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ADVERTISING FEATURE 

Aboriginal EnviroCareers: Be the Change 
By Karen Kabloona and 
Kelli Stevens 

Ghandi once said, "Be the 
change you want to see in the 
world." From the moment that 
Reginald Parsons, a Register- 
ed Professional Forester, first 
read this maxim he knew he 
would change. 

Delving into Reg's past, one 
can see ample evidence of his 
commitment to working for 
positive change. Originally 
from Whitbourne, Newfound- 
land, Reg grew up with his 
adoptive parents, who he says 
have become his role models 
- though not without tribula- 
tions. Both parents have less 
than a grade three education 
and Reg had to learn most 
things on his own. Even filling 
out the application form for 
university was an exercise in 

independent learning. 

Leaving for university was 
also difficult. "My mom really 
wanted me to stay at home. It 
was hard to leave for univer- 
sity." Still, that didn't stop Reg 
from pursuing change in his 
life. Once at university, Reg 
realized that he would have to 
fund his own education. As a 

non -resident member of the 
Inuit Labrador Association 
and having been adopted by a 
non -Aboriginal family meant 
that Reg could not access 
funding normally available to 
Aboriginal youth. Looking 
back, he says, "Funding my 
university education was the 
most difficult challenge I've 
had to overcome" 

However, he was still deter- 
mined to persevere. Reg 
describes his solution, "I 
worked part-time jobs through 
the school year, worked full - 
time in the summer, and got a 
student loan. I made my way 
through school." With all of 
this work, there was a point 
where Reg found that he had 
too much on his plate, and he 
failed a couple of courses. Ask 
Reg about this and he'll 
explain that it took him extra 
time, energy, and money to 
retake the classes, but in the 
end it was worth it. 

What drives Reg to pursue 
positive changes in his life? 
He claims, "Originally, I 
wanted to work out -doors. 
Now that I'm a forester, I want 
to encourage an eco- centric 
method of living where the 
water, trees, deer, and all the 
other elements of the environ- 
ment have an equal balance." 

Humans are part of that 
balance. Reg struggles with 
defining our role within the 
forests and often refers to his 
work as "managing our 
relationship with the forest" 
The best way to understand his 
view is to get outside and 
learn. Do some investigating 
and you'll recognize the 
relationship between the trees, 
soil, air, plants, and animals. 
In a word, forestry is now 
based on sustainability. 

This new perspective on forestry 
is good news for Aboriginal 
people across Canada. Forestry 
now recognizes the social, spirit- 
ual and cultural relationship 
between people and the earth, an 
understanding that Aboriginal 
people have held for millennia. 

The timing of this shift in per- 
spective couldn't be better. 
Aboriginal rights are being 
recognized across the country. 
Treaties and land claims will 
result in large tracts of land being 
transferred back to Aboriginal 
communities. As Reg declares, 
"Right now, forestry is a huge 
opportunity for Aboriginal 
people, for many reasons. One 
reason is that we incorporate 
traditional knowledge and values 
into forestry planning. Aboriginal 
people will set the direction in 

forestry." 

To some, this statement may 
seem bold, but in reality, it's quite 
accurate. The truth is, it's Reg's 
responsibility to know the oppor- 

tunities that exist for Aboriginal 
people in forestry - after all, he is 

the First Nations Forestry 
Program Management Officer 
and he's worked toward "being" 
this change for most of his life. 

Read more stories like Reg's and 
request classroom resources at: 

www.beahr.com /aec. You can 
also contact the BEAHR (Build- 
ing Environmental Aboriginal 
Human Resources) Project at 
(403) 233-0748. 

REG'S TIPS FOR 
ENVIRONMENTAL 

CAREERS 

Concentrate on your math and 
science classes. You need them 

to get into university. You don't 
need to be a perfect student, 
but do your best. 

Hike in the woods; plant trees. 

Learn more about forestry by 

being outdoors. 

Sit and talk with your Elders 
and learn from them. 

Learn to speak scientific and 
traditional languages. 

Join Boy Scouts or Girl Scouts. 

Read Nature and National 
Geographic magazines. 

Watch the Nature of Things 
on television. 

Participate in sports. It will 
help you develop drive. Being 
on a team will teach you to 
cooperate with others and 
communicate with different 
people. You'll learn about 
competition. You'll learn time 

management and leadership. 
Sports build confidence. 

Learn to ask meaningful 
questions. 

Apply for scholarships 
through the Canadian 
Aboriginal Science and 
Technology Society, the 
Foundation for the Ad- 
vancement of Aboriginal 
Youth, and the National 
Aboriginal Achievement 
Foundation (CASTS, FAAY, 

and NAAF, respectively). 
Talk to your band office about 

educational assistance. 

Work part time, if you can, 
to supplement your income 
and to reduce your student 
loan debt. 

Work at summer jobs that 
will aid in the development 
of your career. 

A6tJR.11NAL 
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LL Everyone has driven in a car; and we ali have some sort of home. Both of 

these comforts come from somewhere.The resources used in our lives 

come from the earth, from our environment. The environment needs 

protection from humans and only people can do that. If there are even a 

few people who care about the environment, then people and industries 

will be much more accountable. 
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I want to find my dream job, find free money and learn what to take in school (I'm a student). Send me: 
A FREE Aboriginal EnviroCareers CD -ROM. 
A FREE Aboriginal EnviroCareers book. 

I want lesson plans, videos, posters and career resources (I'm a teacher, career counsellor or parent). Send me: 
A FREE Aboriginal EnviroCareers classroom kit, with video, posters and lesson plans. 
Extra FREE Aboriginal EnviroCareers classroom kits, # 

Send me this information by email: 
Email: 

Name: 

School or Business: 

Address: 

City: 

Province: 

Postal Code: 

Order on -line at: www.beahr.comraec 

Mail to: 
Aboriginal EnviroCareers 
Budding Environmental Aboriginal Human Resources (BEAHR) 
Suite 1450, 700- 4 Avenue S.W. 
Calgary, Alberta T2P 3J4 

Fax to: (403) 269 -9544 
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Features 
Martin era begins 8 

Paul Martin was installed as prime minster on Dec. 12 with a 

cleansing ceremony and hope from Native nations that relations 
between Native people and Canada will be renewed. Martin 

announces who will help him in that renewal process, including 
new Indian Affairs Minister Andy Mitchell. 

Chiefs blindsided by own rules 9 

The Assembly of First Nations chiefs ate up most of their first day 
of their confederacy in Ottawa in December to squabble over 
who was eligible to vote and who was not. The clash highlighted 
some fundamental flaws in how the organization has been 
allowed to work for the past 15 years, and a lot of dirty laundry 
was aired in the public forum. 

Chretien can be called 10 

It was a major, and surprising, victory for Samson Cree Nation 

when their request to call former prime minister Jean Chretien to 
testify in their multi -billion dollar trust case was granted. 

Departments 
[ rants and raves ] 5 

Kick him out! Windspeaker is wondering why Canadian Alliance 

MP John Cummins hasn't been kicked out of caucus, just the way 

they turfed MP Larry Spencer. He holds just as ignorant views as 

does Spencer. Oh, not about gays, but about Indians. Cummins 
thinks we owe the Europeans some gratitude for bringing us 

civilization and British rule of law. 

[ what's happening ] 7 

Community events in Indian Country for January and beyond. 

[ windspeaker confidential ] 14 

Jani Lauzon was recently honored for her work as a puppeteer 
with a Gemini win. She shares her confidential thoughts. 

[ radio's most active ] 15 

[ rare intellect ] 16 

Windspeaker gets smutty with a look at a new book that features 
Indigenous erotica. Plus book recommendations from Joshua 

Fraser and Kim Anderson. 

[ strictly speaking ] 17 & 18 

Racial profiling has a subtler side; SARBS, not SARS, is what we 

have to be worried about; first in the chain to lose the language; 

Juno process winds up; shoulder pain could come from overuse; 
band office should stay impartial. 

[ careers and training ] 19 to 23 

[ buffalo spirit ] 25 

This month we mourn the loss of Elder Joe R. Cardinal. He is 

remembered by friends and family as a gentle man who helped 

bridge the gap between cultures and restore the culture in youth. 

[ canadian classroom ] 27 

Two issues to chew over in this issue of Windspeaker. First, the 

Elder who performed the cleansing ceremony for newly 

installed Prime Minister Paul Martin speaks out on residential 

school compensation; and housing problems plaque reserves. 

[ footprints ] 34 

He was one of Canada's most celebrated athletes. After coming in 

second in his first race, long distance running Tom Longboat put 

his mind to training and was soon leaving the competition in his 

dust. He is remembered each year with awards given in his name 

to encourage young Aboriginal amateur athletes. 

[ contents ] 

Windspeaker is published by the Aboriginal Multi-Media Society (AMMSA) 

Canada's largest publisher of Aboriginal news and information. 
AMMSA's other publications include: 

Alberta Sweetgrass - The Aboriginal Newspaper of Alberta 

Saskatchewan Sage - The Aboriginal Newspaper of Saskatchewan 

BC Raven's Eye - The Aboriginal Newspaper of B.C. and Yukon 

Ontario Birchbark - The Aboriginal Newspaper of Ontario 
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MEDICINE WHEEL OF 

SPORTS DEVELOPMENT CONFERENCE 
MAY 24, 25 Attu 26, 2004 

FANTASYLAND HOTEL, EDMONTON, ALBERTA 

For registration /conference information contact: 
Tony Alexis, DASDF, at 780- 967 -4435 

Email: dasdfc@telus.net 

AN INDEPENDENT CANADIAN DISTRIBUTOR SERVING THE RETAILER SINCE 1921 

Your Distribution Specialists 
Timely delivery service, multiple warehouses 

Electronic reporting facilities 

Easy to read order guide /catalogues 

Quarterly flyer "Sales Specials" 

Multiple ordering options 

Low shipping minimums 

Central Office: 
5445 - 8th Street NE 

Calgary, Alberta T2M 4M5 
Phone: (403) 275 -7360 

Fax: (403) 275 -3921 
Website: www.wacl.com 

FORD 

Successful Careers 
Start in Your Community 
Did you know that NAIT has 

successfully delivered programs to 

Aboriginal communities in 

Saskatchewan, Northwest Territories, 

Nunavit and all parts of Alberta? 

Programs currently being offered in 

Aboriginal communities include: 

introduction to trades 

apprenticeship programs 

nursing attendant 

fire fighting level II 

pre -technology /upgrading 

project management 

accounting /business 

and more! 

If you would like NAIT programs 

delivered in your community, 

please call 

Stephen Crocker, Manager 
Aboriginal Training Programs 
Phone:(780) 378 -5035 
Fax: (780) 471 -8993 
E- mail:scrocker @nait.ab.ca 

www.nait.ab.ca 

Conrad Krista 
Born Neyaskweyak, AB oin Hobbema, AB 

Business Administration students 

NAIT /Bring on the future Tam= 

N O PAYMENTS ** 
p - UNTIL APRIL, 2004 "coup Free delivery anywhere in Canada! 

Earn up to $1,000 
New Years Cash * * * 

Receive a minimum of 
$3000 for your trade! 

ABORIGINAL AUTOMOTIVE CENTRE 

OVER 800 VEHICLES 

r 
1- 888 - 398 -6789 

FAX THIS AP 
Type of vehicle required: Car 
Name: (First) 
Social Insurance No.: 
Present Address: 

C., H L\' R O L L"I' 

IMPORTS GMB 
All major makes, 1998 - 2004, Cars, Trucks, Vans, SUV's & Imports 

* Price - Down payment may be required. O.A.C. ** No Payment - O.A.C. 
* ** New Customers earn $500. Returning customers earn $1,000 with trade. 

Come visit us at www.autoacceptancegroup.com 

PLICATION TODAY!! 
Truck, - ! Van SUV Do you presently own a vehicle? 

(Middle) 
Birth Date: 

Yes No Trading In? Yes [ , No 

(Last) 
Status No.: 

Home No.: Work No.: 
Employer: 
How Long? 

Address: 
Cell No.: 

Wages: $ Have you had any previous credit? Yes No 
I, the undersigned, warrant the truth, accuracy and completeness of the foregoing information, and hereby take notice that the dealer proposed to procure or cause to be prepared a consumer 
Report, and the dealer is authorized to: 1. Investigate my credit and employment history; 2. Procure or cause to be prepared a consumer report or personal investigation: and 3. Release 
Information about its credit experience with me. 

Fax Back to: (204) 222 -1354 Applicant's Signature: AS 
L 

Page [4] Windspeaker January 2004 January 2004 



Krista 
from Hobbema, AB 

aik 

of 

FORD 

AMC 
cs, SUV's & Imports 

Payment - O.A.C. 
t $1,000 with trade. 
group.com 

ig In? Yes Er No ri 

No 

se to be prepared a consumer 
I investigation; and 3. Release 

AS 

J 

Throw him out 
Why is John Cummins still in caucus, Mr. Harper? It 

seems the Delta -South Richmond MP the champion of 
that most oppressed of all creatures, the middle -aged white 
male, has said, in public, that we, Native people, should 
compensate Canadians of European descent for their work 
to civilize us. And he's still a member of the Canadian Alli- 
ance caucus? 

We can only surmise that Canadian Alliance Leader 
Stephen Harper decided that while slagging gays could en- 
danger his unite- the -right plans, spewing insults about In- 
dians is acceptable. 

In case you forgot, when another Alliance MP, Larry 
Spencer, suggested out loud that homosexuality should be 
recriminalized, he was out the door in record time, sus- 
pended from caucus by his leader. 

Harper obviously didn't want to endanger a deal that 
would see his party merge with the Progressive Conserva- 
tives. He knew that Spencer's kind of talk would alarm the 
Tories, people who actually didn't want to round up 1 I per 
cent of the population and put them in camps because of 
their sexual orientation. 

It's generally accepted that anyone who would advocate 
that is either fill of hate and intolerance or is terminally 
ignorant and not fit to be in a position of leadership or 
public trust. 

And the same might be said about someone who would 
be of this opinion: 

"Contact with Europeans and other societies did improve 
the life of Indians in B.C. whether it was iron tools or fire- 
arms .. , or the benefits of today's ... health care and 
society safety net. Most importantly, the stability and secu- 
rity guaranteed by imposition of the British rule of law 
added a certainty to life in Native communities that was 
lacking. The benefits of European contact are rarely dis- 
cussed and never considered in the calculation of paying 
redress for past wrongs." 

The Vancouver Province reported on Dec. 10 that 
Cummins spoke those words to the Delta municipal council 
about the 1 sawwassen First Nation's vote on an agreement- 
in-principle that could lead to the province's first urban 
treaty. 

Oh goodness! Where do we start? 
Mr. Cummin, ask al ybod:' who actually knows anything 

about such matters (you may have to look outside your 
party, we're afraid) and they'll tell you that a subsistence 
tribal lifestyle (especially on the West Coast) can be quite 
idyllic. Family connections, community 
interconnectedness, cultural certainty, a vibrant and rich 
language and culture, these are the things that Europeans 
stole from Indigenous people, along their land and re- 
sources. 

Now if the newcomers had sat the Indigenous people 
down at the moment of contact and said "We've got all 
these things to offer and we're willing to trade them for all 
your land and most of your fish and trees if you're willing 
to deal" well, that would have been honorable. 

If the Indigenous people had actually been given die op- 
tion to say, "No, thanks. This is our land. We like the way 
we live. Go bother some other people in some other terri- 
tory," well, maybe there'd be a kernel of sense in Cummins 
continents. 

But that didn't happen. Europeans forced their so- called 
beneficial ways on Indigenous peoples. They used force 
and the unequal application of the British rule of law 
Cummins so admires to decimate the Indigenous popula- 
tion. They created the legal fiction of terra nullius to steal 
trillions of dollars worth of land and resources. They topped 
it off with a century or more of the kind of evil, soul de- 
stroying racism most people associate with the deep south 
of the United States or apartheid -era South Africa. Shall 
we talk about churches and the residential schools? 

So how much do we owe you for all that, John? Will you 
take a cheque? The worst part of this is he probably has no 
idea how disgusting and infuriating his comments are, and 
neither does the rest of Canada. Where's the outcry from 
his caucus? Where's the outcry from the Liberals? 

Cummins definition of civilization isn't the only one. 
That's the fatal flaw in his theory. Western society really 
believes that its way is "normal," that anyone who is differ- 
ent is abnormal or subnormal. It's an incredibly subjective, 
arrogant and narrow way of looking at the world and un- 
fortunately it does lead to bigotry. 

We really think John Cummins should be expelled from 
caucus. If that move is not made, we can only warn the 
Progressive Conservatives to change their minds and es- 
cape the merger -if they still can. 

-Windspeaker 

[ rants and raves ] 

Left to wonder about Fontaine 
Dear Editor: 

After the recent passage of Bill C -6 and the stay 
against bills C -7 and C -19, I am left to ponder the role 
of our current National Chief Phil Fontaine and 
whether he can deliver on his promise to be effective 
and inclusive. 

During the election campaign for national chief this 
past summer, Mr. Fontaine declared that Matthew 
Coon Come's penchant for confrontation had led to 
an organization hell bent on protest with little time for 
negotiating improvements where it could. Coon Come's 
style, Fontaine contended, was so one -dimensional that 
it could never respond effectively to the diverse needs 
of First Nations. 

If elected, Fontaine promised an approach that would 
successfully tackle the array of issues important to First 
Nations. He gave assurances that he would work to- 
wards making improvements in the day -to -day lives of 
First Nations, while also supporting their efforts in 
treaty processes, in the fulfillment of Aboriginal title 
and rights, and in their claims for a fair share of re- 
sources. 

In his victory speech he also sent a strong message to 
government declaring that, "....sometimes we will be 
at each other's throats. Sometimes we will be pulling in 
the same direction, But we will always be there." These 
words made it clear. Phil Fontaine would do whatever 
it took to ensure that First Nations were "part of every 
debate, discussion and decision." In other words, the 
Assembly of First Nations under Fontaine's tutelage 
would become a force for government to reckon with 
at all levels. 

Bill C -6's recent passage and the current stay on Bills 
C -7 and C -19 occurred with little to no involvement 

from Fontaine. It was through the hard work and dedi- 
cation of regional groups like the Chiefs of Ontario 
and a smattering of chiefs from Quebec and Alberta 
that delays to the passage of bills C -7 and C -19 oc- 
curred. When pressed on AFN's lack of involvement 
in the lobby, chiefs have been told that it is not the 
national chief's `style' to lobby and that his approach is 
one based on negotiating and compromise. To satisfy 
their demands, however, letters had been sent to key 
parliamentarians outlining AFN's position. Chiefs were 
informed further that the current situation (i.e. a suite 
of First Nations legislation before the House of Com- 
mons) was one which had been inherited from Coon 
Come and clearly something that would never have 
happened under Fontaine's `watch'. 

Given the recent passage of Bill C -6 and the lack of 
clarity of the majority of MPs regarding AFN's posi- 
tion on C -19, Mr. Fontaine's letter writing campaign 
was akin to crossing one's fingers and closing one's eyes 
in the hopes that the bad things would just go away. 
Clearly whether inherited or not, First Nations were 
in need of a national chief who knew that when nego- 
tiating was no longer a viable option, hard lobbying 
was in order. After all, didn't parliamentarians also need 
reminding that the AFN was a political force and 
"would always be there "? 

If Fontaine's assertion that Coon Come's one- dimen- 
sional, protest style was not effective, then his pen- 
chant for negotiating is equally flat and one- dimen- 
sional. It cannot serve the needs of all First Nations 
and has already shown itself to be not enough, insuffi- 
cient and ineffective. 

Anne Chabot, 
Chelsea, Que. 

Gambling addictions can kill 
Dear Editor: 

I am writing in response to the article entitled "Some 
Aboriginal Women gambling with their lives" (page 25, 
November edition). 

I am very pleased to see gambling addiction included 
in addiction awareness week articles. The impact of 
compulsive gambling on communities has been denied 
for far too long. 

It is important for families to understand that out of 
control betting can lead to suicide attempts. 

For more information on the social costs of expanded 
gaming opportunities, consult the following publica- 

tions: The Moral Dilemma of High Stakes Gambling in 
Native Communities, Diary of a Powerful Addiction, 
Crown Publishing plus The Other Woman Was Lady 
Luck: True Stories From Monte Carlo to Casino Windsor, 
Lady Luck Enterprises. 

Further details at www.crownpublishing.mb.ca and 
www.manitoulin-link.com/ladyluck 

Windspeaker is to be commended for breaking the 
silence on this invisible addiction. 

Yours truly, 
Margo Little 

Gore Bay, Ont. 

Youth should be heard on issues 
Dear Editor: 

Hi: Well I think it is all about our leaders. How are 
the grass roots people gonna get help? By watching our 
leaders get fat and travel everywhere except to the homes 
in the communities they lead? Well, that's true! Cry and 
whine is all I hear. 

I am a treaty Indian myself and proud of that fact! 
But a long time ago our ancestors negotiated our lives, 
our children's lives [away]. Now our leaders, instead of 
our children today, are talking about the things we need 
(meaning the people today) not our youth of tomor- 
row. 

Well, it's time someone stands up. Will I do it? Not 
sure myself, but I do talk freely of how I believe things 
are and where it's going. I know I don't have the an- 
swers to any of it but I know by talking to the people I 
have, that time is coming soon. Time to stand up, push 
aside our leaders of today to make room for our new 
leaders out there. 

Poor souls. They are there cause they are gonna be 
willing to give their lives for the future generations. Let 
us pray hard for them cause they are not gonna have 
the welcome our leaders enjoy today! 

Yes, I am bitter. It's so hard to get ahead in life with- 
out almost becoming something else or someone else. 
Look at our youth today. Our leaders are still talking 
the crap since I was a child. I am still young though. I 

am only 28. Our youth today are everything but Indi- 
ans. Except a few out there but those number of people 
gets fewer and fewer each year. 

Help. Or actually hear us. Listen to us. Leaders of 
today you are leaving the most important ingredient 

out -the youth. A long time ago, youth did not have 
the voice they do today, but because our ancestors pro- 
vided that for us with treaty rights there is a whole 
slough of smart forward -thinking young Indians out 
there. But because we are youth, our leaders forget that 
some of us also lived a hard life like them, giving some 
that same wisdom. Well, I hope some honest [people] 
reads this and responds to me cause I would like to 
know your opinion - Letter unsigned 

[ talk it up ] 

Let us know what you are thinking 
about. Call us at 

1- 800 -661 -5469 and leave a message 

outlining your concerns on whatever 
topic you'd like. 

Or e-mail us at edwind@ammsa.com 
or write to the editor at 

13245 -146 St. 

Edmonton, AB 
T5L 458 
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Lisa Meeches I Ted Nolan 

In the aboriginal 
world there is a 

place where 
people can go 
to share 
important 
information. 

That place is 

known as... 

THE 

SHAR 
(IR 

Sharing Circle is an A- Channel Production Fund Original 
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HAPPY 
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NEW YEAR 
May 2004 bring you 

health, wealth and 

great happiness! 
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PAST, PRESENT 
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IMPROVING 
WATER & 

WASTEWATER 
INFRASTRUCTURE 
IN ABORIGINAL 
COMMUNITIES 

Jan. 28 -30, 2004 
Thunder Bay, Ont. 

1- 800 -558 -6520 

28 

NATIONAL 
CONFERENCE 

ON DIABETES & 
ABORIGINAL 

PEOPLES 
Jan. 28-31, 2004 

Vancouver 
1- 877 -232 -6232 

www.neda.ca 

29 

SASKATCHEWAN 
HEALTHCARE 
EXCELLENCE 

AWARDS 
January 30, 2004 

Regina 
a -mail: 

chrissmith @sasktel.net 

30 

CANADIAN FILM 
CENTRE 

DEADLINE: 
ALLIANCE 

ATLANTIS FILM 
RESIDENT 

PROGRAMS 
Jan , 200o 

Directo r, editor, 
producer &writer labs 

wwwcdnf!Imcentre.com 

February 1 

GROUND HOG 
DAY 

2 3 4 5 6 7 

Sunday Monday Tuesday Wednesday Thursday Friday Saturday 

HOLMAN: FORTY YEARS OF GRAPHIC ART 
CANADIAN MUSEUM OF CIVILIZATION 

Runs ti! Feb. 15, 2004 1 -600 -555 -5621 

BONNIE DEVINE: STORIES FROMTHE SHIELD 
URBAN SHAMAN GALLERY 

Runs til January 24, 2004 (204) 942-2674 

TRADITIONAL STORYTELLING AND FEAST 
January 17, 2004 Native Canadian Centre Toronto (416) 531-1402 

UNDERSTANDING AND HEALING THE INTERGENERATIONAL 
IMPACT OF SEXUAL ABUSE 

January 20-23 2004 Edmonton (403) 320 -7144 

BUSINESS AND POLITICAL LEADERS FOR WOMEN 
"FACING THE CHALLENGES" CONFERENCE (N.1-T.A.) 

January 29-30. 2004 Vancouver (604) 275 -6670 

EPIDEMICS IN OUR COMMUNITIES, SKILLS BUILDING 
SYMPOSIUM: ALL NATIONS HOPE AIDS NETWORK 

January 29-30, 2004 Regina e -mail: makanesasktel. net 

MANAGEMENT STRATEGIES FOR EXEUTIVES IN 
ABORIGINAL ORGANIZATIONS 

January 29-30, 2004 Saskatoon, Sask. (250) 245 -0940 

NATIVE PLANT SOCIETY OF SASKATCHEWAN 
WORKING TOGETHER WORKSHOP AND AGM 

February 5 -7, 2004 Swift Current, Sask. (306) 666-3940 

ALL NATIVE BASKETBALL TOURNAMENT 
February 8 -14, 2004 Prince Rupert (250) 627 -8997 

CAREER AND JOB FAIR 
February 10, 2004 Sudbury, Ont. (705) 566 -8101 ext. 7400 

BLUE PRINT FOR THE FUTURE CAREER FAIR 
February 10, 2004 Edmonton, Alta. 1 -800- 329 -9780 

INTERNATIONAL RESIDENTIAL 
SCHOOL CONFERENCE 

February 13-15, 2004 Edmonton, AB (760) 444 -8003 

KAHNAWAKE WINTER CARNIVAL 
February 14 -22, 2004 Kahnawake, Que. www.ksdpp.org 

TRAINING PROGRAM IN DIABETES PREVENTION 
February 17 -20, 2004 Kahnawake, Que. (450) 653 -4477 

PARTNERSHIPS IN SUCCESS 
NATIVE EDUCATION CONFERENCE 

February 18-20, 2004 Kimberley, Ont. (905) 768 -7107 

WALK THE TALK COMMUNITY DIABETES WALK 
February 18-20, 2004 Kimberley, Ont. (905) 769. 7107.... 

NATIONAL A.F.O.A. CONFERENCE 
February 22, 2004 Calgary (250) 338 -7793 

THE ARTSHOW 
NATIVE EARTH PERFORMING ARTS 

February 26- March 14, 2004, Toronto (416) 531 -1402 

AWOTAAN NATIVE WOMEN'S SHELTER SOCIETY 
February 27, 2004 Calgary (403) 531 -1970 ext. 203 

2004 ARCTIC WINTER GAMES 
February 28 -March 6, 2004, Wood Buffalo, AB 

e -mail: juliah 4 awg2004.com 

CANADIAN MUSIC WEEK 
March 3-March 6, 2004 www.cmw.net 

ENSURING ABORIGINAL VOICES IN POLICY AND PROGRAM 
March 10-11, 2004 Calgary (306) 933 -1929 

March 16-17, 2004 Saskatoon, Sask. 

NCLRC CREE LANGUAGE FESTIVAL 
March 11, 2004 La Ronge, Sask. (306) 425 -4938 

INTERNATIONAL FORUM ON INDIGENOUS MAPPING 
March 11 -14, 2004 Vancouverwww.sígnup4.com /IFIM 

LA RONGETRAPPERS' FESTIVAL 
TALENT OF THE NORTH SHOW FOR ADULTS 

March 11, 2004 La Ronge, Sask. (306) 953 -7234 

LITTLE NHL 2004 
March 15 -March 19 2004 Sault Ste. Made, Ont. (750) 277 -4342 

CADOTTE LAKE SCHOOL -CAREER FAIR 2004 
March 18, 2004 Cadotle Lake, Alta. (780) 629 -3767 

DARLENE COOK MEMORIAL VOLLEYBALL TOURNAMENT 
March 18-2t, 2004 Prince Albert (306) 768 -3457 

INCLUDEYOUR EVENT BY 
FAX (780) 455 -7639 or E -MAIL adsonly @ammsa.com 

Manitoba First Nations Education Resource Centre 
"Respecting Our Past, 

Building Our Future Today" 
May 10 -12, 2004 

Winnipeg Convention Centre 
375 York Avenue 

Winnipeg, Manitoba 

oat Call to Con For further information on 

Pr e (It/ Registration 

V Call for Abstracts 

Progressive education in First Nations schools translates into our combined efforts to link four 

crucial areas of education in creative and challenging ways: language, technology, counseling 

and recreation.This approach reflects our First Nations' view of life:the interconnectedness of 

the spiritual, mental, spiritual, emotional and physical aspects of being in the world. By utilizing the 

4 directions teachings as a foundation, and having high standards for achievement and quality instruction 

in language, technology, counseling and recreation for our children, we can guide them towards young 

adulthood.This conference gives us the opportunity to celebrate the successful efforts of leaders, citizens and 

educators in our First Nations communities, as together we strive to realize the Manitoba First Nations Education 

Resource Centre's mission, "to improve the quality and standards of education for First Nations students" 

Trade Show 

Contact: 
Joy Keeper, 

Conference Coordinator 
Manitoba First Nations 

Education Resource Centre 
1214 Fife Street 

Winnipeg, Manitoba 

Phone: (204) 940 -7020 
Fax: (204) 942 -2490 

Toll Free: 1 -877- 247 -7020 

E -mail: joyk @mfnerc.com 
www.mfnerc.com 
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e e ta es over 
By Paul Barnsley 
Windspeaker 

OTTAWA 

When Paul Martin was sworn in 
as Canadas 21st prime minister on 
Dec. 12, a long -awaited new era in 
Canada -First Nation relations ar- 
rived. Or at least that's the hope of 
Aboriginal leaders across the coun- 
try. 

Martin sent a powerful signal to 
the entire country when he asked 
Ojibway Elder Elmer Courchene 
to smudge him before he took the 
oath of office. 

He sent another strong signal by 
dropping 22 Chretien cabinet min- 
isters, including Indian and North- 
ern Affairs Minister Robert Nault. 
The Chretien -era secretary of state 
for Indian Affairs, Stephen Owen, 
was promoted in cabinet -he be- 
comes minister of Public Works - 
despite having been on the outs 
with Nault after remarks last year 
that compared the conditions faced 
by Palestinian youth with those 
faced by First Nation youth. 

In other signals that Aboriginal 
issues will be a priority for the new 
prime minister, the Martin transi- 
don team Aboriginal liaison, Jeff 
Copenace, was appointed to the 
Prime Minister's Office staff as spe- 
cial assistant for Aboriginal Affairs. 
Martin, himself, will chair the 
standing committee on Aboriginal 
Affairs, a clear sign that he will be 

Paul Martin 

heavily involved in Native issues. 
Andy Mitchell, member of par- 

liament for Parry Sound -Muskoka, 
was appointed to replace Nault as 

minister. Mitchell was first elected 
to the House of Commons in 
1993. He has served as secretary of 
state for rural development, for the 
federal economic development ini- 
tiative for Northern Ontario and 
for parks. 

He chaired the standing commit- 
tee on Natural Resources, was vice - 
chair of the Industry committee, 
chair of the federal Liberal caucus 
task force on access to capital by 
small business, a member of the 
ministerial task force on disability 
and Canadians, and chair of the 
Northern Ontario caucus. 

Prior to becoming a member of 
Parliament, Mitchell had a 20 -year 
career in banking. He has also been 

Andy Mitchell 

involved in numerous business as- 

sociations, serving as president of the 
Northeastern Ontario, Elliot Lake 
and Gravenhurst chambers of corn- 
merce and as a director of the On- 
tario Chamber of Commerce. He 
was also active on the Elliot Lake 
and Gravenhurst economic devel- 
opment committees. 

Mitchell will be a member of the 
influential cabinet committee on 
priorities and planning. He has also 
been named to the cabinet commit- 
tee on domestic affairs, the cabinet 
committee on operations and he 
will be the vice -chair of the cabinet 
committee on Aboriginal Affairs. 

Larry Bagnell was appointed par- 
liamentary secretary to the minister 
of Indian Affairs and Northern De- 
velopment with special emphasis on 
northern economic development. 
The Yukon MP was first elected to 

the House of Commons in No- 
vember 2000. He has served as a 

member of the standing commit- 
tee on Aboriginal Affairs and the 
standing committee on Industry, 
Science and Technology. 

There is also a new face in the 
Indian Affairs' deputy minister's 
office. J. Michael Horgan is in. He 
was the senior associate deputy 
minister of Finance. 

Members of the cabinet com- 
mittee on Aboriginal Affairs, 
which a government release said 
"supports a renewed emphasis on 
Aboriginal issues" include: Martin, 
Mitchell and members Jack Aus- 
tin, Pierre Pettigrew, Claudette 
Bradshaw, Rey Pagtakhan, Stan 
Keyes, Joe Volpe, Geoff Regan, 
Irwin Coder, Hélène Scherrer, 
John Efford, Ethel Blondin- 
Andrew, Joe Comuzzi and 
Carolyn Bennett. 

Aboriginal leaders were quick to 
reach out to the new prime min- 
ister and his cabinet. 

In his statement welcoming the 
new government, National Chief 
Phil Fontaine reminded Martin of 
his comments to the chiefs on July 
22, 2002 while speaking at the 
AFN annual general assembly in 
Kahnawake, Que. 

"If we are serious about solving 
the many issues before us today, 
we need to fully understand and 
recognize the treaty rights as en- 
trenched within Section 35 of the 
Canadian Constitution and give 
continuing life to our govern- 

ment's recognition of the inherent 
right to self -government," Martin 
said then. 

"We are hopeful that today 
marks the beginning of a new era 
and a renewed relationship be- 
tween First Nations and Canada," 
said Fontaine after Martin took 
over as prime minister. "First Na- 
tions across the country are opti- 
mistic that we can work in part- 
nership with the new government 
to boldly create transformative and 
lasting change that benefits our 
people as well as all Canadians." 

Fontaine noted Martin's recent 
statement that: "if we can seize the 
opportunities that our times offer 
us, we can break the cycle of pov- 
erty, indignity and injustice in 
which so many Aboriginal Cana- 
dians live." 

"We share this goal and see it as 

being directly connected to the fun- 
damental work of implementing 
the treaties and the full expression 
of the rights of First Nations peo- 
ples," said the national chief. "Giv- 
ing life to the treaties and Aborigi- 
nal rights as recognized in Cana - 
da's Constitution are not just po- 
litical issues -they are the founda- 
tion on which First Nations can 
build their economies, strengthen 
their governments and re- vitalize 
their citizens. This work is central 
to economic development, social 
development, health, education 
and the full spectrum of issues we 
must address." 

(see New relationship page 32.) 

Fox and Fontaine smooth over differences 
By Paul Barnsley 
Windspeaker Staff Writer 

OTTAWA 

All is well between Assembly of 
First Nations (AFN) National 
Chief Phil Fontaine and Ontario 
Regional Chief Charles Fox, they 
say, but Fox is still fixed in the sights 
of another member of the AFN's 
executive board -Rick Simon. 

"Regional Chief Charles Fox and 
I met today. We buried the hatchet, 
so to speak," Fontaine said Dec. 9 
during the AFN Confederacy in 
Ottawa. "I'd like to thank Regional 
Chief Fox for agreeing to join with 
us and to work for the cause of our 
people." 

AFN sources say the two men 
were barely speaking to each other 
in the weeks leading up to the 
meeting. Fox had openly supported 
Chief Roberta Jamieson in last 
summer's election for national 
chief. When all the vice -chiefs took 
to the stage after Fontaine's elec- 
tion win in Edmonton to pledge 
their allegiance, Fox was nowhere 
to be found. Shortly after the elec- 
don, the national chief stripped Fox 
of the health portfolio, in what 
most observers believe was an act 
of retaliation. 

Fox was not in the room when 
Fontaine made his announcement 
that the two had come to an agree- 
ment to work together, which 
fueled speculation that all was not 

"[TJhere'sgoing to be a backlash on Nault ifhes 
the incumbent running as a Liberal in that rid- 
ing, and the Liberals will lose. We're going to vote 

for an alternative." 
-Charlie Fox 

as rosy as the national chief claimed. 
But Fox confirmed that he and 
Fontaine were ready to move for- 
ward. 

"It's unfortunate he made that 
statement at the time when I was 
out of the room," Fox told 
Windspeaker on Dec. 10. "But we 
did meet yesterday afternoon and 
we did agree to bury the hatchet. 
We have more common agenda 
items that we should be concen- 
trating on instead of looking at the 
disagreements that we've had in 
terms of the political landscape over 
last year or so. In the interest of 
moving the agendas that we agree 
on forward, it's time to make peace. 
If we disagree, let's be gentlemen 
about it." 

Last month, media reports sug- 
gested that Fox, not Fontaine, 
would be the First Nation leader 
dosest to new Prime Minister Paul 
Martin. It was rumored Fox would 
be asked to run for the Liberals in 
former Indian Affairs minister 
Robert Nault's Rainy River riding 
in the next election. 

Nova Scotia and Newfoundland 
vice -chief Rick Simon said that 
would be contrary to an AFN reso- 

lution that was passed in 1986. The 
assembly, then led by Georges 
Erasmus, resolved "that a First Na- 
tion spokesperson or representative 
shall not be a member of a non -First 
Nation political party." 

Simon said the resolution meant 
that Fox would have to resign as 

Ontario vice -chief if he was a mem- 
ber of the Liberal Party. Fox freely 
admits that he is. 

"I took out a Liberal membership 
last year," he said. "Part of our cam- 
paign in the fight with the suite of 
legislation was to go right into the 
house of the Liberal Party. That's 
from the Chiefs of Ontario. Not 
only to meet with the backbench- 
ers of the opposition, but to meet 
with the Liberal backbenchers, to 
meet with the Liberal grassroots 
people. To access that, a lot of our 
leadership, a lot of our technical 
people, took out memberships in 
the Liberal Party. So we took the 
fight right into their own house. I 
daresay we succeeded quite well." 

He said he joined the party with 
the full knowledge and support of 
his chiefs and will fight any attempt 
to force him to step down. 

"I would fight it. I would go back 

to the Chiefs of Ontario. They 
elected me by a 75 per cent ma- 
jority; I just got re- elected in June. 
They knew all these actions had 
taken place. If they so choose, 
that's their right. If there's an AFN 
resolution, I would have to look 
at that. I'll take it back to our as- 
sembly, then they would make 
that decision. Not before," he said. 

He is still seriously considering 
a run in the Rainy River riding. 

"For us, the First Nations' peo- 
ple in that riding, we're taking a 
real close look at that riding be- 
cause 40 to 50 per cent is going to 
be an Aboriginal vote and that's a 
huge number. And we've had a 
huge fight with Nault over the leg- 
islation. As his constituents we told 
him, `Don't do it.' But he went 
ahead and did it. So accountabil- 
ity to a constituency is an issue. 
But it's a secondary issue. So we're 
going to look at the Liberal nomi- 
nation process. Even if we lose on 
that issue, there's going to be a 
backlash on Nault if he's the in- 
cumbent running as a Liberal in 
that riding, and the Liberals will 
lose. We're going to vote for an al- 
ternative. The primary point, and 
this is something that's really 
gripped our interests, is Martin is 

saying the right things. He's say- 
ing, 'I want to make Aboriginal 
issues a priority. The Aboriginal 
file, the Aboriginal issues that we're 
going to be dealing with for the 
next decade is going to be so big 
that we have to begin to do some- 

thing, "' he said. "Bottom line? 
We're taking a serious look at that 
riding, we're going to look at the 
numbers within the Liberal Parry. 
If we fail there then we may run an 
independent candidate or go with 
another existing party. But the ac- 
countability on Nault in that rid- 
ing is a definite issue." 

Fox said there was no lingering 
resentment about being stripped of 
the health portfolio by Fontaine. 

"The portfolio assignments have 
happened. Let's leave it at that," he 
said. "I have 134 First Nations in 
Ontario -over a quarter of the 
First Nations population in 
Canada. That's enough to keep me 
busy. We've got a new Liberal [pro- 
vincial] government we're develop- 
ing relationships with. We're look- 
ing at developing relationships also 
with the new federal Liberals. What 
can I say? I've got enough work" 

Speculation that Martin had 
chosen Fox over the national chief 
may have been wrong. Fontaine 
told Windspeaker that reports he 
was turned away from the Liberal 
leadership convention in Toronto 
were incomplete. He was turned 
away at first because he lacked 
proper security clearance, but later 
did gain access to the floor. 

And Elmer Courchene, an Elder 
from Fontaine's Sagkeeng First 
Nation and a personal advisor to 
the national chief, performed the 
smudge ceremony for the new 
prime minister just before he was 
sworn into office. 

Page [8] Windspeaker January 2004 

Chiefs 
By Paul Barnsley 
Windspeaker Staff Writer 

OTTAWA 

The Assembly of First Nation 
(AFN) carne close to self-destruct- 
ing during the early hours of its De- 
cember 2003 Confederacy in Ot- 
tawa. A fight over how business is 

done at AFN meetings broke ou 
shortly after the assembly began 
and the dispute brought the organi 
zation dangerously dose to the edgi 

of a cliff, with either one of the tw( 
largest regions ready to call th, 
AFN quits. 

The clash, which took up a goo( 
chunk of the first day of the Dec. ! 

to 11 national gathering, began in 
nocently enough. 

After the national chief's open 
ing address, the meeting's co -chair 
Ted Quewezance, began readin 
the assembly's rules and procedure; 
The document is not usually real 

in its entirety, but this time wa 
different. Quewezance read all si 
pages aloud, and it was moved, sec 

onded and the motion that di 
rules and procedures be adopte( 
was passed. 

The significance of the rookie co 
chair's actions soon became appas 
ent, when Sowalie First Natiot 
(British Columbia) Chief Doul 
Kelly, who had moved that the rule 
and procedures be adopted, gain( 
the floor. 

"How many registered delegate 
are here ?" he asked the chair. 

He was told there were 110 chiel 
or proxies in the room. 

"How many are voting? Th 
charter says there's only 73 votes, 

Financi 
By Paul Barnsley 
Windspeaker Staff Writer 

OTTAW/ 

Chiefs across the country ar 
outraged by the Indian Affair 
policy that puts them into thin 
party management if they run 
deficit. 

Under- funded programs and th 
costs of administering a commu 
nity in a remote location are ne 
taken into account, several chid 
said during the Assembly of Fin 
Nation Confederacy held in Ot 
tawa Dec. 9 o 11. 

The department of Indian an 
Northern Affairs (INAC) closel 
monitors First Nation spending.] 
a band council incurs a small debt 
the department intervenes witl 
advice. If the debt grows larger, 
co- manager is appointed. If th 
debt exceeds a limit deemed to b 
serious by INAC, a third part 
manager is appointed. 

Francis Flett, the Manitoba vice 

chief, said only the third stage is 

problem for First Nations. 
"That's where the problem is 

When they put you under thin 
party management you lose all con 
trol ofyour administration of thos, 
funds in your community. It's jus 
like actually stripping a chief an 
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tm Nault 
's recognition of the inherent 
to self -government," Martin 
hen. ' are hopeful that today 
; the beginning of a new era 
i renewed relationship be- 
First Nations and Canada," 

Fontaine after Martin took 
is prime minister. "First Na- 
across the country are opti- 
that we can work in part - 

p with the new government 
dly create transformative and 

change that benefits our 
as well as all Canadians." 

taine noted Martin's recent 
tent that: "if we can seize the 
tunities that our times offer 
can break the cycle of pov- 

indignity and injustice in 
so many Aboriginal Cana - 

live." 
share this goal and see it as 

directly connected to the fun - 
ual work of implementing 
;aties and the full expression 
rights of First Nations peo- 
said the national chief. "Giv- 

to the treaties and Aborigi- 
;hts as recognized in Cana - 
onstitution are not just po- 
issues- they are the founda- 
n which First Nations can 
their economies, strengthen 
;overnments and re- vitalize 
itizens. This work is central 
nomic development, social 
pment, health, education 
e full spectrum of issues we 
tddress." 
New relationship page 32.) 

rences 
"' he said. "Bottom line? 
taking a serious look at that 
we're going to look at the 

.trs within the Liberal Party. 
ul there then we may run an 
'ndent candidate or go with 
:r existing party. But the ac- 
bflity on Nault in that rid- 
definite issue." 

said there was no lingering 
nent about being stripped of 
tlth portfolio by Fontaine. 
portfolio assignments have 

sed. Let's leave it at that," he 
[ have 134 First Nations in 
io -over a quarter of the 
Nations population in 
a. That's enough to keep me 
We've got a new Liberal [pro- 
government we're develop - 

stionships with. We're look - 
leveloping relationships also 
e new federal Liberals. What 
ay? I've got enough work" 
:ulation that Martin had 
t Fox over the national chief 
ave been wrong. Fontaine 
7indspeaker that reports he 
rued away from the Liberal 
hip convention in Toronto 
nommplete. He was turned 
at first because he lacked 
security clearance, but later 
n access to the floor. 
Elmer Courchene, an Elder 
Fontaine's Sagkeeng First 
t and a personal advisor to 
tional chief, performed the 
;e ceremony for the new 
minister just before he was 
into office. 
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Chiefs blind -sided on voting rules 
By Paul Barnsley r"--- Simon admitted discussions to lumbia Vice -chief Herb George 
Windspeaker Staff Writer " limit the number of voting del- had attended the AFN executive 

egates had come up at the AFN meeting where the issue was dis- 
OTTAWA executive meeting the night before. cussed. That next morning, George 

"We talked last night at the ex- passed on the vice-chiefs torch to 
ecutive. We looked at it and we Shawn Atleo. George wears a sec - 

The Assembly of First Nation i 1t' r said `OK, let's apply the charter. and hat as a member of the Sum - 
(AFN) came close to self -destruct -" Why not ?' That would be my ques- mit's three -person executive board. 
ing during the early hours of its De- ' 

s tion: Why not? Any chiefs that's Kelly is a member of the First Na- 
cember 2003 Confederacy in Ot- 

is 
sitting here registered, they can talk Lions Summit. Some chiefs saw the 

tawa. A fight over how business is E as much as they want. At the end Summit behind Kelly's move, and 
done at AFN meetings broke out ., of the day, the idea is to have some wondered about Fontaine's daim 
shortly, after the assembly began, " semblance of fairness for all the re- that the motion to limit voting to 
and the dispute brought the organi- gions of the country, not just the regional representation didn't come 
zation dangerously close to the edge two big regions," he told the chiefs. from the AFN executive. 
ofa cliff, with either one of the two Ted Quewezance Doug Kelly Fontaine interjected to deny that Quewezance asked Kelly to 
largest regions ready to call the he or his executive was behind this amend his motion and allow for the 
AFN quits. Kelly said. consult and decide who would be initiative. status quo "for this assembly only." 

The dash, which took up a good He was correct. The problem was the voting delegates for the con- "I just want to make one point "No," said Kelly. 
chunk of the first day of the Dec. 9 that the AFN, by accepted prat- federacy and who would not. here, because it's been suggested Chief Rod King from the Lucky 
to 11 national gathering, began in- tice going back at least 15 years, But the Ontario and Manitoba that somehow this issue came from Man Cree Nation in Saskatchewan, 
nocently enough. had always allowed all registered caucuses spent their time coming the national chief or the executive. the seconder, also said, "No." 

After the national chief's open- chiefs and proxies to vote on all up with a way to counter the B.C. As you all witnessed, it came from Quewezance decided that 
ing address, the meeting's co- chair, questions requiring a decision, de- maneuver. the floor. It came from the floor. It Leveque's motion to rescind Kelly's 
Ted Quewezance, began reading spite the fact that the organization's Chief Tina Leveque of Manito- didn't come from me and it didn't motion was in order and had to go 
the assembly's rules and procedures. rules and procedures limited the ba's Brokenhead Ojibway Nation come from the executive. True, it to a vote. 
The document is not usually read votes to so many per region. said to reverse long- standing past was discussed last night and we Chief Simon Fobister of Grassy 
in its entirety, but this time was British Columbia chiefs, who practices was "a complete surprise." reached an understanding that this Narrows (Ontario) told the assem- 
different. Quewezance read all six represent close to one -third of the She told the chair "you cannot issue was an issue that would be bly that's the way it had to be. 
pages aloud, and it was moved, sec- First Nations in Canada but a change rules in the middle of a discussed at the Confederacy of "If you're going to follow rules 
onded and the motion that the smaller percentage of the First Na- meeting." Nations meeting," he said. "It's not and procedures and that's the way 
rules and procedures be adopted tion population, had clearly come She made a motion to rescind an attempt on the part of my of- it has to be done, then if it wasn't 
was passed. to Ottawa to force a reversion from the earlier motion to adopt the fice, me personally or the executive, done in the past then all the mo- 

The significance of the rookie co- that accepted practice to return to rules and procedures as written. to manipulate the confederacy. tions we've passed as chiefs are null 
chair's actions soon became appar- the letter of the AFN's constitu- Gull Bay (Ontario) Chief Wilfred That isn't the case. Absolutely not. and void. You're going to have to 
ent, when Sowalie First Nation tional law. King seconded. Any suggestion that is being made go back into your records and strike 
(British Columbia) Chief Doug The issue behind this maneuver Vice -chief Rick Simon argued here that we are somehow impos- out all those resolutions," he said. 
Kelly, who had moved that the rules was simple. Since most meetings against Leveque's motion. ing this on the confederacy is ab- Mississaugas of the New Credit 
and procedures be adopted, gained are held in Ottawa, Ontario chiefs "I don't know what all this jock- solutely not true. That is not true. (Ontario) Chief Bryan LaForme 
the floor. can stack the meetings and gain eying is about here. I have an idea This is an issue that was made from suggested there was another knotty 

"How many registered delegates control of the assembly. The mo- but, to me, anybody getting up and the floor. It was a motion intro- problem presented by Kelly's mo- 
are here ?" he asked the chair. tion to accept the rules and proce- trying to say the charter doesn't duced by one of the delegates. It tion. "If you're putting this other 

He was told there were 110 chiefs dures would deny many of them apply, well it comes back to what was a motion duly moved and sec- motion to a vote on the floor, who's 
or proxies in the room. their votes. [Kettle and Stoney Point Chief] onded." going to be entitled to vote on that 

"How many are voting? The The co -chair called for a five- Tom Bressette said. `Rip the char- But some suggested Fontaine was motion," he asked. 
charter says there's only 73 votes," minute break so each region could ter up and let's have a free -for -all.'" protesting too much. British Co- (see Voting rights page 20.) 

Financial intervention policy questioned 
By Paul Barnsley And decisions made by bureau- community to control in some of Indian Affairs had instructed 
Windspeaker Staff Writer crats that do not reflect an under- fashion or form the debt going our third party manager not to 

standing of the unique demands higher and higher ?" pay for our expenses for our del - 

OTTAWA placed on First Nation govern- Flett was participating in a de- egation to come to Ottawa and 
ments add to the problem, he said. bate on the wording of a resolu- lobby on behalf of our people," 

' ÿ "Look at the social issues, so- tion that would spell out the he said. "Secondly, they also 
Chiefs across the country are dal assistance. When the govern - AFN's objections to the interven- threatened to use our pay cheques 

outraged by the Indian Affairs ment says some of our people tion policy. Flett urged the chiefs to cover the expenses. To me, this 
policy that puts them into third don't qualify- there's 90 per cent to direct the national office to is totally antithetical to the whole 
party management if they run a #'' unemployment and they say our push for a way "to make sure that notion of political advocacy on 
deficit. people don't qualify for social. the debt goes down." behalf of your community. And I 

Under- funded programs and the And then of course they withhold He argued that once you were think it's political blackmail and 
costs of administering a commu- ! all that funding for six months in, it was impossible to get out of we have to take a stronger posi- 
nity in a remote location are not and it drives all our people into third party management, because don on the imposition of third 
taken into account, several chiefs debt again. Ít's the same issue of the high salaries paid to the party managers in our communi- 
said during the Assembly of First Francis Flett with housing, with health," the outside managers who come in. ties." 
Nation Confederacy held in Ot- vice -chief said. And they don't fix the problem Another Manitoba chief called 

tawa Dec. 9 o 11. council of their own authority in Flett said the third party man- that led to the debt in the first for an inquiry into "the policies and 
The department of Indian and the community. The third party agers rarely take the community's place in most situations, he said, management of Indian Affairs 

Northern Affairs (INAC) closely manager is actually given the au- needs into consideration. They fo- because they can't. They simply Canada" in the region. 
monitors First Nation spending. If thority to run your affairs. They can cus on the bottom line only. refrain from spending more than And Chief Claude Friday, ofSas- 
a band council incurs a small debt, hire and fire your staff as they so "The third party manager and the budget allows, even if serious katchewan's Piapot First Nation, 
the department intervenes with please to save money," he said. the department signed an agree- needs have to be ignored. leveled a serious accusation at 
advice. If the debt grows larger, a Flett said it's virtually impossible ment between themselves leaving Chief Wilfred King of Gull Bay INAC officials in his region. 

co- manager is appointed. If the to provide for the needs of the corn- the First Nation completely out of First Nation inherited a third "I have a third party manager that 
debt exceeds a limit deemed to be munities with the meager funding the picture. And when a commu- party manager when he was is collecting roughly $180,000 to 

serious by INAC, a third party provided by INAC, especially in nity's put into third party manage- elected last year. $200,000 per year and its been 
manager is appointed. remote areas. ment it takes away a lot of money," "Last year we paid our third party going on for four years. What he 

Francis Flett, the Manitoba vice- "Some of the northern commu- he said. "Three communities in manager over $236,000 and all tells me is that we're not in debt," 
chief, said only the third stage is a nities in our region have to pay Manitoba paid a third party man- they effectively do is sign cheques he said. "When the federal govern - 

problem for First Nations. twice as much to get a house. ager over a million dollars a year to for the first Nation. Part of their ment takes your own money to pay 

"That's where the problem is. That's because of winter roads run their affairs. Now could we fig - agreement is they're supposed to third party managers to come into 
When they put you under third and on top of that those winter ure out a better way of spending build capacity and they haven't a community-in my case they 
party management you lose all con- roads come out of their own that million dollars than paying done that," he said. don't even come into my commu- 
trol ofyour administration of those funds. Of course, the government somebody to sit in an office in King accused INAC of interfer- nity and work and yet they get paid 
funds in your community. It's just does not give enough money to Winnipeg and not come to the ing in his ability to do his job. an exorbitant amount of money." 
like actually stripping a chief and do all these things," he said. community to work with that "Officials from the department (see Third party page 32.) 
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[ news ] 

Chief Victor Buffalo Lawyer James O'Reilly 

Former PM 
can be called 
to testify 
By Paul Barnsley 
Windspeaker Staff Writer 

CALGARY 

It was a jubilant Chief Victor 
Buffalo who spoke to 
Windspeaker on Dec. 3. Less than 
two hours earlier, lawyers repre- 
senting his Samson Cree Nation 
had persuaded the Federal Court 
of Canada to grant their request 
to call outgoing prime minister 
Jean Chretien as a witness in their 
billion -dollar breach of treaty and 
trust case against the government. 

Mr. Justice Max Teitelbaum 
had rejected that request in Au- 
gust 2003, citing parliamentary 
privilege, but, in what a Samson 
press release called "an unprec- 
edented, historic and courageous 
decision," the judge revisited his 
ruling after lawyers James 
O'Reilly and Ed Molstad said that 
Parliament was no longer in ses- 
sion and Chretien was about to 
retire from politics. 

'After 281 days of trial to make 
the federal government account- 
able as treaty partner and trustee, I 
am encouraged by this signal that 
Canadian courts may be prepared 
to apply principles of equality be- 
fore the law and fundamental jus- 
tice to Aboriginal peoples," Buffalo 
said in his official statement. 

Unofficially, he said he was sur- 
prised and delighted by the deci- 
sion. 

"When they called me I just 
about drove off in the ditch," he 
said. "I've never been this nerv- 
ous before. It's never been done 
before. We feel he's going to have 
all of the necessary information 
to give to the courts to plug in all 
the holes that we're missing. Get- 
ting the prime minister in there 
just blew me away. But I've got 
to see him [in court] before I be- 
lieve it." 

Buffalo said Chretien could 
appear in court as early as the end 
of January. 

On Dec. 17, Chretien an- 
nounced he would be appealing 
the decision. 

O'Reilly and Molstad have 

Former prime minister 
Jean Chretien 

been meeting with Frank Foran 
and Michael Marion, lawyers for 
the now former prime minister, 
to work out details of his appear- 
ance, including security consid- 
erations. 

In making his argument, 
O'Reilly reminded the court that 
Chretien is known to the Samson 
Cree people as Wapoho 
Okeymow or Chief White Owl 
He is an honorary chief of the 
Samson Cree Nation. 

The lawyer quoted Red Cloud, 
a leader of the Oglala Lakota peo- 
ple to clarify the Samson plain- 
tiffs' point of view. 

"[T]he background is that `they 
made us many promises. More 
than I can remember. But they 
never kept but one. They prom- 
ised not to take our land and they 
took it, "' O'Reilly said. 

He talked about Abraham Lin- 
coln's famous statement on democ- 
racy, that all men were created 
equal. "But on this theme ofequal- 
ity, my lord," said O'Reilly address- 
ing Justice Teitelbaum, "if I were 
before a jury, not you, with great 
respect, but a jury of 12 men and 
women, I would not have to speak 
more than 30 seconds, I respect- 
fully submit, to convince that jury 
that, of course, the prime minister 
of Canada, who for 40 years has 
been at a pivotal place in the his- 
tory of Canadian Cree, and largely, 
Indian relations, has relevant evi- 
dence to give." 

(see Samson page 33.) 

The Alexis First Nation Health Department and Four Worlds International Presents 

UNDERSTANDING AND HEALING THE 

INTERGENERATIONAL IMPACT OF SEXUAL ABUSE 
January 20, 21, 22 and 23, 2004 

Delta Edmonton South Hotel and Conference Centre, Edmonton, AB 

Also, February 9 - 12, 2004, Prince Albert, Saskatchewan, Hosted by the Grand Council 

March 2 - 5, 2004, Winnipeg, MB, hosted by the Four Worlds Manitoba Project and the University of Manitoba - Aboriginal 

Focus Programs, Canadlnn Polo Park, Winnipeg, MB 

March 29 - April 1, 2004, Fredericton, NB, hosted by the Echoing Hope Committee 

May 26 - 29, 2004, Grande Prairie, AB, hosted by the Healing Project, Native Counselling Services of Alberta 

WORKSHOP OVERVIEW: This workshop will focus on healing the impact of sexual abuse in our 

communities. Topics will include: 1) understanding the impact of sexual abuse across generations, 2) pathways 

for individual healing and recovery, 3) community as victim: healing our communities and building stronger 

nations, 4) responding to abuse: what to do at the time of disclosure /establishing community -based response 

teams, 5) strategies for immediate actions: a menu of options (healing circles /co- counselling /spiritual and 

culturally -based strategies, and many other options, 6) caring for the caregiver, and 7) moving beyond abuse: 

from recovery to personal growth and community development. 

REGISTRATION: Prior to January 9, 2004: $345.00 /person (includes lunch, health breaks and work- 

shop materials). Special group rate: $300.00 /person for five people or more. 
After January 9, 2004: $395.00 /person. Special group rate: $345.00 /person for five people or more. A 

limited number of registration fee scholarships are available for relatives without an organizational sponsor. 

Registration will be limited to 120 participants. 

For Further information, free publications or to register, please contact: 

Four Worlds International Institute for Human and Community Development 
347 Fairmont Blvd. S, Lethbridge, AB Canada T1K 7J8 

Telephone: 403 -320 -7144 Fax: 403- 329 -8383 
Email: 4worlds @uleth.ca Webpage: www.4worlds.org 

24 hours a day in English, Cree and Dene 

Share the Vision of Communication 
Heard around the world www.mbcradio.com 

"Bringing People to the People" 

Missinipi Broadcasting Corporation 
Inviting everyone to tune in to eiyoy great Northern Saskatchewan 

hospitality and the wonders of Mother Earth. 

M.B.C. Communities - 89,9 on your dial: 

L CJLR, La Ronge (Broadcast Centre) 8. CPAT, Patuanak 15. Garson Lake La Ronge Broadcast Centre 
2. CJCF, Cumberland House 9. CFNK, Pinehouse 16. Deschanne Lake 

3. CJAZ, Pelican Narrows 10. Tumor Lake 17. Timber Bay P.O. Box 1529 
4. CHPN, La Loche 

5. CIBN, Buffalo Narrows 
11. Fond du Lac 

12. Montreal Lake 

18. M2carthur River 
La Ronge, SK 

6. CJBW, Jans Bay 

7. CFBB, Cole Bay 

13. Key Lake 

14. Sucker River 

20. Shoal Lake 

21. Red Earth Phone: 306 -425 -4003 

Other Dial oositionst Fax: 306 -425 -3123 

1. UPI, Beauval, 96.5 10. Uranium City, 99.8 19 Sled Lake, 94.9 

2. CJLK, Wollaston Lake, 91.9 11. Cluff Lake, 104.1 20 St. George's Hill, 92.7 Prince Albert Sales Office 
3. CFDM, Flying Dust, Meadow Lake, 105.7 

4. CIBN, Buffalo Narrows, 89.3 

12. Southend, 96.5 

13. Kinoosao, Cable 12 

21 Lac La Plonge, 96.5 

22 Onion Lake, 97.7 #77 - 11th Street West 
5. CFCK, Canoe Lake, 103.9 14. Stony Rapids, 91.9 23 Big River, 95.7 Prince Albert, SK 
6. CILX, Ile -a-Ia Crosse, 92.5 15. Sandy Bay, 96.5 24 North Battlefod, 94.7 

7. Prince Albers, 88.1 16. Dillon, 91.7 25 Janvier, Alberta, 92.5 Phone: 306 -922 -4566 
8. Camsell Portage, 103.1 

9. Deschambeault Lake, 88.9 

17. Stanley Mission, 98.5 

18. Duck Lake, 100.7 

26 Big Island, 92.7 

27 Keeseekoose, 94.7 Fax: 306 -922 -6969 

Toll Free Request Line 1- 877- 425 -4101 
Reaching Northern and Central Saskatchewan with up -to -date news, views and local happenings. Connect with 
your news, connect with your world, connect with MBC Informative, professional, and in -touch with you, the 
listener; MBC Network Radio, keeping the lines of communication protecteu preserved open. 

THE UNIVERSITY OF OKLAHOMA 
AMERICAN INDIAN INSTITUTE 

"Celebrating 50 years of Serving the North American 
Indian Tribes of the United States and First Nations of Canada" 

UPCOMING EVENTS 
Tribal Leadership Conference 

Date and time to be announced 
This is the first conference in a series of workshop/ 

conferences to be held on tribal leadership. The specific focus 

of this conference is Grantsmanship. 

Native Language Preservation Workshop 
April 26 -29, 2004: Albuquerque, New Mexico 
This workshop for Native and non- Native educators, language 

teachers, tribal /band members, etc. trains participants in the 
strategies for teaching language immersion. 

Researching & Writing Tribal/Band Histories Workshops 
May 5 -7, 2004: Rama, Ontario, Canada 
May 31 -June 4, 2004: Ignacio, Colorado 
This workshop is designed to train tribal /band people, as well 

as other researchers in critical thinking, identification and 
evaluation of written materials, especially unpublished 
documents. 

ADVANCED Researching & Writing Tribal/Band Histories 
May 10-11, 2004: Rama, Ontario, Canada 
This workshop is designed for the continuation training of 

tribal /band people, as well as other researchers, who have 

previously attended our Researching & Writing TribaVBand 

Histories Workshop. It will advance the special techniques 
gained by participants in researching, collecting oral histones, 

and organizing and compiling information into written form. 

95 National Conference on Gifted/Exceptional 
Education for Native People 
June 13 -17, 2004: San Diego, California 
The only one of its kind in the Nation, this gathering of 

participants from the continental United States, Hawaii, 

Alaska, and Canada is dedicated to examining the challenge 

of providing appropriate education for exceptional Native 

children and youth. 

For more information or to be 
added to our mailing list, contact 

AMERICAN INDIAN INSTITUTE 
University of Oklahoma 

555 Constitution Street, Suite 237 
Norman, OK 73072 -7820 

Phone: (405) 325 -4127 or 800- 522 -0772, Ext. 4127 
Fax: (405) 325 -7757 
Email: aii0ou.edu 

Visit our website at: www.ou.edu/aii 
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Jules re 
By Paul Barnsley 
Windspeaker Staff Writer 

OTTAW 

Just a few months after he w 
appointed chief of staff of the A 

sembly of First Nations, Mani 
Jules resigned. 

He was conspicuously abse 
from the chiefs' meeting on Di 
9, the opening day of the Confe 
eracy of Nations in Ottawa. 
turned out there was very good rt 
son for his absence. 

"The First Nation Fiscal and Si 

tistical Management act is good i 

my community and many othe 
I will continue to strongly endo 
it and support its passage throu 
parliament. I realize my positior 
in conflict with the stated positi 
of the assembly. I therefore feel i 

necessary that I offer my resigr 

tion as chief of staff of the AI 
effective immediately," Jules wri 

Fight o 
By Paul Barnsley 
Windspeaker Staff Writer 

OTTAVI 

It was approaching 5 p.m. 
Day 2 of the three -day confeder: 
scheduled by the Assembly of F. 

Nations in Ottawa Dec. 9 to 
The chiefs had begun plowi 
through a backlog of unfinisl 
business, much of it put on I 

backburner for the last year or 
to allow the organization to foi 

on the battle against the First I' 

tions governance legislation. 
Some chiefs were getting fr 

trated. They hadn't planned to 
tend Day 3 and wanted to deal w 

a resolution that would nail do' 
an AFN strategy for dealing w 
the contentious health cons( 

BUILT FOR E 

OUR BUSINESS CLASS 
Expanded deluxe complii 
Continental breakfast tat 

Complimentary 24 hour 
Complimentary high spe 
Fitness centre, indoor po 
Executive boardrooms at 

All guest rooms include coi 

tea, refrigerator, microwa' 
board, alarm clock an 

For Reservations 

1.800.22 
WINGATE INN EDM 
18220 - 100 Ave., Edr 
Phone (780) 443 -1001 

www.wingateinnedmo 
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[ news] 

Jules resigns; cites conflict over Bill C -19 
By Paul Barnsley 
Windspeaker Staff Writer 

OTTAWA 

Just a few months after he was 
appointed chief of staff of the As- 
sembly of First Nations, Manny 
Jules resigned. 

He was conspicuously absent 
from the chiefs' meeting on Dec. 
9, the opening day of the Confed- 
eracy of Nations in Ottawa. It 
turned out there was very good rea- 
son for his absence. 

"The First Nation Fiscal and Sta- 
tistical Management act is good for 
my community and many others. 
I will continue to strongly endorse 
it and support its passage through 
parliament. I realize my position is 

in conflict with the stated position 
of the assembly. I therefore feel it is 

necessary that I offer my resigna- 
tion as chief of staff of the AFN 
effective immediately," Jules wrote 

Manny Jules 

in a letter he delivered to the ex- 
ecutive during their meeting Dec. 
8. 

He explained the recent devel- 
opments to the chiefs on Dec. 10. 

"Up until recently I was the chief 
of staff for National Chief Phil 
Fontaine," he told the delegates. He 
said representatives of the Chiefs of 

Ontario asked what his position 
was on Bill C -19 [the financial in- 
stitutions' legislation] after the 
AFN meeting in Squamish in Oc- 
tober. 

The chiefs in assembly had di- 
rected the national chief and ex- 
ecutive to not speak in support of 
the legislation. Jules had worked for 
many years to push the legislation 
forward and the bill's political op- 
ponents wanted to be sure that the 
AFN's chief of staff was not diso- 
beying that directive. 

Jules admitted that put him in a 
tough situation. 

"So, when I'm asked if I support 
Bill C -19, I found I could not do 
that within the Assembly of First 
Nations given the direction that 
was given to the national chief at 
Squamish. I want to let every one 
of you know exactly where I stand," 
he said. "I left the position of chief 
of staff so that I can carry on my 
work, which is to advocate national 
institutions for First Nations, for 

communities that want to make 
this change ourselves." 

He said he consented to take the 
AFN job in the first place because 
it was clear to him that institutions 
would have to be created in order 
to carry out the national chief's 
Getting Results Agenda. 

"There was a notion that insti- 
tutions would have to be built in 
order for us to do that. After the 
Squamish meeting it was very clear 
that the chiefs in assembly, particu- 
larly those who've opposed the leg- 
islative format right from the be- 
ginning, were going to be continu- 
ally active in that process. So I 

toughed it out as long as I could 
and I reached the conclusion that 
the Assembly of First Nations was 
not the best place for me to do the 
kind of work that I feel I've been 
put in this world to do," he told 
Windspeaker. 

Ironically, the job he held before 
joining Fontaine's staff had just 
been filled days before he made the 

decision to resign. He had been the 
founder and leader of the Indian 
Taxation Advisory Board. Newly 
elected Siksika First Nation (Al- 
berta) Chief Strater Crowfoot had 
just been appointed to fill that po- 
sition. 

"I'm no longer chair or CEO of 
ITAB," he said. 

Asked what he would do next, 
he said "I will go back and advo- 
cate for C -19. I've dedicated 15 
years of my life to see that piece of 
legislation move forward and I 

want to see it through to fruition." 
His successor as chief of the 

Kamloops Indian Band, Bonnie 
Leonard, has announced her inten- 
tion to run as a federal Liberal can- 
didate in the next election. Jules 
said he has no such ambitions. 

"I'm not looking to government, 
for a place in the Liberal govern- 
ment to carry on this work, I'm 
looking to work with the First Na- 
tions institutions to see Bill C -19 
through," he said. 

Fight over attendance issue left hanging 
By Paul Barnsley 
Windspeaker Staff Writer 

OTTAWA 

It was approaching 5 p.m. on 
Day 2 of the three -day confederacy 
scheduled by the Assembly of First 
Nations in Ottawa Dec. 9 to 11. 
The chiefs had begun plowing 
through a backlog of unfinished 
business, much of it put on the 
backburner for the last year or so 
to allow the organization to focus 
on the battle against the First Na- 
tions governance legislation. 

Some chiefs were getting frus- 
trated. They hadn't planned to at- 
tend Day 3 and wanted to deal with 
a resolution that would nail down 
an AFN strategy for dealing with 
the contentious health consent 

form issue. They wanted to deal 
with the resolution before the con- 
federacy adjourned for the day. 

Co -chair Luc Laine had a prob- 
lem: the resolution on the health 
consent form hadn't been printed 
or translated into French. That 
would take a half -hour. Would the 
chiefs want to sit around for a half - 
hour before wrapping up for the 
day? 

As Laine looked fora way out of 
this predicament, the chiefs took 
matters into their own hands. 

Chief Patrick Madahbee of the 
Ojibways of Sucker Creek (On- 
tario) started things off. 

"The dates for the assembly were 
made quite clear," he said. "You'd 
expect the chiefs would plan to be 
here for the duration to take care 
of important business." 

Tall Cree First Nation (Alberta) 

Chief Bernie Meneen agreed. 
"We carne out here to do busi- 

ness," he said. "I think we all bet- 
ter hang in and let's get our work 
done." 

Chief Harold Sault of Ontario's 
Red Rock First Nation was clearly 
frustrated with the chiefs who 
didn't make the commitment to 
stay the whole three days. 

"If this meeting was scheduled 
for only two days, would every- 
body be leaving yesterday," he 
asked. 

Only one resolution had been 
passed during the previous two 
AFN assemblies; there were not 
enough chiefs to raise a quorum 
on the last day in Edmonton in July 
or Squamish in B.C. in October. 
Sault suggested that the rules re- 

quiring a minimum number of 
chiefs to form that quorum should 
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be dropped. 
"We shouldn't stick to quorum," 

he said. "If half the chiefs leave, the 
other half should make the deci- 
sions. If you choose to leave and 
tomorrow you have no voice, it's 
your loss because you chose to 
leave." 

Vice -chief Rick Simon suggested 
that the chair should simply read 
the resolution aloud instead ofwait- 
ing for it to be printed. Nisga a rep- 
resentative Herbert Norven sug- 
gested the two large screens in the 
corners of the hall, which were used 
only to project the AFN logo for 
most of the confederacy, could be 
used to project the resolutions so 

delegates could follow along from 
the floor without waiting for hard 
copy. 

Many chiefs were eyeing the ex- 
its longingly. Others were fighting 

for a little extra time at the end of 
this day, so they could skip out the 
next. Still others were lining up at 
the microphones to get on the 
record as being in favor of working 
hard for their constituents. 

With the distinct possibility that 
the rhetoric would begin flowing 
freely and thickly, Madahbee cut 
to the chase. 

"How many are going to be here 
tomorrow," he asked. 

About 80 per cent of the del- 
egates raised their hands. 

"I don't see what the problem is," 

Madahbee said. "Lots of people are 
going to be here tomorrow." 

Madahbee emphasized that 
chiefs should have sent councillors 
to AFN meetings if they could not 
commit to spending the entire 
three days. 

(see Chiefs' page 33.) 
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[ windspeaker confidential ] 

Jani Lauzon has brought life to puppets on a long list of 

children's shows from Mr. Dressup to Tales from the 
Longhouse. She recently won a Gemini for her role as the 
puppet Seeka in Wumpa's World in the Best Performance 
in a Pre -School Program or Series category, the first time 
a Métis professional puppeteer has won the award. 

Windspeaker: What one qual- 
ity do you most value in a friend? 

Jani Lauzon: The ability to lis- 

ten- unconditionally. 
W: What is it that really makes 

you mad? 
J.L.: Injustice that results from 

an assumption of superiority. (I 

am a Libra.) 
W: When are you at yourhap- 

piest? 
J.L: When I am on stage sing- 

ing, acting or with my daughter 
at the beach and I don't have any- 
thing pressing to do. 

W: What one word best de- 
scribes you when you are at your 
worst? - 

J.L: Overwhelmed. (Rather 
than a word, I think it's a state of 
mind.) 

W: What one person do you 
most admire and why? 

J.L: I am currently researching 
Daphne Odjig for an upcoming 
production by Native Earth Per- 
forming Arts in which I will be 
playing Daphne. The more I get 
to know her, the more I admire 
her. She is grace itself, positive in 
spite of everything and an amaz- 
ing artist. Very under- appreci- 
ated, however. 

W: What is the most difficult 
thing you've ever had to do? 

J.L: Be a parent. It's ongoing. 
W: What is your greatest ac- 

complishment? 
J.L: I have had so many. I am 

happy, however, to still be in- 
volved in the arts and making a 

living at it. The artist is still un- 
dervalued and unsupported. Even 
in our communities. The fact that 
I have survived this long and con- 
tinue to do so is a test to my tenac- 
ity and survival strengths. That has 

brought me many rewards and 
awards, literally and figuratively. 

W: What one goal remains out 
of reach? 

J.L: To travel the world more. 
W: If you couldn't do what 

you're doing today, what would 
you be doing? 

J.L: I am very good at admin- 
istration, as I discovered while the 
artistic director of the Centre for 
Indigenous Theatre. I would 
hope that whatever I did, how- 
ever, would be somehow related 
to the arts and with the idea of 
hopefully making the world a 

better place. 
W: What is the best piece of 

advice you've ever received? 
J.L: My foster mom and dad 

used to tell me to live my life crea- 

tively. Then, no matter what I was 

doing, I would love to do it be- 

cause creativity would be in- 
volved. 

W: Did you take it? 

J.L: With everything, you 
tend to forget the best advice. 
But I have trained myself to re- 
mind myself when the going 
gets tough. 

W: How do you hope to be re- 

membered? 
J.L: As one who gave from her 

heart. 
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[ news ] 

BERT CROWFOOT 

John Jules from the Shuswap Nation in B.C. participated in 
the powwow held as part of the Canadian Aboriginal Festival 
in Toronto from Nov. 28 to 30. 

Festival celebration 
attracts thousands 
By Sam Laskaris 
Windspeaker Contributor 

TORONTO 

The 10th annual Canadian 
Aboriginal Festival was staged 
Nov. 28 to 30 in Toronto at 
SkyDome, and was arguably the 
best to date. 

The festival is considered North 
America's largest Aboriginal multi - 
disciplined arts event, with a pow- 
wow featuring about 1,000 danc- 
ers in the grand entry alone. 
About 35,000 people attending 
the three -day event. 

Festival co- ordinator Ron 
Robert was especially pleased with 
the Canadian Aboriginal Music 
Awards held on Nov. 28 in con- 
junction with the festival. This 
marked the fifth year of the awards 
show, but for the first time it was 

staged at the 1,300 -seat John 
Bassett Theatre within the Metro 
Toronto Convention Centre. 

"From a presentation point of 
view, we raised the bar," Robert 
said of the music awards show. 

"Now we have to get over that 
[bar]." And plans are underway to 

improve on the already improved 
year -end celebration of Aboriginal 
heritage and culture. 

"We just try and make things big- 

ger and better every year," Robert 
said. "And I think we succeeded 
rather well in that this year." 

A noteworthy touch was that 
this year's powwow was dedicated 
to the Aboriginal peacekeepers, 
the Canadian peacekeeping unit 
and all other peacekeeping forces 

throughout the world. 
"I can't think of a better group 

of warriors to honor," Robert said. 

"They're under such stress these 
days. I can't imagine a worse job." 

As in previous years, the festi- 
val was kicked off on the Friday 
with an education day. About 
7,000 elementary school children 
from the Toronto area converged 
on the SkyDome. The youngsters 

had an opportunity to visit sev- 

eral venues where they learned 
about Native history, the tradi- 
tional dwellings of Aboriginal 
people, their different dances and 
the importance of the drum. 
There were also storytelling and 
craft -making activities available. 

The rest of the public were 
able to visit the festival on Sat- 
urday and Sunday. Robert said 
about two- thirds of those that 
attended the event showed up 
on the Saturday. 

"Now we have to try and get 
some sort of event to bring peo- 
ple in on the Sunday," he added. 

Robert was hoping even more 
people would have shown up for 

this year's festival, but there were 

a couple ofobstades to overcome. 
For starters, Robert believes 

some people are still hesitant to 
travel to Toronto because of the 
SARS (severe acute respiratory 
syndrome) outbreaks the city 
experienced earlier in the year. 

And then, during the week of 
the festival, there were news re- 

ports of a nasty flu that was cir- 

culating, not only in Toronto, 
but various parts of North 
America. 

"Every time I picked up a 

newspaper or turned on the tel- 

evision they were talking about 
this big flu epidemic, like eve- 

rybody here in Toronto was go- 

ing to die," Robert said. "I think 
the medical people tend to get 
a bit panicky at times." 

There's no way to estimate 
how many people stayed away 

from the festival for fear of en- 

dangering their health. Those 
who did skip the event, how- 

ever, missed a spectacular event. 

As in previous years, the fes- 

tival included music and fash- 

ion shows, a youth lacrosse skills 

competition and various tradi- 
tional teachings. 
(see page 14 for more on the 
Aboriginal Music Awards, and 
page 26 for more on the la- 

crosse skills competition.) 
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Rap artists capture best song award 
By Sam Laskaris 
Windspeaker Contributor 

Lucy Idlout wins best 
'female artist at the 
Aboriginal Music 
Awards held in 
Toronto on Nov. 28. 

Photo by 
Bert Crowfoot 

TORONTO 

Lucie Idlout could not think of 
a more appropriate person to 
anoint her as the new queen of 
Canadian Aboriginal music. 

Idlout was presented with her 

award for best female artist at this 

year's Canadian Aboriginal Mu- 
sic Awards by Leda Gilday, who 
won in that category last year. 

Idlout and Gilday hail from the 
North, Idlout from Nunavut and 
Gilday from Yellowknife. 

"I couldn't think of a better per- 
son to sort of pass the torch on to 
me," said Idlout, who has been 
living in Toronto for the past year. 

Idlout was honored for her ef- 

forts on her debut CD called E5- 
770, My Mother's Name. 

"I didn't believe in a million 
years that it would be me winning 
this award," she said, adding that 
she felt one of the other two 
nominees -Saskatoon's Andrea 
Menard or Winnipeg's Kimberly 
Dawn -would be selected the 
winner. 

As for the best male artist 
award, that was presented to 
Saskatoon's Jay Ross. Though he 
has made a living from playing 

music his entire adult life, Ross, 

30, has only been writing and 
playing his own material for about 
three years. 

After about a decade of per- 
forming cover tunes, Ross opted 
to take the gamble to do his own 
stuff. 

"I was tired of it," he said of 
playing other people's music. "It 
wasn't getting me anywhere." 

Ross was getting his fair share 

of work at the time, but he 
thought he could do better. 

"You can get gigs," he said. "But 
you can get better gigs. I realized 

the only way I'm going to get some- 
where is to write my own stuff." 

Ross released his debut CD ti- 

tied Old Town this past year. The 
CD includes the track Molanosa, a 

song about the tiny Saskatchewan 
town where Ross began playing 
music (the drums) at age eight. 

A total of 17 awards were 
handed out during the ceremony 
held at the Metro Toronto Con- 
vention Centre on Nov. 28. 
Three artists -Tru Rez Crew, 
Burnt and Sandy Scofield - 
ended up winning a pair of awards 
each. 

Tru Rez Crew, a collection of 
rappers from Six Nations, Ont., 
took top honors in the best rap 
or hip hop category for their CD 
titled Ain't No Turnin' Back. Tru 

Rez Crew also won for best song 
for I'm A Lucky One. 

Jasmine Netsena, the lone fe- 

male in 10- member Tru Rez 
Crew, said her group was shocked 
to win the best song award, be- 

cause it's rare to have a rap song 
voted the best in an over -all mu- 
sic awards competition. 

"It's awesome," Netsensa said. 

"I've never really heard of that 
happening before." 

Burnt is a Winnipeg -based 
band that won the best rock al- 

bum category for its CD called 
Project 1 -The Avenue. The 
band's lead singer, David 
Boulanger, working with Maggie 
Ross, won in the best album cover 

design division. 
As for Scofield, aVancouver resi- 

dent, she took the best folk album 
with Ketwam. Scofield and Shael 

Wrinch shared honors in the best 

producer /engineer category for 
their work on the same CD. 

The Wolfpack of Six Nations, 
which consists of five brothers - 
Darren, James, Chad, Jason and 
Troy Martin -were deemed to 
have the best blues album. Lead 
vocalist Jason Martin said the 
band's debut album entitled 
Every Iil Thing, has far exceeded 
expectations, especially consider- 
ing it was an independent project. 

(see Music page 24.) 
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speaker 
The most respected Aboriginal 
publication in Canada featuring 
award -winning coverage ofthe news 

and events important to Canada's 

Aboriginal people. 

News, editorials, columns, humour, 
features and much more - it's all 

in every issue of Windspeaker. 

A new edition at your home or 
office every month for the low 
price of $40.00 per year. 

A L B E R T A 

SWfH6RA.SS 
Alberta Sweetgrass provides cover- 
age of the news and events from 
Alberta's Aboriginal communities. 

Profiles of youth, elders, artists, 
writers and many others from com- 
munities throughout Alberta- every 
month. 

SAVE!! Receive Alberta 
Sweetgrass every month for only 
$15.00 per year when you 
subscribe to Windspeaker. 
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SASKATCHEWAN 

6E 
Saskatchewan Sage provides coverage 

of the news and events from 
Saskatchewan's Aboriginal communities. 

Profiles of youth, elders, artists, writers 
and many others from communities 
throughout Saskatchewan - every 
month. 

SAVE!! Receive Saskatchewan 
Sage every month for only $ 1 5.00 
per year when you subscribe to 
Windspeaker. 

Raven's Eye provides coverage o the 

news and events from British Columbia 

and the Yukon's Aboriginal communities. 

Profiles of youth, elders, artists, 
writers and many others from 
communities throughout British 
Columbia and Yukon -every month. 

SAVE!! Receive Raven's Eye 

every month for only $ 1 5.00 per 
year when you subscribe to 
Windspeaker. 

Ontario Birchbark provides 
coverage of the news and events from 

Ontario's Aboriginal communities. 

Profiles of youth, elders, artists, 

writers and many others from 
communities throughout Ontario - every month. 

SAVER Receive Ontario 
Birchbark every month for only 
$15.00 per year when you 
subscribe to Windspeaker. 

SZiogSC6VT6VTTOV 0TTrq: 
WINDSPEAKER ONLY 
1 YEAR (12 ISSUES) - 

$40.00 plus GST 

ADD ALBERTA SWEETGRASS 
1 YEAR (12 ISSUES) - 

$15.00 plus GST 
(Get Sweetgrass only for $25.00 + GST) 

ADD SASKATCHEWAN SAGE 
1 YEAR (12 ISSUES) - 

$15.00 plus GST 
(Get Sage only for $25.00 + GST) 

Nome. 

Address. 

City/Town: 

Province: Postal /zip: 

Phone: VISA. 

ADD RAVEN'S EYE 
1 YEAR (12 ISSUES) - 

$15.00 plus GST 
(Get Raven's Eye only for $25.00 + GST) 

ADD BIRCHBARK 
1 YEAR (12 ISSUES) - 

$15.00 plus GST 
(Get Birchbark only for $25.00 + GST) 

PLEASE ENCLOSE CHEQUE OR MONEY ORDER 
OR CHARGE TO YOUR VISA/MASTER CARD NUMBER 

FAX THIS ORDER FORM TO (780) 455 -7639 

Expiry Dote: 

Signature: 

Send to: WINDSPEAKER, 13245 - 146 Street, Edmonton, Alberta T5L 4S8, or Phone TOLL FREE 1- 800 -661 -5469 
CHECK US OUT ON THE WORLD WIDE WEB: http: / /www.ammsa.com OR E -mail us at: market @ammsa.com 
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sward 
:ez Crew also won for best song 
or I'm A Lucky One. 
Jasmine Netsena, the lone fe- 

sale in 10- member Tru Rez 
;rew, said her group was shocked 
o win the best song award, be- 
ause it's rare to have a rap song 
oted the best in an over -all mu- 
ic awards competition. 

"It's awesome," Netsensa said. 

I've never really heard of that 
appening before." 
Burnt is a Winnipeg -based 

and that won the best rock al- 

um category for its CD called 
'roject 1 -The Avenue. The 
and's lead singer, David 
oulanger, working with Maggie 
:oss, won in the best album cover 

esign division. 
As for Scofield, a Vancouver resi- 

ent, she took the best folk album 
,ith Ketwam. Scofield and Shad 
KTrinch shared honors in the best 
roducer /engineer category for 
heir work on the same CD. 
The Wolfpack of Six Nations, 

vhich consists of five brothers - 
)arren, James, Chad, Jason and 
:roy Martin -were deemed to 
Lave the best blues album. Lead 
ocalist Jason Martin said the 
. and's debut album entitled 
;very lil Thing, has far exceeded 
xpectations, especially consider- 
rig it was an independent project. 

(see Music page 24.) 
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Artist -Tru Rez Crew 
Album - 

Ain't No Turnin' Back. 

Song -I'm A Lucky' One 
Label -Independent 

Producer - 
Jonathan Carlow 

Rappers riding high 
Rap group Tru Rez Crew had a 

good night in Toronto on Nov. 
28, performing as part of the 
Canadian Aboriginal Music 
Awards, and then going home 
with awards in both of the cat- 
egories in which they were nomi- 
nated. The new TRC CD Ain't 
No Turnin' Back was named the 
Best Rap /Hip -Hop Album, and 

their song I'm A Lucky One was 
selected Best Song /Single. 

The award winning I'm A 

Lucky One is an upbeat song 
about respect, pride, looking to 
the future and 'striving to be the 
best you can be. 

The album carries a parental 
advisory for explicit content, both 
for language and themes. 

[ rad.i.o's most active I 

ABORIGINAL RADIO 

MOST ACTIVE LIST 
ARTIST TITLE ALBUM 
Ashley Robertson Cold Enough to Burn Ashley Robertson 

Kimberley Dawn My Spirit Flies I'm Going Home 

Martha Redbone Underdog Home of the Brave 

Ray St. Germaine I'm Mighty Proud to be Métis My Many Moods 

Teagan Littlechief Vulnerable Single 

Tracy Bone The Air I Breathe Single 

Eagle & Hawk Mother Earth Mother Earth 

Aaron Peters Hearts Most Wanted Single 

Derek Miller Music is the Medicine Music is the Medicine 

Chester Knight Cochise Was a Warrior Standing Strong 

Crystal Anne Sycamore Street Single 

Jocelyn Michelle Distant Thunder Single 

Kinnie Starr Dreaming Sun Again 

Heritage Your Love Single 

Jay Ross Molanosa Old Town 

Chick Dizzy Til The End Single 

Norbert Ducharme Suitcase Single 

Jason Burnstick Burn Single 

Burnt Message Project 1 -The Avenue 

Tru Rez Crew feat. Lucy Idlout I'm A Lucky One Ain't No Turning Back 

CONTRIBUTING 
STATIONS: a F -JJ 

dia FM 

i`sF:táMai toa 

In Your Heart You Can Hear Your Ancestors. 

Now Let Us Hear You. 
The Congress of Aboriginal Peoples (CAP) has been working 
nationally to serve the interests of Métis and Non -Status Indians 
for 32 years. Established as the Native Council of Canada in 1971, 
the Congress is a national voice for Aboriginal people living in 

urban, rural and remote areas throughout Canada: a population 
that outnumbers all other native people combined. 

CAP is working to build a stronger voice at the national level and 

we want to hear yours. Meetings are being held across Western 

Canada throughout January and February. 

Alberta 

January 5, Lethbridge 
January 7, Calgary 
January 12, Edmonton 
January 14, Grande Prairie 

To learn more about becoming a part of the process, and for 

further information on meeting times and locations, please call 

David Turner at 403.240.4642 (you may call collect) or by email 

at: david @mcfs.ca. 

These community forums are brought to you by the Congress of 

Aboriginal Peoples with the support of the Department of Canadian 

Heritage and the Privy Council Office. 

January 16, Hay River 

Saskatchewan 

January 26, Prince Albert 
January 28, Saskatoon 
January 30, Yorkton 

Manitoba 

February 2, Thompson 
February 5, Brandon 
February 9, Winnipeg 

Canada 
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[ rare intellect ,] 

Joshua Fraser - Vice -president, Youth 

Aboriginal Peoples' Commission 

Recommends: 
History of the Ojibway People 
by William W. Warren 
Minnesota Historical Society Press -1885 

I first read History of the Ojibway People as 

research for a paper I was writing on Ojibway 
people for a college senior -level Indigenous an- 
thropology course. As I am part Anishinabe 
(Ojibway), I felt it was important to have a firmly 
rounded grasp of the history of my people. 

What initially attracted me to the book was the 
author, William W. Warren, who was the son of 
an Ojibway mother and a white father. The book 

was also written by an Aboriginal person in 1885 
when most others didn't have the western education 
to read and write in English. 

Mr. Warren was a true bi- culturalist, having a firm 
grasp of his traditional Ojibway society and know- 
ing how to translate his understanding of his people 
in a format that non -Aboriginal people could under- 
stand. 

The book is a rich, easy -read that gives you a firm 
and genuine perspective of the author and his un- 
derstanding of his people. On a controversial note, 
he also suggests that the Blackfoot language may be 

part of the Ojibway, which could be true considering 
the guttural similarities. 

Kim Anderson 
-Author of A Recognition of Being: 

Reconstructing Native Womanhood 

Recommends: 
Turtle Lung Woman's Granddaughter 
by Delphine Red Shirt 
Lincoln: University of Nebraska Press -2002 

I picked up this book at the McGill University 
bookstore because I am interested in anything to 
do with Native women's history. Sometimes I find 
biographical books a chore to read, but I loved 
this one because it was so skillfully edited and so 
rich in information about Sioux women in the 
19th and early 20th centuries. 

Delphine Red Shirt, a member of the Oglala 
Sioux Tribe and a professor at Yale University, put 

together this collection of her mother's stories. Red 
Shirt's mother (Lone Woman) lived from 1920 to 
1999, and was the granddaughter of Turtle Lung 
Woman, a medicine woman who was 23 years old 
when the U.S. government ordered Plains people 
to live on reservations. 

The book includes Turtle Lung Woman's stories 
about the buffalo hunt, gender roles, ceremonies and 
warfare in the mid -19th century. I was most im- 
pressed with how Red Shirt has woven the Lakota 
language throughout, and how Trickster stories and 
other metaphysical elements fit so 
seamlessly in with the historical 
information. It reads beautifully. 

Naughty but nice 
Without Reservation: 
Indigenous Erotica 
Edited by Kateri Akiwenzie- 
Damm 
Kegedonce Press 
213 pages (sc) 
$24.50 

Without Reservation is a col- 
lection of poetry and prose by 
Aboriginal writers from Canada, 
the U.S., New Zealand, Samoa, 
and Australia, co- published by 
Canada's Kegedonce Press and 
New Zealand's Huia Publishers. 
The subtitle promises "erotica," 
which in the book trade means 
explicit sex stories written to 
arouse the reader. What the book 
actually delivers is stories and 
poems about love, loss, longing, 
and desire -with some humor 
and a little sex thrown into the 
mix. 

The book features both male 
and female contributors, gay, 
straight and bisexual, and repre- 
sents a broad range of cultures 
and territories, from Inuit and 
Plains Cree to Spokane and 
Chickasaw to Samoan and Maori. 
Without Reservation contains 
more poetry than prose -strange 
for a book of erotica -but that 
turns out to be a good thing, since 
the poetry is by far the strongest 
work. 

Linda Hogan's poem "The 
Creations of Water and Light" 
begins the book, and sets the 
stage for the book's literary take 
on sexual love (as opposed to 
the decidedly less literary ap- 
proach taken by most books of 
erotica). Lines such as "and 
when the bodies are pressed to- 
gether,/ skin against skin,/ we 
can say we remember how 
ocean was formed" are simply 
lovely -and also not likely to 
set readers on fire. 

After several fine poems, the 
book stumbles. Alootook Ipellie's 
prose piece "Summit with Sedna, 
the Mother of Sea Beasts" starts 
out promising -Ipellie describes 
the Inuit goddess Sedna as "feel- 
ing miserable and sexually bank- 
rupt," and makes more than a few 
droll references to the sexual repu- 
tation of shamans -but in the 
end shows only male misunder- 
standing and fear of female sexu- 
ality. Not only does the author 

write that a woman needs to have 
an orgasm to "express intimacy," 
but also depicts a group of males 
who need to create a supernatu- 
ral monster to tame female desire. 
Furthermore, Ipellie's piece insists 
that a woman needs a man to help 
her be sexual, when in fact what 
most women need is to learn how 
to pleasure themselves. 

Joseph Bruchac's "Bad Meat" is 

also a misstep. This story rein- 
forces the idea that female geni- 
talia has a bad odor. In fact, it's 

interesting to compare "Bad 
Meat" with another Bruchac 
story, about Turtle's penis. The 
Turtle story is not disrespectful: 
it explains the ways of animals 
and illustrates human foibles by 
using the animal world as meta- 
phor. "Bad Meat," on the other 
hand, is not only disrespectful, 
but unnecessary. 

There are other failures: Witi 
Ihimaera's "Dio Mi Potevi" and 
Paul Seesequasis's "The Dance" 
are heavy with post -colonial 
theory that kills erotic thoughts 
upon contact. 

But the book recovers with 
Gregory Scofield's yummy poems 
"Ochim His Kiss" and "More 
Rainberries (The Hand Game)," 
which refers to a lover's "sweet 
taste" and "muskeg." Although 
fairly tame, these poems are the 
book's first real erotica, and prove 
once again that Scofield -who 
has written several collections of 
poetry-is a master of the liter- 
ary sex poem. 

One of Sherman Alexie's poems 
compares human mating rituals 
to that of spawning salmon to il- 

lustrate how wondrous and ex- 
hausting it all is. In another, he 
writes about a male dancer who 
attracts every female's eye, but then 
turns the reader's assumptions up- 
side -down by revealing that the 
dancer is gay. Alexie also turns the 
tables by writing two poems from 
the point of view of a voyeur in- 
stead of a participant. It's all good - 
and all still very literary. 

The first explicit piece appears 
a third of the way into the book. 
Poet Thom E. Hawke may have 
a ridiculous pen name, but he can 
write real erotica. His poem 
"Powwow Moment" is hot and 
very nicely bothering. 

(eee Erotica page 21.) 
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[ strictly speaking ] 

When racial profiling shows its subtler side 
A few years ago, a journalist at 

CBC Radio asked in private if I 

had ever, personally, experienced 
racial profiling. I blinked. I 

pointed out the reason that I was 
being interviewed by CBC Radio 
at that time was precisely because 
I was an Aboriginal person and I 

would be asked to comment 
about only Aboriginal issues. 

CBC's reporter wasn't inter- 
ested in the people I saw dying 
from AIDS in small communi- 
ties in South Africa. She didn't 
want to know my thoughts on 
Robert Mugabe or the repres- 
sion of journalists in Zimba- 
bwe. When I called this a form 
of racial profiling, she couldn't 
see the irony. 

It was too subtle. She expected 
an answer on police harassment 
or discrimination at the hands of 
some official. Instead, I chal- 
lenged her perceptions of me 
based on my race and national 
origin- Mohawk -that limited 
my experience within a narrow 
focus defined by her stereotypes. 
I'm Mohawk, therefore, I may 
only speak about Aboriginal is- 

sues. I could sense the wall of de- 
fensiveness go up. 

What she wanted were stories 
about the anger I felt when a bar - 
owner told me `We don't serve 
your kind here.' She wanted me 
to explain that feeling in the pit 
of my stomach as two clerks shad- 
owed my every step through the 
aisles of a store. Or the sense of 
helplessness I felt when I was one 
of two people, both darkies, 
bumped from the last flight home 
even though we both checked in 
early. 

I'm walking home from a movie 
and a cop demands my ID for no 
apparent reason other than the 
color of my skin. Someone's purse 
goes missing and my boss wants 
to search only my desk. 

I admit the conversation an- 
gered me. Ignorance was no ex- 
cuse. A lousy education? Maybe. 
More likely, however, racism sim- 
ply wasn't something she had to 
face every morning. Therefore, it 
wasn't real. It was an intellectual 
exercise, but not something she 
could hear, touch or feel like the 
rest of us. 

MEDIUM RARE 
Dan David 

She wanted confirmation that 
someone else was guilty. She 
didn't want to hear that maybe 
she stereotyped and racially pro- 
filed people too. She wasn't pre- 
pared to question her own mo- 
tives or actions. As a result, I don't 
think she's changed the way she 
looks at other people. I doubt 
whether her stories have im- 
proved much either. 

What sparks all of this is a re- 
cent report entitled Paying the 
Price: The Human Cost of Ra- 
cial Profiling, by the Ontario 
Human Rights Commission. It 
defines racial profiling as "any 
action undertaken for reasons of 
safety, security or public protec- 
tion that relies on stereotypes 
about race, color, ethnicity, an- 
cestry, religion, or place of ori- 

gin rather than on reasonable sus- 
picion, to single out an individual 
for greater scrutiny or different 
treatment." 

Thanks to human rights legis- 
lation, there's legal protection for 
some of the examples I've given. 
But not all of the examples fit. 
And let's face it, most people 
wouldn't bother to complain. I 

didn't. We knew the burden of 
proof was on us. 

It becomes our word against 
that of a police officer, a busi- 
nessman or a company. Why 
complain when all we have is a 
"feeling" rather than evidence? 
For others, the need to survive, 
to find food or shelter, overrides 
any incentive to become in- 
volved in a lengthy bureaucratic 
complaint. So most people just 

suck it up and don't, won't or 
can't complain. It results in frus- 
tration, anger and humiliation. 

The commission's report was 
initiated by a series last year in the 
Toronto Star on racial profiling by 
police. But the commission didn't 
limit its study just to policing or 
to Toronto. Nor did it limit itself 
to questions of race. The commis- 
sion traveled across the province 
gathering more than 400 submis- 
sions from people who explained 
how racial profiling in its many 
forms affected their lives and the 
lives of their children. 

The commission didn't waste 
time covering well -worn ground, 
trying to re -prove the existence of 
racial profiling or racism. 

"It is the Commission's view 
that previous inquiries have con- 
sidered this and have found that 
it does occur." 

Nope. The commission's report 
went straight to the heart of the 
matter -to the "mindset" that 
permits racial profiling to occur 
particularly in this post -Sept. 
11th era. 

(see Racial page 24.) 

Band office staff should stay impartial 
Dear Tuma: 

I am just wondering if this 
practice is allowed: There will be 
elections for chief and councillors 
soon on our reserve. The recep- 
tionist is the chief's daughter and 
she is making campaign posters 
and letters for her father from the 
band office where she works. She 
is also handing them out to the 
public, not to mention the fact 
that she is using the band office 
supplies to work on the cam- 
paign. Another thing she is do- 
ing is handing out his re -elect 
pins to the public from the front 
desk. I don't think this is right. 

Campaigning at the band office 
Dear Campaigning: 

Every band member has the 
right to expect that the staff at the 

PRO BONO 
Tuma Young 

band office will be neutral because 
he band council office has a fi- 

duciary duty to all of its members. 
This means they should treat all 
band members in a fair and equi- 
table manner (also in a profes- 
sional manner). 

There are no rules governing 
donations to Indian band council 
elections. Folks can donate 
money, materials or time, but un- 
der no circumstances should the 

Band office use its own materi- 
als, supplies or staff time to favor 
one candidate over another. This 
is the same as using band funds 
and may be grounds to launch 
an appeal of an election. 
Dear Tuma: 

I applied for a job at the band 
office- Director of Education. 
I'm the only person on the re- 
serve with two degrees and years 
of experience working in educa- 

tion. The job went to a non -Na- 
tive who is a band member and 
who does not have the same quali- 
fications that I have. I feel like they 
slapped me across the face and 
stabbed my back at the same time. 
What can I do? Should I run for 
chief or council? Can I sue them 
for defamation? Are they libel? 
What legal rights do I have? Should 
there be an inquiry? 

Band council blues 
Dear Band council blues: 

There are a few things you can 
do. Write a letter to the chief and 
council asking for a review of the 
interview process. You can also 
ask for the interview notes, the 
scoring process and how you 
scored in the interview. You can 
also ask to see the band council's 

Human rights and the superior air 
Great institutions devoted to 

the promotion of human rights 
exist in many countries, with 
awesome -sounding charters 
backing them up to protect their 
citizens. 

In light of this, it's a wonder 
that human rights are in any way 
broken or disregarded. Yet, vio- 
lations of them happen all too 
often, many people victimized 
from unlikely places, including 
governments. 

Our people's main preoccupa- 
tion until very recently was the 
pursuit of the right to eat and not 
starve. There's not even a readily 
available term for "human rights" 
in Inuktitut. But there have been 
severe examples of human rights 
abuses since the very first contact 
between Inuit and Qallunaat 
(white people): 

On July 29, 1611, a battle took 
place between Inuit and some 
members of the crew ofihe Eng- 

lish ship, Discovery, at Qikiqtasiit 
(Digges Island), just offshore from 
Ivujivik. During the skirmish, the 
human rights of five people were 
terminated when they were killed. 
The Inuit killed four Qallunaat, 
and the Qallunaat killed one Inuk. 

About a month earlier, the crew 
of this ship had condemned the 
human rights of their captain, 
Henry Hudson, by setting him 
adrift with his young son and a 
few loyal men in a small open boat 
with few provisions. This one epi- 
sode of history would have been a 
busy time for sorting out human 
rights violations, if human rights 
agencies then existed. 

Fifty -nine years later, in 1670, 
King Charles II of England cre- 
ated Rupertsland out of a vast geo- 
graphical area of what is now 
known as Canada by simply issu- 
ing a proclamation. Mostly believ- 
ing these to be empty lands, kings 
could do this sort of thing with- 

NASIVVIK 

hiring policy. Check to see if it 
has a priority hiring section. It 
may be a good idea to request an 
independent body or Elders to 
review the decision of the inter- 
view committee. 

If the band refuses to give you 
the interview notes or scoring 
sheets, you can request these un- 
der your provincial Freedom of 
Information Act. Finally, if you 
feel that you have been treated 
unfairly and discriminated 
against, you can file a complaint 
with the Canadian Human 
Rights Commission. 

As for running for chief or 
council, go for it. You might win 
and make some changes. Good 
luck. 

(see Paternity page 24.) 

Zebedee Nungak 

out regard for anybody who may 
have lived in such lands. Any 
human beings occupying these 
"wastelands" were regarded as 

uncivilized "savages," not worthy 
of issuing any notice to. 

The human rights of Inuit 
were being profoundly affected 
long before we ever became 
aware of them. Looking at these 
points in history, we can, in each 
case ask, Were Inuit human 
rights enhanced, violated, or ut- 
terly disregarded? 

The legacy of colonial rule from 
England and France can mostly be 
defined by a superiority complex, 

which has afflicted its practition- 
ers. Kings and queens, sitting on 
their thrones across the ocean, ban- 
died about the rights of Inuit and 
their lands with absolute abandon. 
As a matter of routine, they could 
change Inuit citizenship status from 
one jurisdiction to another with- 
out a thought as to even inform- 
ing their "savage" subjects about the 
matter. 

I have identified a syndrome that 
defines this condition. It is the Su- 
perior Air -Redder Blood Syn- 
drome, or SARBS. Not to be con- 
fused with SARS of recent infamy, 
SARBS asserts that immigrants 

SARBS 
from England and France breathed 
air somehow superior to that 
breathed by lesser beings. Their 
blood was somehow redder than 
those ofour ancestors, whose lands 
they designated the Northwest Ter- 
ritories in 1870. 

SARBS was responsible for ter- 
minating the future of the 
Nunavik (Northern Quebec) Ter- 
ritory in Nunavut in 1912 by 
Parliament's passage of the Que- 
bec Boundaries Extensions Acts. 

In 1936, two governments with 
this syndrome dumped a court 
case to a Supreme Court suffer- 
ing advanced stages of it. The re- 

sult was the Inuit of Nunavik be- 
ing declared Indians for purposes 
of legal definition by the 1939 
decision of that court In Re: Es- 
kimo. As if we weren't wretched 
enough, we didn't even attain the 
tax- exempt status of our fellow 
Indians in that deal. 

(see Superior page 24.) 
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[ strictly speaking ] 

Rotator cuff often injured by overuse 
Most of us have injured our 

shoulder at sometime. The most 

common causes of shoulder pain 

are from injuries to the rotator cuff 

Rotator cuff 
Most people have heard of sud- 

den rotator cuff injuries in ath- 

letes during a competitive event. 

However most rotator cuff inju- 

ries occur in people over age 40 

because of chronic overuse of the 

shoulder. Manual laborers, peo- 

ple who work with their arms 
overhead (e.g., painters, 
drywallers), swimmers, or people 
playing racquet sports are more 
likely to get chronic rotator cuff 
injuries. 

The shoulder is designed to 
move in every direction. The rota- 

tor cuff refers to four muscles that 
hold the arm bone (humerus) to 

the shoulder. The rotator cuff mus- 

cles help keep the flexible shoulder 
joint stable and provide strength to 

lift up your arm. 
The rotator cuff muscle can be 

torn when the muscle is stretched 

MEDICINE 
BUNDLE 

Dr. Gilles Pinette 

beyond its ability. This often oc- 

curs as a person falls on an out- 
stretched arm or when a person 
lifts or catches a heavy object. 
Partial muscle tears usually heal 

over time, but full muscle tears 

may require surgery to repair. 

Sudden rotator cuff muscle 
tears need to be seen by a doctor 
immediately for proper manage- 
ment. Often the arm is put in a 

sling, pain medications are given, 

and within a week or two a spe- 

cialist (e.g., orthopedic surgeon) 
evaluates whether surgical repair 

is necessary. 
Tendonitis 

Muscles are attached to bones 

with tough tissue called tendons. 
The rotator cuff tendons can 
sometimes get irritated, swollen, 
and tender when they are injured 
or overused. This is called tendo- 
nitis. 

People who get rotator cuff ten - 
donitis are usually between 20 and 
40 years of age, and complain of a 

deep aching pain in the shoulder. 

The pain can interfere with sleep, 

work or regular daily activities. It 
is often worse when the arm is 

above the head or if a person lies 

on the injured shoulder. 
A shoulder with tendonitis 

should not be kept immobile. As 

with muscle tears, restricted ac- 

tivity can lead to a weaker, less 

mobile shoulder. Pain medica- 
tions such as anti -inflammatories 
work well for these injuries. Ice 

packs can give some pain relief 
initially and later, heat packs can 
help relax the muscles and reduce 
pain. Physiotherapy is usually 
helpful to strengthen the arm and 
ensure it stays mobile in rotator 
cuff tears or tendonitis. 
Impingement 

Sometimes the rotator cuff ten- 
dons can be pinched in a narrow 
part of the shoulder joint. The 
pinched tendons become irritated 
and painful, especially with 
movements above the head. 

These injuries are really a type 

of tendonitis that is also called 
impingement syndrome. Most 
doctors suggest that impingement 
should be treated by avoiding the 
painful activities while also keep- 
ing the shoulder flexible. This is 

done by doing "range of motion" 
exercises. One such exercise is 

called the pendulum. A person 

bends forward at the waist and 
gently swings the arm of the in- 

jured shoulder in large looping 
movements, stopping as needed 
when pain occurs. This works 
best after applying heat to the 
shoulder or when you are in a hot 
shower. Impingement that doesn't 

heal may sometimes be treated 
with steroid injections into the 
joint or even with surgery. 

Your family doctor is key to 

identifying the type of injury and 
ensuring you get the right kind 
of treatment. 

This column is for reference and 
education only and is not intended 
to be a substitute for the advice of 
an appropriate health care profes- 

sional. The author assumes no re- 

sponsibility or liability arising from 
any outdated information, errors, 

omissions, claims, demands, dam- 
ages, actions, or causes of actions 

from the use of any of the above. 

Dr. Pinette isaMétisfamilyphy- 
sician in Manitoba. Contact Dr. 

Pinette at pipette @shaw.ca 

The voice of the land is in our language 
Not to long ago, I wrote a half - 

hour television show for Canadian 
television -all in the Ojibway Ian- 

guage. Before you get too congratu- 
latory, widerstand that while I 

penned the piece, called The 

Strange case of Bunny Weequod, it 
was in English because I wasn't able 
to script it in my ancestral tongue. 
That's because I don't speak my 
mother's language. It is my moth- 
er's first language. She thinks and 
dreams in Ojibway. But I represent 
part of a growing population of 
Aboriginals cut off from our ver- 

bal roots. Most of my life has been 
influenced by an English -based 
media and education system, so as 

a result, I cannot converse with my 
mother the way she could with 
hers. I'm told that when I was 
younger I was much more fluent, 

THE URBANE 
INDIAN 

Drew Hayden 
Taylor 

easily straddling the English - 
Ojibway linguistic fence. I wish I 

could remember those days. 
To add insult to injury, I'm a 

teller of stories. A contemporary 
storyteller if you will. In order to 
sprinkle a little Ojibway into a 

tale, I have to ask my aunt back 
home for help. For all my efforts 
to document the humor and 
drama of being Native in Canada, 
something is always missing -the 

verbose people knew what they am offering as an Aboriginal writer 

were talking about. who writes in English is a... filtered 

When the show aired, I was told perspective. It's like asking a per - 

by several Ojibway speakers that son in another room to describe a 

what was coming from the mouths picture to you, then based on that 

of the two Cree leads (who had description, you trying to imagine 

learned their Ojibway phonetically) it and then describing that mental 

wasn't the Ojibway of my commu- image to yet another person. It's an 

nity but a dialect called Odawa interpretation of an interpretation. 

from several hundred miles away- Still, it's my interpretation and I 

language from which these stories Isadore's home community. I have guess that's better than no interpre- 

are born. tried to learn Ojibway, but the op- ration. 
When I decided to translate portunities are limited. More If I can't speak my mother's 

Bunny Weequod, I contacted money is spent on teaching French tongue, I can at least listen in it. I 

Isadore Toulouse, a fabulous than on Aboriginal languages. suffer from what's been called the 

Ojbiway language instructor. First There is an old saying in Canada, Dog Syndrome. It goes something 
thing to note in this exercise is that one I saw on a button pinned to a like this. You have a cocker span- 

Ojibway is inherently a longer lan- jean jacket years ago. It said `The iel; you tell him to roll over. He 
guage than English. What started voice ofthe land is in our language.' hears you; he does what you tell 

as a 25 -page script quickly bal- I believe that. We sprang from the him. But he cannot respond in the 

looned to 42 pages in translation. land and the language (or Ian- language he heard. 
Whoever said the Ojibway were a guages) sprang from us. So what I (see First in a chain page 33.) 

Juno awards selection_ process set to begin 
The excitement of last year's 

Juno Awards (www.juno- 
awards.ca) ceremonies in Hull/ 
Ottawa will surely spill over to 
this year's Junos to be held in 
Edmonton on April 4. 

Although the deadline to sub- 
mit your work was Dec. 26 for 
this year's Juno Awards, the Ca- 
nadian Academy of Recording 
Arts and Sciences (CARAS) 
have discretion in accepting 
submissions after the cutoff 
date. In the juried categories, 
which are not based on sales, 
the deadline for submissions 
must accommodate the 
timeline required for the nomi- 
nating and voting process. Vir- 
tually every genre of music is 

submitted in the Aboriginal Re- 
cording of the Year Award. 

The first task of the jury com- 
mittee is to determine the 
Aboriginality of the recording. 
Basically, the members try to 
determine if the music and /or 
lyrics have Aboriginal content. 

MUSIC BIZ 101 

Ann Brascoupé 

The artist does not have to be 
Aboriginal. And, in fact, on 
two occasions that I am aware 
of, two non -Aboriginal artists 
were nominated in the category. 

The committee then tries to 
determine if any releases have 
not been submitted and to con- 
tact the artist or agent to en- 
courage them to apply. From 
my personal experience working 
with three Aboriginal nominees 
and winners -Claude 
McKenzie with Innu Town, 
Florent Voilant with 
Nipaiamianan and Derek Miller 
with Music is the Medicine- a 
serious discussion arose about 
the Aboriginal award category 

in relation to the other award 
categories. By this I mean a de- 
cision had to be made to deter- 
mine if these artists should sub- 
mit in another category, which 
may be based on sales. 

Once the jury has forwarded 
its recommendations to the 
CARAS board through the ex- 
ecutive director, potential 
judges from each province or 
region are contacted in writing 
by the CARAS staff. Each judge 
is asked to accept or reject the 
offer to judge in writing. Some 
judges, in fact, reject the offer as 

they feel they are not qualified to 
judge music from such a wide 
range. Other times, there may be 

a conflict of interest in being a 

judge. I applaud their decision 
not to participate since it recog- 
nizes the hard work of all the art- 
ists, musicians and technical crew 
who submit annually. 

The roster of potential judges 
is forwarded to the Music Ad- 
visory Committee to be culled 
for future jury duty. Not sur- 
prisingly, judges do not have to 
be Aboriginal to vote. Most of 
the judges however are usually 
asked personally if they 
wouldn't mind being included 
in the jury roster. 

Once the final selection of 
judges has been made, the ac- 
counting firm sends each judge 
a box of releases that they get 
to keep. Based on the judge's 
top 10, a roster of five names 
are re- submitted back to the 
judges of which they must se- 
lect their top three by number- 
ing them accordingly. With all 
10 judges submitting their top 
three, the winner is determined. 

No one knows who the judges 
are until the night of the awards 
ceremony when the program is 

handed out. 
If you think you might make 

a good judge you can submit 
your name to CARAS by call- 
ing 1- 888 -440 -5866 and send- 
ing a short bio to the Aborigi- 
nal Recording of the Year award 
committee. 

The artists, on the other hand, 
must decide their three best songs 
that they think their recording 
should be judged on or a single 
song that captures the Aboriginal 
essence of their music. 

This column is for reference and 
education only and is not intended 
to be a substitute for legal advice. 
The author assumes no responsibil- 
ity or liability arising from any out- 
dated information, errors, omis- 
sions, claims, demands, damages, 
actions, or causes of actions from the 
use of any of the above. Ann can 
be reached at 
abrascoupe @hotmail. cam. 
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[ Careers & training 
EnCana contribution jump- starts success initiative 

EDMONTON -The North- 
ern Alberta Institute of Technol- 
ogy (NAIT), and particularly its 
Aboriginal population, celebrated 
the grand opening of a new Abo- 
riginal student centre at the 
school's main campus in Edmon- 
ton on Dec. 2. 

The centre is just one part of a 
larger initiative called the Aborigi- 
nal Educational Success Initiative, 
chaired by Mel Benson, a recent 
winner of the National Aborigi- 
nal Achievement Award in the 
Business and Commerce cat- 
egory. 

A generous donation of $1 mil- 
lion from EnCana Corporation, 
a multi -billion -dollar player in 
the oil and gas industry, helped 
make the student centre a reality. 
Half -a- million went to the cen- 
tre; the other half -million is ear- 
marked for mobile education 
units that will provide training 
programs in Aboriginal commu- 
nities when and where needed. 

The centre is a gathering place 
for Aboriginal students at NAIT 
that offers work session space, 
computer access, meeting areas 

and a place for smudging ceremo- 
nies. 

Jody Halfe is the co- president 
of the Aboriginal Student's Asso- 
ciation. She is in the first year of 
a business administration pro- 
gram at NAIT and a player on 
the NAIT badminton team. 

"I moved to Edmonton in 
January 2003, and before I started 
school I came to see [Elder] Eva 
Stang, and so I knew about the 
centre through her," said Halfe. 
"So on my first day of school here, 
and I came to the centre, I was 
greeted with open arms from fel- 
low students from back home, 
friends from the powwow trail 
and new students that would 
eventually become my friends. I 

knew that these people would be 
my support system and that we 
would get each other through our 
year, our term, through our pro- 
gram. So on behalf of the stu- 
dents, I would like to thank 
EnCana for their tremendous 
support to the centre and I'd like 
to thank everybody else who 
helped make it a reality." 

Randy Eresman is a graduate of 

EnCana executive vice -president and chief operating officer 
Rand Eresman ( a NAIT graduate), NAIT president Dr. Sam Shaw, 
Aboriginal Student Association co- president Jody Halfe, and 
Dr. Colleen Klein, honorary chair of the Aboriginal Student 
Success Initiative. 

NAIT, leaving the school in 1980 
with a diploma in Petroleum En- 
gineering Technology tucked un- 
der his arm. He is now the ex- 
ecutive vice -president and chief 
operating officer of EnCana and 
was at NAIT for the grand open- 
ing ceremonies and to present a 

Seeing the future 
EnCana takes a leadership role 
in Aboriginal education 

Aboriginal communities make up the fastest growing segment of Canada's population. To meet the 

present and future needs of Aboriginal students, and the need for a skilled workforce, the Northern 

Alberta Institute of Technology has undertaken a $4 million Aboriginal Educational Success Initiative. 

EnCana's generous $1 million gift makes possible 

the opening of the EnCana Aboriginal Student 

Centre on NAIT's Edmonton campus 

and enables NAIT to put two Mobile 

Education Units on the road. These 

units will be equipped to deliver 

training in Aboriginal communities 

and other sites throughout 

the province. 

Such vision demonstrates the power 

of partnerships between leaders in 

education and industry. As more 

Aboriginal students successfully 

enter Alberta's skilled - 

workforce, Aboriginal 

communities prosper, 

industry flourishes and 

Alberta's economy 

continues to shine. 

Thank you EnCana! 

For more information on NAIT's 

Aboriginal Educational Success 

Initiative and partnership 

opportunities, please contact: 

NAIT Development Office 

11762 106 St. 

Edmonton, Alberta T5G 2R1 

(780) 471 -8498 

ENCANA 
THE NORTHERN ALBERTA 
INSTITUTE OF TECHNOLOGY 

first payment in what he de- 
scribed as an investment. 

"We're here this morning to 
launch another innovative ap- 
proach toward career develop- 
ment and meeting Alberta's grow- 
ing demánd for technical and 
trades skills," he said. 

"Much is said about the grow- 
ing severity of skills shortages in 
Alberta," said Eresman, adding 
that if there were a simple solu- 
tion to the shortage problem, 
EnCana would have adopted it. 

"Canadds Aboriginal commu- 
nity is the largest source of un- 
tapped manpower that, quite 
frankly, tends to get ignored in the 
ongoing debates on immigration 
strategies, skills development and 
technical and trades training." He 
said EnCana had recognized the 
potential of the Aboriginal com- 
munity as a resource for manpower 
and stepped forward to support 
NAIT to more effectively tap into 
that manpower. 

"I am here to congratulate 
NAIT and to support a good 
business case. This million dollar 
commitment is not charity, but 
an investment in Encana's inter- 
ests, a stake in creating another 
"Alberta Advantage" and a grow- 
ing partnership with a quality in- 
stitution that is integral to this 
province's continued prosperity." 

(see Success page 20.) 

Ningwakwe Learning Press 
Leading the way for 8 years in printing 

and publishing First Nations Literacy and 

Educational Curriculum Materials. 

NINGWAKWE SELLS... 
Books /Materials Promoting Literacy and Education 

Business Printing /Publishing Services 

Ningwakwe Learning Press 

237897 Inglis Falls Road - RR 4 

Owen Sound, ON N4K 5N6 
I -888 -55 I-9757 

For a free quote or more information... 

www.ningwakwe.on.ca 

LEARNING FOR LIFE 
Lethbridge Community College 

learning for my life 
"I've been extremely pleased with the service and 

assistance I have received at LCC ever since I walked 
through the front doors." 

Rachel Hoof 
Special Needs Teacher Assistant '04 

At Lethbridge Community College 
we have over 45 years experience 
helping people change their lives. 

Our programs are practical, 
enjoyable and full of 
opportunities. 

In order to make sure you are 

successful at school, we offer 
a number of learner support 
services: 

LEARNING r 
FOR LIFE -` CouEcf. 

Piita Pawanii Student Lounge 
Health Centre 
First Nations Students' Society 
Learning Centre 
Aboriginal Employment Specialist 
Computer Labs 
Aboriginal Personal Counselling 
Day Care 

Call us today to find out more. We 
can't wait to talk to you! 

403.320.3200 
1.800.572.0103 
www.lethbridgecollege.ab.ca 11 
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[ careers & training ] 

Success begins at school 
(Continued from page 19.) 

Mel Benson said that the 
grand opening marked a special 
day for him personally, but also 

for the Aboriginal community. 
"Participation in the main- 

stream economy; participation 
in the learning centre; partici- 
pation in lifestyle; participation 
in the standard of living avail- 
able to Canadians is critical to 

the survival of our people. Cen- 
tres like NAIT that encourage 
and support our people in at- 
taining the dreams, their 
dreams and their goals, is criti- 
cal. Sometimes having a com- 
mon meeting place like this is a 

haven that helps... being 
greeted, feeling welcome, a 

home away from home -so im- 
portant. Students that go 
through these doors today, in 

the past and in the future are a 

true legacy." 
He thanked the members of 

the success initiative campaign 
for their efforts. The campaign 
team honorary chair is Colleen 
Klein, a Métis woman and the 
wife of the Alberta Premier 
Ralph Klein. 

"It's a pleasure to help open 
this wonderful resource for 
NAIT's Aboriginal students," 
said Colleen Klein. "This cen- 
tre says a number of important 
things, about NAIT, and about 
its Aboriginal students. It rec- 
ognizes the tremendous re- 
sources that lie within Alberta's 
Aboriginal population, and the 
role the Aboriginal community 
can play in filling the current 
demand for skilled workers. By 

including a space for an Elder, 
the centre also recognizes that 
both technical and traditional 

AFN chiefs put 
on notice by B.C. 
(Continued from page 9.) 

Ted Quewezance made a deci- 
sion. 

"For this confederacy, we will 

follow the status quo of the way 

we've been operating. But we put 
each and every one of you on no- 
tice that for the next confederacy 
the implementation of the charter 
will have to happen," he said. "... 

I'm presenting this from the chair. 
That's the ruling. We will operate 
per the status quo from the assem- 
blies for the last 10 to 15 years. 
Does anybody object ?" 

Doug Kelly answered him. 
"You don't have the authority 

Mr. Chairman to overturn a prop- 
erly passed resolution," he said. 

Six Nation of the Grand River 
(Ontario) Chief Roberta Jamieson 
demanded the vote be held imme- 
diately. 

She chided the executive for what 
she saw as an attempt to ambush 
the chiefs who have opposed their 
agenda. 

"There are two ways that rules 
come about. One is you adopt 
them, the other is you practice 
them. In this case, what we have is 

a charter that was adopted 15 or 
20 years ago with a set of rules. 
Over time, another set of rules has 
come about as a result of the prac- 

tice," she said. Jamieson, a lawyer, 

raised the spectre of legal trouble 
for the assembly if chiefs were not 
allowed to vote. She said the lack 

of notice that this item would be 

on the agenda could become a le- 

problem. 
"The standard [for providing 

notice] is much higher ifyou're tak- 
ing rights away from people. And 
that is effectively what's happening 
here. If last confederacy any chief 
or proxy could vote and this con- 
federacy they can't, folks, we are 
taking people's rights away that 
they, by practice, have come to ex- 
pect to exercise," she said. "It's seri- 
ous. So with those couple of words 
of caution, I'm going to call [the] 

question." 
Quewezance huddled with AFN 

legal counsel Roger Jones. 
The B.C. chiefs backed off. With 

104 votes needed to carry the ques- 
tion a majority of the B.C. delega- 
tion voted in favor of Tina 
Leveque's motion to rescind Kelly's 
motion. It carried 109 -14. 

Kelly also voted to rescind his 
motion, saying "Merry Christmas" 
and "You're on notice" for next time 
to the chiefs, though no resolution 
was submitted that would change 
the voting practice for the next 
meeting. 

knowledge have a role to play 
in the lives of Aboriginal stu- 
dents. It acknowledges the 
unique perspectives and values 
of Aboriginal people and offers 
a place where those values can 
be recognized, encouraged, and 
celebrated." 

She said she wanted to thank 
EnCana "who does have an 
Aboriginal heart." 

Klein then presented a gift to 
the student centre -a needle- 
point picture of a medicine 
wheel that she hand -stitched to 
express, she said, her admira- 
tion for NAIT and its staff, "but 
mostly for the students. 

"Each stitch holds my best 
wishes for the students who use 
the centre, and for the Elders, 
faculty and staff who help to 
guide them through their jour- 
ney here." 

Make a Difference 

VOLUNTEER OVERSEAS WITH CUSO 
Contact us for: 

Two -year professional postings 
Short -term youth internships 

Agriculture - Capacity Building - Community 
Development - Environment - Forestry - Gender - Human 

Rights - Non -Formal Education - Technology 

For current postings call 
1- 888 -434 -CUSO (2876) or visit www.cuso.org 

1,11_110" 
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WESTBANK FIRST NATION 
is seeking a qualified 

ADMINISTRATOR 
and 

DIRECTOR OF OPERATIONS 
way' Rast sxalxalt slaxt 

Greetings Good Day Friend 

The warm scent of pines, the lovely lake water, and 
the rich agricultural abundance beckon one to this sun 
drenched valley of vineyards and vacations. This is a 
rare and attractive blend of adventure and challenge 
for someone who enjoys a career of innovation and 
change. 

The ideal candidate will be a creative and energetic 
band manager or municipal administrator, who is 
excited about the ongoing activities and potential of 
the progressive Westbank First Nation, located on the 
shores of Lake Okanagan near the City of Kelowna. 

Working closely with the Chief, Members of Council, 
and staff, the successful candidate will assume 
responsibility for the operation of the Westbank First 
Nation and its associated functions. The position is 
comparable to a City Manager of a medium size local 
government of 6,000 citizens, with added respon- 
sibilities ranging from developing, managing, and 
leasing lands (ranging from commercial to high end 
residential) and overseeing businesses. In addition, a 
variety of quasi- provincial services are offered by 
Westbank First Nation including Education, Seniors 
Care, and Housing. 

The position requires a high level of expertise in 
government management. The successful candidate 
will play an integral role in the implementation of 
the Westbank First Nation Self Government 
Agreement, which was ratified by the Westbank First 
Nation and the Federal Government in October of 

2003. The range of activity will require tact and 
diplomacy skills and the ability to work with the 
wider area of the Okanagan Regional District and 
the Federal Government in the development of 
cooperative service initiatives. 

Another important part of the position will be to 
promote the prosperity of this well established First 
Nation. The successful candidate will encourage 
sound policies and practices in finances, economics 
and law. 

The Chief and Council will be looking for a multi 
tacker with strong management skills, diverse talents 
and a proven track record in a similar First Nation or 
municipality. Additional talents in public works and 
other practical local government skills would be 

useful. 

The salary and benefits are generous and would be 
commensurate with the skills and experience of the 
candidate. 

Please submit your resume in confidence to: 

James R Craven and Associates 
5721 Titan Place 
Sooke, BC VOS 1NO 

Attention: Jim Craten (250) 744 -9455 
craven @telus.net 

Please submit 3 references. 

Closing Date: 5:00 p.m. January 5, 2004. 

t !1 

ILO m 
I 

15th Annual Rediscovery Leadership & Outdoor Training 

Cost: $1,700 Canadian - 
includes all meals/shared 
accommodation/books, 

tuition & GST. 

nestled in a rain forest beside the sea 
May 29 to June 20, 2004 

Personal Growth and Professional Development 
How to Start and Operate Outdoor Youth and Healing Camps 

Who does this program benefit? 
Anyone interested in the future of our youth. 

infor For course 

bjohnso 
abort 

contact: rtes @hotmai /.corrr visit 
website: www.rediscovery. 

org 

Began 26 years ago in Haida Gwaii 
Over 40 Rediscovery camps worldwide Beautiful training setting 

Programs offered in Schools and Communities 

To register contact: Meira Mathison 
Phone: 250 -391 -2420 Fax: 250 -391 -2412 Email: rediscovery @pearsoncollege.ca 
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THREE REASONS WHY THE 

canadian 
film centre 
IS A SMART MOVE 

1 inspiration 
CHALLENGE YOUR ARTISTIC VISION 

2 connections 
BUILD CREATIVE PARTNERSHIPS 

3 exposure 
GAIN VITAL INDUSTRY KNOWLEDGE AND EXPERIENCE 

The Alliance Atlantis Film Resident Programme 
The Directors' Lab 

The Editors' Lab SPONSORED BY THE DIRECTORS MAD OF CANADA - ONTARIO 

The Producers' Lab 

The Writers' Lab SPONSORED BY ROGERS GROUP OF FUNDS 

The Canadian Film Centre taught me when you're up against a storm, the wisdom of 
teamwork helps clarify your vision." 

Shirley Cheechoo, writer /director, BEARWALKER, IN SHADOW 

Session dates are July 19 to December 17, 2004 
Application Deadline: January 31, 2004 

Check our website for more details. 

<:ns.dig., tane 

15 GREAT YEARS 
CDNFILMCENTRE.COM 

j7 SaskPower /Recruitment 

People 
SASKPOWER EMPLOYMENT OPPORTUNITY 

Power Line Technician Apprenticeship positions 
Would you like to work outdoors, have the opportunity to travel around Saskatchewan, be part of a team, learn 

to climb power poles and help keep the lights on in Saskatchewan? 

SaskPower is looking for people interested in joining our Power Line Technician Apprenticeship. If successful 

through this Apprenticeship, you will obtain journeyed status and have a variety of career opportunities within 

SaskPower to choose from. 

Minimum qualifications are Grade XI English, Math A30 (Algebra/Geo- Trig), and a Science. Our current First 

Year Apprentice salary is $16.00 per hour plus benefits, and once journeyed status has been earned, salaries 

start at approximately $27.00 per hour. 

If this sounds like the career for you, please forward applications, making clear reference to Position #43030. 

The closing date for this competition is January 15, 2004. 

SaskPower offers a highly competitive compensation and benefits package. 

We thank all applicants for their interest; however, only those being interviewed will be contacted. 

Please submit applications online at www.saskpower.com under careers, then Hot Jobs, or send, making clear 

reference to Position #43030, to: 

Carla MacLeod, SaskPower, 10C -2025 Victoria Avenue 

Regina, SK S4P 051, Fax: (306) 566 -2087. 

Please include a copy of your high school transcripts. If applying online, please mail your transcripts 
to the above address or fax a copy to attention: Carla 566 -2087. 

If you would like more information, please contact Carla MacLeod at 566 -2167, or Rita Kinequon, 

Aboriginal Recruitment at 566 -2191. 

SaskPower values the importance of Employment Equity and workplace 

Diversity SaskPower hires on merit and welcomes applications from all 

interested and qualified individuals. 

ESSENTIAL ABORIGINAL RESOURCE 
www.ammsa.com 

[ careers & training ] 

Programming 
for the future 
By Inna Dansereau 
Windspeaker Contributor 

SASKATOON 

The list of Aboriginal business 
education programs offered by 
the University of Saskatchewan's 
College of Commerce has ex- 
panded, with a new masters of 
business administration (MBA) 
in Indigenous management pro- 
gram. 

Indigenous management is one 
of five areas of specialization avail- 
able to students in the college's 
revamped MBA program. The 
other areas of study are 
agribusiness, biotechnology man- 
agement, health services manage- 
ment, and international business. 

"It's a program designed for 
people who are already managing, 
or who are looking for a career in 
management in an Aboriginal 
organization or an organization 
that partners and works for In- 
digenous organizations. Or some- 
body who wants to become in- 
volved in economic development, 
particularly in the First Nations 
context," said Warren Weir, co- 
ordinator of the graduate Aborigi- 
nal education program at the col- 
lege. 

In addition to general courses, 
students in the Indigenous man- 
agement MBA complete four 
courses specifically relating to 
their area of specialization -man- 

agement of contemporary Abo- 
riginal organizations, contempo- 
rary issues in Aboriginal eco- 
nomic /business development, 
Indigenous economic develop- 
ment, and treaty, self government, 
land claims and implications for 
management decision making. 
Students will also complete a re- 
search project in the area of In- 
digenous management during 
their final term of study. 

The College of Commerce has 
been offering an MBA program 
for 25 years, Weir said. However, 
a review done four years ago 
showed there was a need for the 
program to focus on the sectors 
of the provincial economy where 
the need for trained business 
managers is the highest. 

"So Indigenous management, 
agribusiness, biotechnology and 
health services management be- 
came important," said Weir. "And 
we realized too that we needed to 
move away from a two -year pro - 
gram to one -year program -be- 
cause people who're working can't 
necessarily leave their job for a 

two -year period -but at the same 
time, strengthen the program by 
making it much more holistic and 
integrate it into the different 
specializations." 

Weir said it is necessary for In- 
digenous management to be an 
entire specialization area because 
of the rapid population growth 
within the province's Aboriginal 
community. 

Erotic lacking 
(Continued from page 16) 

Alas, it's reader interruptus, since 
it's a 30 -page hike to the next piece 
of smut. Velvet Black's story "To- 
night's the Night" is pedestrian and 
over -romanticized, but it's also ob- 
scene, which makes it good. After 
that, it's all over, and it's back to 
the literary. 

Marcie Rendon's short prose 
piece "Native Love" is funny and 
intimate. "Native Love" mines fa- 

miliar cultural touchstones in a way 
that is somehow more real and bet- 
ter told than many of the other se- 

lections, making the reader smile 
in recognition. 

In fact, there is lots of good stuff 
here: poems by Chrystos and 
Marilyn Dumont capture well the 
fire of sexual love. Daniel David 
Moses' poems are sad and lovely, 

and Randy Lundy's "Bikini Bar" 
honors the attraction the narrator 
has for a stranger. Hone Tuwhare's 
five poems are all amusing, and he 

has a nice way with language and 
rhythm. Dan Taulapapa 
McMullin's long poetry narrative 
"The Bat" is strange and beguiling. 
It's not erotica, mind you, but it's 

completely engaging. And Gloria 
Bird's prose poem "Creation Story" 
is short, sharp, and perfect. 

But it is the poetry of Tiffany 
Midge that stands out above all 

others. "Sweetheart" is a mature 
reflection on adult relationships, 
and "First Snow of '96" conveys 
loss and rebirth in equal parts, 
painting a portrait of a suffocating 
love. The language and feeling in 
"Promises of Winter" is learned and 
mature. And "The Night Horse," 
which says that "only in the dark/ 
can we begin to see," is about the 
hard lessons of love. Midge's work 
is wonderful, and her seven poems 
are worth the book's purchase price 
alone. 

It's too bad that editor Kateri 
Akiwenzie -Damm's introduction is 

so lacking in substance. It was a 

golden opportunity to discuss 
sexual dysfunction in Native com- 
munities, the eroticization of the 
"buck," the princess /squaw di- 
chotomy, the subsequent voyeur- 
ism of non -Native readers, the re- 

lationship of modern erotica to tra- 
ditional Aboriginal stories (many 
are quite naughty, although none 
are erotic), the co- publishing deal, 

or how material was selected. Still, 
the strength of the material means 

that Without Reservation is a wor- 
thy read. 

Just don't expect to be aroused. 
If it's smut you want, you'd better 
stick to the non -Native stuff for 
now. 

-Review by Suzanne Methot 
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B.C. educators receive international recognition 
By Brian Lin 
Windspeaker Contributor 

PENTICTON 

International environmental 
organization Ecotrust has cho- 
sen a British Columbia educa- 
tor for the Buffett Award for In- 
digenous Leadership. 

Jeannette Armstrong, execu- 
tive director of the En'owkin 
Centre in Penticton, received 
the award for her work in envi- 
ronmental education. Four fi- 

nalists were also honored at the 
Dec. 2 award ceremony at 
Ecotrust's headquarter in Port- 
land, Oregon, including North 
Thompson Indian Band Chief 
Nathan Matthew. 

Armstrong, from the 
Okanagan Nation, saids the 
biggest issue we face today is 

"finding a way to contribute to 
the recovery of a process that's 
rapidly taking a dangerous 
course: the degradation of the 
earth by humans." 

"There is a lack of principles 
and ethics that used to govern 

Jeannette Armstrong 

how we interacted with the land 
and all other living creatures," 
said Armstrong. "This is a re- 
sult of the degradation of the 
human spirit, and we must find 
a way to shift that paradigm in 
order to recover better practices 
for the earth to recover." 

Armstrong speaks the 
Okanagan language fluently 
and has studied traditional 
teachings under the direction of 
the Okanagan Elders for many 
years. She says Indigenous peo- 
ple had always lived according 

ABORIGINAL 

EDUCATION 

PROGRAM 

The Aboriginal Education Program at 
Mount Royal College offers an Upgrading/ 
College Preparation Program (UCEP). This 

program offers quality education to adult 
students of Aboriginal alxestry. 

we ale currently accepting applications for 
the Fail semester, which starts in September 
2004, Deadline for applying for the Fad 
semester is May 15, 2004 

Weekly information sessions are being held 
for prospective students in February and 
March (check web site for upcoming dates), 

Aboriginal Education Program 
Room EB 3101, Mount. Royal College 

4825 Richard Road 5W 

Calgary, AB TOE 6K6 

For rrusre information, or to book yourself into an Information session, 
please call (403) 440- 6285, www .mtroyal.cafaboriginaleducation 

www.mtroyal.cafconted rt MOUNT ROYAL. COLLEGE 
'*#bttw,a*IN$E*Ñ.* itt*l 

"Believe in the beauty of 
your dreams. Choose to 
make them a reality." 

Post- Secondarc 
Student Services 
encourages iiígker education 

t »o r`dCLLDa 
Cree School Board 
Commission scolaire Crie 

POST -SECONDARY STUDENT SERVICES 

1 950 SHERBROOK WEST, SUITE I00 
MONTREAL, QUEBEC H3H IEZ 

I -800- 463 -7402 

Nathan Matthew 

to a philosophy and best prac- 
tices that respect the natural 
world around them, but those 
ethics and ethos were eroded by 
colonizing interests. 

"The balance of power has 
been shifted away from those 
who practice 100 per cent 
sustainability on their lands. 
The ceremonies and agricul- 
tural practices of the Indig- 
enous people are based on not 
only taking those resources, but 
sustaining them. 

"For 25 years, I've been work- 

ing to find ways to incorporate 
these practices in the contem- 
porary world, so the principles 
of caring and respect for the 
earth can be used in today's life- 
styles." 

Armstrong stressed the im- 
portance of education in chang- 
ing our society's emphasis on 
individual gratification. 

"As long as the education sys- 
tem keeps turning up people 
who are indoctrinated in feel- 
ing that money is the only 
measure of success, success will 
continue to be measured that 
way in our society." 

Armstrong's work with the 
Centre for Ecoliteracy in 
Berkeley, California has resulted 
in a tremendous number of 
schools in the state restructur- 
ing their curriculum so students 
have an opportunity to practise 
principles that value and respect 
the spirit of the land. 

At the En'owkin Centre, fac- 
ulty and students implement 
Indigenous knowledge and sys- 
tems to create a culturally sen- 
sitive learning environment. 

Her next project is to use the 

fellowship provided by the 
Buffett Award to turn the land 
surrounding the En'owkin Cen- 
tre into a garden that bears ber- 
ries, fruits and medicine. 

"The land adjacent to the 
En'owkin Centre is one of the 
last cottonwood habitats and 
home of many endangered spe- 
cies," explained Armstrong. 
"Our goal is to find a way to 
both benefit the land owners 
and conserve the cottonwoods." 

Armstrong is using the fel- 
lowship to set up an endow- 
ment fund. The yields would 
then be used to lease the land 
long -term for educational pur- 
poses. 

"We'll use the land as a teach- 
ing resource, as part of our real - 
world learning. We'll engage 
students of all ages to learn 
about the species, involve them 
in the restoration process, 
through which they'll learn how 
humans can live sustainably." 

A poet and visual artist, 
Armstrong also uses the gift of 
art to help people understand 
environmental issues. 

(see Ecotrust page 23.) 

Indigenous 
Management 

With the rapid growth of 
Canada's Aboriginal population, 

organizations are seeking people 

with specialized knowledge. 
In 12 months at the University 

of Saskatchewan you can 

complete an MBA in 

Indigenous Management that 
will prepare you to become a 

leader in Aboriginal business. 

Master of Business Administration 

phone: (306) 966 -8678 
email: MBAf commerce.usask.ca 
www.commerce.usask.ca/programs/mba/ 
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FIRST NATIONS 
UNIVERSITY 
OF CANADA 

FIRST NATIONS UNIVERSITY OF CANADA 
NURSING FACULTY 
NORTHERN CAMPUS 

Prince Albert is known as the "City of Northern Lights" and is situated on the banks of 
the North Saskatchewan. This family- oriented community is a vibrant economic and 
recreational centre with lakes and camping facilities. 

The First Nations University is academically federated with the University of Regina and 
has a growing enrolment of over 2,000 students and over 65 full -time faculty. In addition 

to the main campus located in Regina, the University features two other campuses located in Saskatchewan's 
main centres. It offers on- campus degree and certificate programs, including some graduate programs in 
Indian Art, Indian Education, Indian Communication Arts, Indian Languages, Indian Health Studies, Business 
and Public Administration, Indian Science, and Science disciplines. The University also provides off- 
campus classes and programs in First Nations communities within Saskatchewan and in other provinces, 
and is also actively involved with Indigenous communities internationally through its Indigenous Centre 
for International Development. 

First Nations University of Canada is inviting applications for three tenure -track positions at the rank of 
Assistant Professor in our innovative nursing program. Successful candidates will be eligible for registration 
with the Saskatchewan Registered Nurses Association (SRNA) and will have a minimum of two years relevant 
nursing experience, and will be able to teach in a wide range of nursing, including, but not limited to, 
maternal child care, medical -surgical nursing, gerontology, and northern nursing. Previous teaching 
experience, including the use of distance education technology, is an asset. Preference will be given to 
applicants with a strong commitment to both teaching and scholarship and a Masters in Nursing or a related 
discipline, although candidates with a BScN and progress towards a Masters will be considered.The First 
Nations University if committed to providing 
opportunities for continuing education. 

A strong knowledge of Indigenous cultures and/ 
or the ability to speak an Indigenous language 
would be assets for all positions. All appoint- 
ments are effective July 1, 2004, and are subject 
to budgetary approval. All positions will remain 
open until filled. Relocation assistance will be 
provided if necessary. Application procedure: 
Preference will be given to First Nations, 
Aboriginal, and other designated group 
members (SHRC #E93 -13), therefore, please 
indicate your status on the covering letter. 

Applications should include an up -to -date Curriculum 
Vitae, transcripts, teaching evaluations, a teaching 
dossier, and the names of at least three referees by 
January 30, 2004 to: 

Joyce Desjarlais 
Assistant Dean Health Services 
FIRST NATIONS UNIVERSITY OF CANADA 
1301 Central Avenue 
Prince Albert, SK, Canada S6V 4W1 
Fax: 306-764-3511 
Email: jdesiarlais @firstnationsuniversity.ca 

LAKELAND COLLEGE 

Look at what Lakeland College 
road to a new career! 
Vacuum Truck Operator 
Three day theory and 60 hour 
practicum begins Jan. 13, 2004 in 

Vermilion. 
Tuition: $1,190 

Class 1 and 1A Driving Instruction 
Various packages available. 
Call for an appointment. 

For more information or to register call 1- 800 -661 -6490. 

Increase Your 
Earning Potential 

has to offer to get you on the 

12 -week Professional 
Transport Operator Program 
Begins Jan. 5, 2004 in 

Lloydminster and Jan. 26, 2004 
in Sherwood Park. Next class 
in Lloydminster begins 
Mar. 1, 2004. 
Tuition: $6,139 

Uoydminster 
Sherwood Park 

Vermilion 

1- 800 -661 -6490 
www.lakelandc.ab.ca 
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Ecotrust programs 
fit in well with 
educator's beliefs 
(Continued from page 22.) 
Set in pre- contact time, 
Jeannette Armstrong's chil- 
dren's book "Neekna and 
Chenai" (Gosh and Maybe in 
the Okanagan language) shows 
the world through two chil- 
dren's eyes and describes their 
awe in learning the delicate re- 
lationship among all beings. 

"I'm very grateful for the gift 
of being able to create poetry 
to help people understand these 
concerns," said Armstrong. "It's 
a very precious and sacred gift, 
and I try to use it to speak for 
those who don't have a voice." 

On winning the Buffett Award, 
which was created by U.S. phi- 
lanthropists Howard and Peter 
Buffett and headed by renowned 
Native American writer Liz 
Woody, Armstrong said it's par- 
ticular significant because 
Ecotrust's programs are "right in 
line with everything I believe in." 

North Thompson Indian Band 
Chief Nathan Matthew was rec- 
ognized as a finalist because of his 
work in improving the social, eco- 
nomic, educational and environ- 
mental conditions of the 
Secwepemc people. 

Matthew, who is also chair- 
man of the Shuswap National 
Tribal Council, was instrumen- 
tal in recovery operations after 
this summer's devastating for- 
est fires in his community. "We 
lost six out of eight houses in a 
small reservation subdivision," 
said Matthew. "The power lines 
were destroyed, which led to a 

lengthy power outage; and a 

large sawmill was burned down, 
leaving a dozen people jobless." 

Matthew established an emer- 
gency centre, which managed 
the evacuation and provided 
food, shelter and information. 

In his role with the tribal 
council and as a professional 
educator, Matthew is particu- 
larly interested in utilizing re- 

sources within his traditional 
territory to keep cultural prac- 
tices alive. 

"A lot of work we've been do- 
ing has been `learning by doing.' 
We're building a hunting cabin 
on our traditional territory; we 
hold an annual relay through our 
land; we also run education pro- 
grams around salmon and pro- 
mote community hunts." 

"We have a right to celebrate 
who we are and to continue to 
practice our traditions and cul- 
tures," said Matthew. "Educa- 
tion is the tool we have to trans- 
mit those understandings to 
future generations." 

The Aboriginal Education Im- 
provement Agreement, which 
was developed and implemented 
in the province under Matthew's 
leadership, is an incentive pro- 
gram for schools to improve the 
quality of education for Aborigi- 
nal students in various areas, in- 
cluding subjects such as math- 
ematics and English, as well as 

improve general attendance and 
the graduation rate. 

"The goal is to decrease the gap 
between Aboriginal and non - 
Aboriginal learners," said Mat- 
thew. "And we're already seeing 
great results, which also translates 
into more government funding." 

Matthew said First Nation 
communities and families must 
take an active role in the deci- 
sion- making process in the 
school system. 

"As Aboriginal learners we 
haven't been able to establish a 
lot of confidence in terms of 
who we are, because so much 
of the education offered 
through the public school sys- 
tem doesn't have anything that 
reflect the history and contri- 
bution of First Nations people. 
Through involvement in educa- 
tion, we can be more support- 
ive to our children and the fu- 
ture of our community." 
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Superior air syndrome 
(Continued from page 17.) 

The federal government, highly 
infected with SARBS in 1953 and 
1955, initiated the High Arctic 
Relocation Experiment. In this 

instance, in order to enhance the 

human rights of the Inuit they 
shipped to the High Arctic, they 
disregarded and violated these 
said human rights. This syn- 
drome can severely twist the ra- 

tional logic of its sufferer, caus- 
ing him to do bad to do good, 
and vice -versa. 

A new strain of SARBS reared 

its head in 1975 at the signing of 
the James Bay and Northern 
Quebec Agreement. The Inuit 
and Cree signed this upon a 

SARBS- imposed condition of 
"surrender and extinguishment" 
of their Aboriginal rights, in re- 

turn for certain benefits. De- 
scendents of the immigrants who 
had assumed "boss- hood" of our 
lands had designed a legal supe- 
riority for themselves, which they 
simply forced upon the original 
inhabitants of the land. 

Consider the original French 

settlers landing with Samuel de 
Champlain in Quebec in 1608. 
In unfamiliar surroundings, 
only eight of 24 colonists sur- 
vived the first winter in the new 
land. The survivors of that first 
winter must not have looked to 
be in any shape to be superior 
to anybody who happened to 
live nearby. 

It is one of the wonders of his- 
tory that some of their descend- 
ents, now separatists in Quebec, 
are the ones most afflicted with 
terminal cases of SARBS! 

Racial profiling costs humanity 
(Continued from page 17.) 

The report highlights the cost 
to society in terms of weakened 
institutions, undermined author- 
ity and an increasingly cynical 
public. But, mostly, the report 
exposes the effect -the human 
cost -upon people in terms of di- 
minished self -worth, self -esteem 
and crushed dreams. 

Perhaps the most important 
sentence in the report states that 
what's been missing from all the 
talk about race "is an analysis of 
the effect that racial profiling, or 
even a perception that it is occur- 
ring, has on those directly im- 
pacted and on Ontario society as 

a whole." In other words, it 
should be about people -not 
whether racial profiling is aca- 

demically provable, legally per- 
missible or bureaucratically jus- 
tifiable. 

The commission devotes a 

whole chapter to Aboriginal peo- 
ples and how their lives are af- 
fected by racial profiling. It may 
be anecdotal, stories rather than 
statistics, but this allowed people 
to talk about their experiences 
usually at the hand of some form 
of authority, including Native 
police. 

The report recognizes that ra- 
cial profiling isn't a whites -only 
preoccupation -we do it too. We're 
just as prone to imposing stere- 
otypes as anyone else. We also 
discriminate based on other peo- 
ples' race, religion, ethnic origin, 
gender or social class among our- 

selves. 
"A number of people who de- 

scribed themselves as Caucasian 
or white also participated in the 
inquiry and recounted witnessing 
incidents of profiling or experi- 
encing profiling as a result of their 
relationship with a person from 
one of these other communities." 

After all, it's human nature to 
categorize people by similarities 
and differences. It becomes a 

problem, though, when we im- 
pose values about their 
criminality, employability, trust- 
worthiness, dependability and a 

host of other characteristics peo- 
ples based upon our prejudices. 
Or when it limits our chance to 
contribute to discussions beyond 
our particular race. 

Paternity test a must for future 
(Continued from page 17.) 
Dear Tuna: 

To make a long story short, I 

found out that I had a son in 
1996. He was living with me at 
home with my partner and 
moved out a few months ago. 
Now I found out that he was not 
my son at all and that his mother 
was using me to get Native sta- 
tus. My son still lives on the rez 
and gets his own welfare. His 
mother is non- Native and told 
me that she needed to get status 
for him because his real father had 
died and she did not get him to 
register him. I was in the process 
of registering him, but have 
stopped. What can I do to help 
others like me so that will not 
happen to anyone else? 

Status Sugar Daddy 

Dear Status sugar daddy: 
I would contact your band mem- 

bership clerk and file a member- 
ship protest. This procedure is your 
right to object to the adding or 
deleting of a person from the In- 
dian register. You cannot pass sta- 
tus to the mother. If she is non- 
Native, then the only way she can 
have status is if she had married a 
status Indian before 1985. 

Check with your provincial vital 
statistics office and obtain a copy 
of the birth certificate to see if you 
are listed as the father. If you are, 
then you may have to go to family 
court for a declaration that you are 
not the father and an order remov- 
ing you from the birth record. You 
may be asked to pay for a paternity 
test. This is very important because 
you may be held liable for child 

support. Finally, if you are behav- 
ing like the father, you may be li- 

able for child support because the 
courts may see you taking the place 
of the biological father, especially 
if the young boy sees and refers to 
you as "Dad." 

Note to my readers: I am now 
receiving a number of questions 
each month and it takes some time 
to respond to all of them. So I ask 
you to be patient and that your 
question may not be published in 
the column right away. Wela li'oq! 

This column is not intended to 

provide legal advice, but rather high- 
light situations where you should con- 

sult with a lawyer. Turns Young is 

currentlystudyingfora Ph.D. in law 
at the University of British Colum- 
bia and questions can be sent to him 
at puoin@telus.net 

Music awards embrace new talent 
(Continued from page 14.) 

"We did everything on our own 
in our own basement," Jason 
Martin said, adding the brothers 
produced and marketed the CD. 
"To win an award for it is just 
breathtaking." 

The Wolfpack produced 1,500 
copies of its first CD at a cost of 
about $2,000. Every lil Thing 
came out this past May and the 
band had only about 200 copies 
remaining as of late November. 

Other Ontario winners were 
David R. Maracle, the Whitefish 
Bay Singers and Remedy. 
Maracle, who lives on the 
Tyendinaga MohawkTerritory on 
the Bay of Quinte, was presented 
with an award for having the best 

instrumental album, entitled 
Natural Resources. 

The Whitefish Bay Singers had 
the best traditional historical al- 
bum-Anishinaabe 
Meenigoziwin. 

And Remedy, a band from 
Moose Factory, Man., captured 
the best group or duo category. 

Other award winners included 
Saskatoon's Chester Knight, a 45- 
year -old former Juno Award win- 
ner who was chosen as the best 
songwriter. 

"I really appreciate it because 
I've been a songwriter for a very 
long time," Knight said. "And 
there are a lot of good songwrit- 
ers out there." 

Knight was honored for his ef- 

forts on Standing Strong, his 
third album. 

A pair of other Saskatoon - 
based winners were the Young 
Scouts and Wildhorse. The 
Young Scouts' CD entitled 
Meet Ya At The Round Dance 
was picked as the best hand 
drum album. And Wildhorse's 
CD, entitled All or Nothing, 
was named the best contempo- 
rary powwow album. 

Other award winners included 
Mitch Daigneault from Fishing 
Lake, Man., who had the best 
country album, Keep On Believ- 
ing, and Carl Quinn of Saddle. 
Lake, Alta. won in the best con- 
temporary traditional album cat- 
egory for his recording Nehiyo. 
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[ buffalo spirit ] 

oe P Cardinal 
He will be missed 

Joseph Patchakes Cardinal, 
known as "Joe P" to his rela- 
tives and friends, passed away 
Dec. 12 at the age of 82. He is 

survived by his wife of 56 years, 
Jennie Cardinal, as well as seven 
children, asister Catherine Car - 
dinal, and a large extended fam- 
ily. 

Born to Patchakes and 
Honoreen Cardinal at Birch 
Mountain in northern Alberta 
on Nov 19, 1921, Joe's early life 
was spent on the trapline along 
with five sisters and one brother. 
When the family wasn't trap- 
ping, they farmed. They never 
went hungry while Joe's father 
was alive. 

When Joe, the youngest son, 
was just six years old, his father 
passed away. 

In 1929, Joe's family moved 
to Saddle Lake, where he at- 
tended the first Blue Quills In- 
dian Residential School to 
Grade 6. Joe's recollection was 
that he had learned a smatter- 
ing of English and mathemat- 
ics, but he got a lot of experi- 
ence working on the residential 
school's farm. 

At 19, Joe joined an armored 
division of the Canadian Army 
and survived Germany, Italy 
and the beaches of Normandy. 
Following the Second World 
War, Joe met Jennie Caroline, 
whom he married in 1947, and 
with whom he had eight chil- 
dren: Ernie, Theresa, the late 
Eugene, Anne, Emile, Elaine, 
Ricky and Mona. 

The couple became foster 
parents to numerous children 
and they adopted several: Ruth 
Morin, Wilton Goodstriker 
and Charlie Monckman of 
Edmonton; Francis 
Whiskeyjack of Saddle Lake; 
Ross Hoffman of Smithers, 
B.C.; Earl Henderson of Prince 
George, B.C.; and Butch 
Campbell ofTennessee, U.S.A. 

The family in time expanded 
to include 22 grandchildren 
(two predeceased Joe) and 15 

great -grandchildren. 
With a large family to care 

for, it was only natural that Joe 
also cared passionately about 
their community. In the 1950s 
and 1960s, he took on leader- 
ship roles in Saddle Lake cul- 
minating in his becoming chief 
for two consecutive terms. 

Joe's devotion to community 
service continued throughout 
his life and he contributed to 
many organizations, such as 
Native Counselling Services of 
Alberta (27 years) and the Abo- 
riginal Multi -Media Society 
(AMMSA), publisher of 
Windspeaker (15 years). 

For many years and until his 
death he also had an active role 
on the Dreamcatcher Aborigi- 
nal Youth Conference's board. 

It is only five years since Joe 
and four other Elders guided 

the formation of 
AmiskwaciyAcad- 
emy in Edmonton 
in order to bring a 
culturally based 
curriculum to 
Aboriginal high 
school students. 

In the eulogy 
that Nechi Train- 
ing, Research & 
Health Promo- 
tions Institute's 
CEO Ruth Morin 
prepared with the 
help of the Cardi- 
nal family, she 
wrote, "Joe gave 
the school its 
name, as well as 
provided direction 
for the education 
of the young. To- 
day the school has 
been recognized nationally and in- 
ternationally by receiving many 
visitors ... Joe believed and advo- 
cated the importance of education 
for the young." 

Ruth Suvee, chair of the mental 
health diploma program at Grant 
MacEwan College in Edmonton, 
said she has known Joe and his fam- 
ily since the 1970s and she praised 
Joe's commitment to children, edu- 
cation, social and correctional serv- 
ices and other endeavors. She made 
special mention of his cross -cultural 
work, noting that although some 
Elders are opposed to teaching In- 
digenous culture in an institution, 
Joe saw the need to meet people 
where he found them and to pass 
the teachings along. 

She said he recognized that many 
Elders have departed without their 
knowledge being shared, and he 
was aware of the large urban In- 
dian population that may never get 
the opportunity to learn in a tradi- 
donal setting. 

Joe did considerable cross -cul- 
tural work for the staff at Grant 
MacEwan, she said, and when the 
mental health program ran a re- 
treat, he said it was "very impor- 
tant to integrate the cultural teach- 
ings of the 16 Elders at the gather- 
ing," so that those who would work 
with Aboriginal people would un- 
derstand them. 

"Joe endorsed it. Joe was a very 
traditional man, but he was also 
very involved in church. He be- 
lieved in sharing traditional beliefs 
and practices." 

Suvee attributed his generous 
spirit and lack of prejudice to the 
fact that he had traveled extensively 
and had "a bigger world view. 

"He walked his talk. He touched 
a lot of people." 

He was an Elder Advisor for the 
K Division of the RCMP, worked 
for the Aboriginal Wellness Pro- 
gram, and he helped establish the 
Nechi Institute and the Capital 
Health Region in Edmonton. Ad- 
ditionally, Joe served as an Elder on 
the National Parole Board, where 
he addressed about 2,800 inmates 

Joe P Cardinal -1921 to 2003 

during his tenure, a responsibility 
he accepted with humility and re- 
spect, said Suvee. 

In all these roles, those who knew 
him say that he was masterful at 
accommodating and blending tra- 
ditional and contemporary prac- 
tices and beliefs. 

In the early 1990s, Joe was one 
of the Elders who went to Davis 
Inlet, Labrador to help a troubled 
community there. 

Lynda Ferguson a Métis from 
northern Alberta who works in the 
Aboriginal Education Centre at 
Grant MacEwan, said that while 
she was not a close friend of Joe's, 
she knew him as an Elder. 

"He was an absolutely amazing 
man." 

Ferguson heard Joe speak at 
Amiskwaciy Academy many times 
and said "His guidance as far as 

culture and tradition has made that 
school what it is. 

"Whenever I heard him speak, I 

found him to be very inspiring, 
motivating, and I think he is going 
to be missed by hundreds and hun- 
dreds of people." 

Particularly youth, she said. 
"That's one thing Joe P. did, was 

he was able to captivate the young 
people." 

The last time Ferguson saw Joe 
was around the end of October 
when he was "very involved at that 
time with our Dreamcatchers con- 
ference." 

Noel McNaughton, president of 
AMMSA's board of directors, knew 
Joe since 1969. 

"He was a friend. He has always 
been a leader and a man with hu- 
mility, which is what a leader needs. 
He tells the truth as he sees it, and 
he doesn't insist that everybody see 

his point of view. 

"Some of the things that shaped 
him I think ... there were some 
Elders around that helped guide 
him. 

"One of the things that was very 
important in his life and I think 
taught him a lot about what he 
was-he was in the Second World 
War... And Joe discovered through 

that that these guys were the same 
as him, and it had a profound ef- 
fect on him. I think that kind of 
guided him through the years with 
people of all races and nationali- 
ties.... There was no racism in him. 
He related to you by who you were, 
rather than where you came from 
or what your race was. 

"One of the other things I heard 
him say a few times was The role 
of a warrior is to face his own wont 
enemy, which is him... The task of 
the warrior is to overcome the fear 
of death and face who you really 
are and overcome your ego.' Pro- 
tecting his community is the other 
part of the warrior's job, 
McNaughton said he learned. 

"Really, the warrior's task is to 
battle himself and to overcome all 
his fears and his faults ... and that 
was something I think Joe also lived 

Rosemarie Wilber, vice- president 
of AMMSAs board of directors, is 

another who knew Joe P. Cardinal 
as an extraordinary person. 

"I have never, never heard Joe say 
anything bad about anyone. 
Whenever he said something, it 
was always something good, and 
he showed a lot of respect, particu- 
larly to women. Joe "was such a 
gentleman and we'll definitely miss 
him. 

"The first time I met Joe was at 
Nechi when he was helping as an 
Elder.... One of the things that I 

noticed about him too was that he 
touched so many lives because he 
was so involved, and I used to won- 
der, `My goodness, where does this 
man get all the energy ? "" 

Willier said she was happy when 
Joe joined AMMSAs board, be- 
cause she recognized how much 
help he would be. 

"He is the type of person that you 
know immediately he is an honest 
person and that the decisions he 
helped to make would be some- 
thing that I would respect. 

"He was a no nonsense person," 
Wilier said. 

AMMSA board treasurer Ches- 
ter Cunningham also observed Joe 
in numerous roles over the years. 

Of his board contribution, 
Cunningham said, "his presence 
kind of stabilizes, gives people a 
comfort zone" in which others felt 

free to express themselves and know 
their opinions would be received 
with respect. 

Joe was "a real good pipeline into 
the community and an observant 
person. And he shared his ideas. He 
never kept them to himself," said 
Cunningham. 

They met in the mid -60s when 
Joe was with Alberta Community 
Development, building Aboriginal 
capacity to run their own organi- 
zations and improve access to em- 
ployment and training opportuni- 
ties. "Bringing them into the new 
world, I guess," explained 
Cunningham. "Because they were 
holding workshops and trying to 
develop some of the organizations 

into taking over some of the 
stuff that belonged to them." 

Cunningham remembers that 
Joe worked on recruitment 
workshops at Syncrude in an ef- 
fort to bring in more Aborigi- 
nal employees. 

"When I went to set up Na- 
tive Counselling (Services ofAl- 
berta), I wanted Joe on the 
board, but Joe was the chief of 
Saddle Lake" by then, said 
Cunningham. 

Around 1974 or 1975, Joe 
did join Native Counselling 
Services' board, and when the 
Correctional Service of Canada 
(CSC) started requesting Elders 
to work in institutions, 
Cunningham said he recom- 
mended Joe for that role. 

"Joe was really a good Elder.... 
He explained culture to me. 
That culture wasn't like the light 
bulb. You didn't turn it on. You 
lived it. And he said, `Culture is 

your living. You bring your 
background, but the first thing 
you have to recognize is you're a 
person first.'... Too many of 
them try to say that they're an 
Aboriginal first and then go to 
the person, but it's the other way 
around." 

While serving on the parole 
board, Joe's participation 
"helped change the whole for- 
mat of the parole hearings. They 
weren't as structured. They got 
into a circle and everybody 
talked." 

That change "really worked 
out with Native people," and 
Joe's influence led to formation 
of an all- Native parole board, 
Cunningham said. 

The CSC offered Joe ajob in 
Ottawa, but not only did he not 
want to relocate, he also did not 
like the idea that the system 
aimed to "categorize" Elders and 
put them under the auspices of 
prison chaplains. 

Corrections wanted him, in 
effect, to create job descriptions 
for Elders working within the 
correctional system, who would 
then be mired "in a bunch of 
paperwork," according to 
Cunningham. 

Joe told them, "No. Our cul- 
ture is not paperwork." He also 

made it clear that Elders would 
be independent of the chaplains, 
Cunningham stated. 

Joe "was a good representa- 
tive" for Aboriginal people at 
home and on the international 
stage, Cunningham recalled. 
"He told it as it was, and I never 
heard him raise his voice. He 
was always interested in the fam- 

ily." 

Ruth Morin said Joe will be 
missed. "However, his teachings 
of love, camaraderie, commit- 
ment, and the vision of helping 
the young people are left with 
us. His work is complete. Our 
job is to honor and continue his 

vision." 
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[ sports ] 

Lacrosse skills on display in the home of the Jays 
By Sam Laskaris 
Windspeaker Contributor 

TORONTO 

About 50 youngsters partici- 
pated in an amateur lacrosse skills 

competition held on Nov 29 at 
SkyDome in Toronto as part of the 
Canadian Aboriginal Festival ros- 

ter of activities. 
This marked the fourth straight 

year a lacrosse competition has 
been held in conjunction with 
North America's largest multi -dis- 

ciplined arts event. 
A pair of professional lacrosse 

players -Tom Montour and Chris 
Driscoll -were on hand to help 
out with the event and to hand out 
the awards. Both are members of 
the defending National Lacrosse 
League (NLL) championship 
team, Toronto Rock. Also lending 
a hand was Stu Montour, aTrronto 
Rock draft pick. 

Though the skills competition 
was open to all players, most of 
those who competed were Native 
athletes. 

"There's a lot of good talent 
here," said Tom Montour, who is 

gearing up for his sophomore sea- 

son with the Rock. 
Participants were divided into 

novice (ages nine and 10), peewee 
(ages 11 and 12) and bantam 
(agesl3 and 14) categories. Though 
there were some tyke (ages seven 
and eight) players who had pre-reg- 
istered for the event, a snowstorm 
in parts of Ontario prevented them 
from making the journey to 
SkyDome the morning of the com- 
petition. 

The skills event featured five cat- 
egories, including one just for goal- 
ies. The top three performers in 
each event were presented with 
medals, the winner also receiving a 

lacrosse jersey. And there were sev- 

eral other prizes awarded, includ- 
ing Toronto Rock tickets. 

One of the events was for timed 
agility, in which participants had 
to run through an obstacle course 
while performing certain moves. 
The clock stopped in that event 
after the player scored a goal into 
an empty net. 

There was also a shooting accu 

LSL READS 
AND MORE 

3 cut 10/0 60 colors 
3 cut 12/0 30 colors 

Charlotte 13/0 40 colors 
Charlotte 11/0 53 colors 
Delica beads 90 colors 

Leo & Leona Thiessen 
Phone & Fax: (780) 352 -0168 1- 800 -386 -7251 
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CHANGES TO EMPLOYMENT INSURANCE 

r earnings vary from week to week? 

Do you work part time or have temporary work? 
to Employment Insurance (El) may benefit you. 
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This change makes El more responsive to the needs of Canadian workers. 

Some things remain the same: 

All insurable hours will still be used for eligibility purposes, 
even if they are not used to calculate your benefit rate. 

You must continue to report all earnings in the weeks you 
earn them. 
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25 percent of your weekly benefit rate, whichever is higher. 

Employers must continue to remit El premiums on every 
dollar paid and complete Records of Employment. 
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racy competition. Players had to try 
to hit a pair of designated targets 
attached to a net. 

Other events included a hardest 
shot competition and a breakaway 
segment, in which players had three 
chances each to score on a goalie. 

As for netminders, their event 
consisted of making the saves on 
the breakaways. 

Thirteen -year -old Kraig Maracle 
of Six Nations won the bantam 
breakaway category. 

Initially he scored on two out of 
his three breakaway attempts. But 
a tiebreaker was needed, because 
two others also scored a pair of 
goals. 

The tiebreaker went four rounds 
before Maracle was able to score a 

goal, ironically on his brother 
Klayton. The brothers are half of 
the Maracle quadruplets. Brother 
Kasey also took part in the skills 
competition while sister Kassandra 
did not. 

Though he also competed in the 
skills competition a year ago, Kraig 
Maracle said it was again a nerve - 
wracking experience competing in 
the facility home to Major League 

Baseball's Toronto Blue Jays, as well 
as the Canadian Football League's 
Toronto Argonauts. 

"I was still pretty nervous until I 

started concentrating on what I was 

doing," Kraig Maracle said. 
Tom Montour had a bit of ad- 

vice for those competitors hoping 
to follow in his footsteps to play 
pro some day. 

"Work at it as hard as you can," 
he said. "If they love it enough, 
they'll get there." 

As for Driscoll, who is entering 
his 12th NLL season, he thought 
it was a good experience for the 
participants. 

"This is kind of awesome, being 
able to be at the SkyDome," he 
said, adding he never had the op- 
portunity to compete in a lacrosse 
skills challenge while he was grow- 
ing up. 

Though their lacrosse seasons 
had wrapped up a few months be- 
forehand, Driscoll was happy to see 
the participants come out to show- 
case their skills. 

"Most of these kids probably play 
hockey," he said, "and they don't 
pick up a (lacrosse) stick much in 

the winter. So this gives them a 

chance to do so and they can come 
here and see how they compare to 
other kids at their level." 

Tribe vs. 
tribe 

By Sam Laskaris 
Windspeaker Contributor 

ROUYN -NORANDA, Que. 

Like many other people, 
Leonard Matthews has a dream. 
Unlike many others, however, he's 
actually doing something about 
it. 

Matthews is the founder of the 
Gathering of Nations Cup Abo- 
riginal Memorial Festival, an in- 
augural event scheduled for April 
15 to 18 in Rouyn -Noranda, 
Que. 

Matthews is hoping to have 80 
adult Native hockey teams par- 
ticipate in the tournament. 

(see Gathering page 33.) 

Public Notice. 

NOVA Gas Transmission Ltd. (NGTL), 
a wholly owned subsidiary of 
TransCanada PipeLines Limited, is 

proposing to construct a 

meter station for the purpose of 
metering sweet natural gas LSD 

1- 18- 57- 11 -W4. Construction of the 
proposed meter station is 

tentatively scheduled to commence 
February 10, 2004. 

It is NGTL's intention to obtain 
approval to construct the above 
facility within existing legislation. To 
assist in developing project plans, 
NGTL invites public input with 
respect to this proposed facility. 

Any person having concerns with 
the proposed project is requested to 
forward their comments in writing, 
on or before January 15, 2004 to: 

TransCanada Pipelines Limited 
450 - 1st Street S.W. 

Calgary, Alberta T2P 5H1 

Attention: Rob MacKinnon, 
Project Manager 

Additional information related to 
this project may be obtained by 
calling Rob MacKinnon at 
1- 800 -661 -3805. 

www.t ra n sca nada .com 
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By Paul Barnsley 
Windspeaker Staff Writer 
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Elder bashes limited compensation offered 
By Paul Barnsley 
Windspeaker Staff Writer 

OTTAWA 

Just days before he was called on 
to perform a deansing ceremony 
for Prime Minister Paul Martin 
during his swearing in ceremony 
at Rideau Hall Dec. 12, Elder 
Elmer Courchene slammed the 
federal government's treatment of 
residential school survivors. 

"It hasn't been survivor - 
driven," he said of the negotia- 
tions to provide compensation. 
"I've seen many of our Elders that 
have passed on already from our 
group. There's three offers that 
have been put before us. And the 
offers that were put forward to the 
survivors, it's unbelievably insult- 
ing. And when you see your fel- 
low survivors sitting there in all 
hopelessness, frustration. The 
abandonment, the rejection that 
they feel, you feel it because you 
have lived it and you have been 
part of it." 

The Elder has been involved in 
compensation negotiation on be- 
half of survivors in his Sagkeeng 
First Nation in Manitoba. 

Elmer Courchene 

"The residential school, I've been 
involved in it for the last six years. 
The residential schools played a 
very big part in our lives. It spreads 
out like a mushroom. It affects us 
in more ways than one." 

He said that a recent CBC -TV 
documentary he watched that 
dealt with how Norway dealt with 
the children of Nazi soldiers who 
occupied their country during the 
Second World War convinced 
him that Canada could do bet- 
ter. 

"We all know that Hitler was 

looking for a pure race. It so hap- 
pened the Norwegians, to him, were 
a pure race. He got his soldiers to 
mingle with the women and ulti- 
mately children were born. When 
the war was over and Norway took 
back its rightful place, the women 
and the children were scorned by 
their own government and their 
own people," he told the chiefs 
gathered for the Assembly of First 
Nations December Confederacy in 
Ottawa. "They went to court. The 
government of Norway would not 
compensate on cultural genocide- 
and residential school is cultural 
genocide -but they went a step fur- 
ther. They compensate them on 
principles, on principles of life." 

He said Canada has done that 
before and wondered why it wasn't 
being done now. 

"I met a Japanese person in the 
airport here in Ottawa and we be- 
gan to talk," Courchene said. "And 
he told me about B.C. I asked how 
did your people handle engaging 
the government. He said, `We went 
on principle. We based everything 
on principle to get something from 
the government.' So this last month 
or so, I've been thinking very heav- 
ily on principle with the residential 
schools with regards to culture and 

languages." 
He also said the government's 

definition of physical abuse, some- 
thing it is willing to compensate 
for, is very narrow. 

"The way the government is 
looking at physical abuse is only 
that you've been hit and there's a 
mark that's on you for the rest of 
your life. When I looked at physi- 
cal abuse, I looked at it this way: 
When I was in the residential 
school, poor nutrition was physi- 
cal abuse, being outside and hav- 
ing to face the elements, the cold, 
was physical abuse. Even in the 
classroom when I was in there 
and we were over -crowded, it was 
physical abuse. All of these 
things, they don't want to listen 
to. That's why we really have to 
define what is physical abuse. 
Everything that is happening in 
regards to the residential schools 
is coming down from them. And 
every time we try to explain our- 
selves and articulate, they say it's 
not right," he said. 

Canadians and the Canadian 
government have not yet come to 
a full realization of what was done 
to Native people in the school sys- 
tem, he said. 

"When I look at the residential 

school and I look at the Crown, I 
see this. They are in denial to face 
their own wrong. They don't have 
the courage and they are afraid. But 
somehow, some way, we have to 
stand very strong," he said. 

He talked about agreements 
with churches where compensa- 
tion is paid and no action is taken 
against abusers. He promised to 
raise that issue whenever he 
could. 

"That's opening a door to all 
abusers. It's OK to abuse. We can't 
let these kinds of things go. It 
doesn't only involve us. Residen- 
tial has carried through to today 
to child and family services. When 
you really study and look at resi- 
dential schools, it's a big, big mon- 
ster. We have lost so many of our 
people," the Elder said. "At one 
point in time I went to our own 
assembly chiefs and they gave us 
support to look at a process where 
we'd have something for our peo- 
ple for the time being while every- 
thing is being done. We drew up a 
plan over five years. I sent that pro- 
posal to all government in this 
country. Not one responded. So 
that tells me a lot of things. That 
tells me we have a lot of work to 
do." 

Housing problem worse than estimated 
By Paul Barnsley 
Windspeaker Staff Writer 

OTTAWA 

The chiefs of the Assembly of 
First Nations heard that the 
number of houses required in 
First Nation communities as 
quoted by the national chief in 
his Getting Results Strategy paint 
too rosy a picture and the situa- 
tion is bleaker than Phil Fontaine 
has stated. 

Officials in the Assembly of 
First Nations Quebec region con- 
ducted a detailed study of what 
the state of affairs was in Quebec 
in regards to housing shortages. 
They discovered the numbers in 
just their province were more 
alarming than the national num- 
bers quoted in auditor general 
Sheila Fraser's April 2003 report 
on First Nations housing, which 
concluded there was a 8,500 
housing unit shortfall. 

The Quebec delegation pre- 
sented their data to the AFN ex- 
ecutive on Dec. 8. The next day 
National Chief Phil Fontaine ad- 
mitted his numbers will have to 
be reconsidered. 

"I think we may have under- 
stated our numbers. The number 
we used was taken from the au- 
ditor general's report. We had the 
opportunity to listen to a presen- 
tation by the Quebec region last 
night. It was indicated that our 
numbers are low. In their region 
alone, I think it was 7,000 units 
that represented their backlog," 
he said. 

As part of his $1.7 billion pre - 
budget proposal to the federal 
government, the details of which 

Phil Fontaine 

are contained in his Getting Re- 
sults Strategy, Fontaine proposed 
that $200 million in new money 
should be allocated for First Na- 
tions housing 

The auditor general's report 
stated that more than half of the 
existing houses on reserve need 
some kind of renovation. The re- 
port also concluded that on -re- 
serve homes are twice as crowded 
as the national average. 

Fontaine estimated that the 
$200 million figure would allow 
three new houses per community 
to be built or 9.5 houses per com- 
munity to be renovated. 

Many chiefs told Fontaine that 
wasn't nearly enough. 

Chief Wilfred King of Gull Bay 
First Nation urged the AFN to 
create a national housing strategy. 
He suggested that if new money 
was introduced to the housing 
area it would be throwing "good 
money after bad" to merely fix up 
the existing "inferior stock." 

King recently declared a state 

of emergency in his community 
because so many of the homes are 
contaminated by mould and fun- 
gus. 

"Based on our figures in Gull 
Bay, we need 50 new homes right 
now," he said. "We're doing our 
audit of the homes and it's com- 
ing back that, out of a current 
housing stock of 100, 50 of those 
homes may be deemed unfit for 
human habitation with the other 
50 probably requiring some form 
of renovation. So in terms of the 
Gull Bay situation, the figure is 

probably quite low. I would like 
to know what the national office 
will do to assist those First Nations 
who face a very, very sad housing 
situation." 

Sowalie Chief Doug Kelly said 
applying standard market prac- 
tices to an area in crisis was not 
working. 

"The social housing program is 

killing our communities. My 
community is a very small com- 
munity and it's in incredible debt 
in part because of social housing. 
We have a kind- hearted commu- 
nity that has a difficult time with 
rental arrears and collection of said 
rental arrears which puts us in 
Dutch with [Canadian Mortgage 
and Housing Corporation]," he 
said. "Amazingly enough, when 
interest rates are high, so are the 
subsidies. When interest rates are 
low, so are the subsidies. I don't 
get it. It was supposed to be af- 
fordable housing and it's not 
working." 

Kelly had some advice for the 
national chief. 

"When he's considering addi- 
tional resources for housing, at the 
same time he should encourage 
the government, encourage the 

minister of Indian Affairs, and 
the minister responsible for so- 
cial housing to revisit the current 
program. Revise it such that it 
accommodates its objectives and 
it provides affordable housing to 
the people that need it the most," 
he said. 

Chief Roberta Jamieson of Six 
Nations, the most populous First 
Nation in the country, also said 
Fontaine's numbers weren't high 
enough. Her community has 
1,500 people on the waiting list 
for housing and three additional 
houses will not make much of a 
difference, she said. 

"No, it's just not remotely 
what's needed and I know the 
national chief and the executive 
know that," Jamieson added. 

A former Six Nations chief, Bill 
Montour, spoke to the assembly 
as a proxy. The former regional 
director general for the depart- 
ment of Indian Affairs also spent 
time working for the department 
on housing. He had some inter- 
esting numbers to add to the dis- 
cussion. 

"I'm two years retired from the 
department of Indian Affairs as 
national housing director. What 
I've found is that housing is the 
greatest cause of debt to First 
Nations. I'm going to give you 
stats of what I've been able to try 
and understand. In 1996 Canada 
did a study on the housing policy 
that said we need 114,000 new 
units of housing to be built by 
2004," he said. "Over the past 
eight years, there should have 
been 14,250 houses built across 
Canada [each year]. In 2003, we 
have approximately 89,000 
houses on reserve in Canada. 
Therefore we need to build 

25,000 more houses before the 
end of the fiscal year 2004/ 
2005." 

He said his research showed 
that money had been allocated to 
the department, but it hadn't 
made it out to the communities. 

"An average of 2,000 houses are 
built using INAC dollars each fis- 
cal year. This fiscal year, 2003/ 
2004, the main estimates of Par- 
liament allocated $157 million to 
housing. Therefore, using the 
$19,450 of the original housing 
subsidy that is still there, theo- 
retically we should be building 
8,094 houses per year but because 
we only build 2,000 houses a 

year, using the $19,450 per 
house, the department would 
have spent $38.8 million this 
year," he said. "The question I 

think leaders of First Nations in 
Canada should ask is: Where has 
the other $128 million gone to ?" 

Montour has been rumored to 
be the leading candidate to lead 
any housing institution created 
by the AFN. Former Indian Af- 
fairs minister Robert Nault said 
he'd heard that Montour already 
had the job. AFN sources say he 
has not been hired. But he clearly 
believes that an institution that 
would manage housing for First 
Nations is needed. 

"We have to have institutions 
that are First Nations owned and 
operated to deal with that. Because 
there's 13 departments of the fed- 
eral government that are allocated 
$8.3 billion this fiscal year of In- 
dian money. When that money is 

allocated by Parliament for the use 
and benefit of Indian people, that's 
our money. We should be taking 
care of it," he said. 

(see Housing page 32.) 
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Injuries escalate 
in First Nations 
By Cheryl Petten 
Windspeaker Staff Writer 

WINNIPEG 

A national conference focus- 
ing on injury prevention in First 
Nation and Inuit communities 
is being planned for Winnipeg 
from June 9 to 12. 

Towards Community Action 
on Aboriginal Injuries is the 
theme of the conference, which 
will bring together health work- 
ers from across Canada. 

The conference is co- 
ordinated by the National In- 
dian and Inuit Community 
Health Representatives Organi- 
zation (NIICHR), which repre- 
sents 1,200 community health 
representatives (CHRs) work- 
ing in First Nation and Inuit 
communities. Partnering with 
NIICHR are Health Canada 
and SMARTRISK, a national 
non -profit organization dedi- 
cated to preventing injuries and 
saving lives. 

According to Judi Jacobs, 
who is organizing the confer- 
ence on behalf of NIICHR, this 
gathering is something CHRs 
have been wanting to see hap- 
pen for a long time. 

"They've been asking for this, 
because the issues in their corn - 
munities have been escalating. 
And they just need more infor- 
mation on programs that are 
working in other areas, and 
they're always looking for more 
prevention help," Jacobs said. 

According to Health Canada 
statistics, Aboriginal people in 
Canada have one of the highest 
rates of injury in the world, and 
an injury mortality rate three 
times that of the general popu- 
lation. 

Organizers are expecting peo- 
ple from all levels of health care 
will be attending the confer- 
ence, from CHRs to nurses to 
health directors to representa- 
tives from national health or- 
ganizations. 

The topic of injury preven- 
tion is broad and covers both 
intentional and unintentional 
injuries, taking in everything 
from suicide prevention to 
childproofing your home to 
safety precautions you should 
take when going hunting to 
prevention of Fetal Alcohol 
Spectrum Disorder. 

The honorary chair of the 
conference is Tina Keeper, the 

actor best known for her role in 
North of 60 who helped create 
a theatre program on suicide 
intervention awareness aimed 
specifically at Aboriginal youth. 
That program toured First Na- 
tion communities in Manitoba 
in 2000, and led to the devel- 
opment of the research project 
Towards A Suicide Prevention 
Strategy for First Nations in 
Manitoba. 

One of the speakers sched- 
uled to take part in the confer- 
ence is Dr. Rose -Alma 
McDonald, owner of the con- 
sulting firm Katenies Research 
and Management Services, who 
has worked as a consultant, so- 
cial reformer, writer and re- 
searcher for the past 13 years. 

Another confirmed speaker is 

Dennis Renville, director of the 
injury prevention program at 
the United Tribes Technical 
College in Bismark, North Da- 
kota. Renville was also the first 
executive director of the Native 
American Injury Prevention 
Coalition. 

Although the complete list of 
specific presenters and topics 
hasn't been finalized, Jacobs said 
the conference will look at four 
specific aspects of injury pre- 
vention- injury data and sur- 
veillance, research, capacity 
building, and communication. 

"We're looking at presenta- 
tions of recent data and surveil- 
lance in First Nations commu- 
nities to highlight the ones that 
are most serious," she said. "Re- 
search in where prevention can 
be focused. The capacity build- 
ing would be for training com- 
munity workers in promotion, 
education and prevention meas- 
ures in the community. And the 
communication is to share in- 
formation, especially with the 
rural and isolated communities. 
Because there is a big difference 
between what happens in those 
communities and what happens 
to those that are closer to ur- 
ban settings." 

Jacobs hopes everyone par- 
ticipating in the conference will 
leave with information they can 
take back to their communities 
to help them decrease the 
number of injuries that occur. 

For more information about 
National Aboriginal Injury Pre- 
vention Conference 2004: To- 
wards Community Action on 
Aboriginal Injuries, visit the 
conference Web site at 
www.aip2004.ca. 
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Family Friends Your House Your Car Your Health 

POUNDMAKER' S LODGE 
Treatment Centres 
If alcohol, drugs or gambling are a problem 
in your life, we're here to help. We provide 
effective residential treatment for both 

adults and teens, outpatient counselling 
and aftercare. 

For more information: 

Main Office: 
Adult Treatment Centre 

Tel: (780) 458-1884 
or toll -tree 

1. 866. 458.1884 
Fax: (780) 459-1876 

Outpatient 
Centre 

Tel: (780) 420 -0356 
or 

(780)420.6366 
Fax: (780) 424-1163 

Adolescent Treatment 
Centre (St. Paul) 

Tel: (780) 645 -1884 
or toll -tree 

1.866. 645 -1888 
Fax: (780) 645 -1883 

Family Friends Your House Your Car Your Health 

Are You Ready For 
A Challenge? 

Life Skills Training Centres have 
offered Life Skills Coach Training for 
over 29 years, providing a unique 
opportunity to work with people. 
Sixteen weeks of extensive exper- 
iential training develops skills in: 

Human Relations -Based 
Counselling 
Creative Problem Solving 
Family & Group Dynamics 
Process & Evaluation of 
Relationships 

Graduates are employed as personal and 

business coaches, addictions coun- 
sellors, teacher assistants, family 
management, mental health, justice and 

corrections, group home and other 
people related fields. 

Life Skills 
Training Centres (Canada) Ltd. 

Call Toll Free Anytime 
1- 888 -535 -2888 
Register Now 

Full -time & Part-time 
courses available 

NAVIGATING THE 

FUTURE TOGETHER 
AT SUNCOR ENERGY, WE'RE WORKING TO BUILD STRONG, 

MUTUALLY -BENEFICIAL RELATIONSHIPS WITH ABORIGINAL 

COMMUNITIES NEAR OUR OPERATIONS - FROM NORTHEASTERN 

BRITISH COLUMBIA TO THE OIL SANDS OF NORTHERN ALBERTA 

AND THE GREAT LAKES OF ONTARIO. 

We are committed to a course of responsible development, one that 

addresses the effects of industry on traditional lands, resources and 

communities. That's why we continue to pursue a path of consultation 

and collaboration with our Aboriginal neighbours - exemplified by recent 

industry agreements with the Athabasca Tribal Council and Metis 

communities in northeastern Alberta. 

To find out more about how we are working with Aboriginal Peoples 

and other stakeholders in addressing social, environmental and economic 

challenges, call us at 1- 800 -558 -9071 for a copy of Suncor's 2003 Report 

on Sustainability. Or review it online at: www.suncor.com 

The BC Aboriginal Network on Disability Society (BCANDS) has been awarded a contract Mr a pilot project that will enable Aboriginal People from across Canada to phone a 1 -800 line for Advocacy and Referral Services. 
The purpose of this 1- 8001ine is to provide information and referral services to all Aboriginals persons (First Nations, Métis and Inuit), both on and off reserve, living with disabilities in Canada about any benefits or government 
services that may be available to them. 

Mike Touchie, President of the BC Aboriginal Network on Disability Society (BCANDS) welcomes the challenge. Mr. Touchie, a strong advocate for Aboriginal People with disabilities, states: 'This new initiative will allow 
all disabled Aboriginal People with disabilities from across Canada an avenue to meet their needs. We have many of our people who have no where to turn in time of crisis." 

Jim Franklin, BCANDS Information and Referral 1 -800 Operator, provides information and makes referrals for Aboriginal persons with disabilities with respect to accessing health services, medical equipment, employment, and general information on disabilities and other health related issues. You can reach Jim via email at: jimWbcands.bc.ca his toll free number: 1-888-381-7303, or www.bcands.bc.ca. 
Leslie Morison, BCANDS Outreach Worker, promotes BCANDS and networks with groups such as Aboriginal Human Resources Development Agreement holders (AHRDA), the private sector and Sector Councils to increase the level of education and awareness of Aboriginal disability issues. Leslie is available to attend meetings, specifically with those who are AHRDA holders Nationwide. You can reach Leslie via email at leslieiAbcands.bc.ca or office 'telephone: (250) 381 -7303. 

For further information about BCANDS, please call Robert Harry, Executive Director, or June Wylie, Assistant Executive Director at 1-888-815-5511, TTY Accessible. 
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Rules help address high smoking rate in North 
By Cheryl Petten 
Windspeaker Staff Writer 

YELLOWKNIFE 

Smokers in Canada's North 
will soon be out in the cold, 
thanks to some new laws and 
regulations limiting where they 
can light up. 

The toughest stand against 
smoking is being taken in 
Nunavut, where the territorial 
legislature passed a new Tobacco 
Control Act in early November. 

Under the act, it will be illegal 
to sell tobacco products to any- 
one under the age or 19, or even 
to someone who looks like they 
might be under age unless that 
person provides identification 
proving he or she is of age. 

The act also regulates how to- 
bacco products can be displayed 
and where they can be sold, 
prohibiting tobacco sales in or 
near health facilities, day cares, 
nursing homes, seniors homes 
or pharmacies. It also requires 
any retailer selling tobacco_ 
products to post health warn- 
ings. The act prohibits the sale 
of cigarettes in packages con- 
taining fewer than 20 cigarettes, 
and places a ban on the use of 
vending machines to sell to- 
bacco products. 

Smoking in the workplace 
and within a three -metre radius 
of any entrance to or exit from 
a workplace is also banned un- 
der the act. The exceptions to 
the workplace ban are in restau- 
rants or bars, home -based busi- 
nesses, hotel or motel rooms 
designated as smoking rooms, 
and special designated smoking 
areas in homes for the elderly. 
However the act stipulates that 
two years after the act becomes 
law, restaurants and bars will be 
removed from the list of excep- 
tions and will also have to com- 
ply. 

Smoking in any public place, 
or within a three -metre radius of 
any entry or exit is also banned 
under the act, with the smoking 
ban around school doors in- 
creased to a 15 -metre radius. 

But smokers who think the new 

Toughest tobacco control legislation coming to Nunavut. 

act means they have a couple of 
years before they have to butt out 
in their favorite bar or restaurant 
also have new regulations from 
the Workers' Compensation 
Board (WCB) to contend with. 
The Environmental Tobacco 
Smoke Worksite Regulations 
were approved in late November 
2003, and will come into effect 
on May 1. 

Andy Wong, chairperson of the 
Workers' Compensation Board of 
the Northwest Territories and 
Nunavut, explained what the new 
regulation will mean. 

"It encompasses both territo- 
ries. It applies to all enclosed work 
sites, meaning a building. And 
what the regulation is all about is 

that it would be a ban on smok- 
ing in enclosed work sites," he 
said. 

"Now, for clarity, enclosed 
work sites would also include a 
bar or a lounge or a restaurant, as 

well as offices and so on and so 
forth. So there would be a total 
ban on all smoking buildings." 

The new regulations will be 
enforced by the safety officers that 
are already on the job enforcing 
other workplace safety acts. The 
board is also working to establish 
partnerships with other enforce- 
ment agencies, such as munici- 
palities that are enforcing their 
own smoking bylaws. 

The two territories governed 
by the regulations have the 
highest smoking rates of any 
area in Canada. In the N.W.T. 
about 42 per cent of the adult 
population smokes, and in 
Nunavut about 48 per cent of 
the population are smokers, 
more than double the overall 
smoking rate for Canada, which 
sits at 21.5 per cent. But Wong 
stressed the regulations weren't 
created to cut down on the 
numbers of smokers in the 
North, but as a measure de- 
signed to improve workplace 
safety. 

"I think a number of the issues 
have to do with worker safety at 
the workplace. As we all know, in 

fact it's more and more com- 
monly accepted now, that medi- 
cally speaking, second -hand 
smoke is a workplace hazard. In 
fact it is a medical hazard. And 
because second -hand smoke still 
exists in certain enclosed work 
sites, for example bars and 
lounges most commonly, we 
came to the conclusion that work- 
ers in that industry were not pro- 
tected, unlike workers in; say, an 
office building," he said. 

Smoking is already banned in 
all workplaces except bars and 
lounges, Wong explained. "It was 
our opinion that those workers 
should also be extended the pro- 
tection that exists for other work- 
ers, and hence we came out with 
a regulation which broadly is en- 
forced to all work sites," he said. 

"The Tobacco Act essentially 
says the same thing. The Tobacco 
Act says that smoking is banned 
in all enclosed work places. I 

think they use almost the same 
words. Now the only different 
between the Nunavut Tobacco 
Control Act is that they do have 
a two years holiday for bars and 
lounges and private clubs. So in 
other words, even though the 
Tobacco Control Act has been 
passed, the bars, lounges and pri- 
vate clubs, like the Elks and so on, 
can continue to allow smoking 
for the next two years and then 
the provision that allows them the 
holiday will expire and they will 
have to comply. However, the in- 
teresting thing is the Nunavut 
Tobacco Control Act states that 
if another legislation comes into 
force and is more restrictive, then 
the Nunavut Tobacco Control 
Act would give way. In other 
words, our Workers' Comp. regu- 
lation will supercede the Nunavut 
Tobacco Control Act as of May 
1, 2004, and the bars, lounges 
and restaurants and private clubs 
... in Nunavut would have to ban 
smoking." 

While the Workers Compen- 
nation Board of the Northwest 
Territories and Nunavut isn't the 
first WCB to bring in regulations 
limiting smoking in bars and res- 
taurants, it is the first to place a 
total ban on smoking in these 
workplaces, Wong said. 

"The Workers' Comp. in B.C. 
does have similar regulations. 
However they do allow ventilated 
smoking rooms in restaurants and 
bars. Further to that, they do al- 
low the workers to go in there 
during 20 per cent of their shift. 
So they have similar regulations, 
but they don't go as far as ours 
do. 

"When we held our consulta- 
tions this spring, we had repre- 
sentation from the hospitality 
industry, which basically are the 
bars and lounges from 
Yellowknife. And they were quite 
vocal that they wanted to see a 
ventilated space option in our 
regulation. And the board of di- 
rectors studied the issue and ba- 
sically our conclusion was that the 
ventilated space option does not 
fully protect workers from expo- 
sure. So we basically didn't allow 
for a ventilated space option," he 
said. 

"We're just trying to protect 
workers, that's all." 

While workers in the Yukon 
don't have the same protection 
from second hand smoke in the 
workplace that will be corning 
into effect in Nunavut and the 
Northwest Territories, the issue of 
workplace air quality is some- 
thing the Yukon Workers' Corn - 
pensation Health and Safety 
Board will be looking at in 2004, 
explained Becky Striegler, public 
relations liaison for the board. 

"To address smoking in the 
workplace, and indoor air qual- 
ity in general, which of course 
that would fall into that for sure, 
is in the plan to address one way 
or another. We haven't definitely 
made a commitment to regula- 
tion, but to look at options 
around what we can do to im- 
prove workplace safety in those 
areas," Striegler said. 

Meanwhile, in the Northwest 
Territories, where the new WCB 
regulations are also in effect, the 
government has begun looking 
into whether a territorial law con- 
trolling tobacco use is needed. 

A public consultation on the 
issue was held to get input on the 
matter, with the results showing 
there is support among the pub- 
lic for such legislation. 
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HEALING FROM LOSS AND 
WR s GEF WORKS i OP 

January 20 -23, 2004 February 16 -19, 2004 
9 '` 4,,,Let,. Calgary, Alberta Edmonton, Alberta 
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As human beings, we each struggle with losses throughout our lives. 

The Healing From Loss and Grief Workshop is about acknowledging loss and pain experienced as we attempt to find 
meaning and new purpose for life. The workshop offers techniques to assist ourselves and others in healing a grieving 

heart, and in moving forward towards transformation and growth. 

For a detailed brochure contact: Nancy Sweetman 
Telephone: 867 -920 -2391 Fax: 867 -873 -8800 
E -mail: lifeworks @lifeworks.cc 
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across Canada and into the 
United States. 

In the Contribution of Local 
Development category, the award 
was given to Wemogaz Enr., a gas 

station and convenience store that 
has been operating in the com- 
munity of Wemotaci since Feb- 
ruary 2000. Before the company 
opened its doors, people in the 
community had to drive to La 
Tuque to buy their gas, a trip of 
almost two hours each way. In 

addition to gas, the business also 
supplies heating oil to many of 
the community's homes, as well 
as to a number of businesses op- 
erating in the area. 

The Conseil de la Nation 
Huronne -Wendat won the 
Mishtapew Award in the Culture 
and Tourism category, in recog- 
nition of its efforts to revitalize 
the historic community of Old 
Wendake. The project is designed 
to preserve the past and make the 

heritage and culture of the area 
accessible to tourists. 

The project includes develop- 
ment of Tsawenhohi House, an 
interpretive centre where visitors 
come to learn about Huron - 
Wendat culture and their way of 
life, as well as restoration of the 
historic chapel in the community 
and the addition of a pedestrian 
footpath along the Akiawenrak 
River. 

(see Business page 31.) 
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11\'E COMMERCIAL 
REDIT CORPORATION 

For the Growth of Quebec 
First Nations Entrepreneurship 

[ Loans 

[ Young Entrepreneurs 

[ Advisory Services 

[ ABC Program 

To start or expand 
your business 

Congratulations to the Mishtapew 
finalists and prizewinners, 

especially to our clients and partners. 
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Aboriginal Capital Corporation - Société de financement autochtone 

Mishtapew winners 

Awards recognize Aboriginal business success 
QUEBEC CITY -It was a diverse 

group of businesses recognized on 
Nov. 23, as the First Peoples Busi- 

ness Association handed out its 

sixth annual Mishtapew Awards of 
Excellence in Quebec City. 

This year's winners included 
businesses in the natural resource, 
manufacturing, cultural, financial 
and service sectors, with both 
well -established enterprises and 
those just getting their businesses 
off the ground being recognized. 
All of this year's winners are based 
in Quebec. 

Group Nokamic Inc., a com- 
pany based in Dolbeau -Mistassini 
and operating in the forestry sec- 

tor was named as this year's Abo- 
riginal Business of the Year. The 
company manages mobile camps 
and carries out pre -commercial 
harvest thinning, and has also 
developed two new pieces of 
equipment, the Nokamic NP- 
540 and the NP -25, which can 
be used for strip thinning and 

land clearing operations. 
This year's winner in the Trade 

and Services category is 

Prémontex, a Wendake -based 
business founded in 1987. The 
company manufacturers and dis- 

tributes a range of hardwood 
products, including staircase 
components, mouldings, panels 
and laminated tiles. The company 
has more than 50 full -time em- 
ployees, working in a 40,000 
square foot factory. 

In keeping with traditional 
Aboriginal practices, the com 
pany has designed its production 
techniques to ensure efficient use 

of its raw materials, and to reduce 
the waste products going back 
into the environment. The com- 
pany also works to ensure the 
quality of its products remains 
high by using only high -grade 
North American hardwood and 
by processing the wood on site 
in its own wood dryers. 
Prémontex sells its product 

Legends with 
a modern twist 
By Cheryl Petten 
Windspeaker Staff Writer 

LISTUGUJ, Quebec 

Move over Superman. Step 
aside Spiderman and Batman. 
There's a new trio of heroes ready 
to take the comic book world by 
storm, and their names are Jesse, 
Tyra and Chad. 

The three are the unlikely he- 
roes of Sacred Circles, a comic 
book launched by a new comic 
book company, Birch Bark Com- 
ics. 

Both the company and the 
comic book are the brainchild 
of Brandon Mitchell, a 23 -year- 
old artist and entrepreneur 
from Listuguj, a Mi'kmaq com- 
munity located in southeastern 
Quebec, along the border be- 
tween Quebec and New Bruns- 
wick. 

The idea of creating a comic 
book came to Mitchell a few 

years back, in November of 
2001, when, after studying ani- 
mation for two- and -a -half years 
in Miramichi, N.B., he re- 
turned home to Listuguj and 
was teaching art at Alaqsite'w 
Gitpu school. 

The students were being taught 
about their culture, and Mitchell 
wondered if there wasn't a better 
way to teach them than through 
textbooks. 

"So I asked them. I said, `What 
would you guys think if I devel- 
oped a story, like a modern retell- 
ing of certain stories ? "' And they 
just kind of jumped all over it. 

And it was kind of like with their 
approval, so I developed it more. 
And it kind of took shape from 
there." 

The main characters in the Sa- 
cred Circles books are 14 -year -old 
Jesse Mitchell, his 12- year -old sis- 
ter Tyra and his best friend Chad, 
who all go along on a camping 
trip with Jesse and Tyra's parents. 

(see Comic book page 31.) 

As a major sponsor of this event, 

the Native Benefits Plan is proud 

to have contributed to showcasing 

the success of the Mishtapew 

2003 finalists and prizewinners ! 

Congratulations ! 

.rte,. a7`ß ...,$,_ , 

1 Ìß,l1 l pension fund in Canada 

PENSION PLANS 

GROUP INSURANCE 

GENERAL INSURANCE 

Native Benefits Plan Tel (418) 847 -1840 J Toll free : I 888 242 -0277 www.rba- nbp.gc.ca 
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Congratulations to our customer 
Wemogaz 

for winning an award at the 
"Mishtapew Awards of Excellence Gala ". 

We are proud to have you 
among our remarkable partners. 

Les Petroles Cadrin inc., 600 [barest Est, Quebec City, Quebec, 61K 1311 

Phone: 418 -521 -4544 
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A. de la CHEVROTIÈRE 

A.D.L. 

333 Ave. Montemurra 
P.O. Box 940 

Rouyn -Noranda, Quebec J9X 5E1 

Phone: 819-797-1900 
Fax: 819-797-1271 

We would like to 

Congratulate 
WINN£WAY 

on receiving a 
Special Merit Award 

of 
The Mishtapew Gala! 

BLAIS 
As a close business partner 

LOCATION BLAIS 

proudly honours the dedication 
and the hard work of the people behind 

WINNEWAY GAZ Et. SUPERMARKET 
Special compliments to the teamwork involved in making 

Winneway Gaz & Supermarket a success. 

CONGRATULATIONS 
to all winners of the MISHTAPEW awardst 

ICA Associates Can Hel i You 

Learn skills to lead 
effective meetings. 

Improve the work of boards, 
councils and working groups. 

Learn new tools to use in 
facilitating teams to their 

maximum potential 

Become a strong, effective 
servant leader 

Build vision and consensus 
within the community. 

Form community development 
plans that get results. 

This is a comprehensive, 
"grass roots" approach to 
Community Development 

Create effective, sustainable 
strategies 

Utilize methods that lead to 
action and commitment. 

The methods allow for: 
improved communication 

expanded responsibility 

immediate 
implementation 

Courses are 
available in Vancouver, 

Edmonton, Calgary, 
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KitchenertWat rloo, 
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18. 

Develop productive dialogue in 
disputes and negotiations. 

Move from conflict to consensus. 

Utilize a method of conciliation 
that is both natural and 
healthful. 

I 
ASSOCIATES 

Call us now for more information. 
P ease contact either Janis or Wayne at 
Toll Free outside of Toronto: 

1 877 -691 -I ICA (1- 877 -691 -1422) 
In Toronto: TEL4I6- 691- 2316FAX416 -691 -2491 
E.MAIL icalica- associates.ca 
please visit our website at http:ttica- associates.ca 

ESSENTIAL ABORIGINAL RESOURCE 

www.ammsa.com 

Business old and new honored 
(Continued from page 30.) 

In the Business Creation cat- 
egory, the Mishtapew Award went 
to Birch Bark Comics, a small com- 
pany located in Listuguj that has 
created a comic book called Sacred 
Circles as a way to take Aboriginal 
stories and legends and put them 
in a modern context. The company 
has published two issues of the 
comic book, and is currently work- 
ing on a third. 

The award for Aboriginal Busi- 
nesswoman was awarded to 
Jacinthe Petiquay of the Wemotaci- 
based company Transport 
Notcimik Inc. Petiquay, an Abo- 
riginal businesswoman working in 
a sector of the economy dominated 
by men, was recognized for the 
work she has done within her com- 
pany to work in partnership with 
the Aboriginal community, and to 
help develop both the local and 
regional economy. Among her ac- 
complishments, Petiquay played an 
important role in the reactivation 
of the agreement between the 
Attikameks of Wemotaci and Hy- 
dro- Quebec regarding the control 
ofvegetation growth under Hydro - 
Quebec's power lines. 

The Solidarity Fund QFL, based 
in Montreal, was recognized in the 
Involvement in the Aboriginal 
Community category. The Solidar- 
ity Fund provides development 
capital and support services for 
small- and medium -sized busi- 
nesses as a way to help create and 
maintain jobs in Quebec. The fund 
also works to ensure all its share- 
holders receive a fair return on their 
investment, something it has been 
successful in doing since it was first 
established in 1983. As of June of 
this year, the company had $4.6 bil- 
lion in assets, and had more than 
550,000 shareholders, most of 
them Quebec workers investing in 
their future, and in the future of 
the province. 

In the National and Interna- 
tional Profile category, Terres en 
Vues /Land InSights was recog- 
nized, marking the third year in a 
row the organization has received 
a Mishtapew Award. Land 
InSights, which works to promote 
Native culture both within Canada 
and internationally, has also taken 

I Canadian Nuclear Commission canadienne F Safety Commission de sûreté nucléaire Canada 

Public Hearing Announcement 

The Canadian Nuclear Safety Commission (CNSC) has issued a Notice of Public Hearing, 
available at www.nuclearsafety.gc.ca, that it will hold a one -day public hearing concerning the 
licences held by Denison Energy Inc. for the Denison and Stanrock Mine Sites located in 

Elliot Lake, Ontario. The hearing will be held at the CNSC Public Hearing Room, 14th floor, 
280 Slater Street, Ottawa, Ontario, on January 8, 2004, beginning at 8:30 a.m. 

Persons who wish to participate must file a request to intervene with the Secretary of the 
Commission by December 17, 2003. For more information, or instructions on how to participate in 

this public hearing process, see www.nuclearsafety.gc.ca, and refer to Notice of Public Hearing 
2004 -H -2, or contact: 

S. Locatelli, Secretariat 
Canadian Nuclear Safety Commission Tel.: (613) 995 -0360 or 1- 800 -668 -5284 
280 Slater Street, P.O. Box 1046 Fax: (613) 995 -5086 

E -mail: interventions @cnsc -ccsn.gc.ca Ottawa, Ontario KIP 589 

home Mishtapew Awards in the 
Culture category, and in the In- 
volvement in the French -Speaking 
Community category The organi- 
zation is best known for its work 
on the annual First People's Festi- 
val held in Montreal each June. In 
2004, the festival will take place 
from June 10 to 21. 

The award in the Natural Re- 
sources category was given to Les 
Pecheries Wulustuk- Conseil de la 
Premiere Nation Malecite de Viger, 
based in Cacouana. Since it was 
created in 2000, the company has 
been involved in commercial fish- 
ing, employing about 30 people. 
But soon, the company will be ex- 
panding its activities to include 
operation of an aquaculture facil- 
ity. Once fully operational, the 
aquaculture operations will pro- 
duce up to 50 metric tons of Arc- 
tic Char per year destined for re- 
gional, national and international 
markets, as well as up to 10 metric 

tons of brook trout that will be used 
to stock lakes and rivers. 

The Emerging Professional 
Award went to Jonathan Mathias 
of Winneway Gaz and Winneway 
Supermarket, while Mathias' busi- 
ness was also recognized with the 
2003 Special Merit Award. Mathias 
was recognized for the success he 
has achieved with his business, and 
the many obstacles he had to over- 
come in order to realize that suc- 
cess. 

Those obstacles included having 
to do extensive renovations to the 
property and buildings after pur- 
chasing the business, and dealing 
with the challenges of starting up a 

business in a remote area, suc as 
getting supplies to not having ac- 
cess to banking and courier serv- 
ices. As a young entrepreneur en- 
tering into a new field, he also had 
to convince potential investors that 
he was a good risk, something he 
has proven by his business success. 

Comic book characters 
(Continued from page 30.) Over the summer, Mitchell final- 

Jesse Mitchell's dad Eric is an ar- ized a deal to have the comic book 
theologist specializing in Aborigi- distributed by Diamond Comic 
nal artifacts, and Jennifer Mitchell, Distributors Inc. 
Eric's mom is a research analyst and "I shipped the books out in Sep - 
high school teacher. As the story tember and they were going to be 
unfolds, Eric accidentally unleashes released in November. So it's since 
an ancient evil that entraps him and November that I've had, like an 
his wife, and it is up to the chil- across U.S., Canada and Europe 
dren to try to rescue them. audience." 

The idea for the story came to While having a distributor will 
Mitchell when, after deciding to do lessen the load for Mitchell when 
the comic book, he began reading it comes to reaching a non -Abo- 
Aboriginal legends and stories for riginal audience, it doesn't do much 
inspiration. He came across the in his efforts to reach Aboriginal 
Mi'kmaq legend of the Jenu in one readers, he explained. 
of the books he read, and it gave "I still have to go out there and 
him the jumping off point he make people aware that, `Hey, I'm 
needed to begin developing the around.' Because I'm pretty sure 
story line for the comic book. At there's not a lot of comic book 
first he had planned to tell the story stores on reservations. So with the 
in three issues, but he wanted to distributor, what I'm trying to do 
make sure everyone reading, is just get non - Aboriginal readers 
whether they were Native or non- to take notice of me. So I have yet 
Native, would understand what's to find a Native distributor. Once 
going on in the story, so he ex- I find that, then all should be well." 
panded it to cover five issues. Sacred Circles can be purchased 

While there's plenty of action through the Birch Bark Comics 
and adventure in Sacred Circles Web site at 
and the requisite number of heroes wwwbirchbarkcomics.com. Any - 
and villains, you won't find any one interested in distributing the 
super heroes within the pages of the comic can also get in touch with 
book, explained Mitchell, who said Mitchell through the Web site. 
he was looking to create an alter- "I'm just trying to make people 
native to the superhero comics in aware that, `Hey we're around." 
his books. Although the current story line 

"You're not going to see capes will play out after five issues, that 
and spandex in my book. I didn't in no way means the end of Sacred 
create like a little Indian kid get- Circles, Mitchell explained. 
ting bit by a radioactive frog and "The story is so open. Basically 

calling him Frogboy or something. this five issues is just an introduc- 
I wanted to stay away from that." tion to the world I created," he said. 

Felicitations / Congratulations 
to 

SUPERMARCHÉ WINNEWAY 
on your special merit award 

De toute l'équipe de 
PÉTROLES CREVIER INC. 

A Profile 
of Success 

from the 

FAAY Files 

Nora Karamujic is a 25 -year old Métis from the Fort Chipewyan First Nation in 

Alberta who is in the fourth year of a nutrition and dietetics program at the 
University of Saskatchewan In Saskatoon. She was awarded a sociology degree 
in 1999. Nora is currently doing her internship at the Regina General Hospital. 
Friendly, enthusiastic, motivated and self- directed, Nora is a leader with plans to 
work in the field of Aboriginal nutrition. 

FAAY 
...makes a difference! 

Foundation for the Advancement of Aboriginal Youth 

Scholarships & Bursaries 

416.961.8663 8227 
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COMMUNITY WORKER 
FASD Coaching Families Program 

The FASD Coaching Families Program provides direct support services for 
families with children, youth, or adults who are affected by FASD. Support 
includes grief and loss counselling, parenting groups, crisis intervention, and 
referral and linkage to ongoing community supports. The service areas for 
these positions are Edmonton and Stony Plain /Spruce Grove. 

Qualifications: 
Diploma/Degree in Social Services 

or equivalent (Degree preferred) 
5 years' experience in community - 
based services and working with 
families preferred 
Experience working in substance 
abuse treatment or FASD is an asset 

Cultural diversity experience is an 

asset 

Vehicle and valid Alberta Class 5 

Operator's License 

Location/Basis: 
Edmonton: One Full Time Position 

Competition #260WS 
Stony Plain /Spruce Grove: One 

Part Time Contract Position - 
Competition #261 WS 

Please Send Resumes to: 
Catholic Social Services 

Human Resources Office 

10709 -105 Street 

Edmonton, AB T5H 2X3 

FAX: (780) 425 -6627 

Police and other Security Checks area condition of emp oyment and the financial responsibility of the candidate. 

We thank all applicants for their interest; however, only those selected for an interview will be contacted. 
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New relationship 
(Continued from page 8.) 

Phil Fontaine also welcomed the 
appointment of Mitchell. 

"The fresh perspective provided 
by a new cabinet and minister of 
Indian Affairs gives us an opportu- 
nity to proceed on an agenda for 
real change," he said. "I am hop- 
ing to meet with the new minister 
immediately to discuss areas where 
we can work together. I want to 
raise immediate priorities, like a 
new housing strategy for First Na- 
tions, education, training and 
building capacities among our peo- 
ple. Mr. Mitchell's commitment to 
community-based economic devel- 

opment, infrastructure in rural 
communities and the environment 
provides him with an understand- 
ing of the issues facing First Na- 
tions." 

Métis leaders also extended their 
welcome to the government. 

"I wish to extend my congratu- 
lations to the new prime minister 
of Canada and his cabinet. From 
the Métis Nation's perspective, Mr. 
Martin's new government provides 
an exciting opportunity to forge a 

renewed relationship between 
Canada and the Métis Nation," 
said Clem Chartier, newly elected 
president of the Métis National 
Council. 

On behalf of the MNC, David 
Chartrand, president of the Mani- 
toba Métis Federation, congratu- 
lated Denis Coderre on being ap- 
pointed president of the Queen's 
Privy Council for Canada with the 
additional responsibility as federal 
interlocutor for Métis. 

Brenda Chamberlain was ap- 
pointed parliamentary secretary to 
the president of the Privy Council 
with a special emphasis for Métis, 
a new position. 

WE ARE AN EQUAL OPPORTUNITY EMPLOYER 

ASPEN REGIONAL HEALTH AUTHORITY 

INVITES YOU 

to apply for voluntary membership on a 
Regional Community Health Council for 

First Nations residents or residents of Metis Settlements 
Purpose: 
1. Advise on health needs and promotion 
2. To convey public view on health 
3. To foster health awareness 

We are looking for 
1. Persons willing to commit time and energy 
2. People with interest in improving the health of those in their community 
3. Community members with diverse community connections and good communications 

skills 

Who may apply for membership on the First Nations CHC: 
Residents of Alexis IR 133, Assineau River IR 150F, Beaver Lake IR 131, Cardinal River IR 
234, Cold Lake IR 149A, Cold Lake IR 1498, Elk River IR 233, Heart lake IR 187. Jean 
Baptiste Gambler IR 183, Kehewin IR 123. Puskiakiwenin IR 122, Saddle lake IR 125. 
Sawridge IR 1500. Sawridge IR 150H. Unipouheos IR 121, Wabasca IR 186, Wabasca IR 
168A, Wabasca IR 1668, Wabasca IR 166C, Wabasca IR 1660. Whitecoud IR 232, and 
Whitefish IR 128. 

Who may apply for membership on the Metis Settlements CHC: 
Residents of the Buffalo Lake Metis Settlement, Elizabeth Mess Settlement, Fishing Lake 
Metis Settlement and Kikino Mess Settlement. 

Applications available at above First Nations and Settlement Administration Offices 
Residents of First Nations or Metis Communities may participate in their local CHC or in the 

regional First Nations or Metis Settlements Community Health Council 
Please mall applications before January 9. 2004 to 

Wanda Paquette, Office Manager 
Aspen Regional Health Authority 

10003 -100 street 
Westlook, AB T7P 2E8 

Third party management 
(Continued from page 9.) 

"To top it off, what I inherited 
was a band under third party for 
two chiefs before me. When I ques- 
tioned the third party manager'sex- 
penditures, the department of In- 
dian Affairs and the third party 
manager cut my salary because they 
were moving money around in 
post- secondary and in our land 
area. I guess if you question your 
third party manager, they will cut 
your salary." 

Wilfred King said his third party 
manager was getting paid a lot to 
do very little and was not solving 
any of the community's problems. 

"Right now, INAC's paying our 
third party manager $126,000 a 

year. Essentially, all the third party 

manager's doing is signing cheques 
on behalf of the First Nation and 
getting us into further debt. I think 
that's a breach of trust on behalf of 
the department of Indian Affairs 
to unilaterally impose this third 
party manager on our commu- 
nity," he said. 

And King also suggested there 
was a double standard at play. The 
federal and provincial governments 
have run up deficits that are far 
greater than anything allowed un- 
der INAC's intervention policy, 
but they can force discipline on 
First Nations. He noted that the 
out -going Ontario government 
had left things in such a financial 
mess that the in- coming Liberals 
couldn't say with any certainty how 

big the province's debt might be. 
"I'd just like to note that the gov- 

ernment of Canada also carries an 
enormous debt. The province of 
Ontario, which is one of the rich- 
est in Canada, couldn't even figure 
out the debt. How many people 
do they have at their disposal to 
deal with these matters and yet 
when our community goes into a 

deficit of 15 per cent it will auto- 
matically put us in third party 
management? So I would like to 
see those fundamental issues ad- 
dressed by the national chief's of- 
fice because I think it's a racist 
policy. If anybody should be in 
third party management, I think 
it should be the province of On- 
tario," he said. 

Housing authority discussed 
(Continued from page 27.) 

Phil Fontaine told Windspeaker 
he believes the new prime minis- 
ter is willing to look at allowing 
First Nations to take over control 
of housing. 

"We're told that one of the pri- 
orities of the Martin government 
will be housing, that they will be 
prepared to inject serious money 
into the housing situation," he said 

He was asked if Martin's transi- 
tion team had alerted him to any 
big changes that might be com- 
ing. 

"I'll make two points. We've 
gone forward with the proposi- 
tion that Indian Affairs and 
CMHC get out of the business of 
Indian housing and that, in the 
field that's vacated by these two 
departments, we establish a First 

Nations housing authority that 
would be responsible for what 
Indian Affairs and CMHC does 
now. We'd be responsible, for ex- 
ample, for setting standards and 
codes, providing capital. The 
process, as much as this is possi- 
ble to do, is to de- politicize that 
particular matter. We would have 
regional components, regional 
housing authorities controlled by 
First Nations. The jurisdiction 
that would be exercised would be 
First Nations. There have been no 
arguments about this. In fact, 
what we've heard has encouraged 
us to move further on this propo- 
sition," he said. "The other is 

transferring the responsibilities 
that are currently Indian Affairs 
responsibilities. We've talked 
about transferring those over to 

First Nations' governments. On 
that issue we haven't heard a dis- 
couraging word from anyone." 

Had he received any firm com- 
mitments? 

"Well, I think these two propo- 
sitions are matters that the Mar- 
tin government will be prepared 
to sit down and talk to us about. 
When you look at the federal al- 
locations from Indian Affairs 
now, 80 per cent of that is directly 
administered by First Nation gov- 
ernments," he said. "When we 
talk about transferring the re- 
maining responsibilities that are 
currently held by Indian Affairs, 
other than the fiduciary, that can 
happen fairly easily in my view. 
The department of Indian Affairs 
is still a fairly large bureaucracy 
with close to 4,000 people." 

We have an opening for a Regular Full Time 

COORDINATOR, ABORIGINAL MENTAL HEALTH 
Closing Date: December 29, 2003 
Location: Corporate Office, Edmonton 
Hours of Work: 10 x 7.75 hour shifts/two weeks (Days) 
Salary Range: In accordance with management/exempt pay structure 

Position Summary: Reporting to the Director, Aboriginal Mental Health /Provincial Mental Health Councils, the 
Coordinator, Aboriginal Mental Health, is one of three positions that work together as a team, with the Aboriginal 
Wisdom Committee, AMHB executive and staff, and multiple community agencies and communities, to fulfil posi- 
tion responsibilities in the development, management, co- ordination and implementation of Aboriginal Mental Health 
in Alberta. This position manages jointly developed strategies, advocates for the mental health and well being of 
Aboriginal people, and provides expertise and consultation with regard to Aboriginal mental health and related 
areas. Based in Edmonton, this position requires travel to, and work with, northern communities. 

Qualifications: Graduate degree in mental health related discipline preferred. Minimum of five years experience 
working in the mental health field preferred. Experience in working with Aboriginal people required. Staff or project 
supervision /management experience, coupled with knowledge of and experience in community development and 
workings within the context of a holistic approach, are assets. This position requires knowledge of the various 
Aboriginal cultures in Alberta. Fluency in one of the northern Aboriginal languages in Alberta is an asset. Your 
flexible approach, exceptional interpersonal and problem solving skills, creativity and innovation, as well as excellent 
verbal and written communication skills, are essential for success in this dynamic, changing environment. Proven 
computer competency and knowledge. of Microsoft Word are required. Registration in the appropriate professional 
association required. 

When Applying: Resumes should be submitted no later than 
2400 hours on the closing date to: Human Resources AMHB, 
# 300, 10216 -124 Street, Edmonton, AB T5N 4A3 or by Fax 
at (780) 488 -0617. 

AMNB 
Ntee/ ALBERTA MENTAL HEALTH BOARD 

0,31.113 0 snit 

ENT DENT p -ry1ENrt 
Phone/Fax: 250 - 478 - 6003 

Cellular: 250 - 920 - 9264 
Email: rainbowspirit @shaw.ca 

www.rainbowspirit.ca 

ENLIGHTEN EMPOWER EXCEL 
"Working in Partnership to Encourage Leadership, Team -work and Career Development Through Education and Self- awareness" 
WE SPECIALIZE IN: 

Staff Development & Team Building 
Proposal Writing & Marketing Your Program Workshops 
Strategic Planning & Board Training 
Communications and Conflict Resolution 
True Colors and The Myers -Briggs Type Indicator Workshops 
Employment Programming and Consultation Services 

HELP YOUR TEAM AND COMMUNITY 
BE THE BEST THEY CAN BE! 

Phone today to request a detailed outline of workshops or to find out how 
Rainbow Spirit may be able to assist your community or organization! 

Rainbow Spirit Is a fully mobile and 
Aboriginally owned and operated company. 
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Samson 
(Continued from page 10.) 
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Samson victory in court 
(Continued from page 10.) 

Since all people are created 
equal, James O'Reilly argued, 
then treaties -documents impor- 
tant to Native people- should be 
seen as being just as important as 
the historic documents that non - 
Native people view as important. 

"Do treaty obligations mean 
something? We can say that's a 
relic of history. It means nothing. 
Yet the American constitution, a 

written document, a declaration 
of independence, is also a relic of 
history. The Bill of Rights of Eng- 
land, that's history. Is history 
meaningless ?" he asked. "If peo- 
ple gave their word, and we've 
tried to show you what word was 
given through the Elders, but 
whether you agree or you disa- 
gree, the fact is that some great 
event happened. There was a re- 
lationship. There was an under- 
standing. There was an historical 
meeting of the minds, which the 
Indian people considered as well 
was binding upon them because 
of the spiritual element, the spir- 
itual participation. At that point 
in time, there was a pact. Whether 
it was between members of soci- 
ety ... or between nations, the 
fact is that there was a solemn 
undertaking given. Now, can the 
courts say, 'We will disregard the 
agreements of history ?' Why don't 
we throw out the British North 
America Act, now the Constitu- 
tion Act, 1867, or the Americans 
throw out their Declaration of 
Independence or their constitu- 
tion? Those created, in our re- 
spectful submission, commit- 

ments, obligations. They're be- 
ing seen now through the eyes of 
current history, but it is extremely 
important, in my submission, 
that the judiciary take cognizance 
of this and give it effect." 

Chretien's lawyer tried to steer 
the debate away from that ques- 
tion and back to more practical 
legal matters. 

"What the applicants are seek- 
ing, your lordship, to direct, are the 
prime minister's personal views, his 
interpretations, his experiences, his 
recollections, his understandings, 
his opinions on many, many things, 
and whether any of them are rel- 

evant or not is the issue before you," 
Foran said. "We heard it again this 
morning when Mr. O'Reilly said 
to you what he is after. He wants 
the prime minister's evidence on is- 

sues of policy, conduct, behavior, 
and -comportment. Those were his 

words this morning, and in my re- 

spectful submission, that type of 
evidence in a case like this is sim- 
ply not admissible and not rel- 
evant." 

He cited several court rulings 
where it was decided that govern- 
ment decision -makers did not have 
to explain the political reasons be- 
hind their decisions to the courts. 

"So the four principles that I 

would urge upon you: the courts 
reïnain cognizant of the division 
of powers; the courts aren't to 
decide on the appropriateness of 
policies underlying legislative 
enactments; the courts do not 
consider the motives that effect 
not only legislative enactments, 
but also policy decisions; nor do 

the courts consider personal opin- 
ions of elected officials," he said. 

After retiring to chambers to 
consider the arguments, the judge 
returned with his decision 20 
minutes later. 

"I am satisfied that Samson First 

Nation should be permitted to call 

the present prime minister as a wit- 
ness in the present trial, as I am sat- 

isfied he may have relevant and 
admissible evidence to give to the 
court that may help the court de- 
cide some of the issues presently 
before the court," he said. "The 
prime minister, like all other citi- 
zens in Canada, can be called to 
give evidence in a trial in Canada 
provided he has relevant and ad- 
missible evidence to give. When I 

say, `can be called to testify,' like all 

other citizens of Canada, I am not 
speaking of the issue of parliamen- 
tary privilege that attaches to a 

member of the Canadian Parlia- 
ment." 

But he cautioned that he would 
not allow political matters to be re- 

hashed in court. 
"I do wish to add the follow- 

ing: I will not permit questions 
that indicate that a party is going 
on a fishing expedition. Any ques- 
tions put to the witness must be 
of a nature that can solicit facts 
relevant to the issues before the 
court. I will also not permit coun- 
sel to engage in a political debate 
with a witness," the judge said. 
"Counsel for the Crown can, if 
he is of the opinion that the ques- 
tions being put to the present 
prime minister are illegal or are a 

political debate, object." 

PRESIDENT Five Year Term (Renewable) 

The First Nations University of Canada invites 
nominations, inquiries, and applications for the 

position of President for the First Nations University 

of Canada. 

The First Nations University of Canada is a unique 

institution under the jurisdiction of the Indian 

Governments of Saskatchewan, the Federation of 

Saskatchewan Indian Nations (FSIN). The mission of 

the University is to "enhance the quality of life, and to 

preserve, protect and interpret the history, language, 

culture and artistic heritage of the First Nation people. 

The'University will acquire and expand its base of 

knowledge and understanding in the best interest of 

First Nations and for the benefit of society by providing 

opportunities for quality bilingual, bi- cultural 
education under the mandate and control of First 

Nations of Saskatchewan" All'University programs 

are accredited through the University of Regina. 

The University is academically federated with the 

University of Regina and has a growing enrolment of 

over 2000 students and over 65 full time faculty. In 

addition to the main campus located in Regina, the 

University features two other campuses located in 

Saskatchewan's main centers. It offers on- campus 

degree and certificate programs, including some 

graduate programs in Indian Art, 

Indian Education, Indian Commu- 
nication Arts, Indian Languages, 
Indian Health Studies, Business 
and Public Administration, Indian 

FIRST NATIONS 
UNIVERSITY 
OF CANADA 

The First Nations University of 
Canada will give preference to, 

First Nations persons, Aboriginal 
persons and other designated 
group members. (SHRC - E93 -13) 

Social Work, Indigenous Studies, Nursing, Dental 

Therapy, Environmental and Health Science, and 

Science disciplines. The University also provides off - 

campus classes and programs in First Nations 
communities within Saskatchewan and in other 
provinces and is also actively involved with Indigenous 

communities intemationally through its Indigenous 

Centre for International Development. 

Reporting to the Board of Governors, the President is 

responsible for the leadership and overall administra- 

tion of the University. The candidate should have a 

willingness to work closely with faculty, staff, and 

students to foster and aim to fulfill the University's 

mission. The ideal candidate must have an earned 

doctorate from a recognized university, have 

demonstrated excellence in University teaching, have 

extensive administrative experience in a post- 
secondary institution and have the ability to interact 

effectively with First Nation and non -First Nation 

communities, governments and institutions. 
Knowledge of First Nations culture, values and 

traditions is essential. 

All qualified candidates are encouraged to apply and 

review of applications will continue until position is 

filled. Applications and nominations should include a 

CV, a letter of introduction and the names of three 

referees, addressed in confidence to: 

President's Office 
First Nations University of Canada 
1 First Nations Way 
Regina, SK S4S 7K2 
Phone: (306) 790 -5950, Ext. 2100 

Fax: (306) 790 -5999 
Website: www firstnationsuniversity.ca 
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First in a chain 
(Continued from page 18.) 

My mother tells me in Ojibway 
to turn the kettle on. I hear her say 
the words; I understand the words; 
I turn the kettle on. But I can't re- 

spond in the way I understood it. 
The Dog Syndrome. "Dog" by the 
way, in Ojibway, is `nemush ". Such 
is the price of colonization. We 
wear the clothes of our conquerors 
and sing their songs. As James Joyce 
put it, "I am forced to write in a 
conqueror's tongue." 

Canada is proud of the fact it has 

two official languages -French and 
English. But it's always irked me. I 
don't remember voting on that. I 

must have been in the bathroom 
or something. But these two 
tongues are merely the most recent 
and trendy. They've only been on 
this continent for 500 years, give 

or take a decade. That's the lifespan 

of a good -sized tree, 500 years. 

That's 3,500 in nemush years. 
Prior to colonization, it's believed 

that more than 50 separate lan- 
guages and dialects were spoken in 
Canada. A study a few years back 
predicted that in 20 years or so, 
only three of these would still be 
spoken -Cree, Inuktitut, and 
Ojibway. There are entire genera- 
tions of Native people who now are 
alienated from their parents' and 
grandparents' method of commu- 
nication. And there will be more. 

It's said that when a tribal Elder 
dies, a library dies with him or her. 

When an Indigenous language 
dies, a philosophy dies, a way of 
thinking. As the first in the long 
chain not to speak my family's lan- 
guage, this is a burden I carry. I am 
the first in this inevitable chain to 

let a priceless language die. I have 
to live with that. And I feel the 
guilt. 

Gathering of nations 
(Continued from page 26) 

But what would make this tour- 
ney special is the fact that it has a 

Nations category, featuring tribe 
versus tribe. 

"A lot of people are saying it's a 

great idea," Leonard Matthews 
said. "And I don't think it's ever 

been done before." 
Matthews said he is simply forg- 

ing ahead with his dream. "A lot of 
people have ideas, but all they ever 

do is talk about it," he said. "It pre- 

vents people from achieving what 
they're dreaming about. I'm just go- 

ing ahead and putting my plan to 

work." 
The Nations category would be 

unique if Matthews can pull it off 
Matthews, who hails from the 
Ouje -Bougoumou Cree Nation, 
said plans are already underway to 
ice a Quebec -based Cree club. 

Invitations have been extended 
to officials of the Abenaki, 
Algonquin, Atikamekw, Huron, 
Inuit, Maleseet, Mi'kmaq, 
Mohawk, Montagnais, Naskapi, 
Ojibway and the Cree of North - 
em Ontario. 

Matthews is hoping to have at 

least 10 entries in the Nations di- 
vision. Though the event is open 
to all tribes across the country, 
Matthews believes during the tour- 
nament's first year there might only 

be participants from Quebec and 
Ontario. 

He added he has been thrilled 

with the support the tournament 
has received. 

"A lot of people are interested in 

this," he said. "And I've had people 

call me and tell me they heard 

about the event and they are inter- 
ested in it." 

Matthews said he has been plan- 
ning this event for the past 14 

months. His idea sprouted from 
the. Paix de Braves, an agreement 
signed in February 2002 between 
the Quebec government and the 
Crees. This agreement, forged on 
a political platform that ultimately 
gave the Crees in Quebec economic 
sovereignty, also strengthened po- 
litical, economic and social rela- 

tions. 
Matthews reinforced the fact that 

the Paix de Braves is not just po- 
litical in nature but a cultural and 
social agreement as well. 

So, besides the on -ice action, the 
Gathering of Nations Cup Aborigi- 

nal Memorial Festival will feature 
plenty of other activities. For ex- 

ample, there are plans to have a First 

Nations flag contest, as well as tra- 

ditional knowledge, healing and 
wellness workshops. 

The event would be open to all, 

including non -Natives. 
"That's the reason we're doing 

it," Matthews said. "We're inviting 
people to come and have some fun 

with us." 
Ted Nolan, a former coach of the 

year in the National Hockey 
League, has agreed to act as the 

event's spokesperson, said 
Matthews. Officials have also in- 

vited various current and former 
Native NHL players to attend. 

Those Native players in the 
NHL now, however, are unable to 

commit to attending the event 
since they could be participating in 

their own pro playoffs at the time. 

Chiefs' attendance 
(Continued from page 11.) 

Herbert Norven shared the 
Nisga'a governance practices of 
dealing with lacklustre attendance. 

"We have a code of conduct for 

our government members," he 

said, "so that we're always in attend- 
ance at all of the meetings we say 

we're going to go to. If we don't stay 

for the length of that meeting with- 

out proper reasons, we get docked 
half of whatever it is that we're go- 

ing to get. And we have to pay for 

half of the travel and half of the 

expenses at the personal level be- 

cause we didn't fulfill our commit- 

ment. These are the things we are 

starting to do at home." 
Co -chair Ted Quewezance saw 

an unnecessary fight brewing that 
would make the organization look 

bad. "We will deal with this final 

resolution," he said, drawing the 

matter to a conclusion. 
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[ footprints ] Tom Longboat 

athlete continues 
to inspire By Cheryl Petten 

In 1998, as one century was 

about to end and another begin, 
Maclean's magazine ran a list of the 
100 most important Canadians in 
history, dividing them into 10 cat- 

egories, with 10 names in each cat- 

egory. In the Stars category, reserved 

for the best in celebrity the coun- 
try has had to offer, the number 
one spot went to Tom Longboat. 
And in the list of the top 10 Cana- 
dians in history overall, Longboat 
came in ninth spot, sharing the list 

with the likes of William Lyon 
Mackenzie King, Glenn Gould, 
Nellie McClung and K.C. Irving. 

But just who was Tom Longboat, 
and why did Maclean's deem him 
to be such an important person in 
the history of our country? 

Thomas Charles Longboat was 

born on the Six Nations reserve on 
June 4, 1887, a member of the 
Onondaga Nation. His Iroquois 
name was Cogwagee, which means 
Everything. 

The family lived on a small farm, 
and everyone had to help with the 
plowing, harvesting and caring for 
the animals. When his father died 
when Longboat was only five, the 
children had to pitch in even more 
to help their mother. 

While chores kept him busy 
growing up, Longboat always 
found time for fun, sometimes 
sneaking away from his work to 
play lacrosse. He was a good la- 

crosse player, partly because of his 
speed. That speed also came in 
handy when his mother would 
send his older brother out to find 
him and bring him back home, and 
the two would spend hours chas- 
ing each other all the reserve 
and into the neighboring country- 
side. 

In the spring of 1905, 17 -year- 
old Tom Longboat entered his first 

Icompetitive race, the an- 
nual Victoria Day five - 
mile race in Caledonia. 
He didn't win the race, 
coming in second, but the 

experience had whetted his appe- 
tite and he decided to begin train- 
ing to improve his strength and en- 
durance. 

Part of his training involved run- 
ning to neighboring towns, but 
members of his family wouldn't 
believe him when he told them 
how far and fast his travels had 
taken him. That was until 
Longboat beat his brother to Ham- 
ikon, with Longboat on foot and 
the brother driving a horse and 
buggy and getting a half -hour head 
start. 

The training regimen paid off for 
Longboat when the Victoria Day 
race came back around. From the 
very beginning he took the lead and 
maintained it through all five miles, 
finishing more than 400 yards 
ahead of the nearest competitor. 

Longboat's next race would be 

the Hamilton Herald Around the 
Bay race along a 19 -mile course. 
When he lined up at the starting 
line with the 26 other competitors, 
no one there had ever heard of him, 
and he was given 100 to 1 odds at 
winning by those taking bets on the 
race's outcome. But by the time the 
race was over, everyone had taken 
note of the newcomer, who fin- 
ished the route in just over one 
hour, 49 minutes, almost three 
minutes ahead of the second place 
finisher. 

The results were the same in 
Longboat's next two races, the 15- 
mile Ward Marathon in Toronto, 
and a 10 -mile race on Christmas 
Day in Hamilton. 

In 1907, Longboat set his sites 
on an event that was, and still re- 
mains, the premiere running event 
of the world -the Boston Mara- 
thon. Longboat was one of seven 
Canadians entered in the race, with 
104 runners in total competing. He 
won the race handily in a record 
time of 2.24:24, beating the previ- 
ous record by five minutes. 

With the Boston Marathon un- 
der his belt, Longboat's next big 

challenge would be the Olympic 
Games, to be held in London, Eng- 
land the following year. Leading up 
to the Olympics, he recorded win 
after win after win, beating a relay 

team in a five -mile race, winning 
the Ward Marathon again, and set- 

ting a new Canadian three -mile 
record of 15:09.6. 

The day of the Olympic race was 

hot, and the runners faced a route 
longer than many of them had ever 
run before -26.2 miles -lengthened 
so the royal family could watch the 
start of the race from Windsor cas- 

tle. Longboat was running in sec- 

ond place when, nearing the 20- 
mile mark he collapsed and had to 
leave the race. The route took a 

similar toll on many of the other 
participants, with fewer than half 
finishing, and many of those fin- 
ishing having to be carried off in 
stretchers. 

Following his experience in Lon- 
don, Longboat ran in two 
lackluster races back at home in 
Ontario, and some began to talk 
as if his running career was over. 

But it didn't take long for Longboat 
to convince them otherwise. He 
finished off the year by setting a 
new national record, and claiming 
his third consecutive Ward Mara- 
thon win, finishing eight minutes 
ahead of the second place runner. 
Then, on Dec. 15, he left his ama- 
teur career behind and turned pro. 

His first professional race was 
against Dorando Pietri, an Italian 
runner who had crossed the finish 
line first in the Olympic marathon, 
but who hadn't won a medal be- 
cause officials had helped him 
across. Pietri had already won a re- 

match against the Olympic gold 
winner John Hayes, and Longboat 
had been invited to challenge the 
winner. The race took place in New 
York's Madison Square Garden 
and, despite the fact that Longboat 
was unaccustomed to running on 
an indoor track, he won the race 
when, with just six laps to go, Pietri 

collapsed and 
had to be re- 
moved from the 
track on a 
stretcher. A few 
weeks later the 
two runners met 
in a rematch in 
Buffalo, and al- 
though this time 
Pietri left the 
track under his 
own steam, the 
end result was 
the same. 

Longboat's 
next race would 
be Jan. 26 in 
Madison Square 
Garden, a match 
up against Alfie 
Shrubb, an Eng- 
lish runner who 
as an amateur had dominated that 
country's running events. The lead 
up to the race became a media cir- 
cus, with daily accounts of the run- 
ners' preparations for the big day. 

The first half of the race belonged 
to Shrubb, who at one point was 
eight laps ahead of Longboat. 
Then, about 15 miles into the race, 
Longboat began to pick up speed. 
Twenty miles in, he'd reduced the 
lead to six laps. At the 23 -mile 
mark, Shrubb's lead was down to 
two laps. Longboat made up the 
difference at the 24 -mile mark and 
as he passed his competitor, Shrubb 
walked off the track, leaving 
Longboat to finish alone to earn 
the title professional champion of 
the world. 

When war was dedared in Au- 
gust 1914, Longboat joined up. He 
continued to run, both in compe- 
titions and exhibition matches set 
up for the forces, and in his role as 

a dispatch runner, taking messages 
between posts when communica- 
tions were down. 

When he returned home after 
the war, things had changed. Pro- 
fessional racing was no longer the 

Tom Longboat took the competition by 
storm when ever he took part in a race. 
More than 50 years after his death, an 
annual award given in his name helps 
encourage young Native athletes. 

draw it once had been and, al- 
though he still competed in a few 
races, Longboat soon had to turn 
his attentions to making a living 
through other means. 

In early in 1949 he developed 
pneumonia and, on Jan. 9 at the 
age of 61, Tom Longboat died. 

Longboat has been called the 
greatest marathon runner of all 

time, and one of the greatest 
Canadian athletes that ever lived. 
Now, over half a century after his 
death, the legacy of Tom 
Longboat lives on. He has been 
inducted into the Canadian In- 
dian Hall of Fame and the Ca- 
nadian Sports Hall of Fame. 
An elementary school in Toronto 
bears his name. His name and 
image grace a limited edition 
stamp issued by Canada Post to 
honor famous Canadians of the 
past century. And each year, the 
Tom Longboat Awards are given 
out to the top Aboriginal ama- 
teur athletes in the country, 
showing that almost 100 years 
after he ran his first race, the 
name of Tom Longboat contin- 
ues to inspire. 

Join US! 
AFOA Canada National Conference 

Are you involved in managing your community's finances, administration or 
programs? Come and hear about resources, tools and strategies that can 
help. 

The iofio t* "Oxüht lox Ereeteew.ee artd Iwkouafiost ist 

Aboriginal Finance and Management 
February 25 -27, 2004 
Calgary, Alberta 

Ah AFOA 
Annelai OiYxe,s Associa0oo &canada 

Join Band managers, financial officers, directors, administrators, 
program managers, Chiefs, and Council members from across Canada. 

Hear about: 
First Nations fiscal institutions - How will they affect you? 

, What new Aboriginal programs will the government be launching in 
2004/2005? 

v How can we improve and streamline reporting for contribution agreements? 

Community planning, auditing, technology, program evaluations, records 

management, internal controls and preventing fraud, and other topics 

Participate in: 

,, A Trade Show with over 30 exhibitors 

The CAFM Convocation and Awards Banquet 

The Technology Café 

Call toll free 866.775.1817. Visit www.afoa.ca/conference/2004 or email conference @afoa.ca 
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Integral to Northern Development 

The 

Wilphl Gitxsan 
Is 

the most fundamental 
entity in Gitxsan Society. 

the unit of analysis, 
planning, and 

implementation. 

"British Columbia recognizes that 
the historic and contemporary 
use and stewardship of land and 
resources by the Gitxsan wilp are 
integral to the maintenance of 
Gitxsan society, governance and 
economy within the Gitxsan 
traditional territory." 

"British Columbia acknowledges 
that the Gitxsan Simgigyet 
represent the Huwilp." 

"The Government of 
British Columbia 
recognizes that the duty 
to seek workable 
accommodation of 
Gitxsan's Aboriginal 
Interests occur at 
Administrative Decision 
level, and Operation 
Plan level." 

Gitxsan Short-Term Forestry Agreement 
Draft 2003/11/19 

Prior to 
the issue 
of a cut 
permit 

June 1, 2003 
Gitxsan Interim Agreement Regarding 

Forestry Development 

Administrative Level 
"Administrative Decision" means a 
decision made by a Ministry of Forest 
statutory decision maker related to 
resource development and/or forest and 
range tenure administration." 

Operational Level 
"Operational Plan" means a Forest 
Development Plan, Forest Stewardship 
Plan, and Range Use Plan (including 
amendments thereto) as defined in 
provincial legislation respecting forest 
practices." 

1650 Omenica Street, PO Box 229, Hazelton, BC, VOJ 1Y0, Tell (250) 842 -6780 
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,4,Í Public Service Commission Commission de la fonction publique 
of Canada du Canada 

It's all about gaining 
experience 
If you're looking to gain 

experience through full - 

time or part -time student 
employment, a co -op work 

term, or a permanent job 
once you've graduated, 

look to the Public Service 
of Canada. 

Through such initiatives as 

the Federal Student Work 
Experience Program 
(FSWEP), Post- Secondary 

Recruitment (PSR) and 
Co -op Program, the 
federal Public Service is 

a great place to acquire 
experience in your field 
of study. But that's not all. 

It's also an ideal place for 
graduates and professionals 
to apply their skills and expertise in a wide variety of fields to serve Canadians 
across the country and even abroad. 

For more information, visit our Web site or contact your campus career centre or 
the nearest office of the Public Service Commission of Canada. 

Il s'agit avant tout d'acquérir 
de l'expérience 

We are committed to Employment Equity. 

Si vous souhaitez acquérir de l'expérience 
par le biais d'un emploi étudiant à temps 
plein ou partiel, d'un poste dans le cadre du 

programme d'enseignement coopératif ou 

d'un emploi permanent une fois votre diplôme 
obtenu, pourquoi ne pas vous tourner vers la 

fonction publique du Canada ? 

Grâce à des initiatives telles que le 

Programme fédéral d'expérience de travail 
étudiant (PFETÉ), le Recrutement 
postsecondaire (RP) et le Programme 
d'enseignement coopératif, la fonction 

publique du Canada représente un excellent 
endroit oil acquérir de l'expérience dans votre 

domaine d'études. C'est également un 
excellent endroit oil diplômés et professionnels 
peuvent utiliser leurs compétences et leur 
expertise dans toute une gamme de domaines 
au service des Canadiens et Canadiennes, tant 

au pays qu'à l'étranger. 

Pour de plus amples détails, veuillez visiter notre site Web ou communiquer avec votre 
centre d'emploi étudiant ou le bureau de la Commission de la fonction publique le plus 
près de chez vous. 

Nous souscrivons au principe de l'équité en matière d'emploi. 

La fonction publique du Canada s'est engagée d instaurer des processus de sélection et 
The Public Service of Canada is committed to developing inclusive, barrier free un milieu de travail inclusifs et exempts d'obstacles. 
selection processes and work environments. 

jobs.gc.ca.R emplois.gc.caR Canada '' 


