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Traditional wedding 
highlight of powwow 

By Kenneth Williams food vendors, music tent, per- with a full show and the second 
Windspeaker Contributor formance tent, Elder's tent, part we did jigging lessons and 

the Métis Pavilion, the Indian that worked out pretty good. At 
Affairs Pavilion and the main each training time we must've 
stage, but it never felt had at least 150 students jig - 

It's officially known as the crowded. ging." 
Canadian Aboriginal Festi- The Métis were the featured He said even though most 

val featuring the Toronto Aboriginal group for this year's people think of Métis as being a 

International powwow, event and had a pavilion spon- western people he was quick to 
but everyone knows it as sored by the Métis Nation of point out that the history of the 
the SkyDome Powwow Ontario that outlined Métis his- Métis starts in Quebec with the 
simply because the torn and education, and beginning of the fur trade and 
venue, with its showcased the services pro- European settlement. 
Jumbotron and remov- vided by the MNO. "Winnipeg and the Red River 
able roof, dominates The dancers were compet- area are known to be a Métis 
everything about the ing for $75,000 in total prizes homeland, but we all got our 
event. The drummers and honorariums. The Cana- start from out East here," he 

and singers echo in dian host drum was White said. "I've always recognized it 
the huge building, Tail, and the American drum and we have to promote it as 
it's noisier, and was Eyabay. But the highlight much as we can. 
you can watch of the powwow was the tradi- "One thing that has to be 
the powwow tional wedding in the middle noted is that we are part of the 
from any- of the dancing arbor between Aboriginal community. We 
where be- the Head Male Dancer, have our own culture, beliefs, 
cause it is tel- Maheengun Shawanda, and and traditions, and a lot of it is 

evised on the the Head Female Dancer, shared with both First Nations 
Jumbotron. Bernadette Wassengeso on and European cultures, "contin - 

The dance Dec. 4. ued Donald. "I think it mixes 
area only Hundreds of well wishers cir- pretty good." 

covered about cled the happy couple as they The powwow has received 
a quarter of the said their vows, televised live on criticisms from people who feel 
SkyDome's floor the Jumbotron for all to see. it's too expensive (this year's en- 
space, yet it didn't Lyle Donald was invited by trance fee was $12 per day), too 

crowd the hundreds the festival organizers and the commercial and too artificial 
of dancers. From one Métis Nation of Ontario to lead because it is indoors. Others 
perspective, the next the cultural events that however see these elements as 
time you watch a showcased Métis jigging, music being positive. Aboriginal ac- 
Blue Jays home and history. tor George Leach said having 
game, imagine a "It was a pretty successful the festival at the SkyDome 

powwow in the in- weekend. We did two educa- would make it easier for people 
field. That left the en- tional days with the students of who normally wouldn't come to 
ire outfield for the 150 Toronto, which was pretty inter- a powwow. 
aft and display booths, esting," he said. "We started off (see Powwow page 17.) 

TORONTO 

Quebec court rules in favor of Crees 
By Joan Black ments in accordance with the 
with files from Alex Roslin James Bay and Northern Quebec 
Windspeaker Contributor Agreement (JBNQA) by July 1, 

2000, the Crees have the right to 
stop all forest activities in their 
territory after that date. That ter - 

The James Bay Crees are cel- ritory encompasses more than 
ebrating a major victory Dec. 21 half available land for logging in 
in a court case that had them pit- the province. 
ted against Quebec and 26 for - The decision follows a related 
estry industry companies. Grand Nov. 26 decision where the same 
Chief of the Crees, Dr. Ted Mo- judge denied the Government of 
ses, said the judgment "is the Canada's petition to avoid being 
equivalent of the decision of Jus- a defendant in the present Cree 
tice Malouf rendered 25 years ago claim then before the court. 
in the James Bay file and which "The constitutional rights of 
lead to the James Bay and North- the Cree plaintiffs were openly 
em Quebec Agreement." and continually violated" while 

Judge Jean- Claude Croteau of forestry was amassing $1.2 bil- 
the Quebec Superior Court lion yearly from logging opera - 
handed down the ruling that tions, the judge's ruling reveals. 
gives the Quebec government six Grand Chief Moses declared 
months to change the way it the ruling a decisive victory. 
grants logging permits and han- "The Crees have denounced 
dies environmental and social the actions of the Government of 
impact reviews. If it has not Quebec in this matter since many 
modified its legislation and initi- years. The court has fully vindi- 
ated full environmental assess- cated our position. The present 

MONTREAL 

forestry regime is quashed and 
must be immediately replaced by 
a new regime which takes into 
account our rights," he said. 

The court held that section144 
of the province's Environment 
Quality Act had been used to ex- 
empt forestry companies from 
comprehensive environmental 
assessment and therefore the pro- 
visions of the JBNQA. He ruled 
section 144 invalid, according to 
an English language press release 
from the Crees. Until now, forest 
companies were able to obtain 
logging permits in 90 days. 

Croteau found the Ministry of 
Forests of Quebec was negligent 
in delegating the power to forest 
companies to develop forest 
management plans themselves. 

"By thus allowing the foresty 
companies to undertake a dia- 
logue with certain members of 
the Cree comunity, Quebec 
places these companies in a con- 
flict of interest, or ... appearance 
of conflict of interest, that may 

constitute for the general Cree 
community a fear to be abused 
or dispossessed of certain rights," 
Croteau said. 

But now forestry companies' 
general and five -year forest man- 
agement plans will undergo "full 
and complete assessments and 
evaluations of their environmen- 
tal and social impacts on the 
Crees" in accordance with sec- 
tion 22 of the JBNQA. That 
means commercial activities will 
have to respect hunting, trapping 
and fishing rights of the people 
as set out in that agreement. 

Logging in Cree traplines pre- 
viously was not subject to an im- 
pact study, even though the 
James Bay Agreement requires 
them on all but the minor 
projects. The province had ar- 
gued that forestry was exempt. 

Croteau also stated that if the 
James Bay and Northern Quebec 
Agreement conflicts with other 
legislation, it "supersedes any 
other law." 
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The United States is 

sending Plutonium to 
Canada that will 
travel through 

Ontario reserves. 
The communities are 

complaining, but who's 
listening? See page 3. 

Are you looking for a 

career, or considering 
training for one? Then 
maybe Windspeaker 

can help. 
Check out our Careers 
and Training section in 

this edition on pages 
28 to 37. 

Did you get yours? 
Windspeaker's 

Millennium Calendar 
inside this edition. 
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Tax fight will raise jurisdictional issues 
By Paul Barnsley petuating colonialism and geno- court would be admitting that 
Windspeaker Staff Writer cide against sovereign Indig- Canada had jurisdiction over 

m enous nations by not excusing his people and his territory. 
OCHAPOWACE, Sask. gQ` ;7! themselves and sending such "I'd thought about not going 

disputes to an impartial third to court," George said, "but 
The question of whether party tribunal. we've decided to try and prove 

Canada followed the rule of law i; Clark is no longer acting for to the court that they don't have 
in dealing with the acquisition the band and is currently work- jurisdiction." 
of Native land could be ad- Cr $.+`1r ing on a land claim for the New He appeared in court in re- 
dressed next October when the York state Mohegan Indians sponse to the charges but re- 
parties in R. v. Ochapowace Band , ,lp, lips which involves the island in the fused to enter a plea, an action 
and others return to Saskatch Hudson River on which the which would have recognized 
ewan provincial court. F Statue of Liberty stands. the court and been completely 

Chief Denton George of the George, unlike many band opposite to the legal position he 
Ochapowace First Nation (lo GCj[ council chiefs who have severed will rely on The judge entered 
cated about a two -hour drive ' relations with the colorful law- a not guilty plea on his behalf. 
east of Regina) and his council yer, had good things to say Chief George said he will seek 
are preparing to take on the goy- tions that Canada has wrong- gained national attention while about his former legal advisor. out Elders who can testify about 
ernment of Canada over the fully tried to turn international, acting for the Native protesters "Everything that Bruce Clark the culture of his people and 
spirit and intent of Treaty 4. If nation -to- nation treaties into during the Gustafsen Lake con- talks about re- enforces our be- about their understanding of 
they're successful, the results of domestic agreements that exist frontation in 1995, owed profes- liefs that we're a nation and the intent of the treaty. He said 
the court case could re- define at the whim of the Canadian sional fees to the Law Society of Canada can't impose its laws on his council plans on rehearsing 
the question of jurisdiction for government. George said that it Upper Canada (Ontario) and us," George said. the court presentation this sum - 
every other band in the country. was clearly not the intent of the was not in good standing. He From the time the first GST as- mer. He also expressed an inter - 

Ochapowace has been bat - treaty and he believes he has the was adopted as an member of sessment was received in 1991 est in asking special United Na- 
tling with Revenue Canada of- ammunition to prove it the Ochapowace community so until the charges were filed in Lions rapporteur, Dr. Miguel 
ficials since 1991. Revenue Twenty-five thousand people he could act in court on the 1998, the chief and council had Alfonso Martinez, to appear as 
Canada wants the band to col - make use of the Ochapowace Ski band's behalf as a layman and ignored assessment notices from an expert witness at the trial. 
lect GST at its ski resort; the Resort each year. Built on reserve not as a member of the bar. Even Revenue Canada officials, main- Martinez, a professor of interna- 
band says it doesn't have to. land along the Qu'Appelle River, though the Saskatchewan court taining that they had no jurisdic- tional law at the Institute of In- 

In the months remaining be- the longest run is more than a decided not to hear him, most tion on Ochapowace territory. teenational Relations in Havana, 
fore they return to court, Chief kilometre in length. of the crucial court papers filed "Every time we got a bill from Cuba, recently tabled his 10- 
George and his council are pre - The band was charged in late by the band are clearly his work. them, I'd just throw it in the gar- year study of treaties to the UN. 
paring to explore the wording 1998 with failing to collect and The lawyer who has spent bage. We really didn't challenge Many of his conclusions sup - 
and the intent of Treaty 4 as ex- remit GST on goods and serv- most of his professional life pur- it," Chief George told port the band's legal position. 
plained through the oral history ices provided at the on- reserve suing the argument that the rule Windspeaker on Dec. 16. "Origi- Asked if he believes his corn - 
provided by the Elders of the resort. A flurry of complex mo- of law requires that disputes be- nally, we told them we'd collect munity's case could have 
region. George attended a con- tions and counter -motions tween the Crown and Indig- GST if we're allowed to keep 10 Canada -wide or even world - 
ference on Indigenous interna- erupted in January 1999 when enous nations cannot be heard per cent for an administration wide legal impact, George an- 
tional issues in Regina on Dec. controversial lawyer, Dr. Bruce in a domestic court because the fee." swered simply, "It will." 
15 and 16, sitting quietly Clark, began advising the band. court is in a conflict of interest, That, as far as the chief and He has no doubts about the 
throughout the two days of dis- A counter -claim was filed in was recently disbarred in On- council were concerned, would validity of his people's claims to 
cussions, looking for new ideas Regina provincial court that tario. He claims, in his recently have been an arrangement that sovereignty. 
and developments iit interna- challenged the federal govern- released book, Justice in Paradise, respected the band's jurisdic- "I don't plan on losing," he 
tional law that will help his ment's jurisdiction to collect that his disbarrment was tion. When charges were filed said. "Even if we do lose, we still 
council's court fight. taxes or force the band to col- prompted by his insistence on last year, George was advised don't plan to collect GST. Even 

The fight is based on allega- lect and remit taxes. Clark, who showing courts they were per- that answering the charges in if I have to go to jail." 

Fight is on to preserve Aboriginal languages 
By Joan Black plained, is the establishment of a promise in the Red Book," said 
Windspeaker Staff Writer ",The Cm as foundation, as suggested by the Morrisson, "but apparently in a he 

Royal Ro alCommissiononAbori coal sub-budget et of some sub -docu- 
OTTAWA Peoples, which would be funded ment to the Red Book, there was 

$50 million by the federal govern- a line allocation from Heritage of 
The future of declining Abo- ment and $50 million private $20 million." Morrisson says that 

riginal languages got a little = money. "This is not a new announcement was made just a 
brighter Dec. 9 when memoran agenda," Ignace said. short time before the Liberals 
dum of understanding was "The new approach that was were gearing up for their second 
signed by two organizations, one taken to this agenda," Ignace ex- election. Morrisson said that af- 
political, the other cultural, that plained, "is ... the establishment ter a lot of meetings and wran- 
believe their combined efforts provides us with more strength the multicultural mosaic of of Friends of Aboriginal Languages. gling among numerous Native 
could save 50 languages from to achieve our ends," he said. Canada, and even further, as one We're hoping to enlist members of political and non -political organi- 
dying out. Since a House of Commons of the three founding groups of Parliament, senators, heads of vari- zations over who should divide 

The Assembly of First Nations Standing Committee onAborigi- the country." ous corporations ...." Ignace says and receive the $20 million, the 
(AFN), which drives policy for nal Affairs warned in 1990 that He added they want the gov- people are very receptive to this money started to flow in Septem- 
First Nations nationally, and the only three of 53 Aboriginal lan- ernment to accept responsibility idea. ber1998 through the AFN (75 per 
First Nations Confederacy of guages in Canada were viable for the destruction of Aboriginal "They would have a two- cent), the Inuit Tapirisat of 
Cultural Education Centres enough to survive more than a languages through federal, pro- pronged responsibility ... one, Canada (15 per cent) and the 
( FNCCEC), representing 77 cul- few years, various groups have vincial, local policies, and it assist us to try to get the message Métis National Council (10 per 
tural centres, have partnered to been looking at ways to combat should provide resources to help through to the government (that) cent). 
improve the chances endangered their decline. Cree, Ojibway and redress the harm it has done. emergency action should be That was when the AFN put 
languages will survive. They've Inuktitut speakers are still nu- Both the AFN and FNCCEC taken on our languages, because together the Chiefs Committee 
agreed to co- ordinate languages merous; all other language have stated support for and the prediction is there are only on Languages, and a Technical 
policy development, political ad- speakers are rapidly dying out pushed for protective legislation two or three languages that may Committee on Languages, to ad- 
vocacy, lobbying, and program without passing on their linguis- for Aboriginal languages over survive the next 20 to 30 years." minister their portion of the Her 
development and delivery, a tic heritage. the years. They say their other Ignace says the Friends would itage Canada dollars and to pur- 
press release states. According to statistics sup- priority is the establishment of an help them lobby for legislation sue protection and enhancement 

Chief Ron Ignace, chairman of plied by FNCCEC, the situation Aboriginal languages founda- and the "members of Parliament of First Nations languages. Un- 
the AFN Chiefs Committee on is serious. In 1951, 87.4 per cent tion. and senators would guide us in ti11993, language issues at the 
Languages, and Gilbert of Aboriginal people spoke their Ignace told Windspeaker the how that process should work - AFN had been under that organi- 
Whiteduck, president of the language as their mother tongue; AFN's Chiefs Committee on how we should approach the zation's education umbrella. 
FNCCEC, signed on behalf of by 1991, only 36 per cent of Abo- Languages passed a resolution government and to ensure that Then their languages secretariat 
their organizations. riginal people over 15 and 21 per setting their language agenda a we could get this legislation took over and the AFN drafted 

"Our First Nations languages cent underl5 could speak it. By year ago. First, he said, they were through." language legislation. But it went 
are the language of the land. The then, too, slightly more than half to administer "the Aboriginal He says the other way he hopes no further. 
Creator has given us the respon- the adults (51 per cent) and languages initiative" from Her- some of the Friends would be "A number of attempts have 
sibility to ensure that our lan- nearly three -quarters of the chil- itage Canada; "which we've able to assist is through been made to get legislation 
guages will survive and therefore dren (71 per cent) reported they done, but also we're not limiting fundraising. passed that have not been suc- 
Mother Earth will regain her had never spoken an Aboriginal ourselves to that. In the fall of 1997 Heritage cessful," Ignace agreed. He ad- 
health," said Whiteduck. language. "What we're looking at do- Canada announced it would con- mits the AFN's languages secre- 

Ignace described the "perpetu- "The essence of the FNCCEC's ing," said Ignace, "is ... trying to tribute $20 million over four years tariat "fell by the wayside" in the 
ation, enhancement and promo- position," said Morrisson, "is push forward for the legal recog- to save Aboriginal languages, to past year or so, but "I lobbied 
tion of our languages" as their that you've got to recognize the nition of our languages via leg - fulfill a Red Book promise. long and hard and was able to get 
joint mission. "Our partnership inherent value of languages to islation." Attached to that, he ex- "Of course, there's no such it successfully re- established." 

January 2000 

U.S. cha 
By Paul Barnsley 
Windspeaker Staff Writ 

PORTAGE LA PRAIRI 

There doesn't appe, 
any clause in new Unite 
regulations concern 
cross -border transport 
eagle feathers and eag 
that allows Indigenou: 
from Canada to take 
into the U.S. for religii 
poses. 

Chief Dennis Pashe o 
kota Tipi First Natio] 
chiefs, Elders, veterans 
ers who possess eagle 
that they may be chargt 
attempt to carry them a 
border. 

During a phone intei 
Dec. 21 from his Portage 
rie tribal council offi( 
Pashe told Windspeake 
derstanding of recent cl 
U.S. Fish and Wildlift 
regulations is that the) 
five people who live no 
49th parallel at risk of 
other legal trouble. 

"To me, it's saying y 
be charged for havi] 
feathers," Pashe said. 

Elders, veterans, cl 

Pluton, 
By Joan Black 

Windspeaker Staff 4\ 

SAULT STE. MA' 

It's been on again -off 
as of Dec. 17, said 
Rekmans at the Nor 
Tribal Council office r 
Ste. Marie in Ontario, a 
judge has overturned 
restraining order inst 
the Michigan envirc 
group, Citizens for Al 
to Chemical Contan 
thereby freeing the U.`. 
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Canada. 
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The prime minister, 
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Services, Hon. David T 

either are ignoring lei 
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tion of Iroquois and A 
ans, Anishnabek Natio 
ers, or are responding 
with informational pa( 
stead of engaging in m 
consultation, some Na 
ers say. 

One chief expresse( 
that a plutonium shipn 
occur during the Decer 
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U.S. changes rules on eagle feather traffic across border 
By Paul Barnsley 
Windspeaker Staff Writer 

PORTAGE LA PRAIRIE, Man. 

There doesn't appear to be 
any clause in new United States 
regulations concerning the 
cross -border transportation of 
eagle feathers and eagle parts 
that allows Indigenous people 
from Canada to take feathers 
into the U.S. for religious pur- 
poses. 

Chief Dennis Pashe of the Da- 
kota Tipi First Nation warns 
chiefs, Elders, veterans and oth- 
ers who possess eagle feathers 
that they maybe charged if they 
attempt to carry them across the 
border. 

During a phone interview on 
Dec. 21 from his Portage La Prai- 
rie tribal council office, Chief 
Pashe told Windspeaker his un- 
derstanding of recent changes to 
U.S. Fish and Wildlife Service 
regulations is that they put Na- 
tive people who live north of the 
49th parallel at risk of arrest or 
other legal trouble. 

"To me, it's saying you could 
be charged for having eagle 
feathers," Pashe said. 

Elders, veterans, chiefs and 

traditional powwow dancers 
earn the right to possess eagle 
feathers, the chief said, and that 

- right is frequently based on 
their standing as spiritual lead- 
ers in their communities. Fail- 
ure to recognize that standing 
would fall into the realm of re- 
ligious discrimination, Pashe 
said. 

"The people who possess ea- 
gle feathers have achieved 
something important and they 
have a right to have eagle feath- 
ers," he said. 

Leaders of most southern 
First Nations on the Canadian 
side of the border say the 
U.S. /Canada border was im- 
posed on their traditional ter- 
ritories without their consent, 
artificially dividing their tra- 
ditional homelands. The 
United States recognizes the Jay 
Treaty, which allows Indig- 
enous peoples to freely cross 
the international border; 
Canada doesn't. Pashe believes 
the United States government's 
regulations do not take the Jay 
Treaty into account and need to 
be changed. In the meantime, 
he worries that Native people 
of distinction could come into 
unnecessary conflict with the 

law because of regulations that 
don't consider their Jay Treaty 
rights or their right of free reli- 
gious expression. 

Patricia Fisher, a Washington, 
D.C. -based spokesperson for 
the U.S. Fish and Wildlife Serv- 
ice, said Pashe was correct to be 
concerned. 

"I think what our press re- 
lease hasn't made clear is that 
it's always been illegal to import 
eagle feathers into the United 
States," she said. "The regula- 
tions were set up to assist Na- 
tive Americans in moving eagle 
parts and feathers across the 
border, but it appears Canada 
doesn't have a parallel system 
in place." 

Admitting it took the U.S. 
government "years" to formu- 
late the recently announced sys- 
tem, Fisher added, "There's 
nothing that can be done on this 
side of the border if nothing is 
done on that side of the border." 

She said she would recom- 
mend to senior officials in her 
department that some kind of 
public education campaign was 
mounted in Native American 
newspapers to explain the lim- 
its of the regulations. 

The changes to the regula- 

MANITOBA 
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bons came into force on Sept. 17, 
1999 when the details of the 
changes appeared in the Federal 
Register, along with an explana- 
tion of the reasons for the 
changes. The government docu- 
ment recognizes that scientists 
and tribal leaders had objected 
to the way the Fish and Wild- 
life Service had previously ad- 
ministered the Eagle Act, a 1940 
law that attempted to protect 
the then -endangered bald eagle 
from poachers and illegal traf- 

fickers in eagle parts. In 1962, 
the same protections were ex- 
tended to golden eagles. Legal 
use of eagles and eagle parts for 
museum displays and for Na- 
tive American religious use 
were affected by the laws, the 
government officials conceded, 
and so the changes were intro- 
duced. Native Americans now 
can transport eagle parts across 
the border after they have se- 
cured a permit. But one section 
of the U.S. government's com- 
ments on the changes causes 
Chief Pashe great concern. 

"We do not intend this 'trans- 
portation into or out of the 
United States' provision to ap- 
ply to members of foreign Abo- 
riginal, Indigenous or other 
tribal groups," the government 
backgrounder reads. 

Pashe wrote a letter to Na- 
tional Chief Phil Fontaine to 
bring the matter to his atten- 
tion. Because of the holidays, 
Assembly of First Nations 
-spokesperson Jean Larose was 
unable to say if the national 
chief or anyone else in the or- 
ganization has yet raised the 
issue with the National Con- 
gress of American Indians or 
the U.S. government. 

Plutonium proves a hot issue for border communities 
By Joan Black 

Windspeaker Staff Writer 

SAULT STE. MARIE, Ont. 

It's been on again -off again, but 
as of Dec. 17, said Lorraine 
Rekmans at the North Shore 
Tribal Council office near Sault 
Ste. Marie in Ontario, a Michigan 
judge has overturned a 10 -day 
restraining order instigated by 
the Michigan environmental 
group, Citizens for Alternatives 
to Chemical Contamination, 
thereby freeing the U.S. Depart- 
ment of Energy (DOE) to ship 
weapons -grade plutonium to 
Canada. 

It has been reported that a 
small amount of plutonium will 
be tested to ascertain the capac- 
ity of Canada's reactors to burn 
the stuff and reduce the world's 
stockpile. The DOE has an- 
nounced the first shipment will 
be less than a kilogram. On this 
side of the border, Prime Minis- 
ter Jean Chrétien has stated the 
testing is a peace -positive move 
on the part of Canada. But both 
the federal and Ontario govern- 
ments are unable to allay con- 
cerns raised by numerous com- 
munities about the shipment 
slated for the Atomic Energy 
Control Board plant in Chalk 
River, Ont. 

The prime minister, as well as 
Ontario Premier Mike Harris; 
Minister of Natural Resources 
and Wheat Board, Hon. Ralph 
Goodale; and Solicitor General 
and Minister of Correctional 
Services, Hon. David Tsubouchi, 
either are ignoring letters from 
the Chiefs of Ontario, the North 
Shore Tribal Council, the Associa- 
tion of Iroquois and Allied Indi- 
ans, Anishnabek Nation and oth- 
ers, or are responding belatedly 
with informational packages in- 
stead of engaging in meaningful 
consultation, some Native lead- 
ers say. 

One chief expressed concern 
that a plutonium shipment could 
occur during the December holi- 

day period when people would 
be unprepared to stop it at the 
border. 

Chief Lyle Sayers of Garden 
River First Nation said he is not 
aware that any plutonium has 
come across the border yet, but 
says "you never know." The 
American government won't say 
when the plutonium will leave 
the U.S., so Garden River hopes 
to get word from non -official 
sources in Michigan before that 
happens. 

"We will block the road and 
not allow that through," said 
Sayers. 

According to a letter from As- 
sociation of Iroquois and Allied 
Indians (AIAI) spokesman, 
Chris McCormick, to Minister 
Goodale, Native people are 
concerned there may be plans. 
to ship 100 tons of weapons - 
grade plutonium from the U.S. 
and Russia for testing, and they 
see this as the thin edge of the 
wedge. They want to know 
what transportation safety 
measures are in place and who 
pays if these fail. They're also 
questioning whether Canada's 
unnamed security forces have 
been issued the same "shoot to 
kill" orders as the DOE on the 
American side has announced 
its guards have been issued to 
protect themselves and the 
cargo. 

Neither Sayers, nor 
McCormick, nor Chief Vernon 
Syrette of Batchewana First Na- 
tion near Garden River knows 
who is in charge of ensuring the 
safety of the shipment when it 
crosses the Canadian border. 

"We don't know at all what the 
Canadian Government plans are 
in terms of security," Sayers said. 

"Apparently a meeting has 
been set up in early January with 
a number of ministers, of which 
there will be some chiefs attend- 
ing, such as Mike Mitchell 
(Akwesasne) and myself," Sayers 
added. He was waiting for con - 
firmation of the meeting at press 
time. 

About 400 people took part in a human chain protest in Garden River First Nation, Ont. 

Syrette said the chiefs would 
let Goodale know at that meet- 
ing that if plutonium is allowed 
into Canada there will be "some 
kind of resistance put forward 
at First Nation communities... 
. They're all going to be pre- 
pared to actually say no to it 
and not let it [traverse] the First 
Nations territories." He said the 
Northern Municipalities of On- 
tario organization supported 
their objections. 

Informed the natural re- 
sources and wheat board's of- 
fice had a list of First Nations 
to which it had sent press pack- 
ages, including his own, Syrette 
reiterated, "There has been no 
consultation as far as I'm con- 
cerned. I'm unaware as to 
where the federal consultation 
process has included any First 
Nation communities." 

He said the North Shore Tribal 
Council passed a resolution and 
made an effort to meet with all 
the federal officials and depart- 
ments collectively in Garden 
River, but "there was no response 
on their behalf." This non -action 
resulted, said Syrette, in the hu- 
man chain protest demonstration 
involving 400 or more, that Gar- 
den River "hosted" in late No- 

vember. 
The premier of Ontario and the 

above -named government min- 
isters' offices did not respond 
toWindspeaker's requests for in- 
formation regarding consultation 
or the lack of it with Aboriginal 
people, with the exception of 
Minister Goodale's office. 

John Embury, director of com- 
munications for the natural re- 
sources and wheat board minis- 
ter, said, "We first made the an- 
nouncement on Sept. 2. I've got 
a seven -page list of the First Na- 
tions consultation process that 
we've gone through here, includ- 
ing we sent a full package the 
very first day before we even 
made the announcement; we 
sent a package to 14 First Nations 
along both routes." 

Asked to confirm that he 
meant this occurred the day be- 
fore the announcement that plu- 
tonium testing would occur, 
Embury said yes. 

"First we sent them a press re- 
lease as a heads up, then we 
couriered to them the full pack- 
age of every question you could 
imagine about what this whole 
thing was about, and then . . . 

anytime anybody wrote in to us, 
we wrote back. Anytime any- 

body phoned us, we talked to 
them." 

He said the minister met with 
Assembly of First Nations Chief 
Phil Fontaine and met or talked 
with several other chiefs. 

"We've invited them to come 
and visit Chalk River Laborato- 
ries," he said, "to see what's 
gonna happen and what's all tak- 
ing place." 

Embury subsequently in- 
formed Windspeaker that AIAI 
had not received a reply to their 
letter yet because "First Nations 
along the route were given first 
priority." 

He sent Windspeaker a "Sum- 
mary of Contact with First Na- 
tions Regarding MOX An- 
nouncement." It lists First Na- 
tions who were sent, between 
Sept. 1 and 2, 1999, a news re- 
lease, question and answer 
backgrounder, two Transport 
Canada backgrounders, a MOX 
brochure titled "A Step Toward 
Eliminating Nuclear Weapons" 
and a fact sheet. Subsequent 
briefings, some of them near an- 
other border hot spot, Cornwall, 
Ont., are also documented. 

Embury explains the one -day 
notice to First Nations this way: 

(see Plutonium page 13.) 
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Is it turf protection? 
One very interesting and, at 

times, very troubling theme 
kept coming up this month as 
we went about the business of 
trying to keep up with the hec- 
tic pace of life in Indian Coun- 
try. 

Whether it was a question of 
who will coach the national Jun- 
ior Indigenous hockey team or 
who speaks for Indigenous na- 
tions at the United Nations, the 
people who work in a number 
of fields are starting to feel 
threatened by a growing and 
more aggressive Assembly of 
First Nations. 

In a speech in Vancouver in 
July, National Chief Phil 
Fontaine boasted that his or- 
ganization is growing in terms 
of budget, number of employ- 
ees and effectiveness. And it's 
true that there doesn't seem to 
be any area where there's activ- 
ity that fails to quickly attract 
the AFN's attention. That could 
just mean they're doing a dam 
fine job. We had hoped to speak 
to the national chief about this 
issue. He even called and left a 
message on Dec. 22, we called 
back and waited, but we didn't 
quite connect. 

Now here's the problem. 
When the AFN established a 

women's secretariat, the Native 
Women's Association of Canada 
cried foul, claiming that 
Fontaine was attempting to 
scoop them on their funding. 
Ditto with off -reserve organiza- 
tions when the AFN finally got 
around to dealing with off-re- 
serve issues. And now WIN 
Sports is incensed that the 
AFN dared to announce that 
Ted Nolan would be coaching 
their hockey team without 
working something out with 
them beforehand. They hope 
that it was just a misunder- 
standing. 

And in Regina in mid- Decem- 
ber, the many people who have 
made careers out of represent- 
ing their communities at the 
United Nations declared they 
are more than a little antsy 
about the AFN's sudden inter- 
est in the international arena, as 
well. They suspect it's all about 
that 10 per cent administration 
fee the funded body gets to keep 
out of program dollars. 

We feel that if the only moti- 
vation for this AFN growth 
spurt is to get their hands on 
more cash, then it's a pretty 
cynical and suspect exercise. 
Likewise, if the AFN critics are 
only barking to protect their 

own turf, then we have to ques- 
tion their dedication to putting 
the public interest ahead of their 
own interests. 

During the 1997 campaign for 
the national chief's job, unsuc- 
cessful candidate Larry Sault, 
now the grand chief of the As- 
sociation of Iroquois and Allied 
Indians in Ontario, said the na- 
tional chief must always re- 
member that he is elected to 
speak for the chiefs but the 
chiefs are the bosses. 

If Phil Fontaine subscibes to 
that approach, then the indi- 
vidual nations will know who 
the boss really is. And they'll 
know that the AFN is acting in 
their interest at all times. 

But if they worry that the na- 
tional chief is building the pro- 
file of the national organization 
in order to pad his own pre-elec - 
tion resume', that would seem to 
be a legitimate concern. After all, 
the national press treats the na- 
tional chief like he's the equiva- 
lent of the prime minister in In- 
dian Country. It's a bully pulpit 
that any savvy politician would 
be foolish not to exploit for po- 
litical purposes. 

But should politics come be- 
fore the public interest? 

We don't think so. 

Manifesto für a new century 
By Taiaiake Alfred 
Guest Columnist 

We leave the 20th century as 
survivors. Our greatest triumph 
is that we are still alive as Indi- 
ans. This is something to be 
proud of, but it is also a challenge 
to us, because we are here and we 
know that mere survival is not 
good enough. The ancestors and 
Elders who carried the torch 
through the years of this dark 
century have placed a burden on 
our young shoulders. Their 
voices tell us that it is not enough 
just to survive and to heal; in the 
new century we must resurrect 
the power of our people. 

This is a new century, and the 
time for blaming the white man, 
the far away and long ago, is 
over. We can't cry our way to 
nationhood, nor can we dream 
our power into existence. If we 
are to become strong nations 
again, we must move far be- 
yond the politics of pity and 
begin to take action to free our- 
selves from the colonizer's cage. 
If it is to happen at all, we will 
have to free ourselves - no cor- 
rupt ruler has ever handed back 
power to the oppressed just be- 
cause he was wrong and they 
were right. 

It is not enough to imagine a 
better future; without direct ac- 
tion against the heart of colonial- 
ism, we will continue to live in 
the rusty old cage the white man 
has created for us. But how are 
we to achieve our liberation? I 

believe that there are very sim- 
ple yet very powerful things we 
can do to make our freedom a 
reality. 

Amongst ourselves, we need 
to recover the wisdom of our 
traditions, put those teachings 
into practice and achieve the 
regimes of peaceful coexistence 
our ancestors created. This 
means we must develop a new 
leadership ethic; one that pro- 

motes accountability to the peo- 
ple through the revival of tradi- 
tional government. We also 
need to educate our youth in the 
wisdom of our ancestors and in 
the new knowledge and skills 
it will take to carry us forward - without this they will not 
have the weapons to take us 
from weak to strong. 

In our relations with others 
we need to start an argument 
about justice that will bring 
about real change in the way 
people think. This means that 
we must stop accepting and co- 
operating with the ideas and 
attitudes that support the way 
things are now. We must chal- 
lenge the way people think 
about history, themselves, and 
the way they think about us. 
This intellectual battle over the 
moral right and wrong of his- 
tory is the most important bat- 
tle we will ever face, for there is 
little hope or sense in attacking 
our oppressor with physical 
force. We must be aggressive in 
another way, by attacking the, 
oppressor's ideas, beliefs and 
attitudes and exposing the lies 
and hypocrisy that pass for law 
and policy in this country. 

Canada promises justice but 
it practices deception and pain. 
This is a hard lesson learned by 
Indians very early in life, yet it 
is a truth denied by the average 
white person. White people 
need to be brought to the truth: 
that theirs is a country whose 
foundation and conduct is 

To:ske 
It's true 

wrong by any moral standard. 
The smug satisfaction most Ca- 
nadians feel toward their right- 
ness of their country is the most 
real and biggest obstacle we face 
in our struggle for justice. At- 
tacking the intellectual and 
moral foundations of white 
power is the only way we will 
ever get beyond the politics of 
pity - where money is taken to 
ease white guilt, and shiny new 
token "treaties" are handed to 
the best behaved poor Indians. 
So long as Canadians do not see 
anything wrong with this or in- 
consistent in themselves, gov- 
ernments will feel confident in 
defending their 20th century 
commitment to our demise. 

So there stands our challenge, 
defined in the truth that must 
endure in spite of the corrup- 
tion, discord and ignorance of 
our present reality. 

If we stand on the edge of this 
new century and look to the fu- 
ture, we may be able to see the 
faces of generations yet unborn. 
If 100 years from now our 
grandchildren's faces are 
happy and healthy and In- 
dian, we can be sure that they 
will look back on our new cen- 
tury with a powerful pride. 
And that future will exist for 
them because we have willed 
it; we will have created their 
power by shouldering our 
burden with inspired sacrifice 
and confronting our present 
challenge with tenacity, crea- 
tivity and integrity. 
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The unscrutinized legacy of Gustafsen Lake 
By Ben Mahony and Tony Hall 
Department of Native American 
Studies, University of Lethbridge 

The old pie -in -the face gag 
has acquired heightened mean- 
ing in an era requiring engag- 
ing pictures to accompany the 
delivery of political messages. 
Last spring B.C. Attorney -Gen- 
eral Ujjal Dosanjh became the 
target of a banana -cream protest 
for his role in overseeing the 
biggest police operation in his 
province's history. "That's for 
Gustafsen Lake," announced 
his critics, as the pie creamed 
across the ambitious politician's 
surprised face. 

Ujjal Dosanjh is now again in 
the public eye for his decision 
to seek the leadership of the pro- 
vincial NDP and, along with it, 
the province's top political job. 
The common wisdom is that the 
Attorney General's handling of 
the crisis, if anything, consti- 
tutes a political asset rather than 
a liability. 

This orthodoxy was given re- 
newed currency recently when 
B.C. columnist Paul Sullivan 
evoked popular wisdom in his 
lauditory commentary on 
Dosanjh's candidacy. Sullivan 
referred derisively to those 
"Aboriginal leaders" who he 
said "exhumed," the conflict 
pitting at least 400 RCMP to- 
gether with federal army per- 
sonnel against a small handful 
of so- called "rebel Indians." 

Sullivan flicked aside the 
whole episode with the loaded 
remark that all reasonable Brit- 
ish Columbians "probably ap- 
plaud [Dosanjh's] denunciation 
of violence as a political tool." 

Who could argue? But wait! 
The perception that what hap- 
pened at Gustafsen Lake in 1995 
is obvious and clear does not 
stand even the most rudimen- 
tary test of comparison with the 
facts currently available. For in- 
stance, reporters like the Van- 

"Indian 
If there's one thing I, and I'm 

sure a g'jillion others, hate in 
this world is stereotypes. No 
surprise there. In fact, much of 
the work I do as a playwright 
and journalist deals with ad- 
dressing those inaccurate and 
often damaging images, par- 
ticularly the Native ones. But 
if there's even one more thing 
in this world I hate more then 
the aforementioned- stere- 
otypes, its people who use 
those stereotypes, quite often 
of themselves, as an excuse for 
their poor behavior. 

I was recently in Vancouver 
where a play of mine, with sev- 
eral Native actors in the cast, 
was in production. During the 
rehearsal, one of the actors was 
proving annoyingly difficult for 
not having the ability to show 
up on time for rehearsals and 
run -throughs, a decidedly 
naughty no -no in the world of 
theatre, not to mention most 
other respectable businesses. 
Needless to say, several stern 
lectures were administered to 
the actor. Several days later, his 
best friend, oddly enough a 
non -Native person, phoned the 
theatre office to complain. He 
accused the company of being 
racist and not understanding 

couver Sun's Joey Thompson 
have commented on the huge 
gap between accounts given to 
the media by Mr. Dosanjh and 
the police during the standoff 
and subsequent accounts of 
what really happened. 

"RCMP took reporters for a 
ride," wrote Thompson in Sep- 
tember 1997. "Court transcripts 
tell the story we got had," she 
observed, referring to the 
RCMP's lies given as fact to 
badly spin- doctored reporters at 
the infamous briefing sessions 
at 100 Mile House. The "media 
should apologize for its gullibil- 
ity" at Gustafsen Lake, she con- 
cludes. 

In our estimation the basic 
aim of the RCMP's systematic 
disinformation campaign was 
ultimately to disarm the inter- 
pretation harbored by those in 
the camp that ultimately the In- 
dian title question in B.C. is one 
involving international as well 
as domestic law. To discredit 
this position, one that still puts 
the whole domesticated struc- 
ture of the tenuous B.C. treaty 
process at risk, a truly draconian 
campaign of dirty tricks was 
mounted. The original smear 
campaign was so successful that 
there are tremendous filters that 
to this day block any reckoning 
with the massive evidence that 
already exists of government 
wrongdoing. The fact that the 
mainstream media, especially in 
B.C., were so deeply implicated 
in the -dissemination of the 
worst kind of propaganda helps 
perpetuate the thick stench of 
deceit that still permeates this 
sordid affair. 

The case stands as a stark il- 
lustration of how easy it is to 
marshall the old racist stere- 
otypes of wild Indian savagery 
to discredit serious legal and 
political arguments whose im- 
plications might have serious 

consequences for those who 
have benefited most from a long 

history of land theft from the 
First Nations in B.C. and else- 
where. 

The basic strategy was to kill 
the message by criminalizing 
the messengers, a very easy task 
when it comes to perpetuating 
the tactics of the old Indian wars 
on a continent where the real 
textbooks on ethnic cleansing 
were first written. To these 
larger objectives was soon 
added the aim of raising the 
NDP's political capital through 
the exploitation of a very pub- 
lic get -tough crusade directed at 
a group who had clearly been 
marked as prime material for 
opportunistic hate campaign. 

A major piece of evidence ex- 
posing some of the misinforma- 
tion disseminated in 1995 came 
up recently in an investigation 
conducted by David Bazay, the 
Ombudsman of the Canadian 
Broadcasting Corporation. In 
his report Bazay, emphasizes an 
account that came to him from 
the former head of CBC Radio 
News, Jeffrey Dvorkin, who 
now holds a similar post with 
Public Radio in the USA. 

Dvorkin indicated to Bazay 
that Staff Sergeant Peter 
Montague, acting under the au- 
thority of Mr. Dosanjh, had lied 
about an alleged "hostage tak- 
ing" during the standoff. The 
RCMP misled him in order to 
make an unmediated an- 
nouncement on the airwaves of 
the public broadcaster. 

Dvorkin complained offi- 
cially to the RCMP Commis- 
sioner "to protest the way the 
CBC had been manipulated." 

If Crown authorities lied 
about that, what other misinfor- 
mation was 

distributed as fact in 1995 un- 
der the higher authority of the 

province's Attorney General? 
A cynic might view the con - 

trast between the determination 
to get to the bottom of what re- 
ally happened at sprayPEC in 

Wolverine at his release from serving time for his part in the 
Gustafsen Lake standoff in 1995. 

1997 with the lack of follow up 
into what happened at 
Gustafsen Lake in 1995. The dif- 
ferent treatment displays the 
existence of a profound double 
standard. When middle class 
Canadian university students 
are pepper sprayed it seems that 
there is more at stake than when 
so- called "renegade" Indians 
are made targets of thousands 
police and army bullets. This 
same pattern of complacency 
resulted in a recent condemna- 
tion by the UN Human Rights 
Committee for Canada's failure 
to conduct a full public inquiry 
into the police killing at 
Ipperwash Ontario of Ojibway 
martyr, Dudley George. 

The incident was closely con- 
nected to the unfolding events 
at Gustafsen Lake, where a non- 
Native supporter of the Native 
protestors was shot in the arm 
and a Canadian soldier had his 
hand blown off as he was set- 
ting up explosive devices 
around the Gustafsen camp. On 
whose authority was he acting 
in setting up these stun gre- 
nades in this domestic conflict? 

Demands for a full public in- 
quiry into what happened at 
Gustafsen Lake and Ipperwash 
have come from the past and 
former leadership of the Assem- 
bly of First Nations, CUPE -Vic- 
toria, Council of Canadians 

(Victoria)Teaching Support Staff 
Union at Simon Fraser Univer- 
sity and the Federal Green Party. 

Outside Canada similar de- 
mands have come from former 
United States Attorney- General 
Ramsey Clark, The Green 
Group of the European Parlia- 
ment, Defensoria Maya (Guate- 
mala), For Mother Earth (Bel- 
gium), League of Indigenous 
Sovereign Nations, and the Tas- 
mania Human Rights Group. 

Ujjal Dosanjh has clearly suc- 
ceeded in creating a rather ap- 
pealing public image of himself 
as a sensitive, intellectually-ag - 
ile politician whose own Indo- 
Canadian identity has seem- 
ingly helped him to understand 
and identify with the plight of 
those who have yet to achieve 
full acceptance in the main- 
stream of Canada's economic 
and political life. 

If he has nothing to hide, then 
Mr. Dosanjh has nothing to fear 
from some more rigorous inves- 
tigation into what really hap- 
pened at Gustafsen Lake under 
his watch. 

To ignore his role in this epi- 
sode, whose deeper character 
still has not been exposed to the 
scrutiny it deserves, would be 
to undermine the integrity of 
the political process aimed at 
choosing the next premier of 
British Columbia. 

time" is often just bad manners 
that Native people are "cultur- 
ally unable to be on time." Evi- 
dently, he informed me they 
were ethnically and racially late 
for everything and the company 
was being unsympathetic in its 
inability to recognize and re- 
spect that cultural quirk. Basi- 
cally, forcing Native people to 
watch the clock was colonial op- 
pression. 

The person who took the call 
was a Native woman. One, 
whom I believe, was never late 
for work. This simple fact, 
strongly delivered by this 
stranger on the phone, seemed 
to surprise her, as it did me. I 
was not aware that being tardy 
was one of those Aboriginal 
rights constantly being argued 
about in treaties. 

This concept, commonly 
known as "Indian time ", is quite 
popular and well -exercised in 
the Native community. And on 
most occasions, it serves a logi- 
cal purpose. The concept behind 
"Indian Time" is that things 
start or happen when they need 
to, not by some artificial begin- 
ning. There is no need to rush 
something that does not have to 
be rushed. A powwow grand 
entry is supposed to start at 
noon. If it starts at 1 p.m., it is 

not worth having a heart attack 
about it. If people are an hour 
or two late for a party or some 
other gathering, nobody panics. 
Time is not rigid. That is true 
"Indian Time" and I practice 
that myself. 

But often, some people use 
this ancient concept to escape or 
shift blame for the carelessness 
of their actions. If there is a 
meeting or some important 
event that has repercussions be- 
yond this individual, and they 
are late, I've heard them shrug 
it off blaming it on "Indian 
Time" and not taking responsi- 
bility for it themselves. I won- 
der if any of these people have 
ever tried to catch a train or 
plane. I also wonder if they 
would be as non -chalant if their 
paycheque was a little late due 
to "head- office time ". 

What makes this so annoy- 
ing is ,that traditionally, Native 
people did respect time. If a 
trip was planned for dawn, it 
was guaranteed people would 
be ready to depart in the ca- 
noes when the sun first 
peaked over the horizon. 
Those that practiced "Indian 
Time" had better have an ex- 
tra pair of moccasins for the 
long walk ahead of them. 

Drew Hayden 
Taylor 

Same with the first sighting of 
a buffalo herd or the arrival of 
migratory ducks and geese. Its 
not in the nature of these ani- 
mals to hang around waiting for 
people to find the time to kill 
them. The Native people had to 
be able to move and react in- 
stantly. Nature waits for no peo- 
ple. 

That's why I've always had 
a problem with those who 
abuse the concept of "Indian 
Time ". My mother, who has 
spent most of her life on the 
reserve, her first language is 
Ojibway, and can be classified 
as being as "Indian" as any- 
body, prides herself on never 
being late for an appointment. 
Most of the time she's early. 
There's nothing more annoy- 
ing for a young Native boy 
than your mother making sure 
you're early for a dentist's ap- 

pointment. But since this West 
Coast gentleman and his 
friend seem to believe that be- 
ing late is "culturally correct ", 
my mother must not be that 
Native. That will be a surprise 
to her. 

Lillian McGregor, a well -re- 
spected Elder currently living in 
Toronto, perhaps put it best 
when she talked about a watch 
she bought with her first pay 
cheque. 

"This watch is very meaning- 
ful to me as it taught me to value 
time, both mine and that of oth- 
ers. I learned that promptness 
was a form of respect. I grasped 
how quickly time passed and 
that each hour, minute and sec- 
ond was a gift from the Crea- 
tor." 

Maybe somebody should buy 
this young actor from the West 
a watch. 
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Labrador Innu move towards a 
By Joan Black 
Windspeaker Staff Writer 

SHESHATSHIU, Labrador 

The Innu Nation of Labrador 
says part of a loaf is better than 
no loaf at all. The agreement 
they signed Nov. 24 with 
Canada and Newfoundland, 
which returns to the Innu some 
control over their own affairs, 
is but a step along the way to 
regaining autonomy as they 
negotiate land title and self- 
government. Still, perhaps for 
the first time in the unhappy 
history of outside interference 
on Innu unceded territory, the 
Aboriginal inhabitants of Lab- 
rador have a reason to believe 
the latter -day governments are 
taking them seriously. 

The agreement sets out six 
interim measures by which the 
Innu, with the co- operation and 
assistance of the federal and 
provincial governments, will 
develop capacity to solve en- 
trenched socio- economic prob- 
lems in their communities. The 
agreement does not confer First 

Nation status on the Innu peo- 
ple, but speaks of "First Nations 
equivalency." 

According to Clarence 
MacLennan, Indian and Inuit 
Affairs' manager for Newfound- 
land and Labrador, that's the 
way the Innu want it. They see 
the reserve system and the bu- 
reaucracy that runs it as a regres- 
sive step that fosters depend- 
ency. 

Peter Penashue, who was re- 
elected president of the Innu 
Nation on Nov. 16, Chief Paul 
Rich of Sheshatshui, Chief Mark 
Nui of the Musuau Innu, Pre- 
mier Brian Tobin, and federal 
Indian Affairs and Northern 
Development Minister Robert 
Nault signed the pact for change. 
On Dec. 15, whenWindspeaker 
spoke to the hum Nation's act- 
ing executive director, Nancy 
Nuna, the three chiefs and Innu 
land negotiatior Penote (Ben) 
Michel were at a meeting in Ot- 
tawa and could not be reached. 

The media release from the 
premier's office, forwarded 
through Indian and Northern 
Affairs' Atlantic regional office, 

states Newfoundland will trans- 
fer the land occupied by the 
communities of Sheshatshiu 
and Natuashish (the new name 
for Davis Inlet when it relocates) 
to federal jurisdiction, anticipat- 
ing their eventual inclusion in a 
land claim settlement. The 
agreement also stipulates the 
governments will work with the 
Innu to transfer control of edu- 
cation and policing to them and 
to conclude a policing agree- 
ment "as soon as possible." Be- 
cause Canada will pay for Innu 
education programs now in- 
stead of the province, money the 
province saves from its educa- 
tion budget will be allocated in- 
stead to Innu policing. Any ad- 
ditional savings will be invested 
in other Innu priorities as 
worked out among the parties. 

They agree to put in place 
whatever legal arrangements 
are necessary for Innu govern- 
ance to "give effect to" the items 
in the agreement. Also, Indian 
and Northern Affairs Canada 
will open an office in Labrador 
to render assistance to the Innu 
in taking over their new respon- 

sibilities. MacLennan said th 
office will have four to five 
staff, which will also serve 
five Inuit communities. 

Finally, signatories to the 
agreement reaffirm their 
commitment to "the expedi- 
tious conclusion of an 
Innu land claim 
and self -gov- 
ernment agree- 
ment," the 
press release 
states. 

Utshimassits 
(Davis Inlet) 
community 
member and tribal p o - 
liceman Simeon Tshakapesh 
said the agreement is "prob- 
ably the best thing that ever 
happened to us now. The 
province of Newfoundland 
has recognized our proposals - the province used to ignore 
us." He says previously New- 
foundland did not accept it 
had any responsibility to- 
wards the Innu or recognize 
they have rights as the origi- 
nal people of the land. 

(see Innu page 12.) 
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New road will speed up access to supplies 
By Yvonne Irene Gladue 
Windspeaker Staff Writer 

STONEY RAPIDS, Sask. 

For many years, residents in 
northern Saskatchewan had to 
rely on supplies being trans- 
ported by air or water. Things 
like fuel or entire buildings 
were transported by barge from 
Alberta. This year all that 
changed when a seasonal road 
from Points North to. Black 
Lake in Northern Saskatch- 
ewan opened. 

The road, called the 
Athabasca Route, will be 180 
kms in length and will go from 
Points North up to Black Lake 
and Stoney Rapids in northern 
Saskatchwan. 

"We are hoping to see bulk 
commodities like gasoline, 
building supplies and propane 
start to get shipped by truck to 
the communities. Previously all 
of those goods all came in by 
barge from Fort McMurray, 
Alta. The shipping season was 
very short. They would start in 
June and run for just three 
months," said Mike Woods, 
spokesperson for Saskatch- 

ewan Highways and Transpor- 
tation. "As time transpires we 
are hoping that the cost of goods 
will go down. For example, prior 
to this new road, if you wanted 
to take a car or a half -ton up to 
Stoney Rapids or Black Lake, it 
would've cost you about $5,000 
on the barge. Now people can 
drive down to Prince Albert or 
Saskatoon and buy a vehicle and 
drive it back up again," he said. 

The road will not be classified 
as an all weather road. 

"It somewhat of a seasonal 
road. From November to April 
the road will be open for most 
vehicles and trucks and from 
April to June it will depend on 
the season, as in rain etc. From 
June to November some semi's 
with low tire pressure and four 
wheel drive vehicles will be able 
to drive up and down the road," 
said Woods. "It will be very 
weather dependent to see how 
long the road will be opened for. 
There are a couple of hills along 
the road that are very sandy and 
they are prone to being very 
soft," he said. 

The communities can now en- 
joy significant savings in freight 
and shipping costs. More than 

WEEDS 

"We are kind of hoping to see, not only 
the bulk goods prices go down, but 
some of the perishable goods that used 
to be brought in by plane, like the 
potatoes and the lettuce and fruit. At 
least now for much of the year they can 
be driven in by truck" - Mike Woods, Saskatchewan Highways 

and Transportation. 

2,500 people will benefit from 
the road. The seasonal road will 
also provide a better link with 
southern Saskatchewan, which 
will create business opportuni- 
ties for local companies and for 
the companies that serve the 
north. ' 

The Athabasca Basin Devel- 
opment Corporation, made up 
of representatives of various 
Athabasca communities, will 
maintain the road under con- 
tract to Saskatchewan High- 
ways and Transportation. 

"We are kind of hoping to see, 
not only the bulk goods prices 
go down, but some of the per- 

ishable goods that used to be 
brought in by plane, like the 
potatoes and the lettuce and 
fruit. At least now for much of 
the year they can be driven in 
by truck," said Woods. "Because 
of this road opening, there will 
be a better market for truckers 
in the area. One of the nice 
things also about this road is 
that all the maintenance is be- 
ing done, not by the department 
of highways, but by the 
Athabasca Economic Develop- 
ment and Training Corporation, 
which means that it is being 
done by Northerners who live 
in the area," he said. 

The road was open for the 
residents of the area in Novem- 
ber. On Feb. 1, the Athabasca 
Economic Development and 
Training Corporation will be 
having an official opening cel- 
ebration. 

"What they are going to do is 
start at Points North, load up a 
school bus with about 40 peo- 
ple, including the Minister of 
Highways and Transportation, 
and drive the road," said 
Woods, who estimates the trip 
will take four hours. At Black 
Lake they will have a ribbon 
cutting ceremony. 

"The Athabasca seasonal road 
offers a more permanent, reliable 
and efficient supply route to the 
communities in Northern Sas- 
katchewan," said Maynard 
Sonntag, minister for Highways 
and Transportation. "Previously, 
residents had to wait for the ice 
to melt before goods could be 
barged in, primarily during the 
summer months. The seasonal 
road allows for greater availabil- 
ity of goods almost year round. 
The new road will help solve 
some of the unique travel chal- 
lenges facing residents of the 
Athabasca region," he said. 
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Ban angers Native fishermen 
By Roberta Avery 
Windspeaker Contributor 

CAPE CROKER, Ont. 

Chief Ralph Akiwenzie is out- 
raged the Ontario natural re- 
sources ministry has banned the 
purchase of most Bruce Penin- 
sula fish, effectively closing 
down a Native fishery. 

"We're not going to stand by 
and let this happen. We have to 
use every means at our disposal 
to address this injustice," said 
Akiwenzie, chief of the 
Chippewas of Nawash at the 
Cape Croker reserve on the pe- 
ninsula. 

Fish wholesalers who breach 
the fisheries order issued by the 
ministry could face fines as high 
as $100,000 for a first offence, 
said John Cooper, the spokes- 
person for the ministry's Lake 
Huron Management Unit. 

Based on information filed 
with the ministry by fish buy- 
ers, it was determined that too 
many fish have been taken from 
the area this year, he said. While 
Cooper refused to release the 
actual amounts reported sold, 
he did say the 1999 allowable 
harvest for the region set by the 
ministry was 559,532 kilograms 
of whitefish and 16,878 kilo- 
grams of lake trout. 

The ministry determined the 
1999 total allowable catch in all 
species except chub has been 
reached in the area stretching 
from Kincardine to 
Collingwood in the province, 
said Cooper. 

Since 1993 when Judge David 
Fairgrieve ruled the Bruce Pe- 
ninsula's two bands had a right 
to commercially fish traditional 
waters, fishing has become the 
economic main stay of his peo- 
ple, said Chief Akiwenzie. 

While the ministry is still al- 
lowing the purchase of chub, 
there is little market for that spe- 
cies, the chief said. 

"We are very cognizant of our 
rights. We prefer to negotiate, 
but we'll seek legal recourse if 
we have to. The economic vi- 
ability of this community de- 
pends on fish. We are obliged to 
do the right thing for our fish- 
ermen," he said. 

Nawash has taken responsi- 
bility for fish conservation and 
has a strict managemént pro- 
gram that regulates the activi- 
ties of five Native fish tugs and 

several smaller Native fishing 
outfits, said Akiwenzie. 

"But people will be saying 
'here the Natives go again, fish- 
ing the living daylights out of 
the resource,' and that's simply 
not true," he said. 

For Cape Croker band mem- 
ber Francis Lavalley, whose fa- 
ther and grandfather fished the 
waters of Lake Huron, the min- 
istry's move doesn't come as a 
surprise. 

"Conservation is the buzz 
word. They've perfected 
putting that out as an explana- 
tion for their actions, but this 
isn't about conservation, it's 
about power and politics," said 
Lavalley. 

Lavalley has worked day and 
night, out in all weather, to try 
to build up his business. From 
its humble beginnings of one 

old tug boat, he now employs 
14 men on three tug boats and 
also has two smaller vessels. 

"It's like anything else, if you 
don't have someone willing to 
buy your product, you don't 
have a business," he said. 

While there is a market for the 
chub, it is much less profitable 
because it takes 10 times the 
number of fish to fill each crate 
sent to market. 

Lavalley worries that his men 
are depending on his business 
for the regular wage he won't 
be able to pay if the ban isn't 
lifted early in the new year. 

"The ministry will have a law- 
suit on their hands if they don't 
open the whitefish back up 
soon," he said. 

While the ban has come late 
in the year, he points out it's at 
a time when whitefish is par- 

TED SHAW 

ticularly 
valuable 
because of 
the market 
for whitefish 
roe, which sells for $1.50 per 
pound. 

"There are plenty of fish out 
there. They're feeding on the 
bottom about a mile out, so we 
would have no problem getting 
them if we had someone will- 
ing to buy them," said Lavalley. 

The situation has cast a 
shadow over two years of me- 
diated talks involving federal, 
provincial and Nawash officials 
in their attempts to reach an 
agreement on how the fishery 
will be managed, said 
Akiwenzie. 

"This move by the ministry is 
a very strong departure from 
the spirit of working together. It 

Whitefish is the 
main source of 
income for 
Cbippewas of 
Nawash commercial 
fishermen. Telford 
Elliot, (left) and Al 
Pedoniquott show 
some of their catch, 
before a ban on 
purchasing the fish 
came into effect. 

ONTARIO 

`This move by the ministry is a very strong 
departure from the spirit of working 
together. It has destroyed credibility and 
good faith.,, - Chief Ralph Akiwenzie. 

"Conservation is the buzz 
word They've perfected 
putting that out as an 
explanation for their 
actions, but this isn't 
about conservation, it's 
about power and 
politics." - Fisherman 

Francis Lavalley. 

Chief of the Chippewas of 
Nawash, Ralph Akiwenzie 
(above). 
Nawash Commercial 
Fisherman Francis 
Lavalley of Cape Croker 
{left). 

PHOTOS 6Y TED SHAW. 

CAPE 
CROKER 

Toronto 

has destroyed credibility and 
good faith." Akiwenzie said the 
ban was issued without any 
consultation with his people. 

Nawash has long criticized 
the ministry's management of 
the resource and its methods in 
calculating allowable catch and 
has refused to abide by a com- 
munal fishing license the min- 
istry attempted to impose. 

Earlier this year the Ontario 
government spent $14 million to 
buy out the fish quotas of the 
Bruce Peninsula's 10 non -Na- 
tive fishing operations. That left 
the Saugeen First Nation and 
the Nawash fishery and two 
non -Native commercial fishing 
licenses in the region. 

Lavalley disputes the minis- 
try's numbers saying that the 
non- Native licenses purchased 
in the bands' names totalled 
quotas significantly higher than 
the quotas assigned to the Abo- 
riginal fishermen. 

"They say we've taken too 
many fish, but I don't think we 
got enough in the first place," 
he said. 

He points out that just one of 
the non -Native fishing licenses 
bought had a whitefish quota of 
400,000 kilograms. 

"And we barely get that be- 
tween all of us," said Lavalley. 

Rob Graham, executive direc- 
tor of the Ontario Commercial 
Fishers' Association, said four of 
five fish processors that buy fish 
from the peninsula Native fish- 
ermen will be able to get fish 
elsewhere. 

"It will be reasonably easy to 
bring in fish from other parts of 
Ontario and Michigan and 
Western Canada," said Graham. 

Earlier this fall there was a glut 
of whitefish on the market and 
prices fell by as much as 50 cents 
a pound to a low of 75 cents per 
pound. This made it unprofitable 
to go fishing, said Graham. 

"It could be a different story 
now if there's a shortage," he 
said. 
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COMMUNITY EVENTS 

To include your event in this calendar, 
please call: (780) 455 -2700 or 1- 800 -661 -5469 

Fax: (780) 455 -7639 or 
email: adsonly @ammsa.com 

NEW MILLENNIUM FIRST PEOPLES' WORLD FAIR & 
POWWOW 
Dec. 31, 1999 - Jan. 9, 2000 Tucson, AZ (520) 622 -4900 Fred 

ANNUAL ELDERS FEAST AND ROUND DANCE 
Jan. 2, 2000 Beardy's & Okemasis First Nation, SK (306) 467 -4640 
Lawrence 

RED ROAD HEALING SOCIETY MILLENNIUM OPEN HOUSE 
Jan. 4, 2000 3010 - 119 Ave., Edmonton, AB (780) 471 -3220 

C -WEEDS GRAND OPENING WEEK 
Jan. 10 - 15, 2000 Saskatoon, SK (306) 651 -1720 see ad page 6 

FIND OUT MORE ABOUT MOUNT ROYAL COLLEGE 
Jan. 12, 2000 Calgary, AB (403) 240 -6622 Maura 

OTEENOW EMPLOYMENT & TRAINING SOCIETY'S OPEN 
HOUSE 
Jan. 12, 2000 Edmonton, AB (780) 444 -0911 

5TH ANNUAL FIRST NATIONS AWARENESS DAY 
"FOUNDATIONS OF RESPECT" 
Jan. 14, 2000 Granville Island, BC (604) 844 -3088 see ad page 34 

3RD ANNUAL MI'KMAQ CANDLEPIN BOWLING 
Jan. 16, 2000 Dartmouth, NS (902) 758 -2373 

CRAZY HORSE THEATRE PRESENTS 
"ONLY DRUNKS AND CHILDREN TELL THE TRUTH" 
Jan. 19 - 29, 2000 Calgary, AB (403) 263 -0079 

NAPI POWWOW 
Jan. 21 - 23, 2000 Pincher Creek, AB (403) 627 -4224 
1ST ANNUAL MEMORIAL ROUND DANCE 
Jan. 22, 2000 Carlyle, SK (306) 577 -2048 
26TH NATCON (NATIONAL CONSULTATION ON CAREER 
DEVELOPMENT) 
Jan. 24 - 26, 2000 Ottawa, ON (416) 978 -8011 

NATIVE DIABETES CONFERENCE 
Jan. 26 - 28, 2000 Reno, NV (405) 325 -1790 

3RD ANNUAL FIRST NATION WINTER CELEBRATION 
Jan. 28 - 30, 2000 Brandon, MB (204) 855 -2436 
NORTHERN STAR UNITY CUP NATIVE HOCKEY 
TOURNAMENT 
Jan. 28 - 30, 2000 North Bay, ON (705) 753 -2050 
AFN /ATLANTIC POLICY CONGRESS OF FIRST NATION 
CHIEFS - LOOKING FORWARD: TREATY IMPLEMENTATION 
Feb. 1 - 3, 2000 St. John's, NF (902) 667 -4006 
CONFERENCE 2000 "TRAINING TO WORK IN THE FOREST" 
Feb. 15 - 17, 2000 Winnipeg, MB (780) 435 -7274 Christine see ad page 12 

ELDERS &TRADITIONAL PEOPLES GATHERING 
Feb. 18 - 20, 2000 Peterborough, ON (705) 748 -1241 

VOICES OF THE NORTH - ABORIGINAL TALENT SHOWCASE 
Feb. 18 - 20, 2000 Prince Albert, SK (306) 763 -6280 
MUKWA GEEZIS FESTIVAL 
Feb. 18 - 27, 2000 Toronto, ON (416) 972 -0871 

PARTNERSHIPS IN SUCCESS: 3RD ANNUAL FIRST NATION 
EDUCATION CONFERENCE "DREAMS OF TODAY VISIONS 
FOR TOMORROW 
Feb. 22 - 25, 2000 Hamilton, ON (519) 750 -0195 or 
1- 877- 949 -6999 Thérése or Cliff see ad page 13 

NOVA SCOTIA MI'KMAQ SPORTS & REC REGIONAL 
SPORTS CHAMPIONSHIPS /BASKETBALL & VOLLEYBALL 
Feb. 25 - 26, 2000 Nova Scotia (902) 756 -3300 
RED ROAD HEALING SOCIETY'S 3RD ANNUAL DRUM -A -THON 
Feb. 25 - 27, 2000 Edmonton, AB (780) 471 -3220 Martha or Joanne 
27TH ANNUAL WALLY BERNARD INDIAN YOUTH HOCKEY 
INVITATIONAL TOURNAMENT 
Mar. 3 - 5, 2000 Cape Breton, NS (902) 564 -6466 
DENVER MARCH POWWOW 
Mar. 17 - 19, 2000 Denver, Colorado (303) 934 -8045 see ad page 12 

14TH ANNUAL ARIZONA STATE UNIVERSITY SPRING 
COMPETITION POWWOW 
Apr. 21 - 23, 2000 Tempe, AZ (480) 965 -5224 
EFFECTIVE STRATEGIES: EDUCATION /HEALTH BOARD 
TRAINING CONFERENCE 
Apr. 25 - 28, 2000 Winnipeg, MB (204) 896 -3449 
CONTESTANTS WANTED FOR MISS INDIAN WORLD 
Apr. 26 - 29, 2000 Albuquerque, NM (505) 836 -2810 
ABORIGINAL YOUTH CAREER SYMPOSIUM "LEADERSHIP 
CHOICES 2000 +" 
May 10 - 11, 2000 Saskatoon, SK (306) 665 -1215/721 -3600 
PACIFIC INSTITUTE ON ADDICTION STUDIES 
May 15 - 18, 2000 Vancouver, BC (604) 874 -3466 Judi 
VISION QUEST 2000 "INVESTING IN OUR FUTURE" 
May 16 - 18, 2000 Winnipeg, MB 1- 800 -557 -8242 Joy 
8TH NORTH AMERICAN FUR TRADE CONFERENCE 
May 24 - 28, 2000 Akwesasne Mohawk Territory, ON 
(613) 575 -2348 ext. 156 

HENRY SHINGOOSE TRADITIONAL POWWOW 
Jun. 3 - 4, 2000 Selkirk, MB (204) 269 -3430 
2ND ANNUAL HONOURING OUR YOUTH POWWOW 
Oct. 21 - 23, 2000 100 Mile House, BC (250) 395 -2461 ext. 213 Lyle 
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Treaty 3 tackles drug abuse 

January 2000 

By Len Kruzenga 
Windspeaker Contributor 

RAT PORTAGE FIRST 
NATION, Ont. 

Like so many First Nations, the 
28 communities that make up 
Treaty 3 have long been facing a 
moral, physical and spiritual cri- 
sis created by an unwillingness to 
confront the growing drug and 
substance abuse occurring on re- 
serve, according to recently 
elected Treaty 3 Grand Chief 
Leon Jourdain. 

And his home community of 
Rat Portage was a prime exam- 
ple of this. 

"A little more than three years 
ago, while I was still chief, our 
community was literally dying; 
crime was up, vandalism, de- 
struction, theft, assault, and an 
almost overpowering despair. 
You name it, we were having 
problems with it." 

And like so many communities 
working to stem the tide of drugs, 
social despair and crime, it was 
the Elders of Jourdain's commu- 
nity who decided it was time for 
the community to face the truth, 
as difficult as it might be. 

"The Elders were becoming so 
concerned that they called a com- 
munity meeting in my own na- 
tion. We met together as a com- 
munity in our roundhouse. As we 
gathered to discussed the prob- 
lems it seemed that we were 
gripped by fear and the inability 
to find the will to attack the roots 
of the problems," he said. 

It was at this point, says 
Jourdain, that one of the Elders 
who was listening intently to the 
discussions finally spoke up. 

" He said, 'go bring your gun 
here to the roundhouse. And then 

bring all the children here so we 
can kill them. "' 

Jourdain says the Elder's 
words alarmed and confused 
both him and other members of 
the community who had gath- 
ered together to come up with so- 
lutions to the crisis. 

"That's when the Elder stood 
up and said to us, 'you may as 
well get your guns and come 
backhere and kill all the children, 
because they would be better off 
to die quickly rather than to die 
slowly this way. "' 

The powerful and dramatic 
words, said Jourdain, had an 
immediate effect on the will and 
determination of the people to 
finally come to grips with the 
problems. 

"It was as if the reality of what 
was happening to. our children 
and families and what would 
happen if we did nothing sud- 
denly became crystal clear. There 
would be no future and no hope 
for the generations that would 
follow unless we took ownership 
of the problem and developed 
our own solutions. 

From that moment on the 
choice was clear. 

"Up to that time I felt intimi- 
dated by the drug dealers and 
afraid of their threats." Jourdain 
said drug dealers in the commu- 
nity threatened to bomb his 
home at one point. 

"I was afraid and realized that 
as long as we let the drug deal- 
ers, bootleggers and their kind 
intimidate us, we could never 
turn it around. 

So the community, through a 
series of community meetings 
and the assistance of the Ontario 
Provincial Police developed a 
number of zero-tolerance initia- 
tives aimed at eliminating the 

widespread supply of drugs, al- 
cohol and other substances. 

"We attacked the suppliers and 
dealers first and called those sus- 
pected of dealing drugs and 
other substances to meetings 
with the community and the 
Elders," he said. "We gave them 
a simple choice. Stop what they 
were doing immediately or suf- 
fer the consequences and be ban- 
ished from the reserve." 

What surprised Jourdain most, 
however, was the fact that many 
of those identified as dealers who 
attended the meetings broke 
down in tears under the weight 
of their own people's scrutiny 
and admonitions. 

"I'm not saying all the drug 
dealers appeared before the com- 
munity, but many did, and have 
turned their lives around. We 
developed our own community 
way to deal with the problem 
and viewed the dealers as peo- 
ple who had lost their way as 
well. We offered them our sup- 
port, to find a way out and turn 
their lives around. Some of them 
have." 

But those who chose to ignore 
the community's demands were 
quickly driven out. 

"Crime is down, people aren't 
afraid in their own communities 
and there's a sense of renewed 
pride, optimism and vitality 
among our youth again." 

Since his community's experi- 
ment with zero -tolerance and 
community involvement in de- 
veloping solutions to drug 
abuse, other nations have also 
adopted similar approaches. 

"Each community, of course, 
is challenging the assumption 
that nothing could be done, but 
they're doing it in their own 
ways as well." 
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By Joan Black 
Windspeaker Staff Write 
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First Nations unite on hazardous waste decision 
By Joan Black 
Windspeaker Staff Writer 

SWAN HILLS, Alta. 

Since the Alberta government 
announced Dec. 8 that it would 
accept hazardous wastes from 
outside Canada for disposal at 
the Swan Hills waste treatment 
plant, there have been predict- 
able objections by First Nations 
and environmental groups who 
say public hearings should have 
been held first. 

Critics say that bypassing 
public consultation is a violation 
of international agreements 
such as the North American 
Agreement on Environmental 
Co- operation, which flows from 
the North American Free Trade 
Agreement. Alberta was the 
first province to sign it, but now 
some First Nations and others 
accuse Premier Ralph Klein's 
government of not living up to 
its commitment. They're also 
asking who pays if there is a 
spill during transportation, and 
whether potential hazardous 
waste importers such as Mexico 
and South America will bear the 
cost of a mishap. 

Swan River First Nation, 
Driftpile First Nation and Sucker 
Creek First Nation, all members 
of Lesser Slave Lake Indian Re- 
gional Council, issued a press 
release through their lawyer Dec. 
16 saying they are "upset, frus- 
trated and stunned" that Alberta 
is going ahead importing hazard- 
ous waste without public notifi- 
cation and review. 

Chief Richard Davis from 
Swan River told Windspeaker 
they have been expressing their 
concern for years that the plant 
was "over built" to start with, 

ALBERTA 

SUCKER 
CREEK ** DRIFTPILE 

SWAN RIV =R 

Edmonton 

meaning that because it exceeds 
the size and capacity to handle 
Alberta's waste, it was a fore- 
gone conclusion waste would 
be brought in from outside the 
province. As it has been. 

But the chiefs complain that 
five years ago, before waste 
could be transported to Swan 
Hills from elsewhere in Canada, 
public hearings had to be held. 
This time, however, the govern- 
ment says hearings aren't nec- 
essary because there has been 
no change in policy or law. 

John Kuziak, president of 
Boyar Inc., the Calgary -based 
owner of the Swan Hills facil- 
ity, said that between Dec. 6 and 
9, four of eight bands - Swan 
River, Sucker Creek, Driftpile 
and Kapawe'no - from the 
Lesser Slave Lake Indian Re- 
gional Council participated in 
meetings with Boyar at their 
band offices with community 
members present. Kuziak said 

the meetings were co- ordinated 
by Dion Willier, who does envi- 
ronmental monitoring for the 
First Nations that issued the 
press release. They were "part 
of sharing the Health Canada 
findings," referring to a project 
to check local Aboriginal people 
for PCB levels. Willier declined 
to talk to the press. 

"We didn't talk about the im- 
portation of waste with the 
band members," Kuziak said, 
"that was with the chiefs on 
Wednesday night [Dec. 8], and 
that was just prior to the an- 
nouncement coming out on the 
ninth," Kuziak said. 

"No one was expecting it," 
said Brian Staszenski of the En- 
vironmental Resource Centre. 
"Last month [Boyar] an- 
nounced they're shutting the 
plant down periodically be- 
cause they don't have enough 
volume, so we thought it was 
all going away- eventually the 
thing would be shut down." 

Kuziak said a follow -up meet- 
ing that he and some govern- 
ment officials participated in was 
held in Edmonton on Dec. 10, 
followed by lunch with the 
chiefs. 

"I think, from my observa- 
tion," Kuziak said, "they [the 
chiefs] were rather disap- 
pointed that further and more 
deeper consultation had not 
taken place." 

Windspeaker asked Kuziak if 
the consultation over the issue 
of importing foreign waste 
seemed a bit late in the game, 
and he conceded it was. 

"We talked about that," 
Kuziak said. As to why, he 
added "It's a very intricate - 
there' s many, many parties in- 
volved and we were not able to 
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enter into any discussions with 
anybody until the regulatory 
people were ready to go for- 
ward with this. 

"We're highly regulated, 
right? We're regulated by ... En- 
vironment Canada, by Alberta 
Environment ... and our cus- 
tomers, all our stakeholders, all 
our employees, okay, so you 
know we had to make sure we 
didn't jeopardize our position as 
a publicly held company by di- 
vulging this kind of information 
to anybody without going 
through the shareholders first. 
That's part of the Securities 
Commission," he said. 

"That was the only way we 
could do it, was to just sort of 
get this all co-ordinated, go with 
the public announcement and 
go to all these groups at the 
same time. So yes, it was late. I 

would have much preferred 
some other process that would 
have got 'em involved, but they 
are not the only, the First Na- 
tions nor the community are the 
only people impacted by this 
event. Our shareholders, the 
general public, the regulatory 
people, they all have a very im- 
portant part to play in this and 
that's why it unfolded as it did." 

Kuziak declined to explain 
why public hearings were held 
before waste could be imported 
from other provinces, but not 
when it is being imported from 
other countries. 

"That's for the regulatory peo- 
ple to deal with," he said. 
"That's not for our determina- 
tion." He referred Windspeaker to 
Dion Willier and to Carol 
Chawrun at Alberta Environ- 
ment to talk about regulations 
governing hearings. Chawrun 
did not return our telephone 

call. 
Kuziak stressed that environ- 

mental tests show game in the 
area surrounding the Swan Hills 
plant is safe to eat, but Chief 
Davis said the tests were not car- 
ried out on those who eat wild 
meat as a regular part of their 
diet. The chief said Native peo- 
ple have noted abnormalities in 
the animals in the area and have 
reduced their consumption of 
game drastically since the waste 
treatment plant opened. He at- 
tributes a marked upswing in 
diabetes in his people to switch- 
ing over to a westernized diet 
and recommends health surveil- 
lance of Native people continue 
over a long period. The chiefs 
stress the need for ongoing 
monitoring. 

"With budget cuts and severe 
downsizing of Alberta Environ- 
mental Protection, there is a 
need for a third party, such as 
the three First Nations, to closely 
monitor the Swan Hills area. 
With the current Alberta health 
advisory against eating wild 
game in effect, First Nations and 
public health are at risk." 

The chiefs are asking the Al- 
berta government for resources 
"for enhanced, ongoing tradi- 
tional environmental monitor- 
ing of the Swan Hills area." 
They see this and a public re- 
view as necessary to restore not 
only the damaged environment 
but the relationship between 
themselves and the provincial 
government. 

Chief Davis said, however, 
that they have not directly con- 
tacted any government officials 
recently on this issue, but expect 
their statement of concern will 
result in a response. 

(see Swan Hills page 12.) 

Season's Greetings, May the creator bring 
safety, strength and guidance to all the 

First Nations in the new millennium. 
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International issues discussed in Regina 
By Paul Barnsley 
Windspeaker Staff Writer 

REGINA 

An attempt to co- ordinate 
the efforts of the various In- 
digenous nations that have a 
presence at the international 
level was begun last month. 

Participants claim the Dec. 
15 and 16 meeting in Regina 
was the first time that those 
who represent Indigenous peo- 
ples within Canada's borders 
in the fight for recognition of 
their right to sit as equals with 

other sovereign nations have 
ever sat down together in one 
room, free from the influence of 
the federal government. 

Wes George hosted the ses- 
sions on behalf of the Treaty 4 
Tribal Council. As the general 
agent for the Treaty 4 Interna- 
tional Secretariat, George has 
spent time in New York City 
and Geneva, Switzerland, moni- 
toring and participating in the 
United Nations' efforts to come 
to grips with the competing in- 
terests of nation -states (like 
Canada and the United States) 
and Indigenous peoples who 

were dispossessed during the 
colonial process. 

George told his colleagues, 
who numbered around a dozen, 
and the 20 or more observers 
that they need to work together. 

"The purpose of the meeting 
is to start the process or continue 
the process of developing a na- 
tional international strategy as 
it relates to Indigenous peoples' 
issues and developments at the 
United Nations as well as the 
Organization of American 
States," he said. "We felt that it 
was necessary to focus on the 
sharing of information, assisting 

each other, developing propos- 
als and positions in a collective 
fashion and complementing 
each others' efforts in the inter- 
national forums, outside the 
sphere of influence of the fed- 
eral government." 

George said Indigenous repre- 
sentatives frequently meet at the 
invitation of the federal govern- 
ment to discuss their positions in 
upcoming international sessions. 
That consultation process with 
Foreign Affairs officials is usually 
dominated by Canada's attempts 
to negate the Indigenous peoples 
efforts, he said. Wes George. 
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Experts welcome treaty study 
By Paul Barnsley 
Windspeaker Staff Writer 

REGINA 

The United Nations special 
rapporteur on Indigenous is- 
sues has issued his report on 
his 10 -year study of treaties 
and it will be examined and 
formally adopted in Geneva in 
February. 

Native political organizations 
are slowly coming to grips with 
the report. Manitoba Assembly 
of First Nations Vice Chief 
Dennis White Bird said the AFN 
has recently created a treaty sec- 
retariat to look at such issues. 
He also said that the leadership 
of the number treaty regions 
have passed a resolution to deal 
with the treaty study. 

Dr. Isabelle Scholte- Tenkohf, a 
consultant who worked closely 
with special rapporteur, Dr. 
Miguel Alfonso Martinez, at- 
tended a meeting of interna- 
tional Indigenous leaders in 
Regina in mid -December and 
briefed them on the highlights 
of the report. 

"He concludes that nation - 
states have contracted a debt 
with Indigenous peoples and 
I think this is a really impor- 
tant point that many state gov- 
ernments are not too happy to 
hear about," Scholte- Tenkohf 
said. 

She added there were four 
main findings in the report: In- 
digenous peoples have a right 
to a sufficient share of lands 
and resources; treaties become 
political rather than legal mat- 
ters when the majority exer- 
cises a 'might- makes -right' 
approach in settling disputes 
with minorities; treaties are 
contracts which parties have 
an ethical obligation to carry 
out; Indigenous peoples, like 
all peoples, have a right to 
self- determination. 

While being careful not to tell 
Indigenous nations how to con- 
duct their business, Martinez 
described several scenarios for 
dealing with treaty issues. He 
concluded there are only two 
possible approaches to resolv- 
ing treaty disputes: domestic or 
international. 

"He says experience shows 
that domestic remedies in the 
long run don't work," Scholte- 
Tenkohf said. "He says we have 
to think seriously about estab- 
lishing an international forum 
before which to bring treaty is- 
sues because treaties are inter- 
national instruments. Now 
when an Indigenous people 

chooses to go the other way, it's 
fine if that's the way they want 
to do it but the past has shown 
that this might be a way that's 
fraught with problems and ob- 
stacles and Indigenous people 
came to the international level 
because there were so many 
limitations at the domestic level 
to get justice." 

Scholte- Tenkohf said one of 
the most important lessons 
learned by Martinez as he stud- 
ied the nature of the treaty 
agreements between the 
colonizers and the original in- 
habitants of colonized lands is 
that the Indigenous peoples are 
peoples and as such are pro- 
tected by international law. 

"Whatever happened in his- 
tory, however things turned out, 
Indigenous peoples still have 
rights as peoples and it is on that 
basis that issues arising from 
treaties should be addressed," 
she said. 

The study also strongly sug- 
gests that certain principles are 
of paramount importance in re- 
lations between Indigenous 
peoples and nation -states. 

"No agreement should be 
made under duress and if you 
look at what is happening in 
Canada, with the clause of ex- 
tinguishment ... whether they 
call it extinguishment or cer- 
tainty or whatever, it's duress 
because it's creating conditions 
of negotiations that are not in 
favor of one party," she said. 
"This is not right and it says in 
the treaty study that this is not 
right. 

"Another principle would be 

that all parties should be on an 
equal footing but parties cannot 
be on an equal footing if there's 
duress. That applies to any type 
of negotiating, whether it's do- 
mestic or international. It's not 
because it's domestic that it 
shouldn't be on an equal foot- 
ing." 

She said Martinez came to 
believe that treaties are pow- 
erful instruments in interna- 
tional law that should serve 
Indigenous peoples better 
than they've been allowed to 
so far. 

"However they look at it, it 
should still be no duress, con- 
sensus and equal footing of all 
the parties concerned. If you 
look at the way negotiations go 
in many countries, including 
Canada, you see that these con- 
ditions are not fulfilled. So one 
can imagine that the results of 
such biased negotiations and 
the agreements that may be 
reached on that basis cannot 
hold, they cannot be anything 
for the future," she said. 

She then encouraged Indig- 
enous leaders to make use of the 
work. 

"The treaty study is finished. 
My work is done. Now, as the 
saying goes, the ball is in your 
court," she said. "Look at the 
recommendations and see how 
you want to use the conclusions 
of the treaty study in your own 
dealings with whoever you 
have to deal with to get your 
way and to get justice. One 
phase of the work is in the fin- 
ishing stage and now you have 
to carry on." 

Warning issued 
By Paul Barnsley 
Windspeaker Staff Writer 

REGINA 

Representatives of nation - 
states at the United Nations 
are offering to establish a per- 
manent forum on Indigenous 
issues, but veterans of inter- 
national politics are warning 
that the offer isn't necessarily 
as generous as it seems. 

"Dr. Miguel Alfonso 
Martinez has been involved in 
the United Nations since the 
1960s and he's warning people 
that this offer isn't a guarantee 
of any kind," said Dr. Isabelle 
Scholte- Tenkohf, a Geneva 
resident who consulted with 
and assisted Martinez, the UN 
special rapporteur for Indig- 
enous issues who recently 
completed his 10 -year study of 
treaties "What it might end up 
as is just a few people watch- 
ing for Indigenous content 
within UN policy." 

She added that Martinez 
has uncovered several inter- 
nal UN documents that link 
the creation of a permanent 
forum with the elimination of 
the UN working group on In- 
digenous peoples (WGIP), a 
body that has made painstak- 
ingly slow but steady gains 
for Indigenous rights at the 
international level. 

"The permanent forum 
may serve as a pretext to get 
rid of the working group," 
Scholte- Tenkohf added. 

The comments were made 
during a roundtable discus- 
sion at the special national 
meeting on international In- 
digenous peoples issues, 
hosted in Regina by the 
Southeast Treaty 4 Tribal 
Council on Dec.15 and 16. 

Dr. Sharon Venne, a veteran 
international lawyer, said 
some of the most troublesome 
developments for nation - 
states that are resisting the 
recognition of sovereign In- 
digenous nations have been 
made at the WGIP. 

"The treaty study, the land 
rights study, the study of extin- 
guishment as a violation of in- 
ternational law, all of these 
have been accomplished 
through the working group," 
she said. "I've heard people at 
the UN say that 'they cannot 
have both. "' 

Venne said it's a fairly sim- 
ple tactic: if something is 
working against the interests 
of the most powerful, they of- 

fer something else that ap- 
pears to be a step forward, get 
rid of the troublesome body, 
and put everything back to 
square one with the new, less 
effective body. 

She said Canadian officials 
have admitted to her that 
Canada opposes any process 
that considers treating Indig- 
enous nations as equals of na- 
tion- states and that leads her 
to suspect that Canada and 
other nation -states are trying 
to kill the WGIP 

Ed Burnstick, who has rep- 
resented the Treaty 6 chiefs at 
the UN since the 1970s, added 
his warning to the discussion. 

"You have to remember this 
is not an Indigenous initiative," 
he said. "It could be positive 
but, on the other hand, there's 
a lot of questions." 

Wes George, who repre- 
sents the Treaty 4 chiefs at the 
international level, laughed at 
his own analogy as he tried to 
describe how Canadian offi- 
cials behave far from home in 
Geneva or New York City. 

"They're sort of like ... you 
know how the bad guys in 
wrestling are always doing 
really nasty things when the 
referee isn't looking and then 
when the ref is looking, they 
act real innocent? That's what 
it's like," he said. 

Rolland Pangowish will 
deal with the permanent fo- 
rum issue when he attends 
meetings in Geneva from Feb. 
14 to 23. As the director of the 
Assembly of First Nations 
Land Rights Unit, Pangowish 
attended the Regina forum 
under the watchful eye of vet- 
eran UN representatives, who 
view the AFN's recent re- 
newed interest in interna- 
tional issues with a certain 
amount of suspicion. The 
strain between the national 
First Nation organization and 
individual Indigenous nation, 
band or tribal representatives 
was visible. Many told 
Windspeaker they suspect the 
AFN will attempt to step in and 
control an area they have de- 
veloped and worked hard to 
maintain for many years with- 
out any help from the AFN. 

Pangowish was respectful 
and seemed anxious to assist 
the others, offering to share in- 
formation they didn't have. He 
was surprised by the attitude 
of the other, more experienced 
UN participants when it came 
to the permanent forum. 

(see Experts page 11.) 
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INIIr t1 
Experts warn against latest international proposal 
(Continued from page 10.) 

"It just shows how easy it is 
to get confused with these mat- 
ters," he said. "Myself, I thought 
the permanent forum was 
something we were supportive 
of." 

He promised to share his ex- 
periences in Geneva with the 
others when he returns. 

"We'll have some kind of dis- 
cussion before the end of Feb- 
ruary so we can have a consist- 
ent position," he said. 

Bumstick said the AFN must 
work together with the other 
Indigenous representatives and 
must not assume it has the right 
to enter into agreements on be- 
half of any Indigenous group at 
the international level. 

"The people who have been 
most active in setting this up 
have been seen in some places 
as radicals and militants," he 
said. "In a lot of meetings the 
ones who were there at the be- 

PAUL BARNSLEY 

Dr. Sharon Venne, a veteran international lawyer. 

come to some, 
understanding i 
involving all 
groups." 

Most of the `n 

other partici- 
pants echoed 
Bumstick's sen- 
timents, saying 
the time has 
come for all the 
individual 
bands and 
tribal groups 
that have cho- 
sen to explore 
the interna- 
tional option on 
their own to 
now start 
working to- 

ginning were excluded." term UN activists wouldn't gether to en- 
He indirectly warned agree to, must be resisted. sure they are Rolland Pangowish, Assembly of First Nations. Pangowish and the AFN that "The more we come united, not unwittingly 

any attempt by the Canadian that's the worst fear of the na- used against each other in the Regina saying they felt that an 
government to use the AFN to tion- states," he said. "With this complex world of international important first step had been 
get agreements that the long- meeting, hopefully, we can politics. Most participants left taken. 

Senate of Canada hijinks exposed in new book 
REVIEW 

By Paul Barnsley 
Windspeaker Staff Writer 

Nice Work: The Continuing Scan- 
dal of Canada's Senate 
By Claire Hoy 
McLelland & Stewart 
304 pages 
$32.50 

Claire Hoy figures the Cana- 
dian public needs to be edu- 
cated about just how much of 
life in Ottawa, and in Canada 
in general, revolves around par- 
tisan political connections and 
patronage. His book about the 
Senate is rife with examples of 
so- called public servants 
putting themselves and their 
parties ahead of the public in- 
terest. 

Hoy is a well -known journal- 
ist who has represented con- 
servative views on a CBC -TV 
public affairs program and 
writes a regular column about 
politics in the Hill Times, a well - 
respected newspaper that deals 
solely with the Parliament of 
Canada. 

During a Nov. 30 interview in 
Edmonton, the veteran reporter 
talked about why he felt the 
need to write this book. 

By simply chronicling the his- 
tory of who gets appointed to 
the Senate and why, the book 
takes on the flavor of an exposé 
of a mindset in Ottawa that 
would - and he says should - 
alarm voters or taxpayers. Hoy 
paints a picture of greed and 
self- interest that flies in the face 
of the rhetoric put forward by 
most candidates for public of- 
fice. 

"That's part of my intent be- 
cause it seems to me you're 
never going to change the sys- 
tem until you know what the 
system is. Things generally 
don't change when people are 
happy; things change when 
people get ticked off. Your av- 
erage Canadian, they sort of 
look at the Senate and they say, 
'Oh God, what a waste of 
money.' There's sort of a nega- 
tive feeling, but people don't 
really know that much." 

Hoy is known as one of the 
few journalists in the Parliamen- 
tary Press Gallery who resists 
getting too friendly with the 
people he gets paid to watch. In 
the 'go along to get along' world 
of Canada's capital city, that 
means he has been 
marginalized many times in his 
career, a fact that says a lot about 
the way business is done in Ca- 
nadian government circles, he 
said. 

"Oh well, they've done that to 
me for years. I don't care. I just 
keep going. I've never been part 
of the mainstream by any 
means. I just do my thing. I've 
been fired from several organi- 
zations. What are you going to 
do? When you're in Ottawa, 
there's no in- between there. 
You're either part of the system 
and you go to the parties and 
you socialize with ministers and 
prime ministers and bureau- 
crats, or you don't. It's one or 
the other. You're part of the gang 

or you're not. It's a little too late 
for me now to make a choice 
because it's already done," he 
said. "I chose a long time ago 
that I wasn't part of the system. 
I'm not there to applaud politi- 
cians, I'm there to tell people 
what they're up to. You pay a 
price for that. You get ostracized 
a lot. There are things people 
don't feed you. But, on the other 
hand, there are things that peo- 
ple do feed you. The example I 
like to use to illustrate that: 
when I was in Ottawa writing 
about the Mulroneys, I was the 
only one really taking on Mila 
Mulroney. So when people had 
nasty little stories about Mila's 
excesses, who were they going 
to feed them to? You're not go- 
ing to give them to someone 
who is part of the club, you're 
going to give them to me be- 
cause I'll use them. But if the 
government is going to make a 
big announcement, they're no 
going to give me a break, they'l 

Nisga'a 471, Reform 0 
Saskatchewan NDP MP Lome Nystrom shows off a T -shirt 
given to him by Nisga'a leaders to celebrate passage of 
the Nisga'a Final Agreement by the House of Commons. 
Nystrom was celebrating a treaty agreement in the 
Okanese First Nation in his riding. The Reform Party 
proposed 471 amendments to the bill, which were all 
defeated. Royal assent (expected early this year), is the 
only legislative obstacle that remains for the agreement, 
although lawsuits by dissatisfied Nisga'a members, by the 
British Columbia Liberal Party and by the Gitanyow Nation 
are still aimed at defeating the terms of the agreement. 

give it to someone else. You 
make your choice. I made mine. 
I don't regret that. But people on 
the other side pay a price, too, I 

think with their self- respect, as- 
suming they have it." 

Hoy notes that the Senate, 
which he portrays as a play- 
thing of prime ministers who 
use it to reward party faithful at 
the expense of the public, is gen- 
erally known around Ottawa as 
"the taskless thanks." 

His primary concern about 
how the system works (or 
doesn't) is that those who are 
not part of the governing elite 
very quickly get forgotten and 
do not receive the representa- 
tion that is necessary in a demo- 
cratic system of government. 
That applies to regions (such as 
the West) and to groups of peo- 
ple. He spends several pages in 
the book looking at how Indig- 
enous people have been ex- 
cluded from the corridors of 
power and privilege. 

"Diefenbaker, he was the first 
guy to talk publicly about hav- 
ing some kind of Native repre- 
sentation in the Senate," Hoy 
said. "There's an argument that 
I make about the lack represen- 
tation and the lack of represen- 
tation is a lot more than just 
numbers. It's more than repre- 
senting regions, it's represent- 
ing different Canadian commu- 
nities." 

Hoy wrote about the appoint- 
ment of the first Native Senator, 
James Gladstone who, at the age 
of 71, was appointed by Prime 
Minister John Diefenbaker on 
Feb. 1, 1958. In his first speech 
in the Senate, Gladstone said, in 
the Blackfoot language, that 
Native people were happy to 
have a representative in the Sen- 

ate. He then said, "I pray that I 
will be able to speak the right 
words" for his people. 

"Given the attitudes of the 
day - which still haven't im- 
proved all that much - 
Gladstone had his work cut out 
for him," Hoy wrote. 

Windspeaker questioned the 
author about his comment that 
racist attitudes still persist in 
Ottawa 

"I don't think we have 
changed all that much. I think 
there's an element of tokenism, 
still. Look at [Senator] Donahue, 
the Nova Scotia guy. And that's 
not a very long time ago. Look 
at the stuff he was saying about 
Newfoundland. That's just out- 
rageous," he said. 

He was referring to comments 
he uncovered in Hansard in 
which then -Senator Donahue 
said, in 1983 on the floor of the 
Senate, that Newfoundlanders 
had the right idea about how to 
deal with Indigenous peoples. 
The Beothuks, the Indigenous 
people of Newfoundland, were 
exterminated by the settlers. 
Hoy noted with outrage that the 
comments barely caused a rip- 
ple on Parliament Hill. 

"Those kind of comments 
are outrageous," he said. 
"And I'm hardly your bleed- 
ing heart left wing guy. I'm a 
hard ass right winger. But you 
have to respect people. 
Whether you agree with them 
or not another issue. You can 
disagree with anybody but 
you don't dismiss them be- 
cause they're Native or what- 
ever." 

The book is written in read- 
able style and is crammed with 
information that political enthu- 
siasts will find invaluable. 
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Innu sign agreement 
(Continued from page 6.) 

The people are buoyed by the 
turn of events in their favor but 
know it will be a long time be- 
fore their jurisdictional and social 
problems are resolved, according 
to Tshakapesh. 

"I think our people are over- 
whelmed that the premier has 
come to make up his mind and 
say, 'OK, maybe we have some- 
thing here that we have to sign 
with the Innu people'," he said. 

MacLennan mentioned many 
logistical problems in dealing 
with more than one government, 
and says sorting out such things 
as compensation for those who 
will be affected by redrawn 
boundaries and surveying a re- 
mote territory without roads will 
not happen quickly. 

Nevertheless, Tshakapesh says 
control over education programs 
and policing "is self -government 
to us." He attributes the new will- 
ingness to negotiate with the 
Innu at least partly to media pres- 
sure put on the Newfoundland 
government as a result of Innu 
suicides especially, for which the 

Innu hold the government ac- 
countable. According to 
Tshakapesh, there were approxi- 
mately 18 to 20 suicides among his 
people in the month preceding 
Dec.16, but this is not being re- 
ported to the public. He mentions 
Survival International's report 
(Canada's Tibet -the killing of the 
Innu, released Nov. 8) as helping 
to bring their plight before the 
world and focus public attention 
on Newfoundland's and Cana- 
da's roles in oppressing the Innu. 

Sheshatshiu and Utshimassits 
are the only permanent Innu set- 
tlements in Labrador. Nine other 
communities in the Innu territory 
of Nitassinan lie within Quebec 
and are not parties to the agree- 
ment. According to Nancy Nuna, 
Sheshatshiu may have 1,800 resi- 
dents, although government 
spokesmen estimated 1,100. 
Utshimassits has about 600. 

"If we have our own police sys- 
tem and justice system," says 
Tshakapesh, "we know how to 
deal with the people. The white 
system that we have today, it's not 
working for our people." 

Swan Hills waste 
(Continued from page 9.) 

Kuziak said the Swan Hills 
plant is "barely surviving" and 
that they have laid off more than 
100 people in 1999 and now 
have 120 employees. He says 
the plant's volume has been 
dropping off as "we've cleaned 
up Alberta and Canada ... and 
the decision is whether you 
want that facility to continue 
running or not." 

"What it was, was a blackmail 
tactic to force the government 
into allowing importation from 
outside of the country," said 
Staszenski. "They were saying, 
we're going to be shutting this 
down, and when they shut it 
down they hand back the keys 
to the province, and all of the li- 
abilities, economic and environ- 
mental associated with it." 

Kuziak said his company is 
contributing to environmental 
clean-up by destroying wastes 
that are hazards to the environ- 

ment and that have the ability to 
travel across regions unseen. 

"We think we are providing a 
very important, essential serv- 
ice," Kuziak said, adding that he 
hopes First Nations will support 
Boyar's position that the best so- 
lution is to destroy wastes 
quickly rather than to store them. 
He additionally points out that 
his company spends $2 million 
a year to monitor operations and 
contributes $100,000 a year to the 
Lesser Slave Lake Council to- 
wards their own monitoring pro- 
gram. 

Kuziak said the volume of 
waste Swan Hills handles is only 
one per cent of what is being im- 
ported into Canada now. He said 
more than 500,000 metric tonnes 
of waste are imported yearly, 
whereas Alberta produces 
142,000 tonnes. The plant's ca- 
pacity is 35,000, said Kuziak, 
"and we're running at half of 
that." 

If you are a First Nations (Bill C 31 /out of province) person and in need of 
employment training /sponsorship you may qualify for this opportunity. 

Bill C 31 members must be from one of the following bands: 
Beaver Lake, Cold Lake, Frog Lake, Kehewin, Goodfish Lake, Saddle Lake. 

First Nations Treaty must live off reserve for 3 months or more 

Must be 18 years old 

El and Reach -back clients may qualify 
Must express a serious commitment to completing the program 
All applicants must meet funding criteria 
All applicants must submit to an assessment and evaluation process 
All training /sponsorship programs have to lead towards employment opportunity 
For short term programs applications must be submitted two weeks in advance to starting date. 

Some courses we sponsor include: pre -trades, safety courses, and computer 
upgrading, truck driving, etc. 

* Note we do not sponsor Post Secondary Education. 

For more information please contact: 

TR6 
Marcel or Darlene 
Treaty Six Employment and Training 
#2, 4709 - 50 Ave., St. Paul, AB 
or 
Box 118, Saddle Lake, Alberta TOA OTO 

Phone (780) 645 -6852 
Fax (780) 645 -6823 

CONFERENCE 2000 
TRAINING TO WORK IN THE FOREST 

A First Nation Forestry Program Conference and Workshop 

February 15 -17, 2000 
Crowne Plaza Hotel, Winnipeg , Manitoba 
The Canadian Forest Service of Natural Resources Canada, in partnership with Indian and 

Northern Affairs Canada and First Nations, is helping promote forest -based economic 
development in First Nations communities throughout Canada. 

For further information contact the Canadian Forest Service at the following: 

Northern Forestry Centre 

5320 - 122 Street 
EDMONTON, ALBERTA T6H 3S5 
Attn: Christine Barker 
Phone: (780) 435-7274 
Fax (780) 435-7356 
Email cbarker @NRCan.gc.ca 

You can also check out our web site at: 

http: / /www.fnfp.gc.ca for further information. 

let Government Gouvernement 
of Canada du Canada 

Natural Resources Ressources naturelles 
Canada Canada 

Indian and Northern Affaires indiennes 
Affairs Canada et du Nord Canada Canad'ä 

26th Annual 

Denver March 
agli Pow*Wow 
if ' i -, March 17 -19, 2000 

Denver Coliseum, Denver, Colorado 
-1999 Princess: Miss Allison LaPlante - 
MASTERS OF CEREMONIES: ARENA DIRECTOR: 

Dale Old Horn * Tom Phillips Jonathan Windy Boy 
Kenny Scabby Robe HEAD JUDGES: Fabian Fontenelle 

Merle Eagle Speaker 

Now AVAILABLE: "OFFICIAL" 25TH ANNUAL DENVER MARCH Pow *Wow VIDEO 

The "Official "25thAnnual DenverMardi Pow *WowVideocan be purchasedfromOrr sTrading 
Companyforonly $20.00 plustaxandshi pping. ContactOrrsTrading Companyat303 .722.6466 
or write to: Orr's Trading Company, 2654 South Broadway, Denver, CO 80210. 

Video offered by Orr's Trading Company and Ecliptic Productions 

ARTS & Cams: 8x10 Space Deadline 12/31 /99 
GRAND ENTRIES: 11 am & 7 pm, Friday, 11 am & 8 pm, Saturday & 11 am, Sunday 
ADMISSION: Under 6 & Over 60 FREE, $12 three day pass or $6 per day, Special Student 
Group Rates 

HOST HOTELS: 

Double Tree Hotel - Denver 
3203 Quebec St. 
800.222.TREE (8733) 
Flat Rate $69 (plus tax) 

Red Lion Hotel 
4040 Quebec St. 
800.RED.LION (733.5466) 
Flat Rate $62 (plus tax) 

Miss Allison LaPlante 
Honor Contest - Women's No. Traditional (I8 +) 

$1,500 total prize money 
Friday after Coronation 

* * * * * * * * * ** 
Dustin Skylar Special Tiny Tot Honor 

Contest (Ages 8 and under) 
$500 total prize money -.5 places 

(Sponsored by Armenia & Elaine Miles) 

* * * * * * * * * * * 
Marvis Blakesley Memorial Special 

Women's All Around (18 +) 
$1,500 total prize money 

(Sponsored by Committee and Family) 

Bill Sage Birthday Special 
Honor Contest - Men's Traditional (40+) 

$1,000 total prize money 
(Sponsored by Family & Friends) 

* * * * * * * * * * * 
Marie Bernal Memorial Special 

Golden Age (60+) Men & Women Round Dance Contest 
Prizes TBA 

(Sponsored by Family) 

* * * * * * * * * * * 
Elmer White, Sr. Memorial Special 

Hand Drum Contest - 3 per Team 
$1,000 total prize money 

(Sponsored by Committee) 

* * * * * * * * * * * * * * * * * * * * * * 
Kenny Scabby Robe Special - Men's "Old Style" Chicken Dance Contest (18 +) 

1st - $1,500 2nd - $1,000 3rd - $800 4th - $700 
(Sponsored by Scabby Robe Family) 

* * * * * * * * * ** . * * * * * * * * * ** 
"Mr. & Mrs. Wacipi" -e Grace Gillette Honor Contest 

Honoring and Remembering Denver's Elders -rasR''. Girls Jingle and Boys Grass (7 -12) 
3 Songs - Prizes and Time TBA , r ̀ r $2,000 total prize money 

Rabbit Dance/Two- Step /Crow Hop ? l' =' (Sponsored by Family and Friends) 

* * * * * * * * * * * * * * * * * * * * * * 
Dale Old Horn Honor Contest Fancy Dance "Trick Song" Contest 

Men's Crow Style I st Mr. Fancy - $300+Trophy 1st Mrs. Fancy - $300+Trophy 
$2,000 prize money - Open to all ages $10 Registration Fee (18 +) 
(Sponsored by Committee and Family) (Sponsored by Shelly & Joe Pointy, 1999 Champions) 

Saturday Supper Break 

* * * * * * * * * * * * * * * * * * * * * * 
Margaret Red Shirt Tyon "Wica gla ta" Contest - "Women Singing Behind the Drum" 

Group and Individual - prizes TBA 

Denver March Pow * Vow, Inc P.O. Box 19178, Denver, CO 80219 (303) 934 -8045 (303) 934 -8046 Fax 
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Plutonium moves through Canada Nunavut eyes road 
(Continued from page 3.) 

"Well, I mean, it's been dis- 
cussed in the public that this was 
a possibility, ever since 1996 
when the prime minister said to 
President Clinton and President 
Yeltsin that we would see if we 
were capable of helping get rid 
of nucear weapons." 

The Russian plutonium is ex- 
pected sometime in the spring 
and widely believed to be corn- 
ing in via the St. Lawrence Sea- 
way and through Mohawk terri- 
tory. The Mohawks are on record 
as opposing it too. 

Embury defended the consul- 
tation process as adequate be- 
cause the anticipated first ship- 
ment is small and falls within 
the environmental assessment 
done for the Chalk River labo- 
ratory and meets transportation 
standards. He says that subse- 
quent to their Sept. 2 announce- 
ment, there was a month wherein 
any group could request an open 
house to be attended by AECL, 
Foreign Affairs (responsible for 
international waterways) and 
Transport Canada, to "explain.. 
. everything." During 40-day pe- 
riod, Transport Canada was ac- 
cepting submissions from peo- 
ple, too, he said, and police and 

firefighters were given emer- 
gency response "special ses- 
sions.' 

Embury said since the 1950s 
there have been "somewhere like 
50 million shipments of radioac- 
tive goods on Canadian high- 
ways. This shipment is far smaller 

than shipments that go to exist- 
ing nuclear reactors within 
Canada all the time or to hospi- 
tals." 

He would not say which Cana- 
dian police force will be respon- 
sible for the plutonium en route 
to Chalk River. 
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and hydro link 
with Manitoba 
By Len Kruzenga 
Windspeaker Contributor 

WINNIPEG 

Manitoba Premier Gary Doer 
and Nunavut Premier Paul 
Okalik met early last month to 
discuss possible joint ventures, 
including the possibility of de- 
veloping a hydro transmission 
link from Manitoba to Nunavut 
and a roadway. 

Doer confirmed that Manitoba 
is looking to develop greater eco- 
nomic opportunities with the 
North as part of a trade corridor 
running from Nunavut to the 
south through Manitoba. 

"We believe that part of build- 
ing our nation in the next cen- 
tury is looking at the north/ 
south points to make our coun- 
try stronger," he said. 

It was a point echoed by 
Okalik. 

"There's no way of getting to 
our territory unless you fly or go 
by ship. We would like to change 
that." 

And Okalik stresses that any 
expansion and growth in the 
new territory is contingent on 
linking it to the national high- 
way system. 

While any roadway built 
through the remote region 
would be expensive - some es- 
timates place the cost at more 
than $1 billion - the political 
opportunity for both the federal 
government and the province is 
enticing, according to northern 
project management consultant, 
Roger Carriere. 

"The Dene are currently nego- 
tiating on North -of -60 rights 
with the feds, which in tum im- 
pacts on Nunavut's territory. 
Nunavut needs economic links 
and a roadway to ensure its vi- 

ability and development. It 
seems like a natural that 
Nunavut would be prepared 
to acquiesce on the Dene terri- 
torial claims in exchange for 
road and hydro links," he said. 
"The Dene have left little 
doubt that they intend to con- 
tinue to press their claims for 
traditional uses of some of the 
land encompassed by 
Nunavut." 

Northlands Chief John 
Dantouze said any potential 
road or hydro link would have 
to pass through Dene lands, 
requiring their permission and 
consultation. 

"This is part of our right to 
be consulted on these issues 
and we will be a part of them," 
said Dantouze. "We have some 
issues we are currently negoti- 
ating with the federal and pro- 
vincial governments, including 
the [memorandum of under- 
standing] on our North-of -60 
rights and [treaty land entitle- 
ment] land selection." 

Officially Premier Okalik 
won't comment on the Dene 
claims, saying he will wait 
until the federal government 
and the Dene have reached an 
agreement for his people to 
review. Privately, however, he 
has indicated that a solid fed- 
eral and Manitoba govern- 
ment commitment to establish 
road and hydro links between 
the two regions might hold the 
key to Nunavut complying 
with the Dene claims to tradi- 
tional use of some portions of 
the Nunavut territory. 

A second meeting between 
the two premiers on the hydro 
and roadway proposals, as 
well as mining and tourism 
initiatives, is scheduled for 
early 2000. 

Inuit elected to 
speaker's post 
By Len Kruzenga 
Windspeaker Contributor 

WINNIPEG 

Veteran Winnipeg inner -city 
MLA, George Hickes, has become 
Manitoba legislature's first 
elected speaker and the first Inuit 
in Canada to hold the post. 

Hickes was elected in the first 
ballot. For the former ND party 
whip - a position held since 1990 

the results of the non -partisan 
vote were particularly satisfying. 

"Anytime you're elected by 
your fellow MLAs from all par- 
ties it has to be a honor." 

Born in the Northwest 'territo- 
ries into a family of 12 children, 
Hickes spent his formative years 
in the Hudson Bay port town of 
Churchill, Man. He was able to 
escape the crushing poverty faced 
by most Aboriginal people in the 
town by working his way up to 
become the executive director of 
training for a provincial employ- 
ment and training agency affili- 
ated with the massive Limestone 

Hydro Electric Project in the 
1980s. 

First elected to the Manitoba 
legislature in 1990, Hickes rep- 
resents the predominantly 
Aboriginal minority inner -city 
riding of Point Douglas, where 
he has gained a strong reputa- 
tion as a solid community - 
based politician available to 
assist his constituents with 
even the most routine requests. 

"He's a really no nonsense 
man, very modest and even - 
keeled, " said long -time Point 
Douglas resident, Marvin Tho- 
mas. "He's made history for 
this province and for his peo- 
ple, and yet I know George 
won't let any of it get to his 
head. He'll do a super job as a 
very impartial and non- parti- 
san speaker." 

But no where is the pride of 
Hicke's accomplishment 
greater than that of his 82 -year- 
old mother Jenny Too-too . 

Speaking through an inter- 
preter, the Elder said the day 
was one of her happiest. 
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Team to compete in snow sculpture championship 
By Yvonne Irene Gladue 
Windspeaker Staff Writer 

BRECKENRIDGE, Colorado 

The weather will probably be 
cold. Working with snow all day 
could be an inconvenience for 
some people, but not for Herb 
Daniels and his team of four who 
have been selected to participate 
in the International Snow Sculpt- 
ing Competition in Breckenridge, 
Colorado from Jan. 18 to 23. 

The competition is expected to 
draw about 80 or so sculptors 
from around the world. This par- 
ticular event has been known to 
bring together cultures as diverse 
as from Morocco, Belize, Japan, 
Canada, Scandinavia, Russia, 
China and Wales. The team, 
made up of Earl Tait, Randy 
Bucar; Ernie Whitford and team 
captain Herb Daniels wants to 
promote the Aboriginal culture 
and the circle of life. 

"Our goal is to represent our 
province and country at an inter- 
national level of snow sculpting 
competition. The idea is to pro- 
mote Aboriginal arts, crafts and 

legends to create a deeper and tivity and originality of design, 
better understanding of First and expressive impact where a 
Nations culture through sharing team's vision and message are 
the legends of our people at a conveyed. Teams will be 
physical, spiritual, mental and honored at several official recep- 
emotional level," said Daniels. fions and banquets throughout 
"Our group is called Kona, which the competition. This will allow 
is a Cree word meaning snow," the competitors to meet with area 
he said. officials and dignitaries. 

Breckenridge is tucked into Daniels, who is originally from 
Colorado's central Rockies. The Manitoba, started snow sculpt - 
competition will be limited to 18 ing in Winnipeg in 1991 where he 
teams and each team will be pro- entered his first competition and 
vided a block of snow 12 ft. high took second place. 
and 10 ft. wide. The block must "It was more by accident. 
be used entirely. The only mate - There was an extra block and I 
rials allowed are snow, ice and paid for it," said Daniels. 
water with no colorants added. Since then he's done a lot of 
Each team has from Jan. 18 be- traveling to compete in other 
ginning at 8 p.m. until the 22nd events. Last year he competed in 
at 1 p.m. to complete their sculp- Ely, Minnesota where he placed 
ture. They may work until 10 second. 
each evening except for the last The team plans on sculpting 
evening when the team will be the legend of Wîsahkecâhk, the 
allowed to work all night. All trickster. 
four members of each team must "I focus on various legends of 
be a resident or citizen of the our Aboriginal people. The pack - 
country they are representing. A age I sent to Breckenridge was a 
jury selected by the executive picture of Wîsahkecâhk, called 
committee will judge each scalp- the Tricksters Legends. All Na- 
ture on technique and artistic ex- five legends have a trickster who 
pression, on artistic quality, crea- appeared in different forms with 

supernatural powers and was 
used to teach the Aboriginal peo- 
ple valuable lessons. They 
claimed that the Creator blessed 
the trickster with human quali- 
ties," said Daniels. "To the Cree 
it was Wîsahkecâhk, to the 
Blackfeet Confederacy it was 
Napi or Old Man, to the south- 
west Aboriginal people their 
trickster is Coyote, to the Ojibway 
it was Nanabush, to the West 
Coast it was the Raven. The 
sculpture we are going to do will 
represent all of these tricksters. 
The tricksters will be located on 
the drum. The drum in the sculp- 
ture will represent the circle of 
life. There will also be 13 feathers 
attached to the drum, which will 
represent the 13 moons of the 
year. At the base of the sculpture 
there will be four masks repre- 
senting the four corners of the 
United States. There will also be 
four sets of stairs with respect to 
the Aztec people and their civili- 
zation," he said. 

Hundreds of people are ex- 
pected to attend the competition. 

"Snow sculpting is an art form 
that is greatly appreciated. It can 

Time changes all things, including how we see ourselves 

also be a tourist attraction. It 
brings in a lot of people. For ex- 
ample, in Ely, Minnesota, it is a 
very small community and yet 
the competition was able to bring 
in a 100,000 to 200,000 people to 
the competition," said Daniels. 

Most of the time Daniels has 
relied on himself to get him to 
each competition. 

"I've always supported my 
own endeavors, however, this 
year we do not have as much 
funds as we'd like to have to at- 
tend the competition, so we are 
looking at ways to fund raise and 
for sponsorship. We've talked to 
Alberta Culture and Heritage 
and we did apply for a grant but 
we would not be able to receive 
the grant until sometime in 
March, which is after the fact. It 
does not help us to get down 
there," said Daniels. "It is sort of 
a Catch 22 situation. There are 
funds available, but then we can- 
not access them until March. 
Meanwhile we would need help 
in renting a mini van to help our 
team transport the saws we use 
for sculpting, and for our lug- 
gage," he said. 

By Jolene Davis 
Windspeaker Contributor 

THUNDER BAY, Ont. 

How do modem First Nations 
documentary and film- makers 
portray themselves in this me- 
dia? How have Aboriginal films 
changed over time? Who is cur- 
rently producing Native films? 
These were just some of the 
questions asked by the Thunder 
Bay Art Gallery when it decided 
to launch "Celebrate -A- Vision, " 

an exhibition of First Nations continue to break fresh ground 
film and video. on many levels in different ar- 

Multi -media artist Shelley eas. Film is one of those areas 
Niro of Brantford, Ont., was where the possibility of partici- 
guest curator of the exhibition. paling was limited, and hardly 

"As a nation of Native people seemed like a rational goal to 
living in North America, we reach for," she said. 
have almost come full circle in But Native film- makers are 
an attempt to assert our vision doing it, and the 40 filins in the 
of ourselves through various exhibition are just a small sam- 
expressions in multi -media. ple of what is out there. 
Poverty has kept us out of the "In the variety of these films 
big playing fields. We have and Videos, we see a big 
struggled and conquered our change in how people portray 
positions in the art world, but their own lives," said Roy 

Kakegamic, a Cree artist in- 
volved with the exhibition. 
"The quality in the craft from 
the earliest ones to the mod- 
em ones is much improved." 

He noted the earliest of the 
productions, from the 1960s, 
are black and white and done 
in English. These Are My Peo- 
ple (NFB documentary, 1967) is 
the first Canadian film pro- 
duced by an all Native crew. 
It shows the formation of the 
five nation Iroquois confed- 
eracy. Much of the modern 

work is produced in Native 
languages with subtitles. 

Many of the movies are fun 
and informative while others, 
such as Yuxweluptun: Man of 
Masks (Dana Claxton, NFB), 
have political messages. 

"Michael Grey Eyes is seen in 
He Wo Un Poh: Recovery in Na- 
tive America (Beverly Singer, 
Third World Newsreel)," said 
Kakegamic. "It's nice to see 
somebody of his calibre dealing 
with problems openly." 
(see Films and videos page 24.) 

Aboriginal Millennium Calendar 
orecGb le 

yours? ou Did et y g 
One free Year 2000 calendar is enclosed With every copy of this issue of Windspeaker 

courtesy of Scotiabank. For extra copies use the calendar order form below! 

WINDSPEAKER 
Y2K CALENDAR ORDER FORM 

ORDER IN BULK 
AND SAVE 

PRICE GUIDE 

1- 9 - $5.00/each 
10 - 19 - $3.00/each 
20 - 49 - $2.50/each 

50+ - $2.00/each 

ALL POSTERS SHIPPED IN TUBES - NO FOLDS, CREASES OR MARKS - SUITABLE FOR FRAMING! 
Unfortunately, it was not possible to send calendars with Windspeaker without folding. So this is your chance to get a nice clean calendar for your office, home, or for a gift. 

Name: 

Address: 

City/Town: Phone: 

Province: P /C: 

VISA CARD NO: EXP. DATE: 

SIGNATURE: 

QUANTITY COST SUB TOTAL 

Shipping and Handling: 

GST: 

TOTAL ENCLOSED: 

Please make cheques 
or money orders 

payable to "AMMSA" 

$3.00 

MAIL TO: Windspeaker Calendar 15001 112 Ave., Edmonton, Alberta, Canada T5M 2V6 
FAX TO: (780) 455 -7639 to charge to your VISA /MASTERCARD 

ORDER BY PHONE TOLL FREE: 1- 800 -661 -5469 to charge to your VISA/MASTERCARD 
Please allow 2 -3 weeks for delivery. Limited supply - order early to avoid disappointment! Please add $2.00 per order for shipping to the US; $5.00 per order for overseas. 

J 

January 2000 

Artist's 
By Pamela Sexsmith 
Windspeaker Contributc 

CA 

When the Creator pa: 
artistic gifts to the Mc 
family, he must have 
tipped the berry basket. 
generations of Morriseai 
all talented and driven 1 

are currently making thi 
on the Canadian art see' 

Shaman -painter 
Morriseau, his sons Da 
Michael, their younger s; 

several grandchildren 
lowing their own artist 
creating works that re 
family's Ojibway spiritui 
ends and myths. 

It is 37- year -old 
Morriseau who is now 
the torch for a new gene 
Native artists paintin; 
Eastern Woodland styl 
famous by his father, Nc 
most controversial me 
the Native Group of Se 
the most influential At 
painter in Canadian his 
a style the younger M 
has reinvented and calls 

Using natural taler 
strong spiritual focus, D 
aggressively carved out 
artistic path. Largely sel 
he has carved out his CA 

by following personal 
and philosophy . 

"Artistically speaking 
stand in my father's shay 
Dad has his own ideas 
losophy. I get mine from 
path. I want to get into 
and have shows because 
artist in my own rig-- 
David. 

Raised by his Cree g 
ents, David and 
Kakegamic in Sandy La 
David grew up speakix 
Cree and Ojibway. Ins! 
his father's work, it wa: 
temal grandfather who 
year -old David his fire 

and paint set. His uncle 
Kakegamic, also a t 
painter, taught him abc 
lights and encouragec 
work in bright colors. 

When he was 16, Da\ 
to Toronto for a gallery 

ACKRC 

Sea 
tC. 



January 2000 

ship 
irist attraction. It 
: of people. For ex- 
, Minnesota, it is a 
immunity and yet 
in was able to bring 

200,000 people to 
an," said Daniels. 

time Daniels has 
tself to get him to 
lion. 
ys supported my 
Drs, however, this 
lot have as much 
I like to have to at- 
petition, so we are 
ys to fund raise and 
Lip. We've talked to 
ure and Heritage 
'ply for a grant but 
t be able to receive 
ntil sometime in 
i is after the fact. It 
p us to get down 
raniels. "It is sort of 
ituation. There are 
le, but then we can- 
aem until March. 
re would need help 
uni van to help our 
.rt the saws we use 
;, and for our lug - 
a. 

'selves 
.duced in Native 
'ith subtitles. 
ne movies are fun 
live while others, 
'weluptun: Man of 
a Claxton, NFB), 
.1 messages. 
;rey Eyes is seen in 
oh: Recovery in Na- 
r (Beverly Singer, 
l Newsreel),' said 
"It's nice to see 

E his calibre dealing 
ns openly." 
id videos page 24.) 

dar 

er - 

10 /each 
)0 /each 
10 /each 
)0 /each 

RAMING! 
me, or for a gift. 

STUB TOTAL 

$3.00 

order for overseas 
J 

January 2000 WINDSSpEAKER Page 15 

Artist's bounty comes from talent and hard work 
By Pamela Sexsmith 
Windspeaker Contributor 

CALGARY 

When the Creator passed out 
artistic gifts to the Morriseau 
family, he must have really 
tipped the berry basket. Several 
generations of Morriseau artists, 
all talented and driven to paint, 
are currently making their mark 
on the Canadian art scene. 

Shaman -painter Norval 
Morriseau, his sons David and 
Michael, their younger sister and 
several grandchildren are fol- 
lowing their own artistic paths, 
creating works that reflect the 
family's Ojibway spirituality, leg- 
ends and myths. 

It is 37- year -old David 
Morriseau who is now carrying 
the torch for a new generation of 
Native artists painting in the 
Eastern Woodland style, made 
famous by his father, Norval, the 
most controversial member of 
the Native Group of Seven and 
the most influential Aboriginal 
painter in Canadian history. It's 
a style the younger Morriseau 
has reinvented and calls his own. 

Using natural talent and a 
strong spiritual focus, David has 
aggressively carved out his own 
artistic path. Largely self taught, 
he has carved out his own niche 
by following personal dreams 
and philosophy . 

"Artistically speaking, I don't 
stand in my father's shadow. My 
Dad has his own ideas and phi- 
losophy. I get mine from my own 
path. I want to get into galleries 
and have shows because I am an 
artist in my own right," said 
David. 

Raised by his Cree grandpar- 
ents, David and Patricia 
Kakegamic in Sandy Lake, Ont., 
David grew up speaking fluent 
Cree and Ojibway. Inspired by 
his father's work, it was his ma- 
temal grandfather who gave 12- 
year -old David his first brush 
and paint set. His uncle, Joshim 
Kakegamic, also a talented 
painter, taught him about high- 
lights and encouraged him to 
work in bright colors. 

When he was 16, David came 
to Toronto for a gallery opening 

David Morriseau. 

with his father, watched his fa- 
ther make $15,000 in less than 15 
minutes, but sadly received no 
support or encouragement from 
him to pursue an artistic career, 
recalled David. - 

"As an artist, I have mostly 
learned on my own. My father 
didn't teach me anything, 
wouldn't support me. I didn't 
think much about having a fa- 
mous father when I was grow- 
ing up. I knew about his work but 
he wasn't around much," David 
said. 

Growing up, there was a few 
bad years and wrong turns for 
David, between 1985 to 1995, 
with more than one stint in alco- 
hol and drug rehab, com- 
poundedby depression from the 
loss of his uncle in 1993 and his 
mother in 1995. 

In 1996, David turned it all 
around for himself, drawing in- 
spiration from the healing power 
of his Native culture and deep 
commitment to the religious path 
of Ekankar, the ancient science of 
soul travel -a spiritual path also 
shared with his father. 

A grant from the Manitoba 
Arts Council back in 1989 had 
given David a greater technical 
mastery of form, line and use of 
pure color. In June 1993, he 
launched a successful one-man 
show of 23 works at the Heritage 
Gallery in Westbank, B.C. The 
Canadian National Arts Founda- 
tion also gave him funding that 
year to take training in silk - 
screening at the Manitoba Print 
Makers Association, an artistic 
medium that lent itself particu- 
larly well to the Eastern Wood- 
land style. 

It was these bright joyous 
colors and smooth lines intercon- 

nected with contem- 
porary Ojibway mo- 
tif that would be- 
come his unmistak- 
able trademark. 

"Along with the 
animals," said 
David. 

"There are seven 
Ojibway clans - the 
Crane, Loon, Bear, 
Fish, Martin, beer 
and Bird. The Cranes 
give leadership, the 
Loons, chieftenship, 
the Bears, powerful 
medicine, the Fish 
people bring us intel- 
ligence, the Martins 
are warriors, the 
Deer share gentle- 
ness and the Birds 
teach young people 
about ceremonies. 
The chief fish is the 
Turtle, the chief birds are Eagle 
and Thunderbird. But higher yet 
is the Hummingbird who resides 
with the Creator, knows how he 
thinks and how he feels. For the 
last few years, I have been add- 
ing hummingbirds to my can- 
vases and didn't know why. 'just 
recently found out where the 
hummingbird fits into our myths 
and legends." 

Today, David likes to work in 
pure hues, what he calls "the 
masculine primaries - red, yel- 
low and blue juxtaposed with the 
feminine secondaries, violet, 
green and orange - unmuddied 
and straight out of the tube." 

It is easy to tell the gender of 
an animal, person or shaman in 
his paintings, by his use of color. 
The relationship between hu- 
mans and animals is far more 
complex, as is science of num- 
bers, geometric patterns and the 
myths used to pay homage to the 
Creator and Mother Earth. And 
if you look hard, you will find a 
little chickadee, a member of 
David's own spiritual bird clan. 

His current success in British 
Columbia, Alberta, Manitoba 
and Ontario stems partially from 
his tireless cross -country efforts 
to promote his own work, to his 
prolific output of paintings, both 
approaches based on his -admi 
ration for Pablo Picasso. 

"The Clans 

ACKROYD, PIASTA, ROTH & DAY 
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Season15 Greetíng5 
to all our friends & clients 

15th Floor, First Edmonton Place 

10665 - Jasper Avenue 
Edmonton, AB T5J 3S9 

Phone (780) 423 -8905 
Fax (780) 423 -8946 

- Fish, Crane & Loon." 

It's a style that has been well 
received in Western Canada, said 
Jackie Bugera, owner of the Bear 
Claw Gallery in Calgary. 

"As an artist, David is very 
hard working and very focused 
on his career. People are abso- 
lutely thrilled with his colors and 
articulate application of paint. 
His work is very well received on 
every scale. His smaller canvases 
have as much impact and appeal 
as the larger canvases, truly the 
sign of a gifted and talented 
painter," said Bugera. 

For David Morriseau, 1999 has 
been a good year with a success- 
ful show in Calgary in October 
(30 works sold this year) and a 
very positive meeting with his 
father on Aug. 30 during a show 
opening of Norval Morriseau's 
works at the Kinsman Robinson 
Gallery in Toronto. 

"My business manager picked 
me up at the Toronto airport and 
told me my father was in town, 
asked me if I wanted to go and 
see him at the opening of his lat- 
est show. I saw all the red dots 
beside the paintings. People were 
really buying his work. He was 
standing with his arms folded 
looking down at the floor, and I 
called to him, 'Hey Dad, its me, 
your son, David.' He looked up 
at me and smiled. We had a short, 
wonderful visit and I told him, 

'Dad, you have some wonderful 
paintings on the walls.' He said, 
'thank you' and smiled again. It 
was very positive. I had a chance 
to see my Dad in 1999." 

The new millennium is also 
looking good for the younger 
Morriseau, with a spring show 
coming up at the Bear Claw Gal- 
lery in Edmonton and the possi- 
bility of a future visit to New 
York, Minnesota and Wisconsin, 
"all old Ojibway lands," said the 
artist. 

Morriseau's advise to aspiring 
young Native painters is to "use 
bright colors, good strong colors, 
because lots of people really like 
that. To be a good painter, you 
have to keep at it, each picture 
makes you better. And most im- 
portantly, if you want to make it 
happen, you have to learn how 
to approach galleries, be brave 
and show your own work" 

His personal philosophy is 
well grounded and equally posi- 
tive. 

"A power created life so that it 
seeks knowledge, understanding 
and peace. My art explores this 
trinity of the human condition. I 

work from myth because it 
speaks truth. I employ motif be- 
cause it contains spiritual power. 
I paint in vibrance because it 
heals. I offer my art with respect 
and gratitude to the Great Spirit." 
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Company shares achievements of youth 
By Kenneth Williams 
Windspeaker Contributor 

TORONTO 

The birth of the Aboriginal 
Peoples Television Network has 
inspired many young Aborigi- 
nal people to tell their stories 
their own way, but a new cable 
channel doesn't mean it's sim- 
ply a matter of picking up a 
camera and burning up video 
tape. 

Fighting to be heard in the 
mayhem that is the television 
industry are two young 
Anishnabek women who are 
determined to share the talents, 
hopes and dreams of Aboriginal 
youth with the rest of Canada. 
Big Soul Productions, the brain- 
child of Chippewa producer, 
Laura J. Milliken, and Saulteaux 
actress and film -maker, Jennifer 
Podemski, was created in 1999 
to produce The Seventh Genera - 
tion, a 13 -part series of 30- 
minute documentaries that re- 
veals the depth of Aboriginal 
youth achievement in Canada. 

"We are bombarded daily 
with the unfortunate and seem- 
ingly prevalent issues facing 
Native youth today, like high 
suicide and drop -out rates, sub- 
stance abuse and gang vio- 
lence," said Podemski. "This 
series will prove that there is a 
very positive movement hap- 
pening for Aboriginal youth all 
across Canada." 

Hosted by Podemski, the pi- 

lot aired on 
Dec. 6 on 
APTN, and 
showcased 
well -known ac- 
tors Ryan Black 
(The Rez, Dance 
Me Outside), 
Tam a r a 
Podemski (The 
Rez, Dance Me 
Outside), and 
the Toronto and 
Broadway pro- 
ductions of 
RENT), and 
Adam Beach 
(Dance Me Out- 
side, Squanto, 
Smoke Signals). 
The pilot will 
be rerun on Jan. 
23 at 2 p.m., 8 
p.m. and 10 
p.m. eastern 
time. 

The two part- 
ners of Big Soul 
Productions are 
no strangers to 
achievement themselves. 
Podemski is a well -known actor 
who has a string of credits from 
filin and television, and is cur- 
rently seen on the CBC series, 
Riverdale. 

Milliken was associate pro- 
ducer for the National Aborigi- 
nal Achievement Awards in To- 
ronto and Regina, and produced 
and wrote a documentary on 
John Kim Bell. Experienced be- 
yond their years, these two 

KENNETH WILLIAMS 

Laura J. Milliken (left) and Jennifer Podemski 
are Big Soul Productions. 

even promising to personally 
lend the money if things got 
tight. Milliken said she was hav- 
ing nightmares wondering how 
she was going rent equipment 
and pay a crew, but the Ojistoh 
advance came just in time. 

The three subjects too helped 
out any way they could, with 
Black sometimes working the 
lights. Beach lent the young 
company his apartment for the 
interview shots, and Tamara 
Podemski wrote the theme 
song. 

"Our three subjects, Tamara 
Podemski, Ryan Black and 
Adam Beach weren't just our 
guests, they were our moral and 
spiritual support," said 
Milliken. 

Other friends came to their 
aid. The theme song was re- 
corded by Tamara, Herbie 
Barnes, Leela Gilday and 
Michelle St. John and produced 
by Jason Gleed. Money was lim- 
ited but never an issue, and a big 
family atmosphere surrounded 
the production of the pilot. 

know that nothing comes easy "Our pilot gave life to the rest 
in the television business. of our series," continued 

"The pilot of The Seventh Milliken. "We will never forget 
Generation may not have been the help and belief of all of those 
made without the kind support people." 
of so many friends and associ- But it's not just close friends 
ates. Rick Robbins, executive who are lending support. 
director of Ojistoh Manage- Milliken, Podemski, and 
ment Services, pretty much Podemski's mother, Joanna 
saved the pilot," said Milliken. Anaquod, have raised funds 

Robbins worked very hard to from many government and 
get the sponsorship money to Aboriginal agencies, as well as 
Big Soul as soon as he could, received letters of support from 

Powwow was an overwhelming 
(Continued from page 1.) the SkyDome was big enough 

"The SkyDome invites peo- to house a powwow so big. 
pie, non- Native people, to "The good thing abolit the 
come in," he said. "It's a good Toronto powwow is that you 
venue for that because they get a variety," he continued. 
don't feel intimidated because "It's not just traditional mu- 
it's a public place, whereas at sic, but also contemporary 
a friendship centre they might music, contemporary art, 
not know if they're welcome contemporary arts and crafts, 
or not. That's the good thing and good food. I think that's 
about this, because it really what makes it such an impor- 
gives them a taste of Native tant event." 
culture." Clifton Fred, a Tlingit 

But he also added that only clothing designer from Van- 

couver, said the indoor ex- 
perience made the people 
more comfortable, even 
though it was noisier and 
lacked the atmosphere of a 
traditional, outdoor pow- 
wow. He also said that he 
was overwhelmed by the 
positive response to his de- 
signs from the Aboriginal 
people of Ontario. 

"About 3,000 to 4,000 have 
stopped by," he said. "I've 
had a lot of conversations 

The Presence of Our Absence 

i c h a r r f R a y W h i t m a n 

February 4 - March 26, 2000 

Curator: Paul Chaat Smith 

to, the Arts. 
THE BANFF CENTRE 

The Walter 
Council for 

Opening Reception: Friday, February 4 at 7 pm 

Curator's Talk: Saturday, February 5 at 2 pm 

Phillips Gallery is supported, in part, by The Canada e the Arts and The Alberta Foundation 

with people who didn't buy 
anything, but who just 
wanted to talk and learn 
about the art." 

He was also able to network 
with some other booth partici- 
pants and make some good 
business contacts. For Fred, 
the SkyDome powwow was 
an overwhelming success and 
he plans to return next year. 
(see more on the powwow and 
accompanying music awards 
on page 18 to 21.) 

National Chief Phil Fontaine, 
Marilyn Buffalo, president of 
the Native Women's Associa- 
tion of Canada, Gerald Morin, 
president of Métis National 
Council and Harry Daniels, 
president of the Congress of 
Aboriginal Peoples. 

Milliken and Podemski will 
continue shooting episodes of 
The Seventh Generation through- 
out the spring and summer of 
2000, and the series should be 
aired during the APTN's fall 
schedule. 

"We are currently research- 
ing the 36 guests who will be 
profiled on the remaining 12 
episodes of the series. We want 
to make sure that Inuit, Métis 
and First Nations from all re- 
gions of Canada are repre- 
sented," said Milliken. "As long 
as the youth have taken steps to 
achieve their goals and could 
inspire and enlighten other 
youth, they will be considered 
for the show. We are also mind- 
ful of representing many di- 
verse career areas including 
sports, science and technology, 
performing and visual arts, 
business and law." 

And why the name Big Soul 
Productions? 

"We called the company Big 
Soul Productions because we 
both have a penchant for big 
soled shoes," said Milliken 
laughing. "We also felt that to 
be an entrepreneur and a pro- 
ducer, you've gotta have soul - 
big soul." 

success 

RICHIE HARDINGE 

:.. and then we sleep. 

WHITE BEAR 
p1-7--,,,A FEAT \../R11..14 THE T-4VSIC OF 

WALTEK ) tncDONALD 

Incorporating traditional flute into music that heals. 
Walter also facilitates empowerment workshops for 
schools, organizations, and individuals. For CD or 
show booking contact (403) 262 -5963 formally 
of Mountain Song & Wandering spirit. 

? / 
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AN OLD STYLE TRADING POST 
WIDE ASSORTMENT OF BULK BEADS 

PENDLETON BLANKETS LEATHER POW WOW TAPES 
CRAFT SUPPLIES CEREMONIAL SUPPLIES 

NATIVE ARTS AND CRAFTS ... AND MUCH MORE 
COD's WELCOME 

2741 Dewdney Ave. CM Phone: (306) 525 -1880 

Regina, Sask. S4T 0X6 Fax: (306) 522 -2474 

FOR ORDERS ONLY TOLL FREE 1 -877- 525 -1880 
SEE OUR LISTING IN THE ABORIGINAL BUSINESS GUIDE 
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Awards honor best of Canadian Abon 
By Kenneth Williams 
Windspeaker Contributor 

TORONTO 

Five hundred spectators may 
not be considered a sell -out at 
Toronto's SkyDome, but don't 
tell that to the noisy crowd that 
showed up to raise the remov- 
able roof during the first ever 
Canadian Aboriginal Music 
Awards on Dec. 2. 

The night, which kicked off 
the four -day Canadian Aborigi- 
nal Festival, was hosted by Six 
Nations blues legend Murray 
Porter and CBC Newsworld 
anchor Carla Robinson, who 
looked stunning in a white 
gown designed, cut and sewn 
by her aunt, Mia Hunt, a 
Heiltsuk fashion designer. 

Awards were presented to 
musical artists in 18 categories. 
The night, however, was not 
without some glitches. A few 
times the giant monitors on ei- 
ther side of the stage were off 
cue, which was most noticeable 
when the nominees for best 

video were being named. There 
was also a definite lack of win- 
ners in attendance. It was half- 
way through the event before 
Chester Knight and the Wind 
stepped on -stage to receive their 
award in the Best Group or Duo 
category that any of the winners 
finally got to say their own ac- 
ceptance speeches. Glitches and 
missing winners aside, the en- 
thusiastic audience was treated 
to some incredible musical per- 
formances by Eagle and Hawk, 
Derek Miller, Rebecca Miller, the 
Ronnie Douglas Blues Band, 
and Chester Knight and the 
Wind. The feeling from musi- 
cians, hosts and attendees was 
that the Canadian Aboriginal 
Music Awards was off to a great 
beginning, and could look for- 
ward to better things. 

For Carla Robinson, just being 
on -stage with Murray Porter 
was an incredible thrill, and one 
of the main reasons she agreed 
to be a co -host. She also saw this 
as an important step for Abo- 
riginal musicians and the mu- 
sic industry to see what each 

KENNETH WILLIAMS 

Carla Robinson, CBC 
Newsworld anchor co- hosted 
the event. 

had to offer the other. 
"I think the awards are going 

to open a lot of doors," she said. 

Nominees and winners 
By Kenneth Williams 
Windspeaker Contributor 

TORONTO 

There were 18 categories 
forthe first Canadian Aboriginal 
Music Awards, which included 
three special categories - Keeper 
of Traditions Award, Lifetime 
Contribution to Aboriginal Mu- 
sic Award and the Music Indus- 
try Award. The Keeper of Tra- 
ditions Award was given to a 
person who has been outstand- 
ing in teaching and nurturing 
traditions in music. The Life- 
time Award was given to a per- 
son who spent their lifetime 
contributing to the promotion of 
Aboriginal music. The Music 
Industry Award was given to 
someone, Aboriginal or not, 
who has gone out of their way 
to promote, encourage and de- 
velop Aboriginal music. 

Here are the list of winners 
and nominees in each category. 

Best Traditional Album - 
Historical. Winner: Katutjatut 
Throat Singing by Alacie 
Tullaugaq and Lucy Amarualik 
from Inukjuak, Que. Other nomi- 
nees were Jingle Dress Songs by 
Chi -Geezis from Ontario, and 
Kahomani Songs, Volume 1 by 
Moose Mountain Nakota Singers 
from Carlyle, Sask. 

Best Traditional Album - 
Contemporary. Winner: For Old 
Times' Sake by the Little Island 
Cree from Saskatchewan. Other 
nominees were Hearts of the Na- 
tions by the Aboriginal Women's 
Voices from across Canada, and 
Kanenht :lo by Kanenhi:lo from 
Sutton, Ont. 

Best Powwow Album - 
Traditional. Winner: Whitefish 
Bay Singers, Volume 9 by the 
Whitefish Bay Singers from 
Sandy Bay, Ont. Other nominees 
were Just For Old Times Sake by 
the Siksika Ramblers from 
Siksika, Alta., and Red Bull Vol- 
ume 2 by Red Bull from Little 

Pine, Onion Lake, Red Pheasant 
and Poundmaker First Nations. 

Best Powwow Album - 
Contemporary. Winner: In Our 
Drum We Trust by the Northern 
Cree Singers from Hobbema, 
Alta. Other nominees were Hon- 
our the Eagle Feather by the North - 
em Cree Singers, and A Way of 
Life by the Whitefish Jrs. From the 
Big River Cree Nation, Sask. 

Best Song - Winner: "Walk 
Away" by Fara from Vancouver. 
Other nominees were "Someone 
Call An Angel Down" by Derek 
Miller from the Six Nations on 
the Grand, Ont., and "Falling 
.Down Again" by Chester Knight 
and the Wind from the 
Muskoday First Nation, Sask. 

Best Songwriter - Winner: 
Murray Porter from the Six Na- 
tions on the Grand, Ont. Other 
nominees were Derek Miller 
also from Six Nations, and 
Lorrie Church from the 
Sweetgrass First Nation, Sask. 

(see Music awards page 19.) 

Developing your community ..... 
CIBC introduces the Conventional 
Residential Mortgage Program 
for Aboriginals 

CIBC's new Mortgage Program* meets the longstanding need of Indian 
and Metis peoples for direct mortgage loans. There is no involvement by 
INAC or CMHC. 

At CIBC, we are committed to helping Aboriginal clients achieve their 
objectives of financial self- sufficiency by providing our complete range of 
services. For more information, call your CIBC Representative or drop into 
your neighbourhood CIBC branch today. 
* Available to all eligible status and treaty Indians living on -reserve and Metis Settlement residents in Alberta. 

They will really help bring mu- 
sicians together so they can 
form associations and form 
groups so they can support each 
other. 

"If the awards become an an- 
nual event, they will be a place 
where people in the industry 
can see our people," continued 
Robinson. "We can't just de- 
pend on the mainstream to go 
through a fad where Indians are 
cool now. In order to have con- 
sistency we have to develop that 
music industry ourselves. These 
awards a starting place." 

Ryan White, from the White - 
fish Bay Singers, the group that 
won Best Powwow Album - Tra- 
ditional, echoed her sentiments. 

"We can see that the awards 
[had] the potential to be so huge. 
You can see it. It was exciting to 
show up and exciting to see all 
those musicians play," he said. 
For him and his fellow singers, 
though, the event was a mix of 
contradictory emotions. 

"When we first found out we 
were nominated, we weren't too 
sure what to expect or what our 

music 
feelings or reactions would be," 
he said. "It's nice to win, but it's 
not the reason why we sing. We 
were excited to come down, but 
at the same time we were hum- 
bled by it because the other 
drum groups are really strong 
drum groups." 

Vince Fontaine, the guitar 
player with Eagle and Hawk, 
winners in the Best Rock Album 
category, said the awards were 
both a celebration of the Abo- 
riginal music industry and a 
challenge to continue improv- 
ing as an industry. He also said 
the awards will not take away 
from the Juno Awards, which 
has a category for Best Music of 
Aboriginal Canada, but will be 
a parallel and a complement to 
them. 

But Jeari Czalpa, a jazz musi- 
cian from Edmonton, and one of 
the presenters during the night, 
thinks that "at some point it's 
going to be up there with the 
Junos, in five years or so. These 
awards can only get bigger and 
better because there's already a 
solid foundation to work on." 

PROMOTE YOUR BUSINESS OR EVENT 

You name it, we customize it! 
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Call Michael Morris at Mohawk Promotions 

1-888- 999 -9389 
Email: quickgpsprint.ca 
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ABORIGINAL 
RESOURCE 

www.ammsa.com 

(These symbo _ represent the three major grau 
within the Aboriginal community in Canada - 

Indian, Metis and Inuit) 

C IBC 

January 2000 

WINDSPEAKER 

ALBERTA 
SWEETGRASS 

SASKATCNEWAI 
SAGE 

RAVEN'S EYE 

ESSENTIAL 
ABORIGINAL 

RESOURCE 
www.ammsa.cl 

We are 

Amarualik, 
received fírsi 

Throat - 

performed f 
forms of Mr 

Groups 

exchanged n 

We re i 

award on be 

still be with 

lar 
R E C O R 

Canadian A 

Best Traditk 

lttGbl 
k i 



L 

AL 

E 

January 2000 January 2000 

nusic 
reactions would be," 
's nice to win, but it's 
,on why we sing. We 
d to come down, but 
time we were hum - 
because the other 

¡ps are really strong 
ps" 
)ntaine, the guitar 
h Eagle and Hawk, 
the Best Rock Album 
rid the awards were 
!bration of the Abo- 
¡sic industry and a 
:o continue improv- 
¡dustry. He also said 
c will not take away 
uno Awards, which 
Dry for Best Music of 
Canada, but will be 
nd a complement to 

Czalpa, a jazz musi- 
dmonton, and one of 
ers during the night, 
"at some point it's 

e up there with the 
ve years or so. These 
L only get bigger and 
use there's already a 
lation to work on." 

S OR EVENT 

1111iZQ it! 
HIIRTSPENSETC 

iawk Promotions 

-9389 
irint.ca 

BC 

HERE'S WHAT YOU'LL 
FIND ON LINE... 

WINDSPEAKER 

ALBERTA 
SWEETGRASS 

SASKATCHEWAN 
SAGE 

RAVEN'S EYE 

ESSENTIAL 
ABORIGINAL 

RESOURCE 
www.ammsa.com 

WIN "SPEAKER 
h=1??I l f:, i=üL rf(: L irmi5 -tzi i C'7; j'7 

s 
cc 

N 
_s- 

1-1 I 
E 

R 
E 
c 

R 
b 
s 

Congratulations 
to our celebrated artists 

WHITEFISH BAY SINGERS 
(Best Traditional Powwow Album) 

BILLY SIMARD 
(Best Country Folk Album) 

To order selections by these artists and more 
call (204) 568 -8057 or visit our website at 

www.sunshinerecords.com 

Corporation of Northern Village of Puvirnituq 
P.O. Box 150 
Puvimituq, Quebec JOM 1P0 
Telephone: (819) 988 -2825 
Facsimile: (819) 988 -2751 

We are honored to congratulate Alacíe Tullauga and Lucy 

Amarualík, both of whom are respected elders, who both have 

received first ever Aboriginal award for best traditional music. 

Throat-singing originated around eastern arctic and have been 

performed for thousand of years by Inuit people. There are many 

forms of Throat-singing which have meaning as well. 

Croups of families travelled from camp to camp and shared or 
exchanged new form of Throat-singing. 

We re very honored to have had two of our ladies win the 

award on behalf of all Inuit women and this tradition of Art will 
still be with us form many more years to come.' 
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Chester Knight and the Wind came away with the Best Group 
or Duo award. 

Music awards 
(Continued from page 18.) 

Best Producer - Winner: 
Tom Jackson and Jon Park 
Wheeler from Calgary, Alta., for 
the album That Side Of The Win- 
dow. Other nominees were Ches- 
ter Knight for the album Falling 
Down, and Laura Vinson and 
David Martineau from Edmon- 
ton, Alta. for the album Point of 
the Arrow. 

Best Album Cover Design - 
Winner: Daniel Lanois, Bob 
Lanois and Emma Lee for Derek 
Miller's album Sketches. Other 
nominees were Leonard Bighetty 
for the album Whitefish Bay Sing- 
ers Volume 9, and David R. 
Maracle from Tyendenaga 
Mohawk Territory, Ont., for his 
album Caught Between Two 
Worlds. 

Best Group or Duo - Win- 
ner: Chester Knight and the 
Wind. Other nominees were 
Eagle and Hawk from Winni- 
peg, and Jerry Alfred and the 
Medicine Beat from Whitehorse. 

Best Music Video - Win- 
ner: Kehlonn by Jerry Alfred and 
the Medicine Beat. Other nomi- 
nees were Achievers and Dream- 
ers by Gord Louttit from 
Lockport, Man., and Journey by 
Wathahine from Sutton, Ont. 

Best Country or Folk Album - Women. Seeing With My Heart 
by Billy Simard from Selkirk, 
Man. Other nominees were In 

December by Sled by Stan Louttit 
and Victor Linklater from 
Moose Factory, Ont., and I Never 
Gave Llp Hope by Lorrie Church. 

Best Rock Album - Win- 
ner: Indian City by Eagle and 
Hawk. Other nominees were 
Hollywood Indian by No Reser- 
vations from Sudbury, Ont., and 
Falling Down by Chester Knight 
and the Wind. 

Best Blues, Jazz or Gospel 
Album - Winner: The Ronnie 
Douglas Blues Band Live by the 
Ronnie Douglas Blues Band 
from Rama, Ont. Other nomi- 
nees were Sent by 'Lindell and 
the No Small Stir from Six Na- 
tions and The Velvet Devil by 
Andrea Menard from 
Saskatoon. 

Best Male Artist - Winner: 
Derek Miller. Other nominees 
were Jerry Alfred and Chester 
Knight. 

Best Female Artist - Win- 
ner: Fara. Other nominees were 
Rebecca Miller from Six Na- 
tions, and Mishi Donovan from 
Alberta. 

Olivia Tailfeathers from Al- 
berta received the Keeper of the 
Traditions Award, Alex and 
Hope Gordon from the North- 
west Territories received the 
Lifetime Contribution Award, 
and Craig Fotheringham from 
Manitoba received the Music 
Industry Award. 

R E O rZ 

Canadian Aboriginal Music Awards 
Best Traditional - Contemporary 
Congratulations Little Island Cree 

SGLI11399 

NEW RELEASES 

The Best of Stoney Park 
SGSP 101699 

tikeetS 

tha<4bestof 

The Best of Red Bull 
SGRB101599 

New Releases for the New Year 

Schemitzuñ Millennium Project - Featuring 13 World Champion Groups. Past and present 
winners of Schemitzun World Championship of Song and Dance. 
Ermineskin Powwow Compilation - Featuring 11 world class groups from the 1999 Ermineskin 
powwow. 

For o complete listing of our catalogue or to order contact us at: 
P.O. Box 23022, Saskatoon, Saskatchewan S7J 5H3 

Phone: (306) 343 -7053 Fax: (306) 34.3-5930 
Email: into@sweetgrassrecords.com Website: www.sweetgrassrecords.com 
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1. Derek Miller accepts his award for Best Male Artist. 
2. Northern throat singers were honored at the event with a win 

for Best Traditional Album. 

3. The SkyDome was a busy place during the powwow. 

4. Singer Lori Church performed at the music awards. 

5. Lucy Idlout, pure talant from the North. 

6. Lost Dancers from Six Nations and Mississaugas of New Credit. 

7. Murray Porter and Carla Robinson hosted the music awards. 

8. Maheengun Shawanda (right) and Bernadette Wassengeso tied 
the knot in a traditional Ojibway 
wedding ceremony in the SkyDome on 
Dec. 4. 

9. 

13. 
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New Credit. 

awards. 
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9. Wayne Moberly took part in the international 
powwow. 

10. Rebecca Miller performed during the music awards. 

11. Vern Harper, traditional teacher, leads a grand entry. 

12. Chester Knight and the Wind, win for Best Group or 
Duo. 

13. Craft demonstration by Blanche Lobo -Guerrero. 

14. Whitefish Bay Singers kept the beat at the powwow. 

15 & 16. Dancers, dancers and more dancers took part in 
the International Powwow held at e Skydome in Toronto 
on Dec. 2 to 5, 1999. 
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Compassion, understanding 
fuel HIV positive woman 
By Shari Narine 
Windspeaker Contributor 

Peigan First Nation, Alta. 

For almost 10 years, Kecia 
Larkin has been focusing on tell- 
ing the story of AIDS to the First 
Nations people. But it's not just 
any story about AIDS. It's her 
story about being HIV positive. 

Before she was 19, Larkin was 
diagnosed with the virus that 
causes Acquired Immunodefi- 
ciency Syndrome. 

Looking back on it, she said 
from her Alberta Beach home 
near Edmonton, her mentality 
was such that AIDS was noth- 
ing she had to worry about. 

"It was a question of self -es- 
teem," she said. "There was no 
concern about how I was harm- 
ing my body." 

She was a high school drop- 
out, had left her small commu- 
nity of Alert Bay, in northwest - 
em British Columbia, was liv- 
ing on the streets in the city, and 
was not taking care of herself. 

It took her six months to build 
up the courage to tell her fam- 
ily that she had been diagnosed 
as HIV positive. 

"In my heart, I knew they 
would accept me," she said, 
"but I was relieved when they 
were as loving as they were." 

Shock, fear, feelings of guilt, 
sorrow and hopelessness, she 
said, were how her family re- 
acted to the news - the very 
same run of emotions that 
Larkin experienced when she 
got the diagnosis. 

"There was a real moral stigma 
attached to HIV and AIDS," she 
said, explaining why she took so 
long to tell the very people from 
whom she required support. 
"There's a lot of blame placed on 
people who get it." 

ALBERTA 

Calgary 
PEIGAN 
NATION 

This blame - lack of compas- 
sion - is why Larkin took to the 
stage around the country and 
the United States to tell her 
story. 

And her story comes with a 
sense of urgency. 

"I'm living my life, doing 
what I need to do," she said. "I 
feel a sense of hurrying. It's 
what people who have a life 
threatening disease feel." 

That sense of urgency has led 
Larkin to talk. 

"I want to try and share with 
people what my journey has 
been, living with HIV," she said. 
"My message is about accept- 
ance and compassion." 

In early December, Larkin 
was in Brocket, in southwestern 
Alberta, sharing her story with 
the Peigan Nation. 

"We've been doing AIDS 
awareness and education in our 
community [during] the past 10 
years," said Betty Smith, com- 
munity health representative 
with Peigan Health Services. 
"For myself, I feel we're just not 

reaching the people." 
It's First Nations people on the 

reserves and in isolated situa- 
tions that need to hear about 
HIV, that need to accept that not 
only could they become infected 
if they practice high risk 
behavior but that their friends or 
family members could already 
be HIV positive, Larkin said. 

"There's lots of misconcep- 
tions about people with HIV," 
she said. "Look how it's 
changed. It's no longer hitting 
gay men. It's hitting women, 
women with families, teenag- 
ers." 

Larkin contends that HIV and 
AIDS have spread among First 
Nations people in epidemic pro- 
portions. 

"There's a lot of social prob- 
lems in our communities," she 
said. 

In the past few years, Larkin 
has done less traveling to spread 
her message. There are a 
number of reasons for this, in- 
cluding a change in priorities 
(she has a six -year -old daugh- 
ter); a virus that has slowed her 
down and taken away some of 
her energy; knowledge that 
other people, those who are HIV 
positive and those who aren't, 
are taking up the cause; and a 
new project and direction. 

In September, Larkin started 
co-ordinating a national project 
for the Aboriginal AIDS com- 
munity. The National Aboriginal 
Group on AIDS, with funds 
from Health Canada, will be 
hosting three national confer- 
ences in the first three months 
of the new year, "reviewing 
what has happened in the Abo- 
riginal AIDS community in the 
past 10 years." Regional confer- 
ences will be held in Moncton, 
N.S. in January, Winnipeg in 
February, and Cranbrook, B.C. 
in March. 
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A natural high performance ice metier that's safe for people, pets. concrete and the environ lireot! 

Environmentally friendly and 100% biodegradable! 
Leaves NO residue, so there's no damage or clean up! 

41. Safe for use in and around green spaces! 
++ Safe for use on concrete and does not corrode metal! 

+1 Certified to melt effectively down to -25'C, well below common ice melters! 
e Starts working immediately! 

ORS' °` 
*? tea, ;sib' t'' 

FOR FURTHER INFORMATION ON MAGIC MELT SUPER DE -ICER & OTHER MAINTENANCE CHEMICALS 

ONTARIO: 1- 800 -561 -4219 CALL TOLL FREE ALBERTA: 1- 800 -447 -1437 
5407 EGLINTON AVE. W, SUITE 106 1530 - 27 AVE. NE, SUITE 105 
TORONTO, ON M9C 5K6 CALGARY, AB T2E 7S6 

CHEMICAL INDUSTRIES INC. 
"THE RIGHT CHEMICAL SOLUTION" 

W W W.CHEMIND.COM 
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AIDS HOTLINE DIRECTORY 

1 

NATIONAL ABORIGINAL AIDS HOT -LINE - 1-888- 285 -2226 

INDIAN AIDS HOT -LINE 
2100 Lake Shore Avenue, Suite A, Oakland, California 94606 -1123 
TEL: 1- 800 -283 -2437 FAX: 1- 800 -283 -6880 

AIDS YELLOWKNIFE 
Box 864, Yellowknife, Northwest Territories X1 A 2N6 
TEL: 1- 403 -873 -2626 FAX: 1- 403 -873 -2626 

MIAWPUKIK BAND HEALTH AND SOCIAL SERVICES 
Conne River Reserve, Bay D'Espoir, Conne River, Newfoundland AOH 1J0 
TEL: 1- 709 -882 -2710 FAX: 1- 709 -882 -2836 

HIGH RISK PROJECT SOCIETY 
449 East Hastings, Vancouver, British Columbia V6A 1P5 
TEL: 1- 604 -255 -6143 FAX: 1 -604- 255 -0147 

ATLANTIC FIRST NATIONS AIDS TASK FORCE 
P.O. Box 47049, Halifax, Nova Scotia B3K 2B0 
TEL: 1- 902 -492 -4255 or 1- 800 -565 -4255 FAX: 1- 902 -492 -0500 

VANCOUVER NATIVE HEALTH SOCIETY/WALK -IN CLINIC 
HIV HOME HEALTH CARE OUTREACH & DROP -IN CENTRE 
441 East Hastings, Vancouver, British Columbia V6A 1P5 
TEL: 1- 604 -254 -9949 FAX: 1- 604 -254 -9948 

ALL ABORIGINALS AGAINST AIDS 
P.O. Box 145, Lennox Island, Prince Edward Island COB 1P0 
TEL: 1 -902- 831 -2779 FAX: 1- 902 -831 -3153 

MANITOBA ABORIGINAL AIDS TASK FORCE 
181 Higgins Avenue, Winnipeg, Manitoba R3B 3G1 
TEL: 1 -204- 957 -1114 FAX: 1- 204 -942 -6308 

AIDS YUKON ALLIANCE 
7221 - 7th Avenue, Whitehorse, Yukon Territory Y1A 1148 
TEL: 1- 403 -633 -2437 FAX: 1 403- 633 -2447 

ALL NATIONS HOPE AIDS NETWORK 
1852 Angus Street, Regina, Saskatchewan S4P 3A2 
TEL: 1 -306- 924 -8424 FAX: 1- 306 -525 -0904 

2- SPIRITED PEOPLE OFTHE FIRST NATIONS 
14 College Street 4th Floor, Toronto, Ontario M5G 1K2 
TEL: 1- 416- 944 -9300 FAX: 1- 416 -944 -8381 

NEWFOUNDLAND & LABRADOR AIDS COMMITTEE 
P.O. Box 626, Station C, St. John's, Newfoundland A1C 5K8 
TEL: 1- 709 -579 -8656 FAX: 1- 709 -579 -0559 

FEATHER OF HOPE ABORIGINAL AIDS PREVENTION SOCIETY 
8201 - 11456 Jasper Avenue, Edmonton, Alberta T5K OMt 
TEL: 1- 780 -488 -5773 FAX: 1- 780 -488 -3735 

URBAN ABORIGINAL AIDS AWARENESS 
2001, Boulevard St- laurent, Montreal, Quebec H2X 2T3 
TEL: 1 -514- 499 -1854 FAX: 1 -514- 499 -9436 

CENTRAL INTERIOR NATIVE HEALTH SOCIETY 
1110 4th Avenue, Prince George, British Columbia V2L 3J3 
TEL: 1- 604 -564 -4422 FAX: 1- 604 -564 -8900 

HEALING OUR SPIRIT BC FIRST NATIONS AIDS SOCIETY 
415 B West Esplanade, North Vancouver, British Columbia V7M 1A6 
TEL: 1 -604- 983 -8774 FAX: 1 -604- 983 -2667 EMAIL: hosdevOintergate.bc.ca 

AIDS - PRINCE GEORGE 
1 - 1563 2nd Avenue, Prince George, British Columbia V2L 308 
TEL: 1- 604 -562 -1172 

ONTARIO MÉTIS AND ABORIGINAL ASSOCIATION 
P.O. Box 1795, Cochrane, Ontario POL 1C0 
TEL: 1- 705- 272 -2562 FAX: 1- 705- 272 -2563 

MÉTIS NATION ONTARIO 
244 - 143 - A Great Northern Road, Sault Ste. Marie, Ontario P6B 4X9 
TEL: 1 -800- 233 -0550 or 1- 705- 256 -6146 FAX: 1- 705- 256 -6936 

ONTARIO NATIVE WOMEN'S ASSOCIATION 
914 Armit Avenue, Fort Frances, Ontario P9A 2J6 
TEL: 1- 807 -274 -1815 or 1- 807 -274 -4000 FAX: 1- 807 -274 -1855 

CHISASIBI HOSPITAL COMMUNITY HEALTH DEPARTMENT 
Chisasibi, Quebec JOM 1E0 
TEL: 1- 819 -855 -2844 ext. 4342 

MISTISSINI CLINIC 
Mistissini, Quebec GOW 1C0 
TEL: 1418- 923 -3376 

ANISHNAWBE HEALTH TORONTO 
225 Queen St. East, Toronto, Ontario M5A 1S4 
TEL: 1- 416 -360 -0486 ext. 251 FAX: 1-416-365-1083 

NECHEE FRIENDSHIP CENTRE 
P.O. Box 241, Kenora, Ontario P9N 3X3 
TEL: 1- 807- 468 -5440 FAX: 1- 807 -468 -5340 

ONTARIO MÉTIS AND ABORIGINAL ASSOCIATION 
Box 111, Wabigoon, Ontario POV 2W0 
TEL: 1- 807 -938 -1165 FAX: 1- 807 -938 -6334 

ONTARIO NATIVE WOMEN'S ASSOCIATION 
977 Alloy Drive, Unit 7, Thunder Bay, Ontario P7B 5Z8 
TEL: 1- 807 -623 -3442 FAX: 1- 807 -623 -1104 

HIV /AIDS AWARENESS PROGRAM 
3862 Broadway Avenue, Smithers, British Columbia VOJ 2N0 
TEL: t- 250 -847 -1522 FAX: 1- 250 -847 -8974 

ASSOCIATION OF IROQUOIS & ALLIED INDIANS AIDS PROGRAM 
387 Princess Avenue, London, Ontario N6B 2A7 
TEL: 1 -519 -434 -2761 FAX: 1 -519- 679 -1653 

ONTARIO FIRST NATIONS HIV /AIDS EDUCATION CIRCLE 
387 Princess Avenue, London, Ontario N6B 2A7 
TEL: 1- 519 -434,2761 FAX: 1 -519- 679 -1653 

Indian Country AIDS Hotline Directory sponsored by: 

GlaxoWellcome In par lrnt:r'stFfp with BIOCHEM PHARMA 

"This was made possible through an unrestricted grant from Glaxo Wellcome and BioChem Pharma. " 
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Stop by our store and see all our items l 

We are located off of Highway 2A 
on the Ermineskin Cree Nations' Reserve 

1- 800 -893 -1769 or phone (780) 585 -4262 
Fax (780) 585 -2980 
Hours of Operation 

Monday to Friday - 9:00 am - 5:00 pm 
Saturday - 11:00 am - 3:00 pm 

Box 1200, Hobbema, AB TOC 1NO 
Website: www.ermineskinblanket.com 

E -mail: blanket@incentre.net 
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Video 
Price 

"Taking the Responsibility to Heal 
Ourselves: The Kahnawake Schools 

Diabetes Prevention Project" 

This 25 minute video shows how the 
Mohawks of Kahnawake created and 
implemented a school & community - 

based health promotion project to educate 
and involve community members in 
diabetes prevention through healthy 

eating & physical activity. 

$39.95 ORDER YOUR COPY TODAY! 

Phone: (450) 635 -4374 Fax: (450) 635 -7279 
Monday - Friday 8:30 a.m. - 4:30 p.m. (EST) 
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Alberta Newsprint Company Old Dutch Foods Limited 

Attendant Centre - Alberta Justice Our Voice" The Spare Change 

Canada Bread Company Limited Magazine 

City of Edmonton Rainbow Acoustic Group 

Colorfast Corporation Robin's Donuts 

Costco Wholesale West -End Robin Hood Multi Foods 

Country Style Donuts Save -On -Foods - Westend 

Culligan Water Conditioning Save -On -Foods - Southside 

Dairy Queen - Castledowns Save -On -Foods - Northtown 
Dairy Queen - Kensignton Save -On -Foods - Kingsway 

Edmonton Gleaners Association Shippers Supply Inc. 

IGA Namao Centre SNC Lavalin Inc. 

Kuhlman's Market Garden The Grocery People Ltd. 
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Save yourself 
Dry and itchy skin is a com- 

mon problem for all ages. Skin 
normally protects us from the 
environment and keeps moisture 
in our bodies. Low humidity and 
cold, dry air causes the skin bar- 
rier to break down. First the skin 
loses moisture and then chaps 
and cracks. These rough areas 
may become irritated and itchy. 
Any part of the body can be af- 
fected but this problem is more 
common on the arms, legs and 
shins. Occasionally the dry, 
rough, scaly skin forms a rash of 
round red patches that looks like 
ringworm. The name given to 
this itchy condition is "Winter 
Itch." Winter itch may also be 
called Asteatosis or Xerosis or 
Eczema craquelé in medical lan- 
guage. The problem worsens as 
we age. 

Here's what you can do for 
your winter itch. Avoid scratch- 
ing. Scratching and rubbing may 
feel good, but it will further irri- 
tate and break down the skin, 
worsening the problem. Use a 
humidifier in the bedroom and 
living quarters of the home. Dry 
air from our home heating can 
suck moisture from our skin. 
Modify your bathing routine. 
Natural protectiveoils made by 
our skin can be lost with soap and 
water. Water does briefly mois- 
turize your skin, but the moisture 
is quickly lost by evaporation. 
Try to decrease the number and 
length of showers and baths. Use 
warm water rather than hot wa- 
ter. Use mild soaps (like Dove) in 

from winter itch 
The Medicine 

Bundle 
Glues Pinette, 

Bsc, MD 
small amounts and rinse them off 
well as soap can irritate. A gentle 
shampoo or soap can be used for 
your scalp. Prevent moisture loss. 
Apply oil to your skin immedi- 
ately after baths and showers 
while your skin is still damp. This 
allows you to spread a thin layer 
of oil over a wide area. Pure 
unscented oils like mineral oil are 
best. White petroleum (e.g., 
Vaseline) works well but is diffi- 
cult to spread. Lotions with ad- 
ditives can irritate the skin, but 
some unscented lotions may 
work well when applied liberally 
daily and after washing. Bath oils 
that allow oil to mix with water 
are good. Pat dry afterward to 
allow some oil to remain on your 
skin. Be careful not to slip in the 
tub as oils make the surface ex- 
tremely slippery. Avoid bubble 
baths as they can dry out the skin. 

Cotton clothing is better than 
wool to wear next to the skin. 
Eating a well -balanced diet and 
drinking plenty of water during 
the day is also important. 

Your doctor may prescribe 
ammonium lactate lotion (e.g., 
Lac -hydrin 12) as it has shown to 

Hundreds tested for 
By Len Kruzenga 
Windspeaker Contributor 

WABASEEMONG, Ont. 

The Medical Services Branch 
reports that the results of an in- 
tensive TB testing campaign ini- 
tiated this fall have finally come 
in, and appear to be relatively 
good news for those concerned 
that the handful of TB cases dis- 
covered last fall meant a wide- 
spread infection. 

In fact, the latest tests discov- 
ered only seven people showing 
chest abnormalities and health 
officials say those cases are not 
necessarily TB- related. 

"The testing also picks up on 
other non -TB related problems, 
so the testing also helps identify 
people with other medical con- 

ABORIGINAL FOSTER PARENTS REQUIRED 

ALBERTA 
CARE -A -CHILD 

Suite 800, 9707 - 110 St., 

Edmonton, AB T5K 2L9 
Phone: (780) 944 -1233 

Fax: (780) 944 -1663 

Oskaya Family Society / Alberta Care -A- Child, is 

currently recruiting Aboriginal Adults who are 
interested in becoming caring and professional 
Foster Families to Native children and youth. 
Successful families will possess strong social and 
interpersonal skills, linkages to their community, a 

strong sense of family, and actively connected to 
customary beliefs and practices. All Foster Families 
will receive financial compensation, 24 hour support 
from qualified agency personnel, and ongoing 
training. For more information about Oskaya Family 
Society /Alberta Care -A -Child or to register for our next 
information session, please contact either Russel 
Auger or Deborah Paul at (780) 944 -1233 during 
regular business hours. 

improve dry, scaly skill. A corti- 
costeroid cream or ointment rec- 
ommended by your doctor will 
also work well. Antihistamines 
and other anti-itch medications 
will not treat dry skirt but they 
may make the itch less bother- 
some. Other causes of dry, itchy 
skin are skin disorders and infec- 
tions, nutritional problems, 
medications, thyroid disease, and 
other systemic illnesses. Your 
doctor will consider these causes, 
but winter itch is by far the most 
common cause. Winter itch tends 
to recur, especially in winter. Use 
the above simple measures at the 
first sign of dry skin. Then you 
may avoid using medications 
and more importantly, prevent 
the annoying winter itch. 

This column is for reference and 
education only and is not intended 
to be a substitute for the advice of 
an appropriate health care profes- 
sional. The author assumes no re- 
sponsibility or liability arising 
from any outdated information, 
errors, omissions, claims, de- 
mands, damages, actions, or causes 
of actions from the use of any of the 
above. 

TB infection 
ditions that require treatment," 
said MSB health worker, Jamie 
Frain. "What's important is that 
we have identified the cases and 
begun treatment on those people 
who tested positive for TB last fall 
and have identified potential 
cases for further follow -up." 

Early detection is a vital aid in 
preventing outbreaks of the vi- 
rus, according to Fraine, who 
said the community's turn -out 
rate for TB testing was well above 
the average of 30 per cent. 

TB tests conducted over the last 
two months among the hun- 
dreds of homeless living on the 
streets of Kenora, however, have 
baffled health officials as no posi- 
tive results were detected. 

"That's something we didn't 
expect because TB infections are 
generally higher among the 

homeless who often have very 
poor health and nutrition be- 
cause of their situation," she said. 
"But we were happy to get these 
results because it put a lot of our 
concerns to rest." 

The testing in Kenora was im- 
portant, said Fraine, because 
most of the homeless come from 
reserves in the area and health 
officials were concerned that TB 
infections were being spread 
from this segment of the popula- 
tion on their own reserves dur- 
ing their sporadic returns and 
visits to their home communities. 

"It helped us determine that 
the few cases we found last fall 
are probably limited to 
Wabaseemong and not further. 
That helps us pin -point to some 
degree our public health, educa- 
tion and treatment methods." 

FAMILY FRIENDS YOUR HOUSE YOUR CAR YOt1R'HEALTH 

How much are you, 
willing to lose before 
your luck changes? 
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For more information, contact: r` 
Poundmaker's Lodge Gambling Program z 

E Donna Kaskamin, Problem Gambling Treatment Counsellor 

ER 
Phone: (780) 458 -1884 ext. 312 Fax: (780) 459 -1876 

C 
Patricia Janiver, Outpatient Problem Gambling Counsellor A 

Ph: (780) 420 -6366 or 1- 877 -420 -6366 Fax: (780) 424 -1 163 mi 

u_ 
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If Gambling has become a problem in your 
life we provide residential treatment as 

well as outpatient counselling and after care. 

VOLUNTEERS NEEDED. 
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Celebrate an Innu Christmas 
By Kenneth Williams 
Windspeaker Contributor 

TORONTO 

Florent Vollant has just fin - 
ished his daily swim and relaxes 
with some friends in his room in 
the hotel in Toronto. Better 
known as one -half of Kashtin, 
he's in town to take in the Toronto 
International Powwow at the 
SkyDome, and to promote his 
new solo album, a collection of 
Christmas songs sung in Innu 
called Nipaiamianan, which 
means "long night." Some of the 
songs on the album are well - 
known Christmas songs trans- 
lated into Innu, while the rest are 
traditional Innu songs that are 
sung around this time. He's done 
a lot of television and radio in- 
terviews while in Toronto, but he 
doesn't seem to mind another 
English- speaking journalist quiz- 
zing him about his recent project. 

It's a project, however, that's 
been three years in the making 
and started because of the delays 
in sound checks and set up dur- 
ing the last Kashtin tour. 

"It was in November and De- 
cember of 1995, and in the spirit 
of Christmas I did a few songs 
for fun," he said. "A lot of peo- 
ple heard what I did and asked 
me if they existed in Innu." 

He was also inspired by Christ- 
mas albums from other artists, 
including Bruce Cockburn's, 
which he considers one of the 
best he's heard. 

It took awhile for it to become 
a serious project, and slowly he 
assembled a group of friends and 
producers to record these songs 
over the years. 

Vollant was focused on mak- 
ing this a unique Christmas al- 
bum, something that would re- 
flect Innu life and culture in win- 
ter. To that end, the album's de- 
sign and artwork do not reflect 
conventional Christmas designs 
and doesn't even have the word 
Christmas on it anywhere. 

Christmas for Innu means 
bringing the clan together, going 
out on the ice and hunting cari- 
bou. These times for Vollant were 
happy times, especially when the 
entire family could get together. 

"If we have a chance to get 
caribou it means we can have a 
nice Christmas," he said. "It 
means you have a chance for 
something to eat." There was also 
a lot of music. "My grandfathers 
sang traditional songs with the 
drum, and we followed the 
rhythm, and danced a traditional 
dance," he continued. "We cel- 
ebrated the hunters." 

The songs on the album are 
very peaceful, never turning into 
such rollicking songs as "Jingle 
Bells" or "Santa Claus is Coming 
to Town." Vollant said that that 
was a reflection of how the 
project started and his desire to 
respect the spirit of the songs he 
was recording. 

"When I started, I was alone - alone in the dressing rooms," 
he said. "Maybe it's there I get the 

spirit And I keep it natural. I just 
follow the spirit of those songs. 
For me Christmas is sometimes 
a bit mellow. I just tried to respect 
the spirit of those songs because 
they're from church. I just tried 
to give them a rhythm but I re- 
spected what they are originally." 

But it meant that he had do a 
lot of research because very few 
people still knew all the songs' 
lyrics, and it was sung in Innu 
from a hundred years ago. 

"Some of the songs are corn- 
ing from the first contact with the 
Europeans. The missionaries, the 
first thing that they do is try to 
translate the music from the reli- 
gion (into Innuj. This was at the 
end of the last century" he said. 

"I did some research and I 
found a book and found some 
people to help me. It was very 
interesting. The language at that 
time was different, the sound was 
different, and it's a nomadic lan- 
guage. It's a hunter's language. 
It describes the land. They talk 
about ice... about snow. It's very 
poetic and very musical." 

Nipaiamianan too is abQut re- 
spect for the past and the culture 
of his people. 

"The songs are sung in the old 
Innu, the old language," he said. 
"At that time they were sung a 
capella, without any instruments. 
I just respect the melodies, re- 
spect the language and then add 
the instruments and the harmo- 
nies. It was very interesting for 
me to do that, to relearn the real 
language. It's very pure." 

Films and video discussed 
(Continued from page 17.) 

The films and videos were 
grouped into themes, including 
Honoring Our Territories, See- 
ing Our Artists, Listening With 
Our Hearts, Making Our Com- 
munities Work, Telling Our Sto- 
ries, Remembering Our Warri- 
ors, and Loving Our Children. 
These themes are studied as 
times, politics, and film -making 
change. 

"These productions mark our 
ability to make visions for others 
to see and discuss," said Niro. 

Some critics question whether 
oral tradition can properly be 
captured on film. 

"Traditional Aboriginal his- 
tory and story -telling can be 
maintained in technical modes 
such as film and video," said 
Kakegamic. "After all, compu- 
ter animations are now along- 
side traditional artwork." 

These videos have something 
for everyone. Youth will enjoy 
learning traditional ways in 
Young Warriors by Victor Lyons 
(Wawatay). The evils of gam- 

bling are discussed by Elders as 
a love- struck male gets into 
trouble in the very funny, I've 
Been Bingoed By My Baby (Nora 
Naranjo-Morse). 

It is a difficult thing to express 
feelings about history and iden- 
tity, but film and video seem to 
be the modern way to get such 
messages through. Kakegamic 
said it would be wonderful for 
these films to have a larger audi- 
ence. It would be terrific to cel- 
ebrate Aboriginal films and film- 
makers right across the country. 
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Moha 
By Harvey Sahker 
Windspeaker Contributc 

LONDON, Ei 

Chris Brant's hockey c 
has taken him to many 
The 34- year -old forwa 
rently plays for the Br 
Bees in Britain's Ice I 
Superleague. He is nick 
"The Chief" in a land 
Native North Americ< 
commonly referred to 
Indians." 

Raised on the Tyendir 
serve near Belleville, Oni 
first picked up a hockey 
the age of three. A co 
years later, he announce 
mom that he wanted b 
NHL hockey player w 
grew up. 

"She laughed," recallet 
"Then she said that I c( 
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Mohawk playing pro hockey in Britain 
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By Harvey Sahker 
Windspeaker Contributor 

LONDON, England 

Chris Brant's hockey odyssey 
has taken him to many lands. 
The 34- year -old forward cur- 
rently plays for the Bracknell 
Bees in Britain's Ice Hockey 
Superleague. He is nicknamed 
"The Chief" in a land where 
Native North Americans are 
commonly referred to as "Red 
Indians." 

Raised on the Tyendinaga re- 
serve near Belleville, Ont., Brant 
first picked up a hockey stick at 
the age of three. A couple of 
years later, he announced to his 
mom that he wanted to be an 
NHL hockey player when he 
grew up. 

"She laughed," recalled Brant, 
"Then she said that I could do 
anything that I wanted to." 

At 15, Brant joined the Junior 
B Trenton Bobcats. Soon after, 
Kingston picked him in the first 
round of the Ontario Hockey 
League draft. He later moved on 
to the Sault Ste. Marie Grey- 
hounds where his teammates 
included Rick Tocchet, Derek 
King and Jeff Beukeboom. 

Brant moved one step closer 
to his long -time ambition when 
he was selected by the Hartford 
Whalers in the 1985 NHL draft. 

"In Junior 'A' I played both a 
scoring role and a tough guy 
role," he explained. "I think 
that's what got me drafted. I 

could drop the gloves when I 
had to. Still, I didn't want to get 
to the NHL as a fighter. I wanted 
to go as a player." 

Hartford sent Brant to their 
AHL affiliate in Binghamton, 

Chris Brant of the Bracknel 
Bees, a forward in Britain's Ice 
Hockey Superleague. 

NY. The next season he was 
moved to the Salt Lake City 
Golden Eagles of the IHL. Brant 
had 65 points in 67 games and 
accumulated more than 100 
penalty minutes as the Golden 
Eagles won the Turner Cup as 
IHL champions. 

The following autumn, Brant 
returned to Binghamton where 
he spent two more seasons. Not 
yet 24, he had been in the mi- 
nors for four years. 

"The worst part of my game 
was consistency. I think that if I 
was more consistent then I 
might have had an opportunity 
to play in the NHL," he said. 

Hartford seemed to be just 
beyond Brant's reach when he 
got an offer to play with Bad 
Nauheim, a German club near 
Frankfurt. His hockey career 
was at the crossroads. 

"I didn't want to live and die 
as a minor league player. I had 
an opportunity to see the world 
and I grabbed it." 

Bad Nauheim got off to a poor 
start in the '89 -'90 season, both 
on the ice and at the box office. 
Almost broke as Christmas ap- 
proached, the club could no 
longer afford their imports so 
they gave Brant free reign to 
find another employer. 

He ended up in Geleen, one 
of Holland's top clubs at the 
time, and was an instant suc- 
cess. 

"He had an unbelievable 
shot," said former team mate 
Marcel Houben. "He was our 
most spectacular player, maybe 
the most spectacular that Geleen 
has ever had." 

The Geleen fans found out 
about Brant's heritage, and they 
responded by doing their own 
rendition of a Native chant 
whenever he scored a goal - 
which was often. 

"That got me going ", said 
Brant, "because I knew that they 
were doing it for the right rea- 
sons." 

Brant spent five seasons in 
Geleen, which is located in 
southeastern Holland. During 
that time, he met his Dutch wife, 
Anouk. The couple now live in 
Bracknell year round with their 
two -year -old daughter, 
Kaylynn. Brant has two sons 
from a previous marriage: 
Patrick, 12, and Ricky, 9. 

Through his marriage, Brant 
acquired a Dutch passport. He 
is now a dual citizen of Canada 
and the Netherlands. In the 
spring of 1998, he was chosen to 
play for Holland in Pool B of the 
World Hockey Championships, 
which took place in Slovenia. 

Geleen, like Bad Nauheim, 
fell on financial hard times. As 
a result, Brant crossed the 
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North Sea at the beginning of 
the '94 -'95 season and joined 
the Basingstoke Beavers of 
Britain's Premier Division. He 
was dealt to the nearby 
Bracknell Bees in mid -season 
and has been with them ever 
since. Bracknell is in the 
county of Berkshire, about 50 
km west of London. 

Brant quickly learned the Brit- 
ish public knew little about Na- 
tive North Americans. As a re- 
sult, he decided to go out into 
the community and set the 
record straight. 

"In my first year at Bracknell 
I must have talked to about 45 
schools. There were stories 
about me in the papers and the 
next year I had calls from even 
more schools, plus groups of 
elderly people, boy scouts, girl 
guides. Everyone wanted me 
to talk to them. I was 
swamped." 

Hollywood is largely respon- 
sible for the misinformation of 
British school children. 

"Kids look at us the way they 
see us in the movies: riding 
horses, wearing a breechcloth, 
carrying a bow and arrow, and 
living in a tipi on a fenced -in 
reserve." 

Their questions were predict- 
able. 

"Kids have asked me if I ever 
shot anybody with my bow and 
arrow." 

Despite the celluloid stere- 
otypes, Chris Brant insists he 
has not been the victim of dis- 
crimination in Britain, on or off 
the ice. 

Shortly after Brant came to 
England, the European equiva- 
lent of the reserve clause was 
successfully dismantled. With 

his Dutch passport, he enjoys 
freedom of employment inBrit- 
ain as a European Union citizen 
and is no longer classified as an 
"import." 

The Bracknell Bees were 
föunding members of the Ice 
Hockey Superleague in 1996. 
The league is no hockey back- 
water. 

"We're getting a lot of play- 
ers now who played in the In- 
ternational or American Hockey 
Leagues," observed Bracknell 
coach Dave Whistle. "Almost 
every team has a guy who's 
played in the NHL, so the 
league's really good." 

The Bees roster includes 
Denis Chassé, who played more 
than 100 NHL games, mostly for 
the St. Louis Blues. Two other 
Bracknell players, Pierre - 
Claude Drouin and Paxton 
Schulte, had brief "cups of cof- 
fee" in the big time. 

Coach Whistle is full of praise 
for Brant, one of his top scorers. 

"He adds a lot of pizzazz to 
this club. Chris is a good leader. 
He works very hard at practice 
and sets a good example for the 
younger guys." 

Chris Brant knows that he 
has more pro hockey seasons 
behind him than in front of 
him. When he hangs up his 
skates, he might pursue a 
coaching career. He can al- 
ways fall back on his summer 
occupation as a Bracknell mo- 
torcycle mechanic. Whatever 
he does to make a living at, 
"The Chief" is determined to 
educate the ignorant in his 
spare time. 

"I want to make the point that 
I am a Native North American - not a Red Indian." 

L ÑB BEADS it 
Leo & Leona Ph. /Fax: (780) 352 -0168 

Thiessen 1- 800 -386 -7251 
3 cut beads, size 10 - now available in 41 colors 
3 cut beads, size 12 - now available in 35 colors 

Charlotte cut beads, size 13 - now available in 37 colors 

5427 - 36th Avenue, Wetaskiwin, AB T9A 3C7 

NOMINATIONS `.,""°' NOMINATIO 
The Calgary Aboriginal Urban Affairs Committee is now accepting 
nominations for the 1999 Chief David Crowchild Memorial Award. City 

Council and the Calgary Aboriginal Urban Affairs Committee have 

established the award to recognize Aboriginal or non -Aboriginal groups or 

individuals in the Calgary area who have accomplished the following: 

(a) create bridges of understanding, through cross- cultural experiences 

between Aboriginal and non -Aboriginal cultures; 

(b) create, within Canadian society, an understanding of the uniqueness 

and value of Aboriginal culture; and 

(c) encourages or supports Aboriginal people in fields of education, 

employment and training. 

All nominations should be received by Friday, March 31, 2000. Nominations 

MUST include a resume of the candidate and a detailed description of the 

contributions as related to the criteria. Please forward nominations in writing 

to: 

mail: Office of the Mayor fax: (403) 268 -5765 

The City of Calgary Attention Carrie Neilson, 

P.O. Box 2100, Station "M" Aboriginal Unit 

Calgary, Alberta T2P 2M5 E -mail: 
CNE IL SON ® GOV.CALGARY.AB.CA 

All nominations will be reviewed by the Committee and the winner notified by 

mail. The winner will be expected to attend the 2000 Chief David Crowchild 

Memorial Award Ceremony, Wednesday, June 14, 2000. 

For further information, 
please contact Carrie Neilson 
at (403) 268 -5149 1a 

THE 
CITY 

OF CALGARY 



Page 26 WINDSPEA l< ER January 2000 

Pro lacrosse league hires Onondaga man 
By Sam Laskaris NLL's director of officials. crown, Rochester management 
Windspeaker Contributor Powless, 42, considers it a big opted not to bring Powless back 

deal to have a Native person in the following season. 
such a high -ranking post. And Powless also played in the 
he's hoping his position inspires MILL. In 1992 he was a mem- 

Barry Powless has made a re- others to attain lofty goals. ber of the Buffalo Bandits, who 
turn to pro lacrosse. But not as "I've always looked and been captured the league title. 
a player or as a coach. proud of my family, my nation Although he's from the 

Powless was recently hired to and my heritage," he said. "If I Onondaga First Nation near 
serve as the vice -president of can be anysort of role model to Syracuse, NY, Powless is also 
lacrosse operations for the Na- children, whether they are Na- well known in Canadian la- 
tional Lacrosse League. tive or non -Native, then I hope crosse circles. Over the years he 

His duties will include head- I can do that. I want to show participated in 10 national 
ing up the league's central them that they can go out and championships. 
scouting bureau. He's also re- achieve big things, too." He came out a winner on 
sponsible for developing and Powless is no stranger to the three of those occasions. 
overseeing league clinics, iden- NLL (formerly the Major Indoor Powless was a member of the 
tifying a player pool and assist- Lacrosse League). He served as New Westminster 
ing in new market develop- the head coach of the Rochester Salmonbellies who captured the 
ment. Also, he'll supervise the Knighthawks from 1995 -97. 1981 Mann Cup (Canadian Sen- 
league's referees and work Despite guiding - the for A crown). He also toiled for 
closely with Ron Wicks, the Knighthawks to the '97 MILL British Columbia's North Shore 

BUFFALO, N.Y. 

Indians when they won the 1985 bit of acting. In 1991 he ap- 
President's Cup (national Sen- peared in the film Last of the 
for B title). And he was part of Mohicans. And the following 
the Ontario -based Fergus This- year he was in a movie called 
tles when they garnered the Broken Chain. 
President's Cup in 1990. Johnny Mouradian, the gen- 

Powless' playing resume' also eral manager of the defending 
includes a couple of other high- NLL champion Toronto Rock, is 
lights. In 1991 he was the first the one who told Powless to 
draft pick over -all by the Buffalo consider applying for his cur - 
Renegades, in a four -team rent job. 
league, which was also dubbed Mouradian, formerly the Ban- 
the National Lacrosse League. dits' GM, was on the league's 
That circuit, which had no ties search committee for a new vice - 
to the current NLL, lasted only president of lacrosse operations. 
one season. "I had not been involved with 

Powless also represented Na- the league since 1997," Powless 
tive teams at the 1980 world box said. "But I was hoping, if I kept 
lacrosse championships in B.C. my nose clean, I could return in 
and at the 1990 world field la- some capacity, I suppose." 
crosse tournament in Australia. And now Powless is hoping 

Powless has also dabbled in a to stick around for a long time. 

Indigenous Selects take on Czech Republic 
By Paul Barnsley coaches took to the ice together organization were thrown be- enousteamactuallyparticipating ganizers are also progressing, 
Windspeaker Staff Writer for the first time for a7p.m.prac- hind an initiative of Buddy in the Viking Cup and, even more aided by the WIN Sports board. 

tice. Currie, the older brother of board exciting, the 2002 Winter Olym- A number of Western Cana - 
Players from Saskatchewan, member Cara. pics in Salt Lake City, Utah. dian hockey luminaries have 

Alberta, British Columbia, Mani- Buddy Currie is a big hockey Ten teams will compete in this joined this drive to establish a 
The four nations at Hobbema toba and one player from Ontario fan. He hasn't missed too many year's Viking Cup. The Russian national Indigenous team. Fred 

are excited to be receiving about make up the WIN Sports Native Viking Cup games over the Junior National team will, for the Sasakamoose, the first Native 
20 Czechs this holiday season. Selects. The Saskatchewan Junior years. The Viking Cup sees first time in memory, not be par- man to play in the NHL, has 

The Czech Republic National Hockey League's Lebret Eagles Camrose, Alta. host the best 17- ticipating. But the Russians have joined the board and he attended 
Under -17 team was scheduled to filled most spots on the roster. year -old players on the planet already told tournament organ- the team meeting in Wetaskiwin. 
take on an all -star collection of WIN (World Indigenous Na- every second season. Currie, who izers they hope to be back for the Sasakamoose played for the Chi - 
Native hockey players from lions) Sports is a grassroots col- has two boys playing minor next tourney in 2002. Currie cago Blackhawks in 1953 and 
across Western Canada in a game lection of Native sports enthusi- hockey in Hobbema, decided to hopes, since an even number of 1954. Reggie Leach, the high scor- 
at Hobbema's Four Nations asts who have been meeting for set up an exhibition fund- raiser teams is easier to schedule than ing forward who helped Fred 
Arena on Dec. 23, the day after a couple of years now. Their goal between one of the European an odd number, that his team will Shero build a pair of Stanley Cup 
Windspeaker's publication dead - is to provide access to top level, Junior national teams and a team be the 12th team next time champions with the 
line. The team members gathered international competition for In- made up of the top local players. around. He said his discussions Philapdelphia Flyers in the mid- 
for the first time, two days before digenous athletes. The board He figured the game would at- with the organizers has been en- 1970s, is also on board. Ted 
the game, in the Garrison Room members include Willie tract a big crowd and bring in couraging, so far. Hodgson, the former Boston 
in Wetaskiwin's Fort Ethier Mo- Littlechild, Cara Currie, Clive some much- needed cash for mi- "I attended aboard meeting on Bruin who is now the executive 
tel. The players, coaches, organ- Linidater and Ray Arcand. nor hockey. Two years after he Nov. 18 and they say we'll get our director of the Indigenous Sports 
izers and supporters spent a cou- After WIN Sports organized a first pitched the idea, Currie is answer in February," he said. Council of Alberta is an enthusi- 
ple of hours getting to know each hockey summit last March in now a part of a movement that "We do have a chance." astic supporter of the idea. 
other before the players and Edmonton, the resources of the could end with a national Indig- Talks with Olympic Games or- (see National page 29.) 

WETASKIWIN, Alta. 

A Good Step in Your Healing Journey 

THE NATIVE HEALING CONNECTION 

A toll -free referral line for help in healing 
from sexual abuse. 

1- 888 -600 -5464 
Edmonton area: (780) 433 -6286 

The Native Healing Connection is e cooperative project of 
Worid Vrsion Canada's Aboriginal Programs The Mars Hill Centre fq 
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JOLENE DAVIS 

Leo MeTaTawabin and Lee Roy Wynne of Kashechewan on James Bay attended the fourth 
annual Nishnawbe -Aski Nation arts and crafts conference and sale. 

United they stand 
By Jolene Davis 
Windspeaker Contributor 

THUNDER BAY, Ont. 

Artists and artisans of the 
Nishnawbe -Aski Nation (NAN) 
at a recent conference in Thun- 
der Bay, Ont., agreed to form a 
marketing co- operative. The 48 
NAN communities from north- 
em Ontario voted to work as a 
unit to seek global recognition. 

It took four years of planning, 
co- operation, and hard work. 
The creation of a data -base of art- 
ists and artisans is the first step 
in working as a cohesive unit. 

Conference co- ordinator, 
Debora Krupa of DKA Market- 
ing, sees the formation of the co- 
op as a step forward for NAN 
artists. In time, this organization 
will be similar to the Arctic Co- 
operative that sells its products 
on a worldwide basis, she said. 
There are about three per cent of 
NAN residents (1,000 -plus indi- 
viduals) involved in arts and 
crafts. Working as a group will 
allow better access to supplies, 
promotion, and new markets. 

At previous conferences, del- 
egates worked at improving 
their products and hosted small - 
scale shows. Last year the idea 
of a co -op came to the fore, and 
the members agreed to approach 
the Canadian Co-op Association 
to develop a business model. 
The Aboriginal Business Fund 

and NAN staff assisted with the 
planning. Financing from the 
communities, along with other 
assistance, allowed delegates to 
come to this conference to vote; 
others did so by phone. The 
group voted overwhelmingly to 
form a co -op but to market 
without a storefront at this time. 

During this decisive business 
conference, a successful arts and 
crafts sale was also held. In true 
co- operative spirit, there was 
sharing and mentoring appar- 
ent among the exhibitors. 

"Sales were going so well that 
some artisans ran out of prod- 
uct. When this was known, peo- 
ple drove long distances to 
bring more items. Other artists, 
who had not planned to partici- 
pate, jumped in to fill up empty 
tables," said Krupa. 

The more experienced artists 
gave display and marketing 
advice to the new presenters. 
Some exhibitors, including 
painter Roy Thomas, are sea- 
soned professionals while oth- 
ers, such as student Jackie 
Bedard, were taking their first 
steps into such an event. 

"This conference is great ex- 
posure," said Bedard, a potter. 
"As a student, there is not much 
opportunity to display my 
work. This also gives me the 
chance to see what others are 
doing." 

The variety of arts and crafts 
that the new co- operative has to 

offer is impressive. There are 
paintings in the Woodlands 
style, clothing, jewelry and 
beadwork; everything from 
pelts to pottery. 

Nishnawbe -Aski Nation 
communities are spread over a 
huge territory, from Hudson 
Bay on the north, and Quebec 
and Manitoba on the eastern 
and western borders of Ontario. 
The expense is great to get to 
large commercial markets. 
Communities can only afford to 
send a few members to confer- 
ences and sales. Leo 
MeTaTawabin and Lee Roy 
Wynne came from 
Kashechewan on James Bay to 
sell the work from their corn - 
munity. Gatherings, such as 
conferences, allow isolated ar- 
tisans to display their talent and 
compare notes with others who 
have similar problems and in- 
terests. 

"NAN's new arts and crafts 
co -op should be up and run- 
ning by early 2000," said 
Krupa. At present, the data- 
base of artists and artisans is 
being completed. From a web 
site, buyers will be able to get 
information about artists and 
view photos of their work. A 
business plan is next on the 
agenda. As a group, isolated 
artisans will be able to cut the 
cost of supplies, promote their 
work to world markets, and in- 
crease their sales and incomes. 
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Northern job prospects great for an educated workforce 
By Joan Black 
Windspeaker Staff Writer 

OTTAWA 

There's no divorcing the topic 
of education and training from 
one of the major concerns of the 
corporate world-economic self - 
sufficiency of a people or a na- 
tion. National Chief Phil Fontaine 
spoke about the topic from Ot- 
tawa Nov 17. A lot of what he 
had to say should make 
Albertans' ears perk up. 

"For the last couple of days 
we've had some very interesting 
interaction with a couple of im- 
portant sectors, one this after- 
noon with the Conference Board 
of Canada, which is made up of 
CEOs from pretty large compa- 
nies. They presented us with an 
opportunity to talk to them about 
First Nations issues in the context 
of economic self -sufficiency," 
Fontaine said. 

One of those companies was 
Syncrude Canada Ltd. Its chair- 
man and chief executive officer, 
Eric Newell, also attended the 
Conference Board's CEO forum 
on Aboriginal issues. 

"We talked," Fontaine went on, 
"about how we might secure 
support from the corporate corn - 
munity. We suggested that we 
establish an ad hoc committee 
comprised of various CEOs and 
First Nations' representatives to 
begin mapping out the kind of 
strategy that needs to be em- 
ployed to revitalize First Nation 

economies, understanding and 
knowing the resource base - 
natural resources as well as hu- 
man resources. So quite clearly, 
what is needed is a major inven- 
tory be taken of all of the assets 
in- and outside of our communi- 
ties. 

"The conference board has 
agreed to participate in this ad 
hoc committee. I believe we have 
an excellent opportunity to posi- 
tion ourselves so that we can 
have a significant buy -in from the 
corporate community support- 
ing First Nations economic de- 
velopment initiatives, and we 
spoke about a couple of experi- 
ences which have proven invalu- 
able, in my view, in terms of dem- 
onstrating to the private sector 
that the private sector need not 
fear investing in First Nation 
communities." 

Then Fontaine got to Alberta. 
"The one example I spoke 
about," he said, "was Syncrude, 
which last year projected $30 
million worth of business with 
First Nations owned and man- 
aged businesses in the Fort 
MacMurray area, which actually 
did $60 million of business and 
this is all with First Nation busi- 
nesses. They employ now about 
700 Aboriginal people in the area. 
All told, the industry in Fort 
MacMurray employs 1,000 Abo- 
riginal people. The next few 
years, through attrition and other 
requirements, the industry will 
need to fill 7,000 jobs in that area 
alone. So, it represents a tremen- 

dous opportunity for First Na- 
tions people in the area if we pre- 
pare ourselves to take full advan- 
tage of those opportunities," 
Fontaine said. 

Newell addressed the Confer- 
ence Board about the amount of 
crude petroleum his company 
makes, their share of the market 
and what that means to the Abo- 
riginal people with whom 
Syncrude does business. He says 
Syncrude currently accounts for 
13 per cent of Canadian crude 
requirements and are aiming at 
25 per cent when they complete 
their expansion. 

At least 13 per cent of their 
workforce is Aboriginal, too, ac- 
cording to Newell's calculations. 
He says this is representative of 
the area's population, but they're 
still working on getting more into 
management. 

Later, Beverly Davies, 
Syncrude's advisor for regional 
consultation, told Windspeaker 
that Native people in the Re- 
gional Municipality of Wood 
Buffalo will get every considera- 
tion for jobs as expansion occurs, 
in line with Syncrude's policy of 
hiring local people, training them 
and promoting from within the 
company. 

Davies, who is a Métis from the 
area, says developing a pool of 
people from which to draw ex- 
pertise has always been their 
strategy. But there will be no 
overnight successes. "If you look 
at the first engineeer we hired in 
'92," she said, "he's on a succes- 

sion plan, he's got high potential, 
but the reality of it is he's not go- 
ing to be a manager tomorrow.. 
. he's probably going to take an- 
other five years before he's even 
in a position where he's seriously 
considered ...." 

Newell said in his speech they 
began an Aboriginal develop- 
ment program to include Abo- 
riginal people in hiring around 
1974, before the company started 
production. 

"The fundamental objective," 
Newell said, "was to help Abo- 
riginal people to help themselves. 
And that's the only premise that 
will work in the long run. We 
work with Aboriginal employees 
and contractors on meaningful 
opportunities and help them de- 
velop the appropriate tools to 
achieve their goals." 

To Newell, the Aboriginal De- 
velopment Program had to be 
integrated into their operations as 
an investment in Syncrude's fu- 
ture success. 

"We were, and we remain com- 
mitted to employment equity," 
he said. "But we didn't fill quo- 
tas for the sake of it. For exam- 
ple, we helped establish an indus- 
trial workers' course at the local 
college and hired qualified Abo- 
riginal graduates directly on to 
the Syncrude project. That pro- 
gram won an award and served 
as the basis of the Syncrude In- 
dian Opportunities Agreement 
signed in 1976 by Syncrude, the 
Indian Association of Alberta, 
and the federal government," he 

said. 
Employment is just one com- 

ponent of the Aboriginal Devel- 
opment Program of which 
Newell speaks -Education and 
Career Planning is another. The 
other four cornerstones are all 
inter- related. 

The Athabasca Tribal Council, 
representing five First Nations in 
the Regional Municipality of 
Wood Buffalo where Syncrude is 
headquartered, has been heavily 
involved in creating a resource 
development strategy in con- 
junction with a group of compa- 
nies (including Syncrude) called 
the Athabasca Regional Develop- 
ers. The other major players are 
Suncor, Koch, Gulf, Petro - 
Canada, Shell and Al -Pac. This 
formed the basis of what Newell 
described as a "capacity building 
agreement," signed last March. 

"I can't speak for the other 
companies involved, but I can 
say that, for Syncrude, the capac- 
ity building agreement is basi- 
cally an extension of the princi- 
ples and philosophies embodied 
in our own Aboriginal Develop- 
ment Program," Newell said. 
"For example, where skills up- 
grading initiatives help Aborigi- 
nal people share in the benefits 
of expansion, it would be wrong 
to look at our involvement in 
educational initiatives as a gift. 
Because we get something out of 
it too-employees who are just 
as productive and reliable as any 
other, who earn their salaries or 
contract fees." 

Native Child And Family Development 
The Native Child and Family Development program will address the concerns of First Nations, Metis and Urban Natives as they respond to the redesign of Family and 

Social Services for children and families as well as the move by First Nations People to provide local control for social programs. All courses emphasize the influence that 

family, education, health and culture have on child development. Curriculum will be culturally relevant with practical solutions for meeting the needs for qualified child 

and family services employees. 

The Native Child and Family Development program is designed as a two -year diploma program, however participants will have the option of exiting with a certificate after 

successfully completing one year. Graduates of this program will be able to fill employment opportunities with First Nations agencies and provincially funded agencies. 

Admission Requirements 
Applicants must possess an Alberta High School Diploma or equivalent, with a minimum of 50% in English 30 or 65% in English 33. Mature students status (over 21 years 

of age) without English 30 or 33 may be considered for admission based on high school level competency reading and writing pre -admission test. A personal interview is 

required with the program coordinator. 

Those students wishing to continue the B.S.W. program at University of Calgary must have English 30 and one other 30 level course. Math 30 is strongly recommended. 

For Further Information: 
Contact Chairperson Normie Trottier 

(780) 791 -4834 
e -mail: normie.trottier@keyanoc.ab.ca 

KEYAN COLLEGE 

Year t: Certificate 

Term I (September - December) 

KCFS 099 Communications 
KCFS 101 Child Welfare I 
KCFS I08 Cultural Heritage 
KCFS 100 Practicum 1 

Term II (January - April) 

KCFS 104 Child Welfare II 

KCFS 102 Traditional Parenting 
KCFS 103 Child Development 
KCFS 107 Introductory Cree 

Term Ill (May - July) 

-KCFS 105 Child Counselling 
KCFS 140 Introduction to Word Processing 
KCFS 106 Child Welfare HI 

KCFS 150 Practicum ll 

Year 2: Diploma 

Term I (September - December) 

KCFS 200 Practicum Ill 
KCFS 201 Community Development 
KCFS 205 Today's Families 
MCFS 210Child Welfare IV 

Term II (January - April) 

KCFS 202 Communiction II 

KCFS 212 Data Base 
KCFS 207 Family Counselling 
KCFS 208 Addictions Awareness 
KCFS 209 Supervision 

Term III (May - July) 

KCFS 204 Contemporary Native Society 
KCFS 203 Facilitation 
KCFS 210 Crisis Intervention 
KCFS 250 Practicum IV 

Certificate Program will be offered in Edmonton for fall of 2000. 

Student Service Centre 
Keyano College 

8115 Franklin Avenue 
Fort McMurray, AB T9H 2H7 

(780) 791 -4801 1- 800 -251 -1408 
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Indigenous knowledge a formula for success 
By Allison Kydd 
Windspeaker Contributor 

PETERBOROUGH, Ont. 

From Feb. 18 to 20, the Abo- 
riginal Education Council of 
Trent University in Peterbor- 
ough, Ont., will host its annual 
Elders and Traditional Peoples 
Gathering. The gathering cel- 
ebrates Indigenous knowledge 
and includes teaching, storytell- 
ing, spiritual exercises, music 
and dancing, as well as oppor- 
tunities for students, Elders and 
members of nearby communi- 
ties to meet one another. 

The coming celebration will 
also commemorate 30 years of 
Native studies programming at 
Trent. Among the Elders being 
honored are Ernie Benedict, 
from the Mohawk territory, and 
Marlene Brant -Castellano, 
former Trent faculty member. 
Other alumni will be invited as 
well, and there will be a home- 
coming dinner. 

Paul Bourgeois, hired as cul- 
tural advisor and traditional 
person in residence in 1992, says 
that Trent University had the 
first Native studies department 
in the country. First offering a 
diploma program and an 

honors BA, the department has 
expanded to include an MA and 
a PhD in Native studies. 

The Aboriginal Education 
Council, instituted about 10 
years ago, continued this long 
history of partnerships be- 
tween the university and sur- 
rounding communities. The 
council's original focus was to 
offer a diploma and honors BA 
in Native management and 
economic development. 

The Council's role, however, 
has been broader than origi- 
nally imagined. With six of its 
dozen members from the Abo- 
riginal community -there is a 
community chair as well as a 
university chair -it gives threc- 
tion to the university in all mat - 
ters affecting Aboriginal stu- 
dents. It also offers peer tutor- 
ing and an Aboriginal counsel- 
lor. Another of the council's ini- 
tiatives was the production of 
a textbook entitled In the Words 
of Elders: Aboriginal Education in 
Transition, published by Univer- 
sity of Toronto Press. Sixteen 
Elders across Canada were in- 
terviewed. 

Bourgeois says there are rea- 
sons why Trent University has 
an impressive record of part- 
nerships with the Aboriginal 

community. Peterborough, an 
hour -and -a- half's drive north- 
east of Toronto, is an average - 
sized Canadian city, and Trent 
is a young university, with an 
administration that is open to 
new ideas. Furthermore, 5,000 
Native people live just outside 
the city, and 5,000 more live in 
Peterborough itself. 

Two hours away is Mohawk 
territory, representing a popu- 
lation of another 5,000 people, 
also "looking for something to 
fill their post- secondary 
needs." Peterborough, there- 
fore, has traditionally been a 
meeting point between north 
and south. 

Bourgeois himself is an 
alumnus of Trent University. 
After earning his honors BA in 
Native studies, he went on to 
what for him was the "obvious 
next step" and took his master's 
degree in environmental stud- 
ies from York University. 
Among his present responsibili- 
ties is a course on Aboriginal 
identity and the job of oversee- 
ing the February gathering. 

For the most part, however, 
the students themselves or- 
ganize the gathering, and they 
are the main beneficiaries. 
Some write reports on the ex- 

Canada's Centre Aboriginal Leadership i Self -Government Programs' 

Robert Breaker 
Director, Aboriginal Leadership 
and Self- Government Programs 

Upcoming Aboriginal Programs: Winter - Spring 2000 

Aboriginal Education Symposium 
Faculty Leader: Dr. Marie Battiste 

Tuition: $500 + GST = $535 
Rooms and Meals: $640 + GST and Alberta Hotel Tax 

Monday, February 7 - Thursday, February 10, 2000 

Establishing Aboriginal Governments 
Faculty Leader: Dr. Leroy Little Bear Tuesday, February 15 - Friday February 18, 2000 

Tuition: $1,295 + GST less $700 Funding Grant = $785.65 
Rooms and Meals: $780 + GST and Alberta Hotel Tax 

Aboriginal Leadership and Management Development 
Faculty Leader: Ron Jamieson Monday, February 28 - Friday, March 3, 2000 

Tuition: $1,895 + GST less $600 Funding Grant = $1,127.65 
Rooms and Meals: $975 + GST and Alberta Hotel Tax 

Aboriginal Health Symposium 
Faculty Leader: Leonard Bastien 

Tuition: $500 + GST = $535 
Rooms and Meals: $640 + GST and Alberta Hotel Tax 

Monday, April 3 - Thursday, April 6, 2000 

Best Wishes in the 21st Century from The Banff Centre for Management. 

MAJOR SPONSOR Bank of Montreal 
For more information or to register: 1.888.255.6327. Call us about our 

customized Aboriginal leadership and management programs and training. 

THE BANFF CENTRE 
roe MANAGEMENT 

Box 1020, Station 45, Banff, Alberta TOL OCO 

Fax: 403.762.6422 
Email: bcfm @banffcentre.ab.ca 
Website: banffmanagement.com 

perience and earn course cred- 
its; others volunteer just for 
the fun of taking part. The 
gathering "makes academics 
real," says Bourgeois. 

Bourgeois gives Joe Cou- 
ture, department chair in the 
mid- 1970s, credit for first 
bringing Native Elders to the 
university. Couture visual- 
ized a seminar with a number 
of Native Elders involved. 
These Elders would sit in a cir- 
cle and share their knowledge 
and experience, often through 
storytelling, while the stu- 
dents watched and listened. 
This would "give students 
first -hand exposure" to Indig- 
enous knowledge. 

When surrounding commu- 
nities heard of the Elders' semi- 
nar, they wanted to take part as 
well. After a couple of years, the 
seminar became a gathering 
and then a conference which 
filled a local stadium. Other 
communities liked the idea so 
much, they put on similar gath- 
erings, and this was gratifying 
to those involved. However, 
the council wanted to keep 
things small, to keep the cost 
low. There is no charge for the 
conference, so it is accessible to 
both students and community 

members. 
After a few years, the gather- 

ing was a victim of its own suc- 
cess. It had become so large and 
unwieldy that student organiz- 
ers were exhausted, and the 
council had to hire staff to help. 
Since this wasn't the original in- 
tent of the gathering, it was dis- 
banded for one year. 

Because the gathering cel- 
ebrates "Indigenous knowl- 
edge," it seemed logical to ask 
Bourgeois for a definition. 
Bourgeois laughed. "That is 
the question," he said, and 
went on to explain that the 
body of traditional knowledge 
carried by Aboriginal Elders 
includes "psychology, phi- 
losophy, religious ideas, spir- 
ituality and identity." It also 
"extends out to the environ- 
ment, includes astrology, ori- 
gins of time and space, and 
ideas about the future." 

As to the value of learning 
traditional ways, it is more 
than just a way of reclaiming 
personal identity, though that 
is important. It also gives peo- 
ple the confidence to stand up 
for rights, as well as the cour- 
age to deal with such commu- 
nity concerns as alcohol and 
drug abuse. 

National team 
(Continued from page 26.) 

"What this is going to do is 
encourage these 13 -,14- and 15- 
year -old players to become mem- 
bers of that Viking Cup team," he 
said. 

Randy Ermineskin, a former 
minor league professional, is the 
team's head coach. He's assisted 
by Hodgson's brother Randy and 
Geoff McRorie. 

A report in the Dec. 9 edition 
of the Globe and Mail suggested 
that former NHL coach of the 
year Ted Nolan would coach this 
team. Selects general manager 
Noel Starblanket said that may 
still happen for future games, but 
not until WIN Sports and the 
Assembly of First Nations get a 
few details straightened out. 

Starblanket, who is the general 
manager of the Lebret Eagles, a 
reserve -based team in the Sas- 
katchewan Junior Hockey 
League, said WIN Sports execu- 
five members met with National 
Chief Phil Fontaine in Calgary 
last summer and asked if the 
AFN would allow Nolan, who is 

under contract with the AFN as 
a sports consultant, to coach the 
Select team. No firm commit- 
ment was made, Starblanket 
said, and other plans were made. 

"Then on Dec. 9, boom, out 
comes the press report that Ted 
Nolan's going to coach the 
team," he said. "We were in a 
very difficult situation." 

Admitting that "our noses 
were a little out of joint" with the 
way the announcement was 
made, Starblanket said it's hard 
not to see the move as an attempt 
by the AFN to hijack the agenda 
for this highly visible event. 
Other members of the club 
pointed out that Fontaine is up 
for re- election this summer and 
a high -profile relationship with 
the immensely popular Nolan 
can only help him. 

Starblanket said the project is 
too important to play politics 
with it. He wants everyone in- 
volved to put the young players 
and the lofty ideal of an Indig- 
enous national hockey team be- 
fore all other considerations. 

Y. 

CALGARY 
POLICE 
SERVICE 

Calgary Police Service 
Recruiting Unit 
133 - 6 Ave. S.E. 
Calgary Alberta 

Tel: (403) 268 -8483 

Your Chance 
to Make a Difference - 
A Career in Excellence 

A police officer must build relationships 
with the community, showing sensitivity to 
and concern for the needs of people from 
all cultures and backgrounds. 

The work can be demanding and sometimes 
taxing and unpleasant. However, for those 
who are interested in serving the needs of 
the community, police work is rewarding. 

The Calgary Police Service encourages men 
and women from all backgrounds and 
cultures who have a strong interest in 
becoming a police officer to view our web 
site at www.gov.calgary.ab.ca/police 
for information about our process. 
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Aboriginal helicopter pilot enjoys flying 
By Yvonne Irene Gladue 
Windspeaker Staff Writer 

CONNE RIVER, Nfld. 

Ever wonder what it would 
be like to fly a helicopter? Or 
wonder how to become a pilot? 

Commercial helicopter pilot 
Barry Joe, from the Conne River 
Reserve in Newfoundland, 
knows all about it. 

Joe, 29 started his career in 1992 
when he took an introductory 
course with Canadian Helicop- 
ters in Sudbury Ontario. In 1994 
he went on to get his commercial 
licence with Universal Helicop- 
ters in Goose Bay, Labrador. 

"From there I went on and 
took a mountain course with 
Canadian Helicopters in 
Penticton B.C. In 1997, after 
hundreds and hundreds of 
résumés, I got a job with a com- 
pany in Yellowknife, working at 
the river crossing in Fort Provi- 
dence," said Joe. "While work- 

Are You Ready For 
A Challenge? 

Life Skills Training Centres have 
offered Life Skills Coach Training 
for over 22 years, providing a 
unique opportunity to work with 
people. 12 weeks of extensive 
experiential training develops 
skills in: 

Human Relations & Counselling 
Creative Problem Solving 
Family & Group Dynamics 
Process & Evaluation of Relationships 

Graduates are employed in 
counselling, addictions, life skills, 
mental health, native organizations, 
corrections, group homes and 
other people related fields. 

LIFE SKILLS 
TRAINING CENTRES 

(CANADA) LTD. 
Call Toll Free Anytime 
1- 888 -535.2888 

Register Now 
Full -time & Part-time 

courses available 

NOTICE 

MEMBERS 

OF THE 

ALGONQUINS 

OF PIKWAKANAGAN 

(GOLDEN LAKE) 

A new Membership Code and an 

Election Code are being developed. 

All members over the age of 18 will 

receive a copy of the new Codes 

and be invited to an Information 

Meeting and Referendum to vote on 

the acceptance or rejection of the 

Codes. 

We are trying to obtain current 

mailing addresses for all of our 

members. You can contact the 

Algonquins of Pikwakanagan, P.O. Box 

100, Golden Lake Onödo XIU 1X11 let 

613 -625-28000 lax 613 -625 -2332 

email alganquin1@renc.igs.net If 

you know any other members, 

please have them contact us. If you 

know a member has died, please 

advise us so that we can update our 

records. Your help is greatly 

appreciated. 

ing in Fort Providence, there 
was a few inquiries from the 
Aboriginal people there as to 
how I got into flying helicopters. 
They wanted to know what the 
cost of the program was, (and) 
how did I go about getting into 
a program for flying helicop- 
ters," he said. 

The first step Joe took was to 
get his Grade 12 diploma, which 
a lot of programs or schools on 
flying require. Another factor 
that Joe had to look at was the 
financial part of the training. 

"The school that I attended cost 
around $50,000. What they do at 
the school was first have you 
takel0 hours of flying time. 
Within the 10 -hour period they 
can tell whether you have the 
aptitude to be a pilot," said Joe. 
"Students have to go through 10 
hours of programs, and are 
taught basic manoeuvers," he 
said. 

Altogether, Joe attended 120 
hours of ground school. 

Barry Joe. 

Many people believe that heli- 
copter pilots are a distinct breed. 
They have to be willing to travel 
and be prepared to spend lot of 
time in the bush. 

"A lot of helicopter companies 
actually look for helicopter pi- 
lots who are Aboriginal. Being 
in the bush for long periods of 
time is second nature for them," 
said Joe. "Another thing to look 

at is that it is important to have 
family backing. My family is 
quite supportive of what I do; 
without support from home it 
is a hard job to be into, because 
of the time you have to spend 
away from home. You have to 
have a very understanding fam- 
ily, that's for sure," he said. 

Joe's words of encouragement 
to young people who dream of 
becoming helicopter pilots is 
straightforward. Get an educa- 
tion. 

"Stay in school. If you do de- 
cide to get into the aviation in- 
dustry, search long and hard for 
the school you would like to get 
into. Pick the right school. Make 
sure aviation is what you want 
to get into; it costs a lot of money 
to do it. Work hard at it and be 
prepared to spend a lot of time 
away from home," said Joe. 

Joe and his family live on the 
reserve where he was born and 
raised. He is presently em- 
ployed with Universal Helicop- 

ters as a contract flyer. 
"The reason I got into it was 

because my older brother was 
into it," said Joe. "My brother 
was an idol of mine and I kind 
of just followed in his foot- 
steps," he said. 

The Conne River Reserve is 
the only reserve in Newfound- 
land. It is located south of Grand 
Falls and is home to more than 
700 Aboriginal people. 

"Miawpukek Human Re- 
sources is committed through 
the Aboriginal Human Re- 
sources Development Strategy 
in partnership with HRDC to 
assist our people in seeking 
gainful employment in the la- 
bour market. Barry has come a 
long way; through hard work 
and determination he was able 
to excel," said Angela John, pro- 
gram officer of Miawpukek 
Human Resources. "We, as in 
the band, are extremely proud 
of Barry and his accomplish- 
ments," she said. 

employment opportuni 
at FedEx Canada 

Being known throught out the world for our commitment to quality and excellence is no small 

achievement... but then again, we're no ordinary company. If you'd like to find out why we're extraordinary, 

then pursue one of these challenging opportunities. 

Professional Positions: 
Marketin ̀, Communications, Finance, Accounting, Personnel, 

Sales, Information Technology and Industrial Engineering 
positions are advertised in local newspapers, professional 

newsletters and magazines and/or the internet at www.career 

mosaic.ca. Resumes for these positions should be forwarded 

to the Mississauga recrtuiment address. 

Part Time Positions: 
All hourly positions require grade 12 or an educational 
equivalent. Application forms can be received and completed 

at the local FedEx office near you or resumes can be mailed or 

faxed to the main recruitment centres in Mississauga, Montreal 

and Vancouver. The minimum qualifications for hourly 

positions are listed below. 

Data Entry Agent: 
Start times normally begin at 6:00 p.m. Monday - Friday and 

requires a typing speed of 45 words per minute. 

Customer Service Representative: 
Start times for shifts vary between 7:00 a.m. and 7:00 p.m., 

Monday to Saturday and requires a typing speed of 25 words 

per minute. Bilingual positions, English- French are being 
recruited for. 

Cargo Handler: 
Requires full G license and satisfactory driver's abstract/record. 

Star: times normally begin either at 4:00 a.m. Tuesday - 

Saturday or 6:00 p.m. Monday - Friday. These positions are 

primarily located at our Toronto, Montreal and Vancouver 

airport facilities. 

Fed 
Federal Express 

At FedEx Canada, there is no 

single reason for our success. 
There are 4,500 - our people. 

Recruitment is conducted at three metro facilities listed 

below. Resumes for hourly positions outside these three 

metro areas can be mailed, faxed or dropped off at your 

nearest FedEx location. 

Employment Services, 5985 Explorer Drive, 
Mississauga, Ontario L4W 5K6, fax # 905- 

' 212 -5653. 

Montreal Regional Office, 6300 Cote de 
Liesse, Suite 100, Ville St. Laurent, Quebec, 
H4S 1C7, fax # 514- 344 -6356. 

Vancouver Regional office, 6011 Westminster 
Highway #100, Richmond, British Columbia, 
V7C 4V4, fax # 604- 279 -7860. 

We thank all applicants for their interest, however, only 

those candidates selected for an interview will be 

contacted. 

www.fedex.com 
FEDERAL EXPRESS IS AN EQUAL OPPORTUNITY EMPLOYER 
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Windspeaker Contributor 
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Schools aim to be more inclusive of Natives 
By Bruce Weir 
Windspeaker Contributor 

REGINA 

Several programs designed to 
support Aboriginal students are 
in place at the post- secondary 
level in Saskatchewan. There is 
also, however, a consensus 
among those working in the field 
of education that the critical work 
lies in making all levels of school 
more beneficial for students. 

In fact, said Gloria Mehlmann, 
this process must begin on the 
first day of school. Mehlmann is 
the director of the Aboriginal 
education unit within the provin- 
cial department of education and 
she says a new curriculum will 
help make this happen. 

"We know that the core cur- 
riculum in the past has not re- 
flected the interests and perspec- 
tives of Aboriginal students. The 
new curriculum is inclusive and 
was developed in conjunction 
with the Aboriginal community 
so that Aboriginal students will 
be able to learn about them- 
selves." 

While Mehlmann is confident 
that this new curriculum is a 
great improvement, she is 

equally certain that more work 
needs to be done across the edu- 
cational system to make schools 
more inclusive. 

This is one of the issues being 
examined by a school task force 
formed last May and chaired by 
Dr. Michael Tymchak, dean of 
education, University of Regina. 
The task force will make its first 
recommendations in June 2000 
and present its final report next 
December. 

"One of the things I'm notic- 
ing already," says Tymchak, "is 
that there really have been a lot 
of efforts to make schools more 
open to Aboriginal students." He 
cites the community school pro- 
gram that uses cultural and 
outreach workers as one exam- 
ple. "A glaring piece for me is that 
all these programs are at the el- 
ementary level and we haven't 
done the same for high schools. 
We are hoping to make high- 
school education more responsi- 
ble and create supports for Abo- 
riginal students." 

The theory is that if the educa- 
tional experience from prekin- 
dergarten through Grade 12 be- 
comes more relevant and enjoy- 
able for Aboriginal students, 
more will pursue post- secondary 

studies. At this level, there are 
already programs for them. 

One of the oldest is an eight - 
week legal studies program, be- 
gun in 1973 at the Native Law 
Centre at the University of Sas- 
katchewan. At that time there 
were four Aboriginal lawyers 
and five Aboriginal law students 
in Canada. Although these num- 
bers have improved (in 1998, law 
schools in Canada graduated 500 
Aboriginal students according to 
the centre) Aboriginal people are 
still under- represented. 

Around 40 students a year take 
the Native Law Centre program 
in property law. Studies in real 
property, personal property and 
Aboriginal property are corn - 
bined with instruction in exam 
techniques. There is also guid- 
ance and counselling from 
Elders. At 11 of 15 law schools in 
Canada, students who success- 
fully complete this program are 
exempt from the mandatory first - 
year property law course. 

Another transitional program 
for Aboriginal students is the 
national Native Access Program 
to nursing. The nine -week pro- 
gram is also located at the Uni- 
versity of Saskatchewan and is 
designed to increase Aboriginal 

SET YOUR CAREER ON A NEW (OURS{ 
Put Your Experience To Work In A ( areer That Makes a Difference 

Are you looking for a way to apply your knowledge in 

a challenging and diverse work environment? Are you 
ready for a lifestyle change with attractive benefits in 
a continuous learning environment? 

Transport Canada needs marine safety specialists. 
Become part of a team that's working to provide the 
safest marine transportation system for Canada and 
Canadians. 

Applicants must be one or more of the following :: 
seafarer with Master Mariner or senior marine 
engineer status 
holder of a marine system design course certificate 
experienced in the field of marine safety 
experienced in technical or operational management 
of ships or quality assurance (incl. design, construction) 
experienced ship's officer on commercial ships 

Positions are available across Canada 

Set your life in an exciting new direction. 
Forward your application /résumé, outlining your 
qualifications, to: 

Transport Canada 
External Recruitment Centre 
Place de Ville 
330 Sparks Street 
Tower C 
Ottawa, ON 
KIA ONS 

Fax: (613) 990 -1880 
On line: www.tc.gc.ca/jobs -m 

If you require additional information 
call 1- 800.305 -2059 
or (613) 993 -7284 (Ottawa -Hull) 

Transport Canada is an equal opportunity employer. 

Transport Transports 
Canada Canada Canaciä 

enrolment in nursing programs. 
In order to qualify for this pro- 
gram, students must have al- 
ready achieved the minimum re- 
quirements of the faculty of nurs- 
ing at whatever university they 
hope to attend. 

There are a variety of programs 
and options open to students 
who want to pursue a teaching 
career. Two of these programs are 
the Indian Teacher Education 
Program (ITEP) and the Sas- 
katchewan Urban Native 
Teacher Education Plan 
(SUNTEP). 

SUNTEP was established 
through the Gabriel Dumont In- 
stitute in 1980, and operates in co- 
operation between the institute, 
the provincial education depart- 
ment, the University of Regina, 
and the University of Saskatch- 
ewan. The program focuses on 
Métis students but also accepts 
status Indian students who re- 
ceive funding from their bands. 
It combines course work with 
internships and cultural field 
trips to give students practical 
experience and exposure to a 
wide variety of Native traditions. 

Other post -secondary institu- 
tions are also actively encourag- 
ing Aboriginal students. The Sas- 

katchewan Indian Institute of 
Technology (SIT), Saskatchewan 
Indian Federated College (SIFC) 
and the Saskatchewan Institute 
of Applied Science and Technol- 
ogy ( SIAST) all have Native pro- 
grams. 

The Aboriginal Youth Leader- 
ship Development Program at 
SIFC is designed to provide valu- 
able work experience and guid- 
ance. It creates internships at the 
managerial level in Aboriginal 
governments and corporations, 
Crown Corporations, private cor- 
porations and public organiza- 
tions. The program also seeks to 
create role models and provide 
guidance by matching students 
with mentors drawn from the 
community. 

SIAST draws students from its 
four campuses to attend the an- 
nualAboriginal Student Leader- 
ship Conference. The event in- 
cludes workshops in time man- 
agement and leadership skills, 
but Dean of Students Blaine 
Jensen says the real focus is else- 
where. 

"We have Elders speaking and 
a sweat lodge -a variety of cul- 
tural events really--that allow 
the students to get reconnected 
with Aboriginal culture." 

Seven Generations 
Institute for Trak*hg Development 

We Design & Deliver to your 
Community & Individual Wellness Plan 

Seven Generations Institute for Training and 

Development offers skill development, 

wellness workshop(s) and consulting 

services to manage the current issues that 

face Aboriginal Communities today. These 

services are provided by Aboriginal 

Professionals. 

"Honouring Our Youths' Coming of Age" 

3 DAY WORKSHOP 

Community Caregivers this one is for you! 

Call Today! 

To receive locations of scheduled 

workshops and registration form 

Services Include: 

Deliver at any location(s) 

Vary in length, intensity or focus 

Cultural Content 

Resource Material with 

Aboriginal Perspective 

R.R. 3 Comp. 10., Grandview Flats 

North Armstrong, BC, Canada VOE 180 

Phone: 250 -546 -3077 

Toll Free: 1-888-257-5415 

Fax: 250 -546 -3227 

Email: SevenGenerations @bc.sympatico.ca 

Web: www.sevengenerations.com 

ADMINISTRATION IS LOCATED AT ROUND LAKE TREATMENT CENTRE 

Social Services Bursary Program 

If you are a Metis or Non -Status Indian student interested in 

pursuing a post -secondary education in the social services 
field, you may qualify for the Social Services Bursary 
Program. 

The bursaries range from $8,000 - $12,000 for a College 
rogram and $9,000 - $13,000 for a a _ram. 

You must complete an appli on form u qualify 
for the program. Applica "[ mare y- .. anuary to 
April 30 each year. 

For more inform, i o pl ;.'e contact: 
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AI ' f urna ' esources and Employment 
11 . oor, i l35 -108 Street 

, AB T5J 3E1 
(780) 427-5949 

To be connected toll -free in Alberta, dial 310 -0000. 

De f or hearing impaired with TDD/TDY units 
call 427 -9999 in Edmonton. Other locations 
call 1-800-232-72;5. 

Iberia 
HUMAN RESOURCES 

AND EMPLOYMENT 



Page 32 WINDSPEAKEk H1: Ala =-: c 1í 1F, L 

Counsellors with traditional 
training in constant demand 
By Trina Gobert 
Windspeaker Contributor 

BRANDON, Man. 

The groundbreaking First 
Nations and Aboriginal Coun- 
selling (FNAC) degree pro- 
gram at Brandon University, is 
proving to be a powerful ad- 
dition to Aboriginal healing. 

By implementing traditional 
Aboriginal teachings along 
with Western counselling 
theories, the three- and four - 
year bachelor degree pro- 
grams offer a distinct style of 
counsellor training, specially 
formulated for Aboriginal 
peoples. 

"This is the first opportunity 
in North America, that we 
know of, for students to attain 
a degree in counselling as an 
undergraduate program," 
said Dr. Fyre Jean Graveline, 
director of the FNAC pro- 
gram. "Most have to get their 
masters in order to receive a 
counselling certificate." 

Currently 42 Native stu- 
dents and one non -Native stu- 
dent are enrolled. 

Graveline said Aboriginal 
leaders are concerned that 
their people have been seek- 
ing counselling from non - 
Aboriginal counsellors who 
lack insight into traditional 
healing. 

"These counsellors don't 
possess the sensitivity or un- 
derstanding of cultural Native 
healing in a traditional sense," 
said Graveline. "(Our) stu- 
dents will make a concrete 
contribution to solving that 
problem. They will gain 
knowledge in traditional ways 
and become qualified in West- 
ern skills in their training." 

The program was launched 
in the fall of 1998 through an 
extensive effort by Aboriginal 
groups such as the Manitoba 
Aboriginal Education Coun- 
sellors Association, Manitoba 
Indian Education Association, 
Assembly of Manitoba Chiefs, 
and individuals in the univer- 
sity and Aboriginal communi- 
ties. 

Program chairwoman and 
Elder, Lorraine McKay, said 
that Brandon University was 
chosen based on its deep in- 

"This program has been powerful for 
most of the students. It is a healing 
journey that instills self-identity, self 
pride in bow to look at life as a Native 
person, and that is something I want to 
take into our communities. As 
counsellors, we are being bealed, and 
this is why we will be able to help heal 
our people when we graduate." - Andrea Boumes, a First Nations and 

Aboriginal Counselling student. 
volvement with the Aborigi- 
nal community and programs 
already established. 

"Brandon University offers 
two Aboriginal teachers' pro- 
grams and an Elder's pro- 
gram," said McKay. "Now we 
have four programs with the 
FNAC. Brandon University is 
the best place for these pro- 
grams, as 40 per cent of the 
student body is Aboriginal." 

McKay said that the founda- 
tion of the FNAC program is 
the deep involvement of 
Elders. They provide cultural 
awareness, curriculum consul- 
tation, mediation, orientation, 
and they facilitate traditional 
ceremonies. 

"Our Elders are representa- 
tive of the students," said 
McKay. "They come from the 
Dakota, Cree, Ojibway, and 
Métis Nations. The Elders are 
the steering committee; they 
share in the development of 
the program. They are much 
more than just guest speak- 
ers." 

"This program has been 
powerful for most of the stu- 
dents," said Andrea Boumes, 
a first year FNAC student and 
graduate of Assiniboine Com- 
munity College's two -year 
Aboriginal community devel- 
opment program. "It is a heal- 
ing journey that instills self - 
identity, self -pride in how to 
look at life as a Native person, 
and that is something I want 
to take into our communities. 
As counsellors, we are being 
healed, and this is why we will 
be able to help heal our peo- 
ple when we graduate." 

Graduates will have at- 
tained well- rounded training 
to work with individuals, so- 
cial services, child and family 
services, groups and commu- 
nities. 

"Once finished with the pro- 
gram, our students will be 
able to work in any field of 
counselling," said Graveline. 
"They can return to their com- 
munities or work in main- 
stream society." 

Graveline said that Brandon 
University has arranged with 
Assiniboine Community Col- 
lege and others to attain a 
transfer credit system for stu- 
dents who have taken previ- 
ous counselling programs. 

"It's also amazing of how 
many small workshops and 
condensed counselling 
courses that are available 
through independent groups 
and colleges," said Graveline. 
"So we're reviewing our stu- 
dents case by case to assess 
how we can add any of these 
workshops they've already 
taken as credits toward their 
degree." 

McKay feels powerfully 
about how the program will 
contribute to Native healing. 

"It will have a deep impact," 
said McKay. "These students 
will have training in both the 
Native and mainstream envi- 
ronments, and that is what we 
want for them." 

"I strongly share this vi- 
sion," said Graveline. "It will 
create the opportunity for 
Aboriginal people to assist 
their own people in the heal- 
ing process." 

THE NICOLA VALLEY INSTITUTE OF TECHNOLOGY 
Providing Training for Present and Future Leaders in Aboriginal Communities 
NVIT is a British Columbia Aboriginal public post- secondary institute that offers 
innovative, relevant credentials for future First Nations leaders in the fields of 
Wellness, Governance, Land and Economic Development. 

NVIT has successfully negotiated transferability of many of its academic and indigenous studies courses 
with UBC, SFU and many other community colleges within the Province. 

Programs are offered in the following areas: 

Natural Resource Technology 
(Forestry /Fish, Wildlife, Grasslands & Recreation) 
Social Work 
Academic /Indigenous Studies (University Transfer) 
Administrative Studies 
(Band Administration /Business /Economic Development) 
Continuing studies (various community based deliveries) 

Enjoy small classes and one-on -one instruction 

Join the NVIT community today! Call us: (250) 378 -3300 
Room to Breathe Time to Learn Space to Grow! 
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Trauma Transformation 
"Breaking the Chains of the Past" 

Two Day Workshops 
Calgary Feb 11 -12 Edmonton, Feb 18 -19 
Regina, 9 -10 Winnipeg Mar 16 -17 
Toronto, April 7-8 Halifax, April 14 -15 

A "hands on " experience offering First Nations people 
working with trauma, the opportunity to learn 

how to breakthrough unwanted 
patterns of the past causing needless suffering. 

/-------To register call:1- 250- 475 -3939_ Th 
email: pperry @tnet.net 
www.pinc.com/- pperry 

Lethbridge Aboriginal 
Career er Employment Centre 
Services provided on a daily basis at the centre indude the following 

Individual client assessments 
wo Disability funding information (First Nations & Métis) 
p. Assistance with career changes & career choices 
S. Information for training initiatives & wage subsidy programs a Resume writing & cover letters 
2. Fax service & telephone access 
p One on one job finding sessions 

Ongoing client advocacy a Job boardlLMl a Individual funding information 
(Post -secondary, occupational training & entrepreneurship) a Individual funding application 
(Urban Aboriginal funding,Aboriginal grants & bursaries, etc.) 

». In house self -improvement, pre -employment programs 
(Community partnership for children program) 

p. Cultural requests & activities 
1D Direct access to the Moccasin Telegraph 

For further information please contact our office at: 
#200,120 - 8th Street S., Lethbridge, AB T1J 2J3 

Phone: (403)320-8889. Fax: (403) 320 -8842 Toll free: 1- 888 -523 -3498 

"Funded incooperation with the Human Resources DevelopmentofCanada, Métis Nation 
of Alberta Labour Market Development & Treaty 7 Economic Development Corporation" 

"Go for it... 
... foIIow ourclream!" 

Post- Seconclary Pro ra 
encourage continuing education n 

r`dCLLD 
Cree School Board 
Commission scolaire Crie 

POST -SECONDARY OFFICE 

STE. 200 - 277 DUKE STREET 

MONTREAL, QUEBEC H3C 2M2 

a 

ESSENTIAL ABORIGINAL RESOURCE 

www.ammsa.com 
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EDMONTON 
p( Youth aged 18 to 24 
SOCIETY 

FREE COMPUTER COURSE 

Learn how to use the internet 
Use the Internet for education and career information 
Create a portfolio for future career success 

Drop -in for one -on -one instruction or join a small class. 
Phone Sally (780) 428 -7590. 

Offered by the Alternative Learning Program 
at Edmonton John Howard Society. 

COUNSELLOR TRAINING 
Certificate of Counselling Science 

Correspondence Courses Begin This Month 
The Counsellor Training Institute offers accredited training for designation 
as a "International Certified Alcohol & Drug Counsellor." The successful 
graduate may also apply for membership in the Canadian Professional 
Counsellors Association, qualify for professional liability insurance, achieve 
designation as a "Registered Professional Counsellor," and be listed in the 

Canadian Registry of Professional Counsellors. 

Free Catalogue 1- 800 -665 -7044 
Counsellor Training Institute (Since 1985) 
405, 510 West Hastings, Vancouver, BC V6B 1L8 

MuniSoft 
Municipal Software... and More 

First Nations Administration System 

Membership Information PopStats 
Social Assistance Child Tax Benefit 
Financial Software Year 2000 Compliant 
On -Site Training Toll -Free Support 

Serving over 500 clients across Canada 
1834 McAra Street, Regina, SK S4N 6C4 1- 800 -663 -6864 

Education is a vital component to succeed in today's challenging world 

SASKATCHEWAN INDIAN FEDERATED COLLEGE/ 

\` NATIONAL SCHOOL OF DENTAL THERAPY 

Now accepting applications for 2 year Dental Therapy 
training course in Prince Albert, Saskatchewan. 

Application deadline: March 31 , 2000 

For more information on this excellent career 
opportunity, please call 1 -800- 359 -3576. 

"GROWING TOGETHER" 
7th Annual Youth Conference 

Lac La Ronge Indian Band 

Prince Albert, Saskatchewan 

REGISTRATION FEE: 
$125.00 (a) T- shirts, Vinyl 
Clipboards, both with the theme & logo 
imprints on them (b) Entertainment: 
Much Music, also two well -known 
music bands (c) Banquet 

FOR MORE INFORMATION, CONTACT. 

Roger Ratt, Lac La Ronge Indian 

Some Topics that will 
be addressed are: 

Careers 

Traditional Trapping Skills 

Self Esteem 

Aids Awareness 

Alcohol/Drug/SolventAbuse 

Suicide/Recovery 

Conflict Resolution 

Grieving 

Band Office 

Box 480 La Ronge, SK SOJ 1L0 Ph: (306) 425 -4938 Fax: (306) 425 -3030 

iloa YVONNE YUEN 
SCHOOL OF DESIGN 

SASKATCHEWAN'S ORIGINAL SCHOOL OF DESIGN! 
NATIONALLY RECOGNIZED DIPLOMA PROGRAM 

P.A.D. Computer System Textiles 
(Pattern Auto-Marker Design) Grading 
Pattern Drafting Fashion Merchandising 
Fashion Illustration Aboriginal Fashion Design 
Clothing Construction Aboriginal Beadwork 
Fashion Photography Aboriginal History 

NEXT DIPLOMA CLASSES START MARCH 1, 2000 
STUDENT LOANS AVAILABLE 

#118 - 126, 5'h Avenue, N. Saskatoon, SK S7K 2N7 
Phone: (306) 665 -5553 Fax: (306) 934 -2595 

yvonne.yuen @ sk.sympatico.ca 
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Good demand for trades 
By Barb Grinder 
Windspeaker Contributor 

MOOSE JAW, Sask. 

Looking for a way to make a 
good salary, get paid while train- 
ing, and have a high degree of job 
assurance? Becoming a journey- 
man in one of Saskatchewan's 
designated trades or technolo- 
gies offers a lot of advantages for 
both men and women. 

Apprenticeship and trade cer- 
tification programs are available 
in a wide variety of job fields and 
you can train at several schools 
in the province, says Phyllis Ea- 
gle-Boadway, Aboriginal student 
counsellor at the Palliser campus 
of the Saskatchewan Institute of 
Applied Sciences and Technol- 
ogy ( SIAST). 

"Most apprenticeship pro- 
grams take four years to com- 
plete, like a university degree, but 
you have the advantage of being 
able to earn a salary while you're 
training, and the job experience 
is built into the program," she 
says. "And there are a lot of jobs 
out there now." 

While Saskatchewan's job mar- 
ket isn't as active as that of its 
neighbor to the west, employ- 
ment growth is high in many 
fields. And a high school diploma 
isn't always necessary. Students 
who have cOmpleted Grade. 10, 
with core courses in Science and 
Math, can apply for entrance to 
many apprenticeship programs. 

SIAST and other schools also 
offer a variety of pre- employ- 
ment programs, to help students 
deficient in these subjects. "We 
encourage students to finish their 
Grade 12," says Eagle -Boadway, 
"but we have educational equity 
programs for those who haven't, 

or for people who have been out 
of school for many years. We also 
have no-cost tutoring programs 
to help Aboriginal students work 
their way through a training pro- 
gram." 

Similar help is also available 
from the Dumont Technical Insti- 
tute, the Saskatchewan Indian 
Institute of Technology, the Sas- 
katchewan Indian Federated 
College, and from the regional 
colleges. 

Government JobStart and Fu- 
ture Skills programs are also 
available on many of the prov- 
ince's reserves and in northern 
communities. 

SIAST, the province's largest 
training institute, has four sepa- 
rate facilities -the Wascana cam- 
pus in Regina, Kelsey campus in 
Saskatoon, Woodland campus in 
Prince Albert and the Palliser 
campus in Moose Jaw. The 
Dumont Technical Institute offers 
skills enhancement programs 
throughout the province, focus- 
ing on the needs of the Métis 
community 

"We've run programs in La 
Ronge, Fort Qu'Appelle, Duck 
Lake, Regina, Saskatoon -all 
over the province," says Cindy 
Hanson, program co-ordinator at 
the Dumont's Regina office. 

Working with the Duck Lake 
Métis Society, for example, stu- 
dents in a basic carpentry skills 
program recently helped develop 
a rodeo grounds for the commu- 
nity. Students took classroom in- 
struction in workplace safety, use 
of tools, blueprint reading, math 
and literacy upgrading, and 
lifeskills, while working on an 
actual construction project. 

"Completing one of these pro- 
grams makes it a lot easier to get 
the job you need to get into a 

regular apprenticeship course," 
Hanson adds. "Essentially, we'll 
set up a program wherever 
there's a need and enough inter- 
ested students to make it feasi- 
ble." 

Completing a pre- entrance or 
skills enhancement program can 
be advantageous, because it 
shows potential employers you 
can do the work and are serious 
about getting the training, 
Hanson says. "Students have to 
find an employer willing to take 
them on as an apprentice, but the 
school or the government can 
help." 

An apprenticeship program is 
an agreement between a person 
who wants to learn a skill, an em- 
ployer who needs a skilled 
worker, and the provincial gov- 
ernment. Apprenticeships in- 
volve periods of on -the -job train- 
ing, under the supervision of an 
experienced tradesman, alternat- 
ing with periods of in- school 
training to learn the technical and 
theoretical knowledge required 
to become competent in the field. 

About 80 per cent of the ap- 
prentice's time is spent on the job. 
To become an apprentice in one 
of the 51 trades so designated in 
Saskatchewan, you must first 
find an employer willing to pro- 
vide the practical experience on- 
the -job. Once an employment 
contract is signed, you have to 
register as an apprentice with the 
provincial board. 

Apprentices are paid a reason- 
able wage, both while they are 
actually on the job and while they 
are attending school. With each 
additional session of training 
completed, the wage goes up. 
Apprentices don't pay tuition, 
and mostbooks and supplies are 
provided. 

'ry ABORIGINAL BUSINESS o, aY< r 9r. 
EDUCATION PROGRAMS 

In partnership with the Saskatchewan Indian Federated College (SIFC), the College 
of Commerce is pleased to offer the following programs: 

Certificate in Indigenous Business Administration (CIBA): 
This full -time two -year program, is offered at SIFC's Saskatoon campus. Students who 
have successfully completed the CIBA certificate program may continue their studies 
at the College of Commerce to obtain a Bachelor of Commerce degree. 

Students will have the opportunity to study Indigenous management practices with 
special emphasis on First Nations controlled organizations. 

MBA - "With a concentration in Indigenous Management ": 
This two year program is designed for students who have a four year undergraduate 
degree. The public and private sectors alike recognize the comprehensive nature of 
the U of S MBA program which combines high academic standards with excellent 
experience in real business situations. 

Students will gain knowledge in areas such as marketing, finance, and human resources, 

Aboriginal managementsystems, Indigenous economic development and contemporary 
Aboriginal issues. 

For admission requirements and application procedures contact: 
MBA: Lou Hammond Ketilson, Associate Dean -College of Commerce 

Phone: (306) 966 -4798 
E -mail: hammondk @commerce.usask.ca 

CIBA: Darell Gaddie, CIBA Coordinator -SIFC 
Phone: (306) 931 -1839 
E -mail: dgaddie @sifc.edu 
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Historical treasures 
in good hands 
By Joan Black 
Windspeaker Staff Writer 

HULL, Que. 

A seven -year -old training 
program to teach Aboriginal 
people how to manage all as- 
pects of small museums or cul- 
tural centres is thriving in Hull 
under the auspices of director 
Céline Robinson, an Innu from 
Masheuiatsh, Que. 

The program is called the 
Aboriginal Training Pro- 
gramme in Museum Practices 
and it was established by the 
Canadian Museum of Civiliza- 
tion Corporation. It accepts stu- 
dents who may or may not al- 
ready have professional mu- 
seum training, but who need it 
because they are working in that 
environment -possibly a mu- 
seum, a cultural centre, or an art 
gallery. Forty-five have gradu- 
ated since 1993. 

"It's an eight -month pro- 
gram," says Robinson, who says 
she can accommodate up to 10 
students a year. Usually she gets 
six or eight. 

The program, which 
Robinson developed herself, in- 
cludes a practicum, which gives 
students three or four weeks 
project or assignment experi- 
ence, working either alone or as 
part of a team, under supervi- 
sion. 

Robinson understands that 
students come from all over the 
country and may not have trav- 
elled much outside their home 
communities. She does her best 
to ease their transitioin to work- 
ing inside the large institution. 
"There's an intern room right 
next to my office," Robinson 
says, "and they can come and 
see me about just about any- 
thing." 

The director herself came 
from a small community; her 
parents moved the family to the 
town of Roberval, Que. so she 
and her sisters could be edu- 
cated. They were the only Na- 
tive students in an English 
school. Robinson today speaks 
several languages and is work- 
ing to obtain her master's de- 
gree in sociology. Her thesis is 
"the changing relationships be- 
tween Aboriginal people and 
museums." 

The Museum of Civilization 
has more than 400 employees, 
according to Robinson, which is 
a lot of expertise for the students 
to tap into. To enrol in the 
practicum, students need Grade 
12 or the equivalent. Those that 
don't have Grade 12 will be as- 
sessed according to their expe- 
rience in cultural interpretation 
or preservation or related skills. 

The other part of the program 
is a structured internship, which 
requires that students either be 
working on or have graduated 
from a post- secondary program 
in museology, arts or social sci- 
ences. The content of the intern- 
ship is worked out between the 
student and supervisor in ac- 
cordance with the student's 
needs. Interns are required to 
produce a report at the comple- 
tion of their training. 

University students who are 
enrolled at the Saskatchewan In- 
dian Federated College gain the 

additional benefit, if accepted 
into the museum program, of 
being able to obtain credit to- 
wards a program offered at their 
own school. A former Museum 
of Civilization board member, 
Blair Stonechild, also came from 
SIFC, and was the one who sug- 
gested an Aboriginal training 
program in museum practices 
to the museum. 

"We saw the need in the com- 
munities that were starting their 
own cultural centres and muse- 
ums," says Robinson, "and we 
felt we could help them." As 
more Aboriginal people work in 
fields such as archeology, soci- 
ology and anthrópology, it is be- 
coming common for their com- 
munities to request items of his- 
torical, cultural and religious 
importance be returned from 
non -Native individuals and in- 
stitutions that may have housed 
artifacts for years. 

Six branches of the Canadian 
Museum of Civilization, each 
with many divisions, give stu- 
dents an opportunity to gain 
broad -based experience in areas 
relevant to them. 

The six are Research and Col- 
lections, Exhibitions and 
Progammes, Public Affairs, Mu- 
seum Services, the Canadian 
War Museum, and the Develop- 
ment Branch. 

"So, there's a lot of opportuni- 
ties," says Robinson, "for them to 
see the different careers. And I 

would say this is what is impor- 
tant about this program. it allows 
Aboriginal students ... the op- 
portunity to see what a conser- 
vator does. A lot of us had no idea 
before. Because the museum is so 
large, and we have IMAX and we 
also have a theatre group, if I 

have someone who applies who 
is interested in the theatre, (he or 
she) can go there. "They don't 
have time to get bored!" adds 
Robinson, enthusiastically. 

The popular program, which 
may have 25 applicants a year, is 
underway again on Sept. 6, 2000, 
and ends April 25, 2001. Fully 
completed applications must be 
received by March 15, 2000 in 
order to be considered for the fall. 

The number of students the 
museum can accept in the Abo- 
riginal program each year de- 
pends on their success in obtain- 
ing outside support. Usually, 
Robinson said, the National Abo- 
riginal Achievement Foundation 
pays for two. The museum spon- 
sors five more. 

"I have had quite a few interns 
who have got a master's degree 
now," says Robinson, "and are 
working at home, either in their 
own museums, or are working 
here." 

The program is open to all 
qualified Aboriginal people, not 
just status Indians. Robinson says 
taking all aspects of an applica- 
tion into consideration, they try 
to accommodate people from dif- 
ferent parts of the country and 
different Native cultures each 
year, so the expertise in museum 
practices gets spread around. In- 
formation is available about ad- 
mission requirements, funding, 
and all other features of the Abo- 
riginal Training Program in Mu- 
seum Practices by contacting the 
director by telephone at 819 -776- 
8270 or by FAX at 819- 776 -8300. 

Emily Carr Institute 
of ANT + DESIGN 

.11 

5th Annual First Nations Awareness Day 

FOUNDATIONS OF RESPECT 
Friday, January 14, 2000 at 10:00 am 

Guest speakers 
Traditional Dance Troops 

For further information please call 604. 844. 3088 

Opening of First Nations Student Exhibition January 14 to 23 

1399 Johnston Street, Granville Island, Vancouver 

pool 

Grana; 
Island 

Ne,ionalAbaqiwl Aw..m..,ion 

BUSINESS AND SCIENCPS 

Xerox Canada Aboriginal Scholarships Program 
Building a better future through information technology literacy. 

As part of its Aboriginal Education Support Program, Xerox Canada's selection committee 
awards $3,000 each to eight Aboriginal students who are furthering their education in 

the field of information technology. 

To be eligible, you must be: 

a Canadian citizen; 
a status or non -status Indian, Métis or Inuit; 
a full -time student at an approved Canadian post -secondary institution; 
pursuing an academic program (such as computer /math sciences, business 

administration, commerce or engineering) which could lead to a career in the 

information technology industry. 

Students can apply yearly for up to four years for university programs and three years 
for college programs, provided that they enroll in their programs for a subsequent year. 

Contact Chiara Lam, Program Administrator, 
at (416) 733 -6837 to request a scholarship application, 

or visit our web site at www xerox.ca. 

The application deadline for the 2000 scholarship 
program is June 15, 2000. 

THE DOCUMENT COMPANY 

XEROX 

1116 
PORTAGE 
COLLEGE 

Pe- n'tóska Kiskiyihtamáwin 

Lcome and seek knowledge] 
Portage College (formerly Alberta Vocational College - Lac La Biche) has served 
Aboriginal communities since 1968. The College offers academic upgrading at locations in 
Buffalo Lake, Elizabeth, Fishing Lake, Frog Lake, Goodfish Lake, Saddle Lake, and other 
N.E. Alberta communities. Career programs are available at the main campus in Lac La 
Biche. 

Why Portage College 

71% of students are Aboriginal 
Staff understand Aboriginal culture 
Active Native Awareness Committee 
Weekly Elder visits 
Annual Round Dance 

Aboriginal Programming 

Native Artisans 
Native Cultural Arts Worker 
Community Health Representative 

For more information on the 
programs and services available at Portage 
College, please call 310 -0000, then enter 
623 -5580. 

Other Programs to Choose From 

Business Administration 
Emergency Medical Technician 

Rehabilitation Services 
Community Social Work 

Forest Technician 
Welding 

and more... 

Financial Assistance 

Sponsorship Opportunities 
Awards 

Bursaries 
Scholarships 

Visit our website at: www.portagec.ab.ca 
E -mail: info@portagec.ab.ca 
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Conference focuses on partnerships 
By Rob McKinley 
Windspeaker Contributor 

WINNIPEG 

Aboriginal communities 
and business people looking 
for some "tree -mendous" 
business opportunities in the 
forest industry should be 
heading into Winnipeg in Feb- 
ruary. 

The city is hosting the "Con- 
ference 2000 -Training in the 
Forest" from Feb. 14 to 17. 

The conference is the fourth 
in a series hosted since 1996 by 
the Canadian Forest Service's 
First Nation forestry program 
and by Indian Affairs. 

The four -day conference 
will focus on the who's who 
and what's what of the for- 
estry industry and Aboriginal 
economic opportunities. 

The conference will feature 
workshop topics and speakers 
from a variety of backgrounds 
including financial institu- 

tions, employment agencies, 
transportation, mill work, 
manufacturing and education. 

"If you want to do a project, 
it will have most of the things 
you will have to look at," said 
Mike Newman, the Saskatch- 
ewan liaison officer for the 
Canadian Forest Service, from 
his Prince Albert office. 

With this year's theme fo- 
cusing on training, Newman 
said the conference is a perfect 
chance for Aboriginal partici- 
pants to take the first step in 
an industry that has recently 
created some big economic op- 
portunities for Aboriginal 
businesses. 

"The push has primarily 
been in the last two to three 
years," said Newman. "There 
has been a strong leaning of 
industry to form partnerships 
with First Nations in getting 
industrial and commercial 
ventures together in forestry." 

Saskatchewan is the early 

leader in Aboriginal and in- 
dustrial partnerships, with 
several large forestry compa- 
nies already working with 
First Nation communities. 

Newman said the partner- 
ships can begin small and 
gradually work into large - 
scale economic opportunities 
for Aboriginal entrepreneurs. 

"There's a number of groups 
that have gone from working 
a small sawmill to operating a 
large industrial complex," he 
said. 

The conference is geared to 
provide a ground -level en- 
trance to the possibilities of 
partnership for Aboriginal 
groups. 

"It will give them an aware- 
ness of what are the steps to do. 
It gives them a good idea -so 
they are walking into a project 
with their eyes open, so you 
know when you walk through 
the door what's going to be on 
the other side," said Newman. 
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Are you looking for a way to apply your knowledge in 
a challenging and diverse work environment? Are you 
ready for a lifestyle change with attractive benefits in a 

continuous learning environment? 

Transport Canada needs aviation safety specialists. 
Become part of a team that's working to provide the 
safest air transportation system for Canada and 
Canadians. 

Qualifications must include one or more of the following: 
airline transport pilot licence with a minimum of 
3000 flying hours 
engineering experience related to aviation safety or 
the development or certification of aeronautical 
products 
aircraft maintenance engineer licence with experience 
in a field related to civil aviation safety such as: 
- aviation maintenance management 
- aircraft maintenance program development 

and evaluation 
- quality assurance systems and applications 

These and other technical positions are available 
across Canada. 

Set your life in an exciting new direction. 
Forward your application /résumé, outlining your 
qualifications, to: 

Transport Canada 
External Recruitment Centre 
Place de Ville 
330 Sparks Street 
Tower C 
Ottawa, ON 
KIA ON5 

Fax: (613) 990 -1880 
On line: www.tc.gc.ca/jobs -a 

If you require additional information 
call 1. 800 -305 -2059 
or (613) 993 -7284 (Ottawa -Hull) 

T anspon Canada is an equal opportunity employer. 

Transport Transports 
Canada Canada 

ESSENTIAL ABORIGINAL RESOURCE 
www.ammsa.com 

Lome West, forest develop- 
ment officer with the First Na- 
tions forestry program in Ed- 
monton, said he expects to see 
more than 300 people attend 
the conference. Attendance at 
the conference grows every 
year it is held. 

"We're expecting a fairly 
good turnout, and there is a 
limitation on space," said 
West, adding that last year's 
conference in Edmonton was 
a sell -out. "We had to turn 
people away." 

The attraction of the confer- 
ence isn't only the wide range 
of workshops and speakers, 
it's also the opportunity for 
conference participants to 
mingle with other delegates. 

"There's a lot of networking 
going on," said West, explain- 
ing that many of the delegates 
attending the conference will 
already have some experi- 
ences in forestry partnerships. 
Their successes and informa- 

tion can be shared with new- 
comers to the industry. "It is a 
mix of people that are thinking 
about doing something and the 
people that have had their own 
real -life experiences already 
and don't mind sharing." 

Although the conferences are 
only held across the Prairie 
provinces and into the northern 
territories, delegates are ex- 
pected from across the country, 
and this year, there's even some 
interest being shown from 
south of the border. 

"There will be delegates 
from right across the country, 
but also from the U.S., so 
there'll be a little bit of inter- 
national flavor," said West. 

With seats expected to go 
quickly, both West and 
Newman encourage anyone 
interested to book early. 

For more information on the 
conference, contact Mike 
Newman at (306) 953 -8546 or 
Lome West at (780) 435 -7279. 

Lakehead University Achievement Through Effort 

Choosing a professional career? 
Are you of Aboriginal` ancestry? 

'Status, Non-status, Inuit Matis 

ENGINEERING CAN BE 
IN YOUR FUTURE 

The NATIVE ACCESS PROGRAM FOR ENGINEERING 
(NAPE) at Lakehead University is looking for mature, 
dedicated and hard -working individuals. 

Application Deadline is March 15, 2000 
Women are encouraged to apply. 

NATIVE ACCESS PROGRAM FOR ENGINEERING\ 
Lakehead University, Thunder Bay, ON P7B 5E1 
Tel: (807) 343 -8399 Fax (807) 343 -8013 

E -Mail: nape@Lakeheadu.ca 
Website: www .lakeheadu.cahnapewww/tlome.htrnl 

designed for Native students 
by representatives of the First Nations and 

Lakehead 
UNIVERSITY 

INDIGENOUS STUDIES PROGRAMME 
Chester New Hall 228 

1280 Main Street West, Hamilton, Ontario L8S 4K1 

Tel: (905) 525 -9140 ext. 27459 
Fax: (905) 520-8443 

Web Site: http : /www.memaster.ca/indigenous 
E -mail: Indig @mcmaster.ca 

Indigenous Studies offers a unique and innovative approach 

to education by combining traditional Indigenous 
knowledge with "mainstream" scholarship, resulting in 

creative and interactive approaches to learning. 

Our instructors range from Elders and Clan Mothers to 

Native academics. The unique backgrounds of our 
instructors help establish the holistic approach of Indigenous 

Studies courses which examine a wide range of topics 

including: history, health, literature, land claims, 

environment and self determination. 

- Support Services - 

Indigenous Student Counsellor 

Peer Support /McMaster First Nations Student Association 

Liaison for First Nations High School students 

Workshops and Conferences 

('Drum Beat; 'Cry of the Eagle' and 'The Indigenous 

Knowledge Conference and Lecture Series) 

If you are interested in more information about our 
Programme please contact us. 
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Trade sector booming, 
looking for workers 
By Joan Black 
Windspeaker Contributor 

EDMONTON 

At the "Careers Next Genera- 
tion" conference held in Edmon- 
ton last month, executives, stu- 
dents, union leaders, educators, 
government employees and oth- 
ers met to map out a high -tech 
future for the province and en- 
sure Albertans continue to drive 
their own economy. They heard 
that to stay on top, more young 
people must enter trades and 
technology fields, apprentice- 
ships and journeyman training. 
Many high- paying careers await 
skilled workers. 

Syncrude Canada's president 
and chief operating officer, Jim 
Carter, said his company has in- 
vested $30 billion in oil sands 
production in Alberta and will 
double that in10 years. "The 
growth of the economy will cre- 
ate 40,000 jobs for those who have 
the training," he said. 

The average journeyman in 
Alberta is 42 years old. Already 
there is a shortage of skilled 
workers preparing to replace 
retirees and take on the projected 
$45 billion worth of projects. 

Alberta Apprenticeship and 
Industry Training's director of 
strategic field operations, Olie 
Schell, agrees the demand for 
workers is high and billions of 
dollars of expansion projects are 
at stake. He talked about ways 
people can get in on that and 
upgrade their skills if they're not 
ready. At the post- secondary 
level, he said, "There are num- 
bers of pre -employment courses 
which are trade- related at vari- 
ous institutions across the prov- 
ince and which are accessible in 
various Aboriginal communities. 
And a lot of individuals that par- 
ticipate in those programs, it 
gives them a lead into the trades, 
because they can be accredited 
for the technical training compo- 
nent of that trade." 

Alberta Apprenticeship ap- 
proves but does not offer pro- 
grams itself. A school might of- 
fer pre- employment training of 
14 weeks to eight for peo- 
ple who want to be welders, car- 
penters or millwrights, for exam- 
ple. They get a basic understand- 
ing of a trade, some lab time and 
related theory. Funding can come 
from EI, the First Nations and 
other sources, Schell says. 

"With the anticipated projects 
that are planned for the province 
of Alberta, we're certainly look- 
ing at new construction," Schell 
says. He says they'll need weld- 
ers, carpenters, electricians, 
steamfitters, pipefitters, and iron 
workers. An increase in popula- 
tion will mean more accommo- 
dation, stores, and more service - 
sector jobs such as camp cooks 
and automotive service techni- 
cians. 

He says the most common age 
for entering trades training is 20 
to 22 and trainees have Grade 12 
or higher. Many journeymen are 
also recognizing they have to 
take correspondence courses or 
night courses to advance in their 
chosen occupation. 

So you wonder why the per- 
ception in some sectors is still that 
trades and technology workers 

are "not academically inclined," 
as Schell has heard many times, 
or not smart enough for univer- 
sity. Today, computers and fibre - 
optics are changing many of the 
jobs that used to involve manual 
labor, and $80,000 a year is not 
unheard -of earnings for an expe- 
rienced journeyman. 

Schell says Gift Lake is one 
community he looks at "with 
nothing but awe for the work that 
those individuals have done." He 
says they've put their commu- 
nity members into apprentice- 
ship programs, and subsequently 
individuals have become skilled 
trades people who have started 
their own businesses and trained 
others. He says Gift Lake and 
Peavine Métis communities 
don't need to bring in people 
from thé cities to build their 
houses and do the work in their 
settlements. "They're using the 
skills and abilities that they've 
learned through apprenticeship 
training," he said. 

Doug Golosky, of Clearwater 
Welding in Fort McMurray, la- 
ments "When the economy's 
slow, nobody trains. When times 
are good, journeymen prices go 
up," because there's a shortage 
of skilled workers. 

"We've got to get out and edu- 
cate the kids in school," he says. 
"I belong to the Aboriginal ap- 
prenticeship committee, through 
the government, on trades, and 
that's a new initiative they're just 
starting up. How to get (informa- 
tion about trades) out, and how 
to get young people into, not only 
the trades, but I think it's impor- 
tant to get them into technical 
schools. 

"Our problem is we always 
seem to concentrate only on one 
area. There's lots of opportunities 

. welders, carpenters, 
millwrights, machinists -not too 
many people doing anything 
with machinists- boiler- makers. 
Then there's the other technical 
stuff like civil engineers, quality 
control people that go to SAIT 
and NAIT, and those you have 
to have a Grade 12 education. 
And the same with the trades 
now. We can't only concentrate 
on the trades. We have to look at 
what does industry need. All the 
technical schools have different 
programs and we've got to have 
people out there selling these 
ideas to the communities." 

"Last year something like 400 
kids went through the RAP pro- 
gram-registered apprentice. 
They get job placements and they 
get paid as they're learning. They 
also get credits for their school- 
ing," Golosky said. As early as 
grade 10, students can be placed 
with companies to do a semester 
of work and a semester in school, 
so that by the time they complete 
Grade 12 they have perhaps a 
first year credit toward their ap- 
prenticeship. 

In Golosky's area and else- 
where, he says, there is a program 
called "Co- operative Student 
Training ", set up through the col- 
leges for those who have left 
school within the previous five 
years. "In our shop we have 
that," says Golosky. "We take 
from the high schools and we 
hire people that are laborers. And 
if they got the right attitude, we 
offer them an apprenticeship." 

Aboriginal Studies 
(with the) 

Anishnabe Education and Training Circle 
)Aboriginal Tourism Management 

This program provides students with comprehensive knowledge of the rapidly expanding and 
challenging Aboriginal Tourism industry. The program will blend contemporary business technology 
and communication- oriented subjects with Aboriginal -specific subjects. Issues, challenges and 
opportunities specific to Aboriginal people in First Nations communities as well as in urban 
community settings, are studied. Cultural code of ethics, community economic development 
strategies, effective planning, research and marketing tools will serve to nurture entrepreneurial 
talents. Graduates will be prepared to work in existing, new and developing sectors of the 
Aboriginal tourism industry. 

Foundations of Gaming and Resort Operations 
This one -year certificate program is designed to prepare students for a broad range of employment 
opportunities in the gaming and hospitality industries. Graduates will develop generic and 
vocational knowledge, skills and attitudes specific to these industries. Special emphasis will be 

placed on enhancing graduates' understanding of Native people's participation in gaming and 
resort operations as a means of economic development, self -sufficiency and maintenance of 
cultural integrity. 

Native Education: Community and Social Development 
Native Community and Social Development is a two -year diploma program designed to teach 
the skills necessary to plan, develop, evaluate and manage community-based health and social 
services or work in larger, urban based institutions. The program can open doors for graduates 
to work in administrative positions in variety of settings, including community health centre, 
social service organizations, healing lodges and mental health centres. 

Shki -Miikan Foundation Year 
Shki -Miikan is a one -year. full -time, post- secondary program designed to enhance Native students' 
sense of cultural identity and develop a solid academic base to succeed in further post- secondary 
studies. 

For more information, contact 
Native Community Liaison 
(705) 728 -1968, ext. 1317 

Programs are offered in partnership with 
Georgian College , One Georgian Drive 

Barrie, ON L4M 3X9 

Georgian 
College 

t 1. 

Applications are now being accepted for the 

Native 
Theatre 
School 

Summer Residency 
Deadline: January 31, 2000 

Indigenous 
Theatre 
School 

A Full lime Program 
Deadline: February 29, 2000 

Founder: James Buller 
Artistic Director: Carol Greyeyes 

Traditional Cultural Director: Lee Maracle 
For more information contact: 

The Centre for Indigenous Theatre 
260 - 401 Richmond St. West, Toronto, Ontario, Canada M5V 1X3 

Phone: (416) 506 9436 Fax: (416) 506 9430 
Email: cit @interlog.com Website: www.interlog.com/- citicit.html 

ESSENTIAL ABORIGINAL RESOURCE 
www.ammsa.com 
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Start your career as an 

ABORIGINAL FASHION 
DESIGNER 

NEW PROGRAMS START: Jan., May, & Sept., 2000 

M U N I T O U 
Sewing ac Design Institute 
FOR MORE INFORMATION, Phone Toll Free: 1 -877- 978 -9088 

218 B Ave. B South, Saskatoon, SK S7M 1M4 

The Rockies Casino d Gaming Training Institute 
located at College of the Rockies in Cranbrook, BC is offering 

CASINO DEALERTRAINING 
Learn to deal games including Blackjack and Poker. The scope and 

professionalism of the courses offered through the college make this program 

unique in the province. Although courses will be taught in accordance with BCLC 

rules and procedures, the skills learned will apply to casinos across Canada. The 

programs have been developed in partnership with the Ktunaxa/Kinbasket Tribal 

Council in preparation for the new casino opening in spring 2000. 

A full range of courses will be offered, either in full -time or part -time studies 

formats. Our next dealer program starts in January 2000. 

College of the Rockies has an on -site modern 
student residence starting at $355 /month. 

For more information please call toll -free 

1- 877 -489 -2687 ext. 242 

Phone: (250) 489 -8242 Fax: (250) 489 -8246 

E -mail info @cotr.bc.ca Web www.cotr.bc.ca 

build real skills at the .. . 

Island School of Building Arts 

3199 Coast Rd., RR #2, Site 29, C -7 

Gabriala Island, BC VOR 1X0 

Contact us at: 

www.LogandTimberSchool.com 
info @logandli mbe rschool. corn 
Tel: 250 247 -8922 Fax: 250 247 -8978 

Year round Log and Timber frame construction courses. 

Professional Builder 101/201 - each 6 weeks ($3,600 no GST) 

Owner /Builder -6 weeks ($3,600 no GST) 

Registered private, post- secondary institution, PPSEC#2387. 

Recognized Apprenticeship Trades Program. 
Possible funding options. Çontact school fòr information. 

Build dream home without going into debt, without even 

owning the land first! 

"Learn skills for a career in a growing billion dollar industry." 

WINLiSpEAKER 
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Career planning for success 
By Allison Kydd 
Windspeaker Contributor 

VICTORIA 

Aboriginal high school stu- 
dents and adults planning career 
changes both want to know what 
careers are in demand, and there 
are a number of organizations 
that can help them. 

Karen White is a counsellor for 
Victoria's Native Employment 
Outreach, operating out of the 
Victoria Native Friendship Cen- 
tre. She mentions opportunities 
in high -tech industries, in trades, 
in education and in business. 

Management skills will always 
be needed at the band level, says 
White, and communities en- 
gaged in land claims and plan- 
ning self -government need their 
leaders to be skilled negotiators 
as well. "We have a fantastic sys- 
tem here in B.C.," White adds, 
referring to "lots of options" for 
those seeking such skills. Most 
community colleges offer com- 
puter programs and certificates 
in business management. 
Through the Knowledge Net- 
work, other institutions offer dis- 
tance education options, includ- 
ing university transfer programs. 
There is training on the Internet, 
and private computer schools 
offer programs in half the time, 
though often at a higher cost than 
public institutions. 

Grace Mirehouse, director of 
the Native Education Centre at 
Vancouver 's Native Employ- 
ment Outreach Services, also 
mentions the demand for teach- 
ers, not just for elementary lev- 
els, but for adult education and 
"cultural education." She too 
hears appeals for "band manage- 
ment skills" and those trained in 
land stewardship. 

Mirehouse names other grow- 
ing industries, such as tourism 
and economic development. Re- 

lated opportunities are in the 
service and hospitality indus- 
tries, as well as in business. Be- 
cause of land settlements, she 
says, "Nations have jurisdiction 
over growing industrial opera- 
tions." Some of these industries 
are logging, mining and eco-tour- 
ism. 

HOW TO GROW FROM HERE TO HERE, 
WITHOUT STANDING 

AROUND FOR loo YEARS. 

Education is sometimes 
needed just to see the possibili- 
ties. Mirehouse feels "tourism is 
still a concept that may not be 
perceived as Aboriginal. [It] may 
be perceived as European and 
not ours. But when we go further, 
we see that [it] may well be part 
of the tradition." Furthermore, 
what in outside hands is exploi- 
tation, can-when the comrnu- 
nity itself is in control -mean 
opportunity and lead to self -suf- 
ficiency. In order to respond to 
opportunities, Aboriginal people 
also need training in sales and 
marketing. 

Mirehouse also says Aborigi- 
nal counsellors of all kinds are 
needed, both professionals (psy- 
chologists and, psychiatrists) and 
paraprofessionals, such as crisis 
intervention workers. Training 
programs come in all sizes: di- 
ploma, certificate and degree. 
Many are available through Abo- 
riginal post -secondary institu- 
tions, and most mainstream col- 
leges and universities have First 
Nations advisors. 

The corrections area and crimi- 
nology also offer opportunities 
for First Nations people, says 
Mirehouse, as there is still a high 
ratio of Aboriginals within penal 
institutions. Responding to this 
need, the Native Education Cen- 
tre offers the Criminal Justice 
Certificate Program, in partner- 
ship with Douglas College. 
Those who seek diplomas can 
take their second year through 
Simon Fraser University. 

Helen Copeland, from T' it' kit 
in Lillooet, B.C., speaks as a band 
councillor and as program ad- 
ministrator for the Interior Salish 
Employment and Training Soci- 
ety when she describes how iso- 
lated communities such as hers 
need mental health workers. So- 
cial workers, drug and alcohol 
workers and even sexual abuse 
counsellors, are available, but 
psychologists are not. T' it' kit, 
like most First Nations, prefers to 
hire Aboriginal workers over 
equally qualified non- Aborigi- 
nals. 

Copeland also mentions op- 
portunities in the building indus- 
try for contractors, carpenters 
and electricians, since "housing 

is an ongoing thing." Much of the 
necessary experience can be 
gained on the job, and 
Copeland's community works to 
give the trades equal status to 
post -secondary programs. Also 
in demand are those with quali- 
fications in accounting and book- 
keeping; "that's where account- 
ability comes from," says 
Copeland. 

Janice Simcoe, chair of the First 
Nations Department, Camosun 
College, gives the college per- 
spective. Topping the list of pro- 
grams students ask for is the hu- 
man services area. "The demand 
is there as well as the desire," says 
Simcoe. These programs include 
social work, child care, healing 
services and counselling. 
Camosun, like many colleges, 
offers one -year programs (certifi- 
cates), two-year programs (diplo- 
mas), up to two years towards 
degrees, as well as adult upgrad- 
ing. 

Simcoe also mentions the de- 
mand for business training, both 
for entrepreneurship and band 
management. Public administra- 
tion degrees are also salable out- 
side First Nations communities, 
since "Victoria is a government 
town." Camosun is also in the 
process of developing a First 
Nations history program. 

Elaine McCredie talks about 
the Open Learning Agency, an 
umbrella organization offering 
distance education programs, 
"designed for individual study in 
the home." It is an accredited 
educational institution, offering 
degree programs as well as uni- 
versity transfer credits. While the 
agency has no students on site, it 
is in partnership with learning 
centres offering classroom situa- 
tions. 

McCredie has also observed 
growing tourism industries, 
which, she says, provide commu- 
nity role models for young peo- 
ple. She also notes that high -tech 
industries are more in demand in 
the lower mainland, not as rel- 
evant to the small towns in the 
interior. Other jobs are also area - 
specific. For instance, communi- 
ties formerly dependent on fish- 
ing are now looking for alterna- 
tives. 

AbOriginalBANKING 
You've always dreamed of running your 

own business and seeing it grow. 

We're the Business Development Bank 

of Canada. Our Growth Capital for 
P,r,,, sp- TheAe;,o.succe,- Aboriginal Business product increases your 

access to capital, whether your business is on or off reserve, 

in Canada. And we refund part of the interest you pay to the 

community organization or charity of your choice. Give us 

a call. 

1 888 INFO -BDC / www. bdc. ca 

Business Development Bank of Canada 

WE'RE A DIFFERENT KIND OF BANK® 

BDC- 
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PROGRAM 
Fall 2000 

First Nations Technical Institute will provide you with a 

chance to cover Native issues from a Native perspective 

ItOGICAM HIGHLIGHTS. 
Two -year college diploma in Print Journalism 

Aboriginal coverage of Aboriginal issues 

eill Radio broadcast training 
Video production training 

Internet research and publishing 
Build a portfolio of published materials 

Call Monique Manatch or Michael Asselstine 
at 1 -800- 267 -0637 

visit our website at www.tyendinaga.net /media.htm 

EMPLOYMENT OPPORTUNITY 
CRFk 

-4 /. 
LuT 

SOCIAL DEVELOPMENT MANAGER 
The Kehewin Cree Nation Social Development Manager is 

responsible for enhancing the health and well being ofcommunity 
members through directing the following operations: 

1. Kehewin Social Assistant Program 
2. Kehewin Group Home 
3. Kehewin Receiving Home 
4. Kehew Lodge 
5. Other duties as delegated by Chief and Council of the 

Kehewin Cree First Nation 

QUALIFICATIONS 
The minimum requirements are an undergraduate degree in the 
area of social services with extensive program experience in social 
development, child welfare, and alternate care at a front line level, 
supervisory and management level. Front line experience is 

expected to be of a minimum of three years duration and 
management experience of three to five years. The candidate for 
this position must clear a Criminal and Child Welfare check. 

SALARY 
Salary is negotiable and dependent upon a combination of 
experience, training and the ability to adapt to the Kehewin Cree 
Nation work strategy. 

SEND RESUMES TO: 
Kehewin Cree Nation 
Attention: Hubert Smith 
Box 6218, Bonnyville, AB T9N 2G8 
Phone: (780) 826 -2826 
Fax: (780) 826 -2355 

SS CFti 
T41 

Z 
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Qualifications: 
Bachelor's Degree in Social Services or equivalent 
Minimum of one year experience in working with families 
Knowledge of Aboriginal Cultural values and beliefs would be an asset an asset 
Travel required. Evening and weekend hours 
Valid Driver's license and vehicle required 

Please send resumes to: Catholic Social Services, Human Resources Office 
10709 - 105 Street Edmonton, Alberta T5H 2X3 

Driver's abstract, Police and other Security checks are a condition of employment and the financial responsibility of the 
candidate. We thank all applicants for their interest, however only those selected for an interview will be contacted. 

We are an Equal Opportunity Employer 

Catholic Social Services 
Family Counsellors 

Crisis Intervention Program 
Location: Edmonton - Contract Part Time 

EMPLOYMENT OPPORTUNITIES 
WITHIN SCOPE OF ADMINISTRATIVE AND 
SUPERVISORY PERSONNEL ASSOCIATION 

THE FOLLOWING POSITION REMAINS UNFILLED AND 
FURTHER APPLICATIONS WILL NOW BE ACCEPTED. 

College of Arts and Science 
ADMINISTRATIVE ASSISTANT FOR ABORIGINAL PROGRAMS 

AND STUDENT RECRUITMENT (Term, .5OFTE) 

Reporting to the Associate Dean (Undergraduate Affairs), the administrative assistant is 
responsible for administrative support in relation to Aboriginal programs, recruitment and 
enrolment management. The College of Arts and Science is committed to education equity, 
and aims to ensure that all of its students have the opportunity to succeed in their studies. 

DUTIES: Administrative support for Aboriginal and Recruitment initiatives, including the 
assistance in the preparation and writing of the report to the Human Rights Commission, and 
the management of databases of Aboriginal and International students; administrative assistance 
with general admissions, course selection, and registration inquiries of first -year Aboriginal 
and International students; administrative assistance in the organization, development and 
presentation of special events and projects such as career fairs, Experience US, Focus on Your 
Future, orientation sessions and campus tours; and the assistance with other initiatives in the 
College of Arts and Science as deemed appropriate by the Associate Dean. 

QUALIFICATIONS: An undergraduate degree (preferably from the College of Arts and Science) 
or an equivalent combination of training and experience. The Assistant must be of Aboriginal 
background, and experience working in a cross -cultural environment is desirable. The candidate 
must have effective communication, public speaking and writing skills, and must have basic 
computer skills in word processing, database and spreadsheet applications. Knowledge of the 
College of Arts and Science and its programs would be an asset. The candidate must possess 
a valid Saskatchewan driver's license, and some flexibility of work hours will be required. 

TERM: This is a term position available immediately through to June 30, 2001, with the possibility 
of extension. 

SALARY: Commensurate with experience and qualifications in the range of $30,000 to $35,000 
(based on full- time). Administrative Pay Grade to be determined. 

Submit applications in writing, complete with resume and names of references to: 

Associate Dean Wayne Skrapek 
College of Arts and Science, University of Saskatchewan 

Room 235, Arts Building, 9 Campus Drive, Saskatoon, 5K S7N 5A5 

PLEASE QUOTE COMPETITION NUMBER A99109 
The University of Saskatchewan is committed to Employment Equity, Members of Designated Groups (women, Aboriginal 
people, people with disabilities and visible minorities) are encouraged to self -identify on their applications. 

BRANDON 
UNIVERSITY 

Founded 1899 

For an admissions package contact 

Faye Douglas, Director of Admissions 

Brandon University 

270 -18th Street 

Brandon MB RIA 6A9 

For conversation about the program contact: 

Dr. Fyie Jean Gravante, FNAC Director 

Phone: (204) 511 -8530 

Email: graveline ©bmndonu.ca 

www. b ra n do n u. c a /ac od e mic/f noc/ 

First Nations and Aboriginal Counseling Degree aim kk 

The winds of change continue to blow across our lands. 
(orne... Prepare yourself... Work for the healing of our people... Join Us! ñs+® 

This program has been developed as a direct result of lobbying by Manitoba Aboriginal Education Counselors 
Association, Manitoba Indian Education Association and is supported by the Assembly of Manitoba Chiefs. 

A Multi -Level Entry System 
We hove a multilevel entry system that allows you to come in 

directly from high school, transfer from another university, or from college. 

Also you can receive credit for life, work, workshop or ceremonial experience 

through Prior Learning Assessment. 

families, groups and communities. We blend arlamderstanding of important 

historical and contemporary political issues inriï ding Troditional, legal and 

policy, administration and self -care. Elders, community members, students, 

and academics are all involved in ongoing curriculum development. 

Hands -on Experience 
Our Curriculum 1-lands-on counseling expelience is port of several courses and 

Our curriculum blends Traditional Aboriginal teachings and western students are required to take three procfcums, each of which is 320 

counseling theories and skills. We focus on individual needs but also work with hours, for a total of 960 hours of field time. 

January 2000 
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The Best Opportunities 
in 2000 Years 
with the Public Service of Canada 
Post- Secondary Recruitment Campaign 

Launch Date: January 17, 2000 
Apply early, this campaign closes February 11, 2000 

If you are about to graduate or are a recent graduate, visit our Web site and apply 
on -line or visit your campus career centre or any office of the Public Service 

Commission of Canada for more information. 

We are committed to employment equity. 

Les meilleures occasions 
depuis 2000 ans 
à la Fonction publique du Canada 
Campagne de recrutement postsecondaire 

Date de lancement : le 17 janvier 2000 
Inscrivez -vous le plus tôt possible puisque la campagne prend fin 
le 11 février 2000 

Si vous êtes sur le point d'obtenir un diplôme ou que vous en ayez obtenu un récem- 
ment, visitez notre site Web et postulez en direct ou communiquez avec votre centre 
d'emploi étudiant ou un des bureaux de la Commission de la fonction publique du 
Canada pour plus de renseignements. 

Nous souscrivons au principe de l'équité en matière d'emploi. 
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FACULTY OF SOCIAL WORK 

Applications are invited for tenure track positions. Candidates will be 
interested in advancing the Faculty's commitment to teaching, research 
and scholarship and strengthening the Faculty's role in the development 

of social work practice, social policy and research in Saskatchewan and beyond. 
Successful candidates will engage in graduate and undergraduate teaching and 
research, including the field practicum. Within the context of generalist practice, 
candidates will be competent in two or more of the following areas: social work 
practice (theory and intervention), First Nations, cross -cultural and multi -cultural 
practice, northern and rural practice, child welfare, health and disability, special 
populations, sexuality, and practicum (theory and coordination). 

The Faculty of Social Work collaborates with the Saskatchewan Indian Federated 
College, Gabriel Dumont Institute and Yukon College to deliver social work 
education throughout Saskatchewan and in the Yukon. The Faculty has education 
programs and resident faculty in Regina, Saskatoon and Prince Albert. Location 
of these appointments is to be determined. 

Candidates should have a graduate degree in Social Work; doctorate with practice 
and research experience preferred. 

Appointments begin July i, z000 or January i, zoos. The Search committee will 
review complete applications on March 6, 2000. Applications, including a 
curriculum vitae and names of three references, should be submitted to Dean 
Sharon McKay, Faculty of Social Work, University of Regina, Regina, 
Saskatchewan 545 oA2. Phone: (306) 585 -4037. Fax: (3o6)585-5691. 

Note: Dependent on qualifications and budget, both tenure track and non -tenure 
track appointments will be considered. Positions are subject to budget approval. 

The University is committed to employment equity. In accordance with Canadian 
immigration requirements, this advertisement is directed to Canadian citizens 
and permanent residents. 

REFERENCE 

LIBRARIAN 

FULL-TIME 

4 MONTHS 

vr 
UNIVERSITY 

OF NORTHERN 

BRITISH COLUMBIA 

UNBC is accepting applications for the position of Reference Ubration. 
Reporting to the Information Services Librarian, you will assist in providing a full 

range of reference and instructional services to the student, faculty and staff of 

UNBC, as well as to the external community in Northern British Columbia. 

Responsibilities include planning, preparing and presenting library 

orientations, workshops and instructional sessions, assisisting with regional 

services and distance delivery and participating in library administrative 

meetings. Additional dotes include preparing instructional materials and 

assisting in the development of the library's web site. The ability to integrate 

electronic information into all aspects of reference service is required. 

You possess a CIA /Alit accredited degree in Library Science, 

Information Studies, or an equivalent. A strong personal service philosophy 

and excellent interpersonal and communication skills are a must. Familiarity 

with a wide variety of digital information, including on-line and CD -ROM 

databases and Internet resources is required. This fulftime term positon 

involves weekend reference desk assignments. 

Please forward your resume and the names and addresses of three 

references (including telephone and fax numbers) by January 7, 2000 to: Dr. 

Deborah Peff, Vice- President, Academic, University of Northern British 
Columbia, 3333 University Way, Prince George, BC, VIN 4Z9. Phone: 

(250) 960 -7300. Inquiries may be mode to Gail Curry, Information Services 

Librarian by phone: (250) 960 -6607 or Email: curryg@unbc.ca. 

For more information, visit our website: W W W.unbc.co 
THE UNIVERSITY OF NORTHERN BRITISH COLUMBIA PAAncuceelYENCOURAGES APPLICATIONS 
FROM WOMEN, VISIBLE MINORITIES, PERSONS WITH DISABILITIES AND ABORIGINAL PERSONS. 

Employment Opportunity 
BUSINESS 

MANAGERS 
Samson Management Limited manages a diversified range of 
businesses, that.provide a variety of services to the community. 
We are seeking innovative, energetic, enthusiastic, entrepreneurial 
people to manage the Corporation's businesses in a progressively 
changing work environment; working with the Corporation 
toward it's ultimate goal of self-reliance. 

Qualifications 
Post secondary education and previous work related experience 
is a must. Experience working in a Native community would be 
a definite asset. 

For more information contact our head office. Those interested 
can mail, fax, or e -mail resumes with references to: 

0 Samson Management Limited 
Box 539 Hobbema, Alberta TOC 1 NO 
Phone: (780) 585 -2468 
Fax: (780) 585 -2393 
Toll Free: (800) 917 -2818 
E -mail: smladmin @incentre.net 

CLOSING DATE: JANUARY 31, 2000 
ONLY THOSE CONSIDERED WILL BE CONTACTED. 

Catholic 
IrSocial Services 
Invites applications for the following position: 

TEAM LEADER 
SERVICE: Children and Youth Service 

LOCATION /BASIS: Edmonton, Full -time 

QUALIFICATIONS: 
Diploma /Degree /Certification in Child Care or equivalent 
Three years experience in working with emotionally and 
behaviourally disturbed children in an Aboriginal treatment 
context preferred 
Eligible for Certification with the Child and Youth Care 

Association of Alberta 

PLEASE SEND RESUMES TO: 

Catholic Social Services 
8212 - 118 Avenue 

Edmonton, Alberta T5B 053 

We thank all applicants for their interest, however only those 
selected for an interview will be contacted. 

We are an Equal Opportunity Employer 

ESSENTIAL ABORIGINAL RESOURCE 
www.ammsa.com 
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LIFE is FULL 
OF CHOICES 
Three pen needles that offer greater comfort 

Ultra -FineTM Ill Short 
31 gauge x 8 mm 

Ultra- FineTM Original 
29 gauge x 12.7 mm 

Ultra- FineTM Ill Mini 
31 gauge x 5 mm 

Consult with a healthcare professional 
before switching to a shorter needle. 

Call BD at 1.888.783.0003 for a free sample. 

vg BD 
2771 Bristol Circle 
Oakville, Ontario L6H 6R5 

www.bdcanada.com 
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