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LARRY GUS 
Adam Beach and Chester Nez attended the premiere of the newly released movie 
Windtalkers in Los Angeles on June 11. Beach stars with Nicholas Cage in the movie 
about the Navajo code talkers who turned the tides of the Second World War in favor of 
the United States. Nez, 81, was one of the code talkers who fought in the Pacific theatre in 
1942. Windspeaker talks one on one with Beach about the making of the movie, and Nez 
sets the record straight on the real code talker story. See pages 23 and 24. 

Police 
powers 
worry 
critics 
By Paul Barnsley 
Windspeaker Staff Writer 

OTTAWA 

After more than a year of hy- 
pothetical discussions about 
possible government 
motivations, the First Nations 
leadership now has something 
concrete to kick around. 

The First Nations governance 
act was tabled in the House of 
Commons on June 14. Analysts 
scrambled to decipher exactly 
what the legislation means to 
First Nations people. 

National Chief Matthew 
Coon Come weighed in shortly 
after Bill C-61 was tabled. 

"This legislation is not in our 
best interests. It serves the inter- 
ests of the federal government by 
off -loading responsibilities and 
trying to entrench Euro -Cana- 
dian models, principles and 
standards on our people," he 
said. 

(see Reaction page 3.) 

Minister pledges $110 million 
By Paul Barnsley 
Windspeaker Staff Writer 

OTTAWA 

Five days after tabling his long - 
awaited First Nations govern- 
ance act, Indian Affairs Minister 
Robert Nault told Windspeaker 
that his department will free up 
more than $100 million to help 
First Nations comply with the 
provisions of the act if or when 
it's passed into law. 

The disclosure was made on 
June 19 during a press conference 
conducted via a conference call 
with members of the Aboriginal 
press. The minister was available 
for only 30 minutes and there was 
little chance to ask followup 
questions. Attempts to reach the 
Assembly of First Nations for 
comment on this development 
were not successful. 

"I was wondering how long 
it would take for someone to ask 
me that question," the minister 
said when he was asked who 
would pay to institute a long list 
of governance related functions. 
"We have done an analysis of 

what we think this will cost. Our 
preliminary assessment and one 
that we're fairly comfortable 
with at this point is about $110 
million. We will be funding 
those changes through our 
money." 

Some First Nation leaders had 
expressed concern that they 
would be expected to find the 
money to carry through on the 
changes the new act proposes to 
introduce. 

"We realize that this will cost 
money and we're preparing our- 
selves to deal with that," Nault 
said. "To start with that. I've al- 
ready signalled through in- 
creases to band support funding 
of some five per cent increase 
every year because this process 
is going to take us somewhere 
around 2006. So we have a 
number of years to continue to 
improve the capacity through 
band support funding for First 
Nation government to have the 
capacity and the quality of pub- 
lic servant necessary to develop 
these new institutions and the 
new codes that'll improve the 
ability for governments to make 

the decisions and take the re- 
sponsibilities locally that they 
need to get on with improving 
their quality of life." 

There are 633 First Nations in 
Canada. If each gets an equal 
share of the $110 million that 
share would be $173,775. Observ- 
ers say it may not be enough. 

The act calls for sweeping 
changes to sections of the Indian 
Act, the purpose of which is, as 
stated in the legislation, "to pro- 
vide bands with more effective 
tools of governance on an in- 
terim basis pending the negotia- 
tion and implementation of the 
inherent right of self- govern- 
ment; to enable bands to re- 
spond more effectively to their 
particular needs and aspira- 
tions, including the ability to 
collaborate for certain purposes; 
and to enable bands to design 
and implement their own re- 
gimes in respect of leadership 
selection, administration of gov- 
ernment and financial manage- 
ment and accountability, while 
providing rules for those bands 
that do not choose to do so." 

The act contains four sections: 

band governance, powers of 
band councils, general, and tran- 
sitional provisions. 

In the band governance sec- 
tion, bands are given the option 
to implement any or all of three 
"codes," a leadership selection 
code, an administration of gov- 
ernment code and a financial 
management or accountability 
code. 

Bands that choose not to take 
advantage of this process before 
two years after the Bill becomes 
law will automatically be cov- 
ered by "default codes" de- 
signed by Indian Affairs. The 
default codes will spell out the 
lowest levels of compliance the 
department expects. In order for 
a band to pass a code it must be 
in writing and approved by the 
community in a secret ballot 
vote that must include a mini- 
mum of 25 per cent of the eligi- 
ble voters. 

The default codes will be de- 
fined in detail in the regulations 
that will govern how the new law 
operates once it is passed. Those 
details are not yet available. 

(see In the act page 3.) 

WHAT'S INSIDE 

CHIEFS IN ASSEMBLY 

The Assembly of First 
Nations annual general 
assembly is scheduled 
forJuly, so Windspeaker 
has put together a 
number of stories about 
some of the issues that 
are likely to keep the 
chiefs busy over the 
short term. 

Pages 16 to 22. 

ONEYEAR OLD 

The Office of Residen- 
tial School Resolution 
celebrated its first anni- 
versary, and claims 
more than 500 suits 
brought againstthe gov- 
ernment regarding 
abuses in the church - 
run Indian schools have 
been settled for a total 
of $20 million. So what's 
happened to the other 
$33 million of its budget? 

Page 2. 

INAC AUDIT 

It wasn't on the govern - 
ment department's Web 
site long, but it was long 
enough to reveal that the 
Department of Indian 
Affairs has some finan- 
cial reporting problems 
of its own. Self- govern- 
ment negotiations were 
alotted $75 million, but 
the government isn't 
sure if that's what the 
money was spent on, 
and is wondering if it was 
money well spent. 

Page11. 

n $ 2.00 where applicable 

PUBLICATION MAIL REGISTRATION #4006375' 
POSTAGE PAID AT EDMONTON 

AD DEADLINES 
The advertising 
deadline for the 

August 2002 issue is 
Thursday, 

July 11, 2002 
see page 4 for details. 

ADDRESS: 

S 
D 

N 
g,,, 

rn c' 
0 00óc ó ó .E5 ° Q o 

> rn m 

Ñ 
c 

v- .. El N O ?Z n 

0Ñ°r) 0 
t0 0 g 0 o v 



Page 2 WINDSPEAKER July 2002 

School abuse victims settling out of court 
By Paul Barnsley 
Windspeaker Staff Writer 

OTTAWA 

Indian Residential Schools 
Resolution Canada (IRSR), oth- 
erwise known as the Office of 
Indian Residential Schools Reso- 
lution, established a Web site to 
mark its first anniversary on 
June 7. But lawyers who repre- 
sent residential school victims 
don't think there's any reason to 
celebrate. 

On June 7, 2001, Prime Minis- 
ter Jean Chretien created the of- 
fice and asked former Deputy 
Prime Minister Herb Gray to 
oversee its operation. That re- 
sponsibility has now fallen to 
current Deputy Prime Minister 
and Finance Minister John 
Manley. 

On June 6, Shawn Tupper, di- 
rector general of IRSR, spoke to 
the press during a conference 
call from his Ottawa office. He 
said the IRSR has been working 
to take control of all government 
activities related to residential 
schools and, after a year, is able 
to see the big picture and oper- 
ate more efficiently. 

Tupper said 11,000 people 
have brought claims against the 
churches and /or the govern- 
ment. About 530 of those claims 
have been settled out -of- court, 
he added, saying there have 
been fewer than 10 trials to date. 
He also said that one alternative 
dispute resolution (ADR) 
project, involving former stu- 

dents at the Grollier Hall school 
in the N.W.T., has been com- 
pleted. It was the first ADR 
started by the government and 
it was completed in May. There 
are 10 other pilot projects up 
and running. 

"Happily, we were able to re- 
solve all of the claims associated 
with that pilot project," Tupper 
said. 

He said the individuals in- 
volved felt empowered and 
said they felt some level of con- 
trol of the process and were able 
to come to a sense of reconcilia- 
tion. 

"We're at that crossroad now 
where we've done a lot of learn- 
ing and we're now in a position 
where we're moving forward to 
look at a national strategy," he 
said. 

"We've also done a significant 
amount of work on what we call 
re- engineering our litigation 
and moving to the consistent 
management of all of the resi- 
dential school litigation. We're 
dealing with it basically as a 
portfolio of cases. What that 
does for us is it creates a lot of 
efficiencies for us in terms of 
being able to respond to the 
claims quicker, move claims for- 
ward through the process faster. 
So we're able to address issues 
that survivors are raising in a 
more direct way." 

But critics are saying just the 
opposite, that the creation of 
another bureaucracy is actually 
slowing things down and that 
ADR is just another way for the 

government to stall claims or 
limit the amount of damage 
awards. Tupper says that's just 
not true. 

"That's not a fair criticism at 
all. Since June, when we were 
created, we've achieved 213 set- 
tlements out of court. So that's 
213 out of 530 which have been 
achieved since 1996. So nearly 
50 per cent of our claims have 
been achieved since we were 
created as a separate depart- 
ment. I would say we're in a 
much more dynamic and active 
discussion with individuals 
seeking to resolve their claims 
now," he said. 

IRSR has spent a majority of 
the money allotted to address 
residential school claims on its 
own operations, something that 
has drawn fire in some quarters. 

Tupper said that's an overly 
critical assessment of the num- 
bers. 

"In our first year of opera- 
tion we released a $53 million 
budget. In that $53 million 
was $20 million that was our 
initial set -aside for settle- 
ments. All that does is it gives 
me the ability to do my job 
right from the beginning of the 
fiscal year. It doesn't mean 
we're only going to settle $20 
million in a given year. That's 
just simply my starting kitty. 
The rest of our budget, the $33 
million that was left, included 
start -up for setting up the of- 
fice and our operational 
budget," he said. 

Since it was costing various 

federal government depart- 
ments around $29 million annu- 
ally to deal with residential 
school claims, that means it took 
only $4 million in new money 
for start -up of the IRSR, Tupper 
added. 

But critics point out that 
IRSR, like all government de- 
partments, is expected to stay 
close to the estimates it makes 
to Treasury Board of its spend- 
ing. They say IRSR spent $53 
million to pay victims $20 mil- 
lion and that works out to 
spending $1.65 on administra- 
tion for every dollar of com- 
pensation and that companies 
in the private sector would go 
broke in a hurry if they oper- 
ated like that. 

Tupper said those numbers 
are not telling the real story. 

"You're looking at our total 
budget against the number of 
settlements we have achieved, 
whereas in fact you should be 
looking at the total number of 
claims that have been filed 
against us and the 11,000 indi- 
viduals that we're working 
with. Our responsibility is to try 
and resolve all of those claims 
and on any given day we might 
actually be working on any one 
of those 11,000 claims. 

"The monies we spend, it's 
not just dollar for dollar against 
a specific settlement. It's across 
the whole range of the claims 
that are out there," he said. "The 
other perspective to look at is 
the reality of how an insurance 
company can make a decision 

with respect to defending a 
claim and how it's able to weigh 
its risks versus what the govern- 
ment's obligations are and the 
public interest and what the 
Canadian taxpayer expects the 
government to do." 

Lawyers working on various 
cases representing survivors of 
residential schools all say the 
government has intentionally 
used tactics and strategies that 
delay resolution. If claims by 
lawyers about the number of 
plaintiffs who died before their 
cases were resolved are accu- 
rate, the number is now in ex- 
cess of 100. 

"I know there's an issue with 
respect to documentation and 
there's a suggestion that we're 
snowing people or there's this 
avalanche of documents that 
come down," Tupper said. "My 
perspective on that is we're 
damned if we do and we're 
damned if we don't. If we don't 
give every document that we're 
obliged to give, we're accused 
of hiding things. When we give 
all the documents that we con- 
sider to be relevant to a case, 
we're told that we're trying to 
bury people with documents. I 
think what we try to do at the 
end of the day is follow the very 
clear rules of the court." 

He said the IRSR office is deal- 
ing with loss of language and 
cultural loss even though it 
refuses to recognize those losses 
as something for which indi- 
viduals can seek compensation. 

(see Residential page 7.) 

Pierre George alleges OPP harassment 
By Paul Barnsley 
Windspeaker Staff Writer 

ORILLIA, Ont. 

A formal complaint has been 
filed against two Ontario Pro- 
vincial Police officers by the 
brother of a man who was crimi- 
nally killed by another OPP 
member. 

Pierre George alleges he has 
been harassed by OPP members 
on four separate occasions and 
claims two officers crossed the 
line during a recent confronta- 
tion. 

In a letter sent to OPP head- 
quarters in Orillia on June 6, 
George claims that on May 4 he 
was stopped on isolated rural 
Elginfield Road in North Mid- 
dlesex just southeast of Parkhill, 
Ont. while driving home from a 
speaking engagement in 
Kitchener. He speaks out regu- 
larly about the death of his 
brother and the failure of the 
government of Ontario to call a 
public inquiry into the events of 
the night Dudley George died in 
1995. 

OPP Acting -Sgt. Kenneth 
Deane was convicted of crimi- 
nal negligence for shooting 
Dudley George to death. Deane 
has exhausted all court appeals 
and is now awaiting the results 
of his appeal of an adjudicator's 
decision that he be fired from his 
job. The trial judge also found 
that Deane and other OPP offic- 
ers lied to the court in an attempt 
to escape the consequences of 
shooting the unarmed land 
claim protester during a con- 
frontation at Ipperwash Provin- 

Pierre George 

cial Park. 
Pierre George said he refused 

to show his identification to the 
OPP officer when stopped. 

"The officer asked me how 
my evening was, but did not tell 
me why I was being stopped. I 
told him that it had been a nice 
day until I saw him. He asked 
me for my license and I told him 
that I did not have to give him 
anything. He responded by tell- 
ing me that he could arrest me," 
George wrote. "From that point 
on, things deteriorated to the 
point of a second police car 
showed up within minutes, 
coming from the same direction 
(behind me) as the first car. The 
second officer boxed us in with 
his car. He then got out of his 
car and came and looked in our 
windows. By the way, when I 
was initially pulled over, I 
turned on the interior lights in 
the car so the officer could see 

George's partner Carolyn 
Zavitz and son Dakota were 
also in the vehicle. 

George alleges that one of the 
officers threatened to break the 
windshield and went so far as 
to hit the side window with his 
flashlight. 

"When they threatened to 
break the windows, he said to 
me, 'You don't really want to do 
this to your son, do you ?' I said, 
'I'm not doing anything, you're 
the one threatening to smash the 
window. "' 

George is demanding a full 
investigation into the actions of 
the two officers. 

Zavitz, in a supporting state- 
ment also sent to OPP head- 
quarters, said George was 
speaking about police harass- 
ment earlier that evening at a 
May Day conference. She 
backed up all claims made by 
George. 

"I was dozing in the passen- 
ger seat when I felt the car slow 
and pull to the side of the road 
and heard Pierre say, 'I wonder 
what these guys want now ?' I 
looked in the side mirror to see 
the flashing lights of a cop car 
pulling us over," she wrote. 

She said that George told the 
officer that he had no use for 
OPP officers because one of 
them killed his brother and he 
told the officer he did not have 
to provide any information. 

'Yes, you do! You're not on the 
reserve. This is a highway in the 
province of Ontario and I am a 
law enforcement officer for the 
province of Ontario. You have 
to give me your license and 

proof of insurance,' Zavitz al- 
leges the officer said. 

She said George then said, 
'No. Until you guys call for a full 
public inquiry into the circum- 
stances surrounding the shoot- 
ing of my brother and start do- 
ing the right thing, I'm not go- 
ing to give you anything.' 

When George asked why he 
had been stopped, he alleges the 
officer said he was checking to 
see if George had been drinking. 

George said he has not taken 
a drink or used any illegal sub- 
stance since February 1996. He 
said his car was not weaving 
and there was no reasonable 
cause to pull him over. He also 
said the police were not staging 
a checkpoint to check for im- 
paired drivers. 

George received three tickets 
that night. One for $110 for fail- 
ing to identify himself; one for 
the same amount for failing to 
show a vehicle permit; and a $70 
citation for failing to show an in- 
surance card. He said he plans 
to fight all three. 

Zavitz alleges the officers' at- 
titude was hostile and out of 
proportion to the situation. 

"What stood out to me quite 
remarkably is how aggressive 
Cop #1 spoke, within seconds 
of engaging Pierre in conver- 
sation. His tone of voice, the 
expressions on his face. The 
way he sneered when he said 
the remark about not being on 
the reserve. How quickly he 
threatened to arrest Pierre if 
he didn't give him his license. 
His manner was not profes- 
sional," Zavitz said. "I also 
found the way they tried to es- 

calate the situation by threat- 
ening to break the window to 
be extreme. They had no rea- 
son to behave in such a man- 
ner. We were not posing any 
threat; Pierre had been doing 
nothing wrong to be pulled 
over in the first place. In my 
opinion, the cops are just try- 
ing to provoke Pierre. They are 
hoping that he will react in 
such a way as to give them 
something to justify an ex- 
treme reaction. The last two 
times he has traveled some- 
where to speak about Dudley, 
we have been stopped by the 
OPP for no reason. Just plain 
simple harassment." 

George said he had the best 
possible reason to fear these of- 
ficers -the death of his brother 
-and he wasn't taking any 
chances when he was pulled 
over. He challenges anyone to 
tell him he was wrong to make 
that choice, considering the his- 
tory. 

"I wasn't getting out of the car 
out there in the boondocks," he 
said. "I knew exactly what 
would happen." 

Inspector Glenn Trivett, the 
manager of the OPP's First Na- 
tions program, received 
George's letter of complaint. He 
told Windspeaker he forwarded 
it to the professional standards 
bureau, the OPP's internal af- 
fairs unit. The sergeant major of 
the detachment involved will 
investigate. 

'I don't know what the status 
is at this point. I simply know 
that it's been forwarded for in- 
vestigation," he said. 

(see OPP page 11.) 
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(Continued from page 1.) 

"It is, in a word, assimilatio 
It is legislated extinction." 

Coon Come even took a sh 
at the Prime Minister who 
believed to be closely involy< 
in pushing the governance a 

as a legacy issue. 
"If this is supposed to be 

legacy project, then it is a legal 
of more broken promises 
Coon Come said. 

The national chief was oc 
raged that there is no non -der 
gation clause, a legal guarant 
that no unforeseen effects oft] 
legislation will erode Aborigir 
or treaty rights. 

"This is the first major pie 
of legislation for our peopl 
since the 1982 Constitution F 
recognized our rights. So a nc 
derogation clause is a fund 
mental requirement," the r 
tional chief said. "It's not the. 
Why? The minister keeps se 
ing this Bill will not affect o 
rights. Why can't he back up 1 

statements in the actual legis 
tion? If he can't get support I 

such a fundamental compone 
from his Cabinet colleagues 
bureaucrats, then trust becorr 
a major issue." 

In an interview on June 
Indian Affairs Minister Rob, 
Nault said the non -derogati 
clause wasn't necessary. 

"When the Joint Minister 
Advisory Committee UMA 
was put together, we had ask 
them about this whole issue 
a non -derogation clause," 
said. "There was a lot of debt 
and a lot of difficulty in arr 
ing in an agreement as to whi 
one was acceptable. The Con: 
tution in Section 35 is the law 
the land and it specifically deg 

with Aboriginal rights so y 
cannot derogate away from th 
So one of the things that I ha 
been suggesting is why do 
have to re- confirm in a prea 
ble using a non -derogati 
clause something that's alrea 
very obvious to us all in t 
Constitution? So for that reas 
we didn't put it in there becat 
we already believe those prof 
fions exist today." 

After the summer recess, t 

Standing Committee on Indi 
Affairs will travel the count 
asking for input on impro\ 

In the 
(Continued from page 1.) 

The codes are designed 
make councils write down ba 
policies about community p; 
ticipation in council meeting 
maintenance of records and 
cess to records and other coun 
information and other admin 
trative details. Conflict of inti 
est policies and access to fina 
cial reports, including a stat 
ment of what council membe 
are paid, must also be defined 
writing. 

The powers of band counc 
section contains some new dev 
opments. 

Aband is recognized as a nat 
ral person under law and has t 
legal capacity to "enter into co 
tracts and agreements; acquis 
hold and dispose of rights ai 
interests in property; raise, e 

pend, invest and borrow more 
sue or be sued; and do anythv 
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Reaction swift and concern great over act 
(Continued from page 1.) 

"It is, in a word, assimilation. 
It is legislated extinction." 

Coon Come even took a shot 
at the Prime Minister who is 
believed to be closely involved 
in pushing the governance act 
as a legacy issue. 

"If this is supposed to be a 
legacy project, then it is a legacy 
of more broken promises," 
Coon Come said. 

The national chief was out- 
raged that there is no non -dero- 
gation clause, a legal guarantee 
that no unforeseen effects of the 
legislation will erode Aboriginal 
or treaty rights. 

"This is the first major piece 
of legislation for our peoples 
since the 1982 Constitution Act 
recognized our rights. So a non- 
derogation clause is a funda- 
mental requirement," the na- 
tional chief said. "It's not there. 
Why? The minister keeps say- 
ing this Bill will not affect our 
rights. Why can't he back up his 
statements in the actual legisla- 
tion? If he can't get support for 
such a fundamental component 
from his Cabinet colleagues or 
bureaucrats, then trust becomes 
a major issue." 

In an interview on June 19, 
Indian Affairs Minister Robert 
Nault said the non -derogation 
clause wasn't necessary. 

"When the Joint Ministerial 
Advisory Committee (JMAC) 
was put together, we had asked 
them about this whole issue of 
a non -derogation clause," he 
said. "There was a lot of debate 
and a lot of difficulty in arriv- 
ing in an agreement as to which 
one was acceptable. The Consti- 
tution in Section 35 is the law of 
the land and it specifically deals 
with Aboriginal rights so you 
cannot derogate away from that. 
So one of the things that I have 
been suggesting is why do we 
have to re- confirm in a pream- 
ble using a non -derogation 
clause something that's already 
very obvious to us all in the 
Constitution? So for that reason 
we didn't put it in there because 
we already believe those protec- 
tions exist today." 

After the summer recess, the 
Standing Committee on Indian 
Affairs will travel the country 
asking for input on improve- 

PAUL BARNSLEY 

A rally was held on May 23 on Parliament Hill to protest the proposed governance act. 

ments that can be made to the 
act before it is passed into law. 
Coon Come challenged the 
committee to "hold hearings in 
all of our communities" if they 
are "genuinely interested in 
hearing about the vision, the 
hopes and dreams of our peo- 
ple." 

Several lawyers and consult- 
ants conducted quick reviews of 
the act for Windspeaker. One 
source looked at the amount of 
work that First Nations will 
have to do to comply. 

Bands must devise three new 
codes -leadership selection, ad- 
ministration of government and 
financial management and ac- 
countability- within two years 
if they wish to avoid being sub- 
jected to INAC's default codes. 
It's expected to be very costly 
and complicated given the ap- 
proval process on reserve-no- 
tices sent out to membership, 
and referenda held. 

The default codes are not in 
the act. They will be spelled out 
in regulations the government 
will create after the act is passed. 
The regulations, however, won't 
come out until a year after the 
act is passed, leaving the First 
Nations with less than a year to 
develop their codes, our sources 
say. They also say people may 
be very surprised by what is in 
the regulations. 

One troublesome part of the 

In the act 
(Continued from page 1.) 

The codes are designed to 
make councils write down basic 
policies about community par- 
ticipation in council meetings, 
maintenance of records and ac- 
cess to records and other council 
information and other adminis- 
trative details. Conflict of inter- 
est policies and access to finan- 
cial reports, including a state- 
ment of what council members 
are paid, must also be defined in 
writing. 

The powers of band councils 
section contains some new devel- 
opments. 

Aband is recognized as a natu- 
ral person under law and has the 
legal capacity to "enter into con- 
tracts and agreements; acquire, 
hold and dispose of rights and 
interests in property; raise, ex- 
pend, invest and borrow money; 
sue or be sued; and do anything 

ancillary to the exercise of its le- 
gal capacity, rights, powers and 
privileges." 

Municipal style powers of lo- 
cal regulation are also devolved 
to the band council under the act. 

Band enforcement officers are 
given broad policing powers to 
enforce band laws. Fines for 
breaking band laws are limited 
to $10,000 or three months in jail, 
except for environmental infrac- 
tions where the limit is $300,000 
and six months. The Human 
Rights Act will also be amended 
so that its provisions apply on 
First Nations territory. 

The act does not apply to bands 
under the Cree- Naskapi Act, the 
Nisga'a Nation within the mean- 
ing of the Nisga'a Final Agree- 
ment Act, the Sechelt Indian 
Band or Yukon First Nations that 
have signed self government 
agreements. 

act is the sweeping police pow- 
ers it gives to people appointed 
to enforce an array of new band 
laws that councils will be able 
to pass under the new legisla- 
tion. It gives enforcement offic- 
ers authority to inspect homes, 
garages and other areas of prop- 
erty without a search warrant. 

Nault said that's what First 
Nations have asked for every 
time a by -law they wished to see 
passed was rejected by the de- 
partment under the Indian Act. 

"If you read the legislation it 
basically says that in order for a 
good government to operate it 
has to have by -law making 
powers and enforcement of 
those by-laws," he said. "I'll just 
give you an example. Under the 
Indian Act First Nations do not 
have the power to have a dog 
by -law. People giggle when I 
use this as an example but it's a 
very serious matter as a parent. 
When dogs are running loose 
and your kids are running 
around on the street and play- 
ing in the park, most communi- 
ties have the right to restrict 
those pets for the safety of their 
children. First Nations don't 
even have the power to do that." 

The minister seemed to vin- 
dicate the fears First Nation 
leaders have that the legislation 
will turn their communities into 
municipalities. 

"In non -Native communities 
we charge fees for licensing of 
dogs and things like that. That's 
what the by -law enforcement 
officer will do. If you have the 
power to make by -laws you 
have to have the power to en- 
force them. When people don't 
pay their fees or their licenses or 
they're fined for traffic violations 
or something of that nature in a 
community that will be up to the 
proper authorities, the police of- 
ficers who also are involved in 
enforcing these by-laws," he said, 
explaining why police powers 
made up a significant part of the 
governance act. 

The minister also admitted 
that the act is an example of 
Section 91 -24 thinking. The na- 
tional chief wants any new leg- 
islation to come out of Section 
35 of the Constitution (which 
entrenches and protects Abo- 
riginal rights). Coon Come said 
Section 91 -24 delegates powers 
within the Canadian Constitu- 
tion and delegated powers have 
no place in a nation -to-nation re- 
lationship. 

"It's an interim measure be- 
cause we believe that when ca- 
pacity and negotiations wind 
their way through the process 
we will move to the inherent 
right to self government," ar- 
gued Nault. "This is not in- 
tended to diminish the impor- 
tance of our treaty relationship 
or fiduciary obligation or Abo- 
riginal rights. That's why we 
refer to it as an interim step be- 
cause it's a true 91 -24 delegated 
authority through legislation 
from the federal government." 

The director of the University 
of Victoria's Indigenous Gov- 
ernance program, Taiaiake Al- 
fred, knocked the governance 
act process and the chiefs' re- 
sponse to it. 

"It's all just about governance 
and the Canadian model, either 
forcing us or enticing us to buy 
into it," he said. "My only criti- 
cism is that people aren't fight- 
ing to get our land back and take 
on the bureaucracy. But if I was 
a band councillor, I guess I'd be 
pretty opposed to it too because 
now people are going to have to 
follow some rules and open up 
the books. So I can see why 
they're opposed to it, but at the 
same time the band councils 
that are well run and efficient, 
they're going to get more 
power." 

Alfred was also concerned 
about the police powers in the 
new act. 

"The big section in there that 
nobody's talking about is police 
powers of band councils. Band 
councils have the right to put 
people in jail and fine them 
$10,000 for breaking band by- 
laws. That's sick," he said. "So 
as long as you're a band council 
that has open books, gets your 
finances accounted, has a policy 
on elections, you can take all 
these new powers that the gov- 
ernment's giving you and es- 
sentially run your reserve the 
way you want to run it. And 
now you have police powers as 
well, which they never had be- 
fore. That's something people 
really have to think about." 

Alfred believes there should 
be an organization or associa- 
tion of traditional governments 
that speaks for Aboriginal peo- 
ple. Like many traditionally 
minded First Nation people, he 
sees band councils as branches 
of the federal government. He 
believes the traditional voice 
has been completely lost in the 

governance debate, something 
that serves both the federal gov- 
ernment and the elected chiefs. 

"Right now they just get 
steam -rolled by people who 
take a stand, who rhetorically 
sound quite radical in the me- 
dia and they get painted as the 
traditionalists by the white me- 
dia and that's a shame," he said. 
"The whole voice has been lost 
in the debate." 

He showed that he is pulled 
in a couple of different direc- 
tions by this process, noting that 
the forced application of the 
Charter of Rights and Freedoms 
that is called for in the act will 
conflict with traditional ways. 

"But this isn't a traditional 
government we're talking 
about. It's a band council," he 
added. "So I would weigh the 
pros and cons and I'd have to 
say this is a good thing, within 
the context of the Indian Act. 
But then I take my criticism fur- 
ther and say we shouldn't be in 
the Indian Act anyway. So for 
those that are thoroughly 
imbedded and have the whole 
Indian Act mentality, and not 
only that, are employed by the 
Indian Act government, it seems 
to be something that, you know, 
the wind came out of the sails 
to protest it because there's not 
really that much there that's of- 
fensive. Why aren't people 
questioning the whole dam sys- 
tem? Traditionalism is not a 
funded program, unfortunately. 
This is all for power and money 
within the colonial system." 

First Nations groups the coun- 
try over intend to fight the act. 
An aggressive action plan was 
adopted by the AFN during their 
special chiefs assembly in May. 

Saskatchewan chiefs have 
said they will be filing a lawsuit 
challenging the legislation. 

The same week that the gov- 
ernance act was introduced, the 
long- awaited independent 
claims body legislation was also 
introduced. Nault said fiscal in- 
stitutions legislation and a bill 
to shift control of monies held 
in trust by the Crown to First 
Nations will be introduced in 
the fall. 

"This summer we will be con- 
sulting right across the country 
with First Nations citizens and 
First Nation leaders on the Fis- 
cal Institutions act," Nault said. 
"This particular piece of legis- 
lation will be introduced, I hope, 
early in the fall. This is also a big 
part of our renewed relation- 
ship, of finding the tools to gov- 
ern. Part of that as you know is 
the ability to collect other source 
revenue, taxation structures, 
fees for services, whatever gov- 
ernments believe they need." 

The fiscal institutions legisla- 
tion will be optional, unlike the 
governance act. 

"We're also looking at a piece 
of legislation called Indian Mon- 
ies. Canada holds in trust a little 
over abillion dollars that belongs 
to the First Nations communities. 
We would like to bring in a piece 
of legislation that allows us to 
transfer those resources directly 
to the hands of the First Nations 
governments and they will make 
the decisions of how best to 
spend and /or invest those re- 
sources that are presently held in 
trust here in Ottawa," the minis- 
ter added. 
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Raise the bar please Calgary Herald A time 
It was a week that should have 

been a celebration of all that is 
good, worthy and important 
about journalism. 

The 30th anniversary of the 
Watergate break -in took us all 
back to the heady days of Wood- 
ward, Bumstein, Bradlee and the 
courageous battle by the Wash- 
ington Post to hold a power -mad 
president accountable for his il- 
legal and undemocratic actions. 

Celebrations of those days 
were marked in many corners. 
But alas, it was during that week 
that the Ottawa Citizen's Russell 
Mills, the longest serving pub- 
lisher in the Southam newspaper 
chain, was fired by the corporate 
owners at CanWest Global. 

His crime? Printing an edito- 
rial that criticized the Prime Min- 
ister, who just happens to be a 
friend of the Asper family that 
owns CanWest. 

Nixon could have used a few 
friends like that. 

Then we were exposed to some 
low -brow, uninformed Indian 
bashing in another Southam 
jewel -the Calgary Herald -cour- 
tesy of one Ric Dolphin. It was 
one of the most base cases of ig- 
norance disguised as journalism 
we've ever seen, and we've seen 
a lot of them. 

"Birthrates, encouraged by 
child welfare benefits, are three 
times the non -Indian level and 
the progeny are typically fa- 

thered by several men, usually 
absent," was just one of Dol- 
phin's insights. 

Indian reserves "are a legacy of 
our well- meaning Victorian for- 
bears who believed they were 
being humane when they gave 
the conquered tribes a place to 
call their own," he writes. 

Dolphin takes a long list of so- 
cial ills that informed people 
know are frequently attached to 
poverty and attaches them to be- 
ing Indian. And he provides no 
sources to back up his loose and 
irresponsible imputations. 

They're things everybody 
knows. At least the "everybody" 
he has talked to in his tour of the 
West "from the mayors of the cit- 
ies to the drivers of the taxis and 
the cops on the beat." 

Of course, who wouldn't seek 
out a taxi driver for his in -depth 
knowledge of Aboriginal issues? 
And we all know how sensitive 
a Saskatoon cop is to the Native 
condition. 

He says there are no simple 
solutions to the "Indian prob- 
lem," so he doesn't offer any. 
What is on offer, however, is the 
same old wretched rhetoric that 
passes for informed debate in 
some circles. Certainly, the Her- 
ald has more to offer than that. 

When we saw this column in 
the Herald we wondered if the 
Aspers hadn't fired the wrong 
publisher. After all, if Mills can 

Burnt Church r 
By James Ward 
Burnt Church First Nation 

Guest Columnist 

The community of Burnt 
Church, the Mi'kmagpeople and 
their nation stand at a crossroads. 
Burnt Church has been the focal 
point of a struggle for Indigenous 
self -determination and the pres- 
ervation of Indigenous inherent 
rights. The future of the inherent 
rights of our children and the 
generations unborn hangs in the 
balance. 

More than two years ago, the 
people of Burnt Church made an 
historic decision and united as a 
community to stand against the 
colonial legacy of injustice, to 
stand against the government 
campaign of extinguishment of 
their inherent rights. 

The people of Burnt Church 
did something that many Indig- 
enous communities could not; 
they banded together and chose 
to make a sacrifice for the sake of 
their future generations. They 
stood defiant before an entire 
nation, the Canadian nation. 

Many of us have paid a price: 
permanent injuries, prison terms, 
criminal records, and great loss 
of personal material wealth. My 
people have made great sacrifices 
during this conflict. They are no- 
ble sacrifices. I personally do not 
regret a single moment of it. Be- 
cause of the government's ille- 
gitimate claim to Mi'kmaq natu- 
ral resources, I stood many nights 
side by side with my Mí kmaq 
and Indigenous brothers and sis- 
ters, looking out across our an- 
cestral home, over our bay, 
geared up and standing guard 
against the next DFO and RCMP 
raid, guarding against the next 
non -Native fishermen incursion 
into our waters to destroy our 

go for what was written against 
a single man, the words used to 
smear an entire people should 
count for at least that. 

If you read Windspeaker regu- 
larly you know that Dolphin is 
not alone. His type of talk is a 
Canadian tradition that we hope 
will disappear in a few genera- 
tions as more enlightened minds 
and attitudes push the poison of 
hatred out of this country. You 
also know that relying on as fact 
"common sense racism," a term 
coined by University of Calgary 
professor Elizabeth Fumiss, may 
work with your right wing In- 
dian- hating buddies, but don't 
try it in a court of law where real 
facts rule. 

Ask author Thomas Flanagan 
about that one. He employed 
such unsubstantiated inferences 
in his book First Nations? Second 
Thoughts and was forced to re- 
cant after being cross -examined 
in a Calgary court. But the Her- 
ald wouldn't know about that, 
because it wasn't there. 

If Southam journalists, editors 
and publishers want our sym- 
pathy as they battle for the right 
to free expression, they should 
start by treating their column 
inches like they're worth some- 
thing. They should demand that 
the likes of Dolphin do more 
than pass off hate and intoler- 
ance as journalism. Why would 
we support that? 

gear, shoot at us and attempt to 
terrorize our people. 

I look back with awe upon 
those chaotic late nights and 
early mornings, the times when 
the DFO /RCMP would launch 
raids on us. And I look with awe 
upon my people who selflessly 
came together, assembled at the 
foot of the shores, loaded up their 
boats and took to the waters to 
defend our way of life. They fully 
-knew that they were outnum- 
bered by an approaching threat 
that had 10 times the manpower, 
resources and equipment at their 
disposal. 

Stand after stand was made on 
Burnt Church Bay. This was truly 
an inspiring example of Indig- 
enous courage, valor, honor, gal- 
lantry and self -sacrifice. 

I know that most people won't 
understand this. I know that it 
would be a lost cause to try to 
explain it to them. I know that 
there will be all kinds of non- 
Native critics who will condemn 
our actions for not making the 
assimilation and cultural geno- 
cide of my people any easier for 
them. The best I could do is to ask 
them to look down at their chil- 
dren, look into their eyes and tell 
me I am wrong for being willing 
to defend my children's future. 
Would you not do the same for 
yours? 

In time when the Canadian 
government feels that this issue 
is no longer a threat to its politi- 
cal and social order, then the sto- 
ries of Mi'kmaq courage will be 
told. Then people may begin to 
understand that the Mí kmaq 
people of Burnt Church were not 
criminals, as the government 
would have you believe. They 
were and are heroes for my peo- 
ple. The stories of each battle, 
each conflict, the gathering of 
other Indigenous warriors from 

Dear Editor: 
First Nations find themselvi 

at a crossroads in their dealinl 
with the federal governmer 
Do we as nations go forward 
do we continue to support ti 
internal suppression of the ve: 
real political power of our pe 
ple and the resulting drought 
entitlement that is rightfully, l 
gaily and constitutionally our 

Should our leaders contim 
to be impressed with bomba 
and sound bites at the terrib 
expense of the future of o: 
grandchildren's grandchildree 
We are at a cross -roads whe 
we decide if we continue su 
porting and nourishing the st 
tus quo, or we do the right tire 
and dismiss people who ju 
don't work. 

Every three years our leads 
have the opportunity to choo 
the path that our nations w 
travel. We trust that they w 
choose the best means of mo 
ing forward for our nations. 4 

trust that the choice is not ma, 
because of a contrived aura at 
a cleverly crafted and control 
image. It is only through tir 
that we discover that sometim 
what we believed to be real w 
merely a mirage. 

Leadership is not about sin 
ting and locking a door to ci 
ate an opportunity to kick 
down. Leadership is not abo 
blowing up bridges to create 

to deal Treaties 
across Canada and the many 
summer love affairs will be told 
over and over again at pow- 
wows, family gatherings, and 
Indigenous political events for a 
very long time. 

My community had a chance 
to do something so prestigious 
for their people and nation in this 
generation. They set the example 
for other Indigenous communi- 
ties across Canada to stand up for 
their rights and freedoms, to ex- 
ercise true self -determination, 
not to ask and beg the colonizer 
for it, and to preserve the dignity 
and honor of a people. 

All these acts of self- sacrifice 
made by so many, all the effort, 
all the pain, misery and frustra- 
tion endured and, in John 
Dedams' case, the loss of liberty, 
might be in vain because the 
chief and council of Burnt 
Church are giving in to the gov- 
ernment's tactics of bribery. 
They want to compromise the 
rights and freedcsms of the 
Mi'kmaq people by cutting a 
deal with the government. 

We all know the outcome of 
this action. 

The Native reserve feudal or- 
der will be empowered and en- 
trenched. Nepotism and patron- 
age will ensue and the majority 
of the people on the reserve will 
suffer. 

The community of Burnt 
Church is at that crossroads. We 
as a community have a choice; to 
give up all that we stood for, all 
that we sacrificed and turn our 
backs on our children by endors- 
ing the chief and council's desire 
to sell out to the government, or 
we can make it dear to the chief 
and council and to the govern- 
ment that the rights and 
freedoms that we have fought so 
dearly for are not to be sold for 
personal gain. 

Dear Editor. 
I spoiled my ballot too, ar 

for about the same reasons. I 
follow the treaty process qui 
closely, was at more than 
main table negotiations, sat 
a regional advisory committ 
representing non -First Natio . 

resident home owners on s 

áside land, got to many pub 
meetings on the issues ar 
never missed a main table 
our part of the island, no mí 
ter what group was doing tl 
negotiating. Another director 
our association and I spent qui 
a lot of time, effort and our ov 

Third Pars 
raking in 
Dear Editor: 

The Sagkeeng First Natior 
community is seen as getting tt 
deficit down, but in actuality 
is BDO Dunn Woody (BDO) 
third party managers 
Sagkeeng that have full autho, 
ity over the band and what ca 
be spent or which creditor wi 
be paid. 

In the meantime, the people i 
the community have been suffer 
ing with a lack of jobs and bus 
ness opportunities and overa 
social and economic decay. 

Why should our communit 
look corrupt when we know a 

people that the provincial an 
federal governments themselve 
are in worse financial shape tha 
a First Nation community lik 
Sagkeeng. 

If Canada wants accountabi 
ity, then they too must show u 
what funds they use and wher 
the wealth created by the ea 
ploitation of our natural re 
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A time of change or a time for. change? 
Dear Editor: 

First Nations find themselves 
at a crossroads in their dealings 
with the federal government. 
Do we as nations go forward or 
do we continue to support the 
internal suppression of the very 
real political power of our peo- 
ple and the resulting drought of 
entitlement that is rightfully, le- 
gally and constitutionally ours? 

Should our leaders continue 
to be impressed with bombast 
and sound bites at the terrible 
expense of the future of our 
grandchildren's grandchildren? 
We are at a cross -roads where 
we decide if we continue sup- 
porting and nourishing the sta- 
tus quo, or we do the right thing 
and dismiss people who just 
don't work. 

Every three years our leaders 
have the opportunity to choose 
the path that our nations will 
travel. We trust that they will 
choose the best means of mov- 
ing forward for our nations. We 
trust that the choice is not made 
because of a contrived aura and 
a cleverly crafted and controlled 
image. It is only through time 
that we discover that sometimes 
what we believed to be real was 
merely a mirage. 

Leadership is not about shut- 
ting and locking a door to cre- 
ate an opportunity to kick it 
down. Leadership is not about 
blowing up bridges to create an 

opportunity to go for a swim. 
Leadership is not about public 
displays of political schizophre- 
nia that are grudgingly sup- 
ported by those that elect you. 
Leadership is about influencing 
the doors to be willingly 
opened. Leadership is about 
ensuring the path is safe for our 
Elders, our children, our 
women, and our brothers and 
sisters that cannot walk alone. 
Leadership is about the ability 
to generate consensus. Leader- 
ship is not what we have at this 
time. 

In this time of change where 
we have gone back to negotiat- 
ing through locked doors and 
being kept away from mecha- 
nisms of positive influence di- 
rectly through a lack of national 
leadership, it is time for change. 
We must get back to creating a 
legacy of results rather than a 
legacy of sound bites. We must 
feast on initiatives that 
strengthen our nations rather 
than hold empty bowls of rheto- 
ric to feed our little ones. It is 
time to change. 

Our national chief must be 
one that garners the respect of 
other leaders. Our national chief 
must be one that correctly antici- 
pates changes in the road ahead 
and plans to meet the change 
before, not after. Our national 
chief must have vision and a 
plan to make the vision a real- 

ity, and not have a vision just for 
the sake of having a vision. Our 
national chief must lead in 
times of crisis, not create times 
of crisis in which to lead. Our 
national chief must have the 
work ethic and the stamina to 
be in the office and to stay in the 
office -when called for, and not 
let sidelines dictate the agenda. 

In no way, shape or form 
should an appointed minister 
display such disregard and lack 
of political respect to a national 
leader as we have witnessed 
during the entire time the cur- 
rent Assembly of First Nations 
administration has occupied of- 
fice. It is no wonder that Robert 
Nault has imposed the will of 
Cabinet upon our people. Min- 
ister Nault was politically un- 
opposed at the highest level of 
First Nations leadership, and 
took advantage of the opportu- 
nity presented by leadership 
that was ill- prepared and ill - 
equipped to curtail or halt an 
agenda created in backrooms by 
faceless policy writers and pub- 
lic opinion. 

The sad element of the cur- 
rent issue is that Nault is win- 
ning the battle of public opin- 
ion based largely on utilizing 
the rhetoric of the current na- 
tional chief. National Chief Mat- 
thew Coon Come had ample 
opportunity to develop an effec- 
tive counter to the imposition of 

Cabinet's will on First Nations, 
yet chose not to do so. The bat- 
tle the national chief chose to 
fight was to keep the legislative 
anachronism in its present state 
rather than initiate a First Na- 
tions driven process to govern. 

We are not wards of the state. 
We are not children. But our 
national chief fights tooth and 
nail to maintain the one policy 
that assures that we will be 
wards of the state and children 
of the great white father as long 
as the Indian Act survives. 

Our national chief cannot ab- 
rogate and derogate from the 
spirit and intent of the treaties 
and encourage our nations to 
join him in his crusade to save 
the Indian Act. It is true that the 
process utilized by Minister 
Nault's traveling circus was in- 
herently flawed. However, there 
was no viable alternative pre- 
sented by the national leader- 
ship. And now that the insanity 
is steps away from becoming 
reality, the AFN has still not de- 
veloped a path that can be fol- 
lowed by our nations. 

It is time for a change. 
We have seen in the early 90s 

that huffing and puffing only 
works in fairy tales. And we 
have seen with the onset of the 
millennium that doors still can- 
not be opened by bluster and 
bluff. We trust that the chiefs 
recognize their obligation to 

protect our nations from this 
insanity. 

With no Kennedy speech 
writing experts or the massive 
U.S. environmental lobby net- 
work supporting the efforts of 
the AFN, we have seen an ad- 
ministrative track- record that is 
completely non -substantive. 

Rather, it has created an enor- 
mous opportunity for a strong 
candidate to run on National 
Chief Coon Come's record since 
his election. In the absence of 
results- oriented policy develop- 
ment and the re- institution of 
faulty needs demonstration 
resourcing, the AFN has under- 
gone a fundamental shift in its 
capacity to effectively represent 
and lobby on behalf of First 
Nations. 

We must induce change be- 
cause we must have change. 
The non -effective methods of 
leadership must be allowed to 
relinquish its place in the poli -. 
tics of our people. Non- produc- 
tive and anxious bellicosity 
must be replaced by reasoned 
firmness. A three -year learning 
curve must be replaced by im- 
mediate capacity. Political dis- 
regard and disrespect must be 
replaced by esteem and execu- 
tion of propriety. What we have 
now is not what we need. It is 
time for a change. 

Mike Fontaine 
Sagkeeng First Nation 

Treaties are the only way to go, says reader 
Dear Editor: 

I spoiled my ballot too, and 
for about the same reasons. I do 
follow the treaty process quite 
closely, was at more than 65 
main table negotiations, sat on 
a regional advisory committee 
representing non -First Nations 
resident home owners on set 
aside land, got to many public 
meetings on the issues and 
never missed a main table on 
our part of the island, no mat- 
ter what group was doing the 
negotiating. Another director of 
our association and I spent quite 
a lot of time, effort and our own 

money to get to those tables. 
Mike Harcourt made sure those 
events were open. We were 
there to ensure the door didn't 
close on the public. 

Why didn't more folks 
bother? Who can answer that? 

The previous government's 
policy papers covered the is- 
sues, so why the big show of a 
referendum? 

Interesting that most of the 
treaty negotiators are still in 
place. What Campbell did, he 
did to satisfy some group whose 
vote he felt he needed. 

He and his critic earlier stated 

there was no need for a referen- 
dum. Who changed his mind? I 

think some of us know! 
No thinking person can be- 

lieve that treaties aren't the way 
to go. A law professor named 
Hamir Foster has said "when 
one asks what would be the al- 
temative to treaties the silence 
is deafening." 

Brian Smith, ex- Socred AG 
and ex -chief of Hydro, argued 
at many events that the way to 
go is treaty. Let's get on with it. 
Business wants accountability 
and certainty. The status quo 
doesn't work. I've heard those 

statements many times over the 
years. 

The present B.C. government 
has simply slowed down a proc- 
ess that has most of the groups 
involved into the fourth stage. 

Indian Act changes will be of 
some benefit but as Minister 
Robert Nault said yesterday, it's 
but a step. Full self -government 
might well take 30 years. None 
of us wish to wait that long. 

The present deputy minister 
in charge of treaty making 
talked a couple of years ago 
about "accelerated treaties." In 
and out in one year, including 

the time where the legal folks 
did the paper work. Deputy 
Phillip Steencamp, prior to his 
present job, was a sharp nego- 
tiator and it was a treat to watch 
him at work. No I didn't work 
for the ministry, but spent a fair 
amount of time in and about the 
building. 

There are a great number of 
dedicated people doing the 
treaty work for the three parties 
involved. This referendum is 
insulting to them, as well as to 
you and me. 

Denis Love 
Victoria B.C. 

Third Party managers Move thé agenda forward, Campbell told 
raking in the bucks 
Dear Editor. 

The Sagkeeng First Nations 
community is seen as getting the 
deficit down, but in actuality it 
is BW Dunn Woody (BDO) as 
third party managers of 
Sagkeeng that have full author- 
ity over the band and what can 
be spent or which creditor will 
be paid. 

In the meantime, the people in 
the community have been suffer- 
ing with a lack of jobs and busi- 
ness opportunities and overall 
social and economic decay. 

Why should our community 
look corrupt when we know as 
people that the provincial and 
federal governments themselves 
are in worse financial shape than 
a First Nation community like 
Sagkeeng. 

If Canada wants accountabil- 
ity, then they too must show us 
what funds they use and where 
the wealth created by the ex- 
ploitation of our natural re- 

sources goes. 
Third party managers should 

be getting paid for their services 
through Indian Affairs and not 
our community. Third party 
managers in Manitoba are raking 
in close to $2 million annually on 
the backs of the poor. 

The Liberal Party of Canada is 
an example of corruption and 
they are bringing themselves 
down. Jean Chretien is fumbling 
with his caucus and yet main- 
tains our chiefs and communities 
are mis- managers of funds from 
Indian affairs. He must be ac- 
countable to his own people, the 
taxpayers of Canada. 

Sagkeeng First Nation has the 
largest community in Manitoba 
and the leadership must become 
stronger politically and not be the 
gophers to the third party man- 
agers and the Department of In- 
dian and Northern Affairs. 

Meegwetch 
Marilyn M. Courchene 

Dear Editors ence and input in the delivery of ties both on and off reserve. Our 
On June 10 and U, I had the Aboriginal child and family serv- task was to strike up an Aborigi- 

opportunity to attend a provin- ices. These services would in- nal child and family working 
cial conference on Aboriginal dude child protection, adoption, group and begin discussing how 
Child and Family Services. The youth justice, family develop - child and family services will be 
meetings were held in the tradi- ment, special needs children, delivered in the Fraser region. 
tional territory of the child and youth health services In discussions with the govern - 
Tsawwassen First Nation. The and early childhood develop- ment officials, we were lead to 
conference was attended by ment. It presented an opportu- believe that the provincial gov- 
about 250 Aboriginal delegates nity for Aboriginals to exercise eminent was open to ideas and 
from across British Columbia. On their inherent right to self -govern suggestions for Aboriginals to 
the second day the deputy our people in child protection. determine our own model of 
minter of Child and Family De- As a result of this government governance in the delivery of 
velopment, Chris Haynes, and shift, the ministry began a con - child and family services in each 
numerous assistant deputy min- sultation process with all Abo- of the five ministry regions in 
isters, as well as the five interim riginal people across the province B.C. It was assumed that this 
regional chief operating officers of British Columbia. It was Aboriginal child and family au- 
for the ministry were present. thought that government would thority would have autonomy in 

On Nov 7, 2001 in an open solicit input from Aboriginal peo- decision- making for Aboriginal 
cabinet meeting, Gordon Hogg, pie in how we felt our govern- child and family services. 
Minister of Children and Family ance structure would look like to It's no secret that throughout 
Development (MCFD), pre - assume responsibility. the duration of the consultation 
sented his strategic shifts to Pre- In my position as the director process numerous rumors began 
mier Gordon Campbell and his of Health and Social Develop- circulating that the ministry was 
colleagues. One of those strate- ment for the Tsawwassen First in fact contemplating a plan of 
gic shifts called for sweeping Nation, I became involved in the their own. I think it is a known 
changes in the delivery of Abo- consultation process for the fact that when Aboriginal people 
riginal specific Child and Fam- Fraser region. I did attend numer- deal with government, the issue 
ily services. Hence, Aboriginal ous meetings with the ministry of trust is of paramount concern. 
people would have more influ- and other Aboriginal communi- (see Child page 28.) 
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Plan to stage powwows in Europe stalled Youth 1 

By Paul Barnsley 
Windspeaker Staff Writer 

KITIGAN ZIBI FIRST NATION, 
Que. 

The office of the president of 
France has already expressed 
some interest in Angus 
Rotkwenionhatie Alfred's idea. 

Alfred has been knocking on 
doors in the Ottawa area for the 
last year- and -a -half trying to 
generate support for the pow- 
wows he would organize in 
Europe. 

He sees the project as an op- 
portunity to give Native artists, 
crafters and performers access 
to a market that has a strong in- 
terest in North American Indig- 
enous culture. It would also 
combat a problem that Alfred 
sees Native artists facing more 
and more often, but he's hit a 
couple of road blocks along the 
way. And one big one is that the 
Canadian government won't 
allow the monies earned by the 
artists to be tax -free. 

"I want to create a trade corri- 
dor. I think we could bring in 
$4.5 to $5 billion a year," he said. 

But he wants that trade corri- 
dor to benefit all Native artists, 
crafters and performers across 
the country and he strongly be- 
lieves in taking advantage of all 
tax- exempt rights available to 
his people. 

The 43- year -old Mohawk 
man lives in Algonquin country 
on Kitigan Zibi First Nation ter- 
ritory near Maniwaki, Que., an 
hour -and -a- half's drive north of 
Ottawa. He's a well -known art- 
ist in the region and is fluent in 
French and English. When Al- 
fred noticed that local mer- 
chants were selling cheap 
knock -off dreamcatchers and 
other Native art, made in places 
like Pakistan or China, at ab- 
surdly low prices, he came to 
the conclusion that Aboriginal 
artists were in danger of being 
priced out of what he believes 
should be their own market. 

"It has come to my attention 
that the dollar stores across 
Canada have been flooding the 
market with imitations of our 

dreamcatchers, as well as our 
medicine wheels. They are retail- 
ing for $2," he wrote in an e -mail 
message he sent to about 80 art- 
ists and media outlets. "Now it 
seems to be expanding to other 
stores as well. Soon we will no 
longer have ways of earning an 
income." 

Alfred was aware that people 
in Europe and other parts of the 
world are fascinated by North 
American Indigenous peoples. 
The reason why Native art is 
being reproduced is to take fi- 
nancial advantage of that fasci- 
nation, he said. He fears that 
unsophisticated buyers in search 
of a bargain either won't know 
or won't care that they're not 
getting the real thing. 

"What we need to do now is 
create a coalition of First Na- 
tions' artists and crafters, and 
put together a petition to deliver 
to the Canadian government 
and the stores that are retailing 
such damaging reproductions," 
he said. "Some of those stores 
even remove the 'Made in 
China' stickers in order to boost 
up the prices. [We have to] do 
something to help change that 
situation. Too many of our peo- 
ple and families are counting on 
that as a unique source of rev- 
enues." 

As he pondered that situa- 
tion, the idea struck him that 
he could organize powwows in 
Europe that featured authentic 
Native dancers, crafters and 
artists. He saw it as a classic 
win -win situation. 
would get the real deal and 
Native artists and performers 
would have direct access to a 
very lucrative market. 

He started shopping the idea 
around and attracted the inter- 
est of the Assembly of First Na- 
tions and others. Initially, he 
formed an alliance with a Que- 
bec group that promotes cultural 
exchanges with France. The 
AFN then issued a letter of sup- 
port for the project. That letter 
made its way to the office of 
Jacques Chirac, the French presi- 
dent, who assigned his Chef de 
Cabinet (top civil servant) to re- 
spond first by e -mail and then by 

Angus Rotkwenionhatie Alfred 

regular mail that the idea would 
be welcome. Paris was identi- 
fied as the city where the first 
powwow would take place. 

But Alfred's vision has a few 
unusual wrinkles. For one 
thing, he isn't interested in prof- 
iting from setting up the Euro- 
pean powwows. 

"I want to make sure no- 
body's getting rich while others 
are going hungry," he told 
Windspeaker during an interview 
at his home on May 25. 

He's prepared to step aside 
once the circuit is established. 

"I'm not after leadership," he 
would gladly 

step aside and turn the opera- 
tion over to the AFN once it is 
up and running, confident that 
he would then have a solid mar- 
ket for his artwork. 

"All I want is to make sure the 
economic development is under 
way and our people are getting 
an opportunity." 

After a difference of opin- 
ion, Alfred decided to split 
with the cultural group he had 
originally partnered with, but 
he found that the AFN was not 
willing to withdraw one letter 
of support and issue another. 
He said he was told that the 
AFN would support similar 

projects in 
other Euro- 
pean cities, 
but the 
Paris ven- 
ture must 
include the 
cultural 
group to re- 
ceive AFN 
support. 
Alfred 

was able to 
get some 
help from 
AFN staff 
members to 
polish up 
his business 
plan. Then 
he took it to 
the federal 
department 
of Foreign 
Affairs. He 
believes the 

government views his plan as 
politically dangerous. He also 
suspects Foreign Affairs re- 
layed the business plan to the 
department of Indian Affairs. 

Angus said he believes setting 
up a European powwow circuit 
will help all Native artists by 
creating ideal conditions to sell 
their authentic work to willing 
buyers. 

Angus said the French gov- 
ernment estimates that up to 
80,000 people a day would 
visit an authentic powwow. 
He plans to have the pow- 
wows run for a week at a time. 
If the idea spreads to other Eu- 
ropean countries, as he ex- 
pects it will, as many as five 
or six powwows could be run 
each year. He figures it will 
take about $2.5 million to con- 
tact all the people who would 
need to go to France for the 
first event and then arrange 
for their travel, accommoda- 
tions and a place to stage the 
powwow and pay for promo- 
tion. Talks with the French 
government have convinced 
him they'll provide significant 
funding if he can raise some 
money of his own. 

But all potential investors, in- 
cluding government depart- 

ments, all want to become his 
partners. That would make it 
harder for Alfred to turn the 
venture over to a third party - 
he suggested the AFN, mention- 
ing that it would be a way to get 
the organization away from its 
dependence on government 
money -after the organiza- 
tional work is done. 

"Businessmen want 50 per 
cent," he said. "I could get the 
money right away that way. All 
I'd have to do is make a phone 
call." 

It would be easier to attract 
investors who didn't want to 
take control of the project if he 
could get some Canadian gov- 
ernment backing. But he said 
the government agencies he's 
dealt with are not willing to 
embrace his vision. 

If a tax -free trade corridor that 
allowed Native artists to market 
their work in Europe was estab- 
lished and allowed to grow, he 
believes the amount of money 
would be significant and would 
allow many struggling Native 
artists, crafters and dancers to 
dramatically improve their 
standards of living. But the gov- 
ernment would have to be will- 
ing to relax its regulations in 
order to allow the business to 
flourish, which is the stumbling 
block. 

Alfred said the idea would 
provide a benefit to Canada. 

"The guy that's splitting wel- 
fare with his wife and seven 
kids, when he starts producing, 
he won't need welfare anymore 
and he'll spend more," he said. 
But he added the government 
people he's spoken to so far 
aren't persuaded by that argu- 
ment. 

"They're not giving us any 
money. They're not allowing us 
to create our own money. So 
what do we do ?" he asked. 

He has contacted some com- 
panies, offering them the rights 
as exclusive suppliers to the 
powwows in exchange for a no- 
strings- attached investment. 
And he plans to go to Europe in 
July to expose the idea to the 
press there and to potential in- 
vestors. 

4th Annual 

iróiAtaliewi 4', L 
.,. 

Team Golf 

Entry Fee $2000 + $500 Corporate Sponsorship 
(First 18 teams paid in full will be accepted - Corporate 
Sponsorship Fee due June 30th) 

Teams MUST consist of 8 players. All players MUST have 
membership in the community they are representing. 
Treaty #s MUST be provided. 

Registration fees must be paid in cash, money orderor 
certified cheque. Make cheques payable to: First Nations Cup 
Deadline date: 6:00 pin August 5th 

"Fans Welcome! Como and 
Support Your Favourite Team!" 

August 9, 10 & 11,.2002 
tronhea4l Golf 

8; 
Country Club 

Wabamun, AB (80) 892 -4653 
Top 6 Pasitins Paid 

Total Purse Payout over $30,000 
(based on 18 teams - subject to change) 
4 Championship 2 Consolation 

Tournament Format 

1st Day 

2nd Day 

3rd Day 

(Friday) Two -Man Scramble 
(Saturday) Stroke Play 

(Sunday) Match Play Championship 
(to be played by 'TOP 4' teams after 2 days) 
Stableford - Consolation 
(Modified) 

Ito be played by 6th thru lath place teams) 

First Nations Cup Committee not responsible for loss, theft or injuries. 

Alexis First Nation (AB) 
2001 Champions 

For more information on 
Registration Packages 
or the Delivery of Fees, 

Please contact: 

Mery Kootenay (780) 487 -1776 
Andy Fox (403) 260 -8780 
John Belcourt 
Ironhead Golf & CC (780) 892 -4653 

By Sheri Trapp 
Windspeaker Contributor 

YORKTON, Sa 

What exactly is racism 
what affect does it have or 
all? Those were questions 
for discussion at the Youth 
a Better Tomorrow youth c 
ference held in Yorkton Ma 
to 5. 

Young people from arot 
the area gathered togethe: 
the conference to listen, am 
discuss a number of seri, 
issues facing them today, 
eluding racism. 

"People talk about eli. 
nating racism, but sadl 
don't think that is tots 
possible," said Glenn Pr 
one of the guest speaker: 
the conference. "So insti 
we have to learn to deal vv 

it better and learn to be m 
prepared, so that it does 
affect us negatively." Pr 
who works for Saskatchev 
Sport as manager of Abor 
nal sport development, tr 
els around the provi] 
speaking to people on for 
such as this. He along v, 

David Mark, community 
ordinator with Saskatchev 
Committee for the Eliminat 
of Racism, spoke and worl 
with the youth in hopes 
raising their awareness ab 
racism. 

Indian 
(Continued from page 2.) 

"We're still clear that as fa 
the courts go it's not a rec 
nized cause of action and wt 
not contemplating resolutio] 
the courts. We just don't 
how you would do it beca 
we see it much more as a col 
tive issue than we do an it 
vidual issue. So it would be v 
difficult to arrive at individ 
settlements on this in the coi 
room," he said. "That sa 
when we were created as a 
partment, our minister at 
time, Mr. Herb Grey, said v 
clearly the government y 
looking at a programmatic 
sponse on language and cult 
to see what the alternati' 
might be at a policy level for 
government in terms of w. 
initiatives it might take ti 
would be supportive of p 
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By Sheri Trapp 
Windspeaker Contributor 

YORKTON, Sask. 

What exactly is racism and 
what affect does it have on us 
all? Those were questions up 
for discussion at the Youth for 
a Better Tomorrow youth con- 
ference held in Yorkton May 3 
to 5. 

Young people from around 
the area gathered together at 
the conference to listen, and to 
discuss a number of serious 
issues facing them today, in- 
cluding racism. 

"People talk about elimi- 
nating racism, but sadly I 

don't think that is totally 
possible," said Glenn Pratt, 
one of the guest speakers at 
the conference. "So instead 
we have to learn to deal with 
it better and learn to be more 
prepared, so that it does not 
affect us negatively." Pratt, 
who works for Saskatchewan 
Sport as manager of Aborigi- 
nal sport development, trav- 
els around the province 
speaking to people on topics 
such as this. He along with 
David Mark, community co- 
ordinator with Saskatchewan 
Committee for the Elimination 
of Racism, spoke and worked 
with the youth in hopes of 
raising their awareness about 
racism. 

Why is Saskatchewan Sport 
concentrating on issues such 
as racism? 

"Right now we have the 
First Nation games and the 
European games," explained 
Pratt during an interview. 
"My ultimate goal is to have 
one where both are repre- 
sented together. So in order to 
obtain that, there are issues 
which must be discussed, such 
as racism." Pratt strongly disa- 
grees with the term "whites" 
and instead chooses to say 
Europeans. 

"It is just a term I don't like 
to use because it assumes eve- 
ryone as one type of person re- 
gardless of background," he 
said. 

Racism is a topic many peo- 
ple would prefer to sweep un- 
der the rug, but Pratt and 
Mark both believe it must be 
dealt with because it is not 
going away. 

"People are scared to talk 
about racism for the fear of in- 
sulting someone, so they just 
don't talk," said Mark. "We 
want to promote dialogue. We 
want to bring everyone to- 
gether to talk and to see how 
we can change it as a commu- 
nity." 

To discuss racism in a more 
intimate setting with the 
young people, they were di- 
vided into smaller groups to 
not only discuss the topic, but 

to share their own stories and 
experiences with racism. 

"It's good as young people 
to express our feelings and 
share stories," said Pratt to 
his group. "When people 
don't understand one an- 
other, they tend to stereotype 
and that is where it all 
starts." Racism is not the 
only way individuals are dis- 
criminated, said Pratt. 

"There is prejudice, sexism 
and systematic discrimina- 
tion," he listed. "There are not 
as many blatant examples of 
systematic discrimination as 
there used to be. In the old 
days, the history of our peo- 
ple and culture was not 
taught, but that has changed." 

The youth were also given 
an opportunity to fill out a 
questionnaire to help analyze, 
on a personal basis, how sen- 
sitive they are to racial diver- 
sity. 

"There are no right or wrong 
answers," Mark told the 
group. "It is to show us where 
we need to grow as individu- 
als." 

Some of the thoughts to pon- 
der in the questionnaire in- 
cluded a number of true and 
false questions such as: I rec- 
ognize my own biases and 
prejudices; I wish we were all 
more alike; my behavior to- 
wards other people is influ- 
enced by ethnic backgrounds. 

"These questions give you 
an idea of how developed 
your skills and knowledge 
about diversity are," said 
Mark. 

When it comes to dealing 
with serious social issues such 
as racism, Pratt explains there 
are a number of steps that 
should be taken to help peo- 
ple open up and talk it over. 

"First you have to let them 
know that there is an issue af- 
fecting us and there is no way 
it is going away," said Pratt. 
"So I find that there is a cer- 
tain way to get people to have 
a better understanding of the 
issue we're facing. First you 
have to introduce it, make 
them aware of it, make them 
understand it better, and then 
we will be able to have har- 
mony." 

It was that harmony Pratt 
had hopes of the conference 
participants achieving. 

"We have to teach them to 
understand," said Pratt. "I al- 
ways tell them we are not born 
with racism, it is something 
that is taught." Recognizing 
racism as unacceptable 
behavior is one step Pratt told 
the youth they must take, but 
even more importantly they 
must learn to deal with it in a 
positive manner. 

"If you feel you're being 
judged don't turn around and 
judge them back, because two 

wrongs don't make a right," 
he told the youth. "There is a 
passive, an aggressive, and a 
positive way to react and deal 
with this behavior. Society has 
taught us to fight violence 
with violence and that is not 
the right way to do things." 

Pratt offered a number of ex- 
amples of racist circumstances 
the youths may find them- 
selves in. After he asked them 
to list the passive, aggressive 
and positive reactions the situ- 
ation would and should pro- 
voke. 

"One positive way to react 
is to tell the person or peo- 
ple to treat you with re- 
spect," offered Pratt. "That 
way if you make them think 
about it, maybe they won't 
do it again." 

Overall, the workshop was 
an opportunity for the youth 
to learn and discuss what rac- 
ism means to them. It was also 
a chance to teach them that 
being different and diverse is 
all right as well. 

"We can have differences 
and be diverse," said Mark. 
"We can point out those differ- 
ences and we can learn from 
those differences as well as 
from one another." 

The three -day youth confer- 
ence also included workshops 
on other issues facing youth 
today such as alcohol and 
drug abuse, AIDS and suicide. 

Indian residential school abuse cases settled 
(Continued from page 2.) 

"We're still clear that as far as 
the courts go it's not a recog- 
nized cause of action and we're 
not contemplating resolution in 
the courts. We just don't see 
how you would do it because 
we see it much more as a collec- 
tive issue than we do an indi- 
vidual issue. So it would be very 
difficult to arrive at individual 
settlements on this in the court- 
room," he said. "That said, 
when we were created as a de- 
partment, our minister at the 
time, Mr. Herb Grey, said very 
clearly the government was 
looking at a programmatic re- 
sponse on language and culture 
to see what the alternatives 
might be at a policy level for the 
government in terms of what 
initiatives it might take that 
would be supportive of pro- 

gramming and whatnot that 
would sustain Aboriginal cul- 
ture and language." 

When he was asked about the 
final numbers that were agreed 
on to settle the Grollier Hall 
claims, Tupper said the compen- 
sation levels are confidential. 
But he claims that the numbers 
are comparable to what would 
have been awarded at trial. 

"We've always understood 
that you're not going to attract 
people to an out -of -court settle- 
ment process if they don't look 
at getting something in the 
range of what they would get at 
trial. It's kind of the discipline 
to government and the churches 
participating in these things. 
You can't lowball people or 
they're just going to say, 'Forget 
it. We'll see you in the court- 
room,- he said. 

He then provided "generic 
numbers," saying "low -end 
sexual abuse claims" are receiv- 
ing $25,000 while "high -end 
sexual abuse claims" are being 
settled for around $170,000. 

Plaintiff lawyers say the gov- 
ernment is trying to negotiate 
settlements that are as low as 
$15,000 and using all the means 
at its disposal to keep the num- 
bers as low as possible. 

Recent events in the United 
States have raised the profile of 
sexual abuse by clergy to unprec- 
edented levels. Aboriginal ob- 
servers in Canada find it hard to 
believe that a similar sense of 
outrage is missing when the dis- 
cussion turns to residential 
schools. 

Tupper said he can under- 
stand that feeling. 

"I think we've got our com- 

pansons without even looking to 
the United States, or to Ireland, 
or some of the countries that are 
confronting institutional abuse 
within the church. Within our 
own country, if you look at how 
we dealt with Mount Cashel. 
When that broke, movies were 
made and there was a time when 
you couldn't turn on a television 
without being confronted with 
the story of what happened at 
Mount Cashel and the 53 or 57 
individuals there," he said. "I 
think there is a concern about 
what Canadians know about the 
Indian residential school system, 
about what Canadians under- 
stand, the reality of that system. 
Part of the job that I need to do 
more of, and probably a better job 
of, is insuring that people are well 
aware of what the residential 
school system was all about and 

what people experienced." 
Last October the government 

announced it would pay 70 per 
cent of the total damages 
awarded to victims of physical 
or sexual abuse at residential 
schools. The announcement was 
seen as a tactic that would pres- 
sure the churches to pay the re- 
mainder. The churches have not 
embraced that arbitrary govern- 
ment number. Tupper said IRSR 
is involved in "active negotia- 
tions" with the Anglican Church 
and is having "on -going discus- 
sions" with the United and Pres- 
byterian Churches in an attempt 
to solve that disagreement. Only 
one major party has refused to 
participate in those talks. 

"The Catholic Church has in- 
formed us that at this point in 
time they are not willing to 
work with us," he said. 

lITO 
FD4L:\C1C] GROUP 

ABORIGINAL AUTOMOTIVE CENTRE 

Now you can buy quality bank repos, 
lease returns & other used vehicles for up to 

thousands below normal values. 

BANK REPO & OFF -LEASE 
$59 SUPERSALE 

DELIVERS 
ALL YOU PAY IS $59* 
THEN START MAKING PAYMENTS 

Aboriginal Automotive Centre is here to assist in the disposal of 300 

Bank Repossessed, Off- Lease and other Used Vehicles. These 

vehicles have been acquired at incredible savings from banks, auctions 

and other sources, AND NOW THEY MUST BE SACRIFICED 
IMMEDIATELY - REGARDLESS OF LOSS OF PROFIT! 

* MUST BE NEW BUSINESS 
O.A.C. 

1- 888 - 398 -6789 
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COMMUNITY EVENTS 
To include your event in this calendar, 

please call: (780) 455 -2700 or I- 800 -661 -5469 
fax: (780) 455 -7639 or email: adsonly @ammsa.com 

PROVINCIAL ELDERS INDIGENOUS KNOWLEDGE CURRICULUM GATHERING 

July 3 -6, 2002 Sturgeon Lake, SK 

(306) 953 - 7200 Julie /Randy Johnston 

SURVIVAL AND BEYOND: HOPE, HELP & HEALING GATHERING 

July 4 - 7, 2002 Vancouver, BC (604) 925 -4464 or 1- 866 -414 -9994 

ABEGWEIT FIRST NATION TRADITIONAL POWWOW 

July 4 - 7, 2002 Scotchfort, PEI (902) 676 -2997 Barbara 

" TEACHING WISDOM - SHARING WISDOM" PARENTING AND 

RELATIONSHIPS SKILL BUILDING CONFERENCE 
July 9 - 11, 2002 Alburquerque, NM (705) 295 - 6198 

HIGH WAY OF LIFE - ANNUAL RESIDENTIAL SUMMER PROGRAM 

July 12 - 21, 2002 Matheson Island, MB 

(204) 783 -2976 or 1- 877 -4- BEING -U 

SCUGOG ISLAND FIRST NATION'S ANNUAL POWWOW 

July 13 - 14, 2002 near Oshawa, ON (905) 985 -3337 Della or Jamie 

ZHIIBAAHAASING FIRST NATION ANNUAL POWWOW 

July 13 - 14, 2002 Zhiibaahaasing First Nation, ON (705) 283 -3963 

CULTURE -BASED CURRICULUM WORKSHOP 
July 15 - 18, 2002 Baraboo, WI (405) 325 -4127 

AFN - NEXUS 2002: BUSINESS CONFERENCE ANDTRADE SHOW 

July 16 - 18, 2002 Montreal, QC (604) 275 -6670 or 1- 800 -337 -7743 

see ad page 31 

MEL ROOTE MEMORIAL FASTBALL TOURNAMENT 
July 19 - 21, 2002 Saugeen First Nation, ON 

(519) 797 -1995 or (519) 797 -3254 

NATIONAL CONFERENCE ON GIFTED ANDTALENTED EDUCATION 
FOR NATIVE PEOPLE 
July 20 - 23, 2002 Baraboo, WI (405) 325 -4127 

RESEARCHING AND WRITING TRIBAL/BAND HISTORIES WORKSHOP 
July 20 - 23, 2002 Baraboo, WI (405) 325 -4127 

WORLD YOUTH DAY 2002 
July 22 - 28, 2002 Toronto, ON (416) 913 -2080 

BACK TO BATOCHE 2002 
July 25 - 28, Saskatoon, Sask. 
(306) 343 - 8285 or www.metisnation.sask.com 

"HOCKEY IN THE SUN" TOURNAMENT 
July 25 - 28, 2002 Thunder Bay, ON (807) 625 -0327 

MOOSEHIDE GATHERING 
July 25 - 28, 2002 Dawson City, YK (867) 993 -5385 

2002 NORTH AMERICAN INDIGENOUS GAMES 
July 25 - Aug. 4, 2002 Winnipeg, MB 1 -877- 682 -2002 

EARLY CHILDHOOD CONFRERENCE 
July 31 - Aug. - 2, 2002 Akwesasne Mohawk School, Cornwall, ON 
(613) 933 -7836 or fax (613) 933 -9013, Joyce Leaf 

MOHAWK IDEALS, VICTORIAN VALUES EXHIBIT 
Through August 2, 2002 
Royal Ontario Museum, Toronto, ON (416) 586 -8000 

SHINGWAUK REUNION - RESIDENTIAL SCHOOL GATHERING 
Aug. 2 - 5, 2002 Sault Ste. Marie, ON (705) 949 -2301 ext.217, Theresa 

WORLD INDIGENOUS PEOPLES CONFERENCE ON EDUCATION 2002 
Aug. 4 - 10, 2002 Calgary, AB (403) 212 -2676 

"SPIRIT OF TRADITIONS" EXHIBITION 
Through Aug. 3, 2002 Vancouver, BC (604) 602 -9464 Amber 

MOOSE CREE FIRST NATION'S "GATHERING OF OUR PEOPLE" 
Aug. 5 -10, 2002 Moose Factory, ON (705) 658 -4619 ext. 234 

RED PHEASANT FIRST NATION COMPETITION POWWOW 
Aug. 9 - 11, 2002 Red Pheasant First Nation, SK (306) 937 -7717 

WOOD BLOCK MUSIC FESTIVAL 
Aug. 9 - 11, 2002 Fort Good Hope, NT (867) 598 -2009, 598 -2114 Sareta 
or (867) 598-2413, 598-2154 Edna 

FIRST NATIONS CUP 2002 TEAM GOLF CHAMPIONSHIP 
Aug. 9 - 11, 2002 Ironhead Golf Course, Wabamun, AB (780) 487 -1776 

SAUGEEN COMPETITION POWWOW 
Aug. 10 - 11, 2002 Saugeen First nation, ON (519) 797 -2781 

GRADUATION EXERCISES OF BOLD EAGLE XIII - QL2 BASIC TRAINING 
Aug. 14, 2002 Wainwright, AB 2:00 p.m. 
(306) 332 -2556 R.S.V.P Anita Delorme 

5TH ANNUAL SIFC ALIMNI GOLFTOURNAMENT 
Aug. 15, 2002 Willows Golf & Country Club 
(306) 931 -1800 to register 

WOMEN'S TRADITIONAL DRUM GATHERING 
Aug. 16 - 18, 2002 Skownan First Nation, MB 
(204) 628 -3269 Betty, (204) 628 -3240 Charlotte 

NORTH AMERICAN GOLF CHAMPIONSHIPS 2002 
Aug. 16 -18, 2002 White Bear First Nation, SK 
(403) 260- 6702, Patricia 

BATTLE OF THE BANDS : ROCK/HIP -HOP 
Aug. 17, 2002 Muskoday First Nation, SK (306) 763 - 7276 

ALEXANDER TRADITIONAL POWWOW 
Aug. 23 - 25, 2002 Alexander Powwow Grounds 
(780) 939-6681, (780) 940 -3171 Tony 

NATIVE YOUTH LEADERSHIP TRAINING 
Aug. 27 - 29, 2002 Native Welleness Institute, Edmonton, AB 
(705) 295 -6198 Georgina Cowie 

"JAMMIN' IN THE JACKPINE" ABORIGINAL MUSIC FESTIVAL 
Aug. 31 - Sept. 1, 2002 Mafeking, MB (204) 545 -2038 or (204) 5454 -2002 

Chief receives honorary degree 
By Brian Lin 
Windspeaker Contributor 

VANCOUVER 

Chief Simon Lucas, Klah- 
kisht-ke-is, best known for his 
instrumental role in restoring 
the Hesquiaht Band after a dev- 
astating tidal wave in 1963, was 
awarded an honorary degree at 
the University of British Colum- 
bia spring convocation for his 
continued contribution to both 
the Aboriginal and non- Aborigi- 
nal communities. 

Chief Lucas has long demon- 
strated a unique ability to draw 
people together for the common 
cause of rebuilding natural re- 
sources. His vast knowledge of 
environmental issues, encom- 
passing both traditional Abo- 
riginal teaching and modern 
fisheries science, is only sur- 
passed by his willingness to 
share them and his ability to 
clearly communicate complex 
ideas in understandable ways. 

Chief Lucas is currently Coastal 
co -chair of the British Columbia 
Aboriginal Fisheries Commission 
and an executive board member 
of the Aboriginal Council of Brit- 
ish Columbia. He has served on 
the advisory board of the British 
Columbia Medical Association, is 
a board member of the Native 
Brotherhood of British Columbia 
and an aquaculture advisor for 
the province. 

During the award ceremony, 
UBC President Martha Piper 
praised Chief Lucas for his de- 
votion to the protection of natu- 
ral resources and his significant 
work with the UBC Fisheries 
Centre and the First Nations 
Long House. 

Chief Lucas provides counsel 

to UBC aca- 
demics in the 
field of Abo- 
riginal fisher- 
ies and is well 
respected as a 
strong sup- 
porter of 
higher learn- 
ing opportuni- 
ties for Abo- 
riginal stu- 
dents. "He is 
always ready 
to help UBC 
reach into 
communities 
not always 
easily accessi- 
ble," said 
Piper. 

Dressed in a 
traditional wo- 
ven cedar 
wood cloak, 
Chief Lucas 
broke into a 
short song in 
his language 
before thank- 
ing the univer- 
sity community for the recogni- 
tion. 

"You have bestowed honor on 
my mother, my late dad, my late 
grandparents and my children; I 
thank you deeply," he said. 

Chief Lucas cited the last 
throne speech when it was 
stated that the government 
planned to better the life of Abo- 
riginal people in Canada. 

"What does that mean here in 
British Columbia," he asked, 
"where there is a 20 to 90 per 
cent unemployment rate, where 
in some of our First Nations 
there is over a hundred homes 
that are behind, where we're 
leading in all of the sicknesses 

Chief Simon Lucas 
in the province? 

"It means we have to work 
together, be tolerant of each 
other and be understanding so 
we can achieve what we want 
here in British Columbia," Chief 
Lucas said passionately. 

He accepted the honorary de- 
gree on behalf of all the First 
Nations people in British Co- 
lumbia and congratulated those 
who shared the convocation 
with him. 

"I know some of you who are 
graduating will come to the Fist 
Nations with your expertise and 
talents," said Chief Lucas. "I 
thank you and congratulate you 
on your accomplishments." 

MARTIN DEE, UBC TELESTUDIOS 

NAIT / Bring on the future 

Consider a Career as a 

Nursing Attendant 
Did you know? 
Many of NAIT's health related programs can be delivered in your community! The 19 -week 

Nursing Attendant program has been successfully delivered in many Aboriginal communities. 

This program features a 6 -week work experience component and Emergency Medical Responder 

(EMR) training, making it an ideal health career starting point. 

NAIT's Continuing Education and Business Development has the flexibility to respond quickly 

to the needs of the marketplace and offers customized training, to meet the specific needs of 

your organization. 

The NAIT Nursing Assistant Program helped me 
get my job at the University of Alberta 
Hospital; the training has given me the skills to 
provide excellent care. I highly recommend 
NAIT's Nursing Assistant Program with EMR. 

- Leanne Wain 

Tender Ties Grad June 2001 

Interested? Please call ... 
Stephen Crocker, Manager 

Aboriginal Training Projects 

Phone: 

Fax: 

E -mail: 

(780) 491-3986 
(780) 471-8993 

scrocker@nait.ab.ca 

4!I 2 

THE NORTHERN ALBERTA 
INSTITUTE OF TECHNOLOGY 

1476 - 106 Street I S11442000 I Edmonton, AB I T5G 3H2 I www.nait.ab.ca 
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GET READY FOR POWWOW! 
Now taking orders on traditional, fancy, jingle, grass dancer 
outfits, staff jackets, ribbon shirts and ribbon dresses. 

Please call: (780) 921 -2072. 

Peter ecier, Pecia 
eaateatimmuvut 9441r as Vela"), 

Box 89, Bon Accord, AB ToA oKo e -mail: patpiche@telusplanet.net 

Catch Your 

Dreams 

Through the dream we seek our visions as a rite of passage 

into the vast and exciting expanse between youth and elders. Realizing 

our hopes for the future and holding close the teachings of the past to 

guide us on our voyage. This special journey is at the heart of RBC Royal 

Bank's commitment to Aboriginal communities, people and businesses. 

J9t 
For more information call 1 -800 ROYAL9 -9 

I ß or visit our web site: www.rbcroyalbank.com /aboriginal 

RBC 
Royal Bank- 

RBC 

Make the most of your dreams- 

Redtrt.red trade -stark of Royal Bank of Canada. ^rrade -mark of Royal Bank of Canada. 

Missing women 
remembered 
through project 
By Cheryl Petten 
Windspeaker Staff Writer 

TORONTO 

Shelley Napope, Janet 
Sylvestre, Barbara Eyapaise, 
Georgette Flint, Nichole White- 
head, Ramona Wilson, 
Constance Lynne Cameron, Lana 
Derrick, Olivia Gayle Williams, 
Glenda Morrisseau. The names 
are probably not familiar to most 
people, but Amber O'Hara hopes 
to change that. 

The women listed are missing 
or murdered, and just a few of the 
many whose names, pictures and 
stories appear on the Web site 
O'Hara has created to remember 
them and increase the public's 
awareness of them. 

The Web site is just one part of 
the Vanished Voices -Never 
Again! project. 

O'Hara's work as an AIDS 
educator takes her to First Na- 
tions communities across the 
country. During her travels she's 
heard many stories about women 
who have gone missing. 

"Over and over again I've had 
people share stories with me 
about how they had a cousin that 
was missing, or an auntie that 
was missing or a mother that was 
missing. And Ijust kept thinking, 
'Well, why didn't I hear about 
these cases ?' And so, over the last 
few years, I've been just watch- 
ing in the news, and researching 
on the Internet, and not finding 
a whole lot of cases. And I'm 
thinking, 'This is craz}, because 
our women are going missing. 
Our people are going missing, 
and it's not even being in the 
news. "' 

Then, a few years ago, O'Hara 
looked at a poster of yet another 
missing person, and looking back 
at her was the face of someone 
she knew; Nicole Whitehead, 
who she'd met during one of her 
AIDS workshops. 

Whitehead was 15 when she 
disappeared in April 2000. She 
had left her home in North Bay, 
Ont. on April 25, and called her 
mother the next day from Detroit, 
Mich. and made arrangements to 
meet up in London, Ont. the fol- 
lowing day. That was the last 
time anyone heard from her. 

The shocking thing to O'Hara 
is how little media attention is 
given when First Nations girls 
and women go missing, in com- 
parison to the attention paid 
when the missing person is from 
a white, middle class family. 

"When Paul Bernardo and 
Karla Homolka were killing 
young girls, look at the media 
coverage. I mean, it was horrible 
what they did. As far as I'm con- 
cerned, it doesn't matter what 
color your skin is, what language 
you speak, what cultural back- 
ground you come from, if a per- 
son is missing, a person is miss- 
ing, and it needs to be taken seri- 
ously. 

"When you look at the injus- 
tice of it -the media that went 
around, that was out there 
around Paul Bernardo, and any 

"Ifoneperson comes 

home alive it's worth 
it. If we get any of 
them home to be bur- 
ied in a good way, it's 

worth it." 
-Amber O'Hara 

of the cases, and then you look at 
Nicole Whitehead. I mean, she 
was a good kid, you know. She 
was a beautiful kid ... and noth- 
ing in the news about her. Noth- 
ing " 

The lack of attention paid to 
these disappearances is due, in 
part, to the fact that a number of 
the missing women were prosti- 
tutes or drug users. Their life- 
style, however, should not be 
used to judge their worth, ex- 
plained O'Hara, who has lived 
that life herself. 

"I was addicted for 13 years. 
Nineteen years clean and sober 
now," she said. 

"The issue is that they are miss- 
ing, and we need to find them. 
And I think that we as a commu- 
nity, as a First Nations commu- 
nity, have a responsibility to be 
there and to help prevent this. I 
mean, I walked that path for 
years. I know how easily you can 
get trapped into it. And I think 
that we have a responsibility to 
our future, not just to our women 
and our daughters, but to our 
future," she said. 

"I remember when I was knee- 
high to a grasshopper, my dad sat 
me down and showed me the 
medicine wheel, and he said to 
me ... 'I want you to look at these 
four different colors here. Those 
represent partly ... each of the 
races of the four races of the peo- 
ple of our society.' And he 
pointed to the red portion, and 
he said, 'And that portion is no 
bigger than any other portion, 
and it's no smaller. You're no bet- 
ter than and you're no worse than 
anybody else. Don't let anybody 
ever tell you anything different.' 
And I was only so tiny when he 
told me that, and I've never for- 
gotten that. So we need to get that 
across to other people because, 
yes, when I see any person miss- 
ing, man, woman, child, what- 
ever, of any race, it concerns me," 
she said. 

O'Hara hopes anyone with 
family members who are missing 
will contact her so their names 
and stories can be included. 

"And the other thing we want 
to do is add some kind of a 
hotline information so that if it is 
runaways; they can contact their 
families and anonymously just 
say, 'I'm okay. Don't worry. I'm 
okay. I don't want anybody to 
know where I am, but I am okay.' 
So that the family can have some 
kind of ... I mean, I can't imag- 
ine going to bed night after night 
after night, year after year, won- 
dering where my kid is." 

(see Quilt page 27.) 
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Case will go to trial on women's drum 
By Daune 
Stinson 
Windspeaker 
Contributor 

ST. PAUL, 
Minnesota 

Following a deci- 
sion by Ramsey 
County Judge 
Louise Bjorkman 
denying a motion to 
dismiss a complaint 
against the Univer- 
sity of St. Thomas, 
the school has can- 
celled their annual 
powwow. 

A civil complaint 
was brought by 
Sweetgrass Road 
Drum Group in De- 
cember 2001. The 
group alleges dis- 
crimination, having 
not been allowed to 
sing at the drum at 
the November 2001 
St. Thomas pow- 
wow because they 
are women. 

The singers drove 
from Winnipeg to participate af- 
ter being allowed to sing at the 
2000 powwow. 

Drummer Ravin Hart -Bellecourt will have 
her day in court when a judge hears the 
case of discrimination alleged against the 
University of St. Thomas for refusing to 
allow her drum group to participate in its 
powwow. 

"The university is canceling 
the powwow because of this un- 
resolved litigation and because 

UUL YIJIT QUAW 
a nonfiction memoir by 

IVI MILLS 114SfI and AtINITII J.1.UUV1V 

Eve Mills Nash 
and Kenneth J. Ilarvev 

Born female and on the wrong side of 
the tracks, Eve Mills Nash tells a hard - 
hitting tale of a lifelong fascination 
with men of a darker hue. 

Harrowing yet life -affirming, this 
blistering account of life on the cusp of 
New Brunswick's Native community sees 
the Little White Squaw and her children 
balance precariously between two seem- 
ingly irreconcilable cultures and colours. 

S22.95 ISBN: 0- 88818 -427 -9.440 pp 

BEACH HOLME PUBLISHING 

E DMONTON 
Landlord and Tenant 
Advisory Board 

Call 496 -5959 
Call if you are a 
landlord or a tenant 
that needs: 

Advice in residential 
tenancy matters 
Mediation in a residential 
tenancy dispute 
Education courses or 
workshops 
To purchase the Question 
Sr Answer Booklet or Forms 
Free Landlord and Tenant 
fact sheets 

Some topics on 
the information 
line Include: 

General Information 
Laws and Tips 
Security Deposits 
Starting a Tenancy 
Agreements 
Inspection Reports & 
Security Deposits 
Resolving Disputes 
Notices 

Find information fast using The Landlord and Tenant 
Information Line 24 hours a day. 

Call 496 -5959; press 2, then press 1 and 
follow the instructions. 

City of Edmonton, Landlord and Tenant Advisory Board 
Main Floor Chancery Hall 

#3 Sir Winston Churchill Square 
(Corner of 102A Avenue and 99 Street) 

Edmonton, AB TSJ 2C3 

efÁ1ÓfltOn 

we are unwilling to sponsor an 
event that is inconsistent with the 
traditions and sacred beliefs held 
by members of the powwow 
committee and the broader 
American Indian community," 
said Dr. Judith Dwyer, executive 
Vice- President of St. Thomas in 
a released statement. 

The St. Thomas powwow com- 
mittee contends the "Woodlands 
policy" prohibits women from 
singing at the drum. Sweetgrass 
singer Ravin Hart -Bellecourt ar- 
gues that St. Thomas holds a pub- 
lic, inter -tribal powwow that 
doesn't represent Indian Coun- 
try. 

"I feel sad to hear they can- 
celled, but at the same time, we 
gave them a lot of time to phone 
us to let us know [not to come]. 
They basically set us up. It makes 
even more of a division in Indian 
Country. People think we went 
in and said, 'Let us sing or we're 
suing you', but we just went to a 
powwow," Hart- Bellecourt said. 

St. Thomas spokesman Jim 
Winterer, explained why the 14- 
year annual event was cancelled. 

"If you're being sued, and then 
do it again, they could re -sue. 
They could come down and re- 
play, and we're open to another 
lawsuit " 

Another reason he gave is that 
people from all over are watch- 
ing this case. 

"People were wondering if 
they'll be sued," He said. 

"We don't set the rules, we sup- 
port the committee. We're not 
trying to pass the buck. How pre- 
sumptuous: These white guys at 
a Catholic university making the 
decision. If we've learned any- 
thing, it's cultural respect." 

Long time powwow organizer 
Phil St. John agrees with the de- 
cision made by the committee. 

"I don't care where you put the 
drum; I don't care where you go. 
Women don't sit at the drum. It's 
a fact. Why should we have to 
verify that ?" 

St. John attends the powwow 
and considers the cancellation a 
loss for Elders unable to travel to 
other powwows. 

"It's wiped out our last good 
powwow." 

Ona Kingbird, cultural teacher 
at Heart of the Earth school, be- 
lieves the women should have 
been allowed to sing. There are 
two drums, said Kingbird. Tra- 
ditional drums given by spirits 
and soldier's drum or the social 
drum. 

"I know in the Midawin Lodge 
women sing on the drum. I have 

pounded and sang on this drum. 
A 105 -year -old Elder was con- 
ducting the ceremony and if 
there would have been anything 
wrong, he would have stopped 
the ladies." 

While she believes women can 
sit at the drum, Kingbird set 
some rules. 

"I have drums over 200 years 
old given by my father, who was 
a medicine man. I don't pound 
on them. Only men pound on 
that drum. I would advise 
[women] not to sing traditional 
songs, but social songs," said 
Kingbird. "There are so many 
tribes with so many traditions. 
I'm an Elder, 65 years old. I 

would not tell anyone not to 

At a hearing in early March, St. 
Thomas university lawyer 
Phyllis Karasov argued the dis- 
missal of the complaint based on 
the First Amendment -free 
speech and freedom of religion. 

The motion was denied be- 
cause the powwow is not pro- 
tected speech; the St. Thomas 
auditorium is a public place; and 
the claim wouldn't create entan- 
glement with St. Thomas' reli- 
gious matters. 

A trial is scheduled for March 
10, 2003. 
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Audit si 
By Paul Barnsley 
Windspeaker Staff Writer 
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Audit shows INAC failed to track funding 
By Paul Barnsley 
Windspeaker Staff Writer 

OTTAWA 

It was only on the Indian and 
Northern Affairs (INAC) Web 
site for a short while, but the 
"Audit of Self Government Ne- 
gotiations Funding Process and 
Practices" revealed that INAC 
could use a little governance 
capacity building of its own. 

It also has First Nations self - 
government negotiators won- 
dering when the minister re- 
ceived this audit and question- 
ing INAC's motives for saying 
the government should walk 
away from negotiations where 
there's little or no progress be- 
ing made. Was an INAC policy 

decision or a response to orders 
from the Treasury Board? 

Government sources con- 
firmed the audit was put on -line 
"prematurely." First Nations 
technicians believe it was 
posted n error and quickly re- 
moved o.1 June 4 when report- 
ers started asking questions. 

The audit, prepared by 
INAC's departmental audit and 
evaluation branch, reveals that 
the $75 million the department 
distributed to First Nations for 
self -government negotiations 
since 1996 was not monitored to 
see if it was us ' according to 
Treasury Plard delines. 

Starting the fis....l year 1996- 
97, funding flowed to 37 sets 
of negotiations that involved 
more than 300 First Nations 

OPP to investigate 
(Continued from page 2.) 

Trivett said that in his opin- 
ion the most serious allegation 
was that George was targeted 
by the police. 

"I know that part of the con- 
cern Pierre had was that he was 
being targeted and there are cer- 
tainly protections within the 
Police Services Act and our 
policy that would make that sort 
of approach by the police in any 
circumstance unacceptable. I 
think that will be the biggest 
component of what this inves- 
tigation will be," he said. 

The OPP inspector didn't 

know for sure if there was a 
policy regarding OPP treatment 
of family members of persons 
killed as a result of a criminal act 
committed by an OPP officer. 

The investigation process is 
set down in the Police Services 
Act in Ontario. Should a com- 
plainant not be satisfied with 
the results of the investigation, 
an appeal is available to a civil- 
ian body, the Public Complaints 
Commission. 

George said on June 18 that he 
had been contacted by Sgt. Ma- 
jor Chuck Wesley and was to 
meet with him two days later. 

communities. 
After Ottawa recognized the 

inherent right of self- govern- 
ment in 1995, the department 
sought to begin self- govern- 
ment negotiations with First 
Nations. In 1996, the Treasury 
Board produced guidelines de- 
signed specifically to cover how 
funding for self -government 
negotiations should be used. In 
1998, INAC's Gathering 
Strength policy, which included 
a provision that government 
money would be provided to 
help First Nations "build capac- 
ity" or gain the knowledge and 
expertise required to conduct 
high level negotiations, changed 
the rules of the game. 

The audit reveals that INAC 
did not find a way to provide 
funds to build capacity and 
still meet Treasury Board 
guidelines. 

"Gathering Strength, an ac- 
tion plan regarding the recom- 
mendations of the 1996 Royal 
Commission on Aboriginal Peo- 
ples, placed emphasis on 
strengthening Aboriginal gov- 
ernance, capacity building, is- 
sues of larger groupings for ef- 
fective self -government and de- 
veloping new fiscal relation- 
ships," the audit states. "The 
introduction of new manage- 
ment and operational practices 
to meet the 1996 [Treasury 
Board] authority requirements 
created a major challenge for the 
department. These demands 
were further compounded by 

the need to devise methods and 
establish fundings related to 
Gathering Strength initiatives 
such as nation re- building, com- 
munications and fiscal tables. A 
broader view of the self- govern- 
ment process emerged where 
negotiations was only part of 
the process." 

The audit also suggests that 
fewer final agreements have 
been reached than the central 
agencies of the Canadian gov- 
emment think should have been 
reached for the money spent. 

"Given the timeframes for 
reaching a final agreement 
(three to four years in the case 
of First Nations and tribal 
councils), many more final 
agreements would have been 
expected by 2001 than the five 
that were reached. The slower 
than expected progress is 
caused by a number of factors. 
A key variable has been the 
rapidly expanding self -gov- 
ernment development work 
on capacity development, 
good governance and commu- 
nications. While these solidify 
the basis for self -government 
they have, at the same time, 
had an impact on the progress 
of the negotiation process." 

The auditors reported five ar- 
eas where current practices are 
not "providing senior manage- 
ment with reasonable assurance 
that self - government funding is 
managed according to authori- 
ties and in a manner that sup- 
ports the evolving nature of self- 

government and the risks 
therein." 

It was recommended that a 
"unified and all- inclusive strat- 
egy" be developed that will 
bring funding for capacity 
building in line with Treasury 
Board policies. The auditors 
noted that any new policy may 
"require greater flexibility of 
funding maximums and 
timeframes according to the 
unique characteristics of differ- 
ent sets of negotiations." 

INAC was also advised to 
come up with a way to measure 
the success of negotiations and 
monitor "uncertainty" in nego- 
tiations. 

"The current informal and in- 
tuitive analysis of uncertainty, 
based on past experiences at the 
tables and networking, may 
lead to inconsistent 
understandings and communi- 
cations about which negotiation 
paths have high, medium or 
low levels of uncertainty. More 
formal attention to uncertainty 
puts funding decisions and re- 
sults into context," the audit 
stated. 

The auditors also said that the 
roles, relationships and respon- 
sibilities of government officials 
need to be defined in more de- 
tail in order to ensure that the 
money is being used as it was 
intended to be used. 

Six recommendations were 
made so that INAC managers 
could improve accountability to 
Treasury Board. 
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Quebec festival bridges gap of understanding 
By Marty Logan 
Windspeaker Contributor 

MONTREAL 

The Oka confrontation in 1990 
persuaded André Dudemaine 
and his colleagues that their 
idea of a arts and culture festi- 
val to bring together Quebec's 
Aboriginal and non -Native 
population was essential. 

The 11 -week confrontation 
over the town of Oka's plans to 
extend a golf course on land 
used as a Mohawk burial 
ground led to the death of one 
police officer and deepened the 
existing divide between the two 
cultures. 

Today, said the co-founder of 
the First Peoples' Festival, non - 
Aboriginal leaders have a bet- 
ter understanding of the Native 
community, and that knowl- 
edge is trickling down to the 
general public. 

"People now don't see First 
Nations as only smugglers or 
manning the barricades. They 
see that we are as creative as 
anyone," said Dudemaine dur- 
ing the opening week of the 12th 
annual festival. 

That creativity was high- 
lighted by the recent interna- 
tional success of Atanarjuat (The 
Fast Runner), the first full - 
length feature film in Inuktitut, 
which won director Zacharias 
Kunuk the 'Caméra d'or' prize 
at the 2001 Cannes Film Festi- 
val, as well as six Genies, Cana- 
da's film awards. 

A retrospective of Kunuk's 
work was featured at the festival, 
which also welcomed home 
Mohawk actress Alex Rice, who 
hails from nearby Kahnawake. 
Rice, who has appeared the in 
U.S. television shows the So- 
pranos, Spin City and Strong 
Medicine, co -stars in the Doe Boy, 
winner of the grand prize in the 
creation category of the festival's 
film and video competition. 

Flanked by Doe Boy director 
Randy Redroad and co -star 
(and now boyfriend) James 
Duval after the screening, Rice 
said watching the movie with 
family and friends was like 

PHOTOS SYMARTY LOGAN 

Kahnawake actress Alex Rice answers questions after the screening of her movie Doe Boy, 
which won grand prize in the communities category at the 12th First Peoples' Festival in 
Montreal. With her are co -star James Duval (left) and writer and director Randy Redroad. 

viewing it for the first time "al- 
though I've seen it 16 times." 

That family feeling was also 
felt by documentary maker 
Alanis Obomsawin, who looked 
over the opening night crowd 
and said: "I feel like I know you 
all." 

And by Mohawk painter Ellen 
Gabriel, who has moved beyond 
the overt political references in her 
well-known images of the Oka 
siege, to focus on the art of paint- 
ing. Her images now indude fam- 
ily portraits, including one of her 
grandmother at age 17. 

"She was a very strong woman 
and taught me a lot about my 
culture," said the festival's fea- 
tured artist. "I wanted to pay 
homage to her somehow." 

The festival's music celebrated 
a multitude of styles. A night of 
Indian Country featured Emile 
Gregoire, a pioneer in the Innu 
language, along with Claude 
McKenzie, one -half of the re- 
nowned duo Kashtin. 

Feature show Rez, White & 
Blues opened with a rocking set 
from blues guitarist George 
Leach, followed by the divine 
voices of Quebec's Jorane and 
Innu singer Kathia Rock. 

Throat singers Evie Mark and 

Joanne Shenandoah 

Agnes. Sivuaraapik delighted 
the crowd with their energy 
and laughter, while Quebec 
troubadour Richard Desjardins 
enchanted them with his witty 
and poignant tales. 

Rez, White & Blues, which 

will be tel- 
evised on Ra- 
dio Canada, 
Global TV and 
APTN later 
this year, 
closed with a 
set by Oneida 
singer Joanne 
Shenandoah, 
accompanied 
by family 
members. 

In an inter- 
view after- 
w a r d s, 
Shenandoah, 
whose name 
means 'she 
sings', said the 
reaction to her 
music is uni- 
versal. 

"The mes- 
sage of peace is 
not just for Na- 
tive people, it's 
for all people of 

the world," she said. 
As well as the performances, 

the festival welcomed visitors 
to Emilie- Gamelin Park in the 
heart of Montreal for a chance 
to taste traditional Aboriginal 
treats like bannock cooked over 

an open fire, to handle lacrosse 
sticks made in Kahnawake and 
to watch artists from through- 
out Quebec fashion their crafts. 

Art and politics linked up 
during a festival debate on 
whether agreements between 
First Nations and governments 
are good for the environment. It 
followed a showing of the film 
'Les Poissons d'Albert (Albert's 
Fish), which documents the con- 
tamination of the land and wa- 
ter in the homelands of the 
northern Quebec's Oujé 
Bougamau Cree and the efforts 
of fisherman Albert Mianscum 
to alert authorities to the signs 
of damage. 

The film tells how a press con- 
ference to release a geologist's 
report documenting dangerous 
levels of minerals in the water, 
fish and people of 
Chibougamau Lake was .can- 
celled so that the Grand Coun- 
cil of the Cree and Quebec could 
announce a new deal that will 
give the Cree $3.6 billion over 
50 years, along with more 
power over forestry and social 
and economic development, in 
exchange for allowing Quebec 
to develop natural resources on 
Cree territory, subject to envi- 
ronmental assessments. 

The new pact doesn't remove 
any of the Cree's power to pro- 
tect their environment, grand 
council representative Abel 
Bosum told the audience. 

"No question, some action 
has to be taken (at 
Chibougamau Lake) because 
we're dealing with people's 
lives here," he added. 

The festival closed on Na- 
tional Aboriginal Day June 21 
with a number of events, includ- 
ing a screening of Atanarjuat. 

The festival's other prize win- 
ners were Déné artist Alex 
Janvier, who took home the Dr. 
Bernard Chagnan Assiniwi 
Award for exceptional achieve- 
ment. 

Film and video winners were 
Shomotsi, Rocks with Wings 
and Boomtown in the commu- 
nities' category, while Yada 
Yada joined the Doe Boy in the 
creation category. 
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Impac 
By Marty Logan 
Windspeaker Contributor 
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Impact on lakes and streams needs study 
By Marty Logan 
Windspeaker Contributor 

MONTREAL 

When Albert Mianscum was 
alive he talked often about the 
fish he caught in Lake 
Chibougamau. Every year they 
became a little stranger. De- 
formed eyes and tumors were 
just two of the changes the Cree 
fisherman noticed. 

Only after Albert died of can- 
cer did someone bother to test the 
fish and water of the northern 
Quebec lake, and and assess the 
health of the people living 
nearby. 

The preliminary results were 
astounding. The lake's water and 
sediment and the hair samples 
taken of the Oujé Bougamau 
Cree all contained dangerous lev- 
els of toxic substances, including 
cyanide and mercury. 

The shores of Lake 
Chibougamau have been home 
to three mining companies since 

the 1950s and the people of Oujé 
Bougamau have long suspected 
the operations were polluting the 
land. But Quebec's ministry of the 
environment did not follow up on 
their complaints. 

The Grand Council of the Cree 
became aware of the 
Chibougamau findings just as 
they were negotiating a resource 
development deal with the gov- 
ernment of Quebec. Cree leader 
Ted Moses and Assembly of First 
Nations Grand Chief Matthew 
Coon Come say the deal that was 
ratified by a majority of the 15,000 
James Bay Cree earlier this year, 
sets a new standard for govern- 
ments to treat Aboriginal groups 
as equal partners in development. 

After seeing the Lake 
Chibougamau test results, the 
council turned to the Cree Health 
Board for advice on how to react 
but found it didn't have the an- 
swers or even the resources to 
assess the situation, said grand 
council representative Abel 
Bosum. So the Cree negotiated the 
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Vice -President, six(6) Regional Presidents, and six(6) Regional Vice- Presidents. 

There will be an Advance Poll on Saturday, August 24, 2002. Voting will be by secret ballot in the 
elector's polling subdivision. Location of the polling stations will be posted in the communities. 
Polling hours on Election Day was well the day of the advance Poll will be 8:00 a.m. to 8 p.m. 

To be an eligible elector, each member most be properly registered with the Metis Nation of 
Alberta Association. Please Note: There will be no vouching at the election. Application for mem- 
bership is made at the Electors respective Regional Council Office. 

Following are the Official Dates for the Metis Nation of Alberta Association General Election, based 
on the Election By -laws: 

Nominations Open:Tues., July 2, 2002 
Nominations Close: Fri., August 2, 2002 
Last day for Withdrawing Nomination: Sun. August 4, 2002 
Posting of Notice of Pall and Candidates: Mon., August 12, 2002 
Posting of List of Electors: Mon., August 12, 2002 
Advance Poll: Sat., August 24, 2002 
Election:Tues., September 3, 2002 

Notice of Nominations 
Of the Metis Nation of Alberta 

Notice is hereby given that nominations for the position of Provincial President, Provincial Vice - 

President, and one (1) Regional President, and one (1) Regional Vice - President, from each of the 
six Zones of the metis Nation of Alberta Association are being accepted as of Tuesday July 2, 2002 
at the office of the Chief Electoral Officer. The office is located at #100, 11738 Kingsway Avenue in 
th city of Edmonton, Province of Alberta. 

Qualified candidates must have completed "Nomination Papers" filed with the above office on or 
before 5:00 pm, Friday, August 2, 2002. Any nomination papers received by the CEO after 5:00 
pm, Friday, August 2, will not be honoured. 

"Nomination Papers" are or will be available by Juy 2, 2002 at the Metis Nation of Alberta, Electoral 
Office, and #100, 11738 Kingsway Avenue T5G 0X5 and also at the Regional Zone Offices. 

Please note the following sections of the Metis Nation of Alberta Association By -Laws: 

Section 6.4: A Metis Lifetime member is eligible to be nominated as a candidate in an election if 

on the day his or her nomination paper is filed he or she: 

(a) is a Metis Lifetime member who is entitled to hold office; and 

(b) is of the full age of sixteen (16) years or will be that age on election day; and 

(c) has been ordinarily a resident of Alberta continuously from the day 12 months 
immediately preceding the election day; and 

(d) has no financial debt owing to the Metis Nation or its affiliates that is more than thirty (30) 
days in arrears; 

Section 6.5: All nominations for President and Vice -President shall include the following: 

(a) written acceptance of the nomination by the candidate; and 

(b) One hundred and fifty (150) signatures of electors nominating the candidate; and 

(c) a non -refundable deposit in the sum of Two Hundred ($200.00) dollars. 
(d) A deposit that is not refundable under this section shall be deposited in the general account 

of the Metis Education Foundation 
(e) Persons applying to hold an elected office within the Metis Nation of Alberta shall provide an 

official letter to the Chief Electoral Officer declaring that they are not currently registered with 
the Department of Indian Affairs as a status Indian under the provisions of the Indian Act. 

Section 6.6: All nominations for the Regional President and Regional Vice -President shall include 
the following: 

(a) written acceptance of the nomination by the candidate; and 

(b) seventy five (75) signatures of electors who reside in the Region nominating the candidate; and 

(c) a non -refundable deposit in the sum of Two Hundred ($200.00) Dollars. 
(d) A deposit that is not refundable under this section shall be deposited equally in the general 

account of the foundations of the Regional Council of the candidate; 
(e) Persons applying to hold an elected office within the Metis Nation of Alberta shall provide an 

official letter to the Chief Electoral Officer declaring that they are not currently registered with the 

Department of Indian Affairs as a status Indian under the provisions of the Indian Act. 

Please note: This election will adhere to all provisions contained within the By -laws of the Metis 

Nation of Alberta Association. 

For further information contact your Regional Council Office, or the Chief Electoral Office at: 

Stan Plante 
I Chief Electoral Officer 

#100, Delia Gray Building,11738 Kingsway Avenue 

Edmonton, Alberta T5G 0X5 

Telephone: 
Toll free in Alberta 
Fax: 

Email: 

(780) 453-0292 
1- 800 -252 -7553 
(780)447 -5671 

splante@metis.org website: To be Advertised 

"IM not expecting any miracles in this agree- 

ment. I think if there are developments that go 

against very important environmental and social 

concerns, the Crees will attempt to deal with it.'' 

-Abel Bosum 
creation of a public health board 
to discuss the environmental im- 
pact of the new agreement. 

The debate held on June 12 as 
part of the First Peoples' Festival, 
the annual celebration of Aborigi- 
nal culture in Quebec, was more 
of a question -answer session with 
Bosum since Quebec's environ- 
ment ministry declined to send a 
representative. 

Under the new agreement, the 
Cree will receive $3.6 billion over 
the next 50 years, along with a 
greater say about forestry activi- 
ties on their territory. In ex- 
change, the Cree will permit de- 
velopment of natural resources, 
including a proposed dam of the 
Eastmain and Rupert Rivers. 

The Cree leadership described 
the deal as an opportunity to con- 
trol their own development, 
partly by creating jobs for the ar- 
ea's younger generation. Detrac- 
tors say it's a short- sighted move 
to trade the land's riches for cash. 

The grand council, which has 
used both the courts and public 
opinion as potent weapons 
against the plans of dam - builders 
and foresters, have withdrawn all 
pending court actions against 
Quebec and both sides have 
agreed they will try arbitration 
and mediation before taking any 
future disputes to court. 

Bosum said the Cree have not 

given up any powers to protect 
the environment that were in the 
1975 James Bay Agreement, but 
he acknowledged that the inevi- 
table future development of the 
area will test those powers once 
again. 

The extent of the contamination 
in and around Chibougamau 
Lake is described in the film 'Les 
Poisson d'Albert' (Albert's Fish), 
which was shown prior to the 
Q &A with Bosum. It might not 
have been uncovered if American 
geologist Christopher Covel had 
not been vacationing in northern 
Quebec. While there, the Cree 
asked him to examine sediment 
from the lake; the findings led 
him to recommend a preliminary 
study. 

That study found that the metal 
contamination in the sediment 
and water of Chibougamau and 
nearby lakes and rivers exceeded 
Canadian guidelines. Fish from 
those waters were similarly af- 
fected. The report also concluded 
that "metal contamination exists 
in the human head hair of the 
Oujé Bougoumou Crees at ex- 
tremely elevated levels." 

The Covel report recommends 
a more complete study of the lake, 
its sediment and fish and "an in- 
dependent human health risk as- 
sessment of all suspect areas as 
soon as possible." 

After establishing the public 
health board, the Cree commis- 
sioned their own study, the re- 
sults of which were scheduled 
to be released at a public meet- 
ing in mid -June. Its findings 
confirm the Covel report, said 
Bosum. 

Asked if the results suggest a 
mining moratorium is needed 
in the area, Bosum side -stepped 
the question, saying the new 
agreement reaffirms that any 
proposed mining or hydroelec- 
tric project will first have to un- 
dergo an environmental impact 
assessment. Miners have filed 
thousands of claims in recent 
years based on reports of poten- 
tial diamond fields in the area. 

"There's nothing in the agree- 
ment that stops development. 
We knew that back in 1975 
when the (James Bay) Agree- 
ment was signed," he said. 
"What the agreement put in 
place was a way to assess this 
development. In the past, there 
was reluctance for the Cree to 
be involved (but now) that role 
has been well received." 

Since the new agreement was 
announced, Cree leadership 
has lauded a 'new relationship' 
with Quebec. "The approach of 
confrontation has not helped us 
in the past," said Bosum. "We 
didn't have a relationship. We 
stopped each other from doing 
anything 

But he suggested past ways 
will not change overnight. 

"I'm not expecting any mira- 
cles in this agreement," said 
Bosum. "I think if there are de- 
velopments that go against 
very important environmental 
and social concerns, the Crees 
will attempt to deal with it." 

For information: 
1 -888- 800 -PARK (7275) 
www.kiondikedays.com 
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House passes third attempt at Species at Risk bill 
By Cheryl,Petten 
Windspeaker Staff Writer 

OTTAWA 

When it comes to protecting 
species at risk in Canada, it 
looks like third time is the 
charm. 

After two failed attempts at 
bringing in federal legislation to 
protect threatened and endan- 
gered wildlife, it appears the lat- 
est effort -Bill C -5, the Species 
at Risk act -will actually be- 
come law. 

Both previous incarnations of 
the bill died on the order paper 
when elections were called and 
Parliament was dissolved -the 
first, Bill C -65, in 1996 and the 
second, Bill C -33, in 2000. This 
third attempt was passed by the 
House of Commons on June 11 

after the ruling Liberals evoked 
closure, putting an end to de- 
bate on the proposed legislation. 
The bill was sent on to the Sen- 
ate where it received first and 
second reading and was sent on 
to committee within two days of 
its approval in the House. 

The proposed Species at Risk 
act prohibits killing, capturing, 
harming or harassing any wild- 
life species listed as being extir- 
pated, endangered or threat- 
ened. It also prohibits collecting, 
buying, selling or trading in 
those species, or any parts or 
items derived from those spe- 
cies. The bill also prohibits dam- 
aging or destroying the habitat 

wherever one of more individu- 
als of a listed species is found to 
reside. 

A species is considered to be 
extirpated if it no longer exists 
in the wild in Canada, but 
does live in the wild else- 
where. An endangered species 
is one that is facing imminent 
extirpation or extinction, and 
a threatened species is defined 
under the act as one that is 
likely to become endangered 
if steps aren't taken to prevent 
that from happening. 

Two amendments introduced 
by Churchill River MP Rick 
Laliberte on March 21 made 
their way into the final version 
of the bill intact, helping to 

strengthen the role Aboriginal 
people will play in implement- 
ing the act. 

Laliberte, who is Cree, is a Lib- 
eral backbencher, and sits on the 
Environment and Sustainable 
Development Standing Commit- 
tee that reported to Parliament on 
the bill in December 2001. 

The amendments made by 
Laliberte were designed to re- 
store amendments to the bill 
that were recommended by the 
standing committee, but were 
changed by Environment Min- 
ister David Anderson by the 
time the bill came back to the 
House for debate this spring. 

One of the amendments re- 
quires the Environment Minster 

to establish a six- member Abo- 
riginal council on Species at Risk 
to advise both the minister, and 
the Canadian Endangered Spe- 
cies Conservation Council, re- 
garding implementation of the 
act. 

The other amendment pro- 
vides for development of a stew- 
ardship action plan by the En- 
vironment Minister, which, 
among other things, would al- 
low for the sharing of Aborigi- 
nal traditional knowledge about 
species at risk, while at the same 
time protecting ownership of 
that knowledge. 

The version of the bill ap- 
proved by the House of Corn- 
mons also calls for consultation 

with affected Indian bands dur- 
ing the preparation of action 
plans or orders under the act, 
and also requires that recovery 
strategies or management plans 
be prepared in co- operation 
with every Aboriginal organiza- 
tion the minister thinks will be 
directly affected. 

The bill includes allowances 
for Aboriginal people to possess 
wildlife, parts of wildlife, or 
items derived from wildlife pro- 
tected under the act, if "it is 
used by an Aboriginal person 
for ceremonial or medicinal 
purposes, or it is part of ceremo- 
nial dress used for ceremonial 
or cultural purposes by an Abo- 
riginal person." 

YVONNE IRENE GLADUE 

Chariot racers Bob Moore (left) and Kirk Sharp navigated the course at full tilt during the Elizabeth Settlement Fun Daze in 
Alberta on June 8 and 9. 

... : 

'r 1 Pubic Service Commission Commission de la fonction publique T of Canada du Canada 

Executive 
Director 
Correctional Service of Canada 

HOBBEMA, ALBERTA 

Open to persons working or residing in Canada and 
Canadian citizens residing abroad. 

Through consultation with the Aboriginal community, you will lead and 
manage a 60 -bed Healing Centre (Pê Sâkâstew) oriented to the design and 
delivery of correctional programs and services for federally sentenced 
Aboriginal offenders. You will oversee the development and delivery of 
programs focused on Aboriginal counselling, treatment, special healing and 
traditional cultural ways, as well as provide leadership and direction to approx- 
imately forty-eight staff to ensure the protection of the public and the safe 
reintegration of offenders. Your salary will range between $71,888 and $82,196 
per annum, plus a penological factor allowance. 

To qualify, you must have a degree from a recognized university with an 
acceptable specialization in a field relevant to the position or an acceptable 
combination of education, training and/or experience. Extensive experience is 
required in ALL of the following areas: workinglivith aboriginal communities; 
working with community governments, community special- interest groups, 
and non -government organizations in associated fields; managing budgets; 
directing and supervising subordinate staff. The ability to communicate in a 

representative Native language may be considered an asset. 
Proficiency in English is essential. 
Note: A list of qualified candidates will be established and may be used to 

staff similar temporary and/or permanent positions. You must be willing to 
undergo and successfully pass a Secret Reliability Security Check. 

If you are interested in this permanent opportunity, please apply on -line or 
forward your resume, clearly indicating how you meet the above requirements, 
stating your citizenship and quoting reference number PEN81048SW94 -N by 
July 26, 2002, to: Public Service Commission of Canada, 9700 Jasper 
Avenue, Room 830, Edmonton, AB T5J 4G3. Fax: 780- 495 -2098. 
TTY: 1- 800 -532 -9397. If you apply on -line, do not send a duplicate by fax or 
regular mail. 

We thank all those who apply; only those selected for further consideration will 
be contacted. Preference will be given to Canadian citizens. We are committed 
to Employment Equity. 

jobs.gc.ca.R emplois.gc.ca.R 

Directrice exécutive 
ou directeur exéutif 
Service correctionnel du Canada 

HOBBEMA (ALBERTA) 

Poste offert aux personnes résidant ou travaillant au Canada de même 
qu'aux citoyennes et aux citoyens canadiens demeurant à l'étranger. 

Par le biais de consultations avec la collectivité autochtone, vous devrez diriger et gérer un centre 
de guérison de 60 lits (Pl SSkâstêw) axé sur la conception et la prestation de programmes et de 
services correctionnels pour les détenus autochtones sous responsabilité fédérale. Il vous faudra 
superviser l'élaboration et la prestation de programmes orientés vers le counselling, le traitement, 
la guérison spéciale et les méthodes culturelles traditionnelles des Autochtones, ainsi que fournir 
du leadership et une orientation à environ 48 employés afm d'assurer la protection du public et la 
réinsertion sécuritaire des contrevenants. Vous toucherez un salaire annuel variant entre 71 888 $ 
et 82 196 $, plus l'indemnité de facteur pénologique applicable. 

Pour relever ce défi, vous devez détenir un diplôme d'une université reconnue avec une spécial- 
isation acceptable dans un domaine pertinent au poste ou un agencement acceptable d'études, de 
formation et/ou d'expérience. Il est indispensable de posséder un bagage considérable dans TOUS 
les domaines suivants : travail auprès des collectivités autochtones; travail avec les gouvernements 
communautaires, les groupes d'intérêts communautaires et les organisations non gouvernemen- 
tales dans des domaines connexes; gestion des budgets; direction et supervision du personnel 
subalterne. La capacité de communiquer dans une langue autochtone représentative peut constituer 
un atout. 

La maîtrise de l'anglais est essentielle. 
Nota : Une liste d'admissibilité sera établie et pourrait servir à combler des postes similaires 

temporaires ou permanents. Vous devez être disposé à vous soumettre à un examen de la fiabilité 
de niveau secret. 

Si ce poste permanent prévu vous intéresse, veuillez postuler en ligne ou faire parvenir votre 
curriculum vitre d'ici le 26 juillet 2002, en démontrant clairement la façon dont vous répondez aux 
critères susmentionnés et en indiquant votre citoyenneté ainsi que le numéro de référence 
PEN81048SW94 -N, à la Commission de la fonction publique du Canada, 9700, avenue 
Jasper, bureau 830, Edmonton (Alberta) T5J 4G3. Télécopieur : (780) 495 -2098. ATME : 

1 800 532 -9397. Si vous soumettez votre demande en direct, il n'est pas nécessaire d'envoyer un 
duplicata par télécopieur ou par la poste. 

Nous remercions tous ceux et celles qui soumettent leur candidature; nous ne communiquerons 
qu'avec les personnes choisies pour la prochaine étape. La préférence sera accordée aux 
citoyennes et aux citoyens canadiens. Nous souscrivons au principe de l'équité en matière 
d'emploi. 
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ONTARIO 
ABORIGINAL 

PARTNERSHIPS 
RECOGNITION 

AWARD 
2002 

DEADLINE FOR NOMINATIONS: 
September 16, 2002 

NOMINATION FORMS: 
www.nativeaffairs.jus.gov.on.ca 
www. aboriginalbusiness. on. ca 

www.naaf.ca 
or call the National Aboriginal 

Achievement Foundation, 
1.80o- 329 -978o 

SPONSORED B Y : 

CD Ontario 
National Aboriginal 

Achievement Foundation 

The Ontario Government 
through its Working Partnerships 

Program and the National 
Aboriginal Achievement 
Foundation wish to celebrate 

partnership efforts that increase 

the employment of Aboriginal 

people; provide learning or 

training opportunities to 

Aboriginal people; or show 

commitment to the community 

in which they operate. This 

award promotes Aboriginal 

business partnerships and is 

bestowed annually. Partnerships 
include public (Crown) and 
private corporations, joint 

ventures, sole proprietorships, 

community business economic 

development organizations, 

non -profit organizations and /or 
cooperatives and publicly- traded 

companies. 

ESSENTIAL ABORIGINAL RESOURCE 
www.ammsa.com 

Public Notice. 

NOVA Gas Transmission Ltd. (NGTL) is proposing to construct 

approximately 90.0 km of NPS 30 pipeline and related facilities 

for the purpose of transporting sweet natural gas from the SW 

07- 078- 25 -W4M to SE 29- 086- 01 -W5M. The proposed pipeline 

parallels existing NGTL pipelines. Construction of the proposed 

facilities is scheduled to begin in December 2002. NGTL is in 

the process of applying to the Alberta Energy & Utilities Board 

and Alberta Department of Sustainable Resource 

Development for permission to construct the referenced 

facility in accordance with existing legislation. To assist in 

completing project plans, NGTL invites public input with 

respect to the proposed facility. Any person with a bona fide 

interest related to the proposed project is encouraged to 

forward concerns or areas of interest before July 5, 2002 to: 

NOVA Gas Transmission Ltd. 

(Attention: Doug Brunning, 

Project Manager) 

450 - 1st Street S.W. 

Calgary, Alberta T2P SH1 

1V136111.76 11.25W161 

PROPOSED 
NCC - PEERLESS LANES 

EXISTING FACILITIES 
PIPELINE 
RECEIPT STATION 

COMPRESSOR 
SALES STATION 

Additional information related to this project may be 

obtained by calling collect to Doug Brunning at (403) 920 -6569. 

Proposed North Central Corridor 
(NCC) Peerless Lake Section 

Meter Station 

www.transcanada.com 

T.aJ 

ETON 

T.n 

T.N 

R1w511 R1A 11.2511I461 

TransCanada 
In business to deliver'. 

Peigan teen chosen 
to represent Alberta 
By Shari Narine 
Windspeaker Contributor 

PINCHER CREEK 

When the YMCA Exchange 
Canada Youth Advisory Com- 
mittee holds its inaugural meet- 
ing in Toronto in July, the Al- 
berta representative will be a 17- 
year -old from the Peigan Na- 
tion. 

Tashina Smith has been given 
the nod by her local youth coun- 
cil and the National YMCA to 
help bring forward recommen- 
dations to get youth more in- 
volved in the YMCA's national 
youth exchange programs. 

Smith is the perfect nomina- 
tion for the position, said 
Quinton Crow Shoe, program 
co- ordinator with the Napi 
Friendship Centre and advisor 
with the Napi Youth Council. 

"Tani plays a lead role in this 
group. She enjoys meeting peo- 
ple," said Crow Shoe. 

But pivotal in Crow Shoe's 
decision to submit Smith's name 
was that she has been on two ex- 
changes with the Napi Youth 
Council and also serves as alter- 
nate delegate to the Provincial 
Aboriginal Youth Council, at- 
tending all the meetings. 

The Napi Youth Council was 
contacted by the regional co- 
ordinator out of Edmonton, in- 
forming them of this new advi- 
sory council and asking the 
council if it wished to submit a 
name. 

"It's recognized that our 
youth council does a good job 
preparing for our youth ex- 
changes," said Crow Shoe. 

Not only do the local youth go 
on the exchange trip, but they 
research what areas they'd like 
to visit and events they'd like to 
take in and they also fundraise. 

Last year, members of the 
Napi Youth Council traveled to 
Vancouver. In May, the group of 
15 went to Montreal. In early 
June, those Montreal First Na- 
tions inner city kids came to 
Brocket, Alta. and area. 

Smith will be traveling to To- 
ronto for the two meetings by 
the new advisory council. The 
first meeting is scheduled for 
July 11, with the YMCA cover- 
ing the costs. 

Smith will meet with 11 youth 

SHARI NARINE 

Tashina Smith is excited, and 
nervous, about heading to 
Toronto. 

representatives from the other 
provinces and the territories to 
discuss how youth can be more 
involved in planning the ex- 
changes. 

Recommendations will come 
forward from the work carried 
out by the advisory committee. 

Smith plans on taking her ex- 
perience as a seasoned exchange 
student to the council as well as 
bringing back what she learns. 

"I want to get into more or- 
ganized events and I want to 
help them get organized," she 
said. "I want the youth to learn 
to do things on their own and 
not always depend 

Crow Shoe is confident that 
Smith will represent the local 
youth council well. She's not 
afraid to speak up and she's 
aware of the procedures, he 
said. 

"Not only is it good for her 
resume, but the personal expe- 
rience will give her insight into 
how business works. It may 
even give her a direction for a 

career," said Crow Shoe. "I have 
confidence in her. She'll repre- 
sent our group well." 

"I'm proud to be getting to do 
things like this at my age," said 
Smith. 

The recognition that the Napi 
Youth Council has received pro- 
vincially has not been lost on 
Crow Shoe. 

"It makes us feel good," he 
said. "It brings up the profile of 
our youth council provincially 
and nationally." 

ammsa.com 
- new and improved! 

Aboriginal News and Information 

Aboriginal Career Opportunities 

People of Honour Profiles 

Aboriginal Scholarship Listings 

6,800+ 
Full Text Articles 

28,000+ 
Visitors Per Month 

Essential Aboriginal Resource 
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AFN is 87 per cent united on action plan 
By Paul Barnsley 
Windspeaker Staff Writer 

OTTAWA 

Ninety -three of the 107 
chiefs who took part in the 
May 23 vote on the national 
First Nations rights agenda 
resolution voted in favor. The 
chiefs in favor made up 87 per 
cent of those who voted. One 
chief abstained and 13 were 
opposed. Sixty per cent was 
required to carry the question. 

The resolution was the for- 
mal recognition by the chiefs 
in assembly of an action plan 
devised to actively oppose the 
First Nations governance act. 

That plan- emerged from a 
March meeting in Winnipeg, 
which was called by those 
chiefs who feared the Assem- 
bly of First Nations executive 
was ignoring assembly resolu- 
tions that rejected the govern- 
ance initiative. 

While the theme of the first 
day of the assembly had been 
a call for unity and action, ob- 
servers on the second day 
were left wondering if 90 per 
cent unity is still unity. AFN 
communications sources an- 

swered yes to that question, 
pointing out that 90 per cent 
is better than what most politi- 
cal organizations can muster. 

Union of British Columbia 
Indian Chiefs President 
Stewart Phillip told 
Windspeaker on June 18 that 
the numbers don't tell the 
whole story. He pointed out 
that only 13 votes were re- 
corded against a plan of ag- 
gressive action. That's way 
down from the 49 chiefs who 
voted against a similar resolu- 
tion last December. 

Phillip said the battle be- 
tween the AFN executive and 
grassroots chiefs has led to a 
few nasty confrontations in 
closed sessions over the last 
year. But the issues were dealt 
with during a meeting in Ed- 
monton where the Winnipeg 
group and many of the execu- 
tive members met face -to -face 
to discuss the issue. 

At that meeting, Phillip 
apologized to the executive 
members for his harsh criti- 
cism of them. 

"They needed to hear that," he 
said. "It seemed to clear the air." 

He said the AFN is less di- 
vided than it has been in the 

Union of British Columbia 
Indian Chiefs President 
Stewart Phillip. 

last year as a result of that 
meeting. 

Most of the chiefs who voted 
against the rights agenda reso- 
lution are involved in the 
treaty process in B.C. Those 
chiefs have been extremely re- 
luctant to endorse any motion 
that is strongly critical of the 
federal government. Some ob- 
servers speculate that is be- 
cause they feel vulnerable to 
a government backlash at the 
treaty table. 

May 23 started with 
speeches by AFN vice -chiefs 
that all urged a united front 
against the governance act. 
Only British Columbia Vice - 
Chief Herb George spoke 
against the resolution to op- 
pose the government's pro- 
posed legislation. 

Ontario Vice -Chief Charles 
Fox said Ontario chiefs would 
lobby the huge Liberal caucus 
in their province. He said he 
believes there are many Liber- 
als who don't support the 
Nault governance initiative. 

"I sense Cabinet as a whole 
does not support the govern- 
ance initiative," Fox said. 

He also criticized the minis- 
ter's approach saying it was 
adversarial and "attacked our 
leadership." 

Ghislain Picard, the Quebec 
vice -chief, urged all the chiefs 
to unite behind the national 
executive. 

"Sometimes you agree to 
some decisions when you 
don't agree completely, for the 
sake of unity," he said. 

Picard said he had watched 
the minister on television the 
night before. 

"He didn't look like he had 

the same confidence. He 
didn't sound like he had the 
same confidence. So maybe 
there's a window of opportu- 
nity for us," he said. 

Saskatchewan Vice -chief 
Perry Bellegarde, noted his or- 
ganization has been criticized 
as "collaborators." 

"Wrong. Wrong. Wrong," he 
said, explaining that while 
Saskatchewan is involved in a 
local self -government process 
with the federal government, 
the 73 First Nations in the 
province are against the gov- 
ernance act initiative and sup- 
port the AFN position. 

"We're not changing," he as- 
sured the assembly. 

The AFN's plan includes 
political action, government 
lobbying, improved commu- 
nications among First Nations, 
a national media campaign to 
counter the department of In- 
dian Affairs point of view, 
public education, direct ac- 
tion, litigation and other strat- 
egies aimed at promoting First 
Nations solidarity and chal- 
lenging the government. Also 
planned is an information 
campaign and appeal for sup- 
port at the international level. 

Building With First Nations Since 1949 

Designers and Suppliers Of 
Quality Home Packages 
Seniors' Independent Living Residences 
Care Homes 
Classrooms 
Band Offices 
Apartment Complexes 

www. nelson -homes. corn 

The Anne 1,032sq.If. 

Call us for all your housing needs and plan catalogue: 
Head Office & Factory: Toll Free: 1- 800 -661 -6534 
Southern Sask. & Manitoba: (204) 855 -3295 Albert Jacques 
Northwest Sask.: (306) 466 -4711 Dean Watson 
Northeast Sask.: (306) 242 -9289 Dale Stalwick 
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How does a 

business grow? 
One clickat a time. 

If you are an Aboriginal entrepreneur and have plans to start 
or expand a business, were here to help it grow. 

Now you can apply online to obtain support from Aboriginal 
Business Canada. 

Faites croître 
votre entreprise... 

... un clic à la fois. 

We can assist you in accessing the right people and resources that can 
help make your business a success. We can also contribute to a portion of your 
eligible business costs if you have suitable equity and commercial financing. 

We are Aboriginal Business Canada. 
Visit our Web site today, at abc -eac.ic.gc.ca 
Member of the Aboriginal Business Service 
Network 1 877 699 -5559 

,.i.,' Industry Industrie T Canada Canada 

Vous êtes un entrepreneur autochtone? Vous voulez 
lancer une entreprise ou lui faire prendre de l'expansion? 

Nous pouvons vous donner un coup de main. 

Notre nom? Entreprise autochtone Canada. 

Faites le premier clic : inscrivez -vous en ligne et accédez aux conseils et aux 
ressources qui vous mettront sur la voie de la réussite. Nous pouvons aussi 
contribuer à une partie des coins admissibles de votre projet si vous avez les 

capitaux ou les sources de financement nécessaires. 

441714 
ABORIGINAL BUSINESS CANADA 

ENTREPRISE AUTOCHTONE CANADA 

Rendez -vous au site Web d'Entreprise autochtone 
Canada dès aujourd'hui (abc -eac.ic.gc.ca). 

Membre du Réseau de services aux entreprises 
autochtones 1 877 699 -5559 
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Economic development 
a priority in nation 
By Cheryl Petten 
Windspeaker Staff Writer 

Despite the fact that the 
Osoyoos Indian Band Devel- 
opment Corporation is pre- 
paring to launch two new 
business ventures this sum- 
mer, bringing the total 
number of operations owned 
by the band up to 10, Chief 
Clarence Louie doesn't feel 
comfortable with the corpora- 
tion being described as a busi- 
ness success. 

"I wouldn't say success. Say 
we're plugging away at it. 
We're working hard at it. To 
be successful you have to 
have decades. Your report 
card, which is your financial 
statements, have to be compa- 
rable, competitive. You have 
to compare yourself to some- 
thing in order to call yourself 
a success. If non -Native op- 
erations are doing better than 
us, then I wouldn't call our- 
selves a success," Louie said. 

"It's just like sports, right? 
You call yourself a good team, 
or a good player, then you've 
got to have a standard to corn - 
pare yourself with ... I've al- 
ways said I don't care if 
you're talking sports or busi- 
ness, unless you're able to 
compete with non -Natives 
and your numbers are just as 
good as theirs, well, you can't 
call yourself a success. And 
we've got a ways to go." 

Louie's more than willing to 
share what the band has 
learned about business devel- 
opment with other First Na- 
tions interested in establish- 
ing or expanding their eco- 
nomic development initia- 
tives. 

"We usually end up hosting 
a number of Native bands 
throughout the year. They 
coma over here and they go 
through the things we've 
done and the process we 
worked through and we're 
continuing to work on and 
adjust and tweak and all that. 

Chief Clarence Louie 

And we go through our pres- 
entations with them, and 
we're happy to do that be- 
cause others have done that 
for us," Louie said. 

"Like I've always said, and 
that's what I continue to do, 
you've got to go to school on 
other people. You've got to go 
visit, go see those reservations 
or those tribes that are farther 
down the trail than you are. 
Go to school on them and take 
back and learn something 
from them. You know, we're 
going around trying to find 
good examples of education 
systems, good examples of D 
and A (drug and alcohol) pro- 
grams... you've got to be a 
student all the time. You've 
got to read. You've got to 
study. Go out there and go to 
school on people." 

One of the biggest chal- 
lenges facing many First Na- 
tions communities across the 
country in their attempts to 
make a go in the business 
world is one that very little 
can be done about, Louie ex- 
plained. 

"Location, location, location is 
always the first hurdle," Louie 
said. "I mean there's many hur- 
dles. There's not just one hurdle. 
But location. You've got to have 
the location. 

(see Economic page 18.) 

Welcome to all the chiefs and their delegates 
to the province of Quebec 

"Go for It... 
...make your dream a reality!" 
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CALL FOR ENTRIES 
27TH AMERICAN INDIAN FILM FESTIVAL® 

NOV. 7 - 14, 2002 SAN FRANCISCO 

CBC's Carla Robinson; Gordon Tootoosis, Lindsay Wagner; AIFI's Michael Smith and Elaine Miles 
at the 2001 Film Festival. 

San Francisco - The American Indian Film Institute currently seeks film and video entries 
for the 27th annual American Indian Film Festival. As North America's oldest and most prestigious 
venue for American Indian film, arts and entertainment, the American Indian Film Festival has earned 
a reputation for excellence and integrity. At Festival 2001, AIFI hosted an international audience for 
the screening of 53 films and videos. The annual Film Festival and American Indian Motion Picture 
Awards Show, produced by AIFI founder and President Michael Smith, draws an audience of nearly 
5,000, eager to see the latest in American Indian film, video, and music. 

This year's festival is scheduled to run from November 7th through the 14th, 2002 in San 
Francisco, California. To be entered for competition, films or videos should be by or about American 
Indian or Canada First Nation peoples and produced during year 2001 -2002. Entry deadline is 
August 16, 2002. 

The major categories for competition are: Documentary Feature, Documentary Short, 
Feature Film, Live Short Subject, Music Video, Animated Short Subject, Public Service and 
Industrial. All entries should be accompanied by promotional materials, including production credits, 
publicity stills, as well as a typewritten narrative description not to exceed 250 words. Entrants are 
responsible for all shipping costs to and from AIFI's San Francisco office. 

A Film Jury, designated by the American Indian Film Institute, will screen entries and issue 
recommendations for the final program and award nominations. During the week of September 23, 
2002, entrants will be notified of their selection to the 2002 American Indian Film Festival & Video 
Exposition. The American Indian Motion Picture Awards will be ppresented the evening of November 
9th at the Palace of Fine Arts in San Francisco. At this event, AIFI organizers and the AIFF Jury rec- 
ognize outstanding Indian cinematic accomplishments. Each entry must include: a Completed entry 
form, VHS Screening cassette, Signed Regulations, Agreement Form, $50.00 Entry Fee (U.S. Funds) 
payable to the "American Indian Film Institute." 

Please check the AIFI website for recent releases and a complete entry application and a 
copy of the American Indian Film Festival rules and regulations. Entry forms can also be obtained by 
writing or calling the American Indian Film Institute at 333 Valencia Street, Suite 322, San Francisco, 
CA 94103, USA. Telephone: 415. 554. 0525, or Fax: 415. 554. 0542. You may also e -mail AIFI at: 
indianfilm @aifisf.com 

The American Indian Film Institute (AIFI) is a non -profit media arts center founded in 1979 
to foster understanding of the culture, traditions and issues of contemporary Native Americans. 
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aux 

Forces canadiennes 
régulières et de réserve 

1 800 856-8488 
www;forces.ca 

FOR SPONSORSHIP OPPORTUNITIES 
PLEASE CALL MICHAEL SMITH 

41 5- 554 -0525 
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Economic health 
is long -term goal 
(Continued from page 17.) 

"And many First Nations were 
really, how would you say, the 
govemmentpurposely alienated 
them economically with their lo- 
cation. I mean when the settlers 
or pioneers carne into their terri- 
tory, it's only natural and I guess 
self -serving that they took up the 
prime spots. So right away Na- 
tives were alienated economi- 
cally. And then you have this 
whole Indian Act, 100 years, resi- 
dential schools, all of this stuff." 

Although a remote location 
can be an obstacle for some busi- 
ness ventures, it can also be 
turned into an advantage if op- 
portunities are available for re- 
source or tourism -based ven- 
tures. But in order to get their 
share of the profits in these sec- 
tors, especially in the resource 
based sector, First Nations often 
have to fight for it. 

"Whether here it's forestry, or 
whether on the Coast it's salmon, 
whether on the East Coast it's 
lobster, whether up north ifs dia- 
monds or oil or natural gas. I 

mean, the natural resources in 
this country, it's the natural re- 
sources that provide most of the 
tax dollars," Louie said. "And it's 
only been within the last few dec- 
ades that Native people have said 
'enough of being left out of the 
natural resources of our territo- 
ries. We want a share of that pie. 
We have a rightful share of that 
pie. ..' Native people have inher- 
ent right to a share of the natural 
resources, and they have to exer- 
cise that, whether it's by force, 
negotiations, settlements. The 
fact is many Native people are 
left with marginal properties, and 
they have to get involved in the 
resource sector. They're forced . 

to," he said. 
"If you have a location that's 

conducive to some sort of enter- 
prise, the next biggest hurdle, it 
might even be a bigger hurdle, it 
probably is, is developing a busi- 
ness climate, an economic condu- 
cive climate within your mem- 
bership," he said. 

"It starts with governance. You 
know that old rez attitude . . . 

that's probably the biggest hur- 
dle ...it's been proven over and 
over again that many Native 
communities shoot themselves in 
the foot by this internal arguing 
and fighting and divisions, 
where politics just destroys any 
business initiative. It scares away 
investment. It's like no sane per- 
son is going to dig into their back 
pocket and invest in a country or 
in a community where there's a 
civil war. You go all over the 
world. Nobody's going to invest 
in any country or community 
where there's a civil war. Where 
there's even vibrations of a civil 
war. The stuff you read in the 

papers is the stuff I hear. I've been 
around enough Indian reserves 
to know that there's always those 
rumblings. You've got to be able 
to control the inner political strife 
that exists on every Indian re- 
serve. You can argue and fight, 
but argue and fight with business 
manners. And do so in the con- 
fines of your boardrooms and 
halls. Your community halls. 
Don't take it outside. Don't take 
it public." 

Successful economic develop - 
menf on First Nations in Canada 
isn't going to happen overnight, 
Louie explained. 

"We're in a huge learning 
curve, in that we're really in our 
first generation of handling our 
own affairs. We don't have a lot 
of experience in this area, and 
we've had the worst teachers and 
programs. Over the last 100 years 
the Department of Indian Affairs 
screwed up the economic viabil- 
ity of many reserves. It's like a 
developing a country. We've got 
a lot to learn. And if you just go 
in there ... you can see what the 
U.S. has tried. Go into a Third 
World country and by and just 
bring corporate America there. It 
doesn't work very successfully, 
even where the United States has 
tried that in other areas around 
the world. There's got to be a time 
period of evolution and develop- 
ment and capacity building. " 

Another important piece of 
advice Louie has for other First 
Nations is to make sure economic 
development is treated as a pri- 
ority, and bring in the people you 
need to make it work. 

"You can't do it yourself, be- 
cause we as Indian people don't 
have generations of experience 
being in business and knowing 
markets and doing business 
plans and doing feasibility stud- 
ies. You have to bring in consult- 
ants or hire the staff that have that 
experience. That's part of the 
major reason why our resort 
project is now not just talk 
anymore. It's been talk for over 
10 years. Hire an economic de- 
velopment officer," he said. 

"Every band has social work- 
ers and D and A workers. The 
department has purposely done 
it that way, concentrated on so- 
cial programs. But every healed 
person needs a job. You can't call 
yourself healed if you're not 
working or at school. And what 
the heck does anybody go to 
school for? They go to school to 
get a job. School is their training 
ground for employment. And the 
most important position any First 
Nation can have is an economic 
development officer," he said. 

"If you just concentrate on so- 
cial programs, you're always go- 
ing to be chasing social prob- 
lems." 

Mohawk Mobile Services would like to welcome 
the Assembly of First Nations to the 

Community of Kahnawake 

Transportation to and from the events at the AFN Assembly 

Call (450) 635-TAXI or (8294) 
Servicing all Native Communities in the Montreal area 
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Windspeaker Staff Writer 
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Independent claims body bill gets first reading 
By Paul Barnsley 
Windspeaker Staff Writer 

OTTAWA 

One of the original Liberal Red 
Book promises from 1993 was 
fulfilled on June 13-sort of. 

Indian and Northern Affairs 
Minister Robert Nault intro- 
duced the Specific Claims Reso- 
lution Act in the House of Com- 
mons that morning. At a press 
conference shortly afterwards, 
the minister said the proposed 
legislation will mean the gov- 
ernment of Canada will no 
longer be the judge and jury 
when it deals with claims 
against it by First Nations. He 
also said it would take 30 years 
to resolve the claims now in the 
system under the present spe- 
cific claims process and said that 
wasn't good enough. 

"Because then it'll be our chil- 
dren's generation dealing with 
this issue and looking back- 
wards instead of forward." 

First reading of the act is an 
important stop in what has been 
a long and complex journey. 

Work has been done on this 
issue by various bodies within 
Indian and Northern Affairs 
Canada (INAC) and the Assem- 
bly of First Nations (AFN) for 
12 years. For two years, from 
1996 to 1998, government and 
First Nations technicians 
worked together to hammer out 
the details that would allow the 
government to keep its promise. 

At that time, AFN sources told 
Windspeaker they were working 
with the understanding that the 
First Nations /Canada Joint 
Task Force (JTF) was formulat- 
ing the final version of the in- 
dependent claims body. The 
work was completed and it ap- 
peared the bill would start mak- 
ing its way through the legisla- 
tive process in 1998 when Jane 
Stewart was still the Indian Af- 
fairs minister. But the central 
agencies of the federal govern- 
ment balked and Stewart tried 
to get the chiefs to settle for 
something less than what the 
joint task force had agreed 
upon. The chiefs told the minis- 
ter they wouldn't budge and 
things stalled. 

When Nault replaced Stewart, 
he informed the chiefs that the 
joint task force's plan would be 
seen as only a series of sugges- 
tions from which he could pick 

"Lawful obligations should not be subject 
to arbitrary limitations. We cannot put a 
cap on justice. 

- Assembly of First Nations 
National Chief, 

Matthew Coon Come 

and choose. The AFN was out- 
raged. The chiefs wanted a truly 
independent arm's length body 
that could fairly and impartially 
resolve disputes, something 
they believed the joint task force 
had successfully designed. 

National Chief Matthew 
Coon Come still isn't sure that's 
what Nault's bill will create. 

"While there are still major 
concerns regarding the pro- 
posed legislation, I am relieved 
to see it tabled," the national 
chief said. "We can now move 
ahead and work with MPs and 
Senators to bring about some 
important changes to the legis- 
lation to address the concerns 
that we have with it in its 
present form." 

The AFN concerns are all re- 
lated to areas where the minis- 
ter departed from the JTF plan. 
The bill proposes to give the fed- 
eral government control over 

appointments to the independ- 
ent claims body, something that 
may prejudice its independence, 
First Nations leaders say. 

"The appointment process 
makes the entire process open 
to possible patronage nomina- 
tions," Coon Come said. "This 
will not serve Canada or First 
Nations well. We want to en- 
sure that nominations are 
made and approved jointly to 
ensure that the tribunal is in- 
dependent and seen to be le- 
gitimate by First Nations and 
all Canadians." 

The bill also places a $7 mil- 
lion limit on claims the pro- 
posed body can deal with. 
Claims worth more than $7 mil- 
lion can be dealt with by the 
commission, but cannot be re- 
ferred to a tribunal for a deci- 
sion that the government must 
accept. 

The national chief objected to 

this as well. 
"Lawful obligations should 

not be subject to arbitrary limi- 
tations," he said. "We cannot 
put a cap on justice." 

The $7 million figure was a 
surprise to some observers. The 
minister's first proposal was a 
$5 million cap. A few weeks ago, 
the minister relented on that fig- 
ure by saying he would put the 
$5 million figure in the regula- 
tions rather than the legislation. 
Nault told Windspeaker last 
month that decision was made 
so that it wouldn't take a legis- 
lative amendment to change the 
figure should it prove to not be 
the right number. 

The proposed legislation 
would establish the Canadian 
Centre for the Independent 
Resolution of First Nations Spe- 
cific Claims and would have a 

commission division and a tri- 
bunal division that would have 
two distinct functions: the com- 
mission to facilitate negotiations 
and the tribunal to resolve dis- 
putes, an Indian Affairs release 
explained. 

The commission would at- 
tempt to work out the details 
related to settling specific 
claims. The tribunal would be 
available to First Nations, as a 

last recourse, to make final 
binding decisions on the va- 
lidity of specific claims that 
have been rejected by Canada 
and cash compensation on 
valid claims up to the maxi- 
mum of $7 million. 

A conference and trade show about 
People, 

Culture, 
Het /tige, 

Place 

Native peoples, using ancient knowledge and traditions 
supported by modern skills can effectively create attractive tourism 
programs that are culturally, ecologically and 
economically sustainable. 

This conference will explore those issues and much more as we seek 

ways to work together on a local, regional, national and global basis 

to improve the well -being of our communities, our natural resources 

and our shared cultural 
heritage through tourism. 

September 25 -28, 2002 / Renaissance Denver Hotel / Denver, Colorado 

Indian Country Tourism USA 

NATtVE TOWISy: ALLIANCE 

303.661.9819 

Highlights Conference AgencI Includes: 
Matchmaking sessions bring - Trade Show & Marketplace Setup 
together tour buyers and tour - Tourism Matchmaking Sessions 
suppliers in an environment - Affiliate Organization Meetings 
where relationships can be - Welcoming Reception 
established and business can - Banquet, Entertainment 
be conducted. - NTA Awards, Social Powwow 

- Conference Tracks 
Trade show presents the Tourism Programs for Gaming Tribes 
wonderful attractions and The Lewis & Clark Bicentennial Opportunity 
visitor amenities of Indian Building Sustainable Community Enterprises 
Country, as well as those Partnering for Success...Local, State, National 
tribes, businesses, institutions Education, Skills Training, Technical Assistance 
and organizations that offer Marketing Indian Country as a Destination 
services and support to Indian Integrating Art, Culture, Heritage & Place 
Country Tourism. Creating International Connections 

NTA Trust Award 
The White Mountain Apache 
Tribe's Wildlife and Outdoor 
Recreation Division will be a 

recipient of the 2002 NTA Trust 
Award, The award will be 
presented at the banquet on 

September 27, 2002. Additional 
award recipients will be an- 
nounced later. 
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NATIONAL INDIAN ED 
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Novembe 

ALBUQUERQU 

Forums & Workshops 
Exhibits 

33rd Annual PowWow 
Youth Summit 

College Student Symposium 

UCATION ASSOCIATION 
CONVENTION 
2 - 6, 2002 

E, NEW MEXICO 

The National Indian Education Association and 
the All Indian Pueblo Council are pleased to 
host the 33rd Annual NIEA Convention. NIEA's 
convention is the largest gathering of American 
Indian, Alaska Native and Native Hawaiian 
people in the US. Come visit the best Indian 
Country has to offer in the beautiful American 
southwest. For the past four years, NIEA's 
convention has been voted the people's choice 
for indian conferences. The convention offers 
excellent networking, information -gathering, 
and learning opportunities for schools, 
colleges, other educational professionals. A 
wide variety of forums and workshops will be 
available in addition to social and cultural 
events including NIEA's 33rd Annual PowWow. 
Exhibiting opportunities are also available. For 
more information see the NIEA's website at: 
www.niea.org. Telephone: (703) 838 -2870, 
E -mail: niea @niea.org or write NIEA, 700 North 
Fairfax Street, Suite 210, Alexandria, Virginia 
22314 and request the 2002 Call to Convention. 
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Veterans wait 
By Cheryl Petten 
Windspeaker Staff Writer 

REGINA 

Howard Anderson was 16 
years old when he signed up to 
fight for Canada. Now, at the 
age of 78, the First Nations vet- 
eran is getting tired of waiting 
to receive the same benefits his 
non -Native compatriots re- 
ceived so many years ago. 

As Grand Chief of the Sas- 
katchewan First Nations Veter- 
ans Association, Anderson has 
been working to get First Nations 
war veterans and their surviving 
spouses compensation to make 
up for what they should have 
been given when they returned 
home from the war -the land 
grants, funding for education or 
retraining, and loans that were 
given to non -Native veterans. 

The First Nations veterans 
round table committee passed a 
resolution in April 2001 to re- 
quest compensation of $425,000 
for each First Nations veteran or 
estate. 

Anderson said the current fig- 
ures show there are about 800 
veterans and about 1,000 surviv- 
ing spouses that would be receiv- 
ing that compensation, "but 
there's probably more than that." 

Veterans associations from all 
the provinces are sending 
Anderson lists of names so a 
more complete count can be 
made. 

The veterans have received 
support in their attempts to 
reach an agreement for compen- 
sation from government repre- 
sentatives at all levels, and from 
Native organizations. Chief 
Perry Bellegarde of the Federa- 
tions of Saskatchewan Indian 
Nations (FSIN) and National 
Chief Matthew Coon Come of 
the Assembly of First Nations 
(AFN) have both joined 
Anderson in making the case for 
First Nations compensation. 

Members of Parliament Rick 
Laliberte and Lome Nystrom 
have also been supportive of the 
attempts. In early June, 
Nystrom issued a press release 
calling for the federal govern- 

ment to put forward a compen- 
sation package for First Nations 
veterans by June 21, National 
Aboriginal Day. 

Cliff Chadderton, chairman of 
the National Council of Veterans 
Associations of Canada, who 
was instrumental in getting com- 
pensation for Canada's merchant 
marine veterans, has also given 
his support to the First Nations 
veterans, talking to Veteran's Af- 
fairs to help make their case. 

Despite these efforts, compen- 
sation for First Nations veterans 
has been illusive. During an in- 
terview with Anderson in De- 
cember 2001, he had been opti- 
mistic a resolution was just 
around the corner. Then, in 
January, a new minster of Vet- 
eran Affairs was named, and the 
process had to start again. 

There have been some discus- 
sions about dollar figures for 
compensation with junior min- 
isters from Veterans Affairs, 
Anderson said, but nothing 
from the minister, and nothing 
in writing. 

"They're talking to us, they're 
telling us money, but nothing in 
writing. That's our problem. 
You know, they come out and 
say, 'Well what about this ?' I 

said 'Give it to us in writing so 
we can do something. "' 

According to Anderson, some 
of the veterans want to go to 
court to settle the compensation 
issue, and some don't, so the 
veterans association is planning 
to write to veterans and widows 
of veterans to ask them how 
they want to proceed. 

"Some of them do, some of 
them don't. And their attitude - 
and I agree with their attitude - 
we're too old to wait for court. 
So we're going to get back to the 
veterans and say, 'Okay, what 
do you think ? "' Anderson said. 

"It's a hard battle. I don't care 
what you do, once you're work- 
ing with the government, it's 
hard. And everybody is getting 
frustrated. I am too. I've got to 
try to keep my cool as much as 
possible because I'm on the 
wrong end of the stick to be able 
to go yelling," he said. 

(see Announcement page 29. 
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Equipment from 
Wallace & Carey 

The equipment is designed to: 
Replenish retail products via automated order 
Calculate provincial tobacco tax rebate 
(First Nations Ratailers) 
Calculate GST rebate 
Calculate provincial fuel tax rebate 
Track sales and volume by item 
Integrate sales data with 

r ,1 r back room accounting software 46.610 f 
4) WALLACE & CAREY INC. 

AN INDEPENDENT CANADIAN DISTRIBUTOR SERVING THE RETAILER SINCE 1921 

Central Office: 5445 -8th Street N.E. Calgary, AB 
Phone: (403) 275 -7360 

Fax: (403) 275 -3921 

Best Wishes to the Assembly of First 
Nations For a Successful Meeting 

Welcome to our Community of Kahnawake 

WWK Stacey 
Printing 
Office Supplies 
Wedding Invitations 
Memorial Cards 
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Charlie Stacey 
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Diabetes? Allergies? Asthma? 
Heart condition? 

Or daily medications? 
Do you or someone you love have one 

or several of these conditions? 

If so, MedicAlert can protect and save lives by alerting 
paramedics to your medical condition and other 
important information in an emergency. 

To find out if you or someone you love are eligible for 
MedicAlert membership coverage, through the 
Non -Insured Health Benefits Program, contact your 
Community Health Rep, Nurse or call 
MedicAlert directly at 1- 800 -668 -1507 ext. 1280 

MedicAlert 
Lets You Live Life. 

ESSENTIAL ABORIGINAL RESOURCE www.ammsa.com 
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By Cheryl Petten 
Windspeaker Staff Writer 
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Improving water quality remains a struggle 
By Cheryl Petten 
Windspeaker Staff Writer 

More than two years have 
passed since the deadly E. Coli 
outbreak in Walkerton, Ont. put 
questions about the quality of 
our drinking water into the 
minds of people across the 
country. 

And, while those concerns 
have eased for most people liv- 
ing in large municipalities, the 
problem is still a very real one 
for those living in First Nations 
communities. 

The problems with First Na- 
tions water quality didn't es- 
cape the attention of Justice 
Dennis R. O'Connor during his 
inquiry into the Walkerton trag- 
edy. In the second part of his 
report, Justice O'Connor dedi- 
cates an entire chapter to water 
quality problems faced by peo- 
ple living on reserves in On- 
tario, pointing to water and 
wastewater management infra- 
structures that are "either obso- 
lete, entirely absent, inappropri- 
ate, or of low quality" and 
manned by inadequately 
trained operators. 

Testing and inspection is in- 
adequate, contamination is fre- 
quent, and capacity is insuffi- 
cient, providing about half the 
amount of water per capita as 
is available, he said. 

While examining water issues 
on First Nations technically fell 
outside of the mandate of the 

inquiry, because it was a provin- 
cial inquiry and First Nations 
reserves fall under federal juris- 
diction, Justice O'Connor said 
he felt compelled to examine the 
situation, both because water, 
and any problems with it, 
doesn't stop flowing at the 
boundary of the reserve. But 
more importantly, because First 
Nations people living on re- 
serve are entitled to the same 
quality of water as their off -re- 
serve neighbors. 

"This is not acceptable," he 
stated in the report. "Aboriginal 
Ontarians, including First Na- 
tions people living on 'lands re- 
served for Indians,' are resi- 
dents of the province and 
should be entitled to safe drink- 
ing water on the same terms as 
those prevailing in other simi- 
larly placed communities." 

Saying the water provided to 
First Nations reserves in On- 
tario, as well as to many Métis 
and non -status Indian commu- 
nities, is "some of the poorest 
quality water in the province," 
Justice O'Connor makes six rec- 
ommendations to specifically 
address water quality issues on 
Ontario's First Nations, includ- 
ing encouraging First Nations 
and the federal government to 
adopt drinking water standards 
as stringent, if not more strin- 
gent than, those adopted by the 
province, and to find a way to 
make the standards legally en- 
forceable. 

He also suggested that First 
Nations water systems be built 
to provide members with the 
same quantities of water as is 
provided to off -reserve house- 
holds in similar geographical 
conditions. 

Justice O'Connor also recom- 
mended that First Nations and 
the federal government move 
toward a quality management 
standard for their drinking wa- 
ter systems. 

A number of recommenda- 
tions coming out of the 
Walkerton report with regard to 
water quality on reserve ad- 
dresses the jurisdictional prob- 
lems that plague First Nations, 
with water quality being prima- 
rily a provincial responsibility 
and reserves falling under fed- 
eral jurisdiction. Justice 
O'Connor suggested services 
provided off reserve in the prov- 
ince, such as those provided by 
the Ontario Clean Water Agency 
and operator training provided 
by the provincial government, 
should be made available to First 
Nations for a fee. 

This should extend to having 
the province provide First Na- 
tions with technical assistance, 
drinking water testing, inspec- 
tion and enforcement on a cost 
recovery basis. 

While the Walkerton Inquiry 
looked specifically at water 
quality issues in Ontario, the 
water quality situation on First 
Nations elsewhere in the coun- 

try isn't any better. 
Initial numbers uncovered by 

the Assembly of First Nations last 
summer showed 79 First Nations 
communities across Canada had 
water systems with the potential 
to cause a health and safety con- 
cern. That estimate, arrived at 
through an informal survey of 
First Nations conducted in Sep- 
tember 2000, later increased to 125 
First Nations. 

"Since then we've seen a cou- 
ple of communities that weren't 
on that list enter it. And we've 
seen some other ones that we 
know about with water quality 
problems that are still absent from 
it. In addition, to believe that fig- 
ure, you would also assume that 
there are no water quality prob- 
lems in the Atlantic. We don't be- 
lieve that to be the case." 

Will David, AFN program co- 
ordinator /environment said he 
wasn't surprised by the increase 
in the numbers of First Nations 
experiencing water quality prob- 
lems. 

"One of the communities that 
was not on that initial list of 79 
that I was involved with was one 
that had been under a boil wa- 
ter order for seven years. There 
was another that was featured 
on the National, the television 
program, that didn't even have 
chlorine for the chlorinator. 
These are communities that 
weren't cited, specifically, on that 
list. It doesn't surprise me if it 
were much bleaker. The other 

thing too, is that as Indian Af- 
fairs especially is starting to 
look, and as Canada is starting 
to look at what constitutes a 
safe drinking water plant, a lot 
of these issues, like for instance 
properly trained operators, are 
coming up. And a lot of First 
Nations haven't had the oppor- 
tunity to secure trained opera- 
tors. So in that sense, I would 
expect to see a fairly large 
number of plants that are in 
some sort of jeopardy, at least 
from that perspective." 

A clearer picture of the water 
quality situation on First Na- 
tions should be available soon. 
Indian and Northern Affairs 
Canada (INAC) has recently 
completed an assessment of in- 
frastructures on First Nations 
across the country and, al- 
though the overall results 
haven't been released, each par- 
ticipating First Nation has re- 
ceived the results of their indi- 
vidual assessment. As well, 
David said even more informa- 
tion on water quality is ex- 
pected to be released in the fall, 
after INAC completes a water 
quality scan of First Nations. 

"We can't give you any offi- 
cial word on that because we 
don't have any ourselves. But 
we're expecting that it should 
provide some more insight 
onto it, and that those numbers 
should actually increase some- 
what dramatically." 

(see Water page 28.) 
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Alexie takes off the rose colored glasses 
REVIEW 

By Suzanne Methot 
Windspeaker Contributor 

Porcupines and China Dolls 
By Robert Arthur Alexie 
Stoddart 
286 pp., $32.95 (hc) 

Some people believe that 
Aboriginal literature should 
only talk about sweatlodge cer- 
emonies, healing circles, and 
powwows -feel -good stuff that 
often ends up reading like a 
New Age self -help manual due 
to its didactic style and sancti- 
monious tone. 

Porcupines and China Dolls 
isn't that kind of book. If you 
want that kind of book, there 
are plenty to choose from, all 
decorated in the same fluffs 
and feathers. But if you want 
a book that challenges ac- 
cepted norms about AbLit 
(both content and style) and 
challenges readers to look at 
the concept of healing from a 
different perspective, then this 
is the book for you. 

Porcupines and China Dolls 
tells the story of James Nathan, 
a band employee for the (fic- 
tional) Blue People of the North- 
west Territories. James is a resi- 
dential school survivor, as is his 
best friend, Jake Noland. Most 
of the book follows the 
fortysomething James through 

his battles with alcoholism, his 
emotional crises, and his rela- 
tionships with women. It also 
describes James's love -hate re- 
lationship with his community. 

Author Robert Arthur Alexie 
makes it clear that the dysfunc- 
tional behavior of most of the 
characters in this book stems 
from the abuse they suffered in 
residential school. But the au- 
thor also makes it clear that this 
dysfunction is often perpetu- 
ated by Aboriginal people them- 
selves, specifically, by those 
who will not take responsibility 
for their behavior. This brave 
(and slightly heretical) stance 
forces the reader to look at the 
ways in which Aboriginal peo- 
ple deny themselves healing 
and therefore contribute to their 
own oppressive circumstances. 
It also points out that the road 
to healing is littered with self - 
doubt, anger, and lots of false 
starts. 

This is an angry book, full of 
lots of swear words and empty, 
emotionless sex. But these ele- 
ments need to be there: these 
people, like all people who have 
suffered physical and /or emo- 
tional abuse, have an intense 
fear of intimacy and also suffer 
from sexual dysfunction. 

These fears and problems are 
often manifested, as James's 
behavior shows, in alcoholism, 
self -hatred, and an inability to 
form relationships. Porcupines 
and China Dolls isn't a pretty 
book, but it is an important one, 

because it deals with the reality 
of so many Aboriginal people's 
lives, a reality that other Abo- 
riginal authors seem reluctant to 
fully describe. 

Alexie, a Gwich'in from Fort 
McPherson, N.W.T. has worked 
as a politician and land -claim 
negotiator. He is not a profes- 
sional writer. 

But he has a fairly sophisti- 
cated writing technique that 
employs hyperbole, repetition, 
and plain- spoken narrative in a 
unique blend of traditional sto- 
rytelling and contemporary lit- 
erary fiction. He moves easily 
from a sparse, desolate tone 
(which he uses to convey the 
assembly -line uniformity of the 
residential school) and matter - 
of -fact essay -style description 
(which he uses to indicate lives 
lived by rote, without emotion 
or attachment) to a fantastic 
magic realism that contains bits 
of irony and surrealism. And the 
dialogue is absolutely spot -on 
authentic. 

Along the way, he makes 
many important points, among 
them that Aboriginal communi- 
ties react well to crisis but can't 
seem to help people become 
well enough to avoid the crisis. 
He also writes that paternalistic 
governments and residential 
schools have created a culture of 
expectation that Aboriginal peo- 
ple must actively unlearn if they 
wish to truly be self -governing. 
Most importantly, by using ital- 
ics to indicate the subtext of 

many of the 
characters' con- 
versations, 
which repre- 
sents what they 
are thinking but 
what they have 
left unsaid, he 
makes the point 
that honest 
communication 
is key to creat- 
ing and main- 
taining healthy 
relationships. 

There are a 
few problems 
with the novel. 
Alexie intro- 
duces too 
many charac- 
ters too fast, 
and doesn't provide 
enough de- 
scription to al- 
low readers to 
keep them apart (and the in- 
ternal narrative voices of the 
characters sound alike). He al- 
lows too many scenes to end 
with characters screaming 
and raging, which pushes the 
narrative along but doesn't 
explain the subtext. Some fi- 
nal scenes are a bit forced, the 
ending ties up too quickly and 
too simplistically, and James's 
final push toward recovery 
feels false and unexplained 
because it happens too fast 
and with little indication as to 
his internal shift in outlook. 

Robert Arthur Alexie 

But these are relatively minor 
issues given the importance of 
the author's ideas and the 
other successful elements of 
the novel. 

Those who are unwilling to 
see the extent of the dysfunc- 
tion in Aboriginal communi- 
ties will not like this book. But 
those who are interested in 
real, raw discourse from the 
point of view of the walking 
wounded will benefit from 
Alexie's attempt to finally, 
truthfully, tell the whole story, 
without fluffs and feathers. 
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By Debora Steel 
Windspeaker Staff Writer 
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Inspired by true events 
By Debora Steel 
Windspeaker Staff Writer 

LOS ANGELES, Calif. 

Director John Woo's new film 
Windtalkers is a war film. Let's 
not be too shy about saying that. 
Bodies are blown to small bloody 
bits, bullets and bombs turn hu- 
man flesh into so much mangled 
meat, and men are destroyed in 
as many different ways as can be 
imagined. 

Set amongst this carnage, how- 
ever, is a compelling story about 
a difficult relationship, a friend- 
ship that reluctantly develops 
despite radically different cul- 
tures, morally repugnant orders, 
and disturbing emotional frailty. 

It is 1942 and the Second World 
War is raging. The Japanese are 
making short work of U.S. 
encrypted military transmis- 
sions, slowing American 
progress to win the war. Several 
hundred Navajo men are re- 
cruited to serve as marines, and 
to develop a code based on their 
difficult language that could be 
used to communicate enemy 
troop movement, U.S. tactics and 
other information over radios 
between marine units and com- 
mand centres. 

Enter a young innocent, Ben 
Yahzee, played by Canadian ac- 
tor Adam Beach (Smoke Signals, 
Dance Me Outside). Yahzee is a 
family man. He wants to bring 
honor to his people and fight well 
for his country. code talker 
who is sent, along with fellow 
Navajo, Charlie Whitehorse, 
(Roger Willie), to do battle at 
Saipan. Assigned to the code talk- 
ers are bodyguards, sent to pro- 
tect them during the fighting. 
What is not known to the Nava- 
jos, however, is that the code is 
the treasure. If a code talker is in 
danger of being captured, a 
guard's job is to kill the man to 
protect the code. 

Academy Award winner 
Nicholas Cage plays Joe Enders, 
a marine tortured by the horrors 
of war and the decisions he's 
made in battle. He is assigned to 
guard Yahzee and the code, be- 
cause Enders follows orders well. 

No two men could be so dif- 
ferent- Yahzee, bright with op- 
timism and hope for the future, 
and Enders, consumed by the 
hell of his past and a terrible di- 
lemma: How do you kill a man 
who has become your friend? 

"Now that's my kind of 
movie," said John Woo when he 
was first pitched the idea for the 
film, which was inspired by true 
events. 

"I was really touched by this 
story," said Woo. "Before this I 
had never heard anything about 
the code talkers." 

Woo is known for his block- 
buster action films (Face /Off, 
Mission: Impossible 2), but his 
friends are quick to point out 
there is a common thread, a 
depth and dimension to his 
work. 

"I really hate it when people 
call John an action director," said 
Windtalkers producer Terence 
Chang. "If you look at his best 
work it's not only about action, 
it's got a lot of heart. It's got great 
characters, great drama. His best 
Hong Kong film is a film called 
Bullet in the Head. It's a similar 
theme. It's about friendship, the 

Adam Beach with Nicholas Cage in Windtalkers. 

trial of friendship in hard times." 
Despite the objectionable ac- 

tion film label, Woo's film is un- 
deniably high -octane explosive. 
In the first battle scene alone, 280 
explosions were used to recreate 
the terrifying atmosphere of men 
at war. 

"I told all the special effects 
guys to make all the explosions 
much bigger than life. Like a gre- 
nade blowing up, a grenade ex- 
plosion usually is a puff of 
smoke. There's no fire. I say, 'no, 
no, no. I'd like more gasoline, "' 
Woo said with a laugh. 

"All the action sequences I try 
to make it seem like a documen- 
tary," said Woo. "I try to make it 
real and horrifying." 

And horrifying it was to some 
of his actors. 

"The whole idea is an innocent 
man in the war, and he witnesses 

all the violence," Woo said. "He 
is so innocent that he has never 
seen a war before, and how he 
feels about the war and how he is 
changed by the war. 

"So the first day we shot with 
Adam, there was a moment when 
he followed Nick, and Nick says 
'I told you to stay down.' And 
while they are staying down there 
are several guys that get killed 
around him. And it was so real 
and [Beach] didn't expect it. The 
acting was so real and the explo- 
sions and the bullet hail was so 
real, and he looked really scared. 
And his face turned pale, and he 
went up to me and he says 'John, 
it was so violent.' He said 'I have 
never seen so much violence in 
my life.' I said 'yeah, yeah, war's 
like hell. You know, that's what I 
want to show. " 

(see Windtalkers page 24.) 

The real story 
from a code talker 

Chester Nez, 
81, served as a 
code talker in the 
Pacific theatre in 
the Second World 
War. He said he 
was never aware 
of having a body- 
guard, as is de- 
picted in the re- 
cently released 
Windtalkers 
movie, but he 
had heard stories 
of other code 
talkers and their 
bodyguards get- 
ting together for 
reunions for 
years after the 
war ended. 

Nez said he 
never heard of an 
instance where a 
marine had killed a code 
talker to protect the code. 

"I don't think it ever hap- 
pened." 

Nez ran away from high 
school to join the marine corps. 

"My family never knew. 
They thought I was at school. 
I sneaked off and joined the 
marine corps. No, I did not 
ask my family, or my dad. I 
didn't tell any of my relatives 
that I was going into the ma- 
rine corps. I sneaked off from 
my high school, and after I got 
out of boot camp and went on 

ERIC CHARBONNEALVBEI 

Code talker Chester Nez 

to another advanced training, 
I wrote my dad and told him, 
'Hey, dad, I'm over here in the 
marine corps.' And my sister 
told me dad was kind of upset 
that I didn't tell him that I was 
going into the marine corps, 
but then, I guess he thought 
that it was something that was 
really special for me to do and 
he just let it go." 

Nez said watching the movie 
Windtalkers brings back diffi- 
cult memories of fallen com- 
rades. 

(see Code talker page 24.) 

One on one 
Windspeaker: 

Windtalkers is a big 
movie for you. Bigger 
than anything you have 
done before. Maybe ex- 
plain a little about the 
differences that you've 
experienced. 
Adam Beach: 

Right now I'm experi- 
encing a rebirth. It's like 
everything I imagined 
and dreamed that would 
not happen is happening 
... I'm so fortunate. And 
one of my dreams has 
come true, to ride. down 
Sunset Boulevard and 
see my face on a bill- 
board. There's like 13 
around the city, and I'm 
on buses, and I'm like, 
'whoa, this is crazy.' 

W: Your experience 
with Woo and Cage, what did they give to you as far as making 
you a better actor? 

A.B.: Well, a lot of people are enjoying my performance in 
this film and I'd like to honestly say that all of that is with 
the help of Nicholas Cage. Like I've learned 10 years' expe- 
rience from him. Right from day one, watching him work 
and being able to look at him the way I did in the moments 
we have in the film, it's like I've never allowed myself to let 
everything go. That's what he does. He's like a mirror. What- 
ever you give him, it's coming back. And the moments where 
I'm losing my energy, he knows how to take care of me and 
pull me out of it. Like the guy, he taught me timing. I know 
how to work with the camera now, to become more inti- 
mate with the audience on certain emotions. Just allowing 
yourself to let go and not concentrate so much on what you 
should be doing. 

And John Woo, ah dude, he's the best action director, one 
of the best directors in the world. He taught me how to en- 
joy the moment. He would tap me on the shoulder and say 
'this is a moment, basically give it all you've got.' He took 
care of me. He was like a father figure. He helped me through 
a film that I've never been involved with before. 

Both of those men are so humble. And they never lose their 
concentration. I've learned a bigger passion for what I'm doing. 

W: Were you able to contribute to their understanding of the 
Native American experience and did that experience make it 
into the film? 

A.B.: A lot of people were asking me through the Navajo 
ceremonies if I had experienced that, and I said 'yes, I have.' 
And they were asking me if I would do my traditional 
prayers to help me through stuff, and I would say 'yes I 
did.' And I felt they saw that I had a connection to my spir- 
ituality and which they themselves carry their own spiritu- 
ality too. It's like there is this bond. It's like we were all 
brothers. And I think with all the other cast too, they en- 
joyed the stories that I was able to tell them about being in 
sweatlodges, getting my Indian name and grass dancing. 
And I think it just brought them into a different understand- 
ing. 

W: How did Roger Willie help to get you into the head of a 
Navajo? 

A.B.: Roger Willie, without him I would be a laughing 
stock. I'd wake him up at midnight to say 'I need help with 
this dialogue. I didn't get it down.' And he'd stay with me 
until two in the morning until I got it down, and we got up 
at five in the morning to go to work. So his commitment to 
help me and to get it right, I owe a lot to him. But he also 
helped develop -you'll notice in the film that I talk little 
Navajo compared to him. But he came up with this idea, 
because I was having a hard time with the language. It's 
very difficult. He said 'you know, you could talk half Eng- 
lish and half Navajo.' He said 'my character would be more 
traditional so I'll stick to the all- Navajo. You can mix it up a 
bit.' He said 'you're trying to be a professor,' so half of my 
dialogue was eliminated so fast, putting it in English. 

W: And there was no problem with the director? 
A.B.: No, because it made perfect sense. I was the one who 

had stretched the elastic band to go experience something, and 
[Willie's character] was my ground, and I would come back if I 
stretched too far and come back and hang out with him. So it 
made perfect sense. And for [Willie] to know that, and he's not 
an actor, I was like 'whoa, dude, you're surprising me.' 

W: What about the physical training? There was a lot of fight- 
ing. What did you have to do to get in shape? 

A.B.: What was the best thing that they did -what John 
wanted -was to put us in a boot camp. And with that, we were 
in there from five in the morning to 10 at night. We did what 
we were told. We were stripped of all the stuff we've learned 
about in society and lived as a Marine. And what they basi- 
cally taught us is you can't be selfish. It's not about you. It's 
about the team. 

(see Adam Beach's page 24.) 

Adam Beach 
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Code talker movie: Truth and Hollywood 
(Continued from page 23.) been shot, get wounded, get that comes with it." done on the battlefield. clothes, and they had a cer- 

"It makes me feel kind of killed ... It's a sad thing ... Nersaidmuchofwhathesees "I don't want to say anything emony on their clothes for pro - 
funny to see something like that. Sometimes I think about some in Windtalkers about the code out of the way, you know. I never tection." 
It brings back a lot of memories. of the guys that never made it talkers is "true to form," but seen anything like that overseas Nez said the marines treated 
Your buddies who didn't make back and it's kind of rough, you some of it is pure Hollywood, in the combat area or heard of him well, unlike the racism de- 

it back, your friends who have know? And all the bad dreams particular the Navajo ceremonies anything done between two code picted in the movie. 
talkers ... It's something to rep- "When I went in the corps, the 
resent the protection of a code marine corps and the code talk - 
talker ... I don't want to say any- ers were 50 -50. Everything was 
thing that might be out of the around the 50 -yard line. They 

(Continued from page 23.) '' way, but in a combat area you never criticize us, or they never 

At the fifth day they did a don't do something like that, you mistreat us, or they never said 

make -shift jungle where we had 
5 

a, know. It's Hollywood." anything out of the way that 
to sleep overnight and in the r Any ceremonies that would would hurt our feelings. The 

middle of the night they started a " take place happened at home on marine corps has treated the 
to talk Japanese and my marine t b á the reservation, including a cer- Navajo code talkers 100 per cent 

guy flipped out and started , a á l 
emony the Navajo call the En- with respect." 

shooting his gun, pop -pop -pop- r5 Y- t emy Way. There is a long history of Na- 

pop -pop, and everybody i "A lot of the young men de- tive Americans in the armed 
started shooting and I had my t ß cided to join the armed forces. forces. Roger Willie, who plays 
gun and I couldn't pull the trig- F j ' .' They brought the medicine man code talker Charlie Whitehorse 
ger because it was on safety and to their homes, to have some - in Windtalkers, said the Navajo 
I was just freaked out by this R thing done for them to protect understand war to be a part of 

environment and I was like, them while they were in com- the human condition, just as 
'wow, I'm going to use this for bat overseas. I left from the high much as is peace. 
the film,' because it's hard to , school that year and I never had "I often thought about our 
imagine these people in this at- 

',' 

anything done for me. I went country being invaded," said 
mosphere. ' from high school straight into Nez, explaining why he went to 

W: In the first battle scene you the marine corps. I never had war. "And all the rest of the peo- 
are having problems trying to w 

R 

anything done in the traditional ple too, and the enemy coming 
figure out whether to shoot, Navajo way, but after we got out and taking our freedom away 
whether not to shoot. What was $ of boot camp, our clothes that from us. I thought about it a lot 
going through your head at that Adam Beach attends the Los Angeles premiere of Windtalkers. we wore, we put them in a small of times, to defend our land and 
time? box or paper bag or whatever, the people. As a young man I 

A.B.: The magnitude of this shell- shock. I couldn't talk to like I was caught in the middle and they were sent home to our thought that if I joined the ma- 
film was 280 bombs in this field anybody. I was scared and I told of the war. I know I was just act- parents. That is how I got my rine corps my people would 
in this valley, everything going John 'this is so violent.' And he ing, but to hear the bullets and blessing and the protection ... have the chance to enjoy the 
at once and you're running in was like, 'Well, that's the war. to watch people die. There were A lot of young men did not have freedom. And I think that was 
the middle of it. Like my first But keep it. That's what I like.' fake bodies there, and, I was a chance to have anything done the only reason I volunteered 
day, it's like for three days I had And I couldn't believe it. It was like, this is unimaginable. for them at home. They sent the and went to fight for freedom." 

Adam Beach's big break 

Windtalkers story an American history lesson 
(Continued from page 23.) never saw them smile. I never ety. It's a tradition. And I think very effective. Windtalkers was a history lesson 

Woo describes Windtalkers as saw them cry and didn't know for many Native Americans, it's Emmerich hits a nerve in his for him. 
an anti-war film. how they feel. It seems to be in- a way to carry on that path of the role as a Texan whose family has "I had no idea of the influence 

"I think to make this film human. So in this movie, I warriorship versus, in Navajo, a long history of military service the Navajo Indians had in help - 
would allow me to send a mes- wanted to show their real char- what we call the beauty way or and a longer history of bigotry ing us to win the war and turn 
sage to make people realize that acter, and their real nature. That's the corn pollen way. That dual- against Native Americans. the tides. I was blown away by 
war is not good for anyone. Only why we would like to have uy of life." "Hopefully my character in the that." 
friendship is forever." Adam Beach. He looked so natu- He said Woo's explosions movie you'll see starts out with In fact, the code talker mission 

Windtalkers marks the second ral on the screen, and I'm so glad helped his performance. And this very, very narrow -minded, was kept a military secret until 
movie that friends Woo and Cage that Adam and Roger [Willie] re- going back to basic training was prejudicial approach, and by the the late 1960s. 
have made together the first was ally changed the whole image." fun. time the movie's over he's begun And there is some controversy 
Face /Off -and the director al- Roger Willie, a Navajo of the Woo sent all the main charac- to question himself and his per- over the film's premise that a 
ways had Cage in mind for the Wateredge clan, also plays a code ters to Kaneohe Marine Corps spective." marine would be ordered to kill 
Enders character. talker, a traditional man, quiet Base in Hawaii for eight days of Emmerich said his character another marine. While 

"While reading the script,Iwas and unflappable. marine training. (Cage could begins to see the Navajo as hu- Windtalkers is based on a real 
seeing Nick in the movie. I kept Willie's story comes straight only get in three days because of man beings first, with hopes and story, and the United States Ma- 
seeing his face in every scene." from the Hollywood book of leg- other film commitments.) There dreams, and he starts to question rines signed off on the script, they 

Filling the role of the Yahzee ends, discovered at a casting call they learned how to walk, talk, the things his parents taught him. deny that any such order was is- 
character, however, was difficult, on the Navajo reservation where and think like marines. "We decided to deal with this sued. 
said Woo. he took his nephews to audition. "For me it was just wonder- head -on, because this movie is But producer Alison 

"Before we started shooting, He was coaxed into a reading ful," said Slater. "I think it helped also about racism," said producer Rosenweig, who originally had 
we met the Navajo leaders and and soon found himself in Los me, in particular, to really feel like Terence Chang. "You know, there the idea to bring the code talker 
they really wanted us to use the Angeles studying with an acting I owned the uniform I was wear- is racism now, but can you imag- story to the screen, doesn't doubt 
real Indians to play the Indians. coach, having his long hair cut to ing." This is Slater's second time ine back then. When we talked the order was real. 
They would never like the Hol- marine length for the part. being directed by Woo. His first to those code talkers, the stories "Yes, it has been controversial; 
lywood movies, the western or And he astounded his fellow was on the movie Broken Arrow. that they told us -it's unbeliev- however, the most famous code 
the war movies. They usually use actors with his skill. "This was the beginning of our able." talker, who unfortunately has 
some white man or Filipino to "I had no idea it was Roger's journey," said Noah Emmerich, One of the many discussions passed, Carl Gorman, who was 
play the Indians. They didn't first time," said Christian Slater, who plays Chick, a member of arising from Windtalkers con- one of the original 29, I have 
want to see it happen in this film. who plays Pete "Ox" Anderson, the Windtalkers marine squad. cerns why Native Americans quotes from him saying that it's 
They were very serious about the Willie's bodyguard in the film. "It "We got on a plane, a first -class would rush to the defence of a true," she said. 
story." was a total surprise to me. I found ticket to Hawaii, big Hollywood country that had treated them "We think it's very true," said 

The casting crew looked at him to be a complete profes- movie, huge budget, John Woo, with such derision. Windtalkers writer John Rice. 
about 400 Navajo young people, sional, and I think the studio, Nick Cage. This is it, you know? "It's a fairy tale for me in one "Why would they say 'yes, we 
but couldn't find any who had whatever, the gods, couldn't Glamour, big war movie. Landed way," said Peter Stormore (Fargo, did that,' because someone might 
the skill level required for a lead have chosen a better representa- in Hawaii, basically get accosted The Lost World), because here, read it as 'well, if they were white 
in a movie of this magnitude. tive for the Navajo people." by a drill sergeant, thrown into a the colonization of this land people who were code talkers, 
That's when Adam Beach's name While he was new to the truck, driven to a marine bar- where the Native Americans, as they wouldn't say you could 
came up. movie -making process, Willie racks, stripped of your clothes, we call them today, were butch- shoot them.' They would not 

"My partner, Terence Chang, wasn't new to the role of service stripped of your cell phone, your ered and slaughtered by the want to be perceived as having 
showed me one of his films - in the armed forces. He signed up wallet, your watch, anything. white civilization, and 200 years any racial bias. It makes sense for 
Smoke Signals. And then I liked in the early 1990s and was a para- Thrown into a shower naked, de- later in the most crucial point in them to deny something that you 
[Beach] a lot. I find him so charm- trooper stationed at Fort Bragg. liced, thrown a 1942 pair of un- the Second World War they would have a hard time proving. 
ing, so innocent, and so real. And, "I think, in one way, war is al- derwear, 1942 boots, pants, stepped in to help their white "We just don't know why any- 
especially, I liked his smile." most a ritual thing for Native blouse, they called the shirts brothers and sisters." Stormore one would make it up. We don't 

That smile was one of the Americans," he said. "It's all blouses then, and thrown into a plays Gunnery Sergeant know why we would read it in 
qualities that landed Beach the about preparing for war and if barracks with 80 bunk beds, and Hjelmstad in Windtalkers. four books and why a code talker 
part. you do experience that, when said 'Welcome to the marine Emmerich had never heard of named Carl Gorman would be 

"We grew up with the west- you come back it's another ritual corps ... It's 1942. "' the code talker story, despite hav- quoted in his local newspaper 
ems and whenever we saw an thing. You go through another He said the camp was made up ing majored in American history talking about it." 
Indian character in the film -real process that brings you back, for of 80 marines and seven actors. in college. And he was not alone. Windtalkers opened in theatres 
still, no character," said Woo. "I lack of a better word, into soci- It was intense, intimidating and Christian Slater also said on June 14. 
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Windspeaker Columnist 
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ywood 
hes, and they had a cer- 
my on their clothes for pro - 
ion." 
.ez said the marines treated 
well, unlike the racism de- 

ed in the movie. 
Nhen I went in the corps, the 
fine corps and the code talk - 
were 50 -50. Everything was 
Ind the 50 -yard line. They 
er criticize us, or they never 
treat us, or they never said 
thing out of the way that 
ild hurt our feelings. The 
'fine corps has treated the 
'ajo code talkers 100 per cent 
r respect." 
Zere is a long history of Na- 
Americans in the armed 

es. Roger Willie, who plays 
e talker Charlie Whitehorse 
indtalkers, said the Navajo 
erstand war to be a part of 
human condition, just as 
h as is peace. 
often thought about our 

ntry being invaded," said 
, explaining why he went to 
"And all the rest of the peo- 

too, and the enemy coming 
taking our freedom away 
us. I thought about it a lot 

mes, to defend our land and 
people. As a young man I 
fight that if I joined the ma- 
corps my people would 

e the chance to enjoy the 
dom. And I think that was 
only reason I volunteered 
went to fight for freedom." 

lesson 
dtalkers was a history lesson 
rim. 
had no idea of the influence 
Vavajo Indians had in help - 
as to win the war and turn 
ides. I was blown away by 

fact, the code talker mission 
kept a military secret until 
ate 1960s. 
id there is some controversy 
the film's premise that a 

ne would be ordered to kill 
her marine. While 
stalkers is based on a real 

and the United States Ma- 
signed off on the script, they o 

that any such order was is- 

rt producer Alison 
nweig, who originally had 
dea to bring the code talker 
to the screen, doesn't doubt 

order was real. 
es, it has been controversial; 
ever, the most famous code 
r, who unfortunately has 
ed, Carl Gorman, who was 
of the original 29, I have 
es from him saying that it's 
" she said. 
e think it's very true," said 
stalkers writer John Rice. 
y would they say 'yes, we 
iat,' because someone might 
it as 'well, if they were white 
ale who were code talkers, 
wouldn't say you could 

t them.' They would not 
: to be perceived as having 
acialbias. It makes sense for 

. to deny something that you 
Oct have a hard time proving. 
e just don't know why any - 
vould make it up. We don't 
v why we would read it in 
nooks and why a code talker 
ed Carl Gorman would be 
ed in his local newspaper 

about it." 
ndtalkers opened in theatres 
me 14. 
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The type of musical works determines copyright 
By Ann Brascoupé 
Windspeaker Columnist 

There are several types of 
musical works. First, a musical 
work is loosely defined as mu- 
sic with or without lyrics. If 
there is no music to the lyrics, it 
is considered a literary work. 
This differs from a sound re- 
cording or the actual perform- 
ance of the musical work on a 
recording. The distinction is 
made because each has a sepa- 
rate copyright. 

Joint works refers to collabo- 
rative efforts by two or more 
songwriters. For example, all of 
Kashtin's songs are owned 
jointly by Claude McKenzie and 
Florent Vollant. 

Collective works on the other 
hand such as CD compilations 
are considered an original mu- 
sical work even though previ- 
ously recorded music was used 
to create the compilation. The 
producer must secure a license 
for each song in the compilation 
and pay the relevant royalties to 
the each songwriter and if ap- 
plicable, each publisher. 

Crown works refers to work 
that has been created under the 
authority of Her Majesty the 
Queen or governmental body. 
Songwriters who create Crown 
works can negotiate to keep 

MUSIC BIZ 
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their copyright and license of 
the Crown work. The duration 
of the copyright is 50 years af- 
ter the first date of publication. 

Derivative works such as a 
medley of songs is also known 
as supplementary work. The 
significant elements of one or 
more musical works are used to 
create a new musical work. The 
altering of the song into a 
parody or adding lyrics to an 
instrumental piece of music 
would be considered a deriva- 
tive work. The composer of the 
derivative work must get per- 
mission from the first owner of 
the copyright resulting in a 
separate copyright vis -à -vis the 
derivative work. 

Posthumous work is the re- 
lease of a musical work after the 
songwriter's death. The term of 
the copyright in this case would 
be 50 years after the first publi- 
cation date of the work. The es- 
tate of the deceased receives the 

accruing royalties. 
Commissioned works refers 

to the hiring of a songwriter 
to create a musical work un- 
der a contract for hire arrange- 
ment. The key element is that 
the songwriter created the 
work while in an employee/ 
employer relationship. The 
employer owns the copyright 
in a commissioned musical 
work unless otherwise agreed 
to. The composer would not 
receive any future royalty pay- 
ments even though they alone 
created the original work. 
However, the songwriter 
owns the copyright in work - 
for- hire in television and film 
projects unless some other ar- 
rangement has also been 
agreed to. 

A work -for -hire or commis- 
sioned work is one of three sce- 
narios when ownership in copy- 
right is transferred to another 
person or entity other than the 

creator of the musical work. 
Assignment of copyright refers 
to the transfer of copyright com- 
parable to a sale that must be 
expressly written to take effect. 
Music publishing agreements 
allow music publishers to own 
the copyrights of the songs that 
they publish. Music publishers 
can re- assign their copyright to 
another person without prior 
permission of the songwriter. 

Music publishing generates 
sizeable revenue for music 
publishers so it is in their self - 
interest to secure as many 
copyrights to these songs as 
possible. A license is akin to 
getting permission to exploit 
your song for a specific period 
of time and in the mode it will 
be transmitted. There are 
many kinds of licenses relat- 
ing to the various uses of the 
song: mechanical license for 
CDs, synchronization license 
for television and film, and 
print license for folio or sheet 
music. 

All types of musical works 
have copyright exemptions. 
Non -commercial use of copy- 
righted work for educational, 
charitable and religious institu- 
tions is allowed, however, the 
fair -use exemption is not as 
clearly defined. Fair use refers 
to a limited use of a copyrighted 

work. The use of copyrighted 
musical works to report or critic 
by the media is limited to the 
extent that its use must not di- 
minish a musical works com- 
mercial value. Time limitations 
are adhered to in recording an 
artist's live performance for 
broadcast. 

The same goes for music criti- 
cism. A journalist can select a 
few lines of a song but not all to 
illustrate a point. This is consid- 
ered fair use of the musical 
work. Substantial use of the lyr- 
ics, however, requires getting 
permission from the owner or 
assignee, that is the publisher 
and paying a negotiated fee for 
use of the work. 

Ultimately, the kind of musi- 
cal work determines copyright 
ownership, the term of the copy- 
right and royalty payments (if 
applicable) to a songwriter's 
creative work. 

This column is for reference and 
education only and is not intended 
to be a substitute for legal advice. 
The author assumes no responsibil- 
ity or liability arising from any out- 
dated information, errors, omis- 
sions, claims, demands, damages, 
actions, or causes of actions from 
the use of any of the above. 

Ann Brascoupé owns What's Up 
Promotions and she can be reached 
at abrascoupe@hotmail.com 

Entries may be colour sides or prints (no 
Polaroids, please), not larger than 8" X 10 ". 
Subject of photos must be Aboriginal. A 
maximum of four (4) photo entries per 
person. Photographs that have been 
previously published or won a 
photographic award are NOT eligible. By 

submitting the photo(s) you confirm that 
you are the exclusive rights holder of the 
photo(s). Each entry must be labelled with 
the entrants name. This Information should 
be printed on the back of the photograph 

SN'APPIN' ! 
Get out in the community and take 
some pictures that hest capture the 
theme "Our People in Our 
Community". Pick out your best ones 
and send them to Windspeaker. Two 
photos will be selected and awarded 
81,500 each. 
In addition, the two selected photos 
will grace the 2003 Aboriginal 
History Calendar sponsored by 
Scotiabank and to be distributed in 
Windspeaker's December, 2002 
issue. Now that's fame! 

or on the slide frame (a grease pencil 
works best), or on an attached label. Hint: 
To prevent damage, do not stamp or 
write heavily on the back of your prints. 
Package your entries carefully in a 
protective cardboard sleeve. Entries must 
be accompanied by a list of the pictures 
enclosed. The list should include your full 
name, address and daytime phone 
number. Entrants under 18 must enclose 
permission of a parent /guardian. Sorry, 
submitted entries and photos cannot be 

Scotiabank 

returned. Wndspeaker and Scotiabank are 
not responsible for lost or delayed entries. 
The selected winning photos shall become 
the property of Windspeaker. Professionals 
and amateurs may enter. Photographs will 
be judged on creativity and technical 
excellence and how they best capture the 
contest theme. A panel of judges will 

select the prize winners. Their decisions are 
final. Winners will be notified by phone. 

....... 
Photo Contest Rules are also available 
online at: www.ammsa.com /snap 

The Address: 
Send your entry by October 1, 2002 to: 
Vmdspeaber Photo Contest 
15001 -112 Avenue 
Edmonton, Alberta T5M 2V6 

éké 
ESSENTIAL ABORIGINAL RESOURCE 

www.ammsa.com 
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The dangers of body art and piercings 
Tattooing and body piercing 

has become popular among peo- 
ple of all ages, but you should be 
concerned about the possible 
health risks. 
Why do it? 

People tattoo or pierce their 
body for personal, cultural, or 
cosmetic reasons. In some cul- 
tures, piercing may be a rite of 
passage or a spiritual ceremony. 
Many like the appearance of 
body piercing and tattoos while 

73 07114,1 c:< 1.1'. 

A new book by 
LONGHOUSE PUBLISHING 

0- 9686046 -1 -7 softcover $22.00 

AMONGST GOD'S OWN, 
the Enduring Legacy of 

St. Mary's Mission 
by 

award -winning author, Terry Glavin 

Former Students of St. Mary's 
Residential School 

Mission, B.C. 

Insightful, well- researched, and 
straight from the heart 

The history of the Mission Indian 
Residential School. 

To order: 
(604) 826-9787 
(604) 826 -9535 [fax] 

others may do it to make a per- 
sonal statement. Some people 
have body piercing to enhance 
their sexual pleasure. 

Teenagers may get a tattoo or 
body piercing to "fit in" with a 
group of people. Body piercing 
is often perceived as temporary 
as compared to getting a life -long 
tattoo and many teenagers see 
few long -term consequences as- 
sociated with piercing. 
Health worries 

Tattooing and body piercing 
has been associated with infec- 
tions such as Hepatitis B, Hepa- 
titis C, warts, and skin infections. 
In order to pierce the body dr tat- 
too the skin, you must puncture 
the skin with a needle or sharp 
instrument. If the instrument or 

TC 
Ah 

rréts(rl Custom fn,uronce Serviçe:9 inc. 

"Ow Ilwicw- Your Wellaeing- our coverage 

Insurance products, 
First Nations Insurance 

Programs, 

Group Health Benefits 

Surety Bonding 

Housing Program 

Business Insurance 

Directors & Officers 

Phone our toll -free number 

1- 888 -511 -2060 
Coming soon to Saskatchewan. 

*TCI is Aboriginal - owned 

LPL READS' A, 
AND MORE 

3 cut beads, size 10 - now available in 41 colors 
3 cut beads, size 12 - now available in 35 colors 

Charlotte cut beads, size 13 - now available In 37 colors 
Leo & Leona Thiessen 

Phone & Fax: (780) 352 -0168 
1- 800 -586 -.7251 

5419 - 36th Avenue, Wetaskiwin, AB T9A 3C7 

Are you looking for a 
life changing experience? 

Ghost River. Rediscovery is looking for youth between the ages 

of 18-30 for our 6 month International Youth Leadership 

Program. Please call Lynne Hately or Misty Belcourt 

for program details. 

e -mail: ylp @ghostriverrediscovery.com www.ghostriverrediscovery.com 
Phone: 403- 270 -9351 Fax: 403 -270 -9371 

FAMILY FRIENDS YOUR HOUSE YOUR CAR YOUR HEALTH 

F, 
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POUNDMAKER'S LODGE TREATMENT CENTRES 
If alcohol /drugs /gambling have become a problem in your life, we 
provide residential treatment for both adults and adolescents; 
outpatient counselling and aftercare. 

For Information: 
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ink used in tattooing is contami- 
nated with an infection, the per- 
son receiving the tattoo or pierc- 
ing can become infected. 

Pierced body parts commonly 
get infected because the piercing 
needle drags bacteria from the 
skin surface into the underlying 
tissue. 

Most tattooing and body pierc- 
ing shops are licensed and use 
clean sterile new needles for each 
new person and sterilize their 
piercing equipment between 
each use. 

However, some people won't 
visit a licensed shop or cannot 
afford it and will pierce them- 
selves or are pierced by an inex- 
perienced friend. This can in- 
crease the risk of infections or 
diseases because the tattooing or 
piercing may be done under non- 
sterile conditions. 
How it's done 

Tattooing requires repetitive 
skin punctures that inject color, 
pigment into the upper layers of 
the skin. Pigment is usually in- 
jected into the skin by an electri- 
cal powered tattoo gun. Some 
skin bleeding can occur over the 
tattoo and it can feel like a sun- 
burn. Tattooed skin heals in 
about two weeks. 

Commonly pierced body parts 
include the ear, nose, lip, chin, 
tongue, eyebrow, nipple, navel, 
and genitals. Piercing jewelry is 
usually in the form of metal 

The Medicine 
Bundle 

Gilles Pinette, 
B.Sc, MD 

studs, rings, or barbells. Body glóves for each customer and re- 
piercing is done with needles, glove when they leave the area 
but ear piercing can be done with during the procedure? 
piercing guns. Ear piercing guns Ask friends where they got 
cannot be sterilized and are only their tattoo or body piercing. Visit 
disinfected (not as good). Pierced a few shops and check out their 
body sites may take six to 12 work area. Does it look clean and 
months to heal. sanitary? Counters and surfaces 
Protecting yourself should be made of materials that 

Find a licensed shop with an are smooth and easy to clean and 
experienced person to do your the area should be well lit. Take 
tattoo or piercing. Ask about time to evaluate the shops. You 
their infection control with these will have to live with your deci- 
questions: sion for the rest of your life. 

(1) Are your tattoo pigments This column is for reference and 
(coloring) dispensed from single education only and is not intended 
use containers (reduces the to be a substitute for the advice of an 
chance of catching an infection appropriate health care professional. 
from another person)? The author assumes no responsibil- 

(2) Are disposable sterile nee- ity or liability arising from any out - 
dies used for each tattoo? dated information, errors, omissions, 

(3) Is all your-equipment steri- claims, demands, damages, actions, 
lized after each use? (Steriliza- or causes of actions from the use of 
tion requires special machines any of the above. 
called an autoclave or dry heat Dr. Pinette is a Métis family phy- 
sterilizer.) sician in Manitoba and host of 

(4) Does the professional tat- APTN's Medicine Chest. Contact 
tooer wear disposable latex Dr. Pinette at pinette@shaw.ca 

Quilt project to raise awareness 
(Continued from page 9.) ation. This is what's happening. 

In addition to the Web site, This really is happening. Look at 
O'Hara is also working on a me- all the faces Look at all the names 
mortal quilt as part of the Van- of the people who have van- 
ished Voices project, with family ished." 
and friends of the missing or O'Hara believes that most of 
murdered women making pan- the women who are missing are 
els commemorating their loved already dead, but that doesn't 
ones. dull her determination to help 

The quilt is patterned after the bring them home. 
AIDS memorial quilt. O'Hara "If one person comes home 
hopes that the finished quilt will alive it's worth it. If we get any 
travel from community to corn- of them home to be buried in a 
munity, across Canada, or even good way, it's worth it. Because 
around the world, as a way of it's so important. I mean, I faced 
educating people about the high that. I'm facing death and the 
numbers of Aboriginal women whole thing with my community 
who are disappearing. My community has surrounded 

"I didn't want it to just be a me in helping me do this in a 
pretty quilt, with nice little pan- good way, so I can die in a good, 
els on it. I wanted it to be more way, so all my ceremony can be 
than that. I wanted it to be an done in a good way. One of my 
educational project where we Elders is making my dress and . 

could go into communities and my moccasins for me. And that's 
educate our youth about the dan- very important. It's very impor- 
gers out there, and about the situ- tant that we do everything full 

Are You Ready For 
A Challenge? 

Life Skills Training Centres have offered 
Life Skills Coach Training for over 22 
years, providing a unique opportunity to 
work with people. 12 weeks of extensive 
experiential training develops skills in: 

Human Relations & Counselling 
Creative Problem Solving 
Family & Group Dynamics 
Process & Evaluation of Relationships 

Graduates are employed in counselling, 
addictions, life skills, mental health, 
native organizations, corrections, group 
homes and other people related fields. 

LIFE SKILLS 
TRAINING CENTRES 

(CANADA) LTD. 
Call Toll Free Anytime 

1- 888 -535 -2888 
Register Now 

Full-time & Part -time 
courses available 

circle. 
"And that's reallyimportant 

to those families. And it's im- 
portant to the spirits of those 
people. Because my teachings, 
what I was taught was that we 
don't make it to the spirit world 
at peace until we're buried in a 
good way, and until there's clo- 
sure. And I'm just thinking 
about all these spirits there are 
floating around, really, really 
angry that they're still out there 
and nobody's found them. And 
they want to go home. They 
want to be buried in a good way. 
They want to go home to their 
families. And their families de- 
serve that." 

The Vanished Voices -Never 
Again! Web site is at 
www.geocities.com /waabzyl / 
native.html. Amber O'Hara can 
be reached via e-mail at 
waabzyl @yahoo.com, or by 
phone at 416 -913 -8711. 

ANNOUNCEMENT 
First Nations Youth At -Risk (FNYAR) project is set to com- 
mence in January 2003. Ten First Nations communities 
will be awarded $50,000 each to fund projects and activi- 

ties that target their youth at -risk (crime, sexual activity, suicide, 
substance abuse, alcohol and drug abuse, etc.). A Board of First 
Nations health and education professionals from across Canada 
will select the ten communities based on their applications. 
Individual First Nations communities will be eligible for an award 
(no Tribal Councils or PTOs) and if your community is interested 
in learning more about this project please contact: 

The First Nations Youth At -Risk Project 
Association House, Suite 1110, 130 Albert Street 

Ottawa, ON K1 P 5G4 
Fax: (613) 232 -7148 Phone (613) 567 -3080 or; 

e -mail: apilon @associationhouse.com 
to request application information 

The deadline for completed applications is October 31, 2002 
The ten communities selected by the Board 

will be notified by the end of November. 
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Water quality substandard on many reserves 
(Continued from page 21.) 

While the Walkerton inquiry 
put the spotlight on the need for 
better training for and certifica- 
tion of water plant operators, 
something the AFN and First 
Nations operators have consist- 
ently supported, David pointed 
out that direct comparisons 
can't be drawn between First 
Nations and the Walkerton situ- 
ation. 

"One of the problems with 
these guys (in the Walkerton 
case) is that they were just negli- 
gent. I'm not getting a sense that 
there's such a pervasive element 
of negligence in the First Nations 
operators." 

As far as the recommendations 
in the Walkerton report that First 
Nations should have enforceable 
standards for water quality, 
David said that issue has been 
addressed through funding ar- 
rangements. 

"First Nations do have en- 
forceable standards through 
their funding arrangements. 
They have to meet either the 
federal guidelines, or the pro- 
vincial standards, whichever 
are more stringent. And it's a 
condition of them receiving 
funding," he said. 

One area David highlighted as 

still needing to be addressed is 
the problem of the remoteness of 
some First Nations communities 
causes when it comes to water 
testing. 

"It's very, very difficult to test 
for a lot of these, especially bac- 
teriological parameters; when 
you're so far removed from a 
laboratory. And so one of the 
things that we're calling for is 
some sort of a standardization, 
some sort of a protocol, to actu- 
ally allow for relatively accurate 
testing in the field." 

The AFN is in the process of 
putting together a national wa- 
ter strategy for First Nations, but 
is still in the initial stages, trying 
to get a clear picture of the water 
quality situation. 

While the AFN and INAC 
have a number of irons in the fire 
on the water quality front, First 
Nations continue to wait to see 
those efforts translating into re- 
sults in their communities. But 
what can First Nations do them- 
selves to improve their water 
quality now? 

"For starters, they should vig- 
orously, as vigorously as possi- 
ble, monitor the quality of the 
water in the plant and at the 
source. Generally, those sorts of 
results tend to hold a little bit of 

sway with Indian Affairs, al- 
though not that much. And they 
really have to aggressively 
lobby the regional office of In- 
dian and Northern Affairs for 
increased capital funding for 
repairs, for the need for re- 
pairs," David said. 

"I would say too that there 
needs to be some education, 
whatever kind of education or 
training that they can access," 
added Elaine Johnston, director 
of health for the AFN. "Because 
once you've tested the water, if 
you don't know what the results 
mean and what the implications 
are, then the community may not 
be aware of what they need to do, 
what kinds of actions that need 
to happen.... Because I don't 
think that First Nations necessar- 
ily understand the implications 
of some of their water testing that 
they actually do. And I can say 
that from having worked in the 
communities myself as a nurse." 

Another part of the solution to 
First Nations water quality issues 
is getting the bureaucrats in the 
federal government to see water 
improvement projects as health 
related not just infrastructure re- 
lated. That view might just get 
the funding approved, and 
projects completed, more 

Child and Family Services 
(Continued from page 5.) 

When the Aboriginal people in 
B.C. met at the provincial confer- 
ence, I was proud to be a part of 
discussions in a united front that 
would silence the rumors circu- 
lating in the Aboriginal commu- 
nities. Chief Stewart Phillip, 
president of the Union of British 
Columbia Indian Chiefs, pre- 
sented a resolution to the del- 
egates that were in attendance. 
The resolution was of great sig- 
nificance that was endorsed by 
the Union of BC Indian Chiefs, 
United Native Nations, Métis 
provincial council of B.C., the 
First Nations Summit (child wel- 
fare committee), bands, tribal 
councils, and service delivery 
organizations such as the B.C. 
Association of Friendship Cen- 
tres and the Federation, of Abo- 
riginal Fosters Parents etc.. It was 
an historic event as each Aborigi- 
nal stakeholder rose up to unani- 
mously endorse the resolution. 

All that the government officials 
could do was watch in awe at the 
unity within that room was quite 
memorable. 

The resolution called for the 
assertion of our inherent right to 
govern our people in child pro- 
tection. It recommended the de- 
velopment of regionalAboriginal 
authorities across the province as 
a necessary step towards assert- 
ing our right to self- determina- 
tion. Also the resolution un- 
equivocally called for a series of 
Aboriginal authorities. We made 
it clear that we would not settle 
for a compromise; that a blended 
membership of Aboriginals and 
non -Aboriginal authority model 
will not suffice. 

And finally the resolution ad- 
dressed the issue of government 
imposing an unrealistic time line 
for Aboriginal authorities to as- 
sume responsibility for child and 
family services. Government im- 
posing timelines reinforces that 

government is dictating this 
process rather then an agenda 
determined by Aboriginal people 
to develop an Aboriginal govern- 
ance model. Too many times we 
have seen governments impose 
their agenda on Aboriginal peo- 
ple that result in failure. 

At the end of the day, the sen- 
ior government officials present 
from the ministry of Children 
and Family development were 
charged with the responsibility to 
inform the minister, Gordon 
Hogg, and Premier Gordon 
Campbell that the Aboriginal 
people in B.C. are ready to as- 
sume responsibility for Aborigi- 
nal specific child and family serv- 
ices. 

It's time for Mr. Campbell to 
move the agenda forward. 

Respectfully yours, 
Adam North Peigan 

Co-hair, Fraser Region 
Aboriginal Child 

and Family Working Group 

quickly. 
Ethelyn Gabriel knows about 

the need to speed up approval of 
funding for water -related 
projects. The band manager for 
Douglas First Nation in British 
Columbia said one portion of the 
community has been having boil 
water advisories on their water 
supply since 1992. The commu- 
nity put in a new well about a 
year ago, after waiting for a year 
for approval to fund that project, 
and now has been waiting an- 
other year to receive funding to 
actually hook the well up to the 
homes in the area. 

"We have our health reports 
and everything in that we bring 
in to them, but it doesn't speed it 
up," Gabriel said. 

"I think it's the nature of bu- 
reaucracy, the nature of how 
monies flow to the communities 
through their agreements," 
Johnston said of such delays. 
"Also, It's tied to the funding 
that is allocated to the First Na- 
tions community. And do peo- 
ple understand, again, what the 
implications are if they do not 
resolve this issue as soon as pos- 
sible? I think that there's a gap 
there as well. Maybe from the 
policy people as to how impor- 
tant it is that this needs to be 
done as soon as possible. So I 
think that sometimes the policy 
people, or the financial people 
within the department, whether 
it's Indian Affairs or whomever, 
needs to understand the health 
implications. That's not neces- 
sarily always the case either." 

One of the key elements to ad- 
dressing water quality problems, 
both David and Johnston ex- 
plained, is to ensure First Nations 
are involved as part of the solu- 
tion, whether it be implementa- 
tion of the recommendations 
coming from out of the 
Walkerton inquiry, or being kept 
involved and informed about 
government initiatives. 

While individual First Nations 
are frequently not in the loop 
when it comes to work INAC 
does, the situation is apparently 
the same between INAC and the 
AFN. 

As David explained, the up- 
dated numbers on First Nations 
with water quality problems 
didn't come to him from INAC. 

"I had to actually find the docu- 
ment within the Walkerton report 

itself to get those figures," David 
said. "Because of that, a lot of the 
figures that we have right now, 
and a lot of the work we do right 
now is very, how should I put 
this, not supported by govern- 
ment directly." 

Bill Marion is manager of pub- 
lic works for James Smith Cree 
Nation, and a member of the First 
Nations Water and Wastewater 
Advisory Committee. 

Marion is encouraged by an 
anticipated move by INAC to 
bring in mandatory certification 
for First Nations water manag- 
ers, which Minister Robert 
Nault is expected to be an- 
nouncing soon. This move, 
when it happens, will bring First 
Nations in line with the rest of 
the country, where certification 
of municipal water managers 
has been a growing trend over 
the last decade. 

While water quality continues 
to be a problem on First Nations 
across the country, Marion is op- 
timistic that the situation is go- 
ing to improve. 

It's something that can't be 
done in a day. It's something 
that's going to take a while to do. 
But definitely at this time I feel 
confident with the work that's 
being done by both Indian Af- 
fairs and Health Canada, and the 
First Nations themselves with 
respect to addressing safe drink- 
ing water issues. But the thing is, 
I emphasize, it's an ongoing 
thing 

David, too, is optimistic about 
the future, although his opti- 
mism is a bit more guarded. 

I think it's going to take a tre- 
mendous effort. I certainly think 
that the opportunities are there 
right now, in a sense that there 
are many, many areas where 
there are relatively clear courses 
of action. Like for instance, set- 
ting standards, operator certifi- 
cation and investment in infra- 
structure, and actually integrat- 
ing for instance the health per- 
formance of a plant with sort of 
an assessment of how well the 
plant actually performs, instead 
of just looking at the structure 
itself. There's certainly opportu- 
nities for a lot of reforms, in 
terms of how well things will 
look in 10. or 15 years. Although 
there's a lot of opportunity 
there, there's a lot of opportu- 
nity for pitfalls." 
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Regina students mean business 
By Cheryl Petten 
Windspeaker Staff Writer 

REGINA 

Kristen Francis and Katherine 
Delorme know their business. 

The two students from Miller 
Comprehensive school in 
Regina recently took top honors 
in E- Spirit 2002, a national -wide 
business plan competition for 
Aboriginal youth. 

E- Spirit is an intemet -based 
business planning competition 
that provides participating 
teams with on -line access to in- 
teractive business planning re- 
sources, on -line mentors, and an 
opportunity to network with 
other students from across the 
country. Participants in this 
year's competition had 16 
weeks -from Jan. 7 to May I- 
to complete their business plan, 
along with a video presentation 
about their company. 

A total of 97 teams took part 
in this year's competition, with 
43 shortlisted to present their 
business plans to a panel of 
judges in Montreal on May 27, 
when the final judging took 
place. In addition to the busi- 
ness plan and video, teams tak- 
ing part in the Montreal event 
had to present their business in 
trade show -like displays, corn - 
plete with poster, 3D mock -ups, 
business cards, product sam- 
ples, promotional videos and 
computer demonstrations. 

This is the second year the 
competition has been run by the 
Business Development Bank of 
Canada (BDC), and the first 
time Miller Comprehensive has 
taken part. But based on the suc- 
cess of the school's entry, it 
likely won't be the last. 

Francis and Delorme won top 
honors with their plan for the 
New Horizon Spa and Salon, a 
business that would provide its 
clients with a wide range of 
beauty services, from make -up 
and hair care, to massage 
therapy and spa treatments. 

The slogan of the business is 
"Nurture Your Mind, Body and 
Soul ". 

Tyrone Fisher, Native liaison 
counsellor at Miller Compre- 
hensive school, helped to co -or- 
dinate the school's entry. Ini- 
tially there were six students 
putting together the Miller busi- 
ness plan, but only two - 
Francis and Delorme -were still 
involved when the May 1 dead- 
line for submission of the busi- 
ness plan and video came 
around. 

The submission was accepted, 
and the girls made it to the next 

step -presenting their business 
plan to judges in Montreal. 

"So they went to Montreal 
from May 21 to 25, and they 
competed against about 42 
other teams from across 
Canada. There was representa- 
tion from every province and 
the territories," Fisher said. "So 
they competed -they did a 
PowerPoint presentation on 
their business. And they also 
had to do a trade show display 
board, which was very nice. So 
they really worked at that as 
well. And so between their busi- 
ness plan and their display 
board and their PowerPoint 
presentation and their VHS 
video, they got the gold award." 

Along with their gold place- 
ment, Francis and Delorme also 
earned $2,500 for their school. 
Fisher said the school plans to 
form a small committee to de- 
cide what to do with the win- 
nings. 

"Probably it'll go into schol- 
arships if either one wants to go 
to university or to tech school 
or whatever they want to do. 
They got a free computer from 
the bank as well. And of course 
an all expense paid trip to Mon- 
treal. So it was a fairly major 
competition and award." 

The success of the girls' 
business plan and presenta- 
tion came in part from their 
ability to build upon strengths 
and skills they already had - 
experience in cosmetology, ac- 
counting and business train- 
ing, computer skills, and writ- 
ing skills. 

The amount of work that was 
put into developing the plan no 
doubt also played a role. To put 
together their final business 
plan, the girls did a lot of re- 
search, Fisher explained, includ- 
ing getting information from the 
City of Regina about licensing, 
and the cost of renting space for 
the business. 

"And then they went to the 
chamber of commerce when 
they were looking at their mar- 
keting, just to get a sense of the 
number of businesses like that 
in the city, and what their de- 
mand would be for it. And it 
was interesting, they got infor- 
mation about how much people 
in Regina, and in that particu- 
lar area where they were think- 
ing of setting up their business, 
how much they spend on per- 
sonal care. And so that gave 
them an idea. 

"And another thing that they 
did also is that they developed 
a survey that they would use in 
that particular area, to survey 
the people around, you know, 

how they would use that kind 
of a service. And they also 
looked at the area of advertis- 
ing, how that all works and the 
costs involved and all that kind 
of stuff. And so in terms of skills, 
they certainly learnt a lot about 
developing a business and what 
that really means." 

Francis and Delorme were 
both surprised and excited 
when they found out they won 
the gold at the competition and, 
according to Fisher, it didn't 
take long for that excitement to 
spread throughout the school. 

"There was a lot of excite- 
ment. After the competition, I 
phoned the principal and said, 
'Hey, our kids won the gold.' 
That news spread around pretty 
quickly to the other students. 
And (on May 30) we had an as- 
sembly, and we honored them. 
And it gives other Aboriginal 
students, they think, 'Hey, our 
own are doing that sort of thing, 
and they're being successful.' 
And I know I've had a couple 
of students coming up to me 
and saying, 'Hey, I want to be 
part of that next year.' 

Francis is in Grade 12, and 
plans to take Pre -Admin. at 
SIFC in Regina after she gradu- 
ates. She originally wasn't sure 
whether she wanted to pursue 
a career in business, but her re- 
cent success with the E- Spirit 
competition has got her consid- 
ering it. 

Francis said the competition 
taught her what's involved in 
running a business. 

"It's a lot of work," she said. 
As for getting involved in the 

E- Spirit competition, she said 
she would recommend it to 
other students. 

"It's really fun. You get to 
meet a lot of people. It's a good 
experience. I enjoyed it. Every- 
body should do it." 

Delorme said she also learned 
a lot about how to organize a 
business through her involve- 
ment in E- Spirit and, although 
right now she doesn't plan to go 
into business for herself, the ex- 
perience has helped prepare her 
if she ever chooses to. 

Delorme thinks the plan and 
presentation she and Francis 
put together outshone the other 
competitors because they used 
more creativity in their project, 
and because they handled the 
presentations and questions 
from the judges in Montreal 
well. 

"We were prepared, and we 
weren't nervous when we went 
up there, and the others that 
presented, they were nervous," 
she said. 

Announcement soon 
(Continued from page 20.) 

"The Prime Minister, people 
have spoken to him, and he says 
we're leaving it to the Veterans 
Affairs. And I said why Veter- 
ans Affairs now. That wasn't 
Veterans Affairs interested 60 
years ago when they started 
this. .. We got letters from Vet- 
erans Affairs saying they're 
sorry and they're still looking 
into it. And they've been look- 
ing into it too long now." 

Despite the apparent lack of 
movement, there are some indi- 
cations that a settlement might 
be closer than it appears. 

Anderson had recently taken a 
lawsuit against the federal gov- 
ernment over the benefits issue 
out of abeyance, but the judge 
in the case has asked that the 
case be put back into abeyance 
until at least the end of June. 
Anderson is hoping that more 
means some sort of announce- 
ment will be forthcoming. 

When questioned in the 
House of Commons on June 5, 
Veterans Affairs Minister Rey 
Pagtakham said the compensa- 
tion issue has been one of his 
priorities since taking over the 
Veterans Affairs portfolio in 

January. 
"It is a very complex issue," 

he said. "At the same time, I 

would like to say to the House 
that indeed I am very optimis- 
tic that we will be able to find a 
favorable resolution to this very 
complex issue soon." 

A spokesperson for the minis- 
ters office echoed those senti- 
ments, saying the minister was 
personally committed to finding 
a solution as soon as possible, but 
no final decision had been made 
and therefore no specific time line 
for resolution of the issue could 
be committed to. 
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Advisory board set up 
By Paul Barnsley 
Windspeaker Staff Writer 

OTTAWA 

A 13- member national work- 
ing group on First Nation edu- 
cation was unveiled by the Min- 
ister of Indian Affairs on June 
17. 

Robert Nault made the move, 
he said, to ensure First Nations 
children have the same oppor- 
tunities and quality of life that 
many Canadians enjoy. 

The Minister's National 
Working Group on Education 
will look at how to "foster ex- 
cellence in First Nation educa- 
tion and help narrow the unac- 
ceptable gap in academic results 
between First Nations students 
and other Canadian students," 
a government press release 
stated. 

It's a move that will be wel- 
comed by many First Nation 
parents who have long feared 
that INAC education systems 
lag far behind provincial sys- 
tems. 

The group will review issues 
such as the development of First 
Nations education capacity, 
teacher recruitment /retention 
and professional development, 
Aboriginal content in curricu- 
lum (culture and language), 
pedagogy and standards, in- 
creased parental involvement 
and national education instru- 
ments. 

The minister said the group 
will have a budget of just over a 
million dollars and has been 
asked to file an interim report 
in the fall and a final report by 
Christmas. Nault told 
Windspeaker the goal of this ex- 
ercise is to "improve student 
outcomes." 

"The advice of the national 
working group will help us to 
move forward in very real 
ways," Nault said. "Immediate 
action must be taken on a 
number of fronts because im- 
proving First Nation education 
today means a better future for 
all Canadians tomorrow." 

Canada will spend $947 mil- 
lion in 2002 -2003 for the provi- 
sion of elementary and second- 
ary education needs of approxi- 
mately 120,000 First Nation stu- 
dents. 

Members of the group are: 
Deborah Jeffrey (co- chair), is 

president of the Tsimshian 

WINDSl'EAKER sìly;7 
Tribal Council and holds a 
Bachelor of Education from 
UBC in 1983 and received her 
Masters Degree in Education 
from Simon Fraser University in 
1996. 

Corinne Mount Pleasant -Jette 
(co-chair) is presently an assist- 
ant professor at Concordia Uni- 
versity. She is the founder and 
director of NAEP, the Native Ac- 
cess to Engineering Program. 

Dr. Phyllis Cardinal, who is 
the principal of Amiskwacity 
Academy, an Aboriginal high 
school in Edmonton. 

Terry Fortin is the past chief 
superintendent of the Edmon- 
ton Catholic School Board. 

Gordon Martell is a Saskatoon 
teacher and vice principal. He 
returned to the University of 
Saskatchewan where he earned 
his Master's degree in the In- 
dian and Northern Education 
Program. 

Kenneth Paupanekis is cur- 
rently a full -time assistant profes- 
sor at Brandon University spe- 
cializing in Native Affairs. His 
master's of Education is from the 
University of Manitoba. 

Laura Horton is the director, 
post secondary education pro- 
grams at Seven Generations 
Education Institute in Ontario. 

Robert Beaudin has extensive 
teaching experience at the el- 
ementary and secondary school 
levels with federal, provincial 
and First Nation authorities. 
Presently he is the executive di- 
rector of Kenjgewin Teg Educa- 
tional Institute situated on 
Manitoulin Island. 

Edna Mason is currently the 
education administrator for the 
Kitasso Community School at 
Klemptu, B.C. 

Harry Lafond is interim presi- 
dent of the Federation of Sas- 
katchewan Indian Nations' In- 
digenous Governance Institute. 
A former chief, he is presently 
working for the Muskeg Lake 
Cree Nation as their education 
director. 

Gilbert Whiteduck has been 
in the field of First Nation edu- 
cation for close to 29 years. He 
was elected a year ago as the 
first First Nation person in Que- 
bec to chair a CEGEP (commu- 
nity college) board of governors. 

Darren Googoo is thetlirector 
of education for the Membertou 
First Nation (Nova Scotia). 

Lucy Jackson is chair of Sahtu 
board of education in the N.W.T. 
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S A I T is offering a 
one -week introductory course with 

the petroleum industry to Create 
Aboriginal Owned Energy Companies. 

The partnership is also offering a ten -month 
Petroleum Land Administration course 
including royalty verification for interested ,h 
First Nation employees. 

First Nations Employment and Training Centre - FNET 

For iafarillanaa reelerr. Ptler K. NaiywatadP- Proitm,cro 
a: (003)2386097 Fax: (403)2818351 Ceti (ío3181380,8 
www.fnet.ca 
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YVONNE IRENE GLADUE 

Ben Calf 
Robe 
school's 
Osaruimenisis 

Dance and 
Drum 
Group 
performed 
during 
Seniors 
Week at the 
Native 
seniors 
centre in 
Edmonton. 

UNIVERSITY OF REGINA 
Germanic Studies Assistant Professor 

The Department of Germanic Studies at the University of Regina invites applications for a probationary 
(tenure -track) appointment at the Assistant Professor level, with a starting date of July 1', 2003. 
Duties include teaching German -language courses at all levels as well as senior undergraduate literature, 
culture and language -of- business courses. Preference will be given to candidates who have teaching 
experience and a PhD in hand at the time of appointment. To apply, send a curriculum vitae, a teaching 
dossier with evaluations (where applicable), a statement of research interests and arrange for the 
forwarding of three letters of recommendation by Dec. 31, 2002 to: 

Dr. Robin Fisher 
Dean, Faculty of Arts 
University of Regina 
Regina SK, S4S 0A2 
Fax: (306) 585 -5368 

Descriptions of the Department's programs are available upon request (306) 585 -4333, or from the 
University of Regina website http : / /www.uregina.ca /arts/german. 

The University of Regina is committed to the principles of employment equity. All qualified candidates 
are encouraged to apply; however, Canadians and permanent residents will be given priority. 

Looking for a 

rewarding career in 
Law Enforcement... 

...enrol in the 

Aboriginal icing 
security 

program 
This program will help you prepare for the RCMP & Alberta Police entrance exams or for 

employment in security and correctional services. 
Offered through the Grouard Campus of Northern Lakes College. / Northern / Lakes 

.. ..,.1, 
College 

Call Admissions Today -Space is Limited -Enroll now for September 2002 
Y O U R F U T U R E B E G I N S H E R E 

1 . 8 6 6 . N6L5C2. 3 4 5 6 
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W 
LLJ Police Forces across Canada are recruiting 

Aboriginal Police Officers 

O 
DC 

Lav 

cD 

Let Grant MacEwan College give you the skills for a 

rewarding career in law enforcement. 

This 9 -month Aboriginal Police Studies certificate, 

offered at our MacEwan South Campus (Millwoods), 

prepares you for employment with municipal, 

federal and Aboriginal police forces.With a focus on 

physical fitness and preparation for recruitment 

testing, the Aboriginal Police Studies certificate is 

your ticket to a great career in less than a year. 

CLASSES START IN SEPTEMBER 2002. 
Call 780 -497 -5184 for more information 

Grant 
MacEwan 
College 

NI -NEXUS 2002 
Joint Ventures and Partnerships 

Business Conference Trade Show Gala Dinner 

Art work generously provided 
by Suzanne M. Phillips 

Shatekenhatie (she walks alongside) 
Mohawk, WO Clan, Kahnwake Mohawk Territory 

Event Co -Hosts 

Event Sponsors 
+,Industry Industrie 
Canada Canada 

AEangInl Business Ent.rpriss autochtons 
Canada canada 

OEM 
1.k* :. nel 
,:t 
s Scotia bank 

July 16, 17 & 18th, 2002 
Once again the Assembly of First Nations and the Native 
Investment and Trade Association welcome the Aboriginal busi- 
ness family to another exciting annual event. As Canada's pre- 
miere National Aboriginal business event, AFN -NEXUS 2002 is an 
excellent opportunity for Aboriginal groups and companies to 
showcase their products & services to a broad audience of both 
Aboriginal and non -Aboriginal businesses. Don't miss the 
LARGEST event of the year. Catch the Aboriginal business wave. 

Business Conference 
and Trade Show 

Kahnawake Sports Complex, Kahnawake Mohawk 
Territory, Montreal, Quebec 

Gala Dinner 

1+1 Indian and Northern Affaires indienne 
Affairs Canada et du Nord Cana 

Hotel Wyndham Montreal, Montreal, Quebec 

You can now register On -line for NITA events. 
See: www.native- invest -trade.com 

For further information: 
Native Investment and Trade Association 

6520 Salish Drive, Vancouver, BC V6N 2C7 
Phone 604 -275 -6670 Toll tree: 1- 800 -337 -7743 

s Fax: 604 -275 -0307 e -mail: mail @aboriginal- business.com 
Canada website: www.native- invest- trade.com 

ESSENTIAL ABORIGINAL RESOURCE 
www.ammsa.com 
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SHARI NARINE 

Bailey Bastien traces her hand with the new multicultural 
crayons she received from Crayola Crayons as Native 
Education co- ordinator Angela Potts looks on. 

Color me true 
By Shari Narine 
Windspeaker Contributor 

PINCHER CREEK, Alta. 

The brown crayon in the 
usual pack of Crayola cray- 
ons just didn't measure up 
for Bailey Bastien when it 
came to her Grade 2 religious 
studies assignment of draw- 
ing a picture of herself de- 
picting "how God made us 
unique." 

It was a feeling Angela 
Potts, who is a Native edu- 
cation co- ordinator at St. 
Michael's separate school in 
Pincher Creek in southwest- 
ern Alberta, knew all too 
well. 

"I remembered going 
through that," said Potts. 
"The crayons we had back 
then were awful." 

So when the seven -year- 
old Peigan First Nation girl 
expressed interest in doing 
something about getting a 
brown color that matched 
her skin, Potts, also a Peigan 
member, decided to help. 

"I remembered seeing a 1- 
800 number on the box," said 
Potts. "Bailey said 'let's call 
these guys and see if they 
can make a color for us." 

The suggestion received 
support from Grade 2 
teacher Christine Kobza and 
Bailey's classmates. 

After phoning the number 
and getting the company's e- 
mail address, Potts sat down 
with Bailey to compose a 
message. With Bailey talking 
and Potts recording, Bailey 
said to Crayola, "I have a 
problem with your brown 
crayons. This is the problem. 
I don't know which brown 
crayon to use for my picture 
where I have to color my 
skin... Could you make a Na- 
tive color so that I can color 
my face and arms? There are 

other Native students in the 
school that have the same 
problem." 

The e -mail was sent in the 
morning and to Potts' sur- 
prise a reply was received 
that very afternoon. 

Crayola responded by tell- 
ing Bailey that it manufac- 
tured a box of multicultural 
crayons that "might suit 
your needs... The purpose 
for creating multicultural 
crayons was not to label 
various ethnic groups with a 
crayon color that would be 
stereotypical of their skin 
color, but to provide an as- 
sortment of crayon colors 
that can be used to realisti- 
cally portray the various 
skin tones that exist in our 
society." 

Potts' request via e-mail to 
know where such crayons 
could be purchased resulted 
in Crayola replying and of- 
fering to send Bailey her own 
set. 

The fact that such crayons 
existed came as news to 
Potts. However, going 
through a school supply 
catalogue, Potts found the 
multicultural crayons listed 
along with corresponding 
felt markers. 

"I'll be purchasing two 
sets," she said. "One for my 
class and one for Mrs. 
Kobza's class because she al- 
ways asks her students to do 
this assignment." 

Bailey has been thrilled 
with the new crayons and 
"she's been putting them to 
her face to see if they 
match," said Potts. 

"This way I can help other 
Natives with their skin 
color," said Bailey, who in- 
sists that not just any brown 
is what makes her unique in 
God's eyes. 
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Mistawa: 
By Marjorie Roden 
Windspeaker Contributor 

PRINCE ALBERT, Sa: 

Looks can be very deceivii 
In the case of Shannon Sand 
son, that deception helped t 

15- year -old win the Canadi 
kickboxing championship at 1 

Golden Gloves competiti 
held in Saskatoon on the we 
end of June 1. 

Sanderson not only beca] 
one of the youngest Canad: 
kickboxing champions ever,1 
she also got her name into 
history books by becoming 

NOTICE OF APPLIC 

COLD LAKE OIL SANDS AP 
ALBERTA ENERGY AND UT 
APPLICATION NO. 1271262 
ALBERTA ENVIRONMENT 
ENVIRONMENTAL PROTEC 
APPLICATION NO. 002-7= 
AND ENVIRONMENTAL IMF 
IMPERIAL OIL RESOURCE: 

Take Notice that Imperial Oil Resoura 
approval to construct and operate dev 

the Cold Lake commercial project. Thr 

in the maximum bitumen production 
40 000 m'/d. Site clearing for the initie 

2006. 
The Nabiye development is located no 

phase is designed to recover 48 millic 
proposed Nabiye development would 
roads and utilities. 
The Mahihkan North development is r 

of the 4th Meridian. The Mahihkan No 

Mahihkan North development will add 

Nature of the Applications 
In support of the proposal, Imperial h 

Application No. 1271262 to the EU 

Lake operations. Imperial has also 

Assurance Branch, AENV. The EIA 

Application No. 002 -73534 to AEN' 

operation, and reclamation of the p 

Additional Information 
For information about EUB procedure: 
Resources Applications 
Attention: Anna Louie 
Telephone: (403) 297 -8396 
Fax: (403) 297 -2474 
E -mail: anna.louieagov.ab.ca 
To obtain additional information or a r 

Imperial Oil Resources In 

3535 Research Road NW Cc 

Calgary, Alberta T2L 2K8 P. 

Attention: Stuart Nadeau Br 

Telephone: (403) 284 -7543 Te 

Fax: (403) 284 -7550 
E -mail: stuart.nadeau@esso.ca 
Copies of these applications and the E 

Alberta Energy and Utilities Board Al 

Information Services Regulatory Apt 
640 - 5th Avenue SW Main Floor, 98', 

Calgary, Alberta T2P 3G4 Er 

Telephone: (403) 297 -8190 Te 

Alberta Energy and Utilities Board Al 

Northlands Development Building 1( 

209, 4901 - 50 Avenue 1( 

Bonnyville, Alberta T9N 2G4 Et 

Telephone: (780) 826 -5352 Te 

Cold Lake Library Br 

Basement, 5319 -48 Avenue 41 

Cold Lake, Alberta T9M 1A1 Br 

Telephone: (780) 594 -5101 Te 

Lakeland Industry & Community Assc 

5006 - 50 Avenue 
Bonnyville, Alberta T9N 2J5 

Telephone: (780) 812 -2182 
To File a Statement of Concern 
Further take notice that under Section 

of concern to: 
Director, Northern Region 
Regulatory Approvals Centre 

Alberta Environment 
Main Floor, 9820 - 106th Street 
Edmonton, Alberta T5K 2J6 

Telephone: (780) 427 -6311 

Fax: (780) 422 -0154 
Statements of concern under EPEA mi 

of Objection (on appeal) with the Envii 

no statements of concern are received 

application are public records and are 

To File a Submission 
If you have an interest in Application I 

August 20, 2002. Send one copy of yr 

Anna Louie, Applications Coordinator 
Resources Application Group 
Alberta Energy and Utilities Board 

640 - 5th Avenue SW 

Calgary, Alberta T2P 3G4 
Notes 
Any submission filed shall contain ink 
(i) the desired disposition of the ap 

(ii) the facts sustaining the position 
(iii) the reason why the submitter be 

(iv) how the application, if approved 
Submissions relating exclusively to cc 

Board. 

This Notice of Application is being dis 
Departments are now undertaking rev 
Dated at Calgary, Alberta on June 11, 
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Mistawasis teen wins Canadian kickboxing title 
By Marjorie Roden first Aboriginal woman to hold added, "They had a banquet 
Windspeaker Contributor a Canadian title in the sport. there afterwards on the Satur- 

Much smaller and younger day night, and she (former 
than her opponent in the final champion Kim MacFarlaine of 
match, Sanderson's toughness Edmonton) came over and 

Looks can be very deceiving. and durability allowed her to asked Shannon 'How old are 
In the case of Shannon Sander- take a few hard knocks in the you, 18, 19 ?' Shannon said 'No, 
son, that deception helped the early going and still hang on for 15.' 'I can't believe I got beat up 
15- year -old win the Canadian the win. by a 15- year -old,' she said," he 
kickboxing championship at the When asked about her added with a laugh. 
Golden Gloves competition achievement, the shy Things didn't look good for 
held in Saskatoon on the week- Mistawasis First Nation teen the Mistawasis teenager in the 
end of June 1. replied, "I won the fight, kind early going. MacFarlaine, ap- 

Sanderson not only became of the belt title (of) Canada proaching 200 muscular 
one of the youngest Canadian champion. (The former cham- pounds, is a seasoned fighter. 
kickboxing champions ever, but pion) was a 24- year-old, and I'm Raymond Sanderson de- 
she also got her name into the 15." scribed the fight. 
history books by becoming the Shannon's father, Raymond, "The first couple of rounds, 

PRINCE ALBERT, Sask. 

t_t E V B Alberta Energy and Utilities Board 
640 Fifth Avenue SW Calgary, Alberta T2P 3G4 

NOTICE OF APPLICATION 

COLD LAKE OIL SANDS AREA 
ALBERTA ENERGY AND UTILITIES BOARD 
APPLICATION NO. 1271262 
ALBERTA ENVIRONMENT 
ENVIRONMENTAL PROTECTION AND ENHANCEMENT ACT 
APPLICATION NO. 002 -73534 
AND ENVIRONMENTAL IMPACT ASSESSMENT REPORT 
IMPERIAL OIL RESOURCES 

Take Notice that Imperial Oil Resources (Imperial) has applied to the Alberta Energy and Utilities Board (EUB) and Alberta Environment (AENV) for 

approval to construct and operate developments called Nabiye (Phases 14 -16) and Mahihkan North (extension to Phases 9 -10) as continuation of 

the Cold Lake commercial project. The project would be based on Cyclic Steam Stimulation (CSS) technology. The application requests an increase 

in the maximum bitumen production rate allowed under the Cold Lake commercial project from 26 800 cubic metres per day (m' /d) of bitumen to 

40 000 m' /d. Site clearing for the initial stages of the project could begin as early as 2003, in preparation for commencing bitumen production in 

2006. 
The Nabiye development is located north of Marie Lake, Alberta in Townships 65 and 66, Ranges 2 and 3, West of the 4th Meridian. The Nabiye 

phase is designed to recover 48 million cubic metres of crude bitumen at a nominal production rate of 4 800 m' /d over about 30 years. The 

proposed Nabiye development would include a new central processing plant and associated wells, and an access corridor containing pipelines, 

roads and utilities. 
The Mahihkan North development is north of the existing Mahihkan development, in Township 65, Range 4 and Township 66, Ranges 4 and 5, West 

of the 4th Meridian. The Mahihkan North phase is expected to recover 40 million cubic meters of crude bitumen over about 30 years. The proposed 

Mahihkan North development will add wells and field corridors in order to maintain production levels at the existing Mahihkan processing plant. 

Nature of the Applications 
In support of the proposal, Imperial has prepared and submitted the following applications: 

Application No. 1271262 to the EUB under Section 10 of the Oil Sands Conservation Act to authorize the continued development of existing Cold 

Lake operations. Imperial has also prepared and submitted an Environmental Impact Assessment (EIA) report to the Director of Regulatory 

Assurance Branch, AENV. The EIA report forms part of the application to the EUB. 

Application No. 002 -73534 to AENV under Sections 67 and 70 of the Environmental Protection and Enhancement Act (EPEA) for construction, 

operation, and reclamation of the proposed project. 
Additional Information 
For information about EUB procedures, contact 
Resources Applications 
Attention: Anna Louie 
Telephone: (403) 297 -8396 
Fax: (403) 297 -2474 
E -mail: anna.louie@gov.ab.ca 
To obtain additional information or a copy of the applications and EIA report, contact: 

Imperial Oil Resources Imperial Oil Resources 

3535 Research Road NW Cold Lake Operations, Amisk Office 

Calgary, Alberta T2L 2K8 P. 0. Box 1020 

Attention: Stuart Nadeau Bonnyville, Alberta T9N 2J7 

Telephone: (403) 284 -7543 Telephone: (780) 639 -5194 

Fax: (403) 284 -7550 
E -mail: stuart.nadeauáesso.ca 
Copies of these applications and the EIA are also available for viewing at the following locations: 

Alberta Energy and Utilities Board Alberta Environment 

Information Services Regulatory Approvals Centre 

640 - 5th Avenue SW Main Floor, 9820 - 106th Street 

Calgary, Alberta T2P 3G4 Edmonton, Alberta T5K 2J6 

Telephone: (403) 297 -8190 Telephone: (780) 427 -6311 

Alberta Energy and Utilities Board Alberta Energy and Utilities Board 

Northlands Development Building 10th Floor, Hong Kong Bank of Canada Bldg. 

209, 4901 - 50 Avenue 10055 - 106th Street 

Bonnyville, Alberta T9N 2G4 Edmonton, Alberta T5J 2Y2 

Telephone: (780) 826 -5352 Telephone: (780) 427 -4901 

Cold Lake Library Bonnyville Municipal Library 

Basement, 5319 - 48 Avenue 4804 - 49 Avenue 

Cold Lake, Alberta T9M 1A1 Bonnyville, Alberta T9N 2J3 

Telephone: (780) 594 -5101 Telephone: (780) 826-3071 

Lakeland Industry & Community Association 
5006 - 50 Avenue 

Bonnyville, Alberta TON 2J5 

Telephone: (780) 812 -2182 
To File a Statement of Concern 
Further take notice that under Section 73 of the EPEA, any person who is directly affected by the EPEA application may submit a written statement 

of concern to: 
Director, Northern Region 

Regulatory Approvals Centre 
Alberta Environment 
Main Floor, 9820 -106th Street 
Edmonton, Alberta T5K 2J6 

Telephone: (780) 427 -6311 
Fax: (780) 422 -0154 
Statements of concem under EPEA must be submitted by August 20, 2002. Failure to file a statement of concern may affect the right to file a Notice 

of Objection (on appeal) with the Environmental Appeal Board. Please quote Application No. 002 -73534 when submitting a statement of concern. If 

no statements of concern are received, the EPEA application may be approved without further notice. Note that any statements filed regarding this 

application are public records and are therefore accessible by the public. 

To File a Submission 
If you have an interest in Application No.1271262 and you wish to file a submission, please state in writing your reasons for filing by no later than 

August 20, 2002. Send one copy of your submission to the applicant at the name and address above and one copy to: 

Anna Louie, Applications Coordinator 
Resources Application Group 
Alberta Energy and Utilities Board 

640 - 5th Avenue SW 

Calgary, Alberta T2P 3G4 

Notes 
Any submission filed shall contain information detailing: 

(i) the desired disposition of the application, 
(ii) the facts sustaining the position of the submitter, 

(iii) the reason why the submitter believes the Board should decide in the manner advocated, and 

(iv) how the application, if approved, may directly and adversely affect the submitter. 

Submissions relating exclusively to compensation for land usage are not dealt with by the EUB, but may be referred to the Alberta Surface Rights 

Board. 
This Notice of Application is being distributed to advise interested persons that the applications are available and the EUB and other Govemment 

Departments are now undertaking review of the applications. 

Dated at Calgary, Alberta on June 11, 2002. 

Aberra 
ENVIRONMENTAL PROTECTION 

Michael J. Bruni, Q.C., General Counsel 

(Shannon) 
kind of got se- 
riously intimi- 
dated. She was 
kind of scared 
of her. She was 
so big. She 
could sure 
fight that lady. 
She kicked 
Shannon twice 
in the head, 
that's how 
high she could 
kick, and she 
got kicked 
twice in the 
thigh." 

Shannon ap- 
peared to get a 
second wind 
as the fight 
went on. 

"The third 
and fourth 
and fifth 
rounds, some- 
thing kicked in 
there. (Shan- 
non) just 
wanted it so 
bad.Iguess... 
size doesn't 
matter," he 
said. "I usually go in the comer 
with her when she's fighting, 
but this one here, I didn't. I just 
told her 'You'll be okay.' Be- 
sides, I was working at the door 
in the other comer, but I paced 
that thing, from her comer to the 
door, trying to yell at her and 
that. I asked her if she heard me 
and she said 'Yeah.' 

"There was a lot of cheering 
going on. I think I was yelling 
more than her sensei was. I was 
going 'Hit her! Kick her!' In the 
first round, she got hit pretty 

Shannon Sanderson, 
Canadian kickboxing 
Mistawasis First Nation. 

MARJONERODEN 

the 15- year -old 
champion from 

good in the nose. Shannon had 
a nosebleed, and I think in the 
third round it was still bleed- 
ing." 

After the fight was over, Shan- 
non had to make a phone call 
home to tell the rest of her fam- 
ily the surprising news because 
her mother hadn't been able to 
attend. 

"A while later, she came back 
and Shannon said 'Dad, I made 
mum cry.' I said why, what did 
you say? 'Well, she was so 
happy!" 

Registered Nurse 
Aboriginal Health Initiatives 

Apply your understanding of Aboriginal health, 

protocol & cultural issues in this regular full -time role 

Vancouver Island, BC (various South Island sites) 

The Vancouver Island Health Authority (South Island) provides an 

integrated network of health services for residents of southern 

Vancouver Island, including Greater Victoria. 

Reporting to the Regional Manager, Aboriginal Health, functioning as 

a member of a multidisciplinary team and working in both 

community and hospital settings, you will primarily: plan, organize, 

implement and evaluate nursing care for Aboriginal clients with 

chronic, acute, palliative or rehabilitative needs perform services 

including: assessments; direct nursing care; case management; 

health instruction to clients; support; consultation; liaison and 

referrals ensure that client self -care and independence is 

maintained participate in the administration of all legislation and 

regulations applicable to nursing functions. 

A graduate of a recognized nursing program and preferably of 

Aboriginal descent, you bring to the role: current RNABC 

registration CPR Basic Rescuer certification at least 2 years' 

recent (within the past 5 years) experience in an acute care hospital 

setting or in the Aboriginal community a comprehensive 

knowledge of medical, surgical and gerontological nursing 

a familiarity with BC's Long -term Care and Community Health 

programs. 

Please forward a résumé, citing reference #0037MHA- SI/WS, 

to: HR - Recruitment Services, Vancouver Island Health 

Authority (South Island), 1952 Bay St., Victoria, BC 

V8R I J8. Toll -free: 1.888.296.3963; fax: 250.370.8570; 

email: jobs@caphealth.org. 

We would like to thank all candidates 

in advance for their interest. Only those 

candidates selected for an interview will 

be contacted. 

VANCOUVER ISLAND 

healáútho' " !"-" 

www.caphealth.org 
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METIS WOMEN 
Business Administration /Accounting Program 

This 38 Week program begins this fall at NAIT 
main campus in Edmonton. For those motivated 
towards higher learning with a keen interest in 

administration, microcomputers and accounting. 
Program includes a work experience component. 
Funding is available for living costs, childcare 
costs, tuition & textbooks. For application 
information, phone (780) 968 -6388 no later 
than August 12, 2002. 

Excellent Opportunity for an experienced 

FIRST NATIONS 
ADMINISTRATOR 

The Wesley First Nation is currently recruiting a Band Administrator for the Big Horn 
Reserve located 85 km west of Rocky Mountain House on the #11 Highway. 

The successful candidate win: 
have First Nations management experience 
be comfortable in a remote environment 
have strong interpersonal skills 
have strong business/financial skills 
enjoy being part of a dynamic, diverse community 

/n return, Wesley First Nation will provide: 
excellent compensation 
pension and benefit options 
travel or accommodation allowance 
the opportunity to be part of building the future! 

Please forward your 
resume to: 

Connie Poucene 
Human Resources 

Fax (403) 881 -2694 

Ghost River Rediscovery is hiring for a 

Team Leader position for our International 
Youth Leadership Program 

Minimum Requirements: 
Has extensive outdoor experience, ie; mountain back 
packing, water safety, wilderness living 
Has knowledge of International Indigenous issues 

Has effective communication skills 

Has experience working with youth 

Please fill out application form as well as send in your resume 
to Attention: Lynne Hately, Program Coordinator. 

e -mail: ylp @ghostriverrediscovery.com www.ghostriverrediscovery.com 
Phone: 403 -270 -9351 Fax: 403- 270 -9371 

Manager, Aboriginal Policy 
Information and Strategic Services 

Alberta Learning 

Alberta Learning, Edmonton: The Information and Strategic Services 
Division has responsibility within Alberta Learning to provide policy options 
and development to plan, communicate and decide strategic issues 

The Policy Sector is recruiting to the position of Manager, Aboriginal 
Policy. This position reports to the Director, and is responsible for 
assisting in the development of policy responses to improve Aboriginal 
learners' success, and to support cross -department work on the 
government's Aboriginal Policy Initiative and work on federal /provincial 
issues in Aboriginal education. 

The successful candidate will have proven experience in government 
policy development and work with Aboriginal communities, preferably on 
education issues would be highly desirable. Experience in managing 
complex issues, and strong leadership, teamwork and oral/written/computer 
skills are necessary. 

QUALIFICATIONS: A university degree in a related field, combined with 
direct experience in the fields noted above. A combination of education 
and work experience may be considered. 
Salary: $55,512 - $73,584 
Closing Date: July 8, 2002 

Open Competition 
COMPETITION NUMBER: 015636 

Please submit your resume quoting the competition number to 
Alberta Learning, Human Resource Services 

8th Floor, Commerce Place, 10155 - 102 Street 
Edmonton, Alberta, T5J 4L5 

Phone: (780) 422 -4493 Fax: (780) 422 -5362 
To apply online www.gov.ab.cafjobs 

We thank all applicants for their interest; 
however, only individuals selected for 
interviews will be contacted. 

4bc41a 
LEARNING 

(.0 

fQ ar 
Deliver dynamic training with confidence and style! 

Early bird 
registration 
discount! ,. 

Prince George: Oct 7 -11 
Edmonton: Nov 18 - 22 

taw .macrolinkbc.ca 
We will bring a workshop to you! 
Call now for individual or group rates 

Seating is limited 
Call us today 1- 250 -614 -4414 

MACROLINK 
Administration Ltd. 
www.macrolink.bc.ca 

B.A. (Ho»GOGld -S) 
Community Economic & Social Development (CESD) 

This innovative interdisciplinary honours program marries economic and social 
approaches to community development. Small towns and communities, including those 
in Aboriginal settings, face unique economic and social challenges. Graduates of this 
program will possess the qualifications and background to address these challenges. 

Make- a, 4vewe' rwyour co 
This program prepares graduates for certification as economic developers 
or development officers with both the Council for Advancement of Native 
Development Officers (CANDO) and the Economic Developers' 
Association of Canada (EDAC). Ask about the certificate version or 
our Co- operative Education option with placements in smaller 
communities, including First Nations. The CESD initiative has been 
developed in partnership with FedNor. Algoma University 

rç Ptt College 
1` Ph. 1- 888 -ALGOMA U or 

(705) 949 -2301, ext. 298 
C,anada Email: info @auc.ca 

www.auc.ca 

24 hours a day in English, Cree and Dene 
Share the Vision of Communication 

Heard around the world www.mbcradio.com 
.. 

zeisg -ioc, Pea free to ae Pee-fr 

Missinipi Broadcasting Corporation 

GO 
La Ronge Broadcast Centre 
Box 1529 

Ph: 425 -4003 
Fx: 425-3123 

Prince Albert Sales Office 
#77 - 11th Street West 
Ph: 922 -4566 
Fx: 922-6969 

Inviting everyone to tune in to enjoy great 
Northern Saskatchewan hospitality and the 
wonders of Mother Earth. 

M.B.0 Communities - 89 9 on vont dial: 
I. CJLR, La Ronge (Broadcast Centre) 

2. CJCF, Cumberland House 

3. GAZ, Pelican Narrows 
4. CHPN, La Loche 
5. CIBN, Buffalo Narrows 

6. CJBW, Jans Bay 

7. CFBB, Cole Bay 

Other Dial positions' 
I. CIPI, Beauval, 96.5 

2. CJLK, Wollaston Lake, 91.9 

3. CFDM, Flying Duo Meadow Lake, 105.7 

4. CIBN, Buffalo Narrows, 89.3 
5. CFCK, Canoe Lake, 103.9 
6. CILX, Ile -a -la Crosse, 92.5 
7. Prince Albert, 88.1 

8. Camsell Portage, 103.1 

8. CPAT, Patuanak 15. Garson Lake 
9. CFNK, Pinehouse 16. Descharme Lake 
10. Tumor Lake 17. Timber Bay 
11. Fond du Lac 18. Macarthur River 

12. Montreal Lake 19. Rabbit Lake 
13. Key Lake 20. Shoal Lake 
14. Sucker River 21. Red Farah 

9. Deschambeault Lake, 88.9 17. Stanley Mission, 98.5 
10. Uranium City, 99.8 18. Duck Lake, 100.7 

I I. Cluff Lake, 104.1 19. Sled Lake, 94.9 
12. Southend, 96.5 20. St. Georges Hill, 92.7 
13. Ktnoosao, Cable 12 21. Lac La Plonge, 96.5 
14. Stony Rapids, 91.9 22. Onion Lake, 97.7 
15. Sandy Bay, 96.5 23. Big River, 95.7 

16. Dillon, 91.7 24. North Battleford, 94.7 

25. Janvier, Alberta, 92.5 

Toll Free Request Line 1- 877 -425 -4101 
Reaching Northern and Central Saskatchewan with up to date news, views and 
local happenings. Connect with your news, connect with your world, connect with 
MBC. Informative, professional, and in touch with you, the listener, MBC Network 
Radio, keeping the lines of communication protected, preserved, open. 

YOU WOULD BE SURPRISED 
...how many people stop to read a Windspeaker ad... 

but most are highly intelligent, observant and have excellent taste 
in their choice of reading material - just like you! 

Now next time don't you want all these potential customers 
reading your message instead of ours? 

1- 800 -661 -5469 
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O YOU HAVE WHAT IT TAKES? 

Canada Mortgage and Housing Corporation (CMHC) is an innovative, results -oriented company that is committed to offering 
Canadians quality, affordability and choice in their housing needs. 

We currently have the following employment opportunity: 

TECHNICAL RESOURCE OFFICER 
Full -time permanent position 
Location: Thunder Bay 

$41,444 - $51,792 

We are looking for a skilled Technical Officer in our Thunder Bay office to provide a competent, cost effective technical service to 

all lises of business within the Ontario Business Centre. The incumbent will work independently under broad general direction on 

their own or related disciplines and carry out routine and non -routine assignments of substantial variety and /or complexity requir- 
ing a sound understanding of related engineering or construction theory, principles and practices, and assume responsibility for 
the analysis, decisions and recommendations required in connection with technical problems/issues encountered. 

The Technical Officer will also assist and /or facilitate First Nations, their Technical Resources Unit, Tribal Councils and individual 
Band Councils to develop their own independent capabilities to inspect, undertake contract administration and deliver various 
housing programs on reserve. This includes coaching, counselling, training, testing, and monitoring to ensure officers have the 

necessary skills and knowledge to perform technical reviews. 

If you possess the following skills and qualities, we would be pleased to consider your application: 
College or University degree in a related field (preferably civil engineering, engineering technologist, building 

sciences, architectural technology, provincial certification in a skilled trade) and 3 -5 years of related work 

experience or an acceptable combination of education, training and experience. 

In -depth understanding of construction policies, procedures and guidelines. 

Knowledge of the National Housing Act and Regulations, and relevant provincial legislation and municipal by -laws 

that have an influence on property standards. 
Knowledge of and experience in the various types / forms of residential buildings and their related technical 

aspects as it applies throughout the region. 

Knowledge and ability to use computer systems, such as Lotus Notes. 

Knowledge of engineering as it relates to the building science principles, construction theory and practices. 

Ability to travel is essential. Valid driver's licence.is required. 

Experience working with Aboriginal groups is an asset. 

To obtain additional information on this job or to apply on -line, please visit our web site at www.cmhc.ca 
You can also send your cover letter and your résumé in confidence to: 

Canada Mortgage and Housing Corporation, Att: Isabelle Dubé 

100, Sheppard Avenue East, Suite 300, Toronto, Ontario M2N 6Z1 Fax: 416- 218 -3356 

Please ensure you list all qualifications and work experience related to this position in your cover letter. The deadline for all appli- 

cations is July 15, 2002. 

CMHC offers a competitive benefits package. CMHC is an employer that values diversity and encourages the learning and use 

of Canada's two official languages. 

We thank all applicants for their interest, however, only those selected for an Interview will be contacted. 

A VEZ -VOUS CE QU'IL FAUT ? 

La Société canadienne d'hypothèques et de logement (SCHL) est une entreprise innovatrice, axée sur les résultats et déterminée à 

offrir aux Canadiens des logements de qualité, à prix abordable, et à accroître leurs choix dans le domaine de l'habitation. 

Le poste suivant est actuellement ouvert : 

AGENT DE RESSOURCES TECHNIQUES 
Poste permanent à plein temps 
Endroit: Thunder Bay 

41 444$ - 51 792$ 

Nous sommes à la recherche d'un agent des ressources techniques qualifié pour notre bureau de Thunder Bay pour assurer un 

service technique compétent et économique à tous les secteurs d'activité du Centre d'affaires de l'Ontario. Le titulaire travaillera de 

façon autonome sous direction générale dans sa propre discipline ou une discipline connexe et exécutera des tâches routinières ou 

non routinières comportant beaucoup de variété ou de complexité, exigeant une bonne connaissance des principes de génie ou de 

science du bâtiment en cause ou de la théorie, des principes et des pratiques de construction et se chargera de l'analyse, des déci- 

sions et des recommandations que nécessitent les problèmes techniques. 

L'agent des ressources techniques devra également aider les Premières Nations, leurs groupes de ressources techniques, les conseils de tribu 

et les conseils de bande à développer leurs propres compétences à faim des inspections, à administrer les contrats et à offrir une variété de 

programmes de logement dans les réserves. Cette activité inclut l'encadrement, le counseling, la formation, la mise à l'essai et la surveillance 

en vue de s'assurer que les agents possèdent les compétences et les connaissances nécessaires pour effectuer des examens techniques. 

Si vous possédez les aptitudes et qualités suivantes, nous serons heureux d'examiner votre candidature: 

Diplôme collégial ou grade universitaire dans un domaine connexe (de préférence en génie civil, techniques de 

génie, sciences du bâtiment ou technologie architecturale ou certificat provincial dans un métier spécialisé) et de 

3 à 5 ans d'expérience pertinente ou une combinaison acceptable d'études, de formation et d'expérience. 

Une connaissance approfondie des lignes de conduite, des procédures et des directives en matière de construction. 

La connaissance de la Loi nationale sur l'habitation et de son règlement, des lois provinciales et des 

règlements municipaux qui ont une influence sur les normes du bâtiment. 

La connaissance et l'expérience de diverses sortes ou formes de bâtiments résidentiels qui existent dans 

la région et de leurs éléments techniques. 

La connaissance et la capacité d'utiliser des systèmes informatiques comme Lotus Notes. 

La connaissance des éléments du génie relatifs aux principes de la science du bâtiment, à la théorie et 

aux pratiques de construction. 
La capacité de voyager est essentielle. Un permis de conduire valide est requis. 

Une expérience de travail avec les groupes autochtones est un atout. 

Pour de plus amples renseignements ou pour soumettre votre candidature en ligne, veuillez visiter notre site Web à www.schl.ca 

Vous pouvez aussi adresser votre lettre de candidature et votre c.v. à titre confidentiel à l'adresse suivante: 

Société canadienne d'hypothèques et de logement à l'attention de: Isabelle Dubé 

100, Sheppard avenue East, suite 300, Toronto (Ontario) M2N 6Z1 Télécopieur: 416 -218 -3356 

Prière d'énumérer vos qualifications et votre expérience de travail relativement à ce poste dans votre lettre de candidature. La date 

limite pour les candidatures est le 15 Juillet 2002. 

La SCHL offre une gamme concurrentielle d'avantages sociaux. 

La SCHL est un employeur qui accorde une grande importance à la 

diversité et qui favorise l'apprentissage et l'usage des deux 

langues officielles du Canada. 

Nous remercions tous les postulants de leur intérêt. 

Nous ne communiquerons toutefois qu'avec les personnes 

retenues pour une entrevue. 

Canadá 

10 WORKERS' JOIN A PROGRESSIVE & 
COMPENSATION 
BOARD 20TZU DIVERSE ENVIRONMENT 

The Workers' Compensation Board (WCB) of BC is a provincial 
statutory agency committed to prevention of workplace injury 
and occupational disease, and to providing quality rehabilita- 
tion and fair compensation to workers injured in the course of 
their employment. 

The WCB is committed to employment equity objectives and 
invites applications from all qualified individuals. 

For further information on our organization and full details on these 
positions, please visit our website: www-worksafebc.com and find 
Careers under "Quick Links." 

CASE MANAGERS 
A variety of locations across BC 

You will assume overall responsibility for adjudicating (assessing, 
entitling, planning, managing and resolving) complex disability claims. 
Facilitating and coordinating the efforts of various individuals and 
entities, you will lead and direct a proactive, collaborative process 
focused on early, safe and durable return to work of injured workers. 

Required is an undergraduate degree and 3 years' directly- related (senior 
adjudication and disability management) experience or the equivalent. 

A challenging, stimulating work environment and a competitive 
salary/benefits package can be expected. Please forward your résumé 
and covering letter, citing appropriate position title and preferred 
location (listed on the website), to: Human Resources, Workers' 
Compensation Board of BC, PO Box 5350, Vancouver, BC V6B 5L5. 
Fax: 604.276.3291; email: careers @wcb.bc.ca. 

Please note that only those under consideration will be contacted. If you 
are unsuccessful, please accept our appreciation for your interest. 

M27359 

www.worksafebc.com 

Saskatchewan 
Health 

Interested in a Career as a 
Public Health Inspector? 

Saskatchewan Indian Federated College (SIFC), in partnership with the 

Faculty of Engineering at the University of Regina, now offers a four -year 

degree program in Environmental Health and Science, leading to a career as a 

public health inspector. SIFC is now accepting applications for this program 

that commences September 2002. Students will receive their education 

through SIFC, an affiliated college of the University of Regina. 

Successful applicants may also apply to receive a Saskatchewan Health 

bursary, in return for working in Saskatchewan as a Public Health Inspector 

after graduating. Information about the bursary program is available on 

Saskatchewan Health's web site www.health.gov.sk.ca or by e-mail inquiry 

at bursary @health.gov.sk.ca or phone (306) 787 -3060. Treaty Status students 

eligible for sponsorship should contact their band or tribal council. 

Minimum Requirements: Grade 12 with a minimum average of 65%; 

English or English Language Arts A30; English or English Language Atts 

B30; Algebra 30 or Mathematics B30; Geo -Trig 30 or Mathematics C30; 

one of Biology 30 or Chemistry 30 or Physics 30. Mature students (age 21 

and over) may be admitted under the University Entrance Program, 

if they are missing any of these requirements 

Interested persons may contact: 

Curt Schroeder, Acting Program Coordinator 

Environmental Health and Science Program 

SIFC 

Phone: (306) 546 -8553 

E -mail: cschroeder @sifc.edu 

Website: www.sifc.edu/science/ 

Canadian Institute of Public Health Inspectors: www.ciphi.ca 

Alternatively, applicants can request a registration form from the University of 

Regina Registrar at 306-585 -4591 and submit the completed form along with 

a non -refundable $60 cheque or money order, payable to the University of 

Regina. Deadline for Fall admission: July 1, 2002. Deadline for continuing 

U of R students transferring into the Environmental Health and Science 

program: August 15, 2002. 
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Pool players set 
to go to nationals 
By Paul Barnsley 
Windspeaker Staff Writer 

EDMONTON 

Desmond Csanyi just turned 
15 years old and he's already 
getting ready for his second trip 
to the Canadian 9 -ball champi- 
onship tournament. 

The Edmonton resident is 
originally from the Moose Cree 
First Nation near Moose Fac- 
tory, Ont. In 2001, he became the 
youngest person ever to win the 
Alberta junior 9 -ball champion- 
ship. That win earned him an 
expenses -paid trip to Toronto for 
a shot at the Canadian title. But 
he was 13 when he won the pro- 
vincial title and just barely 14 
when he competed on the na- 
tional stage for the first time 
against the best 18- year -old play- 
ers in the country. He said he 
didn't exactly set the place on fire. 

"At least I didn't lose my first 
match," he said, "because I got 
a bye." 

After a second place finish in 
this year's provincials, Csanyi is 
now trying to get ready for a trip 
to St. John, N.B. He said he's 
looking for a sponsor to help 
pay the travel expenses. The 
New Brunswick national tour- 
nament begins on Aug. 31. Be- 
fore that, he's heading off to 
Chicago for the North American 

junior nationals, an open tour- 
nament where a couple of spots 
at the 2003 world championship 
tournament in Taiwan are up for 
grabs. 

Another Native player, 16- 
year -old Jason Onespot of 
Calgary, is this year's Alberta 
champion. He dethroned 
Csanyi in the provincial tourna- 
ment in May. It was his first pro- 
vincial championship. Onespot 
is also going to New Brunswick 
and Chicago. 

Onespot finished third in Al- 
berta in 2001. He defeated 
Csanyi 11 games to eight in the 
2002 final after trailing 7-4. 

The Calgarian placed 13th at 
the 2001 Canadians and is hop- 
ing to finish in the top five this 
year. 

Neither young man had much 
to say when asked how it is that 
the last two provincial champi- 
ons have been Native, other 
than to say, "it's cool." 

The two have become friends. 
Csanyi even stayed at Onespot's 
home during this year's provin- 
cial tournament in Calgary. 

Csanyi said he wants to play 
the Alberta Master's league 

when he's old enough. Both 
players are already well known 
to league organizers. 

"Everybody wants me to be 
on their team when I'm 18," he 
stated. 
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Top 5 Teams Receive ash Prizes 
Entry Fee $200 rerTe 
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tinq Place 

cdevicä Brings Usable & Practical Tools 
nt rn t to the Desktop" 

Res g to today's community economic development challenges requires vision, creativity, timely information, 
reIc ships and innovative tools. EcDev.ca delivers these things and more EcDev.ca is building the Economic 
Development interactive community! 

Key Features of EcDev.ca include: 

Valuable Economic development 
tools; 

An interactive members rated 
Knowledge Base; 

Funding sources, News & Events; 

Professional & Organizational 
Development Resources; 

Trends research and issues 
themes; and 

Community network tools such as 

Chat Rooms, Discussion Groups, 
Secure Collaborative Workspaces 
and a comprehensive Customer 
Service Help Desk. 

Become a member today 
and realize the future! 

Eagles Nest Business Complex 

188 Mohawk Street, 

Brantford, Ontario N3S 2X2 

Sign -up on line at www EcDev.ca 
or call us toll -free at 1- 877- EcDevca. 

You can also reach us by email 
at info@ecdev.ca 

or by toll free fax at 1-877-650-2600. 

Sponsored by 
its members and: 

Powered by 
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Information Management 


