
V
o
l
u
m
e
 2
7
 
N
o
.
 7
 

O
c
t
o
b
e
r
 
2
0
0
9
 

40
06

37
55

 
A

bo
rig

in
al

 M
ul

ti 
-M

ed
ia

 S
oc

ie
ty

 (
A

M
M

S
A

) 
AT, UK, pJi".y. 

III I III I IIII II 

3 328115/31 5639 4 

speaker Wîrnid4 ke 
Canada's National Aboriginal News Source 

Greyhound a valued 
service in communities 

Page 8 

Mclvor is about 
family, not status 

Page 10 

GENUINE 
CANADIAN 

MAGAZINE N AFFAIRS 

009 

Womens' teachings 
at cultural gathering 

Page 18 

'tTOU NORD ¡ 

t:E 

PP Part, Ylll 
Subialpt, on rate: 555 .GST 

a ' 25274 86330 

a 

P A<zr 

Ñ 

P 'a 
TD 

Ñ t "i.. 
7 , > 

, e fl 

Dari nne Oral? Ep s to ' the Bumble Bee Dance as part of the 
Se ; Ramify Pr.. 1eh Se .t'é r 2D 2C fl. 

$ For .v' )re details and Moto ,. s 1a Laes 16 and 17. 
9,- D 

3 

d 

1 

air 4;; 
LS 

34,- .349 

{tt 

Jí 

. -- 
t - 

f _. ¡ 

- Z91Z£9 01 

119CC1111IV, IIII 

'91 'r - {, 

s. 

ti 

. 

uamu 



Get your own copy of Windspeakerf 
Subscribe today! 

Toll free: 1-800-661-5469 Email: subscribe @ammsa.com 

Plan for the generations to come, today. 

Secure your financial future with Aboriginal Trust 
Services from TD Waterhouse. 

At TD Waterhouse, we have over 140 years of experience in Trust 

services. So we know how important it is to find a Trust company that 

understands your community's unique needs. We have in -depth experience 

in administering Aboriginal Trusts and are knowledgeable about many of 

the situations that can arise. This means you get the peace of mind that 

comes with knowing that our expertise can help preserve your community's 

finances now - and for generations to come. Call our Aboriginal Trust 

Services Team today at 1- 800 -563 -5550. 

140 years of trusted experience 

Protection of settlements for future 
generations 

Aboriginal Trust experts across Canada 

© Waterhouse 
Wealth of Experience 

ABORIGINAL TRUST SERVICES 

1400 -563 -5550 

TO Waterhouse h'otira end TO Wereihouse Abmìginol hst Sexes loti And by The fade Lust (wow ID *suburbs Mdemerk of The laontrlormo Bonk used berner kern. 

t-í A 

your family can feel you near them with a money transfer, from wherever in canada you might be 

www.westemuníoncanada.ca money transfer 

service available at: one 
art 
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Features 
Greyhound a much -valued service in 
Aboriginal communities 

Norman Copenace is hopeful that a reprieve 
given by the Greyhound bus company in 

Manitoba will translate to continued service 
throughout Ontario as well. 

Ambitious mandate for Truth and 
Reconciliation Commission 

Education was a "serious and significant 
component" negotiated by First Nations 
ancestors in treaties across Canada, but none 
expected the 150 years of residential schooling 
that resulted. 

First step positive, but there's a few more to 
go 9 

The Sept. 19 announcement of the 
communications protocol that has been 
designed to get more information about H1 N1 to 
First Nations reserves across Canada is a 
positive step in the right direction, according to 
band leaders, but they say it's far from enough. 

Tale of two families heads into new season 11 

The Canadian television series Mixed Blessings 
is now in production for their third season. 
Despite being renewed for six additional 
episodes, the cast stays grounded with the help 
of their un- Hollywood location of Edmonton and 
is confident the new season will be as authentic 
as the first two. 

Departments 
[ rants and raves ] 5 

[ what's happening ] 7 

[ windspeaker briefs ] 9 

[ stricktly speaking ] 12 

[ windspeaker confidential ] 14 

[sports] 19 

[ provincial news ] 20 to 22 

[ radio's most active ] 23 

[ health ] 24 

[ education ] 25 to 27 

[ careers ] 28 & 29 

[ footprints ] Albert Diamond 30 

Living shoulder -to- shoulder with three other 
families on the trapline from September to March 
taught Albert Diamond about equality. 
The president of Air Creebec Inc., who passed 
away suddenly from a heart attack on Sept. 9 at 
age 58, carried his childhood values into the 
boardroom to establish unprecedented 
economic success for Northern Quebec Cree. 

Windspeaker is published by the Aboriginal Multi -Media Society IAMMSA) 

Canada's largest publisher of Aboriginal news and information. 

AMMSA's other publications include: 

Alberta Sweetgrass - The Aboriginal Newspaper of Alberto 

Saskatchewan Soge - The Aboriginal Newspaper of Saskatchewan 

Business Quarterly - Canada's Aboriginal Business Magazine 
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A 100% ndiefowned brokerage In operation since 1997 

Chief Joe Custer Reserve 41201 

Po Bus 2377 

2310 -11F Avenue West 

Prince Alien, SK 562621 

Sub -office: 

2028 Joseph Dkemasis Drive 

Saskatoon, SK S7N 181 

Bust frIngens 16s@ses irkt 
Waist. womfistnaKnae.mm 

Contact 
Helen Burgess 

General Manager of 
Stuart McLellan 

Pension Administrator 

FIRST NATIONS 
INSURANCE SERVICES LTD. 

Group Life & Health Benefits 
Group Pensions 
Employee & Family Assistance Program 
Individual Life, Health and Financial 
Services 

"Providing Superior Financial Service to 

First Nations and Their Employees" 

1 -800- 667 -4712 

Phones 306- 763 -4712 Fax 306-763 -3255 

Has your phone line been disconnected? 
Tired of the big phone companies? 

arsensiblereconnect 
www.sen &Dlereconnect corm 

1-866-736-7348 
Competitive Rates. Great customer service. 

No refusals. 

NEW CUSTOMERS: 

Get FREE 200 minutes 
LONG DISTANCE 

Just $6.95 /month for 
200minutes LD package anyt 
- CALL and SWITCH TOD 
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PROTECTING THE ENVIRONMENT 
IS EVERYONE'S RESPONSIBILITY - 
INCLUDING OURS 

At Enerplus, we are committed to developing our resources in 

a thoughtful, sustainable manner- Through careful planning 
today, we can preserve our landscape for future generations. 

www.enerplus.com 

We will pay your auto insurance! ** 
1Maximumpayment$600 With Every Purchase 

T H RE E 
AMIGOS GO S 

>-1 We Are Driven 
To Get You Driving v 

Apply On -Line at: www.afscredit.com 
24 Hours - 7 Days A Weekl 

Call anytime! 

* * *We always pay out your trade -in In full. -74W-,- 
FREE DELIVERY or Expenses Covered! 

FREE 1-866-376-7205 
BAD CREDIT, BANKRUPTCY, NO CREDIT ... LET US HELP YOU! 
The Three Amigos are your most successful auto financiers - we succeed where others have failed. 

CARS 
2008 Chevy Impala (39 mpg) 
$134 bi- weekly* 
2007 Pontiac G6 (43 mpg) 
$117 bi- weekly* 
2008 AVEO (49 mpg) 
$88 bi- weekly* 
2007 Pontiac Pursuit (48 mpg) 
$96 bi- weekly* 
2008 Malibu (33 mpg) 
$139 bi- weekly* 
2008 Ford Fusion (34 mpg) 
$141 bi- weekly* 

TRUCKS - SUVS - VANS 
2007 Chevy Uplander (33 mpg) 
$124 bi- weekly* 
2007 Chevy Silverado 4x4 
$162 bi- weekly* 
2007 Equinox (34 mpg) 
$142 bi- weekly' 
2006 Ford Explorer 4x4 
$139 bi- weekly* 
2007 Chevy Trailblazer 4x4 
$143 bi- weekly* 
2008 Chevy Tahoe LT 
$258 bi- weekly 

2008 Pontiac Grand Prix (31 mpg) -*On new porcheses. 
$140 bi- weekly* Prices do not include 

trades, salt for Oxtails. 

a, _ 

Up to $8500 in rebates!* 

Voted ff 1 In 
Customer 

Satisfaction 
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Hears on to hide the homeless 
The province of British Columbia is looking to 

introduce legislation that would give police the 
authority to take homeless people off the streets in 

freezing temperatures and put them in shelters, 
whether they want to be there or not. 

The whole idea is fraught with troubling concerns, 
not the least of which is the subversion of individual 
rights and freedoms. 

Those who would say that government has a moral 
duty to protect its citizens from harm also say 
sometimes that means having the authority to trump 
their constitutional freedoms. This may be so, but it 

should be a difficult thing to strip a person of his rights, 
and it should involve oversight of the courts and justice 
advocates. Otherwise abuse is surely to occur. 

One columnist justified the legislation by writing 
"the sad fact is many of the people on the street have 
profound mental illnesses...Many homeless people 
should not be on the street, they should be in 
hospitals.' He's right to a point, and if the province 
really were worried about the wellbeing of its homeless 
population with mental illness, it would devote more 
of its budget to their mental health treatment, but 
British Columbia has all but abandoned them in this 
regard. 

Tom Sandborn of the B.C. Civil Liberties 
Association said the legislation would turn "our 
homeless shelters into jails, with shelter employees 
as the guards.' He also said that homeless people 
who would seek to avoid being taken by force to the 
shelters would hide from authorities, putting them at 
greater risk. 

What level of force will be allowed under the 
Assisting to Shelter Act, the first of its kind in Canada? 
One member of the RCMP was quoted as saying "I 

don't know how you would force them into housing. 
What are you going to do, chain them down?' 

Further, some communities will find it impossible 
to accommodate more shelter guests. With limited 
beds, the swell in numbers during an extreme weather 
notification, would see people "stacked like cordwood," 
said one shelter manager. 

Last winter across B.C., 40,000 people were turned 
away from shelters during bad weather, including 
16.000 women and children. And those were the ones 
that willing sought shelter in cold weather. If shelters 
can't accommodate the willing, then how does the 
province expect them to accommodate those taken 

to the shelters by force? 
Homeless shelters across the province should 

expect a fair bump in their budgets to deal with the 
spikes in the number of guests they will host, to 
provide warm meals, enough beds, elbow room, 
safety. 

Now, a fellow by the name of Michael Phillips 
comments on francesbula.com that we should be 
turning this around on the province. 

"If we accept that a person who is homeless is 
putting themselves at grave risk to the point that they 
can be forced not to... why would the government 
not be forced to see that all individuals are housed if 
the individuals themselves are expected to see that 
they're all housed? It seems that if a person's 
behavior of not seeking shelter is illegally harmful 
against themselves, then the government not 
providing shelter to all would be considered illegally 
harmful against the homeless.' 

Let's face it. The legislation is just an easy fix for 
a province with no imagination. Or is it? 

The minister responsible for solving the 
homelessness issue in B.C. is Rich Coleman. He 
says the impetus for the new legislation was the tragic 
death of a woman last year who burned to death 
when she attempted to warm herself by the heat of 
a candle. Is that really at the heart of the legislation? 
Are the province's motives really so pure? 

One has to wonder what is really motivating this 
legislation at this time, just before the world comes 
knocking for the Winter Olympic Games next year. 
We don't like to be cynical, but there you have it, an 
ulterior motive of gigantic proportions. 

Megaphone, Vancouver's Street Paper, has an 
interesting link to an essay by George Monbiot on 
past Olympic street cleansing activities. During 
Barcelona's Olympics in 1992, city council produced 
a plan to "clean the streets of beggars, prostitutes, 
street sellers and swindlers' and 'annoying passers- 
by." Some 400 poor and homeless people were 
subjected to "control and supervision,' Monbiot 
writes. In Atlanta for the 1996 Olympics, "Quality of 
Life Ordinances' criminalized people who begged 
or 'slept rough." 

Some say British Columbia wouldn't be so stupid 
as to walk down this same path. But we're saying 
we're not so sure. 

Windspeaker 

Letter: Progress made, 

but racism in schools persist 
Dear Editor: 
Your article entitled, "Thunder Bay teachers' Aid 

crosses a cultural line" raised several points that I 

wanted to address.ln the article, you cite an example 
of intolerance and lack of understanding of Aboriginal 
beliefs and traditions that is all too common at times 
in our schools. As a teacher of Native Studies, I have 
heard stories from parents and other educators about 
insensitive and often oppressive practises directed 
towards Native children. I have also experienced 
outright racist and ignorant comments from 
colleagues and know there are other examples of 
this type of intolerant and inexcusable behavior in 
our public schools.ln this article, you interchange 
"teaching assistant" with "teacher." In Ontario these 
two categories of professionals differ in key ways. 
Teachers have a degree, as well as teacher's college 
training for specific grade levels. Teachers are 
registered with a professional body, the Ontario 
College of Teachers, and face sanctions from that 
body if they do not follow a professional code of 
conduct. Their membership in this body requires 
certification as a teacher. Teachers' training includes 
many vaned courses in pedagogy, assessment, etc., 
but there is no requirement for content related to 
Aboriginal children and youth and their culturally - 
specific educational needs. Pre -service teachers do 
not-¡necessarily get any awareness training about 
Aboriginal cultures, woridviews and issues.Currently, 
in Ontario, there is, in theory, a system for teachers 
to take Additional Qualifications courses such as 
Teaching Aboriginal Children, Senior Level Native 
Studies, etc. In 2005, I sent a submission to the 
Ontario College of Teachers, including a request that 
they implement a process whereby universities in 
Ontario would actually start offering these courses. 
In their overview of Aboriginal Education, there was 

a statement that these courses were to be made 
available. In the interceding years, I have checked 
each Faculty of Education Web site and have found 
that some of these approved courses have not been 
offered at all. These are in- service courses that could 
train educators already in the classroom about the 
specific needs of our children.At the Ministry of 
Education level, there has been much emphasis on 
Aboriginal education for students in school boards 
in the last few years. Also, there is special funding 
for Aboriginal education and for development of both 
Native Studies and Native language courses in 

publically- funded elementary and secondary 
schools. Some school boards have been proactive 
in making changes in the last few years; others have 
not, in my view.Teaching assistants, such as the one 
cited, are hired to assist teachers with the education 
of our children and youth. There is no specific 
certification for TAs, nor a professional body that 
oversees their professional behavior and choices. 
School boards hire them based on their own criteria 
and there is no requirement for specific training. Also 
there is a gap, in my view, between teachers and 
their assistants in that we do not manage assistants 
who work in our classrooms. This means that if their 
behavior and choices are inappropriate, our only 
recourse is to report this in writing. We are not their 
bosses and cannot tell them to leave the room, for 
example, if their behavior is clearly inappropriate. 
Teaching assistants have no legislated performance 
reviews and, in some boards, do not have any after 
their initial probationary period. This gap is 
unfortunate.Many teachers who have been found 
abusive, have sanctions, such as removal from the 
College of Teachers or are required to take 
awareness/ anger control courses. Educational 

(See Letter on page 28.) 

[ rants and raves ] 

Page 5 Chatter 
ONTARIO'S ADVOCATE FOR 
CHILDREN AND YOUTH OFFERED 
a challenge when he visited Kenora Sept. 24. 'When 
your children ask, 'What did you do, what will you 
answer? he asked during his speech to a youth and 
justice forum, the Miner & News reported. Irwin 
Elman was referring to the conditions for children 
and youth in First Nations communities, which he 
described as "intolerable." He'd already pledged his 
support for a complaint to the Canadian Human 
Rights Commission to urge the federal government 
to provide equal funding to on- reserve child welfare 
agencies, which are underfunded compared to 
provincial government agencies. This complaint has 
been backed by the Assembly of First Nations, the 
Chiefs of Ontario and Amnesty International. 'It really 
is about children on First Nations having access to 
resources,' he said. While the region and the 
province are experiencing the worst recession since 
the Great Depression, he argued this was a reason 
for increasing the focus on children, rather than 
reducing this focus. 

MIRO CERNETIG OF THE VANCOUVER 
Sun wrote an editorial on Sept. 25 pillorying the plan 
of the Squamish First Nation to put up billboards on 
its territory. Cernetig wrote that the leaders should 
be ashamed. Cemetig called the billboards visual 
pollution, poor citizenship and a money grab. The 
Squamish First Nation plans to erect 'six massive 
billboards on masts up to 25 metres high in key areas 
of the city [of Vancouver] before the 2010 Olympics. 
One will be at the south end of the Burrard Bridge, 
'obscuring views of the ocean. Another will be at the 
northeast end of the Lions Gate Bridge, in front of 
mountain views. Another three will flank the Trans- 
Canada Highway at the north end of the Second 
Narrows Bridge. The sixth will soar near Squamish, 
close to the iconic mountain cliff known as the 
Stawamus Chief.' Cernetig acknowledges the 
Squamish Nation has a legal right to do this. The 
Department of Indian and Northern Affairs gave the 
green light. This 'questionable decision' is about 
aesthetics, Cemetig said. 'All we can hope for is that 
other First Nations, who know a thing or two about 
the value of not despoiling the scenery, don't follow 
down this tacky, tacky road.' 

AT SMALLDEADANIMALS.COM 
Kate wrote "First Nations in Canada should seriously 
consider establishing first rate diagnostic for profit 
clinics on reserves.' She said that since they are 
considered independent nations they would operate 
outside the domain or sphere of the Canadian health 
care system. What a novel idea. Considering that 
the iconic image of Native sovereignty on reserve is 

the smoke shack (see Drew Hayden Taylor's column 
on page 12), then this may elevate our reputation. 

A THREE -PARTY AGREEMENT 
signed last year to improve the public education 
system for First Nations students is receiving mixed 
reviews, reports The Daily Gleaner. Critics are 
wondering whether the money invested in the 
agreement is a waste. The new programs, which will 
cost millions over the next five years, are expected 
to decrease the dropout rate and help First Nations 
students feel more comfortable in the public system. 
But Andrea Bear Nicholas, St. Thomas University's 
chairwoman of studies in Aboriginal cultures of 
Atlantic Canada, said many of the initiatives in the 
programs are just 'window dressings" for a system 
that doesn't work. 'Research shows that the best 
way to improve the academic performance of 
students is to have them study in their mother 
tongue,' Bear Nicholas said. She said offering 
immersion in First Nations languages would be costly 
and difficult to implement. 'If you're going to spend 
money, spend it on bringing back our language and 
immersing our children in the First Nations culture," 
the Gleaner reports Bear saying. Don't assimilate 
them, but show them their history, language and 
culture is important in both the band operated schools 
(on the reserves) and the public schools.' 
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S Without a 
Home Phone? 

HIGH SPEED INTERNET 
Available in most parts of 
Saskatchewan, Maritimes 

DIAL UP INTERNET 
Available in Manitoba 

Providing Home Phone Services across 
Canada. Reasonable Rates! Friendly Service! 

No credit information required! 

HOME PHONE RECONNECT 
TOLL FREE: 1 -866 -287 -1348 

Native Women's Wellness Retreat 

RETREAT 
,Sevember luths lleM1 

WHO SHOULD ATTEND? 
Leader, 
rdnemors 

Administrators 
Health Workers 
Soda Workers 
Counselors 
Youth Workers 

RETREAT LOCATION: 
.Fantasyland Hotel 
Edmonton, Aa 

RFGISTRA'rIONFEE: 
5395.60+(6% GST) 

TO REGISTER: 
1:1- 866- ]93 <S31 

n:(1.866%í6-95991 
Webs. wxnnzh,eacexork 

When was the lao see you took time for yourself and d cram 
worry about the pat on tieaove or the kids yelling soon 
other in the back yard'! Have you ever net in the hose office 
wondering when the ;metro will end because you have 
deadlines? If you wonder when you'll be able to nurture 
yowl... Mar your opportunity, 

This retreat provides both personal and professional 
development and activities to inform and inspire you to make 
positive change_ 

This will be a powerful gathering of Native women walking a 

path of personal wellness and providing healthy support for 
people in need within their families, work nips and 

e powering and insplratlonal 
Presentations' 

Marcie Panes- Cree Nation 
Georgina puts- Alerts -Sioux Natron 

Diane Hill - Mohawk Nation 
D, Maggie Nodpeon. Care. Nation 

NATIVE 

/mt=.wnw'Q inéw. 

Ceil:r-866f93-484f 

Many 
Nations 

Canada's First Nations 

Group and Pension 

Benefit Provider. 

"The Strength of 
Many Nations 

protecting 
our future." 

Pension Plans 

lite and Health Insurance 

Individual Ute and Disablity 

Insurance 

Investment Services and Products 

Wheal Illness - Individual /Group 

Coverage for Chief and Council 

Casual Employees Coverage 

-Term Care Insurance 

-outer On-Sits Service from 

your Representative 

Phone: 
-800 -667 -7830 

or 
-956 -4669 

www.manyna D,1.i. J JIJI 

( ,r br: ?ti V 
« a V 

.hagordhlde.com 

See us for all your 
traditional Powwow needs! 

White Buckskin 

k ( 
'Deer 
D r 

& Elk Rawhide 
` 

3JHTiann ig rCple 

'.. e i Moose Leather 'Feathers 
'Drum Frames & Kits 'Bells & Conches 

No.2 Consonant 
lit small 

for only *0.e9 east. 

Oa carry a blja C(Ì CrbGlNS Trapping 
nag An a Omega @coed gthVah321,E93 Q9 ChleaCati VellghlICI (UA-. 

Now buying Traditional Native Brain -tanned 
Moose Hides (smoked on both sides) for up to 8-50.90 ! 

On prepaid orders over S200.00 

v/ Orders snipped C.O.D. or save oa p vrsanaseereare 

Halford's is an Official Fur Collection Depot 
( l for North American Fur Auctions! 

TO orewr anal 1400J91T064 
eel 0 AAve e 

eel renumber so ask for your 

Faicor siege 
fili eepy a OOe cielegnei iw n4 

éorali: order @hatrordsmasordermn (>pl ni 34es 

Find more of everything 01111110 

at www.ammsa.com 

K >Ih Innlif :r1 m 

neAT ! 
11111 1II I>11 If?,1 ` f I 511111 ./1' 

Villig\emagott 
,AgrAcerAv- Octl,bcrl-} - ' 

rgrial. 'nd'Igenuus 

AIlVE.or OTA1Zi0 ,.urçrn 

Money in .mutes.. 
Anyone, Anywhere 

Short on cash? 
Call 1 -800- 973 -8033 

or go to www.loanexpress.biz and 

Receive Funds Immediately! 
Have the money deposited into your account. 

If you receive payroll, child tax 
benefit, pension, or disability, 

you are eligible for a loan. 

Call or visit wwwloanexpress.biz 

,Loan ., . .4°T 
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CANADAS NATIONAL ABORIGINAL NEWS SOURCE 

GEORGE JONES WITH SPECIAL GUEST MIKE GOUCHIE 
Various dao, and Iocneons kraughout October, 2009 

www.george¡ong.wmibur(seead an pare 23) 

FIRST NATIONS INNER CHILD WORKSHOP 
October 60, 2009, 9:00 o.m. A d 00 P m. Prince Alb., Sack. 

lyb 5. Wilber I888J55ó229; w,vv,lourdirMbnscansullingmm 

NIIPAITAPIISINI: UFELONG LEARNING CONFERENCE 
06,66 7.9, 2009, Lethbridge, Alp. - 4032300080; 

1800661 -1332; Enloe monim@Inahecorg 

NORTHERN LIGHTS CASINO THANKSGIVING POWWOW 
06ober 108) I, 2009, Rince Albert, Sask. 306 -7644777; www.siga.sk.co 

SASK. ARCHAEOLOGICAL SOCIETY BUS TOUR 
October 10 -12, 2009, Saskatoon, Sask.. 306664 -4124; 

soskarchsac@sosNel me; www.saska,chm,. 

NORTHERN SASKATCHEWAN SPORT & CULTURAL FESTIVAL 
October 13 -15, 2009, BoNd. Sask.. 306-4253127, E1.5; 

ww tecrd.wm or imacleodcampbell@nsad.com 

TRAIN THE TRAINER 
October 14615, 2009, Ambit AIM.- 1.800317 -3612; 

www.cheseo m (mead MOAN 7) 

NATION BUILDING TOGETHER GATHERING 
October 14 -16, 2009, Edmonton, Alta. - www.dacca or vmmenationbuild'ing.co 

A.N,A,C. CONFERENCE: "MAKING IT HAPPEN" 
MAMAWIHISICIKEWIN 

October 15-17, 2009, Enoch, AIM. -1-613-7244677 

AFOA INTRODUCTION TO COMPREHENSIVE COMMUNITY 
PLANNING FOR FIRST NATIONS 

Ocober I6 -18 and December 2 & 3, 2009, Edmonton, AIN. 

780497 -4295 or 1966-722 -2362, EM 103 

MASRC ABORIGINAL SPORT LEADERSHIP CONFERENCE 2009 
Ockbe, 16-18, 2009, W nnipeg, Man.. 204- 9255637 

DREAMCATCHER ABORIGINAL YOUTH CONFERENCE 
Ocober 16-10, 2009, Edmonton, Alm. - 780497 -4699; 

ww.dreomcatche.macewance; Email FHCSvmterences@macewan.ca 

EDMONTON FIRE RESCUE SERVICES OPEN HOUSE 
October 24, 2009, Noon 4:00 p.m., Edmonton, ABM. 

780496-5509; www- elmommnca /brerecruitment 

INSIGHT'S IV' ANNUAL ABORIGINAL LAW 
October 26 & 27, 2309, kronb, 014. 1.8667771707 

RESIDENTIAL SCHOOL HEAUNG WORKSHOP 
October 2129, 2009, 9:00 care 4:00 p.m., Winnipeg, Nan. 

Lyle 5. Wittier 1 888 -455-6229; wenAtourdireaonsconsulmg.mm 

DREAMATCHER ABORIGINAL INNOVATIONS CONFERENCE 
October 28 & 29, 2009, Hamilton, Ont. 907.768.8962 or 

1.866.508.6795; www.ddund.co Woad on page 19) 

AFOA PERFORMANCE MEASUREMENT 8 
REPORTING IN FIRST NATIONS 

October 28 & 29, X09, 08ow, Ont. - 1.866.722-3367 Ent. IW 

DRFAMCATCHER TRANSCANADA CORPORATION 
PROJECT 2009 -210 

October 31,2009)Applica6on derdline) Aboriginal Arts and Culture l45mies; 
www.dcfmmtca ¡seead on page 221 

SPECIAL POST -SCONDARY EDUCATION BURSARY AWARDS 
November 2, 2W? )1U dune to apply) - 1-8W329 -9780; 

naafm (see eel on page 31) 

ANGER MANAGEMENT WORKSHOP 
November 24, 2009, 900 torn. to 4:00 p.m. Prince Albert, Sask. 

Lyk S. Wioier 1.8813.455-6229; wwwdaurdirecnanscansulnng.ram 

MANITO AMBER FESTIVAL 8 APCM AWARDS 
Nwrember 4-8, 2009, Winnipeg, Aton. 1.866449.0251 

NATIVE MEN'S WELLNESS RETREAT 
November 10611, 2009, Edmonton, Alta. 1.866.792.4844; 

www_vitions_ab.ca/mewr (seead on page 6) 

NATIVE WOMEN'S WELLNESS RETREAT 
November 10 & 11, 2009, Edam, Alta. - I-866-7914844; 

ons,ob.m /mwr Weal on page 27) 

ABORIGINAL HIV /AIDS & HCV CONFERENCE 
November 15-17, 2009, Regina, Sask. - 1-877-210-7632 or 

306-9248424; www.allmnonshope.ce 

AFOA DEVELOPING AN EFFECTIVE REMEDIAL 
MANAGEMENT PLAN FOR FIRST NATIONS 

November 16 & 17 2009, Saskaoon. 5osk. - 866-723 -3362, Et. 103 

NATIONAL ABORIGINAL URBAN HOUSING CONFERENCE 
November 16 817, 2009, Edmonton, Alb. - 780452.6440; 

1-877- 458-8684; weee,,hcobm 111110 on page 13) 

ABORIGINAL TAX A FINANCIAL MANAGEMENT FORUM /East) 
November 18 & 19, 2009,Olee , Ont. - I848-777- 1707,wwe ins,gh8eh.com 

DIVERSITY AND WELLBEING CONFERENCE 
November 19 8 20, 2009, Calgary, Alb - 403-9430205; 

dbmsi&services@olbe heoNhser.éesm 

CANADA CAREER WEEK FAIR 
November 20 & 21, 2009, Edmonton Northlands Agricom, Edmonton, 4JA 

7804139570; Email cbre@curriecam.wm 

VAFCS ELDER'S CHRISTMAS CRAFT FAIR 
November 21 & 22, X09, Vanmirve, &C 604.251 -4844, Ed - 308 

ABORIGINAL TAX & FINANCIAL MANAGEMENT FORUM (West) 
November 24 & 25, 2009, Calgary, Alm. - I888- 777 -1707; vnreinsighnnF90 

AFOA DEVELOPING AN EFFECTIVE REMEDIAL 
MANAGEMENT PLAN FOR FIRST NATIONS 

November 25 & 26, 2009, Edmonton, Alm. - 1-866-722-2362, Et 103 

RESIDENTIAL SCHOOL HEALING WORKSHOP 
November 25-27, 2009, 900 a.m. a 4:00 p.m. - Prince Albert, Sack. 

Lyle S. Willie- 1988-455-6229, wwelourdìrectioraonsulting.rom 

CANADIAN ABORIGINAL FESTIVAL AND MUSIC AWARDS 
November 27, 2009, Homilan, Ont. - 519-7560040; www.e, eb.com 

3" ANNUAL INSIGHT ABORIGINAL ENERGY FORUM 
December 1 & 2, 2009, Toronto, Ont - 1-888-777-1707 ewes,' on page 34) 

CHIEF'S RETREAT 
December 1 -3, 2009, Edmonton, All - 1.866. 792-4844 

AFOA DEVELOPING AN EFFECTIVE REMEDIAL 
MANAGEMENT PLAN FOR FIRST NATIONS 

December 2 & 3, X09, Winnipeg, Nan. -1- 866-732 -2362, 50 103 

AFOA INTRODUCTION TO COMPREHENSIVE COMMUNITY 
PLANNING FOR FIRST NATIONS 

December2 & 3, 2019, Edmonton, Alto & 1.866.7222362, En- 103 

AFOA PERFORMANCE MEASUREMENT 
8 REPORTING IN FIRST NATIONS 

January 13 & 14, 2010, Vancooe,, B.C. I. 866.722-2362. Fe- 103 

AFOA INTRODUCTION TO COMPREHENSIVE COMMUNITY 
PLANNING FOR FIRST NATIONS 

lane°, 13 & 14, 30)0, Saskatoon, Sask. 1866722.2362, Et 103 

INCLUDE YOUR EVENT 

Fax: 780 -455 -7639 
Email: market @ammsa.com 

October 2009 

Ontario 

JUSTICE OF THE PEACE 
Ontario Court of Justice 

The Justices of the Peace Appointments Advisory Committee invites applications for 

Justice of the Peace appointments throughout the Province of Ontario. 

A Justice of the Peace is an independent judicial officer who presides in court over 

various proceedings under federal and provincial statutes. Applicants must meet 

minimum qualifications as set out in the Justices of the Peace Act. In addition to 

reflecting the diversity of Ontario's population, applicants should also display the 

fundamental skills and abilities, personal characteristics and community awareness 

attributes set out in the Committee's General Selection Criteria. 

The Justices of the Peace Appointments Advisory Committee reviews and evaluates 

applications and classifies candidates as Not Qualified, Qualified or Highly 

Qualified. Classifications are reported to the Attorney General, who recommends 

candidates for Order -in- Council appointments. 

For further information about the position, including qualifications and General 

Selection Criteria, the regions of the province, and the filing requirements for 

submitting an application, please visit the Justices of the Peace Appointments Advisory 

Committee's website at www.ontariocourts.on.ca/jpaac /en/ 

Applications must be submitted on the current prescribed application form and 

received by 4:30 p.m. on Friday, October 30, 2009. 

LOOKING FOR SAFETY TRAINING FOR 
YOUR POWER MOBILE EQUIPMENT? 

TRAINING FOR POWER MOBILE EQUIPMENT 
IS REQUIRED BY OH &S 

TRAINING INCREASES 
PRODUCTIVITY & SAFETY. 

ON SITE TRAINING OFFERED! 

SIGN UP NOW FOR A TRAIN THE TRAINER THAT WILL 
ALLOW YOU TO PERFORM IN -HOUSE SAFETY TRAINING 

STARTING AT $845! 

Contact 
Chase Operator Training 

for dates available in your area. 

We also offer Operator Safety Training for your: 

Aerial platform 
Backhoe loader 
Counter balanced forklift 
Excavator 
Grader 
Dozer 

For more information contact: 

Jeff Chase @ 1- 800 -317 -3612 

Email: chaseot(tigmail.com 
Website: wwTV.chaseot -cam operator Trainine 

Picker Truck 
Narrow aisle forklift 

Rough terrain forklift 
(Zoom Boom) 
Skid steer 
Wheel loader 

CHalC 
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[ news ] 

Greyhound a much -valued service in 
Aboriginal communities 
By Shari Narine 
Windspeaker Writer 

OIIBWAY OF ONEGAMING 
FIRST NATION, Ont. 

Norman Copenace is hopeful 
that a reprieve given by the 
Greyhound bus company in 
Manitoba will translate to 
continued service throughout 
Ontario as well. 

Chief Copenace's Ojibways of 
Onegaming, like other First 
Nations and communities in 
northwestern Ontario, is facing 
the withdrawal of Greyhound 
bus services by Dec. 2. 

"Most of our people utilize the 
bus service for medical trips and 
for our post- secondary students 
to go back and forth," said 
Copenace. "No bus service 
would have a tremendous impact 

The route from Fort Frances 
(which connects to Thunder 
Bay) to Kenora is an important 
one for Ojibways ofOnegaming. 

In early September, 
Greyhound Canada gave 30 days 

notice that it would be cutting 
off services in Manitoba and 90 
days notice it would be ending 
its services in northwestern 
Ontario. 

However, discussions between 
Greyhound officials and 
Manitoba Transportation have 
resulted in Greyhound Canada 
agreeing to continue providing 
service in that province until at 
least the end of October. By that 
time, said Stuart Kendrick, 
senior vice -president of 
Greyhound, "we hope to get a 
positive resolution." 

The issue, said Kendrick, is 

that once profitable routes for 
Greyhound are now suffering 
financial setbacks and are no 
longer supplementing the costs 
of running services in northern, 
rural and remote areas of 
Canada. 

"Greyhound has been bleeding 
for a while in rural Canada, and 
now in urban Canada," said 
Kendrick. 

Greyhound approached the 
federal government in April to 
discuss the difficulties the 

company was facing in the 
regulated industry and to ask for 
a one -time shot of $15 million 
to cover the losses the company 
experienced this past year. That 
money would provide 
Greyhound with "12 months 
breathing room and we wouldn't 
have to adjust any services across 
the country," explained 
Kendrick. But the federal 
government has not granted the 
subsidy. 

Kendrick is hopeful, however, 
that with the Manitoba 
government agreeing to look at 
options, that province will take 
a leadership role in getting the 
issues resolved on a national 
level. 

Garrison Settee, newly -elected 
chief of the Cross Lake First 
Nation, in Manitoba, is hopeful 
as well. 

"No Greyhound service has 
definitely raised concerns. It's an 
essential service in our 
community." 

Presently, Greyhound provides 
daily service between Cross Lake 
First Nation and Norway House 

Cree Nation, and with family 
members in both communities, 
it's a valuable and convenient 
means of transportation. 

"With our community having 
85 per cent unemployment, it's 
a very economical way to travel," 
said Settee. 

Greyhound provides 
connection to the larger points 
of La Pas and Thompson for 
Cross Lake First Nation as well. 

While Greyhound Canada's 
September announcement 
impacted services in Manitoba 
and Ontario, the company is also 
reviewing its operations in 
Alberta, Saskatchewan, British 
Columbia, Yukon, and the 
Northwest Territories. 

Kendrick said a long -term 
solution needs to be put in place 
to ensure cost -effective service in 
rural Canada and that will mean 
looking at the regulatory system. 
While the services fall under 
federal regulations, the federal 
government has downloaded the 
responsibility to the provinces. 
And deregulating bus services is 

not the answer, said Kendrick. 

"Intercity deregulation may 
end up with less service than you 
have now. That may lead to rural 
Canada and other areas not 
having any service at all, ". said 
Kendrick. 

Kendrick noted that if 
Greyhound leaves any of the 
markets, it will continue 
delivering freight with trucks and 
vans. He said that Greyhound's 
freight bus run is not regulated 
and in the past has subsidized the 
cost of operating the less travelled 
passenger routes. But that 
income has also been dropping 
off. 

Settee said no bus service 
would be devastating for his 
community. "(Greyhound's) 
announcement came as a surprise 
to everyone. You expect the 
services to be there every time. 
The communities affected need 
to come together and raise our 
concerns. We need to find a way 
to keep these services going." 

Said Copenace, "I know it's up 
to the political level now. 
(Greyhound) is a service we 
need." 

Ambitious mandate for Truth and Reconciliation 
Commission 
By Shari Narine 
Windspeaker Writer 

WINNIPEG 

Education was a "serious, and 
significant component" 
negotiated by First Nations 
ancestors in treaties across 
Canada, but none expected the 
150 years of residential schooling 
that resulted. 

And, said Justice Murray 
Sinclair in response to a question 
directed to him, the Canadian 
government could have fulfilled 
its educational obligations to 
First Nations without having 
caned their children away from 
their families and way of life. 

On Sept. 21, Sinclair made a 

presentation to a full house at the 
University of Winnipeg, 
broadcast live on the Web, 
outlining the mandate of and the 
work to be undertaken by the 
Truth and Reconciliation 
Commission, which he chairs. 

"Education does not mean that 
you have to give up your 
identity," Sinclair told a U of W 
student, who wanted to know if 
an earlier school system could 
have been established that would 
have been beneficial to First 
Nations' children. 

"If the demand by the treaty 
negotiators ro have schools in 
their communities had been 
properly honored, those schools 
would have educated the children 
in the way that was consistent 
with the customs and traditions 
of the people where the schools 
were. That's the way it should 
have been." 

Sinclair pointed out that 

education did not become 
compulsory in Canada until after 
the Second World War, except if 
you were an Aboriginal child 
between the ages of five and 17. 
From the early 1870s, the law 
required the government to strip 
children from their homes and 
put them in residential schools. 

Sinclair stressed that while the 
majority of residential school 
students did not experience 
physical, sexual or psychological 
abuse at residential schools, they 
were "all made to feel helpless. 
They were all made to feel afraid. 
And the one thing that has come 
out of the hearings we have been 
able to conduct ... has been the 
constant refrain of fear they have 
talked about." 

That fear centred around being 
taken away from family at a 

young age and not being able to 
have contact with siblings, being 
told "how bad it was to be an 
Indian person," and having 
language, culture and tradition 
taken away. Children were 
"Christianized" and marriages 
were arranged between students. 

"(The government) did (all of 
this) with the consent of the 
(Canadian) people and for 
survivors and children who were 
taken to those schools, that is 

probably the hardest thing for 
them to understand. It's a 
recurrent theme we hear all the 
time: how could you let them do 
this to me ?" said Sinclair. 

He noted that government 
regulations went beyond the 
school. The law made it 
impossible for parents to 
withdraw their children from the 
residential schools and the law 

made it illegal for communities 
to have traditional ceremonies to 
pray for their children. 

"Instead of becoming a tool to 
strengthen the communities, 
(education) became a means by 
which the communities would be 
undermined in the most extreme 
way," said Sinclair. 

Not only were children who 

scere 
educated in residential 

schools unable to function in the 
communities they had come 
from because they couldn't relate 
to their culture or traditional 
ways, but they felt betrayed by 
and alienated from their parents 
and relatives, who gave them up 
to the residential schools. 

"But the most important skill 
that they lost was the skill to 
interrelate to each other as 
human beings and the skill to 
raise children," said Sinclair. "If 
you are raised in an institution... 
you do not learn how to take care 
of a home, you don't learn how 
to raise children, you do not learn 
how to be a parent, you do not 
learn how to be a partner. You do 
not see healthy relationships in 
those places." 

First Nations communities are 
still feeling the impact of the 
residential school legacy with 
high suicide rates, high crime 
rates, high violence levels, and 
high gang numbers among other 
social impacts. 

It is Sinclair's desire to see the 
TRC help communities get past 
these hurts. 

"If we are going to allow 
communities to heal from this, 
if we are going to allow the 
survivors to get past this, if we 
arc going to allow families to 

Murray Sinclair 

recover from this and become 
fully functioning individuals and 
families and members of society, 
then we have to look for ways to 
get past this. We have to look for 
ways to get this behind us. And 
that is why I think we have a 

Truth and Reconciliation 
Commission." 

Sinclair called the TRC's 
mandate "ambitious" and noted 
that it would take longer than the 
commission's five -year time 
frame to correct the issues that 
were created by 150 years of 
residential schools and 
government policies based on 

PHOTO: FILE 

residential school thinking. 
"What we are going to do, 

though, is we're going to engage 
you in a discussion with members 
of the public with this issue. 
We're going to get you thinking 
about the issue of reconciliation 
and we're going to show you how 
reconciliation can be done, how 
it can occur. And we're going to 
talk about your goal in 
contributing to that 
reconciliation. That's ambitious. 
I understand that. But I think at 
the same time it's important for 
us to think in those ambitious 
terms," said Sinclair. 
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[ news 
First step positive, but 
there's a few more to go 
By !she Thompson 
Windspeaker Staff Writer 

GARDEN HILL FIRST 
NATION, Man. 

The Sept. 19 announcement of 
the communications protocol 
that has been designed to get 
more information about HINI 
to First Nations reserves across 
Canada is a positive step in the 
right direction, according to band 
leaders, but they say it's far from 
enough. 

Chiefs in northern Manitoba 
are pleased the Minister of Health 
Leona Aglukkaq, Assembly of 
First Nations National Chief 
Shawn Afire and the Minister of 
Indian and Northern Affairs 
Chuck Strahl signed a mutual 
communications agreement to 
help educate Canada's First 
Nations about the potentially 
deadly HINI virus before the flu 
season arrives. However, the 
chiefs said their communities are 
in need of very specific resources. 

"Basically all that does is 
communication. What we want 
are incident managers up and 
running," said Garden Hill First 
Nation Chief David Harper. 

Incident managers were only 
one of the many things Harper 
felt his community needed to 
help ward of HINT; however, 
they are at the top of his list. 

Harper is confident that if he 
had staff members whose sole 
responsibility it was to educate 
band members on proper 
sanitation and help care for 
people who were infected, there 

would be less chaos in their 
modest emergency facility. 

Garden Hill is one of the many 
reserves that is very isolated. 
Harper said the nearest hospital 
is in Winnipeg, which is a now 
hour flight away. Band members 
make do with no doctors and one 
nursing station, where Harper 
said patients have at least a five - 
hour wait for help. 

Harper needs things to change 
and he has very specific ideas he 
wants to communicate to both 
Aglukkaq and Strahl. 

"In Texas they are putting a 
triage centre in the field and that's 
one of the things we need...We 
need to put triage tents on the 
reserve,because if we don't have 
hospitals, what do we do ?" said 
Harper, who was ready to share 
his thoughts at a one -on -one 
meeting scheduled with 
Aglukkaq on the same afternoon 
as the communications 
announcement-"Ever since the 
protocol agreement, she is willing 
to sit down with local First 
Nations. This is very good" -and 
Harper had plans to go to Ottawa 
to speak with Strahl the following 
month. 

The chief admitted that he 
foresaw positive changes coming 
from the new protocol, but it 
doesn't offer immediate solutions 
to very visible problems. 

Birdtail Sioux First Nation 
Chief Ken Chalmers agreed that 
histcommuniry is still awaiting 
specific resources that would help 
his band be prepared for the flu 
season. 

Chalmers is aggressively 

spreading the message that 
community members must wash 
their hands more regularly and is 

accommodating people who don't 
want to travel to the city by 
stocking up on extra food. 
However, he believes more must 
be done. 

"If you shut down the schools, 
then it has less of a chance 
spreading through the 
community," said Chalmers, who 
is worried that the reserve's 
kindergarten to Grade 12 school 
will become a breeding ground 
for the vino. 

"All my teachers come from off 
the reserve from big urban areas 
where you know it's going to 
spread...lf they come and give it 
to the children it will be real 
chaotic," said Chalmers. 

Chalmers accused the 
provincial government of not 
ordering a closure to schools due 
to the salaries they would have to 
continue to pay school staff 
members. If the chief closes his 
school without the order from the 
province, the band would be 
responsible for teacher's salaries, 
money he is not sure the 
community can afford. 

"It's all about money instead of 
the safety," said Chalmers. 

The chief made it dear that he 
is not panicking, as he felt some 
media had implied in recent 
articles. He said he is 

m 
merely 

keeping his options open. 
"If I feel like my kids are in 

jeopardy, then myself and council 
keep that option open to shutting 
down the school." 

(See First Step on page 24.) 

Baby steps for Jordan's 
Principle in Sasktchewan 
By Michael Bell 
Windspeaker Contributor 

REGINA 

Out of a child's death comes a 

sign of hope: Jordan's Principle 
will be implemented in 
Saskatchewan. 

First Nation families whose 
children have multiple disabilities 
can expect to receive the health 
services they require in a timely 
fashion, according to a press 
release issued Sept. 16 by the 
Federation of Saskatchewan 
Indian Nations, the government 
of Saskatchewan and the federal 
government. 

Jordan's Principle emerged 
from the tragic story of Jordan 
River Anderson, born in 1999 in 
Norway House, Man. He had a 

rare neuromuscular disorder and 
was in hospital for the first two 
years of his life. As his condition 
stabilized, preparations were 
made to properly accommodate 
his needs for his eventual return 
to Norway House. Doctors 
approved his release from hospital 
after his second birthday. 
However, a dispute broke out 

between federal and provincial 
authorities over which 
jurisdiction should pay for 
Jordan's continuing home care. 

The payment squabble took 
two years to resolve, during which 
Jordan had to remain in hospital. 
Jordan died from his illness at age 
five never having lived in his 
family's home. 

Out of Jordan's death arose 
Jordan's Principle, a concept that 
puts the needs of the child first, 
and questions of jurisdictional 
responsibility second. Jordan's 
Principle was introduced and 
passed unanimously as a bill in 
the House of Commons in 2007, 
though no province or territory 
has fully implemented it. 

But the Sept. 16 
announcement means that the 
Saskatchewan 'government is 
taking steps. 

"We all agreed on the end 
result, which is that no First 
Nations child should fall through 
the gaps when they need 
services," said Giselle Marcotte, 
executive director of Aboriginal 
policy and operations. Working 
in the Ministry of First Nations 
and Merit relations, Marcotte was 

central to the process of bringing 
together the ministries of health, 
social services and education to 
figure out ways to implement 
Jordan's Principle within the 
system. 

The agreement on an interim 
basis means that Saskatchewan 
and the federal government will 
provide health services without 
delay to First Nations children 
and their families. The difference 
now is that any disputes that may 
arise over funding between 
governments will be handled 
through internal processes and 
out of the public eye, Marcotte 
said. 

"If a dispute arises, we know 
that we can't carry on a dispute 
without solving the problem first. 
The service has to be provided 
and then we can go and fight 
about (who pays) later," Marcotte 
said. 

The provincial and federal 
government and the FSIN agree 
that Jordan's Principle needs to 
happen, and meetings will 
continue to work out the dispute 
avoidance processes, Marcotte 
said. 

(See Jordan's on page 24.) 

Windspeaker news briefs 
TWO ABORIGINAL MOUNTIES ARE SUING 
the RCMP for harassment and discrimination. Two years ago 
they both served in a special training detail in Afghanistan. Cpl. 
Greg Blain works for the RCMP in Kamloops and is chief of the 
Ashcroft Indian Band. Sgt. Derrick Ross is a 21 -year veteran 
from Surrey. He is Metis. They have filed separate civil cases. 
Included in the suits are Kamloops RCMP Supt. Jim Begley, the 
province's solicitor general, the federal attorney general and the 
federal minister of public safety. The two Mounties claim the racial 
discrimination occurred while they were in Afghanistan to teach 
policing techniques to recruit local members. They were placed 
in the multi- ethnic group called Team B, which the officers claimed 
were treated differently than Team A, which consisted of mostly 
white members, the two allege. They also allege their superiors 
did not address the problems when they were raised and the 
treatment continued after they returned to Canada. 

DUTCH LERAT HAS DECLARED HIS 
candidacy in the election for the Federation of Saskatchewan 
Indian Nations. Some will remember Lerat as the man at the 
centre of the 2000 scandal surrounding casino spending. He 
was fired as CEO and board chair of the Saskatchewan Indian 
Gaming Authority for misappropriation of $300,000. The provincial 
auditor said the amount was more likely $800,000. Lerat hopes 
that voting delegates will choose him to fill the position of third 
vice -chief. The police and justice officials said at the time of the 
scandal that the spending did not meet the criteria of criminal 
fraud, and noted that Lerat had not concealed his actions, with 
SIGA officials being aware of the spending. In a letter to the 
StarPhoenix Lerat wrote: "Did we spend lots of money? Yes. 
Were some expenses unaccounted for? Yes. Did we lack financial 
controls? Yes. Was I a high roller? Yes... I don't dispute any of 
those charges. But I do have some unanswered questions. The 
main one is: Was I out of control or was I doing my job ?" 

TAHLTAN MEMBERS ARE TAKING DIRECT 
action after an announcement by the province of British Columbia. 
BC has said the Ministry of Environment will not act to protect 
moose populations within Tahltan territory from overhunting. In 

response, Tahltan is blockading Klappan Road. "We have been 
trying to work with the province for several years to improve the 
regulation of the moose hunt in Tahltan territory without success," 
said Annita McPhee, the Tahltan Central Council (TCC) chair. 
"Our members are frustrated and feel they can no longer sit by 
and allow another season of overhunting to take place without 
doing everything possible to protect our land and most precious 
resources." The Tahltan's ongoing concerns with the yearly 
moose hunt include the length of the season, the number of 
animals taken and the shortage of reliable data on the existing 
moose population. "Moose are our most important food source," 
said Chief Rick McLean. "We have a sacred trust to protect the 
moose population for our future generations. We can't sit by and 
watch the moose in our territory get pushed to the edge of 
extinction due to the mismanagement of the province." 

ON PARLIAMENT HILL SEPT. 18 AND 19, 
the elected chiefs of the Association of Iroquois and Allied Indians 
(AIAI) gathered to raise awareness of access to health. Chiefs 
say that the Non -Insured Health Benefit (NIHB) program is 
severely underfunded and the government focuses on cost 
containment rather than the health and wellness of First Nations 
people. "The range of health services available through the NIHB 
program has been steadily eroded over the past few years and 
that trend has to stop," said Grand Chief Randall Phillips. Chief 
R. Donald Maracle, who holds the health portfolio for the AIAI 

said, "The government must consult with First Nations on the 
changes to the NIHB program and ensure that these changes 
are based on the health needs of our people and not motivated 
by cost containment measures or budget decisions." 

FIRST NATIONS UNIVERSITY OF CANADA 
will partner with Treaty No. 6 Chiefs to support the Medicine 
Chest Task Force (MCTF) on Indian Control of Indian Health. 
The official announcement was made at a special signing 
ceremony held in September at the First Nations University of 
Canada in Saskatoon. The task force will provide new 
opportunities for First Nations University professionals in health, 
sciences, and social work to contribute to the research, planning 
and development of a First Nations traditional and contemporary 
health system as it falls under First Nations jurisdictions and 
laws. "We are thrilled with this new partnership," said Charles 
Pratt, president of the First Nations University of Canada. "It 

provides an opportunity for our academics and technical 
professionals to help better the First Nations current health and 
health care systems by allowing our staff and faculty at the 
university to contribute to the development of these projects." 
MCTF is administered and operated by Thunderchild First Nation, 
comprising of leaders from Thunderchild First Nation, Big Island 
Cree Nation, Battleford Agency Tribal Chiefs, Moosomin First 
Nation, Onion Lake Cree Nation, Beardy's and Okemasis First 
Nation, Poundmaker Cree Nation, Battlefords Tribal Council, and 
the Confederacy of Treaty 6 Nations. 
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[ news ] 

McIvor is about 
family, not status, 
says Atleo 
By Shari Narine 
Windspeoker Contributor 

OTTAWA 

Indian and Northern Affairs 
Canada has begun consultations 
in response to a decision by the 
British Columbia Court of 
Appeal, which requires 
amendments be made to the 
Indian status registration 
provisions in the Indian Act. 

But it's the wrong decision, said 
Shawn Atleo, national chief for 
the Assembly of First Nations 
(AFN). 

INAC's actions are in response 
to the Mclvor case, which is still 
awaiting a ruling from the 
Supreme Court of Canada. 
Sharon Mclvor has applied to 
that court for leave to appeal the 
B.C. Court of Appeal's decision. 

The appeals court has directed 
parliament to amend Section 
6(1)(a) and 6(1)(c). 

Section 6(1)(a) preserves the 
status of all persons who were 
entitled to status immediately 
prior to the April 17, 1985 
amendments that came about 
through Bill C -31. Section 
6(I)(c) restores the status of 
(among others) people who were 
disqualified from status under the 
Marrying Out Rule and the 
Double Mother Rule. 

But the Mclvor case, said 
Aden, is not about defining who 
receives Indian status. 

"(The government) needs to 
recognize that this case is about 
a woman who cares deeply about 
connecting with her family." 

In an earlier interview with 
Windspeaker, Meteor said she 
wasn't clear if the directions 
outlined by the B.C. Court of 
Appeal for amendments to the 
specified sections of the Indian 
Act grant her grandchildren full 
Indian status. 

Mclvor launched her court 
action in July 1989 challenging 
Bill C -31 amendments because 
the amendments continued to 
discriminate against the children 
and grandchildren of some 
women who regained status. 
Mclvor (an Indian woman who 
married a non -Indian man prior 
to April 17, 1985) and 
her son Jacob Grismer 
asserted that the Indian 
let discriminated 

against them on the 
basis of see, contrary to 
section 15 of the 
Canadian Charter of 
Rights and Freedoms. In 
particular, they alleged 
that they were unable to 
transmit status to Jacob 
Grismer's sons, born 
after April 17, 1985, 
even though his cousins 
would be entitled if their 
grandfather was an 
Indian. 

Aden would like to see 
citizenship defined by 

each First Nation. 
"It's about nations deciding 

who their citizens are. It's about 
Treaties 1 to I I and their right 
and responsibility to determine 
who their citizens are," he said. 

The Federation of 
Saskatchewan Indian Nations is 

creating a Citizenship Act as an 
alternative to federal government 
action and the FSIN's proposal 
would leave citizenship to be 
defined by each First Nation. 
There are more than 600 First 
Nations in Canada. 

However, INAC has begun the 
process of consultation, which 
will wrap up in mid -November. 
The time frame is short, said 
INAC spokesperson Patricia 
Valladao, because the B.C. Court 
of Appeal has set an April 6, 2010 
deadline for the government to 
have the necessary amendments 
in place. Because of the restricted 
period, only Section 6(1)(a) and 
6(1)(c) will be amended. 

Along with a discussion paper 
prepared by INAC to be 
distributed widely to Aboriginal 
organizations, the government is 
proposing technical briefing 
sessions to be held with such 
organizations as the AFN, Native 
Women's Association of Canada, 
Congress of Aboriginal Peoples, 
the Métis National Council. 
Both national and regional 
engagement sessions will take 
place. 

"I don't think the weight of one 
(organization) will be more than 
the weight of another one. That 
would be unfair," said Valladao. 

Once the proposed legislation 
is presented to parliament, 
further opportunity for input 
from Aboriginal groups or 
individuals may be sought, said 
Valladao. 

In a question and answer 
information sheet, INAC noted, 
"We are aware there area number 
of broader issues related to the 
question of registration and 
membership. However, given the 
short time lines and in the 
interest of averting a legislative 
void in British Columbia, the 
government will propose to 
implement changes that 
specifically respond to the Court 
of Appeal's decision. 

Shawn Atleo, national chief for the 
Assembly of First Nations 
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Marks just doing what 
she can, and that's a lot 
By Andréa Ledding 
Windspeoker Contributor 

REGINA 

Jaimee Marks is a woman who 
can't hide her passion and 
enthusiasm even during a phone 
interview with Windspeaker. 

Genuine and positive, she 
speaks front the heart about her 
recent nomination for an EMCY 
Award. 

"Enriching My Canada and while 
Yours" is a national award 
recognizing individuals and 
organizations for contributing to 
the celebration of cultural 
diversity. 

Marks balances her time as a 

full -time student with her duties 
as owner /operator of "100 Per 
Cent Pure Fitness ", providing 
motivational speaking to youth in 
goal setting and planning for their 
futures. She is also a project 
officer and researcher for "Winds 
Of Change," an Urban 
Aboriginal Strategy initiative to 
increase positive life for 

urban Aboriginal people. 
"I think there's so much more 

1 could be doing, so I didn't think 
much about the nomination," she 
confessed, and was surprised 
when her boss and mentor sent a 
message she had been listed in the 
Regina Leader -Post as a finalist. 

One wonders how much more 
she could fir in going between 20 
to 22 hours a day, with a full load 
of classes and doing 10 hours of 
volunteering in the community 

running. her own business. 
"I just do what I can wherever 

I'm needed. Every couple of 
months I crash, lie on the couch 
for a day or so, and then I'm good 
to go." 

When her marriage ended a 
little over a year ago, she was stuck 
in what she calls "a bad situation." 

"I had no skills per se, no career, 
and I thought, I'm good with 
people, I've worked at Curves as 
a personal trainer, let's give it a 

shot.' It was my passion, and once 
I figured out it was my passion I 

collected pop bottles and 
donations and worked for 

whatever people could afford me, 
and kept picking up another piece 
of equipment here and there, and 
suddenly I had a studio." 

Besides owning her own fitness 
"health and wellness" studio, 
which she runs full rime, she is in 
her third year of Health Sciences 
and her second year of Political 
Science at First Nations 
University of Canada. A double 
degree program would be enough 
of a challenge for most students, 
but Marks said she will definitely 
keep going with the fitness 
business. 

"There's more and more 
interest in health policy for 
Aboriginal people, and we need 
to change things so it's not such a 
Third World policy," said Marks, 
adding that she wants to see First 
Nations have access to good 
quality health care and options. 

"We need policy that ensures 
our communities have what they 
need to be healthy and 
successful." - 

(See Jaimee on page 28.) 

Because everybody deserves a home. 

National Aboriginal Urban 

Housing Conference 
Building Capacity for Aboriginal People in Urban Centres 

November 16 & 17, 2009 

Ramada Hotel and Conference Centre 
11834 Kingsway Avenue Edmonton, Alberta 

For more information or to register. 
www.muhcab.ca or 1.877.458.8684 

October 2009 

1 

choices 

r 11' 
11 '`11'1 Yll,r 

OO Mélis wt. nw.yc«,..,. 



[ news ] 

Tale of two families heads into season three 
By Isha Thompson 
Windspeaker Staff Writer 

EDMONTON 

The Canadian television series 
Mixed Blessings is now in 
production for their third season. 
Despite being renewed for six 
additional episodes, the cast stays 
grounded with the help of their 
un- Hollywood location of 
Edmonton and is confident the 
new season will be as authentic 
as the first two. 

The premise of the comedy is 

anything but simple; however, 
that may be why so many people 
can relate to it. 

Tina Lameman is a Cree actress 
who is the matriarch of her new 
family that evolved when she 
married her second husband 
"Hank', who is played by Gary 
Basaraba. Both the widowers find 
a balance in raising their new 
Ukrainian -Cree family and 
explore the inevitable humor of 
inheriting a new culture. 

"These are the stories of what 
happens when you blend two 
families and come together and 
the challenges and issues that they 

face and how they overcome 
them," said the show's producer 
Jesse Szymanski, who was thrilled 
when she was told Mixed 
Blessings had been renewed for a 

total of 13 episodes, which makes 
it the longest season to -date. 

Viewers can expect to see the 
wild ride of Hank and Josie 
raising their new "U- cree -nian" 
baby, more crazy antics from 
Josie's sister Kate (Michelle 
Thrush), and a stronger 
connection made between Hank 
and his oldest stepson, Mick, who 
was slow to warm -up to his new 
father- figure. 

Despite his character 
celebrating his third wedding 
anniversary and becoming a 
father again, Basaban is confident 
his character Hank remains as 
loose -lipped and unedited as he 
was on the first season. 

"Hank is what he is -Hank is 

kind of an elemental constant," 
said Basaraba. 

Basaraba is the cast member 
with the most eye -catching 
resume that includes past roles on 
television series such as 
Boomtown and Judging Amy. He 
has also had regular appearances 

on Law & Order, NYPD Blue 
and feature films, including The 
Taking of Pelham 1 2 3 and Fried 
Green Tomatoes. 

After playing a variety of roles 
throughout the years, Basarabais 
sure the commonality of the 
Mixed Blessings cast and the 
everyday hardships that they deal 
with are what make the show 
connect with everybody. 

"They're working people... 
Most of TV is doctors, lawyers 
and cops. This is a show about 
regular people," said Basabara, 
from his private trailer on the set 
of Mixed Blessings in Strathcona 
County. 

Even though Basaraba moved 
from sunny Los Angeles to film 

he 
a seven -week period, he said 

is just as comfortable shooting 
in the Canadian prairies as he is 

anywhere else in the world. It's the 
life of a working actor. 

"It's just like shooting anywhere 
else," said Basaraba, who was 
born in Edmonton, but moved to 
Vancouver when he was a young 
child. 

Manipulating Alberta's capital 
city as the backdrop for a show 
set in Fort McMurray isn't easy, 

Public Notice 
Korea National Oil Corporation 

BlackGold Expansion Project 
Proposed Terms of Reference for Environmental Impact Assessment 

Korea National Oil Corporation (KNOC) continues to evaluate the potential of oil sands leases, located 
approximately 10 km southeast of the community of Conklin, Alberta in the Regional Municipality of 
Wont Buffalo. KNOC plans to expand operations in the BlackGold Project area. The proposed Expansion 
Project will be located adjacent to and integrated with KNOC's Initial Project KNOC holds a 100% 
working interest in 15 sections of land that make up the leases in Township 76, Range 7, W4M. 

KNOC has identified sufficient oil sand reserves to support an additional 3 180 m' /d (20 000 b /d) of 
bitumen production over a period of 25 years. Initially, 28 SAGD well pairs will be drilled from three 
well pads, together with some modification of the Central Processing Facility (CPF) and associated 
infrastructure to facilitate bitumen recovery on the site and its export off the site either by pipeline or 
truck. Additional production wells and well pads will be developed, as required, to maintain production 
throughout the Project life. 

The Director responsible for Environmental Assessment has directed that an Environmental Impact 
Assessment Report be prepared for the BlackGold Expansion Project. Korea National Oil Corporation 
has prepared a proposed Terms of Reference for this Environmental Impact Assessment, and through this 
public notice, invites the public to review this document. Any comments filed concerning the proposed 
Terms of Reference will be accessible to the public. 

The proposed Terms of Reference and associated project information can be viewed at the following 
locations: 

Fort McMurray Public Library 
Chipewyan Prairie Dear First Nation Band Office 
Conklin Community Centre 
Heart Lake First Nation Band Office 
Lac La Biche Public Library 
Web site: www.knoc.co.kr 
Alberta Environment's Register of Environmental Assessment. I l l Twin Atria Bldg., 4999- 
98 Avenue, Edmonton, Alberta, Attn: Melanie Daneluk; hind 

For further information on the BlackGold Expansion Project or copies of the proposed Terms of 
Reference and associated project information please contact: 

Mr. Byeong Kim, Administration and Finance Manager 
Suite 2010, 520-5' Ave SW 
Calgary, Alberta T2P 37R 
Tel: (403) 718 -7076 
Fax: (403) 269 -8081 

Email: bikim85 @knoc.ea 

Individuals wishing to provide written comments on the proposed Terms of Reference must submit them 
by November 20 ", 2009 to: 

Director, Environmental Assessment, Northern Region, Alberta Environment 
I11, Twin Atria Bldg., 4999 - 98 Avenue, Edmonton, Alberta, T6B 2X3, 
Fax: (780) 427 -9102, E -mail: environmentaLassessmentritgov.abea 

October 2009 

but Prairie Dog Film and 
Television (PDFT), which 
produces Mixed Blessings, has 
certainly found the beauty in it. 

"Shooting in a smaller market 
definitely has its challenges, but 
there is something fulfilling about 
supporting your hometown and 
your local industry and 
Indigenous production," said 
Szymanski, who was born and 
raised in Edmonton and has 
worked on the production team 
of Mixed Blessings since its 
inception in 2007. 

PDFT was founded by the 
show's executive producer Ron E. 
Scott. As a Métis filmmaker who 
was raised in a blended family, the 
show was inspired by Scott's 
upbringing. 

Thrush confirmed that Scott is 

certainly staying true to capturing 
all of the dynamics of a blended 
family. After all, she should know. 

"I've just merged families in the 
last year with my partner who has 
children," said Thrush, who has 
two young daughters from a 

previous relationship. 
"It doesn't matter if you're 

Native, Ukrainian or Scottish, 
those dynamics between siblings 
are universal." 

However, as a Plains Cree 
woman originally from Calgary, 
Thrush also said her role as the 
wacky and outspoken sister 
certainly delivers lines that only 
Native viewers would truly 
appreciate 

"We have a very distinct 

humor," said Thrush of Natives. 
"There are going to be moments 
in the show where non -Native 
people are not going to get it and 
that's okay." 

Thrush has an extensive 
background in theatre and is the 
current artistic director of the 
Crazy Horse Theatre Company. 
Despite the 5:30 a.m. call times 
and days where she is required to 
work 13 hours, she said at the end 
of the day she loves getting made 
up to look like her character Kate. 
Thrush has even more fun once 
the camera starts rolling. 

"I have a very easy time making 
a fool of myself- I just thrive on 
being a fool," said Thrush, who 
enjoys doing the physical comedy 
that is required to bring Kate to 
life. 

Even though Thrush 
appreciates and enjoys the perks 
of being a part of Mixed Blessings, 
she can't help but miss the two 
people in her life that she 

residers her biggest blessings: 
Daughters Imajyn, 10, and 
Indica, 7, who stay at their family 
home in the B.C. Okanagan 
while Thrush films in Alberta. 

"My biggest blessing is 
definitely my daughters," said a 
visibly emotional Thrush as she 
swiftly wiped away her tears in 
order to preserve her makeup 
before going on set. "They're my 
everything." 

Mixed Blessings airs four days 
a week on APTN. Check your 
local listings for times. 

PHOTO: ISHA THOMPSON 

Gary Basaraba takes some time to review his lines before 
shooting his next scene on the set of Mixed Blessings on Sept. 
24. 

rllorn Iz neomrsoN 

Gary Basaraba (righbprepares to shoot a scene with co-star 
Rosanne Supernaut who plays Teresa' on cycle 3 of Mixed 
Blessings. 
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[ strictly speaking ] 

Smoke shacks represent a cut -rate Native sovereignty 
Highway 21 is the highway that 

runs along the eastern shore of 
Lake Huron. Somewhere south of 
Grand Bend is a place that is 

forever emblazoned in the 
Aboriginal psyche. To many, it is 

a name no different then Oka or 
Gustofsen Lake or Caledonia. I 

am talking about Ipperwash, once 
a Native community, then an 
army base, and now, once again, 
a Native community. 

Since its return to Native hands 
several years ago, it had been 
indigenized very quickly. You can 
tell this because as you drive by 
you will notice at least two smoke 
shacks set up amid the deserted 
army barracks, the most obvious 
and immediate examples of 
Native occupation. And I 

thought to myself,' not exactly 
the proud manifestations of 
Aboriginal culture I was expecting 
to see there.' This is what Dudley 
George died for? Discount 
cigarettes? 

Obviously, I am of mixed 
feelings on the topic. I don't 
smoke, never have, but everybody 
picks their own poison, as the old 
saying goes. Who am I to pass 
judgment? However, it is 
becoming an increasingly 
politicized issue because, to many, 

THE URBANE INDIAN 

Drew Hayden Taylor 

the selling of tax -free cigarettes on 
reserve to white people is highly 
illegal. 

One side of the discussion 
would argue that, good or bad, 
smoke shacks are rapidly 
becoming one of the leading 
images of contemporary Native 
life and existence in Canada. 
Practically every Native 
community has at least one, and 
more than likely, a lot more. My 
First Nation has at least six. The 
reason: simple economics. These 
smokes are substantially cheaper 
than those bought at most corner 
stores in non- Native 
environments. They are at the 
forefront of a limited economic 
revival. If you sell it cheaply, they 
will come. 

So here's the irony, very few 
people I know personally in my 
community still smoke. A few do, 
but dearly the vast majority of the 
people patronizing these places 
belong to that group the Firs 
Nations citizens like to call in 

TheSilve *Moccasin 
AUTHENTIC CANADIAN NATIVE ARTS a teams 

The store celebrates 
Canada's unique 
Aboriginal culture Authentic 

? and history. Aboriginal 

Ares & Crafts 
36 Silver Street 
Cobalt, Ontario 

y 05 -679 -5353 Shop online at www.stlaermoccasdn.com 

Moccasins 
Mukluk' 

Mitts 
Birch Bark Baskets 

Jewelry 
Original Artwork 

Ceremonial items 
Mint Sashes, flags, pins 

and much more! 

OFFICE SUITE 
FOR LEASE 

Executive office suite (Ground Floor) is now 

available in the Aboriginal Multi -Media Society 

(AMMSA) building located in northwest Edmonton: 

13245 - 146 Street 
Edmonton, Alberta 

The office space Includes: 
Large boardroom 
Spacious reception area 
4 Offices 

Storage room & 2 washrooms 
Parking space 
Total area: 1850 square feet 

To arrange a viewing or to discuss additional 
details please contact: 

Hermen Fernandes 

(780) 453 -0935 

these politically correct times the 
color challenged or pigmentally 
denied. By far. I know. I've seen 
and watched them, much as a 
biologist might study a cat 
looking for catnip. 

I remember standing in line at 
one particular store, wanting only 
to buy a tub of ice cream, and 
there was a Person of Pallor 
standing in front of me buying 
37 bags of cigarettes. I counted 
them as I stood there waiting. 
Two thoughts came immediately 
into my head: 1.) Melatonin 
deprived people sure like to spend 
an awful lot of money to save a 
little, and 2.) the person that owns 
this particular store is wasting his 
time selling a single tub of ice 
cream to me. 

The flip side of this whole issue 
is that it's all a symptom of this 
thing called sovereignty. And as 
most students of political science 
and history can tell you, 

sovereignty, like tobacco, can be 
quite addictive. Once you start 
going down that path, you ain't 
never getting that monkey off 
your back. 

What's that old saying, 
something about the world will 
end not with a bang, but with a 

whimper. Well, the same could be 
said about Native sovereignty, it 
won't be achieved with a big gun 
battle or with elections or First 
Minister's conferences. Smoke 
shacks. I bet you Karl Marx never 
thought of that. Add to that the 
fact we invented tobacco a 
thousand years or so ago. It all has 
a certain completion or resolution 
to the journey, doesn't it? 

Of course, most people might 
understandably disagree with this 
philosophy. Unfortunately, the 
end result of this branch of 
sovereignty is usually cancer, 
emphysema, heart disease and a 

host of other lovely maladies. 
Hospital wards will be awash with 
unknowing supporters of 
Aboriginal autonomy. 1 think 
next we should have oxygen tank 
shacks ready for the next wave. 

And the Aboriginal tobacco 
industry is unregulated, meaning 

nobody really knows what is 

going into those Indigenous 
cigarettes. They are 
manufactured completely 
independently with little or no 
safeguards. I heard one rumor 
that little kittens are somehow 
used in the process. As I said, 
people tend to pick their own 
poison. 

And, as usual, Native people 
are being blamed for White 
people's weaknesses. We usually 
arc. We sign treaties and expect 
what's in them. We don't get it 
and complain about it. We then 
are now considered whiners. 
Because the federal and 
provincial governments are losing 
lots of money, the support of this 
kind of Aboriginal enterprise is 

somewhat limited. Recently, 
police forces are treating this 
complex issue like another 
complex issue, prostitution. 
They're going after the Johns, not 
the ladies. Just outside Six - 

Nations, where there are 
approximately 100 smoke shacks, 
the police have been catching and 
releasing smoke -shack patrons 
after confiscating their booty. 

Smoking is an expensive habit. 

Public Notice 

TransCanada's wholly owned subsidiary, NOVA Gas Transmission ,. 

Ltd. (NGTL), is proposing to construct the teed Extension pipeline 

north of Port McMurray, Alberta, consisting of approximately 23 

kilometres of 500/610 mm (20/24 inches) pipeline. Exact pipeline 

diameter size will be determined once routing and commercial 

decisions have been finalized. Additionally, the construction of s.. 

a sales meter station is being proposed in association with this 

pipeline The proposed project is required to transport sweet natural 

gas from a be-c point on NGTL's existing Fort McKay Extension (Fort 

Hills Section) in LSD 13- 34- 94 -7W4M to the proposed Kearl Sales 

meter station located in LSD 04- 10- 97- 07W4M. 

TransCanada plans to submit an application to construct the 

above mentioned facilities to our regulator, the National Energy 

Board, in February 2010. Pending approvals, construction of the 
pipeline and meter station is expected to begin in November 

2010, with the facilities in service by July 2011. 

To assist in developing project plans, TransCanada invites public 

input with respect to these proposed facilities. 

Any person having a bona fide interest in the proposed project is 

encouraged to forward their concerns or areas of interest prior to 

December 31, 2009 to: 

Kearl Extension 

Chris Pelto, Project Manager 

Phone: 403.920.6624 Email: chris_pelto @transcanada.com 

Kearl Sales Meter Station 

Connie Wang, Project Manager 
Phone: 403.920.5959 Email: cannie_wang ®transcanada.com 

Or write to Chris Pelto or Connie Wang at: 

TransCanada 

450 -1 Street S.W. 

Calgary, Alberta T2P 5H1 

If you would like further information regarding the National 

Energy Board's approval process, we would be pleased to provide 

you with information or you can contact the board directly: 

National Energy Board 

444, Seventh Avenue S.W. 

Calgary, Alberta T2P 008 
Phone: 1.800.899.1265 
Email: infoOneb- oneyc.ca 
Website: warn eb'ooce.gc.ca 

sale, 

Prop°, cl 

Proposed 

Kearl Extension Pipeline 
LSD 13- 34- 94 -7W4M to 

Section 10- 97 -07W4M 

Kearl Sales Meter Station 
Section 10- 97 -07W4M 

0 TransCanada 
ln business to deliver 
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[ news ] 

First Nations artists revisit the 1876 Indian Act 
By Marie White 
Windspeaker Contributor 

WENDAKE, Que. 

The Huron -Wendat Museum 
has just unveiled its first visual arts 
exhibit. It features a sampling of 
up- and -coming First Nations 
artists from one coast of the 
country to the other. 

Each was asked to explore a 

theme and express it through his 
or her unique medium and vision. 
The theme is no less than the 
Indian Act itself, the 1876 law 
that continues to govern most 
First Nations across Canada. 

At the grand opening, Grand 
Chief Konrad Sioui welcomed the 
elders who honored the artists and 
the museum by their presence. 
Then he emphasized the 
importance of expressing and 
claiming "our identity which 
comes from inside us." 

He congratulated the 
organizers, the museum and its 
partners, such as Tourisme 
Wendake for their fine 
achievement. The Indian Act 
Revisited is the first temporary art 
exhibit since the museum's 
opening in March 2008 and 
complements the ongoing 
permanent collection. 

Eight artists from various 
communities and nations 
contributed their take on this 
sensitive, but unifying subject. 
Angela Stain is from the 
Giranmaax community and lives 
in Vancouver; Jackie Traverse is 

Ojibway from Winnipeg; Maria 
Hupfield is Ojibway from 
Ontario; Nadia Myre is 
Algonquine from Kitigan Zibi 
and lives in Montreal; France 
Gros -Louis Morin and 
Taharihulen Michel Savard are 
from Wendake, and Eruoma 
Awashish is Attikamek from 
Obedjiwan but works mostly out 
of Mashteuiatsh in the Lac St. 
can area. All arc graduates of an 

programs that range from 
interdisciplinary art to 

photography, visual arts, 
sculpture, jewelry, traditional an 
mediums and art history. 

"First of all, the Indian Act 
Revisited is an artistic statement, 
more than a political one," 
explained organizer Louis -Karl 
Picard -Sioui. "It's all about giving 
emerging Native artists a say 
about their world, to give them a 

way to showcase their talent in a 

professional setting." 
Picard -Sioui contributed a 

display called Word for Word 
which is a clever, witty take on the 
role of the Indian agent in giving 
his permission to destroy property 
on reserve. The artist uses the 
story of a rock given to him by a 
child in the community which he 
asks the agent to be able to destroy 
since he has no room for it at his 
place. The ensuing letter exchange 
between himself and the present 
agent, Indian and Northern 
Affairs Minister Chuck Strahl, is 

biting and brilliant. 
Huwennuwanenhs Louis -Karl 

Picard -Sioui, a Huron -Wendat 
writer, poet, artist, historian and 
anthropologist, oversaw the 
project, calling himself the 
superintendant, as a witty recall 
of the title used for the Indian 
agents who oversaw the reserves 
and all that happened therein. 

First Nations people in the 19th 
century became wards of the 
Crown through the Indian Act 
legislation "by which they were 
divided - whether willingly or by 
force - into small isolated bands, 
and treated as wards under the 
authority of the superintendent of 
Indian Affairs," explained Picard - 
Sioui. 

"The Indian Act, combined 
with other measures, such as 
forced settling and residential 
schools, was aimed at solving, 
once and for all, the "Indian 
problem." 

More than 100 sections mark 
out all spheres of life of the First 
Nations peoples, from birth till 
death, by putting them under the 
totalitarian control of the 

superintendent's 
discretionary power. 
More than one century 
after its enactment, 
notwithstanding a few 
cosmetic amendments, 
the Act remains in effect, 
roughly in its original 
form, and is still applied 
in an undifferentiated 
manner to most First 
Nations, whether 
Wendat, Atikamekw, 
Algonquin, Ojibway or 
Gilman." 

What prompted 
Picard -Sioui to revisit or 
re- explore this sensitive 
subject? 

"I recall that the idea 
of revisiting that Act in 
an exhibition was born, 
as all good ideas, when 
least expected. It was 
during quite an ardent 
conversation I had one 
pleasant evening with 
Teharihulen who, 
besides being a friend, is 

also a very gifted artist. 
We were discussing 
upcoming projects for 
the Huron -Wendat 
Museum, future 
collaborations, and the 
need to promote the 
talent of our Wendat 
artists, particularly the 
emerging ones. I 

remember very clearly 
the copy of the (Indian) 
Act that was lying 
around on Teharihulen's 
table that evening, 
inviting me to seize an 
opportunity. A path 
revealed by destiny, or 
perhaps by the eternal 
triumvirate of Crow, 
Coyote and Wolverine. 
It didn't matter. The idea 
was there. It was stated. 
It deserved much 
thought." 

outs wtcts OF TOURISM, serrasen 

Louis -Karl Picard -Sioui describes himself as the superindentent of the 
Indian Act Revisited exhibit on display at the Huron -Wendat Museum. 

mute AM-MOB REGIS OF TOURISM N.M. 
(See Artists on page Artist Taharihulen Michel Savard was inspired to lash out against a copy 

28.) of the Indian Act, thereby creating the thematic poster for the exhibit. 

FINANCIAL 0 

Phone 

ENTER THE 

1- 866-844-5383 _ lborinal 
via ZaiNAI- 

Musac wWNios 

NOV. 27 & 28, 2009 
All new applicants or referrals get a free entry 

in a draw fora trip to the 
2009 Canadian Aboriginal Festival and 
Canadian Aboriginal Music Awards in 
Hamilton for 4, plus hotel and airfare via 

Westjet. Draw October 13. 

All Makes and 
Models Available 

CARS I TRUCKS I VANS I SUV's 

Decide on your payment and 
We Make it Happen! 

Free Delivery Across Canada* 
To nearest all weather road access 

Apply Online at 
www.talkingstickfinancial.com 

Ask About Our 
Referral Program 
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Windspeaker: What one 
quality do you most value in a 
friend? 

Debra Sparrow: Honesty. I 

want my friends to always be 
honest with me. But then, some 
people think they're being 
honest, even when they're not. 

W: What is it that really makes 
you mad? 

D.S.: When you raise your 
kids one way and they do the 
opposite. You spend your life 
being an example, you go by the 
book like we did with our own 
mother, and you hope your kids 
follow you. 

W: When are you at your 
happiest? 

D.S.: When I'm standing in 
front of my loom, creating. It's 
not work at all. It's pure joy for 
me. 

W: What one word best 
describes you when you are at 
your worst? 

D.S.: Disappointed. I'm at my 
worst when I'm disappointed 
with my kids. I really care about 
them and hate to see them take 
a wrong turn. 

W: What one person do you 
most admire and why? 

D.S.: It's not a person, it's a 

spirit. I admire the Creator and 
appreciate the path he's laid out 
for me. It's a path. All I've had to 
do is notice the direction and 
embrace it. 

W: What is the most difficult 
thing you've ever had to do? 

D.S.: I've had to accept raising 
my grandchild because it means 
my daughter isn't going to be the 
mother I was hoping she'd be. It's 
especially hard because I thought 
I was done. My son has 
graduated school and now I'm 
starting over again raising my 
four-year-old grandson. 

W: What is your greatest 
accomplishment? 

D.S.: It's having my textile 
installation -all 16 feet of it- 
mounted at the Vancouver 
airport because I dedicated it to 
my grandfather. He was 95 and 
got to see it before he passed 
away. Every step I have made 
along the way led up to him 
seeing what I had accomplished. 

W: What one goal remains out 
of reach? 

D.S.: After the airport 
installation of my work all of my 
goals have been met. From now 
on, I look at anything 1 do as a 
responsibility. It's my 
responsibility to take my art - 
Musqueam, Coast Salish art -to 
as many places as possible. My 
art has a life of its own and I'm 
the vehicle who brings it where 

Debra Sparrow - [ windspeaker confidential 
it wants to be. It's moving 
through communities, the city, 
and now Canada with the 
hockey shirt logo. My art is about 
the way we speak. It says who we 
arc. 

W: If you couldn't do what 
you're doing today, what would 
you be doing? 

D.S.: I had to think about this. 
But, I guess if I had it to do over, 
I would have gone to school to 
be a doctor and naturopath- 
marrying those two together. I 

really admire Daniele Behn- 
Smith, the "Medicine Woman" 
in those television shows who's a 
doctor and got to travel the world 
talking to Indigenous people 
about plants and healing. 1 love 
plants and used to use them to 
dye my wool for weaving. Now, 
I have a line of aromatherapy. 
The idea came from the way 
salmonberry shoots -we call them 
saski in Salish- smell. I thought 
if I could put that wonderful 
smell in a bottle it would be 
amazing. So, now I have three 
scents in my Salish Scents 
collection: Salmonberry; Forest 
Blend, which is a mixture of 
cedar, pine and lavender; and 
Wild Rose. 

W: What is the best piece of 
advice you've ever received? 

D.S.: That comes from my 
mom. She said, "If you don't 
respect yourself, no one else will." 
And she always said it at a time 
when 1 was burning my own 
fingers. It saved me from a lot of 
things. I would always think of 
her and stop before doing 
something I realized no one, 
especially myself, would respect 
me for. 

W: Did you take it? 

D.S.: Yes. I still do. 
W: How do you hope to be 

remembered? 
D.S.: My grandfather said, 

"You have to know who you are 
and where you came from." I 

always kept that close to me and 
I want to be remembered as 
someone who knew who she was 
from the roots up. 

Debra Sparrow powered into 
news headlines across the country 
when she was revealed as the 
creator of the artwork displayed 
on the 2010 Olympics hockey 
team jersey. 

It was a big thing for me, "she 
confirmed "I had to think about 
it when Nike asked me to be a 
part of this project. I'm pretty 
private about my designs. They're 
more involved with a personal 
se f journey to discover my roots 
than making art for sale and 
profit," she explained 

News 
Careers 
Events 

Scholarships /bursaries 
Find more of everything 

online at: 
www.ammsa.com 

Debra Sparrow holds the Team Canada hockey jersey for the 2010 Olympics with the crest she 
designed. 
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Hamilton Convention Centre October & 29, 2009 

You will 
to be a of 
moods as YOU 

hand pick runt= of 45 presentations 
continue to the final. roved in 

root of our n,p,assi.e panel of judger. 

The Aboriginal Innovations Conference: 

An Event Not to Be Missed! 
THE TWO -DAY CONFERENCE INCLUDES: 

Rubbing elbows with expert leaders in business 
Creative investors 
High -profile dignitaries 
Networking with Native business speakers 
Delicious lunch 
An evening of entertainment with (lust for Laughs Canada) 

Purchase your ticket online at www.dcfund.ca or call as at 
90e 168.8962 or 1.666.506.6795 or contact us at info @dcfund.ca 

15T PRIZE: $25,000 
2ND PRIZE: $15,000 
3RD PRIZE: $10,000; and 
financing of op to $250,000 
on their BIG IDEA 
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Canadá's Largest 
Aboriginalultural event 
EVERYONE WELCOME! 

November 27 - 29, 2009 
COPPS COLISEUM HAMILTON, Ontario 
For information on any of the activities, participation or attending this event, 
please phone (519) 751 -0040 or email info @canab.com 

ELEVENTH ANNUAL 
CANADIAN 

, f18 O R /C,.. /J VA L 
MUSIC AWARDS 

November 27 

Experience Aboriginal Culture & 
Festivities! Shopping, Traditional 
Food, Performing Arts, Fashion 
Show, Spectacular Pow Wow 
Dancing, Pavilions and much 

more! 

PROTECT YOUR HOME 
AND FAMILY FROM A FIRE 

Ei 

1 

Aboriginal communities experience more residential fires 

than communities in the rest of Canada. But there are 

ways -low cost or no cost -you can reduce the danger 

of fire for you and your family. 

Canada Mortgage and Housing Corporation (CMHC) 

has developed a 20- minute DVD called Fire Prevention in 

Aboriginal Communities that shows the common causes 

of house fires and how to prevent them. 

Get your free copy today. 
To order, call CMHC at 1- 800 -668 -2642 or visit 

cmhc.ca and type search keyword "Fire prevention ". 

CMHC also offers the Fire Prevention in Aboriginal Communities manual, including checklists and tools. A great resource for volunteer 
firefighters and housing managers to use as part of fire prevention programs. 

Canadä CMHC +SCHL 
HOME TO CANADIANS 

October 2009 Page [151 

. .)fe 
* 

N 1 

LtX 

ry o61°R' 
P 

ti T 4 
1 

08 `*SaintMarie1 `1as20 Markfr:}3ce r. 
- 

www.canab.com 

-Tr 
Ìt _ 

CI 

- 



Passing the Talking Stick to 
the next generation 
By Kim Recalma- Clutesi 
Windspeaker Contributor 

On Sept. 18th and 19' ̂ ,2009 
Mumxow Olsewidi, Harold 
Sewid with his wife Cindy by his 
side, hosted his first potlatch as 

the new Clan Chief of the 
Weumasgum Clan of the 
Qwigwasu'tinuxw (Gilford 
Island, BC). He automatically 
assumed this position when his 
father Chief Robert 01 Sewid 
passed away in 2007. The 

ceremonies began with the raising 
of a memorial totem pole in 
Sequoia Park in Campbell River 
to honour his late father, his eldest 
aunt Dora Sewid -Cook and his 
grandfather Chief James 01 
Sewid. 

The two day Memorial Potlatch 
was conducted at the Qwin'wa'dzi 
Big House on the Wei Wai Kum 
First Nation in Campbell River, 
BC. More than 1200 guests from 
around the world attended the 
two days of ceremonies and feasts. 

The family of Clan Chief 
Mumxow 01 Sewidi participated 
in over 50 dances that 
demonstrated his Clan's origins, 
history and lineage in the Ceqqa 
(Cedar Bark Ceremony) and the 
Dwa'willaka (Peace Dances); with 
more than 150 family members 
being given ancestral names. The 
Ceqqa ended on the second day 
with James 01 Sewid VI, son of 
the new Clan Chief being named 
heir to the Clan scat in a special 
ceremony. 

Above:. Sewid Family Potlatch 
Left: Hammacca Hok Hok mask with Chief George Shaughnessy as attendant 
Below left: Clan Chief Harold Sewid 
Below right: James Sewid VI, eldest son and successor to Clan Chief Harold Sewid, dancing 
Hammacca 

ALL PHOTOS: BERT CROWFOOT 
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Above: Princess Daisy Sewid dances with her niece Maya (background Jackie Rufus) 

Right: Bookwis dancer, Kelsey Alfred is the Wild Man of the Forest. 

Below: Potlatch Speaker, Clan Chief Adam Dick and Potlatch Recorder Daisy Sewid Smith 
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Above: Igniting the fire delegates surround offering tree at Manitou Api in Whiteshell Provincial Park, a spiritual site 
considered to be the geographic centre point of Turtle Island. 

Left: Taiko drummer Phoebe Man sang and drummed before Higa Yoshimaru and Higa Riku, two priests from the 
Taikoku Miroku Taisha Shinto shrine in Japan, gave the audience a peace message and shared stories of their 
parents' experience of Hiroshima and the atom bomb. 

Below: Children gathered around Thunderbird petroform at Manitou Api where they were later given teachings. 

ALL PHOTOS: DIANNE MEILI 

Women's teachings dominate cultural gathering 
By Dianne Meili 
Windspeaker Staff Writer 

They will come to a fork in the 
road 

One road will lead to 
Materialism and Destruction ... 

For almost all living creatures ... 
The other road will lead to a 

Spiritual Way upon which the 
Native people will be Standing... 

- Anishnabe Prophecy 

At a place called Manitou Api- 
in the geographic centre of North 
America -more than 700 people 
again answered the call of Spirit, 
vowing to learn more from the 
Elders about the ways of their 
ancestors. 

Prophetic visions were shared, 
healing circles were assembled - 
eagle -wing fans fluttering and 

eagle -whistles shrilling -and 
sacred fires were lit. But for 
organizer Dave Courchene, a 
message from Sioux Valley 
Dakota Nation's Katherine 
Whitecloud summed the 
gathering all up. 

"She said the first thing we're 
responsible for is our families-our 
children," Courchene explained. 
"She spoke as a mother who's had 
a busy life and has come to 
understand what is important- 
her children. When we talk about 
life, it's teachings like Kathy's, 
teachings of the women that 
count. 

"The coming age is the age of 
the feminine. We are nourished 
by the mother. If you can't be in 
good relationship with your 
mother, Mother Earth included, 
how can you be in relationship 

with anything else?" 

Highlighting the four -day 
event was the arrival of children 
and youth who sang a song for 
the congregation and were taken 
to Manitou Api (meaning "where 
the Creator sat ") to dance and 
place tobacco ties onto trees. 
Standing over petroforms -rocks 
arranged into animal shapes like 
thunderbirds, snakes and turtles - 
they were given teachings about 
the site. 

Later, taking to the 
microphone, a young doctor 
from Nova Scotia told the 
audience he dreamed of Sabe 
(Anishnabe for Bigfoot or 
Sasquatch) crying for mankind 
and then smiling because the 
people were again gathering to 
receive spiritual teachings, and a 
grandmother grieved the suicide 

of her grandson. 
A Shinto priest from Japan 

delivered a message of peace in the 
wake of Hiroshima and the atom 
bomb, telling of how his mother 
always feared for his health since 
she believed her womb and breast 
milk were contaminated in the 
blast. 

He also shared a Japanese 
prophecy about North America, 
and a sea turtle swimming in the 
amniotic fluid of the ocean, who 
brings a message of birth. 

"We are birthing a new life cycle 
of mother goddess," Higa 
Yoshimaru said, affirming 
Courchene's comments about the 
coming feminine age. "We are 
told that when this mother 
goddess appears, we will be 
surrounded by a whole new spirit 
of mother love ... and a new 

fellowship of women and men's 
love, new wisdom and discipline." 

At next year's gathering, in 
response to the needs of the 
people, Courchene announced 
sweadodge ceremonies will be 
offered. 

"And some people who don't 
speak their language said they feel 
looked down upon. So, we're 
going to discuss the best ways to 
teach language. Next year, maybe 
people can come away from the 
gathering speaking a few words 
and phrases of Anishnabe." 

Next year, too, "we'll have more 
people that carry the teachings 
that represent our natural laws of 
living together and how we can 
become a sovereign, self - 
determined people despite the 
government we live under," 
Courchene said." 
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Windspeaker sports briefs [ sports 
Reid hopes to find his 
roove for NHL future 

By Sam Laskaris 

Smith named top pick 
Sid Smith will continue to play lacrosse in the state of 

New York. But now the lacrosse star from Oshweken, Ont., 
will be getting paid to do so. 

Smith, who starred with the Syracuse University men's 
field lacrosse team the past two years, was selected as 
the top pick over -all by the Rochester Knighthawks in the 
National Lacrosse League's Entry Draft held on Sept. 9. 

Smith, 23, has had his share of success in recent years. 
He began his collegiate career with New York's 

Onondaga Community College Lazers in 2006. He helped 
the Lazers register a perfect 18-0 season that year, capped 
off by a national junior college championship. Smith, who 
won the Tom Longboat Award as Canada's top amateur 
Aboriginal male athlete in 2006, was also part of 
championship squads during his two years with the 
Syracuse Orange. The club won back -to -back NCAA titles 
in 2008 and '09. Smith, a defender, played a key role in 
this year's NCAA final. He stole the ball from a Cornell 
University player in overtime and then set up a teammate 
for the game -winning goal. Smith also starred in his home 
province. He was a member of the Six Nations Arrows 
Express that captured the Mieto Cup, the Canadian Junior 
A box lacrosse title in 2007. 

Despite being a defender, Smith was selected as the 
most valuable player in Ontario's Junior A playoffs during 
the '07 season. Smith will be re- united in Rochester with 
Knighthawks' owner Curt Styres, who also operates the 
Six Nations Junior A squad. 

Youth gathering in B.C. 
Being an elite -level athlete is not the only way to get to 

be part of next year's Winter Olympic experience. 
Aboriginals from across the country will also be participating 
in the 2010 Vancouver Indigenous Youth Gathering. 

The event, which will begin Jan. 30 and continue until 
Feb. 14, will be operated by the Four Host First Nations as 
well as the Vancouver Organizing Committee for the 2010 
Olympic and Paralympic Winter Games (VANOC) and its 
partners. Those participating in the youth gathering will be 
ages 19 to 29. And they must have First Nations, Inuit or 
Metis ancestry. 

Besides taking part in various scheduled activities 
related to the gathering, participants will also have the 
chance to perform in cultural activities and celebrations 
related to the Winter Games. 

Cheechoo in nation's capital 
Jonathan Cheechoo is hoping a change of scenery will 

help him become a feared National Hockey League sniper 
once again. 

The 29- year -old, from Ontario's Moose Factory Cree 
Nation, had spent his entire NHL career with the San Jose 
Sharks. For the first time in a decade, however, Cheechoo 
will be playing his home games in Canada. That's because 
he was traded to the Ottawa Senators in early September 
in the deal that saw Dany Heatley join the Sharks. 

Cheechoo was once considered among the NHL's best 
players. He scored 56 goals during the 2005 -06 season 
and captured the Maurice Rocket Richard Trophy, annually 
presented to the NHL's top goal scorer. Cheechoo, 
however, has since seen his offensive production decline 
every year since then and he has come nowhere close to 
hitting the 50 -goal plateau. He dropped down to 37 goals 
during the '06 -07 season and then had 23 goals the 
following year. 

As for last season, Cheechoo had just 12 goals in 66 
regular season games with San Jose. And he scored just 
once in six post- season matches as the Sharks were upset 
in the opening -round of the playoffs by the Anaheim Ducks. 

Cheechoo last played for a Canadian team during his 
junior days. He spent three seasons with the Ontario 
Hockey Leagues Belleville Bulls. During his final season 
with the Bulls, during the 1999 -2000 season, he proved 
why he was a solid pro prospect as he collected 91 points, 
including 45 goals, in 66 games. The Sharks had selected 
Cheechoo in the second round, 29th over -all, in the 1998 
NHL Entry Draft. 

Tournament raises $25,000 
A fundraising golf tournament held in early September 

raised $25,000 for the New Pathways Foundation, whose 
mission is to fight poverty among Aboriginal youth. The 
Assembly of First Nations of Quebec and Labrador 
(AFNQL) held its annual golf tournament at Le Versant 
Golf Club on Sept. 3 in Terrebonne, Que. This marked the 
first time that all of the money raised from the tournament 
was donated to the New Pathways Foundation. The AFNQL 
is a regional organization made up of First Nations chiefs 
from Quebec and Labrador. 

Darren Reid 

By Sam Laskaris 
Windspeaker Contributor 

HERSHEY, PA. 

Darren Reid would have 
preferred to start the 2009 -10 
season in the National Hockey 
League. But the 26- year -old 
Metis from Alberta's Buffalo Lake 
First Nation instead finds himself 
in Hershey, Pennsylvania. 

Reid, a 6- foot -3, 205 -pound 
right winger, will start the year 
with the American Hockey 
league's Hershey Bears. 

The Hershey squad is the top 
affiliate of the NHIs Washington 
Capitals. And the Bears are also 
the defending Calder Cup 
champions, having won the AHL 
tide this past spring. Hershey is 

.scheduled to kick off its 2009 -10 
regular season on Oct. 3 with a 

home game against the Virginia - 
based Norfolk Admirals. 

Reid attended the Capitals' 
training camp in mid -September. 
But he was there for only a few 
days before he was reassigned to 
the Hershey camp, in large pan 
because of an injury he sustained 
during the opening day of the 
Washington camp. 

"It's always disappointing when 
I get sent down," he said. "For 
myself, it's kind of a step down. 
But they can call you up at any 
time." 

Reid already does have some 

NHL experience. He had a seven - 

game stint with the Tampa Bay 
Lightning during the 2005 -06 
season. And he suited up for 14 

games with the Philadelphia 
Flyers the following year. 

Reid believes returning to 
Hershey, at least for the start of 
the upcoming season, isn't all that 
bad. 

"That's fine," he said. "It's a 

great organisation. And our GM 
is probably the best GM in the 
American league." 

Bears' general manager is Doug 
Yingst, who is entering his 28th 
season with the organization. 
Yingst, who has been Hershey's 
GM since 1996, is pleased to have 
Reid back with the Bears. 

"We're extremely happy," he 
said. "He meant a lot to us last 
year. And he was a force for us in 
the playoffs." 

Reid actually didn't play as 

much as he would have wanted 
to with the Bears last season. A 
recurring groin problem kept him 
out of some games. But he also 

purposely sat out numerous 
contests in order to avoid falling 
under the league's 'veteran rule' 
for this season. AHL clubs can 
only dress a maximum of five 
players each game who at the start 
of each year have played 260 or 
more regular season career games 
in the NHL, AHL or in a pro 
league in Europe. Since he only 
played 11 out of the Bears' final 
30 games last season, Reid ended 
up with 259 pro games played, 
so he will not be classified as a 

veteran in the AHL this season 

and the Hershey squad can utilize 
him in as many matches as they 
wish. 

Reid doesn't mind being back 
in Hershey, a noted hockey town. 

"It's unbelievable," he said. 
"They have the best fans in the 
American league. I've been to a 

lot of the arenas in the league and 
Hershey has the best fans that I've 

The Bears also have to once 
again be considered as legitimate 
contenders for the AHL crown. 

"Lots of guys are returning," 
Reid said. "We're expecting about 
15 guys to come back (from last 
year's championship squad)." He 
said these returnees are keen to 
enjoy some more success. 

"Every team comes in and 
wants to win the cup every year," 
he said. "With this team that's 
what we have in our mindset." 

an0r0: Kan erRR/AKRON AFROS 

Reid, however, is also yearning 
for a return to the NHL. He's 
currently on a one -year deal with 
the Rears and would have to sign 
an NHL contract if the Capitals 
wish to call him up at any point 
during the season. 

Reid realizes hard work is what 
hell need to get back ro the NHL. 

"That's totally up to me," he 

said. "I guess the only thing that 
I can do is work my butt off and 
prove to them what kind of player 
1 am." 

Reid is hoping to eventually get 
another chance to prove he can 

become a regular in the NHL 
"I know I can play at that level," 

he said. Reid added he doesn't 
think he was sufficiently able to 
showcase his abilities during his 
previous NHL stints. 

"When 1 played with the 
Lightning, they were the 
defending Stanley Cup 
champions and they had a lot of 
big -name players there," said 
Reid, who had a single assist in 
his seven appearances with Tampa 
Bay. Reid was then pointless 
during his 14 NHL games with 
Philadelphia. 

"I just thought they had a 

different interest or different 
expectations," said Reid, a player 
who has a reputation of also being 
able to duke it out as evidenced 
by the 357 penalty minutes he 
racked up during his final two 
junior seasons with the Western 
Hockey league's Medicine Hat 
Tigers. 

Reid has proven he can pick up 
some points in the pro ranks. He 
collected 30 points, including 16 

goals, in 43 games with the Al-111 
Philadelphia Phantoms during 
the '06 -07 season. Last year he 

had just five points (two goals, 

three assists) in 38 games with 
Hershey. 

"I want to contribute more 
offensively," Reid said. "I just 
didn't find my groove last year." 
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Raven's Eye: Special Section providing news from BC & Yukon 

Language inclusion is a complicated thing, says board chair 
By Isha Thompson 
Raven's Eye Writer 

PRINCE RUPERT 

Giving the green light to teach 
Aboriginal language in a Prince 
Rupert school district is not as 
easy a decision as some may think, 
say school board members. 

School District 52 of Prince 
Rupert is still considering the June 
proposal by the local Haida 
Nation to include their language 
in the current curriculum. 

The district is not only 
burdened with deciding if the 
Haida language should be part of 
student education, they also 
struggle with being fair to the 
Nisga'a Nation which has also 
requested that their language be 
taught in local schools. 

"It's not as simple as 'Oh, okay, 
let's introduce the Haida 
language'," said District 52 board 
of education chairwoman Tina 
Last. "Its a complicated thing." 

On at least two occasions in the 
past, the Nisga'a Nation had asked 
for a program that introduced 
students to their language, but 
nothing came of it. 

Last, who has been on the board 

of education for the past seven 
years, emphasized that it is 
difficult to balance the best 
interests of the students, fairness 
to each community and the 
logistics of how the proposed 
language program could be 
carried out. 

"You want to show respect for 
all languages... How do you show 
equality? It's a work in progress," 
said last. 

School District 52 has 
approximately 2,400 students, 60 
per cent of whom are Aboriginal. 

Students in grades 5 to 8 have 
the choice between French or 
Tshimshian as their required 
second language. 

It is mandatory that Tshimshian 
be offered because district 52 
resides on the nation's territory. 
Children from the nearby Haida 
and Nisga'a nations also attend 
the schools. 

The language issue will be 
discussed further at the Oct. 13 
school board meeting. Last said 
she was doubtful a decision would 
be made at that meeting, but she 
was hopeful the superintendent 
would have had the opportunity 
to discuss the issue with the 
School District 52 Aboriginal 

education committee. Its 
feedback as to whether each 
language should have a place in 
the curriculum will be taken very 
seriously. se 

Debbie Leighton -Stephens, 
district principal for the 
Aboriginal education program in 
Prince Rupert, said a decision on 
the language question is a long 
way away. 

"We have no idea. The 
conversations haven't started 
about the logistics of it," she said. 
Leighton -Stephens added that the 
Aboriginal education committee 
had yet to meet and discuss any 
details, such as how much money 
would be needed to implement 
new language programs. 

Funding isn't the only hurdle 
that must be overcome in order 
for an Aboriginal language 
program to be successful in any 
of the district's two secondary 
schools and six elementary 
schools, according to board of 
education member Leonard 
Alexcee. 

"It's not as easy as it sounds. 
[The nations] have to get Elders 
to teach the language," said 
Alexcee, who stressed that finding 
community Elders willing and 

able to teach children how to read 
and write their language can be a 
challenge. 

Cam Pinkerton, 
superintendent of schools for 
School District 70 on Vancouver 
Island, has first -hand experience 
implementing a new Aboriginal 
language program in his district, 
and he agreed that finding Elders 
to instruct is one of the hardest 
parts. 

"The school district had no 
problem with it," said Pinkerton 
about the implementation of their 
Nuu -chah -nulth language 
program. "It was just finding 
people who could actually deliver 
the language program." 

Pinkerton said most Elders he 
came across had no interest in 
being in a classroom all the time. 
He attributed the forecasted 
success of a language program that 
began at the start of the current 
school year to the nations' 
willingness to find younger 
members who teach alongside the 
Elders. The younger band 
members are qualified to guide 
students through assigned 
exercises, so Elders don't need to 
be in class every day. 

Mark Aquash is the director of 

the University of British 
Columbia's Native Indian Teacher 
Education Program (NITEP). He 
believes that Aboriginal languages 
taught to youth in public schools 
is a great way for students to attain 
a skill, while connecting with the 
local culture. 

"I think it's very practical to be 
able to connect to a tribal 
language, whether it is a part of 
your ancestors' language - 

outside of that. It has to do with 
making that connection to the 
territory." 

Aquash described Aboriginal 
languages as spiritual. He also 
agreed with Pinkerton's belief that 
creating modern language 
programs that teach a new 
generation of students the 
language of their grandparents is 

a way to rebuild some of the 
damages of Indian residential 
schools. 

"Through residential schools, 
language was basically beaten out 
of kids because it was thought to 
not help them with the 
assimilation process," said 
Pinkerton. "Language is culture, 
so for Aboriginal people, for them 
to maintain that cultural lineage 
is crucial." 

We have CAREER opportunities in: 

Skilled trades 
Technologist & Technician 

Finance & Accounting 

Environment 

Technology 

Learn more about BC Hydro CAREER and 
BUSINESS Opportunities 

Join our team 
BC Hydro is an equal opportunity 

Legal 

Management 

Marketing & Communication 

Engineering 

Information 

Visit our website at bchydro.com /careers. 

Apply for current opportunities. 
- We request the completion of the online Diversity Self Identification survey. 
- Once you've successfully applied online you will receive a recruiter message. 

Forward the email recruiter message to aboriginal .employment @bchydro.com. 
Create and receive jcv alert mails. 
- Set up your job alert by entering key words. It will inform you by email of any 

new jobs that match your background and experience. 
Check out Training, Student and Graduate opportunities [Apprenticeships). 

For more information contact 

Aboriginal Education & Employment Strategy Team 

Jeannie Cranmer 333 Dunsmuir Street 
Aboriginal Education and 13th Floor 
Employment Coordinator Vancouver. B.C. V6B 593 

Toll free 1 877461.0161 
Phone 
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604623 
604623 

-4401 
-3799 

Cell 604 411 -23 t t 
Email 
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Building Improvements De- commissioning 
Road Building and Transportation 

Maintenance Archaeological Assessment 

Environmental Assessment 

Visit bchid give he ca for all business opportunities at BC Hydro. 

Aboriginal Business Directory 

BC Hydro anticipates capital spending of approximately $1 billion or more 

per year to fund necessary maintenance and expansion to meet electricity 

requirements and maintain high levels of reliability. If you are interested in 

doing business with BC Hydro, send an email to 

aboriginal.procurement@bchydro.com. 

For more information contact 

Aboriginal Procurement Initiative 

George Hemeon 333 Ounsmuir Street 
Aboriginal Procurement 14th Floor 
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Raven's Eye: Special Section providing news from BC & Yukon 

Unique arts display officially blessed 
of our ancestors live on in those 
of us who try to bring dignity and 
nobility back to our people, 
through honesty, generosity and 
respect," said Gait. . 

Butch Dick's images connect 
with the "Sea" theme and include 
salmon, the harbour seal, the devil 
Ash (octopus), and the sea 
monster. 

"I thank the ancestors and elders 
for their stories and the teachings, 
and this project is an 
acknowledgement of their 
endurance and sustainability. I 

thank those with vision who see 

beyond time and into the future, 
as their vision creates reality 
through awareness and 
enrichment," said Dick. 

(See Unique arts on page 22.) 

On Sept. 24, t e Greater 
Victoria Harbour Authority and 
the Esquimalt and Songhees 
Nations welcomed guest to a 

unique arts occasion, the blessing 
of the Ogden Point Land and Sea 
Mural. 

Artists Darlene Gait (Esquimau 
Nation) and Butch Dick 
(Songhees Nation) created the 
artwork for the mural with the 

help of a team of six young artists - 

' 

in- training. 
The mural covers the inner and 

outer wall of the Ogden Point 
breakwater. The images for the 
mural are based on centuries-old 
Songhees and Esquimalt art 
traditions combined with 
contemporary elements. 

Gait's images represent the 
"Land" theme and include 

representations of the gatekeeper 
(cougar), running deer, raven, and 
eagle. Each of the images has its 
own story and spirit. Gait 
designed the layout of the mural 
and framed the land and sea under 
the symbol of the wolf. 

"The symbol of the wolf 
represents both Esquimalt and 
Songhees Nations. The wolf is the 
symbol of family unity. The spirits 

PHOTOS: DEAN KennN 

Above: The Land and Sea Mural covers the 
inner and outer wall of the Ogden Point 
breakwater in Victoria. The mural was blessed 
on Sept. 24. 

Right: The work on the "Land" theme was 
designed by Darlene Gait. The "Sea" theme 
designs were by Butch Dick. Land and Sea is 

framed by the wolf, which symbolizes the family 
connection of the Esquimalt and Songhees 
nations 

Frig IC 
ELAIIIGLIE WELD ING !!C. MAR /NE LTD. 

LEADERS IN ALUMINUM BOAT CONSTRUCTION SINCE 1985 

- 

Ill`.. 

28' - 12 Passenger Water Taxi 31' - 12 Passenger Tour Boat / Water Taxi 33' - 12 Passenger with Command Bridge 

Daigle Welding & Marine Ltd. has been designing and building custom aluminum boats for over 24 years. Over this time we 
have built over 300 work, freight, and passenger boats for industry. Our well built EagleCraft boats have proven to be able to 
withstand years of tough use and abuse. 

ó "°* 

Forestry, fishing, freight, or passenger transport 
industries require dependable boats, and we de- 
liver exactly that when you purchase one of our 
many designs of boats. Our boats are Transport 
Canada Small Commercial Vessel Compliant, 
and come with a Stability report. If you consider 
reliability, safety, durability, low maintenance 
and performance important, then EagleCraft 
Boats by Daigle Welding & Marine Ltd. are the 
right boats for you. Get a great perspective on 

by looking in -depth 

s shy, 

43' - Landing Craft I/O 
what we do and build, at our 

28' - Landing Craft 0/B web site or ordering one of our color brochures. 

Daigle Welding & Marine Ltd. 2177 Island Hwy. Campbell River B.C. V9W -2G6 
Web Site: www.eaglecraft.bc.ca Email: boats @eaglecraft.bc.ca 

Phone: 250-286-6749 Fax: 250-286-6847 Toll Free: 1-888-393-6464 
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Raven's Eye: Special Section providing news from BC & Yukon 

Chilly reception given to Enbridge 
execs 

The Gitga'at have given Enbridge the cold shoulder. 
The oil company's proposal to ship oil from Alberta's 
tarsands through their territory has received a firm "no, 

and never' from the First Nation. 
Ernie Hill Jr., the hereditary chief of the Gitga'at, told 

Enbridge president Pat Daniel and Northern Gateway 
Pipelines president John Carruthers that they were 
welcomed in the territory as individuals, but their project 
was not. 

Vessals ranging from cruise ship size to supertanker 
would be negotiating the waters where the Queen of 
the North went to the bottom. The Gitga'at at Hartley 
Bay are already dealing with that disaster with the 
upswelling of hydrocarbons from the sunken ferry, they 
have no intention of putting their people or resources at 
further risk. 

"History has a way of repeating itself," said Helen 
Clifton, a community matriarch. "Our experience with 
BC Ferries taught us many things; among the lessons: 
Corporations do not act honorably. They put their 
responsibilities to care for the planet far behind their 
greed for profit." 

Gitga'at spokesman Cam Hill said of the pipeline and 
shipping project "It's all about risks and benefits. For 
the Gitga'at, it's all risk and no benefits, and for Enbridge 
it's all benefits and no risk." 

Traveler traces slave's journey 

Neil Jewitt of Hull, England won a week's walking 
tour of Andalucia' s Moorish trails for his adverture travel 
piece in the Guardian newspaper entitled Prisoner in 

paradise. 
Jewitt traveled to the West Coast of Vancouver Island 

to retrace the steps of his ancestor John Jewitt, who 
was taken as a slave in 1803 by Chief Quatlazape 
Maquinna of the Mowachaht, one of the current 14 

nations that make up the Nuu -chah -nulth Tribal Council. 
Maquinna had the entire crew slaughtered, but kept 

John as a slave for three years. 
"His subsequent book, the 'Narrative', has been 

described as a classic of captivity literature," writes Neil. 
He was welcomed by the current Chief Maquinna at 

Yuquot, the traditional summer home of the Mowachaht 
where only one family continues to live, but where the 
tribe celebrates a homecoming each year at 
Sum merfest. 

"In John's day there would have been more than 500 
warriors and 1,500 people," writes Neil, but today there 
are only about 350 that make up the band. 

Neil bathed in the Aa- aak- quaksius lake where a 

small islet once housed a whaler's shrine where the 
Mowachaht conducted purification ceremonies,' rituals 
so secret even John didn't know of their existence. 

"The carved wooden figures, human skulls and the 
shelter that protected them are now in the American 
Museum of Natural History in New York." 

As Neil left Yuquot on a freighter, two whales 
emerged from the ocean, "blow holes spraying a cloud 
of water,' before they disappeared. The Mowachaht 
believe that whales are the spirits of the ancestors. 

"I named these two John Jewitt and Quatlazape 
Maquinna. John had been desperate to leave this place, 
but I had become a willing captive." 

Fashion week celebrates Aboriginal 
designers 

This year from Sept. 28 to Oct. 3, BC Fashion Week 
included a special focus on Aboriginal contemporary and 
traditional fashion design. Bee the Change Aboriginal 
Fashion held in Vancouver featured seven designers 
from across Canada, and included a showcase of 
traditional Aboriginal designer shoes and unique 
swimwear. 

Among the designers was Nadine Spence of Rev/ 
Evo Fashions. 

"I am an eco- friendly artist and designer. Everything 
I design and make is inspired by the environment and 
sustainability of the environment. My message of 
preservation of Beautiful BC is from my artistic vision to 
finished product. I only use natural fabrics, natural dyes 
and recycled materials," she said. 

Her earthy contrasting color palette reflects the 
Thompson/Shushwap nation's landscape. She presently 
resides in Kelowna. 

Chessa Syrette is a new designer introduced at the 
Aboriginal showcase. Her unique and vibrant formal 
dress creations are inspired by nature' beauty. Syrette 
specializes in custom pieces that Incorporate modem 
Aboriginal inspired details Into each piece, including 
beadwork. 

The other designers featured in the show were Tracy 
Toulouse, Gloria Cardinal, Danita Strawberry, Shannon 
Kilroy and Linda Kay Peters. 

Meaningful involvement a must under 
law 

The New Relationship Trust (NRT) released the 
report Best Practices for First Nation Involvement in 
Environmental Assessment Reviews of Development 
Projects in British Columbia on Sept. 25. The report 

Get Windspeaker. Subscribe today! 
1- 800 -661 -5469 Email: subscribe @ammsa.com 

Kwantlen 

Trades Centre 
SQUAMISN NATION 

VanAsep 

Squamish Nation 
Trades Centre 

We offer `accredited' Carpentry 
Level i and 2 

604 -985-7711 / 604 -980 -7946 
Unit #3- 1500 Railway St, North Vancouver, BC 

provides suggestions on how to promote the meaningful 
involvement of First Nations in environment assessment 
(EA) processes. The suggestions are based on 
discussions with EA practitioners, mostly from First 
Nations in British Columbia (BC), but also from 
government and industry. 

The report provides an overview of the methods and 
systems that could be used to support First Nations 
involvement in the EA process and suggestions on how 
to improve the EA processes to better enable First 
Nations to become involved in the processes. 

"By sharing the best practices report, NRT hopes to 
assist BC First Nations to improve their ability to deal 
with the EA processes," stated NRT General Manager, 
Chanze Gamble. "But the report isn't just for First 
Nations - it also has recommendations that should be 
considered by BC and the federal governments, not only 
from the legal perspective but also common sense. The 
First Nations are asserting inherent rights and title to 
the land and the courts have confirmed their legitimacy 
- the EA processes need to mirror this reality." 

"Environmental Assessment is an important process 
for reconciling interests on the shared land base," said 
Rick Krehbiel, member of the First Nations 
Environmental Assessment Technical Working Group. 
"We are very hopeful that the wide range of options and 
perspectives included in this guide will contribute to 
increasing its effectiveness." 

Unique arts 
(continued rom page 21) 
The mostly Aboriginal youth who made up the team 

of artists in training currently attend school in Victoria. 
They painted the designs on panels for the mural under 
the mentorship of the senior artists and the supervision 
of project manager Dean Kalyan. The artists -in- training 
have also created one image that was included in the large 
mural. 

Gait is an international known painter whose work 
celebrates her culture. Prominent in her work are the 
animals of the Northwest Coast -bear, eagle, raven, 
salmon- and are depicted from encounters she has had 
with them in their environment. She incorporates Coast 

Salish elements to illustrate the interdependence of her 

culture and the environment. 
She runs the One Moon Gallery and Showroom on 

the Esquimalt Reserve where you can view the natural 
world from Gait's unique perspective, a point of view that 
represents connectedness, strength, harmony and beauty. 

Dick is a First Nations art teacher, storyteller, designer, 
illustrator and carver. The search for balance in life is 

reflected in his designs, as is the strength that is seen in 
the animal kingdom. 

Dreamcatcher 
TransCanada 
Corporation 
Project 
2009 -2010 

Oreumrmcher TransCanada 
Corporation Project supports 
grassroots Aboriginal arts and 
culture initiatives in Alberta 
through the Dreamcatcher 
Foundation. 

Preference is given to 
Aboriginal language projects 
and lifelong learning through 

Download application 
at www.dcfund.ca 

Application deadline 
October 31st, 2009 

For Our Kids. For Our Community. For Our Future. 
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Art of expression comes 
with risk of failure 

The art of expression always comes with the risk of failure, 
not being accepted and criticized; this also applies when a person 
leaves their hometown for the big city. The song `Cold East 
Wind' by folk /roots artist Arlette Alcock from the album, 
`Wolfgirl' describes just that. The song is beautifully arranged, 
let's just say it is a song that I have had the opportunity to listen 
to continuously and appreciate more and more. The violin is 

extraordinarily timed with the acoustic guitar and drums. The 
instruments compliment each other so vibrantly; it feels as if it 
will be the last song that they will ever play. 

Arlette has won numerous awards and currently is nominated 
for several at the 2009 Aboriginal Peoples Choice Awards. 

For more info go to: www.arlettemusic.com 

Review by Angela Pearson 

[ radio's most active ] 

ABORIGINAL RADIO 

MOST ACTIVE LIST 
ARTIST TITLE ALBUM 
Art Napoleon Creejun Stomp Siskabush Tales 

Don Amero She Deepening 

Digging Roots We Are We Are 

Sereda Simple Life Campground Camping 

Mark Jacob f. Ashley Maclsaac Long Journey Home Vindictive 

Stephanie Harpe Band Baby You're The Only One Stephanie Harpe Band 

isKwe Wandering Single Release 

The Dusty Roads Band Keen' Time Searchin' For A River 

Johhny Dietrich Another Place, Another Time John Dietrich 

Arlette Alcock Cold East Wind Wolfgirl 

Darrelyne Bickel M.I.A. M.I.A. 

Simeon Ross New Brunswick Sound At Sea Level 

The Mosquitoz No Place To Go Single Release 

McKinley Matters Prairie Winds Seventh Day 

Eric & Winston Wuttunee I've Got A Girl Family Songs And Memories 

Jason Burnstick I Pray Colours Of My Life 

Billy Joe Green Los Sin Dios First Law Of The Land 

Wayne Chartrand Could It Be You Single Release 

Rick Burt Manigotagan River Manigotagan River 

Chris Barker Band Rock And Roll Getaway Six String Highway 

CONTRIBUTING STATIONS: 

CFW1 '' I,Ci/ 
FM 

THE NATIVE PERSPECTIVE , ,Ì pinto( Manitoba 

GEORGE JONES 
With Special Guest Mike Gouchie 

OCT.5 WINNIPEG CENTENNIAL ONCERTHAL 

OCT.6 DAUPHIN CREDIT UNION PLACE 

OCT.? YORKTON GALLAGHER CENTRE 

OCT. 9 EDMONTON THE NORTHERN ALBERTA JUBILEE AUDITORIUM 

OCT.10 CRANBROOK THE CRANBROOK REC PLEA 

OCT.13 ABBOTSFORD ABBOTSFORD ENTERTAINMENT &SPORTS CENTRE 

OCT.15 RED DEER ENMAN CENTRIUM 

OCT.16 REGINA CASINO REGINA 

OCT.18 THUNDER BAY THUNDER BAY COMMUNITY AUDITORIUM 

OCT.19 SUDBURY SUDBURY ARENA 

OCT.20 OTTAWA NATIONAL ARTS CENTRE 

OCT.24 KINGSTON K -ROCK CENTRE 

FOR FULL DETAILS AND TICKETING, VISIT WWW.GEORGEJONES.COM/TOUR 

CM. Noma al.,,, News SOwte 

Discover why Windspeaker is the most 
respected Aboriginal publication in 

Canada. Every month Windspeaker 
features award -winning coverage of the 

news and events important to Canada's 

Aboriginal people. 

Read news, editorials, columns, and 

features on topics ranging from politics 

to arts and entertainment - it's all in 

every issue of Windspeoker. 

ORDER NOW AND 
SAVE 

One year (12 issues) only $55.00 

USA subscription: $65.00 Can per year (13 issues). 

,perv subscriptions: $75.00 Can per year (13 issues). 

Name: 

Address' 

City / Town 

Province: Postal: 

PLEASE ENCLOSE CHEQUE OR MONEY ORDER - Payable to "AMMSA" 

CHARGE TO YOUR VISA /AMEX 

FAX THIS ORDER FORM TO (780) 455 -7639 

CC: 

Card Type: Exp Date' 

Signature' 

By rasa: YBodomaker 1,20 148 Peon ma lawn.., Morn 1eí988 
811 PIgIB: TOLL FREE 1-0BBHB1ó1811 east traYMmwasse 
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[ health ] 

Week devoted to mental illness awareness 
By Jennifer Ashawasegai 

Windspeaker Contributor 

WHITEFISH LAKE, Ont. 

Recovery is possible. 
That slogan is like a mantra to 

Whitefish Lake First Nation 
Elder Brian Nootchtai. 

The 57-year-old has lived with 
depression and anxiety for most 
of his. life, but he's been in 
recovery for 21 years now. 

Not only is he a mental health 
worker in his community, he 
speaks out about mental illness. 
Nootchtai has been named one 
of the national faces of Mental 
Illness Awareness Week 
(MIME). 

The week runs Oct. 4 to Oct. 
10, and is coordinated by the 
Canadian Alliance on Mental 
Illness and Mental Health along 
with its member organizations 
across the country and other 
supporters. 

Nootchtai is among the 
Canadians affected by mental 
illness. 

A staggering number of 
Canadians suffer from any 
number of mental disorders 

which can be debilitating. 
According to MIAW's Web sire, 
of the 10 leading causes of 
disability worldwide, five are 
mental disorders. Close to 4,000 
Canadians commit suicide each 
year and it is the most common 
cause of death for people ages 15 
to 24. 

Another startling fact on the 
Web site points out how suicide 
rates and addictions are higher 
in rural areas, including 
Aboriginal communities. Some 
communities in rural and remote 
areas of Canada have rates of 
suicide and addiction that are 
among the highest worldwide; 
many of these are Aboriginal and 
Inuit communities. 

Although Nootchtai didn't 
mention suicidal thoughts in a 

telephone interview with 
Windspeaker, alcoholism and 
drug use was not unknown to 
him in his younger years. The 
soft spoken man admits he was 
self -medicating. 

"When I was high, I felt 
detached from my emotions." 

Nootchtai said he was trying 
to get away from feelings of 

anxiety and depression, which 
stemmed from the psychological 
effects of sexual abuse when he 
was a child. 

Depression and feelings of 
anxiety are things Nootchtai 
knows he will deal with for the 
rest of his life, and he has 
accepted that. It's treatable, and 
recovery is possible, he said. 

Mental illness awareness 
campaigns also aim to dispel 
stigmas attached to mental 
illnesses. However, Nootchtai 
said First Nations are already 
stigmatized for just being First 
Nations. 

"Our First Nations are so 
stigmatized already; its how they 
are. 

So, maybe because of that, 
coupled with education and 
awareness, Nootchtai says, 
"There's more acceptance in our 
communities now. 

As a mental health worker in 
his community, Nootchtai said 
incorporating culture would be 
ideal to help people in recovery 
from mental illness. However, 
not everyone follows their 
culture, and Nootchtai says "I 

can assist someone to get in 
touch with their person or 
spirituality." 

He uses teachings from the 
medicine wheel as an aid when 
he is helping someone. The 
centre of that wheel, Nootchtai 
says, is self, and when someone 
is mentally ill, the focus changes 
from self to their mental illness. 
He commends people who are 
on the road to recovery. 

"It takes a lot of courage to say 
'I am walking with this illness' 
and not say 'I am the illness'." 

It was 21 years ago when 
Nootchtai began his recovery, 
and it was something in his 
culture that brought him around, 
along with something he heard 
when he walked into a workshop. 

"The sacred fire brought me to 
recovery, and also the first words 
when I walked into a workshop, 
late. The workshop was about 
sexual abuse, and when I walked 
in, I heard the facilitator say, we 
need to break the silence." 

Even though he's been in 
recovery for 21 years, Nootchtai 
says depression creeps up once in 
awhile, and he needs to 

Elder Brian Nootchtai 

remember his own teachings, 
and celebrate himself, and his 
humanness, he said. 

Nootchtai said he was 
incredibly honored to be asked 
to become one of the national 
faces of Mental Illness Awareness 
Week, and loves its slogan. He 
says it softly and you can actually 
hear the smile in his voice over 
tears close to the surface. 

"Recovery is possible, and I get 
emotional when saying that 
phrase." 

First st 
(Continued from page P - 

Some argue that options are the 
least Manitoba First Nations 
deserve after many were in the 
spotlight for receiving body bags 
with a federal shipment of supplies 
to help protect communities from 
HINI. 

Harper said a shipment of body 
bags was received on Garden Hill 
First Nation by one of his staff 
members on the reserve. 

Liberal health critic Dr. Carolyn 
Bennett is skeptical of the motives 
behind the communications 
protocol that promises First 
Nations consistent updates in 
regards to their communities and 
HINI. 

"It's an important first step," 
said Bennett. `[Burl it only seems 
to be because of body bags." 

i 

Bennett stressed how each First 
Nation is unique, and listening to 
the needs of each individual 
reserve is important to protect as 

many people as possible. 
Aden has confirmed that the 

communications protocol will 
include a "virtual summit" that 
will offer First Nations an online 
connection to flu experts. 

The summit is scheduled to 
occur before the end of October 
and will be hosted by Aglukkaq 
and Atleo. 

"This summit will provide key 
players with a forum where we can 
all participate in and benefit from 
a comprehensive overview of 
pandemic preparedness tools, 
strategies, policies and guidelines," 
said Health Canada spokeswoman 
Christelle Legault through email. 

FOUR DIRECTIONS 
C O N S U L T I N G ' ' 

Specializing in Facilitating 
Healing & Wellness Workshops 

FOUR DIRECTION COUNSELLNG SERVICES' 

Counselling to empower the 
mind, body & spirit 
For individuals, family, couple's, 
groups or organizations 
Traditional values & beliefs, 
cultural and holistic counselling 

FROM A FIRST NATIONS PERSPECTIVE 

Jordan's Principle 
(Continued from page 9.) 
For the moment, 

Saskatchewan's implementation 
of Jordan's Principle applies 
exclusively in the area of health. 

But Jordan's Principle is 
intended to apply to all services 
provided by government, 
including education, child care, 
recreation, culture and language 
services. Whether the 
Saskatchewan government may 
expand Jordan's Principle to its 
other service areas, Marcotte 
would not comment. 

Cindy Blackstock said the 
agreement is a good first step for 
Jordan's Principle in 

Saskatchewan, but it must be 
expanded. 

"It only applies to children 
with multiple disabilities, and it 
needs to reach into all health and 
social services and education 
services that are provided by 
government and are available to 
every other child in 
Saskatchewan," said Blackstock, 
executive director of the First 
Nations Child and Family Caring 
Society of Canada. 

She points to numerous 
examples from around the 
country of First Nations children 
who suffer from jurisdictional 
disputes. From high school kids 

denied off -reserve education 
funding in Ontario, to a girl in 
B.C. who needed speech therapy 
before she lost her hearing, 
Blackstock wonders how long is 

will take provincial governments 
to implement Jordan's Principle. 

"I don't see why those kids can't 
get their needs met right now, 
Blackstock said. 

Two years after the House of 
Commons bill "all the 
government of Saskatchewan has 
done is implement it for children 
with complex medical needs? 
How long is it going to take for 
them to do the right thing for all 

children ?" Blackstock said. 

P0. Box 1020 
Wabasca,AB TOG 2K0 
Phone (780)891 -2000 
Toll Free 5- 877 -767 -7060 

BIGSTONE HEALTH COMMISSION 
Krim. 
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COMMUNITY HEALTH NURSE 
The Bigstone Health Commission (IDIOM seeking a Community Health Nurse to join our 

Community Health Team. This is a rewarding opportunity if you have an appreciation for First 

Nation culture, a desire for continuing professionai development and enjoy the support and collaboration from our 

multidisciplinary team and various other professionals and agencies. 

You will possess excellent interpersonal communication and organizational skills, proficiency with computers, effective 

teaching skills, a valid driver's license, and be medically lt. This position offers a competitive salary and incentives. Fully 

furnished accommodations are available. 

RESPONSIBILITIES: 

Promote wellness through an integrated team approach at the Bigstone Health Commission and with various health 

partners. The health team at BHC includes Community Health Representatives, Licensed Practical Nurses, Femoral 

Support Workers, NNADAP workers, Diabetes Nurse Educator, Pharmacist, Early Intervention Program, and a Health 

Promoter. 
Provide public health, baby clinics, STI counseling, prenatal /postnatal care and other public Health programs. 
Organize and jointly conduct breast screening and cervical cancer screening clinics with health partners. 
Make client/family home visits and referrals to other agencies and professional when need is identified. 

Maintain accurate records, documents and reports. 
Participate in Community health program planning 

QUALIFICATION% 
B.N. or BScN degree from a recognized University. 

Licensed with the College and Association of 

Registered Nurses of Alberta. 
Minimum of 1 year experience in community 

health nursing. 

Open until a suitable candidates is found 

Please submit a cover letter and resume to: 

Director of Human Resources and/or 

Director of Client Care Services 
Bigstone Health Commission 

Box 1020, Wabasca, AB TOG 2K0 

Tel (780) 891 -2000 
Toll Free 1 -877- 767 -7060 Fax (780) 891 -2623 
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There are opportunities available, just be aware, 
says musician 
By Andréa Ledding 
Windspeaker Contributor 

GREENWICH, CT 

Jana Mashonee is excited about 
an official Canadian tour, after 
almost a decade in the music 
business. The Grammy - 
nominated artist, a Lumbee 
Tuscarora from North Carolina, 
will be launching her album 
"New Moon Born" Oct. 13 
north of the border with Sony 
Canada. 

"I'd love to go out to the 
Western part of Canada, because 
I haven't been out there yet," she 
said in a telephone interview. 
Mashonee has done shows in 
almost every state, but Alaska. 
She's also toured Europe. 

"Europeans have a different 
view of Natives, and it's really 
interesting because they really are 
very accepting and just curious." 

She has performed in Toronto, 
and was booked in Edmonton, 
but due to security issues at La 
Guardia missed her flight. 

In a recent single, "A Change 
Is Gonna Come ", she 
collaborated with Canadian 
Aboriginal musician Derek 
Miller, performing the number 
at the Native American Inaugural 
Ball. All proceeds from this 
release are going to her registered 
charity, "Jana's Kids" to provide 
scholarships for First Nations 
and Native people of America 
based on academic, athletic, or 
artistic merit. 

"I haven't had anyone as of yet 
apply from Canada, but I hope 
that any kids who are in high 
school and want to go to post- 
secondary will apply," she noted. 
While focusing on high school 
graduates, it is open to any adult 
going to school. Applications are 

taken on her Web site in 
February or March, and the 
candidate receives the money in 
late spring or early summer for 
upcoming expenses. 

She has been raising money 
since 2006, and so far has given 
out four scholarships: One 
athletic, two artistic, and one 
academic. 

"For me I noticed that kids in 
reserves in North America say 'I 
don't have the money, I'm just 
going to go work'. But I talk to 
the kids and let them know there 
are opportunities; you just have 
to be pro -active and aware." 

So part of Mashonee's mandate 
is to raise wareness of 

opportunities beyond the 
reserve, not only of her 
scholarship, but many others in 
place for youth. She likes to visit 
reserves as part of her tour, 
combining speaking with a 
concert experience to motivate, 
inform, and inspire other youth 
about education, culture, and 
identity. 

"I don't want them to give up 
hope of receiving an education," 
said Mashonee, who graduated 
with a degree in psychology 
before pursuing her musical 
career. 

"Education was really stressed. 
I listened to my parents." 

Her father grew up in 
Maryland, but her mother was 
raised, like Jana, in North 
Carolina, with notable tension 
between Caucasian, African- 
American, and Native American 
groups. 

Her mother recalls three water 
fountains for each race at school; 
Natives and African- Americans 
were cordoned off in a separate 
area of the theatre to watch 
movies. 

"These are things she grew up 

with. She didn't get repressed 
with it. She said, no matter what 
color I am, I'm going to achieve 
something. I look up to my 
parents. They definitely have 
supported me in my music and 
are great role models for me." 

Her mother became a lawyer, 
despite the expectation women 
would become housewives or 
teachers. 

"Women weren't supposed to 
do that, especially Native 
women." 

Mashonee enjoys school, 
saying "education never stops.' 
Taking classes at a local 
community college or centre is 

important lifelong to keep your 
mind fresh. 

Meanwhile, she is looking 
forward to the results of four 
more nominations in October's 
Native American Music Awards: 
Artist of the Year, and three 
different nominations for "A 
Change is Gonna Come," 
possibly adding to the seven 
"Nammy's" already won. 

Her album "American Indian 
Story" 

s 
s nominated for a 

Grammy in 2007, which 
Mashonee calls a definite 
highlight, but she's really excited 
about her latest release, "New 
Moon Born." 

"I've worked on this for a year - 
and-a- half," she said. 

It's her first real venture into 
the kind of music she wants to 
present, a more personal journey 
not just of Native issues, but life 
issues everyone can relate to. 

Because she has been doing 
contemporary music, she admits 
there was some backlash in the 
beginning. 

"I came out in colored loin 
cloths with feathers in my hair 
and everywhere, to get attention 
and shake things up. I wanted 

Jana Mashonee 

people to talk about it." 
But once she had brought out, 

and reinvented, stereotypes, she 
also received widespread support 
from many different tribes, as 

well as her community, and 
already has a fan base in Canada. 

"Native artists are diverse and 
we can do many different things. 
We aren't tied down to one genre 
specifically," she notes, adding 
patt of her job is also to make 
people aware that Aboriginal 
people are multi -talented and 
multi- fatted. 

"There are so many more 

Native artists out there doing 
different things, people are 
becoming more accepting." 

Her album will be available in 
stores, and she's looking forward 
to performing for her Canadian 
connections, including new ones 
made while performing at the 
National Aboriginal 
Achievement Awards in Toronto. 

More about Jana, her albums, 
her awards, her tours and 
speaking engagements, and 
"Jan's Kids" scholarships can be 
found at her Web site 
www.JanaMashonee.com 

NOW AVAILABLE 

America's Gift What the World Owes 
to the Americas and Their Original Inhabitants. 

"The book is filled with little gems throughout... a great reference for research. 

A nice addition to any library or school." 

The Eastern Door, Kahnawake 

www.barakabooks.com 

Baraka 
Books 

Are you ready for your next challenge? 
The Saskatchewan Institute of Applied Science and Technology (SIAST) 

is looking for individuals to join us in the roles of: 

Dean of Community Services, Woodland Campus Dean, Science and Health, Wascana Campus 
(Pull -time) Prince Albert (Full -time) Regina 

To be considered, you will have demonstrated leadership and management experience, instructional experience 
(preferably in a post -secondary setting) and a post graduate degree in a related field. 

Applications will be accepted until the ideal candidate is found. For full position descriptions, competition numbers 
and application details for SIAST positions, please visit www.goSIAST.com /careers. 

SIAST is a committed diversity employer. We welcome applications from qualified persons of Aboriginal ancestry, 

persons with disabilities, members of visible minorities and women seeking non -traditional roles. 

1-866-goSIAST (467-4278) www.goSlASTcom/careers SIAST 
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education 
First round of Métis scholarships helps dreams 
become careers 

A future Aboriginal doctor, a 

dentist and a lawyer are among 
the first recipients of a $2- million 
endowment fund for Métis 
students at the University of 
Alberta. 

A total of $100,000 has been 
awarded to 13 students in the 
first round of scholarships from 
the Métis Endowment Fund, 
which was announced in 2008 to 

give financial assistance to Métis 
students attending the U of A. 

Glen Armstrong, a married 
father of three growing children, 
has experienced first -hand the 
trials and frustrations of accessing 
family medical care in rural areas, 
and once he completes his 
medical degree, he plans to take 
up family practice in the High 
Prairie area. He is being helped 
along in his fourth year of studies 
with a $20,000 scholarship from 
the endowment fund. 

As a child, Rhiannon Lennie 
endured many surgeries to 
correct a cleft lip. During 
numerous visits to the dentist, the 
Peace River girl dreamed of 
someday being on the other side 
of the chair. With the help of a 

$5,000 scholarship, Lennie plans 
to complete her dentistry studies 
at the U ofA, then take her skills 
home to northern Alberta. 

Danielle Fostey of St. Paul 
plans to complete her sociology 
degree this year with the help of 
her $5,000 scholarship, and then 
attend law school. After following 
her mother's divorce proceedings 
through the courts, Fostey 
decided to practice family and/ 
or criminal law to give Aboriginal 
people -women in particular - 
a voice in the justice system, and 
to bring changes to the system 
itself. 

The Métis Endowment Fund 
created through a $2- million was 

contribution from the Métis 
Nation of Alberta, to be marched 
by the U of A over time, 
eventually growing to $4 million. 
This year's recipients received 
scholarships worth $20,000, 
$10,000 and $5,000. 

News 

Careers 
Events 

Culture 

Scholarships/ 

bursaries 
Careers 

Find more of 

everything 
online at: 

www.ammsa.com 

Danielle Fostey Glen Armstrong Rhiannon Lennie 

WITH THE ASSEMBLY OF FIRST NATIONS 

schoolPius 
ENBRIOBE BUILDING SUSTAINABLE COMMUNITIES 

Enbridge is proud to introduce the School Plus Program to 

encourage First Nations youth to stay in school. Our School 

Plus Program, in partnership with the Assembly of First 

Nations, provides funding for extracurricular and enrichment 

programming for First Nations schools. 

For example, through the program, teachers at the Nakoda 

Oyade Education Centre at the Carry the Nettle First Nation 

were able to introduce students to their ancestral homeland 

in the Cypress Hills of southwestern Saskatchewan. It's an 

area that holds great cultural and historical significance for 

the Nakoda people. 

By investing in young Aboriginal Canadians, Enbridge 

is investing in Canada's future. Because at Enbndge. 

were building more than pipelines. Were helping to build 

sustainable communities. 

visit ecos enwtage.conyabalglnal peoples to learn more. 

ENBRIDGE ovrhrsr'; (j yeo.= 
On.. Mart. prop. . 
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Find more of everything online 

at www.ammsa.com 

SUCCESSFUL 
CAREERS 
START IN YOUR 
COMMUNITY 
Did you know that NAIT has successfully delivered 

programs to aboriginal communities in Saskatchewan, 

Northwest Territories, Nunavut and all parts of Alberta? 

Programs currently being offered in aboriginal 
communities include: 

Introduction to Trades 

Pre-Technology/Upgrading 

Business /Accounting 
Apprenticeship programs 

Project Management 
Accounting Certificate 

Aboriginal Entrepreneurship 

Computer programs 

And more 

For more information 
contact Stephen Crocker 

PH 780.471.8984 
EMAIL scrocker @nait.ca 

CORPORATE AND 
INTERNATIONAL TRAINING + 

SPECIAL 
MÉTIS HEALTH CAREERS 

BURSARY AWARDS 
Program eligibility criteria is available in the application package 

Previous 2008 -2009 recipients are eligible to apply 
Students defined as Métis by the Métis National Council definition 

are eligible to apply 

First Nations or Inuit students 
SPECIAL 

POST- SECONDARY EDUCATION 
(PSE) 

BURSARY AWARDS 
Deadline to apply to the 

National Aboriginal Achievement Foundation 
is NOVEMBER 2, 2009 

If you have questions, please contact the 
Education Department of NAAF 
Telephone at 1,800,329.9780 

Email: edueatlon9al naafi ca 

naaf.ca 

New agreement 
will encourage 
trades education 

Cambrain College President Sylvia Barnard (right) and vice - 
president Sonia Del Missier participate in the official signing of 
a new collaborative agreement with Kenjgewin Teg 
Educational Institute in M'Chigeeng. Appearing via video 
conferencing was Stephanie Roy, executive director of 
Kenjgewin Educational Institute. 

By Jennifer Hansford 
Windspeoker Contributor 

SUDBURY 

On Sept. 4, a collaborative 
agreement was signed between 
Cambrian College in Sudbury 
and Kenjgewin Teg Educational 
Institute in M'Chigeeng (on 
Manitoulin Island.) 

A press release states the five - 
year agreement will "improve 
accessibility, retention, and 
success of Aboriginal students in 
certificate and post -secondary 
education, and training 
programs; co respond so the 
employment and training needs 

within First Nations 
communities off Manitoulin 
Island and North Shore; and to 
contribute to the advancement of 
self-governance, sustainable 
economic development, and self- - 

sufficiency of these 

communities." 
Some of the First Nations 

communities that will benefit 
from this agreement are 
Sheshegwaning First nation, 
Whitefish River First Nation, 
M'Chigeeng First Nation 
(formerly named West Bay) and 
Zhiibaahaa ing First Nation, 
among others. 

Stephanie Roy, executive 
director of Kenjgewin Teg 
Educational Institute, said the 
agreement is meant to be an 

access point for the people of 
these communities to become 

specialized in careers relating to 
trades such as chemical 
engineering, automotive trades, 

carpentry or heavy equipment 
trades, since there is a high need 

for this type of knowledge in these 

communities. 
There are currently between 

600 and 700 Aboriginal students 
attending Cambrian College's 
main campus, and as a new 
partnership between the two 
institutes begins, there are 
currently 25 students enrolled in 

pre-trade technology programs. 
These students can study 
Cambrian's program curriculums 
from the Kenjgewin Teg 
Educational Institute, which will, 
upon completion of these 
programs, allow them to 
positively impact their own 
communities without having to 

leave them. 
"We want to ensure that we 

have skilled tradesmen in our 
communities," said Roy. 

Having this many students 
enrolled,t shows there is a need 

for education to be more available 

to the people of First Nations 
communities who may not have 

any other access to higher 
education, said the president of 
Cambrian College, Sylvia 
Barnard, as re- locating may be 

difficult. It also shows the people 
of these communities do have an 

interest in accessing this type of 

education, and with this 
agreement, "We are meeting 
those needs." 
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Native Men's Wellness Retreat 
In communities we see men 
sometimes they tenet** the time 
This will lead to stress, overworked 
These men need time to look 

contribute and 

b rest and recover. 
and exhaustion. 

back at their 
that they are valued 

the growth and 

growth of our 
'selves'. you will 
while gaining new 

mind for a more 

RETREAT r°á St Iiu sued 
' 

RETREAT LOCATION: "' %nor wmH 
ru,ew, n.Aa 

REGISTRATION EFL: 
.3.195.011+ (5A cSn 

TO REGISTER: 
Call: 1-866-792.4841 
Om:(IAra%wAfl9) 
w Ie :eoti,sessecendwo 

stress on a deity Ards 
For men wire 

deity 
andneedrime,rpersonar 

and professional 
development" 

accomplishments and remember 
and that they are needed to help 
development of their communieb 

This retreat will encourage the positive 
Mental, Emotional and Spiritual 
experience laughter and fellowship 
skills that will allow you to clear your 
balanced life. 

"POwedel Tasemoniea8 
s«nmam 

Dave Bailee... khusawp Nation 

Fontaine Ojibwa Nation 
oVarfleoa Mixes 

Nroellam 
ne enmeibsCb a 

r ,NATJVE 

^"ev " .." Me- 
Cet: 1-866.7914/4.1 

October 2009 Pale [Y7] 

y 

-IT - 

I 

f i 

1 

r 
J J -, "e 

ti 
F _ w` 'I 

s - r I 

sN ' _ 

s 

I 

[ education ] 

T 

rr: ; 
.; 

,. _(j l r,-t _]-' 

.t- 

>E- - -_ 

lr>.--ut. t 

ae 

Omuta Cree 

III 



[ careers ] 

Jaimee Marks doing 
what she can 

(Continued from page 10.) And she does. While out and 

What she most sees is that about, if she sees eone 
current practise and policies don't homeless, she'll sit down on the 

fit First Nations people. ground and talk to them as if they 

"As a First Nations woman, I are her father, grandfather, or 

can go to a doctor for a common uncle. 

cold and the first thing he'll say is "They've had hard times, and I 

"Well, if you're here for me to ask them what they need. And if I 
write you a prescription you can can help them, or help them 
forget about that ". Well no, I'm a change their circumstance, then I 

person, and I need to be respected do," she explained. Besides direct 

and 1 deserve to be respected," she outreach and cooking dinners for 

said. "But generally First Nations shelters, she'll perform food, 
people are shy and quiet, and sweater and blanket drives on 

someone needs to speak up." weekends to make sure those on 

Her willingness to go out on a the streets are warm. 
limb extends to helping others "Wherever I'm needed I just do 

explore new ways of being. During what I can, try and react as best I 

fitness consultations, she talks to can where I am." 
clients about using their She added that just following 
surroundings and family for a your heart can take you in many 

positive change. different directions, but the best 
"Working out, playing ball, advice? 

throwing the football around in "I think be true to yourself and 
the sun, whatever it takes to get if you believe in the Creator he'll 

active, because that's what wellness help you through your journey," 
is, getting active and feeling she said. "This is all new to me. I 

good," said Marks, adding that was a housewife for so many years 

when Aboriginal people deal with and I got dumped on my head. 
other Aboriginals, walls come I'm just learning life all over 
down and they know there won't again." 
be any strange looks about culture EMCY winners will be 
or idiosyncrasies. announced at the Canada 

"They know on some level, Diversity Awards GalaonApril16 
'she's gonna understand'." at the Conexus Arts Centre. 

Letter to the Editor 
(Continued from page 5.) 

Assistants do not have this 
system. Also, a teacher's 
negative performance reviews 
are reported to the college and 
other school boards access this 
information. Also, if a parent is 

unhappy with the way a school 
board follows through on an 
incident, she cannot go to the 
College of Teachers in regards 
to a Teaching Assistant. TAs 
have no professional body that 
follows through in this way. 

This means that the 
individual referred to in your 
article, or others who make 
choices that are detrimental to 
the well -being of our students, 
can be hired at another school 
board.) do know from parental 
stories, that children in our 
schools have faced similar kinds 
of intolerance. According to one, 
her son also had his hair cut off 
several years ago by a teacher 
who did not think it was hygienic 
for a boy to have long hair. After 
taking it to senior board staff, 
she pulled her son from school 
because they backed the 
teacher. I I have heard of a school 
that refused to offer Native 
Studies when parents asked for 
this.) have also personally 
experienced examples of 
misunderstanding about our 
cultural practises. I had an 
administration team member 
call parents to find out what I I 

was burning in a shell when my 
students did hidework in class. 
He did not simply ask me. The 
students explained to him what 
smudging was, but he called 
home to find out if there were 
drugs involved. This was a 
difficult experience for me as a 
seasoned educator. I I had to 
keep my. anger in check and 
respectfully "teach" this 
educator about why my class 
smudged when working with 
traditional materials and why I 

do not drink, smoke or use 
drugs. I think we have made 
great strides since my school 
days in the seventies and 
eighties. I get the joy of teaching 
Native Studies in an urban high 
school. Since I started this 
course in 2006, other schools in 

my board have followed suit. I 

get the honor of teaching First 
Nations, Métis and Inuit 
students, as well as many non- 
Native students about the joys 
and challenges our people face 
in this society.ln spite of the 
progress, oppressive and racist 
policies and actions continue 
and until teachers and other 
educational workers are 
required to learn about 
culturally -appropriate education 
for Aboriginal children, these 
incidents will continue. 

Marg Boyle 
Native Studies teacher in 

Ontario 

Find more careers online 
at www.ammsa.com 

P.O. Box 1020 

wabasca. AB TOG 2Ko 

Phone 1781) 891 -2000 
Toll Free t -877- 767 -7060 

BIGSTONE HEALTH COMMISSION 
Vision, 7z revive, ri. yfrun.adaPrarerrnuoaeerr'treaiy ri5A:rm rusaltic.ncea 

anAawu..h.qrraliar life f.iz,rve, a,at alters living on, 7. saional v.v. 

I"s1^1lLJYfdEPI-r JP;'J$2YJssJ1Tf 

HOME CARE NURSE 
The Bigstone Health Commission (8HC) is seeking a Home Care Nurse to join our 

Community Health Team. This is a rewarding opportunity if you have an appreciation for First 

Nation culture, a desire for continuing professional development and enjoy the support and 

collaboration from our multidisciplinary team and various other professionals and agencies. 

You will possess excellent interpersonal communication and organizational skills, proficiency with computers, effective 

teaching skills, a valid driver's license, and be medically fit. This position offers a competitive salary and incentives. Fully 

furnished accommodations are available. 

BEBPONBIBILBIES 

Provide direct nursing care and health education to 

clients. 
Coordinate and provide day to day home care 
services and treatments to clients. 

Provide day to day functional supervision for the 
Home and Community Care staff. 

Receive referrals for clients across their life span 
with varying health care needs. 
Collaborate and coordinate services with other 

agencies as required. 

Work independently as required. 
Knowledge of maintaining health records. 
Ability to work in First Nations and cross 
cultural environment. 
Ability to deliver health promotion, prevention 

and education programs to all groups. 
Effective interaction with clients, families, staff, 

supervisors and agencies. 

Open untila suitable candidates is found 

QUALIFICATIONS: 
Registered nurse BN or Midi preferred. 
Current registration with CARNA. 

Experience in acute care and home care nursing an asset. 
Knowledge and experience in management and 
leadership an asset. 
Knowledge of current procedures in the Home and 

Community Care program an asset 
Current certificates in: CPR level C, First Aid, TOG and 
WHMIS or a willingness to take courses. 
Must have valid drivers' license and current criminal 
record check. 

Please submit a cover letter and resume to: 

Director of Human Resources and/or 
Director of Client Care Services 

Bigstone Health Commission 

Box 1020, Wabasca, A8 TOG 2K0 

Tel (780) 891 -2000 
Toll Free 1- 877 -767 -7060 Fax (780) 891 -2623 

BIGSTONE HEALTH COMMISSION 
vision: 

To revive, strengthen and protect members' 

treaty rights to health and to enhance the 

quality of fife of members and others frying 

on Bigstone T'raáïtiona(fands, 

EMPLOYMENT OPPORTUNITY 

The Bigstone Health Commission is seeking a 

PRESIDENT 
This challenging position will oversee six (6) corporations, with over 140 staff, that deliver health related 

services to members of the Bigstone Cree Nation and surrounding communities of Calling Lake, Sandy 

lake, Wabasca, Chipeywan lake, Red Ranh Creek, Peerless Lake and Trout Lake. Successful candidate 

will possess knowledge and experience on delivery of First Nation health services under a pending 

health transfer agreement, Health Canada's Non -insured Health Benefits program, and business acumen 

to successfully operate and grow five for -profit companies: Bigstone Pharmacy Ltd.; Bigstone Medical 

Transport Ltd.; Bigstone Dental & Orthodontic Services Ltd.; Bigstone Professional Centre Ltd.; and Bigstone 

Industrial Medical Services Ltd. 

The Bigstone Health Commission is a not -for -profit organisation wholly owned by Bigstone Cree Nation 

that is the forefront of delivering community health and wellness services to residents living on Bigstone 

Cree Nation territory, and one of the few First Nation communities in Canada that successfully delivers 

the Non -insured Health Benefits program to all of its' members, regardless of residence. With the imminent 

economical growth in Bigstone Cree Nation traditional territory and surrounding area from oilfield 

exploration and production, the five (5) for-profit corporations are expected to grow and prosper 

accordingly. The new President will build upon past successes to ensure the strategic direction envisioned 
by the Board progresses to manage a self governed health care system, and ensure that all six corporations 

am in a position to take advantage of opportunities that balances the social and economical challenges 

that will transpire from expected growth. 

This is an exciting and challenging opportunity open to qualified individuals wanting to take on a 

leadership role of multiple dynamic organizations; especially those candidates who also possess knowledge 

of the Bigstone Cree Nation language and culture. The Bigstone Health Commission is in the process of 

a Canad -wide search of eligible candidates. If this position interests you, please forward your CV to: 

Chief Gordon T. Auger 
c/o The Bigstone Health Commission 

PO Box 1020 
Wabasca, AB TOG 2K0 

Inquires or CV will be accepted by email to allison yellowknee&Ifgtaonehealth ca 

Ibis position will remain open until a suitable candidate is selected, 

and only those qualified will be contacted in the selection process. 
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Artists revisit the 1876 Indian 
(Continued from page 13.) 

Then, a few days later, he had a 

phone call from Teharihulen who 
was back from the woods. 

"I hurried over to his home 
where he showed me his work. 
The same copy of the Act that had 
inspired us a few days earlier was 

now sprinkled with "blood," a few 

grains of wampum escaping from 
a gaping wound, finally free. And 
Teharihulen, wearing a glorious 
smile, declared to me: "1 painted 
it with a 12 gauge shotgun." 
Savard's painting would become 
the thematic poster for the 
exhibit. 

Teharihulen was completely 
unaware that West Coast artist 
Lawrence Paul Yuxweluptun had 
created a work of the same nature 
in 1997, but as a performance. 
The idea pleased Picard- Sioui. 
"Here were two artists on two 
opposite sides of a continent 
coming from dissimilar centuries - 

old traditions, with distinct 
artistic approaches and different 
levels of experience in their 
respective practices, but, in the 

end, with an identical reaction: a 

systematic dismissal, a barely 
veiled disgust, a global refusal 

incarnated in a liberating violence. 

In a very natural manner, was 

there any other reaction possible 

for a Native artist in the face of 
the (in)famous Act than to let 
himself be carried away by this 
atavistic reaction, this visceral 
hatred and to expurgate it by 
putting holes in the victim with a 

gun ?" 

"We were hitting a raw nerve, I 

was convinced of that," said 
Picard -Sioui. "I smiled ear to ear: 

we had it." 
A visionary for art and creativity 

in all its forms, Picard -Sioui 
believes in new ways of thinking 
and exploration. He is also the 
man behind the museum's 
permanent collection. 

"Though I am only the 
curator -oops, sorry, the 
superintendant -of this new 
exhibit, I think that the director 
of the museum would also agree 

that this exhibit is a statement for 
the new institution as a whole." 

"We are an anthropology 
museum, but we are first and 
foremost a national museum and 

we can and will push the limits of 
what we showcase. We are also 

dedicated to Aboriginal art. That 
is somewhat the point that I 
wanted to make clear in this 
exhibit, which I think will appeal 

to a different audience than the 

permanent exhibit. The general 
feeling of this exhibition is quite 
different from our. permanent 
exhibition." 

According to Picard -Sioui, the 

uniqueness of this work lies in 
having a very focused theme of the 
Indian Act, which he believes has 

never been done collectively 
before, though some artists, such 

as Nadia Myre, had already 
worked with the subject. 

"But as far as I know, this 
"Indian Act for Dummies" thing 
has never been done before," he 

said. "It's a first. We need firsts. 

I'm dedicated to that. Not just any 
firsts, but the ones that can really 
help to showcase Native artistic 

talent to the general public. It's 

what drives me to do such crazy 

works, and to put so much time 
and energy into projects like this." 

When asked what he is 

proudest of in this current exhibit, 
superintendant Louis -Karl 
Picard -Sioui answers: "Two 
things. First, how much 
everything is integrated to the 
Indian Act theme." 

"Even our catalog has the same 

format as the Indian Act," adds 

Picard -Sioui. "And when I say 

integrated, I also mean balanced. 
Some work is more reflective, 
ironic, or, well, really funny. So it 
is balanced. The same is true 
about the mediums used. So at the 
same time it is focused but 
showcases a whole spectrum of 
what is done in contemporary 
Aboriginal art. " 

"The second thing I love is how 
each piece is meaningful to the 
personal artistic process of each 
artist. Their work speaks a lot 
about their whole process, and in 

some cases, they went way further. 
For example, France Gros -Louis 
Morin is mostly an art 
photographer. In this exhibit, she 

presents pictures, but her piece is 

really about concept and 
interaction with the public, which 
is a first for her, as far as I know. 
Nadia Myre has been working 
with beads and the Indian Act for 
a while, but this new piece is really 

different. She weaves the medium 
and theme in a whole new way." 

The Indian Art Revisited runs 
until Jan. 10, 2010 at the Huron - 
Wendat Museum in Wendake, 
near Quebec City. 

Committed to providing list -class 

clinical care, research, and prevention, the Centre _. 

for Addiction and Mental Health (CAMH) is Canada's leading 

addiction and mental health teaching hospital. A recognized Pan 

American Health Organization and World Health Organization Collaborating Centre 

with an affiliation to the University of Toronto, we succeed in transforming the lives of people affected 

by addiction and mental illness 

Transforming 
Lives 

Research Analyst 2 
Aboriginal Service (ABS) 

full -time contract (six months) 
Reporting to the Manager and Clinic Head of ABS, you will assist in researching wise practices and program outcomes of the 

Aboriginal residential cycle and perform systematic literature searches, materiels selection. and review using standardized 

criteria and templates. Your responsibilities will also include survey develop wvctrvsew,st "and implementation and analysis 

of results, descriptive and multivariate data analyses as needed, the preparation of reports and scholarly articles, and 

organizing and supporting stakeholder meetings. Highly motivated and a creative problem solver, you have an honours 

bachelor degree in the social sciences or a related field combined with two years' experience in conducting research of 
concurrent disorders anon Aboriginal health issues and experience in the areas of mental health or addictions. Your 

demonstrated skills and experience in working with Aboriginal peoples and communities are supported by lived experience as 

tuber of an Aboriginal community, superior interpersonal, communication total /wrinenl, and organizational skills, and the 

ability to collaborate effectively with team members, and work with minimal supervision. Additionally, you are proficient with 

statistical analyses and software (SAS, SPSSI: PC software including Microsoft Office (Word, Access, Excel, PowerPointl. other 

software packages (Word Perfect, Reference Managed. and interne( search engines and have experience with the 

management and analysis of large amounts of data. Bilingualism (Frens/Englishl or proficiency in en Aboriginal language 

would be an asset. Some evening hours are required as is travel throughout Ontario. 

Fora dynamic career applying the latest in scientific advances through integrated campus a clinical practice, health 

promotion, education, and research. please apply in writing, outlining your interest and qualifications and the names and contact 

Information of three references to: 

Human Resources, Centre for Addiction and Mental Health 
1001 Queen Street West. Toronto. ON M6J 1H4 

email jobs @camh.net fax: 14161 583-4316 
¡quoting fife 009367) 
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;; UNIVERSITY., TORONTO 
Dse nmsur ,Psvr,u_,cc,, 

Multiple academic positions in Psychology, University of Toronto Scarborough 

The Department of Psychology at the University of Torino Scarbobough Invites applicaTons 
for three lamie -wean appointments Ingle fields of: cognitive neuroscience (f0900775), 
clinical psychology 00900777/ and behavioural neuroscience (00900778). The 

appointments will be at the rank of assistant professor and will begin on July 1, 2010.We are 

also searching for a full -time teaching stream appointment in the field of clinical psychology 
(60900778)at the rank of Lecturer. to begin Jury 1, 2010. 

For detailed information about each search and application process, we encourage you to 

visit line University dissent Faculty Career Page at him: / /00mo iobs.otoronto.cattaculy.hbn 
and submit your application online. Please refer to theirs) posting numbers above. 

The uoshlg date for applications is November 15, 2009. 

If you are unable to apply online or alternatively have large documents to send), please 

submit your application and titer materials to the following address: 

Professor John Bassi! , Chair The University of Toronto is strongly dom- 
Department of PrycfebgY milled to diversity within its community and 

University of Toronto Scarborough especially welcomes applications from 

1265 Military Trail visible minority group members, women, 

Scarborough, Ontario, Canada 910104 Aboriginal persons, persons with lis- 
psyccholoovaPplicationa @utsc.utorontorë anilines, members ursexual minority groups, 

For more imcee000e visit our flume page: 
and others who may contribute to me further 

him: / /wwwutnc.urormto.ca/ -osvcN 
diversification of ideas. 

All a uailteeooedlderes am encouraged 0 mob wer e, Cana . permanent resales wlrrrte pet yrm,Ir, 

E ICARE 
Extendicare, operating Long Term Care facilities in the Alberta 
communities of St. Paul, Bonnyville and Mayerthorpe, requires 

part time and casual 

HEALTH CARE AIDES /NURSING AIDES 

The HCA is responsible for the personal care of our Residents 

and for contributing to the quality of life of our seniors. 

Work requires rotating schedules, shift and weekend availability; 

casual employment can led to permanent positions if such employ- 

ment is desired. 

- Apply with resume by email to: 
recruit entwest ' tendicare o1 

Fax: 1- 78o-462-9356 
Phone: 1 -78o- 468 -72/o ext 117 

Enjoy the challenges and the rewards of work in Long Term Care 

spe- er 
Came, lama uses. News Sou. 

Discover why Windspeaker is the most 

respected Aboriginal publication in 

Canada. Every month Windspeaker 
features award- winning coverage of the 

news and events Important to Canada's 

Aboriginal people. 

Read news, editorials, columns, and 

features on topics ranging from politics 

to arts and entertainment it's all in 

every issue of Windspeoker. 

ORDER NOW AND 
SAVE 

One year (12 issues) only $55.00 

USA subscription: §65.00 Can per year (12 issues). 

,nana., subscriptions: §75.00 Can per year (Il issues). 

Name: 

Address: 

City / Town' 

Province: Postal: 

PLEASE ENCLOSE CHEQUE OR MONET HOER - Payable to "MESA" 
CHARGE TO YOUR VISA /MASTERCARD /AMEX 

FAX THIS ORDER FORM TO (780) 455.7639 

CC: 

Card Type: Exp Date: 

Signature' 
BY Olt 88allleaee 18246 -148 Stye 18R M1er Aórb is 438 
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[ footprints ] Albert Diamond 

Trapline made Albert Diamond 
ready for business 

Living shoulder -to- shoulder 
with three other families on the 
trapline from September to 
March taught Albert Diamond 
about equality. 

The president of Air Creebec 
Inc., who passed away suddenly 
from a heart attack on Sept. 9 at 
age 58, carried his childhood 
values into the boardroom to 
establish unprecedented 
economic success for Northern 
Quebec Cree. 

The traditional values of caring 
and sharing, responsible for the 
fact "there were never really any 
arguments" and "everyone 
depended on each other" during 
the fall and winter cycle, are the 
same ones Diamond touted in 
speeches to global organizations 
that continually sought his 
advice. 

"One of our best values is to 
share," he said in a video on the 
Grand Council of the Crees Web 
site. "And in business, health 
issues, or anything, if we (James 
Bay Cree) have knowledge, we'll 
share it with other communities 
when they ask." 

"I learned early on, if 1 don't 
have the resources, not to be 
afraid to go to the people who 
do," he added. 

Diamond was the first to 
admit he was not always a 

traditional person. He was away 
from home in Moose Factory for 
schooling 10 months of the year 
from the age of six. 

"I was assimilated into the 
non -Native culture," he 
explained, and though he 
yearned to be with his parents on 
the land while away at school, he 
found reason to value his 
education when he came home 
in the summertime. 

"My dad, as the chief of our 
community, would have a 

suitcase of letters for us kids to 
translate when we got home. He 
told us 'I wish I could read and 
write and speak English, then I 

could do more for our people.' 
Reading those letters, I could see 

the government wasn't giving 
him the time of day and he was 
frustrated. 

Diamond recalled asking 
himself 'what do you have to do 
to make changes happen ?' and 
deciding at a young age the 
answer was in education. 

But in his second year of 
university, a call from his 
brother, Chief Billy Diamond, 
changed his life. Robert Bourassa 
had announced the James Bay 
Project and Billy was taking the 
government to court. 

At a time when land claims 
and agreements were unheard of, 

the Cree won the case to protect 
their traditional way of life. In 
1975, the James Bay Agreement 
was signed with Quebec and the 
Grand Council of the Crees was 
born. 

"During the two-year period 
of negotiations, we tracked down 
Crees who had college 
educations and who could come 
and work for us," Albert 
Diamond said in his video. "And 
all this time I was thinking 'this 
sounds very familiar," because 
my father always tried to get 
people to work together'." 

Diamond was elected by the 
chiefs to oversee management, 
investment and distribution of 
the money paid to the Crees 
under the agreement. From its 

inception in 1978 to 1990, as 

chairman of the Cree Board of 
Compensation, he made 
decisions that saw subsidiaries 
like Cree Construction, Air 
Creebec, Servinor and other 
business ventures flourish. 

Under his leadership, the 
business volume of Creeco grew 
from $4 million to over $100 
million, including $62 million 
from the Cree Construction 
Company. 

Over the years he lent his 
expertise to direct ventures other 
than those with a financial focus, 
like the board of health and 
social services. 

Despite the money, Diamond 

By Dianne M 

Albert Diamond 

acknowledged his peoples' 
struggles with violence and drug 
and alcohol abuse. 

"There has been a fast pace of 
change. Yes, we have the negative 
aspects that result from that, but 
we also have our own people to 
deal with it. We have Cree social 
workers. On the whole, our 
quality of life has improved and 
we have made room for sports 
arenas, gathering places and 
homes for the Elders." 

Add to this a Cree school 
board where Cree language is 

taught exclusively during the 
first three years of a child's life, 
and wherein a mandatory four - 
week canoe expedition teaches 

students respect for the land, 
customs and traditions, and it is 

obvious Diamond had a hand in 
keeping his peers' priorities 
straight. 

Air. Creebec Inc. Chairman 
Jack Blacksmith worked 
alongside Diamond for almost 
20 years. 

"I am serious when I say no 
one will ever compare with 

PHOTO: nre 

Albert," Blacksmith said. "He 
was our "go-to" guy. Whenever 
we had someone new and they 
wanted to get direction, off 
they'd go to Albert." 

"It's not just anybody who 
can take three or four 
companies and totally turn 
them around. He made it 
work. 

"He was always ready to 
share, and he was totally 
respected. His very large 
presence is gone, and he will 
be missed." 

Presented by /jtyi(il i'1- 

3rd Annual 

ABORIGINAL ENERGY FORUM 

December 1 - 2, 2009 

Hyatt Regency Toronto on King 

Toronto, ON 

Forum workshop topics 
Hear about recent developments in electricity, 

hydro -power, renewable energy and sustainable 

development that are Increasing Aboriginal 

participation in energy projects. Discover tens 

stakeholders are overcoming the challenges and 

embracing the benefits of these projects. 
The FIT Aboriginal adder 
Capacity building for Aboriginal energy projects 

Requirements of obtaining approvals for 

renewable energy projects under to new Green 
_,ryas 

Carbon cap and trade and carbon financing for 

Aboriginal energy projects 

Aboriginal ban guarantee and support for 

Aboriginal communities 

Financing Aboriginal renewable energy projects 

- myths, pitfalls, successes 

Oppodunitles for renewable energy projects on 

reserve and traditional lands 

Piecing to partnership puzzle together 
Enabling Aboriginal energy projects through 

transmission lines 

Remote communities' electrification initiatives 

and opportunities 

Are you a First Nation, Inuit or Mass student enrolled Ina post -secondary education program? le w. 
Insight has exciting news for you: apply for one of Insight's Aboriginal student Bursaries and attend 
this conference free of cM1arge. Call 1- 888.111.1]87 on M1ow to apply. 

WHO SHOULD ATTEND? 
Senior Executives, Directors, Managers and In -House 

Counsel from: 

- Electric, Utilities and Energy Companies 

- Independent Power Generators & Service Companies 

- Independent Power Producers 

- Renewable Energy Companies 
Federal & Provincial Government Officials and Reps 

Aboriginal Affairs 

- Business Development 

- Sustainable Development 

Chiefs, Leaders and Members of Aboriginal communities 

and associations 

Band Council Members and Officials 

Economic Development Officers 

Legal Counsel practicing Aboriginal, 

Natural Resources Law 

Managing consultants in Energy & Natural 

Resources 

Energy & Environmental Lawyers 

Regulators and Policy Makers - Power & 

Utilities 
Power & alites consultants 

Negotiators and Mediators 

dent receive a copy of w height brochure in your copy winaspeake,n (ON, OF M,,tlmesl 
Please call for your copy or download a copy. 

An mcwvemedm event 

Full conference agenda available at www. insightinfo .com /3rdaboriginalenergy 
Enroll Today! Call 1 888 777 -1707 Fax 1 866 777 -1292 Email: order @incisivemedia.com 
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Get your own copy of 

Windspeaker! 
Subscribe today! 

Toll free: 1-800-N1-5469 
Email: subscribe @ammsa.com 

on 

Did you 
that more than 200 magazines, including the one 

you are reading, are published right here in Alberta? 

No matter what your interest. there an Alberta magazine for you. Tell us you 

taw this ad at w w.albe, 1.magat.cs c,r, and you could w a Contort getaway 

at Beltetar's Blackstone or Mystic Springs Chalets. 

.-f- 
13ELI.SÏÍAR 

4'31 
l,.ti,, i1118(il 

www.albertamagazines.com 

National News 

A DECADE OF BREAKING NEWS 
AND NEW GROUND 

Todd Lamirande and Patrice Mousseau. 
Join us daily, check aptn.ca for local times. 

NEWS THAT NOT ONLY INFORMS, BUT INSPIRES. 

Ltf 

aptn aptn 

Largest prize payout of photo contest in Canada 
m 

o 
a 

E Winners are just regular people like you! 
m 

Just ask Steve Saba of Armstrong, B.C. or Leah Lalonde of Calgary, AB, 

3 
SUBMISSIONS --_ . 4,,. 

Éotries may betolour slides or prints (rid Palaioids, please), not anger 

-_4 I than S' o 10'. Subject of photos must be Aboriginal. A maximum of four 
i 

l, 
(4) photo entries per person. Photographs that have been previously 
published won a photographic award are NOT eligible. By submitting 

-i the photo(s) you confirm that you are the exclusive rights holder of the 'c 

photo(s). Each entry must be labeled with the entrant's name. This 

information should be printed on the back of the photograph or on the 

S i slide frame (a grease pencil works best), or on an attached label. Hint 
`i` To prevent damage, do not stamp or write heavily (wile back of your 

41 prints. Package your entries carefully in a protective cardboard sleeve. 

<: Entries must be accompanied by a list of the pictures enclosed. The list 

should include your full name, address and daytime phone number. 

Entrants under 18 must enclose permission of a parent/ uardian. Sony, 

, submitted entries and photos cannot be returned. Windspeaker and 

Scotiabank are not responsible for lost or delayed entries. The selected 

{,winning photos shall become the properly of Windspeaker. 
Professionals and amateurs may enter. Photographs will be judged on 

creativity and technical excellence and how they best rapture the 

contest theme: A panel of judges will select the prize winners. Their 

decisions are final. Winner will be notified by phone. Photo contest rules. 

are also available online at http: //www.ammsa.mmisnap 

Your picture could represent the image of 

Aboriginal culture for 2010 and earn you 

$1500 spending cash just in time for Xmas! 

S Scotiabank' 
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B
est of all, it's built w

ith, S
uzuki engineering and reliability you know

 you can trust. 

D
iscover the P

ow
er. D

iscover the P
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ance. D
iscover the S

uzuki W
ay of Life! 
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4 C
onlon and efficient 

P
ourer S

low
ing design helps 

to reduce ride, fatigue. 
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