
Beating 
cover-up 
alleged 
By Paul Barnsley 
Windspeaker Staff Writer 

TORONTO 

Representatives of 13 To
ronto Native organizations 
held a press conference in Sep
tember to call attention to al
legations of police brutality 
against a Native man and 
what they believe is the sub
sequent police cover-up. 

An open letter to Toronto Po
lice Service Chief Julian Fantino, 
signed by the 13 members of the 
Aboriginal Peoples Council of 
Toronto (APCT), was released at 
the press conference. The letter 
refers to the "assault of Ramsey 
Whitefish." 

The letter states that White
fish was assaulted by two uni
formed police officers on June 
21 in front of dozens of wit
nesses in the stairwell of a build
ing at the corner of Bloor and 
Borden Streets. 

"Witnesses report that the as
sault was unprovoked and that 
Mr. Whitefish was kicked, 
punched and stomped on by the 
officers," the letter reads. 

The community leaders also 
wrote that a witness called 911 
immediately and that officers 
from 14 Divis ion responded. 
Whitefish went to 14 Division 
early th~ next day and filed an 
assault complaint. A number of 
witnesses were interviewed by 
police. 

The Aboriginal Peoples Coun
cil members believe a cover-up 
is now underway. 

"Although it has been two 
months since Mr. Whitefish was 
assaulted, the offending officers 
have not been charged with the 
assault, despite overwhelming 
evidence provided by eye wit
nesses indicating that the as
sault took place and was perpe
trated by Toronto police offic
ers," the letter reads. 

"We are outraged at the de
lay in laying charges and can 
see no justification for this 
procrastination other than the 
respective identities of the vic
tim and perpetrators of the 
assault. We question whether 
the delay in laying charges 
would have occurred if the 
victim of the assault was not 
Aboriginal and the offenders 
not police officers." 

Noted civil rights lawyer 
Clayton Ruby is representing 
Whitefish. He said he didn' t 
know why two police office-rs 
would have attacked his client. 

(see Investigation page 12.) 
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YVONNE /RENE GLADUE 

After a one-week ride beginning in Browning, Montana, First Nations riders arrive at 
Blackfoot Crossing on the Siksika Nation in southern Alberta on Sept. 20 to take part in 
the 125th anniversary of the signing of Treaty 7. 

'Certainty' n1odel causes concern 
By Paul Barnsley 
Windspeaker Staff Writer 

LAC LA MARTRE, N.W.T. 

Young people belonging to 
Treaty 8 nations are fighting 
with Treaty 11 members in the 
streets of Yellowknife, because 
of a boundary dispute and 
rights issues raised by the sign
ing of a major self-government 
agreement. 

The Tlicho Agreement was 
initialled Sept. 4 by the chief 
negotiators of the Dogrib Treaty 
11 council, the government of 
the Northwest Territories and 
the government of Canada .. 

It is the firs t combined land 
claim and self-government 
agreement in the N .W.T. 

Under the agreement, the 
Tlicho First Nation would own 
approximately 39,000 square 
kilometres of land in a single 
block surrounding or adjacent 
to the four Tlicho communities 
of Behchoko (Rae-Edzo), Wha TI 
(Lac la Martre), Gameti (Rae 
Lakes) and Wekweti (Snare 
Lake). Tlicho lands would in
clude both the surface and sub
surface resources. The Tlicho 
would also receive about $90 
million that would be paid over 
a number of years, and a share 
of the resource royalties re
ceived by the government annu
ally from the Mackenzie Valley. 

The Tlicho government 
would succeed the Dogrib 
Treaty 11 council and the Indian 
bands in the Tlicho communi
ties. The Tlicho government 
would have law-making pow
ers over a wide range of matters, 
including the protection and 
promotion of Tlicho language, 

"Look at the certainty clause. It extin
guishes rights that you wouldn't believe. I 
wouldn't sell out my land for that kind of 
certainty clause. " 

-Paul Boucher, negotiator for the 
Akaitcho First Nation in Treaty 8 

heritage and culture, and the 
management and protection of 
Tlicho lands and resources. 
Tlicho laws would apply, gen
erally, to all persons on Tlicho 
lands and to Tlicho citizens off 
Tlicho lands. 

But the Tlicho's First Nation 
neighbors in the northern 
reaches of Treaty 8 territory say 
the agreement extends over 
their traditional lands. In a sce
nario that is reminiscent of the 
conflict between the Nisga'a 
and Gitanyow people in British 
Columbia, the Akaitcho people 
say their interests have been ig
nored by a federal government 
that wants a deal so badly it's 
not playing fair. 

Paul Boucher, a negotiator for 
the Akaitcho First Nation in 
Treaty 8, blasted the deal. 

"First and foremost, it's the 
worst deal in Canada," he said. 
"Look at the certainty clause. It 
extinguishes rights that you 
wouldn't believe. I wouldn't sell 
out my land for that kind of cer
tainty clause. To me, to get acer
tain ty clause like that in the 
agreement, someone must be 
bought out." 

A federa l government press 

release said the Tlicho agree
ment "would provide certainty 
with respect to Tlicho rights, ti
tle and obligations. The Tlicho 
would agree not to exercise or 
assert any Aboriginal right, 
other than any right set out in 
the agreement, or any Treaty 11 
right, other than rights respect
ing annual treaty payments and 
the payment of teachers' sala
ries." 

Boucher and other observers 
say there's no difference be
tween extinguishing a right and 
requiring the First Na hon party 
to agree not to exercise or assert 
that right. The right is still dis
pensed with. 

Robert Nault, minister of In
dian Affairs and Northern De
velopment, told Windspeaker 
that's not the way it works. 

"Well, I think the new cer
tainty model that we're using is 
a recognition of the reverse, that 
there are certain rights that are 
not defined that may be defined 
in the future and the way the 
certainty model is structured is 
that it allows for an orderly 
process to bring those rights to 
the treaty," he said. 

(see Tlicho agreement page 7.) 

WHAT'S INSIDE 
QUOTABLE QUOTE 

"Out of the 177 [ ne
gotiating tables] we 
expect that we will 
more than likely exit 
ourselves from about 
30. Some are specific 
claims. Some are self
government claims. 
Some are comprehen
sive claims." 

- Robert Nault, 
minister of 
Indian and 

Northern Affairs 
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EXPERT WITNESS 

The federal department 
of Indian Affairs paid 
expert witness Dr. Al
exander von Gernet a 
total of $321,000 for 
work done over 40 
months, but DIANO will 
not disclose how many 
days or hours the wit
ness put in during that 
term, leading many to 
wonder how transpar
ent and accountable 
the Canadian govern
ment is willing to be. 
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Government setting a trap, says professor 
By Paul Barnsley 
Windspeaker Staff Writer 

EDMONTON 

York University economics 
professor Fred Lazar believes 
the idea of creating financial in
stitutions for First Nations is an 
approach designed to get the 
federal government off the hook 
for unpaid debts. 

The draft First Nations Fiscal 
and Statistical Management act 
was unveiled on Aug. 15. It pro
poses the creation of financial 
institutions that will allow First 
Nations governments to pool 
resources and join toge ther to 
form financial entities large 
enough to take advantage of the 
kind of low-interest loans that 
arc available to municipal, pro
v incia l and fed e ral govern
ments. 

Lazar, a 56-year-old Roma
nian-born economist, is an asso
ciate professor at York Univer
sity's department of economics 
and the university's Schulich 
School of Business. The Univer
sity of Toronto grad received his 
PhD in economics from Harvard 
University in 1978. 

"The only argument I've heard in favor 
of this is that it will enable First Nations 
to borrow money. Why would First Na
tions want to borrow money? To improve 
infrastructure and basic services for their 
people? These are all areas where the fed
eral government has an obligation that it 
h 

, ,, 
asnt met. 

-Professor Fred Lazar 
York University, Toronto 

He was retained by Abenaki 
Nation member Roger 
Obonsawi.n, president of the OI 
Group of Companies, to 
analyze the government's pro
posal. Obonsawin is locked in 
a legal battle with the Canada 
Customs and Revenue Agency 
(CCRA, formerly Revenue 
Canada) over an employee leas
ing operation that sought to 
maximize First Nations peo-

pie's ability to make use of their 
right to be tax-exempt. 

While the proposed financial 
institutions legislation seeks to 
give First Nations the right to 
employ taxation to raise their 
own revenues, Obonsawin ar
gues taxation is not the answer 
to real economic development 
on First Nations territories. 

Lazar's analysis backs up 
Obonsawin's position. 

TEO SHAW 

Leo Niishondegkook of McChigeen First Nation on Manitoulin Island attended the 19th 
annual traditional Nawash powwow at Cape Croker, Ont. on Aug. 16 to 18. 

"The only argument I've 
heard in favor of this is that it 
will enable First Nations to 
borrow money. Why would 
First Nations want to borrow 
money?" Lazar asked during 
an interview in Edmonton on 
Sept. 18. "To improve infra
structure and basic services 
for their people? These are all 
areas where the federal gov
ernment has an obligation that 
it hasn't met." 

He said the federal govern
ment would benefit from any 
project that is paid for with bor
rowed money because it would 
be one less thing the govern
ment would either be forced to 
pay for or be criticized for not 
paying for. 

"This is an attempt by the 
government of Canada to har
monize and dictate tax re
gimes," he said. "There's no 
upside for First Nations. It's a 
trap set by the federal govern
ment." 

The professor believes the 
creation of a First Nations mid
dle class would solve a lot of the 
problems, and that requires real, 
sustainable economic develop
ment, not the program-oriented 
approach favored by govern
ment bureaucrats. 

Obonsawin said he believes 
the solution to creating rea l 
economies on First Nations is to 
create a national First Nations 
economy that relies heavily on 
the tax-exempt right. 

"And we need to control our 
resources," he added. "That's 
the real threat. That's what 
they're trying to eliminate. My 
main disagreement with the 
federal legislation is that it's 
very paternalistic." 

Lazar said the main objections 
to this approach is that tax ex
emption is seen as a special right 
and non-Native Canadians re
sent paying taxes that Native 
people don' t have to pay. He 
countered that by saying that 
First Nations have had resource 
riches stripped from their lands 
by governments and private 
companies and have not re
ceived their fair share. 

"First Nations people are 
taxed 40 per cent more than av
erage Canadians when you take 
that into account," he said. 

Canadians need to look more 
closely at this issue, he said. 

"Let's take RSPs as an exam
ple," he said. "I've heard it 
stated in government circles 
that the government had to 
bribe Canadians to save for their 
retirement because we're too 
stupid to do it on our own. The 
ability to put money aside and 
avoid tax was a service pro
vided by the government origi
nally, an inducement to save. 
But now Canadians see it as a 
right. It's not a right. But the tax 
exemption for First Nations 
people is a right." 

Creating RSPs could be seen 
as a paternalistic gesture by the 
government that has created a 
dependency, he argued, mirror
ing an assessment that critics of 
tax exemption have offered re
garding First Nations people. 
It's another example of fuzzy 
thinking by mainstream Cana
dians when it comes to First 
Nations issues and, he argued, 
definite evidence of a double 
standard. 

In his 76-page report entitled 
Tax Exe111ptio11: A toolforeco110111ic 
develop111e11t for First Nations . 
Sorti11g 011/ the issues, released in 
July, Lazar makes his arguments 
in detail citing a number of sta
tistics. 

Early in the report, Lazar men
tions the Harvard study that con
cluded that sovereignty for U.S. 
tribes was the key to solving so
cial and economic woes. 

"Economic development for 
the First Nations is imperative," 
he wrote. "Stephen Cornell and 
Joseph Kalt have stressed that 
sovereignty, nation-building, 
and economic development go 
hand in hand. Without sover
eignty and nation building, eco
nomic development is likely to 
remain a frustratingly elusive 
dream. There is general agree
ment that the First Nations must 
be in control of their destiny, re
gain the rights to resources, ex
pand their land bases and con
tinue to receive reparations 
from the federal government to 
support economic development 
initiatives, including education, 
health care, infrastructure and 
social programs." 

He points out that the eco
nomic gap (the difference in net 
worth between the average Na
tive and average non-Native 
Canadian) is too large. 

(see Nations page 7.) 

OPP's Deane resign~s -Seven years, no inquest 
By Paul Barnsley 
Windspeaker Staff Writer 

TORONTO 

On the day Ontario Provincial 
Police Acting Sgt. Kenneth 
Deane was scheduled to appear 
before the Ontario Civilian 
Commission on Police Services 
(Sept. 23), he announced his res
ignation from the police service. 

He had been ordered by an 
OPP adjudicator to quit his job 
or be fired after being convicted 
of criminal negligence in the 
death of Dudley George. 

Pierre George, Dudley's 
brother, was in Toronlo to attend 
the commission hearings. He 
said a sign was posted on the 
hearing room door announcing 
that Deane's appeal had been 
withdrawn. Hours later, news 
reports began to circulate. They 

were short on information, but 
all said Deane had resigned 
from the OPP. 

All of this occurred as the 
George family begins the eighth 
year of its wait for a public in
quiry into the shooting. 

While activists marked the 
seventh anniversary of the 
death of Dudley George at the 
hand of Deane on Sept. 6, Pierre 
George stayed home. 

He told Windspeaker he 
wanted to mark the anniversary 
quietly. He also asked that we 
relay his thanks to all the peo
ple-Native and non-Native
who have adopted the call for 
justice for his late brother. 

Pierre George has not partici
pated in his family's multi-mil
lion dollar wrongful death law
suit against former Premier 
Mike Harris and other govern
ment and police officials. He 

believes it is the wrong ap
proach. He has been working to 
persuade Ontario government 
officials to look into the events 
of that night, appealing to their 
sense of justice. George is still 
waiting to see if the province's 
chief coroner will call a coro
ner's inquest into the death. He 
believes that inquest would re
veal information that would 
force the government to call a 
full-scale public inquiry. 

Sam George, another brother 
of Dudley who has been the 
family's main spokesman re
garding the lawsuit, spoke at a 
vigil at Queen's Park-the On
tario legislature-on the 
evening of Sept. 6. 

Church and labor groups have 
joined First Nations people in 
pressuring the government for a 
full accounting. Even journalists 
have joined the battle. 

Toro11to Star reporter Harold 
Levy wrote a 30-minute radio 
play that depicts the events of 
that fateful night in 1995. He 
contacted this publication to tell 
us where to find it. 

"My present goal is to let as 
many people in Canada and 
the U.S. and elsewhere know 
that the play exists and that it 
can be found on the Web," he 
said. "Especially since we are 
approaching the seventh anni
versary of Dudley George's 
death and neither the Ontario 
or federal government have 
ordered an independent in
quiry. Nor is there any sign 
that they intend to call one." 

The play entitled "Death at 
Ipperwash " can be found 
on the Interne t a t 
www.virtuallyamerican.com. 
You'll need to click under the 
drama section. It was written by 

Levy, directed by Alanis King 
and produced by Sherry Shute. 

Levy and his partner Peter 
Edwards, author of 011e Dead 
Indian have been reporting the 
Ipperwash story from the begin
ning when, they remind people, 
it was depicted by the OPP as 
an attack on police by armed 
Natives. It was later demon
strated in court that the Native 
people were unarmed. 

While many Native people 
have welcomed the reporters' 
work as an important part of the 
drive to force the Ontario gov
ernment to confront the unan
swered questions about 
Ipperwash, Pierre George feels 
they are making money off his 
brother's death. 

Levy denied that his radio 
play was an attempt to profit 
from the tragedy. 

(see Dudley George page 12.) 
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Feds to abandon 30 negotiation tables 
Minister Robert Nault encourages lively debate on proposed legislation 

By Paul Barnsley 
Windspeaker Staff Writer 

CALGARY 

Robert Nault, federal minister 
of Indian and Northern Affairs 
Canada, says he's far from fin
ished introducing legislation 
that will affect First Nations 
people. 

The minister sat down for a 
one-on-one with Windspeaker in 
Calgary on Sept. 19 and pro
vided a few clues about what's 
on his agenda for the next sev
eral months, including a re
work of the Indian Oil and Gas 
Act, a proposed Indian Monies 
act that will tum over trust ac
counts to First Nations, and a 
review of membership regula
tions. 

Nault also announced that he 
will shortly reveal which nego
tiation tables will be abandoned 
by his department. 

Nault said legislation may be 
introduced as early as this fall 
and as late as next spring to deal 
with the Indian oil and gas 

munities have more say. 
"I think you can assure your

self that the objective is to make 
it more inclusive, more respect
ful that governments have a 
right to choose their own con
stituency and we have to find a 
way to balance that with an un
derstanding of both provincial 
and federal responsibilities for 
services and programs. And I 
think originally the whole defi
nition of what a First Nation or 
a treaty or a status Indian was, 
was the objective of defining 
who pays for what. And I think 
we need to get through that hur
dle in a way that maintains an 
understanding of our constitu
tional obligations, but at the 
same time not leaving, I think, 
a bad taste in people's mouths 
that somehow the government 
is trying to do away with all Na
tive people so therefore we 
don' t have any obligations to 
anyone," he said. 

Nault announced last January 
that he wasn't prepared to stay 
at negotiating tables where no 
progress was being made. 

"We have created an industry around 
resolving our differences. There are people 
who make a living, a very good living, by 
sitting around a table for years and years 
and years without resolving the issues. " 

amendments and the Indian 
Monies act. 

In September, Nault's coun
terpart in the United States, the 
secretary of the Interior, was 
found in contempt of court for 
what the judge called stalling in 
response to court orders to pro
vide trust monies documenta
tion to the court. (See 'Disgrace
ful ' managemen t on page 8.) 
Many observers in the U.S. be
lieve the government there did 
not effectively monitor Indian 
trust monies and allowed as 
much as $10 billion to disap
pear. 

Windspeaker asked Nault if his 
government was in a position to 
account for the trust monies be
fore turning over control of 
them to First Nations. 

"If we have our fiduciary and 
liabilities dealt with," he re
plied. "For example, I can't turn 
money over and have someone 
spend it, you know, on an issue 
that is not acceptable to the com
munity. I could then end up be
ing in court or end up with a 
claim for not maintaining my 
fiduciary obligations. And so 
that's the issue we're working 
on." 

Nault is also interested in 
clearing up the thorny issue of 
the definition of membership. 

"I purposefully left member
ship out of the debate on the 
First Nations governance legis
lation simply because that is a 
very complicated and sensitive 
issue for communities," he said. 

The government is looking at 
"the whole issue of how we de
fine membership from the per
spective of making sure that we 
build a government-to-govern
ment relationship and the com-

"Well, sometime in the not
too-distant future, in the next 
few months, we will be an
nouncing those tables that we're 
not prepared to stay at any 
longer simply because we have 
viewed all the tables and we're 
of the view that it's not benefi
cial to building a relationship to 
stay at a table that's moved no
where in two, three, four, five, 
some 10 years of what's consid
ered to be a funding of a proc
ess with no results." 

He said it's "a different way 
of doing business and I think it's 
one that some people will be 
threatened by, but others will 
welcome simply because it's 
time to either make progress or 
agree we're not ready to make 
that progress and spend our 
valuable time on capacity build
ing," he said. 

"We have created an industry 
around resolving our differ
ences. There are people who 
make a living, a very good liv
ing, by sitting around a table for 
years and years and years with
out resolving the issues. I don't 
want this to be taken the wrong 
way but I think it's-from my 
own labor background as a ne
gotiator-I believe it's bargain
ing in good faith. If you can't 
arrive at an agreement or you're 
so far apart there's no possibil
ity that you're ever going to 
agree, I think we have to agree 
to disagree and exit from the 
table until there's ... until a time 
when maybe we think things 
have changed." 

He said the government is 
currently present at 177 negoti
ating tables. 

"Out of the 177 we expect that 
we will more than likely exit 

''I've had a major 
concern with the 
leadership and the 
organization and 
how they're 
organized, how 
they've organized 
themselves, because 

government towards improving 
the lives of people that some
how you would be considered 
to be a sellout or a traitor or any
thing of that nature. If it's the 
objective of First Nations not to 
talk to the government or their 
leadership not to talk to the gov
ernment at all, then someone 
might have to ask the very ob
vious question, how are we go
ing to get this done if nobody 
works together and works on 
issues and negotiates and finds 
solutions to some of the very 
complicated concerns that peo
ple have out there." 

they've organized Robert Nault, minister of 

themselves in such a Indian and Northern Affairs 

Now that the prime minister 
has named the day of his depar
ture from politics, the minister 
was asked if he felt any pressure 
to get these things done or 
firmly rooted before his party's 
leadership change. 

way that, you know, one could describe them 
as dysfonctional. . . " "No, I don't. I'd like to get it 

done based on a different time
table, that is that our govern
ment has a five-year mandate. 
I'd like to have it completed be
fore the next election. I'm not 
concerned about the next leader. 
I'm very convinced that this is 
good policy that w ill be sup
ported by whoever becomes the 
leader," he said. "The people so 
far who are running for the lead
ership were all in the Cabinet 
when this came through. It's my 
belief they were supportive 
then. I have no belief that they 
would not support it now be
cause they certainly didn' t voice 
their opinion otherwise during 
the discussion and so that's not 
my timetable. I'd like to have 
this through and in and starting 
to be implemented before the 
election which, 1 don' t know, 

ourselves from about 30," he 
said. "Some are specific claims. 
Some are self-government 
claims. Some are comprehen
sive claims." 

Nault also provided a look 
ahead at the Throne Speech that 
was scheduled for 11 days after 
our meeting with him, after 
Windspeaker's publication dead
line. 

"You can expect a significant 
move ahead on the quality of 
life agenda. We have been work
ing very hard with the reference 
group of ministers on improv
ing the infrastructure and qual
ity of life for First Nations. One 
of my main priorities is educa
tion and the success of First 
Nation chi ldren in the next gen
eration. And I'm looking for
ward to the Speech from the 
Throne from the objective of, I 
think, we are going to see some 
significant progress and com
mitment on a number of items 
that have been asked for by First 
Nation citizens right across the 
country." 

First Nation leade rs have 
been, at times, bitterly divided 
by the proposed Financial Insti
tutions act. Leaders who oppose 
the act have privately accused 
chiefs who support it of selling 
out their rights and co-operat
ing with the government's 
agenda to the detriment of their 
own people. 

Windspeaker told the minister 
some technicians and Native 
leaders appeared to be ready to 
break their unwritten rule 
against criticizing other chiefs in 
public. 

"As much as I detest people 
getting too personal about 
things, I am pleased to hear that 
First Nation leaders are now 
starting to become more vocal 
about each other's position be
cause it's very complicated to 
explain to the non-Native world 
that there is differing opinion in 
the First Nations," he said. "You 
know when [a leader] comes out 
and says 'we're all opposed to 
the FNG,' we all know that 
that's not true. When [Chief] 
Stewart Phillip says 'we're op
posed to fiscal institutions and 
we're all opposed,' we know 
that's not true. There are differ
ing voices out there who are 
supportive of thmgs and want-

ing to work with the govern
ment and we're going to con
tinue working with like-minded 
individuals who want to make 
progress. That's the message 
that we've been sending loud 
and clear and we're not going 
to be slowed down or intimi
dated by individuals who seem 
to have an agenda of keeping 
the status quo because it's not 
on." 

He was asked to respond to 
accusations that chiefs who 
work closely with government 
are selling out their own people. 

"I've never had that question 
put to me in that context before. 
I' ll have to think about that for 
a minute. I've had a major con
cern with the leadership and the 

"That's the message that we've been 
sending loud and clear and we're not going 
to be slowed down or intimidated by 
individuals who seem to have an agenda of 
keeping the status quo because it's not on. " 

organization and how they're 
organized, how they've organ
ized themselves because they've 
organized themselves in such a 
way that, you know, one could 
describe them as dysfunctional 
because they cannot seem to 
manage working with the gov
ernment without all the interest 
groups within those organiza
tions hijacking the process and 
arguing that good pieces of leg
islation or good work is some
how contrary to building a good 
relationship and / or moving for
ward on our Aboriginal and 
treaty obligations,'' he said. 

Nault encouraged the coming 
debate on the government's 
proposed legislative changes, 
but urged Native leaders to treat 
each other with respect. 

"I think it's time that these 
debates are had, as lively as it 
may be. I think it would be ex
tremely unfortunate, and I 
would say disrespectful-and 
that's one thing I have learned 
in my years in my own region 
is that the Elders will not accept 
this kind of language of suggest
mg that if you work with the 

it'll be probably 2005, some
where around there." 

The Prime Minister has pro
rogued Parliament. That means 
all government bills, including 
the First Nations Governance 
act must start the legislative 
process all over again. Nault 
said he didn't see that as a threat 
to his legislative package. 

"Well, if we went back to 
square one, we were only at a 
motion to debate for a very 
short time. I think it was three 
hours in the House and so to do 
that over again would take us a 
day and then it would be re
ferred back to committee before 
second reading. So the question 
you ' re putting of will it have 
any major impact on the timing 
of the bill getting to where it is 
now to its passing the House 
and the Senate, I would say no 
because we weren ' t all that far 
down the road anyway," he 
said. "As far as it being delayed 
by prorogation, it's my intention 
to get the bill back through the 
House the first opportunity." 
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Extinguishment or not extinguishment? 
We're expecting that the big 

brains in Indian Country will 
soon be wrestling with the ques
tion of whether the certainty 
model employed in the North
west Territories in the Tlicho 
(Dog rib) self-government 
agreement is really extinguish
ment in disguise. A rose by any 
other name still smells, wrote 
Shakespeare, and many sur
rounding this agreement al
ready think that is the case here. 

We tried to contact John B. 
Zoe, the chief negotiator for the 
Tlicho people, to see what he 
thinks. His phone was busy for 
two straight days (that happens 
in northern and remote commu
nities quite a bit), but we sent 
him an e-mail message well in 
advance of our deadline and did 
not hear back from him. 

So we asked Robert Nault. The 
minister of Indian Affairs tells us 
it's not extinguishment, but the 
"reverse" of extinguishment. Of 
course, he'd have to say that con
sidering Canada's promise to the 
United Nations to not extinguish 
Aboriginal rights. 

We can't help but look at the 
issue through a writer's eyes, 
with a plain English common 
sense approach. If you tell some
one they have to promise not to 
ever assert or exercise their 
rights, then those rights are 
gone forever. It doesn't matter 
how many lawyers you hire to 
say the opposite. It's obfusca
tion and it worries us. 

If you look to the story on 
page 8 about the U.S. judge that 

found the American equivalent ine the answers. . 
to the minister of Indian Affairs We expect the Thcho people 
in contempt of court for what will be doing the same thing 
the judge described as covering during their agreement consul
up the department of the Inte- tation period over the next cou
rior's "disobedience through se- pie of months. 
mantics and strained, unilateral, 
self-serving interpretations of 
their own duties," you might 
wonder if this certainty model 
might not be another example 
of such tactics. 

Just before deadline a negotia
tor for the Akaitcho people of 
Treaty 8, a group that insists the 
Tlicho agreement encrouches on 
its territory, told us the First Na
tions Summit in British Colum
bia rejected the same certainty 
model. It was too late to verify 
that so it isn't mentioned in the 
news story, but we can put it 
here for you to think about. 

We also get to wondering 
when we hear government offi
cials (and the First Nations lead
ers that work closely with gov
ernment) talk about the rights
based agenda in derogatory 
terms. You can almost see them 
sneer when the term is men
tioned, even when you're talk
ing on the telephone a thousand 
kilometres apart. 

Other First Nation leaders say 
it's all about rights. Anything 
that seeks to undermine rights 
is a needless compromise and a 
huge and terminal step back
wards. 

We're not going to close our 
minds to any of the possibilities, 
but we, like you, feel the need 
to ask the questions and exam-

••••• 

Last month we mentioned 
that the chiefs who organized 
the push to pass a resolution re
jecting the First Nations govern
ance act broke the rules of the 
Assembly of First Nations char
ter, but we didn't spell out how 
they did that and that was a 
mistake that we regret and will 
remedy here and now. 

Article 11 of the AFN charter 
states that " one representative 
for each region plus one repre
sentative for each 10,000 First 
Nations' citizens of that region" 
can vote at Confederacy of Na
tions meetings. The meeting in 
Ottawa where the governance 
workplan was defeated was a 
Confederacy of Nations meet
ings and far more than the al
lowed number of delegates 
from British Columbia voted on 
that resolution-and all the 
votes were counted. 

AFN staff members were 
aware of this irregularity, but 
bowed to the will of their politi
cal bosses and did not enforce 
the rules. 

Many sources tell us it's not a 
new problem at the AFN and it's 
one that causes many senior of
ficials within the organization a 
certain amount of worry. 

Recovering without the needed help 
By Barbara Harris 
Guest Columnist 

While seeking a master's de
gree in social work, I became 
glaringly aware of the invisibil
ity of Aboriginal women in so
ciety generally, but in research, 
specifically. I am also aware of 
the complexity of issues faced 
by urban Aboriginal people, 
many of which are far from be
ing adequately addressed. 

As an urban Native woman in 
recovery from addictions, I 
faced a multitude of challenges 
in trying to rebuild my life. As 
such, for my master's research, 
I decided to focus on urban Na
tive women in recovery from 
addiction, to determine the is
sues they face, and whether· 
their needs are being met by 
service providers. 

This research validates the 
fact that urban Native women 
face tremendous and complex 
challenges in spite of having 
years of recovery, and that, es
sentially, there is a failure to 
meet their needs from a health 
services perspective. This fact is 
evidenced by their solid critique 
of services, and is supported by 
the struggles they still face, in 
spite of having between eight 
and 12 years of total abstinence 
from substance abuse. 

This qualitative case study was 
focused specifically on what their 
lives have been like since getting 
into recovery, and on a critique 
of services, based on their expe
riences. Qualitative interviews 
were conducted with each par
ticipant, followed by grounded 
theory analysis. Grounded 
theory is an approach used to re
flect the participants' views in 

reporting the findings. Since the 
study is based on interviews with 
five urban Native women in re
covery from addiction, the re
search cannot be generalized as 
reflecting the experience of all 
urban Native women in recov
ery; however, an indepth analy
sis of the interview data provides 
a definitive case for the argument 
that this population's needs are 
not being met. 

It is important to keep in mind 
the general status of Aboriginal 
women in Canadian society, 
particularly in the urban con
text. A study conducted in Van
couver in 1999 attests to the 
challenges faced by urban Na
tive women. Healing Ways, 
published by the Vancouver 
Richmond Health Board, high
lighted the need for more serv
ices for Aboriginal women in 
Vancouver. Seen as an area of 
priority, the report mentioned 
that "women's health concerns 
relate to consequences of pov
erty, substance abuse, being a 
single parent, having a history 
of sexual abuse, being isolated, 
and living in an environment of 
domestic violence." The report 
goes on to provide statistics to 
back up these claims, statistics 
which reinforce the need to pro
vide more culturally appropri
ate services to urban Native 
women, generally. 

Importantly, the negative ef
fects arising from a lack of ad
equate services are reflected in 
the articulate responses of par
ticipants during the interviews 
conducted for my research. 
From an external perspective, 
the women spoke to ongoing is
sues related to relationships, 
within the familial, community 

and societal contexts, touching 
on issues of identity, ongoing 
oppression, education and cul
ture. Furthermore, the respond
ents were able to reflect their 
internal experiences related to 
the external challenges they 
face, indicating ongoing diffi
culties connecting with them
selves and others, in addition to 
facing grief and Joss, depression 
and anger, and identity issues. 
Dominant themes throughout 
the interviews related to isola
tion, and issues related to safety 
and comfort. 

The results of this research 
show that, from an individual 
perspective, the respondents face 
ongoing challenges that affect 
their ability to make positive 
changes in their lives. Rather 
than facilitating growth and free
dom, much of their experience is 
characterized by stigma and on
going isolation. In fact, the over
whelming lack of support, com
piled with ongoing racism and 
discrimination, and the lack of 
both education and culturally 
appropriate services, makes the 
prospect of developing healthy 
and satisfying lives seem a for
midable task, and progress is far 
slower than need be. Respond
ents referred to self-harming 
behaviors, which occurred even 
after two or more years of recov
ery, including self-mutilating, 
thoughts of suicide and un
healthy if not destructive rela
tionships. Ongoing depression, 
anger, frustration, and isolation 
were also prominent. 

From a family perspective, the 
respondents talked openly 
about the need for education 
and support for their families. 

(see Urban page 5.) 
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For the tnodern Native, today is a good day to gainble 

Remember the good old days 
when the media's perception of 
Native people leaned towards a 
rather tragic or noble image, one 
of an alcoholic, land claim pro
tester who could ride a horse 
bareback while smudging an 
abandoned car on their front 
lawn with sweetgrass? 

I remember those days fondly 
because, as a Native person, I had 
the luxury, even the pleasure of 
rising above those stereotypes 
and proudly declaring to a preju
diced world "I am not an alco
holic. I do not have a land claim. 
And I cannot ride a horse, bare
back or with a saddle." One had 
to be grateful for small victories. 

My brethren and I always 
struggled to become more than 
just shallow images on interna
tional television, so we proudly 
denounced pop culture's inaccu
rate impression of us as we drank 
our lattes. In many ways, it seems 
the perception and mispercep
tion of Native people (and other 
cultures) developed parallel to 
the creation of mass media. Sev
eral hundred years ago a book 
was put together consisting of 
letters written by Jesuits and sent 
back to Europe, detailing the life 
of Canada's Indigenous people. 
It was called Relations. It's on my 
shelf right next to W.P. Kinsella's 
Born Indian. Then came movies 
and television and there went the 
neighborhood. 

Drew Hayden . 
Taylor 

would tell me of the "three ques
tion rule" they often have to face 
at auditions: One-Do you speak 
a Native language?' It was never, 
'Do you speak your Native lan
guage?' Most didn't care if a Cree 
spoke Haida or an Oneida spoke 
Inuktutuk, as long as it was a 
Native language. 

Two-'Befitting a noble war
rior proudly surveying the limit
less prairies, what do you look 
like without your shirt?' Native 
actresses tended to find that one 
especially annoying. And three
'Can you ride a horse?' Since al
most 70 per cent of Native peo
ple Jive, or were brought up in, 
an urban environment, that one 
was always the hardest to fake. 
Still, most say they can. It's a 
matter of pride and there's acer
tain hope something on a genetic 
level will kick in. 

ditional ways. Technically, Cau
casians have more of a genetic 
history with horses than Native 
people. 

So every time I'm in a bar, as a 
political statement I find myself 
asking every non-Native woman 
I meet if they can speak their In
digenous language, what they 
look like without their shirt, and 
if they can ride a horse. Turn 
about is fair play. 

In the blink of an eye, however, 
there has arisen on the horizon a 
new Indian stereotype, one that 
has now become the most promi
nent perception our Americans 
neighbors now have of Native 
people. I am talking about the 
connection between Casinos and 
Indians. 

Recently, on episodes of The 
West Wing, Family Guy, Son Of 
The Beach, and even The 
Simpsons to name just a few, the 
only reference to the First Na
tions of this continent in the en
tire season (probably several sea
sons) was in some context with 
casinos. 

In the April 8th edition of Peo-

pie magazine, there's an article 
entitled Native Son: Harvard
educated entrepreneur Lance 
Morgan takes a gamble-and his 
Winnebago tribe hits the jackpot. 
If you wade through the sublimi
nal sub-text, you might be able 
to figure out what the article is 
about. Similarly, in the April 21 
Family Circus cartoon, about to 
participate in a familiar chil
dren's game, Billy is telling his 
cowboy-dressed younger 
brother P.J., "You be the cowboy, 
I'll be the Indian. I have a casino." 
I should mention Billy is dressed 
in a stylish tuxedo. 

A few days ago, on a nostalgic 
whim, I leafed through a maga
zine I once enjoyed as a child, 
Mad Magazine. In a section called 
Unconscious Racism was a line 
that read "you see a Native 
American and you automatically 
assume he's got a piece of a ca
sino somewhere." Last month I 
was in California where a friend 
admitted that most Californians 
didn't know there were still Na
tive people living in the state 
until they started opening casi
nos a couple decades ago. 

Casino Indians seem to be the 
new cliche in the media, one that 
has thrown most of the dark
skinned original inhabitants of 
this land for a loop. Before we 
were proud to distance ourselves 
from those previous assump
tions, those of poor, oppressed 
images that were beneath us be
cause of the demeaning impres
sion. To add insult to injury, 

many of my Native actor friends 
had finally gotten their angry, 
drunk, mystical Indian audition 
pieces down pat. Now, ironically, 
the tables have turned and eve
rybody expects us to be rich and 
successful. It was a short hop 
from blockading a road to setting 
up a casino, from buckskin to a 
three-piece suit, from a canoe to 
a Lincoln. Somewhere in that 
process, we seemed to have 
missed the middle class station. 
You see the dilemma. 

Now, Native casinos are begin
ning to pop up here in Canada 
with an alarming frequency, so 
it's only a matter of time till Ca
nadians start developing that 
impresario impression too. 

Now the major twist arising 
from this issue is, this particular 
stereotype doesn't seem all that 
bad on the surface. A small part 
of me really wouldn't mind ex
ploring this particular lifestyle. 
Maybe I do want a piece of a ca
sino. So do many of my friends. 
Who an1 I to say the Americans 
are wrong, as long as they can 
back up their words? It's defi
nitely a vertical move on the 
stereotype hierarchy. 

One slight problem though, 
the casinos up here seem to disa
gree. They won't return my 
calls. I might have to move to 
the States. Or set up a casino in 
my apartment? I'm told I could 
possibly do this since I saw 
somewhere on television that it 
is part of our traditional, Abo
riginal way of life. 

On that more modem level, 
many of my friends arc Native 
actors and they constantly deal 
with preconceived notions they 
arc often asked to play. They 

Most seem to forget horses 
were introduced to North 
America only 400 years ago and 
have been part of certain Aborigi
nal cultures for maybe 300 of 
those years. And many Aborigi
nal cultures never had much of a 
use for horses, preferring to travel 
via rivers and lakes or other tra-

Urban Native woinen Ignite the seventh fire 
(Co11ti11ued from page 4.) 

Relevant were issues related to 
the resistance of family members 
in accepting change, and of fac
ing the dilemma of trying to 
maintain recovery in spite of fam
ily members addictions, and/or 
violence in the home. Also men
tioned were a multitude of issues 
relating to the generational im
pact of the residential school sys
tem and foster care, as well as 
men's loss of roles as providers, 
and internalized oppression as 
Aboriginal people. 

From·a community perspec
tive as well, education and sup
port were mentioned as critical, 
as is the need to develop recip
rocal relationships aimed at pro
viding ongoing support be
tween community members. 
Lack of understanding about 
First Nations history, and about 
the recovery process, as well as 
stereotypes, and the lack of edu
cation and awareness relating to 
parenting and communication 
skills, are augmented by the 
need for improved access to em
ployment and education gener
ally. Also mentioned is the need 
for more activities within safe 
and sober environments, and 
the need for childcare supports. 

From a societal perspective, I 
have already made mention of 
the ongoing racism and discrimi
nation, factors which are exem
plified by the failure to act on the 
priorities mentioned in studies, 
such as the Healing Ways docu
ment previously referred to here. 
Regardless, it is important to con
sider the critique of services that 
was compiled from my research. 
The respondents in the research 
spoke to the laLk of culturally ap-

propriate services, including the 
lack of First Nations service pro
viders, and the culturally inap
propriate use of an individualis
tic approach to services. In terms 
of the inadequacy of services, 
mentioned is the lack of funding 
in order to access services, the 
lack of treatment matching-refer
rals to services to meet their 
needs, inappropriate referrals, 
the gate-keeping process to ac
cess services, and the lack of flex
ibility of services. Gaps in serv
ices include the lack of resources 
for single mothers, and the lack 
of gender and culture sensitive 
services. Last but not least is the 
inadequacy of service providers 
the respondents have dealt with; 
of mention was the failure to ac
knowledge positive changes, the 
need to educate the service pro
viders about First Nations, and 
the unwillingness to address 
trauma that clients were trying to 
cope with. 

Ultimately, even with long 
term recovery, the respondents 
still find themselves struggling 
with a multitude of issues, 
many of which could be miti
gated through the provision of 
services that actually meet their 
needs. Urban Native women 
need to be at the forefront in the 
development of policies and 
programs, as well as in deter
mining funding priorities. They 
have the wealth of experience 
required to develop programs 
and services that will facilitate 
a better quality of life, and lead 
to a meaningful movement 
away from their current status 
as the most invisible, isolated 
and marginalized group in Ca
nadian society. 

Dear Editor: 
I am not an elected representa

tive of any organization, reserva
tion or religious denomination. 
This letter represents no financial, 
political or spiritual gain. It is an 
attempt to be heard and my 
words come from my heart. My 
voice, from the love I feel for my 
people. 

Once again, the government 
has decreed another act of war on 
the original inhabitants of this 
land. This time, like the young 
brothers they are, they mock and 
challenge all First Nations at 
once. Foolish actions can be tol
erated only for so Jong. We need 
to let them know it is time to 
grow up. 

The First Nation governance 
act is not Jaw yet. We must shield 
ourselves from this modified 
weapon they mean to strike us 
down with. There's sufficient in
formation available to formulate 
an opinion, but the question is, 
"What white Jaw has ever served 
our people?" 

In my view, it is yet another lie 
disguised as concern. The gov
ernment does not feel. It simply 
deals with the maintenance of a 
country stolen. Camouflaged as 
positive changes, the FNGA is 
designed to discourage inde
pendent control of our future and 
to undermine our right to sover
eignty. 

The moral fibres that are wo
ven into the great nations that 
blanket this land have been 
weakened by a past horrid act of 
Parliament. Wounds remain 
unhealed and bleed onto another 
generation. Many remain lost 
and cold, in a wmterofemotional 
void. 

In brutal captivity, child ren 

were tortured because of skin 
color and language spoken, 
taught that our culture 1s evil and 
our beliefs immoral. 

Parents and grandparents were 
left childless, forbidden to prac
tice their spirituality. Our social 
gatherings became illegal. Vast 
amounts of traditional teachings 
Jost. 

The government's objective 
was to plant seeds of self-hatred 
and to set in motion a cycle of 
destruction. They attacked our 
nations at our spiritual founda
tions, through the vulnerable and 
the defenseless, our young, and 
to drive a wedge of distrust be
tween our clans, our Elders, and 
our identity. 

Although I was spared the hor
ror and atrocities of residential 
school, I am not untouched. All 
are affected in the aftermath of an 
act of war. 

Their failure at brainwashing 
the children has not deterred the 
effort. The tactics have become 
subtle, but persistent still. Educa
tion continues to be a form of as
similation. Our schools, on re
serve are a half triumph. We are 
allowed to form committees, 
boards, select staff and adminis
tration, but must adhere to their 
curriculum standards and teach
ing methods. 

The vast number of contribu
tions that the First Nations peo
ple have made to this country 
remain unacknowledged and 
unrecognized. Are we to expect 
the government's attitude to
wards us to change? Five hun
dred years of oppression indi
cates it is not likely to happen 
any time soon It is our respon
sibility, as it has al\'\cays bet:n, as 
it always w ill bL, tu tc,lLh our 

youth the way of honor and the 
way of truth. 

Advancing technology dic
tates academic skills are essen
tial. If you choose to live in 
mainstream society, they are a 
necessity. The benefits of educa
tion are obvious. Even so, a bal
ance must be established. I en
vision our children mastering 
and reclaiming all cultural 
knowledge and identity. The 
objectives of elementary school 
curriculum must impart and 
preserve our inheritance. Con
centrated instruction of dance, 
song, drum, language, ceremo
nies, values, belief systems, phi
losophies, all aspects of tradi
tion, must be made a priority. It 
is the only way. 

The FNGA mentions nothing 
of education. The government 
has fundamental direction over 
it. They are satisfied. The pro
posed act is about control. Our 
inability to compromise with one 
another inadvertently signaled a 
weakness and they are launching 
an attack. To finance their new 
campaign, our treaty rights will 
diminish more so. 

That is our history with this 
country. The government contin
ues to impose and dictate how 
we arc to solve our challenges. 

I am not an educated man. 
Does that take meaning away 
from my words? I hold no di
ploma, no degree. Only my be
lief that the truth is uncompli
cated. 

As I step back into obscure 
poverty, it is with hope and a 
prayer that I am understood. The 
intention of U11s Jetter is to spark 
,m idea m hopes of igniting the 
seventh fire. 

Dean I Je11ry 
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Transparency and accountability spurned 

DIAND blacks out critical information in expert witness payment 
By Paul Barnsley 
Windspeaker Staff Writer 

OTTAWA 

Documents obtained through 
an access to information re
quest reveal that an academic 
retained by the Department of 
Indian Affairs and Northern 
Development (DIANO) has 
been paid more than $321,000 
for a contract that began July 10, 
1999 and will end Oct. 31. 

That would work out to an 
average of$8,025 per month for 
the 40 month's work, or ap
proximately $2,000 a week, if 
the academic put in a full work 
week every week of the con
tract. 

The breakdown, of course, 
would be much different if the 
work occupied only part of the 
academic's time. But the sec
tions that would show exactly 
how many days of work were 
performed during that 40-
month period have been 
blacked out by DIANO bureau
crats. 

Dr. Alexander von Gernet, an 
adjunct faculty member of the 
University of Toronto's archeo
logical anthropology depart
ment, was contracted to do re
search and research analysis 
work for the government out of 
his own office. 

The contract was with two 
sections of the Indian Affairs 
bureaucracy. Susan Seville, 
manager of the residential 
schools unit of DIAND's litiga
tion management activities 
branch, and Susan Phinney, 
manager of the research unit of 
the litigation management ac
tivities branch, signed the 
agreement on behalf of the 
Crown. 

The contract is a "standing 
offer" agreement, meaning 
DIANO retains von Gernet and 
can "call-up" his services on an 
"as and when required" basis 
during the time period covered 
by the contract. 

Documents reveal that von 
Gernet's most recent "call
up," the ninth in two years, 
was on July 10, 2001. Pay-out 
for his services on this call 
totaled of $82,390, bring his 
earning to date to about 
$278,700. Only about $42,000 

REGISTRATION FEES: 

remained to be earned of the 
$321,000 contract in the final 
14 months. 

The academic has subse
quently testified on behalf of 
the Crown in the Samson Cree 
Nation's oil and gas lawsuit. 
He spent several days on the 
stand this September. 

In order to determine exactly 
how much von Gernet was paid 
per hour or per day by DIANO, 

amount paid by the govern
ment, the Jess likely it is that the 
expert witness will be com
pletely neutral or unbiased. 
They believe the large sums of
fered are a subtle inducement to 
see things the government's 
way. 

Professor Alisdair Roberts is 
a Canadian who runs a research 
centre dealing with contempo
rary challenges in governance at 

and candid about our relation
ships so people can judge 
what we're saying." 

He was asked to comment on 
problems he sees with Canada's 
freedom of information (FOI) 
law. 

"I'd highlight three things. 
The first is that Canada's FOI 
law is much narrower than 
other laws in terms of the 
number of institutions that ac-

"I do think it's particularly important for the academic 
community to make available the facts of relationships 
like these. We have a responsibility to be transparent and 
candid about our relationships so people can judge what 

) . )) 

we re saying. 

it would be necessary to know 
the number of hours or days he 
actually worked. There are lines 
in the contract that contain that 
information, but DIAND's ac
cess to information and privacy 
officials blacked out those lines 
before releasing copies of the 
contract. 

The information is considered 
secret under Section 20-1, b) and 
c) of the Access to Information 
Act. Section 20-1 b) states that 
the government shall refuse to 
disclose information that con
tains "financial, commercial, sci
entific or technical information 
that is confidential information 
supplied to a government insti
tution by a third party and is 
treated consistently in a confi
dential manner by the third 
party." 

Section 20-1 c) states that the 
government shall refuse to dis
close "information the disclo
sure of which could reasonably 
be expected to result in material 
financial Joss or gain to, or could 
reasonably be expected to preju
dice the competitive position of, 
a third party." 

Native leaders have long com
plained that DIANO pays huge 
sums of money to entice edu
cated people to testify against 
Native claimants in court. They 
maintain that the higher the 

-Professor Alisdair Roberts 

the prestigious Maxwell School 
at Syracuse University in New 
York State. He has a personal 
interest in freedom of informa
tion Jaws and maintains a Web 
site (faculty.maxwell.syr.edu/ 
asroberts/ foi/ track/) that posts 
information requests filed with 
Canadian federal government 
departments. 

Since the Access to Informa
tion Act allows the government 
to keep the exact amounts aca
demics are paid by the govern
ment a secret, Professor Roberts 
was asked if he saw that as a 
problem. 

"I've done work for govern
ment on a per diem basis and 
I would certainly have no ob
jection to having my per diem 
rate, or any of the financial 
details about compensation to 
me for work done for govern
ment, made publicly avail
able. Because, personally, I 
think it's important for ac
countability and I don't have 
any commercial interests that 
are affected by that. After all, 
I'm not a commercial actor. 
I'm a university professor," he 
said. "I do think it's particu
larly important for the aca
demic community to make 
available the facts of relation
ships like these. We have a re
sponsibility to be transparent 

tually get covered by the law. It 
excludes, for example, many 
Crown corporations, like the 
CBC," he said. "It excludes a lot 
of new organizations that are 
being created by the govern
ment that do important work. 
The best, most recent example 
of that is the new nuclear waste 
management organization that 
was just created last spring by 
the federal government to de
cide where we were going to do 
long-term storage of our nuclear 
waste. People were asking the 
government to include that or
ganization and they refused." 

The fact the government has 
the discretion to decide what 
institutions fall under the FOI 
law and what institutions don't 
is another problem, he said. And 
there are other complaints. 

"Some exemptions in the 
law are drafted very broadly. 
The way we treat Cabinet 
records in Canada is more re
strictive than other laws. Un
der federal Jaw, you have no 
right to Cabinet records at all 
and you have no right to com
plain if the government de
cides to withhold a document 
on the grounds that it's a Cabi
net record. So there's no way 
for an independent officer, like 
the information commissioner, 
to check whether the record 

being withheld really is a 
Cabinet record. So that's a big 
loop-hole. It creates no effec
tive oversight for the law," he 
said. 

The section of the act that 
DIANO invoked to withhold 
the per diem rate is one Roberts 
sees as very broad in scope. 

"Section 20, the one that 
you're bumping into is a little 
broader than in other jurisdic
tions as well because, if I recall 
correctly, there are parts in there 
that allow the withholding of 
information even without evi
dence that harm would be 
caused to the individual who 
provided the information. 
There's no harm test in there," 
he said. 

The federal FOI law lacks 
teeth, he added. 

"In newer laws, like the Jaw 
in Ontario, British Columbia 
and Alberta, the information 
commissioner actually has the 
power to order the disclosure of 
information if he thinks it's be
ing improperly withheld," he 
said. "Under federal law the in
formation commissioner 
doesn't have the power to order 
disclosure. He can only make 
recommendations." 

Canadian Alliance MP John 
Reynolds has been working on 
government accountability is
sues for his party. He sees evi
dence of possible over-spending 
in the government's reluctance 
to reveal per diem rates. 

"I think that's something we 
could appeal to the privacy 
commissioner," he said. "And 
say, 'Don't we have a right to 
know that so and so was paid 
this much, but the lack of the 
number of days means we 
don't know if he was paid 
$300,000 a day or a thousand 
dollars a day?' It's something 
we should question 
anyways." 

He said there was no way to 
know if there was any abuse of 
the system without disclosing 
how many days were worked. 

"If you look at the way they 
paid off all those advertising 
contracts in Quebec, I mean, 
they got paid $333,000 and there 
wasn't even a show. That's what 
gives us the right to ask the 
questions on these other issues," 
he said. 

Self Government: Inherent Rights & Institutional Development 

Indigenous Bar Association 14th Annual Fall Conference 
Law Society of Upper Canada• October 17-19, 2002 

Osgoode Hall, 130 Queen Street West - Toronto, Canada 

October 17: • Law & Articling Students/Practitioner's Day 

October 18: • Recognition of Inherent Rights Through Self-Government Models 
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Students $50 (Includes gst where applicable) 

October 19: 
• Recognition of Inherent Rights Through Legislative Initiatives 
• Supporting Self-Government 
• Government Institutions Gala Banquet on October 18th Included with Registration 
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2002 and registration fee will be refunded less SS0.) 
Hotel Reservat ions Sheraton Centre Toronto Hotel: 

Cut-off Date Sept. 16, 2002 
Telephone:416 947 4955 ext. 4440 
Code: Indigenous Bar Assoc,acion 
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Nations must question feds' motives~-lazar 
(Continued from page 2.) 
He states that if the gap was 
closed it would mean a net gain 
to Canada each year of more 
than $9 billion. That number 
would be the result of savings 
in social assistance expenditures 
and an increase in the amount 
of tax revenue that would flow 
to the government as a result of 
impoverished people suddenly 
having money to spend. 

"Eliminating the gaps would 
produce sizable benefits for 
both the First Nations peoples 
and all peoples living in 
Canada. RCAP calculated an 
annual net benefit of $7.5 bil
lion," he wrote. "Closing only 
the income gap between regis
tered Indians and non-Aborigi
nals could lead to a net eco
nomic benefit of between $5.8 
and $7.8 billion. These estimates 
do not include the additional 
savings that would result from 
lower health care costs, lower 
social assistance payments and 
lower costs for justice and cor
rectional services. With con
c;ervative estimates for these 
additional savings, the net eco
nomic benefits could well ex
ceed $9.0 billion annually." 

He noted that the federal gov
ernment is not interested in 

spending any more money on 
dealing with the First Nations. 
The economist's recommenda
tions to First Nations included 
getting rid of the Indian Act; ne
gotiating constitutionally en
trenched and protected sover
eignty, including appropriate 
compensation; and creating a 
First Nations government and 
economic development strat
egy. 

When First Nations are truly 
sovereign, he wrote, they could 
control their own taxation poli
cies for their own reasons. 

"Tax policy should be viewed 
from the point of view of incen
tives rather than as a source of 
revenues for First Nation gov
ernments. This latter perspec
tive plays into the hands of the 
federal government and runs 
counter to the view that the fed
eral government should main
tain, if not expand, its financial 
support of First Nations com
munities," Lazar wrote. "There 
are at least two li~es of argu
ment to support tax exemption 
for all First Nations peoples and 
their companies, whether they 
are collectively or individually 
owned. 

"One line of argument follows 
from the fact that the rights to 

Abenaki Nation member 
Roger Obonsawin (above) 
president of the 01 Group of 
Companies, retained 
Professor Fred Lazar, author 
of the 76-page report entitled 
Tax Exemption: A tool for 
economic development for 
First Nations. Sorting out the 
issues. 

set tax rates and formulate tax 
policy belong to a government 
and are important instruments 
for a sovereign nation to control. 
If First Nations are to have self
government and eventually be 
treated as equals, they alone 

must determine how their peo
ple should be governed, and 
this includes how they should 
be taxed. Indeed, the First Na
tions have every right to set tax 
rates at zero if they decide that 
this would be in the best long
term interests of their peoples. 

"The second line of argument 
follows from the fact that tax 
policies have long been consid
ered and used for a wide range 
of economic and social objec
tives, and as such, they can play 
a key part of a First Nations eco
nomic development strategy. 
The current and former Min
isters of Finance in the 
Chretien government have 
made tax cuts a major compo
nent in their economic growth 
strategies. Further, the federal 
government continues to have 
in place a large number of tax 
incentives to stimulate eco
nomic growth and these meas
ures cost the government bil
lions of dollars annually in 
foregone revenues. 

"Thus, at a minimum, First 
Nations peoples should not be 
subject to an income tax since 
economic development is criti
cal to reduce and eventually 
eliminate the income gaps that 
exist between the First Na lions 

peoples and non-Aboriginal 
peoples in Canada." 

He lined up a number of facts 
to make his case that Canada 
has treated and is treating Na
tive people unfairly. 

Lazar pointed out that two 
per cent of Canada's land mass 
has been set aside for parks 
while reserves occupy only 0.4 
per cent. Three per cent of Cana
da's population is Aboriginal. 

"More money is spent to prop 
up incomes of farmers than is 
spent on education of Aborigi
nal children," he added. 

He also illustrated that the 
government makes all kinds of 
choices to forego taxation in or
der to accomplish a social ben
efit and wondered why it wasn't 
willing to do so for First Nations 
people. 

"The non-taxation of busi
ness-paid health and dental 
benefits costs governments $1.6 
billion, exceeding Health Cana
da's expenditures of $1.4 billion 
for health care for Aboriginal 
people," he wrote. "The chari
table donations credit produces 
an additional cost of $1.3 billion 
as compared to INAC's ex
penditure of $1 billion for social 
programs for registered Indians 
and Inuit." 

Tlicho agreement hotly debated on streets 
(Continued from page 1.) 

"And so what's being sug
gested to you is the exact oppo
site. This model has recognized 
that in government we can't as
sure ourselves completely that 
everything you put in that you 
need will be all that's needed 
down the road in the future. So 
we've allowed for this orderly 
process and, in particular, if the 
courts rule on a particular right 
down the road, it gives us an 
opportunity to negotiate 
putting it into the treaty in an 
orderly way without having it 
upset, as Marshall did, the 
whole structure of government 
as we know it. 

"But in fairness, I think the 
question should be asked of the 
Dogrib themselves. They're the 
ones that have been pushing 
and no.w supporting the cer
tainty model. Governance is a 
fluid thing; it changes over time. 
What governance looked like in 
Canada for non-Native people 
a hundred years ago is a lot dif-

ferent than what it looks like to
day and that's the recognition in 
this treaty." 

Boucher believes that this, like 
the agreements that have been 
negotiated under the British 
Columbia treaty process and 
then rejected by the grassroots 
people, is one that grassroots 
Tlicho people will not agree 
with. 

"I don't think that agreement 
was ever explained to the peo
ple," he said. 

The Akaitcho say that be
tween 230,000 and 250,000 
square km of their territory are 
affected by the agreement. They 
have initiated court action to 
challenge the inclusion of this 
land in the agreement. 

Boucher said this agreement 
doesn't recognize what's best 
for First Nations people in the 
region. 

"It's about the government's 
own agenda," he said. "Why do 
you think the government ini
tialled. Because they have a big 

land mass now and [the gov
ernment says] 'We extinguish' 
and then we're secondary. No, 
it's not that way. We have legiti
mate treaty, traditional land use 
rights up there that our people 
have used that land since time 
immemorial," he said. 

He said his people hope to 
work out their differences with 
their Tlicho neighbors. 

"It's First Nation to First Na
tion and we have to work it 
out," he said. "But then the gov
ernment put in their own 
agenda." 

He pointed out that there 
were two First Nation parties in 
the region and the government 
could have chosen to negotiate 
with one or the other. 

"And guess who they chose? 
The ones that wanted to extin
guish. There's no doubt that this 
is extinguishment," he said. 
"What does fee simple mean? 
What happens when you don't 
pay your taxes? The govern
ment's going to take it back." 
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Boucher said his community 
doesn't want to interfere in the 
affairs of the Tlicho people. 

"They can have their agree
ment as Jong as it's not a land 
grab against another First Na
tion," he said. "We agree that 
people should have an agree
ment and whatever they agree 
to, they have to live with it. But 
they also have to respect us and 
not grab all our lands that actu
ally belong to us." 

Much like the legal action 
launched by the Gitanyow after 
the Nisga'a final agreement was 
signed, the Akaitcho lawsuit ac
cuses the government of bad 
faith bargaining. 

"They're trying to sell the same 
car to two people and whoever 
comes up with the best deal for 
government; the government 
will go for that," he said. "The 
government does not want to 
deal with the historic treaties. It's 
not about doing modem treaties. 
It's about implementation of the 
treaties that have been negotiated 

already and living up to those ex
pectations." 

The fact that yow1g people are 
fighting over a political issue is 
a sign that there are very strong 
feelings on both sides of the is
sue, he said. 

"It's going to get worse. 
Elders going to bingo, they're 
not even talking to each other." 

Copies of the agreement are 
being made public for informa
tion and comment. The infor
mation period will last about 
three months . Communities 
will be advised of opportunities 
to learn more about the agree
ment and provide their com
ments. It is at this stage that 
changes to the agreement can be 
considered, government 
sources say. 

After the information ex
change period, the agreement 
will be taken through the ratifi
cation process by each of the 
three parties. It is expected that 
this will occur before the end of 
the year. 
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COMMUNITY EVENTS 
· To include your event in this•calendar, 

please call: (780) 455-2700 or 1-800-661-5469 
fax: (780) 455 -7639 or email : adsonly@ammsa.com 

OUT THERE IS SOMEWHERE: THE ARCTIC IN PICTURES EXHIBIT 
Now - Nov, 3, 2002 Edmonton Art Gallery, Edmonton, AB (780) 422-6223 

BC'S OIL AND GAS 2002 CONFERENCE 
Oct. 2 - 5, 2002 Fort St. John, BC (205) 785-4592 

ABORIGINAL HEALING FOUNDATION REGIONAL GATHERING 
Oct. 3, 2002 Prince Albert, SK 1-888-725-8886 

NATION BUILDING CONFERENCE: BUILDING A STRONGER FUTURE 
BY MAKING SMARTER DECISIONS 
Oct. 3 - 4, 2002 Calgary, AB (780) 444-9560 

SPRINGBOARD DANCE FESTIVAL 
Oct. 4 - 6, 2002 Calgary, AB (403) 265-3230 

3RD ANNUAL TECUMSEH ARTS FESTIVAL 
Oct. 5 - Nov. 5, 2002 Toronto, ON (416) 466-5979 

NATIVE RESEARCHERS' CANCER CONTROL TRAINING PROGRAM 
Oct. 6 - 11, 2002 Tucson, AZ. (503) 494-2947 

NATION BUILDING CONFERENCE: BUILDING A STRONGER FUTURE 
BY MAKING SMARTER DECISIONS 
Oct. 7 - 8, 2002 Vancouver, BC (780) 444-9560 

TRAIN THE TRAINER WORKSHOP 
Oct.7-11,2002 PrinceGeorge,BC (250)614-4414 

OFNTSCTECHNICAL CONFERENCE AND TRADE SHOW 
Oct. 7 - 11, 2002 Toronto, ON (416) 651-1443 

ABORIGINAL EDUCATION CONFERENCES AND WORKSHOPS 
Oct. 10 - 11, 2002 Winnipeg, MB (204) 896-3449 

ANNUAL NISHNAWBE ASKI NATION BUSINESS AWARDS 
Oct. 11, 2002 Thunder Bay, ON (807) 623-5397 

1ST ANNUAL WOMAN'S BROOMBALL TOURNAMENT 
Oct. 11 - 14, 2002 Thunder Bay, ON (807) 625-0327 

SERIES OF FOUR EXHIBITS WITH THE THEME "SPIRITS OF THE WEST" 
Oct. 11 , 2002 - Jan. 19, 2003 Why1e Museum, Bantt, AB (403) 762-2291 

TUUGAAQ: IVORY SCULPTURES FROM THE EASTERN CANADIAN 
ARCTIC EXHIBIT 
Oct. 12, 2002 - Mar. 30, 2003 Toronto, ON (416) 586-5858 

ABORIGINAL HEALING FOUNDATION REGIONAL GATHERING 
Oct. 15, 2002 Prince George, BC 1-888-725-8886 

ABORIGINAL HEALING FOUNDATION REGIONAL GATHERING 
Oct. 16, 2002 Kenora, ON 1-888-725-8886 

NATIONAL ABORIGINAL HEALTH ORGANIZATION (NAHO) WESTERN FORUM 
Oct. 16 - 18, 2002 Ramada Inn, Edmonton, AB (780) 444-9560 Sharon 

9TH ANNUAL NATIONAL CONFERENCE & AGM NAVIGATION 
Oct. 16 - 19, 2002 Edmonton, AB (780) 990-0303 or 1-800-463-9300 see ad page BG 4 

WINGATE INN • EDMONTON WEST CAREER FAIR/ OPEN HOUSE 
Oct. 17, 2002 Edmonton, AB (780) 470-3600 see ad page 22 

INDIGENOUS BAR ASSOCIATION 14TH ANNUAL FALL CONFERENCE 
Oct. 17 - 19, 2002 Toronto, ON (604) 951-8807 see ad page 6 

NATIONAL ABORIGINAL WOMEN IN LEADERSHIP TRAINING CONFERENCE 
Oct. 17 - 19, 2002 Vancouver, BC (250) 652-7097 

SELF-GOVERNMENT: INHERENT RIGHTS & INSffiUTIONAL DEVELOPMENT 
Oct. 17 • 19, 2002 Toronto, ON (604) 951-8807 

DREAMCATCHERS ABORIGINAL YOUTH CONFERENCE 
Oct. 18 - 20, 2002 Edmonton, AB (780) 497-5188 

2002 SASKATCHEWAN FIRST NATIONS CULTURAL CELEBRATION & POWWOW 
Oct. 18 - 20, 2002 Saskatoon, SK (306) 956-1026 Ingrid or (306) 956-6947 
Joanne see ad page 18 

WAHTA MOHAWK POWWOW 
Oct. 19 • 20, 2002 Bala, ON (705) 756-2354 

LEADERSHIP SYMPOSIUM: STRATEGIC PLANNING & POLICY MAKING 
Oct. 24 • 25, 2002 Edmonton, AB (204) 940-1703 

INTERNATIONAL INDIGENOUS FORUM 
Oct. 24 • 25, 2002 Vancouver, BC 1-877-730-2555 

IMAGINENATIVE MEDIA ARTS FESTIVAL 
Oct. 24 - 27, 2002 Toronto, ON (416) 585-2333 

ABORIGINAL HEALING FOUNDATION REGIONAL GATHERING 
Oct. 28, 2002 Moncion, NB 1-888-725-8886 

ABORIGINAL HEALING FOUNDATION REGIONAL GATHERING 
Oct. 30, 2002 Quebec City, QC 1-888-725-8886 

1 ST NATIONAL ABORIGINAL PROBLEM GAMBLING AWARENESS 2002 
CONFERENCE 
Nov. 5 - 7, 2002 Prince Albert, SK (306) 765-5305 Alice 

IMAGENATION 5TH ANNUAL ABORIGINAL FILM AND VIDEO FESTIVAL 
Nov. 7 - 10, 2002 Vancouver, BC (604) 871-0173 see ad page BG 3 

RECONCILING THE PAST: BALANCING THE FUTURE CONFERENCE 
Nov. 6 - 9, 2002 Saskatoon, SK (819) 827-5931 or 1-866-775-1817 

CANADIAN FINALS RODEO 
Nov. 6 - 10, 2002 Edmonton, AB 1-888-800-PARK (7275) see ad page 17 

HONOUR OUR WAR VETERANS TRADITIONAL POWWOW 
Nov. 11 , 2002 Kamloops, BC (250) 828-9712 Don 

MANITOBA MINING & MINERALS CONVENTION 2002 
Nov. 14 - 16, 2002 Winnipeg, MB 1-800-223-5215 

CANADIAN INDIAN FINALS RODEO 
Nov. 14 - 17, 2002 Hobbema, AB 

NATIVE AMERICAN ARTS & CRAFTS FESTIVAL AND POWWOW 2002 
Nov. 16 - 17, 2002 Springfield, MO (417) 869-9550 or (417) 561-1667 

TRAIN THE TRAINER WORKSHOP 
Nov. 18 - 22, 2002 Edmonton, AB (250) 614-4414 

2ND ANNUAL NATIONAL LANDS MANAGERS GATHERING 
Nov. 21 - 23, 2002 Vancouver, BC (705) 657-7660 or (250) 828-9732 

INSIGHT ABORIGINAL LAND MANAGEMENT CONFERENCE 
Nov. 26 - 27, 2002 Vancouver, BC 1-888-777-1707 

CANADIAN ABORIGINAL FESTIVAL 
Nov. 28 - Dec. 1, 2002 Toronto, ON (519) 751-0040 see ad page 14 

6TH ANNUAL WINTER GATHERING POWWOW 
Dec. 6 - 8, 2002 Coachella, CA (706) 775-3239 Brandy see ad page 19 

7TH GENERATION HOCKEY TOURNAMENT 
Jan. 23 - 25, 2003 Thunder Bay, ON (807) 625-0327 Timothy 

INDIGENOUS PEOPLES LEADERSHIP CONFERENCE 
Jan. 27 29. 2003 Edmonton, AB 1-866-700-IPLC (4752) 

'Disgraceful' management of 
trust account, judge charges 
By Paul Barnsley 
Windspeaker Staff Writer 

WASHINGTON, D.C. 

Gale A Norton, department of 
the Interior secretary, and Neal 
McCaleb, assistant secretary for 
Indian affairs, were ruled to be in 
contempt of court by a federal 
court judge on Sept. 17. 

U.S. DistrictCourtJudge Royce 
C. Lamberth is presiding over the 
Cobell case, a demand for an ac
counting of Indian monies held 
in trust. Saying Norton and 
McCaleb had committed fraud 
on the court in four different 
ways, the judge also held them 
in contempt for failing to observe 
a 1999 court order to begin major 
reforms of the trust. 

The Individual Indian Money 
(IIM) trust was set up in 1887, a 
time when many tribes were 
moved off of about 90 million 
acres of their land. They were 
granted royalties from the leas
ing of oil, mineral or access 
rights to a remaining 11 million 
acres. Royalties were put into 
the IIM trust, which is now gen
erating about $500 million (US) 
a year for approximately 300,000 
shareholders. 

In 1996, Elouise Cobell, treas
urer of the Blackfeet tribe in 
Montana, sued the government 
saying the fund had been mis
managed. The lawsuit claims 
that at least $10 billion has been 
lost or stolen. 

In his 267-page opinion, the 
judge Lamberth blistered the 
government for its actions in this 
case. 

Did you know? 

"The Department of Interior's 
administration of the Indi
vidual Indian Money (IIM) trust 
has served as the gold standard 
for mismanagement by the fed
eral government for more than 
a century. As the trustee-del
egate of the United States, the 
secretary of Interior does not 
know the precise number of IIM 
trust accounts that she is to ad
minister and protect, how much 
money is or should be in the 
trust, or even the proper balance 
for each individual account," 
the judge wrote. "In fact, the 
Interior department cannot pro
vide an accurate accounting to 
the majority of the estimated 
300,000 trust beneficiaries, de
spite a clear statutory mandate 
and the century-old obligation 
to do so. As the court observed 
more than two years ago, 'it is 
fiscal and governmental irre
sponsibility in its purest form.' 

"Equally troubling is the man
ner in which the department of 
Interior has conducted itself 
during the course of this litiga
tion. In February 1999, the court 
held Bruce Babbitt, then-secre
tary of the Interior, and Kevin 
Gover, then-assistant secretary 
of Interior for Indian Affairs, in 
civil contempt for violating two 
of the court's discovery orders. 

"Among other things, the 
court found that almost imme
diately after proposing a clear 
and unambiguous order that 
the court signed, 'the defend
ants disobeyed that order and 
successfully covered up their 
disobedience through seman
tics and strained, unilateral, 

self-serving interpretations of 
their own duties."' 

The judge said the new Bush 
administration officials have 
carried on the same behavior. 

"The defendants' misconduct 
did not end there. Since holding 
then-secretary Babbitt and then
assistant secretary Gover in con
tempt, the court has had to sanc
tion the department of Interior 
for filing frivolous motions, en
ter several temporary restrain
ing orders to prevent the depart
ment from taking potentially 
adverse actions, and appoint 
both a special master (to over
see discovery) and a court moni
tor (to review the defendants' 
trust related activities). Moreo
ver, there are several motions 
currently pending before the 
court regarding alleged miscon
duct by the Interior department. 
In short, the department of In
terior has handled this litigation 
the same way that it has man
aged the IIM trust-disgrace
fully," he wrote. 

The decision is of interest to 
Native people in Canada as 
well. Six Nations of the Grand 
River First Nation in Ontario 
has a similar court case against 
the Canadian government. The 
band filed suit in 1995 asking for 
an accounting of its trust mon
ies. Lawyers representing the 
band have said the government 
has tried to stall progress in this 
case as well. And the Samson 
Cree Nation and Ermineskin 
Cree Nation in Alberta are also 
suing Canada over what they 
allege is missing money in their 
oil and gas revenue accounts. 

NAIT has many business, accounting, and computer courses to meet the emerging 
needs of Aboriginal communities. 

NAIT has delivered a wide variety of business and computer courses throughout 

Western Canada, and they can be delivered in your community! 

NAIT's Continuing Education and Business Development has the flexibility to 

respond quickly to the needs of the marketplace and offers customized training to 

meet the specific needs of your organization. 

Interested? Please call ... 
Stephen Crocker, Manager 
Aboriginal Training Projects 
Phone: (780) 378-5035 
Fax: (780) 471-8993 
E-mail: scrocker@nait.ab.ca 
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lnlll .,,a.n,, of Albe,A sign of forgotten times? 
1111 Alberta places little value on time before settlers ta's capital city celebrate 
Klondike Days every summer, 
fondly remembering the early 
days of the city's history by 
dressing in frontier-era cos
tumes for a wide variety of 
events. 

But the earlier history of the 
region, the time before wide
spread European colonization, 
appears to be seen as unimpor
tant. 

That's the charge raised by 
two Aboriginal activists who 
have been working to prevent 
the desecration of Metis and Na
tive cemeteries dating back to 
the mid to late 18th century. 

Phillip Coutu and Duane 
Good Striker have played an ef
fective role in the successful 
fight to prevent expansion of the 
Epcor power generating plant 
that is located on the Rossdale 
Flats in Edmonton's scenic river 
valley. The plant sits on the site 
of the first Fort Edmonton, but 
has proven to be rich in archeo
logical treasures from the earli
est days of human settlement. 

The discovery of human re
mains at the sit~- raised a 
number of issues concerning the 
value placed on pre-contact civi
lization. Good Striker and 
Coutu believe the laws that gov
ern the treatment of Native 
burial grounds and the artifacts 
found there are Euro-centric 
and based on attitudes that do 
not respect the rights of Aborigi
nal people. 

Coutu, a Metis man, is a psy
chologist who was retained by 
the Metis Nation of Alberta to 
do research into who is buried 
where in the area. Good Striker 
is of the Blackfoot Nation, an 
activist who ran unsuccessfully 
for the New Democratic Party 
in Alberta's last provincial elec
tion. 

The two men worked in con
cert with several community 
groups that also opposed the 
Epcor expansion. As Rossdale 
community members worried 
that the expansion might affect 
their neighborhood in unfore
seen ways, exploratory digging 
in preparation for the expansion 
uncovered the human remains. 

Good Striker read of the dis
covery in the local newspaper 
and decided to act, and he has 
raised several important issues 
that could c;hange the shape of 
future provincial legislation. 

By Paul Barnsley 

It was not the first time bod
ies have been unearthed in the 
area. Records show that 68 peo
ple were buried in a cemetery 
that was in use between 1814 
and 1870. Estimates of addi
tional graves bring that number 
up to 200 or more. When a part 
of the Epcor site was excavated 
to construct a pipeline in 1967, 
one worker reported that hu
man remains were found then, 
but the claim has not been veri
fied. Coutu said as many as 25 
bodies have been removed from 
the site and need to be reburied. 
Seven of those t.odies are being 
held by the University of Alber
ta's department of anthropol
ogy. 

Coutu has researched the 
Hudson Bay Company archives 
and found reference to 100 
burial records for the site. That's 
only the start, he said. The 
Northwest Company, the 
French fur trading entity, oper
ated in modern day Edmonton 
prior to 1763 when the English 
defeated the French and as
sumed control of French posses
sions in North America, Coutu 
said. He argues that the early fur 
traders were his people-Metis 
people-and said the Catholic 
priests would not have allowed 
non-Catholic Aboriginal people 
to be buried in registered grave
yards. Edmonton's location on 
the edge of the boreal forest 
would have made it an attrac
tive place for the Cree and 
Blackfoot people who are indig
enous to the region to spend the 
harsh Prairie winters. 

Coutu is a direct descendant 
of Jean Baptiste Lagimodiere 
and Marie Anne Gaboury. They 
were the first non-Native cou
ple to live in Fort Edmonton, as 
it was called in 1808. They were 
also Louis Riel's grandparents. 
He argues there must be several 

unregistered and as yet undis
covered gravesites in the 
Rossdale area. Bodies have been 
found inside the fence on the 
Epcor grounds. 

Coutu thinks the grave areas 
should be protected and re
spected. He and Good Striker 
say provincial, city and com
pany officials are not as inter
ested in preserving and respect
ing those contact and pre-con
tact era graves as they are in 
development or in maintaining 
the status quo. 

"If this was a white persons' 
cemetery, there's no way they'd 
be pushing this," Coutu said. 

Good Striker has erected 
white crosses around the area 
where bodies have been found 
in and near the Epcor plant. 
Political pressure and legal un
certainty have prevented the 
authorities from removing the 
crosses, even though there is no 
justification for them being 
there under Canadian law. 

Good Striker basically dares 
the city or the company to re
move the crosses. 

"If I was to go into a grave
yard and kick over a tombstone, 
that would be a federal offense," 
he told Windspeaker. "So the city 
knows that and they won't re
move the crosses. They have 
asked me to take them down, 
though." 

Both men accuse the city, pro
vincial and company officials of 
hiding behind the law to avoid 
spending the money it would 
take to pay proper respect to the 
gravesites. And it could get ex
pensive. Good Striker has called 
on the city to re-route a main 
road that presently passes over 
top of known or suspected 
burial sites. 

(see Alberta's page 11.) 

Duane Good Striker places a cross 
where human remains have been 
found at the Epcor power generating 
plant located at Rossdale Flats in 
Edmonton. 
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He also thinks a park-like area 
should be established to com
memorate the burial site and to 
properly recognize the earliest 
history of the area. 

He thinks the company 
should re-arrange its plant so 
that bodies underneath it are not 
treated dis respectfully. Both 
men have suggested the area be 
declared a national and provin
cial historic site. 

"Sadly, the Cemetery Act pro
tects only white burials. It does 
not provide protection for un
registered cemeteries or Native 
burial grounds," said Coutu. 
"The city and Epcor have very 
aggressively taken advantage of 
these prejudicial laws in full 
knowledge that an unregistered 
cemetery and Native burial 
ground existed." 

Archeologists in the employ 
of the province and Epcor have 
repeatedly minimized the 
number of graves at the site and 
have had to revise their num
bers with each new discovery. 
Catherine Bell, a Jaw professor 
at the University of Alberta in 
Edmonton, believes this corlflict 
has shown the province's legis
lators that Alberta Jaw is inad
equate in this area. 

Elizabeth Furniss, a professor 
of anthropology at the Univer
sity of Calgary, believes this 
situation is part of a slow proc
ess where Canadian legislators 
and policy makers are forced to 
come to grips with an unpleas
ant Canadian reality. 

Author of The Burden of His
tory-colonialism and the frontier 
myth in a rural Canadian commu
nity, Furniss believes the telling 
of Canadian history intention
ally excludes Indigenous peo
ples. She calls it the "frontier 
myth," a very selective and in
complete version of history
one that emphasizes the impor
tance of the colonizers while 
minimizing the importance of 
the Indigenous peoples-that is 
taught in Canadian schools and 
seen as the real history by most 
Canadians. She agreed that the 
frontier myth appears to be il
lustrated by the situation at 
Rossdale. 

The.frontier myth gives birth 
to, and is kept alive by, what 
Furniss calls "common sense 
racism." 

"It's a set of taken-for
granted, common sense beliefs 
that most Canadians operate 

The idea that Native remains are just RELI CS 
from the past is supported by popular history, 
supported by COMMON SENSE RACISM. What 
has to be done is a process of public education 
and particularly the education of public officials." 

-Elizabeth Furniss, author of 
The Burden of History-colonialism and the frontier 

myth in a rural Canadian community 
under. That's why we can de
fend ourselves and say we're 
not a racist society because rac
ist assumptions permeate all 
levels of activity in Canadian 
society and they do so in ways 
that have seduced us into be
lieving that this is just everyday 
life, this is normal practice," she 
explained. "The issue isn't to 
blame people for being racist or 
not. It's to get people to think 
about what they're really doing 
when they say that Native re
mains are archeological relics. 
What are the assumptions un
derneath that? That Native peo
ple aren't part of Canadian so
ciety? That they have no sense 
of affiliation or connection with 
the remains of the past? That's 
what we have to change." 

Furniss said the frontier 
myth and common sense rac
ism lead to the clash of cul
tures that occurs in situations 
like Rossdale. 

"Sometimes it recognizes the 
existence of Native people in the 
past but usually in only a token 
way and then the story proceeds 
of settlers arrival and conquest 
and Native people are just 
erased from the scene. It sup
ports this idea that any kind of 
burial remains of Native people 
that are found have no connec
tion with the present," she said. 
"I think the problem is that as a 
society we haven't figured out 
how to relate to Native peoples 
and what place they're to take 
as members in Canadian society. 
Part of that, it seems to me, is to 
recognize that they are present 
and they have a long history in 
Canada and that they have a 
sense of connection with the 
kind of archeological remains 
that are being found. 

" If people are having diffi
culty that a cemetery site needs 
to be protected, it has to be rec
ognized that there's a whole 
over-arching system of ideas 

that is in place that supports that 
particular attitude. The idea that 
Native remains are just relics 
from the past is supported by 
popular history, supported by 
common sense racism. What 
has to be done is a process of 
public education and particu
larly the education of public of
ficials." 

Professor Bell thinks Cana
dian Jaw is evolving to a point 
where destructive attitudes that 
were antagonistic towards In
digenous peoples are being 
slowly squeezed out of the Ca
nadian consciousness. 

"My view is not so much 
that the legislation is racist, 
because it's not intentionally 
designed to protect one par
ticular group of people to the 
disadvantage of another," she 
said. "But what the problem is 
... well there's a couple of 
them. One of them is, certainly 
the legislation in Alberta fails 
to adequately address the spe
cial cultural connections that 
Indigenous peoples have with 
burial sites and human re
mains. It also fails to take into 
account what legal rights may 
have emerged as a result of 
Aboriginal rights jurispru
dence. The legislation is dated 
and it has gaps." 

Bell has recently received a 
$205,000 research grant from the 
Social Sciences Humanities Re
search Council to "look at every 
piece of legislation in Canada 
that impacts on cultural prop
erty with a view to reform." 

She is heading up a team of 
international scholars with ex
pertise in property law, Aborigi
nal law, international laws with 
respect to Indigenous peoples 
and the movement of cultural 
property across borders. 

Bell noted that some prov
inces have changed their laws to 
respond to these issues. In Brit
ish Colmbia, she said, the ap-

propriate minister can enter into 
agreements with First Nations 
about the proper care of burial 
sites. There is also a clear obli
gation lo notify any Aboriginal 
group whose territory is af-
fected. • 

Saskatchewan's Historic 
Property Act vested ownership 
of burial artifacts in the Crown 
subject to educational and sci
entific use, "but any remains 
that post-date 1700 have to be 
made available to the band 
council nearest the discovery 
site. So you have articulated an 
entity that can be contacted for 
the purposes of consultation 
and for the purposes of ascer
taining the proper re-intern
ment processes," she said. 

The Native American Graves 
Protection and Repatriation Act 
(NAGPRA) in the United States 
is similar to the Saskatchewan 
legislation, she added. 

"In the United States, it's a lin
eal descendant or the closest ter
ritory. That doesn't mean it's re
solved all the issues, such as 
Kennewick man and when is 
scientific use appropriate and 
whose laws are going to apply, 
but it does at least acknowledge 
that there is not only this spe
cial cultural connection, but I 
would argue a legal obligation 
on the part of the Crown to con
sult with Aboriginal people 
when a right is being affected. 
But that's the issue. Is a right 
being affected? I think argu
ments can be made that a right 
is being affected but there's 
nothing in law at this point that 
clearly recognizes that outside 
of an Aboriginal title kind of 
claim," Bell said. 

"The current policy balance 
does not take into consideration 
the fact that once we start get
ting into an Indigenous context, 
the question isn't what is rel
evant to the people of Alberta 
as a whole, but what is impor-

. 
. . ~ . 

tant to a particular First Nation 
or a particular Aboriginal group 
and what rights they have in re
lation to it." 

That challenge the courts face 
is in the area of property law, 
Furniss said. 

"There's this assumed good of 
economic development. That's 
where your clash is going to be 
no matter how much you 
change your legislation. It gets 
down to cultural values and to 
a cultural clash. 

She said the questions to ask 
is 'Who decides? 

"If it's going to be the provin
cial government, what mecha
nism is going to be in place in 
the event of disputes and the in
ability to communicate across 
these cultures the importance of 
having a connection to one's 
ancestors vis-a-vis putting up a 
shopping mall? Are the courts 
really the best place to do this? 

"I think there's some respon
sibility on government to put an 
alternative process in place. 
Some kind of an arbitrative or 
dispute resolution provision 
would not just involve a judge 
or an arbitrator trained in west
ern, Canadian norms in law but 
one that also gives equal weight 
to a different perspective. 

"Yes, we can make these revi
sions and we can say, 'We're 
going to fulfill our potential le
gal obligations by consulting or 

. we're going to view it as a 
moral, cultural obligation' or 
whatever context we're going to 
put it in. But that's not going to 
get at the underlying value 
clashes that are inherent in ex
isting historic property legisla
tion," she said. 

But lawmakers can see there's 
· a gap between what's needed in 
order to be fair to all parties and 
what currently exists, she said. 

"So you've got this big gap 
and the solution may be inde
pendent legislation that specifi
cally deals with Aboriginal 
burial sites and artifacts. It 
might be revising the Cemetery 
Act. I think that's what they did 
in Ontario. The point is there's 
a gap there. There's a gap that 
needs to be addressed. Yes, the 
legislation is Euro-centric in the 
sense of the policies that are be
ing balanced that currently 
don' t take into consideration 
special connections or rights 
that First Nations people may 
have. That's because it was 
drafted in the 70s or earlier." 
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Investigation ongoing, says police service rep 
(Continued from page 1.) 

"It's very hard to figure out. 
He had earlier changed shirts 
with another Indian person. We 
have no idea if that's what hap
pened, if there was confusion on 
that grounds," the lawyer said. 

He said several witnesses re
ported that his client was kicked, 
punched and stomped by two 
men wearing police uniforms. 

"There's more than one wit
ness who described all of that," 
he said. 

Ruby and his staff collected 
their own statements from wit
nesses. 

"They originally gave them to 
the police. There was a police in
vestigation that night and 
they've got the statements and 
they've videotaped those peo
ple ... And then when nothing 
happened we started doing in
terviews," he said. 

APCT members say they were 
told by internal affairs officers 
that the two officers were placed 
on desk duty shortly after the 
incident, but later returned to 
full duties because of man
power issues. 

"Somebody assigned them to 
desk duty," Ruby said. "I don't 
know who or how, they won't 
tell us . And then they were 
taken off desk duty, apparently 
because of 'manpower issues.' I 
don't know what that means. I 
assume it means they were short 
of officers. But is it true or not? I 
have no idea." 

Whitefish said the officers 
said nothing that would reveal 

why he was being attacked. 
"He couldn't figure it out. He 

said nothing. They said noth
ing," Ruby said. 

Police Chief Fantino has been 
the subject of criticism from 
some minority groups in the city. 
The city's black and gay commu
nities say he has displayed intol
erance towards them and that 
this attitude has spread through
out the department. Ruby was 
harshly critical of the police 
chief. He doesn't believe the po
lice service will respond to the 
open letter or the public pressure 
the APCT has attempted to create. 

"No. I don't expect anything 
from Chief Fantino. Fantino's a 
terrible chief. His history with 
minority groups is appalling," 
Ruby said. 

The lawyer doesn't yet know 
the names of the officers who al
legedly beat his client. 

"We don't have it. They won't 
tell us and we don't have it. 
We've got good descriptions of 
them, but we have no names," he 
said. 

Ruby was asked what will 
happen if he becomes convinced 
that the police will not act on this 
matter. 

"If that happens, we'll under
stand what it means to be an In
dian in Toronto in the eyes of the 
Metropolitan Toronto Police
the Toronto Police Service it's 
called now. And I'm not sure 
there is any recourse," he replied. 

"You can sue, but what are you 
going to get from a lawsuit? For 
the police to spend a few thou-

sand dollars, what have you 
achieved? A license to carry 
on," he said. "That's the prob
lem with all the civil lawsuits 
against the police. The amount 
of damages is so small in 
Canada that it amounts to a li
cense to continue. Civil law
suits are not a solution." 

He said most Canadians 
don't realize that their system 
is very different from the U.S. 
model and doesn't promote ac
countable behavior by threaten
ing severe punishment for im
proper actions. 

"They have very substantial 
damages," he said. "They allow 
for millions of dollars in dam
ages. The Canadian model 
doesn't allow for that. Our 
damages are very low." 

He believes there's a need to 
create stronger deterrents 
against police violence in 
Canada. 

"One, you'd make them pay 
for their own legal defense. 
Two, you'd put outsiders in 
command of the police depart
ment. Make them hire exter
nally. Make them hire non-po
lice officers for senior positions. 
You'd break the culture." 

Roger Obonsawin was one of 
the 13 Native people in the To
ronto area who signed the open 
letter to Chief Fantino. He told 
Wi11dspeaker he suspects other 
reasons for the slow pace of the 
investigation. 

'Tm critical of Chief Fantino, 
but I'm more critical of the po
lice association. The officers' 

Dudley George relllelllbered 
(Co11ti1111ed from page 2.) 

"No one made a cent from 
Death at lpperwash. In terms of 
myself, I must have spent at 
least a couple of hundred hours 
working on the play. I paid all 
of the costs-including produc
ing 400 copies of the CD-out 
of my own pocket," he said. "It 
was one thing to advance the 
news story, as Peter Edwards 
and I have been trying to do for 
years, but another to tell the 
story in a way that people could 

connect with their hearts. None 
of us took a cent. None of us 
wanted a cent. We all felt a higher 
purpose, and I expect you will 
find that purpose reflected in 
Death at Ipperwash." 

Even as the anniversary ap
proached, more news surfaced 
that suggests a cover-up in the 
case. In an article that appeared 
in the Toronto Star on Sept. 5, 
Edwards and Levy reported that 
documents filed in court revealed 
a "senior OPP officer ordered the 

destruction of records of a tel
ephone conversation from the 
police operation at Ipperwash 
Provincial Park the night Native 
activist Anthony (Dudley) 
George was shot to death." 

The allegation was made in 
an anonymous letter filed in 
court the day before by George 
family lawyer Murray 
Klippenstein. The family be
lieves the letter was written by 
an OPP officer who was at the 
park in 1995. 
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union has more power and in
fluence than the police commis
sion in Toronto-almost un
checked powers. And they're 
not hesitant to sue. That may be 
why the department is being 
extra careful with this," he said. 

Sgt. Robb Knapper, a media 

relations officer for the Toronto 
Police Service declined to com
ment on Ruby's comments. 

"The investigation, as far as 
we're concerned, is still ongoing. 
We are investigating the matter," 
he said, adding he could not dis
cuss details of the investigation. 
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First Aboriginal-o-wned -winery opens for business 
By Cheryl Petten 
Windspeaker Staff Writer 

OSOYOOS, B.C. 

Members of the Osoyoos In
dian Band had reason to cel
ebrate on Sept. 13, as the band's 
two latest business ventures of
ficially opened their doors. 

The Nk'Mip Desert and Her
itage Interpretive Centre and 
the Nk'Mip Cellars Winery are 
both owned and operated by 
the Osoyoos Indian Band Devel
opment Corporation. 

"They're all part of our resort, 
our destination resort, which en
compasses also a golf course, 
which we're negotiating on right 
now, and hotel accommodations, 
which we're meeting with devel
opers right now on. So there's 
other components to the destina
tion resort area ... and of course 
our RV park clubhouse is almost 
finished, for the RV park, which 
is just below these two. It's all 
part of resort-campground, RV 
park, winery, golf course, hotel, 
desert heritage centre, retail 
shops. And hopefully a casino 
one of these years," said Osoyoos 
Chief Clarence Louie. 

You could say that the Osoyoos 
Indian Band started setting the 
foundation for the Nk'Mip Cel
lars Winery in 1968, when band 
members first started growing 
grapes on reserve. Now, almost 
35 years later, there are more than 
1,200 acres of vines planted on 
the band's lands. Vincor, the de
velopment corporation's partner 
in the new winery, owns 1,000 
acres of those grapes, while the 
band owns 240 acres. And an
other 15 to 20 acres around the 
winery have been planted with 
grapes. 

"It's actually one of the larg
est privately-owned vineyards 
in Canada," Louie said. 

"We've got millions of tons of 
grapes, and we only need a frac
tion of that to operate this estate 
winery. I imagine most of them 
are going to be coming from our 
own Inkameep vineyards. If 
they don't all come from 
Inkameep vineyards, then they 
would just come from other 
grapes grown on the Osoyoos 

PHILUPCHIN 

Guests at the opening got a chance to sample wine bottled under the Nk'Mip label. 

Indian reserve," Louie said. 
The decision to get into the 

winery business just naturally 
evolved from the band's years of 
involvement in growing grapes, 
Louie explained. 

"I would imagine most grape 
growers would think and dream 
about having their own winery 
rather than just growing the 
product, growing the crop. Of 
actually manufacturing the 
product. I guess it's no different 
than most industries. You know 
you can, say, cut timber, but I 
imagine most people that cut 
timber would also rather go into 
the next step of manufacturing 
that timber. It's just going an
other step of value added." 

While the winery has only re
cently been up and running, that 
doesn' t mean visitors will have 
to wait to taste wine bearing the 
Nk'Mip label. Wines bottled in 
2000 and 2001 at Vincor's com
mercial winery, which has oper
ated on reserve since 1980, are 

currently being sold. 
Louie expects most of the wine 

bottled at the Nk'Mip Cellars 
Winery will be sold at the winery 
itself, which is being marketed 
as a destination winery. And 
some will likely be sold to 
higher-end restaurants, and 
through wine specialty stores in 
B.C. and Alberta. 

But that doesn't mean Louie 
isn't looking for a bigger, 
broader market for the wines 
being created on the reserve. A 
group of international wine 
writers was invited to the 
Nk'Mip Cellars official opening, 
and Louie is optimistic about 
what that kind of exposure can 
do for the fledging winery. 

"You talk about competing on 
the world stage when you're deal
ing in wine, so hopefully the in
ternational wine writers liked the 
experience, and will through their 
praise, market our wine to the 
world." 

The other venture that had it's 

official opening, Nk'Mip Desert 
and Heritage Interpretive Centre, 
is a project that has been the topic 
of discussion for about 10 years, 
said Louie, but serious work on 
it began about two years ago. The 
centre will serve two purposes: to 
help preserve the unique desert 
ecosystem found on the reserve, 
which is home to a number of at
risk species of plants and animals, 
and to preserve the culture and 
heritage of the Osoyoos people, 
and to share it with visitors to the 
centre. 

The facility has been open to 
the public for a couple of months 
prior to the grand opening and, 
so far, Louie said, the response 
has been good. 

"There is a desert interpretive 
centre in Osoyoos. It's been there 
for a number of years off the re
serve. But ours is a different ex
perience in that it adds in the 
component of the Native herit
age and culture of the area too. 
Plus, it's a completely different 

site and a completely different 
interpretation experience as 
far as the environmental side 
of it," he said. 

"There's display boards, 
there's a tipi village, there's a 
Native village, there's Native 
culture and history, there's ex
planations on who the 
Osoyoos Indian Band is. One 
whole half of it is all on the 
Okanagan heritage and cul
ture, and the other half of it 
deals with the stewardship of 
the red-listed, blue-listed spe
cies and habitat." 

The interpretive centre is 
being housed in a temporary 
building, created by joining 
four modular trailers together, 
gutting them, then completely 
refurbishing them on the in
side, Louie said. A permanent 
home for the centre is a few 
years, and a few million dol
lars, down the road, although 
the development corporation 
has already begun to try to 
raise funds for the building. 

The decision to go with a 
temporary building for the 
centre, rather than just waiting 
until the funds were available 
for a permanent structure, was 
made for a couple of reasons, 
Louie explained. 

One was to get the informa
tion the centre provides out to 
the public now as opposed to 
later. The other, to basically 
test-run the centre, to make 
sure it warrants a multi-mil
lion dollar investment. 

"I don't care what kind of 
business you run, there's al
ways adjustments to be made. 
You know, you have to prove 
the numbers that you're con
templating as far as visitors, 
and prove that the business has 
the capabilities of financially 
surviving. And also, in order to 
build a multi-million dollar 
building, it's good to go 
through the initial stage of hav
ing a temporary structure, just 
to prove all the work you're 
going to do and millions and 
millions of dollars of 
fundraising makes financial 
and business sense," Louie 
said. 

(see Heritage page 29.) 
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Aboriginal people absent froin nation's TV screens 
By Cheryl Petten 
Windspeaker Staff Writer 

VANCOUVER 

Canada's Aboriginal popula
tion may be on the rise, but you 
wouldn't be nblc to tell that by 
turning on your te levision set. 

Silent on the Set, a recent 
study prepared by Simon Fraser 
University's School of Commu
nications, took a look at the 
prime time programming on the 
major networks during the 
2001-2002 television season. The 
study found that there are al
most no Aboriginal characters 
appearing in prime time dra
matic programming on Cana
da's major networks. 

"We did find that there were 
no Aboriginal people on the 
screen. Virtually none. One 
character, I think, out of all the 
series that we portrayed," said 
Catherine Murray, a professor 
with the university. 

Murray worked with a group 
of fourth year students in the TV 
Globalization and Cultura l 
Identity research series to con
duct the Silent on the Set study. 

The si tuation is a bit better for 
other minority groups, but only 
if you are looking at the quan
tity of roles going to minority 
actors, not the quality. 

"I think producers, directors, 
and casters are making a con
scious effort to represent cul
tural minorities in Canada 
somewhat in proportion to their 
incidence in the general popu
lation. So we nctually found that 
the number of v1~ible minorities 
that you might sec on the screen 
roughly corresponded to the 
national to tal from Sta tis tics 
Canada. But the point is that 
they were not given much of a 
speaking part, not given much 
of a role. Nor were cultural nu
ances portrayed particularly 
well. So really, they were pre-

Aboriginal people are not represented on Canadian television. 
Shows like North of 60 (pictured above) are not even in 
development, so viewers can expect that nothing will change 
in the coming few years. 

sented as jus t another face," 
Murray said. "But when you ac
tually tried to figure out what 
culture means, and how we be
gin to tolerate cultural differ
ences or understanding, mutual 
understanding, none of that is 
portrayed on our screens." 

Murray. sees a direct corre
lation between the dearth of 
Aboriginal characters por
trayed on Canadian television 
and the funding cuts that have 
plagued the Canadian Broad
cast Corporation (CBC) in re
cent years. 

"The reduction of money for 
the CBC has definitely had a 
long-term consequence for 
these kinds of high-end, high-

value dramatic productions in 
this country. And there are none 
in development that I know of 
featuring Aboriginal people ... 
That's what I'm concerned of. 
These series take several years 
to put together, and there's 
nothing out there. So that's 
what's scaring me. The days of 
North of 60 arc well over. 

"And this has a profound con
sequence for networks like 
APTN (Aboriginal Peoples Tel
evision Network) too. Hope
fully APTN, over time, as it be
comes more viable, will actually 
trigger and develop its own se
ries for its own audiences, but 
until it does so, it's dependent 
on second and third exhibition 

"The reduction of money for the CBC has 
definitely had a long-term consequence for these 
kinds of high-end, high-value dramatic pro
ductions in this country. And there are none in 
development that I know of featuring Aborigi
nal people ... These series take several years to 
put together, and there's nothing out there. So 
that's what's scaring me. The days of North of 
60 are well over. 

windows of production under
taken by others. So it's really 
important to do so, and make 
sure that that's happening, in 
partnership with our public 
broadcaster." 

The Silent on the Set study 
grew out of an earlier study of 
television drama programming 
in Canada conducted jointly by 
Canada and the Council of Eu
rope, Murray explained. The 
Council of Europe is an inter
governmental organization 
based in Strasbourg, France, 
which works to protect human 
rights and promote cultural 
identity and diversity. 

"As a result of that study, 
European and Canadian re
searchers became very inter
ested in cultural indicators of 
quality and programming. 
And so our job was to develop 
an indicator, which we felt 
would reflect ethnocultural 
diversity. So we repeated what 
we call the Euro-Canadian Fic
tion Project with a larger sam
ple in order to determine the 
representation of race and cul
tural identity on Canadian 
prime time drama. And under 
the terms of reference of the 
European study, their focus 

-Catherine Murray 

was mainly on the conven
tional broadcasters, so CBC, 
CTV, Can West, City. We were 
not able to reflect the specialty 
channels at this time, but 
that's what we need to do," 
she said. . 

"The issue I'm concerned 
about is what exactly is happen
ing in the specialty channels, be
cause there is more opportunity 
for entry for new young crea
tors, more flexibility in format. 
What we need to do is to find a 
dramatic formula that is rich 
and can accommodate young 
creators and new ethnocultural 
sophistication. So I'm hoping, 
you know, that's in develop
ment." 

Murray is also hoping to get 
support from the Canadian As
sociation of Broadcasters, which 
represents Canada's private 
broadcasters, to conduct re
search into specialty channel 
programming. 

While Murray is hoping to 
continue research into the rep
resentation of minorities in Ca
nadian television program
ming, the results so far point to 
a problem with the way things 
are done, she explained. 

(see More study page 28.) 
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Red Bull wins a Nammy 
By Cheryl Petten 
Windspeaker Writer 

MILWAUKEE, Wisconsin 

While a number of Canadian 
artists and groups were nomi
nated for Native American Mu
sic Awards this year, Red Bull 
was one of only two nominees 
from north of the border to take 
home an award. 

The Saskatchewan-based 
powwow group won a 
Nammy in the Best Powwow 
Recording category for their 
album, Traditional. Other 
nominees in the category in
cluded fellow Canadian pow
wow groups Nakoda Lodge, 
who were nominated for the 
album Dark Realm, and 
Northern Cree, who were 
nominated along with Young 
Bird from Pawnee, Oklahoma 
for the album Double Plati
num. 

Rounding out the list of Best 
Powwow Recording nominees 
were Tha Tribe, nominated for 
the album N Action, and the 
Black Lodge Singers for Weasel 
Tail's Dream. 

The awards ceremony was 
held Sept. 7 in Milwaukee, Wis
consin, and hosted by Crystal 
Gayle, who herself was up for 
an award in the Song/Single of 
the Year category, for Midnight 
In the Desert. 

gle Cries, while Keith Secola 
won in the Best Blues Record
ing ca tegory for the album 
Kokopelli Blues. 

The Best Compilation Record
ing honor went to Voices Across 
the Canyon, while Martha 
Redbone took the award for 
Debut Artist of the Year for her 
album Home of the Brave. 

Radmilla Cody won the Best 
Female Artist category with her 
album Seed of Life, while the 
Best Male Artist award went to 
Micki Free for his album Cow
boy. 

Laughing Woman & Eagle 
Wings took the award for Best 
Folk/Country Artist, and 
Tommy Wildcat won the Flutist 
of the Year honors for the album 
Powwow Flutes. 

The Cherokee National Chil
dren's Choir took home the first 
ever award in the newly added 
Gospel/Christian Recording 
category for the album Voices of 
the Creator's Children. 

Brule took home two awards 
for the album Star People, win
ning in both Group of the Year 
and Best Instrumental Record
ing categories. 

The award for Best Historical 
Recording went to Felipe Rose 
for Trail of Tears, and Douglas 
Blue Feather won in the Best 
Independent Recording cat
egory for the album Arrival. 

Rock category for the album 
One Nation Under. 

John Barnes and Janice Marie 
Johnson won in the Best Pro
ducer category for their work on 
Johnson's album Until the Eagle 
Falls. 

The award for Best Rap / Hip 
Hop Recording went to Litefoot 
for the album Tribal Boogie, 
while Robert Mirabel and Rare 
Tribal Mob took the honors for 
Best Video for Mirabel's Music 
From A Painted Cave. 

Mary Louis Defender Wilson 
won the Nammy for Best Spo
ken Word Recording for My 
Relatives Say, whi le Verdell 
Primeaux and Johnny Mike 
won for 'Best Traditional Record
ing for Bless the People. 

The Best World Music Record
ing award went to Native Roots 
for Rain Us Love. 

Alter Natives by Jim Boyd 
was named Record of the Year, 
Gary Small was named Song
writer of the Year for the album 
Wild Indians, and the Song/Sin
gle of the Year award went to 
Jana for Stairway to Heaven. 

The other Canadian entry on 
the list of Nammy winners was 
Neil Young, who won in the 
Native Heart category. 
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This year's Artist of the Year 
award went to Joanne 
Shenandoah for the album Ea-

Mary Youngblood won for 
Best New Age Recording for her 
album The Raven, and Blackfire 
took the honors in the Best Pop/ 

Actor Floyd Red Crow 
Westerman was also honored at 
the awards ceremonies, receiv
ing the Living Legend Award, 
while country music legend 
Kitty Wells was inducted into 
the Na tive American Mus ic 
Awards Hall of Fame. 

Keith Secola won in the Best Blues Recording category for 
the album Kokopelli Blues. 
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Get paid for the songs you write through royalties 
By Ann Brascoupe 
Windspeaker Columnist 

Songwriting can potentially 
be a lucrative career option if 
your songs gets into the right 
hands at the right times. Many 
artists prefer to write their 
own songs, although interna
tional artists, such as Celine 
Dion, have never written a sin
gle song to call their own. 

So where does the money 
come from? 

The royalty clauses in a 
publishing contract take up 
a major part of the agree
ment and are usually di
vided up into the various 
royalty categories. Assuming 
that the song has been re
corded and released for pub
lic distribution, there are 
performance royalties, syn
chronization royalties, me
chanical royalties and print 
royalties. 

Performance royalties gen
erate the largest share of in
come for songwriters, paid by 
television and radio broad
casters. The publisher (the 
person who exploits your 
song to as many markets as 
possible) gets half of the per
formance royalty of a song. 
Royalty advances that a pub
lisher may give the songwriter 
is always recouped or paid 
back from revenues, i.e. future 
royalty payments that are 
forthcoming. 

Print rights refer to the right 
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MUSIC BIZ 
101 

to print sheet music. Usually 
the songwriter gets 10 to 15 
per cent of the royalty for print 
sheet music. 

The publisher negotiates the 
synchronization rights for 
film, television or video. The 
song is being "synched" with 
a visual image in the audio
visual soundtrack. Synchroni
zation licensing refers to au
thorization licenses for film, 
television and audio- visual 
productions. 

The Canadian Musical Re
production Rights Agency 
Ltd. (CMRRA) is a licensing 
agency for synchronization li
censes, mechanical licenses, 
and other musical reproduc
tion rights uses. The mechani
cal right is the right to repro
duce a song on a CD, cassette 
or LP and are commonly re
ferred to in music biz lingo as 
"mechanicals". Hence, me
chanical licenses refer to li
censes authorizing the repro
duction of compact discs, cas
settes and LPs. Royalties are 
paid according to CMRRA 
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royalty rates and the royalties 
are then re-distributed to their 
members, the majority of them 
being music publishers. The 
music publisher get!> half of 
the publisher/ songwriter 
share for each song and royal
ties are disbursed to the 
songwriter(s). These royalty 
rates differ depending on the 
telecommunications technol
ogy (commercial radio, televi
sion, etc.) that is used in the 
transmission of the repro
duced music. 

About every two years the 
Copyright Board of Canada 
sets out the mechanical rate, 
which is currently .077 cents 
per copy per song of five min
utes or less. Royalty is based 
on retail sales that are sold in 
stores on a one hundred per 
cent return basis. ':"here are no 
royalties on promotional CDs 
or "free goods," which radio 
stations get to air. (Free goods 
represent about five to 10 per 
cent of manufactured prod
uct.) 

If you release your CD in the 
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United States, it is the Harry 
Fox Agency that collects per
forming rights royalties. The 
U.S. mechanical rate is .08 
cents per copy per song. So if 
you released 1,000 CDs with 
10 songs in Canada, you 
would receive $770. But, if you 
released in the United States, 
you would receive $800, in 
American funds. 

For independent releases, 
royalty payments are paid in 
advance by the manufacturer. 
Mechanical royalty payments 
are paid to the publisher by 
the record label. The music 
publisher gets half of the roy
alty share. Major record labels 
usually issue their statements 
every six months. 

SOCAN (Society of Com
posers, Authors and Music 
Publishers of Canada) is a 
copyright music collective 
that also administers perform
ing rights royalties. Their 
mandate is to authorize the 
performance rights of their 
members by music licenses 
and collecting royalty pay
ments. To collect royalties 
each member must inform 
SOCAN of a public perform
ance at a SOCAN venue by 
completing a notification of 
live performance form, includ
ing the titles and composer(s) 
for each song within six 
months of a performance. A 
poster, ad or newspaper arti
cle to provide proof that the 
SOCAN member performed is 

needed. Payments are made 
annually. 

Each year the Copyright Ap
peal Board receives royalties, 
charges and statement of fees 
that SOCAN proposes to col
lect. The rates vary for each 
type of music user and are 
published annually in the 
Canada Gazette. For example, 
radio stations keep daily logs 
of each song that is played on 
commercial radio. Television 
broadcasters use cue sheets to 
list musical broadcast that in
clude the song length with a 
description of how the song 
was performed. 

Columnists Note: For the aspir
ing songwriter out there, you can 
enter an annual international 
songwriting competition at 
www.songwritercompetition.com. 
You may just get that one song 
in the right hands at the right 
time. 

This column is for reference 
and education only and is not 
intended to be a substitute for le
gal advice. TIie author assumes 
no responsibility or liability aris
ing from any outdated informa
tion, errors, omissions, claims, 
demands, damages, actions, or 
causes of actions from tile use of 
any of the above. 

Ann Brasco11pe owns What's 
Up Promotions, a company spe
cializing in promoting booki11g, 
and managing Aboriginal artists 
across Canada. She can be 
reached at 
abrasco11pe@/10tmail.com. 
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Cree owned and operated 
for a better cup of coffee 

The CreeCup Coffee Product is a superior quality coffee made from 
100% Columbian Arabico coffee beans. The green coffee beans 
have been carefully roasted and packaged to assure 
optimal freshness and Aavour. 

The coffee is packaged in an institutional format of 42 sachets per 
box. Each sachet contains 57 grams of coffee, lo brew 10 cups of 
superb coffee. 

CreeCup Coffee C!)mpany has as its objective lo provide a better 
quality coffee distributed by a Cree entrepreneur al a competitive 
price. 

CreeCup Coffee Company · Phone: (819) 855-3380 r 

P.O. Box 30 ,. Fax: (819) 855-3374 
Chisasibl, Quebec JOM 1 ED , , : ' 

Welcome to Windspeakers third 
Aboriginal Business Guide. This 
Guide is intended to showcase the 
variety of Aboriginal-owned and 
controlled enterprises throughout 
Canada which provide a tremen
dous variety of products and serv
ices to Canadian and international 
customers. 

Please note that businesses in
cluded in this list are not necessar
ily recommended or endorsed by 
Windspeaker or AMMSA. 

There are many Aboriginal busi
nesses that are not included in this 
list due to space and time con
straints. If your Aboriginal business 
is not included in this list and you 
want it added to our free directory 
for the year 2003, please contact 
us. 
Toll free : 1-800-661-5469 
Fax: (780) 455-7639 
E-mail: market@ammsa.com 

ARTS/ CRAFTS/ 
CLOTHING 

Wabimeguil Art Studio 
Chapleau Cree Nation, ON 
Ph: (705) 864-2576 
Original art, greeting cards, art 
reproduction. 

Patricia Piche Designs 
Bon Accord.AB 
Contact Patricia Piche 
Ph: (780) 921-2072 
Custom fashions and clothing. 

Meeyowsho Arts & Crafts 
Ottawa.ON 
Contact Se'Kwun Cochrane 
Ph: (613) 292-2685 
Specializing in crafting First Nation 
beadwork, dream catchers and jewelry, 
regalia, moccasins, barre~tes etc. 

Tammy Beauvais Designs 
Ph: (450) 635-6757 
www.tammybeauvais.com 
Clothing and accessories with Native 
American touch. 

Spirit Ware 
Ohsweken, ON 
Ph: (519) 445-0750 
Aboriginal clothing - artwork. crafts 
and designs. 

Canadian Plains Gallery 
Winnipeg, MB 
Ph: (204) 943-4972 
websites: 
www.canadianplainsgallery.com 

www.aboriginalmodel.com 
www.powwowdancer.com 

Gift sales of large variety of native 
arts and crafts. Booking agent for the 
Native Canadian Plains Dance 
Troupe. 

Chiniki Arts and Crafts 
Morley.AB 
Contact Flore Waskewitch 
Ph: (403) 881-3960 
Arts & crafts. 

Whetung Ojibwa Center 
Curve Lake, ON 
Ph: (705) 657-3661 
Contact Mike Whetung 
Native art from across Canada and the 
North. "One stop shopping for Native 
Art" 
mwhetung@whetung.com 

Fleece Line/ Blue Moose Clothing 
Brandon, MB 
Ph: (204) 728-20 I 0 
Manufacturer of authentic Aboriginal 
footwear and handwear. 

Canadian Art Treasures 
Calgary.AB 
Ph: (403) 247-6510 
Contact:Toni Polchies 
Virtual art gallery specializing in First 
Nations and Inuit art. 

Knudsen Arts and Crafts Inc. 
Air Ronge, SK 
Contact Pat Knudsen 

Ph:(306) 425-2312 
Birch bark bitings, antler carving and 
scrimshaw, birch bark baskets, caribou 
hair tufting. 

White Eagle Arts and Crafts 
Calgary.AB 
Contact Diane Dodginghorse 
Ph: (403) 251-2569 
Arts & crafts. 

Algonquin Sweet Grass Gallery 
Toronto.ON 
Ph: (416) 703-1336 
Retail and mail order Aboriginal arts 
and crafts. 

Himwitsa Native {,,rt Gallery 
Tofino,BC 
Contact Lewis & Cathy George 
Ph: (250) 725-2017 
Northwest coast native art- retail 

Che~Lynn Creations 
Sherwood Park.AB 
Contact Cheryl Goyer 
Ph: (780) 922-3982 
Design and manufacturer of custom 
wedding accessories, alterations. 

Biisinai's Jingles 
Wikwemikong, ON 
Ph: (705) 859-2499 
Contact: Marie Eshkibok-Trudeau 
Email: redsky@vianet.ca 
Manufacture jingles for jingle dresses. 

Loom Works 
St Paul, MN · USA 
Contact Hap Clarke 
Ph: (612) 888-8881 
Bead loom distributor. 

Native Images 
Brandon, MB 
Ph: (204) 726-1317 
Contact: Corrinne Armbruster 
Gift store selling multicultural art, 
modern giftware as well as clothing. 

Sik-ooh-kotoki Craft Store 
Lethbridge,AB 
Contact Mary Weaselfat 
Ph: (403) 328-2414 
Authentic native crafts, raw materials 
(rawhide, buckskin) for craftspeople, 
custom design orders by request. 

Peigan Crafts Ltd. 
Brocket.AB 
Contact Rick Yellowhorn 
Ph: (403) 965-3940 
Crafts supplies. 

Myrtle's Caribou Hair Sculptures 
Churchill.MB 
Ph: (204) 675-2249 
Aboriginal crafts in caribou hair. 

Ermineskin Blankets 
Hobbema,AB 
Contact Margaret Johnson 
Ph: 1-800-893-1769 
Pendleton blankets and more. 

www.nativefabric.com 
Fenelon Falls, ON 
Ph: (705) 887-4748 
Contact: Perry 
Large selection of native print fabrics. 

Aboriginal Art Leasing 
Ottawa ON 
Ph: (613) 730 7059 
Art dealer- sales and leasing. 

First Nations Creations Art 
Cooperative 
Vancouver, BC 
ContactAmber-Dawn Bear Robe 
Ph: (604) 602-9464 
Artists cooperative. 

AGRICULTURAL/ 
FOOD PRODUCTS 

Arctic Beverage 
Flin Flon, MB 
Ph: (204) 687-7517 
Pepsi distributor. 

Kitsaki Northern Lights Meats 
LaRonge,SK 
Contact: Terry Helary 
Ph: (306) 425-3311 
Meat processing. wild nee distributor. 

Parenteau's Gourmet Foods · 
Langham, SK 
Contact: Rodney Parenteau 
Ph: (306) 283-4960 
Gourmet foods and beverages. 

CreeCup Coffee Co. 
Chisasibl, QC 
Ph: (819) R55-3380 
Distributors of quality coffee . 
Please see our ad in this section. 

Turtle Island Coffee 
Cornwall Island, ON 
Contact Lee Curleyhead 
Ph: (613) 933-8975 
Toll Free: 1-866-813-0731 
Email: turtleisland@akwesasne.ca 
Coffee roastery 

Turtle Island Cafe 
Cornwall Island, ON 
Ph: (613) 936-2419 
Contact: Deanna Swamp 
Cafe featuring specialty coffee. 

Turtle Island Cafe 
Cornwall Island, ON 
Ph: (613)936-2419 
Contact: Deanna Swamp 
Cafe featuring speciality coffee. 

Tatanka Bison 
Prince Albert, SK 
ContactWarner Goodvoice 
Ph: (306) 764-6649 
Bison breeding stock and bull calves. 

LaRonge Industries 
LaRonge,SK 
Contact Susan Church 
Ph: (306)425-2214 
Wild rice growers and distributors, air 
boat sales and service, small engine 
repair. 

BUILDING/ 
CONTRACTORS/ 
CONSTRUCTION 

Tuc's Contracting 
General Delivery 
Ft McKay.AB TOP I CO 
Contact Graham Ramsey 
Ph: (780) 791-9386 ext 2 
Water service-potable water, dirty 
water removal, fire fighting supplies, 
drilling rig service .. 

Wa-Wa-Talk pro hardware/ 
Building Center 
Scanterbury, MB 
Ph: (204) 766-2645 
ContactArnold Mitchell 
Retailer of a full line of all building 
materials for recreation/ shop centers 
to sheds. Carry full line of hardware 
and tools. 

Green Lake Metis Wood 
Products Ltd. 
Green Lake, SK 
Contact Kelvin Roy 
Ph: (306) 832-2135 
Sawmill which produces random 
lengths of green spruce lumber. 

Gift Lake Development Corp. 
Gift Lake.AB 
Contact Larry L'Hirondelle 
Ph: (780) 767-3894 
Road and lease construction. 

Mohawk Rock Manufacturing 
Ohsweken, ON 
Contact David Smith 
Ph: (519) 445-4766 
Manufacturer of precast stone. 

Darren Green Sandblasting 
Deseronto, ON 
Ph: (613) 396-6639 
Industrial sandblasting - mobile 
services too. Specializing in epoxi 
coating. 

Tron Power 
Saskatoon, SK 
Ph: (306) 652-4989 
General contractor, industrial 
construction, civil, mechanical, 
electrical and skilled trades supply. 

El Services Inc. 
Ft. McMurray.AB 
Contact: Shirley Dunning, Owner 
Ph: (780) 715-2332 
Industrial electrical contractor. 



Northlands Contracting 
laRonge,SK 
Contact Morris Cook 
Ph: (306) 425-3596 
Contractor: residential builder, 
renovations. painting etc. 

Samson Lumber 
Hobbema,AB 
Contact Jean Quinney 
Ph: (780) 585-2660 
lumber of all types. 
See our ad on page 8 of this section 

GoloskyTrucking & 
Contracting 
Ft McMurray,AB 
Contact Connie 
Ph: (780) 791 -2357 
Heavy equipment contractor providing 
graders. picker trucks, winch tractors, 
lowboys. hiboys, vacuum trucks, water 
trucks. 

Denesoline Environment 
Ft McMurray.AB 
Contact John Knox 
Ph: (780) 791-9131 
Waste management. environmental 
control of waste products, recycling. 

Chee-Bee Construction 
Chisasibi, QC 
Contact George Pachano 
Ph: (819) 855-2977 
Construction General contracting. 

Norsask Forest Products Limited 
Partnership 
Meadowlake, SK 
Contact Joleen 
Ph: (306) 236-560 I 
Manufacturers of wood studs. 

Wahkahekun Building Supplies 
Winnipeg, MB 
Ph: (204) 654-2622 
Full service retailer and wholesaler of 
building supplies, hardware, and tools. 

Madsen Fence Ltd. 
Prince Albert, SK 
Contact Blair Madsen 
Toll free: 1-800-596-9473 
Ph: (306) 763-4264 
Manufacture and supply, install chain 
link fence. 

McMurray Glass 
Ft. McMurray,AB 
Contact Dave Hogg 
Ph: (780) 743-2216 
Glass.glazing, mirrors. windshields. 
automotive glass, etc. 

Joe Deom Associates 
Kahnawake, QC 
Contact Joe Deom 
1-888-726-3548 
Consulting engineers. municipal, 
environmental, building design. 

Waugh Plus Busby 
Vancouver, BC 
Ph: (604) 687-6779 
awaugh@busby.ca 
Architects. 

Ayshkum Engineering lncorp. 
Winnipeg, MB 
Ph: (204) 944-7500 
Engineering, planning and construction. 

Neegan Development Ltd. 
Ft McMurray,AB 
Contact Dave Tuccaro, Owner 
Ph: (780) 791-0654 
Contractor-excavating, surveying, 
construction and safety consulting. 

Northlands Contracting 
Air Ronge, SK 
Contact Joe Wallace 
Ph: (306) 425-3596 
Contractor: Residential Builder, 
Renovations, Painting etc. 

General Plumbing Heating and 
Electrical ( 1993) Ltd. 
North Battelford, SK 
Contact McKim Cook 
Ph: (306) 445-2341 
Plumbing and heating and electrical 
needs. 

Windance Distributors 
Fort Qu'Appelle, SK 
ContactAI Gettle 
Ph: (306) 332-6229 
Install and supply reinforcing steel. 
Install and supply carpet. lino and tile. 

Lasso Maintenance 
Ft McMurray,AB 
Contact Terry Hanlon 
Ph: (780) 791-6332 
Painting, fire proofing, sand blasting. 

Douglas J. Cardinal,Architect 
Ottawa.ON 
Ph: (613) 234-3377 
Contact Bret Cardinal 
Architectural planning. 

Anwis Architectural Products Ltd. 
Sarnia.ON 
Ph: (519) 332-8166 
Hollow metal, wood and fibreglass 
doors.Washroom accessories and 
partitions. 

Knudsen Concrete Ltd. 
Air Ronge, SK 
Contact Pat Knudsen 
Ph: (306) 425-2312 
Road building, excavating. sand and 
gravel hauling, red1-mix. 

Al-Con Steel Ltd. 
Ft McMurray,AB 
Contact Bob Miller 
Ph: (780) 790-2333 
Supply steel products-sheets, etc. 

Noremac Industrial 
Coatings ltd. 
Ft McMurray,AB 
Contact Doyle Turner, Owner 
Ph: (780) 743-5968 
Industrial/commercial sandblasting and 
painting, concrete restoration, fire 
stops. 

Highland Wolf Enterprises 
Regina.SK 
Contact Terry Zwarich 
Ph: (306) 949-8280 
Project management and construction. 

Akie Gataga Forestry Ltd. 
Prince George, BC 
Contact Dave Crampton 
Ph: 1-877-561-0748 
Forestry company: logging, Harvesting, 
Road Construction, Silviculture. 

MSD Corporation 
Ft McMurray,AB 
Contact Michel Nixon 
Ph: (780) 791-1660 
General contracting. 

Cree Construction Co. (Quebec) 
Laval.QC 
Contact Stephen Bearskin 
Ph: (450) 661-1102 ext 234 
www.ccdc.qc.ca 
Civil construction. 

Ontario First Nations 
Technical Services 
Toronto.ON 
Ph: (416) 651-1443 
Project management. construction, 
architects offices. 

Bosgoed Project Consultants Ltd. 
Regina, SK 
Ph: (306) 584-1867 
Project management and consulting 
engineering. 

Gift Lake Logging 
Gift lake.AB 
Contact Sam Hall 
Ph: (780) 767-2230 
Mechanical logging. 

Hobbema Glass 
Hobbema,AB 
Contact Noreen 
Ph: (780) 585-2163 
Services all your glass needs. 

PGN Reproductions Ltd. 
Saskatoon, SK 
Contact Cliff Desjar .:!ins 
Ph: (306) 244-0550 
Offset printing. 

Primrose Oilfield Services 
Grande Centre , AB 
Contact Phil & Walter 
Ph: (780) 594-1352 
Mechanical, welding, fabrication of oil 
and gas facility construction. 

ESSENTIAL ABORIGINAL RESOURCE 
www.ammsa.com 

Umingmak Supply Ltd. 
Winnipeg, MB 
Ph: (204) 661-4222 
Supply wholesale/ retail building 
supplies to companies in Nunavut 

Sasknative Rentals Inc. 
Saskatoon, SK 
Ph: (306) 653-0384 
Rental of subsidized and market rent 
housing. 

Ayshkum Engineering lncorp. 
Winnipeg, MB 
Ph: (204) 944-7500 
Engineering, planning and construction. 

Northwoods Construction Ltd. 
Beauval, SK 
Contact Bruce Roy 
Ph: (306) 288-2293 
Build logging roads. 

BUSINESS SERVICES 

01 Group of Companies 
Toronto.ON 
Ph: (416) 591-6995 
Providing indepth human resource 
services and job placements through 
01 Employee leasing Inc. / Native 
leasing Services / Obonsawin-lrwin 
Consulting Inc. / 01 Personnel Services 
ltd. 

Louis Riel Capital Corporation 
Winnipeg, MB 
Ph: (204) 589-0772 
Contact Jeanette Cuthbert 
Provides small bussiness loans to 
finance start up accquisitions and/ or 
expansion of small business in MB. 

Chartrand and McKay Consulting 
Ottawa.ON 
Ph: (613) 820-7070 
Contact Larry Chartrand 
mckchart@cyberus.ca 
Consulting on Aboriginal law and policy 
issues, including self-government. 
land claims, criminal justice issues, 
health, social policy. 

Anishinabek Nation 
HanagementGroup Inc. 
North Bay, ON 
Ph: (705) 497-3838 
Contact Sue Coulais, Interim CEO 
Employee leasing, project develop
ment, financial agreements, Co
management, Contracts for business 
plan deve;opment, feasability studies, 
and other business related needs. 

Aboriginal Center OfWinnipeg 
Winnipeg, MS 
Ph: (204) 989-6395 
www.abcenter.org 
Business Center, office space, and 
meeting place. 

Native Reflections 
Winnipeg, MB 
Ph: 1-866-522-9322 
Native school, business and office 
products. 

Aboriginal Supplier Alliance 
Ottawa.ON 
Contact Simon Brascoupe 
Ph: (613) 730-7059 
Brings Aboriginal suppliers in contact 
with private and public sector. 

<{ WALLACE & CAREY INC. 
AN INDEPENDENT CANADIAN DISTRIBUTOR SERVING THE RETAILER SINCE 1921 

Your Distribution Specialists 
• Timely delivery service, multiple warehouses 

• Electronic reporting facilities 

• Eady to read order guide/catalgues 

• Quarterly flyer "Sales Specials" 

• Multiple ordering options 

• Low shipping minimums 

Central Office: 
5445 - 8th Street NE 

Calgary, Alberta T2M 4M5 
Phone: (403) 275-7360 

Fax: (403) 275-3921 
Website: www.wacl.com 

For everyone who dreams of owning 
a business and seeing it grow 

"P,mnmh,p Tht Kt) to 5u«m" 

BOC supports the creation and g rowth of small and medium-sized Aboriginal businesses across the country. 

We offer a range of unconventional financing, including our unique Growth Capital for Aboriginal Business loan produce. And BDC's 
affordable and results-driven consulting services will effectively support your growth, quality and export strategies. 

1 888 INFO BDC I www.bdc.ca 

Canada Business Development Bank of Canada 
I t.. Bt \INE\S FOR SM,HI Be Slt..U\ 

National Aboriginal Business 
Association (NABA) 
Calgary.AB 
Contact Jim Hope-Ross 
Ph: (403) 244-6100 
Promoting self-reliance through 
enterprise. 

Northeastern Alberta Aboriginal 
Business Association (NABA) 
Fort McMurray,AB 
Contact Jeff Pardee 
Ph: (780) 791-0478 
Provides a unified voice for Aboriginal 
businesses within the Wood Buffalo 
Region. 

First Nations Buying Group 
Winnipeg, MB 
Ph: (204) 987-2652 
Contact Barry Gibson 
Email: bgibson@fnbg.mb.ca 

Large contract negotiators for 
purchase of telecommunications and 
office supplies etc. 

Higgins International Inc. 
Winnipeg, MB 
Ph: (204) 257-9929 
Contact: Brenda Higgins 
Executive Search and Human 
Resource counselling. 

Fort McKay Group of 
Companies 
Ft McMurray,AB 
Contact Jim Carbery, Gen. Mgr. 
Ph: (780) 713-3430 
Maintenance, custodial and labour 
contracting, property mgmt,etc. 

Visions Marketing Inc. 
Saskatoon, SK 
tontactWilliam C.Jones 
Ph: 1-877-772-7790 
Providing marketing expertise to 
Aboriginal and non-Aboriginal 
businesses and organizations. 

Mohawk Promotions 
Kahnawake, QC 
Contact Mike Morris 
Ph: (450) 635-0774 
Promotions 

Edmonton Aboriginal Business 
Development Centre 
Edmonton.AB 
Ph: (780) 424-2996 
Contact: Brenda lemay 
Micro business lending (status blind) 

Sixdion Inc. 
Ottawa.ON 
Ph: (613) 234-3535 
Information management , strategic 
consulting, and telecommunications. 

Coffee Connection 
Ft McMurray,AB 
Contact Dolores Romanchuk 
Ph: (780) 791-1414 
Office coffee service, convenience 
stores, restaurants, in-room coffee. 

Pinnacle Business 
Services Ltd. 
Edmonton.AB 
Contact Ken Balcom 
Ph: (780) 453-1992 
Business planning and consulting. 

A 100% Indian-owned Brokerage in Operation since 1987 
Proudly celebrating 15 highly successful years in business 

• FIRST NATIONS 
INSURANCE SERVICES LTD 

* Group Life & Health Benefits * Group Pensions * Employee & Family Assistance Program 

"Providing Superior Financial Service to 
First Nations and Their Employees" 

1-800-667-4712 
Phone: (306) 763-4712 Fax: (306) 763-3255 

Opawikoscikan Reserve #201 
PO Box 2377 (2300-10th Ave.West), Prince Albert, SK S6V 6Z1 

E-Mail: firstnations fnis@sasktel.net 
Visit us on the internet at: www.firstnationsins.com 

Contact Helen Burgess, General Manager!Stuart Mclellan, Pension Administrator 

/ 

Ltsao 
WORLD CLASS 
CHAMPION 
HOOP DANCER 

2002 North American 
Hoop Dance Champion 

• 2002 North American 
Indigenous Games 
performing Hoop Dancer 

• 2002 Canadian Hoop 
Dancer for the Salt Lake 
City Olympics in Utah 

• 2002 performing Hoop 
Dancer for the National 
Aboriginal Achievement 
Awards 

CALL FOR 
PERFORMANCE 
BOOKING 

(403) 607-5759 

// 

I{} 

Access Labels 
Amherst, NS 
Ph: (902) 667 0278 
Pressure sensitive labels. 

2000 Plus Ltd./MSD 
Ft McMurray,AB 
Contact Ed Courtoreille 
Ph: (780) 791-1020 
Skilled equipment operators, safety 
watch, bobcat service & rentals, 
secretarial services, general labour. 

Aboriginal Counselling for 
Employment Services 
Edmonton.AB 
Ph: (780) 423-2237 
Career & employment counselling, job 
readiness, funding assistance. 

Centre for Indigenous 
Sovereignty 
Toronto ON 
Ph: (416) 972-0077 
Community resources training and 
consulting business. 

FNET 
Calgary.AB 
Ph: (403) 281-8308 
Employment and training centre. 

Little Drum Consulting 
Victoria, BC 
Contact Monique Graysmith 
Ph: (250) 383-7008 
Workshops on leadership, team 
building, youth empowerment, stress 
and burnout prevention and more 

Sto:Lo Nation Employment 
Services 
Chilliwack, BC 
Contact James Atebe 
Ph: (604) 858-3366 
Employment & career counselling/ 
training. 

COMMUNICATIONS 

All Native.com 
Winnebago, NE • USA 
Contact Erin Morgan 
Ph: 1-800-894-8834 
Web site for Native American 
products. 

Native Indian/ Inuit Photogra
phersAssoc. 
Hamilton, ON 
Ph: (905) 318-9762 
Set up exhibitions for artists around 
the world. Members able to use 
darkroom, camera's are also to rent. 

Debwe Communications 
Ottawa.ON 
Ph: (613) 521 -390 I 
Contact Jenifer David 
Communications consulting, writing, 
research, and video production. 

Beesum Communications 
Montreal, QC 
ContactWilliam Nicholls 
Ph: (514) 272-3077 
Email: 
will@Beesumcommunications.com 
Graphic design, print, multimedia and 
video production, publishing. 

Missinipi Broadcasting 
Corporation 
LaRonge, SK - Broadcast Centre 
Prince Albert, SK • Sales Office 
Contact Darrell Prokopie 
Ph: (306) 922-4566 
Saskatchewan's Aboriginal radio 
network. 

Native Design Services 
Dorval.QC 
Ph: (514) 828-9344 
info@native.ca 
Graphics, print and website develop
ment 

Digital Dreamcatchers 
Kahnawake, QC 
Ph: (450) 638-8890 
www.digitaldreamcatchers.com 
Multimedia productions. 
Please our ad in this section. 

Poirier Communications Ltd. 
Ottawa.ON 
Contact Diane Poirier 
Ph: (613) 741-3200 
Advertising, media services, graphic 
design, focus testing, event planning. 

Spirit Creative Advertising 
Ottawa.ON 
Contact John Sioui 
Ph: (613) 230-9243 
Advertising & promotional agency, 
market consultants. 

Digital Dreamcatchers Multime
dia Productions 
Kahnawake, QC 
Ph: (450) 638-8890 
www.digitaldreamcatchers.com 
CD Roms, desktop publishing, photo 
restoration. 

EcDev.ca 
Brantford, ON 
This interactive virtual community 
delivers the most timely and relevant 
Economic Development information. 
Complete with chat, discussion 
Groups and collaborative projects. 

"Aboriginal Canada Network" 
Ottawa.ON 
Ph: (613) 792-9008 
Contact Jerry Lanouette 
www.AboriginalCanada.ca 
Full service web management and 
hosting with a complete range of 
internet, intranet and extranet services. 

Nation Media & Design 
Ottawa.ON 
Ph: (613) 237.6967 
Contact Guy Freedman 
www.nationmedia.ca 
Description of services/products 
Graphic Design.Web Sites.Advertising, 
Creative Writing, Interactive CDs 

J.D.S. Embroidery 
Six Nations Reserve Ontario 
Ph: (519) 445-2293 
Custom embroidery. 

First Nations Communications 
Inc. 
Ottawa.ON 
Contact Randy Way 
Ph: (613) 231-3858 
email: fnc@cyberus.ca 
Multi-media services, iweb site 
development, computer training. 

Inuit Communications Systems 
Ltd. 
Ottawa.ON 
Ph: (613) 235-1 892 
Corporate and television production 
company. 

Aboriginal Multi-Media Society 
(AMMSA) 
Edmonton.AB 
Ph: (780) 455-2700 
Publisher of Aboriginal newspapers 
and radio broadcaster. 

Earthlore Communications 
Ottawa.ON 
Contact Donald K. Runge 
Ph: (613) 722-1584 
Graphic design, advertising. multimedia, 
video and internet design. 

Anishnabe Printing 
Miniwaki, QC 
Contact Sid Cooko 
Ph: (819) 449-7997 
Printing and publishing. 

Chisasibi Telecommunications 
Assoc. 
Chlsasibi, QC 
Contact Raymond Menarik 
Ph: (819) 855-2527 
Phone service, cable, video and sound 
systems. 

Spiritel 
Edmonton.AB 
Contact Rhonda 
Ph: (780) 489-3069 
long distance telephone billing service. 

Elm Printing Inc. 
Ottawa.ON 
Contact Mario Porco 
Ph: (613) 232-0572 
Graphic design, offset printing and 
copying. 

Fitth Annual 
Aboriginal Film & Video 

Festival 
I 01< ,\ 10 111' I.\' I l I I O .\' I ,\ < I 

November nh to 10th 2002 Indigenous Media Arts Group 
1965 Main Street 
Vancouver, B.C. VST 3Cl 
PH: 604 871 0173 
FAX: 604 871 0191 
EMAIL: imag@telus.net 

Vancouver, B.C. 

www .imau-natlon.com 



Four Directions Information Transpolar Technologies Corp. Internet/Intranet Solution development, Miziwe BiikAboriginal Employ- CANDO 
Systems Ottawa.ON web site hosting, SQL & MS Access ment and Training. Edmonton.AB 
Ottawa.ON Contact Ed Bourque ext. 23'2 Database hosting, internet fax services. Toronto.ON Contact Jerry 
Contact Martin Mudde Ph: (613) 236-8108 Ph: (416) 591-2310 Ph: (780) 990-0303 
Ph: (613) 731-7222 ext. 225 Computer and communications Beaver Enterprises www.miziwebiik.com Certified Economic Developers 

Personal computer manufacturing, systems planning, procurement. Eel Ground, NB training program. 
network integration services. ContactJames P.Ward Sal'i'shan Institute Society Please see our ad in this section. 

Cree-Tech Inc. Ph: (506) 627-4641 Chilliwack, BC 
www.ammsa.com Chapleau, ON Computer consulting. Contact Bill Mussell or Marion Blue Quills First Nations College 

Edmonton.AB Ph: (705)864-1777 Ph: (604) 792-7300 St.Paul.AB 
Ph: (780) 455-2700 Eagle Computers Registered and accredited private post- Ph: (780) 645 4455 
Web site for Aboriginal news and 

Geographic Info. Systems, forestry, Saskatoon, SK secondary education & training Secondary education facility. 
information. software develop, customized Ph: (306) 955-2009 institute. 

mapping. Provides computers software, id tags, Centre For Indigenous Environ-
Aboriginal People's Television websiteas and more. Saskatchewan Indian Institute of ment Resources (CIER) 
Network Night Hawk Technologies Technologies (SIIT) Winnipeg, MB 
Winnipeg, MB Hull.QC CONFERENCES Saskatoon, SK Ph: (204) 956-0660 
Ph: (204) 947-9331 Ph: (819) 771 -5054 Contact Monte Carrier earth@cier.ca 
Television Network Database designed electronic forms, Cree Native Productions Ph: (306) 244-4444 Educational institute specializing in 

computer training, system integration, 
Vancouver, BC Post secondary educational institution. environmental studies. 

COMPUTING SOFTWARE/ etc. Ph: (604) 951-8807 
HARDWARE Contact Germaine Langan Freedom River Counselling Group Centre for Traditional Knowledge 

RJM Computer Consultants Conference organization and coordina- Calgary.AB Ottawa.ON 
Ph: (613) 566-4751 Four Directions Information Sunrise Manufacturing tion. Contact Eva Louttet 

Systems Ohsweken, ON Ph: (403) 607-5759 Contact Lynda Kitchikeesic 

Ottawa.ON Ph: (519) 445-0825 Native Mental Health Association Promotes, protects and preserves the 

Contact Martin Mudde Workbenches.modular draw cabinets, of Canada Cree School Board understanding and use of Aboriginal 

Ph: (613) 731-7222 ext. 225 lockers, shelving and custom fabricat- Chilliwack, BC Montreal, QC traditional knowledge in policy and 

Personel computer manufacturing, ing. Contact Marion Mussell Contact Eva Louttet decision making for sustainable 

network integration services. Ph: (604) 793-1983 Ph: (514) 879-9995 development. 
Aboriginal Super Information Mental health services conference. School board. 

Abenaki Associates Highway Inc. Please see our ad in this section. Centre For Indigenous Theatre 

Orleans, ON Winnipeg, MB EDUCATION/TRAINING Toronto.ON 

Ph: (6130 837-0926 Contact Lori Academy of Fashion Design Ph: (416) 506-9436 
Ph: (204) 988-9009 Aboriginal Languages of Manitoba Saskatoon, SK www.indigenoustheatre.com 

Computer training and consulting, Planning, design and implementation of Inc. Heather Brigidear performance studies. 
installing. local and wide area network. Winnipeg, MB Ph: (306) 978-9088 

Ph: (204) 989-6392 Toll free: 1-877-978-9088 Anishnabek Educational Institute 
Anokiiwin Training Institute Personal Touch computer Services Educational material and language Fashio~ and design academy North Bay, ON 
Winnipeg, MB Winnipeg, MB translation. Ph: (705) 497-9127 
Ph: (204) 925-2790 Contact Roberta Bichop First Nations Technical Institute Education centre, Diploma/Certificate 
Office and computer training. Ph: (204) 988-9009 Eyaa-Keen Center Inc. Tyendinage Mohawk Territory, ON available. 

Value added software reseller and Winnipeg, MB Contact Dawn Brant 
Donna Cona Inc. Systems Intel" service . Ph: (204) 783-2976 Ph: (613) 396-2 122 AwasisTraining lnstitue of 
face Charitable, non-profit organization 1-800-267-0637 Northern Manitoba 
Ottawa.ON Digital Edge whoose objective is to provide Courses in journalism, media studies, Thompson, MB 
Ph: (613) 234-5407 Eel Ground, NB Aboriginal traditional holistic and computers, flight training, public Ph: (204) 677-1500 
IT- complete system development and Contact Gerald Cloud therapeutic training to adult individuals, administration, human services. Contact Marie for more Information. 
internet management. Ph: (506) 773-0020 couples, and groups. 
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Host Community : The Matis Nation of Alberta • Edmonton Westin Hotel • October 16 -19 2002 
Bringing people from ,1 variety or scclors <1ncl hackgrouncls Logellter lo explore Lo1>lcs <111<1 issues arou1HI lheir common gth11 of 

slrc119lhc11in9 Ahorigin,11 economies. This yc.,ar's conference promises <111 <.'ng,1ging ,1gencl,1 llhll will provide lools ancl workshops for 
E00's ancl lhos;; who work in lhc ficlcl or Ahorigi1hll economic tlevelopmenl. Brc,1k oul 'iC.''i'iions on lhe following lhcmec;: 

Cultural Industry• Sustainable Development• Entrepreneurship• Tools for EDO's • Community • Youth 
Inquire about our special Pre-Conference Sessions on October 16th, 2002 

for program agenda check out our website at www.edo.ca 

October 18, 2002 • Keynote Speaker • Jennifer Podemski - Actress, Producer and Entrepreneur 
Host of The Seventh Generation, an APTN television series devoted to highlighting outstanding examples of 

~':CW ..... Aboriginal youth leadership and entrepreneurship. 
- - - Topic: "Aboriginal Youth Leadership and Entrepr\;!neurshlp In the 21st Century" 

U@lll:.SOOV. ooom 1am 
Annual General IINllng 
Noon· 4:30 p.m. 
Canadian Native Frlendlhlp Centre 

Welcome Dellgaa lceb,_kar Reception 
5:00 - 7:00 p.m. Provincial Mueeum • 
~ Gallery for Aboriginal Cullure 
(IOln .. be provided) 

• Speolal weloorne l'8fflllb by 
The Honorable PNrl Calatw 
Mnllt8r of Aboriginal Affal111.,and Northern · 
Development 

Conference Highlights 
Entartalnment: 
• Cree-Atlve Harmony and Cindy Scott 

(featuring M6tla Flddlers and Dancers) 

• Honouring lllldents in the Certified Aboriginal 
Economic Developer Program 

QJDRV QgONl IOm 
Trade Show Networking Mixer 
4:30 • 7:30 p.m. Westin Hotel 

• In partnership with Peace HIii Trust 20th Q'i 
Annual Native Art Show M 
(Native Art showing starta at 5:00 p.m. • .. 

Announcing the 
winners of the 

+iYHii•Mli OEVELOPERJ 

~V @ ON! lQffl 
Potst Col .... lC9 Tour • 10:00 Lm. - 2:00 p.m. 
• Bus Tour· 8howcasing 1he rich M611a and Flrf 

Nation Nllllon hllllory along the acenlc river ' . 
valley wllll a ll0p at rrhe Indian 5tore• (arta 
and crafta) 

• Hoated by: Lyle~ the M6lla CUiturai 
Dance Sodety ~- bannock and 
~tertuvnn . 

F~ prwolallai• by local ~ 
M6tlt organlzallone 

Register today call: 1-800-463-9300 or Edmonton local area: 780 990-0303 • www.edo.ca • email: cando@edo.ca 
Conference Ratea: CANDO Members - $337.05 (GST Incl.) • Non-Members - $428.00 (GST Incl.) 

National Aboriginal Achieve- Conferences and Workshops on First Sakastew Productions Distributors of Aboriginal music and Ulnooweg Development Group 
ment Foundation Nations education, economic develop- Edmonton.AB recordings Inc. 
Toronto.ON ment, health, child care, language and Ph: (780) 41S-5 I I0 Truro, NS 
Ph: (416) 926-0775 culture. Contact Cliff Whitford Lisa Odjig · World Champion Ph: (902) 893-7379 
Contact: john Kim Bell (Founder) Specializing In community development Hoop Dancer ContactTodd Hoskin 
Provides financial assistance to ENTERTAINMENT and Aboriginal music and show Contact Lisa Odjig Aboriginal Capital Corporation-

Aboriginal students for post second-
production. Ph: (403) 607-5759 Business Loans, Business Support 

ary education. Produces National 
Sweet Grass Records Cultural performances and dancing. Services. 
Saskatoon, SK Big Soul Productions Please see our ad in this section. 

Aboriginal AchievmentAwards and Contact Ted or Darlene Whitecalf Toronto.ON Aboriginal Financial Officers 
organizes The Blueprint for the Ph: (306) 343-7053 Ph: (416) 598-7762 Association 
Future Career Fairs. Quality recordings of Aboriginal music. Contact Jennifer Podemski or Laura Pemmican Publications Ottawa.ON 

Milliken Winnipeg, MB Ph: (61 3) 722-5543 
Center For Aboriginal Human Goodminds.com www.bigsoul.net Ph: (204) 589-6346 Contact Sue Seecach 
Resource Development Brantford, ON Producing, directing, writing, in-house Publisher of Aboriginal books, educa- AFOA is a non-profit proffessional 
Winnipeg, MB Ph: (519) 753-1185 digital editing, closed-captioning, tional, childrens stories, fiction and association committed to its excellence 
Ph: (204) 989-7110 Toll Free: 1-877-862-8483 subtitling, voiceovers, dubbing, camera non-fiction. in expanding financial managment 
Contact Marileen Contact Jeff Burnham operators, lighting, consulting, on-line capacity for Aboriginal organizations. 
Training, employment and education. Best source for native educational editing, music videos, promotional FINANCE 

resources, native books, C.D-roms, and videos Aboriginal Financial Services 
Aboriginal Futures Career & audio cassette's. Apeetogosan (Metis) Develop· Corp. 
Training Centre Centre For Indigenous Theatre ment Inc. Calgary.AB 
Calgary.AB Working World New Media Toronto.ON Edmonton.AB Contact Herb Strongeagle 
Contact Gord Blackbird 
Ph: (403) 253-5311 Brantford, ON Ph: (416) 506-9436 Contact Tammy Campbell Ph: (250) 746-6102 

Career counselling, employment Ph: (519) 753-1185 Canada's top school for Theatre Ph: (780) 452-7951 Corporate profiles available. 
readiness, workshops, resource library, Contact Jeff Burnham Training Financial & business advisory services. Audit & Accounting.Tax planning & 
computer lab and funding for those Multimedia production, C.D.-roms, consulting, business plans, etc. 
who qualify. websites, data bases, also Producer of Ningwakwe Learning Press Saskatchewan Indian Equity 

the Great Peace C.D.-Rom Owen Sound, ON Foundation Ermineskin Economic 
Aboriginal Dynamics Ph: (519) 372-9855 Saskatoon, SK Development 
Toronto.ON Moccasin Joe Entertainment Native Literacy, curriculum materials. Contact Dana Soonias Hobbema,AB 
Ph: (416) 467-6642 Thunder Bay, ON Ph: (306) 955-4550 Contact Carol Wildcat 
Contact Micheal Davis Ph: (807) 767-2693 Indigenous Media Arts Group Commercial lending to First Nations. Ph: (780) 585-3779 
Consulting human resources, human Contact Leonard Dick Vancouver, BC Small business development and job 
rights, partnerships, entrepreneural mocjoe@home.com Ph: (604) 87 1-0173 First Nations Equity Inc. placement. 
training, and workshops. Hummorist, workshops, Master of Contact Skeena Reece Toronto.ON 

Ceremonies. Performing arts group. Ph: (416) 947-9191 Gitksan andWet'suwet'en EDC 
Sikistenohk Enterprises Ltd. Contact Brian Davey Hazelton, BC 
Sherwood Park.AB Summer Bear Dance Troupe White Buffalo Dancers and www.firstnationsequity.com Contact Arlene Morrison or Ann 
Contact Lynn A. (Al) Goyer Winnipeg, MB Drummers Society Investment banking firm that facilitates Howard 
Ph: (780) 922-3982 Ph: (204) 831-8655 Edmonton.AB financing, mergers, equisions, diversities, Ph: (250) 842-2248 
Health care education, contract Powwow demos.Aboriginal dancers. Ph: (780) 474-8092 joint ventures and divestitures. Small business consultation & loans. 
aviation services. www.summerbeardancetroupe.com Contact Amanda Woodward 

PerformingAboriginal cultural group Anishinabe Manka Capital Corp. Piruqsaijit Ltd. 
First Nations Training & Consult· Wacipi Records Ltd Winnipeg, MB Rankin Inlet, Nunavut 
ing Services Edwin. MB Turtle Island Music Ph: (204) 940-5000 1-867-645-2185 
Saanichton, BC Ph: (204) 252-2524 Saskatoon, SK Contact Errol Wilson Property management, and consulting 
Contact Edith Loring-Kcihang Recording and sales of traditional Ph: (306) 664-4090 Small business loans to First Nations. 
Ph: (250) 652-7097 Contact Kelly Parker services. 

powwow music. 

High Cost of Colour Printing Eating Into Your Budget? 
Now you can take control of your own 
colour printing needs and your budget 
at an affordable price. 

Imagine the impact colour will have for your fundraising 

campaign, community events, the health information 

program and newsletter. 
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Introducing the New 
DocuColor 2240 
Fast and User-friendly 
Scan - Copy - Print 
Colour - 22 ppm 
B&W-40 ppm 

Document and share images of the events 

and people in your community. When you 

purchase the DocuColor 1632 or DocuColor 2240 

we will send you a free Kodak EasyShare DX3700 

digital camera. 



Ontario Native Business Parks Ottawa.ON 
Association Ph: (613) 567-1817 
Sarnia.ON National non-profit aids advocacy. 
Ph: (519) 336-3477 
Marketing five industrial business parks Anishnawbe Health Toronto 
on five reservesto United States and Toronto.ON 
Europe. Ph: (-416) 360-0-486 

Health and healing consulting, counsel-
Clarke Financial Planning and ling, traditional and cultural based 
Insurance Services Native healing centre. 
Winnipeg, MB 
Ph: (20-4) -487-6556 TsuuT'ina Spirit Healing Lodge 
ContactAndrew Clarke Calgary.AB 
Financial and Insurance services. Contact Rodney Bigcrow 

Ph: (-403) 281-6866 
Many Nations Financial Services Healing Lodge. 
Ltd. Please see our ad in this section. 
Saskatoon, SK 
Ph: (306) 956-4669 National Aboriginal Health 
Toll free: 1-800-667-7830 Organization 
Contact Judy Liland Ottawa.ON 
Building Canada's largest Aboriginal Ph: (613) 237-9-462 
economic network. Toll Free: 1-877-602-44-45 
Plee see our ad in this section. Focuses on improving the physical, 

social, mental, emotional, and spiritual 
Tribal Chiefs Ventures health of Aboriginal Peoples. 
Edmonton.AB 
Contact Dave Scott Aboriginal Healing Foundation 
Ph: (780) 481-3363 Ottawa.ON 
Joint ventures and economic Ph: (613) 237--4441 
development initiatives. ContactWayne Spear 

A non-profit. non government funded 
First Nations Bank of Canada agency that funds projects that address 
Saskatoon, SK the intergenerational legacy of physical 
Contact David Ross & sexual abuse sufffered in Residental 
Ph: (306) 955-3622 schools. 
Full financial services. 
Please see our ad in this section. The pas Committee for Women 

Peace Hills Trust Company In Crisis Inc. 

Corporate Office The Pas, MB 

Edmonton.AB Ph: (20-4) 623-7-427 

Ph: (780) -421 -1606 Contact Donna 

Offices throughout western Canada 24hr crisis line and shelter for women 
and children fleeing domestic violence. 

Alberta Indian Investment Corp. 
Enoch.AB Siksika Healing Centre 

Toll Free: 1-888-308-6789 Siksika,AB 

Ph: (780) -470-3600 Contact Warren Winnipeg 
Financial specialists, loans, business Ph: (-403) 734-384-4 
development services. Healing Lodge. 

HEALTH/ COUNSELLING Aboriginal Nurses Association of 
Canada 

Canadian Aboriginal Aids 
Ottawa.ON 

Network 
Ph: (613) 724--4677 
Contact Cecile Akiwenzi 

Many Nations Financial Services Ltd. 
subsidiary of I Many Nationsi@,t§ijQ,#•1@f\jffl Ltd. I 

Building Canada's Largest Aboriginal Economic Network 

~ • Pension Plans and Pension Administration 

~ • Employee Benefit Plans 

I , 
' 

• Individual Life and Disability Insurance 

' • Investment Counseling Services and Products 

• Regular On-Site Service From Local Representatives 

Phone: 1-800-667-78:J0 or {306) 956-4669 
www.manynations.com 

"The strength of Many Nations protecting our future" 

FINEST BEAD LOOM MADE 
LOOM WORKS RIGID METAL LOOM 

'"LIFETIME WARRANTY" 'LIKE ZIPPO 

One Small Compact 1 1/
4 

LB. 1 O" L. X 5" H. X 6" W. 

DOES IT ALL 
Patterns Start as Short ass· And Go Up, 20•1;_, 26', 37'//, 54' and 74' 

As Wide As 5'// Up to 371/
2 

• Long, And r4' As Wiae as 2'/ ' 
Continuous Warp Line Stringing Allows For Adjustments At Any time, 

To Take Up Or Release Tension on Warp Line. 
'Will Not Break Warp Line Just As Project Is Almost Done', 
As Warp Line Is Tied Only To itself. Use Anywhere On Lap 

Do As Many As 3 Different Projects At Same Time. Up To 17/ • Wide for 3, 
Or No More Than 2•1; For 2. Total of Patterns In Width CannJt Exceed 5'/ • 

Below, Loom With J Varying Projects At Same Time, 8' Bracelet (Front),• 
26' Hat Band (Rear), And 37'/,· Belt (Center). 

Now 
Available 
Factory 
Direct 

Mail Order 
Sales 
Minn. 

Residents 
Include 

61/% 
safes 
Tax. 

LOOM WORKS 

We Pay 
Shipping 

And 
Handling. 

Dealer 
Inquiries 
Invited. 

495 Fronlenac Pl , St. Paul, MN 55104 USA 
Ph. 651-646-3829 No Collect Calls 
Chedcs Payable To H. W. Clarl<e 

Native Wellness and Healing 
Institute 
Norman, Oklahoma 
Contact Billy Rogers 
Ph: (-405) 329-3339 
Native resource for quality training. 

National Aboriginal Diabetes 
Association 
Winnipeg, MB 
Ph: (204) 927 -1220 
Contact Kandice Leonard 
Creates partnerships working with 
communit1esto access resources for 
prevention, education, & research 
within Aboriginal Diabetes. 

Wilp Si'Satxw Society 
Kitwanga BC 
ContactArnie Shanoss 
Ph: (250) 8-49-5211 
Culture relevant courses, co-ed 
treatment program, mens, womens 
programs and elders. 

Native Mental Health Association 
of Canada 
Chilliwack. BC 
Contact Bill Mussell 
Ph: (604) 793-1983 
Annual Conference on Mental Health 
services/industry 

Ghost River Rediscovery 
Calgary.AB 
Contact Mike Lickers 
Ph: (-403) 270-9351 
Cultural and outdoor education 
programs for people of all ages and 
backgrounds. 

St. Paul Treatment Centre 
Cardston,AB 
Ph: (-403) 737-3757 
Performance artist specializing in 
"healing initiatives" 

Circle ProjectAssociation Inc. 
Regina.SK 
Contact Ann Perry 
Ph: (306) 347-7515 
Assistance in developing parenting 
programs, healing circles, drug and 
alcohol counselling, adult basic 
education, and early childhood. 

BeingYou Inc Burns Lake Yinkadinee' Keyakh 
Winnipeg, MB Law Centre Society 
Ph: (20-4) 783-2976 Burns Lake, BC 
beingyou@mb.sympatico.ca Contact Debbie Chaisson 
Hollistic inner development trainers & Ph: (250) 692-7534 
consultants - workshops/training. Legal services. 

Nahwegahbow, Nadjiwan Turtle Concepts 
Garden River, ON North Bay, ON 
Ph: (705) 9-45-6-455 Ph: (705) 753-9802 
Contact David Jones email: mail@nncfirm.ca 
Delivers self esteem workshops. An Anishnabe Law Firm established 

since 1982. Provides legal service on 
the field of Indigenous Law at the 

Poundmakers Lodge community, national and international St. Paul.AB 
Ph: (780) 645 1884 levels. 
Substance abuse rehabilitation and 
personal counselling. MANAGEMENT 

George's First Aid Canada North Environmental 
Chase.BC Services Limited Partnership 
Contact Gurina Tomma (CAN NORTH) 
Ph: (250) 679-392-4 Saskatoon, SK 
Emergency first aid for any event - Contact Peter Van Riel 
powwows, gatherings, roeos, sports Ph: (306) 652--4-432 
tournaments. Environmental Services to public and 

INSURANCE / LEGAL 
private sector. 

Lafond Financial Inc. 
First Nations Insurance Saskatoon, SK 
Prince Albert, SK Contact Lester D. Lafond 
Contact Helen Burgess Ph: (306) 343-35-45 
1-800-667-4712 Financial management, project 
e-mail: first.nations@sk.sympatico.ca management, agricultural and tourism 
Employee benefits programs, group. consulting. 
Please see our ad in this section. 

Native Women's Association of Native Benefit Plan 
Wendake,QC Canada 

Contact Silvain Picard Ottawa.ON 

1-888-242-0277 Contact Marlene Larocque 

General group insurance pension plans. Ph: (613) 722-3033 
Toll Free: 1-800--461-4043 

Indigenous Bar Association National job placement service for 

North Bay, ON Aboriginal women. 

Ph: (705) 753-9802 
web site: www.indigenousbar.ca Integral Management 

A non-profit association of Indigenous Ft. McMurray,AB 

Lawyers in Canada, incorporated in Contact Carolyn Baikie 

1989. Ph: (780) 790-0-493 
Management consultant/office systems, 

North Central Insurance Brokers business plans. 
Saskatoon, SK 
Ph: (306) -477-0661 Kitsaki Management Limited 
Insurance services Partnership 

LaRonge,SK 
Ph: (306) -425-2600 

:PLax)ti~ a .Jvte:di~ 
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Choose Edmonton's 
Largest Conference 

Centre! 

Introducing our 
2002 Aboriginal Rates! 

Rates available for both group and indiviruat stays based 011 single/double 
occupancy. Certain times of the year rates may be hlg/ler. Same restrictions apply. 

Based 011 availability, taxes not Included. 

Ramada Hotel & Conference Centre & The Edmonton Inn 

Two great hotels u~der one r?of bring you Edmonton's largest conference hotel while offering the flexibility of 
hotel rates and a wide selection of room types and sizes. The Edmonton Inn offers clean, bright rooms while 
the newly refurbished Ramada offers a fresh modern look to our well equipped guest rooms. 

• 431 guestrooms including 29 suites 
• 30,000 square feet of meeting space with 29 breakout rooms 

• Accommodating meetings up to 1100 people • Dedicated Conference Services Manager 
• Complimentary parking • Central Location 

•Julie's Bistro, Arbour Garden Lounge, Esmeralda's Nightclub, Locker Room Sports Bar 
• Minutes for downtown, area attractions and shopping 

RAMAD.tt HOTEL 
& CONFERENCE CENTRE 

I-BBB-747-4114 

For 
Room 

Reservations: 

EDMONTON INN 

I-BDD-661-7264 

Contact Ray McKay 
For profit economic development ThJ Northern Lights Casino Jackfish Lodge & Convention 
activities of the Lac La Ronge Indian Prince Albert. SK Centre 
Band. Ph: (306) 71A~777 Cochin.SK 

Gaming, restaurant, live entertainment. ContactKevin Poock 
Sakastew Consulting Services Ltd. 
Edmonton.AB 5 Nations Iroquoian Village 

Ph: (306) 386-2800 

ContactAI Lameman 
58 rooms, 18 hole golf course near 

Kahnawake, QC provincial park. 
Ph: (780) 415-5110 Ph: (-450) 632-1059 
First Nations liaison services, consult- www.5nations.gc.ca Turtle Island Tourism Co. 
Ing and community development Please see our ad in this section. Ottawa.ON 

lninew Project Management Global Aboriginal Travel Ph: (613) 56-4-9494 

Winnipeg. MB Ottwa,ON ContaccTrina Mather 

Ph: (204) 956-0900 Contact Salma Siddiqui Authentic Aboriginal experiences in 

Provides project managementand Ph: (613) 236-6122 the heart of Ottawa. Enjoy native 
engineering services to First Nation's Travel agency. dancing, foods, and crafts in " Living 
communities. Village". 

High Prairie Inn 
New Horizon First Nations High Prairie.AB Quaaout Lodge 
Administration Inc. Contact Gerry Chase. BC 
Regina.SK Ph: (780) 523-3050 Contact Christina Letterman 
ContactWayne Rude Accomodations and banquet facilities. Ph: (250) 679-3090 
Ph: (306) 721-5177 On Little Shuswap lake - First class 
Co-management, financial management, Pikuni Interpretive Lodge and Gift resort facility, business meetings.family 
business dev., software development. Shop vacations. 

Brocket.AB 
SPORTS/ RECREATION Contact Margaret Potts First Nations Travel 

Ph: (-403) 965--4000 Ottawa, Ontario 
Lakeshore Contracting Ltd. Cultural programs and Native crafts Contact Robert Obomsawin 
Ft. McMurray,AB Ph: (613)562-3970 
Contact Michael Cardinal Aboriginal Tourism Association 
Ph: (780) 799-0125 Midland.ON 

A full service travel agency. 

Sale and service motor outboards, Ph: (705) 527-9966 Kikiwak Inn skidoo's chainsaw, lawnmowers. Toll Free: 1-866-21-4-5745 
www.gnadjiwonki.com 

The Pas, MB 
Kan-go-roo Playgrounds Ltd. Ph: (204) 623-1800 
Eel River Bar First Nation, NB Toll free: 1-888-545--4925 
Ph: (506) 789-0990 Prince Albert Inn Hotel, hospitality, conference meeting 
Toll free: 1-888-212-1-411 Prince Albert, SK location. 
Manufacturer and supplier of Ph: (306) 922-5000 
playground equipment I 07 guest rooms, indoor pool, banquet Temagami Anishnabi Tipi Camp 

facilities restaurant and more. Lake Temagami, ON 

Can · Am Lacrosse Ltd, Ph: (705) 237-8876 
St Catherines, ON Wanuskewin Heritage Park ContactVirginia McKenzie 
Ph: (716) 297-2293 Saskatoon, SK Spending time on land, 

Manufacturer of Lacrosse equipment Contact Christine Joseph experiencingcamping in a tipi, touring 
Ph: (306) 931-6767 the Temagami land. 

TOURISM National historic site. 
La Ronge Motor Hotel & 

Sawridge Hotels Liliget Feast House & Catering Outdoor Adventure Co. 
Ft. McMurray,AB Vancouver, BC La Ronge,SK 
Ph: (780) 791-7900 Contact Dolly Watts Contact Clarence Neault 
Jasper.AB Ph: (60-4) 681 -70-4-4 Ph: (306) -425-2190 
Ph: (780) 852-5111 Traditional Northwest Coast Aboriginal Full service - Canada Select- hotel, 
Hotel, banquet and convention cuisine. outdoor adventure tour operator. 
facilities. Please see our ad in this section. 

K'san Campsite Ph: (306) 577-4842 
Hazelton, BC Conference Centre, casino. 
Ph: (250) 842-5297 or 59-40 
Contact: Jessica The Anishinabe Experience 

Fully serviced campground Golden Lake, ON 
Ph: (61 3) 625-2519 

lronhead Golf and Country Club cultural tourism vacation 
destination. Wabamun,AB 

Contact John Belcourt 
TRANSPORTATION Ph: (780) 892--4653 

Golf course. 
Ministic Air Ltd. 

Mi'kmaq KayakAdventures 
Winnipeg, MB 

Lennox Island, PEI Ph: (20-4) 772-0311 

Ph: (902) 831-313 1 Scheduled passenger service to Island 

Toll Free: 1-877-500-313 1 Lake, St Theresa Point. Sandy Lake, 
mi_kmaq@yahoo.com Red Lake and Sioux Lookout 
Tourism- Outdoor Kayak Adventures 

White Buffalo College 

Auberge Kanio-Kashee Lodge 
Edmonton, AB 
Contact Kathy Murphy 

Waskaganish, QC Ph: (780) -444-7823 
ContaccAlex Nanagoose Toll Free: 1-877-923-3256 
Ph: (819) 895-2005 Truck driver training for transportation 
On the Rupert River with 2-4 rooms industry. 
and facilities for up to I 00 guests. 

Air Cree-Bee 
Bigstone Cree Enterprises - Val d'or,QC 
Wapahoo Inn Contacts: Eddie Dzic/ Albert Diamond 
Desmarais.AB (president) 
Ph: (780) 891-2718/2267 Ph: (51-4) 636-850 I -Eddie 
Hospitality - Lodging in north central Air transportation, passenger and 
Alberta freight, for Quebec. 

Indian Lake Golf Course Sakastenohk Enterprises Ltd. 
Enoch.AB Sherwood Park, AB 
Ph: (780) -470--4653 Contact Cheryl Goyer 
Contact Harvey Morin 
Golf course 

Ph: (780) 922-3982 
Aviation maintenance and pilot service. 

Mikisew Sport Fishing 
Ft. McMurray,AB Northern Transportation Com-
ContactTim Gillis pany Ltd. (NTCL) 
Ph: (780) 7-43-8218 Hay River, NWT 
World class remote fishing camps in Contact Lynette Storoz 

Ph: (867) 874-5128 northeastern Alberta 
Marine Transportation company. 

Casino Rama Facilitates delivery of goods and 
Rama.ON services to Northwest Territories' and 

Ph: (705) 329-5187 Nunavut communities. 

Toll Free: 1-888-817-7262 
Destination and entertainment 

Northern Resource trucking 
Saskatoon, SK 

Bear Claw Lodge 
Contact Wendy Featherstone 

Carlyle. SK 
Ph: (306) 933-30 I 0 

Contact Jeri Lyn MacArthur 
Trucking company. 

Tsau T'1NA NATION SPIRIT HEALING LODGE 
"Sobriety - the way to healing. the way to life." 

SERVICES PROGRAMS 
• Individual counselling • Group therapy sessions 
• Family counselling 
• Positive referrals 
• Home visits 

• Community social 
functions 

• Youth group activities 
• Community 

information programs 
• Culture · 

FOR MORE INFORMATION 
Call ( 403) 281 -6866 
Fax (403) 238-0995 

Em ... il: ttnshl@telusplanet.net 

5 Nations Iroquoian Village 
P.O. Box 1679 
Kahnawake, Quebec JOL 1B0 
Telephone: (450)632-1059 
Fax:(450)638-4294 
www.5nations.qc.ca 
village@5nations.qc.ca 

Conference Room and Banquet 
Hall Available 

NATIVE INTERPRETATION CENTER 
10 minutes from MONTREAL 

- Open Every Day - All year round 

* VISIT our LONGHOUSES 
* PARTICIPATE in a TRADITIONAL DANCE 
* APPRECIATE our INDIAN ART GALLERY 
* ADMIRE our ANIMALS: Buffalo, Deer .. 

, 

.. 



ABORIGINAL BUSINESS GUIDE 

Air Mikisew Ltd. 
Fort McMurray, AB 
Contact:Allan Proulx 
Ph: (780) 743-8218 
Toll Free: 1-800-268-7112 
Schedule and charter airline 
throughout northeastern Alberta. 

Kocsis Transport Ltd. 
Saskatoon, SK 
Toll Free: 1-800-562-7471 
Expedited and regular FTL, dry van 
service throughout North America 

First Nations Air Service 
Deseronto, ON 
Ph: (613) 396 1081 
Pilot training, cargo and passenger 
flights, air charter. 

Wasaya Airways LP 
Thunder Bay, ON 
Contact: Eric 
Ph: (807) 473-1200 
ekudaka@wasaya.com 
Providing air cargo and passenger 
service within northern Ontario/ 
Manitoba 

MISC 

Tibo Steel Services Ltd. 
Ft McMurray,AB 
Contact: Justin Janvier Thiebeault 
Ph: (780) 743-4038 
Fabrication/repair, equipment repair, 
mobile welding, delivery service. 

Aboriginal Gas Co-op 
Edmonton, AB 
Contact: Doug Stephenson 
Ph: (780) 962-3699 
Deliver gasoline to service stations 
throughout Alberta. 

Gitan Maax Food and Fuel Ltd. 
Hazelton, BC 
Ph: (250) 842-5567 
Contact: Ray Smith 
Gas Bar 

Wikwemikong Tipi Company 
Wikwemikong, ON 
Ph: (705) 859-3665 
Manufacturer of tipis and accessories. 

Protective Clothing Supplies Ltd. 
Ft McMurray,AB 
Contact: Ed Gulewich, Gen. Mgr. 
Ph: (780) 743-4055 

Dr. Doolittles A Health Food 
Store for Pets 
London.ON 
Ph: (519) 642-1130 
Providing healthy alternatives for our 
animal friends. Both store front sales 
and internet shopping. 
www.drdoo.com 

Metis Resource Center 
Winnipeg, MB 
Ph: (204) 956-7767 
Contact: Lorraine Freeman 
They work with preservation and 
restoration of metis history, culture, 
genealogy and metis specific crafter 
outlets. 

Please note that 
businesses included in 
Windspeaker's Aboriginal 
Business Guide are not 
necessarily recommended or 
endorsed by Windspeaker or 
AMMSA. 

There are many Aboriginal 
businesses that are not 
included in this Guide due to 
space and time constraints. 
We have listed those 
businesses who have 
requested that they be 
included. There is no fee for 
being listed - it is a free 
service from Windspeaker. 

If your Aboriginal business 
is not included in this Guide 
and you want it added to our 
Guide for next year (2003), 
please contact us: 

Toll free : 1-800-661-5469 

Fax: (780) 455-7639 

E-mail: 
market@ammsa.com 

Manufacture and supply industrial 
workwear in both conventional and fire 
retardant 

Windspeaker would like to 
thank all the businesses and 
organiz:at ions who have 
supported Windspeaker's 
Aboriginal Business Guide 
and made its publication 
possible through their 
generous advertising 
placements. 

EZ4U Display Systems Ltd. 
Fredricton, NB 
Contact: Bob Atwin 
Ph: (506)457-1525 
Trade show display systems. 

~ 
1-800-332-6735 
www.lrhotel.sk.ca 
La Ronge, Saskatchewan 

Canada 

FULL SERVICE HOTEL 
TOUR OPERATOR 
(Lac La Ronge Indian Band/Kitsaki Management) 

. J. (\)1eamcq4:-~~ 
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Digital Dreamcatchers 
(450) 638-8890 

www.dig1taldreamcatchers.com 
e-mail ddc@qc aibn com 

Let Digital Dreamcatchers 
Put Your Business 
on the Internet 

Websites 
• Dynamic and Interactive 
• Business sites 
• Domain Name 
• Flash Animation 
• Shockwave 
• Free Estimate 

E-cards 
• Unique marketing tool 
• 40 megs of space 
• Full colour video/audio clips 
• Up to 10,000 pages of text 
• Direct link to your co. website & e-mail 
• Free Estimate 

Catch Your 

Dreams 

Through the dream we seek our visions as a rite of passage 

into the vast and exciting expanse between youth and elders. Realizing 

our hopes for the future and holding close the teachings of the past to 

guide us on our voyage. This special journey is at the heart of RBC Royal 

Bank's commitment to Aboriginal communities, people and businesses. 

~ ,\___ 
- -~ For more information call 1·800 ROYALe<J-9 
) I(,\ or visit our web site: www.rbcroyalbank com/ aboriginal 

-RBC ftltll. Royal Bank-
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24 hours a day in English, Cree and Dene 
Share the Vision of Communication 

Heard around the world www.mbcradio.com 
"~"'UUJ-'"9 'Peopt,e u e,e 'Peopt,e" 

Missinipi Broadcasting Corporation 
~,ss,,,,. 

t'OE ~~~ 
~co~ 

La Ronge Broadcast Centre 
Box 1529 
Ph: 425-4003 
Fx: 425-3123 

Prince Albert Sales Office 
#77 • 11th Street West 
Ph: 922-4566 
Fx: 922-6969 

lnuiting eueryone to tune in to enjoy great 
Northern Saskatchewan hospitality and the 
wonders of Mother Earth. 

M BC Communnits • 89 9 on your dial· 
I. CJLR. La Range (Broadcast Centtt) 
2. CJCF, Cumb<rland House 
3. CJAZ, Pthcon Narrows 
4. CHPN, La Loche 
S. CIBN, Buffalo Narrows 
6. CJBW, Jons Bay 
7. CFBB, Cole Bay 
Other Dial oositioor 
l. CIPI, lleauval, 96.S 
2. CJLK, Wolloston Lake, 91.9 
3. CFDM, Flying Dust, Meadow Lal:,. IOS.1 
4. CJBN, Buffalo Narrows, 89.3 
S. CFCK, Canoe Lake. 103.9 
6. CII.X, lie-a-la Crosse, 92.S 
7. PrinceAlb<rt, 88.1 
8. Camsell Portage, 103.1 

8. CPAT, Patuanak 
9. CFNK, P1nehowe 
10. Tumor Lake 
11. Fond du Lac 
12. Montreal Lake 
13. Key Lake 
14. Sucker River 

9. Desehamb<aull Lake, 88.9 
10. Uranium City, 99.8 
I I. Cluff Lake, 104.1 
12. Southend, 96.S 
13. Kinoosao, Cable 12 
14. Stony Rapid,, 91.9 
IS. Sandy Bay, 96.S 
16. Dillon, 91.7 

IS. Garson Lake 
I 6. Dcschanne Lake 
17. Timb<r Day 
18. Macarthur River 
19. Rabbit Lake 
20. Shoal Lake 
21. Red Earth 

17. Stanley Mission. 98.5 
18. Duck Lake, 100.7 
19. Sled Lake, 94.9 
20. St George's Hill, 92.7 
21. Lac La P1onge, 96j 
22. Onion Lake, 97.7 
23. Big River, 9S.7 
24. North Battleford, 94.7 
2S. Jonv,er, Alb<rta, 92.S 

Toll Free Request Line 1-877-425-4101 

Reaching Northern and Central Saskatchewan with up to date news, views and 
local happenings. Connect with your news, connect with your world, connect with 
MBC. Informative, professional, and in touch with you, the listener, MBC Network 
Radio, keeping the lines of communication pro~ected, preserved, open. 

It'll knock 

[ilDildiilD 
nnilli Rodeo 

1111 ,_On:sstONAL RODIO aLUD'IONSIIIPI OP CANADA 

November 6 - 1 0, 2002 
Edmonton, Alberta 
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~TELUS 

your 

off! 
Step Into something extreme. 
The chute opens with a frantic clatter and the next eight seconds are a 
blur of the spinning ground, the roaring crowd and a spitting, snarling, 
swirling beast. You'll be glad to watch from the safety of the stands. 
Experience all the activities and enter12inment happening during 
November In Edmonton. 

nckets on sale now at ncketmaster. 
For information: 1-888-800-PARK (7275) www.canadianfulalsrodeo.ca 
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NBC on the hunt 
for Native talent 
By Heather Andrews Miller 
Windspeaker Contributor 

NEW YORK, N.Y. 

Media giant NBC and the 
Oneida Nation in the United 
States have joined forces for the 
second consecutive year to 
showcase Native talent. 

Comedians and writers will 
compete in the second annual 
Four Directions Talent Search in 
auditions across Canada and the 
U.S. throughout October and 
November. 

Four Directions Talent Search 
was created to increase the pres
ence of Indigenous performers 
and writers on television, with 
the expectation of identifying 
Native actors, comedians and 
writers, and furthering their ca
reer opportunities. 

Participants who win at the 
regional level will proceed to 
semi-finals at the Oneida Na
tion's Turning Stone Casino Re
sort in Verona, N .Y. The finalists 
will proceed to NBC's perform
ance space facility in New York 
City's Soho district on Nov. 8. 

"Breaking into the entertain
ment industry is difficult for 
anyone, but especially for Na
tive Americans and the Aborigi
nal peoples of Canada who have 
talent but don't always have 
access to the opportunities. The 
Four Directions Talent Show 
hopes to open doors," said 
Mark Emery, director of media 
relations for the Oneida Nation. 
"There's a real shortage of talent 
from Native people in the film 
and television industry. In fact, a 
recent UCLA study noted that 
they were virtually invisible." 

NBC has identified the areas 
of comedy and writing as being 
particularly lacking in represen
tation. 

"NBC has taken a real step 
forward in trying to bring Abo
riginal people into the industry, 
both in front of the camera and 
behind," said Emery. "They 
have a need to have talent from 
all audiences and they are con
cerned with representation from 
all segments of the population." 

To register for the regional 
rounds, participants must pro
vide a copy of their tribal iden
tification card, a resume, and a 
brief description of the material 
they will perform. Writers may 
submit a screenplay, script, or 
short story for review. 

"Application forms are avail
able from the Web site at 
www.fourdirectionstalent.com 
and questions can be answered 
at (315) 829-8399," said Emery. 
With 16 audition sites across the 
two countries, performers 
should find it fairly easy to 
travel to a location nearby. 

"NBC has taken a 
real step forward in 
trying to bring Abo
riginal people into the 
industry, both in front 
of the camera and be-
h . d,, in. 

-Mark Emery 

Last year's producer Lou 
Viola of NBC was impressed 
with the quality of the 200-plus 
performers seen at the inaugu
ral competition. 

"We've been very surprised 
and encouraged by the level of 
expertise and professionalism 
we've seen so far. We're looking 
for people with the potential to 
make it on the ait and we're get
ting them," he said. 

Aboriginal comedian Don 
Kelly joined semi-finalists at the 
Oneida Nation last year and 
plans on participating in the tal
ent search again this year. The 
Ottawa man who works for the 
Assembly of First Nations in the 
communications department 
has kept busy for the past seven 
years, entertaining audiences 
throughout the city and across 
Ontario. He said competing in 
an intemational talent show is 
a valuable experience. 

"I went to New York City to 
the finals and it was great to 
meet the other performers, both 
the Canadians and the Ameri
cans," he said. "There is a great 
variety and depth of talent 
amongst the Aboriginal enter
tainers." 

NBC and the Oneid 1 Nation 
have done a great job of 
showcasing the talents of the 
comedians and writers of Indig
enous heritage, he added . "The 
fact that they are running an
other event this year shows that 
NBC is committed to ensuring 
access to opportunities for eve
ryone in the entertainment busi
ness." 

NBC and producer Lou Viola 
are very influential in develop
ing the careers of the entertain
ers who participate. 

There were folks with impor
tant names observing last year's 
performances, such as the pro
ducer of the popular former TV 
comedy series Seinfeld. 

"The talent of the finalists was 
being sized up for possible ap
pearances in major produc
tions," Kelly said, whose ap
pearance in the finals was fol
lowed up by an invitation to 
appear on various stand-up 
comedy presentations. 

lSl BEADS 
ANDMORE 

3 cut beads, size 10 • now available in 41 colon 
3 cut beads, size 12 - now available In 35 colon 

Charlotte cut beads, size 13 - now available In 37 colors 

Leo & Leona Thiesse n 
Phone &. Fax: (780) 352-0168 

1 ,800, 386,7251 
5419 - 36th Avenue, Wetaskiwin, AB T9A 3C7 
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46-200 Harrison Place 
Coachella, CA 

www.TRUMP29.com 

CASINO 

Exit 1- 10 at DIiion Road 

Artist. Philip Cote, whose work is on display at the festival, 
has a family connection to the great leader Tecumseh. 

Festival honors 
Shawnee leader 
By Inna Dansereau 
Windspeaker Staff Writer 

TORONTO 

Scu lpture, drawing, 
beadwork and quilts will bl' 
among the artwork displayed at 
the Tecumseh Arts Festival on 
Oct. 5 and 6 at historic Fort York. 

The fes tival celebrates and 
honors Tecumseh, the leader of 
the Shawnee, who with his 
brother, Tenskwatawa, led the 
formation of a confederacy of 
Native nations that played a 
critica l role in the defence of 
Canada in the War of 1812. 
Tecumseh was killed in a bc1ltle 
on Oct. 5, 1813 in southwestern 
Ontario. 

The arts festival is organized 
by the Tecumseh Collective, 
which is comprised of Aborigi
nal visual artists. 

Entertainment will feature the 
Eagle Heart Singers, the 
Iroquois Longhouse Singers, 
storytellers Duke Redbird and 
Ron Cook, as well as traditional 
dancers. Work by eight artists 
will be displayed throughout 
the fort's buildings. 

"The Tecumseh Arts Festival 
commemorates the falling of 
one of the great Aboriginal lead
ers, who promoted the idea of 
strength through uniting all In
d igenous nations," said sculp
tor Cathi Charles Wherry. 

"As I attempt to translate his 
message into my contemporary 
life and work, some of the fea
tures of this event underline his 
vision ... At the Festival, I intend 

lo honor Tecumseh by arrang
ing four sma ll earthworks that 
reference his life, and can be 
viewed from various windows 
throughout the site. As a way of 
highlighting the loss of Aborigi
n,11 l,rnguages, I intend to place 
(removable) text on windows 
throughout the site, naming in 
my language, (Ojibway) and 
English, what is seen through 
th,1t window." 

Otl1l'r artist!-. featured will be 
Phtlir Cote, whose grandfather 
is the greill-grnndson of 
ll•n1msl'11. Cote leaches soap
sllllll' c-.1rving to Native youth 
,md ,., l'ng,1gcd in exploring the 
importance of the Shawnee 
le,1dcr's lift• ,rnd spirit. 

Rl'lwrc,1 B,1ird explores First 
N,1tions idl•ntity in sculpture, 
print-mt1king and photo collage. 
Carolyn Coll' combines a 
unique style of ribbon and ap
plique with traditional designs 
in her quilts, wall ht1ngings, and 
clothing. Bonnie Devine is a 
sculpture and install,1tion artist 
and Ojibw,1y heritage writer 
and mak<'s hl•r work about lan
guage, sometinws imprinting 
a lternc1live texts on objl•cts. 

David I l,mn.in, is pt1intcr and 
sculpture nrlist. IIJu..,trator and 
painter Ken Will1,rn,.., ht1s been 
painting r1nd dr,1w111g Native 
people ,1nd tlwir rnlt url' for the 
pa!-ot 40 yt•ars. 

Also showl ,lsl•d will be visu;il 
artist I ,\llr,11 l'l' K 11.irris r1nd 
O!-.CM Dl• 1 ,,., Hon•-. 

The l'\h1b1t1on will nm until 
Nov. 5. For mon• mlormillion, 
call (-116) 466 'ilJ79 

HALFORD HIDE & 
LEATHER CO. LTD. 
'~k for our FREE catalogue!" 

Buyers of Native Smoke Tanned Moose 
Hides. We Pay Up To $600.00 Each 
See us for all your traditional Powwow needs 
White Buckskin, Deer, and Elk Rawhide 
Jingles, Deer, Elk and Moose Leather, 

Drum Frames, Drum Frame Kits 
Hair Pipes, Tin Cones & Feathers 

MAIL ORDERS: 1-800-353-7864 
WE BUY ANTLERS, RAW HIDES & FURS. 

Orders Shipped C.O.D. or use Visa/Master Card 

8629-126 Ave. / 2011 - 39 Ave. N.E. 
Edmonton, AB TSB 1pa~ ~ Calgary, AB T2E 6R7 

(780) 474-4989 ~-/ (403) 283-9197 
Fax: (780) 4n-3489 5:::,:::/ Fax: (403) 270-9389 



Page20 WINDSPEAKER October 2002 

------------- -~Ill ~ •X•tffli ii t•l ~ -L--------------------

Aboriginal youth benefit from award program 
By Cheryl Petten 
Windspeaker Staff Writer 

Big Cove, N.B. 

The Duke of Edinburgh 
Award program encourages 
young people aged 14 to 25 to 
expand their horizons through 
community service, skill de
velopment, physical fitness, 
and taking part in expedi tions 
and explorations. 

Participants in the program 
work toward three different 
levels of recognition-bronze, 
silver and gold. 

The program is international 
in scope, known outside of 
Canada as the International 
Award for Young People, and 
was established by the Duke 
of Edinburgh in 1956. The pro
gram has been operating in 
Canada since 1963. 

The program is open to all 
Canadian youth. In 1996, how
ever, a new initiative was 
started-the Charter for Busi
ness. The program teamed up 
with the business community 
to reach Aboriginal and inner
city youth, northern and rural 
youth, young people with dis
abilities, and young offenders. 

One example of the program 
is the Ranch Ehrlo Society, a 
residential treatment centre 
for young people based in Pi
lot Butte, located just east of 
Regina. 

"Rancho Ehrlo is very ac
tive, and we have a number of 
Aboriginal young people in
volved through them," said 
Wendy Machmer, e,cecutive 
director of the Duke of Edin
burgh Award program for Sas
katchewan. 

"Basically my goal was to keep them off the 
street, and keep them away from the drugs 
and the alcohol. And I have been doing this 
for two-and-a-half years, and it's working. 
It's really working. " 

-Police officer Jeff Augustine, 
Big Cove First Nation, N .B. 

"Quite a few of them 
through Ranch Ehrlo have ac
tually already obtained their 
bronze and are working on 
their silver." 

Ranch Ehrlo held a special 
ceremony this summer to rec
ognize the latest group of 
young people to earn certifi
cation under the award pro
gram-nine at the bronze level 
in the areas of expedition and 
physical recreation and two at 
the silver level in expedition, 
physical recreation and com
munity service. The partici
pants earned their certifica
tion through involvement in 
canoeing, basketball, skating, 
floor hockey, and volunteer 
activities within the commu
nity. 

Machmer estimated that of 
the 500 or so participants in 
the program across the prov
ince, about 100 of them are 
Aboriginal youth. 

One of the things that attract 
youth to the program, 
Machmer said, is that it gives 
them "a recognition of the 
things that they're doing in 
their life. 

"A lot of young people these 

days don't really get the rec
ognition they deserve," she 
said. 

" In the programming, they 
get to pick their activities, 
which is something that really 
attracts them. We give them an 
outline of the program, such 
as, they do have to do an ex
pedition, they do service 
work, they do physical recrea
tion and they develop a skill, 
which is like a hobby. But 
within those areas, they get to 
pick what they do. So that ap
peals to young people, that 
they have choices." 

Participants benefit from the 
program, not just by learning 
new skills and experiencing 
new things, but also by gain
ing a sense of accomplish
ment, which in turn translates 
into improved self-esteem. 

Jeff Augustine has seen the 
difference the Duke of Edin
burgh Award program has 
made in Big Cove First Nation 
in New Brunswick. Augus
tine, a police officer on re
serve, has been the driving 
force behind the establishment 
of the award program there. A 
unique approach to the pro-

Sweetgrass First 
Nations Language 
Council Inc. 

gram has been taken in Big 
Cove. The Duke of Edinburgh 
Awards has joined forces with 
the Department of National 
Defence to form a joint Duke 
of Edinburgh Award/Sea Ca
det Corps on the First Nation. 

The combination is historic 
for a couple of reasons, ex
plained Roger Acreman, the 
former executive director of 
the Duke of Edinburgh 
Award, New Brunswick divi
sion. 

"One, it's the first all-Abo
riginal Sea Cadet Corps in 
Canada, and secondly, it's the 
first time that the two pro
grams have been offered as a 
package in the community, or 
anywhere else in Canada," he 
said. 

"What we've done with the 
two programs, in fact, is very 
much adapt them to Mi'kmaq 
culture," he said. The program 
is linked to the great maritime 
history of the Mi'kmaq peo
ple, and incorporates a series 
of presentations by Elders, 
giving participants an oppor
tunity to learn more about 
their <:ulture, " to give young 
people pride and self-esteem 
in their Mi'kmaq_heritage." 

The combination of the two 
programs is a good fit, 
Acreman explained. 

"The Duke of Edinburgh 
Award is very much an indi
vidual challenge. A young per
son has to maintain physical 
fitness. They have to partici
pate in expeditions, they have 
to learn new skills, and they 
have to do community service. 
And a lot of things that they 
do in cadets will qualify for 
some of those requirements. 

But the cadets bring the struc
ture, because the kids have to 
parade every Tuesday night, 
and they're in uniforms. So the 
cadet aspect of it brings struc
ture to the award." 

Big Cove First Nation is the 
largest First Nation in New 
Brunswick, with around 2,600 
residents. Of those, about 150 
youth are involved in the joint 
Duke of Edinburgh/Sea Cadet 
program, with another 12 
adults involved as leaders. 

Augustine said he got in
volved in the program be
cause, as a police officer, he is 
involved with the people of 
the community every day and 
saw the need to give the 
young people on the reserve 
something to do. 

"Basically my goal was to 
keep them off the street, and 
keep them away from the 
drugs and the alcohol. And I 
have been doing this for two
and-a-ha lf years, and it's 
working. It's really working," 
he said. 

"We do a lot of hiking. We 
do a lot of looking at plants. 
We do stuff in the forest, and 
then we do talking about 
drugs and the alcohol. We do 
sports activities. Basically we 
keep them busy. We try to 
keep them busy," he said. 

"The cadet program is the 
best thing that we ever had in 
the reserve here," he said, 
adding that before the pro
gram started, the young peo
ple on reserve had nothing. 

"So I decided to take the 
challenge, and so far I'm suc
ceeding, and the kids are suc
ceeding. So that's what I like 
to see." 

Deadline: October 17, 2002 

Call For Proposals & 
Application Form 

For community-based language projects 

10am- 8 pm 

9am-4pm 

November 14th 
November 15th • 

Contact: 
Sweetgrass First Nations Language Council Inc. 

c/ o Woodland Cultural Centre 
184 Mohawk Street, PO Box 1506 

Brantford, ON NJT 5V6 

(P) Toll Free: l -866-412-2202 or l -519-759-2650 

ext. 237 (F) l -51 9-759-8912 
(E-mail) woodlandcentre@execulink.com 

or 
Download from website: 

www.woodland-centre.on.ca 

Hostlldln 
collaboration with: ~i 

Canada A:utcJ I the people 
..,_,._ &workplace 
- ·--- dcpanment 

~Oteenow 
~ Employment & Training Sod.ty 

Fsatund Exhibitors: . 
• Athabasca University 
• Bredin Institute - Centre for 

Learning/Youth Connections 
• Cameron Driver Education ltd. 
• Capilano Truck Driver Training 

Institute 
• CHIP Hospitality 

• Edmonton Motor Dealer Association 
• Grant MacEwan College 
• Lethbridge Community College 
• Microbusiness Training Centre Inc. 
• Retail Alberta/Retail Council of Canada 
• Saskatchewan Indian Federated College 
• The Westin Edmonton 
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NATIONAL ASSOCIATION OF 
NATIVE AMERICU STUDIES 

National Conference 
February 17-22, 2003 

Houston, T11as 
Abstracts, not to exceed two (2) pages, should be submitted that relate to 
any aspect of the Native American experience. Subjects may include, but 
are not limited to: literature, demographics, history, politics, economics, 
education, health care, fine arts, religion, social sciences, business and 
many other subjects. Please indicate the time required for presentation of 
your paper (25 minutes or 45 minutes). 

ABSTRACTS WITH HOME ANO COLLEGE/AGENCY ADDRESS MUST 
BE POSTMARKED BY: SATURDAY, November 15, 2002. 

SEND ABSTRACTS TO: 

Dr. Lemuel Berry, Jr. 
Executive Director, NANAS 

PO Box 325 
Biddeford, ME 04005-0325 

Telephone: 207 /282-1925 • Fax: 207 /282-1925 
Email: naaasconference@earthlink.net • www.NAAAS.org 

ABORIGINAL 
••• 

EDUCATION 
••• 

PROGRAM 

The Aboriginal Edua,tion Program offor, an 
Upgrading/College Preparation Program (UCEP) 
located at Mount Royal College in Colgary. Alberta. 

••• 
This program offers qualily educa~an to adult 
students of Aboriginal Ance>lry ... 
We are curreolly occepling opplicatiom for !he 
Winier Semester 2003 which starts in January ... 
Wcddy inlOfTTlOtion ..,.,ion, are being hcld'lor 
pro,pective .tudenl> during Sept and 0d ... 
Deadline for applying for !he Winier S.me,!er i, 
No. 8, 2002 

• •• 
Aboriginal Educo~n Program 
Rm Al 46, Moon! Royal College 
4825 Richard Rood SW 
Colgary, Al! T3f 6K6 

Make a Difference 

Volunteer overseas with CUSO 

Contact us for: 
• Two-year professional postings 

• Short-term youth internships 
Agriculture - Capacity building - community 

development - environment - forestry • gender -
human rights - non-formal education • technology 

For current postings call 
1-888-434-CUSO (2876) 
or visit www.cuso.org 

. ESSENi'.,,~:-A~~~GINAL ~ r='" 1 ,_ EDUC"Tl~~J~ESOURCE /,, 
. , www.am~sa.~om . ' 

Failing grade for schools 
By Cheryl Petten 
Windspeaker Staff Writer 

TORONTO 

A study examining how Cana
dian elementary and secondary 
schools teach students about 
Aboriginal culture and history 
gives the nation's education sys
tems a failing grade. 

The study involved surveying 
519 first year college and univer
sity students from 18 different 
colleges and universities across 
the country about what and how 
they had been taught about Abo-

riginal people. The results 
showed 78 per cent of those sur
veyed were dissatisfied with the 
education they received about 
Aboriginal people in elementary 
and secondary school, while 81 
per cent said what they had been 
taught didn't adequately prepare 
them for their civic responsibili
ties as adults. 

The study was conducted by 
the Coalition for the Advance
ment of Aboriginal Studies 
(CAAS), a national grassroots net
work of educators working to 
improve the way information 
about Aboriginal people is taught 

in Canadian schools. 
The report was prepared for 

the Canadian Race Relations 
Foundation (CRRF) and was 
originally scheduled for release 
in late September, but the release 
date has been put off until Nov. 
18. 

"We've produced a 250-page 
document, which is almost like 
the RCAP (Royal Commission , 
on Aboriginal People), on what 
has to happen in Canadian class
rooms, and how it has to hap
pen," said CAAS co-ordinator 
Ann Pohl. 

(see Study page 31.) 

Sytnposiutn will deal with 
delivery of Aboriginal education 

Aboriginal leaders and educa
tors are being invited to a work
ing symposium designed to look 
at how Aboriginal education is 
delivered to students. 

The symposium, being organ
ized by the Canadian Teachers 
Federation (CTF), will take place 
Nov. 20 to 22 in Ottawa. 

"The objective is to bring to
gether people from the different 
educational sectors and Aborigi
nal educators, and leaders in the 
Aboriginal commw1ities, to look 
at how Aboriginal education can 
be improved from the point of 
view of how it can be delivered 
to students, and how Aboriginal 
educators can be involved in a 
meaningful, effective way in the 
education of Aboriginal, as well 
as non-Aborig inals learning 
about Aboriginal history, culture 
and perspective," said Damian 
Solomon, a staff officer with CTF. 

"We have some distinguished 
Aboriginal educators who will be 
leading the workshops and the 
presentations. And the objective 
of the presentations is to sensitize, 
inform and clarify for the leader
ship in the different education sec
tors, from faculties of ed., minis
tries of education, the people who 
are coming from our member or
ganizations .. . and to have them 
understand the critical role of 
Aboriginal educators, for exam
ple, to learn from these Aborigi
nal presenters." 

Among the Aboriginal educa
tors scheduled to take part in the 
symposium are Dr. Marie Battiste 
from the University of Saskatch
ewan, who will make a presenta
tion about bringing Aboriginal 
education into the mainstream, 
and Jackie Moore Daigle, director 
of the Aboriginal Teacher Educa
tion Program at Queen's Univer-

Do You Know A 

sity, who will join Rita Bouvier 
from the Saskatchewan Teachers 
Federation in offering a presen
tation on the critical role of Abo
riginal educators. 

Only a limited number of par
ticipants can be accommodated 
at the symposium, Solomon 
said. Among those invited are 
leaders of national Aboriginal 
organizations, and chiefs from 
across U1e country who have re
sponsibility for education. The 
presidents of the provincial and 
territorial teachers federations 
are also scheduled to attend. 

Although participation in the 
symposium is 1imited, a report 
will be prepared following the 
symposium, and will be avail
able on the CTF Web site. 

For more information about 
the working symposium, call the 
CTF at 613-232-1505, or visit the 
CTF Web site at www.ctf-fce.ca . 

Metis Youth 
who is outstanding? 

Nominate a Metis Youth From Your Community. 
Deadline for Nominations December 16, 2002 

. ' , . 
" . . ' 

· For c-opies of "tbe norn1nation form, additional informali'on on the Metis ,Youth Role Model 

.. 

. . . . . , { \ .. . 
Program ,or to be ;i part of the .~election committee, please refer ' to one the follow ing: 

.... _ 

www.metisnation.c'a • www.tnetisyouth.com • 1-800-9.28-6330 ·• r~'1;7~odel@metif11.ation.ca 
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Stephanie Sinclair proudly displays the gold medal earned in 
the rifle shooting competition at the North American 
Indigenous Games in Winnipeg this summer. 

NAIG medallist a 
straight shooter 
By Avery Ascher 
Windspeaker Contributor 

THE PAS, Man. 

Stephanie Sinclair remembers 
exactly what ran through her 
mind when the gold medal for 
junior women's rifle shooting 
was draped around her neck at 
this year's North American In
digenous Games. 

"It was so overwhelming. I 
just started crying. All these 
things came back into my head, 
the baking, all the days I went 
to practice. All my hard work 
paid off." 

In fact, it took more than a few 
table loads of baking to raise 
enough money for Sinclair to 
buy a competition-calibre gun 
and travel from Opaskwayak 
Cree Nation to the games in 
Winnipeg this past August. Her 
Marvel .22 cost $900 alone, but 
her single-minded pursuit of 
her goal, together with a Jot of 
help from family and other sup
porters, got her what she 
needed. 

Twenty-year-old Sinclair uses 
words like determined, chal
lenge and sense of accomplish
ment a lot when she talks about 
her journey to the NAIG gold 
medal and her future plans. Her 
success at an introductory event 
at school on Peguis First Nation 
when she was 15 told her she 
she'd found her sport. 

"That first day I shot very 
well. I even surprised myself. I 
really enjoyed it," Sinclair said. 

"I guess I was a born talent," 
she said. "My coach told me I 
was shooting as if I'd been 
shooting for many years." 

Sinclair's life and goals sud
denly came into very clear fo
cus. She got down to serious 
training with coach Michael 
Sutherland for the 1996 North 
American Indigenous Games 
in Victoria. Training included 
familiarizing herself with the 
rules for the qualifying events 
for the games, as well as learn
ing about the different 
weights of rifles (Sinclair pre
fers an 8-pound gun), han-

..> dling and sighting guns and 
gun safety 

And hours of shooting prac· 

tice, of course. Sutherland pro
vided the rifle, ammunition 
and targets for Sinclair to train 
that year. Then the big mo
ment, the games themselves, 
arrived. 

"I would like to say I did re
ally well the first day," Sinclair 
said . "I was in first place on the 
first day. The second day, the 
gun fell apart. Something 
warped, and I couldn't sight my 
gun." 

It was an old rifle, and pieces 
literally started falling off. She 
couldn't continue, and her 
standing bottomed from first to 
fifth. Although very grateful for 
the equipment Sutherland had 
provided her, Sinclair decided 
"right then and there" that it 
was time for her to get her own 
gun. 

She qualified for the next 
North American Indigenous 
Games in Fargo, which were 
cancelled, then she moved with 
her family from Peguis to 
Opaskwayak Cree Nation when 
she was 16. She got a call from 
Michael Sutherland: 'qualifiers 
are coming up for the 2002 
games, are you in?' 

Sinclair was in school at the 
time, so training in Winnipeg 
would be difficult, if not impos
sible. 

"I can do this here on my 
own," she decided, and enlisted 
her dad, Norman, as her coach. 

"Since my dad was a hunter, 
and he knew about rifles, he 
was my next coach. He was a 
really good coach. He pushed 
me to my limits," Sinclair said. 
The father-daughter relation
ship became submerged in the 
day-to-day partnership of 
coach-trainee. 

In 1999 she placed first in the 
qualifiers in Winnipeg with an
other borrowed rifle. 

"I got back to The Pas and 
said, 'I'm determined to get the 
gold.' I sat down with my dad 
and said, 'I need help. I need my 
own gun."' 

That's when the bake sales 
started, marathons beginning 
around three in the afternoon 
and ending at five the next 
morning- and that was just the 
baking. 

(see Sinclair page 23.) 
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BUILT FOR BUSINESS• 

WINGATE INN - EDMONTON WEST 
(*100% OWNED BY ALBERTA'S FIRST NATIONS) 

Address: 18220 - 100 Avenue, Edmonton, AB, Canada, T6J 1G3) 
Phone: (780) 443-1000 Fax: (780) 443-0500 

CAREER FAIR / OPEN HOUSE 
JOB OPPORTUNITIES 

30 TO 32 NEW JOB OPPORTUNITIES 
EXCELLENT WAGES 

DATES: Thursday, October 17, 2002 

TIMES: 10 a .m. to 2 p.m. 

PLACE: ALBERTA INDIAN INVESTMENT CORPORATION (AIIC) located, 1 mile 
south on Highway 60, first left by the Enoch Arena, and AIIC is just south of 
the Enoch Cree Nation Band Office. 

NOTE: If you are interested in a position in the Hospitality Industry: housekeeping 
(28), breakfast bar host (1 FT, 1 PT), laundry (1 FT/ 1 PT), front desk clerks, 
night audit, and part-time maintenance (1 ), please come and attend our 
Career Fair/ Open House to hear more about the first Wingate Inn located in 
Edmonton West. You should also bring your resume, if you are wishing to 
apply for any positions. 

Contact: Anna Demchuk, General Manager, Wingate Inn, Edmonton West for further 
information@ (780) 470-3600 OF fax@ (780) 470-3605 or send your 
resume to Box 180, Enoch, AB T7X 3Y3. 
DEADLINE FOR RECEIVING APPLICATIONS IS FRIDAY, 
OCTOBER 18, 2002. 

The Aboriginal Finance Officer's Association's 
THIRD NATIONAL CONFERENCE 

~- NOVEMBER 6-9, 2002 
SASKATOONINN,SASKATOON,SASKATCHEWAN 

"Reconciling the Past: Balancing the Future" 

As Aboriginal financial managers and executives we are at a crossroads in our history -
never has it been so critical that we maintain and enhance our capacity to provide effective 

financial management in support of robust governance and accountability in our communi

ties. There are a broad range of valuable new resources, new tools, new technologies, new 

partnerships and new financial management strategies that are becoming available to 

Aboriginal executives to help them meet the challenges that lie ahead. These are the issues 

that this conference will address. How can you and your organization provide leadership, 

take advantage of the opportunities that are coming, enhance the effectiveness of your 

financial administration, management and governance and promote confidence? Attend 

AFOA's National Conference and find out! 

Conference Honourary Chair: Keith Martell, Chairman, First Nations Bank of Canada 
Over 50 speakers including: · 

Honourable Ethel Blondin-Andrew, Secretary of State, Children and Youth 
Harold G. Calla, Chairman, First Nations Financial Management Board 
Sheila Fraser, Auditor General of Canada 
Chief Roberta L. Jamieson, Six Nations First Nation 
Jeff Lamb, President, Native American Finance Officers Association 
Honourable Robert Nault, Minister of Indian and Northern Affairs 
Chief Maryanne Sokowaypnace, little Pine First Nation 

Also featuring an Opening Reception and Dinner, public and corporate sector 
Exhibits, a Conference Banquet with aboriginal entertainment and a Digital Bistro. 

For the complete conference program, to register and for more on AFOA Canada, 
visit www.afoa.ca or call (819)827-5931. 

Deadline for· advl.' _rtising in the n~,J editi.ori . 
of Windspe~1kei· is :Octobei· ·. 1,7, -2(,)()_2 

' ..... . 1 . . . \ 
· · .· . • .. see_pag(! .,4 for de"°tails '. ·. , ·. ·· , . 
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Native Wellness & Healing Institute 

Director Billy Rogers, Announces 
2002/03 Upcoming Conferences/Training Workshops 

Native Spirituality and 
Self-Care Conference 
Phoneix, AZ 
October 28-30/02 

Native Youth 
Leadership Academy 
San Diego, CA 
December 2-4/02 

Native Youth Paths Conference 
San Diego, CA 
December 5-6/02 

2003 Men's and Women's 
Wellness Gathering 
Phoneix, AZ 
February 11-14/03 

PUBLIC NOTICE 

I Synenco Energy Inc. 

Northern Lights Oil Sands Development Project 

Proposed Terms of Reference 
Environmental Impact Assessment 

Synenco Energy Inc. (Synenco) is proposing to develop an oil sands mining, bitumen extraction 
and upgrading facility which will be located on Oil Sands Permit numbers 7000010080, 
7000010081, 7002010002 and 7002010005 (South half of Township 99 Ranges 5 and 6, North 
half of Township 98 Range 7, and North half of Township 99 Range 6, all West of the 4th 
Meridian in the Regional Municipality of Wood Buffalo. Located about HX) km northeast of Fort 
McMurray, the proposed project will manufacture 80,000 barrels per day of synthetic crude oil 
beginning as early as 2007. 

Alberta Environment has directed that an Environmental Impact Assessment (EiA) Report be 
prepared for this project. Synenco has prepared Proposed Terms of Reference for this EIA Report 
and invites public review. Copies of the Proposed Terms of Reference and the Public Disclosure 
documents for this project may be viewed at the following locations: 

- Fort McMurray Public Library 
· Fort McMurray Oil Sands Interpretive Centre 
· Fort Chipewyan Municipal Contact Office 
- Register of Environmental Assessment Information, Main Floor, 9820 - 106 Street, Edmonton 

Copies may be ohtained directly from Syncnco Energy Inc. by contacting: 

CALGARY OFFICE FORT MCMURRAY OFFICE 
Suite 2850, 801 · 6th Avenue S.W. 
Calgary, Alberta T2P 4A3 

Suite 105, 9912 Franklin Avenue 
Fort McMurray, Alberta T9I I 2KS 

Phone 4(l:{-26 l-1 990 !'hone 780-7-B -8103 
Fax 4o:l-5 14-8 128 Fax 780-743-81:H 
Toll free 1-866-SYNENCO (796-3626) Toll free 1-866-SYNEl',;CO (796-3626) 

These documents arc aho available on Synenco's website: www.synenco.com 

Persons wishing to provide writtrn commL·nts on thr proposed Terms of Reference ~hould do 
so prior to November 29, 2002 by submitting their commcnb to: 

Director, Environmental A~sessmcnt 
Alberta Environment 
15th Floor, Oxbridge Place 
9820 - I 06 St rcet 
Edmonton, r\llJrrta TSK 2J6 
Fax: (780) 427-1594 
E-mail: environmental.asscssment(n1gov.ab.ca 

Any comments filed regarding this notice will br accessible to the public. (Persons e-mailing 
commrnts must also forward original signed copies to the above office.) 

' 

ESSENTIAL ABORIGINAL SPORTS RESOURCE 
www.·ammsa.com 

Golf, unity, friendship 
By Yvonne Irene Gladue 
Windspeaker Staff Writer 

Paul Band, Alta. 

Unity, friendship and net
working are some of the goals 
of the organizers of the annual 
First Nations Cup Golf Tourna
ment. This year 's event was 
held at the Ironhead Golf & 
Country Club on Aug. 9 to 11 . 

walked away with the trophy, 
$9,000, d1ampionship jackets, a 
set of golf shirts, and other prizes. 
Organizer Mervin Kootenay of 
the Alexis First Nation called the 
event a success. 

"It was exciting. It is grow
ing by leaps and bounds . 
There was a Jot of good golf 
being played at this tourna
ment. Through this tourna
ment, one of the things that we 
like to do is promote unity in 
our communities across 
Canada. We need the togeth
erness that communities 
should have, so by having a 
team in the community it 
seems like they come together. 

"A lot of these teams are made 

More than 200 people at
tended the three-day tourney 
that had 19 teams from First 
Nations communities take part. 
Samson, Paul Band, Saddle 
Lake, Alexis, Alexander, Buck 
Lake, Swan River, Enoch, 
Nakoda Stoney, Louis Bull and 
Ermineskin of Alberta, 
Beardy 's/Okemas is, George 
Gordon, Kaneonuskatew, 
Kawacatoose, Onion Lake, and 
Mosquito if Saskatchewan, 
Osooyoos in B.C, and Lac La 
Croix in Ontario all sent repre
sentatives. 

up of councilmen, managers, • 
decision makers, so it is good to 
get to know other people from 
other commun ities, which 
could result in some business 
ventures, whatever, so that is 
part of it and for me that is a big 
one." 

Alberta's Samson Cree Nation 
acquired the most points and 

He said the golf is great too. 
(see Golf page 27.) 

Sinclair aims high 
(Conti1111cd from page 22.) 

Then there were the hours sit
ting at a table in the Otineka 
Mall on Opaskwayak Cree Na
tion. Money from "bake sa le af
ter bake sale after bake sale" 
enabled Sinclair to buy her ri
fle . She also received some 
travel money from the Mani
toba Melis Federation. 

Sinclair trained with her dad 
about 20 hours a week, taking 
care of her baby daughter, 
Mercedes, during the day. The 
routine-training, childcare, gym 
workouts to strengthen her 
forearms and wrists-started to 
get tiring. She'd have some in
tensely focused days shooting, 
and others where things 
wouldn' t come together. 

"Sometimes you've got to 
walk away," Sinclair says of 
those "off" times. "You know 
there'll be a better day. But I was 
praying to God I wouldn' t feel 
that way the day of the compe
tition." 

She didn't. She clinched first 

place in her event the first day, 
shooting 60 shots in three series 
of 20 shots in prone, kneeling 
and stand ing pos itions at a 
range of 50 metres. And she held 
it to the end. The gold medal 
Sinclair earned was one of 165 4 
taken home by Team Manitoba 
athletes, the highest gold count 
of any team. 

Now Sinclair's concentrating 
on completing her Grade 12, 
which she expects to finish next 
January. Then she's got her 
sights set on computer trainhg 
at Keewatin Community Col
lege in The Pas. 

"I want to get a good-paying 
job, to be on the go all the time, 
to be a good role model for my 
daughter," she said. 

As for shooting ... 
"I want to take it to the Olym

pics. Not rifle shooting. Trap , 
shooting. My gold medal was 
just my first step. After getting 
my gold medal, I know I can get 
what I want if I put my heart 
and mind to it." 

ICA Associates Can Hel You 

~ 
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l• Learn skills to lead 

:,,,'> '>. effective meetinp,. 
~ 

.f- Improve the work of boards, 
§ councils a11d working groups. 
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Courses are 

Learn new tools to use in 
facilitating teams to their 

maximum potential 

Become a s[rong, effective 
Servan[ leader 

Create effective. sustainable 
strategies 

Utilize methods that lead to 
action and commitment. 

The me[hods allow (or: 
improved communoca[oon 

expanded respons,b,/o[y 
1mmed1a[e 

1mp/emen[a[1on 

available in 

Edmonton. Calgary. 
Regina, Saskatoon, 
Winnipeg. Wate rloo, 
Toronto. Ottawa, 
Montreal 

All ol ourcourse, ICA have one hour of 
FREE coaching within 
6 months of your tak- I 
ing thccourse. ASS() C I ATES 

C'o"t 
"t "-,,. 

~ 
<>., ,. 

91, 
Build vision and consensus 
within the community. ~. ., 
Form community development ~ 
plans that get results. 

Th,s ,s a comprehensive, 
"gross roo[s" approach [a 
Communl[y Developmen[ 

Develop productive dialogue on 
disputes and negotiations. 

Move from conflict to consensus. I: 

Utilize a method of conc1loat1on / 
that is both natural and ~ 
healthful. o 

o,liiii 

l 
'J' ~' ~ .,..-.o 

01s\>~
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Call us now for more mforr ion 
PleJsc contact either Janis Vayne dl 

Toll Free outside c,f T .:,r or 

1-877-69 1- IIC A (l-877-6~ ,22) 
In Toronto TEL 4 16-691-2J 16 FAX 4 I 6-69 I-H9 I 
E. MAIL 1ca@ 1cacan.u 
ple.ue v1s1t our website at www 1caun.ca 
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Introducing the 
BD LatitudeTM Diabetes Management System 

- -

ONLY the BO Latitude™ Diabetes Management System organizes all the 

tools you need to test and inject in one convenient system and offers 

the combination of ... 

• Fast, accurate results in 5 seconds 

• Added comfort with a very small blood sample 

• Less pain with the thinnest lancets available 

October 2002 

Holds most major manufacturers' 
insulin pens (sold separately) 

System links with BO™ Diabetes Software for more informed 
decisions in managing diabetes (available separately) 

BD Latitude™ 
Test Strips -
require a very 
small blood 
sample for 
added comfort 

NEW BO Latitude"' Lancet Device -
5 adjustable-depth settings 

Look into it today. Speak with your 
BD representative, call toll-free in Canada 

Blood Glucose Monitor - memory 
stores up to 250 test results and 
250 insulin records 

Holds BO Lancets and pen needles 
(pen needles sold separately) 

NEW BO Latitude'"' Lancets - less pain 
with the thinnest lancets available 

at 1.800.268.5430,* or visit our website at 
www.bddiabetes.com. 

introducing 

0 BO Latitude™ 
"NOT FOR EMERGENCY OR MEDICAi. iNFORMATiON. 
Product shown not ac1uaJ size. 
Oistrll>uted by: Becton Dickinson Clnada Inc., Oakville, ON L6H 6R5 
8D, BD Logo and BD Latrtude are trademarl<s ot Becton, Dickinson anct Company, 
Franklin Lws, New Je,sey 07 417. C 2002 8D 

Diabetes Management System 

Caring runs in t~e family 
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Whiplash: 

Common cause of neck pain 

YVONNE /RENE GLADUE 

Darlene Auger sits by her traditional swing, a healing therapy 
popular at the Releasing and Reclaiming the Spirits of 
Residential School Gathering at the Nechi Institute and 
Poundmakers Lodge in Alberta held Aug. 30 to Sept. 1. 

Sturgeon Lake hosts 
residential school 
healing conference 
By Yvonne Irene Gladue 
Windspeaker Staff Writer 

STURGEON LAKE, Alta. 

Alongside a picturesque lake 
in northern Alberta, the first 
northern residential school con
ference titled Regaining our 
Spirit was held from Aug. 26 to 
30. 

Workshops were held in tents 
adjacent to the community hall 
and included instruction on tra
ditional parenting, healing 
through th(! abuse, the justice 
system, as well as an addictions 
workshop. 

the public relations person for 
the conference was pleased to 
see the healing that took place. 

Whiplash was first de
scribed by physicians more 
than 70 years ago. Whiplash 
most commonly occurs during 
low-speed, rear-end collisions 
in motor vehicles. However, 
this neck injury can also occur 
from sports injuries, fails, or 
assaults. 

Whiplash refers to the injury 
that occurs to the neck from sud
den hyperextension (bending 
neck backwards) followed by 
hyperflexion of the neck (bend
ing neck forwards). This action 
can cause small tears of the neck 
muscles (neck sprain) or dam
age to the ligaments and ten
dons in and around the neck. 

Impacts at speeds as low as 
10-15 km/h have caused 
whiplash. However, whiplash 
injuries are less likely to occur 
in impacts where speed is un
der 6 km/h. 
Symptoms 

A whiplash injury com
monly causes a painful, stiff 
neck. The pain may be felt in 
the back of the head, neck, 
shoulders and between the 
shoulder blades. Headaches 
and neck muscle spasms fre
quently occur. Sometimes peo
ple can feel lower back pain or 
numbness in the arms or 
hands. Dizziness, deafness, 
ringing in the ears, memory 
Joss, and trouble swallowing 
are other possible symptoms. 
Who's at risk 

Reports suggest that more 
than three per cent of adults 
who are in a vehicle during a 
rear-end collision, experience a 
whiplash injury. Wearing 
seatbelts may cause more whip
lash injuries, but more serious 
head injuries may be prevented. 
What to do 

If you are in a motor vehicle 

accident and have neck pain, 
you should see a doctor. Your 
doctor will examine you and 
may order X-rays of the neck 
if they are needed. 

If you have broken neck 
bones or a spinal cord injury, 
specialists will be consulted to 
care for you. 

Your doctor may suggest 
different treatments depend
ing on how severe your whip
lash injury is. 

Soft neck collars are some
times given for the first 72 
hours. Using a soft collar longer 
than this may delay your recov
ery. For more serious injuries, 
patients are told to rest the neck 
for 10-14 days. ' 

Physiotherapy can be very 
helpful to promote healing and 
regain your flexibility at the 
neck. Apply ice packs or heat to 
the neck for pain relief. Neck 
massage is usually helpful. 

People with a whiplash in
jury that continue to do their 
normal activities have better 
medical outcomes and are less 
likely to have chronic pain af
terwards. 

Spinal manipulation (e.g., 
chiropractor) may help give 
short-term pain relief. Spinal 
manipulation should not be 
done on people who have an 
abnormal neurological (nerve) 
exam done by their physician 
or x-ray abnormalities. 

Anti-inflammatory medica
tions (e.g., ibuprofen, 
naproxen) or acetaminophen 
(e.g., Tylenol) can be used to 
help with pain relief during 
the first week. 

Do your part to prevent 
whiplash by wearing your 
seatbelt. Ensure the middle of 
your headrest is even with 
your ears to prevent your 
head from snapping back as 
far. Drive safely. 

Most people will recover 
from whiplash in three 
months. About one-quarter 
will continue to have some 
neck discomfort six months 
after the injury and nearly 18 
per cent of people will still 
have some symptoms two 
years later. People with 
chronic pain should be re
ferred to a specialist. 

This col1111111 is for reference 
a11d ed11catio11 only and is 11ot 
intended to be a s11bstit11te for the 
advice of a11 appropriate hea/tl, 
care professio11al. The a11tl,or as
s11111es 110 responsibility or liabil
ity arising from a11y 011tdated i11-
formation, errors, omissions , 
claims, demands, damages, ac
tions, or causes of actions from 
tlze use of any of the above. 

Dr. Pinette is a Met is family 
physician in Manitoba and host 
of APTN's Medicine Chest. Con
tact Dr. Pinette at 
pinette@shaw.ca. Facilitators and speakers in

cluded Shirley Armstrong, 
Albert and Alma Desjarlais, 
Loretta English, Priscilla 
Lalonde, Rodney Ward, Bob 
Miracle, Willie Blake and Carola 
Cunningham and Yvonne Maes. 

"I was just so overwhelmed 
by this conference. I believe that 
a Jot of emotions were brought 
out. It was a great success. We 
did not have as many people as 
we expected, but to me, where 
can you go for $50 to get heal
ing sessions, good food, good 
company, unity and entertain
ment. It is way more than I ex
pected. So much more than I 
expected. It's the friendship of 
the people in Sturgeon Lake, the 
way they've accepted everyone 
into their community, and em
bracing them as their own fam
ily, to me that was also just over
whelming," she said. 

Elzear Punchy Whitehead of 
Peace River, Alta. donated 
$5,000 to have the conference. 
He said it made a dream of his 
come true. 

NAHO hosts western health forum 

The community took part in 
the entertainment that was pro
vided each evening throughout 
the conference. The feast and 
round dance, Karaoke night, tal
ent show, and a sober dance 
were well attended. 

More than 250 delegates from 
surrounding communities at
tended the five-day event. 

Shirley Armstrong who was 

"It was my dream. I always 
wanted it, and it is happening 
now and my main reason for 
supporting this conference is to 
see if I could heal myself. I can
not heal anybody if I cannot heal 
myself. There are a lot of peo
ple here that are hurting. A lot 
of people are in denial. 
(see Residential school page 26.) 

The National Aboriginal 
Health Organization 
(NAHO) will be holding a 
forum in Edmonton Oct. 15 
to 17. The theme of the event 
will be Addressing Aborigi
nal Health Issues from an In
digenous Perspective. 

The conference is targeted 
at health care providers 
working in Aboriginal com
munities. 

Plenary sessions planned 

Because we have friends too. 
At Pfizer, we're dedicated ro finding the cures 

of rhe future. A cure for your father's Alzheimer's. 

Your sister's heart disease. Your best friend's diabetes . 

Illnesses that rouch many of our families. Why? 

Because we have fathers, sisters and best friends roo. 

(JnJd.11 llr".mh i\,1u•J 
l'h.11m.1H··~11,.alt.0011-..an, 

• Life is our life's work 

www.pfize r.ca 

as part of the forum will ex
amine the aspects of mind, 
body and spirit as they relate 
to Aboriginal health. A series 
of panel discussions are also 
planned, along with presenta
tions on cultural camps, Indig
enous games, and looking at an 
Eider's perspective on health, 
and a woman's perspective on 
children's health. NAHO's an
nual report will also be pre
sented during the forum. 

The three-day event will 
wrap up with storytelling 
and a banquet. 

Registration for the con
ference is $50, or $40 to at
tend the banquet only. 

For more information, con
tact conference co-ordinator 
Sharon Shirt at 780-444-9560, 
or visit the conference Web 
site at 
www.sierraventures.ab.ca/ 
NAHO. 

' 
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Residential school 
(Co11ti1111ed from pnKe 25.) 

"They won't admit that they 
were abused but when you get 
together like this it all starts to 
come out. This conference is all 
about residential school survi
vors. I was in one for 11 years, so 
getting together and telling our 
stories, which are not really sto
ries because they actually hap
pened, this is what healing is all 
about," he said. 

Dave Nabew, president of the 
planning committee, stated that 
if this conference reached one 
person, then he is considering it 
a success. 

'·Toe heal mg that is happening 
here is phenomenal. Even by the 
way people are responding and 
telling their stories, as you go 
around in the healing circle you 
can pinpoint that. You can hear 
it. I think that the conference was 
a success. 

"There was such a wide range 
of topics that were talked about 
here. I think that we pretty much 
hit on all the topics that we 
wanted to and we met a ll the 
objectives that we thought we 
would achieve. If one person 
could get one thing from this 
whole conference, then it has 
been a success for me. My ex
pectations are not that high, but 
that is what I U1ink," he said. 

Master of ceremonies James 
Yellowknee kept things rolling 
with his humorous sidelines and 
experiences. 

"Conferences like this one here 
need to continue to happen. They 
need to continue to take place. 
Some of our Elders and ilie par
ents lack skills on how to love. If 
we are going to teach our chil
dren and grandchildren not to be 
part of the cycle, the cycles of 

Are You Ready For 
A Challenge? 

Life Skills Training Centres have offered 
Life Skills Coach Training for over 25 
years, providing a unique opportunity to 
work with people. 12 weeks of extensive 
experiential training develops skills in: 

• • Human Relations & Counselling 
• Creative Problem Solving 
• Family & Group Dynamics 
• Process & Evaluation of Relationshps 
Graduates are employed in counselling, 
addictions, life skills, mental health, 
native organizations, corrections, group 
homes and other people related fields. 

LIFE SKILLS 
TRAINING CENTRES 

(CANADA) LTD. 
Call Toll Fr- Anytime 

1-888-535-2888 
Register Now 

Full-time & Part-time 
courses available 

Shirley Armstrong 

abuses such as violence and you 
name it, we need to start healing 
ourselves. That is why we need 
more people to understand what 
U1ese conferences are for, espe
cially ilie grassroots people, ilie 
Native people. We need to quit 
blaming, we need to quit deny
ing and we need to start work
ing on ourselves. 

"We also need to start to think 
iliat we are someU1ing because a 
lot of our older people and adults 
still look down on iliemselves. If 
I'm going to be talking about life 
to the younger genera tion and 
generations to come, I better look 
al my own backyard and start 
cleaning up my own garbage," 
he said. 

Armstrong said she hopes ilie 
conference will become an an
nual event. 

"I really have a good feeling 
that people are ready for a 
change. They are tired of living 
ilieir abuse and they want a dif
ferent life for ilieir children and 
grandchildren, and iliat to me is 
what I iliink is what made this 
conference a great success be
ca use of people wanting to 
change. I believe that iliey are 
ready now," she said. 

PoUNDMAkER•s LODGE 
Treatment Centres 
If alcohol, drugs or gambling are a problem 
in your lije, we're here to help. We provide ( 
effective residential treatment for both 
adults and teens, outpatient counselling 
and aftercare. 
for more 111formallon: 

Main office -
Adult Treatment Centre 

Tel: (780) 458-1884 
or toll-free 

l-86M58-1884 
Fu: (780) 459-1876 

Outpatient 
Centre 

Tel: (780) 420-0356 

// - ·,,' 
\,_ . 
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Adolescent Treatment 
Centre (St Paul) 
Tel: (780) 645-1884 

or loll-free 
1-866-645-1888 

Fu: (780) 645-1883 
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FOR PEOPLE WITH DIABETES 

Health care professionals 
like Mae are 

making a difference. 

Want to make a difference? 

Aboriginal communities and organizations across Ontario are 
looking for qualified professionals. By registering on ARCO's 
Employment Registry you become part of a province-wide referral 
system that allows you to work in a setting that contributes to the 
health and well being of Aboriginal people. Call the Aboriginal 
Recruitment Coordination Office toll free or visit our web site. 

Register free online at www.arco.ca to 
access career opportunities 1n health and 
social services. 

Aboriginal Recruitment Coordination Office 
1000 Chippewa Road, Thunder Bay 

ON, P7J 186 
Phone: 800-346-9318 

807-624-2110 
Fax: 807-623-0644 
Email : info@arco.ca 

Deadline for advertising in the next edition 
of Windspeaker is October I 7 , 2002 

... see page 4 for details 

October 2002 WXNDSPEAKER Page 27 

____________ ifi, ;j ~ ~ ;t= •1-----------------------

We are a Community 
Based Social Service 
Agency looking for 

qualified staff to work in our 
community based program 
with an emphasis on evening 

and weekend hours. A degree/diploma in the human 
services field and/or relevant work experience is 
required. 

Reliable transportation, a valid driver's license, 
criminal and child welfare checks are necessary. 

Please submit resumes to: 
9562-82 Avenue 

Edmonton, Alberta T&C 0Z8 
Fax:780-437-9865 

NATIVE COUNSELLING SERVICES OF ALBERTA 
~ ~ ~ l 4 DEPUTY DIRECTOR OF OPERATIONS 
• Stan Daniels Healing Centre 

The Stan Daniels Healing Centre is on Aboriginal focused seventy-bed facility that manages 
minimum-security inmates and offenders in various forms of conditional release within 
the City of Edmonton. Stan Daniels Healing Centre is presenriy inviting applications for 
the Deputy Director of Operotions(D.D.0.). 
QUALIFICATIONS: 
• Must possess o valid Alberto operators driving permit. 
• Must be able to cleor Correctional Services of Conodo Enhanced Reliability Security check. 
• Must possess suitable combination of monogeriol work experience ond educotionol training. 
• Require o bosic working knowledge of the Notional Parole Boord and Correctional Services of 

Conodo, the Corrections ond Conditional Release Act. 
• Hove previous experience in o supervisory copocity ond preferably within on Aboriginal based 

organization. 
• Must possess strong written ond verbal communication skills and be able to display strong 

leadership ond staff motivation skills. 
• Should hove on awareness of the historicol ond current problems foced by Aboriginal people 

which brings them in conflict with the criminal ond correctional justice system. 

DUTIES: 
• Coordinate the centre security teom ond ensure that off enders ore supervised as specnied by 

Notional Parole Boord, Correctional Services of Conodo ond Stan Daniels Heeling Centre Standard 
Operating Procedure. 

• Coordinate the activities of the Centre Living Unit Stoff. 
• Responsible for the orientation, training ond scheduling of the Living Unit Stoff. 

PLEASE FORWARD RESUMES TO: Stan Daniels Heating Centre 

CLOSING DATE: 

ATTN: Ruth Carlson, Executive Assistant 
9516 • 101 Ave., EDMONTON, AB T5H 0B3 
Fax: (780) 495-2257 
October 11, 2002 4:30 p.m. 

Please Note: the successful condidote will be responsible for oll moving expenses. 

Team Leader/Project Manager 
Aboriginal Initiative Program 
Foothills Model Forest 
Hinton, Alberta 

Golf tourney a success 
(Continued from page 23.) 

"I know that it is going to be 
bigger and that is what we'd 
like to see, not only to showcase 
the golf, but to also build rela
tionships," he said. 

Kootenay, who started the 
event in 1999, was inspired af
ter participating in numerous 
tournaments throughout Al
berta and Saskatchewan and 
seeing ilie number of great Abo
riginal players out iliere. 

"All the players have to be 
from their communities and 
have to have treaty status. That 
is one of the prerequisites. We 
know that iliere are a lot of good 
golfers in our communities, iliat 
there are a lot of young guys 
that show a lot of promise, so 
we try to showcase the talent 
that is there. You can see iliat 
iliey have U1e natural talent to 
be a golfer, so we try to develop 
a tournament that showcases 
Aboriginal golfers. We want to 
promote them," he said 

Kootanay said he's seen indi
viduals change ilirough playing 
golf. 

"Especially in our community 
of Alexis where these young 
people had problems with 
drugs and alcohol. That is all 

Samson Cree Nation took the trophy at the First Nations Cup 
Golf Tournament held Aug. 9 to 11 . 

they did, but once iliey were in
troduced to the game of golf, 
iliey did fine. They were saying 
how great the game is and how 
much fun it is." 

Kootenay thinks iliat by pro
viding an alternative to young 
people iliey will stay away from 
bars, parties and mischief. 

"I've seen that happen. I 
want to provide that to the 
young people because I know 
it works. Once they've discov-

ered iliat the game was great, 
being outdoors on a nice day or 
a nice evening, once they've 
fallen in love with the game, 
they are on the court all week
end having fun. 

"I'm a big fan myself. If I'm 
finished my round I will go out 
and watch, especially the 
number one ranked teams. A lot 
of ilie players at U,js tournament 
are number one ranked players. 
They are pros," he said. 

SUCCEED with Portage College 

iajPORTAGE 
iJJICOLLEGE 

Portage College 
has a 34 vear 

history in meeting 
the education 

needs lf 
A.borigillal peop!l!. 

i 

· foothills 
rnodl'l .fci1 ,•sf 

:t ~l' (•1V i'CH! lJDd~J';( ,., n djn!= 

We understand the culture, 
traditions and values of 

Aboriginal students and our 
programs are designed to provide 
you with the skills and knowledge 
you need to succeed. 

You will be treated fairly and 
with respect in an 

environment where you can feel 
comfortable and safe. And, you'll 
meet other Aboriginal students 
from communities across Canada. 
On-site housing and childcare 
facilities are available for your 
convenience. 

Portage College has over 30 
certificate and diploma 

programs that can open the doors 
to careers in a broad range of 
occupations. We also offer 
academic upgrading programs 
from adult basic education 
through high school completion to 
help you on your road to success. 

Aboriginal Counsellor 

Elder Visits 

Annual Round Dance 

Aboriginal Awareness 
Committee 

Swealwdge 

On-site housing 
and childcare 

Over $90,000 in 
scholarships and bursaries 

Five ACAC Athletic Teams 
(volleyball, golf. running, 

skiing and curling) 

For nwn· inf11r111ali1111 or 111 
n ·gi,h-r. , ·all lh,· lfrgional 
S,·n in- ( ·,·nln· m·an·,1 ,1111: 
• I .ar I .a llidw ( ·a111p11, 

I 7SO I <,2J-55SO 
• SI. l'aul ( 'ampu, 

I 7SOt <•-'5-<,21-' 
• ( 'old 1.ak,· ( ·ampu~ 

I 71101 5'>-'·.\255 

www.portaJ.!l'l'.ah.l'a 

The Foothills Model Forest, one of 1 0 Model Forests within the Canadian Model Forest Network, is home to major operational research programs looking at the many varied aspects of sustainable 
forest management. Based in Hinton, Alberta, this individual will be the leader/manager of the local Aboriginal Initiative Program. 1:his program is in the start-up stage and will require planni~g, 
management and leadership skills in all aspects. You will provide leadership in the integration of Aboriginal knowledge and values into the management o( the Foothills M?del Fore~!. You will 
require the ability to plan and coordinate the collection and management of data in a secure atmosphere. With your sup~nor oral and written commu_nicat,on skills, you will work with the 
Aboriginal peoples with whom the Foothills Model Forest is involved. This position requires sound judgment, tact and diplomacy when consulting/lia1sing with the stakeholders. 

The ideal candidate for this position will have an undergraduate degree in Native Studies, Anthropology, Archaeology or other related disciplines with several years of experience working directly 
with North American Aboriginal peoples and communities. Computer proficiency and knowledge of Aboriginal protocol are both requisites for this position. 
Equivalencies may be considered. 

Salary: is negotiable, and commensurate with qualifications and experience. 
Closing date: October 18, 2002. 
Submit resume to: General Manager, Foothills Model Forest 

Box 6330, Hinton, Alberta T7V 1X6 
Fax: (780) 865-8331 • Email: Don.Podlubny@gov.ab.ca 
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More study needed 
(Co11ti1wedfro111 page 14.) 

"This raises a broader question. 
It's who's responsible for moni
toring and ensuring standards of 
programming in this country? 
And the current answer is no one. 
Not lhe commission (CRTC), not 
the CBC, not the private broad
casters," she said. 

"In Britain, there is a require
ment for every two years to have 
a major study of the diversity in 
television done. So it's a man
dated study. And it is independ
ent, and it does involve the vari
ous group's-Aboriginal peoples 
groups, a whole range of people 
in the U.K. And it's rigorously 
examined for process, and then 
it's used, actually in training of 
new film-makers and so on, as 
an educative thing, a nd as a 
policy instrument. So I think 
that kind of monitoring model 
on the British model, or on the 
Australian model, is really nec
essary. Australia has a regular 
commitment, and has recently 
done some really good stuff," 
Murray said. 

"I think the responsibility for 
monitoring television and qual
ity of its production is solidly the 
responsibility of the government, 
through the CRTC and the CBC. 
I think that the best way to do it 

is actually for them to set aside 
an annual budget for research 
and development of this sort of 
thing. And that it ought to be in
dependently conducted and re
viewed regularly for the best of 
its methods. And in that inde
pendent. consortium, I'd like to 
see universities, creators, and in
dustry people, as well as policy 
people." 

In the meantime there is some
thing we all can do to address the 
imbalance of minority represen
tation in the programs we watch. 

"Write in a letter immediately, 
protesting," she said, sending the 
letter to the broadcaster, and a 
copy to the CRTC. · 

" People never think to protest 
absence, but you have to. If you 
don't see yourself on the screen, 
you have to protest absence .... 
We need as individuals to write 
in and protest when we don't 
see people that reflect Canadian 
society broadly, and we need to 
complain when those depic
tions are really offensive. And 
we need to complain again and 
again and again. Because right 
now, there is no code on equita
ble or fair treatment of racial 
minorities in this country. We 
need to develop one, and we 
need to make it muscular." 

EBA ENGINEERING ~ 
wwwebrn CONSULTANTS LTD. e0Q 

cl 
l 'f 

Ken Johnson 

Paul Evans, Vice President of Environmental 
Practice, EBA Engineering Consultants Ltd., 
is pleased to announce that Ken Johnson, 
M.A.Sc., P.Eng., has accepted the position 
of EBA's First Nations Coordinator. Ken will 
be responsible for EBA's business 
development activities to all First Nations in 
Canada. This role is a natural extension to 
Ken's work with aboriginal communities in 
northern Canada over the past 15 years, 
where he has provided expertise in land use 

planning, community infrastructure, and environmental engineering. 
He is well known across the North for his ability to bring together a 
combination of different perspectives, principles, and skills to assist 
communities in developing a vision of their growth In a realistic, 
convenient, and comprehensive manner. 
Please contact Ken regarding any First Nations assistance related to 
the environment, land use and infrastructure planning, or 
geotechnical engineering. He may be reached, toll free, at 
1-(888)-271-7376, extension 249. 

CREATING AND DELIVERING BETTER SOLUTIONS 

PEACE Hills TRUST 

Head Office 
Hobbema, Alberta 
Phone: (780)585-3013 
Fax: (780)585-2216 

Corporate Office 
Phone: (780)421-1606 
Fax: (780)426-6568 

Hobbema Calgary Forl Qu'Appelle Kelowna 
Phone. (780)585·3013 Phone: (403)299-9730 Phone: (306)332·2230 Phone: (250)769·9081 

Fax (780)585·2216 Fax. (403)299·9749 Fax: (306)332·1886 Fax. (250)769·9082 

Edmonton Saska loon Winnipeg Frederlclon 
P11bne (780)421 1229 Phone (306)955·8600 Phone. (204)943·8093 Phone (506)455·3430 

Fax (780)425·1005 Fax (306)955·0344 Fax (204)943·8251 Fax (506)455·3405 

Sales driven, People focused 

Regional Managers, 
Aboriginal Banking 
We will look to you to promote and sell CIBC and its financial 
products and services by developing strong business relationships 
with Aboriginal groups within a selected region. This will include 
identifying potential customers and increasing the portfolio of our 
existing customer base, while achieving sales targets. In addition, 
this role will be responsible for establishing good working 
relationships with Branch Banking leaders, account management 
and regional business partners by providing counsel on Aboriginal 
business needs and community relations. Other duties include 
developing CIBC's profile in the Aboriginal community and 
providing cross-cultural training to Bank personnel. 

Your well development sales management background is 
accompanied by a business diploma or degree, or any financial 
planning designation, or equivalent. As well, you have 
knowledge of the legal-judicial, social, economic, and political 
environment of Aboriginal Canada. This knowledge includes 
familiarity with First Nations, Metis and Inuit Government 
operational processes, Aboriginal organizations and communities, 
and government business/economic development and grant 
programs. Good communication and financial/business planning 
skills are essential, as is computer literacy. Overnight travel will 
be required. JoblD J0802-0402 

CIBC ... a great place to broaden your professional horiz9ns. We 
provide comprehensive training programs, an attractive benefits 
package and remuneration program. Please quote the 
appropriate reference number and apply online at 
www.cibc.com/careers 
No agency solicltat,on will be considered. CIBC thanks all applicants for their interest; 
however, only those under consideration wlll be contacted. CIBC is committed to diversity 1n 
our workforce and equal access to opportunities based on merit and performance. 

At CIBC, our aim is to 

provide our customers 

with the smart simple 

solutions™ they need to 

achieve their goals. 

Talented people with sales 

acumen and outstanding 

communication skills are 

key to delivering on that 

promise. It takes energy, 

drive and exceptional 

knowledge of our products 

and services to expand our 

customer base. Do you have 

what it takes? Consider 

joining our team. 

Joe Deom Associates 
CONSULTING ENGINEERS 

KHANATA PLAZA ROUTE 138, BOX 715 KAHNAWAKE 
TEL: (450) 638-1300 • FAX: (450) 638-4920 

Joe Deom Associates is a wholly Native-owned and operated consulting engineering firm situated in 
Kahnawake, servicing the greater Montreal area and other areas. Services provided are in the area of: infra
structure including the design of water and sewer works, roads and other municipal works; environmental 
services including site assessment, preliminary site, and detailed site characterization, remediation plans and 
execution; construction management and design/build project development and community development 
planning. JDA currently services the engineering requirements of several corporate and municipal clients in 
the Montreal and Ottawa area. We are seeking to fill the following position: 

Job Opportunity 
General Manager 
Duties: 

Implements the goals and aspirations of the President and the Board of Directors by: 

• Assisting in the planning required to achieve those goals; 
• Oversees the general conduct of the office; 
• Oversees the work of Project Managers, including ensuring the timely delivery of milestones and billing; 
• Assists in the recruitment of personnel and recommends hiring to the President; 
• Assists in the procurement of sub-consultants when out-sourcing is required; 
• Implements a Marketing Plan and takes part in Marketing trips and exhibitions; 
• Assists Project Managers in production of proposals; 
• Initiates and promotes professional development of permanent staff. 

Training and Experience: 

• Must have experience in the organization of a consulting office, or of similar experience in the public sector; 
• Should be an engineer, eligible for license in Quebec, and/or have a degree in Business Administration 

with experience in a consulting office; 
• Knowledge of Microsoft Word and Excel mandatory; 

Other Requirements: 

• Must be personable, able to deal with clients and potential clients 
• Bilingual (French and English) written and spoken strongly desirable 
• Willing to relocate 

Salary: Commensurate with experience 

Contact: Mail or fax to the above address or e-mail to topbanana@deom.com 

To subscribe to Windspeaker ... 
... see page 4 for subscription order for,n! 

gctober2002 WINDSPEAKER 
______________ _JIii et, ;l ~ ~ ;l= II 

Page29 

Saskatchewan Indian 
Federated College 
Director of Student Success Centre 

Regina Campus 

Under the direct supervision of the Academic Dean, 
some of the major areas of responsibilities are: to provide 
overall organizational leadership for the College in the 
area of student success through retention, mentorship, 
recruitment and marketing. Other duties include strategic 
planning, program development and consultative 
leadership, organizational development, internal and 
external development. 

The successful candidate will have an undergraduate 
degree with at least three years work experience in 
research, analysis, problem solving, strategic planning, 
and facilitation skills. Demonstrated success in working 
with and developing teams and building relationships. 
Excellent interpersonal, communication and written skills, 
ability to work with minimum supervision, an energetic 
self starter and strong organizational skills, and knowledge 
of First Nations culture and issues is an asset. Fluency 
in a First Nations language is desirable. Starting date for 
this one year tenn position will start as soon as possible. 

Please forward your resume and covering letter with 
3 references by October 21, 2002 to: 

SIFC Human Resources Department 
Rm. 118, CW Bldg. U of R 
Regina, SK S4S OA2 
E-mail address: jcyr@sifc.edu 

Ph: (306)790-2241 
Fax: (306)584-2921 

FLINT Energy Services Ltd. is currently accepting 
resumes for the position of 

ABORIGINAL AFFAIRS MANAGER 
Reporting to the Vice President of Corporate 
Development, the Aboriginal Affairs Manager will provide 
expertise and support to all Flint Energy Services Ltd. 
offices throughout Western Canada. Through a proac
tive, long-term approach, Flint is striving to empower 
Aboriginal people to work successfully within our industry. 
We are dedicated to including Aboriginal communities in 
our company and supporting our clients in achieving their 
goals. Flint is hiring a manager to coordinate and lead 
this initiative. 

The successful candidate will also be responsible for: 
• Initiating, developing and maintaining best practices for 

Aboriginal communities; 
• Reporting Aboriginal statistics; studying market trends 

and conditions; 
• Resolving client and community issues; 
• Representing Flint Energy Services Ltd. and our clients 

at various events and educational institutions. 

Requirements: 
• An independent and innovative thinker with well-developed 

skills in negotiations and communications; 
• 8-10 years of diredly related industry experience in 

construction management and Aboriginal community 
relations; 

• Proficiency with computers and computer software, 
especially the Microsoft Office suite, and e-mail; 

• The ability to travel within Western Canada, as needed; 
• Post-secondary education in a related field would 

be an asset. 

If you are interested in the above position, please submit 
your resume by 0dober 11 , 2002 to: 

Fllnt Energy Services Ltd. 
Human Resources Department 
100, 2899 Broadmoor Blvd. 
Sherwood Park, AB T8H 1 BS 
Fax: (780) 416-3552 
E-mail: hr@flint-energy.com 

We thank all applicants for their interest, however, 
only those candidates selected for an interview 
will be contacted. 

-----------

Heritage Centre on Osoyoos 
(Continued from page 13.) 

"A lot of businesses, I mean 
golf courses, some golf course 
clubhouses, they open up in 
trailers until they have the fi
nancial resources to build a per
manent clubhouse. So it's the 
same business concept. We de
cided to go ahead with it be
cause our language and culture 
and the s tewardship of land is 
important. Sometimes in bus i
ness, you operate out of what 
you can afford to operate out of 
at the time." 

The Nk'Mip Desert and Inter
pretive Centre project is an im
portant one, Louie explained, in 
that it not only allows the 
Osoyoos people to share infor
mation about their culture with 
the public, but it also provides 
a way of preserving the culture 

'• 

for present and future members 
of the band itself. 

" I know a lot of First Nations 
have heritage and museum cen
tres and that type of work is re
ally important. 

"Whether you are Native or 
non-Native, your history and 

Senator Ross 
Fitzpatrick, 

Osoyoos 
Chief 

Clarence 
Louie, and 

Donald 
Triggs, Vincor 

International 
president cut 
the ribbon for 

the Nk'Mip 
Cellars 
Winery. 

heritage is important, and 
you've got to put some time and 
effort and money into preserv
ing your past, and educating 
people about your past. Even 
most Native people need to be 
educated about their past," he 
said. 

Ga acit~ ~xperier,,e tbe Adver,t"re ... 

1'r11i11 Ille Trainer 
Deliver dynamic presentations with poise and confidence! 

Satisfaction 
Guaranteed 
or Money 

Back! 

Prince George: Oct 7 -11 
Edmonton: Nov 18 - 22 

Call now for individual or group rates! 

The National Library of Canada 

is pleased to announce the appointment of 

Deborah Pelletier 
Coordinator of Aboriginal Resources and Services 

The National Library of Canada has an array of Aboriginal-specific resources and services 
available free to your community and organization for consultation in person, on our Web site or 
through your local library. 

Contact Deborah Pelletier to find out about artifacts from the past, such as the rare grammar books 
published in several Aboriginal languages in the late 1800s, to the contemporary sound recordings 
and publications of your favorite Aboriginal artist or author. 

Toll free: 1-877-896-9481 
Tel.: (613)943-2398 
Fax: (613) 996-3573 
E-mail: deborah.pelletier@nlc-bnc.ca 

KNOWLEDGE 
WITHIN REACH 

www.nlc-bnc.ca 
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For vounu people trvlnu to decide on a 
career, vour adVice carries great influ
ence. 

By choosing a career in the oil and gas industry, aboriginal 

youth can develop skills and knowledge that will be of great 

benefit - today and into the future. 

We'd like to help you give them the best guidance possible, 

by providing details on the many opportunities in the service 

sector of the petroleum industry. There are rewarding career 

choices for male and female students of all academic levels. 

Prepare them tor this lmponant step! 

For more information on the types of career opportunities, 
salaries, scholarships and much more, direct youth to our 
"Virtual Career Fair": www.careersinoilandgas.com. 
Or visit it yourself to learn more. 

Facirtator's Gulde available 
online! 

Human Resources 
Development Canada 
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Governor General busy in Ontario community 
By Jolene Davis 
Windspeaker Contributor 

THUNDER BAY, Ont. 

Governor General Adrienne 

Clarkson and her husband John 
Ralston Saul had a busy itiner
ary when they visited north
western Ontario in mid-Sep
tember and several stops on the 
agenda touched the First Na-

tions people of the area. 

Study reveals deficiencies 

In Thunder Bay, Clarkson pre
sented the prestigious Order of 
Canada to artist Susan Ross, 
who is well know for her paint
ings, etchings, and prints of First 
Nations people. In the 1960s, she 
was encouraged by Norval 
Morrisseau to paint the resi
dents and scenes of this part of 
the world. He suggested she 
sketch scenes form daily life at 
Gull Bay. She also ventured to 
the far north and showed the 
rest of the country images of the 
Inuit people. 

(Continued from page 21.) 
"It's done by Aboriginal and 

non-Aboriginal educators, but 
the non-Aboriginal ones are peo
ple who've been engaged in this 
kind of solidarity work for a 
number of years ... around the 
country. And so it realty presents 
a comprehensive picture of why 
things have to change, how they 
have to change, and models for 
beginning to change them." 

There has been a delay in get
ting the study released, Pohl be
lieves, because the report's a bit 
more than the CRRF had ex
pected, both in terms of length, 
and content. 

"Our report is pretty political. 
It's very political, actually, And 
it's very earnest, and the data is 
good," she said. "I think part of 
the problem they had with our 
report is they just weren't pre
pared for anything this detailed 
or long or whatever, and this 
complicated on this kind of sub
ject. Because we do, sort of, pro
vide context for why things have 
to change and all this kind of 
stuff. And so I think part of it was 
that. But part of it, I think, is 
there's some concerns about 

some of the positions that are 
taken by the different authors in 
the report." 

Pohl stressed, however, that 
despite the delay, improving the 
way students are taught about 
Aboriginal people" is a very, very 
important issue to the staff at the 
foundation." 

Although the entire report 
isn't due to be released until No
vember, one chapter of the 
document was scheduled for an 
earl ier release. Graham 
Reynolds, a CAAS member and 
the author of one of the chap
ters of the report, was scheduled 
to present his chapter at a sym
posium at the University of To
ronto in early October. 

The chapter written by 
Reynolds, a professor of history 
at the University College of Cape 
Breton in Sydney, N .S., dealt with 
the need to expand the definition 
of history to encompass other 
disciplines, such as sociology and 
anthropology. 

For more information about 
the Coalition for the Advance
ment of Aboriginal Studies, visit 
the CAAS Web site at 
www.edu.yorku.ca/ caas. 

In her travels, Ross visited 
and documented images from 
Big Trout Lake Sandy Lake, 
Pond Inlet-north of the Arctic 
Circle, and more. The 1960s 
and 1970 were a difficult time 
for Aboriginal people of 
northwestern Ontario and the 
far north. Ross's images often 
show stress in the faces of 
those she sketched and the 
hard work they endured in 
their daily lives. Her paintings 
also document the inner joy 
her subjects fought to main
tain. 

In her comments while issu
ing the Order of Canada, 
Clarkson said Ross has served 
as a mentor, a source of en
couragement, and a source of 
financial assistance to numer
ous artists. As well as 
Morrisseau, Ross was also in
fluential in the careers of Carl 
Ray and Daphne Odjig, whose 
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JOLENE DAVIS 

Gov. Gen. Adrienne Clarkson presents artist Susan Ross the 
Order of Canada for her dedication to the arts. 

first public exhibition was 
mounted by Ross in 1967. 

Many pieces of Ross's work 
grace the halls at Confederation 
College in Thunder Bay. John 
Ralston Saul took time to tour 
Negahneewin College of Indig
enous Studies, which is an Abo
riginal college housed within 
the main Confederation College 

campus. 
Clarkson visited the Fort 

William First Nations and dis
cussed the plans of the band. 
She got to see the considerable 
recent construction on the re
serve, including a new arena, 
medical building, and office 
space for Dilico Child and Fam
ily Services. 
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A good SUV is as comfortable with hard work as it 

is with hard play. The New Suzuki Vinson 

LT-A500F and Eiger LT-A400F are like that. Ready ; 

work when there's a job to be done and ready toge 

away when the hard work is finished . Complete w~ .... 
all the features to help get you out of those tough 

situations, the Vinson and Eiger are the total 

package. A fully automatic transmission with reverse 

and high/low range, shiftable 2 and 4 wheel drive, 

·engine braking, plus power to spare help make life's 

tasks that much easier. For those looking for the 

rugged dependability of manual shifting, the Eiger 

LT-F400F comes with a heavy duty 5 speed 

transmission. After all, Suzuki invented the first 4 

wheel ATV and for 2003 Suzuki once again redefines 

the boundaries of what an ATV is capable qf. Judge 

for yourself and test ride one of the new Suzuki 

OuadRunners at your local Suzuki ATV dealer. 

Suzuki QuadRunners "first on 4 Wheels" 

- aUZUICI a11CUR11 P1.ua 

• 
Specifications, product features and colours are subject to change'without notice. Read your owner's manual carefully. Always wear a helmet and protective 
clothing when riding and remember to observe all safety regulations and respect the environment. Please see your local Suzuki dealer for more information. 
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