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QUOTABLE QUOTE 

"There were no 
environmental 
assesments or social 
impact assessments 
required at Voisey 
Bay." 

- Katie Rich, former 
Davis Inlet chief 

See Page 2 

52.00 plus G.S.T where applicable 

Inuit sculptor Simata (Sam) Pitsiulak shares some of the finer points of his work with a visitor at Qaggiq '95, the first Inuit national cultural festival, 
held in Hull, Que. The festivities were organized by the Inuit Art Foundation and the Inuit Broadcasting Corporation and included a fashion show, 
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authors and artists sharing their works, entertainers and demonstrations of Inuit games. See story, Page 5. 
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Anti -Native animosity rampant as Quebec chiefs meet 
By Alex Roslin 
Windspeaker Correspondent 

MONTREAL 

First Nations should have no 
special recognition in the law 
and no more rights than munici- 
palities in an independent Que- 
bec. 

So said a Quebec business- 
man at one of 18 "people's com- 
mission" hearings into sover- 
eignty organized by the Quebec 
government and held across the 
province in February. 

"If we give $400 million to 
one Native group, the next one 
will ask for $600 million," said 
the businessman, whose presen- 
tation, greeted with applause 
from the audience, was broad- 
cast on cable TV across the prov- 
ince. 

"It's like giving money to dic- 
tators in Haiti. I don't know 
where the money goes. Only the 
chief knows." 

While the hearings were tak- 

ing place, Native chiefs gath- 
ered in Montreal for a three -day 
meeting of the 43- member As- 
sembly of First Nations of Que- 
bec and Labrador. Reaction 
there to the government-spon- 
sored hearings was that they 
were biased and confronta- 
tional. 

"There is so much animosity - even from the commission- 
ers themselves," said Ghislain 
Picard, the AFN's regional chief. 
"Whenever someone of a feder- 
alist mind speaks, they are 
booed by the public or even con- 
tradicted by the commissioners 
themselves. In my opinion, it 
really goes too far." 

That there will be more con- 
frontation became apparent 
during the first day of the Na- 
tive assembly. Chiefs learned 
that, without consultation with 
Aboriginal groups, a bill was 
put before the province's Na- 
tional Assembly to amend sec- 
tions of the Quebec Police Act 
dealing with Native policing. 

Quebec officials neglected to 

consult or even inform First 
Nations about the proposed 
changes, which place Native 
policing squarely under Que- 
bec's jurisdiction and leave lit- 
tle authority with First Nations. 
As a result of the changes, sev- 
eral existing policing agree- 
ments have been thrown into 
doubt and negotiations on oth- 
ers stalled. 

"Does that mean Native po- 
lice would be under the jurisdic- 
tion of the SQ (provincial po- 
lice), or does it mean the SQ 
would have free access to re- 
serves?" asked Picard. 

Chiefs unanimously passed 
a resolution saying the bill 
would have no effect on First 
Nations lands if passed. Days 
later, the bill was adopted into 
law despite the complaints. 

In an interview with Cana- 
dian Press, Chief Jerry Peltier of 
Kanesatake called the bill a "pre- 
emptive strike" for Quebec in- 
dependence - a tool the PQ 
government would use to show 
the international community it 

has control over Native terri- 
tory. 

Chiefs also reiterated the 
stand they took on Quebec in- 
dependence in October at an 
earlier assembly in Lac Delage. 
First Nations have a right to de- 
termine their own future, the 
chiefs said at that meeting. 
They dismissed the PQ govern- 
ment's claims that Native terri- 
tories would automatically be- 
come part of an independent 
Quebec. 

"Almost every chief spoke on 
the issue and they said they 
would not participate (in the 
process of the sovereignty corn - 
missions)," said Picard, from the 
Montreal assembly. 

"The minute we show inter- 
est in that, we'd be indirectly 
supporting sovereignty," said 
James Bay Cree Chief Matthew 
Mukash in a phone interview 
from Whapmagoostui, explain- 
ing why virtually every First 
Nation is boycotting the com- 
mission hearings. 

See Crees, page 3. 
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CAREERS 
AND MINING 

Take a look at job oppor- 
tunities ranging from 
piloting an aircraft to 
working as an engineer 
in a mine in our special 
section devoted to Ca- 
reers and Mining. We 
also at an organization 
devoted to improving 
communications and in- 
creasing co- operation 
between Aboriginal 
communities and min- 
ing companies. 

See Pages S1 -S16. 

MEETING A NEED 

Student teacher Darrell 
Pelletier couldn't find 
any books his pre-kin- 
dergarten charges could 
relate to. Since the bulk 
of his class were Native, 
he wanted something 
with contemporary Abo- 
riginal content. So the 
innovative educator 
wrote and illustrated his 
own. 

See Page 18. 

AD DEADLINES 

The advertising 
deadline for the 

April issue is 
Thursday, 

March 16, 1995. 

News 
Mine may threaten Innu, Inuit way of life 
By Alex Roslin 
Windspeaker Correspondent 

LABRADOR 

Concern is mounting among the Innu and 
Inuit peoples of Labrador about mining ex- 
ploration by a company partly owned and co- 
chaired by Robert Friedland, who used to 
head another company that was responsible 
for the infamous $120 -million Summitville 
disaster which left a river in Colorado poi- 
soned with cyanide. 

Friedland was president, chairman and a 

major shareholder in Galactic Resources, a 
now -defunct Vancouver -based company that 
owned the ill -fated Summitville Gold Mine in 
southern Colorado. In the summer of 1987, 
Galactic was fined $27,000 when 85,000 gallons 
of cyanide -laced water accidentally spilled 
from the mine's gold extraction system into the 
Alamosa River. 

Acid and metals -laden mine water also en- 
tered the river. Later tests showed the river was 
virtually lifeless. Parts of the river were found 
to have cyanide levels 25 times normal levels. 

"There were no environmental assesments 
or social impact assessments required at Voisey 
Bay," said Katie Rich, former chief of Davis In- 
let. "But here we are planning to move to Sango 
(Bay) and the government is asking us to do 
all kinds of environmental assessments. I don't 
understand that part." 

By December 1992, Galactic was bankrupt. 
The clean -up to taxpayers is expected to ex- 
ceed $120 million. 

Friedland's record is a growing concern to 
the people of Labrador because of mining ex- 
ploration being conducted at Voisey Bay by 
Diamond Fields Resources, the Vancouver- 
based company Friedland co- chairs and owns 
a part of. After a year of exploration, Diamond 
Fields has made a major find of nickel, cobalt 
and copper. It already has two diamond drills 
in operation at the site. 

Ray Torresam, a spokesman for Diamond 
Fields, said people shouldn't worry about 
Friedland. 

"Robert Friedland has never been charged," 
he said. "There's 48 people who have been 
named as responsible for that disaster and he's 
not one of them." 

The Innu and Inuit are worried because 
Voisey Bay, which both nations have desig- 

nated a shared area, is a traditional burial site 
with great cultural value. 

"It is an area of significant Innu land use," 
explained Larry Innis, an environmental advi- 
sor to the Innu Nation, which represents the 
Sheshatshiu and Mushuau (David Inlet) Innu 
First Nations of Labrador. 

In recent weeks, Innu leaders went so far as 
to threaten to evict mining prospectors from 
the area and have helped organize a protest 
camp at the Diamond Fields exploration site. 
The Innu say more than 13,000 mining claims 
have been staked in recent months near 
Mushuau, which is about 50 km south of Voisey 
Bay. 

Talks were underway in mid -February be- 
tween the Innu, the Labrador Inuit Association 
and Diamond Fields over the conditions un- 
der which the company would be allowed to 
proceed with its operation. Operations at the 
site ceased in early February and had not re- 
started as of press time. 

Complicating the issue is the fact that al- 
most a dozen of the 20 -30 employees at the 
mining exploration camp are Inuit. The 
RCMP has sent about 50 Mounties into the 
mining camp to protect equipment and up- 
hold the law. 

Low -level flights over Labrador to increase 
By Debora Lockyer , for nine years. Innu. The Innu contend the flights 
Windspeaker Staff Writer They are increasing the number are detrimental to the wildlife and 

of participants involved in low- people who live in the training ar- 
level flying over Innu land even eas. 
before the recommendations of the Michel said supporters of the 

SHESHATSHIU, Labrador environmental panel are released, Innu have held protests, most no- 
so they must have the inside track tably at the American Embassy in 

InnuNationspokesman Penote as to what those recommendations Ottawa in January, to direct atten- 
Michel maintains the environmen- will be, said Michel. don to their cause. The Innu boy - 
tal review of military low -level 'The Department of National cotted the environmental impact 
flights over Labrador is a farce, and Defence has been marketing Goose hearings, saying they were a farce 
the Canadian Forces announce- Bay to the world's air forces for and a waste of time. 
ment it plans to allow four addi- quite some time and can't wait for 'Nothing we would have said 
tional countries access to the air- the review process to end before would have prevented DND from 
space seems to prove this out. announcing the results of this in- proceeding with the expansion of 

Michel said agreements with ternational sales job.' the military presence in our air - 
Belgium, France, Italy and the US. A DND request to allow the space,' said Michel. 
will see an increase in the number number of low -level sorties to be A Canadian Air Force spokes - 
of flights taken over the land as increased from 7,000 flights annu- man denies there has been any n- 
early as this summer. German, Brit- ally to 15,000 plus 3,000 additional gotiations with the Americans to do 
ish and Dutch militaries have been flights at higher altitudes is at the low -level flight training in Labra- 
active in flight training in the area heart of the current battle for the dor. Capt. Luc Plourde at CFB 

Goose Bay explained that a squad- 
ron of F -16 fighters will be at Goose 
Bay from April 20 to 27 and re- 
quested they be allowed to do some 
low level training during those six 
days. 

Innu charge they will make 168 
sorties during this time. Plourde 
said the squadronwould be limited 
by mechanical and weather consid- 
erations so there wouldn't be that 
many flights. 

Michel is not convinced. 
"After more than 10 years of 

hard opposition to the training, we 
are confronted with more, not less 
training. It's obvious that our cul- 
ture, thousands of years of occupa- 
tion in the Quebec -Labrador penin- 
sula, and Aboriginal rights mean 
very little to the Canadian govern- 
ment." 

Saskatchewan Metis elect new leader 
By Terry Lusty 
Windspeaker Correspondent 

SASKATOON 

In what may well be Saskatch- 
ewan Metis' largest -ever provincial 
election, the Metis Nation of Sas- 
katchewan elected veteran politi- 
cian Jim Durocher, a.k.a. Jimmy D, 
as its new president. 

The Feb. 18 election proved a bit 
of a heated battle which saw the 
nearest rival, Bernice Hammer- 
smith, lose by more than 100 votes, 
reports Earl A. Pelletier, the chief 
electoral officer. 

Five other individuals com- 
peted for the president's position; 
Philip Chartier, Paul Daigneault, 
Harry Daniels, John Dorion and 
Clarence Norton. Elected to the ex- 
ecutive were Lorna Docken- 
Laplante as sectretary, and Al 

Morin as treasurer. All positions are 
for three years. 

Durocher last held the presi- 
dent's position in 1992. He then 
locked horns with and lost to past 
president Gerald Morin. During 
Morin's term in office, both the 
MNS and theMetis National Coun- 
cil were under the microscope for 
alleged financial wrongdoing, and 
subsequently cleared. 

Morin was ineligible to run for 
office again because he assumed 

NATION IN BRIEF 
DIAND dismantling hits snag 
The rolling ball of self -government came to a stop in 
Manitoba after the federal minister of health refused to 
sign a framework agreement on health services at the 
last moment. Minister Diane Marleau declined to sign 
the Health Framework Agreement for First Nations Peo- 
ple in Manitoba after a previously- agreed -upon exchange 
of letters between Canada and the Assembly of Mani- 
toba Chiefs did not take place. According to Grand Chief 
Phil Fontaine, the AMC could not accept the govern- 
ment's letter which stated Canada does not see health 
care as a treaty right. The assembly was poised to go 
ahead with the signing without the exchange, but 
Marleau refused to, saying she was unsure of what she 
would be signing. The AMC has appealed to Prime Min- 
ister JeanChretienbut no meetings have been scheduled. 

Yukon land daim settled 
It was a sweetheart of a deal 22 years in the making - 
the Yukon land daim settlement first presented to Ot- 
tawa on Valentine's Day 1973 has been proclaimed. The 
agreement provides 14 First Nations title to more than 
41,000 square kilometres of land, their 8,000 members 
with $242.6 million over 15 years, and entrenches wild- 
life harvest rights and representation on land use, fish 

and wildlife management, renewable resources and Yukon's 
water boards. The agreement also includes some surface, 
mining and mineral rights. Native leaders say the agree- 
ment, which recognizes jurisdiction of Indian governments 
and a shared jurisdiction of settlement lands, leads to a 
greater autonomy for Natives and non- Natives alike in the 
Yukon. 

Micmacs to share profits 
Native groups in Nova Scotia will benefit from one of two 
new casinos being licensed in the province. The Eskasoni 
Micmac Band and Finance Minister Bernie Boudreau signed 
a profit -sharing deal in mid - February, with individual bands 
to follow. The agreement is for 50 per cent of the profits 
from the Sydney casino to be directed to Native groups for 
economic development. The money will be divided among 
the bands on a per capita basis. Negotiations have been 
underway for months, on the prompting of the finance 
minister to ensure bands didn't set up their own casinos. 

Day -care plan promised 
Money to create 6,000 day -care spaces on reserves across 
Canada could be forthcoming in the fall, says federal Hu- 
man Resources Minister Lloyd Axworthy. The minister 
made the announcement at a Native child -care forum in 

the role of national Metis president 
which requires him to be in Ottawa 
much of the time. 

Pelletier says the election gen- 
erated a lot of interest. He further 
states that, "well over 6,000 partici- 
pated in voting ... probably the 
largest election." Atotal of 60Metis 
contested positions at the regional 
and executive levels. Because the 
MNS does not rotate or stagger 
board positions, all of them were 
open. 

Ottawa, claiming the government is prepared to spend 
$20 million a year on Native child care. Native leaders 
will have a say on how the program works, said 
Axworthy, who will seek cabinet approval for the project. 

FSIN signs gaming deal 
The Legislative Assembly of the Federation of Saskatch- 
ewan Indian Nations ratified a gaming agreement with 
the provincial government which covers the Regina Un- 
ion Station Casino, four small on- reserve casinos and on- 
reserve video lottery terminals. The deal replaces a con- 
tract, signed six months earlier, that provides for large 
casinos in Regina and Saskatoon. The Saskatoon casino 
was derailed by a civic referendum in October. Under 
the new agreement, signed in Prince Albert Feb. 9, the 
province will collect 50 per cent and FSIN will receive 25 
per cent of the profits from the Union Station Casino with 
the remaining 25per cent going to charities. The agree- 
ment specifies that the band council and the local gov- 
ernment of whatever nearby community will be the ma- 
jor market must approve any on- reserve casino before 
construction. The first on- reserve casino will be estab- 
lished on White Bear First Nation, the site of the Bearspaw 
Casino that was raided and shot down by RCMP in 
March 1993. 
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Fishery studies exonerate Natives in missing salmon 
By Susan Lazaruk 
Wirìdspeaker Contributor 

VANCOUVER 

The release of studies into the case of 
the missing salmon in British Columbia 
waters has failed to completely solve the 
mystery. 

But Natives say the conclusion that 
warm water - not illegal fishing - was 
to blame exonerates them. 

"These reports should lay to rest once 
and for all the spectre of Aboriginal poach- 
ing as the cause of the missing salmon," 
said Ernie Cray of the Sto:lo Fisheries Au- 
thority. 

Half of the estimated 800,000 sockeye 
(revised downward from the 13 million 
originally thought missing) that failed to 
return to spawning grounds on the Fraser 
River last summer died because of unusu- 
allyhigh water temperatures, according to 
the federal studies. 

An additional 169,000 salmon were le- 
gally caught - 113,000 by Aboriginal fish- 
eries and 56,000 by commercial fishermen - but were not recorded because of inad- 
equate monitoring. 

That leaves more than 150,000 sockeye 
unaccounted for, report the studies, pre- 
pared fora federal commission headed by 

John Fraser, former Speaker of the House 
of Commons. 

The studies concluded the missing 
salmon were not poached. 

Some of the warmest water on record -a July average at one point on the Fraser 
was 17.7 C, or three degrees higher than 
the long -term average - killed fish by 
stress, it said. 

But the B.C. Fisheries Survival Coali- 
tion challenged the theory warm water 
killed about 400,000 fish because few car- 
casses were found. The coalition still 
blames Native commercial fisheries, which 
started operating in 1992 upriver. 

The federal fisheries department is ex- 
pected to adjust its catch limits whenever 
temperatures climb so high, which would 
allow more fish to reach the spawning 
grounds to breed. 

The groups co- operating with the four 
studies were the fisheries department, Pa- 
cific Salmon Commission and the Univer- 
sity of British Columbia's Westwater Re- 
search Centre and its department of forest 
sciences. 

Those studies come on the heels of a 
damning report that warns Pacific fish will 
disappear unless commercial fishing is cut 
back and changed. 

The report by scientist Carl Walters says 
parts of B.C: s salmon fishery were almost 
eliminated last summer. It also says en- 

forcement of the industry is minimal and 
the fishery is supported too much by pub- 
lic funds through the unemployment in- 
surance program. 

The report recommends fleets should 
be cut by half, gill nets that snare all fish 
should be banned and sport fishing should 
be drastically reduced in the Georgia Strait. 

In addition to the missing salmon, the 
abalone, ling cod and herring fisheries 
have been closed. 

'We will go the way of Newfoundland 
unless there arebig changes immediately," 
said Walters. He predicted the salmon 
could become extinct within a few decades. 

Almost 5,000 commercial fishing li- 
cences are issued on the West Coast, and 
the industry sells about $1 billion worth of 
fish every year. Another500,000 people fish 
for fun. 

Walters, a UBC biologist, did The Fu- 
ture of Pacific Fisheries for the David 
Suzuki Foundation, an independent envi- 
ronmental think -tank. 

The report suggests to raise money for 
research and better monitoring, the fish- 
ing industry should be levied on a tax on 
each fish caught, much like the forest in- 
dustry's stumpage fee on each tree cut. 

Some parts of the fishery are still pull- 
ing in tremendous profits. The herring sea- 
son, for instance, lasts only 15 minutes in 
some areas and boats still make million- 

Nunavik Inuk suicide rate 
25 times Quebec average 
By Alex Roslin 
Windspeaker Correspondent 

KUUJJUAQ Que. 

People in South Africa and 
India are living longer than Inuit 
in northern Quebec, reports a 
new health study. 

The life expectancy of the Inuit 
of northern Quebec has dropped 
by five years since the signing of 
the James Bay and Northern Que- 
bec Agreement, due in large part 
of an extraordinary rate Of suicide 
among the youth So says a study 
carried out by the public health 
department of the Kativik re- 
gional health and social services 
board. 

'The fact that life expectancy 
isn't increasing is fairly surprising 
and dramatic. Pretty much 
around the world when you see 
development of health services 
and economic development, it 
goes hand -in -hand with higher 
life expectancy," said study au- 
thor Brian Schnarch, a researcher 
for the health board in Kuujjuaq. 

But if you're a Nunavik Inuk 
in your late teens, you're nearly 
25 times more likely to take your 
own life than the average 
Quebecer your age, according to 
the study. Inuit in Nunavik aged 
15 to 19 had an astonishing sui- 
cide rate of 480 per 100,000 peo- 
ple between 1989 and 1993. 
Quebecers the same age had a 
suicide rate of about 20 per 
100,000 in 1991. 

In all, 39 Nunavik residents 
committed suicide between 1989 
and 1993. Spread across the 7,000 
residents of the region, that's a 
rate of 101.8 per 100,000 people, 
three times higher than the sui- 
cide rate for all First Nations in 
Canada. Quebec's suicide rate is 
18.1 per 100,000 - itself one of 
the highest rates in the world. 

In the early 1970s, before the 
signing of the James Bay Agree- 
ment of 1975, the Nunavik life 
expectancy was 65 years. Today 
it has dropped to 60 years, lower 
than South Africa's and equal to 
that of India, says the study. The 
average Canadian life expectancy 
is 77 years. 

"The feelings are really deep 
when you see those figures," said 
Sheila Watt Cloutier, education 
resource person at Makivik Corp., 
which represents the Inuit Nation 
in Quebec. "It's just an incredible 
picture." 

Watt Cloutier blamed the sui- 
cide rate on a widespread feeling 
of disempowerment caused by 
European colonialism. She said 
many Inuit don't have the re- 
sources to deal with the dramatic 
changes in their society over the 
last 20 years. 

"It's the whole issue of inde- 
pendence," she said. "If you just 
add more police, bigger hospitals, 
more social services, without re- 
ally tackling the issue of empow- 
erment of people, it just becomes 
a big business." 

Watt Cloutier believes the in- 
stitutions governing Inuit must 

be reformed to deal with the sui- 
cide problem. 

"Many of these institutions, if 
not all, have been created for us 
from the outside," she said at the 
World Indigenous Peoples Con- 
ference in Australia in December 
1993. "These institutions also are 
dependency- producing rather 
than liberating. It is no wonder 
wehave become heavily addicted 
to substances, institutions and 
processes." 

Youth have taken some steps 
themselves to deal with the prob- 
lems by forming youth organiza- 
tions in most of the 14 Inuit com- 
munities of Nunavik. But Watt 
Cloutier said they need help. 

"The youth are taking big steps 
in leaps and bounds to tackle the 
problems themselves but they 
have a long way to go. You need 
leadership to support that. If you 
don't have that, forget it." 

The health study does contain 
some good news. Eating country 
food has made Inuit more resist- 
ant to heart disease, especially 
Inuit Elders. Unfortunately this is 
counteracted by a high smoking 
rate. The study found Nunavik 
residents are six times more likely 
to die of respiratory diseases than 
Quebecers and almost50 per cent 
more likely to die of cancer. 

Cutting back on smoking 
would improve these numbers, 
said researcher Schnarch. 

"The causes (of the falling life 
expectancy) are mostly prevent- 
able, so there's scope for doing 
work to improve the situation." 

Crees plan own referendum 
Continued from page L 

On Feb. 20, Crees announced 
their own referendum and a proc- 
ess of public hearings into the fu- 
ture, status and rights of the Cree 
Nation in the event of Quebec 
separation. The Grand Council of 
the Crees announced that a com- 
mission will canvass public opin- 

ion in all nine James Bay commu- 
nities in March and April. 

As for the 7,200 Inuit of 
Nunavik, they've said they will 
hold a referendum on the future 
of the Inuit Nation in conjunc- 
tion with other Inuit across 
Canada. 

Another issue discussed at 

the chief's assembly was family 
violence. Jackie Kistabish, presi- 
dent of the Quebec Native 
Women's Association, asked 
chiefs for their support, re- 
sources and participation in a 
conference on violence planned 
for next fall. Chiefs voted to sup- 
port the conference. 

dollar catches. 
But intense competition is sucking the 

waters dry of fish to breed replacements, 
Walters said. 

The West Coast fishery is too large, with 
about 15,000 workers, 40 per cent of whom 
rely on unemployment insurance for up 
to 42 weeks a year. Walters estimates 30 to 
40 per cent of the workers would leave the 
industry if UI was no longer available. 

But the fishing industry's largest union 
accused the report of making scapegoats 
of commercial fishermen and being alarm- 
ist about the collapse of the industry. It 
maintains the threat to a few stocks of fish 
is urban sprawl, pollution and sports fish- 
ing. 

And the Fisheries Council of B.C., 
which represents fish processing plants, 
calls the report too general but endorses 
the idea of smaller fleets and better moni- 
toring. 

Meanwhile, Aboriginal fishermen are 
seeking compensation for the cancellation 
of the Adams River sockeye fishery be- 
cause of last summer's shortfall. The can- 
cellation leaves the Sto:lo about 43,000 
sockeye short of its 1994 allocation. 

Cray said the 600 fishermen from 27 
Native Indian communities are "very an- 
gry". A federal fisheries department offi- 
cial agreed the Sto:lo deserve compensa- 
tion. 

Social, cultural chaos 
contributes to suicide 
By Dina O'Meara 
Windspeaker Staff Write r 

OTTAWA 

Aboriginal people should be 
making the policies that directly 
affect their communities, not the 
government, said a member of 
the Royal Commission on Abo- 
riginal People. 

Paul Chartrand was the lone 
dissenter of the recommenda- 
tions made in a scathing report 
on suicide in Aboriginal com- 
munities. "What I object to is a 
reaction that says we decide 
what's going to be the best for a 
community. It's the people most 
affected by government deci- 
sions that should be deciding on 
policies." 

The commission is following 
the steps of a paternalist govern- 
ment by recommending blanket 
policies for all communities 
without consultation, he added. 

"We should work with Abo- 
riginal governments, then work 
with communities and ask peo- 
ple what they want. We should 
create a discerning policy that 
does not deal with all Aborigi- 
nal communities the same way." 

Suicide rates among Abo- 
riginal people are three times 
higher than among non -Na- 
tives, with six times as many 
Aboriginal youths killing them- 
selves. The commission report, 
called Choosing Life, points to 
"severe social and cultural dis- 
organization" and a lack of self- 
determ ination as the primary 
causes of the high rates of sui- 
cide. It predicts that unless de- 
cisive action is taken, the inci- 
dence of suicide will increase 
proportionately to the number 
of Aboriginals reaching adoles- 
cence. 

The 135 -page report calls for 
Aboriginal and federal govern- 
ments to work together toward 
the creation of crisis services for 
every community, community 

development and healing plans, 
and initiatives promoting self - 
determination and self- suffi- 
ciency. 

"The persistence of suicide 
among Aboriginal people in the 
face of past attempts at crisis 
management is convincing 
proof that rates will be brought 
down only as a result of genu- 
ine community transformation," 
states the report. 

Health Canada Assistant 
Deputy Minister Paul Cochrane 
responded cautiously to the 
commission's recommenda- 
tions, saying that the ministry 
will work on assessing existing 
programs. The minister will be 
meeting with interest groups in 
the near future to discuss the re- 
port. Cochrane was pleased the 
commission emphasized a 
shared responsibility between 
Aboriginal and federal govern- 
ments for healing and commu- 
nity programs. 

Minority commissioner 
Chartrand, a Metis lawyer from 
Manitoba, believes the report's 
recommendations are not de- 
tailed enough to be effective and 
that instead of dictating policy 
to Aboriginal communities, gov- 
ernments would better serve 
them by providing choices. 

" "If we are going to be faith- 
ful to a vision of meaningful 
Aboriginal self -determination 
there has to be two key elements 
in our work. One, the commu- 
nity has to decide it wants (our 
input). And two, the policy 
ought not to be to continue ex- 
ternal aid, like to a Third World 
country. Governments should 
provide the resources that com- 
munities need to provide a good 
standard of living. 

"It would have been better to 
take these recommendations to 
the communities themselves 
and see if they supported them;' 
said Chartrand, from his home 
in Victoria, B.C. "I would have 
preferred that the people them- 
selves had said 'This is what we 
want'.' 
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Clear- cutting 
decimating 
Stoney reserve 
MORLEY, Alta. 

Clearcutting on this southern 
Alberta reserve has decimated 
the equivalent of 25 years worth 
of logged wood over the past 
four months. 

An estimated 500,000 cubic 
metres of wood have been har- 
vested from Stoney Indian Band 
land, a staggering 2,631 per cent 
more than the 19,000 cubic me- 
tres recommended by Forestry 
Canada. 

The rampant logging put 
hundreds of thousands of dollars 
into some band members' pock- 
ets who dealt with B.C. mills 
shelling out $50 a tonne for tim- 
ber, twice the Alberta rate. But 
other band members aren't get- 
ting a fair price and are calling 
for a more equitable distribution 
of logging revenue. 

Relations between band 
members opposing the wide- 
spread logging and members 
benefiting from it became so 
strained, a day -long meeting 
was held with federal Indian 
Affairs officials and band mem- 
bers to discuss the issues. 
Council passed a resolution al- 
lowing permits to remove cut 
lumber, and allow permit log- 
ging to continue only under 

controlled conditions. 
During the past months, 

more than 200 trucks a day have 
been counted coming off the 
39,134- hectare reserve, each car- 
rying between 25 and 40 cubic 
metres of wood. 

The Federal Department of 
Indian Affairs issued a warning 
in early February for everyone 
involved in logging operations 
on the reserve to stop immedi- 
ately or face having their equip- 
ment seized. The department 
was responding to allegations 
from an environmental group of 
illegal logging practices being, 
carried out on Stoney land. 

While private land owners 
are not required to obtain permits 
to sell timber from their property, 
band members are required to 
have a permit signed by their 
council and Indian Affairs before 
selling any trees. In addition, pro- 
vincial Crown timber cannot be 
legally sold outside Alberta. 

The stop -work order left ap- 
proximately 1,000 loads of tim- 
ber on the ground and concerns 
about who will pay to clean up 
the clearcutting debris. 

Environmentalists are calling 
for a full -scale investigation by 
RCMP into logging practices on 
all Alberta reserves with forest. 

Sechelt to enter 
land claim talks 
By Darah Hansen 
Windspeaker Contributor 

SECHELT, B.C. 

Officials with the Sechelt Indian 
Band, federal and provincial gov- 
ernments put their initials to a 
framework agreement that will 
serve as a guide to up- coming land 
claim negotiations. 

The framework agreement was 
signed recently in Victoria by chief 
negotiators from all three govem -, 
ments, including Chief Garry 
Feschuk of the Sechelt band. 

The signing marks the official 
entrance of the Sechelt band into 
the realm of land claim negotia- 
tionsand wrapped up the two -day 
conference. 

It feels good but its just the 
beginning of the process," said Tom 
Paul, a former Sechelt chief, now 
administering band land daims. 

The meeting marked the fourth 
round of discussions the band has 
held with both the federal and B.C. 
governments since agreeing to nego- 
tiate their land claim under the B.C. 
Treaty Commission earlier in 1994. 

And frustrations among the 
parties were evident. 

According to Paul, a disagree- 
ment early in the meeting over the 
wording of an "openness" clause in 
the framework on the part of the 
federal and provincial govern- 
ments threatened to disrupt the 
signing of the framework agree- 
ment until the new year. 

But in an 11th -hour decision, the 
two governments were able to find 
a solution to the issue and move 
ahead. 

The openness clause deter- 
mines who can sit in on the nego- 
tiation meetings, how the public 

will be informed and which docu- 
ments will be publicly available. 

Sechelt band council members 
have long stated they have noth- 
ing to hide in reference to the band's 
land daim, adding they fed it is not 
their obligation to inform third - 
party interests. 

Meanwhile, a failure to define 
the length of the impending nego- 
tiations also negatively affected last 
week's meeting. 

Paul said the band has repeat- 
edly asked how long the negotia- 
tion process is estimated to last, but 
has not yet received a definite an- 
swer. They've been told to expect 
somewhere between six to 18 
months, he said. 

'That's frustrating but we're fi- 
nally seeing how the process 
works," Paul said. 

Iran earlier interview, chief fed- 
eral negotiator Robin Dodson said 
both the federal and provincial gov- 
ernments have anticipated some 
difficulty in satisfying the Sechelt 
band in terms of time it will take to 
complete negotiations. 

Because the band is self -gov- 
erning and already has its land 
claims well planned out, it's ready 
to start negotiations immediately, 
Dodson said. 

"They're ready to stretch the 
treaty commission process to the 
limit." 

Dodson said the major aim of 
the negotiations is to remove un- 
certainty all three governments - 
as well as the public - may cur- 
rently feel regarding jurisdiction of 
land and resources under the 
Sechelt land claim. 

The Sechelt band is seeking ti- 
tle to its traditional territory as de- 
fined under its land claims docu- 
ment - an area of 7,840 square 
kilometres on the Sunshine Coast 
of British Columbia. 

News 
Elders' gathering draws 3,000 

By Deirdre Webster 
Windspeaker Contributor 

PETERBOROUGH, Ont. 

The Twelfth Annual Elders' and Traditional Peo- 
ples' Gathering was "the best gathering yet," accord- 
ing to a poll of participants done by Johna Hupfield, 
one of eight co- ordinators. 

The largest gathering of its kind in Canada at- 
tracted more than 3,000 participants to Peterbor- 
ough, Ontario's Trent University. This three day 
event, Feb. 17 -19, offered a manifold of contem- 
porary and traditional activities focusing on this 
year's theme, Family Growth Through Our Elders. 

"The gathering's objective is to provide teach- 
ings, following oral traditions, from respected Abo- 
riginal people to Native and non -Native commu- 
nities alike," said co- ordinator Sharon Beaucage. 

There were more than 50 workshops ranging 
from Medicine Wheel to Being Indian Today. 

The 19 invited Elders and traditional people 
came from as far away as British Columbia, the 
Northwest Territories and Arizona. Jake Thomas, 
an Iroquois Elder and former Trent University fac- 
ulty member, feels there are a limited number of 
Elders with full knowledge of their own cultures. 

"One of the best you can get (for gathering) is a 
true Elder who lives with their culture," said 
Thomas, who taught workshops on Creation and 
How Traditions Came To Be. 

Each of the Elders were teamed up with two stu- 
dent volunteer helpers for the duration of the gath- 
ering. Being an Elder's helper is "a big responsibil- 
ity, you have to be really dedicated," said Amy 
Nowgabow, a first year Trent student, about her 
role as a helper for Francis "Eagleheart" Cree. 

There was also a feast held for the Elders and 
their helpers that was sponsored by the Peterbor- 
ough Native Friendship Centre. 

There were a number of activities to take part in 
over the three days and one of the highlights was 
Saturday night's powwow and social. 

"Powwows and socials are far more than just a 
social activity, we can see our people at their best. 
Yes, we are still a magnificent people," said Avis 
Archambault, an invited Elder. 

This social gathering drew close to 4,000 peo- 
ple, including a number of vendors and traders, to 
the Peterborough Memorial Centre. 

Claude "Shingosi" Latoure an artisan and six - 
year veteran trader to the gathering, feels that a 
central part of sharing culture is through art, and 
at the gathering artists are represented as much as 
speakers. 

By late Saturday evening the vendors and trad- 
ers were sharing the arena floor with traditional 
drummers and dancers. 

Another highlight, and something new to the 
gathering this year, was a concert that featured Na- 
tive artist and Juno award nominee Tom Jackson. 
Other Native performers included: Jani Lauzon, also 
a Juno nominee, and singer Edna Manitowabi, a 
professor at Trent University and an Elder. 
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Inuit stage first southern festival 
By Steve Newman 
Windspeaker Contributor 

HULL, Que. 

When the Inuit Art Foundation 
and the Inuit Broadcasting Corpo- 
ration got together to toss about 
potential fund -raising ideas, what 
emerged was the first -ever Inuit 
national cultural festival in 
Canada. 

"It's the first Inuit festival out- 
side of the North, but even any fes- 
tival in the North wouldn't have 
included Inuit from the Northwest 
Territories, Quebec and Labrador," 
said Marybelle Mitchell, the execu- 
tive director of the Inuit Art Foun- 
dation. 

Housed in the Museum of Civi- 
lization, just across the Ottawa 
River from Parliament Hill, the 
Feb. 18 -19 festival was given the 
name Qaggiq. Meaning "an open - 
igloo festivity; a place to gather for 
games and celebration," it was ap- 
propriate that the first exhibit, 
upon descending the escalator into 
the Grand Hall, was an open -air 
(Styrofoam) igloo with an Inuit 
women kneeling inside, looking 
out on the world. 

Qaggiq, in many ways, was a 
chance to celebrate and demon- 
strate various aspects of Inuit cul- 
ture in the national capital, where, 
there's an estimated Inuit popula- 
tion as high as 800. 

These included Gayle Gruben, 
a resident of nearby Nepean and a 
participant in the celebrated Inuit 
Fashion Show that displayed 
nearly 100 pieces of clothing, with 
a focus on practical clothing for 
colder climates. 

Artist Allotoo Ipellie, a Baffin 
Island writer now living in Ot- 
tawa, read from his new book: 
Arctic Dreams and Nightmares, as 
well as from other works. 

"One of the main purposes was 
to do that, to expose artists of the 
Arctic, and in Ottawa where we 
have all these Inuit organizations 
and a number of Inuit residents," 
says Ipellie, whose uncles and 
cousins are also artists. 

Artists were not the only Inuits 
showcasing their talents at the 
show, which involved 29 private 
and seven public -governmental 
sponsors and the partnership of 19 
Inuit organizations. Among them 

Steve Newman 

Phanuelie Dallug demonstrates the arm pull with Simeonie 
Kunnuk. Both are from Igloolik. 
were Takijualuk Drama Group, the 
Inuit Broadcasting Corporation 
and the Arctic Society. 

There were demonstrations of 
Inuit games, hands -on demonstra- 
tions of the tools and techniques 
of sculptures, printmaking and fi- 
bre art, and entertainment by such 
well known singers as Charlie 
Adams. In introducing one of his 
songs, Adams talked about the im- 
portance, for him, of learning 
something every day and looking 
forward to waking up each and 
every morning.. 

There was an informal visit to 
the second -floor Inuit and Indian 
Art Gallery and a more formal tour 
of the gallery, to visit the exhibi- 
tion Isumavut, Artistic Expression 
of Nine Women from Cape Dor- 
set, with curator Odette Leroux. 

But nothing brought together 
a larger audience than the Satur- 
day afternoon fashion show. The 
models, male and female, ranged 
from the shy and self- conscious to 
those possessing professional 
modelling skills. The clothes them- 
selves, available for purchase, 
ranged from a simple bomber 
jacket and catchy track suit in black 
with white polar bears down the 
legs, to leggings and wonderful 
children's and adult variations of 

Canada's National Aboriginal News Source 
.Award- winning coverage of the news and events 
for and about Canada's Aboriginal people. 

A new edition at your home or office every 
month for the low price of $28.00 per year. 

fur -lined winter coats. 
"This is an excuse to show what 

our designers are capable of, to 
promote their careers, and to pro- 
tect their individual talents as part 
of the development of the indus- 
try of the North," said fashion 
show host Martha Flaherty. 

It's a natural talent for many 
Inuits, as many of them share the 
opinion that northern stores often 
don't supply good quality cloth- 
ing. 

"It's not warm enough or not 
comfortable enough," said de- 
signer Lude Kaludjak of Rankin 
Inlet, who makes the clothes for all 
her children, including their Bos- 
ton Bruin and Montreal Canadien 
hockey jackets. 

"The response has been tre- 
mendous," said Marybelle 
Mitchell. 'We have about 200 par- 
ticipants to show off their culture 
and to pull together, and that's re- 
ally important." 

Yet Mitchell was as pleased with 
the participation of the Inuit organi- 
zations and community as she was 
with public interest from afar. 

"There are people here from 
San Francisco, Virginia, Washing- 
ton and Winnipeg," she said. 'They 
couldn't afford to go to the North, 
but this is like coming half -way." 
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Artists sculpts 
for art's sake 
By Steve Newman 
Windspeaker Contributor 

HULL, Que. 

Michael Evans has driven for 
two days to get here to watch and 
listen and learn all he can at 
Quaggig. Armed with pen and 
paper and bespectacled eyes, he's 
looking to absorb all he can of a 
culture that has captivated his im- 
agination. 

"I retired after 13 years of ed- 
iting, went deeply into debt, and 
decided to follow my heart," says 
Evans, a PhD student in Indiana 
University's doctoral program in 
folklore, who hopes to someday 
be a professor teaching others 
about Inuit culture. 

'I've seen a lot of art, but when 
I see Inuit art, it just takes my breath 
away," says Evans, while kneeling 
beside Inuit sculptor Simata (Sam) 
Pitsiulak who tells his story. 

Pitsiulak, 38, wears a protec- 
tive mask, while small flints of 
serpentine stone are sprayed in 
his direction by another Inuit also 
sculpting on the second floor of 
the Museum of Civilization. 

"Everyone used to call it soap- 
stone, but there's no soapstone in 
Baffin Island," says the resident 
of Iqaluit. "It's more like marble 
and some is harder than marble," 
says Pitsiulak, who did his first 
sculpting at the age of eight. 

His father was a hunter and 
carver, and some of his friends are 
carvers too, including two whose 
works he has brought to the show 
and set down on the mat. 

Meanwhile, nestled in 
Pitsiulak's hands is Sedna, the sea 
goddess, which he hopes to fin- 
ish carving by day's end. 

According to mythology, 
Sedna was a little girl mistreated 
and left behind as they prepared 
to leave camp. As she reached 
desperately for the boat, the camp 
leader chopped off her fingers, 
which sank into the depths to 
become animals of the sea. 

Thus, in future times, when 
man was in harmony with the 
land and sea, Sedna would send 

such animals so hunters could 
feed their communities. 

Such stories have become the 
motivation behind a number of 
Pitsiulak works, as he focuses on 
carving what he likes carving 
best- animals. However, it may 
be a very different object, a heli- 
copter, that becomes the focus of 
one of his most important works. 

It would be of the helicopter 
that took away his two parents, 
both sick with tuberculosis, for 
two years. When they left, he 
was only two, but he has never 
forgotten that time. 

The father of six, including 
one child adopted by his wife's 
mother, works for First Air as a 
passenger service agent. And he 
insists he will keep the job de- 
spite the potential to make a lot 
more money by just carving. 

"I could easily become a full - 
time carver and make three times 
more money," says Pitsiulak. '1 

carve only when I feel like it. If I 
started carving for money, 
money, money, I'm not sure what 
would happen to me." 

Meanwhile, despite his de- 
sire to carve animals, he wants 
to start "carving my thoughts, 
expressing my thoughts, some 
which are hurtful. 

"I don't even want to talk 
about (my childhood when my 
parents were ill), but as part of 
healing I want to carve one of my 
parents. Their leaving affected 
my life and I was really angry." 

But he also has things to be 
happy about. Like his four -year 
old daughter, Syzula, whom he 
loves playing with. Like daugh- 
ter Julie, 19, whom he says last 
year was named the greatest fe- 
male athlete of the north after a 
history of Arctic Winter Games 
competitions that has brought 
her more than 24 medals. 

Like his wife Gela, recipient 
of a number of his stone carvings 
and frequent fishing companion 
when flying off in his two -pas- 
senger Pelican. 

"I don't want to become fa- 
mous, but I'd like to be known. 
I'm known by the people who 
have bought my art, but not by 
the galleries." 

Alberta's Aboriginal Community News and Events 

Sweetgrass 
provides coverage of the news and 

events from Alberta's Aboriginal communities. 

Never miss a single issue - receive Sweetgrass 
every month for only $20.00 per year. 

Subscribe to both Windspeaker and Alberta 
Sweetgrass and stay informed. 

Get I year of Windspeaker and Alberta 
Sweetgrass for $40.00 a savings of $8.00. 

WINDSPEAKERONLY 

1 YEAR (12 ISSUES) $28.00 (includes GST) El 
SINEETCGFIPSSONLY 
1 YEAR (12 ISSUES) $20.00 (includes GST) 

NAME: 

ADDRESS: 

CITY /TOWN: PHONE: 

PROVINCE: POSTAL /ZIP: 

SEND TO: WINDSPEAKER / SWEETGRASS 15001 -112 AVE. 

E WINDSPEAKER&SWEETGRA.SS 
1 YEAR (24 ISSUES) $40.00 (includes GST) 

PLEASE ENCLOSE A CHEQUE OR MONEY ORDER 
OR CHARGE TO YOUR VISA NUMBER 

FAX THIS O R D E R FORM TO (403) 455 -7639 

VISA: EXPIRY DATE 

SIGNATURE: 

EDMONTON, ALBERTA T5M 2V6 OR PHONE TOLL FREE 1 -800 -661 -5469 



PAGE 6, MARCH 1995, WINDSPEAKER 

Our Opinion 
Racist Quebec 

separatists making 

Natives scapegoats 
The path to independence is a bumpy one, as anyone knows 

who has tried to travel this road with a sullen adolescent or 
young adult. Along the way there are battles of wills, words, 
and scores of hurt feelings while the struggles inside display 
themselves to the outside world. The goal during this time is to 

reach the final destination with as little resentment as possible 
so that the mature relationships of adulthood can bring pleas- 
ure and comfort. This isn't always an easy thing to accomplish 
when the wounds collected on the trip are deep and allowed to 
fester. Many a family failed to recover because of the slings and 
arrows tossed during such a bout. 

In Canada's Quebec there is a similar struggle playing out 
with not one but many adolescent children tearing at the fabric 
of what we wryly call unity. In order to seek their own special 
place and independent status, each lashes out with such venom 
as to poison and immobilize the other. Such tactics have been 
demonstrated most recently at the province's peoples commis- 
sion hearings when television captured separatists beating the 
sovereignty drum and using Canada's First People as their own 
personal scapegoats. 

The barbs sting. Not so much because they are based on much 
misinformation and a lack of understanding, but because there 
is no will on the part of the separatists to be informed or to 
understand. This is a very selfish and cruel time in Quebec's 
history. It will not be remembered as a time of triumph or glory. 

While Natives of the province of Quebec are beginning to 

steel themselves against an onslaught of racist rhetoric, those 
Natives on the West Coast have been exonerated by a recent 
study. It states the 800,000 fish the federal government said 
should have returned to spawn but didn't died because of warm 
water and not Native poaching as was the accusation of the B.C. 
Fisheries Survival Coalition. 

Not that the study will convince anyone who finds it easier 
to look to the Native fisher rather than in his own backyard to 
find fault with the way the Fraser river system in B.C. is man- 
aged, but at least the study is on the record. It also supports the 
need to cut back the commercial fishing industry in order to 
save the salmon for future generations. In a few decades we 
could be dipping our nets into a river devoid of that valuable 
resource. Let's hope we don't heed the warning nature has been 
sending too late or do too little for the fish that has brought us 
so much wealth. 

From coast to coast, Aboriginal communities have had to bear 
the brunt of non -Native society encroaching on their lands and 
their rights. Nowhere is this so apparent as it is in Labrador 
and Northern Quebec where the Innu have fought to ward off 
not one but many countries intent on abusing the hospitality of 
the people. 

For the past nine years, they have protested the use of the 
area for military training of low -level flights and bombing prac- 
tice. In response, the Canadian government, more specifically 
the Department of National Defence, has not decreased those 
flights but now intends to more than double them from 7,000 
annually to 15,000. The environmental panel, which held hear- 
ings into the effects of low -level flying on the area, will release 
its recommendations sometime this month. Innu Nation spokes- 
man Penote Michel said he will not be surprised if the recom- 
mendations rubber -stamp DND's plans. Expect to hear a lot 
more noise over Labrador coming this summer. It is suspected 
the more noise the roar of the engines make, the less the rest of 
Canada will hear the roar of the descent of the Innu. 

speaker 
Windspeaker is published by the Aboriginal Multi -Media 
Society of Alberta (AMMSA) every month to provide 
information to the Aboriginal people. Windspeaker has a 

circulation of 15,000. Windspeaker was established in 1983 
and is politically independent. Indexed in the Canadian 
Magazine Index and indexed on -line in the Canadian Business 
& Current Affairs Database and Canadian Periodical Index, 
35 mm microfilm: Micromedia, 20 Victoria Street, Toronto, 
Ontario, MSC 2N8. 

15001 - 112 Avenue, Edmonton,Alberta T5M 2V6 
Ph: (403) 455 -2700 or 1-800-661-5469 

Fax: (403) 455 -7639 

PUBLISHER: BERT CROWFOOT 

a j 
. <<t_rM`A.\Z atr Ì_/ 

1!11jì 
Illustration by Don Kew 

Indians should pay taxes 
GUEST 

COLUMN 
It is a matter of responsibility. 

No one can respect themselves, 
no one can feel good about them- 
selves, if they are dependent on 
another for their living. 

If we are ever going to acquire 
a healthy self -esteem, we will 
have stand up and pay for our 
share of the good things that this 
country offers. 

When the day comes when we 
receive a full share of the good 
things that this country offers, we 
should be ready to pay a full share 
of the taxes. 

When the chiefs signed the 
treaties, they did not intend to 
trade the land for perpetual hand- 
outs. They agreed to share the 
land. 

In return they asked the white 
man to share his technology with 
them so they could make their 
own living in the new reality. 

They asked for tax immunity 
for their people but at the time 
that was a minor concession. 
There was no proliferation of 
taxes in the nineteenth century. 
Governments were very small 
and were funded almost entirely 
by customs and excise taxes. 

In the past century govern- 
ments have taken responsibility 

for the delivery of an immense 
range of services and the tax sys- 
tem has grown into a complex 
structure that no one could have 
imagined a hundred years ago. 

Government officials who ar: 
gue that tax immunity was a nine- 
teenth century promise that is out 
of place in a twentieth century 
reality are right. 

At the signing of Treaty 6 

Chief Poundmaker said: "We 
want to be sure that life will be as 
good for (our children) as it will 
be for your children." 

When he said that, though, he 
did not intend his children to be 
anything but self- supporting. He 
intended that his children be 
equal to white children in all 
ways, including equally respon- 
sible for paying their own way. 

When Aboriginal people are 
fully enfranchised citizens of this 
country, when Native poverty 
rates are no higher that white 
poverty rates, when a Native 
child's expectations are the same 
as a white child's, when Native 
history is taught as part of Cana- 
dian history, when white men call 
Native men "men" and not "Indi- 
ans", we should pay taxes at the 
same rates as white people 

That should be a goal of all 
Native leaders, to see our people 
fully enfranchised and fully re- 
sponsible citizens. 

The taxation should begin at 

the local level. As local economies 
grow, they should begin to sup- 
port their own local governments. 

When the local economies 
have grown completely self -suf- 
ficient they should begin to sup- 
port the higher levels' of Native 
government 

When all Native governments 
are supported entirely by Native 
people, they should begin con- 
tributing to the national and pro- 
vincial coffers. 

The whole affair should begin 
now. 

On Jan. 1, 1995 Revenue 
Canada began enforcing a new 
policy that will see more Native 
people paying income taxes. That 
money and all other income taxes 
paid by Native people should go 
directly to Native governments to 
begin the process. 

The chronic aimlessness in our 
communities will only be cured 
by the self -respect that will come 
from self -sufficiency. If we see 
that our governments are sup- 
ported by the sweat of our own 
brows, pride will swell. 

The process will be a long one. 
We have had to fight for the little 
gains we have acquired to date. 
We have many more battles to 
fight before our children will re- 
ceive a full share of the good 
things that this country offers. 

(Reprinted with permission from 
Indigenous Times.) 
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Your Opinion 
Celebration premature Traditional ways the best 

in Kemano/Alcan case 

WINDSPEAKER, MARCH 1995, PAGE 7 

Dear Editor: 

While some people have broken open cham- 
pagne to celebrate the scrapping of Kemano 2 
by Premier Mike Harcourt, the Nechako River 
is still reeling from the effects of Kemano 2, let 
alone the effects of Kemano 1. The Nechako's 
future remains in doubt. Its future depends on 
actions yet to be taken by B.C., Canada and 
Alcan. 

If the Harcourt announcement is to be mean- 
ingful, then Fisheries Minister Brian Tobin will 
have to tear up the 1987 Kemano Settlement 
Agreement. And B.C. and Canada will have to 
pass legislation to ensure Alcan is rolled back to 
Kemano 1 flows. And Alcan has to agree not to 
challenge the legislation. So, there's quite a few 
more bridges to be crossed before we can be sure 
the Nechako is actually saved. 

This is the bottom line: 

Kemano 1 allowed Alcan to take 34 per cent of 
the water from the Upper Nechako. 

Alcan has been allowed to take 76 per cent of 
the Upper Nechako since April 1, 1988, because 
of the Kemano Settlement Agreement. This is 
known as the short -term flows. Until Ottawa and 
B.C. agree on an approach to Kemano 2, Alcan 
is likely to continue to take 76 per cent of the 
water from the Upper Nechako. 

These flows have been rejected by Premier 
Harcourt and by federal scientists like Dr. Harold 
Mundie and must be reversed. Dr. Mundie con- 
cluded in a landmark study that rivers start run- 
ning into problems when more than 30 per cent 
of the water is taken. Currently a lot more water 
than that is being taken. That situation must be 
reversed. 

Dana Wagg 
Cheslatta, B.C. 

Dear Editor: 

Tansi. I'm a Cree from the 
Mikisew (Eagle) Cree First Na- 
tion Band in northern Alberta. 
I'm presently incarcerated in an 
eastern jail here in New Bruns- 
wick. I regularly read the 
Windspeaker, I also read the 
Micmac /Maliseet paper. 

I read from time to time of 
halfbreeds and some fullbloods, 
having a tough time deciding 
which way to live in life - the 
White Way or the Red Way. 
Even the ones on the television 
show Tribal Trails seem to have 
given up and have now decided 
to pray only in the white Chris- 
tian way. 

Myself, being fullblood, I 
believe in our traditional way 
and that all Nayheyawuk (Na- 
tives) of this here Canada 

should never give up and for- 
get our traditional ways, culture 
and beliefs. Because in doing so, 
they're just saying they're 
ashamed and wish they'd have 
been born different. They are 
saying they have lost their pride 
by trying to become like the 
people that muscled all us Na- 
tive people and our ancestors of 
the land that we were born in. 

So, in summation, I'd just like 
to say, to all halfbreeds and 
fullbloods that try to be like 
whitey - forget it, its not our way 
and will never be! It's just bad 
medicine for us to try to be like 
the Mooneows! 

I close now, with the Native 
pride of all the true 
Nayheyawuk of this here 
Canada. 

G. W. Knife 

Young girls treated like prisoners in "training" school 
Dear Editor, 

We have a support group with 
two staff members to help give in- 
formation to any women that were 
sent to the Ontario Training School 
for Girls in Galt, Ontario, later 
known as Grandview. 

We have hired a lawyer and 
negotiated a compensation pack- 
age with the government of On- 
tario. Any ex- resident /inmate of 
this training /reform school have 
until June 30, 1995 to take advan- 
tage of this compensation package. 

Some of the services available 
to our group (GSSG) are 
counseling, tattoo and scar re- 
moval, education upgrading, and 
financial compensation. The gov- 
ernment of Ontario has stated that 
they will support Native survivors 
in utilizing their own spiritual 
healing and treatment programs. 

Since the group was formed 
two years ago, it has expanded 
from 20 women to over 130, all of 
whom have complaints of abuse 
experienced at the Grandview 
Training School for Girls, formerly 

OTTER 

known as Ontario Training School 
for Girls -Galt. 

Since the group formed two 
years ago, there has been a joint 
Ontario Provincial Police and re- 
gional police investigation which 
is full -time and has to date, led to 
the arrest of two individual former 
staff members of the Grandview 
Training School for Girls, and to 
the advancing of stories which 
may support over 100 criminal 
complaints. 

The following are some se- 
lected facts about the Grandview 
survivors' experiences: 

First, these women do not suf- 
fer from any form of false memory 
syndrome, contrary to some me- 
dia reports. False memory syn- 
drome is nothing more than a de- 
scriptive phrase coined by an 
American organization which rep- 
resents accused perpetrators of 
childhood sexual abuse as a 
defense tactic to silence survivors 
and their therapists. It is not even 
recognized as a clinical diagnosis 
by the medical profession. 

Secondly, the kinds of abuse 

from which the survivors com- 
plain are much more than com- 
plaints of not being fed properly, 
or being denied leisure privileges 
while at the training school. 

The abuse included young girls 
being thrown into isolated, prison - 
style cells, naked for days and 
weeks on end. 

It includes young girls being 
sexually assaulted, abused and 
exploited by men in positions of 
power and authority over them. 

It includes physical beatings, 
forced abortions and forced adop- 
tions. 

It resulted in the encourage- 
ment of young girls to mutilate 
themselves, and then subjecting 
other girls to viewing their self - 
mutilation. 

Third, these girls were not 
criminals convicted under the 
Criminal Code of Canada. The 
vast majority of these girls were 
admitted into Grandview under 
Section 8 of the Training Schools 
Act, and its predecessor legisla- 
tion. Committal under Section 8 
was not the equivalent of a crimi- 

nal conviction. It was a provision 
which had its roots in legislation 
dating back as far as 1874. The 
courts had the power to send the 
girls to Grandview if the parents 
could not otherwise provide for 
the child's social, emotional or edu- 
cational needs. 

Fourth, the abuse complained 
of by the Grandview survivors, is 
not restricted to any one time pe- 
riod. Though it appears that the 
majority of repeated abuse oc- 
curred between 1968 and 1976, re- 
ports stem back to 1933 when the 
Grandview Training School for 
Girls was known as the Ontario 
Training Schools for Girls -Galt. 

Fifth, these girls were not ma- 
ture, street -wise, teenagers. Girls as 
young as nine years old, contrary 
to the legislation itself, were admit- 
ted to Grandview. 

Sixth, Grandview was not like 
any other training school in On- 
tario for two reasons. First, no 
other girls' training school had a 
prison -like facility such as 
Churchill House at Grandview. 
Second, no other girls' training 

school had a facility which was 
staffed by male guards, as was the 
case in Churchill House at 
Grandview. 

Finally, upon admission of a 
girl to Grandview, her parents lost 
all their parental rights by law to 
the government. In other words, 
by law, the Ontario government 
legislated itself as the parent of 
these girls, to the exclusion of their 
own parents, which means that the 
Grandview Training School for 
Girls became the home of these 
girls. 

Women who experienced 
abuse at this school can contact 
group coordinator Donna Lee too 
free at 1- 800 -305 -7607, or Beverly 
Mann, outreach worker, at 1 -800- 
676 -8373. 

A 24- hours -a -day crisis line is 
available to all previous 
Grandview /Galt residents. On- 
tario residents call 1 -800 -668 -4145, 
out -of- province people may call 
collect to 1- 519 -836 -4949. 

Donna Lee 

Grandview Survivors Support Group 
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Indian 
Country 

Community Events 

IF YOU WOULD LIKE TO INCLUDE YOUR EVENTS IN 

THIS CALENDAR FOR THE APRIL ISSUE, PLEASE CALL 

ETHEL BEFORE NOON WEDNESDAY, MARCH 15TH 

AT 1-800-661 -5469, FAX: (403) 455 -7639 OR 

WRITE TO: 15001 - 112 AVENUE, EDMONTON, 

ALBERTA 15M 2V6. 

NATIVE ELDERS SOUP & BANNOCK 
Every Wednesday at noon 
Cottage E, 10107 - 134 Avenue, Edmonton, Alberta 
SOUP & BANNOCK 
Every Tuesday & Thursday at noon 
Friendship Centre, Edmonton, Alberta 
HEALING CIRCLE 
Every Monday 
#213, 12231 Fort Road, Edmonton, Alberta 
LADIES NATIVE CRAFT NIGHT 
Every Tuesday 
#213, 12231 Fort Road, Edmonton, Alberta 
K'AMBA CARNIVAL (see ad) 
March 1 - 5, 1995, Hay River, NWT 
VAL D'OR HOCKEY TOURNAMENT 
March 2 - 5, 1995, Val D'Or, Quebec 
BEAVER LAKE ROUNDDANCE (see ad) 
March 3, 1995, Beaver Lake, Alberta 
3rd ANNUAL CLIFFORD METCHEWAIS MEMO- 
RIAL HOCKEY TOURNAMENT 
March 3 - 5, 1995, Saddle Lake, Alberta 
2nd ANNUAL JOSHUA BREAKER MEMORIAL 
MIDGET HOCKY TOURNAMENT 
March 3 - 5, 1995, Siksika, Alberta 
TAKING CHARGE OF CHANGE CONFERENCE 
March 7 - 9, 1995, London, Ontario 
SADDLE LAKE FIRST NATION ALL STAR SR. 
HOCKEY TOURNAMENT 
March 10 - 12, 1995, Manitou Kibew Arena, Saddle Lake 
INDIGENOUS AUTOCHTONES SCHOLARS 
March 15 - 18, 1995, Edmonton, Alberta 
NATIVE AWARENESS DAYS 
March 16 - 17, 1995, Edmonton, Alberta 
12TH ANNUAL NATIVE AMERICAN ART EXHIBIT 
March 16 - 19, 1995, Great Falls, Montana 
SIFC CUP 
March 17 - 19, 1995, Regina, Saskatchewan 
LORRAINE COUTTREL MEMORIAL 
ROUNDDANCE 
March 17, 1995, Butter Dome, Edmonton, Alberta 
BEAVER TAIL JAMBOREE '95 
March 17 & 18, 1995, Fort Simpson, NWT 
DENVER MARCH POW WOW 
March 17 - 19, 1995, Denver, Colorado 
PIERRE LEWIS MEMORIAL ROUNDDANCE 
March 18, 1995, Onion Lake, Alberta 
FAMILY VIOLENCE: CHILD ABUSE IS EVERY- 
BODY'S BUSINESS 
March 23 & 24, 1995, Calgary, Alberta 
P. A. MINOR HOCKEY TOURNAMENT 
March 24 - 26, 1995, Prince Albert, Saskatchewan 
OSKINAKOSIWIN VOLLEYBALL CLASSIC 
March 25 - 26, 1995, Edmonton, Alberta 
MEMORIAL ROUNDDANCE 
March 31, 1995, Chitek Lake, Saskatchewan 
WESTERN CANADA ABORIGINAL MINOR 
HOCKEY CHAMPIONSHIP 
April 6 - 9, 1995, Saskatoon, Saskatchewan 
JOSHUA & VALERIE BREAKER MEMORIAL 
POWWOW 
April 14 - 16, 1995, Siksika Nation, Alberta 

Oki. I went up to visit my cous- 
ins from Cold Lake the other 
weekend. I had so much fun. Of 
course, since I haven't really 
gone to visit for the longest time, 
I met up with some of my cous- 
ins. As soon as they knew who 
my mom was they welcomed me 
with great enthusiasm. Most of 
them thought I was in my late 
teens. Well, I give them credit for 
making me feel young again. I 

realized that everyone knows 
everyone and everyone has a 
nickname. Everyone! My nick- 
name given to me by my uncle 
John. It's... hmmm... well, it's 
Baby By The Lake. The name it- 
self was given after they had 
taken a picture of me when I was 
a baby and I just happened to be 
sitting by the lake. Well, it's not 
original but at least I feel I be- 
long. 

A joke from the east 
I stole this from onerof the pa- 
pers from the east. I hope I don't 
get in trouble for this. Here the 
story. Peter Beaucage of the 
Nipissing First Nation tells of the 
time, as a young boy, that he and 
his dad, Mike Beaucage, were 
out hunting. The deer they were 
after ran out onto the road and 
was hit by a car. The incident had 
been reported and the police 
came on the scene. The police- 
man said that he had to take the 
carcass with him. Mike said, 
"You can't take this, it's mine." 
The police said, "No sir, that's 
Queen's property." Mike 
scratched his head and said, 
"What's she going to do with it? 
By the time you guys get it over 
there, it'll be rotten." 

Tee hee 

Update on the little girl lost 
I had to start off the column with 
a little humor. As I've said many 
times before our children are our 
future. We must treat them with 
respect and dignity as you 
would your best friend. Well, re- 
member some time ago I wrote 
about a little girl that was lost. 
Her name is Rochelle Rae 
Campeau from Victoria, British 
Columbia. Well, they haven't 
found her or even heard any- 

thing. I was requested to put this 
in because her mother's heart is 
burdened with worry and pain. 
This beautiful little woman is 14 
years old, her birth daté is Sep- 
tember 7, 1980. Her height (I 
envy) is between 58" - 510 ". The 
color of her eyes and hair is 
brown. 

The story is that she has been 
missing since October 17, 1993. 
Her mother's last contact with 
her was November 10, 1993 
where she called from Los An- 
geles, California. Hey, I know 
what you thinking, I'm even 
thinking the same. But you 
know in this lifetime we tend to 
think the worst and forget that 
the person even existed. I'm 
ashamed that I think the way I 

do, but this world needs a bit of 
courage, hope and optimism. 
For her mother that is all she has 
left. 

I would like to take this time 
to ask the 
cousins from 
California and 
area .(I know 
it's a big place 
with lots of 
people but 
who knows.) 
Can you look 
out for her 
and call her 
mother at 
(604) 361-0903 
or even call 
me at (403) 
455 -2700. Tonight let's send out 
a prayer for Rochelle. 

Poetry for you 
Ann King was given a nice 
Christmas present from her 
friend Anne Marie Quigley and 
that was us. She would like to 
openly thank her friend for the 
great gift. Ann King is from 

Rochelle Rae 
Campeau 

North Carolina and she sent 
some of her poetry. She won the 
International Poetry of Merit 
Award for this poem. 

It is called "The Sacred Burial 
Ground" 
Two young men, standing eye to eye, 

weapons in hand, both ready to die. 
As one young man tries to plead his 
case, 
"Tou can't have It! It's asacred burial 
Place! 
This land belongs to my people and 
me, 
many a brave men died to keep it free. 
To make a golf course, so some can 
have fin! 
It's unthinkable! I can't let you, this 
battle must be won!" 
Now the second young man, he takes 
his stand... 
"I'm a soldier, l'in under orders, I've 
been given a command. 
You and your people, you'll just have 
to leave, 
because, it doesn't matter what I 

think, or even believe. 
If I have to by force, I'll take this land, 
and you and your people will just 
have to understand." 
Two young men, standing eye to eye, 
weapons in hand, both ready to die. 
The orders were given, both young 
men died, 
the soldiers advanced, and the women 
cried. 
"Where will we bury our brave 
young dead? 
Who will take up the staff, who will 
stand in their stead ?" 
The sacred burial ground is now gone, 
it will bea golf course before too long. 
All those brave men that had to die, 
were all conned into believing a lie. 
Once a sacred and hallowed piece of 
ground, 
now boasts, "Come out and play a 
round." 
So, there it stands with no remorse... 
"Now Open ", Arlington National 
Golf Course... 

A Video 
from the National Library of Canada! 

North: Landscape of the Imagination 

See the North as recreated in the art of 
indigenous people, explorers and visitors 
who have been captivated by its beauty. The 
National Library of Canada has produced a 
16- minute closed- captioned video of the 
exhibition "North: Landscape of the 
Imagination" held in 1993 -1994. See images 
of paintings, sketches, photographs and 
sculptures, while words and music describe 
the fascination of the North. 

$ 19.95 per copy (plus 7 %GST and shipping 
and handling). 
Please make your cheque or money order 
payable to the Receiver General for 
Canada and mail to: 

National Library of Canada 
395 Wellington Street 
Ottawa, Ontario K1A ON4 
Telephone: (613) 995 -7969 
Fax: (613) 991 -9871 

1.1 National Library Bibliothèque nationale 
of Canada du Canada Canad'ä 

Windspeaker is a monthly newspaper bringing you 
news from around Indian Country. 
If you would like to subscribe to Windspeaker, 
send us a money order or cheque of $28 or $40 (foreign) to: 

Windspeaker, 
15001 -112 Avenue, 
Edmonton, Alberta 

T5M2V6 



Village People's YMCA blaring 
over the speakers and the six of 
us smiled at each other, recogniz- 
ing an old friend. Automatically 
we started doing the proper and 
appropriate hand signals that 
must accompany this song. You 
remember, the hands copying the 
spelling of the song title. 

There we were, the six of us in 
our 30s, sitting at this table, arms 
flailing about us in wild abandon. 
Then I noticed - we were the 
only ones doing it. Nobody, out- 
side of our table and I guess our 
little world, had the faintest incli- 
nation of what we were doing. 
Evidently, like bell bottoms, the 
proper art of singing YMCA had 
died out. One student remarked 
it looked like we were signaling 
an aircraft. Suddenly the enthu- 
siasm of the movement seemed 
to evaporate. 

So now, quite glum and feel- 
ing ancient, we went back to peo- 
ple watching. And I couldn't help 
but notice the young women in 
tops that showed off their belly 
buttons and football -like men 
strutting around the dance floor 

in form- htígging shirts. A friend 
and I came to the painful realiza- 
tion it had been a long time since 
either of us had shown such pride 
in revealing our stomachs. 

It was downhill from there. A 
waiter, looking barely old enough 
to drink himself, plopped down 
a large container full of a golden 
liquid. You definitely know 
you're a little long in the tooth 
when you look at a pitcher of beer 
like it's a foreign object. 

Knowing that misery loves 
company, we all started reminisc- 
ing about the last time we had 
gone out on the town dancing 
and drinking. Only one person 
had done it in the last 18 months 
and he kept looking at his watch 
wondering what time his wife 
expected him at home. The hole 
kept getting deeper and deeper. 

So, as I sat there, aging, in that 
bar in Normal, Illinois, on Bad 
Music Night, in my mind I began 
to hear the familiar strains of 
Bruce Cockburn 's classic song 
The Trouble With Normal Is It 
Always Gets Worse. He's obvi- 
ously been there. 

CUSTOM MADE TIPIS AND WALL TENTS 

CALL OR FAX: 

(403) 
944 -1788 

P.O. Box 75143 
Ritchie Postal 

Outlet 
Edmonton, AB 

T6E 6K1 

PEACE TREE FLUTES 

HANDCRAFTED THE SOUND OF 

TRADITIONAL WOOD FLUTES - - NATIVE NORTH AMERICA 

TERRY WIDRICK PHONE: (204) 482 -7978 
Box 5, Group 224 RR# 2, Selkirk, MB R1A 2A7 

Natural Resources 
Conservation Board 

Federal Environmental 
Assessment Review Office 
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An aging Drew forced to face the truth 
Well, it's finally true. After all 

these years of denying it I have 
finally been forced to acknowl- 
edge, if not accept the horrible fact 
that in today's youth- oriented 
world, I am now officially and 
uncategorically classified as 
"old ". This at the seemingly in- 
nocent but obviously over -the- 
hill age of 32 grand years old. 
Tragically I am no longer one of 
"us ". I am now politically aligned 
with "them ". 

Now, I realize that some, es- 
pecially those that have had more 
time to acclimatize themselves to 
life in the "them" zone, may not 
be sympathetic of my predica- 
ment. But for those of us fresh out 
of the "us" area, the realization 
that I have embarked on those 
first few steps down the stairway 
of age can be quite startling and 
disconcerting. 

And of all the innocuous 
places to receive this stunning 
revelation - it came to me in the 
fair town of Normal, Illinois. 
Truly a demon town. I was there 
attending a conference at the Illi- 
nois State University theater de- 

Nelson Homes are 

designed to meet the 
evolving lifestyles of 
your band's modern 
families. We know you 
expect more from your 
home, and that's why 
you can expect more 
from us. Custom Home 
Planning with Nelson 
brings all of your dreams 
and ideas together to 
create an exclusive 
home you'll be happy 
with for years to come. 

partment on Aboriginal theater 
and playwritingwhen somebody 
had the ill- advised idea for a dus- 
ter of us to go forth and sample 
some of the night life offered by 
this quaint little hamlet a couple 
of hours south of Chicago. 

There, in a crowded bar 
called Rocky's, packed solid 
with life forms commonly re- 
ferred to as university students, 
was my apparent new status 
made ever so known to me. It all 
started with the six of us elbow- 
ing our way past herds of 
rambunctious youth trying to 
find a table. It was a journey that 
was, for me, a personal version 
of Joseph Conrad's Heart of 
Darkness. 

My first clue should have 

been the theme of the night in 
that bar. Several students in our 
workshops had told us it was 
Bad Music Night and with a cer- 
tain amount of glee, further in- 
formed us that meant music 
from the 1970s and 80s. Bad 
Music Night. Bad Music. My 
music. Not an auspicious begin- 
ning. 

All around us were 20 -year- 
old bodies gyrating to the sounds 
of We Got The Beat by the Gogos, 
Shout from the Animal House 
soundtrack, and Two Out Of 
Three Ain't Bad by Meatloaf. This 
classic music was for them nos- 
talgia. 

Then out of nowhere came 
the familiar brass horn opening 
of a now forgotten era. It was the 

Building better homes 
for your band's 

changing lifestyles. 

Ask us about our 
Starter Kit which includes 
blueprints sub -trade tender 

for information on how 
to proceed with construction, 
plus your GST rebate form. 

Call: l - 800 -661 -6534 
or mail to: 
Nelson Homes 
P.O. Box 620, Lloydminster 
Alberta S9V OYR 

Please send me my free "Better Homes by Design" Brochure 
NAME 

ADDRESS: 

CITY/TOWN: 

POSTAL CODE: 

PROV: 

TEL: 

Ne/son 
HOM 

WS '95 

COUNTRY VILLA 
MOBILE HOMES 

Country Villa Mobile Homes extends our very best wishes to all of our 
Native customers. Country Villa is S.R.I. Homes Inc. #1 dealership in Canada 
and we are known province wide for excellence in customer service. We 
are also experts in Native Housing developments and specialize in Group 
Housing Purchase. 

WE OFFER: 
Special discounts for Group Housing 
All Homes C.M.H.C. approved 
Single wide, double wide or modular housing available 
We have access to many lots on or off Native land 

Call us today 
Country Villa Mobile Homes 
906 Yellowhead Hwy, Kamloops, B.C. 

Phone: (604) 828 -1911 
Fax: (604) 828 -6112 

Toll Free: 1- 800 -665 -5251 

INTERESTED PARTIES 

RELEASE OF NRCB /EARP JOINT PANEL REPORT 

The NRCB /EARP Joint Review Panel will release its Report on the 

Application by Alberta Public Works, Supply and Services to 
construct the Pine Coulee Water Management Project near Stavely, 

Alberta on Tuesday, February 28, 1995 at 7:00 p.m. at the Stavely 

Community Centre, Stavely, Alberta. 

Participants and interested parties are invited to attend and may 

receive the Report at that time. 

"SPECIAL THANKS" 
To the Nanaimo First Nations from all of us at 

SHELTE 
INDUSTRIES INC. 

We are pleased to have designed, 
manufactured and installed your 
Quam Quam Community School. 
All our modular buildings are built 
with pride to be owned with pride. 
Congratulations and thanks again 
for choosing Shelter Industries. 

Classroom Complex 
Nanaimo First Nations 

1- 800 -561 -3822 or 
(604) 534 -1311 

or fax (604) 856 -5200 

WE'RE MORE ACCOMMODATING! 
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Making up for lost time 

A community responds to ritual abuse P 
By Lorna Olson 
Windspeaker Contributor 

THUNDER BAY, Ont. 

They came from across 
Canada, in the cold of late 
January: Survivors of residen- 
tial school abuse, cult abuse, 
child sexual assault and ritual 
torture. They came to share 
their pain, and offer support 
to each other, at a conference 
held in Thunder Bay, Ont. 

Ritual abuse is a combina- 
tion of severe physical, sexual, 
psychological and spiritual 
abuse used systematically and 
in combination with symbols, 
ceremonies and /or group ac- 
tivities that have a religious, 
magical or supernatural con- 
notation. Victims are terror- 
ized into silence by repetitive 
torture over time. 

The Stone Angels are a 
group of women in Thunder 
Bay who have come to know 
each other because of the 
shared childhood experience 
of ritual abuse. They are com- 
mitted to bringing ritual 
abuse out of the darkness of 
fear and silence, and into the 
light of knowing, and commu- 
nity healing. 

The workshop was spon- 
sored by the Faye Peterson 
Transition House, a crisis 
home in Thunder Bay. 

"Women and children who 
access our services are survi- 
vors of every type of abuse: 
physical, emotional, sexual, fi- 
nancial, childhood sexual and 
ritual abuse," said Peterson 
chairperson Nancy Lynch. 

Stone Angels spokesperson 
Lynne Moss -Sharman said the 
core group is based in Thun- 
der Bay, but their networking 
has brought them into contact 
with abuse survivors through- 
out northwestern Ontario, 
Canada, and as far away as 
Britain and Australia. 

"Our mandate is to raise 
community awareness of 
childhood ritual abuse, and to 
advocate on behalf of all the 
victims, especially the chil- 
dren," she said. 

"Also, we must ensure that 
proper training is provided 
for service providers, includ- 
ing Native crisis and support 
workers." 

After Moss -Sharman wrote 
an article for the Globe and 
Mail, she began receiving let- 

_ 

ters 

et- 

ters and calls from other sur- 
vivors. As well, through 
word -of -mouth and from lo- 
cal service providers, more 
and more survivors contacted 
her. 

She hopes the group will 
sponsor another workshop 
later this year, and is pushing 
for a provincial task force to 
investigate ritual abuse. 

"In the meantime, we try 
and help survivors. The im- 
pact on survivors' lives must 
be done in the context of tran- 
sition houses and abuse cen- 
tres." 

Among those she's spoken 
with are Micmac survivors 
from the Maritimes and 
Ojibway -Cree survivors. 
These included some who 
were subjected to the infa- 
mous electric chair at the Fort 
Albany residential school, 
where children were put into 
a converted barber chair and 
told they were getting a hair- 
cut; instead they were sub- 
jected to electric shock. 

Among the conference 
speakers was Dr. Louis Mil- 
lion, co-author of Breaking the 
Silence, the Assembly of First 
Nations Report on abuse /tor- 
ture in residential schools. A 
psychologist and therapist, 
Dr. Million has worked exten- 
sively in the addiction field, 
and with many abuse survi- 
vors. 

"Ritual abuse is not a term 
that has been generally used 
in Native communities up to 
this time; it has been more 
intergenerational abuse, or 
family violence," she said. "It's 
important that they are bring- 
ing survivors together to help 
themselves and one another. I 
support this conference 100 
per cent. 

"If people want to talk 
about their experiences, loss 
of language, loss of parentcy 
for instance, at the residential 

To advertise in 

Windspeaker's 
Career Section, please call 

I -800 -66 I -5469 

BEADS & llAMIICIAfl SLifIffiS 
Seed beads Sizes 10 & 13 125 colors 
3 -Cut beads Sizes 10 & 12 50 colors 

hers materials and many more re 
: forNati 

5220 - 53 Ave. Box 7559, Drayton Valley, Alberta T7A 1S7 
Can 403- 542 -7191 OR 1-800-386-7251 and let us +.. -.,. all! 

"Our mandate is to raise community awareness of child- 
hood ritual abuse, and to advocate on behalf of all the 
victims, especially the children. Also, we must ensure 
that proper training is provided for service providers, 
including Native crisis and support workers." - Stone Angels spokesperson Lynne Moss - 

Sharman 

schools, it's important that 
they talk to one another," Mil- 
lion said. "The pain must 
come out - it's the way to 
healing for wounded children 
and adults, the way to recov- 
ery and health." 

Sam is a ritual abuse survi- 
vor who attended residential 
school in McIntosh, near 
Kenora, Ont. and later in Fort 
Albany, near James Bay. He 
spent four years in the schools. 

"My older brothers and sis- 
ters didn't allow my parents to 
send me until I was 10," he ex- 
plained. With a limited English 
vocabulary, and separated 
from his older siblings, he 
found the loneliness and sepa- 
ration from his family truly ter- 
rible. 

He noted that the remote 

communities which had resi- 
dential schools were separated 
by religion as well as distance. 

"Fort Albany was a Roman 
Catholic place, but there were 
Anglican towns, and others." 

Abused by a Christian 
Brother at Fort Albany, Sam 
felt he was truly isolated from 
everyone and everything. 

"I thought I was the only 
victim." 

He found it difficult to ex- 
press his feelings. 

"It was easier to hide them; 
I suppressed the memory of 
those times for many years." 

He refused to return to 
school, and in order to find his 
roots, he began working at 
home. 

I was searching for some- 
thing. I learned about my re- 

sponsibilities to my family, I 
learned respect for the Elders 
in my community, and for my 
own culture." 

Despite many problems, he 
has remained married to his 
wife Martha for 22 years. 

"I find that today there is lit- 
tle commitment to family," he 
said. 

Three years ago, Sam went 
to a treatment centre and be- 
gan to search for the answers 
to his problems, and the 
source of a terrible anger he 
felt inside himself. 

"I had to let go of the anger 
so I could learn to grow." 

He listened to the Elders, 
and now travels and works as 
he continues to seek help for 
himself, while working with 
others to help them. 

"The answers are all within 
me, and they are starting to 
surface as I work through lev- 
els and steps. What I tell peo- 
ple comes from the heart, 
from my own experiences." 

He works in 10 communi- 
ties, as director of social pro- 
grams for the Tribal Council 
based in Longlac, in northern 
Ontario. 

"In my own small way I 

work with people; it's very im- 
portant that I share the knowl- 
edge I've gained with others." 

THIRD ANNUAL 

CHILLIWACK POW -WOW 
"Honouring Our Nation" 

marc April 1 & 2, 1995 
Ag.Fr "' Exhibition Grounds 
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Jingle Women 
Grass Men 
Category Prizes: 1st: $500 + Jacket 
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TEEN GIRLS JtNGt 
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2nd: $300 
3rd: $200 

s NOFANCY HOOP DANCE SPECIAL 
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1st: $ 800'' +`Jeckets::i :i:i:::: >:' Winner: $500 + Jacket 
2nd: $600 Consolation Prizes 
3rd: $400 
4th: $200 

Craft displays by pre -registration & pre -paid only: (provide own tables) 5100/weekend per table space 
For more information please call Gwendolyn Point or Cathy Hall at (604) 858-0662 or fax (604) 858 -7692 

PLEASE NOTE THIS IS A DRUG AND ALCOHOL FREE EVENT! 
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SPECIAL 
Every first Sunday of each month 

$4000 
#2 BONANZA GUARANTEED 

FAMILY BINGO SATURDAY & SUNDAY AFTERNOONS , 
fkids 8 & over can play) Free Luck 7 games for kids only 114 & under) 

EVERY THURSDAY IS PAK NIGHT FOR Si 5 IReg.S18) 

Paks Contains: 6 gold cards, 3 early birds, 2 bonanzas, 1 odd /even 

WEDNESDAY 15649 CA5H PLAYOFF . . . . . . 

DOORS OPEN AT 11:00 AM 
EARLYBIRDS: 12:00 4YOON 
REGULAR GAMES: 1:00 PM 

1/2 price at 1/2 time 
payments adjusted after 1/2 time if necessary 

.r 

WET :Na 8tNH 

7 REGULAR 
EVENING EVENTS 

evening/afternoon: 50 games 
z bonanzas i odd /even last chance game - $50 

merchandise prizes on every ç game go.go 

caller's choice games on all earlybirds 

2 family afternoon bingos ço regular games 

17304 - 105 Ave. Edmonton, AB. 484 -7228 

THE PLAINS INDIANS CULTURAL SURVIVAL SCHOOL 
NATIVE WOMEN'S DAYCARE CENTRE 

is hosting a 2 -day conference on 
FAMILY VIOLENCE & OUR NATIVE COMMUNITY 

"into young hands 
the feather shall be passed." 

Pre -registration contact: David Turner 
{9:00 am - 11:30 am} Tuesday - Friday 

/Thursday, March 2 
{9:00 am - 3:30 pm} 

Friday, March 24 
Q9:OOam- 3:00pm} j 

at Plains Indians Cultural Survival School, 

1723 -33rd S.W., Calgary, Alberta 

Telephone: (403) 777 -7860 

2ND NATIONAL CANADIAN 
IMMUNIZATION CONFERENCE 

ANNOUNCEMENT 
It is with pleasure that the Laboratory Centre for Disease 
Control (L.C.D.C), Health Canada announces that it has 
began the organization of a 2nd National Canadian 
Immunization Conference. The first 3 day conference, 

Immunization in the 90s: Challenges and Solutions, was held 
October 3 - 7, 1994, in Quebec City. Due to the overwhelming 
success of the conference, and the demand by many 
participants that a second conference be held, L.C.D.C. plans to 
hold the next national immunization conference December 8 - 

11, 1996. The conference has been increased to four days and 
will be held at the Royal York Hotel in Toronto. It is anticipated 
that attendance may exceed 700 participants, and plans for the 
conference include an expanded exhibition and more poster 
presentations than the last conference. 

For further information or to be placed on the mailing list, 
please contact: 

Mr. Chuck Schouwerwou, 
Conference & Committee Coordinator, 

by phone at (613) 957 -1352 or by fax at (613) 998 -6413. 
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Metis seeks clues 
to unsolved murders 
By Lorna Olson 
Windspeaker Contributor 

THUNDER BAY, Ont. 

Over the past decade, sev- 
eral young Native women 
have been murdered or gone 
missing from Thunder Bay 
and the outlying district. 

There has been frustration 
in the Native community be- 
cause it was felt that the jus- 
tice system (the courts, police 
and government) has not put 
enough effort into the investi- 
gation. 

Joe Major, a Thunder Bay 
resident, formed a citizens' 
group to push for more action 
to solve these crimes. 

In December 1992, Philip 
Edwards joined the Thunder 
Bay Police Services Board as a 
private citizen. Of Metis- 
Ojibway background, 
Edwards moved back to north- 
western Ontario in 1985 and 
became politically active. 

Along with Major and sev- 
eral others, Edwards worked 
with the Grassroots Coalition 
on Unsolved Murders in 
Thunder Bay, and eventually 
became quite a controversial 
figure on the local scene. 

At the Police Board meet- 
ings, Edwards constantly ar- 
gued that the local force was 
not following up leads. There 
were allegations of a police 
cruiser being seen near the 
spot where a young Native 
woman's body was found at 
about the time she was left to 
freeze to death. Later, local 
police admitted that a cruiser 
was in the area, but said that it 
had been "accounted for ". 

Edwards eventually left the 
board when his term was up. 
"I did not win the trust of the 
Native community; they saw 
me more as a police person 
than as one of them." 

He has continued to speak 
out, and eventually an inves- 
tigation was conducted by the 
Ontario Provincial Police into 
the conduct of the Thunder 
Bay force. The city police were 
found to have performed 
properly. 

Edwards has studied the 
Saskatoon situation where the 
remains of four Native women 
were found. Three of them had 
been dead for about two years 
and only bones were found, 
but one was found shortly af- 

Philip Edwards 

ter her death with a plastic bag 
over her head. There are simi- 
larities between those murders 
and some committed in Thun- 
der Bay. 

"Similar means of death - 
the plastic bag over the head 
is one aspect." 

He thinks there are prob- 
ably serial killers in most com- 
munities of any size. With at 
least 200 people either missing, 
murdered or who have died 
suspiciously, he is quite certain 
there are one or more serial 
murderers in northwestern 
Ontario. 

As to whether the same per- 
son or persons are involved, he 
has drawn no conclusions. Se- 
rial killers act out their fanta- 
sies, he explained. 

"They need to attach ritual 
to their experiences, and would 
be attracted to highly- struc- 
tured ceremonial activities. 

"It could be an international 
network, but also possibly a lot 
of smaller groups; there is cer- 
tainly a pattern across Canada, 
and some probably are into the 
occult while other killings are 
spontaneous. 

"I try to look at it from an 
Anishnabe perspective, think- 
ing like a hunter. You study the 
quarry, understand your prey. 
The victims are marginalized, 
on the fringes of society; and 
Native women certainly fit the 
profile. For many white males, 
the cultural domination factor 
(need to dominate by victim- 
izing) is a strong considera- 
tion." 

Edwards has had a lot of 
support from the Native Coun- 
cils; however he feels that non - 
Natives are more interested in 
the appearance of justice, than 
in justice itself. 

"They don't want public 
confidence in the system to be 
eroded." 

1995 

Evenings 
Bonanza Precall - 6 pm 

Late Nite 
Bonanza Precali - 10 pm 

PALMS BINGO 

483 -1151 
Sandman Inn 

178 Street 
Stony Plain Rd 

Edmonton, AB 
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Focus on Saskatchewañ 
Housing project built more than seniors' residences 
Native group 

overcame racial 

stereotyping and 

discrimination 

through 
community 

consultations when 

developing Elders' 

housing project. 

REGINA 

When a non -profit Native 
housing corporation in 
Regina wanted to build ac- 
commodation for Aboriginal 
seniors in an area of the city 
where elderly Natives had 
not traditionally lived, it hit 
a major obstacle: the "Not In 
My Backyard" (NIMBY) syn- 
drome. Community groups 
in the area objected strongly 
to having the 12 -unit project 
in their neighborhood. 

Gabriel Housing Corpora- 
tion, the project's sponsor, 
and MEWS Corporation, the 
architectural firm designing 

Angie Craig 

the project, set out to over- 
come local neighborhood re- 
sistance through an extensive 
consultation process. By 
holding numerous meetings 
with community organiza- 
tions, the two corporations 
succeeded in dispelling resi- 
dents' fears about the project, 
and defusing problems of 
stereotyping and racial dis- 
crimination. 

The project, Gabriel 
Manor, went ahead, and to- 
day the Aboriginal seniors 
enjoy the neighborhood's 
various amenities, all of 
which are readily accessible. 
They have bus service 
nearby, a shopping centre 
within easy walking distance 
and a community recreation 
centre, large lake and walk- 
ing paths located right across 
from their homes. 

Gabriel Manor is an unu- 
sual Native housing project 
in several respects. Previ- 
ously, the federal Urban Na- 
tive Program had focused on 
acquiring existing homes, 
rather than designing and 
building a brand -new facil- 
ity. But since those homes 
didn't always meet the 
changing needs of the urban 

Therapists 
& Associates 

We are a private counselling /therapy service offering individual and 
group therapy on a confidential professional basis for. 

Adults, teens, and children. 

This includes: 
Anxiety Disorders 
Stress Management 
Depression /Loss 
Assertiveness 
Relaxation/Visualization 

Anger Management 
Marriage Tensions 
Self- Esteem 
Eating Disorders 

CHANGE Therapists & Associates also includes the development and 
delivery of workshops to Professional and Community Groups 

Suite #3, 2222 Albert Street, Regina, Sask., S4P 2V2 
Phone: (3116) 522 -0111 Angie Craig R.P.N. DIRECTOR 

Aboriginal Services 

Division 

Auditing and accounting 
Economic development 
Business plans and financing proposals 
Hospitality and tourism consulting 
Feasibility studies 
Computer consulting, installations and training 
Litigation support 
Tax consulting 

Brian Drayton 
Regina, SK 
Tel: (306) 757 5917 
Fax: (306) 757 7956 

Price Waterhouse 

Don Rosten 
Saskatoon, SK 
Tel: (306) 244 6164 
Fax: (306) 653 3813 

i 

Aboriginal population, the 
scope of the program was 
extended. 

Gabriel Housing Corpora- 
tion developed the Gabriel 
Manor project to help some 
of the more than 130 Aborigi- 
nal seniors in Regina who 
require suitable accommoda- 
tion. 

Funding arrangements for 
the project were just as 
unique, with the municipal- 
ity supporting Gabriel 
Manor through a five -per- 
cent contribution to capital 
costs. 

The Gabriel Housing Cor- 
poration made an equity con- 
tribution to facilitate special 
design features such as pri- 
vate exterior patios and a 
visual security system. 

At the initial public meet- 
ing on the housing project in 
November 1992, nearby com- 
munity residents expressed a 
range of concerns. These in- 
cluded their fears that the 
project would be carelessly 
maintained, reducing the 
value of their property. Resi- 
dents were also concerned 
that federal funding for the 
project might be discontin- 
ued, and that large families 

might move into the project 
over the long term. 

Through a series of fol- 
low-up meetings, Gabriel 
Housing and the MEWS 
Corporation succeeded in re- 
solving the neighbors' con- 
cerns. CMHC was able to re- 
assure the community asso- 
ciation of the federal govern- 
ment's commitment to con- 
tinued funding for the 
project. 

To alleviate the communi- 
ty's fears about social assist- 
ance recipients living in the 
project, Gabriel Housing 
Corporation agreed that the 
community association 
could appoint a member to 
sit on the tenant selection 
committee. 

Gabriel Housing Corpo- 
ration also agreed to provide 
the community association 
with quarterly reports, out- 
lining any problems and cor- 
rective action taken, for the 
first 18 months of operation. 
Neighborhood groups also 
participated in a series of 
planning sessions on the 
project design. 

By involving the commu- 
nity in the planning and de- 
sign process, the corporation 

and the MEWS Corporation 
did far more than simply de- 
feat NIMBYism. As a result of 
their willingness to pursue 
an intensive consultation, 
non -Aboriginal community 
members now have a much 
greater appreciation of the 
Gabriel Manor project. 

For their achievement in 
gaining the neighborhood's 
support and understanding 
of the project, Gabriel Hous- 
ing Corporation and MEWS 
Corporation are joint win- 
ners of a 1994 Canada Mort- 
gage and Housing Corpora- 
tion Housing Award in the 
Planning and Regulation cat- 
egory. 

The theme of the 1994 
awards is Sharing Successes 
in Native Housing. 

CMHC is Canada's fed- 
eral housing agency. The 
CMHC Housing Awards are 
presented every two years to 
groups or individuals who 
have helped improve access, 
availability and affordability 
of housing. 

Past awards cycles have 
focused on the housing 
needs of seniors, young fami- 
lies, and people with disabili- 
ties. 
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ó CORPORATION 
Q SASKATCHEWAN'S ABORIGINAL 

(Z NETWORK 

Incorporated in 1983. 
Specializing in Aboriginal 
language programming 
Distribution of signal via satellite. 

b Serving the Saskatoon and 
Regina areas through cable. 
Providing live remote broadcasts 
Mostly Aboriginal employment 

E Local rebroadcast stations 
across the province of 
Saskatchewan serving over 
25,000 people. 

Regions being served include: 
Black Lake Beauval 
Buffalo Narrows Cable Ronge 
Canoe Narrows Cole Bay 
Cumberland House Deschambault 
Dillon Fond du Lac 
Grandmothers Bay Ile à la Crosse 
Jans Bay Lac La Ronge 
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_ Focus on saslcatchewai 
North of 60 star shuns Hollywood for Cut Knife 
By Jim Herriott 
Windspeaker Contributor 

SASKATOON, Sask. 

Gordon Tootoosis, star-of the 
CBC TV series North of 60, took 
time to give something back to the 
Native people of Saskatchewan by 
speaking to the students at eight 
inner city Saskatoon schools. 

He hoped to show the young 
Native children that even "a Cree 
from Poundmaker" can achieve 
whatever he desires, if he is will- 
ing to work for it and willing to 
believe in himself. 

The visits were arranged by 
Saskatoon Police Services Consta- 
bles Craig Nirta, Aboriginal liai- 
son, and Larry Vols, school liaison. 

Gordon got his start in acting 
in the part of Almighty Voice in 
the 1970 movie Alien Thunder. 
Since then he has worked to per- 
fect his craft and has built his ca- 
reer to the point where his serv- 
ices are now in great demand. 

Currently, he plays the part of 
Albert, one of four leads in North 
of 60. The series is filmed from 
June to December, leaving him 
free to work on other projects from 
January to April, projects such as 
Legends of the Fall, the hit movie 
currently playing in theatres 
worldwide. 

His work to develop his skill 
and the effort he has expended to 
establish himself in the trade are 
paying handsome dividends. 

"A lot of people think I'm very 
successful now because I work in 
Hollywood. That was a dream. I 
was told it was an impossible 
dream. You have to have realistic 
dreams and make them goals. 

"I had other goals. I worked on 
those but I always had that in the 
back of my mind - to make it in 
Hollywood." 

He has a formula for success 
that he passed on to the children: 

"If you have 
a dream, make 
it a goal and go 
for it. Don't 
think that 
somebody's go- 
ing to bring it to 
you. You have 
to go get it." 

For many 
years Tootoosis 
was driven by 
anger, anger 
that sprang 
from a fall day 
when at the age 
of nine he was 
taken from his 
family, thrown 
in the back of a 
grain truck and 
hauled to a resi- 
dential school 
at Onion Lake. 

His anger 
fuelled his de- 
termination to 
succeed but it also drove him to 
drink and use drugs, habits that 
he has since given up. 

Though he spoke only Cree 
when he was dragged off to 
school, he was forbidden to speak 
his own language. And he was 
taught that his culture was no 
good. 

Tootoosis recalls an incident at 
the Lebret residential school 
where he and his companions got 
into the music room, took the bass 
drum out and started singing 
some Indian "soul music ". 

'We were caught and I was the 
last one out. I was literally slapped 
in the face. I was insulting the 
music teacher for using his bass 
drum to sing my song. 

"Those kinds of attitudes I 

didn't understand. But now you 
have it right here in your school. 
Your teachers are encouraging 
you students to express yourself." 

Role models play an important 
role for children, he acknowl- 

Jim Herriot 

Actor Gordon Tootoosis believes in the 
importance of positive role models for children 
and took time out from his hectic schedule to 
speak to kids like these from St. Michael's 
Elementary School in Saskatoon. 

edged. Tootoosis' father, the late 
JohnTootoosis,was a tremendous 
role model for him. 

The young Tootoosis learned 
determination from his father, 
who battled the permit system 
and the residential schools and 
made major contributions to the 
Native organizations that were the 
forerunners of the Federation of 
Saskatchewan Indian Nations and 
the Assembly of First Nations. 

'My father was a gifted man. 
He had a lot of foresight. I see a 
lot of things happening in the In- 
dian world now that he pre- 
dicted." 

For a time, Tootoosis followed 
in his father's footsteps, serving as 
one of the first vice -presidents of 
FSIN. He had been a social 
worker, working in several loca- 
tions, mostly with teenage boys, 
but he gave up his government job - pension, benefits, security and 
all - to work for his people. 

As he stands in an auditorium 

HOMES - Ready to move into 
Completed with carpeting, kitchen cabinets and fully painted. 

Ranging from $41 per square foot. 

HOME BUILDING MATERIAL PACKAGES 
Complete materials also include carpeting, paint, 
siding, windows, etc. Starting $30 per square foot. 

WARMAN HOME CENTRE HAS ESTABLISHED 
ITSELFASA LEADER IN "READYTO MOVE 

HOMES" and supplying material packages 

For more information call 

TONY KELLER 
306 -933 -4950 

with a squirming carpet of six -and 
seven -year -olds at his feet and 
older children beyond, he remem- 
bers his father. 

"If you don't like yourself, no 
one else will. Always remember, 
you were created this way for a 
purpose. My father told me that. 
That's what you are and that's the 
way you're going to die. You have 
no choice, so live with it. 

"'You're a Cree from 
Poundmaker. You face it and live 
with it and work with it.' I thought 
that was pretty blunt," Tootoosis 
laughs. 

His grandfather died before 
Gordon was born. His father took 
Elders into the family home to fill 
the role of grandparents and teach 
his children. 

"For me the most difficult thing 
was to discover the difference be- 
tween making a living and living. 
They're two different things," said 
Tootoosis. "We have our own laws 
as Native people, passed on from 
our spirit grandfathers, that we 
have to abide by and live by. And 
they become more and more dif- 
ficult to abide by all the time be- 
cause we have a lot of influence -a lot of media, a lot of televi- 
sion. 

'We didn't have that influence 
you guys have, growing up. The 
influence was from those old peo- 
ple. But they ain't around 
anymore, so 'i's more and more 
difficult. I don't envy you that. On 
the other hand, it's easier for you 
to find a way to make a living. But 
it's also easier for you to lose how 
to live. 

Tootoosis occasionally encoun- 
ters racial prejudice in his work 
but he doesn't back away from it. 

"I think there are people who 
dislike Indian people a lot and 
they show it. I let them know that 
I dislike people who dislike Na- 
tive people. 

Tootoosis began working to- 
ward his goal 25 years ago and for 

many years he had to work out- 
side his profession to feed his fam- 
ily. He learned his craft by doing 
an apprenticeship in theatre. Tour- 
ing with an improv troupe called 
Theatre Passe Mureille was an in- 
strumental experience for him. 

He was fortunate to have 
shared the experience with several 
other actors, including Eric 
Peterson, Dave Fox and Lalli 
Cadieux, who have also suc- 
ceeded in the business. 

He is delighted to see a lot of 
young Native actors working in 
Native theatre. 

"Many are very, very talented. 
I think before long we'll have our 
own collections, our own cast. 
We'll write, direct and produce 
our own." - 

Tootoosis enjoys working in 
California because of the profes- 
sionalism of the people in the 
movie business but he continues 
to live near Cut Knife. 

"I think in a place like Holly- 
wood you can't help but become 
quite artificial." 

He lives on a farm south of 
town. Anyone who shakes his 
hand can feel the truth in his dec- 
laration. His hands are strong and 
callused. 

He has always had horses but 
wants to buy more land and get 
into cattle ranching. 

"It's therapy more than any- 
thing," he says. 

He and his wife, Irene, have 
five children, three grown daugh- 
ters and two sons. They also have 
seven grandchildren. Only his 
youngest boy is still at home. 

"My young son, Lee, is my 
partner, my buddy." Lee is full of 
energy and shares a love of rodeo 
with his dad. 

Tootoosis enjoys his grandchil- 
dren very much and encourages 
them to become involved in tra- 
ditional cultural and spiritual ac- 
tivities. All the grandkids, even 
the youngest, are dancers. 

IT PAYS TO ADVERTISE III WINDSPEAKER CALL 

1-800-661-5469 
Would you trade the rest of your 
life for two minutes* of ecstasy? 

If you don't abstain, use a condom. 
' ACM TIMES MAY VARY 

ABSTINENCE REMAINS AN OPTION. 

Continental PLR 
rKIRel 
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Unassuming Elder leader in promoting Native heritage 

Smith Atimoyoo says he just sits 
and talks to anyone who will lis- 
ten at Wanuskewin Heritage Park. 
But the 80- year -old from Little 
Pine Reserve was the driving force 
behind the creation of this interna- 
tionally- renown park. 

By Jim Herriot 
Windspeaker Contributor 

SASKATOON 

Elder Smith Atimoyoo is 
known throughout the prairie 
provinces as a "nice guy. The men- 
tion of his name brightens the fea- 
tures of anyone who knows him. 

He celebrated his 80th birthday 
on February 12 and, although he 
was weakened by a stroke almost 
five years ago, Atimoyoo is still full 
of the joy of life. 

He is an unassuming man who 
has quietly racked up an impres- 
sive list of accomplishments. 
Atimoyoo was a rodeo rider at the 
age of 9 and graduated from uni- 
versity at a time when Native high 
school graduates were rare. 

Later, he made major contribu- 
tions to the establishment of the 
Saskatchewan Indian Cultural 
Centre, the Saskatchewan Indian 
Federated College and 
Wanuskewin Heritage Park.. 

Atimoyoo is retired now but his 
focus is still on Native culture. He 
spends "as much time as I can have' 
at Wanuskewin where he sits and 
talkswith anyone who is willing to 
share with him 

"I feel I have a very important 
job here," he said. "Even though I'm 
just here to sit. Talking is very im- 
portant to me - to be able to ex- 
press my wishes and ideas how to 
enhance our culture, enhance our 
language." 

Wanuskewin was built just 
south of Saskatoon at the conflu- 
ence of Opimahaw Creek and the 
South Saskatchewan River. It sits 
above a sheltered valley that has 
been occupied by Indigenous peo- 
ple for thousands of years. 

Smith first conceived the idea of 
building a heritage park on the site 
as a way of maintaining contact 
with the past and traditional cul- 
ture. The word "wanuskewin" 
translates as "seeking peace of 
mind ". 

'This is a good project but for 
making money it is a small project," 

Canadian Hemophilia 
We're all related 

Society 
by blood. 

NC 

PRAIRIE 
LEATHERCRAFT 

Leather Beads Fur 

Leathercraft 
Supplies 

224 - 2nd Ave. South 
Saskatoon, Sask. S7K 1 K9 

Open 9 -5 Mon. to Sat. 

934 -1684 

MAIL ORDER CATALOGUE 
AVAILABLE 

Atimoyoo admits. 
"It's more important to get our 

young people to understand their 
language - to understand them- 
selves. The things that are happen- 
ing on the reserve now are not 
good. There is too much violence." 

As a child Atimoyoo remem- 
bered how riding horses was the 
prime pastime for kids. 

"We learned how to break 
horses so we got into bronco rid- 
ing at a very early age. At the time 
it was quite an achievement to ride 
in the rodeo. That was exciting rid- 
ing. 

"I was lucky I wasn't hurt bad. 
Oh, I had a broken shoulder, a bro- 
ken arm but, when you're young, 
you heal quickly. And, if you were 
hurt, you didn't show it. You could 
have a broken leg and you still 
walked on it, eh. All that kind of 
silly stuff. 

And he remembered the older 
people reminiscing about their 
youth. 

"They used to talk about that - 
the older folks. How they used to 
hunt buffalo from horseback just 
using arrows. It was quite exciting 
to be able to shoot down a buffalo. 
You had to have good, fast horses 
to be able to maneuver the buffalo." 

Smith got his elementary 
schooling at the day school on Lit- 
tle Pine Reserve where he grew up. 

"My mother didn't understand 
a work of English. My father 
learned a few words in English be- 
cause he had to work out. He spoke 
broken English. 

"I guess this was the reason why 
they wanted me to go to school - 
so I wouldn't be like them. They 
didn't like just sitting there and lis- 
tening and not being able to know 
what people were talking about." 

School wasn't always fun from 
him, though. He remembers one 
unhappy incident that made a last- 
ing impression 

"It seems like only yesterday I 

was running around little braids. 
My mother worked all of my braids 
and braided them. All the little boys 
my age had braids. It was the thing. 
The parents enjoyed braiding their 
little hair. It helped us maintain 
something Indian and it was en- 
joyed. 

"I had quite an experience one 
time when the teacher cut off my 
little braids. He let me have the 
braids so I took them home. I went 
to the barn and I cried. I knew my 
mother wouldn't like my braids 

Canadian 
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Federation 

Sage Thrasher 
Endangered 

Conserving 
wildlife for you! 
The Canadian Wildlife Federation 
works hard to ensure a healthy 
future for Canada's wildlife. CWF 
sponsors environmental research 
and works with governments to 
help develop sound legislation. 
Become a member of CWF, 

Canada's largest conservation 
organization, and you'll be helping 
wildlife in more ways than you 
can imagine. Call or write today. 

Canadian 
Wildlife 'dr Federation 

2740 Queensview Dr. 
Ottawa, Ont. K2B 1A2 
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Jim Herrio 

Elder Smith Atimoyoo at Wanuskewin Heritage Park display. 

being cut. 
"She came and found me in the 

barn. I told her that the teacher had 
cut off my braids and she sat down 
beside me and she cried too." 

"She said, 'Why? Why did she 
have to do this ?' Of course, I 

couldn't say why. I guess that was 
one of the things that was 'progress' 

and I had to live with it. I got over 
it but it was sad experience." 

On finishing Grade 8, 
Atimoyoo went to Prince Albert to 
a boys' college called St. George's 
College. By then his braids had 
grown back but he cut them off 
before he left for the school. 

He went on to Emmanuel Col- 

lege at the University of Saskatch- 
ewan where he studied to be a min- 
ister. 

"I finished my time in the mis- 
sionary school because it was my 
parents' wish. It was quite a transi- 
tion and I had to understand as best 
I could. I try to understand what 
the white man's religion was all 
about and be able to compare what 
my people were trying to do." 

Although they encouraged his 
to pursue an education in the white 
world, his parents wanted him to 
remain a part of their culture. 

"My father said, 'We don't want 
you to lose your language. Always 
keep that in mind. You have to learn 
your language so you can under- 
stand the Elders, what they're talk- 
ing about." 

He took their advice to heart 
and later, when he had opportuni- 
ties to serve his people, Atimoyoo 
sought the counsel of the Elders. 

"I had Elders working with me 
at the centre. I understood that was 
the way that I should do because I 

recognized that the Elders were our 
teachers. They knew everything 
that was to be done it just came 
natural." 

Atimoyoo and his wife Rose, 
who retired in April 1994 as a 
community health representative, 
celebrated their 46th anniversary 
two days before Atimoyoo's birth- 
day. 

The couple have two sons, a 
daughter and seven grandchildren. 

17th Annual Saskatchewan Indian Federated College Pow wow 
April Ist & 2nd, 1995 

Regina Agridome, Exhibition Park, Regina, SK 
Grand Entry Times: 12:30pm & 7pm each day 
Registration for all singers & dancers 
Saturday & Sunday @ loam 
Adult & Teen Dancing Categories & Prizes 
Tiny Tots (6 years & under) - No contest - paid daily 
Men's Traditional Special/Team Dancing Special 
Singing Contest Prizes/Kahomani Special 
Trade Show & Fair 
For more information contact: 
The Saskatchewan Indian Federated College 
Ph: (306) 779 - 6326 
Fax: (306) 584 - 3744 
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Varied experience helps on road to management 
EDMONTON 

"I am not old by many peo- 
ple's standards, but I have 
gained wisdom, mostly by 
learning things the hard way!" 
says Stephan Pertschy, a 31- 
year -old Inuvialuit of Edmon- 
ton, Alta. Pertschy believes fur- 
thering his education and the 
experiences he had as a student 
have made him wise beyond 
his years. 

Education, knowledge and 
experience have helped to land 
Pertschy a position in a career 
development work experience 
program at Norterra Inc. in Ed- 
monton. Norterra is a holding 
and management company 
with interests chiefly in the 
transportation and manufac- 
turing sectors. The company is 
jointly owned by the Inuvialuit 
Development Corporation, 
representing the Inuvialuit in 
the Western Arctic, and Nunasi 
Corporation, representing 
Inuit of Nunavut. 

Norterra has initiated a pro- 
gram to provide career devel- 
opment, employment, and 
training opportunities for its 
parent companies beneficial 

Education and hard work have opened up a world of 
opportunities for Stephan Pertschy, including the chance to 
take part in a career development program at Norterra Inc. 

shareholders. 
Pertschy is a beneficial 

shareholder and was em- 
ployed in 1992 in one of 
Norterra's subsidiary compa- 
nies, Northern Transportation 
Company Limited. There, 

Has this ever happened 
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I. Felt squashed? 2. Ever felt bent? 3. Felt sort of spinny? 

7,1 

4. Felt sort of dead? 5. Ever felt bored? 6. Felt exasperated? 
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Pertschy worked his summers 
in Hay River, N.W.T. while 
completing his Bachelor of 
Commerce Degree at the Uni- 
versity of Alberta. Following 
completion of his degree, 
Pertschy transferred to 

Norterra Inc. under its career 
development program, where 
he will gain a broad range of 
business experience. 

At Norterra, Pertschy will di- 
vide his time over the next year 
between four of Norterra's sub- 
sidiaries: Grimshaw Trucking 
and Distributing Ltd., Valgro 
Ltd., SRI Homes Inc., and 
Northern Transportation Com- 
pany Limited. Following this, 
he hopes to continue with his 
education in a graduate pro- 
gram in September 1995. 

"My long -term goal is to be- 
come an efficient and effective 
manager with Norterra," says 
Pertschy. 

As someone who was once 
content to have barely finished 
high school, Pertschy feels he 
has come a long way. He speaks 
openly of his experiences as a 
student, and the opportunities 
and benefits an education can 
provide. 

"My high school experience 
was not as pleasant as I would 
have liked because I was unsure 
what to do with my life. I had 
difficulty connecting what I was 
being taught to how it would 

benefit myself in the future," he 
explains. "I never knew if I 

could enroll in a higher level 
program because I never 
pushed myself to learn." 

Shortly after finishing high 
school, he realized that to be a 
high school graduate with av- 
erage grades meant enduring a 
lot of frustration. He discov- 
ered the only job opportunities 
available to him offered poor 
pay and working conditions 
and long hours. 

"I grew tired of hearing oth- 
ers around me complain about 
their bad situation. I became 
tired of hearing myself tell oth- 
ers that they should have got 
an education. I finally decided 
to do something about it." 

He enrolled in three upgrad- 
ing courses to improve his high 
school average while keeping a 
full -time job. This period, he 
says, required careful time - 
management, and a firm com- 
mitment to learn. "The hard- 
est part about changing my 
unfavorable situation was mak- 
ing the decision to improve 
myself, and then setting some 
short and long -term goals." 

CFWE 89.9 Native Perspective 
a division of the Aboriginal Multi -Media Society of Alberta 

SCHOLARSHIPS 
NOW AVAILABLE TO BEGIN YOUR 

CAREER IN RADIO! 
If a radio career might be in your future, you should know a new scholarship program is available to help turn 

your plans into reality. Standard Radio Inc. is providng two scholarships to Aboriginal students enrolled in the 

Cinema, Television, Stage and Radio program at the Southern Alberta Institute of Technology. The scholarships 

are each worth $2,200, available in both years of the two-year program. Begin planning for this opportunity now 

- your best chance for admission will be for the prog am beginning in September of 1996. 

CJAY 92 /MIX 1060 Radio 
Scholarship For Aboriginal Persons 

This is a new scholarship program designed to 

support Aboriginal students pursuing a career 

in radio. To be eligible for the CLAY 92/Mix 

1060 Scholarship For Aboriginal Persons, you 

must be enrolled in the Radio option of SAIT's 

Cinema, Television, Stage and Radio program 
You must also complete a special scholarship 

application and meet the selection criteria 
established for the award. For more informa- 

tion, please call Linda Roa, Financial Aid 

Officer, at (403) 284-8858. 

Cinema, Television, 
Stage and Radio 

To qualify for admission to this two -year pro- 

gram, you must have an Alberta High School 

Diploma or equivalent with at least 60 percent 

in Grade 12 English. If you are over 18 years 

of age and have been out of school for at least 

one full year, a complete high school diploma 

is not required. Students are selected into the 

program depending upon the outcome of an 

essay and personal interview. For more infor- 

mation, please call Mike Parldnson, Program 

Supervisor, at (403) 284-8073. 

Jait 
Southern Alberta 
Institute of Technology 

1301 -16 Avenue N.W. 

Calgary, AB. Canada T2M OL4 
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SASKATCHEWAN 
INDIAN INSTITUTE OF 

TECHNOLOGY 

q- 
k! 

TRAINING AND EDUCATION FOR FIRST NATIONS 

Programs in business administration, business management, 
resource management, reserve land management, community 
health administration, early childcare, community service, 
community health, addictions, automotive service, travel 
counsellor, hospitality. 

STUDENT RECRUITMENT 
Grade 12 or equivalent required for credit programs 
training allowances may be available in selected cases 
deadline for applications for most programs is 

April 30th 

Priority given to qualified First Nation applicants 

SIIT, 100 -103A Packham Ave, 
Saskatoon, Saskatchewan S7N 4K4 

306 - 244 -1391 fax 306- 244 -4444 Saskatoon 
1 -800- 667 -9704 Saskatchewan 

N 

CENTRE FOR NUTRITION AND 

ENVIRONMENT OF 

INDIGENOUS PEOPLES 

CINE 
CINE (The Centre for Nutrition and the Environment of Indigenous Peoples) is an 

independent research and education resource for Indigenous Peoples based at 
McGill University. 

CINE was opened in 1993 in response to a need expressed by Indigenous Peoples 

for participatory research and education resources to address their concerns about 
the integrity of their traditional foods systems. CINE provides education and training 

to Aboriginal students on topics that are relevant to traditional foods systems and 
requested by participatory communities. 

In the Canadian North, CINE and McGill have a partnership with Arctic College and 
Yukon College to provide training to Aboriginal people on topics related to nutrition 

and environment. CINE is also developing links with Indigenous Peoples internationally. 

CINE will assist students from Aboriginal communities to participate in community 
programs with CINE and to pursue undergraduate and /or graduate study at McGill 

University. Scholarships are available for Aboriginal students. 

CINE is located at the Macdonald Campus of McGill University in Ste- Anne -de- 
Bellevue, Quebec. CINE is affiliated with the School of Dietetics and Human Nutrition 

and the Faculty of Agricultural and Environmental Sciences. Physical facilities 
include approximately 6000 ftz of newly renovated space for offices, research labs 
with state -of- the -art equipment for nutrient and contaminant analysis, data 
management and space for students and public meetings. 

For more information about CINE CINE is guided by Indian and Inuit leaders 
from: 

Write or call us at: 
Macdonald Campus of McGill 
21, 111 Lakeshore 
Ste -Anne -de- Bellevue 
Quebec H9X 3V9 
Telephone: (514) 398 -7544 
Fax: (514) 389 -1020 

Assembly of First Nations 
University Council for Yukon Indians 

Dene Nation 
Inuit Circumpolar Conference 
Inuit Tapirisat of Canada 
Métis Nation of the Northwest 
Territories 

To advertise in Windspeaker, eall "!`30066=46 J 
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Machine eases search 
PORT MCNICOLL, Ont. 

Can finding a job be as easy 
as using an instant teller ma- 
chine at a bank? 

It can if you visit the Be -Wab- 
Bon Metis and Non -Status In- 
dian Association office' in Port 
McNicoll, the site of a Canada 
Employment Centre job bank 
machine. 

The automated job bank ma- 
chine offers a wide range of in- 
formation including news from 
the local Canada Employment 
Centre; an inventory of current 
job vacancies, both locally and 
from across Canada, and infor- 
mation about government pro- 
grams such as Canada pension, 
old age security, immigration, 
income tax, unemployment in- 
surance and veterans' benefits. 

"It's really a big step forward 
for Aboriginal people," says 
Rick Henderson, president of 
Be -Wab -Bon. 

Port McNicoll, about 175 
kilometres north of Toronto, is 
home to 1,850 people. The ma- 
jor employer used to be Cana- 
dian Pacific, but when the rail- 
way packed up, the unemploy- 
ment rate went to 63 per cent. 
There is no industry in the vil- 

lage, Henderson says, and his 
association is the largest em- 
ployer, with eight full -time 
staff. 

Since the machine was in- 
stalled at the beginning of Feb- 
ruary, between 45 and 65 peo- 
ple a day have been using it to 
search for jobs. 

A major stumbling block for 
job seekers is the fact there is no 
transportation out of the village 
except for private vehicle or taxi. 
"If they find a job and it's in 
some other town, we'll find ar- 
rangements to get them there," 
Henderson says. 

The Be -Wab -Bon service is 
available to all Port McNicoll 
residents, along with many of 
the other programs, including 
all job placement services. 

The Regional Aboriginal 
Management Board of Ontario 
plans to purchase another 45 job 
banks, at about $5,000 per unit, 
to allow easy access to employ- 
ment opportunities for Aborigi- 
nal peoples. As of December 
1994, there were only 50 remote 
units outside of Canada Em- 
ployment Centres in Ontario. 

For more information, 
contact the association at 
(705)534 -7201. 

Alberta gets new trade school 
The first class of Nakoda 

Sioux carpenters turned the 
sod on what will be the site of 
a new trade school at the bor- 
der of their reserve between 
Banff and Calgary. 

The Southern Alberta Insti- 
tute of Native Technology will 
function as a satellite of the 
Southern Alberta Institute of 
Technology, and is being 
funded by the provincial Min- 
istry of Advanced Education 
and Career Development. 

Faced with the same 20 per 
cent cut in provincial funding 
as the rest of Alberta's educa- 
tional facilities, SAIT has ex- 
panded its satellite network to 
the point where it makes a 
profit of about $14 million a 
year. The Stoney reserve is tap- 
ping its own revenues, espe- 
cially housing aid from the 
federal government at first, to 
pay SAIT to grow the new 
branch, intended to mature 
into a Native counterpart of 
the SAIT. 

Chief Ernest Wesley called 
the initiative "nationhood 
education," and described the 

technical school as part of "a 
nation within a nation," 
emerging as reserves reach for 
economic independence and 
self -rule. 

The deal with SAIT stresses 
jobs as well as training. The 
agreement commits all sides to 
cut "leakage" by training Na- 
tives to take over work that has 
long gone mostly to outsiders. 

The new program starts 
with construction trades be- 
cause students can rapidly 
pick up new skills to start re- 
placing outside contractors 
who do an estimated $5 mil- 
lion worth of work a year on 
the Stoney reserve. 

Plans for expansion call for 
training and apprenticeships 
in fields from cooking to hair- 
dressing, to let Natives also 
take over growing tourism, 
hospitality and convention 
services across the reserve in 
the scenic foothills of the 
Rockies. 

(Reprinted with permission 
from Native Issues Monthly, a 

Vancouver -based research report 
on Native affairs and issues.) 

MICHIGAN INDIAN EMPLOYMENT 
& TRAINING SERVICES INC. 

2450 Delhi Commerce Dr., Suite 5, Holt, MI 48842 
Ph: (517) 694 -7800 Fax; (517) 694 -8808 

REGION I 
237 E. Cloverland Dr. 
Ironwood, MI 49938 
(906) 932 -4579 

REGION III 
96 Monroe Center, #105 
Grand Rapids, MI 49503 
(616) 451-1920 

REGION V 
4488 W. Bristol Rd. 
Hint, MI 48507 
(810) 230-2507 

REGION VII 
300 S.Washington Ave, #405 
Lansing, MI 48933 
(517) 482 -3338 

REGION IX 
1651 W. Centre St 
Portage, MI 49002 
(616) 323-0234 

REGION II 
325 E. Lake St. 
Petoskey, MI 49770 
(616) 347 -9330 

REGION IV 
1245 N. Mission St. 
M. Pleasant, MI 48858 
(517) 773 -3192 

REGION VI 
315 Clay St., #302 
Muskegon, MI 49440 
(616) 772-7769 

REGION VIII 
1900, W. Stadium Blvd., #C -1 
Ann Arbor, MI 48103 
(313) 930-6860 

ACTIVITIES & SERVICES l'ItOA'IDI:D: 
Career Guidance Joh Referral 
('las.croom Training Ilúrk Experience 

On-The-1W Training 
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BESS program aimed at Aboriginals 
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By Barb Grinder 
Windspeaker Correspondent 

LETHBRIDGE, Alta. 

In the 10 years since the Uni- 
versity of Lethbridgé s BESS pro- 
gram started, about 100 students 
have graduated. An equal 
number are currently attending, 
says Kate Chiste, one of the rap- 
idly growing program's co- 
ordinators. 

BESS, short for Business En- 
terprises and Self- Government 
Systems for Indian, Inuit and 
Metis People, is an innovative 
attempt to provide training in 
administrative skills, finance and 
tourism to Aboriginal people. 

"We have a unique curricu- 
lum, developed by our faculty 
and our students," Chiste says. 
"A good number of our students 
hold key positions in their corn- 

munities. " 

Though there are now sev- 
eral administrative training pro- 
grams for First Nations people 
in Canada, Chiste says the BESS 
program is the only one which 
is a regular accredited program 
in a faculty of management. Stu- 
dents may opt to enter for either 
a certificate -a three- semester 
course of study - or for a full 
4 -year degree program. 

"Many of our students have 
started in the certificate pro- 
gram, then gone on to the de- 
gree program," Chiste says. 
"They come from all over, from 
Ontario west " 

Graduates of the program 
include an MLA from the 
Northwest Territories, adminis- 
trators with the Assembly of 
First Nations, land claims nego- 
tiators and managers of success- 
ful small businesses. 

Former Peigan Band Coun- 

cillor Nelbert Little Mustache 
says he wishes he'd had the 
training provided by the BESS 
program 15 years ago. 

"The information would 
have been very useful. There 
would have been a lot of power 
for the guy who knew all this." 

Little Mustache is typical of 
many of the program's students. 
After spending 14 years on the 
band council, he decided to re- 
turn to school, taking upgrading 
courses at Lethbridge Commu- 
nity College, then entering the 
BESS program. 

"It was pretty tough going 
because I was coming back as a 
mature student," he says. "But I 
really enjoyed it." 

In addition to the BESS train- 
ing, he's also taken courses in 
resource management at the 
University of Calgary and he's 
taken training classes at the 
Head -Smashed -In Buffalo Jump 

SASKATCHEWAN INDIAN FEDERATED COLLEGE 
at the University of Regina 

The SIFC offers degrees and certificates in the following disciplines: Indian 

Studies, Indian Fine Arts, Indian Communication Arts, English, Science, 

Mathematics, Indian Languages, Literatures & Linguistics, Indian Health 

Studies, Indian Social Work, Business /Public Administration, Indian 
Education & Extension & Northern Operations. 
For information, call or write to: 

The Saskatchewan Indian Federated College 
Indian Communication 

Rm. 123 College West,University of Regina 
Regina, Saskatchewan S4S 0A2 

Phone: (306) 584 -8333 
Fax: (306) 584 -0955 

ATTENTION 
STUDENTS! 

Do you Enjoy Travel? Do You Like Adventure? 

Bold Eagle VI 
Infantry Training Wainwright Alberta Trades Training Shí/o, Manitoba 

June 1st - August 25th, 1995 June 21st - August 11th, 1995 

SUMMER EMPLOYMENT! EARN WHILE YOU LEARN! 
Experience Self Satisfaction through the Reserves. 

Enjoy Group Sport /Cultural Activities 
& Develop New Friends. 

Eligibility 
Must be 17 years old 

before July 1, 1995 
Medically Fit 

-Minimum Grade 10 

(proof required) 
Birth Certificate 
Social Insurance Number 
2 Letters of Recommendation 
Bill C -31 and Status Natives only apply 

Interested? 
Contact the office nearest you: 

GILBERT MORIN: 
(403) 470 -3270 Alberta 

ART EGROS: 

(604) 688 -1821 British Columbia 
MELVIN SWAN: 

(204) 956 -0610 Manitoba 
GRAHAM MURDOCH: 

(306) 665 -1215 Saskatchewan 

Interpretive Centre. 
He partly credits the BESS 

program for landing him a one- 
year position with Alberta Edu- 
cation, working as a manage- 
ment assistant on a tourism 
training course. And he's' also 
been offered a position for this 
summer, working with Brown- 
ing, Montana cultural co- 
ordinator Curly Bear Wagner on 
his Blackfeet interpretive tours. 

Little Mustache's real goal is to 
get into museum work. He's al- 
ready done a lot of volunteer work - 
at Head -Smashed -In, and with the 
Old man River Cultural Center on 
the reserve at Brocket, Alta. 

"I also did a six -month intern- 
ship at the Buffalo Bill Museum 
at Cody, Wyoming," he adds. 
"They wanted to give me a regu- 
lar job there, too. 

"The BESS program seemed 
to be geared mainly for band 
administrative work, with some 
stuff on business and tourism. 
But it was really good. I think it 
will open a lot of doors for me." 

BESS co- ordinator Chiste says 
one of the most successful aspects 
of the program is the focus on 
case studies that show how Abo- 
riginal people have actually 
solved practical management 
problems. In fact, Chiste is cur- 
rently organizing the program's 
second case writing competition. 

"We need new case studies to 
accompany the textbook materi- 
als." 

Though she says there's little 
pre -conceived focus, they would 
welcome case studies of Aborigi- 
nal small business and self-gov- 
ernance initiatives. 

"We want studies from all 
across Canada. These could be 
written up by academics, stu- 
dents or the business managers 
themselves," Chiste says. 

(Those wishing to enter the com- 
petition must submit formal notifi- 
cation before March 31. Call 403- 
329 -2768 for more information. The 
competition is open to Natives and 
non -Natives, with prizes of $6,000 
at stake.) 

L A K E H E A D U N I V E R S I T Y 

HAVE YOU EVER CONSIDERED BECOMING A PROFESSIONAL NURSE 

If you are of Aboriginal ancestry and: 
1. Are 21 years of age or older 
2. Have been out of school for at least two years 
OR 
3. Are a health care worker (CHR, or RNA) who has successfully 

completed grade 10 (or equivalent) 

Then you are eligible to enter the 

NATIVE NURSES ENTRY PROGRAM AT LAKEHEAD UNIVERSITY 

The Native Nurses Entry Program is anine month preparation program 
designed to provide the necessary skills and academic preparation required 
for successful completion of the four (4) year nursing degree program. 

The program is based on two (2) semesters of twelve (12) weeks each, as 

well as a two (2) week field experience. The student may choose field 
experiences in their own community or other Native health setting. 

Upon completion of the preparation period, the student will enter Year 
I of the Bachelor of Science Degree in Nursing program at Lakehead 
University. 

COMPLETED APPLICATIONS, INCLUDING ALL 
DOCUMENTATION, MUST BE RECEIVED BY APRIL 14, 1995. 

Write or call for an application package to be sent to you. 
For additional information, please contact: 

Native Nurses Entry Program 
Lakehead University, Thunder Bay, ON, P7B 5E1 

by phone: (807) 343 -8446 by fax: (807) 343 -8246 

Artstream at ACA 
Alberta College of Art (ACA) and Alberta Vocational College (AV) in Calgary 
are pleased to become partners in a new educational program, Artstream. 

Reaching Out To A New 
Group of Students. The Artstream 
program at ACA is designed for adults who are academically 

underqualified but meet ACA portfolio entrance requirements. 

Artstream students can work at their own pace, take a 

limited number of studio courses and complete the ACA 

Diploma in five or more years. 

Student Assessments 
Start Soon 

CALL NOW! 
Alberta College of Art 
1407 14th Avenue N.W. 

Calgary, Alberta T2N 4R3 

tkAlberta Vocational College 

332 6th Avenue S.E. 

Calgary, Alberta T2G 4S6 

contact: Paul Roberge contact: Ruth Lambert 

Tel. (403) 284 -7666 Tel. (403) 297 -4943 

FUNDING PROVIDED BY 

ALBERTA ADVANCED EDUCATION AND CAREER DEVELOPMENT 
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Careers&Ilraining 
Aspiring pilot flies high through work experience 
CALGARY 

"I've always wanted to be a 
pilot," says Ken Ruben, an 
Inuvialuit from Paulatuk, N.W.T. 

Together, Ruben and his fa- 

ther saved enough money for 
him to attend the Lethbridge Fly- 
ing Club for two years in 1992 

and 1993. There he received his 
commercial licence, and his 
multi -engine and Instrument 
Flight Ratings. Last summer, he 
got a head start on his training 
by taking part in a new air photo 
internship program. 

The air photo program was 
created by a consortium inspired 
by Aklak Air in Inuvik, N.W.T., 
and involved Geodesy Remote 
Sensing and Foto Flight from 
Calgary, Alta. Geodesy and Foto 
Flight are both aerial photo- 
graphic survey companies. 

Aklak Air is owned by the 
Inuvialuit Development Corpo- 
ration, representing the 
Inuvialuit in the Western Arctic. 
With headquarters in Inuvik, 
IDC encourages its southern 
partners to participate in provid- 
ing employment and training 
opportunities for the Inuvialuit. 

The internship involved one 
northern trainee who would re- 
ceive exposure to all facets of air 
photo work during the summer 
season. The program was di- 
vided into two parts, Aircraft 
Operations and Laboratory Op- 
erations. 

Ruben spent the first part of 
the program traveling with the 
photo aircraft and crew, and the 

Work experience helped Ken Ruben get closer to his goal of 
becoming a commercial pilot. 

second part in the processing 
labs of Foto Flight and Geod- 
esy. 

The trainee position was de- 
signed to give a candidate the 
opportunity to learn about air 
photo operations. In Ruben's 
case it gave him the chance to 

gain some hands -on flying ex- 
perience, and to improve his 
piloting skills. 

During his training, Ruben 
was exposed to Northern flying 
and long cross -country flights. 
He learned all aspects of flight 
planning, and gained experi- 

ence as a pilot navigator for 
photo survey missions. Patrick 
Gropp, the owner of Geodesy, 
is very excited about the devel- 
opment of this internship. He 
realizes the growing need for 
partnerships between compa- 
nies such as his own and those 
of the North, like the Inuvialuit 
Development Corporation. 
Gropp would like to eventually 
keep a plane in the North, and 
to have it managed full -time by 
Northerners such as Ruben. 

"Ruben expressed an interest 
in being involved again next 
year," says Gropp. "Depending 
on the success of my company, 
I would offer Ruben a job as a 
co -pilot survey navigator, now 
that he has had enough expo- 
sure this year with our photog- 
rapher." 

To attain his commercial li- 
cense, Ruben needs a letter from 
a prospective employer saying 
that they would seriously con- 
sider hiring him once he was 
completed his training. While 
Gropp is aware that Ruben's 
long -term interests are not in 
photo- survey, he is willing to 
sponsor Ruben, and to offer him 
as much encouragement as he 
can. . 

Describing this summer as a 
"win -win" situation, Ruben ap- 
preciates Gropp's help. He be- 
lieves the internship gave him 
a lot of exposure and insight 
into new aspects of flying that 
he had not previously consid- 
ered. 

"I learned a lot more than 

what I had expected," he says. 
Ruben was born in Paulatuk, 

where his father had good 
friends who were pilots. This 
gave him many opportunities 
from a young age to sit in the 
cockpit and watch the flying op- 
erations. But when he finished 
high school, Ruben couldn't af- 
ford flying lessons. He then 
worked until both he and his fa- 
ther could pool enough money 
together to send him to get his 
private license. 

Ruben's private license does 
not allow him to fly for reward. 
To earn a living as a pilot, he will 
first have to get his commercial 
license. Once he's completed the 
training and passed the test for 
this, he intends to pursue addi- 
tional training for his Multi -En- 
gine Rating and theri for his In- 
strument Flight Rating. 

Ruben aims to finish his next 
round of training in one year be- 
fore hopefully going to work for 
any of the Northern airlines. 
Eventually, however, he would 
like to own his own plane with 
his father, and then to set up their 
own outfitting company. The 
two own a couple of cabins in 
Delease Lake, about 80 air miles 
southwest of Paulatuk. Ruben 
envisions turning this setting 
into a camp for fishers or sport 
hunters. 

"We probably would just 
break even doing something like 
that, but to own a plane and 
make my own income, that's 
what I would like to do, ". ex- 
plains Ruben. 

Advertising Feature 
The key to a more rewarding career 

Looking for a more re- 
warding career? Or are you 
reentering the workforce, 
and looking for a way to up- 
grade your skills in a more 
computerized and competi- 
tive job market? The Career 
College, a private vocational 
college with campuses in Ed- 
monton and Calgary, may be 
the solution. They can get 
you working to your full po- 
tential. 

As a private vocational 
school, The Career College is 
licensed by Advanced Educa- 
tion, its courses and instruc- 
tors are registered by the Li- 
censing and Certification 
Branch. 

We offer our courses at a 
variety of times throughout 
the year, and our students at- 
tend for five hours a day, 
from 8 am to 1 pm, or 1 pm 
to 6 pm, which leaves them 
the flexibility to work part - 
time or to spend time with 
families. Our courses are 
short and intense, which gets 
our graduates out into the job 
market very quickly. In addi- 
tion, we offer an Employ- 
ment Support Department. 
Our full -time Employment 
staff has extensive experience 
in job search techniques, 
resume preparation and the 

successful filling of job or- 
ders. 

The Career College offers a 
variety of courses; 

Secretarial Arts 
Medical, Legal, or Oil 

& Gas Terminology 
Business Microcomputer 

Operations 
Accounting Technician 
Travel & Tourism 
Professional Legal 

Assistant 

A general typing upgrad- 
ing course is also offered to 
students and to the general 
public. 

A number of our courses 
features a work experience 
segment. These sessions are 
arranged by our Employ- 
ment staff, who try to pro- 
vide students with their 
'ideal' work experience place- 
ments. These practicums 
vary in length, depending on 
the course. They provide our 
student with a first -hand 
look at their occupational 
field, and it's a great confi- 
dence booster. We find that 
students are sometimes hired 
by their practicum hosts. 

The Career College has es- 
tablished an excellent reputa- 

tion among employers, and 
testimonials include words 
such as "professionals" and 
"efficient ", when referring to 
The Career College gradu- 
ates. 

Students are eligible for 
federal and provincial stu- 
dents loans and other finan- 
cial assistance. Tuition, which 
is tax deductible, includes 
most manuals and textbooks, 
and other written materials 
are lent to students as 
needed. 

The Edmonton campus is 
located at 10310 Jasper Av- 
enue, in the Melton Building, 
with the reception on the 7th 
floor. The Calgary campus is 
located at 206 - 7th Avenue 
S.W., on the 2nd floor. Both 
are in the downtown area, 
and can be easily reached by 
transit from most parts of the 
city. 

For more information, in 
Edmonton, call 424 -6650, 1- 
800- 282 -9917, in Calgary, call 
266 -0966, 1 -800- 332 -1404 
province -wide, or stop by ei- 
ther location, and enjoy the 
caring, warmth, commit- 
ment, dedication and integ- 
rity first -hand. Let the Career 
College help you find your 
place in the workforce. 

Our Grads Ça 
Get jobs! $e 

Travel & 

Tourism 

Legal 
Assistant 

Medical 
Secretary 

Secretarial 
Arts 

Micro 
Computer 

Convenient Location 
Employment Support Services 

CALL NOW FOR AN 

EDMONTON 
call 424 -6650, 
province -wide 
1- 800 -282 -9917 

Oil & Gas 
Secretarial 

Accounting 
Technician 

Legal 
Secretary 

Ongoing starting dates 
Financing available to 
qualified applicants 

APPOINTMENT 

CALGARY 
call 266 -0966 
province -wide 
1- 800 -332 -1404 
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CORRECTIONAL SERVICE OF CANADA 1995 

CORRECTIONAL OFFICER I 

THE PURPOSE OF THIS ADVERTISEMENT IS TO ESTABLISH AN INVENTORY OF FIRST 
NATIONS CANDIDATES WHO WOULD MEET OUR FUTURE REQUIREMENTS 

LOCATIONS: Prairie Region 
Stony Mountain Institution - Winnipeg, Manitoba 
Saskatchewan Penitentiary - Prince Albert, Saskatchewan 
Regional Psychiatric Centre - Saskatoon, Saskatchewan 
Drumheller Institution - Drumheller, Alberta 
Bowden Institution - Innisfail, Alberta 
Edmonton Institution - Edmonton, Alberta 

SALARY: 
Upon appointment - $29,321.00 to $38,960.00 

DUTIES: 
The Correctional Officer supervises and controls inmate movement and 
activities within the institution, and performs institutional security 
checks; is actively involved in the case management process for inmates 
and participates in a correctional team responsible for the development 
and implementation of programs. 

This position entails shiftwork. 

TRAINING PROGRAM: 
Selected candidates will be required to successfully complete the 11- 
week Correctional Training Program before assignment to an institution. 
An allowance of $280.00 (gross) per week is paid to candidates during 
the training. 

INFORMATION: 
Further information regarding this competition can be obtained by writing 
to the address below. 

Personal Information is protected under the Privacy Act and Is held in 
Personal Information Bank. 

QUALI FI CATIONS: 
Successful completion of secondary school 
education (includes OED). Preference may be 
given to applicants who possess post- 
secondary education in such disciplines as 
criminology, criminal justice, social services 
and social sciences. 

Significant experience in working with people 
where good interpersonal skills are important 
in performing the job; or an acceptable 
combination of education and experience. 

Canadian citzenship. 

Knowledge of indigenous cultures. 

CERTIFICATION: 
Current certification is Standard First Aid and 
CPR - Level A (1 person rescuer) is now a 

requirement. however, if you are selected 
based on other criteria, CSC may then 
provide training in these areas. 

CONDITIONS OF EMPLOYMENT 
Any offer of training is subject to satisfactory 
medical clearance by health Canada. 

An Enhanced Reliability Security Clearance is 

required. 

A Valid Class 5 Drivers' License is required. 

Please send your application /resume before April 7th, 1995: 

W.J. Richards, Senior Staffing Consultant, 
Correctional Service of Canada, Regional Headquarters, Prairies 

Box 9223, 2313 Hanselman Place 
Saskatoon, Saskatchewan 57K 3XS 

We thank all those who apply and advise that only those selected for further consideration will be contacted. 

We are committed to Employment Equity. 
Vous pouvez obtenir ces renseignements en francais. 

' +, Public Service Commission Commission de la fonction publique 
of Canada du Canada 
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Program trains workers for criminal justice system 
LETHBRIDGE, Alta. 

Many people know the benefits of 
expanding their education. That's what 
five young people did when they heard 
about a unique program offered at 
Lethbridge Community College in 
Lethbridge, Alta. 

The program, the Criminal Justice 
Certificate, was created in 1990 to meet 
the need for more Natives to work in 
the criminal justice system. It combines 
intensive upgrading assistance with 
regular law enforcement or corrections 
courses at a pace individualized to the 
student. Students may complete the cer- 
tificate in up to two years, or the di- 
ploma program in up to three years. 

Shawn Parenteau and Kewatin 
Conner, residents of Saskatchewan, be- 
lieve the program is a positive step for 
Natives. 

"The program helped me with lead- 
ership skills and straightened me out," 
says 20- year -old Conner, from Leask, 
Sask. "I want a good record when I join 
a police force." 

Parenteau, of Prince Albert, agrees. 

"The program taught me how to in- 
teract with others. It's a very competi- 
tive field so you must try as hard as pos- 
sible," says Parenteau, 22. "It's good for 
both Native and Metis people to help 
them have some inspiration and create 
a good future for themselves." 

Parenteau, a first -year student who 
was himself inspired to come to 
Lethbridge by another student, adds 
that the faculty in the program has 
made a big difference. - 

"The teaching staff in the program 
have a lot of practical experience that 
they share with us. It's very informa- 
tive." 

Conner, in his second year of the pro- 
gram, is also confident of his job pros- 
pects after graduation. A member of the 
LCC Kodiak cross- country running 
team, he finished sixth overall in the Al- 
berta College's Athletic Conference this 
year. 

Kimberley Big Swan, from the 
Peigan Band, believes the program has 
some big advantages. 

"You get an inside look at the crimi- 
nal justice system," says Big Swan, 20, 

a first- year student. "All the people you 
meet will become your friends." 

Big Swan, who heard about the pro- 
gram from a Native officer, thinks it will 
have a great impact. 

"I think the program is good for Na- 
tives who want to pursue a career in law 
enforcement because of the new detach- 
ments being established on the re- 
serves." 

Jody Lepine and James Berube, both 
residents of Fernie, believe the pro- 
gram's structure help them further their 
education. 

"By having the more difficult crimi- 
nal justice courses stretched over two 
years, it allows more time for adjust- 
ment," says Lepine, 19, a first -year stu- 
dent. He hopes to work with young of- 
fenders or in corrections after gradua- 
tion. 

Berube, 18, also a first -year student, 
agrees. 

"The program's workload is chal- 
lenging but it's easier to get started be- 
cause the whole diploma is spread over 
three years instead of two." 

Berube plans to further his education 

NATIVE EMPLOYMENT SERVICES ASSOCIATION ALBERTA (MESA) 
Native Employment Services Association- Alberta (NESA) is a province -wide agency committed to the increased 
employment of our Native people. Their strategy is two -fold; they a id the potential employee by providing career 
and educational counselling, employment services and referrals; they aid the potential employer by providing 
personnel inventories, employment consultation and employment referrals. 

NESA'S employment and career counselling unit will assist in: 
reducing the high rate of Native unemployment; 
identifying a client's career and job goals; 
providing counselling and referral services; 
planning strategies to meet a client's goals; 
promoting the goal of self -sufficiency; and 
identifying employment opportunities. 

NESA'S five regional offices are located at: 

HEAD OFFICE: CALGARY OFFICE: 
#201, 13235 - 124 Street #305, 1207 - 11 Avenue 
Edmonton, Alta T5H 1P9 Calgary, Alta T3C 0M5 
(403) 482 -0866 (403) 245 -4374 

GRANDE PRAIRIE OFFICE: 
Box 23137, #2, 10105 -97 Avenue 
Grande Prairie, Alta T8V 6X2 
(403) 532-4282 

GRAND CENTRE OFFICE: 
S.W. Box 1168 

Grand Centre, Alta TOA 1 TO 

(403) 594-5844 

LETHBRIDGE OFFICE: 
1271 - 3rd Avenue South 
Lethbridge, Alta T1J OK2 

(403) 320-9010 

NESA seeks to [zing increased awareness of Native Employment issues to both its clients and to their potential employers. 

...NATIVE PEOPLE HELPING NATIVE PEOPLE... 
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Justice Institute of B.C. 

Interdisciplinary Studies and Educational Services 

Offers continuing professional education and training programs in the following 
areas: 

child and youth care issues 
child sexual abuse and family violence 
conflict resolution and negotiation skills 
Family counselling and trauma issues 
Management and Administrative Support Staff Skills 
Interviewing and Investigation Skills 
Residential Care 

For course calendars or more detailed information on existing courses, 
contact the Justice Institute at 222 -7224 (until May, 1995) 
or 525 -5422 (after May, 1995) 

For assistance in developing courses for your own community, please contact 
our First Nations Program Planner, Renee Nyberg at (604) 222 -7271. 

after graduation, but he believes his 
chances of getting a job have been en- 
hanced by the program. 

"There are a lot of jobs out there for 
Natives with an education in the crimi- 
nal justice system," he says. 

The Criminal Justice Certificate fac- 
ulty have all worked in the field in law 
enforcement, security or corrections. 
They provide real world examples of 
problems and solutions and give stu- 
dents the benefit of their experience. 

In 1993, the LCC Criminal Justice Cer- 
tificate program received the program/ 
service excellence award for innovative 
programming from the Association of 
Canadian Community Colleges. 

Graduates of the Criminal Justice 
Certificate program may continue to 
earn their diploma after one year. Trans- 
fer agreements with Simon Fraser Uni- 
versity in British Columbia and Univer- 
sity College of Great Falls-in Montana 
allow graduates of the LCC program to 
complete bachelor's degrees. 

For more information, contact Ian 
Hepher, LCC Criminal Justice Certificate 
faculty, (403)320-3369. 

To advertise in 
Windspeaker's Career Section, 

please call 1- 800 -661 -5469 

Moving Forward Towards 
a Brighter Future Sometimes 

Requires Enhancing Your Skills 
Day and Evening Courses 
Available in Computers, 
Software and Profession 

Enhancement 
Consultation on Computers 
and Software Development 

Custom Training to Meet The Needs Of Your Group 
We Can Train Your Instructors In Computers 

Helping you stay ahead of the pack 

INTRO 
TECH 
SERVICES 

Suite 1104C 
10030 107th Street 

Edmonton, AB T5J 3E4 
Phone: (403) 425 -1234 

Fax: (403) 435 -6656 

YES 

TRAIN in 

BUSINESS 

MARKETING 

MANAGEMENT, 

SALES 

& COMPUTERS 
Start 

n September * 
To get a New Job 

* To start you own company 

Call * The 8 month program 

Dincludes 

a Business Marketing 
iploma and Work Experience 

In a local company. 

Marketing and Management 

iti 906 - Cornerpoint Building - 10189 - 105 St., Edmonton, AB 

MarTec COLLEGE 
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Training turns 
work into 
fulfilling career 

Paul Nyland decided he'd 
had enough. He'd had 
enough of working outside in 
the cold and the rain; work- 
ing in jobs with no future and 
being the first to be laid off 
whenever business took a 
downturn. 

He had had enough of be- 
ing pushed around and 
treated with little respect on 
the construction sites where 
he worked in a variety of 
laboring jobs, a plain "Mr. 
Nobody ". 

He was 25 years old and 
had dropped out of school in 
Grade 10. Nyland wanted 
something better, but he knew 
that doors to good jobs were 
closed to him without the nec- 
essary training. 

And that's when he re- 
turned to school. 

In January 1989, he con- 
tacted the Saskatchewan Insti- 
tute of Applied Science and 
Technology, which offers 137 
full -time certificate and di- 
ploma programs and 24 ap- 
prenticeship programs. 
SIAST delivers programs 
through nine regional colleges 
and 58 rural learning centres, 
which carry programming via 
the Saskatchewan Communi- 
cations Network. 

Nyland enrolled in the 
Woodland Institute Learning 
Centre and got the prerequi- 
sites needed to get into the In- 
strumentation Engineering 
Technology Program at 
Palliser Institute. 

By September 1989, 

Nyland was studying in the 
program. He graduated in 
May 1991 with a Diploma in 
Engineering Technology. 
Nyland didn't stop. In 1992 
and 1993, he completed Level 
III and Level IV Apprentice- 
ship training in the Industrial 
Instrumentation Mechanic 
Program. 

At this time, he also passed 
his Interprovincial examina- 
tion for Journeyman Qualifi- 
cation. 

In November 1993, he was 
hired full -time by Imperial Oil 
Resources Limited in Bound- 
ary Lake, B.C. (east of Fort St. 
John) as an Instrument Me- 
chanic. 

These days, Nyland is the 
Instrument Department Co- 
ordinator. His responsibilities 
include daily shop co- ordina- 
tion, after hours troubleshoot- 
ing, scheduling and preventa- 
tive maintenance. 

His journey on the educa- 
tion highway is continuing. 
He has completed the compa- 
ny's safety orientation train- 
ing courses, attended a Fisher 
Valve Technician Course and 
recently completed training 
on a new corporate inventory 
system (SAP R /2). 

Nyland has earned many 
awards along the way. He has 
learned that all things are pos- 
sible with hard work and 
preparation. 

But, best of all, he's learned 
that education has opened 
many doors to a brighter fu- 
ture for him. 

t i ,_ t. . : 
C L E O E S 

ACHIEVE YOUR GOALS! 
Blue Quills First Nations College is now accepting applications for 

the Fall 1995 Term. 

Teacher Assistant 

Child and Youth Care 

Native Studies 

Computer Courses 

Bachelor of Education Administration Certificate 

Bachelor of Social Work Cree Language 

UCEPP 

Adult Upgrading 
Bachelor of Arts 
Bachelor of General Studies 

Courses available on a full -time or part -time basis. 

For more information or to register contact the Registrar today. 

BLUE QUILLS FIRST NATIONS COLLEGE 

Box 189, Saddle Lake, Alberta, Canada TOA 3T0 

Phone: (403) 645-4455 Fax: (403) 645 -5215 
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SIAST - Your Partner for a Lifetime 
of Learning 

SIAST provides province -wide career related education, training and retraining for adults at institutes 
located in Moose Jaw, Regina, Prince Albert, Saskatoon and in partnership with Saskatchewan's Regional 
Colleges, the Saskatchewan Indian Institute of Technologies and the Dumont Technical Institute. 

SIAST contributes to quality education, building a reputation for diversity and excellence recognized by 
students and employers. 

SIAST is committed to positive learning environments enhanced by a progressive Education Equity 
Program. We are responsive to individual student needs and provide support services geared to address 
these special needs. 

Fdr more information, contact the SIAST institute nearest you: 

Saskatoon Kelsey Institute 933 -6350 Toll Free: 1- 800 -567 -3263 
Regina Wascana Institute 787 -4356 Toll Free: 1- 800 -667 -7730 
Prince Albert Woodland Institute 953 -7000 Toll Free: 1- 800 -667 -9664 
Moose Jaw Palliser Institute 694 -3200 Toll Free: 1- 800 -667 -0055 

(` SIAST 
SASKATCHEWAN INSTITUTE OF 
APPLIED SCIENCE AND TECHNOLOGY 

SIAST is an innovative and responsive organization providing educational and career oriented 
opportunities to prepare adults to participate fully in the economic, social and cultural life of our 
local, national and international communities. 

ALBERTA 
VOCATIONAL 

COLLEGE - CALGARY 

Alberta Vocational College - Calgary is known for leadership, innovation and responsive- 
ness in the areas of adult academic upgrading, English as a second language, health, 
business and industry training. We offer: 

Flexible Hours Customized, Individualized Programs 
Continuous Enrolment On -site Training 

We operate 10 Learning Centres in Calgary as well as Airdrie, Cochrane, Canmore, 
Okotoks and Strathmore. Additional Centres serve aboriginal communities at the 
Calgary Metis Association, Eden Valley and Morley. Along with academic training, 
we can also offer: 

Self Management Skills 
Employment Skills 
Study Skills 

Critical Thinking Skills 
First Aid, CPR 

Full time sponsorship available for those who qualify. 

To find out more, please contact Pat Methuen at (403) 297 -4805 Alberni oAAÉ°E AND 

ABORIGINAL 
SCHOLARSHIP PROGRAM 

Congratulations.... 
Home Oil Company Limited extends congratulations to the recipients of our Aboriginal 
Scholarships for the 1994/95 academic year: 

University Scholarship: 
Ms. Louise Lennie, University of Lethbridge 

Technical School/College Scholarships: 
Mr. Phillip Burke, Northern Lights College, Dawson Creek 
Mr. Norman Duchesne, Northern Lights College, Fort St. John 
Mr. Jacob Loose, Northern Lights College, Dawson Creek 

I ome Oil is a senior Canadian oil and gas company operating in Western Canada since 1925. 
Our Aboriginal Scholarship Program recognizes the achievement and financial need of students 
of aboriginal heritage who are attending Canadian universities, colleges and /or technical 
schools. 

Scholarship information and application forms for the 1995/96 academic year will be available 
April 1995 through the Native Centre and Student Awards Centre on your campus, or by contact- 
ing us directly: 

Human Resources Department 
Aboriginal Scholarship Program 
1600 Home Oil Tower 
Home Oil Company Limited 
324 - 8th Avenue S.W. 4110/ 
Calgary, Alberta T2P 2Z5 
Phone: (403) 232 -7100 Home Oil Company Limited 
Fax: (403) 232 -7221 Helping You Achieve Success Through Advanced Education 
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Students win 
scholarships 
TORONTO 

Fifteen Aboriginal students from across 
the country won $1,000 each to put toward 
their post- secondary educations. 

The 1995 recipients were awarded 
Canada Trust Partnership for Youth schol- 
arships, announced the Foundation for the 
Advancement of Aboriginal Youth. 

"Through the FAAY post- secondary 
scholarship program, Canada Trust is striv- 
ing to provide the means for today's young 
people to realize their full potential," said 
Dianne Smith Sanderson, Canada Trust 
spokesperson. 

The scholarship program is part of a 
three -year commitment to FAAY. 

The foundation was created by the 
nonprofit Canadian Council for Aborigi- 
nal Business in 1993 as a resource base to 
provide Aboriginal youth with guidance 
and financial help. 

The scholarship winners are: 
Kevin Charles Koe, Yellowknife, NWT; 
Donna Ward, Whitehorse, Yukon; 
Charmaine Seymour, Vancouver; 
Desmond Johnnie, Prince George, B.C.; 
Alan Duffy, Saskatoon, Sask; 
Sarain Lafond, Marcelin, Sask.; 
Tammy Gleich, Winnipeg; 
Guy Delaurier, St. Rose Du Lac, Man.; 
Melanie McKenzie, Lake Temagami, 

Ont.; 
Duncan Cree, Kanesatake, Que.; 
Lysane Cree, Kanesatake, Que.; 
Steve Girard, Mistassini, Que.; 
Lana Marie Pratt, Montreal; 
Jennifer Ward, Newcastle, N.B.; 
Tina Turnbull, Victoria, Nfld. 

Animal technologists assist veterinarians 
Technician a perfect career for those who love caring for animals 

By Lauran Hill 
Windspeaker Contributor 

EDMONTON 

Many people love animals and 
that is why many households have 
domesticated pets. Sometimes these 
animals develop a sickness or injury 
which requires a visit to the 
veterinarian where appropriate treat- 
ment is then given. 

Just as a doctor has a team of 
nurses and specialists working with 
him or her, likewise a veterinarian 
has a group of animal health tech- 
nologists or veterinarian technicians 
that he or she has under their direc- 
tion. In other words, an animal health 
technologist assists in meeting the 
healthcare needs of animals. They 
usually work with veterinarians in 
private practice. 

Being an "animal nurse', an AHT 
has many similar duties as a human 
nurse. AHTs listen for instruction 
from the veterinarian and find them- 
selves doing a variety of duties, from 
clerical activities to research in a lab. 

Upon admittance to an animal 
hospital or clinic, the patient has to 
be identified and the nature of the 
problem diagnosed. While the vet is 
doing an examination the patient 

sometimes has to be restrained or se- 
dated - this would be the duty of the 
AHT. A vet might suggest a regime of 
medication or the inoculation of 
vaccines which the AHT is trained to 
administer. 

If surgery is necessary the AHT will 
assist the vet by preparing the surgical 
equipment and by administering and 
monitoring any anesthetic. As can be 
seen, the AHT has many important du- 
ties and is a key individual in the treat- 
ment of animals. 

Other duties one will find the AHT 
doing include performing X rays and 
other lab tests to assist in the diagno- 
sis of animal health problems. Con- 
ducting and assisting in lab research. 
The technicians also counsel clients on 
animal health -care, clean kennels, ani- 
mal holding areas and examination 
rooms, and perform office and clerical 
duties such as reception, accounting, 
inventory and report writing. 

AHTs don't work just as 
veterinarian assistants but are also 
employed as lab and diagnostic tech- 
nicians, meat, dairy and poultry in- 
spectors, zoo attendants, representa- 
tives of pharmaceutical companies, 
and animal health technicians. Animal 
health technology is a very diverse 
field of study and one will find the 
AHT employed at university laborato- 
ries, meat packing plants, feed lots, 

dairy plants, zoos, wildlife parks, 
kennels and animal shelters. 

To become an AHT one must at- 
tend a two -year program accredited 
by the Canadian Veterinarian Medi- 
cal Association. In Alberta, programs 
are offered at Northern Alberta Insti- 
tute of Technology, Fairview College, 
Lakeland College, and Olds College. 
A future AHT should prepare in high 
school by receiving a 65 per cent av- 
erage in English 30/33, Math 20/30/ 
33, Chemistry 30, and Biology 30. 

According to 1992 figures the 
AHT earns anywhere between 
$11,500- $18,000 per year. The average 
income for this profession is approxi- 
mately $15,500 per year. 

There are certain occupational 
hazards involved in working with 
animals. Working in animal health 
technology may result in contact 
with potentially dangerous animals, 
occasional exposure to diseases 
which may be transmissible to hu- 
man beings and having to work 
around strong, unpleasant odors are 
some of the risks of this career. 

However, people who love ani- 
mals may -find this profession very 
rewarding. For further information 
contact: President, Alberta Associa- 
tion of Animal Health Technologists, 
#100, 8615 -149 Street, Edmonton, 
Alberta, T5R 1B3. 

DARE to DREAM 
at 

ROCKY MOUNTAIN COLLEGE 

Evangelical, multi-denominationaL A strong Bible -based program. 

Academic excellence. Caring, supportive Christian professors 

Small classes. Opportunities to minister, serve & grow in your faith. 

- Four -year Degree - Majors: Pastoral, Missions, Church 
Music, Youth Ministries, Biblical Scholar, Educational 
Ministries, Bible, Post -professional and Social Sciences. 

- Three year diploma in Bible 
- Certificates in Christian Theatre Arts, Writing Ministries, 

Discipleship, Leadership and Counselling Ministries 
- Continuing Education Courses 

For more information call or write: 

Rocky Mountain College 
4039 Brentwood Rd N.W. Calgary, AB T2L ILI 

Phone: (403) 284 -5100 Fax: (403) 220 -9567 

FIRST NATIONS 

TEACHER 

ASSISTANT 
PROGRAM 

Would you like to work 
with students between 

kindergarten and grade 10? 

This unique certificate program will qualify you for employment as a 

teacher assistant in independent, First Nations and public schools. 

This 10- month, full -time program begins September, 1995. It is offered 
at the Saanich Adult Education Centre on the Tsartiip Nation, Brentwood 
Bay, B.C. (near Victoria). 

Registration is open only to people with First Nations Ancestry. 
Educational requirements include a letter grade of "C" or higher in 

English 12 and Math 10 or assessment. 

REGISTER NOW! 
For more information, call 
Maureen Creed, (604) 370 -3180. 

V 
Camosun 
College 

LENIN INC far LIFE 

Ch 
a Cateer 

oose tng off... 

that 
s tak 

Airlines and Airports 

Flight Attendant 
Travel Counsellor 

Tour Wholesaler 

(604) 276 -8824 
1- 800 -336 -9166 

NATIONWIDE TRAVEL TRAINING COLLEGE 



 Careers &Zìraínìng 
WINDSPEAKER, MARCH 1995, PAGE S9 

--1 I I I k 

Mining engineers face hazards, challenges 
By Lauran Hill 
Windspeaker Contributor 

For thousands of years man has 
mined the Earth for its riches. To- 
day's mining operations, from 
huge earth- moving strip mines to 
shafts dug kilometres down into 
the earth, are located in all parts of 
the globe. Engineers who work to 
discover, evaluate, recover and 
process mineral deposits from the 
earth are called mining engineers. 

Mining engineers develop and 
apply methods of finding and re- 
covering metals, minerals and ores 
from the earth or the ocean floor. 

Because of the complexities in- 
volved, mining -engineers are pro- 
fessionals who have received at least 
a bachelor of engineering or science 
degree in mining engineering. Some 
engineers go on to earn a master's 
or doctoral degree in this discipline. 

The University of Alberta in 
Edmonton offers a four -year under- 
graduate program in mining engi- 
neering through the Department of 
Mining, Metallurgical and Petro- 
leum Engineering. The program 
emphasizes computer techniques 
as applied to mining and features 
a comprehensive mine design 
project in the final two terms. 
University studies include calculus, 
physics, engineering design, inor- 

ganic and analytic chemistry, geol- 
ogy, hydraulics and thermodynam- 
ics. Other areas involved are power 
system design, electricity, compu- 
ter science, construction materials, 
structural design, systems engi- 
neering, material handling, mining 
methods, ventilation and safety 
and mineral processing. 

Industrial organizations, eco- 
nomics, and management courses 
are also important. Admission into 
this faculty requires a high school 
diploma with an overall average of 
at least 70 per cent in Math 30/31, 
Physics 30, Chemistry 30, and Eng- 
lish 30. 

The complexities of a mining 
operation are staggering. Even be- 

EXPERIENCED NURSES AtIFEW 
The Northwest Territories offers rewarding employment in 
First Nations Environment. 

Experience Required: 
Two years in Acute Care and/or community setting. 
Relevant specialty training an asset. 

Salary Range: 
$42,683 - $54,924 
Generous Benefits Package provided. 

Career Promotion Officer 
Dept. of Health and Social Services 
Government of the Northwest Territories 

Northwest 
Territories 

HEALTH AND SOCIAL SERVI- 

a 

fore a shovel full of dirt is removed, 
mining engineers evaluate poten- 
tial mineral and ore deposits by 
studying rock formations, water, 
soil and plant characteristics. 

Once a site has potential for de- 
velopment the mining engineer 
will have to plan, design and de- 
velop the layout of the mine and 
choose the type of equipment that 
will be used in extraction. They also 
design support systems for the 
mine such as ventilation systems, 
systems for slope and roof stabil- 
ity, drainage systems and transpor- 
tation systems like conveyor belts 
or rails for the shipment of bulk ore. 

Ensuring safety in a mine is of 
utmost importance. Cave -ins, dust 

and gas explosions are some of the 
hazards that mine personnel have 
to be concerned about. 

Mining engineers usually work 
a regular 40 -hour work week and 
are some of the highest paid engi- 
neers. The starting salary for a re- 
cent graduate is in the range of 
$35,000 -$36,000 per year. An expe- 
rienced mining engineer can earn 
well over $80,000 per year. 

Mining engineers should like 
action, adventure and the out -of- 
doors. 

Job prospects for this profes- 
sional are good as the mining in- 
dustry expects to enjoy a moderate 
increase from now until the next 
millennium. 

Your future begins 
at Fairview College 

Academic Upgrading 
Adult Basic Education and High School 
Completion programs 

University /College Entrance Preparation 
UCEP is designed to prepare aboriginal 
students for entrance into college or university 

Business Administration 
Covers all the major aspects of business and 
the skills needed for success 

Call now for information on these and many other 
programs offered at High Level and locations 

throughout northwestern Alberta 

For more information 
please call 

Fairview College 
403 -926 -2573 

4 

WINDSPEAKER IS,..WIIATS HAPPENING IN NATIVE COMMUNITIES 

Dedicated to quality post secondary 
education which reflects First Nations 

philosophies and values. 

Counselling and support for 
careers in the health sciences 
Also, programs for youth: 

Summer Science, 1 week, 
grade 8 - 12 
Synala Honours, 6 weeks, 
grade 11 required 
Synala Arts /Science Early 
Entry, grade 12 required 

Call First Nations Health Careers 
at (604) 822 -2115 

First Nations House of Learning 

Explore these opportunities: 
First Nations Law Studies 
(604) 822-5559 
Ts''kel Graduate Studies 
(604) 822-6381 
Forestry (604) 822 -0651 
Professional Sciences 
Access Program 
(604) 822-5854 
Science (604) 822 -3659 
Arts (604) 822 -5125 or 
(604) 822 -8765 

Aiming for 1000 First Nations 
students by the year 2000 

Thinking of teaching? 
Explore the Native Indian 
Teacher Education Program 
(NITEP). Students begin their 
programs at: 

Kamloops 
Chilliwack 
Duncan 
Urban Focus Centre 

For information call 
(604) 822-5240 

Childcare, counselling, and library services also available at the Longhouse 

For information on any of the above, write: 
FIRST NATIONS HOUSE OF LEARNING 

UNIVERSITY' OF BRITISH COLUMBIA, THE LONGHOUSE 
1985 WEST MALL, VANCOUVER, B.C. V6T 1Z2 
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Urban, regional planners 
design areas for living 
By Charles Lauran Hill 
Windspeaker Contributor 

Take a look at your surround- 
ings: What do you see? Depending 
on where you are reading this arti- 
cle, you could be in an igloo, in the 

middle of a forest or in the hustle 
and bustle of the big city. That is, 

you could be in either a rural or ur- 
ban setting. 

Ask yourself who has help cre- 
ate your man -made surroundings? 
What kind of person is involved in 

the creation of streets, buildings, 
airports, dams, communities, ham- 

- lets and cities? 
The urban or regional planner 

develops plans and programs to 
bring about growth and renewal of 
cities, towns and regions through 
more efficient use of resources. Ur- 
ban planners are responsible for 
city or town planning and also are 
known as city planners. Regional 
planners are responsible for larger 
areas. 

The urban or regional planner 
is responsible for developing plans 
for controlled and most appropri- 
ate usé of land. To do this, a plan- 
ner must study the social, eco- 
nomic, and physical aspects of a 

municipality or region. With the 
expansion of cities and regions it is 

very important to plan ahead for 
how land and facilities will be used. 

As with all professions, there 
are various levels within the field 
of planning, depending on educa- 
tion or experience. However, there 
are many things that all planners 

must do. All of them have to write 
reports making recommendations 
on what they consider to be the best 

use of land and facilities; therefore, 
they must have keen analytical 
skills and a good grasp of the Eng- 
lish language to express themselves 
in a clear and concise manner. 

Planners must gather and 
analyze data on the economic, so- 

dal, legal, cultural, and political as- 

pects of the area under considera- 
tion. Once their report is written, 
they must discuss their findings 
with citizens and local authorities as 

well as with professionals such as 

social scientists, lawyers, architects, 
engineers, and politicians. 

After feedback has been re- 
ceived, the planner must amend 
the report accordingly. Because 
planners work with so many peo- 
ple, they must be able to co -oper- 
ate and enjoy meeting others from 
many diverse backgrounds. 

To get into the profession, most 
planners pursue a bachelor's or 
master's degree in urban planning. 
But this career path can be entered 

through other professions such as 

geography, civil engineering, soci- 

ology, or land surveying. 
Today's planner is also compu- 

ter literate, using word processing, 
computer aided design and geo- 
graphical information systems soft- 
ware programs to assist them in 
their duties. 

For more information write: Ca- 

nadian Institute of Planners, 404, 

126 Rue York St.; Ottawa, ON K1N 
5T5 or Ontario Professional Plan- 
ners Institute, 3206 Younge St.; To- 

ronto, Ontario; M4N 2L2. 

If you can't find Windspeaker 
in your band office, ask why. 

University of Alberta 
Edmonton 

OFFICE OF NATIVE STUDENT SERVICES 
Native Student Services at the University of Alberta specializes in providing culturally appropriate support 

services to Aboriginal students, including the administration of the Transition Year Program. 

TRANSITION YEAR PROGRAM (TYP) 
The Transition Year Program is a university credit access program for students of Aboriginal ancestry. The 

objective is to prepare Aboriginal students for admission into one of the eight faculties with complete transfer 

of all credits earned while in the access program. 

Applications are now being accepted for the following 8 access programs: 
Arts, Agriculture/Forestry/Home Economics, Business, Education, Engineering, Native Studies, Nursing 

and Science. 

Minimum Admission Requirements 
1) Aboriginal Ancestry 
2) Minimum age of 18 

3) Minimum of at least 50% in all required high school subjects 

4) A minimum overall average of 60% 

NB: Each Access Program has its own specific admission requirements, course requirements and 
performance requirements. 

Application deadline: MAY 1, 1995 

OTHER SUPPORT SERVICES OFFERED BY NATIVE STUDENT SERVICES INCLUDE: 
individual pre -admission counselling to prospective students. 

a 3 -day orientation to campus and academic life to all new and transfer students 

on -going individual personal, academic and financial counselling 
referrals to additional services on and/or off campus. 

advocacy for Aboriginal students including admission advocacy 
social and cultural activities in cooperation with the Aboriginal Student Council 
community liaison activities and recruitment particularly through the Student Ambassador Program. 

coordination of tutorials and/or study skills. 
providing information about the U of A including Aboriginal specific programs on campus. 

scholarships and bursaries (a funding directory is available). 
information on employment opportunities and career counselling. 

For further information, please contact: 

Coordinator, Transition Year Program 
Office of Native Student Services 
124 Athabasca Hall, University of Alberta 
Edmonton, Alberta T6G 2E8 

Ph: (403) 492-5677 
Fax: (403) 492-1674 
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BEN CALF ROBE PROGRAM 
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Ben Calf Robe Centre is an alternate Junior 
High School in the Edmonton Catholic School 
System. The student population is comprised 
entirely of Native children. 

A select group of students will be sent on a once 
in a lifetime field trip to Disneyland, California. 
The trip is planned for April 17th - 21st, 1995. 

The trip is designed to enhance student self - 
esteem, broaden their horizons and act as a 
stay -in- school incentive. 

A great deal of fundraising for this event has 
been done including selling Entertainment 95 
books, popcorn sales,Native arts and craft sales, 
a silent auction and finally our biggest and most 
ambitious project - the publishing and market- 
ing of a Native Artwork Calendar featuring the 
artwork of Ben Calf Robe students. 

The calendars are 16 month and begin Septem- 
ber 1, 1995 and expire December 31, 1996. The 
artwork is incredible and shows the talent and 
effort put forward by students of Ben Calf Robe. 

Calendars are $7.00 each and are available 
through Dan Cavanagh, Ben Calf Robe School 
at (403) 471-2360 or use the order form on this 
page. Order plenty for your office, school, or 
friends and family! 

riilï'irr°rrl°irr ............................ sum 

ORDER FORM 
1995 -1996 

BEN CALF ROBE SCHOOL NATIVE ARTWORK CALENDAR 

NAME: 

ORGANIZATION. TOTAL CALENDARS ORDERED: X $7.00 

ADDRESS: 
TOTAL ORDER AMOUNT: 

CITY /TOWN: PHONE: 

PROVINCE: POSTAL: 

SEND FORM AND PAYMENT (Cheque or Money Order)TO: 
BEN CALF ROBE SCHOOL, 1 1833 - 64 Street, Edmonton,Alberta,T5W 4J2 
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LANE Career Profile 
Interprovincial Association on Native Employment 

The Royal Bank - Understanding Differences 
JOB REQUIREMENTS 

PERSONAL BANKING REPRESENTATIVE 

Above average sales and marketing aptitude; 

Proven customer service skills; 

Basic knowledge of credit risk assessment and 
credit risk management abilities; 

Proven interview and negotiation skills; 

Ability to create and maintain valued 
customer relationships; 

Accredited with Mutual Funds in Canada and 
Serving Local Markets training course; 

Personal computer knowledge and software 
application - CCRM /WP; 

Good teamwork philosophy. 

BASIC DUTIES 

PERSONAL BANKING REPRESENTATIVE < s :. 

The Personal Banking Representative is to provider2 

support to fire i:MIanagf r, Personal Banking through 
ongoing; marketing efforts, achieving optimal business 

growth, client retention and profitability by providing 
excellent customer service. 

QUALITY OF SERVICE 
Maintains a high standard of customer service 
Works in partnership with the Manager Personal 
Banking and Manager Customer Service to develop 
approprite service strategy; 
Maintains high level of professionalism; 
Acts asa team player within the branch to meet 
quality! improvement plans; 

GROWTH 
Responsible for retention, development or reassign 
ment M client base; 
Acts as the primary officer in charge of new Iiian 
clients and maintains active customer reatio lns; 
Develops key negotiation skills; 
Assists in the: coordination, development and main 
tenance of special marketing campaigns; 0:*, 
Seeks ldditional+sales oppplrtcnities by offering is 

products profiles in Royal Performance, National 
Business Calendar and other ;special campaigns. 

PORTFOLIO ADMINISTRATION 
Responsible for accurate completion of all depo 
and loan docutr ntattion; 
Interview clients, assess credit wvithiness,; app 
recommends or declines credit facilities within 
assigned "hilt's 
Ensures epaiyment programs monitored w 

attention atteatiprito.ditirloratint accounts and 

ropriäte action. 

KEY CONTACTS 
Manager Personal Banking, Manager .Customer. 
Serece other branch staff; 
Realtors, professionals within market place; 
District fendingaurdd Retail Banking Departments; 
Royal Bank group of companies: i 

oxx 

Ruby Wolfleg (above), Personal Banking Representative with the Royal Bank sets a positive 
example for others to follow - particularly her daughter. 

When Ruby Wolfleg 
thinks about the future, it's not 
just her own she's concerned 
about - it's her young daugh- 
ter's. 

"I wanted a job where the 
harder I worked the more I 

would receive and the further I 
would go," she said. She wanted 
to set an example for her daugh- 
ter. 

Ruby is an employee with 
the Royal Bank where she says 
there is "opportunity like you 
wouldn't believe." She is cur- 
rently on a training program to 
become a Personal Banking Rep- 
resentative. She's been with the 
Royal Bank now for three years. 

Ruby is from Siksika First 
Nation near Calgary, Alberta 
and has bounced between ur- 
ban and reserve living all her 
life. 

She was born in Calgary, 
but lived with her Grandmother 
on reserve until she was two. 
Then it was back to Calgary 
where she went to Forest Lawn 
High School. 

She was interested in 
beauty culture while in high 
school. When she graduate, 
however, she could not find 
work in her field. She worked as 
a dayhome provider and then 
for more than two years in a deli 
when she realized she wanted 
more than just a paycheque. 

"I knew I could do better 
than that," said Ruby. She went 
to Native employment where 
she was introduced to the Royal 
Bank. First she trained asaTeller, 
then as a Customer Representa- 
tive. Her current training could 

I wanted a job where the 
harder I worked the more I 
would receive and the 
further I would go. 

Ruby Wolfleg, 
Royal Bank 

take as long as one year, but 
Ruby believes it will be worth it 
in the end. 

She's glad she's gone the 
extra mile, because now her 
daughter can see there are 
choices to be made and goals to 
be set, and if she works hard 
those goals can be met. 

Ruby takes her work seri- 
ously, but she has a fun and 
supportive side as well. When 
not at work she likes to shoot 
some pool, and when she's not 
trying to make a difficult corner 
shot, she' schairingaNativesup- 
port group called the R. B. C. 
Red Panthers. 

Working in the corporate 
world can sometimes be over- 
whelming to a newly recruited 
Native person. "Sometimes they 
feel scared, like they don't be- 
long," said Ruby. The Red Pan- 
thers contact new Native em- 
ployees and let them know that 
there are people willing to help 
out with whatever problems 
they might encounter. 

Ruby credits the group for 
getting her through the initial 
anxiety of the job when she first 
joined the Royal Bank. 

"I walked in and there 

was a whole table of six or seven 
people that were like me, so I 

said to myself, if they can make 
it, so can I." 

Together the group has 
raised funds to sponsor fami- 
lies, both Native and Non -Na- 
tive, to provide each with a 
Christmas dinner and presents. 
The group attends career fairs 
and other functions, but its pri- 
mary purpose is to let others 
know they are not alone. 

The Royal Bank knows 
there are real cultural differences 
between the Native and non- 
Native communities and ismak- 
ing great strides in understand- 
ing and accommodating those 
differences. During the years 
she has been with the bank, Ruby 
has come to learn to appreciate 
those differences herself. 

"WhenI was growing up, 
I was never taught much about 
being Native." Ruby made a 
promise to herself that when her 
daughter got old enough, she 
would learn to dance and attend 
powwows. If she ever had a son, 
he would wear braids. 

A clear view of the past, it 
seemed, helped Ruby set her 
sights on the future. 

To find out more about employment opportunities with the Royal Bank contact: 
BRITISH COLUMBIA 
Kate Carbery 
Assistant Manager 
Employee Development 
P.O. Box 11141 
1055 West Georgia Street 
Vancouver, BC V6E 355 
I. 604665 -6424 

ALBERTA 
Marlene Aasen 
Manager, Employment Equity 
& Recruitment 
335 -8th Ave. S.W. 6th floor 
Calgary, AB T2P IC9 
1- 403 -292 -3484 

SASKATCHEWAN 
Audrey Ahenakew 
Manager, Aboriginal Recruitment 
& Business Development 
21 10 -1 I Avenue Sth floor 
Regina, SK S4P 0J3 

I-306-780-2181 

MANITOBA 
Lila Conarroe 
Manager, Employment Equity 
220 Portage Avenue 
Winnipeg, MB R3C 2T5 
1- 204-988 -3532 

TORONTO 
Alix Werle 
Manager, Recruitment 
& Employment Equity 
RBC Plaza 19th floor South Tower 
Toronto, ON MSJ 2J5 

1. 416- 974-5207 

ONTARIO (EXCEPT TORONTO) 
Jerome Maingot 
Manager, Recruitment 
& Employment Equity 
I I00 Burlock Drive 4th floor 
Burlington, ON L7L 6B2 
l -905- 332 -2864 

QUEBEC 
Harriet Thornhill 
Manager, Recruitment 
& Employment Equity 
I Place Ville Marie 
10th floor West Wing 
Montreal, QC H3B 456 
I- 514874-2837 

ATLANTIC 
Barry Wambolt 
Manager, Recruitment 
& Employment Equity 
P.O. Box 1 147 

Halifax, NS B3J 2Y1 
I- 902 -421 -8151 

SYSTEMS & TECHNOLOGY 
Louise Vervuurt 
Manager, Human Resources 
Services 
315 Front St. West 2nd floor 
Toronto, ON MSV 3A4 
1. 416. 348 -4514 
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Anvil, Ross River Dena sign $1.4 million deal 
Mining company 

to pay compensation 

to affected ected trappers 

By Heather Hueston 
Reprinted with permission from 
The Yukon News 

ROSS RIVER, Yukon 

To "Grandpa' Art John, the 
signing of a $1.4 million accord 
between the Ross River Dena 
and the new owners of Faro 
mine is a good thing. 

Anvil Range Mining Corp. 
will pay him and other trappers 
affected by the mine re- opening 
$1,800 a year in compensation. 

"It'll help," said John. "It 
takes a lot of money to live up 
here." 

He won't retire, although, 
once again, he's seen the mine 
workings about 65 kilometres 
away scare off the small ani- 
mals and the ones that feed on 
them. 

"I tried retiring one year, that 
was all I could stand," said 
John. "The doctors asked what 
was wrong with me but as soon 
as I started trapping again, I felt 
OK." 

Instead, John will move his 
business to Sheldon Lake, 
about 120 kilometres north. 

He received his first supple- 
ment cheque Tuesday, at a deal - 
signing ceremony held at the 
Ross River Community Centre. 

One of the chief negotiators 
of the deal, Ross River Dena 
Development Corporation 
manager Mike Rawlings, said 
"Grandpa Art" never got any- 
thing out of Faro when it was 
owned by Curragh Inc. 

The Elders who used that 
traditional land will at least get 
something while land claims 
negotiations go on, he said. 

"All that area (of the 

Vangorda Plain) where the haul 
road is now, was considered 
like a bread basket because 
they had salmon in the rivers, 
moose and caribou and sheep," 
said Rawlings. 

Promises by Curragh and 
previous owner Cyprus -Anvil 
to hire Ross River people were 
never acted upon, Rawlings 
told about 50 people in the hall. 

"Money is not the important 
thing," he said. "The important 
thing is to have an agreement 
that the Ross River Dene nego- 
tiated themselves." 

In the early 1980s, Ottawa 
arranged to have Cyprus -Anvil 
hire 25 per cent of its workers 
from Ross River. 

"Everyone knows we were 
lucky if we got one per cent," 
said Rawlings. 

A similar promise by federal 
and territorial negotiators with 
Curragh also fell through, he 
said. 

This time, there are 14 Ross 
River band members working 
for Anvil, 10 more than were 
employed by Curragh. 

Anvil chairman Bob 
Granger told the crowd he 
hoped the bad feelings left by 
previous owners could be put 
aside and the new operation 
given a chance. 

And, with the price of zinc 
edging towards 55 cents per 
pound, Anvil should soon be 
able to kick off its unique fund 
that will cover the estimated 
$100- million cost of clearing up 
a tailings pond left behind by 
Curragh, he said. 

"Faro hasn't always been a 
good news story," conceded 
Granger. 

"This arrangement won't be 
a panacea but it's a sensible set 
of arrangements. It's good for 
you and good for us, too." 

Apart from annual pay- 
ments to the band, totalling $1 
million over the estimated 10- 
year life of the mine, there are 
also other business and educa- 

AMERICAN BULLION MINERALS LTD. 

Seen any mineral 
exploration 
companies in 
Northern B.C. 
lately? 

American Bullion stayed at home 
and we're glad we did. 

For further information, contact: 
John S. Brock, President 
1500 - 675 West Hastings Street 
Vancouver, B.C. V6B 1N2 
Tel.: (604) 687 -4951 
Fax: (604) 687 -4991 

tional plums in the social -eco- 
nomic package. 

Those other aspects total 
$400,000, said Rawlings. 

The band is supplying one 
million litres of fuel to Faro a 
month. By next month, the 
Dena corporation expects its 
venture partner, Northern Pe- 
troleum, to have set up gas 
pumps at the general stores. It 
will sell fuel for 62 cents a litre - just above Whitehorse 
prices. 

A freight -hauling contract 
began Jan. 30 between Faro and 
Whitehorse. Operated by the 
band and joint- venture partner 
Pacific Northwest Freight Sys- 

tems, it has the exclusive con- 
tract to haul mine supplies five 
days a week to Faro. The band 
is discussing whether band 
members will buy their own rig 
instead of using a Pacific 
Northwest truck. 

Anvil has promised train- 
ing for Ross River residents in 
mine operations. 

Half of the apprenticeships 
will go to Ross River. The total 
number of apprentice positions 
is not known, but may number 
six or eight, said Anvil officials. 

Half of all summer jobs are 
promised to the band. 

There will be an Aborigi- 
nal liaison manager working 

for Anvil to oversee the imple- 
mentation of the accord. 

Anvil will set aside 
$35,000 per year for a scholar- 
ship. The Dena corporation will 
also contribute money. 

Anvil paid half the cost of 
buying 25 mobile homes from 
Faro. They were left empty af- 
ter two- thirds of the population 
left following the April 1993, 
mine closure. Anvil's share 
came to $350,000. 

The band "walked away" 
from a contract to maintain the 
haul road between Faro and 
Ross River because it couldn't 
reach a deal with Anvil, said 
Rawlings. 

DID YOU 
KNOW? 

We rep esent nearly 200 members actively engaged in 
the exploration for and extraction of mineral resources in 
the NWT or who are dependent on this activity for all or 
part of their earnings. 

Operating from our office in Yellowknife, we maintain 
continuous communications with members all across 
Canada. 

We are the most informed industry organization on 
issues of interest respecting the Northwest Territories in 
Canada. 

We actively pursue matters of importance to our 
members with vigor at every opportunity. 

Chamber 
o Mines 

We maintain effective communications with all levels of 
government and special interest groups on relevant matters. 

Through an intricate system of committees, we 
effectively express the viewpoint of our industry at all 

levels of the decision -making process of our society. 

Our membership includes Service and Support 
companies, Consulting Firms, Prospectors, Surveyors and 
Individuals from all walks of life, as well as National and 
Multinational Firms engaged in mineral production and 
exploration. We are members of the Canadian Aboriginal 
Mineral Association. 

We encourage and promote our industry whenever and 
however possible. 

If your curiosity is aroused, or you think we might be of service, please contact us. We will be pleased to talk to you. 
Chances are we are already being of assistance and you are notaware of it. 

Write or phone 
Tom Iioefer 

Northwest Territories Chamber of Mines 
P.O. Box 2818 Yellowknife, Northwest Territories X1 A 2R1 Tel: (403) 873 -5281 / Fax: (403) 920 -2145. 

HUDSON BAY MINING & SMELTING 
CO., LIMITED 

At Hudson Bay Mining and Smelting Co., Limited 
we're proud of our sixty -five year history 

of involvement in the mining industry throughout 
Northern Manitoba and North -east Saskatchewan. 

Part of that involvement has been 
our sense of commitment to Native northerners 

by providing employment and business opportunities 
as well as funding various cultural events 

throughout this region. 
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Focus on Mining 
Roads paved with diamonds in central NWT? 

By R. John Hayes 
Windspeaker Correspondent 

Environmental groups, indus- 
try, government and Aboriginal 
groups are each looking for differ- 
ent things in the geologically rich 
Slave province of the Northwest 
Territories. 

This year's environmental re- 
view of a proposed BHP Minerals 
Canada Ltd. diamond mine in the 
Lac de Gras area may set the tone 
for development in the region over 
the next decade or so. It will almost 
certainly indicate which group's 
wish list is most likely to be met. 

The proposal for the mine, 
which would be both open pit and 
underground, follows consider- 
able exploration of the area by 
BHP, a Canadian arm of the Aus- 
tralian multinational. They found 
gem- quality diamonds in 
Kimberlite pipes about 300 kilo- 
metres north east of Yellowknife. 

The mine proposal is a rela- 
tively small operation, and the 
technology would also have rela- 
tively little environmental impact 
because of the nature of diamond 
mining. It mostly uses crushing 
techniques to extract the diamonds 
from the surrounding material. 
And because the finished product 
is light, transportation infrastruc- 
ture impact could be minimal. 

But the concerns of environ- 
mentalists like Larry A. Reynolds 
of the Sierra Legal Defence Fund 
centre on the spin -off effects of this 
first significant industrial foray 
into what is one of the last large 
pristine regions. His concerns fo- 
cus on two similar problems: the 
cumulative effects of development 
in the area and the lower start_ up 
costs for subsequent develop- 
ments. He said that neither poten- 
tial problem is being properly ad- 
dressed by the BHP mine environ- 
mental review. 

"No mine in the NWT has ever 
been environmentally reviewed," 
Reynolds said to a small crowd at 
the University of Alberta in Feb- 
ruary. "And the BHP project has 
been exempted from the review 
process." 

On the heels of this develop- 
ment are dozens of others, includ- 
ing similar mine proposals. The 
more disturbing ideas are for ma- 
jor capital works to provide access 

Coal mining 
dangerous 
GENEVA, Switzerland 

A new study by the Interna- 
tional Labor Organization says 
coal mining is becoming a more 
dangerous occupation. 

The agency, which is an arm 
of The United Nations, says 
11,000 people are killed working 
in the mines every year. 

The survey documents nearly 
one million serious accidents 
and calls for new safety meas- 
ures. 

Australia has the best coal 
mining safety record, followed 
by the United States and Britain. 
Canada ranks fourth. 

The document, which stud- 
ied the industry from 1988 to 
1993, was tabled at an Interna- 
tional Labor Organization meet- 
ing in Geneva recently. It sug- 
gests the United Nations take a 
stand on mine safety because 
profit is taking precedence over 
the lives of workers. 

and power for development: a 660 
kilometre all- weather highway 
connecting to the Arctic Ocean 
near Coppermine, a new seaport 
at the end of the road and a major 
hydroelectric development which 
would dam the pristine Hood 
River. In turn, worries Reynolds, 
the ease of access to the area would 
make it financially feasible to build 
more intrusive operations with po- 
tentially catastrophic environmen- 
tal impact, such as base -metal ex- 
traction sites, which use chemical 
processes to produce thousands of 
tons of ore to be hauled out over 
the road or a possible rail line. 

'There is a tremendous amount 
of industry pressure to see this 
through quickly," said Reynolds, 
"and we're concerned that a truly 
proper review will be by- passed." 
He questions the rush in the face 
of an almost complete lack of 'base 
line data," or information about 
what the Slave geological province 
is like now. (The NWT and federal 
governments announced a five - 
year "environmental, social and 
economic" study of the province 
on Dec. 9, 1994. The BHP proposal 
"will not be dependent on the com- 
pletion of the regional study," ac- 
cording to a federal news release.) 

Reynolds also questions the 
rush to have the BHP mine re- 
viewed under the old Environ- 
mental Assessment and Review 
Process (EARP) instead of the 
much more stringent Canadian 
Environmental Assessment Act 
(CEAA), which passed into law in 
January. The EARP panel was 
named in December by federal 
Environment minister Sheila 
Copps. Chaired by Calgary law- 
yer Letha Madachlan, it includes 
Walter Kupsch, a University of 
Saskatchewan geologist, Jessie 
Sloan, a Yellowknife economic 
policy consultant and Cindy 
Kenny -Gilday, an advisor on Abo- 
riginal issues from Yellowknife 
and the 1994 recipient of the Na- 
tional Aboriginal Achievement 
Award. 

John Mathers, panel manager 
for the BHP proposal, said that the 
fears are, at least to a certain ex- 
tent, overstated. 

'The base line data will have to 
be provided, in accordance with 
the terms of reference of the panel." 

He explained that the panel 
was under EARP auspices because 
it was set up before the passage of 

the CEAA into law, although he 
confirmed that the panel's "time 
line" began at the start of January 
1995. Mathers said the panel 
would take into account all par- 
ticulars of the BHP proposal, but 
the concerns such as other major 
developments, which have, he em- 
phasized, not been proposed by 
BHP, would be reviewed by the 
five -year regional study. 

BHP has already been operat- 
ing their Koala Camp at the Lac 
de Gras site. It is technically an 
exploratory bulk sampling facility, 
but it is large enough to employ 
hundreds of people. Reynolds 
asked his audience in Edmonton 
where exploration ends and devel- 
opment starts. 

"And all of this has been done 

without much at all in the way of 
environmental review," he said. 

All of this development, both 
actual and proposed, will be im- 
pacted by the unsettled Aborigi- 
nal issues, including land claims 
and contrasting objectives of the 
Dene, Dogrib and Gwich'in coun- 
cils and Nunavut Tunngavik Inc. 
Each group has its own position, 
as does the environmental lobby. 

'Nothing is certain even about 
which way different groups are 
going to want to go," said 
Reynolds. "And we'll see how 
much they consider the indirect 
impact of development, and 
whether any of the groups can 
deal with the kind of money that 
BHP (with assets of more than $27 
billion) can allocate to this review." 

The corporation wants a re- 
view panel decision late in 1995 
and the mine in operation by the 
end of 1997. 

But Reynolds articulates the 
Sierra Legal Defence Fund's posi- 
tion. 

'We're not absolutely opposed 
to any development, but this is a 
pristine area, an area that will have 
trouble regenerating itself if any 
mistakes are made, and the deci- 
sion to go ahead will be based on 
a position taken lacking any base 
line data. We have the chance to 
avoid the mistakes [in the Slave 
province] that we've made almost 
everywhere else. We've got to ask 
ourselves, 'Why are we rushing 
this so much? And can we afford 
it ? "' 

Suite 930, 355 Burrard Street D'k pm 
l,áncouter, B. C. V6C 2G8 O\ 
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Actions Speak Louder ThanWords. 

"We accept responsibility to develop resources, conduct 
operations and offer our products in ways which preserve 
and protect the environment." 

Since operations began, Suncor has planted 
approximately two million trees and reclaimed nearly 
471 hectares of mined land. 

For more information, 
contact Suncor Communications 
P.O. Box 4001, Fort McMurray, 
Alberta T9H 3E3 
(403) 743-6479 We Care 

euncor. 
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Company taps Aboriginal resources to produce crude oil 
Syncrude Canada Ltd. a role model for corporate 

Over 200 years ago, the Abo- 
riginal people of what is now 
northern Alberta showed ex- 
plorer Sir Alexander MacKenzie 
how they used tar -like bitumen 
to caulk their canoes. Today, in 
1995, the Aboriginal people still 
work closely with bitumen. Ex- 
cept today they're helping one 
of Canada's leading companies 
to process this bitumen into a 
high quality crude oil that is 
shipped throughout North 
America. 

Aboriginal people play a 
significant role in the ongoing 
success of Syncrude Canada Ltd. 
and the oil sands industry. In 
fact, in addition to being the 
nation's second largest producer 
of crude oil, Syncrude is also the 
largest industrial employer of 
Aboriginal people in Canada. 

The origins of Syncrude's 
Aboriginal Development Pro- 
gram dates back to 1974 --years 
before the company even started 
production. The program fo- 
cuses on five key areas: educa- 
tion, employment, business de- 
velopment, community devel- 
opment and the environment. 

Beverley Davies, Syncrude' s 
Native Development Coordina- 
tor and a Metis herself, believes 
Syncrude has been very success- 
ful at building and maintaining 

Canada 

As part of Syncrude's environmental workforce, Aboriginal contractors have helped the 
company plant over 1.5 million seedlings since 1978. 

a positive relationship with the 
Aboriginal community. "What 
sets Syncrude apart from most 
companies is their long -term 
commitment to ensuring that 
Aboriginal people have mean- 
ingful opportunities to partici- 
pate in oil sands development. 
Sure, there have been some high 
and low points like any rela- 
tionship, but their commitment 
has never wavered." 

Since 1988, Syncrude has 
spent $207 million on Aborigi- 
nal retiree pensions, employee 
salaries and benefits, contractor 
salaries, general community 
contributions and direct busi- 
ness with Aboriginal contrac- 
tors. In 1994 alone, Syncrude 
awarded over$30 million worth 
of contracts to Aboriginal - 
owned businesses. 

Yet Syncrude recognizes 

there's still room for improve- 
ment. Aboriginal people cur- 
rently represent over 7.5 per cent 
of Syncrude's payroll, or around 
320 people (an additional 250 
people are employed by con- 
tractors and suppliers working 
on the Syncrude site). The com- 
pany is committed to increase 
its Aboriginal workforce to bet- 
ter reflect the population 
makeup of the local community. 

This includes increasing the rep- 
resentation of Aboriginal peo- 
ple in their direct workforce to 
10 per cent by 1997 and in the 
total Syncrude and contractor 
workforce to 13 per cent. 

Eric Newell, Syncrude's 
chairman, president and chief 
executive officer, is optimistic 
they can reach that target by 
working to integrate Aborigina I 

development into their opera- 
tions as a normal way of doing 
business. "Eventually, we hope 
that the need for a specific Abo- 
riginal development program 
will disappear," he says. "But 
regardless, our commitment to 
employment equity will not." 

With Syncrude supplying 
12 per cent of Canada's energy 
requirements, the Aboriginal 
people of northeastern Alberta 
are in fact part of a workforce 
that is literally fueling the na- 
tion. And thanks to an Aborigi- 
nal program that has become a 
model for companies to follow 
across Canada, they're also tak- 
ing their rightful place in Cana- 
dian society. 

If you would like more in- 
formation on Syncrude's Abo- 
riginal Development Program, 
call 1- 800 -667 -9494 to receive 
your complimentary copy of the 
Syncrude Aboriginal Review. 

A CANADIAN SUCCESS STORY 
Continues 

When we came up here we discovered an 
incredible natural source of energy. 

(And the oil sands were pretty impressive too.) 
The aboriginal people of the Fort Chipewyan 
and Fort McKay regions know a lot about 
responsible resource development. They've been 
doing it for centuries. So when Syncrude began 
development of the Athabasca Oil Sands, we 
tapped into this tremendous human resource. 

Providing training, jobs and opportunities for 
native owned businesses. 

In return, we got energetic, enthusiastic and 
imaginative workers who have not only helped 
us succeed as a company - but helped them - 
selves in the process. 

Today, we're the largest industrial employer of 

aboriginal people in Canada. And we award 
almost $20 million in contracts annually to 
native -owned businesses. Thanks to their energy, 
we're successfully developing ours. For a copy 
our Aboriginal Review call 1- 800 -667 -9494. 

Syncrude Canada Ltd. is a joint venture owned by: 
Albert Energy Company Ltd. Canadian Occidental Petroleum Ltd. 
AEC Oil Sands Limited Partnership -Gulf Canada Resources Ltd. 

Imperial Oil Resources Murphy Oil Company Ltd. 
Mocal Energy Ltd. PanCanadian Gas Products Ltd. 

Petro-Canada S crude Province of Alberta 

Secnrhtß Canada's Energy Future 
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PLACER DOME CANADA LIMITED 

Placer Dome Canada Limited, one of 
Canada's premier mining companies, 

operates six mines across the country, 

producing more Than 800,000 ounces of gold 
and 15 million pounds of molybdenum 

annually. Whether you are a first -time 

prospector or an experienced junior mining 

company, Placer Dome Canada has the 
tools and the skills to turn projects into gold. 

From open pit to underground, through 

every metal recovery method known, our 

mine -making skills are second to none. We're 

Placer Dome Canada - your Company of 
Choice, 

PLEASE CALL 
Kamloops, B.C. 1 -8W-667 -MINE 
Vancouver, B.C. (604) 661 -1991 
Timmins, Ont. (705) 267-5400 
Red Lake, Ont (807) 735 -2452 
Val d'Or, Que. (819) 824-6802 
Toronto, Ont. (416) 3635652 

CALEDONIA MINING CORPORATION 
Caledonia believes that developing the mineral potential of its properties can not be done 
alone, but must be a cooperative effort that is to benefit all those concerned, especially the 

local communities. 

In the Northwest Territories, Caledonia pursued this policy by basing its exploration activities 
out of the town of Coppermine in favour of setting up field camps closer to its exploration 

properties. In addition, the Corporation contracted most of the services it required from local 
businesses and employed as many as 40 aboriginal people from the community. Special thanks 
are extended to Mayor Bill Adamac, John Franklin, Kerry Horn, Larry Whittaker and Randy and 
Jaco of Mulco Ltd. 

Caledonia is now operating in the James Bay lowlands of Ontario and Quebec and have 
opened communications with Chief Billy Diamond of Waskagonish. If Caledonia continues 

to develop its James Bay properties, then it will certainly continue to cooperate with and 
employ aboriginal peoples and local contractors to assist in its exploration activities. 

For any further questions, please contact Warren MacLeod at (905) 564 -5213, 

Resou rcefu I- Worldwid 

In today's competitive world, there are two 
kinds of companies: those that lead, and those 
that follow. Cominco has been responsible for 
many innovations in mineral exploration, mine 
development, mine operation, and smelting and 
refining. We take pride in our continuing role as 
a mining industry leader, not only in Canada, 
but throughout the world. 

Cominco Ltd. 500 - 200 Burrard Street.Vancouver B.C. V6C 3L7 

Focus on Mining 
Goal of CAMA 
to address Aboriginal 
mining concerns 
By Steve Newman 
Windspeaker Contributor 

OTTAWA 

If pressed, Hans Matthews 
could run to Parliament Hill 
within five minutes from his of- 
fice at the consulting firm Price 
Waterhouse. But under no cir- 
cumstances will he go running to 
government for money for the 
two-year -old Canadian Aborigi- 
nal Minerals Association. 

Matthews says CAMA might 
spend more time justifying or 
documenting its use rather than 
getting on with the task of im- 
proving communications be- 
tween Aboriginal communities 
and mining companies that are 
running op- 
erations on 
their land. 

"Govern- 
ment doesn't 
look at 
money going 
to an organi- 
zation 
as being an 
investment, 
but as reach- 
ing its man- 
date," said Matthews. 

The mining association keeps 
its budget down to $500 a month, 
conducting most business by 
proxy and phone, he added. 

"I'm trained as a geologist and 
that's how I make my bread and 
butter. My work with the CAMA 
is my hobby," said the 36- year -old 
associate president who is man- 
ager of the Aboriginal Services di- 
vision of Price Waterhouse's min- 
ing industry advisory section. 

"We have our own advisors 
and we help the mining industry 
improve productivity. One short- 
fall was the lack of people who 
could address Aboriginal mining 
concerns." 

Matthews entered the picture 
with the founding of the division 
in 1993. CAMA was founded a 
year earlier by eight directors 
who looked for, and were given 
office space within Matthews 
quarters at Price Waterhouse. It 
has been an invaluable link for 
Matthews, who said he's encour- 
aged to conduct business and so- 
called "hobby" business from the 
same chair. 

"As a result, those at Price 
Waterhouse have become more 
familiar with Aboriginal issues 
and how to restructure them- 
selves," said the Toronto -born 
Matthews, a member of the 
Chippewa of Rama First Nation, 
just outside Orillia, Ont. 

Familiarity is perhaps im- 
proved by reading CAMA's tidy 
23- page document Listen to the 
Aboriginal Community. Subti- 
tled Report on Aboriginal Corn - 
munity Consultations on Mining 
Industry Business Development 
Challenges and Possible Solu- 
tions,its basic message is how can 
Aboriginal communities 
optimize economic development 
with mining operations on their 
lands. 

Despite CAMA's existence, 
Matthews remains frustrated that 
most mining companies still be- 
lieve Aboriginals don't even want 
to have a role in the industry. 

Which isn't likely. Consider, 
for example, the anticipated 
transfer of nearly one million 

Hans 
Matthews 

square kilometres of land and cash 
settlements up to $6 billion to Ca- 
nadian Aboriginals. Some of these 
transfers may take place during the 
next two years, during what 
Matthews calls a continual up- 
swing in the mining industry. Over 
the past year the prices in nickel, 
zinc and copper have shot up- 
wards. For Aboriginals not to get 
involved, directly or indirectly, with 
the industry working in their 
backyard wouldn't make good eco- 
nomical or environmental sense. 

"Aboriginal participation in the 
minerals industry, for the benefit of 
all," is the motto of CAMA. But it 
won't always be a motto quickly 
embraced. 

"There's a huge process in- 
volved that shouldn't start half- 
way down the road, but rather be- 
fore the exploration phase," said 
Matthews. "We're encouraging 
mining companies to develop a 
policy for a commitment to the 
community. From my perspective 
(this kind of policy) has to be gen- 
eral so it can be adapted to each 
community." 

Companies can save money and 
encourage community involve- 
ment by informing communities 
well in advance about their service 
needs, and let the community de- 
termine how it might fulfill these 
needs, he said. 

On average, it takes nine years 
from the exploration stage to the 
pouring of the first gold bricks. 

"For each individual "play" you 
can see there is a wealth of cash 
generated, of which a chunk should 
be put into the community. If there 
is an economic plan, this should 
happen." 

Canada is clearly caught in a 
mining frenzy, at least in the Arctic 
where more than 150 companies 
have staked more than 38 million 
acres, including BHP's $.5 billion 
investment in a diamond play just 
north of Yellowknife. 

Some companies have formed 
long -term agreements with the 
Aboriginal communities, in which 
they've stated business needs, en- 
vironmental plans, monitoring in- 
tentions, and in some cases royalty 
sharing. 

But go back three years and a 
one -page survey to 350 Aboriginal 
communities showed there was a 
serious lack of communication be- 
tween the communities and mining 
companies. Of the 400 companies 
also surveyed, 213 replied, with al- 
most all acknowledging that they 
couldn't identify the Aboriginal 
communities in the area of their op- 
erations. Furthermore, almost none 
had invited their Aboriginal com- 
munity to even tour their operations. 

"There was a big gap. These 
companies had no intention of com- 
municating because it was so for- 
eign to them," said Matthews. 

He believes that gap is closing 
with the help of CAMA's role as a 
communicator and disseminator of 
information. 

'The mining industry may peak 
in the late 19905. The year 2000 
could be another quiet period, so 
the next five years is going to be a 
learning curve for communities and 
the mining industry. But this time 
we're on the right road." 

Shows of good faith by the min- 
ing industry may also have far - 
reaching implications in the suc- 
cessful application for mining per- 
mits, he suggested. 

"Every industry is going global, 
so if you screw up in one country it 
spreads like wildfire." 
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Hoop dancer recreates legends while performing 
By Terry Lusty 
Windspeaker Correspondent 

Quentin Pipestem has truly 
outdone himself. Well, at least 
he's outdone his opposition. 
In just four years of competi- 
tion, the Calgary resident, 
originally from the Tsuu Tina 
First Nation on the outskirts 
of that city, has won the Fifth 
Annual World Hoop Dance 
Championship for the third 
time. 

By a mere three -point 
spread (242 -239), he managed 
to best his nearest competitor, 
Derrick R. Davis, a Hopi - 
Choctaw from Phoenix who 
also happened to be last year's 
champion. On his heels was 
third -place Terry Goedel 
(Yakima from California) with 
238, and fourth -place Vincent 
Davis, Hopi /Navajo/ 
Choctaw, with 237 points. 

Pipestem, by his own ad- 
mission, happened upon 
hoop dancing quite by acci- 
dent. He began dancing close 
to seven years ago, at age 16. 
But it was not until he joined 
the Red Thunder Native 
Dance Theatre about six years 
ago that he developed a true 
interest. 

"I wasn't really into danc- 
ing at the time," confesses 
Pipestem. But, once intro- 
duced to the hoops, there was 
no turning back. He first 
learned from Bruce Mistaken 
Chief, who taught him the ba- 
sics using just five hoops. 
Now, he's up to 32. 

To mature and improve his 
skills, Pipestem observed 
other dancers. And he prac- 
tised. He also refuses to copy 
others. Basically, "my whole 
routine is mine,' he claims. 

Certainly his practise paid 
off, and rather quickly. Within 
three years of learning and 
mastering the hoops, he en- 
tered the world championship - and he won. 

"That was actually some- 
thing I didn't expect at all be- 
cause that was my very first 
competition. I never thought 
of myself as a world cham- 
pion,' he admits. 

What was particularly sur- 
prising to the then -19- year -old 
was the fact that he had to 
overcome a seventh -place fin- 
ish on the first of his three go- 
rounds, sixth on the second, 
then first place and the world 
title on his third and final 
round, which all contestants 
begin at zero points. 

So, just how did this seem- 
ingly mediocre contestant 
overcome his rather dismal 
first two go- rounds? 

"You have to be concen- 
trated . .. focused. It's a men- 
tal thing." If you aren't, he 
adds, your mind wanders and 
you get out of sync, and when 
spinning around, you'll get 
dizzy, lose your balance, and 
start going all over the place. 

However, it's not all a mat- 
ter of concentration. One has 
to work on style as well. Crea- 
tivity is important and one 
must choreograph an exciting, 
interesting and skilled per- 
formance just like a figure 

skater, a dancer, or actor. And, 
there's the practise. 

Whenever competitions 
roll around, that's when 
Pipestem finds himself doing 
his main practising. He 
drilled and rehearsed for "a 
good month solid," he says, 
for this year's contest. In do- 
ing so, he found himself trip- 
ping over to the Calgary Na- 
tive Friendship Centre whose 
facilities were at his disposal. 
There, he'd practise - daily, 
faithfully, putting in eight - 
hour days. His routine not 
only involves dancing skills, 
but also physical and mental 
preparation. 

The friendship centre and 
the Micah Gallery in Calgary 
were his major corporate 
sponsors for his trip to Phoe- 
nix, although he credits the 
Tsuu Tina Nation for its past 
moral and financial support. 

This year's contest was a 
challenge because of the dis- 
astrous previous year, when 
he didn't even place after hav- 
ing held the title for two con- 
secutive years. 

In his own words, "you do 
a five -minute speech (about 
the hoop dance), then a 15- 
minute dance, and I went over 
(time) on both of them." 

Needless to say, the mis- 
take cost him dearly - his ti- 
tle. This year, however, he re- 
deemed himself as he went on 
to re- capture his crown for a 
third time. 

He and the runner -up, 
Davis, were tied on the final 
round, and Pipestem was 
wondering what he had to do 
to win. Then, says agent 
Rhoda Taylor, "he changed his 
routine, sang to himself men- 
tally, and had this great rush." 

It did the trick and won 
him the title back. This time, 
he danced for himself. 

Hoop dances mean differ- 
ent things to different people. 
For Pipestem, it means "a lot . 

.. it's been a major part of my 
life ... changed me around in 
a lot of good ways. I got to 
travel, to see a lot of things 
that I would not have." 

As for the dance itself, he 
explains it like this: "the hoop 
that I dance with represents 
the circle of life ... how eve- 
ryone goes through these cir- 
cles. We always encounter 
hardships in our lives, and it's 
by using the circle that we 
overcome these hardships ... 
move in to the next circle." 

Pipestem went on, using 
the traditional warrior as his 
example: "In his travels, he en- 
counters many things in na- 
ture - like plants, animals, 
birds, different symbols and 
designs ... I portray when I 

dance." These he acts out as 
he dances, until he arrives at 
the story's end. 

"When the warrior fin - 
ishes, he turns into an eagle 
(as demonstrated when the 
dancer spreads out a row of 
hoops along each of his out- 
stretched arms). That warri- 
or's journey doesn't end be- 
cause even the life of a man 
is considered a circle - it 
merely starts all over - sort 
of a rebirth. So, I finish simi- 

lar to how I start - with that 
one hoop, and I finish with 
that same hoop." 

Over the past two years, 
Pipestem's left Red Thunder 
to strike out on his own, and 
took on a couple of manage- 
ment people - Taylor and 
Peter Demiko. 

And, he's really been get- 
ting around. The highly 
sought -after champ has per- 
formed at the Commonwealth 
Games in Victoria and the Na- 
tional Aboriginal Achieve- 
ment Awards in Ottawa, the 
Milk International Children's 
Festival in Toronto, 
Dreamspeakers Festival and 
Dreamcatchers Youth Confer- 
ence in Edmonton, the Queen 
Charlotte Islands, P.E.I., Cali- 
fornia, New York, North Caro- 
lina and many other states. 
He's even been overseas to Ja- 
pan and New Zealand. 

Terry Lusty 

Three -time world champion hoop dancer Quentin Pipestem 
demonstrates his skills during an intricate display of skill and 
creativity. 

"Creating jobs" , 
11 r r' 
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ABORIGINAL FISHING RIGHTS 
TheMomen4 a popular education publication, and the 
B.C. Aboriginal Fisheries Commission look at the 
struggle for First Nations fishing rights in this 16 -page 
resource. Perfect for educational use in your community 
or classroom. 

Issues are $3.50 each with special rates for larger orders. 
Send cheques payable to The Moment to 947 Queen 
Street East, Toronto, M4M 1J9. For more information call 
Arif at 416- 469 -1123. 

LEDCOR continues to earn its 
reputation for providing 
construction services and 
workmanship which meet 
requirements on time, every 
time. Through this commitment, 
we have established ourselves 
as an industry leader in safety, 
workmanship and project 
performance. 

Offices aio Edmonton, Calgary, 
Vancouver, Toronto and 

Grande Prairie- 

LEDCOR 
INDUSTRIES 

O 
éissafiet4... ,.,,a4o 

FLEET DISCOUNT AVAILABLE 
to all Aboriginals with Metis or Treaty Cards. y 

To ensure you receive all benefits or fleet pricing, contact 
L A R R Y D O R W A R T 

705 East Lake Rise Airdrie, AB (403) 948 -6660 Fax: (403) 948 -4503 
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WORLD'S GREATEST ENTERTAINMENT CENTRE 

I/ oil, 
(Rothe D1 eke worm C4RK1p nS eke 7RyS) 

REGISTRATION FOR TRADERS NOW BEING ACCEPTED 
BOOTH RENTALS $500.00 

SpecialAccomodation Rates for Pow Wow Parlicipanls 
ROYAL YORK HOTEL AND SKY DOME HOTEL 

Canadian & U.S. Call1- 800 -441 -1414 

254narS /SanlerS will Ge eQs t peting inr sore tkiin 60,000 

For more information please contact: 
Indian Art -I- Crafts of Ontario 

10 Woodwa Trail Brantford, Ontario N3R 5Z6 
Ph: (519) 751 -0040 or Fax: (519) - 751 -2790 

Admission 
One Day Pass: Adult: $11.50 Children (under 12): $7.00 

Two day Pass: Adult: $19.50 Children (under 12): $1250 
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Sports 
Brothers -in -arms and in name made deadly Bandits 
By Sam Laskaris 
Windspenker Contributor 

BUFFALO 

When the Kilgours want to 
stage a family reunion, all they 
have to do is show up at a Buf- 
falo Bandits' lacrosse game. 

Brothers Rich, Darris and 
Travis Kilgour, who have spent a 

good chunk of their playing ca- 
reers in Canada, are this season 
all on the roster of the Bandits, the 
professional squad which com- 
petes in the Major Indoor La- 
crosse League. Besides Buffalo, 
others entries in the six -team 
MILL are the Baltimore Thunder, 
Boston Blazers, New York Saints, 
Rochester Knighthawks and 
Philadelphia Wings. 

Rich, 25, and Darns, 23, have 
been with the Bandits since their 
inception four years ago. They 
helped Buffalo win back -to -back 
MILL titles in 1992 and '93. Buf- 
falo also advanced to last year's 
league championship final, won 
by Philadelphia. 

As for Travis, 21, this is his in- 
augural season in Buffalo. But it's 
not the first time the siblings, who 
were born in Niagara Falls, N.Y., 
have played for the same club. 

In 1990, the Kilgours were key 
figures of the St. Catharines Ath- 

Bruce Campion -Smith 

The Kilgour brothers, (left to right) Darris, Rich and Travis, 
are a strong front with the Buffalo Bandits lacrosse team. 

leti-_s who captured the Minto 
Cup, the Canadian Junior A title. 
And though Travis only joined 
the squad for its playoff drive, the 
brothers were also battling for the 
same cause last year as members 
of the Six Nations Chiefs. The 
Chiefs ended up winning the 
Mann Cup, awarded annually to 
the top senior squad in Canada. 

While the Kilgours are gener- 
ating interest for their bloodlines, 
Darns doesn't see what the fuss 
is about. 

"It's nothing new for me," said 
the middle brother, who lives 
with Rich and their father Richard 

on the Tuscorara Reserve in 
Sanbom, N.Y. "I grew up with 
these guys. But sure it's nice to 
have them there though." 

One thing the Kilgours have 
never done is played against each 
other. This has simplified things 
for family and friends. 

"We don't want them to have 
to choose a side," said Dams, who 
scored the winning goal in the 
1993 MILL final. "We've never 
had anyone have to cheer against 
us." 

In Buffalo the brothers have 
plenty of people cheering for 
them. Since their first season in 

WINDSPEAKER IS SPORTS FROM INDIAN COUNTRY 

FIRST ANNUAL KHOWUTZUN INDIAN OPEN 
AYAYAYAYAYAVAYAYAYAYAYAYAVAVAYAVAVAVAVAY 

DATE: 

PLACE: 

ENTRY FEE: 

PRIZES: 

May 20 - 21,1995 
Cowichan Golf and Country Club 
4955 Trans Canada Highway, Duncan, B.C. 

$125.00 - includes green fees for both days 

Guaranteed, but the higher the number of entries the 
higher the prizes. 
Long drive and KP prizes each day. 
Deuce pots and other games extra which will include 
skins, 2 ball best ball -hidden partner as well as teams 

FLIGHTS: 
Championship * Womens * Open 

First and Second Flights * Callaway 

PLACES TO STAY: 
Village Green Inn Silver Bridge Inn 

141 Trans Canada Hwy 140 Trans Canada Hwy 
(604) 746 -5126 (604) 748 -4311 

(on reserve) and preferred rates 

Thunderbird Motor Inn Cowichan Valley Inn 

5849 York Road 6474 Trans Canada Hwy 

(604) 748-8192 (604) 748-2722 

For further information contact: 
Ernie Elliott (604) 748 -5073 or Garrett Elliott (604) 748 -4498 

Entry Form. Please make cheque or money order payable to: 
First Annual Khowutzun Indian Open 

c/o E. Elliott RR #5, Duncan, BC V9L 4T6 

Name: 

First Nation or Tribal Affiliation: 

Address: 

GolfClub: Handicap ifapplicable: 

1992, the Bandits have sold out 
almost all of their home games at 
Memorial Auditorium. Each 
MILL squad has an eight -game 
regular season schedule. Capac- 
ity at the Buffalo arena is slightly 
above 16,000. 

The other MILL squads also 
have several thousand fans at 
their home matches. These crowd 
figures are tough to swallow for 
Canadian lacrosse officials who 
must work overtime just to get a 
few hundred fans out to their 
games. 

One of the reasons for the 
huge difference in crowd support 
is Canadian teams are just trying 
to promote a sport while MILL 
officials are dubbing their 
matches as more of an entertain- 
ment package. In the MILL, fans 
are constantly being whipped 
into a frenzy, either by a vivacious 
public address announcer or by 
the loud rock music which blares 
throughout the rink - in many 
instances while the game is still 
in progress. 

With Buffalo's sellout crowds, 
it would be tough to figure out 
how many are lacrosse fans and 
how many turn out for the attrac- 
tions surrounding the game. Ei- 
ther way, the Bandits aren't com- 
plaining with their standing - 
room only crowds. 

'We got lucky here," Rich said, 

trying to explain the reasons for 
the vast difference of support la- 
crosse has in Canada and the 
MILL. "And we got some really 
good marketing here." 

Another reason, for strong 
American support is the MILL's 
high- scoring games. 

"In the summer leagues (in 
Canada), we usually have scores 
of 10-9. But it's like 17 -13. You get 
30 goals a night and the fans like 
that. But if you ask any of the 
Canadian players, they'll say the 
Canadian game is better." 

As for Travis, though he was 
a star throughout the junior 
ranks, he can expect to see only a 
limited amount of playing time 
with the Bandits this year. Despite 
being warned he'd have to slim 
down to be able to keep pace in 
the MILL, Travis, who stands 6- 
foot-2, showed up at Buffalo's 
training camp at his usual play - 
ing weight, 250 pounds. 

Bandit's coach Les Bartley 
then sat Travis out for the club's 
season opener as he didn't feel the 
youngest Kilgour was in prime 
playing condition yet. 

"It's my fault I came in over- 
weight," said Travis, who has 
since trimmed off about 15 
pounds. "I didn't know the run- 
ning was this much. My broth- 
ers told me about it but I didn't 
take them at their word." 

ALBERTA NATIVE /METIS 
PROVINCIAL CURLING 

CHAMPIONSHIPS 
\Ir. 

Calgary, Alberta -ir, 
Apri114, 15 & 16, 1995 (44.. - - - 

Entry Fee: $160.00 per team 
FIRST 16 MEN, 12 LADIES & 12 MIX TEAMS 

PAID RINKS - by April 5. 1995 

TROPHIES Money orders to: 

& SARCEE LADIES 
PRIZES CURLING CLUB 

DINNER & DANCE included - ,April 15. 1995 
Mace by Redwood Non -curlers 510.00 

For more information: 
Vera Marie Crowchild (evenings): 251 -5139 

Marilyn Rattlesnake (work): 251 -9955 
Calgary Family leisure Centre. 1155 Bonaventure Dr. S.E.. Calgary 

Treaty Seven Recreation Association 

Winter Games 1995 
March 15 - 19, 1995 Calgary, Alberta 

EVENTS: HOCKEY: 
Tyke & Novice: 

BASKETBALL: Ken Crowchild 281 -9792 

Glenda Cardinal - 245 -1685 Atom: 

Co -ed 8 - 14 
Colleen DodgingHorse 281 -4455 

Peewee: Male 15 -18 Dean Simon /Bella Eagletail 281 -9880 
Female 15 - 18 message 
Male 19 - 21 Bantam Midget 
Female 19 - 21 Senior Men Rec 'A" 
Senior Mens "A" Virgil Jacobs 281 -4833 

Senior Mens "B" Senior Men Rec "B" 

Senior Ladies Oldtimers 

Oldtimers - 
Terry Rider 881 -3771 

Volleyball: 
SKIING: Jim Bigplume 281 -4455 
BOXING: TentativeC.N.F.C. 777 -2258 

Corrine Fraser - 251 -9955 BILLIARDS: Andy Onespot 281 -7165 
Co -ed 8 - 12 Elmer Momingchild 281 -6866 
Under Co -ed Jr 18 JR. RODEO: Richard Bish 281 -8385 
Senior Co -ed Sr 19 280 -0373 

WINTER GAMES CO- ORDINATOR: WANDA CROWCHILD 

PH: 281 -6866 FAX: 238 -0995 

Hosted by: TSUU TINA NATION & CALGARY INDIAN FRIENDSHIP CENTRE 
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HOSTED BY 
K'AMBA CARNIVAL COMMITTEE 

HAY RIVER DENE BAND 
P.O. BOX 38, HAY RIVER, N.W.T. XOE ORO 

Contact Shirley Camsell 
(403) 874 -6701 (W) (403) 874 -2316 (H) 

Fax (403) 874 -3229 

MARCH 1, 2, 3, 4, 5, 1995 
HAY RIVER RESERVE, NWT 

Lviliklottpr 
10 DOG RACE 

$10,000 purse, 2 days, 10 miles per day 
6 Dog Race, 3 Dog Race, 1 Dog Race 

$150 purse, one day, kids' sprint 

MARCH 4 & 5 

O .R811 
ppG 06 1 

10)0 
0H O 

G 
MARCH 3 

Doors open 6 pm 
Bingo starts at 7 pm 

Admission S30 
JACKPOT $5,000 

Mini Jackpot $1000 
Held at Hay River Legion Hall 

MARCH 

IP7/4 
pm 

FIDDLING, SINGING, JIGGING 
PRIZES RANGE FROM S200.00 TO S800.00 

Tickets S20.00 
For tickets and registration contact: 

Shirley at (403) 873 -2316 or (403) 874 -6701 
Held at Hay River CUSS High School. 

MARCH 1: Fashion Show, Designer: Patricia Piché MARCH 2: Children' Talent Show, Dance 
& Casino to follow MARCH 3: Children's Outdoor Events, S10,000 Bingo, Casino, Family Dance, 
Live Music & DJ MARCH 4: Dog Races, Adult's Outdoor Events, Children's Mini -Carnival, Talent 
Show, Sober Dance - Live Music& DJ MARCH 5: Dog Races, Adult's Outdoor Events, Children's 
Mini Carnival, Hand Games, Drum Dance, Raffle 

OVER $ 20,000 IN PRIZES:: 
FUN FOR THE WHOLE FAMILY:: 

At last! 
A tool for planners in 

Aboriginal communities 
Aboriginal communities have long been faced with a 
shortage of community -level information. In response to 
this need, Statistics Canada has recently released a 
diskette entitled Aboriginal Peoples Survey Community 
Profiles (Cat. #89F0020XDB). 

These profiles contain data on topics including: 
Aboriginal languages education and training 
income and expenditures disability 
health lifestyles and social issues housing 

...and more. 

This essential working tool will help you to: 

V Identify barriers to Aboriginal employment and develop 
training programs. 
Determine gaps and priorities in Aboriginal health and 
social services, facilities, and programs. 
Plan economic development strategies to support 
Aboriginal businesses and identify oppportunities. 

V Improve services and facilities for persons with disabilities 
at home and work. 

Don't wait, get more information now! Simply fill 
in the coupon below and fax this advertisement 
to (613) 951 -2906. 

Name: 
Organization: 
Address: 

Postal Code: 
Phone: ( ) Fax: ( 

Title' 

' 4', Statistics Statistique 
Canada Canada Canad'ä 

Ir 
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Novice skater turns rink rat 
By Tina Pelletier 
Windspeaker Contributor 

SASKATOON 

In the beginning it was just a 
joke, and in the end, well it 
turned out to be a joke. Tuesday 
morning, Jocelyn Wasacase tells 
me about the Saskatchewan In- 
dian Federated College women's 
hockey team, and how I should 
come to the practice. 

Well, I'd never skated on 
boy's skates before, and I had no 
equipment. Being the conversa- 
tionalist, I continue to ask about 
the game. 

"You don't need to be able to 
skate. We all start off like that ", 
Wasacase encouraged. "Just 
come out, you'll have fun. Be- 
sides, we need the players." 

Somehow, she managed to 
persuade me, or perhaps, it was 
decided after I started to drift off 
into my imaginary dreamland... 

And Pelletier 's on a break - 
way...she shoots she scores!! The 
rink is echoing with cow -bells and 
the crowd is ecstatically cheering! 
Wow, what a night! Pelletier is be- 
ing carried off the ice on the player's 
shoulders... 

So, I smile at Jocelyn and say, 
"Sure, I'll give it a try" 

The first thing I need to do is 
get some skates and equipment. 
I pull out the ole handy directory 
and start flipping. By the time I 
hit "Z ", I realize that I have no 
athletic hockey buddies. Know- 
ing that somebody must know 
someone that has a hockey 
buddy, I start dialing. 

"Do you have some hockey 
skates? What size ?! Nope, 
doesn't matter, I'm not picky. 
Whattabout a stick? Which 
hand ?!...Jeez, I dunno. All right, 
I got a broom: Yup, I'm swing- 
ing it...right- handed, okay, 
sounds good." 

It turns out to be my lucky 
day - seems that cousin Pennell 
crushed his kneecaps, and I can 
use his equipment for the season. 
So, I'm all set, except fora hockey 
stick. I'm told that I could get a 
cheap one at Canadian Tire. 

Even though friends were 
laughing at me, and saying, 
"Yeah, I gotta see this. You're 
playing hockey! You! Ha -ha!" 

Or, another one was saying, 
"While you're phoning around 
for a stick, I'll phone around for 
a camcorder. Ha- ha -ha!" 

Even cousin Pernell was 
wishing he could see me play 
after I curiously asked him 
whether the can would fit me. I 

mean, I haven't done this before. 
Even after all the heckling, I still 
managed to be positive and en- 
thusiastic. 

Jocelyn promptly picked me 
up, and were off to the rink. Ar- 
riving at the Sherwood Twin 
Arena, I'm feeling professional 
with the hockey bag slung over 
my back and hockey stick in one 
hand. In the dressing room, still 
feeling like a pro, I think, "Yeah, 
this is all right." 

Staring at all this equipment, 
I run into my first dilemma: get- 
ting dressed and how to do it. 
Well, I managed by peeking at 
the other women and copying 
them, until I tried to put on the 
jersey. It was twisted around my 
neck and I humbly ask no one in 
particular if there was a trick in 
putting it on. 

Someone answers, "Yeah, a 

friend." So, my only friend, 
Jocelyn helps me out. All in all, 
the process itself was quite 
easy...until I stood up, and nearly 
fell. I was practically standing on 
my ankles. It didn't dawn on me, 
that at the time cousin Pemell 
was fitting his' whole hand in the 
skate that it would make a dif- 
ference on my skating ability. 

It was the first step on the ice 
that my confidence and sense of 
humor disappeared and panic 
set in. 

I thought, "Who am I kid- 
ding? I can't skate." I haven't 
used girl's skates since elemen- 
tary school, let alone boy's 
skates. Still thinking positive, I 
started to skate around the rink 
with the others. Trailing be- 
hind the speed -skaters, Ï started 
to concentrate on my stepping. 
Left foot, right foot. Left foot, oh- 
oh, losing my balance, gonna fall. 
Good thing for hockey equip- 
ment. Left foot, right foot. In fact, 
after a couple of rounds, I was 
doing all right. I started to get a 
hang of it, getting into the 
rhythm. Left foot, right foot, left 
foot, right foot. Until I had to 
stop. Well, let's just say that I still 
don't know how to stop. It's a 
certain technique that I haven't 
mastered yet. 

I'll elaborate. Coach decides 
to have a scrimmage. By this 
time, my glasses are all foggy, my 
face is feeling drippy, and my 
ankles are giving out. The scrim- 
mage was the best part, I was an 
unintentional goon. I kept slam- 
ming into any player who had 
the puck and was near me. Even 
though I had no time to notice 
the ability of the other players, 
considering that my concentra- 
tion was duly focused on the left - 
foot, right -foot thing, I assumed 
that Christine must be good be- 
cause she plays center. 

So, she was looking like she 
needed a break and Coach gives 
me the opportunity to play 
center. I had the perfect set -up, 
when unthinkably, the puck was 
passed to me, and I had my first 
break -away. There was no goal - 
tenders, so the net was open, and 
I was on my own with no one in 
proximity of me. 

Feeling like Theoren Fleury, I 
was skating real fast, and I hear, 
GO TINA!, so I skate even 
harder. She shoots, she...I raise 
my stick, -big mistake- and I lose 
my balance and sprawl into the 
goal posts. My first reaction 
was to cover my head, (I was 
having a hard time with my 
hockey helmet on, because I was 
seeing double with the combina- 
tion of my face guard and my 
foggy glasses, so I took it off) and 
one of the players that can skate 
and shoot in synchronicity, 
swiftly shoots the puck in, and 
scores. 

And that was my first assist. 
Soon after,'Coach calls it quits, 
and later I hear in the dressing 
room, how the coach was pretty 
easy on us, "for a change." 

Never in my life have I felt 
such excruciating pain as when 
I took off my skates. The next day 
I wondered if there was a type 
of exercise you can do to 
strengthen your ankle muscles. 
I'll ask Mr. Weightlifter himself, 
Tyson. I'll be on one of the 
benches with weights on my feet. 
And in a couple of months, I'll 
have real strong thick ankles. Is 
that possible ?! Maybe instead, Ill 
just get smaller skates that fit. 
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Necessity led to creation of children's books 
By Darlene Polachic 
Windspeaker Contributor 

It was a case of necessity being 
the Mother of Invention. 

Darrell W. Pelletier was a stu- 
dent teacher preparing lesson plans 
for his Wednesday practice teach- 
ing. He wanted to include a story 
for the pre- kindergarten class, and 
since the bulk of the children were 
of First Nations ancestry, he was 
looking for something with con- 
temporary Aboriginal content. 

Tuesday evening arrived and 
Pelletier still hadn't found an ap- 
propriate storybook -so hé wrote 
his own. 

Armed with markers, wax cray- 
ons, and a handful of Xerox paper, 
he set to work. The result was Al- 
fred's First Day At School, the story 
of a five -year -old Aboriginal boy 
who has to cope with the first day 
of school and the fear of being sepa- 
rated from home for the first time. 

According to Peggy Adamack, 
the supervising classroom teacher, 
the children were totally immersed 
in the story and the storyteller. 

Pelletier created four more sto- 
ries during his student teaching 
year: Alfred's Summer, The Big 
Storm, The Pow -wow, and Lisa 
And Sam. They came to the atten- 
tion of a faculty professor with the 
University of Regina who showed 
them to her editor husband. The 
result was a publishing contract for 
the 26 -year -old Cree man. 

Writing each book initially took 
about an hour. Rewriting and edit- 
ing for publication was another 
story. It was a year before the revi- 
sions met everyone's 

Darlene Polachic 

Darrell Pelletier decided to write his own books to teach 
children when he found nothing Native youngsters could relate 
to. 

"A lot of it was changing the 
pictures - making them more con- 
sistent with one another and get- 
ting the coloring right," he says. 

Drawing has always been a part 
of Pelletier's life: He worked as an 
editorial cartoonist for the Moose 
Jaw Times Herald. 

Ironically, though, he didn't par- 
ticularly like reading as a child. He 
thinks it may have been because 
books back then tended to stere- 
otype Native people. 

"If Dick and Jane ever met a 
Native, he was a savage with a 
headdress and tomahawk. It was 

always hard for me because I was 
often the only Native child in the 
classroom." 

Pelletier was born on the 
Cowesses Reserve near Broadview, 
Sask. Because his father was in the 
Armed Forces, the family moved 
around a good deal. 

"Alfred in the storybook is re- 
ally me," he admits. 

"I remember being five years 
old. I remember going to school for 
the first day. I was scared of the big- 
ger kids. And I didn't like being 
separated from home." 

Pelletier finished school and 
went on to earn two degrees: a B.A. 
in Psychology from the Saskatch- 
ewan Indian Federated College 
and a B.Ed. from Gabriel Dumont 
Institute, both in affiliation with the 
University of Regina. 

"I couldn't get a job after the 
B.A., so I decided to try education. 
I really didn't know that much 
about education even though my 
father is a teacher. I just assumed a 
male teacher would teach high 
school, so I applied for high school. 
By accident I ended up student 
teaching in an Early Childhood 
Services classroom in Regina." 

It was there the children's books 
were written. 

Pelletier sees his stories as offer- 
ing a contemporary perspective on 
Native lifestyles and at the same 
time incorporating traditional be- 
liefs. If you look deeper, he says, 
there are underlying themes, too. 

"For example, in Alfred's First 
Day At School, the kindergarten 
teacher is a male. I wanted to show 
the children in my classroom that 
it was all right to have a male kin- 
dergarten teacher." 

The Big Storm is about a family 

that lives in the city. The boy is fright- 
ened by a thunderstorm so the fa- 
ther comforts him by bringing out 
the sweetgrass, which is part of a 
traditional ceremony. Sweetgrass 
symbolizes respect for nature - in 
this case, the thunderstorm. In this 
book the father is doing the comfort- 
ing rather than the mother. 

The theme in Alfred's Summer 
is the importance of Elders. 

"I think there's still a respect for 
Elders today, but it needs to be em- 
phasized. 

"My books are kind of multi- 
purpose," he goes on. "You could 
use Alfred's Summer to discuss life 
on a reserve, to talk about summer 
activities, even history." 

One book, Lisa And Sam, was 
written with a purpose. 

"Lisa is Alfred's sister and Sam 
is her pet snake. I wrote this book 
with a'science theme to teach the 
importance of keeping animals in 
their natural environment and 
about having a healthy outlook on 
the environment and science. You'll 
notice the main character is a girl. 
Traditionally, girls aren't thought to 
be interested in science and math." 

Pelletier says the students have 
responded very positively. 

"I hope it's because the stories 
validate Aboriginal culture, and 
show Native children that their 
own experiences are as important 
as anyone else's - that they have 
a culture to be proud of." 

(The Alfred Reading Series is pub- 
lished and distributed by the Gabriel 
Dumont Institute of Native Studies 
and Applied Research in Regina, Sas- 
katchewan, 121 Broadway Ave. East, 
Regina, Sask. S4N 0Z6. Telephone: 
(306)522 -5691. They sell for $5.95 each 

or $27.50 for the set of five.) 
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Talented Mighty Mohawks do good ole' country 
Fiddles, steel guitars produce sounds reminiscent of barn dances 

By Brian Wright- McLeod 
Windspeaker Correspondent 

The Mightly Mohawks, Various Artists. 
Independent, 1995. 

In the early 1960s, four musicians 
from Kahnawake, sporting Mohawk 
haircuts and string ties, hit the road with 
a repertoire of original country songs 
and cover versions of standard hits of 
the day. They enjoyed a measure of 
success playing in the local bars and 
dance halls, performed for the opening 
10 days of Expo '67 in Montreal and re- 
leased one album simply titled The 
Mighty Mohawks. Although the songs 
were short (1:25 to 2:40), it was the right 
length for a song to be 'radio friendly', 
especially for deejays to quickly sam- 
ple original material that fit snugly into 
the genre. 

Slim Martin, (whose son Don Patrick 
released a CD in Canada and Europe in 
1991: So... This Is America), Allan 
Stacey, Wally Moon and George Hill 
performed original songs in the 
Mohawk language: Caughnawaga, In- 
dian Song and Half and Half alongside 
The Fugitive and Carrol Country Acci- 
dent. 

Two years ago a souvenir cassette of 
the original album, The Mighty 
Mohawks: Kahnawake /Restigouche 

Music inde- 

pendently re- released. George Hill has 
since assembled some of the finer C &W 
talent from his home territory on a new 
CD, The Mighty Mohawks: Indian/ 
Western Showband. George Hill Sings 
Again With His Friends (Featuring 
Donna Jacobs). 

In the spirit of Hank Williams, 
MicMac singer Ronnie Martin kicks off 
the album with a mighty fine perform- 
ance of his very danceable original, 
Shady Lovin' and makes a second ap- 
pearance on the collection with a cover 
of Conway Twitty & Loretta Lynn's 
Lovin' on Backstreets. Originally from 
Restigouche, New Brunswick, he is a 
singer /bass player and band leader of 
Manitou, based irì Montreal. Sid 
Menard and Fugitives, who regularly 
tour Canada and the U.S., offer their 
rendition of George Jones' What I'm 
Worth and Dallas Frazier's I Can't Get 
There From Here. All of the musicians 
and singers on the collection show that 
they are very capable performers who 
play in a musical field that is often seen 
as not very challenging, but this collec- 
tion shows otherwise and with a great 
amount of ease. 

It's been a long time since fiddles and 
steel guitars have graced country per- 
formances in the spirit of the old Satur- 
day night barn dances. It's the type of 
playing that avoids any new -fangled 
country- rock -Hollywood- bourgeois 
sound that is called New Country. 
Nope, not this one, it's back to basics, 
straight ahead, good ole' country mu- 
sic played by some mighty talented 

Featured newcomer Donna Jacobs 
gives a gutsy powerhouse performance 
with a vocal flexibility and range that 
promises to offer more in the coming 
years. Her talent shines in her covers of 
Walking After Midnight and Sweet 
Dreams, two songs made famous by the 
late great Patsy Cline. Jacobs is also a 
successful radio, television and record- 
ing artist who represented the Mohawk 
Nation as a story- teller and singer at the 
1994 Charlottetown Festival in a 
multicultural production called Spirit of 
a Nation. 

Gary Rice and his band, the Coun- 
try Rebels, perform Sanger and Shafer's 
Ride Me Down Easy. Rice has opened 
for many country & western stars in- 
cluding Kitty Wells and Steve Earl. 

Bobby T., a 20 -year veteran of the 
Montreal music scene, sings his origi- 
nal You Can Take the Blame, a la Dave 
Dudley. 

The studio band that appears on all 
tracks includes Leo Diabo, who plays 
lead guitar and also provides the lead 
vocals for the Mohawk Song, which is 
sung in that language. Bob Donaldson 
is not only a drummer but is also known 
as a composer and arranger in his own 
right. Donaldson has toured the coun- 
try with a number of recording stars, 
some of whom were showcased at last 
year's Canadian Country Music Awards 
in Calgary. Ricky Lefebvre on lead gui- 
tar also has his own band called Coun- 
try Dynasty. Guy Gagne is self -de- 
scribed as a third -generation fiddle 
player who provides some outstanding 
work on this project. 

The collection ends with an old pow- 
wow favorite which has been sung by 
many drum groups and contemporary 
musicians alike, including the late Jim 
Pepper, a Kaw Indian who became 
widely known for his saxophone play- 
ing in the jazz world. The Forty-Nine 
or The Newly -Weds Song, as it is some- 
times called, is performed by Joe Run- 
ning Deer (Awen -Ra -Ton) who has also 
worked in television and movies. 

The CD was recorded and mixed at 
Beachroad Recording Studio, 
Kahnawake, Mohawk Territory, by Dan- 
iel Kirby and Sid Menard with special 
thanks to Ricky Lefebvre. The Mighty 
Mohawks is being distributed by Owera 
International: Box 333, Kahnawake 
Mohawk Territory, Que. JOL 1B0. 514- 
638 -3584. Fax: 635 -8693 

While we're still on the subject of 
Mohawks and country & western mu- 
sic, an emerging performer from Six 
Nations Mohawk Territory, which is lo- 
cated near Brantford, Ont., is Elizabeth 
Hill. She provided some of her talents 
as a story- teller and singer on the Leg- 
ends CD (First Nations Music). 

Her album When The Spirit Moves 
Me is her first independent release on 
her own Music Masters label. After 
working in the Nashville scene for a 
number of years, she took the giant step 
in putting her talents and feelings to 
tape and the results deserve to be heard. 

The 10 -track CD was recorded at Best 
Built Studios, Country Q Studios and 
Top O The Hill in Nashville. For more 
information contact Music Masters, 

Hagersville, Ont. 
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1. Edmund Bull 
"I've Been Everywhere" 
SGEB120294 

2. Little Island Cree 
"Warrior" 
SGLIC111694 

1 

3 
NEW RELEASES 2 

4 

3. Mosquito 
"Round Dance Songs 'For 
the Young at Heart "' 
SGM110794 

4. Songs of Bear Hills 
"Round Dance Songs" 
SGBH081294 
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c o IR O s 
RELEASES FROM SWEETGRASS RECORDS 
R e c o r d e d L i v e 

At the Schemitzun World Championships In Hartforti, CG 

STONEY PARK SGSP091894 
World Champions Back to Back 

ELK'S WHISTLE 

WHITEFISH IRS. 

SGEW091594 

SGWF091794 

BLACKLODGE SGBL091094 

ALSO AVAILABLE ON CASSETTE: 

Seekaskootch (Cat #SGS052894) Southern Cree (Cat #SGSC082094) 
The Sounds of Champions (Cat #SGOL072394) Pipestone Creek (Cat, #SGPS070294) 

Pipestone Creek (Cat. #PS090393) *Whitefish Jrs. (Cat #WFJ010693) 
Stoney Park (Cat. #SP101593) Red Bull (Cat. #SGRB101693) - 

Grey Eagle (Cat #SGGEI01593) Sweet Grass (Cat #SG021294) 

*Walking Buffalo (Cat. #SGW13040594) Broken Wings Singers (SGBW342894) 

Stoney Park "Audé s Journey" (Cat #SGSP051494)* 

White Fish Jrs. "Traditions" (Cat. #SGWF030594)* 

*Also available on CD. Cassette 

Sweetgrass Records ORDER FORM 

Qty. Title Cat.# Unit Price Total Price: 

Sub -total 
Add GST & PST where applicable 

Add 4% shipping & handling 
Total $ 

Specify Cassette or CD Cassette: $12.99 CD's $19.99 Method of Payment:0 Cheque O Money Order 

Name: 

MailingAddress: 

PostalCode: 

Phone: (_) 
To save C.O.D. charges, send cheque or money order to: 

Sweetgrass Records, P.O. Box 23022, 
Saskatoon, Saskatchewan, S7) 5H3 

Phone: (306) 343 -7053 Fax: (306) 343 -5930 
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Compilation CD features hits, obscure works 
)tipoiktil 
Children of the World 
Various Artists 
Group Concept Music 1994. 

By Brian Wright- McLeod 
Windspeaker Correspondent 

Sub -titled A Compilation Of 
Some Of Native Canada's Best 
Music, Children of the World is 

also a collection of some histori- 
cally important music. The tracks 
are selected from previously re- 
leased albums and represent 30 

years of contemporary Native 
music recording in Canada. 

The most popular and, at times, 
obscure music of Willy Dunn, 
Shingoose, Don Ross and Gerry 
Saddleback present out -takes from 
previously released albums which 
were never widely available and 
were difficult to find until now, 
plus two tracks from Kashtin's first 
big selling self -titled album. 

Included in the backup -vocal 
lineup on Willy Dunn's 1994 title - 
song is an impressive new -comer, 
Fara. Susan Aglukark appears 
briefly in this capacity along with 
Shingoose and Don Ross. 

The album opens with Cree 
Grass Dance by Gerry Saddleback, 
a track taken from Willy Dunn, re- 
leased in 1969, published by White 
Roots of Peace/ Akwesasne Notes. 
Another song from that album 
(initially released on a self- titled 
1967 album on Summus /Boot 
Records and was distributed by 
London Records of Canada) is Lit- 

A C NATION O OME Of NATIVE CANA 

tie Charlie, a ballad of a 12 year - 
old boy who, in the early 1960's, 
died of exposure in the middle of 
winter while trying to get back to 
his family after escaping from a 
residential school near Kenora, 
Ontario. 'The song is a mi- 
crocosm of a very large problem, 
and a symbol of repressive coloni- 
alism," says Dunn, who is well 
known for his protest songs but is 
"more popular in Europe than I 

ever have been here in Canada." 
The Pacific is excerpted from an 

album of the same name which 
was released first in Germany and 
then in Canada by Boot Records 

in 1983. 
Dunn's history as a filmmaker 

stretches as far back as his popu- 
larity as a songwriter /performer. 
As an activist, Dunn continues to 
work on documentaries while 
helping Native youth develop an 
interest in the importance of main- 
taining their languages. 

The compilation also includes 
three compositions by award -win- 
ning Micmac guitarist, Don Ross, 
one from each of his Duke Street 
Records releases: Bering Strait, 
Don Ross, and Three Hands. 

Since winning the 1988 U.S. 
National Guitar Championship in 

Winfield, Kansas, Ross has become 
one of the most respected acoustic 
artists in the business. After re- 
cently signing on with Sony Mu- 
sic, he is now putting the finish- 
ing touches on a fourth album 
during breaks from concert tours, 
local gigs, and composing for ra- 
dio dramas produced by Gary 
Farmer's Laughing Dog Plays. 

Ross refuses all labels and iden- 
tity politics to describe his music 
and is trying to project himself as 
a stylist without being limited by 
quick, convenient descriptions. 

Described as a pioneer in the 
development of the Native coun- 
try sound, an active supporter of 
Native film, performing arts and 
more recently, assisting in the de- 
velopment of the Aboriginal Mu- 
sic of Canada category for the Juno 
Awards, Shingoose is represented 
by two original favorites. 

Indian Time originally ap- 
peared on a 1975 tour -track mini 
LP called Native Country which 
was produced by Bruce Cockburn 
and released through the Native 
Council of Canada. That song was 
re- recorded on Natural Tan, a 1988 
independent cassette release on his 
Headband record label that in- 
cluded Nowhere Tonight, also res- 
urrected on Children of the World. 
Long before he produced the two 
Indian Time television specials, 
Shingoose co-wrote the title song 
to the 1975 NFB documentary The 
Paradox of Norval Morrisseaú . 

Kashtin's premier release went 
platinum in Canada during its first 
year and proved the Innu duo to 
be an overnight sensation. For a 
Native music act, such an achieve- 

ment was unheard of until then 
and caused many record excecs to 
take Aboriginal music more seri- 
ously. Pakuakumit and Tshinanu 
from their first self -titled album re- 
leased on the Group Concept Mu- 
sic label in 1989, highlight the com- 
mercial sound which opened 
doors not only for Kashtin but for 
other new Native performers in 
the business. 

Their second disc, Innu, is not 
sampled and Children of the 
World appeared before their third 
album, Akua Tuta, released inter- 
nationally after they signed on 
with Sony Music last year. Moreo- 
ver, the tracks represent an impor- 
tant turning point for Native mu- 
sic in terms of underlining the im- 
mense commercial potential it 
now beginning to enjoy within the 
industry. 

Willy Dunn's most recent com- 
position appears as the title song 
from the project. After being ab- 
sent from the recording scene in 
North America for more than a 

decade, his return is celebrated by 
many of the key names working 
in the Native music recording in- 
dustry. The album concludes with 
a message to youth encouraging 
them to stay in school and take 
their cultural heritage seriously. 
The messages are spoken in seven 
languages including Cree, 
Ojibway, Abenaki, Inuktitut, 
French and English. 

Children of the World is an in- 
terestingcross- section of some key 
moments and musicians in con- 
temporary Native music and is 

being distributed by Group Con- 
cept Music. 

BRINGING YOU THE MUSIC OF TOP NATIVE ARTISTS 

"1492 Who Found Who" 

Murray Porter 

CD: $17.75 
CASSETTE: $14.00 

':"... .:<%ïï,!;:.:'`.ry i:.::::: s. 

"Wapistan is Lawrence Martin" 

Lawrence Martin 

CD: $17.75 
CASSETTE: $14.00 

"Forever Dancing" 

White Tail Singers 

CD: $17.75 
CASSETTE: $14.00 

'ABORIGINAL MULTI MEDIA SOCIETY OF ALBERTA' 
15001 - 112 Avenue, Edmonton, AB TSM 2V6 

Tel: (403) 447 -2393 Fax: (403) 454 -2820 

"Legends - I am an Eagle" 

Various Artists 

DOUBLE CD: $20.50 

DOUBLE CASSETTE: $1 8.75 

{ 1--;"..N1OS 

Name: 

Street: 

City/Town: 

Postal Phone: 

Province: 

CASSETTES CDS 

"1492" @14.00 @17.75 

"Wapistan" @14.00 @17.75 

"Forever Dancing" @14.00 @17.75 

"Legends -1 am an Eagle" @18.75 @20.50 

7% GST ON ORDER 

TOTAL AMOUNT 
Please forward order form with cheque or Honey order 

(made payable to AMMSA) for total to: 

AMMSA MUSIC OFFER 
15001 -112 Avenue, Edmonton, Alberta TSM 2V6 

OR CHARGE BY PHONE TO YOUR VISA 
I- 800 -661 -5469 Ask for operator 100 

PRICES INCLUDE SHIPPING 
GST Registration No. 106680481 

Please allow 3 -4; weeks for delivery. 
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500 Nations aims for accuracy 
By Kathleen Coleclough 
Windspeaker Contributor 

Prime Time walks the Red 
Road. This is what 
CBS is planning with 
the much talked - 
about documentary 
500 Nations. 

Tentatively sched- 
uled to air in April of 
1995, it will run for 
eight hours in total - 
four nights, two 
hours per night. The 
on -air host will be 
Kevin Costner, guar- 
anteeing an enor- 
mous audience draw. 
As well as hosting the 
series, Costner's com- 
mitment to the 
project extends to fi- 
nancing the entire 
cost. - 

The production 
company, Pathways 
Productions, was formed 
solely to create 500 Nations, 
and the head of research was 
Lee Miller. A Native Ameri- 
can herself, Miller went on 
the road for almost a year, 
travelling to nearly 60 reser- 
vations in search of some- 
thing unusual for Holly- 
wood: Accuracy. 

She was also one of the 
writers, producer for the in- 
terview segments, in- 
volved in the focus of the en- 
tire show. Miller has written 
a companion book to the 
show, entitled From The 
Heart, which should hit the 
stores just before air time. 

The title itself was Miller's 
idea, replacing the original 
working title The Native 
Americans. 

"This term is unacceptable 
to me for two reasons. First, 
it is too generic. In fact, in my 

wildest imagination I would 
be at a loss to come up with a 
term any worse - we are not 
a homogeneous race. If na- 
tions want to retain their sov- 

can public still needs to un- 
derstand the basic atrocities 
which occurred over the past 
four centuries. Indian people 
are all too familiar with them. 

However, despite all 
the books on the sub- 
ject which have been 
published over the 
last 20 years, most 
Americans have still 
had little exposure to 
it. Most school sys- 
tems still don't teach 
Indian history, cer- 
tainly not in any in- 
depth way and 
rarely from an In- 
dian point of view. 

"The reaction 
which Dances With 
Wolves received 
shows that the pub- 
lic is responsive now 
to Indian history, is 
moved by the trag- 
edy, and I presume, 
ready for truth. It is 

belief that be- 

Buffalo Jim, a Seminole Elder interviewed for 
the film, with a niece of the intrepreter, from 
Miccosukkee. 

ereignty, and issues of sover- 
eignty are so vital to all sorts 
of legal issues (including land 
claims, hunting and fishing 
rights, sacred site protection, 
etc.), then we must continue 
to demand that Indian na- 
tions are recognized as sepa- 
rate and distinct cultural and 
political entities. Bonafide na- 
tions in the truest sense of the 
term, but not a race. 

problem 
with Native Americans is that 
I see it as yet another attempt 
by the federal government to 
turn the nations into ethnic 
groups such as Italian Ameri- 
cans, Japanese Americans, 
Irish Americans, Native 
Americans ... no thanks." 

The goal of this series is to 
present historical events, not 
fiction, something Miller feels 
strongly about. 

"I believe that the Ameri- 

On Wednesdays, Dorothy 
Christian hosts a themed 
evening that probes and 
celebrates women, native 
peoples, the handicapped 
and others on the so -called 
margins of our society, 
giving them the profile and 

my 
fore we can move 
on to successful In- 
dian documenta- 
ries on other issues, 
we need to bring 
the public up -to- 
speed, so to speak, 
and give them a 
baseline of under- 
standing. 

"They have to 
understand who 
you were and what 
you went through 
to bring you to the 
point where you 
are now. Land 
claim issues, social 
issues, cultural identity . . . 

even our humor. Everything 
about who we are or the is- 
sues we pursue ultimately 
involves history, and I believe 
we will all benefit from help- 
ing the public to reach stage 

one before we can take them 
to stage two. 

"Finally, we do history be- 
cause very often stories and 
cultural practices (especially 
ceremonies!) are private and 
personal. To be held within 
the nations only, and trans- 
mitted in an appropriate way - not on national television. 
I, for one, would not have 
worked on a project which 
exposed sacred, non- public 
information in any way. We 
were extremely fortunate that 
the producer and director of 
the series, Jack Leustig, made 
a commitment to traditional 
people, and felt the same 
way." 

Another first was the pro- 
duction's insistence on con- 
sulting the Native communi- 
ties themselves regarding the 
stories. Miller took every sin- 
gle story which dealt with a 
nation to that nation for their 
input. She travelled from the 

people for their knowledge. 
Miller thinks this series re- 

ally will reflect Native views 
accurately. 

"There are areas in which 
we took the Indian point of 
view on a fact even when at 
odds with standard scholar- 
ship, which may prompt 
some criticism from white 
scholars. For example, the 
date of the founding of the 
Hodensaunee Confederacy 
we place, as we have been 
told by the people, several 
centuries before the date 
scholars assign it. I am ex- 
tremely elated over this. I 

have not seen the final script 
though. After the show airs, 
I'll be able to say whether it 
was consistent with my in- 
put." 

Originally there were 300 
stories prepared for the show 
when CBS picked it up. The 
network trimmed it down 
from 13 hours to eight, in- 

cluding commercials 
and host time, so sub- 
stantial cuts were 
made. The remaining 
segments involving 
Canadian nations fea- 
ture the eastern fur 
trade, and an Inuit 
piece from Baffin Is- 
land. 

The series has 
many historical Native 
quotes throughout and 
Native actors were 
brought in to read 
them, including Cana- 
dians Tom Jackson, 
Eric Schweig, Tantoo 
Cardinal, Gary Farmer 

and Gordon Tootoosis. 

An Inuit girl from Baffin Island. 

How minorities are 
usually represented by 

mainstream media. 

voice they normally don't 
have on mainstream media. 

April 5, 8pm ET 
Dorothy features: 

Spirit to Spirit 

This eye- opening 13 -part 
series celebrates the abong- 

Mal peoples of Canada, New 
Zealand, Australia, Sweden 
and Norway. Tonight's story 
features the Samis living 
in the Kola Peninsula of the 
former USSR, as they try 
to get back to their own 
sustainable ways of life. 

4-Alfa if, 

Aleutian Islands to Florida, 
and drove from one coast to 
another. She met with Elders 
everywhere, spoke to senior 
citizens' groups, went to peo- 
ple's homes - everywhere 
honoring traditional older 

Photos courtesy 
of Pathways 
Productions 

cs) CANADIAN NATIVE 
ARTS FOUNDATION 

is accepting applications from 
Aboriginal individuals for artistic training. 

The CNAF provides financial assistance to 

Status and Non -Status, Metis and Inuit persons 
who are seeking training in the performing, 

visual, literary and communication arts. 

Please write, telephone or fax for an application. 

CANADIAN NATIVE ARTS FOUNDATION 

77 Mowat Avenue, Suite 508 
Toronto, Ontario M6K 3E3 

(416) 588 -3328 (tel) 

(416) 588 -9198 (fax) 

Deadline to receive applications: 
March 31 and September 30. 

TO ADVERTISE IN WINDSPEAKER CALL: 1-800-661-5469 



PAGE 22, MARCH 1995, WINDSPEAKER 

Looking For Home 
Looking for Home is a serial story 
run exclusively in 
Windspeaker. Each chapter 
chronicling the misadventures 
of Louis, his runaway son Billy, 
and that fearsome feline Fluffy 
is written by a different Abo- 
riginal author. 

Chapter nine 

By Bernelda Wheeler 

North... Billy had to head 
north, that was where the re- 
serve was, but first he had to 
get away from the big Indian. 
Fluffy yowled like the prover- 
bial Irish banshee, then leapt 
out of Billy's arms and took off 
like a bat out of hell - Billy right 
behind her. 

As he ran, Billy realized he 
was circling around the back of 
the bus depot chasing Fluffy. 
There was no way he wanted 
to lose her again so he just kept 
her in sight and tried to keep 
up with her. 

As they came around to the 
front of the depot Fluffy headed 
for the highway. Billy seemed 
to get the impression that he 
had to hurry - he raced as fast 
as his legs could go. 

"Hurry... hurry... hurry..." 
he heard it, or thought it to him- 
self, or maybe the thought 
came from someplace else - like 
from Fluffy. Billy was never 
quite sure about things like that 
any more. What he was learn- 
ing was that when thoughts or 
messages seemed to come to 
him from someplace else, it was 
usually safe to do what he 
thought he was being told. 

Billy had also learned that 
when these thoughts or mes- 
sages came to him, Fluffy was 
always close by someplace and 
seemed to know what was go- 
ing on. More than once those 
thoughts had saved him. Got 
him into the apartment once, 
too, when he forgot his keys. 
One time he even found a bag 
of groceries that he saw in his 
mind... right where he saw 
them in his mind, too. 

These thoughts were run- 
ning quickly through Billy's 
mind as he raced hell bent for 
leather behind Fluffy. 

The boy looked behind to 
see if the big Indian was still 
chasing him - nope, but he was 
at the side of the bus depot, 
looking all around. So he didn't 
know where Billy was but he'd 
see him any time now, for sure. 

As Billy turned his head 
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back to the road he saw the traf- 
fic lights had turned and cars 
were starting towards him. 
Darn, and he had to get across 
the road. Should he take a 
chance and try to cross or 
should he stay where he was 
and be safe? 

Suddenly, he knew he could 
get to the other side, so he 
dashed across the highway. Billy 
heard the cars whizzing by just 
as he reached the other side of 
the road. Fluffy was waiting. 
She looked up at him as though 
she was mad, then she exploded 
into a great yowl of impatience 
and dashed off again, this time 
towards the woods with Billy 
right behind her. 

By the time Const. Ralph 
looked towards the highway, all 
he caught was the tail end of the 
boy disappearing into the bush. 

Damn, he thought. By the 
time that light changed again 
the kid would be long gone and 
he'd never catch up to him. 
Well, he had to give it a try any- 
way. Let's see, he thought... the 
kid would be heading towards 
his reserve. That, he thought 
,would be north. 

Three hours later, Const. 
Ralph was exhausted. That darn 
bus ride had done him in - he 
hated travelling by bus, it 
zapped energy worse than jet 
lag. Plus, he must have covered 
five or six miles - not a hell of a 
lot, he thought, but it hadn't 
been straight -ahead travelling. 
He went uphill, downhill, 
through bushes and trees, some- 
times running, sometimes trip- 
ping. It was slow going. In fact, 
if he went any slower he'd be 
going backwards. Considering 
all that, five or six miles was a 
long way. 

With nightfall there was lit - 
tle hope of finding the kid and 
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Grants to 
ARTISTS 
The Arts Awards 
Service of the Canada 

Council offers 4 types of 

grants to Canadian artists 

of all world cultures who 

are recognized as 

professionals by their 

peers and who have a 

history of public 

presentation. 

Deadlines vary according 

to discipline. 

For a free brochure 
write, call or fax: 

Arts Awards Service 

The Canada Council 

P.O. Box 1047 

Ottawa, ON, KIP 5V8 

Tel.: 1- 800 -263 -5588 

Fax: (613) 566 -4342 

E -mail: Lise Rochon% 

canada council@mcimail. 

corn 

The Canada Council 
Conseil des Arts du Canada 

MUSIC DANCE 

he sure wasn't going to answer 
if Const. Ralph called him.. 
Damn, what to do now. Noth- 
ing. There was just nothing 
more he could do. May as well 
head for that motel he had seen 
a couple of miles back. A long, 

hot, relaxing bath and he was 
ready for a good night's sleep. 

But Const. Ralph Greyeyes 
couldn't sleep. 

Too much had happened, too 
much to think about. As his 
mind re- traced the events of the 
day, the constable wondered 
about the folks with whom he 
had been in contact. He felt 
guilty about the kid; Billy was 
probably in the bushes 
someplace, sleeping, he hoped, 
or lying on the ground, cold, 
scared and alone. Well, at least 
they knew the kid was alive and 
he was almost not lost any more. 

And what about Louis? Poor 
bugger was beside himself with 
worry over Billy. Const. Ralph 
wondered where Louis was and 
what he was doing. 

Well, he told him to wait and 
not go anywhere. If Louis had 
waited Ralph might have 
caught the bus, but no, he had 
to go running around looking 
for Louis. Not only did he lose 
Louis, he couldn't get his tel- 
ephone call through, he missed 
his bus, then to top it all off, he 
lost Billy. What kind of a cop 
was he anyway? 

What was really keeping him 
awake was the jolt he got on the 
bus when the realization of that 
name hit him. It was like an ex- 
plosion. For most of his life that 
name had been like a mysteri- 
ous secret he wasn't allowed to 
know about. Nobody ever really 
told him anything, he had asked 
but no one seemed to know. The 
name was one of the vague 
memories of his childhood... 

Ralph was four years old. 
Two women were in an office 
looking at what appeared to be 
some important papers. It 
seemed as though he wasn't 
important but he knew the 
women were talking quietly 
about something that concerned 
him. He heard one of them say 
"And the mother ?" 

"About 30. Says she can't 
give him a good life... calls her- 
self Josie -" and Ralph never 
could remember the other 
name. For the longest time he 
though it might be Waypinass, 
or Waypinassoon, but that 
didn't sound quite right. It was 
a name that sounded something 
like that though. 

He was sure those two 
women had been talking about 
his natural mother and when he 
was old enough he began try- 
ing to find out who she was, 
where she lived, how he could 
find her. There were no answers 
anywhere. 

Then on the bus when the 
names connected, Josie 
Wapinakis... that was it, he 
thought. 

Hit him like a bolt of light- 
ning. Now every time he 
thought about it he started to 
shake and his heart would go 
like a powwow drum. Const. 
Ralph didn't know whether he 
was scared, excited,or what, but 
he had to meet that woman. He 

had to ask her "Are you my 
mom ?" 

It felt warm and safe under 
the bushes... even a soft bed of 
moss to sleep on. Billy felt won- 
derful. He was close to home 
and Grandma Joe now. Did he 
dream about that phone call or 
was it real? Never mind. He 
drifted off to sleep. 

Fluffy stared at his head. 
Yeah, the face might be as corn - 
fortable as Louis'. The skin 
might not be as loose but, what 
the heck, she'd give it a try. 

The ornery, ugly, bag of 
bones of a cat gave a disdainful 
sneeze of disgust. Fluffy. She 
hoped in Louis' next human 
male life someone would name 
him Suzie. 

One hundred miles' up the 
highway a van was just a gum 
bootin' it towards the 
northlands. Thaddeus Brown 
was still spittin' mad. Sure had 
to do some fast talkie to get out 
of that one. At least those cops 
had left his shot gun under the 
seat. 

Imagine getting jailed for 
trying to help a kid get home. 
He had to quit trying to help. 
He'd always been a devout 
damn do- gooder and look 
where it got him this time. To 
boot his van smelled like cat 
shit. Damn. 

He gunned the motor. By 
geez, he was going to treat him- 
self to some damn good fishin', 
peaceful and quiet -like. 
Thaddeus Brown wondered 
what happened to that son -of- 
a-bitchin' priest - he'd get his, 
someday. 

The van screeched as it 
rounded a bend. The fast, 
bumpy strains of "You ain't 
nothin' but a hound dog" faded 
into the forest. 
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CATCH THE DREAM II 
BACK TO BASICS 

ABORIGINAL 
ADDICTIONS 

INTO THE 
21ST CENTURY 

BANQUET SPEAKER: 
FATHER JOSEPH MARTIN 

2nd Annual National Conference 
on Addictions and Health Promotions 

Society of Aboriginal 
Addictions Recovery 
(in association with) 

Nechi institute, 
Treaty 7Tribal Council 

and the University of Calgary 
Native Centre. 

MAY16 - 18, 1995 
Who Should Attend? 
Chiefs & Council members, mental health workers, 
social workers, teachers, CHR's, treatment directors, 
prevention directors, school counsellors, addiction 
counsellors, nurses, youth, elders, etc. Anyone who 
is interested. 

What is it about? 
The conference will be a working conference addressing 
issues of treatment, prevention, research and health 
promotions. Participants will have an opportunity to 
participate is a panel discussion which will formulate the 
guidelines, position statements and strategies that we, as 

Aboriginal workers must guide decisions made by policy 
makers. 

Where will it be? 
The conference will be held at the University of Calgary, 
Calgary,Alberta (address and phone number below) 

What about travel arrangements? 
a* Discounts** Savings** Comfort ** 

Canadian Airlines will be our official conference airline. 
When booking please ask for "Catch the Dream II" 
Conference 1- 800 -665 -5554. 
Conference Registration #CV2231. 

Registration Fee is $150.00 per person by May 1, 1995 
Late registration is $200.00. On site registration will be cash only! 

For further information call or fax below: 

Please forward "Catch the Dream II" registration information when available to: 

Name: 

Organization: 

Address: 

Town /City/Prov.: 
? INFORMATION REQUIRED El 

P. Code: 

Mail or Fax to: 

Conference Catering, Sandy Taylor 
The University of Calgary 
1833 CrowchildTrail N.W. 
Calgary, Alberta T2N 4S7 
Phone: (403) 220 -3360 

Fax: (403) 284 -4184 
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Windspeaker Contributor 
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Beaded Dreams an Ottawa original 
By Stephanie O'Hanley 
Windspenker Contributor 

OTTAWA 

If the buffalo head staring out 
from a plaque on a wall doesn't 
grab your attention, the smell of 
sweetgrass makes you realize 
Beaded Dreams is no ordinary 
store. In fact its the only Native - 
owned store of its kind in Ottawa. 

The store features Native arts 
and crafts ranging from bone 
chokers to medicine wheels, herbs, 
ceremonial and healing items, and 
gifts and souvenirs from across 
Canada. And, as owner Niki 
Wabanonik stresses, everything in 
the store is Native -made - there 
is nothing mass -produced in Tai- 
wan. 

Wabanonik has 18 years of 
jewelry -making experience and 
crafts many of the items found in 
the store. She started Beaded 
Dreams because she loves Native 
arts and crafts. 

"Iliad a feeling Ottawa needed 
something like this," adds the 
James Bay Cree from Lac Simon, 
Que. 'There's no shop around here 
if you want sweetgrass." 

A loan from the Ontario gov- 

Looking to employ 
Aboriginal Professionals? 
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Windspeaker's 
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1-800-661-5469. 

Niki Wabanonik (right) helps a customer in her Ottawa store. 

ernment's New Ventures program 
helped Wabanonik start the busi- 
ness. The program offers entrepre- 
neurs loans up to a maximum of 
$15,000, guaranteed by the prov- 
ince, to start new, full -time busi- 
nesses in the province. 

Financial institutions assess ap- 
plicants and administer the loans. 
In the eastern Ontario region, 
where Beaded Dreams is located, 

applicants must make a cash equity 
contribution equal to 50 per cent of 
the amount of the loan they receive. 

Before opening Beaded 
Dreams, Wabanonik toured the 
powwow trail, spending 45 out of 
50 weekends a year travelling to 
powwows in Quebec, Ontario and 
the United States. She also held 
administrative posts with the fed- 
eral government and sees her shop 

CROCKER 
CONSULTING INC. 

BUSINESS PLANS/FUNDING PROPOSALS 

ECONOMIC DEVELOPMENT PLANNING 

MARKET /FEASIBILITY STUDIES 

STRATEGIC PLANNING 

ENTREPRENEURIAL TRAINING 

Office: (403) 432 -1009 Fax (403) 439 -1863 Car Phone: 1-554-3743 

9134 - 74 Avenue Edmonton, Alberta T6E I C9 

Patti Hill 

as a welcome escape from that 
daily grind. 

"I like to have my own busi- 
ness," Wabanonik says. "I'm not a 
government -type person, nine -to- 
five routine all that time.' 

The three -month -old business, 
located on Ottawa's Bank Street, 
gets plenty of support from the 
capital's Native community. About 
60 per cent of store customers are 

Aboriginal, Wabanonik estimates. 
Donna Quackenbush, a family 

support worker with the Odawa 
Native Friendship Centre, said 
their staff was very excited to have 
a Native craft store so close by, es- 
pecially since such supplies are 
hard to find. Now friendship cen- 
tre staff refer people looking for 
craft supplies to Beaded Dreams. 

'We had them provide all the 
supplies for our children's Com- 
munity Day. We made bracelets," 
said Quackenbush, who organizes 
family and community craft 
classes as part of her job. 

'We think it's terrific that a Na- 
tive craft store is trying to start a 
business in Ottawa, and they're 
supplying what is difficult to find 
elsewhere." 

Wabanonik would eventually 
like to have the store showcase 
Native -made items from across 
North Ameri :a. 

"It doesn't matter what tribe, 
we're all one Nation," she said. "I'd 
like to have unusual things, some- 
thing outstanding, something that 
you don't see anywhere. Anything 
that pleases the tourists." 

But Wabanonik sighs that it is 
one day at a time - she's still 
working on souvenirs. 

"I'm still trying to come up with 
something that says Ottawa on it." 

A'ITI'ENTION BIUSINESS OWNERS! 
Do you need assistance in: 
Bookkeeping GST Payroll Tax Returns 

All other Financial tasks 

Call SIERRA VENTURES 

NO 
SETUP FEE 

(403) 425-0590 
535/1rION'l'ON, A\3 

Sharon 

YEARS OF 

I?XI'EIUI'sNCE 

I see raising my kids to 
look at the best of both worlds... 

to see all of our traditions 
and our opportunities." 

Our people have lived in this area for generations. I want 
my family to stay here, to find opportunities. My children 
want to work in construction, helping to build the commu- 
nity, and in social development, helping the people in the 
community.` 

Personalvision 
Banking 

CIBC is working with aboriginal communities all across 
Canada. We're helping to create opportunities, fulfill goals 

and realize dreams. We want to help you get from where 
you are today to where you want to be tomorrow. At CIBC, 

we're working to see what you see. 

CIBC 
We see what you see.- 

Trademark of CIBC 
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Lafond resigns 

as head of CCAB 
TORONTO 

George Lafond, the 36- year -old 
Saskatchewan Cree appointed 
president of the Canadian Council 
for Aboriginal Business, is resigning 
at the end of March 1995. 

Lafond, the first Aboriginal to 
head the 10- year -old nonprofit or- 
ganization, is heading back to his 
hometown of Saskatoon, where he 
wants to get involved in helping 
Aboriginal people at a community 
level. 

'There are bigger things to do in 
Saskatchewan,' Lafond said. 

He stayed with the CCAB for six 
months, long enough to see its in- 
ternship program, which places 
Aboriginal youths in training posi- 
tions with a variety of firms, get off 
the ground. While he found the ex- 
perience valuable, he thinks he can 
put his talents to better use in his 
home community. 

TAKING CARE OF BUSINESS 

Managing a multi- faceted responsibility 
By Heather Halpenny 
Crocker Consulting 

What are the qualities of a 
successful manager? A manager 
that works long hours? A man- 
ager that works hard? A man- 
ager that is able to turn plans into 
reality? A person who has the 
ability to get things none quickly 
and efficiently? A manager that 
gets along with other people? 

In the process of manage- 
ment - getting things done by 
other people in order to reach the 
goals of the business -all man- 
agers perform many activities or 
functions. 

Decision- making: When you 
get to the heart of the matter, 

management is decision -making. 
This is where the buck stops. If you 
have the time when faced with a 

decision, you could ask yourself 
four basic questions: 
1) What is the problem? Get as 
much information as possible. 
Sometimes what you think is a 
problem is only a symptom of 
something larger. 
2) What solutions are available? 
What can you do about it? 
3) What is the best solution? Give 
each solution a serious considera- 
tion of the pros and cons before 
choosing the best solution. 
4) Does the solution solve the prob- 
lem? Test it out to see. 

Planning: No matter how small 
your business you must have a plan 
today for a more profitable tomor- 
row. All plans answer two basic 

questions. Where do you want to 
go? How can you get there? 

Organizing: This involves set- 
ting up a work team to effectively 
achieve your planned objectives. If 
you want to make your business 
goals a reality, organize the people 
in the business. Who is responsible 
for what? 

People Management: This in- 
volves finding and developing 
good staff. A business is only as 
good as the people it employs. 
Planning your personnel needs is 
the first place to start. Proper train- 
ing of staff will help them to be 
more effective, more quickly. 

Leading and Motivation: If you 
want employees to contribute to 
the success of the business, you in 
turn must effectively lead and mo- 
tivate them by developing a goon 

working relationship. A few 
words of appreciation can go a 
long way. Managers that listen 
are appreciated. Consulting your 
employees, seeking their sugges- 
tions and thoughts is a good way 
to gain their respect. 

Communication: Managers 
spend 90 per cent of their time 
communicating with others. If 
you assume that just because you 
have written a memo or barked 
an order over the telephone that 
communication has taken place, 
you may be surprised. 

Controlling: Successful man- 
agers keep track of their business 
by systematically controlling 
those areas that are important to 
the healthy growth of the busi- 
ness, including sales, production, 
inventory, supplies and profits. 

ENVIRO- PRODUCTS 

BUSINESS 

RED DEER - WESTERNER PARK 

APRIL 19 and 20 
SHOWCASING ALL THAT'S NEW AND INNOVATIVE 

IN THE VITAL CANADIAN RECYCLING INDUSTRY 

CALL (403) 347 -4491 FOR DETAILS 

HOURS: APRIL 19 - 9 a.m. to 6 p.m. 

APRIL 20 - 9 a.m. to 5 p.m. CCa 

'A 

Recycling 
A JOINT PROJECT OF THE RECYCLING COUNCIL OF ALBERTA Showcase 

AND THE RED DEER CHAMBER OF COMMERCE 

ABORIGINAL BUSINESS & 
FINANCE CONFERENCES '95 

Theme: "Building The Bridge" 

(Developing your own business plan to create employment) 

Sponsored by: 
The Toronto Dominion Bank, Cook Duke Cox, Coopers & Lybrand 

Federal Business Development Bank 

Designed for the Leadership, Administration and the Economic Development Officers 

of the First Nations, Metis Settlement Communities and Native Friendship Centres 

-HANDS ON WORKSHOPS 
Developing Business Strategies and Plans 

REGISTRATION FEE: $ 150.00 PER PERSON 
4 LOCATIONS - 9:00 am - 4:00 pm 

May 9, 1995 

May 16, 1995 

NAKODALODGE 
MORLEY, AB 

SADDLE LAKE 
COMMUNITY CENTRE 
SADDLE LAKE, AB 

May 11, 1995 

May 18, 1995 

CHIEF PETER BULL 
MEMORIAL CENTRE 
HOBBEMA, AB 

EAGLES NEST 
COMMUNITY CENTRE 
ENILDA, AB 

FOR MORE INFORMATION/REGISTRATION CONTACT: 
Al Machinsld, Coopers & Lybrand 

2500 Oxford Tower, 10235 - 101 Street, Edmonton, AB T5J 3N5 
Phone (403) 421 -3081 Fax (403) 421 -3052 

REGISTRATION FORM 
Name: 
Address: 
Phone. 
Fee Enclosed: [l Date & Location 

NATIVE LIAISON SERVICES 
Provide liaison between the homes and schools of native students. Responsibilities 

include: establishing and maintaining co- operative. relationships between the 

school and home; facilitating support for native children and their families; 

assisting district personnel in situations involving the native community; providing 
role models for native children in the school and home setting; and presenting 
inservices to district staff and students. 

Dovercourt Office 
13910 - 122 Avenue 
Edmonton, Alberta 
454 -2529 or 454 -2611 

F O R S A L E 
70 acres of land, 1 mile from the 
gate of Riding Mountain National 
Park. 
Next to a large subdivision in high 
traffic area, could be a casino site. 

Don Yuill 
#105 - 1850 Shannon Lake Rd. 

Westbank, B.C. V4T 1L6 
Phone: (604) 769 -0488 

Need help with your 
business or organization? 

CESO Aboriginal Services 
Volunteer Advisers to Aboriginal Business 

Call us. 
"Shoring a lifetime of experience" 

ou one of our regional offices today: Vancouver (604) 986 -4566 

Calgary (403) 290 -3453 / Edmonton (403) 421-4740 

Regio. (306) 757-0651 / Wipeg (204 ) 949-0177 

Toronto (416) 961 -2376 / Montreal (514) 931 -0255 

'duro. N.S. (902) 893 -2477 
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Plug in the world with CD -ROM discs 
By Gary Armstrong 
Windspeaker Contributor 

Can you imagine having a 
library of more than 3,000 books 
for all ages in your own home? 

Or can you imagine having 
a teacher or instructor from 
Grade 1 to college in your own 
home? Well, this is a reality of 
today's home computer. Now 
anyone can go to the local com- 
puter super store and purchase 
a library (on compact disc) of 
information which could consist 
of books, education programs, 
business notes and, of course, 
games for a surprisingly low, 
affordable price. 

It seems every six months or 
so computer products like soft- 
ware and hardware are chang- 
ing. But one trend that seems to 
be quite stable - we all hope - is 
the increasing popularity to 
have a CD -ROM with our com- 
puter systems. 

But what exactly is a CD- 

ROM? 
Briefly, compact disc, read 

only memory (CD -ROM) drive 
is another storage device for 
computers. There are internal 
and external CD -ROM drives, 
the latter being more expensive. 
But, there is a difference in this 
type of data storage in compari- 
son to your hard drive. 

Unlike a computer hard 
drive, a person cannot save data 
to a CD -ROM. You can only 
read, listen or view the informa- 
tion that is pre- stored on the CD 
when you buy it. This technol- 
ogy is similar to music CDs for 
stereo systems. Simply put, a 
person cannot record music to 
a compact disc from his or her 
stereo system. But, one can 
record off a CD to tape. 

Another important aspect of 
a CD -ROM is the computer re- 
quirements to run a CD -ROM 
drive. You must have a VGA or 
super VGA graphics card and 
monitor to properly view 
graphics. In 99 pr cent of CD- 

Dr. Joseph J. Starko 
OPTOMETRIST 
For Appointment Phone (403)422 -1248 

805 Empire Building 
10080 Jasper Avenue 

EDMONTON, Alberta T5J 1V9 

Canadian Hemophilia 
We're all related 

Society 
by blood. 

NC 

Xerox Aboriginal 
S cholarships Program 
Building a better future through 
Information Technology Literacy 

At Xerox Canada, we believe that our company, like our society, is 

strengthened by Canada's rich multicultural mixture. We continue 

to achieve excellent results in our business by encouraging 

diversity in the workplace. 

Four Xerox Aboriginal Scholarships, each worth $3,000 will be 

awarded. Each scholarship is awarded for one year, but recipients 

may reapply annually to a maximum of four years for university 

programs and three years for college programs. 

To be eligible, you must be: 

A Canadian resident 

A status or non -status Indian, Meds or Inuit 

A full -time student at an approved Canadian post -secondary 

institution 

Pursuing an academic program (such as computer /math sciences, 

business administration/commerce or engineering) which could 

lead to a career in the Information Technology industry. 

Applications must be received by June 15, 1995. To receive an 

application and more information about the Xerox Aboriginal 

Scholarships Program, call (416) 733 -6837, fax (416) 733 -6087, 

or write to us: 

Contributions Administrator 
Corporate Affairs 

Xerox Canada Ltd. 

5650 Yonge Street 
North York, Ontario 

M2M 4G7 

THE DOCUMENT COMPANY 

XEROX 
Xerox, and Tne Document Company are registered trademarks of XEROX CORPORATION 

and XEROX CANADA Ifn, Is :h Licensee of all the trademarks. 

ROMs there are graphics that 
include pictures and /or clips of 
movies. In fact, the movie indus- 
try is moving towards CD- 
ROMs because data is hard to 
erase, easier to transport, and 
CD -ROMs can have built -in 
software so that a person is un- 
able to copy a movie. 

Another re- 
quirement is 
that a compu- 
ter should be at 
least a 486 
IBM- compat- 
ible, or Macin- 
tosh LC 575 or 
higher with a 
33 mega hertz 
speed. The 
faster the com- 
puter system 
is, the better 
the graphics 
will run. Most 
importantly, 
you should 
have a sound 
card in your 

computer system so that you 
can plug in speakers or stereo 
system to your computer. 

So, what is the importance of 
having CD -ROM capability on 
your computer? First, a CD- 
ROM has more than 600 mega 
bytes of storage space available 
that can be easily carried in your 
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pocket. 
Second, you would have the 

complete computer system - the 
so- called generic techno words 
"Interactive Multimedia Sys- 
tem." Interactive meaning there 
are encyclopedias and other 
books on CD -ROM that actually 
give the viewer the option to 
read information and view 
movies or pictures at the same 
time. 

For instance, a history of the 
Aboriginal people of North 
America is shown through text, 
maps, pictures, language and 
clips of movies. Also, of particu- 
lar interest to disabled users, 
CD -ROM give viewers the op- 
tion to be read to from the com- 
puter while he or she is view- 
ing the monitor. 

A book does not give this 
capability. Just imagine your 
son or daughter saying to you 
"I can't find my school or li- 
brary. I must have placed it 
somewhere in the basement by 
the computer." 

ATTENTION 
COMPUTER USERS 

** NOW AVAILABLE 
NATIVE AMERICAN 
CLIP ART FOR MAC St WINDOWS! 

SRNTR FE 
COLLECTION 

SOUTHWEST ART 

The Santa Fe Collection is the 
largest and most complete set of 
cutural artwork available in a 

digital format today. 23 image 
categories include themes and 
designs from rugs, pottery, 
sandpaintings, weavings, Mimbres 
& Anasazi, animal fetishes, etc. 
This Collection includes over 500 
images & borders, the SRNTR FE 
FONT, our LOOKaRT art viewer 
and a Complete Visual Index. 

THE IPU4I 
(C LILI[ CIf lI(D 

SOUTHWEST ART 

Our Native American Artists have 
outdone themselves with these 
depictions of community life, 
activities and artifacts of the 
indigenous peoples who lived in 

the Great Plains prior to 1900. 
More than 250 images and borders 
include parafleche and beadwork, 
ledger art, pictograms as well as 

modern images and styles. Also 
includes our IDA\IKtD11A\ IPtD §111, 

LOOKaRT, and Visual Index. 

Vector Formats Available: EP5 & WMF. 

Compatible with all popular programs! 
Easy to customize! Royalty -free! 

Great Gift Idea! 

$50* 
OFF 

either Collection 
when you mention this ad! 
Order both Collections, take $100* off 

& we'll pay the shipping, too! 
*US Dollars. 

gi 

. I Today: 

800 -891 -1600 
$7.50* s/h per unit. Money -Back Guarantee. 

MC/Visa, Check, Money Order. Sorry, no C.O.D.'s 
Educ., Tribal, Gov't PO's welcome. Lab Packs available. 

RT COMPUTER GRAPHICS, INC. 
602 San Juan de Rio, Rio Rancho, NM 87124 Tel (505) 891 -1600 / Fax (505) 891 -1350 
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AIDS a menace 
Tansi and Hello! My name is 

Helen Young, HealthEducator at 
Cree Nation Tribal Health Centre 
in The Pas, Manitoba. I am also a 
member of the Regional AIDS 
Steering Committee. 

The issue of HIV /AIDS in First 
Nations across the province of 
Manitoba and in other provinces 
has now become an important is- 
sue which can no longer be denied 
or ignored. Remember when it was 
thought that the disease only af- 
fected the white population, 
mainly the gay society? Times have 
changed and the reality today is 
that anyone can become infected 
or be affected by the disease. 

It is true that through the de- 
nial process and lack of knowl- 
edge, many of the First Nations 
people have become infected with 
the virus. We have denied that we 
as First Nations people will be- 
come "statistics" if we ignore edu- 
cation and prevention on this issue. 

One individual who was once 
full of life had an important mes- 
sage for participants at a confer- 
ence. 

"AIDS has robbed me of my 
youth. It has taken away my 
chance for a future, and the chance 
of loving someone and having 
them love me. I beg you to become 
informed; to educate yourself 
about AIDS, what sort of behavior 
puts you at risk and what 
behaviors will not." 

Five years ago, this young man 
died at a premature age of 32. The 
message that he had still holds true 
today. So it is with the focus on 
education and prevention that 
members of the Regional AIDS 
Steering Committee will be sub- 
mitting articles to newsletters, 
magazines, journals, etc. and share 
their thoughts and messages 
around this issue. 

1995 is a year for new begin- 
nings- a year to make resolutions 
so that we can all strive for 
healthier lifestyles. The theme for 
this month looks at life, protecting 
ourselves and others. Choose life, 

protect yourself and resolve to be 
safe. 

HIV, the virus that leads to 
AIDS, can be contracted through 
having unprotected sex with 
someone who is infected, sharing 
contaminated needles (to inject 
drugs), and an infected pregnant 
mother passing the virus to her 
unborn child. These are still the 
three main ways for transmission. 

To protect ourselves and oth- 
ers, we need to know preventa- 
tive measures such as what sort 
of high risk behaviors increase the 
chances of being infected, who is 
at more risk to likely become in- 
fected and so on. Talk to your lo- 
cal health care workers, find out 
what is available and utilize the 
teaching that is given. For each 
person that values life and the 
lives of others will act on the 
knowledge that is given. 

Decrease the chances of being 
infected by: 

Practicing and living healthier 
lifestyles; 

Taking control and choosing life 
by understanding what are high 
risk behaviors and abstaining from 
these behaviors; 

Having monogamous relation- 
ships; 

Resolving to be safe by 
practicing safe sex with the use of 
condoms; 

Spreading knowledge about 
HIV /AIDS. 

Take the time to find out more 
about HIV /AIDS. If you require 
further information about any of 
these issues, contact any of your 
local health resources. 

(The mandate of the Manitoba 
Regional HIV /AIDS Steering Com- 
mittee is education and prevention. 
The committee serves as an advisory 
group to make recommendations to the 
Assembly of Manitoba Chiefs' Health 
Committee and Medical Services 
Branch Director of Health Programs 
on the development and co- ordination 
of an integrated program to address 
HIV /AIDS within First Nations of 
Manitoba.) 

Career = _ Section 
COORDINATOR, 
FIRST NATIONS 

ACCESS PROGRAM 
UBC's Faculty of Applied Science is seeking an individual to 
identify and recruit First Nations students having an interest and 
aptitude for professional faculties including Applied Science 
(Engineering), Forestry and Agricultural Sciences. Setting up this 
new core program will entail developing, in conjunction with the 
FirstNations House of Learning, an academic program relevant to 
theAboriginal community context. Mento ring and other support 
programswhich will prepare the students to continue their studies 
at UBC in these professional faculties are also required. The 
Coordinator may be supervising up to four staff. 
The successful candidate will be a University graduate 
(Engineering, Forestry, Agricultural Sciences or Adult Education 
preferred) of an applicable discipline with a minimum two years' 
directly related experience or the equivalent combination of 
education, training and experience. Other requirements include: 
knowledge of First Nations cultures and values and experience 
working with First Nations preferred: proven administrative and 
supervisoryskills; and effective communication and organizational 
skills. 

PleaseforwardyourresumebyMarch 10, 1995 quoting competition 
#95A -018 to: Human Resources, UBC, #350 - 2075 Wesbrook Mall, 
Vancouver, B.C. V6T 1Z1 

Only those applicants selected for 
interviews will be considered. UBC 
welcomes all qualified applicants, 
especially women, a boriginalpeoples 
visible minorities and persons with 
disabilities. 

PRAT YOUR 
LOVED LJC3 ONE o 

7Crn217 
nurses, hikers, bikers, joggers, night workers, students, 
hunters and anybodyyou care about. 

1....4 registered by agriculture canada 

22g 6 foot key chain $13.90 Best Seller No Tax 
NON - LETHAL 
LEGAL TO CARRY 
STRONGEST ALLOWED 
BY CANADIAN LAW 

Address: 

Town /City/Prov: Postal Code: 

Date of Birth: 
Month Day Year 

I am requesting Units Each 

Telephone: ( 

S & H TOTAL 

$3.20 shipping for one unit + $1.75 each additional. 

Make cheque or money order payable to: 

Local orders 
phone for I day delivery 
(Express Post Delivery) 

VICTORAUSTIN 
303 -1575 E 5th Ave., 
Vancouver, BC V5N IL6 
Ph: (604) 251 -2582 
Pager: (604) 640 -1386 

CREATING WEALTH 
WITH 

FIRST NATIONS 
THIRD ANNUAL NATIONAL CONFERENCE 

A conference, bringing together distinguished speakers from, 

ABORIGINAL, GOVERNMENT, BUSINESS, 

LABOUR and RESOURCE SECTORS. 

Case studies will be presented to look at the treaty 

settlement process and recent self -government developments. 

DON'T MISS OUT ON THIS CRITICAL BUSINESS INFORMATION. 

March 23rd & 24th, 

Renaissance Hotel, 

Vancouver, B.C. 

For more information and 

registration call or fax: 
Tel.: (604) 684 -0880 
Fax: (604) 684 -0881 

Toll Free: 1-800-337-7743 

NATIVE INVESTMENT & TRADE ASSOCIATION 

TO ADVERTISE INWINDSPEAKER CALL: 1-800-661-5469 
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Mining deal 

could bring 

up to 600 jobs 

Northern Saskatchewan resi- 
dents could soon be benefiting 
from a deal between federal, pro- 
vincial and Aboriginal agencies. 

The Multi -Party Training 
Plan Agreement was officially 
signed Oct. 5, 1994 in Prince 
Albert, Sask. Under the agree- 
ment, which is in effect until 
1998, $10.5 million will be 
spent to train Northerners for 

new mining jobs. 
Between 500 and 600 jobs 

will be created in northern Sas- 
katchewan mines in the five - 
year period. 

Training costs under the 
agreement will be shared by 
federal, provincial and Aborigi- 
nal agencies and the northern 
mining industry. 

In the current college year, 

students will have the opportu- 
nity to train for jobs as carpen- 
ters and heavy duty mechanics' 
apprentices, truck drivers, un- 
derground miners, surveyors, 
equipment operators, camp 
cooks and supervisory person- 
nel. Next year a course will be 
available to train northerners as 
chemical laboratory technicians. 

Currently there are approxi- 

mately 1,320 mine and con- 
tract workers working at mine 
sites in northern Saskatch- 
ewan, 40 per cent of them are 
Aboriginal people. 

Figures from Saskatch- 
ewan Training and Employ- 
ment show there could be up 
to 2,170 people working at 
nine mine sites in northern 
Saskatchewan by 2003. 

Career Section 
HIGH LEVEL GROUP_HOME 

RESIDENTIAL YOUTH WORKER POSITIONS (3) 

An exciting opportunity exists for experienced Child & Youth Care Workers to work in a 
culturally relevant group home setting near High Level, Alberta. This is an unique initia- 
tive that blends the traditional Dene Tha healing approach with more generic child and 
youth care practices. 

DUTIES; 
Responsible for supervising and counselling youth and their families, including overall 
case management, as well as delivering basic care, behaviour management, recreational 
and educational programming to all or a portion of the children in the program. 

QUALIFICATIONS: 
Child and Youth Care Diploma at a community college level or a degree in the social 
sciences. 
two years of experience in family and youth work (minimum of six months) 
strong counselling, communication, organizational and documentation skills 
knowledge or a willingness to learn Word Perfect computer skills 
current First Aid Certificate and experience with suicide prevention 
valid driver's license 
This is an 18 month position with a possibility of contract extension 

SALARY RANGE: 
$1,901.00 - $2,270.00 per month dependent on education and experience plus benefits 
Northern Living Allowance 
Reallocation Allowance 

SUBMIT RESUME OR INDICATE INTEREST BY MARCH 15,1995 TO: 
Anton Smith, Assistant Manager, 11821 - 123 Street, Edmonton, AB T5L 0G7 
or Tracy Pederson, Assistant Manager, Bag 1000, 9806 - 98 Ave., High Level, AB TOH IZO 

CHILD & FAMILY SERVICES CASEWORKERS 

v 

STONEY TRIBAL SOCIAL SERVICES 
The Chiefs and Council of the Stoney Tribe are seeking two motivated, experienced and 

mature individuals to assume the responsibilities of Caseworkers, Child and Family Services, 

for a one -year term. 
Reporting to the Co- ordinator, Child and Family Services, the successful applicants will be 

required to: 
Handle casework portfolios and provide on the job training to junior casework 
staff of the Child and Family Services department. 
Provide professional recommendations to the Child and Family Services 

Co- ordinator and to the Director, Stoney Social Services. 

Co- ordinate the casework with the Preventative Care Co- ordinator and within 
the framework of the 'Made -in- Stoney Social Services policies and procedures. 
Maintain close contact with other Stoney Tribal Agencies. 

The appointees will have thorough knowledge of the principles, methods and techniques of 

V 
Â social casework and casework supervision in child and family social services; knowledge of 

the ChildWelfare Act; and experience in conflict resolution, staff training, development and 

program administration.The minimum qualifications are a Bachelor of Social Work degree 

with current accreditation; and demonstrated experience in casework in a child and family 

service agency. 
Preference will be given to candidates with previous successful experience in providing 
social services with and for Native clients. 
Knowledge of the Stoney language would be an asset. 

Please forward a resume /curriculum vitae with salary expectations to: 

D. Paul Morris, Director of Human Resources 
Stoney Tribal Administration 

P.O. Box 40 
Morley, AB TOL I NO 

Tel: (403) 881 -3808 Fax: (403) 881 -2187 

Closing Date for receipt of applications: March 1. 1995 

CREE LANGUAGE INSTRUCTOR 

t 

PERMANENT, FULL -TIME POSITION. Must be fluent in 
speaking and writing Plains, or Woodland Cree. 
Consideration given to candidates with a B.Ed., a valid 
teaching certificate, and 3 years experience teaching 
adults, and /or youth. Equivalencies may be considered. 

Forward resumes to: Executive Director, Uncle Gabe's 
Friendship Centre, Box 957, Fort Smith, NWT. 
Phone: (403) 872 -3004 Fax: (403) 872 -5313 

J 

FACULTY OF EDUCATION 
THE UNIVERSITY OF LETHBRIDGE 

TERM POSITION IN NATIVE TEACHER EDUCATION ;rr 
Applications are invited for a 10 -month term position in Native teacher education. The 
successful candidate will have had considerable experience in teaching Native children and 
will have a research record, expertise in, and a commitment to Native teacher education. 

Qualifications: 
PhD. preferred; Master's degree required. 
minimum of four years of successful teaching experience 
expertise and experience in teaching Native children and working with Native communities 
necessary interpersonal skills to work with colleagues, students and Native communities 

Aboriginal persons are encouraged to apply 

Responsibilities: 
teaching Native education and generic education courses within the teacher education program 
supervising students in Native education or in Native field placements 
providing leadership and development in the area of Native education in the Faculty 
providing leadership and development in the area of support services for Aboriginal students 

Period of Appointment: August 1, 1995 to June 30, 19% 

Salary: Commensurate with qualifications and experience 

Application: Letter of application, full curriculum vitae and names of three references to 

be sent to: Dr. Myma L. Greene, Dean, Faculty of Education, The University of Lethbridge, 
4401 University Drive, Lethbridge, AB TIK 3M4. 

Closing Date for Applications: April 14, 1995 

The University is an equal opportunity employer. 

Career Opportunities 

@monton 
SOCIAL WORKER I 

(2 permanent part-time positions - 3 days per week) 

As a Social Worker with Edmonton Community and Family Services 
Department for its Westmount Centre, your primary responsibility will 

be to work closely with Aboriginal families. You will be expected to 
provide a broad array of direct preventive social services ranging 
from intake and assessment, counselling and group work to 

community work initiatives. Emphasis will be placed on the 
enhancement of, access to, and the provision of culturally sensitive 
social services to Aboriginal clientele. Your work will be supported by 

a team of social workers at the Centre working in collaboration to 

deliver preventive services. 

Note: Aboriginal includes First Nations, Metis and Inuit. 

To qualify you must have completed a Bachelor's Degree in Social 
Work plus a minimum of one year's experience in such areas as 

intake and assessment, counselling, group work and community 
work. Well developed communication, group work and negotiating 
skills are essential along with a sound knowledge base in social work 
prevention, direct social service delivery and community resources 
related to the needs of Aboriginal clientele. Preference will be given 
to those applicants having an intimate knowledge of native culture 
and direct experience with the Aboriginal community. Fluency in a 

native language is a definite asset. Note: Applicants will be required 
to arrange their own transportation for use on City business and 
where appropriate, will be reimbursed in accordance with City of 

Edmonton Policy. These positions qualify for the City of Edmonton's 
Employee Benefits Packages. A Security Clearance will be required. 

SALARY RANGE: $18.59 - $23.38 (Hourly) 

When applying, please quote POSTING NO.: 24- 0005 -95. 

CLOSING DATE: March 17, 1995. 

The City of Edmonton is an Equal Opportunity Employer. 
Positions are filled by means of open competition where the 

selection is based on job related skills, training, experience, 
suitability and where appropriate, seniority and residency. 

Please forward applications to: 

City of Edmonton 
Personnel Department 
18th Floor, Centennial Building 
10015 -103 Avenue 
Edmonton, Alberta T5J 0111 
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Native Children: Empowerment /Self- Determination 
9th International Native Education Conference 

Sheraton Winnipeg, Winnipeg, Manitoba 
May 4 & 5, 1995 

A. Respecting Our Strengths: Strategies by First Nations Education Authorities 
Dr. Pier de Paola O'Chiese Education 

B. Quality Management: How Local Boards Can Become Lead Managers 
Don Shinske Northern Lights School Board 

C. Management Skills for School Board Members 
Leo Jacobs Canadian Institute for Native Training and Development 

r..1 .T4/10, 

SHERATON WINNIPEG g MAY ä, 99 
E. Staff (Teacher) Evaluation or Teacher Performance Appraisal 
Harold Mahatoo Bimose Tribal Council 

F. Learned Helplessness 
Dr. James Chalfant & Dr. Margaret Pysh University of Arizona 

G. A Round Table Discussion for Directors of Education 
Robert Halkett Lac La Ronge First Nation 

D. Buld ng AVlsbn: Community Invofvement h the Flaming & Design Process for First Nations Schools H. First Nations Historical World View 
Vivian Manasc FSC Groves Hodgson Manasc Architects Ltd. Judy Bear Saskatchewan Indian Cultural Centre 

1. Effective Administration of First Nations Schools 
EDWIN JEBB OpMeivayak Educational Authority 

2. Native Studies Curriculum 
ANN ACCO *Canadian Institute for Native Training & Devebpnent 

3. Moving Towards Self -Discipline 
DON SHINSKE *Northern Lights School Board 

4. Integrating Indian/Metis Content and Perspectives in the 
Curriculum The Saskatchewan Experience 
GLORIA MEHU5ANN & MARION COCARELL *Indian & Metis Education Unit, SK Education 

5. Managing Problem Behaviors in the Classroom THURSDAY ONLY ( #19 -#23) 
DR. JOHN UMBREIT *University of Arizona 

r S x ' J .r a. 

10. Preparing Aboriginal Students for University 
DR. GENE DEGEN UnNersity of Manitoba 

11. Building Classroom Discipline 
DAVID PAUL Brandon University 

12. Teachers Helping Teachers 
DR. MARGARET PYSH & DR. JAMES CHALFANT thiversiry of Arizona 

13. Creative Anger Skills for Children 
VIC UNRUH & ELLEN KRISTJANSON Wimipeg School DMsion #1 

6. Advanced Leadership and Management Skills 
Leo kobs Caadian Institute for Native Training & Development 

19. Breaking the Cycle of Residential School Experience 
CLAYTON SANDY Wimipes 
20. Developing a Local Native Studies Program 
GERRY DESNOMIE Peepeekisis Pesakastew School 

7. Learning Styles: Making Student Styles Work for You 
DR. SER DE PAOLA O'Chiese Education 21. Middle Years Science: From Low to High Tech 

KEITH MURRAY St Mary's Academy 

8. Kahnawake Schools' Diabetes Prevention Project 
ALEXMCCOMBER Kalnavake Mohawk Nation 22. Learner Paced Schooling System 

PAUL MAGNAN & LIZ GRAY Ft. Alexander 

9. Fetal Alcohol Syndrome /Effects: Identification, 
Understanding and Developing Strategies 

.'' MARIANNE E. RENJVKK 

R 

23. What is Year Round Education? 
LORNE KEEPER & ROB FISHER *Nelson House 

(Note: These workshops are 5 -6 hrs. long. Most are 

For Additional Information 
Dr. Ron Phillips 

R.S. Phillips & Associates 
Consultants in Native Education 

517 Bower Blvd., Winnipeg, MB R3P OL7 

Phone: (204) 896 -3449 Fax: (204) 889 -3207 

a3' 4e 5, 1995 
15. Incorporating First Nations Content into the Core Curriculum 
JUDY BEAR Saskatchewan Indian Cultural Centre 

16. Healthy Families: Healthy Foundations 
DR. FRANKLIN R. FREELAND, C.E.O. Ft. Defiance Indian Health Service 

17. Math.Activities to Spark Excitement!! 
GAY SUL *Concordia University 

18. The Sharing Circle: Ancient Medicine for a Troubled World 
ART SHOFLEY *Aboriginal Consulting Services 

FRIDAY ONLY ( #24 -#28) 
24. AIDS 
ALBERTMCLEOD *Man toba Aboriginal Aids Task Force 

25. Using a Sensory Integrative Approach in Working with 
the F.A.SJF.A.E. Child in the Classroom 
DOROTHY SCHWAB & ANN LEDGER Rehabilitation Centre for Children 

26. Putting Aboriginal Content into the Course 
CINDY HANSCNJ Brandon School Division 

27. Nanabush, Curriculum and Self- Esteem 
DR. LEN ZARRY *Brandon University 

28. Sound Healing 
DR. LYNN WHIDDEN Brandon University 

repeated on Friday) 

Attention: School Administrators 
2 three -day workshops are scheduled for Nice, France, July 31 -Aug. 5 

1. Educational Leadership in a Multicultural Environment 
Dr. Richard Ruiz University of Arizona 

2. Team Building for School Administrators 
Dr. Pier de Paola O'Chiese Education 

For additional information: Contact Dr. Ron Phillips 
Phone: (204) 896 -3449 Fax: (204) 889 -3207 

Effective Strategies 9th International Native Education Conference Pre -Registration Form 
Name: Conference/Workshop Fees (GST included): 

Pre -registration On-site 

Mailing Address: A. Three days $220.00 $300.00 
B. Two Days $140.00 $200.00 

Town /City/Prov.: 
C. One day $ 80.00 $100.00 

Please indicate your choices of workshops. 
Postal Code: Phone: ( ) Note: Workshops are all day (5 -6 hrs). You wil I be placed in one of your choices. 

* All pre -registrants will be notified Wednesday: 1st: 2nd: 3rd: 
Thursday: 1st: 2nd: 3rd: 

SAVE TIME AND MONEY BY PRE -REGISTERING BY APRIL 21,1995. Pre -registrations post- marked Friday: 1st: 2nd: 3rd: 

TOTAL ENCLOSED: $ 

after April 21, 1995 will not be accepted. On -site registration will be available beginning at 
7:00 a.m. on Wednesday, May 3 (depending on space available). 

To pre- register, mail this completed form along with your cheque, money order or purchase order, payable to: 
R.S. Phillips & Associates, 517 Bower Blvd., Winnipeg, MB R3P OL7 
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