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QUOTABLE QUOTE

Looking For Home

Fluffy’s
back!

See Page 12
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Kahnawake excludes students

on basis of blood content

Windspeaker Staff

KAHNAWAKE, Que.

There was a new twist in the
debate over Mohawk ancestry
in Kahnawake when the local
school authority moved to bar
students not on the Mohawk
Registry from the community’s
schools.

The directive affects 39 out of
the 850 students now enrolled in
Kahnawake who are considered
to have less than 50-per-cent
Mohawk blood.

The Kahnawake Education
Centre issued the directive on
instructions from the Mohawk
Council of Kahnawake. The
education centre isn’t taking
sides in the debate, reported The
Eastern Door, a Kahnawake
weekly. The centre’s director,
Mike Diabo, said the directive

was motivated by political and
not financial considerations. Es-
sentially, the directive said stu-
dents presently in school may
finish the year but can’t come
back next year.

Privately, band officials say
all students already in the sys-
tem will be allowed to stay, but
that no new non-registered stu-
dents will be allowed to enter.

Students not on the commu-
nity’s Mohawk Registry were
allowed to enter the Kahnawake
school system after the 1990 Oka
Crisis. There was concern for the
children’s safely if they were to

go to an out-of-town school, but
at the time the move was seen
as being temporary. Not all of
these students are still in the
system.

The move by the school’s
authority comes in the midst of
a long-standing debate within
Kahnawake over membership
in the band. At issue are both
concerns over assimilation and
financial questions. The debate
has been fueled by Bill C-31,
which reinstated Native women
who had lost their rights,
putting pressure on the Band
Council to integrate new band

members with the community’s
limited resources. Like many
First Nations communities,
Kahnawake is struggling to ac-
commodate a ballooning popu-
lation with inadequate federal

funds for housing.
The membership debate was
further fueled when

Kahnawake Peacekeeper Kyle
Cross Brisebois was fired by the
community’s police force after
he was ruled to have only 47-
per-cent Mohawk blood, less
than the required 50 per cent.
Brisebois’ ancestry was checked
for seven generations to come
up with his blood quotient.

In a letter to The Eastern
Door, Brisebois wrote, “Being a
Mohawk is not about how much
blood percentage you have. It is
in your heart, it’s a way of life
and something you are born

with or into. It is who you are,
MOHAWK.”
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EDUCATION

In a special section,
Windspeaker takes a
look at some unique
educational institu-
tions and programs, in-
cluding llinniarfissuaq
in Greenland. Since
1845, hundreds of Na-
tive Greenlanders have
learned to become
teachers and to teach
in their Native tongue
because of this school.

See Page S1.

ONCE WERE WARRIORS

This New Zealand film
takes a brutal look at
domestic violence and
the effects of modern
assimilation on a
former warrior society.
It is a story of survival
and the indomitable
spirit of one woman.
See Page 10.

AD DEADLINES

The advertising
deadline for the
May issue is
Thursday,
MAY 18, 1995.

News

Relocation’s a “bad decision’”: Irwin

By Alex Roslin
Windspeaker Correspondent

KANGIQSUJUAQ, Que.

Canada isn’t quite apologiz-
ing to the High Arctic exiles —
at least not yet. But Indian Af-
fairs Minister Ron Irwin has
given the clearest indication so
far that the federal government
is sorry about the forcible relo-
cation of 18 Inuit families to the
Far North, and is ready to com-
pensate them.

“He thinks it was a bad de-
cision,” said Cate McCready,
Irwin’s communications assist-
ant. “He’s sorry people were so
badly displaced. That’s his per-
sonal view,” she said.

“He was concerned that peo-
ple had gone through such a
traumatic experience.”

Irwin made a carefully
worded statement that avoided
making an official apology to
the High Arctic exiles at
Makivik Corporation’s annual
general meeting in
Kangiqsujuaq, Que. in late
March.

“One issue of deep concern

Irwin

to the Makivik executive, as well
as to all of you here, is that there
be some fair resolution to the
long-standing grievances of
those Inuit who were long ago
relocated from Inukjuak to the
High Arctic communities of
Grise Fiord and Resolute Bay,”
Irwin was quoted saying in
Nunatsiag News, an Iqaluit-
based weekly.

For the first time, Irwin also
recognized that the move of
Inuit families more than 1,000
km from their homes in
Inukjuak and Pond Inlet played
a vital role in maintaining Cana-
dian sovereignty in the Arctic.

The relocations, which took
place between 1953 and 1955,
occurred at a time of mounting
Canadian concern about the
growing U.S. military presence
in the region.

But McCready stressed
Canada hasn't officially said it’s
sorry. “No, we’ve made no for-
mal apology,” she said, adding
that a compensation package
first has to be approved by cabi-
net before it can be announced.
She would not say when that
might be, and refused to pro-
vide details about the compen-
sation package that is expected
to be offered soon to 200 de-
scendants of the original
relocatees.

In recent years, a House of
Commons committee and the
Canadian Human Rights Com-
mission have called on Canada
to make amends.

Discussions on a compensa-
tion package finally got going
last fall after the Royal Comimis-
sion on Aboriginal Peoples is-
sued a report calling for an apol-
ogy, compensation and recogni-
tion of the exiles” contribution
to Canadian sovereignty.

The commission called the
move “illegal” and “paternalis-

tic”, and accused Canada of ly-
ing to the Inuit people. The Inuit
were never told the real reasons
for the move, including Cana-
da’s desire to save money on
income support programs for
Inuit fur harvesters. They en-
dured hunger and cold, and
were not warned about the long
months of darkness. They were
also not provided with warm
clothing.

The Royal Commission said
the move was illegal because it
was financed with money in-
tended for Inuit economic de-
velopment. Also, the commis-
sion said Canada never gave the
Inuit a choice in whether to
move or stay. After the commis-
sion’s report was released, the
Inuit Tapirisat of Canada said
Ottawa had one year to come up
with a deal or it would take the
government to court.

Involved in the discussions

on a compensation package

were Liberal MP Jack Anawak
(Nunatsiaq), the Inuit Tapirisat
and Makivik Corp., represent-
ing the Inuit of northern Que-
bec. Last December, the three
parties proposed a package that
included an apology and com-
pensation of $28 to $30 million.

White Buffalo, Miracle, being investigated

By Terry Lusty
Windspeaker Contributor

JANESVILLE, Wisconsin

The birth of a white buffalo
calf last August was hailed as
being a near miracle. There had
not been such an event in more
than 60 years. In fact, the calf
was called “Miracle” by the
farmer, Dave Heider, who lives
just a couple of miles outside
Janesville. What made the birth
such a rarity is that the Inter-
national Buffalo Association
claimed that the chances of a
white buffalo being born into
the world are only one in 10
million.

Today, the calf is raising a
number of eyebrows as people
begin to question the darker
hair coloring of the alleged
white calf. According to

sources, the calf’s colors vary
from white to dark brown, with
a tinge of red. Some people are
saying that the calf may be a
mixture of buffalo and
Charollais. In farmers’ jargon,
that would make it a “beefalo”
or a “cattalo” (defined as a
hardy, fertile hybrid resulting
from a cross between the Ameri-
can buffalo, or bison, and do-
mestic cow). Doris Pierce,
Heider’s mother-in-law, how-
ever, disputes any such claims.
“The Native Americans that
come here don’t care; they
know it’s the right one. She is a
true buffalo,” she claims.
When pressed about the
changing colors, Pierce ex-
plained that it is part of the
legacy of the Lakota that the calf
would change colors four times.
She said the first time it changed
color, it went to a deep brown,
almost black, with a white belly.

Heider was unable to be
reached for comment, but Scott
Angus of the Janesville Gazette
said that there has been discus-
sion of the possibility of the calf
being only half-buffalo. He fur-
ther agreed that the calf’s colors
have been darkening.

“To Native Americans that
doesn’t matter,” he adds. The
fact is, he explained, that the calf
was born white, and thatappar-
ently is what counts.

Pierce said there will be a
May 27-29 powwow in
Janesville, and bus shuttles will
run to the farm for those wish-
ing to see Miracle. Thousands of
people, mostly Aboriginal, have
already gone out of their way to
see for themselves. Dozens have
left offerings. While the Heider
farm and the buffalo calf were
closed to the public over the
winter, the farm just re-opened
its gates on April 15. Angus said

there is not, to his knowledge,
an admission fee, although
there is a donation box for those
wishing to contribute.

Basically visitors are allowed
to go have a look, and there are
a number of souvenir items —
things like post cards, T-shirts,
caps, ear-rings, buckles, neck-
laces, patches and so forth.

The 40-acre farm holds a to-
tal of 15 buffalo in a 24-acre
field.

Last month, a busload of Al-
berta Indians visited, a group of
about 40 from Saskatchewan,
some medicine people and a
group of Cheyennes, said An-

S.
“IThe Heiders’] plan to do
some blood tests this spring
sometime,” he added, to verify
the background of the calf. That
would also add to its legitimacy,
especially if its sole buffalo
bloodlines are confirmed.

T ——

Manitoba politicians duck debate

Two weeks before the Manitoba electorate chose the
new premier, only Gary Doer of the New Democrats
and the fringe First Peoples’ Party had agreed to de-
bate First Nations issues. Conservative Gary Filmon
was too busy to attend the Assembly of Manitoba
Chiefs’ event in Winnipeg on April 18, and Liberal Paul
Edwards wouldn't attend if Filmon didn’t. AMC Grand
Chief Phil Fontaine accused the mainstream parties of
sweeping First Nations people under the carpet “with-
out even waiting until the election is over. How are
First Nations voters going to make an informed deci-
sion if we don’t know where the party leaders stand

on issues that have a direct bearing on our everyday
lives?” he said.

Yukon may jail pregnant drinkers

Willard Phelps, Yukon Health minister, tabled meas-
ures in the territorial legislature which would place
pregnant women who abuse alcohol under what is
termed “reasonable supervision”. That could mean
anything from forcing women to undergo counseling
to “closed custody,” or jail. Phelps’ idea is to try to re-
duce the incidence of fetai aicohol syndrome in the terri-
tory, but it may fall afoul of the Canadian Charter of

E NATION IN BRIEF

Rights and Freedoms. In some Yukon communities, more
than 70 per cent of children have been identified as hav-
ing special needs of one kind or another. Experts say that
this high incidence is evidence of fetal alcohol syndrome.

Court may abolish dry reserves

A court challenge being heard in The Pas, Man., could
see the Court of Queen’s Bench rule that an Indian Act
authorized bylaw prohibiting alcohol on the Moose Lake
reserve 1s unconstitutional. Last year, Moose Lake resi-
dent Gary. Campbell was arrested and charged with be-
ing intoxicated on a street on the reserve. Campbell’s
case, with a maximum sentence of three months and a
maximum fine of $1,000, is on hold in Manitoba provin-
cial court while the superior court hears the constitu-
tional challenge. If the court rules that the law is uncon-
stitutional, it could force First Nations to allow alcohol
onto reserves across the country.

Construction site spurs protest

British Columbia Alliance Party leader Gordon Wilson
targeted a proposal by the Westbank band to build a float-
ing village on the west shore of Okanagan Lake. The lake,
which stretches 100 km from Penticton to northwest of
Vernon and is the focus of the valley’s tourism and prop-

erty booms, is already in serious trouble because of a
naturally low oxygen level and pollution.

Bands blockade development

The Adams Lake, Little Shuswap and Neskonlith
bands have blockaded development of a 60-lot resi-
dential recreational development near Kamloops, B.C.
They claim that work is taking place on Native land
and within a few hundred yards of “the world'’s rich-
est salmon spawning ground”. No environmental
study has been completed on the impact of the de-
velopment, but the bands contend development
should be suspended until their land claims are dealt
with.

Ex Louis Bull chief charged with theft

Herman Roasting, former chief of the Louis Bull na-
tion near Hobbema, Alta., was charged last week with
17 counts of theft and fraud. About 285 head of cattle
worth some $170,000 were stolen from the reserve.
Leslie Roasting, director of the band’s farm and ranch
department, was also charged with 36 counts of theft,
fraud and forgery. Doris Roasting faces four charges
of theft and fraud while Trevor Roasting is accused
of fraud.
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Eye van decision offends Ontarlo reserve

By Lorna Olson
Windspeaker Contributor

PICKLE LAKE, Ont.

According to a letter to the
Pickle Lake Lions Club, two In-
dian reserves on the only high-
way into the small, northern
Ontario community are “at
times very hostile territory.”

Mishkeegogamang Chief
Ronald Roundhead and the
Council of Mishkeegogamang
were outraged by the decision
of the Canadian National Insti-
tute for the Blind not to send
their mobile eye-care unit to
Pickle Lake later this year in
part because of what was de-
scribed as “a definite risk.”

Mishkeegogamang, for-
merly called Osnaburgh, is
about 530 km northwest of
Thunder Bay on Highway 599.
Pickle Lake is 15 minutes fur-

ther up the road. The eye van

travels in annually to serve the
small community.

The decision not to send
CNIB or Lions volunteers and
equipment to Pickle Lake was
communicated to local Lions by
Eric Kjerulf of International
Falls, Minn., Lions district gov-
ernor, in a letter dated Feb. 25,
1995.

“The statement is totally
false,” according to Dean Caul,
president of the Pickle Lake Li-
ons Club. “The eye van has
never had any difficulty passing
through the reserves. I have per-
sonally been travelling up and
down this road for six years,

4,_;

Liguet B

Store

Plckle Lake is 15 mmutes north of the Mlshkeegogamang F|rst Natlon

and have never encountered
any hostile situation. I believe
these facts are a fabrication to
use as an excuse to not visit
Pickle Lake.”

According to the letter from
Kjerulf, another reason for not
including Pickle Lake as a site
for the van this year is that the
number of patients requiring
care “does not support the ad-
ditional time required” to travel
to Pickle Lake. The decision was
apparently communicated to
Kjerulf by the CNIB, and is de-
scribed as “a board decision”.
Kjerulf’s original alternate plan
called for the unit to remain in

CBC North braces itself for
possible 25 per cent cut

By Alex Roslin
Windspeaker Correspondent

YELLOWKNIFE

Staff at CBC North are brac-
ing for a possible 25-per-cent cut
to their funding. There is even
worried speculation that the
meagerly funded northern serv-
ice could be eliminated entirely
as the CBC goes through a
sweeping overhaul that may
change the face of public broad-
casting in Canada.

In the latest Liberal budget,
$44 million was cut from CBC’s
$1 billion budget. That came on
top of years of budget gouging
by the previous Tory govern-
ment. Every department, includ-
ing CBC North, is being told to
cut four to five per cent of its
budget. In the next two years,
another 11 per cent will be cut.

But that may not be the end

of it, according to Marie Wilson,
regional director at CBC North’s

head office in Yellowknife.

“We've all been asked to work
up 25 per cent (cutback) sce-
narios,” she said. “We don’t have
any indication yet as to how that
might go.”

Privately, some staff at the
northern service worry that CBC
North may even be eliminated
entirely in the frenzy of spend-
ing cuts CBC North airs Native
language programming on radio
and TV to communities across
the N.W.T., Yukon, and northern
Quebec. The CBC North signal is
also picked up in the northern
parts of almost every province.

Compared to other regions,
CBC North is already lean, which
means the cuts will come down
harder than elsewhere, say staff.
“We’ve never been well-
resourced,” said Wilson.

CBC North employs about
150 people across the north and
in an office in Montreal. If 25 per
cent of its budget is slashed, at
least 40 to 50 people could be laid
off, said Wilson. Other drastic
changes will have to be made as
well, including the “store
fronting” of some shows, she
said. Hours of programming will
be significantly cut, travel budg-
ets will belopped off for journai-
ists to get out to northern com-
munities, seasons will be shorter
and there’ll be more repeats.

Is it frustrating?

“I think I'm past frustrated. I
have my creative cap on now,”
Wilson said. “We have a good
kind of spirit here that says we've
faced problems in the past and
got beyond them.”

It won't be clear before next
fall if the 25-per-cent cuts will
actually be implemented. A final
decision will be made after sev-
eral ongoing reviews of CBC’s
mandate and operations are re-
leased this summer.

CBC North-Quebec produces
a Cree language weekly TV
show, two Cree language radio
shows and a French language
radio show on Native issues. The
funding cuts mean CBC North’s
Quebec operation won’t havethe
money to move to a northern
community for the foreseeable
future, an idea that’s been tossed
around for years.

Sioux Lookout, approximately
250 km from the communities,
for an extra day-and-a-half in
order to provide patient care to
any Pickle Lake residents who
require it. Kjerulf suggested
“that we show a little bit of flex-
ibility in this matter” when he
pitched the idea to the Pickle
Lake Lions.

“It is a ludicrous idea,” re-
plied Caul. “Ourresidents have
jobs, and to spend a whole day
away for a 20-minute appoint-
ment is just not feasible.” He
also stated that Sioux Lookout
has optometrists, a clinic and a
hospital, which eliminates the

need for the eye van to be in the
larger centre if Pickle Lake resi-
dents are to travel there.

As for the idea that the
number of patients doesn’t call
for the trip, according to Caul,
the scheduling for the eye van
is always completely booked
and “a large number of persons
are asked to try again next year.”

The CNIB responded to the
controversy by issuing a press
release on March 15 entitled:
CNIB Ontario Medical Mobile
Eye Care Unit Visits Pickle Lake.
It said the van could be in the
community Aug. 14 and 15, in
recognition of a request from the

band council.

Sudbury-based Monique
Pilkington, CNIB unit program
manager, said that a misunder-
standing took place, and that
the unit would be going to
Pickle Lake again this year. She
suggested that anyone requir-
ing its services contact either the
health unit in the settlement or
nursing station on the reserve.

While Chief Roundhead is
happy that the CNIB is coming
to Pickle Lake, he said that he
and his council are offended
that the organization “chose to
make racist assumptions based
on ‘B’ movie stereotypes about
the conduct” of band members
and he noted that he has yet to
receive a letter of apology.

“At least five of our people
need the services of the unit,” he
said. “If contacted we certainly
would have supported the
CNIB in this very worthwhile
venture.”

“We’ve moved a long way
from where this misunder-
standing took place,” said Ann
Cameron Orr, a Toronto-based
CNIB communications consult-
ant, who said that they had no
formal connection with the Li-
ons, but that Euclid J. Herle,
president and chief executive
officer of the CNIB, had sent a
general letter of apology to On-
tario regional Chief Gordon B.
Peters, “in case anybody was
offended by something that was
said.” And she decried the rac-
ism of the earlier letter, while
denying that the CNIB had any-
thing to do with it.

R John Hayes
Windspeaker Staff Writer

VANCOUVER

Alec Robertson faces
stormy political waters as the
new chief commissioner of the
British Columbia Treaty Com-
mission. He was appointed
jointly by the B.C. First Na-
tions Summit, the provincial
and federal governments, and
will take office on May 15.

“The big change has been
that the atmosphere has be-
come more politically
charged,” he said. “That will
bring to bear considerable
pressure to take a bigger role
in public education, through
round-table discussions and
media events in which the
story can be told of why this
process is under way.”

Robertson, who accepts
the post after practising law in
B.C. for more than 35 years,
expects the public role of de-
fending the commission’s ac-
tivities to be the biggest
change under his leadership.
He has seen attitudes to land
claims harden in the populace
atlarge over the last couple of
years.

“Historically, we're differ-
ent from the rest of North
America,” Robertson said.
“By and large it’s because of
the treaty-signing process be-
ing interrupted by politicians
in the mid-19th century.”

There are 14 or 15 treaty
bands on Vancouver Island,
he explained, according to the

Lawyer to head B.C. Treaty

Robertson

1763 proclamation that govern-
ment was the one to acquire
land and redistribute it to set-
tlers, which was the reason be-
hind treaty negotiation. The

‘process was halted by political

leaders who refused to accord
any rights at all to the Aborigi-
nal peoples resident on the land.
These peoples are now entering
negotiations with the provincial
and federal governments.
“What we are doing is de-
signed to ensure and facilitate a
process that has already been set
up,” he said. “Two successive
[provincial] governments have
affirmed that Aboriginal rights
do exist and that there has to be
proper resolution of Aboriginal
claims. Our role is to institution-
alize this commitment to treaty
negotiation and establishment.”
Robertson brings experience
in dealing with major players in
any land dispute in B.C.: the
lumber companies. He is a di-

Commission

rector of Daishowa Canada
Co. Ltd., Daishowa Forest
Products Ltd. and British Pa-
cific Properties Ltd., and his
business law practice has em-
phasized the forest industry.
He will resign the
directorships before he for-
mally becomes the treaty com-
missioner.

He has also dealt with the
government and in quasi-non-
governmental bodies for his
administrative law practice, so
he should be at home there, as
well.

“I suspect that one of the
reasons that all three groups
chose me is that someone had
probably to be not totally ac-
ceptable to all three, nor com-
pletely unacceptable,”
Robertson candidly said. “I
don’t see [my business ties] as
an impediment or a conflict.
From my knowledge of the
industry I can draw many use-
ful things which may make
me a more effective commis-
sioner.”

Robertson will serve a
three-year renewable term. He
explained that the commission
is beginning, as he sees it, the
second of three phases. In the
first, the last two years, there
was initiation of the commis-
sion’s role and getting bands
and groups involved in the
process.

The current phase is the
movement to where negotia-
tion can begin and the third
will be the involvement of
more parties and the begin-
ning of significant negotia-
tions.
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Saskatchewan
group honors
Aboriginal women

Stephen LaRose
Windspeaker Contributor

REGINA

Twelve Aboriginal women
were honored last month for
their contributions to their com-
munities. More than 300 people
attended the Women of the
Dawn’s first ever banquet and
dance, held April 7 in Regina.
And these 12 women won’t be
the last to be so recognized, said
organization chairperson Ivy
Kennedy.

“This is to encourage Abo-
riginal women to try to achieve
their goals, and to follow the
examples of these role models,”
she said.

In political and social roles,
women traditionally raise issues
concerning children, health,
poverty and education, she said.
If women want these issues to
be discussed and acted on, they
must prepare to take leading
political and social roles.

“And that’s what these
women have done.”

“These women have been
my mentors, and I'm glad
they’re getting the recognition
they deserve,” said Lorna
Docken, representing the Metis
Nation of Saskatchewan.

Jim Sinclair, national presi-
dent of the Aboriginal Peoples
of Canada, echoed Kennedy’s
statements. Women took impor-
tant behind-the-scenes roles in
political movements in the
1970s and 80s, he said, but they
have to move to the forefront to
consolidate their gains or risk
being pushed aside.

“Women were the ones who
went with us to the demonstra-
tions, that was needed for an
Aboriginal revolution, a revolu-
tion without guns. They worked
for democratic and accountable
institutions. There are very few
women on boards on a provin-
cial or national level, and few
women chiefs,” he said.
“There’s Rosemary Kuptana of
the national Inuit organization,
and little else.”

Chiefs and leaders want
more women participating in
communities’ political and eco-
nomic life, Kennedy said after
the banquet.

“They would welcome it, but
we have to keep encouraging
women to participate,” she said.

Keith Goulet, associate min-
ister of Education, Training and
Employment, also congratu-
lated the women and the organi-
zation.

“This is not Aboriginal self-
government in the abstract,”
said Goulet, a Native MLA rep-
resenting the riding of La
Ronge. “This work which these
women and many-others have
done is self-government in the

“would be taken by Social Serv-

real world.”

The women honored were:

*Sarah Gordon of Regina, an
elder on the Women of the
Dawn board;

eJulie Pitzel of Christopher
Lake, co-ordinator of Aboriginal
women programs for the pro-
vincial department of educa-
tion;

e Maria Campbell of Batoche,
a playwright, film maker, crea-
tive writing teacher at the Uni-
versity of Saskatchewan and
author of eight books, the best
known of which is Half Breed;

eSherry Racette, a fine arts
teacher at the University of
Regina;

eErma Taylor of Fort
Qu’Appelle, a longtime com-
munity volunteer;

eTheresa Stevenson of
Regina, a literacy volunteer and
executive director of Chili For
Children, a hot lunch program
for poor children in Saskatch-
ewan’s capital;

eJoan Peigan of Fort
Qu’Appelle, a businesswoman;

*Norma Jean Dubray-Byrd,
project manager of the Circle
Project;

*Pauline Anderson of
Lebret, a community worker;

Shirley Wolfe of Regina, a
community worker;

*Reina Sinclair of Regina, a
community worker and candi-
date for the Liberal Party in a
Regina riding in the last federal
election.

Kennedy and Eileen
McAllister were also honored at
the banquet. The two women
were the two guiding forces be-
hind the organizatior..
McAllister recently resigned as
president to return home to
northern Saskatchewan.

Other speakers included Sas-
katchewan Lieutenant Gover-
nor Jack Wiebe; Regina MLA
Joanne Crofford, minister re-
sponsible for Aboriginal and
Metis issues; and Regina city
councilor Jim Harding. Errol
Kinistino, an actor with the tel-
evision show North of 60, hosted
the banquet.

Women of the Dawn’s more
than 200 members selected the
women to be honored, Kennedy
said. Membership in the com-
munity-based social services
agency is open to all poor
women in Regina.

The two-year-old organiza-
tion is also known by its Cree
name, [skwewak Waniskawak

H
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ence on social assistance. Witk
grants from the province and
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News

Winneway wants to take over dam

By Alex Roslin
Windspeaker Correspondent

WINNEWAY, Que.

What a long, strange road it’s been for the
people of Winneway, an isolated Algonquin com-
munity at the end of a winding, gravel road 400
km north of Ottawa.

Forced to relocate twice in less than 90 years,
Winneway now finds itself battling British bank-
ers, devious Quebec politicians and a Montreal
developer arrested in the U.S. on a money-laun-
dering charge (he was cleared) in an effort to as-
sume control over a hydro-dam located just 100
yards up the river.

Winneway wants to buy a small, 2.4 megawatt
dam built on the Winneway River in 1938 so it
can sell the power to Hydro-Quebec. The com-
munity of 500 believed the dam, if managed prop-
erly, could bring in $415,000 in annual profit from
hydro sales by the year 2000.

It may seem like a lot of money, but band offi-
cials say it could go a long way to easing the hous-
ing crisis plaguing this community where nearly
half the band members live off-reserve due to lack
of housing. The extra cash could also help out
Winneway’s 62 per cent unemployment rate, a
problem that’s getting worse since half the band’s
members are aged under 10.

For Chief Jimmy Hunter, the battle to get the
dam has a certain irony.

“Both my grandparents on both sides were
flooded out and here I am trying to get into the
power business,” he muses. Chief Hunter’s
grandparents on one side used to live at nearby
Long Point, a site flooded by another hydroelec- -
tric project in 1912. The other side of his family
used to live at Rapid Seven, another nearby spot
that’s been under water since 1936.

The floodings, which both took place without
any consultation with Algonquins, caused many
band members to abandon their hunting and
trapping way of life. Now, the community wants
to take control of its future, said Chief Hunter.

“In the last 10 years, people were gettmg fed
up with being on welfare. They want jobs.”

But so far, no luck with the government. The
community has yet to be recognized as a reserve
and therefore doesn’t qualify for much federal
support. And Winneway’s attempt to buy the
dam is getting little support in Quebec, despite
assurances from the PQ government that Natives
would have a share in resource development. In-
deed, officials in Quebec seem ready to hand the

hydro-dam over to just about anyone except
Winneway.

The dam has flipped hands three times in un-
der 20 years. The situation got really strange when
the dam was sold to Peter Kuczer, a Montreal de-
veloper arrested in May 1994 for alleged money
laundering in the U.S.

A US. Customs affidavit alleged that Kuczer
had proposed to a paid informant to launder drug
money through his company Hydro P-1, the same
company that owns the Winneway dam. Kuczer
was cleared of the U.S. charge in September 1994.

When Kuczer took over the Winneway dam,
band members employed at the dam were let go
and were replaced by out-of-towners.

Kuczer bought the dam from the Quebec town
of Belleterre, 21 km away, in 1991. The sale took
Winneway by surprise since at the time the band
was in the midst of lobbying provincial officials to
take over the dam itself.

At the time of the sale, the Liberals were in
power in Quebec City. Curiously, the Liberal Party
received a $3,000 donation from Kuczer in 1993,
the maximum allowed under the law.

To this day, Belleterre still hasn’t been paid in
full for the dam by Kuczer’s company.

-After Kuczer’s legal problems, UK-based
Barclays Bank took over the dam. But instead of
getting Winneway involved in the dam, the bank
is now courting yet another outside interest, Cas-
cade Energy Inc.

Not only that, the dam is poorly run and badly
needs repairs, according to band officials and an
engineering consultant’s study financed by the fed-
eral government and completed last month.

The dam overflowed twice last year. Elders say
they can’t remember the dam ever overflowing
before in its 57-year life.

On a visit to the dam in early April, an investi-
gative team from the Cree magazine The Nation
witnessed water all over the floor in the generat-
ing station. If water had gotten into the generator,
Chief Hunter said, the entire structure could have
been severely damaged.

The water was seeping into the generating sta-
tion from cracks in a large tube that carries water

to the station from the dam’s reservoir. These cracks

need to be repaired, Chief Hunter said. Winneway
residents say if they were in charge, they could run
the dam more safely and efficiently, and save the
government money in lower welfare payments.

“It would mean a beginning,” said Winneway'’s
economic development officer.

“We’ve been pushed aside for so many years.
We’re always at the bad end of the stick. We want
to change that.”
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Aborigines sue

Australian government

MELBOURNIE, Australia

Six Aborigines filed papers
to sue the Australian govern-
ment last week for being forci-
bly separated from their fami-
lies. Under laws in effect from
1918 to 1953 in the Northern
Territory, the huge, sparsely
populated area in north-central
Australia which includes the
Outback and most of the Abo-
rigine reserves, police snatched
children from their families and
farmed them out.

The light-skinned kids were
adopted by white families; the
dark-skinned children ended
up in orphanages, described by
people who were there as akin
to concentration camps. This
may sound familiar to Cana-
dian Natives who were sub-
jected to similar atrocities, but
the Australian government had
a different rationale: the “stolen
generation” was an effort to
save the Aborigine race from
dying out.

Paul Keating’s Labour
party, which came into office in
1991, has had a much more
sympathetic attitude to Abo-
rigines and their affairs, but
governments before that time
were bluntly and often bla-
tantly racist. Australia’s Abo-
rigines now number only about
45,000, with maybe 80,000 peo-
ple of mixed Aboriginal and
European descent.

Hilda Muir is now 76, and
is one of the suing six. She was
taken from her mother at eight
years old, but isn’t bitter.

“I always regret that I never
went back to see my people or
see my mother especially,” she
said. “That was the saddest part
— that we didn’t go back.”

Police continued to remove

Aborigine children from their
homes into the 1960s, bringing
the totals into the thousands.
Depending on April 11, hun-
dreds or thousands of other
cases could be heard, resulting
in compensation costs to the
Australian government of mil-
lions of dollars.

Family, cultural and spir-
itual losses and suffering are
grounds given for damages
which will be sought by Abo-
rigines affected by the separa-
tions if the suit is successful.
The papers filed last week
charge that the Northern Ter-
ritory law was unconstitu-
tional and violated the United
Nations Convention on Geno-
cide.

The separation of the light-
and dark-skinned children
into potential adoptees and or-
phans is just one example of
the overtly racist actions of the
government, who claimed that
they were trying to help the
kids. The belief was that the
Aborigines were going to die
out, and that the race could be
saved by mingling it with the
white adoptive families.

The darker-skinned kids
were put into camps, in which
they could expect to sleep on
the floors and to be beaten at

the whim of those operating

the places. They were not al-
lowed to-make or maintain any
contact with their families, or
with any Aborigines at ail.
Some of the camps were spe-
cifically set aside for mixed-
race Aborigine children, who
were similarly isolated from
their Native heritage. Accord-
ing to some accounts, these
were the worst of all.

The government did not
comment on the law suit.
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It’s been a bad
month for racism

Maybe half the Native news-
paper editorials published in
this country in the last five years
have detailed cases of discrimi-
nation against First Nations
people by the majority, usually
referred to as “white.” And
rightly so.

If anybody in or involved
with Native affairs hasn’t been
effected by attitude or action
based on racial intolerance, he’s
probably been involved for less
time than it'll take to finish this
column. But the offensive atti-
tudes reported observed in the
mainstream population have
been matched by threeincidents
in the last week or so.

Kenneth Noskiye, a self-pro-
claimed “journalist”, managed
to get a guest column’published
in the Edmonton Journal by some
means or other. In the guise, and
a limp guise it is, of humor, he
manages to suggest that nobody
who is not pure Indian is what
he calls one of the “Real Peo-
ple.”

Metis, non-status Indians,
half-breeds and C-31ers, whom
this odious man describes as
“blond people, with blue eyes”
who are “out to save ‘their peo-
ple,” are included in the bar-
rage. They don’t measure up.
They’re not Indian enough.

The only saving grace is that
Noskiye can’t write well
enough to convey his pernicious
ideas to a significant audience.

A Windspeaker staffer was in-
terviewing an individual for a
story recently when he was
asked how much Native blood
he had. Taken aback for a mo-
ment, he finally answered the
question, to which the reply
came back: “That’s enough.”

Indeed. What’s enough
seems t0 be the question now,
in many circles. Not to question
why bloodlines have to enter
into every discussion.

Is an opinion somehow more
valid if it is held by a person
who is 100 per cent Native than
if it is held by a person who is
only 75 per cent Native?

Does 25 per cent Native
blood make someone more
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information to the Aboriginal people. Windspeaker has a
circulation of 15,000. Windspeaker was established in 1983
and is politically independent. Indexed in the Canadian
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35 mm microfilm: Micromedia, 20 Victoria Street, Toronto,
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15001 - 112 Avenue, Edmonton, Alberta TSM 2Vé6
Ph: (403) 455-2700 or 1-800-661-5469
Fax: (403) 455-7639

PUBLISHER: BERT CROWFOOT

qualified than, oh,Idon’t know,
20 per cent? How about if there
are three First Nations involved
instead of just one in a 75-per-
cent Native?

The question of how much is
enough was put into sharp fo-
cus by the Kahnawake
Mohawks’ new school policy.
Fifty per cent pure Mohawk
blood, analyzed over eight gen-
erations, is required starting
next year to get into the schools
there. Any less, and the system
there looks on the student as a
cultural pollutant.

The perpetrators of this hid-
eous policy, and their
spokespeople, will dress this up
in the guise of cultural survival,
but intelligent analysts won’tbe
fooled.

That’s what was done for
years by the boors — er, Boers
— to justify Apartheid in South
Africa. That’s what was done in
the American South. That’s
what was done in the Canadian
North not too many years ago.
There is potential for huge dam-
age to the society which bases
its policies on racism, just as
there will be damage to those
discriminated against under
them.

How can any people, let
alone those who govern part of
a people who have been subject
to this kind of abuse for centu-
ries, begin to perpetrate it?

Not only do they fail to rec-
ognize in themseives the same
fear and hatred which drove the
leaders of Nazi Germany, the
Soviet Union and other tyran-
nies, but they don’t seem to un-
derstand history. Culture sur-
vives in the minds and hearts of
the people, not in the blood.

Another lesson of history
that they may have missed
comes to mind. The people run-
ning the tyrannies aren’taround

any more, nor are the tyrannies. -

But their cultures live on.

Either the policy or the per-
petrators of the Mohawk Apart-
heid will be in the garbage can
of history sooner or later. Let’s
hope it’s the policy and it's
SOOner. |
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Europe threatening fur trade

GUEST

COLUMN

By Miriam McNab

European Union Regulation
3254 /91 comes into effect for
Canada on Jan. 1, 1996. Unless
Canada bans leghold trapsin all
of
its provinces and territories for
13 different species of fur
bearers, AND adopts interna-
tionally recognized “humane”
trapping
methods, the European market
will be closed to most of our wild
furs. As 90 per cent of our wild
furs areexported, and 75 per cent
of those end up in Europe, that
will mean that our largest mar-
ket will suddenly disappear. If
we lose that market, the fur in-
dustry in Canada could very
well die.

It seems our options are lim-
ited. We can either comply with
the new rule or not. If not, we
would need to find a market to
replace Europe, and quickly.
Some work has been done by the
Wild Fur Council in developing
markets for North American
wild fur in Asia. But it will take
another 10 years or so before we
could rely on
that market.

It would be easy for us to dig
our heels in and say, “it is our

Aboriginal and Treaty right to
trap for animals and to make a
living from the land; that we are
going to continue to do so; and
that the government of Canada
has an obligation under the
Constitution to protect that
right.”

We do have that constitutional
right within Canada. Indeed,
some of our Aboriginal rights are
recognized internationally, but
that doesn’t change the fact that
next year the market for our furs
may simply disappear. We have
no right to force someone to buy
a product they have decided they
don’t want.

The other option is to try hard
to keep our European market.
This means complying with the
rule and replacing our leghold
traps with those which would
seem to be more humane.

Some efforts have been made
in Europe to try to convince the
European Parliament and its
member states that our way of
life is
actually good for the environ-
ment. It is clear that the Aborigi-
nal lobby has the most chance of
gaining support in Europe. Abo-
riginal people must carry on their
efforts to educate the non-Abo-
riginal European and North
American populations about
trapping and the environment.

Only those closest to the land
can have the respect that trappers
have for their environment.

For that reason and others, it
is difficult to accept the fact that
these Europeans, so removed
from their own hunter /gatherer
ancestors, can have an effect on
our relationship to our environ-
ment. These latest restrictions on
our lifestyle are just another
wave of cultural imperialism di-
rected at us by a new generation
of self-righteous, ethnocentric
people who think their ways are
superior to others’ ways, and es-
pecially to ours. The Europeans
are still trying to “civilize the sav-
ages”. Historically, when faced
with forced change from outside
powers, there wasn’t much we
could do but make do the best we
could.

In 1821, when the Hudson’s
Bay Company took over their
competitors and claimed a mo-
nopoly interest in our furs and
our lands, and dictated prices,
terms of trade, and conservation
measures, we had no choice but
to comply or give up trapping
altogether. We adapted. And
there was no government to help
us then.

In 1995 we can do it again.
This time, the Government of
Canada is committed to help us.
Through trapper training pro-
grams and a trap replacement
program for some sectors of the
Aboriginal trapper population,
we will yet be able to comply
with Europe’s demands and con-
tinue to trap furs.
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Your Opinion

Excluded from the Circle

Dear Editor:

I am writing this article so
that the people within my cir-
cle would understand that I
did not quit but was asked to
leave. More and more each
day, while I was working, 1
found that some of the people
of the Red Face were losing
respect for Elders, the role of
the Elder and all of the Elder
teaching and traditions. When
this happens, the Circle is then
broken. Once the Circle is bro-
ken, all people are affected
and there becomes a void.
Confusion, negativity and an-
ger enter this void because the

Circle is not whole.

An Elder works 24 hours a
day. He or she provides a bal-
ance through guidance and
spirituality. To be healthy, a
person has to be well physi-
cally, mentally, spiritually and
emotionally. Through the cer-
emonies and teachings of our
Elders we find the strength
and wisdom to change our
lives for the better. The Circle
teaches us harmony and bal-
ance with all of Creation that
the Great Spirit has blessed us
with.

I do not hold any resent-
ments or negativity because 1
was asked to leave. I do, how-

Accurate summary,
mistaken impression

Dear Editor:

We read with interest your
coverage of the Sumas inquiry
report in the article “Sumas
wins land claim,” April, 1995.

While the article provides a
competent summary of the his-
tory of the claim, we would like
to ensure that your readers are
not left with a mistaken im-
pression of the mandate and
powers of the Indian Claims
Commission.

The ICC is a royal commis-
sion mandated under the In-
quiries Act to inquire into re-
jected specific claims and then
report its findings, including
conclusions and recommenda-
tions, to Canada and the First
Nations.

The ICCis not a court of law.
We cannot “rule” on land
claims. Rather, as your article

OTTER

stated, the ICC can only make
recommendations. However,
these recommendations are not
binding. Consequently, itis left
to the partiesinvolved to acton
them.

Although the ICC has rec-
ommended that the claim of
the Sumas be accepted for ne-
gotiation, it is not yet a “win”
situation. However, it is hoped
that the findings and recom-
mendations of the ICC will rep-
resent an important step to-
wards the resolution of this
long-standing claim.

Thank you for allowing us
to clarify any potential misun-
derstandings.

Dan Bellegarde

Jim Prentice

Co-Chairs

Indian Claims Commission
Ottawa

ever, want the people within
my Circle to understand that I
did not abandon them. My
prayers and thoughts are with
you still. Things happen for a
reason. Perhaps this happened
so that lessons can be taught to
different people through the
broken Circle. People must re-
gain their respect for Elders. Be
strong, respect and follow your
Elders for they hold the old tra-
ditions and teachings that
make a strong Circle.

May the Great Spirit be with
you at all times and bless your
life with happiness and joy.

Alfred Bonaise

Save our
salmon,
etcC.

Dear Editor:

Please give the Aboriginal
community a message for me.

Please stop slaughtering
our salmon in wholesale num-
bers. You den’t have the right.

Stop killing our moose,
deer and elk for sale while you
pretend you hunt for food.

I have no more time for
this, but I'm sure you get my
drift.

Frank W. Cerney
President

Driver Resources Inc.
Vancouver
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Community Events

IF YOU WOULD LIKE TO INCLUDE YOUR EVENTS IN THIS
CALENDAR FOR THE JUNE ISSUE, PLEASE CALL CHER
BLFORE NOON THURSDAY, MAY 18TH AT 1-500-661-
5469, FAX: (403) 455-7639 OR WRITE 10: 15001 -
112 AVENUE, EDMONTON, ALBERTA TSM 2V6.
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Leah gett

Daphne Odjig was in Edmonton to sign copies of her biography, A Paintbrush in My Hand, in

February 1993.

Daphne Odjig’s hand
an extens_icn of the soul

By © Terry Lusty
Windspeaker Contributor

She is truly one of Canada’s artistic darlings, a
lady whose works have influenced numerous

other artists — Native and non-Native alike. She
is a strong woman, one who believed in herself
and her abilities and managed to survive through
times when artists really were a struggling breed.
I am speaking of Daphne Odjig-Beavon.

More commonly known to the masses as Odjig,
she has been featured in a number of books. Her
art was used for the cover as well as interior of
Tales From the Smokehouse. In 1990, she was one of
the select individuals to grace Patricia Logie’s
Chronicles of the Past, a book which acknowledged
and applauded the efforts of contributing person-
alities from the Native community. Just a couple
of years ago, two close friends of hers from To-
ronto — Mary Southcott and Rosamond
Vanderburgh — released a 176-page biography
about Odjig entitled A Paintbrush In My Hand.

In 1982, she was the recipient of an Honorary
Doctorate of Laws from Laurentian University in
Sudbury, Ont., and in 1985, a Doctorate of Letters
from the University of Toronto. Along came the
Order of Canada in 1987 and she was installed as
a member of the highly exclusive Royal Canadian
Academy of Art two years later. Indeed, she’s
come a long way — a shining example and role
model for other North American Aboriginal peo-
ple.

Now at age 75, this Ojibway lady from On-
tario’s Wikwemikong Reserve on Manitoulin Is-
land calls the interior of British Columbia home.
There, she and her husband Chester approach
their twilight years along the northern shore of
beautiful Shuswap Lake. She is the daughter of
Joyce, an English war-bride, and her father,
Dominic, is of Odawa-Potawatomi ancestry.

Odjig departed from her reserve as a teenager,
moving to Parry Sound, Ont., where she was be-
sieged by discrimination which tormented her like
a sore tooth, even when she moved on to Toronto
in 1942. However it was there, in Toronto, that her
spirit was ignited. She was totally captivated upon
her first visit to a local art gallery. Suddenly, she
was surrounded by the works of the grand mas-
ters, people like Carr, Krieghoff, Milne, Rembrandt
and so on. That did it. She was hooked! Besides,
both her father and her grandfather, Jason, were
artists who worked in wood and stone. With that
sort of influence around her, it is not unusual that
she, too, became an artist. But not only an artist!
She became a world-renowned artist who was

later referred to as “remarkable” by none other

than the famous Pablo Picasso.

Like any young woman, she met and married.
She and her husband, Paul Somerville, moved
across country to B.C., settling at Coquitlam,
where they raised two sons. She lost him to an
automobile accident in 1960. With her son beside

her, they farmed strawberries to get by. It was the
1960s, and Indian awareness and pride was onthe
upswing. Her sister-in-law, Rosemary Fisher,
coaxed her into doing art that would illustrate her
people. She got so caught up in the wave of
Indianness that she reverted to her family name,
Odjig. For close to 20 years she’d used the name
Fisher because of the discrimination she encoun-
tered through the surname Odjig.

It was a new world, a new life and a new spirit.
There was a flourish of excitement in the air, and
Odjig responded -as she too picked up the cloak of
pride and the positive surge of 1960s Indian iden-
tity. The true Odjig, the artistic Odjig, began to
unfold. Now the world was her stage, a stage
which nurtured her and took her on a never-end-
ing journey. With her second husband, Chester, she
moved to Manitoba where she laboured inten-
sively and lovingly at doing what she does best —
art.

Her first public showing of 78 pieces was in
1967 at Port Arthur, Ont., now a part of Thunder
Bay. From that day forward, there was no stop-
ping her. Her ink drawings were doing so well that
she moved to Winnipeg in 1971 and set up a craft
shop. She and her husband produced a series of
Nanabush story books for children that same year.

"Much of her subject material was people: children,

Elders, dancers, drummers and singers, Mother
Earth, etc.

In the mid-1970s she was commissioned by the
El Al airline of Israel, and wound up producing
the “Jerusalem series” of prints. A couple of years
later, she executed a 27-foot-long mural, The In-
dian In Transition, for the National Arts Centre in
Ottawa. Surely, the world was ready for this tal-
ent. Odjig set her mind; she would be recognized
for the artist she was. Not as an Indian artist, but
as an artist among artists. It was something she’d
always wanted.

She herself once said: “Any art that endures
must be much more than a statement of sex or
nationality.” She knew all along she had a talent
that was credible and meritorious. But conditions
had to be right for her (as for anyone else) to ex-
press herself and receive the acknowledgement she
so rightly deserves.

Her own personal experiences in life “enter into
everything that I do,” she confessed. “It just comes
out unconsciously” in her art pieces, from “my
mind and heart,” she added.

It seems that Odjig, and the company she kept,
were destined for greatness. One of her bona fide
claims to fame is the fact that she happens to be
one of the original “Group of Seven” Indian art-
ists, along with such notables as Norval
Morrisseau, Jackson Beardy, Carl Ray, Benjamin
Chee Chee, Allen Sapp and Alex Janvier.

Then again, Odjig is an artist and a lady in a
class all her own. And, like her spirit, her art will
be around for many, many years after her physi-
cal presence is called to Great Sky Country. Still,
the world will admire her creations which are the
conveyors of her soul, her spirit.
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The latest in the “I'm so fas-
cinated by Indians I just have to
make a film about them” movie
opened on March 10. Dance Me
Outside, directed by Bruce
MacDonald, pieces together
several W.P. Kinsella short sto-
ries (how Altmanesque) into
quite a wonderfully shot and
acted film detailing the life of a
couple of down home rez boys
and girls. Politics and accuracy
aside, the film hits on many lev-
els.

But more than anything, it’s
another example of Hollywood
and its Canadian equivalent’s
increasing preoccupation with
Natives and their ways of life.
Even Disney is coming out with
an elaborate cartoon version of
Pocahontas. I hear her guardian
spirit will be a large mouse.

Andy Warhol used to say
everybody will be famous for 15
minutes. If you're Indian, you
can count on a call from the
coast babe, and bring your
shades. You're not signing the
contract until you get at least a
good 90 minutes, with an option
for a sequel. “Have your Indian
agent call me.”

And when they say they
want their own Winnebago,
they're talking about the tribe in
Wisconsin.

With so many films about
Native people having come out
in the last few years, it’s hard to
keep track of which ones are

good, and which ones should be

shot with a burning arrow and
left to die on an ant hill.

I, however, have some sug-
gestions:

DREW
HAYDEN TAYLOR

Dances With Wolves — The
granddaddy of them all. Kevin
Costner’s epic homage to the
romantic Indian. A beautifully
shot and conceived film but I
have to admit it, I kept looking
for someone in the film to say
“I never met an Indian I didn’t
like”. Since its premiere many
winters ago, this film has taken
on a sort of mythic quality to it,
the way Star Wars did for sci-fi
films. If that’s true, I'm waiting
for all the little Lt. John Dunbar
and Wind In His Hair action fig-
ures.

Powwow Highway — An ab-
solutely marvelous little film
starring A. Martinez and Gary
Farmer, executive produced by
Beatle George Harrison. An old-
fashioned road movie, sort of a
heavily tanned comedic version
of Of Mice and Men. Simply put,
a story of redemption and pride,
of Gary Farmer in a bad wig,
and A. Martinez scowling bet-
ter then anybody I know. Once
you see this film, you'll have a
whole new respect for your car.

Black Robe — Never saw it.
Didn’t want to see it. Read the
book. Reason why I didn’t want
to see it. But thanks to this
movie, our biggest secret is now

out. Yes, it's true. Indians do
have sex. And the fact it was
with religious missionaries was
oddly prophetic of future
events, like residential schools.

Clearcut — An awful movie
starring the amazing Graham
Greene.

I remember being asked to
read the script for a funding
agency and thinking to myself
as I read it, “You've got to be
kidding?” Graham Greene kid-
naps white journalist and indus-
trialist and proceeds to torture
and do all sorts of despicable
things that only a Native person
can do.

And there’s also the implica-
tion he might be a spirit. The
Native community is full of
spirits, you can’t swing a dead
beaver without hitting a spirit.

Last of the Mohicans — The
great-looking story of great-
looking white people and great-
looking Indians in a great-look-
ing forest. Directed by Michael
Mann, the guy who gave you
Miami Vice, it’s a great-looking
movie. I don’t remember my
history teacher telling me the
French-Indian wars were this
great-looking.

Thunderheart — It has every-

CFWE FM 89.9 Native Perspective
a division of the Aboriginal Multi-Media Society of Alberta
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Summer 95 Nice, France
July 31 - August 5

School Adminstrators earn credit toward your Level 1 - School Administrator's
Certificate or Level 2 - Principal's Certificate. Two three-day training sessions will
be offered to educators. Both sessions have been approved by Manitoba
Education and Training for credit towards the certificates (30 hrs. total).

> WORKSHOPS <«

Dr. Richard Ruiz

Dr. Pier De Paola

Session #1. Monday, July 31 - Wednesday, August 2
EDUCATIONAL LEADERSHIP IN A MULTICULTURAL ENVIRONMENT
University of Arizona
#

Session #2. Thursday, August 3 - Saturday, August 5
TEAM BUILDING FOR SCHOOL ADMINISTRATORS
_ O'Chiese Education

The training sessions will take place at the Universite Canadienne in Nice,

France. Accommodations on site (7 nights): $450.00 single room, $250.00
shared. Workshop (6 days): $500.00

For additional information (e.g., workshop descriptions, travel, etc):
R.S. Phillips & Associates, 517 Bower Blvd., Winnipeg, MB R3P OL7
Phone: (203) 896-3349 Fax: (204) 889-3207
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Taylor turns unique perspective to new releases

thing a good Hollywood story
should have; drama, a love
story, a car chase, a mysterious
murder, intrigue, Graham
Greene. Val Kilmer and his
faithful Indian companion (boy,
that sounds familiar) search for
murders in “the fourth world”,
a Sioux Reservation. Loosely
based on real incidents sur-
rounding Leonard Peltier and
events at the Pine Ridge Reser-
vation, this film, however, had
a fairly happy ending. If only art
did imitate life.

Shadow of the Wolf — The resi-
dent Hollywood Indian, Lou
Diamond Phillips, makes a stab
atbeing Inuit this time, with his
Inuit wife, Jennifer Tilly and his
Inuit father, Tishiro Mifune (!?).
One of the most expensive Ca-
nadian films made, it disap-
peared like the Arctic sun in
wintertime. While made as a
serious drama, a friend of mine
who lived in the Arctic for two
years actually found it to be a
comedy.

On Deadly Ground — Steven
Seagal’s attempt at directing
and making a statement. The
statement is this man should not
direct. Seagal plays the stere-
otypical avenging white angel
come to save the poor people of
Alaska from evil oil men.I par-
ticularly loved the scene where
he is having his “vision” and he
finds himself at a fork in a cave
tunnel. One leads to a beautiful,
naked young lady undulating
across a fur bed, the other path
leads to an old, wise-looking
Elder just staring at him. Him
being pure of spirit (having just

killed a dozen people) he
chooses the old woman. I guess
he wasn’t a missionary.

Geronimo — This film should

be thrown out of a plane with-
out a parachute. A very dusty
film that tries to boil down a
dozen years into two hours and
leaves you wondering, who
cares? Made by the usually reli-
able Walter Hill, the cast boasts
Wes Studi and Jason Patric as
sympathetic adversaries in the
deserts of the American South-
west. My favorite exchange:
Wes Studi saying stoically “Iam
Geronimo. Who are you?” Jason
Patric as a ¢avalry Lieutenant
replying in a serious and intense
whisper, “I'm a man. Just like
you.” Yep, that’s what cavalry
and Apaches used to say to each
other all the time.

Maverick — While not ex-
actly classified as a Native film,
it does however feature the al-
ways present Graham Greene in
standard Hollywood Aboriginal
gear as a Native Mel Gibson,
attitude-wise, anyways.

After seeing this film, I
couldn’t help but wonder what
this character was doing out in
the bush dodging bullets when
he could be a great stand-up
comic. “OK, this Cree, Sioux
and Pawnee walked into a bar,
the first one said: ‘And by the
way, did you know popcorn
was invented by Native people?
And the chocolate M&M's you
eat and the Coke you drink are
derived from another Native
source, the Cocoa plant.” G o -
ing to the movies can be a posi-
tively Aboriginai experience.

CUSTOM MADE TIPIS AND WALL TENTS

CALL OR FAX:
(403)
944-1788

PO.Box 75143
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Edmonton,AB
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Entertainment

Once Were Warriors a searlng Iook at domestic violence

By D. Maria Cheechoo
Windspeaker Contributor

From New Zealand comes Once Were
Warriors, winner of more than 12 interna-
tional awards, including Best Film, Best
Actress, Most Popular Film and the Ecu-
menical Award at the Montreal World Film
Festival.

In New Zealand, this film has out-
grossed every other, including Jurassic Park
and The Piano. It's also been used as an edu-
cational tool by schools there, and the
Auckland Police Force.

Once Were Warriors hits you like a mug-
ging. In this tale of modern Native life in
New Zealand, the martial prowess of the
Maori people — which once terrified the
British army — is now directed at their
wives and children. This film, a brutal love
story, takes a searing look at domestic vio-
lence in an urban Maori family. But this
could be violence in any dysfunctional
family, anywhere.

The story begins beside a busy freeway
racing by the inner city plight and poverty
of the Maori people. Beth Heke (Rena
Owen) returns home with an armful of gro-
ceries to find her 13-year-old daughter
Grace (Mamaengaroa Kerr-Bell) sitting in
their back yard reciting to her younger sib-
lings the traditional story of Tunifa.

Shortly after, Jake Heke (Temeura
Morrison) proudly shows up with a
“seafeed” for his family. He proceeds to
seduce his wife in their kitchen at which
point we discover that his gift is merely to
soften the blow of his being laid off. Jake’s
romantic advances are immediately
thwarted by Beth’s sudden anxieties. This
fuels an emotional eruption between the
two to which Jake calmly replies, “You
think I'd said my prick had dropped off!”

BUFFY SAINTE-MARIE, TANTOO CARDINAL, JORDAN WHEELER, JOHN KIM BELL AND MUCH MORE!

EDMONTON, ALBERTA, CANADA

FOR MORE INFORMATION CONTACE:  DREAMSPEAKERS FESTIVAL OFFICE  PHONE: (403) 439-3456 « FAX: (403) 439-2066

Jake (Temuera Morrison) and Beth (Rena Owen) star in the New Zealand fil
Once Were Warriors.

Jake Heke’s vast forearm, covered with
a tribal tattoo, can break the back of any
man in the all-macho bar where he hangs
out, playing the perfect gentleman to any
attractive women who catch his eye. But
utban poverty and the surrounding white
culture have coarsened the warrior ideal:
Jake uses the same forearm to hurl his wife
across the kitchen, slam her body against
walls and doorways, and smash her face
with his big fist each time she bounces off
the wall, before dragging her off to bed.

In the morning, their children inspect
the after-party wreckage: “Who got beat to
piss this time?” asks one innocently.

By way of comfort the next day, Beth’s
best friend Mavis, who obviously suc-
cumbed to male domination a long time
ago, offers her this advice: “Keep your
mouth shut and your legs open.”

It's easy to understand why Beth mar-
ried Jake 18 years ago. He’s handsome,
muscular, and exudes sexual energy. Even

now, five kids later, he can seduce Beth
with one look. A large part of Jake’s prob-
lem is his jealousy of Beth'’s background.

She was the pride of her tribe — a prin-
cess, whereas he came from a long line of
slaves who've had no self-esteem for cen-
turies. Beth points out to him that he’s now

- become a slave to his fists, the alcohol and

ultimately himself.

But Beth’s a survivor. It will take more
than 18 years of beatings to conquer her
spirit, and besides she’s still deeply in love
with Jake.

Director Lee Tamahori makes his
directoral debut with Once Were Warriors.
Tamahori, like all of his crew and cast and
many New Zealanders, is of mixed blood.
His father was Maori, his mother Euro-
pean. He does not talk about his film as a
tale of an oppressed minority turning its
violence on itself.

“Oh, I hate that political correctness
stuff,” he says impatiently. “It’s nonsense

HATURING:
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about Aborlglnal cultures being superior.
And it’s especially ridiculous in New Zea-
land, where everybody — and I mean eve-
rybody — is of mixed blood.”

The movie, like New Zealand itself, is
ambiguous on the racial question. Yes, eve-
rybody there may be a little bit Maori, but
the Heke family is very much Maori, and
Beth, who speaks her Native tongue,
dreams of returning to their ancestral land-
scapes to escape whatever poisonous dis-
tillate is ruining their lives.

Tamabhori states that: “I really did not
mean for the movie to suggest that a dys-
functional family can fix its problems by
going back to its roots, I'm just saying that’s
it’s abeginning, that you have to get scme-
thing to hang onto.”

There are some hopeful sequences
where the kids rediscover their culture,
whether by joining a street gang that re-
produces Maori traditions (i.e. extensive
tattooing), or by ending up in a reform
school where tribal pride is taught. There
Boogie (Taungaroa Emile) learns from his
Maori teacher that his mind is his most for-
midable weapon, not his fists. Nig, (Julian
Arahanga), a gang member, asks his
younger brother Boogie if he’d like a tat-
too, to which he replies, “No, I wear mine
on the inside.”

Many movie goers have been shaken up
by the film, but that’s not necessarily a bad
thing. Teenagers in New Zealand have
gone to see it over and over again, because
they finally have a picture which repre-
sents them, says Rena Owen.

“Boogie is a very positive role model
for teens, and they’re very attracted to Nig,
the bars, the fashion, the style, the sounds
— teenagers just go mad over it.

“Now in our country domestic violence
is a crime. Guys get arrested for domestic
violence, simple as that, whereas in the past
they never did. Last year we had 56 mur-
ders resulting from domestic violence,
that’s one person per week, whether it’s a
woman or a child.”

Watch for jer
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By Marjorie Beaucage
Chapter 10

Looking For Home is a serial
novel, with each chapter written by
a different Aboriginal writer. It
runs exclustvely in Windspeaker.

It was a full moon. Fluffy’s
green eyes glowed in the dark.
The moonbeam spotlighted
Billy curled in the moss dream-
ing of home.

Fluffy knew that dream
since she had placed it there. It
wasn’t much longer now. The
time had come. Otter Lake was
only about an hour away.

Fluffy knew that she too
would soon be home. For now
she was relieved to have gotten
out of Toronto! Fluffy laid her
body alongside Billy’s and
gazed at the moon. Her mind
went back to that time twelve
years ago, the night little Billy
was born. . . .

Shoomingwa Wapinakis
was the community midwife.
Her name meant “Joyful Face”
and you could see why when
she held new life in her hands
all the time. As time went on
she had become known only as
Grandma Joe.

A full-blown blizzard raged
the night Rachel was in labor
with Billy. Grandma Joe had

sensed it was time and had
grown wings as a Night Trav-
eller to reach her. Louis had
gone to town and Rachel was
alone in the cabin. When the
mustard-colored cat with
wings landed on her bed,
Rachel thought she was hallu-
cinating. She screamed and
passed out as Billy shot out into
the world. Night Traveller
licked Billy clean and lay next
to him to keep him warm. Bil-
ly’s first sound was her purr-
ing. She had stayed with them
until Louis had returned at sun-
rise with Rachel’s sisters. She
remembered having to wait
until night fell before she could
grow wings again and go back.

Fluffy’s body carried the
marks of all her changes. She
had shapeshifted in and out of
so many lives and places, she
was losing track. Grandma Joe
was a form she had particularly
liked.

Billy had grown up happily
on the rez until Rachel was
killed in a car accident. Louis
blamed himself and hadn‘t for-
given himself. He couldn’t face
Rachel’s family so he had gone
to the city.

The city takes the land out
of you, the old people used to
say. Look at what it had done
to Fluffy after only three years!

The moon rolled over be-
hind the clouds. The cloud
banks reminded her of the

@
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mountains that had been
Fluffy’s last home before she
had been hurtled into the belly
of the beast — Toronto! As a
mountain lioness she had
found her true power.

While travelling in human
form, she had gained knowl-
edge of love and suffering and
the joys of passion. She had also
seen the cruelty of faceless in-
stitutions and the legacy of ha-
tred and loss. Her lifetime as
the village midwife had in-
creased her respect for the sa-
credness of life and she had
marvelled at the survival spirit
of the People. She had returned
to the world of the ancestors
many times when her heart had
become heavy. And each time
they had sent her back with a
new lesson to learn and pass
on.

She remembered that first
Winter she had grown wings.
Oh, the freedom she had
known flying across the moun-
tains on the wind currents af-
ter Billy had been born. Winter
was the Night Travelling time.
Since then, the mountains had
been her home. She had to take
her cubs high into the moun-
tains, past the snowline, be-
cause the Tree-eaters had de-
stroyed her dens and were
chewing their way across all the
forests. Up in the mountains,
she had taught the young ones
to protect the watersheds so
that the People would not die.

Often at the crack of dawn
she would see the spirits com-
ing over the mountains on their
way Home. They too lived in
these mountains. They gave her
their stories and songs and she
grew stronger and stronger.

One morning as she waited
to greet the Qnes passing
through the First Light, she had
recognized Rachel calling out
Billy’s name. She knew she had
been asked to be Billy’s Protec-
tor. It was Summer, the wing-
less season. Not a good time for
such a journey down the moun-
tains and across the plains.
Things could happen. . .but she
had left in search of Billy.

Her body feltlong and awk-
ward without wings. She had
made herself as small as she
could and changed her coloring
so she could “pass” in the
world of cats without drawing
too much attention to herself.
But her growl was still too

— Entertainment
Looking For Home

heavy and her spine didn’tarch
like the other cats. She decided
she would sleep during the day
and travel at night.

Re-entering the land of hu-
mans was a bit of a culture
shock. She wasn’t getting any
younger and the world seemed
to be spinning around her. It
was almost 10 years since she
had flown to the mountains.
Everywhere she turned, hu-
mans seemed to be plugged in.
Cellular phones, computer ter-
minals, video games, head-
phones with heavy beats tum-
bling out of them, even elec-
tronic Bingo boards. No more
face-to-face talking and listen-
ing to the pauses. There were
no silences. The noise was deaf-
ening.

She had been hitching rides
with truckers through the
nights and sleeping in their rigs
as they barreled down the prai-
rie highways, making good
time. It was Labor Day week-
end when she arrived near Ot-
ter Lake, most of the village

was at the Monster Bingo. She
waited outside the hall and
heard Rachel’s sisters talking
about Louis and the Kid taking
off to the city before school
started. She had to keep mov-
ing but she checked out all her
favorite places before leaving.
Somehow she made it to To-
ronto and ended up in an alley
in Chinatown where some dogs
chased her for days. With so
much anti-matter in the air, she
could not use her inner senses.
Her spirit was tiring and her
mountain power seemed to be
gone from her. She didn’t like
city garbage food and there was
no place to hunt. She remem-
bered crawling under a
dumpster to get out of the rain,
where she had fallen asleep. In
the end, it was Billy who found
her and took her to his house.
Louis hadn’t been happy. He
was working too hard and
drinking too much. Billy was
missing his mother and friends
back home. Things didn’t feel
right. She could still hear Louis

saying she looked more like a
rat than a cat and Billy plead-
ing her case that she would get
Fluffy if they kept her dry.
That’s how she had got stuck
with this ridiculous name in the
first place.

During those three years in
Toronto, Fluffy kept trying to
talk some sense into Louis
while he slept and never let
Billy forget home. She learned
Toronto cat ways but knew she
would never belong there. Just
last week, she had noticed that
Billy’s moods were getting
darker and he was getting rest-
less. He needed more space and
so did she. So when he packed
her in the knapsack and headed
out of town, Fluffy could
hardly contain herself.

Now here they were, just an
hour away from home.

(Marjorie Beaucage, a Manitoba
Metis filmmaker living in
Saskatoon, is currently the Run-
ner for the Aboriginal Film Video
Art Alliance at the Banff Centre.)

Coming soon foa
mailbox near you

heck your mailbox, starting May 1st,

for Suncor’s first edition of “Report
to the Community”. Learn about Suncor’s
proposed new mine operation, plant
expansion and environmental projects.

It’s our way of keeping you informed

and in touch with new developments at

Suncor. If you have questions or comments,
let us know. Send us a letter or give us a
call - wed like to hear from you. We may

ZUncor..

Oil Sands Group

€ven print your Comments in our next issue.
“Report to the Community” is only
one of the steps Suncor is taking to open
the lines of communication. By working
together we can make a difference in our
community — now and beyond 2000.

Suncor Communications,
P.O. Box 4001, Fort McMurray, AB
T9H 3E3  (403) 743-6479
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NUUK, Greenland

This June, Rosine Augustussen will
live what is only a dream to many In-
digenous people around the world. She
will graduate from college and return
to her home town to teach her
neighbors’ children in their Native lan-
guage.

Incredibly, it’s a dream that’s been
coming true in Greenland for 150 years.

When Augustussen leaves the city
of Nuuk and returns to the town of
Kangaamiut on the eastern shores of
Greenland, she will be one of hundreds
of Native Greenlanders who since 1845
have been able to teach in Greenlandic
because of a place called Ilinniarfissuaq
— “The Big School.”

“Ithas always been the school’s pur-
pose to train Native people to teach in
the Greenlandic language,” says
Birgitta Wallstedt, the head of the
school’s teacher-training program. For
much of its long history the school’s
purpose was complicated by a chicken-
and-egg kind of dilemma.

“The problem has been that its been
difficult to get teachers to the teacher-
training college who speak Greenlandic
because first they need to have a higher
education to be trained as teachers,”
Wallstedt says, pointing out that higher
education was primarily available in
Danish. “But we're getting better every
year and now 65 per cent of our teach-

ers in Greenland are Greenlandic-
speaking.”

That percentage should edge still
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The graduating class of 1980
posed for a traditional
graduation photograph in
front of llinniarfissuaq, the
former Greenland College of
Education newly dubbed
with its Greenlandic name.

higher as Wallstedt and her staff of 16
teachers, five of them school alumni,
graduate another 30 or so teachers this
spring.

Wallstedt says that, until about 30
years ago, llinniarfissuaq was the only
high-level school in Greenland, and so
“all the people who are now over 40 or
50 — nearly everyone who has an edu-
cation — have gone to this school.”

So, in addition to playing a key role
in the preservation of the Greenlandic
language, “it has played an immense
role in the culture of the country, be-
cause people came from all over Green-
land and met here and lived here to-
gether for three or four or five years and
got to know each other.”

She says that, especially before the
relatively recent introduction of ad-
vanced-communications technologies,
the school was key to forming and nur-
turing a Greenlandic identity: “The mu-
sic, the arts and so on. But today you
have many other opportunities and
many other educations are available to
young people, so it doesn’t have the
same status in culture as it used to.”

On the other hand, its important his-
torical position is indicated by the fact
that the Greenlandic post office author-
ity is issuing a commemorative stamp
for its 150th anniversary.

It remains the only teacher-training
college serving Greenland’s 70,000 peo-
ple, however, and the loss of its status

~as the huge island’s only advanced

school doesn’t sadden Wallstedt.

“It's quite a burden to be the only
cultural institution,” she laughs.

In addition to the four-year program
for Greenlandic-speaking teachers of-
fered at the school in Nuuk,
Ilinniarfissuaq has recently begun offer-
ing field-based training in Greenland’s
more remote communities.

It was in this area that the much
younger teacher-training program serv-
ing Canada’s Eastern Arctic communi-
ties was able to lend some experience.

Neil McDermott is principal of the
Nunavut Teacher Education Program,
the program responsible for ensuring
that Inuktitut-speaking teachers will be
available when Nunavut becomes
Canada’s third and only Aboriginal-
dominated territory in 1999.
McDermott visited Nuuk in 1989 to
brief Ilinniarfissuaq’s staff on the East-
ern Arcticapproach to field-based train-
ing.

But, while several teachers have
been exchanged over the years and the
two cultures share similarities and
many of the same goals, McDermott
says the two peoples face somewhat
different challenges.

“Greenlandic is the working lan-
guage there,” McDermott points out.
“While here in Iqaluit, for instance,
though more than 60 per cent of the
population is Inuit, the working lan-
guage is still English.”

That difference reflects in part the

Greenland’s cultural institution celebrates 150 years

fact that the Inuit of Canada’s Eastern
Arctic converse in a diverse set of dia-

lects, while Greenlandic is relatively ho- -

mogeneous. It reflects also that the two
peoples are at.different stages in their
political evolution. Whereas Nunavut
won’t become areality for another four
years, Greenlanders won their au-
tonomy from Denmark in the form of a
home rule government in 1979.

Wallstedt acknowledges that be-
cause Greenlanders were subject to in-
tense European influence on their cul-
ture up to two centuries before Cana-
da’s Inuit, the preservation of tradi-
tional cultural elements outside of lan-
guage is not as central a goal as it is for
teachers of Inuit in Canada.

“1 believe that among Canadian
Inuit teacher-training programs there is
a concern to get Elders and traditional
culture openly represented in the pro-
gram, while we here in Greenland are
centred more on today’s life and tomor-
row’s needs.”

The original “big” school is no

longer around, but Ilinniarfissuaq’s stu-
dents continue to use what has been the

main building since 1907. So, when
Greenlanders from every corner of the
island return for the 150th-anniversary
celebrations in Nuuk this September,
young and old will share memories of
the same halls and classrooms.

“There’s going to be a lot of
partying,” says Wallstedt.

Rosine Augustussen, the teacher
graduating this June, won’t be there.
Away from home for too many years,
she will be in a classroom in
Kangaamiut, doing what she says she’s
wanted to do “since a long, long, time
ago” — teaching young Greenlanders
in their own tongue.
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Metis educator belleves Ieaders are servants first

By Arnim Joop
Windspeaker Contributor

EDMONTON

Deep religious faith and an
awareness of his Metis heritage
have been guiding principles in
his 29-year career as an educator,
says the man in charge of 82
Catholic Schools in Edmonton.

“IThad a very good childhood
with a lot of love, a lot of care and
a deep spiritual gift of belief in
Christ and in religion,” says
Terry Fortin, Chief Superintend-
ent of Edmonton Catholic
Schools, who was raised as a sin-
gle child of a Cree mother and a
French-Canadian father.

“My parents were very reli-
gious, very much in a deep faith
way where you could feel it be-
cause of the practicality of their
faith, not because of their showi-
ness.”

Fortin was born in Edmon-
ton, grew up in Dawson Creek,
B.C., and finished high school in
Cold Lake, Alta. In 1966, he
graduated from the University of
Alberta with a bachelor’s degree
in education.

“My first job was in the
Calgary Public School District in
which I taught mathematics and
physical education at Victoria
Junior High School,” Fortin says.

After a short stintin Lacombe
and one year at a public school in
Edmonton, he taught nine years
in the Calgary Catholic school
system.

In the early 70s Fortin and his
wife Pat spenttwo years overseas,
teaching at a school for Allied
forces employees at NATO head-
quarters in Holland.

“Our best souvenir from Hol-
land was our daughter Valerie,”
he says. “The Dutch people have
a real earthiness to the whole
process of a child being born. You

Terry Fortin is the new superintendent of Edmonton Catholic

Schools.

you had aroom that you actually
gave birth in. Even the head nurse
that was there was using an old
wooden device to listen to the
heartbeat. It was just a real earthi-
ness to it all.”

After returning to Alberta,
Fortin earned a master’s degree
from the University of Calgary
through evening classes, special-
izing in educational administra-
tion, but he says it never was his
goal in life to become a school
superintendent.

“I've always loved teaching,”

serve the needs of children and
also support the staff and provide
the staff with good caring servant
leadership. I really believe in serv-
ant leadership. The leader is serv-
ant first. That's areally important
concept. You're not leader first,
you're servant first. It’s a Chris-
tian concept.”

Fortin believes that faith has
led him throughout hislife.

“I've never been one of these
people who ever set agoal tobe a

principal or ever seta goal tobea"

superintendent,” he says. “I just

Arnim Joop:

the people what you cantoday, be
they students in a class or teach-
ers in a school or parents. Just
have patience. God is not finished
with your creation, the creation of
you as a gift for people.”

In Lethbridge, where he
served six years as principal of
Catholic Central High School,
Fortin met one of his mentors,
Ralph Himsl, then superintend-
ent of the city’s Catholic schools.

“Ralph Himsl I think is one
of the leading Catholic educators
by far in Western Canada,” Fortin

says. “His basic theory is hope.

He believes that the ethic of the
teaching profession is hope. Eve-
rything should be measured
against it. How does what you're
doing bring hope in the life of the
child? If you don’t teach them
good learning skills, you’re not

giving them hope in their life. If

you're not teaching them faith,
then they don’t have hope in
themselves or hope in their fellow
men.”

Himsl was the one who en-
couraged Fortin to accept a job as
superintendent of a 10-school
Catholic district in Prince Albert,
Sask.

“Idid not want to go, because
it'’s cold up there,” Fortin says.
“When I got to Prince Albert, I
knew no one in all of Saskatch-
ewan. I was in a new part of our
country and really had to learn all
over again.”

_ Thejobin Prince Albert gave
Fortin the opportunity to redis-
cover his Native roots, because
more than 40 per cent of the dis-
trict’s students were Cree.

“Native students have al-
ways been special to me, but once
I got to Prince Albert, for the first
time I think I felt linked really sol-
idly with my ancestral roots,” he
says.

“I began to read a lot about
my Native ancestors. I began to
meet with people and learn about

and learning from them at the
same time was an important ex-
perience for Fortin.

“Teaching and learning are
part of a circle,” he says. “Some-
times the student is the teacher
and the teacher is the learner and
vice versa. You can learn from
anyone, anywhere The key is to
open one’s senses to learning and
questioning and asking questions
and listening.”

During the last two years of
his stay in Prince Albert Fortin
taught educational administra-
tion at the Saskatchewan Urban
Native Teacher Education Pro-
gram, a program for First Nations
teachers. He brought in Native
leaders from across the province
to share their experiences with the
young teachers.

“We brought these leaders in
and had them teach our staff and
teach our administrators about
the-Native dimension of faith and
the spiritual dimension of faith
and also the Native culture,” he
says.

“I believe that the First Na-
tions people have a gift to give to
the other people of Canada. The
gift hasn’t been accepted yet by
the other people, butI think there
is a gift. My experience has been
that in the Native culture we have
many people who have the gift of
this deep faith and spiritual ex-
pression, and they really radiate
that. Many of these rituals of
expression of faith, like the sweat
lodge or the pipe ceremony, are
really the type that have a place
for everyone. I don’t think they’re
just for Native people. They can
enrich the faith life of everyone.”

Fortin, who returned to Ed-
monton last August to lead the
city’s Catholic School District,
says the Native idea of the circle
has played an important role in
his life.

“I spend a lot of time in my
job building community,” he says.
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Red Crow Col

Marie Smallface Marule still
considers herself a radical.

Smallface Marule, who was
presented the Aboriginal
Achievement Award in Education
on March 31, may look settled
into life with all the creature com-
forts. Smallface Marule was one
of 14 award recipients and one of
three who received an award for
their work in education.

She may live in a quiet resi-
dential neighborhood in a split-
level home in West Lethbridge
and be in her fourth year as presi-

lege leader w
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of change and independence for
Aboriginals from British coloniza-
tion.

“They already had political
independence but it was an excit-
ing time to be there,” she said.

She became involved in com-
munity development and adult
literacy while in Zambia. “I felt
very much a part of the nation-
building that was taking place.”

This is the same fate she had
hoped for the Aboriginal people
in Canada: A chance to remove
colonial chains and shake free of
government imposed controls she

ins national award

rica. They had two daughters to-
gether and Smallface Marule has
raised her grand-niece as her own
daughter, as well.

In her three decades of fight-
ing different levels of government
to see greater Aboriginal control,
Smallface Marule said she has
seen little change.

“Ithink in actual fact the con-
trol is greater — nothing has
changed,” she said.

“I worked for 10 years in an
attempt to get the United Nations
to recognize Indigenous people
around the world as nations of
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c experiences with the dent of Red Crow Community feels have hindered the growth of  people who require protection of K
zflrgsl.lt these leaders in College but she still fights for the her people and the erosion of their ~ group rights,” she said. i

m teach our staff and
dministrators about
imension of faith and

rights of Aboriginal groups and
individuals around the world.
It’s a battle she’s fought most

Ron Devitt

heritage and culture.
“ At that time I was very na-
ive,” she admits. “It’s extremely

She helped create and is still
chief administrator of the World
Council of Indigenous People,

1 di : f faith of her life. She was 18 years old Marie Smallface Marule, President of Red Crow College, won difficult for a fledgling nation which has brought international i |
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e b MEDICINE HAT COLLEGE
tive idea of the circle
an important role in TEULON :
ESIDENCES -
1 a lot of time in my WE CAN HELP YOU! KRR, R INC. f
cocrcr;;nrtrllnlitz’t’ hg says. . . ¢ ‘b ¢ PO. Box 110, Teulon, Manitoba ROC 3B0 i
e haVYe lti lfi‘;: Ong, two and three year University Transfer programs with transter to H Tel: (204) 886-2582/3012 Fax: (204) 886-3048
smmunity. T have to Universities in Alberta, Saskatchewan and throughout Canada and the
ry good listener. Ijust United States. e Non-profit Student Housing and support
¢ that a leader:misst . : . . for High School Students
| Sevente.en.career certificate and diploma programs including: o Co-op Educatlon
r Aviation . : = * Fost Secondary courses offered on site
Business Administration/Specializations o Peer assistance training
Child and Youth Care Worker e Fire Eagles Firefighter Training
Computer Aided Drafting Technology ) .
Computer Systems Technology Partners in Aboriginal Education for over 30 years.
Early Childhood Development
Fitness Leadership
Nursing (Collaborative program with the U of L)
o s e e A ly Yourself.
Office Technology pp e i
Physical Therapy Assistant h

Power Engineering Technology
Rehabilitation Services

Red Deer College is now accepting applications
for the Fall 1995 Tem.

Lo,

Travel Cons‘ﬂtar}t ; @ Certificates and Diplomas
Visual Communications 3
Environmental Science, Water Shed Management @ University Transfer 5
: Transitional Vocational Training Program 1o i )
e 50 # Apprenticeship & Trades Training
* Academic upgrading ¥ Edmonian ‘ |
e Low tuition that is half the university rate ! @ High School Upgrading:
ire e Excellent student housing facilities with some of the lowest /o& : :
>-1489 rates in Alberta 4 Community Education
e Small classes, personal attention, Academic Resource x Crlgany 56 o PrOE
Centre, and the opportunity to be successful. . // | &1 &
s e A terrific scholarship program which gncludes scholarships AN oty e o T
e f or academic pe’f ormance and athletics of central Alberta, mid-way between
Calgary and Edmonton.
YOUR FUTURE IS WHAT WE AREALLABOUT! Apply yourself TODAY to one of
. 3 Red Deer College's many programs.
: Advising & Counselling Medicine Hat College ke = FEWE
58 1G2 Medicine Hat College Brooks Campus To receive an application form or a FREE Viewbook
299 College Drive S.E. #200 Horticultural Station Rd. E. gf gIIDour péoglglromsthon_f The)r e 1
1C1 1 e eer College kecruirmen icer a .
%)/II_(; dl Z(l)ré? El;lzzt':_;%l i) 9e SRR EII:;)O(I;?)’SI;J;JGE:.; fil6'71‘71R Y (403) 342-3148 or write to Red Deer College, A
: :( ¥ ' : P.O. Box 5005 Red Deer, AB. T4N 5HS. 3
2620174 EX: (403) 527-1915 EX: (403) 362-8926
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Sean Francis Martin

Sandy Mair turned her desire to care for people into a nursing

career.

Access program
eases entry
Into nursing

Yvonne Turgeon
U of S On Campus News

SASKATOON

Sandy Mair was 14 years old
when she dropped out of school
and ran away from home. She
spent the next three years living
on the street. Few street kids ever
escape, but Mair’s life turned
around after the birth of her son,
Calvin.

Her son suffered from
asthma, so Mair made frequent
trips with him to the hospital. It
occurred to her on one of those
visits that she would make a good
nurse. Mair liked to help people,
and that kept her so busy that she
often went without sleep.

Mair made a big decision and
went back to school to complete
her requirements for grade 12. On
a high school field trip to the Uni-
versity of Saskatchewan, she was
introduced to the National Native
Access Program to Nursing.

The program helps open
health-care careers to Aboriginal
people in hopes of improving the
health services offered to them.

Students enrolled in the pro-
gram, whether Indian, Metis or
Inuit, have overcome many bar-
riers, says Clare McNab, co-
ordinator of the program.

“An attitude exists that In-
dian people cannot do science
and math,” she says. “Many stu-
dents are counseled in high school
to take other routes.”

With the lack of encourage-
ment to study the sciences, Abo-
riginal students are ata disadvan-
tage when entering the health-
care field. According to McNab,
this is but one of many barriers.

“When an Aboriginal student
chooses a career path, there are
very few role models for him or
her. Very few Aboriginal people
are studying in professional col-
leges. Nursing is not a career that
they see themselves as able to do,
even though the traditional role
for women in Native culture is
care-giving.”

Like Mair, many students
also face a lack of family support.

“They are often combating all
kinds of problems, including dys-
functional families,” says McNab.
“The majority are single parents
with the additional stress of un-
dertaking an intensive university
degree while mothering.”

The nine-week pre-nursing
program, which runs each May
and June, introduces Aboriginal
students from across Canada to
the rigorous science-based cur-
riculum of nursing school.

“Students have the opportu-
nity to see if they can handle the
work load — to find out if it’s
what they really want to do,” says
McNab. At the end of the course,
each student is evaluated and
their recommendation, if granted,
is forwarded to the degree-grant-
ing nursing school to which they
have applied.

The course is held in early
spring so students have the sum-
mer months to complete any re-
quired upgrading prior to nurs-
ing classes in the fall. Each course
includes classes in areas such as
biology, chemistry, physiology,
anatomy, psychology, sociology,
clinical practice and nursing
theory. Native culture and tradi-
tional health beliefs and practices
are also examined.

To date, more than 90 stu-
dents have completed the access
program, 75 per cent of whom
have been recommended to nurs-
ing colleges. Forty-eight students
have graduated. Class size has
increased from six or seven stu-
dents in the first years of the pro-
gram to 25 in 1993.

Despite the number of suc-
cessful graduates, high attrition is
still a problem, says McNab. The
program must offer continuing
counseling and support until the
student graduates.

Initial plans for the program
were laid in 1976 by the dean of
nursing. Financial support was
arranged in 1984-85 when Health
and Welfare Canada set health
careers for Natives as a funding
priority. The program continues
to receive yearly federal funding.

Mair successfully completed
the program and graduated from
the College of Nursing this
spring. Today, she's a nurse with
the Saskatoon Health Unit.

Programs in support of Abo-
riginal students also exist in the
colleges of Agriculture, Arts &
Science, Dentistry, Education,
Law and Medicine, and in the di-
vision of Extension. At Spring
convocation, University of Sas-
katchewan President George
Ivany announced a panel to ad-
dress institutional issues with re-
spect to the education of Aborigi-
nal students.

NATIVE EMPLOYMENT SERVICES ASSOCIATION ALBERTA (NESA)

Native Employment Services Association-Alberta (NESA) is a province-wide agency committed to the increased
employment of our Native people. Their strategy is two-fold; they aid the potential employee by providing career
and educational counselling, employment services and referrals; they aid the potential employer by providing
personnel inventories, employment consultation and employment referrals.

NESA’S employment and career counselling unit will assist in:
¢ reducing the high rate of Native unemployment;
¢ identifying a client’s career and job goals;
» providing counselling and referral services;
e planning strategies to meet a client’s goals;
e promoting the goal of self-sufficiency; and
Ericpanaging 8.y Yl e identifying employment opportunities.

NESA'’S five regional offices are located at:

HEAD OFFICE: CALGARY OFFICE:

#201, 10235 - 124 Street #350, 1207 - 11 Avenue S.W.
Edmonton, Alta T5H 1P9 Calgary, Alta T3C OM5

(403) 482-0866 (403) 245-4374

GRANDE PRAIRIE OFFICE:

Box 23137, #2, 10105-97 Avenue
Grande Prairie, Alta T8V 6X2 Lethbridge, Alta T1J OK2
(403) 532-4982 (403) 320-9010

NESA seeks to bring increased awareness of Native Employment issues to both its clients and to their potential employers.

.««NATIVE PEOPLE HELPING NATIVE PEOPLE...

GRAND CENTRE OFFICE:
Box 1168, 5015-55 Street
Grand Centre, Alta TOA 1T0
(403) 594-5844

LETHBRIDGE OFFICE:
1271 - 3rd Avenue South

NORTHERN MANITOBA BUSINESS INSTITUTE

TheInstitute’s Northern Business Training Management Program offers
courses leading to a Bachelor of Arts degree with a Major in Business
| Administration and has the following goals: '
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* Developing strong business skills and attitudes

* Opening up new career options for Northerners

* Providing in-depth understanding of business processes and
showing how that knowledge can be applied

* Improving the success potential of graduates as innovative
employees and small business entrepreneurs

* Providing an orientationsensitive to the needs of northern students

For information on specific courses, locations and start dates, please contact
Connie or Dave at: Northern Manitoba Business Institute
2nd Floor, Otineka Mall, Opaskwayak Cree Nation
P.O. Box 3240
The Pas, Manitoba R9A 1RS8
Telephone# (204) 623-6378 Fax# (204) 623-2143

INTER-UNIVERSITIES
NORTH

KEEWATIN
Ben Calf Robe
‘Program

v (Ben Calf Robe)

b Edmonton
Catholic
Schools

“ You need wisdom, work and respect. » éy
b

REGISTER NOW FOR 1995-9
BEN CALF ROBE SCHOOL

ELEMENTARY GRADES: 4-5-6
ALSO JUNIOR HIGH GRADES: 7-8 AND 9.

11833 - 64 Street ‘Edmonton, Alberta T5W 492
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The University of Saskatchewan: | R S ‘l

a leader in Aboriginal programs

Since 1973, when a number of students enrolled in our then-new Indian Teacher Education Program (ITEP) and in the Native Law
Centre—the first law prep centre in the country—the University of Saskatchewan has been working to provide high quality post-

e secondary education for Aboriginal students. it

55 Street 4

lta TOA 1T0 There now are 355 Aboriginal lawyers in the country, including 14 judges. More than 75% of these lawyers and judges are Native Law L 1%
i
i1
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“ o il .
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Centre alumni. And we have graduated more than 1,000 Aboriginal teachcrs through ITEP and through NORTEP and SUNTEDR, two
other teacher-training programs.

| But more than that, the U of S now offers 22 Aboriginal programs through the Colleges of Agriculture, Arts and Science, Commerce,
2ir potential employers. Education, Medicine, Law, Nursing and Pharmacy and Nutrition; the Division of Extension; the Aboriginal Student Centre 4nd other
.y | SUppOIt groups on campus.

Our commitment is to continue working with First Nations leaders to build a better future for everyone.

NSTITUTE

SASSE L | The College of Arts and Science: choice and diversity in programs .
jor in Business

Arts and Science, the University’s largest College, is made up of 22 separate for most professional Colleges—Law, Medicine, Dentistry, Veterinary ,
Departments, offering more than 40 programs of study. The College offers Medicine, Nursing, Physiotherapy, and Pharmacy and Nutrition. SR Y

three- and four-year B.A. and B.Sc. degrees, as well as four-year degrees in Engineering and Commerce also require Arts and Science courses as part of
Music and Fine Arts. A Bachelors degree is becoming the basic requirement their degree requirements.

cesses and

novative : e

The Department of Native Studies: the fastest growing program in Arts and o

rthern students X : . ; . .
Science, with a national reputation for excellence in teaching and research

es, please contact
ute
ak Cree Nation

Native Studies is a full Department in the College of Arts and Science. It offers an interdis-
ciplinary program of study covering issues of importance to Aboriginal peoples. The faculty
have high academic qualifications and have considerable experience in applied and commu-
nity research.

1) 623-2143

Courses range from the criminal justice system and health issues to resource management,
Indian and Metis history, and Aboriginal politics. In all courses,
students are challenged to develop writing; research, and criti-

cal thinking skills. .

1
: {
|
Currently, more than 1,000 students are enrolled AR *- 4 2
. o o o . % i | o o 4 -]
in Native Studies courses at the U of S. The Native ' o ‘ T
Studies Student Association organizes events and : R ' 141
4
employment with band administrations and tribal

activities to promote and support students major-
ing in Native Studies.

Over the years, Native Studies graduates have found

agencies, schools, heritage sites, and post-secondary edu- ~ Patricia Monture-Okanee leads a seminar in Native
e cational institutions, while others have gone into Law, Studies at the University of Saskatchewan.
Education, or Graduate Studies.

' "It's wonderful to finally be in a University where my
N "Both as an individual and as an Aboriginal professor, I have experienced  aspirations as an Aboriginal professor are supported and
considerable knowledge, understanding and personal development over the past seven years on this ~ where I am among other Aboriginal professors and stu-

campus. It is an exciting place to learn, share and grow." dents.”
-Professor Winona Stevenson. — Professor Monture-Okanee

- 5 z
The Department of Sociology’s Aboriginal Justice and |
Criminology Program (ABJAC) ‘

This three-year degree program is for Aboriginal students concerned with issues of social justice and criminology.
The program accepts up to 12 students each year.

New students should meet with the co-ordinator to discuss taking an introductory sociology course during the
summer, prior to entering the ABJAC program.

Students wishing to apply for admission to ABJAC may do so when applying for admission to Arts and Science.
a Many ABJAC graduates find employment in the criminal justice system, or go on to study Law, or pursue post-
graduate degrees. ABJAC is recognized as a professional degree by the Saskatchewan Public Service Commission.
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’I5W 4j2 For more information on Aboriginal programs at the U of S, or to obtain an application for
admission, write to Charlotte Ross, Co-ordinator, Academic Programs for Aboriginal Students, | | iy
104 ) Dean’s Office, College of Arts and Science, University of Saskatchewan, Saskatoon, SK, S7N | ;

5A5 PH. 306-966-4754 APPLICATION DEADLINE: MAY 15, 1995
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Satellite centres mean
students can stay home

By Dina O’'Meara
Windspeaker Contributor

EDEN VALLEY, Alta.

Upgrading your education no
longer means having to leave
home for many Natives in south-
ern Alberta.

Eden Valley, Morley and
Stoney Nation members are
among those taking advantage of
satellite learning centres where
adult students can stay in their
community while increasing
their educational level. The pro-
grams, run through Alberta Vo-
cational College and the reserves,
offer classes in reading and writ-
ing, English, math, and appren-
ticeship math and science for stu-
dents 18 years and older.

The apprenticeship courses
bring students up to the level
necessary to complete the pro-

vincial apprenticeship board en-
trance exam, said Pat Methuen,
administrator and teacher at the
satellite learning centre.

“We have almost a 100-per-
cent success rate for the exami-
nation. Anyone who passes our
course is almost certain of pass-
ing the exam,” he said proudly.

Thirty students have com-
pleted the course since the cen-
tre started offering it.

The AVC program in Eden
Valley has been running for five
years, previously funded
through Canada Employment
and now through the federal pro-
gram Pathways.

“We’re the only game in
town. We do everything from
basic literacy to general equiva-
lency diplomas,” said Methuen.

A GED gives a person an ac-
tual certificate equivalent to a
general high school diploma. It
is not the same as an academic
diploma but the GED can be an
important employment qualifi-
cation.

“There are employers who

say that if you read and write at
a high enough level, they can
train you on the job,” said
Methuen.

The independent study
course can be completed in four
months to a year, depending on
each student’s schedule and mo-
tivation, he said.

Every move to upgrade is a
success for Methuen. If the cen-
tre can help a student develop
some goals and clarify where he
or she wants to go, that is a posi-
tive step in itself.

“Ithink it’s hard to judge suc-
cess on the basis of going to the

*city and getting a job there. A lot

of people don’t want to, and they
really don’t want to focus on aca-
demic studies.

“I think a student doesn’t
have to do that to be successful.
They can stay in the community
and be productive and feel good
about themselves,” said
Methuen.

Eden Valley also offers a com-
puter-managed math program
which is linked to Calgary’s Al-
berta Vocational Centre. This al-
lows students to learn at their
own pace, reducing some of the
pressure students might feel af-
ter being away from school for a
few years. The course also helps
students become more familiar
with computer technology.

“A lot of the students are be-
coming computer literate, which
is quite valuable for them,” said
Methuen.

The centre also offers employ-
ment skills training, such as how
to write a resume, prepare for an
interview and tips on keeping
jobs.

A new addition to the pro-
gram is the outdoor education
option, where students learn out-
door skills from experienced
members of the community.

For more information on the
Eden Valley learning centre con-
tact Pat Methuen at (403)297-
4805.

Community education
tailors learning experience

By Dina O’Meara
Windspeaker Contributor

MORLEY, Alta.

Bringing in adult education
programs to this southern Al-
berta community has lowered
students’ blood pressure as well
as raised grade levels.

Presently 15 students are en-
rolled in the full-time study pro-
gram, which has four starting
dates a year. Many have been out
of school for five to 10 years be-
fore coming back to upgrade,
said David Aloma, head of the
Morley learning centre. And
their high school experiences
were often “less than positive”
due to racial discrimination or
the stress of being away from
home for those who were
boarded out to city schools. The
Morley program also tends to be
more geared toward motivating
students to increase their knowl-
edge, rather than test them.

“Tests tend to be judgment.
Here, they’re mgre a tool for
evaluation,” he said.

The second motivator behind
his program is to develop own-
ership of the materials studied.
An invaluable help in this has
been Ann Lefthand, a Stoney
Nation member teacher’s assist-
ant. Lefthand helps develop ap-
propriate cultural curriculum

and translates traditional stories
into English for use in classroom
studies.

“We have to try to generate
the concept that education is for
all cultures. We bring Stoney cul-
ture into the classrooms so that
we don’t just learn from books
but from our own experiences
and our own past,” he said.

This holistic approach to
teaching gets students involved
in diverse projects such as one
linking Native and non-Native
cultures, or another in which stu-
dents interviewed local Elders on
oral history. Bringing learning
close to home helps erode barri-
ers formed by bad experiences in
outside schools, while promoting
reading, writing and presenta-
tion skills. All that combines to
increase adult students’ opportu-
nities to better their lives, said
Aloma.

“The future comes with edu-
cation. I have a better chance, not
just me but my family,” he said.

One of the biggest challenges
Aloma faces as an administrator
is charting a course over the
scholastic year. Teachers sketch
course outlines, assigning blocks
of material to be covered during
specific times.

“On the reserve there’s a very
strong traditional base that when
someone is hurting, everyone
rallies around. And school be-
comes secondary,” he said.

THE PLAINS INDIANS CULTURAL SURVIVAL SCHOOL
NATIVE WOMEN’S DAYCARE CENTRE

will be hosting a 1-day confevence on

ABORIGINAL DAY CARE ISSUES

On
Thursday May 25, 1995
9am -4 pm
at PICSS
Plains Indians Cultural Survival School
1723-33rd Street S.W.
Calgary, Alberta T3C 1P4
Telephone: (403) 777 - 7860

This will be a "pre-conference day" as part of the
4th National Conference of the Canadian Child Care Federation.
(May 25-27, 1995, Convention Centre, Calgary)

There is no charge for the Aboriginal Day Care Issues Conference.
Please phone to register.
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Cresent Road West
Portage La Prairie
Manitoba

Yellowquill College

Ten Years of Fullfilling Dreams
and Expanding New Horizons"

Programs offered:
+ University and College Entrance Preparation Program
Business Administration Certificate and Diploma -
Aboriginal Governance

Office Technology Certificate

Health Careers Development Program
Social Service Administrators Training

Give us a call at (204) 239-1570

Or better yet. come and see us!
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CFWE 89.9 Native Perspective
a division of the Aboriginal Multi-Media Society of Alberta
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Has this
ever

happened
to you?

You read a page and when you get to
the end of it you are a complete blank as
to what it was about? And even when
you read it again, it still doesn’t sink in?

What happened to your concentra-
tion? The inability to concentrate is the
result of one of Three Barriers to Study,
which L. Ron Hubbard isolated and
reveals to you in this book. The Basic
Study Manual can enable you to:

¢ Improve your concentration
¢ Increase your ability to study
¢ Develop study skills that help you

r?)r send cheque or money order to:
l Progressive Academy
I 12245 - 131 Street

I Edmonton, Alberta TS5L 1M8

THUNDER BAY, Ont.

The Lakehead University Na-
tive Philosophy Projectis a cross-
cultural interdisciplinary re-
search program committed to
further understanding of the
manner in which the world is
viewed by the Aboriginal peo-
ples of the Americas.

In 1990, with the introduction
of Philosophy 2805 — Native
Canadian World Views,
Lakehead University became the
first university in Canada to of-
fer an undergraduate course in
Native philosophy.

Lakehead philosophers,
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Native philosophy program underway

along with colleagues in similar
disciplines, have been engaged
in research in this area continu-
ously since 1982. This research

constitutes the principal part of

Lakehead University’s interdis-
ciplinary Native Philosophy
Project.

Amaster’s program in Native
philosophy is currently being
developed as part of the five-year
plan of the School of Research
and Graduate Studies. The
project is based, in part, on the
belief that the discipline of phi-
losophy can teach everyone how
to listen to the Aboriginal people
of Canada, past and present.

On the one hand the disci-
pline of philosophy can help the
Aboriginal people of Canada to
listen to themselves, to acquire a
deeper understanding of who
they are.

On the other hand, philoso-
phy can help the non-Native to
listen to the Aboriginal people of
Canada. If philosophy can help
a first year student get inside the
mind of an ancient Greek phi-
losopher like Socrates or Aristo-
tle, and to understand their
thoughts, surely it can help non-
Native North Americans to bet-

ter understand their Native -

neighbors.

s
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think clearly I ) I
¢ Enjoy what you are studying : ¥
¢ Improve your ability to learn. IAddress: I 5
Get the skills the educational system I Citv: | : :
never taught you - and really start apply- y: . ®
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ederation. ¥
We now offer awards to both College and University Students L1
13
NOVA Corporation will present educational awards in 1995 to qualifying 1
onference. Albertans of Native ancestry. Applicants must be enrolled in disciplines |

relevant to the natural gas services or petrochemicals industry (e.g.;
}/ engineering, computers, environmental technology, law, commerce,
accounting, office administration). I i3

VA7 _ESYTN r
vy AR , Aqf"-‘,‘ ” To be eligible for a COLLEGE AWARD of $3,500, a student must b'ei t
J\Diw‘*@ggﬁ\\“ \ enrolled in a two-year program at one of the following: ‘

Grande Prairie Regional College, Grant MacEwan Community College, 1
Lakeland College, Mount Royal College; Olds College, Northern Alberta :
Institute of Technology, Southern Alberta Institute of Technology.

Expand your horizons with us/!

Apply for one of our many exciting

programs:
Tribal Police; Conservation Rangers; BC
Forestry Fire Technicians; Summer High
School Cadets; Fishery Rangers; Search
and Rescue; Administration of Justice;
Swift Water Survival & Boat Operations;
E.M.T. -Emergency Medical Technicians

FIrsT NATIONS TRIBAL
JusTIiCE INSTITUTE

To be eligible for a UNIVERSITY AWARD of $4,000, a student must be
enrolled at one of the following: 3
1

University of Alberta, University of Calgary, University of Lethbridge.

Applications, accompanied by most recent transcripts, must be submitted
by June 15, 1995.

Further information and application forms may be obtained by contacting |
the institutes listed above or: 190

Native Affairs -
NOVA Gas Transmission Ltd.
5th Floor, 801 — 7 Avenue S.W.
P.O. Box 2535, Postal Station M
Calgary, Alberta T2P 2N6

(403) 290-7882

St. MARY's CENTRE, Box 3730
34110 LouGHEEDHwY.
MissioN, BC V2V 412

PH:(604)826-3691 Fax:826-9296

A NOVA

FOR FURTHER INFORMATIN AND APPLICATION, CONTACT
\ vYOUR LOCAL TRiBAL CounciL or FNTJI pirecCT. }

First Nations Education Services Inc. presents their 1995 Seminars

Background

First lglations Education Services Inc., a BC based business is owned and operated by First Nation people who have extens_ive
backgrounds in all areas of education and employment. All of our training and services are designed and delivered by qualified _Elrst
Nations people. Our 3-day seminars provide participants with the latest skills and tools required in our rapidly changing communities.
Seminar Cost: $500 per seminar/per person. Four of our seminars are being offered in the following locations:

Upcoming Seminars Dates and Locations |
Winnipeg. Manitoba 7
Board Members May 18-20, 1995 :
Administrator/Coordinators & Managers May 18-20, 1995
Aboriginal Language Teachers June 12-14, 1995 i
Post Secondary Counsellors June 12-14, 1995
Location: Crown Plaza, 350 St. Mary Avenue, Winnipeg, Manitoba !
Ph: (204) 942-0551

Edmonton, Alberta

Board Members
Administrator/Coordinators & Managers
Aboriginal Language Teachers May 29-31, 1995
Post Secondary Counsellors May 29-31, 1995
Location: Royal West Inn, 10010-178th Street, Edmonton, Alberta
Ph: 1-800-661-4879

May 8-10, 1995
May 8-10, 1995

Toronto. Ontario &
Board Members May-25-27, 1995
Administrator/Coordinators & Managers May 25-27, 1995
Aboriginal Language Teachers June 15-17, 1995
Post Secondary Counsellors June 15-17, 1995
Location: Days Inn, 30 Carlton Street, Toronto, Ontario

Ph: (416) 977-6655

Regina, Saskatchewan

Board Members
Administrator/Coordinators & Managers
Aboriginal Language Teachers June 1-3, 1995
Post Secondary Counsellors June 1-3, 1995
Location: Ramada Inn, 1975 Broad Street, Regina, Saskatchewan
Ph: 1-800-209-3555

May 11-13, 1995
May 11-13, 1995

To register or for more information call: First Nations Education Services Inc.
6a-2475 Mt. Newton X Road Saanichton, BC
Ph: (604) 652-7097 Fax: (604) 652-7039

Other Services i . :

We also provide services and training in the following areas: facilitate workshops and professional development days, cu rrlculu-m.developmen-t, feasibility studies, policy
development, proposal writing, program development, assist in Living, hire professional and support staff, develop job descriptions, evaluations (staff and programs),
mediation, negotiate budgets and agreements, seek out additional funding, organize retreats and plan conferences. All services and training provided on acontract basis.

" Alberta
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SIFC to co-launch Aboriginal MBA program

By Stephen LaRose
Windspeaker Contributor

SASKATOON

After two years of planning,
the Saskatchewan Indian Feder-
ated College and the University
of Saskatchewan’s College of
Commerce will next year launch
a master of business administra-
tion degree program tailored to
the Aboriginal community.

The two-year program is
scheduled to begin in the fall of
1996 with 20 to 25 students, said
Georges Sioui, dean of academ-
ics at SIFC.

Exposing students to Abo-
riginal cultures will be this pro-

gram'’s difference from other
MBA programs, said Sioui. Un-
like MBA programs taught at
universities, this program will
have a strong social and cultural
component in its curriculum.

The difference “comes from
exposure students will get from
Native studies courses which
will be part of the curriculum,”
he said.

“They will be taught Native
values when doing business.
For example, there’s more of a
long-term approach, as opposed
to the short-term approach to
business that is usually taken.

“There’s also a strong di-
mension of collective benefit —
whether the community can
share in the benefits,” he added.

e Teacher Assistant

3LUE Q0L

ACHIEVE YOUR GOALS!

Blue Quills First Nations College

is now accepting applications

for the Fall 1995 Term.

o UCEPP

A strong ecological compo-
nent will also be part of the pro-
am. “This is to reflect the tra-
ditional respect for the earth,
which is very common in Abo-
riginal cultures,” he added.

As Aboriginal people play
a larger economic role in Cana-
dian society, the program will
help students to prepare for that
role, Sioui said.

“This program is sorely
needed by Aboriginal peoples
in particular, and by Canadians
in general. They know this so-
ciety will have to participate
with First Nations people in
business and political areas.”

The program will have no
problem attracting students, he
said. “We know we’ve had

great interest from prospective
students, and some applications
already.”

There will also be strong
corporate interest, from finan-
cially sponsoring the program
to hiring interns and graduates.

“For the first years, students
will be picked up for jobs very
readily.” Most of the program’s
first graduates will get work in
the public sector, in band or
tribal councils, or will become
entrepreneurs, he added

The MBA program, an-
nounced last month, is the result
of two years of planning. Most
of the work was done and co-
ordinated by Paul Dudgeon,
who currently teaches under-
graduate administration at

SIFC’s Regina campus.

“Dr. Dudgeon deserves alot
of credit,” said Sioui. “He’s been
an expert at lobbying and plan-
ning.”

The program is currently
seeking corporate sponsorship.
The Bank of Montreal donated
$50,000 to help launch the pro-
gram, and will assist in curricu-
lum  development and
internships.

“Other banks are trying to
work with us,” he added. “It’s
easy enough to enlist support
for the program — the Univer-
sity of Saskatchewan was and is
very eager to work with us.”

Classes will be shared be-
tween Saskatoon’s SIFC campus
and the College of Commerce.

SIAST - Your Partner for a Lifetime

of Learning

students and employers.

these special needs.

For more information, contact the SIAST institute nearest you:

SIAST provides province-wide career related education, training and retraining for adults at institutes
located in Moose Jaw, Regina, Prince Albert, Saskatoon and in partnership with Saskatchewan’s Regional
Colleges, the Saskatchewan Indian Institute of Technologies and the Dumont Technical Institute.

SIAST contributes to quality education, building a reputation for diversity and excellence recognized by

SIAST is committed to positive learning environments enhanced by a progressive Education Equity
Program. We are responsive to individual student needs and provide support services geared to address

| IW
=N
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iew College’;

irov

Of

o Child and Youth Care e Adult Upgrading

o Native Studies o Bachelor of Arts
e Computer Courses e Bachelor of General Studies
e Bachelor of Education ¢ Administration Certificate

¢ Bachelor of Social Work e Cree Language

Courses available on a full-time or part-time basis.

For more information or to register contact the Registrar foday.

BLUE QUILLS
&
SAN DIEGO
STATE UNIVERSITY

Are offering a
MASTER OF ARTS IN EDUCATION
part-time programme focusing on
education leadership

Total MA Cost = $5500 LLS.

Over 50% of the Graduate Programme is offered
at Blue Quills with 2 short summer sessions in
San Diego, California.

For More information contact:

Leona Makokis, President

BLUE QUILLS FIRST NATIONS COLLEGE

Box 189, Saddle Lake, Alberta, Canada TOA 3T0
Phone: (403) 645-4455 Fax: (403) 645-5215

@ SIAST

SASKATCHEWAN INSTITUTE OF
APPLIED SCIENCE AND TECHNOLOGY

Saskatoon Kelsey Institute 933-6350 Toll Free: 1-800-567-3263
Regina Wascana Institute 787-4356 Toll Free: 1-800-667-7730
Prince Albert Woodland Institute 953-7000 Toll Free: 1-800-667-9664
Moose Jaw Palliser Institute 694-3200- Toll Free: 1-800-667-0055

SIAST is an innovative and responsive organization providing educational and career oriented
opportunities to prepare adults to participate fully in the economic, social and cultural life of our
local, national and international communities.

S4S 0A2

For information call or write to:

The Saskatchewan

Indian Federated College
Rm. 123 College West,
University of Regina
Regina, Saskatchewan

Phone: (306) 584-8333
Fax: (306) 584-0955

THE SASKATCHEWAN INDIAN FEDERATED COLLEGE

at the University of Regina

The SIFC offers degrees and certificates in the following disciplines:

Indian Studies, Indian Fine Arts, Indian Communication Arts, English,
Science,Mathematics, Indian Languages, Literatures & Linguistics, Indian Health
Studies, Indian SocialWork, Business/Public Administration, Indian Education &
Extension & Northern Operations.
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By Karen Levin “How are we going to liber-

WANT TO GO TO COLLEGE? | Windspeaker Contributor ate ourselves with%he c%lonizer’s
language?” questions

WANT TO KNOW HOW? ' Henderson. “The language struc-
SASKATOON, Sask. tures aren’t the same as in Abo-

' riginal languages. You start an

TRANS ITIONS / It won’t be too long before  Aboriginal ianguage from the
First Nations students will have  action or the feeling, and then

the opportunity to obtain Bach- you construct thoughts about

Q I ’CEP PROGRAM elor Degrees in Aboriginal Law.  that. Our thoughts are holistic,

The programs whicharecur- not fragmented. They don’t have

C

The University/Coliege Entrance Preparation Program (UCEP) is designed rently being developed will be a subject and an object like
to prepare aboriginal students for entering college or university offered in various universities Eurocentric languages. They’re
oo across Canada. This will ensure = more surrounded around the

that the programs can be deliv-  verbs.”
The UCEP Program will start on ered in the First Nations lan- It is hoped that First Nations
SelltBIIIhel‘ -I 8 1 995 guage of particular regions,and  students who have an interest in
I } thus reflect the concepts, prac- law will first obtain an under-
in High level' Albenrta tices and processes inherent in  graduate degree based upon

specific First Nations legal tra-  their own Aboriginal legal tradi-

l ditions. tions before possibly choosing to
P According to  Sakej obtain law degrees from Cana-
= Henderson, research director at dian Common Law Schools.

the Program for Legal Studies The latter would provide stu-
for Native People in Saskatoon,  dents with the curriculum neces-
the central issue to consider in  sary to practice law within the
: c the development of these pro- Canadianand international legal
For more information grams is that they should reflect ~ systems, whereas the first degree

please call Aboriginal consciousness and would provide them with the
Fairview College Aboriginal world views, which  knowledge to conduct sentenc-

(403}-926-2573 are expressed through Aborigi- ingcircles and other similar prac-

irview

Fa

nal languages. For this reason, tices.

e A M the courses, particularly those “I'm talking about the libera-
) which pertain to Aboriginal law, tion of Aboriginal conscious-
must be taught in region-specific  ness,” says Henderson. “We have
First Nations languages. to learn how to heal ourselves

Aboriginal Law in the works

inc ependent of their theories be-
cause their theories can’t heal us.
You can’t do it in a dominant
situation because they’re in con-
trol.”

For this reason as well,
Henderson would like to see the
development and teaching of
First Nations legal traditions oc-
cur outside the Canadian Com-
mon Law school system. The two
legal traditions are vastly differ-
ent. Equally different are the
many diverse, unique First Na-
tions legal traditions.

“It doesn’t do us any good to
pretend that we’re all unified
when we don’t speak the same
language,” concludes
Henderson. “We need courses in
Cree Law, Micmac Law,
Saulteaux Law. ..."”

He hopes the degree pro-
grams will be implemented in
their totality in approximately 10
years. In the interim, the courses
which will be used towards the
degree will be introduced one by
one, over the course of the 10
years.

Universities which are cur-
rently targeted to offer the degree
are: University College of Cape
Breton, Laurentian University,
University of Saskatchewan and
University of British Columbia.

nes:

Arts, English,
>s, Indian Health
lian Education &

Nicora VALLEY INSTITUTE of TECHNOLOGY

A FirsT NATIONS COLLEGE

Offering Fully-Accredited Courses Open to The General Public

NVIT is a private college, ACADEMI g STUDIES
and is registered with the FEINEART

Private Post-Secondary

Education Commission of
British Columbia.

1st & 2nd year UT courses

Diploma program

i Fine Art Diploma
Most of our programs are |
educationally accredited ADMSH]\%TSZ{?% TIVE
through British Columbia R
public  colleges and Certificate & Diploma
programs

universities.
Community Economic

: : Development
Our Academic Studies, Fine

Art and College Preparation NVI I COOP“—‘%:)’% g:ucatlon
courses are accredited by the .

University College of the D_#C%\’%
Cariboo. e
College Preparation
Our Administrative Studies We are committed Native Adult
and mnatural Resource to providing qualit_’y Basic Education
Technolo gy courses are ost—seconda Transition to College Studies
accredited by the Coll f P . i
1) o b education NATURAL RESOURCE
- b i g in an environment TECHNOLOGY
Our Social Work Degree is which fosters Mafa?:;;ln%eézrtri%ecate
accredited by the University student success.
: : Natural Resource
of Victoria. Technology Diploma

Cooperative Education Option
All courses carry transfer

credit to other colleges and GfeeSulned Tipng

untversities. Courses areopen SOCIAL WORK
to all qualzﬁed applicants. Social Work Diploma
Part-time students are &

BSW Degree
welcome.

NicorLA VALLEY INSTITUTE OF TECHNOLOGY

2196 Quilchena Avenue
P.O. Box 399, Merritt BC VOK 2B0

Qualified
Help Wanted

WANY GOOD

EMPLOYEES?

For your employment needs,
add CFWE's Career Line
to your print campaign.

Daily, CFWE reaches
45,000+ listeners in Alberta
and more than 1/2 million
listeners nationwide!

Radio is a fast, efficient and
effective medium.

CFWE will

write and produce a quality
recruitment commercial
with your full approval and
tailored to meet your
specific needs.

Add these great benefits to
your print campaign for a
modest amount.

To target the most people
for the best value, contact -
Chris LeSieur today ...
start your radio
campaign tomorrow!

= A

Z

/6

CFWE

THE NATIVE PERSPECTIVE

CFWE Career Line
Tel: (403) 447 -2393
Fax: (403) 454-2820
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Video-conferencing links Fairview College campuses
New system will allow students in three communities to learn simultaneously

Virtual classmates.

They take the same
Fairview College course,
from the same instructor, at
exactly the same time each
day. They’ve shared notes,
jokes and anecdotes.

But they’ve never been in
the same room or even had
the opportunity to shake
hands. :

How is this possible?

Through the modern
miracle of video-
conferencing. And even
though the scenario outlined
above never really happened,
it will become a common oc-
currence at Fairview College
campuses in the weeks and
months ahead.

The college has recently
installed a video-
conferencing system, called
PictureTel, that will allow an
instructor or presenter to in-

teract with students in specific
classrooms in Alberta in
Fairview, Peace River and
High Level. It consists of two

32-inch television monitors,

two cameras and a sound sys-
tem in each of the locations.

Now an instructor can have
the attention of students in
each of those locations at the
same time. And the instructor
can see and hear all of the stu-
dents.

It's a user-friendly system
that distance education co-
ordinator, Bill DeWeert, be-
lieves instructors and students
will actually enjoy.

“It adds another dimension
to classroom work that is re-
ally quite exciting,” he ex-
plained.

“Not only does it broaden
and enrich our instructor and
student network but it also
gives them direct experience

Native Communications
celebrates 20 years

EDMONTON ¥

In 1995 the Native Communi-
cations Program at Grant
MacEwan Community College
will mark its 20th graduating
class.

Education is about people —
making a difference in the lives
of individuals, their communities
and ultimately in the world. The
Native Communications Pro-
gram has played a significant
role in the lives of many Aborigi-
nal people — in career and cul-
tural education.

In 1968, The Alberta Native
Communication Society pro-
duced Canada’s first Aboriginal
weekly newspaper, The Native
People.

In 1974 that society intro-
duced radio and TV programs
for and about Aboriginal people.

“At the time we all just
learned on the job. We were in on
the ground floor and there were
great creative opportunities. . .
you learned by your mistakes.
But as the paper grew the need
was identified for training in this

in their pursuit of

from the
Board of Governors, President,
Staff and Students of the

RED CROW
COMMUNITY COLLEGE

Cardston, Alberta
(403) 737-2400

area, “ explains Jane Woodward,
program chair.

The program was established
and in 1978 moved to Grant
MacEwan Community College.
This eight-month program is not
intended to be the only educa-
tional experience its students
need, but is rather a stepping
stone.

“This program opens up a
whole world for many students
and gives them the opportunity
to move on to other education or
training and helps to give them
direction in their lives,” says
Woodward. “Each student must
make a three-year commitment
— one year in Native Commu-
nications and then at least two
years in another college or uni-
versity program.”

The curriculum has been de-

" veloped to educate the whole

person. Courses in Native cul-
ture give many students their
first glimpse at their own herit-
age and tradition. Canadian his-
tory and the Aboriginal role are
explored as well as current is-
sues affecting Native people.

€ncouraging all
Native Students

knowledge
and education

in a technology that is rapidly
becoming the standard.”

Traditional classroom
mechanisms and routines are
easily integrated into the sys-
tem. Program handouts can be
sent by fax, as can completed
assignments. Everyone can
see the traditional chalkboard
behind the instructor. Other
visuals, such as graphs or pho-
tos, can simply be placed on
the document camera and dis-
played on one of the large
monitors.

Zoom in on a flip-chart.
Zoom back out for a show of
hands. All at the touch of a
button. And a computer, with
all of its capabilities, can be
added to the mix with little
fuss.

Students still take notes -

and raise a hand to ask a ques-
tion but the new technology
virtually eliminates the vast

distance between some stu-
dents and the available pro-
gram.

In fact, Fairview College’s
business administration di-
ploma program is now of-
fered in Peace River and High

Level as a result. Students will

no longer be required to travel
to Fairview to access the sec-

ond year of the program. And*

students in Fairview will have

-the benefit of the instructors

in those other locations.

Academic upgrading
courses no longer need to be
duplicated in each location.
Six to 12 students can attend
the same lecture at the same
time at each of three different
campuses.

Local businesses will also
be invited to rent the system
after hours. Face-to-face meet-
ings that in the past may have
required hours of travel can

now be done ‘virtually face-to-
face’ as easily as making a
phone call.

The video-conferencing
system, already in place at
Lakeland College, Red Deer

College and Kayas Cultural
College, was to be unveiled at

a three-way joint open house,
called Campus Link 95, on
April 20. The official ribbon-
cutting was to take place in
succession at Fairview, Peace
River and High Level via
video-conference. Demonstra-
tions of the system’s capabil-
ity were scheduled to continue
throughout the afternoon.

For more information on
video-conferencing or Cam-
pus Link 95, contact Bill
DeWeert in Fairview at 835-
6622; Dave McLaughlin in
Peace River at 624-4616; or
Norman Champagne in High
Level at 926-2573.

CONFEDERATION COLLEGE

Native
Communications

Native Issues * Photography
Radio ¢ Layout and Design
Journalism ¢ Television

e Communications

Native Communications is a good way to get
back into an educational setting while learning
about the media, aboriginal cultures and issues,
all in a supportive learning atmosphere.
Upgrading can also be provided.

For more information call 497-5646.

rant MacEwan
ommunity College
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Education That Works

Aboriginal Studies Division
Introducing in Fall of 1995

NEW

ABORIGINAL LAW AND ADVOCACY PROGRAM DIPLOMA
NATIVE MENTAL HEALTH WORKER PROGRAM DIPLOMA (revised)

e N e L e e ol ol L e O e

Existing Diploma Programs:
BUSINESS MANAGEMENT (ABORIGINAL ORGANIZATIONS)
NATIVE FAMILY WORKER PROGRAM

For more information please contact:
Aboriginal Studies Division

P.O. Box 398
Thunder Bay, Ontario
Canada P7C 4W1

\} Telephone: (807) 475-6435 Fax: (807) 626-9584
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Pauline Dempsey
Windspeaker Contributor

STAND OFF, Alta.

As I close my eyes and take
myself back some 60 years to the
time ] was entered into St. Paul’s
Indian Residential School on the
Blood Reserve in southern Al-
berta, I find it hard to imagine
by today’s standards that a resi-
dential school system ever ex-

~isted. While I have very fond

memories of the companionship
of fellow students and our as-
sociations together, memories of
sadness, loneliness, defiance,
anger and confinement also
come to mind.

I have discussed with other
students their feelings about the
life and times of the residential
school and we have agreed that
that was life as it was. If it was
not for the residential school,
what other life would we have
known? Our parents had gone
through the same system and,
to me, their culture had already
been largely replaced by Chris-
tianity. It was natural, therefore,
for our generation to follow the
same course, as the rules set
down by government and
church were still the same.

That was a long time ago.

St. Paul’s school was an in-
stitution, much like a jail. It was
a huge brick building which
could house 200 students and an
estimated 15 employees. It was
a foreboding-looking place to
say the least. The woodwork
throughout the school was dark,
the play room where we spent
the majority of our time had ce-
ment walls and bars on the win-
dows, and there were iron rail-
ings with cement stairs. The
smell of disinfectant and school
books permeated the air.

The school was always clean
as the students were assigned
various jobs of scrubbing floors,
washing clothes, dusting,
sweeping and other chores to
clean the building. The bakery
had the welcome aroma of bak-
ing bread which spread
throughout the downstairs. It
seemed to me that I was always
hungry. Today I can understand
that' cooking for 200 people in
huge vats must have been very
difficult, perhaps explaining
why foods such as porridge,
stews and rice were never a
gourmet’s delight.

Our first meal of the day was
oatmeal for breakfast. Very of-
ten it was cold, lumpy and pasty
by the time it reached our pali-
ates, and was eaten with no
sugar. We also got a slice of
bread and a glass of milk. In the
springtime the milk often tasted
and smelled of stinkweed as the
cows would eata lot of this stuff
and of course we had to drink
it. Many of us gulped our food
down with any liquid that was
around. I probably would not
have minded this food if I did
nothave it to compare with my
mother’s cooking. She was a
very good cook and whenever
we were home during the sum-

mer holidays in July and Au-
gust, she served us hot porridge
with sugar and with thick cream
which had been separated by
my dad.
Parents’ experience different

During my parents’ tenure at
old St. Paul’s, which had been
on the north end of the reserve,
a teacher by the name of Miss

Wells, an American with a
Welsh background, took some
20 girls and taught them how to
become homemakers. These
girls were taught cooking, gar-
dening, how to keep a house
clean and tidy, and how to serve
and receive guests to their
home. These women really had
the best of both worlds because
their knowledge of the
Blackfoot tongue was still intact
and, although they were raised
as Christians, some of them still
became active members of the
religious societies of the Blood
tribe. My mother was one of
“Miss Wells’ girls,” so she was
an excellent cook and home-
maker.

At St. Paul’s, when I was
there, any food that was set be-
fore us was usually cooked in a
vat, and even the stew — our
main diet — was often watery
and cold.

I have several remembrances
of corn flakes which have been
etched into my mind. When 1
was nine years old I was sent to
the Indian hospital to have my
tonsils out. I just loved it there
because I adored Sister Healy
and Sister Margaret who had
taken care of me when I was
much younger. When I was get-
ting well I was served the first
bowl of corn flakes I had ever
eaten and I couldn’t get enough
of them. When I returned to
school Iused to think about this
wonderful breakfast.

One day I was assigned to
work in the staff dining room,
serving food to the head ma-
tron, nurse, other matrons, the
engineer and other members of
the staff. They didn’t eat the
same foods as the students and
to my delight one morning they
were being served corn flakes.
Needless to say I had to find a
way to taste some more of this
great food so I decided when I
was alone in the dining room
that I would dish out a bowl for
myself and eat it quickly before
I was caught. I could have been
strung up by my toes but I
didn’t care, as I just had to have
corn flakes. As I was stuffing the
food into my mouth I heard the
footsteps of the cook (she had a
way of digging her heels into
the cement floor), so I scrambled
under the staff table. It was
lucky that the table had a long
damask table-cloth, beautifully
starched, which hung almost to
the floor. It probably saved me
from almost sure punishment. I
stayed frozen until she left the
room and I resumed gulping the
food without getting caught.

I had many funny experi-
ences in school. I used to love
the evenings when the lights
went out. Sometimes, we
couldn’tsleep and several of the
girls told some old-fashioned

stories about a legendary figure
called Napi. Napi was a mythi-
cal figure and we roared at some
of his antics. Other times we
would stare at the graveyard,
about a mile to the west of the
school, from our dormitory as
we were told that if you stare
long enough you would see
people dancing or even get a
glimpse of your relatives. We
were also told that if you stare
at a mirror beneath your blan-
kets you would see your future
husband. This, of course, was all
in fun but they are happy
memories.

I recall one evening we
couldn’t sleep and decided that
if we could all pick our Indian
names what would they be.
Most of the girls chose beauti-
ful Indian names such as “Blue-
bird,” “Fair Woman,” “Eagle
Woman” and “Pretty Woman,”
but it dawned on me that we
should be a little more original
so I chose the name of “Gnaw-
ing On A Bone Woman,”
Soktsimanaki. Of course that
brought howls of laughter and
ended the evening’s fun of nam-
ing ourselves.

Separated into sections

We all attended classes
which were separated into jun-
ior, intermediate and senior sec-
tions. While attending junior
classes half the students spent a
half day at school while the
other half were sent off for rest
periods. When we became inter-
mediates, we were separated
again — half to school and half
to do the cleaning, dusting,
scrubbing, laundry, ironing,
mangling, baking bread, help-
ing with the cooking and gen-
eral clean-up of the whole
school including staff bed-
rooms, staff sitting rooms and
the chapel. The boys did the
outside work such as barn
cleaning, milking, gardening
and chores.

The senior girls and boys did
similar work until about 1944
when the seniors began to at-
tend school on a full-time basis
and were also given some
homework to do. Our teachers
were mostly Canadian, which I
learned long after Ileft school. I
thought everyone at the school
was from England and even to-
day, when I meet an English
person, I freeze up. I immedi-
ately feel as though I am sur-
rounded by a brick wall and I
become a different person.

“We attended “chapel” every
day and twice on Sundays.
Prayers were said before and
after meals, and at bedtime.

The strap and the ruler were
the weapons used to keep us in
line. Punishment was very se-
vere for some. Not all the stu-
dents were punished but, if a
misdemeanor was done and the
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culprit was not caught, or
would not own up, then all the
students would be punished.
Besides the strap, other punish-
ments were facing the wall, be-
ing sent to bed without a meal
and writing various
misdemeanors 100 times on the
blackboard — particularly for
getting caught speaking
Blackfoot. Also, it was not un-
common to be slapped across
the face unexpectedly or for
girls to be pulled out of their
seats by their hair. Sometimes
the boys were pulled up by their
ears. Although being locked

outside inn the middle of winter-

was not considered to be pun-
ishment, we had to stay out for
a certain length of time, suppos-
edly for health reasons. If a girl
was not properly dressed, it was
just like a punishment.

In retrospect, what bothered
me was not the punishment as
much as losing one’s identity
and one’s individuality. When I
say that punishment was se-
vere, I suppose anyone can take
strappings from a piece of trac-
tor belt or a slab of wood called
a ruler. What was worse was
that I was only two generations
away from a very rich culture
in both religious beliefs and so-
cial practices, yet it was denied
me. I must say that the school
did a thorough job of stamping
out what, in those days, was
termed “paganism”.

There were no teachings of
Native culture — but of course
that was not the intention. We
now know that language is the
basis of any culture yet we were
punished for speaking it. We left
the school as one person, all
stamped from the same mould,
with no sense of individuality
or understanding of who we
were.

We played many games both
in the winter and summer
months. Indoors there were
games such as Kyi-yo (the Bear),
hide and seek, hopscotch and
skipping. Swings, teeter-totters,
softball, ball games and races
were played in the spring and
summer. A Sports Day, which
usually fell on May 24, was the
highlight of the school year, be-
cause we would receive prizes
for being the best in certain
sports. I remember receiving
fudge, which was a delightful
prize.

Holidays and going back

What was most enjoyable as
I was growing up were the ac-
tivities during each holiday,
such as Halloween, Christmas,
Easter, Sports Day and closing
exercises when our parents
were present to see us receive
awards for excellence during
the school year. It was joyful
because it was also the time to
leave for home for July and Au-

gust. A few students were not
able to go home because their
homes were miles away but
mine was only two miles from
school.

When the realization came
that it was time to return to
school after two months of be-
ing at home with my parents,
brothers and sisters, a feeling of
desolation and loneliness came
over me. When I was younger
these feelings were not as evi-
dent because it was a time to be
with friends again, but as I be-
came older it became harder
and harder to accept the board-
ing school system. We could not
rebel because we were also un-
der a system that made it the
law for Bloods to attend the
boarding school from age six to
16. I have never seen a survey
on the frequency of punishment
during the school year fromany
of the boarding schools across
the country, but I would guess
that punishment most fre-
quently occurred in September
and October when our anger at
being forced back to school was
hard to suppress.

During the past year, when
Glenbow asked me to interview
Elders about their childhood
experiences, I found that many
of my own memories were re-
vived about things I had forgot-
ten years ago. People like Jean
Healy, Wallace Mountain Horse
and Harold Chief Moon all at-
tended St. Paul’s Anglican
School as I did and many of
their recollections were similar
to mine. Others like Katherine
Shade, Ruth Scalplock and
Maggie Black Kettle had at-
tended Catholic boarding
schools and it was evident that
the discipline there had been
much more severe than at the
Anglican school. I am appalled
at the way some of them were
treated yet each one of them
could remember some humor-
ous event at the school. And,
like me, they established friend-
ships which have lasted all their
lives.

What effect did this system
have on my life? By the time I
was ready to leave schoolin the
mid-1940s, further education
was the hot topic in our family.
I had always dreamed of just
being at home on the Blood Re-
serve, married and raising a
family, but I was destined to fol-
low in the footsteps of my older
sister who had matriculated
successfully at a white school
after going through the school
system at St. Paul’s. Her suc-
cessful completion of such a feat
was a tremendous goal for a lot
of us to follow. If she was able

“to do it, why not the rest of us?

But, for some, was formal
education the alternative to
such a rich culture which once
existed? Perhaps in the words of
some of our Elders: “Some peo-

ple just never reach their goals .

but they try; others just simply
exist.” I believe many of us from
the Blood Reserve, from both
the Anglican and Catholic sys-
tems, have reached our goals.
We are older now and, funny
thing about thinking back 60
years, only the good memories
remain.

Reprinted with permission of
Pauline Dempsey. Courtesy of
Glenbow, Autumn 1994.
Glenbow is the magazine pub-
lished by the Glenbow Museum in
Calgary.
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Healing circle at centre of Calgary shelter

By Debbie Faulkner
Windspeaker Contributor

CALGARY

Crayons and felt pens at the
small playschool at the Awa-
Taan Native Women's Shelter in
Calgary are for healing as well
as fun.

Regularly, Karen English, the
shelter’s Native child and youth
support worker, gathers chil-
dren together ina circle to share
their pictures.

“They like to express them-
selves in drawings,” says Eng-
lish. And what they express,
such as daddy hitting mommy,
she adds, is often something
they want to get over.

“Basically, the purpose of the
circle for me is to see where the
children are at,” says English.

“If we see a serious problem, we
can go from there.” For exam-
ple, a woman may be referred

to long-term family counselling
after she and her children leave
the shelter.

The children, English adds,
accept the healing circle because
they have seen their mothers sit-
ting in a similar circle just be-
yond the door of the bright,
well-equipped playroom.

“There is never coercion,”
Josie Oltrop, Awa-Taan's acting
executive director, says about
the healing circles. “If people
don’t want to sit in the circle, but
sit on the side, we’re OK with
that.”

Eventually, however, many
women on the sideline do join
the daily healing circle and do
begin to talk when they are
handed the healing rock.

“Healing circles and the
Elders are critical to the well-
being of our people,” says
Oltrop.

“I believe that with Native
healing and healing circles, it

begins from the spirit, then goes
to the brain,” she explains. Typi-
cally, non-Native counselling
often begins with the brain be-
fore touching the spirit, adds the
University of Calgary sociology
major.

The lack of culturally sensi-
tive supports, such as healing
circles at the city’s three other
existing women’s shelters,
prompted the creation of the
Calgary Native Women'’s Shel-
ter Society in 1987, Ruth Scalp
Lock, formerly a crisis worker
at a local shelter, was a key so-
ciety organizer.

After several years of lobby-
ing, Awa-Taan (meaning shield
in Blackfoot) became Alberta’s
first urban Native shelter when
it opened in March 1993.

On Jan. 9, 1995, the CNWSS
shelter moved into its new 24-
bed, three-storey home.

“It’s really important that a
woman walk into a cheery place

Windspeaker is a monthly newspaper bringing you
news from around Indian Country.

If you would like to subscribe to Windspeaker,

send us a money order or cheque of $28 or $40 (foreign) to:

Windspeaker,
15001 - 112 Avenue,
Edmonton, Alberta
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Tsuu T'ina Nation

"Join the Circle"

Tsuu T'ina Spirit Healing Lodge

The Lodge is a 15-bed residence for males
and females on an aftercare program. This
particular program is designed to support persons
in their continued sobriety, upon discharge from a
recognized residential treatment program.

The services are mainly occupational therapy
sessions such as lifeskills and pre-employment
courses, that provide clients with problem-solving
behavior and attitudes to be used appropriately
and responsibly in the management of their
personal affairs. The duration of the time in
aftercare will depend in part on the progress and

needs of the individual.
Admission Requirements:

* Person with a desire for productive

Services:

Programs:

lifestyle, free of alcohol and drugs

* Person who has completed a

28-day treatment program

* Person that does not require

psychiatric treatment
* Person 16 years or over

Tsuu T'ina Nation
Spirit Healing Lodge
Box 101,

3700 Anderson Road S.W.
Calgary, Alberta T2W 3C4

Sarcee Outreach/Outpatient Service

The Outpatient provides people with confi-
dential counselling and education programs

" related to the abuse of alcohol and drugs.
The services are varied and include a full
range of individual and group counselling, and
recreation and leisure activities: Personal
inquires are welcome without obligation.

* Individual Counselling
* Family Counselling

* Positive Referrals
 Home Visits

Group Therapy Session
Community Social Functions
Youth Group Activities
Community Information Programs

A (403) 281-6866
Fax: (403) 238-0995
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where there are people who are
going to make her feel safe and
comfortable,” says Oltrop, com-
menting on Awa-Taan’s home-
like decor.

The new facility is wheel-
chair accessible and has one
wheelchair-accessible suite.

For up to three weeks, a
woman who considers herself
physically, emotionally or sexu-
ally abused can find accommo-
dation, one-to-one counselling,
and support at the shelter as she
considers her options.

Awa-Taan also provides fol-
low-up help to clients and refer-
rals to other city agencies, such
as Calgary Housing. The shel-
ter also serves as an advocate to
such agencies as family court
services, hospitals or legal aid.

Since March 1993, about 40
per cent of the more than 750
families served by the Awa-
Taan shelter have been non-Na-
tive.

“It was a consensus decision
(of the board) to allow any bat-
tered women through our
doors,” says Rachel Hof, vice-
president of the shelter’s board.
“When a woman is battered she
experiences the same emotions
as any woman of any culture
would.”

At the same time, Oltrop
adds that Awa-Taan cannot help
everyone. “We turn away 200 to
250 people a month.”

Given the shelter’s mandate,
“helping families heal,” the
shelter society now is investigat-
ing starting a program for men.

“Most women do go back to
their partners — 90 per cent of
women do go back. But they
don’t want the violence. The
women love their partners and
the children love their dads.

“1 believe that in order to
heal the community, we need to
heal all family members in-
volved.”

Eden’'s Funeral Home

Pincher Creek, AB: (403) 627-3131
Fort MacLeod, AB: (403) 553-3772

“Serving

the Native Communities of

Southern Alberta for Qver 30 Years”
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WalshWilkins

Barnristers and Solicitors
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STAND OFF RESTAURANT

* Western and Native Meals
e Eat In or Take Out
* Catering Available
Located in Tribal Administration Building
Stand Off, Alberta

Pat;y Rabbit - Owner/ Managert JJ

Check us out!

* BODY & FRAME REPAIRS
* PAINTING - MECHANICAL REPAIRS
* WHEEL ALIGNMENT
*GOV'T INSPECTIONS « INSURANCE

INSPECTIONS

*TOWING - AMA - DAA ¢« PDG -

CSI. FORD MERCURY
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(403) 653-3346

124 MAIN ST. CARDSTON, AB

In a continuing endeavour
to expand and improve services
to Aboriginal groups

WALSH WILKINS

are pleased to announce
the opening of a Law Office
in
Standoff, Alberta

WALSH WILKINS is a full service law firm and

has been serving members of the community for over

35 years.

2800, 801 - 6th Avenue S.W.
Calgary, Aiberta

T2P 4A3

Telephone (403) 267 8400
FAX (403) 264-9400

toll free
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P.O. Box 270,
Standoff, Alberta
TOL 1YO

(403) 737-8050
(403) 737-8052
1-800-304-3574
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BLOOD RESERVE, Alta.

Better housing, accessibility
and employment are the key
goals for the new Blood Tribe
Handicapped-Disabled Serv-
ices and Society, says Blair First
Rider, co-ordinator of the pro-
gram.

The society started as a re-
search and development
project last June and has re-
cently received official status as
a registered society, able to ini-
tiate its own fund raising pro-
grams. First Rider says the 10-
month study showed a real
need for disabled services on
the Blood Reserve, the largest
in Alberta, and confirmed a dis-
parity exists between disabled
services on and off Indian re-
serves.

“It’s partly because of juris-
dictional problems,” he says.
“The provincial programs
don’t apply on the reserve and
there are big gaps in federal
programs.”

First Rider says he knows of
one case where an elderly cli-
ent, confined to a wheelchair,
spent several months crawling
in and out of his home, because
there was no money to build a
ramp.

“The federal government
has a program to provide funds
for building wheelchair ramps

N ATy e T

Blair First Rider has done an eXceptionaI job co-ordinating
the Blood program with existing services.

through the Canada Mortgage
and Housing Corporation. But
the $5,000 forgivable loan is
only available if the house
meets all the stringent stand-
ards needed for a corporation
mortgage.

“If there are any structural
or electrical or plumbing prob-
lems, they won'’t give you the
money for the ramps, so you
have to have money for repairs
before you can get theloan,” he
says. “The shortage of housing
in general is a big issue on the
reserve, but the need for hous-
ing that’s handicapped-acces-
sible is even greater.”

First Rider saysa provincial
government home-adaptation
program also exists, but funds

are very slow in coming.

“We were able to convince
the chief and council to give us
a grant of $25,000 to kick start
the program, so we can build
the ramps and then apply to the
government for the funds to
cover it,” he says.

“We found a lot of gaps in
services and no co-ordination
of existing services for our peo-
ple,” says Ivan Singer, recrea-
tion technician for the society.
According to Singer, First Rider
has done an exceptional job co-
ordinating the Blood program
with existing services.

Working through the Cana-
dian Council on Rehabilitation
and Work Skills Training Part-
nership, for example, the Blood

Barb Gnnder
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Society offers services to Blood disabled

society has initiated a joint pro-
gram with the Southern Alberta
Institute of Technology hospi-
tality career department.

“We recruited three women
and one man for the 20-week
program,” Singer says. “One of
them is now working as a
short-order cook at the Blood
Hospital, one is working at the
Kainai Corrections Centre and
one has set up her own small
catering business and cooks
part-time at the Calgary Friend-
ship Centre cafeteria.”

In addition to housing and
employment, the society has
given priority to education and
recreational services for its cli-
ents. Singer says it’s particu-
larly important for disabled
Natives to get out for social ac-
tivities, so they don't feel so iso-
lated.

“We've been able to use the
handi-van from Health Serv-
ices to get clients to the adult
literacy program, but we have
a lot of transportation needs,”
Singer says. “We still have to
come up with money for the
driver and for gas. And we
need a van to get people out for
recreation programs and
maybe later to pick up and de-
liver groceries.”

Leonard Brave Rock, a visu-
ally handicapped counsellor
with the program, says getting
disabled people involved in
recreational and cultural activi-
ties is especially important.

“Our people are kind of
shy,” he says. “A lot of the

handicapped are embarrassed
to be seen, so you have to make
a special effort to get them out
with other people.”

Brave Rock speaks from ex-
perience. A one-time Canadian
champion in disabled track and
field events, he says he didn’t
know which way to turn then
he injured his leg and could no
longer participate in sports.

“Contributing or participat-
ing in sports, even as a specta-
tor, can be really important to
improving a person’s self-con-
cept,” Brave Rock adds.

Singer says seeing other
disabled people on the reserve
getting out and working with
the program has also been help-
ful.

“When we started last year
we did an intake survey and
identified 90 clients. In January
of this year we had 200, and
right now we have 217.”

First Rider says there may be
as many as 400 disabled on the
reserve, including mentally
and physically handicapped,
and those with arthritis and
diabetes. The society also
works with the Piikani First
People, Siksika Handicap
Outreach Society, Calgary Na-
tive Disabled Society and the
Treaty Seven Disability Society.

“A lot of the problems we
face are really regional issues,”
First Rider says. “Funding and
questions of jurisdiction boil
down to political disputes, so
it’s critical that we work to-
gether.”

Droud to be &erving our Native
Communities of Southern Alberta.

from...

SIKSIKA NATION
POLICE SERVICE

N Box 459, ’
N Siksika, Alberta
Qs T0J 3W0

Phone: (403) 734-3815 Fax: (403) 734-5110
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- Foster-care program seeking Native families

Calgary ce

; By Maureen McName
Long-term, stable homes sought for troubled youngsters Windspeaker Contributo
By Carla Turner or simply because they can’t cope with CALGARY
Windspeaker Contributor the job of raising children. The program
| teaches foster parents how kids are ef- Natives and non-N;
fected by living in dysfunctional homes, gather in a celebration
CALGARY and what can be done to help them. culture during the se

Margaret Roper learned about the
foster-care system the hard way. She was
sent to a white foster family at the age of
14 and promptly ran away.

“Their values — everything — were
so alien to me,” she says. “I thought,
‘What am I doing here? I don't fit here.
They only got me because they needed
someone to clean the house.””

Roper is now a social worker who
wants to make the system better. She is
involved in a program offered by the
Calgary Indian Friendship Centre that is
recruiting and training Native families
to become foster families.

“I firmly believe the healing has be-

with our people. We're going to have
to start taking care of our own,” says
Roper.

“And it’s clear that Natives have not
been taking care of their own. More than
50 per cent of all foster children are Abo-
riginal, but there is a big shortage of In-
dian families who will take them. In

Blackfoots prepare

Calgary alone there are only 40 Aborigi-
nal foster homes for 120 children who
need places to go.

“Many of those kids will end up in
white homes. We certainly can provide
the same culture, the same background,
the same identity.”

Roper says the long-term affects of
Native children in white foster homes is
devastating.

“I've seen the outcome of a lot of
these kids, you know, who are really
damaged,” she says. “That doesn’t have
to happen.”

It didn’t happen to 51-year-old Joan
Stober, who was raised by a white fam-
ily because her Native parents gave her
up for adoption at birth. Stober says her

childhood was a good one, but she had
no idea to what band her birth family
belonged and is only now learning about
her culture and, ultimately, herself.

Stober has just completed the cen-
tre’s training program and expects to get
a foster child any day now. In fact, she’ll
take as many as can fit into her house.
She doesn’t want kids, already crushed
by leaving their parents, separated from
their siblings, too. Stober wants to give
back what she has received through the
system.

“You're looking after the children
while they’re getting well, while their
parents develop healthy lifestyles.”

Many parents have their kids taken
away because of alcohol and drug abuse,

“You need to understand where they
come from and what kinds of problems
they have endured,” Roper says. The
month-long program also provides infor-
mation on Native history and building
children’s self-esteem.

“Make them proud of who they are
and of where they come from,” she says.

The Friendship Centre is looking for
families in and around Calgary who
want to provide long-term stability for
kids. Gone are the days when foster chil-
dren were moved every couple of years
to prevent emotional attachments. Now,
social workers want safe places where
hurt children cah heal for a few months
Or many years.

“If [the kids] get the safety at the time
they need it, who knows, they could be
doctors, lawyers,” says Stober.

But the goal is to eventually reunite
kids with parents, no matter how long it
takes. Roper believes that there is no re-
placement for the real thing.
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document is the result of almost

two years of study and effort,
but creators of the plan say the
real work is just beginning.
“Right now, there’s a tre-
mendous amount of interest in
Aboriginal culture by non-Na-
tives,” says Stan Knowlton, co-
ordinator of the 14-member
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their number three priority. The
construction of a Native Inter-
pretive Centre was cited as a
strong possibility for a year-
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and environmental concern.

"The Usual Place for Unusual Products"”

318-11 Avenue S.E. Calgary, AB
Phone: (403) 262-6994

Available

|




ilies

ey can’t cope with
dren. The program
s how kids are ef-
sfunctional homes,
e to help them.

erstand where they
- kinds of problems
” Roper says. The
also provides infor-
story and building
n.
ud of who they are
me from,” she says.
entre is looking for
und Calgary who
g-term stability for
ys when foster chil-
ery couple of years
attachments. Now,
- safe places where
1l for a few months

he safety at the time
ows, they could be
ys Stober.
 eventually reunite
 matter how long it
 that there is no re-
1l thing.

>r & Mildew
3stos Stove
sod Cloth

\LE PRICE
$521.20

$ 598.90

$ 613.60
$677.98

$ 699.20

$ 769.00

$ 799.50

- $956.00

ZED
1 Climbers
il
WIRE
2" 36"

2“ 24"
.2II 36"

RAPS
ORIES
Live Traps

ARES
23S and colors

y and Sisal
e

/ By Cheque
‘away Terms
Available

Calgary celebrates Native Awareness Week

By Maureen McNamee
Windspeaker Contributor

CALGARY

Natives and non-Natives will
gather in a celebration of Indian
culture during the seventh an-
nual Native Awareness Week in
Calgary held May 15 to 21.

The theme of this year’s event
— Honoring the Staff of Life:
Unity, Strength, Wisdom, Re-
spect — was chosen in recogni-

tion of the birth of a white buf-
falo in Wisconsin last August.
The white buffalo has been re-
ceived by Native people as a
symbol of hope. -

Carol Carpenter of the
Calgary Aboriginal Awareness
Society said the intent is consist-
ent with the society’s slogan:
Bridging the Gap.

“I think it exposes non-Na-
tives and all groups to the Indian
culture and it encourages dia-
logue,” she added. The week
aims to promote good will and

) CUSO
Suite 404 ’
i 1240 Kensington Rd. Our strength is people
| Calgary, AB working together
w—— tel; (403) 283-2871

Box 60 Standoff, Alberta
Phone: (403) 737-3753 Fax: (403) 737-2336

BLOOD TRIBE
Proud to be part of Southern Alberta

Chief: Roy Fox
Councillors: Randy Bottle
Levi Black Water, Jr.

Community Development Worker, Tanzania: With two years experience
working with Aboriginal communities in Canada, you will work with

a local organization that represents the rights of pastoralist groups n
Tanzania. (Posting # STAN/NFB/679)

Lawyer, Tanzania: Lawyers with a background in human rights are need-
ed to provide legal aid on the land and human rights issues of the Bara-
baig and Maasai pastoral groups in Tanzania (Posting # ETAN/NFB/679)

If you think you would like the challenge of making a difference in
another part of the world working with CUSO, please contact CUSO at

CUSO is a Canadian non-profit
organization committed to social
justice around the globe. We are
concerned with Aboriginal and
womens' rights, cultural integ-
rity, and environmentally sensitive economic development. Our
"cooperants” bring professional training and experience and a willing-
ness to share those skills with others. Current postings include:

understanding.

This year the week will kick
off the ceremony dedicating
Deerfoot Trail to the patron saint
of plains travel,
Aissikotoyomaahkaa in Siksika,
or Deerfoot in English. The cer-
emony will begin at 10 am, May
15 at the junction of Deerfoot
Trail and Highway 22X.

The event also coincides with
“Through Elders’ Eyes,” at the
Glenbow Museum which exam-
ines Native stereotypes in the
media and advertising.

fax: (403) 283-2909

Band Owned
Businesses in
Standoff, Alberta:

Project (BTAP)

e Blood Tribe Agricultural

e Moccasin Flats Mini Mart
e Standoff Superette

Executive Coordinator (Band Manager)
Tribal Government Coordinator
Programs Operation Coordinator
Acting Personnel Coordinator

Finance Coordinator

Kirby Many Fingers
Jack Curly Rider, Jr.
Elizabeth Scout
Dorothy First Rider
Winston Day Chief, Sr.
Lester Tailfeathers
Ira Tailfeathers
Tom Little Bear
Les Healy
Narcisse Blood
. Wayne Wells
. Annabel Crop Eared Wolf
: Bruce Iron Shirt
- Fred Weasel Fat
- Darlene Plume
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Eagles
sacred

Alberta eagles crymga warnmg

By Debbie Faulkner
Windspeaker Contributor

According to the UN, there
are approximately 300 million
Indigenous people living inmore
than 70 countries from the Arctic

Aglulz:

By Gene Kosowan

MT. LORETTE, Alta. to Australia. Windspeaker Contrib
To Indian people, the Ea- Like Sherrington, Manitopyes
gle is the messenger of the Sometimes the same truth can suddenly found his life changed
Creator, said Alvin | be seen through different eyes. by eagles. In 1990, while work- TORONTO

Manitopyes.

“The eagle symbolizes the
love the Creator has for the
Indian people of North

Two men in Calgary, for in-
stance — one a Native counselor
and the other a non-Native sci-
entist — realize that eagles are

ing for the Secretary of State in
Calgary, Elders told the Plains
Cree/ Anishnawbe man during a
ceremony that he would have a

Susan Agluka
home is a far cry fr
town of Arviat, a

America . .. . the eagle is the crying out a warning to man- new role in life. tucked away on the
most spmtually evolved of | kind. And now both men are “My role was that of a mes- Hudson’s Bay, shi
all animals and birds. Itis the | sharing that warning. senger and I have to go out and harsh Arctic elemen

messenger between the In-
dian people and the Creator.
It is a very sacred bird,” said
Manitopyes.

“(Eagles) have a lot of
courage. That is why it is
such an honor to earn an ea-
gle feather.”

Finding an eagle feather is
a gift or blessing, explained
Manitopyes, and an affirma-
tion of one’s own spiritual ex-
perience.  “We have sto-
ries of people looking at ea-
gles and a feather has-fallen

hour on the highway is
speeding for mortals, but for
migrating eagles, 120
kilometers per hour is cruis-
ing speed — going fast is 170
kilometers.

The secret of eagles’ speed
and ease of flying — they
hardly flap their wings — is
knowing how to ride the
mountain wind currents’ or
thermals.

By spiraling high into the
sky then power-gliding on
thermals, eagles can travel al-
most effortlessly up and
down the North American
continent each year.

Cruising altitude formi-
grating eagles is up to one
kilometer above the ground.

Eagle Facts

Eagles live on every con-
tinent except Antarctica. Sci-
entists estimate there are
about 60 species of eagle
around the world, divided
into four types: fish and sea
eagles (including Bald Eagle),
booted eagles (Golden Ea-
gle), harpy eagles, and snake
or serpent eagles.

The Bald Eagle

The Bald Eagle is a fish ea-
| gle that lives along seacoasts,
lakes and rivers from Alaska
to Mexico. It weighs from
three to seven kg, measures

For Peter Sherrington, eagles
at first were only a dot in his con-
sciousness.

On March 20, 1992, as the
Calgary naturalist observed a
mountain finch, called a pine
grosbeak, perched in a tree, he
noticed a tiny speck in the sky.
As an experienced bird-watcher,
Sherrington soon realized that
speck high above the Rocky
Mountains was a Golden Eagle.

As he observed the eagle, he
saw another. By the end of the
day, Sherrington and his friend

“1 knew I was looking at a
non-random event,” said the
Calgary naturalist. But he had to
be sure it wasn’t just chance.

Two days later, therefore,
Sherrington led some bird-
watchers from the Calgary Field
Naturalists Society to Mount
Lorette. Between noon and 6:30
p.m., the group saw 247 eagles.

Sherrington and the others
was awestruck. What they had
discovered — actually re-discov-
ered — was a major north-south
eagle migration route along the
Front Ranges of the Rocky
Mountains.

Although other sightings of
migrating eagles had been re-
corded in the Rocky Mountains
of Utah and Montana in the early
1980s, no one realized they had

found a major “flyway”.

Over the next couple of years,

- however, Sherrington and his fel-

low eagle-watchers at Mt. Lorette
recorded just how busy that one
Rocky Mountain flyway was.

During a 70-day period in the
spring of 1994, forinstance, they
counted 4,721 various birds of
prey heading north, including
4,211 Golden Eagles and 210 Bald
Eagles. Last fall over a 71-day
period, the count reached 4,647
birds of prey, including 3,811
Golden Eagles and 322 bald Ea-
gles.

Recently, other migration
routes have also been discovered
farther west, added Sherrington.

The migration route extends
along the Rocky Mountains from
as far south as Wyoming and
Colorado, and north to the Yu-
kon, Alaska and Siberia.

Other naturalists and bird-
watchers across North America
and Europe were excited about
Sherrington’s discovery. Some
Native people of southern Al-
berta, however, were not sur-
prised. They already knew about
the migration route.

“T've talked to a number of
(Aboriginal) people about Riv-
ers of Eagles,' said Sherrington.

Sherrington, in turn, is sought
after by the media and other in-
terested groups for his scientific
knowledge about these Rivers of
Eagles'. Next May, for instance,
he will be a keynote speaker at
the North American Hawk Mi-
gration Association convention
to be held in Windsor, Ont.

But Sherrington isn’t the only
Calgarian drawing public atten-
tion for his eagle insight.

In June 1992, only three
months after Sherrington had
begun counting eagles over Mt.
Lorette, Alvin Manitopyes of
Calgary was standing before a
crowd. This time, he and three
other Aboriginal people were
singing an Ojibwa thanksgiving
song at the opening of the
world’s largest ever environmen-
tal conference — the Earth Sum-
mit held in Rio De Janeiro in Bra-
zil. Manitopyes also participated

of the Eagle, was commissioned
by the International Indigenous
Commission, based in Geneva,
Switzerland, and written by
Manitopyes and  Dave
Courchene Jr.

“Eagle is speaking through
the Indigenous people to warn
humanity that the Great Laws of
the Creator are being violated
and forgotten,” Manitopyes and
Courchene wrote in Voice of the
Eagle.

"...the Voice of the Eagle rep-
resents all forms of life, whose
very existence is threatened by
the current environmental crises
that have arisen from man’s
outrageous and senseless exploi-
tation of Mother Earth.”

Voice of the Eagle is subtitled
The Final Warning Message of
The Indigenous People of Turtle
Island Presented to the People of
Mother Earth.

The warning, Manitopyes
said in Calgary recently, isn’t just
about the state of Mother Earth.

“When people talk about re-
spect for the environment, it also
means respect for Indian cul-
tures.”

That respect has often been
trampled.

“When integrated into a na-
tional society, they (Indigenous
people) confront discrimination
and exploitation and often suf-
fer under the worst living con-
ditions,” the United Nations said
in 1993 during the International

share Indigenous knowledge
with the world community,” said
Manitopyes.

Over the past four years, he
has spoken in Canada, Europe,
South America, Hawaii and Aus-
tralia about the message the-ea-
gle is trying to give to the people
of Mother Earth.

“If the eagle is going to sur-
vive, this knowledge has to be
shared,” said Manitopyes, who is
also named Sign of the Eagle.

Manitopyes, like Sherrington,
has spent much time in the

tains, for instance, are sacred to
the Cree, Stoney, Blackfoot peo-
ples, Sarcee and Saulteaux.

“That is where we go for heal-
ing. That is where we go for spir-
itual development,” Manitopyes
added.

Last fall, for example, he was
part of a 17-day camp designed
to train Native youth workers in
wilderness education skills.

“ Aboriginal youth are thirsty
for that knowledge to inspire
them and to encourage them to
maintain our traditions,” said
Manitopyes, who is a senior
counselor at the Tsuu T’ina Na-
tion Spirit Healing Lodge.

Sherrington also has come to
know something more of the sa-
cred through what he calls Eagie
Therapy — standing every
spring and fall at the base of Mt.
Lorette watching eagles through
his viewing scope.

“All you do is stand there . ..
. You become part of reality. You
are there. You don’t have to do
anything. They (the eagles) do it
for you.

“I'm certainly a very different
person than I was three years
ago. It’s not that I'm more se-
rene,” he explained.

“The emotion I:feel is anger

- when I realize the blindness of

people and how little time we
have got to do it.”
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By Gene Kosowan
Windspeaker Contributor

TORONTO

Susan Aglukark’s Toronto
home is a far cry from her home
town of Arviat, a village neatly
tucked away on the west coast of
Hudson’s Bay, shielded by the
harsh Arctic elements and the dis-
tance that cuts the settlement off
from the rest of Canada.

But these days, the 28-year-
old Inuit singer is taking advan-
tage of a golden opportunity to
traverse a chasm between her
roots and a mainstream culture
that she has recently begun to ex-
perience. Thanks to a rapidly-sell-
ing album, This Child, the raven-
haired, pixie-ish performer is en-
joying a skyrocketing career that
has carted her away from the
North into a minuscule fishbowl
of Canadian celebrity.

Even though she may not be
able to view the aurora borealis
from her Cabbagetown flat as of-
ten as she likes, the recent two-
time Juno award winner seems to
have adapted quite nicely to the
trolleys and towers outside her
window.

“My upbringing in a small
town is not really that far apart
from me right now,” she said. “I
really don’t see a huge difference
on a personal, emotional and spir-
itual level between living in To-
ronto and living in Arviat. I was
25 when I finally moved from the
small town scene. The only real
change is the hugeness of the cit-
ies and the fact that there is no
solitude.”

Entertainment
Aglukark’s career booming with receipt of two Junos

H. Huckemann

Susan Aglukark performed at the National Aboriginal
Achievement Awards in Vancouver in March.

Snaring some quality down-
time for herself is going to be even
tougher. Aglukark is already a
CBC entertainment staple, and at
this point in her young career, has
serenaded everyone from the
Queen to Brian Mulroney. Aside
from her two Junos, her mantel-
piece is cluttered with trophies
from the National Aboriginal
Achievement Awards, the Cana-
dian Country Music Association,
MuchMusic and the Alberta Re-
cording Industries Association.

Hailed by Maclean’s Maga-
zine as “one of 100 leaders to
watch for”, she has the opportu-
nity to grab the Canadian mosaic
by the tail and yankitintoa more
horizontal position.

She has plenty of company to
help dojust that. Joining Aborigi-
nal peers like The Band’s former
frontman Robbie Robertson, ac-
tors Graham Greene and Tom
Jackson, Quebec folk duo
Kashtin, actress Tantoo Cardinal
and musician Buffy Sainte Marie,
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Aglukark is at the front of a group
that is helping to redress Canuck
consciousness once accustomed
to being inundated by the more
WASP-ish melodies clanging
from Toronto’s trendy Queen
Street community.

Everi though she’s aware of
the responsibilities associated
with acting as a visible repre-
sentative of her Inuit culture,
she’s reluctant to assume little
more than a figurehead role.

“I am fully and completely
committed to this now,” she
stated. “I knew that if ] wanted to
help my own people in any way
that I could, politics would not be
way to do it. I've seen too much
of it. Irealize now how much Ican
do through this. I am not giving
it up. There’s too much for me to
do to turn my back on it.”

Although she sells oodles of
CDs and has won scores of
awards — such as the two Junos
for best new solo artist and best
Canadian Aboriginal artist— her
ethnic status still creates an ele-
ment of confusion over which
berth she should occupy in pop
culture’s.bunkhouse.

“That had crossed by mind,
but I really believe that if I had
allowed it to become an issue, it
would have become an issue at a
personal level,” she said.

“I accepted the awards as a
proud Canadian Aboriginal per-
son. But it’s up to us as a people
to stay one step ahead of the game
today, so that we don’t become
controlled by those kinds of situ-
ations that could crush what we
worked so hard for.”

Aglukark also realizes that
the road would have been

bumpier had it not been for a fed-
eral multicultural policy passed in
1968 and Aboriginal artists who
took a lot of heat for cracking the
mainstream. In particular, Buffy
Sainte Marie, who actually con-
vinced EMI Music to sign
Aglukark two years ago, suffered
public and personal humiliation
(and even accumulated an inch-
thick FBI file) for the sake of her
own music and social activism.

“Had it not been for Buffy
Sainte Marie, and she’s one of the
biggest examples, the opportuni-
ties to paint a picture from a dif-
ferent perspective never would
have existed,” stressed Aglukark.

Aglukark’s own success is
also a triumph over social hard-
ships. Amiddle child with six sib-
lings, Aglukark experienced pov-
erty and suffered one terrifying
experience of child abuse.

Eventually, she learned how
to conquer her inner turmoil
when she discovered Christianity
at a Regina school, earned a di-
ploma in’ Yellowknife and was
able to testify against the molester
of another child in Rankin Inlet
several years later.

Reflecting on her past,
Aglukark believes that geography
and her Inuk upbringing had lit-
tle bearing on the ravages of her
childhood.

“What we went through as
children is really no different than
what a normal kid in suburban
Toronto might have gone
through.”

Aglukark credits her per-
sonal spirituality for retaining her
sanity through those dark years.

“It’s what kept me straight,”
she said.

GUIDE TO INDIAN COUNTRY 95
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Entertainment

Lakota painter’s works out of this world

By Ken Rush
Windspeaker contributor

RAPID CITY, South Dakota

When the space shuttle En-
deavour took flight on March 2, it
carried a painting by Lakota art-
ist Donald F. Montileaux
(Yellowbird). The flight of the
painting, entitled Looking Be-
vond Oneself, has made the art-
ist something of a media darling.

The acrylic work, commis-
sioned by the Scientific Knowl-
edge for Indian Learning and
Leadership program at the South
Dakota School of Mines and Tech-
nology in Rapid City, came back
to Earth on March 17.

Upon receiving the call from
NASA, which is responsible for
space exploration in the United
States and operates the space
shuttle, Montileaux says he
thought to himself “Yeah, right,
like that’s really going to hap-
pen.” But the request to include
Looking Beyond Oneself in the shut-
tle payload was genuine.

As a consultant on marketing
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for Native artists, Montileaux ap-
preciates theimportance that this
kind of exposure can have in
drawing attention to artists’ work.

Montileaux has donated
Looking Beyond Oneself to the
SKILL program, which provides
young Native Americans with
upgrading in math and science to
prepare them for college. Four
hundred signed prints of the
painting were reproduced, of
which 40 went to Montileaux.
Proceeds from the sale of the re-
maining prints will be channeled
back into the program.

In addition to his work as an
artist and marketing consultant,
Montileaux is also the assistant
manager of the Rushmore Civic
Centre in Rapid City, which is
near the famed Black Hills.

Basically a self-taught artist,
Montileaux first developed his
technique by studying the sym-
bols on Lakota buffalo hides and
tipi covers. He attended the Insti-
tute of American Indian Arts in
Santa Fe, New Mexico, and in-
terned under noted artist Oscar
Howe at the University of South
Dakota, but he cites the influence

of his mentor Herman Red Elk as
the main source of inspiration and
direction in his work. Red Elk’s
two-dimensional works on
watercolor paper, hides and tipi
covers have had a profound and
lasting effect on the younger art-
ist’s style of painting.

His cultural and personal
background have also had a great
influence on his work, notably in
terms of theme and setting. The
son of a rancher, Montileaux notes
that horses are an important ele-
ment in his art.

Given his personal back-
ground, it is not surprising that
images of Native hunters and
warriors thundering across the
plains on horseback figure promi-
nently in his work. Montileaux
also says, however, that not all of
the settings he uses are of a tradi-
tional nature. Often, he will set
thematic material that is tradi-
tional in nature against settings
that are modern.

Although his work is influ-
enced by the geometric style used
to depict humans, animals and
landscapes in traditional hide
paintings, he also points out that

he makes use of more realistic el-
ements as well. For instance, the
men, horses and mountains de-
picted in Looking Beyond Oneself
are fuller and more rounded than
the images usually found on early
hide and tipi paintings, even
though the perspective presented
in this painting remains flat, or
two-dimensional.

The use of this two-dimen-
sional perspective is by no means
random, for the whole point is to
focus the attention on the sharp-
ness of detail in the painting. If the
three-dimensional technique of
depth perspective were used, this
sharpness of detail would be sac-
rificed. Clarity is centrally impor-
tant in his work.

The mix of abstract or geo-
metric elements with realistic or
rounded elements in Looking Be-
yond Oneself provides a contrast
in detail that lends a greater clar-
ity and immediacy to the scene
than could be achieved through
the use of either the abstract or
realistic by themselves.

In addition to the artist’s ob-
servations on the importance of
horses, warriors and the hunt in

the imagery of his paintings, he
also notes the importance of ani-
mal spirits in that imagery.

“In my particular community
I have been accorded the right to
do so as the keeper of sacred im-
ages,” says Montileaux. Actively
involved in the observance and
preservation of traditional Lakota
customs, ceremonies and beliefs,
he takes every opportunity to at-
tend community gatherings as a
dancer and speaker.

Working exclusively with
acrylic paints, his work displays
the same use of primary colors —
bright reds, blues, yellows and
greens — which are seen in the
traditional hide and tipi cover
paintings he first studied.

“Definition is important in
my work and acrylic paints
achieve this effect to a higher de-
gree than others,” he says. “Qil
paints, for example, tend to be too
muddy and streaky for true defi-
nition.”

For those wishing to contact
Donald F. Montileaux, his studio
address is: 615 Pluma Drive,
Rapid City, SD 57702, USA; Tel-
ephone: (605)348-7758.
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Entertainment
~ Tutchone song keeper taking to the road

By Peter North
Windspeaker Contributor

WHITEHORSE, Yukon

The fortunes of singer Jerry Alfred are a clas-
sic example of father knows best.

Currently receiving critical acclaim across the
country for his debut album Etsi Show, (Grandfa-
ther Song), Alfred’s turn to the world of record-
ing and carrying on a tradition came at the re-
quest of his father a few years ago.

Talking from Whitehorse, a couple of hours
south of where he lives but where his manager
Dave Tekovich resides, Jerry Alfred recalls the
events that led to becoming a Tutchone song
keeper.

“] gotinvolved in storytelling festivals around
’89 and '90 and enjoyed telling stories a lot.

“My father took notice and in 1991 he was
actually 91 years of age. He himself was a song
keeper and was singing songs his grandfather’s
uncles had been singing. These are songs that go
back to the 1700s with our tribe,” stated Alfred,
who will be appearing in Alberta twice over the
next few months, first at the Dreamspeakers Fes-
tival in late May and then again at the Edmonton
Folk Music Festival during the second weekend
of August

“It was a real honor to be asked to carry on
the tradition and dad got me onto the track,” con-
tinued the artist who is also a mapper by trade.

“My people are going through land claim set-
tlements and I've been deeply involved in the
politics of that issue,” added Alfred, who is
equally comfortable working on those challenges
and other band issues as he is working around-
the-clock in a recording studio making demo tapes
of new songs.

“The band the Medicine Beat came together
about three years ago and it was a combination of

TLITTLE ISLAND CREE

Edmund Bull
“I've Been Everywhere”

SGEB120294 e

players and singers from the Whitehorse area that

justsort of ended up in the studio together. Even-

tually Medicine Beat just got weeded down to five
players after we worked together for about three
months,” said Alfred, whose biggest musical in-
fluence as a young man was Bob Dylan.

Constantly writing, Alfred and Medicine Beat
will be playing songs not yet recorded when they
hit the festival circuit this summer.

“Ijust wrote a new up-tempo and real happy
song about being homeless. It’s from the perspec-
tive that you don’t have all the responsibilities
and worries that go along with having a home
but instead take happiness into your nephew’s
and niece’s homes and friend’s homes and help
out, but while not being a burden on anyone,”
said the 39-year-old band counsellor.

Almost everything he’s recorded or per-
formed is sung in his Native language.

“T've written songs in English but it’s a lot
harder. Many of the things I want to say justdon’t
seem to translate well.”

But anyone who has heard his debut disc will
understand the power behind the music. Any of
us who do not know the language can be moved
by Alfred’s song and the power in the traditional
form of arrangement that have been teamed with
modern technology.

“1 was a little worried about what the re-
sponse would be like to using certain recording
techniques with traditional music. I really started
exploring the use of delays and using it on the
drumming but the feedback has all been positive.

“The demand for the album has been great;
it keeps selling out where we play,” concluded
Alfred.

If you can’t find his Etsi Show album you
should be able to pick it up at his summer festi-
val performances that also include stops at the
Vancouver, Calgary and Winnipeg Folk Festivals
and the Quebec City International Festival
in July.
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AlPac converts log fleet to

safer B-train trailers

BOYLE, Alta.

One of the most intimidating
sights a driver meets on the road
is a loaded logging truck, with
its high, wide load and sweep-
ers protruding far over the end
of the trailer.

In northern Alberta, there are
a lot fewer long logging trucks
on the road these days.

Although seven-axle trailers
were considered the best con-
figuration when Alberta-Pacific
Forest Industries Inc. began
hauling wood to its $1.3-billion
kraft pulp mill near Boyle early
in 1993, the company is convert-
ing all of its permanently con-
tracted logging trucks to double-
trailer, eight axle “B-trains.”

“The B-trains are a legal con-
figuration which dces not re-
quire special permits to operate
on public highways,” explains
AlPac transportation manager
Ed Lefebvre. “They’re narrower,
shorter, have a lower centre of
gravity and are overall safer.
They all have ABS braking sys-
tems, and with that extra axle
you have eight sets of tires brak-
ing, one better than seven.”

“They’re more stable, eco-
nomical and practical,” sums up
log haul co-ordinator Randy
McNamara.

“It’s an accepted rig through-
out North America,” notes fel-

low log haul co-ordinator John-

Ellison.

It’s also easier to learn to pull
a B-train than a traditional trailer.
Keyano College, based in Fort
McMurray, which works closely
with AlPac to certify log truck
drivers, is planning to purchase
a B-train for its truck driver train-
ing program.

B-trains can legally haul
62,500 kg., year-around, whereas
seven-axle trucks can haul only
56,500 kg. in the summer and
65,000 kg. in the winter. With
only about 90 days of winter
hauling, as opposed to 220 in the
summer, the 2,500 kg. disadvan-
tage in the winter doesn’t much
matter.

Another factor is that the Al-
berta government imposed a
road-user levy for permitted log
trucks. Since the B-trains don’t
requite special permits, they
saved the company more than
$600,000 last winter.

Another factor in favor of the
eight-axle units is lower axle
weight. Five- or seven-axle trail-
ers, with permitted loads of up
to 65,000 kg., can be grossly over-
loaded on tandem axles, putting
extra strain on bridges and cul-
verts not constructed for those
weights.

The loads on B-trains are
strapped to the trailer and the
bunks (the vertical arms that
hold the logs) are fixed to the
trailer. On traditional logging
trucks, the bunks are supported
by a single pin, which allows

considerable movement, raising
the potential for rolling over, and
the logs are tied down with sim-
ple cables.

Currently, AlPac has 89 per-
manent trucks: 76 are B-trains
and 11 standard pole trailers,
which are being changed over.

There are advantages in
AlPac’s mile-long wood yard,
too. The same amount of wood
can be stored in a smaller space
because the shorter logs — 30 feet
rather than 60 — compact better
and there is less breakage. How-
evet, the shorter wood has meant
that the wood-room team has
had to rethink the way it oper-
ates.

“Overall, the change to
shorter wood has been positive,”
says wood-room specialist
Wayne Lagroix. “We have to put
through twice as many pieces to
get the same volume, but this is
offset by the ease with which the
30-foot logs go through the sys-
tem. We've also had to rethink
how we pile the logs and develop
a whole new log yard layout.”

Loading contractors are
happy since it takes no longer to
load a B-train than a conven-
tional truck.

“It just makes a lot of sense,”
Lefebvre sums up. “With 65,000
loads a year, you should haul le-
gally. To have to ask for special
permits for that many loads is
just not good long-term plan-
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Quiz time! Test your knowledge of Canada’s forests:

1. Canada has what percentage
of the world’s forests?

A) 5 per cent; B) 10 per cent; C)
25 per cent

2. How many kilograms of waste
paper does each Canadian pro-
duce each day?

A)1/2kg B)1kg C)2kg

3. Wood is used to make which
fabric for clothing?

4. Canadian forests contain how
many different species of trees?
A) 29 B) 107 C) 131

5.Many forest fires are caused by

lightning. How many times does
lightning strike the earth’s sur-
face each second?

A) 50 B) 100 C) 200

6. The woodland caribou prefers
old growth forest, but can sur-
vive in areas cleared by logging.
True or False?

7. Which of the following medi-
cines was originally derived
from the bark of willow trees?
A) Aspirin B) Cough syrup C)
Vitamins

8. What percentage of Canada’s

households in 1990 used
firewood as a primary source of
heat?
A) less than 5 per cent; B) 8 per
cent; C) more than 15 per cent.
9. What percentage of the world’s
fresh water flows out of Canada’s
forested watershed?
A) 5 per cent B) 20 per cent C)
35 per cent
10. How many trees on average
can a tree planter handle in a
day? A) 100-400 B)500-1,000 C)
1,500-2,000

Answers at bottom of next page.

The people who

design our tree

scientific genes to

harvesting areas put
both their artistic and

work. These men and
women never use a
broad brush approach to
cutblocks. We consider animal_
habitat (both food supplies and
shelter), waterways, soil texture,
diversity of trees and land slopes
before creating the smaller,

Designer genes

A \Weyerhaéuser Canada

irregular shapes and
sizes that make up a
patch cut.

If you would like
information about the
new ways of designing
a harvest area, please call
Weyerhaeuser Public Affairs at
(403) 539-8213, or write Postal
Bag 1020, Grande Prairie,
Alberta T8V 3A9

Where the future grows...

Forestry
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NAFA fulfils 2 need

The National Aboriginal For-
estry Association was formed in
1991 as an advocacy group to
focus on forestry issues for Abo-
riginal people. It grew out of a
1989 Vancouver conference en-
titled “The National Native For-
estry Symposium-Ethic to Real-
ity.”
ty”NAFA is an organization
that is in the right place at the
right time,” said Harry Bombay,
executive director. Bombay,
who has a background in busi-
~ ness management and public
‘administration, has been the
with the organization since its
very beginnings. When the
doors opened in the fall of 1991
the organization operated outof
Bombay’s Ottawa home.

Nationally, NAFA’s mandate
promotes forestry as a necessary
condition for Aboriginal eco-
nomic development, the repair
and rehabilitation of degraded
natural resources on reserve
lands and the restoration of cul-
tural and community spiritual
health.

“We came along at the time
that the Canadian government
and the provincial govern-
ments, under the Canadian
council of forest ministers, were
developing a new forest strat-
egy,” explained Bombay. “This
development spurred our mo-
mentum toward building an
Aboriginal component into the
strategy. The previous 1987 Na-
tional Forest Strategy did not
mention Aboriginal people at
all.”

Bombay felt that there are
many factors that brought about
the consensus that an Aborigi-
nal direction should be included
in the new strategy.

The move towards sustain-
able development and the re-
cent prominence of Aboriginal
issues, such as co-management
and self-government, were two
such factors. Recognition by the
council that Aboriginal people
are dependent on the forests in
a variety of ways was also in-
fluential.

“NAFA was asked to co-or-
dinate the work behind the de-
velopment, of that strategic di-
rection and that is what we have
done,” said Bombay. “We con-
ducted workshops with Abo-
riginal groups across the coun-
try, got their inputand then de-
veloped our findings into the
Strategic Direction Number 7 of
the National Forest Strategy.”
That work, said Bombay, ena-
bled NAFA to gain a foothold
in Canadian policy forums deal-
ing with forestry at the national
level, and allowed them to be-
come better known across the
country.

NAFA has been involved in-
ternationally through various
United Nations Conference on
Environmental D»velopment
activities and programs.

“UNCED was where the sus-
tainable development agenda
was first recognized as some-
thing that needed to be imple-

mented on a world-wide basis,”
said Bombay. “There are hun-
dreds of these initiatives on sus-
tainable development going on
throughout the world, and in-
digenous peoples have to be in-
volved in almost all of them.”

NAFA has also been con-
sulted by other countries re-
garding the issues of Indig-
enous peoples’ rights, including
such matters as participation in
setting up sustainable model
forest programs, intellectual
property rights and traditional
ecological knowledge, and as
participants of the Canadian
delegation on the establishment
of sustainable development in-
dicators and criteria.

One of NAFA’s main man-
dates is to increase awareness of
the importance that forestry
plays and will play on the
economy of Aboriginal commu-
nities and the high impact it has
on the land base.

“We want to emphasize that
increased participation in the
forest sector is extremely impor-
tant to Aboriginal people and it
will inherently be a major cor-
nerstone of the economic foun-
dation of most Aboriginal com-
munities,” said Bombay.

NAFA's goals include an in-
creased awareness in the non-
Aboriginal sector of the Cana-
dian population as well.

“We want everyone to know
why forestry is so important to
us and why we have to be in-
volved, and how we view the
forests differently,” said Bom-
bay.

Accessibility by Aboriginal
people to appropriate educa-
tional programs at the educa-
tional institutions as well as fu-
ture proposed programs is also
a goal of the association.

One of the main challenges
that NAFA faces is assuring
Aboriginal communities that
although they are a national or-
ganization they will not attempt
to speak for individual First
Nations on political issues.

“What we are there for is to
provide support to Aboriginal
communities as they gain and
develop their self-government
structures,” said Bombay.

In terms of forestry manage-
ment, Bombay feels that the ap-
propriate role for NAFA is in
capacity building and in the de-
velopment of management
tools. In this regard, NAFA is in
the process of developing an
Aboriginal forest practices code
and has proposed a First Na-
tions forest resources manage-
ment act, both of which are de-
signed to enable First Nations to
exercise direct control over their
forest resources.

NAFA takes the view that
each Aboriginal community
faces different circumstances
and therefore decision making
must take place at the commu-
nity level with regard to finding

balance between traditional re-
source use and contemporary
forest management.

Forestry

Working with our environment
so we may grow with
our forests

Eenatuk Forestry Corporation
since 1987

\f & million trees /,7
79
3
Y7

9
&7

136 Main Street, Mistassini Lake, Baie Du Post, Quebec GOW 1C0
Telephone: (418) 923-3290 Fax: (418) 923-2601

Traditional land use dfrestrym b

Traditional land use studies collect such information
as the location of historical, spiritual, hunting,
trapping, burial and other significant cultural sites.
This information helps forest planners to address any
concerns when planning timber harvest activities.
During the month of May, Alberta-Pacific will be
visiting communities in north-east Alberta to discuss

harvest plans and road construction for 1996 and
traditional land use.

ALBERTA .

P ACI FI1 C

Box 8000
Boyle, Alberta TOA OM0
(403) 525-8000 or (Toll-free) 1-800-661-5210
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Nunavik climate a challenge for builders

In Nunavik, the vast region of

Quebec north of the 55th paral-

lel, extreme weather conditions
present designers and builders
with formidable challenges.
Violent winds sweep snow
into massive snow banks, and the
slightest defect in a building’s
insulation can make it prey to the
icy cold. On average, the heating

season in Nunavik is twice as

long as in Montreal. Permafrost
and sensitive clay soils become
unstable when warmed by heat
loss from buildings above. There
are no local water and sewer sys-
tems, so each home must have its
own drinking water, tank and
sewage holding tank.

Since 1980, the Societe d” habi-
tation du Quebec has built almost
all of the houses in 14 Inuit vil-
lages in Nunavik through a joint

social housing program with
Canada Mortgage and Housing
Corporation. The Societe’s sus-
tained research, intensive consul-
tation with Inuit communities,
detailed design and close moni-
toring have produced designs
that give northerners safe, dura-
ble, comfortable housing.

TheSociete has solved the cru-
cial question of warmth through
an oil heating system that meets
the harsh local conditions, and a
well-sealed and insulated “enve-
lope”. The wood-frame buildings
have a plywood shell as protec-
tion against the wind. Behind this
exterior cladding, an air barrier
and an inner vapor barrier pre-
vent cold outdoor air or warm,
moist indoor air from passing
through the walls.

Another innovation is a

subfloor inside the building that
creates a pocket between the floor
and the cold air outside. Air ducts
in this space neutralize cold con-
duction through the insulation so
that ground-level floors remain
comfortable.

The problem of shifting per-
mafrost, which can bend or twist
the frame of a house, is partially
solved by mounting the building
on a steel frame with adjustable
jacks. The building frame rests on
compact granular backfill which
acts as a pad to spread the weight
of the house. Vegetation is left in-
tact under this pad as a separa-
tion layer between the gravel and
the clay soil. The vegetation’s in-
sulating effect tends to stabilize
the damp soil.

Working in co-operation with
industry on the issues of water

and sewage, the Societe came up
with polyethylene holding tanks
that minimize volume and make
for easier maintenance. The
Societe also introduced a system
to connect delivery trucks with
both types of tanks, to facilitate
filling and emptying from out-
side. To prolong water supply, all
taps are fitted with flow reducers,
and toilets are installed that use
the least amount of water.

The social needs of northern
Native families have also been an
important considerationin SHQ's
housing design. Most Inuit fami-
lies have many children, and of-
ten grandparents, living in one
home. Because they must spend
much of the long winter months
indoors, they need houses that are
not only warm but well-lit, well
ventilated and spacious enough

for all family members.

The design therefore features
larger-than-usual bedrooms and
windows with panoramic views.
In addition, houses have lots of
cupboards and a spacious vesti-
bule that can hold a freezer, nu-
merous boots and coats.

By continually adapting and
improving its systems, the Societe
has become a leader in northern
building technology. More and
more of what were originally
Societe innovations are now com-
mon practice in the North.

For well-considered innova-
tions that meet the North’s many
particular demands, the Societe
won a 1994 CMHC Housing
Award in the Technology and
Production category. The theme
of the 1994 awards is Sharing Suc-
cesses in Native Housing.

~7@ Canadian Hemophilia Society
\97 We’re all related by blood. 2
e Housing
[oor tech S
b U S| Nness Ccd rp eTS The. Canadia.n Housing Information Centre can bell? you. find
. GOW 1C0 the information you need on any aspect of housing in Canada.

Suppliers of carpeting, ceramic tile and hardwood.

12848 - 153 street edmonton, alberta T5V 1A9
Ph: (403) 447-1751 Fax: (403) 447-2290

The Canadian Housing Information Centre
Canada Mortgage and Housing Corporation
700 Montreal Road
Ottawa, ON K1A OP7
Telephone: (613) 748-2367
Fax: (613) 748-4069

CMHC 572 SCHL

How being Customer Driven makes Helping to house Canadians
Shelter Industries more accommodating.

Every child care, office or school facility that we custom-design
and factory-construct is the result of Shelter Industries working
closely with the customer. It’s a partnership between the customer,
who knows what they want, and Shelter Industries who knows

all the available options. As a result, the customer consistently

CMHC
subscribes
to Canada's
Green Plan.

Canada

receives quality craftsmanship and the best possible value.
It’s “win-win” all the way!

For information phone Shelter Industries at (604) 534-1311 or
Toll Free 800-561-3822 or Fax: (604) 856-5200.

HELTE

INDUSTRIES INC.
3294-262nd Street, Box 1318, Aldergrove, B.C. VAW 2V1

COUNTRY VILLA
MOBILE HOMES

T eee . e

Country Villa Mobile Homes extends our very best wishes to all of our
Native customers. Country Villais S.R.I. Homes Inc. #1 dealership in Canada
and we are known province wide for excellence in customer service. We

'RE MORE ACCOMMODATING!

THE HI-THERM CORPORATION
485 Watt Street

Box 99, RPO Elmwood

- Winnipeg, Manitoba R2L 2AS

estry

yrmation Contact; Kal Loewen or Jacques Comeau . . . ap ks
3 Phone (204) 669-8300 Fax: (204) 669-8282 are also experts in Native Housing developments and specialize in Group
hunting, Introducing Housing Purchase.
iral sites.
WE OFFER:
dl’(?SS. ?ny __________ The e Special discounts for Group Housing
ictivities. . ALL e All Homes C.M.H.C. approved
¢ will be | ; “NEW? « Single wide, double wide or modular housing available
o discuss T « We have access to many lots on or off Native land
U.P.V.C. Windows & Doors

1996 and

d

O Engineered to maximize value minimizing energy cost.

Call us today

0O Never have to paint or stain again.

O Confidence of a registered warranty.

Country Villa Mobile Homes

906 Yellowhead Hwy, Kamloops, B.C.
Phone: (604) 828-1911
Fax:(604) 828-6112
Toll Free: 1-800-665-5251

0 Hardware designed for-performance and security.

(J Maintenance-free design prevents
splitting, rotting or warping.

J Full selection of shapes and sizes.

(3 Your home will benefit from enhanced beauty and value.




g
= 8 Gt e — —— e - a
= . - - "

-

S

A S e

i, T
g il

e Lubde ot ks W

ALY s e W S L

arfald ) Tanlalllll Lals tee
P - -

. > Wy d Wy v 4w g "\
iy e iy S Lt Tl
- ey

d - -
oD o T TV AN VR

! Ay ot ) - Yy ¥ i . N 1 y e
sy it N (NSl Sl g o L v o il ¢ At By ey
o vs v - VY e, b o

4 - e -

PAGE 20, MAY 1995, WINDSPEAKER

6 Nations builds quality,
affordable housing

OHSWEKEN, Ont.

This is the story of how a First
Nation community turned a less-
than-perfect experience to its ad-
vantage.

In 1984, the Six Nations band
council of Ohsweken, Ont.,
found itself with a housing short-
age. With financial assistance
from Canada Mortgage and
Housing Corporation, the coun-
cil built a six-unit apartment
building and nine single-family
homes.

However, the apartment
building fell considerably short
of meeting residents’ needs. The
stairs posed access problems for
people with physical disabilities
and the apartments themselves
were too small for families with
young children. At that point, the
Six Nations council took a close,
hard look at the way it had man-
aged construction, and began a
series of improvements.

Today, by virtue of commit--

ment, flexibility and willingness
to compromise, the council has
evolved a construction manage-
ment process that uses the com-
munity’s own trades people to
build housing matched to resi-
dents’ needs. What’s more, coun-
cil has managed to ensure that
rents for all community housing
are affordable.

The council’s first step in its
revamped planning process was
to focus on the best design it
could afford to build, rather than
the “modest” design specified in
federal legislation. The council
hired architects to prepare de-
signs that reflect the actual needs
of community members, includ-
ing seniors and the disabled. The
results? Larger, more attractive
housing units, at costs well un-
der CMHC’s maximum unit
price.

The new construction man-
agement process also focuses on
hiring labor and using suppliers
from the community. In the 1984
project, less than 25 per cent of
the sub-trades were from
Ohsweken. In part, this was be-
cause local trades people were
not comfortable working with
the construction manager, who
came from outside the commu-
nity.

The policy of withholding
payment until work was com-
pleted was also a barrier to small
contractors on the reserve, who
did not have the working capital
to secure a line of credit for ma-

terial or labor.

The council surmounted
these problems by changing the
requirements for the construc-
tion manager position so that
community members with rel-
evant experience would be en-
couraged to apply. The payment
structure was also revised to al-
low for regular progress pay-
ments.

The upshot of these changes
is that construction managers on
the last nine projects have all
come from Ohsweken, and at
least 95 per cent of the work is
carried out by local sub-contrac-
tors and laborers.

Another problem the Six Na-
tions council has resolved is the
question of rental rates. The rates
initially specified by CMHC
were considerably higher than
those the community was used
to. As a result, council had a hard
time attracting tenants to the new
units, especially the single-fam-
ily homes. Council made renting
more attractive by giving tenants
the option to buy their homes
after five years. Council would
pay off the loan so that the pur-
chase price of the house would
be based on the construction cost
plus the price of the land. The
rent that tenants had paid over
the last five years would be cred-
ited to the purchase price.

This filled the homes, but
rental rates remained a problem.
After much discussion and per-
sistence on the council’s part,
CMHC agreed to allow the Six
Nations council to set rates at a
break-even level. The sole provi-
sion was that rents not be lower

than any others charged in the

community.

The success of the construc-
tion management plan is proved
not just by the numbers — 189
units to date — but by the hous-
ing itself, which is comfortable,
affordable and matched to resi-
dents’ needs.

For this achievement, the Six
Nations council won an
Honorable Mention in the 1994
CMHC Housing Awards, Proc-
ess and Management category.
The theme of the 1994 awards is
Sharing Successes in Native
Housing.

CMHC is Canada’s federal
housing agency. The Housing
Awards are presented every two
years to groups or individuals
who have helped improve ac-
cess, availability and
affordability of housing.
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About protection.

About abstinence.
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AIDS.
Don’t you get it.

Brought to you by Alberta Health.
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Congratulations
to the Ojibways of Onegaming First Nation
Chief Dan Kelly, Council & Community Members
From the PCL Family of Companies
on the Formation of
ONEGAMING CONTRACTORS
A Partnership of PCL and the Onegaming First Nation

PCL CONSTRUCTION MANAGEMENT INC.

BLDG. #4, 5400-99 Street T6E 3N7
P.O. Box 1739 T5J 2P1

Edmonton, Albenrta

(403) 435-9600 » Fax (403) 435-9654
Dave Whaley - District Manager

2882-11 Street N.E. T2E 757

P.O. Box 760, Station M T2P 2J3
Calgary, Alberta

(403) 250-4800 » Fax (403) 250-2332
Paul Best - District Manager

1433-1st Avenue S4S 8H2

P.O. Box 887 S4P 3B1, Regina,
Saskatchewan S4S 8H2

(306) 347-4200 » Fax (306) 757-3767
Norman A. McLennan - District Manager

PCL CONSTRUCTORS PACIFIC INC.
12391 Horseshoe Way

Richmond, British Columbia V7A 4X6
(Vancouver)

(604) 275-4700  Fax (604) 275-4038
Robert W. French - Vice President & District
Manager

PCL CONSTRUCTORS PRAIRIE INC.

1540 Gambie Place R3T 1N5

P.O. Box 1066 R3C 2X4 Winnipeg, Manitoba
(204) 949-8900 » Fax (204) 287-2375

C.E. (Ted) Cook - Vice President & District
Manager

PCL CONSTRUCTORS EASTERN INC.
Suite 400, 2085 Hurontario Street
Mississauga, Ontario L5A 4G1

(Toronto)

(905) 276-7600 * Fax (905) 276-4324

Paul V. Schmalz - Vice President & District
Manager

Suite 100, 57 Auriga Drive
Nepean, Ontario K2E 8B2
(Cttawa)

(613) 225-6130 « Fax (613) 225-6176
Robert M. Martz - Vice President &District
Manager
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To advertise in the Career Section, please call:
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INSULATED
Basements @® Foundations

Build & Insulate with Concrete

R-20 INSULATED WALLS...forms are
made of 2" rigid insulation.

AGELESS CONCRETE...full concrete
walls have maximum strength.

Commercial
Residential
Agricultural

PATENTED FORMING TIES...project
sets up with minimum labor & time.

DESIGN VERSATILITY...construct
custom corners, curves, with total
accuracy.

Stop by for a
demonstration &
Quote today!
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Available at:

ALBERTA WILBERT SALES LTD.
16910-129 AVENUE

EDMONTON, ALBERTA

T8V 1L1

automatically

BUSINESS: (403) 447-2222
TOLL FREE: 1-800-232-7385
FAX (403) 447-1984
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Stylistic innovator ignit

Steve Collins showed his stuff again at the 1995 World Nordic
Ski Championships, not as a competitor but as an organizer.

&

He also had the honor of lighting the ceremonial flame.

Sports
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Ski jumper Collins airborne again

es world championship flame

By Steve Newman
Windspeaker Contributor

THUNDER BAY, Ont.

Fifteen years after a
teenaged Steve Collins won a
ski jumping world champion-
ship, the Ojibwa from Thun-
der Bay is a much rustier, but
still capable, air traveler. He
got the chance in March to
once again look down, even if
briefly, upon the audience of
13,000 which gathered for the
opening ceremonies of the
1995 World Nordic Ski Cham-
pionships.

He was not a competitor
this time around, but an organ-
izer. As Thunder Bay’s native
son, however, he had the
honor of lighting the ceremo-
nial flame.

His jump on the way in
wasn’t up to his best, even this
year — he has made 87 metres.
The sticky snow caught his
skis on takeoff, and he only
cleared 65 metres. But it
doesn’t matter, really. The
home crowd cheered him on,
among them his six-year-old
son, Steven Michael.

More than a decade earlier
he stood at the top of the big
hills around the world and he
won his first (and only) World
Cup. Collins shocked the
world with his unconven-

tional “delta” style and his re-
sults.

Ski jumping isn’t just an
event measured by distance,
but has a judged component
measured in style points.

Collins flew through the
air with his skis tipped toward
each other in the reverse “V”
technique. The trouble was
that the officials, being inflex-
ible creatures, continued to
dock style points.

“ At that age Steve didn't
know what couldn’t bedone,”
said Bill Bakke, the facilities
manager at Calgary’s Canada
Olympic Park and the national
ski-jumping coach in Collins’
early days on the team.

“He wasn’t inhibited that
he had to work himself up the
ranks. He was so full of youth-
ful enthusiasm.”

Bakke recalled the 5’3"
jumper weighing 105 Ibs. in
his early skijumping days and
creating such an influence that
recruiters returned to Europe
in search of Collins clones.

“He had a pretty profound
effecton whatkind of build ski
jumpers should have, “ said
Bakke, acknowledging that in
the late ‘80s the inlook became
taller and leaner.

Today, the wide “V” is the
form used to make jumpers
buoyant, as they attempt to get
maximum carry. Using a nar-
rower delta style, Collins has

jumped close to 90 meters in
training this year, but only af-
ter slimming down from an
out-of-shape 150 lbs. around
Christmas.

He weighed 135 1bs. when
he opened the Thunder Bay
Worlds, the first to be held in
North America since 1950. The
suspicionis that Collins could
come back, with a little extra
work, and beat the best Cana-
dians jumping today. He was
invited back to Austria for a
gathering of former greats in
a late-March competitionon a
40-metre hill.

It was on a much bigger
hill in Lahti, Finland — on
Mar. 9, 1980 — that Collins
rode one of the biggest winds
he’s ever seen to World Cup
victory.

“The wind was just rifling
up the hill like you wouldn't
believe,” Collins recalled. “I
think it’s the strongest I've
ever seen.”

But he loved it, flying 124
metres in the first round. There
was no second round, because
of the wind, leaving Collins
with the top prize.

That special feeling re-
turns as Collins, in front of
family and friends, once again
soars through the air. His style
has been vindicated, and he’s
still young enough to show
some of what made him, for a
brief time, the world’s best.
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» Round table
e Workshops

» AV presentations

Canadian Association for
Suicide Prevention (CASP)
6th Annual Conference
October 11-14, 1995
Banff, Alberta

The main theme for this conference is:

Building Connections for Suicide Prevention

e Choosing Life: Special Report on Suicide Among
Aboriginal People from the Royal Commission

» Putting theory into practice: Service delivery, research
and evaluation linkages.

 Involving families, peers, schools, businesses and
communities in suicide prevention.

e Finding parallels with other prevention focused

Activities planned for this conference include:
e Paper presentations

* Poster sessions

» Special interest group

discussions

meetings

For more information please contact:

CASP'S5

c/o Suicide Information & Education Centre

#201, 1615 - 10 Avenue SW
Calgary, Alberta T3C 0J7

Phone: (403) 245-3900 Fax: (403) 245-0299
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Cumberland Cree win ‘Native Stanley Cup’

By Owen Einsiedler
Windspeaker Contributor

NORTH BATTLEFORD, Sask.

You won’t see names like
Gilmour, Messier, GretzKy or Roy
competing, but for Native hockey
players and their fans, winning
the Battlefords All-Native
Hockey Tournament is the pin-
nacle of the season. Some have
even compared it to the Stanley
Cup.

The Cumberland Cree squad
defeated 15 other teams from
throughout Saskatchewan and

Alberta to successfully defend

the title during the 30th annual
tournament in North Battleford
March 31 to April 2.

A tired but determined
Cumberland team came from the
B side to shut out the Muskeg
Lake Blades 4-0 in the all-Sas-
katchewan final. For the Cree it
was their eighth game of the tour-
nament while the younger Blades
entered the championship game
with four straight victories.

In the end, experience out-
lasted youth — the Cree’s pa-
tience and opportunistic play
wore down the Blades before a
crowd of more than 2,000 at the
Civic Centre.

Brad Desjarlais opened the
scoring in the first period on a
great individual effort as he
outskated a defenceman and
slipped a shot under Muskeg
Lake goalie Shane Watson.

It was all Cumberland
would need, despite pressure by
the Blades. Donaven Gauthier

Owen Einsiedler

Muskeg Lake goalie Shane Watson saw a lot of action in the Battlefords All-Native Hockey

Tournament final.

was brilliant in net, particularly
in the second and third periods.

Cumberland salted the game
away in the third with three
goals, two by Ruben Norman
and one by Louis Gardiner. Nor-
man’s first goal came on a long
blast from just inside the blue
line. Four minutes later,
Gardiner’s shot beat Watson
when it deflected off a
defenceman in front of the net.
Just before the final buzzer, Nor-
man converted a two-on-one
with a low shot past the belea-
guered Blades’ goalie.

With the distinction of being
best also came $6,000 in prize

money. Muskeg Lake received
$3,000 as runner-up.
Opawikoscikan (Pelican Nar-
rows) North Stars placed third
and claimed $%$2,000 while
Poundmaker took home $1,500.

Gauthier, the game and
tournament Most Valuable
Player, said that the team had to
dig deep to keep their tired legs
moving during the final. Posting
a shutout was a tribute to the
team’s desire to win, he added.

Like many of the teams at
the tournament, Cumberland
ices a squad each season to par-
ticipate in major weekend tour-
naments. This season, the team

of mostly senior hockey players
from the Big Four League has al-
ready won $10,000 as champions
of the Buffalo Narrows competi-
tion. Gauthier said that the pres-
tige of winning the established
Battlefords tournament, how-
ever, is worth the long trip south.
“We came for the money but
also to become known around
here,” the resident of Beauval,
Sask., said. “This tournament has
a long history. It is also the last
major tournament of the year
and we all look forward to it.”
Vince Ballendine, chairman
of the hockey committee for the
host Battlefords Indian Metis

 NSEERSERSSNESESESESESESESESS

Friendship Centre, said that the
quality of the competition is well
known.

“In the past we’ve had teams
from as far away as British Co-
lumbia, Ontario and Quebec,” he
said. “Some of those who have
played here are Fred
Sasakamoose, the first Indian to
play in the NHL, and Ron
Delorme,” who later played with
the Colorado Rockies and the
Vancouver Canucks. Most of the
clubs boast a variety of players
from Junior A, Junior B, midget
and senior hockey. But the secret
to the success of the Battlefords
tournament is more than just
hockey and prize money, claimed
Ballendine.

“The players like the money
they can win,” he said. “But our
tournament has also become one
of the largest and most popular
Native hockey competitions be-
cause of off-ice activities.” Be-
sides hockey, the more than 4,000
players and fans each year are
treated to dances and bingos.

“This year we initiated a Cal-
cutta on the teams to spur inter-
est,” he said. With increasing
competition during the past few
years from other communities
with tournaments, such as Buf-
falo Narrows, the Battlefords or-
ganizers continue to pursue new
ways of providing family enter-
tainment.

For players like Gauthier, the
true meaning of the competition
is engraved on the championship
trophy. It reads “All Native
Stanley Cup.”

“There’s no doubt,” he said.
“It’s our Stanley Cup.”

r;d"'

EVENTS

June 23rd - Friday

Practice Round ¢ Skins 2 Man Best Ball * Opening Ceremonies *
6:30 pm Boat Cruise, Wine & Cheese Reception for

Sponsors & Tournament Players

June 24th - Saturday

7:30 - 10:00 am Breakfast Buffet * Tournament Round * Steak
Barbecue after completion of round * 6:00 pm Horse Race *
Skins and Best Ball Presentations

\

Waterton Lakes Bay Shore Inn

Aspen Village Inn
Elcortez

Entry Fees Include: 3 Rounds of Golf « 2 Breakfasts ¢ 2 Dinners ¢
Door Prizes ¢ Boat Cruise

ACCOMMODATIONS

oooooooooooooooooooooooooooooooooooooooooooooooooooooo

ooooooooooooooooooooooooooooooooooooooooooo

NORTH AMERICAN GOLF CHAM PIONSHIPS

June 24th & 25th, 1995
Waterton Lakes, Alberta, Canada

$2000 Ist PLACE AND TOP 25 PAID
MEN'S CHAMPIONSHIP FLIGHT ONLY

EVENTS

June 25th - Sunday
7:30 - 10:00 am Breakfast Buffet * Tournament Round * Sunday
Meal After Golf « Prize Presentation

ENTRY FEES
$200 Champion Flight « $200 Seniors * $200 Ladies * $50

Juniors

.......... (403) 859-221 |
.............................................................................. (403) 859-2255
e e PR e D (403) 859-2366
.......... (403) 859-2288
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Calvin "Soc" Larocque #3

June 2,3 & 4, 19

MuDDY BuLL PARK
Louis BuLL ReserveE, HOBBEMA, ALBERTA

Hosted by
Hobbema Cowboys & Kiseputinow Red Skins

REGISTRATION DEADLINE:
MAY 19, 1995

- %500 per team
Certified Cheques or Money Orders
Payable to:
C. Larocque Memorial Fastball Tournament
c/o Shawna Larocque
Box 322
Hobbema, Alberta TOC 1TNO

MAXIMUM 16 TEAMS
First Place
Second Place
Third Place
Fourth Place
Guaranteed Prize Money
to Number of Teams

For more information contact:
Lance Larocque - (403) 585-2679 Home or (403) 585-3030 Work
Cindy Larocque (403) 585-3462
Randy Ermineskin (403) 585-2298 Shawna Larocque (403) 585-3209

Committee not responsible for accidents, injuries or thefts
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Hard wor

By Heather Halpanny
Crocker Consulting

What happens if you catch
your dream? Adrienne
Beaulieu talks about this.

A pebble tossed into water
makes ripples that reach far
from the place that the pebble
went into the water. When
Adrienne and Andrew’s Food
and Gas Services opened four
months ago, the opening had
a similar ripple effect in the
community of Meander River,
a reserve 71 kilometres north
of High Level with a popula-
tion of about 75 families, or
333 people.

Adrienne has wanted to
open a store for a long, long
time. She noticed that there
was no place for her commu-
nity to get cigarettes and fuel

at tax-exempt prices. Prices at
the closest stores were too
high, service wasn’t always
good and they weren’t always
open. For example, Elders had
to pay $7 for a package of ciga-
rettes at another place.

Adrienne thoughtlong and
hard about opening her own
place. She and her husband
Andrew talked the plan over
many times. She spoke to peo-
ple in her community and
they told her to forget the idea
because it would never hap-
pen. Adrienne is not someone

frrr e

1

k, determina

tion

make dream a reality

Adrienne Beaulieu realized her dream of owning her own store at Meander River in northern
Alberta.

who forgets her dreams that
easily.

She read and planned and
studied and hired a consult-
ant, Steve Crocker, to put to-
gether a business plan. It
showed that a store in Mean-
der River could work. She de-
cided to go ahead and things
began to roll.

Adrienne bought a double-
wide modular unit and modi-
fied it to become her store. The
unit was trucked to her site.
The night when the huge back
hoe came to prepare the site

for the store, Adrienne had
trouble sleeping. The heavy
equipment was knocking
down trees and tearing up soil
and she just hoped she was
doing the right thing. Would
the business be a success?
Four months later,
Adrienne is finding that things
are slowing down and slip-
ping into a rhythm and a
schedule — and the ripple ef-
fecton her community is large.
The Elders of the commu-
nity call out to Adrienne when
she passes. In Slavey they call

her “My boss.” She’s very
happy that the Elders can shop
in their own community now
for things like cigarettes and
pay a much better price.

The Beaulieus’ store has
created employment in the
community for herself and
three part-time workers.
Adrienne worried that the
youth in Meander River drop
out of school. She herself
dropped out of school just af-
ter grade 7. Later, she went
back to do high school up-
grading through Fairview Col-

CIBC salutes the winners
of the 1995 National Aboriginal
Achievement Awards

Kenojuak Ashevak e Ernest Benedict ® Douglas Cardinal

lege. Adrienne is a role model
for her own three children and
for the other community
youth that you must believe in
yourself and keep on going.

Driving by on the highway,
it’s hard to see the store. Peo-
ple go by, read the sign and
practically do brake stands.
Adrienne is concerned that
there will be an accident so she
is negotiating to have a sign
installed in an appropriate lo-
cation. She’s negotiating to
have a second paved access to
her store that isn’t as sharp a
turn.

Awhile ago a group of peo-
ple dropped by the store and
said that they’d stopped be-
cause their name was
Beaulieu, too. They turned out
to be part of Andrew
Beaulieu’s family. Another rip-
ple that reached a far shore.

When asked for advice on
going into business, Adrienne
had this to offer: running a
business is very hard work
and stressful at times. Think
very hard about what you are
doing or. going to do. Then
take one step at a time.

Is your community work-
ing together for a strong eco-
nomic future for your children
and yourself? We can help you
plan for your community’s
future. Call us to find out how
this can be done: Crocker Con-
sulting Inc. at (403) 432-1009.

e Dr. Noah Carpenter ® Angela Chalmers ¢ Grand Chief Matthew Coon Come

e Robert Davidson e Frank Hansen e Dr. Maggie Hodgson (Hon.)

e Marie Smallface Marule ® Judge Alfred Scow e Dr. Ahab Spence

e Chief Louis Stevenson e Sharla Tiakohatéhkwen Howard

CIBC is proud to be the lead corporate sponsor of the National Aboriginal Achievement Awards.
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Meadow Lake turns losing mill around

By Linda Caldwell
Windspeaker Staff Writer

MEADOW LAKE, Sask.

The Meadow Lake Tribal
Council saw potential in the fail-
ing sawmill, which was losing
$1 million a year as a provin-
cially operated Crown corpora-
tion. With a $250,000 grant, a
down payment and the as-
sumption of the mill’s debt, they
formed Norsask and bought a
50-per-cent share. The union
employees formed a company,
TechFor, and bought the other
50 per cent.

That was in 1988. Now, the

mill processes 300,000 cubic
metres of wood a year and is the
biggest supplier in Alberta for
Alberta Pacific Forest Products
Inc.

The tribal council, which
represents five Cree and four
Dene communities, also got the
Forest Management Licence
Agreement with the mill’s pur-
chase. In 1990, Mistik Manage-
ment was formed by Norsask,
which owns 40 per cent, Millar
Western, which owns 20 per
cent and the employees own the
other 40 per cent, said Mistik
president Barry Peel.

Mistik’s mandate is to man-
age the licence agreement, pro-
tect the environment and con-

sult the people who live on and
use the land.

The company contracts out
the logging, which is done us-
ing methods that include both
clearcutting and selective log-
ging, depending on the land
and what kind of vegetation is
growing there, Peel said.

The methods used are also
dictated, to a large extent, by the
land users themselves, the trap-
pers and the Elders, who are
consulted for advice and in-
volved in the actual process.
Factors that have to be consid-
ered include animal calving ar-
eas, gathering areas, big game
areas and remote burial sites.

“It made a world of differ-
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For the business leader of the future
the OPPORTUNITY is now.

You need an edge in today’s competitive job market!
CCAB can help you develop concrete business
skills essential to professional success.

MEET THE CHALLENGE.
Contact your local office:

1-800-465-7078
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Sponsored by:
* Human Resowces
Development Canada

per copy to:

Material Culture in Flux

(A special issue

of the University of British Columbia Law Review)

In May 1994, the Faculty of Law at The University of British Columbia
organized an international conference on the law and policy of the repatriation
of material cultural property. The 2 day conference, sponsored by the Law
Foundation of B.C. and UNESCO (among others), attracted 21 speakers from
all over Canada, the U.S., France, Australia, and other countries.

Now the conference proceedings are being published as a special issue of the
UBC Law Review. Most speakers examined the issue from a multidisciplinary
perspective. This issue will be of special interest to anyone concerned about
cultural property issues - especially from a First Nations perspective. First
Nations authors include Diana Henry and Gloria Cranmer Webster, together
with two UBC First Nations Law Students

To recieve your copy, please send a cheque or money order (no
credit card orders please) for $30 (including postage and handling)

UBC Law Review

Room 175, Faculty of Law
University of British Columbia
Vancouver, B.C. V6T 121

ence in how we go about doing
our business,” Peel said.

Mistik tried to get area resi-
dents involved in the develop-
ment of the plant and to address
the socio-economic issues in the
area.

“If they do get involved it’s
not an up-and-down thing,
boom for 20 years and thenbust
for 40 years,” Peel said.

More than 50 per cent of
Mistik employees and contrac-
tors are Aboriginal — maybe as
high as 75 per cent, Peel said.
Metis contractors account for
more than half of the one mil-
lion cubic metres harvested per
year. The council has received a
total of $1.5 million in grants

from the Canadian Aboriginal
Economic Development pro-
gram but has returned more
than $10.7 million in corporate
taxes since 1988, according to an
audit by Price Waterhouse.

But it has borrowed much
more than that from commer-
cial banks, said Vern Bachiu,
Meadow Lake Tribal Council’s
director of policy and pro-
grams. This has financed the
expansion of the original saw-
mill, the formation and opera-
tion of Mistik and the purchase
of new equipment.

Together, the companies
employ about 250 people, of
which 60 per cent were previ-
ously on welfare.

EFFECTIVE

... THE ONLY WAY TO DESCRIBE
WINDSPEAKER'S NATIONAL CAREER SECTION.

* BUSINESS PLANS/FUNDING PROPOSALS

e ECONOMIC DEVELOPMENT PLANNING

* MARKET/FEASIBILITY STUDIES

* STRATEGIC PLANNING

e ENTREPRENEURIAL TRAINING

Office: (403) 432-1009 Fax: (403) 439-1863 Car Phone: 1-554-3743
9134 - 74 Avenue Edmonton, Alberta T6E 1C9

[~ FIDDLER'

S CONTEST

20th Annual
International Old Time Fiddlers Contest

June 9 & 10 /95

At the International Peace Garden
on the border between Manitoba and North Dakota

Call Joe Alme (701) 838-8472 Minot, N. Dakota

« Bookkeeping <+ GST

ATTENTION BUSINESS OWNERS!
Do you need assistance in:

e Payroll < Tax Returns
 All other Financial tasks

Call SIERRA VENTURES
(403) 425-0590

EDNMONTON, AR
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CESQ Aboriginal Services

Volunteer Advisers to Aboriginal Business
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Call one of our regional offices today: Vancouver (604) 986-4566
= Calgary (403) 290-3453 / Edmonton (403) 421-4740
o Regina (306) 757-0651 / Winnipeg ?204 949-0177
= Toronto (416) 961-2376 / Montréal (514) 931-0255
" =3 Truro, N.S. (902) 893-2477
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“Need help with your =
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Call us.

“Sharing a lifetime of experience”
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Computers

Native Trails both educational, entertaining

By Doug Bewick
Windspeaker Contributor

When I consider value for
money in software aimed at
younger users, I much prefer
a product that has both edu-
cational and entertainment
value. Native Trails by Eagle
Software definitely meets that
standard.

Native Trails also caught
my interest because it is tar-
geted towards a specific audi-
ence — those who want to
know more about Aboriginal
history and lore. To me, this is
a refreshing alternative to a lot
of the ‘shoot-em-up’ mass-
market software, where the

prime objective is pressing the
fire button as many times as
you can.

In Native Trails, a traveller
journeys from Canada’s West
Coast to the East. The journey
takes the traveller from village
to village. At each village the
traveller is presented with a
brief text giving some fact
about life in the village. For
example, one text described
living in plank houses, while
another explained some differ-
ent reasons for totem poles.

Then the traveller must
solve a puzzle, or perform a
test of skill, or answer a ques-
tion related to the preceding
text. Some of the tests include
doing math — division or
multiplication — or solving
anagrams.

One puzzle was an on-
screen version of that age-old

Ojibway founder of
“Indio-techno society”

By Koralie Mooney
Windspeaker Contributor

WINNIPEG

There is little in Mike
Nadwidny’s background to
suggest he would be the
founder of his self-described
“Indio-techno society”.

He was raised by his grand-
parents on a farm near Selkirk,
Manitoba where four family
members lived in a tiny two-
bedroom house with no run-
ning water. The 26-year-old
treaty Ojibway at Peguis First
Nation established the Winni-
peg-based Abnet eight months
ago with partner Greg McLeod.

The multi-faceted firm sells
computer hardware and acces-
sories, develops software and
offers a number of computer
training programs geared to-
wards the Aboriginal commu-
nity. Because Abnet is the only
fully functioning Aboriginal
owned and operated computer
firm in western Canada, it has
also become a link between cor-
porate Canada and the Aborigi-
nal business community.

“One third of the land mass
of Canada is going to Aborigi-
nal jurisdictional control by the
year 2000. If you were an oil
company that would be really
critical. Corporate Canada has
no choice, they’ve got to nego-
tiate with Aboriginal communi-
ties. They’re doing it one of two
ways that we see. Employment
equity, by hiring Aboriginal
people. Another is supporting
Aboriginal business by buying
Aboriginal business. That’s
where we plugin.”

It's a win-win situation for
both sides, says Nadwidny. Cor-
porate Canada has Aboriginal
communities hungry to learn
about computer technology, and
needs Abnet to lead them to the
markets. Abnet needs the re-
sources of such giants as Unisys,

which has helped make the
company big overnight. Abnet
sells Unisys products. Unisys
trains Abnet employees, and
Unisys is also involved in the
two computer plants Abnet has
planned.

The Winnipeg computer
manufacturing plant s slated to
begin production in several
months, while another plant on
Peguis First Nation will pump
out three hundred computers a

month and provide eight full-

time, highly skilled jobs on the
reserve.

It’s the company’s motto,
“Gaining self-reliance through
technology,” that reveals their
firmly held belief that self-gov-
ernment can not proceed with-
out the technological instru-
ments. With the disman-
tling of Indian Affairs in Mani«
toba, Abnet is assisting in the
process by helping the Assem-
bly of Manitoba Chiefs prepare
a proposal to the government
for a wide area network. The
interactive network would link
all 61 bands, as well as medical

services branch, Indian Affairs =

and other relevant departments.
While the network is still on
AMC’s wish list, Abnet is hop-
ing that if funding comes
through for the project, they will
be given the contract for imple-
mentation.

With newly openéd offices in
Vancouver, Ottawa and one to
soon open in Calgary, Abnet is
growing by leaps and bounds.
But the bottom line, says
Nadwidny, is not about the in-
dividual making a profit, but
what Abnet’s success means for
the Aboriginal community.

“This is a totally Aboriginal
owned and operated company,
and every dollar spent really
does benefit the Aboriginal
commumty We want to create
products that will better the
lives of Aboriginal people. If
something happens to me, I
hope Abnet continues, it has to
— it’s much too important.”

memory test, matching pairs.
In Native Trails, the hidden
pairs are scenes depicting to-
tem poles, fish, wolves, trees
and the like. On successfully
matching a pair, the student
hears an appropriate sound,
such as a bird’s song, or the
swish of a hooked fish as it is
pulled from the water. I can
honestly say that I’ve never
heard a clearer digital wolf-
howl! To me, the multi-media
effects are the strongest and
most pleasing features of Na-
tive Trails.

In many ways, Native
Trails has similar qualities as
Sierra’s Dr. Brain series, with
a touches of Carmen San Di-
ego thrown in. There is also
obvious attention to details in
Native Trails. All the villages
are shown with Aboriginal

names. And, if you need help

anytime, you can ask the ever-
watchful Owl.

While my firstimpressions
of Native Trails were very
positive, I have to admit that
after a while, I found the in-
formation to be a bit limited.
If the software is aimed at a
younger audience, say the
grade 4-5 level, it might be
right to keep the tests a little
simpler. However, in that case,
some of the skill tests might
be a little bit hard.

On the technical side, Na-
tive Trails requires Windows
3.1. The demo took up 6 meg
of hard disk; the complete
software requires over 30
megs. It ran easily on my ma-
chine, a 486/33 with 8 megs
of RAM and local bus video
card. The graphics are excel-
lent, and the sound clips, com-

S R 1}’

$69.95 on CD-ROM.

1ng through my Ad llb/

Soundblaster card, are terrific.

The program was easy to
install. The only technical is-
sue arising during installation
is that the graphics should be
set to 256 colors. The software
recommends if you should
change your configuration. It
allows you to disable some of
the graphics which are known
to cause lockups. As well, it
lets you run without making
changes and risking a general
protection fault. This is what I
chose, and the demo com-
pleted just fine.

Overall, I think that Native
Trails is well worth a look. The
demo is available through Ea-
gle Software Inc., 7 Cherry Dr.,
Dartmouth, Nova Scotia, B3A
271: (902) 463-1961. Suggested
retail price for the full edition
is $79.95 on floppy disks, or
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“ NOW AVAILABLE ™

NATIVE AMERICAN

CLIP ART FOR MAC & WINDOWS!

THE [DH AHRIS
COILILIECHHON|

pottery,

Easy to customize! Royalty-free!
Great Gift Idea!

either Collection

when you mention this ad!
Order both Collections, take $100* off

& we'll pay the shipping, too!
*US Dollars.

IToday

$7 50* s/h per unit. Money-Back Guarantee.
MC/Visa, Check, Money Order. Sorry, no C.O.D.'s
Educ., Tribal, Gov't PO's welcome. Lab Packs available.

RT COMPUTER GRAPHICS INC.

SOUTHWEST ART

Our Natlve American Artlsts have

includes “ot
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Vector Formats Available: EPS & WMF,
Compatible with all popular programs!
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IANE Career Profile

Interprovincial Association on Native Employment

Alberta Pacific - developing

resou

rces and people

Morgan Villeneuve (above), Millwright with Alberta Pacific Forest Industries believes that for individuals who seek a challenge in today's workplace then work
as a Millwright may be worth considering.

Morgan Villeneuvehas
80 acres of land not far from
the Alberta Pacific Forest
Industries Plant near Atha-
basca, Albertaand depending
on the weather, Villeneuve
and his 13-year-old son take
great pleasure in roaring
across it on snowmobile or
trike. They’re good pastimes
to take part in after a 12-hour
shift at the plant.

Villeneuve works as a
Millwright for Alberta Pacific
and has done so for the past
three years. It's a good job
and its beena good trade that
has never seen him out of
work over the last 27 years,
he said.

A Millwright is an in-
dustrial mechanic who does
the repairs on a variety of
equipment in an industrial
plant, explains Villeneuve. A
Millwright would
troubleshoot problems as
theyarise, maintaincompres-
sors, fabricate components,
align rotating equipment,
perform pipefitting or pip-
ing repairs, inspect and re-
pair hydraulic systems and
pumps, read schematics and
blue prints as well as operate
a wide variety of machine
shop equipment. A

Alberta Pacific is committed to ensuring there isa
Juturefor Aboriginalpeople in its operation.Alberta
Pacific knows the people of the area are good,

‘knowledgeable workers.

Morgan Villeneuve,

Millwright, Alberta Pacific Forest Industries

Millwright sees to it that all
the pieces of these industrial
machines work together in

order that the work of the

plant is completed.
“AMillwrightisaJack-
of-all-trades. Ilike it because
you're not doing the same
thing all the time. No two
problems are the same-that's
challenging,” hesaid. “It'snot
dangerous work, if you work
safe and take the necessary
precautions. Knowing the
processes of the many differ-
ent machines makes the work
interesting.” |
Villeneuve is a Metis
born in Edmonton. He is the
seventhchild ina family of 17
children. When he was about
12 his father moved the fam-
ily to Paddle Prairie where
Villeneuve went toschool. He
went to a vocational school at

Grouard and completed his
Grade 12 back in Edmonton.

He comes by the
Millwright trade honestly.
His ‘father operated a small
saw mill and Villeneuve and
his older brother would help
out there after school.

While Villeneuve took
a short break from work in
the saw mill to serve three
years in the air force in com-
munications, he gravitated
back to the field on his return
to civilian life.

“I moved around a lot
to get the experience I
needed.” Most of the work he
did was in Alberta, but
Villeneuve did work for one
year in Yellowknife where,
hesaid, they treated him very
well.

In the beginning he
worked for small contractors,

and “paid his dues” so to
speak. It was, and is, impor-
tant to get the experience un-
der your belt. Someone start-
ing out in the trade today
might have to do the same
amount of moving around,
but getting on with a large
company is the best way to
go, advised Villeneuve.
With Alberta Pacific I
was given the opportunity of
a lifetime to start on the
ground floor of a large or-

ganizationand be a part ofits

growth and expansion.

For the young person
looking for a challenge in to-
day's workplace then work
as a millwright may be worth
considering - regardless of the
industry they wanted to work
in.

What you need to be a
Millwright is a Grade 12 edu-

cation and four years to ap-
prentice, said Villeneuve.

“Take a pre-employ-
ment course in either
Millwrighting, welding or
machining, because if you're
going to spend the next four
years as an apprentice you'll
want to make sure you enjoy
what you’re doing,” he said.

If Villeneuve had to do
itoveragainhesaid he would
try and get into a technical
school and become a Certi-
fied Engineering Technician.
It’s not the same as a trade
but it’s useful, he said.

Another option is to
look for employers that have
set up their own in-house ap-
prenticeship programs where
a person can do his academic
work for two months and
work in the plant gaining
practical experience for the
remainder of theyear. Alberta
Pacific is in the process of
developing such a program,
said Villeneuve.

Alberta Pacific is com-
mitted to ensuring there is a
future for Aboriginal people
in its operation. Alberta Pa-
cific knows the people of the
areaaregood, knowledgeable
workers and want to capital-

*ize on that, he said.
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Maintenance Foreman

We are looking for a team leader who
can manage, schedule, facilitate and
delegate authority. The job is diversified
and wide-ranging. Salary will be based
on education, experience, knowledge
and capability. Applicants should have
experience with heavy equipment main-
tenance and repairs, heavy equipment
operations, inventory and supplies con-

Public Safety Police Officer

This job is two fold: policing and natural
resource enforcement will be the com-
bined duties for this position. Applicants
should have experience in public safety
and rescue; boat, vehicle snowmobile
and all-terrain-vehicle operations; pa-
trolling; checking cottages; tickets, fines
and collections; impoundment; monitor-
ing wildlife management and control;

Bert Crowdoot
y’'s workplace then work
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CPR; first aid; and public relations.
Knowledge of natural resources both
renewable and non-renewable is re-
quired. Salary will be based on educa-
tion and experience.

trol, purchasing and ordering, billing and
estimates. A truck driver's licence is
required as is experience as a contrac-
tor for construction work. Construction
work consists of cottage lot clearing,
road and driveway installation, septic
and water installation.

Resumes to be received by May 12, 1995.
Attn: John Thunder
Buffalo Point First Nation
Box 37

Middlebro, MB ROA 1B0

Mestianta Technological Institute (MTI),

a Lytton B.C. First Nation Independent School,
continues to grow!

Our expanding student population means we're seeking qualified,
caring, and supportive educational staff to provide creative and
educationally innovative programs in a non-traditional setting. At MTI
we provide primary and secondary programs over a four term school
year based on the seasons.

We're interested in applications from you if you are:

« undaunted by long school days, extra duties, and teaching night school

- inspired by the intelligence, imagination, non-stop energy and enthusiasm of our
First Nation students

« fair-minded and sensitive to issues young people face

« challenged positively by co-operative student work experience prograims,
individualized student programs, interactive out-of-classroom student experiences

« possessing skills/abilities/attitudes to strengthen and expand our inter-disciplinary
team teaching experiences

« excited about sharing your special interests or training in environmental studies,
sciences, renewable resources, First Nation culture/history, special needs, etc.

We're especially interested in hearing now from qualified:
« kindergarten teachers
- general elementary/secondary teachers
« personal counsellor/educational social worker applicants
« special needs teacher/coordinator applicants

Mail or Fax Your Resumé to:
The Personnel Committee
Attention Ian Smith, Principal
Mestanta Technological Institute
P.O. Bag 300, Lytton, B.C. VOK 1Z0
Fax (604) 455-2512
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PUBLIC NOTICE
ALBERTA ENVIRONMENTAL
PROTECTION
AND ENHANCEMENT ACT
NOTICE OF APPLICATION

In accordance with Part 2, Division 2 of the Alberta
Environmental Protection and Enhancement Act,
Conwest Exploration Company Ltd. (Conwest) is
applying to Alberta Environment Protection to
construct a total of approximately 42.76 km of
88.9 mm 0.D. and 219.1 mm O.D. pipeline within a
14.25 km right-of-way in the Grande Praire area of
northwestern Alberta. Two proposed Level 3,
219.1 mm O.D. pipelines will gather sour gas from
seven (7) existing gas wells, a sour oil battery and
future sour development wells to the Conwest
Sexsmith Sour Gas Plant in 4-8-75-7 WEM. An
88.9 mm O.D. fuel gas pipeline will run from the
Sexsmith Plant to the gas wells. All pipe will be laid
within the same ditch. Pipeline construction is
scheduled for the summer of 1995.

WP 75

VALHALLA

CENTRE LA GLACE
<

TWP 74

L

Any person directly affected and wishing to file a
statement of concem with respect to conservation
and reclamation activities can do so by wrtng to
Director of Land Reclamation, Alberta Environmental
Protection, Regulatory Approvals Centre, Main Floor,
Oxbridge Place, 9820 - 106th Street, Edmonton,
Alberta TSK 2J6. Statements of concern must be
submitted within 30 days of this publication. Please
quote application number 001-16309 for comrespon-
dence. Submissions related exclusively to
compensation for land use are beyond the jurisdiction
of Alberta Environmental Protection and will be
addressed by the Surface Rights Board.

Copies of the application can be obtained from TERA
Environmental Consultants (Alta.) Ltd., Suite 205,
925-7th Avenue S.W., Caigary, Alberta T2P 1AS,
Attention: Mr. Piers Fothergill, Phone 262-2885 or
Fax: 266-6471.
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Working to change
Canada’s blood system
for all Canadians

 on that, he said.

LEF

</

SUBSCRIBE TO WINDSPEAKER TODAY
1-800-661-5469

Society advocated for the public
inquiry into Canada’s blood system in
order to uncover the truth about how
1,100 Canadians became infected with
HIV-contaminated blood. Some of
these were hemophiliacs; others were
individuals who simply had the
misfortune of needing blood trans-
fusions during the early 1980s.

« The Society pressured the
federal government and the provincial
governments to make financial
assistance available to all individuals
infected with HIV through blood
transfusions or blood products.

« The CHS is working to ensure
that the Canadian standards for the blood

Canadian Hemophilia

e The Canadian Hemophilia system meet the most stringent

standards in the world today.

 The Society is urging medical
professionals to inform patients about
the benefits and risks of blood transfusions
so that together the best decisions can
be made. No one should be frightened
to get a blood transfusion if needed.

« Throughi its links with hemophilia
organizations in other countries, the
CHS finds and brings forth the latest
issues in blood safety.

« We need to ensure that a tragedy
like HIV-contaminated blood never
happens again—not to hemophiliacs
or any other Canadians.

For more information, please call

1-800-668-2686.

Society

We'’re all related

by blood.
NC

T e "
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Natural Resources
Conservation Board

PRELIMINARY NOTICE OF APPLICATION

APPLICATION NO. 9501

ALBERTA CEMENT CORPORATION BASELINE MOUNTAIN
LIMESTONE QUARRY PROJECT -

WHEREAS the applicant for the project, Alberta Cement Corporation, has filed an application with
the Natural Resources Conservation Board to obtain an approval in accordance with section 5(1)
of the Natural Resources Conservation Board Act for the construction of a limestone quarry
project on Baseline Mountain, approximately 50 kilometres southwest of the Town of Rocky
Mountain House, Alberta, and

WHEREAS the Natural Resources Conservation Board considers it appropriate that preliminary
notice of the application be given to potentially interested persons even though the application is
not a completed application until the material filed has been reviewed for deficiencies.

THEREFORE TAKE NOTICE THAT:
1. The application is not a completed application;

2. Copies of the application including information and particulars filed in support thereof may be
obtained by persons with an established interest in the matter (the Board will provide direction
in the event there is question as to whether a person has an established interest in the matter)
from the applicant, Alberta Cement Corporation, c/o Parlee McLaws, 1500 Manulife Place,
10180-101 Street, Edmonton, Alberta T5J 4K1 Attention: Richard C. Secord (403) 423-8500.

3. Copies of the application are available for viewing at the Natural Resources Conservation Board
office in Edmonton and the Information Services Department of the Alberta Energy and Utilities
Board, 640 Fifth Avenue S.W., Calgary, and at public libraries in Red Deer and Rocky
Mountain House.

4. Parties who have concerns or objections concering the project are asked to register with the
Natural Resources Conservation Board.

Individuals who have an interest and wish to receive ongoing notices respecting the application
are asked to register with the Board by calling 422-1977 (accessible through the Alberta
Government RITE system).

Dated at Edmonton, Alberta, on 23 March 1995.

NATURAL RESOURCES CONSERVATION BOARD
William Y. Kennedy - Board Solicitor

11th Floor, Pacific Plaza

10909, Jasper Avenue

Edmonton, Alberta T5J 3L9

Telephone: (403) 422-1977.
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ON NATURE'S TERMS

Did you know?

(NC)—In Holland, taxpayers cough
up more than $35 million a year to
pay for trapping between 350,000
and 400,000 nuisance muskrat every
year! These animals are considered
pests by the Dutch and are destroyed
because their instinct to dig tunnels
can seriously damage the dikes that
protect this lowland country from
the onslaught of the North Sea.

In direct contrast to the Dutch,
Canadian trappers harvested some
262,000 muskrats in 1992 and at no
cost to the taxpayer! The fur from this
prolific furbearer is a popular fashion
item and muskrat stew is traditonal
trappers’ fare!

“To my way of thinking it makes
far more sense to demonstrate your
respect for animals by trapping them
with the best methods available and
then ensuring that nothing is wasted”,
says Bruce Williams, Chairman of
the Fur Institute of Canada and an
active muskrat trapper.

S—

The Sahtu Dene and Metis
Comprehensive Land Claim Agreement
was signed in Fort Norman (Tulit’a) by the
Sahtu Tribal Council and the Government of Canada on
September 06, 1993. The Sahtu Agreement
includes the five communities of
Colville Lake, Fort Good Hope, Norman Wells,
Fort Norman and Déline (formerly Fort Franklin)
“ in the Northwest Territories.

The Sahtu Enrolment Board
was established as part of the Comprehensive Land
Claim Agreement and its purpose is to enroll all eligible
participants in the claim.

You are eligible to enroll in the Sahtu Claim
if you are a Canadian citizen and a Sahtu Dene or Metis.

For further inforination on eligibility or for application forms, contact:
Roy Daolittle, Enrolment Coordinator
Sahtu Enroiment Board
Box 124, Déline, NT X0E 0G0
Phone: (403) 589-4519 Fax: (403) 589-4908
Call toll free 1-800-661-0754

PROUD SUPPORTERS OF THE SAHTU CLAIM

Déline Dene Band

Fort Norman Dene Band

Colville Lake Dene Band

Fort Good Hope Dene Band

Fort Norman Metis Local #60

Fort Good Hope Metis Local #54
Norman Wells Metis Local #59 (EMLC)’

Two-year Diploma Studies bring you

==  MUCH MORE THAN JOB OPPORTUNITIES!

Regaal Callesm
(]

Are you still looking for a

meaningful career?

Here's education and hands-on
training that prepares you for a career
with young children. Our graduates
are employed, working to create more
choices for today's children. Enrol
full-time, or for distance delivery or
part-time courses!

Early Childhood
Development
Call 539-2753

Wherever people live,
work and play,

you will find job opportunities as a
rehabilitation practitioner. There are
many career optionsin this changing
field. Enter the work force or transfer
to the Bachelor of Community
Rehabilitation at the University of
Calgary! The choice is yours.

Rehabilitation
Services
Call 539-2042

Over 90% of our 1994 graduates are working in their field!

Limited space available in both programs
Grande Prairie Regional College 10726 - 106 Avenue, Grande Prairie AB T8V 4C4 (403) 539-2911 fax (403) 539-2832

75:“@ CORRECTIONS WORKER
INSTITUTE PROGRAM

OF BC.

Career Opportunities!

The Corrections field provides many opportunities for
employment with both youth and adult offenders.

If you are interested, the Corrections Academy, Justice Institute of B.C.
is offering a Corrections Worker Employment Readiness Program.

The five (5) week training program will be offered from:

June 26 - July 28, 1995
Application deadline: May 12, 1995
COLLEGE OF NEW CALEDONIA

3330 - 22nd Avenue
Prince George, B.C.

Full-time program:

Course Location:

July 4- August 4, 1995
Application deadline: May 19, 1995
JUSTICE INSTITUTE OF B.C.

715 McBride Boulevard
New Westminster, B.C.

(this new location for the Justice Institute is effective May 8, 1995)
(Application is through Corrections Academy, Justice Institute of B.C.)

COST: $500.00

The program will be offered to 24 carefully screened,
qualified and motivated applicants.

Full-time program:

Course Location:

The Corrections Academy is committed to empioyment equity
and encourages applications from qualified women and men,
including aboriginal peoples and visible minorities.

FOR AN INFORMATION PACKAGE

PLEASE CALL: (604) 222-7188

Director

The Calgary Women's Shelter Society is seeking a Director for
the Calgary Native Head Start Program. The Head Start
Director is directly responsible for all operations of the Calgary
Native Head Start Program. Duties of the Director include:
overall responsibility for the planning, directing,and administering
of the Calgary Native Head Start Program, management, and
fiscal management.

Qualifications should include: Level 3, qualification certificate in
keeping with the Social Care Facilities Licensing Act, a degree in
Education, and extensive administrative experience. Fluency in
a Native language an asset.

Please submit applications by fax or mail only.
Please submit by May 19, 1995 at 4:30 pm.

Attention: Josie Oltrop, Executive Director

Employment Opportunities

Executive Director

The Calgary Women's Shelter Society is seeking an Executive
Director for the Calgary Native Women's Shelter. The Execu-
tive Director's responsibilities include: full responsibility of
planning, directing, and administering the shelter; plans, organ-
izes and monitors the Shelter, educational programs, social
projects, Outreach program operations, functions, activities,
services, and staff. The Executive Director reports to the Board
of Directors and is responsible for assisting the Program
Manager with program planning, program development, and
program supervision.

Qualifications should include: a degree in the Social Sciences
with extensive knowledge in Native family violence amongst
women and children; excellent organizational, communication,
and interpersonal skills; excellent management and supervisory
skills; fluency in a Native language an asset.

Applications may be faxed to (403) 531-1977 or mailed to:
Calgary Native Women's Sheliter Society

Box 6084, Calgary South PO

Calgary, Alberta T2H 2L3

Phone: (403) 531-1970

Attention: Personnel Committee
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To advertise in
Windspeaker’s
Career Section, please call
|-800-661-5469

SOCIAL WORKER REQUIRED FOR
TSUU T'INA CHILD AND FAMILY SERVICES

Responsible for providing supportive services to
children/families in need of protective services, in
addition to casework planning and occasional
involvement with the court system.
REQUIREMENTS: BSW,RSW preferred, knowledge
of the Child Welfare Mandate and thorough understanding
of the C.A.S.W. Code of Ethics, experience or training
with an emphasis on counselling, child development,
child abuse and neglect and family systems. Must have
clear knowledge of native family traditions, values and
structure.

DEADLINE: April 28, 1995.

Send Resumes to: Tsuu T'ina Child & Family Services,
3700 Anderson Rd SW, Calgary, AB T2W 3C4

Fax (403) 251-0368
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Looking for a Career Change?
Looking for Work?
We Can Help!

(1) Access Native Employment and related Opportunities:
“OPPORTUNITIES"” Newsletter

Receive new listings from across Canada
and the U.S.* every two weeks.
Produced by Obonsawin-Irwin Consulting Inc.

(2) Become Part of Our Canada Wide Data Bank:

Register for other employment opportunities by submitting
a resume with three (3) employment references in
confidence to O.I. Personnel Services Ltd.

T For more information call: T

OBONSAWIN-IRWIN CONSULTING INC. or
O.I. PERSONNEL SERVICES LTD.
20 Carlton St., Suite 126, Toronto, ON, M5B 2H5
Toll Free: 1-800-461-9495 Local Tel.: (416) 591-6995 Fax: (416) 591-7438

member of the O.1. Group of Companies
CANADA WIDE, PRIVATELY OWNED AND OPERATED - PROUD TO BE NA TIVE

Metis Heritage Association of the Northwest Territories

Executive Director
W

The Metis Heritage Association of the Northwest Territories &
is seeking the services of a professional individual to manage U
the affairs of the Association.
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Duties

The Executive Director will provide professional individual support to the Board of
Directors, Chairperson of the Board, Metis Locals and individual members on all matters
related to the culture and heritage of the Metis people. The Executive Director will
implement, co-ordinate and manage all phases of the operation of the Metis Heritage
Association including fund raising activities. The Executive Director will represent the
Metis Heritage Association at meetings, conferences, symposia and conventions. He/she
will maintain active communication with governments and cultural institutions at the
national, regional and community level.

Skills and Abilities
This position requires a minimum of five years experience in office management and -
administration. Excellent oral and written communication is necessary as well as experi-
ence and knowledge in the use of computers. The incumbent must be self-motivated and
work with little supervision. Rational decision making in the areas of policy, planning
and financial management is a requirement. The position requires that the incumbent
have proven supervisory skills as well as knowledge and experience in public relations.
Extensive knowledge and experience in financial management is necessary.

The incumbent must have good knowledge of Metis history and be committed to the
culture, traditions and values of the Metis Nation.
Remuneration based on Experience and Qualifications.

Send Resume to: Chairperson
Metis Heritage Association of the Northwest Territories
P.O. Box 1375
Yellowknife, NT X1A 2P1

*expanding to include US employment opportunities in May, 1995
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Faculty Advisor

Yukon Native Teacher Education Program
Ayamdigut Campus (Whitehorse)
$50,195 - 59,757 per annum

Competition No.: 95-14

We are seeking an educator to teach University of Regina, Faculty
of Education offerings in the Yukon Native Teacher Education
Program. Teaching responsibilities include, in order of prefergnce,
one or more of the following methodology courses: Educational
Psychology, Cross Cultural Education, Math Methods, Aesthetic
Education, Educational Professional Skills, Education Administration
Supervision of student teachers and assisting with basic courses in
Instructional Skills and Strategies required.

The successful candidate will have teaching experience at the
elementary and post-secondary levels, the ability to provide basic
student counselling in academic, personal, financial and career
areas and must have graduate level education or equivalent in one
of the methodology areas. Experience teaching in a cross cultural/
bi-cultural setting is essential. Previous student teaching supervision
would be an asset. Candidates should have excellent written, oral
and interpersonal skills.

Preference will be given to First Nation's candidates and those
who have a knowledge of the Yukon education system.
NOTE: A valid driver’s license is required or the ability to obtain one
Travel to Yukon communities may be required.

Please forward your résumé by May 5, 1995 to:
Human Resources Services
Yukon College, Box 2799
Whitehorse, Yukon Y1A 5K4
Fax#: (403) 668-8896
Telephone: (403) 668-8706

Eligibility lists may be established from competitions at Yukon College.
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D The University of Northern British Columbia is a new Canadian university
IRECTOR - which opened in September, 1994. UNBC has a regional mandate to serve the northern
two thirds of the Province, with regional offices in Prince Rupert, Fort St. John and

OFFICE Quesnel, and a main campus located in Prince George (population 72,000). We are

currently seeking an accomplished professional to assume a key role within our

OF FIRST academic team.

NATIONS between the University and First Nations. The Director will advise the President and | -
PROGRAMMES university groups and committees on First Nations Studies and on services to First
Nations students at UNBC, and will provide one of the major channels for First Nations
to communicate with the University and meet their post-secondary educational goals,
The Director is accountable to inform First Nations about initiatives and opportunities
at the University and to help ensure that their perspectives are respected in all aspects
of the functioning of the institution. The Director will also work to make a University
environment that is conducive to the participation of First Nations people, will help
increase access to the University for First Nations students, work to maximize

retention rates for enrolled First Nations students and encourage First Nations
scholarships at the University.

The Director of the Office of First Nations Programmes is a critical link

Importantly, the Director will contribute to the goals of the University by
coordinating all of the efforts of the University of Northern British Columbiain relation
to its First Nations mandate. The Director will report to the Vice-President, Academic,
and will aiso cooperate with the Chair of the academic programme of First Nations
Studies and other faculty involved in teaching research related to First Nations issues

throughout the University.

You are an energetic, imaginative and adaptable individual with a mix of
experience and expertise. You will have a university degree or will be expected to
complete a graduate degree within the first four years in this position. Previous
experience working in a university and/or First Nations environment, especially in an
administrative role, is highly desirable. Knowledgeable of First Nations groups and
issues, particularly relating to education, you are ideally familiar with one of the
languages of the First Nations of northern British Columbia and have long-term
knowledge of the region. You must be able to work in the full range of intercultural
contexts represented by the First Nations in the region in a sensitive and appropriate
manner. Extensive travel throughout northern BC will be an integral part of your role
You possess the managerial skills essential to the supervision of the staff of the Office
of First Nations Programming and to administrate the First Nations Gentre.

This position is currently held by Dr. Jim McDonald who will continue at
UNBG in the role of Chair of the academic programme in First Nations Studies. If you
wish to discuss the scope and responsibilities of the position of Director with Dr.
McDonald, please feel free to contact him at (604) 960-5517.

Applications, accompanied by a curriculum vitae and the names of at least
three references will be received until the position is filled. Priority will be given to

applications received before May 30, 1995. Please forward your application to:
Director of Human Resources, University of Northern British Columbia,

3333 University Way, Prince George, BC V2N 429. Fax (604) 960-5695.
u Bc email: rachel@unbc.edu

IN ACCORDANCE WITH CANADIAN IMMIGRATION REQUIREMENTS, PRIORITY WILL BE GIVEN T0 CANADIAN

University CITIZENS AND PERMANENT RESIDENTS OF CanaDA. THE UNiversiTy oF NorTHERN BRiTisH CoLumsia

OF NORTHERN IS COMMITTED TO EMPLOYMENT EQUITY AND ENCOURAGES APPLICATIONS FROM. WOMEN, ABORIGINAL
Brimisn CoLumsia PEOPLES, PERSONS WITH DISABILITIES AND MEMBERS OF VISIBLE MINORITIES.
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GRAND OPENING, FRIDAY ] UNE 2nd
TD BANK, ONICHIKISKWAPOWIN I —
SONIYAOKAMIK, Saddle Lake, Alberta aeb-brs

T Join us for our Grand Opening festivities!
e ' Friday June 2nd, 1995

g FREE REFRESHMENTS
"We're looking forward to meeting you. MATCH FOR C ASH
Séely Stop by for the Grand Opening : " .
i festivities! Meet our staff. We'd like to Here's your chance to win $1000, a
in show you why at TD, we're more than Teddy Bear, free Personalized Cheques
B a bank...we're a neighbour." or a Loonie! Everybody wins!* Just
- open any new account/service at this
= \P.S. For every account opened before new TD Branch. and ask for your
i June 30, 1995, we will be pleased i : ®
: ;;'x to donate $1. 00 to the Saddle Lake Match for Cash brochure!
L Darryl Bouvier il el i (While quantities last).
FRET T & Branch Manager
o

FREE TD COIN BANK
Open a “My First Account” for any
child and get a FREE TD Coin Bank!

t MORE REASONS
= Q| TOBANKAT TD

BN 100 in Up-F h Bonuses** '
| : gver 315200 1n1{)/2fugl?fe CS%fEZ** MOH"ThurS’ 9:3 0'4:00 |
| ‘ ® Bank by Phone | F ri day 9. 3 0' 5 : 0 0 ;
orvie [ Tel:726.5185
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/™ Trade Mark of The Toronto-Dominion Bank.
C’@ The TD $5 Seerce Guarantee 'YO B I 'YO W ) * Only 7,500 brochures were printed. Contest rules included in each brochure.

] *k ali ! irs ic xpi , 1995.

,i QiR A“& No line- -ups longer i 5 ares . e GUARANTEED. l] I . ur ay. Offers are valid at Saddle Lake First Nation branch only, and expire June 30, 1995

Complete details at branch,
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