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Former cop says 
FBI /RCMP faked 
Peltier's arrest 
By Paul Barnsley 
Windspeaker Staff Writer 

VANCOUVER 

Aformer Alberta police officer 
claims the FBI staged a show 
arrest to make Leonard Peltier 
look bad so Canadian authori- 
ties would agree to extradite 
him to the United States for trial. 

In a letter to the president of 
the United States, (with copies 
sent to U.S. Attorney General 
Janet Reno, Peltier, Amnesty In- 
ternational and the Assembly of 
First Nations) Bob Newbrook, 
50, claims he arrested Peltier a 
day before the date when FBI 
records say he was arrested. 

During a Feb. 21 phone inter- 
view from Vancouver, he sug- 
gested the FBI and RCMP al- 
ready had Peltier in custody 
when they re- arrested him the 
next day. 

The claim, although it checks 
out on many levels, is disputed 
by the Leonard Peltier Defense 
Committee, based in Lawrence, 
Kansas. Gina Chiala, a LPDC 
staffer, said Peltier only remem- 
bers being arrested once. Con- 
tacted on Feb. 22, Chiala said the 
LPDC was looking into the alle- 
gations by Newbrook and had 
not had a chance to speak per- 
sonally to Peltier who is incar- 
cerated nearby in Leavenworth 
federal prison. 

During a phone conversation 
with the imprisoned American 
Indian Movement activist, 
Chiala said Peltier said the ver- 
sion of his arrest as detailed in 
the book In the Spirit of Crazy 
Horse is the version he stands by. 
Chiala also said that phone con- 
versations with Peltier are al- 
ways conducted in a very care- 
ful fashion because it's believed 
his calls are monitored by prison 
officials. A face -to -face prison 
visit was scheduled for Feb. 25, 
two days after publication 
deadline. 

Newbrook said he saw the 
movie Incident at Oglala in'Oc- 
tober and it has changed his life. 
The former Hinton, Alta. town 
police department officer told 
Windspeaker he has always had 
an interest in the Leonard Peltier 
case because he believed he was 
the man who captured Peltier at 
Chief Smallboÿ s Camp on Feb. 
5, 1976. As the years have 
passed and Peltier's notoriety 
has grown, Newbrook said he 
always felt good that he played 
a role in the arrest and convic- 
tion of a man accused of mur- 
dering two FBI agents. It was 
only when he saw actor /direc- 
tor Robert Redford's documen- 
tary that dealt with the incon- 
sistencies during the prosecu- 
tion of Peltier that he realized 
there might be a problem. 

(see Peltier on page 7.) 
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DEBORA LOCKYER STEEL 

The honeymoon's over! 
The honeymoon race, where women pull men on the sleds 
for a specified distance and then switch places and let the 
men pull them back to the start, resulted in some serious 
fun at Bonnyville, Alberta's King and Queen Trappers Day 
on Feb. 21. 

Deaths point to police racism 
By Paul Barnsley 
Windspeaker Staff Writer 

SASKATOON 

Two significant incidents in 
Western Canada have pushed 
the issue of police racism di- 
rected towards Aboriginal peo- 
ple into the national spotlight 
this month. 

First, it was revealed that two 
veteran Saskatoon city police 
officers have been suspended 
[with pay] while allegations 
they dropped a Native man out- 
side the city limits with no jacket 
in minus 30 degree Celsius 
weather are under investiga- 
tion. The bodies of two Native 
men were found in the 
Saskatoon area in the first week 
of February. Several other 
deaths have been attributed to 
similar alleged police actions. 
The investigation began when a 

third man, Darryl Knight, filed 
a complaint, saying he had sur- 
vived that kind of treatment. 

Then, in Winnipeg, after po- 
lice failed to respond, to five 
911 calls from the same resi- 
dence, two Aboriginal women 
were found killed when police 
finally attended their home 
eight hours after the first call 
for help was placed. It has 
been alleged they failed to re- 
spond to the calls because the 
women were Aboriginal. 

Native leaders all over the 
province of Saskatchewan say 
their people know it is standard 
police procedure in the province 
to take Native people outside 
the city and make them walk 
back to town in sub -freezing 
temperatures. 

The RCMP were asked by 
Saskatoon police chief Dave 
Scott to conduct an inquiry into 
the deaths in his city. That in- 

quiry has since spread to the city 
of Regina. 

Saying First Nation /police re- 
lations are at a "new and dan- 
gerous low," National Chief Phil 
Fontaine added the incidents 
add more urgency to his call for 
a contextual review of the rela- 
tionship the RCMP has with 
Aboriginal people. He wrote let- 
ters to Saskatchewan Premier 
Roy Romanow, RCMP Commis- 
sioner Phil Murray and the 
Saskatoon police chief, demand- 
ing action. 

"On the one hand, I am en- 
couraged by the decision of the 
Saskatoon police chief and the 
Saskatchewan Justice minister 
to request an independent in- 
vestigation into the matter," 
Fontaine wrote to the RCMP 
commissioner. "On the other 
hand, the appointment of the 
RCMP will not engender a 
whole lot of trust in our commu- 

nities, given the past history." 
He reminded Murray of 

their Nov. 19 meeting where 
he said he received assurances 
of co- operation from the com- 
missioner. 

The Federation of Saskatch- 
ewan Indian Nations has re- 
ceived hundreds of calls from 
other Native people who claim 
to have been subjected to treat- 
ment similar to that allegedly 
received by Knight. 

On Feb. 22, the FSIN acti- 
vated a helpline where people 
can call and report trouble 
with police or add to the in- 
formation already in hand. 
Sources at the FSIN say the 
leadership is not completely 
comfortable with the role the 
RCMP is playing in investi- 
gating the city police service. 
They say the RCMP have been 
known to engage in the same 
kind of activities. 

WHAT'S INSIDE 

SPORTING NEWS 

Justin Cardinal's got an 
arm on him that's caught 
the attention of Major 
League Baseball scouts. 
The 17- year -old Alberta 
Cree is warming up to 
the idea that he's going 
to the bigs. 

-B 1 

ENTERTAINMENT 

Blue Rodeo has been 
singing the concerns of 
First Nations people for 
16 years. On a nation- 
wide tour promoting the 
group's latest CD, band 
members Jim Cuddy 
and Greg Keelor take 
time with Windspeaker 
to discuss the motiva- 
tion behind their pro -land 
claims message and 
how their celebrity helps 
move Native issues into 
the consciousness of the 
mainstream population. 

-B 7 

CONTINUED STUDIES 

If you are just finishing 
high school or have been 
considering heading 
back to school to ad- 
vance your education, 
then Windspeaker's 
Continuing Education 
focus can help point you 
in the right direction with 
information about the 
latest classes and pro- 
grams available to the 
Aboriginal student. 

Pages 19to31. 
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Government rushing Indian Act changes 
By Paul Barnsley 
Windspeaker Staff Writer 

OTTAWA 

Lawyers working for the As- 
sembly of First Nations are in 
the process of analyzing pro- 
posed changes to the Indian Act. 
The changes are addressed in 
Bill C -23, the Modernization of 
Benefits and Obligations Act, 
which received first reading in 
Parliament on Feb.11. The Bill is 
now being fast -tracked through 
the legislative process. 

The changes were made in re- 
sponse to a Supreme Court of 
Canada decision that ruled gay 
partners should have many of 
the same legal rights as hetero- 
sexual spouses. Most of the 15 
Indian Act changes deal with 
language - changing references 
that refer to spouses in a man- 
ner that does not allow for same - 
sex relationships to gender neu- 
tral terms as required by the 
high court ruling. 

AFN Grand Chief Phil 
Fontaine is concerned the gov- 
ernment of Canada appears to 
be pushing the changes through 
without any consultation with 
his organization, which is made 
up of the First Nations chiefs. 

On Feb. 10, the AFN received 
a fax announcing the changes 
were about to be made. Fontaine 
fired off an angrily- worded 

Business 
By Joan Black 
Windspeaker Staff Writer 

TOBIQUE, N.B. 

Dan Ennis is a 60- year -old, 
self- described traditionalist 
member of the Tobique First 
Nation in New Brunswick who 
sees Indian Act - implemented, 
elected band councils as an ex- 
tension of colonialist rule. 

He and an indefinite number 
of other members of various 
Maliseet and Mi'kmaq commu- 
nities formed a break -away 
group in 1996 that they call the 
Wulustuk Grand Council and 
which Ennis says is a return to 
the consensus -style government 
Indians had before European 
contact. 

A Jan. 21 public statement, 
purportedly from this group but 

Ministry 
By Roberta Avery 
Windspeaker Contributor 

MEAFORD, Ont. 

An Ontario member of parlia- 
ment says he will call for the dis- 
banding of the provincial natu- 
ral resources Lake Huron unit if 
a fisheries co- management 
agreement with two local Native 
bands isn't reached shortly. 

"People are getting very angry 
about the situation. We need to 
find a solution, and find one 
soon," said Bruce -Grey Con- 
servative MPP Bill Murdoch. 

Since a 1993 court decision 
upheld the fishing rights of the 
Bruce Peninsula's two Ojibway 
bands, the province and the two 
First Nations have been unable 
to reach an agreement on juris- 

TREVOR SUTTER 

Minister of Indian Affairs, Robert Nault, (second from right) spent the last couple of weeks 
traveling western Canada with Assembly of First Nations Chief Phil Fontaine (inset). They 
even took part in a friendly game of hockey in Saskatchewan on Jan. 18. Despite the close 
working relationship, Nault failed to give Fontaine the heads up on the coming changes to the 
Indian Act, which has angered the First Nations leader. In regards to the game, the minister's 
team won with Nault, himself, scoring the winning goal. 

press release the next day. 
"The federal government is 

unilaterally announcing 
changes to the Indian Act that 
will affect all our citizens in 
Canada," he said. "First Nations 
governments had not received 
any advance notice as to the 
extent of the changes, their im- 
pact on our communities and 
the resources required to effect 

these changes. I am disap- 
pointed that neither the minis- 
ter of Indian Affairs nor the min- 
ister of Justice would give us the 
courtesy of a call to inform us 
of this legislative change, except 
for a notification letter, which 
contained no details, sent to my 
office late in the day Thursday 
[Feb. 10]. I hope this is not the 
government's new approach to 

First Nations participation." 
AFN staff find the way they 

learned of the changes to be es- 
pecially disturbing, because Min- 
ister Robert Nault and Chief 
Fontaine spent several weeks 
travelling western Canada to- 
gether just before the fax was 
sent. The minister made no men- 
tion of any intention to make 
changes to the act during that 

time. 
Whether it turns out that the 

changes are merely, as the depart- 
ment of Indian Affairs claims, 
house -keeping measures de- 
signed to update the Indian Act 
to bring it into compliance with 
a recent Supreme Court decision 
or not, the chiefs remember re- 
cent history when former Indian 
Affairs Minister Ron Irwin at- 
tempted to re -make the act with- 
out including Fontainé s pred- 
ecessor, Ovide Mercredi, in the 
process. At that time, Mercredi 
and Irwin were not on good 
terms, whereas Fontaine has en- 
joyed a close working relation- 
ship with both Nault and his 
predecessor, Jane Stewart. 

"When it comes to the Indian 
Act, nothing's insignificant. 
Look at C-31," AFN spokesman 
Jean Larose told Windspeaker. 
"We had no prior warning of 
this. When they talk about 
modifying the act, what type of 
changes could go in there that 
would be minimal ?" 

Second reading for Bill C -23 
was scheduled for the week be- 
ginning Feb. 21. Larose said the 
government's notification letter 
to the AFN said the govern- 
ment's plan is to quickly pass 
the bill into law. 

Sixty federal statutes will be 
changed as a result of C -23, in- 
cluding the Indian Act and the 
Cree- Naskapi (of Quebec) Act. 

backs off as land rights proclaimed 
with Ennis as the only contact, 
appeared in the February edi- 
tion of the Mi'kmaq-Maliseet 
Nations News. It sets out the 
Wulustuk Grand Council's po- 
sition on land rights and its re- 
lationship with any non -Na- 
tives occupying or thinking 
about occupying what 
Wulustuk considers traditional 
Native land. 

Ennis says his council held a 
meeting Jan. 15 wherein it was 
decided by consensus to issue 
the declaration on land rights. 
He said it was published in nu- 
merous mainstream newspa- 
pers in Eastern Canada and the 
bordering State of Maine. 

Ennis' council operates out- 
side the official sanction of 
elected band administrations, 
so it is not recognized by the 
Canadian government. Ennis 

made clear in a Feb. 17 inter- 
view this suits him fine. The 
Wulustuk council also is not rec- 
ognized by the majority of Abo- 
riginal people who work within 
elected First Nations' councils, 
according to one elected band 
official, who also expressed 
doubt that 50 to 75 people at- 
tend Wulustuk council's 
monthly meetings, as Ennis 
claims. 

Even so, the Wulustuk press 
release apparently got noticed. 
Some non -Natives are said to be 
rethinking potential land deals 
in New Brunswick that could 
set them on a collision course 
with Natives. 

By proclaiming a right to "tra- 
ditional land," the Wulustuk 
Grand Council "addresses, chal- 
lenges and duly forewarns the 
public regarding the validity 

and legality of buying, selling, 
managing and claiming title to 
lands that primarily have never 
been sold, ceded, surrendered, 
traded, given up, bartered, ex- 
changed or compromised in any 
way by its original owners and 
overseers, the Wulustuk peo- 
ple," the statement states. 

The document raises a "buyer 
beware" flag for all land along 
the Saint John River and encom- 
passes traditional hunting, fish- 
ing and gathering territory of 
the Wulustukyeg (Maliseet) 
people in New Brunswick, Que- 
bec and Maine. 

Ennis says taking this stand 
shows the Wulustuk council is 
serious about resurrecting the 
kind of government his people 
had for thousands of years be- 
fore colonial contact. 

Another item about the tradi- 

tional group, which first ap- 
peared in the Wulustuk Grand 
Council Newsletter, was repub- 
lished in the January edition of 
the Mi'kmaq-Maliseet Nations 
News. It says Dan Ennis was 
Wulustuk's Tobique Keptin 
(headman) from 1996 (when 
Wulustuk was "re- estab- 
lished, ") to 1999. Then last Oc- 
tober he took on the duties of 
K'Chi Saugam, or grand chief, 
when the previous K'Chi 
Saugam, Ervin Polchies, relin- 
quished the position. Ennis in- 
sists, though, the grand chief ti- 
tle is a mere formality - "Well, 
we had to play the white man's 
game" - and there are no elected 
positions or lines of authority in 
the Wulustuk council. All deci- 
sions are made by consensus, 
Ennis says. 

(see Traditionalist page 11.) 

has mismanaged fishery, says MPP 
diction. 

Murdoch said the Lake 
Huron unit has mismanaged 
the fishery by not coming to an 
agreement with the Saugeen 
First Nation and the Chippewas 
of Nawash, and he is concerned 
there is potential for violence if 
the situation continues. 

"If we can't get a handle on 
it, let's get out of the business," 
he said, adding that he will sug- 
gest the management of the 
Lake Huron fishery revert to the 
federal government. 

In late January, sports anglers 
were shocked when less than a 
month into the new year the re- 
sources ministry, citing intense 
fishing activity by Native fisher- 
men, closed the area's whitefish 
and lake trout fishery for the rest 
of the year, said Murdoch. 

Blake Smith, a spokesman for 
a coalition of 20 southern On- 
tario angling clubs, shares 
Murdoch's frustration with the 
apparent lack of progress in 
mediated talks between the two 
Native bands and the province. 

"The whole thing is a sham- 
bles. We've been pretty quiet up 
until now, but sports anglers are 
so frustrated that it's ridiculous. 
You are going to see some strong 
reaction," said Smith. 

The Ministry of Natural Re- 
sources Lake Huron unit closed 
the fishery Jan. 26 after the total 
allowable annual catch of 32,000 
kilograms of whitefish and lake 
trout was surpassed by about 
5,000 kilograms. 

The ministry based its estimate 
on reports filed with the minis- 
try by fish wholesalers and by 

monitoring the activities of up to 
five Aboriginal fish tugs operat- 
ing out of Meaford harbor. 

John Perks, who holds the 
only non- Native commercial 
fish licence for the zone between 
Collingwood and Wiarton, is 
upset at the situation. 

"The Natives have scooped all 
the fish again," he said. 

This is the second year Perks 
has had his whitefish and lake 
trout quota pulled and he 
doubts his business, which em- 
ploys six people, can survive. 

"I've been sacrificed on the 
altar of political correctness," 
said Perks. 

While the salmon and rain- 
bow trout fishery remains open, 
the whitefish and lake trout clo- 
sure will impact the "thousands 
and thousands" of sports an- 

glers, said Smith. 
"I want to make this clear, we 

are not opposed to an Indian 
fishery. What we object to is an 
unregulated fishery," said 
Smith. 

Chippewas of Nawash Chief 
Ralph Akiwenzie said his band 
ordered its fishermen to stop 
fishing Jan. 20 even though 
Nawash fish catch data didn't 
agree with the ministry's. 

"We took action to be on the 
safe side. Our people have been 
apprised of the situation," he 
said. 

Akiwenzie said his band 
regulates its fishery by monitor- 
ing catches and heeding the ad- 
vice of the band's biologist. 

"Conservation of the fish re- 
source has always been our pri- 
ority," he said. 
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Dirty tricks alleged in residential school lawsuits 
By Paul Barnsley 
Windspeaker Staff Writer 

REGINA 

Tony Merchant sees a pattern 
in the actions of Department of 
Justice lawyers as they deal with 
residential school damage 
claims and, if the Regina law- 
yer's charges are accurate, 
school survivors should know 
they're under attack. 

Published reports in mid -Feb- 
ruary revealed that the RCMP 
has been forced to go to court to 
regain or keep control of records 
of criminal investigations con- 
ducted in response to corn- 
plaints filed by residential 
school victims. 

Under attack 
On Jan. 7, 1998, then Indian 

Affairs Minister Jane Stewart 
apologized on behalf of the fed- 
eral government to victims of 
sexual and physical abuse in the 
schools. But bureaucrats within 
the Indian Affairs and Justice 
departments 
have gained !! reaucratshave 
access to * to be'. hijacked the 
RCMP files c process from 
and appear to the elected of- 

vestigations out of the hands of 
government lawyers is an im- 
portant sign that the lawyers 
have crossed the line, Merchant 
said. 

Merchant, the senior partner 
in Regina's Merchant Law 
Group, told Windspeaker the 
conflict between the RCMP and 
the federal government depart- 
ments is just another example of 
an approach that lawyers in his 
firm have noticed in recent 
months. 

Intimidation 
"It appears to be a stiffening 

by Justice. It seems to be out of 
the hands of the political and 
policy side and Justice seems to 
be functioning separate from 
the views of the minister of In- 
dian Affairs and the prime min- 
ister and the Cabinet as a whole, 
so you have this inconsistency," 
he said. 

The apology has not been for- 
gotten by Robert Nault, 
Stewart's replacement at Indian 
Affairs, Merchant said, but law- 

yers and bu- 

be using the of the a d %rxl ficials. 
information A former 
in the files to andpo icy s Liberal mem- 

ber of the ro help defend 
the govern- 
ment against f 
civil law suits 
filed by vic- 
tims. 

Observers 
say the gov- 
ernment is at- 
tempting to 
negate the in- 
dependence 
of the na- 
tional police 
force for its 
own pur- 
poses, some- 
thing most 
law enforce- 
ment officials 
say is a dan- 
gerous step. Reform MPs have 
said the fight between govern- 
ment lawyers and the federal 
police force raises the spectre of 
government interference in mat- 
ters best left to police. Critics say 
the Liberal government has 
demonstrated, with the "shovel - 
gate" scandal in the Human Re- 
sources Development depart- 
ment, it isn't above mixing poli- 
tics with government for its own 
benefit. Mixing politics with 
police work is something most 
commonly associated with dic- 
tatorships. 

Delay tactics 
Author /journalist Paul 

Palango, in his book Above the 
Law, explored what happened 
when former Mountie Rod 
Stander put together a string of 
successful investigations of 
members of former Prime Min- 
ister Brian Mulroney's Cabinet. 
Changes were made that re- 
quired the RCMP commissioner 
to report to the attorney general, 
a move that made it harder for 
Stamler to investigate corrup- 
tion. Stamler eventually re- 
signed from the force, saying the 
police service had been pre- 
vented from doing its job for 
political reasons. 

The trouble the RCMP is hav- 
ing in keeping details of its in- 

ice seems vincial le 
P - 

gisla- 

Kti nin ture, Mer- 
,. chant doesn't 

Ni lIh " believe the 
prime minis- 
ter and Cabi- 
net are aware 
that the legal 
landscape has 
taken this 
shape. He be- 
lieves there 
will be a po- 
litical price for 
the party to 
pay if this 
trend contin- 
ues. He hopes 
to get the 
chance to re- 

lay that message to the prime 
minister in the near future. 

"I've talked with a number of 
chiefs who, at my urging, have 
raised this issue with Minister 
Nault. The Indian leadership 
and the Elders are convinced 
that his mind is in the right place 
and he'd like to bring these 
cases to a conclusion. That's cer- 
tainly the direction of the prime 
minister and the direction of the 
Cabinet as a whole. So you have 
the government, the elected of- 
ficials from the government - 
particularly from the Prairies - 
believing that we're moving to- 
wards a reasonable, fair and ra- 
tional conclusion of these cases, 
and then you have the lawyers 
working for Justice, where in all 
the provinces they're hiring all 
sorts of new lawyers, and the 
lawyers have taken over," he 
said. 

Process hijacked 

so o 

"While they get direction 
from Ottawa, the direction 
seems to be very hard -nosed 
and the direction is no different 
from some big American insur- 
ance company." 

Different tactics may be em- 
ployed in different regions, but 
Merchant, whose firm is han- 
dling thousands of residential 
school cases in every part of the 

country, thinks those differing 
tactics are driven by one basic 
strategy. 

Small firms can be bullied into 
settling for too little or even into 
not accepting residential com- 
pensation cases by government 
delays, he said, because they 
have to lay too much money in 
advance of a settlement decision 
in order to survive the delays. 

"I believe that's really part of 
the motive. The motive is more 
or less three -fold: First, to just 
create jobs for themselves. These 
are the government lawyers. 
Many of them 
are temporary 
employees 
hired for a 
year or two. 
They were 
hired for one 
or two years 
and they've 
turned these 
jobs into five 
years or nine. 
Second, there 
may be some 
overall plan 
that says, 'We 
can pay less if 
we intimidate 
some of the 
law firms that 
don't have 
very many of 
these [cases] 
and maybe 
aren't as expe- 
rienced in 
how to handle 
them.' Some 
people will 
die, I guess and that'll save them 
some money. Some people will 
be softened up and will be apt 
to settle for less two years from 
now or four years from now. 
Third, why pay now when I can 
pay a year from now or four 
years from now. Just like any big 
insurance company or corpora- 
tion," he said. 

Courts fooled 
In Alberta, where Merchant 

Law Group lawyers have filed 
1,078 (about half) of the residen- 
tial school cases, the lawyer said 
the courts have been fooled into 
imposing a biased, unfair, col- 
lective case management sys- 
tem. Worried that the high 
number of claims would swamp 
the court system, Alberta judges 
have forced all residential 
school cases to go through one 
small avenue of access to the 
courts. 

Merchant calculates that each 
such case in Alberta is allowed 
just 21 seconds per month un- 
der this system. 

21 seconds each 
"If the Royal Bank were suing 

TransAlta, they'd be furious. 
They'd say, 'What do you mean 
21 seconds.' We are entitled to 
as much court time, or as much 
attention by judges, as we need 
to get this case moving forward. 
But the judicial system has been 
taken in by the government to 
say that these 2,000 cases are 
going to be treated in Alberta 
like they're sort of one case," he 
said. "Well, we do these cases all 
across Canada and we think 
Alberta's just going to take for- 
ever. This ought to be treated by 
the court as the most important 
series of cases they have before 
them. [At] what other time do 
you have more than 2,000 indi- 

viduals who have the right to go 
to court? And they're being 
treated like they're unimpor- 
tant." 

Court bias 
The decision to implement the 

Alberta system is under appeal, 
but that hasn't stopped Native 
observers from concluding 
there is a bias against their 
claims within the court system. 

"I have had many of our cli- 
ents, including some chiefs and 
Elders, say the only logical ex- 
planation is there's sort of a bias. 

It's not a 
front-of -the- 
mind, under- 
stood bias. 
What's hap- 
pening is the 
government 
has con- 
vinced some 
lawyers and 
the judiciary 
that you can't 
tie up the ju- 
dicial system 
with these 
cases. If we 
allow these 
2,000 cases to 
go forward 
on a first- 
come, first - 
serve basis, 
that impor- 
tant lawsuit against 
TransAlta 
won't get to 
court for four 
years. 

"I can fully understand why 
many of our clients feel as 
though there's a bias there. It's 
a bias of misunderstanding, but 
the effect is still the same." 

The result so far has been that 
the average time required to 
deal with a case in Saskatch- 
ewan is 15 months, whereas in 
Alberta, statements of claim 
filed in January 1999 have still 
to be answered with a statement 
of defense. 

Merchant is convinced the 
Number 1 priority for Justice 
lawyers is to delay as long as 
possible, using whatever means 
are available. 

Lack of trust 
"I now have a total lack of 

trust of the methods of the gov- 
ernment lawyers," he said. "Let 
me give you an example from a 
trial in Saskatchewan. The gov- 
ernment delayed and delayed, 
saying they had to search out all 
these important documents and 
they needed time. They told us 
there were 8,000 documents 
that they brought forward, that 
they tracked down at big ex- 
pense, but of importance to our 
individual client who was go- 
ing to trial. We kept saying 'why 
is this case not going to trial ? " 

Of those 8,000 documents, 
Merchant said, a total of five 
were introduced at trial. Only 
two were ruled admissible by 
the judge. 

Other lawyers involved in 
claims against the federal gov- 
ernment have talked of the gov- 
ernment's "witness destruction 
program." Merchant was not 
willing to say that there is a de- 
liberate strategy of waiting for 
claimants to die, but he noted 
the government benefits when 
that happens. 

"When people die, their claim 

illdieidualsi r© 

dies with them. We are now up 
to 16 of our clients who have 
died and that means they get 
nothing. I'm not saying the plan 
is to wait for everybody to die," 
he said. "Every lawyer working 
for the government seems to 
have a schedule of delay, intimi- 
dation, the subtle threat - 'I can 
wear you down, take a long 
time.'" 

Subtle threat 
In British Columbia, federal 

lawyers tell the courts they need 
six weeks of court time for each 
case. Merchant said his firm has 
found that it is taking, on aver- 
age, a week and a half. Small - 
firm lawyers see the govern- 
ment's six-week estimate, do the 
math and conclude that residen- 
tial school cases aren't worth 
their while. The Regina lawyer 
said it amounts to a very effec- 
tive indirect way of denying 
Native clients legal representa- 
tion and access to justice. 

If the average settlement is 
$90,000 and the average pay- 
ment for the lawyer is 35 per 
cent, when a lawyer mistakenly 
figures his or her earnings from 
six weeks of trial and another six 
weeks of preparation, the final 
tally [after expenses] comes out 
to about $15,000 for 12 weeks of 
work 

"That's $55,000 a year. They'll 
say, 'I earn a lot more money 
than that. Why am I doing these 
files ?' Or they'll say, 'it's worth 
$90,000. Maybe the government 
will [settle for] $50,000. I'll con- 
vince my client to take 50 [thou- 
sand] because I can't take all 
these cases to trial for six 
weeks,'" he said. 

Justice denied 
"I think it's an important 

thread in terms of perception. 
The RCMP has come a long way 
in the way First Nations people 
think about them. So there you 
have a federal institution that's 
supposed to be independent of 
government but it isn't, and you 
have a judiciary that is inde- 
pendent of government but it's 
looking like it isn't," he said. 
"Again, it's just what the gov- 
ernment wants - intimidation. 
And then they take the RCMP 
information. They don't give it 
back. It's not available to the 
plaintiff. It's only available to 
the government. They'll use it 
if it helps them. They won't if it 
doesn't." 

Merchant believes the fight 
between the government and 
the churches involved in the op- 
eration of the schools is just an- 
other smoke screen for a delay- 
ing tactic. 

Smoke screen 
"They additionally hide be- 

hind ... 'we have to decide if 
the church pays or the govern- 
ment pays.' I don't care if the 
churches pay or the govern- 
ment pays. First Nations peo- 
ple don't care if the church 
pays or the government pays. 
Lots of times, we don't even 
sue the church. The majority 
of times we don't sue. Who 
cares ?" he said "The govern- 
ment was responsible. We 
didn't sign treaties with the 
church. The church had no 
moral and legal responsibility 
to provide an education in 
most of the treaties. 

(see Dirty tricks page 33.) 
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The bad guys 
Just who are these government 

officials that the Grand Council 
of Crees is calling treaty busters, 
and who are the big business co- 
horts that will be slapping each 
other on the back when every last 
tree is cut down in Quebec? 

They're educated, but not too 
smart. Maybe when they run 
out of secluded places to build 
their summer mansions and all 
their docks sit six feet above the 
water line they'll see the light. 
When there's no more river to 
float their bateaux! Lawyers 
and forest products companies. 
And two levels of government 
as enablers. 

Do you suppose these people 
studied biology? They didn't 
major in ecology, you can bet a 

plate of poutine on that! Well, 
what about history and treaty 
rights then? 

You need to know who they 
are. There's plenty! (Beaucoup!) 
Most of the time, only one or two 
names show up in the news. But 
these are the bad guys and just 
wait till you find out the lengths 
they'll go to subvert their own 
laws to get around the Canadian 
Constitution, no less. 

Let's see now, there's the pro- 
vincial administrator under Sec- 
tion 22 of the James Bay and 
Northern Quebec Agreement 
and the federal administrator - 
same section, same agreement. 
Then there's the Hon. Paul Begin, 
Quebec Minister of the Environ- 
ment. Also the Hon. Christine 
Stewart, Minister of the Environ- 
ment of Canada - not to be con- 
fused with the still Hon. Jane 

there's plenty 
Stewart, who was in her capac- 
ity as the Minister of Indian Af- 
fairs and Northern Development 
when the saplings hit the fan, so 
to speak. The Hon. Guy 
Chevrette (now the Hon. Jacques 
Brassard), Minister of Natural 
Resources. And plenty of compa- 
nies: Domtar Inc.; Produits 
Forestiers Donohue Inc. (includ- 
ing the company formerly 
known as Produits Forestiers 
Saucier Inc.); Barrette -Chapais 
Ltée; Tembec Inc.; Les Chantiers 
de Chibougamau Ltée; Les In- 
dustries Norbord Inc; Abitibi - 
Consolidated Inc. (used to be 
Stone -Consolidated Corpora- 
tion, also formerly Abitibi -Price 
and Consolidated Bathurst); 
Matériaux Blanchet Inc.; Scierie 
Amos Inc.; Scierie Gallichan Inc.; 
IPB International Inc.; Scierie 
Landrienne Inc.; Bois KMS (GMI) 
Ltée; Fournitures Minières 
Simard Inc.; Produits Forestiers 
Alliance Inc.; Panneaux 
Chambord Inc. and Kruger Inc. 
We've also got the attorneys gen- 
eral of Quebec and Canada, the 
Hon. John Manley, Quebec's 
Minister for the Federal Office of 
Regional Development; the Hon. 
David M. Collenette, Minister of 
Transport, La Societe de 
Development de la Baie James; 
Rexfor, Normick- Perron Inc., 
Filifor Inc.; Scierie Senco Ltée; 
Optibois Inc. (formerly 2541 -3998 
Québec Inc. (Précibois)); Le 
Groupe Forex Inc.; Forex Inc.; 
Bisson et Bisson Inc.; Howard - 
Bienvenue Inc.; and Compagnie 
Internationale de Papier du 
Canada. 

Can you believe it! The Crees 
have five lawyers; the guys sup- 
porting clear- cutting Cree terri- 
tory have 27 at least. Twenty - 
seven law firms, not lawyers. 
Vmgt -sept! No wonder they have 
to cut so many trees to prepare 
all those legal briefs. In both "of- 
ficial" languages. We were told 
by a spokesman for one offend- 
ing company the English is for - 

the Crees. 
But even with all these law- 

yers, Justice Croteau of the Que- 
bec Superior Court saw through 
their schemes. In December he 
ruled the forestry companies and 
his own government had vio- 
lated the constitutional rights of 
the Cree people, abused and cir- 
cumvented the spirit and sub- 
stance of the quarter -century-old 
James Bay and Northern Quebec 
Agreement. He said they had to 
smarten up and he gave them till 
high cottage season to do it. 

As a result, big business is 
sparing no effort to get Justice 
Croteau removed from hearing 
the case. And not just this 
judge. The rest of the judges too 
who might recognize a fair deal 
for the Indians when they see 

it. These companies want 37 of 
them stopped from hearing the 
case of the Crees versus them. 
They have given the court 37 
(trente -sept!) judges' names 
they don't want. Almost half 
the judges in Montreal. They've 
taken more turns through the 
judicial system than a split -rail 
fence. But maybe pretty soon 
they'll run out of wood even for 
that. 

How do we decide what is 
fairness in membership policy? 

ske 
fs true 

By Taiaiake Alfred 
Guest Columnist 

Last month I wrote how 
Canada is attempting to solve its 
'Indian Problem' by forcing our 
communities to adopt policies 
which, in the long run, will lead 
to a meaningless notion of be- 
ing 'Aboriginal' replacing all of 
our collective national and tra- 
ditional identities. In the col- 
umn, I pointed to what many of 
us see as an insidious tactic used 
by those who want to see our 
people assimilated into a Cana- 
dian identity - one with no 
meaningful relation to our own 
political traditions and cultural 
heritage. This tactic is called 
self- identification: the idea that 
one can simply choose an Indig- 
enous identity with no neces- 
sary validation of that choice by 
a community. I believe this is 
wrong and that it must be con- 
fronted if we are to survive as 
Indigenous nations. 

The only way for Indian com- 
munities to resist Canada's ef- 
forts to further assimilate our 
people is to draw membership 
boundaries between our people 
and others. This is a political 
fact. No nation can survive 
without determining for itself 
what the criteria are for deter- 
mining who is and who is not a 

member. This is the essence of 
what we say we are striving for 
in self -determination. But many 
white liberals and even some of 
our own people criticize those 
communities that demonstrate 
the courage and strength to act 
on this responsibility to protect 

our nations from extinction 
through assimilation. 

People and organizations 
that take a strong position 
against self- identification are 
often seen to be acting harshly 
or treating those who are de- 
nied membership in an unfair 
manner. Never mind the fact 
that among Indigenous people 
and organizations in the 
United States, it is common 
practice to require demon- 
strated proof of community 
membership before being con- 
sidered Indian. In Canada, we 
seem to let anyone and their 
dog call themselves Aborigi- 
nal and give whomever full 
consideration as one of us! 

Some think it would be unfair 
to do otherwise. But is it really 
unfair to deny someone mem- 
bership in an Indian commu- 
nity? When commenting on this 
issue, lawmakers and politi- 
cians and journalists often make 
the mistaken assumption that to 
deny self- identifiers, or people 
who have some Indian blood, 
membership in an Indian com- 
munity is unfair. I pointed out 
last month just how deeply rac- 
ist this assumption is when con- 

sidered for what it says to us: a 

person is Indian strictly based 
on race. But there is another 
flaw to this position, and to all 
the arguments that attack efforts 
to limit membership in our com- 
munities to those who we our- 
selves define as members; that 
is, the membership laws en- 
acted by communities meet the 
criteria for fairness even though 
they exclude some people. 

Our own cultural traditions 
are clear on this question, but 
today we are forced to justify 
our actions in terms of Cana- 
da's notion of what is right 
and wrong. It's not my usual 
style, but just this once I'll 
frame my argument to suit the 
Aboriginal Canadians among 
us and speak in terms of Ca- 
nadian law and the white 
man's mindset. This is just to 
show that it is Canada's poli- 
cies and arguments that are 
wrong; and no matter how 
you think about it, we are still 
morally right in our actions to 
defend ourselves from assimi- 
lation. Please excuse this tem- 
porary lapse into a colonial 
mentality. 

(see Membership page 14.) 
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See you on the road, brother 
Dear Editor: Re: Obituary for Ed 
Burnstick, February 2000 issue, 
Windspeaker. 

In May 1999, I invited Ed 
Burnstick to share his experi- 
ences with our class. 

"No problem," he said with- 
out hesitation. On his way to 
Montana, he modified his itin- 
erary and schedule to talk to 
Native media workers who 
came to Regina from various 
regions of Canada. 

I was lecturing there on inter- 
national Indigenous issues, a 
month -long course offered by 
the Indian Communication Arts 
program of the Saskatchewan 
Indian Federated College. I 

knew that Ed's experiences and 
perspectives on journalism and 
international issues would en- 
rich the participants. 

I first met him in 1990 in Ec- 
uador where Indigenous peo- 
ples from the Americas gath- 
ered to prepare the counter -cel- 
ebration of the 500th anniver- 
sary of the so called "Discover- 
ing of the Americas." He was 
leading a First Nations delega- 
tion from Canada. 

We met again in Guatemala. 
He was there with another del- 
egation and American Indian 
Movement representatives. We 
kept in touch. Walking the same 
road, I knew that we were go- 
ing to meet again. 

More thought 
needed, reader 
Dear Editor Boo -shoo! 

I'm writing today to discuss 
your article "Solving the Indian 
problem" by Taiaiake Alfred 
published in Windspeaker, Feb- 
ruary 2000 edition. I have prob- 
lems with what you are saying 
about developing our own 
membership. With your own 
community as an example, you 
put forward the question: "Is it 
wrong to tell your own people 
they must marry an Indigenous 
person ?" and the other ques- 
tions in the samè line of thought. 

I believe that it's wrong to 
force a person to marry into the 
community in order to remain 
a part of it. This seems to be 
merely reflecting the Indian Act 
policy of status change where 
the male could only pass on sta- 

tus. By replacing the male with 
"Indigenous person" you are 
simply re- inforcing the Cana- 
dian beliefs of what a Native is. 
Although you add a cultural 
argument, you are simply re-in- 
venting this foreign description 
of "who is Native" and making 
it justified in your eyes. 

I have some sympathy for 
your argument that cultural 
participation is more important 
than biological blood quota in 
determining community mem- 
bership. 

Your radical argument has 
some merit, but I think it needs 
some "touching" up in regards 
to your reasoning on how this 
membership criteria is justified. 

Meeqwetch! 
Ben Mckay - Anishnaabe 

Months and months would 
pass without contact and then I 
would get his phone call at my 
home in Montreal. We dis- 
cussed the international Indig- 
enous movement. 

When I moved to Listuguj, 
Que., he tracked me down to 
renew contact and exchange in- 
formation on what was going 
on in Indian Country, a country 
that goes from the Arctic to the 
Antarctic. So I was happy when 
he accepted my invitation to 
talk to my class. 

"I introduce to you a brother 
whose footprints I found in 
various countries," I said as part 
of my presentation. Ed spoke 
about his experience in journal- 

ism, those times when almost 
nothing was in place to do jour- 
nalism. 

He spoke about the many In- 
digenous peoples he visited in 
more than 50 countries. He ex- 
horted the need of covering in- 
ternational Indigenous issues. 

Listening to details of his in- 
teraction with other Indigenous 
peoples, one could feel his en- 
thusiasm, his emotions and the 
need to pursue these interac- 
tions. 

I last met him on Dec. 14, 1999 
in Regina where he was invited, 
together with other Indian peo- 
ple from Canada working on 
international issues, for a two - 
day discussion on the content of 

United Nations' conventions 
that will have an impact on our 
lives. 

He told me he was planning 
to go to Guatemala for an 
Elders' meeting in January 2000. 
He also mentioned the Condor 
feather I had given him. 

I told him about the prophecy 
of the Condor and the Eagle, 
whose encounter of both will 
invigorate our strength as Indig- 
enous peoples -a powerful sym- 
bol. I believe in that. He believed 
in that. He represented that. 

So, brother Ed, see you on the 
road again, you are just ahead 
of us again. 

Felix Atencio -Gonzales 
Quechua Nation 

Blaming parents irresponsible 
Dear Editor 

The letter; "Suicide is the 
fault of the parent" published 
in Windspeaker, December 
1999 edition, really disturbed 
me. 

I suppose it was the parents 
that told themselves to live in 
the most desolate and barren 
lands so they could create a 
reserve. These people were 
told to live there and make the 
best of it. The government 
made up these reserves. You 
do not see fresh water lakes, 
green trees, and fresh green 
grass here. 

I myself contemplated sui- 
cide. It was not until I realized 
who I was that things turned 
around for me. My parents 
always told me who I was. I 

did not accept it. Today, I am 
an Indian. I was not proud of 
that at one time. 

No, we can't go on blaming 

other people for what happened 
in the past. 

What we do today will affect 
the young people, our children 
and our future. We have to get 
up, wipe the dust off our faces, 
pick up the pieces, and move on 
knowing that we can change 
things. We can change things for 
the better, and for the future of 
our children. 

Many do not see the value of 
education that encompasses our 
way of life, language, and cul- 
ture. This is where the answer 
is. It is not in religion, and it is 
not in trying to be like the Euro- 
pean culture. 

Many parents do not have the 
opportunity to have their chil- 
dren schooled right on the re- 
serves. They have to send them 
off to who knows where. They 
might have schools on the re- 
serves, but you are lucky if you 
have a teacher that loves to teach 

your culture, your language, 
and way of life, along with the 
educational requirements to 
graduate in modern day soci- 
ety. 

The challenge is to teach the 
young children that they are 
loved, they are accepted, and 
provide them with the oppor- 
tunity to learn in their own 
culture. There is nothing 
wrong with our culture. It is 
right. It is what the Creator 
gave them way back from the 
beginning of time. 

I just know that when one 
takes his or her life, it is not 
the fault of the parents. It 
could be someone else hurting 
them - like an aunt, uncle, 
teacher or even a priest. Or the 
child does not have the oppor- 
tunity to learn how to survive 
in this harsh world. 

Caroline Ignace-Spade 
Sioux Lookout, Ont. 

Special education and the First Nation student 
By Gilbert W. Whiteduck 
Guest Columnist 

From the shade of the mighty pine 
tree I shall emerge with the gifts the 
Creator has given me. 

The emergence of First Nations 
schools throughout Canada since 
1973, with the acceptance of the 
policy entitled "Indian Control of 
Indian Education," created a situ- 
ation where First Nations educa- 
tors came face to face with some 
very harsh realities. 

The semblance of control that 
First Nations had and have today 
allowed educators to quickly re- 
ali7e that although all First Na- 
tions children were born with 
gifts, many arrived at the door of 
their formal education, school- 
ing, with many disadvantages. 
The disadvantage for many has 
become the yoke of hopelessness, 
poverty, loss of self- esteem and, 
fundamentally, a bleak future. 

The disadvantages have been 
given many labels by many peo- 
ple. They range from children 
with socio-emotional, behavioral 
or situational difficulties and on 
and on. The all- encompassing 
label in many jurisdictions is 
"special needs children with spe- 
cial education needs." 

The special needs of First Na- 
tions children, whether they at- 
tend a local community school or 

a school under the provincial sys- 
tem, are frequently not ad- 
dressed. The reason scant atten- 
tion has been given to this criti- 
cal issue for many decades is not 
because of educators, the front 
line workers who have often 
worked with great diligence to 
meet the needs of special needs 
students in their classrooms or 
schools, but the arrogant ap- 
proach by the Department of In- 
dian Affairs officials who refuse 
to recommend the allocation of 
financial resources to allow all 
First Nations children the oppor- 
tunity and dignity they are owed 
to be successful. The cost this ar- 
rogance and "we know best atti- 
tude" has had a devastating im- 
pact on our First Nations chil- 
dren. 

First Nations children who al- 
ready have many disadvantages 
within our community and na- 
tion are confronted with a quick 
realization that the school sys- 
tem, with all its best intent, will 
be limited in what it will be able 
to do to help them. The excite- 
ment of the early years of school 
quickly leads to frustration, an- 
ger, rejection and of giving -up. 
This type of impact on First Na- 
tions youth, which is unaccept- 
able, is the greatest shame that 
the Department of Indian Affairs 
must carry. The arrogance is alive 
and well. First Nations are speak- 

ing, but is anyone listening. 
The First Nation Education 

Council (FNEC), a First Nations 
education organization from the 
territory called Quebec, and 
which represents some 21 First 
Nation communities from seven 
different nations, began a con- 
centrated crusade some seven 
years ago to get the Department 
of Indian Affairs to acknowledge 
there were many special needs 
students within its communities. 

FNEC, which had recognized 
the special education challenges 
many years ago, undertook a 
study within its member com- 
munities. The data collected in- 
dicated that more than 52 per 
cent of the children in the com- 
munity schools were special 
needs. The provincial rate was 
about 12 per cent. 

The Department of Indian Af- 
fairs officials who were pre- 
sented with the data were not 
alarmed and the, "don't worry, 
be happy," attitude prevailed. 
FNEC was told by Indian Affairs' 
bureaucrats who had no educa- 
tion background or experience 
that the data was all wrong and 
there wasn't a problem. The ar- 
rogance flowed like someone 
had cut the main artery. 

FNEC persisted by continuing 
to gather data, lobbying and in- 
volving the chiefs in many meet- 
ings. FNEC sought support from 

other First Nation regions in 
Canada and, with time, devel- 
oped alliances with all regions, in 
particular British Columbia, Al- 
berta, and with the Assembly of 
the First Nations Education Sec- 
retariat. 

FNEC pursued its convictions 
and, after many approaches, got 
approval some three years ago to 
launch a three -year pilot special 
education initiative. This initia- 
tive was funded at $4 million plus 
per year even though the initial 
basic costing need was $6 billion. 

The pilot project was to have 
many objectives. Firstly, the pilot 
project was to ensure that com- 
munity schools would be given 
financial resourcesto put in place 
the most needed special educa- 
tion programs. Secondly, the pi- 
lot was to gather extensive data 
to determine for the Department 
of Indian Affairs that this was a 
good investment. Thirdly, poten- 
tially the pilot would serve as the 
catalyst for the development of a 
First Nation national special edu- 
cation policy developed for and 
by First Nations and funded at 
the appropriate level. 

The FNEC pilot project, which 
will be completed in March 2000, 
has demonstrated the impact of 
special education services. All 
First Nations schools involved, 
and who have provided exten- 
sive data, have clearly demon- 

strated the positive impact 
through the recorded gains of 
children, the recognition by par- 
ents there is hope, and by com- 
munities who are seeing the 
wilted flower begin to blossom. 

Unfortunately, this saga does 
not have a happy ending. The 
Department of Indian Affairs is 
no longer speaking a national 
policy as a follow -up to the FNEC 
pilot project. It is recommending 
status quo in funding to FNEC 
communities, even though 
mountains of data demonstrate 
the need to increase the funding 
by at least 50 per cent over the 
amounts allocated in the pilot. 

What does the future hold? 
This is difficult to answer. What 
is known is that children have 
now moved from the shade of the 
mighty pine tree with arms ex- 
tended ready to take their place 
in the circle. All First Nations 
must ensure they are given the 
necessary opportunities. We all 
can help by supporting our First 
Nations schools and the leader- 
ship that is trying to get the nec- 
essary resources for special edu- 
cation services. We can also help 
by becoming more familiar about 
what is special with special edu- 
cation. All First Nations children 
deserve no less. 

For further information, call 
Gilbert Whiteduck at (819) 449- 
1798/Fax: (819) 449-5570. 
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Membership criteria changes with the times 
Dear Editor: 

I am writing in reference to 
Gerald Alfred's Windspeaker 
column of February 2000, and 
other quotes attributed to him 
in an article of the same edition, 
"Membership issues illustrates 
cultural differences ". 

In constructing an effective 
and appropriate response to al- 
leged injustices arising from 
past federal policies relative to 
the determination of Indian sta- 
tus and band membership, Al- 
fred describes the implementa- 
tion of community -based poli- 
cies and membership criteria 
which to many are inconsistent 
with universally accepted hu- 
man rights standards which 
hold the principle of individual 
rights paramount over all else. 

On the other hand, there are 
those who argue that such 
standards are by no means 
"universal ", in that they origi- 

nate from within the paradigm 
of Westem liberal rights philoso- 
phy, something totally alien to, 
and incompatible with, Indig- 
enous notions of collective rights 
and communal responsibility. 

Conversely, there are those 
who would argue that such prin- 
ciples and ideals of individual 
liberty are to be found in perhaps 
a majority of Indigenous socie- 
ties worldwide. Indeed, an argu- 
ment may be made that the ini- 
tial adoption and subsequent 
elaboration of such ideals by the 
European West from the time of 
the enlightenment onward may 
be traced back to prototypes 
originating from within the In- 
digenous cultures of the western 
hemisphere, to whom early lib- 
eral rights philosophers such as 
Locke and Rousseau looked for 
inspiration. 

Alfred's references to his own 
community are compelling, for 

its circumstances are by no 
means unique. Issues of identity 
and membership have been cen- 
tral to the concerns of many 
communities from an early date 
indeed. However, allegations of 
the arbitrary imposition of alien 
criteria for the determination of 
Indian status and band mem- 
bership, and methods of gov- 
ernance for that matter, do not 
bear close scrutiny. 

At Kahnawake, for example, 
the first band council elections 
as per the Indian Act of the day 
took place in 1889 following 
prolonged agitation by small, 
but vocal, elements within the 
community itself that Indian 
Act elections be applied. Prior 
to that time, from its original 
founding in 1668 by French 
Jesuit missionaries at the sei- 
gneury of La Prairie, commu- 
nity leadership had been se- 
lected on a basis of ascription 

Burnstick greatly admired 
by former NCP student 
Dear Editor: 

In your January 2000 issue 
there was an article about the 
passing of Edwin Bumstick 
Sr. He was a great role model 
and a dedicated leader. 

I was somewhat surprised 
and a little shocked to read 
about his passing. I am a 
graduate of the NCP (Native 
Communications Program) 
and he was the cultural advi- 
sor for the program in 1994. 
It was here that I learned 
about Mr. Bumstick and the 
work that he did. I learned 

about the importance of educa- 
tion and writing and the whole 
idea of communication. He was 
a kind and caring man who 
taught me just how important it 
is to follow your dreams and 
become who you want to be. He 
was the most patient person I 
have ever known. 

Without the brief write -up on 
his accomplishments, I would 
never have known that he left us 
for the spirit world. 

I just wanted to say thank you 
for sharing the positive things 
that he did for us. In a world 

where it is so easy to see the 
negative, the positive is often 
forgotten. It was nice to see 
how rich and full his life was. 
I will miss him but will al- 
ways remember the goodness 
he has left behind. 

Continue to keep printing 
those positive stories, for they 
are inspiring to those 
who sometimes forget to give 
thanks for all that is. My deep- 
est condolences to allhis fam- 
ily and friends. 

Sincerely, 
Kathleen Morissette 

and consensus more closely 
akin to a generic democratic - 
elective process than by "tradi- 
tional" methods. The selection 
of hereditary leadership desig- 
nated by clanmothers based 
upon clan affiliation was un- 
known at Kahnawake from the 
time of its founding onward. 

In view of ongoing debates 
regarding memberships and 
self -identification, it is perhaps 
appropriate to pause and reflect 
upon the activities early last 
century at Kahnawake of the 
self -proclaimed Oghema Niagara 
or "Chief Thunderwater". 

Thunderwater was a fraudu- 
lent nativistic revivalist of Afri- 
can- American descent who 
from 1915 through 1920 success- 
fully lead a hoax political and 
revitalization movement, "The 
Council of the Tribes" (complete 
with blood -quantum member- 
ship criteria, a written constitu- 

Not even 
miffed 
Dear Editor: 

On opening February's 
Windspeaker, I was greatly 
pleased by columnist Taiaiaké s 

promise that many readers 
would be "spitting mad" by the 
end of his column, "Solving the 
Indian Problem." Imagine my 
disappointment to find myself 
nodding in agreement over 
every paragraph, and not even 
miffed, never mind mad, at the 
end. Couldn't even muster a lit- 
tle mild irritation. 

Not only that, but congratu- 
lations on an excellent February 
edition of Windspeaker! 

Lynne Jorgesen, 
Merritt, B.C. 

tion, and extensive by -laws) 
with enthusiastic community 
support. In 1920, having solic- 
ited upward of $50,000 in dona- 
tions from band members, he 
disappeared, spiraling the corn - 
munity into a crisis of identity 
confusion which some suggest 
persists to this day. 

Thus issues of identification, 
membership and belonging, 
whether originating at the level 
of federal governments, com- 
munities or individual persons, 
are constantly under revisions 
and negotiation. They have 
never been static, but represent 
transient points along a shifting 
continuum. They will continue 
to adapt, contract, or expand to 
meet the challenges and oppor- 
tunities of particular times and 
places. 

Sincerely, 
William Noah 
Ottawa, Ont. 

Send your 
comments to: 

Windspeaker 
Letters to 
the Editor 

15001 -112 Ave. 
Edmonton, Alta. 

T5M 2V6 
or 

e -mail 
edwind @ammsa.com 

How about the First Nations' economy? 
Dear Editor: 

Atlantic Canada continues to 
reap the benefits of massive off- 
shore oil and gas development. 
Projects like the Hibernia 
Project located on the Grand 
Banks off the shores of New- 
foundland, has bolstered the 
provincial economy by provid- 
ing much needed employment 
and business opportunities, as 
well as resource revenues to the 
provincial government. A sec- 
ond project, Terra Nova, is 
scheduled to commence 'first 
oil' in late 2000 on, the second 
largest oil field offshore New- 
foundland. 

Likewise, Sable Offshore En- 
ergy Project, a $6.1 billion 
project, commenced produc- 
tion in 1999 and is expected to 
run for 25 years. Estimates in- 
dicate that more than 85 billion 
cubic meters of natural gas re- 
sources is recoverable. The 
natural gas will be transported 
by a sub -sea pipeline to onshore 
processing facilities in Nova 
Scotia and will then be trans - 
pórted by pipeline to other des- 
tinations. 

Figures indicate the project 
has provided 1,128 direct jobs 
to Nova Scotians, which trans- 
lates to 46 per cent of the 
project's workforce. Other Ca- 
nadians have benefited as well 
with 153 people securing work 
on the project, representing 11 
per cent of the overall 

workforce. Not only has there 
been a positive effect on the 
labor sector of the economy, the 
business sector has also ben- 
efited with expenditures of 
$547.1 million in Nova Scotia 
and $299.3 million in Canada. 

What is the key to economic 
development in Atlantic 
Canada? Benefit plans and re- 
source revenue sharing. In the 
mid -80s, Canada entered into 
separate agreements with the 
governments of Newfoundland 
and Nova Scotia to jointly man- 
age the development of offshore 
oil and gas resources. The 
Canada -Newfoundland Off- 
shore Petroleum Board, an inde- 
pendent joint board, is respon- 
sible for regulating petroleum 
activities and resources offshore 
Newfoundland. The Canada - 
Nova Scotia Offshore Petroleum 
Board manages oil and gas off- 
shore Nova Scotia. 

One of the most important fea- 
tures of these joint initiatives is 
the requirement of a benefit plan 
before any activity starts. The 
objective of the benefit plan is to 
provide employment and eco- 
nomic opportunities to all Cana- 
dians with particular emphasis 
on providing the local labor and 
business sectors first opportu- 
nity to compete on a full and fair 
basis. 

The federal and provincial 
governments, through the off- 
shore boards, have vigorously 

monitored and enforced the im- 
plementationof benefit plans by 
industry. In fact, the offshore 
boards have taken.an interven- 
tionist approach to administer- 
ing the benefit plans and closely 
scrutinize the development of 
procurement, employment and 
training commitments. In addi- 
tion to these economic benefits, 
the provincial governments also 
receive the resource revenues to 
use as they see fit. 

Where do the First Nations in 
Atlantic Canada fit in to all of 
this economic development? It 
appears that they have been left 
out. First Nations have not been 
included in the offshore deci- 
sion- making process, revenue 
sharing or benefit plans. In fact, 
it appears that First Nations 
have not been included in the 
onshore oil and gas develop- 
ment. 

On -going litigation shows 
that First Nations have not been 
adequately consulted regarding 
oil and gas development. The 
Union of Nova Scotia Indians 
has commenced several actions 
to compel meaningful consulta- 
tion by the Crown. 

Some First Nations have suc- 
cessfully negotiated agreements 
with industry to benefit from oil 
and gas development in Atlan- 
tic Canada. However, given the 
fact that Aboriginal and treaty 
rights are constitutionally pro- 
tected, ad hoc consultation with 

industry is not enough. Cases 
like Sparrow and Delgamuukw 
clearly show that the Crown has 
a fiduciary duty to consult with 
'First Nations when their Abo- 
riginal and treaty rights are ef- 
fected. The Marshall decision 
makes it abundantly clear that 
First Nations have treaty rights 
in Atlantic Canada that cannot 
be ignored. For example, in 
British Columbia the provincial 
government agreed to negotiate 
arrangements with Treaty 8 
Tribal Council to address its de- 
sire to be included in natural gas 
development. 

An easy first step to including 
First Nations in the offshore oil 
and gas development is to in- 
clude First Nations in the ben- 
efit plans. In fact, the legislation 
requiring benefit plans explic- 
itly states the joint boards may 
make provision for the inclusion 
of minorities or disadvantaged 
groups. In the short term, First 
Nations may be provided access 
to critical employment, business 
and training opportunities in 
the petroleum sector. 

An easy second step, and, I 
argue, a constitutionally re- 
quired step, is for the federal 
and provincial governments to 
consult with First Nations to 
ascertain their issues and con- 
cerns regarding specific offshore 
oil and gas developments. 
Some may argue that First Na- 
tions must first prove they pos- 

sess Aboriginal or treaty rights 
or title, pre- European contact, 
and that those rights are being 
infringed before there is a duty 
to consult. But one could ques- 
tion how the duty to consult can 
be interpreted in a proactive and 
non -litigious manner, other 
than through the courts, which 
that may decide that a First Na- 
tions has a proven and 
unextinguished Aboriginal 
right or title in Atlantic Canada. 

Out of necessity, decisions 
about consultations need to be 
made now, not in 10 years when 
a case finally makes it to the 
Supreme Court of Canada. Af- 
ter all, the Crown must act with 
honor and good faith when 
dealing with First Nations, and 
the courts at all levels have ex- 
pressed their preference for all 
parties to negotiate mutually 
beneficial solutions rather than 
litigated decisions. 

In the long term, more must 
be done to address Aboriginal 
and treaty rights in Atlantic 
Canada. Until steps are taken to 
include First Nations in natural 
resource management, conflict 
and litigation will continue to 
dominate the economic and so- 
cial agendas. If the federal and 
provincial governments can 
agree to share in the offshore 
resources, surely there is room 
to share with the First Nations. 

T. Davis, consultant 
Saddle Lake First Nation 
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Dancers angry at achievement foundation 
By Paul Barnsley 
Windspeaker Staff Writer 

VANCOUVER 

Germaine Langan feels that the 
National Aboriginal Achieve- 
ment Foundation has made a big 
mistake. _ 

The Vancouver area Native 
woman was contacted by then 
NAAF employee, Jacquie Car- 
penter, on Dec. 7 and asked for 
her assistance in lining up con- 
temporary Native dancers for 
NAAF's annual, nationally tel- 
evised achievement awards gala 
to be held in Vancouver this year 
on March 10. She complied, and 
over the next two months pro- 
vided several names - includ- 
ing that of her own 17- year -old 
daughter, Stephanie - to Car- 
penter. 

Video audition tapes were 
made and shipped to Toronto, 
where the foundation headquar- 
ters are located, for review and 
approval. A series of e-mail mes- 
sages and phone calls between 
Carpenter and Langan (copies of 
the e-mail messages were pro- 
vided by Langan to Windspeaker) 
show that four dancers believed 
they would be part of the show. 

Preparations were made for 
one dancer to travel from Ed- 
monton to Vancouver to prepare 

for the performance. The others, 
who already reside in the Van- 
couver area, arranged their 
schedules to be available for a 
week of rehearsals leading up to 
the show. 

But on Feb. 15, a letter was e- 
mailed to Langan by Carpenter 
that informed her that the plans 
had been changed. 

"I am sorry that I haven't been 
able to get back to you sooner, as 
the office was away at a confer- 
ence last week. Since my return 
to [Toronto], there is a new asso- 
ciate producer working on the 
show and she has taken the lib- 
erty of hiring other non -Native 
dancers. So it is with regret on my 
part that Stephanie's services will 
not be needed. I wash my hands 
clean of the outcome and the di- 
rection that the show has taken," 
the letter, appearing over Car- 
penter's signature, read. "I know 
that this letter is not a positive 
one, but I hope that I have not in- 
convenienced you too much. 
Again, Germaine and Stephanie, 
I feel badly as to how this has 
turned out. On a personal note I 

am flabbergasted with the deci- 
sions being made and therefore I 
have taken the position of pro- 
duction secretary only." 

Carpenter is no longer em- 
ployed by the foundation. 
Langan discovered this when she 

tried to call her at work six days 
after the letter was received. 
Reached at her Toronto home, 
Carpenter declined to comment 
on how her employment at the 
foundation came to an end. 

The idea that non -Native danc- 
ers were hired to displace Native 
dancers for a nationally televised 
celebration of Aboriginal 
achievement is one that Langan 
finds infuriating. 

Although an offer was ex- 
tended by the foundation to the 
dancers, inviting them to per- 
form a lesser role in the show, 
they found the offer to be unac- 
ceptable. 

"It turns out that they're offer- 
ing these young girls a part in the 
show where they carry the torch 
on stage," Langan said. "They've 
all turned down that part. 
They're not taking it. They're 
very upset because they were led 
to believe they were dancing. 
They've gone out and told their 
families, their friends. They were 
all so excited. Now they've had 
to back -track and say 'we're not 
doing it now. They've replaced us 
with non -Native dancers. " 

She said she asked why the 
change was made and was told 
that NAAF chairman, John Kim 
Bell, wanted experienced, profes- 
sional dancers for the perform- 
ance. 

"The message that comes 
across is that these girls are not 
good enough," she said. "That's 
what I asked, 'Why were they 
cut ?' and that's what Jacquie 
[Carpenter] said, that he [John 
Kim Bell] said they don't have the 
proper training. But why would 
he ask for youth dancers to be- 
gin with if he wanted profession- 
als? These girls are coming up in 
their careers. They're good for 
their age. But why ask for youth 
just to shatter their dreams ?" 

NAAF spokesperson Marlene 
Finn said John Kim Bell was busy 
writing the script for the produc- 
tion and was not available to 
comment. Finn answered ques- 
fions dealing with the situation. 
She said the problem was caused 
because Carpenter did not have 
the authority to offer the dancers 
a role in the production. 

"She over -stepped her 
boundaries by letting these four 
women think that they were 
signed up when they weren't," 
Finn said. 

She said Bell acted as soon as 
he realized what was going on. 

"Because he wasn't aware, and 
he found out about a week ago, 
at that point what he suggested 
was, you know, by all means be- 
cause of the circumstances and 
the confusion and so on, he was 
quite prepared to honor the obli- 

gation, to honor these people and 
give them a part in the produc- 
tion and he did have a very chal- 
lenging one for them," she said. 
"And he offered them this. It was 
a sequenced piece. It was not a 
simple, Mickey Mouse appear- 
ance on the stage." 

Asked about the Native /non- 
Native issue, Finn said the foun- 
dation has no hard and fast 
policy in this area but "every ef- 
fort is made to hire Aboriginal 
people and there are Aboriginal 
performers throughout the entire 
production." 

Finn would not comment on 
how or why Carpenter's em- 
ployment ended. 

"All can say is that she isn't 
here, any more. I honestly don't 
know if it was her decision to 
leave or whether she was asked 
to." 

The NAAF spokesperson said 
the foundation acted as soon as 
it realized there was a problem 
and regrets the misunderstand- 
ing. 

"As soon as the organization 
realized what had happened, 
they made every effort to accom- 
modate these four women," she 
said. "We're actually very disap- 
pointed and we are contacting 
them one-by -one to tell them that 
we're very regretful that they've 
decided not to be part of it. 

Peltier should be freed, says arresting officer 
(Continued from page 1.) 

"I used to watch the occa- 
sional news show and see 
Peltier again and think, 'Why is 
it everybody in jail these days 
is innocent? The guy's guilty, for 
God's sake. Somebody saw him 
murder these guys in cold 
blood.' I would have loved to 
have killed him myself when I 
grabbed him. I was looking for 
an excuse. He killed a police- 
man. A cop doesn't like it when 
another cop is killed," he said. 

When Langley, B.C. martial 
arts instructor D. J. Mickael 
Maillet and his wife Jackie heard 
Newbrook - his former stu- 
dent - claim to have been the 
man who arrested Peltier, he 
didn't believe him. 

"I had to confirm this with his 
wife on the side and she said, 
'Oh, yeah.' 

"I'd seen Incident at Oglala two 
or three times. I'd taught several 
Native people and we'd talked 

about Leonard Peltier a lot. So, That date is one day after 
I think he bought the tape and Newbrook remembers taking 
we watched it that night," Peltier into custody and trans - 
Maillet said. "That was it. He porting him to the Hinton lock 
was in tears after that." up. 

"Yeah, I watched it and I cried Frank and Anne Dreaver head 
after," Newbrook admitted. up a Toronto -based social activ- 

Maillet saw the reaction as ist group that has been lobby - 
very significant. ing for Peltier 's release for 20 

"I said, 'What do you want to years. Anne Dreaver said her 
do about this, Bob ?' I was seri- group is looking into the former 
ous," he said. "As I noticed what police officer's claims. She ad- 
he was willing to do, that's it. I mits it would be a good thing 
left it with him. If you're corn- for the movement if his story is 
mitted to this, help free this man verified but said it must be care - 
because he shouldn't be in jail." fully investigated. 

Newbrook said that evening The investigation will con - 
in October was a defining mo- 'Untie at several levels. It will be 
ment in his life. He is now corn- a tough exercise in sifting facts 
mitted to finding a way to force and separating them from sup - 
the authorities to take a look at position, determining which are 
the evidence and what it ap- false or erroneous memories 
pears to reveal about the FBI 
investigation. The key point in 
the documentary for the former 
police officer was the official 
date of the arrest - Feb. 6, 1976. 

and which are accurate recollec- 
tions, all the while keeping in 
mind the various conflicting 
political pressures at work, she 
said. 

'I used to watch the occasional news 
show and see Peltier again and think, 

' by is it everybody in it .these s 
is nnocerst? The guy's 
God's sake. Somebody saw him 
murder these guys in cold bloo L' I 
would have loved to have "killed "bill, 
myself when I grabbed him. I was 
looking far an excuse. He killed a 
policeni in. A cop doesn't like it when 
another cap is killed" 

----- Bob Newbrook 

Newbrook is willing to be- he doesn't think he did. 
lieve he made a mistake about "Even if I'm wrong, I still want 
his recollection of the arrest, but to see this man freed," he said. 

MILLENNIUM SPECIAL!!! 
...,...5 

*. WE PAY YOUR INSURANCE!!! 
L 

(01.n.M0 © PAYMENTS STARTING AT $39 PER WEEK © ALL MAKES AND MODELS 

© OVER 500 TRUCKS, CARS & VANS TO CHOOSE FROM © BUY HERE PAY HERE! 

© OUT OF TOWN? CALL TOLL FREE AND WE WILL DELIVER 0 WE TAKE TRADES r Mk 
7 - ABORIGINAL AUTOMOTIVE CENTRE $00= 447 -0744* 

2-DOOR HATCHBACKS 4 -DOOR SEDANS 
starting from only 

1 
starting from only 

$39 
/week . 4 $39 /week 

ALL WHEEL DRIVE VANS 
starting from only 

$69 /week 

SMALL PICKUPS 
skirting from only 

$49 /week 

FULL SIZE PICKUPS 

-, starting from only 

$69 /week 

SUPER CABS 
starting from only 

$79 /week 

FRONT WHEEL DRIVE 
VANS 

starting from only 

$69 /week 

CREW CABS 
starting from only 

$79 /week 

Mid k . 111111ft 

menti 
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COMMUNITY EVENTS 
To include your event in this calendar, 

please call: (780) 455 -2700 or 1- 800 -661 -5469 
Fax: (780) 455 -7639 or 

email: adsonly @ammsa.com 
TRAUMA TRANSFORMATION "BREAKING THE CHAINS OF THE 
PAST" WORKSHOP 
Various Date, Various Cities, (250) 475 -3939 see ad page 24 

39TH ANNUAL GLENEDEN EAGLES BC INDIAN HOCKEYTOURNAMENT 
Mar. 3 - 5, 2000 Salmon Arm, BC (250) 833 -0474 

FIRST NATIONS ENTERTAINMENT 
Mar. 11, 2000 Vancouver, BC (604) 684 -2532 

WALK MY RED ROAD - A CONFERENCE ON HIV /AIDS 
Mar. 15 - 17, 2000 Fort Frances, ON (807) 274 -2042 Tracey 

DENVER MARCH POWWOW 
Mar. 17 - 19, 2000 Denver, Colorado (303) 934 -8045 see ad page B8 

ROCKY MOUNTAIN BASKETBALL TOURNAMENT 2000 
Mar. 17 - 19, 2000 Penticton, BC (250) 499 -7056 Jay 

"ALL OUR RELATIONS" GITKSAN & WET'SUWET'EN 
RESIDENTIAL SCHOOL HEALING COMMITTEE WORKSHOP 
Mar. 24 - 26, 2000 Gitksan & Wet'suwet'en Territories, BC 

(250) 842 -7023 Isabell, Irene or Willie 

TRIBAL INFORMATION TECHNOLOGY CONFERENCE 
Mar. 26 - 29, 2000 Reno, NV 1- 800 -992 -4489 

36TH ANNUAL ALL NATIVE HOCKEY TOURNAMENT 
Mar. 31 - Apr. 2, 2000 North Battleford, SK (306) 445 -8216 

THE LOG HOME & TIMBER FRAME SHOW 
Mar. 31 - Apr. 2, 2000 Calgary, AB (250) 554 -0068 see ad page 10 

7TH ANNUAL BELIEVE IN THE HEALING FOCUS 2000 CONFERENCE 
Apr. 2 - 4, 2000 Victoria, BC (250) 598 -1039 see ad page 13 

EASTERN ONTARIO AIDS NETWORK CONFERENCE 
Apr. 6 - 7, 2000 Gananoque, ON 1- 800 -565 -2209 

NATIONAL ABORIGINAL TOURISM CONFERENCE 2000 
Apr. 10 - 11, 2000 Saskatoon, SK 1- 877- 840 -5699 

WESTERN CANADA NATIVE MINOR HOCKEY CHAMPIONSHIP 
Apr. 14 - 16, 2000 Saskatoon, SK (306) 384 -0565 or (306) 227 -3987 
see ad page B2 

16TH ANNUAL ALL -NATIONS HOCKEY TOURNAMENT 
Apr. 14 - 16, 2000 Prince George, BC (250) 563 -6356 Harley or 
(250) 563 -0436 Charlie see ad page 82 

2000 NATIONAL ABORIGINAL CURLING CHAMPIONSHIPS 
Apr. 20 - 24, 2000 Saskatoon, SK (306) 384 -8153 Maynard or 
(306) 554 -2182 Martin 

14TH ANNUAL ARIZONA STATE UNIVERSITY SPRING 
COMPETITION POWWOW 
Apr. 21 - 23, 2000 Tempe, AZ (480) 965 -5224 see ad page B8 

2000 FIRST NATION WINTER GAMES 
Apr, 23 - 27, 2000 Saskatoon, SK (306) 934 -4706 Duke 

CULTURAL CURRICULUM DEVELOPMENT WORKSHOP 
Apr. 23 - 27, 2000 Albuquerque, NM (405) 325 -4127 see ad page 23 

7TH ANNUAL TRIBAL SECRETARIES CONFERENCE 
Apr. 24 - 27, 2000 Las Vegas, NV 1- 800 -992 -4489 see ad page 23 

EFFECTIVE STRATEGIES: 14TH ANNUAL CONFERENCE ON 
NATIVE EDUCATION 
Apr. 25 - 28, 2000 Winnipeg, MB (204) 896 -3449 see ad page 22 

EFFECTIVE STRATEGIES: EMPOWERING FIRST NATIONS' 
HEALTH COMMITTEES CONFERENCE 
Apr. 25 - 28, 2000 Winnipeg, MB (204) 896 -3449 see ad page 9 

GATHERING OF NATIONS POWWOW 
Apr. 27 - 29, 2000 Albuquerque, NM 1 -800- 466 -7829 see ad page B7 

16TH ANNUAL EDUCATION CONFERENCE OF ONTARIO 
NATIVE EDUCATION COUNSELLING ASSOCIATION 
May 1 - 4, 2000 Ottawa, ON (613) 969 -6363 see ad page 21 

ABORIGINAL YOUTH CAREER SYMPOSIUM "LEADERSHIP 
CHOICES 2000 +" 
May 10 - 11, 2000 Saskatoon, SK 1- 877 -772 -7790 see ad page 28 

PACIFIC INSTITUTE ON ADDICTION STUDIES 
May 15 - 18, 2000 Vancouver, BC (604) 874 -3466 Judi 

VISION QUEST 2000 "INVESTING IN OUR FUTURE" 
May 16 - 18, 2000 Winnipeg, MB 1- 800 -557 -8242 Joy see ad page B12 

ESQUAO AWARDS 2000 
May 19 - 21, 2000 Edmonton, AB (780) 479 -8195 

NATIONAL FIRST NATION CHILD & FAMILY SERVICES CONFERENCE 
"CARING FOR OUR CHILDREN IN THE NEW MILLENNIUM" 
May 22 - 25, 2000 Edmonton, AB (780) 481 -7390 Harvey or Barb 

8TH NORTH AMERICAN FUR TRADE CONFERENCE 
May 24 - 28, 2000 Akwesasne Mohawk Territory, ON (613) 575 -2348 
ext. 156 see ad page 14 

ABORIGINAL NURSES ASSOCIATION OF CANADA ANNUAL 
GENERAL MEETING & TEACHING CONFERENCE 
May 25 - 28, 2000 Ottawa, ON 1- 800 -599 -9066 see ad page 6 

HENRY SHINGOOSE TRADITIONAL POWWOW 
Jun. 3 - 4, 2000 Selkirk, MB (204) 269 -3430 

2ND NATIONAL NATIVE AMERICAN PREVENTION CONVENTION 
Jun. 5 - 7, 2000 Norman, OK (405) 325 -4127 see ad page 23 
RESEARCHING & WRITING TRIBAUBAND HISTORIES 
Jun. 12 - 15, 2000 Norman, OK (405) 325 -4127 see ad page 23 
20TH ANNUAL NATIVE AMERICAN, ALASKA NATIVE, FIRST 
NATIONS CULTURAL CURRICULUM DEVELOPMENT WORKSHOP 
Jul. 10 - 13, 2000 Warm Springs, OR (405) 325 -4127 see ad page 23 
7TH NATIONAL CONFERENCE ON GIFTED & TALENTED 
EDUCATION FOR NATIVE PEOPLE 
Jul. 30 - Aug. 3, 2000 Hilo, HI (405) 325 -4127 see ad page 23 
2ND ANNUAL HONOURING OUR YOUTH POWWOW 
Oct. 21 - 23, 2000 100 Mile House, BC (250) 395 -2461 ext. 213 Lyle 
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NASA seeks out Aboriginal people's 
knowledge on climate change 

March 2000 

By Cheryl Petten 
Windspeaker Staff Writer 

ITHACA, N. Y. 

The National Aeronautics and 
Space Administration (NASA) is 
looking to the Native commu- 
nity for opinions and informa- 
tion regarding global climate 
change. 

NASA began consultation 
with representatives from the 
American Native community in 
1998. The consultation process is 
part of NASA's involvement in 
the U.S. Global Change Re- 
search Program (USGCRP), a 
program tasked with looking at 
the impact of climate change in 
the United States. 

Ann Carlson is project man- 
ager of NASA's National Assess- 
ment program. NASA is one of 
several American federal de- 
partment mandated by congress 
to continuously assess the state 
of the country regarding climate 
change. Each government 
agency, Carlson explained, is 
responsible for three or four ar- 
eas of assessment. One of 
NASA's areas is Native Peoples, 
Native Homelands. As part of 
the assessment process, Carlson 
said, NASA is involved in ongo- 
ing consultation with Native 
representatives from across the 
U.S. regarding "climate change, 
and how it affects their lives." 

Carlson indicated this consul- 
tation was something that 
would be an ongoing project 
within NASA. 

The consultation process so far 
has included a climate change 

"If you make a change in one 
part, it affects the entire 
system. That's how we at 
NASA approach and study the 
earth system." - Nancy Maynard, NASA 

workshop, "Circles of Wisdom: 
Historical Reminders, Contem- 
porary Issues ", co- sponsored by 
NASA arid held in Albuquerque, 
New Mexico in the fall of 1998. 
As well, NASA sponsored a spe- 
cial double issue of the journal, 
Native Americas, published by the 
Akwe:kon Press at Cornell Uni- 
versity in Ithaca, New York. The 
double issue, entitled "Global 
Warming, Climate Change and 
Native Lands," featured the ar- 
ticles of 20 Native American writ- 
ers and scholars on the subject of 
climate change. The special issue 
was published in January, and 
was sent to Native schools, uni- 
versities, public libraries and 
media across the U.S., as well as 
to Congress. 

Nancy Maynard is the person 
at NASA who spearheaded her 
agency's consultation process 
with Native Americans. At the 
time, Maynard was director of 
application, commercialization 
and education at NASA's Earth 
Science Enterprises, but is now 
at NASA's Goddard Space 
Flight Centre, heading up a new 

initiative on environment and 
human health. 

Maynard said she was attend- 
ing one of the four regional cli- 
mate change workshops spon- 
sored by NASA, when she heard 
a couple of reports by Native 
Americans on Native issues. 

"I had not heard that perspec- 
tive before. ...I had not inter- 
faced with Native American is- 
sues," she said. 

Maynard said by listening to 
the reports, it became clear to 
her that the Native American 
perspective on climate change -a holistic view, was the same 
as NASA's. 

"If you make a change in one 
part, it affects the entire system. 
That's how we at NASA ap- 
proach and study the earth sys- 
tem," she explained. 

Maynard said she realized the 
need to include the Native per- 
spective throughout the whole 
assessment project, looking not 
just at the scientific aspect, but 
also at the socio- economic im- 
pact of climate change as well. 

(see Climate page 10.) 

NAIT where hands -on learning and technology connect 

VOUfI uflffl 
NAIT has the technology to help you fulfill your dreams. Quality applied education will prepare 
you for the challenges of the 21st century and meeting employers' needs for a highly skilled 
workforce. Dynamic partnerships with industry and business ensure NAIT's 170 programs and 
35 apprenticeship programs are relevant to today's high -tech environment 

Education and training anytime, anywhere 
NAIT's Continuing Education and Business Development responds quickly to the needs of the 
marketplace and offers customized training in many areas. 

The NAIT Aboriginal High -Tech Computer Institute offers programs to meet the growing need for 
qualified computer professionals in Alberta's Aboriginal communities. 

Interested? Give us a call... 
Student support 

services an campus: 

Eva Stang 

Aboriginal Liaison Coadiwtor 

Phone: (780) 471 -7613 

E -mail: evasernaitd.ca 

Customized training 

in your community: 

Stephen Crocker 

Manager. Aboriginal liaison 

Phone: (780) 491 -3986 

E-mail: saoderoaai ab.w 

Aboriginal High -Tech Computer Institute 

Martine Satiate,, Coardmator 

Phone: (780) 468.445 

Tot -free l4,0-2424420 
E mai: martines6ni .ca 
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www.nait.ab.ca 11762.106 St., Edmonton, Alberta T5G 2R1 
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 ONE -DAY WORKSHOP (Wed. Only) 

TWO -DAY WORKSHOPS (Thurs. & Fri.) 

ONE -DAY WORKSHOP (Thurs. Only) 
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Forestry fiasco drags on while Crees go hungry 
By Joan Black 
Windspeaker Staff Writer 

NEMASKA, Que. 

The 12,000 member of the 
James Bay Crees had reason to 
celebrate Dec. 20 when Justice 
Jean -Jacques Croteau of the 
Quebec Superior Court heard a 
motion and handed down a de- 
cision upholding Cree rights 
under the James Bay and North- 
ern Quebec Agreement 
(JBNQA). 

As a result of his decision, 27 
logging and forestry products 
companies sent a letter to the 
judge asking him to recuse [dis- 
qualify] himself from hearing 
the main case that is still pend- 
ing (Mario Lord et al. u. The At- 
torney General of Quebec et al). 
The judge refused. 

The next move by those 
aligned against the Crees was to 
file a motion to have the judge 
removed. 

Associate Chief Justice 
Deslongchamps was not 
amused, one of the Crees' law- 
yers said, that the opposition 
only served notice of their intent 
to the Cree side after 11 p.m. on 
the evening before the matter 
was to be brought into court. 
The motion was referred to 
Chief Justice Lise Lemieux, 
who heard pleadings for a day 
and a half, Feb. 16 and 17. Her 
decision on whether Justice 
Croteau will continue to hear 
the forestry case was still 

pending at press time. 
The Crees have filed many 

pages of complaints since the 
summer of 1998 and they all 
come down to one thing: For- 
estry operations are rapidly 
clear- cutting Quebec's forests to 
death, and with that the Indians' 
traditional way of life. Judge 
Croteau apparently saw it that 
way too. 

The forestry companies were 
joined in December by the gov- 
ernments of Canada and Que- 
bec to oppose the Grand Coun- 
cil of the Crees, which was try- 
ing to get the court to enforce 
the JBNQA requirement for an 
environmental review of Que- 
bec's five -year and 25 -year for- 
estry plans. As signatories to the 
JBNQA, the provincial and fed- 
eral governments could be ex- 
pected to perceive themselves in 
a conflicted position, but appar- 
ently they did not. 

That motion put forth by the 
Crees was heard Dec. 6 to 10 
in Montreal. Judge Croteau 
not only decided in the Crees' 
favor but said Quebec's Forest 
Act contravened Cree rights 
that are enshrined in the 
JBNQA. He said these rights 
are protected by the Canadian 
Constitution, which takes 
precedence over other laws 
such as the provincial Forest 
Act. He said further that the 
forestry operators were violat- 
ing the Crees' constitutional 
rights and they had until July 
1 to bring their forestry prac- 

tices into line with the JBNQA. 
If they don't, the Crees could 

shut down forestry operations 
on their territory. 

"The thing has gotten very 
complicated," Grand Chief Ted 
Moses said on behalf of the 
Grand Council of the Crees 
[Eeyou Istchee]. "Because it in- 
volves a 25 -year forestry man- 
agement plan and a five -year 
forestry management plan. Un- 
der the Quebec forestry act, they 
have to submit those to the min- 
ister by the first of April, other- 
wise the permits don't get re- 
newed. What we're saying is 
'listen, wait a minute. The for- 
estry activities -are conducted in 
the territory contemplated un- 
der the James Bay and North- 
ern Quebec Agreement - there 
is a regime.' And that these for- 
estry operations are therefore 
subject to a full environmental 
and social review under the re- 
gime set up in the agreement." 

Specifically, the Crees have 
accused the companies of using 
1987 amendments to the Forest 
Act, along with the Act respect- 
ing Lands in the Public Domain, 
to circumvent Aboriginal and 
treaty rights, in direct contra- 
vention of the JBNQA. In addi- 
tion, the Crees' main case states 
that an amendment made to the 
Environmental Quality Act is 
being used to exclude forestry 
operators from impact assess- 
ments. 

Their view is that business 
interests have worked hand in 

glove with provincial legislators 
to get laws changed so forestry 
operations can proceed without 
regard to Native rights, even 
though the JBNQA states, ac- 
cording to the unofficial English 
language translation of Justice 
Croteau's decision, that amend- 
ments to Section 22 of that 
agreement are prohibited. 

"Quebec may not unilaterally 
abrogate or amend the provi- 
sions of Section 22 through its 
legislation." Subparagraph 
22.7.10 says Section 22 can only 
be changed with the "consent of 
Canada and the interested Na- 
tive party in matters of federal 
jurisdiction, and with the con- 
sent of Quebec and the inter- 
ested Native party, in matters of 
provincial jurisdiction." 

Justice Croteau pointed out 
that the JBNQA takes prec- 
edence over all other legislation. 

"Since the amendments made 
in 1983 to Section 35 of the Con- 
stitution Act, 1982, the rights 
under the JBNQ Agreement 
have received constitutional 
protection (s. 35(3)) to the same 
degree as treaty rights. These 
rights take precedence in the 
event of conflict with certain 
legislative and administrative 
measures." 

André Dupras, vice president 
of communications for 
Donohue Forestry Products Inc., 
which is represented by the law 
firm Ogilvy Renault, said Feb. 
18 he had heard nothing about 
the outcome of the motion to 

remove Justice Croteau since 
Feb. 16. He said he would ask a 
Donohue lawyer to contact 
Windspeaker to explain their po- 
sition on this and related mat- 
ters, but no one did. We at- 
tempted to talk to another com- 
pany's lawyer on the forestry 
side, but he also did not return 
our phone calls 

Dupras denied the companies 
were opposed to full and com- 
plete environmental assess- 
ments. 

"It's not that they don't want 
that. It's just that what has been 
done over the last few years is 
in total agreement with all the 
papers that have been signed 
between the companies and the 
Quebec government, so what 
we do is in agreement with what 
we are permitted to do. And I 
think that these agreements say 
that the way the environmental 
effects of cuts or any forest op- 
erations, these effects should be 
evaluated in the same way as 
the rest of the places where we 
are allowed to cut wood." 

With respect to the move to 
have Justice Croteau removed 
from the case, Dupras said, "But 
you know that the real reason 
why some companies as well as 
the Quebec government made 
this request against Justice 
Croteau is that he pronounced 
himself on something else than 
what he was asked to do." 

Justice Croteau isn't the only 
judge they want disqualified. 

(see Crees page 18.) 

EFFECTIVE STRATEGIES 
Empowering First Nations' Health Committees 

TWO -DAY WORKSHOPS (Tue. & Wed.) 

Hl. Health Services: A Community Integrated Approach 

H2. Improving Your Negotiating Skills: How to Get the Types 
of Health Services You Want in Your Community 

H3. Transferring Health Services & Accountability 

H4. Health Transfer Preparedness 

B. Working With Difficult People 

C. Suicide Prevention & Intervention 

D. Catching Your Dreams In The Circle - Healing Within 

E Board Training Workshop 

Dealing With Suicide 

3. Report /Proposal Writing 

43. Workshop for Personal Home Care Staff 

44. After the First Five Years of Health Transfer 

45. Proposal Writing 

46. Strategic Health Planning 

Dr. Keith LeClair 

Pier de Paola, Ph.D 

Franklin Freeland, Ph.D 

Ms. Bonita Bestie, Mr. Roy Morin & 

Mr. Carl Nahachewsky 

Mr. Harold Mahatoo 

Ron Thorne -Finch 

Mr. Angaangaq Lyberth 

Ms. Rheena Diabo 

Ms. Nadia Ferrara 

Ms. Rheena Diabo 

Ms. Gwen Melnyk 

Ms. Bonita Bestie, Mr. Roy Morin & 

Mr. Carl Nahachewsky 

Mr. Kevin Spice 

Franklin Freeland, Ph.D 

42. The Diabetic Workshop Mr. Wilson Okeymaw 

HOTEL INFORMATION: 

Sheraton Winnipeg (Standard) $99 (Deluxe /Executive) $119 Phone: (204) 942 -5300 or 1-800-463-6400 Fax: (204) 943 -7975 

Crown Plaza Winnipeg (Single or Double) S119 Ph: (204) 942 -0551 or 1- 888- 311 -4990 Fax: (204) 943 -8702 

Place Louis Riel (Studio) $72 (1 Bedroom) $82 (2 Bedroom) $115 Phone: (204) 947-6961 or 1- 800. 665.0569 Fax: (204) 947.3029 

Charter House Phone: (204) 942 -0101 or 1- 800 -782 -0175 

AIR CANADA: 1- 800 -361 -7585 Event Number CV000511 

April 25 - 28, 2000 
Sheraton Winnipeg, Winnipeg, MB 

Who Should Attend? 
Parents 
Students 
Counsellors 
Social Workers 
Nurses 
Psychologists 
CHR5 

Chiefs & Councils 

Teachers 
School Board Members 
Educational Specialists 
School Administrators 
Health Professionals 
Child & Family Services 
Crisis Intervention Workers 
Tribal Councils 

This conference is being held in 

compliments to the EFFECTIVE STRATEGIES 

Education Conference - please refer to 
advertisement on page 22. 

Call for complete conference brochure 
and registration options. 

R.S. Phillips & Associates 
Consultants in Native Education 

517 Bower Blvd., Winnipeg, MB R3P OL7 

Phone: (204) 896 -3449 Fax: (204) 889 -3207 
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Climate change issue published 
(Continued from page 8.) 

"The experience of Native 
Americans and also the impact 
on Native Americans are very 
key and very relevant issues in 
our assessment project," 
Maynard said. 

She explained that not many 
scientists have had an opportu- 
nity to interact with the Native 
community. 

"It seemed to me this was 
something we really should 
consider very seriously," 
Maynard said. 

As a result, Maynard asked 
the two Native people who 
spoke at the workshop if they 
could help her put together a 
workshop designed to look at 
the impact of climate change on 
Native lands, identifying issues 
and looking at solutions. The 
result was "Circles of Wisdom" 
workshop in the fall of 1988. 

"It was a really interesting 
workshop... we brought up 
many, many different issues that 
are extremely relevant to every- 
body across the country." 

Jose Barreiro is editor in chief 
of Akwe:kon Press, publishers 
of Native Americas. Barreiro said 
he was "very pleasantly sur- 
prised" when he learned of 
NASA's intent to consult with 
Native people on the topic of 
climate change. He attended the 
NASA conference, where Elders 
suggested Akwe:kon Press be 
used to get information about 
climate change out to more of 
the Native community. He said 
NASA's involvement in the spe- 
cial publication was to provide 
funding to produce additional 
copies, without any impact on 
the content of the publication. 

Barreiro indicated the role of 
the Native Americas publication 
has always been to try to create 
a bridge of understanding be- 
tween the academic and the cul- 
tural and traditional, a role it 
continued through the special 
NASA sponsored issue. Climate 
change is a topic his publication 
will continue to keep tabs on in 
the future, he said. 

NASA will be hosting another 
climate change workshop in- 
volving the Native community 
in the fall, Carlson said, with 
work currently going on to try 
to address the issues that came 
out of first workshop. 

Although not taking place to 
quite the extent as it is south of 
the border, Canadian climate 

More information on the national 
climate change program through the 
Climate Change Secretariat is available at 
their web site at www.nccp.ca. 
Information about the Alberta climate 
change research is available at http: // 
www.climatechange.gov.ab.ca. 

For more information about NASA's 

Native Peoples, Native Homelands project, 
visit the USGCRP web site at http: // 
www.usgcrp.gov. Information about the 
special issue of Native Americas is 
available on the publication's web site at 
http:/ /nativeamericas.aip.cornelLedu. 

change research projects are in- 
cluding some consultation with 
Native representatives. 

The provincial government of 
Alberta is one of the govern- 
ments looking at the issue of cli- 
mate change. The province 
hosted the Alberta Climate 
Change Round Table in the 
spring of 1999. The final report 
of the round table listed a total 
of 98 participants in the consul- 
tation process. They included 
among them representatives 
from business, industry, labor, 
health organizations, environ- 
mental groups, academics, and 
municipal leaders, as well as 
those identified only as repre- 
sentatives from the "general 
public ". No representatives 
from Native groups were in- 
cluded in the listing. 

Elaine McCoy was one of the 
co- chairs of the Alberta Climate 
Change Round Table. McCoy 
also chairs thè Task Fonce on Cli- 
mate Change for the Alberta Eco- 
nomic Development Authority. 

Although no individuals from 
the Aboriginal community par- 
ticipated in the round table, 
McCoy indicated individuals 
from First Nations and Métis set- 
tlements were invited to take part 
in the consultation process. 
McCoy indicated Native input 
would also be sought as work to 
address climate change issues 
continues. 

"The Aboriginal community 
has not been overlooked at all," 
she said. 

On a national level, climate 
change consultation is co- 
ordinated by the Climate 

Change Secretariat in Ottawa. 
The secretariat was set up in 
1998 to oversee Canada's cli- 
mate change program nation- 
ally. It includes representation 
from provincial and federal 
governments. Through the sec- 
retariat, 16 working groups 
were formed to examine climate 
change issues in various areas, 
including transportation, elec- 
tricity, agriculture, forestry, and 
industry. Membership in the 
working groups is made up of 
450 experts, including repre- 
sentatives from government, 
industry, academics, environ- 
mental groups, scientists and 
non -governmental organiza- 
tions. As part of their work, each 
working group was responsible 
for consulting with Canadians 
who have an interest in the sec- 
tor it was examining. 

Chris Walters is senior com- 
munications advisor with the 
Climate Change Secretariat. Ac- 
cording to Walters, most of the 
working groups wrapped up 
their work last fall, and many 
have already completed their 
final reports. 

Although Walters indicated 
the areas examined by the groups 
did not include one to deal spe- 
cifically with Native issues and 
concerns, as was the case in the 
U.S., some consultation with rep- 
resentatives of the Native com- 
munity was part of the process. 
Although he was unsure of the 
extent of this consultation, he did 
know that the group looking at 
the forestry sector did include a 
representative from the National 
Aboriginal Forestry Association. 
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FIRST NATIONS 
INSURANCE SERVICES LTD 

"EMPLOYEE BENEFIT PROGRAMS" 
[ Group Life & Health Benefits -Cc Group Pensions 

[ Employee & Family Assistance Program 
"Providing Superior Financial Service to 

Indian Governments and Their Employees." 

1- 800 -667 -4712 
Phone: (306) 763 -4712 Fax: (306) 763 -3255 

2300 - loth Ave. W., PRINCE ALBERT, SK 
mailing Address P.O. Box 2377 S6V 6Z1 

E- mail Address: first.nations@sk.sympatico.ca 
wwwfirstnatíonsíns.com 

FOUNTAINHEAD COMMUNITY SERVICES 

g4lssDntDn,,A«erti 

Children are our most precious gifts 

Do you have room in your heart and home for a child? 

We are seeking Aboriginal families to provide foster care for 
our children. Training, financial remuneration and 24 -hour 
support are provided to all foster families. 

For more information, please call Emelyn at 

(780) 483 -0366 
Monday thru Friday, 8:30 am - 4:30 pm 

LV a tive 'Ernploytnont Skillet T'rixiz.i.t gç 2t-day Werebtrees: p 
Reno, Nevada, U.S.A. 

May 48-19, 2000 
Eldorado Hotel, Reno 

For, NEST (graduates 
and other interested 
aboriginal people 

Stress Management 
s !..%"-if 

For More information & to Register for Workshop: 
Jim Wells or Barbara Mackenzie, N.E.S.T., Box 469, Standoff, 
AB TOL 11,0 Phone: (403) 380 -6056 Fax: (403) 380 -6526 

E -Mail: mackbet!i-a),nleth.ca 

Workshop Foos: 
5349 /person (Cdn. Funds) 
Does not include hotel/a uf 

soup Wor 
*Personal 
Progress 

Application of 
Stress Mgt. 

Facilitators: 
Jim Wells, }Mkt 
Barbera Mackenzie, 
B,Ed, lt.Mgt. 

WORKSHOP REGISTRATION & PAYMENT DEADLINE 
AY" Friday, May 5, 

(Eldorado lintel Reservations: Pbnne 1- 800-.448 -5966: Web: eldnradnrenn.cnm) 

ESSENTIAL ABORIGINAL RESOURCE 
www.ammsa.com 

= CL El HOME 
7TIENERER FRAME SHOW 

Hand -crafted Log Homes 
Timber Frame Homes 
Post & Beam Homes 
Milled Log Homes 
Cedar Homes 
All the related Products for a Log Home 
Meet the Finest Builders in Western Canada 
Furnishing and Accessories of Rustic Elegance 
Add a touch of Country to your home 
Custom Log & Pine Furniture & Designs 
Architectural Hardware, Doors, Windows 
Find out how affordable log home living is 

GRAND 

PRIZE! ei 

toe 
By 

ActtAGE 
Maurer log Homes 

6y 
Penticton, 

6C 

OPens 
IF tidal 

MARCH 31, 2000 
Calgary Round Up Center 

Calgary, Alberta 

HOURS FOR THE SHOW: 
Friday, March 31, Noon - 10pm 
Saturday, April 1, 10am - 9pm 
Sunday, April 2, 10am - 6pm 

For advance tickets, hotel information, and booth inquiries call: 

(250) 554 -0068 
Check our web site: www.log- home- show.com 
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Traditionalist causes stir in Eastern Canada 
(Continued from page 2.) 

The newspaper in which the 
two items appeared has not pub- 
lished any recent editorial on the 
Wulustuk Grand Council's cred- 
ibility or lack of it and wasn't pre- 
pared to discuss it. 

Tobique First Nation elected 
band councillor "Scrappy" (Ken) 
Perly did talk about the widely 
distributed statement. 

"I forget the Latin term of what 
the meaning of his release was, 
Perly said, "but I understand the 
gist of it. He [Ennis] presented me 
with a copy before he sent it off 
to the press. 

"There is a little group of peo- 
ple that I guess had the desire to 
form the confederacy," Perly said 
of Ennis' group. "I guess, more 
or less, looking back at the proc- 
esses they used in the past. 
Whether it's effective politically 
or any other way, I can't see it. 
His letter did have an effect, 
though, on the business -making 
decisions of some investors on 
the outside. As a result of that, 
we've identified that there's one 
company that was to buy a hy- 
dro dam that is now backing 
away because of that published 
position of the confederacy," 
Perly said. "It more or less scared 
them into rethinking their long- 
term commitments in New 
Brunswick." 

Perly said this wouldn't hurt 
Tobique First Nation. He said 
they now had the opportunity to 
purchase the hydro dam since 
they finished second in the bid- 
ding process. 

"That's common knowledge 
within the business world that 
I'm in now, that there's a lot of 
hesitation on a lot of outside in- 

vestment, especially long -term, 
where they're skeptical or they're 
unsure of what their futures are 
in New Brunswick after a decla- 
ration such as Mr. Ennis'," Perly 
said. "Long -term investment, of 
course, is going to be affected 
anyway in the business commu- 
nity if there is going to be even a 
hint of the possibility of the 
Mi'kmaq and Maliseets retaining 
their rights to the land in New 
Brunswick" 

Perly said word of Ennis' press 
release has spread as far as Mis- 
souri that he knows of. 

"I can't say it's detrimental to 
us," Perly continued. "If any- 
thing, I think it'll be beneficial 
where people will want to do 
business with the Indians first." 

Ennis said there were numer- 
ous public, enquiries the day af- 
ter the statement went out: 
"every media from here to St. 
John." He said there was no re- 
sponse from Ottawa, but there 
was one from Maine. He said 
some "white individuals" asked 
him "what does this mean to me 
as a small, little old landowner 
here in Wulustuk territory ?" 

Ennis told Windspeaker he was 
preparing a commentary for 
CBC radio to deal with that 
question, and had already spo- 
ken to CBC TV since the state- 
ment came out. 

"As to the concerns expressed 
to the Wulustuk Grand Council 
on the impact of this proclama- 
tion on home owners and /or 
small property owners, we can 
only respond in broad terms. Our 
primary concerns are the large 
land holders, be they the govern- 
ment Crown lands or private and 
large land owners," Ennis said. 

"As for the rest, meaning the 
small ones, the Wulustuk Grand 
Council will accord as much con- 
sideration to the situation of 
small property holders as your 
government accords them and 
their concerns when lands need 
to be expropriated, and we will 
accord as much consideration to 
their concerns as their forefathers 
gave to our people when they 
forcibly relocated them away 
from their traditional lands." 

Ennis mentioned the Beothuk 
of Newfoundland and the Innu 
of Davis Inlet to illustrate his 
point. 

"That's my response," Ennis 
concluded. 

He said the February statement 
went to all the mainstream news- 
papers in New Brunswick and 
Maine, as well as Ottawa, To- 
ronto, Montreal and "some 
newspaper in Halifax." Perly 
said it appeared in the Globe and 
Mail. 

"Whether it was costly or not, 
it had to be done," Ennis an- 
swered regarding a question 
about the expense. "Yeah, it ran 
into some bucks." 

Asked how many people he 
represents, Ennis said "The 
Wulustukyeg people, there are 
nine reserve communities. 
Probably representing, I'd say 
the largest is where I'm from, 
which is Tobique, which is ap- 
proximately maybe 1,800, going 
down to the smallest one, which 
I would guess would have to be 
Oromocto, which is probably 
300, 400 maybe. So, probably.. 
. 6 -7 -8,000 people." He said the 
Wulustuk Grand Council has 
only recently begun to be re- 
vived after being "under- 

A Request for Proposals 
For the Delivery of Aboriginal 

Substance Abuse Programming at 
Edmonton Institution 

File # 21539 -00 -002 

Edmonton Institution is a Maximum Security Prison located in 

the Northeast corner of Edmonton, Alberta. The Institution 
houses approximately 250 male offenders of whom 
approximately 40% are of Aboriginal ancestry. Of these, 
approximately 75% are of Cree ancestry with the remaining 
25% representing other Aboriginals. 

The Correctional Service of Canada is committed to providing 
programs and opportunities to meet the needs of the diverse 
Aboriginal cultures within our inmate population. This 

includes the provision of Aboriginal based Substance 
Abuse Programming. 

The Correctional Service of Canada is now requesting 
proposals which, if accepted, will result in a Service 
Contract for a 12 month period from 2000, May 01 to 
2001, April 30 with two additional one year option 
periods ending 2003, April 30. 

A Proposal Package can only be obtained by contacting The Government of 
Canada's Open Bidding System by calling: 

MERX at 1- 800 -964 -6379 and requesting and paying for a copy of our bid 

package file # 21539 -00 -002. 

The closing date for bid package to be received at the Institution is 2000, April 03 . 

ground" for a couple hundred 
years. 

The impetus behind the state- 
ment appearing now is that al- 
though land has been a hot topic 
for the three years of the coun- 
cil's revival, the New Brunswick 
government published notice last 
fall "something to the effect that 
they were considering selling off 
all their Crown land properties," 
Ennis said. "Mainly the N.B. 
Power, the Crown corporation 
that owns Crown land, if that's 
the right term, to private inter- 
ests." Wulustuk's concern is that 
if that happened, outstanding 
land claims would not be re- 
solved satisfactorily. 

"One of the prime examples," 
continued Ennis, "is the Tobique 
Narrows dam that sits here on 
our reserve community, put there 
by N.B. Power back in the 40s, I 
believe, on some kind of verbal 
agreement with the chief of the 
day. The agreement said we 
would get N.B. Power for our 
reserve community into perpetu- 
ity - oh, boy, what a joke. Free - no cost to us! We have yet to 
see any free power come from 
that." 

Ennis says his reserve's elected 
band council attempted to do re- 
search on the issue a few years 
ago, but were denied access (by 
the New Brunswick govern- 
ment) to "certain pertinent docu- 
ments with the negotiation, what 
have you, that went on back then 
before they situated the dam on 
our land." He said the people of 
the day were not sufficiently 
knowledgeable about their rights 
to pursue the matter once they 
were blocked. 

Wulustuk Grand Council is 

also concerned about the dam at 
King's Clear. Ennis believes if ei- 
ther dam is sold to private inter - 
ests Aboriginal people will not be 
able to get compensation. 

He says the provincial govern- 
ment has not responded to his 
group directly, but has made 
statements to the mainstream 
press. He acknowledges his 
council has not contacted the 
government directly either. 

"I have no reason to contact 
them," Ennis said. 

Asked about Wulustuk's rela- 
tionship with the elected band 
councils, Ennis said it was "about 
the same as other traditional 
forms of government." He said 
when they started to hold meet- 
ings, they invited elected 
Maliseet and Mi'kmaq chiefs, 
who he says "were sort of open 
to it." But actual participation by 
elected band leaders has been 
minimal and inconsistent, Ennis 
said, as the chiefs allegedly view 
their own elected form of govern- 
ment as traditional. 

"We're not out to pick a fight 
with our own people," Ennis 
says, and he insists the invitation 
is still out to all the bands to par- 
ticipate. At the same time, he says 
the reason elected councils don't 
come on side is they're not pre- 
pared to give up their generous 
pay cheques for a more egalitar- 
ian system of government. Ac- 
cording to Ennis, though, there 
is quite a bit of grass roots sup- 
port for his group, especially 
from the under -25s. He said they 
are also trying to forge alliances 
with tribal groups outside their 
own territory. 

Ennis' council has not sought 
legal advice related to their stand. 
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Men honored for heroic river rescue 
By Scott Boyes 
Windspeaker Contributor 

LA RONGE, Sask. 

On Nov. 25, 1997, Isiah 
Halkett woke up to a morning 
much like any other until his 
brother John called with an 
emergency. Some children had 
fallen through the river ice. 

Isiah and his brother ran 
down to the Montreal River at 
La Ronge, and saw two young 
bodies floating in the water. 
Risking their lives, they and 
three other men - Stanley Ross, 
Roy Venne and Hubert Ross - 

went out on the ice, pulled the 
children in, and helped resusci- 
tate them. 

More than two years later, on 
Feb. 11, Georgina Isbister and 
brother Cornelius, are alive and 
well and giving shy 'thank 
yoú s' to their rescuers, but they 
don't remember much about 
their ordeal. Isiah remembers 
the morning, though, and he 
remembers what was going 
through his head. 

"I was just thinking that it 
could have been my own kids." 

The five men were honored 
for their lifesaving efforts in a 
ceremony at the offices of the 
Lac La Ronge Indian Band of- 
fice. All five received the Priory 
Meritorious Certificate Risk of 
Life from St. John Ambulance, 
as presented by RCMP Assist- 
ant Commissioner Harper 
Boucher. 

(From back left) Chief Harry Cook, Roy Venne, Isiah Halkett. (Front) Stanley Ross, Cornelius 
Isbister, John Halkett, Georgina Isbister. (Absent) Hubert Ross. 

Jennifer Isbister remembers 
looking for her children after 
they had left a sliding hill, and 
hearing from a passerby that 
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Using a plank, the Halketts 
tried to get out to the children, 
but the ice broke under them. 
Stanley Ross, who was lighter, 
decided to try. 

"Stanley grabbed the stick and 
jumped in front of me and 
grabbed the girl," explained 
Isiah, who with Roy Venne be- 
gan CPR to revive the child. 
"When she started making 
sounds, she started crying, I felt 
relieved," says Venne. As it turns 
out, both Isiah and Venne 
learned CPR as part of their 
training as forest fire fighters for 
Saskatchewan Environment and 
Resource Management. 

Meanwhile, Stanley Ross 
jumped into the front of a boat 
that had been hauled to the river, 
and he managed to grab the boy 
as well. He passed Cornelius to 
John Halkett and Hubert Ross 
who performed CPR until an 
ambulance arrived. 

Does the word heto fit well? 
Isiah Halkett, for one, doesn't 
seem comfortable with the title. 

"I fell through the ice once, and 
Mark Quandt was the guy that 
saved my life," he said. 

Venne, too, knows the feeling 
of falling through the ice. Twice, 
he has gone in, and twice he has 
gotten out. It is very cold, he 
says, and very scary. 

Such thoughts were far from 
their minds at the Feb. 11 cer- 

some children were down by ing." emony however. Isiah said he 
the river. As she shouted for help, the was sweating. 

"I went down there and I no- Halketts arrived, and Isbister "I'm nervous now," he 
ticed my daughter's body, float- went to call an ambulance. grinned. 
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Syncrude Canada Ltd., a leader in the oil sands industry, is Canada's largest 
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job experience with a socially progressive company and currently have an 

opening for a new graduate in: 

INFORMATION SERVICES 

www.syncrude.com We develop, operate and maintain an extensive voice and data network and 
seek a new graduate ('9S,'99 or 2000) with a BSc or B.Eng in Computing 
Science for the following technology teams: Databases, messaging, query tools 
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(780) 790 -6440 or submit your resume by April 14, 2000, with transcripts of 
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Syncrude Canada Ltd., Aboriginal Recruitment, 
P.O. Bag 4023, M.D. 3200, Fort McMurray, AB T9H 3H5 
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The Syncrude Prefect is anoint venture operated by Syncrude Canada Ltd. and owned by AEC Oil Sand,, L.P.; AEC Oil Sands Limited Partnership; Athabasca 
Oil Sands Investments Inc.; Canadian O«identai Petroleum Lid.; Canadian Oil Sands Investments Inc.; Gull Canada Resources Limited; Imperial Oil Resources; 
Mocai Energy Ltd.; Murphy Oil Company Ltd.; and Petro -Canada. 

COMMUNITY EVENTS ARE ON PAGE 8. 
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Renseignements disponibles en fronçais. 

You know you're old when... 
As winter slowly turns into 

spring, and the continuous cy- 
cle of the seasons completes yet 
another full year, it occurs to in- 
dividuals like me that yet an- 
other birthday is fast approach- 
ing. And you have mixed feel- 
ings about it. In your early years, 
you measure birthdays by differ- 
ent milestones. 

For instance, you turn 13; you ' 
are officially a teenager (parents 
be afraid, be very afraid). You 
turn 16; you can get a driver's 
licence (other drivers be afraid, 
very afraid). You turn 19; you are 
practically legal for everything. 
And conversely, you are respon- 
sible for everything you do. You 
turn 25; you are no longer eligi- 
ble for youth- oriented job em- 
ployment programs, the first 
flaw in your imaginary armor of 
agelessness. You crest the false 
hill known as 30, and well . . . 

this is a particularly difficult 
birthday because you now begin 
to realize that you're getting ever 
so slightly older. Thirty-three is 
the age Christ and Crazy Horse 
died. You wonder, what have 
you done with your life? 

And from here, the years and 
pounds begin to add up a little 
too quickly and comfortably. 
And it's your turn to be afraid, 
very afraid. 

Our culture and teachings 
have taught us to revere and re- 
spect our Elders. That growing 
old is part of the cycle of life, like 
the seasons. Sometimes, I have 
trouble remembering that fact so 
benignly when it takes at least 
two days to recover from push- 
ing a car out of a snowdrift. And 
it was a small car. And it wasn't 

Drew Hayden 
Taylor 

a particularly deep snowdrift. 
Recently I have begun to no- 

tice various and uncomfortable 
signs that "the times they are 
a- changin' (for those old 
enough to remember that 
song), and they're a-changin' 
none too easily. In my own life, 
I've observed numerous signs 
from the Creator gently re- 
minding me that I am not a 
young man any more. At the 
age of 36, soon to be 37, I am a 
little over half way past the 
expected life expectancy of a 
Canadian Aboriginal male. 
Evidently, physically, it's 
down hill from here. The Elder 
years are fast approaching. Oh 
good, maybe someone will 
carry my luggage from now on 
and people will actually listen 
to what I have to say. 

I have taken the liberty of re- 
cording some of those "gentle 
reminders" for your interest. 
Feel free to add your own on, or 
just cry along with me. The 
choice is yours. 
You know you're old when: 

You realize the Zorro t -shirt 
you put on might not be appro- 
priate for somebody your age. 
You begin looking for beer and 
sport t- shirts favored by your 
uncles. If you're lucky, you 

might be able to find that 
prized golf or fishing shirt. 
Welcome to the club. You now 
dress like your uncles. 

You are at the dentist and 
the dental hygienist is clean- 
ing your teeth, and she com- 
ments casually that she saw 
one of your plays when she 
was in high school. "But I 
don't remember which one it 
was. That was so long ago." 
You refrain from responding 
as your heart cries out, be- 
cause at the moment she has 
several sharp implements 
deep in your mouth. You de- 
cide to overlook it this time. 

Every time you put on a 
sweater, your girlfriend can 
automatically tell which dec- 
ade you bought it in. Nobody 
told me velour was out! 

Your girlfriend steals all 
your batteries for unknown 
reasons and refuses to tell you 
why. And you don't care. 

You find out 50 per cent of 
the Native population is under 
25. You do the math and real- 
ize you have underwear older 
then almost half the Aborigi- 
nal community. 

And the scariest of all, your 
mother makes sense. 

And this was just today. 

YOU WOULD BE SURPRISED 
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Glenbow returns sacred objects 
By Bruce Weir 
Windspeaker Contributor 

CALGARY 

The return of 251 sacred ob- 
jects from Calgary's Glenbow 
Museum to the Blackfoot Con- 
federacy marks both an end and 
a beginning. It is the end of 10 
years of negotiations regarding 
the repatriation of objects vital 
to Blackfoot communities in 
Southern Alberta and the begin- 
ning of a new relationship be- 
tween the museum and First 
Nations people. 

The hand -over, which took 
place Jan. 14 at the Glenbow, 
brought leaders of the Siksika, 
Peigan, and Blood together 
with museum officials and 
Premier Ralph Klein. 

The process of returning sa- 
cred objects will be extended 
to include other First Nations, 
Klein announced. In the 
upcoming session of the Al- 

berta Legislature, he said "the 
government will begin a proc- 
ess of consultation that will re- 
sult in legislation supporting 
the repatriation of certain sa- 
cred objects of all Alberta's 
First Nations." 

The objects returned included 
medicine pipes, headdresses 
and ceremonial bundles. Many 
came to the museum from pri- 
vate collectors but some came 
from the Blackfoot who were 
anxious to preserve them dur- 
ing a time when their culture 
was threatened. 

The return of the objects will 
have a large impact on the 
members of the Blackfoot 
Confederacy, according to 
Frank Weasel Head, one of the 
signatories of the agreement. - 

"This is the essence of our 
lives as Blackfoot people. Our 
lives begin with these. As chil- 
dren, we connect our spiritu- 
ality and our everyday life [to 
the sacred objects] and- our 

children have sort of lost 
that," he said. 

Like the premier, Weasel 
Head also has personal knowl- 
edge of the value of the sacred 
objects. 

"Before I went to boarding 
school, I always saw a bundle 
being cared for by my mom 
and dad," he said. "They 
looked after it as they looked 
after us. They taught us by it, 
we learned by it, we learned 
respect, we learned responsi- 
bility to help care for it, but 
that was lost and now we have 
an opportunity... to regain 
those things." 

This opportunity springs in 
large part from the respect and 
friendships that have devel- 
oped between the Blackfoot 
Confederacy and Glenbow of- 
ficials. This new relationship 
developed during the last 10 
years as the Glenbow began 
lending sacred objects back to 
the Blackfoot. 

Membership criteria that's fair 
(Continued from page 4.) 

In Western legal and political 
theory, there are two fundamen- 
tal criteria for determining 
whether something is fair or 
not: consent, and the right of 
exit. The first, consent, means 
that people affected by a deci- 
sion must be consulted and their 
agreement ensured through a 
democratic process. Realising 
that there are exceptions to this 
and that there are undemocratic 
Indian governments out there (I 
am not defending unjust re- 
gimes or corrupt practices), our 
traditional processes for deter - 
mining membership satisfy this 
criterion to a much greater de- 
gree than any other government 
system. 

Our processes have a high 
degree of direct participation 
and rely on consensus as a 
model of decision -making. 
Whether one agrees with the 
outcome of a decision on mem- 
bership or not, it can rarely be 
argued that the community as a 
whole did not agree with the 
decision. This is why the oppo- 
nents of community control 
over membership rarely use the 
political process within the com- 
munity, and most often resort to 
external processes and laws to 
try to force the community to go 

against its decision - and in do- 
ing so they betray the basic prin- 
ciple of democracy. 

The second point, right of exit, 
is often ignored in our own ar- 
guments. It means simply that 
people are not bound to accept 
the implications of a decision 
they disagree with. Our mem- 
bership policies are not formed 
and do not operate in a political 
and social vacuum. There is a 
larger social, political and legal 
environment. The fact is that in- 
dividuals who disagree or who 
have their self- identified rights 
denied by a community still 
have the right to exit the com- 
munity and take advantage of 
the whole set of 'Aboriginal' 
rights defined in Canadian law, 
and to full Canadian citizen- 
ship. 

Thus, a denial of membership 
in a community does not, as it 
is argued by sorne,constitute a 
violation of human rights. Sim- 
ply stated, there is a whole 
world that exists outside of oùr 
communities, people who are 
denied membership in our com- 
munities still have their status 
and their citizenship, and are 
free to enjoy those rights. 

So the only potential injustice 
that does exist on this issue is in 
the denial of community mem- 

bership itself - even with the cri- 
teria for fairness satisfied, some 
people could argue unfairness 
under the Canadian Charter of 
Human Rights and Freedoms, 
because of the real effects they 
claim to suffer from being de- 
nied membership in the com- 
munity. This may seem like a 
contest between individual and 
collective rights that is impossi- 
ble to resolve. But in Canadian 
law, the collective rights doc- 
trine in both the Charter and as 
expanded in practice in 
Québec's protection of the 
French language and culture 
provide a way of determining 
whether the denial of member- 
ship is fair or not. Limitations on 
individual freedoms (such as 
claims to membership) are jus- 
tified because our collective 
identities are still threatened by 
social and political forces in 
Canada. Those forces are 
strongly allied against the resur- 
gence of solidarity and self -de- 
termination by our nations. The 
decisions our nations make on 
membership are prime acts of 
self -determination. Thus, for 
those of us who are concerned 
with Indigenous survival, re- 
jecting 'self -identification' is an 
act of resistance that is far be- 
yond fair. It is crucial. 
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This Conference will feature the presentation of more than 35 historical papers 
which stimulate new approaches, thoughts and ideas. 

Registration Fee: $250.00 
Banquet Fee: $35.00 

Early Bird Special $200.00 if registered by March 14, 2000 
Special rates available for Seniors /Students with I.D. /Groups of 10 or more, 
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Hosted by the Mohawk Council of Akwesasne in partnership with the Mohawk Nation Council of Chiefs 
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Deal to share profits thrashed out by chiefs 

Page 15 

By Roberta Avery 
Windspeaker Contributor 

MNJIKANING FIRST NATION, 
Ont. 

A tentative agreement has been 
reached on sharing $350 million 
in net profits from Casino Rama. 

The agreement, reached at the 
beginning of February between 
the province and Ontario's 134 
First Nations, calls for 65 per cent 
of the profits to be shared be- 
tween the bands, with the 
Mnjikaning First Nation at the 
casino site getting the balance. 

That amounts to about $123 
million for the First Nation, lo- 
cated a 90- minute drive north of 
Toronto. 

The $350 million represents the 
net profits for three years of op- 
eration of the casino. The money 
was held by the province until an 
agreement could be thrashed out. 
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"It's been a long, long process, 
so we are very pleased an agree- 
ment has finally been reached," 
said Mnjikaning Chief Lorraine 
McRae. 

"The agreement is very specific 
about how the money will be 
used," she said. 

The deal reaffirms an agree- 
ment made during an all- Ontario 
chiefs' conference last summer 
that would see each First Nation, 
including Mnjikaning, spend the 
money on economic and com- 
munity development, education, 
health and cultural endeavors, 
she said. 

The profit sharing will con- 
tinue on the basis laid out in the 
agreement until July 2001, when 
the matter will again be dis- 
cussed by the Ontario chiefs. 

Some of the money received by 
Mnjikaning will be spent on de- 
veloping businesses to comple- 
ment the casino. The band has 

already built a retail mall that 
contains a bank and a pharmacy. 
It will be looking for other oppor- 
tunities, said McRae. 

Mnjikaning, which beat out 13 
other First Nations to become the 
host site of Ontario's first Abo- 
riginal casino, is also hoping to 
start construction soon on a 300 - 
room, all suite, four star hotel 
with a 5,000 seat multi- purpose 
entertainment centre to equal re- 
sort hotels in Las Vegas. 

"The primary objective is to 
promote First Nations training 
and employment," said McRae. 

All this has meant a big change 
in lifestyle for the band members 
on the once sleepy reserve where 
the people have cherished their 
traditional role as Keepers of the 
Fish Fence. The weir system of 
ancient timbers has trapped fish 
in the Atherley Narrows between 
Rama and Orillia for more than 
4,500 years and is one of the old- 

est human developments in 
North America. 

Until the casino, unemploy- 
ment on the reserve was about 80 
per cent, with most of the young 
families leaving the community 
to work in Toronto. 

Now there's full employment 
on the reserve with about 600 
First Nations people from On- 
tario also employed at the casino. 

Yet only a handful are in sen- 
ior management positions, 
which is something McRae 
would like to see changed. 

As part of the casino deal, 
Mnjikaning negotiated a $6 mil- 
lion arena and sports complex 
and a new senior's home to be 
built in the community at the 
same time as the casino. 

"We have to be mindful of our 
youth and of our Elders," said 
McRae. 

The increased employment 
opportunities have brought 

young families back to the re- 
serve and, last year, a new eight- 
room elementary school was 
opened on the reserve just down 
the road from the casino. The 
only school before it closed its 
doors in the 1950s. 

The casino has also provided 
an opportunity for Aboriginal 
artists to display their artwork. 
The Mnjikaning Art Studio 
decorated the outside of the ca- 
sino with giant murals depict- 
ing traditional art. This custom 
has continued with Mnjikaning 
artists invited to paint murals 
on other buildings in the com- 
munity. 

While economic prosperity has 
come with the casino there have 
also been some problems. 

Some band members have be- 
come addicted to gambling, and 
others find it difficult dealing 
with the more than 4.6 million 
annual visitors to the casino. 
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Treaty process breaks clown; bad faith alleged. 

March 2000 

By Dana Wagg 
Windspeaker Contributor 

NANAIMO, B.C. 

Dare -devil Evil Knievel 
would have a tough time bridg- 
ing the Grand Canyon of 
chasms separating First Na- 
tions, like Snuneymuxw [pro- 
nounced Snuh nay mow] on 
central Vancouver Island, from 
government negotiators at B.C. 
treaty tables. 

The gulf has emotions running 
high and both sides are testy. One 
Native leader, upset by what he 
feels is a government drive to 
extinguish hard -won, legally - 
and constitutionally -protected 
Aboriginal rights, went so far as 
to accuse the governments of 
pursuing a Final Solution. That's 
a not- so-subtle reference to Adolf 
Hitler's way of exterminating 
Jewish people in Germany and 
Europe during the Second World 
War. 

For their part, government 
negotiators are especially sen- 
sitive as the significance of a 
1999 northwestern British Co- 
lumbia legal decision sinks in. 
Known as Luuxhon, the judge- 
ment by Justice Paul 
Williamson of the B.C. Supreme 
Court requires Canada and Brit- 
ish Columbia to negotiate in 
good faith with First Nations. 
While it has often been routine 
in the past for First Nations un- 
happy in their dealings with 
government officials to accuse 

now such an accusation 
prompts fits and news releases. 

The issue emerged last month 
in Nanaimo, B.C. shortly after 
Snuneymuxw officials were 
briefed on the details of a long - 
awaited treaty offer that was to 
be made public within days. 
What happened next now has 
implications for all talks across 
the province. 

Charges and countercharges 
flew. Peter Smith of B.C.'s minis- 
try of Aboriginal affairs said 
Snuneymuxw, after being 
briefed, held a news conference 
the next day and "fired off a let- 
ter to (DIA Minister Bob Nault) 
accusing us of bad faith negotia- 
tions." 

Before the offer could be tabled 
publicly, a war of words erupted, 
becoming the top story in the 
Nanaimo Daily News on Jan. 18. 

'Bad faith' charge stalls treaty 
talks, read the page one story. 
Angry government negotiators 
pushed their chairs from the ta- 
ble demanding the allegations 

"With the benefit of hindsight, we 
should have gone directly to the 
courts to protect and assert our 
rights and interests." - Pacheedaht 

Chief Marvin McClurg 

be withdrawn 
before talks re- 
s u m e d. 
Snuneymuxw 
senior negotia- 
tor Michael 
Rodger dè- 
clined to re- 
lease the three - 
page letter to 
Nault from 
Chief John 
Wesley, but in- 
sisted in an in- 

will likely be turned down un- 
less changes are made. 

"They are not negotiating in 
good faith," he said. 

Surprisingly, there seems to 
have been little reaction to Lit - 
tle's accusation. 

Almost lost in the war of 
words in the Snuneymuxw situ- 
ation were some of the details 
of the federal -provincial offer. 

"They had proposed a land 
and cash pack- 
age that didn't 

"We've invested a lot in this process 
and we're committed to i4 but we 
leave our options open. We're 
committed to pursuing this with vigor 
and getting a treaty that works..." - Snuneymuxw negotiator 

Michael Rodger 
terview with 
Windspeaker, "We did not allege 
the government acted in bad 
faith but that our interest is in 
protecting good faith negotia- 
tions and a level playing field." 

That's not how chief provin- 
cial negotiator Trevor Proverbs 
sees it. He said an "extremely 
serious charge" had been made, 
which had legal implications 
"that we were at the table ne- 
gotiating in bad faith. This was 
put forward without any evi- 
dence provided and we are re- 
questing the Snuneymuxw First 

not standing down. We are sim- 
ply stating we will not be corn- 
ing to further negotiations un- 
til this issue is resolved." 

Proverbs said the letter to 
Nault included this statement: 
"We do not understand why the 
current MOU (memorandum of 
understanding) should force 
your government to be dragged 
into the same acts of bad faith 
negotiations the provincial nego- 
tiator is proposing to commit " 

If all went well, Snuneymuxw 
was hoping it could have a 
signed, sealed and delivered 
treaty by 2003, giving the band 
one of the first urban treaties in 
Canada - if not the first. Over 
the last six years, Snuneymuxw 
has spent about $3 million chas- 
ing a treaty only to receive a 
long- awaited offer from gov- 
ernment negotiators that nation 
representatives immediately 
slammed as ridiculous. For in- 
stance, the nation was offered 
ownership of less than one per 
cent of its traditional territory 

as part of the treaty package. 
It's part of a pattern that has 

emerged over the last six months 
as government has stepped up 
the pace of treaty -offers. No 
sooner are the offers made than 
they're rejected by the First Na- 
tions as hopelessly inadequate. 
"We're not expecting that in ta- 
bling cash and land offers that 
First Nations are going to accept 
immediately and say 'Where do 
we sign ?' " said Smith. 

In what appeared to be 
progress, offers were made re- 

and 
Pacheedaht First Nations on Van- 
couver Island's southwest coast 
and to the Gitanyow in north- 
west B.C. Each was spurned. 

The rejection by Pacheedaht 
and Ditidaht was swift. 
Pacheedaht Chief Marvin 
McClurg said he regretted hav- 
ing delayed court action. 

"With the benefit of hind- 
sight, we should have gone di- 
rectly to the courts to protect 
and assert our rights and inter- 
ests," he said. 

In another recent example, 
Sliammon First Nation on the 
Sunshine Coast, north of Powell 
River, rebuffed an offer made tó 
them Jan. 28. They, too, were of- 
fered ownership of only about 
one per cent of their traditional 
lands. Smith of B.C.'s ministry 
of Aboriginal affairs said the of- 
fer was a major step forward. 

An offer is pending to Van- 
couver Island's Nuu -chah- 
nulth. Archie Little, Nuu -chah- 
nulth Tribal Council co-chair for 
the northern region, has said it 

give the nation 
the tools it 
would require 
for cultural, so- 
cial and eco- 
n o m i c 
sustainability," 
Rodger said. 
"The offer 
would lead to 
extinguishment 
of Snuneymuxw 
rights through- 
out their terri- 

tory." 
Existing hunting and fishing 

rights would be downgraded, he 
said. Snuneymuxw was offered 
about 1,800 hectares of land and 
$40 million cash. "It was a low - 
ball offer," Rodger said. 

Elders were upset the nation 
received such an offer after its 
substantial investment of time 
and money in the process, he 
added. 

"We became aware they were 
going to make the low -ball of- 
fer weeks before it came down. 
It's extremely demoralizing for 
everyone," said Rodger. "We've 
invested a lot in this process 
and we're committed to it, but 
we leave our options open. 
We're committed to pursuing 
this with vigor and getting a 
treaty that works for 
Snuneymuxw." 

Smith told Windspeaker the 
province believes the recent of- 
fer is "fair and addresses the 
economic and cultural interests 
of Snuneymuxw while balanc- 
ing the interests of third parties 
in Nanaimo, which is an urban 
environment. We want to con- 
tinue moving forward with ne- 
gotiations, but we recognize it 
[the offer] is something with 
which they have concerns. It's 
a starting point for advancing 
discussions further. 
Snuneymuxw made formal ac- 
cusations about our negotia- 
tions. Those will have to be 
sorted out before we carry on 
with negotiations. It has side- 
tracked things. Hopefully we 
can deal with it and move on." 

Rodger insisted provincial and 
federal negotiators "want to ex- 
tinguish Aboriginal title. There's 
no question. They want to ex- 
change it for something that's 
very small. This nation views it 
as disrespectful of their rights, 
their negotiations and their title," 
he said. "One thing First Nations 
have on their side is time. 
They've been at this 150 years. 
The issues, if they're not resolved, 
will have to be in the future. 
They're not going to go away." 

The issue of extinguishment 
was tackled by the Supreme 
Court of Canada which, on Dec. 
11, 1997, handed down a stun- 
ning and unanimous decision in 
the landmark, Gitxsan- 
Wet'suwet'en court case known 
as Delgamuukw. The court said 
that before Aboriginal title is in- 
fringed, a First Nation must be 
consulted about the use of its tra- 
ditional lands and it must receive 
"fair compensation" when title is 

infringed. The judges described 
the nature and scope of Aborigi- 
nal title, set out rules for proving 
its existence and ruled it's a con- 
stitutionally- protected right. 

Amó'ng other things, the court 
also said: 

the federal and provincial gov- 
ernments may only infringe Abo- 
riginal title if they have a "com- 
pelling and substantial legislative 
objective"; 

and Aboriginal title can't be ex- 
tinguished by the B.C. govern- 
ment. 

Smith denied the govern- 
ments are trying to get First 
Nations to voluntarily give up 
Aboriginal rights, which the 
country's highest court has said 
can't be taken from them. 
Asked if the province was com- 
mitted to extinguishment of 
Aboriginal rights, he said "No, 
we're committed to certainty." 

Asked about the province's 
decision to appeal Luuxhon, 
Smith insisted it wasn't because 
it required the province to ne- 
gotiate in good faith. The prov- 
ince is committed to negotia- 
tions, he said. 

"There's no second -guessing 
about that. We've put forward 
five land and cash offers in the 
last five months. We are commit- 
ted to good faith negotiations. 
But we don't want the court set 
up as judicial supervisors. It's on 
that basis we have appealed 
Luuxhon. We feel the decision of 
the court in Luuxhon sets up a 
process ofjudicial supervision of 
the treaty process. If there is court 
supervision, we think that'll slow 
the process down." 
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Young women write about body image 
By Yvonne Irene Gladue 
Windspeaker Staff Writer 

OTTAWA 

In the summer of 1998, an ad- 
vertisement in Chatelaine maga- 
zine announced a writing corn- 
petition that invited young 
women across Canada to write 
on the topic of body image and 
self -esteem. The advertisement 
asked young women to write 
about peer pressure, the media, 
eating disorders, sports, rela- 
tionships, diet, health, and fash- 
ion. The writers were to focus 
on the impact these issues had 
on their self worth and self es- 
teem. 

The competition received 
more than 600 entries. In 750 to 
1,000 words the young women 
told stories about themselves. In 
young, vulnerable voices, the 
women told the public how they 
were ensnared by images of 
anorexic women portrayed by 
the media as having perfect 
bodies, how they slowly found 
the courage and determination 
to accept and love their own 
bodies and themselves. 

These voices are poignant re- 
minders to the public about the 
difficulties of growing up fe- 
male in a society that continues 
in many ways to profit by the 
exploitation of women's bodies 
and sexuality. 

The entries were divided into 

two age categories - 13 to 15 
and 16 to 19 - and out of the 
entries, 32 essays were selected 
for a book titled, That Body Im- 
age Thing, Young Women Speak 
Out. 

While the young women were 
asked to include an opinion or 
account of a personal experience 
in the areas of clinical depres- 
sion, anxiety attacks, eating dis- 
orders, physical, as well as, men- 
tal self -torture, the most disturb- 
ing fact was the number of es- 
says that Chatelaine received that 
were about anorexia and 
bulimia. 

For some of these young 
women, controlling their bodies 
was a way of controlling their 
lives. They wrote about feeling 
ugly, beautiful, whole, gaining 
self- confidence and also self - 
awareness. Some of the writers 
viewed their bodies as enemies, 
others as a beautiful sculptures, 
some as friends with whom to 
go dancing, running, camping, 
biking or canoeing. One writer 
described unrealistic expecta- 
tions of growing Baywatch 
breasts and looking like celebri- 
ties Pamela Lee, Naomi 
Campbell or Elle McPherson. 

"The young women are very 
clear in the book. The pressures 
they've got, they got from the 
media or from magazines that 
portray women a certain way," 
said Sara Torres, communica- 
tions officer, Canadian Research 

Institute for the Advancement 
of Women. "Initially the Cana- 
dian Research Institute for the 
Advancement of Women were 
expecting to see a number of es- 
says on relationships with boy- 
friends. Instead the stories were 
on self- image, parents and 
friends. We were really sur- 
prised at how many young 
women focused on their bod- 
ies, the problems that they had, 
the complexes or pressures of 
looking good, problems of how 
ugly they looked, how big they 
were or how skinny they were," 
she said. 

These young writers spoke 
of calorie- reducing tricks, in- 
cluding feeding their dinners to 
their pet dogs and turning up 
their stereos to drown out the 
sound of their vomiting. They 
wrote about chocolate as a 
threat. They blamed the media, 
like music videos or teen maga- 
zines. Some blamed teasing by 
peers and boys at school. Ulti- 
mately some of these young 
women blamed and punished 
themselves. Despite these 
weighty issues, many of the 
young writers have retained a 
sense of humor that has helped 
them to survive. 

Some of the essays are stories 
of hope, while others arise from 
a litany of pain. Many women 
twice the age of the teenagers, 
have yet to learn the wisdom 
and insight these young writ- 

PORTAGE 
COLLEGE 

Pe- nftska Kiskiyihtamáwin 
Lcome and seek knowledge] 

Portage College (formerly Alberta Vocational College - Lac La Biche) has served 
Aboriginal communities since 1968. The College offers academic upgrading at locations in 
Buffalo Lake, Elizabeth, Fishing Lake, Frog Lake, Goodfish Lake, Saddle Lake, and other 
N.E. Alberta communities. Career programs are available at the main campus in Lac La 
Biche. 

Why Portage College Other Programs to, Choose From 

71% of students are Aboriginal 
Staff understand Aboriginal culture 
Active Native Awareness Committee 
Weekly Elder visits 
Annual Round Dance 

Aboriginal Programming 

Native Artisans 
Native Cultural Arts Worker 
Community Health Representative 

For more information on the 
programs and services available at Portage 
College, please call 310 -0000, then enter 
623 -5580. 

Business Administration 
Emergency Medical Technician 

Rehabilitation Services 
Community Social Work 

Forest Technician 
Welding 

and more... 

Financial Assistance 

Sponsorship Opportunities 
Awards 

Bursaries 
Scholarships 

Visit our website at: www.portagec.ab.ca 
E -mail: info@portagec.ab.ca 

ers share. 
The picture on the cover of 

Body Images is of a young 
woman changing into a butter- 
fly. The Canadian Research In- 
stitute for the Advancement of 
Women reported that they used 
the image because women often 
change as they mature. 

"We look and we learn who 
we are and hopefully we can all 
learn to cope with pressures 
about our own beauty," said 
Torres. "Our goal at [the insti- 
tute] is for young women to feel 
strong, that they can be happy 
with the bodies they have, that 
our bodies are beautiful, our 
bodies take us everywhere," she 
said. 

"We have received a good re- 
sponse from the book. We have 
gotten comments from B.C. and 
Nova Scotia. We printed the 
book last October. When we had 
the books out for the first time 
at our annual conference in 
Sudbury in October, in a short 
time we sold 100 of the books 
there" said Torres. "We are re- 
ceiving orders every day. Our 
organization at the Canadian 

, Research Institute for the Ad- 
vancement of Women does re- 
search on issues that affect 
women. We are always looking 
for ways to make sure we re- 
spond to the needs of all 
women. 

"At this moment we are dis- 
tributing this book out of our 

office in Ottawa. We are also 
presently marketing out books 
with teachers associations, 
physical educators and health 
educators," she said. 

The book also contains a re- 
source section regarding books, 
videos, web sites, educational 
kits and organizations. 

The Canadian Research In- 
stitute for the Advancement of 
Women created this project to 
start girls talking. Out of the 
600 writers, two were chosen 
to receive a $2,000 bursary 
each. Celebrity judges in- 
cluded singer- songwriter, 
Jann Arden, publisher, 
Sharlene Azam, actress, Tina 
Keeper, Olympic medalist, 
Silken Laumann and journal- 
ist, Irshad Manji. Kellogg's 
Special K, which has been pro- 
moting healthy body images 
through advertisements as 
seen on TV and in Chatelaine 
magazine and other publica- 
tions, provided the bursaries. 

"With this type of book we 
just want to say to young 
women that we are beautiful 
just as we are. We do not have 
to be a certain way to be happy 
or to be loved, or even to love 
others," said Torres. "We should 
treat our bodies well. Not just 
the young women, but all 
women. This is an issue that not 
only touches one person, but 
that it happens to a lot of us," 
she said. 
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please call: Dr. Phyllis Cardinal (Head Administrator) at 
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Crees fight back 
(Continued from page 9.) 

"Obviously, the government 
treaty busters at the so called 
federal Department of Justice 
will jump at any opportunity to 
attack decisions which uphold 
treaty rights," executive director 
of the Grand Council of Crees, 
Bill Namagoose, said in a press 
release Jan. 28. "Canada was not 
even a party to the appeal of the 
decision that had caused Que- 
bec and the companies so much 
distress. Still Canada actively 
pursues the dismissal of Justice 
Croteau from the main case. 
Canada, Quebec and the com- 
panies have already submitted 
to the court a list of 37 judges, 
close to half of the judges of the 
Court in Montreal, who they 
thought should not hear the 
case because of some presumed 
or real impediment. Now, when 
they have a judge who was first 
acceptable to them, they take 
extreme measures to have him 
removed," Namagoose said. 

Grand Chief Ted Moses also 
commented on the move by 
their opponents to have Justice 
Croteau removed from the case. 

"Under the law, the judge is 
required in a circumstance like 
that to give his reasons as to 
why he shouldn't step down 
from the bench. And he did. He 
submitted a written declaration, 
basically saying that 'I have re- 
viewed the James Bay and 
Northern Quebec Agreement, 
and the evidence before me is 
substantial proof that the gov- 
ernment of Quebec and the for- 
estry companies - and the gov- 
ernment of Canada - are vio- 
lating the constitutionally pro- 
tected rights of the Crees under 
the agreement, every time they 
issue a permit or approve a for- 
estry management plan to a 
company.' And he said, 'so for 
that reason, I refuse to step 
down from the bench. " 

Moses says that the higher 
court's ruling regarding the 
recusation issue could come 
down in a couple of weeks. 

Meanwhile, forestry opera- 
tions continue 24 hours a day. 
Chief Paul Gull of Waswanipi 
First Nation, more than eight 
hours north of Montreal, is wor- 
ried about the rapidly disap- 
pearing forests while the legal 
battles drag on. He's even more 
worried about the morale of his 
community. 

"Right now there's a lot of 
social impacts related to people 
being deprived of a way of life, 
in terms of hunting, fishing and 
trapping," he said. "Last week, 
a trapper came to see the -a 
young trapper. He said 'in the 
old days, all my brothers - 
there's five brothers - used to 
be able to hunt. All of us, on the 
same trapline. Now, based on 
whatever's left of the land, only 
one of us can hunt.' 

"So [people of Wáswanipi] 
have social problems," Gull con- 
tinued. "They have a hard time 
dealing with living in the com- 
munity when these people carne 
from the land. It deprives peo- 
ple of a way of life. 

"Presently we have vouchers 
for food, so that even people 
that hunt come and ask for these 
vouchers." 

Gull provided details of the 
situation that has brought the 
people to this deplorable state 
in his community. 

"We have about 45 traplines 
in this territory," Gull said. "Out 
of those 45 traplines, 80 per cent 
of the traplines have been cut. 
And we have about seven left 
that haven't been touched." He 
says within five years 100 per 
cent of their traplines will be cut. 

"The old growth forest is all 
going to be gone, within the 
next five to 10 years. And all 
you'll have is the commercial 
forestry that is regenerated by 
the forestry companies for their 
commercial purposes only. 

"They don't give it [the for- 
ests] the opportunity to grow 
naturally and let all the wood 
that grows naturally grow. They 
replant only what is needed 
commercially. 

"Certain kinds of animals 
won't live in commercial har- 
vesting areas," Gull added. 
"Right now what we're losing 
is the rabbit, the marten, the 
lynx, parts of the beaver family 
... and most likely the moose 
will be displaced." 

Gull went on to say they had 
a clause put in the JBNQA that 
forestry had to be "compatible 
with the Cree hunting and fish- 
ing way of life." But they made 
the agreement at a time when 
operations were conducted 
manually. 

"Right now it's the mechani- 
cal stuff that is just tearing the 
land apart," he said. "The peo- 
ple say even when they do go 
hunt and trap the holes that they 
fall into is hard to walk on if the 
machine has gone by there. It 
changes the whole water system 
too...." 

He says the land stripped of 
trees doesn't hold water, so it 
drains too rapidly out to the riv- 
ers, which "go up and down a 
lot faster than they used to. In 
the fall, we had about three or 
four close floods because of the 
changes in the water." 

Gull says they would like to 
resolve these problems before it 
is too late for the land and their 
way of life to survive. 

"We're presently trying to 
get into discussions with ei- 
ther the forestry company or 
Quebec without prejudice ba- 
sis so that it doesn't go on for 
another 10 or 15 years while 
they're cutting. It will get hot- 
ter I guess in the summer 
months. People are discussing 
other options locally. But 
that's for the local people to 
decide what they're going to' 
do. But for us, we're trying to 
enter into discussions ... but 
at the moment it doesn't seem 
like it's possible. And you've 
got the non -Native people 
who are afraid of what the re- 
sults are going to be and they 
do discuss it with us." 

Gull says he talks with his 
non -Native neighbors infor- 
mally to explain the negative 
effects of the way business is 
being conducted now so that 
people will understand why 
forestry has to change the way 
it operates in the territory. 

"Right now, the forestry law . 

is not compatible with the 
hunting, fishing or trapping 
way of life, and we've got to 
change the forestry regime to 
make it compatible.... And the 
government has been told you 
got six months to change it, and 
they're not budging at the mo- 
ment." 

(112.-te4 (3u66+ 
AN OLD STYLE TRADING POST 

WIDE ASSORTMENT OF BULK BEADS 

PENDLETON BLANKETS LEATHER POW WOW TAPES 

CRAFT SUPPLIES CEREMONIAL SUPPLIES 
NATIVE ARTS AND CRAFTS ... AND MUCH MORE 

COD's WELCOME 

2741 Dewdney Ave. gMti Phone: (306) 525 -1880 

Regina, Sask. S4T 0X6 ® Fax: (306) 522 -2474 

FOR ORDERS ONLY TOLL FREE 1- 877- 525 -1880 

SEE OUR LISTING IN THE ABORIGINAL BUSINESS GUIDE 

DIDN'T FIND 
YOUR CAREER HERE? 

TRY ON- LINE... 

ESSENTIAL 

ABORIGINAL 

CAREERS 
RESOURCE 

www.ammsa.com 

BREAK E ICE,,, 

s A natural high perttmnance ice melter that's safe for people, pets, concrete and the environment! 
Environmentally friendly and 100% biodegradable! 

. g. Leaves NO residue, so there's no damage or clean up! 
Sate for use in and around green spaces! 

Safe for use on concrete and does not corrode metal! 
. Certified to melt effectively down to -25°C, well below common ice meltes! 

Starts working immediately! 

ORDER NOW AND RECEIVE YOUR FREE GIFT! 
FOR FURTHER INFORMATION ON MAGIC MELT SUPER DE -ICER & OTHER MAINTENANCE CHEMICALS 

ONTARIO: 1- 800 -561 -4219 CALL TOLL FREE ALBERTA: 1- 800 -447 -1437 

5407 EGLINTON AVE. W., SUITE 106 1530 27 AVE. NE, SUITE 105 

TORONTO, ON M9C 5K6 CALGARY, AB T2E 7S6 
CHEMICAL INDUSTRIES INC. 
"THE RIGHT CHEMICAL SOLUTION" 

W W W.CHEMIND.COM 

You found it where? 
Outfitter Tents 
8x10x4 $489.98 
10x12x4 $570.98 
12x14x4 $711.98 
14x16x4 $894.98 

"not exactly as shown" 

Bell Tents: 10x1 Ox3.5x7 $576.98 
14x14x3.5x9 $728.98 

Camo Tourist Tent: 9x9 $249.98 

We Carry Solar Powered Lights & Radios 

We Carry We Carry 
A large Axes, bowsaws, machetes, 

selection of splitting mauls, and a full 

airtight heaters, line of hand tools 
folding camp stoves, 

stove pipe 
and accessories 

Enamel Cookware 
Available 

in sets 

or 
individual 

pieces 

Cast Iron Cookware 
Pots, 
fry pans, 
griddles 
and 
more 

Winter Equipment & Accessories 
Everything you need for your Winter outdoor 
adventure. From clothing to footwear, & 
snowshoes too! (Wood frame & Aluminium) 

Camping Accessories - 
We have: 

Stoves & Lanterns 

Coolers & Thermoses 

Tents & Sleeping Bags 

Kerosene Heaters 

All American Pressure 

Cookers 
(From 7 qt 
to 40 qt) 

We also carry 
a large selection 

of stock pots. t 

New & Used Canvas 
SPECIALS 

Shotgun Flares reg. $19.98 
now only ... $9.99 

(403) 262 -6994 Find it 
.. 

1- 800 - 909 -6994 
at 

Ribtor 
318 - 11 AVE S.E. CALGARY, AB 

ESSENTIAL ABORIGINAL RESOURCE 
www.ammsa.com 
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Alberta Cree hurler 
rated top prospect 
By Paul Bamsley 
Windspeaker Staff Writer 

BONNYVILLE, Alta. 

If Justin Cardinal picks up a 
mile per hour or two on his 
fastball this spring, it'll likely get 
him a shot at a pro pitching job. 

At six -foot -four -and -half 
inches tall and 211 pounds, the 
17- year -old member of the 
Whitefish Lake First Nation is a 
bona fide prospect. After just two 
seasons of serious coaching, his 
fastball's been clocked at 86 mph - average velocity for a major 
league hurler -and there are still 
enough bugs to iron out of his 
throwing mechanics to convince 
many scouts he'll eventually 
crack the magical 90 mph barrier 
that separates the millionaires 
from the beer -leaguers. 

The right -hander from north- 
eastern Alberta is currently 
ranked 14th in Canada by Major 
League Baseball scouts and this 
spring promises to provide him 
with all the opportunities he'll 
need to move up that list in time 
for the June draft. 

As one of five players from Al- 
berta (out of a Canada -wide to- 
tal of 26) invited to attend the 10- 
day training camp for the Team 
Canada juniors, which starts 
April 20 in Orlando, Fla., Cardi- 
nal believes he's got a good 
chance to be on the host team's 
roster when Edmonton wel- 
comes the best 18- year -old play- 
ers on the planet to the world jun- 
ior baseball championships this 
August. 

A man of few words, Cardinal 
admits it's a bit unreal to be talk- 
ing to professional scouts and to 
recruiters from American college 
teams, but the successes he's en- 
countered during the past two 
seasons have given him the con- 
fidence to begin to believe that he 
has a future in the game. 

"I don't know. It's all brand 
new. It's kind of weird talking to 
them," he said when asked what 
goes through his mind when he 
talks to representatives of the Los 
Angeles Dodgers or the Toronto 
Blue Jays. 

Asked if he can picture a day 
when he'll walk to the mound at 
Toronto's SkyDome or some 
other big league ballpark, Cardi- 
nal admits it still seems like a 
dream. 

"I don't know if I really believe 
in it but it's a goal," he said. 

Fred Cardinal, the prospect's 
proud father, believes he made 
the right move a few seasons 
back when he gave up the chance 
to coach Justin on the Bonnyville 
club and ride his son's strong 
right arm to a provincial cham- 
pionship in AA or A calibre ball. 
He wanted his boy to get the kind 
of coaching that's only available 
at the top level of competition - 
the Midget AAA level. 

With the short summers and 
population numbers much lower 
than established Canadian base- 
ball hotbeds such as Ontario, Brit- 
ish Columbia and Quebec, legiti- 
mate northern Alberta hardball 
prospects are rare. Fort 
McMurraÿ s Joe Young, pitcher 
Mike Johnson from Sherwood 

Justin Cardinal's fastball has been clocked at 86 mph. 

Justin Cardinal. 

Park (just outside Edmonton) 
and 1999 all-star Jeff Zimmerman 
from Cardston are the lone 
Albertans currently in the Major 
Leagues. 

But the northern part of the 
province has one high -quality 
elite Midget league - for 16,17 
and 18 year olds - with several 
teams based in Edmonton and 
others in Calgary and Red Deer. 
And, although the Nor'West 
Midget AAA League has a 25- 
year history, it's only in the last 
few seasons that top level coach- 
ing methods have come to be 
widely available. 

The Cardinal family decided 
the oldest of their four boys had 
a chance to make it in the game 
and then discovered that Edmon- 
ton, a two -and -half -hour drive 
away, was the place to play. 

"With him being out here, the 
competition level wasn't ... he 
wasn't learning anything," Fred 
Cardinal said. "He had to go to a 
higher league in order to 
progress and carry on." 

Justin attended an indoor win- 
ter training program offered by 
then Baseball Alberta president 
Doug Boisvert who brought na- 
tional -level instructors and ma- 
jor league scouts together to pro- 
vide skill development to the top - 
rated players in the region. The 
connections he made in the win- 
ter convinced him to transfer to 
an Edmonton high school and 
stay with an uncle so he could 
play in the city. He eventually 
joind a summer program devel- 
opedby Boisvert called the Acad- 
emy where many of the city's 

best 16 and 17 year olds played 
together in the Nor'West league 
against the best 18 year olds in 
northern Alberta. 

The Academy summer pro- 
gram is a seven- day -a -week pro- 
gram that requires its members 
to be on the field at 8 a.m. on Sat- 
urdays. The program is designed 
to weed out the dabblers, attract- 
ing only very dedicated players. 

The' younger Cardinal's per- 
formance with the Academy 
team earned him a spot on Team 
Alberta and a chance to play 
against other provincial all -star 
teams at the 1999 Canada Cup in 
Trois Rivieres, Que. Cardinal 
made three appearances in that 
tournament, against Saskatch- 
ewan, Ontario and New Bruns- 
wick, and came home with two 
no- decisions and one loss as 
Team Alberta finished fourth. 

It was one of many highlights 
for the hard -throwing Cree. He 
also travelled south to the base- 
ball hotbeds of Medicine Hat - 
for an American Legion tourna- 
ment - and Lethbridge. He fin 
ished the season by pitching in 
the Arizona Senior Fall Classic, a 
U.S. tournament involving 
American high school state all- 
star teams. There, he closed out 
a win against defending champi- 
ons Missouri (Kansas City) and 
then beat Colorodo (Denver). 

So far, Cardinal has heard 
from 10 American colleges 
who'd like to have him pitch for 
their team. After the Major 
League draft and the world 
championships, should he 
make that team as expected, 
he'll have to decide between 
college ball or pro ball. 

At this moment he's projected 
to be drafted anywhere from 
thel2th round to the 20th round. 
A performance this spring, which 
shows his winter -long strength 
and conditioning program has 
paid off, could move him up the 
draft list considerably. 

Fred Cardinal hopes other Na- 
tive athletes will be encouraged 
by Justin's success. 

"That's right," he said. "Justin 
could even be used as a role 
model in some of the communi- 
ties." 

SPORTS LINE -UP 

Basketball in 
the mountains 

The Rocky Mountain Basketball Championship will be held 
in Penticton, B.C. at the Penticton High School from March 17 
to 19. The championship typically attracts college -aged players 
from Canada and the United States. 

Jay Begaye is the organizer of the event, which is in its eighth 
year for men's competition and secod year for women. This 
year's championship will see competitors from Wisconsin, North 
Dakota, Arizona, Prince Rupert, Alaska, and Vancouver Island, 
among others. 

Special entertainment includes Aztec dancers, a three -point 
shoot -out and slam dunk contests. There will also be an oppor- 
tunity for players 12 and under to join in the fun between games 
and compete for medals and T- shirts. There will be a short rap 
concert during the weekend. Arts and crafts booths will also be 
on site. For more information call (250) 499 -7056. 

All- Native Stanley Cup 
The 36th Annual 

All- Native Hockey 
Tournament is 
scheduled for March 
31 to April 2 at the 
North Battleford 
Civic Centre in 
North Battleford, 
Sask., and has a total 
purse of $20,000 - 

$10,000 for first 
place, $5,000 for sec- 
ond, $3,000 for third 
and $2,000 for 
fourth. 

There is a $750 en- 
try fee for the first 16 
teams in the modi- 
fied double knock- 
out tourney, which 
in the past has at- 
tracted teams from 
across western 
Canada. Tourney co- 
ordinator Donovan 
Arcand said they are 

trying to attract teams from as far east as Ontario this year, and 
last year's champions, Manitoba Keewatin, are back to defend 
their title. A lot of new teams are showing interest in the tourna- 
ment, Arcand said. 

This is an open tournament with ages ranging from 16 to 40. 
It is also one of the longest running tournaments of its kind in 
Canada and is referred to as the all-Native Stanley Cup, said 
Arcand. In fact, the tournament has seen NHLers in past play, 
including notable forward Blair Atcheynum. 

But not all of the action is designed for the players. Two pro- 
gram- holders will be chosen to vie for as much as $2,000 in the 
SIGA shoot -out. Sponsored by the Saskatchewan Indian Gam- 
ing Association, the two lucky spectators will each shoot from 
the blue line to try to get as many pucks in a net in a 30- second 
time frame. The winner of that contest will get a chance to ei- 
ther keep their prize money or move to the centre line, and, 
with one shot, double their money by getting the puck in the 
net. 

There will also be a $1,000 bingo played in between games on 
the Sunday. So bring your daubers. For more information call 
(306) 445-8216. 

Curling in Saskatoon 
The 2000 National Aboriginal Curling Championships will 

be held in Saskatoon at the Granite Curling Club from April 20 
to 24. Co- ordinator Maynard Whitehead said there are as many 
as 80 teams expected from across Canada - 40 men's, 24 wom- 
en's, and the rest junior teams. This is the eighth year for the 
championships. Registration is $250 per team for men and 
women, and $100 for junior teams. First prize for men is $4,000 
with the following 12 qualifiers receiving prize money. Worn- 
en's top prize is $2,000, and again, the following 12 qualifiers 
are in the money. Juniors will compete for a variety of non -mon- 
etary prizes. 

While most of the competitors are from Saskatchewan, teams 
from Alberta, Ontario, British Columbia, and the Northwest 
Territories are also involved. 

"It's a weekend of fellowship, camaraderie, good sportsman- 
ship, friendly competition," said Whitehead. "It's a chance for 
Aboriginal people to come and show off their skills " For more 
information call Whitehead at (306) 384 -8153 or Martin 
Aubichon at (306) 554 -2182. 
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Mohawk woman to 
play in pro league 
By Sam Laskaris 
Windspeaker Contributor 

KAHNAWAKE, Que. 

Maggie Mayo is again primed 
to make history. As a 16- 

year -old, Mayo became 
the first female in Que- 
bec to play on a boys' 
tackle football r' 

squad. She was a 

member of the 
Chateauguay 
Raiders who cap- 
tured the Quebec 
midget (16- and 17- 
year -olds) champion- 
ship. Mayo is now 33 
and is a corporal with 
the Kahnawake 
Peacekeepers, where 
she's been working for 
the past 10 years. But 
she is now hoping to 
moonlight as a profes- 
sional athlete. She's eager 
to participate in the inaugu- 
ral season of the Women's Pro- 
fessional Football League. 

Organizers of the American- 
based league are hoping to 
have 10 teams operate this sea- 
son. Regular season action is ex- 
pected to begin in June. 

"I'm doing it for all the times 
I stood on the sidelines and 
watched my friends play be- 
cause 1 had breasts and they 
didn't," Mayo said. "Now 
I'm hoping it's the opposite. 
I'm hoping [my friends] 
will be on the sidelines and_ 
they can't play because 
they don't wear skirts." 

Mayo initially heard about the 
fledgling league through a news 
story. When she read the WPFL 
was looking for players, she sub- 
mitted her sporting resumé to 
league officials. From that she 
was invited to a free agent camp 
in Miami, Fla. in early January. 
Her performance at that camp 
earned her an invitation to play 
in an all -star game on Jan. 22 in 
Miami. That match, held at the 

Since she is a free agent, Mayo 
is free to sign with any club in the 
league. Ideally, however, she 
wants to play for the Rochester 
Rockets. That's because the fran- 
chise, based in the state of New 
York, is the closest one (about a 
four -hour drive) to her home. 

Mayo, a Mohawk who was 
born in Flushing, N.Y., was hop- 

ing to sign a contract with 
Rochester by mid -March, 

when that franchise was 
expected to commence 
inking deals with players. 

Mayo said league 
hopefuls have been 
told their traveling ex- 
penses will be cov- 
ered by their respec- 
tive teams. And play- 

ers' salaries will be 
paid at the end of the sea- 

son, after all other bills have 
been paid. Mayo is comfortable 
with that arrangement. 

"I'm not in it for the money," 
she said. The thrill of being able 
to say she's a pro athlete is worth 
plenty on its own, she added. 

Mayo has only played one sea- 
son of tackle football, that one 
year at the midget level. Though 
she was keen to continue her ca- 
reer, she felt it wasn't wise to pur- 
sue football in the junior ranks, 
where some participants weigh 
300 -plus pounds and athletes can 
play until they are 23. 

Mayo believes her athletic ver- 
satility, however, has impressed 
WPFL officials. Over the years 
she played for various softball, 
lacrosse, volleyball and basket- 
ball teams and in golf and bowl- 
ing competitions. 

And she believes the time is 
now right for women to play pro 
football. 

"I think it's due," she said. 
"Women athletes have been wait- 
ing a long time to get their due 
time on the field. There's going 
to be some bumps and hard 
times as there is with any organi- 
zation when it starts out. But I'm 
happy to be a part of it." 

Maggie Mayo. 

Orange Bowl, attracted about 
4,000 spectators. 

Mayo, an offensive line player 
who stands five -foot -six and 
weighs 210 pounds, was on the 
team that lost 31 -6 in the all -star 
game. 

But she received plenty of posi- 
tive feedback and believes she 
has what it takes to play in the 
league this season. 
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Many Nations Financial Services Ltd. 
subsidiary of 

Building Canada's Largest Aboriginal Economic Network 

Many Nations Delivers: 
Employee Benefit Plans 

Pension Plans and Pension Administration 

Individual Life and Disability Insurance 

Investment Services and Products 

Pension and Benefit Seminars 

Regular On -Site Service From Local Representatives 

Registered Education Savings Plans 

Contad the Customer Service Centre at 
1- 800 -667 -7830 

to locate your nearest Many Nations Service Representative 
or visit 

www.manynations.com 
"The strength of Many Nations protecting our future" 

12" ANNUAL WESTERN CANADA NATIVE 

MINOR HOCKEY 
CHAMPIONSHIP 

, pril 14 - 16, 2000 
Jemini 4 Arenas .. 

' 
- Sasktoon, Saskatchewan t r 

LARGEST TOURNAMENT IN NORTH AMERICA 
16 Pre Novice (Ages 6 & 7) -- 16 Novice -- 16 Atom 

16 Peewee -- 16 Bantam -- 8 Midget 

* Up to 6 non -native players allowed per team 

Entry Fees: $450.00 Pre Novice, Novice, Atom, Peewee 
$500.00 Bantam, Midget 

ENTRY DEADLINE: APRIL 10, 2000 
. 

L TEEiMS fiRE GUfiRFiNTEED THREE GRIMES. 

CONTACT: 
Tourney Office 

32 Moore Place 
Saskatoon, SK S7L 3Z8 

Phone (306) 384 -0565 
Fax (306) 382 -6587 
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ABORIGINAL 

RESOURCE 
www.ammsa.com 
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April 14, 15, & 16, 2000 

16th ANNUAL ALL -NAT IONS 
HOCKEY TOURNAMENT 

KIN CENTRES I, II, III - ENTRY DEADLINE: APRIL 1, 2000 
(Teams with no entry by deadline will be subject to $100.00 additional charge) 

DAY PASS ADMISSION: 
PLAYERS /ADULTS..$ I0.00 CHILDREN (under I0) $5.00 
STUDENTS $7.00 ELDERS FREE 

CONTACT: 
Harley Chingy (250) 563 -6356 

fax (250) 564 -5445 
Charlie Ghostkeeper (250) 563 -0436 

Not Responsible 
for any 

Theft or Injury 

SEND TO: LUMBER KINGS 
Box 2410, Prince George, BC V2N 2S6 
Phone: (250) 694 -3492 Fax: (250) 564 -5445 

"A" DIVISION - io Teams 
1st Place $ 5,000.00 

2nd Place $ 2,500.00 

3rd Place $ 1,000.00 

ENTRY FEE $850.00 
(non -refundable) 

"B" DIVISION . io Teams 
1st Place $ 3,000.00 
2nd Place $ 2,000.00 
3rd Place $ 750.00 
4th Place $ 250.00 

ENTRY FEE $700.00 
(non -refundable) 

"C" DIVISION - 8 Teams 
1st Place 

2nd Place 

3rd Place 

$ 2,250.00 

$ 1,250.00 

$ 500.00 

ENTRY FEE $600.00 
(non -refundable) 

OLDTIMERS - io Teams 
1st Place $ 2,000.00 
2nd Place $ 1,000.00 
3rd Place $ 750.00 
4th Place $ 250.00 

ENTRY FEE $800.00 
(non -refundable) (includes door passes) 

ALL DIVISION CASH PRIZES SUBJECT TO CHANGE DEPENDING ON THE NUMBER OF ENTRIES 
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Jim Thorpe remembered as one of a kind athlete 
By Joan Black 
Winsdspeaker Staff Writer 

PRAGUE, Okla. 

He was "quiet, stoic, truthful," 
could speak the language of his 
Sac and Fox tribe and took on 
every kind of Depression -era job 
he could get, from digging 
ditches to casting Indian actors 
for movie parts in order to sup- 
port his family, Jim Thorpe's 
daughter Grace says. But mainly 
she wants him to be remembered 
as the greatest athlete that ever 
lived. 

The United States Olympic 
Committee wants to ensure Jim 
Thorpe's name is not forgotten 
either, although he died in 1953. 

"The greatest athlete of the cen- 
tury," USOC executive director 
Dick Schultz was reported to say 
of Thorpe following the unveil- 
ing of a bust of the track and field 
legend at the U.S. Olympic Train- 
ing Centre in Colorado Springs, 
Co. on Jan. 13. 

That lustrous opinion was re- 
inforced in ABC's Wide World of 
Sports' internet poll, which ran 
from Dec. 20 to Jan. 28. Thorpe 
got 56.7 per cent of the votes for 
Athlete of the Century, while 
Michael Jordan was second with 
14.2 per cent. The announcement 
came during the pre -game Super 
Bowl show Jan. 30 in Atlanta, Ga. 

At a Feb. 9 reception in Okla- 
homa City, Thorpe was recog- 
nized by Oklahoma Today maga- 
zine as one of Oklahoma's 50 
most influential people. On Feb. 
17, the Jim Thorpe Sports Asso- 
ciation in Oklahoma City 
honored Thorpe's ABC Athlete of 
the Century Award during its 
own 1999 Jim Thorpe Award for 
the nation's best defensive back 
in football. 

May 24, a Jim Thorpe elemen- 
tary school will be dedicated in 
Santa Anna, Ca., and May 25 and 
26 Carlisle, Pa. will honor Thorpe 
again during a 250th anniversary 
celebration. Then May 27 and 28, 
a powwow at Carlisle Indian 
school, where Thorpe's athletic 
prowess first was recognized, 
will recognize him too. Finally, 
the Jim Thorpe Sports Hall of 
Fame, in Jim Thorpe, Pa., where 

the athlete is buried, will hold a 
celebration July 29. 

The highlight of Thorpe's var- 
ied athletic career was his 1912 
Olympic victories in the pentath- 
lon and decathlon in Stockholm, 
Sweden, where that country's 
king, Gustav V, told him he was 
the greatest athlete in the world. 
Thorpe was and remains the only 
person ever to win gold in both 
Olympic events. 

"Apparently no one else can 
ever do it," Grace Thorpe said. 
"Because they've eliminated one 
of those (events). 

"Gee, they're already giving 
him the athlete of the millen- 
nium, and the [greatest] athlete 
that ever lived, and you know, 
comparing him back with the 
Greek gods in history," she said. 

It is particularly gratifying to 
the Thorpe family that Jim 
Thorpe is held in high regard so 
many years after his victories. In 
1913, his medals and Olympic 
standing were taken from him 
after a sports reporter discovered 
he had accepted money to play 
minor league baseball in 1909 
and 1910, in contravention of Ol- 
ympic rules. Other Olympic ath- 
letes reportedly did the same 
thing, but changed their names 
when they played for pay. 

Jim Thorpe attempted to hide 
nothing, completely in character, 
which was above all honest, 
Grace said. After an investigation 
found Thorpe's amateur status 
had not been contested within 30 
days as the rules then required, 
his name was reinstated on the 
Olympic roll in 1982 and replicas 
of his medals were made for the 
Thorpe family. Both Thorpe's 
original and subsequent medals 
are now on display at the USOC's 
visitor centre in Colorado. 

Thorpe was voted America's 
Greatest All -Around Male Ath- 
lete and America's Greatest Foot- 
ball Player of the Half Century 
by Associated Press in 1950. For 
the first award he was ahead of 
Babe Ruth and Jessie Owens. But 
the AP poll at the end of the sec- 
ond half of the century put Babe 
Ruth and Michael Jordan out 
front, according to one vocal lat- 
ter -day supporter of Jim Thorpe. 
Jack Kmetz put the anomaly 

down to media and marketing 
hype, and he is committed to see 
Thorpe gets his due. 

Kmetz is a spokesman from the 
Jim Thorpe Area Sports Hall of 
Fame, which is preparing to hold 
a "Jim Thorpe Athlete of the Cen- 
tury Day" July 29 in the Town of 
Jim Thorpe, Pa., featuring a pa- 
rade, festival and visiting sports 
celebrities. 

"There was many polls (for 
Athlete of the Century)," said 
Kmetz. "There was one ABC 
Wide World of Sports held: the 
voting poll, the people's poll, he 
won by a wide margin, so this is 
why we're [holding a day to 
honor Thorpe]." 

Their Hall of Fame organiza- 
tion has 933 members, Kmetz 
says, "growing all the time," an 
indication of the importance of 
sports to the town of about 5,000. 

Governor Tom Ridge, some 
senators and state representa- 
tives, and Pennsylvania State 
University's head football coach 
Joe Paterno, who Kmetz de- 
scribes as "an icon here," are on 
the list of invitees to the July 29 
celebration. It is in the early plan- 
ning stages, Kmetz said, since 
they only got approval to go 
ahead from the Jim Thorpe Bor- 
ough Council on Feb. 10. 

Kmetz hopes many of 
'Thorpe's surviving family mem- 
bers will be able to attend. 
Thorpe had eight children. Gail, 

CALL OR FAX 
TODAY 

FOR YOUR 
FREE EVENTS 
CALENDAR 

AND 
CATALOGUE 

OR VISIT ON 
INTERNET 

FIRST NATIONS & . INUIT 

AWARDS 
www.playallawards.com 

Dog Tag Pendants in Pewter 

O 
24" Silvertooe Ball Cbaio 

Actual s.:« Backs are Eogravable 
x ix" 

STOCK DESIGNS AVAILABLE 

Victory, Hockey Riogette, Volleyball, Basketball, f Soccer, Baseball, lacrosse, Blank (No Design) 

Custom Designs are Available for Front & Back 
Call for Details and Pricing 

Call TOLL FREE PHONE TOLL FREE FAX ball 

$5.50 
each 

Includes 
3 lines 

of 
engraving 

1- 800 -319 -7111 1- 800 -839 -4934 Gail or Sandi 

ESSENTIAL ABORIGINAL RESOURCE 
www.ammsa.com 

82, and Grace, 78, survive from 
his first marriage; three boys 
from his second. There are also 
nieces, nephews and grandchil- 
dren. Grace Thorpe hopes the 
town will hold a powwow as 
part of the July 29 celebration, but 
Kmetz says it's too soon to say if 
that will be possible. 
Kmetz says there are 60,000 peo- 
ple in their county within a three - 
to-five -mile radius, so they ex- 
pect good attendance. 

"I think this'll turn out to be 
very special," Kmetz said. He 
added that Carlisle, where Jim 
Thorpe went to school, is about 
an hour -and -a -half from the 
Town of Jim Thorpe. 

Thorpe was actually born in 
Keokuk Falls in "the extreme 
southeast comer of the Sac and 
Fox Reservation" in 1888, Grace 
said. He died at age 64 of a cer- 
ebral hemorrhage, which may 
have been precipitated by a se- 
ries of heart attacks in his fifties. 

She says the way he came to 
be buried in a town that was re- 
named in his honor is a case of 
"truth stranger than fiction." 

He died in California. 
"My brothers and sisters and I 

went out there. And he was mar- 
ried to his third wife now. And 
we talked her into taking dad's 
body into Oklahoma. So I rode 
with dad and the widow into 
Oklahoma, and [people in] Okla- 
homa had promised ... to build 
a memorial for dad. So dad was 
put in a mausoleum there and 
she went back to California and 
none of us were living in Okla- 
homa at the time. 

. . So she came back about 
three months later, and she asked 
how much money had been 
raised for the memorial and she 
found that not five cents had 
been raised. And then she 
learned that the senate and the 
house in the state had appropri- 
ated, voted appropriated, $25,000 
for a memorial, and the governor 
vetoed it. Governor Johnston 
Murray vetoed it. 

"So then she went to the mau- 
soleum and found that she was 
done for the bill where dad was 
at the mausoleum. So that was it. 
She'd had it. She took him off to 
Pennsylvania and the rest is his- 

tory. 
. She's sitting in this hotel 

in Philadelphia, and on television 
comes this reporter from a village 
in Pennsylvania called 
Mawchuck... and they're talk- 
ing about the kids in town after 
they get through high school all 
have to leave 'cause there's no 
jobs there. So he's talking about 
everybody in town's donating a 
nickel a day in order to build an 
industrial park." Grace said at 
that point it was a dying town 
with 40 or 50 stores all boarded 
up. So her father's widow pro- 
ceeded to go there, look up the 
reporter, Joe Boyle, and told him 
they could have Jim Thorpe's 
body if they changed the name 
of their town. 

"They [had] three different 
communities there," Grace con- 
tinued. "Within those three com- 
munities there was three differ- 
ent municipalities, each with 
their own fire department, each 
with their own police depart- 
ment, each with their own city 
government, and they had been 
trying for years to get these three 
all into one unit. And so this is 
what did it. They all joined to- 
gether and became known as Jim 
Thorpe. That was 1957. Dad died 
in '53." 

Grace Thorpe says her father 
was amazing . She said he didn't 
do all that much training for the 
Olympic events he participated 
in. "But he was in good physical 
shape. We always had coon 
hounds in the back yard, you 
know, and he'd go coon hunting. 
And that's not an easy thing ... 
you're going through woods and 
jumping trees and going over 
fences." 

When they moved to Califor- 
nia, Grace said her father enjoyed 
fishing off the piers too in his off - 
work hours. 

"I asked him once what sport 
he liked the best of all the ones 
that he'd done, and he said he 
liked hunting and fishing the 
best. And I said 'no, dad, I mean 
like, you know, competitive 
sports.' And he said he liked 
track and field. And I said 'why, 
why track and field ?' And he said 
'cause it's something he could do 
himself." 

THE BREAKAWAY HOCKEY FOUNDATION 
introduces the 

STUDENT ATHLETE PROGRAM 
at Shuswap Lake Junior College, British Columbia 

DO YOU KNOW... 
A young hockey player who would like to be a part of an intensive hockey development 
program while obtaining a high school education? 

OUR MISSION... 
The Breakaway Hockey Foundation (BHF) is an independent charitable organization formed 

to provide disadvantaged young Canadians, with a focus on Aboriginal youth, access to a 

progressive self development program combining athletics, education, and personal growth. 

OUR GOALS... 
To give disadvantaged youth the opportunity to experience a positive education environment 

that will enhance hockey development, produce high school graduates, inspire career and 

job training paths, encourage leadership, and cultivate both self esteem and sense of pride. 

OUR OBJECTIVES... 
1. Our Own School... Based out of BC, to establish and operate Shuswap Lake Junior 

College, an independent high school attended by student athletes from across Canada 

where high level hockey training in conjunction with top -notch academic and personal 

growth programs are offered to high potential Aboriginal Youth. 

2. A Phased Start-up... In advance of having all of our own facilities in place, start up the 

student athlete program on a phased basis in Sept., 2000, utilizing a combination of 

BHF and public facilities, programs, and staff. 

3. Maximum Accessibility... To eliminate economic roadblocks that would restrict access 

to the program by raising funds for scholarships and giving student athletes the 

opportunity to earn their way. 

2000/2001 START -UP: We are currently recruiting Bantam age youth (14 - 15 year 

olds) for our first year of operation. To obtain an information kit including application 

form, program details and costs contact: 

The Breakaway Hockey Foundation, Gregg Lindros, Executive Director 
Box 1349, Kamloops, BC V2C 6L7 Ph: (250) 374 -5383 Fax: (250) 374 -4380 

Application Deadline is April 21, 2000 
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Mi'kmaq people create 21st century opportunities 
By Joan Black mation production company in 
Windspeaker Staff Writer Sydney. It is housed in the aptly 

named Silicon Island Arts and 
Innovation Centre, which meets 
their requirements for high -tech 
infrastructure. 

In 1995 VMP started with 
three people. It now employs 18 - soon to be 30. VMP creates 
computer graphics animation 
for television, film and the 
World Wide Web. Their main 
focus now is web -based prod- 
ucts and services. 

This is a good fit with 
Eskasoni's strategy to bypass a 
faltering industrial economy 
and help develop more of their 
people succeed in a knowledge- 
based one. Like other economic 
development front -runners, 
Eskasoni recognized some time 
ago there is a new way of doing 
business that levels the playing 
field for First Nations previ- 
ously excluded from full partici- 
pation in the work world be- 
cause of geography. Access. to 
computers and the internet 
means people can educate 
themselves, set up companies, 
and work schedules that suit 
them without leaving home. 

Eskasoni's well -thought -out 
development policies reveal 
they don't have their eggs all in 
one basket. They're branching 
out in several areas and devel- 
oping the educational opportu- 
nities to make sure their youth, 
especially, find their niche 
somewhere in the burgeoning 
information technology indus- 

ESKASONI, N.S. 

Anybody who is still walking 
around with the idea that not 
much of a business nature is 
happening in Nova Scotia had 
better take a second look. And 
they should talk to Gerard 
MacAdam, general manager of 
Eskasoni Development Corpo- 
ration. MacAdam has two de- 
grees and a diploma in business 
administration, as well as many 
years experience working in 
education and business and as 
a private consultant in the areas 
of self -employment and project 
management. All this before the 
10 years with Eskasoni First 
Nation. 

Eskasoni, Atlantic Canada's 
largest Aboriginal community, 
is rapidly establishing itself as 
a leader in the high -tech, infor- 
mation technology -based world 
of the future we've been hear- 
ing about for two decades. What 
may be the future for some is 
already becoming routine at this 
Mi'kmaq community on Cape 
Breton Island. 

Success never comes easy, and 
Eskasoni Development Corpo- 
ration is working hard to make 
sure their impressive list of suc- 
cessful firsts continues. They're 
astute in picking business part- 
ners for a start. Such as Virtual 
Media Productions Limited, an 
award -winning media and ani- 

tries, with companies such as 
VMP. 

VMP's animation division, for 
example, is up to the minute in 
computer graphics production 
and motion capture technolo- 
gies. It can point to television, 
video, corporate and new me- 
dia credits around the world. 
Virtual reality, architectural de- 
sign, animated effects for games 
and multimedia products and 
Geographic Positioning Sys- 
tems are part of what they offer. 
Their interactive division con- 
centrates on web delivery of 
new media to entertainment, 
corporate and government web 
sites. 

To meet the demand for 
trained workers, VMP designs 
and teaches animation and web 
design education programs at 
Nova Scotia Community Col- 
lege and McKenzie College. 

High on the list of Eskasoni 
Economic Development Corpo- 
ration and VMP's priorities is a 
project, now well underway, to 
develop and produce animated 
television properties with an 
Aboriginal theme and focus. 

In a community where many 
people are fluent in their 
Mi'kmaq language as well as 
English, it is not surprising that 
using, developing and promot- 
ing culturally based services 
and products is a source of 
pride. That is why Eskasoni is 
looking at meeting the demand 
for quality educational and en- 
tertainment products for chil- 

dren. 
"We have two series concepts; 

one that is aimed at the Cana- 
dian market and possibly on a 
wider scale - it's called The 
Trading . Post," Gerard 
MacAdam said. 

"We think the Trading Post 
can be an education tool for 
Native children as well as non - 
Native children," he added. 
"Native children on retaining 
their language, especially the 
Mi'kmaq children here. And for 
the non -Native children, giving 
them a glimpse of what Aborigi- 
nal culture is all about. The nice 
thing about animation," 
MacAdam said, "is you're able 
to dub in whatever language 
you prefer." He sees that as of- 
fering "tremendous opportuni- 
ties" for all communities. The 
series are aimed primarily at 6- 
to-12- year -olds. 

The other concept MacAdam 
spoke of is an action adventure 
series called Land of the Brave. 
MacAdam says it is more com- 
mercially oriented. 

"It is a series that involves a 
story line with what we refer to 
as Aboriginal super- heroes and 
it's much more of a fantasy -type 
concept. We think the entertain- 
ment aspect probably has a 
wider scope," MacAdam says in 
explaining the market they're 
after. "We see strong possibili- 
ties in the European market, in 
Germany and Scandinavian 
countries." The story lines are 
firmed up and they've already 

sought a professional broadcast 
consultant's opinion, which was 
extremely favorable. 

MacAdam and Stan Johnson, 
the information technology 
manager at Eskasoni, along 
with a couple of partners from 
VMP, Shawn Green and Sean 
Coyle, put together this particu- 
lar initiative. Now they've put 
together a demo model for 
APTN who gave them an initial 
positive response and indicated 
they would like to see a demo 
on film. 

"Now we're waiting for a let- 
ter of interest from them that 
will enable us to go to the vari- 
ous agencies that support this 
sort of effort so we can put this 
on film," MacAdam continued. 
If they still like it, he said, the 
next step would be to prepare a 
pilot "which would be a major 
undertaking." They would con- 
sider doing six episodes of each 
series and if the response to the 
pilot was positive, they could 
start "final -end production" 
and create new story lines each 
year. He said Shawn and Sean 
have the expertise to know what 
industries to approach to invest 
in their product. 

An equally important compo- 
nent of that joint project be- 
tween Eskasoni and VMP is the 
establishment of an information 
technology (IT) training centre 
for Eskasoni residents to de- 
velop high -level animation and 
new media skills. 

(see Eskasoni page B9.) 

Canadá. 

The upside to running your own business 

is doing it all your own way. 

The downside is having to do it all yourself. 

As a small business owner it's easy to feel alone. 
So it's good to know that help is available. 

At Western Economic Diversification our people 
are one of your best resources. 

They are knowledgeable, approachable and can 
provide access to a wide range of services for 
small businesses: 

help with business planning 

advice on financing options, exporting and 
selling to government markets 

hiring programs in international trade, science 
and technology 

access to business seminars and a variety of 
related resources 

It's your business. We can help. 
1- 888 -338 -WEST or www.wd.gc.ca/welcome Western Economic 

Diversification Canada 
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Trucks from trees 

The forestry industry in Saskatchewan Call our Business 

is expanding and the benefits grow well 
Development Manager, 

beyond lumber. The industry needs everything 

from. furniture and newsprint to trucks and Michael Fougere at 

equipment. With our responsible forest 1.306.787.6691 
management the opportunities are as vast as 

the land. Could you profit from our success? Call or email 

us today. We can help your idea get moving. michaeI.fougere @ecd.gov.sk.ca 

Saskatchewan 
S E S S 3# Economic and www.gov.sk.ca /econdev 

IIIM 
Co-operative 

I N N V A T I O N Development 

March 

Council releases 
partnership guides 
By Yvonne Irene Gladue 
Windspeaker Staff Writer 

EDMONTON 

Is a business partnership for 
you? Ever wonder about the 
types of businesses that 
would benefit through part- 
nerships? 

Released in November 1999, 
the publications Flying To- 
gether: A Partnership Guidebook 
and. The Unlimited Potential of 
Limited Partnerships are in- 
tended for anyone who is con- 
sidering entering a business 
partnership in the health, edu- 
cation, justice, and economic 
development fields. It offers 
solid advice on how to build 
limited partnerships. 

Filled with tips, the guides 
from an Aboriginal perspec- 
tive offer help to people try- 
ing to understand how to ne- 
gotiate and foster business 
partnerships. The books are 
funded by Indian and North- 
ern Affairs Canada and the 
Council for the Advancement 
of Native Development Offic- 
ers (CANDO). Proceeds from 
the sales of both books will go 
towards the National Indig- 
enous Economic Education 
Fund. The fund's purpose is to 
raise resources for training 
and scholarship opportunities 
for economic development of- 
ficers. 

"People want to know what 
business guidelines are. They 
want to know what they 
should be looking for when 
they get into a partnership. 
They want to understand the 
different types of partner- 
ships, which one would best 
fit their needs. Partnerships 
are vital to Aboriginal com- 
munities; they help foster, 
build and maintain all kinds 

of partnerships," said Jason 
Gariepy, CANDO communica- 
tions officer. 

"We call the books tool kits. 
What they do is provide tools 
to economic development of- 
ficers on how to do business 
in Aboriginal communities. 
Many Aboriginal organiza- 
tions and individuals were 
looking for partnerships to re- 
duce risks and limit costs. 
These books provide mutual 
benefits for both parties in- 
volved," he said. 

When the Council for the 
Advancement of Native De- 
velopment Officers saw the 
need for partnership books 
they contacted Al Solheim, 
author of The Unlimited Poten- 
tial of Limited Partnerships, and 
Flo Fran, who wrote Flying To- 
gether: A Partnership Guide Book 
to address the issue of limited 
partnerships. 

"In terms of the areas that 
are covered and the topic that 
they address, they are not a 
hard read. We try to keep them 
short because we realize that 
people do not have a lot of 
time to go through lengthy 
documents. So we try to keep 
it concise and to the point, to 
provide practical information 
that Aboriginal people can use 
right away," said Gariepy. "We 
are not looking at people read- 
ing a 1,400 page document. 
Seventy pages is quite enough 
for most of us," he said. 

So far, book sales have been 
successful. 

"Actually, in January we re- 
ceived an order from the Fed- 
eration of Saskatchewan Indian 
Nations for 80 partnership 
books, which went directly to 
the chiefs," said Gariepy. "This 
clearly shows how important 
partnerships are in Aboriginal 
communities." 

"Partnership - The Key to Success" 

For everyone who dreams of 

owning a business and seeing it grow 

BDC supports the creation and growth of small and medium -sized Aboriginal businesses across the country. 

We offer a range of unconventional financing, including our unique Growth Capital for Aboriginal Business loan 

product. And BDC's affordable and results- driven consulting services will effectively support your growth, quality and 

export strategies. 

1 888 INFO BDC l www. bdc. ca 

Canadá 

BDC 
Business Development Bank of Canada 

IN BUSINESS FOR SMALL BUSINESS 

ESSENTIAL ABORIGINAL RESOURCE 
www.ammsa.com 
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Blue Rodeo: a First Nations favorite 
By David Wiwchar 
Windspeaker Contributor 

VANCOUVER 

God bless Elijah 
With the feather in his hand 
Stop stealing the Indian land 
Stop stealing the Indian land 
excerpt from "Fools Like You' 
from Lost Together (1992) 

Blue Rodeo's active involve- 
ment in Native issues has been 
a thread woven throughout the 
band's 16 years together. And 
with lyrics like those from 
"Fools Like You ", it's easy to see 
why the award -winning Cana- 
dian rock band has earned so 
many dedicated First Nations 
fans across North America. 

"Land claims and First Na- 
tions issues are the most funda- 
mental social fabric issues in 
Canada," said Jim Cuddy, who 
along with Greg Keelor front 
Blue Rodeo. "They're also the 
only political,issues that we've 
consistently been involved with 
through our music." 

Shortly after forming Blue 
Rodeo in 1984, the band played 
at a concert to save B.C.'s Stein 
Valley. It was there they met 
Chief Ruby Thompson, and 
their passionate interest in First 
Nations issues began. 

"We learned a lot about land 
claims from Chief Ruby, and we 
wrote "Fools Like You" to 
clearly represent the bands po- 
sition." 

After playing the Stein Festi- 
val, Blue Rodeo became in- 
volved in the effort to free 

Leonard Peltier, recording an 
album with Sarah McLaughlin, 
Tragically Hip, and other Cana- 
dian music talents to support 
freedom efforts in the United 
States. They also played behind 
the lines at Oka, and have in- 
cluded many remote Northern 
First Nations communities in 
their touring schedules. 

"We've been lucky to have an . 

involvement with First Nations 
people," said Keelor. "It's a real 
honor to play these small com- 
munities often ignored by tour 
organizers and bands, and you 
get to meet so many interesting 
people and are treated so well, 
you just can't wait to go back 
again." 

Playing these small commu- 
nities allows Blue Rodeo to see 
and hear about the issues plagu- 
ing isolated communities. 

"When you see these places 
and talk to the people, you can't 
help thinking, there must be 
something I can do as a 
traveling entertainer, musician," 
said Keelor. "Native people are 
connected to, and protectors of 
the planet, and we in the white 
world are only now just start- 
ing to listen to what they have 
to say." 

"If you look at how difficult 
it is to accomplish something 
like land claims, you've got to 
try and help out wherever you 
can," said Cuddy. "Maybe you 
just put a face on an issue for 
people who don't know much however many hundreds of 
about First Nations, but the im- years." 
portant thing is that you keep Keelor, often identified as the 
chipping away at the chains that darker -side of Blue Rodeo be- 
have -kept people down for causeofhisrhaspyvoiceandbit- 

You realize you have some sort 
of platform to speak out on 
these issues, but I don't think " 

we're going to change any- 
body's mind," he said. 

"Maybe we're not going to 
change anybody's mind, but at 
least we try to open their minds 
to these ideas," said Cuddy. 

"Yeah, maybe," said Keelor, 
leaning back in his chair, obvi- 
ously distraught by Canada's 
apathy towards Aboriginal is- 
sues. 

Blue Rodeo, currently on a 40- 
concert tour of Canada in sup- 
port of their latest album the 
days in between, continue to sup- 
port First Nations issues 
through their music. Proceeds 
from their concert in Port 
Albemi, B.C. went to support 
the Variety Club, and the local 
Kuu -us Crisis Line, a non -profit 
organization that offers after - 
hours counselling to West Coast 
Native and non -Native callers. 

As the band 
paused between 
songs for Cuddy 
and Keelor to switch 
guitars and adjust 
their microphones, 
a voice at the very 
back of the audito- 
rium screamed out 
"Fools Like You." 

"Yeah, we can do 
that one," said 
Keelor, brandishing 
a wry smile, obvi- 

ously pleased that someone 
would request the band's most 
political, pro -First Nations song, 
refuting his belief that no one is 
listening. 

u.e -Rodeo 
days in between:. 

No Reservations, 

ing lyrics, takes a more cynical 
view of Blue Rodeo's role in 
bringing First Nations issues to 
the non -Native Canadian public. 

"It's a personal thing for me. 

a new group with a unique style 
By Yvonne Irene Gladue ing since 1995, and their CDs "I have to describe my music as 

Windspeaker Staff Writer Necessary and Hollywood Indian organic folk rock. It's just music. 
have so far been successful. It is brand new. I call it brand new. 

The unique sound they call Nobody else does this style," said 
rock fusion is actually a creative Shawn Corbiere, lead singer. 

A group that opened for coun- blend of Native lyrical imagery "Everybody else does country, 
try and western superstar, Freddy and spirited organic rock. With blues or rock. Ours is something 
Fender, in Wisconsin at the Indian the use of loon and raven calls in new. You can't put your finger on 
Days Festival this summer calls some of the songs, they surprise it and say that it sounds like this 
Sudbury, Ont. home. with a rhythm and beat that's artist or this artist " 

The Aboriginal rock group No first similar to Blue Rodeo and The four members in the 
Reservations has been perform - then to Burton Cummings. group have ties to First Nations 

Sudbury, Ont. 

communities, but were raised in 
urban centres and met at college 
in Sudbury. 

Maniwaki Quebec's Jennifer 
Brunelle has been a member of 
No Reservations since 1995. She 
plays percussion and does some 
vocals. Founding member 
Shawn Corbiere, who is lead 
singer and plays lead guitar, is 
a self- taught musician who uses 
his cultural background to in- 

spire his music. Kevin 
Shaganash, guitar and vocals, is 
Oji -Cree from Constance Lake 
First Nation. Mark Seabrook, 
guitarist, is an Ojibway from 
Sagamok First Nation in 
Mindemoya, Ont. Seabrook has 
toured. Canada with the 
Debajehmujig Theatre Group 
and is also one of No Reserva- 
tions founding members. 
(see No Reservations page B 9) 
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MARKETrM low Wow 

at The PIT Albuquerque, New Mexico 
North America's `Biggest" Pow -Wow! 

1- 800 -466 -7829 (505)836-2810- Fax: (505) 839 -0475 

www.gatheringofnations.com 
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Inspiration comes 
from two worlds 
By Yvonne Irene Gladue 
Windspeaker Staff Writer 

HANTSPORT, N.S. 

East Coast artist Leonard 
Paul uses both Mi'kmaq and 
European styles when painting. 
He uses the Mi'kmaq style 
when painting Aboriginal 
dancers in full ceremonial dress 
and the European style when 
painting landscapes. 

Paul, a professional artist, 
uses a glazing technique that 
was influenced by the 16th 
century Dutch Baroque pe- 
riod. He had the opportunity 
to study glazing techniques at 
Rijksmuseum in Amsterdam; 
he also studied in France, Ger- 
many and in Washington. 

"I paint realism, meaning that 
I paint landscapes, not impres- 
sionistic pieces, but very de- 
tailed renditions of rivers and 
brooks, which is my favorite 
theme. I also enjoy tranquil ru- 
ral settings, farm scenes and 
things like that in the country- 
side," said Paul. "I paint what I 
see, so I do not paint symbol- 
ism, and I do not paint abstract 
work. I basically paint land- 
scapes, but I also I enjoy paint- 
ing powwow dancers from 
various tribes. Some of my 
paintings take up to three or 
four months to complete," he 
said. 

Paul, who received his formal 
education at the Nova Scotia 
College of Art and Design and 
Acadia University, maintains he 
is still a self- taught artist. One 
of Paul's pieces, Too Close For 
Comfort, was selected for 
Ducks Unlimited Canada's art 
program and was sold at Ducks, 
Unlimited auctions across 
Canada in 1999. 

"I have the best of two 
worlds. I'm a member of the 
Mi'kmaq so I have my cul- 
tural heritage. I also grew up 
in the white society and paint 

in the European style. I was 
born and raised in Halifax and 
grew up in a traditional 
Mi'kmaq family. I grew up 
hunting, trapping and fishing 
with my father," said Paul. 
"My parents made a decision 
that I should go to school to 
get the best education. I be- 
came educated, but at the 
same time I do not have the 
upbringing of a reservation. I 
go to the reserve now as an 
adult. I have a lot of friends up 
in Eskasoni and I enjoy visit- 
ing," he said. 

Where did it all begin for 
Paul? He said his desire to be an 
artist began when he was very 
young. 

"Nobody inspired me to be an 
artist. I was just one of those 
people who was driven. I can re- 
member as a little boy my mom 
bringing home coloring books 
and crayons and I can remem- 
ber coloring in the coloring 
books and then would discard 
the coloring books and make 
my own lines with a black 
crayon and would draw. So it 
was in my heart to create, and 
to this day those feelings 
haven't left. I did not know that 
I was going to be an artist. All I 
knew was that I was just draw- 
ing and drawing," said Paul. 

26th Annual 
Denver March 
'airt s POW *WOW 

o 
° 

i March 17 -19, 2000 
Denver Coliseum, Denver, Colorado 

-1999 Princess: Miss Allison LaPlante - 
MASTERS OF CEREMONIES: ARENA DIRECTOR: Jonathan Windy Boy 
Dale Old Horn * Tom Phillips HEAD JUDGES: Fabian Fontenelle 
Kenny Scabby Robe Merle Eagle Speaker 

Now AVAILABLE. "OFFICIAL' 25TH ANNUAL DENVER MARCH Pow*Wow VIDEO 

The "Official" 25th Annual Denver March Pow *Wow Video can be purchased from Orr's 

Trading Company for only $ 20.00 plus tax and shipping. Contact Orr's Trading Company at 

303.722.6466 or write to:Orr'sTrading Company, 2654 South Broadway, Denver, 0080210. 
Video offered by: Orr's Trading Company and Ecliptic Productions 

GRAND ENTRIES: Fri. 11 am & 7 pm Sat. 11 am & 8 pm Sun. 11 am 

ADMISSION: Under 6 & Over60 FREE $12 three day pass $6 per day Special StudentGroup Rates 

HOST HOTELS: .t 
Double Tree Hotel - Denver Red Lion Hotel 
3203 Quebec St. 4040 Quebec St. 

800.222.TREE(8733)p "mR 800.RED.LION (733.5466) 
Flat Rate $69 (plus tax) - " -'' Flat Rate $62 (plus tax) 

Denver March Pow*Wow, Inc P.O. Box 19178, Denver, CO 80219 
(303) 934- 8045 (303) 934 -8046 Fax 

Web Site: www.denvermarchpowwow.org 
CORRECTION NOTICE TO: DENVER MARCH POWWOW'S CALENDAR POSTER 
"General Information" on the side of the 2000 Calendar, under Workshops: The 
correct area code on the telephone number for nativeculture.com is 561. The 
registration deadline for the "Tribal E -mail and Web Seminar "has been extended to 
March 3, 2000. Call 561.852.3502 for more information. The correct Web Site 
address is: www.denvermarchpowwow.org 

"I drew everyday. I've al- 
ways been an artist. I've al- 
ways made a living out of my 
work. When I was young, I 
drew and I copied things by 
observing magazines. As a 
professional artist, I started in 
the middle seventies. Now I 
have my own company called 
Fox Trail Editions Inc. I enjoy 
it. This is new to me. It is a nice 
satisfaction because I get to see 
their faces when they come 
and see my work," he said. 

"While at my studio, I do my 
water colors right in the gal- 
lery, right in the main room, so 
people can come in and see my 
work in progress and they can 
actually meet me," said Paul. 
"I'm always there to answer 
questions. I also have my other 
gallery at home where I do my 
major oil paintings," he said. 

Paul said that his favorite 
work is called The Raven, a wa- 
ter- color. 

"The raven to me a symbol of 
strength through hardships. I 
figure that our people are like 
that," said Paul. "The Natives 
will never diminish. Our society 
will always maintain and stay 
strong. We have harsh winters 
and yet the raven still survives 
through all of its tribulations. 

(see Mi'kmaq page B 9.) 
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Arizona Stag University 
Spring Competition/ Pow- Wow- 

,a APPIL 21, 22, 23, 2000 `46'sß 
TEMPE, AI ?IZOhA, U.S.A. '1/4 

Host Northern Drum - Crooked Lake Agency, Saskatchewan 

Host Southern Drum - Young Bird, Pawnee, Oklahoma 

Arts & Crafts Spaces Available Only to Native American Artists 

$175.00 before March 17, 2000 $225 ua after March 17, 2000 

Admission: Adults - $5.00 Students - $3." Three Day Pass - $10.01 

Host Hotels: Holiday Inn Select (602) 273 -7778, $59.00 /night 
Southwest Air Travel Rates: Call 1 -800- 433 -5368, Mention ID #E8700 

For more information call Lee Williams al (480) 965 -5224 
Website: http: / /powwow.asu.edu Email: pow_wow @asu.edu 

IfRMINESKIN 1131ANKETS 
£evjendary P'ndletm 'Blankets li 7(6nlen :`)(ills 'Portland, Oregon 

Stop by our store and see all our items 
We are located off of Highway 2A 

on the Ermineskin Cree Nations' Reserve 

1- 800 -893 -1769 or phone (780) 585 -4262 
Fax (780) 585 -2980 
Hours of Operation 

Monday to Friday - 9:00 am - 5:00 pm 
Saturday - 11:00 am - 3:00 pm 

Box 1200, Hobbema, AB TOC 1N0 
Website: www.ermineskinblanket.com 

E -mail: blanket @incentre.net 
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WE HAVE A VERY GOOD 4)1.1 
SELECTION OF 

WOOD DRUM FRAMES 

NEW LOWER BEAD PRICES 
See us for all your traditional Powwow & Christmas needs 

White Buckskin, Deer, and Elk Rawhide 
Jingles, Deer, Elk and Moose Leather, 

Hair Pipes, Tin Cones & Feathers 
MAIL ORDERS: I- 800 -353 -1864 

WE BUY ANTLERS, RAW HIDES & FURS. 
FREE CATALOGUE, BEAD & LEATHER CHARTS 
Orders Shipped C.Q.D. or use Visa/Master Card 

8629 -126 Ave. 223 -14St. N.W. 
Edmonton, AB Calgary, AB 

T5B 1G8 T2N 1Z6 
(780) 474 -4989 (403) 283 -9197 

Fax: (780) 477 -3489 Fax: (403) 270 -9389 

eassomunnsue 
00 Begin the journey 

01.1 Heartbeat oleo 
e A 13 part series coming this fall to roar ' 

featuring the History of Northern Saskatchewan 

I This half hour series will take you through 
the heart of the land. 1 

Embark with us on an exciting journey ' to relive the past 
and give a shining light to the future. 4.0 

**sass Check your local listings. ..,01011.1 

c/o Y'utthe Askiy Productions 
P.O. Box 1529 La Ronge, Saskatchewan 
ph: (306) 425 -4003 h: (306) 425 -3123 

e -mail: mbc.tv@sk.sympatico.ca 

Video Production House of Missinipi Broadcasting Corporation 



March 2000 W 1: DSPE AKl;k 

It's tough to put this group in a category. Just call it rock fusion. 
The groups CDs are expected to be widely available across 
Canada in the coming months. 

No Reservations 
(Continued from page B 7.) 

"We came up with the name 
No Reservations, meaning the 
four of us never grew up in First 
Nation communities or re- 
serves. So in that sense we came 
up with the name No Reserva- 
tions. In a sense we are urban- 
ized," said Corbiere. 

"We all take turns writing 
songs. For the future we'd like 
to see us break out into the in- 
ternational market. Not as big 
as Shania Twain and all those 

- others who are really big out 
there, but we just want to play 
and make a living out of it, and 
tell stories to people, all ages," 
he said. 

What was the band's most 
memorable concert? 

"Opening up for Freddy 
Fender was one. Opening up for 
Canadian group April Wine, 
just outside of Sudbury, and 
opening up for Buffy Sainte - 
Marie in 1996," said Corbiere. 

"Being nominated for a Juno 
award and nominated for best 
rock group at the Aboriginal 
awards in Toronto was great. 
Being nominated in these cat- 
egories is a great feeling. It 
means that people are listening 
to our music. Probably by the 
end of this year our CDs will be 
available all across Canada." 

His words of wisdom to up 
and coming musicians: 

"Stick to what career goals 
you have in your life and be sure 
that you want it. Do not go and 
get into it and start something 
and you do not want to finish," 
said Corbiere. "The Aboriginal 
music scene is coming up. It will 
probably be [bigger and bigger], 
and there will be more and more 
Aboriginal bands performing 
just as good as anybody else. You 
have to like what you are doing. 
I know a lot of people who go to 
work every day and they do not 
like their jobs," he said. 

Page B 9 

Mi'kmaq paints realism 
(Continued from page 8.) 

Paul's words of wisdom for 
up and coming artists: 

"Stay tenacious. Keep a firm 
grip on your own work. Keep 
going. Stay stubborn with your 
work. It will be recognized. It 
will be noticed. There are a lot 
of artists you read about in 
magazines and you never hear 
from them again," said Paul. 
"For the serious artist, just hang 
in there. It is like all disciplines 
in the arts, like musicians. They 
are no different. They just keep 
going. Do it for yourself, for the 
sake of the love of creation. You 
are only going to get better as 
time goes on. 

"You may eventually get rec- 

ognized by different art institu- 
tions. Just keep plugging at it. I 
think that it is important getting 
your art work out there, not just 
in a commercial gallery, but in 
permanent collections too," he 
said. 

So far Paul has made a success 
at selling his art. He is finding a 
market for his work, not only in 
Canada, but also in New 
Mexico. 

"I'm a professional artist and 
I sell through commissions or 
people phoning me up and ask- 
ing me where the gallery is. My 
market is basically in Eastern 
Canada - Ontario eastwards. I 

also have a market in New 
Mexico,", said Paul. "I have a 

broker there. He represents my 
work in Sante Fe. It is called the 
Wadle Gallery. It is working out 
fantastic. He sells my powwow 
dancer paintings," he said. 

What are Paul's hopes and 
dreams for the future? 

"I'd like to see my work in 
major art institutions. That is 
where I'd like to see it in five 
years time, like in a national 
gallery. Right now I'm in dis- 
cussion of doing an art show, 
hopefully in the next year - 
and -a -half or so," said Paul. 
"There will be between 70 to 
100 pieces for the exhibition at 
the art show. I have an art 
book out -a coffee table book 
on my art work," he said. 

Métis to journey to 
Batoche in historic style 

"We will try to capture the 
feeling of what it was like for 
our Métis ancestors moving 
across the land, the water and 
opening up the west," ex- 
plained Métis Nation of Al- 
berta Zone 5 vice -president 
Trevor Gladue as he talked 
about a trip his people will 
make this summer. It's a jour- 
ney that 25 or so Métis will 
start at the beginning of July 
and head to Batoche, Sask., 
some 500 miles away. 

The journey, however, will 
not be by car or truck. The par- 
ticipants will travel in the same 
manner as their forefathers, by 
canoe, York boat, wagon and 
Red River cart, arriving at their 

destination on July 27 in time for 
Back To Batoche Métis heritage 
celebrations. Gladue estimates an 
entourage of about 75 to 100 peo- 
ple by the time the travellers hit 
their final stretch between 
Carlton and Batoche. 

"This voyage is like a pilgrim- 
age for the Métis to retrace their 
roots," said Brenda Blyan, Métis 
Nation of Alberta vice president. 
It is also something of "a healing 
journey" that will allow people 
to experience what it was like to 
travel under yesterday's condi- 
tions. 

The idea for the trip began last 
spring, said Gladue, when the 
Métis staged a re- enactment of 
explorer David Thompson's trip 

tq Lesser Slave Lake. 
"We thought we should be 

doing these kind of things to 
promote and preserve our cul- 
ture, heritage and lifestyle," 
said Gladue. 

The participants will share 
various cultural activities with 
the residents of communities 
along the route, including tra- 
ditional storytelling, jigging, 
singing and feasting. 

They will also train Métis 
people to act as interpreters. 
They will also produce plays at 
stopping points and significant 
sites along the way, she said. 
They intend to draw visitors 
into the productions to experi- 
ence the excitement first hand. 

Eskasoni is making things happen for youth 
(Continued from page B 4.) 

"The impetus for this is we 
want to become a 'smart com- 
munity,' MacAdam said. 

He gives credit to a progres- 
sive chief and council of 
Eskasoni First Nation who 
have invested $4.5 million in 
their youth's future by build- 
ing a high school that houses 
the best computer and educa- 
tional software available. A 
modern experiential approach 
to learning is emphasized, 
which develops the confident 
team players, problem solvers 
and communicators that busi- 
nesses are clamoring for today. 

"We're producing graduates 
. that will have been intro- 

duced to the programming 
software that can lead them 
into getting into training in 
this industry," Macadam said 
proudly. "They have course 
options in multimedia design 
and Microsoft certification, so 
when they come out they have 
a real head start on most high 
school graduates." He says if 
their animation project pans 
out, they want to develop 
some of their own high school 
graduates to work in that sec- 
tor at home. 

"We can't just sit back and 
assume they're going to find 
a job on their own; we have to 
go out of our way and get in- 
novative and try to do the lat- 
est things that'll help," 
MacAdam, a former high 
school teacher, said. 

Another partnership that is 
important to MacAdam and 
the Eskasoni community is the 
one they have with the firm 
Jacques Whitford Environ- 
ment of Dartmouth, N.S. 

Marty Janowitz explains his 
company's relationship with 
Eskasoni: 

"The short story is we've 
created a joint venture com- 
pany. It's called Eskasoni En- 
vironmental Services. It is 
majority owned by the 
Eskasoni First Nation (55 per 
cent), and the balance is 
owned by Jacques Whitford. 

"The primary objective is to 
build an environmental con- 
sulting firm, primarily based 
and staffed with First Nations 
scientists and staff. And it is 
headquartered at Eskasoni. 

"The role that Jacques 
Whitford is taking is technical 
support, business support, 
training and assistance with 
marketing and things like that." 

Janowitz said another objec- 
tive is to create career oppor- 
tunities within the Eskasoni 
First Nation, and even if it is 
successful to expand to other 
First Nations. 

He said the business objec- 
tives include providing a 
"fairly broad range" of con- 
sulting services eventually. 
"Initially," Janowitz said, 
"we're focusing on our tradi- 
tional ecological knowledge in 
the context of impact assess- 
ment; geographic information 

Stan Johnson, information technology manager at Eskasoni. 

systems; habit assessment and 
various field studies. Our 
view is that the group at 
Eskasoni have already been 
doing some really good work 
in these areas through a non- 
profit organization they have 
had, called the Eskasoni Fish 
and Wildlife Commission, 
which has been doing various 
things for eight or nine years. 

. So they have a core of peo- 
ple with good skills and we're 
now working with them to 
extend those capabilities more 
into the conventional world of 
environmental services," 
Janowitz said. 

"We're not focusing on our 
clients just being First Na- 
tions, although obviously a 
company like this would have 
some special capabilities with 
regard to working with First 
Nations' environmental is- 
sues. But we're also looking at 
resource industries and com- 
panies whose projects inter- 
sect with First Nations." 
Janowitz mentioned oil and 
gas, pulp and paper and min- 
ing projects as possibilities. 

"We feel that a company like 
this can kind of bring a sensi- 
bility to that beyond just good 
science ... to be able to un- 

derstand these things in a 
more holistic context." 

Last March, to demonstrate at 
home and abroad that Eskasoni 
is living its commitment to be- 
coming a national presence in 
the information age industries, 
the community held the first 
Aboriginal Knowledge Fair in 
Canada. For that they obtained 
the assistance of Aboriginal 
Business Canada and Enter- 
prise Cape Breton Corporation 
to present a day chock -full of 
information on computer 
graphics programs, animation, 
internet possibilities and 
more. The spin -off from that is 
the most valuable commodity 
of all - hope for the commu- 
nity. Many; young people and 
older ones too saw there is a 

future in the Maritimes after 
all. 

Another factor that is contrib- 
uting to Eskasoni's success, 
whether they have recognized 
it or not, is in the small, intan- 
gible components of doing busi- 
ness bound up in the human 
factor. Polite, interested support 
staff that ask the right questions 
to direct your calls appropri- 
ately. Managers who take calls 
and follow up with information 
as promised in a timely fashion. 
An openness to sharing infor- 
mation and doing business 
across linguistic, cultural and 
geographical borders. All this 
while remaining committed to 
their Aboriginal identity. 
Eskasoni proves it can be done. 
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Opening Doors conference helps 
broaden the awareness of AIDS 
By Wonne Irene Gladue 
Windspeaker Staff Writer 

GANANOQUE, Ont. 

Eastern Ontario will be hold- 
ing its eighth annual Opening 
Doors conference April 6 to 8. 

The conference, sponsored by the 
AIDS Bureau and Ontario's min- 
ister of Health, is hoping to at- 
tract participants from eastern 
Ontario who are living with 
HIV /AIDS; family members of 
people living with HIV /AIDS; 
caregivers of people living with 
HIV /AIDS; and health profes- 
sionals who work with people 
who live with HIV /AIDS. The 
three -day event will include a 
diverse range of workshops and 
group activities. The location of 
the conference, the Glen House 
Resort in Gananoque, Ont., is lo- 
cated 35 km east of Kingston, 
Ont. 

"We have workshops ranging 
from Women in HIV, workshops 
on medical treatments being of- 
fered to HIV /AIDS patients, 
workshops that deal with addic- 
tions, workshops that deal with 
trans- gender issues and work- 
shops that deal with care-giver 

issues. Some of the workshops 
get very specific. Some are broad. 
It depends on the audience that 
we get," said John MacTavish, 
regional services co-ordinator, 
HIV /AIDS regional services, 
Ontario. "The community of 
Gananoque is a small commu- 
nity of about 3,000 people. There 
is a resort there that we use dur- 
ing the conference. We take over 
the whole resort. The confer- 
ence normally brings in people 
from all over eastern Ontario," 
he said. 

First held in 1990, the confer- 
ence has been working to raise 
the awareness of HIV /AIDS. 

"It is called Opening Doors 
because it originated around the 
idea of opening up doors to the 
people who were providing 
front -line work to HIV /AIDS pa- 
tients and to the individuals who 
need the support," said 
MacTavish. "So opening up 
doors and getting the awareness 
of HIV /AIDS out there in the 
communities is part of the con- 
ference," he said. 

This year the conference is hop- 
ing to see a good turnout and see 
a lot of new faces. 

"Every year, half of the partici- 

pants at the conference are here 
for the very first time. So for us it 
is seeing new faces, opening up 
information, broadening infor- 
mation and giving individuals 
the support they need, individu- 
als who are trying to cope with 
the illness, whether living with 
it or working in it. That is some- 
thing we are glad to see each 
year," said MacTavish. "It is 
when the conference is filled to 
capacity and people are coming 
together and finding the support 
they need, that is number one," 
he said. 

Last year the conference was 
well attended. HIV /AIDS net- 
works Ontario is divided into 
five regions; each year each of the 
regions hosts an Opening Doors 
conference. The five regions are 
the Northern Ontario region, the 
Southwestern region, the Toronto 
area region, the Central Ontario 
region and the one in 
Gananoque. 

"This is a provincial conference. 
Other regions in Ontario have 
their own Opening Doors confer- 
ences that they hold throughout 
the year," said MacTavish. "The 
conference changes from region 
to region," he said. 

Canadian Aboriginal AIDS Network 
releases bi- annual newsletter 
By Yvonne Irene Gladue 
Windspeaker Staff Writer 

OTTAWA 

From conferences to gather- 
ings, the Canadian Aboriginal 
AIDS Network has issued an 
update of projects in its news- 
letter. The newsletter is released 
twice a year. 

In December 1999, the net- 
work updated its web site. It is 
currently designing a whole 
new World Wide Web resource 
guide in regards to the Cana- 
dian Aboriginal AIDS move- 
ment. The new web site's goal 
is to have improved communi- 
cation, bilingual presentations 
and a promotion of electronic 
documents. 

"We are doing away with the 
existing frame -based page and 
that should make it for cleaner 
and faster presentation," said D. 
M. Jake Linklater, executive di- 
rector. "The goal is to have the 
pages set up by the end of Feb- 
ruary to act as a structure for 
upcoming projects To use this 
information- sharing technology 
to the full extent that it prom- 
ises,' he said. 

Upcoming events promoted 
in the newsletter include Gath- 
ering of Spirit, the Aboriginal 
People Living With HIV /AIDS 

meeting in Winnipeg on March 
15 to 20. 

"So what is the gathering? 
First of all it is the first time that 
Aboriginal people living with 
HIV /AIDS have been able to 
meet and consult on a national 
level. Many times people living 
with HIV /AIDS are isolated 
within their communities and 
respective organizations. Hav- 
ing a chance to talk and share 
with others is a valuable expe- 
rience," said Kecia Larkin, co- 
ordinator of Gathering of Spirit: 
2000. 

Other dates to remember in- 
clude the ninth annual meeting 
of the Canadian Association for 
HIV Research from April 27 to 
30 in Montreal; the National 
Conference on Women & HIV/ 
AIDS on May 25 to 28 in To- 
ronto, and Beyond 2000: 
Healthy Tomorrow's for Chil- 
dren and Youth from June 14 to 
18 in Ottawa. 

The newsletter also contains 
trivia questions such as: 

Which doctor first identified 
the retrovirus that causes AIDS? 
or In what year was AIDS first 
identified? 

Answers to the last newslet- 
ter's trivia questions have also 
been included. 

The Canadian Aboriginal 
AIDS Network is a national coa- 

Having a 
chance to talk 
and share with 
others is a 
valuable 
experience." - Kecia Larkin, 

conference 
co- ordinator 

lition of Aboriginal people and 
organizations that provides 
leadership, support and advo- 
cacy for Aboriginal people liv- 
ing with and affected by HIV/ 
AIDS regardless of where they 
live. Members of the Aboriginal 
AIDS Network include First 
Nations of Quebec and Labra- 
dor Health and Social Services 
Commission, All Nations Hope 
AIDS Network, Atlantic First 
Nations AIDS Task Force, and 
others. 

For further information on 
how to apply for a membership 
to the Canadian Aboriginal 
AIDS Network, call 1- 888 -285- 
CAAN (2226) or check out their 
website at www.caan.ca 

March 2000 
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AIDS HOTLINE DIRECTORY 

NATIONAL. ABORIGINAL AIDS HOT -LINE - 1- 888. 285.2226 

INDIAN AIDS HOT -LINE 
2100 Lake Shore Avenue, Suite A, Oakland, California 94606 -1123 

TEL: 1 -800- 283 -2437 FAX: 1. 800 -283 -6880 

AIDS YELLOWKNIFE 
Box 864, Yellowknife, Northwest Territories XIA 2N6 
TEL: 1- 867 -873 -2626 FAX: 1. 867 -873 -2626 

MIAWPUKIK BAND HEALTH AND SOCIAL SERVICES 
Conne River Reserve, Bay D'Espoir, Conne River, Newfoundland AOH 1J0 

TEL: 1- 709 -882 -2710 FAX: 1- 709 -882 -2836 

HIGH RISK PROJECT SOCIETY 
449 East Hastings, Vancouver, British Columbia V6A 1 P5 

TEL: 1-604-255-6143 FAX: 1 -604- 255 -0147 

ATLANTIC FIRST NATIONS AIDS TASK FORCE 
P.O. Box 47049, Halifax, Nova Scotia B3K 280 
TEL: 1- 902-492 -4255 or 1- 800 -565 -4255 FAX: 1- 902- 492 -0500 

VANCOUVER NATIVE HEALTH SOCIETY/WALK -IN CLINIC 
HIV HOME HEALTH CARE OUTREACH & DROP -IN CENTRE 
441 East Hastings, Vancouver, British Columbia V6A 1 P5 

TEL: 1-604 -254 -9949 FAX: 1- 604 -254 -9948 

ALL ABORIGINALS AGAINST AIDS 
P.O. Box 145, Lennox Island, Prince Edward Island COB 1P0 

TEL: 1- 902 -831 -2779 FAX: 1- 902 -831 -3153 

MANITOBA ABORIGINAL AIDS TASK FORCE 
181 Higgins Avenue, Winnipeg, Manitoba R3B 3G1 

TEL: 1- 204 -957 -1114 FAX: 1- 204 -942 -6308 

AIDS YUKON ALLIANCE 
7221 - 7th Avenue, Whiteñorse, Yukon Territory VIA I RS 

TEL: 1- 867 -633 -2437 FAX: 1- 867 -633 -2447 

ALL NATIONS HOPE AIDS NETWORK 
1852 Angus Street, Regina, Saskatchewan S4P 3A2 
TEL: 1 -306- 924 -8424 FAX: 1- 306 -525 -0904 

2- SPIRITED PEOPLE OF THE FIRST NATIONS 
14 College Street 4th Floor, Toronto, Ontario M5G 1 K2 

TEL: 1 -416- 944 -9300 FAX: 1- 416 -944 -8381 

NEWFOUNDLAND & LABRADOR AIDS COMMITTEE 
P.O. Box 626, Station C, St. John's, Newfoundland A1C 5K8 
TEL: 1- 709 -579 -8656 FAX: 1- 709 -579 -0559 

FEATHER OF HOPE ABORIGINAL AIDS PREVENTION SOCIETY 
#201 - 11456 Jasper Avenue, Edmonton, Alberta T5K OM7 

TEL: 1- 780 -488 -5773 FAX: 1- 780 -488 -3735 

URBAN ABORIGINAL AIDS AWARENESS 
2001, Boulevard St- laurent, Montreal, Quebec H2X 2T3 
TEL: 1- 514 -499 -1854 FAX: 1- 514 -499 -9436 

CENTRAL INTERIOR NATIVE HEALTH SOCIETY 
1110 4th Avenue, Prince George, British Columbia V2L 3J3 
TEL: 1- 250 -564 -4422 FAX: 1- 250- 564 -8900 

HEALING OUR SPIRIT BC FIRST NATIONS AIDS SOCIETY 
415 B West Esplanade, North Vancouver, British Columbia V7M 1A6 

TEL: 1 -604- 983 -8774 FAX: 1 -604- 983 -2667 EMAIL: hosdev @intergate.bc.ca 

AIDS - PRINCE GEORGE 
1 - 1563 2nd Avenue, Prince George, British Columbia V2L 388 
TEL: 1 -250- 562 -1172 

ONTARIO MÉTIS AND ABORIGINAL ASSOCIATION 
P.O. Box 1795, Cochrane, Ontario POL 1C0 
TEL: 1- 705 -272 -2562 FAX: 1- 705 -272 -2563 

MÉTIS NATION ONTARIO 
244 - 143 - A Great Northern Road, Sault Ste. Marie, Ontario P6B 4X9 
TEL: 1 -800- 233 -0550 or 1- 705- 256 -6146 FAX: 1- 705 -256 -6936 

ONTARIO NATIVE WOMEN'S ASSOCIATION 
914 Armit Avenue, Fort Frances, Ontario P9A 2J6 
TEL: 1- 807- 274 -1815 or 1- 807 -274 -4000 FAX: 1- 807 -274 -1855 

CHISASIBI HOSPITAL COMMUNITY HEALTH DEPARTMENT 
Chisasibi, Quebec JOM 1E0 
TEL: 1- 819- 855 -2844 ext. 4342 

MISTISSINI CLINIC 
Mistissini, Quebec GOW 1C0 
TEL: 1 -418- 923 -3376 

ANISHNAWBE HEALTH TORONTO 
225 Queen St. East, Toronto, Ontario M5A 1S4 
TEL: 1 -416- 360 -0486 ext. 251 FAX: 1 -416.365 -1083 

NECHEE FRIENDSHIP CENTRE 
P.O. Box 241, Kenora, Ontario P9N 3X3 
TEL: 1- 807 -468 -5440 FAX: 1- 807 -468 -5340 

ONTARIO MÉTIS AND ABORIGINAL ASSOCIATION 
Box 111, Wabigoon, Ontario POV 2W0 
TEL: 1- 807 -938 -1165 FAX: 1- 807 -938 -6334 

ONTARIO NATIVE WOMEN'S ASSOCIATION 
977 Alloy Drive, Unit 7, Thunder Bay, Ontario P7B 5Z8 
TEL: 1- 807- 623 -3442 FAX: 1-807- 623 -1104 

HIV /AIDS AWARENESS PROGRAM 
3862 Broadway Avenue, Smithers, British Columbia VOJ 2N0 
TEL: 1- 250 -847 -1522 FAX: 1- 250 -847 -8974 

ASSOCIATION OF IROQUOIS & ALLIED INDIANS AIDS PROGRAM 
387 Princess Avenue, London, Ontario N6B 2A7 
TEL: 1 -519 -434 -2761 FAX: 1 -519- 679 -1653 

ONTARIO FIRST NATIONS HIV /AIDS EDUCATION CIRCLE 
387 Princess Avenue, London, Ontario N6B 2A7 
TEL: 1- 519- 434 -2761 FAX: 1 -519- 679 -1653 

Indian Country AIDS Hotline Directory sponsored by: 

F MERCK FROSST 
Merck Frasst Canada Inc., Kirkland, Quebec 

GlaxoWellcome in partnership with BIOCHEM PHARMA 

"This was made possible through an unrestricted grant from Glaxo Wellcome and BioChem Pharma." 
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Video 
Price 

$39.95 ORDER YOUR COPY TODAY! 
Phone: (450) 635 -4374 Fax: (450) 635 -7279 

Monday - Friday 8:30 a.m. - 4:30 p.m. (EST) 

"Taking the Responsibility to Heal 
Ourselves: The Kahnawake Schools 

Diabetes Prevention Project" 

This 25 minute video shows how the 
Mohawks of Kahnawake created and 
implemented a school & community - 

based health promotion project to educate 
and involve community members in 
diabetes prevention through healthy 

eating & physical activity. 

FAMILY FRIENDS YOUR HOUSE YOUR CAR YOUR HEALTH 

How much are you 
willing to lose before 
your luck changes? 

If Gambling has become a problem in your 
life we provide residential treatment as 

well as outpatient counselling and after care. 

For more information, contact: 
Poundmakees Lodge Gambling Program 

w Donna Kaskamin, Problem Gambling Treatment Counsellor 
Phone: (780) 458 -1884 ext. 312 Fax: (780) 459 -1876 

Patricia Janiver, Outpatient Problem Gambling Counsellor 
11 Ph: (780) 420 -6366 or 1- 877 -420 -6366 Fax: (780) 424-1163 

VOLUNTEERS NEEDED. x 
H1lV3H 21nO1 21V0 2Jnox 3SnOH ?1nO,C SaN31NJ A,liWV3 

ESSENTIAL ABORIGINAL RESOURCE 
www.ammsa.com 

Solutions to bedwetting 
Bedwetting is a common 

problem affecting thousands of 
children and adults. Nocturnal 
enuresis (en- yur- ee -sis) is the 
medical term for bedwetting 
that occurs while sleeping at 
night. It occurs beyond the age 
when a child is expected to stay 
dry (age five to six). 

Nearly 15 per cent of children 
still wet their beds when they 
start school. Most will be dry by 
age 11 without any treatment. 
Still, one to two per cent of kids 
will wet their bed into their 
teens. Bedwetting boys out- 
number girls by nearly two to 
one. 
Bedwetting myths 

Bedwetting is not caused by 
emotional problems. It is not 
caused by bad parenting or by 
learning or behavioral prob- 
lems. Children do not wet their 
bed to spite parents or because 
of poor willpower or laziness. 
Kids are not to blame. Punish- 
ment or making fun of the 
bedwetting child may make the 
situation worse. 
Causes 

We don't know all the causes 
of bedwetting. Some doctors 
suggest children who wet the 
bed may have small bladders or 
may be very deep sleepers and 
are unable to wake up when the 
urge occurs. However, kids with 
normal sized bladders and nor- 
mal sleep habits also wet their 
bed. 

Some children may have low 
levels of a hormone called anti- 
diuretic hormone (ADH) during 
sleep. ADH helps to conserve 
water in the body by concentrat- 
ing the urine. If levels are low, 
then urine contains more water 

ENCOURAGING ABORIGINAL YOUTH 
TO PURSUE A CAREER IN HEALTH 

"The Healing Choice: You and a Career in Health" 
Friendly User's Guide + 21 min VIDEO 

Designed to help you make a choice 

Great tool for teachers, facilitators, career & guidance 
counsellors, health care practitioners 

For more info on how to order your copy, call the Canadian Public Health 
Association at (613) 725 -3769 fax: (613) 725 -9826 or visit the web site: 

www.choosehealth.org 

Available in French, English & Inuktitut 

Produced in cooperation with: 

The Assembly of First Nations 

Canadian Public Health Association 

Congress of Aboriginal Peoples 

Inuit Tapirisat of Canada 

Métis National Council 

National Association of Friendship Centres 

Native Women's Association of Canada 

O 

pfi C 0", 
V 

Funded by the Youth Employment Strategy of Human Resources Development Canada 

The Medicine 
Bundle 

Gilles Pinette, 
Bsc, MD 

and the bladder fills up. If the 
child does not wake up, the 
bladder releases the urine and 
you have a wet bed. 

After an interview and physi- 
cal exam, your doctor can ex- 
clude a physical cause. Infec- 
tion, diabetes, constipation, 
sickle cell anemia, or structural 
defects can cause enuresis. 
Treatment 

Treatment success depends 
on a parent's support and pa- 
tience. Bladder control exercises 
and changing your child's eat- 
ing and drinking routine are 
helpful. Avoid fluids and caf- 
feine containing foods late at 
night. 

Teaching a child to void regu- 
larly throughout the day and 
waking them a couple of times 
in the night to pee may work 
sometimes. 

Moisture alarms have a very 
good cure rate, especially when 
combined with some of the 
other treatment methods. The 
alarms do require a supportive 
family and motivated child and 
may take weeks to months to 
work. 

Medications such as tricyclic 
antidepressants have been 
shown to work, but they also 
can have side effects. Avery fast 
and effective medication is 
DDAVP (a man -made ADH 
usually given by nasal spray). 
DDAVP causes the body to 
make less urine at night and 
thus the child is less likely to wet 
the bed. Some children are 
cured by this medication but 
many will resume bedwetting 
once the medication is stopped. 
DDAVP is useful for special 
situations like sleepovers and 
camp where the child may be 
embarrassed by a moisture 

alarm or diaper. 
Hypnotherapy has shown 

good cure rates after several 
hourly sessions. This method 
requires a motivated child and 
well -trained health provider. 

Constipation should be 
treated if present, as it is often 
associated with enuresis. 

Chiropractic treatment is not 
recommended. Studies have 
shown that chiropractic treat- 
ment is no better than a "watch 
and wait" approach for 
bedwetting. 

Every child is unique and one 
or many of these treatments 
may be required to cure 
bedwetting. 
When should you take 
your child to a doctor? 

If a child is six or older and 
has never been dry overnight. 

If a child has restarted 
bedwetting after at least six 
months of dryness. 

If a child wets their pants in 
the daytime. 

If bedwetting causes signifi- 
cant distress in child or parent 
(regardless of age). 

Remember, most kids will 
stop wetting the bed eventually. 

This column is for reference and 
education only and is not intended 
to be a substitute for the advice of 
an appropriate health care profes- 
sional. The author assumes no re- 
sponsibility or liability arising from 
any outdated information, errors, 
omissions, claims, demands, dam- 
ages, actions, or causes of actions 
from the use of any of the above 

Dr. Pinette is a Métis family phy- 
sician in Manitoba. Send com- 
ments or suggestions for future 
health articles to Dr. Pinette care 
of this newspaper or email 
pinette@home.com. 

A Good Step in Your Healing Journey 

THE NATIVE HEALING CONNECTION 

A toll -free referral line for help in healing 
from sexual abuse. 

1- 888 -600 -5464 
Edmonton area: (780) 433 -6286 

The Native Healing Connection is a cooperative project of 

World Vision Canada's Aboriginal Programs, The Mars Hill Centre 

YOU WOULD BE SURPRISED 
...how many people stop to read a 

Windspeaker ad... 
but most are highly intelligent, 

observant and have 
excellent taste in their 

choice of reading material - just like you! 
Now next time don't you want all 

these potential customers 
reading your message instead of ours? 

1- 800 -661 -5469 
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Youth inoculated against deadly disease 
By Cheryl Petten 
Windspeaker Staff Writer 

EDMONTON 

The recent outbreak of menin- 
gococcal infection in and 
around Edmonton that has 
killed two teenagers has 
sparked a move by health au- 
thorities to vaccinate area chil- 
dren aged two to 19. 

Fifteen cases of meningitis 
have been reported in Edmon- 
ton and surrounding areas since 
December. The provincial total 
of reported cases since Decem- 
ber 1999 is 19. 

The inoculation process was 
done in two separate phases. 
The initial inoculation program 
began Feb. 15, targeting those 
aged 15 to 19 living within the 
cities of Edmonton, Fort Sas- 
katchewan and St. Albert, and 
the counties of Leduc, 
Strathcona, Sturgeon and Park- 
land. On Feb. 17, the program 
was expanded to include chil- 
dren two to 14. The town of 
Onoway and the areas within 

- the Crossroads Regional Health 
Authority were also added to 
the inoculation program on Feb. 
17. 

For the initial vaccination pro- 
gram, the inoculations were 
done at the high schools in the 
affected areas. The expanded 
program involving the younger 
children was not school based, 

instead requiring parents to take 
their children to sites within their 
communities. 

Steve Buick is with public af- 
fairs for the Capital Health Au- 
thority. He said the main reason 
the inoculations of the younger 
group of children were offered at 
the community level is because 
parental consent is required to 
vaccinate children under 14. By 
offering the vaccinations at vari- 
ous community locations, par- 
ents could bring their children 
for vaccinations, and no paper- 
work would be required. 

The second round of inocula- 
tions was held Feb. 23 to 28 at 11 

locations throughout the Capital 
Health region, as well as in vari- 
ous locations throughout the 
other areas involved in the in- 
oculation program. 

Buick said there is some in- 
creased meningococcal infection 
risk this year, and a solid statis- 
tical basis definitely exists for 
offering inoculation in the 15 to 
19 age group. While the numbers 
don't bear out the same amount 
of risk in the younger age group, 
Buick indicated the younger chil- 
dren were added when parents 
became concerned once they 
found out the 15 to 19 year olds 
were being blanketed by the in- 
oculation program. 

"We felt we should offer par- 
ents the option," he said. 

Eight of the 15 cases of menin- 
gococcal infection in the Capital 

Health region in the past three 
months have involved those in 
the 15 to 19 age range, and both 
of the children who died as a 
result of their infection were in 
the 15 to 19 age range. 

Buick said there is no way to 
know if there is any reason why 
the meningococcal infection 
cases seem to be clustering in 
the Capital Health region, or 
why they are clustering in the 
15 to 19 age category. 

He said the Capital Health 
Authority is hoping to get at 
least 80 per cent participation in 
the inoculation program among 
those 15 to 19. He said that al- 
though the concern is centered 
around inoculating those in the 
15 to 19 age category, the risk 
for those in that group of actu- 
ally contracting meningococcal 
infection is "still just a little 
worse than one in 10,000." That 
unlucky one out of 10,000 could 
possibly die as a result of the 
disease. 

Buick said the meningococcal 
vaccine is "one of the safest 
vaccines there is ", and that 
negative réactions to the vac- 
cine are "extremely rare." The 
vaccination provides protection 
from meningococcal infection 
for two to three years. 

Marion Perrin is Regional 
Nurse Epidemiologist with 
Health Canada's Medical Serv- 
ices Branch (MSB), Alberta Re- 
gion. Perrin has been involved 

in co- ordinating the meningo- 
coccal inoculation for first na- 
tion communities in the coun- 
ties affected by the immuniza- 
tion program. 

Perrin indicated the MSB has 
been following the same recom- 
mendations as Alberta Health 
and Wellness, the Capital Health 
Authority, and the other regional 
health authorities involved. 

The MSB is inoculating chil- 

dren in five communities that fall 
within the coverage area: 
Hobbema, Enoch, Paul, Alexis 
and Alexander. The original in- 
oculation program for 15 to 19 
year olds began February 15 in 
the communities of Enoch, Paul, 
Alexis and Alexander. On Feb. 23 
inoculation began for children 2 
to 14 in those communities, and 
for children in both age groups 
in Hobbema. 

Close contact required 
According to information provided by the provincial health 

department, a meningococcal infection is caused by a bacteria, 
and is spread through direct contact with droplets from the nose 
or throat of an infected person. 

The information states close contact with an infected person 
is required for the bacteria to spread, and is not generally con- 
tracted through normal contact. It goes on to explain that many 
people who come in contact with the meningococcal bacteria do 
not become infected, and even those who do become infected 
often don't develop any disease or symptoms. 

The disease can affect anyone, however, the most at risk seem 
to be those under five, and those between 15 and 25. 

Early symptoms of a meningococcal infection are similar to 
the flu, and include fever and sore throat. The symptoms are 
usually more severe than the flu, and are quickly followed by a 
severe headache, stiff neck, vomiting and /or a skin rash resem- 
bling small reddish- purplish bruises. In young children, the most 
obvious symptom may be a change in behavior, such as sleepi- 
ness, irritability or excessive crying. 

Anyone exhibiting these symptoms is advised to contact their 
doctor immediately, or go to a hospital emergency room for di- 
agnosis. A toll -free information line in Edmonton has been set 
up to handle questions about meningococcal infection and the 
vaccination program. The number is 1- 877 -413 -7943. 

Nation hopes to protect its children 
By Jolene Davis 
Windspeaker Contributor 

THUNDER BAY, Ont. 

Yes, there were suicides in the 
Nishnawbe -Aski Nation back in 
the 40s and 50s, but by 1986 the 
rate of suicides in its member 
communities was epidemic. 

Deaths were coming in clus- 
ters - especially to the 
younger population. In 1990, 
NAN members came together 
to discuss methods of suicide 
intervention. 

Ten years later, with positive 
results from their first effort, 350 
people from 27 NAN commu- 
nities gathered in Thunder Bay 
to host a second conference with 
suicide prevention as its goal. 

Shockingly, a 27- year -old First 
Nations' man killed himself just 
one day before the conference 
opened. His girlfriend attended 
the conference and was taken 
into the drum circle and com- 
forted. This event focused all 
delegates to work even harder at 
finding solutions to prevent such 
desperate acts. 

"Our communities deal with 
suicides all the time and boom, 
it happened next door from our 
conference. It's very tragic," said 
NAN Grand Chief Charles Fox. 

A thrust of the three -day con- 
ference was to give youth more 
of a voice. It was agreed that 
youth councils should initiate 
change and be listened to by 
leaders. 

"We have our own opinions. 

They [older people] can't as- 
sume they know how we 
think," said Marcia Sackaney, a 
youth representative. "They 
need to ask; they need to meet 
youth half way." She sees the 
need to build youth self- esteem 
as an important issue. 

"Don't be afraid to have a 
voice. Know that you are not 
alone," is Sackaney s advice to 
other young people. 

"Youth have been told not to 
wait for government, but to get 
active and start pushing things 
on their own," said deputy 
Grand Chief Jim Morrison. "An 
outsider cannot come into your 
community to say you should 
do this or that [to prevent sui- 
cide]. You are here to learn to 
do this yourself." 

`Vision Quest 2600 Investing in Our Future 
4thAnnual ConferenceonAboriginal Community Economic Development 

MAYI6-18,2000 
Winnipeg Convention Centre 

ÌéioN 
Manitoba 

UST 
2000 

THEMES FOR 2000 
Sustainable Development 

Investing in Our Communities 
Opportunities through Trade 

Workshops, Trade Show, Networking, Banquet, Sponsorship Opportunities 
REGISTRATION FEE 
Early Bird: $299.60 (Before April 14, 2000) Regular Rate: $337.05 
Youth Rate: $160.50 (25 5 under. proof of age required) Additional Banquet Tickets: $37.45 
Includes all conference presentations, info package, evening reception, Wed. lunch, evening banquet with entertainment 

Vision Quest Conferences Inc., Lower Level, 340 Assiniboine Ave., Winnipeg, MB R3C OY I 

Hotel rates available for Place Louis Riel All Suite Hotel 1- 800 -665 -0569 
Crowne Plaza (204) 942 -0551 The Charter House (204) 942 -0101 

Trade Show Booths still available! Call NOW! 

Previously, young people 
have been too shy to speak their 
minds, but at this conference 
they spoke openly. 

One of the resolutions 
reached by conference del- 
egates was to improve commu- 
nities through economic devel- 
opment through business de- 
velopment and job training. 

Morrison said it is important 
to make education and training 
relevant to the lives of First Na- 
tions' people and to give them 
better access to land. 

It was also resolved to estab- 
lish two holistic healing centres 
in the region. Morrison spoke of 
the "piles upon piles of grief" 
to be healed before individuals, 
families, and communities 
could be whole. 

PRESENTING 

"People are still recovering 
from the colonization process 
moving them off their land," he 
said. He explained the "iceberg 
theory" of suicide where one 
sees the family violence, alcohol- 
ism, and suicide and not the pov- 
erty, oppression, and unresolved 
grief that are the root causes. 

"We can't dance around the is- 
sues any more. You would think 
that after all this time, with all the 
suicides, that family abuse 
would stop . .. but it hasn't." 

Crisis counsellor, Linda 
Sackaney, thanked those who at- 
tended the conference for their 
hard work. She called NAN 
youth "the stars of our commu- 
nities" and said, "as a mother, 
this conference gives me hope for 
my children." 

CHARLIE 
COFFEY 
executive 
vice- president of 
Government & 
Community 
Affairs for the 
Royal Bank of 
Canada 

ALSO PRESENTING: 

VICTOR LONMO 
past president of Automotive Parts 
Manufacturing Association, former trade 
for NAFTA & GATT trade agreements 

DAVID 
SUZUKI 

journalist, 
environmentalist 

& geneticist 

DAVID 
TUCCARO 

president & general 
manager of Neegan 
Development Corp. 

& 1 999 Aboriginal 
Achievement Award 

recipient for 
Business 

For further information call Joy Dornian at 
I -800 -557 -8242 or visit our website at www.vqconference.com 
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Cree improved through McGill program 
By Cheryl Petten 
Windspeaker Staff Writer 

MONTREAL 

A joint project of the Cree 
School Board and McGill Uni- 
versity is giving Cree people in 
Quebec a chance to improve 
reading and writing skills in 
their Aboriginal language. 

The board, in partnership 
with the university's Office of 
First Nations and Inuit Educa- 
tion, is offering the Certificate in 
Aboriginal Literacy Education 
program to Cree- speaking resi- 
dents. The program allows the 
students involved to upgrade 
their skills in reading and writ- 
ing Cree. The office operates out 
of the Faculty of Education at 
McGill University in Montreal. 

The Aboriginal Literacy Edu- 
cation certificate is a 30- credit 
program consisting of 10 
courses, with one or two courses 
offered each year. 

Donna -Lee Smith is co- 
ordinator of the Cree literacy 
program for the university. 
About 50 students graduated 
from the first session in June 
1998. 

The people taking part in the 
first program, Smith explained, 

were those teaching or planning 
to teach in the Cree as Language 
of Instruction Program (CLIP) 
offered by the Cree School 
Board. With the board begin- 
ning to offer CLIP in its kinder- 
garten and pre- kindergarten 
programs there was a need to 
first teach the teachers, she said. 

All nine of the communities in 
the James Bay area of Quebec 
served by the Cree School Board 
currently offer CLIP in pre-kin- 
dergarten and kindergarten, 
and, in some, the program goes 
all the way through to Grade 4. 

The newest session of the 
Cree literacy program began 
in January 1999, and currently 
has an enrolment of about 130 
students. 

For the new session, enrol- 
ment wasn't limited to teach- 
ers or teachers -in- training, but 
was open to anyone in the 
community. The only require- 
ments for enrolment, Smith 
said, are that students be flu- 
ent in speaking Cree, and 
must be band members. 

This time around, Smith said, 
the students include some 
teachers, but also daycare work- 
ers, administrators, . and even 
parents whose children are en- 
rolled in CLIP and who need to 

upgrade their reading and writ- 
ing skills so they can help their 
children with homework. 

The school board serves three 
main communities- Chisasibi, 
Waskaganish and Mistissini- 
and six smaller communities - 
Kuujjuarapik/ Whapmagosstui, 
Wemindji, Eastmain, Ouje- 
Bougoumou, Waswanipi and 
Nemiscau. Smith estimated the 
total population of the area to 
be about 9,000. 

Three different groups are 
taking the program in Chisasibi, 
for a total of 50 students en- 
rolled, while two groups are tak- 
ing part in Mistissini, with 30 
students in total in that commu- 
nity. The remainder of the stu- 
dents are spread out among the 
remaining seven communities, 
with one group taking part in 
each. This means the program 
has had to find 12 teachers to 
teach the course. While finding 
qualified instructors was diffi- 
cult last time around, this time 
the course is being taught by 
graduates from the first offering 
of the literacy program. 

"They are very strong teach- 
ers, very good inthe language," 
Smith said. 

"I think Cree is one of the 
three viable Native languages in 

Canada. I think this program is 
important in keeping it viable," 
she said. 

"I think to keep a culture vi- 
brant, I think you need the lan- 
guage." 

Mary Bear is an education 
consultant for the department of 
professional development in the 
Cree School Board. As part of 
her duties, she acts as Cree lit- 
eracy co- ordinator for the board. 

Bear said a lot of the people 
in the communities attended 
residential schools so, while 
they could speak the Cree lan- 
guage, they couldn't write or 
read it. The Cree literacy pro- 
gram not only allows them to 
develop their Cree literacy 
skills, it also helps them to build 
on their vocabulary as they 
learn the Cree words for terms 
like computer and disk, which 
they previously didn't know, 
Bear explained. 

Bear indicated that, because 
the students involved in the cur- 
rent session are generally 
younger than those who gradu- 
ated from the previous session, 
program organizers are trying 
to include teaching of some cul- 
tural skills as well. And, with a 
Cree syllabic font now available 
for computers, the course is also 

www.stclairc.on.ca 

trying tó build on participant's 
computer skills. 

Bear explained that much of 
the Cree literacy program is 
geared toward learning how to 
teach the Cree language to the 
children, with some of the ac- 
tivities and assignments involv- 
ing preparing materials for use 
in CLIP. Bear said getting suffi- 
cient teaching materials in the 
schools is a problem, because 
you can't just order Cree teach- 
ing materials, and that prepar- 
ing the necessary materials is 
very time consuming for the 
teachers. 

Producing these teaching ma- 
terials serves a dual purpose, 
allowing the students to use 
their new Cree literacy skills, 
while at the same time creating 
material- that will be used 
within CLIP. 

She said another project un- 
dertaken by the present stu- 
dents is serving a dual pur- 
pose. The students are writing 
to others who are involved in 
the program in other commu- 
nities, once again having the 
opportunity to use and prac- 
tice their newly acquired 
skills, while helping them 
keep in touch with others en- 
rolled in the program. 

w 

ST. CLAIR COLLEGE 
"Let us help you begin a journey 

that will last a lifetime." 

Call Aboriginal Student Services to start your journey: 

Main Campus, Windsor, Ontario (519) 972 -2727 Gerri General ext. 4677 

Thames Campus, Chatham, Ontario (519) 354-9100 Tom Doxtator ext. 3332 

Munsee -Delaware First Nation (519) 289 -0777 
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Some call it "personalized." Others, "good, old fashioned individual attention ." But, 
regardless of what you call it, at Lethbridge Community College, we think of our students 
as individuals. You're referred to by name, not by student ID number. That's just one of 
the reasons LCC is referred to as the Small College with BID Differences. With an enrolment 
of 4,500 students each year and over 70 career programs to choose from, we pride ourselves 
in offering individualized attention, state -of -the art technology, top-notch 
instruction, challenging courses and the important hands-on training today's employers 
are demanding. Another big difference - our low tuition. Choose career training in one 

of these areas: computing & electronics, environmental sciences & agriculture, 
communications & multimedia, engineering technology, criminal justice, health & human 
services, culinary careers, applied management or industrial training. 

Call 1-800-572-0103 for your free 2000 Academic Calendar to find out more! 



Page 20 WINDSPEAKER March 2000 

Actor gives back willingly 
By Pamela Sexsmith 
Windspeaker Contributor 

TORONTO 

She has carved out a colorful 
and demanding life in the 
bright lights of Toronto's thea- 
tre community - been given a 
wonderful opportunity to 
teach young Aboriginal peo- 
ple to sing, dance, act and find 
their own cultural voice, 

Fulfilling a lifelong ambi- 
tion, she has also been given a 
'big chance to give back' 

"Who could ask for any- 
thing more ?" asked Cree ac- 
tress Carol Greyeyes. 

"I really feel that I have been 
completely blessed the last 
few years ", said the principal 
and artistic director of the In- 
digenous Theatre School in 
Toronto. 

"To be able to teach, write, 
direct and act on stage with 
young Native actors in the big 
city theatre scene is a dream 
come true." 

But like all dreams, artistic 
success hasn't come without a 
sacrifice. 

"Toronto really does have it 
all, as the major art, theatre, 
film and television centre of 
English speaking Canada," 
said Greyeyes. "But my heart 
will always be in Saskatch- 
ewan." 

Greyeyes was one of the first 
Native people to finish a Fine 
Arts degree in Saskatchewan. 

After dropping out of high 
school in Saskatoon, she de- 
cided she wanted to pursue a 
university education, finished 
her high school and enrolled 
in education and geography to 
help with land claims. 

Trained as a ballet dancer, 
along with her younger cousin 
Michael Greyeyes, Carol had 
always harbored a secret 
dream to be an actress. Not 
sure about what direction to 
take in her education, she 
'danced around' various pos- 
sibilities until a friend and 
dancing partner, Allan Lake, 
gave her this advice: "Carol, 
when are you going to stop 

Carol Greyeyes. 

running. You belong on the 
stage." 

Following Lake's advice, 
she decided to switch to the 
acting program at the Univer- 
sity of Saskatchewan, did 
workshops in Alberta and Sas- 
katchewan in Native commu- 
nication, taught in the 
NADAP and ADAP programs 
and got involved in a lot of 
community theatre. 

Along with Tantoo Cardinal, 
Maria Campbell and Ruth 
Smilely, she helped establish 
the Native Drama Program at 
the Native Survival School in 
Saskatoon in 1981. 

She also decided to get an 
Education degree after Dr. 
Cecile King started the Indian 
Teachers Education Program, 
first at the University of Sas- 
katchewan and then in 
Regina. Greyeyes taught high 
school in Saskatoon for a few 
years and then left to take a 
Master degree in Toronto, fol- 
lowing the advice of her 
band's chief, Harry Lafond at 
Muskeg Lake First Nation. He 
encouraged Carol to follow in 
his footsteps and pursue a 
higher Education degree to 
better serve her own people. 

Greyeyes decided to move 
to Toronto. 

"I had two agendas in corn- 
ing to Toronto. One was to get 
an MA, the other to work my 
way into the big city theatre 
scene. I had always wanted to 
be an actor in television and 

film, after a stint in radio work 
in Edmonton, but opportuni- 
ties were limited in the West. 
I finished the MA, got an agent 
right away and spent five 
years working in the industry 
doing film, theatre and televi- 
sion, including Heart of a Dis- 
tant Tribe by Ian Ross, The 
Dreaming 

Beauty by Daniel David Mo- 
ses, Sixty Below by Leonard 
Linklater, The Baby Blues and 
Only Drunks and Children 
Tell The Truth by Drew 
Hayden Taylor. My big break 
came when I got a series lead 
in a show called Blue Hawk, a 

German /Canadian produc- 
tion, shooting 13 episodes 
over two years." 

Every time Greyeyes talked 
to people back home, they 
asked, 'what are you doing 
out there. When can we see it 
and when are you coming 
home ?' 

"Blue Hawk became my op- 
portunity to show them that 
I'm actually doing something 
out here in Toronto. I'm not 
just making it up, that I am 
actually pursuing a television 
career and landed a lead. It's 
every actor's dream in this 
feast or famine industry. It 
represents stability because 
you are not just going from gig 
to gig. It's security. It was, my 
German friends told me, a big 
hit in Germany and the produc- 
ers came back and said that they 
wanted to shoot 50 more epi- 
sodes. But then we found out 
that there was some serious le- 
gal action being taken against 
the producers in Germany and 
that the series would not be fin- 
ished and would never be 
broadcast in Canada. 

"Everyone was in. Blue 
Hawk, many famous Native 
and non -Native actors. [It 
was] shot around 1700, first 
contact, the wars between the 
British and the French, a real 
Canadian historical epic made 
from the perspective of First 
Nations people. That was my 
'big thing' that never hap- 
pened," said Greyeyes. 

(see Actor page 26.) 

Yellowhead Tribal Council, a leader 
in First Nations Education for 

15 years, offers the following 
programs at our Edmonton 

West End location: 

YELLOWHEAD TRIBAL COUNCIL 

EDUCATION CENTRE 
UNIVERSITY TRANSFER PROGRAM: 
Obtain Transfer Credits in Junior and Senior Level 

Courses from Maskwachees Cultural College, 
Athabasca University, the University of Alberta, and 
Yellowhead Tribal Council Education. Courses are 

offered in a variety of subject areas and disciplines. 

Fall, Winter and Spring Sessions: 
Fall registrations until September 1 for courses 
running September - December. 
Winter registrations until December 20 for courses 
running January - April. 
Spring registrations until April 30 for courses running 
May - June. 

CRIMINAL JUSTICE CERTIFICATE 
(LETHBRIDGE COMMUNITY COLLEGE) 
Program Dates: September 7, 2000 - April 30, 2001 

UNIVERSITY & COLLEGE ENTRANCE 
PREPARATION PROGRAM (UCEPP) 
Program Dates: September 7, 2000 - April 30, 2001 

BASIC UPGRADING PROGRAM 
Program Dates: September 7, 2000 - June 30, 2001 

FIRST NATIONS MANAGEMENT 
CERTIFICATE PROGRAM 
Business Management and Band Administration 
Program Dates: September 7, 2000 - August 31, 2001 

Room 304, 17304 - 105 Avenue 
Edmonton, AB T5S 1G4 

For more information, call: (403) 484 -0303 
(Monday - Friday, 8:30 am - 4:30 pm) 

Website: www.ytced.ab.ca 

7.1.1M:F; : 

PLAY A ROLE IN IMPROVING THE QUALITY OF LIFE 
FOR ABORIGINAL CHILDREN AND FAMILIES 

A two -year diploma program designed to provide graduates with the knowledge and skills they need to develop 

practical solutions for social issues faced by First Nations, Métis and Urban Aboriginal children and families. 

Register on: - 

April 5 -14, 2000 9:00 am - 4:00 pm 

at the Bent Arrow Office in Edmonton, 2nd floor, 10117.150 Street 

Certificate Program Begins September, 2000 in Edmonton 

Admission Requirements: 
Alberta High School Diploma or equivalent (minimum of 50% in English 30 or 65% in English 33) 

Mature student status (over 21 years of age) require reading and writing skills pre -admission tests 

Personal interview 

To Apply in Edmonton: 
Call, write or visit Keyano Office, Native Child and Family Development Program 

2nd floor, 10117.150 Street, Edmonton, Alberto T5P 1P2 

Joan Youngman, Project Co- ordinator 

(780) 481 -3451 

4. 
COLLEGE 

Program Requirement: 
All students must receive successful clearance from a criminal check & child 

welfare information system check for entrance to a practicum placement. 

University of Calgary Bachelor of Social Work 
requirements for continuing students: 

English 30 

NCFD Diploma 

Math 30 strongly recommended 

10 University Arts courses 

To Apply in Fort McMurray: 
Student Services Centre, Keyano College 

8115 Franklin Avenue, Fort McMurray, Alberta T9H 2H7 

(780) 791-4801 or 1-800-251-1408 

E -mail: greatchoice ©keyanoc.ab.ca Website: www.keyanoc.ab.ca 

For further information, please contact: Normie Trottier, Chairperson, Human and Community Services (780) 791 -4834 E -mail: normie.trottier @keyanoc.ab.ca 
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Certificate Program in: 
ABORIGINAL SOCIAL WORK 

School of Social Work - McGill University 
A ten course certificate program equivalent to first year 

of a SSW degree offered to Aborlghlal students. 
*Mature Student Admission" 

offered part time ( 3 mimes per year) 

For Information and application forms 
please call: (514) 388 -2128 

"EDUCATION IS OUR BUFFALO" 

ABORIGINAL STUDENTS' CENTRE 

The Aboriginal Students' Centre offers the following support services: 
academic advising and referral tutorial assistance 
personal counselling and referral study skills 
orientation for new students career counselling 
cross- cultural workshops 

In addition the Centre will be offering the following programs: 
Elders Program Liaison 

ID Ambassador Program 

Kathleen Makela, B.A. (Hon.), LL.B., Director 
Aboriginal Students' Centre 

Student Affairs & Services, University of Saskatchewan 
Room 60, Lower Place Riel Student Centre, l Campus Drive, Saskatoon, 5K S7N 5A3 

Phone: (306) 966 -7287 Fax: (306) 966 -5081 E -mail: makela @admin.usask.ca 

ABORIGINAL 

[DUCAT ION 

CENTRE 

4 

Mount Royal College 
Faculty of Continuing Education t. Extension 

The Aboriginal Education Centre offers 

an Upgrading/College Preparation 

Program located at Mount Royal 

College in Calgary, Alberta 

This program offers quality education 

to adult students of Aboriginal Ancestry 

We are currently accepting applications 

for the Fall Semester 2000 

Deadline for applying for the Fall 

Semester is May 15, 2000 

For more information, please 

contact us at (403) 240 -6285 

or e -mail ssayers@mtroyal.ab.ca 

Aboriginal Education Centre 

Rm Al 46 Mount Royal College 

4825 Richard Road SW, 

Calgary, AB T3E 6K6 

ONTARIO NATIVE EDUCATION 
COUNSELLING ASSOCIATION 

Presents 

16th Annual Education Conference 

RejuvenatingOurSpirituafBmotionalMentafPFiysicafBeings" 

Delta Ottawa Suites, Ottawa, Ontario 
May I, 2, 3 & 4, 2000 

FEATURING WORKSHOPS in the areas of: 
Traditional Counselling 
Counsellor Personal Development 
Stress Management through Spirituality & Massage Therapy 
Education Administration 
Race Relations 
Youth Violence 
CPR & First Aid Certificate Training 
Aboriginal Community Education Programs & Research Initiatives 

...and much more. 

For more information: 
O.N.E.C.A. 

Box 114 Tyendinaga Mohawk Territory, ON KOK 3A0 
Tel: (613) 969 -6393 Fax: (613) 969-0251 

Email: oneca @suckercreek.on.ca 

First class of the First Nation Community Wellness diploma program held in January 1998 includes: 
Back row: (left to right) Micheal Hart (instructor), Ian Fontaine, Johnny Chubb, Stan Kipling, 
Warren Spence, Fred Courchene, Ken Chalmers, Rodney Spence, Ernest Bruce (visiting student). 
Middle row: Delores Roulette, Veronica Thomas, Danette McKay, Thelma Beardy, Diane Linklater, 
Sandra Henry, Julie Hastings, Gertrude Mousseau. Front row: Alex Blacksmith, Richard Ross, 
Louis Lathlin, Joe Moose, Eileen Moar, Kathy Munro, Darleen Tanner, Trudy Hart 

Wellness focus of program 
By Cheryl Petten 
Windspeaker Staff Writer 

WINNIPEG 

Social services providers in 
Manitoba have an opportunity 
to gain a better understanding 
of how to serve their Native cli- 
ents, while at the same time 
working toward a Bachelor of 
Social Work degree, thanks to a 
program offered by the Univer- 
sity of Manitoba. 

The First Nation Community 
Wellness diploma program was 
created by the university's Abo- 
riginal Focus programs in part- 
nership with the . Manitoba 
Community Wellness Working 
Group and Yellowquill College. 

The 60 credit hours of the pro- 
gram are fully transferable to- 
ward a Bachelor of Social Work 
degree. A total of 45 of the 60 
credit hours are also fully trans- 
ferable toward the Bachelor of 
Health Administration program 
offered through Athabasca Uni- 
versity, allowing graduates of the 
Community Wellness diploma 
program to use distance educa- 
tion to obtain a degree while re- 
maining in their communities. 

As well, 33 credit hours are 
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transferable toward an Arts de- 
gree, or could be used to fulfil 
the elective requirements to- 
wards a Nursing degree. Some 
credits could also be transferred 
toward the First Nation and 
Aboriginal Counselling degree 
program offered by Brandon 
University. 

The courses which make up 
the Community Wellness di- 
ploma program include both 
those designed specifically to 
address Aboriginal issues, as 
well as standard areas of study 
the course promotional material 
describes as having been "re- 
vised to incorporate an Indig- 
enous perspective on wellness." 

The standard courses include 
such topics as Interpersonal Com- 
munications Skills, Introduction to 
Psychology and Counselling Skills 
for Nursing, while those de- 
signed to increase awareness 
regarding Aboriginal clients in- 
clude topics such as Aboriginal 
Wisdom and Spirituality, Explor- 
ing Aboriginal Healing Ways, and 
Native Medicine and Health. 

The program is made up of 20 
three -credit courses, spread 
over two years. Each course is 
taught during a seven -day pe- 
riod, with a new course offered 

every four weeks. 
The First Nation Community 

Wellness diploma program is 
currently being offered at the 
downtown campus of the Uni- 
versity of Manitoba in Winni- 
peg, and in the community of 
Thompson, in northern Mani- 
toba. According to program lit- 
erature, the courses can also be 
offered on -site for organizations 
or communities with adequate 
space and administrative sup- 
port. 

The first group of students to 
take part in the First Nation Com- 
munity Wellness diploma pro- 
gram were participants in the 
Winnipeg -based program, who 
started their first course in Janu- 
ary, 1998, and completed their fi- 
nal course this past January. The 
sixteen program graduates will 
receive their diplomas at ceremo- 
nies to be held in Winnipeg in 
May. A second group of students 
in Winnipeg will begin their two 
years of studies in April. 

A second group of students, 
enrolled in the program in 
Thompson, began their studies 
in September 1998, and are 
scheduled to complete their fi- 
nal course in October 2000. 

(see Wellness page 31.) 

"Go TOI" It. 
... followyourdream!" 

Post- 5econciar9 Programs 
encourage continuing education 

L »° r`dCLLDa 
Cree School Board 
Commission scolaire Crie 

POST -SECONDARY OFFICE 

STE. 200 - 277 DUKE STREET 

MONTREAL, QUEBEC H3C 2M2 



BACKGROUND 
R.S. Phillips & Associates has been providing professional 

development services in First Nations' education and health for 
the past 13 years. The "EFFECTIVE STRATEGIES" conferences 
receive no government support. 

We have continually striven to provide professional and practical 
workshops conducted by well- respected and experienced 
workshop facilitators. We try to get the best facilitators for the 
workshops from across North America. They include First Nations 
and non -First Nations people. Their backgrounds are varied (e.g., 
university professors, classroom teachers, adult educators, school 
board members, consultants, administrators and elders, etc.) 

HOTEL INFORMATION: 
Sheraton Winnipeg (Standard) $99 (Deluxe /Executive) $119 

Phone: (204) 942 -5300 or 1.800- 463 -6400 Fax: (204) 943 -7975 
Crown Plaza Winnipeg (Single or Double) $119 

Ph: (204) 942 -0551 or 1 -888- 311 -4990 Fax: (204) 943 -8702 
Place Louis Riel (Studio) $72 (1 Bedroom) $82 (2 Bedroom) $115 

Phone: (204) 947 -6961 or 1 -800- 665 -0569 Fax: (204) 947 -3029 
Charter House Phone: (204) 942 -0101 or 1- 800 -782 -0175 
AIR CANADA: 1- 800 -361 -7585 Event Number CV000511 

REGISTRATION FEES 
SAVE TIME AND MONEY BY PRE -REGISTERING BY FRIDAY, APRIL 14, 
2000. Pre -registrations post- marked after April 14, 2000 will not be 
accepted. On -site registration will be available on a space available 
basis beginning at 7:00 am each day in the conference registration 
area (2nd floor) of the Sheraton Winnipeg. WRITTEN REQUESTS FOR 

REFUNDS, minus 25% administration costs will be honoured only if 
post- marked no later than April 14, 2000. 

PRE -REGISTRATION FEE ON -SITE 
1. Tues. & Wed. (A -I) $250 $350 
2. Wed. - Fri. (Three day) (J) $250 $400 
3. Thurs. & Fri. (Both days) $150 $250 
4. Thurs. or Fri. (One day) $100 $150 

Total $ 

INDICATE WORKSHOP SELECTIONS 1ST 2ND 3RD 

1. Tues. & Wed. (A -I) 
2. Wed. - Fri. (Three day) (J) 
3. Thurs. & Fri. (Both days) (Thurs.) 

(Fri.) 
4. Thurs. or Fri. (Circle day) 

* ACCOMMODATIONS: Your registration fee does not include hotel 
accommodations. 

* REGISTRATION FEE: Includes all conference materials and coffee /tea. 

PRE -REGISTRATION 

EFFECTIVE STRATEGIES 
Aboriginal Children & Youth: Empowerment/Self -Determination 

14th National Conference on Native Education 

Sheraton Winnipeg, MB 

April 25 - 28, 2000 WHO SHOULD ATTEND? 

TWO -DAY WORKSHOPS A -I (Tue. & Wed.) 
Mr. Elie Fleury 

Parents 
Students 

Teachers 
Educational Specialists A. Strategic Education Planning: Long Term Planning 

B. Working With Difficult People Mr. Harold Mahatoo Counsellors School Administrators 
C. Suicide Prevention & Intervention Mr. Ron Thorne -Finch Social Workers Health Professionals 
D. Catching Your Dreams in the Circle - Healing Within Mr. Angaangaq Lyberth CHRs School Board Members 
E. Values & Traditions in Contemporary Schools Mr. Wilson Okeymaw Psychologists Crisis Intervention Workers 
F. Board Training Workshop Ms. Rheena Diabo Chiefs & Councils Tribal Councils 
G. Best Practices in Reading Instruction Ms. Cathy Ross, M.Ed. Nurses Child & Family Services 
H. Cultural Skills for Curriculum Building Mr. William Dumas & Mr. Joe McLellan 

I. Restorative Justice Mr. Art Shofley 

THREE -DAY WORKSHOP J (Wed. -Fri.) 
J. The Teachings of White Buffalo Calf Woman 

ONE -DAY WORKSHOPS K -Q (Wed.) 
K. 

L. 

M. 

N. 

O. 

P. 

Q. 

Dealing With Suicide 

Adapting Teaching to the Learning Styles of Native Students 
Learned Helplessness 

Current Issues in Indian Education 

Specially Designed Academic Instruction in English 

Creating an Environment that Promotes Thinking... 
Strategies that Assist Students to Learn and be Successful 

TWO -DAY WORKSHOPS (Thurs. & Fri.) 
1. Leadership 
2. Non -Violent Crisis Intervention Training 
3. Report/Proposal Writing 

Ms. Galalisa Stahr 

Ms. Nadia Ferrara 

Mr. Art More, Ph.D. 

Dr. Margaret Pysh & Dr. James Chalfant 

Mr. Randy Johnston & Ms. Julia Johnston 

Mr. Mike Croghan, Ph.D. 

Ms. Judy Rogers, Ph.D. 

Ms. Lesley Tomporowski 

Mr. Harold Mahatoo 

Ms. Winnie Taylor & Ms. Dale Jacobs 

Ms. Rheena Diabo 

4. Community Development in Language Planning Ms. Pat Ningewance 

5. a) Finding Success for Children with FAS /FAE Ms. Cathy Jones 

5. b) Developing Support Plans for Children With FAS /FAE /ARND Ms. Cathy Jones 

47. Special Education...What is it? How Do We Set It Up? Ms. Lesley Tomporowski 

ONE -DAY WORKSHOPS 6 -18 (Thurs. or Fri.) Repeated on Friday 
6. Creative Relaxation Ms. Nadia Ferrara 

7. The Medicine Wheel: Travelling the Good Red Road Ms. Doreen Spence 

8. Setting Classroom Behaviour Expectations Mr. J. Reid Dingwall 

9. Special Needs: Developing Effective Assessments & Interventions in First Nations Schools 
Art More, Ph.D. 

10. Tickling Potential Ms. Judy Rogers, Ph.D. 

11. Healing Through the Spirit of Humour in the Workplace Moccasin Joe 

12. Teachers Helping Teachers Dr. Margaret Pysh & Dr. James Chalfant 

13. Healing and Renewal in Aboriginal Communities Mr. Paul Marchand 
14. Teacher Evaluation Policies and Practices Mr. Rick Sawa 

15. A Sound Workshop (Music in the Classroom) Ms. Lynn Whidden, Ph.D. 

16. Funds of Knowledge: Community Wisdom and Schooling Mr. Mike Croghan, Ph.D. 

17. Flute of the Room Mr. Joe Mercredi 
18. Making Connections Between Phonemic Awareness & Early Literacy Learning 

Ms. Rosana Montebruno 

ONE -DAY WORKSHOPS 19 -29 (Thurs. Only) 5 - 6 hours long 
19. Band -Operated Schools and the Law Mr. Pier de Paola, Ph.D. 

20. Enhancing Your Education Budget by Convincing INAC You Qualify for Additional Funding 
Mr. Randy Johnston & Ms. Julia Johnston 

21. The Sharing Circle: Ancient Medicine for a Troubled World Mr. Art Shofley 
22. Policy Development Mr. Elie Fleury 

23. Best Practices in Math Problem -Solving Instruction Ms. Cathy Ross, M.Ed. 
24. Grieving: Helping Ourselves, Families & Friends Mr. Ron Thome -Finch 
25. Inspiring Active Learning Through Literature NORTEP Students 
26. Principles In Resolving Conflict in Our Native Communities Mr. Angaangaq Lyberth 
27. Developing a Community Early Childhood Program Ms. Marcia Dean 
28. Using Art to Teach Math - Closing the Gap Between Math and Art Ms. Jamie Lafond 
29. Working With Your Community Mr. William Dumas& Mr. Joe McLellan 

ONE -DAY WORKSHOPS 30 -41 (Fri. Only) 5 -6 hours long 
Ms. Lillian Smith 

Mr. Angaangaq Lyberth 

Mr. Elie Fleury 

Mr. Ron Thorne -Finch 

Mr. Pier de Paola, Ph.D. 

Ms. Cathy Ross, M.Ed. 

Mr. Randy Johnston & Ms. Julia Johnston 

Ms. Marcia Dean 

Ms. David Schwah 

Ms. Jamie Lafond 

Mr. William Dumas & Mr. Joe McLellan 

Mr. Wilson Okeymaw 

30. Making Children Successful in Math 
31. You, Your Family, Your Community, Your Nation & Your World 
32. Role of the Educaiton Authority (Board Training) 
33. Sexual Abuse: Recovery & Healing 
34. Eight Learning Styles & Teaching 
35. Setting Up a Tutorial Program in Your School or Community 
36. Role of Elders in Aboriginal Education & Aboriginal Worldview 
37. Increase Language Learning (ANY Language) in Young Children 
38. Working With Children Having Social /Emotional Difficulties 
39. Practical Art History 
40. Story Telling and Oral History 
41. Understanding Our People 

First Name 

MailingAddress 

Town Prov. Code 

Phone Fax 

All Pre- Registrants will be notified by mail, phone or fax 

Surname 

To Pre -Register or for additional information or a 

brochure, mail, fax or e-mail this completed form 
along with your cheque, money /purchase order, 
payable to: 

R.S. Phillips & Associates 
Consultants in Native Education 

517 Bower Blvd., Winnipeg, MB R3P OL7 
Phone: (204) 896 -3449 
Fax: (204) 889 -3207 

E -mail: nativeed @aol.com 
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Circle gives education a boost 
By Cheryl Petten 
Windspeaker Staff Writer 

GEORGIAN BAY, Ont. 

If you're an Aboriginal per- 
son interested in a career in 
tourism, the gaming and hospi- 
tality industries, or health or 
social service administration, or 
you just want to build a strong 
educational foundation before 
you begin your post- secondary 
studies, the courses you're look- 
ing for are available to you at 
Georgian College. 

The programs are offered 
through a partnership be- 
tween the Anishnabe Educa- 
tion and Training Circle 
(AETC) and the college. 

The AETC is comprised of 15 
Aboriginal communities and 
organizations. Membership in 
the Circle includes: the Barrie 
Area Native Advisory Circle; 
the Barrie Native Friendship 
Centre; the Beausoleil First Na- 

tion; the Be -Wab -Bon Métis As- 
sociation; the Chippewas of 
Nawash; the Chippewas of 
Rama First Nation; the Geor- 
gian Bay Native Friendship 
Centre; the Georgina Island 
First Nation; the Métis Nation 
of Ontario; the Mohawks of 
Wahta; the Ontario Métis Coun- 
cil; the Parry Sound Friendship 
Centre; the Rama & Area Native 
Women's Association; the 
Sweetgrass Women's Associa- 
tion; and the Wasauksing First 
Nation. The mandate of the Cir- 
cle, according to information 
issued by Georgian College, is 
"to provide culturally-appro- 
priate and Anishnabe- control- 
led post -secondary education." 

The Circle's ultimate goal is 
development of a "Circle of 
Aboriginal Learning which is 
spirit centered, culturally 
driven, and based on holistic 
learning for the continuation 
of the Native way of life." 

Georgian College is located 

near Georgian Bay in Ontario, 
with campuses in Barrie, 
Orillia and Owen Sound, and 
several regional campuses in 
the surrounding areas. 

Brian Charles is Native com- 
munity liaison for the AETC at 
Georgian College. 

Charles said the partnership 
between the AETC and Geor- 
gian College began in 1992 
when the provincial govern- 
ment made funds available for 
Native education through the 
Native Education and Train- 
ing Strategy. To access the 
mdney, he explained, institu- 
tions first had to be partnered 
with a community -based Na- 
tive education circle. The 
partnership was formed, and 
the first jointly sponsored pro- 
gram was offered beginning in 
1995. 

Four programs are currently 
being offered by the AETC 
through the college's Native 
education department: Abo- 

American Indian Institute 
at 

The University of Oklahoma 

UPCOMING EVENTS 
Cultural Curriculum Development Workshop 

on Native Languages 
April 23 - 27, 2000 * Albuquerque, NM 

2nd National Native American 
Prevention Convention 

June 5 - 7, 2000 * Norman, OK 

Researching & Writing Tribal /Band Histories 
June 12 - 15, 2000 * Norman, OK 

20th Annual Native Amerian, Alaska 
Native, First Nations Cultural Curriculum 

Development Workshop 
July 10 - 13, 2000 * Warm Springs, OR 

7th National Conference on Gifted and Talented Education for Native People 
July 30 - August 3, 2000 * Hilo, HI 

For More Information Contact: 
American Indian Institute * College of Continuing Education 

The University of Oldahoma 
555 East Constitution Street, Suite 237 * Norman, Oklahoma 73072 -7820 

Phone: (405) 325 -4127 * Fax: (405) 325 -7757 
E -mail: ait @cce.occe.ou.edu 
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riginal Tourism Management, 
Foundations of Gaming and 
Resort Operations, Native 
Education: Community and 
Social Development, and the 
Shki -Miikan Foundation Year 
program. 

The Foundations of Gaming 
and Resort Operations pro- 
gram is offered at Georgian 
College's Orillia campus, 
while the remaining three are 
offered at the Barrie campus. 

The Shki -Miikan (New Road) 
Foundation Year program, 
Charles explained, is a one -year 
certificate program designed 
for students unsure of what 
they want to do or where they 
want to go, or for those who 
have been out of the education 
system for some time. Through 
the program students build a 
strong educational foundation 
to help them in whatever they 
choose to do next, whether it be 
further post -secondary study or 
employment. 

NETWORK 
SPECIALIST 

Class is filling 

Register 
s 

The Foundations of Gaming 
and Resort Operations program 
is another one -year program 
designed to provide students 
with the training they need to 
work in the gaming and hospi- 
tality industries. Charles said 
the program was developed be- 
cause of the college's proximity 
to Casino Rama, located about 
half -an-hour outside of Barrie 
in the community of 
Mnjikaning. 

The Native Education: Corn- 
munity and Social Develop- 
ment program is a two -year co- 
op diploma program designed 
to give students the skills 
needed to work on the admin- 
istrative- side in health and so- 
cial service settings. Charles 
explained that, although some 
of the graduates of the program 
do go on to work on the service 
delivery side, the main focus is 
on developing skilled adminis- 
trators. 

(see Gaming page 29.) 

Give yourself a 
year... and we'll 
give you a career 
Upon successful completion of 
the 5z -week, full -time program 
you will have universally 
recognized designations in: 

Microsoft Certified Systems 
Engineer 
Certified Novell Administrator 
Microsoft Certified Trainer 
(upon application to Microsoft) 

This program is licensed under 
the Private Vocational Schools 
Act. Financial Assistance may be 
available to qualified candidates. 

contact: Micki Gilbertson 
at (78o) 4.33-7284 

www.scti.ab.ca 
register@scti.ab.ca 

SCTI Strathcona Career 
Training Institute 

Skills 

JUST ANNOUNCED ... CHARLIE HILL 

APPEARING AT THE WELCOME CELEBRATION! 

The MGM Grand, one of the world's largest and 

most exquisite hotels in beautiful Las Vegas, Ne- 

vada, will serve as this year's conference host.'The 

conference will include new and updated profes 

sional development and personal growth workshops, 

the Secretaries Day luncheon, entertainment, and 

a few surprises that only Las Vegas, the MGM Grand 

and The Falmouth Institute could arrange. 

Each year, The Falmouth Institute has been forced 

to limit attendance due to overwhelming participa- g to 

tion. This year, we expect attendance to exceed 

1.000 attendees as a result of our new format and 

expanded program. More detailed information in- 

eluding specific conference workshops is available, 

but take a look at: 

New and improved workshops 

Conference manual 

Falmouth's internationally known faculty 

Secretaries Day celebration luncheon 

Conference T-shirt 

- Booths and exhibits 

Free drawings with great prizes 

And more! 

Register today by phone! Select six workshops from 

the list below, and call us at I- 800-992 -4489 to 

reserve your guaranteed spot. 

I. How to Sharpen Your Business Writing Skills 

2. The Politics of Working for Tribal 

Government 

3. Interpersonal Communication in the 

Workplace 

4. Customer Service for Tribal Government 

Employees 

5. Thinking Like a Leader g 

6. Taking Control of Your Life 

7. Overview of Information Management 

8. Indian Rights and Laws 

9. Projecting a Professional Image 

10. Health and Wellness for the Busy Person 

11. Personal Money Management 

12. 10 Tips for Effective Time Management 

13. Purchasing Procedures for the Office Manager 

14. Introduction to MS Excel 

15. Meeting Management 

16. Overview of Microsoft Office 

17. Role of the Executive Assistant 

18. How to Make the Most of Your Personality 
c:iorus 
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EMPOWERMENT. DEVELOPMENT. SUCCESS. 

The journey Geyins with you. 
MGM GRAND LAS VEGAS APRIL 24 -27, 2000 

1 FED ;MORE INFORMATION? GALL OUR CUSTOMER SERVICE REPRESS 1 IIYVES AT 1-800- 992 -4489 A.10 ASK FOR DEPT. WS. 
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Teachers for the North need particular training 
By Cheryl Petten 
Windspeaker Staff Writer 

MONTREAL 

Teachers working in Aborigi- 
nal communities across the 
province of Quebec are learning 
the skills they require, thanks to 
an ongoing partnership be- 
tween their communities and 
the Office of First Nations and 
Inuit Education. 

The Office of First Nations 
and Inuit Education has been 
providing community -based 
teacher education for Aborigi- 
nal teachers since its creation in 
the mid- 1970s. The office oper- 
ates out of the McGill Universi- 
ty's Faculty of Education in 
Montreal. 

The program began as a joint 
venture between McGill and the 
Kativik School Board to help 
address a growing demand for 
Inuttitut -speaking elementary 
school teachers. 

Following the success of the 
McGill -Kativik collaboration, 
the Eastern Arctic Teacher Edu- 
cation Program (now the 
Nunavut Teacher Education 
Program) based in what is now 
Iqaluit, approached the univer- 
sity to develop a similar corn- 

muriity -based literacy program 
for communities in the eastern 
Arctic. The program is now of- 
fered' as a full -time, campus - 
based three :year program at the 
Nuriatta Campus of Arctic Col- 
lege in Iqaluit, as well as 
through field -based programs 
in Keewatin, Kitikmeot and 
Baffin. 

Since its inception, the Office 
of First Nations and Inuit Edu- 
cation has been expanding its 
programs. It now offers commu- 
nity-based teacher education in 
several different areas, and in 
several different Aboriginal lan- 
guages. In addition to training 
Inuit teachers in Nunavut and 
Nunavik, training is also pro- 
vided in Cree communities in 
the James Bay area, in 
Algonquin communities in 
western Quebec, and in 
Mohawk communities in the 
south -western part of the prov- 
ince. 

Susann Allnutt is programs 
administrator with the Office of 
First Nations and Inuit Educa- 
tion. She said the programs of- 
fered by the Office of First Na- 
tions and Inuit Education 
started out as teacher training 
programs, but after 20 years of 
activity, have grown into much 

Synergy Resources 
eh Presents 

Trauma Transformation 
"Breaking the Chains of the Past" 

Two Day Workshops 
Calgary Feb 11 -12 Edmonton, Feb 18 -19 

Regina, Mar 9-10 Winnipeg, Mar 16 -17 

Toronto, April 7 -8 Halifax, April 14-15 

A "hands on " experience offering First Nations people 
working with trauma, the opportunity to learn 

how to breakthrough unwanted 
patterns of the past causing needless suffering. 

--To register call: 1- 250 -475 -3939 - - --. 
email: pperry@tnet.net 
www.pinc.com/- pperry 

' i1 

Improve Your English... 
Improve Your Success 
If you find living, working, or studying in an Enghsh environment a bit 
frustrating because English is not your first language, Athabasca Uuiaersity 
has two home-study courses that can help you succeed academically and 
in business: 

English for Academic Purposes 
Prepares you for university or college courses at institutions teaching 
in English. 

Writing and Speaking for Business: 
An ESL Approach 
Prepares you to develop complex problem -solving skills and to improve 
business communication skills. 

With the help of one-to-one tutoring, you can complete these courses at 
your own pace, at home, in your spare time.., and gain new confidence 
and skills. 

Be more effective in an English -speaking workplace 
Use English appropriately in social and academic settings 
Improve your English speaking, listening, reading, and writing skills 
Enhance your success at college or university 
Develop critical thinking and problem solving skills 
Succeed in business 

The ability to communicate in English is a valuable skill that will benefit 
you in all areas of your life ... for the rest of your lice! 

For more information, 
call 1 -888 -784 -9627, 
send an e -mail to 
auinfo@athabascau.ca, 
or visit our website 
at www.atbabascau.ca. 

Canadas Open University- 

"The Aboriginal Literacy Education 
program is there not only for 
teachers, but for anybody who 
needs to increase their knowledge 
of their own language." - Susann Allnutt, 

programs administrator 
more. 

Allnutt said the base pro- 
grams offered by her office are 
the pre- service programs - 
those that train people to be- 
come teachers. Once a person 
has become certified as a 
teacher, in- service programs are 
available to them, allowing 
them to continue training. 

One of the programs offered 
by the office is designed for non- 
Aboriginal teachers who work 
in the north, or who are inter- 
ested in working in the north. 

"They need more training in 
a formatted package about the 
environment they will be work- 
ing in," Allnutt explained. 

The office also offers a Certifi- 
cate in Aboriginal Literacy Edu- 
cation, which is designed to 
help people improve their read- 

ing and writing skills in their 
Indigenous language. Accord- 
ing to Allnutt, this program is 
so far only being offered in con- 
junction with the Cree School 
Board. 

Allnutt said the literacy edu- 
cation program has a broader 
scope than simply teacher edu- 
cation. 

"The Aboriginal Literacy 
Education program is there not 
only for teachers, but for any- 
body who needs to increase 
their knowledge of their own 
language... the oral language is 
very strong, but sometimes the 
reading and writing literacy 
isn't very strong," she said. 

Another new program being 
offered by the Office of First 
Nations and Inuit Education is 
Middle School Teaching in Abo- 

riginal Communities. 
According to Allnutt, the mid- 

dle school program, designed 
for teachers of Grade 7 and 8 
programs, can be included as 
part of completion of a Bachelor 
of Education, or can be taken 
following completion of teacher 
training. 

Allnutt said talks have begun 
about the possibility of imple- 
menting the Middle School 
Teaching in Aboriginal Commu- 
nities program in Iqaluit, where 
a new middle- school will be. 
opening. 

Allnutt indicated initiation of 
all the various programs offered 
by her department has been 
community-led, with the com- 
munity involved seeing a need, 
then approaching the university 
about meeting that need. The 
programs are developed in part- 
nership, with staff from the Of- 
fice of First Nations and Inuit 
Education working with the 
community to "work out with 
them what should be in a par- 
ticular certificate program" then 
working with the university to 
put in all together. 

She said that, whenever pos- 
sible, her office also tries to hire 
instructors from the community 
involved in the program. 

Canada's Centre Aboriginal Leadership -I Self -Government Programs" 

Robert Breaker 
Director, Aboriginal Leadership 
and Self- Government Programs : 

Upcoming Aboriginal Programs: Spring 2000 

Aboriginal Health Symposium 
Faculty Leader: Leonard Bastien 

Tuition: $500 + GST = $535 
Rooms and Meals: $640 + GST and Alberta Hotel Tax 

Monday, April 3 - Thursday, April 6, 2000 

Negitiation Skills Training 
Faculty Leader: Jerome N. Slavik Monday, April 10 - Friday, April 14, 2000 

Tuition: $1,695 + GST less $800 funding grant = $1,013.65 
Rooms and Meals: $800 + GST and Alberta Hotel Tax 

Management and Protection of Aboriginal Lands 
Faculty Leader: Alan J. Wolf Leg Monday, May 8 - Friday, May 12, 2000 

Tuition: $1,695 + GST less $800 funding grant = $1,013.65 
Rooms and Meals: $800 + GST and Alberta Hotel Tax 

Specific,Claims into the 21st Century 
Faculty Leader: Ron Maurice Tuesday, May 23 - Friday, May 26, 2000 

Tuition: $1,295 + GST less $600 funding grant = $785.65 
Rooms and Meals: $780 + GST and Alberta Hotel Tax 

MAJOR SPONSOR. . Bank of Montreal 
For more information or to register: 1.888.255.6327. Call us about our 

customized Aboriginal leadership and management programs and training. 

THE BANFF CENTRE 
FOR MANAGEMENT 

Box 1020, Station 45, Banff, Alberta TOL OCO 

Fax: 403.762.6422 
Email: bcfm @banffcentre.ab.ca 
Website: banffmanagement.com 
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4TM 
Visiting Scholar in Aboriginal Business Education Programs 

College of Commerce 
University of Saskatchewan 

The College of Commerce Aboriginal Business Education programs include certificate, undergraduate 
and MBA programming initiatives in partnership with SIFC School of Business and Public 
Administration. The MBA program offers students an opportunity to pursue a concentration in 
Indigenous Management. Since its inception in 1996, four graduate courses have been developed 
and executive training programs have been implemented. 

The Visiting Scholar will provide teaching, research and programming leadership in indigenous 
business education. The successful incumbent will: 

Teach up to four graduate level courses and one undergraduate course; 
Develop case studies; 
Provide faculty with support in program development, course design and teaching systems; 
Conduct a community seminar series and executive management training; 
Develop relationships and liaison with students. and Aboriginal organizations; 

Term: The term is one year with the option for a second one year renewal subject to funding and 
program review. 

Qualifications: 
Ph.D or Graduate degree (preferably in Aboriginal business management) 
Five years of experience in educational leadership 
Demonstrated excellence in teaching 
Research and Program Development experience 
Knowledge of Aboriginal organizations 

Please forward your curriculum vitae by Friday March 24, 2000 to: 
Lou Hammond Ketilson,Associate Dean 

College of Commerce, University of Saskatchewan, Saskatoon, SK S7N 5A7 
hammondk @cnmmerce.usask.ca Tel: (306) 966 -4798 

The University of Saskatchewan is committed to Employment Equity. Members of Designated Groups (women, aboriginal 
people, people with disabilities and visible minorities) are encouraged to self -identify on their applications. 

Mental Health 
Diploma Program 

The two -year Mental Health 

diploma program prepares 

you to become a valuable 

community resource. 

With a strong focus on 

aboriginal culture and mental 'I 

health issues, you'll learn how 

to promote and maintain your 

community's well- being. 

Employment opportunities exist 

in family support programs, 

community support services, 

crises lines, treatment centres 

and women's shelters. 

APPLY NOW FOR SEPTEMBER 

2000 ADMISSION 

Grant 
Mac Ewan 
College 

FREE INFO SESSION: Tuesday, March 7, 7:00 p.m. 
City Centre Campus, 10700 -104 Avenue, Edmonton 
FOR MORE INFORMATION CALL (780) 497, -5778 

CALL FOR 
ARTWORK! 
Dreamcatcher 2000 
Aboriginal Youth 
Conference 
The 8th Annual Dreamcatcher 

Conference at Grant MacEwan 

College is searching for a 

brand new look! Aboriginal 

artists between the ages of 16 

and 25 are invited to submit 

designs, no larger than 16" x 

16 ", which reflect the 

diversity of Aboriginal culture. 

You could receive a $200 

honorarium, free conference 

registration, and your winning 

design will be used on our 

Dreamcatcher 2000 t- shirt. 

Dreamcatcher is a chance to 

celebrate your culture, 

history, and spirit through 

workshops, activities, and 

discussions with Aboriginal 

youth from across Canada. 

The theme of this year's 

conference is Honoring 
Ourselves: Body, Mind, & 

Spirit. 

Please send artwork by 

April 15, 2000 to: 

Chris Rechner 

Dreamcatcher 2000 Artwork 

Grant MacEwan College 

P.O. Box 1796 

Edmonton, AB T5J 2P2 

For more information about 

Dreamcatcher 2000, call 

(780) 497 -5188 

Or check out our website at: 

www.gmcc.ab.ca/nw/hcs/dream 

ESSENTIAL ABORIGINAL RESOURCE 
www.ammsa.com 
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Internet links 
students with 
Native mentors 
By Avery Ascher 
Windspeaker Contributor 

BISSETT, Man. 

You know something's got to 
be pretty cool for kids to volun- 
tarily skip recess. But when the 
afternoon recess bell rang at San 
Antonio School in Bissett, Man. 
on Feb. 4, a small group of 
Grade 7 students stayed right 
where they were - having a 
real -time chat with a really cool 
guy via the Internet. 

That really cool guy was 
Darrick Baxter. Baxter is a 
young Aboriginal entrepre- 
neur who runs his own corn - 
pany - Virtual Circle Multi- 
media. The Internet conversa- 
tion was part of an innovative 
mentorship project put to- 
gether by Wardrop Business 
Solutions Inc. and Frontier 
School Division. Most of this 
northern Manitoba division's 
students are Aboriginal. 

Designed to reach students 
when they are starting to think 
about career choices, The 
Wardrop MentorNet program 
will link Grade 7 students 
with five Aboriginal role mod- 
els in the fields of business, 
science and technology. 

"We wanted to fund a chari- 
table donation in an area in 
which we could make the 
most impact," said Bob Swain, 
president and CEO of 
Wardrop Business Solutions 
Inc. "As an international corn - 
pany, Wardrop receives appli- 
cations from many causes. We 
wanted to do something for 
the Aboriginal community. 
We ended up talking with the 
frontier School Division." 

Other partners in develop- 
ing the program were the De- 
partment of Aboriginal and 
Northern Affairs, Economic 
Innovation and Technology 
Council (EITC), Manitoba 
Education and Training, Mani- 
toba Education Research and 
Learning Information Net- 
works (MERLIN) and Kinetix 
Corporation Inc. 

The MentorNet program is 
structured as a series of five 
Internet forums. The Feb. 4 fo- 
rum, Computer Technology 
and the Internet, was the first. 
Over the next few months fo- 
rums will be run in Business En- 
trepreneurship, Environmental 
Science, Civil Engineering, and 
3 -D Computer Assisted Design 
and Drafting (CADD). 

Two schools will participate 
in each forum. Each forum is 
hosted by a Wardrop compu- 
ter professional. 

The other school online Feb. 
4 was Cranberry elementary 
school in Cranberry Portage. 
An archived transcript of this 
forum can be viewed online at 
www.wardropmentornet.com. 

Here are some excerpts from 
that transcript: 

In answer to a question 
about how much time he puts 
in sitting in front of a compu- 

ter, for example, Baxter an- 
swered "Approximately 10 to 
14 hours a day." 

Curious students found out 
what kind of hardware Baxter 
works with. 

"I currently have three com- 
puters (2 Pentium 400 and a 
333 and two CD burners)" 

They asked some essential 
questions. 

"How much money does 
your business make in an av- 
erage month, if you don't 
mind answering ?" 

They found out it's never 
too early to start thinking 
about a career. 

"When I was in high school, I 
always asked myself, 'what 
would I be doing in five 
years ? "' 

And they found what the 
key was to making it in the 
business world. 

"Above all, communication 
skills. You need these in every 
part of business to be success- 
ful." 

The students had actually - v 
"met" Baxter before the fo- 
rum. Wardrop Business Solu- 
tions Inc. had videotaped a 

conversation between Baxter 
and the Wardrop computer 
host, Chris Dalkie, at Baxter's 
workplace, where topics such 
as training and interesting 
things about Baxter's job were 
discussed. This video was 
shown in the classrooms be- 
fore the forum took place. 

Students also filled out en- 
try surveys before the forum. 
Among the questions, stu- 
dents were asked what came 
to mind when they thought 
about careers in business. 
Some of the answers were jobs 
in the stock market, sales, po- 
lice, computers, and "boss of 
a big company." 

The students were also 
asked "When you think about 
a career in science or engineer- 
ing, what kind of jobs do you 
think about ?" Answers here 
included "scientist," "compu- 
ter scientist," "person who 
studies the sky" and "person 
who studies dinosaur bones." 

Colleen Weibel, career and 
personal awareness co- 
ordinator with Frontier School 
Division, noted that some of 
the replies to the latter ques- 
tion were "scientist or engi- 
neer, just that, nothing spe- 
cific." Weibel added it's 
hoped that the exit surveys, 
completed by the students af- 
ter the forum, will yield more 
specific responses. 

But it appears the forum has 
achieved a fundamental goal 
already, that of sparking stu- 
dent interest in business and 
technology careers. When it 
came time to sign off from the 
Feb. 4 forum and e-mail ad- 
dresses had been shared all 
around, the students from San 

Antonio had this to say: 
"Thanks. Working for - 

Wardrop or Virtual Circle is a 

very exciting job we think." 
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Actor loves stage 
(Continued from page 20.) 

"I have worked with Tantoo 
Cardinal, Gary Farmer, 
Gordon Tootoosis, Lome Car- 
dinal, Darrel Dennis, Jennifer 
and Tamara Podemski. I have 
been able to work on some 
great television and film 
projects, but because of 'my 
look' or 'my hit' [Hollywood - 
speak for stereotyping physi- 
cal appearance] I have been 
hard to cast. Of course, now 
that I'm over 40, it's all moot 
anyway! But film and televi- 
sion likes its stereotypes and I 

don't fit the Pocahontas im- 
age, so I have always had 
more success on the stage. 
That's fine by me because 
that's the medium I enjoy the 
most, enjoy teaching. I love 
the contact with the audience; 
that spirit to spirit exchange is 
exhilarating." 

Greyeyes had kept very 
busy during that time, writing 
for CBC and TV Ontario, 
along with some directing 
stints. She was asked by 
Warran Arcane, artistic direc- 
tor of the Native Theatre 
School to come up and speak 
at the summer school. He just 
happened to be from Carol's 
home reserve and was looking 
for a replacement for his posi- 
tion when he stepped down. 

"Warren offered me the po- 
sition and I saw it as a won- 
derful opportunity to bring 
together all of the things I'd 
been doing - theatre, directing, 
teaching. I also wanted to 
serve my community, which 
was kinda my life goal," said 
Greyeyes. 

As artistic director and now 
principal of the new full -time 
Indigenous Theatre School, 
and an artistic associate of 
Shakespeare In The Red, 
Greyeyes has found her niche 
and a way to follow the teach- 
ings of her grandfather. 

"I have to say that the great- 

est influence and source of in- 
spiration has been my grand- 
father, Joseph Greyeyes. He 
only had his Grade 3 but he 
worked hard all of his life, 
raised all his children and 
gained the love and respect of 
all that knew him. He taught 
me about the valuable things 
in life: love, honor, hard work 
and to give whatever you 
have. Even if it's only yourself, 
you have to give. He always 
encouraged me to work hard 
and respect the family name. 
'It's a good name,' he'd say, 
'the name you were born with. 
Respect it. Do your best. Don't 
put that name in the garbage.' 

"That is why I use my moth- 
er's maiden name.... because 
of my grandfather's instruc- 
tions. I have always tried to 
live up to his teachings as a 
'thank you' for all he gave me 
- his love, his sacrifices, his 
courage and the dignity with 
which he lived his life. I. miss 
him daily. 

"I feel very grateful for the 
enormous sacrifice that our 
parents' generation have 
made, and the ones before 
them and the ones before 
them. The enormous struggle 
of the rez experience, the alco- 
hol, the poverty, starvation 
and having everything sys- 
tematically stripped away 
from them. And we survived. 

"Anything that I can do to 
repay that and show that I ap- 
preciate all the things I have 
now, I will do. All the things 
that they went through and 
suffered enables me to put on 
a play about Native culture, 
using Native directors and 
Native playwrights, many of 
whom have gone to university 
and have the freedom to be 
performers, to have a voice. 

"Anything that I can do to 
encourage that voice and carry 
on our traditions, any chance 
I have, I take." Greyeyes said. 

School fans the flame 
of artistic desire 
By Pamela Sexsmith 
Windspeaker Contributor 

TORONTO 

Landing feet first in the vi- 
brant Toronto theatre scene can 
be pretty intense, especially if 
you happen to be a Native stu- 
dent hailing from Yellowknife, 
Kodiak Island, Alaska or some 
small reserve in Saskatchewan. 

But some people belong on 
the stage, said Saskatchewan 
actress Carol Greyeyes, princi- 
pal and artistic director of the 
Indigenous Theatre School. 
They gotta sing, gotta dance, 
gotta act. It's in their blood as 
much as it's in their hearts. 

"Life in the theatrical world is 
pretty intense. That's why we 
encourage anyone interested to 
try out our summer school. It's 
residential, everything is pro- 
vided for you. You are cosseted 
in this little nest. You get to try 
it out, see if it likes you and you 
like it. At the end of the sum- 
mer session, if you do get the 
bug, then you can decide to go 
on, do the 'Full Monty', go for 
it, the full -time ITS program." 

After 25 years as a summer 
theatre camp and two years as a 
full -time school, the Indigenous 
Theatre School is the only dra- 
matic arts school in North 
America thats sole purpose is to 
develop contemporary perform- 
ance art based on a distinctively 
Native cultural foundation. 

And it doesn't just help to be 
Aboriginal. It's a must. There are 
no exceptions to the rule. To be a 
student you have to be Native, 
treaty, non -status or Métis. The 
school also takes Indigenous peo- 
ple from all over the world. 

"One of our goals is to pro- 
mote and exchange with Indig- 
enous cultures of the world. We 
had one girl who was Sami from 
Sweden who spoke English, 
Swedish and Sami. When she 
came to the summer theatre 
school she was completely over- 
whelmed because one of our 
American instructors was 
Blackfeet. They were doing a 
cultural teaching and she said 
that the similarities were as- 
tounding between Blackfeet cul- 
tural protocol and the Sami cer- 
emonies," said Greyeyes. 

(see Theatre page 30.) 

ENGINEERING ACCESS PROGRAM 
UNIVERSITY OF MANITOBA 

The Engineering Access Program (ENGAP) 
is actively recruiting Aboriginal students for 
the 2000/2001 regular session. ENGAP will 
provide academic supports such as upgrading 
courses in mathematics, chemistry, 
computers, and physics as well as social and 
personal supports. Applicants should have a 

strong aptitude and interest in math and the 
sciences. Our graduates receive a Bachelor 
of Science in Engineering Degree upon 
completion. Call today to explore preparing 
for new career possibilities in technology!!! 

APPLICATION DEADLINE: APRIL 1, 2000 

For application information contact: 

Harvey Ranville, Program Co- ordinator 
Engineering Access Program 
Room 314 Engineering Building 
Faculty of Engineering 
University of Manitoba 

Winnipeg, Manitoba, R3T 5V6 

University of Manitoba 

In Winnipeg, call: 474 -9872 

Toll -Free MB: 1 -800- 432 -1960, ext. 9872 
Fax: (204) 474 -7518 

Email: hran @ms.umanitoba.ca 
www. umanitoba.ca/faculties /engineering /access 

Faculty of Engineering 

Xerox Aboriginal 
Scholarships Program 
Building a better future through 
Information Technology Literacy 

At Xerox Canada, we believe that our company, like our society, is strengthened by 

Canada's rich multicultural mixture. We continue to achieve excellent results in our 
business by encouraging diversity in the workplace. 

Eight Xerox Aboriginal Scholarships, each worth $3,000 will be awarded. Each 
scholarship is awarded for one year, but recipients may reapply annually to a maximum 
of four years for university programs and three years for college programs. 

To be eligible, you must be: 
A Canadian resident 
A status or non -status Indian, Métis or Inuit 
A full -time student at an approved Canadian post -secondary institution 
Pursuing an academic program (such as computer /math sciences, business 
administration/commerce or engineering) which could lead to a career in the 
Information Technology industry. 

Applications must be received by June 15, 2000. To receive an application/more 
information about the Xerox Aboriginal Scholarships Program, call (416) 733 -6837, 
write to us at 
Contributions Administrator 
External Affairs 
Xerox Canada Ltd. 
5650 Yonge St., Toronto, ON M2M 4G7 
or visit our website at www.xerox.ca 

THAICEWSIT COMPANY 

XEROX 

ESSENTIAL ABORIGINAL RESOURCE 
www.ammsa.com 

BIM 



March 2000 \A ]LN DSPEAKE » 

.îÌîJ : T rL Uffl 1rí iYi 1Ì1°J,. 

Today's Native people thrive in the urban centres 

Page 27 

By Cherie Dimaline 
Windspeaker Contributor 

TORONTO 

Lori Sokoluk is going to 
change the world. At 26 she has 
worked at Indian and Northern 
Affairs Canada, the Métis Na- 
tion of Ontario and other main- 
stream and Aboriginal organi- 
zations. She has attended semi- 
nars, taken courses and sat 
through lectures. Last year she 
volunteered at the Canadian 
Aboriginal Festival to help pro- 
mote Métis cultural awareness, 
and she visited elementary 
schools to teach young children 
about Canada's Aboriginal peo- 
ples. Currently, she is pursuing 
a degree in Native Studies from 
Trent University. 

Following a study of resist- 
ance, both peaceful and aggres- 
sive, Lori has decided that pub- 
lic education is the way to make 
the changes she feels are neces- 
sary. 

"I haven't completely come 

to that place where I know ex- 
actly how, but the desire and 
the need is there. I know it will 
be through dialogue." 

She believes that much of 
the tensions involved in Na- 
tive /non- Native relations are 
due to misinformation and 
lack of education. Sokoluk 
wants to help people see an- 
other perspective through 
creative means. 

After attending several 
sweat lodge and full moon cer- 
emonies, participating in 
women's drumming and ob- 
taining her traditional name 
from an urban Elder, the 
Cree /Métis youth is confident 
that being Aboriginal in the 
city is achievable. 

"Initially I thought it was 
[impossible] until I met 
Wanda Whitebird, (a councilor 
at Anishnawbe Health, one of 
the many havens for Aborigi- 
nal people in Toronto). You 
have to be innovative and 
creative about how you live 
your life and keep your ties to 

your traditions and culture." 
Lori, like thousands of other 

young. Native people, is away 
from her rural Native commu- 
nity and even further away 
from the majority of her fam- 
ily. Being isolated in an urban 
setting can be intimidating and 
overwhelming in the best of 
circumstances. For Aboriginal 
people, it can be detrimental. 

"You have to find a place 
where you belong," Lori said 
when asked about the prospects 
of being a traditional Native in 
the city. "You have to find that 
place where you belong and 
where you're welcome." And as 
with any young professional, 
it's difficult to find the time. 

"Life seems to go really 
quickly here. You have to find 
time to do those things that 
you need to survive, as well as 
the things that you want to do, 
like being active within your 
community." No matter what 
the opinion on urban existence 
may be, living in a metropolis 
like the Greater Toronto Area 

has become a necessity for 
many young Native people. 

The reality of today is that the 
unemployment rate on many 
reserves is in the 90 percentile 
and the jobs are in the city. With 
bleak prospects back home, 
many Aboriginal youth are 
moving to the urban centres 
seeking education, training 
and, ultimately, good employ- 
ment. 

So, how do they remain true 
to their traditions and them- 
selves? How do they contrib- 
ute and grow without assimi- 
lating? One key can be found 
in Toronto's Native cultural 
centres and the people who 
work there. The city offers 
many options and opportuni- 
ties for those seeking out their 
culture in the concrete jungle. 

The Skydome festival is a 
huge example of how Aborigi- 
nal people have become vis- 
ible in the city. With more than 
a thousand dancers compet- 
ing for $75,000 in prizes, the 
festival, which attracted 

2 J J 

CN Aboriginal 
Awards 

Program 

Are you an Aboriginal (First Nation status & non -status, Inuit or Métis) full -time, 

post- secondary student pursuing an exciting career in a field related to transportation? 

Contemplate this. The CN Aboriginal Awards Program provides funding to qualified 

students enrolled in a recognized Canadian technical institute, college or university. 

Still thinking about it? Contact the National Aboriginal Achievement Foundation 

at 1- 800 -329 -9780 or visit www.naaf.ca for details. 

NORTH AMERICA'S RAILROAD 
www.cn.ca 

40,000 people this year, is the 
biggest in the country. 

This city is full of hundreds 
of young Native professionals 
like Lori who manage to prac- 
tice their traditions, teach the 
youth their stories and remain 
true to their beliefs while hold- 
ing down executive positions. 
And, in the end, they will be the 
torchbearers that will ensure 
that the next generation of in- 
dustrious Native people get 
their chances as well. 

Sokoluk, who moved to To- 
ronto from Alberta in 1998, is 
quick to point out that she is 
only at the beginning of her 
journey to living a good life as 
a woman, a Native and an ur- 
ban professional, 

"I only have one foot on the 
Red Road so far." 

Lori shrugs when asked 
how living in the city has af- 
fected her sense of self. 

"In the end, what's impor- 
tant are the ties that you have 
to your community, urban or 
otherwise." 

Are You Ready For 
A Challenge? 

Life Skills Training Centres have 
offered Life Skills Coach Training 
for over 22 years, providing a 
unique opportunity to work with 
people. 12 weeks of extensive 
experiential training develops 
skills in: 

Human Relations & Counselling 
Creative Problem Solving 
Family & Group Dynamics 
Process & Evaluation of Relationships 

Graduates are employed in 
counselling, addictions, life skills, 
mental health, native organizations, 
corrections, group homes and 
other people related fields. 

LIFE SKILLS 
TRAINING CENTRES 

(CANADA) LTD. 
Call Toll Free Anytime 
1. 888. 535.2888 

Register Now 
Full -time & Part -time 

courses available 

x 
CANADA'S NATIONAL ABORIGINAL NEWS SOURCE 
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Tap into the 
job market 
By Cheryl Petten 
Windspeaker Staff Writer 

SASKATOON 

Aboriginal youth from across 
the province of Saskatchewan 
will have a chance to learn more 
about career choices available to 
them during a First Nations 
youth career symposium to be 
held in Saskatoon from May 10 

to 11. 

Leadership: Choices 2000+ is 
a joint venture of the Saskatoon 
Tribal Council (STC) Urban First 
Nation Services Inc. and the 
Federation of Saskatchewan In- 
dian Nations. 

More than 3,000 Native youth 
from across Saskatchewan are 
expected to take part in the sym- 
posium. The event is designed 
for students from Grade 6 to 
Grade 12, providing them an 
opportunity to learn more about 
their career options. 

The symposium will provide 
those in attendance with infor- 
mation about career opportuni- 
ties in a number of high growth 
industries, including forestry, 
computer and telecommunica- 
tions technology, science, 
health, transportation, mining, 
the public service, the armed 
forces, policing, trade appren- 
ticeship, and tourism. Repre- 
sentatives from post- secondary 
institutions are also scheduled 
to take part. 

The symposium will feature 
informative workshops, as well 
as inter- active trade show exhib- 
its designed to get participants 
involved. 

Vice Chief Morley Watson of 
the FSIN spoke of the important 
role the youth career sympo- 
sium will play in preparing Na- 
tive youth for the future. 

"As the new millennium ap- 

proaches, the leadership of the 
FSIN feels strongly that in order 
for First Nations youth to take 
advantage of career and busi- 
ness opportunities on First Na- 
tions lands or, in order to fully 
participate in the mainstream 
economy, youth must learn the 
skills required in a knowledge 
based economy," Watson said. 

"Our leadership is aware of 
the skills shortage in industries 
that we have not tapped into in 
the past. We have a window of 
opportunity and we want the 
symposium, as one vehicle, to 
communicate to our people the 
vast array of very good career 
options." 

Those views were echoed by 
Joe Quewezance, tribal chief of 
the Saskatoon Tribal Council. 

"We know that if we can pro- 
vide the latest labor market in- 
formation to our youth and en- 
courage them to stay in school, 
study math and sciences, that 
their career options and income 
earning power will increase 
substantially," Quewezance 
said. "This forum will benefit 
our youth who are Saskatch- 
ewan's next wave of entrants 
into the labor market. It will also 
benefit the education and train- 
ing institutions and employers 
who are committed to develop- 
ing a truly representative 
workforce." 

There is no charge for regis- 
tration for the youth career sym- 
posium. Registrations will be 
accepted up to a week before the 
event. 

The symposium will be held 
at Saskatoon Prairieland Exhibi- 
tion Park. 

For more information or to 
register for the symposium, con- 
tact Visions Marketing Incorpo- 
rated at (306) 934 -4706, or toll - 
free at 1-877-772-7790. 

ESSENTIAL ABORIGINAL RESOURCE 
www.ammsa.com 
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EARN MONEY TRAINING ENTREPRENEURS! 
Trainers, take our full 7 -day Workshop package 

that prepares and equips you to deliver Dream Catcher 
Business Planning workshops in your community! 

Sessions begin on March 20 and April 17 

Call NOW to REGISTER! 

_CATCHER 

MACROLINK 
Administration Ltd. 

tá W 1t'. nia Qo l 4 n k. be . ca 

Toll -free: 1 -888- 377 -9675 in B.C. 
Phone: 250 -614 -4414 Fax 250 -614 -4415 

Email: trainers@macrolink.bc.ca 
(see us on the web: www.macrolink.bc.ca) 

ESSENTIAL 

POWWOW 

RESOURCE 

www.ammsa.com 
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LEADERSHIP: CHOICES 2000+ 
MAY 10 & 11, 2000 
PRAIRIE LAND EXHIBITION PARK 

SASKATOON, SASKATCHEWAN 

FIRST NATIONS 

YOUTH CAREER 

SYMPOSIUM 

The theme of the symposium is to promote vital career information and the 
most viable options in high growth industries such as forestry, computer and 
telecommunications technology, science, health, transportation, mining, the 
public service, armed forces, policing, apprenticeable trades and tourism. 

The symposium will attract over three thousand (3,000) Aboriginal youth 
from throughout the province that will be treated to the most exciting and 
interactive exhibits ever seen. The youth will also have access to informational 
workshops from Aboriginal motivational speakers and role models from 
throughout Canada. The event is expecting close to one hundred employers 
from growth industries to participate, including some of the nation's leading 
technical schools and universities. 

FOR FURTHER INFORMATION, CONTACT: 

Visions Marketing 
Fax 

trments of 
Sas 

Clo df 
O ( : 

c3 

e' c c 
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Toll Free 1- 877 -772 -7790 
Toll Free 1- 877 -934 -6815 
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BRANDON 
UNIVERSITY 

Founded 1899 

270 - 18th Street 
Brandon MB R7A 6A9 

www.brandonu.ca/academic/fnac/ 

Brandon University 
is grateful for the ongoing support of 
MMF & LRI in creating these awards. 

BRANDON UNIVERSITY 
partners with Métis Community 

to help students reach their 
educational goals 

Brandon University, the Manitoba Métis 
Federation (MMF) and the Louis Riel Institute 
(LRI) are pleased to offer 12 new bursaries 
of $1,500 each for Métis students enrolled 
full -time at the University. Bursaries will be 
awarded to students who are: 

entering or returning to Brandon University 
Manitoba residents 
of Métis status 
demonstrate financial need 
demonstrate strong academic potential 

Dr. Don Penny, [right] 
Campaign Chair, Brandon 
University Foundation 
receiving donation from 
Leah Laplante, Vice 
President Manitoba Metis 
Federation Inc., SW 
Region, and Honourable 
W. Yvon Dumont, C.E.O. 
Louis Riel Institute, with 
Dr. Dennis Anderson, 
President and Vice 
Chancellor, Brandon 
University. 

Interested? Contact the Brandon University Senate Awards Office (204) 727 -9737 phone. 

ESSENTIAL ABORIGINAL RESOURCE 
www.ammsa.com 
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Aboriginal Studies 
(with the 

Anishnabe Education and Training Circle 
Aboriginal Tourism Management 
This program provides students with comprehensive knowledge of the rapidly expanding and 
challenging Aboriginal Tourism industry. The program will blend contemporary business technology 
and communication -oriented subjects with Aboriginal -specific subjects. Issues, challenges and 
opportunities specific to Aboriginal people in First Nations communities as well as in urban 
community settings, are studied. Cultural code of ethics, community economic development 
strategies, effective planning, research and marketing tools will serve to nurture entrepreneurial 
talents. Graduates will be prepared to work in existing, new and developing sectors of the 
Aboriginal tourism industry. 

>Foundations of Gaming and Resort Operations 
This one -year certificate program is designed to prepare students for a broad range of employment 
opportunities in the gaming and hospitality industries. Graduates will develop generic and 
vocational knowledge, skills and attitudes specific to these industries. Special emphasis will be 
placed on enhancing graduates' understanding of Native people's participation in gaming and 
resort operations as a means of economic development, self- sufficiency and maintenance of 
cultural integrity. 

)Native Education: Community and Social Development 
Native Community and Social Development is a two -year diploma program designed to teach 
the skills necessary to plan, develop, evaluate and manage community-based health and social 
services or work in larger, urban based institutions. The program cán open doors for graduates 
to work in administrative positions in variety of settings, including community health centre, 
social service organizations, healing lodges and mental health centres. 

)Shki- Miikan Foundation Year 
Shki -Miikan is a one -year. full -time, post- secondary program designed to enhance Native students' 
sense of cultural identity and develop a solid academic base to succeed in further post- secondary 
studies. 

For more information, contact 
Native Community Liaison 
(705) 728 -1968, ext. 1317 

Programs are offered in partnership with 
Georgian College , One Georgian Drive 

Barrie, ON L4M 3X9 

Georgian 
College 

boriginal 
Business 
Leadership 
Awards 

The Aboriginal Business Leadership Awards are 
offered to Aboriginal students pursuing an 

education in a program leading to a certificate, 
diploma or degree in a business or commerce 
program within Alberta. 

Eleven awards in the amount of $1,500 each 
were awarded in 1999 to students who met 
the criteria. 

To receive an application for the 2000.2001 
academic year, please contact your local Alberta 
high school, post- secondary institute, or 

Grant MacEwan College Foundation 
P.O. Box 1796, Edmonton, AB T5J 2P2 

Telephone: (780) 497 -5145 
Fax: (780) 497 -5050 

Grant MacEwan 
MCollege Foundation 

Founding principal 
came from the 
trustees of: 

ATCO Electric 

Finning Ltd. 

Gulf Canada 
Resources Ltd. 

Province of Alberta 

Imperial Oil 
Resources Ltd. 

Enbridge 

NOVA Gas 

Transmissions Ltd. 

PanCanadian 
Petroleum Ltd. 

Royal Bank of 
Canada 

Samson Cree Nation 

Shell Canada Ltd. 

Talisman Energy Inc. 

TransAlta Utilities 
Corporation 

DEADLINE FOR APPLICATION IS JUNE 15, 2000 

ESSENTIAL ABORIGINAL RESOURCE 
www.ammsa.com 

Health and education 
a good mix for 
conference goers 
By Cheryl Petten 
Windspeaker Staff Writer 

WINNIPEG 

Aboriginal educators and 
health care providers from 
across the country are expected 
to convene in Winnipeg in April 
to take part in the Effective 
Strategies health and education 
conferences. 

The first conference is called 
Effective Strategies - Aborigi- 
nal Children & Youth: Empow- 
erment/Self-Determination, 
the 14th Annual Conference on 
Native Education. The second 
is Effective Strategies - Em- 
powering First Nations' Health 
Committees. Both are sched- 
uled for April 25 to 28 at the 
Sheraton Winnipeg. 

Ron Phillips is the man behind 
the two conferences. With his 
wife, Mary Jane McCallum, he 
works to put both conferences 
together on an annual basis. 

Phillips said he initially 
started up the education confer- 
ence in the mid -80s, when he 
was employed as special edu- 
cation advisor with the Mani- 
toba Indian Education Associa- 
tion. As part of his duties, he 
traveled all over North 
America, looking at special 
education programs offered on 
reserve. He came up with the 
idea of holding an education 
conference, he explained, be- 
cause he was "tired of being on 
the road all the time," and saw 
it as a way to get all the people 
involved in the various pro- 
grams together in one place. 

The conference was spon- 
sored by the Manitoba Indian 
Education Association for the 
first two years. In 1987, how- 
ever, funding dried up for most 
education programs, which 
meant no money for the confer- 
ence, and no money for his po- 
sition. When that happened, he 
decided to run the conference 
on his own, he explained. 

Ppillips said the education 
and health conferences have 
been held concurrently for the 

Gaming 
(Continued from page 23.) 

The program was developed 
in response to a need identified 
by members of the Circle, 
Charles said, who in the past 
have often had to go outside the 
community to find people 
qualified to handle the business 
side of health and social serv- 
ice programs. 

The Aboriginal Tourism Man- 
agement program is a brand - 
new, three -year program, being 
offered. 

"We think it is quite unique 
across the country," Charles 
said. 

The program fills a need for 
people interested in getting 
into the tourism industry, and 
helps them see how it links to 
economic development. 

Whatever form of tourism a 
person is interested in, from 
running a gas station or a ma- 
rina, to getting involved in 

past two or three years. He said 
the decision to hold the two 
conferences together was made 
because he's found that often 
bands want to send their health 
care people for training at the 
same time as their educators. 
He said the conferences include 
many common sessions appli- 
cable to both health care and 
education personnel, including 
general board training, as well 
as topics such as suicide, sexual 
abuse and grieving. 

Phillips said that, while larger 
education conferences have 
been held by other organiza- 
tions, the Effective Strategies 
conference has turned out to be 
the largest annual conference 
for Native education in Canada. 

The conference consists of 
one- and two -day long work- 
shops. The longer format pro- 
vides participants a better op- 
portunity to interact. 

"I don't have any 75- minute 
short workshops," Phillips said. 
"People come to it year after 
year because we bring in top 
speakers," he said. 

Phillips said he tries to get as 
presenters as many people as 
possible who are working in First 
Nations schools or tribal councils. 

"There are a lot of people do- 
ing a lot of great work, and they 
should be recognized. There are 
some good programs going on 
out there, and they should be 
showcased," he said. 

This year's education confer- 
ence offers more than 50 differ- 
ent workshop topics, running 
the gamut from strategic edu- 
cation planning and board 
training, to adapting teaching 
to the learning styles of Native 
students, to learning to make a 
traditional Aboriginal flute and 
using art to teach math. 

Many of the workshops spe- 
cific to the health conference 
deal with preparing for trans- 
fer of health services to First Na- 
tions' control. 

For more information about 
either conference, or to register, 
contact Ron Phillips at (204) 
896 -3449. 

career 
eco- tourism, cultural tourism 
or heritage tourism, the pro- 
gram will help them "to be 
able to do that, and not Sell out 
their culture or history." 

Each of the programs of- 
fered by the AETC and Geor- 
gian College includes courses 
with an Aboriginal focus, 
teaching students about Na- 
tive history, traditions and cul- 
ture, and providing a Native 
framework in which other in- 
formation in the program can 
be presented. 

For more information about 
any of the programs offered by 
the AETC and Georgian Col- 
lege, contact Brian Charles at 
(705) 728 -1968, ext. 1317. You 
can also e-mail Charles at 
bcharles@georgianc.on.ca, or 
access information about the 
programs at the Georgian Col- 
lege web site at 
www.gèorgianc.on.ca. 

á 
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Theatre 
(Continued from page 26.) 

The learning environment at 
ITS is tailored to fit the needs of 
Native people. While you don't 
have to have a high school edu- 
cation, you do have to be at least 
19 years old. 

"With this type of education, 
it's very helpful to have an oral 
background. So much of what 
you learn, you learn by doing it. 
You use your body, mind, spirit 
and heart in order to create the 
work, the art. We follow cultural 
protocol by acknowledging our 
spiritual nature, calling on cul- 
tural memory, fitting ourselves 
into that process," said Greyeyes. 

Being a Native organization 
in Toronto means that you really 
have to band together as much 
as possible, work closely with 
other Aboriginal organizations. 
The Indigenous Theatre School 
uses the Native Canadian Cen- 
tre for fund raisers and socials, 
the services of Native Child and 
Anishawba Health which pro- 
vides naturopaths, 
chiropractors and health clinics, 
free for Native students. 

"There is a good support sys- 
tem in place when students 
make that scary transition, like 
coming out of rural Saskatch- 
ewan or the N.W.T. and learn- 
ing to navigate the Toronto sub- 
way system," said Greyeyes. 

Toronto has some of the high- 
est rental rates and lowest rates 
of available accommodation of 
any major urban city in the 
Canada, but the Indigenous 
Theatre School has access to the 
Ryerson College housing regis- 
try and helps each incoming 
student find a place to live. 

The school is right in the heart 
of the theatre and garment dis- 
trict, a short walk from the CN 
Tower and Skydome in the 
downtown. Studio spaces for 
classroom work are located in 
the West End in a more residen- 
tial setting. 

Diving headfirst into the full- 
time ITS scene means learning 
first year performance arts skills 
- what Greyeyes calls "hands -on 
rigorous developmental train- 
ing." 

"It's a real apprenticeship in 
theatre where you learn voice, 
dance, acting, improvisation. 
You are in the studio working 
on all these things, it's major 
skill acquisition. 

Second year is much more of 
an application of those skills in 
a kind of semi -professional situ- 
ation. The students create, direct 
and star in their own perform- 
ance pieces. They also get to 
strut their stuff in the Spring 
Showcase, a mentoring situa- 
tion with professional Native 
actors as role models and under- 
going, as close to á professional 
show experience as possible, 
using equity rules, rehearsal 
and stage performance in a real 
theatre," said Greyeyes. 

"We have a very holistic oral 
program taught by highly quali- 
fied staff: Boye Ladd, champion 
powwow dancer /teacher; 
Michael Greyeyes, actor/ 
dancer /choreographer; Muriel 
Migel (Spiderwoman Theatre); 
Margo Kane (Full Circle Native 
Performance); Mark 
Christmann (Stratford Festival); 
Jani Lauzon, actor /singer; Sadie 
Buck (Banff Centre, Six Nations 
Singers); Lee Maracle, poet/ 
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school 
novelist; and myself Carol 
Greyeyes, actor /director. 

"We really look for people 
who are masters of their craft, 
who can empower students to 
do the kind of art they want to 
do, give them the confidence to 
express honestly, creatively and 
dramatically right across the 
board, learn those performance 
skills. They are the kind of skills 
that can be applied to anything, 
from play therapy to acting, 
singing, dancing, writing, di- 
recting," said Greyeyes. 

From 1974 until 1998, the Na- 
tive Theatre School provided 
summer school programming 
to help develop Native actors, 
directors and playwrights. Once 
the full-time program had been 
established in 1998, the question 
was raised, 'Do we really need 
a summer school ?' 

The answer was a resounding 
yes, said Greyeyes. 

"The summer school provides 
the opportunity for people fo try 
out the program, a low commit- 
ment, low risk, low investment 
scenario. Some people are just 
not in the position to move to 
Toronto, full time. Others get 
very excited and interested in 
our full -time program. 

"Traditionally, our students 
are a mix. They have had a guest 
spot on North of 60 or landed a 
role in Big Bear. One of our stu- 
dents from Flying Dust Reserve 
in Saskatchewan had a small 
part in Big Bear, very quickly 
got the acting bug and realized 
that he needed more training. 
We also get teachers, social 
workers and students who al- 
ways wanted to try acting." 

A non -accredited school at 
this time, ITS is seeking inde- 
pendent Native -run accredita- 
tion for political reasons. 

"It doesn't make sense for an 
Aboriginal institution to be 
judged by non -Aboriginal 
guidelines. That means you 
can't get a Ontario government 
student loan, but for an appren- 
ticeship in theatre arts, a student 
could apply for training dollars 
from their band." 

Taking the fruits of their the- 
atrical experience back home to 
the reserves, settlements, small 
towns and cities, is part of a full 
circle of cultural learning and 
sharing. 

"I believe that there is a need 
for communities to have these 
kinds of programs. At present 
most have sports facilities, a 
gym, a rink, but nothing for peo- 
ple who are not athletically [in- 
clined]. Our objective is not to 
create stars. Students coming to 
Toronto join the ranks of the 
unemployed actors. Ninety per 
cent go back home and apply to 
their communities what they 
have learned here, because re- 
ally, what we teach are skills. 
They have to get the cultural 
specifics from where they are 
from. Whether that means start- 
ing up a youth group that does 
drama, writing a play about 
who they are, where they come 
from, starting a radio station or 
creating a television script, we 
are the catalyst. They are our 
emissaries. It is their generation 
that is going to carry the culture 
forward. We fan their flames. It 
is their job to take that creative 
flame back and spread it out," 
said Greyeyes. 
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KAINAI BOARD OF EDUCATIOI 
Park Principals & School Administration 

Summer Leadership Institute 200 

AUGUST 2.1 

"Excellence Through 
Teamwork Parents, 
Students, Teachers & 

Community" 

stit i open to School Administrators, Principals, rs t,tQ 
currently working in First Nations communities 

t r 
s 

Nations Programs in Provincial Schools) 

TOPICS TO BE COVERED: 
First Nations Human Resource Development 

Operational & Program Service Deliver 
First Nations Curriculum & Instruction 

Development of Philosophies & Goal Setting in Schools 
Strengthening First Nations Management & Governance 

DEADLINE FOR REGISTRATION 
APRIL 30, 2000 

For more information contact: 
Joyce Goodstriker, Superintendent of Education 

Kainai Board of Education (403) 737 -3966 
or Morris Manyfingers 

KBE Tatsikiisaapo'p Middle School (403) 737 -2885 

Kainaiwa Board of Education 
P.O. Box 240, Standoff, Alberta TOL I YO 

Email: kainaied @telusplanet.net 

where hands -on learning and technology connect 

C NC flSPfCTflS HfflfflRG 
NAIT will be offen g two CMHC Inspectors Training Cou ses a the NAIT Campus in Edmonton. 

1. On- Reserve New H use Inspectors Certificate Training 

When: May 1 to May 19 (3 weeks) 
Cost: $1,000 books, materials and supplies provided 
Where: NAIT Main Campus Edmonton, AB 

2. Residential Rehabilitation Assistance Program Impostors Certificate Training 

When: June 5 to June 23 (3 weeks) 
Cost: $1,000 books, materials and supplies provided 
Where: NAIT Main Campus Edmonton, AB 

Prerequisites: Journeyman Certificate or extensive construction experience required 

Applications: Please fax or mail you resume with copies of all certificates indicating which 
courses you are registering by Friday April 14, 2000, to: 

Stephen Cracker, Manager Aboriginal Liaison 
NAIT - Room E229, 11762 - 106 Street, Edmonton AB, TIC 2R1. 
FAX: (780) 471 -8993 

For more information please call (780) 491.3988 
These courses are limited to 20 people. 

www.nait.ab.ca 11762.106 St., Edmonton, Alberta T5G 2R1 

ESSENTIAL ABORIGINAL RESOURCE 
www.ammsa.com 
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Start your career as an 
ABORIGINAL FASHION 

DESIGNER 
NEW PROGRAMS START: MAY Sr SEPT., 2000 

M A N I T O U 
Sewing a Design Institute 
FOR MORE INFORMATION, Phone Toll Free: 1- 877 -978 -9088 

218 B Ave. B South, Saskatoon, SK S7M 1M4 

lorreljet iris" ... wva 411, 

LIFE SKILLS COACH 
TRAINING 
Advance in your career as a help 

with the addition of a -,'s 

skills coaching credential. 

A Life Skills Coach designs strateg 
and facilitafja learning experiences 
that empow others to manage 

effective r earn 
and 
Íí`tö help 

others help ,s through this 
comprehensive 16- "ë' program. 

Enhance your employability with 
Life Skills Coach Training. 

Find out more by calling 497 -4072. 

Life Skills Coach Training Program 
(Foi .Bine) 

May 1 to Aug. 17 or Sept. 5 to Dec. 21 

Min Woods Campos, 7319 - 29 Avenue 

$3500 + $16 Student Assoslatlan Fee 

(Textbooks and supplies astral 

Seven Generations 
Institute for Trailing n Development 

We Design & Deliver to your 
Community & Individual Wellness Plan 

Seven Generations Institute for Training and 

Development offers skill development, 

wellness workshop(s) and consulting 

services to manage the current issues that 

face Aboriginal Communities today. These 

services are provided by Aboriginal 

Professionals. 

"Honouring Our Youths' Coming of Age" 

3 DAY WORKSHOP 

Community Caregivers this one is for you! 

Call Today! 

To receive locations of scheduled 

workshops and registration form 

Services Include: 

Deliver at any location(s) 

Vary in length, intensity or focus 

Cultural Content 

Resource Material with 

Aboriginal Perspective 

R.R. 3 Comp. 10., Grandview Flats 

North Armstrong, BC, Canada VOE 180 

Phone: 250 -546 -3077 

Toll Free: 1-8813-257-5415 

Fax: 250 -546 -3227 

Email: SevenGenerations @bc.sympatico.ca 

Web: www.sevengenerations.com 

ADMINISTRATION IS LOCATED AT ROUND LAKE TREATMENT CENTRE 

ESSENTIAL ABORIGINAL RESOURCE 
www.ammsa.com 
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INSTITUTE OF INDIGENOUS 
GOVERNMENT 

"Indian control of Indian Education" 

Receive a 1 -year Certificate or a 2 -year Associate of Arts 
degree in Indigenous Government Studies. University 
courses that fully reflect Indigenous philosophy, values & 
experiences. The four areas of concentration are: 

- Political Development & Leadership (IPDL) 
- Indigenous Government Administration (IGAD) 
- Economic & Social Development (IESD) 
- International Indigenous Relations (IIRE) 

Apply for the Fall 2000 (Sept), Winter 2001 (January) or 
Spring 2001 (May) semesters. Call for a free Academic 
Calendar. Tours & Financial Aide available, call, write or 
visit the: 

Institute of Indigenous 
Government 

342 Water Street Vancouver BC V6B IB6 
Phone: (604) 602 -9555 Fax: (604) 602 -3400 

http://www.indigenous.bc.ca 
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Wellness program offered. in North 
(Continued from page 21.) 

Brenda Longclaws is co- 
ordinator bf Aboriginal focus 
programs with the Continuing 
Education division of the Univer- 
sity of Manitoba. 

According to Longclaws, the 
Community Wellness diploma 
program was developed as an 
initiative of the Manitoba Com- 
munity Wellness Working 
Group, which in 1992 was re- 
sponsible for implementing two 
federal programs - the Brighter 
Futures Initiative and Building 
Healthier Communities -at the 
community level. The working 
group was formed by the Assem- 
bly of Manitoba Chiefs', through 
the Chiefs Health Committee. 

The working group found a 
need to train workers in the 
field of mental health, and 
found that no training for Abo- 
riginal workers in the mental 
health field existed in Canada. 
As a result, Longclaws ex- 
plained, the working group de- 
cided to develop the needed 
training, and began research 
and consultations at the coln- 
munity level to determine what 
was needed. The working 
group then invited all major 
post -secondary institutions in 
the province of Manitoba to see 
which could help in designing 
a program, and out of that grew 
a partnership between the 
working group and the Univer- 
sity of Manitoba. 

The two -year Community 
Wellness diploma program is 
the first of its kind directed at 
First Nations in Manitoba, 
Longclaws said. 

The program was developed to 
help service providers address 
mental health in a holistic way, 
looking at physical, mental, emo- 
tional and spiritual factors. 

The courses in the program 
are all at the university level, 
and are drawn from four differ- 
ent faculties - Arts, Social 
Work, Nursing and Pharmacy. 
Longclaws said this multi-dis- 
ciplinary approach is another 
factor that makes the program 
unique, as is the way Aborigi- 
nal content has been integrated 
into the courses. 

According to Longclaws, all 
the courses have been revised 
to bring in Aboriginal content. 
She said the students have said 
the revisions are very positive, 
and are "the strength of the pro- 
gram." 

Another feature that makes the 
program work so well, 
Longclaws said, is "the way we, 
deliver the courses so people at 
the community level can stay 
employed. 

"They can't afford for people 

to leave their community for four 
years to get a degree," she said. 

Longclaws said the partners 
have also worked to "redesign 
and rework the courses to be 
more practical," allowing the 
students to apply the concepts 
they learn to their immediate 
job situations. 

"We really tried to put a prac- 
tical spin on it," Longclaws said. 
"We're really trying to take the 
theory... and say, 'is this theory 
applicable to your community, or 
is some of it applicable, or is none 
of it applicable ? " 

The attempt with the program, 
Longclaws indicated, is to "bring 
the information down to the 
community level" and "try to 
make the learning relevant " 

Longclaws said the current 
Thompson -based program is a 
more mature class than the Win- 
nipeg -based class, with the aver- 
age age of the students at 37. She 
said the experience the students 
are bringing to the program is 
being acknowledged. 

"We're saying 'you have some - 
thing to offer "' Longclaws said, 
adding that, through the pro- 
gram, the students are learning 
how to integrate the knowledge 
and experience they already have 
with what they gain through 
their university studies. 

Longclaws said the length of 
time between courses doesn't 
cause a problem for students try- 
ing to retain their newly -gained 
knowledge because the students 
are able to apply what they've 
learned as soon as they get back 
to their communities. 

"They retain more, because 
they apply it," she said. 

Another factor that has helped 
the program along is having a 
good support system in place for 
the students, Longclaws said. She 
added the learning environment 
itself has even encouraged some 
of the students to continue on 
with their education. 

Longclaws said although the 
number of students taking the 
program in Thompson has been 
lower than had been hoped, 
"some unique issues" specific 
to the north made it difficult for 
those wanting to attend to take 
part. Because many of the 
norÑhem Manitoba communi- 
ties are fly -in communities, 
many of the people interested 
couldn't find the money to 
cover travel and accommoda- 
tion expenses, she explained. 
The fact that the program is so 
new, and awareness may not be 
very high yet may also have 
been a factor, she added. 

Longclaws said the communi- 
ties and the students like the set 
up of the program, allowing the 

students to continue working in 
their communities, and only hav- 
ing to leave for seven days at a 
time once a month. Longclaws 
said this method is "sometimes 
a little intense," but is a better 
option than having to leave their 
communities and their work to 
pursue additional training. 

Longclaws indicated other 
post- secondary institutes are 
looking at the way the Commu- 
nity Wellness diploma is being 
offered, and using it as a possi- 
ble model for delivery of their 
programs. 

Of the 23 students who started 
out in the Winnipeg -based pro- 
gram two years ago, 16 have 
graduated, and the rest are one 
or two courses away from gradu- 
ating, Longclaws said. 

"I think for a brand -new pro- 
gram - it's only two years old - it's a good start," she said. 

Longclaws said there have also 
been some calls about holding 
the program at the community 
level. The program could be of- 
fered anywhere across Canada. 

Gina Larock is one of the stu- 
dents currently enrolled in the 
Community Wellness diploma 
program being offered out of 
Thompson. Larock is an addic- 
tions counsellor with the 
Kawechetonanow Centre in 
The Pas, and has been working 
as an addictions counsellor for 
the past six years. 

Larock said she was just be- 
ginning university, working to- 
ward her Bachelor of Social 
Work degree, when she learned 
about the Community Wellness 
diploma program. She said she 
saw the program as a "stepping 
stone," allowing her to earn the 
Community Wellness diploma, 
while at the same time earning 
credits toward her Bachelor of 
Social Work degree. 

Through the program, Larock 
said she has increased her aware- 
ness regarding Aboriginal issues, 
and has learned more about Abo- 
riginal culture and traditions. 

She says she now has "more of 
a respect for people who follow 
the traditional way." 

"It's taught me so much, and 
got me to overcome a lot of my 
personal fears," she said of the 
program. 

Even though she is still months 
away from completing the Corn - 
munity Wellness diploma pro- 
gram, Larock said her involve- 
ment in the program is already 
making a difference in her work 
as an addictions counsellor. 

"It's already helping me. When 
I work one -to-one with a client, I 
understand more about certain 
ceremonies, and how it helps in 
their recovery," she said. 

There's so much information - we can hardly fit 't all in! 
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&WB 
The Canadian Wheat Board 
La Commission canadienne du blé 

Application Technologist - 
Lead Competition #00-01A 

Working in a team environment as a coach and mentor as well as 

a developer, the incumbent will be responsible for leading the 

architectural design, construction, implementation and support of 
Oracle components at the CWB. Oracle Financials/Inventory 
(10.7) and Data Base (7.3.4.4) are currently in use and our 

direction is to implement Financials Ili. Data Base Si, and 

expand our Web development environment. 

The successful candidate must have a Computer Science degree 

or diploma and/or equivalent related experience. Oracle 

certification and senior level development experience is required. 

A good working knowledge of Powerbuilder, Sybase, SQR, PLI, 
and IMS would be a definite asset. 

We offer a compensation package consisting of competitive 
salaries and benefit programs and excellent working conditions. 
Interested individuals are invited to apply in writing indicating 
the competition number and include a résumé, references and 

salary expectations on or before Friday, March 10, 2000 to: 

Human Resources 
The Canadian Wheat Board 
P. 0. Box 816 Station Main 
Winnipeg, Manitoba R3C 2P5 

or fax to (204) 983 -1209 

ESSENTIAL ABORIGINAL RESOURCE 
www.ammsa.com 

JOB OPPORTUNITY 
Waseskun, is an Aboriginal healing center for men. 

With facilitities for staff, moving from other provinces, 

it provides a (w)holistic environment for everyone involved 
in the intensive program. 

Positions: Program Facilitators (3) 

Salary: Negotiable 

Tasks & Responsibilities: 
Participate in training and personal development sessions 

Participate in or facilitate traditional and intensive programs, etc. 

Other duties as required 

Qualifications: 
Must have experience and education in program related areas 

Must believe in a (w)holistic healing philosophy 
Must be willing to work flexible hours 

Deadline: Open. 

Send Cvs to: 
Waseskun, P.O. Box 1059, 
Kahnawake, Quebec JOL 1B0 

Fax: 514- 344 -7246 

March 2000 

Windspeaker on -line updated monthly 

ESSE '° BORIGINAL 
.ammsa.com 

AMISKWACIY ACADEMY 
The Challenge 
Amiskwaciy (pronounced a- misk- wa -chee) Academy, scheduled to open in September 2000, is a new 

program of choice offered by Edmonton Public Schools. This new high school will appeal to students 

who are interested in pursuing their studies from an Aboriginal perspective. The school will honour 

the vision of the Aboriginal community by reflecting Aboriginal culture, values, ancestral knowledge 

and traditions. 

The Opportunity 
Applications are invited for the following: 

Teaching staff - for all disciplines (valid Alberta teacher certification or eligibility is required) 

Support staff - including teaching assistants, secretaries, clerks, technicians, food preparers 

Custodial staff - to perform tight or heavy cleaning duties 

Other staff - such as business manager, liaison worker, network operator, security officer 

The Requirements 
All Amiskwaciy Academy staff will be expected to: 

Participate in collaborative team planning 

Demonstrate a desire to learn about Aboriginal cultures 

Demonstrate a commitment to learning the Cree language 

Experience working with Aboriginal cultures would be an asset. 

Staff will participate in a retreat prior to the school opening and will be provided with training about 

Aboriginal cultural values and learning styles. 

The Application Process 

To apply for a position, please submit the following: 
resume outlining experience and qualifications 
recent performance evaluations, if available 
covering letter indicating interest in Amiskwaciy Academy 

Although applications will be accepted on an on -going basis, because of the limited number of 
positions they should be submitted as soon as possible to: 

Director, Personnel Recruitment and Staffing 
Edmonton Public Schools, Centre for Education 

One Kingsway, Edmonton, AB, T5H 4G9 

Fax: (780) 426 -3946 

Applicants not selected for positions at this school may 

be considered for other district positions. Only those 

applicants selected for an interview will be contacted. 

Edmonton Public Schools serves approximately 80,500 

students in 206 schools, including 5,000 self - 

identified Aboriginal students. Currently, 70 of our 

schools have a significant population of Aboriginal 
students. Please visit our web site at: http: // 
epsb.edmonton.ab.ca for more information on 

Edmonton Public Schools. 

Talk is cheap, but 
our advice is free! 

Aboriginal Medio Services (AMS) and Canada's Aboriginal media can open new and exciting opportunities for you. Call 
us for some free advice. It could save you a lot of time and money. You won't even pay for the phone call, it's toll free of 
1- 800 -661 -5469 extension 253. 

Aboriginal Media Services 
"The Evolution of the Moccasin Telegraph" 

Toll free: 1 -800- 661 -5469 Phone: (780) 455 -2700 Fax: (780) 455 -6777 
Email: ams@ammsa.com Web Site: www.ammsa.com/ams 
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Dirty tricks alleged 

(Continued from page 3.) 
It wasn't the churches that 

sent out the Indian agents to 
round up the children. Maybe 
some people working for the 
churches were the agents of the 
government and if the govern- 
ment wants to go after its agents 
and say, 'You owe me some 
money back,' that's up to them. 
But it doesn't have anything to 
do with my First Nations cli- 
ents." 

The decision to name the 
Gordon First Nation in Sas- 
katchewan as a co- defendant in 

COLLEGE OF 

SCIENCE AND 

MANAGEMENT 

FULL-TIME 

SABBATICAL 

REPLACEMENTS 

*3c 
UNIVERSITY 

OF NORTHERN 

BRITISH COLUMBIA 

a lawsuit filed by residential 
school victims because mem- 
bers of the community partici- 
pated in an advisory board for 
the school reveals just how dirty 
the government lawyers are 
willing to play, Merchant said. 

"What's the motive of the 
government for doing that? Is 
it for money? Of course not. 
The government gives the 
Gordon First Nation all of its 
money. So, if we get a judg- 
ment against the government 
for let's say $500,000 and the 
government gets a judgment 

against the Gordon First Na- 
tion for $500,000, well then 
Gordon would just add 
$500,000 to their financial 
needs at the end of the year. 
So, is it about money? Abso- 
lutely not. It can only be about 
one of two things: delay or 
embarrassing the First Nation. 
And neither of those things 
are particularly commend- 
able." 

"We're sort of used to think- 
ing that the government is act- 
ing fairly. Well, they aren't. We 
think they aren't," he added. 

The University of Northern British Columbia opened in 1994 and is in its sixth year of operation with approximately 3,500 
full and part -Ore students in over 40 academic programs. The University has a regional mandate to serve the northern two-thirds 

of the province, with regional offices located in Prince Rupert, Fort St. John and Quesnel. The main campus is located in Prince George, 

B.C. and offers an unbeatable combination: a strong mandate for growth, a modern and attractive campus, and a wonderful setting 

in the heart of British Columbia. 

UNBC requires Instructors to teach courses in the following subjects for the 2000-2001 academic year to replace Faculty 

on sabbatical leave. Instructors capable of offering some combination of the listed courses in any discipline or across disciplines are 

encouraged to apply. 

Chemistry: General Chemistry, Organic and Biochemistry, Environmental Chemistry. 

Biology: Microbiology, Cell and Molecular Biology, Invertebrate Zoology, Entomology, Plant- Microbial Interactions. 

Forestry: Forest Health, Forest Soils, Soil Formaban and Classification, Biochemical Processes in Soil Systems, Resource Valuation, 

Natural Resources Management, Integrated Resource Management. 

Environmental Studies: Introduction to Aquatic Systems, Introduction to Planning, Environmental Impact Assessment, 

Environmental Law, Advanced Environmental Assessment, Land Use Planning. 

Geography: Cultural Geography, Geography of Russia, Recreational Geography, Resource Geography, Geography of the 

Circumpolar North, Aboriginal Geography. 

Resource Recreation and Tourism: Introduction to Resource -based Tourism, Interpretative Techniques, Organizabon and 

Management of Recreation and Tourism, Commercial Recreation and Tourism, Recreation for Special Needs, Parks Planning and 

Management, Social and Behavioural Dimensions of Recreation and Tourism, Issues and Trends in Resource Recreabon and Tourism. 

Mathematics and Computer Science: Operations Research, Topology, Biostatistics, Applied Mathematics, Computer 

Programming, Human Interface Design, Computer Applications Programming, Theory of Computation. 

Business Administration: Introduction to Management Science, Human Resource Management, Production and Operations 

Management, Management Science, Organizational Behaviour. 

Please forward your curriculum vitae, and the names and addresses of at least three references (including telephone 

and fax numbers) and a statement of teaching interests and philosophy by Mardi 31, 2000 to: Dr. Deborah Poff, Vice - 

President Academic, University of Northern British Columbia, 3333 University Way, Prince George, BC, V2N 4Z9. 

Fax: (250) 960 -7300. Inquiries may be directed to Dr. Keith Egger, Acting Dean, College of Science and Management at 

(250) 960 -5860, fax (250) 960 -5537 or by e-mail at egger@unbc.ca. 

For more information, visit our website: W W W.unbc.ca 
IN ACCORDANCE WITH CANADIAN IMMIGRATION REQUIREMENTS, PRIORITY WILL BE GIVEN TO CANADIAN CITIZENS AND PERMANENT RESIDENTS OF CANADA. THE 

UNIVERSITY OF NORTHERN BRITISH COLUMBIA IS COMMITTED TO EMPLOYMENT EQUITY AND ENCOURAGES APPLICATIONS FROM WOMEN, VISIBLE MINORITIES, 

PERSONS WITH DISABILITIES AND ABORIGINAL PERSONS. 

Matmówe Capital Region 
Working Together for Children, Youth and Families 

Child Welfare Social Workers 

Ma'Mówe Capital Region, Child and Family Services, Edmonton - Ma'mówe Child and Family 
Services Authority is responsible for providing services to children, youth and families in Edmonton 
and the surrounding communities of Sherwood Park, Leduc and St. Albert. We are currently 
recruiting Child Welfare Social Workers. 

The role of a Child Welfare Social Worker is challenging and requires individuals with a commitment 
to protecting children, preserving the family unit and participating in community development. This 
role will give you the opportunity to use your professional skills and knowledge while helping 
children, youth and families reach their full potential. As a Child Welfare Social Worker your 
responsibilities may include intake, child abuse and neglect investigations, family support and case 

management. You may also be responsible for providing foster care and adoption services. 

Qualifications: Ideally, you hold a BSW /MSW, however, we will consider a degree/diploma in Social 
Sciences supplemented by considerable related experience. Experience delivering services to 
Aboriginal populations will be considered an asset. 

As the Ma'mówe Authority is committed to delivering culturally sensitive services to Aboriginal 
populations, we encourage applications from qualified Aboriginal candidates. 

Candidates who possess post secondary requirements but require additional experience may be 

considered for developmental opportunities as case aides or trainees. 

Successful applicants will receive a comprehensive orientation. If you would like an information 
package please call us at (780) 422 -7157. .. 

Salary: $30,852 - $45,684. Currently under review. Closing Date: Open until suitable candidate selected. 

Competition No. 6933 -WDSP 

Please submit your resume quoting the competition number to: Child Welfare Selection Committee, 
Shared Services Support Centre, 3rd Floor, Centre West Building, 10035 - 108 Street, Edmonton, 
Alberta, T5J 3E1 Fax: (7801427 -1018; E -mail: hre- edm@fss.gov.ab.ca (Word formats only). Reference 
the competition number in the e-mail subject line. 

YOU WOULD BE SURPRISED 

...how many people stop to read a 
Windspeaker ad... 

but most are highly intelligent, 
observant and have 

excellent taste in their 
choice of reading material - just like you! 

Now next time don't you want all 
these potential customers 

reading your message instead of ours? 

1- 800 -661 -5469 
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DEAN 
The University of Manitoba 

Continuing Education Divison 

The University of Manitoba invites applications and nominations 
for the position of Dean, Continuing Education Division. 

Located in the culturally rich and ethnically diverse city of Winnipeg, 
the University of Manitoba is a large and dynamic institution of 
highereducation. Established in 1877, it isa comprehensive university 
comprising 16 faculties and four schools offering 78 degrees, diplomas 
and certificates. The University of Manitoba is committed to a new 
strategic direction as outlined in the University's Final Report of the 
Task Force on Strategic Planning: Building on Strengths. 

The Division of Continuing Education's mission is to advance 
lifelong learning in Manitoba and beyond by assisting individuals 
to achieve personal and professional goals. It pursues this mission 
through the development and off -campus delivery of degree credit 
courses, and on- campus delivery of summer session courses. The 
Division, noted for its variety of non -degree courses and programs 
designed to meet the needs ofspecial groups, presents opportunities 
for innovative program development and delivery. The Division's 
annual operating budget is approximately $10 million, it registers 
about 23,500 students annually, and comprises about 116 FTE 
academic staff and more than 70 FTE support staff 

Candidates should have a doctorate in Adult Education or a related 
field, a recordofsuccess in teaching and research, and a demonstrated 
commitment to adult and continuing education. It is expected 
that the new Dean will build on what has been achieved within the 

Division's collegial environment and provide leadership to carry 

out the Division's mission through existing and new program 
initiatives. The successful candidate should have a record of 
success in strategic planning, program implementation, financial 

management, and human resource development. In addition to 

providing leadership by sustaining the vision, articulating plans, 

mentoring and empowering staff, and encouraging teamwork 
within the Division, the new Dean will foster partnerships within 
the University, other post- secondary institutions, and community, 
professional, and business organizations. 

The University of Manitoba encourages applications from qualified 

women and men, including members of visible minorities, 
Aboriginal peoples, and persons with disabilities. In accordance 

with Canadian Immigration requirements this advertisement is 

directed to Canadian citizens and permanent residents. 

The appointment is expected to commence July 1, 2000 and is 

normally for a term of Ave years. Applications (including 
curriculum vitae and the names ofthree referees) and nominations 
will be considered commenting April 1, 2000. Please forward in 
confidence to: Richard A. Lobdell, Vice -Provost (Programs) and 
Chair, Presidential Advisory Committee on the selection of a 

Dean, Continuing Education Division, Room 208 Administration 
Building, Winnipeg, Manitoba, R3T 2N2. 

ESSENTIAL ABORIGINAL RESOURCE 
www.ammsa.com 
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NURSING OPPORTUNITY 
Competition # 00 -005 

Wagmatcook First Nation has an opening for a full -time 

COMMUNITY HEALTH NURSE 

The successful candidate will work as part of a health 

care team to develop and implement community based, 

culturally sensitive, health care programs and services 

for local Mi ' kmaq residents. Including areas of maternal 

and child health, chronic disease control, communicable 
disease control, school health programs and nursing care 

services for elders and disabled residents. Baccalaureate 

Degree in Nursing and hold a current license or be eligible 

for registration with the Registered Nurses Association 
of Nova Scotia. 

Interested candidates should submit a current resume, 

salary expectations, three letters of reference and a one 

page letter indicating why they are applying for this 
position to: 

Elaine Allison, CHN 
P.O. Box 237 
Baddeck, NS BOE 1B0 
or fax to: (902) 295 -1844 

Deadline for applications is April 1, 2000 

Making Alberta stronger. 

First Nations Child Welfare Specialist 

Alberta Human Resources and Employment, McLennan - The North 
West Region is seeking a community minded professional with 
considerable knowledge and experience working with Aboriginal 
communities and Social Service programs. The incumbent will report 
to the Manager of the First Nations Unit. The First Nations Specialist 

will provide advice and support to First Nations Child Welfare and 
First Nations Bands, and Community Advisory Committees. 
Responsibilities include policy and procedural consultation, 
interpretation and development, training, evaluation and monitoring 
of provincial programs and service's that are delivered by First Nations 

agencies. The incumbent may be required to provide Child 
Protection Services. 

Qualifications: University graduation in the Social Sciences, plus three 
years progressively responsible experience in Social Casework and 
administration. Considerable experience working in the Aboriginal 
community, child and family service delivery and community 
development is necessary. Equivalency: Directly related education or 
experience may be considered as an equivalency on the basis of one 
year of education for one year of experience. Computer skills with 
Microsoft Word would be an asset. Transportation arrangements 
must meet the requirements of the department. 
Salary: $41,028 - $50,784. Closing Date: March 10, 2000. 

Competition No. 7273 -WDSP 

Aboriginal Relations Advisor 

Silver Birch Child and Family Services Authority, Region 17 Silver 
Birch Child and Family Services Authority is seeking an Aboriginal 
Relations Advisor to work with Aboriginal communities and 
organizations to plan, develop, implement, monitor and evaluate 
services for Aboriginal children and families. This is a challenging, 
community -based position that will support the development and 
maintenance of the Aboriginal Pillar of the Authority's business plan. 

Qualifications: High school diploma and five years related experience 
in program and community development, management and delivery, 
experience and /or training working with Aboriginal communities, 
organizations or associations is required. Applicants with the following 
will be given preference: University graduation in Aboriginal Studies, 
Social Work, or related field. Ability to speak an Aboriginal language 
is a definite asset. Salary: $33,924 - $41,904. Northern allowance 
of $4,800 per year. Closing Date: March 10, 2000. 

Competition No. 7346 -WDSP 

Mease submit your resume quoting the appropriate competition 
number to: Bob Ellison, Human Resource Consultant, Alberta Human 
Resources and Employment, North West Region/Shared Support Service 
Centre, Box 326, McLennan, Alberta TOH 2L0 Fax: (780) 324 -3262; 
Phone: (780) 324 -3261; E -mail: Bob.Ellisonegov.ab.ca. 

Visit our web site at: 

www.gov.ab.ca Alberta 
GOVERNMENT OF ALBERTA 

WINDSPEAKER 
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BRITISH COLUMBIA 

March 2000 

Applications are invited for the position of Chair of Community Health in the College of Arts, Social and Health 

Sciences. The College is one of two at the University of Northern British Columbia and includes a set of Programs that focus 

on the development of human resources and quality of life, and are therefore concerned with people, health, culture and 

values. The College also enjoys close relations with the various communities of Northern British Columbia, including the 

region's First Nations. 

The Community Health program is central to the mandate of the College and to a group of Programs interested in 

the social basis of health and rural and remote health. Community Health has had a Master's program since the University 

opened in 1994 with close connections to professional degree programs in Nursing, Social Work, Education and Psychology. 

Building on this foundation, the Choir will lead the Program in new directions in teaching and research. The University is also 

involved in a number of promising fund raising initiatives in this area and the Chair of Community Health will also provide 

academic leadership to this process. 

The successful candidate for this position will have a doctoral degree or its equivalent in Community Health or a 

related field and will be a be published scholar, appointable at the rank of Associate or Full Professor. Previous administrative 

experience is highly desirable and experience working with diverse communities in the health area is also very important. 

Salary and rank will depend on qualifications and experience. 

Candidates interested in this exciting and unique opportunity should forward their curriculum vitae and the 

names and addresses of three references (including telephone and fax numbers) to: Dr. Deborah Poff, Vice- President 

Academic, University of Northern British Columbia, 3333 University Way, Prince George, BC, V2N 4Z9. Fax: 

(2501 960-7300. Inquiries may be directed to Dr. Robin Fisher, Dean of Arts, Social and Health Sciences, at (250) 
960 -5823. Fax (250) 960-5745. E -mail: fisher@unbc.co. Preference will be given to applications received before 

April 30,2000; however, the search will continue until the position is filled. The ideal starting date is August 1, 2000, 
but this is negotiable. 

Far more information, visit our website: wwW.unbc.ca 
IN ACCORDANCE WITH CANADIAN IMMIGRATION REQUIREMENTS, PRIORITY WILL BE GIVEN TO CANADIAN CITIZENS AND PERMANENT RESIDENTS OF CANADA. 
THE UNIVERSITY OF NORTHERN BRITISH COLUMBIA IS COMMITTED TO EMPLOYMENT mar ANQ ENCOURAGES APPEICATIONS FROM WOMEN, VISIBLE 

MINORITIES, PERSONS WITH DISABILITIES AND ABORIGINAL PERSONS. 

ESSENTIAL ABORIGINAL RESOURCE - www.ammsa.com 

Saskatchewan Indian Federated College 
Employment Opportunities 
Faculty Positions 
SIFC is a First Nations- controlled University in Canada. We have 
approximately 1500 students enrolled. Since our inception in 1976, SIFC 
has earned an international reputation as a visionary academic leader. 

SIFC is inviting applications for the following positions: (subject to budget approval) 

SCIENCE: May 1, 2000 -April 30, 2001 
Reporting directly to the Department Head of the Science Department. The successful candidate 
will have a strong quantitative background in computer science. The minimum academic 
qualification is a Master of Science. Application deadline: March 21, 2000. 
INDIAN FINE ARTS 
The department of Indian Fine Arts invites applications for a Probationary (permanent track) 
faculty position at the Assistant Professor level, reporting directly to the Department Head of 
Indian Fine Arts. The ideal candidate wil: have a Ph.D, but we will consider someone with a 
Masters degree who would be willing to pursue a Ph.D. This position will be expected to 
teach Contemporary Native Art History, Indian Art History after Columbus, and Art of the 
World's Indigenous Nations. Start date: July 1, 2000. Application deadline: April 24, 2000. 
Academic rank and salary commensurate with qualifications and experience. Applicants must be qualified 
for an academic appointment as a university college lecturer or assistant professor. Teaching experience 
at the post secondary level and with First Nation's students is highly desired. Fluency in a First Nations 
language is desirable. Preference will be given to First Nations applicants fS.H.R.C. #E- 93 -13). Please 
indicate your First Nations' status on your covering letter. 

Interested applicants should forward their curriculum vitae to: 
SIFC Human Resources 

Room 118, College West Bldg., University of Regina, Regina, SK S45 0A2 
Phone: )306) 790 -2241 Fax: )306) 584 -2921 
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Certified 
Journeymen 

Experienced in a trade, but not certified? Your experience may qualify 
you to become a certified Alberta journeyman. Or your experience could 

give you a head -start in an apprenticeship program. 
Fees, verification of experience and exams are involved. 

For more information visit www.tradesecrets.org or contact the 
apprenticeship and industry training office 

at (780) 427 -8517. Toll -free call 310 -0000 then enter the 
local number. w M N 

Alberta Apprenticeship 
and Industry Training 

Excellence through training and experience 

Aberra 
LEARNING 

Apprenticeship and Industry 
Training Board 

liTiTiV . t rade s e c re t s. org 

National Aboriginal Diabetes Association 
requires an 

EXECUTIVE DIRECTOR 
The National Aboriginal Diabetes Association (NADA) is looking for a dynamic, energetic, and skilled 
person for the Executive Director position. NADA is a non -profit organization whose mission is to 
address diabetes amongst Aboriginal peoples by creating networks and opportunities for individuals 
and communities within their culture, traditions and values. NADA is seeking a qualified person, who 
under the direction of the Board of Directors will administer the affairs of this fast -growing national 
Aboriginal organization. 

Major Duties and Responsibilities to include: 
Management of daily operations 
Supervision and management of organizational finances, includes fundraising coordination, in 
conjunction with Board 
Coordination and updating of NADA membership files 
Communication with communities and individuals at a national level through print media 
Represent NADA with the private sector, government, and other professional and regulated 
organizations at regional, national and international levels 
Coordinating regular telephone and face to face meetings with the Board of Directors 
Working in a collaborative manner with all staff and casual employees of NADA. 

Requirements include; 
University degree in organizational administration, or health sciences with strong managerial 
experience, or a related field. 
Knowledge of diabetes and its impact in the Aboriginal communities 
Knowledge, and experience, of Aboriginal cultures, their organizations, their structures,and their 
relationship with the health and social systems. 
Experience in and understanding of organizational administration, financial management, public 
relations and fund- raising. 
Computer skills (word processing, spreadsheets, data base, publisher, internet operations) 
Excellent communication skills (written and verbal). 
Experience in planning and organizational development. 
Experience working with charitable organizations and volunteer boards is an asset. 
Ability to communicate (speaking and writing) an Aboriginal language is an asset. 

The successful candidate must be willing to relocate to Winnipeg, Manitoba. Contract and salary to 
be negotiated. Salary commensurate with qualifications and experience. 

Please submit cover letter, detailed resume and three professional references, with postmark no later 
than March 17, 2000 to: National Aboriginal Diabetes Association, ATTN: The Executive Director 
Selection Committee, Box 26093, 116 Sherbrook St., Winnipeg, Manitoba, R3C 4K9, e-mail to 
nada @escape.ca. Those that apply will be acknowledged with a letter. 

COUNSELLOR TRAINING 
Certificate and Diploma Programs 

On Campus in your Community or by Correspondence 
You can become a professional counsellor to help 

heal the wounds of abuse and addiction. 
The successful graduate may apply for membership in the Canadian 
Professional Counsellor Association, achieve designation as a "Registered 
Professional Counsellor ", and be listed in the Canadian Registry of 
Professional Counsellors. Please contact Thomas Majcan 

Free Catalogue 1- 800 -314 -2288 
Counsellor Training Institute (Since 1985) 
405, 510 West Hastings, Vancouver, BC V6B 1L8 

YOU WOULD BE SURPRISED 
...how many people stop to read a 

Windspeaker ad... 
but most are highly intelligent, 

observant and have 
excellent taste in their 

choice of reading material - just like you! 
Now next time don't you want all 

these potential customers 
reading your message instead of ours? 

1- 800 -661 -5469 

Keyano College is a comprehensive community college with three campuses 
serving northeastern Alberta. With an annual enrolment of 1,300 credit and 5,600 
non -credit students, it offers a wide -range of programs, from academic programs to 
heavy industrial and trades training to visual and performing arts. Keyano is recognized 
as an innovator in partnerships with industry and in educational programming, and 
as a leader in client- specific training. 

INSTRUCTORS /CHAIRPERSON 
(2 PosiTioNs) 

HUMAN AND COMMUNITY SERVICES 
The Community and Upgrading Education division at Keyano College has two chal- 
lenging opportunities in our Human and Community Services department. The man- 
date of the department is to prepare and deliver instruction in the Native Addictions 
Worker Diploma program and the Native Child and Family development 
program in order to prepare graduates for a career in the addictions field or to 
provide social service programs to aboriginal clients. 

Chairperson: As the Chair, you will be responsible for providing leadership to the 
department, faculty and staff including program development and review; 
representing the department on college, regional and provincial committees; providing 
mentoring and coaching to instructors; and performing core administrative duties 
including hiring and supervision of staff and instructors, budgeting, planning, staff 
evaluation, and scheduling. 

The successful candidate will be appointed to a full -time instructional position with 
an initial three -year term as Chair. This position commences May 1, 2000 and 
will be based in Fort McMurray with some travel to Edmonton and 
surrounding areas within Alberta. 

Instructor: Reporting to the Chair, you will be responsible for curriculum 
development; preparation and classroom instruction; lab and practica settings; 
student consultation and advisement; evaluation of student and student recruitment 
as it relates to the Native Addictions Worker diploma program and the Native Child 
and Family Development program. This position will commence August 12, 
2000 and will be based in Edmonton with some travel to Fort McMurray. 

QUALIFICATIONS: Master's degree preferred, Bachelor of Social Work or equivalent/ 
with successful teaching experience in a post -secondary environment, two to five 
years' work experience in an aboriginal human service agency. Extensive work with 
aboriginal communities and an excellent understanding of northern native 
communities and aboriginal cultures is required for this position. Ability to speak an 
aboriginal language would be considered a definite asset. 

SALARY: 539,873.00- $68,065.00 plus an annual Chair's allowance and an 
attractive benefits package. 

PLEASE SUBMIT A LETTER OF APPLICATION AND YOUR 
CURRENT RESUME TO THE HUMAN RESOURCES DEPARTMENT 
BY MARCH 24, 2000. 

KEYANO 

Keyano College 
8115 Franklin Avenue 
Fort McMurray, AB 
T9H 2H7 
Phone: 17801 791 -4800 COLLEGE Fax: 17801791 -1555 

We sincerely appreciate the interest of all applicants; however, only those individuals 
selected for an interview will be contacted. 

www.keyanoc.ab.ca 

Be sure to check out AMMSA's on -line careers section! 
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LIFE is FULL 
OF CHOICES 
Three pen needles that offer greater comfort 

Ultra -FineTM III Short 
31 gauge x 8 mm 

Ultra- FineTM Original 
29 gauge x 12.7 mm 

Ultra- FineTM Ill Mini 
31 gauge x 5 mm 

Consult with a healthcare professional 
before switching to a shorter needle. 

Call BD at 1.888.783.0003 for a free sample. 

BD 
2771 Bristol Circle 
Oakville, Ontario L6H 6R5 

www.bdcanada.com 
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