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DEBORA LOCKYER STEEL

(From left to right) Luke, 7, Jared, 5, and C.J., 7, took time out from their rough-housing to
pose for a picture outside a hockey arena in Saskatoon on April 7 where friends and
family were gathered for a youth hockey tournament.

Funds withheld to pressure
chiefs, say First Nations leaders

By Paul Barnsley
Windspeaker Staff Writer

OTTAWA

First Nation chiefs are getting
ready to fight the Indian Affairs
minister on several fronts as
details of how the federal gov-
ernment will change the way
First Nations are governed be-
gin to surface.

Three separate pieces of leg-
islation are being prepared that
will fundamentally change the
role of First Nations leaders.
Along with a proposed First
Nations Governance Act, a First
Nations Financial Institutions
Act and an act that will create
an independent claims body
(ICB) are being framed.

Assembly of First Nations
Grand Chief Matthew Coon
Come met with Robert Nault,
the Minister of Indian Affairs
and Northern Development, on

two occasions in late March. The
AFN executive met with
DIAND Deputy Minister
Shirley Serafini and other de-
partment staff on April 12. The
executive members were pro-
vided with two documents (a
total of seven pages) during this
briefing. AFN staff members are
working on an analysis of the
government documents. When
completed, that analysis will be
forwarded to chiefs across the
country.

Former national chief Ovide
Mercredi, now a political advi-
sor to Coon Come, wrote a four-
page response to these docu-
ments that criticizes the federal
government for not being more
open about the process. He also
predicted that the minister’s

‘plan to consult Native people,

and then have a broadly sup-
ported bill ready for Parliament
by the autumn of 2002, will fail.

Coon Come wrote a letter to

the chiefs on March 29 that tells
the them to be ready to make a
decision about the AFN'’s ap-
proach to Nault’s proposal
when they gather for the spring
Confederacy in Vancouver from
May 8 to 10.

“There is no question this leg-
islation will affect us all,” the
national chief wrote. “The AFN
will require a mandate from the
confederacy on our strategy
with respect to Minister Nault’s
Governance Act. Paramount to
our actions will be the necessity
to have the Canadian govern-
ment recognize the rightful
place of First Nations people in
this country. Our treaty and
Aboriginal rights are not nego-
tiable nor should they be sub-
ject to political manipulation or
further entrenched in regulatory
minutia that effectively moves
control further away from the
First Nations governments.”

(see Leaders page 3.)
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Minister
won't wait
for chiefs'
approval

By Paul Barnsley
Windspeaker Staff Writer

OTTAWA

Teams of government officials
will soon spread out across the
country, asking First Nations
people what they think the gov-
ernment should do to improve

. their local governments.

Robert Nault, the Indian Af-
fairs minister, during a long in-
terview with this newspaper,
frequently hinted he believes
the First Nations leadership is
trying to scuttle his plans for
reform because they have a lot
to lose if the present system is
changed. He insists there is no
hidden agenda and his goal is
to improve the quality of life for
First Nation peoples.

Some chiefs, viewed even by
other chiefs as holding extreme
positions, say there is no reason
to trust the government or the
minister because Canada has a
long history of oppression and
manipulation. They point to the
slow pace of progress on the
Aboriginal title issue, saying the
Supreme Court of Canada has
recognized that Indigenous na-
tions have ownership of
unsurrendered lands and re-
sources but the government has
refused to deal with that ruling.

Even the more moderate
chiefs are suspicious of govern-
ment. They point to Bill C-31 as
an example of legislation that
was meant to benefit Native
people, but ended up causing
trouble.

Nault is taking his plan directly
to the people. He has continued
meetings with the national chief
and others, but said he is not pre-
pared to wait for the First Nation
leadership’s approval.

Shuswap Tribal Council chair-
man Art Manuel believes the
people will reject the govern-
ance act.

“It sounds like a lot of people
are opposed toit. I think the real
question is going to be how are
we going to communicate with
our people,” he said. “If the
minister wants to go in that di-
rection, let’s go in that direction.
Let’s debate it out. Let’s ham-
mer it out. He’s just trying to
find some champions to pro-
mote his ideas. It’s very lop-
sided. Obviously, whatever
champions he finds might try to
debate it out publicly, but I think
our side has enough back-
ground material to deal with it.”

(see Consultation page 2.)
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CALL IN THE EXPERT

When the Department
of Fisheries and Oceans
posted a contract that
would see an expert wit-
ness/researcherreceive
up to $1 million for work
done on the Aboriginal
fishing rightsissue, aca-
demics were shocked
and questioned govern-
ment's motive for such
overly generous com-
pensation. What makes
an expert an expert,
Windspeaker asked,
and is this expertise for
sale? |

................. Pages6t09.

IN QUEBEC

Montreal is preparing to
celebrate 300 years of
the treaty known as the
Great Peace. Events to
commemorate the sign-
ing will take place in
August. In other parts of
the province, Aboriginal
businesses are cel-
ebrating their more re-
cent success. See our
focus on Quebec.

........... Pages20and21.

IT'S BACK

Windspeaker's annual
Scholarship and Bur-
sary Guide canbe found
in this issue. For Abo-
riginal students looking
toadvancetheircareers
through education, this
is an invaluable tool for
finding those much-
needed funds.

........................... Inside.
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The advertising

deadline for the
June 2001 issue is
Thursday,
May 10, 2001
see page 4 for details.
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Financial Institution Act in the works

By Paul Barnsley
Windspeaker Staff Writer

OTTAWA

An act that the federal govern-
ment hopes to table within the
next several months will “pro-
vide for an integrated system of
First Nation financial manage-
ment, to establish certain First
Nation institutions for that pur-
pose and to make consequential
amendments to other acts.”

After several requests for back-
ground material regarding the
matter were ignored by AFN
communications staff, a draft
copy of the proposed First Na-
tions Financial Institutions Act,
drafted by DIAND staff with in-
put from AFN technicians, was
obtained by this newspaper from
other sources. The AFN has not
yet commented on the act.

The new law will create the
First Nation Taxation Commis-
sion (FNTC). It will be “an inde-
pendent regulatory body, created
to provide leadership in working
with Canada and First Nations in
the development of taxation on
First Nation lands.”

The new body will replace the
Indian Taxation Advisory Board
(ITAB) and deal with developing
ways for First Nations to pass tax
bylaws to tax mostly non-Native

interests on their land.

It states in the preamble of the
draft bill that “whereas First Na-
tions, while wishing to retain the
identity and flexibility of their
local governments, also require
that advantages of scale and
policy consistency deriving from
participation in national institu-
tions.”

The new act will enable the
development of national institu-
tions to support the social, eco-
nomic and political development
of First Nations communities, the
preamble reads.

As with other leglslatlon pro-
posed by the federal government
to deal with First Nations affairs,
it will be scrutinized very closely.
Preliminary reaction from some
First Nation specialists are wary.
No specific criticisms have been
made of the draft bill at this point
because it is so new. But sources
preparing to analyze it want to
make sure the government isn’t
trying to diminish the tax exempt
rights of First Nations people.

The minister said he has no in-
tention of doing anything to af-
fect the tax exemption.

“We're not going to be talking
about the tax exemption of First
Nation people under the act.
That’s not part of the discussion.
I’ve made that very clear in
speeches I've made to [political

“Were not going to be talking about the
tax exemption of First Nation people under
the act. . . that boogie man can be put to rest
because were not going to be talking about
First Nations tax exemptions under the In-

dian Act.

— Minister Robert Nault

territorial organizations] and
First Nations all across the coun-
try,” said Robert Nault. “So that
boogie man can be put to rest
because we’re not going to be
talking about First Nations tax
exemptions under the Indian Act.
Unless all the chiefs say they
want to take a look at it, but I'm
pretty sure that’s not going to be
one of the priorities of the chiefs
and/or the communities. So
that’s not going to be brought
up.”

pCritics of the First Nation Gov-
ernance Act say the government
is preparing all of these new leg-
islative initiatives to reduce its
financial expenditures for First
Nations. Nault said that’s not
true.

“People keep talking about
shrinking funding. Our budget

has gone up year after year. So
for someone to suggest that we're
very concerned about other
source revenue—no, we're not.
This ministér has said that what
I'd like to do is have transparency
for government funds— taxpay-
ers’ money that’s transferred to
First Nations—and to be ac-
countable for them. I'm not inter-
ested in other source revenue. I
don’t even need to know about
it.”

Nault insists that he is trying
to correct the Indian Act, a very
flawed document, and there isno
hidden agenda.

“I suspect you're going to get
a million excuses as to why you
can’t trust the government or you
can’t trust the minister. ‘They
have a hidden agenda.” I have
said to you and said to others,

‘There’sno hidden agenda.’ T just
would like prosperous First Na-
tions that are involved in the Ca-
nadian economy as a whole. Can
we get there from where we are
now? The answer as far as I'm
concerned is no. So what’s the
alternative? We can sit on our
hands and wait until the courts
decide or we can get into it and
come up with our own solutions.
That’s what leadership is all
about and that’s what this debate
is going to be about. But if any-
body wants to turn it into ‘he-
said, she said. Look at all these
leaked documents, they must
have a hidden agenda.” People
who know me will probably tell
you that I'm not smart enough to
have a hidden agenda,” the min-
ister joked. “I'm just looking to
do something right. I know we’re
going to get run at from a lot of
people who will find a thousand
excuses to say what we have is
good enough. You know I have
strong words for people who be-
lieve what we have is good
enough. I've traveled in 51 First
Nations for the last 12 years. I've
seen the poverty. I've seen the
young people who don’t seem to
have a lot of hope. If that’s good
enough for the leadership, well,
obviously, it’s not good enough
for me. So we’re going to have a
big debate.”

Consultation with grassroots soon to begm

(Continued from page 1.)

Manuel said the details avail-
able so far make him think that
former minister Ron Irwin’s Bill
C-79 is being resurrected.

“It’s the same,” he said. “It’s
all containment-type legislation
designed to reduce the financial
liability of the federal Crown, to
turn the onus of providing serv-
ices to Indian bands. What do
they call it? User fees? It’s still a
tax.”

. Manuel said the courts have
recognized that his people have
the right to govern themselves
and they don’t need the federal
government’s permission. He’s
urging his people to move out
onto their traditional lands and
start exerc1smg their rights.
“What we’re basically saying
is we have to shake the system
up because that’s the only way
we’re going to benefit from us-
ing these lands and resources,”
he said. “When you shake it up
there’s going to be a lot of un-
certainty and a lot of overt rac-
ism. In fact, the racists that come
out of the woodwork are basi-
cally saying, “You Indians, we
like you at Level 47 and we like
being at Level 1. So you guys
better just shut up and just ap-
preciate that you're even at
Level 47." That's what a racist is.
He just wants to keep the status
quo because he’s benefited from
100 per cent exclusive jurisdic-
tion.”

Manuel didn’t dispute that
First Nations could improve
their governance structures, but
he believes the minister can’t
expect to be taken seriously if he
isn‘t willing to address the issue
of sovereignty.

Every comment made by the
Indian Affairs minister reveals
that he is only willing to look at
the issue in the context of the
Canadian system where the fed-

eral government holds the ulti-
mate authority.

Nault’s proposal will fail for
the same reason Irwin’s pro-
posal failed, said Manuel.

“It’ll keep coming back until
they recognize Aboriginal title.
That’s just the way itis. It's just
like the referendum vote in
Quebec. It‘ll just keep coming
back. There has to be some real
clear change in the federal gov-
ernment’s opinion,” he said.

Nault said those issues will
take time but the governance
act can improve life for First Na-
tions people in the meantime.
He insists that his proposal
won'’t stop anyone from talking
about jurisdictional issues.

“I've started to hear some
very interesting spins about
why the minister’s interested in
the First Nations Governance
Act under the Indian Act,” said
Nault. “Everybody sort of for-
gets that we have over 200 cases
before the courts based on the
Indian Act. The Human Rights
Commission has come out and
said the Indian Actis not appro-
priate any longer. The Royal
Commission said the same
thing. You just keep getting dif-
ferent, very prominent people
come out and say you've got to
do something about the Indian
Act. But every time you turn
around and want to try to take a
look atit, you get the same rheto-
ric from people saying, ‘What’s
their motivation behind this?’

“I don’t have a motivation
except that if I just sitand watch
—I guess I could do that or any
government could do that—but
then the courts will change our
relationship for us and we’ll
have to abide by it I suppose,”
he said. “So I'm very curious as
to why people don’t seem to
want to consult at this point.
What I'm hearing now is that

this is all about money. It's not
about money. No one’s talking
about cutting anybody’s
budget. They say it’s about
process, that we’re moving too
fast, but nobody has touched the
real issue . . . and that is: Why
would we want to have good
governance that’s accountable
to the people themselves, First
Nations citizens? Is it good
enough the way it is? That’s the
question that needs to be an-
swered. I've answered that for
myself. I've challenged the First
Nations to tell me whether they
and the people themselves if
they think it’s acceptable."

The response from First Na-
tions leaders so far, Nault said,
reveals they’re only concerned
with protecting their own posi-
tions within the system.

“So far, all I'm hearing is
money and process from the
vice-chiefs and the national
chief. I'm very disappointed
about that. I'm not sure why
that’s happening. He’ll have to
answer for that as we go down
the road because I am going to
push this right to the limit, sim-
ply because I think it’s the right
thing to do,” Nault said.

But Manuel points to a section
of a leaked internal Indian Af-
fairs document that makes him
think the government is looking
primarily at cutting costs. The
document, titled “DIAND's key
priorities at the start of a new
mandate,” contains a section
called “Internal DIAND pres-
sures.” One of the pressures
mentioned by the bureaucrat
author is that “demographic
price plus volume demand [are]
outstripping fiscal supply.”
Manuel said, in plain English,
that means the department is
worried that the boommg Abo-
riginal population is driving the
department'’s costs up.

“Itll keep com-
ing back until
they recognize
Aboriginal title.
That’s just the

way it is. Its just §

like the referen-

dum vote in Que-

bec. Itll just keep coming back. There
has to be some real clear change in
the federal governments opinion”

— Chief Art Manuel

Nault said internal docu-
ments don’t always accurately
reflect what’s going on in the
department. But he said the goal
of the governance act was good
government, no cost cutting.

“I don’t know because I've
never seen this document. Ob-
viously, if the worst case sce-
nario was that every First Na-
tion person didn’t work and
were relying on the government
of Canada to look after them
from cradle to grave the finan-
cial contribution of the govern-
ment of Canada would be fairly
large. I don’t see it that way. I
see First Nations people, like
any other Canadian, who are
looking to be involved in their
economy and to have a quality
of life for their family,” he said.

“We have legal obligations to
First Nations people, as we do

to all Canadians, to make sure
they have a good quality of edu-
cation, good quality of health
care, and of course there are
treaty obligations that we are all
familiar with. So I don't see that
as part of this exercise. If peo-
ple trying to portray talking
about building a good govern-
ance, getting the fundamentals
right so we can build an
economy as a way to save
money, yeah, they’re right. I see
that as an improvement over
what we’re doing now. I see that
as better than people living in
poverty and living on welfare
because whether you're Native
or non-Native, I don’t think liv-
ing on welfare is what you want.
That’s not what I'm looking for.
I'm looking for dynamic, pros-
perous, self-sufficient First Na-

tions.”
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(Continued from page 1.)
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Leaders have lots to lose, says minister

(Continued from page 1.)

First Nation sources say po-
litical manipulation has already
begun in the form of financial
pressure. More than two weeks
after the beginning of the fiscal
year, the Atlantic Policy Confer-
ence of First Nations Chiefs
(APC) had only received
$200,000 of its expected $700,000
annual core funding. A well-
placed source at the APC told
Windspeaker the chiefs believe
they are being pressured to sign
fishing agreements with the
Department of Fisheries and
Oceans.

Several sources confirmed
that a travel ban is in place at
the AFN because funding there
has not been finalized. The na-
tional chief confirmed that his
organization is still not sure
what its final budget for this
year will be.

“That’s still outstanding.
We’ll be meeting them again
next week to review the budg-
ets,” he said during a phone in-
terview on April 18.

Several sources, including
Penticton Indian Band Chief

“Its the same ap-
proach theyve always
taken. Theyll string
you along. They will
approve an interim
budget and then you
end up scrounging
and trying to make do
until your budget is

finalized.”

Stewart Phillip, said it’s ex-
tremely unusual for an annual
financial agreement to still be in-
complete several weeks after the
beginning of the fiscal year.
Coon Come was asked if he saw
it as an attempt by the govern-
ment to pressure his organiza-
tion to co-operate.

“That’s not rare, that’s always
been the government’s atti-
tude,” he said. “It's the same
approach they’ve always taken.
They’ll string you along. They
will approve an interim budget
and then you end up scroung-
ing and trying to make do until
your budget is finalized.”

Still Coon Come may get
stung by his own words as an
excuse to cut the budget. His
election campaign position was
the AFN shouldn’t be a “super
band office.”

“Right now, I’ve heard that
they’re cutting back right across
the board,” he said. “I think
they’ll try to use that but the
question will be, if they do cut
back, where will that money go?
They're saying it’s going to go
directly to organizations or to
the communities. But if they’re
going to cut off two or three
million from our budget, let’s
find out where that money’s
going.”

Some observers believe the
government is cutting the AFN
back in direct response to Coon
Come’s more adversarial,
rights-based approach.

“Well, people can make ‘all

Minister Robert Nault

kinds of assumptions,” the na-
tional chief said. “I know
they’ve said they don’t like a
rights-based agenda, that’s for
sure.”

Indian Affairs Minister Nault
told Windspeaker he has not or-

Matthew Coon Come

dered any cuts. He suggested
that First Nation leaders are
playing some politics of their
own.

“No. There’s no review of
tribal council funding,” Nault
said. “There’s been no discus-
sion of tribal council funding, at
least not from the minister’s
perspective. There’s going to be
a review of the mandates of
tribal councils. I've indicated to
headquarters and to the officials
before the election that I wanted
to look at the mandates of tribal
councils to see whether they still
met the needs of First Nations
based on the fact that they were
set up to give them technical
services.”

Yet rumors persist that some-

thing is up within the depart-

ment in regards to funding. The
minister explained that some in-
ternal changes had been made,
but only in response to First Na-
tion requests.

“There’s no negotiations with
tribal councils. They get core
funding,” said Nault. “What I
instructed the officials is that,
historically, the [political tribal
organizations]. . . that those ne-
gotiations had been done by the
[regional director generals] but
they will now be done out of
headquarters and approved by
the minister.  have also said that
funding will be the same as it
was last year. But the whole ob-
jective of this new process was
to accommodate what I had
been asked to do by grand chiefs

"Unfortunately, [
think whats hap-
pened in a lot of these
organizations is that
certain people have
gotten used to a level

of funding and they

have been hiring staff
when they shouldn’t
have been and now
theyre into a tussle
internally.”

right across the country, which
is to try to find a way to do
multi-year funding, versus one-
year funding,” he said. “I've
been trying to accommodate
that but the first step is to
change the process.”

He couldn’t explain why APC
had received only a portion of
its funding, but denied the de-
partment was applying any fi-
nancial pressure.

“I'm not familiar with why
APC has got $200,000 and not
the rest,” Nault said. “It’s prob-
ably because they have not sub-
mitted their detailed plans.”

Rumors about budget cuts at
the AFN were flatly denied as
inaccurate and uninformed.

“I'm hearing all this conver-
sation about AFN; their budget
is close to $20 million. Their
budget has never been $20 mil-
lion. Their core funding is $2.1
million,” said Nault. “And their
budget, that has gone that high,
is based on joint initiatives that
the government of Canada has
entered into with the AFN
based on a lot of things that oc-
curred in the last two years.
Now, a lot of those things are
starting to wrap up. Obviously,
when they do wrap up, a lot of
those funds will disappear,” he
said. “Unfortunately, I think
what’s happened in a lot of
these organizations is that cer-
tain people have gotten used to
a level of funding and they have
been hiring staff when they
shouldn’t have been and now
they’re into a tussle internally,
as far as I can tell.

“For us, the AFN [budget] fluc-
tuated close to $20 million last
year. Now they’re down to $16
million. For us, that’s not a cut
because their core hasn’t
changed. So the portrayal of that
obviously is technocrats and bu-
reaucrats over at AFN who want
to continue doing the same thing.
You know I've said before we do
a lot of talking around here and
we don't deliver a lot. I'm inter-
ested iIn seeing some
deliverables, and so far my rela-
tionship, or the government of
Canada’s relationship with the
AFN over the last two years, has
delivered very little.”

Nault talked about AFN fund-
ing during a face-to-face meet-
ing with the national chief on
Feb. 12. Windspeaker obtained
minutes of that meeting and
several points in the minister’s
opening comments questioned
how the AFN is using govern-

ment funding. On April 18,
Nault explained that those re-
marks reflected his impatience
to produce tangible results.

Veteran First Nation political
observers who were not at the
meeting, however, interpreted
the minister s focus on funding
as a veiled threat and a form of
pressure. Nault said that was
not the case.

Many chiefs are very suspi-
cious of the government. The
unforeseen negative impacts of
past legislation always seem to
erode Native rights and serve a
suspected government agenda
of extinguishing Aboriginal
rights and decreasing federal
obligations, they say. Hard line
chiefs who insist that Canada
recognize their sovereignty are
especially wary. Chief Phillip,
who is also president of the Un-
ion of British Columbia Indian

" Chiefs, said the governance ini-

tiatives seem to fit in with other
government policies and regu-
lations that he sees as threats to
his people’s rights.

“There’s a pattern here,” he
said. “It’s not coincidence.”

Phillip believes the Cabinet,
Treasury Board and Prime Min-
ister’s Office are unhappy with
the costs associated with resi-
dential school litigation and
such high profile lawsuits as the
billion dollar Samson Cree Na-
tion’s oil and gas action. As a
result, he believes Indian Affairs
is under pressure to cut costs and
limit future spending and that
will lead the department to im-
pose taxation, cut funding levels
and seek to force band councils
to raise their own incomes.

“The residential school com-
pensation, the oil and gas law-
suit in Alberta, what we’re hear-
ing is they’re all having an im-
pact on finance. In the big, big,
big picture, somebody’s budget

has to get tagged for it. There’s_

some pretty dramatic changes
being proposed,” he said. “The
crunch is on this year. I see this
as a watershed year.”

Nault rejected Phillip’s allega-
tions.

“No. If you were to talk to
Paul Martin, the minister of Fi-
nance, what he has said to me
is, through First Nation leader-
ship and yourself, show me a
vision. Where are we going
here? What’s the objective?
How do we build First Nation
economies? Obviously First Na-
tions should be self-sustaining,
dynamic communities as we’re
told they were before Europe-
ans. What are you proposing?
I've not been told, ‘Holy jeez,
you’'ve got to put a stop to this.
We can’t sustain this.” No one’s
had those kind of conversations
around the table,” he said.
“What we're basically doing is
we're trying to build a relation-
ship. The speech from the
throne was very strong in favor
of building a relationship and
moving forward, moving ahead
instead of looking backwards all
the time. I think that was pretty
clear. That didn’t have to be in
the speech from the throne. That
was a signal from the highest
levels of our government that
we do believe that we need to
have First Nations people as
part of the general economy and
part of the overall mosaic of the
country and not sort of sitting
on the sidelines, having to take

us to court every second day. I
don’t see it that way and I don’t
feel that pressure.”

The original five-year finan-
cial transfer agreements (FTA)
are expiring and up for renewal.
Phillip said more and more
bands are finding themselves in
debt. While the block funding
agreements the department in-
sisted the bands enter into
weren’t as tightly regulated as
previous funding arrange-
ments, and allowed bands more
discretion as to how to use the
money, the funding still was far
below what was needed. He
said a financial crisis may be
about to unfold.

Chief Arthur Manuel, chair-
man of the Shuswap Tribal
Council agrees.

“Oh, yeah. I think there were
a lot of bands that got involved
that never understood the im-
plications,” he said. “It’s a real
sweetheart kind of arrange-
ment. At the beginning of the
process you seem to get lots of
money and at the end you have
to make up the difference. Now
there’s going to be problems.
They’re using our poverty
against us throughout all these
negotiations—it’s diabolical.”

From Coon Come to Phillip to
Manuel, none of the chiefs were
surprised by allegations the fed-
eral government would try to
bully First Nations with finan-
cial pressure. It appears to be a
well-known government tactic.

“I know, generally, funding is
used in political purposes,” said
Manuel. “All of those things use
our poverty against us. Even the
case with regard to Aboriginal
title, with fundamental Su-
preme Court and constitution-
ally protected proprietary inter-
ests, the government is still tell-
ing Indians you need to prove
it. You need to pull together
whatever little money you
might have—and we know you
don’t have any— and you need
to go prove it. There’s no ques-
tion that is probably the most, I
guess, ‘sharp’ kind of negotiat-
ing tactic the government uses.”

Phillip’s preliminary assess-
ment of the First Nations Gov-
ernance Act reflects his suspi-
cions of federal initiatives.

“The First Nations Govern-
ance Act appears to be designed
to cut us loose,” he said.

As the government begins its
consultation process, Manuel
believes it has tried to drive a
wedge between the chiefs and
the people but he urges the peo-
ple to see through the tactic.

“1 tell the people that we
have done what we could in
trying to establish recognition
of Aboriginal title and Abo-
riginal rights. We’ve done
what we could in terms of
having Section 35 added to the
Constitution and having the
Supreme Court recognize our
rights. We have written letters.
We have passed resolutions.
The government has always
responded that they won't rec-
ognize these rights. They
don’t recognize the resolu-
tions and they get kind of curt
about responding to our let-
ters,” he said. “It’s up to the
people now. The people have
to understand that those
rights belong to them and the
chiefs need to learn how to
support the people.”
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Are you ready to be consulted?

Ready or not, it’s coming to a
First Nation near you. The min-
ister of Indian Affairs is push-
ing hard to get the First Nations
Governance Act into law by the
autumn of 2002. Our coverage
this month fills a lot of space,
but it only scratches the surface
of a tremendously complex is-
sue.

Hundreds, maybe thousands,
of questions abound. The AFN
spring confederacy in Vancou-
ver in May will be one place
where many of those questions
will be asked and maybe even
answered. There’s no doubt in
our mind that the minister is
going to run into several funda-
mental objections to the process.

Mr. Nault seems very comfort-
able with his authority as a min-
ister of the Crown. He knows
what he can and can’t do. But, in

our minds, he doesn’t have the
authority to deal with the most
fundamental question behind
this issue—First Nations chiefs
demand the respect of a nation-
to-nation relationship with the
federal Crown. They see them-
selves as allies or partners of the
Crown, not subjects. Nault
wants to cram First Nations into
a special place within the hier-
archy of Canadian authority
and our interpretation of his

take on things is that the gov-

ernment of Canada will always
occupy the top spot on that lad-
der.

Our sense is that Matthew
Coon Come, the national chief,
has his own problems with the
minister’s initiatives. The AFN
can’t reach the kind of consensus
that Nault requires of them be-
cause, essentially, the AFN is an

organization that represents
many, many disparate Indig-
enous nations working within a
foreign system. That’s always
been the band council system’s
biggest problem: whether they
like it or not, band councils are
parts of the federal system.
Coon Come would like to
change that. He has lobbied at
the international level for na-
tion-states to recognize Indig-
enous nations as peoples. His
words suggest his approach is
similar to that of the traditional
chiefs who, in many cases, were
forced out of power by a fed-
eral government that sought to
assimilate Native people by dis-
placing their traditional forms

of government and replacing

them with arms of the Cana-
dian system.
(see Struggle page 11.)

Some say the FNG is NFG

By Taiaiake Alfred
Windspeaker Columnist

“First Nation communities
must be well governed so that
they can achieve economic de-
velopment.” So goes the new
Indian Affairs mantra. Atevery
opportunity, the Indian Affairs
minister tells us that we should
put land and rights and culture
on the backburner, and look at
our situation in pragmatic
terms, with a solution as simple
as implementing “good govern-
ment” in our communities. He
believes that our problems can
be solved by making band coun-
cils (excuse me, “First Nation
governments”) efficient, ac-
countable and stable, and wants
us to ignore history.

Of course, political, social and -

economic factors are related;
and we cannot ever hope to
have self-determination with-
out a viable self-sustaining
economy. It’s a basic point to
anyone who understands gov-
ernance, as is the fact that the
band council system is inher-
ently flawed. But this new drive
to re-form band councils in the
image of white models does not
address the root problems we
face, nor is it being done to help
us recover from the Indian Act.
It is being done to capitalize on
the damage colonialism has
wrought in our lives. We are
being encouraged to just get
along; and “economic develop-
ment” is being offered as the
payoff and salve for the wounds
inflicted on our people. (Trans-
lation: infusions of cash and the
acceptance of capitalist values
will make us feel better and for-
get that we are colonized peo-
ples.)

This “good government to-
ward economic development”
push is the New Big Thing in
government circles, taking the
place of the recent capacity
building rage. Being a well-
funded federal priority, it has
naturally become the newest
rallying cry of the Indian indus-
try. The Indian industry’s le-
gions of consultants have
started milking government
teats all over the country, posi-
tioning to be players and paid
in the design of complicated and
expensive ways to stabilize our
communities so that business
development can proceed.

As required, Indian Affairs

bureaucrats—always moneyed
and craving a new purpose-
have begun to serve the high
priced economic development
agenda. The consulting lumi-
naries (so impressive in their
authoritative whiteness, I guess)
have been talking the bureau-
crats into a capitalist flutter. The
consultants’ pitch must seem
like a thunderbolt of insight to
the dim and easily impressed
denizens of the government’s
dark fortress: “y’all can help
them Indians make money, and
finally start looking like the
good guys.” The machine starts
grinding so predictably. Listen
to all of the talk these days from
the minister of Indian Affairs to
his employees in the regions, to
the national chief of the Assem-
bly of First Nations. It’s all about
business and “accountability”,
“access to resources,” “develop-
ment” and the “new economy.”

The new agenda’s objective of
economic integration and busi-
ness development (as distin-
guished between other more
traditional forms of self-suffi-
ciency) is put forward as the ul-
timate solution. But the minis-
ter, the bureaucrats and the na-
tional chief all know something
they’re not telling us: economic
development can only happen
if we are socially and politically
integrated with Canadian soci-
ety. In essence, the new agenda
is really a hidden one, and pro-
poses that we sacrifice our cul-
tural soul and political princi-
ples on capitalism’s altar so to
be “saved” in economic terms.

The people promoting this
new agenda don't talk much at
all about the character of gov-
ernment so much as the over-
arching need for stability. In the
development approach, it
doesn’t matter what kind of
government we have—white or
Indian, traditional or not—so
long as that government is sta-
ble, efficient and co-operates
with other authorities to uphold
the rule of law.
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Stability, in this conception,
comes to mean not the Indig-
enous ideals of harmony rooted
in justice, nor peace borne out
of respect, nor internal reconcili-
ation. It does not relate to any
meaningful resolution of the
problems besetting our commu-
nities. To the development peo-
ple, stability is simply this: im-
posing order, accepting the sta-
tus quo and making money.

Of course stability sounds like
a good thing to begin with, but
move the discussion from
theory to reality and you find
that this concept of good gov-
ernment is just a cover to vali-
date the Indian Affairs system.
Are the consultants and the en-
amoured Indian Affairs Indians
talking about restoring tradi-
tional governance or rejecting
inappropriate systems to design
systems based on authentic In-
digenous values and principles?
Of course not. They are promot-
ing the idea that we should ac-
cept our defeat and assimilate.
As our reward for being nice
and biting our tongues (they
hate it when we say things like
“we were here first,” “you stole
our land” and “genocide”), the
white man will promise to relax
his grip on our throats just
enough so that we can generate
our own revenue and start pay-
ing taxes like every other citizen
of his country.

Enter Mr. Nault and his pro-
posed First Nations Governance
Act (termed the FNG). In reality,
the FNG will be the Indian Act
all over again, but this time
stripped of any remaining pro-
tection of our collective rights
and absent of any recognition of
that great symbol of our autono-
mous existence: tax immunity. It
will integrate our community
governments into the Canadian
accountability structure, mean-
ing that the white politicians and
the Canadian public will have
even more say over how we gov-
ern ourselves than they do now.
(see Indian Affairs page 14.)
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“It’s the law, and it’s right”

Dear Editor:

Funds received from the gov-
ernment of Canada are to man-
age Native communities in the
best way we can. And, this is
usually so. But we're always
short-changed. The monies re-
ceived are not sufficient to buy
services or material from the
outside world of Native com-
munities, to follow its plan.

Some retailers and service
people charge far more than the
value of their service because
they know we are Natives, or
“Indians”, in their point of view.

Some services provided by
non-Natives even enter the
community to sell their service
on a daily basis, making friends
with some Natives. The value of
their service is of poor quality
and charges are extreme.

Some even create imaginary
problems in order to provide
service. One person wanted to
dig up my waterline saying that
there was a leakage problem on
the line and he had to look for
it. There was no problem on the
waterline. It was the valve in the
well. I didn’t give permission to
dig, but what if it was somebody
with low education and didn’t
know  anything about
waterlines.

Another serviceman was to
repair my furnace. He told me
that he was going to fix the fur-
nace temporarily so that he
would have to come back and
get paid for it by the adminis-
tration of our community. He

was doing this to all households
in our Native community. And,
these people are non-Natives.

So, where is the money going?
Right back where it came from,
the outside world. And the peo-
ple want to know how the
money is spent in Native com-
munities.

Some non-Natives are practi-
cally living in our Native com-
munity, just to provide service.
They’re getting rich from us.
They’ve built their assets from
the Native communities with
huge houses and up-to-date ve-
hicles.

Not all council-operated com-
munities are dishonest. They are
reliable and honest. Dishonesty
comes from the outside world
with no compassion. These lit-
tle devils that come to our Na-
tive communities are full of
greed and selfishness. They
don’t care of accountability, as
long as they get their share of
the money. Natives that pick up
the experience are very few be-
cause greed and selfishness got
the best of them.

Should the Natives open their
books to the public? The law
says, “No” and it’s right. Only
the members of Native commu-
nities should see the books
where the money was spent.
Council should seek advice
from their members on how to
spend the money and where.
The members of First Nations
should know what is going on
in their communities.

My Native community has
been working very well, but we
acquired a deficit and it’s under-

standable to our community.

We needed more houses and
better drinking water. We
needed better services and fa-
cilities. These thmgs cost a lot
of money and we’re paying
dearly for them, annually.

We’re building a healthier
community and working on
that goal. The tax money is well
spent and we want credit for it.

The tax money is money from
the public to be used for serv-
ices and infrastructure by the
government. To myself, tax
money, from the government, is
like rent money given to us for
the use of our lands, which we
never surrendered, nor have we
ever been conquered. All the
royalties taken by the govern-
ment from our natural re-
sources should have gone to
Native people because it’s our
land. If this had happened
when they formed the govern-
ment on our land, we would
have been rich today, as com-
munities, and lead healthier
lives. We wouldn’t have lived as
a Third World country.

Tax money received by Na-
tive people should be held con-
fidential, but accountable to its
members. How the money is
spent in the Native communi-
ties should rest on the members
themselves. It’s their business.

Allister Marshall
Chapel Island First Nation, N.S.

Dear Editor:

Response to your article re-
garding the 2001 National
Aboriginal Achievement
Awards (April 2001 edition).

Idon’t know who the writer
is or her background, but I'd
like to do some research for
her. That set was amazing in
every aspect from its design to
its radiance. If she would have
made one quick call to the
Canadian Broadcasting Cor-
poration she would have
found out that the set was al-
most unbuildable, therefore,
making it even more signifi-
cantly astounding and prov-
ing the immense work that
went into producing it.

It’s sad that in today’s soci-
ety the negative views, for
whatever reason, takes prec-
edence over what the true

Respect efforts

story really is—honoring and
celebrating achievement. Of
course, homage and gratitude
has to be paid to the people,
or in this case, organizations
that have kindly donated both -
monetarily and their time.
Practically all who attended
the gala show at the Northern
Alberta Jubilee Auditorium
that night traveled many
miles to watch the honored
recipients receive their award.
That initself goes to show the
significance of the night and
how thankful you have to be
towards people having faith
and respect for what you are
doing.

As a Native person I am
saddened by the negativity
there still is between our fel-
low brothers and sisters.

Donna Smith

Letters can be sent

by mail: 15001-112 Ave.

| Edmonton, AB
T5M 2V6

by fax: 1 (780) 455-7639

by email: edwind@ammsa.com

Look who’s helping who clear up the "mess"

Dear Editor:

The Windspeaker article
“Who's hurting, who's helping,
who’s cashing in?” reminded
me of an Indiana Jones scene.
You remember when Indy had
to choose which chalice was the
one Christ used in the Last Sup-
per and the old soldier told him
“choose wisely.” Well, the Holy
Grail was chosen wisely by
Indy, but most of us don’t al-
ways choose wisely, especially
when it comes to word choices.

The unwise word choices I'm
speaking about are in this arti-
cle, like “vehement anti-Catho-
lic church article,” “only seek-
ing out [Cheryl’s] own culture
is saving her,” “[Cheryl] blames
the government and churches,”
and lastly, “doesn’t blame her
parents for her loss of culture
and language.” The word
choices in this article are a gross
misrepresentation of my life and
who I'am, so I am here to rectify
and reiterate further on this dis-

course.
I'll start with a narrative about
my grandfather

Kakinawapamiht. My grandfa-
ther spoke many languages—
Cree, Saulteaux, Lakota and
English. He could read and
write in English and he used
Cree syllabics because he did
not want the Indian agent to
know he was writing to John
Tootoosis about the pass and
permit systems. My grandfather
was a political maverick along
with those big guns in the early
years of Indigenous resistance.
The oralhistory of Kawacatoose
First Nation relates many narra-
tives about the meetings that
were arranged on this reserve in
support of Indigenous resist-

ance. These Indigenous people
risked going against the govern-
ment and the probability of ar-
rest and jail time. They were not
allowed to voice Indigenous
concerns if those concerns went
against the status quo, namely
the state or government. But
that did not stop them or stop
my grandfather. They wanted
things to be better for their
grandchildren and great-grand-
children so they continued with
their resistance. Those great
people were resisting oppres-
sion of Indigenous ways of
knowing and living.
“Indigenous Being
(worldview and life-world),” a
term borrowed from an Indig-
enous scholar, was assaulted by
foreign institutions and in docu-~
ments—the Canadian govern-
ment, the Indian Act, Indian
policy, the creation of reserves,
the written versions of the trea-

ties, Christian religious denomi-

nations, and residential schools.

These foreign institutions and
documents are devices of colo-
nialism. Colonialism is the
forced political, economic, cul-
tural, and social institutions of
the colonizer upon the nation of
another and the destruction of
Indigenous life. My grandfa-
ther, Kakinawapamiht, was not
anti-Canadian because he did
not believe in the pass and per-
mit systems that were forced
upon Indigenous peoples;
rather, he was resisting coloni-
alism. So if anything,
Kakinawapamiht was anti-colo-
nial. My point being is I am not
anti-Catholic because I disagree
with Catholicism and residen-
tial schools. These foreign insti-
tutions were forced upon Indig-

enous peoples so like my grand-
father, I am anti-colonial.
Catholicism and residential
schools are meant to oppress
Indigenous Being and that is
whatI will not tolerate or stand
quietly on the roadside and let
anyone perpetuate colonialism
within my community or to the
entire Indigenous populace. In
addition, my vehemence stems
from the fact that my article was
the first time I faced what hap-
pened to me as a child. More
importantly, I want those poor
Indigenous children who at-
tended residential schools, or
those who faced ethnic intoler-
ance like me, to know it’s okay
to talk about our bad childhood
experiences and that it was not
our fault those things happened.
My second point goes to the
statement that “only seeking
out her own culture is saving
her”. Well..I am a 39-year-old
mother of eight and soon to be
a Kookum in September. My
children all have the same fa-
ther and I've lived with the
same man for the past 24 years.
I never had an alcohol or drug
problem (never did it for a liv-
ing anyway), I don’t gamble
(don’t even go to the bingo), and
I don’t smoke cigarettes. My life
is free of addictions and I never
used addictions as an excuse for
my bad childhood experiences.
I am a third-year Indian stud-
ies major and hopefully after
I've completed my biology this
spring, I will be allowed to en-
ter the honors program at the
University of Regina. I hope to
get my masters and PhD in In-
dian studies in the near future.
For recreation and enjoyment I
do quillwork, beading,.play

hockey, golf, and teach my
younger kids the Indigenous
version of history. We have
termed it “brown Canadian his-
tory.” They learn about their
many grandmothers and grand-
fathers, Big Bear, the unjust
hanging of Wandering Spirit,
the trouble of 1885, Almighty
Voice, and we will be starting on
the oral history of the treaties
very soon. I have listened count-
less times to the many narra-
tives that the older people speak
about, like our creation stories,
the lives of our ancestors, the life
histories of the narrator, and so
on. I do this to understand my
place in the universe and some
day I hope to pass this informa-
tion on tomy grandchildren and
great-grandchildren. Lastly, I
participate in tribal ceremonies
and believe in Indigenous ways
of knowing...now that you
know the most important as-
pects of my life, I would like to
ask this question: Does my life
look like it needs saving? Not!
Enough said about that.

My third point goes to “she
blames the government and the
churches.” If your readers
would re-read my article, I
stated the genocide my parents
faced was and is the responsi-
bility of the government and the
churches. To use the word blame
puts me in an accusatory posi-
tion of an unhealthy individual
who has yet to deal with her is-
sues. But the word responsibil-
ity tells the world that cultural
genocide and spiritual exile
(borrowed terms from the same
scholar as stated earlier) is at the
doorstep of the federal govern-
ment and the churches. In addi-
tion, blame is a childish word

like pointing your finger at
someone and saying, “he did it
first!” Let’s get real here. As
adults in situations we are re-
sponsible for the outcome of the
events of our lives. Further-
more, responsibility goes so
rightly with the crimes that
were perpetrated by those nuns
and priests, and the genocidal
actions of the government and
the churches are crimes against
humanity.

My last point goes to this,
“Cheryl said she doesn’t blame
her parents for her loss of cul-
ture and language.” Bad word
choice. Loss implicitly implies
Indigenous peoples were care-
less or absentminded with their
culture/language and mis-
placed them along the bush or
roadside. This is not so. Our cul-
tures and languages were stolen
by the genocidal actions of the
federal government and those
Christian religious orders. Sto-
lennotlost. . . there’s a huge dif-
ference between those two
words.

In conclusion, I hope I've
cleared up this mess of unwisely
chosen words. I am not anti-
Catholic, only anti-colonial. I do
not need saving; save that for the
unfortunate people of the world.
I am beyond childish word
games that blame othersbutIdo
see the need to single out the re-
sponsibility of the government
and the churches for their geno-
cidal actions. Those genocidal
actions stole Indigenous para-
digms and we have to relearn our
Indigenous ways of knowing
and living amidst the taint of for-
eign institutions and values.
Choose wisely people.

Cheryl Ewenin
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The expert witness—ifully grown or fully owned?

By Paul Barnsley
Windspeaker Staff Writer

A Department of Fisheries
and Oceans posting on MERX,
a website that lists available
government contracts, lists a
position for a treaty fishing
rights researcher and expert
witness. The job will pay be-
tween $500,001 and $1 million.

A Department of Indian Af-
fairs and Northern Develop-
ment posting offers between
$250,001 and $500,000 for a re-
search position in its litigation
management branch.

According to several re-
spected academics, the govern-
ment is offering a lot more for
this work than the going rate.
Are federal government de-
partments looking for people to
research arguments against as-
sertions of Aboriginal and
treaty rights in court?

Indian Affairs spokesperson
Bernice = Timmers  told
Windspeaker her department’s
posting was routine and that
the previous contract had ex-
pired. She said the contract was
for research only and defended
the amount of money offered
by saying, “litigation is expen-
sive.”

Department of Fisheries and
Oceans spokesperson Lorraine
Kinney denied the government
is over-spending on its request
for proposal.

“Ithink it’s $250,000. .. up to
$250,000 a year for three or four
years or possibly five,” she said.
“It’snot a million a year. It’s for
total project costs.”

But every one of the half-
dozen academics interviewed
in connection with this story
said the dollar amounts were
several times the rate for re-
search contracts.

When shown the Department
of Fisheries and Oceans post-
ing, Dr. Dara Culhane, a Simon
Fraser University professor of
anthropology, said the contract
compensation was indeed not
normal.

“The average SSHRC (the
Social Sciences/Humanities

Research Council), which is the

major funding source for social
sciences, the average grant that
an anthropologist would get—
and be really happy with—

would be maybe $50,000 over
three years. Five hundred thou-
sand, million dollar grants, we
never hear about them. To do
this kind of research, it’s a huge
amount of money. When you
think about what is there, in
terms of documentation, to ex-
amine. When you consider that
the Crown rarely talks to Abo-
riginal people or Elders, what
exactly is involved in this type
of research? It’s basically review-
ing and interpreting historical
documents.”

Some academic observers
were outraged the government
was offering such a lucrative
contract for research. Professor
Andrea Bear Nicholas of St. Tho-
mas University’s Native studies
department backed up
Culhane’s assessment of the go-
ing rate for academic research.

“Exactly, and those are like
hen’s teeth. You don’t get them
just every day,” she said.

Bear Nicholas described the
amount of money offered in the
government request for proposal
as “shocking” and “astonish-
ing,” and well above accepted
averages. She believes the
amount of money is bound to
have an impact on a researcher’s
approach because no one would
want to alienate a
future employer
that pays so well.

“How could it
not? How could
it not? How
could it not?”
she asked.

Culhane
stopped short of
saying the
amount of
money the gov-
ernment is offer-
ing is an obvious
attempt to influ-
ence a scientist’s
findings.

“Not necessar-
ily. But if you
look at the record
of Crown wit-
nesses, that’s
what you find.
Crown expert
witnesses have
tended . . . if you
look rightback to
the James Bay tri-
als in the mid-
1970s, there’s a
pattern, and a

similar pattern in the United
States, of Crown witnesses be-
ing people whose careers are
based in and often limited to be-
ing Crown witnesses,” she said.
“They tend to not be people
who have academic positions.
They tend to be people whose
work has not been subjected to
peer review within their profes-
sion. They tend to be people
who don’t hold teaching posi-
tions or academic positions.”
Many Crown witnesses put
forth ideas in court that have not
been through the critical exami-
nation of a peer review. And
academics that haven’t secured
tenure have also not seen their

research analyzed and criticized-

by senior professors. Academ-
ics who put forward ideas that
haven’t been peer reviewed are
seen as taking short cuts,
Culhane said.

“You know, it’s like doctors
practising without a license,”
Culhane said. “You just can’t ap-
point yourself a doctor. Since the
Supreme Court (of Canada)
Delgamuukw decision, . . . the
court said oral history has to be
taken seriously, it has to be given
equal weight. Yet, the Crown is
still hiring people whose work
completely excludes Aboriginal

DONT CONFUSE. ME
%)THT FACTS

s

history or any research into Abo-
riginal oral history. They’re still
hiring people whose expertise is
based only on reviewing fur trad-
ers' journals and Crown docu-
ments.”

Pitting one side against the
other in court is not the best way
to get to the bottom of questions
of scientific or historical knowl-
edge, Culhane said.

“It's completely dominated
by the adversarial legal system
as opposed to really looking at
what does the historical re-
search say or what are the prin-
ciples of justice at work. It’s all
about winning, losing, hair-
splitting, twisting arguments,
you know, lawyers’ games.
Over the years there have been
lots of proposals about other
ways of doing this. Having ex-
pert witnesses who are . . . li-
censed isn’t the word I'm look-
ing for but, you know, who go
through a review by an inde-
pendent panel who are not af-
filiated with either party to the
case,” she said. “An expert re-
view so that expert wit-
nesses are accredited
by independent
bodies, maybe
by profes-
sional

associations. That’s been one
proposal that’s been put for-
ward a lot. Another proposal is
that the judge or the Supreme
Court should have an expert
who reviews all the expert tes-
timony, who would also be an
independent person. That
would at least give the expert
evidence some sort of credibil-
ity and would not be subordi-
nated to the winner/loser, who
can make the most abstract kind
of bamboozling argument in
court . . . It would give expert
testimony some kind of credibil-
ity whereas now it’s you hire
your expert and I'll hire mine
and we’ll waste a few million
dollars. To what end? In my
point of view, that’s not justice.”

The non-Native academic
saw a contradiction between the
federal government'’s fiduciary
obligation and that government
awarding a million-dollar con-
tract to argue against Native
rights.

(see Expert page 8.)

May 23 - 25, 2001
Saskatoon, Saskatchewan

Nursing Retention and Recruitment Workshops

May 23 all day and the morning of May 24.
(For Saskatchewan community reps and A.N.A.C. members)
Delta Bessborough Hotel in the Adam Baliroom

Social evening at Wanuskewin Park including fraditional meal and entertainment.
Door prizes, raffles and draws scheduled.

Booths and vendor activities in the Convention Foyer.
For information on booth registration call A.N.A.C. main office.

Hotel accommodations at Delta Bessborough 601 Spadina Cresent East, Saskatoon, SK
Phone: (306) 244-5521 « Fax: (306) 653-2458
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By Paul Barnsley
Windspeaker Staff Writer
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By Paul Barnsley
Windspeaker Staff Writer

OTTAWA

Many good minds with im-
pressive credentials see the
adversarial nature of the Cana-
dian justice system as an ampli-
fier for the cultural tensions that
exist between Native and non-
Native people in this country.

‘Onissues such as treaty rights,
land claims, tax immunity, resi-
dential school compensation
and others, two very distinct
points of view are often set up
to collide at full speed as lawyers
and bureaucrats on both sides
struggle to convince a court that
their interpretation of history
and the law is correct.

When Native people refuse to
quietly accept the authority of
the Crown and use the
colonizers’ own law against the
colonizers to assert their legal
and human rights, many Cana-
dians- react angrily. The daily
political exchange between fed-
eral and provincial government
officials and First Nations lead-
ers is often affected by this an-
ger; the battle for public opinion
is an important factor at all
times.

But the public’s understand-
ing of these complex issues is
limited and frequently marred
by false assumptions and rac-
ism. Indians are seen by many
as conquered peoples, although
no war of conquest was ever
declared or openly conducted in
Canada. The colonization of Brit-
ish North America, accom-
plished in many cases through
the blatant disregard: of the co-
lonial laws governing how land
was to be legally acquired from
Indigenous peoples, was fueled
by the belief that the European
way of life was superior and the
Indigenous peoples of this con-
tinent were inferior savages. The
drive to colonize was made pos-
sible by an obviously false doc-
trine called Terra Nullius, a Latin
phrase that means, “empty
land.” North America, popu-
lated by millions of self-govern-
ing people at the time of contact,
was deemed empty of life so co-
lonjal forces could justify the
otherwise immoral and illegal
act of moving onto someone
else’s land and claiming it as
their own. Canadians don’t like
to be reminded their country
was founded on such dubious
acts and Native assertions to that
effect are not often met with un-
emotional, analytical responses.

4- DOOR SEDANS
2-DOOR HATCHBACKS

SMALL PICK-UPS

FRONT WHEEL DRIVE VANS

FULL SIZE PICK-UPS

ALL WHEEL DRIVE VANS

CREW CABS
SUPER CABS

Government tips the scales of justice

Many academics who testify in
court along these lines on behalf
of First Nations say they see the
emotional reaction—the anger,
resentment and denial—becom-
ing a factor on a regular basis in
court. Dr. Dara Culhane, a Simon
Fraser University professor of
anthropology who has written
extensively about these issues,
told Windspeaker the rift between
Native and non-Native ways of
thinking extends into the world
of academia.

“The anthropologists and his-
torians who testify on behalf of
First Nations get discredited be-
cause they’re called advocates
and it’s just, I think, that really
old colonial way of thinking,” she
said. “You know, if you agree
with and if your research legiti-
mately supports the position of
Aboriginals, well you've ‘gone
Native.’ Butif your research sup-
ports the Crown, you're a re-
spected scientist.”

Culhane said many academics
who refuse or are unable to con-

front uncomfortable facts about

Canada’s colonial history be-
come expert witnesses for the
Crown because their point of
view fits the government’s side
in a legal struggle.

“The original Delgamuukw
trial was a quintessential exam-
ple of that, where the Crown wit-
ness—Sheila Robinson, who’s
still the Crown witness— was
exactly thatkind of person. She’s
never had an academic position;
she’s never done any work that’s
been peer reviewed. I think that’s
important,” she said. “I mean
peer review can be a really con-
servative thing, too. But it does
mean that other people with
knowledge in your field can look
at your work and see whether it’s
valid or not.”

A chapter of Culhane’s book
The Pleasure of the Crown was
devoted to the Crown tactics dur-
ing the Delgamuukw trial. The
province’s expert witness was
the subject of close scrutiny.

“I tried to discredit her in my
book but I'm not the only person
who has raised criticisms of
her in that way,” Culhane
said. “In my book, I

correspondence be-
tween her and the
Crown lawyers
who were send-
ing her report
back and say-
ing, ‘Can you
adjust this
and re-
frame
that?’”
Another
c as e
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well-known academic became
involved in a Native rights case
recently resulted in a confronta-
tion on campus at Fredericton’s
St. Thomas University. Dr.
Stephen Patterson is one of the
few full-tenured professors who
has provided expert testimony
for the Crown. He is a University
of New Brunswick history pro-
fessor, whose writings and testi-
mony on Native rights in Atlan-
ticCanada, in particular Marshall
II, the Supreme Court clarifica-
tion of Atlantic treaty fishing
rights, are universally despised
by Native people as incurably
Eurocentric. Patterson was in-
vited to speak at St. Thomas.
Native studies students at that

Findings shaky, says witness

By Paul Barnsley
Windspeaker Staff Writer

TORONTO

Researcher John Siebert has
greatly angered Native people
in the last few weeks by stating
that harm caused to First Peo-
ples’ culture and society by the
residential school experience
has been overstated, and the
idea of compensation for that
harm is flawed.

His comments appeared in two
stories in the National Post and
have been used as a springboard
for one conservative columnist to
launch a bitterly worded attack
on First Nations for the redress
they’re seeking ¥or the harm in-
flicted in the schools.

The stories generated several
outraged letters from residential
school plaintiff lawyer Jon
Faulds, Aboriginal Healing
Foundation chair Georges
Erasmus, university professors,
and others.

Faulds accused Siebert of be-
ing an apologist for church and
state who tries hard, but whose
research methods-fall short.

Erasmus scolded that it is
“callous and arrogant to claim
that the thousands of people
who weep when they talk about
residential school, and who
have spent a lifetime untangling
the knots of history, are weep-
ing over nothing.”

Although the stories attracted
widespread criticism of his
methods from respected aca-
demics and brought a formal
rejection of his conclusions from

school passed out handbills pro-
testing his appearance and,
later, produced a show on cam-
pus radio attacking his point of
view.

Sheldon Cardinal, a St. Thomas
faculty member, told Patterson
what he thought of his take on
INative rights issues after the
UNB professor’s presentation.

“He started off very courte-
ously and said, ‘Everything
you've said offends me and, I'm
sure, every Aboriginal person in
this room and every thinking
person in this room with.a con-
science,”” Native Studies depart-
ment head Andrea Bear Nicholas
said.

(see Witness page 11.)

the United Church, Siebert is
not willing to criticize reporter
Richard Foot for the way his
comments were portrayed. But
in an interview
Windspeaker on April 10, Siebert
appears to switch gears, admit-

ting the cultural harm is real and

saying he is not interested in
working with, or for, conserva-
tive or anti-Indian forces in this
country.

Siebert is a Mennonite man
who worked for the United
Church of Canada from 1992 to
1998. He holds a masters degree
in theology from St. Michael’s
College at the University of To-
ronto. He testified for the United
Church during the Port Alberni
Indian Residential School trial
in 1998 and is now working on
a book about his research.

By using Indian Affairs' annual
reports and some Statistics
Canada information, he created
six charts that show that only
one-third to one-half of Native
children in school attended resi-
dential school. That, he said, sug-
gests that some of the claims
about the wide-ranging devasta-
tion wrought by the school sys-
tem might be exaggerated. Buthe
admitted that his access to
records and his understanding of
what those records reveal is far
from complete.

“I certainly would welcome
other people taking a look and
challenging what those charts
say,” he said. “First of all, have I
done it accurately,
some of the conclusions I draw,
are they valid?”

(see Residential page 9.)
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CommunNITY EVENTS

To include your event in this calendar,
please call: (780) 455-2700 or 1-800-661-5469

=2

Fax: (780) 455-7639 or email: adsonly@ammsa.com

DREAMCATCHER 2001 CROSS-CANADA TOUR
Now - May 27, 2001 Various cities see ad on page 16

LEADERSHIP CHOICES 2001 CAREER SYMPOSIUM
May 2 - 3, 2001 Saskatoon, SK 1-877-772-7790 Twana

ANNUAL CRAVEN COUNTRY INTERTRIBAL POWWOW
May 4 - 6, 2001 New Bern, NC (252) 244-4222

12TH ANNUAL UNIVERSITY OF MANITOBA GRADUATION POWWOW
May 5, 2001 Winnipeg, MB (204) 474-8850

3RD ANNUAL MI'KMAQ LANGUAGE CONFERENCE
May 9 - 11, 2001 Antigonish, NS (902) 867-5523

ALBERTA NATIVE MEN'S CONFERENCE
May 9 - 11, 2001 Edmonton, AB (503) 666-7669 Jillene or (405) 329-3339 Billy

BEN CALF ROBE TRADITIONAL POWWOW
May 12, 2001 11833 - 64 St., Edmonton, AB (780) 477-6648 or (780) 479-6199
Bertha

2ND NATIONAL YOUTH EMPOWERMENT & RECREATION SYMPOSIUM
May 13 - 16, 2001 Edmonton, AB (780) 444-1418 Dennis see ad page 23

VISION QUEST 2001 - 5TH ANNUAL CONFERENCE ON
ABORIGINAL COMMUNITY ECONOMIC DEVELOPMENT
May 15 - 17, 2001 Winnipeg, MB 1-800-557-8242

THIRD ANNUAL ABORIGINAL YOUTH CONFERENCE
May 16 - 17, 2001 Kehewin, AB (780) 826-6044 Melvin or Rosa

NATIVE ANCESTRAL BURIAL GROUND CLEAN-UP
May 17 - 22, 2001 Moose River Crossing, ON (705) 235-5763 William

FIRST WOMEN'S TRADITIONAL DRUM GATHERING
May 18 - 21, 2001 Skownan, MB (north of Winnipeg) (204) 774-8517
Chickadee or (204) 628-3269 Betty

BRINGING TRADITION BACK TO THE FAMILY - NATIONAL FIRST
NATIONS CHILD AND FAMILY SERVICES CONFERENCE
May 21 - 24, 2001 Edmonton, AB (780) 481-7390

BEST PRACTICES IN ABORIGINAL YOUTH ENTREPRENEURSHIP
NATIONAL CONFERENCE 2001
May 23 - 25, 2001 Toronto, ON (604) 530-3840 or 1-888-683-7711 see ad page 13

ABORIGINAL NURSES ASSOCIATION PRESENTS ITS ANNUAL

| GENERAL MEETING & PROJECT DAYS 2001

May 23 - 25, 2001 Saskatoon, SK (613) 724-4677 Cecile see ad page 6

| ESQUAO AWARDS GALA 2001/THE CIRCLE OF HONOUR SILENT AUCTION

May 24, 2001 Edmonton, AB (780) 479-8195 or 1-877-471-2171

ASSEMBLY OF FIRST NATIONS SECOND NATIONAL HOUSING
CONFERENCE & TRADE SHOW
May 24 - 26, 2001 Toronto, ON (416) 675-1500

INDIGENOUS KNOWLEDGE CONFERENCE
May 28 - 30, 2001 Saskatoon, SK (306) 966-5556 Priscilla

HENRY SHINGOOSE TRADITIONAL POWWOW
June 2 - 3,2001 Selkirk, MB (204) 269-3430 or (204) 482-9712

DRIFTPILE TRADITIONAL POWWOW
June 8, 2001 Driftpile, AB*(780) 355-3615 Days or 355-3547

11TH ANNUAL EDITION MONTREAL FIRST PEOPLES' FESTIVAL 2001
June 11 - 21, 2001 Montreal, QC see ad page 10

SIT 25TH ANNIVERSARY CELEBRATIONS
June 14, 2001 Saskatoon, SK (306) 244-4444

CHIEF WILL YUM ANNUAL FATHER'S DAY POWWOW
June 15 - 17, 2001 Williams Lake, BC (250) 296-4664

3RD ANNUAL ANISHINABEK NATION VETERANS MEMORIAL
GOLF TOURNAMENT

June 20 - 21, 2001 North Bay, ON (705) 497-9127 Les

RETURN OF THE DRUMS FIRST TRADITIONAL POWWOW
June 23 - 24, 2001 Kelso Beach, Owen Sound, ON (519) 371-1147 Leeann

HIGHWAY OF LIFE 2001: A TEN-DAY JOURNEY TO REVIVING/
RETRAINING THE MIND, BODY & LIFE
July 6 - 15, 2001 Matheson Island, MB 1-877-423-4648

8THANNUAL GENERAL ASSEMBLY OF THE METIS NATION OF ONTARIO
July 9- 13, 2001 Sault Ste. Marie, ON 1-888-466-6684

12TH ANNUAL PROTECTING MOTHER EARTH CONFERENCE
Aug. 2 - 5, 2001 Penticton, BC (218) 751-4967

CMU POWWOW 2001
Oct. 6 - 7, 2001 MT. Pleasant, Mi (517) 774-2508 Lisa or Todd

LORAS COLLEGE PRESENTS THE 2001 POWWOW & AMERICAN
INDIAN ART EXHIBIT

Oct. 6 - 7, 2001 Dubuque, IA (563) 588-7664

2002 NORTH AMERICAN INDIGENOUS GAMES
July 25 - Aug. 4, 2002 Winnipeg MB 1-877-682-2002

A
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Lies, damn lies, and statistics
"If residential schools are a train, 1
PORTASSERRES dont think you can load that train

with all the baggage of cultural loss."

By David Wiwchar
Windspeaker Contributor

‘Residential school survivors
across Canada are irate after read-
ing an interview with United
Church of Canada researcher

. John Siebert in the National Post

that contends the residential
school system was introduced to
help First Nations children, not
to assimilate them. The researcher
also said television isto blame for
the loss of Native cultures, not the
88 church-run Indian residential
school’s across Canada.

“Siebert’s mandate from the
United Church was to minimize
the effects and concerns over resi-
dential schools,” said Albernj In-
dian Residential School survivor
Art Thompson. “His statements
show a whole other side of igno-
rance. It shows the magnitude of
the church’s desperation.”

For the federal Crown to com-
pensate plaintiffs for broad issues
of cultural loss because of the
small minority of status Indians
who attended residential schools
would be nonsensical, Siebert is
quoted in the Post (March 17). He
claims most First Nations chil-
dren did not attend residential
schools, as documents he gath-
ered from the Department of In-
dian and Northern Affairs ar-
chives show only 7,100 children
attended residential schools be-
tween 1890 and 1965.

“If residential schools are a
train, I don’t think you can load
that train with all the baggage of
cultural loss. They weren’t even
the major educational vehicle for
most people,” Siebert said.

The United Church of Canada

was quick to distance themselves
from their former employee,
writing a response document.
“The articles in the National
Post are based on the notion that
federal files on residential
schools contain sufficient evi-
dence to prove that residential
schools are not the prime cause
of cultural loss and social insta-
bility in Native communities to-
day. It would be understandable
if the innocent reader of the Na-
tional Post were to arrive at the
conclusion that they were a mini-
mal part of the cause. This cer-

‘tainly seems to be the intent of

the argument put forward in the
National Post,” writes United
Church of Canada senior advi-
sor Brian Thorpe in a response
article posted on www.uccan.org

“What is of much greater im-
portance is the almost complete
reliance on documents in federal
archives in advancing that argu-
ment. Almost all of these docu-
ments were authored by federal
bureaucrats or school adminis-
trators with the occasional letter
from an ecclesiastical bureaucrat
thrown into the mix. This gives
rise to’an important question.
Where is the Aboriginal voice in
the federal archives? Where in
the archives do the children who
were at the school tell their story?
... written documents never rep-

— John Siebert

resent anything more than a par-
tial rendering of the truth. Writ-
ten by those in charge they rarely
reflect the lived experience of
those involved.”

The pain suffered by people is
much more important than any
report Siebert can do, said
Thompson.

“Siebert can never uncover
anything about residential
schools in a box of papers.”

Joe Tom is supervisor of the
Nuurchah-nulth Residential
School Healing Project. He said
Siebert takes one particular
view— government records—
and fails to see other evidence,
such as loss of language, culture,
parenting skills and the teachings
of Elders.

“All these things were strictly
prohibited in the residential
school system,” Tom said. R

” A child spends 10 months in
a school without any contact with
their language, their culture, their
parents and their families. They
spent two months each summer
at home. So if you multiply that
over a 10-year schooling period,
that means that out of 10 years
they’ve spent less than two years
learning from their parents,
grandparents and Elders about
their culture, language, tradi-
tions, history, and who they are
as people.”

Expert testimony put to test

(Continued from page 6.)

“It's a wonder that the courts
seem so frequently, or at least oc-
casionally, to not take account of
the Crown’s evidence. But I think
one of the major issues is that by
continuing to hire people who
have very little credibility in their
fields and who construct evi-
dence in support of legal argu-
ments, the pursuit of justice be-
comes subordinated to the
adversarial, winner/loser mode
of the legal system. Also, I think
a big question is, what’s become
of the ruling in Delgamuukw that
the oral history and the testimony
of Aboriginal Elders should be
given the same weight as other

- expert evidence?”

First Nations are trying to meet
government halfway in breach-
ing the cultural divide, but the
government isn’t budging, she
said.

“The point is that First Nations
are trying to develop systematic
ways of presenting oral history
and creating rules on how infor-
mation can be presented, etc. But
hiring somebody to just say, ‘Oh
well, stories change over the cen-
turies.” Well, duh! If I could get
paid $500 a day to do that, I'd re-
tire.

“It’s just like shooting frogs in
a barrel. You can always pick
away at things, but is that really

. the point? Isn’t the point to find

justice and ways of respecting
oral history?” she asked. “Which
doesn’t mean being completely
uncritical. First Nations them-

selves have said there’s a differ-
ence between oral history and
whatever any particular chief
might say or not say. It's a sys-
tematic way of holding or trans-
mitting knowledge in the same
way that whatever any white
guy on the street has to say can’t
be taken as the legitimated his-
tory. There are different systems
of legitimating knowledge and
First Nations have different sys-
tems, but they have systems.
And I think the kinds of critiques
. .. that rest on the fact that once
upon a time they talked to an In-
dian that didn’t agree with an-
other Indian—well, so?”

University of Lethbridge Pro-
fessor of Native American Stud-
ies Tony Hall agrees with
Culhane’s view of the Crown’s
use of expert witnesses. He, too,
has seen relatively
unaccomplished academics
present testimony on behalf of
the Crown.

“That’s one of her main argu-
ments,” he said of Culhane’s
work, “that the Crown cultivates
this class of transient experts and
pays them really well. She no-
ticed that on . . . could I say the
Indian side, that their witnesses
were tenured people. People
who didn’t need the money and,
presumably, the people who are
in a position to be objective.
Whereas the other, on-contract
folks, well, they need the con-
tracts and the major employer
pretty well makes it clear what
type of information they’re sup-

posed.to come up with or what
their interpretation is supposed
to be.”

Old school anthropologists
and historians tend to represent
the government in court. Scien-
tists who have come to grips with
the mistakes and biases of the
past tend to represent First Na-
tions, Hall said. Old style anthro-
pological methods treated Indig-
enous peoples as historical curi-
osities, as remnants of a dead cul-
ture. Native people found that
attitude dismissed them and
denigrated their cultures and, in
recent years, anthropologists
have examined the pro-Euro-
pean bias responsible for that
approach and admitted their dis-
cipline helped in the disposses-
sion of Indigenous peoples, he
added.

“Anthropology has this his-
tory, the discipline sort of grew
up in connection with imperial-
ism. They would hire themselves
out to the British Colonial Office
and write about different Indig-
enous peoples in different parts
of the world with the view of
helping different empires to gov-
ern those people. Anthropology
has worked hard to distance it-
self from that legacy, you know,
good people within the discipline
have owned up to the responsi-
bility of that. In fact, now you'll
get a certain amount of criticism
that anthropology has sort of
joined the Indian side and lost its
objectivity by becoming a propo-
nent.”
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Residential school claims overblown?

(Continued from page 7.)

Siebert also acknowledged that
government census takers and
others who seek to collect infor-
mation in First Nations commu-
nities are viewed with distrust,
unable to get the whole story. He
also confirmed that he could not
make adjustments in his assess-
ments: of the available data to
compensate for this problem.

“Well, no, not an adjustment.
Anybody looking at Statistics
Canada information is always

going to ask the question: ‘How
valid is the data?’ In this case, it’s
the data that’s available,” he said.

One of the sharpest criticisms
leveled at his work is that he was
working for the church against
the government. Both have been
found to be vicariously liable for
the actions of a convicted sexual
predator who worked at the
Alberni school. A decision is ex-
pected soon on how that liability
will be shared. Churches are
claiming that a decision that finds

Communities First:
First Nations Governance

The Minister of Indian Affairs and Northern Development, Robert Nault recently
wrote to Chiefs and Councils introducing the First Nations Governance initiative and

inviting them to participate in the process.

We'd like to share some of his recent comments with you...

LY AV AVATVAVATAVAVAVATATATVATALAV ATV AVATVATAT AT AV A

“There has been much talk about the First Nations governance initiative. There are

rumours about what is being proposed and I want to set the record straight. Firstly, this
initiative is not intended to replace treaties or treaty negotiations. And it will not implement
self-government. What it will do is provide First Nations operating under the Indian Act
with the tools they need to foster open, responsive and accountable governanee.”

“First Nations themselves are demanding greater accountability, more transparency, and
vehicles for redress. These are the priorities of First Nations — and they are my priorities.”

“Consultation is extremely important with First Nations leadership and communities, but
the way we consult is the way we did it 50 years ago — it’s time we came up with some
solutions using the Internet, telecommunications, video-conferencing, TV and the print
media to work with each other to come to some understanding of what First Nations

AT &

AY A

governance legislation will look like.”

“Economic development, hand-in-hand with good governance, are two key components of

AT &

our efforts to extend opportunity across this country.”

them to have equal liability to the
government will force them into
bankruptcy.

Siebert’s comments show he
clearly believes the government
should be held solely liable. He
pointed out that the majority of
Indian Affairs annual budgets
from 1900 to 1965 were related
to education. :

‘The churches played a role,
but the employees were federal
Crown employees. So these sta-
tistics reinforce, in my view, that

Minister Robert Nault

AT AV ATATATAT ATVAVATP AT ATATAVATV ATATVAVATAV AV ATV A

Informal talks have begun about how to reach you and ask you to share your
thoughts on how you would like to see your community run. Details will follow

l ol I indian and Northern

Affairs Canada

AR e N A e R R R

shortly about this consultation process, which will include face-to-face
discussions, the telephone and Web site. '

......................................

Affaires indiennes
et du Nord Canada

the federal Crown was predomi-
nant in its education system and
that the documentation that’s
available also indicates that,” he
said.

In another controversial find-
ing, he noted that most Native
people identified themselves as
Christians in census reports
taken before the residential
schools were created. In the
mainstream press stories he said
that fact led him to conclude the
schools weren’t responsible for
any loss of traditional religion.
He admitted to Windspeaker that
the data used to form those con-
clusions might be shaky:.

“From the census data, people
self-identifying with traditional
religions is very low. And that’s
challengeable, I have no ques-
tion,” he admitted.

Given the well documented
pressure to assimilate applied on
Native people by clergymen and
Indian agents, he also conceded
there was a lot of incentive for
Native people to lie about their
religious beliefs when ques-
tioned by census takers.

“It could very well be that peo-
ple said, you know, ‘I'm going to
tell them I'm Presbyterian or
Anglican or whatever, but really
I practice my own religion in a
quiet way because of all the
stigma or prohibition,”” he said.
“ At minimum, you have to con-
sider the possibility that even if
those statistics weren’t great,
many people had decided prior
to the Indian Affairs residential
school system being put in place
that they would self-affiliate with
one of the Christian denomina-
tions. In other words, mission
activities preceded the schools.
That’s what the statistics indicate
but it’s not provable.”

He emphasized that his find-
ings and opinions are not exhaus-
tive and his work should not be
held up as an expert’s opinion.

“For residential schools, to give
you an idea of what kind of docu-
ment cache there is out there, I
can tell you from my experience
that if I gathered all the United
Church documents from all of its
history on residential schools, I
could put them on a reasonable
size board room on the table in
boxes. For the federal Crown,
you’d need a football field, if that
would hold them. Frankly, no
one has ever seen everything and
no one ever will. There’s just too
much.”

And many, if not most, of the
most important documents are
not easily accessible, he noted.

“Indian Affairs has its own
holdings for residential school
documents that is restricted ac-
cess. You can’t get into it, al-
though I've seen some of it,” he
said. “Since 1994, the size of the
Indian Affairs closed holdings
has tripled in size. Since the Royal
Commission. The trigger is dis-
covery and production of docu-
ments for litigation. And the trig-
ger is even more sharply tuned. I
started finding documents the
government wasn’t aware of and
I put them into public review
through stories. So they found
out, ‘Holy smoke! We haven’t got

everything that there is.” Several
calls went out from Indian Affairs
headquarters to the regions [say-
ing] ‘What have you got sitting
in file cabinets? Send it here
AS .III

Despite the fact that his work
is being enthusiastically wel-
comed by conservative, anti-In-
dian people, Siebert said he is not
anti-Indian.

“I am very sensitive to the fact
that some of your readers are ex-
tremely upset with me person-
ally.”

He faced criticism by academ-
ics who said he should not have
been talking to the press abouthis
conclusions until they had been
peer reviewed or assessed by sen-
ior academics in related fields. He
also was knocked for drawing
conclusions before seeing all the
pertinent documents. He re-
sponded by saying that it’s not
his fault if all the documents are
not available for review.

“If ... there are documents that
people like myself have not seen,

then there is a big, big problem

because the Crown is under an
obligation in these legal proceed-
ings to produce all relevant docu-
mentation. I am one of the few
people who, from the church or-
ganization side, has systemati-
cally reviewed the production of
documents by the Crown. I've
done that in three different prov-
inces with more than one church
organization. I'm putting in the
qualification here. I'm not speak-
ing for the United Church. I think
that was made clear. But if I
haven’t seen it and the Crown
hasn’t produced it, something
that is relevant, then there is a
problem with the Crown’s pro-
duction of documents.

Siebert agreed that the denial
and resentment among non-Na-
tive Canadians who have been
forced to face an unsavory part
their history explains why his
comments recejved so much at-
tention. He did not dispute that
racism is a factor in this debate
and that his work would be wel-
comed by racists.

““To me, that’s a fact. There is a
problem. . . I'm not interested in
what I convey about residential
schools being used as general at-
tacks on Aboriginal and treaty
rights. ..

“There were all sorts of people
from the Canadian Alliance and
fellow travellers on to me imme-
diately. . . Alliance types give me
the creeps, policy-wise,” he said.
“But there is a problem with how
residential school issues have
evolved in terms of litigation,
even if it's just a perceptual prob-
lem. And that is, the numbers are
piling up for the purpose of fi-
nancial settlement and sexual
abuse is a horrorand it’s asin and
it's a crime and it’s going to be
dealt with in civil litigation. It has
to be. The problem when you get
into the range of people suing in
relation to residential schools is
that the vast majority of claims
have to do with cultural loss and
it’s very difficult for people to
understand how that could have
been a deliberate policy of the
Crown in schooling. ”

See our Advertisement on Page 13 of the Scholarship Guide
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You’re married,
not Mohawk

Not long ago, I read in a Na-
tive newspaper a brief biogra-
phy of someone I have known
for going on two decades now.
For most of those two decades,
this Torontonian had identi-
fied herself as being white,
with a mild interest in Native
issues. More recently, I was
surprised to learn that since
she married a Native gentle-
man, and had a child by him,
she was now referring to her-
self specifically as an
Anishnawbe-qua, an Ojibway
woman. Suddenly out of no-
where, she has a completely
different ancestry.

You know, you hear in the
news all the time about scien-
tists experimenting with genes
and DNA swapping, but you
never think it will come into
your own neck of the woods. Or
maybe I just shouldn’t have
taken her to that Billy Jack Film
Festival in he ’80s. Or that
dammed Dances with Wolves
film again!

Seriously, this is a delicate
topic to explore, one that could
get me in a lot of trouble, de-
pending on who reads this and
where they stand in the mine-
field I call spousal cultural ap-
propriation, otherwise known
as SCA. I refer, of course, to in-
dividuals who have married
people of Aboriginal persua-
sion, and now repeatedly iden-
tify themselves as having the
same status (no pun intended)
in that same community.

In many cases, this practice is
referred to rather vividly as be-
ing “Indian by ejaculation.”
God knows I've done my share
of passing out citizenship. It
sure beats the hell out of all the
Bill C-31 paperwork and that
pesky lineage requirement.

And to be fair to the other sex,
I know of a similar case in Six
Nations involving an Iroquois
woman who took her non-Na-
tive husband to several clan
mothers in a desperate attempt
to get him adopted into one of
the nations. Eventually she was
successful and he now success-
fully identifies with one of those
nations.

Technically, this is not all that
new of an idea. Marrying some-
body for her nationality has
been an age-old immigration
scam for years. I was once asked
by a friend to marry a woman
from Czechoslovakia so she
could become Canadian. Need-
less to say, I didn’t jump at the
chance or I'd be writing this
from jail.

But of the women I have been
lucky enough to date over the
years, and those exceptional
ones I ended up having special
relationships with, I can’t help
wondering if my “familiarity”
with them makes me a member

of the Filipino, Irish, Delaware,
Cree, Puerto Rican, Micmac—
and this was just my Vegas va-
cation last year—nations and
proud representative of their
cultures?

More recently, I have been
blessed to find myself living
with a marvelous Mohawk
woman and though I have great
respect and honor for her peo-
ple and culture,  haven't as yet
felt the urge to “become”
Mohawk. My lacrosse skills are
just not up to it yet. So that’s
what puzzles me about the SCA
issue. At no time yet during my
current or past relationships did
the thought of ever wanting to
call myself a Mohawk man, Fili-
pino man, or the host of other
cultures I was privileged to
briefly be exposed to, occur.
Granted I have Métis belt, a
Micmac sweater and a Salish
painting, but I drew the line
there

I don’t believe it’s like be-
coming Jewish where you can
take certain classes, get some-
thing snipped off, and then
convert, and finally be legiti-
mately called a Jew. I am curi-
ous at what it currently takes
for a non-Native to call them-
selves a Native person. Must
you take Ojibway 101? Show
a marked preference for
French braiding your hair?
Learn how to kill a deer with
a corkscrew? Make bannock
with your elbows? Maybe
we’ve allowed it to be too easy
to join the Aboriginal band-
wagon. Perhaps if we snipped
something off, the interest
might wane.

In the end, T am somewhat
mystified by this constant fasci-
nation and obsession many non-
Natives have with our culture.
I just find it a little odd and
slightly annoying that thou-
sands of years of culture and tra-
dition can be appropriated for
the cost of marriage licence (if
that).

Perhaps it’s the fact we have
one of the highest suicide rates
in the civilized world (and I do
use that term loosely). Maybe
it’s the fact our life expectancy
is substantially lower than the
national average. It could be
the constant turmoil with the
various levels of government
over land claims, hunting/
fishing rights, reparations, etc.
Possibly it’s that the standard
of living on most reserves is a
national disgrace. Conceiv-
ably it’s the fact that in the
next 30 years, of the over 50
Aboriginal languages once
spoken in this country, it’s es-
timated only three will be
left—for possibly another 30
or 40 years.

But hey, we got cool hair and
funky powwows.
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%" (Edmonton, AB) -
* aboriginalmall.com success-
fully opened their international
doors on Friday March 23,2001.
The global launch of this first
Aboriginal virtual mall at-
tracted attention from many, as
a full house enjoyed the official
launch held in Edmonton, atthe
Provincial Museum of Alberta.
This well attended event
included the representatives
from many media sources,
sponsors, Aboriginal com-
munity members, dignitar-
ies, Elders, and inquiring
business attendees.
Enjoyed by all were the
spectacular and meaningful
performances performed by
the talented group of the
White Buffalo Drummer and
Dance Society, and the inspir-

CX lOFC...

Canada's First Full Serv:ce

lrmovatlon meets Traclltlon...
As International Doors of

Opportunities Officially Open

ing and unforgettable solo per-
formance of Travis Dugas.

Dan Martel, President and
founder of aboriginalmall.com,
is proud to provide this unique
opportunity for Canadian Abo-
riginal people.

Not only does
aboriginalmall.com provide one
of Canada's first on-line shop-
ping and information sources
dedicated to the global promo-
tion of Aboriginal products and
services, it works as a primary
universal link, rich with informa-
tion and resources effectively
connecting Canadian Aboriginal

people to the world. Here you

will find related Aboriginal news,
media, programs, international
links, and other vital information.

“There is a social aspect as well -
we canactually drive the economic

Showcasing Canada’s First Nations,
Meétis & Inuit Merchants to the World

One StoP

Aborlgxnal Virtual Mall

“New to aboriginalmall.com”

development of Aboriginal
communities”, explains Martel.
This Canadian Aboriginal
owned company, partnered
with CSM Systems Inc., spe-
cializes in the development of
cost effective electronic mar-
ketplaces. Unique and tar-
geted, the mall provides the
opportunity of global expo-
sure combined with high in-
ternational marketing pres-
ence, accessible to both mer-
chants and consumers 24
hours a day, 7 days a week.
aboriginalmall.com thanks
its many sponsors, and
attendees, and invites visitors
and interested merchants to
visit its newly opened location.
Explore aboriginalmall.com to-
day and discover the newly un-
veiled, unlimited opportunities.

Welcome to the Paul Band

Iron Head Golf Course

Iron Head Energy
Iron Head Water

the world...

Joinus toclayl

Join Paul Band and our growing list of featured merchants...
be one of the first to showcase your Products and services to
at very special introductory rates

Call now for more information.
24 HOURS a DAY — / DAYS a WEEK

www.aboriginalmall.com

CALL NOW for your FREE BROCHURE and for more znformatzon |

1-866-442-6255

info@aboriginalmall.com

or e-mail:

Struggle on to
protect people

(Continue from page 4.)

If Coon Come and the other
chiefs are struggling to come to
grips with Nault’s various initia-
tives, they shouldn’t shoulder all
of the blame. The struggle shows
they’re being true to their people
by not jumping enthusiastically
into the Canadian canoe.

The minister is offering many
positive and much-needed
gains for Native people. But his
criticisms of the troubles faced
by the national chief as he tries
to grapple with the complexities
of the issue reflects a lack of un-
derstanding. The minister
should show more respect. The

damage that has been done over
the years by the Crown is not in-
significant.

If, as the minister suggests,
the chiefs are dragging their feet
in order to protect the status
quo, the people will have a rare
chance during the consultations
to make them pay. But we be-
lieve it’s only partly that.

The situation this initiative
has put the chiefs in is a nasty
one. They are responsible to all
past, present and future genera-
tions to protect their people.
Their task is onerous and they
have a right to go slow and be
cautious.

Witness for the Crown

(Continued from page 7.)
“He said, ‘It’s racist. It’s offen-

sive.” And he told how it was a

racist presentation. He was very
polite. The very next day the
chair of the history department
demanded an apology from
Sheldon. This went on for about
two weeks and Sheldon an-
swered and said ‘no, and I'm
not going to apologize and
here’s why.” Then he got another
demand for an apology and
they haven’t retracted it. It's pri-
marily over this issue: this man
is paid by the government —
very nicely— to say what he
says. We've ended up spending
the last three months fighting
and the university is now treat-
ing us as naughty children—the
Native studies department.”
University of Lethbridge
American Indian Studies pro-
fessor Tony Hall was an expert
witness in the Harley Franks
case. Franks was charged with
trading across the Alberta/
Montana border without paying
duties and taxes, and based his
defence on a claim that it was
his Aboriginal right to conduct
such trade. Dr. Alexander von
Gernet was the witness for the
Crown in the Franks case. A jun-
ior faculty member at Erindale
College (University of Toronto),
he had previously earned the
wrath of Native people with his
testimony in the Mitchell case,
where he argued the Crown’s
point that Akwesasne Mohawks
hadn’t established an Aborigi-

We've ended wup
spending the last three
months fighting and
the university is now
treating us as naughty

children—the Native
Studies Department.’

—Andrea
Bear Nicholas

nal right to trade across the
Canada/United States border.
The position has been rejected
in the federal and appeals
courts, and is still to be deter-
mined by the Supreme Court of
Canada.

“I experienced this face-to-
face in the Harley Franks case
where I was his expert witness
and went up against the
Crown’s expert witness. The fel-
low’s name is von Gernet. He
seems to embody the phenom-
enon. He had a part-time teach-
ing position at Erindale, so he
wasn’t in any way a permanent
faculty member. Not having a
permanent teaching post he had
loads of time,” said Hall.

Messages left at Mr. von
Gernet's office at Erindale Col-
lege requesting comment went
unanswered.

8629-126 Ave.
Edmonton, AB T5B 1G
(780) 474-4989

Fax: (780)477-3489"

HALFORD HIDE &
LEATHERCO.LTD.

NEW LOWER BEAD PRICES

See us for all your traditional Powwow needs
White Buckskin, Deer, and Elk Rawhide
Jingles, Deer, Elk and Moose Leather, |
Hair Pipes, Tin Cones & Feathers
WE HAVE A VERY GOOD SELECTION OF WOOD DRUM FRAMES
MAIL ORDERS: 1-800-353-7864

WE BUY ANTLERS, RAW HIDES & FURS.
Orders Shipped C.0.D. or use Visa/Master Card |

223-14St. N.W.
algary, AB T2N 126
(403) 283-9197
" Fax: (403)270-9389
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New claims body

By Paul Barnsley
Windspeaker Staff Writer

OTTAWA

The final product of a lot of
work by Indian Affairs and As-
sembly of First Nations techni-
cians reveals the fundamental
clash of government and First
Nation points of view.

Indian Affairs Minister Robert
Nault sees the model for an in-
dependent claims body to be a
major step forward. Some First
Nations leaders see it as a ma-
jor disappointment.

Former minister Jane Stewart
championed the formation of an
independent authority that
would have the power to settle
specific claims. Native leaders
complained that Canada had set
itself up as judge and jury re-
garding questions of whether
Canada had stolen Native land.
Canada was seen to be in a ma-
jor conflict of interest. Stewart
ran into a few bumps in the road
when she approached Cabinet
on this issue and several conces-
sions have been built into the
original plan. Shuswap Tribal
Council chairman Art Manuel
said the government doesn’t get
the point that any process where
Canada has the final say just
perpetuates the original flaw in
the system.

“It’s unequal. I've argued a
new independent claims body
has to be fair and equal with re-
gards to all claims. The govern-
ment’s talking about “fair and
transparent” instead of equal.
They’re changing the words a
bit. They’re talking about un-
equal treatment,” he said. “You
can’t call it an independent
claims body when a cap is put
on the funding, simply because
the body can’t decide to a full
extent what a claim is worth.
Basically, that makes the body
non-independent because it
can’t make an independent de-
cision that this claim is worth
$10 million and this group
should get land and this
amount. It’s a very paternalis-
tic kind of point of view that
they’re perpetrating under the
auspices of being independent.

It is obviously neces-
sary to provide inde-
pendence and to pro-
vide a fair and timely ¥
resolution to claims.
We're committed to
that.

— Robert Nault

Nault said he’s happy with the
current model and so are many
chiefs.

“The reality of it is that this in-
dependent claims body has a
commission and a tribunal. Its
got a cap with a three-year re-
view to look at just how it func-
tions. The cap is $5 million.
Based on past claims that have
been agreed to, that will prob-
ably deal with at least 70, maybe
closer to 80 per cent of the claims
that we’ve been dealing with. So
the argument we’re having with
First ‘Nation leadership— or
whoever, I'm not sure because I
have not had anybody respond
in detail after over about a year
since I put the proposal out there
for this model that was basically
identical to the model that we
agreed to as a joint initiative be-
tween the AFN and the Depart-
ment of Indian Affairs,” he said.
“We're committed. We’ve been
committed to a fully functional
ICB. I don’t know where you're
getting the spin that it’s not in-
dependent. It is obviously nec-
essary to provide independence
and to provide a fair and timely
resolution to claims. We’re com-
mitted to that. I'm net sure where
this is all coming from, except
there are some—from British Co-
lumbia in particular, I under-
stand —who are not supporting
the independent claims body:. It’s
surprising to me that they would
have such difficulty with it.”

He said any step forward
should be welcome, and added
that B.C. chiefs shouldn't try to
derail the process.

| AN OLD STYLE TRADING POST |
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SEEKING ABORIGINAL
UNIVERSITY GRADUATES

If you are Aboriginal, a recent graduate from a university
degree program, and interested in work experience in the
public sector, we'd like to hear from you!

The Aboriginal Public Service Internship Program has been developed to
increase the Aboriginal candidate pool for management and professional
positions in the public service. This new program will provide a strong
foundation for future careers in the provincial public service. In this paid,
two-year work experience, interns will be involved in policy development,
program delivery, human resources, communications, finance and planning.

To learn more about this program, and the benefits and rewards of a career
in the public service, please contact:

Cathy Wheaton, Manager

Aboriginal Public Service Internship Program
Tel: (306) 787-0080

e-mail: cwheaton@psc.gov.sk.ca

Web site: www.gov.sk.ca/psc

Saskatchewan
f Public Service
”m Commission
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By Joan Taillon
Windspeaker Staff Writer
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Northwest Territories drums up support for pipeline

By Joan Taillon
Windspeaker Staff Writer

EDMONTON

Northwest Territories Premier

Stephen Kakfwi and others from

his government attended the
“Meet The North—Share the Vi-
sion” conference in Edmonton
held April 9 to 11. The forum was
an opportunity to discuss
uniquely northern political and
economic challenges.

Kakfwi, along with Minister of
Resources, Wildlife and Eco-
nomic Development Joe
Handley and Resources Deputy
Minister Robert McLeod, were
there to promote the proposed
Mackenzie Valley pipeline route
as the best way to move Arctic
gas to market.

Handley and McLeod met
with Windspeaker April 10 to dis-
cuss why they believe the N.W.T.
will get approval soon for its
Mackenzie Valley pipeline appli-
cation.

The group had just returned
from Houston, Texas, where they
discussed the same topic at the
North American Gas Strategies
conference put on by the Ziff En-
ergy Group.

They told the Americans that
the territorial government is de-
termined to get approval for its
pipeline application, which will
allow it to supply Mackenzie
Delta gas reserves economically
to North American markets.
Handley said they spoke to a
“knowledgeable” audience that
was “prepared to talk about it.”

Both Yukon and Alaska, how-
ever, are vying for the right to
ship gas through their territories.
They want gas from Prudhoe
Bay, Alaska tobe piped along the
Alaska Highway, through the
Yukon and through northern
British Columbia.It is estimated
that route would be three times
as costly tobuild. If they get their
gas to market first, however, it
could devalue the price of gas
and cut demand for N.W.T. gas.

The N.W.T. wants gas from
Prudhoe Bay to be piped under
the sea to the Mackenzie Delta,
then piped up the Mackenzie
Valley along with Canadian Arc-

tic gas into Alberta. But the
Alaskan senate is proposing Bill
14 to prohibit leases on state-
owned “land” in the Beaufort Sea,
which means Alaskan gas pro-
ducers would not be able to use
the Mackenzie Valley route to get
their gas to market.

Handley said the key to the suc-
cess of the N-W.T. proposal will
be the partnerships formed with
Aboriginal people, who are
nearly all on side, unlike the other
jurisdictions where the issue of
the pipeline is more contentious.

“They’re on side because our
position has always been that
we’ll do this in partnership, not
just (to suit the territorial govern-
ment). It’s going to be the terri-
tory, the Aboriginal governments
and the federal government—
let’s work together.”

The Aboriginal Pipeline Group
got $500,000 from the territorial
government and “have been
working hard the past year to put
together their business plan of
how they’re going to have an eg-
uity position in the pipeline—
they’ll be able to own a piece of
)|

“So we have, I think, a much
more positive, business-like ap-
proach in the N.W.T. than is the
case in the Yukon, where the Yu-
kon government sort of went on
their own without ensuring that
all the Aboriginal governments
were on side.”

That’s true of the Yukon’'s
Kaska Dene, who were opposed
to an Alaska Highway pipeline,
and vowed to fight the deal until
their land claim is settled. They
announced April 11, however,
they were withdrawing lawsuits
against the federal government,
in exchange for Ottawa agreeing
to resume land claim talks.

The federal government now
says it will negotiate with Kaska
communities in the Yukon and in
northern British Columbia as one
unit and will include the Kaska
in talks and decisions on resource
issues.

Handley said Yukon does not
have the underground gas re-
serves the N.W.T. has, and neither
Yukon nor Alaska can produce it
as cheaply. The territorial govern-
ment maintains the Mackenzie

Best PRACTICES IN ABORIGINAL YOUTH
EnTRePRENEURSHIP NATIONAL ConrereNcE 2001

“So we have, I think, a
much more positive,
business-like approach in
the N.W.T. than is the
case in the Yukon, where
the Yukon government
sort of went on their own
without ensuring that all
the Aboriginal govern-

ments were on side.”

Valley route is shorter, flatter, and
safer environmentally.

In his speech to the Texans, Pre-
mier Kakfwi said, “I pointed out
to Mr. Chrétien that the gas re-
serves in the Northwest Territo-
ries offer an important and viable
alternative to developing the sen-
sitive Arctic National Wildlife
Refuge lands in Alaska.”

Handley said the Americans at
the conference alse had heard
President Bush’s recent statement
that “. .. it's important forusto..
. work with the Canadians to get
pipelines coming out of the
Northwest Territories to the
United States . . . There’s going to
be a lot of areas where we can find
natural gas in America other than
(the Arctic National Wildlife Ref-
uge).”

Handley continued, “At this
time, given the California and
southern states’ situation with.. .
shortages of gas, and the price of
gas, and the quantity of gas .
(the pipeline is) a key issue for us,
especially with President Bush
talking about a continental energy
policy. . . . We probably have the
biggest reserve of natural gas in
Canada—we’d better be there.”

Although the Canadian federal
government has stopped short of
endorsing either N.W.T. or Yukon
at this point, Handley said he was
“very optimistic.” He said Prime
Minister Chrétien’s comments the
previous Friday were “very posi-
tive and pro-development of Ca-
nadian gas, especially N.W.T.
gas.” |

Handley said he also had

When:

Where:

Fax:
Email:

?

Wednesday - Friday

May 23 - 25, 2001

Ramada Inn, Toronto, Ontario

Contact: Ms. Michelle Brown or Mr. Bill Zarchikoff
Toll-free: 1-888-683-7711 or (604) 530-3840

(604) 530-3841

wzarchik@direct.ca

Web site: www.wzarchikoff.com

Sponsored By:

The Assembly of First Nations

Help First Nation Youth Discover
Their World Of Opportunity!

Through Partnerships”

“Aboriginal Youth Entrepreneurship

--Registration before May 15th is $295.00 includes GST
Registration after May 15th is $395.00 includes GST

* Also opportunities to exhibit in the
ENTREPRENEURSHIP SHOwCASE. Call for details.

JOAN TAILLON

Minister of Resources, Wildlife
and Economic Development
Joe Handley

talked with Minister of Natural
Resources Ralph Goodale the pre-
vious week and was told Cabinet
had set up an energy committee,
“So I think even though we have
been frustrated by the lack of fed-
eral response up to now, it seems
that we have turned a corner
there and that they’re beginning
to realize that this is big. We've
been saying that for the past year-
and-a-half.” Thisis also the length
of time his government has been
working with the Aboriginal gov-
ernments in the Northwest Terri-
tories.

Handley also said regulatory
boards have been working for a
year towards creating a single
pipeline regulatory regime in the
Mackenzie Valley in line with the
requlrements of the National En-

ergy Board, the Canadian Envi-
ronmental Assessment Agency,
the Inuvialuit Final Agreement
and the Mackenzie Valley Re-
source Management Act.

If the N.W.T. gets the go-ahead

from the federal government,

Handley said an environmental
review, which will involve all the
Aboriginal governments and
land claim groups, could take two
years.

“The one area that the proposed
pipeline would have to go
through where there is no [set-
tled] claim is in the Deh Cho in
the southwest corner.”

But Deputy Minister McLeod
added, “They’re signing off on a
couple of agreements on protec-
tion measures and land manage-
ment.”

They estimate two to four
years to settle the land claim,
but said the Deh Cho are “sup-
portive” of the pipeline.

Doug Cardinal, a Deh Cho
representative for the Aborigi-
nal Pipeline Group from Hay
River is reported as saying the
group wants 51 per cent own-
ership of the pipeline to start,
and to acquire ownership of all
of it as they acquire the exper-
tise to run it. Cardinal admitted
that Aboriginal ownership isn’t
an issue along the Alaska Yu-
kon route.

Handley holds three addi-
tional portfolios in the North-
west Territories government. In
his February budget speech as
Minister of Finance, he said the
Mackenzie Delta/Beaufort Sea
contains about 56 trillion cubic
feet of natural gas. That repre-
sents $400 billion in revenue at
current prices. In the last two
years petroleum companies
have bid $650 million for
Crown exploration licences and
paid $76 million in bid bonuses
for Inuvialuit subsurface lands.
In addition, seismic work by pe-
troleum companies this past
winter was expected to add $80
million to the N.W.T. economy
and employ 400 people.

The N.W.T. route, if ap-
proved, will create an estimated
6,000 person-years of employ-
ment during three years of con-
struction and it will generate
$600 million more in economic
benefits to the N.W.T., accord-
ing to Handley, even without
royalties.

In addition to the Mackenzie
Valley pipeline prospects, there
has been oil production in the
Norman Wells region since the
1940s, where the Mackenzie
Valley pipeline could connect
with an existing pipeline going
south. Sixty million dollars was
bid for exploration licences at
Norman Wells last year.

In the Deh Cho region, there

are five, soon to be six, natural

gas wells around Fort Liard -

where current production is
valued around $770,000 a day.

AnN.W.T. oil and gas confer-
ence is slated for June 28 and
29 in Fort Simpson.
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Indian Affairs Indian
giving up the fight

(Continued from page 4.)

It will also finally accomplish
Canada’s long-standing goal of
subjecting our governments and
our people to the extreme indi-

vidualism of the Charter of

Rights and Freedoms. The FNG
will replace the Indian Act and
become an even more powerful
instrument of colonial control.
In the Canadian constitutional
arena, where the concept of
Aboriginal rights allows the fed-
eral government to infringe (ig-
nore) our human and constitu-
tional rights at will, acceptance
of the FNG’s notion of stable
and accountable government
will lead to the final extinguish-
ment of autonomous Indig-
enous nations.

In spite of the sweet talk
about economic development
and cooperation, the federal
government to this day still
seeks to extinguish any Indig-
enous claim to land or rights
that does not validate Crown
sovereignty. As well, the min-
ister of Revenue has made it
very clear in recent meetings
with our leaders that the Lib-
eral government will move to
eliminate the Indian tax ex-
emption by the year 2005.

This should be no surprise,
since the Prime Minister him-
self designed the 1969 White
Paper assimilation plan and
has never disavowed it—only
35 years to achieve the final
destruction of Indigenous
peoples, not a bad career, eh?
In the context of this larger
plan, the federal government’s
stated urgency to implement
the FNG within two years
makes tota] sense.

By quickly moving the Indi-
ans out of the Indian Act and
into the new FNG framework,
they can then move against
those of us left standing who
refuse to accept the legitimacy
of Canadian sovereignty, and
who oppose the municipaliza-
tion of our governments and
paying tax to Canada. (Even
better, they will be able to do
so with the support of those
Indians who will sign on to the
FNG development/assimila-
tion agenda.)

Sadly, this all sounds great to
the co-operating class of assimi-
lated Indians walking the halls

‘‘‘‘‘‘

of Indian Affairs offices all over
this country. These poor mis-
guided Indian Affairs Indians
don’t know that to win in the
.white man’s way is no victory
at all. They don’t realize that
there is still something worth
fighting for.

The Indian Affairs Indians
should spend more time with
real people and less time ass-
grabbing with their bosses at In-
dian Affairs headquarters. If
they did, they would know that
our struggle is about our cul-
ture, our values and our
freedoms as Indigenous peo-
ples, not about their careers, lin-
ing their pockets with cash and
trying to get white people to
think they’re nice.

The major divide between the
Indian Affairs Indians and the
rest of us is becoming too obvi-
ous. A big fight is brewing as the
arrogant Mr. Nault tries to rush
and ram through his FNG plan
to assimilate our people with
the help of his corps of conde-
scending Indian Affairs Indians
and stable of tamed chiefs. The
battle lines are drawn. The main
question is this: are you ready
to trade your pride and your
rights for “economic opportu-
nity”?

Indian Affairs Indians have
made their own choice a long
time ago, and many of our so-
called leaders are thinking
about it right now. They stand
on one side of the line, the con-
venient side. Care to join them
and get on board with the FNG,
Aboriginal rights, taxation, and
fee-simple tenure, municipali-
zation and end-of-story?

Not me. I'm on the side of sur-
vival, the hard side of the line.
Strong Indigenous people, true
Onkwehonwe, have resisted the
tide of assimilation for 400
years: we're not into giving up
easily. Disgusted with the sell-
out rhetoric that passes for po-
litical discussion in “Aborigi-
nal” circles these days, I asked
one of my trusty advisors back
home for some words of wis-
dom.

“Atskwi raktsi‘a, what do you
think of the FNG?” He thought
about it for one heartbeat and
shot back: “The FNG is NFG
and no f—ing good.” Now
that’s my kind of Indian.

Industry

AT LAST..TOTAL ODOUR CONTROL!

CANNDURE ODOUR CHECK

JOIN THE NEWEST REVOLUTION IN ODOUR CONTROL...
“CANNDURE ODOUR CHECK” — TOTAL ODOUR CONTROL

‘With this revolutionary new odour control product, environmental cover-ups are a thing of the past! Canndure Odour Check has been

recognized as one of the most effective odour control products on the market today! Canndure Odour Check is a clear product that is
added directly to waste water systems and actually eliminates unpleasant waste odour at the source. No more perfumed cover-ups!
Our scientifically proven and field tested formulation is strong on odour - gentle to the environmentt

QUICK FACTS ABOUT CANNDURE ODOUR CHECK . ..
v

Totally environmentally friendly... Available in ready to use super concentrate liquid!
Safe for use around people, aquatic and wildlife! v/ Biodegradable and non-toxic!

No heavy dyes or fragrance! ¢ Eliminates odours at recommended doses!

Liquefies bulk waste! v Various applications for use include septic and lagoon
Safe for use around aquatic life! waste treatment, holding tanks, landfills, mechanical/
Safe for disposal in municipal waste centres! automotive sumps, oil rig sites, parks and recreation
Has been approved for use by Parks Canada! areas, efc.!

FOR FURTHER INFORMATION CONTACT
Western Commerce Court

CHEMICAL INDUSTRIES INC.(T1 19
3121 - 16th Street NE

www.chemind.com Calgary, AB T2E 7K8

ONTARIO:
1-800-561-4219
5407 Eglinton Ave. West
Suite 106

Toronto, ON M9C 5K

ALBERTA:
1-800-447-1437

Board of Directors
Call for Nominations

Our mission is to encourage and
support Aboriginal people in
building and reinforcing
sustainable healing processes that
address the legacy of physical and
sexual abuse in the residential
school system, including
intergenerational impact.

The Aboriginal Healing Foundation is now accepting
nominations for its Board of Directors. Director positions
will be vacant as of July 6, 2001. Deadline is June 1,
2001. Anyone may nominate a Director.

Directors are chosen through broad-based canvassing of
eligible and interested Aboriginal candidates from among
representative groups, residential school survivors,
organizations, and communities. Directors establish overall
policies and direction for the Foundation's programs and
serve for a two-year term. Meetings are held approximately
4 time per year and last two to three days.

To learn more about the
Aboriginal Healing Foundation, |
please visit the Foundation
website at http://www.ahf.ca, or
phone toll-free 1-888-725-8886
(in Ottawa 237-4441)

Please not that, in accordance with Foundation By-law
No. 1, the following persons are disqualified from being
Directors of the Aboriginal Healing Foundation:

To nominate an individual
please send a resume to:
Higgins International
51 Falconer Bay
Winnipeg, Manitoba
R2ZM 4R6
Phone: (204) 257-9929
Fax: (204) 257-9707
bhiggins@higginsinc.com

* persons less that 18 years of age

persons who, pursuant to an order, are declared to be
mentally incompetent or incapable of managing their
affairs

persons against whom receiving orders have been made
or who have made an assignment under the Bankruptcy
and Insolvency Act, and are undischarged from such
bankruptcy

persons who hold political office in any government or
representative Aboriginal political organization
persons who are not residents of Canada

Nominated individuals must
send a letter of

acknowledgement confirming

their interest in standing for
nomination and confirming that >
they do not hold public office or

represent an Aboriginal
political organization.

WE’RE IN BUSINESS TO HELP YOUR BUSINESS.

Aboriginal Business Canada assists Aboriginal
businesses with financial, business and information
support. We provide repayable and non-repayable
contributions, including loan insurance, to qualified
Aboriginal applicants. Our priorities are youth

Industrie
Canadg’ ' Canada

entrepreneurship, innovation, trade, market expansion,

Aboriginal tourism, and strengthened Aboriginal

financial and business organizations. Financial support
for proposals is assessed according to individual

s’iz business needs.
P-4

ABORIGINAL BUSINESS CANADA
ENTREPRISE AUTOCHTONE CANADA

You can be part of the new generation of Aboriginal entrepreneurs.

For more information, contact the Aboriginal Business Canada
office nearest you or visit our Web site at http://abc.gc.ca i+l
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Handy resource for the
would-be med student

by Cheryl Petten
Windspeaker Staff Writer
WINNIPEG

Aboriginal medical students
now have a useful tool to help
them find funding for their studies,
thanks to pub?ication of the
Canadian Aboriginal Medical
Student's Guide to Scholarships,
Awards and Bursaries.

Dr. Gilles Pinette, a Métis
doctor from Manitoba, edited the
book. Dr. Pinette works at the
Aboriginal Health and Wellness
Centre of Winnipeg, where
heblends traditional teachings
with Western medicine. In
addition to his work at the centre,
Dr. Pinette also writes a medical
column for Windspeaker, as well
as regular biweekly columns for
a number of community
newspapers in Western Canada.
He is also host of The Medicine
Chest on the Aboriginal People's
Television Network (APTN).

"Over a million dollars are
available to Inuit, Métis and First
Nations medical students in
Canadd," the book jacket reads.
"This book will help you find it."
The book lists sc(olorshi s,
awards and bursaries available
nationally, as well as breaking

them down by province, |istinE |

funding available /in Britis
Columbia, Alberta, Saskatch-
ewan, Manitoba, Ontario, and
the Atlantic provinces.

The first part of the book also
offers advice and information on
how to improve your chances of
success when applying for
funding, with tips on (i"ing out
applications, writing reference
letters, and putting together a
resume.

"| wrote the first section based
on my own experience and my
ability to obtain many awards,"

said Pinette. "Through my
university career | was ob?e to get
thousands of dollars in bursaries
and scholarships and awards.
And | think a lot of it had to do
with persistence, and a lot of it
was on the way that you write
your award applications and
things. So | tried to share some of
that advice with people and
hopefully they will find some gems
in it.

"I always found in medical
school, finding money sources is
very difficult. AnJ,it almost
becomes like a full-time job. And
when you're in medical school,
Kou're alrea doin? probably 40

ours of studies, of just classes,
plus another 30 to 40 hours of
studying every week. There's just
no extra time for that. So financial
constraints and problems with
finances become a very large
stress in your life," Pinette
explained.

"So | spent a lot of time
gathering information and
resources from across all of
Canada, and | always thought
that when | graduated, | would try
and put all those resources
together and make it easier for
other people behind me. And so |
did."

Response to the guide has
been overwhelmingly positive,
Pinette said, with favorable
comments coming from
Aboriginal medical students
Qacross ﬁ'ne country, as well as from
others who have reviewed the
book. "We have a lot of resource
counsellors who have come back
to us and said, 'You know what,
we need this kind of stuff, and
nothing like this has ever existed,
and now we have something to
show people, even to stimu?ote
them info going into medicine.
"Like, 'Look at these awards that

are possible there. You don't have
to worry about the cost, you can
probably find some awards
somewhere.' So that's kind of
rewarding to hear."

He said people have to persist,

and not be afraid to apply for

everything they see.

"Even though there's criteriq,
a lot of times pecple aren't
applying for the awards, and
they're not even given out. So you
just have to apply for as many as
you can."

Another piece of advice: treat
applying for funding as a part-
time job."It's like any job. It you
spend five minutes on your job,
it's not going to be very
rewarding. You're not probably
going to %e known for doing a

“very good job. Now, if you spend

some real fime and effort into your
part-time job, it'll be rewarding for
you. And rewarding in this case
will be money, and also you'll feel
that you gave it a good effort."

WhiPe work on the guide for
medical students is complete,
plans are in the works for a series
of guides for other Aboriginal
students. Work has already begun
on a guide to scholarships,
bursaries and awards for

harmacy students, with similar
Eooks for social work, dentistry
and medical rehab students also
planned. In the long term, Pinette
also hopes to include the
information from the books on a
database, something that may
happen with the next update of
the medical student's guide in
three years.

The Canadian Aboriginal
Medical Student's Guicfe to
Scholarships, Awards and
Bursaries seﬁ)s for $17.95, and is
available from  Makinak
Publishing by phone at 204-791-
6253.

Check out the web

According to one scholarship
web site on the internet —
www.scholarshipscanada.com —
there are more than 60,000
scholarships, bursaries and
awards  available  from
organizations across Canada.
The question is, what is the best
way to find them and, once you
have found them, how can you
increase the chances that your
application will receive a
favorable response?

According to most , the best
place to start in a search for
scholarship information is the
infernet.

Alberta Learning has a web
site located at http://
www.alis.gov.ab.ca/scholarships,
and contains links to the
department’s scholarship page, as
well as to Alberta Agricuﬁure's
scholarship page. The site also
includes |inEs to colleges and
universities in Alberta, as well as
links to other scholarship sites.

Scholarship information is
also available Er)om a number of
independent web sites

Once someone has identified
a few scholarships they might be
interested in applying for, they
should get a copy of the
application form, and read it over.
If they have any questions at all
about the application, they
shouldn’t be oﬁoid to ask them.

Another piece of advice to
students applying for scholarships

is take the time to do a good job
filling out the application forms.
major  source of
information about scholarships is
the National Aboriginal
Achievement Foundation. The
foundation awards scholarships to
Aboriginal students in the arts,
business, sciences and health
careers. Last year, scholarships
and educational and cultural
rants handed out by the
?oundation totalled $1.68 million.

The scholarships offered by
the foundation fall into three
categories — arts, health and
general education.

Applications in each of the
three categories are judged by a
jury mccjge up of Aboriginal
Felo le working in that specific
ield.

For a scholarship application
to be successful in the arts
category, the most important
factor is the quality of the work
sample submitted by the
applicant. With an arts
application, students must send in
a sample of their work — drama
students would send in a
videotape of themselves
performing a scene * or
monologue, creative writing
students would provide a sample
of their writing, students in visual
arts would send in slides showing
samples of their work, an
musicians would send in an audio
tape.

In applications for health
careers or general education
scholarships, what the juries will
be looking at is the applicant’s
academic performance. However,
when reviewing a student’s
academic standings, the juries will
take into consideration any
mitigating circumstances. For
instance a student who is a single
parent and is geﬁing marks of 65
per cent would be viewed by the
jury as being as successful as a
student with no dependents who
is getting 80 per cent.

The other deciding factor in
awarding scholarships in all three
categories is financial need, as
well as the applicant’s willingness
to contribute financially to his or
her own education.

The deadlines for scholarshiﬁ
applications in the arts are Marc
31 and Sept. 30 of each year. The
deadline for scholarships in health
is May 1 each year, and the
deadline for general education
scholarships is June 1.

For more information about
how to apply for scholarships
through the National Aboriginal
Achievement Foundation, visit the
foundation’s web site at http://
www.naaf.ca. Applications are
on the web site ready for
downloading. Forms are
available in %oth English and
French. Applications can also be
obtained by calling the foundation
toll-free at 1-800-329-9780.
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Foundation for the Advancement of
Aboriginal Youth (FAAY)scholarships:

To qualify for a bursary of $750,
students must be between Ze ages of
13 and 18 and be enrolled in junior or
high school or be returning to school.
Previous winners of a FAAY bursary are
not eligible.

Scholarships of $2,000 and
$2,500 are available to students
enrolled or accepted in a recognized
university, college or technical institute
in Canada. Previous winners can re-
apply if they have maintained their
grades and community contributions.

Scotiabank Futures in Business
Aboriginal Yéuth Scholarships: 10
scholarships of $2,500 each for
Aboriginal youth enrolled in a business
administration or commerce program
at a Canadian college or university.

Canada Trust Partnership for
Youth Scholarship:

8 scholarships of $2,500 each for post-
secondary Aboriginal youth enrolled in
a Conorc{ian college or university,
pursuing their first degree or diploma.

NetStar Communications Rising

Stars Aboriginal Youth Scholarship:
5 scholarships of $2,000 each for post-
secondary Aboriginal youth enrolled in
a Candian coﬁe e or university,
pursuing their first degree or diploma.

Inco Ltd. Aboriginal Youth

Scholarship:
5 scholarships of $2,000 each for post-
secondary Aboriginal youth enrolled in
a Conaglion college or university,
pursuing their first degree or diploma.

Bank of Montreal Canadian

Aboriginal Youth Bursary:
16 bursaries of $750 each to
Aboriginal students aged 13 to 18 who
are attending junior or high school in
Canada.

NetStar Communications Rising

Stars Aboriginal Youth Bursary:
10 bursaries of $750 each to
Aboriginal students aged 13 to 18 who
are aftending junior or high school in
‘Canada.

COUNSELLOR TRAINING

You can become a Professional Counsellor and help heal the wounds of
abuse and addiction. If you are serious about change and willing to help
make a difference, we can provide Professional Counsellor training for you
in your community. Upon completion, graduates receive a Certificate of
Professional Counselling and a Residential School Abuse Counsellor
| Certificate, enabling them to offer professional services to the Communities.
For more information on bringing this program to you community, on campus
or by distance learning, please call Thomas Majcan at

Counsellor Training Institute of Canada

R 1 -8300-665-70441

FAAY Application forms are available
in August, contact:

Canadian Council for Aboriginal
Business

204 A St. George Street

Coach House, Main Floor

Toronto, Ontario M5R 2N5

Phone: 416-961-8663

Fax: 416-961-3995

Dr. John Big Canoe Memorial
Scholarship
Deadline: March 31

Eligibility: ~ Undergraduate
Aboriginal student enrolled in last or
second last year of study in a Canadian
school o( medicine who has
demonstrated both strong academic
performance and outstanding
contributions to the Aboriginal
community in Canada.
For info.:
http://cma.ca/inside/awards/

canoe.htm

CanWest Global Aboriginal Internship
Award
Deadline: September 2

Annual Internship Award for
Aboriginal Canadian working in
private television. THe award is vo?ued
up to $10,000 and places the award
recipient in a 4 month Internship
program at either the Global Television
Network in Don Mills (Toronto) or STV-
Regina in Regina, Saskatchewan where
the award recipient will be paid on a
salary basis for the summer.
Canwest Global System
Broadcasters of the Future Awards
81 Barber Greene,
Don Mills, Ontario M3C 2A2

Jake Fire Award
National Indian Brotherhood
Assembly of First Nations

Eligibility: First Nations Citizen
completed at least one year in
Criminology, demonstrated exceptional
academic abilities, involved and
committed to extracurricular activities
Deadline Date: June 15

Robert Smallboy Award

Join a select group of
professional pilots

North America's ONLY aviation
program for Aboriginal people

"The high quallly tralning and support here will aways boe
cherished on my resume and In my heart"
------ -Aviation Program Graduate, Eve Monfure, Moose Factory First Nation

First Nations Technical Institute Offers:

Aboriginal Scholarship & Bursary Guide

Annual Supplement to Windspeaker — May, 2001

National Indian Brotherhood
Assembly of First Nations _

Eligibility: First Nations Citizen
currently enrolled/accepted in medical
program, demonstrated exceptional
academic abilities, involved and
committed to extra-curricular activities

Deadline Date: June 15

Tom Longboat Award

National Indian Brotherhood
Assembly of First Nations

Eligibility: First Nations Citizens
who have demonstrated exceptional
athletic abilities, academic abilities, and
involvement in and commitment to
extra-curicular activities.
Amount: $2000

Deadline Date: June 15
Applications submitted to:
Resource Centre,
The Assembly of First Nations
10th Floor - One Nicholas Street
Ottawa, Ontario K1N 7B7
Phone:(613) 241-6789

First Nations Schools Co-operative
Education Program

Will fund proposals received from
First Nations education authorities to
establish or expand co-operative
programs for on-reserve First Nation
YOU%L
Contact your local DIAND office

Federal Student Work Experience
Program (FSWEP)

FSWEP replaces the Federal
Summer Student Employment Program
Offers full-time high school, CDGEP,
college, technical institute and university
students the opportunity to apply for
student jobs with the federal government
Application forms are available at
student career offices at colleges,
GEGEPS, technical institutions and
universities, Human Resources Centres
of Canada, and PSC Regional and
District offices.

Canada Trust Scholarship for

Outstanding Community Leadership
Full tuition plus $3,500 toward

living expenses. Guaranteed offer of

summer employment at Canada Trust

Contact: 1-800-308-8306

Canadian Medical Association Special
Bursary Program for Undergraduate
Aboriginal Medical Students
Bursaries fotalling $25,000 to 17
Aboriginal medical students have been
oworc?ed
In addition to the financial award,
bursary recipients will also receive
memberships in the CMA, the
appropriate provincial or territorial
division of the CMA, and the Native
Physicians Association in Canada
Confact: Caroline Robertson,
Media and Public Relations Coordinator
1-800-663-7336 ext 2304
or 731-8610

The Arts Apprenticeship Program
Deadline: February 17

Intended to help provide
opportunities for artists and arts
administrators of diverse ethnocultural
and Aboriginal backgrounds to pursue
training and professional development
in Canada’s arts and cultural industries
(including music, writing, visual arts,
performance, dance, film, video,
museum currating, efc. )

Grants are available up to a max.
of $15,000 for a ten month training
period, or $1,500 per month to non-
profit organizations or companies,

private sector companies, other levels

of government (non-federal) or
individuals, groups and collectives
Contact: Marcelle Gibson,

Senior Program Officer

Arts Apprenticeship Component
Department of Canadian Heritage

15 Eddy Street, 11th Floor

Hull, Quebec K1A OM5

Phone: (819) 994-8995

The Banff Centre for Management
Limited financial assistance

available to qualified participants for

Aboriginal programs

Contact: (403) 762-6124

Toll Free: 1-888-256-6327

Xerox Aboriginal Scholarships

Canada's most comprehensive Aboriginal scholarship/bursary listing is online at www.ammsa.com

Program - Xerox Canada
Deadline: June 15

Each year Xerox Canada offers
$3,000 scholarships to eight (8)
Aboriginal students pursuing post-
secongor,y education in Information
Technology. Each scholarship is for a
maximum of four (4) years for university
programs or three (3) years for
community college programs, pending
year-over-year program re-enrollment.
Information: fax (416) 733-6811

or write:

‘Contributions Administrator,

Corporate Affairs,

Xerox Canada Lid.

5650 Yonge Street, 10th Floor
Toronto, ON M2M 4G7

Investing in the future growth of
Aboriginal Youth - Canadian National

Every year since 1988, awarded
five $1,500 scholarships to help
Aboriginal students pursue university
studies leading to a career in
transportation. This covers a wide range
of occupations - from nurses to
engineers, computer expers to market
analysts.

For more info. contact your band
office, friendship centre or college of
your choice
Web Site: www.cn.ca
Canadian National Native Educational
Awards Program
935 de la Gauchetiére Street West
Montreal, Quebec H3B 2M9
Phone: (514) 399-7675

CN Scholarship For Women
Deadline July 25

One scholarship of $500 available
to women registered in programs of
non-traditional trades. Qualifying
programs include Welding, Machine
Shop, Heavy Equipment Mechanic,
Industrial Electronics Technician/
Technology, Mechanical Engineering
Technology and  CAD/CAM
Engineering Technology. Applicants
must be accepted into fall semester in
specified program of non-traditional
trade.

Application is required by July 25;

ALBERTA ENERGY COMPANY LTD.
NATIVE SCHOLARSHIP AWARDS

Eligibility :
Status & Non-Status Indians, Inuit and Métis are eligible for these awards.

* Recipients must have resided in the Northwest Territories, British Columbia, Alberta

for the last year.

* Awards will be given to those in need of financial assistance.

* Proof of acceptance into an accredited Technical School, College or University
must be submitted, and a full course load maintained in a career related to the oil
and gas industry (e.g. engineering, computers, finance, law).

Awards

Each year five $3,500 (cdn.) scholarships will be presented by Alberta Energy
Company. The scholarship will be funded from each of AEC's four business units
participating in the award program. Funds awarded will contribute to the cdst of the
student'’s tuition and text books in a post secondary institution.

Selection

An Alberta Energy Company selection committee will meet once a year to review all

applicants.

Selection will be based on personal'-need and academic achievement. A letter of
recommendation from a teacher, employer or a member of the applicant's community

is required.
How to apply

Please send a completed application (forms available from the company), transcripts

Aborigin
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Canadian National Educc
Awards Program
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Royal Bank Native Student £
1999/00 - Royal Bank
Deadline: January 31
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and proof of acceptance to:

Native Scholarships

Alberta Energy Company Ltd. Telephone: (403) 691-5978
3900, 421 - 7 Ave. S.W. Fax: (403) 290-8327
Calgary, AB T2P 4K9

Applications must be received by June 30, 2001.
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forms are available through Student
Services and Registrars offices.
Canadian National Educational
Awards Program

935 de la Gauchetiére Street West
Montreal, Quebec H3B 2M9

Phone: (514) 399-7675

Edlucaﬁonal Awards Program - Husky
Oi

Deadline: May 31
Up to 7 Aboriginal students are selected
each year.

Awards of up to $3,000 per year
will be granted to cover a portion of
tuition, books, or living expenses.
Aboriginai people (Inuit, Metis, Status
and Non Status Indians) who meet the
following qualifications:* Canadian
citizen® in need of financial assistance*
demonstrate serious interest in
furthering their educational and career
developmentPreference will be given to
applicants whose residence is gfocoted
on or near one of Husky’s exploration,
development or operation
sitesIndividuals pursuing academic
post-secondary studies at a university,
communirr college or technical institute
are eligible to apply.

Diversity and Aboriginal Affairs
Husky Qil Operations Limited
P.O. Box 6525, Station D
Calgary, Alberta T2P 3G7
Phone: (403) 298-6780

Royal Bank Native Student Awards
1999/00 - Royal Bank

Deadline: January 31
Five (5) awards of up to $4,000/ year
for four (4) years at university or two
years at college.

Status Indian, Non-Status Indian,
Inuit or Métis are elligible to apply. You
must be a permanent resident/citizen
of Canada.

Informtion and application:
Coordinator,

Royal Bank Native Student Awards,
Human Resources Department

Royal Bank Plaza, North Tower,

200 Bay Street, 11th Floor,

Toronto, ON M5J 2J5

CMHC Housing Awards: Housing for
Youth

Individuals, firms, institutions and
government agencies that are delivering
programs that improve choice, quali
or affordability of housing for yout
may be nominated for a Canada
Mortgage and Housing Corporation
(CMHC) Housing Aworg. Awards and
honourable mentions are given to those
individuals or groups that have
achieved excellence in one of five
categories: financing and tenure,
technology and production, planning
and regulation, concept and design,
and process and management.

Deadline is May 5
Canada Mortgage and Housing
Corporation
Social and Economic Policy and
Research
700 Montreal Road Room C7-417
Ottawa, Ontario K1A QP7
Phone: 1 800 668-2642

Legal Studies for Aboriginal People
Program

Deadline: March 31 for Pre-Law
Programs.

The Department of Justice funds
Métis and non-sfatus Indians who wish
to attend law school. Through the Legal
Studies for Aboriginal Peop?e Program,
the Department offers scholarships for
the three-year law program and
scholarships for a pre-law orientation
course.

Information: Phone: (613) 957-9643

Students

The Department of Justice Canada
has made available three-year
scholarships to Metis and' non-status
Indian studpents who wish to attend law
school. Each year, ten or more pre-law
scholarships will be made ovoii)ob|e fo
Metis and non-status Indians, to cover
the cost of attending a.summer
orientation program offered by the
Native Law Centre, University of
Saskatchewan, in Saskatoon and a
summer French language pre-law
orientation program at the University of
Ottawa.

In September, ten or more three-
year law school scholarships will be
made available to Metis and non-status
applicants to defray their living costs,
textbooks, tuition fees, and other costs.

The Department of Justice Canada is
accepting applications for the summer
pre-law rrogram.

until 1 April, and applications for
the law school scholarships until 1 June.
Students inferested in both programs
must = forward two separate
applications. For further information
and application forms,contact:

Program Assistant, Legal Studies
for Aboriginal People Program,
Department of Justice Canada,
Ottawa, Ontario, K1A OH8

Similar financial assistance is
available from Indian and Northern
Affairs for registered Indian and Inuit
students.

Polaris - Northern Star Program

This awards program recognizes the
creative and innovative environmental
actions by youth who have had an
impact within their communities.

Young people up to 25 years of age
may be nominated for an award.

Completed forms are due by March 31

of each year.

Information and a nomination
form, call the Action 21 National Office
toll free at: 1 800 668-6767.

Department of Justice Canada
Entrance Scholarships for Aboriginal

Department of Indian Affairs or your
Local Band Education Authority
For nl\o{re infodrmc;]ﬁon on \Iwhetkfr

ou qualify and the applicable
ﬁecdlic:\es for funding, contce:g
Program Administrator Legal Studies for
Aboriginal  Peoples  Program
Department of Justice Canada
Ottawa, Ontario R1A OH8
Phone: {613] 957-9583

Chevron Canada Resources
Deadline: January 31

Number of scholarships varies,
value up to $5,000

Imperial Oil

Post-Secondary Aboriginal Scholarship Awards

As an integral part of its Aboriginal
Affairs Program, Imperial QOil

Saskatchewan, British Columbia,
Yukon, or the Northwest Territories for

Available to students of Aboriginal
heritage interested in undertaking a
periodg of study in public administration
and/or community affairs involvin
drug/alcohol  education ona
rehabilitation. Special consideration
given to residents of Northwest
territories and other areas of concern.
Canadian Universities for Northern
Studies

#201, 130 Albert Street,

Ottawa, ON K1P 5G4

Phone: (613) 238-3525

Métis Settlement Education and
Training Incentive Scholarship Society
Deadline: June 30 for September

- entry,November 30 for January eniry.

Number varies and amount varies
based on financial need. Available to
Métis or families who fall under this

“category, be a member or child of a

member who is resident on one of the
eight Métis Settlements in Alberta. Must
be enrolled or attending a recognized
post secondary educational institufion.
Apply to: Adminsitrator,

Métis Setflement Education and Training
Society,

649, 10339- 124 Street,

Edmonton, Alberta T5N 3W1

Phone: (780) 488-3772

TD Bank and First Nations Bank of
Canada Aboriginal Education Awards
Deadline: March 31
Eligibility: Applicants must be of
Aboriginal ancestry ( Status, Non-
Status, Inuit, Métis); tull time student at
recognized Canadian post secondary
institutionpursuini a pro%‘rcm relevant
to a career in ban ing such as business,
economics, computer science, math and
sciences; in need of financial assistance
o further educational godls.
Apply to: Award Coordinator
Toronto Dominion Centre
201 Portage Avenue P.O. Box 7700
Winnipeg, Manitoba R3C 3E7
Phone: (204) 988-2800

Baxter Corporation - Jean Goodwill
Scholarship
Student must be of aboriginal

ancestry and enrolled in a nursing
program with the intention of serving
in a northern aboriginal community.
Value of award is $5,000.00.
Information:

Aboriginal Nurses Association of
Conccﬁ: 12 Stirling Avenue

Ottawa Ontario K1Y 1P8

e-mail: info@anac.on.ca

Phone: (613)724-4677

Fax: (613)724-4718

Canada- US Fullbright Program
Student must be American or
Canadian with Native Heritage and
attending a post-secondary education
institution studying countries relations
between other countries. Value of
award is $15,000.00 for student and
$25,000.00 for faculty members
enrolled in graduate studies.
Information:
Ste. 2015, 350 Albert Street
Ottawa, ON K1R 1AP
Phone: (613) 237-5366
Fax: (613) 237-2029

Canadian  Merit
Foundation (CMSF):

The CMSF Awards program was
starfed in 1989 to identify, recognize
and reward well-rounded students who
combine distinguished talents with
character, leadership potential, and a
commitment to the community. In 2000,
32 National Awards were tendered.
The CMSF National AwardsThe CMSF
National Award is our most prestigious
scholarship. 1t is awarded after a
rigorous process, which includes the
written application and extensive
interviews.A description of the
National Awards follows:

The CMSF Regional Awards The
CMSF Regional Award carries a
stipend between $1,000 and $2,500
and is once-only entrance award
tenable at any accredited university in
Canada. A Regional Award is offered
to every finalist who participates in final
inferviews in February but s not offered
a CMSF National Award. The CMSF
Area Selection Committee system is
structured such that there is one

Scholarship

For those who Dare to Excel
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Resources annually presents four
Scholarship Awards to applicants who
meet the necessary qualifications.

at least one year immediately prior to
applying for the award. |

« attend university, college or a technical
institution in Alberta, Saskatchewan,
British Columbia, etc.

* in need of financial assistance.

h Columbia, Alberta €3¢

o R

The awards are designed to support:

* up to four consecutive years of
university; ($4,500/yr.); or

* two consecutive years of college or

technical school ($3,500/yr.).

ege or University
er related to the oil

Note: Preference will be shown to
individuals pursuing their first degree.

P PN P Ay PR eGSRy

by Alberta Energy

four business units

te to the cost of the To be eligible an Individual must:

* be of Aboriginal ancestry (status
non-status, Inuit, or Métis).

* be enrolled in a full course load
leading to a diploma or degree in
studies relevant to the petroleum
industry, (engineering, geology,
geophysics, accounting, computer
science, or petroleum
technologies).

* have been a resident of Alberta,

Applications, must be received by June 15;
and must be accompanied by a copy of
high school or post secondary transcripts
and a letter of acceptance from an
accredited Educational Institution.

Stanstead College prepares girls and boys for university
and helps them develop the means to succeed far beyond
the classroom. By promoting a healthy lifestyle, fostering
a strong sense of citizenship and motivating students to
become intellectually self-reliant, the faculty and staff at
Stanstead encourage every student to reach his or her
full potential.

P P R S

a year to review all

vement. A letter of

plicant's community If you or someone you know is interested

in the Aboriginal Scholarship Awards
Program, contact your nearest educational
institution for more information or

D N N N N Sy

Stanstead is proud of its lengthy association with the

i Aboriginal community of Canada.
mpany), transcripts origina ty

contact: Applications for the 2001-2002 school year are now

, being accepted.
Coordinator

Aboriginal Scholarship Awards Program
Imperial Oil Limited

237 Fourth Avenue S.W.

P.O. Box 2480, Station ‘M’

Calgary, Alberta T2P 3M9

Phone (403) 237-4444

Andrew Elliot, Director of Admissions
Stanstead College

Stanstead, Quebec, Canada JOB 3EO

Tel.: (819) 876-2223 Fax: (819) 876-5891
E-mail: admissions@stansteadcollege.com
Web Site: www.stansteadcollege.com

’\‘ AEG

N
ERGY COMPANY LTD.

Stanstead College is an independent, co-educational ‘
boarding and day school - Grades 7 through 12.
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National Finalist from each province of
Canada.

The CMSF Provincial Awards The
CMSF Provincial Award carries a
stipend of between $500 and $1,000.
It is a once-only entrance award tenable
at any accredited university in Canada
at which the recipient gains admission
and enrolls in a full-time program of
study. At least two Provincial Awards
are offered in each province of Canada.
In Quebec, the Provincial Award may
be used at a cegep. 2000, CMSF
offered over 170 cash awards at the
following three levels:

All CMSF Awards inquires contact:
Anne Williams
Phone: 613-393-5584
Lynn Petruzzella
E-mail: lynn-cmsf@home.com

Garfield Weston Merit Scholarships for
Colleges (GWMSC)

1) Be a resident of Manitoba, Ontario,
New Brunswick, Nova Scotia, or Prince
Edward Island* (* By 2001-2002 , we
hope fo include all Canadian provinces
and ferritories.) 2) Be in the Enol year
of study for a high school diploma OR
be an adult in the work force.3) Must
NOT be university degree or college
diploma graduate within the last 3
years. 4) Demonsirate an academic
ability that will ensure success in their
chosen course of study. 5) Demonstrate

leadership potential. é) Present a record

of service to the school and/or
community. 7) Demonstrate an interest
in his/her selected field of study. 8) Be
accepted at an accredited community
college for 2-3 year diploma studies in
the academic year after selection.

National Award:

Up to 20 available annually

For each National Award the
colleges make a tuition grant of up to

SAULT
S T

AULT STE.
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$4000 per year. In addition to this, the

GWMSC oﬁers $3000 to $4500 per

ear.

)’ The National Award is renewable
for up to 3 years of diploma studies only
at our participating colleges.

To renew the National Award, award
holders must:

1) Show continued evidence of
character, leadership and service2)
Maintain an acceptable academic
record under a full course loadGWMSC

Regional Award: Up to 25
available annually
$1500 Award

GWMSC Provincial Award:

Up to 20 available annually

$1000 Award

Regional and Provincial Awards
are one-time awards for use at any
accredited community college in
Canada.
Application: Annabelle DeGouveiq,
GWMSC
P.O. Box 54563

1771 Avenue Rd
Toronto, ON M5M 4N5
Web Site: www.gwmsc.org

Native Women'’s Association of
Canada Corbiere - Laval Two-Axe
Early Student Awards

Aboriginal women and be enrolled in
a post-secondary institution.

Two (2) awards valued at $1,000.00
each

For more information contact:
Women's Association

9 Melrose Avenue

Ottawa, ON K1Y 1T8

Phone: 613)722-3033

Fax: (613)722-7687

Canadian Research Aboriginal Studies
Since its inception in 1978, the
Council has supported various research

COLLEGE

MARIE, ON

e Child and Family Worker

ATIVE EDUCATION

NATIVE SPECIFIC PROGRAMMING
NATIVE COMMUNITY WORKER DIPLOMA (4 SEMESTERS)

* Addiction Counsellor Specialization
» Community and Economic Development Specialization

NATIVE COLLEGE ENTRANCE (2 SEMESTERS)
* Provides access to all other programs upon completion

projects which examine various issues
of relevance to Aboriginal jpeople
including culture, self government,
demography, and socio?ogy among
others.

Information:

Communication DivisionSocial Scierices
and Humanities Research Council

PO Box 1610

Ottawa, ON K1P 6G4

Sir John A. MacDonald graduate
fellowship in Canadian Histo

This scholarship is awarded to a
student enrolling in a doctoral program
in Canadian history at an Ontario
university. The value of award is
$8,500.00 and can be renewed for
three consecutive years to a maximum
of $25,500.00. For more information
contact:The Graduate Studies Office at
Ontario Universities orThe Ministry of
Education and TroiningStugent
AffairsPO Box 4500189 Red River
Road, 4th FloorThunder Bay, ON P78
6G9Phone: (807)343-7257 or 1-800-
465-3957

Summer Language Bursary Program
Students are awarded bursaries for
summer immersion courses in their
second official language, English or
French. The value o?the bursary cover
tuition, room and board and is paid
directly to the designated institution.
Information:Secondary School
Guidance Offices University or College
French Departments orMinistry of
Education & TrainingStudent Affairs
PO Box 4500189 Red River Road,
4th Floor
Thunder Bay, ON P7B 6G9
Phone: (807)343-7257 or
1-800-465-3957

Environmental Innovation Program

For groups and individuals 18
years of age and older interested in
research and development in the
environmental filed. Offers Canadian
industry, universities, Native groups,
non-governmental organizations and
interested individuals the opportunity to
meet the GreenPlan’s objectives. For
more information contact:Program
DirectoratePublic Works and
Government Services CanadaPlace du
Portage, Phase Ill, 12C111 Laurier
StreetHull, PQK1A 0S5Phone: 1-800-
563-3518

Women in Engineering and Sciences
Program ,

For women undergraduates who
are interested in a career in physics,
engineering or mathematics. To qualify
you must be a Canadian citizen or
permanent resident of Canada
attending a Canadian University or
CEGEP and enrolled full-time in an
undergraduate physics, engineering or
mathematics program. You must also
have completed your first
undergraduate year of university or
your second year of pre-university
CEGEP before September 1.
Information:Human Resources Branch
Recruitment Office National Research
Council of Canada
Ottawa, ON K1A ORé
Phone: (613) 993-9134
Fax: (613) 990-7669

Queen Elizabeth Silver Jubilee
Endowment Fund Award Program
IFyou have successfully completed
at least one year of an undergraduate
university program. You must be a
Canadian citizen or permanent
resident. It provides non-renewable
scholarships of $5,000.00 for one
academic year, and transportation

expense for one return trip for students

to pursue their undergraduate studies

in their second officia?language.
Information: Canadian Awards

Program Association of Universities and

Cc?l?eges of Canada

350 Albert Street, Suite 600

Ottawa, ON K1R 1B1

Phone: {613) 563-1236

Fax: (613) 563-9745

E-mail mleger@aucc.ca

The Amoco Aboriginal Awards
Program

Deadline: June 15

Provides multi-year financial
assistance to students enrolled at a
recognized post-secondary institution.
Approximately six new educational
award recipients will be selected
annually. The value of each award is
$2,000 per year for a maximum of four
years. Applicants must maintain at least
a 65% average and preference may be
given to those enrolled in programs that
prepare students for careers in the oil
and gas industry. Only those students
who reside in the provinces of Amoco's
main operating areas (Alberta , BC,
Saskatchewan or NWT) will be
considered.

Information and application forms,
please contact:
Amoco Canada Petroleum Co.
Ltd.Public and Government AffairsP.O.
Box 200, Station M Calgary, Alberta
T2P 2H8
Phone: (403) 233-1425
Fax: (403) 233-1476

The Ross Charles Award

Deadline: March 15

Dedicated to providing six weeks
of specialized training to youn
professional Aboriginal men ona
women from Northern Canada who are

Albetta

scHooL .- BUSINESS

boriginal People educated in the Business/Commerce field
are essential for effective Aboriginal self-government

The University of Alberta School of Business supports
Aboriginal students through the Aboriginal Careers Initiative.

Be prepared for rewarding and challenging careers in the Aboriginal
and non-Aboriginal community. Be a part of the economic growth of
Aboriginal nations.

Earn a university education in the business/commerce field -
accounting, finance, human resources, management and organization,
and management information systems to name only a few.

Aborigi

Annual Supple

Canada's most comg

interested in furthering their kr
in the fields of broadcast
telecommunications

Send fo: Attn.: Angele C
Cancom
155 Queen Street, Suite 120.
Ottawa, ON K1P 6L1
Phone: (613) 232-4814

Gil Purcell Memorial Jou
Award - The Canadian Press
To a Native person :
journalism.
Amount: One scholarship of
Eligibility: Native ancestry.
Studying journalism at a C
university or community colle
Application Deadline: Decem
each year.
Information: Manager ¢
Resources
Canadian Press
36 King Street East
Toronto, Ontario M5C 219
Phone: (416) 594-2179
Fax: (416) 364-9283

Shell Aboriginal Awards (N/
Several awards presente:
through the scholarship progr
National Aboriginal Acﬁ
Foundation.

The value of the award varies |

Contact us:

Aboriginal Careers Initiative

University of Alberta School of Business

Edmonton, Alberta

1-888-314-3333, (780) 492-7970

Visit us on the web at http://www.bus.ualberta.ca/aci

* GED testing available upon completion

’ ABORIGINAL RESOURCE TECHNICIAN
e (DISTANCE/ON-CAMPUS DELIVERY OVER 6 SEMESTERS)

» Cooperative placement format pending

NATIVE COUNSELLOR CERTIFICATE (2 SEMESTERS)
* Flexible off campus delivery * Placement experience included

ABORIGINAL BUSINESS ADMINISTRATION CERTIFICATE (2 SEMESTERS)
* Flexible off campus delivery * Placement experience included

)
St ANISHINAABEMOWIN PANE LANGUAGE CERTIFICATE (2 SEMESTERS)
» * Taught 95% in Ojibwe language * Flexible off campus delivery

e LIFE SKILLS COACH TRAINING CERTIFICATE (12 WEEKS)
s Sault College also provides a wide variety of superior programs including:

h Aviation, Police Foundations, Health Sciences, etc. Check out our website for
1 further information.

The Aboriginal Careers Initiative is made possible by the following financial partners:
Syncrude Canada Ltd., Indian and Northern' Affairs Canada, U of A Employment
Equity Discretionary Fund.

NATIVE SPECIFIC TRAINING (tailored to the need of the

TERPORTAGE P

¢ t Thinking of upgradi
e Cross Cultural Awareness e Band Management rE COLLEGE Nc;\r:]v :2 %h?e tli]rlr)wgen:oTangoe:
* Native Specific Legislation * Entrepreneurship We have a new name ani
. TOU(;'I}S}II E;Illd Hospitality * Holistic Health Portage College has served Aboriginal communities since 1968. The College offers academic upgrading at and improve their lives.
* Traditional Arts and Crafts * Apprenticeships and Trades locations in Buffalo Lake, Elizabeth, Fishing Lake, Frog Lake, Goodfish Lake, Saddle Lake, and other N.E. Alberta

* Health Sciences (i.e.. Personal Support Worker)
« Ojibwe Language - Oral and Written

* Forestry and Environmental Science

* Aboriginal Housing Renovation e etc.

For years, we've been Noi
Now we are offering an e
schooi or those coming fr
such as power engineerin
in your community. s

communities. Career programs are available at the main campus in Lac La Biche and select northeastern Alberta
communities. Call for details.

Aboriginal Programming
* Native Artisans
* Native Cultural Arts Worker

* Community Health Representative
Why Portage College
* 72% of students are Aboriginal

' Financial Assistance
* Sponsorship Opportunities
¢ Awards
¢ Bursaries

* Scholarships
Other Programs to Choose From

STUDENT LEARN IN A CULTURALLY SUPPORTED
ENVIRONMENT INCLUDING:

'._f,' * Native Student Centre (Enjimaawnjiding)/Sacred Fire Arbour/
o Language Lab/Native Student Council/Native Support Staff/

For more information,
contact the Registrar at: X
(780) 751-3200 or

Professors/Native Education Counsellor * Staff understand Aboriginal culture * Business Administration (780) 849-8611
* Active Native Awareness Committee * Emergency Medical Technician
A\ * Elder visits * Rehabilitation Services
it @) FOR MORE INFORMATION CONTACT: Sl e ok
i B  REGISTRAR’S OFFICE, SAULT COLLEGE g 1 0

(705) 759-6700 OR 1-800-461-2260
wwwi,saultc.on.ca

RS

Sault College

news ¢ scholarships ¢ careers * events
Www.ammsa.com
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interested in furthering their knowledge
in the fields of broadcasting and
telecommunications

Send to: Atin.: Angele Gelineau
Cancom
155 Queen Street, Suite 1204
Ottawa, ON K1P 6L1
Phone: (613) 232-4814

Gil Purcell Memorial Journalism
Award - The Canadian Press

To a Native person studying
journalism.
Amount: One scholarship of $4,000
Eligibility: Native ancestry.
Studying journalism at a Canadian
university or community college.
Application Deadline: Decem%er 31 of
each year.

Information: Manager of Human
Resources
Canadian Press
36 King Street East
Toronto, Ontario M5C 2L9
Phone: (416) 594-2179
Fax: (416) 364-9283

Shell Aboriginal Awards (NAAF)
Several awards presented yearly
through the scholarship program of the
National Aboriginal Aci
Foundation.

The value of the award varies by student

ievement

Arp® MICLLDS
7 Cree School Board
Commission scolaire Crie

PosT-SEcONDARY OFFICE
Ste. 200 - 277 DUKE STREET
MoNTREAL, Quesec H3C 2M2

request.

Petro Canada Education Awards for
Native Students (NAAF)
Deadline June 15

Five education awards of up to
$5,000 are available to native stuJints
of Canadian or Inuit ancestry entering
or enrolled in post-secondary programs
where studies can be applied in an
industrial setting in the oil and gas
industry. Selection is based on financial
need, academic performance and
potential, appropriateness of studies to
industry, and future aspirations.
Contact individual schools for
application forms.

Indian & Invit Health Careers Program
Scholarship (NAAF)
Postmarked by May 1

Several $1,000 scholarships are
available to Canadian citizens of
Aboriginal ancestry who have resided
in Canada for the last 12 months. A
professional health careers program is
defined as a post-secondary program
in a federally recognized college or
university which gives graduating
students a degree or diploma qualifying
them for employment in accredited
health care professions such as
medicine, nursing, dentistry, hospital

and improve their lives.

Thinking of upgrading your education?
Now is the time to take another look at Northern Lakes College.
We have a new name and renewed mission of helping people further their education

| ¢ Process & Evaluation of Relationships

administration,  pharmacology,
radiology, nutrition, lab technology,
psychology, etc. Applications are
available at local schools and must be
postmarked by May 15

Indian & Invit Health Careers Program
Bursary (NAAF)

Application Deadline: May 1
Bursaries are available to Canadian
citizens of Aboriginal ancestry who
have resided in Canada for the last 12
months. Individuals must meet the
minimum enrollment requirements in a

rofessional health career program and
Eove not received financial assistance
related to their education from any other
source. A professional health careers
program is defined as a post-secondary
program in a federally recognized
college or university which gives
graduating students a degree or
diploma qualifying them for
employment in accredited health care
professions such as medicine, nursing,
dentistry, hospital administration,
pharmacology, radiology, nutrition, lab
technology, etc.

Aboriginal Veterans’ Scholarship Trust
- Canada (NAAF)

For students engaged in fields of
study that support ong

contribute to

Are You Ready For
A Challenge? :

Life Skills Training Centres have
offered Life Skills Coach Training
for over 22 years, providing a
unique opportunity to wurk with
people. 12 weeks of extensive
experiential training develops
skills in:

* Human Relations & Counselling
* Creative Problem Solving

* Family & Group Dynamics

Graduates are emplioyed in
counselling, addictions, life skills,
mental health, native organizations,
corrections, group homes and other
people related fields.

LIFE SKILLS '
TRAINING CENTRES

(CANADA) LTD.
Call Toll Free Anytime

1-888-535-2888

Register Now
Full-time & Part-time
courses available

ESSENTIAL ABORIGINAL RESOURCE

www.ammsa.com

For years, we've been Northern Alberta’s centre for learning.

Now we are offering an even greater range of programs for students right out of high
school or those coming from the work force - academic upgrading, career programs
such as power engineering and practical nursing, and university transfer programs - right

in your community.
For more information, &,  /um
contact the Registrar at:
(780) 751-3200 or B
(780) 849-8611

Northern
Lakes

Formerly Alberta Vocational College Lesser Slave Lake

Aboriginal self-governance and
economic self~re?ionce. For more
information check out the web site
Aboriginal Veterans Scholarship Trust.

Business, Sciences and General
Education Program (NAAF)

Amount: Varies from $1,000 to
$8,000
Eligibility: Aboriginal ancestry (Status,
Non-Status, Métis, Inuit) attending a
Canadian Community College (CEGEP)
or university { first year or returnin
students); registered in programs suc
as businessﬂweohh sciences, new and
advanced fechnologies (not limited to
these). Priority is given to students
enrolled in business and sciences.
Application Deadline: June 15

Diane Fowler LeBlanc Aboriginal
Social Work Scholarship (NAAF)

The amount of each scholarship is
based on the individual needs of each

candidate (tuition, course materials,

living expenses, daycare, traveljup to
a maximum of $10,000 per year for
three.or four years, depending on the
institution ‘s course requirements.
Eligibility: The scholarship is open
to all Aboriginal people, 'inclucﬁng
Métis, Inuit,and Status and Non-Status
Indians, interested in studying at the

Bachelor of Social Work level at a
recognized educational institution in
Canada.

The Alberta Museology Internship
(NAAF)

Two four month internships at the
Provincial Museum of Alberta for
Aboriginal students pursuing a career
in ethnology, natural history or

Canadian history.

Arts Scholarship Program (NAAF)
Deadline: March 31.

All areas related to the visual,
performing, media, graphic and literary
arts. Award decision based on merit of
project, quo|ii{ of raining and financial
need. Art work samples will need to be
sent with application.

All NAAF Scholarships: ‘
National Aboriginal Achievement
Foundation

70 Yorkville Avenue, Suite 33A
Toronto, Ontario M5R 1B9

Phone: (416) 926-0775

Fax: (416) 926-7554

Toll-free: 1-800-329-9780

Jennifer Robinson Memorial
Scholarship - Arctic Institute of North
America

Dollars
 FOR
Scholars

Students Always Need Cash. Do you?

Apply for one of
the City of Regina
Henry Baker
Scholarships

The City of Regina offers
a $2,000 Scholarship for
a full time aboriginal
student enrolled in a
degree program at the
Saskatchewan Indian
Federated College
(SIFC), Regina Campus

Deadline is
August 1, 2001

For more information
contact Public Affairs
at 777-7800.

Pick Up Your
Application at:

City of Regina
Main Floor Kiosk, City Hall

Awards/Financial Aid

Rm. 229

Dr. William Riddell Centre
University of Regina

SIFC
Rm. 127, College West
University of Regina

or download.from our website:
www.cityregina.com

CITY OF REGINA

courses.

INDIGENOUS GOVERNMENT STUDIES

Receive a 1-year Certificate or a
2-year Associate of Arts Pegree

secondary institute which offers university transferable

semesters. Inquire about our academic/career counseling &
financial aid support, IIG presentations, campus tours or
dernic Calendar. Funding from

« Political Development and Leadership (IPDL) "
» Indigenous Government Administration  (IGAD)
« Economic and Social Development - (IESD)
« International Indigenous Relations . (IIRE)
INSTITUTE OF INDIGENOUS

342 Water Street, Vancouver, BC V6B 1B6
Tel: (604) 602-9555
Fax: (604) 602-3400
Visit our Website at www.indigenous.ca

“Indigenous Control Of Indigenous Education”

ed. Learn about

EIP R WP O N N

PR R P G

PP P R Oy
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Valve: One scholarship of $5,000.

The Jennifer Robinson Memorial
Scholarship is awarded to a graduate
student in northern biology who best
exemplifies the qualities Z?scholorship
that the late Jennifer Robinson brought
to her studies at the Institute’s Kluane
Lake Research Station.

Eligibility: Applicants must submit:
a brief description of the proposed
research (two to three poges),incﬁ;din
a clear hypothesis, relevance, title ong
statement of the purpose of the
research, the area and type of study,
the methodology and plan for
evaluation of findings. A collaborative
relationship or worE should be briefly
identified; three academic reference
letters; @ complete curriculum vitae with
transcripts; and a list of current sources
and amounts of research funding,
including scholarships, grants and
bursaries.

The scholarship committee looks
for evidence of northern relevance, and
a commitment to field-oriented
research.

Deadline: January 7 '
Jim Bourque Scholarship - Arctic
Institute of North America
Value: One scholarship of $1,000.

The Jim Bourque Scholarship is
awarded to a Canadian Aboriginal
student who intends to take, or is
enrolled in, post-secondary training in
education, environmental, traditional
knowledge or felecommunications. The
scholarship is open to mature students
and matriculating students alike.

Eligibility: Each applicant must
submit, in 500 worcfs or less, a
description of his or her intended
program of study and the reasons for
the choice of program. In addition,
applicants must: .include a copy of their
most recent high school or college/
university transcript; a signed letter of
recommendation from a communitr
leader (e.g.,Town or Band Council,
Chamber of Commerce, Métis
Local etc.); a statement of financial
need, indicating funding already
received or expected; cng proof of
enréllment in, or application to a post-
secondary insfitution.

Deadline: July 15

Lorraine Allison Scholarship - Arctic
Institute of North America

Valve; One scholarship of
$2,000.

Eligibility: The Lorraine Allison.

Scholarship is open to any student
enrolled at a Canadian university in a
program of graduate study related fo
northern issues, whose oppﬁcotion best
addresses academic excellence, a
demonstrated commitment fo northern
research, and a desire for research
results to be beneficial to northerners,
especially Native northerners.
Candidates in biological science fields
are preferred, but social science topics
are also be considered. Scholars from
Yukon, the Northwest Territories and
Nunavut are encouraged to apply.Each
application must contain: a two-page
description of the northern studies
program and relevant projects being
undertaken; three letters ot reference
from the applicants ‘current or past
professors; a complete curriculum vitae
with academic transcripts; and a list
of all current sources of research
funding.

Deadline: January 7

Information: Executive Director

Arctic Institute of North America
University of Calgary

Calgary, Alberta T2N 1N4

Phone: (403) 220-7515

Fax: (403) 282-4609

Etuangat Invit History Award -
Association of Canadian Universities
for Northern Studies
One award of $500.

An award is given for the best history
essay wriﬂeng{)y an Inuk student. The
selected topic will be derived from an
Elder’s story that focuses on an
important event, a unique

individual unusual circumstances,
traditions or any subject that will
advance our knowledge of Inuit history
and distinctive culture.

Eligibility: Applicants must be Inuk
students currently enrolled atany
Canadian university.

Deadline: January 31
Information:Awards Program
Canadian Northern Studies Trust
Association of Canadian Universities for
Northern Studies
405 -17 York Street
Ottawa, Ontario KIN 9J6
Phone: (613)562-0515
Fax: (613)562-0533

Ames W. Bourque Studentship in
Northern Geography - Association of
Canadian Universities for Northern
Studies

One scholarship of $10,000.
Eligibility: The James W. Bourque
Studentship is awarded for research on
subjects relating to northern
geographical research. While
applications are normally from students
in geography departments,careful
consideration is given to students in
related fields. In making its decision, the
Management Committee is guided by
academic record, potential for
development, and the applicant ‘s
interest in, and commitment to,
advancing the knowledge and
appreciation of the geography of
northern regions. If you apply to the
James W. Bourgue Studeniship in
Northern Geography and to the
Studentship in Northern Studies only one
set of official university transcripts and
reference letters is necessary.

Deadline: January 31
Information:Association of Canadian
Universities for Northern Studies
17 York Street, Suite 405
Ottawa, Ontario KIN 9J6
Phone: (613) 562-0515
Fax: (613) 562-0533

Association of First Nations Women

Scholarship

wo awards: one in the fall, and one
in the spring.

Scﬁolarships are awarded twice a

year. The successful applicants are
presented with their awards at the

" Blanche MacDonald Memorial Dinner

and the Native Indian Teacher Education
Program Graduation Dinner.

Eligibility: Applicants must: be of First
Nation ancestry; be registered as full-
time students at a post- secondary
institution; and include with their
application proof of registration at a
post-secondary institution, a copy of their
transcript(s),a professional reference,a
Fersonol reference,and a support letter
rom a major Aboriginal organization.
Deadline: Open

Information: Association of First Nations
Women#1 -245 East Broadway
Vancouver, B.C.V5T 1W4

Phone: (604) 873-1953

Fax: (604) 872-1845

Camosum College Cenanelen Bursary
for First Nations Students

Value: Varies

The purpose of the Cenanelen
Bursary is to assist and encourage First
Nation women seeking education or
training that will lead to employment or
self- employment. The Cenanelen
Bursary was established in 1993 by Miss
Winona Wood to assist First Nation
women in need and whose career plans
include helping and working with others
after comp‘laetion of their studies.
Eligibility: To be eligible, applicants must:
demonstrate financial need; provide
proof of registration in a post-secondary
institution or fraining centre; include a
letter that states the student ‘s plans after
completion of studies; and include a
letter of recommendation-from a
FirstNation organization or educational
institution.

Deadline: October 15

Information:First Nations Education
Coordinator

Camosun College
3100 Foul Bay Road

Scholarship
Opportunity

Alberta-Pacific Forest Industries Inc.

Aboriginal Educational
Partnership Program

This scholarship...

...pays your tuition until completion of studies for up to five years
in a university program or three years in a technical school or
college

...provides you with mentorship throughout the program to help
you succeed

To be eligible for this scholarship, you must:

* be an Aboriginal (First Nations, Metis, Inuit) person

* have maintained residence within or around Alberta-Pacific’s
Forest Management Agreement area for at least one year

» provide proof of acceptance in a post-secondary educational
institution in a minimum two-year program

* demonstrate financial need

» maintain your course work load attendence and passing marks
* be motivated and willing to participate in a partnership

All applications must be received prior to
May 30, 2001.

Please send applications to:
Aboriginal Educational

(

Partnership Program
Box 8000
ALBERTA Boyle, Alberta TOA 0MO0
PACIFIC Jfor more information or an application

please call 780-525-8000

FOREST INDUSTRIES INC

Aboriginal
Business
Leadership
Awards

he Aboriginal Business Leadership Awards are

offered to Aboriginal students pursuing an
education in a program leading to a certificate,
diploma or degree in a business or commerce
program within Alberta.

Twelve awards in the amount of $1,500 each are
available for the 2001 - 2002 academic year.

To receive an application, please contact your
local Alberta high school, post-secondary
institute, or:

Grant MacEwan College Foundation

Jasper Place Campus

#343, 10045 - 156 St., Edmonton, AB T5P 2P7
Telephone: (780) 497-5145

Fax: (780) 497-4435

e

wewm Grant MacEwan
m College Foundation

DEADLINE FOR APPLICATION IS JUNE 15, 2001
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Catch Your

Dreams

Congratulations to the Winners of the
Royal Bank Native Student Awards

P AT “Afiial la Amyotte, Fort Qu'Appelle, Saskatchewan
" ~~Jeff Rotise, Thornhill, Ontario

* LauraGls,lason, Winnipeg, Manitoba

/Lynanght, Terrace, British Columbia

Btian Muise, Yarmouth, Nova Scotia

iie %lream we seek our visions as a rite of passage
i vastand exciting expanse between youth and elders. Realizing
our hopes fg&ar the future and holding close the teachings of the past to
guzdeus on our vo‘yage. This special journey is at the heart of Royal Bank’s

commitment to Aboriginal communities, people and businesses.

3 ROYAL BANK'

¥4

=i &
Y%= For More Information call 1-800 ROYAL*9-9
‘ (/R or Visit Our Web site: www.royalbank.com/aboriginal

Muke tiw most of your dreams’

&3 -~ 7
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ORegistered Trade-mark of Royal Bank of Canada. ™Trade-mark of Royal Bank of Canada. Royal Bank is a member of Royal Bank Financial Group.
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TH ASPER SCHOOL OF BUSINESS %,
University of Manitoba : \

Aboriginal
Business Education

If you are of Aboriginal heritage and interested in a
Bachelor of Commerce (Honours) Degree, then call us.

We provide:

.ACADEMIC SUPPORT o
- Tiitorials aré available for math and economics pre requisites or for other pre requisites upon approval

PERSONAL SUPPORT

1 act.
« Faculty and business mentors round out the suppert and are available to ABEP management students.
« Cultural exchange opportunities (with eldets) are available to students and their families.

SUMMER INTERNSHIPS -
ABEP corporate sponsors offer summer employment oppartunities to management students

For more information, (
In Manitoba: 1-800-432-1960 (ext.
Outside Manitoba: 1-204-474-7401
Write to:

350 Drake Centre, University of Manito
Winnipeg, Manitoba R3T 5V4
Email address: ABEP@Ms.Umanitoba.ca
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Victoria,B.C.V8P SJZ
Phone: (250) 370-3163
Fax: {250) 370-3150

General Motors Excellence Through
Diversity Award
Eligibility: Applicants must: be
members of a designated equity group
; be full-time students; outline career
goals; and accept employment with
General Motors for the summer.
Deadline: February 15
Information:General Motors of
Canada
c/o Career Placement Officer
4th Floor University Centre
University of Manitoba
Winnipeg, Manitoba R3T 2N2
Phone: (204) 474-8880

National Film Board of Canada Film
Crafts Awards |

Four awards of $6,000.Each
award represents 12 weeksof internship
at the National Film Board of Canada
inMontreal and up to $2,000 for
transportation and Evingexpenses for
winners who must relocate.

Awarded to encourage and help
talented and enthusiastic Aboriginals,
women,visible minorities,and disabled
persons foward es tblishing or furthering
their careers in the Canadian film and
television industry. Two of the awards
are in sound editing,one is in
lighting,and one is in sound recording
and mixing. These internships provide
the award winners with hands-on
production experience under the
tutelage of experienced professionals.

Eligibility: Applicants must: be
Canadian citizens from one of the four
target groups (Aboriginals, women,

visible minorities,disabled persons); -

have a university or college education
with some experience in one of the
specific crof? categories, or any
equivalent combination of training and
experience; have strong motivation for
the craft; and have a good knowledge
of the English or French language.
Knowledge of other languages is an
asset.

Deadline: July 31
Information:Film Crafts Internship
Awards
The National Film Board of Canada
P.O.Box 6100, Station A (A-25)
Montreal, Quebec H3C 3H5

Intelligent Sensing For Innovative
Structures (ISIS) Canada Research
Scholarship for Aboriginal People in
Engineering

Intelligent Sensing for Innovative
Structures (ISIS Cono(?o)is a Network
of Centres of Excellence funded by the
federal and provincial governments, the
university communities and the private
sector. The mandate of ISIS Canada is
to develop a new generation of
sophisticated civil engineering structures
for the 21st century.

Eligibility: In order to be
eligible,applicants must be graduates
in engineering or applied sciences at a
Canadian university or be currently
enrolled in a degree program, and must
be registered in, or intending to proceed
to, ?roduote study in eniineering or
applied sciences. The scholarship is
awarded for a 12-month period and
may be renewed for a second year at
the discretion of theawarding
committee.

Deadline: March 31
Information: Dr.S.H.Rizkalla,P.Eng.,
PresidentlSIS Canada
227 Engineering Building
University of Manitoba
Winnipeg, Manitoba R3T 5Vé6
Phone: (204) 474-850

Intelligent Sensing For Innovative
Structures (ISIS) Canada - Research
Scholarship for Women and
Aboriginal People

Value: One scholarship of up to
$5,000.

Eligibility: Applicants must: be
women or be of Aboriginal ancestry;
be engineering graduates or currenrt{y

enrolled in a degree-and intending fo

pursue graduate studies; be seekin
solutions fo the deterioration of stej
reinforced concrete; and be in third year
civil engineering or above.
Deadline: March 31
Information:Intelligent Sensing for
Innovative Structures
Ropm 227 Engineering Bivd.
University of Manitoba
Winnipeg, Manitoba R3T 2N2
Phone: (204) 474-8880

Magna For Canada Scholarship Fund
Value: Various scholarships of $5,000
to $10,000.

Eligibility: Applicants must: be full-
time students; and submit a proposal
(maximum 2,500 words)on “If | was
Prime Minister of Canada, | would do
the following to improve living
standards and unite the country.”
Deadline: May 15
Information:Magna for Canada
Scholarship Fund
36 Apple Creek Blvd
Markham, Ontario L3R 4Y4

National Union Scholarship for
Aboriginal Canadians
Value: One scholarship of $1,000.
Eligibility: The award is open to
all Aboriginal Canadian students who
plan to enter the first year of a public
Fost- secondary education institution
ull-time, and who are children of, or
foster children of, a National Union
member. The award is given fo the
writer of the best 750-1000 word essay
on “The importance of quality public
services in enhancing the quality of life
of Aboriginal Conogicns.”
Deadline: June 30
Information:
Scholarships
National Union of Public and General
Employees
15 Auriga Drive
Nepean, Ontario K2E 187
Phone: (613) 228-9800
Fax: (613) 228-9801

National Union Scholarship for Visible
Minorities

Value: One of $1,000.

Eligibility: The award is open to
all visible minority students who plan
to enter the first year of a public post-
secondary educational institution full-
time, and who are the children, or foster
children, of a National Union member.
The award will be given to the writer of
the best 750-1000 word essay on “The
importance of quality public services in
enﬁoncing the quality of life of visible
minorities.”

Deadline: June 30

Information:ScholarshipsNational
Union of Public and General
Employees15 Auriga Drive

Nepean, Ontario K2E 1B7

Phone: (613) 228-9800

Fax: (613) 228-9801

Public Service Commission of Canada
Personnel Psychology Sponsorship
Program
One award of $15,000 per
year,plus an opportunity,upon
graduation, for employment with the
Personnel Psychology Centre in Ottawa.
The Personnel Psyc%o[ogy Centre of the
Public Service Commission of Canada
is offering sponsorship and recruitment
programs to candicfc):tes studying in
industrial/organizational psychology.
Eligibility: This program is open
only to members of designated under-
represented groups: Aboriginal people
(Status or Non-Status Indian, Métis or
Inuit);persons with disabilities; and
members of visible minority groups.
Applicants must hold an Honours
Bachelor’s degree in Psychology by June
and be eligible for admission to a
Master’s or Doctoral program in
industrial/organizational psychology at
a Canadian university. Candidates must
have maintained a minimum “B
“average (or its equivalent) during their
revious years of university studies. A
Enowled?e of English or French js

essential. Preference is given to
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Canadian citizens.

Deadline: February 15
Information:Canadian  Awards
Program International Canadian
Program Division Association of
Universities and Colleges of Canada
350 Albert Street, Suite 600
Ottawa, Ontario K1R 1B1
Phone: (613) 563-1236
Fax: (613) 563-9745

Royal Bank Bill Hanson Bursary/
Scholarship Program

Eligibility: Applicants must be
students of Aboriginal oncestg enrolled
in a post-secondary or Adult Basic
Education program related to
commerce, bookkeeping, receptionist/
secretarial, clerical accounting, business
administration, or data entry.
Applicants must: have demonstrated
proficiency in academics; be involved
with extra-curricular activities and
community volunteer organizations;
demonstrate leadership qualities; have
proven dedication and perseverance in
overcoming educational barriers; and
be intent on continuing studies at a
recognizeduniversity or technical
institute for the next academic year.
Deadline: May 1
Information:Vicki Drieger
Royal Bank
1135 Central Avenue
Prince Albert, Saskatchewan S6V 4V7
Fax: (306) 953-5766

. The Canadian Aboriginal Science and

Technology Society CASTS Scholarship
Programs

Deadline June 15

CASTS scholarships are awarded
to post-secondary graduate and
uncj;rgroducte students for leadershi
and academic achievement. Awarcj:
are made possible by individuals who
wish to support the advancement of
Canadian Aboriginal people.
Recipients cannot receive more than one
scholarship per year. Students who are
members of CASTS will be given first

priority, however, all students are

encouraged to apply and submit
application by June 15 of each year.
CASTS ScholarshipChief Crowfoot
Professional Health Careers Scholarship
Duval House Communication Careers
ScholarshipCanadian Society of
Petroleum Geologists Scholarship

Currenl'l{‘, CASTS administers 4 unique
scholarship programs:

* CASTS Scholarship
This scholarship is made available
to students pursuing academic
ﬁro rams in the sciences, engineering,
ealth-related fields, natural resources
and math and science secondary
education. Programs of study may be
two to four years or longer. |

* Chief Crowfoot Professional Health
Careers Scholarshi

Administered for the Deb C.
Crowfoot Professional Corporation, this
scholarship is made available to four
students pursuing professional health
careers.

* Duval House Communication Careers
Scholarship

This scholarship is offered to
students entering fields related to
communications such as journalism,
graphic design, television and radio

ars.

* Canadian Society of Petroleum
Geologists Scholarship |
Students pursuing academic

programs in the earth sciences are

eligible for this scholarship. The

program of study must be at least two

Keors in length and the student must
ave completed the first year of their

studies.

CASTS Scholarship Committee

Treaty 7 Tribal Council

310-6940 Fisher Road. S.E.,

Calgary, Alberta T2H OW3

Phone: (403) 258-1775

Fax: (403) 258-1811

BRITISH
COLUMBIA

Stephen Palmu Memorial Scholarship
- Simon Fraser University

Initial preference to a Native
student from anywhere in British
Columbia pursuing a degree in any
department at Simon Fraser University.

Value: One award of $100

Eligibility: Undergraduate student
at Simon Fraser. Resident of British
Columbia. Financial need. Academic
standing.

Deadline: The end of the second
week of classes in a given semester.
Information:

" Financial Assistance

3017 Academic Quadrangle
Simon Fraser University

Burnaby, British Columbia V5A 156
Phone: (604) 291-3892

Fax: (604)291-4722

Raytheon Systems Canada Lid.
Scholarship for Native Students -
Simon Fraser University
One scholarship valued at $750
awarded annually in the fall semester.
Award given to a native
undergraduate student with high
academic standing at SFU.
Preference given to students
majoring in Engineering Science,
Computing Science, Mathematics,
Physics or Business Administration.
Simon Fraser University (SFU)
Student Services and Registrar
Financial Assistance
Burnaby, B.C.
Telephone: (604) 291-4356

Robert Allison Bursary for Non-Status
Indians - Okanagan University College

Enables deserving students to
begin or continue attendance at
Okanagan University College. Amount:
The annual income from a bequest may
be divided or awarded to a single
applicant at the discretion of the
selection committee.

Eligibility; Native descent
Applicant’s circumstances make it
necessary to be self-supporting.
Available to students at any College
Centre.

- Deadline: May 31 of each year

Information: Financial Awards
Office Okanagan University College
1000 K.L.O. Road
Kelowna, British Columbia V1Y 4X8
Phone: (250) 862-5419
Fax: (250) 862-5466

Win Stevenson Bursary - Okanagan
University College

An award fund established by Win
Stevenson for female Aboriginal
students who are pursuing a Bacg\elor
of Science or a Bachelor of Science in
Nursing degree.Amount: Five awards
of $1,000 eachEligibility: Female
Aboriginal (Status or Non-Status)
student of a Bachelor of Science or
Bachelor of Science in Nursing degree.
Recipients will have success?ull'
completed one or more years of Ful(
time study inthe Academic Program at
Okanagan University College and will
be proceeding to any post-seconda
institution for a subsequent year of Full?-,
time study.The recipients will be
permanent residents of British Columbia
and will have aminimum cumulative
grade of 65%.Financial need.Duration:
There will be no more than two
recipients in any one year.

Deadline: May 31 each year
Information: Financial Awargs Office
Okanagan University' College
1000 K.L.O. Road
Kelowna, British Columbia V1Y 4X8
Phone: (250) 862-5419
Fax: (250) 862-5466

Bank of Montreal Aboriginal
Scholarship - UNBC

One (1) valued  at
$1,500Available to full-time First
Nations student enrolled in Northern
Advancemenmt Program. Recipient
must be resident of northern British

= Canada's most comprehensive Aboriginal scholarship/bursary listing is online at www.ammsa.com

MAIL TO: FAAY 204A St. George St., Coach House, Main Floor, Toronto, ON M5R 2N5
Phone: (416) 961-8663 Ext. 222 » Fax: (416) 961-3995

e-mail: NivenD@aol.com * Website: www.ccab-canada.com

| MY NAME

| Title &/or Dept. (if applicable):
| Company/Organization:

Please SEND application(s) June 1 for scholarships & bursaries.
| CLOSING DATE for submissions is OCTOBER 12, 2001

Is:

r———_—-—_—_——————————————_—- —————— 1

| ADDRESS: Apt.#:
| CITY: PROVINCE:
| POSTAL CODE: # requested:
| Phone: Fax:
| e.tmai - .
E IIAEATess (APHODAY e e e A e _1
@& Scotiabank E -y
| BANK FINANCIAL GROUP Davis + Henderson

&

GE Fund

NETSTSYR

‘; THudsons Bay Tompany

mm Bankof Montreal

WESTCOAST ENERGY COMPANIES
+ CENTRA GAS

+ PACIFIC NORTHERN GAS LTD.
*  UNION GAS LIMITED

FAAY - a national scholarship
Conodian
Council for

&

Business

bursary program operated by:

canadien pour le
commerce
autochtons

WASCANA ENERGY INC.

{Managing Partner for Nexen Petroleum Canada)

an Aboriginal student interested in studying
Business Economics, Public Administration, Land
Use and Environmental Studies, or Environmental Earth Sciences?

The University of Saskatchewan is pleased to announce

the Nexen Inc. Awards for Aboriginal Students.

These prestigious awards are valued up to

$5,000 per year for 4 years.

For more information about eligibility requirements, please contact:

Charlotte Ross
Coordinator of Academic Programs for Aboriginal Students
University of Saskatchewan, College of Arts & Science
9 Campus Drive, Saskatoon, Saskatchewan S7N 5SAS
Phone: (306) 966-4754 « Fax: (306) 966-8839
E-mail: charlotte.ross @usask.ca® Website: http://arts.usask.ca/

Application Deadline: May 31, 2001
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o N Columbia as defined by UNBC

“ ’ Act.Must have completed at least 60
credit hours towards Bachelor of
Commerce degree.

COMMUNITY COLLEGE - - | Northwood Pulp and Timber Ltd.

3iK ) iK A Upper Division Scholarships - UNBC

Three(3) valued at $3,000Must
have czmphte;i at |Iea'§t 60 credit Hourj
towards Natural Resources an

OLD SUN COMMUNITY COLLEGE HAS NOW BEEN
IN OPERATION 30 YEARS. PROVIDING ADULT
UPGRADING, UNIVERSITY TRANSFER COURSES.

Environmental Studies program.
Preference to dependent relatives of
For further information, please call
(403) 734-3862

Northwood employees or to First
Nations students.
or toll free 1 -888-734-3862
or write: OLD SUN COMMUNITY COLLEGE

For information on all UNBC

Scholarships please contact:

Linda Roag,

UNBC Financial Aid Office
3333 University Way,

Prince George, BC V2N 4Z9

BC Hydro Aboriginal Scholarship
Program

To encourage and financially assist
§ Aboriginal people to pursue post-
secongory education in disciplines
e relevant to BC Hydro and, where
possible, to provide recipients with work

- : ) experience.
Value: Eight scholarships of
Zniversity Transition (GOURSE | 5555k

Eligibility: Status Indian, Non-
Status Indian, Inuit or Métis.
Has sucéessfully completed the first year
of a full time post-secondary program
in a discipline relevant to a broad range
of BC Hydro careers.
Good academic standing {preferably
75% grade point average) in addition
to good written communications
skills.Balanced lifestyle {i.e., fitness,
community involvement, hobbies and
interests).Supported by a British
Columbia First Nation or Native
organization.

Deadline: Mid-January

Information:Outreach Programs
BC Hydro
16th Floor, 333 Dunsmuir St.
Vancouver, B.C. V6B 5R3
Phone: (604) 623-3994
Fax: (604) 623-3614

ENG 110.6 — Literature & Composition
NATST 110.6 — Introduction to Native Studies
SOC 110.6 — Introduction to Sociology

* Are you an Aboriginal Student?

* Do you want a head start on your University experience?

» Would you like to work with a small group of students, who like you are just beginning University?

» Would you like assistance in learning about and using the many University services like the Arts & Science
computer labs, the University Library, the Writing Centre and the Math/Stats Help Centre?

* Would you like to gain the positive experience of a University course while building support system with
other Aboriginal students?

The College of Arts and Science at the University of Saskatchewan is continuing a pilot project this summer to
aid Aboriginal students in the transition to first year studies in the College of Arts and Science. We will be
offering the above courses, in a positive enriching experience in the company of fellow Aboriginal students.
Space is limited — enroll early!

For more information on this program contact:
Charlotte Ross, Office of the Dean
College of Arts and Science, University of Saskatchewan, 9 Campus Drive, Saskatoon, SK S7N 5A5
Telephone: (306) 966-4754 * Facsimilie: (306) 966-8839 Mungo Martin Memorial Awards -

9 E-mail: charlotte.ross@usask.ca ® Website: http://arts.usask.ca/ iy Britis C°|‘fmbi° ,
, | To assist people of Native descent

to further their education, vocational
training, skills and competence. These
awards are not only open to those who
wish to further their general education
and skills, but are available to those who
seek to do creative work to further the
artistic heritage of the Native peoples
in their paintings, carving, music,
dance, folklore or language.Amount:
Normally from $100 to $500. Number
of awards and award amounts depend
on thefunds available.

Eligibility: Aboriginal ancestry.
Living in British Columbia at the time of

Medicine

Come and study at
ASO Queen's University School
YYVY application.Preference will be given to

yyyvvyy  of Medicine
young people. Must be a student at an

' accredited university or college.Must

I complete application form, provide two
references and supply an official copy
of transcripts.

Duration: Recipients may apply for
further award in a subsequent year.

Deadline: May be received at any
time for consideration at periodic
meetings of the Board.
Information: Lucy Galloway
P.O. Box 883
Qualicum Beach, B.C.V9K 172
Phone: (604) 752-8785
Fax: (604) 752-3076

| OREERNS JTNERATY

ORIGINAL

The Faculty of As part of a growing partnership between

Health Sciences Aboriginal People and Queen's

at Queen’s University the Faculty of Medicine has

University invites recently developed an Aboriginal

applications from Admissions Policy and has designated

Aboriginal annually four priority offers of admission

Tommy Jack Memorial Scholarship -

post-secondary British Columbia

for Aboriginal applicants.

| . _ e Value: $500. Eligibility: Nuu-
Now is the time to follow your vision.

chah-hulth ancestry enrolling in a post-
secondary health careers.
Deadline: August 31
Nuu-chah-hulth Tri%ol Council
Box 1383
Port Alberni, BC V9Y 7M2
Phone: {604) 724-5757
Fax: (604) 723-0463

students, graduates

of Nursing, Social

For information please contact:
work and other

Health related fields
to the School of

Four Directions Aboriginal Student Centre,
Queen's University,
Kingston, Ontario K7L 3N6 ey T

Medicine. (613) 533-6970 Value: $500. Eligibility: Nuu-
1 | chah-hulth ancestry enrolling in a post-

Renate Shearer Memorial Scholarship

S e .

secondary health careers.Deadline:
August 31Nuu-chah-hulth Tribal
CouncilBox 1383Port Alberni, BC V9Y
7M2Phone: (604) 724-5757Fax: (604)
723-0463

Weyerhaeuser Canada BC Division
Education Awards

~ Valve: Two awards valuaed at
$2000 each. Eligibility: Aboriginals,
women, visible minorities persons with
disabilities. Enrolled in University
program relevant to a career at
Weyerhaeuser.

Deadline: June 30

Diversity Education Awards Program
Weyerhaeuser Canada Lid.

P.O. Box 800
Kamloops, BC V2C 5M7
Michael and Sonja Koerner

Fellowship- UBC

Valve: $ 9000.00

Eligibility: Available to UBC
Graduate studentfs) ... Preference given
to students of Commerce and Business
Administration.

Gene Joseph Scholarship - UBC
Value: $ 1900.00
Eligibility: Given to student{s) in the
UBC School of Library, Archival,
andinformation Studies.

Verna J. Kirkness Ni-jing-jada) Award
- UBC

Valve: $ 1700.00

Eligibility: Award is made on the
recommendation of the First Nations
House Of Learning and Faculty of
Education and, in the case of graduate
students, the Faculty of Graduate
Studies. Preference is given to student(s)
involved in academic projects or
research that will advance the cause of
Aboriginal education.

Khot-la-cha Award - UBC

Eligibility: Awarded is made on the
recommendation of the FirstNations
House of Learning, and in the case of
{oduote students, inconsultation with
the Faculty of Graduate Studies.
Offered to First Nationsstudents
working with or guided by First Nations
Elders in their studies.

BC Tel Native/Indian Teacher
Education Program - UBC

To assist Native students in the
NITEP program at the University of
BritishColumbia. Awarded in
consultation with the Faculty of
Education.

Amount: Bursaries to a total of
$3,250

Eligibility: Status or Non-Status
Indian.

Cannon Memorial Bursary - UBC

To Native students enrolled in the
Faculty of Education.Amount: One or
more annual bursaries to a total of
$675, normally not less than $250
each.

Eligibility: Status or Non-Status
Indian.Has completed at least one
undergraduate year.Good academic
standing.

Dofasco Inc. First Nations Fellowship -
UBC

Two fellowships endowed by
Dofasco Inc. With the support of the
Province ofBritish ColumEio for First
Nations students in any field. Amount:
Two fellowships of $8,000 each

Eligibility: First Nations student ot
the University of British Columbia.
Awarded on the recommendation of the
Faculty of Graduate Studies.

Dr. Gordon Butler Memorial Bursary -
UBC
To Status Indians, Non-Status Indians
or Inuit who are enrolled in or
currentlymaijoring in health and social
sciences at the University of British
Columbia.

Amount: Normally two bursaries
of $500 eachEligibility: Status fndian,
Non-Status Indian or Inuit.
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Jessie Manning Bursary for Native/
Indian Students - UBC
To assist Native §tudents.
Value: One bursary of $1,050
Eligibility: Pre{erenée is given to a
Non-Status Indian in the Native Indian
Teacher Educationprogram.

Mary and James Fyfe-Smith Memorial
Bursary - UBC

To Native students entering. or
attending the School of Social Work or
Nursing, theFaculty of Education or the
Faculty of Law.Amount: One bursary of
$1,500 to each of the three faculties
listed above.

Clarence Ludwig Musclow Bursary -
UBC

This bursary has been endowed
by the estate of Clarence Ludwig
Musclow for a FirstNations student from
British Columbia.Amount:
$3,000Eligibility: First Nafion student
from British Columbia. Must be studying
First Nations culture, history, language
or any other toric whichwill help to
preserve the culture of First Nations
people.

Native Brotherhood of British
Columbia Jubilee Scholarship -
University of British Columbia

To a First Nations student from a
British Columbia coastal
community. Amount: One scholarship of
$800.Eligibility: First Nations student
from a coastal community.Enrolled in
an arts or science faculty at the
University of British Columbia.

St. Philip’s Anglican Church Bursary -
University of British Columbia

To assist Native students. Amount:
One or more bursaries to a fotal of
$1,000Eligibility: Preference given toa
Non-Status Indian.

Westcoast Energe Inc. First Nations
Fellowship - UBC

To First Nations students in any field on
the recommendation of the Faculty
ofGraduate Studies.Amount: Two
fellowships of = $6,000  per
year.Eligibility: ~ First  Nations
student.Enrolled at the University of
British Columbia.

Wilson Duff Memorial Bursary - UBC
To students in the field of Native
history and culture. Amount: One or
more Eursories of $1,500
Eligibility: Studying Indian history
and culture.Preference given fo students
of Native ancestry.

Informatien on all UBC scholarships:

Awards and Financial Aid Office
University of British Columbia
Brock Hall, 1875 East Malll,
Office 1036

Vancouver, B.C. V4T 171

Phone: (604) 822-5111

Fax: (604) 822-6929

ALBERTA

Calgary Stampede Foundation Indian
Events Committee and Paul Van Ginkel
Native Arts Scholarship

Eligibility: Applicants must be
Treaty 7 members who are entering or
are currently enrolled in a recognized
post-secondary art program. The
applicant must include with the
application a professional portfolio of
six to en pieces. If the original is not
available, a high quality photograph
will be accepted.(No slides). The winner
is notified Ey telephone and must be
available to receive the award at the
Calgary Stampede Auction.
Information:
Calgary Exhibition and Stampede
1410 Olympic Way S.E.
Calgary, Alberta T2G 2W1
Phone: (403)261-0137

Laurence Decore Awards for Student
LeadershiE

Eligibility: Applicants must be
Alberta residents who are currently

enrolled in a minimum of three full
courses at a designated Alberta post-
secondary institution. Applicants must
also be involved in either student
government or student societies, clubs,
or organizations. ‘ .

Additionally, candidates may be
involved in student organizations at the
provincial or national level or in non-
profit community organizations.
Selection: Applicants must be
nominated by fellow students from their
institution.

Each institution is responsible for
the formation of a Selection Committee
fo review nominations and recommend
recipients.

Award: A total of 100 awards are
divided among eligible Alberta post-
secondary institutions.

Awards are valued at $500 each.
Nominations must be submitted to the
institutions by March 1. Some
institutions may impose an earlier
deadline.

Alberta Heritage Scholarship Fund
(AHSF)
9th Floor 9940 106 Street
Box 28000 Station Main
Edmonton, Alberta T5J 4R4
Phone (780) 427-8640
(In Alberta, but outside Edmonton dial
310-0000)

Jason Lang Scholarships
Background: These scholarships were
named in memory of Jason Lang, a 17
ear old high school student who was
{illed in a school shooting. They are
designed to reward the outstanding
ococ?emic achievement of Alberta post-
secondary students who are continuing
into their second year of an
undergraduate program.
Eligibility: Nominees must be residents
of Alberta who continuing in the second
year of a full-time program. Students
must be attending an Alberta institution.
They also must have completed one year
of an undergraduate post-secondary
rrogrom that is at least two years in
ength.
The nominee must have been enrolled
in at least 80 per cent of a full course
load in their first yearand have earned
a grade point average of at least 80
per cent.

Selection: Students will be
nominated by the Awards Office of the
Albera institution where they completed
their first year. The nominee must take
at least 60 per cent of a full course load
in their second year of the same
program.

Students are not allowed o receive
the Jason Lang Scholarship and the
Louise McKinney Scholarship for the
same period of study.
Post-secondary institutions may
establish additional requirements for
their nominees.

Award: Scholarships are valued at
$1,000 each.

Deadline is August 1.

Alberta Heritage Scholarship Fund
(AHSF)9th Floor9940 106 StreetBox
28000 Station MainEdmonton, Alberta
T5) 4R4Phone (780) 427-8640 (In
Alberta, but outside Edmonton dial
310-0000)

Al-Pac  Aboriginal Education
Partnership Program

Award: Varies. A strong
mentorship is an integral part of the
program.
Deadline: June 30.
Eligibility: Aboriginal person residing
in Alberta-Pacific Forest Management
Area for at least on year pursuing post-
secondary studies leading to o
recognized degree certificate or
diploma. Must possess suitable attitude
and be willing to participate in a
partnership.
Contact 1-800-661-5210

Theodore R. Campbell Scholarship

Deadline is June 1.

This scholarship was created to
reward the accomplishments of an
aboriginal student from Blue Quills First
Nations College. The scholarship was

We offer:

own community;

« over 100 on-campus diploma and certificate pro-
grams leading to professional careers;

» adult basic education and English language training;
» a comprehensive Education Equity program
« distance learning programs you can complete in your

Unique to SIAST campuses are Aboriginal Student
Activity/Counselling Centres. Although accessible
to all students, Centre staff primarily deliver sup-
port services to students of Aboriginal ancestry. The
services focus on recognizing, accepting and pro-
moting Aboriginal cultural values within SIAST.
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Dreams In progress.
Right here.

At SIAST, we believe in the power of dreams.
Your dreams.

Whether you want to begin a new career, start your They include:
own business, learn a new skill or get your Grade  « counselling
12, we can help. o referrals

» social and recreational activities
* tutorial support
e study areas

Don’t delay - call now to set your career dreams in
motion with SIAST.

Registration inquiries:

» part-time learning opportunities and much, much more! Saskatoon ¢ 1-800-567-3263

Moose Jaw ¢ 1-800-667-0055
Regina * 1-800-667-7730
Prince Albert » 1-800-667-9664

SIAST
SASKATCHEWAN INSTITUTE OF

APPLIED SCIENCE AND TECHNOLOGY

Putting knowledge to work.
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* Univeé?gity pi%ograms on thr
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We offer. pre-professional programs:

programs in: = ‘i il o« - Medicine » i+ «Nursing
- Chemistry  : ' “Physi¢s - -, = . -Clinical Psychology -.i ~..~Pharmacy
- Math . <Statistics - . - . - Physical Therapy” ~ ' .- - Optometry
- Geology .Biology. - b i . * - Nutrition Sciences - Dentistry

- Veterinary Medicine. i

. ar | - Agriculture
» Rehabilitation Me :

alance

Tel: (306) 779-6309
Fax: (306) 585-1289
Email: hmichell@sifc.edu

t www.sifc.edu
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A Partnership in Post-Secondary

SECWEPEMC EDUCATION INSTITUTE

“Knucwentsutc me7 knucwentwecwkp”
“Help yourself and help one another”

Education and Research

Secwepemc Education Institute - Simon Fraser University
365 Yellowhead Highway
Kamloops, BC V2H 1H1
Tel: (250) 828-9799 Fax: (250) 828-9864

The Simon Fraser University Program, located in Kamloops, BC has been providing high quality post-secondary
education from a unique First Nations perspective for the last twelve years. Various degrees, diplomas and
certificates can be completed at our Kamloops Campus and are fully accredited through Simon Fraser University

in Burnaby, BC.

Our First Nations Language courses encompass a wide area including; Williams Lake, Mt. Currie, Lillooet, Bella
Bella, Old Massett, Adams Lake, Tl'azt'en Nation, Chilliwack, Spallumcheen, and Tswwassen First Nation.

Over the years students from various ethnic backgrounds have converged to share in the learning process offered

by our unique program.

PROGRAMS CURRENTLY AVAILABLE:
¢ Bachelor of Arts ¢ Bachelor of General Studies

DipLomAs AND CERTIFICATES:
* Certificate in Community Economic Development
* Certificate in First Nations Language Proficiency
* Certificate in Native Studies Research
» Co-operative Education Certificate

* Post Baccalaureate Diploma in Ethnic and Intercultural Relations

OTHER PROGRAMS:
* Archaeology Field of School
* Traditional Use Study
* First Nations Language & Summer Language Institute
* Aboriginal Pre-Health Program

* Anthropology * Archaeology
e Engilish * First Nations Studies
* Linguistics * Mathematics

Mavor/JoINT MAJORS

* Anthropology * Archaeology

AppLicaTION DEADLINES:
e FALL SEMESTER
* SPRING SEMESTER
e SUMMER SEMESTER

September to December
January to April
May to August

* Profess
(Teachert

{ Development Program

Histoty
Sociology

November 1
March

SITY-COLLEGE

'ams- )

sional.programs:

- +'Nursing
3

- +,.~Pharmacy

el

' - Optometry
- Bentistry
- I_;'\griculture

306) 585-1289
hmichell@sifc.edu

established by the family of Ted R.

Campbeltthrough the Alberta Heritage

Scholarship Fund Endowment Program.
Eligibility: Applicants must be

Alberta residents who have completed

the first year of an Education degree

(university transfer) at Blue Quills First

Nations College. Applicants must have

‘completed a minimum of 24 credits with

passing marks in all courses. The

applicant must be continuing in the

Education program.

Selection: Blue Quills will determine the

quo|ifyin3 applicant based on their 1st

year grade point average.

Award: Each year 1 scholarship of

$1,500 will be awarded.

Application forms are available from

the Research and Planning Office at

Blue Quills College

OR

Alberta Heritage Scholarship Fund

(AHSF) 9th Floor 9940 106 Street

Box 28000 Station Main

Edmonton, Alberta T5) 4R4

Phone (780) 427-8640

(In Alberta, but outside Edmonton dial

310-0000)

Robert C. Carson Memorial Bursary
Deadline: Students should contact
the financial aid office of their
institution.
Value: $500Number Available:
FiveEligibiliﬁK: Awarded to Aboriginal
students without sponsorship enrolled
full-fime in their second year of the Law
Enforcement, Criminal Justice Diploma
or Faculty of Law programs at
Lethbridge Community College, Mount
Royal College, Grant MacEwan
Community College, University of
Calgary or University of Alberta.
A p?iconts must have been a resident
of Alberta for a minimum for three years
prior to applying.
Application {orms are available from
the institution’s Student Awards Office.

TransCanada offers a $3,500
education award to an aboriginal
student at each of the following:

Grande Prairie Regional College

Grant MacEwan Community College
Lakeland College

Mount Royal College

Northern Alberta Institute of Technology
Olds College

Southern Alberta Institute of Technology

For eligibility criteria, more information, or to
obtain a TransCanada Aboriginal Education
Awards Program application, please contact
your school’s financial awards office.

Or you can contact;

Human Resources
Attn: Victoria Sedgwick
TransCanada

450 — 1 Street, SW

Box 1000, Stn. M

Calgary, AB T2P 5H1
Telephone: (403) 920-2894
Fax: (403) 920-2370

Applications are being
accepted until May 15.

©
TransCanada

www.transcanada.com

news ¢ scholarships ¢ careers * events * links
WWW.ammsa.com

Nova Corporations Aborigiral Awards
Program - Alberta

Seven (7) college awards of
$3,500 each per year for students
attending cerfain A|gerto colleges.

Three (3) university awards of
$4,000 each per year for students
oﬂending certain A|gerta universities.
For more information contact:
Aboriginal Resources, NOVA Gas
Transmission Ltd., 801 - 7th Avenue
S.W.PO. Box 2535, Postal Station ‘M,
Calgary, AB T2P 2N6
Phone: (403) 290-6000

Alberta Social Services Bursary
Program

Applications accepted from
January 1 to April 30 each year.
Encouraging and assisting Metis and
non-Status Indian students to upgrade
their education and skills in the social
services field.

Funding decisions made in June of each
year.

Must demonstrate an investment

in, and a commitment to, the Aboriginal
community within Alberta.
Must be enrolled in a recognized post-
secondary educational institution
(community college or university Alberta
or Canada) bef%re final approval of
bursary.

Must be studying in a social
services discipline such as: Social Work
Diploma, Child and Youth Care
Diploma, Rehabilitation Practitioner
Diploma, Bachelor of Social Work
Degree (B.S.W.), Masters of Social
Work Degree (M.S.W.) and various
masters programs related to Social
Services.

Contact: Linda Desaulniers,
Headquarters Personnel Services,
Family and Social Services

2nd Floor, Centre West

10035 - 108 Street

Edmonton, AB T5J 3E}

Phone: {780) 422-8003

NAIT Aboriginal Student Club
Value: $800
Number: 1
Eligibility: Available to students of

Aboriginal Heritage who are enrolled
in the second year of the Forest
Technology program.Conditions:
Awarded on the iosis of academic
achievement.

Applications: Apply on the NAIT
application for sch|orships AFTER
August 1

: Deadline: September 30th

Office of the Registrar

Student Awards and Financial Aid
The Northern Alberta Insituitute of
Technology

Suite 100011762-106 Street N.W.

Edmonton, Alberta T5G 3H]1

Syncrude Aboriginal and Women
Education Awards Program

Deadline: June 1T

Two awards of $2000.00 each for

Aboriginal people attending post
seconc?ory educational institutions in
programs related to the oil sands
industry (i.e. engineering, computer
science, technologists etc.).
Two awards of $2000.00 each for
Aboriginal people attending post
secongcry educational institutions
pursuing studies in the Finance/
Accounting/Business disciplines.
Two awards of $2000.00 each for
women attending post secondary
insfitutions pursuing a degree in Science
& Technology.

Eligibi{ity: Aboriginal peoples
(Indian, Inuit & Metis)Women pursuing
studies in science & technology

Information:

Judy Best Phone: (780) 790-6440

- E-mail: best.judy@syncrude.com

Syncrude  Aboriginal/Women
Education Awards Program

PO. Bag 4023, M.D. 3200,

Fort McMurray, Alberta T9H 3H5

Northern Alberta Development Council
Application deadline: May 31

These awards are designed to
increase the number of qualified
professionals in northern AC|Lerta by
providing bursaries to students
committed to a life and career in
northern Alberta. Applicants must have
btfaenhresidents of Alberia for a mirI\imum
of three years prior to applying.
Students sKou|d cﬁso be in thifiar)iaﬂgr
years of academic study. Awards are
valued at $3,000. Recipients are
required to live and work for one year
within the Northern .Alberta
Development Council boundary upon
graduation. Students unable to obtain
employment in northern Alberta will be
required to repay the entire bursary.

Applications available at Alberta

ost-secondary institutions or locations

Ested below

Return completed application with
4 photocopies to:Director, Scholarship
Programs, Students Finance Board

* 6th Floor,

9940 - 106 Street .
Edmonton, Alberta T5K 2V1
Edmonton: {780) 427-2740
Calgary: (403) 297-6344
OR 1-800-222-6485

or
Northern Alberta Development Council
2nd Floor, Provincial Buiﬁiing,
9621-96 Avenue Postal Bag 900-14
Peace River, AB T8S 174

Phone: (780) 624-6545 or
310-0000

Eric Harvie Memorial Awards
Application deadline Nov. 30

One annual award of $1,000
For first or second year full-time students
Must be Native/Aboriginal (status, non-
status, Metis or Inuit)
Based on academic merit, financial
need and demonstrated interest in
preserving traditional Native culture
For students enrolled at SAIT only!
Contact: SAIT Scholarships Co-
ordinator
Rm. M142, Heritage Hall
Southern Alberta institute of Technology
1301 - 16 Avenue NW,
Calgary, Alberta T2M 0L4
Phone: (403)284-8858

Fax: {403)284-7117
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Grant MacEwan College Foundation -
Alberta

Deadline for application June 15 for
following academic year

Aboriginal business Leadership Award
Four (4) awards of $1,500 each
Executive Director

Grant McEwan Community College
Foundation

Edmonton, Alberta

Phone: (780) 497-5545

Imperial Oil Aboriginal Education
Awards Program - Alberta

A one-time educational award of
$1,000 to individuals of Native
ancestry

To assist a student in his/her first
or second year of post-secondary
education towards a career in the
petroleum industr

Recipient wiﬁ also be considered
for summer and post graduate
employment at Imperial Oil, Cold Lake,
if employment opportunities are
available

Must be a resident of Alberta and
a registered member of a recognized
Treaty or Metis Settlement/Assoc. such
as: Frog Lake First Nations, Cold Lake
First Nations, Long Lake First Nations,
Saddle Lake First Nations, Whitefish
Lake Band, Beaver Lake First Nations,
Heart Lake First Nations; or the
following Metis Associations: Fishing
Lake, Elizabeth, Buffalo Lake, Kikino,
and Zones 2 and 4.

plications are available through

- the Education Co-ordinators of the

local schools and secondary Schools in
the area
Completed applications and
essays must be received by Imperial Oil
Resources - Cold Lake by July 31
Contact: Imperial Oil Resources,
Cold Lake Operations
Human Resources Department
“Aboriginal Education Awards”
Selection Committee
Service Bag #15
Grand Centre, Alberta TOA 170
Phone: (403) 639-5111

CJAY 92 Standard Radio Award
Application deadline July 15
One annudl award of $2,200
For Aboriginal students entering

the CTSR radio option

Based on results of an interview,

research paper, resume  and

participation in an informal session

For students enrolled at SAIT

on(lI!Contoct: SAIT Scholarships Co-

ordinator
Rm. M142, Heritage Hall Southern

Alberta Institute of Technology

1301 - 16 Avenue NW,

Calgary, Alberta T2M 0L4

Phone: (403) 284-8858

Fax: (403) 284-7117

Enviro-Tech Services Ltd.

Deadline: September 30

One annual award of $2,200
For Native students enrolled in first or
second year Surveying & Mapping
Technology, Engineering Design &

Based on academic achievement
and demonstrated interest in the field
For students enrolled at SAIT
on(?'!Contoct: SAIT Scholarships Co-
ordinator
Rm. M142, Heritage Hall Southern
Alberta Institute of Technology
1301 - 16 Avenue NW,

Calgary, Alberta T2M 0L4
Phone: (403) 284-8858
Fax: (403) 284-7117

Alberta Sport, Recreation, Parks and
Wildfire Foundation - Alberta’s Future
Leaders Program

For young people of Alberta’s
indigenous communities
Program will use sport, recreation and
the%ocol environment to address the
needs of Alberta’s indigenous youth
Contact: Jack Monaghan
(780) 422-5657
Alberta Sport, Recreation,
Parks and Wildlife Foundation,
Edmonton, Alberta

Alberta Foundation for the Arts
Scholarships

Graduate Level - Application
deadline: February 1
Five awards of $10,000 are available
to Albertans for master’s level or
equivalent study in music, drama,
dance, literary arts and the visual arts.
Awards are co-sponsored between the
Heritage Scholarship Fund and the
Alberta Foundation for the Arts.
Non-Academic- application deadline:
November 15 and March 15

assist Alberta artists to further their
training through non-academic short-
term courses and i'nternshif or
apprenticeship programs. Awards are
co-sponsoretj) Eetween the Heritage
Scholarship Fund and the Foundation
for the Arts.

Further information or application forms
may be obtained from the:

Alberta Heritage Scholarship Fund
Students Finance Boardéth Floor,
Sterling Place9940 - 106 Street,
Edmonton, AB T5K 2V1

Phone: (780) 427-8640

Alberta College of Art and Design
Artstream is an upgrading
program for those who demonstrate
artisitic ability but who do not meet
Alberta College of-Art & Design’s
academic and/or English proficiency
requirements
Grant money is available coverin
living expenses, tuition and supplies |gf
you are eligible
Contact: {403)284-7600 or
1-800-251-8290

Aboriginal Health Bursary Program -
Alberta

Deadline: May 15

Partnership program with Alberta
Health and Alberta Heritage
Scholarship Fund.
Designed to pravide funding for
Aboriginal students in Alberta to pursue
Fost-secondary education in a health

ield.
Awards valued up to $12,000 for

for university programs.
Up to 20 owargs will be available
annually.
Applicants must be Indian, Inuit or Metis
and have been a resident of Alberta
for 3 years.

Must be enrolled or will be enrolled

in a health field at the college, technical

institute or university level and
demonstrate financial need.

Have maintained full-time enrollment
(60% of a full course load) and passing
marks in all courses in their previous
year of study if they are entering their
second or subsequent year

Contact:

Alberta Heritage Scholarship Fund,
6th Floor, 9940 - 106 Street
Edmonton, Alberta T5K 2V1

Phone: (780) 427-8640

Alberta Energy Company Limited

Native Scholarship Award _
Amount: Five (5) $3,500

scholarships each year.Must be

accepted into the oil and gas indust

at an accredited technicolschoo?:

college or university.Candidates must

have resided in Northwest Territories,

British Columbia,Alberta or other areas

where AEC has an operation inferest.

Applications are available by

contacting:

Alberta Energy Company Lid.

3900 - 421 - 7 Ave S.W.

Calgary, AB, T2P 4K9

Fax: (403) 266- 8212

Weyerhaeuser Canada Scholarships -

Annual Supplem

Canada's most compre

Each year, Weyerhaeuser Cc
offers scholarships to young me
women from the Peace Countr:
Grande Cache, Alberta whe
furthering their education in Comr
Engineering, and Forestry. Tw
awards of 8 1,000 each are aw
to nine high school graduates anc
first-year college graduates enro
a university, coﬁege or techinical ir
in Alberta. Of the nine awards f
school students , one will be offe
a student of Native ancestry (
Indian, Inuit).

High School Awards: De
July 15
Peace Wapiti School Board
8611A-103 Street
Grande Prairie, AB T8V 4C5

College Awards: Deadline April
Awards Advisery Committee,

Grande Prairie Regional College
10726-106 Avenue,

Grande Prairie, AB T8V 4C4

Aboriginal Awards Progr
TransAlta Corporation
Deadline: June 15 (ranscrip
be received by July 15)
In keeping with our commitm
providing edycational support
Aboriginal community, TransAl
present four (4) educational awc
$3,000 per year (iwo college ar

university) in 1997 for Abor

(status, non-status, Métis and
students who meet the nece
qualifications.

DroHinF Technology, Civil Engineering

Technology Up to $50,000 is available to Alberta

college/technical programs or $13,000

designated Reserves and Settlements, Must have lived in Alberta for ¢

Start Yo
With

UNIVERSITY OF
NORTHERN BRITISH COLUMBIA

Roofin
Ap{)ﬁre

ticeship

o Use our prover

9734 - 201 STREET, LANGLEY, BC V1M 3ES8

£ o Contract your |
i o Get more milea
i (PT 2 Q/L 71 A0y o Keep training p
8 | 4 # ) Bui
| uild local cap:
. Professional Occupation 0 P
Northern Advancement Program For information call the Reglstrar at
‘ The U'nive:\;iti/t:f ch;rthern ?Jritish Columbia (604) 882-9734 or Visit OUY" Ca" U
I recognizes that the first year at University can be A Limit of one
2 challenging for students from small, rural or First website at vaw.rcabc.org
& Nations communities. Keepingthisinmind, UNBC
2 developed the Northern Advancement Program. =1 | e Y = " : 4
3 This program is aimed at assisting students in ‘ " O e D e —— TD I——— T i—
& making a successful transition to University and = ‘
¥ giving them the tools to complete their degrees. If o) =
: you, or anyone you know is interested in this ! . 10 > &
7 unique program contact us: ¥ . - =
: Fir:t Np t'g cent ' Invites you to attend... '
ations Centre — - Keyano College will o
i Judy Golar—Nuualiitia/NAP-Liaison- »Officer or A S ‘ Edmonton starting Sej
2 Donna Hebert/Secretary, First Nations Centre L Aboriginal child
Phone: (250) 960-5772 @ : X e R
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