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FILLS HIS TANK AT CORNER GAS 
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CAREER OPPORTUNITY FOR URBAN ABORIGINALS 

EXPLORE CAREER OPORTUNITIES IN: 

Carpentry Concrete Finishing Electrical Painting & Decorating Plumbing Sheet Metal Work Tile Setting 

You will gain experience in all of the above construction trades plus life skills and six weeks of work experience. 
The next class starts in September and lasts 36 weeks. 

This program is funded in partnership with Alberta Human Resources and Employment, 
Treaty Seven Economic Development Corporation and Métis Nation of Alberta. 

SUCCESSFULLY COMPLETE THIS PROGRAM AND EMBARK ON A NEW CAREER!! 

PRE -TRADES URBAN ABORIGINAL PROGRAM information sessions will be held at: 
Métis Employment Services Aboriginal Futures Career and Training Centre Chinook Lodge, SAIT 

N108, 1301 - 16 Avenue NW 
Every Thursday, 11:00 am 
until August 5 

lr 
#5, 2611 - 37 Avenue NE 
July 20, 1:30 pm 
August 4, 1:30 pm 

Suite 200, 6011 - 1A Street SW 
July 21, 1:30 pm 
August 5, 1:30 pm 

For more information, please call (403) 210 -4028 or email aboriginal.pretradessait.ca 

vlfww.sait.ca/cals 

The Natives ARE restless...find out why! 
11,000+ Full Text Articles 

Windspeaker, Alberta Sweetgrass, Saskatchewan Sage, Raven's Eye (BC) and Ontario Birchbark 

Simply the most comprehensive online database of Aboriginal news, articles and features. 
Articles on land claims, legal issues, justice, 

economic development, culture, achievement, and much more. 

Available through subscription only. 
(1 month's access as little as $19.99 +GST) 

Toll free: 1.800.661 -5469 Email: market @ammsa.com 

.ammsa.com 

TWO 
$1500 

PRIZES. 

Get out in the community and take some 
pictures that best capture the theme: 

"PEOPLE IN OUR COMMUNITY" 
Pick out your best photos and send them to Windspeaker. 
Two photos will be selected and awarded $1500 each. In 
addition, the two selected photos will grace the 2005 
Aboriginal History Calendar sponsored by Scotiabank 
and to be distributed in Windspeaker's December 2004 
Issue. Now that's fame! 

SUBMISSIONS - jPEOPLE IN OUR 

Deadline 2004 4 

October 1st COMMUNITY 

Scotiabank 
ENTRY NM ST u u Co r.i 
Entries may be colour slides or prints (no Polaroids, please), not larger than 8 "x 10 ". Subject 
of photos must be Aboriginal. A maximum of four (4) photo entries per person. Photographs 
that have been previously published or won o photographic award are NOT eligible. By 

submitting the photo(s) you confirm that you are the exclusive rights holder of the photo(s). 
Each entry must be labeled with the entrant's name. This information should be printed on 
Me bock of the photograph or on the slide frame (a grease pencil works best), or on an 

attached label. Hint: To prevent damage, do not stomp or write heavily on the bock of your 
prints. Package your entries carefully in a protective cardboard sleeve. Entries must be 
accompanied by a list of the pictures enclosed. The list should include your full name, 
address and daytime phone number. Entrants under 18 must enclose permission of o 

parent /guardian. Sorry, submitted entries and photos cannot be returned. Windspeaker 
and Scotiabank are not responsible for lost or delayed entries. The selected winning photos 
shall become the property of Windspeaker. Professionals and amateurs may enter. 
Photographs will be judged on creativity and technical excellence and how they best capture 
the contest theme. A panel of judges will select the prize winners. Their decisions are final. 
Winner will be notified by phone. Photo contest rules ore also available online at 
http://www.ornmsa.corn/snap 

Send your entry by October 1st, 2004 to: 
Windspeaker Photo Contest 

13245 - 146 Street Edmonton Alberta T5L 4S8 
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Production 
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Features 
AFN budget could swell by millions 8 

Assembly of First Nations National Chief Phil Fontaine was 

happily announcing a slate of new initiatives at the recently held 

confederacy in Saskatoon. Sources are reporting that the 

organization's budget could more than double to $20 million if all 

project submissions to government get the thumb's up. 

APTN still reeling after near death 9 

The world's first and only Aboriginal television network was just 
days from being pulled from the airwaves. Overspending on 

programs to the tune of $5.5 million had the Aboriginal Peoples 

Television Network in serious arrears with the company that 

transmits hs signal. With the belt tightening now complete, 

APTN's CEO says the dark days are behind the organization 

Ramsey sentence disappoints 10 

A former judge in the British Columbia courts has been handed a 

seven-year sentence for sexual assaults against a group of Native 

girls, one as young as 12 years old. The Crown says justice was 

done, but the Native community is calling foul. 

Top cop has a gas on new comedy 15 

Actor Lome Cardinal took the scenic route to a successful career, 

but he's more than happy with the place his travels have led to. 

Inside: Circle of Trade 

Departments 
[ rants and raves ] 5 

What does it mean when Aboriginal leadership cries out in 

support of the Liberal Party in the federal election? Are they 

battling against a greater evil -the new Conservative Party of 

Canada -or fighting to keep a comfortable gig? Whatever 

happened to the guiding principle of the Two -Row Wampum? Are 

we paddling our own canoe or have we jumped ship? 

[ what's happening ] 7 

Community events in Indian Country for July and beyond. 

[ strictly speaking ] 13 & 14 

Drew Hayden Taylor wonders why a healthy lifestyle in the Native 

community includes a pack -a -day habit; Inuit commentator 

Zebedee Nungak thinks it's time to consider electoral reforms; 

Law columnist Tuma Young strongly urges people to make a will; 

and Dr. Gilles Pinette explains why doctors do what they do in 

prenatal checkups. 

[ windspeaker confidential ] 16 

Mein author, playwright, film -maker and teacher Maria Campbell 

has done it all, except live off the land and raise horses. Campbell 

talks about the one goal that remains out of reach, her inspiration 

and how she hopes to be remembered. 

[ radio's most active ] 16 

[ rare intellect ] Will return in September 

[ canadian classroom ] Back in September 

[ footprints ] 22 

The Great Peace brought five great nations together and inspired 

democracy in the tree world. The man known as the peacemaker 

was always promoting kindness, respect, understanding and love, 

even when he was a small child. His mission, as expressed to his 

mother by the Creator, was for him to bring peace to the people. 

[ contents ] 

Windspeaker is published by the Aboriginal Multi-Media Society (AMMSA) 

Canada's largest publisher of Aboriginal news and information. 

AMMSA's other publications include: 

Alberta Sweetgrass - The Aboriginal Newspaper of Alberta 

Saskatchewan Sage - The Aboriginal Newspaper of Saskatchewan 

BC Raven's Eye - The Aboriginal Newspaper of B.C. and Yukon 

Ontario Birchbark - The Aboriginal Newspaper of Ontario 
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FOR ALL YOUR 

DIGITAL PRINTING 
NEEDS 

STOP FIGHTING WITH THE PHOTOCOPIER! 

PRINT ON DEMAND 

IUSINESS (ARDS 

NEWSLETTERS 

LETTERHEAD 

BROCHURES 

POSTCARDS 

REPORTS 

LABELS_. 

BUSINESS PRINTING 

PUBLISHING SERVICES 

SMALL PRINT RUNS 

BLACK & WHITE or 

FULL- COLOUR 

MAC & P( 

Eightyears in 
.. 

Printing and Publishing 

first Nonces literary and 

Educational Curriculum Materials 

for a free quote or more information Mir www.ningwakwe.an.0 

1- 888.551 -9751 237897Ing8s Falls Rood- RR M Owen Swat ON. 114K 5N6 (519)372-9855 

OUR WEBSITE 
One Aboriginal Radio Station 

Five Aboriginal Publications 

Ten Aboriginal Career Opportunities 

42 People of Honour Profiles 

256+ Aboriginal Scholarship Listings 

2,700+ Full Text Articles 

22,000+ Visitors Per Month 

ESSENTIAL 
ABORIGINAL 
RESOURCE 

www.ammsa.com 

Successful Careers 
Start in Your Community 
Did you know that NAIT has successfully delivered programs 

to Aboriginal communities in Saskatchewan, Northwest 

Territories, Nunavut and all parts of Alberta? Programs 

currently being offered in Aboriginal communities include: 

introduction to trades 

apprenticeship programs 

nursing attendant 

wildfire training type II 

pre -technology /upgrading 

project management 

business /accounting 

and more! 

If you would like NAIT programs 

delivered in your community, 

please call 

Stephen Crocker, Manager 
Aboriginal Training Programs 
Phone: (780) 378 -5035 
Fax: (780) 471 -8993 
E -mail: scrocker@nait.ab.ca 

www.nait.ab.ca 

Kevin Giroux 
Civil Engineering Technology 

NAIT /Bring on the 

111VITO 
- l5 U/,JWQ GROUP 

ABORIGINAL AUTOMOTIVE CENTRE 

OVER 800 VEHICLES 
LET US FIND 

THE ONE 

YOU WANT 

Celebrate SUMMER's Arrival 
NO PAYMENTS UNTIL AUGUST! 

EARN UP TO $1,000 !!! 

1- 888 -398 -6789 
POW WOW TRAIL SPECIALS!! 

www.autoacceptancegroup.com 

FAXABIE CREDIT APPLICATION 204. 222.1354 
TYPE OF VEHICLE REQUIRED: car truck Doan El SW Do you presently own an auto? 
Name: 
(first) (middle) (last) 

Social Insurance No Birth Date: 
Status 
No: Address: 

Phones - Home: Work: - - 

Cellular: - - Employer: 

Address: Years Employed: 

Wages: $ Hove you had previous credit? yes - No 
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Future shock? 
By the time you see this you'll know one very impor- 

tant thing that we, as our deadline for this month ar- 
rives, don't know who won the federal election. 

Aboriginal people played an unprecedented role in 
Campaign 2004. Prime Minister Paul Martin put out 
the call for Aboriginal candidates to run in this election 
and many answered. Elections Canada information re- 
vealed that as many as 10 federal ridings could have 
been decided by Aboriginal people if those people de- 
cided to vote. With things as close as the polls indi- 
cated in this campaign, 10 seats was no small differ- 

of weeks into the campaign we knew the 
Liberals were in trouble. Then we watched in a state of 
mild amazement as one Aboriginal group after another 
came out officially in favor of the Liberals, trying to 
throw them a lifeline as they began co swirl down the 
proverbial electoral toilet bowl. 

In each case, this Aboriginal leader or that claimed 
the Alliance /Reform parry roots of the new Conserva- 
tive Parry were showing and they weren't pretty insofar 
as Aboriginal rights were concerned. 

There was a time in our community when the con- 
ventional wisdom guiding relations with Canadian gov- 
ernments was the Two Row Wampum -they stay in 
their canoe and well stay in ours and we'll row forward 
side -by -side as partners. 

So we have to ask if the perceived Conservative Parry 
threat was important enough to abandon that tradition 
as has clearly been done. We've often been told by grass- 
roots people that their leaders do all right in their rela- 
tionships with government officials, that friendly chiefs 
are well rewarded personally for going along and get- 
ting along. And there always seems to be well- paying 
jobs on the federal tab for former chiefs who didn't talk 
too much about rights or treaties, and who didn't mind 
too much playing the game by the governments set of 
rules. So we've got to wonder whether the push for Lib- 
eral support was in the service of the people or the self- 
service of the individual. 

have seen, from time to time, hints that some 
Aboriginal leaders are Ironing just a little too fir out 
over the side of their canoes, leaving their passengers 
feeling mightily queasy. We hope that the move to for- 
mally endorse one Canadian political parry was really a 

desperate act against another Canadian political party 
that is seen as anti -Aboriginal. We also hope it wasn't a 

desperate, open admission that the leaders had a sweet 
deal with the ruling Liberals and didn't want a little 
thing called democracy screwing it all up. 

Although we liked the NDP's Aboriginal platform, 
we're feeling pretty safe in saying that they aren't the 
government today. The battle was clearly between 
Stephen Harper and Paul Martin. 

If you're the new PM, Mr. Harper, welcome. One 
wag told as your party's position on Aboriginal issues 

can be boiled down to four main points: Shut up. Get a 

job, Move to the city. Assimilate. If that's true then we're 
probably not going to get along. 

We were in a Calgary courtroom in June 2002 when 
your advisor Tom Flanagan was forced to admit he re- 

peated racial stereotypes about Native people in his 
Donner Award- winning book, First Nations? Second 
Thoughts, without any critical examination of the in- 
formation he peddled as fact. If he's asking for a senior 
position with some kind of influence over Aboriginal 
issues, just say no. He'll have zero credibility. We're pretty 
sure that it wouldn't be the first time that someone with 
a bias against Aboriginal people occupied a senior gov- 
ernment position in Canada, but you should want to 

move 
Canada forwards, not backwards. 

And Mr. Martin, if you pulled it out of the fire in the 
last few desperate days of the campaign, good for you. 
Now get to work keeping the long list of promises you 
made to Aboriginal people over the last year or two. We 
hope the Aboriginal leaders who came to your aid in 
the darkest days of the campaign were bright enough to 
get some firm commitment from you that you would 
repay that kindness. (Something in writing would have 
been nice). But even if they didn't, you have a moral 
obligation to keep your word to the people those lead- 
ers say they represent. 

-Windspeaker 

Part of the problem 
Dear Edison 

An elected Member of Parliament said "I don't think 
it's a secret to anyone that in Aboriginal societies and in 
Kanesatake society there is a level of violence that is not 
found elsewhere." Quebec's Minister of Public Security 
Jacques Chagnon also told the newspaper that "when a 

crow flies by (in Kanesatake) and someone isn't happy, 
they pull out their 12 (gauge shotgun) and fire at the 
crow. We don't see that anywhere else." 

The Royal Commission on Aboriginal Peoples 
(RCAP) says "... violence within Aboriginal communi- 
ties is fostered and sustained by a racist social environ- 
ment that promulgates demeaning stereotypes of Abo- 
riginal women and men and seeks to diminish their value 
as human beings and their right to be treated with dig- 
nity. (RCAP, 1996:54 -56) 

I have been wondering why there has been no public 
outcry at Minister Chagnon's comments? Why isn't 
mainstream media gathering people's thoughts and com- 

Two 
Is the public not outraged? 

Two months ago almost everyone in Canada was in 
an uproar because a crazy old man who wears funny 
suits said hockey players from Quebec were wussy be- 
cause they wore helmet with visors. Cries of racism were 
heard loud and dear. Demands for Don Cherry's head 
on a silver platter was heard everywhere. Every radio 
and phone -in talk show was talking about his comments. 
Somebody went out and did a quick study of the num- 
bers to prove Mr. Cherry wrong. Heck, I was even 
stopped by a CBC reporter for an "on the street com- 
ment" regarding the issue. Don Cherry's show was put 
on a time release and his contract with CBC may not 
be renewed next year. 

Calls from the opposition demanded Minister 
Chagnon resignation, but he says he doesn't need to 
apologize, let alone resign, because his comments are 
based on fact. Still not a burp has been heard from the 
public and not much more is heard from media sources. 
I think that Minister Chagnon and his "facts" are only 
part of our problem. 

Jennifer Sinclair, 
Ojibway Nation, Ottawa 

[ rants and raves ] 

Dubious authority 
to speak of Bible 

Dear Editor: 
In the May 2004 Windspeaker, Prof. Jack D. 

Forbes alleges, among other things, that the Bi- 
ble book of Genesis does not give a single "cor- 
rect" form of marriage. Forbes would have your 
readers believe that his accounting of she Gen- 
esis story is scholarly and reliable. Not so! 

Prof. Forbes speaks of Elohim and Yahweh ver- 
sions of the biblical text. Numerous reputable 
scholars have disputed the very existence of such 
versions. This being not the place to go into de- 
tail on this issue, I would simply note that the 
accounts of Genesis 1 and 2 are entirely recon- 
cilable. 

The two chapters simply give two different an- 
gles on the same one creation story. 

Prof Forbes goes on to assert, "Christian writ- 
ers of today cannot hark back to the Torah rules 
unless they can explain why they eat pork and 
otherwise violate the bulk of Torah." A simple 
answer to this: read the New Testament. Jesus 
Christ claimed in Matthew 5:17 -19 that he had 
come to fulfill the law. At the same time, he also 
preached the continuing inviolability of marriage 
as a creation ordinance (he appeals to Genesis) 
in Matthew 19:4.6. 

The broader New Testament witness is consist- 

Prof. 
this teaching of Jesus. 

Prof. Forbes' specialty is Native American stud- 
ies. He can write with authority on Native Ameri- 
can views of marriage in a manner that I cannot. 
However, his claim to write with authority on 
what the Bible teaches is dubious. 

Sincerely, 

Rev. Wee Bred nboj, 
B.A., M.Diu. TAD. cant 

Fort !Wine, B.0 

Let's put the blame where it belongs 
Dear Editor Kanehsarake with their political posturing to gain public 

Enough already I am appalled by the ongoing chase- attention. 
ter assassination ofAboriginal people. In reading the news- There is not another place in Canada other than an- 
paper and hearing the radio news broadcast May 26, it other Aboriginal community where it would be accept- 
was once again affirmed that I, a Mohawk woman of able tor the burning of a home. If the mayor of Mon - 
Kanhesatake , must endure the omnipresent, institutional treat's home or the mayor ofOkas home would have been 
racism that exists in Canadian society. set afire, within days legal action would have been taken 

Since 1990, marry public figures have taken many privi- to bring the perpetrators to justice. Here we are five 
leges in making racist comments and judgments. Here I months later and not one single person has been charged 
shall take privilege in naming the problem by making with the burning of Chief James Gabriel's home. 
confrontational comments. Right now I think the most harmful damage has been 

Once again, an arrogant, white privileged male has done in terms of the social aspect. The interpersonal rela- 
made ignorant remarks concerning the state of affairs in tionships have been so damaged, I wonder how long it 
our community. The Minister of Public Security Jacques will take to heal. Our strength has been in our kinship. 
Chagnon made the following comments: This latest crisis has attacked the very foundation of our' 

"We find high levels of criminality in places where kinship. There is no way fora successful political or eco- 

Aboriginals live for a very simple reason: more than 55 nomic system to function if the social fabric is wounded 
per cent of the population is under age 25. To put it and trust in one another is misplaced. Once the kinship 
simply, it is easier to run a seniors residence than a com- has been hurt, the oppressor's tactics are successful. 

prehensive high school. And we are faced with The legacy of Kanehsarake has been one of resistance 

people who are obviously more likely to have less civil to oppression and assimilation through determination, 
attitudes." strength and the fight to maintain our identity as 

It is not a 15- minute drive through the community Mohawk community. Among the people I have seen 

that will give a person insight or the authority to make amazing creativity, a strong commitment to revitalizing 
such comments. Only one who has internalized superi- our language, a resurgence in cultural teachings and shar- 

oriry can make such blatantly racist remarks. ing. Notably also is the shift away from alcohol consump- 
Since January, the minister of Public Security, as well tion, with many individuals joining the red mad to sobri- 

as other leaders in government, Ives continuously exploited cry. 

Additionally, many people have broken free from the 

cycle of domestic abuse and have left abusive relation- 
ships or couples have gone into healing together. 

The optimistic side of me believes that the legacy, in- 
frastructure, strength and positive influences will bring 
our community back to a safe and peaceful place. How- 
ever, this will not happen until the oppressors take re- 

sponsibility for their institutional racism and begin to 

make genuine efforts to coexist on an equal footing. 
Colonization and oppression is not a thing your white 
ancestors did. It is something that is ongoing today 
throughout all institutions. I ask that before any arrogant 
white leader speaks again about Aboriginal issues, behum- 
ble and walk at least 100 miles in our shoes or at least 

engage yourself in some cultural sensitivity training. 
Wanda Gabriel 

[ talk it up ] 

Call us at 1- 800 -661 -5469 
and leave a message outlining your 

concerns on whatever topic you'd like. 

Or e-mail us at edwind @ammsa.com 
or write to the editor at 

13245 -146 St. 

Edmonton, AB T5L 4S8 
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LSL BEADS 
AND MORE 

EVERYONE is invited to participate in the 

Assembly of First Nations 
RENEWAL COMMISSION 

PUBLIC HEARINGS 
Written and /or Oral Presentation welcome! 
We want to know what the Assembly of First Nations should do to: 
. Improve its representation of First Nations and their citizens 

Become more supportive of Urban First Nation citizens, groups and associations 
Broaden its role to include all First Nation demographics 
Determine what the AFN should keep, change and /or create. 

3 cut 12/0 colon colon 
3 cut 30 colon 

Charlotte 13/0 40 colon 
Charlotte 11/0 53 colon 
Dellca heads 90 colon 

Leo & Leona Thiessen 

Phone & Fax: (780) 352 -0168 1.800- 386 -7251 

A`- 
WALLACE & CAREY INC. 

Confirmed Hearing Locations 
ßN INDEPENDENT CARMAN DISTRIBUTOR SERVING 0/c RETAILER SINCE 11321 

Your Distribution Specialists 
Timely delivery'service, multiple warehouses 

Electronic reporting facilities 

Easy to read order guide /catalogues 

Quarterly flyer "Sales Specials" 

Multiple ordering options 

Low shipping minimums 

Central Office: 
5445 - 8th Street NE 

Calgary, Alberta T2M 4M5 
Phone: (403) 275 -7360 

Fax: (403) 275 -3921 
Website: www.wacl.com 

INUVIK - JUNE 15 FORT QU'APPELLE - SEPT 15 

OPASKWAYAK CREE NATION - JUNE 15 SEPT -ILES - SEPTEMBER 28 

YELLOWKNIFE - JUNE 17 TORONTO - OCTOBER 6 - 7 

SLAVE LAKE - JUNE 18 VAL -D'OR - OCTOBER 20 

HALIFAX - JULY 5 -7 MONTREAL - NOVEMBER 10.11 
WHITEHORSE JULY 8 note that other hearings may also 
PRINCE GEORGE - AUGUST 4 be added (TBA) 

KAMLOOPS - AUGUST 25 

Internet: www.afn.ca /commission.htm 
"I Invite you to participate In this very Important process, as It 

will determine the path forward and future structure of your 
4 t national political organization." 

n ' Phil Fontaine - National Chief 

IrP'RfODO Assembly of First Nations 
1 Nicholas Street, Suite 1002 Ottawa, Ontario KIN 787 
Ph.613.241.0785, Fx. 611241.5808 

\ Service with i Nationai respect and 
dignity. 
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@mts.net nacs 

Credit Services 
,. ddddMMrrrr .. ' 4 1.877. GO.4. NACS 

Toll free phone: 877.464.6227 Fax: 204.783.0548/0542 Internet inquiries: 

Guaranteed Lowest Rates - Guaranteed Lowest Prices - New and Used Vehicles - All Brands 8 Models 
Guaranteed Top Quality Vehicles - Warranty included with every purchase - FREE Canada Wide Delivery 

z---°'1 TÌ,e Auto t b - r ( financing 
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c, ou want! "kg. -, o4,Ges you need 
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Standard features or fully loaded. safety Inspected fora Ex Credit Counseling 
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et 
a. ea. 

' N ) CC 
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m 
O t /1 
.r^te 
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Trade In Vehicle: Year Make Model Kms Trade in value expected: $ 
Cash Down: $ Name: First Middle Last 
Social Ins # Date of Birth: M D Y Marital Status 
Name of Band/Reserve Treaty # 
Current Address City Province 
Postal Code How Long? (years) Rent $ (monthly) Mortgage $ 
Home Phone: ( ) Work Phone: ( ) Cell Phone: ( ) 
Employer. Position Held: Length of Employment (years) 
Employer Address: City: Province Postal Code 
Gross Weekly Income S Monthly $ Other sources of income $ (weekly) 
Previous Credit (circle one) YES NO 

otlnn,'ng Mang in Mis areassbcredstlneuroMM hestofolou 
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June 27 

CANADA 
VOTES: 

FEDERAL 
ELECTION DAY 

NAVAJO 
NATION FAIR 

June 
Window Fk., 

(6272 4713112 

DEADLINE: 
WINDSPEAKER/ 
SCOTIABANK'S 
GET SNAPPING 

PHOTO 
CONTEST 

see page 2 Mr details 

on hov 1. 

29 

DEADLINE: 
CANADIAN 

ABORIGINAL 
MUSIC AWARDS 
APPLICATIONS 

30 

MIAPUKEK 
POWWOW/ 

TRADITIONAL 
GATHERING 

e 

n0OT 
e Aver. 

(751882-0470 

CANADA DAY 

July 1 

[ what's happening ] 
SIDS INTERNATIONAL 

CONFERENCE 

153+) 

Edmonton, 

WILDHORSE COMPETITION 
POWWOW 

Oregon. 

2 3 

45TH ANNUAL 
INSTITUTE ON 
ADDICTIONS 

STUDIES 
July 4-6 

Barrie, Ont. 

4 

NEW 
BEGINNINGS 

POWWOW 

MaMage Park. 

(534) 526 -1251 

AFN RENEWAL 
COMMISSION 

HEARINGS 

across the country. 

+8707Orant day 
rne of Me 

ea 

13 

ASSEMBLY OF 
FIRST NATIONS 

ANNUAL 
GENERAL 
ASSEMBLY 

July 20-22..04 
Charlottetown, PEI 

(813).1-8780 
ext. 297 

20 

25 

HEALING OUR 
SPIRIT - 

RESIDENTIAL 
SCHOOL 

CONFERENCE 
July 26-39 2004 

Oriltple, Alta. 

26 

INTERNATIONAL 
TWO-SPIRIT 
GATHERING 
July 27-29. 

(250) 70.8301 

27 

NISHNAWBE 
SPORTS FIRST 

NATIONS 
HOCKEY 
SCHOOL 

July 7-11, 
Thunder 

84 

ABORIGINAL 
HEALING 

FOUNDATION 
NATIONAL 

GATHERING 
July B, 2334 R.N. Alta 

8 

ABORIGINAL 
YOUTH, 

VIOLENCE AND 
CHANGING 

TIMES 
CONFERENCE 

Aly 9-11, 2004 
Vancouver. 

9 

SAGAMOK 
ANISHNAWBEK 
TRADITIONAL 

POWWOW 
July 10- 11,2004 

Massey Ont. 

M.) 8832171 

10 

14 

KAINAI INDIAN 
DAYS 

July 15-13, 2004 

(06317337 

Ma. 

WARDING 
DAKOTA OVATE 

POWWOW 
July 15-18.2004 

(4.11763.5136 

BACK TO 

Jueyaodte 

Sask. °` 

KLONDIKE 
DAYS 

Ally 22-31.2004 

TED NOLAN 
GOLF 

TOURNAMENT 
July le, 2004 

(578)5838858 

16 

GRAND RIVER 
CHAMPION OF 
CHAMPIONS 
COMPETITION 

POWWOW 
July 22-25, 2004 

Ohsweken, Ont. 

23 

WILL SAMPSON 
MEMORIAL 

GOLF CLASSIC 

Ise Vegas, 

July 17, 

Nevada 

M15)5.-0525 

17 

LAC STE. ANNE 
PILGRIMAGE 
July 29 2004 

Lae Me. Anne. Ala. 
1780)nä3231 

24 

BC ELDERS 
GATHERING 
July 27-29.2004 

Kamloops. &C. 

KAMLOOPA 
POWWOW 

July 30 -Aug. 1, 2004 
6)PDys,7. 

(2501 6288700 

CANADIAN NATIVE FASTBALL 
CHAMPIONSHIPS 

July 30 -Aug, 2, 2004 
Prince George. &G. 

(25553-0585 se, 202 30 
WINDSPEAKER 

HAS MORE 
COMMUNITY 

EVENTS 
ONUNE AT: 

NORWAY 
HOUSE TREATY 
&YORK BOAT 

DAYS 

Nonvay 
(204)356 

House, 
728 n 

August 1 2 

ANGLES BUND WORLD 
GOLD INDIGENOUS 

FOUNDATION PEOPLES DAY 
'NATIONS CUP' AN. 2004 

Aug. 8-10, 2004 
Iwilaa Anp. ta. Boded. Ont. 

(905)7688687 M03) 553-2731 

8 9 

4 

OGLALA 
LAKOTA 

COMPETITION 
POWWOW AND 

RODEO 
Aug. 5-8,2004 
Pkiie Ridge, S.D. 

16 55 657 -5 821 

5 

ALGONQUIN 
PARK 

POWWOW AND 
ALL NATIONS 
GATHERING 
Aug. 8-8,2004 

Lake, Om. 

1.3) 837.9401 

6 

HERITAGE DAYS 
FESTIVAL 

July 31-Aug. 1.2004 
Edmonton Me. 
(704791939 

CREE NATION 
FITNESS 

CHALLENGE 
2004 

Jury 31 -Aug. 1, 

(8;9)673.2OS2 

TEMAGAMI 
FIRST NATION 
TRADITIONAL 

POWWOW 
Aus 7 

Island, Ont. 

(705237 -8943 

7 

OMAK 
STAMPEDE AND 
SUICIDE RACE 

AND 
COMPETITION 

POWWOW 
s, W 

Omak. Wash. 

11 

SIKSIKA 
NATION FAIR 

37Saul. AIM 
1403)7x3327 

12 

NISICHAWAYSNIK 
CREE NATION 
COMPETITION 

POWWOW 

Nelson. 

Aug. 13-15, 2004 
Noose. Man. 

1 047 484 zote 

13 

SAUGEEN 
POWWOW 

Aug. 14-15, 2004 

SO(519)797-2781 1Ont. 

HONORING THE 
MEN POWWOW 

Aug. 14-15. 2004 
',canape. Ont. 

(813)3981126 

Sunday Monday Tuesday Wednesday Thursday Friday Saturday 

FIRST ANNUAL CRABFEST 
July -3. 2004 G., N.Sa TarMary 6 1250) 326.5e8 

DAY 
July 2 -4, 2. Cass Lake, Min 1.800442.2 

00TOS FIRST 

9N 

-42 2 pox., LI°IL,7; s 
July 3 kia, 512682>8 

y3-4,2334MUec IaeareNalionPark. u.(P1812895396 

ANNUAL INSTITUTE ON ADDICTION STUDIES 
July 4 -8.2004 Barrie. Ont. 1.866.278-3568 

INKETNOTAAS PROFESSIONAL HOCKEY SCITOOL 

LPITLE 
Ary 15T2w4 

eµ4 
Mawr.¢. Cast. (805(3084580 

POWWOW 

OF NATIONS FAMINE "SWAM POWWOW 
Ary ¢- 4 ryu, idahama mcandlomoww.0 noires. Nam 

NWT NATIONS Ds 
July 04455Saopa. C 5l 

AXIS POWWOW 
Jay9 -11.2094 Meal,. Ana. (M. 885.1975 

ONE A POWWOW 
Am, 8 -tL 2006 078 Am, First Nations. Sask. (33514037536 

POWWOW PAYS 
AAR 6-11P201 Pays PN: 788 ON 1807)346.7003 

WNRE BEAR COMPETITION POWWOW 
July 4- 11.2004 AT Sear F.si Delany, Sou. 13351577.4950 

SWAN LAKE FIRST NATION COMPETITION POWWOW 
July 8-11, 2004 swan take. Men 12041836.2332 

D EL ROOIE MEMORIAL 1708(7LI TOURNAMENT 
July ST- 11,20. Sapp. Firs Netane, Om. (518) 797,781 

CALGARY STAMPEDE 
July 8-113. SOOT GDarr. ate. 1-800.66,1787 7 

ECHOES OF A PROUD NATION POWWOW 
July 1O-I1, 2004 Kennewate. OAT 14501632.8567 

SAMOA N.4N FRIENDSHIP 
Mission. 

CENTRE POWWOW 
July 11 2002 Mission. 8.C. 15041826.1251 

0TAMOxS ARROW CONPETmON POWWOW 
July 1e-í7 2004 Elmo Montana WA) MOWN 

CARRY THE KETTLE POWWOW AND IRON NAN DANCE CONTEST 
July 18-18, 2004 Elmo. Montana 13961727.5169 

POVATIOW 
July 20-2250404 

STURGEON LAKE 
06x, 549 (38) 7041872 

SRD ANNUAL 
July 22-25, 20044 W óake Sue (418) 5457050%578%8708k858 

AND 'MN WITSISSAGO OMJN CONTEST 
Juy 22- 29.0004 Wnneoago. íNUeó a. 14021 8 782224 

ENO NATIVE 
July 28-25, ma Redmond. ae967 (541) 504.0148 

July 25-- 25.00067, 
POTS DAYS 

-sang lake Mees Sen,ement. Ana. (781) 2663744 

CARRY THE KETTLE ANNUAL POWWOW CEkE0MTKNI 
July 23-25. MN Carry The Kenn Firs Nan. Cask (3081727.2135 

MINES. OF OUR PEOPLE 
Ally 27-31, 2904 Muse Gm. Fes Peon. 00.000 5558.4619 

July 2004 James 5,7 o FESTIVAL 
(70912 

ANISNINAABE FAN. LANGUAGE AND CULTURE CAMP 
u Manistee. M a 239 

A0o a 
POWWOW 

U .2004 Rem , Suet 1 6163466 

July 30- 069..2004 Kamloops. B8C. (450) 828 9700 

LAC LA SKATE 
Jury 30-Aug 2, 26 55506. Me 1780) 622-4255 

DERRY DAYS AND FISH 

Yll.W Y OF LIFE RESIDENTIAL SLIMMER LEADERSHIP RETREAT 
July 30-Aug. A tow wine. Iron. Ma, .4) 7.2975 ime ad 0a9e ta.1 

July 31-Aug 
NDU OUR 

: 4,8A. Om. (9051 811-8931 80 224 

FESTIVAL 
July 31- Auuggus L20K004 Mamie. (Naa Ont. (751659... 

WgAN RESID S SOCIETY GOLF...ANENT 
JUy3,2OD4LD 

SURVIVORS 
041 220-0137 

WALIONC WITH OUR 
q O 

ANCESTORS FORMERLY 
( OPIEB 

FESTWAL) 
Aiy 

INCLUDEYOUR EVENT BY 
FAX (780) 455 -7639 or E -MAIL edwindaammsa. Cool 

Mark Your Calendar! 

Keynote Speakers: 
Chief Sophie Pierre 
Priscilla Settee 
Bea Shawanda 

Trade Show 
including 

First 
Nations 
Crafters! 

Our Homes... Our Future 
Prairie First Nations Housing Symposium 

September 21' - 23rd, 2004 Saskatoon, Saskatchewan 

For more information, call: 306 -651 -3118 
Presented by: 

Plus workshops on: 
Home Maintenance 
Building Partnerships 
Economic Development 
and more... 

CMHC4ISCHL 

HOME TO CANADIANS 
Canada 
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New initiatives will cost millions 

AFN budget could swell under new management 
By Paul Barnsley 
Windspeaker Staff Writer 

SASKATOON 

A long list of new (or newly 
revived) initiatives that the As- 
sembly of First Nations hopes to 

undertake over the coming 
months will cost a fist -full of 
money, some say upwards of $20 
million. 

Inquiries have shown that 
budgets for few of the initiatives 
have been finalized, but there is 

talk that the money flowing 
through AFN will again swell to 
an amount not seen since Na- 
tional Chief Phil Fontaine held 
office in the lare 1990s. 

The department of Indian Af- 
fairs (INAC), which provides 
most of the AFN's funding, scaled 

things down dramatically when 
Matthew Coon Come was na- 
tional chief. Coon Come claimed 
it was a government tactic em- 
ployed to punish him for criticiz- 
ing the government for its lack of 
action on treaty and Aboriginal 
rights. 

The AFN budget provided by 
INAC when Fontaine was elected 
in 1997 was just $3.6 million, the 
highest amount former national 

Phil Fontaine 

chief Ovide Mercredi had man- 
aged to negotiate during his pre- 
vious three years in office. 

Fontaine's first budget with 
INAC in 1997 -98 was $6.8 mil- 
lion. It rose the next year to $15 
million and then again to $19.9 
million the following year. 

In his last year before being 
defeated by Coon Come, the 
budget was $20.4 million. Coon 
Come presided over a precipitous 
drop to $10.7 million and then 
to $8.9 million in 2002 -2003. 

Fontaine managed to get the 
numbers up slightly after being 
re- elected last July, but there's a 

huge number of proposals being 

discussed that could raise the 
stakes significantly. 

INAC sources say 2004 -05 
funding for the AFN from the 
department is $9 million, but 
Dianne Laursen, an INAC com- 
munications officer, said negotia- 
tion on special programs contin- 
ues on a project -by- project basis. 

During the three -day confed- 
eracy in Saskatoon in May, 
Fontaine said the AFN will create 
the following positions or pro- 
grams: an auditor general for First 
Nations, a First Nations ombuds- 
man and a chief medical officer for 
First Nations' health matters. He 
also said he will re- establish the 
women's and Elders' councils and 
create an urban desk, a northern 
secretariat and a Newfoundland 
secretariat. 

W ndspeaker asked Fontaine if 
the announcements were an indi- 
cation that the AFN budget had 
been increased. 

"Well, its an interesting ques- 
tion because it took us a long while 
to resolve budget- related issues the 
previous year," he replied. "Be- 
cause I came in mid -stream, so we 
had Minister Nault for five 
months, and we didn't conclude 
our negotiations until recently. 
And now we're working on .. . 

well, we have achieved some good 

success in terms of the current 
fiscal year. And we're in a much 
better position than we were 
when I was re- elected in July." 

During his speech to the chiefs 
at the confederacy, Indian Affairs 
Minister Andy Mitchell referred 
to an AFN document that is cur - 
rently being developed called 
Building a Joint Agenda. The 
minister also said the creation of 
a joint "AFN /INAC co- 
ordinating committee at a sen- 
ior level is, I think, essential." 

The national chief also talked 
about increased AFN activity at 

international bodies in Geneva, 
New York and Washington, and 
said the AFN was planning trade 
missions to China and India. 
Any budget that would allow 
that to happen has not been dis- 
closed. 

One additional item that is 

part of the budget is the AFN 
renewal process, which has been 
funded over two years for a total 
of $2 million. 

Don Kelly, AFN director of 
communications, said there was 
no money yet allocated to most 
of the new initiatives announced 
by the national chief in 
Saskatoon. 

He said there were proposals 
that had been submitted to goy- 

Nations rally against government tactics 
By Carl Carter 
Windspeaker Stall Writer 

VICTORIA 

More than 2,000 Aboriginal 
people from across British Colum- 
bia, tired of having their rights ig- 
nored, marched in protest to the 
B.C. legislature on May 20. 

Participants called for changes 
to provincial forest legislation and 
agreements that are being offered 
by government to First Nations 
that they say would compromise 
Aboriginal people's rights in ex- 
change for limited economic ben- 
efits. 

One of the organizers, Chief 
Stewart Phillip of the Penticton 
Indian Band, said there were hun- 
dreds of drum groups and many 
Elders who spoke at what he 
called a "very historic and emo- 
tional experience." 

"I'm very excited. I'm very over- 
whelmed. I case begin to describe 
the feelings the leaders had when 
they looked out over the people 
that had assembled outside the 
legislature," said Chief Phillip, 
who is also the president of Un- 
ion of B.C. Indian Chiefs and a 
member of the Title and Rights 
Alliance Steering Committee. 

"What concerns us the most 
here in British Columbia is that 
the Gordon Campbell govern- 
ment is consumed with the no- 
tion of privatizing land and re- 
sources to third -parry interests 
and we cannot allow that to hap- 
pen; he said. "It represents a 
gross and unacceptable violation 
of our Aboriginal title interests, 
not to mention our responsibili- 

TRANS KRUGER 

On May 20, more than 2,000 Aboriginal people rallied at the provincial legislature to protest 
the provincial government's dealings with them over forest land and timber. The Indian nations 
believe that the government is offering them poor deals that chip away their Aboriginal rights. 

ties of stewardship to the land." 
Phillip added that the provin- 

cial government through Forestry 
Minister Michael de Jong are us- 
ing stall tactics and proposing 
agreements that offer little to First 
Nations. He said Native people 
arc suffering. Poverty combined 
with drawn -out negotiations may 
cause some to sign unfavorable 
agreements. 

De Jong held a press conference 
in his office before the rally took 
place. The minister said that some 
bands have come to the bargain- 
ing table and that 48 -about a 
third-signed five -year agreements 
that provide access to timber land 
and a share of the $55.6 million in 

forestry revenue. De Jong also said 
the agreements in noway takes away 
their Aboriginal rights. There are 
another 12 agreements pending, but 
De Jong commented that many 
Native groups in British Columbia 
do not want to come to the bargain- - 

ing table. 
"I think for some First Nations 

it's much easier just to fight and 
hurl words of abuse. It's just an 
easier way to lead. It's easier to pick 
an external enemy and say, 'Those 
guys don't care about this,' when 
the evidence is very much to the 
contrary" said de Jong. 

"I think there are some First 
Nations and some First Nations 
leaders, unfortunately, who are 

mired in the old ways ofconfron- 
ation. Happily, there are, in in- 
creasing numbers, First Nations 
and leaders who are saying 'No, 
let's find a new way; let's actu- 
ally work together to try and find 
a better way and employment for 
our people." 

"The agreements that have 
been signed are nothing but trin- 
kets and beads," said Chief Liz 
Logan in a press release put out 
by the Tide and Rights Alliance. 
Logan is the chairperson of the 
Treaty 8 Tribal Association. 

"We own the resources. Treaty 
8 and all First Nations want to 
be part ofdecision- making about 
land and resources." 

Page 181 Windspeaker 

eminent for the Elders', women's 
and youth councls. The women's 
council "is already active and has 
been resourced out of our exist- 
ing budgets" he added, but more 
money is being sought. 

Money for the AFN's health 
secretariat from Health Canada 
has not been confirmed and is not 
included in the global budget fig- 
ure for this year. In past years, the 
health secretariat has been funded 
at about $2 million annually. 

Kelly said it was likely that no 
funding decisions would be made 
until after the election because 
bureaucrats do not want to com- 
mit the future minister to any 
agreements. 

"They don't want to tic any 
minister to any process that he or 
she may not want to pursue," he 
explained. "There's meetings go- 
ing but progress is sort of in- 
cremental." 

Money for the planned in- 
creased activity at the interna- 
tional level could be sought from 
the Foreign Affairs department. 

Additions to the budget could 
continue right up to the end of 
the current fiscal year in April 
2005, Kelly added, saying the 
last year the budget wasn't final - 
iced until the very end of the fis 

cal year. 

Wendy Grant- John 

Renewal 
the goal 

By Paul Barnsley 
Windspeaker Staff Writer 

EDMONTON. 

A total of 17 people showed 
up over the course of day -long 
session of the Assembly of First 
Nations Renewal Commission 
held in Edmonton on May 26. 

Lewis Cardinal, director of 
the University of Alberta's Na- 
tive studies program, facilitated 
the session. He told 
tit ;ndipeaker the 17 people who 
attended in Edmonton was 
more than attended either of 
the Calgary or Saskatoon meet- 
ings. 

The renewal process has re- 
ceived $2 million over two 
years to travel the country ask- 
ing Aboriginal people a series 
of questions regarding the ef- 
fectiveness of the national or- 
ganization in order to compile 
a report for the 2005 AFN an- 
nual general meeting. 

(see Small page 12.) 
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Over -spent i 

APTN 
By Paul Bamsley 
Windspeaker Staff Writer 

BANFF, i 

The Aboriginal Peoples T 
sion Network (APTN) s 

within 10 days of disappe 
from Canadian airwaves fore 
cash tow crunch put it danger 
in arrears with the company 
transmits its signal. 

Jean LaRose, the network's 
executive officer (CEO), 
reached by phone while suer 
the BanffTelevision Festival i 

Alberta mountain resort tow 
"We were within 10 days or 

ing the plug pulled. We would 
been off air. We had to re-fir 
to keep the organization aile 
we hadn't we would have tat 
I'm being brutally honest here 
network was in a very, very 
cult financial situation," La 
said. 

APTN board chairpe 
Catherine Martin confirmed 
the network had made mis 
during its first four years of lilt 
had committed to program, 
that cost, on average, , abou 
million per year more than it 

LaRose, who assumed the ( 
position about 18 months ago 
the board and management 
had to go through a very dill 
reorganization process in the 
year. 

He has also had to deal w 
barrage of complaints from . 
riginal producers who feel th 
not being given the opportuni 
get their work on the air. 

APTN sent out a letter to 
ducers on Feb. 25 that states 
the first five years of its exists 

APTN spent and commisse 
programming projects that 
seeded by over $5 million de 
its actual and projected ,ever 
APTN was, and still is, in a 
financial situation because of t 
commitments and expendin 
Producers have had to deal 

that reality because APTN has 
difficulty in meeting the final 
obligations that had been mad 
the last year, as you are aware 
have had to delay or defer pro 
that would have been very it 
esting for the network but 
APTN cannot afford. We have 
dressed our financial situation 
have managed to reorganize 
financial position to meet thee 
lenge. However, we are still 
tight financial situation and m 
shows that are currency on air 
not proceed or be renewed." 

Martin weighed in. 
"It's fair to tell you that we 

a lot of programs that need. 
be aired. We purchased progn 
and we needed to air them. 
over-spent on our programm 
and we needed to come back: 
get a balance in the expendin 
and balance out our assets," 
said. 

"From my side, as the ove 
manager of the organization, 
chair is quite correct in her m 
ment," agreed LaRose. "I de 
mind purring the numbers 
there. I've told it to the product 
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Over -spent by $5.5 million 

APTN still reeling from near -death experience 
By Paul Barnsley 
Windspeaker Staff Writer 

BANFF, Alta. 

The Aboriginal Peoples Televi- 
sion Network (APTN) came 
within 10 days of disappearing 
from Canadian airwaves forever. A 
cash flow crunch put it dangerously 
in arrears with the company that 
transmits its signal. 

Jean laRose, the network's chief 
executive officer (CEO), was 
reached by phone while attending 
the BanffT levision Festival in the 
Alberta mountain resort town. 

"We were within 10 days ofhav- 
ing the plug pulled. We would have 
been off air. We had to re -finance 
to keep the organization afloat. If 
we hadn't we would have ranked. 
I'm being brutally honest here. The 
network was in a very, very diffi- 
cult financial situation," LaRose 
said. 

APTN board chairperson 
Catherine Martin confirmed that 
the network had made mistakes 
during its first four years oflife and 
had committed to programming 
that cost, on average, about $1 
million per year more than it took 

LaRose, who assumed the CEO 
position about 18 months ago, said 
the board and management have 
had to go through a very difficult 
reorganization process in the past 
year. 

He has also had to deal with a 
barrage of complaints from Abo- 
riginal producers who feel they're 
not being given the opportunity to 
get their work on the air. 

APTN sent out a letter to pro- 
ducers on Feb. 25 that stated "In 
the first five years olio existence, 
APTN spent and committed to 
programming projects that ex- 
ceeded by over $5 million dollars 
its actual and projected revenues. 
APTN was, and still is, in a tight 
financial situation because of those 
commitments and expenditures. 
Producers have had to deal with 
that reality because APTN has had 
difficulty in meeting the financial 
obligations that had been made. In 
the last year, as you are aware, we 
have had to delay or defer projects 
that would have been very inter- 
esting for the network but that 
APTN cannot afford. We have ad- 
dressed our financial situation and 
have managed to reorganize our 
financial position to meet the chal- 
lenge. However, we are still in a 
tight financial situation and many 
shows that are currently on air will 
not proceed or be renewed." 

Martin weighed in. 
"Its fair to tell you that we had 

a lot of programs that needed to 
be aired. We purchased programs 
and we needed to air them. We 
over-spent on our programming 
and we needed to come back and 
get a balance in the expenditures 
and balance out our assets," she 
said. 

"From my side, as the overall 
manager of the organization, the 
chair is quite correct in her state- 
ment," agreed LaRos. "I don't 
mind putting the numbers out 
there. I've told it to the producers. 
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"We. were within 10 days of having the 
plug pulled. We would have been off air. 

We had to re-finance to keep the 
organization afloat. If we hadn't we would 
have tanked.I'm being brutally honest here. 

The network was in a very, very difficult 
financial situation." 

-APTN CEO Jean LaRose 
I don't mind if people know," he 
said. "We over -spent by $5.5 mil- 
lion in the first four years of opera. 
tion. That means that this year was 
a very difficult year. We have had 
to deal with the fallout of that. 
We've had to restructure, re-organ- 
ize, re-define a lot of our priorities 
to make sure that we would be 
there for the long run for all the 
Aboriginal peoples of Canada who 
are counting on us to ensure that 
the trust they've placed in us with 
this unique cultural institution is 

preserved for generations to come. 
And that has meant some program- 

ming that we would have liked to 
take on, to license, could not be 
licensed. Because we just didn't 
have the money." 

Martin said the network has cor- 
rected its course and is now in good 
shape to go before the Canadian 
Radio and Telecommunications 
Commission (CRTC) to make the 
case for a renewal of its licence. 
APTN is currently drafting its re- 
newal proposal. The network 
launched in September 1999 with 

seven -year broadcast licence. The 
renewal process takes about two 
years and is expected to begin this 

fall. 

"I believe that we're in good 
shape in terms of what CRTC 
asked us to do. So I'm confident," 
said Martin. "We've overcome a lot 
of obstacles to meet those require- 
ments but I feel we're going to go 
to the table having met our licence 
requirements. Of course, the other 
factor is the public support, and for 
every negative comment get, I get 
10 positive ones. I expect criticism. 
I want to see it. That's how we grow. 
If we don't hear from the people, 
wire not going to be able to change 
to make things better." 

B.C. complaints heard 
By Paul Barnsley 
Windspeaker Staff Writer 

SOUAMISH NATION, B.C. 

Aboriginal people living in Brit- 
ish Columbia want more say in the 
operation of the world's first Abo- 
riginal television network. 

That was the general theme 
that emerged from a four -hour 
public consultation session at the 
Squamish Recreation Centre near 
North Vancouver on June 6. 

All 20 current members of the 
Aboriginal Peoples Television 
Network's (APTN) board of di- 
rectors were on hand, as was Jean 
LaRose, the network's chief ex- 
ecutive officer. The board cur- 
rently has one vacancy. 

Union of British Columbia In- 
dian Chiefs president, Chief 
Stewart Phillip, read into the 
record a letter he had sent APTN 
in February. 

"It is our view that APTN is not 
meeting its mandate and there- 
fore not fulfilling its obligations 
as a national Aboriginal broad- 
caster in three vital ways," he said. 

He listed board membership, 
accountability to Aboriginal peo- 
ple as a public trust, and the failure 
of the board to encourage the in- 
dependent Aboriginal film- making 
community as the areas of concern. 

"As the advocates and rightful 
representatives of First Nations in 
British Columbia we hereby de- 
clare our grievance in the han- 
dling of an important cultural 
institution," Phillip later added. 

A number of independent pro- 
ducers said they were not getting 
enough access to APTN airwaves. 
George Henry, speaking on be- 
half of the newly formed Inde- 
pendent Aboriginal Screen Pro- 
ducers Association, reminded the 
board that film and television 

Chief Stewart Phillip says APTN 
is not fulfilling its mandate. 

production is a billion -dollar in- 
dustry in B.C. 

Stan Dixon, publisher of 
Kahtou, a Vancouver -based Na- 
tive newspaper, told the board he 
supports APTN but was there to 
deliver a little "tough love." 

He urged the board to get to 
work on raising the quality of 
programming on the network. 

"APTN is the most important 
vehicle there is for our people to 
become better than they are," 
Dixon said, adding that high 
quality programs will be the start 
of a cycle that would solve all the 
network's other problems. 

He said people needed "to ache 
for APTN programs" in order for 
the network to generate the 
money it needs to be self- suffi- 
cient. Currently, the network re- 
lies heavily on the 15 cent per 
cable subscriber fee that it 
receives -about $15 million an- 
nually. APTN intends to ask the 
CRTC that that fee be nudged 
upwards. 

"Whatever we ask for is going 
to be programming -related, 
LaRose told Windspeaker. 

Commercial time sales have not 
met expectations during the first 
five years of APTN's existence, so 
a Toronto sales office has been 

Chief Ed John says APTN has 
a northern bias. 

opened. 
"We're starting to actively pitch 

the media buyers, the major ad- 
vertisers in Canada. We've done 
the research to show that they 
have an incredible opportunity to 
reach the market in Canada that 
nobody else has tapped into yet. 
And we hope that this will trans- 
late into increased revenues to 
help us pay for the other things 
that the network wants to do in 
the long term," he said. 

A number of speakers pointed 
out that there is no B.C. repre- 
sentative on the board, despite the 
fact that one -third of the First 
Nations in the country are located 
within the province. 

First Nations Summit Task Force 
member Edward John said "I see 
there's a distinct bias in favor of the 
North, perhaps to the disadvantage 
of the South," he added. 

The southern perception that 
the board had a northern bias did 
not properly take the network's 
history into account, Martin told 
Windspeaker. The 10 north of 60 
communications societies that 
have permanent seats on the 
board, and who vote on who will 
occupy the other 11 seats, started 
TVNC long before APTN. 

(see Be patient page 12. 

Windspeaker 

Anger has been growing in the 
Aboriginal independent television 
production community for some 
time. Many producers looked at 
the financial statements APTN 
posts on its Web site and wondered 
about the money spent on board 
meetings and travel. APTN, a not- 
for -profit charitable corporation, 
where board members are consid- 
ered part of the volunteer sector 
by Canada Custom and Revenue 
Agency regulations, spent a total 
of $354,610 on board meetings 
in 2003. There is also a line for 
board travel expenses totalling 
$168,470. 

Since APTN's average annual 
operating budget has averaged 
about $23 million a year and since 
not -for -profit charitable boards are 
not supposed to be paid, many pro- 
ducers wondered why the numbers 
were so high. 

Windspeaker asked the board 
chairperson if the board members 
were being paid. 

"No. The board of directors are 
not being paid to be board mem- 
bers. They get their honorariums 
and they're compensated for any 
additional professional services they 
provide," she replied, and provided 
an example of such a service. 

"The executives and the chair are 
charged with evaluation of the 
CEO. Above and beyond what a 
director usually does, that's one of 
the responsibilities they're charged 
with which requires at least six to 
10 more days of your time to evalu- 
are, address is That's just one of the 
many other things that boards do 
that you can't do as a committee, 
you can't do with 21 members." 

LaRose declined to comment 
when he was asked if that answer 
didn't mean that some board mem- 
bers are being paid. He said that 
was a matter for the board to deal 
with. 

The CEO did say that board 
members and management at 
APTN have cut costs. 

"In the year- and -a -half that I've 
been there, the board has recog- 
nized that the organization has to 
live within its means. The board 
has been doing that. When we 
travel, we're never going to go to 
five star or four star hotels. I'm 
not going to say we're going to 
the corner motel, because that 
doesn't suit us for meeting pur- 
poses. We stay in reasonable ac- 
commodation. Nobody travels 
first class; nobody travels business 
class. If you want to make changes 
at the last minute, it's at your own 
expense," he said. "The board 
works hard to pre -book their 
meetings a minimum of two 
weeks in advance to get the best 
fares. In that regard, the board is 

making very prudent and judi- 
cious use of their travel money 
and that's why, if you look at the 
budget from two years ago to last 
year, you'll see that the travel 
budget dropped a lot." 

Martin defended the board 
spending, saying the producers 
don't realize the costs associated 
with the operation of a board that 
has several members who live in the 
far north. 

(see Board expenses page 12.) 
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Ramsay s 
By Carl Carter 
Windspeaker Staff Writer 

PRINCE GEORGE, B.C. 

Many Aboriginal organiza- 
tions, including the Assembly of 
First Nations, are crying foul af- 

ter former British Columbia 
Judge David Ramsay was sen- 

tenced to seven years in prison (a 

term they think is far too short) 
for what they say are race -based 

was convicted of one 

count of sexual assault causing 
bodily harm, one count of breach 

of trust and three counts of buy- 
ing sex from minors. His victims, 
four Native girls, were teenagers 

at the time of the incidents and 
one was just 12 years old. Three 
had been defendants in Ramsey's 

court, before and after his sexual 

encounters with them. Ramsey 
had access to their files, knew how 
old they were and the difficulties 
in their lives. 

Ramsey paid the girls for sex. 

In one case, he smashed a 16- 

year -old girl's head into the dash- 
board when she insisted on his 
using a condom. When one girl 
threatened to expose his activities, 
he warned her no one would be- 

entence disappoints 
lieve her if she reported him. 

Ramsey could have received a 

maximum of 14 years on one of 
the charges, and five years on each 

of the other four counts. The 
Crown asked fora sentence of 
between three and five years. As- 

sociate Chief Justice Patrick 
Dohm racked on two years to that 
recommendation. 

"I'd like to know how they 
came up with seven years and why 
its so inconsistent. The sentenc- 
ing is so inconsistent," said 
Susanne Point, chair of the Na- 
tional Aboriginal Circle Against 
Family Violence (NACAFV). 
"[Tibia man is a man of author- 
ity. He took advantage of that. As 

far as I'm concerned the man 
should never get out." 

Special prosecutor Dennis 
Murray said sentences vary be- 

se each case is unique and has 

to be handled as such. 
"Sentencing is a complex proc- 

ess. In sentencing proceedings 
there's so many factors that have 

to he taken into account robe fair 
to everybody," he said. 

One factor that is often 
weighed is the remorse of the con- 
victed. 

Point said Ramsay apologized for 
his actions, in what she says was an 

attempt to ease his conscience. 
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INSURANCE SERVICES LTD. 

Group Life & Health Benefits 
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Employee & Family Assistance Program 
Individual Lite, Health and Financial 
Services 

"Providing Superior Financial Service to 
First Nations and Their Employees" 
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1. Northwest Territory Métis Nation 

Negotiations Secretariat 

° -- Invitation to be enumerated in the land, 

resources, and government agreement 

The Northwest lefties Métis Nation Negotiations Secretariat is needy negotiating a lands 

and resources contract Matt. federal and territorial governments. This process is liner and 

unprecedented in Canada, and provides a range of benefits to Mild including land and resources, 

harvesting, economic wares and self -government An integral part of the process includes 

enumerating (taunting) all of the eligible indigenous Métis beneficiaries to the final agreement. So 

this is your invitation to h counted as a beneficiary! 

The Mets Nation defines 'Indigenous Métis" as a 

person who meets the following criteria: 
You or one of your ant slurs resided In or around the communities of Fart Smith, Fort 

Resolution or Nay Mye on or before December 31, 1921 and used and occupied te 
traditional temlory of the NWOdN 

You are ne registered s an Indian under the Indian Act 

You and creed aboriginal and non -aboriginal descent or d Chowders Slavery, or Cree descent 

A "Designated Community" means one or all of: 
Fan Smith and area Nay River and area Fort Resolution and area 

REGISTER NOW! 

If you would like to be enumerated or if you have any questions on te eligibility criteria, please 

contact the Enumeration Project Manager at the address below: 

Leah instating is Phone: 867- 872 -4044 

Enumeration Paged Manager Toll -free: 1- 877 -345 -7075 
NWTMN Negotiations Secretariat Fax: 867- 872 -2404 
Bos 729, Fort Smith, NT tutors enumeraeon.namtmn @aumraneLCa 

"How can you say sorry to a 12- 

year-old girl who's got the rest of 
her life to go through with her 

nightmares and dreaming about 
what you did to her," said Point. 
"Sorry doesn't cut it. He should 
have to go through the trauma 
and the hell that they're going to 
have to go through for the rest of 
their life." 

The RCMP has been criticized 
by many for taking three years to 

charge Ramsay, even though re- 

ports had been circulating that a 

local judge was abusing teenag- 

ers. Now, as some Aboriginal or- 
ganizations and leaders call for a 

public inquiry into the adminis- 
tration of justice as it affects Abo- 
riginal people, others are saying 
that the long investigations into 
Native people's complaints 
against the justice system are just 
stall tactics. 

"I will not stand for the cover - 
up and the attempt by the legal 

system and the RCMP to avoid 
the implications of the Ramsay 

case," said Native leader Bill 
Wilson. "Let's stop procrastinat- 
ing and get on with it." 

Aboriginal leaders 
Lydia Hwitsum, a member of be done for the Aboriginal 

the First Nations Summit, the women who aren't coming for - 

province's largest Native organi- ward to report the crimes being 

nation, agrees with Wilson. committed against them. 

"We need to take the blinders "What about all the other 
off and address these underlying women who weren't or aren't able 

issues of systemic racism in the to (come forward)? To me that's 

justice system." not a success. It's great that they 

Murray said he thinks people (the four girls) were able to come 

should view the Ramsey case as a forward, but that doesn't mean to 

"shining example" of justice say that they all came forward. 

served. Now what's set up for them? Are 

"The case went forward and the they able to get funded counsel- 

accused went to the penitentiary ling? How have their lives 
and that should never be forgot- changed? For him, it's over isn't 

ten," he said. "The reason it it? If he got seven years, how 

shouldn't be forgotten is that eve- many years do you think he's go- 

rybody focuses on their feeling ing to do and he'll be out? The 

that the sentence was not good court system pulls you through; 
enough and the process didn't it's a living hell to go through the 

work. Then other Aboriginal girls entire system, especially if you're 

out there who have always a victim." 
thought that the system wasn't The girls involved with the case 

there for them and didn't hear are receiving help from Native 
their voice will think that's still counsellors. The Vancouver Sun 
true, when in fact this case is an reports the girls have been asked 

example, a shining example, of by RCMP not to talk to report. 
the fact their voices were heard. ers as there is an investigation on- 

And I don't think we should for- going with more charges being 
get that." comremplated against other 

Point thinks that more should prominent men in B.C. 

TRAVELLING IN ALBERTA? 

PREFERRED ABORIGINAL & FIRST NATIONS RATES ACROSS CANADA 

GreatCanadian Hotels. com 
y(! Call no at 1.888.4.CANADA (1.888.422.6232) 

BOOKING CODE:ABOR 

Supporting Aboriginal Scholarships. 
CHIP Hospitality funds six regional scholarships across 

Canada with the Foundation for Aboriginal Youth and is a 

member of the Canadian Council for Aboriginal Business. 

For more information visit 
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For group bookings, please call hotels directly 
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barn. Restaurant, 

Let Lounge 

Indoor pool, whirlpool 

and fitness room 

1. 877. 808.0848 

DELTA EDMONTON Sou-r° 

com & CONFERENCE 

CENTRE 

GRANDE PRAIRIE 

102 guestrooms 

Convention and meeting 

facilities for up to 400 

pouch 
Close to downtown, 

shopping and college 

s minutes to airport 

Frees Centre 

1- 800.661.7954 

Querrr han 
CoaraNeeea Came 

FORT MCMURRAY 

157 guestrooms 

Cornu,: and meeting 

facilities tar up to 600 

people 

Indoor pool & whirlpool 

10 minutes to airport 

Complimentary airport 

taxi service 

1. 8300. 582.3273 

Suwon HOTEL a 

CoureRam Care 

RED DEER 

233 guestrooms 

23,000 square feet of 

function space 

Voted Red Deers 

Best Hotel 

Tropical Garden 

Courtyard with Indoor 

pool and hot tub 

Nm fitness facility 

1- 800- 661 -1657 

RED DEER LODGE 

HOTEL Cowmen CODER 

CALGARY 

Foe service hotel offering 

184 guestrooms 

17,000 square feet of 

function space 

9 minutes to downtown 

and airport 

Indoor pool hot tub and 

exercise area 

1. 800- 661 -8157 

Racoon Nora 
Casa., NAM 

CANMORE 

224 guestrooms 

Over 10,000 square bet 

of function space 

10 meeting rooms 

Indoor peel, Janus) 
steam room and 

exercise area 

1- 800- 263.3625 

EcOIEEON HOTEL & 

CONFERENCE CENTER 

LETHBRIDGE 

190 guestrooms 

Over 10,000 square feet 

of function space 

New fitness centre and 
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shuttle tema 

1- 800 -661 -1232 
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CONFERENCE CENTRE 
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[ news ] 

Grieving father calls for public inquiry 
By Paul Barnsley 
Windspeaker Staff Writer 

KAMLOOPS, B.C. 

Ron Ignace wants some an- 
swers. His son is dead and the 
three men who killed him were 
convicted on a lesser charge as a 
result of police mistakes during 
the investigation. 

Ignace, the former chief of the 
Skeetchestn Indian Band, has had 
a very heavy heart since his 21- 
year -old son Gabriel Palmer, 
known to his friends and family 
as Skooks, was viciously killed 
Dec. 30, 2002. 

Ignace called Windpraker just 
an hour after sentence was pro- 
nounced to tell us of his call for 
an inquiry into the matter. 

British Columbia Supreme 
Court Justice Richard Blair im- 
posed sentence on three young 
Native men -Lance Jensen, 24, 
Raymond Peters, 25 and Travis 
Saul, 26-in Court 5D of the 
Kamloops courthouse on June 
15. The judge was harshly criti- 
cal of the police for their conduct 
of the investigation. 

Family members say the three 
men convicted of killing Palmer 
were originally charged with sec- 
ond- degree murder after his body 

was found in the South 
Thompson River. His throat was 
slashed. He had been stabbed in 
the heart several times. 

But confessions obtained by 
RCMP officers investigating the 
deaths were found to have been 
tainted. The three accused had 
not been properly informed of 
their rights. 

"I'm in an abyss of grief, I'll tell 
you that," Ignace said. "The sen- 
tence was rendered this after- 
noon, about an hour ago, by the 
judge. We were saddened by the 
fact that the sentence was reduced 
from second degree murder down 
to manslaughter. I'll tell you, the 
way our son was murdered gives 
new definition to the word man- 
slaughter. Even the judge noticed 

Ïm in an abyss of grief I'll tell you 
that... we were saddened by the fact that the 

sentence was reduced from second degree 

murder down to manslaughter. I'll tell you, 
the way our son was murdered gives new 

definition to the word manslaughter" 

-Ron Ignace 

that in his judgement today. But 
because a deal was cooked be- 
tween the Crown counsel and le- 
gal defence for the killers, the 
judge was bound by the prec- 
edents of law that deal with sen- 
tencing around manslaughter. So 
these guys got seven years, well 
10 years, but three years off for 
time already spent" 

It's not enough to satisfy the 
grieving father, who wanted the 
men to receive life sentences 
without parole. 

"These guys are going to be 31 
or 32 when they get out and our 
son will never live. Our commu- 
nity and our society was devas- 
tated by this," he said. "The judge 
really, for the first time, he said, 
in all his years of dealing with 

Bi Loans 

BJ LOANS 
Box 1410 high Level, AB TOtt IZO 

Phone: 780-926-3992 Fax: 780 -926x3377 

Toll Free Phone: 877 -9263992 Toll Free Fax 866 -926 -3311 

email: nordeen @billjenkins.ca kelsey @billjenkins.ca 
chantel @billjenkinsca jeannine @billjenkins.ca 

We'll finance all your mechanical repairs including tires, transmission etc. 

PLEASE CALL US BEFORE YOU HAVE THE REPAIRS DONE. 
WE HAVE APPROVED MECHANICS IN YOUR AREA. 

All you need is a steady job and income that is Direct Deposited to your bank account. 

You can also inquire about: 

Utility Bill Payment Loans Consolidation Loans (under $3,000) 

Furniture Loans Secured Visa; Cash until Payday Loans 

No credit or improving credit? No problem! Call us today. 
We will fax you an application and the approval within 40 minutes of receipt of the application. 

Toll Free Phone: 1- 877 -926 -3992 Toll Free Fax: 1- 866 -926 -3311 

Laurentian ---' Laurentienne 

Native Human Services 
Bachelor of 

Social Work Program 

Nishnaabe 
Kinoomaadwin 
Naadmaadwin 

Offered through Laurentian University located at Sudbury Ontario where the lour roads meet This is a Professional degree 
which is accredited by the Canadian Schools of Social Work. The program recognizes and validates First Nation culture and 

values. Native Human Services is one of two Bachelor of Social Work Programs in Canada. The program duration is four 
years. There are ten Native Social Work courses and seven Native Studies courses along with a first year Psychology, 

Sociology and English. 

As a community resource, Native Human Services has published five Native Social Work Journals. All five volumes are 
available to the public. Each volume cost is $20.00 for individuals and $28.00 for institutions. 

For more information on how you can achieve a career in native social work or to purchase any of the 
Native Social Work Journals, please feel free to contact the Native Human Services Department by tel- 
ephone at 705 -675 -1151 extension 5082; by fax 705-675-4817 and by email at frecollet@laurentian.ca. 

On behalf of the Faculty and staff of the Native Human Services Program, 
we wish to extend our warm wishes of success to all students in their educational endeavors 

such crimes, really severely criti- 
cized the RCMP's handling - 
bungling-of this. We are calling 
for an independent inquiry be- 
cause too many times this has 
happened." 

Justice Blair didn't use the word 
bungle. 

"That's my word," said Ignace. 
"What he said was very powerful 
and very dramatic. Never before 
in his whole career as a judge has 
he had to make these kinds of 
statements about a police investi- 
gation." 

A published report in the 
Kamloops Daily N quoted the 
judge's remarks. 

"The investigatory methods in 
this case struck me as different 
from the transparent and well - 
documented investigation I have 
observed employed by police 
when investigating serious crimes 
like murder," said Blair. 

And he criticized the way the 
officers informed the accused men 
of their legal rights. 

"In this investigation, thewarn- 
ing was casual, cursory and in- 
complete, and presented Crown 
with yet another unnecessary hur- 
dle to the prosecution of the ac- 
cused," he said. "It troubles me I 

have felt obliged to make these 
comments about the police inves- 
tigation. I have in the past 12 
years heard a number of very se- 
rious criminal trials. I cannot re- 
call ever feeling it necessary to 
comment negatively on the inves- 
tigation of the police in any of 
those cases." 

Ignace said the entire justice 
system in British Columbia needs 
to be examined. He cited the re- 
cent conviction of a Prince 
George judge who terrorized and 
sexually exploited young Native 
women who appeared before him 
in court. He also mentioned the 
fact that police inaction allowed 
more young women -many of 
them Native -to disappear from 
the East Hastings area of Vancou- 

er. Robert Pickton is charged 
with the murders of more than a 
dozen women who went missing 
from the downtown eastside. 

Ignace believes the strong re- 
marks from the bench will help 
him put pressure on the provincial 
government to call the inquest. 

"The judge, in his strong con- 
demnation of the police's 
behavior in conducting this inves- 
tigation, is more powerful than 

c 
will only strengthen our 

call for an investigation. And I 

cant see them not listening to a 
judge." 

IN EDMONTON EAST 

Every 

voice 
counts 
For Education, 
Sell- Reliance, 
and Health 
and 

Well -being 

www.johnbe 
780.406. 

I Fur Sale - 70 Acres 
I mile from the south gate of the Riding Mountain 

National Park and Wassageming, Manitoba 
next to large subdivision 

0/20,000 
Don YuHB 250- 769 -0488 

105,1850 Shannon lake Road 
Westbank, BC V4T 11.6 
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September 21- 23, 2 
VANCOUVER, B. 

[news] 
Grassroots people wanted governance act: Poll 
By Paul Barnsley ing results went underground. thinking Government, was a poll taken almost eight months from because we don't see, and the 

Windspeaker Staff Writer Martin had made it clear he of the general Canadian populo- completion of polling to public Harvard project would agree, the 

had been persuaded the well from Lion. - 
release. Royal Commission, any other 

OTTAWA which the governance act had In that poll, a question was put When the results are made number of studies would agree, 

sprung was poisoned by Nault to the Canadian public, essentially public First Nation leaders will that claims, access to lands and 

A poll commissioned last sum- with his approach of forcing the asking people if they approved of have to deal with statistical infor- resources, etc. are not separate 

mer by several federal govern- legislation through Parliament the First Nations governance act. motion that could support the from governance. They're all con- 

ment departments that asked against the wishes of First Nation Nationally, 33 per cent strongly claim that they have very differ- netted," he said. 

grassroots on -reserve First Na- leaders. supported and 39 per cent some- ent agendas from those of the Kelly said he would have to see 

Lion people what they thought Such was the Martin camp's what supported the legislation. grassroots First Nations people the polling questions before he 

about the First Nations govern- displeasure with the second long- "The results were deposited they represent. Some might sug- ventured an opinion on the worth 

ance act produced results that est serving Indian Affairs minis- with Public Works and Govern- gest that those same leaders op- of the data. 

might surprise you. ter in history, that Nault was ment Services within Treasury posed Nault's legislation only to "I haven't seen it. But if its a 

The poll showed that more forced out of politics and not al- Board guidelines. The survey protect their positions of privi- question about accountability, 

than half of the grassroots peo- lowed to ton as a Liberal fora seas polled 1,501 people during a lege in their communities. that's fine too. We've always said, 

ple wanted the legislation. Even he had held for the party for mom three -week period June and early Don Kelly, spokesman for the under the previous national chief 

more provocative, the poll than 11 years. July 2003. The reports were Assembly of First Nations had a and under the current national 

showed that opposition to the act Windspeaker sources say its be- completed in September. INAC couple of cautions about jump- chief, that we're willing to work 

was high in higher income cause of this atmosphere that the results were deposited Sept. 10, ing to any quick conclusions. on accountability." he said. "In 

groups and low in low- income government has been suspiciously 2003," she said. "By depositing The one thing I always looked fact some of those proposals, like 

groups. slow to release the poll results. it, it means it's been made pub- for when the previous minister the First Nations auditor general 

At least that's what we're told Dianne Lumen, an INAC com- lic as copies with the Library of was in place was that to support and ombudsman, we would re- 

tire poll shows. It's a funny thing; munications officer, says there is Parliament and the National Ar- the governance act they would do ally like to pursue those things 

the poll supporting the govern- no funny business afoot. She says chives and is available to mem- surveys on reserve and they because it takes the burden off of 

ance initiative was never released. the poll will be made public bers of Parliament and other would ask people to rank priori- a lot of our leadership who are 

The fact that such polling was shortly. Canadians." ties, including things like govern- unfairly blamed for the fact that 

being done under Robert Nault, "The survey of First Nations So the poll that was released ante or accountability. But they not all of this money gets to the 

the former minister of Indian people living on- reserve, it was took a mere two months to go always separated governance communities. Our leadership gets 

and Northern Affairs Canada conducted as well by EKOS in from completion of the polling from things like lands and re- unfairly blamed when we know 

(INAC), was not a secret. De- October 2003. After further work itself to public release. The on -re- source issues or settling claims or the department has got its own 

partmental staff had advised was done on focus groups, the re- serve poll, if it is released when implementing treaties. We always share of accountability prob- 
Windrpeaker the poll produced ports on those survey results were Laursen said it will be, will have thought that's very misleading lems." 

some interesting results. But completed in late March. So that 
became Paul posted the process de- 

Works. Be patient, asks board chair Martin would succeed Jean posited with Public Works. The 
Chretien as prime minister results will be in the public do- do- 
sooner than the original Febru- main shortly, probably the end of (Continued from page 9.) of the board. To say, 'Have all the So I think there's a change. Its 

ary 2004 transition date, sod- June or early July," she said "I would call them founding programs that were selected, have slow so its difficult to see. It takes 

denly the poll with the interest- Another EKOS poll, called Re- members," Catherine Martin all the things that have happened a while to see what changes are 
said. "TVNC, at the time, they this year gone according to being made." 

Small turnout were the ones that developed the policy?' We did have an internal Phillips comments weren't all 
plan and applied to CRTC with review on that and our findings negative. The UBCIC president 
some advisors from the south." were that there needed to be also congratulated the board on 

(Continued from page 8.) identity in the city. They don't She said the TVNC members much more adherence to the pro- the network's upcoming fifth 
In December 2003, National have a network of family and sup- "had much to lose by letting go gramming policies in the past year anniversary and said, "My 

Chief Phil Fontaine announced port services. There really is nosh- ofTVNC and sharing it with the two years. So as a board we've favorite program, without ques- 
the official launch of the initia- ing happening for them because rest," that's why they wanted to directed our CEO to make those tion, is the APTN national 
rive. The commission is made up the communication is not there," ensure they had voting power for changes," she said. news." 
of two co- chairs, R.K. (Joe) he said. membership. "It's taken more than a year to The session was friendly and 
Miskokomon and Wendy Grano- Noreen Samson, who said she Stewart Phillip argued in his let- implement the changes. The respectful throughout as com - 
John, and is joined by nine other was speaking on behalf of Samson ter that the CRTC had relied on board is very responsible. They're men's ranged from glowing corn- 
commissioners who represent dif- Cree Nation Chief Victor Buf- recommendations from the Royal duly diligent. And it's a large net- mendations to carefully worded 
ferent aspects of current First falo, questioned the AFN's rode- Commission on Aboriginal Peo- work and a large board and a criticisms. 
Nation issues. pendence from government. plea when it approved APTN's li- large staff, so we need to look at At the end, APTN board chair - 

Commissioners Gregg Smith, "I must remind you that it's ante. That meant the network our policies to ensure that o man Catherine Martin said, "On 
current dhiefeaautive officer of the funded by the federal government. has a responsibility to the public CEO, our only employee, is fol- behalf of the board I ask you for 
Treaty? tribal council and a former So the AFN is not an Indian or- for its action, lowing the strategy and policies. patience." 
Alberta AFN vice -chief, and ganization per se," she said. Martin said the board and man - 
Francois Paulette, a Dene firmer She suggested the AFN should agement must conduct business Board expenses Northwest Territories AFN vice- restructure to "fight the opera- in the way they see is besi for the 
chief, were in Edmonton Edmonton Grano- with a treaty mandate, not a network, but they listen to the 
John. federal mandate." public. (Continued from page 9.) organizations in the country, espe- 

They asked the audience to Mel Buffalo, president of the "The people spoke and said, "The board budget isn't just dally Native organizations." 
answer the following questions: Indian Association of Alberta, 'Yes we want this.' The CRTC about board members. Its about Jean LaRose said the darkest days 

What an the AFN do to im- suggested the AFN needed to spoke and said, 'Yes, you can have professional fees, legal fees. The for APTN are over, but he is wor- 
prove its representation and dy- change its structure to accommo- it.' Did the CRTC say we're un- board of directors receive hone- ried about one other threat to the 
namism of First Nations and their date the growing urban First Na- der a public trust? I don't know if caria for their meetings and they network. He notes that the Con- 
citizens? tion population. He suggested that's our agreement, but we area receive travel and for their com- . se tire Party of Canada has 

What can the AFN do to be- there be an urban representative national network...Symbolically, mince teleconferences, they re- pledged to scrap the CRTC and 
come more supportive of urban on the AFN board and that sat- we she said. The board's re- cave honoraria. So for 21 dime- allow the broadcast industry to 
First Nation citizens, groups and ellit offices in major urban sponsibility is to the governance tors times four three -day meet- operate free of regulations. The 
associations? centres be established to make of the network, meaning to the ings across the country, plus we CRTC has created protected places 

What can the AFN do to it easier for grassroots people to commitment we made to the have four committees on the on the dial for channels that serve 
broaden its role to include all First be in touch with their national CRTC, which involves a commit- board that meet at least once a minority or special interest audi- 
Nation demographics? organization. ment to the public and to the quarter," said Catherine Martin. ences and it ruled that all cable 

What should the AFN keep, The national chief said in Van- communities, which is why we "Look at all the parts of the companies must carry APTN and 
change, avoid, or create? couver last year that he wanted a have a 21- member board of di- country we fly people out of One pay the network 15 cents per sub - 

It quickly became apparent that lot of new ideas to come out of the rectors to respond to the needs ticket for example from a north- scriber. Each penny equals about 
people feel out of touch with their process. He suggested that places and the wishes of the commu- em point is $2,000 -plus to get $900,000 for APTN each year. national assembly. The very first could be made within a rearm- oity" them here, takes two to four days "If they dismantle the CRTC, speaker, Albert Cardinal, presi- cored assembly for urban people Phillip criticized APTN for the to get them there and bade Then which has been instrumental in the dent of the Aboriginal Disabili- and even traditional leaders. way it decided which programs they're at the meeting. So some of creation of APTN and ensuring it ties Society of Alberta, brought Grant -John made a point of ask- were selected for purchase and the directors have to be gone for survives, if they were to just open up that point. 

- ing people to speak freely, saying which programs weren't. He said seven or eight days from their job it up, cancel everything like man- 
"A lot of young people in the the commission was arms length the process was not transparent. or their community. I don't think date ry carriage and subscribers' cities, healthy young people, from the organization and was free "Policies are in place. Whether that the honorariums are high. fees, etc., networks like ours are they're lost. They don't have an to bring any idea to the table. they are followed... that's the job And they're not in relation soother dead," LaRose said 
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Skills For Building 
Stronger Families 

Designed for administrators and all frontline workers in 
healthcare, social services, education, community outreach, 

addictions and helping or caring professionals. 

September 21- 23, 2004 I October 12 - 14, 2004 
VANCOUVER, B.G. TORONTO, ON. 

Workshop Topics 
Major threats facing families today 
Assessing family strengths and resources 
How to work with parents 
How to parent with less stress 
Building stronger family ties 
Raising the "family's self- esteem" 
How to get blended families to blend 
How to set safe, healthy boundaries 
Effective parenting styles 
Team working with other agencies 

Tuition: $495: Includes 3 days of training and seminar work 
and all course material. For more information or to register, 

phone or visit us online. 

Discovery Learning Services 
www .solutions @discoverylearning.ca 

1.888.483.KIDS (5437) 

Recognizing achievement 
Nominations are now being 

accepted for inductees into the 
Aboriginal Business Hall of 
Fame, which will honor the 
best and brightest Aboriginal 
people making advances in 
the business field today. 

The hall of fame is an 
initiative of the Canadian 
Council for Aboriginal Busi- 
ness (CCAB). Nomination 
forms can be obtained online 
at www.ccab.com. The inaugu- 
ral induction ceremony will be 
held at the Circle for 2015 gala 
on Feb. 15, 2005 In Toronto. 
The Circle for 2015 gala is 
held annually to acknowledge 
the achievements of Aboriginal 
business leaders. 

"The time has come. We've 
had lots of Aboriginal business 
people over the years, but I 

think there's been a critical 
mass that's been developing in 

the last 10, 20 years and we're 
at the point now where ifs 
really time to recognize and to 
celebrate the achievements of 
Aboriginal business people," 
said Jocelyne Soulodre, 
president and CEO of the 
CCAB. 

Soulodre said the idea for 
establishing an Aboriginal 
Business Hall of Fame has 
been around for some time, 
and came about from hearing 
success stories at the Circle 
for 2015 galas. 

"We invite people in Aborigi- 
nal business to come and 
speak, and they tell their 
stories of success and failure 
and trying again and succeed- 
ing, and we've just been so 
impressed with those stories. 
It's time to bring it to a wider 
audience "said Soulodre. 

Robin Adamson, who works 
in marketing at CCAB, agrees. 
It is about time that more is 
done to honor Aboriginal 
business people, he said, 

because it's a lot 
tougher for Aboriginal 
people to succeed or 
to start their own 
business. 

"The people who 
have been doing 
business in the Abo- 
riginal community, 
some of the senior 
corporations, have 
really had a much 
longer and harder road 
to travel than virtually 
every other kind of 
business In Canada. 
Given the difficulties of 
financing, starting up 
and getting credibility 
for Aboriginal busi- 
nesses, the men and 
women from the 
Aboriginal business 
community who would 
be candidates for this kind of 

process have just done unbe- 
lievable work," said Adamson. 
'I don't think the business 
community in mainstream 
Canada really has understood 
how difficult it is to finance, 
how difficult it is to get access 
to markets. These are the men 
and women who really serve 
as icons for the next genera- 
tions. They hold out an exam- 
ple of what can be done 
despite great odds" 

William MacLeod, president 
of Cree Construction and 
Development Company Ltd., 
which has been in business for 
more than 20 years and is 

owned by the James Bay Cree 
Nation in Quebec, said the hall 
of lame is a great idea. 

"It's what's required, defi- 
nitely what's required within 
not only the communities but 
within the region. The mission 
of this company is to promote 
Aboriginal business as much 
as possible and to support 
them" said MacLeod. "I think 

Jocelyne Soulodre, president and CEO 
of the Canadian Council for Aboriginal 
Business. 

it's always important to recog- 
nize people, especially Aborigi- 
nal people." 

According to Soulodre, the 
creation of the hall of fame is a 
natural progression. 

"Aboriginal people are a 
bigger chunk of the labor 
market itself. Because of the 
baby boom that's going on, our 
demographics show that in the 
next 10 to 15 years in some 
provinces in Canada, one out 
of every three new entrants 
into the labor market's going 
to be Aboriginal. So for more 
and more companies, Aborigi- 
nals are really the labor pool of 

the future; said Soulodre. "The 
fact that we feel confident that 
we can launch an Aboriginal 
Business Hall of Fame is a bit 

of a testament to some of the 
work that we've done, along 
with others, to really promote 
economic set- reliance and to 
take us closer to our goal of 

having Aboriginal people be full 

participants in the Canadian 
economy" 

AFN CIRCLE OF TRADE 
JIUIL 9L0,, 211,, 224, 211)04 

Charlottetown PEI 
Charlottetown Civic Centre 

(Running concurrently with the AFN General Assembly) 
Over 100 tradeshow booth spaces (Exhibitor E Artisan) 

Canada's Largest Gathering Of First Nation Leaders 
Open to the public. 

To book trade show space contact: 
Myrna Korbutiak Phone: (204) 372 -8848 or (204) 372 -8842 

Fax: (204) 372 -8847 Email: mborb @mts.net 

5 SEM1l$ 
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INDIAN RESIDENTIAL SCHOOL CONSULTANT 

- Facilitate conferences, workshops and other forums - 

. History/impact of Indian Domestic Violence 

Residential School(s) Self Esteem 

Survivors of Sexual Abuse Rational Emotive Therapy (Emotions) 

Medicine Wheel Teachings Shame and Guilt 

Anger and Stress Management . Drug and Alcohol Abuse 

. Healing from Loss and Grief 

Cost of Workshop(s) per day is negotiable 

Emil BEM now 
"Miksou Consulting" 

Facilitator /Counsellor 
#17, 1505 - 7 Street East 

Saskatoon, Saskatchewan, Canada S78 0Z2 

1-306-244-1452 miksou@shaw.ta 

Abegweit banks on energy 
One could say the Abegweit per cent of your electric bill We don't have the money in 

First Nation's economic devel- gone," he said. our back pockets." 

opment plans are very ener- "We've identified various The community members 

getic. As you read this, the communities in Europe and are supportive of the idea, 

First Nation -whose land base Northern Ontario that have Sark said, because it will 

is spread over three reserves these systems in place. The benefit everyone. 

located near Charlottetown -is best ones would be in Sweden "If this comes about and 

putting the finishing touches on because they've had these we're successful, then the 

its latest project, a gas bar systems running whole com- whole Maritime provinces 

scheduled to open at the end munities for the past 50 years. could benefit from it." he said. 

of June. The gas bar will boast No sense in reinventing the "Relying on oil, and the price 

an Ultramar service station, a wheel, right? So right now of oil nowadays, it's just crazy. 

convenience store, a craft shop we're into the feasibility study We want to be environmentally 

and a drive- through Robin's of the project and the investi- friendly and go green" 
Donuts franchise. gative research. So that's (see Circle of Trade page 6.) 

In the short-term the First where that is right now:' 

Nation is providing members The band is also looking into 

with a place to go to refuel the feasibility of generating 
their vehicles, but in the long- power by harnessing the wind. 

term the goal is to develop "We're slowly working on 

alternative energy sources on that. We hope to get a test site 

reserve. on the reserve here next year," 

Benny Sark, director of he said. 
economic development for -Sark said the idea of devel- 
Abegweit First Nation, said one oping alternative energy 
of the projects the band is sources has been one that the 
looking at is setting up a First Nation has been tossing 
system to save the cost of around for a number of years, 

heating water. but last fall they decided to 
"We're in phase two of a take a serious look at their 

three -phase project on trying options. They've had a couple 
to get a hot water heating of community meetings and 

distribution system set up on held some workshops, and 
reserve here. If you look at now they're looking to see if 

your electric bill, 80 per cent of their plans are feasible, and if 

that is your hot water, electric there is any money available. 
hot water. So if we can elimi- "We need lots of money to 
nate that altogether, there's 80 get something like this going. 

TQQtttQÍCOok 
8r 
eitxre. 

... _;..A.... 

MUSEUM - CRAFT SHOP - RESTAURANT 
Wagmatcoof (to miles west of Bane* Nova Scotia) 

www.wagmatcook.com (902) 295 -2999 

Training Inuit, Metis 
and First Nations Communities 

BRINGING REAL WORLD TRAINING TO ABORIGINAL COMMUNITIES. 

Circle of Trade Page 2 

For almost two decades SAIT has been learning about the specific training requirements of First Nations, Inuit and Métis. 

Today, we bring training to more than 50 Aboriginal communities across western Canada. 

Our training is hands -on and covers a wide variety of topics including carpentry, painting, decorating, concrete finishing, 
cake decorating, baking, professional cooking, welding, administration, life management and more. 

Call today to explore how SAIT can work with your community. 
(403) 210 -4453 or 1- 866 -884 -7117 www.sait.ca /aboriginal 
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Welcome Delegates to the 

25th Annual General Assembly 

of the Assembly of First Nations 

July 20 -22, 2004 

ALLIAPIC,e ® pipeline 
Call before you dig. 

1-800-717-9017 www.alliance-pipeline.com 

SODEXHO 
in 

PARTNERSHIP 
with . 

ABORIGINAL COMMUNITIES TIES 

cdat.a.. I 

Sodexho -off 
Gold certified member and committed to building a 

economic bond with the Aboriginal community. 
and Sodexho is a PAR 

while employment 

corporate 

social and eoo ment, 

corporate focus is on sustainable development, 

training remain critical building 

Food Service 

Laundry 
Catering 
Vending 
Plant Operations & Maintenance 

Housekeeping 
Environmental Services 

514 -866-7070 wwwsodexho.ca 
Sodexho Alliance Member 

va,.-, 
ems;.a 

ESSENTIAL ABORIGINAL RESOURCE 
www.ammsa.com 

Businesses invited 
to Circle of Trade 
While First Nations political 
leaders gather In 

Charlottetown from July 20 to 
22 for the Assembly of First 
Nations 25th Annual General 
Assembly (AGA), leaders in 

Aboriginal business will get a 
chance to gather nearby. Their 
goals are as varied as the 
business fields they represent, 
but there is one thing for 
certain, they are looking to 
catch the attention of AGA 
delegates in attendance. 
Circle of Trade offers 
Aboriginal businesses and 
organizations the opportunity 
to showcase their products 
and services while providing 
non -Aboriginal businesses and 
organizations a chance to 
make some valuable 
connections within the 
Aboriginal community. 
"I would say participation is 
very, very diverse "said Myrna 
Korbutiak, manager of the 
trade show. "You can have 
Aboriginal government, you 
can have economic, non - 
Aboriginal government 
departments, education, 
culture, justice, employment 
and training. So it's a great 
place to be, because it doesn't 
matter what your background 
is, you can almost always run 
into somebody that is along 
the same line as you are." 
Whichever category they fall 
within, all the trade show 
exhibitors reap the benefits of 
taking part, she said. 
"Actually anyone that decides 
to participate as an exhibitor 
benefits. The arts and crafts 

always benefit, of course, 
because from just the 
attendees, you know, their 
business is always very, very 
interesting to the public. And 
the exhibitors, they always 
benefit. It depends on what 
they're looking for. If they're 
looking for partnering or it 

they're looking for new 
information. A lot of them are 
new businesses and they're 
either looking for a partner to 
joint venture with or they're 
looking for ideas on how to 
better their business, or 
different ideas to bring into 
their business. And also the 
organizations, institutions, that 
attend, they always take away 
a lot of information" 
Korbutiak has been co- 
ordinating the trade show 
portion of the AFN general 
assembly for several years. 
She said the event usually 
attracts about 100 exhibitors 
and draws quite a crowd. She 
expects this year's event to be 
just as successful. 
it's high tourist season. 
There's a lot of attendees at 
the AGA. It's right in the same 
building on the same floor as 
the AGA again this year, as it 

was last year, which makes it 
really, really great" 
While exhibitors can book 
booths at the trade show right 
up until the event itself, 
Korbutiak suggests anyone 
interested in taking part act as 

soon as possible. 
For more information about the 
Circle of Trade, contact Myrna 
Korbutiak at 204- 372 -8848. 

r A VISION FOR OPPORTUNITY AND SELF RELIANCE 

CFN Learning provides unique and exciting training in 

your community and fills a role in meeting urgent needs 

by providing meaningful, high quality, essential- skills 

training, along with important tools (community 
computers) directly to Aboriginals in the communities 

in which they live. 

1f !! 
LÉARNIN 

Phone 1- 800 -797 -6335 or 1- 250 -878 -8435 Fax: 250- 979 -0145 

Email: info @cfnlearning.com - www.cfnlearning.com 

PHONE DISCONNECTED? 

111110,120 
Fast Phone Reconnection 

No Credit Checks 
No Deposit 
No ID Required 

FREE, FREE, FREE Voicemail! 

Call Toll Free 1- 877 -468 -3626 
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All steel 
Pre -Engineere 

buildings 

Built to suit 
any size and 
requirement 

Buy direct 
from the 

manufactures 

Program supports 
tourism students 

Each year, six Aboriginal 
students pursuing careers in 

the tourism industry are 
getting valuable work experi- 
ence in the field and a bit of 

financial help, thanks to a 

partnership between the 
Canadian Council for Aborigi- 
nal Business (CCAB) and 

CHIP Hospitality, one of 

Canada's leading hotel man- 

agement companies. 
The CHIP Hospitality- Future 

Tourism Leaders scholarships 
have been awarded for the last 

two years, with recipients 
receiving $2,000 to go towards 
the cost of their studies. 

Each student chosen is also 

hired on for the summer at one 
of the more than 30 hotels and 
resorts managed by CHIP 
Hospitality. The scholarship 
program is administered and 

distributed by the CCAB 
through its scholarship and 
bursary program. 

The company is the man- 
agement arm of CHIP REIT, 

the Canadian Hotel Income 
Properties Real Estate Invest- 
ment Trust, with hotels and 
resorts across Canada and 
into Washington State. CHIP 
Hospitality launched it scholar- 
ship program in 2002 as a way 
to better reach out to the 
Aboriginal segments of the 
communities it serves, said 
Sharon Mackay, vice president 
of human resources services 

with the company. 
"I guess our focus has always 

been that our hotels, we like to 

keep them very local. And so 

when it comes to the associates 
that are working within our 
properties, we really want to 

see some alignment between 
what we have culturally within 

our building and what in fact is 

the community surrounding it. 

So this is one of the ways that 

we thought we could do that in 

those markets where we do 

have a heavier Aboriginal 
customer base. We felt that it 

would be the right thing to do, 

really, to have that reflected in 

our staff mix at the hotel;' she 

said. 
"Ultimately if this works the 

way that we'd like it to, then of 

course we'd like to be in a 

position where they would stay 
with us. That's the intent 
behind this initiative." 

While the company's original 
commitment to the scholarship 
program was for three years, 
Mackay doesn't see it ending 
any time soon. 

"I think in terms of the 
bursary program, I don't see 
that we would step away from 
that. It's something that I think 
we're going to continue to 
dedicate our resources to. So 
although it is a three -year 
commitment I can see that we 
would be continuing this 
relationship," she said. 

Welcome Delegates to the 
25t5 Annual Assembly o of 
First Nations Gathering 

Saskatoon Tribal Council and 

Member First Nation Conunu cities 

Saskatoon, Saskatchewan 

Phone: (306) 956 -6100 Fax: (306) 244 -7273; 

á Arroaoneu HOMES ev: 

Linda' 

Our Show Home is located at: 
400A - 4151 Street & Ontario Avenue 

Saskatoon, SK 
306 -934 -6666 
306 -241 -1050 

www .lindal.com/prairiecedarhotnes 

Independently distributed by 
Prairie Cedar Homes lori_ 

Circle of Trade Page 

Where energy meets people. 

You'll see Tonton Cardinal. 

Story teller. Cultural champion. 

And one of the writers of Our Story, 

a collection of short stories by 

leading aboriginal authors. 

And you'll see us. Hasping Tented describe 

Canadian history from a Meta point of view. 

NBRIDGE 

Crude oil & petroleum pro Narral gas ...bun Str , 

Imemurona mono ventures Frontier pipelines Altemutiveuenergytechnolagies ..eo..lpe coon 

Canada's Largest 
First Nation Technical 

Conference a Tradeshow 
WHO WILL ATTENDS 

Technical Representatives 
and Delegates from: 

*Tribal Councils & 
Unaffiliated First Nations 

*Aboriginal Water & 
Wastewater Association 

of Ontario 
*Ontario Native Fire 

Fighters Society 
And a host of technical 
service providers from 

across Canada. 

TECHNICAL 
WORKSHOPS: 
Capital Planning 

Operations & Maintenance 
Housing 

Infrastructure 
Water/Wastewater 

Environment 
Fire & Safety 
and more... 

"Honouring Our Traditions, Building Our Future" 

9th Annual OFNTSC 
Technical Conference 6 Tradeshow 

September 27.30, 2004 

Hilton Niagara Falls 
Niagara Falls, Ontario 

Held in conjunction with... 

ta1 N.A.a 

loth Annual AW WAO 
r' General Assembly 

\,N Opi/ -' & Training Conference 

14th Annual 
ONFFB Conference 

Annual General Assembly 
Hands -On Training 

Workshops 
Operations Challenge 

Hands -On Training 
Workshops 

Demonstrations 
Governor General's Award 

Please contact Elmer Lickers, the conference 
coordinator at OFNTSC - Toronto service centre 

Phone: 416.651.1443 
www.ofntsc.org Email: conference @ofntsc.org 

ESSENTIAL ABORIGINAL RESOURCE www.ammsa.com 
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Stay am 
There is a lot to see and d 

in the city that will host the 
Assembly of First Nations 
2004 Annual General Assen 
bly. Here are some sugges- 
tions on places to go for 
delegates looking to play alti 
all the work is done. 

Historic Charlottetown 
Waterfront 

When strolling along this 
boardwalk, be sure to visit 
Founder's Hall, a new 21,00 
square foot construction tha 
features the "Time Travel 
Tunnel" that guides you 
through the history of Cana( 
from 1864 to present. And if 

a bit of history you're lookinç 
for, the Confederation Playe 
offer daily walking tours alor 
the waterfront and provide 
historical re- enactments to 
visitors. Stop and shop alun 
the way, or have a bite at tht 

many restaurants and cafes 
Peake's Wharf, where you c 

also enjoy homemade ice 
cream and stunning scenes 

For more information on 
hours and admission prices 

AS4 STEEL LTD 
#50 McCool Crescent 
Crossfield, Alberta 

TOM OSO 

July, 2004 
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Stay and enjoy the summer in Charlottetown 
There is a lot to see and do 

in the city that will host the 
Assembly of First Nations 
2004 Annual General Assem- 
bly. Here are some sugges- 
tions on places to go for 
delegates looking to play after 
all the work is done. 

Historic Charlottetown 
Waterfront 

When strolling along this 
boardwalk, be sure to visit 
Founder's Hall, a new 21,000 
square foot construction that 
features the "Time Travel 
Tunnel" that guides you 
through the history of Canada 
from 1864 to present. And if it's 
a bit of history you're looking 
for, the Confederation Players 
offer daily walking tours along 
the waterfront and provide 
historical re- enactments to 
visitors. Stop and shop along 
the way, or have a bite at the 
many restaurants and cafes at 
Peake's Wharf, where you can 
also enjoy homemade ice 
cream and stunning scenery. 

For more information on 
hours and admission prices for 

Founder's Hall and the 
Confederation Players Walk- 
ing Tours and Re- enactments, 
call 1- 800 -955 -1864. 

Peake's Wharf 
Boat Cruises 

You may want to add a boat 
cruise to your 'to -do" list when 
visiting Charlottetown. See 
the many views of a variety of 
harbours. Take in the histori- 
cal points of interest 'and see 
a variety of marine life. There 
are daily sunset and com- 
mentary cruises, as well as 
seal watching tours. 

Harbour cruises are sched- 
uled at 1 p.m., 6:30 p.m. and 
8 p.m. and cost $16. Seal 
watching tours take place at 
2:30 p.m. and costs $22. For 
more information, visit 
www.quartermastermarine.com 
or call (902) 566 -4450. 

Confederation Centre 
of the Arts 

The Confederation Centre 
of the Arts it the site of the 
annual summer 
Charlottetown Festival and 

LOUISE VESSEY 
The cast of Anne of Green Gables -The Musical' 2004 Charlottetown Festival. The production 
runs June 5 to Oct. 2 at the Confederation Centre of the Arts. 

offers an array of live entertain- 
ment, including the much -loved 
loved Anne of Green Gables - 
The Musical., which runs 
between June 5 and Oct. 2. 

From June 17 to Sept. 14, you 
can also catch the popular A 
Walk with Patsy Cline, a stage 

production about the late 
country singer. You can pack a 

picnic and take in a free lunch- 
time concert by the Confedera- 
tion Quintet, whose musical 
stylings range from classical 
standards to contemporary pop. 

If you are an art lover, you 

won't want to miss the Confed- 
eration Art Gallery, which has 
more than 15,000 historical, 
modern and contemporary 
pieces of Canadian works of 
art. Guided gallery tours are 
available. 

(See Circle of Trade page 8.) 

GREAT NIGHTLY RATES AT DESTINATIONS ACROSS CANADA AND SEATTLE. 

Get a free night on us: 

0 
Your next trip is just around the corner, or across the country with our GREAT CANADIAN 
GETAWAYS. So make your next getaway an affordable one. Choose a Great Nightly Rate from 

$6498, or *Stay for 3 Nights and the 3rd Night is on us.Visit us online or call I.888.4.CANADA. 

GreatCanadianHotels.com 
*I Call us at 1.888.4. CANADA (1.888.422.6232) 

All steel 
Pre -Engineered 

buildings 

Built to suit 
any size and 
requirement 

Buy direct 
from the 

manufacturer 

AS4 STEEL LTD. 
#50 McCool Crescent 
Crossfield, Alberta 

TOM OSO 

July 2004 

Check out our new website at WWW.AS4STEEL.COM 
Phone: 403-946-5601 Fax: 403 -946 -5790 Email: as4steel @telus.net 
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Community support 
(Continued from page 2.) 

Abegweit's timing couldn't 
be better. At the beginning of 

June the provincial govern- 

ment launched its new Prince 

Edward Island Energy Frame- 

work and Renewable Energy 

Strategy, designed to help 

wean the island off of its 

reliance on fossil fuels. The 

aim of the program is to 

increase the amount of 

renewable energy used in the 

province, which will have the 

two -fold result of benefiting 
the environment and allowing 
PEI to become more energy 

self -sufficient. 
'While it is too early to say 

precisely what PEI's energy 
mix will look like over the next 

decade, there is no doubt 
renewables will play an 

important role in our energy 
future, given the concerns 
about the impact of fossil fuels 

on climate change, coupled 
with uncertainty about future 

supply and price of traditional 
fuels," said Jamie Ballem, 
provincial minister of Environ- 
ment and Energy, during the 

speech he gave unveiling the 
new strategy. 

He added that when it 

comes to sources of renew- 

able energy, wind power is 

likely the province's best bet. 
"With the cost of wind 

energy increasingly competi- 
tive with Meld traditional 
fuels, there is potential for 

significant expansion of PEI's 

wind energy capacity' Ballem 
said. Currently the province 
gets about five per cent of its 

electricity through wind power. 
Abegweit is not the first First 

Nation to explore alternative 
energy sources. William Big 
Bull of the Piikani First Nation 

in Alberta was recently 
honored for his grassroots 
efforts to bring wind power to 
his community. 

Big Bull nabbed gold in the 
climate change category at 
the Canadian Environment 
Awards held in Calgary on 

May 31, winning for his work 
with Weather Dancer, a wind 
turbine that supplies 2,960 
megawatt hours of clean 
power per year. 

"Wind power is something 
we've been working on for a 
number of years' said Big 
Bull, energy manager for the 
Piikani Utilities Corporation.'" 
think, more than anything, it's 
clean energy. It's something 
that is sustainable and it also 
fits nicely with our beliefs, 
utilizing the natural world. 

"These wind power projects 
are not new: said Big Bull. 
"But the philosophical ideals 
of our community as a First 
Nation in using the natural 
world, that's not new to us. It 

fits nicely with our philosophy 
and also gives us something 
that we're doing for global 
warming, doing our part' 

"I think it's quite extraordi- 

nary that (Big Bull) works with 

his community. He has a dream 

with respecting the First Nation 

value about the outstanding 
value of the natural heritage 

and he didn't want to pollute 

and he tried to find alternative 
ways,° said Diane Chaperon - 

Lor, public relations manager 

with the Canadian Environment 
Awards. "He found that it fits 

with their setting and the 

community and at the same 

time it's innovative but also 

high technology and it's cost 

efficient. So they're winning 

and also sharing and bringing 

on board and increasing the 
value of the power that they 

generate to serve bigger and 

better communities" 
The three -year -old Canadian 

Environment Awards work to 

promote the efforts made by 

environmentalists at a grass- 

roots level. 

TeKnoWave 
Canada National Aboriginal Technology Training Program 

7f9 ..wr.....a r ena.a 

Be a TeKnoWave Graduate... 

Don't compete with one. 
Canadds first National Aboriginal It Business and Environmental Program 

One year programs offer 
opportunity with: 

Corporate Canada 
Governments 

Aboriginal communities 
New business ventures 

University studies & 

undergraduate degree. 

TeKnoWave Graduates Receive 
Accredited College Diploma 
Industry Certifications 
Management Certificate 
University Degree Credits 
Community Internships 

Ottawa & Six Nations Locations Accepting 

Jen, the Wave! 
Find out more about the curriculum, funding, 
admissions requirements and locations. 
Register Now for September 2004 start in Network 
Administration and Multimedia Web Designer 
programs offered in Ottawa & Six Nations. 

Rodney Thomas 
(613) 688 -0179 

rodney. thomas@teknowave. ca 

www.TeKnoWave.ca 

The CN Aboriginal 
Awards Program. 
The CN Aboriginal Awards Program is committed to providing 
funding to qualified Aboriginal students enrolled in a recognized 
Canadian technical institute, college or university. For details on 

eligibility, call the National Aboriginal Achievement Foundation 
at 1- 800 -329 -9780 or visit www.naaf.ca today. 

www.cn.ca 
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Partnering for the Future through... 

Joining with the Federation of Saskatchewan Indian Nations 
Corporate and Employers Circle. 

Actively recruiting at Aboriginal career fairs. 

Partnering with the Aboriginal Human Resources Development 
Council of Canada (AHRDCC), and the Inclusion Network. 

Working to create a successful employment model for 
Aboriginal people. 

Recognizing and acknowledging the value of hiring Aboriginal 
people. 

Striving for a representative workforce. 

Don't miss the opportunity to learn more 
about driving and non -driving careers. 

Contact: 
1- 800 -667 -7988 

or visit `- MANAGED WWWyAIICC.Cß COMPANIES 

' OUR OMMUPUTY 

The City of Saskatoon is committed to a 

representative workforce that reflects our diverse 

community. 

By partnering with the Aboriginal community, we are 

ensuring a brighter future for all citizens. 

For more information on employment opportunities 

with the City of Saskatoon, visit our website at 

www.saskotoon.ca or call our 24 -hour Job Line at 

(306)975 -3262. 

City of 
Saskatoon 

, 
< 
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e 
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Many Nations 
Financial Services Ltd. 

\V j 
>7 
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'> «I 
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subsidiary off Many Nations Benefit Co-operative Ltd. 

Employee Pension Plans 
Employee Benefit Plans 
Individual Life and Disability 
Insurance 
Investment Services and Products 
Critical Illness - Individual /Group 
Coverage for Chief and Council 
Regular On -Site Service 
from representatives 

Phone: 1-800-667-7830 or 
306-956-4669 > 

nv www.manations.com 

"The strength of Many Nations protecting our future" 

Trade 

Playing is serious business 
From jungle gyms to tether 

ball poles, if you can find it on a 
typical playground, you can find 
it at Kan -Go -Roo Playgrounds 
Ltd., a company owned by 
Sylvain Lebel in partnership 
with Eel River Bar First Nation. 

Lebel started the business, 
which manufactures playground 
equipment, in 1993. In 1998, 
Lebel went out in search of a 

partner that would help him 
reach untapped Aboriginal 
markets. He found the partner 
he was looking for in Eel River 
Bar First Nation. 

"For them it was to create 
jobs and for economic develop- 
ment. And for me it was for the 
market of the Native commu- 
nity, because it's a market that 
was not served by the others," 
Lebel said. 

Nye create jobs. And we 
share the profit. And with the 
profit for them, they use it in the 
community to organize different 
things." 

Thanks to the partnership, 
Kan -Go -Roo is now a Native 
company. This means its 
products are not only more 
appealing to Aboriginal com- 
munities, but sets the company 
up when governments start 
looking for suppliers. 

"Because it is a Native 
company, they take care that 
we are involved in each project 
that they want to make," Lebel 
said. 

The long list of products 
available through Kan -Go -Roo 
includes a couple of items with 

an Aboriginal theme -a 
circular climbing apparatus 
called the medicine wheel, and 
a playhouse in the shape of a 

tipi. The tipi playhouse has 
been incorporated into the 
design of a play structure. 

The idea to create products 
with a Native theme was 
inspired by customer requests, 
Lebel said. ' 

"Sometimes they ask us for 
different products and we look 
if it's possible to do; because 
we have a Canadian standard 
to follow. And sometimes it's 
difficult to adapt what they 
want to those standards 
because the safety of the 
playground is very important in 

this industry. That's why we 
have a few products especially 
for them. And for the other 
product, we try to use some 
colors that mean something for 
them," he said. 

The response to the Native - 
themed products among the 
company's Aboriginal clientele 
has been very good, Lebel 
said. "They like it because they 
can find themselves in those 
products. 'It's made for us; and 
that's what they like' 

The company shows off its 

Maritime roots as well, with a 

lighthouse play structure 
included among its offerings. 
Kan -Go -Roo's catalogue 
boasts swings, slides, teeter - 
totters, bike stands, sand- 
boxes, playhouses, monkey 
bars, basketball nets, benches, 
and even a grip wall for the 

novice climber. 
Kan -Go -Roo has managed 

to hold its own in a market 
dominated by big, aggressive 
American companies, and has 
even seen its market share 
expanding as more and more 
people learn about its prod- 
ucts. One of the reasons for 
the company's success is the 
quality of the equipment they 
manufacture, Lebel said. 

The products are really 
good quality. We use only good 
quality materials and we never 
cut on the quality of the 
products. We always try to 
increase the quality. And that's 
why I'm still here doing play- 
ground equipment." 

Another thing that sets Kan - 
Go -Roo apart from its com- 
petitors is the level of service 
the company provides. 

"We spend a lot of time with 
the customer to determine the 
needs that they're looking for. 
And we try to solve their 
problem at the same time as 
we sell products;' Lebel said. 
"The purchase is the last thing 
we do." 

You can find Kan -Go -Roo 
playgrounds from British 
Columbia to Newfoundland, at 
schools, daycare centres, 
parks and military bases, not 
to mention in a fair number of 
First Nation communities. 

For more information about 
Kan -Go -Roo Playground Ltd. 

visit the company Web site at 

www.kangoroo.com, or call the 
company at (506) 789 -0990. 

The future of Aboriginal 
Governance needs you! 
Aboriginal Self- Governance Bachelor of Arts Degree 

Aboriginal Self- Government Administration Diploma 

Program Description: The University of Winnipeg and Red River College are 
working together to prepare you for a career in leadership and administrative 
positions within both Aboriginal governments and community -based 
organizations, reserves and urban groups as well as positions with Federal, 
Provincial and Municipal governments. This course of studies will provide you 
with a multi -dimensional perspective on Aboriginal self -governance, leadership, 
administration, management, research, policy analysis and conflict resolution 
skills and knowledge. 

The University of Winnipeg and the Red River College provide unique student 
support through established Aboriginal Student Support Service. Please contact 
us today for more information about program requirements and course 
curriculum. What are you waiting for? 

A Joint Program Between: 

AYI" "UNIVERSITY "WINNIPEG ` RED RIVER COLLEGE 

PROGRAM CONTACT INFORMATION 

Larry Chartrand, Director, or Red River College 
Wendy Fontaine Tracy Brant 

The University of Winnipeg Toll free: 1.800.903.7707 
Phone: 204.786.9305 Phone: 204.632.2148 or 204.632.2499 

Fax: 204.774.4134 Fax: 204.687.9081 
Email: w.fontaine @uwinnipeg.ca Email: tbrant @rrc.mb.ca 
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CESO CESO Aboriginal Services is o volunteer -based, not- for -profit organization founded in 1969 to promote and extend the economic 
growth and wellbeing of the Aboriginal peoples of Canada. With seven regional offices, CESO handles requests for assistance from 

or 

Aboriginal businesses, individuals, organizations and communities. 

// CAN WE HELP YOU? WHAT SERVICES DO WE OFFER? 
/ (- Do you have o business h need of advice antl services? 00h a focus on econanlc development, the renter, mewed by CESO AnongNwl 

Do you require temporary a ongoing manias* fora cadent a business Savates fall Info four main sectors: 
an organeation? Bearish Suppoa SWAM 

' Are you o cOmmunity requiring seemed In the ram of Inshuctbn h sets Gored rkvlbryDtponeanonor Deployment 
such as financial management business development and governance? Community tonnomk Development naming and Resource Management 

^4^ Garemancefteadnshlp Workshops 

SACO For the regional office nearest you, visit www.ceso- saco.com 

Spread Your Wings, Soar to New Heights 
Xerox Canada Aboriginal Scholarship Program reflects our commitment 

to helping youth achieve their goals and building business leadership for tomorrow. 

"The Xerox Scholarship 
means that I will be able 

to fulfill my dream of 
traveling and gaining work 

experience overseas." 
Alvin Ahnassay, Alberta 

10th 
issa= =aóá or call Pamela Arora, Public Affairs pamela.arora @xerox.com 

"The Xerox Scholarship has 
encouraged me to work harder 

and try my best to be a role model 
to others in my community." 

Trent Gurney, Manitoba 

"Winning the Xerox Scholarship 
has made me feel that all the 
hard work and effort that I 
have put into my studies and 
my community has paid off" 
Devon Legare, Saskatchewan 

For scholarship information go to vwvw .xerox.ca/aboriginalscholarship 
THE DOCUMENT COMPANY 

XEROX. 

Charlottetown festival celebrates 40 years 
(Continued from page 5.) 

Phone the box office for 
Show times and prices at (902) 
566-1267. For more informa- 
tion about the art gallery, call 
(902) 628 -1864. 

Confederation Trail 
What better way to soak in 

the scenery of Prince Edward 
Island than walking across it? 

Confederation Trail has 300 km 
of nature trails that stretch 
from one end of the island to 
another. Whether you are 
biking or walking, this trails 
gives you an opportunity to 
see parts of P.E.I that you 
might miss if you're driving. 

Festivals and events 
Charlottetown has some 

great summer activities. 
Celebrating its 40th anniver- 
sary, the Charlottetown Festi- 
val runs from June 1 to Oct.16 

at the Confederation Centre of 
the Arts and features a 

number of musicals, art 
exhibitions and outdoor con- 
certs. Renditions of popular 
Broadway tunes in the musical 
Spring into Broadway and 
classic Celtic songs in Hot 
Plaid: A Celtic Musical Tour will 
be part of the live perform- 
ances at this yearly event. 

Eastern Canadian 
Rugby Championships 

If you plan to spend time in 

PEI before the assembly and 
love rugby, don't miss the 
action starting on July 15 as 
athletes from Ontario, Quebec, 
New Brunswick, Nova Scotia, 
Prince Edward Island and 
Newfoundland vie for the 
championship at the Simmons 
and Colonel Gray Fields. This 
four -day event will feature both 
the men's and women's 

division, which includes men's 
under 21 and under 18 catego- 
ries. The women's categories 
include the senior division and 
under 19 division. If you would 
like more information, call (902) 
629 -4023. 

Lennox Island First Nation 
Stay a little longer after the 

assembly is over and join the 
St. Ann's Day celebrations 
taking place on July 25. Pa- 
rades, games, live entertain- 
ment and a lobster dinner are 
all part of the biggest commu- 
nity event on Lennox Island, 
which is just one hour's drive 
from Charlottetown. 

Lennox Island Mi'kmaq 
Cultural Centre 

Opened in 2000 by Gov. Gen. 
Adrienne Clarkson, this mu- 
seum offers visitors a glimpse 
into the history and culture of 

The Path of Our Forefathers 

the Mi'kmaq. You can also 
hike along the Path of Our 
Forefathers Nature Trail and 
see historical sites, such as 
the former home of respected 
Elders Denny and Matilda 
Lewis. Guided tours are 
available. 

Can't do it all in one day? 

LEMpxülAnO aemm are ELaroU ISM 

Nature Trail 

You can always stay at the 
Lennox Island Hostel, which is 

part of the Lennox Island 
ecotourism complex. Here you 
can stop by the Minegoo Café 
or book a sea kayaking tour at 
the Lennox Island Adventure 
Centre. For more information, 
call 1 -866- 831 -2702 ext. 2. 

Our time has come... 
Our time is here! 

s 

It's been a long hard road 
from trinkets and beads 
to billion dollar businesses. 
But, the Aboriginal business 
community has arrived. In force. 
CCAB believes that it is the right 
time to celebrate the accomplishments 
of the men and women who have 
established the credibility of 
Aboriginal Business in Canada. 

ABH jj 

e'omee da cott''' 

So strongly, we created an 
Aboriginal business Hall of Fame. 
And you can help us honour 
those pioneers. 

tw -.rq+ro-tgfsTtrr.,lRrotfa....:,-... We are relying on you to put forward 
the names of your communities' 
First Nations, Métis, Inuit and 
Non -Status business pioneers. 

We're creating a permanent exhibit. 

We think the world needs to know 
that we are proud of what those men 
and women have accomplished. 

Nomination forms available: 
May 30th, 2004 

Closing date for nominations: 
September 15th, 2004 

Selection Date by an eminent fury: 
September 30th, 2004 

Inaugural Recipients announcement: 
October 15th, 2004 

Formal Induction into tito Hall 
February 

nt 
1t5te 15th, 2005 

of Feme: 

Crete for dale mono, 
Toronto, Four Seasons Hotel 
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your first complete prenatal 
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Your health care professional r 

also collect information on c 

past pregnancies you had, y, 

nutrition, whether you smo 
use alcohol or drugs. A phys 
exam is usually completed. 

The information your clinic 
gets from taking your history i 

If you wl 
Dear Tema: 

Last month my cousin died: 
left a will naming me as the are 
tor. I do not have a due as to w 
to do. I paid all the funeral 
penes, but does Indian Affairs 
that? How an I be reimbursed 
all the money I spent? Now 
family tells me that what is in 
will is not what he wanted and s 

they know what should go 
whom. What should I do? 

Under Peen 

Dear Under: 
My condolences on the loss 

your cousin and your cousin 
the right thing by having a r 

done and this will make your 
easier. First, he named you as 

executor. This means that you 
the person in charge of his my 

This means collecting all mor 
owed to the estate, paying all of 
bills (out of the estate, not oui 
your pocket) and distribut 
whatever is left to the heirs. 

Handling the estate of an Ind 

WANT] 
Now that another federal el 

Lion is upon us, just how alive: 
excited are we about this great 
ercise of Canadian demote. 
called n euarnigin Inuktimd W 
is there in a federal election t 
would cause an Inuit to pause a 

exclaim 'Oh, joy! Mother fed, 
election!' Searching the politi 
landscape for something that In 
on directly relate to in federal el 

rives is like searching fora rare a 

real that is known to exist, but I 

never been seen. So how can we 

as excited as other Canadians abr 

all this? 

In this age of instant corium 
cations, all manner of election 
ing is evident long before any of 

cial election call. There's plenty 
unofficial, non -campaign cas 

paigning. Unsightly battles or 

party nominations reveal t 
rough, un -pretty pans of the dem 

crank process. Competing eg 

clash head -on. Some people, wl 

covet the privilege of represent. 

others in Parliament, exhibit sor 
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[ strictly speaking ] 

Prenatal care: Why we do what we do? 
Most women will see their doc- 

tor, midwife or nurse every 
month or more during their preg- 
nancy. Here are the simple an- 
swers to why we do what we do 
each visit. 

The long first visit -During 
your first complete prenatal ap- 
pointment, your health care pro - 
vider will determine if you have 
any significant personal medical 
illnesses or genetic risks that 
might affect the baby's health. 
Your health care professional will 
also collect information on any 
past pregnancies you had, your 
nutrition, whether you smoke, 
use alcohol or drugs. A physical 
exam is usually completed. 

The information your clinician 
gets from raking your history and 

disease early by checking blood or baby (e.g., diabetes, growth re- 

MEDICINE and checking the urine tardation). However, overweight 
for protein. women should not diet during 

BUNDLE pregnancy and teenagers and un- 
derweight women should eat full 

nancy, the urine is checked for and regular meals. 

Dr. Gilles Pinette protein or sugar. Protein may be 
in the urine if hypertension in Measuring your belly -Your 
pregnancy is developing. Sugar health care provider will use a 

likely to occur during the first can appear in the urine if gesta- measuring tape on your abdomen 
pregnancy or if you have poor tional diabetes occurs. The urine to determine how big your uterus 
nutrition. may also be tested if you are hay- is. These measures can help track 

Likewise, it is more common ing symptoms of bladder infec- the baby's growth. 
in people who already have dia- tion. 
betel, kidney disease, hyperten- Heartbeats and movement -Af- 

who are carrying multi- Checking weight -The ideal ter 17 weeks, we want to know if 
pie babies (e.g., twins). Un- weight gain during pregnancy is you are feeling the baby move 
treated hypertension during between 6.8 to 18.2 kg (15 to 40 every day. A baby in distress us. 
pregnancy can cause seizures or lbs). Excessive weight gain or a ally slows down or stops moving 
coma in the mother and possi- lack of weight gain during preg- so fetal movements can be an im- 
bly death of the mother or baby. nancy may indicate potential portant early detector of trouble. 
We can identify and treat this health problems for the mother (see Care page 21.) 

performing the physical will help 
identify potential risks that may 
be present during your pregnancy. 

Vaginal swabs and blood work 
may also be done during this visit. 
This is to screen for any potential 
infections that may affect your 
baby's growth and development. 

Why check BP? -High blood 
pressure (hypertension) during 
pregnancy occurs in six to eight 
per cent of pregnancies. It is more 

If you work, have children or property make a will 
Dear Tuna: - family is not satisfied with the will, have a Certificate of Possession, 

Last month my cousin died and they can go see another lawyer and contribute to a pension plan, 
l e f t a will naming me as the execu- challenge the will in court. Make bought l i f e insurance, became mar - 
tor. I do not have a due as to what PRO BONO sure that none of the assets are lost hied, single, divorced, common law, 
to do. I paid all the funeral ex- or diminished while you are doing have a house or for any other rea- 
penses, but does Indian Affairs pay Tuma Young this. An example of this is paying son, you need a will. 
that? How can I be reimbursed for the insurance bill on the tar while 
all the money I spent? Now his you are arranging for it to be trans- Dear Readers: 
family tells me that what is in the fee or sold under the will. Please join me in extending con- 
will is not what he wanted and that As executor, you are not expected gmntations to Cheryl Knockwood 
they know what should go to is a bit different than handling the come tax return. Do not forget to to pay for anything out of your of Indian Island First Nation, N.B. 
whom. What should I do? estate of a non -status. What is im- check into pensions, life insurance own pocket, but that all expenses and Kenny Loon, Mistissini Cree 

Under Pressure portant to note is whether the per- policies, the Canada Pension Plan, will come out of the estate. You Nation, Que. Both have justgradu- 
son was living on reserve or off re- bank accounts and take an inven- may be reimbursed for your ex- aced from the Masters in Indigenous 

Dear Under. serve. If your cousin was living on tory of your cousin's property pense, but keep receipts and Peoples Law & Policy Program as 

My condolences on the loss of reserve, then you should contact (land, house, furniture, anything records of what you spent on the the University ofArjzona, the same 

your cousin and your cousin did Indian Affairs to see about being of value). Now, collect all the bills, enlace. You can submit a fee for act- program that I graduated from. 
the right thing by having a will appointed executor and obtain the such as credit cards, car payments, ing as the executor (a reasonable Congratulations and just may ask 

done and this will make your job rest of the forms required If your bank loans, etc and use the money amount). Furthermore, if the es- them to submit a guest column. 
easier. First, he named you as the cousin lived off reserve and held collected to pay offall of the debts. tare is large or complicated, you can KelukTela'te'ka'oq Nitapk 
executor. This means that you are property off reserve, you should Do not forget to pay off the fu- hire a lawyer to help you. This Column is not intended to 

the person in charge of his Blare. contact a wills and estate lawyer to neral home and other funeral ex- Finally, I wish to say to every- provide legal advice but rather high- 

This means collecting all monies begin probating the estate. penes one, get a will done and update it light situations where you should eon - 

owed to the estate, paying all of the First, get yourself appointed ex- Whatever is left can then bedis- every five years or whenever your salt with a lawyer. Nona Young is 

bills (out of the estate, not our of mater by Indian Affairs. Then ar- tributed according to his wishes in financial situation changes. Folks currenrly studying fir a PhD in Law 
your pocket) and distributing range to collect all monies due to the will. This is what your cousin think that they have very little that ar the University f British Colon, 
whatever is left to the heirs. the estate and pay all bills outstand- wanted and make sure that his fi- it is not worthwhile to do a will, bin and questions can below to him 

Handling the estate ofan Indian ing. You may need to do a final in- nal wishes are carried out If his but if you have children, work, via email at puoin @trhu.net 

WANTED: Really exciting federal elections! 
Now that another federal elec- amazing intellectual midgetry! to be called Nunarsiavut, can be ra- 

tion is upon us, just how alive and The media may not be dairvoy- sod in this way 
excited are we about this great ex- ant, but their foreknowledge of all G NASI Y t%I K To Inuit who live outside of 
ercise of Canadian democracy things electoral seems to bean - r Nunavut, the territory's electoral 

Bled nirhamiq in lnuknnu ?What tardy natural, irremovable part of j, tams as a federal riding represented 

is there in a federal election that the electoral exercise. Who will win Zebedee Nungak by Inuit MPs since 1979 is an in- 

would cause an bulk to pause and where and by what margin? The spiration. Nunavut is inside the 

exclaim 'Oh, joy! Another federal media seems to know all of this be- 4. - electoral candy store, and those of 
election!' Searching the political forehand. But do they, really? We've - us outside it have our noses pressed 

landscape for something that Inuit seen how a political scandal can flat against its large window look- 

can directly relate to in federal elm- mess up the tidiest of predictions, rive atmosphere for improving the needs of Aboriginal people to be ing into its electoral inclusion with 

lions is like searching for a rare ani- and produce after-effects that can lot of Aboriginal Canadians when represented in Ottawa This makes longing envy 

mal that is known to exist, but has make an election very interesting. this election was called. If the Lib- it necessary to explore innovative Another possible way to create 

never been seen. So how can we be Preelection federal spending an- orals are re- elected, Aboriginal ways of fixing this national deft- federal ridings is through land claim 

as excitedas other Canadians about nouncements are so lucrative and leaders will have quite a responsi- ciency and search for solutions settlement areas. Canada has legally 

all this? plentiful that one strains to think bility to hold them to their word which have never been considered. recognized these distinct geographic 

In this age of instant communi- up ways to get some of the boodle and rum their intentions into an- Previously, Parliament had units of interest on the merits of 

cations, all manner of electioneer- directed toward Inuit regions and gible actions. Such things would passed special laws allowing the continuous occupation from time 

ing is evident long before any offi- communities. It boils down to try- be better assured with more Inuit, creation of federal ridings for the immemorial by the people who live 

dal election call. There's plenty of ing to figure out how to get more and other Aboriginal representa- sparsely populated northern terri- there. The recognition and consti- 

unofficial, non -campaign cam- Inuit Members of Parliament, who rives in Parliament tones of Nunavut. theN.W..T, and rational protection of negotiated 

paigning. Unsightly battles over could provide permanent presence The federal election of 2004 is Yukon. So, without having to set treaties in claim areas is already a 

party nominations reveal the in the corridors of power, and hope- an excellent occasion to point out legal precedents, other parts of fully warranted fact of life inCana- 

rough, un-pretty parts of the demo- fully steer some political largesse our the need for many more Aborigi- Canada's northern landmass tun be da's legal structure. Based on this 

erotic process. Competing egos way. nal people in the House ofCom- beveled into parliamentary repte- model, it would be possible to have 

clash head -on. Some people, who The government of Prime Min- mons. The present electoral sys- serration by special- purpose legit- at least four Inuit installed as Mem- 

covet the privilege of representing inter Paul Martin was just getting rem, based on population quo - Laden. Nunavik territory in Que- bers of Parliament. 

others in Parliament, exhibit some started toward establishing a posi- tents, can never accommodate the bec, and northern Labrador, now (see Election page 20.) 
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The most respected Aboriginal 
publication in Canada featuring 
ward- winningcoverageofthe news 

and events important to Canada's 

Aboriginal people. 

News, editorials,columns, humour, 
features and much more -ass all 

in every issue of Windspeaker. 

A new edition at your home or 
office every month for the low 
price of $40.00 per year. 

Alberta Sweetgrass provides cover- 
age of the news and events from 
Alberta's Aboriginal communities. 

Profiles of youth, elders, artists, 
writers and many others from com- 
munities throughout Alberta -every 
month. 

SAVE!! - Receive Alberta 
Sweetgrass every month for only 
$15.00 per year when you 
subscribe to Windspeaker. 

Saskatchewan Sage provides coverage 

of the news and events from 
Saskatchewan's Aboriginal communities. 

Profiles of youth, elders, artists, writers 
and many others from communities 
throughout Saskatchewan - every 
month. 

SAVE!! - Receive Saskatchewan 
Sage every month for only $ 15.00 
per year when you subscribe to 
Windspeaker. 

Ravens Eye provides coverage of the 

news and events from British Columbia 

and the Yukon's Aboriginal communhies. 

Profiles of youth, elders, artists, 
writers. and many others from 
communities throughout British 
Columbia and Yukon -every month. 

SAVE!! - Receive Raven's Eye 

every month for only $ 15.00 per 
year when you subscribe to 
Windspeaker. 

Ontario Birchbark provides 
coverage of the news and events from 

Ontario's Aboriginal communities. 

Profiles of youth, elders, artists. 

writers and many others from 
communities throughout Ontario - every month. 

SAVE!! - Receive Ontario 
Birchbark every month for only 
$15.00 per year when you 
subscribe to Windspeaker. 
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[ strictly speaking ] 

Where there is smoke, there is fire 
For years, philosophers, Elders 

and people who work in the 
membership department at band 
offices across the country have 

been battling with the age -old 
question of what is Native and 
what is Caucasian. What sepa- 

rates the two and where does one 

belief system begin and the other 
stop? Truly complicated questions 
worthy of serious pondering. 
Well, I believe I may have the 
answer. And it's quite obvious. I 
expect no praise or rewards for my 
discovery, merely the credit and 

babes. And maybe some under- 
standing. 

The answer came to me while 
I was working with the Saskatch- 

ewan Native Theatre Company in 
Saskatoon. They're a fabulous 
theatre company doing fabulous 
things and 1 would urge anybody 
in the area to check them not But 
it was the contract I signed with 
them that may shed light onto 
this puzzling question. I was there 

to work with a group of youth, 
18 and over. Buried deep within 
the contract was a small three -line 
stipulation. Specifically, section 
two, paragraph A; right there be- 
tween making all necessary pay- 

ments to Revenue Canada 
(money going out), and the copy- 
right and ownership clauses 
(money coming in). 

THE URBANE 
INDIAN 

Drew Hayden 
Taylor 

It states "that as a mentor and 

role model with the program, the 
playwright will respect the true 
intent and spirit of the healthy 
lifestyles work environment as a 

component of the Theatre's Heal- 
ing Journeys Through the Arts 
Project." 

Basically, as 1 was led to under- 
stand, it meant no drinking or 
doing drugs. Fine. No problem. 
I understand and fully support a 

healthy lifestyle. Besides, I have 

more ... interesting vices. But 
then I began to notice a slight 
contradiction in what was per- 
ceived as a healthy lifestyle. Dur- 
ing the week I was there, we kept 
taking small breaks during the 
day, at least twice in the morning 
and twice in the afternoon (not 
including lunch hours) for these 

vitamin enriched, low calorie, no 

trans -fatty oil, low impact things 
called cigarettes. Now, call me 

silly (and I have been called that), 
but I always believed that smok- 

ing was not a part of a healthy 
lifestyle. Granted, tobacco defi- 
nitely had Native origins, but I 

was always taught it was for spir- 

itual and ceremonial purposes. I 

don't remember hearing about 
our great-grandfathers having a 

20 pipe a day habit or of Tim 
Horton having a well -ventilated 
pipe carrier room at the back of 
the store. And I understand the 

tragic history we have with alco- 

hol Still, why hone equally dam- 

aging habit better than the other? 

Is it a matter of choosing the lesser 

of evils? If so, why? 
And my conundrum was put 

to the test later that week when I 

met up with an old friend !hadn't 
seen in a few months. Somehow 
we ended up in a bar and the 
waitress asked me what I wanted 
to drink. I was about to order a 

beer when I remembered the con- 

tract I had signed a few days ear- 

lier... but then I also remembered 
the image of all those freezing sm- 

dents, and several of the staff, 
huddled outside the office door, 

smoking shivering in the win- 
ter cold. Surely that couldn't be 

all that healthy -cigarettes and 
the Saskatchewan winter. I found 
myself hip deep in a moral quan- 
dary. What to do? I decided to 
break even. I had a light beer. I 

figured the less alcoholic content 
would limit my stay in purgatory. 
Evidently my word of honor was 

worth a Blue Light. Now that's 

sobering. 
Smoking, in my opinion, some- 

what contradicts the concept of 
living a healthy lifestyle. Most 
doctors will agree, and in fact tell 
you that one to two glasses of wine 
a day is actually good for you, for 
your heart and your blood. I'm 
quite positive the same cannot be 

said of tobacco. Now do not mis- 
understand me, I'm not advocat- 
ing anything here, just making a 

point. Other Native organisations 
have had similar stipulations. 
Until fairly recently, the Aborigi- 
nal Arts program at the Banff 
School of the Arcs had a prohibi- 
tive drug and alcohol policy. In 
fact, their lounge was drug and 
alcohol free, and yet smoking was 

allowed. Evidently smoking isn't 

considered pare of an unhealthy 
lifestyle in any of those contracts. 
That's probably because she peo- 

pie who drew up those contracts 
Were smokers. 

Yet, out there in the White 
world, it's practically the com- 
plete opposite. You'd have to be 

deaf, dumb and blind not to no- 
te the gradual tightening of the 

noose for those who smoke in 
public. It has become practically 
impossible to light up in restau- 

rants, in any form of public trans- 
portation, in bars, anywhere in 
public. Tobacco advertising has 

been officially banned from most, 

if not all, sporting and entertain- 
ment events. I'm sure they would 
go nuts if they ever saw the air 
quality at a Native bingo. I've 
been to some where you need a 

NASA space suit just to cross the 
floor to get to the bathroom. But 
beer and alcohol companies can 

advertise to their hearts content. 
I love all those "1 am a Canadian" 
and Blue Light commercials. In 
the dominant culture's world, you 

are more ofa social outcast if you 

smoke than if you drink. Notice 
the contradiction? 

So basically, the argument boils 
down to Native people: smoking 
okay, alcohol bad. White people: 
alcohol okay, smoking bad. I 

guess if you're a mixed blood or 
Métis, you have the option of 
picking the best or worst of both 
worlds. 
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Top co 
By Stephen LaRose 
Windspeaker Contributor 

SASKATOON, Sas 

Lorne Cardinal is a happy ma 
The 40- year -old member of t 
Sucker Creek First Nation ha 
steady acting job in the m, 
popular situation comedy in C 

nadian television history. 
Cardinal plays Davis Quint, 

the police chief of the fiction 
town of Dog River. It's the hot 
community of Corner Gas, se 

on CTV and The Comedy N 
work. 

When producer David Sto: 
started the casting process f 

Corner Gas, he asked Cardinal 
audition for the role of the co 

munity's top cop. Usually cuts 
directors follow a simp 
unstated rule. Unless the scr 
calls for someone who isn't wh 
and male, a white male actor s 

get the part. For Corner Gas, 1 

casting was color- blind, Cardi 
said. 

"It didn't matter who was s 

ing out. It was up to Brent a 

an executive from CTV to m; 
the final decision. I'm just pl 
ing a cop and there's no big e 

phasis on my heritage. You do 

hear the flute or the eagle sere 
when I come onto the screen," 
said. "That time has come a 

gone." 
It doesn't mean that Aborigi 

people shouldn't be proud of 
they are or where they come fro 
Cardinal said. It means that Al 

John Is 
By Debora Steel 
Windspeaker Staff Writer 

TORON 

John Kim Bell. the founder 
the National Aboriginal Achie 
ment Foundation, has taken 
another step away from the orgy 

ration he has led for the past d 

ade. 

Former chairman of the bo 
Bill Shead made the announ 
ment in a letter to stakeholders 

June 11. The letter states that 
fecrive May 31, Bell retired as pr 
dent of the foundation. 

This announcement comes 

the heels ofa statement in Feb 

ary that Bell was relinquish 
some of his duties at the faun 
don, keeping his job as mean 
producer of the annual Nado 
Aboriginal Achievement Awa 
show and maintaining his wort 
government relations. 

At the time, Shead a 

Windspeaker that Bell was "still 
ing to be carrying a high prof 
with the foundation. Shead said 

work of the foundation had j 
become too big for one person. 

"I think that he came to the 
alization that the foundation 
large and somebody else is goi 
to have to help him." 

When asked if there were opp 
ing views between Bell and t 
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[ arts and entertainment ] 

Top cop having a gas on new comedy 
By Stephen LaRose 
Windspeaker Contributor 

SASKATOON, Sask. 

Lorne Cardinal is a happy man. 
The 40- year -old member of the 
Sucker Creek First Nation has a 
steady acting job in the most 
popular situation comedy in Ca- 
nadian television history. 

Cardinal plays Davis Quinton, 
the police chief of the fictional 
town of Dog River. It's the home 
community of Corner Gas, seen 
on CTV and The Comedy Net- 
work 

When producer David Storey 
started the casting process for 
Corner Gas, he asked Cardinal to 
audition for the role of the com- 
munity's top cop. Usually casting 
directors follow a simple, 
unstated rule. Unless the script 
calls for someone who isn't white 
and male, a white male actor will 
get the part. For Corner Gas, the 
casting was color -blind, Cardinal 
said. 

"It didn't matter who was try- 
ing out. It was up to Brent and 
an executive from CTV to make 
the final decision. I'm just play- 
ing a cop and there's no big em- 
phasis on my heritage. You don't 
hear the flute or the eagle scream 
when I come onto the screen," he 
said. "That time has come and 

It doesn't mean that Aboriginal 
people shouldn't be proud of who 
they are or where they come from, 
Cardinal said. It means that Abo- 

Lome Cardinal (centre) plays Police Chief Davis Quinton, the 
face of the law in the community of Dog River, Sask. on the 
CTV comedy Corner Gas. Chief Quinton explains the finer 
points of law to Brent Leroy (right played by Brent Butt) and 
Const. Karen Pelly (left, played by Tara Spenser -Nairn). 

riginal people in the arts shouldn't 
be restricted to playing roles writ- 
ten just for Aboriginal people, 

That was the message he 
brought to Gathering Our Art- 
ists in Saskatoon in May. Gath- 
ering Our Artists was presented 
by the Saskatchewan Native 
Theatre Company, and intro- 
duced many Aboriginal young 
people interested in show busi- 
ness to the cream of the current 
crop of Canada's Aboriginal thea- 
tre community. 

"There was David Starlight and 
Gordon Tootoosis, Tucson Car- 
dinal and Tomson Highway, 
Maria Campbell ... I was so 
honored to be included with 
those people," Cardinal said. 

"We did two workshops for the 
kids, people who are just coming 
into theatre. We answered some 
questions and shared some expe- 
riences. We want kids to know 
that there's a huge potential if they 
make the theatre a career choice, 
not just in front of the camera but 
also behind it." 

Cardinal took the scenic route 
to his acting career. Cardinal's 
parents moved throughout the 
West with him in tow when he 
was a child. In the mid- 1980s, he 
was a seasonal worker in 
Kamloops, looking to do some- 
thing else midi his life. 

"I was a tree planter ... at the 
end of one tree -planting season 
there was no great need. My other 

John Kim Bell retires 
By Debora Steel 
Windspeaker Staff Writer 

TORONTO 

John Kim Bell, the founder of 
the National Aboriginal Achieve- 
ment Foundation, has taken yet 
another step away from the organi- 
zation he has led for the past dec- 
ade. 

Former chairman of the board 
Bill Shead made the announce- 
ment in a letter to stakeholders on 
June 11. The letter states that ef- 
fective May 31, Bell retired as presi- 
dent of the foundation. 

This announcement comes on 
the heels of a statement in Febru- 
ary that Bell was relinquishing 
some of his duties at the founda- 
tion, keeping his job as executive 
producer of the annual National 
Aboriginal Achievement Awards 
show and maintaining his work in 
government relations. 

At the time, Shead told 
)Prndpeakerthat Bell was "still go- 
ing to be carrying a high profile" 
with the foundation. Shead said the 
work of the foundation had just 
become too big for one person. 

"I think that he came to the re- 

alization that the foundation is 

large and somebody else is going 
to have to help him." 

When asked if there were oppos- 
ing views between Bell and the 

board about the future loon' 
dation driving Bell's decision to re- 
linquish control of the organiza- 
tion's day -to -day administration, 
Shead was terse and adamant. 

"Nope," he said. "I don't think 
that he's not prepared to continue 
on. It's we need more horses to 
drive this dream forward." 

Shead had told Windspeakerrhar 
Bell was expected to have input into 
the strategic direction of the foun- 
dation and continue to fund -raise 

for is. 

"John Kim Bell has been very 
successful in raising funds and get- 
ting sponsors in support for the 
foundation and for the show. It's 

something that he does extremely 
well and the board wants him to 
continue that involvement." 

With Bell's resignation, it's not 
clear what the implications are for 
the foundation or its fundraising 
efforts. last year the foundations 
revenues totaled $8.3 million. 
Windspeaker asked to interview 
new foundation chair Len Flat, 
but he declined. Fins was made 
chair at the foundation's annual 
general meeting in mid -June. He 
said he was too new to the job and 
needed more time than our dead- 
line (June 16) would allow to con- 
sider his public response on the 
subject of Bell's retirement. While 
new to the chair, lien has been on 
the board of directors of the foun- 

Founder and now former 
president of the National 
Aboriginal Achievement 
Foundation, John Kim Bell. 

dation for several years. 
Shead's letter to the stakeholders 

indicates Bell is not completely our 
of the picture, however. 

"We look forward to an ongo- 
ing relationship with him in the 
production of the 2005 National 
Aboriginal Achievement Awards," 

Shead wrote. He said an executive 

search is in progress for a new 
CEO. 

"In the interim, the board is 

pleased to announce that Deanie 
Kolybabi has been appointed act- 

ing executive director," though that 
announcement had been previ- 
ously made in February. 

job was a darkroom technician. 
With a 17 per cent unemploy- 
ment rate, Kamloops didn't need 
another one of those." 

So he enrolled at Cariboo Col- 
lege in the faculty of education, 
hoping to become a teacher. A 
year later, he transferred to the 
University of Alberta in Edmon- 
ton. But Cardinal became disil- 
lusioned with the experience. 

"I didn't agree with how the 
system works kids into trade craft 
on the basis of their marks. I was 
one of those kids that they wanted 
to stream. They wanted to put me 
into welding because my marks 
weren't great when I was in high 
school," he said. 

"I didn't know what I wanted 
to be, but I knew I didn't want to 
be a welder." . 

While at Cariboo College, he 
enrolled in an acting date to score 
an easy credit. Instead, he grew 
less interested in teaching and 
more interested in acting. When 
he transferred to the U of A, he 
switched majors, first to history 
and then to theatre. He graduated 
in 1993. 

When Cardinal graduated, he 
was in Toronto, already at work. 
He was a spear -carrier in a Shake- 
speare in the Park production of 
Twelfth Night. Appropriate 
enough for a Shakespeare fan. 

"I love the language and the 
rhythm and the challenge of do- 
ing it. And the writing ... the 
words are so beautiful, the way 
he crafts them." 

Cardinal has kept busy as an 
actor, both on stage and in the 

July 2004 July 2004 Windspeaker 

studio. He's worked with Al 
Pacino, Robin Williams and Hi- 
lary Swank in the thriller Insom- 
nia. Cardinal also appears in 
Susan Sarandons latest movie, 
Icebound, which has just been 
released on DVD. 

But right now, he's very happy 
to be the police chief on Corner 
Gas. In the last television season, 
the half -hour show was attract- 
ing a million Canadian viewers. 
The show is more popular than 
any other Canadian -made show 
on Canadian television, except 
for Canadian Idol. 

Getting stopped on the street 
by fans rarely happened when 
Cardinal was on other Canadian 
TV shows, and he credits his 
new-found fame to the writers 
of Corner Gas and CTV's pro- 
motional campaign. 

"The big difference is that we 
have a network behind (us). 
Global [never did) that for 
Blackfly and Jake and the Kid 
(two other television series in 
which Cardinal appeared)," he 
said. "They never promoted 
the show. CTV has gone aus 
of the way to promote Corner 
Gas, and it shows." 

The show is filmed at the 
Canada -Saskatchewan Produc- 
tion Studios in Regina and on a 
set in Rouleau, a village outside 
of Regina. Cardinal is proud of 
that fact as well. 

"It's great that an oppor- 
tunity now to create stories in the 
West. Not every television show 
has to be about a doctor or law- 
yer in Toronto." 

New categories 
By Sam Laskaris 
Windspeaker Contributor 

TORONTO 

This year's Canadian Aboriginal Music Awards (CAMA) will 

be bigger than ever before. Organizers have announced they have 

added five new award categories -Best Fiddle Album, Best Inter- 
national Aboriginal /Indigenous Album, Best Inuit Traditional 
Album, Best Jazz Album and Best Aboriginal Music Radio Pro- 

At last year's CAMA, winners were honored in 17 categories. 

This year's award presentations will be held Nov. 26 in Toronto. 
For the second straight year the event will be staged at the John 
Bassett Theatre, located inside the Metro Toronto Convention 
Centre. 

This marks the sixth year for the awards show. Last year's event 

attracted a sellout crowd of 1,300 spectators. 
Ron Robert, the executive producer of the show, said it was 

only natural to head back to the same facility this year. 

"That was a great show. All the feedback we've had was so posi- 

tive. We were really pleased with how things worked out there." 

As for the new award categories, Robert said organizers felt there 

was a demand for them. Adding five awards in one year is a sig- 

nificant deal for the CAMA. "This is a big jump forward," Robert 
said. 

Organizers must receive a minimum of six entries in a category 

to present an award. 
Last year organizers received a record number of nominations- 

180. Now that new categories have been added, Robert is confi- 

dent a new record will be set. 
In addition to presenting various award winners, the CAMA 

show is also a highlight on the Aboriginal music scene. Each year 

several nominees perform on awards night. 
"We might extend the show a little bit," Robert said. "It's get- 

ting so sophisticated now." 
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[ windspeaker confidential ] Maria Campbell 

Windspeaker: What one quality 
do you most value in a friend? 
Maria Campbell: Honesty. 

W: What is it that really makes 

you mad? 
M.C.: What really makes me an- 
gry, I guess, is the way that chil- 
dren are treated. I can't think of 
anything that makes me really 

are 

other than when children 
treated badly. 

W: When are you at your happi- 
est? 

M.C.: When I'm home. 

W: What one word best describes 
you when you are at your worst? 
M.C.: When I'm at my worst I 
think that I am pretty sharp. By 

Renowned Métis author, playwright, 
film -maker and teacher Maria 
Campbell is working on her master's 
degree, writing a thesis on homeland 
and identity. A new play and a collec- 
tion of short stories and poetry are also 

in the works. Campbell was recently 
recognized for her contributions to 
Canada's literary and cultural identity, 

receiving the Canada Council for the 
Arts Molson Prize in the Arts. 
sharp I mean 1 can be very blunt 
or cutting. I don't know what 
you'd call it. Sharp -spoken. 

W: What one person do you most 
admire and why? 
M.C.: I guess the person that I 

have most admired in my life was 

my great -grandmother. She's been 

my most important role model 
and I've always admired her. She 

was very strong and she was very 
gentle. Being able to balance 
those two things. Because some- 
times when people are strong they 
can be hard. Or else if they're just 
gentle they can end up being a 

doormat. She was able to be both. 
She was very balanced. 

W: What is the most difficult 

thing you've ever had to do? 

M.C.: I guess letting my children 
go. Letting them be adults. 

W: What is your greatest accom- 
plishment 
M.C.: I guess my greatest accom- 
plishment is trying to live a good 
life... 
My greatest accomplishment I 

think is that somehow through all 
of the things that have happened 
in my life or things I've done I've 
been able to be... I think I'm a 

very good grandmother. I believe 

that everybody always has a sec- 

ond chance and I think that Crea- 
tor giving me grandchildren, I am 

able to do for my grandchildren 
all the things that I couldn't do 
for my own children. 

W: What one goal remains out 
of reach? 

M.C.: If I finish my thesis, I've 
achieved the goals I set out for 
myself I guess the goal that would 
be out of reach, and I don't know 
ifyou'd call it a goal, but my dream 
has always been to be able to live 
full- timeout on the land and robe 
able to find a way to survive and 

not have to come into town... 
The goal that remains out of 
reach: You know that's a very dif- 
ficult one, because I believe that 
I'm one of those very fortunate 
people. I've been able to do the 
things that I wanted to do, to ac- 

complish them. But a horse farm 
is something that I've always 
wanted. It's not anything like all 
the other things, but it's the one 

thing. 
I love the land. I like being able 

to work outside and I love 
horses... but it was never a goal. I 
never set that out as a goal. You 
know, when I think of goals, I 

think of these as things that I 

want to accomplish in my life. 
But the things I set out to accom- 
plish I think that I did them. 
Maybe not quite as good as I 

wanted or could have done, but I 
was able to do them with the tools 
that I have available. I think that 
I did well as a mother, consider- 
ing. And I always wanted to write, 
so I'm a writer and I'm known as 

a writer. I always wanted to go to 
university. I did that and I teach 
in a university: My goals have 

never been (to be] rich or any- 
thing. My goals have always been 
to be comfortable. And I've al- 

ways been looked after. The Crea- 
tor has always given the things 
that I need. 

W: If you couldn't do what you're 
doing today, what would you be 

doing? 
M.C.: I would be living on the 
land. I would raise horses. But 
that costs a lot of money to do. I 

would raise horses, live on the 
land, train them. But I'm too old 
to do those things and it costs a 

lot of money. That was my dream. 
That was always my dream, to be 

able to have a horse farm. I love 

horses. 

W: What is the best piece of ad- 
vice you've ever received? 

M.C.: The best piece of advice 
I've ever received is, it was when 
I first started to write and a fel- 
low artist who's an old man, 
passed away now, told me never 
to believe what anybody wrote 
about me. That way I wouldn't 
get swell -headed and I wouldn't 
be hurt. 

W: Did you take it? 

M.C.: Yes. 

W: How do you hope to be re- 

membered? 
M.C.: I hope to be remembered 
as a good person, as a kind per- 

Mix'n it up 

Artist -Eagle & Hawk 
Album -Mother Earth 

Song -Indian City 
Label -Arbor Records 

Producer -Chris Burke - 
Gaffney, Vince Fontaine 

and Brandon Friesen 

with Mother 
Mother Earth is the fifth al- 

bum released by Winnipeg - 
based Eagle & Hawk and 
earned the group a nomination 
in the Best Music of Aboriginal 
Canada category at this year's 
Juno Awards. The band's previ- 
ous album, On and On, won in 
the same category in 2002. 

Mother Earth features I1 
tracks from the band that has 
developed a loyal following 
both here at home and on the 
international stage. 

The album features a mix of 
rock, traditional and spoken 
word that keeps the listener 
guessing at what's coming up 
next. 

The CD starts out with three 
straight out rock tunes -I See 

Red, Mother Earth and -then 
shifts gears with Song for Turtle 
Island, an interesting mesh of 
spoken work, rock back -beat 
and traditional singing. It's fol- 
lowed up with Circle, a song 
featuring traditional singing 
and drumming that sounds as 

if it was plucked right off the 

powwow trail. 
The song Sundancer comes up 

next, a return to the rock style the 
album began with. 

Indian City, the seventh song 
on the CD, kicks things up a 

notch or two, picking up the 
tempo and throwing together a 

mix of funk, traditional and rap. 
The pace slows down a bit 

with the next cut, You Own This 
Town, then picks up again on 
Search / jan, another spoken 
word number, this time with a 

definite techno feel to it. 
The album has a number of 

strong and interesting songs 
and it manages to keep your 
interest almost all the way 
through. Whether it's the pac- 
ing of the album, or whether 
the album's producers chose to 
put the strongest songs first, ei- 
ther way, interest wanes by the 
time the last two tracks come 
on. Overall, though, the album 
is a good one, and should serve 
to satisfy the band's existing 
fans and earn them quite a few 
new ones. 

[ radio's most active ] 

ABORIGINAL RADIO 

MOST ACTIVE LIST 
ARTIST TITLE ALBUM 
Donald Bradburn From The Reservation Single 

Rodney Ross Proud Indian Single 

Wayne Lavelle° Dusty Warrior Green Dress 

Ray St. Germain Cons te Kowalski My Many Moods 

Los Lonely Boys Heaven Los Lonely Boys 

Inside Out Blues Band Little Lessons A Full Deck of Blues 

Red Thunder Sacred Circle Hidden Medicine 

Bruce Bell The Real Me Single 

Stephanie Thomson Modern Day Attraction Modern Day Attraction 

Indigenous Want You to Say Indigenous 

Kimberley Dawn Sony Won't Do I'm Going Home 

Burin Blue Sides Project 1 -The Avenue 

Killah Green Eagles Fly Single 

Dennis takusta Value Village Shuffle Suusá s Room 

Susan Alukark Big Feeling Big Feeling 

Carl Quinn Nips Nehiyo 

Much Daigneault Close To You Keep On Believing 

Akua Tata Karak Maten 

Terri Anne Strongarm Who I'll Be Anymore 

Tonemah Grace A Time Like Now 
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WINGATE 
INN 

BUILT FOR BUSINESS. 
OUR BUSINESS CLASS FEATURES: 

5 minutes from West Edmonton Mall 
Expanded continental breakfast 
24 hour business centre 
In room high speed internee access 
Fitness centre, indoor pool & waterslide 
Executive boardrooms and meeting facilities 

All guest rooms include complimentary coffee/ 
tea, refrigerator, microwave, iron and ironing 

board, alarm clock and in -room safe. 

For Reservations Nationwide 

1.800.228.1000 

100% Owned by Alberta First Nations 

WINGATE INN EDMONTON WEST 
18220 - 100 Avenue, Edmonton, AB T55 2V2 
Phone: (780) 443-1000 Fax: (780) 443 -0500 

www.wingateinnedmonton.com 

24 hours a day in English, Cree and Dene 
Share the Vision of Communication 

Heard around the world www.mbcradio.com 
"Bringing People to the People" 

Missinipi Broadcasting Corporation 
Inviting everyone to tune in to enjoy great Northern Saskatchewan 

hospitality and the wonders of Mother Earth. 
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Club blazes a trail 
at championships 
By Sam Laskaris 
Windspeaker Contributor 

ALEXANDER NATION, Alta. 

An Aboriginal youth inline 
hockey team from Alberta is 

about to make a bit of history. 
The Alexander First Nation 

Braves will compete in the World 
Inline Cup, scheduled for July 5 

to 11 in London, Ont. 
The Braves, who will take part 

in the boys' under -12 category, 
are the first Aboriginal squad to 
take part in the six -year history 
of the tournament. 

The Alexander First Nation, 
located northwest of Edmonton, 
did not even have an inline team 
last season. But Braves' coach 
Jerome (Max) Yellowdirt said one 
of his colleagues attended last 
year's tournament in Spruce 
Grove, Alta, and, after witnessing 
some of the action, felt a local 
First Nations dub could fare well. 

"He felt we had some kids that 
could compete at this level," 
Yellowdirt said. 

The Braves are currently com- 
peting in the Alberta Northern 
Stars Inline Hockey League. They 
struggled early on, but the team 
has been on a lengthy winning 
stretch since early May when 
Yellowdirt took over the club's 

c 

coaching duties. 
The Braves posted an 11 -0 -1 

mark during the first 12 games 
that Yellowdirt was behind the 
bench. 

"All play ice hockey during the 
winter," Yellowdirt said of his ros- 
ter, which features 13 players. 
"Some are not good at roller 
hockey. But they give it 100 per 
cent.' 

The Braves players are pretty 
excited they will have the oppor- 
tunity to challenge for a world 
title in their first year of existence. 

"They're just ecstatic about it," 

Yellowdirt said. "They're doing 
everything to prepare for it, physi- 
cally and mentally." 

Regardless of how they fare at 
the tournament, Yellowdirt be- 
lieves his charges will take with 
them some long -lasting memo- 
ries. 

"For these kids to play in a 

world championship, this is prob- 
ably something they'll be able to 
share with their grandchildren 
some day," he said. 

The under -12 grouping at the 
World Inline Cup will feature 
at least 11 entries. Ontario will 
have four squads raking part. 
There will also be another team 
from Alberta, one from Prince 
George, B.C., as well as clubs 
representing the United States, 
Great Britain, Australia and 
Chinese Taipei. 

Yellowdirt is unsure ofjusr how 
good the calibre of play will be at 
that tournament. After playing 
round -robin contests, all squads 
will be reseeded into either A, B 
or C categories. 

"I think well do well in one of 
them," Yellowdirt said. "And 
we're optimistic about doing 
well." 

Yellowdirt is also hoping his 
side is a bit of a pioneer. He said 
he would love to see other First 
Nations teams in future World 
Inline Cup tournaments. 

So too would Dave Easter, the 
president and CEO of Canada 
Inline, the governing body for the 
sport in the country. 

"We're very pleased about (the 
Braves taking pan in the tourna- 
ment)," Easter said. "We hope it 

kind of opens up doors for all kinds 
of other groups in the future." 

Besides participating in the 
World Inline Cup, the Braves will 

take pare in a tune -up event, the 
Can -Am championships sched- 
uled for July 2 to 4, also in Lon- 
don. 

For Big Discounts... 
First Came Superstore... 

Then Came Costco... 

Now there is... 

Autowest Inc. 

All Makes 
And 

Mode /s 

OW/! FM. 01166.774.871 ̀l7 

.-_. '__......, ` i 

Ask for Albert Lebeu 
Your auto discount specialist agent 
Or ca// direct. 204.299.7419 

Apply throu _ h the internet: www.autowestapproved.com 

Western Canada's Largest Inventory of New and Used Vehicles 
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[ health ] 

Conference to feature 
Indigenous viewpoint 
By Cheryl Petten 
Windspeaker Staff Writer 

EDMONTON 

For five days in July people 
from around the planet will con- 
verge on Edmonton to share their 
knowledge about and experiences 
with Sudden Infant Death Syn- 
drome (SIDS). 

Working Together to Keep Our 
Dream Alive is the theme of the 
8th SIDS International Confer- 
ence, taking place July 2 to 6 at 
the Shaw Conference Centre and 
marking only the second time the 
conference has been held in 
Canada. The first SIDS Interna- 
tional Conference was held in 
Toronto in 1974. 

A diverse group of people is 

expected to attend, to look at 
SIDS from the viewpoints of sci- 
entists, health care professionals 
and of the parents who have lost 
children to SIDS. For the first 
time, an Indigenous viewpoint 
will also be reflected, through a 
program designed by and for In- 
digenous people. 

The Indigenous program will 
be divided into four streams. The 
first, Traditional Health for Grief 
and Loss, will look at healing and 
health from an Indigenous per- 
spective, including the use of 
medicines, ceremonies, songs and 
teachings. The second stream will 
look at traditional teachings and 
the practices in parenting and 
infant health. Tobacco... TheTra- 
ditional Path, will look at the link 
between smoking and SIDS. The 
fourth stream, Research, Educa- 
tion and Awareness on SIDS in 

Indigenous Communities, will 
look at the prevalence of SIDS in 
Indigenous communities around 
the world and culturally appro- 
priate ways to address ir. 

Ruth Morin, chief executive 
officer of the Nechi Training, 
Research and Health Promotions 
Institute, is chair of the confer- 
ences Indigenous program. She 
said it's important to have the 

Indigenous perspective included 
in the program because of the 
prevalence of SIDS within Abo- 
riginal populations. 

"Because the rate of Aboriginal 
babies dying from SIDS is greater 
than that of the larger Canadian 
society ... the stars that I've heard 
here are anywhere between six 

and eight times greater than the 
larger Canadian society, " Morin 
said. 

"There will be a focus on In- 
digenous information. We're hop- 
ing that it will stimulate wide in- 
terest and awareness in all partici- 
pants attending this conference 
through the presence and partici- 
pation of Elders. They'll be shar- 
ing some of their teachings. 
They'll be doing presentations 
and workshops on traditional In- 
digenous cultural and spiritual 
healing practices. There will be 
singing, there will be storytelling, 
there will be an Elders' room 
which will be open throughout 
the entire conference where peo- 
ple can go any time to spend time 
with the Elders and take part in 
whatever they are doing in their 
specific room." 

The conference is hosted by the 
Canadian Foundation for the 
Study of Infant Deaths, a non- 
profit organization that has been 
working since 1973 to provide 
support to families affected by 
SIDS and to work toward solv- 
ing the mystery of SIDS through 

r 

each and education. 
Debra Keays -Whim is the chair 

of the 2004 SIDS International 
Conference. She is a past-presi- 
dent of the foundation and is cur- 
rently regional director of Health 
Canada's First Nations and Inuit 
Health Branch in Atlantic 
Canada. 

She said trying to reach out to 
Aboriginal people has been a goal 
of the foundation for the past six 
years or so, since it first became 
evident that SIDS is a much 
greater problem within the Abo- 
riginal population. At that time, 
she said, very little research was 
being done on SIDS in Canada, 

but what was being done showed 
that a disproportionate number 
of the infants dying from SIDS 
were Aboriginal. 

"The numbers we were hearing 
back then were anywhere from 
three to 10 times higher in the 
Aboriginal populations of Canada 
than in the general population, 
which of course stunned us. And 
we looked around at our organiza- 
tion and said, 'You know, what are 
we doing about this and what 
should we be doing about it ?'" 

In an attempt to better reach 
out to Aboriginal people, the 
foundation redesigned its educa- 
tional materials to make them 
more culturally sensitive and rel- 
evant. They also decided to in- 
clude a special focus on Aborigi- 
nal people within the interna- 
tional conference. 

"There's two to three deaths per 
week of SIDS in Canada. I be- 

lieve it's still the number one kille 
of children under the age of one. 
And we are only tiny steps closer 
to solving the mystery." 

For more information about 
the 2004 SIDS International 
Conference, go to the conference 
Web site at www.meet- ics.com 
sids, or call 1- 604 -681 -2153. 

Are You Ready For 
A Challenge? 

Lite Skills Training Centres. have. 
offered Life Skills Coach Training for 
over 29 years, providing a unique 
opportunity to work with people. 
Sixteen weeks of extensive exper- 
iential training develops skills im 

Human Relations, Results -Based 
Counselling 
Creative Problem Solving 
Family 6 Group Dynamics 
Process & Evaluation of 

Relationships 
Graduates are employed as personal and 
business coaches, addictions coun- 
sellors, teacher assistants, family_ 
management, mental health, justice and 

corrections, group home and other 
people related fields. 

Life Skills 
Training Centres (Canada) Ltd. 

Call Toll Free Anytime 
1 -88B- 535 -2888 
Register Now 

Full -time & Part-time 
courses available 

n" ,,,ee bs .¡ calgary health region 

SUMMER SALE! 10% OFF. 
Be sure ta stade up for summer. ORDER TODAY 

Helps clean out blockages, reduce angina, high blood pressure 
and cholesterol, aids poor circulation and diabetes 
Tamale Calcium liquid minerals 
Taurus libido for men 
6anoderma (diabetes, eu.) 

Toll Free: 1- 888 -2394822 any time 

Family Friends Your House Your Car Your Health 

Et- 

POUNDMAKER'S LODGE 
Treatment Centres 
If alcohol, drugs or gambling are a problem 
in your life, we're here to help. We provide 
effective residential treatment for both 
adults and teens, outpatient counselling 
and aftercare. 

For more information: 

Main Office: 
Adult Treatment Centre 

Tel: (780) 458.1804 
ortoll -hee 

1 -886- 458 -1884 
Fax: (780)459 -1876 

Outpatient Adolescent Treatment 
Centre Centre (St. Paul) 

Tel (780)120.0356 Tel: (780)645 -1884 
or or toll -free 

(780)420 -6366 1 -866- 645 -1088 
Fax: (780)424-1163 Fax: (780) 645 -1883 

Family Friends Your House Your Car Your Health 

TEN -DAY JOURNEY TO REVIVING: RETRAINING THE MIND, BODY a LIFE 

Tenth annual residential summer program. 
Part of the "Being Me, Being Free" Series. 

Leadership Enhancement 
Change Management 

Self -Care Management 

-July 30 -August 8, 2004. 
MATHESON ISLAND - MANITOBA - CANADA 

For Brochure or more information, 
"Being You", 

m 
Inc. 

Phone: (204) 783.2976 or 
1- 877 -4- BEING -U 

Fax: (204) 783 -2976 
Web site: www.beingyou.mb.ca FIFTEEN TEARS OF SERVICE 

ESSENTIAL ABORIGINAL 

NEWS 
RESOURCE 

www,ammsa.corn 

Third Gathering 
for Aboriginal Health 

OUR JOURNEY 
gas/, es a".71 tí i--e 

October 4 to 6, 2004 
Sheraton Cavalier Hotel 

Calgary, Alberta 

Register now! 
403.208.4944 

http://www.crha-health.ab.ca/aboriginal 

A conference on emerging issues in Aboriginal health. 
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Veteran 
By Florence Hwang 
Windspeaker Contributor 

NORMANDY, Franc 

There are many more trees o 
Juno Beach now than there wet 
60 years ago, observed Native ve 
eran Philip Favel. It's the first tim 
he's seen the beaches of Na: 
mandy since World War II, a di 
in early June. D -Day. 

"There were hardly any trees t 
shrubs back then," he recalled. 

Easel, a member of Sweetgra 
First Nation (Strike Him On TI 
Back), travelled to Norman 
June 6 for the 60th anniversa 
of a battle that galvanized a w 
for the allied forces against d 
Germans who had a strongho: 
there. George Horse, a vet fro 
Thunderchild First Nation, al. 

went to France for the con 
memoration. Favel and Hor 
were among a handful of Can 

Gilles S 
By Marie White 
Windspeaker Contributor 

QUEBEC CITY, Ou: 

Gilles Siouï is a well -boon 
name in Quebec music cirdes. F 

is celebrating 30 years in the bra 
nets with the recent release of k 

'third CD, Old Fool. 
This popular blucsman, who 

Huron name means rising su 
grew up in Wendake; the Huro. 
Wendat community located a fi 
kilometres north of Quebec Ci: 

He was a sportsman on d 

brink of a university league ba 

ketball career when his path rot 

a wild right turn. 
His brother Bruno handed hi 

a guitar. Sioni played three chor 
and was hooked for life. F 

practiced upwards of 18 hours 

Legal se 
By Suzanne Methot 
Windspeaker Contributor 

Toron) 

Most artists live well below d 

poverty line, They create art in 

market economy that does n 
compensate them fairly for tl 

work they produce. 
According to a Statisti 

Canada special report from tl 

late 1990s (the last time the it 
sector was surveyed), the meth: 
annual income for writers w 
$7,500, and for painters ar 
sculptors just $4,000. 

Despite the hardships, artists fit 
ways to survive. But that survis 
is sometimes compromised. L 

fringement of copyright, dubio 
doormen, and being stiffed on d 
bill for services they provide a 

among the many problems. 
This unfortunate reality is el 

reason behind the creation t 

Lawyers for Aboriginal Arts, 
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[ people ] 

Veteran remembers the fight for freedom 
By Florence Hwang g., » YOISO' although he had very hale me- 
Windspeaker Contributor -4.' chaniral training prior to joining 

the army. "My point was to go to 
NORMANDY, France 

There are many more trees on 
Juno Beach now than there were 
60 years ago, observed Native vet- 
eran Philip Favel. It's the first time 
he's seen the beaches of Nor- 
mandy since World War II, a day 
in early June. D -Day. 

"There were hardly any trees or 
shrubs back then," he recalled. 

Favel, a member of Sw «[grass 
First Nation (Strike Him On The 
Back), travelled to Normandy 
June 6 for the 60th anniversary 
of a battle that galvanized a win 
for the allied forces against the 
Germans who had a stronghold 
there. George Horse, a vet from 
Thunderchild First Nation, also 
went to France for the com- 
memoration. Favel and Horse 
were among a handful of Cana- 

Gilles Siouï: Just an old fool for the blues 

Philip Favel 

dian First Nations veterans who enlisted in the armed forces (then 
attended the ceremonies. called Selective Services). In 1943 

"It was very nice to be there. It he was sent overseas for training. 
was nice to a lot of people," Favel Just before he was sent off to Juno 
said. Beach, he trained in England. He 

In 1941, at the age of 19, Favel was posted as a supply truck driver, 

g Bayou and to go back to the 
e beach. That was my orders, to 

deliver ammunition and gas," he 
said. Favel can't remember if he 
ate or slept that day on Juno 
Beach. He's discovered that many 
veterans don't really remember 
much about the war. He said there 
were many things he wished he 
could remember. 

He returned home to North 
Bartleford July 29, 1945 to his 
wife Don and their first child 
Bernadette. It was the first time 
he had ever seen his daughter. 

"There was a respect among 
soldiers back then and now 60 
years later," he said. "We don't 
know each other, but we re- 
spected each other. That's the way 
it should be." 

While at the ceremony, Pavel 
met with Gov. Gen. Adrienne 
Clarkson. He told her that if it 

weren't for soldiers who were will- 
ing to fight for freedom, Canada 
would not be the nation it is to- 
day. Favel said Clarkson just nod- 
ded and smiled. 

Favel traveled to Normandy 
with his grandson, Shaun, who 
felt privileged to attend. 

"They were telling me stories, 
some which I knew already," he 
said. Shaun was nervous about 
the trip because he realized he was 
taking part in history. "You could 
feel the emotion from every- 
body," said the 37- year -old man. 
"It was like going back in time." 

Favel feels some people, even in 
the First Nations population, 
don't have respect for him or First 
Nations veterans, something that 
he is puzzled about. He and other 
First Nations men broke their 
treaty by joining the army, be- 
cause they wanted the right to 
defend their own country. 

"Why let someone else do 
that ?" he asked. 

By Marie White day, teaching himself the tech- 
Windspeaker Contributor niques employed by the likes of 

B.B., Freddie, and Albert King. 
Siouï spoke French at home 

and in his community, but his 
music sprung from the English 

Gilles Siouï is a well -known world. Somehow the music just 
name in Quebec music circles. He felt right with English lyrics, es- 
iscelebrating30yearsinthebusi- pecially the music he enjoyed 
ness with the recent release of his most, the blues. 

-third CD, Old Fool. There was turmoil and the pain 
This popular bluesman, whose of oppression in them. They cried 

Huron name means rising sun, from the heart. This he could re- 
grew up in Wendake; the Huron- late to and so could his fans. 
Wendat community located a few The blues give him comfort 
kilometres north of Quebec City. when he can't comprehend his 

He was a sportsman on the fellow man and the hatred that 
brink of a university league bas- exists in the world. He could sing 
herbal! career when his path took his pain into his songs, and bring 
a wild right turn. his heavy heart around to believe 

His brother Bruno handed him in a world of hope. 
a guitar. Siouï played three chords He thinks that the more an art- 
and was hooked for life. He ist is in turmoil, feels insecure in 
practiced upwards of 18 hours a the world, the more he will be 

QUEBEC CITY, Que. 

able to touch the hearts of his au- 
dience. And it's all about touch- 
ing those hearts. It's all about feel- 
ings and the ultimate experience 
that comes from sharing his mu- 
sic with a public who accepts and 
appreciates it. 

Siouï is a gentle, sensitive man, 
described as a lone wolf 

"Although I love people," said 
the musician, "I still need a lot of 
solitude to be comfortable." Once 
he takes to the stage, however, he 

becomes the singer -songwriter 
who needs to connect with his 
people. 

His community is proud of 
him. He has played lead guitar on 
more than 40 albums with popu- 
lar groups and singers, Midnight 
Riders, Florent Valiant, Kevin 
Parent and Bob Walsh included. 
These days, he is performing and 
working solo. He will be featured 

in a Global TV special this sum- 
mer called Gilles Siouï: Wendat 
Land Blues. 

Siouï has a simple down -to- 
earth style. The songs on Old 
Fool are mellow, at peace with his 
past. This album is about clarity 
clear vision, clear identity and 
clear sounds. 

He lives in the heart of the old 
city, visits and connects with his 
community regularly and has 
found himself in his Huron - 
Wendat roots. Son of a chief, he 

has been exploring his heritage 
mom as time passes. His songs 
speak of the need to care for the 
earth. 

The album and lead song, Old 
Fool, are dedicated affectionately 
to an old friend who passed away 
two years ago, Germain Rouge 
Lavoie. Siouï said it was his 
friend's philosophy that he wishes 

to honor. 
"1 really appreciated his vision 

that no one is higher than an- 
other. It's a rare quality to see eve- 

ryone as equal. I think this was a 

great quality of his and a sign of 
wisdom." 

Siouï refers to Lavoie in the 
song as red star in the sky, 
watching over 

The title of the album also re- 

fers to the artist himself, who 
jokes that he too is a fool; a fool 
for blues. 

Longtime Huron -Wendat 
friend and fan, Pascal Lainé , said 

"Siouï is a real professional, who 
meticulously sees to every detail 
of his work, giving it just the right 
touches." 

This new album proves it the 

sound is dear, the instrumental 
work inspiring and the lyrics well- 
worth contemplating. 

Legal services for Aboriginal artists available 
By Suzanne Methot "We've had DJs come to us seeking to solidify 
Windspeaker Contributor 

ownership to their original works. We had a folk 
singer who performed at a festival and who didn't 

get paid Other artists have come to us needing help 

with corporate rep stuff like letters of agreement and 
incorporatinga business." 

-Clem Nabigon 
new program that provides free (ALST), and the work is per- 

Toronto 

Most artists live well below the 
poverty line. They create art in a 

market economy that does not 
compensate them fairly for the 
work they produce. 

According to a Statistics 
Canada special report from the 
lare 1990s (the last time the arts 
sector was surveyed), the median 
annual income for writers was 

$7,500, and for painters and 
sculptors just $4,000. 

Despite the hardships, artists find 
ways to survive. But that survival 
is sometimes compromised. In- 
fringement of copyright, dubious 
contracts, and being stiffed on the 
bill for services they provide are 
among the many problems. 

This unfortunate reality is the 
reason behind the creation of 
Lawyers for Aboriginal Arts, a 

legal services to qualifying artists 
and arts organizations in the ar- 
eas of intellectual property rights, 
copyright, contract review, pay- 
ment for creative works or per- 
formance, and incorporation. 

The program was created by 
Pro Bono Law Ontario, a non - 
profit organization that works to 
increase access to justice across the 
province, especially in locations 
where there are no publicly 
funded legal clinics offering free 
legal services. 

Case intake is conducted by 
Aboriginal Legal Services Toronto 

formed by the private law firm, 
Cowling LaFleur Henderson. p ownership 

"Lawyers for Aboriginal Arts is 

a partnership between a publicly 
funded legal clinic and the pri- 
vate bar," said Clem Nabigon, a 

project co- ordinator for Lawyers 
for Aboriginal Arts and the intake 
lawyer for the program at ALST. 
"Gowlings is a large law firm with 
a specialized area of practice we 
don't have the mandare to handle. 
We get a certain amount of (fund- 
ing] dollars, and we have certain 
things we cover. This partnership 
allows us to take on these types of 

cases using a mixture of public and 
private legal service to increase the 
services we provide." 

Lawyers for Aboriginal Arts had 

its first client in November 2003. 
Since the start of this year, the 
program has dealt with 12 cases. 

According to Nabigon, the ma- 
jority of artists referred to the pro- 
gram have received service. 

"We've had a variety of cases," 

Nabigon said. "We've had DJs 
come to us seeking to solidify 

to their original works. 
We had a folk singer who per - 
formed at a festival and who 
didn't get paid. Other artists have 
come to us needing help with 
corporate stuff like letters of 
agreement and incorporating a 

business. 
"Private lawyers would charge 

$2,000 to $3,000 for these types 

of services, and artists can't afford 
that. This program allows us to 
provide justice to Native artists 
who otherwise wouldn't get it," 
Nabigon said. 

Although ALST and Gowlings 
are located in Toronto, artists can 

access the program from any - 
where in Ontario. 

"We've had clients from 
Manitoulin Island and Sault Ste. 

Marie," Nabigon said. "Distance 
has not been a barrier to service." 

"A lot can be done by phone, 
-mail and fax," agreed Yonit 

Fuhrmann, the project develop- 
ment co-ordinator for Pro Bono 
Law Ontario. 

Despite the reaches of technol- 
ogy, the program is limited to 
Ontario at the moment. 

"The program might not be 

relevant to people outside of On- 
tario right now, because the laws 

are different across Canada for 
such things as incorporation," 
Fuhrmann said. 

"But we have broad inclina- 
tions for the program." 

For more information on Law- 
yers for Aboriginal Arts, contact 
Aboriginal Legal Services Toronto 
at (416) 408 -4041. 
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[ careers and 

Election 
(Continued from page 13.) 

These need not be the only mod- 

els of consideration, once this is- 

sue gets rolled on to the serious 

thinking track. New Zealand's 
practice of including Maori repre- 

sentatives in their Parliament 
would have to be examined as a 

practical example of how such 

things work in other countries. 
Until their way to Parliament is 

found, the fortunes of Aboriginal 
people in Canada will continue to 

depend on the fluttering whims of 
different political parties, which is 

always a highly volatile world of 
phantoms and shadows. 

Aboriginal leaders should work 
to persuade the next government 
that the ultimate improvement in 
federal -Aboriginal relations is not 
a new program or a new arm of 
bureaucracy. It is the deliberate ex- 

ploration of ways to greatly en- 

hance representation of Aboriginal 
people in Parliament. Such explo- 
ration, if undertaken seriously, is 

sure to result in the discovery of 
remedies to correct this great gap - 

ing hole in Canada's national po- 
litical fabric. 

Once all of this is sorted out, 
Canada will finally become a com- 
plete country, and there would 
never again be a boring election in 
Canada! 

training ] 

LIME 
Join the excitement that surrounds 
Manitoba Lotteries Corporation (MLC) 
in the position of 

SENIOR MANAGER. 
INVESTIGATIONS 

Reporting to the Director of 
Investigations, this incumbent will 
manage and maintain the 

investigation process at the Casinos 
of Winnipeg. and ensure that all 

investigations are conduced to the 
highest standards. 

The successful candidate will have a 

university degree related 

discipline plus a minimum of three (3) 

years of progressively responsible 
management experience and five (5) 
years experience conducting complex 
investigations. The equivalent 
combination of educatioMraining and 
experience will also be considered. 

the industry is 
a 

Experience in 
The meal candidate 

will have strong organizational and 
leadership skills. including superior 
weal and written communication 
skills. They will also have proven 
ability to manage highly complex and 
specialized staff, with competing 
'priorities and multiple deadlines, 
knowledge of /experience with the 
criminal justice system. and the ability 
to maintain a high degree of integrity. 
Experience working effectively with a 

diverse group of individuals is also 
require& 

If you are up to the challenges of a 

career in the highly competitive 
gaming industry. please forward your 
resume or application no later than 
Friday, July 9, 3004 to Human 
Resources, 983 St James Street, 
Winnipeg. MB R3H 0X2, Fax (204) 
774-9555 or careers®mlc.mb.m 

Manitoba Lotteries corporation is an 
Employment Equity Employer and 
values diverse workforce. 
Employment Equity will be a factor in 

the recruitment process 

awaken the pow, 
sf knowledge from wi_r` 

akingdreánis a r 

University and College Entrance Program 
(since 1985) 

- acquire the pre -requisites for university, college or technical 
programs 

- designed to meet the needs of adult reamers 21 or older 
-a fast track day program, September to April 
- courses available include English, math, social studies, 

biology, chemistry, physics, computers and introductory Cree 
- program curriculum contains cultural teachings, presentations 

by Aboriginal role models, mentoring and peer support; 
participation in cultural events and an Aboriginal studies 
course 

- recognized as a certified program with Student Finance Board 

UCEP 

Faculty of Continuing Education 
10537 - 44 Street 
Edmonton AB T6A 1W1 

wvrw.ucep.concordia.ab.ca 
ucep@concordia.ab.ca 

(780) 413 -7804 

f°Wy\Cr ONnCORD)A 

ANDREW'S SCHOOL 
Box 789 A 

Prairie, AB TOG 1E0 SAINTS 

Phone: (780) 523 -4595 T 

irmi=1 ST. 1 High ' Fax: (780) 523 -4422 

Holy Family C.A.D. #37 requires a hill time 

First Nations, Métis, and Inuit Student Services Worker 
at St. Andrews School in High Prairie for the 2004 -05 School Year 

Candidates must possess post secondary training in a related field such as psychology, sociology, or counselling. 

Knowledge of the Cree language and knowledge of Woodland Cree history and culture would be an asset The 

successful candidate will assist with career counselling and student support at St. Andrew's School. The success- 

ful candidate will also act as a liaison between St Andrew's School and post secondary institutions. 

Holy Family C.R.H. 137 requires a Mitre 
Cree Teacher Aide /Liaison 
al SLMdreWS idol'. High Prairie 

Candidates must display a strong knowledge of the Cree Language and possess knowledge of Woodland Cree 

history and culture. Post secondary training In a related field such as psychology, sociology, or counselling would 

be an asset. The successful candidate will assist with Cree language instruction at St Andrew's School and act as 

a Liaison between St. Andrew's School and the communities it serves 

General Information: 

ECS to Grade 12 600+ Students 2.5 F.T.E. Administration 39.5 Teaching Staff - 21 Support Staff 

Please forward resumes to: These positions come with full benefits 

Mr. Marc Lamoureux, Principal and a salary commensurate with level of education. 

St. Andrew's School 
Box 789, High Prairie, AB TOG 1E0 Competition for the above position will remain open anti suitable candidate 

Phone: 523 -4595 Fax: 523 -4422 has been round. Thank you to all interested applicants, however only those 

e -mail: Iamoureux.m@hfcrd.ab.ca candidates who are short -listed will be contacted tar an interview. 

CONGRATULATIONS GRADUATES OF 2004 
from 

TSUU TINA EDUCATION DEPARTMENT 

POST SECONDARY GRADUATE & CERTIFICATE PROGRAMS: 
Vanessa Big Plume Business Administration/General Business Diploma 

Edna Watchman... Bachelor of Social Work 
Elizabeth Starlight Certified General Accountants Certificate 

Keshia Manywounds Massage Therapist Program 
Kelly Crowchild Community Health Representative 

Pearl Crane Oil & Gas Administrator Program 
Tyler Meguinis Welding - Trades Program 

BULLHEAD EDUCATION PROGRAM: 
Lillian Big Plume, Waylon Big Plume, Langdon Crowchild 

GRADE 12 GRADUATES: 
Jameson Jacobs 

Yvette Meguinis 
Eva Omeasoo 

Maria Onespot 
Hugh Simeon 

Wynn Bruised Head 
Chelsea Simon Crowchild 

Jaye T. Simon 
Trevor Zacher 
Lacey Runner 

Angela Pantherbone 
Tacey Wells 

Ted Manywounds 
Collin Whiney 

Tsuu Tina Junior Senior High School 
Tsuu Tina Junior Senior High School 
Tsuu Tina Junior Senior High School 
Tsuu Tina Junior Senior High School 
Tsuu Tina Junior Senior High School 
Lord Shaunessy High School 
Lord Shaunessy High School 
Lord Shaunessy High School 
Lord Shaunessy High School 
Central Memorial High school 
Central Memorial High School 
Lord Beaverbrooke High School 
Lord Beaverbrooke High School 
George Elliot Secondary School 

GRADE 9 GRADUATES: 
Chelsea Big Crow 

Kirsty Big Crow 
Carrie Big Plume 
Jerreth Crowchild 
Skylar Crowchild 

Carla Firingstoney 
Matthew Heavenfire 
Denny Manywounds 

Kristine Mckay 
Allison Onespot 

Thor Onespot 
Mildred Rowan 

Ayla Scott 
Travis Simeon 

Tolima Metchewais Wells 
Robin Whitney 

Frank Big Plume 
Cash Starlight 

Declan Starlight 
Christine Crane 
Blair Crowchild 

Chelsea Onespot 
Justin Simeon 
Jane Starlight 

Niddan Crowchild 
Keshia Starlight 
Rebecca Jacobs 

Amod Manywounds 
Catlin Pipestem 

Morgan Onespot 

Tsuu Tina Junior Senior High School 
Tsuu Tina Junior Senior High Schoo 
Tsuu Tina Junior Senior High Schoo 
Tsuu Tina Junior Senior High School 
Tsuu Tina Junior Senior High School 
Tsuu Tina Junior Senior High School 
Tsuu Tina Junior Senior High Schoo 
Tsuu Tina Junior Senior High School 
Tsuu Tina Junior Senior High School 
Tsuu Tina Junior Senior High Schoo 
Tsuu Tina Junior Senior High School 
Tsuu Tina Junior Senior High Schoo 
Tsuu Tina Junior Senior High School 
Tsuu Tina Junior Senior High Schoo 
Tsuu Tina Junior Senior High Schoo 
Tsuu Tina Junior Senior High School 
SL Stephens School 
St. Stephens School 
St. Stephens School 
Fairview Junior High School 
Fairview Junior High School 
Fairview Junior High School 
Fairview Junior High School 
Fairview Junior High School 
Crowchild Academy 
Crowchild Academy 
A.E. Cross School 
A.B. Cross School 
S.E. Cross School 
Rocky Boy School Division 
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Care for mom and baby 
(Continued from page 13.) 

Most prenatal care providers 
will use a hand -held Doppler ul- 
trasound to measure your baby's 
heart rate every visit. The first 
heart rate should be detected dur- 
ing your first trimester. 
Ultrasound -Women should be 
offered an ultrasound to be per- 
formed around their 16th to 20th 
week of pregnancy. Ultrasound 
can help verify the expected due 
dare and may detect some early 
abnormalities in the baby or pla- 
centa. 

Regular visits-It is recom- 
mended that you see your health 
care provider at least every four 
to six weeks during the first 30 
weeks, every two to three weeks 

for the next six weeks, and then 
every week from 36 weeks until 
birth. You may have more fre- 

quent visits if there are concern- 
ing issues during your pregnancy 

These regular scheduled ap- 
pointments allow you time to 
build a trusting relationship with 
your health care provider and dis- 
cuss issues concerning your preg- 

nancy, childbirth and women's 
health in general. The visits are 

also essential to monitor the ha- 

by'o growth and development. 
This column is for reference and 

education only and it not intended 
to be a substitute for the advice f n 

appropriate health care p rofehionaL 

The author assumes no responsibility 

or liability aáring from any outdated 

information, errors, omissions, 
claims, demands, damages, actions, 

or causer of actions from the use of 
anyoftheabove. Contact!». Pipette 

ar pinerte@chawsa 

Cree Bilingual Program 
for Kindergarten EDMONTON 

CATHOLIC SCHOOLS 

will be offered for September 2004 at: 

St. Pius X School 
12214-128 Street 
Tel: (780)453 -3941 
Principal: Sergio Magliocco 

St. Francis of Assisi School 
6614 -129 Avenue 
Tel: (780)476-7634 
Principal: Joe Naccarato 

Please call the schools for more information. 

LAKELAND DOLLED 

Look at what Lakeland 
road to a new career! 

Vacuum Truck Operator 
Three day theory and 

60 hour practicum 
Tuition: S1,190 

Increase Your 
Earning Potential 

College has to offer to get you on the 

Class 1 and 1A Driving Instruction 
Various packages available. 

Call for an appointment. 

For more information or to register call 1 -800- 661 -6490. 

12 -week Professional 
Transport Operator Program 

Begins in Lloydminster 
August Sand September 7, 2004 

Tuition: $6,684 

Classes also offered in 

Sherwood Park Lloydminster 
Sherwood Park 

Vermilion 

1- 800 -B61 -8490 
www.laketandc.ab,ca 

[ careers and training ] 

aßelíeve in the beauty of 
your dreams. Choose to 
make them a reality." 

Post -Secondary 
Student Services 
encourages higher education 

o »° r5dCLLC° 
Cree School Board 
Commission scolaire Crie 

POST -SECONDARY STUDENT SERVICES 

1950 SHERBROOK WEST, SUITE 100 
MONTREAL, QUEBEC H3H IEZ 

I- 800 -463 -7402 

Premier University. Premier Environment 

Canada's not prestigious university, with academic and admission 

standards dur ate wood to none, Qty, witishaledinthehisloriiCiy 
Y of Kingston, midpoint between Montreal and Toronto, and a pleasant 

ddve! the nation's capital, 

PROGRAM LIAISON /COUNSELLOR 
Aboriginal Teacher Education Program 
this 4/5-time appointment, from August 3, 2004, to March 31 2015 with the possibility 

of renewal, will see you join our Faculty titans. provide a variety of Aboriginal 

student support services. This will involve providing program liaison and advertising, 

academic and employment counselling *aeon placement coordination and liaison, 

program development and delivery assistance, and program admini0aeon. You wen 
individual d Aboriginal ancestry with experience working with Aboriginal people, and 

familiarity with Aboriginal communities and educational issues and settings. You hold a 

B.A., preferably in Native Studies or Applied Psychology, and a COMMA rennin 
the Social Sciences is preferred, Additionally, Aboriginal Counsellor Training certification, 

and experience or song in counselling are preferred, as are several yeas donning 
experience in a classroom setting. The annual hiring salary will be $47,118 (salary will 

be prorated). 

Candidates should submit a letter of application and a resume, by Monday, luty 12, 

2004, quoting competition .200441, to: Employment Edema. Department of 

Human Resources, Queen's Univeney, MAMA ON K7L 3N6. Iwo 613-S33ó1 %. 

Email: hMmin®post.queensu.a. Ilene note Sat all Internal candidates will be given 

first consideration for this position. The Lniversity thanks all who express an Wean 
drab position and advises Mat only those selected for interviews will be contacted. 

Queen's University h. an employment equity 

program, welcomes diversity in the workplace 

and encourages applications from all qualified 

candidates including women, Aboriginal peoples, 

people with disabilities and racial minorities. 

ueen/s ,aaaxaaT. 

JOURNALISM 
TELLING OUR OWN STORIES 

Speak out on the issues that impact 
OUR communities, OUR families and 

OUR futures 
3 YEAR JOURNALISM DIPLOMA 

PROGRAM 

INSTRUCT /ON /N PRINTRADIO- VIDEO, 
INTERNET AND MULTI-MEDIA 

A COMBINATION OF ON-SITE 
TRAINING MODULES, INDUSTRY 

WORK PLACEMENTS AND DISTANCE 
ASSIGNMENTS 

of 

PROGRAM 

WWW.FNTI.NET /MEDIA 
CALL WENDY R. 1 -800- 267 -0637 

SHARING AND LbARNING 

FIRST NATIONS 
TECHNICAL 
INSTITUTE 

as OM YORK ROAD 
TYENDINAGA 

MO1IAW K TERRITORY 
KOKIX0 

1 -8110- 267 -0637 

A V/A T/ON 
JOIN SELECT GROUP OF PROFESSIONAL 

P/L07S. 

North Americas ONLY aviation program 
for Aboriginal People. 

3 Year College Diploma Program 

FLIGHT TRAINING 
AND GROUND 

SCHOOL 
INSTRUCTION 

TO TRANSPORT 

REQUIREMENTS 
CANADA 

NON- 
COMPETITIVE 

LEARNING 
ENVIRONMENT 

WWW.FNTI.NET WWW.FNTI.NET /FLY 
CALL BRENDA S. 1- 800 -263 -4220 
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[ footprints ] Dekanawidah 

the peacemaker 
inspired democracy 

"I am Dekanawidah and with 
the Five Nations' Confederate 
chiefs I plant the Tree of Great 
Peace." With these words begins 
Gayanerekowa, the Great Law of 
Peace, also called the Great Law 
or the Great Peace, under which 
five nations- Mohawk, Oneida, 
Onondaga, Cayuga and Seneca- 
ended their years of warring to 
form the Iroquois Confederacy. 

The speaker of these words 
was called the Peacemaker, his 
name deemed so sacred it could 
only be spoken at certain times. 

Accounts of the life of the 
Peacemaker show he was des- 
tined for great things even be- 
fore his birth. His mother was 
of the Wendat Nation, but she 
and her mother fled from their 
home during an attack by a 

neighboring nation. Once they 
were away to safety, the older 
woman realized her daughter 
was pregnant. She was puzzled 
by this turn of events, as her 
daughter had never been with a 
man, but all was explained to 
her in a dream. 

In her dream, a spirit told her 
the child had been chosen by 
the Creator to bring a message 
of peace to his people. 

The message he had to share 
was clear. Even as a young boy o 

he would speak of kindness, 
understanding, love and respect., 

His people heard his words and 
his call to return to the ways of 
the Creator, and they took those 
words to heart. The Peacemaker 
then turned his attentions to the 
surrounding nations, who also 
needed to hear and heed his 
words. He carved a canoe out of 
white stone, and his mother and 
grandmother watched in amaze- 
ment as he floated down the river 
in it 

IThe Peacemaker 
brought his message first 
to the Mohawk and then 
to the Oneida, where his 
words of peace were ac- 

cepted. Two Oneida men were 
chosen to bring his message to 
the Cayuga and the Seneca. The 
message was accepted by the 
Cayuga, but the Seneca leaders 
were afraid the other nations 
would attack them if they listened 
to the words of peace. When he 
learned of the Seneca reluctance, 
the Peacemaker travelled to 
Seneca territory himself. There he 
found two warriors who had ac- 
cepted his message, and he ap- 
pointed them as representatives of 
their nation. The two men trav- 
elled with him to a special coun- 
cil meeting on Onondaga Lake 
where representatives from the 
other nations had already begun 
to gather. 

The representatives then trav- 
elled with the Peacemaker to 
Onondaga territory to confront 
the great sorcerer who lived there 
and who inspired fear among all 
who knew of him. The Peace- 
maker convinced the sorcerer to 
accept his message and he became 
the council's fire keeper and 
keeper of the wampum. 

With eleven chiefs in place in 
the grand council, The Peace- 
maker created the laws of the 
Great Peace and presented them 
to the council. 

Once the laws were in place, the 
Peacemaker again appealed to the 
Seneca, who realized that this was 
a true peace they were being of- 
fered and joined the council. 
With all five nations now repre- 
sented, the League of the Iroquois 
Confederacy had come to be. 
Eventually 50 chiefs would sit as 

members of the grand council, 
which would meet at Onondaga, 
at the centre of the territory of 
the five nations. 

To symbolize the Great Peace 
and the unity of the confederacy, 
the Peacemaker chose a white 
pine tree, one that was tall, with 
long branches that would cover 
the nations of the Confederacy, 
and with long roots that would 

By Cheryl Petten 
reach out to other nations that 
would hear the laws of the Great 
Peace and want to follow them as 

well. Under the tree all she 
weapons of war would be bur- 
ied, never again to be used by 
the nations of the confederacy 
to do battle against each other. 
On top of the tree sat an eagle, 
which would act as a guardian 
to the Great Peace, watching for 
anything that might be a threat. 

The Peacemaker told the 
chiefs that the nations were now 
a family, and would live in har- 
mony as long as the Great Peace 
was protected. To further ce- 
ment this unity and harmony, 
the Peacemaker created a new 
clan system, with nine clans - 
Turtle, Bear, Wolf, Heron, 
Hawk, Snipe, Beaver, Deer and 
Eel -that would be found 
across the confederacy. In this 
way, the Peacemaker reasoned, 
members of the same clan 
would develop ties, regardless of 
which nation they were from. 

He told them they now lived 
as a family in one longhouse, with 
the sky as a roof and the earth for 
a floor. The Mohawk would be 
the keepers of the Eastern Door, 
the Seneca keepers of the West- 
ern rn Door, and the Onondaga in 
the centre, keepers of the council 
fire. It was then the five nations 
took the name Hodenosaunee, 
people of the longhouse. 

Then, his work for the Crea- 
tor completed, the Peacemaker 
went away. 

Under the Great Law, the five 
nations that made up the con- 
federacy were divided into two 
groups. One group, the elder 
brothers, was comprised of the 
leaders of the Mohawk, 
Onondaga and Seneca. The 
other group, the younger broth- 
ers, included the chiefs of the 
Oneida and Cayuga. Despite 
the designation, neither group 
held sway at the council fire - 
unanimous support was re- 
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Artwork titled The Great Peace... The Gathering of Good Minds 
is by Raymond R. Skye, Tuscarora Nation, Turtle Clan, Six 

Nations of the Grand River Territory, Ont. 

quired in all decisions. 
Each topic that came before 

the council would be intro- 
duced by the Onondaga. The 
issue would be presented to the 
Mohawk representative. Once a 

decision was made, the issue 
would be passed on to the 
Seneca. Once a decision was 
reached that all three were in 
agreement with, their decision 
would be announced to the oth- 
ers-the Oneida and Cayuga - 
who sat on the opposite side of 
the council fire. Once they 
reached an agreement, their de- 
cision would be reported to the 
Onondaga council leader. If he 
agreed, the decision would be ac- 
cepted. If not, the process would 
begin again. If no agreement 
could be reached, the issue would 
be set aside and the council fire 
covered with ashes. 

When the countries of Canada 
and the United States were being 
formed and their governments 
created, the founding fathers 
found inspiration in the Great 
Peace, drawing from the Iroquois 
system the concepts of represen- 

rational government and of the 
division of the governing bod- 
ies into two separate entities- 
in Canada, the House of Com- 
mons and the Senate- through 
which decisions must pass be- 
fore being acted upon. 

Although centuries have. 
passed since the Peacemaker 
first brought together the five 
nations to form the Iroquois 
confederacy, the system he es- 
tablished is still in place today. 
In the 1700s, the Tuscarora 
took a seat at the council fire. 
And the border that runs 

the confederacy ter- 
ritory has meant that there are 

now two confederacy fires, 
one in Canada on Six Nations 
of the Grand River territory 
and one in the United States 
at Onondaga. But even today, 
representatives of the whole 
confederacy still continue to 
gather around one council fire 
to deal with issues that affect 
its people on both sides of the 
border, continuing to follow 
the laws set down for them 
within the Great Peace. 

Be a part of the fastest growing 
Aboriginal employment system. 

Register today!!! 

www.inclusionnetwork.ca 
Explore job opportunities across Canada. 

Develop your own online employment profile 
and post your resume so employers can 

search for you. Discover the opportunities 
waiting for you. For more information 

Call 1-866-711-5091 
n oe=0a -4 o, 
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CoMMUNICATIa 
The Mi kmaq Confederacy of F 

seeking a skilled Communicatie 
Summerside office. 

Position: Communications ORi, 

Knowledge and Slink The sur 

have knowledge and experience 

Experience and skills dealing 
public relations initiatives 
Excellent organization skills 
Demonstrated ability in writin 
Excellent Interpersonal skills 

Preferred Qualifications: 
Communications or Public RI 

fire years of experience in a r 
Relevant skills and/or training 

Qualified Aboriginal people are me 
That demonstrate the required 

Organization: 
The Mi kmaq Confederacy of Pl 

Start date: August 5, 2004 
pnnai onoYror eonlmapo.:nm) 

Salary Range: $32,000 $50,0 
(depending on, r,enee & gwWea A,,) 

Deadline July 19, 2004 

WHITE MOl 
ACADEMY OF 

Teaching Positions in an Arl 

together both Erst Nations arx 

White Mountain Academy of 
secondary programs h visual 

[king arts, the business of art 

The Academy seeks pat -time 

technician for its various progr 

Candidates will have artistic, p 

backgrounds - an MFA or e 
communities an advantage ar 

Teaching positions, painting, co 

art history and native worldde 
Other positron: library/technic[ 

Candidates will have diverse ar 

to work in more than One are 

typical competendes, candida 

h a single bound. Positions fc 

start h Joie. 

Contact: Brenda Leckie, ¢2d 
White Mountain Academy of t 

99 Spine Road, Eliot Lake, 0 
1 -800- 368 -8655' www cOrite 

Acar 
Skill 

Develop your skills. E 

employment opportunities tc 

secure employment and enjo 

Our Career Access Program 

with our guidance, you'll tal 

Student Support; Skills Trains 

paths, you can pursue an eos 

Aboriginal employees have r 

Many opportunities are avail: 

Aboriginal Banking, 

Human Resources, 

So, if it's time to develop 

Need more i. 

Clio( thanks all applicants for their 
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YOU 
have the 
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COMMUNICATIONS OFFICER 
The Mi'kmaq Confederacy of PEI (MOPED is currently 
seeking a skilled Communication Officer to work in our 
Sunsmerside office. 

Position: Communications Officer 
Knowledge and Skills The successful candidate should 
have knowledge and experience in the following areas: 

Experience and skills dealing effectively with the media and conducting 
public relations initiatives 
Excellent organization skills 
Demonstrated ability in writing and oral communications 
Excellent Interpersonal skills 

Preferred Qualifications: 
Communications or Public Relations degree or diploma and a minimum 
five years of experience in a related field 
Relevant skills and,. training in Communications 

Qualified Aboriginal people arc encouraged to apply, however only those candidates 
that demnsacwn the required qualifications will be granted an interview. 

Mi'kmaq 
CoNedency Pa.rmm 

Organization: 
The Mi'kmaq Confederacy of PEI 

Start date: August 5, 2004 
(minnt one- Yavrommap..mo) 

Salary Range: $32,000 - $50,000 
(9epaadinr on aapadenre s scold , 

Deadline: July 19, 2004 

Please send qualifications to: 

Loretta LaBohe 
Mi'kmaq Confederacy of PEI 

674 Water Street East, Donn Uon 
Summerside, PE CIN 411 

Pax: (902) 436 -5655 

ErnstE mailtyl ncpei.us 

WHITE MOUNTAIN 
ACADEMY OF THE ARTS 

Teaching Positions 'r an Art School that brings 
together both Fest Nations and Canadian traditions. 

White Mountain Academy offers innovative, post. 
secondary programs in visual art practices. Native, 

king arts, the business of an and at history. 

The Academy seeks pert -tine instructors and a professional at librarian/ 

technician for as various programs. 

Candidates will have artistic, professional academic and at educational 
backgrounds - an MFA or equivalent. Related experience weft native 

communities an advantage ape a udIducratve work ethic or asset. 

Teaching position: painting, ceramics contemporary Native and Western 

an history and native wordview /phibsophy 
Other postern: ixaYAeor Xian 

Candidates will rave diverse and eclectic backgrounds in visual an. Ability 

to work h more than one area a definite advantage. Other than these 

typical competencies, candidates should be able to leap overtall buildings 

in a single bound. Positions for August 2004 (2004 /05 year). Interviews 

start in June. 

Contact: Brenda tache, blackieBwhitemountainacademv .edu 

White Mountain Academy of the Arts 

99 Spine Road, Elliot Lake. Ontario, Canada, PSA 3S9 
1 -800- 368- 8655; anew 

making 
Alberta 

stronger. 

Information Officer 
Aboriginal Services Branch 

Alberta Learning, Edmonton - II you would like to gain valuable 
work experience in communications, and extend your knowledge about 
the Kindergarten to Grade 12 learning system, you maybe interested in 

this opportunity. 

The Aboriginal Services Branch works with key stakeholders in providing 
comprehensive implementation services to school authorities and other 
education partners on all manors related to First Nations. Metis and Inuit 
education and culture. 

Working independently and as a team member of the branch, you will 
playa key role in the collection of research and preparation of reports on 

current data on Aboriginal education and events that impact Aboriginal 
education. You will draft correspondence and briefing notes and respond 

to public requests for information. As the successful candidate, you will 
demonstrate effective communication. writing, analytical, organizational 
and computer skills. 

Qualifications: A related post -secondary degree or diploma, preferably 
in journalism or communication arts, is' required. Some related - 

communication or related experience would be an asset. A knowledge of 
First Nations, Métis, or Inuit culture would be an asset Equivalencies 
may be considered. 

Note: The Internship Program is open only to new graduates who have 

completed their post -secondary program within the last two years. This 

position is a one -year assignment, with the possibility of extension. Final 

candidates for this position will be asked to undergo a security screening. 
Salary: $35,700 - $45,984. ;losing Oats: June 28, 2004. 

Wine applications are preferred, to apply online eisitwwxcgoeehonflaba 
or submit your resume rar Alberta Learning, Rumen Resource Services, 
ate Floor, Commerce Place, 10155 -102 ne, Edmonton, Alberta WWd els 
Far 10801422 -5ffi Please ensure you quote competition number flse WOi 

We Ihank attend carne for thei, interest however. oniror dualsseleoled for inlm 

will he ei Applicants who apply mare rwra rererve an e marl acknowledging receipt 

of thew ePPliwnon. 

Alberta 
GO VE NMaNTtPWERrA 

..b,. . .. .. 

c 
Join the excitement Mat surrounds 
Manitoba Lotteries Corporation (MLC) 
In the position of 

GENERAL MANAGER 

Repaving to the Executive General 
Manager (Eon), the General 
Meows responsible for the overall 
direction and leadership of the 

is 
oner ponai components 

the casino. The incumbent 
provides expertise in the efficient and 
effective direction of the casino and is 
accountable for pertarmance, 
budgets, bugreen planing, staffing, 
and continuous improvement of 

inn processes and efficiencies. 

The successful candidate will have 
post -secondary education in 

management or employee relations 
plus minimum or eight (8) years 
experience nu the gaming industry. 
and progressive leadership 
experience, including supervising 
various levels Th e management ent 
equivalent combination of 
education/training and experience 
may also be considered. The ideal 
Candidate will have broad business 
amen. and strong 

vso era Wale. in 

rape. 

service operation with a 

rape. 

customer 
diverse staff They will have 

demonstrated leadershi, 
motivational, communication, and 
interpersonal skills. with a high 
degree of integrity to deal with 

ansitrve 
public issues. Demonstrated 

arrant labourtemployee relations 

sure in unionized environment are 
required. Bilingual ffirenchffinglish) 
language skills will be an asset 

le you are up to the challenges of 
career In the highly competitive 
gaming industry, please forward your 
resume or application no later than 

Friday, July 9, 2004 to: Human 
Resources, 983 st James Street, 
Winnipeg. MB R3H 0X2, Fax: (204) 
774 -9555 «east ersernle-mb ca 

Manitoba Lotteries Corporation is an 
Employment Equity Employer and 
values a diverse workforce. 

- Employment Equity will be a factor in 
the recruitment process. 

E55EIVTIAL 
ABIDRffGffNAIL 

E5IDLI Flt CE 
www_riamm5a_ICtom 

A career for you. 
Skills for your community. 

Develop your skills. Expand your knowledge. Help your community. were serious about offering 

employment opportunities to Aboriginal people at CIBC. The CIBC Career Access Program will help you gain valuable skills, 

secure employment and enjoy a career that makes a difference in people's lives every clay 

Our Career Access Program is designed to provide benefits for both you and your community. Here's how it works: 

with our guidance, you'll take one of four paths based on your interests, abilities and experience. These four paths are: 

Student Support; Skills Training; Career Development; and Direct -Hire Support. Once you successfully complete and of the 

paths, you can pursue an exciting career with CIBC. 

Aboriginal employees have established themselves throughout CIBC in a wide variety of departments and occupations. 

Many opportunities are available, such as 

Aboriginal Banking, Regional Manager Telephone Banking, Sales Representative 
Human Resources, Consultant Technical Services, Developer 

So, if it's time to develop your potential and give back to your community. then think about a career at CIBC. 

Need more information on the CIBC Career Access Program? 

Call (416) 307 -3208 or e-mail us at ccap@cibcecom 

CIBC 

For what matters. 
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Lisa Meeches Ted Nolan 

In the aboriginal 
world there is a 

place where 
people can go 
to share 
important 
information. 

That place is 

known as... 

THE 
SHARI 
CIR 

Sharing Circle is an A- Channel Production Fund Original 
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Sundays @ 6:30 on 
1111 
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