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Features 
Third party management 8 

While the first few chapters of auditor general Sheila Fraser's 
recently released report focused the outrage of Canadians over 
the sponsorship scandal, the last few chapters concern the mess 
that is the debt intervention policies of Indian and Northern 
Affairs and are equally outragous and troubling. 

Chrétien testifies in Samson case 9 

The former prime minister of Canada was on the stand in the 
Victor Buffalo versus the Crown Indian trust monies case in 

February. Chrétien testified about Indian policies developed over 
the last 40 years, starting with his tenure as Indian Affairs 
minister in the 1960s. 

Health Canada backs off 12 

The health consent form that was to be signed by all status First 
Nations people by March 1 has been scrapped. An aggressive 
lobby from First Nations chiefs and Inuit convinced Health 
Canada to go back to the drawing board. You don't have to sign. 

Departments 
[ rants and raves ] 5 

Former prime minister Jean Chrétien was in a Calgary court in 

February and gave us a telling glimpse into the attitudes that 
shaped the last 40 years of Indian policy. Laid bare for all to see 

was the root conflict between Native and non -Native peoples in 

this country; that one group dismisses as less valuable the other 
group's worldview: Plus your letters. 

[ what's happening ] 7 

Community events in Indian Country for March and beyond. 

[ PAR certification focus ] 18 to 22 

[ windspeaker confidential ] 24 

Zoe Leigh Hopkins, actor, writer, producer, director, has just 
returned from screening her film at the Sundance Film Festival. 

[ strictly speaking ] 27 & 28 

A tale of crime -fighters, hoodlums and cops; Better leave the 
neighborhood kids alone; E -scam: How I turned down 
$2,725,000; Change of diet could relieve bowel irritation; OutKast 
is outcast from the Aboriginal community; and secrets of festivals. 

[ rare intellect ] 29 

The comic -book form and a hero from history come together in 

Chester Brown's new work Louis Riel: A Comic -Strip Biography; 
plus books to read from Chester Knight and Yvette Nolan. 

[ radio's most active ] 30 

[ buffalo spirit ] 31 

It's time for reader response on the Buffalo Spirit pages. What 
happens to the sacred ceremonies when the wise ones are gone 

and have not passed on their knowledge? One woman laments. 

[ canadian classroom ] 33 

How much do you know about the accomplishments of 
Aboriginal women in Canada? Now's your chance to find out. 

In honor of International Women's Week, beginning March 7, 

Windspeaker poses 15 questions. 

[ footprints ] 38 

Monik Sioui was a tireless advocate for Aboriginal women and 

children, working in the 1970s to persuade government to change 

the Indian Act to be more equitable to women, and then into the 

1990s to improve the social conditions of people in Quebec. Her 

family and friends remember her not so much for what she 

achieved, but for how much love she chose to give. 
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Partners in all 
In the five hours that former prime minister Jean 

Chrétien was on the stand in the Victor Buffalo versus 
the Crown civil action on Feb. 23, we got a rare glance 
into the attitudes that have shaped Indian policy in this 
country over the last 40 years. 

It was like sitting around the Cabinet table and seeing 
how the minds worked and the decisions were reached. 
What we saw was not malevolent, but it was disturbing. 

Never was the cultural divide so evident as in that Fed- 
eral Court of Canada courtroom that day. San son Cree 
Nation lawyer James O'Reilly, whose experience as a key 
combatant in historic Native legal fights goes back just 
as far as the right honorable witness, asked Chrétien if 
Native people had ever told him they believed they'd 
paid their taxes up front with their contribution of tril- 
lions of dollars worth of lands and resources that were 
ceded or just taken from them by the Crown in the early 
days of colonial expansion. 

Chretien's answer -and the court's response -was a de- 
fining moment in the day's events and in the history of the 
relationship between Native and non -Native people. 

"Oh yeah," Chrétien said. "They made that statement. 
I don't blame them. They were making their case. But I 

have to deal with the reality of life." 
Then Justice Max Teitelbaum jumped into the fray. 
"And the reality is they did not prepay their taxes, is 

that what you're saying ?" his Lordship asked. 
"No, no," replied Chretien. "I don't pass judgment 

because I'm not a- judge. I wanted to be a judge but I 

forgot to naine myself [as one]." 
Of course that quip was repeated in media reports 

across Canada and even in the United States. The former 
prime minister charmed the judge, the media, even the 
Native audience in the courtroom. He proved to be a 

tremendously charismatic witness. 
That Justice Teitelbaum was so quick to raise the ques- 

tion showed us that he, Mr. Chrétien and all of the non - 
Native journalists in that room do not believe they owe 
anything to Native people at all. The idea is so foreign 
to them that they refuse -or are unable -to even give it 
consideration. 

There it was laid bare for all to see: the root of the con- 
flict between Native and non -Native people in this coun- 
try. Never was the fundamental reality of the cultural di- 
vide so clearly outlined for all who have eyes to see. Too 
bad so many chose to close their eyes to it or look away. Or 
perhaps they just weren't equipped to see it. 

In order to be so equipped you'd have to be able to 
entertain the idea that Native people and non -Native 
people are equal partners, that both have the right to 
have their cultures and worldviews accepted as equal by 
the other. 

Chrétien couldn't do it. We fear greatly the judge won't 
be able to do it. And not one single mainstream journal- 
ist was able ro do it. 

The realities of life, to use Mr. Chretien's term, are 
not something that one side in a partnership can decide. 
He was essentially arguing, while being clever enough 
not to use the hot button words, that Native peoples are 
conquered peoples. And that's a one -sided view of his- 
tory that favors the non -Native side at every turn. That 
kind of bias has no place in a court of law or in the 
minds of a government that mouths the word "partner- 
ship" every chance it gets. 

If that point of view goes unchallenged in the Cabinet 
room, in any courtroom, or even in the men's room, 
then a biased, one -sided and mistaken view of the world 
will be shaping vital decisions that will affect the future 
course of this country. And decisions based on contami- 
nated ideas will always blow up in our face at some point. 
Garbage in; garbage out. Once you get off course, the 
longer you go before the course is corrected, the more 
lost you become. In other words, the chickens will come 
home ro roost. When and how are the only questions. 

It's time to face these fundamental errors in accepted 
mainstream Canadian thinking. 

Mr. Chretien, it is said, spent a lot of time looking for 
a legacy, one great accomplishment that will echo 
through the corridors of history for all time and prove 
his greatness. Why can't this be it? Why can't it be that 
he, by consenting to come and bear witness rather than 
fighting and dodging with all the legal strategies avail- 
able to him, allowed Canada to finally see itself clearly, 
to make that vital course correction and to get on the 
right path towards becoming the truly just society it as- 
pires to be. 

Windspeaker 

Angered by Outkast 
Dear Editor: 

I am writing to raise awareness on the vulgar and 
insulting performance by Outkast at the Grammys. I 

am offended beyond belief. 
When I heard the sound of a powwow song playing 

I became sort of confused. And then the fake tipi, then 
the drummer in the head dress, then the stage became 
full of people dressed like the green giant, feathers eve- 
rywhere, and then, this green fairy with green feath- 
ers, twitching uncontrollably on stage. Blabbering what 
I guess is singing...hey ya, hey ya. 

I am insulted that this group used the beauty of our 
culture and turned the idea into an utter insult to our 
grandfathers and the teaching of our grandfathers. I 

know for a fact that my great -grandfather would be 
just as outraged at this type of mockery. 

I want Outkast to apologize. I want CBS to apolo- 
gize. I want BET to apologize. I am just one person, 
but I am just one person out of countless First Na- 
tions that feel just as mortified by this degrading racist 
performance. 

-Sheila Whitehead 
Yellow Quill First Nation, Sask. 

Great expectations 
Dear Editor: 

Re: January 2004 edition article entitled "Youth 
should be heard." I am an almost -22- year -old Native 
female adult with big expectations of my First Nation 
and also myself. I do find it hard to be open with my 
chief and council because I strongly feel that they won't 
listen to what my visions are about, because truly they 
are stuck with the old ways. 

I try my best to be heard because as an Aboriginal 
youth and mother of two by the age of 18, I'm a natu- 
ral statistic. I want to see the best for my children. A 
lot of today's Aboriginal youth are giving birth to their 
first child by the age of 16. In some cases younger. I 

would say that would also [be the reason] why we aren't 
heard. 

I would also like to point out that it is even harder 
to be understood and heard by the white government, 
because they fully just don't want to see our visions or 
understand us as a younger group of Aboriginal peo- 
ple because of long -time resentment. 

-Leone Pawis 
Shawanaga First Nation 

Narrow thinking 
Dear Editor: 

In the column "Social problems not solved by bylaws," 
(February edition) the assertion that First Nations have 
no legitimate basis to regulate residency on reserve lands 
is an example of the straitjacketed thinking most lawyers 
have toward First Nations' issues. The issue of deter- 
mining if tribal governments have the authority to regu- 
late non -Natives who reside on reserves is a critical 
problem First Nations have to address. Do the courts, 
the Canadian Human Rights Act, or the Indian Act 
take precedence over the collective will of a tribe? 

Under customary tribal law, banishment was the 
right of a tribe to expel individuals who didn't accord 
to the will of the people. Whenever First Nations at- 
tempt to exercise this will or sovereignty and translate 
it into practice, Indian people are somehow in viola- 
tion of European law and labeled criminal for doing 
so. Europeans steal an entire continent and use their 
law and religion to validate this theft and when Indi- 
ans attempt to protect whatever remaining lands are 
left, Indians are in the wrong. 

Tribal governments must enact safeguards to pro- 
tect reserve lands from unscrupulous non -Natives to 
ensure a land -base for future generations of Indians. 
Without these protections, Indians will surely become 
homeless in our own lands. 

-Craig K. Fontaine 
Sagkeeng First Nation 

[ talk it up ] 
Call us at 1- 800 -661 -5469 and leave 

a message outlining your concerns 
on whatever topic you'd like. 

Or e -mail us at edwind@ammsa.com or write 
to the editor at 

13245 -146 St. Edmonton, AB T5L 4S8 

[ rains and raves ] 

Aboriginal antics 
Dear Editor: 

What gives you people the right to block highways 
and deprive anyone of the necessities of life? It's time 
you Aboriginals start living by the same laws as the rest 
of the country. 

By the way, I am part Native and I do not agree with 
any of the antics you people carry out. 

Get it through your heads that you are no better 
than anyone else. You do not own the entire country. 
Abide by your own treaties. 

-Lynn 

Feds neglect kids 
Dear Editor: 

When is the government of Canada going to under- 
stand that Attawapiskat First Nation (Ontario) of 1,700 
citizens is indisputably in desperate need of an elemen- 
tary school? 

Where's the wealth that they are always talking about 
when they are put in a news spotlight around the world? 
Our government has shown clemency to some African 
nations, and recently or showed clemency to Iraq and 
have written off millions of dollars in debts owed to 
our country. I think they should be looking in their 
own backyard first before they go start bragging to other 
nations about how prosperous Canada is. 

It all began in 1999 when the elementary school was 
closed due to fuel contamination. The children and 
staff were getting sick from the fuel vapors that were 
present in their surrounding. Since then, the children 
of this community have been going to their classrooms 
in their separate portable buildings, even with the fire 
code violations. The portables don't even have fire sprin- 
kler systems in place and the community has been with- 
out a fire truck for over a year now. 

Our leadership has commenced proceedings in the 
court to prove neglect by the federal government in 
this situation, but the children cannot wait for the re- 
sults of a court decision. Why not build the school 
now while everything is reasonably priced. This wait- 
ing not only hurts the citizens of this community, but 
it may also hurt this country. Maybe one day a young 
graduate from the school could stumble upon a serum 
that could treat diseases and help the whole world. 

-Lucien Lazarus 

Let's make it clear 
Editor's note.' Last month Windspeaker wrote in 

this space about racism and cops. We listed a 

number of people, who, through some action by 
or dealing with the police, had come to some harm 
or whose cases were mishandled. In among that 
long list were the names Lucy Pedoniquott, Shelley 
Napope, Eva Taysup and Calinda Waterhen. Be- 

cause of a missed semi -colon, the editorial read as 

though these women were among the women 
murdered or missing in the Vancouver area, some 
of whose bodies have been located at the Pickton 
pig farm just outside the city. This is not the case. 

Lucy Pedoniquott, dressed only in a hospital 
gown and slippers, went missing from a Wiarton, 
Ont. hospital, and the Ontario Provincial Police 
department did little to help find the weak, sick 
woman. Ms. Pedoniquott was found just metres 
away from the hospital, frozen to death in an icy 
swamp. In April 2003, the Wiarton OPP made a 

public apology to the family, saying they should 
have done more. The story of the apology can be 
found online at www.ammsa.com in the May 2003 
edition of Windspeaker. 

Napope, Taysup, and Waterhen were three Na- 
tive women killed by John Martin Crawford. The 
police investigation into their murders has been 
widely criticized, and those criticisms were docu- 
mented in the book by Warren Goulding entitled 
Just Another Indian: A Serial Killer and Canada's 
Indifference. 

We received a call from Ms. Pedoniquott's 
nephew calling attention to the confusion our edi- 
torial caused. We thank him for taking the time to 

ask us to set the record straight. We apologize to 
him and to his extended family and the families of 
the other women for the confusion our mistake 
caused. 

March 2004 March 2004 Windspeaker Page [5] 
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In the aboriginal 
world there is a 

place where 
people can go 
to share 
important 
information. 

That place is 

known as... 

THE 

SHARI 
CIRCLE 

March 2004 
TALKING 
STICK -A 

CELEBRATION 
OF 

ABORIGINAL 
ARTISTRY 

Feb. 29 to 

March 7, 2004 
(604) 257 -0366 

February 29 
INTERNATIONAL 

WOMEN'S 
WEEK 

STORYTELLING 
FESTIVAL 
March 7. 2004 

Curve Lake Indian 
Reserve, Ont. 

(705)657 -3661 

7 

SONGS FROM 
THE HEART 

SONGWRITER 
AWARDS 

Applications accepted 
until May 15. 

www.ocff.ca 
1 -866- 292 -6233 

Awards announced in 

August. 

March 

NORTHERN 
FIRST NATIONS 

HOCKEY 
TOURNAMENT 
March 15 to 21, 200, 
Sioux Lookout, Ont. 

(807) 737-1288 

14 1 

INTERNATIONAL TECHNIQUES 
DAY FOR THE FOR HIGH 
ELIMINATION STRATEGIC 

OF RACIAL PERFORMANC 
DISCRIMINATION SEMINAR 

March 22, 2004 
Winnipeg 

(780) 423-3138 

21 2: 

A NEW 
BEGINNING: 

THE NATIONAL 
ABORIGINAL 

HOUSING 
STRATEGY 

March 28 to 31, 2004 
Vancouver 

(613) 741 -9443 

28 
2004 JUNO 
AWARDS 

Edmonton 
1- 888 -440 -JUNO 

NATIONAL 
ABORIGINAL 

ACHIEVEMENT 
AWARDS 

Calgary 
1 -800- 329 -9780 4 

Pearl Calahasen 
Public Service 

ABORIGINAL 
HOUSING 
FORUM 

April 5 6 6, 2004 

Calgary 
1 -888- 777 -1707 

Andrew T. Define Sr. Dr Carl Urure 
Lifetime Achievement Education 

Sunday Monday 

March 2004 



March 2004 [ what's happening ] 
TALKING 
STICK -A 

CELEBRATION 
OF 

ABORIGINAL 
ARTISTRY 

Feb. 29 to 
March 7, 2004 
(604) 257 -0366 

February 29 

SONGS FROM 
THE HEART 

SONGWRITER 
AWARDS 

Applications accepted 
until May 15. 

wwwocff.ca 
1 -866- 292 -6233 

Awards announced in 

August. 

March 1 

IPSO FACTO- 
URBAN 

SHAMAN 
GALLERY 

Runs to March 13. 

Winnipeg, Man. 
(204) 942-2674 

2 

CANADIAN 
MUSIC WEEK 

March 3to 
March 6, 2004 
www.cmw.net 

3 

THE MICHAEL 
TRAPPER 

MEMORIAL 
GATHERING 

March 4 to 7, 2004 
Moose Factory and 

Moosonee, Ont. 
(705)658 -4196 

4 

SPIRIT 
SEEKERS 2004 

YOUTH 
CONFERENCE 

March 5 to 6, 2004 
Grande Prairie. Alta. 

(780) 532 -5617 

5 

CANADIAN 
RADIO MUSIC 

AWARDS 
March 6, 2004 

6 
INTERNATIONAL 

WOMEN'S 
WEEK 

STORYTELLING 
FESTIVAL 
March 7, 2004 

Curve Lake Indian 
Reserve Ont 
(705) 657-3661 

ENSURING 
_ ABORIGINAL 

_- '- 
; VOICES IN 

POLICY AND 

r 
PROGRAMMING 

r1 March 10 & 11, 2004 
+r Calgary I March 16 & t7, 2004 

I 44 
Saskatoon 

Í i $ (306)933 -1929 

10 

INTERNATIONAL 
FORUM ON 

INDIGENOUS 
MAPPING 

ii March to 14, 2004 
Vancouver 

wwwsgnup4.com /IFIM 

11 

34TH ANNUAL 
CHRISTIAN 

CONFERENCE 
March 12 to 14, 2004 

Dryden, Ont. 

(807) 937 -6748 

12 13 

14 

NORTHERN 
FIRST NATIONS 

HOCKEY 
TOURNAMENT 
March 15 to 21, 2004 
Sioux Lookout, Ont. 

(807)737.1288 

15 

YOUTH 
ENTREPRENEUR 

SYMPOSIUM 
March 15 to t8, 2004 

Ottawa. Ont. 

(613) 688 -0894 

16 

METIS NATION 
OF ALBERTA DIABETES. 

CONFERENCE 
March 17 to 19, 2004 

Edmonton 
1 -800- 252 -7553 

17 

WINDSPEAKER 
AD DEADLINE 

18 

rá° 
HATE AND 

;,rra RACISIM- 
,ï;, SEEKING 

C.: SOLUTIONS 
l', March 20 to 23, 2004 

Montreal 

i 
r 

(604) 951-8807 

« «George Leach to 
perform at gala 

Ir 20 
INTERNATIONAL 

DAY FOR THE 
ELIMINATION 
OF RACIAL 

DISCRIMINATION 

21 

TECHNIQUES 
FOR HIGH 

STRATEGIC 
PERFORMANCE 

SEMINAR 
March 22, 2004 

Winnipeg 
(780) 423 -3138 

22 23 

GATHERING 
STRENGTH TO 

KEEP OUR 
LANGUAGES 

STRONG 
March 24 to 28, 2004 

Sault Sle. Mane. 

Michigan 

shirleywécogeco.ca 

24 

DREAMKEEPERS 
FILM FESTIVAL 

PRESENTS 
"LICK THIS" 
March 25, 2004 

Edmonton 

(780) 373 -9609 

25 

WARRIORS 
ON ICE 

March 26to28.2oo4 
Yellowknife 

www.werriorsonice.com 

NATIONAL 
METIS YOUTH 
CONFERENCE 
March 26 to 28. 2004 

Winnipeg 
www. 27 

A NEW 
BEGINNING: 

THE NATIONAL 
ABORIGINAL 

HOUSING 
STRATEGY 

March 28 to 31 2004 
Vancouver 

(613) 741-9443 

28 

- ;~w n 

.!',.. -r 

t 

° 

. 
Public Sel-n n 

National Aboriginal 

°- 

° 

° 

",* 

°'"WC" : 
Sheila 

Ecc ranm nt 

Achievement 

° ` Ot 

_ 

- 

ri \\ 
1. 'Ì 

Susan Point 
Arts and Culture 

Award winners 

x; I. 
;. ') ., 

.. j 
s 

-tic r 

t :.:1 
Suzanne Rochon Burnrn, Tna Keeper 
Media /Commcrrmm Ion. Arts anti Culture 

FIRST NATIONS 
UNIVERSITY OF 

CANADA 
POWWOW 

April 354,2004 
Regina 

(306) 790 -5950 

April 3 

2004 JUNO 
AWARDS 

Edmonton 
1- 888.440 -JUNO 

NATIONAL 
ABORIGINAL 

ACHIEVEMENT 
AWARDS 

Calgary 
1. 800.329 -9780 4 

ABORIGINAL 
HOUSING 
FORUM 

April 566, 2004 

Calgary g y 
1 -808- 777 -1707 

5 

GOODSPIRIT 
RESIDENTIAL 

SCHOOL 
WELLNESS 

CONFERENCE 
April 6 to 8, 2004 

Yorkton. Sask. 
(306)542.7314 

6 

y,r - -.- _ SASKATCHWAN FIRST NATIONS ' : WINTER GAMES 
April to 16, 2004 

Nipawin, Sask. 

(306)956 -7234 .: 
4r ODAWA NATIVE HOCKEY 

TOURNAMENT 
' c 

April to 11, 2004 

(613) 
1 

Muriel Stanley Venne Basil Johnston 
613) 947-0755 

Law and Justice HeritaKr /tipunualui 

Andrew T. Delisle Sr. 

Lifetime Achievement 

eá $ q 

Ur. Carl Urion 
Education 

Dr. Stanley Vollant 
Medicine 

Lee Wilson 
Science /Technology 

Clarence Louie I Kristine 1!rodenckson 
Business /Comm. Dev. Youth Ri. ) rent 

Osuitok 1peelee 
Arts and Culture 

Sunday Monday Tuesday Wednesday Thursday Friday Saturday 

NORTHERN METIS CELEBRATION 
March 5-6, 2004 Northern Lakes College. Grouard, Alta. (780) 751-3252 

LA RONGE TRAPPERS' FESTIVAL TALENT OF THE NORTH SHOW 
March 11, 2004 La Ronge, Sask. (306) 953 -7234 

NCLRC CREE LANGUAGE FESTIVAL 
March 11, 2004 La Ronge, Sash. (308) 425.4938 

PANEL DISCUSSION- EMPLOYMENT EQUITY: WHAT IS IT...IS IT WORKING? 
March 11, 2004 Edmonton. Alta. (780) 425-4644 

UTTLE NHL 2004 
March 15 - 19, 2004 Sault Ste. Marie, Ont. (750) 277 -4342 

TREATY 7 ECONOMIC DEVELOPMENT CORP- AFFIRMING OUR VOICES 
March 16 18, 2004 Calgary, Alla. (403) 251 -9242 (see ad page 16.) 

CADOTTE LAKE SCHOOL -CAREER FAIR 2004 
March 18, 2004 Cedette Lake, Alta. (780) 629 -3767 

DARLENE COOK MEMORIAL VOLLEYBALL TOURNAMENT 
March 18, 2004 Prince Albert, Sask. (306) 768 -3457 

FIRST YEAR STORY CREATION PRESENTATION 
March 19, 2004 Prince Albert, Sask. (306) 768.3457 

BENT ARROW TRADITIONAL HEALING SOCIETY ANNUAL ROUND DANCE 
March 20, 2004 Edmonton (780) 481 -3451 

FOREST COUNTRY POTAWATOMIS WINTERS END POWWOW 
March 20, 2004 Crarndpm. WI (715) 478 -7427 

GONE BUT NOT FORGOTTEN - TAHLTAN PUBERTY RITES CEREMONIES: 
MUSEUM OF ANTHROPOLOGY, UBC 

March 2t, 2004 Vancouver, B.C. (604) 822 -5087 

LEARNING TOGETHER FOR SUCCESS CONFERENCE 
March 24 -25, 2004, Edmonton (780) 415 -9300 

LISTENING...WITH THE HEART -SUICIDE PREVENTION CONFERENCE 
March 24 -26, 2004 Thunder Bay Ont. (807) 766 -8323 

CENTRE FOR INDIGENOUS THEATRE IMPROV SHOWCASE 
March 26, 2004 Toronto (416) 506 -9436 

BATTLEFORD FRIENDSHIP CENTRE ANNUAL ALL NATIVE HOCKEY TOURNAMENT 
March 26 -March 28, 2004 North Battleford, Sash. (306) 445 -8210 

NATIONAL METIS YOUTH CONFERENCE 
March 26 -March 28, 2004 Winnipeg www.metisyouth.pom 

LAWRENCE WEENIE CUP IV 
March 26 -March 28, 2004 North Battleford, Sask. (306) 771 -4787 

NATIONAL CONGRESS ON RURAL EDUCATION 
March 28 -30, 2004 Saskatoon, Sask. (306) 966 -7634 

ABORIGINAL RECRUITMENT & RETENTIONTWO -DAY SEMINAR 
March 29 -30, 2004 Regina, Sask. (306) 585 -5853 

NORTHERN COLLEGE POWWOW 
April 3 -April 4, 2004 Timmins, Ont. (705) 235 -3211 Ext. 2233 

A QUESTION OF PLACE -WALTER PHILLIPS GALLARY 
April 3 -May 23, 2004 Banff, Alta. (403) 762 -6281 

TCOG & AMC MANITOBA ECONOMIC CONFERENCE 
April 4 -April 15, 2004, Winnipeg (204) 771 -7856 

NEW EXHIBIT- SACRED PLACES AND SPACES MUSEUM OF ANTHROPOLOGY, UBC 
April 8, 2004 Vancouver, B.C. (604) 822 -5087 

CHILLIWACK POWWOW 
April 16 -April 18, 2004, Ch'll wack B.C. www stolonat on bc.ca 

SADIE'S WALK, KAHNAWAKE SCHOOLS DIABETES PREVENTION PROJECT 
April 18, 2004, Kahnwake, Due www ksdpp org 

NATIONAL ABORIGINAL HOCKEY CHAMPIONSHIPS 
April 18 -24, 2004, Prince George, B.C. t -866- 938 -1176 

CIRCLE OF HARMONY HIV /AIDS WELLNESS CONFERENCE 
April 19-22, 2004, Albuquerque, N.M. (505) 764 -0036 (see ad page 16.) 

GATHERING OF NATIONS POWWOW 
April 22 -24, 2004, Albuquerque. N.M. (505) 836.2810 (see ad page 12.) 

CENTRE FOR INDIGENOUS THEATRE END OF YEAR SHOW 
April 23-25, 2004,Tcronto, Ont (46) 506 -9436 

FOCUS CONFERENCE 2004: LEADERS AND HEALERS II 

April 25 -27, 2004, Victoria. B.C. (250) 598.1039 

MI'KMAQ SONG AND DANCE WORKSHOP 
April 27 -30, 2004, Toronto. Ont, (416) 506 -9436 

NUTRITIONAL PATHWAYS TO HEALTH AND HEALING CONFERENCE 
April 27 -April 30, 2004, Edmonton. Alta. 1 -866- 829.0258 (see ad page 11.) 

SASKTEL ABORIGINAL YOUTH AWARDS OF EXCELLENCE 
April 30. 2004, 1 -888- 830-2803 

MI'KMAQ SONG AND DANCE PRESENTATION 
May 1, 2004, Toronto. Ont. (416) 506 -9436 

ALBERTA NATIONAL JUNIOR 'B' HOCKEY LEAGUE ANNUAL MEETING 
May 2, 2004, Red Deer, Alta. (403) 245 -1951 can ad page 14.) 

EFFECTIVE STRATEGIES EDUCATION CONFERENCE 
May 4 -7, 2004, Winnipeg, Man. (204) 896 -3449 

EFFECTIVE STRATEGIES HEALTH CONFERENCE 
May 4 -7, 2004, Winnipeg, Man. (204) 896 -3449 

NINTH ANNUAL ESQUAO AWARDS 
May 6. 2004, Edmonton. Alta. 1- 877 -471.2171 

INCLUDEYOUR EVENT BY 
FAX (780) 455 -7639 or E -MAIL edwind @ammsa.com 

LOW COST 
AUTOMOTIVE FINANCING 

All Applications Approved - Low Monthly Payments 
GM 

Ford 
Chrysler 

Toyota 
Nissan 
Honda. 

Kia 
Suzuki 

Hyundai 

Your satisfaction is guaranteed! 
Call Toll Free: 866- 263 -3839 

Payments as 
low as $89.00 

bi- weekly 

Credit 
Rates as loh, as 

0CY0 

Fax name and phone numbers for call back: 1- 204 -831 -0481 
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THIRD PARTY MANAGEMENT Chrél 
INAC accourYtabrlity called into c question 

By Paul Barnsley 
Windspeaker Staff Writer 

OTTAWA 

The first couple of chapters of 
the recently released auditor gen- 
eral's report got most of the at- 
tention after it was tabled in the 
House of Commons on Feb. 10, 

but the last three chapters were 
equally damning of the Liberal 
government and its management 
of taxpayer money. 

The $100 million sponsorship 
scandal dominated question pe- 
riod, and media interest, after 
Sheila Fraser reported that the 
Liberal government had funneled 
millions of dollars to political 
friends in Quebec for little or no 
work done for that money. 

The shocking nature of the spon- 
sorship scandal in Quebec attracted 
attention away from the equally 
shocking mess discovered at Indian 
and Northern Affairs (INAC). 

Her criticism focused on a mat- 
ter that has been the subject of a 

lot of complaining by First Na- 
tions chiefs over the last number 
of years -INAC's debt interven- 
tion policy. 

When First Nations go into 
debt, the government intervenes. 
The third step of the govern- 
ment's intervention process is 

third -party management. It was 
in this area, where outside man- 
agers are called in to operate the 
financial affairs of the indebted 
First Nation, that caused the au- 
ditor general much concern. 

After examining 10 cases in 
four regions, and visiting one of 
those regions, she found that the 
selection of third -party managers 
did not follow an open and trans- 
parent process. 

Fraser found "there were no cri- 
teria or formal documentation of 
the selection process and nothing 
to indicate why one candidate was 
selected over another." 

With all the controversy over 
the money directed to Liberal 
friends in Quebec, some observ- 
ers wondered why it was INAC 
did not have any of those criteria 
in place. 

Fraser also concluded that INAC 
did not adequately monitor and 
assess the performance of third 
party managers, even though third- 
party managers in the region ex- 
amined are responsible for up to 
$50 million per year. 

Fraser found that third -party 
managers charge between 
$195,000 and $312,000 per year 
(which is skimmed directly off the 
top of any funds directed to First 
Nations), but First Nations are 
excluded from the selection proc- 
ess of their managers. 

The auditor general discovered 
that third -party managers are 
"prohibited from negotiating 
with creditors to accept a percent- 
age of the debt, or from repaying 
first the debts bearing the high- 
est interest." In fact, third -party 
managers were not permitted to 
pay old debts until the manager 
had generated a year -end surplus, 

Sheila Fraser 

regardless of the interest those 
debts were incurring. Some of the 
First Nations had debts totaling 
between 22 and 55 per cent of 
the yearly government funding. 

And Fraser found that in the 
files she examined there was no 
strategy or plan to successfully 
bring the intervention to an end. 

Third -party managers get paid 
about 15 per cent of a band's total 
INAC budget to sign cheques and 
get the books balanced. Frequently 
they do it from an office far from 
the First Nation and rarely visit the 
community, often only twice - 
monthly to deliver cheques. 

Manitoba regional chief Francis 
Flett led the fight for a resolution 
against the intervention policy at 
the Assembly of First Nations' 
(AFN) Ottawa Confederacy last 
December. 

Flett said the intervention takes 
money from First Nations peo- 
ple and puts it in the pockets of 
outsiders. 

"It doesn't really help because 
they're taking the money right 
from the communities. It's not 
new money that they're using. It's 
just money that's there now that 
they're using from the First Na- 
tions. So it's no big help. It's cre- 
ating more problems. It's not 
helping anyone. They've got to 
change the policy," he said. "In- 
stead of paying $35,000 to 
$40,000 a month, put someone 
in there to actually help." 

Bev Desjarlais, the NDP mem- 
ber of Parliament for Churchill, 
Man., was scathing in her criti- 
cism of the policy. 

"Liberal government imposed 
third -party management con- 
tracts costing First Nations up to 
$320,000 a year are handed out 
without a tendering process and 
without the involvement of the 
First Nations. INAC squandered 
First Nations' resources without 
any regard for band members. 
The government has let First 
Nations take the fall for being 
short of funds when in reality in 
many cases it is the Liberal gov- 
ernment's handling of the funds 
that is the problem." 

The national chief of the As- 
sembly of First Nations said, 
"clearly, accountability and trans- 
parency are a two -way street," re- 
ferring to the last two years of 
controversy over the First Nations 
governance act, a federal govern- 
ment -led initiative to improve the 
accountability of First Nations' 

Bev Desjarlais 

governments. 
"Taken together," Phil Fontaine 

said, "the auditor general's findings 
and recommendations support 
what First Nations have been say- 
ing for a long time. 

"The auditor general's report 
shows that third -party manage- 
ment is not necessarily an indica- 
tion of problems within First Na- 
tions, but instead points to the 
government's lack of transparency 
and accountability," said Fontaine. 
"We endorse the recommenda- 
tions that First Nations must be 
involved in designing policies and 
implementing new approaches, 
and that training and capacity- 
building are the best way to ad- 
dress this issue." 

Rick Simon, AFN regional chief 
for Nova Scotia and Newfound- 
land, said the report also states that 
the department of Indian Affairs 

Rick Simon 

is a bloated bureaucracy that 
does little to better conditions for 
First Nation people. 

"You've got so many people 
overseeing miniscule things and 
it's costing the department a for- 
tune that reflects back on the 
First Nations regarding the 
money coming to us," he said. 

While politicians may want to 
make things better, he said, the 
bureaucrats have their own ideas. 

"The bureaucrats are going to 
block everything that's going to 
happen because they've got an 
interest in maintaining their jobs 
and they're protected by their 
union," he said. "How do we go 
beyond that? My suggestion is 

that the prime minister and the 
minister of Indian Affairs make 
it very clear that during the first 
four to five years in government 
that Indian Affairs and that pub- 

lic service is going to be cut in 

half. If they're elected for a sec- 

ond term and chances are they 
would be, it's time to finish the 
job. During that time, they 
should engage the First Nations, 
using the AFN as the lead, to take 
control because we're never going 
to see any better in the future as 

long as the current structure's in 
place. It's as simple as that." 

And Simon believes Fraser has 
only scratched the surface of the 
problem. 

"Chances are the auditor gen- 
eral never even sees half. Indian 
Affairs shows her what makes the 
First Nations look bad to, I guess, 
give them the credibility that 
maintains their jobs. If anything, 
the auditor general should be en- 
gaging the AFN to do a review of 
DIAND. I'll bet we could tear 
that organization apart. They 
would never do it. DIAND 
would be scared to do it," he said. 

While there were 32 First Na- 
tions in third -party management 
when Fraser did her study in 
2002, Simon believes the situa- 
tion is now much worse. 

In a published report shortly af- 

ter the auditor general tabled her 
report, Union of British Colum- 
bia Indian Chiefs President 
Stewart Phillip said the $300 mil- 
lion debt that First Nations across 
the country have accumulated 
says more about the way the de- 
partment operates than it does 
about First Nations. 

(see Auditor General page 26.) 

Community escapes third party 
By Paul Barnsley 
Windspeaker Staff Writer 

SANDY BAY NATION, Man. 

Chief Irvin Mclvor said good- 
bye to his third -party manager on 
Feb. 1. The rookie Sandy Bay First 
Nation chief was elected in Sep- 
tember after leading a fight to de- 
pose the previous council. He in- 
herited a $9 million debt, but 
came into office with a plan to 
wrestle that debt to the ground. 

"When we won the election, we 
already had a plan in place. We got 
rid of the band political advisors. 
They were taking the reserve in the 
wrong direction. And then we, well, 
I fired a bunch of people, I guess. 
There's always circles and circles of 
people that are loyal to the govern- 
ment of the day and with their own 
personal agendas," he said. "We 
evaluated the reserve as a whole. We 
did a management and personnel 
evaluation and people didn't like it. 
They said, `Well, they're looking for 
reasons to get rid of us.' That wasn't 
the case. The case was to better the 
program delivery." 

Radical changes to the band's 
administration have cut the pay- 
roll by $30,000 a week and 
thinned out the ranks of the First 
Nation's senior management. 

"We cut payroll by $60,000 bi- 
weekly. So in the amount of time 
I've been here it's probably about 
$700,000 [in savings]. We made 

positions redundant. We amal- 
gamated other services. We amal- 
gamated social services, housing 
and membership, which only 
makes sense. We lowered salaries 
on some people. This reserve is 

prospering. It hasn't skipped a 
beat without all these people. We 
made sure they were all eligible 
for EI," he said. "We were talk- 
ing about $60,000 and $70,000 
salaries. How are you going to 
get rid of any deficit by getting 
rid of people that are making 
seven or eight dollars an hour ?" 

Many of the moves he has 
made in his six months in office 
have not been popular. His elec- 
tion was challenged. On Feb. 19, 
it was decided that challenge 
would not be allowed. The new 
chief also saw protesters ser up 
outside the band office for the 
first week of his administration. 
Mclvor said the resistance was 
generated by his drive to impose 
accountability on band officials. 

"There's 5,000 people in this 
community. I only won by 50 
votes, so there's people saying it 
could have gone either way. The 
bottom line is they've got to live 
with it. I'm here till September 
of 2005," he said. 

Mclvor, a 39- year -old carpen- 
ter who ran a contracting busi- 
ness before running for chief, set 
up a new system that centralizes 
authority and oversight of all 
band operations. 

"We created what I call man- 

agement and tech services. It's an 
umbrella company within our 
structure. We have INAC fund- 
ing. We have health. We have 
human resources development. 
We have our video lottery termi- 
nals. We have child and family 
services, education, housing and 
treaties -16 portfolios. It's like a 

framework agreement but we ini- 
tiated it on our reserve. We're the 
only reserve that's doing it. All 
these programs are under co- 
management by chief and coun- 
cil. Most of the program manag- 
ers are gone because of the lack 
of accountability," he said. "It's 
not just restricted to INAC fund- 
ing. When the third -party manager 
was here, he couldn't say anything 
about health... Our video lottery 
terminals generate $1.3 million a 

year and the former chief and coun- 
cil, even when they were not rec- 
ognized by Indian Affairs, they still 
had access to all these other pro- 
grams. When we came in, we 
slapped INAC with so many plans 
that we had that they had no choice 
but to take it. They said, `Well you 
have to go through capacity build- 
ing.' We said, `Bang. There's a pro- 
posal right there. We're going to do 
it.' They approved it right away. We 
got $70,000 from them our first 
week there. They did a manage- 
ment assessment and this 
piggybacked onto our assessment 
and they said no First Nation has 
ever done this." 

(see Sandy Bay page 13.) 
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By Paul Barnsley 
Windspeaker Staff Writer 

CALGAR 

It was originally supposed to la 

four days. Then it was down to tw 
Then James O'Reilly, lawyer for tl 
Samson Cree Nation, found a w; 

to get it all done in one day. 
And now former prime minist 

Jean Chrétien is on the record 
Victor Buffalo versus the Crowr 

The former prime ministe 
looking fit, tanned and reste 
arrived in the Federal Court 
Canada in downtown Calgat 
one specially constructed for tb 

case, about 10 minutes befo 
court was set to begin on Feb. 2 

He sat quietly near the Croy 
lawyers until he was summon, 
to the witness stand, exchangii 
waves and silent greetings wi 
many of the observers in t] 

crowded public gallery. 
It was crowded on the busint 

side of the bar as well, with fi 

lawyers for Samson, two more f 

the Ermineskin Cree Nation, fo 

gowned representatives of the fe 
eral Crown, one for the attorn 
general of Alberta and Chrétie; 
personallawyer, all arrayed befe 
Justice Max Teitelbaum. 

It was day 282 of the trial th 
began May 1, 2000 after 372 da 
of examinations for discover 
Samson is suing the federal gc 
ernment for an alleged $1.31 
billion in lost oil and gas revenu 
plus an accounting and intere, 
and for direct control of its a 
proximately $370 million in 
sets. Ermineskin First Nation 
also alleging that its oil and g 

revenues were poorly managed 
the Crown. 

The media stakeout of the 8 
Ave. office tower that houses t 

court began some two hours b 

fore court was scheduled to b 

gin. Reporters wanting to que 
tion the former PM about his i 

volvement in the Liberal Par 
sponsorship scandal covered eve 

entrance to the building. 
Chrétien pushed past the repo 

ers when he arrived, saying "pas 
commentaire" or no comment. 

Justice Teitelbaum effusive 
welcomed the long -time Liber 
leader. 

"Before you are asked to 1 

sworn in, Mr. Chrétien, on b 

half of the court, I would like 
welcome you here. The cou 
truly appreciates you taking t 
time and making the effort to 
here," the judge said. "You m 
have been given a copy of n 

judgment as to why I request 
that you be here on a mont 
made by Samson First Natit 
peoples. It's because of all yt 
have done for this country 
minister of Finance, I think, mi 
ister of Justice and, of cours 
minister of Indian Affairs ar 
Northern Development. 5 

thank you, sir, for coming." 
O'Reilly presented Chrétie 

with a package of documents th 
were arranged under 17 heading 
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inals generate $1.3 million a 

and the former chief and coun- 
ven when they were not rec- 
zed by Indian Affairs, they still 
access to all these other pro- 
sy. When we came in, we 
,ed INAC with so many plans 
;ye had that they had no choice 
o take it. They said, `Well you 
to go through capacity build - 
We said, `Bang. There's a pro- 
right there. We're going to do 

hey approved it right away. We 
670,000 from them our first 

there. They did a manage - 
t assessment and this 
'backed onto our assessment 
they said no First Nation has 
done this." 
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By Paul Barnsley 
Windspeaker Staff Writer 

CALGARY 

It was originally supposed to last 
four days. Then it was down to two. 
Then James O'Reilly, lawyer for the 
Samson Cree Nation, found a way 
to get it all done in one day. 

And now former prime minister 
Jean Chrétien is on the record in 
Victor Buffalo versus the Crown. 

The former prime minister, 
looking fit, tanned and rested, 
arrived in the Federal Court of 
Canada in downtown Calgary, 
one specially constructed for this 
case, about 10 minutes before 
court was set to begin on Feb. 23. 
He sat quietly near the Crown 
lawyers until he was summoned 
to the witness stand, exchanging 
waves and silent greetings with 
many of the observers in the 
crowded public gallery. 

It was crowded on the business 
side of the bar as well, with five 
lawyers for Samson, two more for 
the Ermineskin Cree Nation, four 
gowned representatives of the fed- 
eral Crown, one for the attorney 
general of Alberta and Chrétien's 
personallawyer, all arrayed before 
Justice Max Teitelbaum. 

It was day 282 of the trial that 
began May 1, 2000 after 372 days 
of examinations for discovery. 
Samson is suing the federal gov- 
ernment for an alleged $1.385 
billion in lost oil and gas revenues, 
plus an accounting and interest, 
and for direct control of its ap- 
proximately $370 million in as- 
sets. Ermineskin First Nation is 
also alleging that its oil and gas 
revenues were poorly managed by 
the Crown. 

The media stakeout of the 8th 
Ave. office tower that houses the 
court began some two hours be- 
fore court was scheduled to be- 
gin. Reporters wanting to ques- 
tion the former PM about his in- 
volvement in the Liberal Party 
sponsorship scandal covered every 
entrance to the building. 

Chrétien pushed past the report- 
ers when he arrived, saying "pas de 
commentaire" or no comment. 

Justice Teitelbaum effusively 
welcomed the long -time Liberal 
leader. 

"Before you are asked to be 
sworn in, Mr. Chrétien, on be- 
half of the court, I would like to 
welcome you here. The court 
truly appreciates you taking the 
time and making the effort to be 
here," the judge said. "You may 
have been given a copy of my 
judgment as to why I requested 
that you be here on a motion 
made by Samson First Nation 
peoples. It's because of all you 
have done for this country as 
minister of Finance, I think, min- 
ister of Justice and, of course, 
minister of Indian Affairs and 
Northern Development. So 
thank you, sir, for coming." 

O'Reilly presented Chrétien 
with a package of documents that 
were arranged under 17 headings, 

including one for the 1969 White 
Paper on Indian Affairs. 

Chrétien had conducted a 
Canada -wide consultation shortly 
after being appointed Indian Af- 
fairs minister on July 6, 1968. 
Eventually, he presented his 
policy on ending the Indian Act, 
abolishing the reserve system and 
assimilating Native people com- 
pletely into the Canadian context. 
It was opposed and eventually 
defeated by Native leaders. 

Chrétien showed he was aware 
of the irony in the policy paper's 
name. 

"[It] was called the Indian 
policy," he said to O'Reilly. "You 
refer all the time to the White 
Paper, but I never wanted to have 
a White Paper made by white 
men on that issue." 

He admitted that Canada was 
being criticized frequently at the 
international level at the time for 
its treatment of the Indigenous 
peoples within its borders. 

"Internationally, you know, the 
system of reserves was questioned 
quite often as being unaccept- 
able," he said. "I remember talk- 
ing to Canadian diplomats at the 
[United Nations]. When they 
were debating South Africa 
[apartheid] at the UN, they were 
told Canada was in no position 
to comment because we had In- 
dians living on the reserves in 
Canada. So it was very difficult 
because Canada has always been 
at the forefront of the advance- 
ment of human rights and there 
was always that problem." 

He told the judge that he had 
attempted to put himself out of a 
job as Indian Affairs minister be- 
cause if the White Paper had gone 
forward he would have been the 
last minister of a department that 
would have been abolished in 
favor of self -government for First 
Nations. When the First Nation 
leaders stopped him, he said that 
at least gave him an answer for 
Canada's critics internationally. 

"I said, `Fine, if you don't want 
it, at least I can say internation- 
ally that if we have this system it's 
because the Indians themselves 
don't want to abolish the re- 
serves,"' he said. 

Although Chrétien frequently 
responded to questions by saying 
he didn't remember or that he had 
moved onto another ministry at the 
time something had happened and 
knew nothing about it, he did re- 
spond to many ofO'Reilly's inquir- 
ies, although sometimes he ap- 
peared impatient. 

He claimed credit for getting 
rid of the Indian agents and start- 
ing the devolution of powers to 
First Nation leaders. 

When O'Reilly asked him if he 
understood that treaties are im- 
portant to Native people, he said. 
"Yes. The treaty was very impor- 
tant. And at the same time they 
were telling us that it was . .. liv- 
ing on the reserve was discrimi- 
nation, too. And that was the ap- 
plication of the treaties, but it was 
making the government uncom- 
fortable to consider that the Na- 

40 years of Indian policy revealed 

PHOTOS BY PAUL BARNSLEY 

Former prime minister Jean Chrétien shares a handshake and a laugh with James O'Reilly, the 
lawyer for the Samson Cree Nation in the Victor Buffalo versus the Crown case in federal court 
on Feb. 23. Chrétien was called as a witness by the Samson nation in their billion dollar lawsuit 
against Canada regarding alleged mismanagement of oil and gas monies held in trust. 

tives were living on special land 
reserved for them. And that was 
the debate between the meaning 
of the treaties, their attachment 
to the treaties, and the applica- 
tion in real life of modern soci- 
ety of what it is." 

The witness was asked if he rec- 
ognized that Indigenous nations 
were as different from each other 
and as distinct as European na- 
tions. He saw what was coming 
and cut O'Reilly off. 

"I don't want to get into a de- 
bate ofwhat is a nation or not. You 
know, this is an endless proposi- 
tion. Canada is a nation. And the 
Natives, they are nations... I'm not 
a linguist to decide the meaning of 
words. It is for the court to inter- 
pret the words for me. We refer to 
the Natives as a group of nations 
and within Canada," he said. 

He was asked why, if Canada 
accepts that the various Indigenous 
nations are distinct from each 
other, they were all treated the 
same. 

"There was only one Indian 
Act," Chrétien said. 

Later, O'Reilly found it was not 
hard to get Chrétien to admit that 
the government is a trustee for 
First Nations people, a key point 
in the Samson case. 

"Does that include resources 
like oil and gas," O'Reilly asked. 

"I presume," Chrétien re- 
sponded. 

He also got the former PM on 
the record about the standard of 
duty expected from a trustee. 

Chrétien answered employing 
a phrase from the civil law of 

"I said, `Fine, ifyou don't want it, at least I 
can say internationally that if we have this 
system it's because the Indians themselves don't 
want to abolish the reserves.'" 

-Former prime minister Jean Chrétien, 
describing the defeat of the 1969 

White Paper on Indian Affairs. 

Victor Buffalo 

Quebec, which is based on the 
Napoleonic Code rather than 
English civil law. 

"[A's a trustee you have to act 
as a good father... le beau pere 
de famille en francais. So your 
task is to avoid mistakes. Mistakes 
are made, but you have to act to 
avoid mistakes," he said. 

Later, he was asked if the de- 
partment of Indian Affairs, when 
he was minister, understood that 
First Nations monies had to be 
managed, not just for the present 
generations, but for future gen- 
erations. 

"I had in mind of what a good 
father will do with the money as 

minister," he replied. "So perhaps 
if some of the money was needed 
right away, I might have author- 
ized that. It would have been a nor- 
mal action. And some money was 
probably redistributed to the citi- 
zens because, you know, you can- 
not . .. if that theory were to apply, 
none of the money could be dis- 
tributed because there's new gen- 

erations coming up to eternity. So 

you have to decide as a good father 
what to do with the capital that you 
have." 

He later added that "some of [the 
money was used] for the future and 
some of it was for today." 

O'Reilly asked Chrétien many 
questions about his role in en- 
shrining Aboriginal rights in the 
Constitution in 1982 when 
Chrétien was Justice minister. 
Chrétien admitted he had to fight 
the provinces to get constitutional 
protection for Aboriginal rights. 

"You can see I was pretty per- 
sistent and consistent trying to get 
there. Perhaps I did not go as far 
as I hoped for," he said. 

Chrétien also said treaty rights 
were "very important." 

O'Reilly told Chrétien that the 
Crown and Native nations en- 
tered into treaties for different 
reasons. He said that the Crown 
did so to gain land and resources 
whereas the Native parties entered 
to, O'Reilly said, "share their 
lands and resources in exchange 
for needed assistance from the 
Crown, which would in turn en- 
hance their ability to pursue their 
traditional lifestyle and maintain 
their livelihood while making the 
transition to a new economy." 

He asked the former PM if that 
was his interpretation of the two 
points of view. 

"It's what we try to accommo- 
date to achieve the proper balance 
... between protection ofAborigi- 
nal rights and the modern 
economy," he said. 

(see Chrétien page 17.) 
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Fontaine says travel expenses 'above board' Feds apt 
Y By Paul Barnsley 

Windspeaker Staff Writer 
By Paul Barnsley 
Windspeaker Staff Writer 

CALGARY 

Assembly of First Nations 
(AFN) National Chief Phil 
Fontaine did not act like a man 

on the run from the press. 

Windspeaker met up with him 
at a ceremony Feb. 6 celebrating 
the relocation of the Alberta AFN 
office to Tsuu T'ina First Nation 
territory. 

Just two days before, there had 

been allegations made in a na- 

tional newspaper that the Liberal 

government had aided his elec- 

tion victory last July over Chief 
Roberta Jamieson and incumbent 
national chief Matthew Coon 
Come. 

The story said Fontaine's 
$182,000 in travel expenses dur- 
ing the months before he resigned 

as chief commissioner of the In- 

dian Claims Commission to run 

for national chief was an indica- 
tion the feds were funding that 
travel to help him campaign 
against Coon Come. 

It reported that government 
wanted to unseat Coon Come be- 

cause he was seen as a trouble- 
some national First Nation leader. 

Fontaine did not seem to be at 

all troubled by the article. 
At an Alberta chiefs' reception 

in Calgary Feb. 5, Fontaine joked 
about the front -page National 
Post story. 

"I want you to know one thing. 

PAUL BARNSLEY 

Assembly of First Nations National Chief Phil Fontaine tips his 

new white hat to delegates of the organization's executive 

meeting held in Calgary Feb. 5. Fontaine and members of the 

executive were made honorary citizens of Calgary by Marj 

Goodmanson on behalf of Calgary Mayor Dave Bronconnier, 

becaming members of the white hat club, a group that includes 

astronaut Buzz Aldren and country singer Garth Brooks. 

I didn't fly here," Fontaine joked 
with the chiefs. "I drove here. It 

was a long drive." 
He later told Windspeaker, that 

all of his travel was according to 

Treasury Board guidelines. 
"I didn't arrange my own travel. 

It was done by central office. Eve- 

rything was approved by Privy 
Council. It was all above board," 
he said. 

Windspeaker asked Fontaine if 
he would take legal action to de- 

fend his administration's legiti- 
macy. 

"No. We're fair game. I don't 
object to coverage from the me- 
dia as long as it's fair. I have no 

expectations that every story that 
comes out is going to be a glow- 
ing report about the work we're 
involved in," he replied. "But we 

do expect to be treated fairly." 

Richard Powless, Matthew 
Coon Come's former political 
chief of staff, was concerned 
about one aspect of the story, 
however. 

"Yes, I saw that article. I also 

saw a response to it from AFN," 
he said in an e -mail obtained by 

this publication. "The AFN has 

no business responding on behalf 
of Phil Fontaine. He did this 
travel when he was a candidate 
for national chief and was not yet 
national chief. If anything, they 
should ask for an investigation if 

he has breached AFN charter, 
constitution or election regula- 
tions. If this travel was paid for 

by the federal government for 
him to campaign then it is politi- 
cal interference of the highest and 
also way above campaign expen- 
ditures allowed under AFN 
rules." 

AFN communications director 
Don Kelly said the response 
quoted in the story did not come 
from the AFN. It was formulated 
by Fontaine and his personal law - 

yei Jack London and faxed to the 
Post from AFN headquarters. 

Chief Roberta Jamieson, who 
took second place at the AFN 
election, said she believes the gov- 

ernment needs to look closely at 
those expenses to see if its poli- 
cies were broken. 

"A question about Phil 
Fontaine's expenses under a gov- 
ernment appointment is a mat- 
ter to be addressed by the govern- 
ment. If later there proves to be 

HIV /AIDS. FEAR. DISCRIMINATION. 
IT CAN END WITH US. 

any implication of the govern- 
ment using funds to influence 
First Nations politics, or any re- 

flection on the AFN, I'll make my 

comment then," she said. 

Fontaine was in Calgary for 

the AFN's first executive meet- 
ing of 2004. He told delegates 
the Speech from the Throne de- 

livered by Governor General 
Adrienne Clarkson on Feb. 2 

made a compelling argument to 

"convince Canadians and our 
communities that the way we 

have been conducting business 
for the past while is not good 
enough. We've experienced too 
many failures." 

As he has lobbied in Ottawa for 

more activity on First Nation is- 

sues, Fontaine said he has come 
to see that First Nations have a 

serious image problem. 
"Governments are influenced 

by what people think, what the 
electorate has to say. Govern- 
ments poll and survey their peo- 

ple. So we have to be able to con- 
vince the people on the streets. 

And every single penny that 
reaches our communities, every 

dollar, must bring about a return 
on investment. That's what peo- 
ple understand. What that means 
then is, while it's important for 

us to talk about the horrible so- 

cial and economic conditions in 

our communities, I believe we 

have to spend far more time talk- 

ing about the achievements and 
accomplishments -the good in 
our communities," he said. 

(see Talk up page 26.) 

ABORIGINAL 

AIDS 
AWARENESS 

The Canadian Aboriginal AIDS Network Inc. (CAAN) is a non -profit coalition of individuals and organizations which provides lead- 

ership, support, and advocacy for Aboriginal people affected and infected by HIV /AIDS regardless of where they reside. These 

four Aboriginal people in the photo to the left have all been affected by HIV /AIDS, tear, and discrimination in some way, and have 

come forward as a part of this year's Aboriginal AIDS Awareness Day Poster Campaign to tell their stories. It is the goal of these 

individuals, and of all the members and associate members of the Canadian Aboriginal AIDS Network, to make sure that all 

Aboriginal people in Canada have the facts about HIV, both to protect ourselves and our families, and to help those of us already 

infected with the disease achieve the quality of life that we deserve. For more information on Aboriginal people and HIV /AIDS 

call the Canadian Aboriginal AIDS Network toll -free at 1 -888- 285 -2226 or go to our webpage at WWW.caan.ca. 
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board' Feds appeal residential school liability decision 
contribution from the churches 
later if they insist on engaging in 
endless litigation," he said. "An 
appeal is not in the interests of 
equality, fairness, justice or a timely 
resolution for residential school 
survivors. The government is leav- 
ing the survivors hanging, while 
pursuing legal arguments that are 
irrelevant to them." 

He accused the government of 
stalling. 

"This is nothing more than a 
delay tactic," he said. 

The AFN had hoped the 
Blackwater case would not be 
appealed so that fighting between 
the government and the churches 
would end and survivors who had 
received, or were about to receive 
judgements, could get paid 
quickly. Many are elderly and 
sick. 

"We have always maintained 
that the federal government is 
solely responsible because they 

implication of the govern- 
,t using funds to influence 
Nations politics, or any re- 
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ment then," she said. 
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By Paul Barnsley 
Windspeaker Staff Writer 

OTTAWA 

A court ruling that might have 
sped up settlement of residential 
school compensation claims has 
instead been appealed to the high- 
est court in the land. 

Justice Minister Irwin Cotler 
and Denis Coderre, the minister 
responsible for the Office of In- 
dian Residential School Resolu- 
tion Canada (IRSRC), made the 
call on Feb. 9 -the federal Crown 
will appeal the Blackwater case to 
the Supreme Court of Canada. 

In the Blackwater decision, the 
British Columbia Court of Ap- 
peal ruled unanimously that the 
federal government is "100 per 
cent vicariously liable" for abuse 
that occurred at the Alberni In- 
dian Residential School. The 
court said the government was 
liable because it controlled every 
aspect of the operation of the 
school. 

The government is appealing 
that decision on the broader is- 
sue of the liability of non -profit 
organizations in these kinds of 
cases. 

"There is a larger principle at 
issue -namely, vicarious liability 
of non -profit organizations for 
the wrongful actions of [their] 
employees respecting children in 
their care," said Cotter. "The B.C. 
Court of Appeal decision is at 
variance with the principles as 
enunciated by the Supreme Court 
of Canada in these matters. Ac- 
cordingly, the principle of vicari- 
ous liability of non-profirorgani- 
zations for the abuse of children 
in their care needs to be under- 
scored, and the fundamental 
principle of child protection af- 
forded." 

Vicarious liability is a legal term 
that means that people in posi- 
tions of authority must be respon- 

Vaughn Marshall 

sible for the actions of people they 
have authority over. 

IRSRC spokesperson Nicole 
Dauz explained that the govern- 
ment couldn't leave the B.C. rul- 
ing hanging because it was incon- 
sistent with previous rulings. 

"With the court of appeal de- 
cision, they didn't even rule on 
whether the United Church was 
vicariously liable. Because the 
United Church is a non -profit, 
they said `we're not even going to 
look at the issue of whether they 
have liability for the actions of 
their employees.' It is true that the 
ruling says that the government 
is 100 per cent liable, but it didn't 
look into whether or not the 
church had liability," she said. "If 
non -profit organizations aren't li- 
able for the actions of their em- 
ployees when they care for chil- 
dren, that's no good. The Su- 
preme Court ruled that the Chil- 
dren's Foundation was liable for 
the actions of some employees 
when they had abused some chil- 
dren. So we already have that on 
the books. So we look to that to 
say it's even more important for 
it to go to the Supreme Court." 

Assembly of First Nations 
(AFN) National Chief Phil 
Fontaine attacked the govern- 
ment decision, saying he was "dis- 
appointed and angered." 

"The government should give 
the survivors their due and seek 

established and maintained the 
schools," Fontaine said. "It was 
the federal government that 
dragged the churches into the 
court cases. Time is of the essence 
if the survivors of these schools 
and their children are going to see 
justice." 

Calgary lawyer Vaughn 
Marshall represents members of 
southern Alberta's Blood Tribe in 
their residential school compen- 
sation action. He disagreed with 
the national chief about the gov- 
ernment decision. 

"The bottom line is, I think it's 
going to clarify the whole issue," 
he said. "To simply say that it's a 
delaying tactic, I don't know. I ac- 
tually believe that it will clarify 
matters, especially in view of the 
Oblate decision yesterday (Feb. 
19)." 

In that case, a survivor won 
leave to appeal a court decision 
that ruled in favor of the Oblates. 

It is a case that also deals with as- 
peers of vicarious liability. 

"I think the [Blackwater] deci- 
sion is going to be granted leave. 
And it's going to be decided to- 
gether with the Oblate decision. 
It is my hope, and it is my expec- 
tation, that the Supreme Court 
of Canada is going to find that 
firstly, Canada is 100 liable," he 
said. "I believe that the churches 
are also going to be found liable, 
whether it's 100 per cent I really 
don't know, but there's a strong 
argument to be made for that. 
Once the plaintiff gets a judge- 
ment, they're going to be able to 
pursue that judgement strictly 
against Canada and it will be up 
to Canada to make a claim against 
the churches to get an apportion- 
ment. But make no mistake, in 
that scenario the government of 
Canada has to pay 100 per cent 
on the judgement." 

(see Supreme Court page 26.) 

Compensate for language loss 
By Paul Barnsley 
Windspeaker Staff Writer 

NEW YORK, N.Y. 

Two American academics have 
provided information in support 
of compensation for language 
and culture loss in a residential 
school court case in Canada. 

Professor Joel Spring, a 
Choctaw man, teaches at the 
New School University and is also 
a visiting professor at Queen's 
College at the City University of 
New York. Dr. George Spindler 
studied three American Indian 
cultures during his many years as 
an anthropologist. He is now re- 
tired but still does some work at 
the University of California, 
Davis in Sacramento. Both pro- 
vided information in the Blood 
Tribe of southern Alberta residen- 

vial school compensation action. 
During a phone interview from 

his Manhattan office, Spring said 
his research into residential schools 
in Haskell, Kansas and Carlyle, 
Pennsylvania in the United States 
demonstrated that the intention of 
the schools was not to teach but to 
change the social order of Native 
communities. 

"It was even more than that, 
because it was an attempt to so- 
called 'civilize.' That meant 
changing basic values with regard 
to the family and with regard to 
attitudes toward social organiza- 
tion. The idea was the kids would 
be educated in the residential 
schools and then they would take 
these values back to their tribes 
and the tribes would be com- 
pletely reformed from the influ- 
ence of the graduates of the resi- 
dential schools," said Spring. 

Few graduates showed any signs 

of having received any useful edu- 
cation in the schools. 

"The actual training that went 
on in the schools was primarily 
directed towards maintaining the 
institutions themselves. So, a lot 
of it was very repetitive work. The 
girls would be sewing clothes or 
mending clothes for other stu- 
dents, working in the laundry day 
after day. The boys would be do- 
ing repairs or planting crops to 
maintain the schools themselves. 
So if there was any training for 
trades, it was really training to 
maintain the institution. Any 
trades that were learned had to do 
with institutional maintenance. 
Those trades, like doing laundry, 
could be learned so quickly that 
they weren't necessary after a 
while for educational reasons. Just 
for the purposes of being labor for 
the institutions," he said. 

(see Generational page 26.) 
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First Nations & Inuit Community Leaders, Doctors & Health practitioners are 
invited; Community Chiefs, Directors of Education, Directors of Health, & 

March 15 deadline for Tradefair Exhibitors NNADAP Designates. Delegates may wish to attend the Health Summit, to 
provide regional input and contribute to discussions. 

Limited Tradefair Booths, a "first come" basis. First on 

Shirt 

;-`_., - , 
,. 

Four Delegates for the price of three! Nations Community food producers are invited to 
participate and promote their (organic or non- 

We are a nation that is over -fed and under -nourished. The single biggest, genetically modified) products at our Tradefair. If you 
controllable, health challenge Aboriginals face, is malnutrition from poor nutrition wish to exhibit, and your Community grows produce, 

raises livestock or catches fish and seafood, please choices and options. Regional Chief Eric 
B. Erasmus, NT, contact us. Secretary, NANO 

Assembly of First Nations Conference Delegates will be: a consunant 

Introduced to the far -reaching health consequences of poor nutrition, and 

Provided with a proven strategy and information to make the best, health- FOUR EASY WAYS TO REGISTER: 
n 

1. Mail registration with payment to: 

Eric Shirt & Associates PNutnlio HExlpert tl 
8 Author 13707 Woodcroft Avenue 

supporting, nutritional choices for you, your family and your community. 

Dr. L Bannock Current scientific and nutritional research findings, indicate that sufficient nutrition 
Nutritional Doctor to Sting, to meet your body's needs CAN 

Madonna 8 RuYaity 

slow the aging process, Edmonton, AB T5M 3M3 

, prevent, eliminate or reverse many chronic degenerative diseases; diabetes, 2. Fax registration with P.O. # (780) 455 -1587 
heart disease, hypertension, arthritis, obesity and depression. 3. Phone 1- 866 -829 -0258 to register 

Or. R St and 
Nutritional Practitioner Can my whole life really change for the better; simply by Improving my diet? 

4. Online registration: www.ericshirt.com Melissa Smith 
Nutritionist, Hearh 
Educator 8 Author 8 Author 
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news 

Health Canada backs off on consent form 
By Paul Barnsley 
Windspeaker Staff Writer 

OTTAWA 

Remember that March 1 dead- 
line for signing a government 
consent form or doing without 
non -insured health care? 

Forget about it. The deadline 
is history. The government has 
changed its mind. 

The government has scrapped 
the universal, national consent 
form after facing an aggressive 
lobby against it by First Nations 
and Inuit leaders and much sus- 
picion from people that the data 
collected with the form would be 

used to undermine health care 
entitlements. 

Last year when Health Cana- 
da's Non -Insured Health Branch 
(NIHB) was pushing the form, 
director general Leslie MacLean 
said there were very specific goals 
the form was designed to 
achieve -help pay the bills, pre- 
diet trends in medical services and 
share information with health 
care professionals to protect peo- 
ple's safety. There was also a re- 

quirement under the Personal In- 
formation Protection and Elec- 
tronic Documents Act that had 
to be met, she said. 

The goal of NIHB has now 
been articulated as such: to moni- 
tor clients for unusually high pre- 
scription drug use and seek to 
identify "individuals of concern." 
Those who use a lot of prescrip- 

Francis Flett 

tion drugs without a legitimate 
reason will be asked to sign con- 
sent forms. 

Rather than call the new devel- 
opment a reversal of position, 
Health Canada called it a new ap- 
proach to the consent initiative. 

"Under this new approach, the 
NIHB program will not require 
a signed consent form for day - 
to -day processing activities and 
program administration. NIHB 
clients will therefore continue to 
receive benefits for which they 
are eligible even if they have not 
signed a consent form," a gov- 
ernment release stated. "Several 
factors have made this new ap- 
proach possible. These include an 
evolving privacy environment, 
feedback from First Nations, Inuit 
and other stakeholders, and 
insights gained during the past 
three years. This approach respects 
the privacy rights of clients and is 

consistent with current privacy 
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MISS INDIAN WORLD 
CONTESTANTS! 

Pt,D'Qtt )lror Gathering of Nations 
Pow Wow & 

Miss Indian World Pageant 
April 22 - 24, 2004 

Albuquerque, New Mexico: USA 

Qualifications: 
> Native Young Women 18-25 yrs 
> Knowledge of tribal traditions 
> Single never married 

Judged On Point System 
Traditional talent presentation 
Private Interview & public speaking 
Dance competition 
Raffle ticket sales (Cash & Prizes for sales) 

Miss Indian World represents all native people 
Miss Indian world will be crowned at 
Worth America's Biggest Pow Wow" 

Pill N00í NWUU(ATIOM 
LOSS INDIAN WORLD PAGEANT 
CIo Gathering of Nations 
3301 Coors Rd. NW - R300 

Albuquerque, NM. USA 87120 
(505) 838.2810 fax: (505) 838-0475 
On line: www.gathrinaofnations.com 
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legislation." 
The government statement 

also said "One of the keys to this 
approach to privacy is providing 
clients with clear information on 
how and why their personal 
health information will be col- 
lected, used and protected. 
Health Canada will continue its 

privacy awareness efforts in col- 

laboration with First Nations and 
Inuit to ensure that clients know 
how their information is used 
and protected." 

Attempts to contact Health 
Canada for additional comments 
were unsuccessful. 

The government's change of 
plans was "Our victory," said As- 

sembly of First Nations National 
Chief Phil Fontaine, whose ex- 

ecutive and staff bent the ears of 
government officials to get the 
change. 

"It was our victory and of 
course we should celebrate it. It 
tells me that this government is 

willing to listen. But more im- 
portantly, it goes beyond just lis- 

tening." 
About 160,000 Non -Insured 

Health Benefit clients -out of 
about 735,000 -have signed the 
consent form. Those people who 
have signed can let their consent 
form stand, or they can withdraw 
their written consent. 

The AFN has appointed Dr. 
Marlyn Cook, Dr. Michael 
Perley, Dr. Cornelia Wieman, 
and Rick Volpel to the Drug Uti- 
lization Review committee, 
which will develop the criteria to 

identify people at risk of abusing 
prescription drugs. 

Manitoba regional Chief 
Francis Flett organized three con- 
ferences on the health consent 
issue in his region during the last 
year and was a vocal critic of the 
government initiative. 

He was pleased that the gov- 
ernment listened to the First 
Nation point of view, but still sees 

concerns. 
"Well, it is a huge victory 

right now anyway. If we can 
hold it back for a certain 
amount of time. Right now, it's 
not in force. But we need to 
take a look at some of those 
things and say `Well, do we re- 
ally have people out there abus- 
ing drug use or addicted to cer- 
tain drugs that we need to 
watch out for ?' I know from 
personal experience that there 
are people out there that do do 
that. They go and see a number 
of doctors because the other doc- 
tor won't prescribe it again," he 
said. "That's the kind of thing we 
need to watch out for... We've 
got to control it. I'm not say- 
ing we're wrong in what we're 
trying to do. It's only a few peo- 
ple that might take advantage 
and use it for the wrong pur- 
pose. Other than that it's a huge 
victory." 

Flett said First Nations people 
didn't really believe Health Cana- 
da's claims that their health in- 
formation would only be viewed 
by health care providers. 

"Once you provide informa- 

tion and give consent for your in- 
formation to be used, a lot of 
these companies can also sell that 
information to someone in Visa 
or MasterCard or some bill col- 
lector or even if they did some- 
thing wrong and the court can say 

we need that information. It 
doesn't stop them from giving 
that information," he said. "I 

don't think they'd be the only peo- 
ple knowing. Sometimes you 
wonder when you get something 
in the mail, you wonder how did 
they get my information." 

Some critical health issues still 

need to be addressed, Flett added. 
"A lot of our people believe 

health is a treaty right. If you look 
specifically in Treaty 10 it clearly 
indicates from the commissioner 
at the time that (health centres) 
were going to be strategically lo- 

cated around the territory because 
people were moving around and 
it wouldn't be feasible to have a 

doctor sitting in one spot," he 
said. "Treaty 10 says that all of 
the health services they were get- 
ting would be provided for free: 

That was said by the commission- 
ers. The status of why First Na- 
tions people and non -Native peo- 
ple get to live together in this 
country is because of those prom- 
ises that were made in treaty as a 

[condition] to live in this coun- 

And the steady succession of 
cuts to health services is still a 

major problem for First Nations 
people, he said. 

(see Health page 14.) 

Public Notice. 

NOVA Gas Transmission Ltd. (NGTL), 

a subsidiary of TransCanada 
Pipelines Limited, is proposing to 
construct a meter station for the 
purpose of metering sweet natural 

T 

gas in LSD 09- 01 -66 -25 -W5M. 
Construction of the proposed meter 
station is tentatively scheduled to 
commence on April 19, 2004. 

It is NOVA Gas Transmission's 
intention to obtain approval to 
construct the above facility in 

accordance with existing legislation. 
To assist in developing project plans, 
NOVA Gas Transmission Ltd. invites 
public input with respect to this 
proposed natural gas facility. 

Any person having a bona fide 
interest in the proposed project is 

encouraged to forward their 
concerns on or before March 19, 

2004 to: 

TransCanada Pipelines Limited 
450 - 1st Street S.W. 

Calgary, Alberta T2P SH1 

Attention: Stephen Bauer 

Additional information related 
this project may be obtained 
calling Stephen Bauer 
403 -920 -6553. 

www.transcanada.com 

to 
by 
at 
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Proposed Snuff Mountain Meter Station 
LSD 09 - 01- 066- 25 - W5M 
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TransCanada 
In business to deliver 
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Sandy] 
(Continued from page 8.) 

Chief Irvin Mcivor said it's a sir 
pie solution: a business -like a 
proach rather than a bureaucrat 
approach. 

Windspeaker asked if he word., 
about making other First Natit 
leaders who haven't had his succt 
look bad. 

"I'm not concerned about it. 1\ 

heart and soul is within my cor 
munity. I see the problems with 
my community so I don't care wI 
anybody else says in the outsi, 
world. My mandate is to fix tl 
community and within that tw 
year span the people have given r 
a mandate to do my job and I' 

working seven days a week on it 

"This management and tel 

services negotiates for buyil 
power. We negotiate for anythil 
you can think of the band uses. 
goes through management ai 

tech services," he said. "All the co 
sultants are gone from every orgal 
nation. We provide the consultar 
from management and tee 
Health had three consultants. O. 

was for $3,500 a week, and f 

what? They were there once 
month and you're still payil 
$14,000. So we got rid of all 

them and said, `Look when yt 

need a consultant, we'll send o: 

over from management and tecl 

They tell us how long they nee 

him -everything has to be done( 
paper, by the way -and we sex 

them a bill from management ar 
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Type of Vehicle: Car: 
Type of Trade In: Year: 
Cash Down: $ 

Social Insurance No.: 
Name of Band/Reserve: 
Current Address: 
Postal Code: 
Home Phone: ( )_ 
Employer: 
Address of Employer: 
Postal Code: 
Gross Weekly Income $ 

Sources of Other Income: 
Amount: $ 

Previous Credit (check ont 

Everything stated in this application 
credit and other information with oth 

required by law. I also authorize any 

Applicant: 
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Sandy Bay turfs community consultants 
(Continued from page 8.) 

Chief Irvin Mcivor said it's a sim- 
ple solution: a business -like ap- 
proach rather than a bureaucratic 
approach. 

Windspeaker asked if he worried 
about making other First Nation 
leaders who haven't had his success 
look bad. 

"I'm not concerned about it. My 
heart and soul is within my com- 
munity. I see the problems within 
my community so I don't care what 
anybody else says in the outside 
world. My mandate is to fix this 
community and within that two - 
year span the people have given me 
a mandate to do my job and I'm 
working seven days a week on it." 

"This management and tech 
services negotiates for buying 
power. We negotiate for anything 
you can think of the band uses. It 
goes through management and 
tech services," he said. `All the con- 
sultants are gone from every organi- 
zation. We provide the consultants 
from management and tech. 
Health had three consultants. One 
was for $3,500 a week, and for 
what? They were there once a 
month and you're still paying 
$14,000. So we got rid of all of 
them and said, `Look when you 
need a consultant, we'll send one 
over from management and tech.' 
They tell us how long they need 
him -everything has to be done on 
paper, by the way -and we send 
them a bill from management and 

tech. We pay the consultant. If we 
send them a $10,000 bill for that 
week, that doesn't mean the con- 
sultant gets $10,000. So manage- 
ment and tech is also putting 
money in the bank for the reserve. 
Health was going to pay $14,000 
anyway. So we do it for $7,000. We 
give the consultant $4,000. We get 
a profit of $3,000." 

He made getting out of third - 
party management a priority be- 
cause the third party system causes 
chaos in the community. 

"When a school bus broke down, 
we had to find him. We had to get 
him to send a fax over to another 
city for them to release the parts. 
The school was closed sometimes 
two or three times a week," he said. 
"I'm proud of this. The school has 
not been closed one day since I got 
in as chief. Even if there's a blizzard 
here, I've got machine operators 
and they work all night." 

Many chiefs say INAC won't re- 
spond to a progressive chief because 
it wants to maintain control. 
Mclvor said he had encountered 
some resistance from bureaucrats 
but he refuses to play the game. 

"I don't get intimidated by suits 
or somebody's degrees hanging on 
the wall. I know why they're there 
and I know the history of our peo- 
ple. This is our money from our 
resources and they have absolutely 
no business telling us how much 
we're eligible for in a year," he said. 
"They give me the red tape and all 

the crap and I say why do I deal 
with all the puppets. I tell them, `If 
you're going to jerk me around, I'll 
go to your superior. If you can't do 
it, I'm on my way to Ottawa.' If 
you talk to a minister you can ex- 
pect something done the next day. 
If you talk to someone in the re- 
gion here, it'll take two years." 

When it comes to quality of life 
issues, he said, you don't need a new 
governance act. All you need is for 
bureaucrats to stop acting like bu- 
reaucrats and employ a more busi- 
ness -like approach. 

"It's very, very simple," he said. 
"You go beyond those invisible 
boundaries that we're in, those in- 
visible lines they call reserves. In my 
language, you know what "reserve" 
means? It means left- over.' There's 
absolutely nothing here. There's no 
arable land. They gave us a big 
marsh- 11,000 some odd acres. 
That's one of the things we're fight- 
ing for in our treaty land entitle- 
ment. What makes marshland ar- 
able? Who the hell's going to live 
on weeds ?" 

Mclvor said the community 
members who aren't blindly loyal 
to the previous chief and council 
are telling him they can see a dif- 
ference in the community already. 

"Since 1998 we've been in third 
party twice, we've been in co -man- 
agement three times, so nothing 
was working under the leadership. 
People didn't realize how serious a 
situation it is to be under third 

party. It's not just taking over our 
funding. It almost seems there's a 
string attached to punish a First 
Nation. Sort of, `You guys got your- 
self into a fiscal nightmare and I'm 
here as an Indian Agent -like 50 
years back -and I'm going to pun- 
ish you for the timeframe that I'm 
here, "' he said. "Then the co-man- 
ager takes over. The co- manager I 

have here, he's here everyday. If you 
go to another First Nation, you'll 
see the co- manager maybe once a 
week. If you see him bi- weekly 
you're lucky because he can sign 
cheques for payroll. But in this 
community, we have one here every 
day and there's also capacity build- 
ing. I actually had [the co- manager] 
picked before the election." 

And the co- manager knows that 
chief and council are the ultimate 
authority, he added. 

"Co- manager is self -explanatory. 
He co- manages with the chief and 
council; he works with the chief 
and council. I don't think that's 
been happening. I don't know if it's 
been chief and council passing the 
buck or the co- manager passing the 
buck. I don't pass the buck to any- 
body," he said. "I don't blame In- 
dian Affairs for our problems. I 

don't blame the co- manager or 
third -party manager. I say, `These 
are the problems. Let's fix them.' 
Offer solutions instead of dwelling 
on how Indian Affairs has short- 
changed us. They're always going 
to short-change us. We're not go- 

ing to let our reserve go just be- 
cause of that. I'm going to show 
them I can develop a governance 
structure that's even better than 
Indian Affairs' structure." 

Observers of the intervention 
policy system say former federal 
government employees identified 
an opportunity to make a lot of 
money, resigned from government 
and went into business for them- 
selves as co- managers or third party 
managers. Several sources said they 
often made things worse for First 
Nations in the long term. But by 
then they've got the First Nation's 
money and they're long gone. 

Mclvor has seen that, but he 
maintains that a First Nation gov- 
ernment that allows itself to be ex- 
ploited must share the blame. 

"I haven't really thought about 
where these guys come from. I 

know most of them are leeches," 
he said. "When I became chief, I 

got so many calls from people of- 
fering their services. People come 
here and do a presentation for us 
regarding co- management. They 
say, `I can save you millions and 
millions of dollars from INAC.' I 

say, `Hey, I can do that myself. Why 
do I need to pay you $100,000 ?' 

And I always say to them, and they 
don't like this, they show me all 
their degrees and certificates and 
all and I say, `If you've got all this 
education and everything else, why 
are you out of work?' They usually 
leave here mad." 

NATIONAL 

CredAUTOMOTIVE it services 
Phone : 1- 877 -GO-4 -MACS 

CI- 877-464 -6227) 
Fax: 204- 783-0548/42 

nacs@mts.net JOIN - THE 19000s OF SATISFIED CUSTOMERS ACROSS CANADA 

Guaranteed Lowest Rate 

Guaranteed Lowest Prices 

Guaranteed Top Quality Vehicles 

o 

A 

C 

GOOD WHEELS - GOOD DEALS 
Type of Vehicle: Car: Truck: Van: Monthly Payments Preferred: $ 

Type of Trade In: Year: Make: Model: Kms: Trade in Value Expected: $ 

Cash Down: $ Name: First: Middle: Last: 
Social Insurance No.: Date of Birth: Month: Day: Year: 
Name of Band/Reserve: Treaty No.: 
Current Address: City: Province: 
Postal Code: How Long: (years) Rent: $ (Month) 
Home Phone: ( ) Work Phone: ( ) 

Employer: Position Held: 
Address of Employer: City: Province: 
Postal Code: Length of Employment: (Years) 
Gross Weekly Income $ Every Two Weeks: $ Monthly: $ (Please fill one) 
Sources of Other Income: Position Held: 
Amount: $ Weekly, Every Two Weeks, Monthly (Please circle one) 
Previous Credit (check one): Yes: No: Marital Status: 

FREE CANADA -WIDE 

DELIVERY 

Everything stated in this application is true to the best of my /our knowledge. I accept as notice in writing of and consent to the Dealer. the lender, its assignees or transferees to use, give to, obtain, verify, share and exchange 

credit and other information with others, including credit bureaus, credit insurers, my employer, and other persons or companies with whom I may have financial dealings, as well as any other person as may be permitted or 

required by law. I also authorize any person contacted in this regard to provide such information. 

Applicant: Dated: 

If this is a joint application please attach a similar application for spouse. 
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[ news ] 

OPP's disclosure questioned 
By Paul Barnsley 
Windspeaker Staff Writer 

TORONTO 

Ontario's assistant Information 
and Privacy Commissioner has 

ordered an Ontario Provincial 
Police superintendent and every 

OPP official who had anything 
to do with the production and 

storage of videotapes and photo- 
graphs taken during the 1995 

occupation of Ipperwash Provin- 
cial Park to appear before him in 

person to be questioned. 
'1òm Mitchinson issued the or- 

der after receiving the OPP re- 

sponse to a previous order. He 

remains unsatisfied that all origi- 
nal, unedited evidence has been 

disclosed by the police service and 

the Ontario ministry of the so- 

licitor general (now the ministry 
of community safety and correc- 

tional services). 
"I have decided that in order 

to obtain the necessary informa- 
tion ... I will need to summon 
the appropriate OPP officials ... 
and require them to attend before 

me and give sworn evidence re- 

lating to the various issues that 
remain outstanding," Mitchinson 
wrote on Feb. 5. "I will issue my 
summons for superintendent 
[Susan] Dunn today. Because I do 

not know the identity of the other 
OPP officials, I will include a pro- 
vision in this interim order requir- 
ing the ministry to provide me 

with the information that I will 
need to summon them as well." 

The hearing was tentatively 
scheduled for March 2 (after 
Windspeaker's production dead- 
line). It was to be held at 

Mitchinson'sThronto office. As is 

the commission's regular practice, 
the hearing would be closed to all 
but those directly involved in the 
appeal. 

Those directly involved in the 
appeal include Lynette Fortune, 
a freedom of information special- 
ist with CBC -TV's fifth estate, 
CBC News lawyers, the ministry, 
the OPP and the information and 
privacy commissioner. 

Mitchinson ordered sworn 
statements from the OPP stating 
that all evidence that was re- 

quested under an access to infor- 
mation request by the CBC had 

been produced. The hearing was 

called because each time that 
Mitchinson has ordered an affi- 
davit from the OPP, Fortune and 

the CBC lawyers have gone over 

the superintendent's statements 

and found problems. To date, 

Mitchinson has agreed with al- 

most all of the media's complaints 
about the OPP's compliance. 

"At this point, I was not satis- 

fied that I had been provided with 
full access to all of the various're- 

sponsive records identified by the 

ministry," he wrote in his Feb. 5 

order. 

Health consent 
(Continued from page 12.) 

"A lot of medication is being 

cut from the list because they feel 

it's not essential. When you look 
at our remote communities, when 

you have only a nursing station 
and they tell you that you can't 

have any more Tylenol, what else 

are they going to provide? And 
because of these cuts, emergency 
flights can't be made out of these 

communities," Francis Flett said. 

"There's a lot of problems as- 

sociated with health that a lot of 
these people don't know about. 

Whether the government 
[thinks] what they're doing to 

these people is right, I don't 
know. But it certainly doesn't 
seem right to our people. Policy 
needs to change. And the way 

they can make it work is to have 

a joint negotiation process with 
First Nations people and make 
it work for everyone instead of 
just one side. Government can't 
just say we're going to cut you 
off. You don't just take those 
things away, especially in re- 

mote communities." 

ATTENTION 
INDIGENOUS LAW GRADUATES 
(Aboriginal Graduates of Law Schools in Canada, such as Métis, Inuit and First Nation) 

The Upper Skeena Counselling & Legal Assistance Society (USCLAS) on behalf of 

the Indigenous Bar Association (IBA) is inviting all Indigenous Law Graduates 

throughout Canada, including NWT, Yukon and Nunavut, to participate in the first 

National Indigenous Law Graduate Directory ( NIEGO) and IBA Website. 

This directory represents a celebration and acknowledgement of 

the indigenous law graduates in Canada. 

If you want your name and information included in this 

NIEGO and IBA website or have any questions, 

please contact Sandra Mewatt at the following toll free number: 

1- 877 -842 -5218 or 
By email: sandraí?usclas.com 
CONFIDENTIALITY ENSURED! 

ESSENTIAL ABORIGINAL 

HEALTH 
RESOURCE 

wwwrgmmsa.com 
v' ..... 

Do you sometimes think you might 
have a gambling problem? s Do you ever spend more time or money gambling than you plan to? 

Has gambling resulted in financial difficulties for you? 

Has gambling negatively affected your relationships or work life? 

Do you ever feel like your gambling is out of control? 

If you answered yes to anyof the above questions. then you may be at risk for experiencing serious consequences 

due to your gambling. You are not alone and there is help available. The University of Calgary is conducting a 

nation -wide study. examininga promising self -help approach to overcoming problem gambling. The program is 

free and 100,Yo confidential. All contact is via the telephone and mail. 

For more information call toll -free any time: 1- 877 -437 -3777 

FOREST COUNTY POTAWATOMI'S 
9Lh Annual Winter's End 

Pow -Wow 
Saturday and Sunday, March 20 -21, 2004 

F.C.P. Recreation Centre 
Crandon, WI 

For information contact Brian at (715) 478 -7427 

4 -Day Aboriginal Grief & Loss Workshop 
"Combining Traditional Aboriginal Therapeutic Practices with Clinical Education on Grief Recovery" 

April 26 -29 (Vancouver) May 3 -6 (Calgary) 
May 10 -13 (Saskatoon) May 17 -20 (Winnipeg) 

This workshop focuses on healing Grief and Loss 
(both personally and culturally). Our goal is to offer 

a safe and caring environment to participants as they 
take another step (or perhaps their first step), in their 

journey to wholeness, self -love and serenity. 

Registration limited to 24 participants. 
Cost: $699.00 /participant 

To register or for more information contact: 
The Conference Company c/o Tony Alexis 
Ph. (780) 967 -4435 Fax. (780) 967 -1097 
or Email dasdfntelus.net 

kg) 
A 100% First Nations -owned Brokerage in operation since 1987 

Proudly celebrating 16 highly successful years in business 

Opawikoscikan Reserve #201 

PO Box 2377 

2300 -10°1 Avenue West 

Prince Albert, SK S6V 6Zt 

E -Mail: 

first.nationsinis@sasktel.net 

Visit us on the intemet at: 

www.firstnationsins.com 

Contact Helen Burgess 

General Manager or 
Stuart McLellan 
Pension Administrator 

FIRST NATIONS 
INSURANCE' SERVICES LTD. 

Group Life & Health Benefits 

Group Pensions 

Employee & Family Assistance Program 

Individual Life, Health and Financial 
Services 

"Providing Superior Financial Service to 
First Nations and Their Employees" 

1- 800 -667 -4712 
Phone: 306-763-4712 Fax: 306 -763 -3255 

Alberta Native Junior "B" Hockey League 
Vtr 

May 2, 2004, Red Deer, Alberta 
_ 

Annual Meeting 

The R.N.J.H.L. would like to expand with more native 
Junior "B" teams for the upcoming 2004 -05 hockey season. 

If your community is interested in having a team join the league, 
please contact the league office to register for this meeting. 

For more information you may contact: 
Mr. Gene Howie, League President at 403 -245 -1951 (evenings) or 

Belva Wesley, Vice -President at 403- 881 -2388 (evenings) 
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By Joan Taillon 
Windspeaker Staff Writer 
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Think tank targets gaps in school achievement 
By Joan Taillon 
Windspeaker Staff Writer 

VANCOUVER 

The Fraser Institute's release 
of its first Report Card on Abo- 
riginal Education in British Co- 
lumbia paints a dismal picture 
of the level of academic achieve- 
ment of First Nations students. 

The report, released Feb. 5, 
concludes that in British Co- 
lumbia in the past four years 
"Aboriginal students failed 
more than 40 per cent of the 
province -wide reading tests 
they wrote." It also gave Grade 
8 students only a one -in -five 
chance of graduating from that 
grade in the usual length of 
time; whereas, the non- Aborigi- 
nal success rate is more than 
three times as high. 

It gets worse after Grade 8: 17 
per cent of Aboriginal students 
don't enroll in high school, 
compared to a drop -out rate of 
less than five per cent for non - 
Aboriginal students. At the 
Grade 12 level, only 46 per cent 
of Aboriginal students covered 
by this study graduated, corn - 
pared to 78 per cent of their 
non -Aboriginal peers. 

The Aboriginal education re- 
port, covering 38 elementary 
schools and 49 secondary 
schools in B.C., both public 
and private, is based on aca- 
demic testing of students in 
grades 4, 7 and 10. To be in- 
eluded, schools had to have at 
least 10 Aboriginal students in 
each of the two lower grades 
tested and have at least 15 Abo- 
riginal students in Grade 12. In 
addition, they had to have 

enough data to be evaluated. 
Aboriginal educators charge 

the numbers presented in the 
report are skewed, as between 
18 and 46 per cent of Aborigi- 
nal children in the province did 
not write the Foundation Skills 
Assessment (FSA) tests of read- 
ing, writing and numeracy, for 
a variety of reasons. 

The higher percentage of non- 
participants was at the Grade 10 
level. The British Columbia-Min- 
istry of Education requires that 
all students write the FSA tests in 
grades 4, 7 and 10, unless they 
attend "uncertified, band -oper- 
ated schools." 

As only about 10 out of 100 
First Nation -operated schools 
have opted to have their cur- 
ricula certified by the ministry, 
the vast majority of those 
schools could not be included 
in the report. It is estimated 
there are 5,000 students in 
band -operated schools in Brit- 
ish Columbia. 

First Nations criticize the re- 
port for not considering socio- 
economic factors and culture 
and linguistic differences in de- 
termining the pecking order for 
non -band -operated schools. 

These considerations, cou- 
pled with the fact that large 
numbers of Aboriginal children 
are excluded from FSA testing, 
means "There is no consistent 
application of the process," said 
Debora Jeffrey, president of the 
First Nations Education Steer- 
ing Committee, based in Van- 
couver. She cited poverty, rac- 
ism, and the rural isolation of 
many First Nations children as 
some reasons why they do not 
as a group perform as well in 
school as do non -Native chil- 

dren. 
David Griffin, in his seventh 

year as vice -principal at the 
Nisga'a high school in 
Gitlakdamix (New Aiyansh) and 
vice -principal in charge ofNisga'a 
language and culture for the dis- 
trict, said, "I don't put any credit 
to the Fraser Institute, because of 
how they evaluate. 

"They look at exam results; 
they look at graduation rates; 
they look at numbers of stu- 
dents that write provincial ex- 
ams. Now for little schools like 
us, First Nations or not, those 
become less relevant. It has no 
relevance for preparing students 
for life beyond high school. 

"When you look at the Fraser 
Institute's results, the top 10 
schools will be private schools 
in the Lower Mainland or Van- 
couver Island... Because those 
schools draw on the top stu- 
dents in the province, regard- 
less of their ethnicity, and the 
schools are big enough that 
every student in Grade 12 is 
writing English 12, Algebra 12, 
Biology 12, things like that. We 
don't even offer some of those 
courses becaùse we don't have 
the students that want to take 
them. Now everybody writes 
English 12, but we offer Biol- 
ogy 12 every other -year, because 
we don't have enough students 
to offer the course." 

Griffin also pointed out that 
"countless studies have shown a 
relationship between socio -eco- 
nomic status and education." 

Peter Cowley, director of 
school performance studies at 
the Fraser Institute and one of 
the two report authors, dis- 
counts these objections entirely. 
He said if children are not suc- 

I4, , Canadian Nuclear Commission canadienne 
Safety Commission de sûreté nucléaire Canad'ä 

Public Hearing Announcement 

The Canadian Nuclear Safety Commission 
(CNSC) has issued a Notice of Public Hearing, 
available at www.nuclearsafety.gc.ca, that it will 
hold a one -day public hearing to consider the 
results of an Environmental Assessment 
Screening Report on the proposed expansion to 
the storage component of the existing used fuel 
processing and storage facility located at the 
Pickering Nuclear Generating Station. The 
hearing will be held in the CNSC Public Hearing 
Room, 14th floor, 280 Slater Street, Ottawa, 
Ontario, on April 28, 2004, beginning at 8:30 a.m. 

Persons who wish to participate must file a 
request to intervene with the Secretary of the 
Commission by March 29, 2004. For more 
information, or instructions on how to participate 
in this public hearing process, see 
www.nuclearsafety.gc.ca, and refer to Notice 
of Public Hearing 2004 -H -5, or contact: 

S. Locatelli, Secretariat 
Canadian Nuclear Safety Commission 
280 Slater St., P.O. Box 1046 
Ottawa, Ontario K1 P 589 

Tel.: (613) 995 -0360 or 1- 800 -668 -5284 
Fax: (613) 995 -5086 
E -mail: interventions @cnsc -ccsn.gc.ca 

Annonce d'audience publique 

La Commission canadienne de sûreté nucléaire 
(CCSN) a publié un avis d'audience publique 
que vous pouvez consulter à cette adresse : 

www.suretenucleaire.gc.ca. La Commission 
tiendra une audience publique d'une journée 
afin d'étudier les résultats du rapport d'examen 
préalable sur l'agrandissement proposé de l'aire 
de stockage de l'installation de traitement et de 
stockage du combustible irradié de la centrale 
nucléaire de Pickering. L'audience aura lieu 
dans la salle des audiences publiques au 14e 
étage du 280, rue Slater, à Ottawa (Ontario), le 
28 avril 2004 à 8 h 30. 

Les personnes qui souhaitent participer à 

l'audience doivent déposer une demande 
d'intervention auprès du secrétaire de la 
Commission, d'ici le 29 mars 2004. Pour plus 
de renseignements sur la façon de participer au 
processus d'audience publique, veuillez 
consulter l'adresse www.suretenucleaire.gc.ca, 
et vous référer à l'Avis d'audience publique 
2004 -H -5, ou communiquez avec : 

S. Locatelli, Secrétariat 
Commission canadienne de sûreté nucléaire 
280, rue Slater, C. P. 1046 
Ottawa (Ontario) K1P 589 

Tél. : (613) 995-0360 ou 1 800 668-5284 
Téléc. : (613) 995-5086 
Courriel : interventions@cnsc-ccsn.gc.ca 

ceeding in school, the fault is 
with the school. 

Cowley also said the purpose of 
his report is to reveal which 
schools are performing well and 
which are not, both to give par- 
ents knowledge they need to se- 
lect a school for their children, 
and to give the community the 
knowledge to start demanding 
changes at schools that show 
poorly. 

Jeffrey, who attended the Feb. 
5 public release of the report, 
said there were no surprises in 
it. 

"The Ministry of Education 
here collects and publishes that 
data for us for almost the last 
10 years, and we have used it 
actually in our planning proc- 
esses and our advocacy in terms 
of improving policy and bring- 
ing about change to the public 
school system." 

She pointed out the report's 
limitations from the point of 
view of the First Nations Edu- 
cation Steering Committee. 

"The context in which the 
data has been offered is ex- 
tremely limited. It doesn't deal 
with the socio- economic com- 
plexities of our communities, 
and also it doesn't deal with the 
notion of cultural and linguis- 
tic competencies that are 
equally important to the aca- 
demic ones." 

Jeffrey stressed the need for 
both a high level of cultural 
knowledge and ability to speak 
Native languages, as well as the 

high academic marks needed to 
get students "into any post-sec- 
ondary institute or training 
program of their choice. 

"This (report) only focuses on 
whether kids are able to read, 
write and do math and gradu- 
ate. The piece that's missing for 
us is a really important piece of 
educating the whole child." 

Despite what she terms the 
limited scope of Cowley's report, 
Jeffrey added, "The positive 
piece that I can see attached to it 
is that it increases the focus on 
First Nations education and fur- 
thers the dialogue so that we can 
improve partnerships between 
First Nations communities and 
the public school system, long- 
term." 

Asked whether he knew of 
any band -operated schools in 
the province that are doing re- 
ally well, Cowley said, "No." 

He also said most of the 
band -operated schools, "a big 
chunk, maybe 50 or 60, only 
go up to Grade 1 or 2. They're 
mostly kindergarten." Most of 
the remaining 55 or 65 schools 
with higher grades would not 
have had sufficient enrolment 
to be included in the report 
card even if they were ministry 
certified. 

"But in the end, how do you 
know whether or not a band - 
operated school is doing a good 
job? How do you know 
whether it's doing a better job 
than it did three years ago? 

(see Measured page 16.) 

IMPORTANT NOTICE 

TO EMPLOYERS 

Need summer help? Hire a student! 

Summer Career Placements, a key element of the Youth 

Employment Strategy, is a wage subsidy initiative that 

enables employers to hire students during the summer 

for a period of 6 to i6 weeks. Private, public and 

not -for -profit employers are invited to submit their 

application by: 

March 26, 2004 

The objective of this initiative is to provide students 

with work experience related to their field of study. 

Applications will be evaluated based on factors such 

as local and regional priorities, the quality of the work 

experience offered, as well as budget availability. 

Q To apply or to find out more about this initiative, 

please contact the nearest Human Resource 

Centre of Canada or calf t Boo zoo -72,8. 

Q Internet: Visit youth.gc.ca and click on the 

Employer section, 

1+1 Gnment uver Gon 
of 

over 
Canada du Canada 

ement Canada. 
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Measured success allows 
parents better choices 
(Continued from page 15.) 

"I have no objection to them say- 

ing 'We know whether we're good 
or bad -we have the measures.' 
That's fine. And if the parents are 

willingly involving themselves in a 

school that has that set of measures, 

then that's great, but I also want to 

be sure that where measures are 

possible that parents have the abil- 

ity to look at them and understand 
them easily. That's why we produce 
the overall rating out of 10 and the 
ranking (of schools)," said Peter 
Cowley. 

"Hopefully, some Aboriginal 
parents who send their kids, for 
instance, to Nisgáa elementary-sec- 
ondary will say,' Why is it that you 
in the First Nations authority tell 

us the school is doing well and great 
and we're making great strides and 
all that, and yet, compared to Abo- 
riginal student populations in other 
schools in the province, we're not 
doing well at all on some serious 
issues, including literacy in English, 
ability to read in English, nu- 
meracy' -which goes beyond 
what language you're in." 

On one point Griffin and 
Cowley agreed. 

"Even bigger than (socio -eco- 
nomic factors), I think," said Grif- 
fin, "is parental engagement. When 
parents get involved in students' 
learning, the students realize the 
value of it and pursue it that much 
more vigorously. 

"I'm First Nations myself," said 
Griffin. "I'm a graduate of this high 
school I work at. And I went on to 
Queen's University and U Vic and 
Malaspina (College). And I got a 

master's at SFU and I'm currently 
working on a doctorate, but I'm 
one of the exceptions. My mother 
didn't go to residential school. 
There's still lingering echoes of the 
negative feelings of residential 
school" that filter down to many 
Aboriginal students today, he said. 

Cowley discounts these "excuses" 
saying they should not be given 
weight in assessing performance. 

Cowley said he supports parents' 
right to decide whether they want 
to opt in or out of a provincially 
run school curriculum for their 
children, so long as it is "the par- 
ents talking and not the band au- 
thorities." 

He also said he doesn't pay any 
attention to the reputed good qual- 
ity of some band -run schools. 

"I don't deal in reputations; I deal 

in results in the report cards, and 
Nisga'a (school) is a very consist- 
ent bottom -dweller." 

Cowley's solution to schools that 
can't seem to graduate a majority 
of students with decent marks is to 
bring in an outside expert, some- 
one with boundless energy and 
determination, and give them the 
authority to implement change. 

Getting parents -involved in the 
process is key, he said, and he cited 
several tough neighborhood 
schools in the United States and 
elsewhere where disadvantaged 
children have experienced success. 

"We chose British Columbia to 
begin this series," Cowley stated in 

the report, "because, at present, 
only British Columbia makes the 
effort to identify Aboriginal stu- 
dents within the province's public 
and independent schools in such a 

way that their results can be iso- 

lated for analysis." 
The ministry asks students to 

voluntarily identify their Aborigi- 
nal origins when yearly informa- 
tion is collected at the schools. At 
the start of the 2002/2003 school 
year, there were 52,100 identified 
Aboriginal students out of a total 
student population of 660,100. 

Cowley's study carries a dis- 
claimer saying it reflects the inde- 
pendent opinions of the authors, 
not the Fraser Institúte. Cowley 
pointed out that the Fraser Insti- 
tute did not pay him to create the 
report, he had to raise the money. 

"I have to get it funded," he said, 
"to pay for my salary, my data ana- 
lyst and all that." 

The Fraser Institute, 

Albuquerque Area Indian Health Board, Inc. 
Presents 

THE 6th ANNUAL 

CIRCLE OF HARMONY 
HIV /AIDS WELLNESS CONFERENCE 

April 19, 20, 21, 22, 2004 
For more information contact: 

Albuquerque Area Indian Health Board, Inc. 
(505) 764 -0036 

Visit our website at: 
www.aaihb.org 

headquartered in Vancouver, was 

founded 30 years ago as a public 
policy research organization. It sup- 
ports a staff of more than 40 with 
an annual budget in the range of 
$5 million, according to 2003 fig- 

ures contained in the National In- 

stitute for Research Advancement's 
world directory of think tanks. 

The institute's own Web site says 

its has "over 3,200 individual, cor- 
porate and foundation supporters 
in Canada, the United States, and 
around the world. [Vile receive no 
support from government and have 

no links with any political party." 
It also states the organization is 

"dedicated to enhancing our qual- 
ity of life by researching the role of 
competitive markets, lower taxes, 

and less regulation." 
The complete report can be read 

online atwww.fraserinstitute.ca/ by 
clicking on to News Releases and 
following the links. 

¿SL BEADS 
AND MORE 

3 cut 30 /0 60 colors 
3 cut 12/0 30 colors 

Charlotte 13/0 40 colors 
Charlotte 11/0 53 colors 
Delica beads 90 colors 

Leo & Leona Thiessen 
Phone & Fax: (780) 352-0168 1- 800 -386 -7251 

Many Nations Financial Services Ltd. 
subsidiary of Many Nations Benefit Co- operative Ltd. 

Employee Pension Plans 
Employee Benefit Plans 
Individual Life and Disability Insurance 
Investment Services and Products 
Critical Illness - Individual /Group 
Coverage for Chief and Council 
Regular On -Site Service from Regional 
Representatives 

Phone: 1- 800 -667 -7830 or (306) 956 -4669 
www.manynations.com 

"The strength of Many Nations protecting our future" 

24 hours a day in Englisb, Cree and Dene 

Share the Vision of Communication 
Heard around the world www.mbcradio.com 

"Bringing People to the People" 

Missinipi Broadcasting Corporation 
Inviting everyone to tune in to enjoy great Northern Saskatchewan 

hospitality and the wonders of Mother Earth. 

M.B.C. Communities - 89.9 on your dial 
I. CJLR, La Ronge (Broadcast Centre) 8. CPAT, Patuanak 15. Garcon Lake La Ronge Broadcast Centre 
2. CJCF. Cumberland House 9. CFNK, Pinehouse 16. Deschmme Lake 

3. CJAZ, Pelican Narrows 10. Tumor Lake 17. Timber Bay P.O. Box 1529 
4 CHPN. La Loche 

5. CIBN, Buffalo Narrows 

11. Fond du Lac 

12. Montreal Lake 

18. Macarthur River 

19. Rabbit Lake La Ronge, SK 
6. CJBW, Jans Bay 

7. CFBB. Cole Bay 

13. Key Lake 

14. Sucker River 

20. Shoal lake 
21. Red Earth Phone: 306 -425 -4003 

Fax: 306-425-3123 

I. CIPI. Beauval, 96.5 10. Omnium City, 99.8 19. Sled Lake. 94.9 

2. CJLK. Wollaston lake, 91.9 11. Cluff take, 104.1 20. St. George's Hill.92.7 Prince Albert Sales Office 
3. CFDM. Flying Dust, Meadow Lake, W5.7 12. Southend. 96.5 21. Lae La Plonge. 96.5 

4. CIBN, Buffalo Narrows, 89.3 13. Kinoosao, Cable 12 22. Onion Lake, 97.7 #77 - 11th Street West 
5. CFCK. Canoe Lake, 103.9 14. Stony Rapids, 91.9 23. Big River. 95.7 Prince Albert, SK 
6. CILX, Ile -a -la Crosse, 92.5 15. Sandy Bay, 96.5 24. North Battleford, 94.7 

7. Prince Albeo. 88.1 16. Dillon, 91.7 25. Janvier, Alberta, 92.5 Phone: 306-922-4566 
8. Camsel) Portage, 103.1 

9. Deschambeault Lake, 88.9 

17. Stanley Mission, 98.5 

I8. Duck take, 100.7 

26. Big Island, 92.7 

27. Keeseekoose, 94.7 Fax: 306-922-6969 

Toll Free Request Line 1- 877- 425 -4101 
Reacbing Northern and Central Saskatchewan with up -to -date news, views and local happenings. Connect with 
your news, connect with your world, connect with MBC Informative, professional and in -touch with you, the 
listener, MSC Network Radio, keeping the lines of communication protected preserved open. 

Treaty Seven Economic Development Corporation 
"A Community Futures Program" T 7 E D C 

Suite 300, 6011 - IA Street SW Tel: (403) 251 -9242 

Calgary, AB T2H 0G5 Fax: (403) 251 -9750 

"AFFIRMING OUR VOICE" co 

Services and Resources for d 
Persons with Disabilities in First Nation Communities d 

Second Annual Conference 
March 16, 17, 18, 2004 m 

Radisson Hotel Calgary Airport 0. 
2120 -16r" Avenue NE, Calgary, AB T2E 11.4 

Sponsors: Treaty Seven Disability Services Society and Treaty Seven Economic r 
Development Corporation 

Topic: Disability Services and Resources for Persons with Disabilities in First 7. 
Nations Communities 

Registration: Disabled: $100.00; Non -Disabled: $125.00 
Rooms: Standard: Single/Double Rate: $105.00 Plus Tax F 

Business Class: Single/Double Rate: $125.00 Plus Tax 
Reservations: (403) 291 -4666 or I -800- 333 -3333 
Table/Booths: $100.00 per day; $250.00 all three days (Limit 20) 

ÿ 
Make all cheques payable to: -I 

Treaty Seven Economic Development Corporation d 
Contact Persons: Orville Pelletier, Disability Conference Coordinator, or 

Lyle Frank, Disability Coordinator 
(403) 251-9242 or 1 -800- 691 -6078 
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707 - 8th Avenue 

Proposed Swirl: 
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the bitumen resources on the lease 
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The Project will be called the "Su 
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Copies of the Proposed Tern 

* Fort McMurray Public Library 
* Fort McKay Industrial Relation! 

* Fort Chipewyan Regional Muni 

Métis Nation Zone 1 

Oil Sands Discovery Centre 

Copies of the Proposed Tern 

John Eubank 
Environment & Regulatory Engin 
Husky Oil Operations Limited 
707 - 8th Avenue S.W. 

Calgary, Alberta T2P 3G7 
Phone: (403) 750 -5021 (call collet 
email: 
sunrise themfalprojecttlhuskyenetg 
www.huskyenergy.ca 

If comments are sent 
Any comment 

March 2004 



Indian Act unconstitutional? 

Chrétien pushed the provinces for Sec. 35 rights 
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PAUL BARNSLEY 

After the court proceedings, former prime minister Jean 
Chrétien attended a presentaion ceremony at the Samson Cree 
Nation's Calgary office in the courthouse building. Samson 
Chief Victor Buffalo presented Chrétien with a blanket. 

(Continued from page 9.) 
"The reality today is trapping 

is not the industry it used to be. 
They don't survive in the tradi- 
tional way so we have to adjust 
to the new reality." 

James O'Reilly asked the wit- 
ness about his views -and pre- 
sumably the views of the govern- 
ment during his time there -on 
the fact that First Nations have 
different interpretations of trea- 
ties. First Nations "were after a 
sharing of the lands and re- 
sources" while the Crown was 
after a "land surrender," he said. 

"That is the debate," Jean 
Chrétien said. "Because of the 
Royal Proclamation of 1763, 
when the Brit soldiers came here 
to conquer the land they were 
obliged to sign treaties, but they 
wanted to occupy the land and 
that was probably a treaty to 
maintain peace." 

Chrétien said it would be up 
to a court to decide on which in- 
terpretation would prevail. 

The only time O'Reilly got ag- 
gressive with his witness came 
when he was asking about how 
the Crown could continue to en- 
force the letter of the Indian Act 
after Aboriginal rights were en- 
shrined in the Constitution in 
1982. 

"Aw, you go and debate that in 
front of a court, not in front of 
me," Chrétien said. "If you claim 
the Indian Act is non- constitu- 
tional, you argue that with the 
court, not with me." 

Chrétien protested that he was 
being asked legal questions when 
he was not there as a legal expert. 

Husky Energy 
707 - 8th Avenue SW, Box 6525, Station "D" Calgary, Alberta CANADA T2P 3G7 

PUBLIC NOTICE 
Husky Oil Operations Limited 

Proposed Sunrise Thermal Project Environmental Impact Assessment Report 
PROPOSED TERMS OF REFERENCE 

Husky Energy, through its wholly owned subsidiary Husky Oil 

Operations Limited, owns approximately 90 sections of oil sands 

leases located approximately five kilometres east of Kearl Lake 

and 60 kilometres NE of Fort McMurray in the Regional 
Municipality of Wood Buffalo. Husky is proposing to develop 
the bitumen resources on the lease, commencing with approx- 

imately five sections near the location of the Company's previous 

pilot project on the lease. Under current plans the proposed central 

plant facility forthe commercial project will be located in Township 

95, Range 7, W4M at the site of the pilot plant. 

The Project will be called the "Sunrise Thermal Project" and 
will utilize a steam assisted gravity drainage (SAGD) process 

to extract the resource. The project will entail drilling wells and 
installing production facilities to initially produce 50,000 barrels 
of bitumen per day increasing to 200,000 barrels.of bitumen 
per day with additional phases of development. 

The Director, responsible for Environmental Assessment, 
Alberta Environment, has directed that anEnvironmental Impact 

Assessment Report be prepared for this Project Accordingly, 

Husky Oil has prepared a Proposed Terms of Reference and a 

Public Disclosure Document for this Environmental Impact 
Assessment, and through this Public Notice, invites the public 

to review the Proposed Terms of Reference. 

Copies of the Proposed Terms of Reference and Public Disclosure Document can be viewed at: 

* Fort McMurray Public Library 
* Fort McKay Industrial Relations Office 
* Fort Chipewyan Regional Municipal Office 
* Métis Nation Zone 1 

* Oil Sands Discovery Centre 

* Register of Environmental Assessment Information 
Alberta Environment 
111 Twin Atria Building 
4999 - 98 Avenue, Edmonton, Alberta T6B 2X3 

Attention: Patti Humphrey 

Copies of the Proposed Terms of Reference and the Public Disclosure Document can be obtained from: 

John Eubank 
Environment & Regulatory Engineer 
Husky Oil Operations Limited 
707 - 8th Avenue S.W. 

Calgary, Alberta T2P 3G7 
Phone: (403) 750 -5021 (call collect) 

email: 
suruisethennalproject @huskyenetgy.ca 
www.huskyenergy.ca 

Oil Sands Discovery Centre 
515 Mackenzie Boulevard 
Fort McMurray, Alberta 
Phone: (780) 743 -7167 

AMEC Earth & Environmental 
10204 Centennial Drive 
Fort McMurray, Alberta 
Phone: (780) 791 -0848 

Persons wishing to provide written comments 
on the Proposed Terms of Reference should 

submit them by April 501, 2004 to: 

Director, Environmental Assessment 
Alberta Environment 

Ill Twin Atria Building, 4999 - 9flAvenue 
Edmonton, Alberta T6B 2X3 

Fax: (780) 427 -9102 
Email: environmental .assessment @govab.ca 

If comments are sent via email, please forward original signed copies to the above office. 
Any comment filed regarding this project will be accessible to the public. 

The judge joked that perhaps 
then he had erred in not appoint- 
ing himself to the bench. 

"It may have been an error on 
his part for the interpretation of 
the Constitution;" O'Reilly said, 
his voice rising slightly. "I always 
thought Section 35 [of the Con- 
stitution] took precedence over 
the Indian Act. You were Justice 
minister." 

Chrétien again refused to ex- 
plain himself. 

"I'm not in the business of in- 
terpretation," he said. 

In his re- direct after Chrétien was 
cross -examined briefly by Crown 
lawyer Alan Mcleod, O'Reilly ap- 
peared to score a key point for 
Samson. He asked Chrétien about 
the Indian Affairs minister's duty 
as a trustee to actively manage In- 
dian monies to ensure the best re- 
turn on investment. 

Chrétien bragged that he had 
done just that during his time as 

Indian Affairs minister, raising 
the interest rate on monies held 
by the Crown in trust ,for First 
Nations from four per cent to 
more than seven. O'Reilly got the 
former prime minister to ac- 
knowledge that a trustee must, in 
the course of doing a creditable 
job managing someone else's 
money, take an active, hands -on 
approach to the task. 

He then got the former prime 
minister to testify that there was 
a formula in place within govern- 
ment for determining the inter- 
est owed on Indian monies. 

"And the formula hasn't 
changed for 25 years," O'Reilly 
told him. 

"I don't know," Chrétien said. 
"I cannot ... I'm not familiar 
with that." 

He was asked if he would only 
testify about the style of manage- 
ment of Indian monies that oc- 
curred during his time as Indian 
Affairs minister which ended in 
1974. 

"Of course," he replied. 
"And after that, you're not pro- 

nouncing upon that," O'Reilly 
asked. 

"No, after that I cannot pro- 
nounce. I don't remember any- 
thing about it at all," he replied. 

After the day concluded, 
Chrétien attended a presentation 
ceremony in the boardroom of 
Samson's Calgary office on the 
25th floor of the courthouse 
building. He was presented with 
a blanket by Samson Cree Nation 
Chief Victor Buffalo. Windspeaker 
was the only media invited. 

The man who spent 41 years 
in public life was asked to sign 
dozens of autographs and pose for 
photos with Samson leaders and 
community members. 

The only time he showed any 
sign of losing his composure even 
a bit was when two large men 
approached him, shook his hand 
and informed him they were the 
two councilors who had moved 
and seconded the resolution to 
launch the billion -dollar lawsuit 
against the Crown. His faced 
dropped only for an instant and 
then he joked and laughed with 
the people, shook hands and chat- 
ted briefly with every one of the 
50 people in the room before tak- 
ing his leave. 

Family Friends Your House Your Car Your Health 

POUNDMAKER' S LODGE 
Treatment Centres 
If alcohol, drugs or gambling are a problem 

in your life, we're here to help. We provide 

effective residential treatment for both 

adults and teens, outpatient counselling 
and aftercare. 

For more information: 

Main Office: 
Adult Treatment Centre 

Tel: (780) 458 -1884 

or toll -free 
1-866-458-1884 

Fax: (780) 459-1876 

Outpatient Adolescent Treatment 
Centre Centre (St. Paul) 

Tel: (780) 420 -0356 Tel: (780) 645 -1884 

or or toll -free 

(780) 420-6366 1- 866 -645 -1888 
Fax: (780) 424-1163 Fax: (780) 645 -1883 

Family Friends Your House Your Car Your Health 

HALFORD HIDE & 
LEATHER CO. LTD. 

"Ask for our FREE catalogue!" 
Buyers of Native Brain /Smoke Tanned 

Moose Hides. We Pay Up To $600.00 Each 

See us for all your traditional Powwow needs 

White Buckskin, Deer and Elk Rawhide, Jingles, 
Deer, Elk and Moose Leather, Drum Frames, 

Drum Frame Kits, Hair Pipes, Tin Cones & Feathers 

We sell a large selection of butcher and trapping supplies. 

MAIL ORDERS: I -800 -353 -7864 

We buy antlers, raw hides and furs and do custom tanning. 

Orders Shipped C.O.D. or use Visa/Master Card 

8629 - 126 Ave. 
Edmonton, AB TSB 1G8 

(780) 474-4989 
Fax: (780) 477 -3489 

2011 - 39 Ave. N.E. 
Calgary, AB T2E 6R7 

(403) 283-9197 
Fax: (403) 270 -9389 
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Companies committed to PAR program Diversii 
By Cheryl Petten 
Windspeaker Staff Writer 

TORONTO 

There were a few new faces in 
the crowd on Feb. 17 as the Ca- 
nadian Council of Aboriginal 
Business (CCAB) recognized the 
commitment of companies reg- 
istered in the Progressive Aborigi- 
nal Relations (PAR) program. 

The recognition came as part 
of the Circle for 2015 annual gala 

dinner, held at the Four Seasons 
Hotel in Toronto. Circle for 2015 
is another CCAB program, de- 
signed to make corporate Canada 
more aware of the capabilities of 
Aboriginal individuals and busi- 
nesses. 

Through the PAR program, 
member companies are given 
tools to assess how well they're 
doing in their efforts to improve 
relations with the Aboriginal 
community. The program looks 
at these efforts in four areas - 
employment, business develop- 
ment, individual capacity devel- 
opment and community rela- 
tions. 

Companies initially join the 
program at the commitment 
level, then, once they've com- 
pleted the assessment process, 

they are placed at either the 
bronze, silver or gold achievement 
level, depending on the results of 
the assessment. 

There are currently five com- 
panies sitting at the gold achieve- 
ment level, including one new- 
comer to the PAR program - 
BMO Financial Group. Also at 
the gold achievement level are 
mining giant Cameco Corp., 
Winnipeg's Place Riel All -Suite 
Hotel, the remote sites division 
of food services and facility man- 
agement provider Sodexho; and 
Syncrude Canada Ltd., the 
world's largest producer of crude 
oil from oil sands. 

Three companies- Alberta -Pa- 
cific Forest Industries, Aboriginal 
information technology firm 

"Its always been about helping to 

broker relationships and to start to 

build the partnerships or providing 
venues and events and tools to help 

connect the corporate sector and the 

Aboriginal sector." 

-Jocelyne Soulodre 
Donna Cona, and Xerox 
Canada -are at the silver achieve- 
ment level. Another three - 
Canada Post, food services com- 
pany Compass Group Canada, 
and Manitoba Lotteries Corpo- 
ration -sit at the bronze level. All 
three companies at the bronze 
level are new to that position, 
having completed the assessment 
process during the past year. 

The companies at the commit- 
ment level are a mix of new and 
old. Diavik Diamond Mines Inc., 
Kelly Services (Canada) Ltd., 
Nasittuq Corporation, which 
operates the North Warning Sys- 
tem, the Radisson Hotel in down- 
town Winnipeg and the World 
Wildlife Fund join BP Canada 
Energy Company, Casino Rama, 

property management and con- 
sulting firm Piruqsaijit Ltd. of 
Rankin Inlet, and Pitblado Bar 
risters and Solicitors and Prairie 
Architects Inc., both of Winni- 
peg in this group. 

Also at the commitment level are 
Scotiabank, TELUS Corporation, 
Veco Corporation, which provides 
project management, engineering, 
purchasing, construction, mainte- 
nance and operational services to 
industry and business, and West- 
ern Lakota Energy Services Inc., a 
Calgary-based company that builds 
and operates drilling rigs in part- 
nership with Aboriginal commu- 
nities. 

Jocelyne Soulodre, president 
and CEO of CCAB, is pleased 
with the progress the PAR pro- 

gram and its members have made 
over the past year. Not only have 
a number of big players joined the 
program, but five companies have 
completed the assessment proc- 
ess and have achieved standing in 
the program. One of those com- 
panies was Syncrude Canada 
Ltd., which became the first PAR 
member to re- certify. The com- 
pany joined PAR at the commit- 
ment level in 2001 and originally 
qualified for gold level certifica- 
tion in 2002. 

The recertification process is 

part of PAR, Soulodre ex- 
plained, to ensure that once a 

company has attained at gold 
standing its commitment to 
Aboriginal relations continues 
at that level. While meeting the 
PAR requirements might be a 

priority during the initial assess- 
ment process, regular 
recertification will show if such 
things such as changes in man- 
agement or priorities within a 

company have resulted in a less- 
ening of that commitment. 

One of the strengths of the 
PAR program, Soulodre said, is 

that it gives companies the tools 
they need to see exactly what they 
are doing to improve relation- 
ships with the Aboriginal com- 
munity. 

(see Measure page 22.) 

relationships formed; forests recta med; skilled jobs created 

Everything in balance. 
We made a promise to our country long before 
our first barrel of oil was shipped -to secure 
Canada's energy future with support for our neigh- 
bours, respect for our backyard and opportunity 
for Canadians. That's how we measure success. In 
our minds, you can't have one without the other 
and we're happy to report our commitment grows 
stronger by the barrel. www.syncrude.com 

S krude yana 
The Synetade Project joint venture operated by Sy nude Canada Ltd. and owned by Canadian ea Sands Limited Partnership Canadian Oil Sands Limited; CcnecoPhillips Oilsands Paane,ship ll; Imperial Oil Pesources; Mood Ene y Limited; Mu, phy Oil Company Ltd. xen Inc.; and Petro.Caeada Oh and Gas. 
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By Cheryl Petten 
Windspeaker Staff Writer 

TORONTO 

On Feb. 17, BMO Financia 
Group became the first financia 
institution to achieve gold stand. 
ing in the Progressive Aborigina 
Relations (PAR) program. 

But considering that develop. 
ing positive relationships with the 

Aboriginal community has beer 
a priority at BMO for more thar 
a decade, the results aren't all tha 
surprising. 

The bank's commitment to de 
veloping good Aboriginal rela 
tions began in 1991, when it es 

tablished a task force to look a 
ways to improve Aboriginal em 
ployment within the institution 
As a result of the task force, the 

bank created an Aboriginal bank 
ing unit, along with a division tc 

oversee workplace diversity an 
equity. 

Ron Jamieson is senior vice 
president of Aboriginal banking 
for BMO, a position he's hei 
since it was first created 12 year 
ago. 

According to Jamieson, devel 
oiling good Aboriginal relation 
is a priority for BMO because it' 
good for business. 

NA 
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Support Services Worldw 

Montreal, Torons 

ESS Support Services W< 

2580 Dollard Street 
Lasalle, Quebec H8N IT 

Phone: 514- 761 -5801 
Fax: 514-761-1656 

Email: 
brian.arbuckle@compass 
denis.smith@compass-ca 
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By Cheryl Petten 
Windspeaker Staff Writer 

TORONTO 

On Feb. 17, BMO Financial 
Group became the first financial 
institution to achieve gold stand- 
ing in the Progressive Aboriginal 
Relations (PAR) program. 

But considering that develop- 
ing positive relationships with the 
Aboriginal community has been 
a priority at BMO for more than 
a decade, the results aren't all that 
surprising. 

The bank's commitment to de- 
veloping good Aboriginal rela- 
tions began in 1991, when it es- 
tablished a task force to look at 
ways to improve Aboriginal em- 
ployment within the institution. 
As a result of the task force, the 
bank created an Aboriginal bank- 
ing unit, along with a division to 
oversee workplace diversity and 
equity. 

Ron Jamieson is senior vice - 
president of Aboriginal banking 
for BMO, a position he's held 
since it was first created 12 years 
ago. 

According to Jamieson, devel- 
oping good Aboriginal relations 
is a priority for BMO because it's 
good for business. 

Ron Jamieson 

"At the end of the day, every- 
thing the bank does ultimately 
has to be profitable for our 
shareholders. So if we can do a 

good thing like hire Aboriginal 
people and advance Aboriginal 
people, which I think is just a 

plain good thing to do, it ulti- 
mately results in doing business 
with more Aboriginal commu- 
nities. And of course as a result 
of that we've made more loans, 
we have more deposits, and it 
all becomes a profitable busi- 
ness at the end of the day," he 
said. 

Although the philosophies of 
the PAR program have been re- 
flected in BMO's operations for 

some time, the bank put off get- 
ting involved in the program un- 
til it was confident that it could 
qualify at the gold level, Jamieson 
explained. 

One of the things involvement 
in the PAR program will allow 
BMO to do is to let the world 
know that it is committed to good 
Aboriginal relations by putting 
the PAR gold hallmark on all its 
promotional materials. 

"Every piece of mail that we 
send out and every correspond- 
ence that we have with Aborigi- 
nal leadership and /or corporate 
leadership in the private sector, 
it sends a message to everyone 
that we have made a serious 
commitment to the community 
and that we are directly and 
completely involved in the 
community. That's important 
to us," Jamieson said. 

One of BMO's strengths that 
helped it achieve PAR gold is the 
number of Aboriginal people 
employed by the bank. 

"We have more Aboriginal 
people within Bank of Montreal 
as a percentage of our total 
complement of employees than 
any other bank does. And we've 
done that on purpose because 
what we felt was that if we're 
going to try to do business with 
Aboriginal people, we have to 

understand them," Jamieson 
said. "And just because I'm a 

Mohawk from southern On- 
tario doesn't make me an expert 
on the 48 language groups of 
Aboriginal people in Canada. 
So by bringing in Aboriginal 
people from all over Canada to 
maybe operate our branches or 
to do other things within the 
bank, what you learn about the 
market place is just tremen- 
dously invaluable." 

While achieving the gold level 
was made possible by BMO's ef- 
forts to employ and advance Abo- 
riginal people, it is also a reflec- 
tion of the bank's efforts to do 
business with Aboriginal people 
as well. 

The bank currently has 17 
branches that cater directly to 
Aboriginal communities, 12 lo- 
cated on- reserve, and the other 
five serving Métis and Inuit com- 
munities. 

"Some of these branches are 
actually partnered with the 
community," Jamieson said. 
"And what I mean by that is 
they, the community, partici- 
pate directly in the profitabil- 
ity of the branch. So we enter 
into a partnership agreement 
with a community, we promise 
to open a branch and equip it 
and train people to run the 

branch. But every account that's 
opened with Bank of Montreal 
at that branch, the community 
shares in all fees generated by 
that account. And every loan 
that's referred to the bank, they 
get a fee for that referral. So not 
only are they getting Aborigi- 
nal employees in their commu- 
nity and being trained in the fi- 
nancial service industry, they're 
actually sharing in the profit- 
ability of the branch. So it's a 

pure partnership in every sense 
of the word. So like all good 
partners, if we're working to- 
gether with the community and 
they're working with us, we 
both benefit." 

In another unique move, late 
last year BMO launched a pro- 
gram to provide home renovation 
loans on- reserve, without any in- 
volvement from government. The 
program is currently offered on 
19 reserves across the country, 
and many more communities are 
interested in getting involved. 
The program was created as a way 
for the bank to try to address on- 
reserve housing problems, 
Jamieson said. 

"It's not the be all and end all, 
and we'll never be able to put it 
on all the reserves in Canada, but 
it's going a long way to help com- 
munities." 

NAS ITTL.IQ Nasittuq Corporation an exciting, newly formed agent represented and owned by two 
dynamic corporations providing significant leadership and earned solid reputations 
throughout the Arctic over the past decade. Nasittuq Corporation a 50/50 joint 
venture between Pan Arctic Inuit Logistics Corporation (PAIL) and ATCO Frontec 
Corporation. PAIL is an organization wholly owned by seven shareholder 
corporations representing Canada's Inuit community in settlement /land claims regions 
of Inuvialuit, Nunavut, Nunavik and Labrador. ATCO Frontec is a principal operating 
subsidiary of ATCO Ltd. providing technical services and infrastructure management 
to government and industry. 

Nasittuq was recently awarded a Government of Canada contract for up to 10 years to 
operate and maintain the North Warning System (NWS) in Canada on behalf of the 
D.e artment of National Defense (DND) and the U.S. Air Force. Nasittuq operates in 5 

location across Canada's Arctic, including North Bay and Ottawa, ON 
For further informationplease log on to www.nasittuq.com 

Support Services Worldwide 

We are proud to have reached the bronze level of certification with the Par Program. 

Montreal, Toronto, Calgary, Edmonton, Fort McMurray, Vancouver, Fort Nelson, Inuvik, Anchorage 

COMPLETE FACILITIES 
MANAGEMENT SERVICES 

Specializing in Joint Ventures with First Nations 

ESS Support Services Worldwide 
2580 Dollard Street 
Lasalle, Quebec H8N 1T2 

Phone: 514- 761 -5801 
Fax: 514-761-1656 

Email: 
brian.arbuckle@compass-canada.com 
denis.smith@compass-canada.com 

Catering and Food Services 
Medical Services 
Housekeeping and Security 
Janitorial and Billeting Services 
Construction and Maintenance of Buildings and Structures 
Airfield/Port Operations and Weather Support 
Transportation Services 
Servicing Clients in Oil and Gas, Forestry, Mining, Hydroelectric and the Hospitality 
Industry in Offshore, Remote Sites and Defense Locations Around the World 
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Companies reach bronze standing in PAR 
By Cheryl Petten 
Windspeaker Staff Writer 

TORONTO 

The efforts of Canada Post 
Corporation, Manitoba Lotteries 
Corporation and Compass 
Group Canada to develop a good 
working relationship with the 
Aboriginal community have 
earned the companies a bronze 
standing in the Progressive Abo- 
riginal Relations (PAR) program. 

Canada Post Corporation is a 

federal Crown corporation and 
that fact made for some difficul- 
ties in completing the assessment 
process, explained Dwight 
Powless, Canada Post's advisor for 
Aboriginal relations. 

"We can't just decree or make a 
rule that the company is going to 
follow the PAR program. We have 
unions and they have collective 
agreements, so we have to take a 

look at how we implement and 
participate in this type of pro- 
gram," he said. 

Despite the challenges, the cor- 
poration did complete the assess- 
ment and achieve bronze stand- 
ing, which Powless sees as a starr- 
ing point for Canada Post's efforts 
to further improve its relations 

Dwight Powless 

with the Aboriginal community. 
The corporation has had pro- 

grams in place to reach out to 
Aboriginal people for a number 
of years, but as a result of the as- 
sessment, work has begun to re- 
vamp and improve those pro- 
grams. As a result, some regional 
programs will be expanded to 
become corporation -wide, and 
some internal programs will be 
opened up to Aboriginal people 
outside the company. 

The biggest challenges Canada 
Post is likely to face in its efforts 
to further implement the PAR 
program will be in communica- 
tion, both internally and exter- 

Wally Powless explained. 
Canada Post, the seventh larg- 

est employer in the country, has 
morphed into an all- inclusive 
mail delivery provider. In addi- 
tion to providing traditional mail 
service, the corporation is branch- 
ing out into courier services and 
electronic mail. Canada Post 
owns a 96 per cent share in 
Purolator Courier Ltd. and has an 
interest in Montreal -based 
Intelcom Courier Canada Inc. 
And in 1999, the corporation 
launched epost, a service that al- 

lows customers to send and re- 
ceive their mail, pay their bills an 
access information online. 

Because of the size of the com- 
pany, letting everyone know 
about PAR and Canada Post's ini- 
tiatives to improve Aboriginal re- 
lations will be difficult, but it is a 
necessary part of the program, 
Powless said. 

"That's the most important 
thing that came out of PAR, is 

because we're so big and so vast, 
not everyone is aware of all the 
different things that have been 
going on in the company in terms 
of our Aboriginal relationships. 
And that came out pretty clear 
during the self -assessment. So I 

think that's why it's important for 
us to broadcast and to track PAR 

programs and who's participating 
in our programs and to make sure 
that we're conveying those types 
of positive messages across the 
company." 

The other communication 
challenge the corporation faces is 

getting the message out to Abo- 
riginal people that working for 
Canada Post doesn't just mean 
delivering the mail. 

"People don't realize the vast 
number of career opportunities 
we have in the company. Most 
people are acquainted with 
Canada Post through the post 
office where they go to pick up 
their mail or buy a stamp, but 
people aren't familiar with the 
infrastructure that runs that op- 
eration. We have engineers, we 
have lawyers, we have technolo- 
gists... we have business adminis- 
tration, we have business corn - 
merce people, we have marketing 
people," Powless said. 

"So it's getting employees, and 
Aboriginal employees, thinking 
of Canada Post as a good place to 
have a career. Especially in those 
areas outside the traditional let- 
ter carrier." 

Getting involved in the PAR 
program is just good for business, 
said Manitoba Lotteries Corpo- 
ration vice president of human 

THE T)C1cC?MENT'COMPAN1' 

XEROX. 
Soar to 

resources Marilyn Robinson, with 
both the corporation and Abo- 
riginal businesses benefiting. 

Manitoba Lotteries Corpora- 
tion (MLC) is a provincial Crown 
corporation that manages and 
operates Winnipeg's Club Regent 
Casino and McPhillips Street Sta- 
tion Casino, as well as operating 
the province's video lottery termi- 
nal network and distributing lot- 
tery products across the province. 

The PAR also provides a bench- 
mark by which MLC can judge 
its progress in improving its rela- 
tionships with the Aboriginal 
community, Robinson said. 

"It's going to be able to give us 

some ways to improve, to con- 
tinuously improve so that we can 
develop even better and stronger 
relationships with the Aboriginal 
community and the Aboriginal 
business community." 

The corporation has been 
successful in its attempts to at- 
tract Aboriginal employees - 
currently more than 13 per cent 
of the corporation's employees 
are Aboriginal -and a number 
of in -house initiatives have been 
introduced to provide training 
and education opportunities to 
employees so they can advance 
in their careers. 

(see Training page 21.) 

The Progressive Aboriginal Relations PAR program is a world -class initiative that produces opportunity 
and results that benefit the Aboriginal community.We encourage non -Aboriginal and Aboriginal 
organizations alike to accept the PAR challenge. As a Silver Level company we're looking forward 
to raising the bar as high as possible. 

Tom R. Maracle, National Manager, Aboriginal Community Relations 

613- 783 -5913 toll free: 800 -267 -7604 tom.maracle @xerox.com 

Casino Rama is a proud supporter of the 
PAR Program as part of its commitment to the 

betterment of Aboriginal communities. 

We deal excitement. 

BIG TIME. 
operated by ` PENN NATIONAL 

ü (: .1 M I N G . I N C . 

We deal excitement. Big Time. 

Rama, Ontario 
Off Hwy. 11, Near Orillia 
1- 888 -817 -RAMA (7262) 
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Prograr 
By Cheryl Petten 
Windspeaker Staff Writer 

TORONT( 

One of the newest organizatior 
to join the Progressive Aborigin. 
Relations (PAR) program is Won 
Wildlife Fund (WWF) Canad, 
which is using the program to hel 

them practice what they preach. 
The organization, founded i 

1967, works to conserve biolog 
cal diversity, promote sustainab 
use of renewable resources and r 
duce pollution and wasteful col 
sumption. 

As an environmental watchdo 
WWF is often taking governmei 
and private sector companies I 

task over their conservation pm 
tices and relationships with con 
'flunkies, explained Mon 
Hummel, president of WW 
Canada. Through the PAR pry 

gram, WWF can ensure it is livir 

up to the standards it expects od 
ers to meet. 

"You know, we expect a lot 
these resource companies, to I 

behaving to a high standard wil 

respect to the environment ar 

their community relations. Le 

make sure that we do what we a 
others to do," he said. 

The nature of the work WW 
does puts it in direct contact wir 

Aboriginal communities. Workir 
closely with those communiti 

Trainir 
(Continued from page 20.) 

"Because it's not just about at tl 
intake level having employme: 
equity members of our workfor 
represented. We want to see th 
they are fairly distributed throug 
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[ PAR certification focus ] 

Program a good fit for wildlife foundation 
By Cheryl Petten "You know, we expect a lot of these resource Windspeaker Staff Writer 

companies, to be behaving to a high standard 
with respect to the environment and their 

community relations. Lets make sure that we 

do what we ask others to do." 

TORONTO 

One of the newest organizations 
to join the Progressive Aboriginal 
Relations (PAR) program is World 
Wildlife Fund (WWF) Canada, 
which is using the program to help 
them practice what they preach. 

The organization, founded in 
1967, works to conserve biologi- 
cal diversity, promote sustainable 
use of renewable resources and re- 
duce pollution and wasteful con- 
sumption. 

As an environmental watchdog, 
WWF is often taking government 
and private sector companies to 
task over their conservation prac- 
tices and relationships with com- 
munities, explained Monte 
Hummel, president of WWF 
Canada. Through the PAR pro- 
gram, WWF can ensure it is living 
up to the standards it expects oth- 
ers to meet. 

"You know, we expect a lot of 
these resource companies, to be 
behaving to a high standard with 
respect to the environment and 
their community relations. Let's 
make sure that we do what we ask 
others to do," he said. 

The nature of the work WWF 
does puts it in direct contact with 
Aboriginal communities. Working 
closely with those communities 

and following their lead is a prior- 
ity for the organization, Hummel 
said. 

"The whole way we position 
ourselves in our work is to be sup- 
porting something that is champi- 
oned and led by the community, 
rather than us saying 'We think this 
should happen here,' and 'We 
think that should happen there.' 
We like to say 'We support the 
community's interest in having this 
happen here and this happen there.' 
So we are respectful of community 
wishes and we do our best to un- 
derstand what they are and to blend 
conservation objectives with the 
needs and aspirations of commu- 
nities." 

That working relationship not 
only ensures conservation initia- 
tives are community-led, but often 
sees community members benefit 
economically from the initiatives, 
through employment and training 
opportunities. 

"We are involved in training and 
a lot of educational work in the 
sense of conveying professional 

Monte Hummel 
skills to communities, particularly 
mapping and [geographic informa- 
tion system] skills," Hummel said. 

The WWF also relies heavily on 
the knowledge and expertise of lo- 
cal people in its work. 

"We have contracts with a 
number of communities in the 
north, in particular, in both 
Nunavut and [the Northwest Ter- 
ritories], to document values on the 
land, whether it's fishing camps and 
caribou crossings or burial sites and 
summer camps and areas that are 
important to people... and these 
are providing revenue to the peo- 
ple who are doing the work, hono- 
raria to Elders who are providing 
information, salaries to people in 
the communities who are actually 
conducting the studies," he said. 

"We found that our work is just 
better when we integrate traditional 
knowledge and local knowledge 
into the scientific work that we do. 
So again, that's been an economic 
benefit to the communities. And I 

think that, at the end of the day, 
hanging on to these resources that 

are still extremely important to 
communities in the north for coun- 
try food, as well as for cultural and 
historical reasons, is also an eco- 
nomic benefit to the communi- 
ties." 

One oldie things the PAR pro- 
gram will do for the WWF is pro- 
vide a formal recognition of the 
work the organization is doing to 
improve its relationships with Abo- 
riginal communities. But more 
important than the recognition fac- 
tor, PAR will also help the WWF 
to set some goals, helping the or- 
ganization to do better. 

"Because that's part of the PAR 
process too, is you don't just sort of 
sit back and say, 'Well, aren't we 
great. Look what we're doing.' You 
set some goals for where you want 
to be," Hummel said. 

"rye got the whole management 
committee and the board of our 
organization involved in this, and 
I'm really keen on this becoming, 
the progress on this and doing bet- 
ter, becoming part of our whole 
future. So that's the part that really 
interests me, is we foresee doing 
more and more and more of the 
kind of work that we're doing al- 
ready." 

The PAR program will also help 
ease any concerns among the Abo- 
riginal people who may equate con- 
servation with being anti -hunting 
and anti -trapping. That problem 
grows smaller as W WF's reputation 
grows. 

"People are getting to know who 
we are. They even know we're not 
the World Wresting Federation," 
Hummel joked. 

"I was raised in the North so I 

understand people's concerns, that 
they want to know first of all, are 
you some kind of anti- trapping, 
anti -hunting, are you the guys who 
killed the seal hunt, where are you 
guys really coming from ?'" he said. 

"I'm hoping having the PAR cer- 
tification will just allay and set all 
that aside. People will say, 'Well, 
you couldn't possibly be anti -hunt- 
ing, anti- trapping. You couldn't be 
a threat to Aboriginal people if 
you're PAR certified. Just the op- 
posite. So I hope it'll help us with 
that continual communication 
challenge. 

Although the PAR certification 
will be a useful communication 
tool for WWF, the organization 
won't be using the PAR hallmark 
until they complete the assessment 
process and graduate from the 
commitment level. 

"I'm not going to put that red 
feather on our stationery until we're 
qualified. You're allowed to do it 
right from the moment you enter 
the program, and you go for it. But 
I'm not going to put in on our let- 
terhead until we're there," Hummel 
said. "I don't think it's good enough 
to put that on your letterhead and 
say we want to advertise this be- 
cause we're trying. I want to adver- 
tise it when we're there." 

Training key to employee advancement 
(Continued from page 20.) 

"Because its not just about at the 
intake level having employment 
equity members of our workforce 
represented. We want to see that 
they are fairly distributed through- 
out the whole makeup and hierar- 
chy of the organization," Marilyn 
Robinson said. 

The MLC has a strong record 
of supporting the Aboriginal 

community through sponsorship 
of education awards and cultural 
and recreational events. But, 
Robinson said, the area where 
more work needs to be done is in 
business development, "doing 
more outreach to Aboriginal busi- 
ness" and working more closely 
with Aboriginal suppliers and 
contractors. 

"It's all about continuous im- 

provement," Robinson said. "We 
want to get better. We still believe 
that we can do many things bet- 
ter, and by getting some addi- 
tional assistance and information, 
hopefully we will be able to 
achieve that goal." 

The third bronze level PAR 
company, Compass Group 
Canada, is part of the U.K. based 
Compass Group PLC, the larg- 

est food service company in the 
world. The Canadian arm has a 

number of divisions serving dif- 
ferent markets. Through 
Chartwells, the company pro- 
vides food services to primary, 
secondary and post- secondary 
schools, while Eurest Dining 
Services caters to business and 
industry. Sports venues are served 
through Levy Restaurants, while 

the health sector is served through 
Crothall Healthcare Inc. How- 
ever, the division of Compass that 
currently offers the most oppor- 
tunity for developing good rela- 
tionships with the Aboriginal 
community is Eurest Support 
Services (ESS), which services off- 
shore and remote sites, including 
oil and gas and mining projects 
in Canada's North. 

Committed to Making a Difference in Her Life 

Sodexho is a PAR Gold certified member and committed to building a strong 

social and economic bond with the Aboriginal community. Also a member of 

CCAB, our corporate focus is on sustainable development, while employment 

and training remain critical building blocks. As a proud supporter of the PAR 

program, we know our initiatives will help bring positive change to her life. 
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Fondservice Vending Catering Housekeeping Laundry 

Environmental Services plant Operations & Management 

Sodexho O 
514.866.7070 sodexho.ca 
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[ PAR certification focus ] 

Measure the good already being done 
(Continued from page 18.) 

"One of the things that hap- 
pens is, companies get into PAR 
and they see how much sense it 

makes and how it allows them to 
actually put everything they're 
doing that's Aboriginal into one 
place so that they understand the 
magnitude. " Jocelyne Soulodre 
said that in a lot of cases, compa- 
nies don't even know how much 
they're doing. 

"And PAR, because of how 
thorough and holistic it is, if you 
do it right you've got someone 
from all our big divisions around 
the table. So you'll have HR and 
you're going to have operations 
and marketing, all of that. So it 

really allows you to say, 'Oh, that's 
what we're doing. Okay.' 

The structure of the program 
also allows companies to look at 

their efforts in each of the four 
different segments and determine 
which they are strong in and 
which need improvement. 

But getting involved in the 
PAR program isn't something or- 
ganizations should jump into be- 
fore they're ready for the process, 
Soulodre explained. 

"It's a lot of work to go through 
PAR. It's not that it costs money. 
It costs internal time, because it 
makes people find all the policies 
and document everything. And 
it's quite a process to go through," 
she said. 

The level of time and com- 
mitment the program requires, 
combined with CCAB's deci- 
sion to limit the length of time 
a company can remain at the 
commitment level before going 
through the assessment process, 
has meant that a few companies 
that were involved in the pro- 
gram have fallen along the way- 
side. 

"There are some cases where 
the person in the company who 
heard of PAR and got really ex- 
cited about it and said `We've 
got to do this' has left the com- 
pany. And it was really that per- 
son who was the driver. Or 
there are other companies 
where they intended to do it, 
they wanted to do it, but you 
know what? It's been two 

years," she said. 
"Just in the last year, we've de- 

cided that we're going to enforce 
some rules a little bit more. And 
so companies, from the: time that 
they send in their letter of corn - 
mitment, they're supposed to 
move to the point of having com- 
pleted the self -assessment withih 
one year." 

There will be some flexibility 
in the one -year rule if a company 
is actively going through the proc- 
ess, Soulodre said, giving Alberta - 
Pacific Forest Industries, which 
took two years to complete the 
assessment process, as an exam- 
ple. 

"They took the process through 

CCAB 
celebrates 
By Jennifer Chung 
Windspeaker Staff Writer 

TORONTO 

The Canadian Council for 
Aboriginal Business (CCAB) cel- 
ebrated a milestone in February. 
It was their 20th anniversary of 
developing business partnerships. 

"What we do really is build 
bridges between the Aboriginal 
community and the corporate 
sector. We develop tools and re- 
sources that can be used to en- 
gage that market place and bro- 
ker relationships, whether it's be- 
tween individuals, communities 
of Aboriginal people, or specific 
businesses, but that's what we 
do," said Jocelyne Soulodre, presi- 
dent and CEO of CCAB. 

CCAB was the brainchild of 
Murray Koffler, the founder of 
the largest retail drug store chain 
in Canada, Shoppers Drug Mart. 
It was during a visit to Calgary in 
1982 that he witnessed the many 
homeless and hopeless Aboriginal 
people in that city. With Calgary 
in the midst of a construction 
boom, Koffler could not believe 
that anyone would have to endure 
such dire living conditions. 

(see 20th page 34.) 

the company and they did it their 
way, and it just ended up taking 
a little bit longer," she said. 

"And as it turns out, Sandra 
Cardinal of Alberta- Pacific For- 
est Industries has said publicly 
that the PAR process in two years 
got her company to where she 
hoped it would be in 10. So some- 
times you can't be too rigid, ob- 
viousl)'. There are times when it'll 
just take a little bit longer at com- 
mitment." 

One of the additional benefits 
a company can gain from being 
involved with PAR and CCAB is 

having opportunities to network 
with other like- minded organiza- 
tions. 

That networking has lead to a 

partnership between two PAR 
companies, Sodexho and 
Pirugsaijit Ltd., who last spring 
went into business together to 
provide services to mining opera- 
tions. The partnership combines 
Sodexho's experience in provid- 
ing food services and facility man- 
agement with Piruqsaijit's knowl- 
edge of and connections in Cana- 
da's North. 

"That's our strength. Its always 

been about helping to broker rela- 

tionships and to start to build the 
partnerships or providing venues 
and events and tools to help con- 
nect the corporate sector and the 
Aboriginal sector," Soulodre said. 

"My dream for PAR has al- 
ways been to get to the point 
where -and I don't believe this 
is going to happen not even in 
five years, we're probably talk- 
ing 10 to 15 -but to get to the 
point where if a company comes 
in to a reserve or Aboriginal 
community and they don't have 
the PAR certification, they 
don't have the hallmark, the 
people say, "We won't deal with 
you. Go get your PAR mark and 
then we'll talk, "' she said. 

"It really has to become a way 
for Aboriginal communities to 
identify those people that are 
committed to doing business in 
a new way." 

Building relationships 
Building futures 

Alberta- Pacific Forest Industries Inc. is 

proud to have attained a Silver Level of 
certification in the Progressive 
Aboriginal Relations (PAR) program. 

We thank our Aboriginal partners, 
neighbours, and friends for their sup- 
port in our commitment to continue 
developing relationships based on trust 
and respect. 

We salute the Canadian Council for 
Aboriginal Business, and the other 
organizations that are participating in 

the PAR program. 

Silver Level Achievement 

P 
regressive Aboriginal 
Relations Program 

ALBERTA 
PACIFIC 
FORESt INDDSiRIES INC 

Our time has come... 
Our time is here! 

It's been a long hard road 
from trinkets and beads 
to billion dollar businesses. 
But, the Aboriginal business 
community has arrived. In force. 
CCAB believes that it is the right 
time to celebrate the accomplishments 
of the men and women who have 
established the credibility of 
Aboriginal Business in Canada. tee a <`" 
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So strongly, we created an 
Aboriginal business Hall of Fame. 
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And you can help us honour 
those pioneers. 
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We are relying on you to put forward 
the names of your communities' 
First Nations, Métis, Inuit and 
Non -Status business pioneers. 

We're creating a permanent exhibit. 

We think the world needs to know 
that we are proud of what those men 
and women have accomplished. 

Nomination forms available: 
May 30th, 2004 

Closing date for nominations: 
September 15th, 2004 

Selection Date by an eminent jury: 
September 30th, 2004 

Inaugural Recipients announcement: 
October 15th, 2004 

Formal Induction into the Hall of Fame: 
February 15th, 2005 
Circle for 2015 Gala Dinner 
Toronto, Four Seasons Hotel 
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Indepe 
By Jennifer Chung 
Windspeaker Staff Writer 

PARK CITY, U 

"My belief as a filmmakt 
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Cheechoo. 

Cheechoo directed In Shat 
a short film that was feature 
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Sundance Film Festival in I 

City, Utah Jan. 15 to 25. 
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our films get shown because 
voices are hardly ever heard," 
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Set in Toronto, In Shadow 
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woman named Rebecca, an at 
by day and a prostitute by nil 
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The most respected Abori 
publication in Canada feats 
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and events important to Can 
Aboriginal people. 

News, editorials, columns, hurr 
features and much more - it 
in every issue of Windspeakt 

A new edition at your horn 
office every month for the 
price of $40.00 per year. 
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[ arts and entertainment ] 

Independent film -maker loves Sundance 
By Jennifer Chung 
Windspeaker Staff Writer 

PARK CITY, Utah 

"My belief as a filmmaker is 

that you have to be able to share 
and pull from inside your own 
experiences so that you will be 
able to tell the film with the pas- 
sion that it needs," said Shirley 
Cheechoo. 

Cheechoo directed In Shadow, 
a short film that was featured at 
the Native Forum during the 
Sundance Film Festival in Park 
City, Utah Jan. 15 to 25. 

The Sundance Film Festival is an 
industry event that promotes the 
work of independent filmmakers 
from around the world. This year, 
the Native Forum highlighted films 
made by Indigenous people from 
Canada, the United States, New 
Zealand and Australia. 

"I think it's important that they 
have a Native Forum at Sundance 
because it is such a mainstream 
festival. It's very important that 
our films get shown because our 
voices are hardly ever heard," said 
Cheechoo. 

Set in Toronto, In Shadow is a 

20- minute film about a young 
woman named Rebecca, an artist 
by day and a prostitute by night. 
Sexually abused at a young age, 
Rebecca must come to terms with 
shadows from her past in order 

Shirley Cheechoo 

to heal from her traumatic child- 
hood. 

Born in Eastman, Que., 
Cheechoo spent most of her 
youth in Ontario. Her film at 
Sundance is reminiscent of pain- 
ful years growing up. Despite the 
somber subject matter, Cheechoo 
believes the film contains a mes- 
sage of universal healing. 

"One of the things that hap- 
pened to me as a child was that I 

was sexually abused at a residen- 
tial school and I too created a 

friend, which was the moon. This 
is why I wanted to do this film, 
so people that have been in my 
place, in residential schools, or 
have been abused, can see it and 
see some hope at the other end." 

This was Cheechoo's fifth year at 
Sundance. Her peers included 
Quebec's Alanis Obomsawin, who 

presented her documentary Our 
Nationhood, an examination of the 
standoff between the Listuguj 
M'igmaq First Nation and Québéc 
authorities. From the same prov- 
ince, Joseph Lazare premiered his 
film about a group of friends that 
must save an entire planet from a 
revenge -driven alien toddler while 
stuck on a space station called 
Might of the Starchaser. If the 
Weather Permits is a documentary 
that ponders the future of the Inuit 
and was directed by Nunavut's 
Elisapie Isaac. The Leigh Hopkins 
of British Columbia directed and 
wrote her film A Prayer for a Good 
Day, a tale about a young girl who 
prays for 'good days' for her de- 
pressed father. 

The film festival, made famous 
by actor Robert Redford after he 
took the helm in 1978, helped 
launch Cheechoo's career. Her 
first film, a short drama titled Si- 
lent Tears, premiered at Sundance 
in 1998. Her work in later festi- 
vals includes the feature film 
Barewalker, which was shot in 
Manitoulin Island, and two docu- 
mentaries called Tracks in the 
Snow and Mother Earth. It was a 
twist of fate and Cheechoo's de- 
termination to stay true to her 
artistic vision that led her down 
the filmmaking path. 

"I got into film by accident. 
The first film that I did was de- 
veloped through the CBC, and I 

eventually I took the story from 

them because it wasn't 
being told the way 
that it really hap- 
pened. I didn't want 
to dishonour my 
mother because it was 
a story about her real 
life situation. So I 

took the script away 
and produced it my- 
self. Then I just 
caught the bug be- 
cause I've always been 
in a creative place." 

As the first Aborigi- 
nal person in Canada 
to write, direct and act 
in a feature film, 
Cheechoo remains 
committed to her 
community. 

"I live on a reserva- 
tion called 
Mi'Chigeeng First Na- 
tion. I choose to live on 

Shanty Trinidad (left) and Emily 
Hampshire in the film Shadow. 

a reservation because I really believe 
that our youth really need role 
models to show them that you 
don't have to leave the reserve to 
be successful. I want them to see 
that you can do things." 

Cheechoo is also the founder 
of the Debajehmujig Theatre 
Group on Manitoulin Island. Her 
other plans include establishing 
a film institute there, which she 
hopes will bring artists from all 

over Canada to share their stories 
and techniques. Three feature 
film projects are on the way in- 

eluding one with Isuma Produc- 
tion and Norflicks Production ti- 
tled The Tom Longboat Story. 

Aside from her film work, 
Cheechoo's other onscreen cred- 
its include a role on the television 
series The Rez, Daughters of the 
Country and the American fea- 
ture film Christmas in the 
Clouds. Her artwork has also 
been featured on UNICEF 
Christmas cards. As a playwright, 
Cheechoo's works include Path 
with No Moccasin, Shadow Peo- 
ple and Your Dream is Mine. 
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Windspeaker: What one quality 
do you most value in a friend? 

Zoe Hopkins: Honesty. 

W: What is it that really makes 
you mad? 

Z.H.: Ignorance makes me really 
mad. 

W: When are you at your happi- 
est? 

Z.H.: I'm at my happiest when 
I'm contributing to something 
that I believe in. 

W: What one word best describes 
you when you are at your worst? 

Z.H.: Selfish. 

W: What one person do you most 
admire and why? 

Z.H.: I don't think I can say just 
one. My parents, I guess, because 
of their commitment to the 
things that they do. 
I think that's why I believe so 
strongly in the things that I be- 
lieve in. 

W: What is the most difficult 
thing you've ever had to do? 

Z.H.: It was really hard for me to 
move away from Ontario where 
I grew up. But I moved to B.C., 

idei al ] Zoe Leigh Hopkins 

which is where I'm from, so it was 
a mixed feeling. 

W: What is your greatest accom- 
plishment? 

Z.H.: My greatest accomplish- 
ment is arriving at a place where 
I believe in myself. 

W: What one goal remains out 

Zoe Hopkins, actor, producer, writer and 

director, was at the Sundance Film Festival 

in January where her short film A Prayer 

for a Good Day was screened. She is now 
wrapping up work on a documentary her 
home community Bella Bella asked her to 
produce about the residential school sys- 
tem and its effect on the Heiltsuk people. 

of reach? 

Z.H.: I don't think anything is out 
of reach. I have goals, but that 
doesn't mean they're out of reach. 
It just means I'm working towards 
them. 

W: If you couldn't do what you're 
doing today, what would you be 
doing? 

Z.H.: You mean like on a spe- 
cific day? Every day is different. 
Today I'm teaching at the [Gulf 
Island] film school, and I love 
being here. I guess if I couldn't 
be here on this specific day, 
maybe I would be making a 

film, or maybe I would be with 
my family. What I've discovered 
through working at the film 
school here is that I really love 
working with young people. 
Maybe I would be doing some- 
thing else in that capacity, deal- 

ing with young people somehow. 

W: What is the best piece of ad- 
vice you've ever received? 

Z.H.: To have faith. 

W: Did you take it? 

Z.H.: Yes. I have to remember 
that every time I have doubts, 
because when there are a lot of 
obstacles in your path or when 
things just seem impossible, it's 

hard to have faith. But it's better 
to do it because things always 
work out for the best. 

W: How do you hope to be re- 
membered? 

Z.H.: I hope to be remembered 
as somebody who was a good 
friend, and somebody who be- 
lieved in what she did. And who 
worked hard to believe in herself. 
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Film- maker's 
head 'Spinning 
after Park City 
By Jennifer Chung 
Windspeaker Staff Writer 

"I never imagined making this 
film a year ago that it would end ä 

up anywhere," said Danis 
Goulet, director of Spin, a short 
film that was featured during this 
year's Sundance Film Festival in £ 

Park City, Utah. The film festi- 
val, an annual showcase for in -' 
dependent films and filmmakers 
from around the world, took {` 

r 

place Jan.15 to 25. ` f 
Goulet's film was one of 16 

screened as part of the festival's 

9 
Native forum. S 

"Sundance is such a huge fes- 

tival and it gets a ton of recogni- Danis Goulet 
bon. The fact that the Native fo- 
rum is a part of it is really encouraging and supportive," said Goulet, 
who was born and raised in La Ronge. 

'Aboriginal film the way I see it has incredible potential, especially 
things done by Aboriginal actors. The history of Aboriginal film is that 
there are many stories out there but they are not necessarily being told 
by Aboriginal people's own experience," Goulet said. "There's some- 
times been a history of not consulting with people even though You're 

trying to tell a story about them." 
Shot in New York City, Spin is a comical look at a DJ and a record he 

can't quite muster up the courage to buy because he is too afraid of what 
others may think 

"I like stories about when people are placed in scenarios where what 
their interpretation of what's going on is very different from the ways 

things really are," said Goulet. 
Goulet originally made this film, her first ever, as part of a two month 

workshop she was attending at the New York Film Academy, After film- 
ing wrapped, Spin premiered at the imagineNATIVE Film & Media 
Arts Festival in Toronto. 

"imagineNATIVE is quite connected with Sundance," said Goulet. 
"There was a programmer for the Native forum named Bird 
Runningwater and he was basically the catalyst for my film getting into 
Sundance." . 

Although her fascination with the camera began at an early age, Goulet 
did toy with a career in politics. Her father, Keith Goulet, is a former 
Cumberland MLA. 

"When I was a kid I thought (politics) might have been a direction 
that I might head. I was a bit of a talker when I was a kid so people 

imagined me ending up as a chitty chatter politician. Politics, I've always 

grown up with it, so it's definitely part of what influences me," said 

Goulet. 
Prior to making Spin, Goulet had been working as an assistant casting 

director in Saskatchewan and Alberta, and Toronto where she currently 
lives. Nowadays, Goulet continues to juggle her work in casting and an 

upcoming short film project. She also hopes to one day develop a feature 

film. 
"It's basically about a Métis girl who decides to build a teepee inside 

her house to live in and it's a metaphor for her hiding out. She's a 

teenager so she's struggling with the whole idea of traditional versus con- 

temporary living and also her identity within that," Goulet said. "What 
I want to express in a feature is a sense of humour and comedy that exists 

in the Aboriginal community that I don't think you see on film very 

often and that's what I'm really excited about doing." 

TORONTO 

L c: w COST 
AUTOMOTIVE FINANCING 
Low Monthly Payments - All makes and models 

SATISFACTION GUARANTEED! 
For auto loan approval call 

TOLL FREE 1(866) 263 -3839 
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Supreme Court to decide Holy See immunity 
(Continued from page 11.) able for residential schools. pursue a claim for loss of earn- people were signing up for ADR for ADR," she said, adding that 

If that happens it will be in part "No matter whether that case ings -as well as loss of language were not accurate. between 100 and 150 applica- 
because of an argument made by against the Roman Catholic and culture -will have to go to "We're very pleased with the tions for ADR have been received. 

government lawyers in a previous Church worldwide is won or lost, court because the ADR does not uptake. The toll -free help desk She said the first ADR hearings 
case. it should make no difference to the deal with those claims. has received more than 3,500 re- are expected to be held in late 

"One of the things that I found plaintiffs in the residential school Dauz said that reports that few quests for the application forms spring or early summer. 
interesting from [Blackwater] was cases because once they get their 
that Canada had even made the judgements they should be able to 
point that where two defendants collect 100 cents on the dollar from 
are held jointly liable in tort on the federal Crown. The federal 
grounds such as vicarious liability . Crown will then have to pursue the (Continued from page 11.) the normal human development forever. And we know that peo- 
.. each defendant should be liable churches national, locally or against Joel Spring's evaluation of the of young Native people was in- pie that have their identities 
to a plaintiff for 100 per cent of the Holy See," the lawyer said. curricula at the schools shows that terfered with by the school sys- robbed don't really do very well. 
the damages," Marshall said. "The None of this affects the alter- the goal was not education but tem. He said they were not able They're not able to co- ordinate 
defendants have to decide amongst native dispute resolution (ADR) assimilation, a goal that academ- to "imprint" on their parents and their activities or marshall their 
themselves as to how the appor- process at the moment, said ics have identified in Canadian their culture because of their ex- energies appropriately and as a 

tionment is going to go. That Nicole Dauz, although lawyers schools as well. periences in the school. consequence, they fail," he said. 
doesn't directly affect the defend- say that if Canada is found to be "The fundamental flaw was to "These people that were reli- Residential school survivors in 
ant," Vaughn Marshall. 100 per cent liable then the ADR assume the children were just giously devoted really interfered both countries say they were un- 

He said another case the Su- will need to be changed. empty shells and had no basic with any kind of practice of Na- able to be effective parents be- 
preme Court justices are deliberat- "As far as we're concerned it is emotions within them, emotions tive traditional culture. Starting cause they had received no 
ing right now could also be ex- business as usual because a ma- that were attached to family when with the language. They were for- parenting. That in turn passed the 
tremely important. Marshall was jority of our claims are settled out they were ripped away. In the bidden to speak their language. damage on to the next generation. 
the trial lawyer when the Alberta of court. We've settled over 1,000 emotional life of an institution it Language was just the start. Then "Not just the next generation 
Court ofQueen's Bench ruled that claims and there's only 16 court was just assumed that these kids it proceeded to any aspect of the but for generations to come long 
the international Catholic Church judgements involving 26 claim- were just pawns that you could Native culture. If any student after the first generation to expe- 
can't hide behind Section 8 of the ants. All the rest have been out of manipulate, that their emotional tried to duplicate any Native cer- rience it. This kind of damage 
State Immunity Act. The Catholic court," she said. lives were so shallow that it wasn't emony, for instance the ceremony cannot be undone. It is a perma- 
Church previously had been con- She was asked about decisions even worth considering. So the that begins puberty for girls. nent kind of thing. One wonders 
sitlered a state and entitled to dip- in the infamous Mount Cashel kids grew up emotionally dis- Some students tried to carry that what can be done now? But cer- 
lomatic immunity. It had asserted case and another in London, Ont. turbed. So the fundamental flaw out surreptitiously and they were tainly there are ways to make it 
chat immunity to avoid liabilities. where non -Native victims of was to assume that First Nations punished severely for that," he possible for people to recover 
'17íe decision was overturned in the abuse by clergymen were awarded people had these primitive emo- said. some of their traditional culture," 
Alberta appellate court and argu- large sums, sums far larger than dons that weren't even worth con- He said the schools in the U.S., Spindler said. "Maybe they can 
mews have recently been made in those of the ADR process. sidering. That you just take them like those in Canada, sought to recover a sense of cultural iden- 
the Supreme Court. A decision is "When it's broken down, the and completely destroy their per- completely destroy Native cul- tity from that." 
expected soon. award for the damages was either sonalities and rebuild them..It ture. The renowned anthropologist 

So far, the Catholic Church has $150,000 or $175,000 and that couldn't possibly work." "Any vestige of the traditional also believes language and culture 
refused to involve itself in any is on par with our compensation He believes compensation for culture that could be eradicated loss should be compensated. 
compensation for residential rules in our ADR process. The language and cultural loss is re- or held under control, was. What "There are damages owed by 
school survivors. if the high court larger amount of money -over a quired. this did was to rob a whole gen- the white population as a whole. 
takes away the protection of the million dollars -was for loss of "Oh, I think there is a need to ' eration of students of their own I mean there is such a thing as 
State Immunity Act, the interna- future earnings," she said. "The address those issues. There has to culture. And it broke the conti- collective guilt, I think. Particu- 
tional church will be open to law- government does not compensate be some kind of reparations. I nuity of the culture very consid- larly in a case like this where the 
suits related to abuse committed for that in the ADR process. The mean, you could draw all sorts of erably. They weren't able to pass prejudices were deeply buried in 
by priests. reason being is it's very difficult. parallels around the world with it on to their own children as a Anglo culture and the people 

"The decision that is before the, The ADR process was set up to regard to reparations, but it's ob- consequence. And as a conse- more or less approved of taking 
court is an incredibly important expedite the process and the vious it was a constant attempt quence Indians were on the whole children away from their parents 
decision," said Marshall. amount of paperwork and the ex- by the Canadian and U.S. goy- robbed of their identity so that and putting them in boarding 

But he said that will be a mat - perts that are required to prove that ernments to destroy cultures, be- Indians hardly knew who they schools and keeping them there 
ter for the government and the is quite expensive and that's why sides taking away land and all the were. This has been recovered to for maybe 10 years. I certainly 
church to work out if the court it's not part of the ADR process." other things," he said. some extent over the last 30 or would agree that Indians have a 
finds that both are vicariously li- Native people who want to Dr. Spindler has concluded that 40 years but it has left its mark case and they should pursue it." 

Generational harm caused 

Auditor general slams debt intervention 
(Continued frorn page 8.) 

"Me and Stewart Phillip don't 
agree very often, but I read what 
he said in the paper, the chronic 
underfunding, people having to 
make brutal choices in their com- 
munities. I agree with that," Rick 
Simon said. "We're not $300 mil- 
lion in debt. It's $300 million that 
they owe us." 

Simon said the intervention 
policy is punitive and unfair and 
it prevents progress in the devel- 
opment of First Nations. 

"There's repercussion to third 
party management and the gov- 
ernment doesn't want to deal with 
those repercussions. Here in the 
Atlantic, unless a band has its fi- 
nances in order, it's not eligible 
for housing subsidies. There's no 
such thing as housing. ft's hous- 
ing subsidies. They provide a sub- 
sidy and the band has to borrow 
die rest of the money from 
CMHC and it gets ministerial 
approval and all it's doing is 
putting the band in more debt. 
-there's good debt and had debt. 
In that S300 million, probably 50 
per cent and maybe as high as 75 
per cent is good debt, meaning 

as mortgage, long -term on hous- 
ing, on schools, what you call 
controlled debt," he said. "This 
whole issue around third -party 
management, it just drives the 
housing crisis to higher propor- 
tions and nobody's dealing with 
that. And there's a trickle -down 
effect that has to apply to other 

areas." 
Andy Mitchell, the new Indian 

Affairs, minister, had little to say 
in regards to what direct action 
the government will take on third 
party management. 

"I thank the auditor general, 
Sheila Fraser, for her report and 
look forward to working in col- 

laboration with our partners in 
implementing her recommenda- 
tions," he said. "In response to the 
auditor general's observations re- 
garding third -party management, 
let me begin by saying that only 
a small number of First Nations 
require this level of intervention. 
I accept the auditor general's find- 

ing that there are areas of im- 
provement that can be made in 
the process. For this reason, I 

have launched a review of our 
intervention policies with em- 
phasis on less intrusive and 
more co- operative ways of help- 
ing First Nations maintain their 
financial health." 

Talk up achievements, says Fontaine 
(Continued from page 10.) 

Talking about achievements 
and accomplishments, said Phil 
Fontaine, tells people that First 
Nations are not victims and are 
in control of our own destiny. 

"The problem with being a vic- 
tim is that we end up blaming 
someone else. When we blame 
someone else we allow that per- 
son we blame to control us. That's 
the problem. ft's so very impor- 
tant, particularly for our young 
people." 

He urged the chiefs to empha- 
size positive messages in addition 
to dealing with the negatives. 

"If we talk too often about the 
way things are, the desperate situ- 

ations, people start to believe it 
too much and people end up in 
despair. That's why, in my per- 
sonal view, so many of our peo- 
ple end up committing suicide. 
Suicide is a plague in our corn - 
munities. "I spoke to a chief in 
northern Ontario about three 
weeks ago. He came to my office 
in Ottawa and he was telling me 
about the situation and it is des- 
perate. The government has com- 
pletely taken over control of his 
community. It has dismissed or 
marginalized the leadership. The 
control of the affairs of that corn - 
munity rest in the hands ofa per- 
son who has yet to set foot there. 
He's making all of the important 

decisions that have to be made 
from an office in southern On- 
tario." 

Fontaine later told Windspeaker 
that community is Pikangikum. 

"The people in the community 
are forced to drink water that's so 
polluted, a woman that was 
forced to drink that water, a preg- 
nant woman, had to have her 
limbs amputated. The situation's 
far worse in my view than what 
we read about in Walkerton. The 
fact is there are too many 
Walkertons in our communities. 

"The chief told me about sui- 
cides. They've lost about 50 
young people to suicide over the 
last few years. Can you imagine 

the loss, the way the future's been 
affected by so many young lives 
being lost," he said. "So we have 
to figure out how to lift up that 
community. We hope that there's 
a turnaround as soon as it is possi- 
ble. Chief and council have to be 
recognized as the legitimate voice 
for that community. [Third -party 
management] has completely 
emasculated the leadership. In my 
view, one of the most effective ways 
of taking control of things like that 
is to convince the community that 
the power is in their hands. The 
change that needs to take place is 

entirely within their grasp. They 
just have to exercise the power that 
belongs to them." 
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A tale o 
Despite hours of coverage 

major news networks and tht 
sands of words in newspapers a 

magazines, chances are yot 
confused by that conflict 
Kanehsatake Mohawk Terria 
near Montreal in January. 

It began as a story about a crir 
fighting chief. It evolved into a 
about mob rule. And it wound 
as an account ofa government t 
ing the bull by the horns. 

By that time, the media sho 
have known better, but the 
moved on leaving us wonder 
just what is happening in t 

community. 
Reporters were on the story 

most as soon as the conflict 
gan, except for APTN Ne 
which arrived nearly a week! 
Half the band council had disc 
Bred that the other half, a fact 
led by Chief James Gabriel, 1 

arranged to replace the territo 
chief of police with someone v 

had previously held the positi 
and bring in 50 or so Native " 

lice" in order to rid the are 
drug dealers and organized cri. 
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A tale of crime - fighters, hoodlums and cops 
Despite hours of coverage by 

major news networks and thou- 
sands of words in newspapers and 
magazines, chances are you're 
confused by that conflict at 
Kanehsatake Mohawk Territory 
near Montreal in January. 

It began as a story about a crime - 
fighting chief. It evolved into a tale 
about mob rule. And it wound up 
as an account of a government tak- 
ing the bull by the horns. 

By that time, the media should 
have known better, but they'd 
moved on leaving us wondering 
just what is happening in this 
community. 

Reporters were on the story al- 
most as soon as the conflict be- 
gan, except for APTN News, 
which arrived nearly a week late. 
Half the band council had discov- 
ered that the other half, a faction 
led by Chief James Gabriel, had 
arranged to replace the territory's 
chiefof police with someone who 
had previously held the position, 
and bring in 50 or so Native "po- 
lice" in order to rid the area of 
drug dealers and organized crime. 
Chief Gabriel said hoodlums had 

taken over the community, hood- 
lums who used violence and fear 
to intimidate, had ties to biker 
gangs, dealt drugs and laundered 
money. Gabriel had signed a deal 
with the federal solicitor gener- 
al's department to raise a small 
army of Native "police" to clean 
up the mess. That was his story 
anyway. 

Chief Gabriel's opposition on 
council said it was really about 
abuse of power. This faction said 
the chief never informed the rest 
of the band council or the com- 
munity- appointed police com- 
mission about the deal reached 
with the solicitor general. They 
said the chief's actions were ille- 
gal and the 50 or so Native cops, 
drawn from across the province, 
represented a foreign army of oc- 
cupation. In Mohawk country, 
them's fightin' words. 

The so- called dissident faction 
organized a mob. When that 
small army of "police" arrived 
(not really trained police but 
heavily -armed security guards), 
they were penned into the police 
station. The mob took over the 
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band office and drove Chief 
Gabriel and his faction into hid- 
ing. 

That night on national TV, we 
watched the mob burn down the 
chief's house. The next day, Que- 
bec's minister for Public Security 
recognized a fiasco, reinstated the 
fired Mohawk chief of police and 
sent the 50 or so Native rent -a- 
cops packing. Quebec's top cop 
then assured us that everything 
was "normal" again at 
Kanehsatake. 

Missing from the news cover- 
age of these few days was context. 
This story didn't develop over- 
night. This latest confrontation 
had been brewing for months, 
even years. But the news media 
didn't seem interested. As usual, 

with stories involving Aboriginal 
peoples, reporters took officials 
from all sides at face value. They 
reported events but failed to seek 
the reasons why the events hap- 
pened. By the time a few report- 
ers clued in, it was too late. Their 
bosses decided it was time to 
move on. 

The real story is actually as old 
as politics. It's a story of "you 
scratch my back and I'll scratch 
yours." And the folks doing the 
scratching were the chief and the 
federal and provincial govern- 
ments. - 

The federal and provincial gov- 
ernments wanted the cigarette 
shops that dot the Mohawk terri- 
tory shut down. They didn't want 
to do it themselves. They wanted 

Chief Gabriel to do it for them. 
The smoke shops aren't illegal. 

The smokes are made by 
Mohawks, on Mohawk territory, 
are not smuggled, are tax- exempt. 
Even the police said they aren't 
illegal. But the governments 
didn't like white people buying 
these cigarettes and avoiding 
taxes. Instead of pissing off white 
voters by nabbing white custom- 
ers, better to hire a chief to do 
their dirty work for them. 

Chief Gabriel had a police force 
that wouldn't go about fulfilling 
this agenda, so what was needed 
was a new force. And to get that, 
the existing Mohawk police needed 
to be crippled and their credibility 
called into question. 

There is a long history of politi- 
cal interference by the band coun- 
cil in the business of the Mohawk 
police. It didn't start with this chief, 
and it didn't end there either. To 
rectify this ongoing problem, the 
community demanded and got an 
independent police commission. 
But political interference is a tough 
habit to break. 

(see Context page 35.) 

Better leave the neighborhood kids alone 
Dear Tuma: - 

I heard that the Supreme Court 
of Canada said that it is OK to 
spank kids. Is this true? My kid 
told me that I couldn't hit him 
and that if I did, he would call 
the Children's Aid. How hard can 
I spank my child? What about the 
neighborhood kids? They're the 
ones who are the worst and need 
a good old- fashioned spanking to 
teach them a thing or two. Can I 

use the "Slipper" or better, the 
traditional "switch ?" 

He's going to get it now 
Dear He's going to.get it now: 

The Supreme Court of Canada 
has recently ruled that parents 
who spank their child for correc- 
tive or educational purposes can 
rely on Sec. 43 of the Criminal 
Code as justification for their ac- 

PRO BONO 
Turna Young 

tions. Section 43-provides that a 
parent, teacher or person acting 
in the place of a parent is justi- 
fied in using force to correct a 

child that is under his or her care 
provided that the force used is 

reasonable in all of the circum- 
stances. The court went on to say 
what was reasonable and they 
gave examples of what types of 
spanking will be reasonable and 
what types are not. 

You may not spank or hit a child 
under the age of two because they 
do not understand why this is be- 
ing done. You may not spank or 
hit a teenager because it can pro- 
duce aggressive or antisocial 
behavior. You may not use any 
objects such as a belt, ruler, slip- 
per or switch. You may not slap 
or hit the child around the head. 
You may not hit the child in an- 
ger or in frustration. Teachers are 

not allowed to use corporal pun- 
ishment, but can use reasonable 
force to remove or restrain a 

child. 
A babysitter, grandparent, 

aunt, neighbor or anyone else is 

not allowed to spank a child un- 
less that child is in the custody 
or care of the adult and that adult 
has taken on all the responsibili- 
ties of the parent. 

Only the mildest forms of 
spanking and only under times 
when it is needed to correct or 
educate a child's behavior are al- 
lowed. Finally, Health Canada 
recommends that parents do not 
spank or hit their children. There 
are alternatives that are more ef- 
fective in correcting a child's 
behavior such as time outs, or 
denial of privileges. 

Dear Tuma: 
My question for you is that I 

am wondering if you know any- 
thing about a branch for youth 
activities and programs that 
would help youth in Canada or 
the U.S. I am very interested into 
looking at self -government that 
will allow youth the opportunity 
to have a system of government. 
Instead of writing to adults that 
are always in charge of releasing 
funds to the youth after they 
write a proposal, I'm just saying 
that that is unfair that the youth 
of all of Canada or the U.S. have 
not the opportunity to run their 
own system of government with 
their own funds that would be 
allocated from the Indian Affairs. 

Self Government for the Youth 

(see Why not page 32.) 

E -Scam: How I turned down $21,725,000 
Nowadays, even small villages 

in the Arctic are connected to the 
endless cyber- destinations of the 
Information Superhighway. Pre- 
viously unthinkable, this provides 
reliable communications by 
Internet and e -mail to every cor- 
ner of the world. Unfortunately, 
these conveniences also provide 
opportunities for fraud artists to 
ply their trade, and Arctic isola- 
tion no longer provides immu- 
nity. 

Through e -mail, scam artists 
are constantly circulating offers 
of money, adding up to millions 
of easy dollars, all to be had 
without any strenuous exertion. 
These appear to be chances to 
get filthy rich very quickly with- 
out the bother of buying lotto 
tickets, or "rolling the dice" in 
some other form of gambling. 
Mind you, these are millions of 
non -existent dollars, offered in 
quick -money schemes by spe- 

cialists in fraud brazenly appeal- 
ing to raw greed. 

E -scam pitches stand out by 
some identifiable features. They're 
sent, supposedly, from foreign 
countries like Nigeria and Sen- 
egal. If one is to believe this, there 
is extreme wealth amidst the ex- 
treme poverty we often see on TV 
documentaries and news reports 
from Africa. Their senders pose 
as senior accountants who have 
found great sums of money just 
laying around as a result of regime 
change from military dictatorship 
to civilian rule. 

There are other variations ex- 
plaining how these people came 
across these fortunes in money, 
which sound all too good to be 
true. It appears that you've hit 
a jackpot without inserting any 
coins, or pulling any levers. An 
old saying dredges itself out of 
obscurity from one's memory: 
"If it sounds too good to be 

N.ASIVViK: 
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true, it very likely is." Now, all 
that these people want is for you 
to reveal your bank account 
number to transfer these riches 
to you. 

Out of curiosity, I tabulated the 
ones I've recently received. The 
stingiest offer was 10 per cent of 
$12.5 million, while the most 
generous one was a vague 60/30 
proposition on $32 million, with 
10 per cent set aside for "contin- 
gencies." Just to be conservative, 
I assumed my cut to be 30 per 
cent, which would have me be- 
coming $9.6 million richer. My 

haul, just from a few offers, 
would've totaled a tidy 
$21,725,000. Quick, easy 
money, indeed! - 

Reading these pitches more 
carefully reveals that they are 
written in sloppily spelled, im- 
properly punctuated English. 
Proper grammar and syntax are 
glaringly absent from the writings 
of these supposedly rich people 
with millions to practically give 
away. 

... We are interested in transfer- 
ring this funds that are presently 
floating and lying in a suspense 

account... "I'm tempted to reply, 

"Unfortunately, I don't deal in sus- 

pense accounts. I will, however, 
accept sinking funds in vigorously - 

active thriller accounts..." 
People who claim to be this 

rich ought to be able to hire com- 
petent writers to at least smooth 
out the language of enticement. 
Now, look at how generous they 
are. 

We have resolved to give you 25 
per cent of the total sum for your 
assistance. 

This raises the question: Why 
only 25 per cent if the scheme 
can't go anywhere without me ?" 

Again, I'm tempted to reply: 
Sir, My level of greed is much 

higher than your offer. I will only 
accept 75 per cent of the tut, while 
you can have 25 per cent. 

Meandering, convoluted, non- 
sensical sentences end up as a 

confusing heap of words. 
(see Millions page 32.) 
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[ strictly speaking ] 

Change of diet could relieve bowel irritation 
Lori came to see me because for 

several months she was having 
abdominal cramps and pain that 
went away after she had a bowel 
movement. She frequently had 
diarrhea and noticed that her ab- 
domen felt swollen and bloated. 
After reviewing her medical his- 
tory and performing a physical 
examination, I was suspicious 
that Lori might have Irritable feeling full after eating very little. It maybe worsened or triggered 

Bowel Syndrome (IBS). Blood in the stool, loss of by stress, foods, or hormone 
What is it? weight, severe abdominal pain, changes. Chocolate, milk prod - 

Typically, people with IBS have fever, and symptoms that occur ucts, caffeine, alcohol, and some 
some of Lori's symptoms. How- in the middle of the night are not medications are common trig - 
ever, IBS can be present with con- usually symptoms of IBS. gers. Stress and emotional con- 
stipation as well. Often people What's the cause? fluet can worsen symptoms. 
with IBS complain of either People with IBS can have peri- Am I alone? 
lumpy, hard stool or loose and ods of normal bowel movement About one out of every 17 peo- 
watery stool. Sometimes they pass and no symptoms and then have ple in Canada has IBS, but it has 

mucous in their stool. People with weeks or months of distressing been reported to occur in up to 
IBS may feel an urgent need to IBS symptoms. 20 per cent of people in the 
pass their stools, they may strain The exact cause of IBS is not United States. It is more com- 
during the action, and afterwards certain. For up to one -third of mon for women to have IBS, but 
they may feel like they didn't get IBS sufferers, it starts after they it can occur in any race and at 
rid of it all. Most symptoms are have had a gut infection. But for any age. 
relieved after a bowel movement. most people, it is likely a combi- How do I know? 
Other symptoms can include nation of gut, nerve, and psycho- There is no perfect test that tells 
heartburn, nausea, vomiting, and logical factors. you for sure that you have IBS. 

:MEDICINE 
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Dr. Gilles Pinette 

In addition, there are some other 
abdominal or gut disorders that 
can cause symptoms much like 
IBS. 

In order for your doctor to 
make the diagnosis of IBS, he or 
she will have to exclude any other 
cause of your symptoms. This 
usually means doing some blood 
tests and sometimes having a 

barium enema (where a chalk -like 
dye is squirted into the anus and 
an X -ray is taken) or tests on stool 
samples. Your family physician 
may refer you to a specialist to 
have a sigmoidoscopy or 
colonoscopy done. Colonoscopy 
or sigmoidoscopy is when a thin 
flexible tube with a camera is in- 
serted into the anus so that the 
inside of the intestine can be ob- 
served directly. 
Treatment 

It is nice to know what the 
cause of your problem is, but 
there is no cure for irritable bow- 
els. Fortunately, several treatment 
options exist. 

In Lori's case, she was able to 

reduce her symptoms by just 
changing her diet and lifestyle. 
For most people, this is the first 
line of treatment. 

Avoid foods that worsen or trig- 
ger IBS symptoms. Increase the 
amount of fibre eaten daily. 

Many medications may ease 
symptoms, but there is no single 
medicine that works every time. 
Medications may treat diarrhea, 
bowel spasms, or help with bowel 
motility and emptying. Antide- 
pressant medications are some- 
times helpful. 

This column is for reference 
and education only and is not 
intended to be a substitute for the 
advice of an appropriate health 
care professional. The author as- 
sumes no responsibility or liabil- 
ity arising from any outdated in- 
formation, errors, omissions, 
claims, demands, damages, ac- 
tions, or causes ofactions from the 
use of any of the above. 

Dr. Pinette is a Métis family 
physician in Manitoba. Contact 
Dr. Pinette at pipette @show. ca. 

OutKast is outcast from Native community 
The wagons are circled and the 

Natives are restless for sure. E -mails 
and condemnations are flying 
across North America quicker than 
broken treaty promises. For the sec- 
ond time in as many months, a 
major American television musical 
spectacle, this time the Grammys 
instead of the Super Bowl halftime 
show, has provoked an outcry. 
Only this time, Janet Jackson's 
breast was nowhere in sight. In- 
stead, it is a performance by rap 
artists OutKast that has the Native 
community on the war path. 

Near the end of the show on Feb. 
8, the band took to the stage, 
emerging from a fake bright green 
tipi, and proceeded to bump and 
grind with their back -up dancers, 
barely scantily clad in feathered 
psuedo headressess, fringed skirts 
and hotpants, and braided wigs. 
The University of Southern Cali- 
fornia band later joined OutKast 
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onstage also wearing war paint and 
feathered headdressess that many 
Aboriginal viewers called totally 
inappropriate and insulting. 

"It was the most disgusting set 
of racial stereotypes aimed at 
American Indians that I have ever 
seen on TV," said Sean Freitas, a 
board member of the Native 
American Cultural Center, located 
in San Fransisco. "It was on par 
with white people dancing sexually 
in black face." 

As a result, the centre is calling 
on CBS to issue a formal,apology 

to the viewing nation. And it's not 
just American Indians that have 
found fault with the Grammy tel- 
ecast. Ojibway poet Kateri 
Akiwenzie -Damm found that the 
performance was "staged and cho- 
reographed in a way that was per- 
haps the most tiresome, vacuuous, 
and most disrespectful exploitation 
of Native American culture seen in 
years. It's time for the appropria- 
tion, exploitation and desecration 
of Aboriginal culture to stop. This 
is not just an American Indian is- 
sue, but should be of concern to 

all thoughtful, caring, honest peo- 
ple." 

Penny Gummerson, the Native 
Canadian author of the play 
Wawatay, said in an e -mail that the 
musical number was "a rather taste- 
less performance... their use of Na- 
tive American props and clothing 
was rather appalling." She added 
her name to the growing list of peo- 
ple calling on an international boy- 
cott of CBS, OutKast's label Arista 
Records, and the National Acad- 
emy of Recording Arts and Sciences 
that sponsored the awards. 

"Native people have long been 
forced to accept our subservient role 
in Canadian /American society. 
This has to stop. We can no longer 
accept false and offensive behavior 
such as this," Gummerson added. 

Elaine Bomberry, well known 
Native arts co- ordinator and pro- 
ducer of the popular Toronto Real 
Rez Bluez concert series, was in the 

audience Grammy night. 
"Watching OutKast's perform- 

ance was a truly painful experience 
that cut very deep... after all these 
years we're still presented in a such 
a stereotypical, horrific way. What 
was even sadder was that everyone 
was on their feet cheering, scream- 
ing, completely oblivious to the 
racial spectacle they just witnessed. 
It went right over their heads. We 
were surrounded." 

Andrew Brother Elk, chairman 
of the Native American Cultural 
Center, has also lodged a complaint 
with the American Federal Com- 
munications Commission, saying 
he found the performance racist. 

"If people wearing yarmulkes 
and the Hasidic dress were bump- 
ing and grinding, we would see that 
as ridiculous, but for some reason 
we don't see what OutKast did as 

ridiculous." 
(see OutKast page 32.) 

Learn the secrets of music festival booking 
Just recently I asked an audio 

technician to download selected 
songs to promote Aboriginal mu- 
sic to festival presenters who are 
currently booking for the summer 
live performance season. Rather 
than send out several different 
CDs with the artist's accompany- 
ing material for consideration to 
the festival organizers, my pref- 
erence is to call the artists and 
discuss which are their strongest 
songs for live performance. From 
my experience, an artist's CD al- 
most never sounds like what you 
hear live. I select two songs to 
send to festival organizers that are 
representative of the artist's live 

gigs. 
A full CD is certainly accept- 

able to submit, but for efficiency 
suggest a few songs to maximize 
booking potential. 

The more established festivals 
have literally hundreds of submis- 
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sions from artists wanting to per- 
form and it takes a team of peo- 
ple to listen to each one. For in- 
stance, the Ottawa Bluesfest is the 
second largest blues festival in 
North America, just behind the 
Chicago Blues Festival. The Ot- 
tawa Bluesfest receives more than 
a thousand submissions yearly 
competing for time on the 10 
stages throughout the 10 -day fes- 
tival. When asked about how best 
to apply to appear at this festival, 
founder Mark Monahan said: 
"Keep things simple. Include any 

reviews because every band says 
they're the best. What convinces 
me is a great review of a live per- 
formance by an artist." 

Running a good music festival 
involves a staff of committed vol- 
unteers, but it also means some 
effort on the part of the artists. 
This means arriving at the desig- 
nated time and stage area well 
before you are set to perform. The 
volunteer staff is available to do 
their best to respond to artists' 
needs as they arise, but if you get 
a reputation for making things 

difficult, this news spreads like 
wildfire. Ultimately, the festival 
organizer will find out about it 
and that will not bode well with 
the agent that booked you. 

Hanging out after your per- 
formance to check out other acts 
is welcome, but once an artist fin- 
ishes his or her set, it is expected 
that he or she will vacate the dress- 
ing room to allow for its use by 
the next artist. Space is always 
limited backstage, so personal 
belongings should be secured in 
an alternative place. 

Music festivals offer an oppor- 
tunity for artists to sell their CDs 
and merchandise. After a per- 
formance, have a few CDs on 
hand to sell off stage and then 
head out to the concession area 
to sign CDs, take photographs 
and to meet your new fans. 

Festival organizers try to satisfy 
the varied musical appetites of 

their audiences by booking a mix 
of artists throughout their festi- 
val. In this business, relationships 
are built and it's all about who you 
know and how they are linked in 
the business. A good working re- 
lationship with one person invari- 
ably leads to other opportunities 
for artists. 

Check out Web sites for more 
information on submission crite- 
ria and deadlines for submissions 
to summer festivals. There are lit- 
erally thousands of festivals 
worldwide with a range of oppor- 
tunities for an emerging artist like 
you to "pay your dues." 

This column is for reference and 
education only and is not intended 
to be as substitute for legal advice. 
The author assumes no liability for 
any outdated information. Ann 
Brascoupé owns What's Up Promo- 
tions. She may be reached at 
abrascoupe @hotmail. com. 
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Recommends: 
The Last Crossing 
By Guy Vanderhaeghe 
McClelland & Stewart -2003 

Full of cowboys and the occs 
The Last Crossing is part histo: 
Crossing chronicles the journey 

Addington Gaunt who enlist a 
Potts to help search for their brot 
the wild, wild West. Anything 
reading. The Last Crossing spea 
bunch of people try to carve out 

Chester Knight 
Singer/ 

Sono-writer 

Recommends: 
All my Relations: 
An Anthology of Contemporary C 

Edited by Thomas King 
McClelland and Stewart -199( 

This book is a collection of 1 

dian authors who are Aboriginal 
of short stories, excerpts from 
Sisters. The central focus of this 
the authors have to enhance a n 

among Aboriginal people. The 
personal experiences and comm 
in Canada. Each author expresse 
cultural Canada through their ' 

the authors' styles is familiar wit 
ample, Shirley Bruised Head, Bt 

elements from oral literature and 
Head's short story combines cor 
allowing for both to exist at tha 

book is also good because it prorr 
ness of Aboriginal identity. 
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'inette at pipette @show. ca. 
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Recommends: 
The Last Crossing 
By Guy Vanderhaeghe 
McClelland & Stewart -2003 

Yvette Nolan 
-Artistic 
Director, 

Native Earth 
Performing Arts 

Full of cowboys and the occasional Indian, Guy Vanderhaeghe's 
The Last Crossing is part historical novel, part mystery. The Last 
Crossing chronicles the journey of Charles and 

Addington Gaunt who enlist a Blackfoot /Scottish guide named Jerry 
Potts to help search for their brother Simon who has disappeared into 
the wild, wild West. Anything by this Saskatchewan writer is great 
reading. The Last Crossing speaks to the conflicts that arise when a 
bunch of people try to carve out lives in new territory. 

Chester Knight 
Singer/ 

Songwriter 

Recommends: 
All my Relations: 
An Anthology of Contemporary Canadian Native Literature 
Edited by Thomas King 
McClelland and Stewart -1990 

This book is a collection of literary works by individual Cana- 
dian authors who are Aboriginal by ancestry. This book is made up 
of short stories, excerpts from novels and a scene from The Rez 
Sisters. The central focus of this book is the quality and knowledge 
the authors have to enhance a renewed sense of identity and pride 
among Aboriginal people. The authors are willing to share their 
personal experiences and community stories from different regions 
in Canada. Each author expresses their distinctive identity in multi- 
cultural Canada through their work. It is interesting how some of 
the authors' styles is familiar with my style in songwriting. For ex- 
ample, Shirley Bruised Head, Bruce King and J.B. Joe make use of 
elements from oral literature and traditional culture. Shirley Bruised 
Head's short story combines contemporary and traditional worlds, 
allowing for both to exist at the same time. The literature in this 
book is also good because it promotes public aware- 
ness of Aboriginal identity. 

[ rare Intellect ] 

Riel story adapted to 
fit comic book style 
Louis Riel 
-A Comic -Strip Biography 
By Chester Brown 
Drawn and 
Quarterly Publications 
272 pages (hc) 
$34.95 

Louis Riel -A Comic -Strip Bi- 
ography is an interesting experi- 
ment, taking a unique approach 
to the telling of the story of Louis 
Riel and his struggle to have the 
rights of the Métis people in 
Western Canada recognized by 
the federal government. The story 
is told entirely within comic -strip 
panels, six to a page, drawn in 
black and white. 

Whether readers will be happy 
or disappointed with the book is 

in large part dependent on what 
they expect the book to be. His- 
torical purists looking for a totally 
accurate portrayal of the life of 
Louis Riel won't find it here, at 
least not in the first 241 pages of 
the book 

Brown himself informs the 
reader in the book's forward that 
he's adapted Riel's story to make 
it fit the comic book style, ignor- 
ing some things and simplifying 
others in much the same way 
pieces of history have for years 
been adapted in order to make 
them more interesting in movies 
and television. 

But that's not to say Brown 
didn't do his research on his sub- 
ject. He lists 28 sources in the 
book's bibliography, and provides 
a very detailed explanation in his 
notes of exactly where and why 
?onions of the book diverge from 
recorded histories. 

These notes, which go on for 
23 pages, also provide additional 
information that would prove dif- 
ficult to get across in the main 
part of the book without bogging 
down the narrative. 

While the information is all 
there, the format in which it is° 

presented is a bit on the awkward 
side, requiring the reader to read 
through the comic -strip, then 

ead the explanatory notes and 
refer back to the strip to see which 
portions each note refers to. 

The format also affects the 
book's usefulness as a teaching 
tool, because readers are more 
likely to remember the less than 
accurate comic version of events 
than they are the historically ac- 
curate notes they must wade 
through after. This isn't made any 
easier by the fact that the notes 
have been written out by Brown 
rather than typeset. 

The content of the comic itself 
also makes it a less than ideal tool 
for teaching. While the idea of 
using a comic -strip format to 
reach a younger audience is ideal, 
there is some language in the 
book that might not be suitable 
for younger readers. And a few of 
the drawings, while black and 

white and sparse in detail, still 
might be too graphic for some. 
This may be a testament to 
Brown's skill as an illustrator, 
the ability to capture in a sim- 
ple illustration the horror of a 
character getting a bullet 
'through the head, but art and 
talent don't make the image any 
more palatable to the squeam- 
ish. 

This book has more to offer to 
the fan of the comic book style 
than to fans of history. That 
makes sense, after all, because the 
book wasn't created by a writer 
of histories who decided to use 
the comic -strip format to tell a 

particular tale, but by a creator 
of comic -strip books who decided 
to try his hand at portraying a 
piece of history. 

Review by Cheryl Fetten 
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[ adio's st ac ve ] 

ABORIGINAL RAD 10 

ACTIVE MOST LIST 
ARTIST TITLE ALBUM 

Tonemah Grace A time Like Now 

Kinnie Starr Dreaming Sun Again 

Chester Knight Cochise Was A Warrior Standing Strong 

Akua Tuta Katak Maten 

Remedy Freedom When Sunlight Broke 

Gerald Charlie Band Office Blues Single 

Red Thunder Sacred Circle Hidden Medicine 

Derek Miller Music Is The Medicine Music Is The Medicine 

Jay Ross Molanosa Old Town 

Crystal Anne Sycamore Street Single 

Donald Bradburn From The Reservaton Single 

E. Gamblin & C. Fosseneuve Your Love Is Like A Candle Single 

Burnt Message Project 1 -The Avenue 

Heritage Your Love Single 

Rodney Ross Proud Indian Single 

Dennis Lakusta Value Village Shuffle Suusa's Room 

Tru Rez Crew /Lucie Idlout I'm A Lucky One Ain't No Turnin' Back 

Mitch Daigneault Close To You Keep On Believing 

Carl Quinn Nipin Nehiyo 

Aaron Peters Hearts Most Wanted Single 

CONTRIBUTING J FM _- 
STATIONS: 

C - // _ ! 
F J J J l ' ,Y? 

Artist- Kinnie Starr 
Album - 

Sun Again 
Song -Discovered 

Label-Violet Inch Records 

Producer - 
Kinnie Starr and john Raham 

Thoroughly enjoyable, 
start to surprise finish 

Eclectic is a word that's often features the mix of styles she's 

become known for. In Starr's uni- 
verse, rap and pop merge 
seamlessly, with a touch of jazz, 

funk and R &B thrown in for 
good measure. It also includes 
something you'd expect from an 

artist who got her start in rap and 
spoken word -well thought out, 
clever lyrics that don't pull any 
punches. 

Whether she's singing or rap- 
ping, Starr's voice is wonderful 
to listen to and endlessly versa- 
tile. That versatility is 

showcased on this album. For 
the patient listener who doesn't 
turn the CD off as soon as they 
think it's all over, the last track, 
Sun Again, actually features two 
songs, separated by five minutes 
of silence. Wait and you will be 

rewarded with a hard -rocking 
version of Discovered, a song 
that appears earlier on the al- 
bum in a much more mellow 
treatment. 

used to describe an artist's musi- 
cal style, but in the case of Kinnie 
Starr, the word is a perfect fit. The 
Vancouver -based singer /song- 
writer, whose heritage is a mix of 
Mohawk, English and Irish, grew 
up in B.C. where she attended 
French schools. She got her start 
performing rap and spoken word, 
and recorded her first two albums 
in a mix of English, French and 
Spanish. 

Starr's unique style and talent 
have earned her recording con- 
tracts in Japan and Australia and 
her music has been featured in the 

soundtracks of television shows 
and movies. She's even added act- 
ing to her resume, appearing in 
the independent film Down and 
Out with the Dolls. And now, 
mainstream Canada has discov- 
ered her and she's up for the New 
Artist of the Year award at the 
upcoming Juno Awards. 

Starr's third album, Sun Again, 
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[ buffalo spirit ] 

Since last we spoke 

How do we learn when the wise ones are gone? Its not 
Dear Buffalo Spirit: 

First I want to say thanks for 
this work you are doing. I really 
miss being in Canada on my rez, 
surrounded by relatives. Even if I 
don't visit them a lot when I am 
back, I always think of them and 
it brings me comfort. Being able 
to read this lets me feel connected 
back to the community in a way. 

Second, I want to talk about the 
lost ceremonies. I am a Cree and 
in the old days when the girls 
became women they went 
through a puberty ceremony. 
Tattoos were put on their chins 
during a ritual that went on for 
four days. When I think of this 
I feel sad because I want my tat- 
toos. I want the symbols of my 
womanhood as they were once 
expressed by the Cree at 
Pihpikisis reserve and that area. 

But there is no 'one left who 
knows how to dó the ceremony. 
And all the people say that the 
ceremonies need to be given be- 
fore they can be practiced. If all 
the ones who can give them are 
gone, then what are we supposed 
to do? How are we supposed to 
honor our old ways when so 
much of the original customs are 
lost? Are we supposed to just not 
do these things that made us 
Cree? 

Boye Ladd 
We acknowledge through the use 

of tobacco, incense -cedar, sage - 
many of these things we use to ap- 
pease the spirits. It isn't the object 
itself. It's what they bring. 

Spirits are very much attracted 
to smell, very much attracted to 
smell. Each has a different form of 
spirit ... We use, especially when we 
talk about our warriors, we use to- 
bacco. That's the most sacred of all 
our herbs and medicines. We use 
it to appease the spirits and, in all 

ceremonies when we talk about the 
spirit world, we'll always foremost 
use tobacco in our strong way. 

There are different forms of to- 
bacco, of course. There is Indian 
tobacco and there is white man's 
tobacco. White man's tobacco is 

commercialized today. It has addi- 
tives. It has chemicals. It has ad- 
diction... And when you use Indian 
tobacco, it doesn't have all these 
kinds of chemical properties. So in 
the spirit world, when we acknowl- 
edge them, at least in the warrior 
sense, we bring the spirit the good 
feelings... 

One of the things I'd like to 
clarify on tobacco and the use of 
cedar, sage...each has a particular 
chemical property.... Sage, it is 

common knowledge to all the tra- 
ditionalists across the country, is to 
protect the individual. It protects 
the body. We put it in, maybe, our 
moccasins, in part of our regalia 
someplace. Cedar is used to pro- 

For me the tattoos are like a 
strong and distinctive shield that 
a warrior might carry. They rep- 
resent my Creeness, but they also 
tell the non -Cree world who I am 
without me having to say it. And, 
according to the beliefs, until I get 
my tattoos I am not a grown adult 
woman. 

I have looked around and asked 
and tried to find out more infor- 
mation but it seems the last 
woman who even had the tattoos 
was a Mrs. Starblanket and she 
passed in the 1940s or so, maybe 
earlier. 

For a time I thought maybe I 

could find an Aboriginal tattoo 
person and get them to help me 
with this, but it didn't feel right. 
I even met a couple of people 
down here in the U.S. on sepa- 
rate occasions -a Dine (Navajo) 
and a Shinnecock -who said they 
would help me. But like I said, it 
didn't feel right. I feel like I need 
someone from my own tribe to 
help me with this if anything can 
be done at all. 

I have drawn my own design 
and what it represents to me is 

this period of loss, this time of 
emptiness and confusion when 
so many of us are seeking out 
the truth of our ancestors and 
finding too little of it still 

around. I made claws that reach 
under my chin to represent my 
language being ripped from me 
by the policies of the Canadi- 
ans as expressed in the residen- 
tial school system. 

I made little dots, each to rep- 
resent the summers Í have been 
alive, and bordering these dots 
that go from the middle of the 
chin down the neck and split at 
the well of the collar bones to ra- 
diate in all four directions -with 
the center of my chest the mid- 
dle and my collar bones each east 
and west and my chin the north 
and my sternum the south -the 
lines bordering these dots repre- 
sent the guardians: Grandmother 
and Grandfather, our Elders. This 
is why the lines are on the out- 
side of the summer -dots. I am 
alive because of their ancient wis- 
dom. All of us are. 

Every year that I am alive, I 

would add a new dot and a new 
section of lines to represent this 
continuity. 

So in my drawing I wanted to 
show how that even though there 
are those of us who so strongly 
desire to know the truth of some 
of our old ways, we cannot be- 
cause the people who carried 
these truths are gone. I wanted to 
practice this chin tattooing for 

myself in order to express my love 
and loyalty to my Cree heritage 
and to defy the white standards 
that no doubt contributed to the 
vanishing of this ritual in our peo- 
ple. 

So Editor, what do you say? 
What advice can you give to us 
about this? Or any of your col- 
umnists and contributors? What 
do they say we should do about 
ceremonies and customs whose 
particulars have been lost and 
whose carriers passed? And what 
should we do when we can't find 
someone who can help us with 
these issues? I am away at school 
right now and have another year 
to go before I am finally free to 
come back to Canada, and I am 
hungry for traditional Cree 
knowledge. 

One last thing, Editor, I am also 
looking for a host family who is 

fluent in Cree to live with for a 
couple of years so I can learn my 
language. I would work and con- 
tribute to the household, of 
course. I am looking for really far 
northern Cree families who 
would be interested in this situa- 
tion as I want to be able to be 
immersed fully and be sur- 
rounded by a Cree- speaking ma- 
jority. Thank you, 

Roberta Desnomie 

talks about the sacred medicines 
tect anything that is sacred, an ob- 
ject, a pipe, something very re- 
spected, an object of some shape 
or form. We use cedar to appease; 
we always bless that. 

Tobacco is the ultimate. It is the 
highest of the high and it's very hard 
to find the true Indian tobacco. 
Every spring of the year people are 
always looking for me, calling me. 
They come and find tobacco. The 
Ho -Chunk people were gifted with 
tobacco. They possessed the origi- 
nal seeds from the Creator and so 
only certain medicine men, certain 
people, can grow that tobacco, and 
we use it in a certain way. 

And there is no money involved 
in it. Any time you use money in 
the form of something that is sa- 

cred, you destroy the essence of 
what the purpose is, so when we 
exchange tobacco, we share, we give 
it. We give it to the people. We give 
it to other people and let them use 
it in their ceremonies, in their 
sundances, rain dances...Everyone 
wants to use the most sacred, the 
most powerful tobacco. 

You should be very clear of mind 
[when you use it]. Be very careful 
when you use it, because the times 
when we use real Indian tobacco 
we often say be careful of what you 
are praying for because most time 
you are going to get it and accept 
the consequences. 

That's the balance in life. 

We try to look at balance in eve- 

rything that we do in our teach- 
ing, even in dance. We balance our 
footwork. We balance the smooth- 
ness, the beauty. We accept every- 
thing around us. 

When we look at footwork, you 
look at the steps that they have. 
Anything they do on the left, you 
must do on the right. They never 
used to have a backwards step, but 
being 2004, well we go forward and 
we go backwards now. There never 
was a backwards step. Everything 
was going forward, but you bal- 
anced your left and right. 

We look at life that way. We look 
at life in a sense that one can't work 
without the other. We look at bal- 
ance. They call it the red road, the 
Indian road. You walk that middle 
road.. We look at what white man 
call antonyms, opposites. We look 
at black, white. We löok at life, 

death. Good, bad. It doesn't mat- 
ter which side of the spectrum they 
are on. One can't work without the 
other. 

You know, in our Indian way, our 
teachings, well, I teach moderation. 
Don't go too far, because no mat- 
ter if I preach, that child is still go- 
ing to go over there and test. He is 

still going over here and find out 
what it is about. So what I say is 

teach moderation.... Always keep 
that [red] road within grasp that I 

can come back and try to walk that 
middle road. 

When you walk that middle 

road, then you come in harmony 
with everything. But there are cer- 
tain things that you have to sacri- 
fice. If things are going good for 
you, why do you want to change 
it? Society today, I tend to find, 
people think that they can go out 
and buy happiness, when happi- 
ness can be found in one word. The 
Indian people have always had it. 

That one word being acceptance. 
Acceptance for everything that is 

in front of us. Try not to change 
the things that are of the unknown. 
Always respect what is Wakan 
(holy). Leave it alone. But no, edu- 
cation, white man's teaching, will 

always try to dissect that clock, take 
that thing apart. What makes it 

tick? In Indian country there are a 

lot of things that we don't [do]. It's 

Wakan; it's sacred. 
Give is another very important 

word in our way of life...A true In- 
dian'can never become a million- 
aire because he's always sharing, al- 

ways giving, helping the other peo- 
ple less fortunate. If you have a gift, 

share it. If you have a weakness, 
don't be afraid to ask for help. . . 

There are people that will come and 
help you. 

You give tobacco to the 
right[person], he speaks from the 
heart. He doesn't lie. He speaks 
from the heart. Because the only 
person he lies to is the Creator... 
and it's going to come back on 
[him].. 

yours 
to sell 

Dear Buffalo Spirit: 
I have heard that there are buf- 

falo farms. The buffalo are get- 
ting sick and dying. This is hap- 
pening to them, I am told, be- 
cause it is not in the spirit of the 
buffalo to be domesticated like 
the white man's cattle and locked 
up in a pen, herded up to be 
slaughtered and then butchered 
and sent to market where the only 
difference between it and a plas- 
tic wrapped cut of slave -steak is 

the label on its package. 
It is not in the culture of the 

Cree to domesticate and enslave 
the animals like the white man 
does; when this happens it is sim- 
ply a Cree taking on the behaviors 
of white culture. 

This is the same way that I feel 
about sweetgrass. I was told that 
when you want sweetgrass you 
must either pick it yourself or 
exchange a gift of tobacco or 
something similar, but not to buy 
it and not to sell it like it was a 

"commodity" in a business. 
If you want to have sweetgrass 

available to Aboriginal people for 
their traditional use of it then you 
should make it available only to 
Aboriginal people. I am worried 
that by even beginning on this 
path with our most sacred 
sweetgrass, selling it like the non - 
Native culture sells everything, 
even their sacred things, you are 
violating the spirit and the deep 
meaning of our traditional cus- 
toms. You are making the as- 
sumption that it is yours to sell. 

Some say that money has be- 
come our new tobacco, that there 
is nothing wrong with exchanging 
this new tobacco for items such as 

sweetgrass. Money is not our new 
tobacco and never will be. It is dead 
and soulless (except for the tortured 
spirits of trees captured inside of 
it). If you want to make the 
sweetgrass available then it should 
be a community effort and you 
should find a way to redistribute 
the sweetgrass, not sell it. 

If people in an urban setting who 
are Aboriginal are seeking out the 
sweetgrass then it is our responsi- 
bility to seek out these people and 
to gift them with the sweetgrass, 
not make it so that their first expe- 
rience with it is as a purchase, like 

you can purchase drugs, material 
possessions, pornography, people, 
land, food. If we want to preserve 
our integrityas tribal nations, there 
are certain things and influences we 

must avoid adopting from the 
white man's culture; selling sacred 

items is one of these things we must 
avoid doing. 

N. Katawasisiu' 
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OutKast performance 
(Continued from page 28.) 

What particularly irked many 
Native viewers was the rampant 
disrespect of traditional Native 
symbols and items. Andrew 
Brother Elk cited the use of 
feathers, sacred symbols of Na- 
tive Americans, as a particular 
abuse. "My understanding is 

they also used a ceremonial 
"Beauty Way" song without 
permission from the Navajo 
Nation and in an utterly inap- 
propriate way," observed 
Akiwenzie -Damm. 

The Native American Cul- 
tural Center's call for a boycott 
has resulted in a flood of more 
than 1,000 a -mails in support 
from across the United States 
and Canada. Radio stations 
from Alaska to Florida picked 
up on the story and are talking 
about racism in the media. In- 
digenous communities across 
North America have joined the 
center in strongly protesting the 

circumstances surrounding the 
OutKast Grammy appearance. 

CBS, in response to the grow- 
ing outcry, is reported to have 
offered apologies "if anyone was 
offended" by the CBS broadcast. 

Not good enough, said 
Brother Elk. "There has been 
no formal response from CBS. 
It was just a comment reported 
in a paper. Second, an actual 
apology when it comes should 
be from Les Moonvies, head of 
CBS, and specifically address 
the outrageous racism CBS 
broadcast into millions of 
homes ... [They] need to ex- 
plain to the country how this 
could have gotten on the air in 
the first place without someone 
saying 'Gee, this is offensive 
racism. It is not entertainment.' 

Brother Elk said in a press re- 
lease that even with an apology, 
the Native American Cultural 
Center would continue to press 
for an FCC investigation of the 

TV incident, and if it appears 
that the offending parties know- 
ingly broadcast racism, the 
center would demand penalties. 

"So much work behind the 
scenes by Indigenous people all 

over Turtle Island over many 
years has gone on to ensure that 
racial stereotypes about Indig- 
enous peoples are not rein- 
forced," said Bomberry, "then 
one production number on the 
Grammys throws us back many 
years. Together we can demand 
a public apology." 

If anybody cares, OutKast 
won three Grammys that night, 
including Album of the Year for 
Speakerboxx /The Love Below. 
The duo is up for six awards at 
next month's 35th Annual 
NAACP Image Awards, though 
the Native American Cultural 
Center is calling on the NAACP, 
in support, to reconsider the 
band's nominations. It will be 
interesting to see their response. 

Millions for the taking 
(Continued from page 27.) 

...the Company came into full 
working capacity during current 
civilian dispensation as a working/ 
asset capacity USD2Billion on the 

completion ofthe frfhpart. You can 
authentically apply for supply if it 
interest you to be our client with 
ffdlguarantee from me." 

I'm scratching my head, won- 
dering, the 
And how on earth can one "ap- 
ply for supply" un- authentically? 
With a full guarantee from a fraud 
artist, no less. 

In attempts to flatter and daz- 
zle, important- sounding names 
and titles are flung about to the 
point of overkill: 

The money USDM8.3M has 
been proved for payment by this 
company NLNG. The Federal Mm- 
istry of Finance (Endorsed by the 
Accountant General of the Federa- 
tion) andto be paid by the Apex Bank 
under Contract Number NLNG/ 
F G N/ FM F/ C B N/ C 9 8 7/ 0 2. 

Reading such clutter, one 
goes from being impressed to 

dumbfounded 
quick take. 

Processing such pitches hones 
the edge on several of my basic in- 
stincts. Human conscience and 
Eskimo intuition immediately ring 
loud alarm bells upon reading the 
scam- scheme. Easy money begging 
to be taken appeals to greed, but 

never smells right. 
The offer of huge sums of 

money is the usual bait in the 
effort to entice a victim to pro- 
vide bank account numbers, 
phone and fax lines, and other 
personal information to total 
strangers. The warning here: 
Don't let proposals from Africa 
soliciting your participation in 
highly financial trans- 
actions quicken your heartbeat. 
Think. Can any of us recall 
hearing testimonials from hon- 
est people who have gotten rich 
quickly from overseas sources 
stumbled upon by e -mail? 

It's all a scam- uiviigriniaruti 
in Inuktitut. 

Why not set up a society? 
(Continued from page 27.) 
Dear Self: 

There is a way for a group of 
youth to access funds without it 
having to go through an estab- 
lished organization or band coun- 
cil. You could start what is known 
as a society or a charitable organi- 
zation. 

A group of youth, or anyone 
else, can get together and form 
an organization, society, char- 
ity or a group. You can write the 
bylaws in which the group can 
use to govern itself; e.g., how 
the leaders will be selected, how 
will you manage your finances, 
what activities you will do and 

who can be a member. 
Once you have done this, 

then you can register under a 

provincial societies act or under 
the Canada Corporations Act. 
You can then apply for grants, 
write proposals and submit 
these to funding agencies on 
your own without having the 
funds go through the band 
council. Remember, you will 
have to have an annual general 
meeting, plus appoint an audi- 
tor each year. 

Once set up and running, the 
society can last as long as it needs 
and will help the youth to work 
towards their goals. The society 

may not work in establishing a 

system of governance for youth, 
but it may allow you to set up a 

program where you can educate 
or develop leadership skills for 
youth. As far as support goes, 
there are many government de- 
partments that have programs and 
projects specifically geared to- 
wards youth. 

This column is not intended to 

provide legal advice, but rather 
highlight situations where you 
should consult with a lawyer. Turna 
Young is currently studying for a 
PhD in law at the University of 
British Columbia, and questions 
should be sent to puoin@telus.net. 

L ACC & CAREY INC. 

AN INDEPENDENT CANAWAN DISTRIBUTOR SERVING THE RETAILER SINCE 1921 

Your Distribution Specialists 
Timely delivery service, multiple warehouses 

Electronic reporting facilities 

Easy to read order guide /catalogues 

Quarterly flyer "Sales Specials" 

Multiple ordering options 

Low shipping minimums 

Central Office: 
5445 - 8th Street NE 

Calgary, Alberta T2M 4M5 
Phone: (403) 275 -7360 

Fax: (403) 275 -3921 
Website: www.wacl.com 

Challenging Fort St. John -based opportunities 
with the Blueberry River First Nation 

The Blueberry River First Nation, located in the pristine beauty of northeastern 
British Columbia, is a busy organization. We are seeking professional team players 
who thrive in a fast -paced environment for the following full -time positions: 

Senior Financial Officer 
Reporting to the Senior Administrative Officer, you will be responsible for all accounting. 

and financial services for the Band in accordance with Band policy, resolutions, 

government policy and professional accounting standards. You will: prepare budgets and 

financial statements implement financial reporting and procedures manage financial 

requirements for Band trusts oversee accounting and payroll functions provide 
direction to Council and senior staff on all financial maners and ensure all financial 

requirements are satisfied in a timely and professional manner. 

You possess a recognized accounting designation (CA, CGA, CMA); a successful track 

record in financial management; considerable experience. preferably within an 

environment involving various economic ventures and business initiatives; and good 

planning, organizational, communication, problem -solving and computer skills. .An 

understanding of First Nations government and aboriginal culture is an asset. 

Executive Assistant 
You will be responsible for providing executive assistant support to the Chief and Council. 

Duties will include: drafting correspondence, developing presentations, setting meetings, 

arranging corporate travel and managing calendars coordinating various events and 

functions, scoping venues and ensuring computers and equipment are set -up and 

functioning properly taking minutes for Band Council and committee meetings and 

initiating follow -ups as required tracking and reporting project status contributing to the 

team environment. 

A secretarial diploma, a knowledge of legal drafting and a minimum of 3 - 5 years' 

experience providing support to executives are required. We are seeking a proactive, 

customer service- oriented individual who is an effective team player and problem solver 

will exceptional communication, organizational and minute -taking skills. Suitable 

candidates must have excellent computer abilities including Word, Excel, PowerPoint and 

Outlook. A strong technical aptitude is essential for setting -up and trouble shooting 

computer and technical equipment. Professionalism, confidentiality and integrity are 

essential qualities. Knowledge of and previous experience with First Nations' interests are 

preferred. 

We offer a challenging work environment, together with a competitive salary and 
benefit package. 

CHRIS GREEN 
&ASSOCIATES 
MANAGEMENT CONSULTANTS 

Explore these challenging opportunities 
by sending your résumé in confidence 
before March 26, 2004 to: Chris Green & 

Associates, 2463 Bellevue Avenue, West 
Vancouver, BC V7V 1E1. Fax: 604.926.4493; 

email: cgavan @telus.net 

Thank you for your interest in these positions: however only individuals selected for 
interview will be contacted 

AUTOMOTIVE FINANCING 
Low Monthly Payments - All makes and models 

SATISFACTION GUARANTEED! 
For auto loan approval call 

TOLL FREE 1(866) 263 -3839 
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[ canadi in classroom ] 

15 questions to test your knowledge 
Editor's note: March 7th begins 

International Women's Week and 
a celebration of the contributions 
that women have made around 
the world. Windspeaker uses the 
Canadian Classroom page this 
month for a quiz that will re- 
mind readers of the remarkable 
Aboriginal women who have 
shaped our societies with their 
achievements over the years. Their 
stories provide encouragement to 
all -men and women, Aborigi- 
nal and non -Aboriginal alike. 

1. Who was the first Aborigi- 
nal woman elected to the House 
of Commons in Canada? 

2. Who was the first Aborigi- 
nal woman elected as a govern- 
ment leader? 

3. She was the first Aboriginal 
woman, and first Métis person, 
to hold a seat in Canada's Senate. 

4. She was Canada's first am- 
bassador for Circumpolar Affairs. 

5. Thanks to her successful ap- 
peal to the Human Rights Corn- 
mission of the United Nations, 
Native women in Canada would 
no longer lose their status under 
the Indian Act through marriage 
to non -Native men. 

6. This woman was the first 
Aboriginal person -man or 
woman -to be appointed by the 
federal government to a superior 
court of law. 

7. She was the first First Na- 
tions woman in Canada to obtain 
a law degree. 

8. Who initiated the first In- 
dian controlled education insti- 
tute in North America? 

9. On the 100th anniversary of 
her birth, a commemorative 
stamp was released to honor this 
well -known Aboriginal poet. 

10. She won a bronze medal in 
the 3,000 -metre race at the Bar- 
celona Olympic Summer Games 
in 1992. 

11. This co- captain of the 2000 
Canadian Olympic water polo 
team was the first woman named 
as Carlton University's athlete of 
the year three consecutive times. 

12. She received a Gemini 
award for best actress in 1997. 

13. This singer /songwriter won 
an Academy Award in 1982. 

14. She is chair of the Inuit 
Circumpolar Conference, the 
Inuit organization that represents 
the interests of the Inuit peoples 
of northern Canada, Greenland, 
Alaska and Russia. 

15. This member of Gordon 
First Nation (Saskatchewan) is 

one of the few women in Canada 
and all of the Aboriginal world 
to become a neuro- psychiatrist. 

Thelma Chalifoux 

1. Ethel Blondin Andrew - 
Liberal, Yukon, elected in 1988. 
In 1993 she was also the first to 
be appointed to the federal cabi- 
net when she became Minister of 
State for Youth and Training. 

2. Nellie Cournoyea, elected in 
1991 as government leader of the 
Northwest Territories. She was 
also the first Aboriginal woman 
elected ro the N.W.T. legislature 
(1979). 

3. Thelma Chalifoux, who just 
retired in February after reaching 
the mandatory retirement age of 
75. She was called to the Senate 
in 1997 by former prime minis- 
ter Jean Chrétien. 

4. Mary May Simon was ap- 
pointed Ambassador of 
Circumpolar Affairs on Oct. 31, 
1994, becoming the first Inuk to 
hold an ambassadorial position. 
Simon . was born in 
Kangirsualujuak (George River), 
Nunavik. 

5. Sandra Lovelace, Tobique 
First Nation, N.B. After the dis- 
solution of her marriage to a non - 
Native American airman, Sandra 
Lovelace and her children re- 
turned to her home community 
only to be denied the housing, 
education and health care that 
would be afforded those with sta- 
tus under the Indian Act. After a 

10 -year battle that took her to an 
international forum for justice, 
Lovelace's status was restored un- 
der Bill C -31. She was not the 
first woman to be re- enfran- 
chised, however. That honor went 
to Mary Two -Axe Early in 1984, 
a Mohawk from Kahnawake 
(Quebec). 

Rose Boyko 

6. Rose Boyko was appointed 
to the Ontario Superior Court in 
1994. She was awarded a Na- 
tional Aboriginal Achievement 
Award in 1999. Her biography 
can be found online at 
www.amma.com. 

7. Roberta Jamieson is not only 
the first First Nations woman in 

Canada to obtain a law degree, 
she is also the first Aboriginal 
woman to hold the post of On- 
tario Ombudsman and the first 
woman to be elected chief of the 
Six Nations of the Grand River 
Territory in Ontario. 

8. Ida Wasacase was born on the 
Ochapowace First Nation (Sas- 
katchewan). In the mid -70s, she 
initiated the establishment of the 
Saskatchewan Indian Federated 
College, now known as the First 
Nations University of Canada. 
When the college first opened it 
had an enrolment ofjust nine stu- 
dents. Today the average enrolment 
is 1,300 students. 

9. In 1961, Emily Pauline 
Johnson was commemorated for 
her contribution to Canadian lit- 
erature. Her name and likeness 
adorned a five -cent postage stamp 
issued March 10 of that year. The 
Mohawk woman is remembered 
particularly for her poem The 
Song My Paddle Sings. 

Angela Chalmers 

Commonwealth Games breaking 
both the Canadian and Com- 
monwealth records. 

11. Waneek Horn -Miller won 
20 gold medals at the Indigenous 
games between 1990 and 1997, 
and was an integral part of the 
senior Canadian women's water 
polo team that won the gold 
medal at the 1999 Pan -American 
games in Winnipeg. Horn -Miller 

Tina Keeper 

10. Track and Field star Angela 
Chalmers. Her first major na- 
tional competition was in 1981 
at the Canada Summer Games in 

Thunder Bay where she won two 
silver medals in the 800- and 
1,500 -metre events. That led to 
a spot on the 1988 Canadian 
Olympic team. At the 1990 
Commonwealth Games in Auck- 
land, she became the first woman 
in the history to win both the 
1,500- and 3,000 -metre races. 
Four years later, the 30- year -old 
Chalmers successfully defended 
her 3,000 -metre crown in dra- 
matic fashion at the Victoria 

first made headlines not for her 
sporting achievements, however, 
but for something that happened 
at Oka during the crisis of 1990, 
when at the age of 14 she was 

stabbed in the chest by a soldier's 

bayonet. The bayonet blade was 

deflected off her sternum, mitigat- 
ing the injury. 

12. Tina Keeper was nomi- 
nated for a Gemini in the Best 
Performance by an Actress in a 

Continuous Leading Dramatic 
Role each year from 1994 to 1998 
for her portrayal of RCMP Con- 
stable Michelle Kenidi on the 

CBC television show North of 
60, but a win in that category 
didn't come until 1997. 

13. Buffy Sainte -Marie was 
born on the Piapot First Nation 
in Saskatchewan. She received the 
Academy Award in 1982 for her 
song, "Up Where We Belong" 
from the movie An Officer And 
A Gentleman. Her music first 
won international acclaim in the 
1960s when her song "Universal 
Soldier" became an anthem of the 
peace movement. Her song "Un- 
til It's Time for You to Go" has 
been recorded by more than 200 
artists in 16 languages. Sainte - 
Marie helped develop the Juno 
Awards category-The Best Mu- 
sic of Aboriginal Canada. The 
Juno Awards will be held in Ed- 
monton on April 4. Among the 
nominees for this year's Aborigi- 
nal Recording of the Year are 
Susan Aglukark for Big Feeling 
and Sandy Scofield for Ketwam. 

14. Sheila Watt Cloutier was 

born in the tiny community of 
Kuujjuaq in Northern Quebec 
and is an advocate for the people 
and environment of the 
circumpolar region. She was suc- 
cessful in persuading states to sign 
a global agreement to ban the 
generation and use of persistent 
organic pollutants, such as DDT 
and PCBs, that contaminate the 
Arctic food chain. For this work 
she received the inaugural global 
environmental award from the 
World Association of Non -Gov- 
ernmental Organizations. 

15. Dr. Lillian Eva Dyck was 

put in the "slow room" when she 

attended grade school in Swift 

Current, Sask., and may have lan- 

guished there, but for the special 

interest one perceptive teacher 
took in her. Dyck went on to earn 

a PhD and become a full profes- 

sor in the University of Saskatch- 
ewan's Department of Psychiatry 
were she studies Alzheimer Dis- 

ease and other diseases of the 
brain. FYI: March 10 to 16 is 

Brain Awareness Week. 
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[ careers & training ] 

Certificate program a success 
The Aboriginal Police Studies intake of students in September. 

certificate program offered by The program was initiated af- 

Grant MacEwan College can be ter concerns were raised by the 

qualified as a great success, except RCMP that Aboriginal people 

for the fact that nobody knows were applying to the force and 

too much about it. taking the exams, but not being 

Four of the 10 students enrolled successful. There was no place for 

in the first group that took the applicants to turn to upgrade the 

nine -month program were ac- skills needed to pass the tests, so 

cepted by the RCMP to take its they were left only to try again 

-training program in Regina. Two the following year. - 

went to Aboriginal police force The Aboriginal Police Studies 

training, also in Regina, with an- program developed specific courses 

other one going to Regina at a later to deal with the RCMP's concern. 

date. One is in final interview stage And the program Grant MacEwan 

with the Edmonton Police Service. developed not only gets applicants 

One works in corrections at the through the door, but helps them 

Stan Daniels Centre. Eight passed cope with the rigorous training of 

the RCMP cognitive test or the the next stages they'll face. 

Alberta Solicitor General policing "Once you've been accepted [to 

test and all eight passed the RCMP the RCMP], you then go to 

physical test. Not a bad record for Regina," said Aboriginal Police 

a program that saw only its second Studies chair David Patterson. 

"You go into a troop and you do 
exactly what any other individual 
applying for the RCMP is going 
to do. You are going to take the 
same courses, and the same ex- 

ams, and that's why we've put in 

law courses [in the Aboriginal 
Police Studies program], we've 

put in investigative courses that 
we felt were going to assist our 
students when they got there. It's 

one thing to get you through the 
door and say `Thank you very 
much, good luck.' We felt it quite 
important to do that..." 

The situation with many forces 

is that in order to qualify for em- 
ployment with them, an appli- 
cant must either have two years 
of post- secondary training or two 
years of continuous full -time 
employment." 

(see Standards page 35.) 

20th anniversary commemorated 
(Corainued from p.(C<. 22.) 

Following his visit, Murray 
Kofller spent the next year consult- 
ing with both Native and non-Na- 
tive business leaders in a series of 
think tank sessions in an effort to 

evaluate the role of the private sec- 

tor in increasing the economic self - 
reliance of Aboriginal people. In 

1984, CCAB was born. 
Today, CCAB runs a number of 

programs that link corporate 
Canada with Aboriginal commu- 
n ities.The Circle for the 2015 din- 
ners are networking events that cre- 

ate awareness within the corporate 
community of the opportunities 
that exist to do business with Abo- 
riginal people. The Progressive 
Aboriginal Relations (PAR) pro- 
gram honors the accomplishments 
ofcoiu pan es that develop business 
relationships with Aboriginal com- 
munities and provides a hallmark 
of that achievement, either bronze, 
silver or gold. 

The Foundation for the Ad- 
vancement of Aboriginal Youth 
(FAAY), established in 1994, has 
awarded scholarships and bursa- 
ries to more than 1 30,000 Abo- 
riginal youth. Between 1986 and 
1996, CCAB also ran the Native 
Management Internship Pro- 
gram, whose alumni includes 

Toni Horvath, who works in 

Aboriginal relations for 
Burlington Resources, author and 
playwright Drew Hayden Taylor, 
former hockey player and coach 
Ted Nolan and Laura J. Milliken, 
founder of Big Soul Productions. 

"It was a very successful pro- 
gram that, over the years, placed 
750 Aboriginal people in jobs 
right across corporate Canada. In 

the North, from east to west, in 

the Maritimes, everywhere, there 
are still people you will find who 
will say 'I was an intern at 
CCAB'," said Jocelyne Soulodre. 

The Seven Generation Cam- 
paign is the fund -raising arm of 
CCAB. Corporate sponsors con- 
tribute to the operation of the 
organization, rather than CCAB 
having to rely on government 
funds. 

"When I started it wasn't easy. 

We were in debt, we owed a lot 
of money to the bank and the 
government wasn't giving us any 
money anymore. And I said `You 

know what? It shouldn't anyway'. 
We're supposed to be a private 
sector response," said Soulodre. 
CCAB climbed out of debt and 
has been on firm financial foot- 
ing now for the past five years. 

CCAB celebrated its anniver- 

sary at its sixth annual gala din- 
ner for the Circle for 2015 in 
Toronto Feb. 17. The focus of this 
year's gala was on young entrepre- 
neurs. But CCAB took the op- 
portunity to announce its plans 
to establish an Aboriginal Busi- 
ness Hall of Fame. 

"We believe that the time is 

right and that we've achieved a 

critical mass that we should start 
to recognize Aboriginal business 
leaders in their own hall of fame," 
said Soulodre. 

"We're doing something real 
and tangible that's going to make 
the world a better place for Abo- 
riginal people. The companies 
that are paying attention to PAR 
now, one of the hopes that I had 
for the PAR program was that, 
given that we don't have a penny 
to advertise it with, that I knew 
it would take a while for the word 
to spread. But we now have 25 
companies that are in the pro- 
gram, either at commitment or 
standing, and that number just 
goes up all the time. All of it is 

just really, really positive in terms 
of doing something tangible. Not 
just talk, not just wasting money, 
or inventing something that isn't 
useful. The work that we do is 

tangibly making a difference." 

ABORIGINAL 

EDUCATION 

PROGRAM 

The Aboriginal Education Program at 

Mount Royal College offers an Upgrading/ 
College Preparation Program (UCEP). This 

program offers quality education to adult 
students of Aboriginal ancestry. 

We are currently accepting applications for 
the Fall semester, which starts in September 
2004. Deadline for applying for the Fall 

semester is May 15, 2004. 

Weekly information sessions are being held 
for prospective students in February and 

March (check web site for upcoming dates). 

Aboriginal Education Program 
Room EB 3101, Mount Royal College 

4825 Richard Road SW 

Calgary, A8 T3E 6K6 

For more information, or to book yourself into an information session, 
please call (403) 440 -6285 www.mtroyal.ca /aboriginaleducation 

www.mtroyal.ca/conted A Mount Royal College 

"Believe in the beauty of 
your dreams. Choose to 
make them a reality." 

Post-Secondar 
Services 

encourages higher education 

L1 »° r`dCLLD° 
Cree School Board 

scolaire Crie 

POST -SECONDARY STUDENT SERVICES 

1950 SHERBROOK WEST, SUITE 100 
MONTREAL, QUEBEC H3H I EZ 

I- 800 -463 -7402 

ABORIGINAL 
UCEP 

SE TO THE CHALLENGE.. . 

awaken the power 
of knowledge from within 
making dreams a reality. 

Look at what Lakeland College 
road to a new career! 
Vacuum Truck Operator 
Three day theory and 60 
hour practicum 
Tuition: $1,190 

Class 1 and 1A Driving Instruction 
Various packages available. 
Call for an appointment. 

For more information or to register 

Increase Your 
Earning Potential 

has to offer to get you on the 

12 -week Professional 
Transport Operator Program 
Begins in Lloydminster 
March 1 and April 26, 2004 
Tuition: $6,339 

Classes also offered in 

Sherwood Park 

call 1- 800 -661 -6490. 

Lloydminster 
Sherwood Park 

Vermilion 

1 -600- 661 -6490 
www.lakelandc.ab.ca 

University and College Entrance Program 
(since 1985) 

- acquire the pre- requisites for university, college or technical 
programs 

- designed to meet the needs of adult learners 21 or older 
-a fast track day program, September to April 
- courses available include English, math, social studies, 

biology, chemistry, physics, computers and introductory Cree 
- program curriculum contains cultural teachings, presentations 

by Aboriginal role models, mentoring and peer support, 
participation in cultural events and an Aboriginal studies 
course 
recognized as a certified program with Student Finance Board 

UCEP 

Faculty of Continuing Education 
10537 - 44 Street ' 

Edmonton AB T6A 1W1 

www.ucep.concordia.ab.ca 
ucep @concordia.ab.ca 

(780) 413 -7804 
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Treaty 8 First Nations of Alberta 

Employment Opportunity 

birector of Education 
Treaty 8 First Nations of Alberta is seeking a highly 

motivated individual to work as a full -time Director 
of Education under the direction of the Treaty 8 

Education Commission. The Director of Education will 

serve as the chief executive education administrator for Treaty 8 

First Nations of Alberta and will be responsible for the following: 

Duties and Responsibilities: 
The day to day operation of the Education department, 
Assist the Treaty 8 Education Commission in the development, 

implementation, administration, & evaluation of its education 
activities, 
Supervision òf education personnel, 

Advise & make recommendations to the Treaty 8 Education 
Commission, 

Prepare the agenda for all Treaty 8 Education Commission meetings 

in conjunction with the Education Commission, 

Follow up on decisions and recommendations, and 

Carry out other duties as assigned by the Treaty 8 Education 

Commission. 

Qualifications: 
At minimum a Master's Degree in Education or equivalent graduate 

credentials 
A valid teaching certificate and at least 5 years successful classroom 

teaching experience 
Possess strong administrational, managerial, and organizational skills 

Possess excellent written and verbal communication skills 

Experience working with First Nations in an administrative capacity 

Knowledge of the treaty rights of First Nations within Treaty No. 8 

Experience and knowledge of Treaty 8 First Nation and provincial 

education systems 
Ability to communicate in Cree or Dene would be an asset 

Salary will commensurate with education and experience. 

COMPETITION CLOSING DATE March 10, 2004 

Submit a covering letter, resume, and three current references to: 

Kathleen Laboucan 

Education Coordinator 
Treaty 8 First Nations of Alberta 

18178 - 102 Avenue 

Edmonton, Alberta T55 157 

We thank all applicants in advance, however, only those selected for an interview will be contacted. 

ESSENTIAL ABORIGINAL 

ENTE RIAl NM 
RESOURCE( - ̀.° ° 

www.ammsa.com 
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Standards are set high 
(Continued from page 34.) 

"The students in the first class 

of the Aboriginal Police Studies 
program were more mature, said 
David Patterson, and had the life 

experience to qualify as an ap- 
plicant, but not the physical or 
cognitive skills to pass the exams. 

Saying that however, a criti- 
cal part of the success of the 
program is that it requires 
Grade 12 or a GED. Potential 
students to the Aboriginal Po- 
lice Studies program must have 
a final English 30 mark of 65 
per cent or better, or 75 per 
cent or better in English 33. 
Students who don't meet that 
standard can do a skills ap- 
praisal course at the college, 
Patterson said. Also, before 
students are accepted to the 
Aboriginal Police Studies pro- 
gram they have to complete a 

physical fitness test. 
"Now, this is not to the same 

standard as the police requires by 
any stretch," said Patterson 
about the fitness test. "What it 

does is just show that the student 
is capable of getting there." 

Potential students are then re- 

quired to do a career profile, 
where they answer a series of 
questions that tell a bit about the 
individual and why he or she 

wants to become a police officer. 
"We have set our standards 

high," said Patterson. "We want 
the Grade 12. We want the Eng- 
lish. We want the physical 
there... and to a certain degree 
the proof is in the pudding. Yes, 

we are setting our standards high 
and are limiting our numbers, 
but the ones that have come in 

have shown success." 
The codrse can accommodate 

about 20 students per intake. 
One of the courses offered by 

the program is Police Career and 
Lifestyle Management. What 
that deals with, said Patterson, 
are concepts of health, wellness 
and their importance to policing. 

THE UNIVERSITY OF OKLAHOMA 
AMERICAN INDIAN INSTITUTE 

"Celebrating 50 years of Serving the North American 
Indian Tribes of the United States and First Nations of Canada" 

UPCOMING EVENTS 
Tribal Leadership Conference 

Date and time to be announced 
This is the first conference in a series of workshop/ 

conferences to be held on tribal leadership. The specific focus 

of this conference is Grantsmanship. 

Native Language Preservation Workshop 

April 26-29, 2004: Albuquerque, New Mexico 

This workshop for Native and non -Native educators, language 

teachers, tribal /band members, etc. trains participants in the 

strategies for teaching language immersion. 

Researching & Writing Tribal/Band Histories Workshops 

May 5 -7, 2004: Rama, Ontario, Canada 

May 31 -June 4, 2004: Ignacio, Colorado 

This workshop is designed to train tribaVband people, as well 

as other researchers in critical thinking, identification and 

evaluation of written materials, especially unpublished 

documents. 

ADVANCED Researching & Writing Tribal/Band Histories 

May 10 -11, 2004: Rama, Ontario, Canada 

This workshop is designed for the continuation training of 

tribal /band people, as well as other researchers, who have 

previously attended our Researching & Writing Tribal /Band 

Histories Workshop. It will advance the special techniques 

gained by participants in researching, collecting oral histories, 

and organizing and compiling information into written form. 

go National Conference on Gifted/Exceptional 
Education for Native People 
June 13 -17, 2004: San Diego, California 
The only one of its kind in the Nation, this gathering of 

participants from the continental United States, Hawaii, 

Alaska, and Canada is dedicated to examining the challenge 

of providing appropriate education for exceptional Native 

children and youth. 

For more information or to be 
added to our mailing list, contact: 

AMERICAN INDIAN INSTITUTE 

University of Oklahoma 
555 Constitution Street, Suite 237 

Norman, OK 73072 -7820 

Phone: (405) 325 -4127 or 800- 522 -0772, Ext 4127 

Fax: (405) 325 -7757 

Email: aii@ou.edu 
Visit our website at www.ou.edu/aii 

The course provides practical strat- gies for fitness standards -diet, 
egies for developing and maintain- nutrition, stress and time man - 
ing a healthy lifestyle and strate- agement. 

Context missing 
from coverage 
(Continued from page 27.) 

The commission complained 
that chief and company refused to 
sign cheques that would help op- 
erate the force. It complained that 
phone bills weren't paid or police 
vehicles insured and kept on the 
road. It complained that money 
that should have been used to op- 
erate the force was actually being 
used to pay legal bills from the law- 

suits generated by the two oppos- 
ing factions on council. 

Kanehsatake was so poorly 
managed, its affairs in such a 

mess, its financial situation so 

bad, that last year the depart- 
ment of Indian Affairs stepped 
in and put the band under third - 
party management. Nothing 
could be done without the ap- 
proval of the third -party man- 
ager. Nothing, that is, until gov- 

ernment came in offering Chief 
James Gabriel and company a bag- 

ful of money -$900,000 -to 
hire, house, feed and pay a new 
"police" force, and the only thing 
that was required in return was to 
shut down those smoke shops. 

There's a lot of blame to spread 
around in this situation. The 
people who incited the mob and 
burned down Chief Gabriel'a 
house should be identified and 
charged. The federal and provin- 
cial officials, who devised and 
signed the deal that brought in 

the new police force, should be 

disciplined or fired. Chief 
Gabriel and the entire band 
council have proven themselves 
unfit to lead and should be pre- 
vented from making decisions 
without first consulting with 

and obtaining the support of 
the entire community. 

The existing Mohawk police, 
and provincial police detach- 
ment in nearby Oka, should be 
fired for incompetence, because 
they turn a blind eye to the real 
criminals operating in this ter- 
ritory, thugs who deal in drugs 
and intimidation of commu- 
nity members; thugs who drive 
by both the Native and provin- 
cial police stations day in and 
day out, even when there are 
arrest warrants against them 
begging to be enforced. 

What this community needs 
is a Mohawk police force re- 

moved from all interference by 
the band office and placed un- 
der control of the community - 
appointed police commission. 

Nothing will change in 
Kanehsatake and all attempts to 
clean up crime or re- establish 
order will be a futile waste of 
money so long as efforts cater 
to one faction or another and 
the community -as a whole - 
is in operating the 
community. 

But Chief Gabriel has already 
said this isn't his plan for doing 
business. The problem with the 
last operation, he said, was the 
lack of secrecy. Next time, he 

says, he'll make sure nobody 
knows what he's doing. If that 
happens, you can expect more 
of the same trouble we saw in 

January, and so can the people 
at Kanehsatake. 

Editor's note: Dan David is a 

Mohawk journalist from 
Kanehsatake working in Ottawa. 

Children Need Quality Education 

First Nations Teachers 
Make a Difference 

To make a difference please contact: 

Native Indian Teacher Education Program 
Faculty of Education 

The University of British Columbia 
1985 West Mall 

Vancouver, BC V6T 1Z2 

Telephone: (604) 822 -5465 

Application Deadline: 
May 31, 2004 
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Variety spice the s ice of life for dentist 
By Jennifer Chung said Martin. After doing some research in make new friends and that was were derogatory. You always run 

Windspeaker Staff Writer A member of the Fond -Du- careers in health sciences and a means of support, where the into a person or two that will 

Lac Denesuline First Nation, talking to other students, Mar- First Nations students were in have those comments." 

Martin was the first First Na- tin found that a career in den- the same boat. Most of us come Martin was born and raised in 

tions student to graduate from tistry was attractive in many from the reserves and we devel- Uranium City, and saw university 

the University in Saskatchewan. ways. It offered a doctor's sta- oped our support mechanism. as a chance to expand his hori- 

That was in 1990. tus and the opportunity to work We all had the same goals of zons and explore his options. 

Martin did not always set his with his hands. Being able to getting a degree, get through "Where I grew up, it was a 

sights on dentistry. spend time with family was an- university and so I think that mining community, so eventu- 

"I didn't give it consideration other aspect that appealed to helped," said Martin. "It was ally I thought I might come 

probably until about third- or Martin. difficult being the first First Na- back to work in the mines like 

fourth -year university. I think Martin was one of the few tions students going through pretty much what everybody 

what helped is I took both the Aboriginal students in univer- there. A lot of the other stu- else does. I figured I am going 

natural science classes and so- sity at the time. Fortunately, dents were supportive, a lot pro- to try university for a year, give 

cial sciences classes, so more Martin received plenty of sup- fessors. It was a fairly good en- it my best shot. If it doesn't 

doors were open. I was consid- port from both his peers. vironment overall. You get the work out, we'll go from there," 

ering law and then I was look- "I was able to run into a lot occasional remarks here and Martin said. 

ing at medicine." of students in university and there about First Nations that (see Education page 37.) 

FORT QU'APPELLE; 
Sask. 

Dr. Ron Martin likes being 
his own boss. In fact, that was 

one of reasons why he chose a 

career in dentistry. 
"When you're your own boss, 

you can set your own hours, you 
can work when you want to, 
hire who you want to. There's a 

lot of flexibility. If there's cer- 
tain events or things happening, 
you can schedule around -it," 

Lakehead 
U N I V E R S I T Y 

ASSOCIATE VICE- PROVOST 
(ABORIGINAL INITIATIVES) 

Lakehead University invites applications and nominations for the 
position of Associate Vice- Provost (Aboriginal Initiatives). As senior 
administrator for Aboriginal issues, the Associate Vice- Provost 
(Aboriginal Initiatives) reports to the Vice- Provost (Student Affairs). 
The Associate Vice- Provost (Aboriginal Initiatives) will develop and 
implement strategies aimed at increasing Aboriginal student 
enrolment and retention. The Associate Vice- Provost (Aboriginal 
Initiatives) will serve as a member of the Aboriginal Management 
Council (AMC) and will provide administrative and leadership 
support. 

The successful candidate will have a demonstrated ability to work 
collaboratively with administrators, faculty, staff and students and 
will provide academic leadership in Aboriginal issues content and 
cultural sensitivity across the curriculum. Completion of a Ph.D. by 
the appointment date is expected and university experience is 

preferred. Teaching experience at the university level is also 
preferred. An understanding of Aboriginal issues in post- secondary 
education is critical. Experience with educational issues affecting 
Aboriginal education is preferred. Preference will be given to 
qualified Aboriginal candidates. 

For more information on Lakehead University, please visit our 
website at www.lakeheadtl.ca 

Applicants should submit a letter of application outlining your 
background and suitability for the position, a curriculum vitae, and 
the names and contact information for at least three references to: 

Dr. Jane A. Birkholz 
Chair, Associate Vice -Provost (Aboriginal Initiatives) Search 
Committee 
Lakehead University 
955 Oliver Road 
Thunder Bay, ON P7B 5E1 

FAX: (807) 343 -8679 

Or email to: Norma.Smith @lakeheadu.ca 

Review of applications will begin April 5, 2004 

All qualified candidates are encouraged to apply; however, Canadian 
citizens and permanent residents will be given priority. Lakehead 
University is committed to employment equity, welcomes diversity 
in the workplace and encourages applications from all qualified 
applicants, including women, individuals within visible minorities, 
Aboriginal persons, and persons with disabilities. 

cfans 

B LOANS 
Box 1410 High Level, AB TOH IZO 

Phone: 780- 926 -3992 Fax: 780 -926 -3377 

Toll Free Phone: 877 -926 -3992 Toll Free Fax: 866 -926 -3311 

email: nordeen @billjenkins.ca kelsey @billjenkins.ca 
chantel @billjenkins.ca jeannine @billjenkins.ca 

BILL PAYMENT LOAN UP TO $2000.00 
NO CREDIT CHECK (WITH A DIRECT DEPOSITED INCOME) 

UP TO FOUR MONTHS TO REPAY 

ONCE APPROVED, WE WILL PAY YOUR BILLS ONLINE 
(I.E., POWER, PHONE, SATELLITE) 

NO CREDIT OR IMPROVING CREDIT/ NO PROBLEM! CALL US TODAY. 

We will fax you an application and the approval within 40 minutes of receipt of the application. 

Toll Free Phone: 1- 877 -926 -3992 Toll Free Fax: 1- 866 -926 -3311 

THE UNIVERSITY OF SUDBURY 
the Catholic presence in the Laurentian University Federation 

invites applications for the following appointments 
in the Department of Native Studies 

for July 1, 2004 

1. Tenure Track Lecturer or Assistant Professor 
Expertise ìn some of the following areas: Aboriginal Tradition and Spirituality; Culture and Identity of Aboriginal People; History of Aboriginal People; 

Contemporary Issues affecting Aboriginal People; 

Ph.D. preferred, Master's Degree may also be considered. 

2. Limited Term Lecturer or Assistant Professor 
Expertise in some of the following areas: Aboriginal People and the Criminal Justice System; Canadian Law, Politics & Aboriginal People; Social Policy & 
Family Law with Aboriginal People; Legal Research & Writing; Contemporary Issues affecting Aboriginal People; 
Ph.D. preferred; L.L.B. or Master's Degree will be considered. 

Familiarity with Aboriginal perspectives, aspirations, and worldview required for both positions; extensive experience working in First Nations context, proficiency 
in an Aboriginal language, and knowledge of the Aboriginal culture would be assets. 

Prior teaching experience would be preferred. Applicants must be committed to research leading to publication and an active role in the life of the University. The 
ability to teach in both English and French would be an asset. 

In accordance with Canadian immigration requirements, this advertisement is directed to Canadian citizens and permanent residents of Canada. The University of 
Sudbury encourages applications from all qualified individuals, women, members of visible minorities, Native Peoples, and persons with disabilities. Please forward 
your curriculum vitae and arrange for three letters of reference to be sent to: 

Office of the President 
University of Sudbury 
Sudbury, ON P3E 2C6 

Fax: 705- 673 -8172, Email, personnehibusudburv.ca 

Deadline for applications: MARCH 31, 2004 

15th Annual Rediscovery Leadership & Outdoor Training 
nestled in a rain forest beside the sea 

Cost: $1,700 Canadian - 

includes all meals /shared 
accommodation /books, 

tuition & GST. 

May 29 to June 20, 2004 

Personal Growth and Professional Development 
How to Start and Operate Outdoor Youth and Healing Camps 

Who does this program benefit? 
Anyone interested in the future of our youth. 

Began 26 years ago in Heide Gwaii 
Over 40 Rediscovery camps worldwide Beautiful training setting 

Programs offered in Schools and Communities 

To register contact: Meira Mathison 
Phone: 250 -391.2420 Fax: 250- 391 -2412 Email: rediscovery @pearsoncollege.ca 
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Are You Ready F 
A Challenge? 

Life Skills Training Centres I 

offered Life Skills Coach Trainin 
over 29 years, providing a un 
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Sixteen weeks of extensive w 
iential training develops skills in 

Human Relations -Based 
Counselling 
Creative Problem Solving 
Family & Group Dynamics 
Process & Evaluation of 
Relationships 

Graduates are employed as person; 
business coaches, addictions c 

sellors, teacher assistants, f; 
management, mental health, justic 
corrections, group home and 

people related fields. 

Life Skills 
Training Centres (Canada) L 

Call Toll Free Anytime 
1- 888-535-2888 
Register Now 

Full -time & Part -time 
courses available 
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Are You Ready For 
A Challenge? 

Life Skills Training Centres have 
offered Life Skills Coach Training for 
over 29 years, providing a unique 
opportunity to work with people. 
Sixteen weeks of extensive exper- 
iential training develops skills in: 

Human Relations -Based 
Counselling 
Creative Problem Solving 
Family & Group Dynamics 
Process & Evaluation of 
Relationships 

Graduates are employed as personal and 

business coaches, addictions coun- 
sellors, teacher assistants, family 
management, mental health, justice and 

corrections, group home and other 
people related fields. 

Life Skills 
Training Centres (Canada) Ltd. 

Call Toll Free Anytime 
1- 888 -535 -2888 
Register Now 

Full -time & Part-time 
courses available 
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Education expanded horizons 
(Continued from page 36) 

Ron Martin credits his par- 
ents for much of his success 
because of the importance they 
put on education. 

"If anything the influence is 

from my parents. My mom is 

in the health area and my dad 
worked in the mines. They've 
always encouraged us to get an 
education and education was 
the key to bettering yourself 
and having a better life overall. 
We were instilled at an early age 
about the importance of educa- 
tion and also having a work 
ethic of pulling your own 

"If anything the influence is from my par - 
ents. My mom is in the health area and my 

dad worked in the mines. They've always 
encouraged us to get an education and edu- 
cation was the key to bettering yourself and 
having a better life overall". 

-Dr. Ron Martin 
weight, being able to do some- 
thing positive." 

Martin said that young people 

Connecting Aboriginal Graduates and Environmental ]=m[+Io9er5 

Employers and Aboriginal graduates can be approved for $8,000 
in wage subsidies for positions that have an environmental focus. 

If you are an employer or post -secondary graduate, apply early as 

funding is allocated on a first come first served basis. 

People; History of Aboriginal People; 

& Aboriginal People; Social Policy & 

To find out more or to apply, visit www.beahr.com 

or phone Patricia Colosimo- Andreeff at (403) 233 -07+8 

who are considering a career in 
dentistry should start planning 
their courses in high school. 

"Make sure you have the re- 
quired science classes because a 
lot of students, once they 
graduate, they don't realize 
there are a lot of prerequisites 
that are required to get into cer- 
tain programs and they end up 
having to take it after they 

graduate high school," said 
Martin. "So it almost starts at 
Grade 9, 10, that you need 
these science prerequisites, and 
really work and stick with it. I 

find there were many times that 
I felt like quitting, probably 
within a week of my whole pro- 
gram. It can be overwhelming 
sometimes.. It's a test of your 
overall mental ability to know 
that you can do it and I think 
that's part of the test. It seems 
that some of these professional 
colleges push you. They want to 
see that you can get through it 
and handle the mental aspects 
of it as well and i think that's 
what they really look at, some- 
one that's really committed and 
have the desire to do it." 

Martin opened his own prac- 
tice, called Dene Dental located 
in Fort Qu'Appelle, Sask., in 
1995. 

Health and Safety Standards 
for Your Workplace 
Last year, 15,000 Saskatchewan workers off the job due 

to workplace injury or illness. It is important that our workplace 
standards and practices are effective in preventing these 
workplace tragedies. 

The Occupational Health and Safety Act, 1993 and 
Regulations, 1996 protect the health and safety of 
Saskatchewan workers. 

The provincial Occupational Health & Safety Council is 

conducting a review of the Act and Regulations. Every five 
years the Council is required to review the legislation and its 

administration. 

Interested individuals and organizations are invited to send 
written submissions by May 15, 2004. To get more information 

on the review process or to find out where to send your 
submission, visit the Saskatchewan Labour website at 

www.labour.gov.sk.ca or call toll -free 1- 800 -567 -7233. 

!//- 
MR 

Saskatchewan 
Labour 
Occupational Health 

and Safety 
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Phone/Fax: 250 - 478 - 6003 
Cellular: 250 - 920 - 9264 

Email: info @rainbowspirit.ca 
www.rainbowspirit.ca 

A meeting place for BC's Aboriginal entrepreneurs 
1- 800 -551 -2276 

ENLIGHTEN EMPOWER EXCEL 
"Working in Partnership to Encourage Leadership, Team -work and Career Development Through Education and Self- awareness" 

WE SPECIALIZE IN: HELP YOUR TEAM AND COMMUNITY 
BE THE BEST THEY CAN BE! Staff Development & Team Building 

Proposal Writing & Marketing Your Program Workshops 
Strategic Planning & Board Training 
Communications and Conflict Resolution 
True Colors and The Myers- Briggs Type Indicator Workshops 
Employment Programming and Consultation Services 

Phone today to request a detailed outline of workshops or to find out how 

Rainbow Spirit may be able to assist your community or organization! 

Rainbow Spirit is a fully mobile and 
Aboriginally owned and operated company. 
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[ footprints ] Monik Sioui 

lifetime devoted to 
women's work 

Monik Sioui may not be a 

household name, but for those 
fortunate enough to have known 
her, this woman who dedicated 
much of her time and energy to 

improving the lives of Aboriginal 
women and children won't soon 
be forgotten. 

Sioui was born in Huron Vil- 
lage, now Wendake, Que., in 

1951. Her father was Huron and 
her mother was Abenaki, and she 
grew up in the Abenaki commu- 
nity of Odanak. 

Sioui first began her work in 

the early 1970s at Thunderbird 
Press, the first Native -owned and 
operated print shop in Canada. 
The print shop was part of the 
newly opened Native North 
American Studies Institute and 
was responsible for producing 
curriculum materials. 

When the institute became 
Manitou Community College, 
the print shop became a hot -bed 
of Indian politics. At the time, 
Native people were eager to take 
a stand to protect Aboriginal 
rights. They fought to have their 
stories told. In addition to print- 
ing text books, children's books 
and books of poetry, the print 
shop produced two newspapers, 
one in English and one in French. 

Sioui taught at the college. One 
day when a respected Elder came 
to the-school to speak to students 
and began talking about the im- 
portance of oral tradition, reject- 
ing the written word, Sioui took 
him to the print shop to show 
him what was being produced. 
Even her respect for the Elder 
wasn't going to dampen her en- 
thusiasm for the printed word as 

a tool to enhance education and 
the lives of Aboriginal people. 

In addition to teach- 
ing and working at the 
press, Sioui worked on 
curriculum develop - 
ment and sat on the col- 
lege's board of gover- 

nors. But it was not to last. 
Within three years, the depart- 
ment of Indian Affairs closed the 
school. 

Sioui wanted to become in- 
volved in Indian politics, but had 
problems breaking into the male - 
dominated Native provincial or- 

ganizations that existed. As a re- 

sult, Sioui joined with other like - 
minded women and, in 1974, 
founded the Quebec Native 
Women's Association. Sioui was 

president and during that time 
she led the first investigation in 

Canada into the adoption of In- 
dian children by non -Indian 
families. 

In the early days of the organi- 
zation, before the association even 

had an office, Sioui would drive 
around the province, visiting 
Aboriginal communities and talk- 
ing to them about limitations of 
the Indian Act. While many peo- 
ple felt the act was cast in stone, 
unchangeable, she would talk to 
them and explain how things 
could, and must, be changed. 

That took Sioui to the national 
scene. She was involved in the 
1979 women's march from 
Kanehsatake to Ottawa that 
brought attention to the.inequity 
of Section 12 (1)(b) of the Indian 
Act. Under this section women 
who married non -status men lost 
their status; and so did the chil- 
dren produced by those mar- 
riages. 

Sioui was one of the women 
who gained the ear of then -prime 
minister Joe Clark and his wife 
Maureen McTeer, who sat down 
with the protesters on the grass 
as they neared Ottawa and lis- 
tened to what they had to say. 

Although Clark, who had just 
become prime minister the 
month before, assured the 
women he would do something 
to change the situation, his ten- 
ure as prime minister didn't last 
long enough for him to keep his 

By Cheryl Fetten 

word. In March 1980, he was out 
and Pierre Elliot Trudeau was 
back in power. 

Sioui then helped take the is- 

sue to an international forum. 
She was part of the delegation 
that attended the Fourth Russell 
Tribunal in the Hague in 1980. 
The tribunal, organized by the 
Dutch Workgroup Indian Project 
and the Bertrand Russell Peace 
Foundation in England, was ex- 

amining the rights of the Aborigi- 
nal people of North America. 

Sioui spoke at the forum about 
the Indian Act's discrimination 
against Aboriginal women. 
Thanks to the efforts of Sioui and 
many others from across the 
country, the Indian Act was 
amended under Bill C -31. 

The next big challenge for 
Sioui came in 1980, when she 
was working for Indian Affairs in 
Montreal. In Val -d'Or, work had 
begun to resurrect the Algonquin 
Council, and the department 
loaned Sioui to the council for a 

year to help them establish their 
offices. She never returned to the 
department. Instead she relocated 
to Val -d'Or to start a new chap- 
ter in her life and turn her efforts 
to another cause. 

When she came to work with 
the council, she met Richard 
Kistabish. The couple had two 
children together, a girl, Wanaki, 
and a boy, Menoe, two younger 
siblings for Sioui's son, Patrik, 
who was born years before and 
was with his mother through all 
her earlier work. 

Because the Abenaki people 
had almost completely lost their 
language, Sioui was concerned for 
the Algonquin. She pushed them 
to work to maintain their lan- 
guage and way of life. When her 
two younger children were born, 
she showed her respect for the 
language by giving them both 
Algonquin names. 

While work- 
ing with the 
council, Sioui 
and Kistabish 
began to work 
with two friends 
who were doc- 
tors, looking 
into the living 
conditions in 
Kitcisakik, a 
small commu- 
nity about 65 
km south of Val - 
d'Or. Kitcisakik 
doesn't have legal 
reserve status, and 
had no perma- 
nent homes in 
the community. 

They set up the Kitcisakik 
Welfare Society to deliver health 
and social services there, and 
Sioui, concerned about the level 
of violence and sexual abuse 
women and children in the 
community were enduring, be- 
gan to tackle that problem. One 
woman at a time, one child at a 
time, she worked to find a way 
to stop the abuse. She worked 
with the perpetrators, and 
helped set up a network of or- 
ganizations that would provide 
services to the people there. 

She worked for 15 years in 
northern Quebec, giving not 
only her time and energies, but 
also her love. It was her way to 
make sure a day didn't go by 
without her telling someone she 
loved them, whether it be a 
member of her family or a per- 
son she was working to help. 
And she encouraged the people 
in the communities she worked 
with to do the same, to say 'I 
love you' to their children, their 
parents, their grandparents. 

Sioui continued her work well 
into the 1990s. Then, after feel- 
ing tired all the time for more 
than a year, she found out she had 
cancer. In October 1997, she and 

This photo was taken of Monik Sioui on her 
wedding day. Friends and family remember 
her as a woman filled with love and 
boundless compassion for her people. 

Kistabish married. A week later 
she was gone. 

In December 1998, Quebec's 
Commission des droits de la 
personne et des droits de la 
jeunesse awarded Sioui the Prix 
Droits et Libertés (the Rights 
and Liberties Prize) in recogni- 
tion of the work she had done 
to restore social health to Abo- 
riginal communities in the 
province. 

While Sioui put much time 
and energy into the work she 
did, those closest to her remem- 
ber her more for who she was 
than for what she accomplished. 
They remember her humor, her 
determination, her strength and 
her love. 

They remember her as a 
woman who had many friends 
and who touched many lives, 
who encouraged everyone to 
do the best that they could, be 
the best that they could, and 
then do better yet. They re- 
member Sioui as a woman 
who put all that she had into 
her work, and then found 
even more to give, and who 
never stopped working toward 
a brighter future for Aborigi- 
nal people. 

Growing an Aboriginal business isn't about going through the usual motions. It's about innovation, perseverance and risk. All of which you will tackle in 

your own unique way. That's why you need a partner with an unusually thorough understanding of growth. At the Business Development Bank of Canada, 

we respond with financial products and tailor -made advice. All supported by a proactive approach, decisions made in your region and a long -term view. 

From a growth partner, that's pretty unusual thinking. 

Canad-i t 
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National Conference on Aboriginal Forestry 
Creating a New Climate for Aboriginal Forestry 

May 11 -13, 2004 Airlane Travelodge Hotel, Thunder Bay, Ontario 

First Nations 
Forestry Program 

Programme forestier 
des Premières nations 

The First Nations Forestry Program is a joint initiative 

between Natural Resources Canada and Indian and 

Northern Affairs Canada. The Program's purpose 

is to improve economic conditions in status First 

Nation communities with full consideration of 
the principles of sustainable forest management. 

This translates into increased opportunities and 

greater participation in the forest sector. 

The First Nations Forestry Program, in cooperation 

with First Nations, Fort William First Nation, 

the City of Thunder Bay, industry, education 

and government partners, is hosting a National 

Conference on Aboriginal Forestry May 11 to 13, 

2004. The theme for this conference is Creating a 

New Climate for Aboriginal Forestry. 

The Conference will have a number of well known 

and knowledgeable key speakers addressing topics 

that are of importance and interest to Aboriginal 

'+' 

people working in Canada's forest sector. There will 

be a wide selection of workshops for participants 

to learn and discuss what is happening in the areas 

of best forestry practices, legislation, environmental 

initiatives and business planning. There will also be 

an exhibit area and field trips to Confederation 

College and Lakehead University. 

Additional information is available on the 

Conference Web site: 

http : / /www.aboriginalforestry.org 
or from Sam Senecal, Conference Coordinator 

Tel: 705 -541 -5758 Fax: 705 -541 -5701 

Email: COCRtemp @NRCan.gc.ca 

To obtain information about exhibiting or to 

register for the conference contact Elizabeth 

Muckle -Jeffs, Conference Registrar 

Tel: 1- 800 -868 -8776 Fax: 613 -732 -3386 

Email: profedge@renc.igs.net 

Government Gouvernement 
of Canada du Canada Canada 

VOTitCE 
Beaver Lake Cree Nation 

NOMINATIONS FOR CHIEF & COUNCIL 

March 17, 2004 
2:00 p.m. - 4:00 p.m. 

Maria Munroe Hall 

ELECTION OF CHIEF & COUNCIL 

March 31, 2004 
9:00 a.m. - 6:00 p.m. 

Maria Munroe Hall 

tTin iris E 
One Aboriginal Radio Station 
Five Aboriginal Publications 

T'en Aboriginal Career Opportunities 
42 People of Honour Profiles 

256+ Aboriginal Scholarship Listings 
2,700+ Full Text Articles 

22,000+ Visitors Per Month 

ESSENTIAL 
ABORIGINAL 

RESOURCE 
www.ammsa.com 

More than 1,000 companies 
are looking for Aboriginal 
talent. 

Isn't it time they knew about 
you? 

411113 

JOIN 

www.inclusionnetwork.ca 
Apply now! 

For more information call 1- 866 -711 -5091 

The Inclusion Network is brought to you by the Aboriginal Human Resource Development Council of Canada. 
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Offer available from December 2, 2003 

to May 31, 2004.' 

Suzuki's line up of full size ATVs. 

Built tough. 

Built strong. 

Built to last long. 
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