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BERT CROWFOOT 

Saskatchewan Indian Federated College hosted its 
annual powwow in Regina on April 3 and 4. About 700 
dancers from across central and western Canada turned 
out for the event, considered the first big powwow on 
the year's circuit. 

Chiefs fast for 
better services 
By Marie Burke 
Windspeaker Staff Writer 

PIKANGIKUM 
FIRST NATION, Ont. 

In a quest for better First Na- 
tions health services in northern 
Ontario, First Nations chiefs took 
part in an 11 -day fast that began 
on April 9 at the Sioux Lookout 
Zone Hospital. 

Chief Paddy Peters and Chief 
Donny Morris of 
Kitchenuhmaykoosib entered 
the hospital and began their fast 
in the chapel. The chiefs took 
water only during their fast. 

Chief Vernon Morris of Musk- 
rat Dam and Chief Raymond 
Beardy of Bearskin First Nation 
replaced Peters and Morris at the 
hospital after they were called 
home to pay respect to family 
members who had died. 

"This is not one or two First 
Nations that face these issues, it's 
an entire area of First Nations 
people who need something 
done about it. We feel the strain 
of the deteriorating health serv- 
ices in our community and we 
want to continue what Chief Pe- 
ters and Chief Morris began," 
said Chief Vernon Morris in a 
statement on April 16. 

The fast ended onApri119. The 
four First Nations chiefs from 

northern Ontario fasted a total of 
249 hours. They ended their fast 
several hours after a meeting 
with Phil Fontaine, national chief 
of the Assembly of First Nations, 
but Fontaine would not take 
credit for the chiefs' decision. 

"I suggested to them to eat 
something, but it was their de- 
cision. I told them it's a victory 
for them, that Ottawa has heard 
the message from the fasting 
chiefs," said Fontaine while at 
the Treaty 8 gala in Edmonton 
on April 20. 

In his meeting with Chief 
Vernon Morris and Chief Beardy, 
Fontaine made the commitment 
that the AFN would take action 
to resolve the lack of health serv- 
ices in the Sioux Lookout zone. 

He pointed to the pre- sched- 
uled visit by the federal Minister 
of Health, Allan Rock, on April 
23, as a sign that Ottawa is ready 
to listen and deal with the health 
issues plaguing First Nations 
people in the Sioux Lookout 
zone. 

"I've had a number of conver- 
sations with the minister on four 
main issues; that is the manage- 
ment at the hospital, the involve- 
ment of First Nations people in 
that, the personnel of Medical 
Services Branch and the lack of 
doctors and nurses," he said. 

(see Crisis page 17.) 

One more step in treaty negotiations 
By Roxanne Gregory 
Windspeaker Contributor 

SECHELT, B.C. 

April 16 was an historic day 
for the Sechelt Indian Band as 
hundreds of onlookers crowded 
the Sechelt's traditional 
longhouse to watch the signing 
of the first agreement-in- princi- 
pal (AIP) reached through the 
BC Treaty Commission process. 

The AIP is step five in the six- 
step B.C. treaty process; Premier 
Glen Clark called the agreement 
a sign of hope for other Aborigi- 
nal groups. 

"My government is fully sup- 
portive of this agreement, which 
is fair and affordable and pro- 
vides greater self reliance and 
economic development oppor- 
tunities for the Sechelt Indian 
Band," he said. Clark added he 
hopes to sign the final treaty - 
the first urban treaty in modern 
times - within six months. 

"B.C.'s Aboriginal people 
have struggled for justice for 
many years.... The treaty proc- 
ess has been slow and frustrat- 
ing. Other tribes in the North 

are waiting to see what happens - the Bella Bella, the Bella 
Coola. This is more than an his- 
toric day for Sechelt, it's an his- 
toric day for all nations.... This 
sends a message to B.C. and the 
world that it can be done," he 
said. 

Clark said 25 per cent of Abo- 
riginal people in the province 
are still outside the BC Treaty 
Commission process. 

"We're looking for ways to 
include those people," he said. 

Federal Minister of Indian Af- 
fairs, Jane Stewart, said the AIP 
signing was one step in an effort 
to reconcile past wrongs and de- 
fine what Aboriginal rights are 
under the Constitution. 

"Resolving outstanding Abo- 
riginal issues through negotia- 
tions is the right thing to do. The 
signing of the Sechelt Agree - 
ment-In- Principal today dem- 
onstrates that the B.C. treaty 
process works.. Canada looks 
forward to entering into final 
agreement negotiations," said 
Stewart. 

Chief Garry Feschuk said he 
wants to move on to the final 
stage of negotiations. 

HEINZ RUCKEMANN 

(From left to right) Indian Affairs Minister Jane Stewart, Sechelt 
Chief Gary Feschuk, British Columbia Premier Glen Clark and 
provincial Aboriginal Affairs Minister Gordon Wilson celebrate 
the signing of the first agreement -in- principle in the BC Treaty 
Commission Process. Next step - the Final Agreement. 

"We went back to litigation 
last year because we wanted to 
negotiate five principles that 
weren't on the table. We wanted 
an expanded land base and eco- 
nomic opportunities .... Not 
too long ago we sat in the 
longhouse with the premier and 
a senator and they convinced us 
to negotiate, not litigate .... The 

package on the table was ex- 
panded and we went back to 
negotiations .... Our people 
will have the final say. We're try- 
ing to bargain the best deal, and 
we've achieved more land and 
money .... Hopefully, we'll 
have an agreement we can sign 
by the end of 1999." 

(see Final agreement page 3.) 

WHAT'S INSIDE 

QUOTABLE QUOTE 

"They call this a de- 
mocracy, yet we are 
not allowed to enter 
the institution of de- 
mocracy. We cannot 
be stopped from exer- 
cising our rights or 
obtaining what our 
treaties promise us." - Chief Louis 

Stevenson of the 
Peguis First 
Nation at a 

protest outside 
the Manitoba 

legislative 
building. 

A CASE OF RACE? 
The Caldwell First Na- 
tion is attempting to 
establish a homeland in 

southwestern Ontario. 
As the only landless First 
Nation in southern On- 
tario, the Caldwells are 
faced with the unique 
task of buying land to 
create their own re- 
serve. Resistance in the 
region has been fierce 
at times, causing Chief 
Larry Johnson to sug- 
gest the resistance is 

fueled by racism. A 
Windspeakervisit to the 
region uncovered a 
complex situation that 
will take a lot of work to 
resolve. 
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World -wide support for Pe 
By Paul Barnsley 
Windspeaker Staff Writer 

LEAVENWORTH, Kansas 

Federal officials in Canada 
and the United States continue 
to resist a varied and growing 
wave of support for a review of 
the Leonard Peltier case. 

On Apri116,Amnesty Interna- 
tional called for the "immediate 
and unconditional release" of 
Peltier, saying he is a "political 
prisoner whose avenues for le- 
gal redress have long been ex- 
hausted." 

On Feb. 11, the European Par- 
liament renewed its 1994 de- 
mand that Peltier be granted 
presidential executive clemency 
and that an investigation be 
launched into the "judicial im- 
proprieties involved in Mr. 
Peltier's conviction." 

On April 30, the wife of the 
former president of France, 
Danielle Mitterand, will visit 
Peltier in prison to conduct a 
fact -finding mission on behalf of 
her human rights organization, 
France Libertés Fondation. She 
will also meet with members of 
the U.S. Senate and First Lady 
Hillary Clinton. 

Efforts are being made by 
Peltier supporters to get a reso- 
lution passed this summer when 
the Assembly of First Nations 
and the Congress of American 
Indians chiefs meet together for 
the first time in 60 years this July. 

Peltier has been incarcerated 
for the past 23 years. He cur- 
rently resides in the federal peni- 
tentiary at Leavenworth, Kan- 
sas. He was convicted of killing 

two Federal Bureau of Investi- 
gation agents during an ex- 
change of gunfire between 
American Indian Movement 
members and the FBI agents on 
the Pine Ridge reservation in 
South Dakota in 1975. 

He remains in prison and has 
repeatedly been denied parole 
even though it has long been 
acknowledged by officials in 
both countries that he was 
wrongfully extradited to the 
United States from Canada. 
Statements by federal prosecu- 
tors in the United States also 
suggest he was also wrongfully 
convicted and imprisoned. 

One of the people who has 
fought hardest for a review of 
the Peltier case is the man who 
was the Canadian solicitor gen- 
eral at the time of the extradi- 
tion. Warren Allmand, who 
later was appointed as the In- 
dian Affairs minister in Septem- 
ber 1976, continues what he 
calls a crusade to see justice 
done. Now president of the In- 
ternational Centre for Human 
Rights and Democratic Devel- 
opment in Montreal, Allmand 
has dogged each successive 
Canadian Justice minister for 
action on the Peltier case, years 
after the extradition informa- 
tion became public that sug- 
gested the FBI fabricated the 
evidence it used to convince 
Canadian authorities to turn 
Peltier over to U.S. authorities. 

Allmand told Windspeaker he 
was allowed to look through the 
confidential Justice department 
files regarding the case in 1995 
after many years of lobbying for 
some sort of action by the fed- 

The editor of Leonard Peltier's soon -to- be- released book says 
Peltier is being denied proper medical treatment. 

eral government. 
It wasn't until Allan Rock was 

appointed Justice minister dur- 
ing Jean Chretien's first term as 
prime minister that Allmand 
found anyone who would listen 
to his concerns. 

"I never got anywhere. The 
answer was always, by both 
Conservative and Liberal gov- 
ernments that, even if the affi- 
davit was fraudulent, there was 
sufficient other evidence to ex- 
tradite Peltier. Bang! That's it. I 
would ask 'Well, what is that 
other evidence ?' and never got 
an answer. Some parliamentary 
secretary always stood up and 
read something prepared by the 
bureaucrats from the depart- 
ment of Justice and it was very 
difficult to get at anybody," he 
said. 

Rock listened to Allmand's 
concerns and took action. 

"He ordered an internal re- 
view of the case through some 
people in his department who 
were not involved in the origi- 
nal extradition. And then he 
said tome, if I wished, he'd give 
me access to all the files in the 
department in respect to Peltier 
and I could review the files and 
give him my recommendation," 
Allmand said. 

During a week -long parlia- 
mentary recess in the summer 
of 1995, Allmand pored through 
those files. 

"Then I wrote a letter to Rock. 
Now, since I was given access 
to those files as 
Privy Council, I was sworn to 
my oath as a Privy Councillor 
so I can't release the letter. But, 
on the other hand, I can say that 
the bottom line of my letter was, 
after going through all the files, 
it just confirmed what I'd been 
saying for years, that there was 
no other evidence to support the 
extradition. It just confirms 
more strongly in my mind that 
there was no other evidence," he 
said. "So, in my letter, I went 
through the various evidence 
and my final word was, 'Look, 
the FBI concocted this fraudu- 
lent affidavit to get the extradi- 
tion and once that affidavit was 
shown to be fraudulent, there 
would have been no basis for 
the extradition. It's too late to 
get him back. The Americans are 
never going to give him back 
but at least you should send a 
protest to the American attorney 
general saying that this is not 
proper relations between two 
friendly countries. You know, 
we should be respecting each 
other's judicial systems. We're 
both democracies. We've got a 
long history of friendly relations 
and ask, 'Why are your guys 
putting phony affidavits in front 
of our courts ?' Protest that and 
ask that it never be done again." 

However, Rock didn't ever 
get around to dealing with 
Allmand's findings. He was 
shuffled over to the ministry of 
Health and, Allmand said, the 
process began all over again 
with his replacement. 

"I'm still chasing after it. [Cur- 
rent Justice Minister] Anne 
McLellan's office still has it un- 
der consideration. I periodically 
phone to find out what's hap- 
pening," he said. 

Allmand, a long -time federal 
MP who represented Montreal's 
English -speaking Notre Dame 

de Grace riding, has obviously 
taken the Canadian role in the 
Peltier story very personally. It 
happened on his watch as solici- 
tor general and he wants some- 
thing done so he can put it be- 
hind him. 

"Soon after I was appointed 
minister of Indian Affairs, I had 
this delegation of Indians. They 
said that Peltier had been ar- 
rested - I didn't even know 
who he was - and he's going 
before this extradition hearing 
in Vancouver and could I inter- 
vene and assure fair play for 
him. I checked with my officials 
and they said the last thing I 

could do as a politician was to 
intervene. It's considered bad, 
bad, bad form to try and influ- 
ence a court in any way. I replied 
to these people that I was sure 
that justice would take its 
course. Several years later, I 
found out what happened and, 
of course, I was a bit enraged 
because I had told these people 
that justice would take its 
course," he said. "When I heard 
what happened I just sort of set 
myself on a crusade." 

Allmand isn't sure what the 
motivation might be for the lack 
of federal response on this issue 
but he has a couple of theories. 

"I think what happened was, 
during the extradition in Van- 
couver, under the Canadian law 
or tradition at the time, the Ca- 
nadian department of Justice 
had to appoint one of their law- 

interests, 
which seems strange. So you 
had a Canadian government of- 
ficial representing the United 
States government before a Ca- 
nadian court on this extradi- 
tion," he said. 

Allmand said there have been 
accusations the Canadian offi- 
cial knew at the time that the 
affidavit was phony, but he's 
seen no proof of that. 

"The point is, I think, once 
they got involved in it at that 
level, I guess they felt embar- 
rassed and once you make a 
mistake most people like to 
cover their tracks. They won't 
admit they made a mistake. So, 
ministers of Justice who kept on 
asking officials what was the 
answer to this ... it kept flow- 
ing from the bottom up to the 
top that, yes the affidavit was 
fraudulent but there was other 
evidence. That was their view. 
But that wasn't the view of a lot 
of people from outside." 

The former solicitor general 
didn't say 'no' when he was 
asked if racism might be a fac- 
tor in the government's inac- 
tion. 

"Maybe it's because Peltier's 
an Indian. I can't tell what the 
reason is. It could be. There's 
been other cases of prejudice in 
the past. I don't know whether 
it's that or simply when people 
make a mistake they don't want 
to admit they made a mistake," 
he said. 

The FBI "misbehaved badly" 
throughout the affair, he added. 

"They did a number of strate- 
gic things to get a conviction - 
including things that weren't 
acceptable - and they got their 
conviction," he said. 

The clouds that hover over the 
entire matter are reason enough 
for a review of the situation, 
Allmand believes, and the lack 

Leonard Peltier was convicted 
of killing two FBI agents. 
of action is a good sign that 
powerful people have some- 
thing to hide. 

"I've always said I don't 
know whether he did it or 
whether he didn't. What I do 
know is both the extradition 
and the trial had fraudulent evi- 
dence. The least he deserves is 
a new trial. If they've got all 
kinds of great evidence against 
him, let them produce it at 
trial," he said. 

Federal authorities in the 
United States have been ac- 
cused of helping tribal chief 
Dick Wilson (now deceased) 
conduct a reign of terror on the 
Pine Ridge reservation during 
the years leading up to the 
shoot -out at the Jumping Bull 
compound where the two FBI 
agents and a Native man - 21- 
year -old Joe Killsright Stuntz - 
were killed. It had only been 
two years since the 71 -day siege 
at nearby Wounded Knee when 
local residents reported that a 
build -up of federal police offic- 
ers began days before the shoot- 
ing. The atmosphere in the re- 
gion was super -charged. Pine 
Ridge had a murder rate that, 
per capita, exceeded that of De- 
troit, Chicago, Los Angeles or 
New York City at the time. On 
the day of the shooting, Wilson 
signed over one -eighth of the 
tribal land to uranium mining 
interests. A paralegal who 
works for the Leonard Peltier 
Defense Committee says the 
shoot -out is seen in Pine Ridge 
as a planned distraction from 
the land transfer. 

"Most of the people involved 
believe it was not a co -inci- 
dence," said Gina Chiala. "It 
was a planned distraction but 
two FBI agents were killed. That 
was an accident but it's consid- 
ered unacceptable. Someone 
has to pay and innocence is not 
a factor." 

Allmand agrees that the 
mood in the region was tense 
because of federal interference 
in Pine Ridge affairs. 

"That's it. Part of the big bat- 
tle was between, let's say the 
more development faction that 
wanted to sell and lease out the 
resources. They were in conflict 
with the faction that Peltier was 
associated with that believed 
they should bargain hard and 
protect the resources. They felt 
they were being sold out. There 
was a real struggle on that re- 
serve. There's a lot of public 
evidence that the FBI surrepti- 
tiously provided guns and arms 
to this other faction. And there 
were these GOONs that went 
around with drive -by shoot- 
ings. There was a large number 
of people killed on that reserve, 
murdered over a five -year pe- 
riod. It's just astounding," he 
said. 
(see Political prisoner page 29.) 
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Protesters crash throne speech 
By Len Kruzenga 
Windspeaker Contributor 

WINNIPEG 

Carrying banners reading 
"Help us with jobs not Welfare" 
and "We need better housing 
now," 500 protesters converged 
on the Manitoba legislative 
building, while inside, Premier 
Gary Filmon hosted opening 
ceremonies for the latest session 
of the legislature. 

Chief Louis Stevenson of the 
Peguis First Nation, who ac- 
cording to several demonstra- 
tors acted as the principal archi- 
tect of the protest, chastised 
Filmon and the conservative 
government during an address 
to the crowd. 

"This government has done 
nothing for us. We continue to 
live in poverty and continue to 
suffer the poorest housing and 
unemployment rates while the 
politicians say we live in the 
richest and best country in the 
world." 

Stevenson pointed out that 
despite Canada's democratic 
pronouncements, entry to the 
legislature was blocked by bar- 
ricades and security officers. 

"They call this a democracy, 
yet we are not allowed to enter 
the institution of democracy. We 
cannot be stopped from exercis- 
ing our rights or obtaining what 
our treaties promise us." 

With that, the crowd stormed 
the front entrance of the build- 
ing only to be blocked by secu- 
rity personnel and a platoon of 
riot policemen inside the lobby. 

When several protesters man- 
aged to scale barricades and 
force their way into the lobby, 
police responded with a blanket 
of pepper -spray and quickly ar- 
rested nearly a dozen protesters. 

Grand Chief Bill Traverse of 
Southern Chiefs Organization 
had his jacket ripped off his 
back in the ensuing melee. 

"It's a god -damn disgrace to 
be treated like this on our own 
land and by our own govern- 
ment," he said. - 

As the confrontation threat- 
ened to escalate, several Abo- 
riginal leaders, including Mani- 
toba Keewaninowi Okimakinak 

LEN KRUZENGA 

First Nations protesters demanded the province's ear at the Manitoba legislative building in 
April. Among the issues on their minds were a lack of suitable housing, jobs and poverty 
among First Nations people. But the integrity of the groundswell of protest was put in question 
when it was discovered that some of the 500 people in attendance were paid to be there. 

Grand Chief Francis Flett, rea- 
soned with protesters to let 
cooler heads prevail. 

"We don't want anyone in- 
jured here. We've made our 
point and have sent a message 
to the government." 

But other leaders, usually re- 
luctant to adopt a confrontational 

LEN KRUZENGA 

(From left to 
right) 
Chief Louis 
Stevenson 
warned 
Manitoba 
Premier Gary 
Filmon that 
unless the 
province 
begins to 
deal with 
Aboriginal 
issues, the 
Pan Am 
Games will 
be disrupted. 

approach with the government, 
appeared far less conciliatory. 

"Today will be the start of 
something different," said 
Fisher River First Nation Chief 
David Crate. "They took our 
land and shoved us off to the 
side. It won't happen anymore." 

Grand Chief Rod Bushie of 

the Assembly of Manitoba 
Chiefs and Stevenson also 
warned the government that 
unless it showed immediate 
signs of dealing substantively 
with Aboriginal issues, the 
Pan -Am Games would be dis- 
rupted by First Nations' pro- 
testers. 

For his part, Filmon expressed 
surprise over the protest, noting 
that after a similar protest held 
two weeks earlier he had asked 
many of the same Native lead- 
ers, including Stevenson, to 
draft a summary of their con- 
cerns and demands so the gov- 
ernment could discuss the is- 
sues. He noted none of the lead- 
ers had responded to that re- 
quest. 

Filmon also noted that his 
government has signed numer- 
ous agreements with First Na- 
tions over the last decade, in- 
cluding Treaty Land Entitle- 
ment agreements and Northern 

Flood agreements. 
Also marring the protest were 

allegations that Stevenson had 
paid protesters from his com- 
munity $75 each to attend the 
demonstration. 

"Yeah, I'll get paid later when 
we go down to the [Interlake 
Regional Tribal Council] of- 
fices," said one Peguis resident 
who requested his identity not 
be revealed. "There's nothing 
wrong with that. At least it's 
giving us some employment for 
a day." 

However when Stevenson 
was asked to confirm the re- 
ports, he dismissed the ques- 
tions calling them irrelevant and 
not worth responding to. 

"I'm not even going to re- 
spond to that. It has nothing to 
do with the reasons for this pros 
test," he said. 

However, later in the day, 
Chief Bushie all but confirmed 
the reports when he said, 
"Those people have to eat. It's 
the same thing as giving them a 
per diem that's all." 

Bushie also swept aside 
Filmon's argument that the pro- 
test was anything but a sponta- 
neous groundswell of opposi- 
tion because many protesters 
were paid. 

"We need the government to 
take action now and stop hid- 
ing behind the excuse that we're 
the federal government's re- 
sponsibility," said Bushie. "The 
province has a lot of control over 
our lands and other issues so 
they have a responsibility to 
First Nations people." 

But at least one protester said 
revelations that others were 
paid makes the whole demon- 
stration smack of political op- 
portunism. 

"How can Stevenson and the 
others yell at Filmon and the 
government to use funding dol- 
lars more responsibly when he 
(Stevenson) is misusing funds 
from his own community," said 
Francine Nepinak. 

"I came here because I 

thought the issues of unemploy- 
ment, poverty and housing are 
real issues for the people, but 
the chiefs are making us all look 
stupid and dishonest. It makes 
me sick." 

Final agreement for Sechelt in sight 
(Continued from Imge 1.) 

Feschuk praised his ne- 
gotiating team for sticking 
to their principals through- 
out the five -year process. 

The province's Aborigi- 
nal Affairs Minister 
Gordon Wilson said with 
the AIP in place, the prov- 
ince would move as 
quickly as possible to sign 
a treaty. 

"The leadership demon- 
strated by the Sechelt Na- 
tion is second to none," 
said Wilson. 

Chiefs from many na- 
tions and BC Treaty com- 
missioners, including 
Haida Gwaii's Miles 
Richardson, were on hand 
for the historic signing. 
Richardson called the ne- 
gotiations a challenge. 

"For 200 years the land 

question has been festering, 
and this is a milestone. 
Sechelt was the first commu- 
nity to take over their own 
affairs and this is the first 
treaty in a largely urban area 
in B.C.... Treaty making can 
work with respect and good- 
will, and we must make it 
work." 

But Richardson also chas- 
tised provincial politicians 
for claiming the Sechelt 
agreement would be a blue- 
print for others. 

"Let's not pretend this is a 
treaty for every other nation. 
Every other nation has their 
own issues, their own 
needs." 

Commissioner Deborah 
Hanuse from Alert Bay, ech- 
oed Richardson's caution. 

" [The AIP] is very encour- 
aging, but this is Sechelt's vi- 

sion, their objectives. I don't 
see it as a blueprint for eve- 
ryone." 

Not all Sechelt people are 
happy with the AIP. Some 
believe the band isn't getting 
enough in the deal. Robert 
Joe stood outside the 
longhouse passing out leaf- 
lets opposing the deal. 

"I think this is absurd . _ . . 

I think they're trying to 
hoodwink us." 

The Sechelt band must ap- 
prove the final agreement by 
a vote of 50 per cent plus 
one. 

The Agreement 

The band currently owns 
1,031 hectares and will re- 
ceive another 933 hectares - 
288 hectares of rural land 
and about 645 hectares of 

urban land - under other 
provisions in the AIP. The 
Sechelt's total land claim 
can't exceed 3,055 hectares. 

The band will receive $40 
million in cash for the Sechelt 
Prosperity Fund and $2 mil- 
lion in a transition fund, plus 
$1.5 million for an economic 
development fund. 

The band will own surface 
and subsurface resources and 
will manage timber resources 
on their own land. The band 
will have the right to harvest 
marine plants and fish, sub- 
ject to conservation, for food, 
social, and ceremonial pur- 
poses and they will receive 
11 existing commercial fish- 
ing licenses. Wildlife har- 
vesting will be identified in 
annual plans that must re- 
ceive provincial approval. 

Existing Indian Act taxa- 

tion exemptions will end. 
Sechelt members will begin 
paying transaction taxes 
eight years after signing the 
final treaty and income tax 
after 12 years. The band 
had originally wanted a 50- 
year exemption. Some cul- 
tural artifacts will be re- 
turned. 

Talks with the Sechelt 
and the federal government 
began in 1994 and have in- 
cluded more than 100 meet- 
ings with third party inter- 
ests. Currently, almost 60 
nations are involved in the 
treaty commission process. 

"We were lost, but now 
we're found. We have our 
language and now we'll 
have our land again," said 
Sechelt Elder and former 
band councillor Theresa 
Jeffries. 
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You can't have it both ways 
It's a problem that reporters 

in Indian Country have strug- 
gled with for a long time. When 
we're after the federal or provin- 
cial governments, chiefs and 
councils are frequently more 
than willing to help. But when 
we want information about 
questionable dealings involving 
chiefs and councils, the doors 
shut. 

The situation in Manitoba this 
month is the perfect illustration. 

Peguis First Nation Chief 
Louis Stevenson thundered 
about Canada's lack of account- 
ability and elitism - and prob- 
ably rightly so. 

"They call this a democracy 
and yet we are not allowed to 
enter the institution of democ- 
racy," he told our Winnipeg cor- 
respondent. 

Chief Stevenson bemoaned 
the barricades that were erected 
and the security officers who 
were summoned to keep the 

A tribute 
GUEST 

COLUMN 
By Lorna Born with a Thoth 
Guest Columnist 

As a young child growing up 
in a First Nations community 
and having family, friends and 
lots of cousins, the one thing that 
I wished for the most was to have 
my very own grandmother, 
someone I could visit with and 
share my thoughts, happiness 
and fears. I was one of the few 
girls that had a mom, dad and 
grandfather growing up from 
childhood. My father passed 
way suddenly when I was 10 

years old, leaving my mother to 
raise the remaining six children 
and one grandson on her own. I 
had only my mother, who is my 
role model and hero, and my 
grandpa to teach me my tradi- 
fions, values and customs. It was 
mainly my mother who was my 
teacher as my grandpa had a 
huge family, so it was very hard 
to have him all to myself. 

As a little girl growing up, I 
envied some of my friends who 
had their very own grandmother, 
which is when I would feel left 
out and sad. I never, nor would I 
ever, know what the feeling was 
to be all excited because grandma 
was coming to sleep at my house. 
Being the youngest girl in a fam- 
ily of 13, I had the golden oppor- 
tunity of spending the majority 
of my life with my mother until 
her passing. Mom gave her un- 
conditional love and devotion to 
each and every one of her chil- 
dren. She would patiently sit 
down with us for hours teaching 
and sharing stories of the "old 
ways." Whenever there was a 
bend in the road or a mountain 
that I could not climb, I knew that 
I could go to my mother and she 
would be there to take me 
through and make sure that eve- 
rything was going to be all right. 

It was without a doubt I had 
the best teacher in the whole 
world, my mother, Mary Jane 
Born with a Tooth, Sept. 6, 1916 
to Jan. 29, 1986. 

For my first born, I was blessed 
with two beautiful twin boys, 
both healthy, strong and ador- 

protesters from disrupting the est to pay protesters to embarrass 
Manitoba government's throne a government and then pretend 
speech. It was an occasion it was a spontaneous, honest ex- 

marked by the kind of pomp pression of outrage? 
and circumstance that has little We don't think so. 

to do with democracy and lots If the protesters really were 
to do with perpetuating un- paid to protest, we have to ask 

democratic monarchist tradi- ourselves if we can ever again 
fions. take seriously a protest by the 

But when it began to look like Manitoba chiefs involved in this 
the protesters Chief Stevenson matter. 
brought with him to the legisla- Are we going to have to start 
ture were being paid to be there, referring to anger and outrage 
the optics changed. among Manitoba First Nation 

Worse yet, the man who ear- members as "alleged anger and 
lier had criticized the Filmon outrage" or "professed anger 
government for its lack of inter- and outrage ?" 
est in real democracy, when Can we trust anything these 

asked by a representative of the chiefs say or do? 
public -a journalist - if the We're going to try but it's not 
reports were true, refused to going to be easy and you can be 
answer the question. His blan- sure we'll check every fact just 
ket refusal to answer the ques- a little closer and look at every 
tion is about as elitist and un- claim with a more cynical eye 
democratic as it gets. from now on. 

But the real question here deals A certain amount of trust - 
with integrity. Is it proper or hon- and credibility - has been lost. 

to grandmothers 
was like I heard my mother's 
voice 

"Don't cry, I'll always be with 
you through the prayers that I 
prayed and the teachings I have 
taught you, you're not alone." 
Three months later I gave birth 
to my forth child, a beautiful 
brown sugar baby girl with the 
blackest hair. I named her Mary 
Jane, for it was like mom was 
with us again. What a special 
blessing and comfort she was to 
my little family. 

Years later my three children 
were older and we were together 
on Christmas Eve. I said to them, 
"my wish is that I will have a 

grandchild under that tree next 
Christmas." Wishes do come 
true! For me, it did in a very big 
way. I had three beautiful grand- 
sons under the tree the following 
Christmas. Each of my older kids 
had a son in the same year, al- 
most a month apart. 

It was then that I panicked and 
cried, "I don't know how to be a 

grandmother. I never had a 

grandmother. How am I going to 
do it? I will never forget looking 
at each of my grandsons for the 
first time. The miracle of having 
a part of yourself continue on to 
a second generation is a power- 
ful emotion that I cannot de- 
scribe. 

I should have learned my les- 
son about making wishes, but I 
didn't. I wanted a little grand- 
daughter and again my wish 
came true in a big way. I was 
blessed with a handsome and 
strong grandson and three 
months later I finally had my 
very own tiny granddaughter, 
both of them born last year. Now 
at, age 43, I am a very proud 
grandmother of five healthy, 
strong and adorable grandchil- 
dren. A few months ago I had 
the privilege of hearing my older 
grandsons call me "Gwamma." 
That word was music to my ears. 

The panic feeling is gone now 
and I look forward to the hours 
and minutes when my grand- 
children will walk through my 
door to stay with grandma for 
a few days. When I am unsure 
or need more confidence in my 
role as a grandmother, I look 
back to the footprints that my 
mother left in her journey in 
life. I know that everything is 
going, to be just fine. 

able. I clearly remember the day 
my mom came to see me in the 
hospital. There she was with her 
chin resting in her hand, shaking 
her head in disbelief, as there was 
never a set of twins born in our 
family. The first words she said 
to me were, "Grandma is going 
to help you raise your sons, my 
grandsons." All the fears, wor- 
ries and anticipation that I had 
soon left my mind. I knew then 
that we were going to be all right. 
Three years later, I had my first 
beautiful little girl with rich black 
hair. I was so proud to bring this 
tiny female into this world. By 
then, just before her birth, I had 
started my journey as a single 
parent, but my mom was my 
partner in raising my three chil- 
dren. Even though I lived in a'ibig 
city and my mother lived back 
home, I made it a point to visit 
every month and we spent every 
Christmas of her life together. 

When she decided to make her 
visit to the city, I would tell my 
kids, "Grandma is coming to stay 
for a few days." The excitement 
and joy was hard to contain in 
our apartment. I would only 
have to tell them once to clean up 
their rooms, they would be busy 
as beavers until the job was done. 
The minute my mother walked 
through the doorway, she would 
bring in rays of sunshine, laugh- 
ter and happiness. It was the 
same when the kids and I would 
go visit at her home; it was the 
most peaceful and safest place to 
be, sleeping with her in her bed- 
room. She would tuck the kids 
into little homemade beds on the 
floor next to her and I was nearby. 
The last thing that the kids would 
hear at night and the first thing 
in the morning they would hear 
was Grandma praying to the 
morning and the night and giv- 
ing thanks for everything we had 
and praying for the kids in other 
lands that had no food. 

I was about to have my fourth 
child when my mother unexpect- 
edly passed away during a rou- 
tine stay in the hospital. It caused 
all in the family the deepest pain, 
grief and a tremendous loss. 
Never had I expected to go on 
with life without my mom, the 
grandma for my children. After 
the funeral, I moved into my 
mother's home and one night, 
deep in despair and loneliness, it 
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Family seeking family 
Dear Editor: 

Arlin! Hello! 
My name is Earl, and I am from the Little Saskatchewan First 

Nations in Manitoba. Would you please place my request in 
Windspeaker. I would really like to have contact with my cousins, 
whose names are Brian, Carl and Karen. 

I don't know Brian and Karen's last names, but Carl is on our 
band list. Carl is registered as Carl Wayne Sinclair. Carl's date of 
birth is 11/16/56. 

Carl's mother's name was Hazel Sinclair. My aunt Hazel passed 
away in Edmonton. My condolences go to my cousins. 

Carl, Karen and Brian, leave a message for me at 204 -6594068 
or 204 -659 -4584, or write me at P.O. Box 160, Gypsumville, MB 
ROC 1JO. 

My name is Earl Sinclair and my mother's name is Rose Ad- 
elaide Sinclair. 

Mee -gwatch! Thank you! 
These blessings are going to you all. 

From 
Earl Sinclair 

Looking to the past 
Dear Editor: 

I am trying to locate the family of my natural grandfather, 
but I don't know his name. This is a great human interest story! 

Marguerite "Maggy" Lamarche, born 1893 in Berthier, Que., 
to Emilia Durand and Dominique Lactance Dufault dit 
Lamarche, moved to Saskatchewan sometime before 1914. 

She met and had a relationship with a Sioux man from 
Saskatoon and bore him a son, Roger, on Aug. 5, 1915 in Sas- 
katchewan. 

The relationship must have ended because Marguerite later 
married a Victor Hammerbeck in 1916 in North Battleford, Sask. 
They moved back to Quebec. He gave Roger his surname, 
Hammerbeck, and, well, life went on. 

Roger grew up and had a relationship with my Grandma in 
1936 to 1939 that also ended and produced a child, my Mom, 
Eileen O'Brien. She was given her surname by the man my 
Granny married when things didn't work out with Roger. 

Mom died on April 24, 1998, and I started looking for Roger 
Hammerbeck. I knew nothing of him except his name and his 
Mom's first name! But I found them! Roger had already passed 
away, but I found four children (now adults) that he had from 
a later marriage. 

These four adult children are this Sioux man's grandchildren! 
My new -found cousins and I are his great -grandchildren. He 
even has two great -great -grandchildren! We just want to know 
who he was and about our heritage. Up until one month ago, I 
didn't even know I had Native ancestry! I have so many ques- 
tions! 

Any advice you could give would be appreciated. Please help 
us find our Native roots. Thank you Carrie at cduc@sprint.ca 

OTTER 

Stop the corruption now 
Dear Editor. 

Many band members are 
fighting amongst one another. 
Let's stop the confusion and 
make up a protocol. Band 
members elected to chief and 
council positions should meet 
a certain protocol to avoid 
any corruption. Control has 
happened for many genera- 
tions. People who are elected 
as chief and council, fire peo- 
ple who are working in ad- 
ministrative or any office po- 
sitions and put their own staff 
in place. This may not have 
anything to do with their 
qualifications for the job. 

Furthermore, members who 
are elected should learn the 
spirit of true communication. 
The candidates elected should 
have cultural rewards and 
community gatherings and 
cultural activities to build on 
trust, strength and courage. 
Moreover, they must keep the 
band members informed on 
changes and listen to people's 
opinion. The people that are 
elected think because they now 
have power that they own the 

money and because of this, they 
misuse it. 

The people also send people 
outside the community for treat- 
ment for alcohol and substance 
abuse problems. I feel this is a 
waste of money because band 
members don't take it seriously. 
It's more of a vacation. Members 
who are elected should keep the 
community informed about how 
you can challenge the alcohol and 
drugs. 

The money that the band re- 
ceives from the government is 
ours. If it was not for us regis- 
tered in a band, there would be 
no money in our band or the 
band office would not exist. 
And let's stop bribery and learn 
to stand up on our own, to win 
fair. Quit picking on our weak- 
est people when they are on 
their last hope. 

Members who are elected 
should be concentrating on how 
we all can gain revenue instead 
of going into debt. Bands 
should be opening businesses 
and hiring staff for the business 
operations. It should be a com- 
munity. The tribal administra- 

tion should then go to every in- 
dividual family and ensure 
that one person per family is 
working and bringing in some 
money. 

Sharing our responsibility 
in our community would 
bring our band together. The 
individuals who are educated 
often turn to alcohol or drugs 
just because they give up try- 
ing to be a better person. No 
one is reaching out to these 
people, so they turn to sub- 
stance abuse to cover their 
numbness and rejection. 

Please let's come together 
and start reaching out and talk- 
ing about our community. For- 
get about the jealousy, control, 
power and hurting one an- 
other and let's not let money 
get the best of us. Let's make 
our community strong again 
by working with each other, 
not against each other. Let's 
break the cycle and start work- 
ing together before it's too late. 
Whatever happened to the say- 
ing, "we are here today for our 
children tomorrow ?" 

Mariann Jackson 

Time to enforce the law 
Dear Editor. 

The Montreal Gazette re- 
ported on April 10 that a U.N. 
Human Rights committee has 
ruled that "Canada's treat- 
ment of Aboriginals is in vio- 
lation of international law," 
and that the condition of Indi- 
ans in Canada is the "most 
pressing human rights issue 
facing Canadians." 

The U.N. statement is not 
specific enough. Canada is ac- 
tually in violation of the 1948 
U.N. Convention on Geno- 

cide, which it signed in 1952, be- 
cause of its complicity in geno- 
cide and alleged murder at 
church -run Indian residential 
schools in our country. Not only 
the government, but the RCMP 
and the Catholic, United and 
Anglican churches, can and 
should be brought before the 
U.N. and charged with geno- 
cide; that is, if the U.N. actually 
Intends to enforce its own laws. 

"I never examine whether a 
country has good laws," com- 
mented Benjamin Disraeli. 

"There are good laws every- 
where. I examine whether 
they are executed." The same 
applies to the international 
community and its agencies, 
like the U.N. Human Rights 
Commission. 

The test now is to see not 
only whether this body ha-. 
the courage of its convictions, 
but whether international law 
is merely a nicety or an actual 
binding covenant on nations. 

Sincerely, 
(Reo.) Kevin D. Anne!! 

By Karl Terry 
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Caldwell Chief Larry Johnson 
came up with his own sign in 
answer to signs that have 
made his people feel 
unwelcome. 
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By Paul Barnsley 
Windspeaker Staff Writer 

BLENHEIM, Ont. 

A high -ranking Indian Affairs 
official says it will probably be 
July before the Caldwell First 
Nation votes on its land claim 
agreement with the federal gov- 
ernment. 

"We've got a fair amount of 
work to do," said Doug Forbes, 
Ontario's associate regional di- 
rector general. "I'm hoping the 
posting of the vote will happen 
by the end of May and then 
there's a 30 -day period after 
that." 

The 255- member Caldwell 
First Nation reached an agree- 
ment in principle with Ottawa 
in early December which, if rati- 
fied by the membership, will see 
Canada pay the band $23.4 mil- 
lion over five years. More than 
Si5 million of this total can be 
used to purchase land within the 
band's traditional territory on 
the shores of Lake Erie, south of 
the municipality of Chatham - 
Kent. 

The only landless First Nation 
in southern Ontario has fought 
long and hard to make a home 
for its members. But when n ews 
of the agreement was made pub - 
lic, area residents reacted an- 
grily. The temporary band office, 
established on a property just 
outside Blenheim, was vandal- 
ized in what Chatham -Kent po- 
lice called a hate crime. 

"We were getting pretty well 
run ragged," said. Caldwell 
Chief Larry Johnson. "But 
did get some help from 
Christian Peacekeepers - from' 
the Mennonite Central Commit- 
tee - they came down here and 
provided security help for us 
and gave us a break from the 18- 
to 20 -hour days. They were 
down here for about two 
weeks." 

Johnson believes the backlash 
is a sign of racism. 

"They claim that they're con- 
cerned about the environment. 
They claim they're concerned 
about the impact wé 11'have on 
the schools. They're concerned 
about safety and security. But 
when it comes right down to it, 
they just don't want Aboriginal 
people around here. They don't 
realize it, but this is our treaty 
territory. This is 1790 treaty ter- 
ritory. They just don't realize it. 
They just don't believe it," he 
said. 

Some of the more influential 
members of the affluent farming 

region formed a citizen's group 
called the Chatham -Kent Com- 
munity Network (CKCN). The 
group maintains a store -front 
operation in abuilding in down- 
town Blenheim. Brian Lindsay, 
the only full -time employee of 
the volunteer group, said 
CKCN isn't opposed to the es- 
tablishment of a reserve nearby, 
they just object to not being in- 
formed before the fact. 

"We've got to know what the 
reserve's going to look like," he 
said. "We gather this is going to 
go ahead. If so, we want to be a 
player at the table; to have a say 
in how the reserve is going to 
fit in with our community." 

Johnson said he doesn't be- 
lieve it. 

"It's an anti - Indian group. 
They're respoírsible for the "Not 
For Sale" signs. Depend i o, on 
who interprets the situation, 
so would say those signs are 
purracist," he said. 

Forbes can understand 
Johi Spa's attitude but he 
doesn't agree with it. 

"The department and First 
Nations are well aware that 
sometimes racism has a part to 
play, but I certainly wouldn't 
want to characterize this as ram- 
pant racism. I prefer to charac- 
terize this as people needing to 

down and talk and work out 
lotions to problems. VVe have 

o make sure we give good in- 
formation and we catch up with 
what', been missed in the past," 
he Said. 

CKCN has been vnca I in criti- 
cizing.the federal government 
for ret; of the 

J mn ons fnson said it 
jest good °Ï?ixsi,ness to not 

broadcast his band's intentions 
to buy land. 

"They talk about how things 
have been secret," he said. 
"Well, they weren't a locked -up 
secret. If people were paying 
attention they could have had 
the information. But if they 
weren't going to pay attention, 
I wasn't about to go and an- 
nounce that we're going to buy 
land pretty soon. We're going to 
give everybody plenty of notice 
so they could jack up their 
prices? No I wasn't about to do 
that. With us, secrecy or some 
sort of subtle negotiations or 
careful discussions was prob- 
ably 10 times as important to us 
as it would be to another band 
that was negotiating a claim be- 
cause we were going for that 
first settlement, relying on that 
first settlement to help us organ- 
ize a reserve." 

Chatham -Kent Mayor Bill 
Erickson is also critical of Ot- 
tawa for not letting him in on 
what was happening. He and 
local Liberal MP Jerry Pickard 
have attacked the research done 
by the federal government, as 
well as the secrecy of the nego- 
tiations. 

"It almost seems like you 
need some higher authority to 
sit down and analyze the con- 
flicting facts and decide which 
facts are factual. Thank you very 
much but if you got yours off a 
piece of paper and you got 
yours out of the air, well ... It's 
pretty nice if I can get together 
50 people to all say I'm the 
owner of this and it doesn't 
matter what you can find in 
your books, I ow".: " the mayor 
said discounting the Supreme 
Court's Dee :mrnrukïc decision. 

Erickson defends the "Not for 
Sale" signs which have sprung 
up all over the region, Johnson 
sees them as a deliberate insult 
but the mayor sees them as a 

reaction to an unwelcome 
ch 

way I look at those not- 
for -sale signs is they're put up 
by individuals who are farming 
ground that their parents, 
grandparents and maybe gen- 
erations before have farmed. It's 
their homeland. It's 
depend on to raise 
dren, to put a roof 
head and food on 
Their soil. If generati 
themselves owned 
that land behind a h or on a 
tractor in modern, they're 
just fearful of being posed in 
one way or another Ea have to 
change their way of life," he 
said. "If they stick a sign up that 
says 'Not for Sale' it means, I 
guess, no need driving up my 
laneway. I don't want to talk to 
anybody about selling my lands' 

The mayor argued the 
Caldwells should understand 
the reaction of local residents 
because nobody likes to see 
their way of life disrupted. 
Erickson told a story of a con- 
flict between an existing farm in 
his municipality and a new 
housing development. He said 
he told the newcomers they had 
no right to complain because the 
farm was there first. 

"Pardon me, but who was 
there first ?" he said. "Hold your 
nose. You chose to buy a house 
in their neighborhood. They 
didn't choose to buy a cattle 
feedlot in yours. So who has the 
right to do what ?" 

Several Native leaders who 

heard his remarks asked who 
represented the Native people 
in Erickson's story. Who was he 
saying was there first, they 
asked. Forbes said remarks such 
as those reflect a lack of under- 
standing of Native issues. 

"It's been very interesting 
talking to these people. They're 
very bright, articulate people 
who are - I believe - well 
intentioned," he said. "But they 
have not had, in the past, a great 
deal of dealing with Aboriginal 
communities. I think they're a 
very motivated and intelligent 
group and some pretty power- 
ful and influential people. I 

think, from the department's 
point of view, we're learning 
some lessons here that we've 
got to do a better job of sitting 
down [with neighboring com- 
munities] when a claim is 
brought to our attention and 
there is a lawful obligation de- 
termined." 

Katherine Schwinger, an em- 
ployee of Ml' Pickard, has been 
writing a column in a local 
weekly newsmen In that col- 
umn, she kñocks the research 
done by the federal government 
to substantiate the Caldwell 
claim. She claims to have uncov- 
ered information which shows 
the Caldwells have no claim in 

e region. Forbes stands by the 
vernment's research. 
"We've had that discussion 

with Mr. Pickard and with her 
ed we've agreed to disagree," 

said. "Much of it is around 
oral history and ho* it's inter- 
preted and whàt kind of proof 
is required to justify the exist- 
ence of Aboriginal people in a 
certain area. We've had a 
number of people who've done 
research that we've reviewed. In 
fact, the Indian Commission 
hired, along with Canada and 
Ontario, an independent review 
by Joan Holmes, a very well -re- 
spected researcher. 

"I will not get into a spot 
where I'm going to criticize Mr. 
Pickard's well -intentioned staff 
member, but I personally don't 
think that she has the experience 
or the credibility of Joan 
Holmes. 
"I'm quite comfortable that 

Justice Canada and our staff's 
analysis of the research has been 
substantive and we'll stand by 
that research. I think that history 
will prove that we've made the 
right decision. We'll put our 
stake in Joan Holmes. She did a 
very good job and she didn't do 
it for us, she did it independ- 
ently." 
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Customer-Service & 
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Business Development 
Research & Learning 

Consultants 

Workshops & Presentations 
Building for Success - keynote address 

Choosing Aboriginal Media Effectively 

Ideas for Empowering Minority Staff 

Coming to an Understanding of 
Aboriginal Stereotypes 

Turning Workplace Diversity to an 
Advantage 

Exploring the Medicine Wheel: 
A Multidisciplinary Approach 

How to Make Your Staff Culturally 
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CALL TODAY FOR A 
BROCHURE or FAXED DETAILS 
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Diversity in Canadian Management: 
Building for Success 

FOR FURTHER INFORMATION, CONTACT: 
R.S. Phillips & Associates 

517 Bower Bvd., Winnipeg, MB R3P OL7 
Phone: (204) 896 -3449 Fax: (204) 889 -3207 
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Chiefs vote to continue process despite concerns 
By Len Kruzenga 
Windspeaker Contributor 

WINNIPEG 

With little more than two hours 
remaining in the two-day special 
chiefs' assembly on the Frame- 
work Agreement Initiative, and 
after countless hours spent dis- 
cussing issues not directly related 
to the future of self government 
initiatives in the province, it ap- 
peared that the fate of the FAI 
would remain as uncertain as 
ever. 

However as the clock wound 
down, Chief Margaret Swan and 
Chief Michael Lawrenchuk, co- 
chairs of the Chief's Committee 
on the Framework Agreement 
Initiative (CCOF), moved deci- 
sively to finally get the chiefs -in- 
assembly to deal with resolutions 
specifically dealing with the fu- 
ture of the self government agree- 
ment. 

But the fate of the FAI ap- 
peared seriously in doubt for 
much of the two-day event. 

Berens River Chief Alfred 
Everett served up a stinging re- 
buke of the process and the FAI 
office during the afternoon of the 
last day's session, noting that af- 
ter $27 million and five years of 
talks, Manitoba's First Nations 
had nothing to show for the deal. 

"I won't support this, speaking 
for my community. I can't be- 
cause the process has absolutely 
done nothing for us," he said. 

The previous day Everett had 
singled out Assembly of First 
Nations Chief Phil Fontaine and 
his department of Indian Affairs 
counterpart at the time, former 
minister Ron Irwin, as never be- 
ing really committed to the agree- 
ment they signed in 1994. 

"This deal was signed to fur- 
ther the personal political agen- 
das of these two men. The new 
minister (Jane Stewart) has not 
given me any concrete sign that 
she is committed to this process," 
said Everett. 

The chief used the occasion to 
note that the regional office of 
Indian Affairs is no closer to 
transferring control over day-to- 
day affairs than it was five years 
ago. 

"There is no reason why we 
can't transfer control and shut 
down the [Indian Affairs] offices 
here. We are ready now to take 
control. But instead of the depart- 
ment shrinking, it's getting larger 
here and it is recruiting more of 

"I won't 
support this, 
speaking for 
my community. 
I can't because 
the process has 
absolutely done 
nothing for us." fir ri 

our own people to work for them 
instead of their own communi- 
ties." 

That many chiefs, particularly 
in the South, held some sympa- 
thy for Everett's position became 
obvious as Chief Harvey 
Nepinak of Waterhen First Na- 
tion added his voice to those who 
expressed frustration with the 
lack of progress of the FAI. 

"I agree with Chief Everett. For 
the smaller communities, the FAI 
process is beyond our capacity to 
deal with and we haven't been 
given the resources or the sup- 
port needed to develop real corn - 
munity initiatives. The FAI has 
been top -heavy with administra- 
tion costs in Winnipeg," he said. 

But MKO Grand Chief Francis 
Flett, whose 26- member First 
Nations are well on the way to 
completing the community con- 
sultation phase of the agreement, 
seemed determined to stern the 
tide, telling the assembly that the 
North was ready to continue 
with the process and continue 
their support of the FM's goals. 

"I respect those chiefs and 
communities that say we need 
more time and have to take a 
more cautious approach. I say 
take the time that you need, but 
allow the North to move ahead 
with the agreement. I am asking 
you to support the FAI so that we 
can continue." 

After a short caucus with the 
Northern chiefs, Flett returned to 
ask the chiefs -in- assembly to de- 
cide the fate of the FAI while quo- 
rum and time still remained. 

Grand Chief Rod Bushie also 
begged the chiefs not to derail the 
process. 

"We have been leaders in self 
government for other First Na- 
tions across the country. Are you 
prepared now to be forced to 

stand at the end of the line in- 
stead of at the front of the line? 
What will we tell our people? 
What kind of message would 
that send out? That we have 
failed? That we aren't capable of 
handling our own affairs ?" 

Acting on that momentum the 
FAI resolutions were presented 
and passed easily, garnering a 
visible sigh of relief from Bushie, 
Flett and the northern chiefs. 

The voting results also relieved 
FAI office staffers who have been 
under tremendous pressure to 
sell the merits of the plan, despite 
the administrative upheaval re- 
cently at the office that included 
the sudden departure of FAI 
project director Joe Guy Wood 
three weeks earlier, and the de- 
parture of legal counsel Moses 
Okimow. 

The reasons for both men's de- 
parture have been cited as per- 
sonal, but reports from Assembly 
of Manitoba Chiefs insiders, in- 
cluding several chiefs, revealed 
that the results of the independ- 
ent consultant's report on the FAI 
sealed the fate of Wood. 

The report, according to those 
same sources, was highly critical 
of both Indian Affairs and the FAI 
office. Yet the consultant's report 
itself was not released at the as- 
sembly, despite assurances made 
six months ago at a previous gen- 
eral assembly held at Dakota Tipi 
First Nation. 

When asked why the report 
had not been released to the 
chiefs, Lawrenchuk visibly bris- 
tled at accusations leveled by 
Everett that the CCOF and the 
FAI office had something to hide. 

"I am insulted by that sugges- 
tion. We are not hiding anything. 
What we are doing is not giving 
any ammunition to our critics, 
especially the Reform Party who 

would use the information and 
misconstrue it and use it against 
us. 

"We are not going to release it 
until we decide we are ready." 

But that position did not sit 
well with many chiefs, who had 
only received a brief summary of 
the basic recommendations con- 
tained in the report, and a review 
of the funding and expenditures 
of the FAI office over the last four 
years. 

"It's a goddamn outrage that 
the office and the CCOF have 
decided they are a dictatorship 
and won't release the report to us. 
I don't care if they don't want to 
show anyone else, but how can 
we talk about accountability 
when they are saying they aren't 
accountable to the chiefs- in -as- 
sembly," said another southern 
chief. 

He pointed to a resolution 
drafted by the Swampy Cree 
Tribal Council that noted the FAI 
office had been high -handed and 
arrogant in withholding informa- 
tion from communities. 

For Everett, the position on the 
release of the report appeared to 
be the final straw. 

"I've been a chief for a long 
time and have been involved 
with the [Assembly of Manitoba 
Chiefs] for many years. Then I 
hear this kind of stuff from two 
rookie chiefs who between the 
two of them haven't been here for 
two years." 

For Swan and Lawrenchuk, 
maintaining the agenda during 
the two -day assembly was par- 
ticularly challenging, as a 
number of major distractions 
played out in the days preceding 
and during the conference. 

Earlier in the week Chief Louis 
Stevenson and others organized 
a massive protest on the steps of 
the legislature during opening 
ceremonies for the new session 
of the house. 

The protest intended to draw 
attention to the social conditions 
plaguing most First Nations 
communities, quickly disinte- 
grated as protesters stormed the 
legislature only to be greeted by 
a platoon of riot police and a 
blanket of pepper- spray. 

Adding to the political woes of 
Indian leaders were widely pub- 
licized revelations that SOC 
Grand Chief Bill Traverse and the 
organization's executive director 
had been stripped of their cheque 
signing authority. 

Both AFN Chief Phil Fontaine 

and Indian Affairs Minister Jane 
Stewart appeared at the first day 
of the FAI assembly and used the 
occasion to stress the importance 
of the agreement and urge the 
chiefs to continue their support 
of the FAI. 

"I have always thought of 
Manitoba as the leader. The 
Manitoba Framework Agree- 
ment Initiative was the first. Per- 
haps I've not been as focused as 
I should have been. The three - 
year review exposes that. We 
haven't come to the table enough. 
In fact, not at all," Stewart said. 

"Today we've got an opportu- 
nity to talk about it. I am com- 
mitted unequivocally to full - 
fledged First Nations' govern- 
ments. It is possible we have been 
looking at it from different points 
of view. But I can say that the 
commitment was to a full resto- 
ration of First Nations jurisdic- 
tion." 

Conceding that the FAI proc- 
ess had not yet produced the re- 
sults originally expected, Stewart 
attempted to reassure the chiefs. 

"We got bogged down in the 
process, but nothing is written 
down in stone. How we make the 
process work is up to us." 

Regional Indian Affairs direc- 
tor Lome Cochrane, who sat by 
Stewart's side, looked visibly 
uncomfortable when Everett 
noted that Cochrane should be 
standing side -by -side with the 
chiefs and not with the govern- 
ment. 

"It's completely illogical to 
have Indians working for [Indian 
Affairs] when they are the cause 
of our problems and our servi- 
tude," he said. "It shows how 
turned around this FAI process 
has become." 

But while the continuation of 
the FAI process was passed, the 
fate of First Nations still cool to 
the process remains uncertain. 

"This process has always been 
about respecting the wishes of 
each individual community to 
decide for themselves the pace 
they want to proceed at, and how 
they want to develop self govern- 
ment for their own communi- 
ties," said CCOF co -chair Chief 
Margaret Swan. 

"We can have disagreements 
and many of us are still new to 
the process. I believe that as long 
as we continue to learn and lis- 
ten to one another, this process 
will work when people under- 
stand it will be only what we de- 
cide to make it." 
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FORD F150 TRUCKS 
Large variety models, options, & colors, of Ford F150 

supercabs, 2WD's & 4x4 Pick -up trucks from 1993 - 1998 
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Ford Explorers & Rangers, GMC Jimmys, Sierras, Pick -ups, 
Chev Cheyennes, Silverados & Chevy Blazer vehicles. 
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COMMUNITY EVENTS 
To include your event in this calendar, 

please call (780) 455 -2700 or 
1- 800 -661 -5469 or fax: (780) 455 -7639 or 

Email: edwind @ammsa.com 
UNIVERSITY OF MANITOBA GRADUATION POWWOW 
May 1, 1999 Winnipeg, MB (204) 474 -8850 

CANADIAN NATIONAL POWWOW SOCIETY FUNDRAISING GALA 
May 1, 1999, 6 pm - 2 am, Northlands Agricom, Hall A, Edmonton, AB 

AMERICAN INDIAN MARKET DAYS 
May 1 - 2, 1999 Alexandria, VA (828) 252 -3880 

ABORIGINAL TOURISM WORKSHOP 
May 7, 1999 Prince George, BC (250) 614 -0909 

15TH ANNUAL EDUCATION CONFERENCE 
May 10 - 13, 1999 Sault Ste. Marie, ON (613) 969 -6393 

CREE LANGUAGE FESTIVAL 
May 11, 1999 Red Pheasant First Nation, SK (306) 445 -9400 Judy 

3RD ANNUAL MAUI POWWOW 
May 15 - 16, 1999 Island of Maui, (808) 242 -9217 Ron 

13TH PACIFIC INSTITUTE ON ADDICTION STUDIES 
May 17 - 20, 1999 University of BC, Vancouver, BC (604) 874 -3466 

VISION QUEST '99 - ECONOMIC DEVELOPMENT CONFERENCE 
May 18 - 20, 1999 Winnipeg, MB 1- 800 -557 -8242 

1ST ANNUAL NAKODA NATION MEMORIAL POWWOW 
May 21 - 23, 1999 Morley, AB (403) 261 -3022 

6TH ANNUAL WARRIOR SOCIETY POWWOW 
May 22 - 23, 1999 Honolulu, Hawaii (808) 947 -3206 Bill 

OPEN MENS FASTBALL TOURNAMENT 
May 22 - 24, 1999 Vancouver, BC (604) 253 -6272 Warren, (604) 986 -3428 
Eric or (604) 291 -1116 Alex 

GREAT PLAINS/MIDWEST INDIAN GAMING CONFERENCE 
May 24 - 26, 1999 Sioux Falls, SD (651) 645 -6061 see ad page 23 

2ND ABORIGINAL INJURY PREVENTION CONFERENCE 
May 25 - 27, 1999 Edmonton, AB (780) 492 -9761 

AFN NATIONAL EDUCATION CONFERENCE 
May 26 - 28, 1999 Calgary, AB (613) 241 -6789, ext. 212 

CHOOSING ABORIGINAL MEDIA EFFECTIVELY 
May 27 - 28, 1999 Toronto, ON (204) 896-3449 see ad page 28 

RECLAIMING FAMILY ROOTS & IDENTITY CONFERENCE 
May 27 - 28, 1999 Winnipeg, MB 1- 800 -665 -5762 or (204) 985 -4050 

CONAYT FRIENDSHIP CENTRE POWWOW 
May 28 - 30, 1999 Merritt, BC (250) 378 -5107 Johnny Jackson 

SWAMPY CREE INTERNATIONAL SPRING COMPETITION POWWOW 
May 28 - 30, 1999 The Pas, MB (204) 623 -3423 

LEECH LAKE SPRING POWWOW 
May 28 - 30, 1999 Cass Lake, MN (218) 335 -8289 or (218) 335 -8387 

MOON WHEN THE PONIES SHED POWWOW 
May 29 - 31, 1999 Columbus, OH (614) 443 -6120 

2ND NATIONAL ABORIGINAL SYMPOSIUM ON AGING 
May 31 - Jun. 3, 1999 Edmonton, AB (780) 417 -6673 Helen or 
(613) 232 -3216 Lyle see ad page 9 

NATIVE EMPLOYMENT SKILLS TRAINING WORKSHOP 
Jun. 1 - 2, 1999 Calgary, AB (403) 380 -6056 see ad page 26 

YOUTH IN BUSINESS, CAREERS, & LEADERSHIP CONFERENCE 
Jun. 2 - 4, 1999 Lloydminster, SK/AB (306) 344 -2525 Gary 

KATOROKWI TRADITIONAL ANNUAL POWWOW 
Jun. 4 - 6, 1999 Kingston, ON (613) 536 -5374 Running Wolf or 
(613) 549 -4616 Jerry 

HENRY SHINGOOSE 6TH ANNUAL TRADITIONAL POWWOW 
Jun. 5 - 6, 1999 Selkirk, MB (204) 482 -9712 

TAKING ACTION ON ABUSE: INHALANTS & NON -BEVERAGE 
ALCOHOL CONFERENCE 
Jun. 6 - 8, 1999 Winnipeg, MB (204) 233 -1411 

INDIAN CHILD WELFARE TRAINING INSTITUTE 
Jun. 7 - 11, 1999 Spokane, WA (503) 222 -4044 see ad page 22 

RED EARTH ART AND DANCE FESTIVAL '99 
Jun. 11 - 13, 1999 Oklahoma City, OK (405) 427 -5228 

ONE ARROW OPEN CO -ED SLO PITCH TOURNAMENT 
Jun. 12 - 13, 1999 Bellevue, SK (306) 423 -5482 

NATIVE YOUTH PROGRAM'S 20TH YEAR CELEBRATION 
Jun. 13, 1999 UBC Museum, Vancouver, BC (604) 822 -5978 

TREATY 8 CENTENNIAL COMMEMORATION 
Jun. 17 - 21, 1999 Grouard, AB (780) 849 -4943 or (780) 751 -2751 

10TH ANNUAL BARRIE NATIVE FRIENDSHIP CENTRE POWWOW 
Jun. 19 - 20, 1999 Barrie, ON (705) 737 -3532 

NATIONAL DAYS OF PRAYER FOR NATIVE CANADIANS 
Jun. 19 - 21, 1999 Winnipeg, MB (613) 396 -1435 

SERVICES REQUIRED - LAC STE. ANNE PILGRIMAGE 
Jul., 1999 For details call (780) 459 -7177 

LEECH LAKE 4TH OF JULY POWWOW AABITTA NIIBING 
Jul. 2 -4, 1999 Cass Lake, MN (218) 335 -8289 or (218) 335 -8387 

HIGH WAY OF LIFE ' 99 
Jul. 9 -18, 1999 Matheson Island, MB (204) 783 -2976 see ad page 26 
MEE- GWITCH- MAHNOMEN TRADITIONAL POWWOW 
Jul. 16 - 18, 1999 Ball Club, MN (218) 335 -8289 or (218) 335 -8387 

WIKWEMIKONG'S 39TH ANNUAL POWWOW 
Jul. 31 - Aug. 2, 1999 Wikwemikong, ON (705) 859 -2385 

NECHI INSTITUTE REUNION WEEKEND 
Aug. 6 - 8, 1999 Edmonton, AB 1 -800- 459 -1884 or (780) 459 -1884 

7TH ANNUAL ABEGWEIT POWWOW 
Aug. 20 - 22, 1999 Prince Edward Island (902) 368 -7464 

SILVER LAKE 4TH ANNUAL TRADITIONAL POWWOW 
Aug. 21 - 22, 1999 Silver Lake Provincial Park, ON (613) 279 -2927 Dorothy 

Chief predicts big trouble 
By Paul Bamsley 
Windspeaker Staff Writer 

PENTICTON, B.C. 

An ongoing dispute in British 
Columbia's Interior could lead to 
a major confrontation in the not- 
too- distant future, and Chief 
Stewart Phillip of the Penticton 
Indian Band is placing most of the 
blame for the rising level of frus- 
tration and antagonism squarely 
on the federalministry, Transport 
Canada. 

"I don't think there's any ques- 
tion about it. It has the potential 
to be another Oka," Phillip told 
Windspeaker on April 15. "And I 

think that's the direction we're 
heading right now," he said al- 
luding to the 1990 confrontation 
near Montreal between the 
Mohawks of the area and the 
town of Oka, which escalated to 
a summer -long seige. 

The band is ready to take ac- 
tion if there isn't some movement 
in negotiations. Phillip said his 
council has hired veteran West 
Coast Aboriginal rights lawyer 
Louise Mandell to see if there is 
some rights -based solution to the 
impasse. 

"Our only hope right now is if 
Louise can turn something up," 
he said. "We've spent $100,000 
we don't have to negotiate in 
good faith in this matter and 
we've gotten nowhere. I don't 
want people to think I just 
hopped out of bed this morning 
and decided there's going to be 
another Oka. We're being given 
no choice." 

More than 30 Okanagan First 
Nations communities have re- 
sponded to Phillip's request for 
their support. Many have assured 
him they will help him establish 

a permanent camp on the dis- 
puted lands to block the transfer 
of the Penticton Airport to the 
City of Penticton. 

In 1994, the federal govern- 
ment decided to privatize air- 
ports all across the country. Since 
the national airports policy was 
announced at that time, more 
than 100 transfer agreements 
have been successfully com- 
pleted with Transport Canada 
dealing with municipalities or 
private companies. But the 
Penticton facility was built on 
land that was expropriated from 
the band under the War Meas- 
ures Act. The band claims the 
government promised to return 
the land after the Second World 
War. 

On March 31- the eve of the 
official hand -over of the airport 
to the City of Penticton - pro- 
testers from the Penticton band 
and other Okanagan First Na- 
fions shut down the airport for 
several hours, forcing the cancel- 
lation of three flights and per- 
suading Transport Canada to 
postpone the transfer for six 
weeks. 

Phillip described the decision 
to postpone the move for six 
weeks as "a unilateral decision 
on the part of Transport 
Canada." He wonders what the 
government expects will happen 
when that time period expires. 

"What's interesting is, we're 
past two weeks now and there 
hasn't been a move at all," he 
said, adding the band has no in- 
tention of changing its position. 

Because of the long -standing 
sense of outrage in the commu- 
nity regarding the way the air- 
port lands were alienated, there 
is broad support for extreme 
measures to resist the transfer. 

"I was really shocked at the 
reaction when we took it to the 
community. I was expecting peo- 
ple to react very emotionally to 
the issue but I thought that there 
would be a certain core group in 
the community that would be 
counseling caution. That didn't 
happen," Phillip said. 

Community members are also 
insulted that the federal airports 
policy allows Ottawa to deal with 
local governments as it off -loads 
airport operations, but Transport 
Canada refused to recognize the 
band as a local government. The 
band intervened and negotiated 
the inclusion of a reversion 
clause, which would require that 
the land revert to the band if the 
airport ever closed. 

But because there is some disa- 
greement about the ownership of 
the land, the parties have not 
been able to agree on the terms 
of the reversion clause. Transport 
Canada and the band disagree on 
what is an acceptable level of use 
that would justify continued use 
of the facility as an airport. In or- 
der to protect the economy of the 
region, the band is prepared to 
make concessions that will allow 
the airport to continue to oper- 
ate. But if the day ever comes 
when the airport closes, the band 
wants the land back. Phillip said 
Ottawa's idea of what level of use 
justifies that the land remain fin - 
der control of the city is absurdly 
low and not to be taken seriously. 

Non -Native people in the re- 
gion say the government com- 
pensated the band for the land in 
the 1940s. The band counters tha,t 
those were the days when Native 
people were prohibited by law, 
from hiring legal counsel and 
there couldn't have been in- 
formed consent. 

Mental Health 
Dipboma Program 

The two -year Mental Health diploma 

program prepares you to become a valuable 

community resource. 

With a strong focus on aboriginal culture 

and mental health issues, you'll learn how to 

promote and maintain your community's well- being. 

Employment opportunities exist in family support 

programs, community support services, crises lines, 

treatment centres and women's shelters. , ... 

APPLY NO 
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w 
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For more information call, (780) 497 -5778 

Or, see our website: www.gmcc.ab.ca m Grant MacEwan 
Community College 
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By Paul Barnsley 
Windspeaker Staff Writer 

NEW YORK, NY 

The second of the two United 
Nations committees that monitor 
member nations' compliance 
with international human rights 
treaties has issued its conclusions 
regarding Canada's perform- 
ance. 

Canada, a signatory of both 
international human rights cov- 
enants, reported to the UN Com- 
mittee on Economic, Social and 
Cultural Rights in Geneva, Swit- 
zerland in November. Federal 
government representatives ap- 
peared before the second cov- 
enant's monitoring body - the 
United Nations Human Rights 
Commission - in New York City 

issues key in UN questioning of Canada 
on March 26. 

After listening to Canada's an- 
swers to its 35 questions, the com- 
mittee, which deals with the 
UN's Covenant on Civil and Po- 
litical Rights, released its report 
on April 7. 

Observers present during the 
questioning of Canadian repre- 
sentatives say 10 of the questions 
dealt with Aboriginal people or 
issues. A large part of the com- 
mittee's report also dealt with 
Aboriginal issues. 

In a section of the report enti- 
tled Principle areas of concern and 
recommendations, the committee 
told Canada that the explanation 
it provided of the federal govern- 
ment's definition of self- determi- 
nation was inadequate. 

"The committee, while taking 
note of the concept of self -deter- 

mination as applied by Canada 
to the Aboriginal peoples, regrets 
that no explanation was given by 
the delegation concerning the el- 
ements that make up that con- 
cept," the report reads. 

The rebuke from the UN vin- 
dicates Native leaders who have 
long tried to pin down the fed- 
eral government on its specific 
definition of self government. 

The committee then reported 
that it was "particularly con- 
cerned" that the recommenda- 
tions of the Royal Commission 
on Aboriginal Peoples "have not 
been implemented." 

"With reference to the conclu- 
sion by RCAP that without a 
greater share of lands and re- 
sources, institutions of Aborigi- 
nal self government will fail, the 
committee emphasizes that the 

You found it where? 
Outfitter Wall Tents 
White 11 oz Poly /Cotton Canvas waterproof and 
mildew resistant rear window with screen and 
flap, 6" asbestos stove pipe ring with flap, outside 
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carry bag included L Used Outfitter Tents Available 
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heaters, folding camp stoves, 
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We Carry 
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splitting mauls, and a full 
line of hand tools 

Enamel Cookware 
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pieces 

Cast Iron Cookware 
Pots, 

fry pans, 

griddles 
and 
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Camping Accessories 
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Stoves & Lanterns 

Coolers & Thermoses 
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Tents & Sleeping Bags 

Stock Pots 
Available in 
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Gold Panning Equipment & Accessories New & Used Canvas 
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panning kits, everything you need to start out. now only ... $9.99 
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right to self -determination re- 
quires ... that all peoples must 
be able to freely dispose of their 
natural wealth and resources and 
that they may not be deprived of 
their own means of subsistence. 
The committee recommends that 
decisive and urgent action be 
taken towards the full implemen- 
tation of the RCAP recommenda- 
tions on land and resource allo- 
cation," the report stated. 

The committee also recom- 
mended, just days before the 
Sechelt agreement -in- principle 
was signed, that the "practice of 
extinguishing inherent Aborigi- 
nal rights be abandoned as in- 
compatible with Article 1 of the 
covenant." 

The committee also expressed 
concern that it sees "gaps" be- 
tween the protection of rights 
under Canadian law and the re- 
quirements of the international 
treaty on civil and political rights. 

The committee then turned its 
attention to the police shooting 
of Dudley George at Ipperwash 
Provincial Park in Ontario in 
1995. 

Saying it is "deeply concerned" 
that no inquiry has been con- 
ducted into the shooting, the 
committee then "strongly" urged 
the federal government "to estab- 
lish a public inquiry into all as- 

pects of this matter, including the 
role and responsibility of public 
officials." 

In this matter, an earlier con- 
cern expressed by the committee 
on economic, social and cultural 
rights was reinforced by the hu- 
man rights committee. That com- 
mittee noted there is no structure 
for the federal government to 
force provincial governments to 
comply with the terms of the cov- 
enants. 

Anne Pohl, a member of the 
Toronto -based Coalition for 
Public Inquiry into the Death of 
Dudley George, was in attend- 
ance during the committee's 
questioning of Canadian officials. 
Saying that she was not speaking 
on behalf of the coalition, she told 
Windspeaker that Ontario, even 
though it was aware that it was 
expected by the committee, still 
refused to attend. 

"A federal employee, Mr. 
Ross Hunt, was 'mandated by 
the delegation to speak for On- 
tario,"' Pohl reported. "He 
made a point of noting that he 
was from Quebec and, subse- 
quently, he hoped he would get 
a bonus for his efforts at speak- 
ing on behalf of Ontario. On- 
tario's non -presence before the 
committee became something 
of a joke." 

Gitanyow ruling 
legal landmark 
By Paul Barnsley 
Windspeaker Staff Writer 

VANCOUVER 

Good faith negotiations are 
now a legal - not just a moral - requirement after the British 
Columbia Supreme Court ruled 
on the way Canada and the prov- 
ince have handled negotiations 
related to land claims that over- 
lap territory covered in the 
Nisgá a Final Agreement. 

The case, bearing the name of 
another Gitxsan hereditary chief, 
may turn out to be the most im- 
portant court ruling concerning 
Aboriginal rights and title since 
Delgamuukw. 

"You have Delgamuukw, now 
you have Luuxhon, which kind 
of puts in context in some detail 
what Delgamuukw talked about," 
said Gitanyow chief negotiator 

Glenn Williams. 
The Gitanyow hereditary 

chiefs asked the court for a dec- 
laration that the law requires 
govemmentsto bargain in good 
faith during treaty negotiations. 
Both Canada and British Colum- 
bia fought that request. 

"Basically, the argument of 
Canada and B.C. was that the 
courts have nothing to do with 
treaty making, that treaty making 
was only a political process; it has 
nothing to do with land and if 
there's a problem you go to the 
BC Treaty Commission and get 
your problems dealt with there," 
said Williams. "It's all a political 
process. All we're doing is politi- 
cal acting. That was clearly their 
bottom line in the courts and it's 
a true picture of what Canada and 
British Columbia's position was 
in the court and in negotiations." 

(see Gitanyow page 10.) 

Métis National Council 

2ND NATIONAL ABORIGINAL SYMPOSIUM ON AGING 
May 31 - June 3, 1999 

Edmonton Inn 
11830 Kingsway 

Edmonton, Alberta, Canada 

In cooperation with: 
Assembly of First Nations 
Confederacy of Treaty 6 First Nations 
Métis Nation of Alberta 
Congress of Aboriginal Peoples 
Inuit Taparisat 
Treaty 8 (Alberta)/ Treaty 8 Health Authority 
Native Women's Association of Canada 

For more information: 
Helen Calahasen 

Phone: (780) 417 -6673 
P.O. Box 3002, 

Sherwood Park, Alberta T8A 2A6 

Lyle Donald 
Phone: (780) 453 -61 14 

Fax: (780) 453 -6150 
First Nations Resource Council 

11748 - Kingsway Avenue 
Edmonton, Alberta 

Sponsored by: 
Alberta Community Development Alberta Pacific Forest Products 

The Aboriginal Multi -Media Society CFWE -FM Alberta Sweetgrass Saskatchewan Sage Raven's Eye Windspeaker NOS 034902 
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Economic and employment hardship still faced. 
By Edward B. Harvey, 
Kathleen D.V. Reil and Bobby 
Siu 
Windspeaker Contributors 

TORONTO 

The 1991 Census of Canada 
data demonstrate that Aboriginal 
people in Canada continue to be 
at a significant employment and 
economic disadvantage. We ex- 
amined the situation for Aborigi- 
nal people in three areas of con- 
cern: unemployment rate, em- 
ployment income, and poverty 
(as measured by Statistics Cana- 
da's low -income cut -off scale.) 

Our examination of the situa- 
tion was carried out in four geo- 
graphical areas: Canada, Ontario, 
Toronto and Vancouver. To pro- 
vide a greater sense of perspec- 
tive we made comparisons be- 
tween Aboriginal people and the 
overall averages for all people 
living in each of the four geo- 
graphical areas. 

Canada 
Unemployment rates for Abo- 

riginal peoples are 260 per cent 
higher than the national average. 

Male Aboriginal unemploy- 
ment rates are almost 300 per cent 
higher than the national average 
for other male Canadians. 

Female Aboriginal unem- 

ployment rates are more than 200 
per cent higher than the national 
average for other female Canadi- 
ans. 

Aboriginal people earn three - 
fifths of the Canadian national 
average. 

Aboriginal males earn 44 per 
cent less than other male Cana- 
dians. 

Aboriginal females do some- 
what better, earning 30 per cent 
less than other female Canadians. 

Almost three times as many 
Aboriginal people live below the 
poverty line compared with the 
national average. 

Ontario 
Aboriginal people in Ontario 

have similar unemployment, 
poverty and income patterns as 
do Aboriginal people in Canada. 

Inuit people have higher lev- 
els of poverty than do other Abo- 
riginal people. 

Inuit people's unemploy- 
ment patterns are different from 
other Aboriginal people. 

Inuit men have lower levels 
of unemployment than com- 
pared with other Aboriginal peo- 
ple yet still 150 per cent higher 
than the average for Ontario resi- 
dents. 

Inuit women have the high- 
est Aboriginal rate of unemploy- 
ment - three times higher than 

the average rate for Ontario resi- 
dents. 

Toronto 
The income gap for Aboriginal 

people compared with other To- 
ronto residents is the lowest 
among the four geographic areas 
studied. 

Aboriginal men earn 67 per 
cent of a Toronto area male resi- 
dent's income. 

Aboriginal women earn 87 
per cent of a Toronto area female 
resident's income. 

Inuit unemployment rates 
are the highest among the four 
areas studied. 

Twice as many Aboriginal 
people live in poverty when com- 
pared with other Toronto resi- 
dents. 

Poverty levels are lower for 
Aboriginal people living in the 
Metropolitan Toronto area when 
compared with Aboriginal peo- 
ple living in Canada or Ontario. 

Vancouver 
Poverty levels for Aboriginal 

people are the highest among the 
four areas studied. 

More than half of Aboriginal 
people live in poverty. 

More than 80 per cent of Inuit 
people live in poverty 

Aboriginal female levels of 
poverty are three to five times 

higher than female levels of pov- 
erty in the Vancouver area. 

Inuit women have the high- 
est levels of poverty. 

More than three times as many 
Aboriginal people reside in the 
Vancouver area compared with 
the Toronto area. 

The overall patterns shows: 
The income gap for Aborigi- 

nal males is higher than for Abo- 
riginal females. 

The income gap observed for 
both males and females is smaller 
in the two urban areas, Toronto 
and Vancouver, than in Ontario 
or Canada. 

Aboriginal people experi- 
ence the highest rates of poverty 
in the Vancouver area. 

Aboriginal people experi- 
ence the lowest income differen- 
tial in the Toronto area. 

Métis resident in urban areas 
are less disadvantaged in terms 
of income and unemployment 
rates when compared with North 
American Indians. Both groups 
are significantly disadvantaged 
when compared with non-Abo- 
riginal urban counterparts. 

Inuit peoples experience 
higher levels of poverty than do 
other Aboriginal peoples. 

The situation Aboriginal peo- 
ple face needs to be addressed by 
innovative policy and program 
actions, including: 

Education programs that 
blend Aboriginal culture with the 
skill sets needed in today's 
economy 

Provisions to compensate the 
impacts on Aboriginal people 
who are displaced from their in- 
digenous communities by ongo- 
ing economic development. 

Programs that recognize the 
inherent cultural differences 
among Aboriginal peoples by not 
treating Aboriginal peoples as a 
homogeneous group. The cul- 
tural distinctiveness of Aborigi- 
nal groups must be recognized 
and acknowledged in both policy 
development and program im- 
plementation. 

Policies and programs that 
target the special needs of Abo- 
riginal peoples located in non- 
urban areas. 

Edward B. Harvey is a professor 
at the University of Toronto, where 
he specializes in applied social re- 
search and diversity studies. 

Kathleen D.V. Red is completing 
her doctorate in sociology at the 
University of Toronto. In addition to 
environmental studies, she special- 
izes in research on immigration and 
ethnocultural diversity. 

Bobby Siu holds a doctorate from 
Carlton University and has worked 
extensively in the areas of 
etlmocultural studies and interna- 
tional education. 

Gitanyow want concerns about land addressed 
(Continued from page 9.) 

Williams said the Gitanyow 
chiefs had legal advice that those 
arguments wouldn't survive a 
court test. 

"Our position was that, his- 
torically, treaties emerged down 
in the U.S. and eastern Canada 
and there's clearly an historical 
basis in case law for engaging in 
dialogue or negotiations 
whether you're in treaty nego- 
tiations or in negotiations about 
your rights. The courts totally 
rejected the arguments of Canada 
and B.C. and confirmed that 
when you're dealing with consti- 
tutionally -based rights, the honor 
of the Crown is at stake. The con- 
duct of both Crowns was at stake 
and they must ensure that they 

can't renege on their fiduciary ob- 
ligation in dealing with Aborigi- 
nal people." 

Previous court decisions have 
created the legal reality that 
Canada has a fiduciary or trus- 
tee -like responsibility for Abo- 
riginal people and that legal ob- 
ligation requires the Crown put 
the Aboriginal interests ahead of 
its own interest. Williams said 
both the federal and provincial 
Crowns have, for political rea- 
sons, tried to find ways around 
that obligation. 

"What both governments were 
arguing was that once negotia- 
tions take place and the Aborigi- 
nal groups have experts and re- 
sources, the fiduciary doesn't 
apply. That, again, was com- 

pletely rejected. The court also 
indicated that the Aboriginal in- 
terest takes precedence over the 
non -Aboriginal interest and if 
there's any doubt, that doubt 
must go in favor of the Aborigi- 
nal groups. Also, the court indi- 
cated that Section 35 is about the 
recognition and affirmation of 
Aboriginal rights and title," he 
said. 

The Gitanyow strategy was to 
first ask the court whether or not 
good faith bargaining was a re- 
quirement in the treaty process 
and, with that determination, to 
force the other parties to slow the 
pace of the ratification of the 
Nisga'a agreement until the 
Gitanyow concerns are dealt 
with. Should the federal and pro- 

vincial governments not imme- 
diately return to the bargaining 
table, the Gitanyow have another 
motion pending before the court. 

"There was two parts to our 
court action. One was on the first 
declaration, which we won," said 
Williams. "The next arm of it is 
that Canada, B.C. and the 
Nisga'a, by including and grant- 
ing interest on Gitanyow terri- 
tory, which is the subject of the 
Gitanyow negotiation process, 
has breached their fiduciary duty 
and breached their duty to nego- 
tiate in good faith. That part of 
the action will hopefully cite 
what is good faith and what is 
bad faith. So, we're ready to go 
on that one." 

Williams revealed that the 

chiefs believe they have the gov- 
ernment cornered. If the process 
continues, the courts will define 
in specific detail the Crown's le- 
gal duty as a fiduciary during 
treaty negotiations - something 
Williams sees as valuable to all 
Indigenous peoples in the coun- 
try - or, in an effort to avoid see- 
ing the courts render such a pow- 
erful ruling, the governments 
will be forced to make a very at- 
tractive settlement offer to the 
Gitanyow. 

The province continues to 
push for ratification of the 
Nisga'a agreement. Premier Glen 
Clark invoked closure on the de- 
bate in the legislature on April 22. 

Late on April 21, Ottawa an- 
nounced it will appeal. 
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What' s 
As an artist, I was stunned 

to find myself dealing with the 
repercussions resulting from 
my exposure to one of the few 
remaining legitimate preju- 
dices, not only existing, but 
flourishing in most parts of 
Canada, I am ashamed to say. 
And it is a most Canadian in- 
tolerance. No, it has nothing 
to do with the fact I'm Native. 
Nor does it have anything to 
do with me eating meat or not 
caring much for hockey. I am 
referring to a simple, though 
personally devastating, geo- 
graphical bigotry. I wrote a 
play with the word Toronto in 
it. That's right, hate me. I'm 
getting used to it. 

Several years ago I authored 
a play titled Toronto At Dream- 
er's Rock. It was very success- 
ful, winning the Chalmer's 
Playwriting Award, which I 
almost lost in a bar that night, 
but that's another story. This 
play has since had 13 profes- 
sional productions in various 
parts of Canada and has been 
published in book form. It's 
even been translated to Ger- 
man! And the ironic thing is, 
it has nothing to do with the 
city of Toronto. 

The word Toronto is actually 

WfNDSPLAIKLR ili.1:'a 
in a name? A lot apparently pp Y 

Page 11 

an Iroquois word meaning a 
gathering or meeting place, so 
I was using that concept in the 
title. It's called a metaphor. 
We writers use a lot of them. 
But recently, I have begun to 
regret both having utilized 
that metaphor and the found- 
ing of Canada's largest city. 

I will give you an example. 
In the mid -'90s, Toronto At 
Dreamer's Rock was produced 
by theatre companies in both 
Edmonton and Regina. Both 
organizations asked me, quite 
timidly, if they could call the 
play, simply, Dreamer's Rock. 
Curious, I asked why and was 
informed that a lot of people 
out west don't like the word, 
city, or concept of Toronto. 

At first I thought they meant 
Western Canada didn't like 
gathering or meeting places, 
which I thought was quite odd 

because I didn't find all the 
Saskatchwanians or Albertans 
all that solitary a bunch. I had 
seen them gathering and 
meeting. It was then that I 
was informed of this geo- 
graphical prejudice. It seems 
Toronto and its inhabitants 
have become the domestic 
Americans of Canada. No- 
body outside of a certain dis- 
tance of the city wants any- 
thing to do with them, or any 
references to them. 

I tried to tell these compa- 
nies that the play has practi- 
cally nothing to do with the 
actual city of Toronto. In fact, 
it's about three 16- year -old 
Native boys on the top of a 
rock outcropping located on 
Manitoulin Island in north - 
central Ontario. Having read 
and produced the play, the 
producers knew that, but they 

turtle IsJand 
Mandy! 

Corporation 
$12,000,000 

7% Bonds 
MATURING: FEBRUARY 28, 2004 

Interest paid yearly 

Minimum Investment: $150,000 

TAX FREE for First Nations 

This offering will be of particular 
interest to First Nations seeking safety of 
capital and superior rates of return, while 
maintaining a tax free investment status. 

This offering is only made by the way of Offer Memorandum Document, 
important investment information is contained within this document. 
Investors are advised to obtain a copy of this document by calling 

1- 877 -388 -7853. This offering is only valid in Saskatchewan, 
Manitoba, Alberta, British Columbia and the Yukon. 

Turtle Island Financial Corporation 
(AN OCHAPOWACE FIRST NATION COMPANY) 

Box 550, Whitewood, Saskatchewan SOG 5C0 
Toll -free: 1- 877 -388 -7853 Fax: 1 -306- 545 -5822 

Investments for First Nations by First Nations 

still felt a name change to be 
somewhat of a necessity. Evi- 
dently the name has certain 
unpleasant connotations to it. 

Trying to understand this, I 
tried to remember if A Streetcar 
Named Desire had an actual 
streetcar named desire in the 
text. I don't believe so. Again, 
it's probably one of those 
pesky metaphor things. And, 
I guess, not too many people 
really hate streetcars, so it be- 
comes a moot point. In the 
end, I did not end up allow- 
ing these two companies to 
change the name. 

However, the play was re- 
cently produced in Vancouver 
and the audiences have been, 
shall we say, quite modest de- 
spite a wonderful and expen- 
sive advertising campaign. 
Now I am not just an irate 
playwright looking for ex- 
cuses, I assure you. I have had 
less successful shows before, 
and maybe again in the future 
(but let's hope not). 

This particular show has 
proven itself, and the produc- 
tion is quite superior. But the 
artistic director of the com- 
pany, and many of her profes- 
sional theatre staff, after a se- 
rious discussion, basically 

blamed the limited audience 
interest on the simple fact that 
very few people in Vancouver 
want to see a show with the 
name Toronto in the title. 

The meeting or gathering 
place is not living up to its 
name. And to make the issue 
more complicated there is in- 
terest in taking the play out on 
a province -wide tour next sea- 
son. I have been strongly 
urged by the powers that be, 
though in a very friendly and 
considerate manner, to con- 
sider cutting the title down to, 
again, Dreamer's Rock. 

What if there are people out 
there who don't like dreams 
or dreamers? Then does it 
just become Rock? And what 
if those same people have had 
their hearts broken by a ge- 
ologist, or lent money to a 
rock star never to see him or 
the money again. I am out a 
title, except maybe for the 
word At. 

You would think people 
would judge the show, not the 
title, or a single word consist- 
ing of seven letters in the title. 

There goes my next play - 
Oka: The Musical featuring the 
hit song "Don't cry for me, 
Kahnasatake ". 

REQUIRED: 
House parent(s) and foster parent(s) in lower 
mainland British Columbia for children aged 
2 to 13 years. Preference will be given to 
qualified applicants of Aboriginal ancestry. 

For further information please contact Dee 
at (604) 465 -8961 o r fax resume to (604) 
465 -5949. 
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WINDSOR 
CALL FOR CONFERENCE PAPERS 

From within these walls - advancing Aboriginal 
Education from the inside -out 

June 14 - 17, 1999 
Windsor, Ontario 

In the Royal Commission On Aboriginal Peoples 1993 Report ón the Development of a 

Research Agenda for an Integrated Research Plan, the Commission stated that there are 

enormous gaps that remain in our knowledge in this field...how Aboriginal people are 

incorporating traditional values and way of knowing into their decision -making processes...nor 

has any significant amount of research been undertaken since the 1910's on Aboriginal 

people in urban areas, despite the fact that most Aboriginal people live in towns and cities 

across Canada (p.1). 

It is the intention of this conference, in keeping with this statement, to accept papers which 

address this disappointing reality. The following are suggestions but not limitations to 

submissions on Aboriginal education: 

validation of traditional knowledge within post secondary education; 

how does education theory work in praxis; 

utilizing traditional models of learning 

non -Aboriginal instructors /professors - what is their role; 

is there a (historical, philosophical, constitutional) rationale for cultural curriculum; 

can education be an instrument for healing 

the culture of institutional power; 

how does a university or college adapt/develop a curriculum; 

what are those models of delivery; 

the task of the Aboriginal counsellors within the institutions; 

contradictions in post secondary institutions; 

is there a need for an Aboriginal University and /or College; 

Deadline for abstracts - Friday, May 7, 1999 

Please submit 150 word abstracts in MLA format to: 

Turtle Island, University of Windsor 
Windsor, ON Canada N9B 2H1 

Phone: (5I9) 253 -3000, ext. 3465 Fax: (5I9) 971 -3689 
E -mail: l izc @ uwi ndsor.ca 

Submissions will be accepted on 35" discs, hard copies, e-mail a fax submission Anyone willing to have 

submissions returned should include SASE. AR submissions wil be notified by May 21, 1999. Abstracts of 

all presented papers will be published along vhds a selection of conference papers 
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Fishermen blockade Hydro 
By Len Kruzenga 
Windspeaker Contributor 

GRAND RAPIDS, Man. 

Protesters from the Grand 
Rapids First Nation set up a 
blockade outside a Manitoba 
Hydro generating plant in mid - 
March in an attempt to get the 
province and the public utility to 
settle a long -standing dispute 
with the Native fishermen who 
are seeking compensation for ef- 
fects on the fishing stock created 
by Hydro flooding in the 1960s. 

More than 50 protesters erected 
barricades outside the plant to 
prevent access to the station to 
protest Hydró s refusal to nego- 
hate further compensation to the 
fisherman above the $5.2 million 
they received in 1992. 

"As a result of the province's 
unwillingness to take the fish- 
ermen seriously, we have found 
it necessary to escalate and sup- 
port the demonstration efforts 
of the Grand Rapids fisher- 
men," said Manitoba 
Keewaninowi Okimakinak 
Grand Chief Francis Flett. 

MKO chiefs from across the the plant, which acts as a Hydro 
north sent supporters to bolster generator for the northern region 
the blockade and threatened that of the province. 
unless the province and Hydro Theblockade action generated 
moved quickly to resolve the dis- a sharp response from Manitoba 
pute more facilities cotild be Hydro and the province, which 
placed under siege. The organiza- called for the removal of the 
lion representing 27 of the prov- blockade before any negotia- 
inces 62 reserves has recently lions could commence. 
stepped up its claims against Hy- Complicating the dispute is a 
dro and the province for compen- lawsuit launched against Hydro 
sation as a result of massive flood- by the town of Grand Rapids on 
ing Hydro undertook in the 1960s behalf of its fishing community 
and '70s. claiming $24.9 million in dam - 

While four First Nations have ages to the fishing industry. 
signed northern flood agreements "No matter how long it takes, 
specific to their communities, the we'll stay," said Mayor Robert 
MKO maintains that the damage Buck, who was also part of the 
the developments had upon the blockade. 
traditional lands and waters of the Manitoba Hydrb obtained a 

north has been far more profound court injunction later in the week 
than ever imagined. The decline to have the blockade dismantled, 
of fishing stock in the Grand Rap- however the protesters re- 
ids area is further evidence of the mained defiant. 
long -term adverse effects Hydro Grand Rapids First Nation 
development has had upon First Chief Harold Turner noted that 
Nations, according to Grand Chief the fishermen from his commu- 
Rett. nity and the town have tried to 

While Grand Rapids' protesters resolve the issue for years. 
allowed employees to leave the "What kind of tactics does the 
station, they refused to allow em- province want. Letters and re- 
ployees or anyone else back into quests don't work either," he said. 

Communities on flood alert 
By Yvonne Irene Gladue Snyder. 
Windspeaker Staff Writer "The friendship centre is 

aware of the flood warning. We 
have a sign posted up on the wall 
that the centre will billet people 

These days, talk of sand bags, here should the river flood," said 
emergency phone numbers, Rose Whiskeyjack, receptionist 
food rations and keeping a close at the Mission centre. 
ear to the radio are hot topics of Twenty -five reserves, includ- 
conversation in Mission, B.C, ing the Cheam, Scowlitz, 
and other communities close to Kwantlen, Seabird, and Matsqui, 
the Fraser River. are all located close to the river. 

"The flood potential for the The Fraser River, which runs 
Fraser River is the highest it's through British Columbia's 
been in 25 years, so the water lower mainland, is 585 kms in 
levels are being monitored," length from the mountains to the 
said Darlene Snyder, media and coast. 
communications officer of the "We are keeping a close eye on 
emergency program of govein- any communities south of Prince 
ment assistance in B.C. "Every George, and the largest river in 
year there is an emergency plan the area is the Fraser," said Neil 
in place, but this year it is dif- Banera, of the province's Envi - 
ferent because it hasn't really ronment, Lands and Parks de- 
warmed up. It's been cool so the partment. 
concern is, if it does warm up, "We have an operation set up 
the snow packs in the moun- that gives snow pack readings, 
tains will melt quickly," said so we are watching the readings 

MISSION, B.C. 

closely. It all depends on the 
weather. If it stays cool then we 
do not have to worry about the 
melt, but a sudden temperature 
change could start the melt of 
the snow," he said. 

"We just had a meeting, and 
it was in preparation to the 
flood of the area," said Chief 
Alice Mckay of the Matsqui 
Band. "We have to make sure 
that the back hoe is in good run- 
ning order so that we will be 
able to use it to fill our sand 
bags if we have to. We also have 
an emergency phone number 
available for the reserve people 
to call and a family member has 
been selected to alert the .fam- 
ily when the water and evacu- 
ation starts to happen." 

The band is also keeping in 
contact with the Abbotsford 
police and are planning to meet 
with them so that, together, a 
plan can be formulated, the 
chief said. 
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technologies in providing safe and environmentally friendly 
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for your communities. For more information contact us at 
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5407 EglintonAve. W. Suite 106, Toronto, Ontario M9C 5K6 
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ESSENTIAL ABORIGINAL RESOURCE 

www.ammsa.com 

ABORIGINAL TITLE, RIGHTS, AND TREATIES 

An advanced workshop on aboriginal issues 

and dispute resolution in a public environment 

July 26 -30, 1999 

Dunsmuir Lodge, University of Victoria 
Victoria, British Columbia 

ISponsored by 
Institute for Dispute Resolution and 
Division of Continuing Studies 

UNIVERSITY OF VICTORIA 

This advanced workshop is designed for those of 
you who wish to build your knowledge and skills 
in negotiating interests related to First Nations 
issues in a multi -party, decision- making process. 

Whether you lead the negotiations or are a con- 
sultant or participant in the process, people from 
varied perspectives and levels of experience are 
invited to attend. 

The focus will be on interest -based negotiation, 
but negotiation theories, practices, and strategies 
in general will also be discussed. The emphasis 
will be on negotiating in cross -cultural situations. 

Workshop content will consist of issues related to 
treaty frameworks, legislation, recent court deci- 
sions, and public policy. The format will include 
presentations, discussion, readings, guest speakers, 
and simulations. 

Facilitators: Gary Youngman and Richard Price 

Fee: $3,145 (includes tuition, materials, all meals, 
and accommodation for five nights) 

For more information please contact Janet King: 
Phone (250) 721 -8827, e -mail jking@uvcs.uvic.ca, 
or visit the Web site www.uvcs.uvic.ca /artsci/treaty/ 
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Storyteffing through Dark story reveals 
hope of Sayisi Dene Aboriginal eyes 

By Marie Burke 
Windspeaker Staff Writer 

VANCOUVER 

In the award -winning maga- 
zine show, First Story, storytell- 
ers are the titles given to the 
journalists who report on a wide 
range of topics, from the origins 
of traditional Aboriginal masks 
to the modern day Nisga'a 
treaty. 

First Story won the Can Pro 
award in the News, Magazine, 
Public Affairs Series category in 
Ottawa on March 25. Can Pro 
awards reward excellence in Ca- 
nadian television and program- 
ming. 

"First Story doesn't beat you 
over the head, nor does it walk 
around the issues," said Jeff 
Bear, producer of the Aboriginal 
current affairs show. The show 
has almost finished its second 
season at Vancouver Television. 

Bear is the independent pro- 
ducer who, along with Baton 
TV, came up with the idea for 
First Story. The show grew from 
Bear's ideas, which were scat- 
tered across the proverbial 
drawing board for the executive 
producers at VTV, to become a 
critically acclaimed and re- 
spected Aboriginal magazine 
show. 

"I went with my strengths 
with current affairs documen- 
tary TV and it is through this 
venue we are able to bring for- 
ward the stories that would 
never be seen on regular TV sto- 
ries about the land, about resi- 
dential schools and Aboriginal 
politics," said Bear. 

Bear not only produces the 
show, but also writes, directs and 
films the stories for First Story. A 
self- professed love for his work 
makes it possible for him to con- 
tribute so much to the show, he 
said. 

"We want to be able to keep the 
connection for Aboriginal people 
to the Aboriginal communities in 
the rural areas. In the cities, we 
as Aboriginal people are on the 
fringes and we have not been rec- 

"I went with my 
strengths with current 
affairs documentary TV 
and it is through this 
venue we are able to 

ognized for our contributions to 
Canada," said Bear. He refers to 
the cities as the urban rez and con- 
trasts this life with the rural life- 
style of Aboriginal people on First 
Story. 

The First Story producer is thank- 
ful for the freedom and the trust he 
is given at VTV to tell the stories the 
way they need to be told. Bear 
makes it very clear, though, that 
First Story is not about beating the 
drum for Aboriginal people. It is 
about taking a look at what is hap- 
pening through the eyes of Aborigi- 
nal people. 

Bear gives an example of what 
the difference is in a story told 
from an Aboriginal view point 
with his interview with Johnny 
David, the Wet'suwet'en First 
Nation Elder who testified in the 
Delgamuuk court case. The case 
resulted in the landmark Su- 
preme Court decision confirm- 
ing that oral history of Aborigi- 
nal people is credible evidence. 

"When I asked him what evi- 
dence he gave in court, this 95- 
year -old man sat up and de- 
scribed in a drum song, in his lan- 
guage, the right he was given to 
the land. He pointed to the direc- 
tions where his traditional lands 
are. He remembered it in his song. 
I was trying to feel what this man 
is telling me through his tradi- 
tional song. That song was his tes- 
timony," said Bear. 

Telling the story from an Abo- 
riginal perspective is what the 
host of the show, Tatiana Housty, 
sets out to do. Housty also con- 
tributes to the production of 
First Story. 

Housty believes the Aborigi- 
nal perspective of First Story re- 
veals the depth of Aboriginal 
people that is not shown in the 
mainstream media and that 
makes the show not only a suc- 
cess, but also interesting enough 
to make a cross -over into the 
mainstream population. 

It is the diversity of Aborigi- 
nal people and the blend of hu- 
man interest stories and the po- 
litical stories that make First 
Story a unique show, she said. 

"An easy day is when you go 
out and do some shooting and 
meet people living in the urban 
rez. Then there's the days when 
you have to come back and tran- 
scribe word for word and put the 
story together the way it needs 
to be," said Housty. 

The feedback Housty hears about 
the show tells her they are on the 
right track with how the stories are 
told. One particular story about the 
late Chief Dan George and the re- 
sponse from several of Housty's 
friends told her how inspired they 
were after watching it. 

The reason Bear calls an Abo- 
riginal journalist a storyteller 
may be a big part of the reason 
First Story is successful, because 
the traditional role of an Aborigi- 
nal storyteller is not to interpret 
the story, but rather to leave the 
interpretation up to the viewer. 

Credibility is important, said 
Bear. 

First Story airs on Saturdays at 
6:30 p.m. and on Sunday at 1:30 
p.m. on Channel 9, Vancouver Tel - 

evision, and on CTV affiliates across 
Canada. 

Edmonton site of national powwow 
By Marie Burke 
Windspeaker Staff Writer 

EDMONTON 

A national powwow will take 
place May 28 to 30 in Edmonton, 
and a gala to be held May 1 at 
the Northlands Agricom in Ed- 
monton will kick off the event for 
Aboriginal people and govern- 
ment dignitaries across the na- 
tion. 

The agenda for the $100 a plate 
fundraiser gala is boasting a jam - 
packed night of entertainment 
that includes Gordon Tootoosis 

and Audrey Johnston acting as There will be 16 categories of 

hosts. Don Bumstick, an Aborigi- competition for male dancers and 
nal comedian, and Asani, the a 13 categories for female dancers. 
capella singing group, are sched- The total amount of dance prize 
uled to perform. The night will be money available is about $58,000. 

topped off with a country dance A total of 20 drum groups will 
to the music of Homer Poitras and compete for $22,500 distributed to 

his band. the top five groups. A hand game 
According to the gala organiz- tournament will also take place 

ers, members of First Nations' during the powwow with $10,000 

communities are supporting the up for grabs. 
gala and the national powwow. The powwow society feels the 

The powwow will also be held events at the Agricom will be an 
at the Edmonton Northlands educational process for the non - 
Agricom and the society is esti- Native community, as well as pro- 
mating the event will draw at viding a gathering place for Abo- 
least 80,000 people. riginal people. 

REVIEW NIGHT 
SPIRIT By Marie Burke 

Windspeaker Staff Writer 

Night Spirits 
The Story of the Relocation 
of the Sayisi Dene 
By Ila Bussidor and Üstün 
Bilgen -Reinart 
$18.95, 152 pages (sc) 
University of Manitoba Press 

The story of the relocation of 
the Sayisi Dene people de- 
scribes the tragic life -altering 
circumstances that have af- 
fected them almost irrevoca- 
bly. The story compels the 
reader to finish the book even 
though it becomes painful at 
times to do so. 

Night Spirits gives a blow by 
blow account of how the Sayisi 
Dene were affected by the ar- 
bitrary move from their tradi- 
tional lands, forced upon them 
by the federal government. 

The story of Night Spirits is 
written by Ila Bussidor, who is 
now the Chief of the Sayisi 
Dene First Nation people, and 
Üstün Bilgen -Reinart, a former 
CBC journalist for a current 
affairs program in Winnipeg. 
The combination of these two 
authors gives the story a here - 
and -now feeling, even though 
most of it is based on histori- 
cal events. 

As Bussidor relives her own 
memories, the jarring painful 
process of the past emerges 
and takes the reader through a 
personal, yet universal story. It 
is a story that encapsulates the 
often poignant and life -shat- 
tering history of Aboriginal 
people everywhere. 

The story gives the reader ac- 
counts of the sexual and physi- 
cal assaults, neglect and pov- 
erty through interviews with 
the people who survived. 

The authors may have taken 
the risk of chastisement by 
those of the Sayisi Dene who 
have not started the recovery 
process, but this method 
proves to be an effective story- 
telling tool to describe exactly 
how the spirit of the Sayisi 
people suffered as result of the 
relocation. 

The Sayisi Dene First Nation 
people traditionally lived near 
and around the northern part 
of Manitoba and in what is 
now Nunavut, up until the re- 
location took place in 1956. 

In the short span of 16 years, 
the once proud and self -reliant 
Sayisi Dene people were re- 
duced to receiving welfare, 
and alcoholism and other self - 
abusing behaviors became a 
way of life. 

The Sayisi Dene were relo- 
cated from their traditional 
home near Duck Lake, Man. af- 
ter the decline of the fur trade 
and government need for the 
land. 

The Sayisi were literally 
dropped off on the shores of 
the Hudson Bay near Church- 
ill, Man. A place called Camp 
10 is where the Sayisi con- 
structed their makeshift homes 
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from tents on the barren land 
'n the freezing fall of 1956. 
More than 10 years later, the 
Sayisi were moved again by 
the Department of Indian Af- 
fairs to a place called Dene 
Village, five miles from 
Churchill. 

In 1957, it is estimated that 
about 300 Sayisi were in the 
Churchill area. More than 
100 unnatural deaths in 
Camp 10 and the Dene Vil- 
lage occured during the time 
the Sayisi lived in the 
Churchill area. 

What becomes clearly evi- 
dent in the story is where the 
responsibility lies for the 
abuse and neglect of an in- 
nocent and trusting people. 

A sense of outrage at how 
the incredibly intolerable 
situation of Sayisi Dene peo- 
ple could occur for so long 
builds, as the reader won- 
ders why there was no inter- 
vention on the part of any 
government authorities. 

The brief, but brutally hon- 
est accounts of the tragic 
events make the reading dif- 
ficult, but compelling, as the 
reader hopes the story will 
wend its way to a hopeful 
ending for the Sayisi Dene. 

The story has some bright 
spots, though very few, 
when some of the people 
were met with kindness from 
several non -Native people. 
Finally in 1969, a community 
development officer encour- 
aged the Sayisi Dene to re- 
turn to the land. Over the 
course of several years they 
made their return to the land 
at Tadoule Lake, Man. 

Included in the Night Spir- 
its story is the Nunavut land 
claim that was sealed on 
April 1. Bussidor maintains 
that at least 12,950 hectares 
of traditional Dene territory 
was bargained away by the 
federal government through 
the Inuit land claim. It is 
through Elders' testimony 
that the whereabouts of the 
traditional territory of the 
Sayisi Dene is established. 
The Sayisi went to court in 
1993 to challenge the 
Nunavut claim that resulted 
in the Inuit agreeing to a land 
freeze pending the trial. 

With almost an entire gen- 
eration wiped out, the Sayisi 
Dene are rebuilding their 
lives through careful at- 
tempts to regain their cul- 
ture, to heal the past and 
drive away the night spirits. 
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Artist from the Caribou Totem 
keeps Ojibway traditions alive 
By Jolene Davis 
Windspeaker Contributor 

LAC SEUL, Ont. 

Artist Ahmoo Angeconeb al- 
ways knew he would come back 
to his home in northwestern On- 
tario. His Ojibway parents and 
the Elders in his community in- 
stilled in him a strong sense of 
being Anishnawbe. Now, after 
studying, painting, and travel- 
ling, this man of the Caribou Peo- 
ple uses Lac Seul, a community 
20 km northwest of Sioux Look- 
out, as abase from which to bring 
his view of universal motifs to the 
rest of the world. 

Not only has his work been 
part of many Canadian art exhi- 
bitions, he is frequently invited 
to take his work to Europe. As 
well as displaying his own art, he 
also promotes the work of other 
Native artists. 

Angeconeb was away from 
Lac Seul for many years until, at 
age 40, he retumed to his roots. 

"I realized it was my turn to go 
back and help maintain what it 
is to be Anishnawbe," he said. 
Now Angeconeb feels his art is 
coming from a more spiritual 
place. He participates in prayer 
and sage ceremonies before he 
works. 

"Before, I was creating work 
from the outside ... not totally 
focused on any real Anishnawbe 
theme. I was detached from the 
traditional spiritual work," he 
said. 

He remembers being told that 
the ways of his ancestors would 
come back and now he feels a 
part of this revitalization - the 
spiritual and cultural renaissance 
of the Anislulawbe. 

Angeconeb's interest in art 
began at a young age. Born in 
1955, he spent time in a residen- 
tial school then attended high 
schools in Ontario. During the 
early 1970s, the Woodland 
School of Legend Painting was 
at the height of popularity with 
artists such as Norval 
Morriseau. Angeconeb began 
by copying this style, but when 

JOLENE DAVIS 

Ahmoo Angeconeb is in demand around the world, both as 
an artist and speaker. 

he was in his mid -teens, "sen- 
iors of the school advised me 
not to copy what others were 
doing but to find my own style 
and my own ideas about creat- 
ing art." His style and ideas 
about art began to change as he 
began to travel. 

His love of art and travel took 
him to London, Vienna, Austria, 
Malaysia, Thailand, Singapore, 
France and Morocco. He also 
travelled across Canada, includ- 
ing the Far North. 

Angeconeb says he is intrigued 
by other people's cultures and 
art, especially the traditional peo- 
ple of an area. 

'if like to incorporate some of 
the ideas I see when I travel into 
my own work" 

Angeconeb continues to grow 
as an artist. His "Man of the Cari- 
bou Totem" metal sculptures 
were commissioned by the Thun- 
der Bay Art Gallery in 1995 and 
now the gallery has about 20 
pieces of his work. 

Curator, Janet Clark, said she 
has seen Angeconeb's "skill and 
subject material change" over 
the past decade. She mentions 
his "Anishnawbe Sky World, 
Middle World, and Under- 
world," a linocut, as "quite 
striking" because the usual 

black on white is reversed. His 
"line designs" are unique and 
he also does print -making us- 
ing wood block and linoleum. 

Angeconeb says he uses his art 
"to allow others to understand 
the identity and spirituality of his 
people." 

He has shown his work in solo 
and group exhibitions, most no- 
tably at the Royal Ontario Mu- 
seum (1997) along with Roy Tho- 
mas and Blake Debassige. 

As well as producing and 
promoting his own art, 
Angeconeb acts as curator for 
other Native artists. Recently, 
he assembled the drawings of 
his late mother, Patricia 
Angeconeb, and the wood carv- 
ings of Norman Moonias. They 
are depictions of traditions such 
as hunting parties and travel by 
canoe and dogsled. 

Angeconeb has always "col- 
lected carvings from northern 
communities. He knows the art- 
ists and their lives and experi- 
ences, " Clark said. 

"I believe I am an extension of 
a visual tradition that my ances- 
tors have done for thousands of 
years; it is my turn to keep that 
tradition, maintain it, and to pass 
it on to future generations," he 
said. 
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ACTrVrTtES &, EVEItITS 
Reaffirmation through signing re- enactment 

Treaty Annuity Payments 
1899 -1999 Centennial Commemorative Monument 

Medallion Presentations Major Pow -wow 
Tea Dance Feast and Give -Away 
Aboriginal Artists & Performers 

Authentic Indian Village Open Air Dance 
Trail Rides Boat Rides and much, much more 

*Kee-Noo- Shay -Oo (Cree 
Chief) addressing the Treaty 
Commission, Lesser Slave Lake. 

t Moostoos and Kee -Noo- 
Shay-Oo two Cree Chiefs, 
Lesser Slave Lake. 

Zero Tolerance on Drugs and Alcohol 

FOR MORE INFORMATION CALL: 

(780) 751 -2751 OR (780) 849 -4943 
Website: treaty8:com 

Proposed Pipeline Route 
NOVA Gas Transmission Ltd. (NGTL), a subsidiary of TransCanada PipeLines Limited, is proposing to construct 
approximately 19.1 km of 48 inch pipeline (Edson Mainline Loop No. 3 - Baptiste River Section) for the purpose of 
transporting sweet, natural gas from the south side of highway No. 11 in SW 02 -41 -11 W5M to Vetchland Compressor Station 
site in NE 14 -39 -10 W5M. Construction of the North Saskatchewan River crossing is tentatively scheduled to commence 
July 1, 1999. 

To assist in developing project plans, NGTL has scheduled a public Open House at the Rocky Mountain House Legion, 
4911 -49 Street, Rocky Mountain House from 4 pm to 7 pm, May 11th, 1999. Public input helps our Company understand 
the communities needs and how we can work together to make this project a success. We welcome your comments and 
feedback. NGTL will apply to the Alberta Energy and Utilities Board for permission to construct the proposed pipeline in 
accordance with existing legislation. 

Any person having an interest related to this proposed project is encouraged to forward concerns or areas of interest 
before May 11, 1999, to: 

NOVA Gas Transmission Ltd. 
(Attention: Barb Jackson, Project Manager) 
P.O. Box 2535, Station M, Calgary, Alberta T2P 2N6 

Additional information related to this project may be obtained by calling collect to Barb Jackson at (403) 290 -6000 
(ext 6585) or by sending fax to (403) 290 -6201. 

NOVA Gas Transmission Ltd. 
a subsidiary of TransCanada PipeLines Limited 

Putting Alberta's Energy to Work 

an 
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Proposed Edson Mainline Loop 
(Baptiste River Section) 

Pipeline 
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LSL BEADS It 
AND MORE 

Leo & Leona Ph. /Fax: (780) 352 -0168 
Thiessen 1- 800 -386 -7251 
3 cut beads, size 10 - now available in 41 colors 
3 cut beads, size 12 - now available in 35 colors 

Charlotte cut beads, size 13 - now available in 37 colors 

5427 - 36th Avenue, Wetaskiwin, AB T9A 3C7 

CELEBRATE W I1f1 US 

IN THE f/EART OF MON'rRtAL 
Montréa( 9" annua( 

FIRST PEOPLES' FESTIVAL 1999 
From June 8 to June 21 

Native Fi(ms and Videos 
from the Amlericas 

Traditionnel Dancers 
and Drummers 

Visua( Arts Exhibitions 
and other activities 

World premiere of Ondinnok Native Theatre's last play ; 

Iwouskéa et lawiskaron 

The 20'" of June, a parade displaying 
the colors of the First Nations for 

the National Aboriginal Day 

Live painting with Glenna Matoush, 

Dann. Williams, Carry Taylor... 
and our special guest from Bolivia 

Roberto Mamani Moment (Aymara) 

TERRES EN VUES [ 4I1AIP] 
LAND InSIGHTS 

770 Rachel East, Montréal ( Québec ) Canada, H2J 2H5 

vox 514- 521 -2714 fax 514 -521 -9480 
terresenvues @ videotron.ca 

http: / /www.members.tripod.com /vues 

Leonard Dick, aka Moccasin Joe, believes Aboriginal people 
need to lighten -up and laugh at themselves. 

Scorned town drunk 
becomes comedian 
who is in demand 
By Yvonne Irene Gladue 
Windspeaker Staff Writer 

THUNDER BAY, Ont. 

"At one point in my life I was 
given a bus ticket and told to 
leave my community until I 
changed," said Moccasin Joe. 
"One of the most memorable 
experiences in my career was 
when I went back and per- 
formed for the high school 
there." 

Moccasin Joe, a comedian 
from the Fort William First Na- 
tion band in Thunder Bay, Ont., 
used to have a problem with al- 
cohol, but he's cleaned up his 
act and is travelling and enter- 
taining a lot these days. He per- 
forms stand -up routines and 
workshops on healing through 
laughter. 

"I was always doing crazy 
and foolish things during that 
time," he explained. "While I 
was drinking, I thought that the 
whole world revolved around 
me. I wasn't aware that there 
were other people." As a moti- 
vational speaker, his focus is on 
self- esteem and healing the 
damaged spirit through laugh- 
ter. He believes Aboriginal peo- 
ple have to laugh at themselves 
more, and not to take situations 
so seriously. "Humor can be 
used effectively for relieving 
stressful situations," he said. 

Leonard Dick, Moccasin Joe's 
real name, got his stage name 
from his son Michael, because 
of all the names that were being 
suggested by . his family, 
Michael liked it best. Dick, who 
in his fifties, has been sober for 
the last 25 years. He performs 
his comedy routines at confer- 
ences, weddings and work- 
shops all across Canada and the 
U.S. His show includes imper- 
sonations of Indian Elvis, danc- 
ing the Indian line dance and a 
routine called the Indian 
macarena. 

His first try at performing 

comedy came when he entered 
a contest and came in third. He 
believed that he could do bet- 
ter, so he entered another con- 
test and came in first. He hasn't 
looked back since. 

"My wife helps me. She does 
a lot of the writing and she likes 
to laugh. I'm really lucky to 
have a wife who is there for me 
while I do what I like to do," 
said Dick. 

Dick graduated from a Cor- 
rections College in Brantford, 
Ont. He worked in that field for 
a number of years, as well as at 
customs in Ontario at the 
Canada -U.S border. 

"I found that I got by work- 
ing in those jobs by using 
humor," said Dick. "I find that 
people do not fight while they 
are laughing." 

Dick was raised by his grand - 
mother in Macdiarmid, Ont. 

"She had a good sense of 
humor," said Dick. "While 
growing up we used a lot of 
humor to get us through stress- 
ful times." 

When not travelling, heworks 
at his home -based marketing 
business. He makes and sells 
Native jewelry, crafts and T- 
shirts with Native designs 
printed on them. 

"The Creator gave us the gift 
of laughter, so much of it and we 
do not use enough of it," said 
Dick. "Learn to laugh at your- 
self before you laugh at other 
people. Learn to laugh with 
other people, and not at each 
other," he said. 

His message to the young 
people wanting to get into com- 
edy is simple. 

Find your own material. Be 

yourself. Do not copy anyone 
else's comedy act," he said. "In 
the past, Aboriginal people did 
not know how to laugh at them- 
selves, but I guess it's time we 
did. Instead of feeling shame 
and gùilt about being who you 
are, why not find humor in it ?" 
he asked. 
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P A M Y U A circumpolar 
s 

By Debra Denker 
Windspeaker Contributor 

ANCHORAGE, Alaska 

The words of the songs are 
Yupik, Inupiaq, and Greenlandic. 
The rhythms are traditional 
dance rhythms of the Far North. 
But the acapella harmonies of the 
four- person group, Pamyua, are 
pure gospel, and the delivery a 
passionate blend of 077, R & B, 

and contemporary Native funk. 
When Alaska's new music sen- 

sation, Pamyua, performs its rep- 
ertoire of innovative interpreta- 
tions of traditional songs and 
dances, the audience, whether 
Native or non -Native, sways, 
claps, and dances along. The 
Blanchett brothers-Phillip and 
Stephen - blend the mellow - 
voiced soul sounds of their fa- 
ther's African- American heritage 
with the traditional Yupik music 
of their mother's heritage. Fur- 
ther enriching the mix is the pure, 
haunting voice of Phillip's wife, 
Karina Mueller, Inupiaq- Danish 
born in Greenland and the 
humor and energy of Ossie 
Kairaivak, a Yupik born in 
Chefomak, Alaska. 

No one has ever heard any- 
thing like Pamyua's unforgetta- 
ble synthesis of musical, dance 
and cultural traditions. Co- 
founder Phillip speaks passion- 
ately about the group's goals to 
"synergize and educate the 
world about our heritage, and 
about how we are blending our 
backgrounds to create something 
beautiful." 

The genesis of the group was 
in early 1995, when Bethel -born 
brothers Phillip and Stephen, 
who had for years been the main- 
stays of the choir in their father's 
church in Wasilla, located about 
40 miles north of Anchroage, 
were "just messing around." 
They were singing family songs, 

DEBRA DENKER 

Pamyua, with Karina Mueller, Phillip Blanchett, Marie Meade, Ossie Kairaivak and Stephen 
Blanchett, perform the Seal Hunt Dance during a show in Alaska. The group has been invited 
to perform at the Arctic Music Festival in Toronto in July. 

gospel, and Russian Orthodox 
songs. Then they started singing 
a traditional Inupiaq song, danc- 
ing, "jazzing it up" by harmoniz- 
ing gospel style. 

"The singing took over ... and 
the harmony was amazing," re- 
called Phillip with excitement. 

With the enthusiastic encour- 
agement of their father, the broth- 
ers added traditional Yupik 
dance to their repertoire and be- 
gan performing as "The new, 
improved BIA," which stood for 
"Blanchetts In Alaska." In three 
weeks they had performed more 
than 10 times, in churches and 
schools, and had made the cover 
story of the weekend news. 

, Realizing they needed to grow, 
Phillip and Stephen asked their 
friend Ossie, an accomplished 
traditional drummer and dancer 

fluent in Yupik, to join the group. 
They searched for the right name 
for the new group. 

"None fit. They weren't big 
enough," said Phillip. Then he 
remembered Pamyua, a Yupik 
word meaning "tail" or 'encore." 
It refers to "the tail end of the 
dancing when the energy is at its 
most extreme." 

A few months later, at the Arc- 
tic Winter Games, Karina 
Mueller, a traditional and con- 
temporary singer and dancer 
from Greenland, heard Pamyua 
sing. 

"I thought, 'I have to talk with 
these guys,' " she remembered. 
"I wanted to blend Native music 
with gospel -inspired music, but 
nobody seemed in tune with this 
kind of music," she said. 

Karina shared a love of the gos- 

NATIONAL 
DAYS OF PRAYER 

for Native Canadians 
Stretching Hands Across the Nation ... Let the Healing Begin Together! 

For navre 
information: 

Box 280 
Deseronto, 

Ontario 
KOK 1X0 

Telephone: 
(613) 

396 -1435 
Fax: 

Jume 

19 -21, 
1999 

Happeqiln 
il) (613) 

396-2555 
Wiqqipeg, Email: 

Ma itoba 
spiritalive@ 

4 sympatico.ca 

The involvement 
of intercessors 
and people is 

needed in what 
could be one of 

the most 
significant unifying 

events in the 
history of Canada 

just before the 
dawning of the 

21st century. 

May these Days bring us together in true repentance and 
forgiveness resulting In healing and reconciliation. 

pel, jazz, R & B, and soul artists 
who had so inspired the 
Blanchetts. 

Already an accomplished so- 
loist who had performed in 
Greenland, Denmark, the 
United States and Canada, she 
had just the perfect voice, style, 
humor, and passion to blend 
with Pamyua. Soon she was 
performing with the group, and 
not long afterward married 
Phillip. The two now have a 
daughter, Tun'aqi, nearly two, 
who travels with the group on 
tours that have included many 
Native events throughout 
Alaska, various venues in the 
Lower 48, including the Ameri- 
can Indian Film Festival 
Awards in San Francisco, per- 
formances in Greenland and 
Denmark, and a sell -out show 

Canadian 
Owned & 
Operated. 

We are 
proud to 
be a pad 
of Native 
Culture! 

at the prestigious Performing 
Arts Center in Anchorage. The 
group has been invited to attend 
"Northern Encounters," an Arc- 
tic Music Festival to be held in 
Toronto in July, and is looking for 
sponsorship. 

Phillip has a personal commit- 
ment to bring "a Yupik spiritual 
connection" to the group. He 
studies his childhood language, 
and Karina takes university 
classes in Yupik with Phillip's 
mother, Marie Meade, a highly 
regarded teacher of Yupik lan- 
guage and culture and an occa- 
sional performer in some of 
Pamyua's dance numbers. One 
of the group's goals is to keep tra- 
ditional songs and dances alive. 
Despite their innovative style, 
"we have got nothing but en- 
couragement and support from 
the Yupik community," said 
Phillip. "The whole spirit of the 
dance is there. That's what the 
Elders say." 

Phillip said the main inspira- 
tion comes from the dancing. 

"The more we learn about the 
structure and rules of dancing, 
and what role it plays in the cul- 
ture, we definitely get a deeper 
relationship with our culture." 

To honor their northern roots, 
Pamyua members wear tradi- 
tional Yupik qaspaqs and 
mukluks. Karina wears a fancy 
headdress of wolf fur, and they 
carry dance fans made with 
swan or snowy owl feathers. 
The only accompaniment to 
their song and dance is the 
cauyaq, a flat hoop drum once 
made of gut or skin. 

Phillip hopes that Pamyua's 
live performances and their first 
CD, Megluni, meaning "to pre- 
pare- the beginning," will help 
to "keep these songs alive." It is 
a passionate and heartfelt quest, 
at once honoring the ancestors 
and moving forward into a dy- 
namic future. 

TANDY 
Leather & Crafts 

Red 
Tag 
Sale 
in effect 

until 
February 

27, `99 

Leathercrafts 
Nativecrafts 

Beady Buddy's 
Jewellery Making 

Leather skins, hides, patterns, etc... 

- FAST MAIL ORDER SERVICE - CLASSES & WORKSHOPS 
- LEATHERCRAFT HOME STUDY COURSE 

CATALOGUE 

Visa /Mastercard /Debit Card /C.O.D. 
Over 90 stores to serve you Canada -wide! 

1- 800 -387 -9815 
www.tandyleather.ca 

JOIN A CRAFT CLASS TODAY! 
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Increase your chances, 
be neat and thorough 
By Joan Black 
Windspeaker Contributor 

It is no secret that the cost of 
education can leave students 
with a debt burden that is into 
the tens of thousands of dollars. 
People pursuing a post- second- 
ary education, therefore, are 
looking for all the financial help 
they can get. Windspeaker con- 
tacted several people with pro- 
fessional experience in academic 
institutions to find out how stu- 
dents can prepare for and ac- 
quire a scholarship or bursary. 

The Alberta Heritage Schol- 
arship Fund was at the top of 
everyone's list for students in Al- 
berta. The fund publishes a bro- 
chure that lists 40 scholarships 
administered by them. Stewart 
Dunn, assistant to the manager 
at Edmonton Advanced Educa- 
tion and Career Development, 
which manages the fund, had 
some advice for students want- 
ing to increase their chances of 
getting a scholarship. 

Dunn stressed the need to 
take time to proofread and re- 
vise your scholarship application 
before submitting it. 

"Do a rough draft first," he 

said. "Edit it and then put it 
down. There are simple little mis- 
takes I'll see on scholarships and 
I know the committee will get this 
and think, well this person's illit- 
erate, in spite of the fact that the 
transcript may say they're the 
most wonderful person in the 
world. 

"If people spell things wrong, 
or miss words or something like 
that, it makes them look like they 
aren't scholarship material. You 

know the people are a lot 
smarter than this, but we can't 
tell the committee 'Assume the 
person is smarter than the ap- 
plication.' 

"There are things you can't 
affect," Dunn continued; "[for] 
most of our scholarships we look 
at transcripts and that is set. 

You've gone to school, you've 
earned your marks; there's noth- 
ing you can do at the point of 
applying for a scholarship that's 

going to affect your transcript. 
"Some of the scholarships ask 

for reference letters .... It's re- 

ally up to you to make sure you 
choose a good reference, some- 
body who'll give you a good let- 

ter. Encourage them to say as 

much as they possibly can. We 
have a lot of people who will say 
this is a wonderful kid, but if you 
say that in one or two sentences 

on a reference letter, it's not that 
strong. 

"What I really like to encour- 
age students [to do] is sell your- 
self; tell the committee why, if 
they have to choose between 
people, why they would choose 
you over somebody else." 

It's not enough, though, to in- 

clude everything about yourself 
you can think of. 

"Some people, " Dunn said, 
"go on and on forever, and that's 

not going to work either. At some 

point, whoever is reading it, 

whether it be a job reference or 
a scholarship one, they're going 
to get tired of reading about you. 

Hit the details, but do it right, do 
it nice - legible, clean. 

"Most of our scholarships, we 
ask them to send in a photocopy 
or several photocopies of the ap- 
plication. We keep the original 
and we mail the photocopies off 
to committee members. Some 
people send in photocopies that 
I can't read - if we catch that, 
we'll re- photocopy, but they 
shouldn't rely on that. They 
should make sure that they print, 
don't write, make it legible. Go 
out of your way, because those 
are the little things you can in- 
fluence the committee with." 

Asked if there was a general 
rule as to how much marks count 
as compared to other factors, 
Dunn said it was difficult to be 
specific about percentages. 

"It does vary so much from 
scholarship to scholarship. The 
scholarship we give out the most, 
the Alexander Rutherford, is 

solely based on marks; the only 
way they can mess it up on the 
application form is, you know, 
we still get people who don't 
even know their own address 
and things like that, and even 
that doesn't disqualify them; it 

just means we can't get money 
out to them. 

"For most other competitions 
where it's beyond marks, it usu- 
ally becomes a question of where 
they will rate marks into it. One 
third of it may be marks; one 
third of it may be other accom- 
plishments; and one third of it 
going on to an essay or some- 
thing like that. In all of these 
things, what I find consistently is 

that [in] the essay-type questions, 
the students could do a lot better 
than they do. 

"At the higher level of schol- 
arships we ask them if they've 
ever had publications, other 
awards ... they can't change 
that [either]. What they can 
change, though, is illegibility, the 
whole tone of their application. 
They can make that neat and 
crisp." 

Dunn sums up his advice by 
saying students should consult 
their high school counsellors or 
the awards office in their univer- 
sity or college for the latest in- 
formation about availability of 
scholarships and how to apply. 

Corey Crewe, a placement 
testing co- ordinator at Alberta 
College, agrees that the institu- 
tion you are attending is the best 
place to start. He asked some stu- 

dents what they thought about 
seeking: scholarships. They told 
him that every school should 
have a display board for schol- 
arships and that educators 
should remind the students to re- 

view it frequently for new infor- 
mation. As do most schools, Al- 
berta College keeps a list of 
scholarship sources known to 
them - the government ones 
and many private ones. They 
urge students to ask their parents 
about their employers' scholar- 
ships and bursaries, too, Crewe 
said. Many companies offer edu- 
cational support that people 
don't even know about. 

The Royal Bank is one corpo- 
ration that since 1992 has 

granted educational awards 
through its Native Student 
Awards Program. Five students 
receive $4,000 annually for their 
educational expenses to a maxi- 
mum of four years at university 
or two years at college. Recipi- 
ents who are interested may also 
be considered for summer and 
post -graduate employment with 
the bank. An independent com- 
mittee of Aboriginal academics 
reviews the applications and se- 
lects students according to per- 
sonal and academic achieve- 
ment and financial need. The 
awards are available to status 
and non- status Indians, Inuit and 
Métis. 

The biggest roblem Crewe 
sees is that students are not al- 
ways aware of who should be 
applying for what. He stresses 
talking to your school's scholar- 
ship advisor, rather than going 
on your own. Sometimes advi- 
sors know about additional 
scholarships for which you 
should apply, and they can help 
with resumes, which may be re- 
quired. 

The other thing Crew encour- 
ages is for students to prepare 
their grades at least a year be- 
fore applying for a scholarship, 
in order to beat the competition. 
Personal qualities, such as lead- 
ership, volunteerism, and good 
recommendations from teachers 
and community leaders also 
count, he said. 

Jack Fuller, a spokesman with 
Continuing Education Services at 
Edmonton Public Schools, reiter- 
ated that about 80 per cent of 
scholarships are based on aca- 
demic merit, but that personal at- 

tributes also matter. 
Fuller identified the Ruther- 

ford Scholarship from the Al- 
berta Heritage Trust Fund as the 

largest in this province, benefit- 
ing students who have an aver- 
age of 80 per cent over five 
courses. Six thousand people 
qualify for the Rutherford every 
year and may receive $1,500 
each over three years of study. 

People who have completed 
Grade 12 can apply, he said, 
even adults who graduated with 
high averages years ago. 

"Go for it even if you think 
you're not qualified," Fuller ad- 
vises. "A number of scholarships 
are not claimed every year - 
the board may waive some of 
the requirements." 

In Edmonton, Fuller said, 
there are 300 to 400 scholar- 
ships administered by organiza- 
tions such as the Masons, and 
corporations such as 

MacDonald's, to which students 

can apply. About 5,000 schol- 

arships are available across 
Canada. Every public school has 

a book listing available scholar- 

ships, Fuller added. Finally, he 

noted that many post -secondary 
institutions put their scholarship 
information on the internet. 

For a comprehensive listing 
of Aboriginal scholarships - in- 
cluding the complete contents of 
this Guide, please check out 
AMMSA's web site at. 
http://www.ammsa.com/ 
ammsabursary.html 



NATIONAL & 
REGIONAL 

SCHOLARSHIPS 

Gil Purcell Memorial Journalism 
Award - The Canadian Press 

For Native persons studying 

journalism. 
One scholarship of $4,000. 

Eligibility: Native ancestry. 

Studying journalism at a Canadian 
university or community college. 

Deadline: December 31 of each 

year. 

Information: 
Manager of Human Resources 

Canadian Press 

36 King Street East 

Toronto, Ontario M5C 2L9 

Ph: (416) 594 -2179 
Fax: (416) 364 -9283 

Jake Fire Award 
Deadline: June 15 

Sponsored by: 
National Indian Brotherhood 
Assembly of First Nations 
Eligibility: First Nations Citizen 
Amount: $2000 
Criteria: Completed at least one 
year in Criminology, demonstrated 
exceptional academic abilities, 
involved and committed to 

extracurricular activities 
Applications to: 

Resource Centre, 
Heroes of Our Time 

The Assembly of First Nations 
10th Floor - One Nicholas Street 

Ottawa, ON Kl N 7B7 
Ph: (613) 241 -6789 

Robert Smallboy Award 
Deadline: June 15 
Sponsored by: 
National Indian Brotherhood 
Assembly of First Nations 
Eligibility: First Nations Citizen 
Amount: $2000 
Criteria: Currently enrolled/ 
accepted in medical program, 
demonstrated exceptional academic 
abilities, involved and committed to 

extracurricular activities 
Deadline Date: June 15 
Applications submitted to: 
Resource Centre, Heroes of Our 
Time The Assembly of First Nations 
10th Floor - One Nicholas Street 
Ottawa, ON Kl N 7B7 
(613) 241 -6789 

The Ross Charles Award 
Applications must be submitted 

before March 15 
Dedicated to providing six weeks of 
specialized training to young 
professional Aboriginal men and 
women from Northern Canada who 
are interested in furthering their 
knowledge in the fields of 
broadcasting and telecommu- 
nications 
Send to: Attn.: 
Angele Gelineau 
Cancom 
155 Queen Street, Suite 1204 
Ottawa, ON Kl P 6L1 

Ph: (613) 232 -4814 

Shell Aboriginal Awards (NAAF) 
Several awards presented 

yearly through the scholarship 
program of the National Aboriginal 
Achievement Foundation. 

The value of the awards vary 
by student request. For more 
information contact: 
National Aboriginal Achievement 
Foundation 
Suite. 508, 77 Mowat Avenue 
Toronto, ON M6K 2E3 
Ph: (416) 588 -3328 
Fax: (416)588 -9198 

CanWest Global Aboriginal 
Internship Award 
Deadline: September 2 
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Annual Internship Award for 

Aboriginal Canadian working in 

private television. The award is 

valued up to $10,000 and places 

the award recipient in a 4 month 

Internship program at either the 

Global Television Network in Don 

Mills (Toronto) or STV- Regina in 

Regina, Saskatchewan where the 

award recipient will be paid on a 

salry basis for the summer of 1999. 

Canwest Global System 

Broadcasters of the Future Awards 

81 Barber Greene, 
Don Mills, Ontario M3C 2A2 

Canada Trust Scholarship for 
Outstanding Community 
Leadership 

Full tuition plus $3,500 toward 
living expenses. 

Guaranteed offer of summer 

employment at Canada Trust 

Contact: 1 -800- 308 -8306 

Canadian Medical Association 
Special Bursary Program for 
Undergraduate Aboriginal Medical 
Students 

Bursaries totalling $25,000 to 

17 Aboriginal medical students 

have been awarded. In addition to 

the financial award, bursary 
recipients will also receive 
memberships in the CMA, the 

appropriate provincial or territorial 
division of the CMA, and the Native 
Physicians Association in Canada 
Contact: Caroline Robertson, 
Media and Public Relations 

Co- ordinator 
1- 800 -663 -7336 ext 2304 

KPMG Aboriginal Student Awards 
For information please write to: 

Aboriginal Student Awards 
c/o Program Co- ordinator 
Scotia Plaza, 
Suite 5400 40 King Street West 
Toronto, ON M5H 3Z2 
Ph: (416) 777 -8735 

Native Women's Association of 
Canada 

Two (2) awards to two 
Aboriginal women of First Nations/ 
Metis descent. 

Must be pursuing post 
secondary studies or completing 
their studies. 
Must demonstratee a commitment to 

improving the situation of 
Aboriginal women either politically, 
culturally, economically or 
otherwise. 
Native Women's Association 
of Canada 
9 Melrose Avenue 
Ottawa, Ontario KIY 1T8 

Ph: (613) 722 -3033 
Fax: (613) 722 -7687 

First Nations Schools 
Co- operative Education Program 

Will fund proposals received 
from First Nations education 
authorities to establish or expand 
co- operative programs for on- 
reserve First Nation Youth 
Contact your local DIAND office 

Federal Student Work Experience 
Program (FSWEP) 

FSWEP replaces the Federal 
Summer Student Employment 
Program 

Offers full -time high school, 
CDGEP, college, technical institute 
and university students the 

opportunity to apply for student 
jobs with the federal government. 

Application forms are 
available at student career offices at 
colleges, GEGEPS, technical 
institutions and universities, Human 
Resources Centres of Canada, and 
PSC Regional and District offices. 

Indian & Inuit Health Careers 

NATIONAL 
ABORIGINAL 

ACHIEVEMENT 
FOUNDATION 

SCHOLARSHIPS 

are available for Aboriginal 

Students in fields of 

study such as business, 

sciences, finance, 

public administration, 

engineering, law, 

general education 

and more. 

NATIONAL ABORIGINAL ACHIEVEMENT FOUNDATION 
70 Yorkville Avenue, Suite 33A 

Toronto, Ontario M5R 1B9 

TOLL FREE: 1- 800 - 329 -9780 
Tel: 416 -926 -0775 
Fax: 416- 926 -7554 

E -mail: naaf @istar.ca 

DEADLINE FOR APPLICATIONS IS JUNE 15, 1999 

Sponsored by: 

o 
Shell 

through the 
Shell Canada 
Aboriginal 
Scholarship 

Program 

crive 
through the 

CIBC 
Achievers 
Program 

through the 
Petro- Canada 

Aboriginal 
Education 

Awards 

The National 
Aboriginal 
Achievement 
Foundation 
is pleased to 
announce that it 
is now managing 
Health Canada's 
Indian and 
Inuit Health Careers 
Program. 

The Aboriginal Health Careers Program is open to all 

Aboriginal students enrolled in programs that lead to 

professional careers in health care, in fields such as 

Medicine, Nursing, Dentistry, Pharmacology, Radiology, 

Nutrition, Lab Technology, Clinical Psychology, Psychiatry 

and Health Care Administration. 

Shelly Michano 
Nursing 

Confederation Collage 

Bradley Wakegijig 
Optometry 

University of Waterloo 

Margaret R. Sebescen 
Genital Paydmlom 

University of Menevh 

There is one deadline annually: June 15 
For more information or applications, call 
National Aboriginal Achievement Foundation 
70 Yorkville Avenue, Suite 33A, Toronto, Ontario, M5R 189 
Tel: 416 - 926 -0775 Fax: 416 -926 -7554 
Toll free 1 -800- 329 -9780 
Or e -mall naaf@istar.ca 

Health Santé 
Canada Canada 

Sharon Keefe 
Nursing 

sir Wilfred Grenfell College 

This Aboriginal Guide to Scholarships 
is also available online at: 

www.ammsa.com 
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The Amoco Canada Aboriginal EChuxztionalAuxzrdsßogirurz 

Helping Aboriginal Youth 
Reach Higher 

At Amoco Canada, we're dedicated to supporting the achievements of today's Aboriginal youth. 
And that's why we created the Amoco Canada Aboriginal Educational Awards program. 

The Program will provide up to six awards annually, valued at $2,000 per year, for up to four years 
of study at a recognized post -secondary institution. Students may enroll in any field of study, although 
preference maybe given to those enrolled in programs leading to careers in the petroleum industry. 

To qualify, you must: 

be an Aboriginal person: Inuit, Metis, Status or 
Non -status Indian 

have maintained a residence in B.C., Alberta, 
Saskatchewan or the Northwest Territories for at 
least one year prior to applying 

provide proof of acceptance into an eligible 
post- secondary institution and that you will maintain 
a full course load 

Let us help you reach higher through education. 

For application forms or for more information, please 
contact: 
Human Resources 
Amoco Canada Petroleum Company 
P.O. Box 200, Station M 
Calgary, Alberta T2P 2H8 
Phone: (403) 233.5704 
Fax: (403) 233 -5795 

The deadline for receiving completed applications is 
June 15, 1999. 

Amoco Canada 
Petroleum Company 

Making a difference. Every Day. 

THE NATIONAL INDIGENOUS YOUTH 

ENVIRONMENTAL EDUCATION AND TRAINING PROGRAM -I\ f 4TH ANNUAL INTAKE 

Vision Leadership Empowerment 
PROTECTION OF MOTHER EARTH 

IMPORTANT NOTICE - EXTENSION OF DEADLINE DATE 
TO MAY 15, 1999 

The CENTRE FOR INDIGENOUS ENVIRONMENTAL RESOURCES (CIER) is again recruiting twenty -five 
students from across Canada for its eighteen month program in Environmental Assessment, Protection, 
and Education. Fifteen months involves course work based in Winnipeg, Manitoba. You can choose to 
complete the three -month field practicum and job placement anywhere in Canada. The program begins 
in September, 1999. 

To be considered for this program you must be: 
a member of a Indigenous group; 
strongly interested in environmental issues; 
knowledgeable of Indigenous traditions and spirituality and how these apply to the protection of the 
environment 
over 18 years of age with a completed high school diploma or able to qualify as a mature student; 
confident in developing written reports and presenting your ideas verbally in groups; 
eager to learn and committed to completing the work required in the program; and 
able to obtain two letters of recommendation from your community supporting your application -one 
must be a professional recommendation and the other must be a personal recommendation. 

All courses offered in the program represent a synthesis of western and Indigenous understanding of 
the subject matter. In order to incorporate Indigenous and western knowledge, each course in the 
program will be led by an instructional team comprised of at least one Indigenous and one non - 
Indigenous person. 

This program is delivered in partnership with The University of Manitoba. Successful graduates will 
receive a Certificate in Environmental Education, Assessment and Protection. The program is 

transferrable for degree credit at The University of Manitoba. 

To be considered for the 1999 -2000 program, please submit your application no later than April 1, 

1999. 

For more information, please contact 
Karen Wastasecoot, Program Coordinator 
Centre for Indigenous Environmental Resources 
310 Johnston Terminal, 25 Forks Market Road, Winnipeg, Manitoba, Canada R3C 458 

This Aboriginal Guide to Scholarships 
is also available online at: 

www.ammsa.com 

Program Bursary: 
Deadline: Postmarked by May 15 

Bursaries are available to 
Canadian citizens of Aboriginal 
ancestry who have resided in 
Canada for the last 12 months. 
Individuals must meet the minimum 
enrollment requirements in a 
professional health career program 
and have not received financial 
assistance related to their education 
from any other source. A 
professional health careers program 
is defined as a post- secondary 
program in a federally recognized 
college or university which gives 
graduating students a degree or 
diploma qualifying them for 
employment in accredited health 
care professions such as medicine, 
nursing, dentistry, hospital 
administration, pharmacology, 
radiology, nutrition, lab technology, 
etc. 

Contact: National Coordinator, 
Indian & Inuit Health 
Careers Program, 
Medical Services Branch, 
Health & Welfare Canada, 
10th Floor, Jeanne Mance Building, 
Tunney's Pasture 
Ottawa, ON KJA OL3 

Indian & Inuit Health Careers 
Program Scholarship: 
Postmarked by May 15 

Several $1,000 scholarships 
are available to Canadian citizens 
of Aboriginal ancestry who have 
resided in Canada for the last 12 
months. Individuals must meet the 
minimum enrollment requirements 
in a professional health career 
program. 

A professional health careers 
program is defined as a post- 
secondary program in a federally 
recognized college or university 
which gives graduating students a 

degree or diploma qualifying them 
for employment in accredited health 
care professions such as medicine, 
nursing, dentistry, hospital 
administration, pharma -cology, 
radiology, nutrition, lab technology, 
psychology, etc. 

Contact: National Coordinator, 
Indian & Inuit Health Careers 
Program, 
Medical Services Branch, 
Health & Welfare Canada, 
10th Floor, Jeanne Mance Building, 
Tunney's Pasture, 
Ottawa, ON K1A OL3 

Sears Canada Inc. Scholarship 
Deadline: June 1 

Ten scholarships of $1,000 are 
available to children of Sears 

employees. Applications are 
available from and submitted to: 
Canadian Awards Program, 
International & Canadian 
Programs Division, 
Association of Universities 
and Colleges of Canada, 
Suite 600, 350 Albert Street, 

Ottawa ON Kl R 1B1 

Petro- Canada Education Awards 
for Native Students 
Deadline: June 15 

Five education awards of up to 
$5,000 are available to native 
students of Canadian or Inuit 
ancestry entering or enrolled in 

post- secondary programs where 
studies can be applied in an 
industrial setting in the oil and gas 
industry. Selection is based on 
financial need, academic 
performance and potential, 
appropriateness of studies to 
industry, and future aspirations. 
Contact individual schools for 
application forms. 
Roy Cunnigham 
Petro -Canada Native 
Education Awards 
P.O. Box 2844 

Calgary, AB T2P 3E3 

The Arts Apprenticeship Program 
Deadline: February 17 

Intended to help provide 
opportunities for artists and arts 
administrators of diverse 
ethnocultural and Aboriginal 
backgrounds to pursue training and 
professional development in 
Canada's arts and cultural 
industries (including music, writing, 
visual arts, performance, dance, 
film, video, museum currating, etc.) 

Grants are available up to a 
max. of $15,000 for a ten month 
training period, or $1,500 per 
month to non -profit organizations 
or companies, private sector 
companies, other levels of 
government (non -federal) or 
individuals, groups and collectives 
Contact: Marcelle Gibson, 
Senior Program Officer 
Arts Apprenticeship Component 
Department of Canadian Heritage 
15 Eddy Street, 11th Floor 
Hull, Quebec KIA OM5 
Ph: (819) 994 -8995 

Alberta Energy Company Limited 
Native Scholarship Award 

Must be accepted into the oil 
and gas industry at an accredited 
technical school, college or 
university. 

Candidates must have resided 
in Northwest Territories, British 
Columbia, Alberta, Blackfeet 
Reservation or Fort Berthold 
Reservation for the last year. 
Five (5) $3,500 scholarships each 
year. 

Xerox Aboriginal Scholarships 
Program - Xerox Canada 
Deadline: June 15 

Each year Xerox Canada 
offers scholarships to Aboriginal 
students pursuing post-secondary 
education in Information 
Technology. Four scholarships, each 
worth $3,000 per annum will be 
awarded. Each scholarship is for a 
maximum of four years for 
university programs or three years 
for community college programs, 
pending year- over -year program 
re- enrollment. 
For more info. 
Fax (416) 733 -6811 
or write: 
Contributions Administrator, 
Corporate Affairs, 
Xerox Canada Ltd. 

5650 Yonge Street, 
North York, ON M2M 4G7 

Investing in the future growth of 
Aboriginal Youth - 

Canadian National 
CN developed its Native 

Educational Awards Program 
because of its commitment to the 
education and training of 
Aboriginal youth. Every year since 
1988, we've awarded five $1,500 
scholarships to help Aboriginal 
students pursue university studies 
leading to a career in 

transportation. This covers a wide 
range of occupations - from nurses 

to engineers, computer experts to 
market analysts. 
Canadian National Native 
Educational Awards Program 
935 de la Gauchetière Street West 
Montreal, PQ H3B 2M9 
Ph: (514) 399 -7675 

CN Scholarship For Women 
Deadline: July 25 

One scholarship of $500 
available to women registered in 

programs of non -traditional trades. 

Qualifying programs include 
Welding, Machine Shop, Heavy 
Equipment Mechanic, Industrial 
Electronics Technician /Technology, 
Mechanical Engineering Technology 
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and CAD /CAM Engineering 
Technology. Applicants must be 

accepted into fall semester in 

specified program of non- 

traditional trade. Application is 

required by July 25; forms are 

available through Student Services 

and Registrars offices. 

Canadian National Educational 

Awards Program 
935 de la Gauchetière Street West 

Montreal, Quebec H3B 2M9 
Ph: (514) 399 -7675 

Educational Awards Program - 

Husky Oil 
Dea ne: June 15 

Husky's Educational Awards 
are available to anyone of 
Aboriginal ancestry in British 

Columbia, Alberta or 
Saskatchewan who possess suitable 

academic qualifications, is in need 

of financial assistance, and 
demonstrates a career interest in the 

oil and gas industry. Individuals 
pursuing academic post- secondary 
studies at a university, community 
college or technical institute are 

eligible to apply. 
Applications for the 1999/2000 
academic year must be completed 

and returned to Husky Oil 
Contact Joan Nelner 
(403) 298-6780 
Aboriginal Affairs, 
Husky Oil, 
P.O.Box 6525, Station D 

Calgary, AB T2P 3G7 

The Banff Centre for Management 
Limited financial assistance 

available to qualified participants 
for Aboriginal programs 
Contact: (403) 762 -6124 

Aboriginal Veterans' Scholarship 
Trust - NAAF 

For students engaged in fields 

of study that support and contribute 
tò Aboriginal self- governance and 
economic self -reliance. For more 
information check out the web site 

Aboriginal Veterans Scholarship 
Trust. 

Contact: 
National Aboriginal Achievement 
Foundation 
Ste. 508, 77 Mowat Avenue 
Toronto, ON M6K 2E3 

Ph: (416) 588 -3328 
Fax: (416) 588 -9198 

Royal Bank Native Student Awards 
1999-2000 - Royal Bank 
Deadline: January 31 

Five (5) awards of up to 
$4,000/ year for four (4) years at 
university or two years at college. 
Status Indian, Non -Status Indian, 
Inuit or Métis are elligible to apply. 
You must be a permanent resident/ 
citizen of Canada. 
For an application and brochure, 
write to: 

Co- ordinator, 
Royal Bank Native Student Awards, 
Human Resources Department 
Royal Bank Plaza, North Tower, 
200 Bay Street, 11th Floor, 
Toronto, ON M5J 2J5 

At Work in Rural Communities: 
Federal Government's Youth 

Employment Strategy is providing 
scholarships to those interested in 

pursuing a career in Agriculture. 
The Agriculture and Agri -Food 
Canada National Scholarships 
assists students in pursuing 
advanced degrees in a broad 
range of science disciplines. 
Ph: 1- 800-935 -5555 

Polaris - Northern Star Program 
This awards program 

recognizes the creative and 
innovative environmental actions by 
youth who have had an impact 
within their communities. 

Young people up to 25 years 

of age may be nominated for an 

award. Completed forms are due 

by March 31 of each year. 

For more information and a 

nomination form: 
Action 21 National Office 
Toll free at: 1- 800 -668 -6767. 

The Canadian Aboriginal Science 

and Technology Society CASTS 

Scholarship Programs 
Deadline: June 15 

CASTS scholarships are 

awarded to post- secondary 
graduate and undergraduate 
students for leadership and 

academic achievement. Awards are 

made possible by individuals who 
wish to support the advancement of 

Canadian Aboriginal people. 

Recipients cannot receive more than 

one scholarship per year. Students 

who are members of CASTS will be 

given first priority, however, all 
students are encouraged to apply 
and submit application by June 15 

of each year. 
Currently, CASTS administers 4 

unique scholarship programs: 

CASTS Scholarship 
This scholarship is made 

available to students pursuing 
academic programs in the sciences, 

engineering, health- related fields, 
natural resources and math and 
science secondary education. 
Programs of study may be two to 

four years or longer. 

Chief Crowfoot Professional Health -- 

Careers Scholarship - CASTS 

Administered for the Deb C. 

Crowfoot Professional Corporation, 
this scholarship is made available to 
four students pursuing professional 
health careers. The four 
scholarships are to be awarded in 

the following manner: 
1. must be a member of the Siksika 

Nation or one parent must be a 

Siksika Nation member; 
2. must be a member of Saddle 
Lake First Nation or one parent 
must be a Saddle Lake First Nation 
member; 
3. must be a member of the 

Ermineskin, Samson, Louis Bull or 
Montana First Nations or one 
parent must be a member of the 

four bands; 
4. must be a professional Health 
Careers student of Canadian 
Aboriginal Descent. 
Note: Professional health career 
programs are those that require 
four or more years of university 
training. 

Duval House Communication 
Careers Scholarship - CASTS 

This scholarship is offered to 
students entering fields related to 

communications such as journalism, 
graphic design, television and radio 
arts. 

Canadian Society of Petroleum 
Geologists Scholarship - CASTS 

Students pursuing academic 
programs in the earth sciences are 
eligible for this scholarship. The 

program of study must be at least 

two years in length and the student 
must have completed the first year 
of their studies. 
CASTS Scholarship Committee 
Treaty 7 Tribal Council 
310 -6940 Fisher Road, S.E., 

Calgary, Alberta T2H OW3 
Ph: (403) 258-1775 

Fax: (403) 258 -1811 

Suncor Inc. Bursary Fund 

University of Waterloo 
Suncor Inc. offers bursaries 

annually to students in Chemical or 
Mechanical Engineering which, in 

support of employment equity, will 
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First Nations House of Learning 
announces 

The Thirteenth Annual Short Course 
for Principals of First Nations 
Schools 

The Short Course for Principals of First 

Nations Schools is a practical one, 
planned for principals, vice -principals, 
head teachers and administrators of 
First Nations Schools. 

TOPICS: 

Staff Supervision 
Aboriginal Language Immersion 
Art Therapy 
School Assessment 

INFORMATION 
DATE: 

COST: 

WRITE: 

PHONE: 

Fex: 

E -MAIL: 

The Seventh Annual Short Course 
for Board Members of First 
Nations Schools 

The Short Course for Board Members 
is a basic one, directed toward 
community members responsible for 
managing First Nations controlled 
schools. 

TOPICS: 

Personnel Policies 
Aboriginal Language Immersion 
Art Therapy 
School Assessment 

July 26 - 30, 1999 at the University of British 

Columbia (both courses) 

$650.00 (per course) 

First Nations House of Learning 
The Longhouse, UBC 

1985 West Mall, Vancouver, BC V6T 1Z2 

http://www.longhouse.ubc.ca 

Angie Oleman at (604) 822 -8940 

(604) 822 -8944 

oleman@unixg.ubc.ca 
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UNIVERSITY OF MANITOBA 
FACULTY OF MANAGEMENT 

Aboriginal 
Business Education 

Program 
If you are of Aboriginal heritage and interested in a Bachelor of Commerce 
(Hspours) Degree, then call us before August, 1999. 

We provide: 
ACADEMIC SUPPORT 

= Tutorial are available for math and econo c course sr f th m pre-requisites or for other P q 
pre- requisites upon approval 

P)ONNEL SUPPORT 
Regular appointments give the Program Coor4inator an idea of each students progress. 
Management students share insights and act as mentors for new students 
Faculty and business mentors round out thy! pport and are available to ABEP 

unagement students. 
ltural exchange opportunities (with elders) are available to students and their 

families. 

FINANCIAL SUPPORT 
A number of scholarships are offered to students baseis t d, academic 
achievement and special circumstances. Band funding and a' other financial 
support are taken in account in determining scholarships 

'Ai. Scholarships will help with cost of books, tuition : and living 
expenses, based on individual students' needs. 

SUMMER INTERNSHIPS 
A]3P corporate sponsors offer summer employment opportunities to management 
student 

For more information, call: 
In Manitoba: 1- 800 -432 -1960 (ext. 7401) 

Outside Manitoba: 1- 204 -474 -7401 

Write to: 
350 Drake Centre, University of Manitoba, 

Winnipeg, Manitoba R3T 5V4 

vir- 
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NAIT where hands -on learning and technology 

fo110 your dreaMs... 
AIT has the technology to 
help you fulfill your dreams. 
Quality applied education will 
help you to meet the chal- 
lenges of the 21st century 

meeting employer's needs for a highly 
skilled workforce. Dynamic partnerships 
with industry and business ensure 
NAIT's 170 programs and 35 apprentice- 
ship 
programs are relevant to today's 
high -tech environment. 

Education and training 
filly 1111W, Only where 

NAIT's Continuing Education and 
Business Development responds quickly 
to the needs of the marketplace and 
offers customized training in 
many areas. 

The NAIT Aboriginal High -Tech Computer 
Institute offers programs to meet the 
growing need for qualified computer 
professionals in Alberta's aboriginal 
communities. 

THE NORTHERN ALBERTA 
INSTTTUTE OF TECHNOLOGY 

connect 
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Wrested 
For morn Information 
about Customized Training 
cal Stephen Crocker: 
Phone: 491-3986 
scrockem@lmt.a ca 

Aboriginal Kip Tech 

Compter Inetote can 

Martine Sabin: 

Coardrator Aboriginal 
High Tech Institute 
PHONE: 471 -8828 

Toll-tree 1 -886- 242 -8620 

wtmeI @nait.mCLcom 

www.nait.ab.ca 11762 - 106 St., Edmonton, Alberta T5G 2R1 

Husky Oil 

Aboriginal Educational Awards Program 
A Husky Educational Award is available to anyone of Aboriginal Ancestry in Canada 

who possesses suitable academic qualifications, is in need of financial assistance, and 

demonstrates a career interest in the oil and gas industry. Individuals pursuing 

academic upgrading at a secondary institute or post -secondary studies at a 

community college, technical institute or university are eligible to apply. 

It takes a diverse and skilled work force to successfully manage our business. That's 

why Husky supports and sponsors an Aboriginal Educational Awards Program in 

Canada. 

Within Husky's Workforce Diversity mandate is Aboriginal Business Development and 

employment of Aboriginal people. This means that in supporting this mandate, the 
Educational Awards Program is tailored to assist Aboriginal people in achieving 

success through encouragement to pursue advanced education. 

Bursaries that will be awarded are: 

Institution Award Level 

University (maximum 4 years of funding) $3,000 
Community or Technical College (maximum 2 years of funding) $2,500 
Secondary School (maximum 1 year of funding) $1,000 

Applications for the 1999/2000 academic year must be completed and returned to 

Husky Oil by May 31. 1999. If you wish to apply for an Educational Award. or are 

interested in more information, contact Joan Nelner. ('f03) 298 -6180. or write to the 

address below. 

Aboriginal Affairs 
Husky Oil Operations Limited 
P.O. Box 6525, Station D 

707 - 8th Avenue SW 

Calgary, Alberta T2P 367 

This Aboriginal Guide to Scholarships 
is also available online at: 

www.ammsa.com 

be awarded to women, Aboriginal 
(Native) Canadians, persons with 
disabilities and visible minorities. 
Interested students should apply on 
the University of Waterloo general 
bursary application and attach a 
letter indicating their eligibility for 
assistance from this source. 

Canadian Merit Scholarship 
Foundation (CMSF) 

The value of each award is 

$3,500.00. 
The Moosehead Award in Canada 
The CMSF Regional Award 
The CMSF Jostens Provincial Award 

Student must be of Canadian 
Native Heritage and enrolled in a 
post -secondary education institution 
at the university level. 

Information contact: 
233 Winters College \York 
Univeristy 
North York, ON M3J 1P3 

Ph: (416)636 -1308 

Native Women's Association 
of Canada 
Corbiere -Laval Two -Axe Early 
Student Awards 
Criteria: Aboriginal women 
enrolled in a post- secondary 
institution. 

Two (2) awards valued at 
$1,000.00 each 
For more information contact: 
Native Women's Association 
9 Melrose Avenue 
Ottawa, ON K 1 Y 1T8 

Ph: 613)722 -3033 
Fax: (613)722 -7687 

Experience Canada 
This program is a learning and 

development venture designed to 
aid in the transition from school to 
work. The program is cost -shared 
by the private and public sectors 
with the support of the volunteer 
sector and o ther partners such as 

business and labour groups. 
Applicants must be fluent in one of 
Canada's official languages, be 
Canadian residents between 18 

and 29 years of age, unemployed 
or underemployed. Qualified 
applicants should be graduates of 
high school, CEGEP, a recognized 
trade certificate program, 
community college or univeristy 
who have been out of school at 
least a year. 

Successful candidates will 
participate in a ten month program 
which includes a workplace 
assignment with an experience 
provider in a province other than 
their home provinces. 
For more information contact: 
Experience Canada 
116 Albert Street, Suite 500 
Ottawa, ON Kl P 1C9 

Canadian Research Aboriginal 
Studies 

Since its inception in 1978, the 

Council has supported various 
research projects which examine 
various issues of relevance to 

Aboriginal people including culture, 
self government, demography, and 
sociology among others. 
Information contact: 
Communication Division 
Social Sciences and Humanities 
Research Council 
PO Box 1610 
Ottawa, ON Kl P 664 

Canada Scholarships 
in Technology 

Students entering full -time 

studies in the targeted disciplines at 

colleges, CEGEPS and institutes. 

Value of award is up to $7,500.00. 
For more information contact: 

Canada Scholarships in Technology 
Association of Canadian 
Community Colleges 
Suite 200, 

1223 Michael Street North 
Ottawa, ON K1J 7T2 
Ph: (613)746 -4906 

Department of Indian Affairs 
or your Local Band Education 
Authority 

Funding for status Indian 
students is available from the 
Department of Indian Affairs or 
your Local Band Education 
Authority. Legal Studies are 
generally considered separate from 
other undergraduate programs and 
therefore full funding will pe 

available for the three years of legal 
studies. 

Métis, Inuit and non -status 
Indians may apply to the 
Department of Justice. The funding 
covers tuition, books and living 
expenses and is renewable for the 
two further years of law school. The 
funding also covers the 
Saskatchewan Summer program. 

For more information on 
whether you qualify and the 
applicable deadlines for funding, 
contact: 
Program Administrator 
Legal Studies for Aboriginal Peoplet 
Program 
Department of Justice Canada 
Ottawa, Ontario R1A OH8 
Ph: (613) 957 -9583 

Aboriginal Scholarship 
Award Program 
Value of award is $3,000.00. 

Students must be Aboriginal 
and be enrolled in a post- 
secondary education institution in a 
Marketing, Business, or 
Environmental Science program. 
Information contact: 
The Pine Tree Native Centre 
25 Kings St. 

Brantford, ON N3T 3C4 
Ph: (519)752 -5132 
Fax: (519)752 -5612 

Baxter Corporation- Jean Goodwill 
Scholarship 

Value of award is $5,000.00 
Student must be of Aboriginal 
ancestry and enrolled in a nursing 
program with the intention of 
serving in a northern Aboriginal 
community. 
Information contact: 
Aboriginal Nurses Association 
of Canada 
55 Murray Street, 
3rd Floor 
Ottawa, ON K1 N 5M3 
Phone: (613)241 -1864 
Fax: (613)241 -1542 

Canada - US Fullbright Program 
Value of award is $15,000.00 

for student and $25,000.00 for 
faculty members enrolled in 

graduate studies. 
Student must be American or 

Canadian with Native Heritage and 
attending a post- secondary 
education institution studying 
countries relations between other 

countries. 
For more information contad: 
Ste. 2015, 350 Albert Street 

Ottawa, ON K1 R 1 AP 

Ph: (613)237 -5366 
Fax: (613)237 -2029 

National Aboriginal Achievement 
Foundation (NAAF) 

Student must be of Aboriginal 
descent and be enrolled in a post - 

secondary education institution 

registered in an Arts Program. 
The value of the awards varies by 

student request. 
For more information contad: 
Ste. 508, 77 Mowat Avenue 
Toronto, ON M6K 2E3 

Ph: (416) 588 -3328 
Fax: (416) 588 -9198 

First Nations Counselling Centre 
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Student Support Program 
Various available valued from 
$1,000 - $3,500. 

Must be Inuit or a Treaty /Status 

Indian; must have been a resident 

of Canada for the 12 consecutive 
months prior to the date of 
application and must have met 

university or college entrance. 
Apply to: 

First Nations Counselling Centre 

201, 10010- 106 Street, 

Edmonton, AB T5J 3L2 

Ph: (780) 944 -0172 

Open House Canada 
Young Canadians 14 - 19 

years of age particularly Native, 
Youth with disabilities, visable 
minority or economically 
disadvantaged youth and youth 
who wish to participate in group 
exchange programs. 

Provides young Canadians 
with learning opportunities to 

increase their knowledge, 
appreciation and respect for the 

diversity of Canadian communities 
or through reciprocal exchange 
visits with groups from other 
Canadian communities or through 
national fora. 
For more information contact: 

Canadian Studies and 
Youth Program 
Canadian Heritage 
Ottawa, ON Kl A 0M5 
Ph: (819) 994 -1315 

Foundation for the Advancement 
of Aboriginal Youth (FAAY) 

To qualify for a bursary of 
$750, students must be between the 

ages of 13 and 18 and be enrolled 
in junior or high school or be 

returning to school. Previous 
winners of a FAAY bursary are not 
eligible. 

Scholarships of $2,000 and 
$2,500 are available to students 

enrolled or accepted in a 

recognized university, college or 
technical institute in Canada. 
Previous winners can re -apply if 
they have maintained their grades 
and community contributions. 

Bursaries and scholarships are 
awarded on a national basis and 
are based on specific criteria, 
including contributions to the 

community, academic performance, 
career goals and financial need. 

Special consideration is given to 

students who contribute to their 
community by volunteering or who 
provide leadership role model 
qualities. 

Scotiabank Futures in Business 
Aboriginal Youth Scholarships: 

Ten (10) scholarships of 
$2,500 each for Aboriginal youth 
enrolled in a business 
administration or commerce 
program at a Canadian college or 
university. 

Canada Trust Partnership for Youth 
Scholarship: 

Eight (8) scholarships of 
$2,500 each for post- secondary 
Aboriginal youth enrolled in a 

Canadian college or university, 
pursuing their first degree or 
diploma. 

NetStar Communications Rising 
Stars Aboriginal Youth Scholarship: 

Five (5) scholarships of $2,000 
each for post- secondary Aboriginal 
youth enrolled in a Candian college 
or university, pursuing their first 
degree or diploma. 

Inco Ltd. Aboriginal Youth 
Scholarship: 

Five (5) scholarships of $2,000 
each for post- secondary Aboriginal 
youth enrolled in a Canadian 
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college or university, pursuing their 
first degree or diploma. 
Bank of Montreal Canadian 
Aboriginal Youth Bursary: 

16 bursaries of $750 each to 

Aboriginal students aged 13 to 18 

who are attending junior or high 
school in Canada. 

NetStar Communications Rising 

Stars Aboriginal Youth Bursary 
Ten (10) bursaries of $750 

each to Aboriginal students aged 
13 to 18 who are attending junior 
or high school in Canada. 
Application forms are available in 

August. The winners will be advised 
by mail in early December. 
To get an application, contact: 

Canadian Council for Aboriginal 
Business 

204 A St. George Street 

Coach House, Main Floor 
Toronto, Ontario M5R 2N5 
Ph: 416- 961 -8663 
Fax: 416-961-3995 

The Amoco Aboriginal Awards 
Program 
Deadline: June 15 

Provides multi -year financial 
assistance to students enrolled at a 

recognized post- secondary 
institution. Approximately six new 

educational award recipients will be 

selected annually. The value of each 
award is $2,000 per year for a 

maximum of four years. 
Applicants must maintain at 

least a 65% average and 
preference may be given to those 
enrolled in programs that prepare 
students for careers in the oil and 
gas industry. Only those students 
who reside in the provinces of 
Amoco's main operating areas 
(Alberta , BC, Saskatchewan or 
NWT) will be considered. 
For more information contact: 
Amoco Canada Petroleum Co. Ltd. 

Public and Government Affairs 
P.O. Box 200, Station M 
Calgary, AB T2P 2H8 
Ph: (403) 233 -1425 

Summer Language Bursary 
Program 

Students are awarded 
bursaries for summer immersion 
courses in their second official 
language, English or French. The 
value of the bursary covers tuition, 
room and board and is paid 
directly to the designated institution. 
For more information contact: 
Secondary School 
Guidance Offices 
University or College 
French Departments 
or Ministry of Education & 
Training Student Affairs 
PO Box 4500189 
Red River Road, 
4th Floor 
Thunder Bay, ON P7B 6G9 
Ph: (807) 343 -7257 
or 1- 800 -465 -3957 

Chevron Canada Resources 
Deadline: January 31 

Number of scholarships varies, 
value up to $5,000 
Available to students of Aboriginal 
heritage interested in undertaking a 
period of study in public 
administration and /or community 
affairs involving drug /alcohol 
education and rehabilitation. 

Special consideration given to 
residents of Northwest territories 
and other areas of concern. 
Apply to: 

Canadian Universities 
for Northern Studies 
#201, 130 Albert Street 
Ottawa, ON K l P 5G4 
Ph: (613) 238 -3525 

Environmental Innovation Program 
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ALBERTA ENERGY COMPANY LTD. 

NATIVE SCHOLARSHIP AWARDS 

Eligibility 
Status & Non -Status Indians, Inuit and Métis are eligible for these awards. 

Recipients must have resided in the Northwest Territories, British Columbia, Alberta, 

Blackfeet Reservation or Fort Berthold Reservation for the last year. 

Awards will be given to those in need of financial assistance. 

Proof of acceptance into an accredited Technical School, College or University 
must be submitted, and a full course load maintained in a career related to the oil 

and gas industry (e.g. engineering, computers, finance, law). 

Awards 
Each year five $3,500 (cdn.) scholarships will be presented by Alberta Energy 
Company. The scholarship will be funded from each of AEC's four business units 
participating in the award program. Funds awarded will contribute to the cost of the 
student's tuition and text books in a post secondary institution. 

Selection 
An Alberta Energy Company selection committee will meet once a year to review all 

applicants. 

Selection will be based on personal need and academic achievement. A letter of 

recommendation from a teacher, employer or a member of the applicant's community 
is required. 

How to apply 
Please send a completed application (forms available from the company), transcripts 
and proof of acceptance to: 

Native Scholarships 
Alberta Energy Company Ltd. Telephone: (403) 266 -8259 
3900, 421 - 7 Ave. S.W. Fax: (403) 290 -8259 
Calgary, AB T2P 4K9 

Applications must be received by July 31, 1999. 
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SASKATCHEWAN 
INDIAN 

FEDERATED 
COLLEGE 

We offer degrees and certificates in: 

Business and Public 
Administration 

Dental Therapy 
English 
Environmental Health and 

Science 
Indian Communication Arts 
Indian Education 

(Application deadlines: 
Fall 1999 - Apr. 3/99 & 

Winter 2000 - Nov. 15/99) 

Indian Fine Arts 
Indian Health Studies 
Indian Languages, Literatures & 
Linguistics 
Indian Social Work 
Indian Studies 
Interdisciplinary Studies 
Science (Mathematics, Natural Sciences, 

Computer Science & Health Pre - 
Professional Programmes 

OUR FUTURE FACILITY 

Application Deadlines (unless otherwise stated): 
Fall 1999 - Aug.13/99 & 

Winter 2000 - Dec. 15/99 

The teaching philosophy at SIFC reflects the 
First Nations' values of sharing and leaming. 
SIFC is open to all people. 

UNTIL WE MOVE, YOU MAY CONTACT US 

AT THIS ADDRESS: 

Saskatchewan Indian Federated College 
Room 118 College West, University of Regina 

Regina, Saskatchewan Canada S4S 0A2 
Telephone (306) 584 -8333 
Facsimile (306) 584 -0955 

www.sifc.edu 

This Aboriginal Guide to Scholarships 
is also available online at: 

www.ammsa.com 
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Lakehead University Achievement Through Effort 

Choosing a professional career? 
Are you of Native ancestry? 

ENGINEERING CAN BE 
IN YOUR FUTURE. 

Our Program Provides... 

o pre -engineering academic preparation in Mathematics, Sciences, 
Computing and Communications. 

o an academic, social, and cultural support system throughout the 
student's entire program of study. 

o an opportunity to become a Chemical, Civil, Electrical, Mechanical, or 
Software Engineering Technologist or Engineer. 

For detailed information and application forms, contact: 

NATIVE ACCESS PROGRAM FOR ENGINEERING 
LAKEHEAD UNIVERSITY, Thunder Bay, ON P7B 5E1 

Tel: (807) 343 -8399 Fax: (807) 343 -8013 
E -Mail: nape @Lakeheadu.ca 

Website: www.lakeheadu.ca /- napewww /home.html 

designed for Native students 

by representatives of the Aboriginal Peoples and 

Lakehead 
U N I V E R S I T Y 
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Wahnode Centre 
of Excellence 
Cambrian College's Wabnode Centre of Excellence is a 

partner in the development of programs and services 
uniquely suited to the aspirations of Native people. 

Anishnaabe Studies 
Wabnode programs are offered on campus and/or available through distance education, with 
community -based delivery of selected programs. 

Programs offered through the College's Anishnaabe Studies division include: 

Aboriginal Small Business Management 
Aki Kwaamdandaa: Aboriginal Environmental Protection 
Native Community Worker - Healing and Wellness 
Native Community Care: Counselling and Development 
Native Early Childhood Education 

Native Lands Management 
Native Communications 
Native Food Preparation 
Native Child & Family Worker 

Cambrian College is home to 400 Aboriginal students enrolled in Wabnode and other post 
secondary programs. These students can access a comprehensive support network geared to their 
specific needs and aspirations, including: 

active liaison with Native Band Education offices and Native 
community organizations 
an active Native Students' Association: CNSA 
student activities that support Native heritage and spirituality 
a bright, cheerful students' activities centre 
Cambrian's Native Counselling Centre 
peer mentorship through the Anishnaabe Peer Mentor Program 
access to Elders on Campus 

To receive additional information on our programs and services, 
please contact Jeanne Naponse, Dean, Anishnaabe Studies at 
(705) 566 -8101, extension 7418. 

CAMBRIAN 
COLLEGE 

1400 Barrydowne Road 
Sudbury, Ontario P3A 3V8 

(705) 566-8101 

This Aboriginal Guide to Scholarshi jfis 
is also available online at: 

www.ammsa.com 

For groups and individuals 18 
years of age and older interested in 
research and development in the 
environmental filed. Offers 
Canadian industry, universities, 
Native groups, non -governmental 
organizations and interested 
individuals the opportunity to meet 
the Green Plan's objectives. For 

more information contact: 
Program Directorate 
Public Works and Government 
Services Canada 
Place du Portage, Phase Ill, 
12C1 11 Laurier Street 

Hull, PQ Kl A 0S5 
Ph: 1- 800 -563 -3518 

Roy Aitken Sustainable 
Development Internship Program 

To provide students who are 
interested in sustainable 
development with the opportunity to 
work for the National Round Table 

on the Environment and the 

Economy during the summer. 
For more information contact: 
The National Round Table on the 
Environment 
1 Nicholas Street, Suite 1500 
Ottawa, ON Kl N 7B7 
Ph: (613)992 -7189 

Women in Engineering and 
Sciences Program 

For women undergraduates 
who are interested in careers in 

physics, engineering or 
mathematics. To qualify you must be 

a Canadian citizen or permanent 
resident of Canada attending a 

Canadian University or CEGEP and 
enrolled full -time in an 

undergraduate physics, engineering 
or mathematics program. You must 

also have completed your first 
undergraduate year of university or 
your second year of pre -university 
CEGEP before September 1. 

For more information contact: 

Human Resources Branch 
Recruitment Office 
National Research Council of 
Canada 
Ottawa, ON Kl A 0R6 
Ph: (613) 993-3543 
Fax: (613) 990 -7669 

Queen Elizabeth 
Silver Jubilee Endowment 
Fund Award Program 

If you have successfully 

completed at least one year of an 

undergraduate university program. 
You must be a Canadian citizen or 
permenent resident. It provides non- 

renewable scholarships of 
$5,000.00 for one acedemic year, 

and transportation expense for one 

return trip for students to pursue 

their undergraduate studies in their 

second official language. For more 

information contad: 
Canadian Awards Program 

Association of Universities and 

Colleges of Canada 
350 Albert Street, Suite 600 
Ottawa, ON K1 R 1B1 

Ph: (613) 563 -1236 
Fax: (613) 563 -9745 

CMHC Housing Awards: Housing 
for Youth 

Individuals, firms, institutions 

and government agencies that are 

delivering programs that improve 

choice, quality or affordability of 

housing for youth may be 

nominated for a Canada Mortgage 
and Housing Corporation (CMHC) 

Housing Award. Awards and 
honourable mentions are given to 

those individuals or groups that 

have achieved excellence in one of 
five categories: financing and 

tenure, technology and production, 
planning and regulation, concept 
and design, and process and 

management. 

Deadline is May 5. 
Canada Mortgage and 
Housing Corporation 
Social and Economic Policy 
and Research 
700 Montreal Road Room C7 -417 
Ottawa, ON Kl A OP7 
Ph: 1- 800 -668 -2642 

Legal Studies for Aboriginal 
People Program 

The Department of Justice 
funds Métis and non -status Indians 
who wish to attend law school. 
Through the Legal Studies for 
Aboriginal People Program, the 
Department offers scholarships for 
the three -year law program and 
scholarships for a pre -law 
orientation course. The program 
also offers some scholarships for 
graduate studies in law. 
For more information, 
Ph: (613) 957 -9643 

The Indigenous Education Network 
(IEN) 

Deadline for application is January 
15th for the following September 
term. 

The IEN is a self determining 
organization founded within OISE/ 
UT in 1989 by Aboriginal students. 

It provides an Aboriginal presence 
at OISE /UT, and a forum for 
discussion on issues relating to 

Aboriginal education and research. 
Aboriginal Scholarships 
As an Aboriginal student (including 
Métis, Inuit, and Native) you are 

eligible to apply for the Aboriginal 
Scholarship of $11,500. 

Application forms are 
available by contacting the 

Financial Awards officer (Margaret 
Brennan) in the Graduate Studies 
office at: 
Ph: (416) 923 -6641 ext. 2650 

Department of Justice Canada 
Entrance Scholarships 
for Aboriginal Students 

The Department of Justice 

Canada has made available three - 

year scholarships to Metis and non - 

status Indian students who wish to 

attend law school. Each year, ten or 
more pre -law scholarships will be 

made available to Metis and non- 

status Indians, to cover the cost of 
attending a summer orientation 
program offered by the Native Law 

Centre, University of Saskatchewan, 

in Saskatoon and a summer French 

language pre -law orientation 
program at the University of 
Ottawa. 

In September, ten or more 

three -year law school scholarships 

will be made available to Metis and 

non -status applicants to defray their 

living costs, textbooks, tuition fees, 

and other costs. 

The Department of Justice 

Canada is accepting applications 

for the summer pre -law program 

until April 1, and applications for 

the law school scholarships until 

June 1. Students interested in both 

programs must forward two 

separate applications. For further 

information and application forms, 

contad: 
Program Assistant, 
Legal Studies for Aboriginal People 

Program, 
Department of Justice Canada, 
Ottawa, Ontario, K1A OH8. 

Similar financial assistance is 

available from Indian and Northern 

Affairs for registered Indian and 

Inuit students. 

BRITISH 
COLUMBIA 

SCHOLARSHIPS 

McCarthy Tetrault Annual 
Scholarship - UNBC 
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One (1) valued at $750 
Available to full -time First 

Nations student enrolled in 

Northern Advancemenmt Program. 

Recipient must be resident of 
northern British Columbia as 

defined by UNBC Act. 

Bank of Montreal Aboriginal 
Scholarship - UNBC 

One (1) valued at $1,500 
Available to full -time First 

Nations student enrolled in 

Northern Advancement Program. 

Recipient must be resident of 

northern British Columbia as 

defined by UNBC Act. 
Must have completed at least 60 

credit hours towards Bachelor of 

Commerce degree. 

Northwood Pulp and Timber Ltd. 

Upper Division Scholarships - 

UNBC 
Three(3) valued at $3,000 

Must have completed at least 60 
credit hours towards Natural 
Resources and Environmental 
Studies program. Preference to 

dependent relatives of Northwood 
employees or to First Nations 
students. 

For information on all UNBC 

Scholarships please contact: 
Linda Roa 

UNBC Financial Aid Office 
3333 University Way 
Prince George, BC V2N 4Z9 

BC Hydro Aboriginal Scholarship 
Program 
Deadline: Mid -January 

Eight (8) valued at $1,000 
each. 
Eligibility: Status Indian, Non -Status 

Indian, Inuit or Métis. 

Successfully completed first 

year of a full -time post- secondary 
program in a discipline relevant to 

a career with BC Hydro. 
Good academic standing 

(preferably 75% grade point 
average) in addition to good written 
communications skills. Balanced 
lifestyle (i.e., fitness, community 
involvement, hobbies and interests). 

Supported by a British Columbia 
First Nation or Native organization. 
Information: 
Outreach Programs 
BC Hydro 
16th Floor, 333 Dunsmuir St. 

Vancouver, B.C. V6B 5R3 

Ph: (604) 623 -3994 
Fax: (604) 623 -3614 

ALBERTA 
SCHOLARSHIPS 

li 

Senator James Gladstone 
Memorial Scholarship - 

Alberta Indian Investment Corp. 
Deadline: Varies 

Description: To recognize 
excellence and achievement by a 

Treaty Indian and to encourage and 
assist Treaty Indians in the pursuit of 
post- secondary education in the 
area of business, finance or 
economics. 
Amount: Maximum of $750 for 
students enrolled in colleges and 
technical institutions. Maximum of 
$1,000 for students enrolled in 

universities. 
Eligibility: Treaty Indian and 
resident of Alberta. 

Enrolled full time at a college, 
university or technical school in one 
of the following programs: 
1. Commerce 2. Business 3. 
Administration 4. Accounting 5. 

Small business. 
Personal and academic 

objectives, particularly as they 
relate to Aboriginal economic and 
business development in Canada. 
Information: 

General Manager 
Alberta Indian Investment Corp. 
P.O. Box 577 
Winterburn, Alberta TOE 2N0 
Ph: (780) 470 -3600 
Fax: (780) 470-3605 
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Jimmie Condon 
Athletic Scholarships 
Deadline: Nov. 1 

Approximately 1,400 
scholarships valued at $1,000 each 

are awarded to students at 

universities, colleges, and technical 

institutes who are members of 
designated teams, maintaining an 

average of at least 65% and 
enrolled as full -time students. 

Charles S. Noble Junior Football 

Scholarships 
Deadline: October 1 

A total of 30 scholarships 
valued at $1,000 each are 

awarded to junior football players 
who are currently enrolled full -time 

in a post- secondary institution in 

Alberta and are nominated by their 
team. The awards are co- sponsored 

by the Alberta Heritage Scholarship 
Fund and the three Alberta teams in 

the Junior Football League. 

Charles S. Noble Junior 'A' Hockey 
Scholarships 

Five (5) scholarships of $650 
are awarded to individuals who 
have participated in Junior "A" 
Hockey and who are currently 
enrolled in full -time post- secondary 
study in Alberta. Nominations are 

made by their respective team. The 

awards are co- sponsored by the 

Alberta Heritage Scholarship Fund 

and the Junior "A" Hockey League. 

Deadline: December 1, April 1, and 
August 1 

Endowment Programs 
Deadline: May 15. 

The Alberta Heritage 
Scholarship Fund accepts donations 
from individuals, corporations, 
organizations and other groups for 
the express purpose of providing 

scholarships. Donors may provide 
direction with respect to the kind of 
scholarship they would like created. 
Gifts to the Crown are 75% 

deductible for income tax purposes. 
Currently the following scholarships 
have been established under the 

endowment program: Aboriginal 
Health Careers Bursary 

Approximately 20 bursaries 
are available for Aboriginal 
students in Alberta entering their 
second or subsequent year of post- 
secondary education in a health 
field. Applicants must be Indian, 
Inuit or Métis and have been 
residents of Alberta for a minimum 
of three years prior to applying. 
Awards are valued at up to 
$12,000 /year for college 
programs, and $13,000 /year for 
university programs. 

The Alberta Press Council 
Scholarship 
Deadline: January 15 

One scholarship of $1,000 is 

awarded yearly to an Alberta high 
school student enrolling in post- 
secondary studies. The award is 

based on the applicant's ability to 
write an essay on a specified topic. 
Application forms are available 
from high school counsellors and 
the Alberta Heritage Scholarship 
Fund. 

Janet and Horace Allen 
Scholarship 
Deadline: June 1 

One scholarship of $1,500 will 
be awarded to the science 
graduate from Crowsnest Pass High 
School who is an Alberta resident 
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Xerox Aboriginal 
Scholarships Program 

Building a better future through 
Information Technology Literacy 

At Xerox Canada, we believe that our company, like our society, is 
strengthened by Canada's rich multicultural mixture. We continue to 
achieve excellent results in our business by encouraging diversity in the 
workplace. 

Eight Xerox Aboriginal Scholarships, each worth $3,000 will be awarded. 
Each scholarship is awarded for one year, but recipients may reapply 
annually to a maximum of four years for university programs and three 
years for college programs. 

To be eligible, you must be: 
A Canadian resident 
A status or non -status Indian, Metis or Inuit 
A full -time student at an approved Canadian post- secondary institution 
Pursuing an academic program (such as computer /math sciences, 
business administration/commerce or engineering) which could lead to 
a career in the Information Technology industry. 

Applications must be received by June 15. To receive an application 
and more information about the Xerox Aboriginal Scholarships Program, 
call (416) 733 -6837 or write to us: 
Contributions Administrator 
External Affairs 
Xerox Canada Ltd. 
5650 Yonge Street 
Toronto, Ontario 
M2M 4G7 

Xerox, and The Document Company are registered trademar 

THE DOCUMENT COMPANY 

XEROX 
EROX CORPORATION and XEROX CANADA LTD. is the licensee of all the trademarks. 

e Congratulations 
to the Winners of the 

Royal Bank Native Student Awards 1999 -2000 

David F. Alexander 

Merritt, British Columbia 

University College of the Cariboo 

Carpentry Studies 

Olin Lovely 

Yellowknife, N.W.T 

University of Calgary 

Masters in Business Rdminstration 

l-{ilary A. Baikie 

Northwest River, Newfoundland 

Memorial University of St. John's Nfld 

Biology Studies 

Lizanne Ginette Lefebvre 

Timmons, Ontario 

University of Ottawa 

Business Rdminstration 

Desiree A. Kematch 
Saskatoon, Saskatchewan 

University of Saskatchewan 

Bachelors in the College of 

Commerce 

ROYAL BANK 
For an application and brochure, write to: 

Coordinator, Royal Bank Native Student Awards, Employment Equity and Diversity 
Royal Bank Plaza, North Tower, 200 Bay Street, 11th Floor, Toronto, Ontario M5J 2J5 

E -mail: <gail.haslett @royalbank.com> Internet Address: http:// www. royalbank .conhr /world/nsap.html 
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This Aboriginal Guide to Scholarships 
is also available online at: 

www.ammsa.com 



Aboriginal Scholarship & Bursary Guide 
Annual Supplement to Windspeaker - May, 1999 

ALASPINA University -College 
Malaspina offers a comprehensive range of Academic, Applied, 

Career/Technology and Upgrading programs and also engages in 
community education, international education and contract training. 
Teaching excellence is stressed in all programs. 

First Nations Programs: 

ArtsOne -First Nations 
a first year university program 
Bachelor of Arts in First Nations Studies 
a four -year degree program 

A balanced bi- cultural education which prepares students 
for living within both First Nations and Canadian societies. 

Addresses the intellectual, spiritual, emotional and physical 
well -being of the student. 

Allows students to pursue a variety of professional 
specializations to meet the needs of First Nations 

communities. 

For more information, visit our website at www.mala.bc.ca, or 
call Jennifer 

(250) 753 -3245, local 2758 

Malaspina 
Univenáty- College 

Nanaimo Campus 
900 Fifth Street 

Nanaimo, BC V9R 5S5 

Advance Your 
Career in Health 
Administration 
If you hold an approved two -year diploma in business administration 
or a related professional field, you may enrol in the Bachelor of 
Administration Post Diploma degree program and receive up to 60 
transfer credits. 

This program provides students with the professional knowledge and 
practical skills needed for today's rapidly changing health care system. 

Program Delivery 
We are offering classroom courses starting this September, 1999 in 
Edmonton and Calgary. You may also choose to pursue your degree 
through home -study. We offer both print -based and computer -based 
learning. 

The Choice is Yours 
If you don't have a diploma,you should enrol in the three year Bachelor 
of Administration in Health Administration degree program. The choice 
is yours. 

We are offering classroom courses this Fall (September, 1999) in 
Edmonton and Calgary. Please apply before June 15,1999. 

Call Today to Enrol 
Edmonton: (403) 484- 3134; 484 -3174 
Fax: (403) 484 -3245 
Toll Free: 1- 888 -624 -8404 
Web Site: www.athabascau.ca 

Athabasca Universityfi 
Canada's pen University"' 

first Nations Study Track 

AT CANADIAN BIBLE COLLEGE 
naugurated in 1995, the First Nations Study Track was devel- 

oped collaboratively by a group of First Nations churches and 

Canadian Bible College. The program provides foundational studies 

in Bible and theology for those seeking ministry in a First Nations 

cultural context. The First Nations Study Track consists of eight courses, 

taken as part of a four -year program leading to the Bachelor ofTheol- 

ogy or Bachelor of Religious Education degree. Instructors are chosen 

for their credibility and experience in the First Nations community. 

Contact the Enrollment Office for more information. 

E -mail: enrollment @cbccts.sk.ca Toll -free: 1 -800- 461 -1222 rir Canadian 
Bible College 

4400 FOURTH AVENUE, REGINA, SK S4T OHS 

PHONE: 306 -545 -1515 FAX: 306 -5457210 WEBSITE: www.cbccts.sk.ca 

and has enrolled full -time in a post- 
secondary institution. Application 
forms are available from the school 
counsellor. 

Theodore R. Campbell Scholarship 
One scholarship valued at 

$1,500 will be awarded for an 
aboriginal student studying 
Education at Blue Quills First 
Nations College, Applicants must 
be Alberta residents and in their 
second year of the Blue Quills 
University Transfer program. 
Contact: 
Registrar's Office 
Blue Quills First Nations College. 

CANA Scholarships 
Deadline: October 31 

The CANA Scholarships were 
designed to recognize and reward 
the exceptional academic 
achievement of children of CANA 
employees. Applicants must be 
Alberta residents entering their 
second or subsequent year of study 
at an eligible institution. One award 
of $1,500 and two awards of 
$1,000 are available each year. 
Application forms are available 
from CANA and from the Alberta 

Heritage Scholarship Fund 

Robert C. Carson 
Memorial Bursary 

Five (5) awards valued at 
$500 are available to Aboriginal 
Albertans without sponsorship 
enrolled full -time in their second 
year of the Law Enforcement, 
Criminal Justice Diploma or Faculty 
of Law programs at eligible 
institutions. Nomination deadline: 
Students should contact the financial 
aid office of their institution. 

Hal Harrison Memorial Scholarship 
Deadline: June 1 

One award of $250 is 

available to the grade twelve 
student with the highest marks who 
is enrolled full -time at a post- 
secondary institution and one of 
their arents is a member in good 
standing with the Alberta Volunteer 
Fire Fighters Association. 

he Helen and George Kilik 
Scholarship 

This scholarship was developed 
to assist a student from Olds High 
School in establishing himself in his 
career. The recipient must be an 

Alberta resident who has completed 
all of his high school studies at Olds 
High School. The school will select 
the recipient based on financial 
need, involvement in extracurricular 
activities and academic 
achievement. The award is valued 
at $1,000. 
Contact school 

Anna & John Kolesar Memorial 
Scholarship 
Deadline: July 1 

One scholarship valued at 
$1,200 will be awarded to the 
applicant with the highest academic 
average in three designated 
subjects as shown on an Alberta 
Education Transcript. Applicants 
must be Alberta residents, planning 
to enrol in a Faculty of Education, 
and from a family where neither 
parent has a university degree. 

Hal Neldner Scholarships and Telus 
Bursaries 

Two (2) scholarships for the 
high school graduates, two for the 
post- secondary students and Iwo 
random bursaries all valued at 
$1,500 will be awarded to students 
whose parents are employed by 

Northern Development 
Bursary Programs 

Northern Student Supplement: If you are a first or second year student from northern Alberta, and 
have high financial need, you may be eligible for a bursary. Through the Northern Student 
Supplement you may receive between $500 and $1500 in each of your first two years. To apply, fill 
out the Northern Student Supplement form enclosed with your Student Loan application and return 
it with your loan application. 

NADC Bursary: Are you an Alberta resident? Are you interested in working in northern Alberta? If 
so, talk to us! We sponsor a return service bursary for Alberta students training for jobs in high 
demand in northern Alberta. About 125 bursaries worth $3000 each are awarded annually, usually 
to students in their final years of study. Your part is to agree to work in the north for one year in 
return for each year of bursary support received. 

Bursary Partnerships Program: If you are from a northern business or community organization 
then you have a stake in education and employment too. You have an opportunity to sponsor 
return service bursaries for the students of your choice, in partnership with NADC. Our bursary 
partners have the option to advertise their bursaries and recruit and select their bursary recipients. 
NADC will match between $500 and $1500 per student, fora maximum bursary of $3000. 

For more information, contact the NADC office: 
9621 - 96 Ave., 206 Provincial Building, 
Postal Bag 900 -14, Peace River, AB T8S 1T4 
Telephone: (780) 624 -6342 Fax: (780) 624 -6184. ac?fl entn ata -a 
E -mail: council @nadc.gov.ab.ca Website: http: / /www.gov.ab.ca /nadc/ " LOS +E ec44 

Choose your own path. 

15en Calf 
Robe Adult 
Education 
Program 

English Math Computer Skills Cree Language & Culture 

Science Native Studies Personal and Career Development 

The path to your future is clearer than you 

think. And Grant MacEwan's 
Ben Calf Robe Adult Education program 
can help you obtain the courses you 
need to reach your academic goals. 

Whether you want to enter a college or 

university program, Ben Calf Robe offers 

aboriginal adults a well- rounded academic 
upgrading program in a learning 
environment respectful of aboriginal culture. 

You can start in September or January at 
Grant MacEwan Community College's 
Jasper Place Campus, 10045 - 156 Street, 

Edmonton, Alberta. 

FOR MORE INFORMATION Grant MacEwan 
CALL (780) 497 -4487 Community College 
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Telus and its wholly owned 
subsidiaries. Applicants must reside 
in Alberta and be enrolled full -time 

in a post- secondary program. 
Application forms are available 
through Telus-Human Resources 

Section, high school counsellors, 
and the Alberta Heritage 
Scholarship Fund. 

Application deadline: June 1 

The Robin Rousseau 
Memorial Mountain Achievement 
Scholarship 
Deadline: January 30 

This scholarship was developed 
to recognize excellence in 

leadership development and safety 

in the mountain community. 
Applicants must be Alberta 
resident, active in the mountain 
community and must be planning 
on taking a recognized Mountain 
Leadership and Safety certification 
program. One recipient will be 

chosen each year by a selection 

committee who will look at each 
applicant's work record, volunteer 

activities, personal goals and how 
these relate to mountain safety. The 

selection committee will determine 
the value of the award and the 

recipient will be reimbursed this 

amount after they complete their 
program. 

Dr. Robert and Anna Shaw 
Scholarships 
Deadline: June 1 Awards are 

Aboriginal Scholarship & Bursary Guide 

available to students graduating 
from Sexsmith Secondary School to 

continue in post -secondary studies 

based on their high school 

accomplishments. Two different 
types of scholarships are available. 
Students should contact the 

counsellor at the school for more 

information. 

Staples Scholarship 
Deadline: June 30 

Two (2) scholarships valued at 

$2,000 each will be awarded to the 

two applicants entering an eligible 
program. Applicants must be 

Alberta residents, planning to enrol 
in a Faculty of Business or 
Commerce. Averages are 
calculated based on the final marks 
in five designated grade 12 

courses. 

Career Development Scholarships 
Michael Luchkovich Scholarships 
for Career Development 

Deadlines: December 1, April 1 

and August 1 

These awards are given to 

individuals who have demonstrated 
outstanding ability in their work 
and are pursuing short-term, full - 

time study of less than six months or 

part-time study. Applicants must 

have worked in Alberta for a 

minimum of three years. Awards 
assist with direct educational costs. 

ABORIGINAL STUDENT AWARD 
Apply by FEBRUARY 7, 2000 

The School of Urban and Regional Planning at 
Queen's University in Kingston, Ontario offers a 

two -year Master's program in Urban and Regional 
Plànning which prepares students for professional careers 
in city planning, land and real estate development, 
housing, and environmental and human services policy 
planning. The School has available one or more modest 
financial award(s) designated for Aboriginal students 
enrolling in the Queen's M.PL. Program in September 
2000. Students from all honours undergraduate 
disciplinary backgrounds are encouraged to apply. 

For more information, contact 
Graduate Coordinator 
School of Urban and Regional Planning 
Queen's University 
Kingston, ON K7L 3N6 
(613) 533-2188 
e -mail williamj @post.queensu.ca 

Abori inaI 
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PROGRAM 
Fall 1999 
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First Nations Technical Institute will provide you with a 

chance to cover Native issues from a Native perspective 

POGHAM HIGHLIGHTS. 
Two -year college diploma in Print Journalism 

Aboriginal coverage of Aboriginal issues 

Radio broadcast training 
Video production training 

Internet research and publishing 
Build a portfolio of published materials 

Call Monique Manatch or Michael Asselstine 
at 1- 800 -267 -0637 

visit our website at www.tyendinaga.net/media.htm 

This Aboriginal Guide to Scholarships 
is also available online at: 

www.ammsa.com 
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Nova Corporations Aboriginal 
Awards Program 

Seven (7) college awards of 
$3,500 each per year for students 

attending certain Alberta colleges. 

Three (3) university awards of 
$4,000 each per year for students 
attending certain Alberta 
universities. 
For more information contact: 

Aboriginal Resources, 
NOVA Gas Transmission Ltd., 

801 - 7th Avenue S.W. 
P.O. Box 2535, 
Postal Station 'M', 
Calgary, AB T2P 2N6 
Ph: (403) 290 -6000 

Social Services Bursary Program 
Applications accepted from 

January 1 to April 30 each year. 
Encouraging and assisting Métis 
and non -Status Indian students to 

upgrade their education and skills 

in the social services field. 
Funding decisions made in June of 
each year. 

Must demonstrate an 
investment in, and a commitment to, 

the Aboriginal community within 
Alberta. 
Must be enrolled in a recognized 
post -secondary educational 
institution (community college or 
university Alberta or Canada) 
before final approval of bursary. 
Must be studying in a social 
services discipline such as: Social 
Work Diploma, Child and Youth 

Care Diploma, Rehabilitation 
Practitioner Diploma, Bachelor of 
Social Work Degree (B.S.W.), 
Masters of Social Work Degree 
(M.S.W.) and various masters 

programs related to Social Services. 
Contact: 
Linda Desaulniers, Headquarters 
Personnel Services, 
Family and Social Services 

2nd Floor, Centre West 
10035 - 108 Street 

Edmonton, AB T5J 3E 1 

Ph: (780) 422 -8003 

Society of Calgary Métis 
Scholarship 
Number and value varies 
Deadline: Please inquire with 
society 

Available to students of 
Aboriginal heritage who are 
enrolled or lanning to enroll in any 

school, trade, university, upgrading 
or continuing education. 
Apply to: 
Executive Director 
Society of Calgary Métis 
#1, 811 Manning Road, N.E. 

Calgary, AB T2E 7L4 
Ph: (403) 248 -0992 

Syncrude Special Educational 
Awards for People of Native 
Ancestry 
Deadline: June 1 

Four (4) awards of $2,000 - 

Available to students of Aboriginal 
heritage enrolled in a program of 

study related to the Oil Sands 
Industry and be a current or former 
long -term resident of north eastern 
Alberta. 
Apply to: 
Syncrude Special Educational 
Awards Program, 
Syncrude Canada Ltd. 

P.O. Box 4023 
Fort McMurray, AB T9H 3H5 
Ph: (780) 790 -6403 

Talisman Energy Award 
Deadline: December 30 

One annual award of $2,000 
Applicant must be Native/ 
Aboriginal, enrolled full -time in 

earth sciences, business, commerce 
or economics program 
May be in first or second year of 
diploma or applied degree 
program. Based on financial need 

and academic standing 
Contact: SAIT Scholarships 
Co- ordinator 
Rm. M142, Heritage Hall 
S.A.I.T. 
1301 - 16 Avenue NW 
Calgary, AB T2M 0L4 
Ph: (403) 284 -8858 
Fax: (403) 284 -7117 

Grant MacEwan 
College Foundation 
Deadline : June 15 for following 
academic year 
Aboriginal Business Leadership 
Award 
Four (4) awards of $1,500 each 

"iitrleycu artiotbecittenastalpeciabw yauzcmarlizitim 
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Upcoming Aboriginal Programs: April to June, 1999 

Leadership Symposium on Aboriginal Education 
May 3 6, 1999 Faculty Leader: Dr. Marie Battiste 

Tuition: $500 
Lodging/Meals: $150 per night + GST + hotel tax 

Leadership and Management Development for Senior Executives 
and Managers in Aboriginal Governments 
May io - 14, 1999 Faculty Leader: Ron Jamieson 

Tuition: $1595 + GST - 75% Special Grant = $510.° 
Lodging I Meals: $190 per night + GST + hotel tax 

Specific Claims at the Turn of the Century: Laws, Policy and Negotiations 
in the Resolution of First Nations' Claims Against the Crown 
May 25 28, 1999 Faculty Leader: James Prentice 

Tuition: $1150 + GST - $400 Grant = $830'° 
Lodging I Meals: $15o per night + GST+ hotel tax 

Doing Business with Aboriginal Communities and Aboriginal 
Entrepreneurs 
June 7 - 1o, 1999 Faculty Leader: Lewis Staats 

Tuition: $1150 + GST - $400 Grant = $830:° 
Lodging I Meals: $15o per night + GST + hotel tax 

MAJOR SPONSOR alal Bank of Montreal 

For more information or to register: 1- 888 -255 -6327. 
Enter to win tuition and return airfare for a 1999 - 2000 leadership and management program. 

Check out our website at banffmanagement.com or call 1- 800 -590 -9799 for details. 

THE BANFF CENTRE 
FOR MANAGEMENT 

Box Zozo, Station 45, Banff, Alberta ToL oCo 
Fax: 403.762.6422 
Email: cfm®banffcentre.ab.ca 
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Apply to: 
Executive Director 
Grant McEwan Community College 
Foundation 
Edmonton, Alberta 
Ph: (780) 497 -5545 

Métis Settlement Education and 
Training Incentice Scholarship 
Society 
Deadline: June 30 for September 
entry, 
November 30 for January entry. 
Number varies and amount varies 
based on financial need. 

Available to Métis or families 
who fall under this category, be a 
member or child of a member who 
is resident on one of the eight Métis 
Settlements in Alberta. Must be 
enrolled or attending a recognized 
post secondary educational 
institution. 
Apply to: 

Adminsitrator, 
Métis Settlement Education and 
Training Society, 
649, 10339- 124 Street 
Edmonton, AB T5N 3W1 
Ph: (780) 488 -3772 

Alberta College of Art and Design 
Artstream is an upgrading 

program for those who demonstrate 
artisitic ability but who do not meet 
Alberta College of Art & Design's 
academic and /or English 
proficiency requirements. 
Grant money is available covering 
living expenses, tuition and supplies 
if you are eligible 
Contad: (403) 284 -7600 
or 1-800-251-8290 

Aboriginal Health Bursary 
Program - Alberta 
Apply by May 15 

Partnership program with 
Alberta Health and Alberta 
Heritage Scholarship Fund. 

Designed to provide funding for - 

Aboriginal students in Alberta to 
pursue post- secondary education in 

a health field. 
Awards valued up to $12,000 

for college /technical programs or 
$13,000 for university programs. 
Up to 20 awards will be available 
annually. 

Applicants must be Indian, Inuit 
or Metis and have been a resident 
of Alberta for 3 years. 
Must be enrolled or will be enrolled 
in a health field at the college, 
technical institute or university level 

and demonstrate financial need. 
Have maintained full -time 

enrollment (60% of a full course 
load) and passing marks in all 
courses in their previous year of 
study if they are entering their 
second or subsequent year 

Contad: Alberta Heritage 
Scholarship Fund, 
6th Floor, 9940 - 106 Street 
Edmonton, AB T5K 2V1 
Ph: (780) 427 -8640 

Home Oil Company Ltd 

Aboriginal Scholarship Program 
Three (3) valued at $1,500 

Available to students of 
Aboriginal heritage who are 
pursuing a program of study 
relevant to petroleum industry. 
Awarded based on financial need. 
Apply to: 

HRS, Home Oil Co. Ltd. 

1600 Home Oil Tower 
324- 8th Avenue S.W. 
Calgary, AB T2P 2Z5 
Ph: (403) 232 -7100 

Imperial Oil 
Aboriginal Education Awards 

A one -time educational award 
of $1,000 to individuals of Native 
ancestry 

To assist a student in his /her 
first or second year of post- 
secondary education towards a 
career in the petroleum industry 

Recipient will also be 
considered for summer and post 
graduate employment at Imperial 
Oil, Cold Lake, if employment 
opportunities are available. 

Must be a resident of Alberta 
and a registered member of a 
recognized Treaty or Métis 
Settlement /Association 

Applications and essays must 
be received by July 31 

Contact: 
Imperial Oil Resources, 
Cold Lake Operations 
Human Resources Department 
"Aboriginal Education Awards" 
Selection Committee Service 
Bag 15 Grand Centre, AB TOA 1 TO 

Ph: (780) 639 -5111 

Eric Harvie 
Memorial Awards - SAIT 

Deadline: November 30 
One annual award af $1,000 

For first or second year full -time 
students. 

Must be Native /Aboriginal 
(status, non -status, Metis or Inuit) 
Based on academic merit, financial 
need and demonstrated interest in 

preserving traditional Native culture 
Contact: SAIT Scholarships Co- 
ordinator 
Rm. M142, Heritage Hall 
S.A.I.T. 
1301 - 16 Avenue NW, 
Calgary, AB T2M OL4 

Ph: (403) 284 -8858 

CJAY 92 
Standard Radio Award - SAIT 

Deadline: July 15 

Weed Motley for College`? 

Students enrolled in Red Deer College's University 

Transfer B.Sc. in Engineering program are eligible 

for one of four $4,000 scholarships. 

These scholarships are sponsored by the Canadian 

Association of Petroleum Producers and the Small 

Explorers & Producers 

Association of 

Canada. 

The selection 

preference includes 

women and aboriginal 

students. 

For more information 

on programs and 

scholarships call: 

1.888.RDC.INFO 
Visit our website: www.rdc.ab.ca 

One annual award of $2,200 
for Aboriginal students entering the 
CTSR radio option 
Based on results of an interview, 
research paper, resume and 
participation in an informal session 
Contact: SAIT Scholarships Co- 
ordinator 
Rm. M142, Heritage Hall 
S.A.I.T. 
1301 - 16 Avenue NW, 
Calgary, AB T2M OL4 

Ph: (403) 284 -8858 
Fax: (403) 284 -7117 

Enviro -Tech Services Ltd.- SAIT 
Deadline: September 30 

One annual award of $2,200 
For Native students enrolled in first 
or second year Surveying & 
Mapping Technology, Engineering 
Design & Drafting Technology, Civil 
Engineering Technology 
Based on academic achievement 
and demonstrated interest in the 
field 
Contact: S.A.I.T. 
Scholarships Co- ordinator 
Rm. M142, Heritage Hall 
S.A.I.T. 
1301 - 16 Avenue NW, 
Calgary, AB T2M OL4 

Ph: (403) 284 -8858 
Fax: (403) 284 -7117 

Weyerhaeuser Canada 
Scholarships - Alberta 

Each year, Weyerhaeuser 
Canada offers scholarships to 
young men and women from the 
Peace Country and Grande Cache, 
Alberta who are furthering their 
education in Commerce, 
Engineering, and Forestry. Tweleve 
awards of $1,000 each are 
awarded to nine high school 
graduates and three first -year 
college graduates enrolled at a 

university, college or techinical 
institute in Alberta. Of the nine 
awards to high school students, one 
will be offered to a student of 
Native ancestry )Métis, Indian, 
Inuit). 
High School Awards: 
Deadline July 15 

Peace Wapiti School Board 33, 
861 1A -103 Street Grande Prairie, 
AB T8V 4C5 
College Awards: 
Deadline April 15 
Awards Advisory Committee, 
Grande Prairie Regional College 
10726 -106 Avenue, 
Grande Prairie, AB T8V 4C4 

Alberta Heritage Scholarship Fund 

To stimulate the pursuit of 
excellence by recognizing 
outstanding achievement and by 

encouraging and assisting 
Albertans to achieve their fullest 

potential. 

For High School Students 
Alexander Rutherford Scholarships 
for High School Achievement 

More than 6,000 scholarships 
available to students achieving a 
minimum average of 80 percent in 
five designated subjects in grades 
10, 11, 12: 
$300 for grade 10; $500 for grade 
11 and $700 for Grade 12 with a 
total value of up to $1,500. 

Applicants must be Alberta 
residents who plan to enrol or are 
enrolled in a full -time post- 
secondary program of at least one 
semester in length. 
Application deadline: 
May 1 for September entry; 
December 1 for January entry. 

Rutherford Scholarships 
Top ten students graduating 

from grade 12, as determined 
solely on the basis of Diploma 
Examination results in English 30 or 
Francais 30, Social Studies 30 and 
three other subjects 
Recipients will receive a plaque and 
$1,500 in addition to their 
Alexander Rutherford Scholarship 

Application deadline: 
candidates will be selected from 
Alexander Rutherford Scholarship 
applications received prior to 

August . 

United World College Scholarships 
Based on academic ability, 

leadership capability, references 
and an interview are awarded 
annually for two years of study at 
United World Colleges 

Applicants must be Alberta 
residents in the process of 
completed Grade 11 

Deadline: March 1 for study 
commencing September of the same 
year. 

Adult High School Equivalency 
Scholarships 
200 awards valued at $500 

You are eligible if you've been 

out of school for three years, have 
achieved a minimum average of 
80% as a full -time student in courses 
required for entry into a post- 
secondary program 

Nominations by: September 1 

For Citizenship 
High School Citizenship Awards 

One graduating student from 
each high school is recognized for 
outstanding characteristics in the 

areas of academic ability, 
leadership in school- sponsored, 
community or extracurricular 
activities, and a demonstrated 
willingness to place the good of 

others above personal ambitions. 
Nominations will be made by each 
high school and recipients will 
receive a plaque and letter of 
commendation. 

Nominations will be made by 
May 1 and recipients will receive a 
plaque and letter of commendation. 

For Undergraduate Students 
Louise McKinney Post Secondary 
Scholarships 
Deadline: June 1 

Approximately 930 
scholarships are available to 
reward students for their academic 
achievements and to encoura e 

continued undergraduate study. 
Scholarships are valued at $1,500 
at the undergraduate level and 
$3,500 for professional programs 
such as medicine, law, veterinary 
medicine, optometry, chiropractic 
and dentistry. Students enrolled in 
programs within the province are 
nominated by the awards office of 
their institution. Albertans enrolled 
in programs outside the province 
because their program of study is 

not offered in Alberta, should 
contact this office. 

Alberta Women's Secretariat 
"Persons Case" Scholarships 
Deadline: September 30 

To recognize students whose 
studies will contribute to the 
advancement of women or who are 
studying in fields where members of 
their sex are traditionally few in 

number 
Awards range from $1,000 to 
$5,000 

Charles S. Noble Scholarships for 
Study at Harvard 
Deadline: May 15 

Three (3) scholarships of 
$10,000 are awarded to Alberta 
students for undergraduate study at 
Harvard. The awards are co- 
sponsored by the Alberta Heritage 
Scholarship Fund and an 
endowment established by 
Edmonton businessman Sandy 
Madaggart. 

Charles S. Noble Scholarships for 
Student Leadership 
Deadline: March 1 

A total of 80 awards valued at 

$300 each are available to 

recognize outstanding leadership in 

the areas of student government, 
student societies, clubs or 
organizations at the post- secondary 
level. 

For Graduate Students 
Sir James Lougheed Awards of 
Distinction 
Deadline: February 1 

THE NICOLA VALLEY INSTITUTE OF 
TECHNOLOGY 

Providing Training for Present and Future Leaders in Aboriginal Communities 

NVIT is a British Columbia Aboriginal public post -secondary institute that 
offers innovative, relevant credentials for future First Nations leaders in 
the fields of Wellness, Governance, Land and Economic Development. 

Programs are offered in the following: 

Natural Resource Technology 

(Forestry /Fish, Wildlife, Grasslands & Recreation) 

Social Work 
Indigenous Studies (Acodemic /Fine Arts) 

Administrative Studies 
(Band Administration /Business /Economic Development) 

Early Childhood Education and other community based 

Enjoy small classes and one -on-one instruction 

Join the NVIT community today! Call 
Room to Breathe Time to Learn 

programs. 

us: (250) 378 -3300 
Space to Grow! 

NVIT 
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Fifteen (15) awards are 

available to recognize academic 
excellence and provide Albertans 
with the opportunity for advanced 
study at institutions outside of the 

province. Scholarships are valued 

at $10,000 for master's and 
$15,000 for doctoral level study. 

Ralph Steinhauer Awards of 
Distinction 
Deadline: February 1 

Fifteen (15) awards are 

available to recognize exceptional 
academic achievement of students 

studying within Alberta. Applicants 
must be Canadian residents who 
are enrolled or intending to enrol at 

an institution in Alberta. 
Scholarships are valued at $10,000 
for study at the master's level, and 
$15,000 for doctoral level study. 

Government of Alberta Graduate 
Scholarships and Fellowships 

Approximately 130 awards 
are available annually to provide 
the incentive and means for 
Canadians to pursue graduate 
studies at Alberta post- secondary 
institutions. Scholarships are valued 

at up to $9,300 and fellowships at 

up to $10,500. 
Nominations are made by each 
graduate faculty in Alberta. 
Nomination deadline: students 

should consult their faculty of 
graduate studies 

Sylvia Schulze Memorial Bursary 
for Alex Taylor School 

Offered through Grant 
McEwan Community College, 
Edmonton to female student who 
attended Alex Taylor School in 

central Edmonton, with priority 
given to an Aboriginal student. 
For more information contact: 
Executive Director 
Grant McEwan Community College 
Foundation 
Edmonton, Alberta 
Ph: (780) 497 -5545 

Aboriginal Awards Program - 

TransAlta Corporation 
Deadline: June 15 (transcripts must 
be received by July 15) 

In keeping with our 
commitment to providing 
educational support to the 
Aboriginal community, TransAlta 
will present four (4) educational 
awards of $3,000 per year (two 
college and two university) in 1997 
for Aboriginal (status, non -status, 
Métis and Inuit) students who meet 
the necessary qualifications. 
Must have lived in Alberta for at 
least one year and in need of 
financial support. 

Possess promising academic 
qualifications (record of academic 
excellence). 

Provide proof of enrollment to 
one of the ten colleges or 4 
universities listed 

Maintain required course load 
in your chosen program 
Contact: George Blondeau, 
Aboriginal Affairs Manager 
TransAlta Utilities Corporation 
T2 -4E, 110 - 12 Avenue SW, 
Box 1900 Calgary, AB T2P 2M1 
Ph: (403)267 -4651 
Fax: (403)267 -7243 

Northern Alberta Development 
Council 
Deadline: May 31 

Northern Student Supplements 
are available from $500 to $1,500. 
Applicants must be residents of 
northern Alberta, high financial 
need, in first or second year of post- 
secondary training; and qualify for 
Alberta Opportunities Bursary. 

Other Awards are available, 
some valued up to $3,000. 

Applications available at Alberta 
post- secondary institutions or 
locations listed below 
Return completed application with 4 

photocopies to: 

Director, Scholarship Programs, 

Students Finance Board 6th Floor, 

9940 - 106 Street 

Edmonton, AB T5K 2V1 

Edmonton: (780) 427 -2740 
Calgary: (403) 297 -6344 
OR 1 -800- 222 -6485 
or 
Northern Alberta Development 

Council 
2nd Floor, Provincial Building, 
9621 -96 Avenue 
Postal Bag 900 -14 
Peace River, AB T8S 1 T4 

Ph: (780) 624 -6545 or 310 -0000 

Alberta Law Foundation 
Scholarship - University of 
Lethbridge: 
Deadline: May 31 

One annual award of $5,000 
is available to an Aboriginal 
student entering first year at the 

Faculty of Law on the basis of 
academic standing. The award is 

renewable in the sum of $3,500 per 
year for a further two years subject 
to the recipient maintaining a 

satisfactory academic standing. 
No additional documentation 

is required to apply. Your 

application to the Faculty 
automatically is considered as an 

application for the Law Foundation 
Scholarship. 

Undergraduate Awards for Native 
American Students 

There are several 
Undergraduate scholarship 
opportunities for students of Native 
American descent at the University 
of Lethbridge. 
For example: 

Peigan Nation Scholarship, 
Lubov Alexandra de Grandmaison 
Scholarship - Native American 
Studies, Lubov Alexandra de 
Grandmaison Scholarship - Fine 

Arts). The terms of reference for 
these scholarships can be found in 

the back of the UofL Calander. 
Applications for the UofL 

Undergraduate Awards are 
available at the Financial Aid and 
Student Awards Office (SU047). 

SASKATCHEWAN 
SCHOLARSHIPS 

SaskEnergy Scholarships 
20 scholarships per year each 

worth $5,000 for post -secondary 
students attending Saskatchewan 
Indian Federated College (SIFC), 

Gabriel Dumont Institute of Applied 
Science and research, Dumont 
Technical Institute (DTI) or the 
Saskatchewan Indian Institute of 
Technology (SIT). 

To qualify students must be 
Saskatchewan resident, graduate of 
Saskatchewan high school, achieve 
80% average in grades 11 and 12, 
demonstrate financial need, register 
full -time in the fall or winter 
semesters. 

Information: Ph: (306) 777 -9378 

Albert Bellegarde 
Memorial Scholarship 
Deadline: February 26 

Eligibility: Sask. Treaty Indian 
who has successfully completed two 
years in a post- secondary institute 
Amount: $2000 

Criteria: Active involvement 
with community or educational 
institution promoting positive 
development of Indian self - 
determination; letters of 
recommendation required 
Application to: 
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Imperial Oil 

Post -Secondary Aboriginal Scholarship Awards 

As an integral part of its Aboriginal 

Affairs Program, Imperial Oil Resources 

annually presents four Educational 

Awards to Aboriginal (status and non - 

status), Inuit, and Métis applicants. 

The awards consist of: 

annual awards of $4,500 for up to 

four academic years of university; or 

$3,500 for up to two academic years 

of college or technical training. 

To be eligible a Individual must: 

be of Aboriginal ancestry. 

be enrolled in a full course load of 
studies relevant to the petroleum 

industry, leading to a diploma or 

degree (such as engineering, geology, 

geophysics, accounting, computer 

science, or petroleum technologies). 

have been a resident of Alberta, 

Saskatchewan, British Columbia, 

Yukon, or the Northwest Territories 

for at least one year immediately prior 

to applying for the award. 

attend university, college or technical 

institution in Alberta, Saskatchewan, 

British Columbia, etc. 

in need of financial assistance. 

Note: Preference shown to those 

obtaining first degree. 

Applications, must be received by June 

15; and be accompanied by a photocopy 

of high school or post secondary 

transcripts and a letter of acceptance from 

an accredited Educational Institution. 

If you or someone you know is 

interested in the Aboriginal Scholarship 

Awards Program, simply contact your 

nearest educational institution for more 

information or contact: 

Coordinator 
Aboriginal Scholarship Awards Program 

Imperial Oil Limited 
237 Fourth Avenue S.W. 

P.O. Box 2480, Station 'M' 
Calgary, Alberta T2P 3M9 

Phone (403) 237 -4444 

NATIVE STUDIES 
TRENT UNIVERSITY 

University Education That Integrates' 
Aboriginal and Western Knowledge 

We Offer's 
- A Diploma Pro 
in Native Studies 

- A Diploma Program B.A. with an emphasis 
in Native Management and Economic Development 

In an interdisciplinary and culturally integrativ way, 
we study Politics, History, Business Administr tion 
and Economic Development, Philosophy, 
Environmental Studies, Law, Cultural 
Studies, Women Studies, Psychology and 
Language (Ojibway and Mohawk). As well,' 
Trent offers discipline specific B.A.s in m 
of these areas. 
For More Information: Native Studies, Trent 
University, Peterborough Ont. K9H 788, 
Phone: 7 05 748 1466 http: /ívory.trentu.ca /www /ns/ 

B.A.,, M.A., and Ph.D. degrees 

This Aboriginal Guide to Scholarships 
is also available online at: 

www.ammsa.com 
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Start your career as an 

ABORIGINAL FASHION 
DESIGNER 

Classes start May or September, 1999 

M A N I T O U 
Sewing 6t Design Institute 

FOR MORE INFORMATION, Phone Toll Free: 1- 877 -978 -9088 
218 B Ave. B South, Saskatoon, SK S7M 1M4 

ts 
_ 

:K.46"- .r:x1 411.- 

LND 
University 

of North Dakota 
Grand Forks 

Campus Operator (701) 777-2011 
ENROLLMENT INFO 1- 800 -CALL UND 
for inquiries about ail levels of study 

Public events info (701) 777 -4321 

YVONNE YUEN 
SCHOOL OF DESIGN 

SASKATCHEWAN'S ORIGINAL SCHOOL OF DESIGN! 
NATIONALLY RECOGNIZED DIPLOMA PROGRAM 

P.A.D. Computer System 

(Pattern Auto -Marker Design) 

Pattern Drafting 
Fashion Illustration 
Clothing Construction 
Fashion Photography 

Textiles 

Grading 
Fashion Merchandising 
Aboriginal Fashion Design 

Aboriginal Beadwork 
Aboriginal History 

NEXT DIPLOMA CLASSES START SEPTEMBER 1, 1999 

STUDENT LOANS AVAILABLE 

213 -51h Ave. N., Saskatoon, SK 
Phone: (306) 665 -5553 Fax: (306) 934 -2595 

. j -N --v --- r -- 
RYERSON ABORIGINAL STUDENT SERVICES 

R.A.S.S Provides a culturally supportive environment where 
we promote academic excellence and a place to balance 

academic learning with traditional teachings. 

WE OFFER: 
Orientation programs 

. Advising: Academic /Personal 
Cultural /Traditional Programming 

- Community Outreach & Recruitment 
Referrals: Daycare /Housing 
Advocacy 
Tutoring 
Financial Planning/Bursaries 
Annual Powwow(Fall) 
Annual Awareness event (Spring) 
Ryerson Aboriginal Student Services Newsletter 

- Aboriginal Student Lounge /Aboriginal Student Circle 

We are located in Room 302A, 3rd Floor, Jorgenson Hall 
350 Victoria St., Toronto, ON M5B 2K3 

Ph: (416) 979 -5000, ext. 7699 Fax: (416) 979 -5081 

RYERSON 
RYERSON POLYTECHNIC UNIVERSITY 

Saskatchewan Indian 
Federated College 
127 College West 
University of Regina 
Regina, SK S4S 0A2 

Casino Regina 
Post -secondary Scholarships 
Deadline: May 31 

Saskatchewan resident enrolled 
or about to be enrolled in full -time 
studies at a post- secondary 
education institute in Saskatchewan 
and must betaking a program 
related to the following: 
recreational and leisure studies; 
business administration; hospitality 
management; electronics and 
computer technologies; or 
communications. 

Six (6) $500 scholarships. 
Three scholarships will give 
preference to qualified students of 
Aboriginal ancestry. 

Selection criteria includes: 
education and career focus; 
academic standing; commitments to 
work, education, family and 
community; and financial need. 
Applications to: 

Casino Regina 
Scholarship Committee 
3rd Floor, 
1880 Saskatchewan Drive 
Regina, SK S4P OB2 

Donald R. Simmons 
Memorial Scholarship 
Deadline: October 15 

Eligibility: Indian or Métis 
ancestry 
Amount: Two $500 awards 

Criteria: Enrolled in first year 
of approved institution, Grade 12 
graduate; General Proficiency 
Award applicants excluded 
Applications to: 

Saskatchewan Education, 
Training and Employment 
Student Financial Assistance Unit 
Ground Floor, East Wing, 

13 

Walter Scott Building 
305 Albert Street 
Regina, SK S4P 3V7 
Ph: (306) 787 -6419 

Delta Catalytic Scholarship 
Deadline: June 30 

One (1) $2,000 University and 
Two (2) $1,000 Technical are 
available annually to Northern 
Saskatchewan residents willing to 
return to Northern Saskatchewan to 
practice or work. Send transcripts to 
Cogema Resources Inc. Must be a 
program of benefit to the north. 
Manager, Northern Affairs 
Cogema Resources Inc. 
P.O. Box 900, 
La Range SK SOJ 1L0 

Touchwood, File Hills, Qu'Appelle 
Tribal Council Scholarship 
Deadline: August 25 
Three (3) $500 awards 

Treaty Indian from Touchwood, 
File Hills, Qu'Appelle areas, Grade 
12 graduate attending a 
recognized post- secondary institute 
in any field of study. 
Applications to: 

Director of Education 
Touchwood, File Hills, 
QuAppelle Tribal Council 
Wa -Pii- Moos- Toosis 

P.O. Box 178 
Lebret, SK SOG 1S0 

Margaret M. Aikenhead 
Scholarship in Nursing: 

An annual $500 award 
presented to a former resident and 
grade XII graduate,within the last 

seven years, from the Melfort Union 
Hospital Administrative area. As 
well, the successful completion of at 
least the 1st year and enrolled in at 
least the 2nd year of the Diploma 
Nursing program or enrolled in the 

4th, or 5th of the Degree Program 
in a recognized School of Nursing. 
Further information and application 

boriginal 
Business 
Leadership 
Awards 

The Aboriginal Business Leadership Awards are 

offered to Aboriginal students pursuing an 

education in a program leading to a certificate, 
diploma or degree in a business or commerce 
program within Alberta. 

Nine awards in the amount of $1,500 each 
were awarded in 1998/99 to students who met 
the criteria. 

To receive an application for the 1999/2000 
academic year, please contact your local Alberta 
high school, post- secondary institute, or: 

Grant MacEwan Community College Foundation 
P.O. Box 1796, Edmonton, AB T5J 2P2 

Telephone: (780) 497 -5145 
Fax: (780) 497 -5050 

Grant Mac Ewan 
mCommunity College 

Foundation 

forms available by contacting: 
Executive Director, 
Melfort Union Hospital, 
Box 1480, 
Melfort SK S0E 1A0 

Saskatchewan Health Northern 
Students Health Bursaries: 
Deadline: June 30. 

Bursaries, to a maximum of 
$7,500 per year for a maximum of 
three school years, are available to 
university and technical school 
students from Northern 
Saskatchewan. 

Applicants must be: Northern 
Saskatchewan resident for 15 years 
or half of their lifetime, accepted 
into a University or Technical School 
health program, demonstrate ability 
to work successfully in a multi- 
cultural setting, committed to 
returning to Northern 
Saskatchewan to work one month 
of service for each month of 
bursary support, and students shall 
maintain a satisfactory grade point 
average for all years supported by 
bursary. 
Application forms are available 
from: 
Saskatchewan Health, 
Northern Health 
Services Branch, 
Box 5000, 
LaRonge SK SOJ 1LO. 

SaskPower Northern Spirit 
Scholarship Program: 
Deadline: June 30. 

Four (4) $2,500 institute 
scholarships are available to 

permanent residents of Northern 
Saskatchewan applying or enrolled 
in a full -time program. Applicants 
must have a "B" academic average 
in most recent year completed and 
be enrolled in a program of benefit 
to Northern development. 

Applications are available 
from and submitted by June 30 to: 

Founding principal 
came from the 
trustees of: 

Alberta Power Ltd. 

Finning Ltd. 

Gulf Canada 
Resources Ltd. 

Province of Alberta 

Imperial Oil 
Resources Ltd. 

Interprovincial Pipe 
Line Inc. 

NOVA Gas 
Transmissions Ltd. 

PanCanadian 
Petroleum Ltd. 

Royal Bank of Canada 

Samson Cree Nation 

Shell Canada Ltd. 

Talisman Energy Inc. 

TransAlta Utilities 
Corporation 

DEADLINE FOR APPLICATION IS JUNE 15, 1999 
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Northern Spirit Scholarship 
Program, 
SaskPower Northern Enterprise 
Fund, Box 939, 
Saskatoon SK 57K 3M4 

Napoleon Lafontaine Economic 

Development Scholarship Program: 
Scholarships are available to 

Metis and non -status Indian 

applicants who are enrolled or who 

are going to enrol in a recognized 
certificate, diploma, or degree 
program. Further information and 
application forms are available 
from: 
Gabriel Dumont Institute of Native 
Studies and Applied Research, 

121 Broadway Avenue East, 

Regina, SK S4N OZ6 

Morley Wood Memorial 
Scholarship for Native Women: 
Deadline: May 30 

An annual award of $600 
available to Native women of 
Saskatchewan to promote and 
encourage entry or advancement in 

a program which will assist or 
enhance the professional skills of 
the individual to promote further 
development in the Native 
community. Applicants must have a 

minimum average of 70% and 
financial need. Applications 
available from individual schools 

The Awards Office, 
Room 213.19, 
Administration /Humanities 
Building, 
University of Regina, 
Regina SK S4S 0A2 

Cameco Northern Scholarship: 
Deadline: June 30 

Scholarships of $3,000 are 

Aboriginal Scholarship & Bursary Guide 
Annual Supplement to Windspeaker - May, 1999 

available annually to northerners 
(i.e. a person who has resided in 

the Northern Administration District 

or in the town of LaRonge or 

Creighton, or in the area of the 

Municipal Corporation of Uranium 
City and District for a period of 15 

years or one -half of applicants age, 

whichever is less). The recipient 
must be accepted in a program 
beneficial to the North. 

Application forms are 

available from individual schools or 
Cameco Corporation and should be 

submitted to: 

Cameco Corporation, 
Northern Office, 
P.O. Box 1049, 
LaRonge, SK SOJ 1L0 

Cameco Scholarship: 
Deadline: June 30 

Several scholarships of $1,000 
are provided annually to selected 

dependent children of regular 
Cameco employees, in recognition 
of the superior academic 
performance. 
Manager, 
Compensation 
and Benefits, 
Human Resources and 
Administration Division, 
Cameco Corporation, 
2121 11th Street West, 

Saskatoon, SK S7M 1J3 

Cogema Resources Inc. 

Scholarships 
Deadline: June 30 

Eight (81$3,500 University 
and Four (4) $3,000 Technical 
are available annually to Northern 
Saskatchewan residents willing to 
return to Northern Saskatchewan to 
practice or work. Send transcripts to 

Cogema Resources Inc. Must be a 

program of benefit to the north, 

Manager, Northern Affairs 
Cogema Resources Inc. 

P.O. Box 900, 
La Ronge SK SOJ 1L0 

Manitou Sewing & Design Institute 

Scholarships 
Deadline: June 14 

One valued at $1,000 Several 

others valued at $500. 
Scholarships are awarded 

based on original design sketch and 
written paragraph on "Why I 

deserve this scholarship ". 
Apply to: 

Manitou Sewing and 
Design Institute. 

Ph: (306) 978 -9088 

MANITOBA 
SCHOLARSHIPS 

Aboriginal Business Education 
Program (ABEP) - 

University of Manitoba 
Part of the Faculty of 

Management's support for 
acquisition of business skills among 
Aboriginal people. A variety of 
bursaries and scholarships are 
offered for students attending or 
planning to attend the University of 
Manitoba. 
Louis Riel Bursary - 

University of Manitoba 
Deadline: June 30 

Available for Aboriginal 
students, Manitoba residents, 

enrolled as a full -time student at the 

university of Manitoba. Must 
achieve a grade point average of 
2.0 in all courses completed at the 

University; has demonstrated 

financial need. 

Sokoloff Family Bursary - 
University of Manitoba 
Deadline: June 30 

One (1) $700 to $1,000 
available for Aboriginal students at 
the University of Manitoba. One 
student shall be selected by the 

Director of Financial Aid and 
Awards. 

All University of Manitoba 
Scholarships: 
Application: 
Financial Aid and Awards 
University of Manitoba 
Suite 422, 
University Centre Building 
Winnipeg, Manitoba 

Manitoba Hydro Employment 
Equity Program 
Deadline: June 30th 

Students entering certain first - 

year programs at selected post- 

secondary institutions in Manitoba. 
Twelve (12) scholarships of 

$600 each. Includes first option for 
summer employment on successful 

completion of first -year studies. 

Aboriginal student, person with 
disabilities, member of a visible 
minority or female student entering 
first year in one of the following 
programs: 

Engineering; computer science; 

civil engineering; computer 
technology; electrical technology 
electronic technology; industrial 
electrical /electronic technology. 
Eligible institutions include: 
University of Manitoba, 
Brandon University, 
Red River Community College, 

Keewatin Community College, 
Graduate of Manitoba high school. 
Information: 
Employment Equity 
Manitoba Hydro 
P.O. Box 815 Winnipeg, 
Manitoba R3C 2P4 
Ph: (204) 474 -4560 

ONTARIO 
SCHOLARSHIPS 

The Rose Nolan 
Scholarship Foundation 

Assist women of Aboriginal 
descent that must reside in Ontario 
For post- secondary students only 
Contact Union of Ontario Chiefs 
Ph: (705) 749 -9127 

Ontario Hydro 
John Wesley Beaver Awards 

The John Wesley Beaver 
educational award is equal to one 
year's college or university tuition, 
made available to one male and 
one female person of Aboriginal 
descent, enrolled in targeted post- 

secondary programs and selected 

by the Ontario Hydro Native Circle. 
Based on academic 

achievement and financial need. 

Deadline: June 30 of each year. 
For more information: 
Ph: (416) 592 -6748 or 
Fax (416) 592 -4190. 
Awards are available to Ontario 
residents. 

Ontario Graduate 
Scholarship Program 

There are approximately 1,300 
Scholarships awarded for academic 
excellence at the graduate level of 
study at Ontario Universities. The 

NATIVE STUDIES 
TRENT UNIVERSITY 

UNIVERSITY EDUCATION THAT INTEGRATES 
ABORIGINAL AND WESTERN KNOWLEDGE` 

ou have grade 12 or qualify as a mature student? 
We invite you to apply to our 2 year diploma program in Native Management and Economic 

Development or Native Studies. Having attained your diploma, you are then eligible to 
complete a 3rd year for a Bachelor of Arts and then a 4th year for a B.A. Honours degree. 

Your success is very important to us. We begin the diploma program with 
a 3 week pre -session course as a way to prepare you for university studies. 
As well, we offer a wide range of support services such as a cultural 
advisor, an Aboriginal counsellor and a peer mentor /tutor program. 
We are very pleased to report that many of our graduates continue their 
studies at the masters level and enjoy successful careers in many profession 
Now is the time to apply: Native Studies, Otonabee College, Trent University, 

Peterborough, Ont. 6.9t1 768 Phone: 705 7481466 Fax: 705 748 1416 
email: native studies@trentu.ca Web Page: http : /ivory.trentu.ca /www /ns/ 
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Order Windspeaker, Canada's favorite Aboriginal newspaper, in quantity and save. 

Who qualifies? 
The Aboriginal Multi -Media Society (AMMSA), publisher of Windspeaker is a non -profit Aboriginal communications 
society dedicated to providing objective coverage of Aboriginal news, issues and events and providing low -cost 
access to its publications to Aboriginal people throughout Canada. 

AMMSA /Windspeaker extends this special offer to the following select organizations: 
All Aboriginal non -profit or charitable groups, First Nations, Métis Settlements, Friendship Centres, Tribal Councils, 
Schools, Libraries, Education Centres, Colleges, Universities, Literacy Groups /Organizations, Drop -in Centres, 
Treatment Centres, Clinics, Hospitals, Correctional Centres /Facilities. 

Wind -. speaker 

5 copies /month 

10 copies /month 

15 copies /month 

25 copies /month 

for $75.00 /year 
for $100.00 /year 
for $125.00 /year 
for $150.00 /year 

Phone: 1- 800 -661 -5469 Fax: (403) 455 -7639 E -mail: market@ammsa.com Web Site: www.ammsa.com 

The limitations and details of this offer: 
If your organization qualifies for this offer AND already subscribes to Windspeaker: 

Single subscriptions may be converted - by simply paying the difference between what is left on your current subscription (calculated at a rate of $3.00 per month 

remaining in the subscription) and the cost of the new subscription. Multiple subscriptions will be offered a credit based on their specific quantity - please contact us 

for specific details on what credit may be available to you. Please note that the cost of the new subscription must equal to or exceed your subscription credit amount. 

Sorry, refunds are not permitted. 

All copies must be mailed to the same address. Canadian addresses only. All new orders must be paid in full prior to start of subscription. Subscriptions of more than 

25 copies will be charged on a pro-rated basis of $5.00 per additional copy per year. All subscriptions must be a minimum of one (1) year (12 monthly issues) and 

a maximum of two (2) years (24 monthly issues). AMMSA /Windspeaker reserves the right to cancel or modify this offer without notice. Sorry, personal or 

individual subscriptions are not permitted. 
M= =11 MOM OM, MN - 

Windspeaker Quantity Subscription Order Form 
No. of copies: Organization Name: 

Price: Organization Type: 

GST (7 %): 

Order Total: 

Cheque enclosed: Yes No 

Card Type: Mastercard Visa 

Credit Card No.: 

Card Holder: 

Signature: 

Contact Person: 

Title: 

Subscription Address: 

City /Town: 

Province: Postal: 

Phone: 

Mail this completed form to: AMMSA /Windspeaker at 15001 -112 Avenue Edmonton Alberta T5M 2V6 

Make cheques payable to "AMMSA" - Charge by Phone Toll Free: 1- 800 -661 -5469 - Fax to: (403) 455 -7639 

E -mail: market@ammsa.com Web Site: www .ammsa.com /ammsasubspecial.html 



value of awards are $3,953 per 
acedemic term. For more 
information contact: 
The Graduate Studies Office 
Ontario Universities or 
The Ministry of Education and 
Training 
Student Affairs 
PO Box 4500 
189 Red River Road, 4th Floor 
Thunder Bay, ON P7B 6G9 
Ph: (807)343 -7257 
or 1 -800- 465 -3957 

Sir John A. MacDonald Graduate 
Fellowship in Canadian History 

This scholarship is awarded to 

a student enrolling in a doctoral 
program in Canadian history at an 
Ontario university. The value of 
award is $8,500.00 and can be 

renewed for three consecutive years 
to a maximum of $25,500.00. 
For information contact: 
The Graduate Studies Office 
at Ontario Universities or 
The Ministry of Education 
and Training 
Student Affairs 
PO Box 4500189 
Red River Road, 4th Floor 
Thunder Bay, ON P7B 6G9 
Ph: (807)343 -7257 or 
1 -800- 465 -3957 

The Aird Scholarship 
Scholarships are intended to 

help students with physical 
disabilities study in the first year of 
a full -time program at a recognized 
Ontario postsecondary institution. 

Scholarships are granted each 
year to 2 applicants who best 
demonstrate outstanding 
achievement, motivation and 
initiative. Value of awards is 

$2,500.00 each. For more 
information contact: 
The Ministry of Education 
and Training 
Student Affairs 
PO Box 4500189 
Red River Road, 4th Floor 
Thunder Bay, ON P7B 6G9 
Ph: (807)343 -7257 
or 1 -800- 465 -3957 

Aboriginal Awards - 

Queens University: 
Alma Mater Society 
Native Student Awards: 
Deadline: April 30 
Two (2) valued at $1,000 each 

Inuit Bursary: 
Deadline; December 1 

One (1) valued at $100 

Métis Award: 
Deadline: October 15 
Value is variable. 

Aboriginal Scholarship & Bursary Guide 
Annual Supplement to Windspeaker - May, 1999 

Class of '93 Undergratduate 
Bursary for First Nations Students 
and Students of Colour 
Deadline: April 30 

Chernoff Family Awards: 
Deadline: January 31 

Six (6) valued at $6,000 each 
Nominated by high school 
principals. Preference to rural 
students or from remote areas of 
Canada. 

Dean's Minority Fellowship: 
Deadline: May 5 

Up to ten (10) at $8,000 each 
Available to visible minorties 
applying for admission to a 

Master's or Doctoral program at 
Queen's 

Faculty of Laws Fellowships: 
Deadline: September 
Not offered every year 

Variable up to $15,000 
For Canadian native students 

entering full -time master's work in 

Law 

For all Queen's Bursaries and 
Scholarships, please contact: 
Student Awards Office 
Victoria School Building 
Queen's University 

NORTHERN 
SCHOLARSHIPS 

Ted Trindall Memorial Scholarship 
Deadline: March 8th 

Presented to Aboriginal 
students of the Northwest Territories 
enrolled in full -time studies in the 

faculty of their choice. 
Five (5) scholarships of 

$1,000. 
Eligibility: Métis or Non -Status 

Indian of the NWT, good academic 
standing, financial need. 
Information: 
Chairman Ted Trindall 
Memorial Scholarship Fund 

P.O. Box 1374 
Yellowknife, NWT XI 2P1 

Ph: (403) 240 -6304 

Co- operative Bursary 
Arctic Co- operatives Ltd., the 

NWT Co- operative Business 

Development Fund and the 
Canadian Northern Studies Trust 

offer a bursary, normally valued at 
up to $2,000, to support a student 
whose studies will contribute to the 

understanding and development of 
co- operatives in the NWT. 

Association of Canadian 
Universities for Northern Studies , 

17 York Street, Suite 405 
Ottawa, ON Kl N 9J6 
Ph: (613) 562 -0515 

Research Support Opportunity in 

Arctic Environmental Studies 
Environment Canada offers 

high Arctic accommodation, 
facilities and services to support 
graduate students enrolled in 

master's or doctoral studies at a 

Canadian university. 
Opportunities are not confined 

to students engaged in weather 
related studies. 
Association of Canadian 
Universities for Northern Studies , 

17 York Street, Suite 405 
Ottawa, ON Kl N 9J6 
Ph: (613) 562 -0515 

The Royal Canadian Geographical 
Society Studentship in Northern 
Geography 

Outstanding students in 

northern geographical research at 
a Canadian university are eligible 
for this award. 
Association of Canadian 
Universities for Northern Studies, 
17 York Street, Suite 405 
Ottawa, ON Kl N 9J6 
Ph: (613) 562 -0515 

Special Bursary for Northern 
Residents 

These awards of $5,000 each 
allow northern residents to engage 
in an educational experience at a 

degree -granting institution in 

Canada. Promotes studies in a field 
of interest that will further their 
careers in the north or assist their 
local. 

Northern Bursary Program 
Deadline: June 1 

Offers various levels of 
assistance to post- secondary 
students pursuing careers in 

psychology, social work, and 
speech- language pathology, who 
are interested in working in 

Northern Ontario. Native students 

encouraged to apply. 
Applications are available from: 
Ministry of Community 
and Social Services, 
Second Floor, 
473 Queen Street East, 

Sault Ste. Marie, ON P6A 1 Z5 
Ph: (705) 253 -2001. 

Caribou Research Bursary 
The Beverly and Qamanirjuaq 

Caribou Management Scholarship 
Fund provides awards of up to 
$3,000 to full -time students enrolled 
in a recognized Canadian 
community college or university 
who are pursuing studies that will 
contribute to the understanding of 
barren ground caribou (and its 

habitat) in Canada. 
Preference is given to 

individuals who are normally 
resident in one of the caribou -using 
communities on the range of the 
Beverly or Qamanirjuaq caribou. 
Association of Canadian 
Universities for Northern Studies, 
17 York Street, Suite 405 
Ottawa, ON Kl N 9J6 
Ph: (613) 562 -0515 

Updates and new listings are 
entered on -line periodically, so 

please check back often. URL is 

http://www.ammsa.com/ 
ammsabursary.html 

Gala Dinner 

May 1,1999 
Tickets: $ 100 each 

Northlands Agricom 
Hall A 

Dinner: 
6:00 pm - 9:30 pm 
Dance to follow: 

9:30 pm - 2:00 am 

Music supplied by: 
Homer Poitras 

0,11.L COMPETITION 
PO:WWokfr se. - 000 MAY 28, 29, 30 1999 

Northlands Agricom (Halls B and C) 
Edmonton, Alberta, Canada 

Hosted by: Treaty Six Chiefs 

Grand Entries: 

Friday: 7:00 pm 

Saturday: I:00 pm 
7:00 pm 

Sunday: 1:00 pm 
7:00 pm 

Aboriginal 
Arts and Crafts 

-$250 per`'table 
Northlands Agricom 

Hall B 

Set -up Day: ..... 

Thursday, May 27, 1999 

Contact: 
Canadian National Powwow Society 

Ph: (780) 420 -0470 OR (780) 474 -2677 
Toll free: 1-877-801-2677 

Fax: (780) 479 -7709 

$jEJjASS W tsKI4wit 

Drum Competition: 
More than $22,000.00 

in prize monies 

Dance Competition: 
More than $58,000 

in prize monies 

Handgame 
Tournament: 
$200 entry fee 

$10,000 in prize money 
NO RE- ENTRIES 

AMS-0599-00 
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President works for her people 
By Yvonne Irene Gladue 
Windspeaker Staff Writer 

CALGARY 

"I guess pure determination 
not to ever be poor, that was the 
driving force behind my pursu- 
ing my dream of becoming a 
nurse, and why I did not give 
up, even when things did not go 
right," said the newly elected 
president of the Aboriginal 
Nurses Association of Canada. 
"I tell everyone, 'if it is your 
dream, do it. There is always a 
way, " she said. 

Growing up in Winnipeg was 
not easy. 

"My mom was a single par- 
ent, and she raised us kids 
alone. She went through a hard 
time," said Fjola Hart 
Wasegeesikaw. "I remember 
going hungry a lot of times then. 
I promised myself that I would 
never go through that when I 
got older. " 

Hart Wasegeesikaw, origi- 
nally of Fisher River, Man., was 
elected as president at the asso- 
ciation's annual general assem- 
bly on Feb.1 in Calgary. She will 
be serving a two -year term. 

"I'm thrilled to be elected as 
the president of the nurses' as- 
sociation," she said. Her goal is 
to ensure that the association is 
a place where nurses can come 
together to meet, talk and share 
experiences. 

The idea to form an associa- 
tion began in 1974. Concerns 
about the health and -well being 
of Aboriginal people across 
Canada prompted two Aborigi- 

Fjola Hart Wasegeesikaw. 

nal nurses in Quebec to form a 
group. The nurses felt that with 
their cultural background they'd 
be better able than others to ad- 
dress the concerns of Aboriginal 
patients. The two nurses began 
to seek out other Aboriginal 
nurses across Canada and a year 
later about 41 nurses met in 
Montreal and formed the Regis- 
tered Nurses of Canadian Indian 
Ancestry Association. The asso- 
ciation was incorporated in 1976, 
and in 1983 the name was 
changed to the Indian and Inuit 
Nurses Association of Canada in 
a move to include all nurses with 
Aboriginal ancestry. 

Nine years later, in September 
1992, the name was changed to 
the Aboriginal Nurses Associa- 
tion of Canada. .The association 
is governed by a 17- member 
board of directors that includes 
three non -paid executive mem- 
bers and 14 representatives from 
each province and territory 
across Canada. The provinces of 
Ontario and Quebec have two 
representatives each because of 

their geographical size and be- 
cause of Quebec's two lan- 
guages. The Aboriginal Nurses 
Association of Canada meets 
annually. The meetings take 
place in the western part of 
Canada one year and then al- 
ternates to the east the next 
year. 

Hart Wasegeesikaw, a status 
Indian, received her Masters 
degree in nursing at the Univer- 
sity of Manitoba in 1996. Her 
thesis was titled First Nations 
People: Experiences and Per- 
spectives with Cancer. 

In 1972 she graduated with a 
diploma from Winnipeg General 
Hospital's School of Nursing. 
She then worked in the recovery 
room, surgical intermediate care, 
and post -anesthesia department 
of the Health and Sciences Cen- 
tre in Winnipeg. 

"I now stop and think about 
it and wonder how did I do it? 
I was only 21 years old and I 

was working in this critical care 
setting. I was working with 
people who were facing life and 
death," said Hart 
Wasegeesikaw. 

Hart Wasegeesikaw has also 
worked at Winnipeg's Red 
River College as a nursing in- 
structor and as the director of 
nursing in Thompson, Man. 
She now lives and works in 
Norway House, Man. 

"Even as a little girl I always 
dreamed of becoming a nurse. 
I had to spend some time in the 
hospital, and I remembered 
that the nurses were always 
kind and gentle. I was so im- 
pressed with them," she said. 

Healing centre helps 
change abuse patterns 
By Len Kruzenga 
Windspeaker Contributor 

FISHER RIVER 
FIRST NATION, Man. 

The Fisher River First Na- 
tion Healing Centre has come 
a long way since it opened in 
1991. At that time the centre 
essentially acted only as a safe 
house for women who were 
victims of spousal abuse and 
domestic violence. 

But in seven years, the cen- 
tre has seen the addition of 
1,000 sq. feet of living, educa- 
tion, recreation and counseling 
space for clients and their fami- 
lies, as well as the development 
of a comprehensive holistic 
services program. 

The centre continues to pro- 
vide an immediate shelter for 
women and children in time of 
crisis, crisis and on -going 
counseling, advocate services, 
support groups dealing with 
parenting, abuse and self -es- 
teem, as well as public educa- 
tion presentations, which are 
all provided in an effort to pro- 
mote awareness in the commu- 
nity about issues of family vio- 
lence and holistic methods of 
resolving past issues. 

As the only federally 
funded women's shelter in 
the province located on a First 
Nation, the Fisher River Heal- 
ing Centre also provides vital 
support to other First Nations 
and, indeed, non -Aboriginal 

communities throughout the 
province, according to the 
centre's co- director Janice 
Crate. 

"Some of our clients come 
from the northern First Na- 
tions and from northern non - 
Aboriginal communities that 
don't have their own shel- 
ters," she said. 

Crate says the centre gener- 
ally handles two types of cli- 
ents: referrals, and those in 
crisis. 

There are currently 14 staff 
at the complex, which in- 
cludes four full -time 
counselors, two co-managers, 
child care staff, a cook and a 
maintenance worker. 

Apart from the services of- 
fered at the centre itself, the 
staff also provide numerous 
community outreach and 
public education workshops 
throughout the year at the lo- 
cal church hall. 

Workshops cover topics 
ranging from family violence 
to sexual abuse to anger man- 
agement. 

"Obviously, I would ideally 
wish that society did not re- 
quire centres and services 
such as ours at all. That would 
mean these problems did not 
exist. But thankfully for our 
community and for others 
who rely on our centre, we are 
here and are helping to make 
a difference and encourage 
holistic healing," said Crate. 

(see Shelter page 30.) 

Crisis in health care a northern concern 
(Continued from page 1.) 

Fontaine suggested the lack 
of health services in the Sioux 
Lookout zone for First Nations 
contributes to the already dis- 
mal situation in northern On- 
tario, which boils down to the 
issue of the poverty that many 
Aboriginal people face. 

The fast was a last resort 
stand taken by the chiefs to 
bring attention to the insuffi- 
cient nursing services at nurs- 
ing stations in northern On- 
tario's First Nations communi- 
ties and the lack of doctors at 
the Sioux Lookout Zone Hos- 
pital. 

The chiefs chose to fast at the 
hospital because it represents 
health in the northern areas, 
they said. 

"Our station used to have 
nine nurses, but right now we 
have three for the 2,000 people 

in our community," said Alex 
Peters, a band councilor at 
Pikangikum First Nation. 

The hospital intake area cov- 
ers the region from the northern 
boundary of Ontario's Canadian 
Shield to the Hudson Bay low- 
land. There are more than 21 
First Nations communities in 
the Sioux Lookout zone. 

The emergency room at the 
hospital closed in July because 
of a lack of doctors and nurses. 
Since then the hospital has vir- 
tually closed down most of its 
services because of the shortage, 
and that is affecting First Na- 
tions community health stations 
the hardest, stated Georgina 
Lentz, spokesperson for the In- 
dependent First Nations Alli- 
ance in Pikangikum. 

"With only three nurses in the 
station available for only emer- 
gency services and because the 

delivery of health care services 
are totally lacking, there is 
about 150 people that have 
been on a waiting list for more 
than a year. That is why we 
decided to do something. Our 
chief wanted to keep it peace- 
ful. It is a fast to get answers," 
said Peters, who fasted five 
days in support. 

At least 20 people from the 
surrounding First Nations 
communities joined the chiefs. 
Some of the supporters posi- 
tioned themselves outside the 
hospital and others pledged 
support from their home com- 
munities, said Lentz. 

The chiefs specifically re- 
quested an immediate face -to- 
face meeting with the federal 
minister of health, the Minister 
of Indian Affairs, Jane Stewart, 
and Ontario Health Minister 
Elizabeth Witmer. 

"Politicians are slow. That is 
part of how they work. I don't 
know when we will get some 
answers to this situation," said 
Peters. 

He said there needs to be a 
commitment to the First Na- 
tions chiefs that the three min- 
isters will address the health 
care crisis for First Nations peo- 
ple in Ontario. 

Health services to northern 
First Nations communities have 
been in crisis since June 1998, 
and the Medical Services 
Branch has failed to resolve the 
crisis, stated Lentz. Medical 
Services Branch is the federal 
body responsible for First Na- 
tions health care. 

Allan Rock, the federal Min- 
ister of Health, met on April 23 
with a working group that was 
formed last fall at the Sioux 
Lookout hospital. According to 

reports, the goal of the working 
group is to resolve the out- 
standing issues affecting health 
service delivery at the hospital. 

One of the members of the 
group is John Paul, director of 
the self government secretariat 
of Health Canada. Paul thinks 
the deteriorating health deliv- 
ery services at Sioux Lookout 
are symptomatic of a larger 
problem that affects Canada as 
a whole. 

"The shortages of nurses is an 
overall symptom of the nursing 
shortage in Canada. I think that 
Health Canada is committed to 
providing emergency health care 
services," said Paul, when asked 
if a health care crisis existed for 
First Nations in Ontario. 

"We are working on a recruit- 
ment and retention strategy for 
nurses. It is a problem in the 
North," said Paul. 

We provide 

information 
as well as 

medication. 

At Shoppers Drug Mart, not only are our HEALTHWATCH® Pharmacists qualified to give you reliable 

information about your prescriptions and medications - they're also extremely knowledgeable about 

the health issues that affect you and your family. If you ever have any questions concerning diabetes, 

asthma, heart disease, or other health issues, visit your local 

Shoppers Drug Mart and speak to your HEALTHWATCH Pharmacist: HEALTH watch 

," 
DRUGPMART 
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Middle ear infections are common in children 
By age three, more than 

three -quarters of children will 
have had an acute middle ear 
infection. One- quarter of chil- 
dren will have had three or 
more ear infections in the 
same time frame. Middle ear 
infection is called acute otitis 
media in medical terms and is 
one of the most common rea- 
sons children are brought to 
physicians' offices. 

The most common symp- 
toms of an acute ear infection 
are sudden ear pain and fever. 
If a child is too young to tell 
you what hurts, they may cry 
and be irritable (or more le- 
thargic) and may pull at their 
ears. 

Sometimes the child will 
have worse ear pain when lay- 
ing their head on the side of 
the affected ear. A speaking 
child may complain of a feel- 
ing of fullness in the ear or 
have trouble hearing and may 
not want to eat. Other symp- 
toms include vomiting, 
diarrhea, runny nose, or rest- 

less sleep. 
Doctors will diagnose an ear 

infection after examining the 
child's ears with an otoscope 
(a lighted instrument to look 
in the ear). 

Middle ear infections are 
caused by bacteria and vi- 
ruses. Most middle ear infec- 
tions will clear up in three to 
six weeks with or without an- 
tibiotics. Physicians usually 
prescribe antibiotics because 
untreated ear infections may 
have serious complications 
such as mastoiditis or menin- 
gitis (infection of bone or 
brain). 

t, NATIVE HEALING CONNECTION 

Call toll -free for help in healing 
from sexual abuse! <,0,. 

1- 888 -600 -5464 
Edmonton area: (780) 433-6286 

1{14AINESICIN 113LANICETS 
'er (Jeadary 'R'fAÍelrn Blankets il 7( or.len _'(ill. P.rtland, Oregaa 

Stop by our store and see all our items 
We are located off of Highway 2A in the 

Maskwachees Mall 
1- 800 -893 -1769 or phone /fax (403) 585 -4262 

Hours of Operation 
Monday to Friday - 9:00 am - 5:00 pm 

Saturday - 10:00 am - 3:00 pm 
Box 1200, Hobbema, AB TOC 1NO 

Website: www.ermineskinblanket.com 
E -mail: blanket @incentre.net 

FAMILY FRIENDS YOUR HOUSE YOUR CAR YOUR HEALTH 

How much are you 
willing to lose before 
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your luck changes? 
If Gambling has become a problem 

in your life we provide in 
treatment as well as weekend 
gambling awareness retreat. 

For more information, contact: 
Poundmaker's Lodge Gambling Program 

Box 34007, KingswayAve., Edmonton, AB T5G 3G4 
Phone: (780) 458 -1884 Fax: (780) 458 -1883 

Helping each other on the pathway to recovery. 
HI1V3H ?max. ?JV) äno/ 35í10H än0/ SGN3111.3 ÁlINM3 

Fluid can collect behind the 
ear drum in the middle ear. 
The body's natural healing of- 
ten causes the ear drum to 
rupture and pus and blood 
may leak from the ear. 

If fluid remains in the mid- 
dle ear after the acute infec- 
tion, the child's hearing may 
be affected and a repeat infec- 
tion may occur. Your doctor 
may prescribe antibiotic ear 
drops if the ear drum has 
burst. 

The hearing loss experi- 
enced by children with middle 
ear infection is usually tempo- 
rary and returns after the in- 

fection and fluid have cleared 
up. Your doctor may check 
your child's ears and hearing 
in the months following the 
infection. 

Acetaminophen (e.g., 
Tylenol, Tempra) can be used 
for fever and pain relief. Avoid 
aspirin in children as it may 
cause Reye's syndrome (a se- 
rious illness that can lead to 
death). Warm cloths that are 
applied over the ear may help 
ease the pain. Antihistamines 
and decongestants haven't 
shown any benefit in treat- 
ment. 

For some children with on- 
going ear fluid or recurring 
ear infections, ear tubes 
(tympanostomy or T- tubes) 
may be inserted in the ear 
drums. T -tubes allow fluid to 
drain from the middle ear and 
they may decrease the number 
of infections. 

Some children may also be 
given small doses of daily 
antibiotics during the winter 
season to prevent frequent 

infections. 
Children at higher risk of 

getting middle ear infections 
are in the six- to 18 -month age 
group, male, Aboriginal, have 
not been breast -fed, and at- 
tend daycare. Middle ear in- 
fection is more frequent in the 
winter season and if children 
are exposed to siblings with 
the infection. Second -hand 
smoke may also increase the 
risk of middle ear infections. 

This column is for reference 
and education only and is not 
intended to be a substitute for the 
advice of an appropriate health 
care professional. The author as- 
sumes no responsibility or liabil- 
ity arising from any outdated in- 
formation or from any error or 
omissions or from the use of any 
of the information contained 
within the text. 

Dr. Pinette is a Métis family 
physician in Manitoba. If you 
have comments or suggestions for 
future health articles, write to Dr. 
Pinette care of this newspaper or 
email pinette @home.com. 

Call for Board Member Nominations 
Child and Family Services Authority - Region 15 
The Minister Responsible for Children's Services invites nominations for board 
members to serve on the Region 15 Neegan Awas'Sak Child and Family Services 
Authority. 

The Authority plans, oversees and governs the delivery of programs and 
services to children and families in their region by working with the 
community, agencies, other Authorities, independent service providers and 
government. Board members provide effective leadership, manage a broad 
range of issues, demonstrate an ability to work in a team environment, have 
skills in negotiating and partnership development, and are fiscally responsible. 

Candidates should have volunteer of professional experience in one or more of 
the following areas: meeting the needs of children and families, community 
development, finance, management, planning, policy development, change 
management, board governance, human resources, law or familiarity in related 
fields such as health care, education or social services or experience providing 
related services to Aboriginal people, special needs individuals, or youths. 
Knowledge of Aboriginal culture, traditions or experience with cross-cultural 
services is a definite asset. 

Candidates must reside in the region for which they are applying: The 
appointment term is up to three years. This is not a salaried position. Board 
members will receive an honorarium and out -of- pocket expenses for travel. 
Nomination deadline is May 22, 1999. If you are interested in this unique 
opportunity, please complete and submit a nomination package available from: 

Laurel Laird 
Child and Family Services Secretariat 
Phone: (780) 422 -5658 
Fax: (780) 422 -5036 

Colleen Ogston 
Child and Family Services Authority 
Region 15 

Phone: (780) 849 -7146 
Fax: (780) 849 -7148 

To be connected toll -free dial 310-0000 and ask for one of the above numbers. 

ESSENTIAL ABORIGINAL RESOURCE 

www.ammsa.com 
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Teen's experience sends message to friends 
By Len Kruzenga 
Windspeaker Contributor 

WINNIPEG 

It's 11 a.m. and Angie, not 
her real name, sits in a corner 
of a downtown Winnipeg cof- 
fee shop appearing no differ- 
ent than the dozen young 
Aboriginal teens seated 
around her - alert, healthy 
looking and bursting with po- 
tential 

But Angie is different. 
Diagnosed as HIV positive 

six months ago while getting 
blood tests in hospital for a 
diabetes -related problem, the 
19- year -old Cree teenager says 
her days are now spent won- 
dering and worrying when 
she'll start to show signs of the 
AIDS virus. 

"I didn't believe it when 
they told me I had it," she said. 
"It just didn't seem real, like 
they were talking about some- 
one else." 

Like so many, Angie says 
she didn't believe it could 
happen to her. 

"I guess like many kids I just 
thought it was something that 
happened to homosexuals and 
drug users, so I never really 
thought about protected sex. 
Getting pregnant was the only 
thing I worried about so I 

went on the pill, so I thought 
'OK now I'm safe.'" 

Like many of her peers 
Angie says the safe -sex mes- 

sage was widely available in 
her community. 

"We learned about it sure, 
but it just didn't seem real to 
me or my friends." 

Complicating matters for 
young sexually active teens, 
says Angie, is the perception 
that protected sex shows a 
lack of trust in your partner or 
sends a message of sexual pro- 
miscuity to your partner. 

Nodding their heads, the 
group of teens ranging in age 
from 14 to 20 years old who 
have joined Angie around the 
table seem to agree. 

"Protected sex always 
seemed to me to be about 
prostitutes and drug users, not 
about normal ordinary peo- 
ple," said 18- year -old Keen. 
"There's a lot of confusion out 
there among kids. Carrying 
rubbers around seems like a 
sign that you're one of those 
who does it all the time." 

It's a problem health offi- 
cials and educators admit is 
pronounced among many 
young people. 

"That's the biggest challenge 
we face, to get the kids to un- 
derstand that having protected 
sex is about being responsible, 
respecting yourself and your 
partner and its not about a lack 
of trust," said Manitoba Abo- 
riginal Aids Task Force worker 
Winona Swampy. 

"Educating our people and 
the youth in particular is 
about breaking the stere- 

"I don't want any more kids to 
find out the hard way like I 
did, that's all there is to it. I 
care about my friends and 
love them. I just want them to 
be careful for themselves and 
for others." 

-- Angie. 

otypes and being able to talk 
about sex and the dangers of 
unprotected sexual activity in 
the open," she said. 

Angie says the main obsta- 
cle to her accepting the facts 
about the risks of unprotected 
sex was primarily cultural. 

"Where I am from and the 
way I was brought up is that 
you didn't talk about such 
things. I didn't know anything 
about my own body, about 
what a period was or any- 
thing. I was left like most Abo- 
riginal kids are, just to find out 
by myself." 

There's a wide degree of 
consensus on that assessment 
from the other teens. 

"I don't think our parents or 
Elders were ever taught about 
their bodies either and that is 
the way many kids are being 
raised too," said 17- year -old 

Jason. "I guess our parents 
never really had to worry 
about the same things as kids 
do today, so on one hand I can 
understand this I guess." 

Equally troublesome, say 
the teens, is the fact that sexual 
promiscuity is on the rise 
among young people. 

"Most of us have had more 
than two sexual partners al- 
ready, and in the cities where 
there are a lot of parties and 
more opportunities to meet 
people I'll probably have more 
partners," said 25- year -old 
Lisa. "That's just the way it is. 
Our boyfriends leave us or go 
back to the rez for a while or 
end up in detention and na- 
ture just takes over." 

What the teens agree on 
however is that knowing one 
of their own friends has con- 
tracted the virus changes their 

We have a few words 
of advice for anyone 
who9s HIV positive° 

Lets talk about lt° 

own outlook on life. 
"When Angie told us, we 

didn't believe her, but when 
we saw the look in her eyes we 
knew it was real," said Jason. 

For Angie the support of her 
small group of friends means 
the world to her. 

"It gives me hope that I can 
fight this thing, maybe even 
beat it, but I wanted to tell 
them because they were all 
like me thinking it couldn't 
happen," she said. 

All the teens agree that edu- 
cation on HIV /AIDS and safe 
sex has to be intensified in the 
Aboriginal communities. 

"The older people have to 
take this seriously too and get 
past their shyness or not want- 
ing to talk about sex," said 
Keen. "The lives of their chil- 
dren are going to depend on 
this. Angie is really brave td 
have trusted us enough to tell 
us, but it shouldn't have to 
take something like this to get 
people to change their atti- 
tudes. Maybe we can all do 
our part now." 

For Angie the battle is still 
ahead. But in her own small 
way she has already contrib- 
uted to changing attitudes 
among some of her peers. 

"I don't want any more kids 
to find out the hard way like I 
did, that's all there is to it. I 
care about my friends and 
love them. I just want them to 
be careful for themselves and 
for others." 

It all starts with you calling us. Because dealing with HIV is 

difficult and treatment information can be overwhelming. Each call 
is confidential, you won't even have to give your name. Or you 

can visit our web site. 
CATIE Is Canada's treatment information exchange network 

and we are here to help. We study all the latest research and we 

can talk to you about your options. Because once you know, 

you'll be able to make Informed decisions. 
This information is also available to your caregiver or physician 

if they have questions about the latest treatment or medical 
research into HIV. CATIE was founded in 1991 to help all 

Canadians living with HIV by providing current, reliable, accurate 
information. We are a charitable, 
independent organization. 

We look forward to hearing 
from you. And talking. regget 

Community AIDS Treatment Information E dvnge 
Resew communautaire d1nfo- traitements Sida 

know your options 

0 

' Health Santé 
Canada Canada 



Page 20 WINDSPEAKER May 1999 

Reaching out to young 
people to prevent AIDS 
By Marie Burke 
Windspeaker Staff Writer 

EDMONTON 

Life on the streets of the city 
is often referred to as the mean 
streets, because life on the 
streets often leads to self -de- 
structive behaviors that can lead 
to the deadly disease called 
AIDS. 

The Feather of Hope, an Abo- 
riginal AIDS prevention society 
in Edmonton is focusing on 
reaching young Aboriginal peo- 
ple with the Mean Street youth 
outreach project. 

"We want to start the Mean 
Street project for youth, espe- 
cially after talking to former 
gang members who told us that 
some gangs have an inflation 
code that includes they know- 
ingly have sex with someone 
who is infected with AIDS," 
said Jessica Daniels, frontline 
co-ordinator and office manager 
at Feather of Hope. 

More of the newly infected 
Aboriginal people who are ac- 
cessing the programs at the 
Feather of Hope are between 
the ages of 17 and 22, said 
Daniels. 

The Canadian Aboriginal 
AIDS Network prepared a fact 
sheet that states Aboriginal 
AIDS cases are coming from the 

younger population, with 31 per 
cent of those who have AIDS 
under the age of 30, meaning 
they were infected in their late 
teens or early twenties. 

"The y eason why more youth 
are being infected is related to 
intravenous drug use and un- 
protected sex," said Daniels. 

More young people are en- 
gaging in intravenous drug use 
because of the lack of support 
they may have in their lives 
from parents and from their 
community, stated Daniels. 

"It is amazing what has been 
lost through residential schools, 
like parenting skills and com- 
munication skills. This is over 
generations. The youth don't 
have the integrity our ancestors 
had because of the losses suf- 
fered by generations of Aborigi- 
nal people," said Daniels. 

A lot of Aboriginal young 
people are emulating the 
American black people's cul- 
ture in their style of clothing, in 
the music and the language, 
said Daniels. 

It's the racism, the disenfran- 
chisement, the lack of knowl- 
edge of Aboriginal history and 
culture, that means they don't 
know who they are, said 
Daniels. 

"We are thinking of starting a 
Cree- bonics language to give 
them back some of their iden- 

tity," said Daniels. Ebonies was 
reported by the media to have 
been developed mainly in the 
ghettos by Black Americans, 
and is a language used in many 
rap songs by Black rap artists. 

"We base our teachings about 
AIDS on Aboriginal culture and 
that is something our youth 
may be missing in their lives. 
Our approach is community 
development and leaving an 
open door for communication 
to take place," said Daniels. 

The Aboriginal teachings 
about the warrior who is the 
preserver of peace and the pro- 
tector of the community is part 
of the lesson Feather of Hope 
wants to share with Aboriginal 
youth, she said. 

Unfortunately, Daniels said, 
there is still fear and discrimi- 
nation against those with AIDS. 
When people stop talking about 
AIDS and push each other away, 
then the disease goes un- 
checked, she said. 

Feather of Hope hired two 
Aboriginal youth to develop the 
Mean Street program and May 
is the goal set for the project to 
be operating in Edmonton. 

"They will be reaching out to 
young people. That is the phi- 
losophy of Feather of Hope, we 
need to be out there for people 
and not expect them to always 
find us," said Daniels. 

HIV/AIDS task force 
receives added funding 
By Len Kruzenga 
Windspeaker Contributor 

WINNIPEG 

Four community -based 
health programs focused on 
AIDS /HIV education and 
health promotion received a 
boost in the arm with the an- 
nouncement by Health Minis- 
ter Allan Rock that additional 
funding would be allocated to 
improve their ability to ex- 
pand community education. 

The Manitoba Aboriginal 
AIDS Task Force is one of the 
programs selected, and will 
receive an additional $50,000 
to develop culturally appro- 
priate HIV /AIDS programs. 

But the task force faces a 
daunting challenge as it is re- 
sponsible for community edu- 
cation of the Aboriginal popu- 
lation in both urban and rural 
settings. With an Aboriginal 
population spread out over 70 
rural communities and dozens 
of urban centres, the staff of 

fewer than 10 are kept hop- 
ping, according to task force 
worker Winona Swampy. 

"It certainly is going to help 
us increase our efforts to pro- 
duce more information mate- 
rial and get the message out to 
more people," she said. "But 
it would have been nice if we 
could have got more funding 
for community workers." 

The enormity of the task and 
the geographic challenge 
posed by attempting to get out 
to the various rural communi- 
ties dotting the province, re- 
mains a real concern for the 
group. 

"We get invited by schools, 
communities and reserves to 
come up to speak to the peo- 
ple, and would like to be able 
to get to every community on 
a regular basis but we can't," 
she said. 

And that's why the task 
force focuses on producing 
education material for distri- 
bution and use by teachers, 
health professionals and com- 

munity leaders. 
"The communities and the 

people need to help us spread 
the gospel. Community sup- 
port is the key for us to get the 
information out and distrib- 
uted as widely as possible," 
said Swampy. 

The announcement of addi- 
tional funding is part of 
Health Canada's Canadian 
Strategy on HIV/ AIDS and 
the government has commit- 
ted a total of $42 million per 
year to the initiative. 

The goals of the strategy are: 
to prevent the spread of HIV 
infection in Canada; to find a 
cure; to find effective vaccines, 
drugs and therapies; to ensure 
effective care, treatment and 
support for Canadians living 
with HIV /AIDS and for fami- 
lies, friends, and caregivers; to 
minimize the effect of HIV/ 
AIDS on individuals and com- 
munities; and to counter the 
social and economic factors that 
increase individual and collec- 
tive risk of HIV infection. 

`Indian 
Country 

AIDS HOTLINE DIRECTORY 
NATIONAL ABORIGINAL AIDS HOTLINE - 1- 888 -285 -2226 

INDIAN AIDS HOTLINE 
2100 Lake Shore Avenue, Suite A, Oakland, California 94606 -1123 
TEL: 1 -800- 283 -2437 FAX: 1 -800- 283 -6880 

AIDS YELLOWKNIFE 
Box 864, Yellowknife, N.W.T. X1A 2N6 
TEL: 1 -403- 873 -2626 FAX: 1-403- 873 -2626 

MIAWPUKIK BAND HEALTH AND SOCIAL SERVICES 
Conne River Reserve, Bay D'Espoir, Conne River, Newfoundland AOH 1J0 
TEL: 1- 709 -882 -2710 FAX: 1- 709 -882 -2836 

HIGH RISK PROJECT SOCIETY 
449 East Hastings, Vancouver, British Columbia V6A 1P5 
TEL: 1- 604 -255 -6143 FAX: 1 -604- 255 -0147 

ATLANTIC FIRST NATIONS AIDS TASK FORCE 
P.O. Box 47049, Halifax, Nova Scotia B3K 2B0 
TEL: 1- 902 -492 -4255 or 1- 800 -565 -4255 FAX: 1- 902 -492 -0500 

VANCOUVER NATIVE HEALTH SOCIETY/WALK -IN CLINIC 
HIV HOME HEALTH CARE OUTREACH & DROP -IN CENTRE 
441 East Hastings, Vancouver, British Columbia V6A 1P5 
TEL: 1-604- 254 -9949 FAX: 1 -604- 254 -9948 

ALL ABORIGINALS AGAINST AIDS 
P.O. Box 145, Lennox Island, Prince Edward Island COB 1P0 
TEL: 1- 902 -831 -2779 FAX: 1- 902 -831 -3153 

MANITOBA ABORIGINAL AIDS TASK FORCE 
181 Higgins Avenue, Winnipeg, Manitoba R3B 3G1 
TEL: 1 -204- 957 -1114 FAX: 1- 204 -942 -6308 

AIDS YUKON ALLIANCE 
7221 - 7th Avenue, Whitehorse, Yukon Territory Y1A 1R8 
TEL: 1- 403 -633 -2437 FAX: 1-403- 633 -2447 

ALL NATIONS HOPE AIDS NETWORK 
1852 Angus Street, Regina, Saskatchewan S4P 3A2 
TEL: 1 -306- 924 -8424 FAX: 1 -306 -525 -0904 

2- SPIRITED PEOPLE OF FIRST NATIONS 
Suite 201A45 Charles Street East, Toronto, Ontario M4Y 1S2 
TEL: 1-416 -944 -9300 FAX: 1-416 -944 -8381 

NEWFOUNDLAND & LABRADOR AIDS COMMITTEE 
P.O. Box 626, Station C, St. John's, Newfoundland A1C 5K8 
TEL: 1- 709 -579 -8656 FAX: 1 -709- 579 -0559 

FEATHER OF HOPE ABORIGINAL AIDS PREVENTION SOCIETY 
#201 - 11456 Jasper Avenue, Edmonton, Alberta T5K OMt 
TEL: 1 -780- 488 -5773 FAX: 1- 780 -488 -3735 

URBAN ABORIGINAL AIDS AWARENESS 
2001, Boulevard St- laurent, Montreal, Quebec H2X 2T3 
TEL: 1 -514- 499 -1854 FAX: 1- 514 -499 -9436 

CENTRAL INTERIOR NATIVE HEALTH SOCIETY 
1110 4th Avenue, Prince George, British Columbia V2L 3J3 
TEL: 1- 604 -564 -4422 FAX: 1-604 -564 -8900 

HEALING OUR SPIRIT BC FIRST NATIONS AIDS SOCIETY 
415 B West Esplanade, North Vancouver, British Columbia V7M 1A6 
TEL: 1- 604 -983 -8774 FAX: 1-604- 983 -2667 EMAIL: hosdev ©intergate.bc.ca 

AIDS - PRINCE GEORGE 
1 - 1563 2nd Avenue, Prince George, British Columbia V2L 3B8 
TEL: 1- 604 -562 -1172 

ONTARIO MÉTIS AND ABORIGINAL ASSOCIATION 
P.O. Box 1795, Cochrane, Ontario POL 1C0 
TEL: 1- 705- 272 -2562 FAX: 1- 705 -272 -2563 

MÉTIS NATION ONTARIO 
244 - 143 - A Great Northern Road, Sault Ste. Marie, Ontario P6B 4X9 
TEL: 1- 800 -233 -0550 or 1- 705 -256 -6146 FAX: 1- 705 -256 -6936 

ONTARIO NATIVE WOMEN'S ASSOCIATION 
914 Armit Avenue, Fort Frances, Ontario P9A 2J6 
TEL: 1- 807 -274 -1815 or 1- 807 -274 -4000 FAX: 1- 807- 274 -1855 

CHISASIBI HOSPITAL COMMUNITY HEALTH DEPARTMENT 
Chisasibi, Quebec JOM 1E0 
TEL: 1- 819 -855 -2844 ext. 4342 

MISTISSINI CLINIC 
Mistissini, Quebec GOW 1C0 
TEL: 1 -418- 923 -3376 

ANISHNAWBE HEALTH TORONTO 
225 Queen St. East, Toronto, Ontario M5A 1S4 
TEL: 1- 416 -360 -0486 ext. 251 FAX: 1- 416 -365 -1083 

NECHEE FRIENDSHIP CENTRE 
P.O. Box 241, Kenora, Ontario P9N 3X3 
TEL: 1- 807 -468 -5440 FAX: 1 -807- 468 -5340 

ONTARIO MÉTIS AND ABORIGINAL ASSOCIATION 
Box 111, Wabigoon, Ontario POV 2W0 
TEL: 1-807- 938 -1165 FAX: 1- 807 -938 -6334 

ONTARIO NATIVE WOMEN'S ASSOCIATION 
977 Alloy Drive, Unit 7, Thunder Bay, Ontario P7B 5Z8 
TEL: 1 -807- 623 -3442 FAX: 1- 807 -623 -1104 

HIV /AIDS AWARENESS PROGRAM 
3862 Broadway Ave, Smithers, British Columbia VOJ 2N0 
TEL: 1- 250 -847 -1522 FAX: 1- 250 -847 -8974 

ASSOCIATION OF IROQUOIS & ALLIED INDIANS AIDS PROGRAM 
387 Princess Ave, London, Ontario N6B 2A7 
TEL: 1- 519 -434 -2761 FAX: 1- 519 -679 -1653 

ONTARIO FIRST NATIONS HIV /AIDS EDUCATION CIRCLE 
387 Princess Ave, London, Ontario N6B 2A7 
TEL: 1- 519 -434 -2761 FAX: 1 -519- 679 -1653 

ESSENTIAL ABORIGINAL RESOURCE 

www.ammsa.com 

GlaxoWellcome ir partnership with BIOCHEM PHARMA 

"This was made possible through an unrestricted grant from Glaxo Wellcome and BioChem Pharma." 
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Send in the SWAT team, says doctor 
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By Joan Black 
Windspeaker Contributor 

VANCOUVER 

Health Canada's 1999 budget 
has allocated $55 million in new 
funding over three years to pay 
for the Canadian Diabetes Pre- 
vention and Control Strategy. 
The money is targeted to fight 
"one of the fastest growing 
chronic diseases in Canada to- 
day" and education will form a 
key component of the strategy, a 
government press release states. 

When and where the money 
will be divvied up hasn't been 
decided, according to officials 
with Health Canada's Medical 
Services Branch (MSB). 

What is known is that the strat- 
egy will have two components: 
one aimed at the general Cana- 
dian population and the other at 
Aboriginal people who fall un- 
der MSB's jurisdiction. So far, 
Health Canada isn't saying what 
the financial split will be. 

Windspeaker asked MSB about 
its priorities with respect to dia- 
betes program funding in British 
Columbia and asked some 
health care providers for their 
insights into how current pro- 
grams are working. 

At the federal level of MSB, 
Assistant Deputy Minister Paul 
Cochrane could not be reached 
for comment. His media rela- 
tions spokeswoman said he 
"would have no information" 
about the financing available to 
combat diabetes in individual 
provinces and sent a press re- 
lesse about the $55 million. 

At the provincial level, the act- 
ing regional director in MSB's 
Pgcific Region, Garth Corrigall, 
said he had "no idea" yet what 
portion of the $55 million British 
Columbia would receive from 
federal authorities. Corrigall re- 
ferred Windspeaker to others, in- 
cluding Charlotte Thompson, 
regional nursing consultant for 
MSB in the lower B.C. mainland, 
for details of the diabetes prob- 
lem and solutions being tried. 

Charlotte Thompson said she 
was "just amazed" when she 
started working with Native 
people in B.C. to find that in 

some communities a third of the 
population has diabetes. 

She cited the 1990 Health 
Canada Statistical Report on the 
Health of First Nations people in 
British Columbia. The rate of dia- 
betes then among Canadians 
generally was 8.7 per cent in the 
Atlantic provinces, 7.6 per cent 
in Ontario, and only 1.6 per cent 
in British Columbia. There were 
79 diabetics per 1,000 population 
on Vancouver Island, compared 
to 66 in the south mainland area 
which includes Cranbrook, and 
49 in northern B.C. 

Currently, urban areas associ- 
ated with the coastal communi- 
ties are worst hit - Vancouver 
Island, the Fraser Valley and up 
along the Sunshine Coast, 
Thompson said. The disease is 
less prevalent in northern and 
central areas of the province, 
where people follow a more tra- 
ditional lifestyle. 

Thompson thinks both that 
diabetes is still being under -di- 
agnosed and that there is too 
much dependence on Commu- 
nity Health Representatives to 
deal with health problems at the 
local level. 

She added when their portion 
of the new diabetes strategy 
funding reaches them, she wants 
to see "tags on it that are identi- 
fied," and that communities 
have a plan in place to use the 
money. She does not want the 
money added to existing pro- 
grams. Nurses, she said, have 
expressed the need for a nurse 
committed to diabetes screening 
in First Nations communities. 
Diabetes screening is not rou- 
tinely part of the community 
health nurse's responsibilities 
now. 

Corrigall also referred 
Windspeaker to Yousuf Ali, man- 
ager of post -transfer relations for 
MSB, as the person knowledge- 
able about expenditures. Ali said 
he doesn't know how much 
money will go to B.C. via the 
Aboriginal Diabetes Initiative, 
because "that hasn't been 
worked out." 

He explained that British Co- 
lumbia constitutes about 15 per 
cent of the population, has about 
200 Indian bands and approxi- 

mately 50,000 to 55,000 on -re- 
serve residents. He guesses that 
the Aboriginal side of the strat- 
egy may see $35 million total, or 
$10 to $15 million a year for the 
whole country. He conceded Brit- 
ish Columbia's share would "not 
be much." 

In response to a question about 
what MSB is spending now on 
diabetes programs, he said, 
"There is not a very significantly 
funded program right now." 
MSB Pacific Region has provided 
seed funding to three communi- 
ties to carry out diabetes preven- 
tion and promotion activities on- 
reserve. Total 1998 funding spent 
by MSB on diabetes in the Pacific 
Region was $50,000. 

Although it is known that dia- 
betes has reached epidemic pro- 
portions among Aboriginal peo- 
ple, many communities say they 
lack the resources and commit- 
ment from government to get the 
problem under control. Short- 
ages of nurses and doctors is a 
common complaint. British Co- 
lumbia is no exception. Inter- 
views with several nurses re- 
vealed that not much has 
changed since a 1987 survey con- 
ducted by MSB identified 14 
coastal and southern communi- 
tiesat high risk" because of the 
prevalence of diabetes. That year, 
one community of 140 people 
had a rate of 28 per cent in the 
over -35 age group, according to 
information provided by the Ca- 
nadian Diabetes Association. 

In a 1991 report, CDA's direc- 
tor of education services for the 
B.C. Division, Joan Johnson, 
noted that better follow -up, care 
and education would reduce the 
complications of diabetes in Na- 
tive people, but that "because of 
poor compliance, some educa- 
tors, nutritionists and physicians 
do not place emphasis on educa- 
tion and follow -up. She observed 
that involving Native people in 
planning their own programs 
and increasing the number of Na- 
tive health professionals would 

improve compliance. Johnson 
also made the point that "respect 
for and being sensitive to Native 
tradition and health beliefs is an 
important part of any program." 

Currently, the B.C. Division of 
CDA has not yet replaced the one 
Aboriginal nurse they had who 
until recently was involved in 
health promotion. The nurse, 
Lucy Barney, is still concerned 
with diabetes education and is co- 
chair of the "Diabetes, Disabilities, 
and Honouring Mothers Pow- 
wow", which will be held May 7 
to 9 at the Trout Lake Community 
Centre in Vancouver. 

Improved quality of life is the 
goal of diabetes education pro- 
grams. One claiming some suc- 
cess is based in downtown Van- 
couver's St. Paul's Hospital. That 
four -day program is attended by 
many Aboriginal people from 
Waglisla (also known as "new" 
Bella Bella), Klemtu and the 
Queen Charlotte Islands. 

According to endocrinologist 
Dr. Hugh Tildesley, director of the 
diabetes centre at St. Paul's, peo- 
ple who attend their clinic dem- 
onstrate a high degree of interest 
in controlling their diabetes. "We 
have been able to follow the out- 
come ... particularly from Klemtu 
and Waglisla," Dr. Tildesley said. 
"We've been very gratified . . 

there is almost 100 per cent fol- 
low-up rate." 

Dr. Tildesley thinks these re- 
sults are a reflection of the "con- 
scious decision to support diabe- 
tes care" made by the communi- 
ties that St. Paul's serves. 

Doctor Tildesley says that St. 
Paul's has not found it necessary 
to tailor diabetes education along 
cultural lines in order to reach 
Aboriginal people. 

"We provide people with infor- 
mation and a respectful environ- 
ment, and the outcome is success- 
ful," he said. "There are two is- 
sues here," Dr. Tildesley contin- 
ued; "one is to get the informa- 
tion out to the most number of 
people in the most efficient way 

possible; the other issue is what 
form that information should 
take. It is impossible to provide 
decent diabetes care without 
regular follow -up. The mere ex- 
posure of anyone to diabetes 
education ... without follow -up, 
is a waste of time. If you've got 
a chronic disease, it's got to be 
followed chronically." 

Dr. Tildesley characterizes dia- 
betes as a "public health emer- 
gency." 

"I am somewhat chagrined," 
he said, "at the inactivity of those 
folks who know how big the 
problem is and the absolute in- 
ability to do the basics in order 
to improve outcome. We all 
know that lower limb amputa- 
tions are far more common in the 
Native population who have 
diabetes, and we know that in 
Caucasian populations the mere 
teaching of foot examinations 
eliminates over 80 per cent of 
those lower limb amputations. 

"If I was the minister of health 
in charge of Native care, the first 
thing I would do would be to 
hire a SWAT team of nurses to 
go out and teach people with 
diabetes how to examine and 
care for their feet." 

He insists the argument that 
this would cost too much isn't 
valid. "You're going to spend 
them (dollars) with 
hospitalizations and amputa- 
tions and incredible morbidity 
and increased mortality, just on 
this one complication," Dr. 
Tildesley concluded. 

Some Native communities 
have taken the initiative on their 
own behalf. The 6,000 members 
of 14 Nuu -chah -nulth First Na- 
tions on the west coast of Van- 
couver Island have established 
culturally based diabetes pro- 
grams that emphasize complete 
family involvement. Tee Cha 
Chitl: Getting Well Again was 
begun in 1993 and is ongoing. 

Debbie David, a nurse from 
the Nuu -chah -nulth community 
of Tla- o-qui -aht at Tofino, B.C., 
said they do one- or two -day 
workshops, which include glu- 
cose monitoring, at all their 14 
reserves. She said remoteness of 
some communities is still prob- 
lematic. 
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Profile of Aboriginal students raised. 
By Kenneth Williams 
Windspeaker Contributor 

TORONTO 

The seventh annual Aboriginal 
Awareness Week at the Univer- 
sity of Toronto that ran from 
March 22 to 26 was billed as`Mak- 
ing Our Sound: A Celebration of 
First Nations Voices. 

The five -day event, hosted by 
the university's First Nations 
House, featured writers Lee 
Maracle, Daniel David Moses, 
and Drew Hayden Taylor, as well 
as magazine publisher and actor 
Gary Farmer, Jennifer David, di- 
rector of communications for the 
Aboriginal Peoples Television 
Network, CBC Newsworld anchor 
Carla Robinson, and a video 
showing of the movie Smoke Sig - 
nals. The event also featured a 
coffee house organized by the 
Native Students Association that 
showcased the comedic, musical 
and dancing talents of various 
students, as well as Gloria 
Eshkabok, singing the blues, and 
a reading by Taylor. 

"What's unique about this 
Aboriginal Awareness Week is 
we're trying to concentrate on 
modern Native culture," said 
Anita Benedict, co-ordinator of 
First Nations House. Aboriginal 
people are still rooted in their tra- 
ditions and want to reclaim lost 
traditions as a means of provid- 
ing a foundation for moving for- 
ward, she said. 

"This is, for me, the most ex- 
citing of all Aboriginal Aware- 
ness Weeks," said Gina Luck, an 
Anishnawbe student pursuing 
her Master of Arts degree in Eng- 
lish at the University of Toronto. 
"I don't think we've ever focused 

on Aboriginal artists and the 
media before," she said. "This is 
an exciting year in media devel- 
opment for Aboriginal people," 
she added. 

Luck also performed at the cof- 
fee house, singing three of her 
own songs, one of which will be 
the subject of a music video. Luck 
said Aboriginal Awareness Week 
makes the larger university com- 
munity aware of Aboriginal peo- 
ple and introduces the Aborigi- 
nal community to the university. 
Moses agreed with Luck. 

The event allows the Aborigi- 
nal community to have a face on 
campus, said Moses. 

"What are the numbers? Fifty- 
60,000 Native people in this city? 
I mean, there are a lot of us here . 

. . it's good to be aware of that 
despite the mainstream's attempt 
to ignore that fact. You can't ig- 
nore it." 

But the Aboriginal popula- 
tion in Toronto, which has 
sometimes been estimated as 
high as 90,000, is virtually invis- 
ible in a city of four million peo- 
ple, and that means its concerns 
and issues are often ignored or 
downplayed. 

Sarah Ware, a Fine Arts student 
at the University of Toronto who 
describes herself as a "woman of 
color," said awareness is vital for 
getting the Aboriginal communi- 
ty's voice heard throughout the 
larger university community, es- 
pecially when policies are being 
determined and funds and re- 
sources are being allocated. 

"The awareness that there are 
First Nations people at the U of 
T seems to be lacking in most of 
the students, so Aboriginal 
Awareness Week provides an 
outlet for certain students ... to 
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learn that there is a First Nations 
House on campus," said Ware. 

Gillian Morton from the Uni- 
versity of Toronto's Women's 
Centre echoed Ware's concerns 
that Aboriginal people are being 
ignored on the campus, but said 
Aboriginal Awareness Week 
combats that. 

"It's an opportunity to mingle 
with other students and with the 
creative and political people from 
the Aboriginal community to get 
a different view into issues that 
you hear about in the news," said 
Morton. 

For Anthony Restine, the aca- 
demic advisor at First Nations 
House, Aboriginal Awareness 
Week is also about raising the es- 
teem of the Aboriginal students. 

"For Aboriginal students, it's a 
sense of identity, a sense of pro- 
moting their various cultures," he 
said. "It's a chance to feel good 
about themselves, [and] it helps 
their self- esteem and confi- 
dence." 

Benedict also believes that 
Aboriginal Awareness Week 
will make Aboriginal students 
more aware of each other on 
campus. First Nations House is 
aware of about 350 Aboriginal 
students but she estimates there 
must be at least 500 but those 
500 or so students must find 
each other within a campus stu- 
dent population of more than 
50,000. 

"For the Aboriginal students on 
campus, if they're not aware of 
First Nations House or aware of 
other Aboriginal students, [Abo- 
riginal Awareness Week] gives 
them an awareness they might 
not have had. And it does the 
same thing for the non -Native 
community," she said. 
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Maori language strong 
in New Zealand schools 
By Huw Turner 
Windspeaker Contributor 

Auckland, North Island, 
New Zealand 

The long -term success of 
any colonial adventure re- 
quires the destruction of In- 
digenous languages. The 
counter- attacks launched by 
Indigenous peoples through- 
out the world in defence of 
the integrity of their cultures 
always focuses upon the nur- 
turing of such Indigenous 
languages. Educational pro- 
grams offer encouragement 
to those who fear that their 
language might be terminally 
swamped by the global 
strength of English, French or 
Spanish. 

In New Zealand, the min- 
istry of education's recently 
published first -ever teacher 
census provides interesting 
statistics on the health of the 
Maori language and the part 
played by Maori -speaking 
teachers in the state educa- 
tional system. 

The number of Maori teach- 
ers, and the proportion of 
teachers who can deliver the 
curriculum in Maori, has in- 
creased since 1990. Maori is 
the most common second lan- 
guage spoken in schools with 
nearly seven per cent of teach- 
ers able to deliver the curricu- 
lum in Maori. 

The census also found that 
eight per cent of teachers 
identified themselves as 
Maori compared to six per 
cent in 1990. National man- 

ager Irene Lynch of TeachNZ 
(the government teacher 
training agency) said because 
the number of teachers has 
increased since 1990, the in- 
crease in proportion of Maori 
teachers is more significant 
than it might appear. It indi- 
cates the number of Maori 
teachers is increasing at a 
faster rate than other teachers. 

Lynch also said some initia- 
tives aimed at increasing the 
number of Maori teachers, 
such as TeachNZ scholarships 
worth $10,000 (NZ), have only 
been in place since last year, 
so further increases in the pro- 
portion of Maori teachers can 
be expected. 

The census discovered that 
six per cent of teachers were 
able to deliver the curriculum 
in Maori in a bilingual or par- 
tial immersion setting, and 
two per cent in a total immer- 
sion or kura kaupapa Maori 
setting. Modest statistics, per- 
haps, but a key component in 
the new New Zealand na- 
tional curriculum, currently in 
the process of implementa- 
tion, is the development of 
Maori immersion and strate- 
gies to support educational 
programs for Maori. 

A senior research analyst at 
the ministry of education said 
the census represents the first 
attempt to collect information 
on curriculum delivery in lan- 
guages other than English. 
This information is crucial for 
the staffing of Maori bilingual 
and immersion schools and 
bilingual classes. 

(see Maori page 29.) 
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NFL team to lose trademark registration 
By Paul Barnsley 
Windspeaker Staff Writer 

WASHINGTON, D.C. 

The Washington Redskins 
football club could be stripped 
of its trademark registration 
by the United States Patent 
and Trademark Office, 

A group of seven prominent 
Native Americans has been 
fighting since 1992 to convince 
the National Football League 
team to change its name. The 
U.S. Patent Office's Trademark 
Trial and Appeal Board 
handed down its 145 -page de- 
cision on April 2. The three - 
judge panel unanimously 
ruled that the Redskins name 
cannot be registered because 
federal regulations prevent "a 
party from receiving the ben- 
efits of registration where a 
trial might show that [the 
team's name and logo] hold a 
substantial segment of the 
population up to public ridi- 
cule." 

The judges stated in their 
ruling that "the registrations 
will be cancelled in due 
course." 

Early reactions to the deci- 
sion by team officials indicate 
the fight is not over and that 
an appeal may be filed. But 
Suzan Shown Harjo, a citizen 
of the Cheyenne and Arapaho 
Tribes of Oklahoma, was de- 
lighted to learn that the six - 
year -long fight which she has 
led has produced the desired 
result. . 

"The decision validates the 
views of the overwhelming 
majority of Native peoples, 
and an increasingly broad seg- 

ment of American society, that 
it is long past time for the 
Washington professional foot- 
ball team to drop its racist 
name in favor of one that does 
not offend any people. This is 
a stunning victory for all Native 
peoples," she said. "We are wit- 
nessing a mighty thing - soci- 
ety changing and coming to 
grips with one of the last ves- 
tiges of overt, public racism." 

The strategy of the group 
which initiated this action was 
to persuade the team, through 
a "pocketbook- incentive law- 
suit," to change its name by 
asking the board to cancel all 
license registration for the 
team name. This would have - and now can - make it 
more difficult for the team to 
protect its control over the 
team's name and logo. The 
aim is to force the team to 
change its name to one that 
can be licensed. 

John Reiner, the New York 
City-based attorney for the foot- 
ball club, told Windspeaker the 
decision represents only a mi- 
nor inconvenience for his client. 

"The registrations merely 
give procedural rights - 
which are important - such 
as a certification that the mark 
is distinctive, that you can file 
it with U.S. Customs to stop 
importation of counterfeits," 
he said. "It's easier when you 
get into court to prove that the 
mark is distinctive, that it has 
secondary meaning. It does 
not affect in any way the right 
of the club to use the mark ex- 
clusively and to stop anybody 
else from infringing. The 
marks continue to exist. [Reg- 
istration] makes it easier to 

"We think that 
these petitioners 
are misguided 
and we don't 
think that 
they're correct. 
There is no 
intention of changing the name 
of the team or in any way 
varying its usage." 

- John Reiner, Washington 
Redskins attorney. 

prove that there is infringe- 
ment. You don't need to put in 
as much proof. It takes away 
advantages of protection and 
notice to everyone that it ex- 
ists so they can't say they 
didn't know about it. Now, 
with a very famous mark like 
this it is not as much of a bur- 
den to do to prove all these 
things, but it still takes away 
procedural rights on grounds 
that we don't think are correct. 
We believe the decision is in- 
correct and we're going to take 
it up because we believe it has 
been decided wrongly." 

The lawyer resisted sugges- 
tions that the football team 
refuses to change its name be- 
cause of the cost and inconven- 
ience. He said the club name 
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was not intended to demean 
Native people and therefore no 
one should take offense. 

"It's always been used to 
honor Native Americans. It's 
always been used respectfully, 
even the court acknowledges 
that it's used respectfully. It's 
an example of all the positive 
things that one can have: 
teamwork, perseverance, 
great athletic skills, loyalty. 
We think these are all positive 
attributes and they're used to 
reflect a positive attitude to 
honor Native Americans and 
we think the board's just 
wrong," he said. 

Asked if the team thought it 
had the right to decide for Na- 
tive people whether they 
should or shouldn't be of- 

fended by the name, Reiner 
chose to argue that the peti- 
tioners did not have broad 
support in the Native commu- 
nity. 

"We think that these peti- 
tioners are misguided and we 
don't think that they're cor- 
rect," he said. "There is no in- 
tention of changing the name 
of the team or in any way 
varying its usage." 

The other participants in 
Harjo et al v. Pro Football, Inc. 
(the formal corporate name of 
the Washington NFL team) 
were excited by the board's 
decision. Vine Deloria, a noted 
author and professor of his- 
tory at the University of Colo- 
rado, said the team has a his- 
tory of racial intolerance. 

"The federal government 
made the 'Redskins' let Afri- 
can Americans play on the' 
team nearly four decades ago, 
and now it has taken another 
critical step towards ending 
the team owners' racism," he 
said. "The federal government 
was right then and it is right 
today." 

Norbert Hill, Jr., publisher -- 
of Winds of Change magazine, 
hopes the decision will help 
complete the education of the 
American public. 

"What most people don't re- 
alize is that the 'r' word is 
comparable to the 'n' word," 
he said. "This is the most pe- 
jorative racist name used 
against us. Most Americans 
understand this, but the 
team's owners and the NFL 
just don't get it." 

Reiner said the team is con- 
sidering which of two appeal 
options it will undertake. 
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Only Native coach in pros finishes season 
By Sam Laskaris 
Windspeaker Contributor 

SYRACUSE, New York 

It was certainly a season of 
mixed emotions for Freeman 
Bucktooth. 

After 20 years of coaching, he 
finally made it to the pinnacle 
of his sport as an associate coach 
with the Syracuse Smash. He 
may have been one of three 
coaches on the staff but, for the 
most part, he ran the bench be- 
cause the two other associates, 
Steve Scaramuzzino and Pat 
Donahue, were also players 
with the club. 

The Smash competes in the 
seven -team National Lacrosse 
League, (NLL)a circuit which 
boasts most of the top box la- 
crosse players in the world. The 
league was previously called 
the Major Indoor Lacrosse 
League or the MILL 

Bucktooth was listed in the 
Smash press guide as the only 
Native person who is coaching 
a pro team. There is no other 
Native person currently coach- 
ing any of the four other most 
high -profile pro circuits; Na- 
tional Hockey League, National 
Football League, National Bas- 

ketball Association and Major 
League Baseball. 

Ted Nolan, an Ojibway man 
from the Garden River First 
Nation near Sault Ste. Marie, 
Ont., made it to the pro coach- 
ing ranks before Bucktooth. But 
Nolan, who captured the NHL 
coach -of- the -year award in 
1996 -97, has been unable to land 
a NHL job since parting ways 
with the Buffalo Sabres two 
years ago. 

Bucktooth said he had contem- 
plated calling Nolan (but he 
never did) to seek out some ad- 
vice about coaching at the pro 
level. Nolan had called the Buck- 
tooth residence a few times in the 
past to offer encouragement to 
Bucktooth's son Drew, a member 
of the Ontario Hockey League's 
Oshawa Generals. 

Bucktooth, who is from the 
Onondaga Nation near 
Syracuse, believes there are 
many other qualified Native 
people, including Nolan, who 
would be more than capable of 
holding down coaching jobs in 
other pro sports. 

"Maybe they weren't given 
the opportunity I was given 
with our owner," he said. 

Bucktooth admitted he didn't 
have an ideal relationship with 
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"It was a challenge. And I enjoyed 
that challenge. And even though 
our record does not show it, we 
were really close in a lot of games." - Freeman Bucktooth. 

Smash owner Howard Dolgon, 
who is also the team's general 
manager. Though the two had 
some disagreements over the 
floor time of certain players, 
Bucktooth prefers not to get into 
too many specifics because he's 
keen on returning to the club 
next season. Syracuse posted a 
disappointing 3-9 mark and fin- 
ished dead last in the NLL 
standings. Only the top four fin- 
ishers qualified for post -season 
action in the loop, which has a 
regular season which runs from 
December through April. The 
Toronto Rock finished on top of 
the league and their appear- 
ances on CTV Sportsnet have 
raised the profile of the sport in 
Canada's largest city and across 
the country this season. 

"I want to come back and re- 
deem myself and the team," 

said Bucktooth, who has numer- 
ous coach -of- the -year and other 
accolades from his previous 
coaching stints with both box 
and field lacrosse teams in the 
Syracuse area. "I had never been 
part of a losing team before. All 
my teams have been at or near 
the top before." 

Also participating in the NLL 
this season were the Baltimore 
Thunder, Buffalo Bandits, New 
York Saints, Rochester 
Knighthawks and Philadelphia 
Wings. 

Bucktooth was a bit surprised 
he ended up with the Smash this 
season. He had applied to coach 
the Syracuse side before its in- 
augural campaign in 1998. But 
Smash officials opted to give the 
job to British Columbia native 
Kevin Alexander, a former play- 
ing star. Alexander was fired 

after the Smash could only post 
a 2 -10 mark a year ago. Buck- 
tooth said he didn't re-apply for 
the job but the Smash called him 
because they had kept his origi- 
nal application on file. 

Though he's disappointed his 
team didn't win more games, 
Bucktooth enjoyed the '99 sea- 
son. 

"I really enjoyed working 
with the players," he said. "It 
was a challenge. And I enjoyed 
that challenge. And even 
though our record does not 
show it, we were really close in 
a lot of games." - 

The Smash roster this season 
included six Native players. 
They were Neal Powless, Ed 
Shenandoah, Al Jones, Kariwate 
Mitchell, Owen Benedict and 
Mike Benedict (who was traded 
to Buffalo late in the season). 

Bucktooth, who works for a 
power utility company in 
Syracuse, was expecting to hear 
by early May whether he would 
be rehired by the Smash. 

Either way, he's guaranteed to, 
have a busy spring and summer 
schedule. That's because he's 
agreed to be the head coach of 
the Onondaga Warriors, an On- 
tario Lacrosse Association ex- 
pansion Junior B franchise. 
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JULY 5 - 10, 1999 
Russ Robertson Arena, Lloydminster, Alberta 

All Youth Hockey Players Age 7 - 16 Welcome! 

WHAT IS OUR SCHOOL ABOUT? 
Quality Aboriginal Instructors 
Specialized On -Ice Instruction 
Power Skating Instruction 
AerobidAnaerobic Off -Ice Training 
Chalk Talks 

COACHING SYMPOSIUM: 
* LORNE MOLLEKEN - Coach of Chicago Blackhawks 

National Hockey League 

INSTRUCTIONAL STAFF: 
* BLAIR ATCHEYNUM - St. Louis Blues 
* RON DELORME - Scout, Vancouver Canucks 
* NORM MARACLE - Detroit Red Wings 
* GINO ODJICK - New York Islanders 
* RICH PILON - New York Islanders 
* WADE REDDEN - Ottawa Senators 
* SHELDON SOURAY - New Jersey Devils 
* ROCKY THOMPSON - Calgary Flames 
* Other Aboriginal Instructors will also attend 

REGISTRATION: 
$250 per registration 
souvenir jersey and lunch meals provided 
gift draws at wind -up barbecue /skills certificate 
students will be placed in one of five age groups 
no room and board 
50% payment due by June 15, 1999 
remainder of registration due by July 4, 1999 
first 200 full paid registrations accepted 
no refunds 

Contact: Aboriginal Role Models Hockey School 
do Kevin Tootoosis or Marie Adam -Tootoosis 
Box 98, Lloydminster, Saskatchewan 59V 0X9 

Phone: (306) 825 -7443 Fax: (306) 825 -0133 
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Company wins `best in Canada' award 
By Len Kruzenga company owned by Tribal 92,000 First Nations members, its market was restricted to north- pany has achieved a remarkable Windspeaker Contributor Council Investment Group, a giving rise to a tremendous em Manitoba and a small area of market share that rivals its chief 

FUN FLON, Man. 
company founded by Manito- pride ownership in each corn- Saskatchewan. competitor, Coke, according to ba's seven regional tribal coun- munity. However, a year later, the corn- Post. 
cils. In fact, Arctic Beverages is the party was given the right to ex- Because of its expertise in the Arctic Beverages, an Aborigi- In 1998 the company won the only Pepsi -Cola bottler in the pand its territory into the North- north, Post said Arctic can pro - nal -owned bottler of Pepsi -Cola runner -up award for Canadian world owned by Aboriginal west Territories. Two years later vide a level of service to its cus- products, has scored a major Pepsi- Cola bottlers, and, since people. it was awarded northern Sas- tomers that others just can't coup by winning the Best Cana- its inception in 1991, has shown Tribal Council Investment katchewan and is now develop- match. 

dian Bottler Award for 1999 and remarkable growth, including Group was formed more than a ing the northern portion of north - That's borne out by the fact runner -up as the best North five years of consecutive 20 per decade ago in order to seek out western Ontario. the Aboriginal bottler's custom- American bottler. cent sales increases. strategic investment opportuni- As a result of this bold expan- ers are overwhelmingly corn - "We were thrilled, of course," Arctic Beverages' community ties in the mainstream economy sion, Arctic is now responsible prised of independent retailers. said Arctic Beverages general involvement has also caught the to provide solid returns to cre- for selling Pepsi, 7Up, Hires, With more than 30 people on manager Sean Post. "It says a lot attention of Pepsi -Cola Canada ate further economic develop- Schweppes and Crush soft staff, Arctic Beverages, with the about our people, employees and and its parent U.S. company. ment opportunities for the prov- drinks, as well as a full range of progressive backing of Tribal 
ownership to think that we are The ownership by the seven re- ince's First Nations people. fruit beverages and bottled wa- Council Investment Group, has 
the best in the country and the gional tribal councils, in effect, What makes the success of Arc- ter, to the populations of nearly a future that appears to hold the second -best on the continent." means that its membership, tic Beverages so remarkable is the one -quarter of Canada's land promise of more awards and But awards are nothing new comprised of 55 First Nations fact that when the company was mass. continued pride of ownership 
for this aggressive Manitoba across the province, represents first acquired by the tribal group, Based in Flirt Flon, the corn- by the province's First Nations. 

Challenges and opportunities focus of conference 
By Len Kruzenga ence followed up on a 1997 event 
Windspeaker Contributor focusing on youth employment 

WINNIPEG 
in the sector. That conference 
identified the need to profile op- 
portunities in the field, as well as 

Hundreds of delegates and profile prominent and successful 
visitors attended the Opportuni- Aboriginal success stories. 
ties in Science and Technology Both Indian Affairs Minister 
for Aboriginal People Confer- Jane Stewart and Industry Min - 
ence held in Winnipeg last inter John Manley attended the 
month to get a glimpse into the conference and stressed the gov- 
employment future for Canada's ernment's commitment to assist - 
First Peoples. ing Aboriginal people to capital - 

The two -day event featured ize on and participate in the op- 
delegates from, and profiles of, portunities provided by this bur- 
some of the most innovative and geoning sector of the Canadian 
successful Aboriginal companies economy. 
and organizations in the country, "The government is fully corn - 
including Windspeaker publisher, milted to expanding the level of 
'the'Aboriginäl Multi-Media So- participation by Aboriginal peo- 
ciety, plus the Ontario Aborigi- ple in the Canadian economy in 
nal Health Access Centres, the all sectors, particularly the high 
Saskatchewan Indian Federated growth sectors such as technol- 
College and the SIMPCW Geo- ogy and science," said Manley. 
graphic Information System Because of the level of techno- 
Team of the Shuswap Nation in logical change in the last two dec- 
B.C. ades and its impact on the labor 

And based on the exhibitors market, the skill levels required 
and speakers who appeared at to be competitive in the labor 
the event, the future for Aborigi- market have increased, accord - 
nal men and women in the Sci- ing to labor market studies. 
ence and Technology sector ap- One of the major challenges 
pears unlimited. facing employers, society and the 

Jointly sponsored by Indian labor market in general, is the 
and Northern Affairs and Hu- present level of participation of 
man Resources Development Aboriginal people. Estimates say 
Canada, the Winnipeg confer- that 80,000 jobs would have to be 

t 

I a. 

V 

erence goer, 
filled in order to bring their par- 
ticipation to the same level as 
other Canadians. Aboriginal par- 
ticipation in the labor force is cur- 
rently at only 2.8 per cent. 

However Aboriginal people 
are well represented in employ- 
ment sectors that are resource - 
based, such as fishing and trap- 
ping, forestry, mining and agri- 
culture. 

A report prepared for the con- 
ference notes that the labor mar- 
ket itself possesses severe struc- 
tural problems in the national 
and regional markets in its abil- 

Developing your community 

CIBC introduces the Conventional 
Residential Mortgage Program 
for Aboriginals 

CIBC's new Mortgage Program* meets the longstanding need of Indian 
and Metis peoples for direct mortgage loans. There is no involvement by 
INAC or CMHC. 

At CIBC, we are committed to helping Aboriginal clients achieve their 
objectives of financial self -sufficiency by providing our complete range of 

services. For more information, call your CIBC Representative or drop into 
your neighbourhood CIBC branch today. 
* Available to all eligible status and treaty Indians living on- reserve and Metis Settlement residents in Alberta. 

ity to accept Aboriginal workers. for Aboriginal businesses. 
Part of that problem is that many While resource industry op- 
Aboriginal individuals lack the portunities are real they are spe- 
minimum labor market skills or cific to certain geographical re- 
possess skills that do not match gions and vary from sector to sec - 
the prevailing needs of the mar- tor. 
ket. One of the current bright lights 

That problem is reflected by for Aboriginal people in the sci- 
the reality that half of the Abo- ence and technology sectors has 
riginal working -age population been health care employment 
has not completed high school, and training opportunities. At 
while at the same time more than present, more than 14,900 Abo- 
half the new jobs created in the riginal people are employed in 
next decade will require post -sec - the field and 10 per cent have 
ondary qualifications. completed post- secondary pro- 

The lack of role models in high grams and have certificates in 
demand careers, such as compu- health professions, sciences and 
ter science, electronics, engineer- technologies. Of those, 15 per 
ing, science and business, were cent have taken university pro- 
also cited as causes of low Abo- grams and 85 per cent have taken 
riginal participation in the many community college programs. 
sectors of the economy, in a re- For 24- year -old Amanda 
port prepared for the conference. Spence the conference was an - 

Yet there are numerous exam- eye -opener. 
pies of effective practices in cor- "I was amazed to learn about 
porateAboriginal relations, with all the Aboriginal organizations 
the energy and resource sectors and businesses that exist and the 
spawning a number of dynamic opportunities there are in science 
Aboriginal businesses. Native and technology," she said. "To 
businesses have also been cre- see my people working in corn - 
ated as suppliers and subcontrac- munications and high -tech fields 
tors in transportation, hydro means that the field is wide open 
maintenance, construction sere- and we are as talented and corn- _ 

ices and the growing eco-tourism petent as anyone else. It's in- 
field. The pending privatization spired me to look at career fields 
of some government services will I probably wouldn't have 
also provide more opportunities thought of before." 

(These symbols represent the three major groups 
within the Aboriginal community in Canada - 

Indian, Metis and Inuit) 

® Registered trade -mark of CIBC. 

CIBC 
SEEING BEYOND* 
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Netting Stars career fair hopes 
to catch Aboriginal job seekers 
By Kenneth Williams 
Windspeaker Contributor 

TORONTO 

Two hundred Aboriginal 
job- seekers crammed into 
Metro Hall in downtown To- 

- ronto on April 8 hoping to 
make a connection with one of 
the 20 employers at the Net- 
ting Stars: Aboriginal Career 
Fair that was organized by the 
Canadian Council for Aborigi- 
nal Business and Miziwe Biik: 
Aboriginal Employment and 
Training. 

There were an additional 10 
booths supplied by various 
Toronto -based training and 
employment agencies, as well 
as 16 workshops geared to- 
wards giving Aboriginal job - 
seekers the tools to succeed in 
their employment search. The 
workshops dealt with resume 
writing, job search techniques, 
as well as listing career op- 
tions in such fields as journal- 
ism, information technology, 
agricultural science and bio- 
technology. 

"We tried to get a mix of big 
employers, a couple of Abo- 
riginal businesses and anyone 
else who could help youth 
find jobs," said Lee Ahenakew, 
executive director of the On- 
tario chapter of the council. 

The businesses that were re- 
cruiting included all five ma- 
jor banks, GE Canada, Cana- 
dian Airlines, Air Canada, sev- 
eral federal government de- 
partments, the Government of 
Ontario, the City of Toronto, 
as well as Aboriginal -owned 
companies like First Canadian 
Health, Working World New 
Media and Casino Rama. 

Netting Stars was unique in 
terms of other career fairs, said 
Ahenakew, because it was 
aimed primarily at people 
looking for work. 

"The career fairs that were 
planned were for high school 
and junior high school stu- 
dents. There wasn't actually 
any type of career fair for peo- 
ple looking for work," he said. 
"We tried to get as many large 
companies with as big a 
breadth of jobs as possible to 

Y HIGI-P4.AALIF 

A TEN -DAY JOURNEY TO 
REVIVING /RETRAINING OUR 

MIND, BODY et LIFE 

Fifth annual 
residential summer program. 

A core -based holistic way to 
accelerate one's natural healing, 
change at development process. 

JULY 9-18, 1999 

MATHESON ISLAND, 
MANITOBA 

TEN YEARS OF SERVICE 

"BEING YOU ", INC. 
For Brochure, Ph /Fax (204)783 -2976 
Web site: www.mts.net/'beingyou 

KEN WILLIAMS 

Maureen LaBelle, an administrative assistant with the 
Canadian Council of Aboriginal Business, speaks with Seneca 
College student Ruben Roy at the Netting Stars career fair. 

get people thinking that a 
bank is not just a bank, it's got 
jobs in every area. And the 
same with General Electric; it 
doesn't just manufacture en- 
gines, it has insurance services 
and financial services, and is 
the third largest company in 
the world. We wanted to raise 
people's awareness to what 
kind of jobs large companies 
have to offer." 

Ruben Roy, who is studying 
business computer systems at 
Seneca College, was very 
happy there was a career fair 
aimed at the Aboriginal job - 
seeker. 

"This is very important to 
Aboriginal students because 
this gives them an opportu- 
nity to see exactly what the 
community has to offer," he 
said, adding that he would 
like to see this type of career 
fair happen more often. 

Michele Baptiste, national 
manager of Aboriginal em- 
ployment for Scotiabank, one 
of the major sponsors of the 
career fair, felt career fairs 
with a focus on Aboriginal 
people were absolutely neces- 
sary in recruiting Aboriginal 
job- seekers. 

"To have some focus on the 

Aboriginal community spe- 
cifically is a bigger drawing 
card - you get more people out 
to it, you get more community 
involvement and it shows a 
level of commitment from 
companies when they go out 
to the specific Aboriginal ca- 
reer fairs," she said. 

She identified a lack of ex- 
perience and education as 
limitations that Aboriginal 
people have to overcome in 
order to enter the mainstream 
job market. 

"Aboriginal people haven't 
been aggressive job-seekers," 
she continued. "They need a 
more personal approach, and 
I think mainstream employers 
don't understand that because 
they look at that as a weakness 
and not a strength." 

Scotiabank will follow up on 
the contacts that were made 
during the career fair, said 
Baptiste. "With the resumes 
that we got today, I'll go 
through them and deliver 
them to the appropriate areas 
... and then we'll look at them 
in more detail and see where 
they might fit into the bank.. 
. maybe do some interest in- 
terviews and talk with them a 
little bit further." 

Native Employment Skills Training 
INVITES YOU to a 2-day Workshop 

Carriage House, Calgary, Alberta 
June 1 -2, 1999 

Facilitators: 
Jim Wells, B.Ed 
Barbara Mackenzie, 
B.Ed, B.Mgt 
Phil Lane, 4 Worlds 
International Ina it 

1 ors Aboriginal 
fessionals, 

Educators, Staff, 
Administrators 

other 
interested people 

ist Nations 

Workplace Welln 

COst: (rz,cludas GST 
9249 per person 
$239 for 9 or more 

Native 
Stress 
Anger 

Time Mgt. 
Wellness 

FOFIVlare. IMonnationAto Regsler: Jim Walls, Native Employment Dors. 
Training (NEST) Box 469, Standoff Alberta TOL IVO 
Mato : 403 38041056 Fax: 403) 3804526 E -Nall: mackbeiíl5Weth.ca 

ESSENTIAL ABORIGINAL RESOURCE www ammsa.com 
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MuniSoft 
Munfclpal Software... and More 

First Nations Administration System 

Membership Information PopStats 
Social Assistance Child Tax Benefit 
Financial Software Year 2000 Compliant 
On -Site Training Toll -Free Support 

Serving over 500 clients across Canada 
1834 McAra Street, Regina, SK S4N 6C4 1- 800 -663 -6864 

FIRST NATIONS 
INSURANCE SERVICES LTD 

"EMPLOYEE BENEFIT PROGRAMS" 
s Group Life & Health Benefits s Group Pensions 

Employee & Family Assistance Program 
"Providing Superior Financial Service to 

Indian Governments and Their Employees." 

1- 800 -667 -4712 
Phone: (306) 763 -4712 Fax: (306) 763 -3255 

2300 - loth Ave. W., PRINCE ALBERT, SK 
Mailing Address P.O. Box 2377 SW 6Zi 

E -Mail Address: first natíons @sk.sympatico.ca 
wwwfirstnatíonsins. com 

Your Community's 
settlement is not the end. 

(It's just the begituuthig.j 

Administering and investing nu dollars on behalf 
of an entire community is a b - k. It requires a , r; 
considerable knowledge of legal, taxation and 

matters. For the lasting benefits and peas 
of mind that your settlement will provi e Elde 
children, and all community membe ;' et us s ;. 

you how we can help. 

We under your 
For more information wit 

onsibility , 
obligat;, 

Joe 
Dart 

uno 

1- 888 -213 -9852 
ROYAL 
TRUST 

Member of Royal Bank Financial Group 

ABORIGINAL 
SERVICES GROUP 

ICA Canada Can Hel I You 

Learn skills to lead 
effective meetings. 

Improve the work of boards, 
councils and working groups. 

Learn new tools to use in 
facilitating teams to their 

maximum potential 

Become a strong, effective 
servant leader 

Create effective, sustainable 
strategies 

Utilize methods that lead to 
, action and commitment 

The methods allow for: 

improved communication 
expanded responsibility 

immediate 
implementation 

Courses are 
available in 

Edmonton, Calgary. 
Regina, Saskatoon, 
Winnipeg, 
Waterloo and 

Toronto. 
All of our courses 
have one hour of 
FREE coaching with- 
in 6 months of your 
taking the course. 

8 

Build vision and consensus 
within the community. 

Form community developmen 
plans that get results. 

This is a comprehensive, 
"grass roots" approach to 
Community Development 

Develop productive dialogue in 

disputes and negotiations. 

Move from conflict to consensus. 

Utilize a method of conciliation :- 
that is both natural and m 

healthful. 4 

o" 
c> 

oP des 

Call us now for more information. 
Please contact eitherjanis or Wayne at 
Toll Free outside of Toronto: 
1- 877 -691- 1ICA(1- 877 -691 -1422) 
In Toronto: TEL 416- 691- 2316FAx416 -691 -2491 

EMAIL ica (gica 
please visit our website at www.icaean.ca 
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AFN, CESO unveil new working arrangement 
By Kenneth Williams 
Windspeaker Contributor 

OTTAWA 

The gathering may have been 
small and intimate but the sig- 
nificance of the celebration 
should have a wide -ranging im- 
pact on Canada's First Nations. 

Assembly of First Nations Na- 
tional Chief Phil Fontaine was 
joined by the vice -president of 
CESO Aboriginal Services, Larry 
Sault, as well as the chair of 
CESO Aboriginal Services board 
of directors, Susan Tatoosh, and 
president of CESO, Charles Beer, 
to celebrate the April 12 signing 
of a new memorandum of un- 
derstanding between the AFN 
and CESO Aboriginal Services. 

The intent of the memoran- 
dum is to help First Nations com- 
munities achieve strong eco- 
nomic, social, cultural, self -reli- 
ant and self -governing struc- 
tures. 

CESO Aboriginal Services has 
had a 30 -year involvement in 

Aboriginal communities 
throughout Canada, providing 
experienced volunteers from a 
wide range of business fields to 
help with a variety of economic 
development projects. 

The first point in executing this 
agreement is to promote the 
Agenda for Action, a document 
released by the Government of 
Canada and the AFN in January 
1998. 

Created within the framework 
of Gathering Strength, the federal 
government's response to the 
Royal Commission on Aborigi- 
nal-Peoples report, Agenda for 
Action, created a specific game 
plan for improvements in First 
Nations communities and set out 
a number of activities on which 
the AFN and the government 
agreed to work as partners in the 
coming years. 

"It's quite clear to us that one 
of the most pressing issues that 
we face is poverty and its eradi- 
cation," said Fontaine. "There's 
a desperate need to create self- 
sufficient communities so that 

people will have meaningful jobs, 
business opportunities that are 
currently non -existent, and just a 
general improvement in social 
conditions. CESO will have an on- 
going opportunity to join with us 
in our fight to turn things 
around." 

Fontaine praised Sault, the 
former chief of the Mississaugas 
of the New Credit First Nation, 
for being the driving force behind 
this memorandum and said it 
was a natural fit for the AFN and 

CESO Aboriginal Services. 
"It represents a continuation of 

a very effective and valuable 
working relationship between 
CESO and First Nations commu- 
nities. CESO has had a wonder- 
ful and supportive presence in 
our communities. It has a very 
good track record and, quite im- 
portantly, our communities have 
a high degree of trust for the vol- 
unteers," Sault said. "These are 
not people who sit on the side- 
lines and watch our people fail. 

These are people who roll up 
their sleeves and work with our 
people in developing viable 
projects." 

Sault hopes this memorandum 
with the AFN will lead to further 
ones with the other national Abo- 
riginal organizations. 

"I've been in discussion with 
the other national [Aboriginal] 
leaders... and certainly there's an 
openness to create the same kind 
of MOU with the other organi- 
zations," said Sault, who added 
that CESO was uniquely placed 
to deal with the economic devel- 
opment issues of First Nations 
communities because of its his- 
tory and ability to understand 
the regional problems of those 
communities. 

The memorandum has a -two- 
year time frame, but Tatoosh 
thinks it will be part of a longer 
term arrangement between the 
two organizations. 

"Even with a change of lead- 
ership in both areas it's some- 
thing good and something that 
we would like to see continue." 

BANK OF MONTREAL 

ABORIGINAL BANKING 

The Aboriginal Banking Unit at Bank of Montreal is working with Aboriginal 

communities to improve access to financial products and services. 

The Bank believes that working with Aboriginal communities, businesses and 

individuals is the best possible foundation for financial growth, success and 

prosperity. 

This spirit of partnership and cooperation between Bank of Montreal and 

Aboriginal peoples has already manifested itself with the opening of 13 branches 

that serve Aboriginal communities and with the creation of On- Reserve Housing 

Loan Programs for First Nations and their members. 

For complete information on working together to help build 
a financial future, please contact: 

® Registered trade mark of Bank of Montreal. 

Aboriginal Banking 
Bank of Montreal 

(416) 927 -5633 

Bankof Montreal 

IT is POSSIBLE® 
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Committed 
to economic 
development 
By Yvonne Irene Gladue 
Windspeaker Staff Writer 

FORT LIARD, N.W.T. 

The Acho Dene Koe people of 
Fort Liard, N.W.T added one 
more venture to their list of eco- 
nomic development activities 
under their control. Deh Cho Air 
celebrated the inaugural flight of 
its new aircraft, a Navajo Chief- 
tain, on March 18 with a flight 
from Fort Liard to Fort Nelson 
B.C. carrying passengers from 
the community. 

Fort Liard Band Chief Harry 
Denron believes that "the airline 
is a good investment for the 
band, given the importance of air 
transportation to the North." 

At the centre of ongoing oil, gas 
and forestry activity, the Fort 
Liard area is currently enjoying 
a boom in its renewable and non- 
renewable resources, such as log- 
ging and oil and gas. 

Whether the need is for accom- 
modation, camp set -up, air 
flights, drilling, or camp catering, 
the place to look is to the Acho 
Dene Koe, at the forefiunt of busi- 
ness development in the Fort 
Liard area for a number of years. 
According to a press release from 
the band office, the community 
is "ready to enter the 21st cen- 
tury" secure in its ability to do 
business and to remain strong in 
its traditions and culture. 

The community of Fort Liard 
is located in the southwest cor- 
ner of the Northwest Territories. 
It is 25 km north of the British 
Columbia border. Highway 7 
provides year -round access to the 
community. On a good gravel 
road, the community is a two- 
hour drive away from Fort Nel- 
son B.C. and a three -hour drive 
east to Fort Simpson, N.W.T. 
There is a charter flight daily 

`The chief and 
council have a 
vision as to 
where they want 
to take their 
people, and they 
are doing a good 
job." 
-Shane Parish. 

from the community. 
The Acho Dene Koe people 

have called the Fort Liard area 
home for generations. The main 
language used among the Elders 
is South Slavey. Traditional hunt- 
ing, trapping and birch bark 
craft -making are just some of the 
local cultural activities being 
practiced today. The community 
has one health care centre, a com- 
mustity college, an arena, a mo- 
tel and a general store. It also has 
a Native arts and crafts store, a 
cafe, a Northern Store, and a pub- 
lic school. Nahanni Butte, Trout 
Lake, Jean Marie River, Rigley, 
and Fort Simpson make up the 
Fort Liard region. 

Through careful planning the 
band's employment for the Acho 
Dene Koe area has risen dramati- 
cally in the last year, employing 
as many as 200 people during the 
busy season from December to 
March. 

"The chief and council have a 
vision as to where they want to 
take their people, and they are 
doing a good job," said Shane 
Parish, the general manager of 
the Liard Valley Band Develop- 
ment Corporation. 
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AT LAST... "END DUST" 
TOTAL DUST CONTROL 

PERFORMS BETTER, IS SAFER AND KINDER TO THE ENVIRONMENT. 
ITS SECRET - TOTAL DUST CONTROL- IS AS OLD AS THE DEAD SEA 

'END DUST "...TOTAL DUST CONTROL 

Eliminating dust on unpaved surfaces reduces maintenance and improves drainage, vehicle 
safety, and roadside health condition. End Dust provides Total Dust Control because: 

End Dust is much less corrosive to metals. 'U.S. Dept of Health and Human Services Registry of Toxic Effects of Chemical Substances 

End Dust is less toxic* than even baking soda and common table salt. End Dust is over eight 
times less toxic than calcium chloride. 
End Dust is safer to use around vegetation, plants, pets and most importantly people. 
End Dust is much less irritating to the skin than calcium chloride. 
End Dust improves the structure of roadside soils by resorting soil porosity and aggregate 
stability. Magnesium is absorbed by the soil and resists leaching into ground waters. 
Magnesium is essential for health plant life and is used in many fertilizers. 

CHEMICAL INDUSTRIES INC. 
Ontario: 1 -800 -561 -4219 
Alberta: 1- 800 -447 -1437 THE RIGHT CHEMICAL SOLUTION 

Proud Supplier & 
Sponsor to the 

First Nations 

Aboriginal Science in a Crate 
-13 moons on turtles back 

Discover, through stories, the significance 

of each month and the roles we play in 

nature. Also, explore hands -on activities to 
test your knowledge ofthe eagle's life cycle, 

identify important berries and plants, and 

test the pH of water. 

"Students found much of their traditional 
knowledge valued and elaborated." 
- teacher, Onchaminahos Elementary. Saddle Lake. 

"The program is excellent. I was really 
impressed." - participant. North Peace Tribal Council 

Teachers' Convention. 

All community groups and schools in 

Alberta are invited to borrow the crate for 
a three -week loan period for $25. Call today 
for booking information and curriculum links! 

This educational program is sponsored by 

Shell Canada Limited. 

\ I / 
v - 

Science 
Alberta 
Foundation 

Science Alberta Foundation 
T: (403) 260 -1996 
F: (403) 260 -1165 

E: I ite b u l b @sa f. a b. ca 

Cut through all the confusion regarding Aboriginal print media in Canada by attending this FREE workshop featuring: 

Bert Crowfoot, 
CEO of the Aboriginal Multi -Media Society (AMMSA) 

and Publisher of Windspeaker, Alberta Sweetgrass, Saskatchewan Sage and Raven's Eye 

Confusion has become a significant barrier for many corporations and governments (eg. First Nations, Metis Settlements, federal, 
provincial and municipal) who wish to communicate effectively with Aboriginal people throughout Canada. This session will 
provide attendees with valuable information and the critical questions to ask any media group soliciting your advertising dollars. 

Effective Strategies - May 27 - 28, 1999 
The Metro Toronto Convention Centre 

MAS For additional information and /or to register: 
R.S. Philli s & Associates 

517 Bower By ., Winnipeg, MB R3P OL7 
Phone: (204) 896 -3449 Fax: (204) 889 -3207 

Aboriginal Media Services 
The Evolution of the Moccasin Telegraph° 

Workshop Sponsor 

/( 11 
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Political prisoner University of Manitoba Faculty of Engineering 

UNDERGRADUATE 
CO- ORDINATOR 

Engineering Access Program 

Applications and nominations are invited for the position of Undergraduate Coordinator for the 
Engineering Access Program (ENGAP) at the University of Manitoba. The program provides people of 
Aboriginal ancestry with access to an engineering education. In addition to the Undergraduate 
Coordinator, the program is staffed by a Director, a Student Counselor, an Administrative Assistant, 
Teaching Assistants and Tutors. The student enrollment is presently 40. 

Candidates should have a commitment to accessibility to engineering education for Manitobans of 
Aboriginal ancestry. Aboriginal ancestry and the ability to speak a First Nations language would be a 
definite asset. The appointment, initially for a period of three years, will be effective July 1, 1999 or as 
soon thereafter as possible. This is a contingent appointment at the rank of Instructor I and is dependent 
upon continued external funding. 

The appointee will hold a Master's degree in a relevant discipline. An equivalent combination of 
education and related experience will be considered. Communication and interpersonal skills, 
administrative and teaching experience and experience working with the Aboriginal community and 
government will be assets. The successful applicant must be qualified to teach and tutor mathematics, 
calculus, physics and/or chemistry at the University level. The salary rate is $32,384 to $42,242 per 
annum, depending upon qualifications. 

The University of Manitoba encourages applications from qualified women and men, including 
members of visible minorities, Aboriginal people and persons with disabilities. This advertisement is 
directed to Canadian citizens and permanent residents. 

Applications, including curriculum vitae, and the names of three persons willing to provide a letter of 
reference, should be forwarded by May 7, 1999 to: Mr. Randy Herrmann, P.Eng., Director, 
Engineering Access Program, Faculty of Engineering, University of Manitoba, Winnipeg, 
Manitoba, R3T 5V6 

C A ., i CIR31 011 ,PO i..{ii...:,..NIT Y 
The Métis National Council is a non -share, non -profit corporation established to represent and serve the 
needs of the Métis People of Canada. The Métis National Council is seeking applicants for the following 
positions. 

EXECUTIVE DIRECTOR/CHIEF FINANCIAL OFFICER: 
Based in Ottawa, Ontario; the incumbent will use their talents to make persuasive presentations to senior 
government officials for program funding. Excellent knowledge of government operations and experience in 
public policy issues is essential. Responsibilities will include supervision of all financial affairs of the Council 
including: 

Accounting 
Finance 
Budgeting 
Regulatory Reporting 

As a member of the executive, the Executive Director /Chief Financial Officer establishes and implements 
strategic and operational plans. In addition, the Executive Director /Chief Financial Officer will be responsible 
for the supervision of all personnel and will ensure proper coordination of all administrative affairs. 
Knowledge of Métis People and Culture will be considered an asset. 

ACCOUNTANT: 
Under the Executive Director's supervision, the incumbent will perform the following: 

Compile, prepare and maintain financial data and records 
Ensure that all financial data is recorded in accordance with generally accepted accounting 
principles and consistent with established policy and procedures 
Perform professional accounting work in accordance with prescribed accounting systems and 
generally accepted principles of accounting. 

Qualifications: 
Third or forth year in Certified General Accountancy, or equivalent. 
Excellent knowledge of ACCPAC General Ledger, ACCPAC Accounts Payable. 

Salary to commensurate with qualifications. No telephone inquiries please. The Métis National Council 
appreciates the interest of all applicants, however only those individuals considered for an interview will be 
contacted. 

Please forward your resume, along with references, by 4:00 pm, May 21, 1999 to: 

Gerald Morin, President 
Métis National Council 
350 Sparks Street, Suite 201 
Delta Hotel Office Tower 
Ottawa, ON K1 R 758 
Fax: (613) 232 -4262 

- Riel /Dumont 

Métis National Council 
Railliement National dés Métis 

The Métis National Council employs Employment Equity Measures in the selection of candidates. 

(Continued from page 2.) 
Chiala believes the United 

States government is worried 
about what will happen if or 
when Peltier is released. 

"When Leonard gets out it 
will revive a spirit in the peo- 
ple. They don't want to see 
that," she said. 

Press requests for interviews 
with Peltier are being refused by 
prison officials, something his 
supporters see as another indi- 
cation that he is a political pris- 
oner. Prison Writings: My Life Is 
My Sun Dance, a book by Peltier, 
will be released in June. His edi- 
tor, Harvey Arden, visited 
Peltier on April 17 during a 
prison powwow for Native in- 
mates. He says Peltier is in great 
pain as a result of a poorly 
treated medical condition, and 
prison authorities will not allow 
him to leave the facility to get 
proper treatment. 

"My life is an extended 
agony," Peltier wrote. "I feel like 
I've lived a hundred lifetimes in 
prison, already. But I'm pre- 

pared to live thousands more on 
behalf of my people. If my im- 
prisonment does nothing more 
than educate an unknowing and 
uncaring public about the terri- 
ble conditions Indian people 
continue to endure, then my 
suffering has had - and contin- 
ues to have - a purpose. My 
people's struggle to survive in- 
spires my own struggle to sur- 
vive. Each of us must be a sur- 
vivor." 

Peltier writes that he still has 
some hope of tasting freedom 
once again. 

"In late 1993, and again in 
1998, the U.S. Parole Commis- 
sion rejected my appeal for pa- 
role, telling me to apply again 
in the year 2008. The simple act 
of changing my "consecutive" 
life sentences to "concurrent" 
life sentences -a change of one 
word - would give me my free- 
dom and return to me at least a 
part of my life, if only my old 
age. I pray the parole commis- 
sion will make that one -word 
change." 

Maori language 
(Continued from page 22.) 

Area schools, which are to 
be found in rural areas of New 
Zealand and combine pri- 
mary and secondary compo- 
nents of children's schooling, 
were found to have a consid- 
erably higher proportion of 
Maori teachers - 20 per cent. 

This was reflected in a high 
concentration of Maori speak- 
ers - 22 per cent - in area 
schools, compared to 10 per 
cent in urban primary schools 
and five per cent in urban sec- 

ondary schools. 
The proportion of Maori in 

the current teacher workforce 
is expected to be boosted over 
the next few years by students 
coming out of teacher train- 
ing. Maori make up a higher 
proportion of teacher trainees 
in primary and secondary pro- 
grams than they do in the cur - 
rent teacher workforce. 

Maori was only legally rec- 
ognized as New Zealand's 
other language as recently as 
1985. 

Anishnawbe Health Toronto 

NURSE PRACTITIONER - EXTENDED CLASS 

AHT is a culture- based, multi- service community health centre 
providing health services and programs for the Native 
community of Toronto. As a community -based native 
organization, AHT has placed Traditional Healers and 
traditional approaches at the core of its health care. AHT's 
philosophy is that the health and well -being of Native peoples 
lies with our culture and traditions. 

Responsibilities: The Nurse Practitioner, reporting to the 
Health Unit Manager, will work as an effective member of o 

multi -disciplinary unit ensuring that it is operated in a 

community responsive and confidential manner. The Nurse 
Practitioner will be responsible for: 

counselling assessment & referral to Traditional program 
prenatal and well baby care 
referrals to AHT's programs & services, health care 
providers and social service organization 
plan, implement & evaluate group programs that respond 
to health needs 

Qualifications: 
knowledge of Aboriginal urban community & services 

community health centre experience 
working knowledge of holistic health & complimentary 
healing practices 
to work weekends and evening as required 
awareness of issues related to "street health" 

Interested applicants please fax (416) 365 -1083 or mail 
resume to: 

Hiring Committee 
Anishnawbe Health Toronto 
225 Queen Street, East 
Toronto ON M5A 154 

Application deadline is: Friday May 21, 1999, 5PM. 
Your interest is appreciated, however only those selected for interview will be 

contacted. 
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Shelter a model for others 
(Continued from page 17.) 

An important innovation at 
the centre includes the devel- 
opment of counselling ses- 
sions for men. A full -time male 
counsellor meets with the men 
to conduct workshops and in- 
dividual sessions on anger 
management, addictions 
counselling, parenting and 
other subjects. 

"We realize that men have to 
be part of the solution in heal- 
ing our families and that they 
must have support as well. Only 
in this way will we be able to 
impact on future generations 
and be able to change behavior 
patterns so that our community 
becomes healthier and 
stronger," said Crate. 

For Chief David Crate and the 
band council, the centre is essen- 
tial to the future of the commu- 
nity. 

"We are committed to not 
only dealing with the problem 
at hand but in developing new 
ways in which to reduce the 

"Our people's history has 
always been one of sharing our 
knowledge and ways, and in so 
doing, building the strength of 
all our communities." - Chief David Crate of the 
Fisher River First Nation, Man. 

need for this centre. This is what 
community healing is all about 
and why we support the goals 
of the centre and the staff's hard 
work," said Chief Crate. 

He added that the commu- 
nity hopes other First Nations 
in the province and country can 
use the Fisher River model to 
establish support services in 
their own communities as well. 

"This type of project is a per- 
fect example of how the expe- 

rience of one First Nation can 
act as a resource for capacity 
building among other First Na- 
tions, and we welcome others 
to visit our community to see 
the valuable community serv- 
ice the centre provides," he 
said. 

"Our people's history has al- 
ways been one of sharing our 
knowledge and ways, and in so 
doing, building the strength of 
all our communities." 

SERVICE DELIVERY MANAGER 
(Part -Time) 

McMan Youth, Family & Community Services Association requires a part-time 

Service Delivery Manager to design an Aboriginal service delivery system for children 

and families. The individual will be responsible for managing data collection and 

outcome measures for agency programs as well as the design and coordination of 
promotional materials. 

Candidates must have a knowledge and understanding of Aboriginal culture and a 

genuine interest in the growth and development of Aboriginal people. The position 

requires several years human services work and experience in Aboriginal 
communities. Adegree /diploma in Human Services would be an asset. Equivalencies 
will be considered. 

Salary to commensurate with candidate's qualifications and experience. 

Please submit applications by May 17, 1999 to: 

Donna Topping 
Human Resources Manager 
McMan Youth, Family & Community 
Services Association 
11821 - 123 Street 
Edmonton, Alberta T5L 0G7 

BEADS GALORE AND LEATHER STORE 

-ot 
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thercraft 
224 - 2nd Avenue South 
Saskatoon, 5K S7K 1K9 

934.1684 
Out of town toll free: 1- 800 -454 -1684 

ESSENTIAL ABORIGINAL RESOURCE 

www.ammsa.com 

May 1999 

I +1 NATIONAL ENERGY BOARD 

NOTICE OF VACANCIES 
NATIONAL ENERGY BOARD 

VICE -CHAIRPERSON POSITION AND MEMBER POSITION 

The National Energy Board, established by Act of Parliament in 

1959, is a quasi -judicial tribunal. The Board's principal 
responsibilities are to regulate some aspects of energy trade, 
to approve oil and gas activities on certain Frontier Lands, to 
deal with applications for the construction of interprovincial and 
international oil and gas pipelines and international power lines, 
to ensure the safe cónstruction and operation of such approved 
projects, and to regulate the tolls and tariffs of interprovincial 
and international pipelines to ensure that they are just, 
reasonable and not unjustly discriminatory. The Board, on its 

own initiative, may hold inquiries into a particular aspect of the 
energy situation. It also carries out studies and prepares reports 
at the request of the Minister of Natural Resources. 

Location: Calgary, Alberta 
The chosen candidates shall have a good knowledge and 
understanding of the energy industry, both in Canada and 
abroad, and knowledge of the various activities of the National 
Energy Board staff. Preference will be given to candidates who 
have a professional background in economics, engineering, or 
environmental science; an advanced degree would be an asset. 
In addition, the successful candidates must possess superior 
interpersonal and communication abilities. Fairness, collegiality, 
independence of mind, sound decision making and openness 
to new ideas are required. 

In addition, the preferred candidate for the Vice -Chairperson 
position must be able to assume all the powers and functions 
of the Chairperson in his absence or inability to act. 
Consequently, the preferred candidate will have strong 
management skills gained through significant experience in a 
senior management capacity, preferably in the energy regulation 
sector. 

The successful candidates must be Canadian citizens or 
permanent residents. 

The successful candidates must be prepared to relocate and 
reside in, or within reasonable commuting distance of Calgary, 
Alberta. 

Proficiency in both official languages would be an asset. 

This advertisement is not intended to be the sole means of 
recruitment. Applications forwarded through the Internet will 
not be considered for reasons of confidentiality. 

Please send your curriculum vitae by May 17, 1999, to the Prime 
Minister's Office, Director of Appointments, Langevin Block, 
Room 406, 80 Wellington Street, Ottawa, Ontario KlAOA2, (613) 
957 -5743 (Facsimile). Please indicate the position you wish to 
be considered for. 

Further information is available upon request. 

Bilingual notices of vacancies will be produced in an alternative 
format (i.e., audio cassette, diskette, braille, large print, etc.) 
upon request. For further information, please contact Canadian 
Government Publishing, Public Works and Government 
Services Canada, Ottawa, Canada Kl A 059, (819) 956 -4800. 

Canad'ä 

REMEMBER WHEN YOU'D 
COUNT THE CARS? 

Now you can join the company. 

VVe are one of North America's premier transportation enterprises, and a member of the Canadian Pacific 

group of companies. We have over 20,000 employees and operations covering a major part of the 
continent. 

We have come a long way since driving the last spike in 1885! But one thing remains constant. Our people 
continue to make a difference. 

Canadian Pacific Railway continues a strong tradition of creating opportunity with openings for dynamic 
individuals. 

For current employment opportunities, please visit 

our Website at www epr.ca or call our job bulletin 

at (403) 319 -6524. 

CANADIAN 
PACIFIC 
RAI LWAY 

Join a company with a long history and a solid future. Be a part of CPR. 
Canadian Pacific Railway is an equal opportunity employer: women, aboriginals, persons with a disability and members of visible minorities are specially encouraged to apply. 



May 1999 WINDSPLAKLR 

aptn 

Employment Opportunities 

Program Director 

This is a senior management position and the individual will oversee all aspects of APTN 

programming including development of program ideas; management, budgeting, forward planning, 

scheduling of all programs, as well as other tasks. The ideal candidate will have a minimum of 5 

years managerial experience, excellent written and verbal communications skills and an 

understanding of the broadcast industry. 

Salary commensurate with experience. 

News Director 

This is a senior management position and the individual will be responsible for the development, 

planning, execution, production and scheduling of a daily news program. Other responsibilities 

include assigning daily news coverage; coordinating daily editorial meetings, supervising line -up 

procedures as well as long -term development of the network's editorial policy. 

Salary commensurate with experience. 

For complete job descriptions, please contact the address below. 

Closing date for both opportunities: Thursday, May 6, 1999. 

Apply to: 

1412 -130 Albert St. Ottawa, Ont. K 1 P 5G4 
Fax: 613 -567 -1834 Ph: 613 -567 -1550 

We thank all applicants for their interest however only individuals selected for interviews will be 

contacted. 

As an aboriginal television network, APTN strives to employ aboriginal people and will place a 

priority on aboriginal applicants. 

Office of First Nations and Inuit Education 
Faculty of Education 
McGill University 

DIRECTOR 
The Office is seeking a director to fill a full -time 3 year appointment 

(renewable) (assistant professor), effective September 1, 1999. The Office is 

responsible for the delivery of field -based teacher education programs, in 

partnership with Algonquin, Cree, Inuit, Mikmaq and Mohawk communities. 

The successful candidate should have experience in teacher education 

programs, particularly those for Aboriginal peoples. This experience should 

include course and program planning, implementation and evaluation. Evidence 

of effective administration, willingness and abilityto travel regularlyto partnership 

communities, and good telephone skills for long distance planning, are 

essential. Ph.D. and school teaching experience are highly desirable. 

Salary to a maximum of $50,000. 

Applications will be accepted up to MAY 28, 1999. 

A letter of application, a curriculum vitae, and the names, addresses and 
phone /fax numbers of three references should be sent to: 

Dr. L. McAlpine, Director 
Office of First Nations and Inuit Education 

Faculty of Education, McGill University 
3700 McTavish, Montreal, Quebec H3A 1Y2 
Phone: (514) 398 -4533 Fax: (514) 398 -2553 
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CAREER 
OPPORTUNITIES 

JOB SEARCH 
TECHNIQUES 

EMPLOYMENT 
RESOURCES 

ESSENTIAL 

ABORIGINAL 

CAREERS 
RESOURCE 

www.ammsa.com 

ßíísínaírsJíngles 
COPPER ROUNDED JINGLES 

1000 /box %30015310 
2000 /box $60000 

SILVER RAT ji1CLE5 

1000 /box 980.00 

2000 /box %360.00 

5000 /box $60000 

gm ROUNDED fiNCLES 

300 /box %66.00 

365 /box $8030 

400 /box $88.00 

500 /box 9100° 

1000/box $2000° 

2000 /box $4000° 

R.R. #1 
Wikwemíkong, ON POP 2)0 

Phone: (705) 859 -2499 
Email: willie @kanservu.ca 

CHEMICAL 
INDUSTRIES 
INC. THE RIGHT CHEMICAL SOLUTION 

SEEKING SALES PEOPLE 
Who want to EARN BIG DOLLARS! 

Chemical Industries Inc. is currently seeking Aboriginals with 
prior sales and general maintenance experience. No Chemical 
background necessary. Our Product Catalogue sells itself. 

Positions available in the following areas: 
Alberta 
Saskatchewan 
New Brunswick 
Ontario 
Northwest Territories 

British Columbia 
Manitoba 
Nova Scotia 
Quebec 
Yukon 

Qualified applicants will require the ability to travel, work 
independently. 

Apply by faxing a resume to the Ontario office at (4161 
695 -3964 or the Alberta office at (403) 571 -7977. 

Proud Supplier & Sponsor to First Nations. 

ESSENTIAL ABORIGINAL RESOURCE 

www.ammsa.com 

ALBERTA CARE -A -CHILD 

OSKYA Youth & Family Society is currently hiring 
FAMILY PRESERVATION WORKERS and IN HOME 
SUPPORT WORKERS. 

Successful candidates required to undergo a CWIS 

and Criminal Record Check. Vehicle is required. 

QUALIFICATIONS: 
Degree or 2 year Diploma in Human Services and 2 

years experience in community family support work. 

Familiarity and understanding of Aboriginal culture 
and language an asset. 

Resumes & reference to be submitted to Bonny 
Spencer @ # 800,9707 -110 St.Edmonton,Alberta T5K 

2L9 or Fax (780) 944 -1663 Alberta Care -A- Child. 

ESSENTIAL ABORIGINAL RESOURCE 
www.ammsa.com 
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THE NATIONAL ABORIGINAL 

JAMES KARL BARTLEMAN 

PUBLIC SERVICE 

ACHIIVMLNT FOUNDATION 

would like to congratulate 
this year's recipients... 

DR. ALLEN SAPP 

LIFETIME ACHIEVEMENT 

DOROTHY GRANT 

BUSINESS & COMMERCE 

ALIKA LAfONTAINE 

YOUTH 

MITIARIUK ATTASIE NAPPAALUK 

HERITAGE & SPIRITUALITY 

C`. 
DR. LILLIAN EVA DYCK 

SCIENCE & TECHNOLOGY 

JUDGE JAMES IGLOLIORTE 

LAW & JUSTICE 

DAVID TUCCARD 

BUSINESS & COMMERCE 

MADAME JUSTICE ROSE TOODICK BOYKO 

LAW & JUSTICE 

THERESA STEVENSON 

COMMUNITY DEVELOPMENT 

DOROTHY BET1 

COMMUNITY DEVELOPMENT 

DR. MALCOLM KING 

MEDICAL SCIENCES 

DR. EDWARD (REF 

MEDICINE 

DR. HOWARD ADAMS 

EDUCATION 

...and thank all of the generous corporate and public sector supporters of the 
1999 National Aboriginal Achievement Awards 

,IBC 

A I R CANADA 

41hTa 
AMOCO 71- 

,+1 

nPIACER DOME 
NORTH AMERICA 

CBC 41) Radio -Canada 

Industry Canada 
Industrie Canada 

through 

ABORIGINAL BUSINESS CANADA 

ENTREPRISE AUTOCHTONE CANADA 

+1 Health Santé 
Canada Canada 

I +1 Human Resources Développement des 
Development Canada ressources humaines Canada 

SaskTel glua 

CANCOM 

INDIAN AND NORTHERN 
AFFAIRS CANADA 

CfoJ 

cments of 

c e 
" s if t' 

ñewlinn cîasiaei..vars.aandud'a, 

SaskEnergy 
YOUR NATURAL CHOICE® 

14111 

mot 

Saskatchewan 
Intergovernmental and 
Aboriginal Affairs 

wascanaEE v 
Canadian Patrimoine 
Heritage canadien 

Aboriginal Human Resource Development Council of Canada Agriculture and Agri -Food Canada Canada Mortgage and Housing Corporation 
Department of Foreign Affairs Canadian Museum of Civilization Environment Canada Department of Justice Canada 

Government of the Northwest Territories Natural Resources Canada Natural Sciences and Engineering Research Council of Canada Solicitor General Canada ,+' Government 
of Canada 

For information or nomination forms please contact the 
National Aboriginal Achievement Foundation at 1- 800 -329 -9780. 

Canad'ä 
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