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FIRST NATIONS GOVERNMENTS 

OUR NATIONS, OUR GOVERNMENTS: 
cA-o-o o-r vv ©wn, 3t/' 

ASSEMBLY OF FIRST NATIONS 
SPECIAL CHIEFS ASSEMBLY 

MARCH 29 TO 31, 2005 

RENAISSANCE VANCOUVER HOTEL HARBOURSIDE 
1133 WEST HASTINGS STREET 

VANCOUVER, B.C. 

FOR MORE INFORMATION, PLEASE CONTACT: 
Regina Toulouse at (613) 241 -6789 Ext. 326 or by e -mail at: roulouse@afn.ca 
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Features 
B.C. landslides reveal industry danger 8 

When the sides of the mountains on the West Coast of British 
Columbia start tumbling down after heavy rains, forestry experts 
are left to wonder if the logging industries should be allowed to 

self -regulate harvesting in areas where terrain is unstable. 

Feds offloading Indians to the province 9 

A paper circulating in First Nations political circles has made 

infamous one Ottawa policy analyst. He says the federal 

government is refusing to legislate its obligation to First Nations to 
offload its responsiblities to the provinces. He's also trash -talking 
the Assembly of First Nations, and that's got the AFN fighting mad. 

Top INAC official gets raked over the coals 10 

When the deputy minister of Indian Affairs Michael Horgan 
appeared before the standing committee on Aboriginal Affairs, the 

heat got turned up high on his department's record on First Nations 
education. Opposition members and Liberal backbenchers alike, 

took turns giving the DM the strap. 

Help postponed; misery prolonged 13 

The federal government handed down its budget Feb. 23, and there 
wasn't much in it for Aboriginal people to do hand -stands over. 

Though Prime Minister Paul Martin has said government is 

committed to improving the quality of life for Native people, his 
words ring hollow in light of the budget commitments. The national 

chief of the Assembly of First Nations says so. 

Special Feature: The Canadian Council for Aboriginal 
Business celebrates the induction of two luminaries of 
the business world into its new Aboriginal Business Hall 
of Fame, and tips their hat to those companies building 
good relations with the Aboriginal community through 
the Progressive Aboriginal Relations (PAR) program. 

Departments 
[ rants and raves ] 5 

The crime of the Indian residential school policy continues 
with the federal government's insincere attempts to offer 
redress. The lack of progress on this file is a boondoggle of 
astounding proportions, both financially and morally. 

[ what's happening ] 7 

Community events in Indian Country for March and beyond. 

[ strictly speaking ] 14 

Drew Hayden Taylor says racial profiling works, at least when you 
are looking at the most destructive race in history; Law columnist 
Tuma Young says councillor should seek guidance to do his band 

proud; and Inuit commentator Zebedee Nungak offers up advice to 

industry on how to produce suitable products for the Arctic. 

[ radio's most active ] 16 

[ canadian classroom ] 20 
The National Aboriginal Achievement Foundation has announced 
the recipients of this year's achievement awards. Northern 
achievers get the nod overall. Roberta Jamieson, the new CEO of 
the foundation, talks about what's to come under her watch. She's 
excited about the prospects of the organization. - 

[ footprints ] 26 
The Voice of Indian Hockey is remembered with a tournament held 
in his honor. Lawrence Weenie was a leader in the community, but 
his real contribution was not in the political arena, but in hockey 
arenas across Saskatchewan. He knew that sports would build self - 
esteem in young people, and that in turn would build strong 
leadership in the community. 

[ contents ] 

Windspeaker is published by the Aboriginal Multi -Media Society ( AMMSA) 
Canada's largest publisher of Aboriginal news and information. ' 

AMMSA's other publications include: 

Alberta Sweetgross - The Aboriginal Newspaper of Alberta 

Saskatchewan Sage - The Aboriginal Newspaper of Saskatchewan 

BC Raven's Eye - The Aboriginal Newspaper of B.C. and Yukon 

Ontario Birchbark - The Aboriginal Newspaper of Ontario 
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Ning 'J.'säj 
L e t yi lar 

FOR ALL YOUR 

DIGITAL PRINTING 
NEEDS 

STOP FIGHTING WITH THE PHOTOCOPIER! 

PRINT ON DEMAND 

BUSINESS CARDS 

NEWSLETTERS 

LETTERHEAD 

BROCHURES 

POSTCARDS 

REPORTS 

LABELS... 

BUSINESS PRINTING 

PUBLISHING SERVICES 

SMALL PRINT RUNS 

BLACK & WHITE oil 

FUL6COLOUR 

MAC 8 P( 

Eight years in 

Printing and Publishing 

First Notions literary and 

atonal Curriculum Materials 

e6mo information 
e quote 

Vrsrt www.ningwakwe.on.ca 
1- 888 -551 -9757 237897 Ingls Ms Road - RR 4 Owen Sound, ON. N4R 586 15191 372 -9855 

TEACHERS INSTITUTE 
ON CANADIAN PARLIAMENTARY DEMOCRACY 

OCTOBER 30 ro NOVEMBER 4, 2005 
PARLIAMENT HILL, OTTAWA 

Co an insider's riew of Canada's 

parliamentary m. 

Meet parliamentarians, and political, 

procedural and pedagogical experts. 

Explore key issues in parliamentary 

democracy. 

Develop resources for teaching about 

Parliament, governance, 
r 

democracy 

and citizenship. 

R 

To to eligible, you must reach social 

sold,,, related subject to smdems 

between grades 4 and 52, or CÍiCI.I'. 

at applicants will be selected by a 

committee of educators from across 

country. 

A registration fen of 5300 is payable 

upon selection. 

ne program covets travel costs. 

accommodation and moor meal,. 

IJn oiled information and apllonrlo,, forms are available firm du. 
Library of Parsamoo, 

(613) 992 -4793 (within the Notional Capital Region) 

1 -866 -599 -4999 Lroll hen in Cu,wdal 
w w. parI.gc.ta (About Parliament /Educosien) 

i. mplrn l oppllendons own he tnnoarded cavorting alit' 
-o Lc postmarked e, ,curer than `.Pool Mr. 2M.í. 

lìenr Ànementr dioponib /rr 

Successful Careers 
Start in Your Community 
Did you know that NAIT has successfully delivered programs 

to Aboriginal communities in Saskatchewan, Northwest 

Territories, Nunavut and all parts of Alberta? Programs 

currently being offered in Aboriginal communities include: 

introduction to trades 

apprenticeship programs 

nursing attendant 

wildfire training type II 

pre-technology/upgrading 

project management 

business/accounting 

and more! 

If you would like NAIT programs 

delivered in your community, 

please call 

Stephen Crocker, Manager 
Aboriginal Training Programs 
Phone: (780) 378 -5035 
Fax: (780) 471-8993 
E -mail: scrocker @nait.ca 

Corey McLean 

Instrumentation Program 

www.nait.ca Bring on the future ;11;97,=., ,, 

GC Rp`[MCJC,E 
G R O U P 
ABORIGINAL AUTOMOTIVE CENTRE 

OVER 800 VEHICLES 
$400 New Yeats CASH! 

On all approved delivery deals. 

Beat the WINTER BLUES 
with HOT AUTO DEALS! 

'All Speaiol5 required approved veal COndilions. 

NO PAYMENTS UNTIL April 2005 

1- 888 -398 -6789 
ONLINE CREDIT APPLICATION: www.autoacceptancegroup.com 

FAXABIE CREDIT ANIMATION 1 204 222-1354 
TYPE OF VEHICLE REQUIRED: car truck Ovan SW Do you presently own an auto? 
Name: 
(first) (middle) (last) 

Social Insurance No 
Status 
No: 

Birth Date: 

Address: 

Phones - Home: Work: - - 

Cellular: - Employer: 

Address: Years Employed: 

Wages:$ Haveyou had previouscredit? Yes - No 
proaosea ro 

Investigate y - Procu e or 

Cause, be preporeaa consumerieoonor personal Inuarnaaion. o Ance wim me. 
anca Down payment may ba reuwred. 0A.Cm . ryon Payment - aka wìntlspeaker 
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Wrap it up 
Its time to put an end to one of Canada's most shame- 

ful legacies. It's way past time; way, way past time. 
And no we're not talking about the alternative dis- 

pute resolution process for Indian residential school 
compensation claims, although history will place that 
shameful boondoggle high up the list. 

We're talking about the Indian residential school 
policy, the original crime, not the cover up. 

In the first phase of the crime spree, children were 
beaten for speaking their own languages, for having their 
own culture, all in the name of the assimilation policy 
of the government. Innocent little kids mete terrorized 
by the men and women of God. Some were left to the 
nonexistent mercy of pedophiles who found a comfort- 
able, and easy place among them. The children were of 
a certain race, and to remove that race from the child, 
the government went to extreme lengths. 

The residential school policy was evil, ignorant, and vile. 
It led to evil, vile and disgusting realities the latest of which 
is this most recent phase of the crime spree-government's 
cynical act of pretending to balance the scales of justice 
while waiting for the witnesses to die off. 

The residential school era was a shameful time in 
human history with effects that linger into the present 
moment. The multi -million dollar, premeditated cam- 
paign of government to first deny the abuses of those 
schools, and then refuse justice to the victims, has the 
potential to exceed the shamefulness of the earlier era. 

The national chief of the Assembly of First Nations 
(AFN) made that point in front of the standing com- 
mittee on Aboriginal Affairs which heard testimony in 
February about the abuse of the victims seeking redress 
for past wrongs. We commend him, heartily, for it. He 
made the most important point in all of this and it must 
be underlined and emphasized: "After all, the very rea- 
son the schools were set up in the first place was to 
destroy our languages, culture and family ties. Failure 
to compensate for these wrongs would effectively con- 
done them." 

The time for being polite is long past. 
For Prime Minster Paul Martin to talk about 

trt rntuúr-t change and reconciliation while this hei- 
nous Alternative Dispute Resolution process unfolds on 
his watch is sheer hypocrisy. The Canadian Bar Asso- 
ciation and other equally distinguished groups have 
warned him of the immorality of it all. 

For Deputy Prime Minister Anne McLellan to parrot 
the party line in the face of so much evidence that a 

travesty of justice is occurring under her nose is appall- 
ing. 

But the moral issue is only one aspect of this shame- 
ful situation. Has anyone in Ottawa bothered to ask 
how the Office of Indian Residential School Resolu- 
tion Canada ( OIRSRC) can justify spending so many 
millions in administration while expending so little on 
doing the job it was created to do, namely compensat- 
ing victims of a stare -run attempt at genocide? 

The AFN has documented a case where a claimant 
received an offer of $800 to settle. The government paid 
$28,000 in administrative costs in arriving at that pid- 
dling amount. The AFN reports that on average the 
government is spending $7 for every dollar given in set- 
tlement in the lower end categories, and $3 for every 
dollar for the higher end settlements. That can only be 
described as corrupt. 

"This kind of extreme waste, where millions of dol- 
lars end up into the pockets of everyone but those who 
deserve it most, is unconscionable. In terms of waste 
and human suffering, the gun registry and the sponsor- 
ship scandals pale by comparison to this boondoggle," 
Phil Fontaine told the standing committee on Aborigi- 
nal Affairs. 

Yet the OIRSRC survived an expenditure review that 
has so far managed to find $11 billion in bureaucratic 
fat to trim. One is forced to wonder just how thorough 
or honest that process really is. 

If the government does not take immediate action 
on this matter, we would urge the national chief and all 
national Aboriginal leaders to boycott the first minis- 
ters meeting scheduled for the fall. 

To sit at the table with the same people who would 
continue to do this to the children who are now our 
Elders would be a betrayal of the worst kind. This is 
not a matter to be negotiated. 
u It's time for strong, decent and decisive action. Any 
leader who can't provide it should step aside. - Windspeaker 

Free from guilt 
Dear Editor: 

A real Native protects the planet. A real Native 
wouldn't demand money from an industry or govern- 
ment that exploits the environment. 

I'm ashamed to be Native when my leaders are turn- 
ing into the oppressors and exploiters that Natives have 
been fighting against for so many decades. Local First 
Nations, tribal councils, Treaty 8, and, yes, even the 
Assembly of First Nations have turned their backs on 
true Native culture, beliefs and religion. 

Natives have been "assimilated" after all! We're fight- 
ing for resources just like most advanced civilizations 
of history and contributing to the factors that are de- 
stroying all of the world's traditional cultures, traditional 
languages and the environment. 

Cultures like First Nations in North America can't 
survive in the traditional sense when the foundation of 
culture is altered. In our case, our culture is founded on 
a love for and balance of nature. If First Nations gain 
rights to a share of money from resource exploitation 
we will lose our traditional culture. We will lose our 
soul and connection to the Creator! 

We as a culture need to andcan bypass resource ex- 
ploitation (our version of the Industrial Revolution) 
jumping right to clean high technology and advanced 
education. Natives should be using new technologies 
to protect our culture, language, and the environment. 
We should be developing solar and wind power com- 
panies to supply the world's emerging technology and 
information age. Natives using the Creator's limitless 
gifts of the sun and wind, what could be better than 
chat? This can only strengthen our culture and place in 
this world, as we will be free of guilt. 

-Ian Hopfe 
Wabaeea, Alta. 

Where do we stand? 
Dear Editor. 

Let us look at the problems that are rising from the treaty 
rights issues. When our leaders signed the treaty act in 
1899 for Treaty 8, the leaders foresaw the hardships that 
we would endure. When the Queen signed the treaty with 
our leaders the bond was formed with her, and yet the 
federal department makes decisions for us. 

Were we consulted to have the federal department 
act as our interpreter? We were promised reserves, edu- 
cation, medicine, annual payments, farm equipment, 
stock, seed and ammunition with freedom to hunt, fish 
and trap, all signed under the treaty. These issues are 
considered valid as long as the sun shines, grass grows 
and water flows. The world may have stopped turning 
in someone's department, as these statements now ap- 
pear to be in jeopardy. 

These benefits that were promised to us are being slashed, 
shredded. They have put in gun laws, which coincide with 
freedom to hunt. They have stopped paying some medi- 
cal costs. They have slashed education funds. 

Alberta will be celebrating its 100 years as a province. 
We as First Nation descendents had our own boundaries 
before Alberta was established and yet we are left out in 
deciding if we wanted Alberta as a province. 

Alberta reaps in the rewards as a wealthy province 
from the land that was signed under treaty and yet no 
help is given to First Nations to cover what is entitled 
to them. 

Can we hold the Queen or the federal department 
accountable for the decisions made without consulting 
First Nations? Should the provincial government force 
us to pay taxes without our input? Is the treaty still valid 
with the changes made? Is the Queen still in power with 
the decision being made by other unforeseen powers? 

Where do we stand? 
George Chaliförce 

Talk it up 
Call us at 1- 800 -661 -5469 

and leave a message outlining your 
concerns on whatever topic you'd like. 

Or e -mail us at edwind @ammsa.com 
or write to the editor at 

13245 -146 St. 

Edmonton, AB T5L 4S8 

Love and tolerance 
-Christian values 
Dear Edison. 

Re: Article entitled "Sweetgrass burning banned." 
I find the quote by Mike Renick "If it's minus 25 

and it's that important to you, then brave the cold... 
The Christian Bible doesn't kill me- Sweetgrass is car- 
cinogenic" as an unfortunate sign of intolerance and 
ignorance which is unfortunately more common in 
today's society bred under the protection of faith. 

Some people believe that anyone that practices some- 
thing different is automatically wrong. 

I am a 22- year -old born -again Christian. I believe 
that Jesus died on the cross for my sins and for me this 
works. Why should I not allow someone else to be- 
lieve in what their ancestors taught them? 

It saddens me when others ignore "Love thy 
neighbor as thy would thyself" and "Do not pass 

judgement unto others, lest you pass judgement onto 
yourself' while begetting intolerance and prejudice 
towards people by trying to impose their own beliefs. 
It is unfortunate that they want to ban the burning of 
sweetgrass. I have always enjoyed participating in cer- 
emonies in which sweetgrass has been involved. I feel 
cleansed, rejuvenated and energized afterwards. Per- 
haps I'm an oddity though that sees everyone as con- 
nected and that the Creator loves us all and that we 
should love each other? 

-Stephen T. 

Ban the illegal drugs 
not the sweetgrass 
Dear Editor: 

If the banning of sweetgrass is such a big issue, then 
any illegal drugs should be banned also. They can't say 
that these drugs are not in there, because anyone who 
knows someone in these provincial jails knows what is 

going on ... sweetgrass is a cleansing agent not a killing 
agent. 

-Ivy, Fort McMurray. 

Only connected can 
survive on reserve 
Dear Editor: 

The December issue states that there are over one 
million kids hurting big time here in Canada; hurting 
for things like food, clothing and a warm bed to sleep 
in. It also states that for off rez kids, that number went 
way up to 40 per cent! To that I add, if its 40 per cent 
off rez, just imagine what it's like on the rez! 

With most reserves being breeding grounds for dys- 
function, I say the percentage of kids affected on rez 
would be 95 per cent. Just those kids whose parents 
are "connected" to the band office, those ones know 
luxury the likes of which those not "connected" only 
dream of. Having parents with two jobs each on re- 
serve doesn't hurt! See what I mean by "connected!" 

-Harvey. 

Don't mess with law 
Dear Editor: 

Section 15 of the Charter of Rights and Freedoms was 
in force in 1999 when the House of Commons over- 
whelmingly approved (216-55) a Reform Parry bill des- 
ignating marriage to be "the union of one man and one 
woman." At that time, the Liberal Party, with its large 
majority, did not believe that this definition of traditional 
marriage violated the rights of homosexuals and lesbians. 

Now six years later, a Liberal minority government 
strongly believes that this traditional definition of mar- 
riage violates the rights of homosexuals and lesbians. 
Why? No rights have been taken away from anyone. 
As the state has the power to authorize social benefits 
and also protect individual rights for any of its citi- 
zens, there is no need to change the law on marriage. 
This traditional structure of marriage -the union of 
one man and on woman -was designed to procreate, 
nurture and protect children. It is a structure shared 
by Canadians of different cultures and faith and it has 
served Canada extremely well for countless years. 

-Good Nixon 
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We're here to help 
If alcohol, drugs or gambling are a problem in your 

life, contact us. We provide effective residential 

treatment for adults, outpatient counselling 

and aftercare. 
4p,KElt S, 

Adult Treatment Centre -(j! 
Tel: (780) 458 -1884 
Toll-free: 1- 866 -458 -1884 

1 

Email: info@poundmaker.org 5 

Outpatient Centre 
Tel: (780) 420 -0356 ,.,, 

w w w. p o u n d m a k e r. o r g 

i6A 1 -8D -468 -3626 
.07120 www fembo.ca 

Phone 
Disconnected? 

FREE, FREE, FREE Voicemail! 

Fast Phone Reconnection 

No Credit Checks or Deposit Required 

Prepaid Long Distance 4.5 cents /minute 

Let's Reconnect! 

CONTESTANTS WANTED! 

WIN AN OCEAN CRUISE, 
CASH, AND TRAVEL! 

Open to all Native or indigenous 
women, 17 17 -24 years of age 
Verifiable tribal affiliation 

Single, never been married, no dependents (children) 

Knowledge of tribal tmdition(r) 

Pageant Dates: April 27 -30, 2005 
deadline date on applications Mani 20, 2005 

Apply to: 

Miss Indian World Pageant 

c /o, Gathering of Nations 

3301 Coors NW #8300 

Albuquerque, NM 87120 

AUTO YOU rV,qHr 

STANDARD FEATURES OR FULLY LOADED 
EXPERIENCED CREDIT COUNSELLING 

CanaáEEae 
petiYerY 

Guaranteed Lowest Rates 
Guaranteed Lowest Prices 

New and Used Vehicles 

Guaranteed Top Quality Vehicles 
Warranty included with every purchase 

90 
ßrnnds 

`t Models 

All vehicles safety inspected for all provinces. 

1-877-GO4NACS 
Toll Free phone: 877 -464 -6227 Fax: 204 -783 -0548/0542 

Internet Inquiries: nacs@mts.net 

NATIONAL 
AUTOMOTIVE 
CREDIT 
S' ERVIVES 

SERVICE WITH DIGNITY & RESPECT 

CREDIT APPLICATION 

Vehicle Wanted (check one): U Car U Track U Van U SIN 
Monthly payments preferred: S - 

Trade In Vehicle: Year: Make: Model: 

Kms.: Trade -in Value Expected: S 

Cash down' $ 

Name First: Middle_ Last: 

S.I.N. No.: Date of Birth: M D Y 

Marital Status: 

Name of Band /Reserve: Treaty e: 

Current Address: 

City: Province: _ -. Postal Code: 

How Long (years): Rent: S 

Mortgage: S 

Home Phone: ( - ) Work Phone: ( 

Cell Phone:( 
Employer: 

Position Held: How Long (years): 

Employer Address. 

City: Province: Postal Code: 

Grass Weekly Income: S Monthly: S 

Other Sources of Income (weekly): S 

Previous Credit (check one): U Yes J No 

Everything slated in this Application is true to du best of my /our knowledge. I accept as notice in 

airy, 
of and consent to the Dealer. ale lender, his assignees or transferees to use, give m. obtain. 

airy, shore and exchange credit and other inhumation with others, including credit bureaus. credit 
my employer, nog other persons or companies with whom I may have financial dealings, as 

well us 'other peson as may he permitted or required by law.l also awdeinm person minuted 
in this regard to provide such Mfor m rion. 

Signature: Date: 

Fax to: 204-783-0548 
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March 2005 [ what's happening ] 

MEMORIAL FOR 
THE 500 

MISSING OR 
MURDERED 
WOMEN IN 

CANADA 
FeE 27, 2006 

0ñ"011.0om27 

BEST 
PRACTICES IN 

ABORIGINAL 
BUSINESS AND 

ECONOMIC 
DEVELOPMENT 

Fe 

(66.2., non 128 
0+`28 

BEST BAND IN 
EDMONTON 

CONTEST 
March 

0'.,.2-. n 

March 
1 

NSI 
FILMEXCHANGE 
CANADIAN FILM 

FESTIVAL 

s e9, Man 

504) 957 -2998 

2 

2005 BRIER 
CANADIAN 

. CURLING 

CHAMPIONSHIP 
March 5-1Z 2005 

(780) 422 6722 

3 

ABORIGINAL 
YOUTH, 

VIOLENCE AND 
CHANGING 

TIMES 

CONFERENCE 
Mwch 4_, 2005 
Sammie, 

56íOSO70 

4 

ALL NATIONS 
SELECTS 2005 

HOCKEY 
TOURNAMENT 

March 5 -,2205 
uis, Sask. 

(306) 752.1842 

5 
Wrndapea er 

here events online 
H. 

www.ammszcom 

6 7 

THE GIFT OF 
PARENTING 

CONFERENCE 
M March B- 9.2005 
Saskatoon, 

95566100 

8 

AFOA BC 
SPRING 

CONFERENCE 

erl3.C.s 
2 04) 9886564 
(seem page z.) 

r 

? 

.e.re 10 11 

POUNDMAKER 
CREE NATION 

FAMILY 
HOCKEY 

TOURNAMENT 
-i march 

Saek 
(306) 398 -0971 

12 

TALKING 
STICK: A 

CELEBRATION 
OF 

ABORIGINAL 
ARTISTRY 

march 

06 e BC 

(604) 689 0926 

13 

NORTHERN 
HEALTH BOARD 

PUBLIC 
PRESENTATION 

Alma 1, 2005 
Pn6004, B.c. 

5852922 

14 15 16 

Windspeaker 
advertising 
deadline 

17 18 

FSIN HOCKEY 
CHAMPION- 

SHIPS HOSTED 
BY CANOE 

LAKE 
arch 19-21, 2005 

Prince 
2150 

19 

GATHERING 
OUR VOICES: 
PROVINCIAL 
ABORIGINAL 

YOUTH 

CONFERENCE 
Moen 20-2 

6G 
VanOOU r. 

(250) 3ee6522 
20 

INTERNA- 
TIONAL DAY 

FOR THE 
ELIMINATION 
OF RACIAL 

DISCRIMINA- 
TION 

Marc OS 

21 

TROISIEME 
EDITION FORUM 

AUTOCHTONE 
March 522 

1866771292 

22 23 

e 

1;) 

( 

vP*a 

-,. 

T 1 

NATIONAL 
ABORIGINAL 

ACHIEVEMENT 
AWARDS GALA 

Zoos 

1,800-329,9780 

31 

LAWRENCE 
WEENIE CUP 

RECREATIONAL 
HOCKEY 

TOURNEY 
Mar. 25 -27 
2005 

0042074:, First 
Sag 

771>787 

25 

DELICIOUS 
DISHES AND 

DIVAS 
Mar.., 
24:24 :7 0:3 

(000)560 -0014 

26 

27 

LIVING OUR 
VISION: 

BUILDING 
HEALTHY 

COMMUNITIES 
March 29-31 20 05 

Saskatoon, 
06) 953-0909 

28 

AFN SPECIAL 
CHIEFS 

ASSEMBLY 
march 20-31, 

vanc..rer c.5 
(613)2. 67. 

(see 55, Pug )3Po 

29 

COAL BED 
METHANE FOR 

THE FIRST 
NATION 

LANDOWNER 
Marc 30 2005 
Calgary, Ana 

(403) M12292 -5625 

30 

FIRST NATIONS 
.y j - UNIVERSITY OF 
f í CANADA t' POWWOW 

Y 
F 

' 

Sash 

r (306) 700 -5950 
1 

+ "R' e 2 ¡ 
If 

} * 1 is 
.0 t 

6 

/)/ 
I /s 

- 

ALBERTA 
BRAIN INJURY 
CONFERENCE 

pr 7-8 2005 

16 885335355 

7 

DAKOTA 
CUP 

ABORIGINAL 
MINOR HOCKEY 
TOURNAMENT 
Area -10.x92 
Saskatoon Sask. 

0.06) 417-0908 

8 

10 11 

ABORIGINAL & 

MINORITY 
SUPPLIER 

PROCUREMENT 
FAIR 

April 12-13. 2005 

1 237 1 

Toronto, 

9) 82 

Isee ad page 18.1 

12 

SIXTH ANNUAL 

' DIABETES 
l' CONFERENCE 

a April 15- 16,2005 

TTTT S.M.O Ont. 

1513) 54] 3438 

15 16 

Sunday Monday Tuesday Wednesday Thursday 

JOURNALISM 
TELLING OUR OWN STORIES 

Speak out on the issues that affect 
OUR communities, OUR families and 

OUR futures 
3 YEAR JOURNALISM DIPLOMA 

PROGRAM 

INSTRUCT /ON IN PRINT. RADIO. LADEO, 
INTERNET AND MULTI -MEDIA 

A COMBINATION OF ON -SITE 
TRAINING MODULES, INDUSTRY 

WORK PLACEMENTS AND DISTANCE 
ASSIGNMENTS 

JI 
PROGRAM. 

WWW.FNTI.NET /MEDIA 
CALL WENDY R., PROGRAM ASST 1-800-267-0637 

Friday 

( 

AND 

FIRST NATIONS 
TECHNICAL 
INSTITUTE 

:73 OLD YORK ROAD 
TYENDINSOS 

,INIAWK TERRITORY 
KOK I X0 

1-800- 267 -Ow' 

WWWFNTLNET 

TOLL -FREE 

Saturday 

Carew Fr 
Mar. 22 sean2°naD(604,276,a71 

Trading cam On 
March 8- --June 5, 2005 Oalgars ARA (003)2686300 

vA Magazine Sessions 
March 11 -12, 2005 Calgary, Alna. www albertamagaatnes..m (see ab page 12.) 

NiAmerind Friendship CantmTaditiorol Powwow 
Mar. 19, 2005 London Ont (519) 672.0131 

.nt M1A row Healing Society Pound Den. 
March . 2005, Hanger. Edmonton an. 

Memorial Pound Dance tar BerM8, Roderick Percy Draguer 
March 25-26, 2005 Big Pive,, AIM. (780) 720,4979 

Fi. Nation loner Child won. 
Mar. 28-31, 2005 Edmonton, Alta. 1.866- 4566022 

(see ad on page 181 

Anottsinamtne in 
Mar. 29, 20050075:78, Ont.. 05) 26.3939 

Motion 

rol AboriginelOUlevement Awema Daa 
MamM1 3f Saskaloon, Sask.1-80-32997B0 

Mamñ3;-°Aaphtz"2045844070)780)4764404 

Rim 
April 1 -13, 20005 Edmlonton, AM.tlwwwwelwarldca 

Aboriginal Housing Forum 
April --5. 2005 Saskatoon Sask. 1- 888777 -1707 

First Nations University of Canada Annual Powwow 
APn12 -3 2005 Pagina, Sash. (0lì) 790 -5950 

Kevin Moccasin Memorial aetlpll w. 
Marsh il-130055askatoon Sask. oa,ei nmemw ial.m 

kota Cree up000nriglnel Minm H.kW Teurnament 
m 1q os seskatoon Sask faoe) 4n-o6oe 

Apr 24 20 1 17 
Aboriginal ck C 

06)956 -í03a 

000,24200507801004 Ont. (519) 582650 
L020 e P 522 Workshop 

p 5-28, 2005 AIWque que.N.M.1- 8005220772 ekt.4127 (seem page 10.1 

Mba Indian World Pageant 
April 27 -30, 2005 Albuquerque, N.M. (see ad page 63 

Indigenous Den. O est 
April 28-April 2, 2005 RM.., als (no) 451-1072 

international 
pr y 7, 2005 15101 . 15101 884-0710 ext2240 

Gathering Nations 
28-30 205 N M (505) 036 2810 

Alberta 
Apr 20 May 1, 2005 J aper a (780) 492 7324 

Funnyfest, the Calgary Comedy Festival 
Apr 29- ay 10. 2005 Calgary, AÚ(403) 2287888 

Alberle Spero 
Apr 28-May 10 2005 Ottawa. Ont. aM1erlascene.ca 

Contact 213057omr. 
May r 2005 Toronto Ont.awwww.con 

Festival 
...14+1.37#10 corn 

Deadline( c iting antre 
May 28051 000.70 7011867 page age l8) 

Lighting the F m Education 047.7025. 
May May 13. 2005 Vann peg Man (877) 247.7020 (see ad page 23.) 

for wiiderness Running 
May I5 2005 Fish creek l ProvincO Provincial Park. 405 1403) 2328686 

May 
AB Circle 1oo2D1(a Gala Golf 

ee3p+eeeea page 8) 

2095 Vancouver International CMldren: Festival 
May y23, 2005 Vancouver. B.C. www.childreneiegival.ca 

Olovering Your Potential 
May y la 2005 Winnipeg Man- 16006576242 (see ad page 11.) 

Painted 
May 20-007 22 20050Ór405 Sask. own 'worn 

Pr Prairie .s: AbonglnelTelent Search and ehowa. 
26 2005YOmton Sask. (06) 332-3792 

INCLUDE YOUR EVENT BY 
FAX (780) 455 -7639 or E -MAIL edwind @ammea.e0m 

A V/A T/ON 
JOIN A SELECT GROUP OF PROFESSIONAL 

PILOTS. 

North America's ONLY aviation program 
for Aboriginal People. 

3 Year College Diploma Program 

FLIGHT TRAINING 
AND GROUND 

SCHOOL 
INSTRUCTION 

TO TRANSPORT 
CANADA 

REQUIREMENTS ME 

NON- - 

COMPETITIVE 
LEARN /Aßî 

ENVIRONMENT 

WWW.FNTI.NET /FLY 
CALL BUFFY HILL, REGISTRAR 
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Landslides reveal danger of self -regulation 
By David Wiwchar 
Windspeaker Contributor 

PORT ALBERNI, B.C. 

Huu -ay -alit and Ditidaht for- 
estry workers documented 20 
landslides in their territories af- 

ter recent heavy rains. Landslides 
up to 1.5 kilometres in length 
have put fishery enhancement 
projects in jeopardy, and are rais- 

ing concerns about hillside stabil- 

ity in logging areas. 

Huu- ay -aht Chief Councillor 
Robert Dennis said his nation has 

spent $300,000 a year for the past 
10 years on salmon enhancement, 
and those projects could be wiped 
out if something isn't done. 

"The province hired people to 
do terrain assessments, and we've 

been asking for those reports to 
no avail," said Dennis. "We want 
to know what B.C. and 
Weyerhaeuser are going to do 
about these landslides, why there 
is harvesting like crazy where 
there is terrain instability, and 
why there is no money for hill- 
side stabilization," he said. 

Huu- ay -aht forestry consultant 
Heath Krevesky surveyed the 
damage to some streams, saying 

A I.5- kilometre slide came down a mountain and across a logging road into the Darling River 

south of Bamfield, B.C. 

trees and roots were stacked up According to Krevesky, a 1.5 result. 

15 feet high, and mud and silo- kilometre -long slide came down Krevesky is also concerned 

laden runoff was coating gravel one hillside straight into the Dar- terrain analysts fail to take into 

spawning beds, possibly killing ling River, blocking a mainline account the heavy rains that of- 

incubating salmon eggs. logging road and dumping tons of ten occur in the winter months 

"Harvest plans are not taking dirt into the river. After clearing when they do their assessments. 

unstable lands into consideration, off the road, Krevesky said logging "It rained 800 millimeters in 

and this is compromising fish company contractors "haphaz- five days just before the land - 

habitats," said Krevesky. "Its artily tried to clean out the stream slides, and although that seems 

shoddy logging at the expense of with an excavator," but he fears like a lot of rain, it's fairly nor - 

other resources." they did even more damage as a mal out here," he said. 

Survivors fed up with government 
By Paul Barnsley 
Windspeaker Stall Writer 

OTTAWA 

Three days of hearings before the 
standing committee on Aboriginal 
Affairs brought the growing anger 
survivors of Indian residential 
schools are feeling to a boil. 

lawyers, former students, Na- 
tional Chief Phil Fontaine and oth- 
ers made presentations to the com- 
mittee in mid -February, while oth- 
ers who attended the schools as 

children watched on with a height- 
ened sense that the government's 
approach to redress and compen- 
sation of the victims needs to 
change and soon. 

John Okemow, 55, is a citizen 
of the Driftpile First Nation in Al- 

berta and attended St. Bruno's resi- 

dential from 1956 to 1965. He has 

filed a $725,000 lawsuit against the 
government and the Catholic 
church alleging he was sexually and 
physically abused. 

He contacted Windspeaker be- 
cause he believes former students 
"need to start making noise" and 
making concerns about govern- 
ments handling of the residential 
school issue known to the general 
public He's unhappy with the slow 
pace of the litigation and wondered 
about the fairness of a system that 
will see non -Native lawyers skim 
off huge percentages of any money 
that may be awarded. 

Okemow also said a recent deci- 
sion by the Office of Indian Resi- 
dential Schools Resolution 
(OIRSR) to hire private investiga- 
tors to look into claims of abuse 
being made is a dangerous and per- 
sonally frightening move. 

It scares the hell out of me. 
What if one of these guys [an 

Deputy Prime Minister Anne 
McLellan "blew it" when she 
appeared before the standing 
committe on Aboriginal 
Affairs, said lawyer Craig 
Brown. 'She had a chance to 
reach out to them and to give 
them hope. She blew it," he 
said. 

abuser] really does flip out and goes 
crazy? He's going to go to jail any- 
way because he's going to be 
charged for how many years of 
abuse, eh? And this is not only 
sexual abuse; it's physical abuse," 
Okemow said on Feb. 16. "It's life 
threatening: 'If you say anything 
you're going to die.' That's a threat. 
If I would have said something at 
that time [of his abuse], I wouldn't 
be talking to you. And even if I had 
said something it would have went 
on deaf ears because the priests and 
the nuns, the whole system didn't 
want news going out to the public 
and the communities." 

Okemow sees the reports that 
government is spending more de- 
fending against claims than it is 

settling claims and he wonders. 
Canadians reacted with great gen- 
erosity when a natural disaster hit 
Asia, he said, so why is Canada 

fighting so hard not to compensate here I'm disclosing things that 
the victims of a stare -run human happened to me. I didn't do these 

rights disaster? things to myself. They were done 
"They don't want to hear about 

ir. I mean, you hear about the tsu- The story he tells is painful to 

nami disaster and they pour billions hear. 

of dollars into it. What about the "The very first day I was there, 

Native disaster? How about pour- the very first evening, I was sexu- 

ing a few dollars into that? These ally abused. I was sleeping down 

are your own people," he said. in the basement area and I was at- 

Survivors say the historical record tacked from behind in a dark cor- 

shows the schools were designed to ner, knocked down and sexually 

"kill the Indian in the child" as an assaulted, physically assaulted and 
Indian Affairs official of the day threatened. It was some older boys 

wrote. They ask why the govern- and, I'm sure, one of them was the 

ment is willing to spend millions to priest. I've been asked by the psy- 

discredit claimants who were forced chologist and in discovery, 'How 
into such institutions, they ask. can you tell ?' Well, when you hear 

"How could a person make up whispers like, 'Father, you first; 
such a horror story and make it so you know damned well there's a 

real? This is not a soap opera. This priest involved," he said. "And 
is real life. This is real experiences, priests smelled different from the 

eh? Like the sexual abuse, how are older boys. Their clothing was 

you going to make that up? Its for- probably sent to the cleaners and 
ever written in your mind -inside there was the mothball smell and 
you," he said. things like aftershave." 

And he wants to know how the Okemow uses a woke' that many 

private investigators can question consider extreme; even though 
alleged abusers based on informa- what happened in the schools 
tion he provided during the disco- matches the United Nations defi- 

sure process. ninon of the word -genocide. 
"At that time they said everything "What really gets to me is they 

was confidential. If they practice the totally ignored cultural genocide 

true meaning of confidentiality, I and that's one thing I will nor let 

don't think they should be looking them get away with. I'll fight tooth 
for the abusers because they told me and nail because they have de- 
everything would be confidential stroyed my culture; they have de- 
but it wouldn't be confidential at stroyed me as a Native person, as 

all," he said. "They wanted to know a First Nation person." 
every last little detail of my open- Having gone through the im- 
even in that school and how are you mensely difficult process of corn- 
going to remember everything that ing to terms with being sexually 
happened 45 years ago? I disclosed abused and humiliated, Okemow 
what I could remember. I heard the believes there are still a lot of peo- 
court reporter, I heard her gasp I pie who cant bring themselves to 
don't know how many times and face what happened to them in 

shake her head. And I'm sure she's those schools. 
heard a lot. They went after me "There still is, I think, because 

without remorse, so much that I felt they're still living in fear, they're still 

I was guilty of the whole thing and living in denial because they're 

According ro Ministry of For- 
ests district manager Jack 
Dryburgh and compliance and 
enforcement supervisor Al Cross, 
the slides are under review and 
investigation, so they could not 
comment on the investigation 
specifically. 

"We will determine the cause 
and if legislation was complied 
with," said Dryburgh. 

Dryburgh claimed the Minis- 
try of Forests does not see the ter- 
rain assessment reports, which are 

the responsibility of the lease- 
holder. But it is the responsibil- 
ity of the ministry to approve 
harvest plans. How the ministry 
can approve logging plans with- 
out appropriate information on 
terrain stability remains an out- 
standing question. 

Hayes Forestry holds the ter- 
rain assessment reports on 
Weyerhaeuser's behalf, and ac- 

cording to Weyerhaeuser opera- 
tional planner Mike Davis, the 
province entrusts companies to 
comply with basic rules and make 
sure they're being followed. 
"They're relying on the profes- 
sional foresters qualifications, and 
if there's an issue the professional 
association can be brought in," he 
said. 

tactics 
blaming themselves. They look 
down on themselves so much. 
They're ashamed. They need some- 

one to tell them, 'Its not your fault. 

Hey, you didn't do this to yourself. 
It's OK to talk about it. The more 
you talk about it the more help you 

get and the better chance you have 

to live some sort of a life. It's never 
going to go away totally, but you 
can live some kind of a life.'" 

And he hates reading newspaper 
accounts where lawyers and bu- 
reaucrats talk about the 12,000 
daims against the Crown. 

"Claims is claims. Its just a 

number. But this is lives. Twelve 
thousand lives have been literally 
ruined. And not just them but their 
family, their children and grand- 
children. That's three generations. 
Twelve thousand lives they have 
wrecked. They're guilty of that. 
They apologized," he said. "If I 

took 12 lives but I go to court and 
say I'm guilty but I'm only going 
to serve two or three months? You 

take their moor three or four thou- 
sand dollar offer and there's an ex- 

ample of that They're guilty of it 
but they write their own sentence. 
Can I do that? No, of course not." 

Okemow is a large man, at least 
six -feet tall and weighing close to 
250 pounds. But he's worried what 
will happen if some of the people 
he is accusing of abusing him at- 
tempt to intimidate him into si- 

lence or seek revenge. 
"It's not that I can't care take of 

myself. I'm a big guy. But that's a 

worry, coo. I'm big enough; what 
if I squeeze the life out of some- 
body if they come after me? Then 
Ill end up in jail. And I've got a lot 
of anger, hurt and hate inside of 
me. And what if they go after my 
children or my grandchildren? I 

can't watch them all the time. 
(see Fear and anger page 12.) 
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Hot potato! First Nations, you're it! 
By Paul Barnsley 
Windspeaker Staff Writer 

OTTAWA 

In the high -stakes game of fed- 
eral /provincial fiscal hot potato, 
guess who's the potato? Andrew 
Webster, a veteran Ottawa policy 
analyst, says if you're First Na- 
tions, you're it. 

Webster says it's been a long- 
term strategy of the federal gov- 
ernment to resist legislating 
which jurisdiction is responsible 
for what when it comes to First 
Nations peoples. The federal gov- 
ernment prefers the lack of dearly 
defined roles because that situa- 
tion allows it to take advantage 
by off -loading the responsibility 
for programs and services to the 
provincial governments. 

And if the lack of a clearly laid 
out set of rules -and the hard 
wired procedures for accountabil- 
ity and transparency that would 
comewith them -allows some un- 
scrupulous bureaucrats or First Na- 
tion officials to profit personally, 
that's seen by federal officials as the 
cost of doing business, he added. 

All of these ideas appear in "Fis- 
cal responsibility for programmes 
and services to Indians and the 
forthcoming premiers' conference 
on Aboriginal issues," a paper 
Webster wrote that is being 
widely distributed and discussed 
amongst First Nations techni- 
cians this month. 

Windspeaker met with Webster 
in Ottawa in December and con- 
ducted a follow -up interview by 
c -mail on Feb. 20. 

"It is unclear, from the treaties 
or the Constitution, whether the 
funding and administration of In- 
dian programmes and services (P 
& S) are federal or provincial juris- 
diction," he wrote, "The federal 
Crown provides a minimum level 

of P & S- mainly on reserves - 
on 'moral' and 'humanitarian' 
grounds rather than obligation." 

He points out that the federal 
Crown put; forward a list of rea- 

sons why it thought the 
provinces should take 
over responsibility P i 

for funding Indian " - /' 
programming at ' 
the last first min- 
isters conference 
to deal with 
Aboriginal issues 
held in 1964. 

"This was rejected 
and four decades of 
dispute followed," he 
added. "First Nations people - 
and some would argue all Abo- 
riginal peoples -arc in effect 'fu- 
cal lepers' or 'fiscal footballs' 
whom neither order of constitu- 
tional government wants respon- 
sibility for." 

And that's no way to run a 

country, he said. 
"It seems inconsistent with a 

modern, western, industrial de- 
mocracy that the welfare of hun- 
dreds of thousands of people is a 
matter of intergovernmental 
avoidance," Webster wrote. "Few 
people in the general population 
are aware of this financial dispute; 
most imagine that the federal 
Crown is entirely responsible." 

He said the Crown, if it wished, 
could exercise its constitutional 
right to enact Indian -specific P & 
S legislation, solving accountabil- 
ity problems and fast -tracking the 
recognition of First Nation juris- 
diction in these areas. 

"Yet in 1964, cabinet decided 
that P& S legislation would sug- 
gest a legal responsibility and raise 
expenditures." In the world of pub- 
lie policy, he told Windspeaker, the 
power to write laws (jurisdiction) 
equals responsibility (legal and fi- 

nancial liability). The Crown, 
Webster says, doesn't want to be 
stuck with the responsibility of pro- 
viding programs and services to a 

segment of the population that's 
been put into a very bad and hugely 
expensive situation by previous fed- 
eral policies. 

Webster says federal lawyers 
and bureaucrats split a legal hair 
rather finely in a way that is ques- 
tionable, funding P & Son moral 

I 

"It is a matter of priorities. Indians and the 
Indian sympathetic electorate don't get you elected. 
Spending money in other sectors does. Therefore, 
Indians are a problem because they require funds 
better used for more productive political purposes. 
Cabinet is always mindful of political backlash 

when it spends on Indians." 

grounds, rather than as an obli- 
gation of law. 

"The Crown's court defense 
assumes that the power to adopt 
a law does not translate into a 

positive duty to use that power: 
the Crown is not responsible for 
inaction on its part to assist Indi- 
ans, no matter how desperate 
their situation becomes. Thus, 
the 'moral grounds' rationale is 

inconsistent with fact and at odds 
with the protective duties of a fi- 
duciary," he wrote. 

He was asked about the divi- 
sion of powers that's described in 
Section 91 -24 of the Constitu- 
tion Act, 1867, which most peo- 
ple believe is where the federal 
government's obligation to In- 
dian people is spelled out. 

"Here is what federal legal 
counsel would say: Section 91 -24 
gives Ottawa legislative respon- 
sibility for `Indians, and lands re- 
served for the Indians.' Show me 
where this implies federal respon- 
sibility for their welfare. And 
show me where it compels Ottawa 
to enact Indian- specific legislation 
in any area. Section 91 -24 gives us 
the right to legislate, but where 
does it say we have to? If we pass 
legislation, we constitutionally oc- 
cupy areas (like health, education 
and social assistance) that are cur- 
rently provincial responsibility. 
Then we become legally obligated 
to provide funding and to ensure 
results like improved health out- 
comes," he said. 

"It is a principle of governance 

-Andrew Webster, 
Ottawa policy analyst 

that decisions and spending should 
be discretionary whenever possible. 
Policy is better than obligation. 
Obligation restricts the ability of 
Parliament to assign funds based on 
the priorities of the day. Policy 
good, obligation bad." 

Webster finds it especially in- 
finial ing that for years before the 
1950s, Ottawa insisted on com- 
plete control of Indian Affairs. - 

"The reasonable person reads 
from the Constitution, and the 
treaties that it enshrines, that the 
federal government as fiduciary is 

the guarantor of Indian wellbe- 
ing. Indeed, the federal govern- 
ment established an extensive in- 
frastructure for service to Indians, 

-on and off reserves. Then it 
wanted out of the business and 
invented a rationale," he said. 
"Until the old Indian policy col- 
lapsed in the 1950s, everyone 
knew that Indians were federal 
'wards of the state.' Federal con- 
trol was absolute and provinces 
(and municipalities) were dis: 
couraged from offering Indians 
services. Today, Canadians know 
little about Indians except that 
they are somehow 'federal.' They 
have no idea that they are fiscal 
footballs, kicked between orders 
of government. They have no idea 
of things like service gaps." 

The fact that most non -Native 
Canadians spend very little time 
trying to understand Native issues 
allows the federal government to 

get away with some very question- 
able actions, he said. 

Webster was asked how he 
knew that cabinet had made the 
decision to not legislate responsi- 
bility for programs and services. 

"I cannot quote a cabinet in: 
struction that might still be secret. 
However, the existence of this di- 
rective is no secret, and direct 
mention of it is quite common in 
federal files at all levels. It is com- 
mon knowledge in fact. I have 
seen many references to it also in 
public archival records -and 
other researchers have too. The 
prohibition against legislation re- 
mains firm current policy," he re- 
plied. 

He said the federal officials are 
holding out a faint hope that 
someday a "miracle" court deci- 
sion will place the responsibility 
on the provinces, and until that 
day arrives they'll tread water and 
allow things to remain essentially 
as they are. - 

"It is a matter of priorities. In- 
dians and the Indian sympathetic 
electorate don't get you elected. 
Spending money in other sectors 
does. Therefore, Indians are a 

problem because they require 
funds better used for more pro- 
ductive political purposes," he 
said. "Cabinet is always mindful 
of political backlash when it 
spends on Indians." 

(see Offloading page 25.) 

Chief, AFN too cozy_ with Liberals, says analyst 
AFN calls into question data used to compile paper circulating in First Nation political circles 
By Paul Barnsley 
Windspeaker Staff Writer 

OTTAWA 

As the federal government and 
the provinces continue to fight 
over who has to pay for health, 
education and social services for 
Aboriginal people _some Ottawa 
observers are wondering on 
which side the Assembly of First 
Nations (AFN) stands in the bat- 
tle. 

Andrew Webster is an Ottawa 
area policy analyst who has 
worked with many First Nation 
organizations. In a paper he re- 
cently circulated, he questioned 
the national chiefs response dur- 
ing the first ministers' conference 
on health in Niagara -on -the -Lake 
last summer. He also wondered 
out loud if the AFN will be ag- 

National Chief Phil Fontaine and the governing Liberal party 
are too close for comfort, say some. 

gressive in its demands on the fed- 
eral government when the first 
ministers meeting on Aboriginal 
issues takes place this fall in Van- 
couver. 

"In such high -stakes negocia- 

lions the provinces are willing to 
hurt the federal government to 
advance their aims," he wrote. 
"Yet despite common ground 
with the provinces, the [AFN] 
declined to negotiate any issue, 

f including the federal financial 
a3 offer for additional First Nations 

health funding. It fell silent when 
n 

fiscal responsibility was raised by 
premiers." 

In an interview, Webster was 
asked how he came to his con- 
clusions. 

"First, "First, on 30 July 2004 at 
Niagara, the premiers issued this 
statement: 'The health status of 
Aboriginal peoples represents a 
significant challenge for all gov- 
ernments. Since it is a federal re- 
sponsibility, the federal govern- 
ment must provide adequate 
funding and work with Aborigi- 
nal communities to apply dedi- 
cased attention to addressing the 
unique health care challenges, 
including health determinants, 
facing Aboriginal peoples.' 

"This was not an important 
agenda item for the AFN, who 
attended the conference and was 

more interested in 'jurisdiction.' 
The provinces were interested in 
the feds paying the costs of In- 
dian health care. The AFN was 
disinclined towards attacking the 
feds on this issue and left the 
matter to the provinces." 

He said he was present a few 
weeks later when another devel- 
opment added to his concern. 

-"I stood by and watched former 
[Saskatchewan] premier [Roy] 
Romanow raise federal responsi- 
bility in a media scrum, follow- 
ing a meeting with the national 
chief. Mr. Romanow was passion- 
ate about the need to clarify the 
responsibility question. The na- 
tional chief declined to take up 
the lead in front of the cameras." 

The premiers, he said, handed 
the ball to Fontaine who declined 
to carry it. Webster said his pro- 
vincial contacts were stunned. 

(see AFN shoots back page 17.) 
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[news] 

Top INAC official raked over coals 
By Paul Barnsley 
Windspeaker Staff Writer 

OTTAWA 

Indian and Northern Affairs 
Canada (INAC) deputy minister 
Michael Horgan had a date with 
the standing committee on pub- 
lic accounts on Jan. 31 where he 
was taken to task over his depart- 
ment's record on education. 

At the end ofa strongly worded 
exchange between Horgan and 
several committee members, 
committee chair John Williams 
(Edmonton -St. Albert, CPC) 
warned the deputy minister that 
he could expect to receive an or- 
der that INAC produce a plan 
with clearly stated objectives and 
timelines. 

"I think what I'm going to do 
after this meeting is over is ask 
that this committee pass a reso- 
lution giving you a specific 
dare," Williams told Horgan. 
"At which time you will come 
back and make a complete pres- 
entation to this committee, ad- 
dressing all the concerns of the 
auditor general, and say you are 
doing this and this; this is the 
timeframe; this is the budget; 
this is where we're going; this is 

the plan. I think that's perhaps 
what this committee will have 
to do in order to get on the pub- 
lic record a complete commit- 
ment by the department of In- 
dian and Northern Affairs that 
yes, they take this education is- 
sue seriously and they're going 
to do something about it." 

Tough talk from the opposition 
member, but in the current mi- 
nority government situation, 
non -governing party and 
backbench members have more 
clout. The prime minister, cabi- 
net and the central agencies can- 
not rule with the unchallenged 
power wielded during the 

Chretien era. That new 
dynamic was evident dur- 
ing Horgan's appearance 
as committee members at- 
tacked with unusual feroc- 
ity. 

The assault was begun 
by David Christopherson, 
NDP Member of Parlia- 
ment for Hamilton Cen- 
tre, and then continued by 
Liberal backbencher Gary 
Carr (Halton). 

Christopherson, a former 
Ontario cabinet minister in the 
Bob Rae government, blistered 
the man at the top of the In- 
dian Affairs department's bu- 
reaucracy. He questioned 
Horgan on the very critical au- 
ditor general's report released in 
late November. 

The report said, among other 
things, that the time required 

Michael Horgan Gary Carr 

audit done in 2000. 
"I have to say at the outset 

that I was incredibly outraged 
the first time we dealt with this. 
I remained angry the second 
time and I'm just as angry now 
as I was then. I would say to the 
deputy that as a deputy minis- 
ter, you ought to have received 
this as the worst nightmare a 

deputy minister could receive," 

helped your case one lit- 
tle bit. In fact, the light- 
ness of the response you 
presented shocked me. I 

really expected a bit of a 
fight, but there was 
nothing. That was a re- 
ally weak response," he 
said. 

He reminded Horgan 
that INAC accepted the 
auditor general's criti- 
cisms and promised to 

strike a committee that would 
begin to address them by June 
2002. 

"That deadline came and went. 
This [most recent report) is dated 
November of last year, and it still 
wasn't done. To the best of my 
knowledge, based on your pres- 
entation today, I haven't heard 
that it has been done yet. I'd like 
to know how that can be," 

"I have to say at the outset that I was incredibly 

outraged the first time we dealt with this. I remained 
angry the second time and I'm just as angry now as I 
was then ... not only are there deficiencies and huge 

problems within your ministry, but you made 

commitments to do something about it and didn't 
follow through on those commitments." 

-David Christopherson 

to close the gap in educational 
success between Native and 
non -Native students was in- 
creasing. The auditor general 
also found that INAC is doing 
an inadequate job of managing 
and evaluating government ac- 
tivity on the First Nations edu- 
cation front. 

Christopherson reminded 
Horgan, who has occupied his 
current position for just over a 
year, that the recent auditor gen- 
eral's report was a follow -up to an 
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he said of the report. "What it 
says is that not only are there 
deficiencies and huge problems 
within your ministry, but you 
made commitments to do 
something about it and didn't 
follow through on those com- 
mitments." 

The opposition MP suggested 
that Horgan was not suitably con- 
cerned about the department's 
failings. 

"I have to say your presentation 
today, in my opinion, hasn't 

Christopherson said. 
Horgan told the committee 

that "most things are actually a 

lot more difficult and compli- 
cated than they seem to be." 

Christopherson didn't cyan[ to 
hear excuses. 

"I understand that, and I prob- 
ably would have a little bit more 
of a sympathetic ear if that were 
the argument back in 2000 about 
why it was going to take you un- 
til sometime beyond 2005 to get 
it done, but that wasn't the argu- 

ment at the time. Nobody came 
in here and said 'We can't do it. 

Its going to take a long [time]: 
They said 'We'll have it done by 
June of 2002, " he said. "Telling 
us that it's complicated and hard 
to do is not going to carry any 
water, sir. What's the new dead- 
line?" 

"There is no deadline," Horgan 
replied. 

"Well, there was before, in 
2002," Christopherson said. 

Horgan said it was seen as an 
important issue within the de- 
partment but he did not respond 
directly to the question of why no 
new deadline had been set. 

Christopherson pounced on 
that omission. 

"That's a fine speech, sir, and 
I agree with the sentiment, but 
we've heard it all before," he 
said. "This is the place of ac- 
countability. This is where we 
want to know why things aren't 
being done that should be 
done." 

Liberal Gary Carr said he sat 
on public accounts committees in 
the Ontario legislature for several 
years. 

"I've never seen anything like 
this in my life. I thought I had 
seen it all over two different 
governments there," he added. 
"This committee takes its role 
seriously. In the year 2000, the 
people around this table did a 

report, to immediately under- 
take a comprehensive review 
and to provide a clear formal 
statement of the roles and re- 
sponsibilities. Why did they 
even bother? You haven't done 
that. If there is a sense of frus- 
tration, it is that the answers we 
get are totally inadequate, say- 
ing that it's difficult. This com- 
mittee shouldn't even bother, 
when we take a look at what's 
going ón. It is totally unaccept- 
able." 

(see Taken to task page 24.) 

THE UNIVERSITY OF OKLAHOMA 
AMERICAN INDIAN INSTITUTE 

"Celebrating over 50 Years of Serving the North American Indian Tribes 
of the United States and First Notions of Canada" 

UPCOMING EVENTS 

Native language Preservation Workshop 
Wyndham Hotel, Albuquerque, New Mexico 

April 25- 28, 2w5 -(FIFO 532- 0070 -501) 

Registration Fee: 
$445 per person for groups of 5 or more 

$495 Early Bird registration (ihm April Si 

$535 Regular Registration (after April 8 and on -site) 

One Elder (65 or older). Registration fee waived when 

accompanying one paying participant. 

Register for both the conference and the hotel through March 

25, 2005 and be eligible to be entered into a drawing to 

receive your conference lodging FREE! Winner will be 

notified March 26th. 

The focus of this workshop involves the process of beginning 

and building language-speaking competency. 

25" Annual Culture -Based Curriculum 
Development Workshop: 
Embassy Suites - Las Vegas, NV 

July 12-15,2005 - (FIF #532-0015-601) 

Registration Fees 
Sass per person for groups of 5 or more 

$495 Early Bird registration (thru lune 12) 

$575 Regular Registration (after lune 12 and on-site) 
One Elder (65 or older) registration fee waived when 
accompanying one paying participant. 

This workshop will focus on teaching the "process' of 
developing culture -based curriculum lessons which includes 

sing tools to establish culture-based cunicelum teams; to 
identify and evaluate cultural resources and ideas for the 
enrichment of all subject areas with cultural concepts; and to 
team a format far developing culture-based lessons. 

For more information or to be added to our mailing list, contact us at: 

AMERICAN INDIAN INSTITUTE: Office: (405) 325 -4127 or 800 -522 -0772, Ext. 4127 
University of Oklahoma Outreach Fax: (405) 325 -7757 
555 Constitution Street, Suite 237 Email: aii @ou.edu / Nish our eebsite at: wnw.ou.edu/aii 
Norman, tilt 73072-7820 
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Celebrating achievements of 
Aboriginal Women from across Alberta 

A Special Ceremony nil Honour our 100 year Old Aboriginal Women 
as part of our Provincial Centennial Celebrations! 

May 5, 2005, 'fort blonde Agricom, Hall "A" Edmonton, Alberta 

COCKTAILS: 5:00 p.m. 
DINNER 6:00 p.m. 

AWARD PRESENTATIONS: 7:00 p.m. 

TICKETS: $125/Person or 
$1,250 for Table of IO (Cash or Cheque only) 

Lda BEADS 
AND MORE 

3 cut 10/0 
3 cut 12/0 
Charlotte 13/0 
Charlotte 11/0 
Delica beads 
Seedbeads 10/0 

70 colors 
31 colors 
56 colors 
57 colors 
93 colors 

156 colors 

Leo & Leona Thiessen 
Phone & Fax: (780) 352 -0168 1- 800- 386-725 

fo reserve tickets, please contact Stella Martin 
e 780 -479 -8195 or email: smartin @iaan.ca 

SUR SERVICES INCLUDE: 

Project Management 
Employment of Band Members 

Apprenticeship Training 
Supply of Materials to the Construction Site 

Start-to- Finish Turn -Key Projects 

BALES: 

Dennis Clark 
780 -594 -6902 
250 -788-5252 
Cold Lake, AB 

General Manager: 

Terry Powick 
250- 788 -8818 
250 -401 -1241 
Chatwynd, BC 

[ news ] 

Funding review complete 
By Paul Barnsley 
Windspeaker Staff Writer 

OTTAWA 

Aboriginal political organiza- 
tions in every corner of the coun- 
try may see their fiscal relation- 
ship with the government of 
Canada change significantly in 
coming years. 

The final report of the de- 
partment of Indian and North- 
ern Affairs Canada (INAC) en- 
titled, "Reviews of funding to 
provincial /territorial organiza- 
tions (PTOs) and national Abo- 
riginal organizations (NAOs)," 
obtained by Windspeaker, con- 
tains funding amounts for all 
organizations and discusses 
problems with the way the or- 
ganizations are funded. 

Late in 2001, former Indian 
Affairs Minister Robert Nault 
asked departmental officials to 
review INAC's funding process 
and policy for PTOs and NAOs. 
A 25- member working group was 
created that included nine repre- 
sentatives of First Nation groups 
from all regions of the country. 
The group reviewed departmen- 
tal records, interviewed Aborigi- 
nal leaders and officials at the lo- 
cal, regional and national levels 
and eventually produced a series 

of recommendations or "next 
steps" 

One recommendation calls for 
"adjustments to the NAO fund- 
ing regime and the Interim PTO 
Funding Policy" to make the 
funding "more consistent." The 
report, marked "draft" and dated 
Dec. 20, 2004, acknowledges 
that the current INAC approach, 
where funded projects must be 

completed within the fiscal year 
in which the funding was re- 
ceived, makes it difficult for or- 
ganizations to make long -term 
plans. The working group con- 
cluded that year -to -year or 

project-to- project funding makes 
it difficult to attract quality peo- 
ple who are looking for stable, 
long -term employment. 

While the report doesn't explic- 
itly call on the government to 
raise core funding levels, the fact 
that the amounts of core funding 
are limited by Treasury Board au- 
thorities that have not been up- 
dated since 1992 is repeated sev- 
eral times. 

The report, in the most bureau- 
cratic of language, did call on the 
department to "develop and im- 
plement an appropriate core 
funding level." 

The working group also sug- 
gested that pilot projects designed 
to explore how best to implement 
multi-year funding arrangements 
should be developed and given a 

trial run. 
The working group struggled 

with the idea that government 
funded Aboriginal advocacy 
groups have to serve two mas- 
ters -their funders and their 
membership. But the group, 
made up of federal government 
employees and representatives of 
government funded Aboriginal 
organizations, concluded it was 
not a problem. - 

"The PTO review suggests that 
the organizations are both repre- 
sentative and accountable to their 
members as they are mandated by 
chiefs in assembly and continue 
to work with the best interests of 
First Nations in mind. The means 

by which NAOs remain account- 
able to and mandated by their 
members will vary with each or- 
ganization and its constituency," 
the report reads. 

During the review process, it 
was quickly discovered that INAC 
wasn't entirely sure which group 
were legitimate PTOs and which 
weren't. Out of 55 groups that 
had been funded at least once 
since INAC started funding such 
groups in the early 1970s, the list 
was whittled down to 23. The 

23rd group recognized was the 
Mi'kmaq Confederacy of Prince 
Edward Island. 

That group is being recognized 
for the first time in this fiscal year. 
Six national organizations were 
recognized: the Assembly of First 
Nations (AFN), the Congress of 
Aboriginal Peoples (CAP), the 
Inuit Tapririit Kanatami (ITK), 
the Native Women's Association 
of Canada (NWAC), Pauktuutit 
(a national Inuit women's organi- 
zation) and the Metis National 
Council (MNC). The report re- 
veals that the various regional of- 
fices were not communicating 
with each other or with headquar- 
ters in any formal way and no 
national list of PTOs and NAOs 
existed prior to the start of the 
review. 

But the most interesting read- 
ing in the report for grassroots 
people and those with an interest 
in Aboriginal politics are pages 64 
to 68. That's where the numbers 
arc. 

The information shows that 
funding for the six NAOs is on 
the rise with $25,192,049 allo- 
cated as of Nov. 4, 2004, about 
two-thirds of the way through the 
current fiscal year. That compares 
to the total of $18,425,725 dis- 
tributed in all of the previous fis- 
cal year. 

This year so far, AFN leads the 
way with $15,051,344 in com- 
bined core and program funding. 
AFN's core funding for the most 
recent complete fiscal year, 2003- 
2004, was $2,070,000. That 
amount was by far the highest out 
the six national groups. CAP re- 
ceived $478,000; MNC 
$426,000, NWAC $364,000, 
ITK $333,000 and Pauktuutit 
$277,000. 

In total, the report reveals 
that the PTOs received a total 
of $57 million in project fund- 
ing in 2003 -2004 and that 
number represented their total 
INAC funding. 
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The potential for greatness lies within each of us. Determination, 
drive and enthusiasm creates the potential to help our communities and 

our enterprises grow. 
Vision Quest Conference 2005 offers practical training workshops, 

keynote presentations and special guests to help you discover, realize and 

unlock your potential. 

Honorary Chairperson 
Elaine Cowan 
"Discovering Your Potential' 

Roy Henry Vickers 
"Awakening Your Power 

to Create Your Life" 

Ted Nolan 
"Accentuate the Positive" 

Jennifer Podemski 
"Designing Your Destiny" 

For more information: 
1- 800 -557 -8242 

www.vgconference.corn 
204- 942 -5049 

Individual, Business and Community Skills Development. 
Youth Program. 
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Fear and anger over 
government dealings 
(Continued from page 8.) 

Lloyd Courtoreille lives in 
Saskatoon.The 54- year -old is a citi- 

zen of the Tall Cree First Nation in 

northern Alberta but his family 
moved around when he was young. 
He attended three different residen- 
tial schools, all in Alberta. 

He's really angry to hear that 
some lawyers are charging close 
to half of any settlement as their 
fee. 

"That's too much. They didn't 
suffer as much as us. Why should 
they get the same as us ?" he asked. 

He was a 10-year-old in 1960 
when he fell under the skids as they 
were moving ásilo on the school 
grounds. He lost a leg as a result of 
injuries. He also alleges he was sexu- 
ally andphysically abused. He filed 
a statement of claim in 1998 and 
has not yet been through the dis- 

covery process. He's not pleased at 
the pace of progress on his case. 

He said the First Nation leader- 
ship and the lawyers have allowed 
the government to drag things out 
and he advocates letting the survi- 
vors be in control. 

But he also sees that what he 
called the government's delay strat- 
egy will have one unanticipated 
effect. He believes a Riot of people 
who were abused in the schools 
have not gone through the very 
difficult process of facing the pain 
and then dealing with it. And those 
people have not yet filed claims. 
He's hoping more and more peo- 
ple will be able to get to the stage 
where they can demand justice, 
even if it means being put through 
the grinder of publicly admitting 
the abuse and being grilled by goy. 
ernment lawyers. 

Courtoreille reacted bitterly 
when asked about the government's 
plan to use private investigators to 
find the abusers. 

"That's going to open up some 
old wounds. Next thing you know, 
well have to go see the nuns and 
the priests again, ". he said, laugh- 
ing ruefully. "Jeez, that's going full 

Änd so I ask the prime minister today and 
ask the members ofhis cabinet and his caucus, 

and ask any parliamentarian who stands in 

the way of justice on this issue: Have you no 

shame? Have you no shame ?" - Winnipeg lawyer 

Dennis Troniak 

circle, eh ?" 

Courtoreille was attending a con- 
ference on sexual abuse in Edmon- 
ton when he contacted 
Windpeaker. Courtoreille said he's 
been talking with other survivors 
and he hears that they're all fed up 
with the slow pace of court action 
and the tactics employed by the 
government. 

"We all agree we need some lead- 
ership. I'm thinking I might ride a 

scooter to Ottawa. That'll get some 
international attention," he said. 

It's not just Native people who 
are outraged at the treatment of the 
survivors. A number of non- Native 
people spoke out in strong terms 
in front of the standing committee 
as well. 

Winnipeg lawyer Dennis 
Troniak made d presentation to 
committee on Feb. 16. 

"It is puzzling to me that instead 
of vigorously pursing a policy of 
comprehensive national settlement, 
reconciliation and healing in the 
face of one of the greatest human 
rights injustices in our history, in- 
volving the destruction of tens of 
thousands of families and horren- 
dous damage to the lives of hun- 
dreds of thousands of children, the 
government of Canada hides be- 
hind legalisms and pldtimdes," he 
said. "And so I ask the prime min- 
ister today, and ask the members 
of his cabinet and his caucus, and 
ask any parliamentarian who stands 
in the way of justice on this issue: 
Have you no shame?. Have you no 
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Alberta AMPA invites you to attend 

Magazine Magazine Sessions 
Publishers March 11 & 12, 2005 
Association The Hyatt Regency Hotel, Calgary, Alberta 

Keynes Addresses: 

Please Launch this Magazine in Eight Weeks: The very 
short but inspirational story of Toro's birth by Derek 
Finkle, Editor of Toro, Canada's new lifestyle magazine for men. 
Derek Finkle has written for Saturday Night and Toronto life 
and is the author of No Claim to Merry, which was hailed 
"a model of investigative journalism." 

Time and Spirit: the Geist Zeitgeist, a story about 
survival by Stephen Osborne, Publisher of Geist, the magazine e 

of Canadian ideas and culture, Stephen Osborne recently wan 
the Outstanding Achievement Award at the National Magazine 
Awards for his contribution to publishing. 

Plus seminars and workshops of interest to both professionals 
and those aspiring to enter the magazine publishing industry. 

Chit www.auenamegastnes.rom far conference details and online registration form. 
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shame ?" 

Jim Prentice, Conservative In- 
dian Affairs critic, asked why $125 
million had been spent on admin- 
istration of the government's alter- 
native dispute resolution [ADR] 
system while only $1 million had 
been provided in compensation. 

The committee then heard from 
Alan Fairer, a lawyer with the na- 
tional consortium of lawyers that 
is attempting to get a national class 
action lawsuit certified in Ontario. 
He said that an estimated 2,500 
residential school survivors died 
during the first 65 weeks of the 
government's ADR program in 
which a mere 50 cases were settled. 

Another consortium lawyer lam- 
basted Deputy Prime Minister 
Anne McLellan after her appear- 
ance before the standing commit- 
tee on Feb. 22. 

"Ms. McLellan could have taken 
a step towards justice and reconcili- 
ation this morning. Instead she 
stonewalled," said Craig Brown. 
"Survivors were listening to Ms. 
McLellan and her government this 
morning. She had a chance to reach 
out to them and to give them hope. 
She blew it." 

McLellan, who is the minister 
responsible for OIRSR, defended 
Canada's current handling of resi- 
dential school claims, including its 
ADR program. This is despite the 
fact that the ADR process has been 
criticized by the courts, by die AFN 
and by the Canadian Bar Assay, 
tion, as well as the survivors. 

"North America's Largest Supplier of Quality Tribute Artists" 

HILLARY DUFF 
ON YOUR RESERVE! 

Looks and sounds just like! 
http://www, bookinghouse.com 

Over 40 Aboriginal communities served! 
(references available) 

The Booking douse, producers of the best 
tributes in North America are proud to 
introduce Dianne performing as Hilary Duff 
for your next all ages event. The kids and 
teenagers will love her! We have all types 
of entertainers to suit any event and 
budget. Justin Timberlake, Britney Spears 
and J.Lo are great additions as well. 

Performance events for all ages. fund 
raisers, concerts, conferences, pow wows, 
celebrations, graduations, and more... 

A 

Many Nations Financial Services Ltd. 
subsidiary of Many Nations Benefit Co- operative Ltd. 

Employee Pension Plans 
Employee Benefit Plans 
Individual Life and Disability Insurance 
Investment Services and Products `A' Critical Illness - Individual /Group 
Coverage for Chief and Council 
Regular On -Site Service from Regional 
Representatives 

Phone: 1- 800 -667 -7830 or (306) 956 -4669 
www.manynations.com 

"The strength of Many Nations protecting our future' 

Opawikascikan 
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Contact 
Helen 
General 
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Proudly 

Reserve film 
Box 2377 

-10T Avenue West 
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Burgess 
Manager or 

Nations -owned Brokerage in Operation since 1987 

celebrating 

FIRST NATIONS 
INSURANCE SERVICES LTD. 

Group Life & Health Benefits 
Group Pensions 

Employee & Family Assistance Program 
Individual Life, Health and Financial 
Services 

"Providing Superior Financial Service to 

First Nations and Their Employees" 
Slums McLellan 
Pension Administrator 1 -800- 667 -4712 

Phone: 306 -763 -4712 Fax: 306 -763 -3255 

Contact: Andy Lapointe 905 -569 -1927 x 221 
fax: 905 -569 -3030 email: andylapointe @bookinghouse.com 
web: www.bookinahouse.com 
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MBE NETWORK RADIO 
"Bringing people to the people" 

24 hours per day in English, Cree St Dene 

1 Enjoy news, views, music, contests and 
requests from an Aboriginal perspective 

Heard in over 70 communities throughout Northern, Central, 
and Southern Saskatchewan Including Saskatoon and area at 

! 104.1 FM 

Listen online: 
www_snfacraili ®_c ®m 
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DO YOU NEED YOUR OWN AUTO? 

We say YES! 

NO CREDIT? 
BAD CREDIT? 
NO PROBLEM! 

Do you need a vehicle but aren't sure if you 
qualify for financing? 

YES! to FINANCING! 
In fact, payments as low as $64 hi- weekly! 

YES! 1E' S! 
YES! jE S! 

YES! to WARRANTIES! 
Factory warranties and extended warranties 
available on new and used vehicles. 

YES! to SELECTION! 
All makes and models, 
including trucks, pas- 
senger and cargo vans, 
cars and SUVs, luxury 
and economy models! 

ES 
xuTo 
motive 

For a confidential 

credit consultation call... 

204-631-1137 
or toll free 

1- 866 -267 -6203 

CREDIT APPLICATION 
FAX: 1-204-632-5801 

Name: 
Fine Middle Last 

Date of Birth: / Social losvrmtce No.: 
Day Month Year 

Address - Street: 

Employer - Name: 

Position: 

Income - Employer: 

Hume Phone 

CiIy/ Orr r: Province. 

Address: 

How Long, 

Omer: 

Phone No.: 

Type of Vehicle Required: (Check one): Car Truck van stay 
Sage 

[ ] 

Chief slams 
federal budget 
By Paul Barnsley 
Windspeaker Staff Writer 

OTTAWA 

First Nation leaders were not 
jumping for joy after federal Fi- 
nance Minister Ralph Goodale 
presented his budget speech in the 
House of Commons on Feb. 23. 

National Chief Phil Fontaine 
said he was "disappointed" with 
what he heard. He relied on a 

quote from the budget speech to 
lick -start his criticism. 

Goodale had said, "For too 
long in too many ways, Canada's 
Aboriginal people -our first citi- 
zens-have been last in terms of 
opportunity for this country." 

"This budget will condemn our 
people to last place fora lot longer," 
Fontaine said. "The prime minis- 
ter's commitment to 
transformative change must be 
backed up by real investments and 
a real effort to work together to Its 
a broken system that's holding all 

ofus back. It is impossible for 
Nations to create 'transformative 
change if we are stuck managing 
poverty. The theme of this budget 
was Delivering on Commitments. 
Our question is: When ?" 

Goodale bragged in his speech 
that Canada had recorded its 
eighth consecutive balanced 
budget in 2004 -2005 and has an 
economic record that is "un- 
matched" in the world, leading 
Group of Seven economies. He 
also announced that a $3 billion 
contingency fund had been set 
aside that would be used to pay 
down the national debt if it was 
not needed for an emergency. 

First Nations had heard a lot 
of promises from the prime min- 
ister and while government offi- 
cials had been warning that ma- 
jor new spending would not be 
unveiled in the budget, Fontaine 
was still less than impressed. 

"The budget seems to postpone 
any real action on the crisis condi- 
tions facing our citizens until the 
first ministers meeting in the fall 

of 2005 which has been sold as the 
culmination to the Canada-Abo- 
riginal Peoples Roundtable proc- 
ess," he said. "We brought our best 
ideas and our best experts to these 
roundtable sessions and partici- 
pated in good faith with the goal 
of making progress, not postpon- 
ing progress." 

Once again, the government vir- 
tually ignored the AFN's pre - 
budget submission which had re- 

quested $5.1 billion over five years 

to address the serious housing 
shortage on reserves. The budget 
offered $295 million over five 
years. The AFN had requested $3.9 
billion over five years for education 
and child welfare, including $1 

billion over five years for special 
education. Goodale carne up with 
5345 million for early learning, 
special education and for child and 
family services. 

The AFN had also lobbied for 

National Chief Phil Fontaine 

a "sustainable funding endow- 
ment for the Aboriginal Healing 
Foundation, as well as the im- 
provement of processes for alter- 
native dispute resolution for resi- 
dential school survivors," an AFN 
release stated. Goodale announced 
that the Aboriginal Healing Foun- 
dation would receive $40 million 
over two years in new funding, but 
the government "has not taken 
measures to make alternative dis- 
pute resolution more cost- effective, 
let alone fairer or more results-ori- 
ented," said the chief. 

The AFN's pre- budget submis- 
sion also asked for funding for 
"sustainable" health funding based 
on need rather than on budget- 
ary considerations. 

"The budget makes no reference 
to these dear requirements despite 
commitments made at the 2004 
First Ministers meeting," the AFN 
release stated. "In fact, the budget 
moves away from sustainable First 
Nations health systems- notably, a 

$27 million cut which will affect 
access to non -insured health ben- 
efits and a phaseout of $36 mil- 
lion in investments in First Nations 
health information systems." 

"We realize that First Nations 
may not be the top priority for 
Canadians or number one in 
opinion polls, but there is a real 
crisis facing our people and there 
is a federal budget surplus that al- 
lows Its to take some action," said 
Fontaine. "Real leadership means 
dealing with important issues 
whether they're popular or not." 

Fontaine let the Liberal govern- 
ment know he was not satisfied. 

"The plan is there. The resources 
are there. The crisis is real," said 
Fontaine. "The federal budget 
speaks to the United Nations com- 
mitment of cutting global poverty 
in half by2015, with Canada pledg- 
ing to double its international as- 

sistance within 10 years. I want to 
remind the prime minister that 
Canada has a major crisis in its own 
backyard. First Nations' citizens 
continue to lag behind all other 
Canadians in our poor quality of 
life. We should challenge ourselves 

to close the gap in the quality of life 

between First Nations and non - 
Aboriginal Canadians within a dec- 
ade. Our expectations will not be 
diminished. We have done our part 
and we will push for action on an 
aggressive agenda." 
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[ strictly speaking ] 

Racial profiling -The logic behind the practice 
In the last little while, the media 

has been hounding the Toronto 
Police Department about its alleged 

tendency to racial profile the pub- 
lic. Simply put, its their belief that 
people ofa certain race or races are 

more inclined to exhibit anti -social 

and criminal behavior. 
This allegation seems to follow 

around our beloved men in Blue. 

But much like UFOs and the 
Kennedy assassination conspiracy, 
the authorities say it doesn't exist. I 

can tell you, most people believe 
the truth is out there. As do I. 

Let's consider fora moment, that 
racial profiling exists, and let's con- 
cider its merits for a moment.] say 

this because I would like to take 
this opportunity to formally say 
that I believe that racial profiling 
works. There is logic behind it. 

Dogs run faster than chickens. 

THE URBANE 
INDIAN 

Drew Hayden 
Taylor 

Pigeons fly better than trout. Ac- 
countants add better than writers. 
Kids play more hockey than pro- 
fessional hockey players. While 
there are exceptions to the rule, I 

dare you to argue this is generally 
not true, 

So as an amateur student of his- 
tory, it's rather obvious that certain 
races do tend to be more problem- 
atic or socially disruptive than oth- 
ers. I know that maybe politically 
incorrect, but sometimes you've 

just got to say what you believe. 
The facts don't lie. 

As a Native person, I can only 
look back to our long- vanished 
brothers from Newfoundland, 
the long- departed Beothuks, 
driven out of existence by a cer- 
tain race of people -let's call 
them the color -challenged -in 
the last half of the last millen- 
nium. Now the Beothuks exist 
simply as memories. 

I look at the well- documented 

raping and pillaging of the British 
Isles, a thousand years ago, by an 
off-shoot of that same northern pig- 
ment- denied population from that 
land across the water. I look at the 
death of six million Jews and sev- 

eral million others, sixty odd years 
ago, again, at the hands of those 
very same continental people of 
pallor. 

Are you noticing a trend devel- 

oping here? The abduction, re- 

moval, subjugation and exploita- 
tion of several million African peo- 
plc can be placed squarely on the 
shoulders of this blue and green- 
eyed people, done in the name of 
their own economic reasons, and 
further strengthens my convictions 
about racial profiling. 

Try and find a country on this 
planet that wasn't at some point, 
"discovered" and colonized by 

these very same people over the 
last several thousand years. It's In- 
digenous people and their cul- 
ture, oppressed, depressed and 
suppressed, all in the name of 
Manifest Destiny. The resources 
of their land appropriated. Often 
times, the country, thousands of 
miles away from the discoverer's 
country of origin, is renamed to 
reflect in some way the conquer- 
or's birthplace 

As you can tell, it's not really that 
difficult to racially profile these 
people. With a track record like 
that, you begin to understand the 
basis behind racial profiling. I'm 
surprised these folks are not all ar- 
rested on sight. Maybe because 
here in Canada, they tend to blend 
in with the snowy background too 
easily. 

(see Profiling page 23.) 

New on council and confused about the duties 
Dear Tuma: 

I'm a new councillor for my 
band and I really do' not know 
how meetings should be called, 
who has the authority and what I 

am supposed to do. I do not feel 

comfortable asking anyone else, 

'cause I don't want to look stu- 
pid. Some of the ways the meet- 
ings have happened, or not hap- 
pened, leave me feeling that it is 

not right. I have my idea of what 
to do, but I'm not getting any- 
where or the other councillors do 
not seem to listen. What if I miss 
meetings? Can you help by giv- 

ing me some suggestions as to 
what I'm supposed to be doing? 

Baby Councillor 

Dear Baby Councillor: 
The first thing you should do 

is to read the Indian Band Coun- 
cil Procedure Regulations. You 
can find them online at the De- 
partment of Justice Web site 

( http : / /laws.justice.gc.ca/en /i -5/ 
c.r.c.- c.950 /text.html ). The first 
meeting of the council has to take 
place within a month of the elec- 
tion and notice is to be given to 
all chief and council members. 
Afterwards, meetings are to be 
held whenever it is necessary to 
conduct business. Many band 
councils have regular meetings, 
either weekly or bi- weekly. 

The regulations state that no 
one is allowed to miss more than 
three meetings. It does not say 
what will happen if you do. The 
chief or the chair of the council 

BONG 

council should deal with untie- 
ished business and present corre- 
spondence or petitions to the 
council. If the council has com- 

_ mittees, these committees or the 
chair of each one should be pre- 
pared to report on their work. 
Finally, the chief or the chair 
should ask if there is any new 
business and adjourn the meeting. 

Familiarize yourself with the 
difference between band council 
resolutions and band bylaws and 
how each is presented and passed. 
Learn about the policies of the 
hand, such as personnel, finance 
and housing amongst others. 
Learn about the band's programs 
and staff. The staff can be a very 
valuable resource as you embark 
upon your new political career. 

Remember you are now work- 
ing for the people. Good luck. 

may at any time call for a special 
meeting of the council or call one 
if requested by the majority of the 
council. You should expect to 
receive notice of when and where 
the council meeting is to take 
place. 

Review the sections regarding 
quorum, maintaining order and 
meeting procedures that tend to 
follow a type of "Roberts Rules 
of Order" procedure (a mover, 
seconder, discussion and calling 
for the question). At each meet- 
ing the minutes of any previous 
meeting should be read. The 

Dear Tuma: 
I am planning on travelling to 

the United States for a vacation 
and would like to know if I need 
a passport. What else do I need? 

What happens in Las Vegas 

Stays in Las Vegas! 

Dear What Happens: 
Right now you do not need a 

passport, but that will change in 
2008. At that point, all folks 
entering the U.S. from Canada 
will require a passport. 

What you need to take is some 
type of proof of Canadian citi- 
unship, such as a birth certificate, 
passport or a type of government 
identity. A status card is not 
enough. 

Another thing you might want 
to consider is purchasing emer- 
gency medical insurance. Al- 
though you will be covered un- 
der the provincial plan, those pro- 
vincial plans only pay the same 
rate as in your province. 

(see Medical page 23.) 

Some ideas that will make products Arctic -friendly 
In just four decades, life in the 

Arctic has evolved to great de- 
pendence on machinery and ac- 
cessories manufactured in the 
"outside." In light of this, here are 
some ideas that might he useful, 
and essential, to everyday life in 
the Arctic, which makes me corns- 

der achy we haven't thought of 
these before. 

Snowmobile manufacturers are 
in the business of making so- 
called "recreation" vehicles. But in 
the Arctic, snowmobiles are not 
used for mere "recreation." It's 
about time for Inuit to insist that 
manufacturers establish "Arctic 
workhorse" sections to their com- 
panics. Such entities would be 
able to plug into practical Arctic 
knowledge to make products bet- 
ter for Inuit. Ideally, these "Arc- 
tic workhorse" sections would be 
composed of Inuit hunters. 

From this arrangement, manu- 
facturers would get advice on fea- 
mutes considered essential for ma- 
chines destined for the Arctic cli- 
mate, and to Inuit who use them. 
They would learn, for instance, 
that models made for Arctic use 

NASI WI'K 
Zebedee Nungak 

should come with a ready -made, 
sturdy hitch. All machines sold in 
the Arctic are used to pull some- 
thing. Present "recreational" 
models overlook this completely, 
which forces users to devise 
home -made hitches. 

"Arctic workhorse" sections 
would ensure that Arctic -bound 
snowmobiles are equipped with 
windshields designed for font- 
tional, rather than ornamental, 
purposes. All machines would be 
equipped with fuel primer 
pumps, and not just warm -up le- 
vers. This user /maker relationship 
would most certainly produce 
other innovations, and even in- 
ventions, making products more 
user -friendly, and better suited to 
Arctic use. 

Presently, snowmobile produc- 
ers make all manner of accesso- 
ries, which are appropriate for the 
"recreational" market in the sub- 
Arctic climate. On the instigation 
of their "Arctic workhorse" sec- 
tion, they would start making Fo- 

caustics suited for Arctic use, such 
as removable caribou skin mats for 
the seat, and portable heaters de- 
signed for the contours of the en- 
gins, carburetors, and carburetor 
housing. (Hair dryer companies 
might scramble for this one!) 

Post "Arctic workhorse" 
snowmobiles will have fuel pumps 
positioned in closer proximity to 
engine heat, or at least positioned 
where thawing with heat or hot 
water would be easier. Suspension 
axles will be constructed of sturdier, 

longer lasting material. Tool con- 
miners will be made of rigid plastic 
and easy to open and close. Today's 
pliable synthetic sheeting tool -cases 
congeal to the shape of the items 
they enclose, and crack and split 
when frozen. 

The first major company to es- 
tablish an "Arctic workhorse" sec- 
tion will immediately reap the 
benefits of operating such an en- 
city. Soon, its products will be the 
talk of towns across the Arctic. 
Other companies will notice, and 
will scramble to set up their own 
such sections. 

Other products that would 
benefit from such an approach are 
camp stoves and lanterns. Inuit 
advisors would point out the ne- 
cessity of using freeze-proof ma- 
[trial for these items' pump flaps. 
Now, the pump flaps are made of 
a synthetic material which renders 
the pumps useless when they 
freeze. Fuel tank caps would also 
be placed in more exposed posi- 
Lions, and not in indentations. 
Finally, a rigid, enclosed case 
would be designed to protect the 
accessory from the rough -and- 

tumble of Arctic trails. 
Camp lanterns would be given 

a thorough -once -over for design 
improvements. A sturdier man - 
tle would probably be invented. 
Some way to re- inforce the gen- 
erator would be brainstormed, to 
make it more "trail -proof." Prod- 
ucts with improvements based on 
Arctic know -how would be de- 
signed to last for years, and not 
just months, as today's flimsy 
models are. Built -in obsolescence 
would be radically reduced. 

On seeing motorcycle manu- 
facturers on TV turn sheet metal 
into fenders by torch heating it 
and shaping it with a hydraulic 
press, I thought: "What an ideal 
way to make ice scoops!" A natu- 
ral extension of this would be 
getting a company that makes 
hockey stick shafts to produce 
handles of different lengths and 
sturdiness 'to fit these fender - 
cum -ice oops. (Hockey stick 
shafts also make ideal handles for 
sealing hooks and winter fishing 
lines, but here, I'm digressing into 
"Eskimo Ingenuity".) 

(see Good ideas page 21.) 
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/OF Aboriginal Business 

du tilts" 

Hall of Fame 
honors leaders 

¢ 

By Heather Andrews Miller 
Windspeaker Contributor 

TORONTO 

History was made on Feb. 15 
when two Aboriginal business- 
men were inducted into the 
newly established Aboriginal 
Business Hall of Fame. Dr. 
Billy Diamond of Waskaganish, 
Que., and Mr. Irvin Goodon of 
Boissevain, Man. are the first 
inductees into the Hall of Fame, 
created last year by the Cana- 
dian Council for Aboriginal 
Business (CCAB) to celebrate 
its 20th year of operations. It is 
sponsored by ESS Support Serv- 
ices Worldwide, a division of 
Compass Group Canada. The 
successful candidates were cho- 
sen from a large number of 
qualified nominees, all of whom 
had made significant contribu- 
tions to Aboriginal business 
throughout their lifetimes. 

Jocelyne Soulodre is president 
and chief executive officer at 
CCAB. 

"Our organization was actu- 
ally started by Murray Koffler, 
founder of the Shopper's Drug 
chain of pharmacies, who, in the 
early 1980s, saw that Aborigi- 
nal businesses were not well 
represented in the economic ac- 
tivity in Canada. He formed a 
think tank of prominent Native 
and non -Native business people 
who met several times to con- 
sider the question of the respon- 
sibility and role of the private 
sector in helping to increase the 
economic self- reliance of Abo- 
riginal people :' she said. 

At that time, the government 
was the only agency or institution 
active in dealing with the Aborigi- 
nal sector of the population. The 
group recognized that govern- 
ment couldn't be counted on to 
do it all, and decided to pursue 
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Businessmen Dr. Billy Diamond and Irvin Goodon were the first ever inductees to the Aboriginal Business Hall of Fame. 

"It was a very difficult task to narrow the 

choice to these two outstanding individuals, 
but after much discussion and reflection, 

we decided to open the Hall with a bang." 

-Peter Godsoe, former chairman 
and CEO of Scotiabank 

funding from the private sector. 
"This led to the founding in 

August of 1984 of the Canadian 
Council for Aboriginal Busi- 
ness. The mission has been to 
promote the full participation of 
Aboriginal people in the Cana- 
dian economy, and to help build 
the economic infrastructure that 
will lead to economic and com- 

munity development," she said. 
When Soulodre joined the or- 

ganization eight years ago, a 
successful scholarship and bur- 
sary program was well 
underway, but the organization 
was looking for ways to pursue 
other initiatives that could do 
even more. 

"In 1997 we began to approach 

companies to sponsor a three -year 
commitment and become major 
supporters of CCAB. We had our 
first Circle for 2015 Dinner in 
1999, and that was the beginning 
of a great turnaround for CCAB; 
she added. 

"The goal of the dinner, which 
has become an annual event, is 
to establish a network for busi- 
nesses and for corporate Canada 
to start to discover the potential 
and immense capabilities that 
exist in Aboriginal companies. 

The year 2015 was chosen be- 
cause land claim settlements, 
which are gradually being settled, 
will' have injected some cash into 
the economy, and because the 
Aboriginal population, which Sta- 
tistics Canada predicts will dou- 
ble in the next generation, will 
represent a capable and willing 

workforce to be employed in the 
many new ventures, she said. 

"Companies who started now 
to build relationships with Abo- 
riginal businesses will have a 
proven track record when Abo- 
riginal people emerge in full 
force in the coming years" 

The Hall of Fame selection 
committee was chaired by Mr. 
Peter Godsoe, former chairman 
and chief executive officer of 
Scotiabank. 

"We were presented with a 
large number of highly qualified 
nominees:' said Godsoe. "It was 
a very difficult task to narrow the 

choice to these two outstanding 
individuals, but after much dis- 
cussion and reflection, we de- 
cided to open the Hall with a 
bang." 
(see Special inspiration page 10.) 

great people 
great service 
great results 

ESS 
A member of Compass Group Canada 

5560 Explorer Drive, Suite 400, Mississauga, ON L4W 5M5 

Telephone 905.568.4636 Facsimile 905.568.9392 

Toll Free 1.800.465.2203 

www.compass-canada.com www.ess-global.com 

This page was made possible through the sponsorship of ESS Support Services and Compass Group Canada 
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By George Young 
Windspeaker Staff Writer 

Métis man provides an 
example of excellence 

TORONTO 

Irvin Goodon was born in 
1933 in the Turtle Mountains of 
Manitoba, one of eight children 
raised in a one -room log house 
with a dirt floor and sod roof. 

Those were humble begin- 
nings for the Métis man who 
recently retired from running a 
successful company with rev- 
enues of $40 million a year, and 
who, on Feb. 15, was inducted 
into the Aboriginal Business 
Hall of Fame. 

The recognition comes from 
the Canadian Council for Abo- 
riginal Business (CCAB), and 
founding sponsor ESS Support 
Services Worldwide, the largest 
food service company in the 
world. 

Goodon, along with Quebec 
Cree businessman Billy Dia- 
mond, were the first inductees 
into the newly established hall 
of fame, formed to provide ex- 
amples of excellence to young 
people, themselves considering 
going into business. 

The son of a trapper and 
hunter, Goodon learned to hunt 
for food as soon as he was old 
enough to hold a rifle. At age 
seven, he began the first of many 
successful businesses by trap- 
ping muskrat. 

In 1951, at the age of 18, he 
bought his first truck with the 
money earned from the trap line. 
He cut fence posts and firewood 
and peddled them from farm to 
farm in southern Manitoba and 
eastern Saskatchewan. 

"As time went on, I bought 
some land and started farming 
and worked hard at it. I kept on 
trapping and hunting and bought 
more land and more trucks," 
Goodon said. 

He owned and operated a saw- 
mill where he began treating 
posts and polls. He diversified 
into cleaning feed lots and be- 
came the largest feed lot cleaner 
in Canada. 

In 1963, Goodon started con- 

PHOTOS BY loaf 
Marge, Irvin and Will Goodon pose with the award given by the Canadian Council for Aboriginal 
Business and ESS Support Services Worldwide to Irvin on the occasion of his induction into the 
Aboriginal Business Hall of Fame on Feb. 15 in Toronto. 

"I consider it a great honor to have been 

selected from all the nominees in Canada. 
What I want to do with this award is use it 

as a tool to encourage other young 
Aboriginal entrepreneurs." 

-Irvin Goodon 

structing pole buildings and 
from this he pioneered and de- 
veloped Goodon Industries 
Limited, a company that has 
experienced impressive growth 
over the years, with three cattle 
shelters built in the first year and 
almost 1,000 buildings in 2004. 
In its 41 years of operations, the 
company has built more than 
15,000 structures. Included in its 
list of products are equestrian 
centres and a full line of agri- 
cultural buildings. 

Goodon Industries has suc- 
cessfully penetrated the upper 
Midwest market of the United 
States from its branch plant in 
Rugby, North Dakota, with sales 

Aboriginal 
Business Hall of Fame 

Temple de la renommée 
du commerce autochtone 

extending from Minnesota to 
Montana. 

Solid employee and sub -con- 
tractor relations continue to 
characterize the firm, operated 
now by Goodon's son Will, and 
four owner /managers. 

Goodon Industries has 25 full - 
time employees and with its 
construction crews and sub-con- 
tractors it is responsible for 
more than 200 jobs. 

The company recently re- 
ceived special recognition from 
the Manitoba Chambers of 
Commerce, which named it as 
the Outstanding Small Business 
for 2004. 

Goodon's instinct for survival 

and a strong work ethic, learned 
at an early age, served him well 
in the business world. And all 
this accomplished with just a 
seventh grade education. 

But it's not been all work all 
the time for Goodon. Hunting is 
one of his passions and the pas- 
time has lead to expeditions 
throughout western Canada, the 
Northwest Territories and as far 
away as New Zealand. Through 
it Goodon developed a deep de- 
votion to wild life and that, in 
turn, lead him to establish the 
Irvin Goodon International 
Wildlife Museum in 2001. 

The award- winning museum, 
which maintains one of the larg- 

"We are proud to recognize and honour 
our friend and business associate, 

IRVIN GOODON, 
who has demonstrated the personal and business 

accomplishments we all strive to achieve." 

est collections of animal exhib- 
its in Canada, fulfilled Goodon's 
dream of educating and sharing 
nature's majesty with the pub- 
lic. 

Like many successful busi- 
nessmen, Goodon has no inten- 
tion of resting on his laurels. 

In 2003 he began construction 
on the Canadian Wilderness Inn 
in Boissevain, Man., which 
opened in June 2004. The wil- 
derness theme is carried over 
from the nearby Goodon mu- 
seum with hand -painted murals; 
a selection of Goodon's trophy 
mounts and rustic furnishings 
decorate the lobby and some of 
the 25 guestrooms. 

Through his latest business 
enterprise, Goodon Imports, he 
is in the process of setting up a 
network of dealerships to retail 
recreational products and vehi- 
cles imported from China. 

Goodon lives with his wife 
Marge just outside of Boissevain 
in a new log home. There are no 
dirt floors in this house. They 
have three children and two 
grandchildren. 

He walks at least three miles 
a day and at 71 you can often 
find him on the back of a horse. 

Irvin Goodon's life has been 
blessed. He says the best per- 
sonal decision he ever made was 
to follow the Lord and become 
born again as a Christian. With 
the Lord's help he didn't have 
to make important decisions 
alone because help was always 
available, he said. 

He is also proud of a decision 
he made 40 years ago to quit 
drinking. He credits his wife's 
influence for the decision and at- 
tributes much of his success to 
it. 

Goodon remembers how hard 
it was growing up Métis and 
experienced much racism in the 
beginning from the people out- 
side of his community. 

"I think that it is important to 
try and encourage others that get 
discriminated against, that there 
is a way to handle it. Use it as 
an advantage ... to get moti- 
voted.", 
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This page was made possible through the sponsorship of Goodon Industries and The Manitoba Métis Federation. 
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By Deirdre Tombs 
Windspeaker Staff Writer 

TORONTO 

He has been called fearless, 
shrewd, a visionary,a natural born 
leader, a contemporary shaman 
and the "Lee laccoca of the 
North." Billy Diamond, a legend 
in his own right, is now one of 
the first inductees into the Abo- 
riginal Business Hall of Fame. 

This induction honors Dia- 
mond's work to set up numerous 
and successful Cree -owned and 
run corporations, including 
CreeCo, Air Creebec, Cree Con- 
struction and Development Com- 
pany Ltd., Cree Yamaha Motors, 
Moosonee Transportation Ltd., 
and Trans Arctic Shipping and 
Gas, just to name a few. Many 
have said that every business in 
the Cree area of Northern Que- 
bec owes something to this vi- 
sionary and vivaciotis business- 
man. But his success in business 

Cree man lead people 
through the flood waters T 

,,.w.. 

N 

would not have been 
possible without his 
love of politics. 

Born in Rupert 
House, now 
Waskaganish, in 
1949, Diamond was 
on a path to greatness 
from very early in his 
life. At 21 he was 
elected Waskaganish 
chief and held the post 
from 1970 to 1976 
and then again from 
1988 to 1999. 

He was only 22 
when he took on 
Robert Bourassa and 
the Quebec govern- 
ment to fight the 
James Bay Hydro 
Project, which threat- 
ened to flood both 
Cree and Inuit tradi- 
tional territories. Dur- 
ing his fight, he 
helped to create the Grand Coun- 
cil of the Crees. Already known 
as the spokesman of the Crees, 

WC) CRAM 

Billy Diamond, businessman and political 
powerhouse. 

Diamond was the natural choice 
to be grand chief of the organi- 
zation. Elected in 1974, he kept 
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CONG RATU LATI ON TO... 

Billy Diamond 

BILLY DIAMOND 
on your accomplishments and 

being inducted into 

The Aboriginal Business 
Hall of Fame 

from your friends and associates at 

Cree Construction Company 
and 

Gestion ADC 

3983 Lite Bid. 
Laval, QC H7E 1A3 

Phone: 450-661-1102 
Fax: 450-661-7802 
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ADC 
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the position for 10 years. During 
this time, Diamond was chair of 
the Cree Regional Authority, a 

Cree governing body, and held 
that position from 1976 to 1984. 

As grand chief, Diamond led 
the Crees of Northern Quebec to 
the signing of the James Bay and 
Northern Quebec Agreement. 

"Someone had to be the peace- 
maker in the face of such animos- 
ity to mediate the process ... and 
the [Parti Quebecois] and the 
Crees weren't seeing eye to eye 
on anything. If you can get the 
government of Quebec to a bar- 
gaining table, it's an accomplish- 
ment in itself;' Diamond once told 
tlrndspeaker. 

Diamond's leadership resulted 
in $136 million in compensation 
for the loss of some of their tradi- 
tional lands because of the hydro 
project. This set a new standard 
for how government deals with 
First Nations in Canada and it has 
been a model used by other First 
Nations across the country, lead- 
ing to economic growth and pros- 
perity for Aboriginal people. 

Diamond said that his greatest 
achievement was his contribution 
to building one of Canada's 
strongest First Nations from one 
of its most impoverished. 

As the senior negotiator for the 
Assembly of First Nations. (AFN) 
during the Constitution talks, Dia- 
mond was instrumental in putting 
Section 35. which recognizes 
Aboriginal rights, into the repat- 
riated Constitution of 1982. 

But the chief's contributions to 
Aboriginal rights did not end on 
the national stage. His visit to the 
Pope to fight for Aboriginal rights 
embarrassed the federal and Que- 
bec governments, helping the 
Crees get what they wanted - 
self- government. Again, he set 
the stage for other First Nation 
leaders to come forward inter- 
nationally. In the mid -80s to the 
mid -90s, Diamond participated 
in subcommittees of the United 
Nations to fight for international 
recognition of Indigenous peo- 
ple's rights. 

Politics was not the only way 
he made the Cree strong. Dia- 

mond's wisdom and vision to set 
up Cree -owned businesses made 
a big difference. He saw the large 
cash settlement as seed money to 
start companies that would even- 
tually lead to their financial inde- 
pendence. The initial settlement 
of $136 million is now worth bil- 
lions. 

Albert Diamond said his 
brother started as many busi- 
nesses as he could. For every new 
business the Crees set up, Billy 
was at least on the board of direc- 
tors, said Albert. 

He turned Cree Construction 
from a $300 thousand a year 
company to a $60 million a year 
company in less than 15 years. 
Albert said that a favorite busi- 
ness of Billy's was the boat 
building company, Cree 
Yamaha, that he started after a 
tragic boating accident where 
four young men died. One of his 
most recent ventures has been a 
holding company set up by him- 
self and his son, Ian. Together 
they run Diamond -Slyvico, a 
bug spray company. Billy also 
owns Waska Resources Inc. He 
was also heavily involved in his 
own community, and set up the 
Waskaganish Development Cor- 
poration. 

Billy said Air Creebec was his 
best business decision, but the 
venture succeeded only after an- 
other Cree airline's attempts 
failed. Billy was president of Air 
Creebec for the first 10 years. His 
willingness to form partnerships 
was a key to his success. 

"The wisdom of the chiefs at 
that time was 'No, we have to take 
the time to learn about this busi- 
ness guys.' And I know Billy, as 
the grand chief at that time, agreed 
with it and in fact I think he was 
the one that really pushed the 
chiefs to say 'Hey, this is the way 
we should be going.' And he is a 
real believer in joint ventures and 
partnerships because he was say- 
ing we need to take the time to 
learn this particular business or 
this particular industry;' explained 
Albert, who is now Air Creebec's 
president. 

(see Hard -nosed page 12.) 

1 

Billy was an outspoken advocate for Cree rights when the James Bay Hydro Electric Complex was first 

proposed. He was instrumental in organizing the then eight Cree communities into the Grand Council of 
the Crees. While Grand Chief, he continued to fight for rights but he was also the driving force behind the 
creation of Air Creebec and the Cree Construction and Development Company. He has always taken the 

pragmatic view that rights are for improving the employment, economic participation and community 
life of his people and he continues as President of Niskamoon Corporation to implement this vision. 

CONGRATULATIONS, BILLY, 

., 

d^ 

CCAB Aboriginal Business Hall of Fame Award 

We recognize and are proud of the contribution 
that you have made to your People and to 

Aboriginal Development in Canada. 

Grand Chief Dr. Ted Moses, O.Q. 

on behalf of the Cree Nation of Eeyou Istchee 

o. 

Grand Council of the frees 
(Eeyou Estchee) 

Cree Regional Authority 
a Lakeshore Road 

Nemaska, Quebec Jon ;Bo 
Phone: 819.5y5'u600 

Fan: gt3'673-2606 
Email: cra @linó.com 

Websire: her J /wwwgcc.ca 
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Progressive Aboriginal 
Relations Program 

By Cheryl Petten 
Windspeaker Staff Writer 

SASKATOON 

As the largest producer of ura- 
nium in the world, being in a 
leadership position is nothing 
new for Cameco Corporation. 
So in 2001, theca 'pany took a 

lead role in [aun ng the Ca- 
nadian Council of Aboriginal 
Business (CCAB) Progressive 
Aboriginal Relations (PAR) 
program. 

Cameco was one of the first 
10 companies to get involved in 
the PAR program, designed to 
provide businesses with a way 
of assessing how well they're 
doing in their efforts to develop 
good relations with tine Aborigi- 
nal community. C.,,aeco was 
also among the firs .o achieve 
a gold standing i, program 
and, this past year. ..ante one 
of the first to go through a re- 
certification process that con- 
firmed the con 1 any's Aborigi- 
nal relation. c Sorts are still wor- 
thy of a gold achievement level. 

"I think that part of the whole 
program, part of the whole idea 
of PAR, is to sort of continually 

Cameco leads the way 
in PAR program 

moro nnunmsene CA NEC° 

Cameco Corporation, the world's largest producer of uranium, 
has recertified at the gold level in the Progressive Aboriginal 
Relations program run by the Canadian Council of Aboriginal 
Business by continuing to look for ways to improve the way it 
does business with Aboriginal communities in northern 
Saskatchewan. 

improve;" said Jamie McIntyre, 
director of sustainable develop- 
ment with Cameco. "So essen- 
tially what PAR does is it af- 
fords you kind of a systematic 
way to assess how you're doing. 
We look at our Aboriginal rela- 
tions programs really broadly 

and comprehensively, so it's not 
just about employment, it's not 
just about community relations, 
it's about all those things and 
many more." 

The PAR program lets com- 
panies compare how they're do- 
ing in developing good Aborigi- 

nal relations in compari- 
son to other companies 
across the country. 

"The reason why it's 
important that companies 
commit themselves to re- 
newing or re- certifying, if 
you will, is that it really 
affords them the opportu- 
nity to see if they're con- 
tinually improving at the 
rate or pace that others 
might be McIntyre said. 

"I think for companies 
that are just starting to 
understand how to do 
this and what they need 
to do, the idea of first 
applying for PAR and 
then reapplying two or 
three years later really 
does give them an excel- 
lent tool to be able to 
gauge how they're doing. 

"The way it works is you self - 
identify and then you almost self - 
score yourself. They have a kind 
of score card system or point sys- 
tem, essentially. And then what 
they do is the National Quality 
Institute, which is a Canadian 
quality institute, actually comes 
out and they visit you. And essen- 
tially they verify whether you are 
doing what you said you are do- 

KEMP!KANTEN 

President and CEO of Cameco 
Corporation Gerald Grandey (left) 
receives recognition for the 
company's achievements from Albert 
Diamond on Feb. 15. 

XEROX 

ing in your application, whether 
or not you have scored yourself 
appropriately. And essentially it's 
like an audit. 

Once the assessment process 
is complete, the PAR jury, com- 
prised of leaders in Canadian 
business, looks at the results and 
assigns a designation of bronze, 
silver or gold. 

(see Gold page 12.) 

Soar to New Heights 
Congratulations 

Congratulations to the first inductees of the Aboriginal Business Hall of Fame 

Dr. Billy Diamond Mr. Irvin Goodon 

Xerox Canada is proud to support Aboriginal business leadership, the CCAB and Progressive 

Aboriginal Relations. The PAR program is a world -class initiative that produces opportunity 
and results that benefit the Aboriginal community. 

Tam R. Maratle, National Manager, Aboriginal Community Relations 613- 783 -5913 tom.maratle @xertx.tom 

Gord Level 
Niveau for 

NASITTUQ 
Nasittuq Corporation is the agent representing and owned by two dynamic 
corporations that have provided significant leadership and earned solid reputations 
throughout the Arctic over the past decade. Nasittuq Corporation a 50/50 joint 
venture between Pan Arctic Inuit Logistics Corporation (PAIL) and ATCO Frontec 
Corporation. PAIL. is an organization wholly owned by seven shareholder 
corporations representing Canada's Inuit community in settlement /land claims regions 
of Inuvialuit, Nunavut, Nunavik and labrador. ATCO Frontec is a principal operating 
subsidiary of ATCO Ltd. providing technical - services and infrastructure management 
to government and industry. 

Nasittuq Corporation was awarded a Government of Canada contraer to operate and 
maintain the North Warning System (NWS) in Canada on behalf of the Department of 
National Defense (DND) and the U.S. Air Force (USAF). Nasittuq operates in 5 

locations across Canada's Arctic, as well asNorth Bay and Ottawa, 01's 
For further information please log on to www .nasittuq.com , 
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Progressive Aboriginal 
Relations Program 

By Cheryl Petten 
' Windspeaker Staff Writer 

YELLOWKNIFE 

Developing good relation- 
ships with Aboriginal. commu- 
nities was a priority for Diavik 
Diamond Mines Inc. even be- 
fore the first diamond was re- 
moved from the ground, said 
Tom Hoefer, Diavik's manager 
of external and internal affairs. 
During the initial exploration 
process, hundreds of meetings 
were held in local communities 
to tell residents what the com- 
pany was thinking about doing 
and ask them for their input. 

"What I like to say was what 
we actually did was we con- 
ducted an environmental as- 
sessment unofficially in doing 
that. The traditional way of 
doing it is for companies to go 
away behind closed doors and 
come up with their plan and 
then lay it on the table. We 
actually met with the commu- 
nities on an ongoing basis to 
develop that plan," he said. 

Diamond production began at 
the Diavik mine, located 300 
kilometres northeast of 

Diamond mining 
company strikes PAR gold 

Yellowknife, in 
January 2003, 
with up to two 
million tonnes 
of ore proc- 
essed each year. 
But providing 
opportunities 
for community 
input is still 
part of the way 
the company 
operates, 
Heofer said. 
Diavik has cre- 
ated commu- 
nity advisory 
boards to en- 
sure all the 
communities 
impacted by the 
mine are heard. 

The com- 
pany has also 
taken steps to 

Diavik training commitments include ensure local 
Aboriginal apprenticeship opportunities. Einer Dautel, a 

businesses heavy duty mechanic apprentice, is among 

benefit from Diavik's 17 apprentices, all northern Aboriginal 

the mine op- people. 

erations. portunities with local Aborigi- 
"When we started to construct nal groups," he said. "We also 

the mine we actually went out looked at the contracts that we 
and hired a business develop- were letting and said,' Well. can 
ment manager to help us find op- we structure these in a smaller 

way so that smaller groups can 
actually bid on them, in particu- 
lar, Aboriginal communities ?' 
And so, as a result, we ended up 
with a phenomenal amount of 
Aboriginal participation in busi- 
ness:' 

Building the mine was a $1.3 
billion project. Hoefer esti- 
mates about 50 per cent of the 
work done was with Aborigi- 
nal joint venture companies. 

One of the companies that 
has benefited from the mine 
project is Tli Cho Logistics, a 

Dogrib company created to 
take advantage of the oppor- 
tunities presented by the 
Diavik mine. The company 
won the contract to maintain 
the mine site, and is now ex- 
panding its services, doing 
some government work and 
taking part in a mine site rec- 
lamation project. 

"So giving them the leg up 
like that gives them the chance 
to create their own companies 
and grow them," Hoefer said. 
"The intent is that this mine isn't 
going to last forever, and when 
it does close then there's going 
to be companies left over that 
won't have to fold because they 
rely entirely on us" 

The mine has also meant in- 
creased employment opportu- 
nities for Aboriginal people 
and, although the company 
hasn't yet met the goal it set 
for itself of having Aboriginal 
people make up 40 per cent of 
its workforce, it's getting 
close. At year's end in 2004, it 
had reached 38 per cent. That 40 
per cent target was based on an 
anticipated workforce of 450 
people, Hoefer said, but the 
mine currently employs more 
than 700 people, so the number 
of Aboriginal employees actu- 
ally exceeds the company's ini- 
tial goal. 

Diavik went through the 
Progressive Aboriginal Rela- 
tions (PAR) assessment proc- 
ess over the past six months, 
and came out the other end 
with a gold standing, a result 
that acknowledges the com- 
pany is on the right track. 

Diavik is one of the three 
biggest employers in thearea, 
alongside the government and 
another nearby diamond mine, 
Hoefer said. 

"And we're leading the pack 
on Aboriginal employment, 
percentage wise. So we're do- 
ing something right." 

Casino Rama is a proud supporter of the 
PAR program as part of its commitment to the 

betterment of Aboriginal communities. 

We deal excitement. 

BIG TIME. 
yy; 41111 PENN NATIONAL 

CQ'51 
FRAM 
We deal excitement. Big Time. 

Rama, Ontario 
Off Hwy. 11, Near Orillia 

1- 888 -817 -RAMA (7262) 

=: Scotiabank 
tSt 

Respecting your Past...Trusting your Future 

4 

We're proud to have achieved the Silver Level 

in the Progressive Aboriginal Relations Program. 

...continuing to build relationships in Aboriginal communities. 
/` % " ri 
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Progressive Aboriginal 
Relations Program 

By Cheryl Petten 
Windspeaker Staff Writer 

OTTAWA 

Since 1988 the North Warn- 
ing System -a chain of radar 
sites stretching across the Ca- 
nadian Arctic -has been used 
to detect aircraft approaching 
North America from the north. 

Since December 2001, oper- 
ating and maintaining the sys- 
tem has been the responsibility 
of Nasittuq Corporation. 

Nasittuq Corporation is ajoint 
venture project between two or- 
ganizations -Pan Arctic Inuit 
Logistics (PAIL), an organiza- 
tion owned by seven shareholder 
corporations representing Cana- 
da's Inuit community, and 
ATCO Frontec Corporation, the 
company that won the original 
contract to operate the warning 
system when it first came on- 
line as an updated replacement 
for the Distant Early Warning 
(DEW) Line. The DEW Line 
had been in place since the 
1950s and the beginning of the 
cold war. The contract was re- 
newed in 1995 with PAIL, 
which had been involved in pro- 
viding some services to ATCO 

Joint venture brings 
opportunities to Canadian Arctic 

Frontec during the previous con- 
tract, coming on board in a joint 
venture arrangement. In 1991 
the two partners created 
Nasittuq Corporation to handle 
the Department of National De- 
fence contract. 

Nasittuq kpomed the Progres- 
sive Aboriginal Relations (PAR) 
program in 2004, and under- 
went the assessment process last 
year, receiving a bronze desig- 
nation for its efforts. 

With Nasittuq 50 per cent 
owned by PAIL, having Abo- 
riginal people involved in the 
corporation's operations is a 
given, because PAIL is in turn 
owned by the Inuvialuit Devel- 
opment Corporation, the 
Nunasi Corporation, Makivik 
Corporation, the Labrador 
Inuit Development Corpora- 
tion, Qikiqtaaluk Corporation, 
Sakku Investments Corpora- 
tion and Kitikmeot Corpora- 
tion. Through PAIL, these or- 
ganizations jointly represent 
the Inuit in the four Inuit land 
claims settlements in 
Canada- Inuvialuit. in the 
Western Arctic, Nunavut in the 
Eastern Arctic, Nunavik in 
Northern Quebec and 
Nunatsiavut in Labrador. 

"We're tightly knit with all the 

communities that we work in :' 
said Chris Webb, Aboriginal 
programs co- ordinator with 
Nasittuq Corporation. 

The company supports com- 
munity organizations, events 
and activities through its spon- 
sorship and donation program. 
Nasittuq sponsors a number of 
youth related events, and em- 
ployees give freely of their time 
to volunteer in the communities 
in which they work. 

Nasittuq has a program in 
place that provides $1,000 
scholarships to land claims ben- 
eficiaries to encourage them to 
enroll in electrical, computer 
science, environmental, busi- 
ness and Aboriginal studies pro- 
grams. 

When it comes to employ - 
ment, filling positions with 
land claims beneficiaries is a 
priority, Webb said. This year 
the company is hoping to have 

- at least half of its workforce 
comprised of Aboriginal peo- 
ple. 

The company has developed 
two types of training programs 
to help ensure Inuit people seek- 
ing employment with Nasittuq 
can develop the skills they need. 
One of the programs provides 
the training needed for tempo- 

racy entry level positions, and 
the other takes trainees one step 
further, providing them with the 
skills and knowledge they need 
to attain permanent employ- 
ment. Both programs offer train- 
ing in all occupation types found 
within Nasittuq, from account- 
ing and human resources posi- 
tions to electrician and diesel 
mechanic. 

The company also strives to 
ensure that, as much as possi- 

ble, work that is contracted out 
is awarded to Aboriginal com- 
panies. 

"We've got a policy to help 
continue supporting local busi- 
ness and Inuit suppliers," Webb 
said. "And we'll provide assist- 
ance to potential vendors as well 
in understanding our bid proc- 
ess. Inuit organizations are also 
given extra lead time and con- 
sideration in awarding of the 
contracts." 

Good for the goose 
By George Young 
Windspeaker Staff Writer 

WINNIPEG 

Higgins International Inc., an 
executive search and human re- 
sources consulting company, has 
joined the Progressive Aboriginal 
Relations (PAR) program, and 
Brenda LaRose, the managing 
principal of Higgins International, 
couldn't be happier. 

"It's a really important initia- 
tive that the [Canadian Council 
for Aboriginal Business 
(CCAB)] is doing. They are 
leading the way by providing 

Brenda LaRose 

this measurement, and it is very 
important that Aboriginal busi- 
nesses get involved as well;' she 
said. 

(see Good page 8.) 

"Proud of our PAR Bronze Level achievement" 

Western Lakota 
EnergySé EnergyServices Inc. 

As we continue to grow, we look forward to strengthening 
our existing partnerships and developing relationships with 
more Aboriginal communities. 

Our current partners include: 

DeneTha' First Nation (5 rigs) 
Samson Cree Nation (3 rigs) 
Saddle Lake First Nation (I rig) 
Metis Nation of Alberta (I rig) 
Duncan's First Nation (I rig) 

The Blood Tribe (I rig) 

Please contact us if you are interested in receiving more information 
on investment opportunities with our organization. 

WESTERN LAKOTA ENERGY SERVICES INC. 
Suite 1050 400 - 5th Avenue S.W., 
Calgary,AlbertaT2P OL6 
Tel: (403) 214 -5970 Fax: (403) 214 -5955 
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'Progressive Aboriginal 
Relations Program 

By Cheryl Petten 
Windspeaker Staff Writer 

CALGARY 

Working to develop good re- 
lationships with local Aborigi- 
nal communities is something 
Western Lakota Energy Serv- 
ices Inc. is very good at. It is, 
in fact, an intrinsic part of 
what the company does. 

The Calgary -based energy 
services company builds and 
operates drilling rigs in partner- 
ship with Aboriginal communi- 
ties. Of the 16 drilling rigs it 
currently operates, 12 are run in 
partnership with Aboriginal 
communities in Alberta. The 
Dene Tha' First Nation is West- 
ern Lakota's partner on five rigs, 
while Samson Cree Nation has 
partnered with the company on 
three. Saddle Lake First Nation, 
Duncan's First Nation and the 
Blood Tribe are partners with 
Western Lakota on one rig. The 
company also operates a rig 
owned by the Métis Nation of 
Alberta. 

While these partnerships 
mean money coming in to the 
communities from the re- 
sources being extracted, some 

Good Aboriginal relations 
foundation of company's success 

communities are beginning to 
look at ways to get a bigger 
piece of the pie and Western 
Lakota is playing a role. 

"Some of the Aboriginal 
communities are looking at 
buying into the shares of the 
company as well," said Elson 
McDougald, Western Lakota 
founder, president and CEO. 
"So they're more interested in 
becoming shareholders overall 
than they are, some of the big- 
ger ones anyway, than being 
just partners. They want to be 
part of the overall company. 
And I'm not discouraging that. 
I think that's great." 

Employing Aboriginal peo- 
ple is also a priority at West- 
ern Lakota, one that the com- 
pany supports through its Abo- 
riginal Drilling Rig Training 
Program. 

"There's lots of good people 
there. They just need to be in- 
troduced to the opportunity 
and shown how to get started," 
said McDougald. 

Each trainee spends five 
days preparing themselves 
mentally before they even step 
onto the training platform, 
learning about their job and 
about the company. When in- 
dividuals complete the train- 

ing and become employed, the 
company monitors their 
progress for 18 months, re- 
gardless of whether they work 
for Western Lakota or for one 
of their competitors. 

Part of the reason for West- 
ern Lakota's efforts to develop 
partnerships with and create 
employment opportunities for 
Aboriginal people is because 
it feels good to do it, 
McDougald said. 

"I mean, we're putting them 
to work. And we're creating 
long -term sustainability. And 
the industry needs people and 
needs good people and we've 
brought a lot of them into the 

ships with Aboriginal commu- 
nities have not gone unnoticed. 
In fact the company has devel- 
oped a reputation within many 
Aboriginal communities for be- 
ing one of the companies that is 
doing it right. 

"I guess it's just trying to be 
as honorable as you possibly 
can, dealing with their con- 
cerns and taking your time," 
McDougald said when asked 
to explain why so many Abo- 
riginal communities do busi- 
ness with Western Lakota. 

McDougald's hands -on ap- 
proach is also likely part of 
what makes Western Lakota a 
sought after business partner. 

business and are training them Every three months he goes 
and moving them up." --out and meets with each one 

The work being done also of the company's partners, 
translates into good commu- presenting reports and finan- 
nity relations for Western cial statements and taking time 
Lakota's. customers, the oil to answer any questions or 
and gas companies. address any concerns. 

"They can point to these part- "And they know they can 
nerships where 50 per cent of call me at any time as presi- 
everything they pay for that con- dent and I always try to get 
tract drilling rig is going into the back to them and answer their 
community ... that they are concerns or their questions or 
putting people to work and cre- whatever. That's what we're 
ating long -term sustainability doing and it seems to work." 
and employment :' he said. Western Lakota went 

Western Lakota's efforts to through the PAR (Progressive 
develop good working relation- Aboriginal Relations) assess- 

ment process over the past 
year, placing at a bronze 
achievement level. According 
to McDougald, the results of 
the assessment process show 
that Western Lakota is doing 
many things right. 

"I think overall we were sur- 
prised at how high we rated in 
everything we were doing and 
what we've done," McDougald 
said. The only area where the 
company, which has been op- 
erating since 2001, fell short 
had nothing to do with what it 
is doing. It had to do with how 
long it has being doing it. 

"We've met and exceeded all 
the four legs of the stool as far 
as employment, community 
support, business and everything 
else, but we haven't been at it 
very long. So the biggest con- 
cern of the NQI (National Qual- 
ity Institute) auditor seemed to 
be how sustainable is it, and 
we'll just have to prove that over 
a period of time." 

McDougald said the deci- 
sion to get involved in the PAR 
program was made so Western 
Lakota could help lead the way 
for other oil and gas compa- 
nies to make good Aboriginal 
relations an important part of 
the way they operate. 

Committed to Making a 
Difference in Her Life 

SODEXHO CANADA was recently re- certified PAR Gold Level in 2005 and is 

a member and patron of the Canadian Council for Aboriginal Business (CCAB), 

Business opportunities: for local communities 

Employment: between 55% and 95% aboriginal employment 

Individual Capacity Building: Scholarships through FAAY and 

training programs for all positions 

Community Relations: Over 20 years partnering with aboriginal 
communities 

As a proud supporter of the PAR program, we know our initiatives will 

help bring positive change to all communities with whom we work. 

roodscrvice Vending Catering Housekeeping laundry 

Environmental Services Plant Operations & Management 

" + 

Sodex ho 
514.866.7070 ext267 sadezho.c 
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/Progressive Aboriginal 
Relations Program 

(Continued from page 6.) 
Through the PAR program, 

member companies are given 
tools to assess how well they're 
doing in their efforts to improve 
their relations with the Aborigi- 
nal community. The program 
looks at these efforts in four ar- 
eas- employment, business de, 
velopment, individual capacity 
development and community 
relations. 

LaRose said it's not just non- 
Aboriginal companies that 
should be making assessments. 
Aboriginal companies need to 
be accountable as well. 

"We want corporate Canada to 
know that we're also being in- 
volved with this process. If 
we're the ones who are saying 
that this is important, we should 
also be participating," said 
LaRose. 

LaRose said large corpora- 
tions are making a big commit- 
ment in order to meet the PAR 
standards. 

"It's an investment in terms of 
dollars in order to be a part of 

But she advised small compa- 
nies to consider joining in as a 
show of support for the PAR 
program and to grow their busi- 
ness. 

Good for the gander, says 
Higgins International 

"We're putting our money 
where our mouth is," she said of 
Higgins International. 

"We're saying to companies 
like Bank of Montreal, Xerox, 
IBM, that we think this is im- 
portant from my stand point, as 
a company that is working with 
those corporations. They're 
putting huge dollars into it. It's 
a bigger commitment for them 
because they have to go right 
across the board and measure 
everything in order to conform 
to PAR" 

Higgins International Inc. is a 
Winnipeg -based company that 
has been in business for six 
years. Brenda LaRose has been 
in the human resources field for 
more than 18 years. She was 
working at another consulting 
company in Winnipeg and 
started to do more work in the 
Aboriginal community, because 
she is Métis. 

LaRose felt that there was a 
market for an Aboriginal human 
resources company, especially 
on the executive search side, as 
she was bringing in about a third 
of her previous company's rev- 
enue. 

LaRose wanted to take on a 
mentoring role and have more 
control so she went out on her 

own and started Higgins Inter- 
national. (Higgins is LaRose's 
maiden name). 

Higgins International Inc. 
now operates right across the 
country with 50 per cent of its 
business in the Aboriginal com- 
munity. 

"We're not just Aboriginal. I 

don't think that Aboriginal busi- 
nesses should just do business 
in the community. Jewish busi- 

ness doesn't do business just in 

the Jewish community. I'm a big 
advocate of that;" she said. 

Higgins International has 
done placements for the Assem- 
bly of First Nations, placing 
both the chief executive officer 
and the chief financial officer 
and helping to restructure the 
management system of the as- 
sembly itself. 

Higgins International also 

placed the management team for 
the Aboriginal Healing Founda- 
tion. 

LaRose serves on the board of 
the Arts and Cultural Industries 
Association of Manitoba. She 
also serves on the board of Ma 
Maori Wi Chi (tata Centre, an 
Aboriginal family and commu- 
nity development centre, and the 
Centre for Aboriginal Human 
Resource Development. 

Rick Waugh, (left) 

CEO ofScotiabank, 
accepts recognition 
from Albert 
Diamond on the 

occasion of the bank's 
silver level 

achievement in the 
Progressive 

Aboriginal Relations 

(PAR) program 
through the 

Canadian Council 
for Aboriginal 
Business. 

Welder. Leader. Winner. 
Doug Golosky is a most deserving recipient of the National Aboriginal 
Achievement Award for Business and Commerce, and one of Syncrude's 
most valued suppliers. At Syncrude, we share many of the same values 
as The Golosky Group of Companies. The most important being the 
creation of opportunity for Aboriginal youth which Doug has so 
successfully accomplished. 

Congratulations Doug. Your entrepreneurial 
spirit benefits us all. Syncrude 

av,ao, sy bcru de. tom 

The Syncruee PrsÍen is a pint venture operated by Syncrude Canada Lttl, and owned by Canadian 0'h Panes. ConocoPblllion 011santls Partnership II, Imperial 011 Resources, ¡kcal Energy Limi@tl, Murphy 011 Company Lid., Neven Inc., and Petro Canatla Oil antl Gas. 
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By Deirdre Tombs 
Windspeaker Staff Writer 

TORONTO 

Global Television, a subsidi- 
ary of the international media 
conglomerate CanWest Global 
Communications Corp., entered 
the Progressive Aboriginal Re- 
lations (PAR) program last fall, 
prompted, in part, by the Cana- 
dian Radio and Television Com- 
mission's emphasis on cultural 
diversity in the workplace. 

Jonathan Medline, the direc- 
tor of regulatory affairs for the 
television network, credits the 
CRTC with forcing Global to 
look closely at what they were 
doing in terms of Aboriginal 
participation in the workforce 
and in its on -air portrayal of 
Aboriginal people and their is- 
sues. PAR, said Medline, looked 
good to Global because of its 
mandatory self -assessment for 
accreditation at either the 
bronze, silver or gold level. 

Medline said the network ac- 
knowledges it is not currently ac- 
curately reflecting the Aboriginal 
population across Canada. He 
hopes the PAR assessment will 

Global Television develops 
national approach 

help them find out why. "We're quite excited about it, 
"So what is it, structural, sys- because it's exactly what we 

tunic, is it us? We just don't were looking for ...We're look - 
know. So that's step one, and ing for someone to help us, 
that's actually I think the most guide us through this, and to say 
important step for us because 'Look, other companies have 
until we do that step, we really done this and it hasn't worked,' 
are just guessing." - or 'other companies have tried 

The good thing about PAR, a self- assessment this way and 
said Medline, is that it has a is hasn't worked.- 
strong track- record and can of- After the assessment, Global 
fer good advice based on the Television will develop a strut- 
experience of others. egy to make improvements 

where needed and build on the rive, but Global needed a na- 
strengths the network identifies. tional corporate strategy. 
Then it will monitor its progress "So we're really looking at the 
toward its goals. Regular re -cer- PAR program from a national 
tification is a requirement of the standpoint to layer on top of what 
PAR program. the stations are already doing:' 

"It adds rigour to us. It makes Medline is optimistic about 
us pay attention to it and do it in Global's involvement in the pro- 
great detail and follow through gram. 
with it?' "You know, you hope that eve- 

Medline recognized that some rything works, but I think this 
of the local stations are already one's got a real good shot," said 
doing a lot on their own initia- Medline. 

PAR ranks continue to grow 
The number of businesses in- 

volved in the Progressive Aborigi- 
nal Relations (PAR) program 
have more than doubled since the 
Canadian Council for Aboriginal 
Business (CCAB) first launched 
the program in 2001. 

Ten companies demonstrated 
their commitment to developing 
good Aboriginal relations in the 
initial year the program was 
run -Donna Cona, Xerox 
Canada,Alberta Pacific Forest In- 
dustries, BP Canada Energy 
Company, Cameco Corporation, 
Casino Rama, Pharmacia 
Canada, Piruqsaijit, Sodexho 

BMO Financial Group is a 

strong supporter of CCAB 

and the initiatives of the 

PAR Program. 

Marriott Services Canada and 
Syncrude Canada. 

This year, when the CCAB held 
its annual Circle for 2015 gala 
dinner in Toronto on Feb. 15, there 
were 25 companies that have 
signed on to be part of the PAR 
program. 

A number of companies sit at 
the gold achievement level -the 
highest level awarded in PAR - 
Diavik Diamond Mines Inc., 
which joined the program in 
2004; ESS Support Services, a 
division of Compass Group 
Canada, which joined in 2003; 
BMO Bank of Montreal, which 

joined the program in 2004; Place 
Louis Riel All Suites Hotel, which 
came on board in 2003; and three 
companies that have been with the 
program since its inception - 
Sodexho, Cameco and Syncrude. 

Companies at the silver 
achievement level include 
Scotiabank, which joined the 
PAR program in 2002, and three 
companies that joined in 2001 - 
Alberta- Pacific Forest Industries, 
Donna Cona and Xerox. 

Sitting at the bronze level are 
Nasittuq Corporation and West- 
ern Lakota Energy, which both 
joined in 2004; the operations di- 

vision of Canada Post Corpora- 
tion, which came on board in 
2003; and Manitoba Lotteries 
Corporation, a PAR member 
company since 2003. 

A total of 10 companies sit at 
the commitment level, including 
three new additions to the pro- 
gram- Global Television, Higgins 
International and SaskTel.Also at 
the commitment level are BP 
Canada Energy Company,Casino 
Rama, Pitblado Banisters and So- 
licitors, Prairie Architects Inc., 
Radisson Hotel Winnipeg Down- 
town, TELUS Corporation and 
World Wildlife Fund Canada. 

CCAB has honoured BMO 

Financial Group with a gold 

level PAR award for working 

to build mutually beneficial, 

sustainable relationships 

with Aboriginal communities, 

business and individuals 

throughout Canada. 

BMO ® Financial Group 

e7irGC(/t/i/-rPL - 2005 
- 2i, 2006 

PhoC 
1e to the 

Canadian economy. 

PeoPle 

Canadian / Conseil 
e,\p 

Council ou m for canadien pour le 'LS` 

Aboriginal commerce '`q 
Business autochtone 

.so 
QA 

416.961.8663 www.ccab.com 

Circle for 2015 
Golf Tournament 

Toronto - May 16, 2005 
Calgary - June 13, 2005 
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Special inspiration to Aboriginal 
people playing a vital role in business 

(Continued from page 1.) 
The contributions of these 

distinguished business people 
deserve to be better known by 
all Canadians, and they pro- 
vide a special inspiration to 
those Aboriginal Canadians 
who are playing an increas- 
ingly vital role in the economy, 
he continued. 

The Hall of Fame came into 
being when CCAB and ESS 
Support Services Worldwide 
became founding sponsors of 
the new program, which rec- 
ognizes the people who are 
leading the way into the future 
and will serve as role models 
for the generations who are 
following them. 

"There has been such a lot 
of growth in terms of Aborigi- 
nal businesses in the last 20 
years and we, wanted to recog- 
nize the senior states -people 

whose track record was estab- 
fished," said Soulodre. 

Also honored at the Feb. 15 

banquet were the recipients of 
the Progressive Aboriginal Re- 
lotions (PAR) program. PAR 
represents a way for busi- 
nesses to earn the right to use 
an identifying Uslneaa 
hallmark indi- ?W /o" 
eating that they 

dial ' explained Soulodre, a 

Métis originally from St 
Boniface, Man. 

Twenty -plus companies are 
now involved and with no gov- 
ernment funding, the CCAB 
remains entirely supported by 
the private sector. 

"We were 
pleased to 
w e l c o m e 

seven more 
businesses 
into the PAR 
program this 
year," said 
Soulodre. 

Another ini- 
tiative of the 
CCAB is the 

Foundation For Aboriginal 
Youth which was begun in 
1994 and facilitates scholar- 
ship programs for companies 
who wish to contribute to high 
school and post -secondary 
education. 

"In the past 10 years, we've 
distributed almost one- and -a- 
half million dollars to over 
1,000 students in all areas of 
study," she explained. A selec- 
tion committee comprised of 
members of the sponsoring 
companies, as well as commu 

are committed 
to increasing 
Aboriginal em- f ployment, as- .° 
sisting busi- 
ness develop- 

'g ment and en- 
hancing com- 
munity rela- 
Lions. It provides a framework 
for businesses and other or- 
ganizations to self- assess their 
approach to the emerging Abo- 
riginal marketplace and tools 
to help them improve their per- 
formance. 

"Over the past few years 
we've recognized companies, 
such as BP Canada Energy, 
Telus, World Wildlife Fund, 
and many others whose per- 
formance in dealing with Abo- 
riginal businesses and commu- 
nities was mutually benefi- 

ols 

nity representatives, meets in 
November so the young peo- 
ple can receive their awards 
before Christmas. 

"Through the programs that 
we've established, a transfor- 
mation has begun to happen. 
A change is occurring and 
there are so many more kids 
now who are staying in school, 
and going on to post- second- 
ary education. We have 27,000 
Aboriginal businesses now, 
and statistics tell 
us that one out 
of every three 
people entering 
the labor market 
is going to be 
Aboriginal in 
the next 10 
years," c o n - 

c l u d e d 
Soulodre. 
"What a won- 
derful atmos- 
phere we have 
now. Things are 
so much better 
than they were 
even 10 years 
ago" Whether a 
company is 
Aboriginal or 
non -Aboriginal, Jocelyne Soulodre 

the time has never been better 
to participate in partnerships 
with the opportunity for dia- 
logue and relationship build- 
ing so positive, she added. 

"When we have Aboriginal 
organizations recognized by 
their peers, such as our PAR 
and Hall of -Fame companies 
and individuals, it further in- 
stills a sense of pride which is 
very moving and very encour- 
aging" 

Diavik Diamond Mines Inc., 
operator of the Diavik Diamond Mine in Canada's Northwest Territories, 

is pleased to have received the PAR Gold designation. 
Our commitment to northern Aboriginal communities focuses on training, employment, and business opportunities. 
Diavik's training program includes scholarships, a unique mine -based learning centre, and trades apprenticeships. 

Over one -third of our workforce is Aboriginal. One -third of Diavik spending, is with Northern Aboriginal firms. 
Diavik actively involves Aboriginal communities in monitoring and advisory through Participation Agreement committees, 

an Environmental Monitoring Advisory Board, and the Diavik Communities Advisory Board. 

Diavik...Using Resources Wisely 

i'' DIAVIK 
DIAMOND MINES INC. www.diavih.ca 
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We look forward to having you "Come Stay at Our Place!" 

Proud to be the first 
earn 1.ße1 Achiewmeor 

business in Manitoba 
to have completed the 
PAR ( Progressive 
Aboriginal Relations) 
program achieving 
GOLD level standing. 

Experience our warm hospitality and spacious 
suites providing exceptional comfort and value 
in Downtown Winnipeg. 

Progressive Aboriginal 
aeiatioos Program 

Place Louis Riel 
All -Suite Hotel 

Our Place 

Reservations: Toll Free 1.800.665.0569 
Located in Downtown Winnipeg 

190 Smith St. at St.Mary Avenue, Winnipeg, Mb R3C 118 
Te1.204.947.6961 - Fax 204.943.3574 

info @placelouisriel.com 
www.placelousiriel.com 

Proud to be committqo DMZ 

Silver level 
for Scotiabank 

By Cheryl Petten extremely engaged in reviewing 
Windspeaker Staff Writer where we're at and looking at 

where we're going to, so when the 

TORONTO CEO of the bank is showing the 
interest then the rest of the senior 
management sort of looks at it as 

The reason why developing well. And it's not that the bank 
good relationships with the hasn't been committed in the past, 
Aboriginal it's just that 
community is a - 

priority for 
Scotiabank 
goes well be- 

. yond being a 
way to increase 
profits, said 
M i c h e l e 
Baptiste, the 
bank's national manager of 
Aboriginal relations. 

"From my perspective, it's 
about just recognizing that Abo- 
riginal people are the first peo- 
ple in this country. We're the 
most international bank and 
when the bank goes into another 
country they really make a con- 
certed effort in getting to know 
the original people of where 
they're going, the Indigenous 
people or the culture of the 
country that they're going into 
to do business. And it's no dif- 
ferent here," she said. 

Working to improve 
Scotiabank's relationships with 
Aboriginal communities has been 
a priority for Baptiste since she 
started working with the bank 
nine years ago. Now, thanks to the 
Canadian Council for Aboriginal 
Business acid its Progressive Abo- 
riginal Relations (PAR) program, 
the importance of such initiatives 
has been communicated across 
the entire organization. The bank 
went through the PAR assessment 
process over the past year and was 
awarded with a silver achieve- - 
ment level. 

"The PAR process was really. 
good for the more senior people 
in the organization to really see a 
structured process that we went 
through and the results of the 
process, so we can sort of look at 
that more as a 'Where are we go- 
ing to go from here' and to help 
us with a structure to develop a 
strategy" she said. 

"I know that Rick Waugh is 

Progressive Aboriginal 
Relations Program 

we haven't 
had a struc- 
tured program 
that enabled 
us to kind of 
put all our 
ducks in a 
row, so to 

Scotiabank has demonstrated 
their commitment to the Aborigi- 
nal community in a number of 
ways, from offering scholarships 
to Aboriginal students studying 
business and commerce to spon- 
soring events like the Canadian 
Aboriginal Music Awards. The 
bank has also provided funding 
for construction of Trent Univer- 
sity's new First Peoples House of 
Learning. 

"We support a number of youth 
initiatives, stay at school pro- 
grams. We sponsored the devel- 
opment and implementation of an 
Aboriginal Junior Achievement 
program ... there's been so much 
that we've done;' she said. 

"At the grassroots level, the 
community level, we've done a 

number of things. We just donated 
money to Bent Arrow Healing 
Society so they could buy a 
school bus to take all their kids 
and Elders and people around to 
do different things. And you don't 
get more grassroots community 
than that:' 

When it comes to employment 
of Aboriginal people, Scotiabank 
is meeting the targets set out by 
the Canadian Human Rights 
Commission, but Baptiste would 
like to do even better. 

The bank has undertaken a 
number of initiatives to make that 
happen, from adapting its accom- 
modation policies to allowing 
time for cultural practices to find- 
ing ways to support Aboriginal 
employees and help them move 
up through the organization. 

STAY YOUR OWN WAY 

Discover. Explore. 
Experience more at 
Radisson - more 
hospitality, more 
choices. 'tdr ........ tis,h 

Radisson Hotel Winnipeg 
288 Portage Avenue 
Winnipeg, Manitoba R3C 088 
Toll Free 1.800.3313333 truest 204.956.0410 

P RA I R E 
ARCHITECTS INC. 

"SERVING MANITOBA'S ABORIGINAL 
COMMUNITY" 

PRAIRIE ARCHITECTS INC. 

zoo -141 BAN NATYNE AVENUE 
WINNIPEG, MANITOBA 
R3B 0123 

p: (204) 956 -0938 f: (304) 943-5597 
website: www.prairiearchitects.ca 
e -mail, administration @prairiearchItects.ca 
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Hard -nosed, 
soft heart 

(Continued from page 3.) 
Peter Lumby, a long -time busi- 

ness associate and friend of Bil- 
ly's, called him a "hard -nosed 
businessman:' who can size up a 

person's character in a snap. 
Combine that with his incredible 
sense of humor and his keen ne- 
gotiation skills, and Billy is a 

powerful force at the table. 
Lumby, a housing and develop- 

ment project planning and control 
consultant, said Billy also doesn't 
hold a grudge; he can become 
partners with former enemies. For 
example,once a thorn in the Que- 
bec government's side, after his 
term as the Cree representative on 
the impacts of the Great Whale 
hydroelectric project expired, the 
Quebec government appointed 
him as their representative so he 
could continue to act as the com- 
mittee chair. He is also a member 
of the Order of Quebec. 

More recently, Billy was a key 
negotiator in 2002 with Hydro 
Quebec,leading to the creation of 
Niskamoon Corporation. This 
joint venture between the Crees 
and Hydro Quebec serves to alle- 
viate negative impacts from hy- 
dro projects and ensures eco- 
nomic prosperity for Crees. He is 

now Niskamoon's president. 
Billy is acting as an advisor to 

National Chief Phil Fontaine on 
the AFN's efforts to set up a na- 
tional Aboriginal housing author- 
ity. He is very knowledgeable in 
this area partly due to his involve- 
ment in the Cree Housing Author- 
ity-the first housing corporation 
in Canada where First Nations 
had control over housing and in- 
frastructure. 

Billy Diamond realized very 
early on that education was where 
opportunities for his people lay, 
said Lumby. He was a founder of 
the Cree School Board, which is 

now one of the country's largest 
educational bodies for First Na- 
tions. 

Diamond is also a deeply spir- 
itual man and he works tirelessly 
doing volunteer work with chil- 

nMxanano 
Billy Diamond 

dren, promoting wellness through 
the church and community. 

With greatness comes sacrifice, 
and in Billy's case, it was with his 
family. As a baby, Philip, Billy's 
youngest son, developed gastro- 
enteritis and other diseases due to 
poor sanitary conditions in the 
impoverished Cree community. 
Philip continues to suffer to this 
day with mental illness. This 
pushed Billy to fight for his peo- 
ple, a fight that, ironically, often 
took him away from his family. 
Fortunately, time has allowed 
Billy and his family to become 
closer. Ian, his eldest son, consid- 
ers Billy to be more than a father, 
He is also a mentor. For Lumby, 
Billy is one of the great leaders 
that rose in the 1970s. 

"That generation of leaders 
were just incredible. They were 
the ones that set the stage and now 
people across the country are ben- 
efiting from the work that they 
did, and Billy's one of those,° said 
Lumby. 

Billy's induction into the Abo- 
riginal Business Hall of Fame is 

his second award for his work in 
Aboriginal business; he received 
the National Aboriginal Achieve- 
ment Award in 1997. 

"Guys like him don't come 
around all that often and some- 
times, especially in the Native 
world, sometimes you tend to for- 
get those people," said Ian. Many 
believe Billy Diamond is one per- 
son in Canadian history that peo- 
ple should never forget. 

Gold re tained 
(Continued from page 4.) 

Cameco received a gold des- 
ignation after its first assess- 
ment, but the process still 
showed the company where im- 
provements could be made, 
Jamie McIntyre said. 

"One of the advantages of go- 
ing through it the first time is you 
can kind of see where you need 
to sort of dedicate some more re- 
sources or a different approach. 
For example, we recognized that 
although we were doing a lot of 
consultation and engagement in 
Aboriginal communities, we re- 
alized that we needed to do it 
better, 

"We needed to develop a dif- 
ferent model, a different strat- 
egy for getting out into the com- 
munities and working with com- 
munities and informing them 
and consulting them and mostly 

listening to what their concerns 
and issues are," 

Cameco continues to earn rec- 
ognition at the gold level by 
continuing to make inroads in 
its relationships with Aboriginal 
communities. The company 
employs about 700 Aboriginal 
people and has 16 northern sup- 
pliers providing goods and serv- 
ices for the mine operations. 

"We're really improving in all 

of the areas that we need to im- 
prove in because we're in this for 
the long haul :' McIntyre said. 
We're going to be in Saskatch- 
ewan, and in northern Saskatch- 
ewan, for the next 30 years. And 
so we're talking about multiple 
generations of Aboriginal people 
that we're going to impact. And 
it's our intention to keep getting 
better and keep doing better. 
We're not going to snip:' 

For more than 30 years, 

Billy Diamond has been 
actively promoting harmo- 
nious relations between the 
Crees and other members of 
Québec society. 

His vision has led to the 
creation of joint ventures 
with partners from Québec 
and even outside Canada. 

He has shared his experience 
and insight with major busi- 
ness leaders on numerous 
occasions. 

As a true leader himself, he 

has blazed a trail for others 
to follow. 

Hydro 
Quebec 
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[ arts entertainment ] 

Nadjiwan has a new beginning with Begin 
By George Young 
Windspeaker Staff Writer 

TORONTO 

Marc Nadjiwan's new CD Be- 
gin, due out in stores March 16, 
actually has two titles, the sec- 
ond being "Because Everything 
Will Come To An End." 

"It goes to the whole princi- 
ple that the glass is either half 
full or half empty," Nadjiwan 
told Wind peakerin a telephone 
interview from his home in To- 
ronto. "Because out of the let- 
ters of that statement it spells 
the word begin. 

"The concept of the whole al- 
bum is that everything does 
have an ending to it, but there 
is always a new beginning that 
starts from that ending. People 
are always focused on the nega- 
tive when something happens 
... We have to focus on the posi- 
tive. It depends on how you 
choose to see it, and how you 
view the world." 

Nadjiwan's view of the world 
is something the CD very much 
reflects, with textures and lay- 
ers that make it interesting to 
listen to. He credits his up- 
bringing with providing that in 
his music. 

"A lot of it actually comes 

Marc Nadjiwan's new CD Begin, 
To M End, will hit music stores 

from when I was a kid. We used 
to go to the various powwows 
and stuff around Thunder Bay 
and we would be sitting in the 
car. This is when I was six or 
seven years old. And in the car 
there would be the local rock 
station on, and then outside 
you would hear the singers and 
the drummers bleeding through 
the window. 

"At the time I remember that 

Shell Canada 

DEBORA STEEL 

Because Everything Will Come 
March 16. 

it was a perfect mix in my head, 
the rock stuff and the traditional 
stuff. From there I started de- 
veloping my own melodies and 
chants, which I do to this day," 
said Nadjiwan. 

Though known primarily as a 
guitarist, listening to Begin it is 

apparent that Nadjiwan also em- 
ploys the use of his voice as an- 
other instrument. He said that 
is inherent to all Indigenous cul- 

tares across the world. 
"They use the voice as an in- 

strument, in addition to any- 
thing else that is being played." 

What's interesting on this 
CD, is the use of the piano, 
which featured large in Begin's 
creation. 

Nadjiwan said he wrote the 
CD on the piano, because he was 
bored with playing the guitar. 
The CD features the use of one 
of the most famous pianos in the 
country in its production. CBC's 
grand piano in their Toronto stu- 
dio, the one played by such lu- 
minaries as the late Glenn Gould, 
was accessed by Begin producer 
Ron Skinner. The producer 
works for the mother corp., and 
has worked with such acts as 
Radiohead and Our Lady Peace. 

"I've known him for a 

number of years, and he is 
onboard for the new album and 
I am very pleased with the re- 
sults. 1 first met him in music 
school and we have kept in 
touch. He has been doing all 
these big productions, but he 
still has time for the little guy." 

Little guy Nadjiwan hails 
from Lynn Lake, Man., but 
grew up in Thunder Bay, Ont. 
He moved to Toronto about 
seven years ago, because of the 
city's proximity to established 
media and culture. 

Shell Canada Limited 

PUBLIC NOTICE 
Environmental Impact Assessment 

Peace River Oil Sands - Carmon Creek Project 

"Toronto is pretty much, I 
hate to say, the centre of the 
universe for the music industry. 
All the major record labels are 
here. My publisher is in To- 
ronto and since being here, it's 
opened up opportunities I 

wouldn't have had if I stayed in 
Thunder Bay." 

For example, Nadjiwan did 
the pilot for Buffalo Tracks as 
seen on APTN. 

"I don't think we would have 
had that opportunity if we were 
in Northern Ontario." 

His mom, Hilda Nadjiwan, 
lives close, at Curve Lake near 
Peterborough, and teaches 
Ojibway at Nipissing First Na- 
tion. Nadjiwan tries to get to- 
gether with her often to get les- 
sons in the language. 

something that us kids, I'm 
one of six by the way, never 
picked up because my mom 
would always be talking with my 
aunts and such, and that was al- 
most their secret language, like 
when they would talk badly 
about us or when they didn't 
want us understanding. 

"And now my mum tells us 
years later she almost regrets do- 
ing that because she wanted us 
to grow up knowing the language 
because that is very important to 
Indigenous cultures no matter 
where you are in the world." 

Shelf Canada Limited (Shell) is considering an expansion of its Peace River Complex, an in -situ bitumen recovery facility that has been in operation for 25 years.The proposed Carmon Creek Project would increase production 

to approximately 5 000 m' per day (30,000 hbls per day) of bitumen from thecurrent license limit of 2 000 m' per day (12,000 bbls per day),It would be located approximately 40 km northeast of Peace River in portions of 

Townships 84 to 86, Ranges 17 to 19, West of the 5" Meridian, in the Northern Sunrise County. The proposed expansion would continue to use Horizontal Cyclic Steam (HCS) technology for bitumen extraction. 

Initially, development may include: 

a new cogeneration and processing plant adjacent to the existing facility, 

up to 75 new well pads containing about 200 wells, 

distribution and gathering systems, 

new roads, and 

external infrastructure tie -ins for the new well pads. 

Over the remaining life of the Project a similar number of additional well pads and associated infrastructure 

may later be developed. A new pipeline connection from the processing plant to fox Creek may also be built, 

however this would be the subject ofa separate regulatory approval. Construction for the Project could begin 

in 2007, with start up expected in 2009.The Carmon Creek Project is only conceptual at this time. A decision 

on whether or not to proceed with the expansion project would be made after regulatory approval is obtained. 

Shell is committed to sustainable development and conducting -its operations in an environmentally and 

socially responsible manner. Regulatory approval for the Project will be sought through the Alberta Energy 

and Utilities Board (EUB).As part of the approval process, an Environmental Impact Assessment (EIA) report is 

required under the Environmental Protection and Enhancement Ad. 

Specific focuses of the EIA include: 

cumulative environmental effects 

climate, air quality and noise 

water resources (hydmgeology, hydrology, 

surface water quality and 'aquatic ecology) 

historical resources 

socio- economic assessment 

biodiuersity and fragmentation 

terrestrial (lands use, geology, terrain, soils & vegetation) 

wildlife 

traditional ecological knowledge and land use 

public health and safety issues 

public involvement 

Shell has prepared a Proposed Terms of Reference for this EIA report and an accompanying Public Disclosure 

Document describing theCarmon Creek Project.The EIA report prepared pursuant to these Terms of Reference 

will be reviewed as a cooperative assessment under the Canada -Alberta Agreement of Environmental 

Assessment Cooperation. Alberta will be the Lead Party for the cooperative assessment. - 

Through this notice, Shell invites the public to review the documents and provide comments on the 

Proposed Terms of Reference for the EIA report. 

The Proposed Terms of Reference & accompanying Public Disclosure Document may be viewed at: 

Peace River Town Office 

9911 -100'" St 

Peace liver, AB 

Phone:780- 624 -2574 

Grimshaw Public Library 

5007 -47 "Avenue 

Grimshaw, AB 

Phone:780- 332 -4553 

Peace River Municipal Library 

9807 - 97" Avenue 

Peace River. AB 

Phone:780- 624 -4076 

Northern Sunrise County Office 

Junction of Highways 42 and #688 

Peace River, AB 

Phone:780- 624 -0013 

Copies of the Proposed Terms of Reference and accompanying Public 

Disclosure Document may be obtained from: Shell Canada Limited 

Website http://www.shellca /code produr,, petite 

dir place news.html 

Grim shaw Town Office 

5005- 53a Avenue 

Grimshaw, AB 

Phone:780- 3324626 

Village of Nampa Office 

9810 -100' "Avenue 

Nampa, AB 

Phone:780- 322 -3852 

Mods Nation of Alberta, 

Region 6 

9621 - 90" Avenue 

Peace River, AB 

Phone:780- 624 -4219 

Shell Canada limited Alberta Environment . 

Attention: Ken Zaitsoff Attention: Patti Humphrey 

Health, Safety and Environment Coordinator 

Peace River Complex 

P.O. Bag 1200 

Peace River, AB T8S 161 

Phone:780- 624 -6808 fax 780ó24d873 

ómall: KenZaitsoff@shelLCom 

Register of Environmental Assessment Information 

Main Floorlwin Atria Building 

4999 - 98"' Avenue 

Edmmnton,AB TAB 263 

Phone:780- 427 -5828 

Persons wishing to provide written comments on the Proposed Venus of Reference 

should submit them by April 14, 2005 to: 

Director of Environmental Assessment, Northern Region 
Alberta Environment 

Main Floor, Twin Atria Building, 4999 -98^ Edmonton, AB T68 2l3 

Fax: 'to all 4101 E- mail: environmental .assessmentegov.ab.ca 

If ensiling comments, please forward original signed copies to the above office. 

Any comments filed regarding this notice will be accessible to the public 
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[ radio's most active ] 

ABORIGINAL RADIO 

MOST ACTIVE LIST 
ARTIST 
Leonard Adam 

Billy Jae Gran 
Duna May /Little Island Cree 

Rayne Delarond 

Los lonely Boy. 

Heritage 

Jay Ross 

Remedy 

maire 
Ashley Green 

Little Rade 

Weyre Lavellee 

Wool 
Just the Boy 

Staun Roulette 
Dawn Marquis 

Riser Gypsies 

Ray villeMm é Red Blaze 

Chris Broch 

TITLE 

't Flies 

Don't Ask Me 

Beat Goes On 

A Little On The Wild Side 

Heaven 

I Can't Take This Anymore 

Tough On The Outside 
Into The Daylight 

Stay 

Like No Other 

Sand Creek Massacre 

Heart Land 

Too Sick 

Me And The Boys 

Pushing Or Away 

Here Without You 

Chaosin' To Lase You 

Honky Tonkin Cougar Woman 

I Found Ber Tonight 

#1 On NCI 

ALBUM 
gnrit Flan 

muskrat Blues and Pocks Roll 

Some 
Rayne 

Los Lonely Boys 

Evolution 

Old Town 

When Sunlight Broke 

Single 

My Desire 

1492 -1975 
Green Dress 

Apprentice To The Mystery 

Shotgun Rider 

Open Your Eyes 

NCI Jam 2004 Winner 

Single 

Single 

Sound Of Thunder 

Single 

CONTRIBUTING 
STATIONS: 

w IfM 

r"15,,,e 
4M.0 M>., 

Artist -Little Hawk 
Album -1492 -1975 

Song -Do You 
Fat This Gold: 

Label -Arbor Records 
Producer -Chris Burke - 

i ;affi :ci: Troy Westwood and 
Luke McMaster 

CD a musical lesson in 
post- contact history 

Troy Westwood is probably best know as placekicker for the Canadian 
Football League's Winnipeg Blue Bombers, or as the co-founder and 
former lead singer of Eagle and Hawk. But Westwood, who performs 
under the name Little Hawk -a name given him by Elders more than a 
decade ago-is now trying his hand at a solo career. 

While Westwood is not Aboriginal, he has had an interest in Native 
culture and spirituality for most of his life, and over the years has become 
very involved with the Aboriginal community. That involvement is evi- 
dent in the songs he writes and performs, both in the subjects he chooses 
and the style in which they are presented. 

His first solo effort, 1492 -1975, is an interesting melding of music 
and message, a quick history lesson highlighting the uneasy and often 
violent relationship between the Aboriginal people of the Americas and 
the colonizing forces that came to make the land their own. 

The album starts in 1492 with the arrival of Christopher Columbus 
and ends in 1975 with the shootout on the Pine Ridge Indian Reserva- 
tion that left three people dead and resulted in Leonard Peltier impris- 
onment. In between, Westwood sings about the decimation of the Aztec - 

and Inca empires at the hands of the Spanish, the arrival of newcomers 
to North America, the massacres of Native men, women and children at 
Bloody Island, Sand Creek and Wounded Knee, the Battle of Little Big 
Horn, and the efforts ofChief Joseph of the Nez Pierce to resist when the 
American government tried to force his people onto a reservation. 

The CD's liner notes include the words to all the songs, presented 
alongside historical images and quotes relating to the events portrayed in 
the songs, driving home the fact that the atrocities being sung about are 
all very real 

_ 

Congratulations to 

Harold Calla, CAFM Richard Moranó, CAFM 

On receiving the 2005 AFOA/ Xerox Excellence in Leadership Award 

Left to right: Ernie Daniels, President, AFOA; Marilyn Osecap, Chair, AFOA; Harold Calla, Chair, FNFMB; 
Richard Morano, CFO, M njikaning First Nation; Tom R. Maracle, Xerox 

XEROX. 
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Aboriginal, Female and Francophone 
Canadian Forces personnel and Canadian veterans 

244: 
N :: « 

DIGITAL ARCHIVE 
ii: _ : 

Please contact the Dominion Institute for the opportunity to 
record your war and peacetime experiences for posterity through 

THE MEMORY PROJECT 

A multimedia collection of Canada's military heritage from the 
First World War to Modern Peacekeeping 

- Through the eyes and voices of those who lived it 

::22:: The Memory Project Digital Archive is an extensive web -based collection 
chronicling the experiences of the men and women of the Canadian 
Armed Forces which provides an unprecedented opportunity for youth, 
educators and interested Canadians to access through the Internet the 
photographs, memorabilia and oral testimonies capturing over 85 years 
of our military heritage. 

If you are interested In contributing your story to the Archive, or know 
someone who should, please contact, by March 10, 2005. 

The Dominion InstitutelL'Institut du Dominion 
Telephone: 416.368.9627 Toll -Free: 1.866701 -1867 Fax: 416.368.2111 
Email: staff5dominion.ca 

Courtesy of the oeparlment of Canadian Heritage and As Canadian Culture online Program. 

I +1 Government Gu ont uveremen T of Canada du Canada 

Important Notice to Employers 
Need summer help? Hire a student! 

The Summer Career Placements initiative, a key element of the 
Government of Canada's Youth Employment Strategy, provides 
wage subsidies to help employers hire students for 6 to 16 weeks 
during the summer. Private, public and not -for -profit employers 
are invited to submit their application by: 

Friday, April 1, 2005 

This initiative aims to provide students with work experience 
related to their field of study. Applications will be assessed based 
on the eligibility criteria, regional and local priorities, the quality of 
the work experience offered, as well as budget availability. 

To apply or to find out more about this initiative, please contact 
the nearest Human Resource Centre of Canada or call 
1 800 935 -5555. 

Or visit www.youth.gc.ca and 
click on Employers. 

AFN shoots back 
(Continued from page 9.) 

Phil Fontaine ran for national 
chief in 2003 on a .platform of 
working with government. Since 
his election, Fontaine has hired a 

number of former senior govern- 
ment officials, including former 
deputy minister of Indian Affairs 
Scott Serson. His political oppo- 
nents wonder if his ties to the fed- 
eral Liberals are influencing his 
leadership approach. 

The national chief has had to 
deal with this matter before. Dur- 
ing the 2003 campaign he told 
Windspeaker that he has never 
carried a Liberal Party member- 
ship card. 

Many long -time observers of 
First Nations' politics were as- 

tounded when several Aboriginal 
organizations came out explicitly 
in favor of the Liberals during the 
last election campaign. The AFN 
encouraged their members to 
vote without endorsing the Lib- 
erals. But Fontaine did issue a 

statement during the campaign 
slamming the Conservative Parry 
of Canada's political advisor Tho- 
mas Flanagan, author of First Na- 
tions Second Thoughts. Tradition- 
ally, First Nation leaders do not 
openly take sides in mainstream 
Canadian elections. 

Andrew Webster is careful not to 
make statements about specific is- 

sues in First Nations' politics. He 
is a non -Native man, but he be- 
lieves the First Nation incursion 
into mainstream politics opens the 
door for him to comment. 

"I accept that the average reg- 
istered Indian does not get to vote 
for their AFN representatives. It 
is not for me to-interfere. Yet I 

am outraged by the possibility of 
my tax dollars bankrolling federal 
party objectives in any way -es- 
pecially through First Nation in- 
terest groups." he said. 

Windspeaker asked the AFN for 
comment on Webster's remarks. In 
an unusual move, senior political 
staff compiled an eight -page re- 
sponse. It took issue with a number 
of Webster's conclusions. 

"Federal- provincial off -loading: 
in reality provincial governments 
are off -loading to First Nations - 
straining their capacity to deliver 
services. The emergence of the 
acute care substitution sector of 
home care is one good example. 
First Nations home care programs 
are being pressured to accept in- 
creasingly higher acuity patients 
as hospitals continue to discharge 
patients earlier. Complex post 
operative clients with need for 
multiple nursing home visits per 
day, home dialysis, home IV 
therapy, and acute phases of 
chronic conditions arc just some 

of the types of clients that First 
Nations communities are now 
expected to service. These clients 
were not envisioned in the origi- 
nal design of the program," the 
statement read. - 

The statement called the data 
the analyst relied on for his paper 

"questionable." 
"The paper appears to follow 

others that intend to contribute 
to the discussion of First Nations 
health care, but bandies aboui 
numbers with no explanation at- 
tached," it read. "On page 22, the 
author states that: 'Health 
Canada continues to whittle 
down what it considers its discre- 
tionary services. In the case of 
NIHB, various drug and medi- 
cal supplies arc gradually dropped 
from the benefit lists, or else put 
on unpublished lists where spe- 
cial permission is needed.' AFN 
has looked closely at this -the ac- 
tual numbers arc: from October 
2001 to January 2004, 27 drugs 
were added to the open list, 25 
were deemed limited use, three 
were assigned as exceptions, and 
22 were classed as either non-ben- 
efits or exclusions. In reality, there 
has been no significant delisting 
of pharmaceuticals, as the major- 
ity of those which have been re- 
moved are discontinued drugs. 
Certainly the NIHB program has 
significant flaws, particularly re- 
lated to its management, but we 
need to make defensible argu- 
ments to promote real change and 
not take the approach in the pa- 

Webster was accused of being 
out of touch with the reality of 
First Nation health care. 

"Finally, the document is sim- 
ply out of step with the reality of 
First Nation peoples actually in- 
volved on the ground in health 
care delivery," the AFN charges. 
"First Nations, regional health 
authorities and [First Nation/ 
Inuit Health Branch] regional of- 
fices are, in many cases, working 
collaboratively to find creative 
ways to address First Nations 
health needs within the existing 
system. In addition, AFN is ac- 

lively pushing through the inter- 
governmental processes to achieve 

real change and sustainable sys- 

tems for the future." 
Webster called the final chapter 

of his paper "Prognosis." In it he 

raised the question of whether or 
not the AFN would risk angering 
the federal government at the 
upcoming first ministers' meeting. 
He asks why the AFN did not use 

the media presence to take a more 
aggressive approach at the previous 
meetings of ministers. Webster 
maintains that his contacts tell him 
the AFN had advanced notice that 
the prime minister would set aside 

$700 million for Aboriginal 
healthcare improvements. He criti- 
cized the national chief for not 
pushing for more. 

The AFN says Webster got sev- 

eral points wrong. 
"Information regarding inter- 

nal AFN briefings and the prepa- 
ration of our strategy are com- 
pletely unfounded and false. The 
speculation about information 
received by AFN prior to the [first 
ministers meeting] commitment 
is also simply not true." 
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Quality safe 

playground equipment 
& development 

"Your Playground Advisor" Tfl°n "r 
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Email: go @kangoroo.com 
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[ arts entertainment ] 

Saskatchewan's 
new laureate 
Alberta -born 
By Cheryl Petten 
Windspeaker Staff Writer 

SASKATOON 

Louise Halfe is a wife, mother 
and grandmother. She has a bach- 
elor of social work from the Uni- 
versity of Regina and has com- 
pleted addictions training at the 
Nechi Training, Research and 
Health Promotions Institute. She 
is a respected writer with two books 
of poetry to her credit. Now she is 

adding another credit to her list of 
accomplishments. She has been 
named Saskatchewan's new poet 
laureate. 

The poet laureate program -the 
first such program in the country- 
was begun in 2000.The goal of the 
program is to celebrate Saskatch- 
ewan and its people while raising 
the profile of writing -and writ - 
e rs-in the province. 

Halle, who's Native name is Sky 
Dancer, was born in Two Hills and 
raised on Saddle Lake First Nation, 
but has called Saskatoon home for 
the past 18 years. She was named 
poet laureate in January, becoming 
only the second person to hold the 
post. She takes over from Glen 
Sorestad, who served as Saskatch- 
ewan's poet laureate from Decem- 
ber 2000 until the and of 2004. 

Halle was chosen as Sorestad's 
successor by an independent com- 
mittee comprised of representatives 
of the province's literary, academic 
and government communities. 

Halfe said she was surprised 

when she was first approached 
about becoming poet laureate "be- 
cause there are a lot of great poets 
and writers in this community. It's 

an honor." 
Halfcs poetry was first published 

in 1990 in the anthology Writing 
the Circle: Native Women of West- 

ern Canada. She published her first 
book of poetry, Bear Bones and 
Feathers, in 1994. Her second, Blue 
Marrow, was published in 1997. 
Both efforts were well received. 

Halfcs relationship with the 
world of poetry began at a young 
age, but it took a while for her to 
determine it was a relationship she 
wanted to nurture. 

"I was led there when I was 16, 

and then I left it alone, not really 
contemplating that I was a writer," 
she said. 

"And then I started writing again 
when my kids were little and I was 
spending a lot of time alone in the 
woods in Northern Saskatchewan. 
And just keeping a journal, you 
know, dear diary kind of stuff. And 
found that as I wrote daily for a 

number of years the writing turned 
to poetry " 

Halfe said she finds inspiration 
for her writing from her experiences 
and the things around her every 
day. 

As poet laureate, Half will be 
travelling around the province do- 
ing presentations and readings, and 
taking part in discussions about 
writing. One of her priorities, she 
said, will be reaching out to Abo- 
riginal communities. 

F00c17ucc FOUR DIRECTIONS 
CONSULTING 

presents: 
)0S.0 First Nations 

"Inner Child Workshop" 
"Healing Through Our Own People" 

Do You Want to Overcome: 

Poor Emotional, Mental, Physical, Spiritual Well- being? 
Low Self Esteem, Not Feeling Worthy, Empty Inside? 
Hopelessness, Loneliness, Despair? 
Hurt, Anger, Resentments, Blaming? 
Grief and Loss? 
Guilt and Shame? 
Your Abuse as a Child or an Adult? 
Constant Anxiety, Fears and Uncertainty? 
Unresolved issues of the past? 

This workshop is for you! 
Attend This effective workshop to begin your 

HEALING JOURNEY! 

March 211-31, 2005: The Coast 
Edmonton Plaza Hotel, Edmonton, AB 

Reservations: 1 -800- 716.6199 
Cost: $374.50 (GST included) 

(nsrluhps are hell rasa -n.0 pm, md,eaáegb limited to participants) 

For furrier information or to register, contact: 
Lyle S. Willier,To11 free: 1 -866 -456 -6022 

Fax: 780 -455.6024 - Phone: 780- 455 -6022 
Email: lyle- fde @telus.net www .fourdirectionsconsulting.com 

THIS WORKSHOP CAN ALSO BE PRESENTED IN YOUR COMMUNITY 

ABORIGINAL and MINORITY 

CAMSC, 
SUPPLIER PROCUREMENT FAIR 

TORONTO, ONTARIO 

April 12: Supplier Diversity Networking Reception 
Corporate Leaders 
Government Decision -Makers 
Aboriginal & Minority Business Leaders 

Networking Reception Keynote Speaker: 
Honourable Ethel Blondin- Andrew, Secretary of State Northern Development 

April 13: Supplier Procurement Fair 
Guest Speakers Aboriginal & Minority -Owned Suppliers 
Procurement Roundtables Senior Procurement Managers 
Corporate Exhibition Corporate Supplier Diversity Managers 

AN OPPORTUNITY FOR: 

Major corporations to diversify their supplier base by building business links with 
Aboriginal and minority suppliers. 
Aboriginal and minority -owned suppliers to connect with some of Canada's largest 
corporate buyers. 

Hosted by the Canadian Aboriginal 8. Minority Supplier Council (CAMSC), in 

partnership with the Aboriginal Workforce Participation Initiative (AWPI). 

For more information, visit www.camsc.ca 

EVENT REGISTRATION: EVENT INFORMATION: 
On -line: www.camsc.ca (819) 827 -1237 

Fax: (819) 827-4592 
E -mail: adminecamsc.ca 

Linking Corporate Canada with Aboriginal and Minority -Owned Businesses 

APRIL 12.13, 2005 
LE ROYAL MERIDIEN KING EDWARD HOTEL, TORONTO, ONTARIO 

,46o,AP -0.-3.4.tee4 /ø9 ch.eefe, 
Presented by A Project of 

Enbridge Inc. The Dominion 
Institute 

ABORIGINAL STUDENTS FROM ACROSS THE COUNTRY 
(15 -18 YEARS OF AGE) ARE INVITED TO EXPLORE DEFINING 

MOMENTS IN ABORIGINAL HISTORY. 

STUDENTS CAN WIN... 

CASH PRIZES 
Stories due 

A TRIP TO OTTAWA 
6, 

2005 
AN APPEARANCE ON May 
CANADIAN LEARNING TELEVISION 

PUBLICATION IN THE BEAVER MAGAZINE 

Visit www.our- story.ca 
or call 1 -866- 701 -1867 for details. 

Project 
Partners: ENBRIDGE 

Brinan a, access o'.co ¿ - Beaver * T "E DOMINION 
c.u,p INSTITUTE .... _.,. _... 

NEXT MONTH IN WINDSPEAI(ER: 
ABORIGINAL SCHOLARSHIP GUIDE 
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- Advertising Feature - 
CESO helps Labrador Métis expand 
economic development horizons 

HAPPY VALLEY -GOOSE 
BAY, Labrador - The leadership 
of the 6,500 Métis people who call 
Labrador home is working on a 
five -year plan that includes a 
strategy for tourism, a new cultural 
centre and value -added processing 
of forestry products. 

Their quest for economic 
development has had the whole- 
hearted support of CESO 
Aboriginal Services which has 
provided several expert advisers 
who have helped in the process that 
led the Labrador Métis Nation 
(LMN) to this point. 

When you're funded by 
government, it's very, very difficult 
to carve out a significant amount 
of money fora consultant to do this 
kind of thing," said John Fleet, 
general manager of the Métis 
Development Corporation, the 
economic development arm of the 
LMN. 

"CESO was a real saviour in that 
they were able to give us expertise. 
We had to pay minimum costs and 
we've received really, really high 
value for the minimum investment 
that we did make." 

The expertise was drawn from 
CESO's roster of 3,400 Volunteer 
Advisers (VAs), a nation -wide 
talent bank of senior -level 
professionals committed to sharing 
knowledge gained through a 

lifetime of practical on -the -job 
experience. 

CESO VAs are highly active and 
motivated individuals who have the 
ability and expertise and passion to 

provide business advisory services, 
mentorship and technical expertise 
to clients who could not otherwise 
afford a paid consultant. 

Mr. Fleet worked with CESO VA 
Renaud Levesque in exploring 
possible tourism opportunities in 
the area. 

What Mr. Levesque offered the 
LMN was years of experience 
working in the tourism industry in 
Quebec, in other parts of Canada, 
and internationally. In addition, he 
is a well -travelled tourist who 
could look at tourism opportunities 
in Labrador from that perspective 
as well. 

While the tourism industry is a 
going concern in the rest of 
Newfoundland, it's still in its 
infancy in Labrador, said Mr. Fleet. 

The LMN had commissioned a 

company out of St. John's to do a 
study in early 2004 to identify 
tourism opportunities. What Mr. 
Levesque was able to do was help 
the LMN take the results of that 
study and turn them into a tourism 
strategy that was not only in sync 
with what tourists would want to 
see and do, but also had the Métis 
culture as its centrepiece. 

Mr. Levesque worked with the 
LMN to set up a number of 

value -added forestry products in 
Labrador and provide the LMN 
with advice and expertise in the 
area of governance structures and 
responsibilities and in the area of 
financial management 

Currently, about 90 per cent of 
the wood being cut in Labrador 
isn't processed in Labrador, but is 

shipped by barge to Newfoundland, 
explained Greg Mitchell, forestry 
planner with the LMN. 

"CESO was a real saviour in that they 
were able to give us expertise." 

John Fleet, 
General Manager, Métis Development Corporation 

community meetings throughout 
the territory and used the 
information gathered to create a 

proposal for tourism development 
for the southeast coast of Labrador. 
He also provided the organization 
with a discussion paper about the 
creation of an interpretation centre. 

The LMN has taken all the 
information that came out of their 
work with CESO, along with 
information from the earlier report 
and research done by regional 
development associations and the 

Just over two years ago, the 
Métis of Labrador stopped one of 
those barges to protest that fact. 
The negotiations that followed 
resulted in a forest management 
agreement between the Métis and 
the province. One part of the 
agreement dealt with developing 
secondary and value -added 
products in Labrador. 

"We didn't have all the expertise 
on hand here to look at that issue;' 
Mr. Mitchell said. "And that was 
one of the reasons why we turned 

I wouldn't hesitate to use CESO again... 
It was quite beneficial to us." 

Greg Mitchell, 
Forestry Planner, Laborador Métis Nation 

government of Newfoundland and 
Labrador's department of Tourism, 
Culture and Recreation, and is 
working to create a five -year 
strategic plan for tourism. 

That plan is being done in 
partnership with other 
organizations with a stake in 
tourism development in southeast 
Labrador, including the 
Southeastern Aurora Economic 
Development Zone, the Atlantic 
Canada Opportunities Agency, 
Aboriginal Business Canada, and 
the Department of Culture, 
Tourism and Recreation of 
Newfoundland and Labrador. 

At the same time, CESO also 
worked in partnership with the 
LMN to help the organization 
identify opportunities for 
development of secondary and 

to CESO. 
He worked with CESO volunteer 

adviser Fred McNutt, who shared 
his expertise in the forestry sector 
gained during more than a quarter - 
century in the business. 

"And one of the things, of course, 
that he brought to the -table for us 
was he has been involved in much 
larger processing facilities :" said 
Mr. Mitchell. "People here talk 
about a pulp mill or a plywood mill 
or a chip mill or whatever the case 
might be. And he was able to sort 
of put that into some perspective 
in terms of what's economically 
viable. I wouldn't hesitate to use 
CESO again ... It was quite 
beneficial to us." 

Thanks to the work done by Mr. 
McNutt, coupled with other 
initiatives the LMN has 

undertaken, the provincial 
government has now committed 
funding for a study of the potential 
for secondary manufacturing and 
value -added wood products 
development in Labrador. 

While CESO has previously 
worked with Labrador's Innu and 
Inuit communities, this is the first 
time CESO has worked with the 
Métis community, said Joanna 
Dupras, CESO's Regional 
Manager for Quebec. 

She said CESO was able to get 
involved in so many projects at one 
time because of the funding 
provided through the RBC 
Foundation, which enabled CESO 
to create a Métis Development 
Fund to serve the Métis peoples, 
an ever -growing population. 

"It doesn't happen very often that 
we have funding made available 
like this," said Ms Dupras. "It was 
a bonus, really, for us, because we 
knew that there was a Métis 
community in Labrador. We knew 
that there were some capable 
people at the head of it who were 
trying very, very hard, but because 
of lack of money, they weren't able 
to get all the help that they needed. 
We had this funding and we could 
go and sit down with them, say' We 
have the expertise needed. What 
would you identify as priorities?"' 

One of the advantages of having 
CESO VAs come into a community 
is that they do it with the 
community rather than for the 
community. Whereas a consultant 
might come in, do the work and 
hand over a report at the end of the 
day, the work done by CESO is 
done in partnership with the client, 
with the volunteer adviser working 
closely with the community and 
transferring knowledge to 
community members in the 
process. 

Ms Dupras said the work of 
CESO and its volunteer advisers 
doesn't end once a report is 
completed or a plan is in place. The 
organization is also available to 
help in the implementation stage. 

"We can either use the same 
consultants, or we can pick out 
people with different expertise as 
they are needed. And they will go 
in and help you make this move 
ahead so that (the report) doesn't 
end up on the shelf with all the 
other reports" 

Quick Facts 
about CESO 

The Canadian Executive 
Service Organization 
(CESO) was founded in 

1967. 

CESO's mission is to 
promote and extend the 
economic growth of 
Aboriginal and non - 
Aboriginal peoples of 
Canada, developing nations 
and emerging market 
economies through the 
transfer of knowledge by 
Volunteer Advisers. 

More than 1,500 
assignments will be 
completed this year. 

International programs 
are largely supported by the 
Canadian International 
Development Agency (CIDA) 

while National ones receive 
primary funding from Indian 
and Northern Affairs Canada 
(INAC). 

CESO also receive 
funding from clients, 
multilateral agencies, 
Canadian corporations, 
Interested individuals and 
foundations, plus scores of 

VAs. 

Thousands of 
assignments have been 
completed in more than 40 
countries, including Africa. 
Asia, the Americas, the 
Caribbean, Central and 
Eastern Europe and the 
former Soviet Union and 
Canada. 

A 14- member board 
representative of Canada's 
Aboriginal, francophone/ 
anglophone, corporate and 
volunteer communities 
governs CESO. 

Métis? 
Need business advisory or mentorship services? 

CESO Aboriginal Services'Metis Development Fund can provide 
services to Métis businesses and organizations across Canada. 

What services do we offer? 
7 Business plans 

Marketing & financial planning 
Organizational development 
Workshops 

We have helped people with: 
Tourism Governance 
Financial Services Arts & Crafts 
Manufacturing Fishing & trapping 
Information Technology Food processing 

For more information or to apply for assistance, please contact the CESO Regional Office near you. 

&Rah Columbia & Yukon 
800 -986 -4566 (604) 986 -4566 
british.columbia @ceso- saco.com 
Alberta & NWT 
800 -763 -6372 (780) 421 -4740 
alberte @ceso- sacocom 

Saskatchewan 
00- 579 -2376(306)47] -3910 

aat,ventanekefohuo corn 

Manitoba & NW Ontario 
888-949.0177 
maeireb anitoba@ceso-saco.com 

Ontario 
800268 -9052 (416) 961 -2376 
Ontario @ceso-saco.com - 

Quebec 8- 0687(514)875 -7226 
qiiuebe,ebec @saco<es0.com 

Atlantic 
877- 795 -4876(902)461 -9871 
atlantic @ceso- sam.com 
National Office 
800 -268 -9052 0161 801.3376 
toronto @ces0.sacocom 

OUR SERVICES SEE RESULTS 

Métis Tourism" 
Project, Labrador 

Our expert advisers give of their time 
and knowledge on a volunteer basis. 

Visit www.ceso-saco.com 

RBC 
Foundation- 

RBC 

The Métis Development Fund 
was made possible through 
the generous sponsorship of 
the RBC Foundation. 
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[ canadian classroom ] 

Canada's north grew this year's crop of achievers 
By Debora Steel 
Windspeaker Staff Writer 

OTTAWA 

The National Aboriginal 
Achievement Foundation has an- 
nounced the recipients of this 
year's National Aboriginal 
Achievement Awards, and the 
people from Canada's north 
seemed to receive the lion's share. 

Included among them is this 
year's community development 
award recipient Judy Gingell. She 
hails from the Yukon territory 
and is a member of the Kwanlin 
Dun First Nation. Gingell has 
held the position of chair of the 
Council for Yukon Indians, and 
was the first First Nations person 
appointed as Commissioner for 
the Yukon territory. Gingell is a 
current board member with the 
Aboriginal Peoples Television 
Network (APTN). 

Brenda Chambers is the recipi- 
ent of this year's media and com- 
munications award. She also has 
an APTN connection. Her pro- 
gram Venturing Forth. a series that 
focuses on Aboriginal business, 
language, culture and youth, is in 
its fifth season there. 

Chambers currently calls 
Kelowna home, but she was born 
in Whitehorse and is a member 
of the Champagne and Aishihik 
First Nation of the Yukon. 

Bertha Allen will receive the 
lifetime achievement award. Allen 
is from the Gwich'in First Nation 
in the Northwest Territories. Shc 
is the former president of the 
Advisory Council on the Status 
of Women in the territory, and 
founding president of the Native 
Women's Association there. Allen 
also once held the top post of the 
national women's organization. 
She currently lives in Inuvik. 

Lolly Annahatak is an Inuit 
from Nunavik, Que. She will 
receive the award in the social 
services category. Annahatak is 
a champion of the challenged, 
having had to break down bar- 
riers herself since she lost her 
sight at age 16. She was the first 
Inuit to earn a certificate in 
Northern Social Work and went 
on to get her bachelors of So- 
cial Work at McGill University 
where she develops and teaches 

cl Andy Carpenter Sr. is an Inuit 
from the Northwest Territories, 
born and raised in the Inuvialuit 
region. He will receive the envi- 
ronment award. Carpenter has 
devoted his life to conservation 
and sustainable use of wildlife by 
all peoples. 

Sharon Firth is the sports award 
recipient. She is from the Tel'lit 
Gwichin First Nation of the 
Northwest Territories. She is per- 
haps best known for her Olym- 
pic games achievements, compet- 
ing in skiing at four Olympic 
games beginning in 1972 at the 
Sapporo, Japan games. 

This year's youth award recipi- 
ent has a northern connection as 
well, having moved to Igaluit 

Brenda Chambers 

with her family from Erickson, 
Man. when she was just five years 
old. Fauna Kingdon was one of 
the first pages for the Legislative 
Assembly for the territory of 
Nunavut. She is currently in her 
third year of a Bachelor of Com- 
merce program at the University 
of Manitoba's I. H. Asper School 
of Business. 

Slightly farther south lives this 
year's business and commerce 
award winner, Douglas Golosky. 
The Golosky Group of Compa- 
nies has its headquarters in Fort 
McMurray, Alta. Golosky is 
Métis and his companies provide 
a wide variety of industrial prod- 
ucts and services to clients in the 
oil and gas, pulp and paper and 
construction industries. 

From Lac la Biche, Alta. is 
Emma LaRocque, this year's re- 
cipient in the education category. 
She currently lives in Winnipeg, 
Man. and has a 25 -year career as 
a professor with the University of 

Eber Hampton 

Manitoba where she developed 
the core courses in the Native 
studies department. 

Joe Jacobs from Six Nations of 
the Grand River Territory will re- 
ceive the arts and culture award. 
He is a self -taught carver and 
sculptor. His pieces are in collet -. 
tions at the Museum of Civiliza- 
tion, the Joseph Brant Museum, 
the McMichael Canadian Art 
Collection, and the Royal Ontario 
Museum, among others. He cur- 
rattly lives in Lewiston, N.Y. 

Thomas Dignan is also a 
member of the Six Nations of 
the Grand River Territory. He 
receives his achievement award 
in health. Dr. Dignan was a 
nurse before he became a doc- 
tor, and was the first president 
of the Native Nurses Associa- 
tion and the founding member 
of the Native Physicians Asso- 
ciation. At the time of his 
graduation (1981) he was the 
first First Nations person and 

Gerald McMaster 

the oldest to graduate from the 
Faculty of Medicine at 
McMaster University. 

Canada's East Coast is repre- 
sented in the heritage and spir- 
ituality category with recipient 
John Joe Sark. He is from Lennox 
Island First Nation, P.E.I. and 
currently lives in Charlottetown. 
He is a spiritual leader for the 
Mi'Kmaq, and was involved in 
the drafting of the United Na- 
tions' Declaration of Indigenous 
Peoples of the World. He was ex- 
ecutive director and artistic direc- 
tor of the film Spirit World -The 
Story [lithe Mï Kmags and wrote 
a book of history about the 
Mi'kmaq people. 

The National Aboriginal 
Achievement Award show gala 
will be held in Saskatoon, Sask. 
on March 31. Two of the 14 re- 
cipients have connections to that 
province. Eber Hampton, 
Chickasaw Tribe, Oklahoma, will 
receive his award in the education 

category. Dr. Hampton became 
president of the Saskatchewan 
Indian Federated College, now 
First Nations University of 
Canada, in 1991. He spear- 
headed the fundraising campaign 
to build the university's main 
campus. Hampton currently lives 
in Regina. 

Dr. Gerald McMaster is a 
member of the Siksika Nation in 
Alberta, but has a greater connec- 
tion to the Red Pheasant First 
Nation in Saskatchewan. He was 
curator of the Canadian Museum 
of Civilization from 1981 to 
2000 and then was appointed as 
both deputy assistant director for 
cultural resources and director's 
special assistant for Mall exhibi- 
tions at the Smithsonian's Na- 
tional Museum of the American 
Indian. In 2001, Dr. McMaster 
was the first Aboriginal person to 
receive the ICOM- Canada Prize 
for national and international 
contributions in museology. 

Grand plans . in store for NAAF 
By Debora Steel prepared for the Empire Club people are not aware that that was 

Windspeaker Staff Writer speech at how much I said, quite a policy. I know Canadians 

independently, was echoing what don't know. And they don't know 

he said fin his speech last April]. that is wasn't until 1960 that we 

So, I think that there's public ac- got the vote. There are so many 

knowledgment that we have a myths and stereotypes that need 

long way to go and a lot more to be addressed and that's what 

do," Jamieson said. I'm hoping to achieve." 

She took the opportunity pre- She said the foundation is well - 

sented to her with the speech to positioned, standing independent 
give a history lesson m her audi- 
ence that she hoped would be a sectors, to help raise awareness 

call to arms for change, and more and "alerting all of the 
private and corporate donations stakeholders on issues involving 

to help the work of the founda- education, our youth and so that 

tion. - 
they can see the kinds of chal- 

"I've been troubled by some of lenges and barriers that our peo- 

the things I'm reading; about ple continue to be faced with. 
what people are taking away from We're all of one mind in wanting 
what the polls arc saying about to change the picture, where 70 

Canadian's support for Aborigi- per cent of our kids drop out of 
nal issues, and I think a lot of the high school. If we are going to do 

thinking is ill- informed. I know that we need to address the whole 

it is." picture. I don't think there's a dif- 

She talked about the policy of ference of opinion about that and 

involuntary enfranchisement, I don't think there's anything 
where during the early part of the wrong with reminding people of 
20th century, First Nations peo- 

our shared challenges." 

ple who chose to become lawyers, She said the foundation sees 

ministers, or graduated from uni- first -hand the challenges faced by 

versity, had to sign away their the students the foundation pro- 
identity. vides with scholarships. It tracks 

"So, things like involuntary the students, knows whether 
enfranchisement, that policy. I they've been successful, knows 
mean, who knows about that in whether they got jobs. 

this country? A lot of our own (see NAAF CEO page 21.) 

TORONTO 

Roberta Jamieson, the new 
CEO of the National Aboriginal 
Achievement Foundation, could 
never be described as a shrinking 
violet. 

She's achieved much in her life. 
She was the first Aboriginal 
woman to obtain a law degree in 
Canada. She was the first woman 
appointed to the position of 
Ombudsman in Ontario. Most 
recently she was chief of the Six 
Nations of the Grand River First 
Nation, the first woman to hold 
the top position there. And, per- 
haps most famously, she ran sec- 
ond to Phil Fontaine for the top 
position of the Assembly of First 
Nations, later becoming his un- 
official opposition during tense 
political skirmishes on the ground 
at confederacies and general as- 
semblies of the nation's chiefs. 

Jamieson calls them as she sees 
them, and that is not about to 
change anytime soon, not even in 
her work for the foundation. 

In a recent speech to the august 
members of Toronto's Empire 
Club she rook Canada and the 

Roberta Jamieson 

prime minister to task over their 
inaction on the issues that will 
raise Aboriginal people out of 
their woeful situation in this 
country. 

Jamieson makes no apologies 
for biting the hand that has been 
feeding the foundation for the 
past decade. She said the prime 
minister is fully aware of the chal- 
lenges that lie ahead in regards to 
Aboriginal people's wellbeing. 

"I don't think there's any differ- 
ence in opinion of where we are 
right now in the country and that 
we need to pay attention to these 
issues, and that Canada has not 
done enough. 1. was struck as I 
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NAAF CEO calls 'em like she sees 'em 
(Continued from page 20.) 

"This is how we are filling the 
need. This is what works. This is 

what doesn't work. And I think 
that all leadership, political and 
private, would expect us to share 
that information with them," 
Roberta Jamieson said. 

She says the time is now for 
government and the private sec- 
tor to step up and effect change. 

"We're talking about the 
population increase. We're talk- 
ing about the auditor general 
shining a light on [Aboriginal 
education], When she says in 
2004 the gap has widened to 28 
years it will take us to close the 
gap between post -secondary 
achievement of Aboriginal peo- 
ple compared to Canadians, 
and e it was 20 years in 2000. 
When she tells us that, she's tell- 
ing us that we better pay atten- 
tion to this. 

"When we know there's a 
labor shortage and we know 
that conditions, by and large, 
are not dramatically improving 
in our communities, by what- 
ever standard, health, the prime 
minister talked about housing, 
I think the clock is ticking and 
I'll keep saying it's ticking un- 

"I think the clock is ticking and I'll keep 

saying it's ticking until we take some dra- 
matic steps to turn it around. I don't think 

that message gets old." 

-Roberta Jamieson 

til we take some dramatic steps 
to turn it around. I don't think 
that message gets old." 

When asked to choose her 
most immediate goals in her 
work for the foundation, there 
was little hesitation. 

"To bring stability to the 
work of the foundation," she 
said was first. She acknowledges 
the foundation has been in 
transition of late. Founder and 
president John Kim Bell had 
been relinquishing his plateful 
of duties over the last year to 
18 months, and there has been 
a number of hands in the foun- 
dation's mix over that time. 

Her second goal was "to en- 
sure that our vision and our 
work going forward is focused 

best on the challenges as we see 
them in 2005. And that's some- 
thing that will take some work, 
some listening on my part." 

Jamison said she'll be travel- 
ling a lot in her work, talking 
to the leadership, but focusing 
on the membership. 

"One of the challenges I think 
is to make the foundation's 
work known and relevant at the 
community level," she said. 

Her third goal is to enhance 
the public/private opportunities 
for collaboration through the 
foundation. 

"You know, it allows our young 
people to reach their potential, so 
really focus on that collaboration. 
I think it's unique. The potential 
here for every private dollar to 

OGEMAWAHJ TRIBAL COUNCIL 
P.O. Box 46 

Rama, Ontario LOK ITO 
Tel (705) 329 -2511 

Fax (705) 329 -2509 
Email: admin @ogemawahj.on.ca EMPLOYMENT OPPORTUNITY 

POSITION: OTC Infrastructure Specialist 
CLASSIFICATION: Permanent, pending successful completion of probationary period 
SALARY: Commensurate with qualifications and experience 
LOCATION: Tribal Council Office currently at Mnjikaning First Nation 
CLOSING DATE: April 14, 2005 at 4 p.m. 

The Ogemawahj Tribal Council (OTC), consisting of the following member First Nations: Chippewas of Beausoleil, Ch ippewas 
of Georgina Island, Chippewas of Mnjikaning, Mississaugas of Alderrille, Mississaugas of Scugog Island, and the Pottawatomi 
of Moose Deer Point, supports the overall goals and objectives of its member First Nations in the development and facilitation 
of a superior service delivery organization. In keeping with this mandate,a self -starting, highly motivated individual is required 
to assume the responsibility for the infrastructure development and maintenance advisory services of the Tribal Council and 
member First Nations. 

Reporting to the Tribal Quail Engineer, you will oversee, direct, manage and coordinate all program functions and activities 
of the OTC Infrastructure Specialist under the umbrella of the Technical Services Department. You will be responsible for 
managing and providing enhanced technical services including: housing inspections and plans reviews, advisory services for 

Minor Capital planning and budgeting, nonprofessional aspects of Major Capital projects and various Operation & 

Maintenance related duties including Capital Asset Management System (CAMS) reporting and the planning and development 
of a Maintenance Management Program as well as provide advice regarding the utilization of training resources. 

MINIMUM QUALIFICATIONS: - 

1. College diploma engineering, architecture or other related specialty with two year's related experience; 

2. Must have familiarity and practical experience with National and Ontario Building Codes; 
3. Willing and capable of obtaining required Building Inspector designation(s); 
4. Minimum of five years experience in the construction industry; 
5. Must have experience working with First Nation Government, First Nation Communities and other levels of Government. 

A keen appreciation of OTC First Nation Cultures and community aspirations is required. 

6. Must have proven well- developed communication, staff/public relations and negotiating experience; must be highly 

self -motivated and able to work independently or as a team. 
7. Must have excellent computer skills, proven experience with word processing, spreadsheet, database, and AutoCAD or 

related technical software. 
8. Demonstrated experience and ability in policy, planning and program development and implementation. 
9. Criminal Reference check and Current Medical confirming fitness to fulfill duties outlined in job description if 

employment is offered. 
10. Must have valid Ontario Driver's License with access to reliable transportation and must be able to acquire public liability 

KNOWLEDGE AND SKILLS: 

Must have inspection; operation and maintenance, contracting/tendering processes, and implementation skills; 

Must possess excellent project management skills and must he able to establish and effectively achieve measurable objectives 

within directed work plans; must be capable of performing and working within a'multi- task' environment; 

Excellent knowledge of federal and provincial legislation and policies that affect First Nation government, and a sound 
knowledge of contemporary public sector operating systems and procedures are required; 
Experience with theory and practices in operation and maintenance of community buildings, water and sewer systems, 

health & safety concerns, environmental requirements, landfills, roads and other community infrastructure; 

Must be innovative and decisive with high -level organizational, managerial, research and analytical skills: 

Must demonstrate the ability to work with a high level of tact and discretion; 
Surveying skills would be a definite asset. 

Candidates must provide a detailed resume and three 
Please send applications by April pri 14, 2005 at 4:00 p.m. to: references. Please mark on the envelope "OTC 

Ogemawahj Tribal Council, Attention: Executive Director Infrastructure Spedaliat." Only those selected for an 

P.O. noes 46,7410 Benson Side Road interview will be notified. Full job description 

Rama, Ontario LOK ITO available upon request at (705) 329 -2S11. 
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have a public dollar and the other 
way around is unprecedented, 
and also private donations not to 
be discounted. Soto look at ways 
of doing even more than what 
we've done in the past. More 
scholarships, more students 
served." 

Jamison also hinted at other 
programs the foundation is 
looking to initiate. 

"I think there is lots of 
achievement beyond what we 
already celebrate. I would very 
much like to see us celebrate a 
community that has taken a 
hold of its circumstances and 
changed its overall well -being, 
and showcase community 
achievement and national 
achievement, you know at a na- 
tion level. I think what I'm say- 

ing is that there are different 
ways of looking at achieve- 
ments, and for me, that is the 
key word -achievement. But I 

have a multi- dimensional take 
on that. It's not only individual 
achievement." 

She tell us to stay tuned. 
"Call me in about a year from 

now. Talk to me again. I'm do- 
ing a lot of listening. There are 
lots of partners here. We have 
donors, sponsors, recipients, 
leadership, that I need to talk 
to and take their views on board 
as I kind of chart the future for 
the organization, but that is one 
thing I am exploring and that's 
being very well received. But 
have I got the application form 
all figured out and mailed out? 
Not yet." 

Good ideas from 
Inuit hunters 
(Continued from page 14.) 

"Arctic workshop" sections of 
ice auger manufacturers would 
vividly encourage producers to 
design a good "trail -proof" case 
to protect the motor and make it 
last longer. 

Another ice auger accessory 
designed through Arctic know- 
how would be a contoured cas- 
ing for the auger bit, to make it 
easier to lash down, without dam- 
aging other items loaded on the 
sled. 

If companies don't jump on this 
bandwagon soon, enterprising 

Inuit should get busy setting up 
all -purpose Arctic workhorse con- 
sulting firms. The result will be a 

wide range of manufactured 
products, which are more Arctic 
friendly, and of greater use to 
Inuit who depend on them for 
subsistence, and for making a liv- 
ing off the land and sea. 

This is an Arctic products revo- 
lution waiting to be triggered. 
Inuit development corporations 
would do well to massage such 
ideas, then plant them with ma- 
jor companies with extensive 
product sales in the Arctic. 

URGENT MESSAGE 

to All Indigenous Law Graduates of 
First Nations, Metis & Inuit descent 

You are all invited to participate in the First Edition of the 
Indigenous Bar Association's Law Graduate Directory 2005. 

We are seeking signed consents from individuals who want 
to be included. Our deadline is March 11, 2005. 

Please contact Sandra Toll free at 1- 877 -842 -5218 
and /or email: sandra @uscias.com 

The IBA Law Graduate Directory is 

SPONSORED BY THE INDIGENOUS 

BAR ASSOCIATION of Canada 

HALFORD HIDE & 
LEATHER CO. LTD. 
Ask for our FREE catalogue.!" 

Buyers of Native Brain /Smoke Tanned 
Moose Hides. We Pay Up To $600.00 Each 

See us for all your traditional Powwow needs 

White Buckskin, Deer and Elk Rawhide, Jingles, 
Deer, Elk and Moose Leather, Drum Frames, 

Drum Frame Kits, Hair Pipes, Tin Cones & Feathers 
We sell a large selection of butcher and trapping supplies. 

MAIL ORDERS: I- 800 -353 -7864 
We buy antlers, raw hides & furs and do custom tanning. 

Orders Shipped C.O.D. or use Visa /Master Card 

8629 -126 Ave. 2011 - 39 Ave. N.E. 
Edmonton, AB T5B 1G8 Calgary, AB T2E 6R7 

(780) 474 -4989 (403) 283 -9197 
Fax: (780) 477 -3489 Fax: (403) 270-9389 

Windspeaker page 1211 

I 

I z 
" \ 

in l L 

tir VPf 

iii+ 

U 



[ careers & education ] 

AFN plan before standing committee 
By Paul Barnsley 
Windspeaker Staff Writer 

OTTAWA 

National Chief Phil Fontaine 
put the Assembly of First Nations' 
plan for resolving Indian residen- 
tial school claims before the 
standing committee on Aborigi- 
nal Affairs on Feb. 22. 

The national chief began by 
saying he was "saddened to be 
here yet again, finding myself 
pleading with the Canadian gov- 
ernment to fulfill its legal and 
moral obligations to the First 
Nations peoples." 

Fontaine then asked the com- 
mittee members, "Why is this 
necessary when we all know that 
so many lives were irreparably 
broken from this terrible travesty 
called the residential schools 
legacy. This is not a new issue. 
Certainly not for me. Certainly 
not for the people I represent." 

He told the MPs that 20,000 
survivors have died since 1991 
"without justice and reconcilia- 
tion." 

"The rest of us are still waiting," 
he said. "Waiting for the govern- 
ment of Canada to come to grips 
with the worst human rights vio- 
lation in this country's history. 
Waiting for it to do the honorable 
thing -the right thing -the de- 
cent thing. Waiting for Canada 
to clean up its shameful past and 
begin to travel down the long 
road towards reconciliation with 
its first peoples. Waiting for 

Canada to stop hiding behind 
phony arguments, denials, and 
unconscionable delays allowing 
more and more people to die 
empty- handed, without the re- 
dress and healing they deserve 
and are owed." 

He reminded the committee 
that Canada's residential school 
policy was designed "to solve 
the 'Indian Problem' by remov- 
ing us from our homes and 
families to prevent us from 
learning about our culture, our 
languages, and our fundamen- 
tal connection to the land. 
Canada set out to destroy our 
connection to the past so that 
we could have no future." 

Fontaine provided a long list of 
objections to the federal govern- 
ment's alternative dispute resolu- 
tion process (ADR), a process that 
has been criticized by several high 
profile non -Native organizations 
and in court judgements. 

"First, under the government 
ADR, no compensation is 
awarded for loss of language and 
culture or for the loss of family 
life. We believe that it is essential 
that compensation be awarded for 
these losses in the form of a lump 
sum payment to all of those who 
attended residential schools. Af- 
ter all, the very reason the schools 
were set up in. the first place was 
to destroy our languages, culture 
and family ties. This is what 
caused the most anguish and 
hurt to us all and to our chil- 
dren and grandchildren," he 
said. "Failure to compensate for 
these wrongs would effectively 

discover 
Ke 9no College 

n 

award -winning eompre 
your future 

learns needs of the 
college 

id Industry of Fort lib 
McMurray the Municipality of Wood Buffalo. With 
3,500 apprenticeship, and university transfer 
students and 

career, 
10,000 workplace and community education learners, Keyano 

is a national leader in industry training and aboriginal education. 

REGIONAL ABORIGINAL COUNSELLOR 
(Permanent. Position) 

Ko College 
is 

currently seeking a qualified and highly motivated individ- 
ual to travel to 

cg 
Including Fort pewyaal Fort McKay, 

Gregoire take /Anza, Anger and Conklin provide personal, career, and 
academic counselling. This is a full -time permanent position commencing 
immediately. 

Reporting to the Chair of Counselling, the Aboriginal Counsellor will: 
Assist students in identifying and resolving problems which may be 
interfering with their personal and academic development 
Assist students in making the transition from high school or home to 
college 
Assist students in Identifying career and life interests when 

Delivery workshops designed to increase student success, e.g. stress 
management, anxiety, depression, relationship issues, etc. 

Administer and interpret standardized tests 
Qualifications: 

Appropriate Master's degree (i.r. Psychology snip Social Work) with a 
professional designation (LA Chartered Psychologist or Registered Social 
Worker). A combination of designated education and relevant experience 

A dean Class 5 driver's license with a minimum of three f active 
adult career counselling experience preferably in a post secondary 
environment. 
Extensive work with and M aboriginal communities and an excellent 
understanding of northern communities and aboriginal cultures. 

Fluency in Cree and /or myan would be considered a definite asset. 
The successful candidate must be prepared to travel to various locations 
in and away from Fort McMurray. 

SALARY: A competitive salary and benefits package including an excellent 
professional development program are offered based on qualifications and 
experience. 
THIS COMPETITION WILL REMAIN OPEN UNTIL A SUITABLE CANDIDATE 
IS FOUND. 

Please submit your current resume to: Human Resources by fax Neal 
791 -1555 or e-mail: humanreaourcesekeyeno.ca 
We sincerely appreciate the interest of all applicants; however, only those 
individuals selected for an interview will be contacted. 
Keyano College welcomes diversity in the workplace and encourages 
applications fromallqualifiedlndlvidualt Including vislbleminontles,aboriginal 
people, and persons with disabilities. 
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condone them. This is intoler- 
able to us." 

He presented an alternative 
plan for resolving claims outside 
of court. 

"Instead of lengthy forms and 
hearings, we are proposing a more 
streamlined and cost effective 
approach where the lump sum 
payment would be simply paid 
upon verification of school at- 
tendance. In the case of sexual, 
physical and serious emotional 
abuse, a settlement would be ne- 
gotiated and offers made quickly. 
Only if the offers were refused 
would there be a hearing," he 
said. 

Figures provided by the AFN 
show that the plan Fontaine pre- 
sented to the committee would 
actually save Canada more than 
$2 billion while at the same time 
increase the amount of money 
paid to survivors. Right now, the 
Office of Indian Residential 
School Resolution Canada 
(OIRSRC) is spending up to four 
dollars for every dollar paid out 
in compensation. Under the AFN 

plan that number would drop to 
a maximum of 20 cents per dol- 
lar. By paying each student who 
attended a residential school a 
lump sum of $10,000, plus 
$3,000 for each year in school, 
whether they claim abuse or not, 
the government could send a sig- 
nal that it acknowledges that the 
residential school policy was 
wrong. Those who claim sexual 
or physical abuse would be com- 
pensated under a formula that 
would greatly speed up the proc- 
ess and reduce the share of spend- 
ing eaten up by administration. 

The AFN plan would take a 

few years and compensate all of 
the estimated 87,000 residential 
school survivors. The current gov- 
ernment approach will take up to 
30 years and compensate, at 
most, 12,000. 

Once Canada comes to terms 
with the reality of residential 
school history, Fontaine said, the 
reconciliation that Prime Minis- 
ter Paul Martin has said he wants 
to achieve between Native and 
non -Native people in Canada will 

be possible. 
"The terrible truth of the 

residential school system must 
be made a part of our shared 
history. First Nations peoples 
need to know why we were sub- 
jected to such treatment in or- 
der that we may all begin to un- 
derstand and to heal. Only 
through a full investigation and 
documentation of the origins, 
purposes, and effects of residen- 
tial school policies and practices 
will this be known," the na- 
tional chief said. 

"The AFN proposal requires 
a truth and reconciliation com- 
ponent. We believe that by Ca- 
nadians recognizing our full 
history, we can start a very dif- 
ferent future between Canada's 
first peoples and the rest of the 
country. By opening this door 
on Canadian history our pro- 
posal pursues justice and pro- 
motes mutual healing through 
a truth sharing and reconcilia- 
tion process to operate in tan- 
dem with the compensation 
process." 

_tf 
TRom cnwmbirs Newest university ............ 

Aboriginal Tourism 
CERTIFICATE 

Aboriginal Tourism is part of a growing industry 
with exciting career opportunities. 

UCC's Aboriginal Tourism Certificate offered at the Kamloops campus is a new and 
unique so -month program developed in partnership with local First Nations groups. 
Students gain tourism skills, small business experience and are encouraged to 
contribute their Aboriginal perspectives to the classroom. 

An Aboriginal Tourism certificate will provide you the skills and training you need to 
successfully participate in one of the fastest growing sectors of the B.C. economy. 
Credits earned through this certificate may be applied toward other Tourism 
programs at UCC including the Bachelor of Tourism Management. 

For more information on 
applying and admission 
requirements, please 
contact program coordinator 
Geri Matthew at 
250-377-6557 
or email 
gmatthew@cariboo.bc.ca. 

You may also contact the UCC Admissions Office at: 
phone: 250- 828 -5075 or 250- 828 -5044 
fax: 250- 375 -596o 
write: UCC Admissions Office, 

The University College of the Cariboo, 
Box 3050, Kamloops, BC, N./2C 5N3 

email: admissions @cariboo.bc.ca 
web: www.cariboo.bc.ca 
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WINNIPEG, MB 

Victoria Inn -Best Western 

1808 Wellington Ave. 

FIRST NATIONS EDUCATION CONFERENCE 
KEYNOTE SPEAKER -TOM PORTER r ---,, the Manitoba lost Nations Education 

Resource Centre (MFNERC) proudly hosts 

this 7th Annual first Nations Education 
{ Conference that brings together educators, 

professionals, education authorities and 
F`e k. personnel, First Nation leaders, Elder, 

government representatives, and First Nation citizens from 
throughout Manitoba and Canada. Forums and workshops 
are held to share topics, ideas and concerns and to pursue 

solutions on First Nations education issues. This conference 
gives us the opportunity to celebrate the successful efforts 
of leaders, citizens and educators in our First Nations 
communities working together for First Nations students. 

FOR FURTHER INFORMATION ON: 

REGISTRATION TRADESHOW 

CALL FOR ABSTRACTS 

Contact loy Keeper, Conference Coordinator 

Manitoba First Nations Education Resource Centro 

1214 Fife Street,Winnipeg, MO 

Phone: (204) 940 -7020 

Fax: (204)942 -2490 

Toll Free: 1- 077.247.7020 
Email: joyk @mfnerc.com 

www.mfnerc.org 

"GUIDING, SUPPORTING & EDUCATING FIRST NATIONS STUDENTS" 

ILLUMINATING 
LIVES 

TASHA HUBBARD is preparing the thesis for her Master degree from the University of 
Saskatchewan and will be focusing on the illuminated lives of Aboriginal filmmakers through 
their autobiographical documentaries. A luminary in her own right,Tasha's courageous and 
unflinching gaze at difficult subject matter is producing provocative and compelling film images 
of Aboriginal life. 

The National Aboriginal Achievement Foundation is proud to support Tasha and other students 
like her, who are focusing their studies on rewarding careers in the arts. 

NATIONAL ABORIGINAL 70 Yorkville Avenue, Suite 33A, Toronto, Ontario M5R 189 

orLEeaONe. 410- 926 -0775 Fax. 416- 926 -7554 
ACHIEVEMENT FOUNDATION i wnnonE www.naaf.ca EMAIL. 

For more information on our financial assistance program for Fine Arts studies and on the 
Cultural Projects Program that assists Aboriginal organizations with arts and cultural initiatives, 

CALL 1- 800 -329 -9780 

THE DEADLINE FOR APPLYING IS MARCH 31 

Profiling works 
(Continued from page 14.) 

Now some might argue that I'm 
being unfair by lumping all the 
different cultures of Europe 
(rumor has it that's where they 
cere from) into one big mixing 
bowl and further mixing my meta- 
phors, painting them with a broad 
brush. Perhaps I should be a little 
more considerate, especially as 

Native writer who has spent a ca- 
reer battling the concept of "pan- 

- Indian ism." However, it does oc- 
cur tome to wonder if all the mela- 
nin- lacking police officers out 
there, when they stop a Black per- 
son, for example, if it occurs to 
theta to say, 'Excuse me, arc you 
Jamaican? South African? Third 
generation Canadian? New Zea- 
lander ?' (There are Black people 
in New Zealand. I know, I've seen 

them with my very own eyes. Call 
the embassy if you don't believe 
me.) Or even if the officers care. 
Somehow I don't think so. 

Now don't get me wrong. I have 

nothing against White people. 
Some of my best friends are 
White and, should the occasion 
arise and I ever have a daughter, 
yes I would consider letting her 
marry one Provided, of course, 
that he is not "too" White, if you 
know what I mean. We try to 
keep the raping and pillaging and 
conquering down to a minimum 
in my family. It brings the prop- 
crop values down quite a bit. 

Iii all fairness, though they are a 

troubled people, I do want to men- 
tion that they can be a charming 
and inquisitive people with good 
intelligence, a fine attitude towards 
life, and who have created some 
excellent literature over the years. 

I've also heard their pastries and 
handicrafts are quire fabulous. So 

they can't be all that bad. 
So get off the back of the To- 

onto Police Force. Read your 
history, people. Racial profiling 
does work. Especially for people 
who do the profiling. 

Medical insurance 
(Continued from page 14.) 

The cost of medical care in the 
United States far exceeds what the 
provincial plan will pay. So call 
your insurance broker, take along 
sunscreen and other types of "per- 
tonal ".protection. 

Dear Readers: 
I was informed by the good folks 

at U.S. Customs and Immigration 
that in order to enter the U.S. 
under the Jay Treaty you will need 
a long -form birth certificate, plus 
a letter from your band or tribal 
organization attesting to the fact 
that you have at least 50 per cent 

Indian blood and that your par- 
ents have at least 50 per cent In- 
dian blood and your grandpar- 
ents have at least 50 per cent In- 
dian blood. It does not matter 
whether you are status, non -sta- 
tus, on or off reserve or Métis, so 

long as you meet the blood quan- 
tum. 

Toma 

This column it not intended to 

provide legal advice, but rather 
highlight situations where you 
should consult with a lawyer. Ques- 

tions can be sent to Tana Young at 
tumayoung@yahoo.ca 

Announcement 
Iii Michael Horgan, Deputy 
Minister and Ms. Suzanne 'fining, 
Associate Deputy Minuter of the 

Department oftxdianAtrhìrs and 

Northern Deselopmcnc in 
conjunction with the Co- 
Management Board of Directors 
of Indian Oil and Gas Canada 

000C) are pleased N announce 
the appointment of Mr Gregg 
Smith 8 the new (lief Executive 
Officer and Executive Director of 

Indian Oil and Gas Canada. Mr. Smith is joining IOGC after l5 
years heading the Treaty 7 Tribal Council as its Executive 
Director. -HC was also co-founder oleic Alberta Indian Health 
Commission, past President of the Indian Association of Alberta 
and elected Council member of the Piikanl Nation. 

Indian Oil and Gas Canada is a regulatory agency within the 

federal Department of Indian Affairs and Northern Development 
that is responsible for the management °foil and gas resources on 
First Nation lands across Canada. 50GC is also cesponalble for 
facilitating and supporting initiatives to transfer control atoll and 

gas resources to First Nations. 

Indian Oil and Gas canada is locaad ué 
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Taken to task over education results 
(Continued from page 1o.) 

Gary Carr told Horgan that the 
committee members were "frus- 
trated' that the department had ap- 
parently ignored the recommenda- 
tions of the auditor general. 

"In fact, my question isn't even 
what you are going to do to fix it, 
because I wouldn't believe you if 
you told me, quite frankly. It's a 

waste of time. My question is this: 
Why don't we just give our First 
Nations complete autonomy, 
which they want. Give them the 
money and let them do what they 
want with the money? Quite 
frankly, when you look at what 
we're doing with it, it couldn't be 

any worse under that system," he 
asked. 

Horgan said he'd like to turn 
over control of First Nation edu- 
cation to First Nations. 

"Actually, that's exactly where I'd 
like to go," he said. "My view is 

that we have to really follow 
through on control of First Nations 
education. I think the direction we 
have to go in is indeed providing 
the First Nations with the actual 
autonomy and responsibility for 
their own education -and that 
would be full autonomy And we've 
moved in that direction, for exam- 
ple, with self -government agree, 
ments and the like." 

On yourjourney to overcome 
addiction, may you be blessed 

with a spiritual healing; may you 
be blessed with spiritual 
freedom; may find 

acceptance and serenity... 

Post -Secondary 
Student Services 
encourages higher education 

»° r'dCLu ° 
Cree School Board 
Commission scolaire Crie 

POST -SECONDARY STUDENT SERVICES 

1950 SHERBROOK WEST, SUITE ISO 

MONTREAL, QUEBEC H3H I EZ 
1- 800- 463 -7402 

ABORIGINAL 
UCEP 

RISE TO THE CHALLENGE.. . 

awaken the power 
of knowledge from within - making dreams a reality. 

University and College Entrance Program 
(since 1985) 

- acquire the pre -requisites for university, college or technical 
programs 

- designed to meet the needs of learners 21 or older 
-a fast track day program, September to April 
- courses available include English, math, social studies, 

biology, chemistry, physics, computers and introductory Cree 
. - program curriculum contains cultural teachings, presentations 

by Aboriginal role models, mentoring and peer support, 
participation in cultural events and an Aboriginal studies 
course 

- financial assistance may be available 

UCEP 
Faculty of Continuing Education 
10537 -44 Street 
Edmonton AB T6A 1W1 

wow.ucep.concordiaab,ca 
ucep @concordia.ab.ca 

17801413-7804 
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LAKELAND COLLEGE 1 80ú 661 490 

But, he added, many details still 
need to be worked out. 

"My one caveat on that would 
be this -At the same time, one 
of the problems we arc confront- 
ing is that we have more than 500 
communities that are almost too 
small to realize the kinds of 
economies of scale that are really 
important in the area of educa- 
tion," he said. "And there has to 
be some sensitivity to having 
some aggregation in the educa- 
tion arca. We need greater work, 
greater integration with the prov- 
inces, greater work with the com- 
munities themselves, to develop 
First Nations school systems, not 

just isolated schools in reserve 
communities. The direction I 
think we have to go in is indeed 
the one you laid out." 

Carr suggested that, since 
INAC had shown so little inter- 
est in responding to calls for ac- 
countability, any move to turn 
over control of education to First 
Nations should happen quickly. 

"The ministry has clearly 
shown that it isn't going to pro- 
ceed and it isn't going to listen, 
whether that be to the auditor or 
this committee. I think what we 
need to do is move quickly in 
terms of turning over the respon- 
sibility," Carr said. 

He then slammed INAC's over- 
all performance. 

"As !look at it, we're saying that 
as a ministry we're going to help 
the First Nations administer the 
program. Do you know what? 
There isn't one of them that 
couldn't do a better job than we 
have done. Not having clear roles 
and responsibilities ... As &min- 
istry, you are supposed to be the 
ones guiding and setting the di- 
rections so that the money gets 
spent in the right areas. Quite 
frankly, you're the worst abusers 
of the system, and when that is 

brought out, it doesn't even get 
changed," he said. 

Transportation: 
Professional Transport 
Operator Program 
Lloydminster & Sherwood Park 
12 week program 

Driver Training 
Lloydminster, Vermilion 8 Sherwood Park 
Hourly Ortung 

0- Endorsement - Air Brakes Training 
Lloydminster, Vermilion & Sherwood Park 
Various training dates 

Let us teach 
you how to Drive! 

4th Class Power Engineering 
Lloydminster, Ardmore 8 Sherwood Park 
Part A 8 Part B - Various dates 

Gas Processing Operator - 4 Levels 
Lloydminster 

Pre -Employment: 
Electrical Vermilion & Sherwood Park 
12 week program 

Welding Vermilion & Sherwood Park 
12 week program 

Carpentry 
12 week program 

, dean For more information phone: 
noya,nitster Raelean Hickson 

a R Ana Gully 
1 800 661 6490 ext. 5526 

Vanessa Everett, 
Manager Aboriginal 
Programs 

(403) 284 -8979 or 
1- 866 -884 -7117 

For almost two decades SAIT has been working with First Nations, 
Inuit and Métis to deliver training programs that meet the 
needs of their communities. Today, we bring training to more 
than 50 Aboriginal communities across western Canada. 

Our training is hands -on and covers a wide variety of areas 
in demand by industry including construction trades, 
computers, business skills, oil and gas, hospitality and 
tourism, transportation, manufacturing, health, life 
management and more. 

Call today to explore how SAIT can work with your community. 

POLYrE(HNIC 

Real World Expertise I Real World Training 
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[ careers & education ] 

Offloading by stealth a federal practise 
(Continued from page 9.) 

Andrew Webster says lawyers act- 
ing for the federal Crown consist- 
ently argue against federal respon- 
sibility at the same time as politi- 
cians make carefully crafted state- 

ments that leave the public with the 
impression that the government is 

taking responsibility and doing 
something about the serious social 

problems in First Nation commu- 
nities. He pointed out that in Gath- 
ering Strength, a statement of fed- 

eral government policy issued by 
then Indian Affairs Minister Jane 

Stewart, Canada said it "accepts re- 

sponsibility" for on- reserve expen- 

ditures. Inter, Webster wrote, the 

government said that was "not an 

admission but a statement of the 
status quo." 

Sometimes the difference be- 
tween "accepting responsibility" 
and admitting you are responsi- 
ble can be a huge one, he added. 

"It is not legally binding and is 

directly opposite to what, say, fed- 
eral counsel has said in years of 
Samson testimony," he said, re- 

ferring to Samson First Nation's 

oil and gas trust monies lawsuit 
against the federal government. 

The federal government con- 
tinues tó download certain re- 

sponsibilities to the provinces and 
that hurts the provinces and Na- 
tive people. Webster provided 
examples in his paper. 

Research numbers show that 
the rate of First Nations' people 
with diabetes now meets the 
World Health Organization's 
definition of an "epidemic." That 
will mean that health care costs 

will skyrocket. - 

"A situation of 'offloading by 
stealth' is therefore occurring. The 
federally funded clinic system has 

been re- oriented towards the ef- 
ficient processing and out- trans- 
pon of patients needing to access 

diagnostic and curative services 

available only in off -reserve pro- 
vincial hospitals," he wrote. "The 
patient transportation compo- 
nent of NIHB (Non -Insured 
Health Benefits) is critical to this 
efficient flow. To First Nation 
people this medical necessity to 
travel inordinate distances is a 

question of access and wait time. 
To Health Canada, the send -out 
policy amounts to sound manage- 
ment of fixed budgets. To the 
provinces, the high and rising in- 
flux of patients amounts. to a 

growing financial burden and a 

source of deep concern. These pa- 
tients are often unwelcome. They 
arrive from different cultures and 
with no possibility of charging 
back the costs. The anxiety that 
they instill is perhaps best ex- 
plained by the poor ability of 
provinces to predict trends in cost 

and volume regarding Indian pa- 
tient traffic. Consequently, the 
provinces are hyper -sensitized to 
the growing fiscal burden of pro- 
viding diagnostic and curative 
health services to First Nations 
people sent from reserves to pro- 
vincial service points. The prov- 
inces are particularly mindful of 
the trajectory of the diabetes/ 
chronic caseload." 

And the offloading of costs in- 
flames federal -provincial rela- 
tions, he wrote, "without regard 
for potential impacts on federal- 

1+1 

join the CSE team! 

Engineers Analysts 

Computer 
science 
specialists Mathematicians 

Requirements: 
Pose.00u in our ofganlralion will be of interest to those weir a poA- setentary education arum, experience in. engineering, 
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citizen and eligible fora lop secret security clearance. Positions are located in ptlawa. 

CSE is an equal oppmtunity employer. We welcome applications Item all qualified individuals, including women. members to 

visible minorities. Aboriginal peoples and persons with moebiiilie5. 

To apply. or to find out more, visit our Web site: 
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provincial relations or relations 
with First Nations at regional or 
national levels." 

Health Canada continues to 
whittle down what it considers 
discretionary services. In the case 

of NIHB, various drugs and 
medical supplies are gradually 
dropped from the benefits lists, 
or else put on the unpublished 
lists where -special permission is 

needed. Frequency limitations are 

tightened. Bulk packaging and 
special issue requirements are 

imposed. Services are sometimes 
discontinued. Health Canada, 
through the NIHB program, for- 
merly paid most of the provincial 
health plan premiums for First 
Nation people. Most of this was 

phased out gradually, generally 
with the provinces deciding to mc 
waive the premiums for First Na- 
tion people on reserves. To be cor- 
rect, the federal government had 
maneuvered them into this posi- 
tion, Webster said. 

In 2004 alone, Webster cites 
three major incidents of off -load- 
ing. Indian Affairs stopped social 

assistance payments to Indian stu- 
dents attending provincial univer- 
sities, even when these students 
came from a reserve household 
that qualifies. 

Chiropractic coverage, under the 
NIHB program, was stopped 
within weeks of Ontario de- listing 
chiropractics from its provincial 
medical plan. And Health Canada 
stopped patient transportation 
funding when patients travel off- - 

reserve for more than three months 
to access dialysis treatment that is 

not available locally. 
"The third example is especially 

instructive," he wrote. "The prov- 
ince must then pay for relocation, 
social housing and welfare for 
these patients. Health Canada is 

presumably glad to be rid of this 
caseload burden at a time of vast 

and escalating out -migration of 
high -need chronic cases towards 
provincial hospitals. While the 
patient exodus can be main- 
tained, Ottawa has little incentive 
for making substantial invest- 
ments in diagnostic and curative 
services on reserves." 

Do you have a disability that creates a barrier to employment? 

Are you... 
First Nations? 

Unemployed or underemployed? 
Interested in Basic Computer Skills Training? 

A resident of the Edmonton Geographical Service Area? 

LET US HELP YOU ENTER THE JOB MARKET 
Call EmployAbilities et: (780) 423 -4106 

KAMATOTAN 
work an "Let's Together At It" 

Semi= are 
amiable al 
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University of Northern 
UN BC 

Columbia 
College of Arts, Social & Health Sciences 

Assistant/Associate Professor Position 
First Nations Studies Program 
(1 Tenure -Track Position) 

The UnNersity of Northern British diversity of Aboriginal peoples a Canada 

Columbia, in conjunction with the First and abroad. Candidates should possess a 

Nations Studies Program, Invites Ph.D. (or be near completion), and 

applications for an Assistant or Associate demonstrate a strong background in 

Professor (tenured or tenure-track) with teaching and research in First Nations 

an expected start date of July t, 2005 studies which complements me mandate. 

(subject to budgetary approval). UNBC a of the Program. 

a modern. research -intensive university We are seeking applicants whose 
with a strong mandate in First Nations 

research and teaching expertise's in the 
Studies as well as strong links to the local areas of aboriginal rear. traditional 
and repeal First Nations communities. environmental knowledge (TEK), 
Currently there are over 3,500 students traditional use studies, community-based 
enrolled in more than 40 undergraduate research, rada resource planning. The 
and graduate degree programs succeoful candidate will be capable of 
throughout northern B.C. teaching undergraduate and graduate 

The successful candidate will contribute mamas For more information about the 

to the First Nations Studies Program First Nations Studies Program visit our 

mandate to foster an understanding of the webs0e at ewe unbc wmmnatarrs 

Please forward your curriculum vitae and the names and addresses of three references 

(including telephone, tax, and email information) quoting competton iestN07-05(0) V. Dr. 

J. Howard Brunt, Vice- President Academic & Provost, University of Northern British 

Columbia, 3333 University Way, Banco George, B.C., V2N 4Z9. Fain (250)960-T300. 

Please direct Inquiries to Paul Michel, Chair of the First Nations Studies Program. at 

Telephone (250) 960 -5517, E -mail michetp@unbc.ca. Electronic submissions of CVs can 

te forwarded lo. FeculiyReoruibMnt@unbc.ca. Appcations received on or before March 
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[ ] Lawrence Weenie 

"Voice of Indian Hockey" 
remembered and honored 

In March, for the fifth year 
in a row, Aboriginal hockey 
players from across Western 
Canada, age 35 and over, will 
strap on their skates, pick up 
their hockey sticks and take part 
in a tournament held to keep 
Aboriginal athletes in the game 
once their prime playing days 
are behind them. 

That tournament is she Law- 
rence Weenie Cup, named in 
honor of a man who gave end- 
lessly of his time and his energies 
to provide young Aboriginal peo- 
ple with opportunities to take 
part in sporting events of all 
kinds. 

Residential 
school 

Weenie was born on 
Poundmaker reserve in Sas- 
katchewan on Aug. 25, 1932 to 
Alex and Harriet Weenie. His 
mother died when he was very 
young, and he was raised by his 
extended family. He attended 
Delmas Indian residential 
school, also known as 

Thunderchild Indian residen- 
tial school, which opened its 
doors in 1933 and operated 
until students burned it down 
in 1948. It was while at the 
school that Weenie was intro- 
duced to organized sports, play- 
ing hockey and soccer. 

Weenie joined the Royal Ca- 
nadian Engineers Airborne 
parachute unit in 1951 and 
served for six years. He contin- 
ued his involvement in sports 
during this time, playing on the 
unit's fastball and soccer teams. 

He was one of the first First 
Nation players to play for the 
Paynton Pats men's fastball 

team and helped the 
team win a provincial 
tide. 

His own career as an 
athlete was cut short, 
however, due to an injury 

1 

he'd suffered to one of his knees 
while in the army. For a time he 
continued to play, wrapping the 
bad knee tightly in a tensor band- 
age for a game and then feeling 
the pain for days after. Eventu- 
ally he had to stop playing, but 
by no means did his involvement 
in sports end there. 

Community 
leader 

Weenie was a leader in the 
community and although he 
served -as councillor for many 
years and as even as chief for a 

time, his interest didn't lie so 

much in the political arena as 

it did the sports arena. He be- 
lieved that by giving young peo- 
ple a chance to participate in 
sports and recreation they 
would develop self -esteem and 
feel pride in their culture and 
heritage. 

He also believed that the val- 
ues gained through involvement 
in sports -like working as a team 
and doing your best -would help 
young people grow into success- 
ful adults. Many of the youth he 
encouraged and supported did 
just that, and today are in leader- 
ship positions within the Aborigi- a 
nal community. 

When his children were 
young Weenie always worked to 
put together teams to play soc- 
cer, fastball or hockey, He wore 
many hats, including coach, 
manager and driver. He worked 
to make sure athletes got their 
entry fees together and in on 
time and would drive them to 
various tournaments, many 
times covering the expenses 
himself. While they were at the 
tournaments, it was Weenie 
who ensured they had some- 
thing to eat and somewhere to 
stay. 

His dedication to developing 
youth didn't end when his own 
children grew up and moved 

By Cheryl Petten 

away. He continued to organ- 
ize sports in the area and be- 
came a mentor and father fig- 
ure for a whole new crop of 
young Aboriginal athletes. 

He started out promoting 
and organizing sporting oppor- 
tunities on his home reserve, 
but soon expanded his reach, 
becoming the Federation of 
Saskatchewan Indian Nations 
(FSIN) sports co- ordinator for 
the North Battleford area. In 
this position he continued the 
type of work he'd done on 
Poundmaker, only on a larger 
scale. His efforts included rais- 
ing money and organizing so 

that area athletes could take 
part in the Saskatchewan In- 
dian summer and winter games. 

Years later, Weenie's skills and 
experience in organizing sports 
were put to good use again 
when Poundmaker played host 
to the Saskatchewan Indian 
summer games in 1995. 

Broadcast 
training 

Weenie also made his mark as 

a broadcaster. He was fluent in 
both English and Cree and had 

great voice, so he decided to 
take a broadcasting course in 
Saskatoon. Soon he had 
parlayed his skills and training 
into broadcasting jobs with the 
FSIN communications pro- 
gram's Moccasin Telegraph in 
Prince Albert and later with the 
Missinipi Broadcasting Corpo- 
ration in La Ronge. It wasn't 
long before he developed a 

reputation and would be in- 
vited to announce at sporting 
events across the province. 

Over the years he tried his hand 
at announcing at a number of dif- 
ferent types of events, including 
rodeos, horse races and 
gymkanas. He also announced 
during numerous fastball events, 
including the Canadian Native 

Fastball Champi- 
onships. But the 
sport he became 
most closely associ- 

ated with was 
hockey, earning the 
nickname "The 
Voice of Indian 
Hockey ". For many 
years his voice 
could be heard dur- 
ing the Battleford's 
Indian and Métis 
Friendship Centre 
annual hockey Lawrence Weenie was committed to his 
tournament -the community and the children in it. He 
Native Stanley believed that sports built self- esteem and 
Cup, His presence good leaders_ 
is still felt at the tournament. Each pie who have made -and con - 
year a trophy is awarded in his chute to make -- contributions 
name. The Lawrence Weenie Cup to Saskatchewan. 
is held during the same weekend, In 1995, Weenie was diag- 
and the final games of the two nosed with prostrate cancer. 
tournaments are field back to He died five years later in 
hack in the same location. 2000. 

As a veteran, Weenie was also The annual Lawrence 
acutely aware of the gap that ex- Weenie Cup, which this year 
used between what Aboriginal takes place March 25 to 27 
and non -Aboriginal veterans re- on Moosomim First Nation 
ceived in benefits after the Sec- near North Battleford, brings 
and World War. He spent many together a number of people 
years working as part of the Sas- who remember Weenie, and 
katchewan First Nations Vetee- remember him fondly. The 
ans Association to right that older generation, Weenie's 
wrong. contemporaries meet at the 

Hall of Fame tournament to share stories 
about the man they knew. 

induction They are happy the event con- 
bores to keep his memory 

On Aug. 26, 1997, a day af- alive. The players on the ice 
ter his 65th birthday, Weenie who were among the youth 
was inducted into the FSIN Weenie worked with over the 
Sports Hall of Fame in the years remember how he dedi- 
builder category, joining such cared so much of his time and 
noted Saskatchewan athletes as energy to opening doors for 
runner Alex Decoteau and them and are honored to be 
hockey great Fred Sasakamoose. taking part in an event named 

His story is one of those fea- for him. Even many of the play - 
tuned in Saskatchewan First Na- ers who never knew Weenie 
lions -Lives Pastand Present, pub- have heard of him, of his dedi- 
lished in 2004 by the Canadian cation to sport development, 
Plains Research Centre at the and of the voice that for years 
University of Regina. The book was such an integral part of 
includes biographical entries for Indian hockey across Saskatch- 
more than 125 First Nations peo- ewan. 

The Natives ARE restless...find out why! 
11,500+ Full Text Articles 

Windspeaker, Alberta Sweetgrass, Saskatchewan Sage, Raven's Eye (BC) and Ontario Birchbark 

Simply the most comprehensive online database of Aboriginal news, articles and features. 
Articles on land claims, legal issues, justice, 

economic development, culture, achievement, and much more. 

Available through subscription only. 
(1 month's access as little as $19.99 +GST) 

Toll free: 1.800- 661 -5469 Email: market@ammsa.com 

www.anunsa corn 
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Every Canadian loves 
a challenge, right? 
On average, each Canadian produces five tonnes of 
greenhouse gases a year. Driving, heating and cooling our homes, 

using appliances... almost anything we do that uses fossil fuels for 

energy also creates greenhouse gas (GHG) emissions. And these 

emissions are causing our climate to change. 

Take the One -Tonne Challenge - reduce your energy use and 

your GHG emissions by 20%, or one tonne. You'll save money, 

and help to protect our climate and our air quality. 

Get your Guide to the One -Tonne Challenge. 
Visit climatechange.gc.ca or call 

1 800 0-Canada (1 800 622 -6232), T"PY t 800 405 -7735. 

One Tonne Challenge Take action on climate change 

I+1 Government T of Canada 
Gouvernement 
du Canada Canadá 

The most respected Aboriginal 

publication in Canada featuring 

award-winning coverage of the news 

and events important to Canada's 

Aboriginal people. 

News, editorials, columns, humour, 

features and much more - it's all in 

every issue of Windspeaker. 

A new edition at your home or 
office every month for the low 
price of $40.00 per year. 

Alberta Sweetgrass provides coverage of 

the news and events from Alberta's 

Aboriginal communities. 

Profiles of youth, elders, artists, writers 

and many others from communities 

throughout Alberta - every month. 

SAVER Receive Alberta 

Sweetgrass every month for only 
$15.00 per year when you subscribe 

to Windspeaker. 

5 Sg ftBfWAR 

Saskatchewan Sage provides coverage of 

the news and events from 

Saskatchewan's Aboriginal communities. 

Profiles of youth, elders, artists, writers 

and many others from communities 

throughout Saskatchewan - every 

month. 

SAVE!! - Receive Saskatchewan 

Sage every month for only $15.00 

per year when you subscribe to 
Windspeaker. 

Id'üWo 
Raven's Eye provides coverage of th 

news and events from British Columbia 

and the Yukon's Aboriginal communities 

Profiles of youth, elders, artists, writers 

and many others from communities 

throughout British Columbia and Yukon - every month. 

SAVE!! - Receive Raven's Eye every 
month for only $15.00 per year 

when you subscribe to 
Windspeaker. 

Omani. Biirchbork provides coverage 

of the news and events from 

Ontario's Aboriginal communities. 

Profiles of youth, elders, artists, 

writers and many others from 

communities throughout Ontario - every month. 

SAVE!! - Receive Ontario 
Birchbark every month for only 

515.00 per year when you 
subscribe to Windspeaker. 

SPECIAL $15 SUBSCRIPTION OFFER 
WINDSPEAKER ONLY 

1 YEAR (12 ISSUES) 

$40.00 plus GST 

Nome. 

ADD ALBERTA SWEETGRASS 

1 YEAR (12 ISSUES) 

$15.00 plus GST 

(Get Sweetgrass only for $25.00 +GST) 

El ADD SASKATCHEWAN SAGE 

1 YEAR (12 ISSUES) 

$15.00 plus GST 

(Get Sege only for $25.00 +GST) 

Address. 

City / Town: Phone: 

Province: Postal/zip. 

o ADD RAVEN'S EYE 

1 YEAR (12 ISSUES) 

$15.00 plus GST 

(Gel Raven's Eye only for $25.00 +GST) 

ADD BIRCHBARK 

1 YEAR (12 ISSUES) 

$15.00 plus GST 

(Get Birchbark only for $25.00 +GST) 

PLEASE ENCLOSE CHEQUE OR MONEY ORDER 

OR CHARGE TO YOUR VISA/ MASTERCARD NUMBER 

FAX THIS ORDER FOAM TO (780) 455 -7639 

VISA: EXPIRY DATE: 

SIGNATURE. 

Send to AMMSA 13245 - 146 Street Edmonton Alberta T51 458 OR Phone TOLL FREE 1- 800 -661 -5469 

CHECK US OUT ON THE WORLD WIDE WEB: http: / /www.ammsa.com OR E -mail us at: market @ammsa.com 
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4 STROKE 
OUTBOARD LINEUP 

11// > DF50> 

DF60> DF70 DF90> 

www.suzuki.ca 

DF115> DF140> DF2OD DF225> OF250>' 

SUZUKI pisad/,TL/nn r 
PROCIPMN first on 4 Meats 

Remember, boating and alcohol or other drugs dont mix. Suzuki encourages you to operate your outboard safely and responsibly. Always wear a life jacket when boating. Specifications, product features and colours are subject to change without notice. Read your owner's manual carefully. Always wear a helmet and protective clothing when riding and remember to observe all safety y regulations and respect the environment. Please see your local Suzuki dealer for more information. 
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