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Corbiere
decision
making

waves

By Paul Barnsley
Windspeaker Staff Writer

TORONTO

Lawyers who worked on the
Corbiere case concerning the
voting rights of off-reserve
members that was decided by
the Supreme Court of Canada
on May 20 say the media’s
misunderstanding of the deci-
sion may have triggered an
incident at the Abegweit Re-
serve in Prince Edward Island.
On May 25, three women who
were off-reserve members
tried to vote in a band election
and wound up being charged
with obstruction.

Toronto lawyer  Bill
Henderson, who represented
the Batchewana band in the
Corbiere case, e-mailed
Windspeaker to say that our re-
porting of the decision was
“slightly misleading and may
be a source of problems for
those who rely on it.”

“Your report suggests that
off-reserve members are now
entitled to the same voting
rights as on-reserve mem-
bers,” he wrote. “That is not
what the court said. In fact, the
court said the opposite: “The
principles of substantive
equality do not require that
non-residents have identical
voting rights to residents, but
rather a system that gives non-
residents meaningful and ef-
fective participation in the vot-
ing regime of the band.”

The decision struck down a
phrase in Section 77 of the In-
dian Act that limited the voting
rights of off-reserve residents,
saying the phrase violated the
equality provisions of the Cana-
dian Charter of Rights and
Freedoms. The court gave the
government 18 months to come
up with a way that will allow
all members of First Nations
communities to participate
meaningfully in the governance
of their home communities.

Lawyers close to the case say
off-reserve members may find
they’ll be allowed to vote on
major issues such as land
claim settlements, but local is-
sues will still be voted on only
by reserve residents. The dis-
cussions will take place be-
tween the federal government
and Native leaders over the
next 18 months.

(see Batchewana page 2.)
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Balancing act!

Earl Charters demonstrates his talent with the hoops at the inaugural Canadian National
‘Competition Powwow held in Edmonton from May 28 to 30. For more see page 15.

BRAD CROWFOOT

Informant comes in from the cold

By Paul Barnsley
Windspeaker Staff Writer

HAMILTON, Ont.

A member of the Six Nations
of the Grand River First Na-
tion claims he has resigned as
an undercover police and gov-
ernment informant because
the information he gathered
and passed on was not used
for the right purposes.

Jim Moses, 53, said he pro-
vided the Ontario Provincial
Police with information, four
months in advance, that mem-
bers of the Kettle and Stoney
Point community who were
occupying Camp Ipperwash
planned to expand their occu-
pation to Ipperwash Provin-
cial Park.

The group moved into the
park on Labour Day, 1995.
Shortly after that move, Native
land claim protester Dudley
George was shot dead during a
confrontation with a heavily
armed police tactical squad. An

OPP officer was charged and
convicted with criminal negli-
gence causing death in connec-
tion with the shooting.

The George family has filed
a $7 million wrongful death
lawsuit, claiming that Premier
Mike Harris and others were
responsible for decisions that
resulted in the death. Harris
has denied this is true. The
family has said the lawsuit
will be dropped if Harris calls
a public inquiry into the
events leading up to the death.

The recently re-elected On-

tario premier has refused to do
so, electing instead to have his
lawyers attempt to derail the
lawsuit in court.

Moses made three trips to
Camp Ipperwash to gather in-
formation. He said he saw a
bandoleer, which held 12-gauge
shotgun shells, but no guns. He
also said that on one occasion
he spent the rfight at the camp
and the next morning wit-
nessed a visit by a police officer
who arrived to deliver a mes-

sage to the protesters at the
camp. When the protesters
walked to the camp entrance to
see what the officer wanted, one
of them hid a baseball bat
nearby in case of trouble.

“That made me think,
‘Maybe they had no guns,”” he
said.

He said he passed that infor-
mation on to the OPP and the
Canadian Security Intelli-
gence Service or CSIS — Cana-
da’s version of the Central In-
telligence Agency.

Moses’ interest in the more
shadowy elements of life in In-
dian Country started early.
Born July 26, 1945 on Six Na-
tions and raised in nearby
Vineland, Ont., in his younger
days Moses had dreams of
writing novels. In his 20s, he
turned to journalism as a way
of paying the bills and found
his Native heritage allowed
him to get close to stories that
mainstream, non-Native jour-
nalists couldn’t crack.

(see Native page 2.)
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Batchewana case could cost

(Continued from page 1.)

“The Supreme Court said
there’s a whole range of possibili-
ties, a whole range of interests.
The parties need to get together
and work on a good faith solu-
tion. The court said, in effect, ‘Go
be creative; go be constitutional,””
said one lawyer, who asked not
to be named.

Batchewana Chief Vernon
Syrette told Windspeaker on June
16 that his community is now
holding community meetings to
discuss and decide the best way
for his community to ensure com-
pliance with the court decision.
He said he and his council have
maintained all along that off-re-
serve members should partici-
pate in major decisions that affect
their rights but not on local mat-
ters that affect only reserve resi-
dents.

Syrette thinks the court’s di-
rection was for each First Na-
tion to come up with its own
method of providing reason-
able participation in band af-
fairs for off-reserve members.
He also said that now the court
has forced the issue by impos-
ing the 18-month deadline, the
Indian Affairs department
should provide funding so that
off-reserve members can par-
ticipate in the process of creat-
ing and implementing a revised
system of voting that includes
them.

“We’re holding the federal
government accountable for
this,” he said. “We’re working on
a proposal now.”

Terrence Lavallee, the former
chief of the Cowessess First Na-
tion in Saskatchewan, said his
band paid close to $1 million to

ensure that off-reserve members
participated in the ratification of
the band’s treaty land entitle-
ment agreement, a process that
will have some similarities with
what Syrette thinks the court
needs to satisfy the Constitu-
tion’s equality requirements.

“It won't be cheap,” Syrette
said.

The president of the Native
Women'’s Association of Canada,
Marilyn Buffalo, thinks that
Batchewana is on the right track.

“Good for Chief Syrette. He
should hold them accountable,”
she said. “The challenge, in the
light of this decision, will be for
all First Nation leaders to declare
jurisdiction over all of their mem-
bers and I believe the onus is on
the department to support the
chiefs once they declare jurisdic-
tion.”
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Native man dumps Canadian spy agency

(Continued from page 1.)

All reporters who have cov-
ered the Native beat for any
length of time in eastern Canada
have come across Moses. He was
a bit of a puzzle for investigative
journalists, regularly calling
newsrooms to provide reporters
with additional information
about stories that had already
been published or to inquire
about information that didn't
make it into print. In this way, he
has created a sizable network of
contacts throughout the main-
stream and Iroquois communi-
ties located along the St. Law-
rence River in both Canada and
the United States.

During a series of interviews
with this newspaper in late May,
Moses named several OPP intel-
ligence officers and one CSIS
agent as his “handlers” — the
person in intelligence gathering
organizations who supervises
and collects information from in-
formants. Six Nations Police
Chief Glenn Lickers confirmed
that Gary Lee, one of the people
named by Moses, is an OPP in-
telligence officer who was as-
signed to the Six Nations area
during the time Moses claims he
was working for the OPP.

“I'm on the list, I'm number
409. OPP-409,” Moses said. “The
way they told me, they said, ‘I'm
making you a numbered confi-
dential informant,’ as if it was
some kind of bestowal.”

When contacted by phone on
June 14, Lee told Windspeaker: “1
can’t comment at the moment. As
you know, these are sensitive is-
sues.”

He promised to call the next
morning, after consulting with
his superiors about what com-
ment could be made. The next
day, he called to say he couldn’t
comment.

CSIS has a standing policy of
not commenting on the actions of
its intelligence operatives.

While travelling in Europe in
the late 1960s, Moses kept up on
political developments at home
through newspapers and letters
from his family. In 1969, his
mother sent him a copy of then-
Indian Affairs minister Jean
Chretien’s White Paper on Indian
Affairs. One section jumped off
the page for the would-be writer:
part of the government’s plan
was to eliminate Indian reserves
and totally assimilate Native peo-

ple into the mainstream.

“I thought, “Wow, if this politi-
cal intent is acted upon, if this is
pursued, it’s going to cause a war
in Canada between Indians and
everybody else because they are
not going to give up the last post-

age stamp of this great land that
they used to own.’ That’s like
lighting the fuse. So I thought, ‘1
gotta get home,”” he said.

He arrived in Montreal during
the FLQ crisis and learned a few
lessons about political terrorism
by following the events of the
day.

“What most people don't real-
ize to this day was that the FLQ
was only six people. I realized
then how simple it would be for
a very small group to appear to
be a vast insurrection,” he said.

It was at this time that cigarette
smuggling was becoming a
highly profitable industry on the
reserves around Montreal and
Cornwall. As he talked to tradi-
tional chiefs and grassroots peo-
ple in these communities, Moses
came to hold the opinion that the
Native people involved in the
cigarette trade were acting in
ways that paralleled other terror-
ist groups.

He believed the Mohawk War-
rior Society, a group Moses main-
tains was made up of people who
profited from the cigarette trade
and the smuggling of other com-
modities, was hiding behind the
legitimate fight to assert the col-
lective rights of Native people, in
order to protect their profitable,
but illegal, business endeavors.
He alsobelieved the mainstream
press had been hoodwinked by
the Warriors and that Canadian
authorities were doing nothing
to correct the false impression
that the press was creating be-
cause “it was easier to say ‘no’ to
a Warrior than to a reasonable, re-
sponsible Native leadership.”

As an [roquois person, Moses
was outraged by both the overt
and the more subtle forms of in-
timidation employed by the War-
riors. He made up his mind to
combat them and, at the same
time, make a living as a freelance
investigative reporter.

“My problem wasIdidn’thave
the time to build up a reputation.
I wanted to be able to walk into
aneditor’s office with a story and
have them trust me and accept
what I was telling them. So I
thought, that’s how to do it. I'll
start my own investigation,” he
said. “I don’t have to do a thing.
I'll just dig and dig and dig and
even if I don’t find anything
they’ll be really scared because I
might find something. So I wrote
a letter to Ian Scott, who was the
(Ontario) attorney general at the
time and told him I'm starting
my own investigation. I got let-
ters back from (then Ontario pre-
mier David) Peterson, Scott and
the commissioner of the OPP say-
ing it’s the responsibility of the
police to investigate criminal ac-
tivity.”

Moses said he saw that the po-
lice kept their distance from re-
serve communities because of a
lack of understanding of the peo-
ple and their culture. He felt this
left the door open for the Warrior
minority to intimidate the law-
abiding majority.

“Why should an Elder be sit-
ting down in his house so afraid
that he doesn’t want to talk to
me?” he asked. “He’s worked for
his people his whole life. Why
should he be that afraid when
police are getting paid large
wages to protect him? He’s not
getting that protection. That'’s
what really pissed me off, is that
the reserves weren’t getting the
protection they deserved. Nor-
mal, innocent people were being
intimidated and frightened. I had

to keep up my pressure on the
police. The only pressure I had
available was embarrassment —
the possible embarrassment in
the minds of police who, because
of lack of resources, lack of infor-

‘mation, difficulty in investiga-

tion, confusion, weren’t doing
the job on Indian reserves be-
cause they tended to think of it
as ‘not my problem. If I don’t
look, it'll go away; they’ll settle
ifad

He found he had to educate
newspaper editors and fight
against the momentum the War-
riors had created.

“The press, the media in gen-
eral, not just the press, tended to
treat Indians as a block. So any
Indian who said anything could
be accepted as a Native spokes-
man,” he said. “It’s like, pick up
a newspaper and say ‘Who has
the press elected as a leader
now?’”

He found friends in some
newsrooms and eventually
worked on investigations with
the CTV news show W5. He
also contributed to a number of
investigative stories written by
newspaper reporters and even-
tually did a lot of work for
CBC’s The Dark Side of Native
Sovereignty.

A source close to the Iroquois
Confederacy chiefs on the United
States side of the border said
Moses has been a very useful
source of information for the
chiefs in their fight against the
Warrior movement. Many
sources who preferred not to be
named said they had serious con-
cerns about any Native person
spying on his own people for the
benefit of the police or the gov-
ernment, but each noted that
Moses shared his information
with the Native leadership.

Respected Six Nations Elder,
Huron Miller, told Windspeaker
that Moses kept him up to date
on his investigations and fre-
quently sought his advice.

Six Nations police chief Glenn
Lickers said he was not aware
that Moses was working for out-
side police services, but he said
itdidn’t surprise him. Lickers, the
immediate past-president of the
First Nations Chiefs of Police
Association, backs up Moses’ as-
sertion that the Warriors profited
from rivalries between police or-
ganizations.

“Over the years, we've become

aware that there were inaccurate
intelligence reports involving our
community,” the police chief
said. “None of the information
was ever shared with us. Last fall,
for example, an RCMP intelli-
gence report stated there were
huge stashes of arms on First
Nations. If there’s illegal weap-
ons in our community, shouldn’t
they be sharing that information
with us? But we never heard a
thing.”

If Moses' claims are true, the
next question that comes to mind
is: Are there other Native inform-
ants out there?

“Idon’tbelieve I was the first,”
he said when asked that ques-
tion. “They moved in several dif-
ferent directions at the same time.
Before me they had nothing, but
once they got their mandate they
developed several sources at the
same time.”

Moses said he was first ap-
proached in 1988 by OPP intelli-
gence, adding that CSIS recruited
him in late 1993. He claims his
information was used but he was
rarely compensated.

I received no pay from '88 un-
til after Oka,” he said. “ After that,
I'd get $50 every second, third
month. But it never, ever came
close to paying the cost.”

He worries that he will be
branded as a traitor by some
Native people. He worries even
more that his days as a freelance
reporter will be over when the
news of his intelligence connec-
tions circulates, but he said the
information that has been re-
ported about the death of Dudley
George makes him think the OPP
is covering up a big mistake.

“I came forward mainly be-
cause of the screw-up,” he said.
“A lot of contentious issues have
come up about the death of
Dudley George that don’t add
up. I thought I could walk away
from this but knowledge is re-
sponsibility and, I should know
what went on in the camp, be-
cause I was there.”

Asked if he was uncomfortable
with the thought that many Na-
tive people will call him a traitor,
Moses said, “I don’t know if I'm
uncomfortable, but I know it’s a
reality.”

When asked if he had any re-
grets, if he had been used against
his own people, Moses said: “I'm
not worried about that because I
knew I was right.”
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Move seen as rebuke
of Roundhouse project

By Len Kruzenga
Windspeaker Contributor

WINNIPEG

With the dirt just barely off of
the proverbial ceremonial
groundbreaking shovel in the
construction of the Aboriginal
Council of Winnipeg’s multi-mil-
lion dollar Neeginan Round-
house Project, the Assembly of
Manitoba Chiefs, the Manitoba
Métis Federation and the Winni-
peg Indian and Métis Friendship
Centre stunned many observers
by announcing their intention to
build their own $6-million Abo-
riginal cultural centre and mu-
seum at the Winnipeg Forks site.

"The plan presented to city
council last month by a group
called the Forks South Point Abo-
riginal Corporation, calls for con-
struction of Spirit Island, a mu-
seum and cultural centre to be
used to educate and entertain
people on who Native, Métis and
Inuit people are,” said corpora-
tion fund-raiser Curtis Jonnie.

But with the Neeginan
projeet’s plan for the Circle of Life
Thunderbird House, the an-
nouncement has many people
scratching their heads as to why
the city would need two separate
and distinct Aboriginal cultural
centres celebrating the contribu-
tion and achievements of the
same constituency.

Winnipeg Mayor Glen Murray,
who was present at the Neeginan
construction groundbreaking
ceremonies last month, seems to
have had the same impression as
many others that Neeginan was
to be the focal point for Aborigi-
nal cultural awareness in the city.

“The creation of a visible
downtown cultural institution
celebrating Aboriginal life is a
major step on the road to healing
our community, “ he said.

But the incessant jockeying for
economic, political and cultural
limelight between the chiefs as-
sembly, the Métis federation and
the Aboriginal Council of Winni-
peg may only serve to deepen
divisions and jeopardize ad-
equate funding and support
while politicians at all levels pon-
der which project to support.

“This is a disaster and just
more proof that the leaders of
these organizations have failed
once again to put the interests
of their own people ahead of
their own petty rivalries and
jealousies,” said one chief who
requested anonymity. “We
should be together on this but
everyone is running around
doing their own thing and in
the end diluting what could
have been, what should have
been, a good thing.”

The announcement of the
Spirit Island project also has
many grassroots Aboriginal peo-
ple puzzled.

“I thought we already were
going to have a centre downtown
where all the groups could be
together and where there was
going to be a strong cultural com-
ponent. Why do we need another
place,” said 28-year-old James
Cathcheway. “Why can’t we
have one place to show that we

LEN KRUZENGA

The southern banks of the Winnipeg Forks will be the site of

the Spirit Island cultural centre.

are all working together and are
united?”

The Neeginan project was
soundly criticized at the time of
its announcement by assembly
Grand Chief Rod Bushie and fed-
eration president David
Chartrand as not representing
the interests of all Aboriginal peo-
ple in the city and for the failure
by the council to include the two
other provincial Aboriginal or-
ganizations in its development.

However Aboriginal Council
president Mary Richard pro-
vided letters she said proved they
had invited the other organiza-
tions to participate, and said the
two groups simply chose not to
respond to the invitation.

Based on a campus-type de-
sign, Neeginan features a strong
emphasis on showcasing the his-
tory and culture of Aboriginal
people. Reaction to the Spirit Is-
land plan from the Aboriginal
centre has been diplomatic.

One source says the Spirit Is-

land project will not diminish the
importance or need for
Neeginan.

“They [assembly and federa-
tion] realized that they missed
the boat on supporting
Neeginan so they had to come
up with something to prove
they’re doing something, but it
won’t affect our plans one bit
and besides they haven’t man-
aged to put together one major
project yet and we have.”

But that opinion is not shared
by James Lafreniere, a Métis from
Brandon, Man.

“We've got all these groups
going around doing their own
thing, and all of them saying that
they represent us, yet, for ordi-
nary people, it’s a whole lot of
money once again going to
something that’s not going to
help people like me who need
to improve my employability or
education.”

Lafreniere says the Spirit Is-
land proposal calls for the three
levels of government, the City of
Winnipeg, Manitoba and
Canada, to each contribute $1.5
million with only one-quarter of
the funds to be raised through
corporate donations and other
fundraising by the Forks South
Point Aboriginal Corp.

“Between Neeginan, this
thing and the CP station, they're
going to be spending over $25
million. If they had all gotten
together and done one project in

one place there would be money
left to really contribute to
putting our people to work, in
training, and getting proper
housing. Why the hell doesn’t
anyone ever think about that,”
he said.

In fact, according to some re-
ports, the Neeginan project is al-
ready at least $1 million over
budget before any significant
construction has even com-
menced.

The Aboriginal Council of
Winnipeg says the overrun is the
result of higher than expected
costs associated with purchasing
property for the project along
east Main Street and Higgins
Avenue.

Yet there are concerns that the
delays in starting the Neeginan
project and higher property pur-
chase costs are only the first signs
the project will significantly over-
run its budget.

The competition between the
two projects for the ever-dimin-
ishing supply of federal fund-
ing will reach a fever pitch if the
Forks group manages to get
government support for its
project, according to several
government sources, who say
the lack of a single unified
project waters down the effect
of employment and training
dollars.

“There is just going to be too
much duplication so instead of
being able to provide significant
and meaningful financial fund-
ing it’s going to get split and the
net effect will be that we'll have
a number of ineffectual projects
instead of fewer effective pro-
grams.”

However Jonnie said the Spirit
Island project will capitalize on
it's location at the Forks, which
draws an estimated 7 million
tourists every year.

Assembly of Manitoba Urban
Strategy co-ordinator, Jim
Sinclair, said the assembly, Métis
federation and friendship centre
held a series of discussion forums
on the proposal and concluded
the Forks was the best site for
such a project, due to its histori-
cal past as a sacred meeting place
for first peoples.

Proponents of the Spirit Island
plan say if funding is firmed up
by year-end, construction of the
new facility would be complete
by next summer — also the pro-
jected completion date for the
Neeginan Roundhouse.

GARY ELASCHUK

Elder Philip Cardinal said there was only one thing to
remember, and that was to stand firm and to fight for what
was once the Peeaysees Band's.

Land claim launched

By Gary Elaschuk
Windspeaker Contributor

BEAVER LAKE, Alta.

More than 300 people
packed into Maria Munro
Hall at Beaver Lake First Na-
tion near Lac La Biche, Alta.
on May 15 for an information
meeting on the Peeyaysees
Band land claim.

The meeting was the first
step in a long process that
could take five to seven years
to resolve, lawyer Bruce Barry
told the crowd. Barry said the
land claim for a band that oc-
cupied the Lac La Biche area
a hundred years ago was ini-
tiated at this time because of
a statute of limitations.

“We had to file'a statement
of claim by March 1 and we've
done that,” he said.

Before the turn of the cen-
tury, the Peeaysees (Little
Bird) Band lived in the Big Bay
area on Lac La Biche Lake and
east into the present day
Lakeland Provincial Park and
Recreation area. Barry said the
band was never struck off the
Indian Affairs list. It just dis-
persed.

“This land claim is not about
making a lot of money,” Barry
said. “It is about assuring the
fulfillment of a promise made
to the chief on Sept. 9, 1876 (in
the signing of Treaty 6).”

“It isn’t about a handout or
free stuff,” he said. “This is
about fundamental justice
and fairness, righting a
wrong.”

The process of righting that
wrong will be a long one,
Barry emphasized, and an ex-
pensive one.

“This is a long process be-
cause the government would
rather everyone be good little
Indians and stay where they
are.”

A major barrier to the de-
scendants of the Peeyaysees
Band in their land claim will
be the cost. They are on their
own for funding legal and re-
search costs to get the matter
to court. And even once it’s
in court they cannot count on
government funding being
made available.

The meeting chairperson,
Millie Lansing, said the com-

mittee behind the land claim
has no funds.

“We’re broke,” she said in
asking for financial contribu-

- tions and volunteer time to

help with the research that will
determine the eventual band
membership list.

Once that list is determined,
an election for chief and band
council will be held. The list
will also influence the
boundaries of the land claim.

The land claim will not in-
clude occupied land, Barry
said.

“This is not about taking
away land people live on.”

That condition makes
Lakeland Park and Recreation
Area the likeliest candidate for
the land claim. A map that sev-
eral people claim to have seen
shows at least part of this area
as part of the original
Peeyaysees Reserve.

This mystery map, as Lanc-
ing called it, may surface dur-
ing the legal process now
underway.

“ As part of the process of the
lawsuit, the government will
have to come forward with the
information they have," said
lawyer Priscella Kennedy.

She expects that informa-
tion to include evidence that
many of the original band
members were deprived of
their treaty rights through
fraudulent and deceitful
land scrip deals. Part of the
land claim is for those people
taken off the band list and
their descendants because of
the scrip transaction.

The 10-member committee
leading the land claim said
they will keep in touch with
all the people who registered
at the meeting through a regu-
lar newsletter.

More than 260 people regis-
tered as potential members of
the band, from all over north-
ern Alberta, Saskatchewan and
British Columbia.

Beaver Lake First Nation
Elder Philip Cardinal opened
and closed the two hour meet-
ing.
“There is only one thing we
have to remember: To stand
firmly together to fight for
what was once ours,” he said.
“Let’s stand firmly. Let’s stand
as one, fight for one thing.”

AL G G d 4 A

shA N

A

38w it

Y AL A




~ Established 1983 ~
ISSN 0834 - 177X @ Publications Mail Registration No. 09337
Published monthly by the Aboriginal Multi-Media Society (AMMSA)

Monthly Circulation: 18,000
Classroom Edltlons (March & October)

Guide to Indian Country (June)
Circulation: 25,000.

Windspeaker is politically and financially independent.
AMMSA BOARD OF DIRECTORS

Harrison Cardinal — President
Dan Mclean — Vice President
Chester Cunningham — Treasurer
Joe P. Cardinal — Secretary
Rose Marie Willier — Director
Noel McNaughton — Director

MEMBERSHIPS

Native American Journalists Association (NAJA)
National Aboriginal Communications Society (NACS)
Canadian Magazine Publishers Association (CMPA)
Alberta Magazine Publishers Association (AMPA)
CCAB Membership applied for October, 1998

COPY RIGHTS

Advertisements designed, set and produced by Windspeaker
as well as pictures, news, cartoons, editorial content and other
printed material are the property of Windspeaker and may
not be used without the express written permission of
Windspeaker. Prospective writers should send for writers'
guidelines and a sample copy from the editor.
Letters to the editor are welcome, and can be sent to:
'Letters to the Editor,' Windspeaker
15001-112 Ave., Edmonton,ABT5M 2Vé
E-mail: edwind@ammsa.com

ADVERTISING
The advertising deadline for the August 1999 issue
of Windspeaker is July 8, 1999. Please call toll free
at 1-800-661-5469 for more information.

World Wide Web Site - http://www.ammsa.com

DON'T MISS A SINGLE ISSUE!
subscription Order Form

Province:

Phone:
se enclose a cheque or money order for

ake cheques payable to AMMSA

ercard #:

m
x

[ & & N § B N N B & _§N N N |

=

Send to: Windspeaker/AMMSA
15001 - 112 Avenue
Edmonton, Alberta TSM 2V6
Toll Free 1-800-661-5469
Fax form to (780) 455-7639
E-mail: market@ammsa.com

- 3 6+GST
ey I; aTI- |t-t;r(;§, F)" —— —

recelve Windspeaker for 1 year (12 issues)!

WINDSPEAKER

EDITORIAL

July 1999

A very sad case, indeed

We don‘t like the idea of one
Native person spying on other
Native people for the police or
for outside governments or for
anybody else.

Not even a bit.

But we have some sympathy
for Jim Moses. Moses the spy
existed because the system is
flawed, one could even use the
word corrupt.

When we say “system” we're
talking about the way police
sometimes do their jobs, the
way the media sometimes do
theirs, the way governments do
theirs and even the way law-
abiding people fail to do their
job and stand up to bullies and
criminals.

Police services get into turf
wars and forget the name of the
game (protecting the public and
keeping the peace) in pursuit of
headlines which lead to promo-
tions and bigger budgets for
certain areas of investigation.
Police services do get involved
in politics. The OPP was
dubbed the Ontario Political

Police by journalist Paul
Palango who wrote Above the
Law, the story of former
Mountie Rod Stamler, who re-
signed as a result of the
Mulroney government’s med-
dling with the RCMP. Palango
called the OPP the “political po-
lice” because of their record of
not investigating sitting politi-
cians.

The mainstream media in
Canada are not famous for their
understanding of the realities of
life in Indian Country. They
bought into the dramatic con-
cept of armed rebels fighting for
their rights at Oka in 1990 with-
out checking with the tradi-
tional leaders who opposed alot
of what those romantic figures
really stood for. As far as we
know, no mainstream news or-
ganization of any size has ever
decided to look closely into the
role of the media in the rise of
the Warrior movement and per-
haps correct a few outstanding
mistakes.

The idea that the federal gov-

ernment in some ways —
through inaction, according to
Moses — allowed the Warriors
to become symbols of the Na-
tive rights movement because
they aroused more fear and less
respect amongst the Canadian
public than would a dignified,
reasonable Native leadership, is
a disgusting, cynical, Machi-
avellian concept that most vet-
eran watchers of Native politics,
unfortunately would have no

" trouble believing.

In a world where the provin-
cial and federal governments
acted in good faith, where po-
lice did the job no matter how
difficult, confusing or danger-
ous, where the media spent the
time, money and effort to check
their facts and gain a clear un-
derstanding of all points of view
— not just those of the majority
— and where Native leaders
took strong, active and unwa-
vering positions of leadership,
Jim Moses the spy would not
need to, or be able to, or want
to exist.

Cry of a broken arrow

By Edward R. Desjarlais
Windspeaker Columnist

We are living in a fast-paced,
complex world. Technology has
advanced far beyond our wild-
est imaginations. Scientists and
inventors are unraveling new
technology at incredible veloc-
ity.

The 747 jumbo passenger
plane can carry 300 to 400 pas-
sengers, plus cargo, with no ef-
fort and cruise 30,000 feet in the
air. We may wonder, what in the
world could keep anything that
big and that heavy floating in
the air? Another wonder is the
army fighter plane that travels
faster than sound while firing
missiles from a mile high and
barely ever missing its target.
Now that’s accuracy! Try to beat
that with a “bow and arrow!”

Space is the “last frontier”
they say. Man has now explored
space for many years.

The world of electronics is a
vast industry, changing every
day. Inventors have flooded the
market with every conceivable
electronic device. Trying to
name them all would be foolish
but there are a few electronic
gadgets that cannot be ignored.
The computer is one of these.
With a computer you have ac-
cess to the world via the
Internet. It is absolutely incred-
ible what you can do with this
communication network. One
of its uses that caught my atten-
tion is how it can be fed a mes-
sage which can be received any-
where in the world within min-
utes. I suppose we will have to
admit, that it is better than
“smoke signals.”

The computer has many fac-
ets. This machine has brought
mankind down to its knees and
it has changed our way of life
completely. Today it is useless to
try and find a job without thor-
ough knowledge of how to op-

erate the computer. It is very
much the same way “John
Deere” put the horse out of busi-
ness. At one time Native people
were more or less self-sufficient,
living off the land — trapping,
fishing, hunting, logging — or
working for the railway com-
pany in various departments.
That kind of life is gone — that
was yesterday. Today we stand
still and watch one man push-
ing buttons and accomplishing
the work in one hour what 50
men used to accomplish in one
day. So here we stand, out in the
pasture in very much the same
way as the outdated and obso-
lete horse. Is the world going to
change back to the old ways?
Never! It's going forward in a
more complex and sophisti-
cated manner.

We have seen progress in mo-
tion everywhere we glance.
There is evidence that knowledge
has increased in every phase of
life. In order to be competitive in
the world of scholastic achieve-
ments, a person must equalize
himself with education.

For us, the Indian Nation,
education has to be our com-
mon goal. Therefore, all the
moccasin paths should lead to
hallowed halls of learning. Yes,
the time has arrived for Native
voices to echo in the ears of our
young people to urge them to
attain the highest possible edu-
cational goals. We need physi-
cians, lawyers, nurses, educa-
tors, technologists and skilled
tradesmen. We also are in dire
need of politicians at every level
of government in this country.
Education is our door to equal-
ity, our “ace in the hole.” With-
out education we are nothing,
with education we can be equal
in modern society:.

Our young people are not the
only ones that need education
but we the parents at home also
need to re-evaluate our lifestyle.
We have trod on our Native cul-
ture much too long. It is time we
put the old tradition aside and
put on a new. I suppose we
could say that our culture has
driven us to live in third world

conditions in the midst of a
prosperous country. We don't
have to give up our values, be-
liefs or principles but we do
have to move on. Many of our
people are not much better off
than those in third world coun-
tries. The majority of us live in
poverty. Who can we blame for
these conditions? I would say,
“We are to blame! I'm really sad
to admit that the most haunting
scenes which flash through my
mind are very disgraceful home
scenes. Those run down shacks
where scrawny dogs wobble
around, while children with
dirty noses are left alone to fend
for themselves while their in-
ebriated parents are out terror-
izing the neighborhood in their
drunken stupor.

Is it any wonder I'm afraid to
lift my head high and admit that
I belong to the once proud “Red
Nation of North America?” How,
then, can we expect our children
tobe proud of who they are if we
the parents don’t clean up our act
at home?

Pride begins at home; there-
fore, we must give our young
people something of which tobe
proud. According to psycholo-
gists a child’s character is set by
the time he is seven years old.
The life pattern has already been
established. What he sees, what
he eats and the type of lifestyle
at home is the influence which
will mold his character for the
rest of his life.

We have not given our chil-
dren good role models. We have
projected a legacy of failure and
defeat in their minds instead of
success, trophies and achieve-
ments. It has been said “There’s
a reason for being poor but there
are no reasons for laziness and
carelessness.”

Whatever happened to the
spirit of our forefathers? Their
honesty, fearlessness, persever-
ance, and their words were true
as the stars above. Their prom-
ises were true as the needle to the
North Pole. They were fearless.
Not afraid to lay down their lives
for what they believed.

(see Broken arrow page 8.)
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Greed: the great motivator

Dear Editor:

There has been considerable
discussion over the years about
Aboriginal right and human
rights. Now, with the conflict
over the right to cut wood on
Crown land, we hear these ex-
pressions tossed around more
than ever, often by individuals
on both sides of the conflict who
have no idea what Aboriginal
rights, or even human rights, for
that matter, actually mean.
What exactly are Aboriginal
rights anyway? What are hu-
man rights? And what about
birthrights? Do we as Native
people have any of these rights?

For me, it is simple, Aborigi-
nal rights, human rights and
birthrights should all be the
same thing, but for the Native
person, they are not.

I, like my ancestors before me,
was born an Aboriginal with a
deep and loving connection to
our sacred Earth Mother. That
connection goes back to the be-
ginning of our existence and it
brings with it a sense of respon-
sibility and respect for this con-
nection. Our people were ex-
pected to take care of our sacred
Earth Mother; that was a re-
sponsibility given to us from
time immemorial. In turn, our
sacred Mother Earth would sus-
tain us. It was a simple mutu-
ally respectful relationship. That
was our birthright, our human
rights, our Aboriginal right.

It was also our birth/human/
Aboriginal right to use our own
language, determine our own
destiny, conduct our own cer-
emonies, follow our own spir-
itual ways, maintain our sover-
eignty, raise and educate our

own children, build our own

institutions, and care for our
own land, which was originally
called Turtle Island. These basic
rights ensured peace and equity
in our communities. People did
not go without. Only what was
needed - wood, food, fish, deer,
moose, etc - was used and al-
ways there was thought of the
generations yet to come. Our
heritage was built on sharing
and respect. Conservation was
natural, There were no toxins

dumped into our rivers. We did
not deplete fish, game or any-
thing for that matter. And we
did not destroy our forests.
Creator made us the custodian
of the land and our ancestors
took that responsibility seri-
ously. Greed was not a part of
our birthright.

Things have changed. After
the European invasion of our
land, a Eurocentric government
determined what our rights
would be. Even today, the non-
Native updated versions of hu-
man rights have been thrust on
us. Canadian government legis-
lation and policies have decided
what is in our best interest even
though they have never lived in
our skin or felt the connection
that has been handed down by
our ancestors. It’s like trying to
make a carrot behave like a cu-
cumber. They are both vegeta-
bles, but one has grown in the
earth, while the other has grown
on top. There are differences.

I, like many of my generation,
cannot speak my Maliseet lan-
guage thanks to Canadian leg-
islation. Many Native people
lost their children to residential
schools, they lost their inde-
pendence, their means of liveli-
hood, and their land. There is no
equity or peace, which was my
birthright. Even the right to
practice spiritual beliefs and
customs was outlawed. All of
these things took place as a di-
rect result of Canadian govern-
ment legislation.

Taking away our birth/hu-
man/Aboriginal rights was
wrong. It is genocidal and goes
against the law of Creator and
it has caused terrible damage in
the hearts and minds of Aborigi-
nal peoples everywhere. But,
regardless of all that has hap-
pened, or should I say because
of what has happened over the
past 500 years, we as human
beings must continue to act re-
sponsibly toward our sacred
Earth Mother. We, as Aboriginal
people, must remember, live by
and preserve those original in-
structions, those traditional
teachings, to love, honor, respect
and protect our sacred Earth

Mother. That is our only hope
of surviving the holocaust that
is taking place against our Earth
Mother, against our people and
allnatural living human beings.

Sadly, the holocaust that is
taking place in our forests is
being perpetrated by some of
our Native people, and for the
same rationale that was used by
our oppressors: greed. This
greed is being disguised by
wannabe white Natives as eco-
nomic necessity. Some cry, “I
only want to feed and clath my
family,” but they are really talk-
ing and acting like businessmen
who see a way to accumulate
wealth. They speak of profits
and growing into large compa-
nies. Unfortunately, the concept
of sharing doesn’t enter into. it
for many. In most cases the no-
tion of conservation for the gen-
erations yet unborn is never
considered, and our sacred
Earth Mother is not respected.
That is nothing more than per-
sonal greed.

As Aboriginal people, as hu-
man beings, and as the desig-
nated protectors of the land, we
have a responsibility to all liv-
ing things, all of creation, the
two-legged, the four-legged,
those creatures that fly, all crea-
tures that swim, all plant life,
the trees, the water, the air, the
land, every living thing. Itis our
responsibility to love, honor,
respect, and protect all creation.
In doing this we honor our
birthrights, our human rights
our Aboriginal rights and the
ancestors who kept our tradi-
tional teachings alive. We honor
the Seventh Generation, yet to
come. That is the root of our
Aboriginal/human/birth
rights. These are the rights we
need to understand and defend.
These are the rights we must be
allowed.

I conclude by recognizing,
acknowledging and respecting
my relationship to all other liv-
ing things, past, present and
future. Our Earth Mother re-
quires our respect if she is to
continue to sustain us.

All My Relations
Dan Ennis.

Page 5

Dear Editor:

I was born Jody/Jodie
Lynn/Lynne Lambert, Aug.
27, 1969 in the Royal
Alexandra Hospital in Ed-
monton.

I would like to find my birth
family and am looking for
anyone who may know of me
or about me. I have little to go
on except that my non-identi-
fying information says that
both my parent were Métis.
My mother was about 17 and
had a brother, she was 5’4" at
my birth with brown hair and
brown eyes. My birth father
was 21 and 5’9" medium build
brown hair and brown eyes. -
I was born with a birthmark
on my stomach. I also have a
white rabbit fur coat that came
with me at the time of adop-
tion, it is definitely
homemade, a beautiful piece
of work.

I would love to hear from

Please help me!

anyone who may know some-
thing about me. I will be turn-
ing 30 this year and would fi-
nally like to know where 1
came from. It has been a long
road for me and I am cur-
rently working on my healing
process and need to find my
birth family. My family does
not have to be apart of my life
if they don’t want to butI do
need to know my family
background, Ihave three chil-
dren of my own. Anyone with
information can call me at my
home. My number is (604)
864-5785 or through Vancou-
ver’s United Native Nations.
One last piece of information
that I am not sure is true is
that my grandparents lived
on a reserve and wanted me
but the government did not
allow this. From the bottom
of my soul please help me. I
really need to be healed.
Patricia Lynn Hoard

Memories

Dear Editor:

I would like to correspond
with any Canadian First Na-
tions person (North American
Indian, Inuit or Métis) who
served in any branch of the Ca-
nadian military during the Sec-
ond World War. This includes
the women’s branches and any
nursing corps staff. I'm also
seeking any First Nations per-
son who served in the Canadian
Red Cross, merchant marine or
Canadian version of the Civil
Air Patrol.

Contact me if you have infor-
mation on those who partici-
pated in civil defence, radio and
media, scrap drives, diplomatic
service, staffing POW camps or
Japanese-Canadian relocation
centres, women's police or fire
brigade auxiliaries, or defense
industry jobs.

I'm also looking for informa-
tion on First Nations conscien-
tious objectors or Canadian Na-

tive people who served on draft

boards. :
I'm interested in any First

to share?

Nations person’s memories of
Canadian entry into the war,
United States entry, VE Day, V]
Day or war years in general.

If during the war years any-
one encountered Indigenous

people from other countries,

then I would like to hear about
these meetings.

Any First Nations person re-
sponding to this letter need not
to have been a status Indian
during the 1940s. Mixed-bloods,
adoptees, Métis and non-status
Indians are encouraged to re-
spond. First Nations people
from Labrador and Newfound-
land are also included in this
project. Finally, I'm looking for
First Nations people who
served with the Canadian con-

tingent during the United Na-

tions police action during the
Korean Conflict.

Please send all responses to
P.O. Box 315, Granite City, IL,
62040, USA.

Thank you for any response.

Sincerely,
Robert |. Clark

Columnist raises interesting questions, deserves answers

Dear Editor:

RE: reply to Ms. Verna
Kirkness commentary titled,
“What happened to the $20 mil-
lion for Languages”

Ms. Kirkness’ commentary in
your April 1999 issue titled raises
questions and concerns about
First Nations languages in
Canada and how the funds from
Canadian Heritage were admin-
istered by the Assembly of the
First Nations for First Nations
community-based projects. [ will
attempt to clarify some of Ms.
Kirkness’ questions and com-
ment on her solution. I am pres-
ently employed by the AFN in
the Languages Secretariat and I
am familiar with some of the ac-
tivities behind this initiative.

Initially nine Aboriginal or-
ganizations met with Canadian
Heritage to review the frame-
work outlining the objective,
principles and parameters for the
funding program for the revitali-
zation of Aboriginal languages.
The Aboriginal organizations
were given four options on how
to administer the funds. After

careful study, option two was
chosen with some modifications,

“to divide the money among the

three constitutionally recognized
Aboriginal groups — Inuit
Tapirisat of Canada, Métis Na-
tional Council and Assembly of
First Nations.” Each group has its
own agreement with Canadian
Heritage.

While Sheila Copps, Minister
of Canadian Heritage, an-
nounced $20 million for Aborigi-
nal languages, her department
took $500,000 off the top for its
administrative fees and to do a
national evaluation at the end of
the initiative, leaving $19.5 mil-
lion for languages. The calcula-
tions are somewhat altered from
Ms. Kirkness” article. The fund-
ing percentage for each Aborigi-
nal organization is calculated out
of $19.5 million and $20 million.
The total allocated to First Na-
tions languages is actually
$14,625,000. Under the transfer
agreement the payable amount to
AFN for each year is: 1998 t01999,
$2,205,000; 1999 to 2000,
$4,440,000;, 2000 to 2001,

$4,290,000; and for 2001 to 2002,
$3,690,000.

Five percent of the total
amount goes to AFN to admin-
ister this initiative with the in-
tention of more dollars going to
community-based projects. The
normal charge for administra-
tive costs is 15 per cent. AFN re-
ceives quarterly payments
which are then distributed to
the regions after contracts are
signed with each delivery body
throughout Canada, including
the territories. Each region de-
velops criteria for project pro-
posals so that decisions are
made at the regional level.
Thirty percent of 95 per cent is
intended for those First Nations
languages on the verge of be-
coming extinct. The First Na-
tions Confederacy of Cultural
Education Centres is responsible
for this portion of the funds.

It is true that “$20 million”
over four years for 53 First Na-
tions languages does not go far
especially when all First Nations
people consider their language to
be valuable and essential to their

culture.

What is the best solution? Ms.
Kirkness suggests “keepers of
the language”, language fami-
lies should decide the future of
their languages but she does not
elaborate on how this can be
done. Her suggestion could
only create more problems, for
example, one language family
is spread from the Maritime
provinces to northern British
Columbia and into southern
Northwest Territories, thus an-
other “cumbersome” organiza-
tion. In my opinion, this would
be both costly and ill-timed, a
luxury First Nations languages
cannot afford, especially those on
the verge of extinction.

Last March, a letter writing
campaign was launched by the
Languages Secretariat of the AFN
to create awareness of First Na-
tions language issues. The pack-
age included six items: a letter to
First Nations people to give their
support and to demand parlia-
mentary official and legal recog-

nition of all First Nations lan-

guages; a pamphlet and video,

The Voice of the Land is in Our Lan-
guages, which includes a teach-
er’s guide; interviews of Elders
and useful hints for community
activities focusing on First Na-
tion language issues; a letter ad-
dressed to all First Nations
Youth regarding the revitaliza-
tion of our languages; a sample
letter to guide the letter writing
campaign addressed from Abo-
riginal people and concerned
citizens to Minister Jane
Stewart; and finally, a form
resolution on First Nations lan-
guages to be signed by chief

~and council and sent to Jane

Stewart. The sample resolution
can be used by other organiza-
tions as well. The packages
were mailed to all First Nations
band offices, friendship centres
and cultural education centres
with the intention of-passing on
the information and encourag-
ing community support and in-
volvement.
ekosi pitama, “that’s it for now”
Barbara McLeod
Languages Secretariat
Assembly of First Nations
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And the Royal Commission on
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mentation Agreement, says he

Churches to hold mqulry into flood agreement

Windspeaker Contributor
WINNIPEG

A coalition of seven national
religious organizations an-
nounced it will be conducting an
inquiry into the Churchill-Nelson
hydro-electric project completed
in the 1970s and responsible for
massive flooding of the tradi-
tional lands of five Manitoba First
Nations.

Calling the cultural, social and
economic effects of the project
“devastating to Aboriginal com-
munities in the north,” the Mani-
toba Aboriginal Rights Coalition
- a branch of the Ottawa-based
Aboriginal Rights Council - says
it was asked to establish the in-

by members of the Cross
Lake First Nation (Pimicikamak
Cree Nation). Cross Lake is the
only community left of the five
communities to reach a financial
compensation deal with Mani-
toba Hydro and the governments
of Canada and Manitoba under
the terms of the 1977 Northern
Flood Agreement (NFA).

The inquiry involves the
United, Roman Catholic, Angli-
can, Unitarian, Christian Re-

formed, Lutheran and
Mennonite churches.
Cross Lake has been locked in

a fierce war of wills over the lack
of implementation of the NFA,
resulting in a blockade of Hydro
facilities last year and an appeal
to the United Nations.

The inquiry, according to
Manitoba Aboriginal Rights Coa-
lition officials, continues work
started in 1973 by the Inter
Church Task Force on Northern
Flooding. At that time, a group
of churches decided to hold a
public inquiry into the proposed
hydro development projects af-
ter the governments and Hydro
refused to conduct their own.
That commission, chaired by Jus-
tice C. Rhodes Smith, concluded
that the governments and Hydro
should commence negotiations
to settle the impact of the flood-
ing and take additional measures
to mediate the future impact of
the development.

That inquiry and its report con-
tributed to the framing of the
Northern Flood Agreement.
However negotiations to imple-
ment the deal have dragged on
for more than two decades.

Rev. Jack McLachlan, who

SPECIAL FRY BREAD CONTEST

LEN KRUZENGA

Manitoba Aboriginal Rights Coalition members (left to right)
Donna Cawker, Thomas Novak, Rev. Jack McLachlan, and Rev.

Roger Coll.

acted as a commissioner on the
1973 church task force, believes it
is time to publicly assess whether
northern Aboriginal people “have
had a fair share of the benefits gen-
erated in their backyards,” he said.

“What we have here is funda-
mentally a moral question that re-
quires that we have courage, faith
and the political will to see that
justice is done for the Native peo-
ple; but, above all, to come to terms
with the deep moral center of who
we really are as people who were

virtually gifted this land . . .,” he
said.
The inquiry will be conducted

in Winnipeg over four days, run-
ning from June 21 to 25 (after

Windspeaker’s deadline) and will

be comprised of five commission-
ers - Rev. Stan McKay, a former
moderator of the United Church
of Canada, Rev. Arie Van Eek, a
former executive secretary for the
Council of Christian Reformed
Churches of Canada, Helen
Norrie, chairperson for UNICEF
Manitoba, Sharon Venne, a profes-
sor of Native Law at the Univer-
sity of Saskatchewan and John
Atchison, a deacon in the Angli-
can Church from South Africa,
who will be representing the
World Council of Churches.

In an Aboriginal Rights Council
press release, the group notes the
Churchill-Nelson project has ben-
efited Manitobans and Manitoba
Hydro, a Crown Corporation,
with huge profits, estimated at
more than $2 billion, while effect-
ing more than 20 per cent of the
entire province’s environment.

Despite the NFA negotiations
between the five affected commu-
nities — Cross Lake, Split Lake,

M.C.

HOST DRUM
Kingbirds, Red Lake Minnesota

INVITED DRUMS
High Noon Singers, Hobbema, Alberta

Eugene Cardinal, Kehewin, Alberta

HEAD YETERAN
George Martin, Lansing, Michigan

Nelson House, York Factory and
Norway House — differences of
opinion over its terms have raged
unabated for 22 years.

The NFA itself contained exten-
sive provisions intended to ad-
dress adverse effects of hydro de-
velopment “for the lifetime of the
project,” including land transfer
compensation - four acres of new
reserve land for each acre flooded
- and economic development that
would assure the “future viabil-
ity of the communities.”

However implementation of
the NFA has been sporadic at best.

A 1986 federal task force review
noted that “the NFA assured con-
tinued, undiminished levels of es-
sential services to the Indian com-
munities, but this commitment
was not kept.”

Indian Affair’s documents of
the day also revealed that, while
the five NFA bands received
$10,700 per capita in benefits from
1977 to 1983, during the same pe-
riod other Manitoba bands re-
ceived $26,100.

Manitoba Hydro and succes-
sive provincial governments have
distanced themselves from the let-
ter and spirit of the NFA agree-
ment, and the understanding by
the people in the communities
who insist the agreement is, in
fact, a treaty.

Even the 1991 Manitoba Justice
Inquiry, which reviewed a range
of justice issues in the wake of the
J.J. Harper shooting, weighed in
on the NFA controversy, conclud-
ing that the NFA was a modern-
day treaty and “must be inter-
preted liberally from the Indian
perspective so that its true spirit
and intent are honored.”

“HONORING THE ELDERS”
10 1, & 12, 1999

Aboriginal Peoples also offered a
stinging indictment of the NFA in
its report, noting it “has been
marked by little or no action in
implementation of NFA obliga-
tions and along, drawn-out proc-
ess of arbitration to force govern-
ments to implement their obliga-
tions.”

Although four of the five com-
munities have finalized Master
Implementation Agreements on
some of the NFA provisions, Cross
Lake has steadfastly insisted that
the NFA is an ongoing agreement
and is demanding the provisions
in it be honored by the govern-
ments and Manitoba Hydro.

The community has received a
boost in the arm from former In-
dian Affairs Minister Warren
Allmand who served under
Pierre Trudeau’s Liberal govern-
ment when the NFA was drawn
up.

Allmand has reiterated that the
Liberal government’s interpreta-
tion of the 1977 accord was that it
was to provide relief throughout
the life of the hydro project.

While the other four communi-
ties have reached Master Imple-
mentation Agreements on the
NFA, the issue has sharply di-
vided many of those communities
where critics of the deals have
claimed First Nations were sub-
jected to a war of attrition by the
governments, and, in particular,
by Manitoba Hydro, that simply
waited decades to wear the com-
munities down and forced them
to settle for far less than the origi-
nal provisions contained in the
NFA.

For those First Nation chiefs
and councils, the negotiations
have opened deep fissures
among people in the communi-
ties who, faced with the prospect
of continued poverty and lack of
economic progress and develop-
ment, have decided to take what
was offered.

In the Norway House First Na-
tion, the last community to sign a
Master Implementation Agree-
ment, that division played out re-
peatedly as votes and referen-
dums held on the agreement were
continually contested before the
courts and resulted in a war of
words between opponents and
proponents of the deal.

Many of those wounds con-
tinue to linger, although Chief
Ron Evans, who spearheaded a
move to negotiate a Master Imple-
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hopes the community can now
forget the past and build its future.

“It was not an easy thing for this
community to negotiate. There
were strong feelings onboth sides,
however [chief and council] re-
ceived a mandate to lead our com-
munity into the future and pro-
vide the economic base by which
we could accomplish this. We
could not wait forever. The needs
of our people and community de-
manded that we negotiate an
agreement,” he said. “To do oth-
erwise would have beenirrespon-
sible.”

The position of Evans and his
council is drawing increased sup-
port in the wake of the develop-
ment the community has enjoyed
over the last five years, including
new schools, cultural and social
service programs, new housing,
roadways and sewer and water
projects.

But in Cross Lake, the last elec-
tion was based solely on the NFA
issue, and a recent return to tradi-
tional forms of Cree governance
has left the community of nearly
3,000 resolved to force the govern-
ments and Hydro to honor the
1977 deal. The community has
gone as far as to pass its own law
to ban any Master Implementa-
tion Agreement negotiations.

The community has also en-
listed the support and assistance
of the Quebec Council of Crees
and their leader Grand Chief Mat-
thew Coon Come in its fight.
Coon Come was instrumental in
blocking development of Cree ter-
ritories by Hydro Quebec.

But for the Cross Lake commu-
nity and its chief, Roland
Robinson, there is little support
from the other four affected First
Nations who have already signed
agreements. In part, Cross Lake
has been politically isolated dur-
ing the battle because of these
agreements and the fight to derail
Bill C-56, which is the legislation
intended to legalize the master
agreements.

However, Robinson and the
community are quick tonote their
intention is not to become em-
broiled in disputes with their fel-
low Cree nations.

“Those communities did what
they had to do and decided for
themselves what was right for
their communities, however we
have to do what is right for our
people,” Robinson said.

(see Flood page 39.)

“ABSOLUTELY NO DRUGS OR ALCOHOL”

COMMITTEE DANCE SPECIALSIH
MEN & WOMEN: TRADITIONAL, GRASS, & JINGLE
1st - $1,000 ¢ 2nd - $700 ¢ 3rd - $300

. ALL DANCERS WELCOME
E;;;;:.;‘??fgti--:'l’onor-a riums for the first 10 drums registered

Spansored by the Batchewana First Nation Cultural Committee
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Oldest living Cree Elder delivers

By Marie Burke
Windspeaker Staff Writer

EDMONTON

Rapheal Cree, a 106-year-old
Elder from northern Alberta,
presented to the regional direc-
tor of Indian Affairs a copy of
the statement of claim that out-
lines about $1.6 billion in dam-
ages suffered by the Paul Cree
Band.

The Elder is the son of Paul
Cree, who was the chief of the
band after whom it is named. In
the statement of claim, delivered
on June 1 in Edmonton, the Paul
Cree are asking for at least $1 bil-
lion for the unlawful removal of
natural resources from their land
and $500 million in damages for
the breach of the Treaty 8 adhe-
sion. Treaty 8 commemorated its
centennial on June 21 in the
Lesser Slave Lake area. In 1899,
Rapheal Cree stood with his fam-
ily and his people, while his un-
cle, Chief Seapotakinum,
touched the pen on behalf of his
band to signify the signing of an
adhesion to Treaty 8.

Cree came to Edmonton with
a handful of supporters and

spoke through his son. Cree
said he still remembers when
the treaty commissioner came
to what is now known as the
Fort McMurray area to join the
Aboriginal people there to the
provisions of the original treaty
signed earlier at Lesser Slave
Lake. Treaty 8 is one of the few
Indian treaties that included
mineral rights.

Cree is supported by John
Malcolm, who is the interim-
chief of Wood Buffalo First Na-
tion. The Wood Buffalo First
Nation is a group of Métis and
non-status Aboriginal people
from the northern areas of Al-
berta.

"To our knowledge he is the
oldest living Elder in Canada
and he needs the support of
Aboriginal people in this ac-
tion," said Malcolm. Cree's sup-
porters maintain he is the last
known living survivor that wit-
nessed the Treaty 8 adhesion
signing.

The claims of the Paul Cree
Band began heating up about
five years ago when a group
claiming to be direct descend-
ants walked from Fort
McMurray to Edmonton's In-
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dian Affairs office in an attempt
to bring attention to their claim
about reserve land.

"We approached Indian Af-
fairs about the reserve and they
finally responded to us with a
letter after five years, which
just came in a couple of weeks
ago, saying there was no claim.
It is not a surprise to us what
their answer was going to be.
They are not just going to hand
over anything without a battle,"
said Malcolm.

In the past two years,
Malcolm worked with Cree's
son, Alymer Cree, to gather
proof and record Cree's knowl-
edge about the original reserve
to establish the land claim.

"What we've done is, rather
than accepting their answer
that the Paul Cree Band is not
a First Nation, is to file this
claim in court and let the judge
decide," said Malcolm.

Although the reserve land
surveyed by Indian Affairs is
called the Clearwater Indian re-
serve, the band is better known
as Paul Cree's Band of Indians
who are included under Treaty
8 adhesion.

(See Cree page 12.)
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land claim

MARIE BURKE

The regional director general for Indian Affairs, Barrie Robb,
greets 106-year-old Rapheal Cree, who presented the
department with a statement of claim for $1.6 billion in
damages suffered by members of the Paul Cree Band of

northern Alberta.

Fontaine answers critics of reserve creation

By Dan Smoke-Asayenes
Windspeaker Contributor

CHATHAM, Ont.

A long-awaited visit by Na-
tional Chief Phil Fontaine to the
Caldwell First Nation's territory
culminated in a public display of
support for the proposed crea-
tion of a Caldwell reserve in
southwestern Ontario. Spon-
sored by the Friends of Caldwell,
the meeting attracted some 200
supporters, 50 per cent of which
were non-Native, to hear the na-
tional chief speak at the Union
Gas Educational Centre in
Chatham on May 28. Chief
Fontaine was accompanied to the
event by Chief Larry Johnson of
the Caldwell First Nation, and
Del Riley of the Department of
Indian Affairs Ontario region's
southern First Nations secre-
tariat.

In his 50-minute address, inter-
rupted several times by ap-
plause, Chief Fontaine spoke
about the need to lend support
to the Caldwell First Nation's
land claim and "to do the right

thing in righting a 200-year-old
wrong."

"We stand poised on the verge
of a very special moment in his-
tory,” he declared, "the moment
when 200 years of efforts to cre-
ate a land base for the Caldwell
First Nation will be realized."

He countered the critics of the
land claim process, cautioning
that they should be careful before
criticizing and to understand
where the First Nations are com-
ing from in terms of human
rights and the importance of land
to the First Peoples.

"What we are seeking is what
rightfully belongs to our people.
What we are not trying to dois
dispossess and displace others,"
he explained. " All we are seeking
is our fair share, no more, no less,
while at the same time respecting
the rights and interests of others."

He quoted research by histo-
rian John Holmes who deter-
mined that "the Caldwells were
not signatories to the 1790 treaty
that gave up land in this area.
Therefore, the Caldwell First
Nation has ceded nothing and
can claim Aboriginal title."

Further, the British Crown
promised land to the Caldwells
in return for their loyalty in the
War of 1812. Citing these reasons,
Chief Fontaine asked: "Why has
it taken so long for a land base to
be (established)?"

Those who would deny the le-
gal and moral obligations to cre-
ate the reserve for the Caldwells,
he said, are employing a familiar
technique.

"Denial is the central feature
and most commonly used tech-
nique of the right-wing backlash
to human rights. If you deny that
racism or human rights viola-

tions exist, you don't have to take .

responsibility for them," he ex-
plained.

Another form of backlash is
negative stereotyping. This ex-
presses itself as a fear that a nega-
tive impact would be caused by
a reserve, and is the result of a
lack of knowledge, he stated.
This fear can be eliminated with
public education and under-
standing. In this regard, Chief
Fontaine commended the
Friends of Caldwell group who
have interacted with local lead-

ers and politicians in the south
Chatham-Kent area, with the aim
of promoting a common under-
standing with their First Nations
neighbors.

An important contribution by
the Caldwell First Nation has
been its demonstrated willing-
ness to live as good neighbors
and citizens. An information
presentation they made to the
Southern Ontario Liberal Party
caucus was well received. As a
sign of goodwill, they said they
intend to develop a drainage
policy that will mesh with the
Ontario Drainage Act. And, to
allay negative stereotyping fears,
the economic impact of the re-
serve creation is being studied by
the Caldwells and Harvard Uni-
versity development experts.

Chief Fontaine stressed the
importance of everyone being
sensitive of the fact that any set-
tlement compensation coming to
the Caldwells would immmedi-
ately leave them in a position to
purchase land, and that would
revitalize the economy of the re-
gion. Further compensation
would be absorbed into the out-

side community for the purchase
of goods and services not avail-
able in the Native community.
This kind of economic under-
standing is important in estab-
lishing good relations between
communities, he noted.

Caldwell Chief Larry Johnson
said the night was made a suc-
cess by people who've worked
together, by people who have
good intentions in mind.

"This was a good thing for the
entire Chatham—Kent commu-
nity, as well as us." ’

He was pleased to see area First
Nations communities repre-
sented along with their chiefs, as
well as the Chatham Chief of
Police.

Angela Gamba, of the Friends
of Caldwell group, said they
wanted to show the Caldwells
there are people in Chatham who
aren't opposed to being their
neighbors.

"There were a lot of familiar
faces here and a lot of new faces,"
she observed. "I was truly in-
spired by what Phil said, in see-
ing the good and not focusing on
the bad.”
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Community EVENTS |

To include your event in this calendar,
please call (780) 455-2700 or
1-800-661-5469 or fax: (780) 455-7639 or
Email: edwind@ammsa.com

WORLDS OF THE INUIT: THROUGH THE ARTISTS' EYES
Now - Sept. 6, 1999 Museum, Edmonton, AB (780) 453-9116 Anna

SIQINIQ: UNDER THE SAME SUN
Now - Sept. 6, 1999 Museum, Edmonton, AB (780) 453-9116 Anna

SERVICES REQUIRED - LAC STE. ANNE'PILGRIMAGE

| Jul., 1999 For details call (780) 459-7177

INTERTRIBAL DEAF COUNCIL 6TH ANNUAL CONFERENCE
Jul. 1 -5, 1999 Oneida, ON (519) 649-8256 Voice Only

RCMP MARCH WEST
Jul. 1, 1999 Fort Carlton, SK (306) 467-4523 Chief Gamble or Jerry Wilde

RED PHEASANT FIRST NATION 2ND ANNUAL COMPETITION POWWOW
Jul. 2 - 4, 1999 Red Pheasant, SK (306) 937-3995 Mike or 937-7177 Bert

LEECH LAKE 4TH OF JULY POWWOW AABITTA NIIBING
Jul. 2 - 4, 1999 Cass Lake, MN (218) 335-8289 or (218) 335-8387

NORTHERN ENCOUNTERS '99 FESTIVAL OF ARTS .
Jul. 5 - 22, 1999 Toronto & Kleinburg, ON (416) 979-1282

2000 FIRST NATIONS WINTER GAMES $100,000.00 GOLF
TOURNAMENTS (TEXAS SCRAMBLE)
Jul. 8 - Aug. 13, 1999 Various Locations, SK (306) 956-6100 Duke or Oliver

ENOCH ANNUAL POWWOW
Jul. 9 - 11, 1999 Enoch, AB (780) 470-2411 Beatrice

HIGH WAY OF LIFE ’ 99
Jul. 9 - 18, 1999 Matheson Island, MB (204) 783-2976

PEGUIS 16TH ANNUAL POWWOW AND CULTURAL DAYS
Jul. 13 - 15, 1999 Peguis, MB (204) 645-2320

INTERNATIONAL ONION LAKE POWWOW
Jul. 16 - 18, 1999 Onion Lake First Nation, SK (306) 344-2525 Sharon or
(306) 344-4530 Marilyn

MEE-GWITCH-MAHNOMEN TRADITIONAL POWWOW
Jul. 16 - 18, 1999 Ball Club, MN (218) 335-8289 or (218) 335-8387

DENESULINE GATHERING
Jul. 16 - 18, 1999 Fond Du Lac, SK (306) 686-1999 or (306) 686-2102
see ad page 17

1999 SKWLAX INTERNATIONAL POWWOW
Jul. 16 - 18, 1999 Little Shuswap Band, BC (250) 679-3203 Diane or Joan
see ad page 20

2ND ANNUAL PICNIC IN THE PARK BUSINESS MIXER
Jul. 20, 1999 Edmonton, AB (780) 414-1253 Lorraine

TREATY 8 COMMEMORATION
Jul. 22, 1999 Fond Du Lac, SK (306) 686-1999 or 686-2102 see ad page 17

BACK TO BATOCHE DAYS '99
Jul. 23 - 25, 1999 Batoche, SK (306) 384-0565 or (306) 227-3987 Claude

INTERNATIONAL INSTITUTE ON PEACE EDUCATION CONFERENCE
Jul. 23 - 30, 1999 Morley, AB 1-800-788-9041 '

ERMINESKIN BAND CULTURAL POWWOW
Jul. 27 - 29, 1999 Ermineskin (Hobbema), AB (780) 585-3941 Gordon

TSUU T'INA NATION ANNUAL CELEBRATION EVENTS
Jul. 29 - Aug. 1, 1999 Tsuu T'ina, AB (403) 281-4455 see ad page 15

17TH ANNUAL LAKE OF THE EAGLES TRADITIONAL POWWOW
Jul. 30 - Aug. 1, 1999 Eagle River, ON (807) 755-5526

THREE FIRES MUSIC FESTIVAL
Jul. 30 - Aug. 2, 1999 Wikwemikong - Manintoulin Island, ON (705) 859-2153

WIKWEMIKONG'S 39TH ANNUAL POWWOW

Jul. 31 - Aug. 2, 1999 Wikwemikong, ON (705) 859-2385

1999 CANADIAN NATIVE FASTBALL CHAMPIONSHIPS
Jul. 31 - Aug. 2, 1999 Westbank, BC (250) 769-4032 Nicole

NECHI INSTITUTE REUNION WEEKEND
Aug. 6 - 8, 1999 Edmonton, AB 1-800-459-1884 or (780) 459-1884

15TH ANNUAL FIRST PEOPLES FESTIVAL
Aug. 6 - 8, 1999 Victoria, BC (250) 384-3211 Raven

SERPENT RIVER FIRST NATION GATHERING/GENAABAAJING
TRADITIONAL POWWOW
Aug. 6 - 8, 1999 Serpent River, ON (705) 844-2118

NORTH AMERICAN FASTPITCH TOURNAMENT
Aug. 7 -9, 1999 White Rock, BC (604) 985-2384 Lori

10TH ANNUAL YOUTH CONFERENCE
? 9 - 13, 1999 Whitefish Lake First Nation, Atikameg, AB (780) 767-4015
767) 767-3914 Garry see ad page 13

TREATY DAY 100 YEAR ANNIVERSARY
Aug. 11 - 13, 1999 Desmarais, AB 1-800-268-6783

DRIFTPILE 11TH ANNUAL COMPETITION POWWOW
Aug. 13 - 15, 1999 Diriftpile, AB (780) 355-2722 Paulette or (780) 355-3931 Florence

METIS NATION OF ALBERTA 2ND YOUTH CONFERENCE
Aug. 19 - 21, 1999 Grande Prairie, AB contact your zone office to apply

ANNUAL SEAFEST
Aug. 20 - 21, 1999 Alert Bay, BC (250) 974-5024 Norine

7TH ANNUAL ABEGWEIT POWWOW

Aug. 20 - 22, 1999 Prince Edward Island (902) 368-7464

20TH ANNUAL KAMLOOPA POWWOW

Aug. 20 - 22, 1999 Kamloops, BC (250) 314-1535 Delyla see ad page 18

BEARDY'S & OKEMASIS ANNUAL POWWOW CELEBRATIONS
Aug. 20 - 22, 1999 Duck Lake, SK (306) 467-4441 Garnet or Derek

PAPASCHASE BAND ELECTION
Aug. 21, 1999 Edmonton, AB (780) 432-5265 Shirley

SILVER LAKE 4TH ANNUAL TRADITIONAL POWWOW
Aug. 21 - 22, 1999 Silver Lake Provincial Park, ON (613) 279-2927 Dorothy

ASSEMBLY OF MANITOBA CHIEFS INTERNATIONAL POWWOW
Aug. 27 - 29, 1999 Winnipeg, MB (204) 956-0610 ext. 106 Rose
ELDERS AND YOUTH GATHERING '99

Aug. 27 - 29, 1999 Little Red River Cree Nation, AB (780) 759-2000 Allan

PRINCE ALBERT METIS FALL FESTIVAL
Sept. 3 - 5, 1999 Prince Albert, SK (306) 763-6678 Marlene

BATCHEWANA 11TH ANNUAL TRADITIONAL POWWOW
Sept. 10 - 12, 1999 Sault Ste. Marie, ON (705) 759-0914 Trevor see ad page 6
EFFECTIVE STRATEGIES

LOBBYING GOVERNMENTS: SUCCESS FOR FIRST NATIONS
Sept. 22 - 24, 1999 Winnipeg, MB (204) 896-3449
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Former minister helps case

(Continued from page 2.)

Six Nations council members,
staff and lawyers all believe the
document helps their case im-
mensely and hurts the govern-
ment’s legal position just as
much.

The memo — subtitled “Ex-
ploratory actions needed as a
result of the Guerin case” — was
written by the minister shortly
after the Supreme Court of
Canada handed down its’land-
mark decision in the Guerin
case. In the memo, Crombie
poses 64 questions to the bu-
reaucracy that are triggered by
the court ruling that Canada has
a special, fiduciary relationship
with Aboriginal peoples. Many
of those questions seem to prove
Six Nations’ argument in the

case currently before the Ontario *

court.
Question 4 reads: “Under
the past understanding of the

trust arrangement, instead 'of
defending Indian rights or
prosecuting incursions on In-
dian lands, the Department of
Justice has often done noth-
ing, or has actually acted
against the First Nation inter-
est. What is the effect of
Guerin on my trust responsi-
bilities in regards to legal
defense of Indian interests? Is
the federal government violat-
ing its special obligations by
failing to support Indian ob-
jections to intrusions by the
provinces?”

- Monture said Question 12
was the one that caught the eye
of Six Nations’ legal staff. It
read: “There are certain respon-
sibilities I have as a trustee. A
trustee must have his accounts
always ready. He must provide
reasonable facilities for inspec-
tion. He must give complete in-
formation whenever requested.

The accounts should contain a
true and perfect inventory of the
whole property, and are to in-
clude what the original estate
consisted of, an account of all
money received, and all money
in hand. Auditing of trust ac-
counts at regular intervals is a
recognized practice. What steps
are needed to be taken so that I
am in compliance with these
responsibilities as a trustee?”

Those questions, Monture ar-
gued, mirror Six Nations' de-
mands in the court action. He
sees them as an admission that
Six Nations has a right to de-
mand answers and the govern-
ment recognizes that right.

“What are we doing here?” he
asked. “There’s no reason to be
in court.”

Lawyers acting for the band
will get a chance to ask that
question when the parties re-
turn to court in the fall.

Broken arrow, broken people

(Continued from page 4.)

They persevered to achieve
their goals regardless of the con-
sequences. Yes, our forefathers
established the role models for us
to follow but somehow that role
model vanished like the prairie
buffalo and the results have been
detrimental. Just stop and look
around you and see for yourself
what has happened to our peo-
ple. First of all, the majority of the
inmates in the penitentiaries are
Native people. The suicide rate

among our young peopleisatan
all-time high. It is a sad situation
that our young peoplelive in de-
spair.

They have few role models to
follow, no one to lead them, no
guidelirnes to follow, no sympa-
thy, no.money, no education and
no encouragement. They are
caught in a web of self destruc-
tion. For some the only way out
is suicide. It is tragicisn’t it? I feel
a tear drop coming on behalf of
our Native generation. Don't
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NAIT's Continuing Education and
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give up. It's never too late to
make changes.

We can start at home to change
our lifestyle and to stand behind
our young people, to encourage
them to attain the highest profes-
sion possible. Only then can we
gain respect and equality in to-
day’s modern society. Then can
we lift our heads high and be
proud of our North American
Red Nation. Then we can carry
our forefathers’ torch and be
proud of our culture and heritage.

w Hinll Tech
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Martine 3abatier:
Coordinator Aboriginal
High-Tech Institute
PHONE: 471-8328
Toll-free 1-888-242-8620
martines @nalLmci.com
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AFN striving to occupy lands and trust sector

By Marie Burke
Windspeaker Staff Writer

OTTAWA

On a scale of one to five how
would you rate the level of
knowledge in your community
of Indian Affairs' policies in the
following areas: elections, envi-
ronment, wills and estates, hu-
man resources, membership,
natural resources, moneys, ad-
ditions to reserve, lands man-
agement and law-making?

That is one of the questions
being posed to First Nation peo-
ple by the Assembly of First
Nations as they gather the infor-
mation that will be needed to
change the policies of Indian
Affairs.

For more than a year now, the
AFN and Indian Affairs have
worked together on an initiative
concerning lands and trusts
services. At least 80 per cent of
the Indian Act, which governs
the lives .of First Nation people
who live on reserve, is related
to lands and trusts.

In 1987, Indian Affairs re-
viewed lands and trusts policy
after the auditor general re-
leased a report that critically ex-
amined the way Indian Affairs
managed First Nation lands and
resources.

National Chief Phil Fontaine
said if First Nation people de-
cide they do not like the pro-
posed process or outcomes, then
the AFN will not proceed fur-

ther. The AFN is “cautiously
optimistic” that the process will
be First Nations-driven. The
gathering of input from First
Nation people across Canada is
just beginning, and analysts at
the AFN maintain regional in-
terests of First Nation people
will be reflected in the proposed
changes to the policies of the
Indian Act.

Ontario Regional Chief Tom
Bressette, co-chair of the initia-
tive, said the team of research-
ers and analysts for the AFN are
working with certain recent key
legal events in mind.

“In the Corbiere-Batchewana
court decision First Nation
rights are being tested,” said
Bressette.

Last month, the Supreme
Court decided off-reserve resi-
dents have some rights to vote
in some band elections. The
court gave Indian Affairs and
First Nation leaders 18 months
to revise the Indian Act to bring
it up to speed with the court’s
decision.

On June 11, the First Nations

Land Management Act, other-
wise known as Bill C-49, passed
in both houses of Parliment and
royal assent will follow within
the next month.

In a press release, Fontaine
approved of the bill, saying it
will give First Nations the right
to set up property codes on re-
serve and distribute leases and
licenses for reserve land with-
out the prior approval of Indian
Affairs.

The legislation will come into
effect immediately for the 14
bands that have signed agree-
ments with Indian Affairs.
There are more than 600 other
bands in Canada who may fol-
low in future agreements on
land management.

The Native Women’s Associa-
tion of Canada launched a
breach of duty lawsuit against
Indian Affairs Minister Jane
Stewart in mid-June, claiming
the bill discriminates against
First Nation women’s rights to
matrimonial property on re-
serve after a marriage break-
down. As the legislation is now
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written, First Nations will be
able to make decisions on how
matrimonial property will be
affected, by developing codes to
be ratified through community
referendums.

Fontaine insists that the joint
initiative that will change poli-
cies affecting First Nation peo-
ple across Canada will be di-
rected by First Nations, not In-
dian Affairs. Ultimately, the ini-
tiative will result in a frame-
work agreement endorsed by
the AFN and Indian Affairs, but
Fontaine points out, the initia-

_tive is not about making amend-

ments to the Indian Act at this
point in time.

At a June 11 First Nations
media information session on
the AFN/INAC joint initiative
in Ottawa, the national chief
and officials from Indian Affairs
explained the reason why the
message of the lands and trust
services initiative needed to be
heard.

“The fact is that the AFN is
working on this initiative now
by taking the interests and con-
cerns of First Nations people
and making the changes that
will benefit them in the long
run,” said Fontaine.

The AFN received the go-
ahead on the joint initiative
from the chiefs at their confed-
eracy meeting in March 1998.

Indian Affairs’ director gen-
eral of registration, revenues
and band governance, Ray
Hatfield, explained how the in-

formation is gathered on a re-
gional level.

“The AFN and INAC are not
directly involved in the regional
process; each region uses differ-
ent strategies and the consulta-
tion is based on community in-
volvement,” said Hatfield.

The goal of regional informa-
tion is to get the issues and con-
cerns that are specific to each
region, said Hatfield. The in-
volvement of each region is co-
ordinated by AFN regional vice-
chiefs who will make decisions
on what the approach will be in
gathering the information.

Indian Affairs officials said at
least $5.2 million is earmarked
for the workplan outlining re-
gional involvement, but an
overall funding figure or break-
down was not available at the
information session in Ottawa.

The reports are not back yet
from most regions, said
Hatfield. The information-gath-
ering consultations and research
are expected to last at least an-
other 18 months. A progress re-
port on the joint initiative will
be presented at the AFN'’s an-
nual assembly in July in Vancou-
ver.

Officials from AFN and In-
dian Affairs could not comment
on how the recommendations to
change Indian Affairs policies
will be ratified.

How referenda will be con-
ducted will be decided at the
annual general assembly, said
Hatfield.
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The Board of the Native Social Work Journal, a scholarly and community-
based publication, is pleased to announce a Call for Papers for a Special

National Edition - HIV/AIDS: Issues Within Aboriginal Populations. The
focus of this special edition is to solicit articles describing best practices in

B For 17 years, clubs, schools and

- businesses across Canada have
)™\ relied upon StaR  CiTY
. PROMOTIONS for their custom
7 printed promotional products. ||
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new appointees.

“for your FREE colour catalog,

11-800-667-4477

s PUBLIC NOTICE

INVITATION FOR APPLICATIONS FOR
ABORIGINAL URBAN AFFAIRS COMMITTEE

Each year at its Organizational Meeting in October, City Council appoints citizens to its
various boards, commissions and committees.

Applications from persons who would be willing to sit on The City of Calgary
Aboriginal Urban Affairs Committee for the year 1999/2000 are requested.

In some instances City Couneil may re-appoint members who wish to continue to serve,
therefore the number of appointments shown does not necessarily reflect the number of

Applicants may be requested to submit to a brief interview by City Council.
Particulars on the Aboriginal Urban Affairs Committee are as follows:

NISHNAABE
KINOOMAADWIN

NAADMAADWIN

(Native Teaching & Helping)

I . in the selection of
articles and is a registered member of the Canar vof Learned Journals.
Technical support may be available for uuthors whoreques?assus?once in the
development of articles. i

Deadline date for submission of articles is October 1st, 1999. Anticipated

publication date forfhtsSpecsa ; ¢ Apr||2

Price List: $15.00 Canadian funds for individual orders. $20.00 Canadian
funds for organizations or institutions. Bulk orders at reduced rates.

For further information or for copies of volumes one & two, please contact:
Schuyler Webster, Editor
Sandra Ladouceur, Project Manager
Native Social Work Journal
Native Human Services Programme
Laurentian University, Sudbury, ON P3E 2C6
Phone (705) 675-1151 ext. 5049 Fax (705) 675-4817
Email: sladouceur@nickel.laurentian.ca

ESSENTIAL ABORIGINAL RESOURCE - www.ammsa.com

Number Term of Total Approximate| Regular
to be Eligibility Appoint- | Number of | Meetings Length of Time of
Appointed | Qualifications ment | Members Held Meeting Meeling
g 50% plus 1 of 1year 1 Monthly 2hours | 4:30p.m.
total members (First
shall be Wednesday)
aboriginal people

Your application should state your reason for applying and service expectations.
A resume of no more than two 81/2" x 11* pages should be attached stating
background and experience. Your personal information will only be used by City
Council in consideration of committee appiontments. |f you have questions about
the use of this information, you may contact the Deputy City Clerk at 268-5861.

DEADLINE FOR APPLICATIONS IS 4:30 P.M., 1999 SEPTEMBER 17.

Applications should be forwarded to: City Clerk (#8007)
The City of Calgary
P.0. Box 2100, Postal Station “M”
Calgary, Alberta T2P 2M5

Between the hours of 8:00 a.m. and 4:30 p.m., applications may be dropped off at:

City Clerk’s Department
Main Floor, 700 Macleod Trail South
Calgary, Alberta

Applications may be FAXED to: (403) 268-2362
Should you require any further information, please telephone (403) 268-5861.
Diana L. Garner, City Clerk
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3. Mabel Gus has lost a sister, a daughter and a son-
in-law to rice wine and heroin.

- 4. Rice wine, Chmese cooking wine with a high salt
content, is the drink of choice at $2 to $3 per. bottle It
contributes to more deaths in. the commumty than
heroin.

5. When the weather is bad, people visit friends in
the single room occupancy hqtels to drink, share a
joke and find oblivion.

6. Paramedics mop up"'tne blood after a drunken
scuffle. Macho street culture mixed with drugs and
alcohol make. wolence a constant feature.

7. Community members raise a :tipi_asr_,f_e.r' avigil in
honor of family and friends who have died on the
eastside.

8. Bill Quinn gave up drugs and alcohol 18 years
ago, finding the strength to do so in Native spmtual
practice.

9. Rikie beams a smile at a powwow in 2
Oppenheimer Park. The parks on the eastside serve o
as communal living rooms where people meet and
somallz&
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School contlnues work started 1 in the 1950s

By Yvonne Irene Gladue
Windspeaker Staff Writer

EDMONTON

Aboriginal Elders from Mon-
tana and Missouri attended the
Alberta’s School for the Deaf’s
4th Annual Conference, the
theme of which was 2000 Ideas

for the Future, (with a touch of

Aboriginal culture). It was at-
tended by parents and people
from the community. Students
sat back and enjoyed the teach-
ings of James Woodenlegs and
Sam Yates. The Elders taught
the students Native culture and
spiritualism. Woodenlegs, who
is deaf, is from the Northern
Cheyenne Tribe in Montana. He
is also a spiritual leader and
Elder of the Intertribal Deaf
Council of North America.

“I travel a lot to encourage
deaf Native American people to
take pride in their Aboriginal
roots and to preserve their sign
language, culture, art and his-
tory,” he said. Both of the Elders
communicated through inter-
preters. Yates, who was born in
Kansas City, Missouri, gradu-
ated from the Gallaudet Univer-
sity in Washington, D.C. Heis a
member of a fifth generation
deaf eastern Cherokee family.
Enthusiastic students raised
their hands in an effort to get
answers from the workshop

Students and staff of Alberta School for the Deaf located in Edmonton.

facilitators.

Students, staff and guests
milled about during the confer-
ence.

In the late 50s the Alberta
School for the Deaf was one of a
kind in Canada.

“In 1955 there was an oil boom
in the province and parents who
had deaf children approached
the Alberta government to get a
deaf school built in Edmonton,”
said Craig Magill, principal of
the school.

In the beginning, the students
lived in the dormitory at the
school.

“The parents were so brave.
They would let their kids leave
home for a total of 10 months to
let them live amongst strangers.
They only got to see their kids
for two months out of a year.
Many of the students came from

Cree land claim

(Continued from page 7.)

The survey of the Paul Cree
reserve by Indian Affairs was
presented to the Privy Coun-
cil of Canada in 1921. The
original tract of land set
apart total more than 2,000
acres of land or at least two
square miles. The reserve sits
at the junction of two rivers
in northern Alberta.

“In the 1970s the families
that lived on the reserve were
basically threatened to be
burned out of their homes
and their kids would be
taken away by the govern-

s
S

this confere,nce*

N & - A

knowiedge you need to stnve for a stra i ;_
government, a more vibrant economy, better re-
lationships with the federal and other agencies
- or simply a beter quality of life for your mem-
bers. If you're serious about better government
and strong economies, you won't want to miss

ment to get them to move off
their land," said Malcolm.
The families that lived on
the reserve, with little or no
services, eventually moved to
the Fort McMurray First Na-
tion, except for Cree's family,
said Malcolm. The Crees in-
sist they have never given up
their membership to the Paul

Cree First Nation. A declara-

tion in the claim points to the
purported surrender of 1948
as null and void.

The regional director gen-
eral for Indian Affairs, Barrie
Robb, accepted the statement

as far away as Inuvik in the
Northwest Territories, and
from parts of eastern Canada,”
said Magill. “The school even-
tually moved away from the in-
stitutionalized setting it had,
and the living arrangements
moved into a family setting,” he
said.

A lot of the students who
now attend the school are from
the Northwest Territories and
Alberta. The students now live
with host families throughout
the city.

Staff, teachers and volunteers
all play a major role in the stu-
dents lives.

“It's been a challenge work-
ing with the Native students.
The students are deaf and so
they are usually cut off from
their culture. Not only cut off
from traditional teachings or

communication, but they are
told they have to move away
from their families and commu-
nities while attending school,”
said Magill. “One of the ways
we decided to approach the
situation was to hire a Native
liaison worker. We were suc-
cessful in hiring Gary Gagnon.
He is good with the kids. It is
working out well,” he said.

One of the concerns the
school has is, what happens af-
ter the students leave the
school? There is a social club for
the deaf that the students can
go to while they are in Edmon-
ton. When they go back to their
communities or reserve they do
not have that outlet.

“We want to find ways to pre-
pare the communities before
the kids go back,” said Magill.
“It would be great if a telephone

for the deaf was installed in the
community so that the students
could call out,” he said.

The school wants to know
where former students are and
what they are doing.

“We would like to know how
the students are doing on their
reserves or communities,” said
Magill. “We want to know if
there is anything we can do for
them. The information they give
us can be helpful for the school.
We would have an idea in plan-
ning programs,” he said.

The assistant principal, who
is Métis, was recently selected
for the Esquao award by the In-
stitute for the Advancement of
Aboriginal Women in Edmon-
ton. The award is given to dis-
tinguished Aboriginal woman
in the province. Charmaine
Letourneau, who is also deaf,
has been teaching at the school
for the last 27 years. She com-
municated with the help of a
sign language interpreter dur-
ing her speech at the award cer-
emony. She claimed there is
still discrimination against the
hearing impaired. She stated a
recent survey revealed that
very few deaf people are em-
ployed in Alberta.

“Many feel that a deaf person
is not capable of doing much. So
when they apply for jobs outside
of the deaf community they are
usually turned away,” she said.

could be worth billions

of claim from the Elder, but
refused to discuss the claim
until Indian Affairs legal ex-
perts reviewed it.

Communications director,
Glen Luff did, however,
mention Indian Affairs past
involvement with the Paul
Cree descendants.

"We will look at the legality
of the claim. Five years ago
the federal government deter-
mined after correspondence
with these people that we had
no legal obligation. The Paul
Cree band is known as a divi-
sion of the band of Fort

McMurray," said Luff.

The Indian Affairs spokes-
person pointed to policies
and an investigation several
years ago that gave the fed-

. eral government no reason to

believe that the Paul Cree
band exists, he said.

"This is a bit of a surprise,
but the regional director gen-
erously is making time to
briefly meet with them. We
were just handed a piece of
paper and our lawyers will
have to look at it," said Luff
about the statement of claim.

The regional director of In-

: bue Dtllgence - lbw _

: _%f_fv.:;:-‘|f.deiérmtnat|on 8 Self“gﬂvemame

Enrotlme_m . » Protecting & Insring Tribal Cash Deposrts — New
» Indian Land and the Law * Indian Child Welfare Act
» Creating & Maintai ning Government-io- » Congress & the Courts — New

Government Relations with the State — New » Gaming Law & Compliance Issues

» Assessing Your Tribe’s Technology Needs — MNew - Overview of indian Law

Peﬁormance-based Ldgeting » Tribal Courts

+ Creating Broad-based Tribal Tax Codes — New
» Civil and Criminal Jurisdiction

Single rate attendee $395 before July 26, $445 after. 5 or more $355 per person before July 26, $400 after. Groups must
register together to receive group rate. Payabie in US funds only.

REGISTER EARLY! Based on last year’s attendees, workshops will fill up quickly.
Phone and fax orders must be received no later than Aug 12, 1999. CaII 1 800 992-4489 for more mformatlon|
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dian Affairs met with the
Cree family and Malcolm af-
ter he received the statement
of claim.

"We told him that we are
prepared to go the Supreme
Court of Canada on this be-
cause we know we have a
solid claim, but he said it
wouldn't go that far," said
Malcolm.

Malcolm said he's aware the
court case might take some

. time. He believes Indian Af-

fairs has a lot of control ever
the legal process that will take
place to settle this claim.

To register, receive
information or discuss
on-site training, call

1-800-992-4489

Or write to :

The Falmouth Institute, Inc.
3102 Pender Drive
Suite 300
Fairfax, Virginia USA 22030
Fax: 7103-352-2323

www.falmouthinst.com
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CRAFT
SUPPLIES

* Beads

* Beading Supplies

» Blankets

e Hairpipe

 » Feathers .
Breadeloth

NEWS
INFORMATION

BROADCLOTH

& Exact reproduction of an old rainbow selvedge tradecloth
& popular among Oklahoma tribes, notably the Osage. This
85% wool broadcloth is great for blankets, dresses, breech-
clouts, leggings, warbonnet trailers and much more. 60” wide.

3600-085-***

o P I N I o EEpigoe A+ vl $11.75/ ft PLEASE INCLUDE
25% OF ORDER
001 Black 218 Green $16.60 '/ yd FOR SHIPPING.
e 081 Red 265 Blue 31.5 d
: 126 Gold 283 Puie 20100/ Y BE MADE IN U

$28.00/ yd (5+) "4RS

f?if
g's
S

FREE
O6 PAGE

CATALOG
WI1TH ORDER

» MusicTapéé
» Camp Supplies

Crazy Crow Trading Post ...wewve got it

P.O. Box 847 D-27 ® Pottsboro, TX 75076-0847 U.S.A.

FAX (903)786-9059 ¢ ORDER 1-800-786-6210
email: crazycrow@texoma.net Website: www.crazycrow.com

WHITEFISH LAKE FIRST NATION #459

il 10TH
Lty ANNUAL

YOUTH CONFERENCE
August 9 - 13, 1999

OVER 20 HIGH ENERGY SEMINARS RELEVANT TO YOUTH
IR R I Vi iAUIi[-X-d Much Music Video Dance Party, Round Dance, Talent
ina- Show /Concert, Sport Day, Swimming, Beach Volleyball,
Including: Water Skiing, Door Prizes & More.
i i 4 $60.00PERPARTICIPANT (Includes: Workshops, Meals,
e st Eee. Activities, Entertainment & Complimentary T-Shirt)
Come Celebrate a Decade of Youth Empowerment with US!!
“ONLY FIRST 300 REGISTRATIONS WILL BE ACCEPTED”
Camping Available (24 hr. Security)

/¢
Al

vvvv

FOR REGISTRATION AND/OR MORE INFORMATION CONTACT:

GARRY LABOUCAN - Conference Coordinator
Whitefish Lake First Nation Band Office, General Delivery, Atikameg, AB TOG 0C0

Phone: (780) 767-4015 or 767-3914 Fax: (780) 767-3814

CoOUNT THE CARS?

Now you can join the company.

continent.
continue to make a difference.

individuals.

at (403) 319-6524.

Join a company with a long history and a solid future. Be a part of CPR.

REMEMBER WHEN YOU'D

"\ x 7e are one of North Americas premier transportation enterprises, and a member of the Canadian Pacific
group of companies. We have over 20000 employees and operations covering a major part of the

We have come a long way since driving the last spike in 1885! But one thing remains constant. Our people

Canadian Pacific Railway continues a strong tradition of creating opportunity with openings for dynamic

For current employment opportunities, please visit CANADIAN
our Website at www.cpr.ca or call our job bulletin PACIFIC

RAILWAY

Canadian Pacific Railway is an equal opportunity employer: women, aboriginals, persons with a disability and members of visible minorities are specially encouraged to apply.

Think you know about being
Native/Aboriginal /Indigenous/
First Nations/Indian (better
known as a NAIFNI)? Or maybe
you know somebody who’s an
annoying know-it-all? What bet-
ter way to put yourself and your
friends to the test? After all, it’s
better to know you're a know-it-

all than to just think you're a’

know-it-all! It’s better than noth-
ing at all. _

If you score 12 or more, then
you get an “A” for Aboriginal Ef-
fort. Ten or more, “B” for Better
than average. If you score an eight
or more, then you get a “C” for
Could do better than most. Four
or more gets you a “D” for Do
more work. Anything less gets
you an “E” for Education (as in
“the need for more .. .”)

Easy:

1) What was the original name
for the Assembly of First Nations
before it was changed back in the
early 80s?

2) What was the name of the
Native actor who played Jesse Jim
on the Canadian television clas-
sic, the Beachcombers?

3) What Native language is the
name “Canada” derived from?

4) The Northwest Territories
was divided into two separate
regions — one called Nunavut.
What is the name of the other ter-
ritory?

5) In what province were the
Beothuk Indians exterminated in
the 1800s?

Moderate:

1) In what fictional community
does Tomson Highway’s The Rez
Sisters and Drylips Oughta Move
to Kapiskasing take place?

2) What was the name of the
“Indian” character in the other
classic Canadian television show,

The Forest Rangers?
3) Which of these nations is
not one of the Dene — the

Dogrib, Slavey, Chipawyan,
Carrier?

4) What year was Louis Riel
hanged for treason?

5) What year was Bill C-31 of-
ficially passed by Canada’s Par-
liament?

Difficult:

1) In reference to the answer
of question one of the easy
catagory, who was responsible
for establishing that organiza-
tion way back in 1967?

2) What was the name given
to the Indigenous people by the
Vikings when they first landed
in Atlantic Canada a thousand
years ago?

3) What does the word
“Kashtin” actually mean?

4) What was the name of the
“Indian” in the disco group,
The Village People?

5) What well-known Ameri-
can tribe has a language exceed-
ingly similar to the Dene’s?

Answers:
Easy:

1. Nat'l Indian Brotherhood

2. Pat John

3. Iroquoian

4. NorthWest Territories

5. Newfoundland
Moderate:

1. Wasaychigan Hill

2. Joe Two Rivers

3. Carrier

4.1885

5.1985
Difficult:

1. George Manuel

2. Skraelings

3. Tornado

4. Felipe

5. The Navajo (who call them

selves the Dine)

Are You Ready For
A Challenge?

Life Skills Training Centres have
offered Life Skills Coach Training
for over 22 years, providing a
unique opportunity to work with
people. 12 weeks of extensive
experiential training develops
skills in:

» Human Relations & Counselling
* Creative Problem Solving

* Family & Group Dynamics

* Process & Evaluation of Relationships
Graduates are employed in
counselling, addictions, life skills,
mental health, native organizations,
corrections, group homes and
other people related fields.

LIFE SKILLS

TRAINING CENTRES
(CANADA) LTD.

Call Toll Free Anytime
1-888-535-2888

Register Now
Full-time & Part-time
courses available
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By David Wiwchar
Windspeaker Contributor

NEAH BAY, Wash.

More than 3,000 people
crowded the shores of Neah Bay
on the Victoria Day weekend to
add their voices of support for
the Makah Whale Hunt and
sample a West Coast food
source, gone untasted for 70
years.

From Anacla to Africa, and all
points in-between, representa-
tives from hundreds of Indig-
enous cultures congratulated
the Makah whaling crew, and
welcomed their whale, their
guest of honor, to a day that will
be forever marked in First Na-
tion’s history.

Hundreds of people began
the weekend celebration with a
parade starting from the Makah
Museum, down the beachside
road to the Elder’s Centre for
the ceremonial raising of the
United States and Makah Na-
tion flags.

Leading the parade was the
day’s central figures; 36-year old
harpooner Theron Parker and
the Makah whaling crew aboard
their 40-foot canoe, Humming-
bird, towed behind a five-tonne
army-surplus transport truck.

Sporting a new tattoo of a tra-
ditional whale harpoon, woven
cedar-bark rope and seal skin
float on his bare chest, Theron
smiled, waved, and thanked
every voice in the crowd that
shouted their congratulations.

The crew exchanged high-
fives with the young people
who ran up beside the canoe,
and shook hands with the many
Elders who rose up out of their
folding chairs to present crew
members with small, handmade
gifts of appreciation.

A standing ovation greeted
the whaling crew as they carried
the canoe into the Neah Bay

PO
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DAVID WIWCHAR

Harpooner Theron Parker, and the rest of the Makah whaling crew, was towed in their 40-foot
canoe, Hummingbird, behind a five-tonne army-surplus transport truck during the parade
that launched the weekend celebration of the first whale harvested from the seas by the Makah

people in the past 70 years.

High School Gymnasium where
thousands of people waited for
the celebration to really begin.

“The whale has brought all of
us together,” said Makah Tribal
Chairman Ben Johnson. “It has
brought the Makah Nation to-
gether, and has brought all Na-
tive people together to celebrate
the importance of our heritage,
our culture, and our vision of
who we are as the first peoples
of this land.”

“These traditions are our sur-
vival,” said Billy Frank of the
Nisqually Nation, and president
of the Northwest Indian Fisher-

Thousands enjoy

DAVID WIWCHAR

Nuu-chah-nuilth Chief Hanuquii (Edgar Charlie)said he was so
happy when he saw the successful whale hunt on the news that
he rushed to Neah Bay to celebrate with his Makah relations.

ies Commission. “What you see
here today is a steady flow of life;
a continuation into another gen-
eration. As long as we still have
our songs, and we are together.
That is our community and the
power that is always there.”
Frank thanked the U.S. gov-
ernment for recognizing the
Makah Treaty signed in 1855;

.ribbon-bound copies of which

were handed out to everyone as
they entered the gym.

Ben Johnson caused another
standing ovation after thanking
the U.S. Coast Guard for their
support in policing the hunt,

Makab

By Denise Ambrose
Windspeaker Columnist

NEAH BAY, Wash.

The Makah Nation treated
thousands of guests to a tra-
ditional meal of salmon, hali-
but and whale meat on May
22, in celebration of the resur-
rected tradition of whaling.

At least 3,000 guests arrived
from as far north as Alaska
and as far south as the Fiji Is-
lands. A few hundred Nuu-
chah-nulth guests were in at-
tendance to partake in what,
for most, would be their first
taste of whale meat.

Makah received their name
from neighboring tribes.
Makah means generous with
food. They could not have had
a more fitting name on their
day of celebration as each and
every guest was served a
heaping plate of seafood. Din-
ner songs were sung, thanking
the Creator for all that was
being offered.

There were so many people
that feasting was done in
shifts. The tables and
bleachers were full. At the
same time people were lined

keeping the many protester ves-
sels at bay.

“We are here, and we are here
to stay, and we are going to con-
tinue to do what we have been
doing for thousands of years,”
said Johnson. “The Makah have
a living treaty from whaling
again.”

After dining on whale it was
time for the large Nuu-chah-
nulth delegation from Canada to
take the floor, with Robert
Dennis Jr. dancing in members
of Huu-ay-aht First Nation.

More than 150 Nuu-chah-
nulth members made the jour-

up around the gymnasium
and out the door. More people
were milling around outside.

Guests waiting for seats
were invited to a nearby beach
for steamed clams and oysters.
Makah men filled a large
sandpit with hot coals topped
with shellfish. They steamed
1,100 1b. of clams and 400 Ib.
of oysters this way.

Those that stayed in the gym
waiting for whale meat missed
out on the shellfish feast. It
was worth it all in the end,
when I was offered a handful
of roasted whale meat. This
was the first time that I would
taste whale meat, a food that
I, as a Nuu-chah-nulth person,
should have been brought up
on. The meat looked some-
what like dark chicken meat.
To me, it smelled and tasted
like corned beef.

It is hard to describe my
feelings after tasting the
roasted whale meat.
proud to be Nuu-chah-nulth-
aht. I was relieved that, at least
once in my lifetime, I would
enjoy whale meat. So many
other Nuu-chah-nulth people
have passed on without hav-
ing had the opportunity to

I was-

July 1999

ney to Neah Bay to celebrate the
restoration of a cultural event
central to their collective histo-
ries.

Related to the Makah linguis-
tically, historically, culturally
and through families, many of
the Canadian Nuu-chah-nulth
First Nations emigrated from
areas south of the 49th parallel
hundreds of years ago.

Nelson Keitlah, Jerry Jack and
Edgar Charlie all rose to speak
to the more than one thousand
people gathered in the Neah
Bay High School Gymnasium,
and the center court became
plugged with Nuu-chah-nulth
singers, dancers and drummers.

Over the next five hours, the
Canadian Nuu-chah-nulth del-
egation gave gifts to the whal-
ing crew and sang many songs
of congratulatiors and elation.

Harpooner Theron Parker was
given a name by Nelson Keitlah
and Jerry Jack. Theron was vis-
ibly moved as the name Cha-
qua-sik-meek (meaning the fin
on the right hand side of the
whale) was bestowed upon him.

“We’ve never given that big
of a name outside our own com-
munity,” said Keitlah.

“I was so happy when I saw
the pictures on the news,” said
Chief Hanuquii (Edgar
Charlie). “I rushed down here
right away to celebrate this
amazing event with my Makah
relations.”

The celebration lasted until
the tables were brought in the
next morning for breakfast.
During the early morning
hours, singers and dancers from
near and far performed for the
crowd. From Puyallup, Wash. to
the Blackfoot dancers of Mon-
tana, the exercising of the
Makah'’s treaty right to take a
whale attracted Aboriginal peo-
ple from around the globe to
celebrate their successful return
to tradition.

traditional feast

share in what was a most in-
‘tegral part of our culture —
the whale. I felt honored.

Our hosts also served boiled
whale meat, cooked and raw
blubber. The boiled meat
tasted like seal meat to me. I
thoroughly enjoyed it. The
blubber, however, was a dif-
ferent story.

I picked up my raw piece of
blubber and warily looked it
over. It was thinly sliced, cold
and light pink. I told myself
that I would never know if I
liked it or not unless I tried it. I
put a small corner of the blub-
ber in my mouth and bit down.
It was rubbery and impossible
to bite through. It tasted neither
-good nor bad to me.

Along with the whale meat,
our Makah hosts served
salmon and halibut, cooked to
perfection. We were also of-
fered salads, fresh vegetables
and fruit.

I cannot thank the Makah
people enough for allowing
me to share in.the “Back to
Tradition” feast. They have
given me treasured memories
and renewed pride in being a
Nuu-chah-nulth person.
Kleco, Kleco!
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The inaugural Canadian
National Competition
Powwow, beld in Edmonton
from May 28 to 30, attracted a
TR TR S TS number of talented dancers.
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Indigenous manifesto spares no one
REVIEW

By Paul Barnsley .
Windspeaker Staff Writer

VICTORIA

Peace, Power, Righteousness: an
indigenous manifesto

By Taiaiake (Gerald) Alfred
Published by Oxford Univer-
sity Press Canada

145 pages

$22.95

Taiaiake Alfred’s Peace,
Power, Righteousness: an indig-
enous manifesto has annoyed
many Native people and de-
lighted others.

The 34-year-old director of
the Indigenous Governance
program at the University of
Victoria has written what his
colleague, Trent University’s
David Newhouse, calls the
book that “sets the foundation
for a tradition of Aboriginal
political criticism.”

The Kahnawake Mohawk’s
work, released in late May, ad-
vances the theory that the gov-
ernment is setting the agenda
in self government talks and
the Native leadership — con-
sciously or not — has been
persuaded to look at and ap-
proach the problem from the
government’s point of view.
He writes that the band coun-

cil leadership has been co-
opted, allowed to get so close
to the benefits of power that
they have no motivation to
fundamentally change the sys-
tem — the one thing Alfred
says the government fears the
most and Aboriginal people
need the most. His book paints
most Native leaders as either
unwitting dupes of the gov-
ernment or conscious sell-
outs.

Those are strong words that
are guaranteed to evoke
strong emotions from promi-
nent Native politicians, but, as
of early June, Alfred said he
hadn’t heard directly from
anyone.

“There’s a lot of talk back
home and among the people
that I work with, but I haven’t
heard from any of the leader-
ship,” he said. “I heard from
someone that Phil Fontaine, he
doesn’t like me now. We did a
TV show called Studio 2 in To-
ronto. They broadcast it in To-
ronto and Ottawa and the
lead-up to the show was a pic-
ture of him and it talked about
Native leadership and a critic
who says they‘re all co-opted.
I did say something about the
AFN and how they’re more
reflective of the values of the
mainstream policy circle than
of Native communities and
too distant to know what was
going on in Native communi-
ties anymore. That’s the quote

they used to sell the show and
I guess he saw that.”

The argument put forward
in Alfred’s book is not a new
one. Traditional leaders in
Mohawk communities have
long said the band council
governments are merely arms
of the federal government.

Alfred said he sees the fight
as being centred around the
stress imposed on these com-
munities by colonization; dif-
ferent people respond to that
stress in ways that, he wrote,
range from the “Hang around
the fort Indians” who seek the
colonizers’ favor, to the “Mys-
tic Warriors” who are against
everything but aren’t really
sure why.

Band councillors and
elected chiefs in Mohawk
communities have had lots of
practice in rebutting these ar-
guments, Alfred conceded,
but that doesn’t mean the ar-
gument that Indigenous soci-
eties have been deflected from
their natural courses, that the
wrong types of compromises
with the colonizers have been
made, is without merit.

“I've tried to anticipate what
people are going to say, in the
book. I think the most promi-
nent one being the argument
that it’s unrealistic, that the
whole structure of govern-
ment in our communities is so
established now on the Indian
Act basis, at least in terms of

the type of solutions that the
government of Canada is de-
veloping for us, that it’s unre-
alistic and naive or almost
leading people astray, giving
them false hope. You know,
those kind of responses. That,
in fact, the real leaders, the
ones who are pragmatic, the
ones who are living in the real
world, are the ones that co-
operate with the government
and do the things that need to
be done to achieve progress in
a practical way. That'’s the type
of response that I think will
come,” he said, during a
phone interview.

“The rejoinder to that is, it’s
all fine and well, but again it’s

just feeding into the argument

that I made that it’s just further
entrenching the basic princi-
ples of the relationship which
we have which is basically un-

just. It seems illogical to criti-

cize the basic relationship yet
to go ahead and make that re-
lationship more efficient, to
further entrench it.”

Alfred cites many scholars
who study the tactics em-
ployed against minorities by
governments and he said he’s
certain that Canada would re-
sort to tougher tactics if Na-
tive leaders resisted its co-
optation tactics.

But he believes that employ-
ing traditional government
methods will allow an enlight-
ened leadership to take back

some control and work out a
more acceptable compromise.

He said the current Indian
Affairs Minister, Jane Stewart,
is aware of the rules.of the co-
optation game and is playing
them with a certain unprec-
edented virtuosity, something
today’s leaders need to be
aware of.

“Yes, I’d say she’s more
skilled at it than many of her
predecessors,” he said.

Alfred believes most of the
problems that have evolved in
Native communities are based
on the fear and insecurity that

comes from being
marginalized.

Native people, he said, need
to understand that

marginalization wasn’t their
fault in the beginning but it
will be their fault if they allow
it to continue.

The book is written in an ac-
cessible style that will help all
readers — Native and non-Na-
tive — to gain a better under-
standing of the confusing so-
cial tensions that exist in Na-
tive communities. Whether
you agree with the ideas in the
book or not, it will give you a
lot to think about.

That's all Alfred wants.

“For aill of these issues, we
have to think about them a lot.
I think people have to confront
themselves and be brutally
honest about what they’re do-
ing,” he said.
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Comedian pokes holes in white attitude

By Kenneth Williams
Windspeaker Contributor

TORONTO

As a child, Charlie Hill se-
cretly wished to be a stand-up
comedian. He would sneak out
of his bed and watch the origi-
nal host of the Tonight Show,
Jack Paar, make people laugh.
He was also inspired by Dick
Gregory, Jackie Gleason and
Red Skelton, as well as Bill
Cosby, Richard Pryor and Eddie
Murphy as his career blos-
somed. But it took focus and
hard work. It required him to
stick to his convictions and not
take roles that were stereotypes,
and it has made him one of the
most well-known Native come-
dians, in Canada or the United
States. ,

"What I do, I don't really call
'Indian humor.' It's more of a sat-
ire," he said, after a performance
in Toronto on June 10. "Real In-
dian humor is something in
your community or your home,
and the funniest people are
maybe your uncle, or a cab
driver, or someone on the rez.
It's something only people with
Indian experience get. It's some-
thing that's personal to us. . . It's
something beautiful.”

Even when Hill is far away
from his Los Angeles home, he
never feels out of place as long
as Native people are around.
Born in Oneida, Wisc., an in-
determinate number of years
ago, to an Oneida father and a
Cree mother from Alberta, Hill
is able to call both sides of the
border his home. But he
quickly pointed out the border
is an illusion.

KENNETH WILLIAMS

Charlie Hill began his career in comedy 20 years ago and has
since been seen on the Tonight Show with hosts Johnny
Carson and Jay Leno, and Late Night with David Letterman.

"We have the BIA, here it's
DIA. The prime minister is the
president. It's the same. Just dif-
ferent names. And their policies
are the same towards Indians.
Never to our advantage,” he
said. Whether in Canada or the
United States, for about 20 years,
Hill has been making audiences
laugh with his perceptions of the
Native experience.

What is funny to Hill is that
he's one of the first standup com-
ics to come out of a culture that
is inundated with laughter, es-

pecially from powwow an-
nouncers and clowns. After
watching him perform and
hearing the audience's enthusi-
astic laughter, it's hard to imag-
ine him ever having a bad
night. But his very first gigas a
professional standup comic
was a disaster.

"I got a gig at a college in Los
Angeles: El Camino College. I
got $50," he said. "I went over
there and they had my name on
a big sign. I was real embar-
rassed because I'd never seen

my name up like that before,
and I thought, geeze, I've never
played anywhere before.

"I went up on the stage and
nobody introduced me, and
there was no microphone, and
it was an awful crowd. I stood
and looked at my feet and
mumbled. I took the 50 bucks
and I learned a million things.
It was real humbling.

"You train in bombing. For
every good night I had, I can
name a thousand ones that
didn't work," he said, laughing.

The good nights, however,
have included appearances on
the Tonight Show with both
Johnny Carson and Jay Leno;
Late Night with David
Letterman and the Arsenio Hall
Show. He's written and acted for
Roseanne, after he turned down
an offer to appear on her show
for a Thanksgiving episode he
thought was disrespectful to
Native people. She told him to
tell her what the show should
be about, so he co-wrote the epi-
sode and that led to a writing
position on the show. But it was
his friend and hero Richard
Pryor who gave him his first
real break.

"He saw me in a club when 1
was just starting out and he
said, 'you talk to these white
people like they're dogs. We got
to get together, brother,™ he said.
"He's always been real nice to
me and always had a high re-
gard for Native people.”

Pryor invited Hill to appear on
his television show in 1977, which
attracted the attention of Holly-
wood. But Hill was appalled at
what was being offered there.

"A lot of Hollywood people
looked at me as a kind of nov-

elty act [but] what I did was
make people laugh with us, not
at us,” he said. "You know, I
could probably be a millionaire
if I went out and did some Un-
cle Tom-Tom act and played
Dumb-Indian-Me-Not-Know.

"When I was in Hollywood, I
had a lot of offers to do sitcoms,
and they were from the white
point of view witlr their values
and it was all a bunch of crap,”
he continued. "I turned it all
down."

Even an offer from famed tel-
evision producer Norman Lear
to work on a sitcom about Indi-
ans living in New York City
couldn't move him because the
material was based on stere-
otypes. CBS came back to him
again with a similar idea. Hill
wanted to know how they were
going to approach the show and
found out the writers had
worked on The Beverly Hillbil-
lies, and saw Indians in New
York in the same way!

"What I talk about is often a
threat to white people. It's a
threat to whatever they stand
for," he said. "To me 'white' is an
attitude. It's not a skin color. . . .
It's whoever doesn't have a
sense of humor, and it doesn't
matter if you're Native or not."

Hill's act has matured as he's
grown older and had a family,
admitting that he was more
acerbic and blunt when he
started out. He still pokes holes
in white attitudes but finds
growing as a person has made
him a better comedian.

"My goal is to be an old man
like George Burns. I'd be this
militant comic [because] who's

-going to doubt an old Indian

man," he said.
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”VISUALLY STUNNING o

The
Trickster Shift

Humour and Irony
in Contemporary
Native Art

Allan J. Ryan

“Visually stunning ... No-
where else is the subject of
Native humour in art ex-
plored in such depth by the
LR people who employ it.”
Aboriginal Voices

‘ .
Hurour and trony
in Conternporary Native Art

In this richly illustrated book, filled with images that are often
surprising as well as funny, Allan Ryan combines the voices of
many of Canada’s best known Native artists with comments from
elders and others to provide insights into the creative process and
nature of Native humour.

8x11” 100 colour & 60 b/w illustrations, hc $65.00
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REVIEW

By Kim Ziervogel
Windspeaker Contributor

The Baby Blues

By Drew Hayden Taylor
Talonbooks

93 pages

Imagine all the things that
can happen in one summer to
change a person’s life. Now
put that into one day, set it at
a powwow and you have
Drew Hayden Taylor’s eighth
published work, The Baby
Blues.

Taylor’s goal in this play is
to showcase the Native sense
of humor, which he succeeds
at doing. With Noble as an ag-
ing fancy dancer and Skunk
(and we all know one) as a
young up and comer as two of
the first characters we meet, it
is hard not to want to read on.

Taylor opens his play with a
Native wannabe who has dis-
covered she is 1/64 Native
and now wants to explore her
Native roots. Oh brother! I can
just see all the Indians rolling
their eyes at the character of

July 1999

Summer. But while you're roll-
ing your eyes, you'll be think-
ing ’He got that right on the
money.” Some of the funniest
scenes are with Summer and
Skunk, who is trying to land
this milk and honey babe with
his "traditional” knowledge of
all sorts of made-up ceremo-
nies. He turns an early morn-
ing dip in the lake into a puri-
fication ritual in the tears of

Mother Earth just so he can see

Summer naked. Of course,
Summer is so desperate to be-
long she buys into Skunk’s
deception.

Pashik, the young teenaged
"I want to see the world" girl,
is the daughter of Jenny, the "I
need to protect Pashik from
the world"”, mother who is on
the powwow committee. Sev-
enteen years ago a young
fancy dancer swept through
town and Jenny right off her
feet leaving her with a grudge
and a daughter. As a single
mother Jenny does her best to
keep the same thing from hap-
pening to Pashik.

When unbelievable coinci-
dences occur, Pashik realizes
that Noble is her father. She
seeks out Amos, a travelling
Elder who runs a mobile con-

A little humor goes a long way

cession stand for advice. To
keep Noble from running out
on his daughter before he gets
a chance to know her, Jenny
swipes engine parts from his
vehicle and has her brothers,
constables on the reserve,
watch the only road in and
out.

In the end you’ll be sur-
prised who's a father, who
isn’t, and who gets together. It
is a Native soap opera but
with a sense of humor.

With a plethora of negative
stories in the mainstream
press about Aboriginal peo-
ple, Taylor does a great serv-
ice by writing a humorous
play. By having a white char-
acter in the mix, it can draw
in a non-Native audience a lit-
tle more. He doesn’t intention-
ally write a white character
into the play for the audience,
but for the betterment of the
story.

Taylor doesn’t mind making
fun of white people, after ali,
his father is one. He also
doesn’t do it in a mean-spir-
ited way, but in a way that
speaks to non-Natives and
says “Hey, this is how we see
you sometimes. Now look at
how we see ourselves.”

L
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By Marie Burke
Windspeaker Staff Writer

EDMONTON

The National Aboriginal
Achievement Foundation will
host next year's awards show in
Vancouver. On June 9 in Ed-
monton, John Kim Bell, founder
and chairman of the foundation,
officially launched the call for
nominations for next year’s
awards.

"The main special feature . . .
will be to celebrate a new mil-
lennium. What will the new
century bring for our people?
Hopefully it will bring a better
century. We are going to try and
commemorate a special millen-
nium year, just like everybody
else," said Bell.

Bell plans to bring the show
to Edmonton in the year 2001.

A lot of what determines
where the awards show will
take place is whether or not the
foundation can raise the money
to make sure it is successful. The
First Nations Summit in British
Columbia is very interested in
supporting the awards show,
said Bell.

He's not content to focus on
past achievement, however.
There is a bigger picture in Bell's
mind about where Aboriginal
people need to expand as a cul-
ture.

“The bigger picture for Abo-
riginal people, in a practical
sense, is we need to be very con-
scious to create a middle class,
and we need to foster the devel-

class, because we need to create

opment of a young professiorral

Nominations open for
next achieveme nt awards

What can top last year's set design for the National Aboriginal
Achievement Awards? Chairman John Kim Bell is on the job
and considering maybe something underwater!

an economy for Aboriginal peo-
ple,” said Bell.

He believes that if an
economy is created for Aborigi-
nal people, more people will be
healed from certain dysfunc-
tion, such as alcoholism or drug
dependency. Aboriginal people
will have better health and a
better quality of life and that
will lead to a greater impact on
Canadian society, he said.

“Who we are as a people can
not be only governed by poli-
tics, and I believe that the whole
of our activity in the last 100
years has been political ad-
vancement,” said Bell. “We have
to now equally emphasize the
development of a middle class
to create an economic underpin-
ning of who we are as a culture.”

During a small reception at
the CIBC in downtown Edmon-
ton, Bell, and a small staff of
public relations people, handed
out information kits detailing

the nomination process and
contemplated the look of the
next show.

The founder of the Aboriginal
Achievement Awards said last
year's spectacular Northwest
rainforest set design will be a
hard act to follow, and he hasn't

~quite figured out what the next

set might be. He said he feels the
pressure of living up to stand-
ards the foundation sets and
raises each year.

"We are trying to create some-
thing that is a metaphor for the
beauty of Aboriginal cultures
through the design of the stage.
Usually I spend the summer la-
menting about what it's going to
be and it's not easy, but nobody's
ever done an underwater set. I
don't know how to do it, but it's
never been done," said Bell.

While in Edmonton, Bell re-
ceived his fourth honorary doc-
torate in a ceremony at the Uni-
versity of Alberta.
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Native art and artlfacts exh1b1t to visit Calgary

By Yvonne Irene Gladue
Windspeaker Staff Writer

CALGARY

Decorated cradleboards, an
eagle feather bonnet, southwest-
ern pottery and numerous other
artifacts will be showcased dur-
ing a unique presentation at
Calgary's Glenbow Museum.

Powerful Images, an exhibit of
Aboriginal art work, will run
from July 3 to Sept. 26. The pres-
entation will feature the tradi-
tional and contemporary works
of regional and internationally-
recognized artists. Materials
such as paintings, sculptures and

_children's toys that date back

hundreds of years will also be
featured.

"There will be Aboriginal inter-
preters at the museum during
the display,” said Gerry Conaty,
senior curator of ethnology at the
Glenbow Museum. "Local story-
tellers and speakers will be on
hand," he said.

All of the presentations are a
collaborative project of Muse-
ums West, a consortium of 10
museums located in western
North America. The 10 muse-
ums are dedicated to the history,
art and cultures of the West. They
exhibit both non-Aboriginal and
Aboriginal western displays and
each of these museums holds
permanent collections of histori-
cally and esthetically important
art and artifacts. They showcase
a wide variety of western-related
educational exhibits and public
programs. The Powerful Images
exhibit will be travelling to eight
of the 10 contributing museums.

The exhibit will visit the
Glenbow; the Buffalo Bill His-
torical Center in Cody, Wyo-

COURT ESY OF GLENBOW MUSEUM

American Indian Gothic, 1983, is a color lithograph by David
Bradley, Chippewa/Lakota, contributed to the Powerful Images

" exhibit by the Buffalo Bill Historical Center of Cody, Wyoming.

ming; the Eiteljorg Museum of
American Indians and Western
Art in Indianapolis, Indlana, the
Gilcrease Museum in Tulsa,
Oklahoma; the Heard Museum
of Phoenix, Arizona; the Na-
tional Cowboy Hall of Fame in

1999 SKWLAX
INTERNATIONAL Powwow

July16, 17, & 18,1999

Little Shuswap Band

Host Drum ¢« Smokey Valley, Francis James Sr.,
Raven Spirit, Floyd Dick
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Oklahoma City, Oklahoma; the
National Museum of Wildlife Art
of Jackson, Wyoming; and the
Autry Museum of Western Her-
itage in Los Angeles, California.
The Powerful Images exhibit has
already been on display at three

.to as the Woodland Style of

of the seven museums. Calgary's
Glenbow Museum is the only
museum in Canada that will be
showcasing the artifacts.

"We are the only Canadian
museum of the Museums West
consortia,” said Nancy Cope,
media relations specialist at the
Glenbow Museum. "It is going
to be an exciting exhibit. We will
be having a whole bunch of ac-
tivities during the exhibit," she
said.

A wide range of public pro-
grams will be offered during the
run of the exhibition to give
families the opportunity to enjoy
the displays. Programs include
the discovery cart, a rotating art-
making activity for children, X-
Ray Paintings with Norval
Morrisseau, and Beautiful Beads,
where students get to create their
own accessories based on tradi-
tional designs. Workshops with
the Broken Knife Drum Group
from the Tsuu T'ina Nation in
southern Alberta will teach tra-
ditional songs and drumming.
Stick and dice storytelling,
traditional stick games and
other activities will also be
available. The museum's
opening celebration willbe
held on July 3, with a per-
formance by Tom Jackson.

“Connections to Collec-
tions”, is a four-part series
that will also be showcased
during the exhibition. The
series will include acollec-
tion of work by Norval
Morrisseau, an Ojibway
artist who began to show
his work in the early 1960s.
He was the first artist to
develop a modern picto-
graph style, often referred

Native art, or legend paint-

“Indian”
contributed to the exhibit by the
Autry Museum of Western
Heritage.

ing. Another exhibit will be a
contemporary First Nations art
collection. It invites artists to ex-
plore the museum's rich collec-
tions and to create new works
based on their explorations. Art-
ist Bob Boyer, a Saskatchewan-
based Métis who is a renowned
artist, sculptor, teacher and cu-
rator, will also be featured. An
exhibit titled Moccasins: Art and
Sole, will also be on hand. This
exhibition will feature the many
decorative methods and motifs
that were used by First Nations
people. The men's, women's and
children's moccasins showcased
will come from communities
across Alberta. The differences in
design and decoration and the
stories behind the moccasins will
be highlighted. All four exhibi-
tions will complement the theme
of Powerful Images.

"We are really excited to have
this exhibit at Glenbow. It is a
way for the people in Western
Canada and tourists to learn
about Native culture," said Cope.

COURTESY OF GLENBOW MUSEUM

neon sign was

Montreal
September 13, 14 & 15, 1999
Crowne Plaza Metro Centre

—_— -

Winnipeg
September 22, 23 & 24, 1999
Holiday Inn Winnipeg South

- C!amy the gray areas related to First Nations empleyee taxation
» Be aware of how jurisdictional factors apply to your activities as an employer
» Draw up effective and legally binding employment contracts
Avoid wrongful dismissal charges
Maintain the correct documentation and effect!Vety manage termination
~» Leam how to manage, assess and monitor employee performance

» Structure internal policies to incorporate your customs and traditions

Toronto
September 27, 28 & 29, 1999
Best Western Primrose Hotel

Vancouver
October 4,5 & 6, 1999
Metropolitan Hotel

Montreal

Johanne Robertson, President and
Director General, First Peoples’ Business
Association

Luc Lainé, President, Aboriginal Public
Affairs Management and Development
Winnipeg

Elaine Cowan, President, Anokiiwin
Employment Solutions, Inc.

Toronto

Roger Obonsawin, President,

The 0.1. Group of Companies
Vancouver

Mavis Erickson, Chief, Carrier First Nation
Neil Sterritt, President,

Sterritt Consulting Ltd.

INFONJE>{ CONFERENCES

Tq Ifind out morg about this conference or to obtain a complete brochure please
visit our web site at www.firstnations-hr.com or contact us at (416) 971-4177.
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Respected Elder passes along traditional wisdom

By Pamela Sexsmith Green
Translated by Norman Moyah
Windspeaker Contributors

ONION LAKE, Sask.

When Antoine Littlewolf
talks, people listen.

And when he gives an old
time traditional dancing lesson,
the dancers tend to jump a little
higher, stretch a little further
and bend a little deeper.

“Get down lower!” bellowed
the Elder, pointing to the
ground. “Make your body
shake and flutter like a bird,
don’t straighten up. That’s the
way they used to do the Prairie
Chicken Dance. That’s the real
way to do it. Stretch out your
arms like this, bend your knees
and get down lower!”

For the two "worthy young
men," brothers Paul and Patrick
Sutton, who are practicing hard
to learn the old Cree ways from
their adopted father, today’s les-
son turns out to be much more
than just learning the correct
forms of an ancient dance style.
It is a lesson in life.

With 88 years of traditional
experience under his belt,
Littlewolf speaks with an au-
thoritative voice.

“Finding that knowledge is
not so hard if you are willing to
learn the correct protocol, how
to approach an Elder when you
want to ask questions,” says
Littlewolf.

“Take a pouch of tobacco,
open it up and offer a pinch to
an old man or woman and say,
‘Please show me, please tell me.
I bring you this tobacco and gift
of money, please tell me what
used to happen a long time ago,
what is right and wrong, and
what I'm supposed to do’. Lis-
ten to what the old people tell
you; don’t be scared. That is the
way to do it.”

Born in 1912, the young
Antoine came from humble be-
ginnings and considered him-
self to be poor. He grew up in a
log cabin without windows or
a stove, eating food cooked over
fire and stones vented by a mud
chimney.

“That is how it was,” said
Littlewolf, as he began to tell his
story.

“The fire was their only
light. That was how they
cooked. Everyone was poor
back then and hardly had any-
thing to eat, nothing but poor
flour, poor meat, poor grub.
The bison were mostly killed
off at this time.”

His earliest memories at On-
ion Lake were of the terrible flu
epidemic in 1918 that took eight

’

Blood pressure high?

We can help you
get to the heart of
the prohlem.

PAMELA SEXSMITH GREEN

Antoine Littlewolf, 88, has seen a lot in his full life, and
generously shares his wisdom with his family and community.

members of his family, with a

death toll so great on the reserve,
that they did not have time to dig
graves. The people were buried
together in a large ditch, rolled
up in their blankets.

Raised by his grandfather and
sent to boarding school in 1922,
he found school "very hard to
understand” because the teach-
ers all spoke French and hardly
any English. Only one teacher
spoke fluent Cree, "a half-breed
woman" (Métis) named Sister
St. Wilfred.

“She was a good one, very
kind and I'll never forget her,”
says Littlewolf.

Back in those days, he re-
called, spring would come
around early, the fish would be
running in the lakes and streams
and a young man’s fancy would
turn to girls.

“In the old days Native
mothers were very protective
of their daughters and we
were not allowed to talk to the
girls. An old woman kept
them inside at school and
wouldn’t let_ them go outside
to run around or walk by
themselves. It was very hard

to talk to a girl, we had to
sneak and hide. They kept
their daughters really close. We
used to have.to go to the slew
with pails for water, wait
around and try to talk to them
when they came with buckets to
get water for their families.”

“My wife Mary knows about
this. She remembers how it
was.”

Littlewolf also remembers

crossing the mighty Saskatch-

ewan with his father at the ford,
a high sandy bend in the river,
before the first ferries were in
operation. A wagon, team and
family would take several
days to travel to Lloydminster,
Alta. and back to pick up sup-
plies. After-crossing, they
would camp overnight on the
other side to dry out their
wagon, harness, horses and
clothing before moving on.
Essential supplies from town
like salt, flour, sugar, ammu-
nition, beads, cloth and to-
bacco had to be carefully
stashed for the return trip
home.

Nothing came easy and noth-
ing was taken for granted, even

after a new ferry was built that
could carry up to six wagons and
teams, says Littlewolf.

“Big prairie fires that came
roaring down from the south-
west could also cross the river,
jump over the creeks and burn
down everything in their path:
horses, saddles, tents, wagons
and cabins. .

“You also had to keep an eye
out for roving bands of wild
horses who could chase people
down and give them a bite, so
that sometimes we were scared

to walk out on the reserve,” he
added.

As a boy, Littlewolf says; he -

learned by listening to his Elders.

He heard predictions of "strange

things to come" from the old peo-
ple in the bush.

“Two irons that would run
across the whole country, metal
birds that would fly in the sky
and something on the roads that
would go pretty fast. Cars. They
said that there would be four
things that would kill our Native
people; flu, fire, scabies and

booze. Many terrible deaths

from whiskey, strong stuff, and
tobacco smoke. How did they
know it was going to be like this,
that what they foresaw, we are
seeing now?”

Littlewolf also grew up totally
immersed in the living traditions
of the sundance, sweatlodge and
Prairie Chicken Society.

“We used to take white clay
from the slews to rub on our hair
and bodies. Men pierced them-
selves through the chest and
back with long pointed sticks
tied to a big tree in the middle of
the lodge. They wore braided
coils of sweetgrass tied around
their foreheads, arms and legs
during the dances and then gave
them to the old people as a sign
of respect when it was over. You
would see no blood on the
wounds of these persons. That’s
how powerful it was,” said
Littlewolf. :

“That is the way it used to be
but things have changed a great
deal since I was young,” says
Littlewolf.

“Native women used to wear
dresses, long braids with rib-
bons and beaded headbands.
Every woman had a shawl.
Nowadays they only wear
shawls at a chicken dance or a
funeral. Most cut their hair
short like a man and wear
pants like a man. To me, who
was brought up in the North,
they look like they have nests
on their heads. I can’t tell the
girls from the boys.”

Lamenting what he calls "the
passing of the days when kin-
ship and family relationships

were the most important part
of life," Littlewolf is very seri-
ous about his traditional re-
sponsibility to teach and pass
on his knowledge of Cree spir-
ituality, ceremonies and cel-
ebrations. 2

“You don't see as many peo-
ple wearing braids these days.
Young people don’t go to
enough sundances, ceremonies
and sweats. The stone in the
ground is powerful; the sun,
moon and stars have spirits; all
the animals have spirits. It is
important to understand this,
to learn to serve at ceremonies
and carry on our sacred prac-
tices and dances.”

As a teacher, Littlewolf is ac-
tively passing on the knowl-
edge of many sacred Plains
Cree traditions to a number of
younger dancers, pipemen and
servers, including his two
adopted sons, Paul and Patrick.

Reviving an ancient tradition
of training young men to step
into his moccasins someday,
Littlewolf is clearly impressed
with the way today’s dancing
lesson has unfolded.

“They have listened and are
learning well,” says their
teacher.

“I am proud of these guys,
proud of my sons. They work
very hard to learn our ways.
They have braids, real Indian
braids. I cry in my heart be-
cause | like the way they are
and what they are learning. I
hope they keep on learning the
old ways until they die,” says
Littlewolf.

As well as attending pow-
wows and presiding at pub-
lic functions as an Elder,
Littlewolf says that one of his
most enjoyable pastimes
these days is driving around
the countryside with his wife
Mary, visiting friends and lo-
cal farms. A favorite destina-
tion is a local game ranch
where three kinds of bison are
being raised: Woodland,
Plains and the endangered
European Wisent, which
number only about 600 today.

He was delighted to hear
about the recent birth of a
baby bison whose bloodlines
include all three gene pools
and to see that the tiny tan
colored youngster did indeed
resemble the mighty pre-his-
toric bison carved in stone
and hunted by his ancestors
on the North American
plains, 30,000 years ago. He
was even happier to hear that
the breeders had decided to
name the baby bison (the
only hybrid of its kind in the
world) "Antoine" in his honor.

a heart attack, stroke, or damage to your arteries. We can

and diet, in addition to any medications your doctor may prescribe. There’s a lot

you can do to keep your blood pressure healthy. Knowing what it is, is number one.

High blood pressure is a silent killer. You may not know you have it until it’s too late. High blood pressure can lead to

help you measure and monitor blood pressure with our in-store

HEALTHWATCH® Blood Pressure Machine; it’s a simple, painless test you perform yourself. And if you've been diagnosed

with high blood pressure, your HEALTHWATCH® Pharmacist can assist with suggestions for lifestyle changes, exercise,
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Travelling diabetes program popular in rural Alberta

By Joan Black
Windspeaker Contributor

EDMONTON

The Travelling Diabetes Re-
source Program, known as
TDRP, is unique to Alberta and
probably to all of Canada. Be-
gun as a pilot project in 1997 by
the Canadian Diabetes Associa-
tion, Alberta and Northwest
Territories Division, the aims of
the program are to educate peo-
ple on how to manage their dia-
betes and to link them up with

local health professionals and
diabetes support groups.
TDRP visits rural communi-
ties where people may not
have access to much diabetes
prevention and treatment in-
formation. CDA tries to take
the program to all reserves and
Métis settlements that request
their services, since the inci-
dence of diabetes is two to
three times greater among
Aboriginal .people than in the
general population. The re-
sources of TDRP usually com-
plement the work of nurses

who are familiar with the
needs of their communities,
but who may have limited time
to devote exclusively to diabe-
tes.

Tracey Grey is a registered di-
etitian from Saskatchewan who
took over as TDRP program co-
ordinator in February. She
works out of CDA’s Edmonton
office, but two and one-half
weeks a month she’s on the
road in a 1998 van that was do-
nated to her program by the
Lions Club. April and May
were typical, busy months.

For instance, April 12 to 15,
Grey visited the Alberta Métis
settlements of Gift Lake,
Peavine and East Prairie, all in
the Keeweetinok Lakes Re-
gional Health Authority’s juris-
diction. Representatives of the
Aboriginal Diabetes Wellness
Program, administered under
the Aboriginal Health Services
branch of Capital Health, ac-
companied Grey, who usually
travels solo. Nurse Kathleen
Cardinal, program co-
ordinator at the Wellness Cen-
tre, dietitian Vanessa Nardelli

Programs and services for children and youth

An investment in the health of our children
for today and tomorrow.

* In the 1999 Budget, the Government of Canada
demonstrated its commitment to improve the
health of pregnant women and their babies.

» The Canada Prenatal Nutrition Program already
funds 280 community-based projects across Canada,
and in 400 First Nations and Inuit communities.
The Program offers 20,000 pregnant women the
support they need to give their babies a healthy

start in life.

« Now with additional funding of $75 million over
three years, more than 35,000 Canadian women
whose health or whose baby’s health is at risk
will benefit from this investment in communities

all across Canada.

» The new funding will make it possible to increase
efforts to prevent Fetal Alcohol Syndrome, the
leading cause of preventable birtb defects in children.

» There are a lot of other ways to give our children
a good start in life. For details about this and all
of the other services for children, call for your free

copy of the Guide to Federal Programs and Services
for Children and Youth.

For a copy of the Guide or other materials you
may find useful about the health of your children,

please call

1800 O-Canada

(1800 622-6232),
or TTY:

1800 465-7735

or visit our Web site at:
www.canada.gc.ca

Canadi

and Elder Madge McCree all
participated in the one-day
workshops. A separate work-
shop was put on for the health
professionals.

“It was the first time the two
associations had worked to-
gether, and it was a great suc-
cess,” said Cheryl Brace-
Beaudry, a registered nurse
from High Prairie who helped
co-ordinate the presentations.

“It was great being able to
partner up with CDA,” Nardelli
agreed.

(See Travelling page 24.)

BEADS GALORE AND LEATHER STORE

o
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Saskatoon, SK S7K 1K9

934-1684
Out of town toll free: 1-800-454-1684
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How much are you
willing to lose before
your luck changes?

If Gambling has become a problem
in your life we provide in
treatment as well as weekend
gambling awareness retreat.

For more information, contact:
Poundmaker's Lodge Gambling Program
Box 34007, Kingsway Ave., Edmonton, AB T5G 3G4
Phone: (780) 458-1884 Fax: (780) 458-1883

Helping each other on the pathway to recovery.
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of your doctor visit

The relationship between
your doctor and you is a part-
nership where information
should be shared openly and
honestly. Over years'of going to
the same doctor or clinic, your
history is known, and each visit
builds upon the previous one.
Communicating your concerns
and agreeing on your manage-
ment becomes easier. You un-
derstand each other’s perspec-
tives on health care.

When should you see a doc-
tor?

As soon as you feel you need
medical care, make an appoint-
ment. Some clinics have walk-
in time for urgent matters. You
can state the reason for your
visit or just say “it’s personal.”
The Office staff uses this infor-
mation to book you enough
time with the doctor. If you feel
you will need more time than
usual or you are bringing addi-
tional family members to be as-
sessed, tell the staff so they can
accommodate you.

Prepare for your visit.

Make a list of your concerns
or questions ahead of time. For
a first visit, your list should in-
clude your past medical or sur-
gical problems, the treatments
you received, any allergies, and
all the medications you cur-
rently take. Include any non-
prescription medications, vita-
mins, supplements, and herbs.
Bring the pill bottles with you if
possible. Your doctor can clarify
the information and then focus
more time on your current con-
cern. Ask a trusted friend or
relative to accompany you if
you need the support.

If patients need more care or
time than was allotted, doctors

may run behind schedule.
While late appointments can be
frustrating, remember. that
some day when you need that
extra time, your doctor will be
able to provide it.

Anytime you can’t make an
appointment, cancel right away.
Another patient with an urgent
problem may benefit.

The visit.

Update personal information
with the office staff when you
first arrive. When your appoint-
ment begins, briefly tell the doc-
tor your list of health concerns.
Frequently, people mention
their most pressing worry only
at the end of the visit or as they
are leaving. Voice your real con-
cerns at the start. After the in-
terview and possible physical
examination, your doctor will
discuss results with you.

You may be given a diagnosis
or name for your concern. Ad-
vice or tests may be suggested.
Write down any names or im-
portant points. Remember, you
are the person who will have to
carry out the advice. If you are
uncomfortable with what you
are advised, if you cannot fol-
low the suggestions, or if you
just don’t understand some-
thing; you need to speak up. If

you cannot make a decision at
this time, ask for more informa-
tion or discuss the value of get-
ting a second opinion.

Make sure everything is clear
to you before you leave the ex-
amining room. Ask about test
results or any resources you
need. If your treatment involves
medications, ask about side ef-
fects. Your pharmacist can give
you written information on the
drug and how to take it. Find
out when you should follow up.
Book your appointments and
tests right away.

If at any time you feel rushed
or uncomfortable, tell your doc-
tor so you can make the most of
your time.

This column is for reference and
education only and is not intended
to be a substitute for the advice of
an appropriate health care profes-
sional. The author assumes no re-
sponsibility or liability arising from
any outdated information or from
any error or omissions or from the
use of any of the information con-
tained within the text.

Dr. Pinette is a Métis family phy-
sician in Manitoba. If you have
comments or suggestions for future
health articles, write to Dr. Pinette
care of this newspaper or email
pinette@home.com.
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Spearhead a New Strategic Direction

Vice President,
Information Technology

The Canadian Wheat Board (CWB), our client, is the marketing agency for Western Canadian wheat and barley. Headquartc?red in Winnipeg,.Manitha,
the CWB has regional offices in Regina, Vancouver, Tokyo and Beijing. Committed to providing reliable service to world grain customers and its 110,000
farmer shareholders, the CWB’s information technology needs are rapidly evolving, complex and challenging.

If shaping a strategic technology direction, and building an organizational infrastructure and technolog)f : c in .
Ms. Barbara J. Bowes, CHRP, CMC, Partner, Meyers Norris Penny, Human Resource Advisory Services, c/o 303-35 King Street, Winnipeg, Manitoba

R3B 1H4, Phone: (204) 947-5525, Fax: (204) 956-2563, or email: BowesB@mnp.ca

G. BRAHA & ASSOCIATES LTD.

e CONSULTANTS IN MANAGEMENT AND INFORMATION TECHNOLOGY

Within an industry-leading technology environment, the Vice President, Information Technology (VP) will spearhead a new strategic direction, and
translate the direction into an effective operating plan and architectural framework, for integrating CWB’s dynamic information management nt?eds. The
VP will become quickly attuned to the CWB?’s business and the rapidly changing industry environment in which it operates. Acting as a pivotal link to the
executive team, the VP will help define, interpret, clarify and manage all strategic and operational issues relating to systems development and
implementation. He/She will advance a continuous improvement of the information-processing environment that services the CWB’s stakeholders. The VP

will be directing several projects of significant size and complexity, concurrently.

The successful candidate is a “hands-on” practical, influential, highly-dynamic team leader with exemplary interpersona!, ne:gotiating an.d communic?a.tion
skills and a proven track record at the highest level of all phases of systems deployment. In addition to outst‘anding 'orgamzatlonal, analytical and decision-
making skills, we require extensive experience in understanding and managing application development and mtegratxon. through. fqrmal system d?velopment
life cycles, and in managing change and transition while aligning technology solutions with strategic business objectl\-'es. This is an oppor;iumty to apply
your high energy, innovation, business acumen, action-orientation and pragmatic approach to leaders}}ip. Take your 15 years+ of information technology
expertise successfully managing a diverse computer environment and join a team that makes its mark in the global marketplace.

" CWB offers an attractive salary and benefits along with the opportunity to live in a city with affordable housing, a vibrant arts and cultural community, and
| s year round access to superior indoor and outdoor recreation.

Closing date: July 9, 1999. While we appreciate your interest, only those selected for interview will be contacted.

R fe:

team interests you, please write in confidence to:

MPp

MEYERS NORRIS PENNY
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Cree diabetes rate soars in Quebec

By Alex Roslin
Windspeaker Contributor

MONTREAL

A new study reports Quebec
Crees have one of the world’s
highest diabetes rates. Cree offi-
cials charge that the Quebec gov-
ernment has ignored years of
warning about the epidemic.

Almost 13 per cent of Cree
women giving birth have gesta-
tional diabetes, a form of the ill-
ness that occurs during preg-
nancy, according to a two-year
study published in the Canadian
Medical Association Journal in
May. The rate is twice the North
American average and the sec-
ond-highest rate reported for an
Aboriginal group worldwide.

Cree officials called on the pro-
vincial government to fulfill its
1975 promise in the James Bay
and Northern Quebec Agreement
to fund Cree health services at the
same level as elsewhere in Que-
bec.

“It’s quite shocking for me. The
diabetes epidemic is overtaking
our health services,” said Bill
Namagoose, executive director of
the Grand Council of the Crees.

“It’s a time bomb. It’s five minutes
to noon on this issue.”

Namagoose said Cree health
care is “vastly under funded” and
he criticized the Quebec govern-
ment for cutting off negotiations
with Crees on health care and
other issues in February. Quebec
Native Affairs Minister Guy
Chevrette said in a Feb. 10 letter
the talks were suspended because
Crees had filed a $600-million
lawsuit against Quebec, Ottawa
and the forestry industry last
summer. In the lawsuit, Crees say
clear-cutlogging has left their ter-
ritory a barren wasteland, even
though their traditional hunting-
and-trapping lifestyle was sup-
posed to be protected by the
James Bay Agreement.

Namagoose accused Quebec of
trying to blackmail the Crees into
dropping the lawsuit.

“Health should not be used as
a political pawn,” he said.

The Quebec Health Ministry
was caught off-guard by the news,
with ministry officials scrambling
to find out more about the Cree
diabetes epidemic in response to
calls from journalists. Nicole
Bastien, spokeswoman for Que-
bec Health Minister Pauline

Marois, said she wasn’t aware of
the high Cree diabetes rate. She
promised to call back with a re-
sponse to Namagoose’s allega-
tions, but never did and didn't
return several subsequent calls.
Gestational diabetes normally
goes away after pregnancy, but a
woman who’s had it is more likely
to need a caesarian section and get
diabetes later in life. Her baby also
has more of a chance of birth
trauma and being born over-
weight, said Elizabeth Robinson,
a Cree Health Board doctor who

- co-authored the new study.

Robinson said gestational dia-
betes is just a part of the problem.
As of May 1998, 10 per cent of
Crees over 15 years of age were
diagnosed with some type of dia-
betes, more than double the Ca-
nadian average of four per cent,
according to health board figures.
The number of cases shot up 20
per cent in just one year.

Dr. Robert Harris, a public-
health specialist in the Chisasibi
Hospital, said the actual num-
bers are almost certainly much
higher because many people
with diabetes aren’t diagnosed
for years.

“What we usually find is if we

screen everybody, the rate dou-
bles.”

Nurses report the numbers just
keep onrising. The community of
Mistissini, for example, now has
more than 300 people diagnosed
with diabetes, up from 223 cases
last year, said Alice Wapachee, a
health worker in Mistissini. The
new figure means 18 per cent of
Mistissini residents , 15-years-old
and up, have diabetes, one of the
world’s highest rates.

The variety of diabetes most
common to Crees - Type II diabe-
tes - is linked to poor diet, inad-
equate exercise and stress. It can
cause blindness, impotence, bad
circulation and kidney failure.

Harris said Aboriginal people
are facing diabetes explosions
around the world because of life-
style changes oftenbrought onby
development projects. Harris
blamed the Cree diabetes epi-
demic on Hydro-Quebec’s hydro-
electric dams and clear-cutting
that have forced many Crees to
abandon their traditional ways of
life. The flooding left fish - an ex-
cellentfood to prevent diabetes —
with high mercury concentrations
that makes it inedible.

In 1975, the year the James Bay

Agreement was signed, diabetes
was virtually unheard of in James
Bay; only three Crees had the ill-
ness.

Harris said most Crees are
aware they need to improve their
diet and exercise more, but require
support from health and commu-
nity officials, support that’s lack-
ing due to bare-bones funding lev-
els.

Crees have mounted grassroots
efforts to deal with the illness. On
April 9, several dozen Crees
marched into Mistissini after a
1,370-kilometre fundraising walk
aimed at buying a dialysis ma-
chine for the hospital in nearby
Chibougamau, anon-Native min-
ing town. People with diabetes
often need dialysis several times
a week if their kidneys give out,
but for most Crees the nearest
machine is hundreds of kilome-
tres away; the province wouldn'’t
pay for one closer to home.

The walkers left
Whapmagoostui on snowshoe
and dogsled on Feb. 1, and braved
minus-50 degree temperatures as
they wound their way through
nine Cree communities. Their

journey raised more than
$300,000.

Travelling dietition helps educate public

(Continued from page 22.)

Among the reasons Brace-
Beaudry cited for bringing the
TDRP to their region was that
distance and expense prevents
many people from going to the
cities for diabetes education.
Sometimes it is too hard for eld-
erly peopleto make the trip. She
said their clients were enthusi-
astic that the presenters in-
cluded Aboriginal people and
they were happy to meet the
Elder.

At least 60 people attended.
Grey says one thing that made
this trip so successful is that the
three settlements identified a
need for diabetes education and
made the initial request for
workshops themselves. Brace-
Beaudry credits Thelma
Gauchier of Peavine, Joan

Haggerty of East Prairie and
Corrine Goulet of Gift Lake with
facilitating arrangements for
their respective communities.

May 3 to May 6, Grey visited
Peace River, Manning and the
Métis settlement at Cadotte
Lake. On the last day, she spent
the morning at Dicksonville
School near Peace -River and
later in the day held an adult
clinic at the River Drive Mall.
The TDRP is popular in their
region, according to diabetes
educator Lois Raymond, who
sees 40 to 50 diabetic clients
monthly at Peace River Hospi-
tal.

“Clients with diabetes are ea-
ger for that cure,” Raymond
said, adding that being 350
miles from the city, people ap-
preciate getting the latest diabe-

tes information brought to them
first-hand. She was very enthu-
siastic about the services Grey
could provide in the North.

Brace-Beaudry and Raymond
said co-operation between CDA
and the Aboriginal Diabetes
Wellness Program makes sense,
in terms of saving money, shar-
ing expertise, and bringing a
cultural component into the
workshops.

“I thought that’s the way we
should be operating,” Brace-
Beaudry said. “We'll definitely
access TDRP again.”

Grey says most of the ques-
tions she gets are about diet,
which presents more challenges
in the North where choices may
be fewer and costs are higher.
She adds that visual aids to her
presentations, such as fake food

in correct portion sizes, posters
and videos are in high demand.

“Once you show people how
much fat is in Kentucky Fried
Chicken, it hits home,” said
Grey, who is optimistic that
many people will adjust their
dietary and exercise habits once
they understand how this af-
fects their diabetes control.

Grey also gets asked about
current diabetes research devel-
opments and the latest diagno-
sis and management practices
and guidelines. '

“In a typical month,” said
Grey, “I might bring kids diabe-
tes awareness, either to an el-
ementary or high school, or I
might attend a health fair or sen-
iors’ fair and go over complica-
tions, signs and symptoms, diet
and exercise, management

(and) the benefits of blood glu-
cose monitoring.” She added
that prevention is an issue she
is often asked to address, par-
ticularly with Type II diabetes.
Most children have Type I, but
recently, Aboriginal children
are being seen with Type II,
which is associated with obes-
ity, lack of exercise and poor
diet. So Grey is emphasizing
diabetes prevention more when
she meets with Aboriginal
youth.

“I look at myself as more of a
diabetes educator (than simply
a dietitian),” Grey said. She also
serves as a resource person to
diabetes support groups, pro-
vides or directs people to writ-
ten information that will help
them, and puts up posters and
displays.
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NATIONAL ABORIGINAL AIDS HOTLINE - 1-888-285-2226

INDIAN AIDS HOTLINE

2100 Lake Shore Avenue, Suite A, Oakland, California 94606-1123
TEL: 1-800-283-2437 « FAX: 1-800-283-6880

AIDS YELLOWKNIFE
Box 864, Yellowknife, NW.T. X1A 2N6
TEL: 1-403-873-2626 * FAX: 1-403-873-2626

MIAWPUKIK BAND HEALTH AND SOCIAL SERVICES
Conne River Reserve, Bay D’Espoir, Conne River, Newfoundland AOH 1J0
I TEL: 1-709-882-2710 * FAX: 1-709-882-2836

HIGH RISK PROJECT SOCIETY
449 East Hastings, Vancouver, British Columbia V6A 1P5
TEL: 1-604-255-6143 » FAX: 1-604-255-0147

ATLANTIC FIRST NATIONS AIDS TASK FORCE
P.O. Box 47049, Halifax, Nova Scotia B3K 2B0
TEL: 1-902-492-4255 or 1-800-565-4255 ¢ FAX: 1-902-492-0500

VANCOUVER NATIVE HEALTH SOCIETY/WALK-IN CLINIC
HIV HOME HEALTH CARE OUTREACH & DROP-IN CENTRE
441 East Hastings, Vancouver, British Columbia V6A 1P5
TEL: 1-604-254-9949 » FAX: 1-604-254-9948

ALL ABORIGINALS AGAINST AIDS
P.O. Box 145, Lennox Island, Prince Edward Island COB 1P0O
TEL: 1-902-831-2779 « FAX: 1-902-831-3153

MANITOBA ABORIGINAL AIDS TASK FORCE
181 Higgins Avenue, Winnipeg, Manitoba R3B 3G1
TEL: 1-204-957-1114 « FAX: 1-204-942-6308

AIDS YUKON ALLIANCE
7221 - 7th Avenue, Whitehorse, Yukon Territory Y1A 1R8
TEL: 1-403-633-2437 * FAX: 1-403-633-2447

ALL NATIONS HOPE AIDS NETWORK
1852 Angus Street, Regina, Saskatchewan S4P 3A2
TEL: 1-306-924-8424 » FAX: 1-306-525-0904

2-SPIRITED PEOPLE OF FIRST NATIONS
Suite 201A 45 Charies Street East, Toronto, Ontario M4Y 1S2
TEL: 1-416-944-9300 » FAX: 1-416-944-8381

NEWFOUNDLAND & LABRADOR AIDS COMMITTEE
P.O. Box 626, Station C, St. John's, Newfoundiand A1C 5K8
TEL: 1-709-579-8656 * FAX: 1-709-579-0559

FEATHER OF HOPE ABORIGINAL AIDS PREVENTION SOCIETY
#201 - 11456 Jasper Avenue, Edmonton, Alberta TS5K OM1
TEL: 1-780-488-5773 « FAX: 1-780-488-3735

URBAN ABORIGINAL AIDS AWARENESS
2001, Boulevard St-laurent, Montreal, Quebec H2X 2T3
TEL: 1-514-499-1854 ¢ FAX: 1-514-499-9436

CENTRAL INTERIOR NATIVE HEALTH SOCIETY
1110 4th Avenue, Prince George, British Columbia V2L 3J3
TEL: 1-604-564-4422 « FAX: 1-604-564-8900

HEALING OUR SPIRIT BC FIRST NATIONS AIDS SOCIETY
415 B West Esplanade, North Vancouver, British Columbia V7M 1A6
TEL: 1-604-983-8774 * FAX: 1-604-983-2667 * EMAIL: hosdev @intergate.bc.ca

AIDS - PRINCE GEORGE
1 - 1563 2nd Avenue, Prince George, British Columbia V2L 3B8
TEL: 1-604-562-1172

ONTARIO METIS AND ABORIGINAL ASSOCIATION
P.O. Box 1795, Cochrane, Ontario POL 1CO
TEL: 1-705-272-2562 « FAX: 1-705-272-2563

METIS NATION ONTARIO
244 - 143 - A Great Northern Road, Sault Ste. Marie, Ontario P6B 4X9
TEL: 1-800-233-0550 or 1-705-256-6146 ¢ FAX; 1-705-256-6936

ONTARIO NATIVE WOMEN'’S ASSOCIATION
914 Armit Avenue, Fort Frances, Ontario P9A 2J6
TEL: 1-807-274-1815 or 1-807-274-4000 ¢ FAX: 1-807-274-1855

CHISASIBI HOSPITAL COMMUNITY HEALTH DEPARTMENT
Chisasibi, Quebec JOM 1EO
TEL: 1-819-855-2844 ext. 4342

MISTISSINI CLINIC
Mistissini, Quebec GOW 1CO
TEL: 1-418-923-3376

ANISHNAWBE HEALTH TORONTO
! 225 Queen St. East, Toronto, Ontario M5A 1S4

TEL: 1-416-360-0486 ext. 251 » FAX: 1-416-365-1083

NECHEE FRIENDSHIP CENTRE
P.O. Box 241, Kenora, Ontario PSN 3X3
TEL: 1-807-468-5440 » FAX: 1-807-468-5340

ONTARIO METIS AND ABORIGINAL ASSOCIATION
Box 111, Wabigoon, Ontario POV 2W0
TEL: 1-807-938-1165 * FAX: 1-807-938-6334

ONTARIO NATIVE WOMEN'S ASSOCIATION
977 Alioy Drive, Unit 7, Thunder Bay, Ontario P7B 5Z8
TEL: 1-807-623-3442 » FAX: 1-807-623-1104

HIV/AIDS AWARENESS PROGRAM
3862 Broadway Ave, Smithers, British Columbia V0J 2NO
| TEL: 1-250-847-1522 « FAX: 1-250-847-8974

ASSOCIATION OF IROQUOIS & ALLIED INDIANS AIDS PROGRAM
387 Princess Ave, London, Ontario N6B 2A7
TEL: 1-519-434-2761 » FAX: 1-519-679-1653

ONTARIO FIRST NATIONS HiIV/AIDS EDUCATION CIRCLE
387 Princess Ave, London, Ontario N6B 2A7
TEL: 1-519-434-2761 » FAX: 1-519-679-1653

Indian Country AIDS Hotline Directory sponsored by:

WINDSPEAKER
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Back to prevention basics

HIV and AIDS have become
a growing concern among First
Nations people, and education
has proven to be the most effec-
tive way to prevent this fatal
disease.

HIV is a communicable dis-
ease which can be transmitted
from one person to another
through certain behaviors.
There is no cure, only medica-
tions that slow the obset of full
blown AIDS.

AIDS is caused by HIV over
time weakening the immune
system, leaving the body an
easy target for illnesses and dis-
eases.

What is HIV?

®* Human Immunodeficiency
Virus - The virus that causes
AIDS. It weakens the immune
system making it difficult, and
over time impossible, to fight
infections and diseases.

What is AIDS?

* Acquired Immunodefi-
ciency Syndrome - The ad-
vanced stage of HIV infection.

How do I know if I'm infected?

* Overtime, the body pro-
duces antibodies to fight the
HIV virus. A blood test can tell
if you have these antibodies
which show you are infecteed.

* It can take up to six months
after infection for these antibod-
ies to show. After infection,
some people may not feel or
look sick for years, but they can
still pass the virus to someone
else.

e Over time, the nervous and
immune systems become dam-
aged and HIV-infected people
become sick with different ill-
nesses.

* People with AIDS are more
suseptible to diseases such as

infections or cancers, which can
kill them.

Is there a cure?

e No. Progress has been
made, but prevention is still our
only defence.

Who's at risk?
¢ You.

* Everyone can be affected by
HIV/AIDS. Male, female,
young, old, rich or poor.

How can I get AIDs?

* Sharing needles or syringes
with an infected person. Blood
contains a high amount of HIV,
so any blood rituals including
tattooing or piercing is risky if
equipment such as razors,
knives or piercing needles that
are not sterilized or cleaned
properly between individuals.

* Unprotected (without a con-
dom) anal or vaginal inter-
course with an infected person.

¢ Performing oral sex on an
infected person is a low risk ac-
tivity. However, open sores on
the lips or inside the mouth and
bleeding gums increases the risk.

* An HIV positive woman can
pass the infection to her child
during pregnancy, delivery or
through breast feeding.

* Receiving infected blood or
blood products (since 1985 in
Canada, all blood and blood
products are tested for HIV an-
tibodies).

How do I protect myself?

¢ Abstaining from sexual in-
tercourse and injection drug
use, including steroids is the
most effective way to protect
yourself.

e Do not share needles or
equipment. Use clean needles
and equipment at all times. If
this is not possible; clean with
bleach. Fill the syringe with
bleach three times, then rinse
with water three times. Also use
bleach to clean other equip-
ment. Remember to rinse with
water.

* Always use a new latex con-
dom for vaginal or anal inter-
course. Any lubricant used must
be water-based, like K-Y jelly.

Oil-based products like
Vaseline, hand lotions or mas-
sage oils can cause the condom
to break during intercourse. Do
not use novelty condoms, they

- will not protect you from HIV

infection.

* Avoid alcohol and drugs, or
at least use in moderation. They
will affect our ability to make
wise and healthy choices.

I CAN'T get infected by:

* Casual, everyday contact

¢ Shaking hands

* Hugging or kissing

¢ Coughing or sneezing

* Giving blood

¢ Using swimming pools or
toilet seats

* Sharing bed linen, eating
utensils or food

* Mosquitos and other in-
sects, or animals

Will my identity be protected
if I want to get tested?

* Yes. There are anoynomous
test sites available, however you
need to make that request to
your doctor.

Who will help me cope with
the results?

¢ There is counselling avail-
able before and after testing at
anoynmous test sites.

Where do I go if I have more
questions? ,

* Your local health unit or
community centre

® Your local AIDS organiza-
tions

¢ AIDS hotlines

* Your doctor

e Your family planning clinic

e National AIDS Clearing-
house, 400-1565 Carling Av-
enue, Ottawa, Ontario, K1Z
8R1, Fax (613)725-9826

A government strategy to
help fight the spread of AIDS
in Alberta needs money to be
successful and the province
will provide, said David Bray,
a government spokesman.

The three-year plan is com-
posed of a number of pro-
grams that will help prevent
HIV infection and to help
those who have already been
infected. It plans to target the
new high risk populations,
including Aboriginal people,
women, youth and non-pre-

Government gives AIDS dollars

scription needle users.

There are about 180 to 200
new cases of HIV infection in
the province each year. Of the
cases recorded in 1998 where
ethnic origin was recorded, 24
per cent were Aboriginal. About
30 per cent of new HIV cases
involve people under 30.

Funding for the programs will
come from the Health and
Wellness Department, Health
Canada, regional health au-
thorities and service agencies.
An announcement about how

much funding will be avail-
able is expected by the end of
the month, said Bray.

But with the good news,
there was some criticism.
New Democrat Leader Pam
Barrett said the government
has taken too long to provide
the strategy, and the money is
less than adequate, with Brit-
ish Columbia providing 10
times the funding that Alberta
has provided with only three
times the number of HIV in-
fections.

laxoWellcome

in partnership with

9‘! BIOCHEM PHARMA

"This was made possible through an unrestricted grant from Glaxo Wellcome and BioChem Pharma.”
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OHL draft eye

Native players

By Sam Laskaris
Windspeaker Contributor

BRAMPTON, Ont.

Jonathon Cheechoo, a Cree
player and a highly-touted NHL
prospect, is one of the main rea-
sons the Belleville Bulls cap-
tured the Ontario Hockey
League championship this sea-
SOn.

Should he return to the jun-
ior ranks for the 1999-2000
campaign, Cheechoo, a San
Jose Sharks’ draftee, will again
undoubtedly be one of the
Bulls’ leaders. But chances are
he won’t be the only Native
player on the Belleville roster.

The Bulls also have high
hopes for Cody McCormick, the
right winger they picked up in
the second round, 37th overall,
at the OHL Priority Selections
Draft held on June 5 in
Brampton.

McCormick, a member of the
Chippewas of the Thames First
Nation, spent this past year
with the Elgin-Middlesex AAA
bantams while living at his
home in Mt. Brydges, Ont.

McCormick collected 62 points
(22 goals, 40 assists) in 58 games
this past season and he’s now
keen on moving from his south-
western Ontario home and
cracking the roster of the eastern
Ontario-based Bulls.

“I think that Belleville has a
great club and I'd love to be-
come part of it,” said
McCormick, a 6-foot-1, 182-
pounder. “I'm preparing rtow
for training camp with hopes of
making the roster for the
upcoming season.”

McCormick’s father Chris is
also pretty pleased the Bulls
drafted his son. The elder
McCormick said the Belleville
franchise was the first one that
approached the family and said
they were rather keen on draft-
ing Cody.

L

The 16-year-old had been
pegged as a middle-round
draftee by the OHL’s Central
Scouting service during the
midway point of this past sea-
son.

But during its season-end
evaluations, Central Scouting
had bumped McCormick up to
its highest ranking (AA), mean-
ing he would probably be cho-
sen in either the first or second
round.

“We’re pretty pleased
Belleville took him,” Chris
McCormick said. “They have a
good reputation. And they have
an education person who has
been there for something like 13
years. It’s also a team known for
playing its rookies. And they
could be possibly contending
again for the Memorial Cup this
season.”

After winning the OHL crown
this season, the Bulls partici-
pated in the four-team Memo-
rial Cup tournament in Ottawa
in May. Belleville was elimi-
nated following a semi-final loss
against the tournament hosts
and eventual champs, Ottawa
67’s.

The OHL'’s Priority Selec-
tions Draft was primarily for
midget-age players born in
1982. All 20 clubs, however,
could select a maximum of two
underage picks, born in 1983,
within the first four rounds.
McCormick was an underage
selection. Underage picks
taken in the Priority Selections
Draft are eligible to play for
their OHL clubs this coming
season.

The Priority Selections Draft
lasted 15 rounds. And for the first
time the OHL held a bantam
draft for those born in 83. This
draft was held on June 6 in
Brampton. All those selected in
the bantam draft are not eligible
to suit up for their OHL squads
until the 2000-2001 season.

(See Bulls page 28.)
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Alberta

Siksika Branch

(403) 734-3600

(403) 234-1869

Vancouver)
(604) 668-1277

1 | Tsahaheh Branch

(250) 724-7100

Siksika Nation (Gleichen)

Tsuu T’ina Nation Branch
Tsuu T’ina Nation (Calgary)

Tseshaht Nation (Port Alberni)
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By Mervin Brass
Windspeaker Contributor

REGINA

When Wavell Starr stepped
into the squared circle against
the notorious Chi Chi Cruz,
Starr had a lot on his mind.

But it was nothing like the
first time he climbed through
the ropes.

“How did I get myself into
this,” Starr said, recalling his
first professional wrestling
match. “I was really nervous.”

Judging from his performance
against Cruz, Starr’s nerves
seem to be a thing of the past.

“He’s an up and coming
young star,” said International
Wrestling Alliance promoter
Tony Condello. “I do believe
he (Starr) has a big opportu-
nity to hit it big.”

Condello says when an In-
dian wrestler shows potential
and talent, like Starr, that wres-
tler is very marketable.

Starr’s wrestling abilities de-
veloped early in life.

“He use to wrestle with a
stuffed elephant named
Dumbo,” said Iona Starr,
Wavell’s mother. “I remember it.
I wonder if he remembers it.”

Although mom knows the
name of the game is entertain-
ment, she still gets a bit con-
cerned when things get rough.

“I cringe when he looks like
he’s getting beaten up,” she said.
“I hope he’s not getting hurt.”

Well, Wavell has taken some
lumps and bruises in his short
career.

“The stuff hurts,” said the
225-pound grappler describing
a match where an opponent
smashed his head with a steel
chair. “He hit me as hard as he
could. I seen stars for a bit.”

Starr says both his shoulders
have suffered ligament and
tendon damage from the grind
of the ring.

As well, he says, an injured
left knee, internal bleeding
and a concussion — which
probably came because of the
chair — can be added to the
list of aches and pains.

Providing

s Wavell is a shooting star

a

COURTESY OF CBC RADIO

Aboriginal grappler Wavell Starr is said to be going places in
the world of professional wrestling.

However, rough physical
sports are nothing new to Starr.

From 1991 to 1995, Starr
played tight end and
linebacker for the Regina
Rams of the Prairie Junior
Football League. He said he
uses this experience to prepare
for a match. i

“lI compare it to getting
ready for a football game,” he
said. “You get both physically
and mentally psyched for the
match.”

Another aspect of wrestling
that he compares to football is
the camaraderie he experi-
ences with the other wrestlers.
Also the travel. Starr likes to
travel and during the summer
months, he goes all across
western Canada attending
pow-wows.

“I've become accustomed to
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Westbank Branch

Westbank First Nation (Kelowna)

(250) 768-4541

Ontario
Ohsweken Branch

(Ohsweken)
(519) 445-4733

British Columbia

Park Royal Branch
Squamish Nation (West

Onyota’a:ka Branch

Oneida Nation of the Thames

(Southwold)
(519) 652-3132

Peace Tree Trade Centre Branch
Akwesasne Mohawk Territory

(Cornwall Island)
(613) 938-5633

Six Nations of the Grand River

Quebec

Waskaganish Branch

The Crees of the Waskaganish
First Nation

(Waskaganish)

(819) 895-2178

Wemindji Branch
Cree Nation of Wemindiji
(Wemindii)

(819) 978-3588

Saskatchewan

Crooked Lake First Nations
Branch

Cowessess First Nation
(Broadview)

(306) 696-3450

living out of a suitcase,” said
the lead voice for the Red Dog
Singers. “It’s part of my life.
I'm never going to let it slip
away.”

. One thing Starr let slip away
was his match with Cruz. Dur-
ing the bout Starr and Cruz
tossed and threw one another
across the ring. The action
moved onto the floor where
Cruz and his partner, the dan-
gerous “Massive Damage”
double-teamed Starr.

Then the long legged Stacie,
Cruz’s girlfriend, distracted
Starr with provocative flirting.
And just when Starr grabbed
a chair to even the odds, the
referee saw Starr with the ille-
gal object. He was disqualified
but vowed to seek revenge the
next time the two tangle in a
no-disqualification match.
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Northwest Territories

Fort Smith Branch
(Fort Smith)
(867) 872-2001

Nunavut

Iqaluit Branch
(Iqaluit, Baffin Island)
(867) 979-2901
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Finalists ready
at cup

for run

By Sam Laskaris
Windspeaker Contributor

SIX NATIONS, Ont.

Whenever a club loses in a
championship final cries of
‘We’ll be back next year’ are
often heard.

Such was certainly the case
with the Six Nations Arrows.
Last summer the Arrows were
downed 4-1 in a best-of-seven
series by the Burnaby Lakers
in the Minto Cup, the Cana-
dian Junior A lacrosse cham-
pionship.

The British Columbia-based
Lakers played host to last
year’s Minto Cup.

This season the champion of
the Ontario Lacrosse Associa-
tion’s 11-team Junior A circuit
will get to play host to the
event. The OLA winner will
battle the Western Lacrosse
Association champ (many be-
lieve it will be Burnaby once
again) for the Minto Cup,
which was originally handed
out in 1901.

Based on their early-season
successes, the Arrows have to
be considered legitimate
threats to make it back to the
Minto Cup. The club won nine
of its first 10 games.

Many league observers be-
lieve it will be either the Ar-
rows, the Orangeville
Northmen, who were off to a
9-0 start, or the Whitby War-
riors, who lost just one of their
first nine contests, who will
end up winning the OLA
crown and thus playing host
to the Minto Cup.

“I'd like to think we’re bet-
ter than last year,” said Mike
Montour, who shares the Ar-
rows’ coaching duties with

Kim Smith and Dave General.-

“We’re not winning by big
scores this year but we are do-
ing a very good job on de-
fence.”

The majority of the players
that were with the Arrows are
back with the club this season.
Only four players from the 98
version of the squad used up
their junior eligibility.

Because of what they went
through at last year’s Minto
Cup, the Arrows have been
trying things a bit differently
this season. The club brought
in a handful and is still con-
tinuing its search for some
rather large and fiesty players.

Montour said the Six Na-
tions side, known for its speed
and stick skills a year ago, is
trying to pattern itself after
Burnaby, a squad stacked with
some pretty big boys.

“We were totally intimi-
dated by them last year,”
Montour said. “They bullied
us from start to finish. And
our smaller guys couldn’t get
near their net.”

Montour is also looking for-
ward to the possibility of
playing the Minto Cup at
home. OLA teams have tradi-
tionally complained about re-
ceiving poor officiating when
they battle for national titles
out west. Conversely, WLA
squads are often lamenting

the work of refs during Cana-
dian championships staged in
Ontario.

“The referees in B.C. last
year were just unbelievable,”
Montour said. “We play
against the refs wherever we
go because we are Native. I've
been involved with the game
for about 40 years. And out
West that just took the cake. It
was one penalty after another
for our team.”

The one Arrows’ player ri-
vals have been concentrating
on this year is Kim Squire.
He’s been a target because he
spent his winter and early
spring starring for the Toronto
Rock of the professional Na-
tional Lacrosse League. The
Rock won this year’s NLL ti-
tle.

Squire had only about a
week’s rest after the Rock
ended its season and before he
joined the Arrows. He didn't
play for Six Nations during a
pre-season tournament in
Burlington, Ont. but he was
there for the start of the regu-
lar season.

“We didn’t expect him back
so early,” Montour said. “But
he’s a gamer and he’s been
there right from the start.
Some nights he is our best
player but other teams really
key on him.”

Meanwhile, there’s seven
other Native clubs participat-
ing in the OLA this season.

Four of those teams are at
the Junior B level, including
the Onondaga Warriors, an
expansion franchise from the
Syracuse, N.Y. area. The War-
riors have had limited grow-
ing pains as they got off to an
11-2 start. Onondaga is
coached by Freeman Buck-
tooth, who was also one of the
bench bosses for the NLL's
Syracuse Smash this past sea-
son.

The other three Native Jun-
ior B entrants were all off to
not so impressive starts. As
mid-June approached the Six
Nations Red Rebels were 4-5,
the Akwesasne Lightning was
5-7 and/ the Kahnawake
Mohawks were 4-7-1.

Native clubs were also
struggling early at the Major
(senior) level.

The Akwesasne Thunder
was 3-3, the Six Nations
Chiefs were 1-4 and the
Ohsweken Wolves were
winless after six contests.
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Bulls get McCormick,
Generals pick Nolan

other Native
players were
drafted over
the two days.
Perhaps the
most note-
worthy pick
was Brandon
Nolan, son of
former NHL
coach of the
year Ted
Nolan.

T h e
younger
Nolan, who
toiled with
the St.
Catharines
bantams this
past season,
was selected
in the first
round, 12th
overall, in the
bantam draft
by the
Oshawa Gen-
erals.

T e d
Nolan's
nephew,
Alan Nolan,
had been
chosen a day
earlier, in the
fourth round,
67th overall,
by the Sault
Ste. Marie Greyhounds in the
Priority Selections. Alan Nolan
played at the bantam level in
Sault Ste. Marie this past year.

Meanwhile, the first Native
player picked in the Priority Se-
lections was Colt King. King,
who spent the "98-99 season with
a Junior B club in St. Thomas,
was chosen in the first round,
17th overall, by the Guelph
Storm.

Besides Nolan'’s son, two other

Cody McCormick was selected in the second
round of the Ontario Hockey League draft in
early June. Former NHL coach of the year Ted
Nolan’s son and nephew were also selected,
along with several other Native hockey
prospects.

Natives taken in the bantam
draft were Tony Williams and
Nathan Onabigon.

Williams, who starred for the
Chatham Maroons Junior B
side last season, was the Ply-
mouth Whalers’ first-round
pick, ninth overall. And
Onabigon, who spent the year
with the Thunder Bay ban-
tams, was a fourth-round
draftee, 77th overall, by the
Owen Sound Platers.

|
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Judges steal gold

from KiRino

By Gary Elaschuk
Windspeaker Contributor

MONTREAL

Kikino Métis Settlement
boxer Rocky Whitford, 15,
won the silver medal in the
Canadian Junior Champion-
ships held in Montreal from
April 15 to 17. In the opening
round of the tournament
Whitford drew a bye. In the
second round Whitford
stopped Ryan Allen of Prince
Edward Island in the first
round with a left hook to the
body. That win advanced him
to the gold medal fight.

It was the first national tour-
nament for the young Alberta
boxer, who said he was very
happy with the results, but
Team Alberta coach Kai Yip
and Lac La Biche Boxing Club
coach Ken Scullion both
thought Whitford deserved
the gold medal in the 48 kg
class.

Yip has national coaching
credentials in the Canadian
Olympic program and pulled
no punches in his assessment
of the fight.

“Rocky was robbed,” said
Yip when contacted at his
Lethbridge, Alta. home. “It
was a bad decision.”

Whitford fought Edwin
Romero, the defending Cana-
dian junior champion from
Montreal. Romero won the
first round 4-2 on the compu-
ter scoring system. Scullion,
who flew down to work
Whitford'’s corner for the tour-
nament, told his fighter to
open it up in the second, and

Rocky Whitford.

Whitford swarmed all over the
Quebec fighter to take a 5-4 lead.
Whitford also dominated the fi-
nal round, according to Scullion
and Yip, but the judges didn’t
see it that way, giving Romero
three points for a 5-7 win.

“I thought the third round was
Rocky’s best, and the gold was
his,” Scullion said.

“I thought we had that guy
from Quebec beat six ways from
Sunday,” Yip said. “Rocky’s a
tough kid, he moved, he jabbed,
I don’t think the guy (Romero)
should have scored any blows

Jighier

GARY ELASCHUK

on him in the third.”

The loss of the gold medal
in a hometown decision also
cost the Alberta team first
place in the tournament. Had
Whitford won the gold medal,
Alberta would have edged out
Quebec by one point in team
rankings in the tournament.
Asit was, the second place fin-
ish for Alberta’s seven mem-
ber junior boxing team was the
best showing for the province
In SiX Or seven years.

“Our whole team was
strong,” said Yip.
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I N D u s I R I E s THE RIGHT CHEMICAL SOLUTION
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for your communities.

It is the policy of Chemical Industries. Inc. to utilize existing
technologies in providing safe and environmentally friendly
products. We pledge to continually seek out new and better
products that go hand in hand with mother nature. Chemical
Industries Inc. manufactures and distributes products for
facilities, oil & gas, road maintenance and the industrial sector
For more information contact us at
either our Toronto or Alberta offices and receive your FREE
1999 Executive Leather-bound Daily Planner.

WALTER M. WILK, PRESIDENT

5407 Eglinton Ave. W., Suite 106, Toronto, Ontario M9C 5K6
Ph: {(416) 695-0406 Fax: (416) 695-3964
Toll Free: 1-800-561-4219

105, 1530 - 27 Ave. N.E., Calgary, Alberta T2E 756
Ph: (403) 571-7979 Fax: (403) 571-7977
Cell: (403) 607-5963
Toll Free: 1-800-447-1437

www.chemind.com

ESSENTIAL ABORIGINAL RESOURCE
www.ammsa.com

Mr. August (Tony) Shirt

Peace Hills Trust

Mr. Kelly Bitternose

Mr. Warren Hannay, President and Chief Executive Officer of Peace Hills Trust is pleased
to announce the recent appointments of Mr. August (Tony) Shirt as Regional Manager, Fort
Qu’Appelle, Saskatchewan and Mr. Kelly Bitternose as Regional Manager, Kelowna, BC.

Mr. Shirt has been with Peace Hills Trust since 1989, most recently as Regional Manager,

Kelowna, BC.

Mr. Bitternose has been with Peace Hills Trust since 1995, most recently as Senior Credit
Officer in our Saskatoon Regional Office.

Peace Hills Trust is Canada's First and Largest First Nation Trust Company wholly owned
by the Samson Cree Nation of Hobbema, Alberta.

Peace Hills Trust commenced operations on January 5, 1981 and now has 7 branches
throughout Western Canada with our head office on the Samson Cree Nation Reserve in

Hobbema, Alberta.
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EDMINESKIN IDLANKETS

-[(’4’(’"(/(1”, Fendleton “Blankets /c, (Coolen Mills Tortland (7;eqon

Stop by our store and see all our items

We are located off of Highway 2A
on the Ermineskin Cree Nations’' Reserve

1-800-893-1769 or phone (780) 585-4262 .
Fax (780) 585-2980

Hours of Operation

Monday to Friday - 9:00 am - 5:00 pm
Saturday - 11:00 am - 3:00 pm
Box 1200, Hobbema, AB TOC 1NO
Website: www.ermineskinblanket.com
E-mail: blanket@incentre.net

INSURANCE SERVICES LTD

7
"EMPLOYEE BENEFIT PROGRAMS"
¢ Group Life & Health Benefits v Group Pensions
v¢ Employee & Family Assistance Program

"Providing Superior Financial Service to
Indian Governments and Their Employees."”

1-800-667-4712

Phone: (306) 763-4712 Fax: (306) 763-3255
2300 - 10th Ave. W., PRINCE ALBERT, SK
Mailing Address P.O. Box 2377 S6V 6Z1
E-Mail Address: first.nations@sk.sympatico.ca
www.firstnationsins.com

S FIRST NATIONS
Y

Abo

FPROGRA
Fall 1999

First Nations Technical Institute will provide you with a
chance to cover Native issues from a Native perspective

BNIGRAM HIGHLIGHTS:

Two-year college diploma in Print Journalism
Aboriginal coverage of Aboriginal issues
Radio broadcast training
Video production training
Internet research and publishing
Build a portfolio of published materidls

Call Monique Manatch or Michael Asselstine
at 1-800-267-0637
visit our website at www.tyendinaga.net/media.htm

|CA Canada Can Help You

Learn skills to lead
effective meetings.

Build vision and consensus

Improve the work of boards,
within the community.

councils and working groups.

Form community development
plans that get results.

Learn new tools to use in
facilitating teams to their
maximum potential

This is a comprehensive,
“grass roots” approach to
Community Development

Become a strong, effective
servant leader

Create effective, sustainable
strategies

Develop productive dialogue in
disputes and negotiations.

Utilize methods that lead to Move from conflict to consensus.

» action and commitment.

The methods allow for:
improved communication
expanded responsibility

immediate
implementation

Utilize a method of conciliation 4
that is both natural and 3
healthful.

Courses are
available in
Edmonton, Calgary,
Regina, Saskatoon,
Winnipeg,
Waterloo and
Toronto.

Call us now for more information.
Please contact either Janis or Wayne at:
All of our courses
have one hour of
FREE coaching with-
in 6 months of your
taking the course.

C A N A D A pleasewsltourwebsmeatwww|cacanca

Toll Free outside of Toronto:
| 1-877-691-11CA (1-877-691-1422) ‘
| In Toronto: TEL416-691-2316 FAX 416-691-2491
! | EMAIL ica@icacan.ca
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Trust key to successful partnership

By Kenneth Williams
Windspeaker Contributor

TORONTO

The title was long and the at-
tendance relatively small, but
the 120 delegates to the Making
Money in the Millennium: Cre-
ating and Optimizing Aborigi-
nal Business and Corporate
Partnerships all came away
with the practical solutions they
were seeking.

The conference, organized by
the Economic Renewal Secre-
tariat and held from June 9 to
11, created a bridge between the
Aboriginal business and the
non-Aboriginal corporate ‘sec-
tor. Some of the 19 scheduled
workshops had to be cancelled
due to low attendance, but that
didn’t dampen the enthusiasm
of the delegates or the organiz-
ers. There was a buzz in the air
that this small group was break-
ing new ground in Aboriginal
economic development. Most of
the delegates felt that the con-
ference was different from most
other economic development
conferences because it focused
on the practical realities of busi-
ness partnerships. One of those
realities, however, was an exist-
ing distrust between Aboriginal
people and the corporate sector
that has stifled business partner-
ships.

Chief Billy Diamond ad-
dressed this issue with his
speech during the lunch on June
10. He spoke of his own experi-
ence of establishing a trusting
relationship within his own
community, as well as with the
separatist government of Que-
bec. Distrust, he said, is based
on fear, which has hampered
Aboriginal development.

“No trust has created a culture
of fear among Aboriginal peo-
ple,” he said. “Fear of rejection,
fear of exploitation, fear of fail-
ure, fear of standing alone. . .
But times have changed, and we
cannot keep ourselves blocked
into the old structures [that] no
longer serve our needs.

“Fear impairs enterprising
opportunities no matter how
viable they may be [because] we
become defensive and destruc-
tive,” he continued. “Trust is
critical in establishing good
business relationships. Trust
enhances creativity. Trust is a
liberating quality. Trust releases
my courage and allows me to

play with those on the other
side. Trust makes personal
growth possible.”

Breaking down that distrust
and creating a link between the
corporate sector and Aboriginal
people was the goal of the con-
ference, said Ann Chabot, the
conference co-ordinator.

“Part of building trust rela-
tionships is talking to each
other,” she said. “Networking
means talking, it means estab-
lishing individual relationships.
It’s all part of this process of
building trust - it’s getting peo-
ple to know one another so that
they can do business with each
other.”

But misconceptions held by
the corporate sector and Abo-
riginal people are major obsta-
cles to doing business. Aborigi-
nal people are afraid of being
exploited, whereas corporations
think partnering with Aborigi-
nal people is a no-win situation.
Some of these misconceptions
are based on a history of disas-
trous relationships that has seen
Aboriginal people exploited or
corporations sinking money
into bad business deals.

Roger Hill and Pamela Sloane
have been involved in brokering
corporate and Aboriginal busi-
nesses for about 10 years, and
they know that history must be
acknowledged before progress

can be achieved. Hill gave the

example of how hydro dams,
which have caused massive
flooding in Aboriginal lands in
Quebec, Ontario and Manitoba
is one particular example of
Aboriginal people being ex-
ploited. But both Hill and
Sloane said that concrete exam-
ples exist of successful partner-
ships between Aboriginal peo-
ple and corporations. The key to
these successes, they said, was
that both sides went into these
partnerships fully understand-
ing the needs and motives of the
other side.

“Understanding corporate
culture, corporate motives and
corporate priorities is important
for the Aboriginal partner to
know, and, likewise, under-
standing the Aboriginal priori-
ties, the Aboriginal history, the
Aboriginal aspirations, the local
conditions and the Aboriginal
values are essential to the cor-
porate side,” said Sloane. “Two-
way understanding has to
emerge.”

They said part of what they

do is to ensure both sides have
a realistic expectation of what
the other side can do for them.
Dave White, who co-owns
Moonawagin Native Crafts
with his wife, knows what part-
nership means to small business
owners like him.

“A partner has what you
don’t have or what you can’t
provide for yourself,” he said.
“It’s not just about Aboriginal
people partnering with non-
Aboriginal people. It’s the
whole way of doing business.”

This particular conference
was better than most he’s at-
tended because he was getting
practical answers to his ques-
tions, as well as meeting other
business people with whom he
could make deals. Brian Davey,
the chief executive officer of the
Economic Renewal Secretariat,
said that he had personally
heard of at least four other deals
made at this conference.

But he’s not surprised, consid-
ering that most of the delegates
at this conference have already
sold themselves on the value of
partnerships between the cor-
porate sector and Aboriginal
people.

"A lot of these people [at-
tending the conference] are
actively involved in search-
ing out capital investors,
companies, and partners.
There’s been a lot of net-
working going on between
the workshops,” he said.

It won’t take long for cor-
porations to realize that Abo-
riginal communities are
good places to do busi-
nesses, he continued.

“Qur crude calculations at
this point indicate that there
is $8 billion worth of poten-
tial investment in all sectors
over the next 10 years just in
Ontario itself, and that’s
very conservative,” he said.
“] mean, from a national
standpoint, it's probably 10
times that.”

The secretariat itself is in-
volved in brokering 11
projects right now in On-
tario, with a potential invest-
ment of more than $400 mil-
lion. Davey hopes to bring
closure to half of those
projects in the near future.
The secretariat only works
with First Nations from On-
tario, but sees so much po-
tential on the national level

“that it will probably expand.

Ontario:
Alberta:
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THE RIGHT CHEMICAL SOLUTION

AT LAST..."END DUST"
TOTAL DUST CONTROL

PERFORMS BETTER, IS SAFER AND KINDER TO THE ENVIRONMENT.
+ ITS SECRET - TOTAL DUST CONTROL -

"END DUST"..TOTAL DUST CONTROL

Eliminating dust on unpaved surfaces reduces maintenance and improves drainage, vehicle

safety, and roadside health condition. End Dust provides Total Dust Control because:

s End Dust is much less corrosive to metals. *U.S. Dept. of Health and Human Services Registry of Toxic Effects of Chemical Substances

= End Dust is less toxic* than even baking soda and common table salt. End Dust is over eight
times less toxic than calcium chloride.

= End Dust is safer to use around vegetation, plants, pets and most importantly people.

= End Dust is much less irritating to the skin than calcium chloride.

= End Dust improves the structure of roadside soils by resorting soil porosity and aggregate
stability. Magnesium is absorbed by the soil and resists leaching into ground waters.
Magnesium i$ essential for health plant life and is used in many fertilizers.

CHEMICAL INDUSTRIES INC.
1-800-561-4219
1-800-447-1437

IS AS OLD AS THE DEAD SEA

Proud Suppller &
Sponsor to the
First Nations
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The Gathering Place gymnasium is well used in the community, especially with the young
people. The Gathering Place is a multi-purpose building that houses many recreational activities.

childhood education workers were trained locally and will work in the facility.

The clinic project includd

the community.

PROJECT MANAGER:
ROY LUMBY
159 Windmill Cr.
Pointe Claire, QC
H9S 4H5
Tel: 514-630-4554

5 % X BN LRI R o, o S
five duplexes and a triplex to house staff who are hired from outside

B2

NOOSEKAN INC
P.O. Box 420
Waskaganish, QC

Tel:
Fax

JOM 1RO
819-895-2514
819-895-2515

X R X

M.L.S. & ASSOCIES
Architectes
1200, 8' Street
Val-d'or, QC
Tel: 819-824-3651
Fax: 819-824-2804

By Joan Black
Windspeaker Contributor

WASKAGANISH, Que.

The Crees of Waskaganish
First Nation, a 785 square kilo-
metre Quebec reserve, may
have the busiest capital works
department in the James Bay
region. And if two heads are
better than one, then maybe it
is a case of many astute planners
and builders putting their heads
together that has caused multi-
ple projects in a dreamed-about
expansion to become reality this
spring. They have brought to
life the vision of the 1,600-mem-
ber community that held work-
shops, exhibits and presenta-
tions over a couple of years to
come up with a plan for needed
services. '

Three of the band's capital
works projects — a building for
community programs and rec-
reation called the Gathering
Place, a daycare centre, and a
large clinic and residences for
professional medical staff and
visitors — were completed in
February to March. Only some
minor interior work, masonry
and landscaping remain to be
done.

According to Co-ordinator of
Community Planning George
Diamond, the new buildings are
figurative and actual landmarks
denoting partial implementa-
tion of their 10-year master plan.
That plan, sealed last Novem-
ber, is itself the culmination of
two years of collaborative effort
on the part of the First Nation's
members. The ideas for expan-
sion, though, sprung from
needs that were identified at
least a decade ago.

The grand opening for the
clinic and daycare is tentatively
scheduled for July 20, when the
exterior is completed, Director
of Operations Susan Esau says.
The official opening of the Gath-
ering Place was February 25.

The Gathering Place

The Gathering Place is the
hub of the community and was
planned first. It's a multi-pur-
pose building that serves all
ages and houses numerous
competitive and recreational
activities. It includes full kitchen
facilities and an auditorium. It
was built in 1996, but funding

436 de ta Madone
Mont-Laurier, QC
JOL1S3

819-623-3302

819-623-7616

Tel:
Fax:
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askaganish Crees

problems delayed completion
until this year. There's a gym,
fitness centre (including cardio
machine), Elders' centre, a video
production office for Vision
Quest Productions, and the
band's weekly newspaper, The
Portage.

Charles Hester, the band's
Youth Development Co-
ordinator since 1993, says
"There used to be a complaint
in the community of nothing to
do, but you hardly ever hear
that now." As an example, he
says the fitness centre has 107
members already, about 30 of
whom use it daily.

Hester estimates that 300 to
400 young people attend vari-
ous programs each week, with
the 10-to-14-year-olds using the
Gathering Place most. Sports
are ever popular. As well, 60
young people use the pool hall
at night, more on weekends, he
says. Hester adds there is a cur-
few for under-16s and a proto-
col worked out with the school
across the street to ensure there
are no problems.

Other activities include Vision
Quest, a youth video club estab-
lished in 1994. The youth learn
to produce a weekly show
known as "What's Up
Waskaganish," which has em-
ployed 40 people since its incep-
tion. The program inspired one
student to obtain a two-year TV
broadcasting diploma, and now
he's a resource person for the
others.

"The same thing is happening
for the other project — The Por-
tage — Hester says. Six students
are involved in learning some
foundations of print media pro-
duction, which could be a spring-
board to formal training.

Hester says they're now look-
ing at adding activities for the .
younger age groups and getting
the El8ers' program up and run-
ning. Waskaganish has 85
Elders who are over 60 years.
The Gathering Place is meant to
enhance interaction between
Elders and young people, and
enable more sharing of cultural
activities.

Card games and board games
are popular in all age groups
and Hester says they want to
start new programs this year
that may include drama and
martial arts.

(Continued on page 31.)

| St-Laurent, QC

Fax:
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build for the millennium

(Continued from page 30.)
The clinifc =

While completion of the Gath-
ering Place was on hold, the
community started to plan its
14,500 square foot clinic and its
daycare centre, George Dia-
mond said. The clinic project
included five duplexes and a
triplex to house staff who are
hired from outside the commu-
nity. Total cost for the clinic and
housing units was $5.5 million.

The clinic contract was
awarded to Alta Limitée of
Montreal. Noosekan Inc., a joint
venture company consisting of
Waskaganish First Nation and
Alta Limitée, shared responsi-
bility overall, Diamond said.

Michel Lafleur, general con-
tractor for the project, says work

on the clinic began in June 1998

and was speedily completed us-
ing 70 per cent local workers. He
said he was able to employ more
workers from the community on
this project than on any previous
project. "We had a very good re-
lationship with the band and the
people over there," he said.
Emmanuel Lebrasseur was su-
perintendent of all three projects,
Lafleur said. Project manager for
the daycare centre and the Gath-
ering Place was Michel Lalonde,
an engineer with Roy Lumby Co.
Diamond's main role was to
"assign a construction site and to
work on the preliminary con-
struction plans for the clinic
with architect Jacques St. Denis
of the firm M.L.S. and Associés
which worked on the Gathering
Place too. Mechanical engineers
were P. Ryan & Assoc. Inc.
Clinic facilities include outpa-
tient services, social and youth
protection services, NAADAP,
dental care and CHR programs.
Permanent staff includes two
doctors and four full-time
nurses, and one replacement
_nurse to cover holidays, as well
as a dentist and dental assistant.
There are also a physiotherapist,
a Cree translator, a CHR and
three support staff.

"Now we have space needed
for personnel,” Susan Esau said.
"The residences for nurses and
doctors is something we lacked
for years. We couldn't get peo-
ple to stay long enough to get
to know the community."

Esau adds that Waskaganish
was spared when a recent nurs-
ing strike was threatened in the

Cree communities of the James
Bay region. She thinks the new
facilities may have helped avert
problems.

"When it came time for the
nurses to be deciding who was

~going to join the walkout, our

nurses decided to stay on the
job. They said, 'Well, we have
what we need'."

The clinic should meet their
needs for years, Esau said, since
emergency cases are referred to
Val d'or or Chisasibi. In her view,
the only thing lacking is a
birthing centre. Women still have
to fly out two weeks to a month
before their delivery date.

Carolyn Rosa, the head nurse,
has worked for Waskaganish for
10 years. She says a major dif-
ference since the larger clinic
opened its doors March 8 is that
staff "are walking a lot more."
She adds, "You can lose a patient
just by walking fast.”

Rosanotes some advantages to
working
Waskaganish, compared to a hos-
pital, are that there is no shift
work and it doesn't take years to
get a promotion. She adds that
the isolation is not for everyone,
but to her "it's just adventure."

Diamond named James
Bobish, general manager of the
Cree Health Board, as a key
player in getting the clinic and
residences for the community.
Bobish could not be reached for
comment.

Daycare

The handicapped-accessible
daycare building will accommo-
date 80 children up to six years
old, and has at least 30 already
enrolled, Co-ordinator of
Daycare William Hester says.

"We're already looking now at
special needs children and we
want to integrate a Head Start
program,” he said. Future plans
may also include a well baby
clinic, he added.

In addition to the ECE work-
ers, Hester says they have hired,
with the aid of the Cree Re-
gional Authority, two managers
— one for finance, one for hu-
man resources. They've em-
ployed a cook, a nutritionist,
and they are looking at setting
up committees to involve par-
ents. The CRA has provided a
social worker, Lucy Bergeron,
who set up the Chisasibi
daycare, Hester says, and who,

in a place like

along with the board members,
has contributed invaluable help,
he concluded.

Operations director Esau
agrees with Hester that expan-
sion of the daycare will be nec-
essary. Three quarters of
Waskaganish's population is
under 30 and the population
will at least double in the next
10 years. They have to wait on
funding to open up more
spaces, but they could probably
enroll 60 children now, she said.

Esau explains they've needed
a daycare for at least 13 years.

"More women are going into
the workforce. There are more
job openings for women and we
felt that a lot of women would
further their education too if
they had child care." The
daycare cost $1.1 million.

She says eight early childhood
education workers were trained
locally in advance of the build-
ing's completion. They gradu-
ated from a culturally balanced
childcare program held a cou-
ple of years ago for Cree com-
munities of the region and paid
for by their regional Cree school
board and Human Resources
Development Canada. The
band wants to see the program
run again, this time focused on
the administrative level. Linda
Georgekish, one of their ECE
graduates, has some adminis-
trative background and will be
running the daycare. The band
plans to offer her advanced
training, Esau said.

Waskaganish is only accessi-
ble by air in the summer.

"If we have to bring in build-
ing material, we have to bring
itin by barge from Moosonee or
from up North," Esau says. Eve-
rything is sp expensive, the cost
of living is so high —I don't see
anything is going to change un-
til we get a road."

She adds road access has been
under discussion for a year. The
band has to deal with two lev-
els of government.

"The agreement was signed,
but we are just waiting for our
permits to begin construction —
the environmental studies that
they have to do took a long time."

Diamond says of the new fa-
cilities: "They're very, very nice
to have. Most of the programs
that they're running are picking
up and they seem to be quite
successful.”
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American college celebrates 20th anniversary

By Joan Black
Windspeaker Contributor

SISSETON, South Dakota

Sisseton Wahpeton Comunity
College will mark its twentieth
year as an Indian educational in-
stitution on Aug. 7, and celebra-
tions are afoot.

According to dean of instruc-
tion, Harvey DuMarce, Found-
ers' Day activities will include a
"mini-powwow" and aroad race.
He's hopeful that one or more
United States senators will be in-
vited to speak to the occasion
too, "because they've been kind
of strong supporters of tribal col-
leges and our mission here."

The college got its start in 1979

as a GED centre, DuMarce said.

"Over a period of years it be-
gan to evolve into a kind of col-
lege centre first, where we had
courses, but they were usually
through some kind of state
school. Finally, about 1988, we
got candidacy status. For a pe-
riod of two or three years the
college was writing a sort of self-
study report, which would be
the basis for it being accredited.
Our initial accreditation was
1990," he said.

Dakota studies unique

"I think we're the only college
in South Dakota that's got a Da-
kota studies program," the dean
adds proudly. "Its one of the
foundation programs for our col-
lege.- Dakota language, Dakota
history, Dakota culture is re-
quired for graduation; it's com-
pulsory for all students.” Univer-
sity-level Native American stud-
ies programs are broad-based,
whereas SWCC's focuses on just
Dakota people, he said.

The institution serves 200 to
245 students in an academic year,
according to DuMarce. A nine-
member board of trustees, which
is appointed by the Sisseton
Wahpeton tribal council for a
four-year term, performs the
governance function.

The college offers programs in
business administration, natural
science, chemical dependency,
cross-cultural counselling, and
general studies for students who
want to transfer to a four-year
institution. DuMarce says that
while SWCC's subjects are about
the same as at other colleges in
the state, they have added the
cultural component.

"We have a top-notch nursing
program too. You have to take all
the science courses, all the math
courses and all the foundational
courses," DuMarce said.

DuMarce says 73 per cent to 75
per cent of their students are

tribal members; the rest are from

around the Lake Traverse Reser-
vation area. Although he be-
lieves there is a preponderance
of Dakota students enrolled,
DuMarce adds there are a high
number of Lakota, some
Chippewa, and people from a
dozen other tribal groups repre-
sented. There are also some non-
Indians enrolled because they
are interested in pursuing a Da-
kota studies program.

Non-Indians pay their own
way and may apply for educa-
tion loans and grants. They re-
ceive no financial help from
South Dakota, though, DuMarce
said, which has created some
controversy.

He says there is a division be-
tween Indian and non-Indian
cultures in South Dakota and
generally. Insofar as cross-cul-
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tural relations go, "Sometimes
we talk to each other and some-
times we don't.

"We see things differently I
guess. We don't spend any time
dwelling on it; we figure what
we're doing is very important and
we're just going ahead. What we
believe in is this college and its
vision too. We want to get our stu-
dents ready to live in the 21st cen-
tury, but we want them to know
who they are, too — to remember
where they came from."

DuMarce says his people’s tra-
ditionalthomeland (prior to crea-
tion of the reservation in 1867)
was "southern Minnesota, west-
ern Minnesota, probably north-
ern Iowa, a little of Nebraska and
most of southeastern North Da-
kota and northeastern South Da-
kota, and most of eastern South
Dakota.”

Helping our own

Prospective students need to
have completed their high
school or. GED with a 2.0 aver-
age to be eligible for admission
to SWCC.

"It gives a lot of our students
an opportunity,” DuMarce ex-
plains. "Usually high school is
kind of a traumatic time for a lot
of them; there's a struggle going
on between cultures, you know.
Usually they end up kind of feel-
ing that they're worth less than
they are; by them coming to
school here they kind of get that
(pride) built back up again. We're
all encouraging our students to
become teachers and doctors
and lawyers, engineers — and to
bring your knowledge home
with you."

DuMarce looks forward to the
day when some of today's Indian
students return to teach at

SWCC. Eleven full-time and
seven part-time instructors are
employed now at the college, but
DuMarce says one drawback is
lack of Native faculty.

"I'm the only Dakota person
that's teaching. . . .What we're
doing is sort of rebuilding our
culture,” he said.

In addition to his administra-
tive duties, DuMarce teaches
English, Native American litera-
ture, and literature of the Great
Plains.

"I treat my students all the
same — but they see that I'm a
Dakota person too," the dean
said.

Just as the college's programs
have evolved, DuMarce sees
other changes.

"The old, traditional student,”
he says, "is kind of falling to the
wayside. We get a lot of young
kids, especially out of high
school. I guess one of the biggest
things that I've seen in my ten-
ure here now for three years is
that we get a lot of younger In-
dian students.”

Early success story
Crystal Owen, the financial aid
officer and student services

- worker at SWCC, says if the tribe

did not have its own college on
the reservation, she would prob-
ably never have had the oppor-
tunity to graduate. She com-
pleted a two-year business ad-
ministration degree there in
1984, while working part-time in
the college's financial aid office.

Owen was a teenage single
mother who worked in student
finance from 1981 to 1984 to sup-
port her young daughter. She got
married at 18 and had two more
children.

"At the time I wasn't ready to

leave the reservation. It was
handy for me because my fam-
ily was here and I needed that
support system from them to
help me take care of my kids. It
wasn't realistic for me to go off
the reservation.

Because she could not study
full-time, it took her three-and-
a-half years to complete the two-
year degree, but Owen says her
program "prepared me really
well” for her subsequent job that
entailed further training and
travel. She got a job right after
graduation with the Bureau of
Indian Affairs, Office of Indian
Education Programs, where she
remained for 12 years in charge
of the higher education grant
program.

When the bureau downsized,
the tribe contracted that program
and Owen went with it to SWCC
in 1996. When the position of fi-
nancial aid officer came open,
Owen assumed those additional
duties.

"It's really been a good influ-
ence on me and for my kids, to
see thatI went to school .. .Iwas
thankful that we had the college
here," Owen said.

She says she recommends that
today's students from Lake
Traverse Reservation also start
their higher education at SWCC,
to take advantage of tribal sup-
port while they are learning how
to live independently and man-
age their money. Owen's own 20-
year-old daughter did a semes-
ter at SWCC last year before
moving to another state.

Owen, now divorced with six
children, says she may yet pur-
sue her bachelor's degree when
SWCC adds that program to its
curricula.

(See College page 33.)

Congratulations Sisseton Wahpeton Community
College on 20 of years of excellence.

Bay Mills Community College
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12214 W. Lakeshore Drive ¢ Brimley, MI 49715 ¢ (906) 248-3354

www.bmcc.org

BMCC is tribally controlled and is accredited by North Central Association of Colleges and Schools.
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Sisseton Wahpeton Community College president Elden Lawrence (right) and academic dean
Harvey DuMarce look forward to the continued success of the school.

College celebrates success

(Continued from page 32.)
History project underway
The current crop of youngstu-
dents is becoming increasingly
aware of their place in history,
DuMarce says. To meet their
need for accurate cultural and
historical information, the col-
lege is developing resource ma-
terials from the Indian point of
view to correct inaccuracies still

on record. DuMarce points out

that even current markers on old
historical sites are not accurate.
"We're in the process of devel-
oping a CD-ROM of Dakota
studies, and even a textbook that
will go along with the CD-ROM.
We started that back in March.
We travelled to Southern Minne-
sota (where) there's a lot of old
Dakota sites . . . we documented
them (and the) archeology, his-
tory that led up to the conflict of
1862," DuMarce explained.
DuMarce adds that the col-
lege's president, Eldon Law-
rence, is enthusiastic about the
CD-ROM and also is active in
putting the historical record to
rights. Lawrence, who teaches
history, conducts a tour in south-
ern Minesota for students and
visitors, the dean said. SWCC ex-
pects to complete its Dakota his-
tory project in the spring of 2000.

Accreditation secured
The future of SWCC looks

COLLEGE

bright. This past April, the col-
lege's accreditation was re-
newed, this time for seven years,
by the North Central Association
of Colleges and Schools, which
paid a site visit April 19 to 21. It
reviewed a self-study report that
had been prepared by the college
during the previous year.

"That seven-year period will
give us time to expand — we're
thinking about moving into a
four-year program where stu-
dents can earn BA degrees,"
DuMarce points out. He says it
will take that length of time to get
it off the ground, but they work
closely already with "mainstream
colleges" such as South Dakota
State University. Four-year pro-
grams might be offered under the
university's auspices at first, at
SWCC's site. In three or four
years, DuMarce estimates, SWCC
would take over and offer its own
degree program.

Expansion plans

This summer, too, the college
is building a cultural centre.

"Were working with the
American Indian College Fund
and the Kellog Foundation on
that," DuMarce said, referring
to the funding for the project.
The AICF will provide $25,000
to install the foundation and
sewer lines; SWCC has to raise
about $60,000.

would like to cpcfcm’ m%mﬁz/m‘mw to
Strreton Wﬂ/ya‘m Commmnsty Colle lese far
20 years o/ commitment to Native Edwcation.

Slated to be started in early
August, the dean says the centre
will have the appearance of a
very large log cabin.

"We're going to house our Da-
kota studies in there, and prob-
ably a museum and some office
space,” he said. "This thing is go-
ing to happen; were committed
to it," he says.

Summer is a time for ironing
out problems from the previous
year as well. Last year, students
identified daycare as "the
number one priority," DuMarce
said, adding that a lot of students
missed classes, because reliable
daycare was not available. The
new daycare centre will be
started in late August if the funds
expected June 30 arrive.

"This grant we're working on
now with South Dakota State is
going to be primarily for our stu-
dents," DuMarce says; "if there's
any space left over, maybe we'll
open it up to any other people
that need daycare, but primarily
we want our students when they
come to school here that they can
concentrate on school and not
worry about their kids."

SWCC offers a program in
early childhood education that
would dovetail nicely with op-
erating an on-site daycare facil- -
ity, DuMarce says, by providing
their own students with work ex-
perience in their field.

Cheyenne River Community College
Box 220, Eagle Butte, SD 57625
Phone: (605) 964-6045 ® Fax: (605) 964-1144
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Opening the door to

- Aboriginal employment

By Philip J. Rose
Windspeaker Contributor

WINNIPEG

On June 11, a press conference
was held at the Hotel Fort Garry
to release a study done by the
Aboriginal Apprenticeship
Projects Steering Committee ti-
tled Aboriginal Participation in
Apprenticeship: Making It
Work.

The report addresses the need
for skilled workers within the

~ Canadian workforce, the low

participation of Aboriginal peo-
ple in apprenticeship programs
because of the lack of awareness
of opportunities and the way
training is funded, structured
and delivered, and the need to
combat high unemployment lev-
els in the Aboriginal community.

"In spite of a booming
economy and the exponential
growth of the Aboriginal popu-
lation, Aboriginal peoples oc-
cupy fewer and fewer positions
in the labor force," said Gordon
McDevitt, assistant deputy min-
ister, department of Education,
Government of Yukon, and a
member of the steering commit-
tee. "This report clearly demon-
strates how apprenticeship
training can help Aboriginal
people to succeed at the same
time as it helps employers ad-
dress acute skills shortages."

The report contains many ex-
amples of Aboriginal people
who have succeeded in training,
in spite of the many obstacles
they faced.

Felix Spence, 28, of the
Pimicikamak Cree Nation (for-
merly known as Cross Lake
First Nation) in Manitoba, was
able to obtain his journeyman
carpenter qualifications in 10
months, compared to the four
years it usually take to appren-
tice. He discovered he already
possessed some of the skills nec-
essary to complete his program.
According to Spence, who re-
sides in Thompson, Man., his
exposure to new techniques in
construction and carpentry has
allowed him to grow beyond
what his job entails.

"Before I started in the pro-
gram I was receiving job offers
within my community. Since I

have become qualified, I've had
more people approaching me
with special projects,” said
Spence. "I'm pretty proud of the
work that I do. People pass on
the word of the work that I'm
capable of doing. That elimi-
nates barriers. They come and
see me personally.”

That reputation goes even fur-
ther, as Spence has been given
projects to complete without
having to submit tenders. This
frees up the time that would
normally be spent on bidding
for projects and allows both the
employer and Spence to get
down to business. That, of
course, increases his responsi-
bility, but that is all part of the
plan.

"A journeyman carpenter has
a more responsible role in the
construction of a project. We are
trained to read building codes
and gther statutes that pertain
to the construction of a build-
ing." And with increased re-
sponsibility comes financial re-
wards.

The study found that appren-
ticeship training is similar in
many respects to traditional pat-
terns of learning for Aboriginal
peoples.

"Apprenticeship training not
only provides an opportunity
for Aboriginal peoples to earn
while they learn, it is a model
of training that Aboriginal com-
munities themselves have
found is particularly suited to
the way they learn," said Wayne
Erasmus, employed by ATCO
Electric Ltd. in the area of Abo-
riginal relations.

"In a nutshell, apprenticeship
training is a way of learning and
passing on understanding and
wisdom," said Erasmus. "The
barriers come up with cultural

differences. By talking to the old
people they were able to grasp
the concept and see that it was
in line with traditional ways of
learning. With their support,
positive things are happening.”

The steering committee has
suggested a number of initia-
tives that will "allow Aboriginal
communities to take charge of
their own futures, permitting
them to pursue stable, reward-
ing careers," Erasmus said.

With the population explo-
sion in the Aboriginal commu-
nity in Canada, Erasmus real-
izes there needs to be ways to
combat the problem of chronic
unemployment among his peo-
ple. But he does acknowledge
that it will not happen over-
night.

"The Elders told me that
change takes a long time. You
may not see it and our children
may not see it but their children
might. We have to be responsi-

ble and implement positive

change through awareness and
understanding in both worlds."

Business too has a responsibil-
ity, according to Erasmus.

"Industry has to be involved.
The interest is there and our
goal is to reach presidents and
CEOs so those companies will
be aware of, not only this report,
but of how skilled our people
really are,” he said.

"This has to be done for busi-
ness reasons, otherwise there
will be no apprenticeship train-
ing programs. I like this ap-
proach, as it is a long-term plan.
If you look at the money that
has been spent on social pro-
grams before, it just hasn't
worked. With this plan we can
have a win/win situation for
both business and all Aborigi-
nal people.”

THUNDERCHILD FIRST NATION - Treaty Six
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Success in the future
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Aborlglnal Youth get taste of pohce work

By Len Kruzenga
Windspeaker Contributor

REGINA

About two-dozen young Abo-
riginal men and women have
completed the RCMP Aborigi-
nal Youth Training Program this
year, and are now posted
throughout Canada as tempo-
rary members of Canada’s na-
tional police force.

Initiated in 1993 by the RCMP
and the Federation of Saskatch-
ewan Indian Nations, the pro-
gram was modeled on the Ca-
nadian Armed Forces’ Bold Ea-
gle program.

The RCMP Aboriginal Youth
Training Program is intended
to provide participants with
mental and physical prepara-

tion to complete an introduc-
tion to basic cadet training and
familiarize them with their de-
tachment.

The program is also designed
to build and enhance self-es-
teem by integrating Aboriginal
culture into the course training;
to encourage Aboriginal youth

to pursue post-secondary edu- .

cation geared towards policing,
justice services or the general
work force; to enhance and en-
courage Aboriginal student par-
ticipation in the continuing edu-
cation process; and to provide
positive role models for com-
munities.

For the young Aboriginal men
and women from Aboriginal
communities across Canada,
qualifying for the project was
the easiest step in the 17-week

program that runs from May
through August.

Three weeks of introductory
cadet training at the Regina De-
pot offers a compressed and in-
tense baptism into the world of
police work, covering every-
thing from basic drills, deport-
ment, and physical training to
law, handling prisoners and sce-
nario enactment.

“It was really comprehensive
and intense. They packed a lot
into those three weeks,” said
Phillip Plessis, a twenty-some-
thing Cree who hails from
Attiwapiskat First Nation in
Ontario.

Plessis, a third-year Univer-
sity of Manitoba student, is now
designated a Special Constable
with the RCMP and is currently
posted at Winnipeg’s D-Divi-
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Canada Post Corporation

Northern Services Division

Aboriginal InternShip Program

operations.

Operations/Area Office.

applications from designated groups:

Canada Post Corporation offers an Aboriginal Internship Program in Northern
Services Division. The Internship program is designed at developing high potential
Aboriginal people in management and business skills related to managing postal

The successful candidate will be offered a term contract for a period of up to two
(2) years in one of the following functions: Retail Support, Operations, Human
Resources, Finance, Network Transportation, Real Estate, Administration and Retail

Candidates must have completed secondary school with a post-secondary education
and/or a combination of training and experience. Candidates must also be willing
to relocate if required, must be mobile and able to travel. The candidate must be
able to successfully pass security and financial checks. Knowledge of an Aboriginal
language is desirable and willing to become bilingual (English/French).

| Anyone interested in submitting their resume or require any additional information,
please contact: Janet Jackson, Aboriginal Liaison Officer, N1042, 2701 Riverside
Dr., Ottawa, Ontario K1A 0B1, or by phone at 613-734-7463, fax 613-734-7418.

E-mail janet.jackson@canadapost.ca.

Canada Post Corporation is committed to the principles of Employment Equity and encourages
Women, Aboriginal people, and Peeple with Disabilities.
| Candidates from designated groups are further encouraged to self-identify through their application.

CANADA POSTES
POST CANADA

sion working in the Aboriginal
Policing Branch.

In the four years the program
has been in existence, more than
200 Aboriginal youth have been
through the program with a
number continuing on with the
RCMP to become full-members
of the force after completing the
regular five-month training pro-
gram.

The program provides an op-
portunity for participants to ex-
perience the challenges of a po-
licing career while building
leadership, problem solving
and other skills.

Participants receive instruc-
tion in Applied Police Sciences,
which includes the criminal jus-
tice system, powers of arrest,
survival, forensic identification
and an introduction to commu-

e R e s

7 F i rsHV ah o-n s Model & Talent Ayency

Traditional Speakers: Promotion of Alcohol & Drug-free
lifestyles, Developing Self Esteem

Modelling: Skincare & Make-up, Make-overs & Manicures, &

Hairstyles, Runway - Walking - Posture - Turns, Fashion show §

structure, Fashion shoots &

Drama & videos: Physical & Vocal Training

Photo Shoots: Portfolio for Promotion to Casting Companies &

nity justice forums. Firearms
instruction, and police defence
tactics are also an integral part
of the program'’s three-week
training component.

Particular attention is given to
providing youth with access to
Aboriginal Elders for spiritual
needs during the candidates’
training and a special cultural
weekend was completed on the
hearby Piapot First Nation.

Now that Plessis is part of the
program he says his future ca-
reer options are even more di-
verse.

“No matter what I end up
doing (he’s presently leaning
towards pursuing a law degree
or journalism, which he was
practicing prior to his participa-
tion in the program) this expe-
rience will be invaluable.”

R

Classes are offered to Males & Females ages 12 and up - First &
Nations / non-First Nations. Class enrolment is limited to ten &
students per session. Three day sessions in July and August. §

For more mfor‘mahon please con'rac'r Val (306) 569- 0829

Start your career as an

ABORIGINAL FASHION
DESIGNER

Classes start September, 1999 or January, 2000

M ANITOWU

FOR MORE INFORMATION, Phone Toll Free: 1-877-978-9088
218 B Ave B South Saskatoon SK S7M IM4

Careerin

transfer credits.

learning.

is yours.

Fax: (780) 484-3245
Toll Free:

Canada’s

- Advance Your

Health

Administration

If you hold an approved two-year diploma in business administration
or a related professional field, you may enrol in the Bachelor of
Administration Post Diploma degree program and receive up to 60

| This program provides students with the professional knowledge and
practical skills needed for today's rapidly changing health care system.

Program Delivery

We are offering classroom courses starting this September, 1999 in
Edmonton and Calgary. You may also choose to pursue your degree
through home-study. We offer both print-based and computer-based

The Choice is Yours
If you don't have a diploma, you should enrolin the three year Bachelor
of Administration in Health Administration degree program. The choice

We are offering classroom courses this Fall (September, 1999) in
Edmonton and Calgary. Please apply before September 3, 1999.

Cali Today to Enrol
Edmonton: (780) 484-3134;484-3174 |

1-888-624-8404
Web Site: www.athabascau.ca

Athabasca Unlversnyﬂ

ESSENTIAL ABORIGINAL RESOURCE
www.ammsa.com
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School readles students to excel in the world

international school because there
are so many tribes represented
here," explained Edison Eskeets,
Navajo, associate head of school.
Established as a non-profit in-
stitution in 1988 by Richard
Ettinger, son of the founder of
Prentice Hall publishing com-
pany, the school started out as a
summer enrichment program for
middle school Native American
students. In 1995, a challenge
grant of $10 million from the Edu-
cational Foundation of America
(whose chairman of the board
was Richard Ettinger) was
awarded to the school, which re-
sulted it opening its doors as a
year-round residential school.
With yearly tuition, room and

Presently, 72 students from 32

universities across America, some
atIvy League institutions such as
Ambherst and Yale.

For many of the students — 80
per cent of whom attended Bu-
reau of Indian Affairs schools on
reservations — achieving and
maintaining high grade point
averages at this school has taken
a lot of hard work. They feel the
education available to them back
home is grossly inadequate.

"My friends back home think
this is a really great opportunity
for me. It means a lot to them that
I'm here,” said Grade 11 student,
Rae Cisneros from the Lac Courte
Orielles Tribe in Wisconsin. "Back
on our reservation we're going
through a lot of problems with the

on my reservation that is doing

when it comes to receiving a
proper education and he feels
schools like the Native American
Preparatory School proves that
when young people are given a
healthy and safe environment, a
place where they are encouraged
and supported, they will excel.

"The issue of education has
never been seriously addressed
for Indian people in America.
Only 50 per cent of our people
graduate from high school, and
then we have only a 3 per cent
graduation rate in mainstream
college institutions, " said
Williams.

"Today, for the first time, you

see models of success cropping

up on reservations that have

model developed by [the

mentioned to Barbara Ettinger
[Richard Ettinger's daughter,
who is the current president of
the school's board of directors].
Wouldn't it be wonderful if a
place like this could become an
extension to the schools." He
said the Native American Pre-
paratory School has demon-
strated a successful model and
it needs to be available to more
students.

"The current enrollment of 72
students is such a miniscule
number of students who could
take advantage of this kind of
school," said Williams.

But the school isn't just about
striving for higher academic SAT
scores or GPAs. In fact the school's

such as compassion becomes the

8§ By Jackie Bissley thread that weaves students from
& Windspeaker Contributor 32 nations together as one com-
b munity.

E: SANTE FE, New Mexico "]us?’ coming here was a total
& culture shock for me. I'm from
& As survivors of the brutal resi- Wisconsin. I've been in the mid-
L dential schools of the past embark westall my life. Icame down here
& on the painful journey of healing, and everyone is really immersed
" some 38 miles southeast of Santa in their language and they have
Fe, New Mexico, students from really strong beliefs - they've re-

: the first graduating class of the ally kept their culture,” said
Native American Preparatory Cisneros.

School will have very different "I've learned a lot about hu-
Z* memories of the education sys- manity, about people being judg-
e tem from the memories of their mental, people making mistakes;
3 grandparents and parents. At this you learn a-lot about things like
e school they have found empow- that at a place like this because
A erment. you're around the same people
¢ Unlike its notorious predeces- every day. Sometimes you get to
s sors, at this boarding school, Na- know too much about people,
tive history and languages are and you hear rumors really
: taught and Native culture is re- quickly. I've learned a lot about
i spected, while at the same time getting over grudges, forgive
= providing students with an edu- and forget, because you don't
cation that allows them to access : know where they've come
.t and pursue opportunities, where v vackiegisstey from and what they've been
A3 anything is possible. Some of the first graduating class of the Native American Preparatory School gathered in the through. I feel | hfazg dan advfm'
b [The Native American Pre- o1 otter commencement. All 21 of the graduates are going on to colleges and universities in 8¢ OVer a lot o lhgl_ B
3 paratory School] is unique be- 4,0 ypited States, including the ivy-league schools Yale and Amherst. you've been here.awhile yguire
£ cause we embrace both Native not so naive anymore and I
& traditional values in addition to tribes are enrolled at the Native anything to prepare for college. school]. It's those kinds of think that's really important
3 Western studies. We invest time American Preparatory School, I'm trying to set a good example ~things —Indians educating In-  for us so that when we do go
o to address those twocomponents  which offers a curriculum for for my younger cousins.” dians, modifying the education  out there we won't be taken
o and try to find abalance. Wewant ~ Grades 9 through 12. And come  Rick Williams, executive direc-  System, making whole sys- advantage of anymore.”

f to be open. We try and teach our  September, all 21 students from tor of the American Indian Col- temic chang es to meet the As the graduation ceremony
b students that we can all learn the school's first graduating class  lege Fund, agrees that Native needs of Indian people. WhatI  came to a close at the Glorieta
b from one another. This is like an  will be attending colleges and youthareata greatdisadvantage hope for in the future is whatI ~ Conference Center, 21 students

proudly held their diplomas and
said an emotional farewell to
teachers and fellow students. For
many family members and
friends, being present for the
commencement exercises of the
Native American Preparatory
School's inaugural graduating
class was witnessing a moment
of history.

"For all of mankind, the sun
has always been viewed with
great respect. Today, NAPS is
dancing underneath the sun,”
said Edison Eskeets in welcom-
ing those gathered at the cer-
emony. "We are filled with joy,
accomplishment, celebration,
recognition, growth, pride, his-
tory, life, prayer, song and not to

B board running at $24,000 US, vir-  [Bureau of Indian Affairs]; the been driven by the communities ~greatest gift to Indian Country mention the education. In the
o tually all students receive full schoolthereis four gradesbehind themselves. Community col- maybe thatitinfusesyoungpeo- past four years I've seen a class
5 scholarships, which are provided ~ and there are kids graduatingand ~ leges, the tribal colleges are good ~ ple with a sense of empower-  work very hard and now we will
> through private, corporate and  not going on to do other things.I  examples of models of successin  ment, and nurtures an environ-  receive a gift. This gift will be
s foundation sponsors. think I'm the only oneinmy tribe  education, very similar to the ment where traditional values unwrapped in our own commu-

nities."
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: to acknowledge the accomplictments of the following Graduates:
P e HIGH SCHOOL GRADUATES -

" Melinda Alexson Kahkewistahaw Education Center

i Lawrence Shepherd Kahkewistahaw Education Center

s Sheldon McKay Cowessess Community Education Center

éi - Laurie Louison Cowessess Community Education Center

Greg Kaisawatum Cowessess Community Education Center

e POST SECONDARY GRADUATES -

Civil Engineering Technology Diploma

Lethbridge Community College, May, 1999

Child and Youth Care Diploma

Mount Royal College, May, 1999

Applied Certificate in Electronic Basics Program
Saskatchewan Indian Institute of Technologies, Apr
Addictions Centificate Program

Saskatchewan Indian Institute of Technologies, Jun
Bachelor of Indian Education After Degree Program
S.I.F.C. and the University of Regina, May, 1999
Diploma of First Nations Interdisciplinary Studies
S.I.F.C. University of Regina, May, 1999

Bachelor of Indian Eduction, Elementary

S.I.F.C, University of Regina, May, 1999

Indian Business Management Diploma
Saskatchewan indian [nstitute of Technologies, June, 1999

Kahkewistahaw Education Departmént
Box 609, Broadview, Saskatchewan SO0G 0KO
Phone: (306) 696-3291 ¢ Fax: (306) 696-3201

Cor yfé/a[atfzbns lo all
Siraduates of 1999.

Donald Doell
Cheryl Bobb

Myron Bobb

: |
i Success fo Eo 2ryone.

Sheila Bobb

:5":‘ . 4 Richard Cope
/ B ANNO P CLLDe
' g Cree School Board
» Commission scolaire Crie

PosTt-SeconDARY OFFICE
Ste. 200 - 277 DuUKE STREET
MoNTREAL, Quesec H3C 2M2
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SIIT Career Oppor?unities

SHT offers training and education programs in the following areas:
Management Programs

V4 ®
SOt o
~ The Metis Nation of Ontario (MNO) has a career oppor- Students can enter the first year of management study at the following locations

tunity for an ambitious, motivated and experienced team SAKATCHEW. In Saskatchevan.
Nationer i B e

- player to manage training programs, provide supervision INSTITUTE OF el gy
O nta r]_ O for office and field staff in each of MNQO's nine regions. e ) gqrtn U:I%'e:tmd
* Prince Albe
The candidate must have sound management principles « Saskatoon
and practices, proven analytical, planning and organiza- Th | ilti i
. i . . . e following specialties are available
All app||cat|ons tional skills. The candidate should have a background in R gAgmmancy ~ Prince Algognthe v
must be received by tra'"'"g'; kngvyledge of Human Resources Development » Administration ~ Fort Qu'Appelle, North Battleford, Prince Albert
Canada's training programs would be an asset. The candi- Saskatoon, Onion Lake
June 30, 1999 date should have a minimum of five years supervisory | « Computer Information Systems — Saskatoon
experience., » Financial Services — Saskatoon
Preference will be given to Métis * First Nations Public Administration — Saskatoon
applicants. Compensation will be Certificate Programs
negotiated based on experience. ContrO"er *  Electronics - Saskatoon
If you are interested and qualify The MNO is looking for a Controller, reporting to the » Community Services, Addictions — Saskatoon
please forward your resume to Director of Finance & Administration for it's Toronto Office. * Computer Support Technician — Meadow Lake
' _ * Geographical Information System Technician —
the following address: Responsibilities include ensuring the effective operation . Integra{)ed Land Manageme);lt = Sazﬁt;?ézﬁn i

of the Financial planning and reporting systems covering:
supervising all financial transactions of the MNO includ-
ing accounts payabie, receivables, purchasing and contract
administration; monthly financial statements; ensuring all

Pre-Technical/Vocational — Saskatoon

Applied Certificate Programs
» Farm Machinery Operator — Yorkton

external reporting is completed and submitted in timely For more infor "'3"9” contact:
fashion; ensures that appropriate financial controls and owents or g Saskatchewan Indian Institute of Technologies
reporting procedures are adhered to; budgeting and o ?{ o, Suite 100 - 1034 Packham Avenue, Saskatoon, SK STN 4K4
" annual finanicial audits $ gL % Provincial Toll-Free: 1-800-667-3704
........... e : ¥ 8 Saskatoon: (306) 244-4444 « Fax: (306) 244-1391

ence including accounting, budge
in a computerized environment.

ting and financial ¢
independently on complex and diversified projer
-general guidance

Faculty of Medicine

_ﬁ-ll ‘ The University of Manitoba
=

CLINICAL PSYCHOLOGIST

Dauphin, Manitoba

The Department of Clinical Health Psychology in the
Faculty of Medicine of the University of Manitoba invites
applications for a contingent geographical full-time (GFT)
Clinical Psychologist to join our Rural & Northern
The University of Manitoba

Community-Based Psychology Training Programme, to
commence October 1, 1999 oras soon thereafter as possible.

The position will be based in Dauphin, Manitoba, a
community of 9,000, located 325 km northwest of
Winnipeg. The successful applicant will be expected to

DIRECTOR

University of Manitoba Access Program (UMAP)
Special Pre-Medical Studies Program (SPSP)
and Professional Health Program (PHP)

The University of Manitoba is seeking a Director for its ACCESS programs (UMAP, SPSP, PHP).
These are affirmative action programs mandated to increase access to post secondary education,
primarily for Aboriginal Manitobans (Status Indian, Non-Status Indians, Métis, and Inuit). The
programs recruit students who may not normally consider University and provide a range of
academic, personal, and financial supports to improve student success in any regular degree
programs within the University. The current student enrolment is 180.

provide a full range of psychological treatment and
assessment services to adults and children as well as
consultation and programme development expertise to
multidisciplinary teams in a variety of community health
and mental health programmes of Dauphin Regional Health
Centre and the Parkland Regional Health Authority.

Clinical research, teaching and occasional supervision of

The Director reports to the Dean of Continuing Education, and is responsible for overall leadership psychology interns and residents in our CPA and APA
and administration of the three programs, including supervision of academic and support staff, accredited internship programme are also expected. The
starting salary is $63,000 per year, plus benefits. Academic

rank will be commensuratewithq ualifications and experience.

program development, and external relations. The incumbent will be expected to develop extensive
contacts with Aboriginal communities, work productively with program advisory committees, work
productively with program advisory committees, and build strong working relationships with other
University units and with provincial and federal governments. Extensive experience in Aboriginal
education and in developing academic and student support strategies to enhance accessibility is
essential. Knowledge of Manitoba's Aboriginal communities, the ability to speak an Aboriginal
language, and experience working in a university setting would be highly desirable.

Candidates must havea Ph.D. in Clinical Psychology from
a CPA and/or APA accredited clinical psychology training
programme, have completed a CPA and/or APA accredited
internship, must be eligible for registration asa Psychologist
in Manitoba, and must undergo pre-employment criminal

This is a three-year renewable position, contingent upon continued program funding. A minimum
1 . . ‘
records and child abuse registry checks.

of a master's degree, or equivalent education and experience, is required. An appointment may be
made at the rank of Instructor I or I, Lecturer or Assistant Professor depending on qualifications
and experience. A secondment from an existing position is also a possibility.

The University of Manitoba encourages applications from
qualified women and men, including members of visible
minorities, Aboriginal peoples, and persons with disabilities.
In accordance with Canadian immigration requirements,
this advertisement is directed to Canadian citizens and
permanent residents.

The University of Manitoba encourages applications from qualified women and men, including
members of visible minorities, Aboriginal peoples, and persons with disabilities. This advertisement
is directed to Canadian citizens and permanent residents.

Consideration of applications will begin]uneq 1999, but applications will be received until the
position is filled. Interested candidates should submit a cover letter, resume, and names,
addresses, and telephone numbers of three referees to Ben Levin, Ph.D., Continuing Education
Division, The University of Manitoba, Winnipeg, Manitoba R3T 2N2, Fax: (204) 474-7660.

Closing date for applications will be September 1,
1999. Interested persons should apply in writing,
including a curriculum vitae, and the names and
addresses of three referees familiar with their work, to:
Dr. Jobn Arnett, Professor and Head, Department of

ESSENTIAL ABORIGINAL RESOURCE Clinical Health Psychology, Faculty of Medicine,

University of Manitoba , PZ350-771 Bannatyne
www.anmmsa.com ’ Avenue, Winnipeg, Manitoba R3E 3N4.
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RCMP Preparation Program

SIIT is accepting applications from First Nations people into the RCMP Preparation Program. This program is
developed by SHT and the RCMP to prepare RCMP applicants to successfully pass the RCMP Prepatory Aptitude
Test (RPAT) and the application process. The Royat Canadian Mounted Police have careers available for people
of Aboriginal ancestry.

The candidates applying into this program must be RCMP applicants or applicants who are interested in a career
with the RCMP. All successful candidates will be subject to a security clearance. Work experience in policing,
fluent or understanding of an Aboriginal language, and any type of justice education is an asset. Applicants will
be interviewed and pretested.

Upon successful completion of this program and passing of the RCMP Prepatory Aptitude Test (RPAT), the
candidate may be advanced to the next stage of the application process.

Location: Saskatoon, SK
Entrance Requirements: ~ * Complete Grade 12 (GED, Adult 12 accepted)
* age 19 and over
» good physical condition
» be,of good character
» these forms must accompany the applications:
— driver's licence — vision acuity
— birth certificate — grade 12 official transcript

*  mustmeetvisual acuity (results from an optometrist must accompany application):

(a) uncorrected: 20/60 each eye or 20/40 in one eye and 20/100 in the other,
(b) corrected: 20/20 in one eye and 20/30 in the other.
» 2 character references (not relatives)
Pre-testing and Interviews: TBA

Length: 6 months

Start Date: TBA (fall 1999)

Deadline for Applications: July 23, 1999
Contact or apply to:

Cst. Eva Thomas, RCMP Aboriginal Recruiting Officer
SIT, Suite 100-103A Packham Avenue
Saskatoon, SK S7N 4K4

SASKATCHEWAN Phone: (306) 244-4444
ENIETRUITQ OI;! Provincial Toll Free: 1-800-667-3704
TECHNOLOGIES Fax: (306) 244-1391

ESSENTIAL POWWOW RESOURCE

www.ammsa.com

The Aboriginal Education Project at the College is pleased
to announce the commencement of an Aboriginal Child and
Youth Care program. This program offers a culturally-
maodified version of year one of the two-year diploma
program. We require individuals for the following positions:

PROGRAM ADVISOR

Part-time
Competition #5170CH

You will advise on academic and personal issues, act as the inter-departmental,
community and student/instructor liaison, and assist in curriculum development.
You will mentor the students and be responsible for producing progress reports.
Along with a post-secondary diploma or degree in Human Services, you have three
to five years of work experience in a related field with the Aboriginal community.

Salary will be based on experience.

ABORIGINAL STUDENT SEMINAR FACILITATOR

Sessional
Competition #5171CH

You will facilitate a weekly seminar on Aboriginal culture and traditional practices
as well as provide academic support to students. Providing mentorship to students
throughout the practicum placement period is also a responsibility. You possess a
post-secondary education in Human Service and three to five years of work
experience in the Aboriginal community.

PROJECT SECRETARY

Part-time
Competition #5172CH

You will provide general reception and secre

Familiarity with the Aboriginal commu
and communication skills are require
administration and secretarial t
experience within an education se
would be preferred.

Salary: $12.18/hour (20 hours

OR

Competition #5173CH

Instructor(s) are required for The Profession of Child and Youth Care, and
Fundamentals of Human Communication. To be successful, you possess a Master's
degree in Human Services combined. with three to five years of experience working
in the Aboriginal community.

| . MOUNT ﬂt ; Visi-it-'uso'nﬁne at
/ @@ (OLLEGE. www.mfr'oya_i.j..;_ab.ca

 We thank oll appliconts for their interest. Onily appliconts selected for an interview wil be contacted.

WINDSPEAKER
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Grant MacEwan

Community College

INSTRUCTOR

BEN CALF ROBE ADULT EDUCATION

July 1999

EMPLOYMENT

OPPORTUNITY

located at the Jasper Place Campus, the Ben Calf Robe Adult Eduction program is designed for Aboriginal
adults who wish to improve their academic skills. The students pursue several areas of study, including
Math, English, Native Studies, Cree Llanguage and Culture, Personal/Career Management, Science

and Computer Application Skills.

A full-fime instructor is required for the delivery of English, Cree Language and Culture, and Native Students
at the adult basic education level. This is a term position from August 15, 1999 to June 30, 2000.

Applicants should have post secondary education (certificate, diploma, or degree), in Adult Education,
Education, or Native Studies. Experience in adult education and academic upgrading is an asset.
Preference will be given to Aboriginal candidates who are knowledgeable about the Aboriginal
community. Experience should include developing and delivering curriculum for Aboriginal adults in a

supportive educational environment.
SALARY:

CLOSING DATE: . July @, 1999 at 4:30 p.m.
For further information contact Bruce Boyce at (780) 497-4364.

QUOTE COMPETITION NO.:

Apply to: Human Resources Department

99.06.074 on your resume when applying.
Only those selected for an interview will be contacted.

up to $33,433 per annum, depending upon education and experience.

City Centre Campus, Room 7-278, 10700 - 104 Avenue, Edmonton, AB T5] 452

Fax: (780) 497-5430 e Phone: (780) 497-5434

"Committed to Lifélong Learning, Responsive to the Community"

Sy

LEADERSHIP - ABORIGINAL SECONDARY SCHOOL

EDMONTON CATHOLIC SCHOOLS % EDMONTON PUBLIC SCHOOLS

Edmonton Catholic Schools and Edmonton Public Schools are working in cooperation
with the Aboriginal community to establish an exemplary secondary school program for

Aboriginal students whose needs are not currently being met.

We are seeking an individual who will provide leadership in working with the

Aboriginal community during the 1999-2000 school year to develop the program, which
is to commence in September 2000. It is intended that the successful candidate would

then provide leadership in the operation of the program.

The successful candidate will ensure that the values and traditions of the two school
jurisdictions and of the Aboriginal community are respected. This individual will have

a university degree and be eligible for Alberta teacher certification.

Salary for this position will be commensurate with education and experience.

The successful candidate will have demonstrated:
 Successful leadership in educational settings
Understanding of Aboriginal cultures and issues

Success in improving student achievement

Excellent interpersonal and communication skills

The following would be an asset:
* A graduate degree
* “The ability to speak an Aboriginal language

Experience in working with issues related to governance

Experience in working with parent-and community groups

Applications are to be submitted to one of the following, who may also be contacted for

additional information. Closing date for applications is 4:30 p.m., July 9, 1999.

Muriel Dunnigan

Director, Administrative Services
Edmonton Catholic Schools
Catholic Education Centre
9807-106 Street

Edmonton, AB TS5K 1C2

Tel: (780) 441-6119

Fax: (780) 423-3031

Only those candidates receiving interviews will be contacted.

Angus McBeath
Department Head
Edmonton Public Schools
Centre for Education
One Kingsway
Edmonton, AB T5H 4G9
Tel: (780) 429-8025

Fax: (780) 425-6423

. ESSENTIAL ABORIGINAL RESOURCE

4 www.ammsa.com
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Making Alberta stronger.

Flooding inquiry

.
E : (Continued from page 6.) be crazy to show up, “ he said.
Child Welfare Social Workers Although the Manitoba Abo-  “Butif Iappeared, I would be ask-
- . . : . riginal Rights Coalition itwill i i I ’
Diamond Willow Child and Family Services Authority, Red Deer - If you are committed to the well being of children anCII; t & Cpim i il Ing the-chusaches yghess ’t,hey -
- 1 : : . . : . . , pt representations from all been for the last 20 years.
and families, the Red Deer District Office of Diamond Willow Child and Family Services Authority has an opportunity 35 - : / e
A ) e whing. S _ parties in the NFA during the in- It's a criticism the churches
for you to join our Child Welfare team. We have current and anticipated vacancies with duties including Child iry hearings, it is believed that seemed unable to 2%
Protection investigations, case management, family support, case plan development, preparation of reports and court g:ilfh}’er the Mgar’ﬁtoba overnment time ferring t ansvlveth 4 I;ress
presentation. rRed Deer is centrally located between Calgary and Edmonton in Alberta’s Parkland. The successful Ty e eg il = ks gt freg g €y avc;
candidates will have strong organizational and time management skills, excellent written and verbal communication S HCHRThS dig Affn o Mini ecomte lt')e-lgvo Ve[ak e
skills and the interest and ability to work closely with community partners in a supportive team environment. b Sy - e
el | s, ’ ter Jane Stewart has repeatedly nity members.
Qualifications: Degree or Diploma in Social Work, Social Sciences or related field with related Child Welfare experience. stressed that her commitment to When asked how the churches
Interest in or experience working with Aboriginal populations and/or the ability to speak Cree would be considered an resolving the Cross Lake dispute  could open an inquiry into alleged A
asset in certain of these vacancies. is unequivocal. wrong-doing by the governments
Diamond Willow Child and Family Services Authority, Rocky Mountain House — Looking for a change? Ready to make One Manitoba government and Manitoba Hydro while con-
a difference? A new opportunity awaits you in Central Alberta, as we are seeking individuals with a commitment to source said government considers  tinuing to abrogate their respon-
children and families in supporting them towards health and wholeness. Diamond Willow Child and Family Services the slated hearings to be “any- sibility for residential schools, the
Authority is a newly established service delivery model and will provide you the framework to assist in the protection thing but impartial.” church representatives conceded
of children, inciuding investigations and case management, and supporting families towards wholeness. Primary “You can tell by their presenta-  the churches’ history with First
responsibilities will include assessing risk to children by conducting investigations, providing family support, case tion that they’ve already madeup Nations people has been “less _,
management, case plan development, report preparation and court presentation. There are several vacancies in the their minds that thewholehydro- than honorable” but that the '
Rocky Mountain House District Office. Rocky Mountain House is located in the Central West Country at the base of development project was wrong, churches’ social conscience de-
the Rocky Mountains. It is a resource based community of approximately 6,000 people and a trading community of that the NFA was a lie and that manded they answer the calls of
20,000. You will have the ability to build relationships with families and children, and work collaboratively with everyone has been trying to vic-  assistance made by First Nations
Aboriginal communities in our area. You will have strong organizational and time management skills and excellent timize the First Nations, so we’d  people.
verbal and written communication skills.
Qualifications: Degree or Diploma in Social Work, Social Sciences or related field with related Child Welfare experience.
Interest in or experience working with Aboriginal populations and/or the ability to speak Cree would be considered an D 'RECTOR OF STumEs’ NATIVE STUDIES PH.D. PROGRAM
asset in certain of these vacancies. :
Salary: $30,852 - $45,684. Closing Date: Open until suitable candidates selected.
Competition No. 5335-WDSP
Please submit your resume quoting the competition number to: Dorothy Kwantes, Human Resource Consultant,
Shared Service Support Centre, Alberta Family and Social Services, 4804 — 42 Avenue, Innisfail, Alberta, T4G 1V2
Fax: (403) 340-5587
We thank all applicants for their interest; however, only individuals selected for interviews will be contacted.
Visit our web site at: Almr q i o S . 5 k :
WWW. you are interested in this progressive position or know of someane
.gov.ab.ca you'd like to nominate please request details A.S.A.P. from: vy
GOVERNMENT OF ALBERTA RSty A : _
Trent University, Native Studies Ph.D. Program
1600 West Bank Drive, Peterborough, ON K9J 7B8
Tel: (705) 748-1443 » Fax: (705) 748-1416
Email: nativestudies@trentu.ca
ESSENTIAL ABORIGINAL RESOURCE
www.ammsa.com
- | | | TEACHERS REQUIRED
zsvl"i: 'fse: AF':SJf g’:;.':’ t;'néofiosf:.ecoAnsda;y "' ns'"u'z.f edﬂgn_af:d u';‘;i.’; the college dand 1. District Aboriginal Cultural Teacher works with teachers, school
¢ - ¢ S un.w e Gy acsre Sedmemeens $ post-secondary administrators and district personnel to promote Aboriginal cultural
education system, we provide a comprehensive range of programs up to the degree S Gl st R R s e i
level. NVIT is located in the community of Merritt in South Central BC, and has an UALIFICATIONS - The Aboriginal Cultural Teacher will:
on-campus enrolment of 250 students. . be able to work with students of all ages
: . be able to design and implement a cultural and language prg
NVIT invites applications from qualified candidates for the following position: The filling of this be able to speak one or more of the following language =
position is subject to budgefcry confirmation. (cgﬁ;ezglf)el ot ey
Job Summar Summory._: S . . . S CE . Distnct Aboriginal Education Counsellor works cooperatively as’
The College Librarian is responsible for managing, developing and evaluating library services for member of the school and district counselling support teams '
the College. This includes planning, budgeting, collection development, reference, bibliographic romote the success of Aboriginal students in an integrated p
instruction and staff supervision. The NVIT Library is a member of the BC Electronic Library Network, ¢hool setting. - . ot
and a variety of other provincial resource sharing initiatives, and has recently implemented SIRS!I's LIFICATIONS - The Aboriginal Education Courisellon wilk; 22
Uni int ted lib t Th ful candid ill h ' : d . possess a university degree program in counselling, social’ =
nicorn integrated library system. The successful candi afe. will have experience in post-secondary o related human service field (Master's Degree preferred |
or First Nations libraries, and a commitment to excellence in public service. b, have demonstrated personal involvement with Aboriginal culture
Applicants should meet the following requirements: and traditions with preference given to fluency in one or more.
: : : i : 1 , Saulteau, Sikann,
* Master of Library Science degree from an ALA accredited program glfat:\;followmg e e o
* minimum of two years relevant professional experience ¢. be able to work with students of all ages
e familiar with information technology applications in the library environment .. (COMP. #015) w
* excellent team work and communication skills A temporary full time Alternative Program Teacher is requis
® experience working with Aborigina| students or communities ffective September 1, 1999 to June 30, 2000. -
* knowledge of First Nations culture/ability to speak and Aboriginal language (or be willing to learn) eference will be given to those who have:
: ! . # alternative education training or experience
Start Date: As soon as Candidate is available e awareness of Aboriginal issues, language and culture
Annual Salary: $30,000 y $56,000 the ability to deal with the extreme emotional demands ¢
ine: alternative program students
Deadline: June 30th, 1999 outdoor recreation experience . : o
Apply to: Human Resources . the ability and/or experis}r:ce ig working l\:;lfthp(::}t:lﬁ;::g:rr z;f\iﬂns d -
5 i i m , ’
Box 399, Merritt, BC V1K 1B8 instruction programs such as Successma
Tel: (250) 378-3345 Fax: (250) 378-3332
NVIT's mission is to provide high-quality postsecondary education relevant to the evolving needs of | r infermation and to fax resumes contact:
First Nations communities, in an environment that fosters student success - Mr. R. Clayton, Assistant Superu.xtendent
; . s, ! - School District No. 60, (Peace River North) _
NVIT gives high priority to First Nations candidates. Phone: (250) 262-6018 Fax: (250) 262-6046 2
All applicants should be experienced in working with First Nations people. I Website: www.prn.bc.ca
ESSENTIAL ABORIGINAL RESOURCE

www.ammsa.com
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Market garden helps youth develop business skills

By Marie Burke
Windspeaker Staff Writer

SIKSIKA FIRST NATION, Alta.

Young Aboriginal people
from the Siksika First Nation in
southern Alberta are returning
to the land while learning about
what it takes to develop a busi-
ness in their home community
with a project called Business
without Borders.

The group of young people
has developed a business plan
for a market garden that will
eventually provide fresh or-
ganic produce to their commu-
nity and beyond. The official
ground-breaking ceremony of
the initial three acre garden
took place on June 3 on the land
of the Siksika with the tradi-
tional blessing of the ground by
an Elder.

As part of the ceremony, 400
traditional buffaloberry trees
and 100 poplar trees were
planted around the garden to
serve as shelter for future
crops.

"The trees were originally
called bullberry bushes by the
Elders, but somehow in trans-
lation the name was changed.
They grow native to the reserve
and they will have more of a
chance to grow a lot better. They
will act mainly as windbreak
along with the trees that were
planted,” said Stacy Doore,
manager of the market garden.

The market garden will ini-

Introducing the First Nations Employment and Training Centre,
located via the Internet at www.fnet.ca The new website is
dedicated to the promotion of employment and training
opportunities for the First Nations people within the oil and

natural gas industry.

FNET has been established as a joint initiative of The Indian Resource Council
of Canada (IRC), the Petroleum Industry, and the Government of Canada to
increase the employment of Aboriginal people in the petroleum sector(s).

search for job postings,
e search for contractors,

t1ally employ
six young peo-
ple from the
Siksika First
Nation over
the course of
this growing
season to pre-
pare the
ground for the
all-organic gar-
den.

The project
developed
over the last
year as part of
the work that
is being done
by the Siksika
Nation Youth
Entrepre-
neurial Devel-
opment Soci-
ety. The society
aims at giving
Siksika young people who are
18 to 28 years of age, business
experience.

"A group of youth did re-
search last year in the commu-
nity. They asked if they were to
grow a garden . . . would that
be good? Everyone in the com-
munity agreed toit. There is not
too many gardens on the re-
serve, so why shouldn't the re-
serve have their own market
garden where they can get veg-
etables from their own youth?"
asked Doore.

The Siksika First Nation has
more than 3,000 residents and
half of them are under 24 years

Located on the website, is a database where any First Nation person can:

enter their resume information,

* link with some training institutions for information.
* Oil and gas industry employers may also search the database
for appropriate candidates, for positions in their company.

If th__er__‘e--are any questions, concerns, or comments please contactVaughn Paul, FNET Director, or Vanessa Everett, FNET Assistant. We
~ can be reached by phone (403) 281-8308, fax (403) 281-8351, or e-mail directly through the site www.fnet.ca
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of age. At least 15 per cent of the
young people there are unem-
ployed, said Doore.

Doore pointed to young peo-
ple of the community as play-
ing a large part in the future of
the community.

"Our youth are going to be
our future councillors, leaders,
police officers, you name it, and
this program is based on getting
them into a working program
where they can actually learn
skills. This is an educational
program. We all sit down and
write a report on goals they
want to achieve in this busi-
ness," said Doore.

information.

Coleen Klein (with shovel), Alberta Premier Ralph Klein's wife, takes part in
groundbreaking ceremonies for the Siksika market garden.

Using the name Business
without Borders doesn't just
apply to business, but the bor-
ders of personal growth and the
invisible boarders of living on
the reserve for the young peo-
ple here, said Doore.

The group of young people
are busy preparing the ground
according to the meticulous
methods used in organic farm-
ing. The first two years the gar-
den will be prepared for a third
year of full production of car-
rots, potatoes and lettuce. The
crop will vary. The garden is
expected to be fully self-suffi-
cient and make a profit by its

P' Lo g b SRS i~ gd 23 R . B Nl BERE kR b 4 8
be given a username and password, chosen by the
individual, so only they and FNET can access their
Each user will also be only known on
the site by an identification number.

SITE AND LEAVE YOUR RESUME OR JOB POSTING TODAY.

third year of operation.

The project is based on a com-
munity supported agriculture
model that brings community
members together to work the
garden and then share in the
produce.

Funding for the garden :
came from a number of foun- *
dations and organizations in-
cluding the Kahanoff Founda-
tion, the chief and council of
the Siksika First Nation, Abo-
riginal Business Canada and
Inland Cement. The young
people who are working to
develop the garden are
mentored by Elders from their
community and professionals
like Michelle Long, landscape
architecture, and Yvonne
Landon in education. The
young people who researched
the project went to California
to see a place called Fairview
Farms. Doore and the rest of
the group were inspired by the
organic farm in California that
is in the middle of an urban
area and has the whole com-
munity involved.

"If you ever ask the youth
'‘where do you get your vegeta-
bles from? . . . they’ll say I get
mine from Safeway,’ but that's
not where you're getting them
from; you're getting it from the
farmers that grow it. It's from
the earth, everything around us,
is there for us; it's a matter of
how much we value the earth
and that's the focus here. The,
earth comes first," said Doore.

| g FON
el

vl

e

B0 o 2o o 1T
w e m,,__ea“‘" '

i
]
b
7
i
[}
*
]
El
LB ]
#




