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A Ilex First Nations -owned Brokerage in Operation since 1987 

Proudly celebrating 16 highly successful years in business 

Opawikoscikan Reserve 1201 

PO Box 2377 

230010 Avenue West 

Prince Abell, SK S0V 621 

E-tdai 

rrsulaf'c_mis@sa lod.nel 

Vtil m mtx enact at 

wwwlItleetionsi 6,Nm 

Contact 
Helen Burgess 
General Manager or 
Stuart McLellan 
Pension Administrator 

FIRST NATIONS 
INSURANCE SERVICES LTD. 

Group Life & Health Benefits 

Group Pensions 
Employee & Family Assistance Program 
Individual Life, Health and Financial 

Services 

"Providing Superior Financial Service to 

First Nations and Their Employees" 

1- 800 -667 -4712 

Phone: 306- 763 -4712 Fax: 306 -763 -3255 

The Library Services for Saskatchewan Aboriginal Peoples 

are proud to announce that we are hosting the... 

Fourth International 
Indigenous Librarians' Forum 

The Keepers of Knowledge 

September 13 -17, 2005 
Regina, Saskatchewan 

ßn9 

NOW aaCe Sponsorships 
Abstracts for presentations 

Trade tables (including arts and crafts) 
Registrations 

For more info check out our website @ 

www.4iilf.orq or call Wendy @ (306) 777 -6077 

111 41k 

Aboriginal Financial Officers 
Association of BC 

Spring Conference & Members Special Meeting 

March 10-110, 2005 
HILTON VANCOUVER METROTOWN 

'Thriving Not lust Surviving - The Changing 
Times of First Nations Finances & Management" 
A Capacity Building Conference 

First Nations Finances and Management is 

continuously changing. Being committed to keeping 
up with the ever changing arena of Financial 
Management, AFOA BC brings to you a training 
conference dedicated to focusing on capacity hu ilding 
within your organization.. 

Tonics will revolve arOund issues of 
F Planning for the future, bow our money is 

generated, managed and spent with goals to 
secure a strong financial today and future. 

F Rather than just survive loon do of thrive'''' 
What áre the steps we take to move beyond? As 
First Nations where do we go from ?, 

fr initiatives from govemmcnt and various 
organizations to keep up with the ever changing 
government regulations and the t improvement of 
First Nations accountability and reporting. 

WIIO SHOULD ATTEND 

Aboriginal professionals working in finance, 
administration and management including Chief and 

Council members and students. 

CONFERENCE HIGItLIGii r S 

Financial Officer Competence 

Communirv,Ibceigreal History and 
Culture 
Financial Accounting 
Management Accounting 
Financial Management 

b Communications & interpersonal Skills 
Computer Applications 

A new series of conferences the Aboriginal Financial 
Officers Association has developed will focus on the 

13 competencies of professional development ofa 
Financial Officer. -These competencies not only 
outline the successful fulfillment ofa Financial 
Officer's role it also serves as a base for other First 
Nation professionals working in areas of financial 
management and adminsnation to enhance their own 
compete once 

llusmc ss l:xhibilor.r 

tels and ('raft, Exhibitors 

C,uerr Presenters Representatives from First Nations 
Statistics, First Nations Financial Authority, First 
Nations Financial Management Board and the First 
Natron Fax Commission 

Draw, pr 
New Members sign up as a new member will be 

entered into a for a $500 gift certificate to 

Future Shop! 
Members who sign up a new member and are entered 

intro draw fora $500 gift certificate to Future Shop! 

ACCOMMODATIONS 

A reserved block of rooms is being held at the. 

Hilton Vancouver Are rotown 
0083 .McKay Avenue, Burnaby, BC 

guffaw= will be accepted up until Monday 
February 21, 2005 based on availability. Rates are 

Standard Room (Single 99./0 /Double 1 19.00) Deluxe 
cite bedroom King (Single /Double Suite 139.00) call 
Reservations at 1-800-HILTONS (445 -8667) or 
(604)438 -1200 

AFOA BC Contact Information: 
Phone: 1604)968 -5564 
Fax: (604)988 -2625 

Look for conference agenda in your mail and the 

AFOA BC website toot afoek gym' 

6th Annual National First Nations 
Child & Family Services Conference 2005 

Sunday, May 29 to Wednesday, June 1, 2005 

Victoria Conference Centre, Victoria, British Columbia 
Registration Sunday, May 29, 2 pm - 6 pm 

KEYNOTE SPEAKER: 
Dr. Martin BrokenLeg 

Professor at the Vancouver 
School of Theology 

Topic: 
"The Circle of Courage" 

CONFERENCE HOSTS: 

Yellowhead Tribal Services Agency, 
Edmonton AB 

Caring for First Nations Children Society 
Victoria, British Columbia 

Alexander First Nation, Alberta 

HOST ACCOMMODATIONS: 
Chateau Victoria 

Phone: 250 -382 -4221 

Toll Free 1- 800- 663 -5891 
Queen Victoria 

Phone: 250- 386 -1312 
Toll Free 1- 800 -663 -7007 

FOR MORE INFORMATION CONTACT: 
Conference Coordinator. Harvey Bumstick at 780- 939 -5887 or 780- 481 -7390 
Registrations: Cathy Arcand at (Phone) 780- 939 -2700 (Fax) 780 -939 -2703 

Email: cathy.arcand@alexanderfn.com 
Conference Committee: Grace Atkinson at 250 -381 -9880 

REGISTRATION: 
EARLY BIRD (before April 29, zees) S300.00 

REGULAR (after April 29, 2005) $350.00 
Please call to inquire about group rates 

PTolitldraiS 

If 
May 31 

o005 
76d-939-67n2 
76n-446-6226 

REGISTRATION FORM "Innovation in Aboriginal Child Welfare Practices" 
6TH ANNUAL NATIONAL FIRST NATIONS CHILD & FAMILY SERVICES CONFERENCE 

Last Name: First Name: Middle initial: 

Organization Name: Mailing Address: 

Telephone No.: ( ) Occupation: 

Please check () one of the following fee categories that your registration falls under: 

I am registering before April 29, 2005, and have included my Early Bird Fee of $300.00. 
I am registering after the Early Bird deadline of April 29, 2005 and included my fee of $350.00. 
Please call to inquire about group rates Use this form to return your registration to our office. 

Note: All group registrations must be submitted at the same time in order to qualify as a group. 

Phone 
780- 481 -7390 

From: Phone No.: ( Organization Name: 

a 
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speaker. 
Publisher 

Bert Crowfoot 

Editorial 

Editor -in -Chief 
Debora Steel 

Email: edwind@ammsa.com 

Senior Writer 
Paul Barnsley 

Associate Editor 
Cheryl Petten 

Intern 
Deirdre Tombs 

Production 
Judy Anonson 

Advertising Sales 
1- 800 -661 -5469 

E-mail: market@ammsa.com 

Director of Marketing 
Paul Macedo 

Alberta, N.W.T. 
Shirley Olsen 

Toronto, Ottawa -Hull, Montreal, 
Manitoba, Maritimes 

Keven Kanten 

Ontario, Quebec 
Chris Lemke 

BC, Yukon, USA 
Brad Crowfoot 

Saskatchewan 
Carl Selzer 

Accounts 
Carol Russ Hermen Fernandes 

Una McLeod 

AMMSA BOARD OF DIRECTORS 

President 
Noel McNaughton 

Vice President 
Rose Marie Wilber 

Treasurer 
Chester Cunningham 

Secretary 
Harrison Cardinal 

Circulation 

Monthly Circulation: 25,000 
Guide to Indian Country (June): 27,000 

Windspeaker I -year subscription: $40.00FGST 

Windspeaker is politically and 
financially independent. 

COPY RIGHTS 
Advertisements designed, set and produced by 

Windspeaker as well as pictures, news, 
cartoons, editorial content and other printed 
material are the property of Windspeaker and 
may not be used without the express written 

permission of Windspeaker. 
Letters to the editor and all undeliverable Canadian 

addressed copies can be sent to: 
Windspeaker 

13245 - 146 Street, 
Edmonton, Alberta T5L 458 
E-mail: edwìnd @ammsa.com 

MEMBERSHIPS 
Canadian Magazine Publishers Association 
Alberta Magazine Publishers Association 

ADVERTISING 
The advertising deadline for the 

March 2005 issue of Windspeaker is 
Feb. 17, 2005. 
Call toll free at 

1- 800 -661 -5469 
for more information. 

February 2005 

Features 
Students stymied over college credits 8 

Students of Red Crow Community College's Kainai studies 
program are confused and don't know where they stand. A 

former instructor at the college says they've wasted the last two 
years of their life taking courses that are not transferrable for 
university study, but the president of the college wants to assure 

them everything is going to work out just fine. 

Sweetgrass burning banned in jails 9 

A provincial ban on smoking tobacco products in provincial jails 
has been extended to include the burning of Sweetgrass, a plant 
considered sacred by Aboriginal people and used in prayer. 
Former inmate Andrew Reid says that's wrong, and has retained 
a lawyer to fight for equal religious rights for Native people. 

Native radio network wants public money 10 

Toronto -based Aboriginal Voices Radio (AVR) has been lobbying 
Canadian Heritage for $15 million to expand into other urban 
markets where it has licenses. The Assembly of First Nation has 

supported the fundraising effort, but other Native radio societies 
are calling foul, telling AVR to get to the back of the line. 

Judge's decision fuels speculation 11 

When Mr. Justice Max Teitelbaum ordered the Minister of Indian 
Affairs to hand over $360 million to the Samson Cree Nation, 
monies held in trust by the Crown from oil and gas revenues, he 

sparked debate over whether he has made his decision in favor 
of Samson in its $1.4 billion suit against the federal government. 

Special Feature: Windspeaker looks at the trials and 
triumphs of overcoming infrastructure challenges in First 
Nation communities -housing, water and air quality. 

Pages 17 to 21 

Departments 
[ rants and raves ] 5 

The Alberta ban on burning Sweetgrass in provincial jails was 
badly thought out and will not survive a court challenge based on 
charter rights. What we're hoping is that it won't take a lawsuit to 
encourage powerhouse Premier Ralph Klein to do the right thing. 

[ what's happening ] 7 

Community events in Indian Country for February and beyond. 

[ strictly speaking ] 15 

Drew Hayden Taylor says being of mixed blood puts him in good 
company; Law columnist Tuma Young says divorce should be 

between a man and his spouse, not a man, his spouse and the 
band office; and Inuit commentator Zebedee Nungak loves his 

satellite phone, but claims he's no High Tech Eskimo. 

[ radio's most active ] 16 

[ canadian classroom ] 22 

Salmon may be good for you, but how do you choose between a 

dinner of the wild variety or one from down on the fish farm? 
Windspeaker considers the pros and cons of farm fresh salmon 
and compares the environmental and health risks to the 
endangered stock of the wild Pacific salmon runs. 

[ footprints ] 26 

Anne Anderson made a promise to her dying mother that she 
would work to keep the Cree language and culture alive, and 
that's just what she did. Dr. Anne Anderson has more than 90 

published works to her credit on the subject, including a 38,000 
word Metis/Cree dictionary. 

[ contents ] 

Windspeaker is published by the Aboriginal Multi -Media Society ( AMMSA) 
Canada's largest publisher of Aboriginal news and information. 
AMMSA's other publications include: 

Alberta Sweetgrass - The Aboriginal Newspaper of Alberta 

Saskatchewan Sage - The Aboriginal Newspaper of Saskatchewan 

BC Raven's Eye - The Aboriginal Newspaper of B.C. and Yukon 

Ontario Birchbark - The Aboriginal Newspaper of Ontario 
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AND MORE 

3 cut 10/0 70 colors 
Q 

CD 
3 cut 12/0 31 colors 

a Charlotte 13/0 56 colors ç Charlotte 11/0 57 colors 
du Delica beads 93 colors 

3 
-3 
m 

Seedbeads 10/0 156 colors 

3 Leo & Leona Thiessen 
Phone & Fax: (780) 352 -0168 1 -800- 386 -7251 

CIO 

Alberta 
Magazine 
Publishers 
Association The Hyatt Regency Hotel. Calgary, Alberta 

AMPA invites you to attend 

Magazine Sessions 
March 11 & 12, 2005 

Keynote Addresses- 

Please Launch this Magazine in Eight Weeks: The very 
short but inspirational story of Toro's birth by Derek 
Finkle, Editor of Toro, Canada's new lifestyle magazine for men. 
Derek Finkle has written for Saturday Night and Toronto Life, 
and is the author of No Claim to Merry, which was hailed 

a model of investigative journalism." 

Time and Spirit: the Geist Zeitgeist, a story about 
survival by Stephen Osborne, Publisher of Geist, the magazine 
of Canadian ideas and culture. Stephen Osborne recently won 
the Outstanding Achievement Award at the National Magazine 
Awards for his contribution to publishing. 

Plus seminars and workshops of interest to both professionals 
and those aspiring to enter the magazine publishing industry. 

Visit www.albertama9osmes.r m for conference details and online registration form. O 
Quebecer World 

Edmonton 
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Training in your community 
with NAIT in Motion 
NAIT is proud to help Aboriginal leaders bring career -related programs to their communities. We are committed 
to planning and delivering on -site training that will help learners succeed. 

Our two new mobile education units called NAIT in Motion - are capable of bringing NAIT training to 
communities anywhere in western and northern Canada where there is a demand for education in skilled 
trades. These two self- contained mobile shops hook up to heavy duty trucks for transport to remote areas, and 
can be set up in about an hour. These units are fully equipped for training in: 

welding 

millwright 

machining 

gasfirting 

pipefittinglsteamfitting 

bench -work (electrical and 

plumbing) 

J 

www.nait.ca 

To discuss customized programming 

or delivery of a program in your 

community, please call: 

Stephen Crocker, Manager 

Aboriginal Training Programs 

Phone: (780)3785035 
Fax (780) 471 -8993 

E -mail: scrocker @naitca 

To learn more about the wide 

range of programs available on 

NAIT campuses, and our services 

for Aboriginal students, contact: 

Aboriginal Liaison Services 

Phone: (780) 471 -7613 

giG 
Bring on the future ,~smm,= aereaa»aanr 

%UT° 
alfrOMME 
G R O U P 
ABORIGINAL AUTOMOTIVE CENTRE 

OVER 800 VEHICLES 
$400 New Years CASH! 

On all approved delivery deals. 

Beat the WINTER BLUES 
with HOT AUTO DEALS! 

$tatte 

at 
Z6 pet Vie 

-ew.nww - 
'All specials required approved credE conditions. 

NO PAYMENTS UNTIL April 2005 

1- 888 -398 -6789 
ONLINE CREDIT APPLICATION: www.autoacceptancegroup.com 

FAXABLE CREDIT APPLICATION 1 204 222 -1354 
TYPE OF VEHICLE REQUIRED: car truck van SIN Do you presently own an auto? 
Name: 
(first) (middle) (last) 

Social Insurance No 
Status 
No: 

Phones - Home: 

Cellular:= 

Address: 

Address: 

Binh Date: 

Work: 

Employer 

Years Employed: 

Wages:$ Have you had previous credit/ Yes - No 
r°, Mba imrnr=ñ +t Xnn and. 

Praaura Cause `dmw Rapp, ndmeái aáio aoámrae.onmavzv.mnroan,am aaa»romwanaaaaeanramanor personal u.nicdnon and s-»iaa»inmmanan ammm credit an.,renr. wan ma. 

dm 
a 

nra Dana awn. may cemqui.d.o.hc'qm Payment an.c. 
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Sweetgrass ban What we need 
is just plain wrong 
Alberta's ban on the burning of Sweetgrass in provin- 

cial correctional facilities (see page 9), based on the idea 
that the smoke poses a health and safety risk, was poorly 
thought our and will more than likely someday be over- 
turned as a violation of the Constitution. 

We hope that the Alberta government doesn't wait 
for the courts to force this issue. 

Some accommodation for the religious practices 
of First Nation, Métis and Inuit people must be 
made, not only because accommodation is made for 
those who practice the religions of the relative new- 
comers to North America, but because it is a basic 
Canadian value. Not all Canadians are religious, but 
the vast majority of Canadians respect peoples reli- 
gious beliefs and their right to hold them, whether 
they agree with those beliefs or not. 

To respect the religious beliefs of every group but 
Indigenous peoples is discrimination, plain and sim- 
ple, whether it was intended or nor. 

Don't get us wrong. There are smokers on staff here 
who hate the fact that there are fewer and fewer places 
where they can enjoy a smoke in comfort. But, 
though they may grumble, deep down in their hearts 
they know that second -hand smoke creams health 
problems for others. People shouldn't have to breathe 
in noxious fumes to accommodate the comfort of 
smokers. And the smokers get that. 

The comments by Guards' Union spokesman Mike 
Rennick could be seen -will be seen by some -as rac- 
ism. It did seem callous when he said, "if [practicing 
your religion) is that important to you, brave the cold." 

But, knowing the tradition of antagonism between 
guards and inmates, we're willing to attribute those 
comments to a strained relationship instead of to 
racial hatred. We played a two -week -long game of 
telephone tag with Mr. Rennick. We got the impres- 
sion he was not running and nor hiding. We just 
didn't connect. It happens. 

But the bottom line is that Health Canada and a 
policy analyst with a science degree told us there is 
no research about the effects of Sweetgrass smoke. 
Health Canada would know, we believe. And all the 
research material available (and we looked at a lot) 
says that coumarin, the one potentially dangerous 
ingredient in Sweetgrass, is only harmful when in- 
gested and even then only after it has gone through 
a chemical change that turns it into something else. 

So it looks like the Guards' Union jumped the gun 
and made an assumption. We're even willing to con- 
cede it was an assumption made for a good and 
honorable cause, that of protecting the health of pro- 
vincial employees and the inmate population. 

For Mr. Rennick to state bluntly that Sweetgrass 
smoke is carcinogenic, when the people with PhD after 
their names who work for Health Canada say there is 
no data to support that, is evidence that a conclusion 
was jumped to without much thought. It's unfortunate 
that casting aside someone's freedom of religion could 
be done with so little research, but it's not too late to 
address that mistake and learn from ir. 

We're happy ro see that the Official Opposition in 
Alberta is willing to look at the matter. But the bot- 
tom line is -and even the Liberals will tell you this 
is true -the Ralph Klein government doesn't really 
have to pay that much attention to them. King Ralph 
has a clear mandate and his party occupies most of 
the seats in the Alberta legislature. Premier Klein has 
said in the past that he is a friend to First Nations' 
people. This would be a great opportunity for him 
to prove it. 

All people with spiritual beliefs should be free to prac- 
tice them as long as their freedom doesn't harm others. 
And the people with the expertise say there is no evi- 
dence that burning Sweetgrass hurts anyone. 

We call on the Alberta Union of Public Employ- 
ees to review the evidence on the health threat posed 
by burning Sweetgrass. We do so because we're con- 
vinced that they will discover there is no evidence 
directly linking this form of coumarin to any threat 
to health. 

With that threat out of the way, the government 
of Alberta can resume showing respect for the spir- 
itual beliefs of Indigenous peoples. We think they 
should and right away. 

-Windspeaker 

Dear Editor. 
Both of my children currently attend a public school. 

My children are ashamed to admit they are First Nation 
people, as they do not want to be different from the other 
children because there is nothing in the school that re- 
flects who they are or where they come from. 

My children are being measured by what they know 
about Western knowledge in all their assignments, which 
sets them up to fail. Aboriginal children are raised in an 
Aboriginal worldview for the first five years of their life. 
Then, when they enter kindergarten and Grade 1 in a 
public school, they are immersed within the Western 
worldview where they arc expected to achieve according 
to the same standards as children who come from this 
worldview. 

How can they be expected to achieve? Just making that 
adjustment from one worldview to another puts them 
two years behind the other children who come from the 
Western worldview. If mainstream teachers could only 
imagine attending school in China where everything is 
alien to what they know and understand, would they be 
able to achieve and excel? 

Recently, I stopped to listen to the last pan of the dis- 
cussion in a meeting held by the Treaty 8 education com- 
mission. The question they put to participants was: "What 
kind of education service should be provided by First 
Nations, Treaty 8, Indian Affairs and tribal council? 

The answer should be obvious: Education services for 
all Treaty 8 members should be in a centralized location 
in one school division. This division will manage all the 
education services for all 23 bands within Treaty 8. It will 
involve all levels of education, including post -secondary, 
assessment for special needs, have its own curriculum and 
standards. This school division will make the curriculum 
relevant to the children ofTreaty 8 and will not be based 
on a hierarchical model like that from which the current 
mainstream teachers work and which is reflected in their 
curriculum and in their reaching methods. 

Alberta Learning and public schools will continue to 
do piece -meal approaches toward Aboriginal education. 
As First Nations people, we need to work together and 
have an education that will be responsive to our own First 
Nation children. 

-Vince Laboran 

Métis hunting rights 
Dear Editor: 

Do the various Métis organizations and leaders think 
they are a law unto themselves whenever the case of 
harvesting rights is discussed? Canadian government 
policy and court decisions should not be based on had 
and revisionist history considering there was never an 
identifiable Métis nation in Eastern Canada. 

I think the real crux of the issue is the question of 
Métis identity itself. I think it takes more than rum- 
maging through some dusty old archive and speculat- 
ing one's great -great -great grandparent may have been 
an Indian princess or an Indian brave to qualify one to 
be regarded a Métis. 

The growing number of non -Native people claiming 
some mythical Indian ancestor to gain some hunting, 
political or employment benefit only serves to dilute 
and harm Aboriginal rights in the future for legitimate 
Métis and Indian Nations who continue to defend their 
culture. If the trend continues to grow then the cul- 
tural historical makeup of Métis-ness will become a 
cheap caricature of a people who fought and died out 
in the cold prairies defending what was their right. 

One way of solving this ethnic and racial fraud is to 
enact a statute of limitations on daims of Aboriginal 
ancestry and that should serve to provide a basic level 
of integrity back to the true Métis nation. 

Craig K Fontaine 
Fort Alexander Indian Reserve, Man. 

Talk it up 
Call us at 1- 800 -661 -5469 

and leave a message outlining your 
concerns on whatever topic you'd like. 
Or e-mail us at edwind @ammsa.com 

or write to the editor at 
13245 -146 St. 

Edmonton, AB T5L 4S8 

[ rants and raves ] 

Lovely and succinct 
Dear Editor: 

As president ofAboriginal Business Quest Consultancy 
Group Inc. (ABQ), I was pleased to read the letter writ- 
ten by D. Beaverbone entitled: The deep fall is only part 
of our history, in your January 2005 edition. 

The Beaverbone letter makes an analogy to a waterfall 
and the hardships one would undertake travelling river 
and waterfall. The comments of the author arc like fresh 
wind, and I was delighted to see the author make state- 
ments such as " ... Step out from the weight of the falling 
water and breathe ..."We are not victims. We have sur- 
vived and adapted to countless hardships and changes 
thousands ofyears before this land was discovered. Some- 
times you must firmly grasp the past in order to design a 

desirable future." 
ABQ is charged with assisting First Nation communi- 

ties to design their desirable futures. As such, we must 
believe we are capable of knowing what that future is, 
and trusting our models can continue to be successful in 
their application with people. We firmly believe and think 
within that capability, but have never seen it stated so 
succinctly, and so lovely, as in this letter. I would greatly 
appreciate your conveying our congratulations and sup- 
port to the author. 

- 

-Bonnie Watts 

A Métis political mess 
Dear Editor: 
Re: Métis Nation -Saskatchewan 

It is a real shame that another Métis is trying to bring 
the Métis down. I know a lot of people who have lost 
faith in our Métis leaders and arc turning to Bill C-31 
to become treaty. I am also ashamed of These so- called 
Métis leaders that are only there to try and make a 

name for themselves even at the cost of their own peo- 
ple. 

Also, the Métis arc not the only ones that have made 
mistakes in the voting process. There are discrepancies 
in every election in this world. Why are we the only 
ones being punished? 

-Sylvia 

The secret to living 
Dear Editor. 

I have enjoyed reading over the many shared stories 
of people who are on their spiritual journeys and some 
who are struggling with their cultural identities. I will 
tell you a little about myself. I am a full- blooded Cree 
(both my parents were Cree) originally from the Piapot 
First Nation in Saskatchewan. I was told I was a Ro- 
man Catholic and I did go to church as a young child, 
but as I grew older, much older, I was searching for 
something and I knew there was something missing in 
my life. I was not connected to my spirituality. Then 
in 1992, I went to a ceremony and since that time I 
knew this was what I was searching for. I now know 
how important it is to practice and follow my Native 
traditional ways. By going to ceremonies, (give -aways, 
tea-dances, feasts and sweats) smudging, attending 
powwows, round dances and other cultural events is 
the only way for me to go. I have children and they 
also have been introduced to these traditional ways. I 
see our young people who are into alcohol/drugs, you 
name it, and I feel sorry for all of them. 

I have told my children about the teachings of the 
medicine wheel, that we have to have balance in our 
emotional, physical, mental and spiritual life. If you 
are not connected to your spiritual part then you are 
out of balance. I feel that we as parents have to be role 
models for our children. Who else will teach them 
about their traditions if you don't? That is what I have 
learned. I want my children to be able to pass their 
traditions on to their children and their grandchildren. 

I have found that there is too much of our rich cul- 
tural traditions that are being taken for granted be- 
cause many people live in big cities like Calgary (where 
I reside). I have also found that I have to live in a 

white society (because I need ro work to survive), but I 
practice and follow my Native traditions. 

I would like to encourage all my Native peoples to 
do the same. We must not forget about our Native 
traditions and ways, for they are our ways. Every day 
when I wake up I pray for our Elders for their teach- 
ings, our ceremonies and our medicines (sweetgrass, 
sage and cedar). 

-LN 
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This workshop is for you! Attend 
this effective workshop to begin 

your HEALING .TOURNEY, 

FOUR DIRECTIONS CONSULTING 
presents: 

First Nations "Inner Child Workshop" 

"Healing Through Our Own People" 

Do You Want to Overcome: 
. Poor Emotional, Mental, 

Physical, Spiritual Well -being? 
. Low Self Esteem, Not Feeling 

Worthy, Empty Inside? 
Hopelessness, Loneliness, Despair? 

. Hurt, Anger, Resentments, 
Blaming? 
Grief and Loss? 

Guilt and Shame? 

Your Abuse as a Child or an Adult? 
. Constant Anxiety, Fears and 

Uncertainty? 
. Unresolved issues of the past? 

March 14-17, 2005: The Explorer 
Hotel, Yellowknife, NT 

Reservations: 1 -800- o61.0052 

Cost: $428.00 (GST included) 

Much 28-31, 2005: The Coast 

Edmonton Plaza Hotel, Edmonton, AB 

Reservations: I. 800 -716-6199 

Cost: $37450 (GST included) 

(Workshops are held front 9:00 as 4:00 
p.m., and seating h Ieood to 20pmdelpanls) 

For further information or to register, contact: 
Lyle S. 9011cr. lull free: 1 -866 -456 -6022 

Fax: 780- 455 -6024 - Phone: 760- 455 -6022 
Email: lyle- Ide®lelus.nrt wsvw.fourd rectionsconsniting.com 

We're here to help 
If alcohol, drugs or gambling are a problem in your 

life, contact us. We provide effective residential 

treatment for adults, outpatient counselling 

and aftercare. 

Adult Treatment Centre - 
-_ 

- 

Tel: (780) 458 -1884 
Toll -free: 1- 866 -458 -1884 
Email: info @poundmaker.org 

Outpatient Centre 
Tel: (780) 420 -0356 

w w w. p o u n d m a k e r. o r g 

THIS WORKSHOP CAN ALSO BE PRESENTED IN YOUR COMMUNITY 

Aboriginal, Female and Francophone 
Canadian Forces personnel and Canadian veterans 

.. ..tpw.x $ 

: 
:ri . '. 

Please contact the Dominion Institute for the opportunity to 
record your war and peacetime experiences for posterity through 

IHE MEMORY PROJECT 

DIGITAL ARCHIVE 
A multimedia collection of Canada's military heritage from the 
First World War to Modern Peacekeeping 

- Through the eyes and voices of those who lived it - 

The Memory Project Digital Archive is an extensive web -based collection 
chronicling the experiences of the men and women of the Canadian 
Armed Forces which provides an unprecedented opportunity for youth, 
educators and interested Canadians to access through the Internet the 
photographs, memorabilia and oral testimonies capturing over 85 years 
of our military heritage. 

If you are interested in contributing your story to the Archive, or know 
someone who should, please contact, by March 10, 2005: 

The Dominion Institute / L'Institut du Dominion 
Telephone: 416.368.9627 Toll -Free: 1.866 -701 -1867 Fax: 416.368.2111 
Email: staff @dominoion.ca 

Counesy dose Department of Canadian Heritage and as Canadian Culture Online Program, 

STANDARD FEATURES OR FULLY LOADED 
EXPERIENCED CREDIT COUNSELLING 

Castada-Ede 
Delivery 

Guaranteed Lowest Rates 
Guaranteed Lowest Prices 

New and Used Vehicles 

Guaranteed Top Quality Vehicles 
Warranty included with every purchase 

All 

& Models 

All vehicles safety inspected for all provinces. 

1-877-GO4NACS 
Toll Free phone: 877 -464 -6227 Fax: 204 -783- 0548/0542 

Internet Inquiries: nacs @mts.net 

NATIONAL 
AUTOMOTIVE 
CREDIT 
SERVICES 

SERVICE WITH DIGNITY 8 RESPECT 

CREDIT APPLICATION 

Vehicle Wanted (check one): O Car O Truck O Van CI SUV 
Monthly payments preferred: S 

Trade In Vehicle: Year: Make: Model: 
Ems.: Trade -in Value Expected: S 

Cash down: S 

Name - First: Middle: Last: 

S.I.N. No.: Date of Birth: M D Y 

Marital Status. 

Name of Band/Reserve: Treaty 5: 

Current Address: 

City: Province: Postal Code: 

How Long (years): Rent: S 

Mortgage: S 

Home Phone: ( ) 

Cell Phone: ( ) 

Employer: 

Position Held: How Long (years): 

Employer Address: 

City: Province: Postal Code: 

Gross Weekly Income: S Monthly: S 

Other Sources of Income (weekly): S 

Previous Credit (check one): Oyes No 

Work Phone: ( ) 

Everything staled in this Application is eve to the best of netour knowledge. 1 accept as notice in 
writing Eland consent teas Dealer, the lender, his assignees or transferees to use, give lo, obtain, 
verify, share and exchange credit and other information with others, including credit bureaus, credit 
insurers. my employer, and other persons or companies with whom I may have financial dealings. as 
well as any other presort as may he permitted or required by law. I reso authorize any person enfiladed 
in ibis nano provide such information. 

Signature: Date: 

Fax to: 204-783-0548 
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February 2005 

January, 

30 31 

CHINESE NEW 
YEAR PARADE 

OF RECON- 
CILIATION 
Fe, 13. 20. 

Tanc.T96 BO 

N,n ANEW) 

13 14 

February 
1 

GROUNDHOG DAY 

2 

METIS YOUTH 
DIABETES 

AWARENESS 
WORKSHOP 
Feh 3-5. 2205 
Edmonton, Ma. 
(.0) 9559200 

3 4 

FUNNYFEST 
TALENT 
SEARCH 

Feb. 5 -March 26, 

CaparY Ana. 

(403) 226 7.8 

[ what's happening ] 

AFOA CANADA 
NATIONAL 

CONFERENCE 
2005 

Feb 8-10. 2005 
01Mwe, Ont 

WWI 827 -5931 

8 

BLUEPRINT 
FOR THE 
FUTURE 

CAREER FAIR 
Fen 9, 235 
Ottawa, ON. 

9 

EXPRESSING 
OUR WORLD- 
ABORIGINAL 
LANGUAGE 
EDUCATION 

Feb. I1 -12, 2005 

Chase, B.C. 

(250) 6748E37 

10 11 12 

CANADIAN 
COUNCIL FOR 
ABORIGINAL 

BUSINESS 2015 
GALA DINNER 

Feb.15. 2005 
Ton.. Out t 

WIN 081.6.3 

15 

CANADIAN 3D 
ARCHERY 

CHAMPIONSHIP 

SNOW. Hat NW 

WON 5...1 

16 

IMAGENATION FILM FESTIVAL 

wóBS B.C. 

B.)821.0173 
Honor. anon Gary Fennenn» > 

WINDSPEAKER 
ADVERTISING 

DEADLINE 

17 
WINDSPEAKER 

HAS MORE 
EVENTS 

ONLINE AT: 

20 21 

CLIMATE 
CHANGE, 

ALTERNATIVES 
RENEWABLE 

ENERGY 

CONFERENCE 
Feb 

Saskatoon. 3Sack 
.08) 8833330 

22 

ALBERTA 
BUSINESS 

AWARDS OF 

DISTINCTION 
Feb. 23, 2005 

Edmonton. Alta 
/MI 425 4110 

OFULL MOON 

23 

A LEADERSHIP 
SYMPOSIUM ON 

ACCOUNT- 
ABILITY AND 

PERFORMANCE 

REPORTING 
005 

Wnngeg, Man. 

1204193.1719 

MEMORIAL FOR BEST 
THE 500 PRACTICES IN 

MISSING OR ABORIGINAL 
MURDERED BUSINESS AND 
WOMEN IN ECONOMIC 
CANADA DEVELOPMENT 
FeL9 27. 2005 .17.20-mar. 
Toronto. Ont 2005 

wesenonslone Mole, 00 
MhOmail.com27 (837) 929351128 

BEST BAND IN 
EDMONTON 
CONTEST 

March 9, 2005 

77 (783) 49.95 

March 

NSI 
FILMEXCHANGE 
CANADIAN FILM 

FESTIVAL 
2005 2-5. march 

Winnipeg. Man. 

Izo4)957.2.9 

24 
2005 BRIER 
CANADIAN 
CURLING 

CHAMPIONSHIP 
Mer. 5 -13, 2005 

Edmonton, Alla. 
(780) 422.6722 

3 

Sunday Monday 

INTERNATIONAL 
WOMEN'S DAY 

8 

AFOA BC 
SPRING 

CONFERENCE 
Mar. 10-11. 2005 

B.C. 

W.1988.5564 
(see ad Page 2.7 

ONEWM o 

9 
oN 

10 

25 26 

11 12 

15 16 17 18 

FSIN HOCKEY 
CHAMPION- 

SHIPS HOSTED 
BY CANOE 

LAKE 
Mar. 19-21, 2005 

Prim Apa. Senk. 

1336)8292150 

19 

Tuesday Wednesday Thursday 

JOURNALISM 
TELLING OUR OWN STORIES 

Speak out on the issues that impact 
OUR communities OUR families and 

OUR futures 
3 YEAR JOURNALISM DIPLOMA 

PROGRAM 

INSTRUCT /ON IN PR /M,RAVIO. VIDEO, 
INTERNET AND MULTI -MEDA 

A COMBINATION Of ON -SITE 
TRAINING MODULES, INDUSTRY 

WORK PLACEMENTS AND DISTANCE 
ASSIGNMENTS 

PROGRAM 

WWW.FNTI.NET /MEDIA 
CALL WENDY R. 1- 800 -267 -0637 

Friday Saturday 

SOARING AND LEARNING 

FIRST NATIONS 
TECHNICAL 
INSTITUTE 
OLD YORK ROAD 
TYENDINAGA 

MOI LAW K TERRITORY 
KOK 1X0 

i-800-267-0637 

MANITOBA MUSEUM EXHIBIT: WHERE AHERNE CHIL.EN7 
Jan. 15-Mar. 1 

W mpas 

wane sewn 

ISLAND 
a 1- 14.200513.) 96,2023 

LEADERSHIP BMW... ON STRATEGIC G 
FN 1 11. Man. (2041 990.1703 

PUICATAWAGAN YOUTH CONFERENCE 
W. 11-13. 2005 Pukes , Man. MON 027.0334 

MR ANNUL MOCCASIN W HOCKUTRNAMENT 
Fe, 1 I-12. 2035 Mech. B. C. (250)3503369 

CALGARY W ST 2005 
FN 11-21. 2005 Calvary. .. wn+'.ratoarwww.sl cam 

ANNUAL 
1 . 5 n an ,2204 eaz- 550í1l ea. 219 

FINDERS KEEPERS CONFERENCE ON 
ABORIGINAL RECRUITMENT AND RETENTION 
N. 16-17I . 2005 Saskatoon Sask. WON 569.3693 

CONFERENCE 
Feb 16-19 s dmanou 

INFORMATION 
4235158 

ALBERTA BEEF NOUN, CONFERENCE 
Feb 17 -1, 2005 Red pew. Aka -140312502500 

BLUE. 
FN 18, 2005 London, Ont. (519) 434497 

WELLNESS AND VASOOM GATHERING 
Fah 18.20, 2005 Calgary. Ann 1-868.97,7233 (see ad nave 11.1 

NBC RADIWCAMECO NORTHERN CUP HOCKEY TOURNAIENT 
1 Baga. Sask. 130s) 4252183 

PRAIRIE 55.455 ABORIGINAL TALENT SEARCH AND SHOWCASE 
Feb 1 . YOrmon, SaSk. (.6) 532.3792 

FILM SCREENING: TALES: ION RAVEN STOLE THE SUN 
N 19. Vancouver. B.C. (6091622.5067 

NATIONAL INDIGENOUS SEXUAL ABUSE CONFERENCE 
59G21_292055 onion. Me. 1466434.12. (see aá.913.) 

NATIONAL 
2000 

ABORIGINAL FORESTRY CONFERENCE 
Fe, 22 -2, 5 KeV ne, (RI 3) 233-5563 

INNER SESSION OF THE ESN LEGISLATIVE ASSEMBLY 
Feb 22-24, 2005 Rego*. sack. ß06195s6912 

ALBERTA üPLUS ...ER GAMES 
Feb 0050210011On. Ana. (903)2971703 

PARTNERSHIP SUCCESS: CLOSING THE GAP 
N 5.2005 Náwra Falla Ont (9051768-7107 

N DREANCATCHG 220Y WORKSHOPS N MATH SCIENCE FOR TEACHERS 
Feb 23 -26 2005 Montreal, Chue Islal 64%2424 ne 7824 

NATIONAL FASO CONFERENCE- EOUAUFY OF ACCESS 
Fe17.2.-26. 2005 VKwne B. C. IRON 8222601 

MANITOBA TRAPPERS ASSOCIATION AGM 
F.25-26. 2005 Swan near. Ma, (204).5.9107 

MATHESON ISLAND WINTER FISHING DERBY 2005 
Matheson Island. Man. (204)276 -2150 

ABMac.NALVIXrtN. VIOLENCE CONFERENCE -7007 
Marti . 2005 Vexoessec e C. (250) 

TRADING CARO 
Marts Ire . zoos Gory. Mä(4031288.8300 

ADAK we..NE SESSIONS 
Mer 11 -1,2005 Calvary. a. v.* acenasnagames.corn (see ad page al 

MAY POWWOW 
Mauch 10 2005 London. 013 (519)6720131 

GATHERNG OUR 

lso5N2ONF7R7Næ March 2005 Vancouver. c p, 8552 

ABORIGINAL 3. 

TROIREME EDITION FORUM AUTOCHTONE 
March 22-23. 2095 Loa. Le Cm... CUD. 1.666777.1292 

LAWRENCE WEENIE 
March - 2.2005 Moo..Fi Sash 1301 

NATIONAL 
Rasa 

AWARDS u ea 
1 Much atoon. 7 

ALBERTA SPORT er RECREATION 
Mar. 1- Banff. ANA 5011160E62 

1EELw 
FILM FESTIVAL 

April I -13, 2.5 Ebnoro, Ake. venu reetwarara 

ABOINGNAL HOUSING 
2pr12- 5.2005 59598121225 Suit 16.6777.1707 N60 ea page 17.1 

FIRST NATIONS UNIVERSITY OF CANADA ANNUAL POWWOW 
Apra 2-4, 2005 Regina, Seale. 130617905950 

ALBERTA BRAN INJURY CONFERENCE 
Apr'97- 8.2005 Red Deer. 2u. 1466.53,5355 

DAKOTA MENT 
NTN il6 -10, 2005 

ABORIGINAL X01(306)477.5056 

RATH ANNUAL OPTIONS FOR DIABETES CONFERENCE 
20911,--16, 2005 559443, Ont. (613) 547 -3436 

INCLUDE YOUR EVENT BY 
FAX (780) 455.7639 or E -MAIL edWInd 1140202,04 corn 

A V/A T/ON 
JOIN A SELECT GROUP OF PROFESSIONAL 

PILOTS. 

North America's ONLY aviation program 
for Aboriginal People. 

3 Year College Diploma Program 

S1EaM, 
FLIGHT TRAINING 

AND GROUND 
SCHOOL 

INSTRUCTION 
70 TRANSPORT 

CANADA 
REQUIREMENTS 

NON- 
COMPETITIVE 

LEARNING 
ENVIRONMENT 

WWW.FNTI.NET WWW.FNTI.NET /FLY 
CALL BRENDA S. 1 -800- 263 -4220 
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College dispute upsets students 
By Paul Barnsley . "Right now, it's not going anywhere 
Windspeaker Staff Writer 

because I have not received anything after 
this two years. The agreement was that we 

were going to receive our two-year diploma 
and at the end I found out we had nothing. 

When I did apply to [the University of 
Calgary and I got my letter back in August 
2004, and they only accepted four credits." 

BLOOD RESERVE, Alta. 

The administrators of the 
Blood Tribe's Red Crow Com- 
munity College took what some 
might call a calculated risk that 
still has a small chance of blow- 
ing up in their faces. 

Students entered the college 
having been told that their work 
in the Kainai studies program 
would be transferable for credit 
towards a bachelor's degree at 
the University of Lethbridge (U 
of L). Ann Gibbs, a former in- 
structor at the school, thinks 
there's a chance they will not see 

that promise fulfilled. 
But it's a small chance, say the 

president of the college and the 
university dean. 

Kainai studies [Kainai is the 
word the Blackfoot people call 
themselves] was advertised as be- 
ing in a "post- diploma bachelor's 
degree stream," even though no 
formal agreement with the uni- 
versity had been finalized. And 
with the agreement still not in 
place, some students are worried 
they've wasted the last two years 

of their lives on credits that are 
worthless. 

Ann Fox, one of the students, 
says she and her family spent 
two years making sacrifices and 
working hard so she could pur- 
sue her bachelor's degree in so- 
cial work. When she applied to 
the University of Calgary (U of 
C), Fox was told that her 
courses at Red Crow were not 
transferable. 

Fox said she was humiliated in 
front of her family, especially her 
young children who'd had to do 
without mom while she did her 
homework and attended classes. 

Windspeaker met with Gibbs 
and Fox, and others who do not 
want to be named, in Fort 
McLeod, Alta. on Jan 14. 

"I wanted to get a degree. 
When I saw the advertising of 
Kainai studies, it was the per- 
fect opportunity for me. After 
I enrolled, everything was all 
set," Fox said. 

to work into the social work 
program because it was being 
offered by University of 
Calgary. I thought that, because 
[Kainai studies] was being of- 
fered on the reserve, it would 
be convenient for me," she said 
"Right now, it's not going any- 
where because I have not re- 
ceived anything after this two 
years. The agreement was that 
we were going to receive our 
two -year diploma and at the 
end I found out we had noth- 
ing. When I did apply to U of 
C and I got my letter back in 
August 2004, and they only ac- 
cepted four credits." 

College president Marie 
Smallface Merule said the stu- 
dents have been alarmed without 
need because negotiations with 
the university are on- going. 

"This is such an unnecessary 
situation because those courses 
are transferable. They're not trans- 
ferred as a block yet formally, be- 
cause that formal agreement is 

being formalized. But we have an 

interim transitional arrangement 
with the university. So it's almost 
the same as if we had the formal 
block transfer agreement," she 

said. 
The college president said 

Fox was told in advance that the 
transfer agreement was only 
with the University of 
Lethbridge. 

She knew from the start that 
her courses were not transfer- 
able to the U of C, that they 
were transferable to U of L. But 
she decided she wanted to 

She was told she would earn switch to social work. She gets 
20 credits that could be trans- her diploma and she has all her 
ferred to university. post- secondary units for a de- 

"In my second year, I planned gree still intact because that was 

-Ann Fox 

a diploma program," she said. 
"[S]he knew from the start that 
that program transferred to U of 
L not U of C and it transfers in 
Native American Studies in U of 
L, not social work." 

Gibbs said the school can't give 
diplomas because it's not accred- 
ited. Smallface Merule says she's 

wrong. 
"We are accredited. And this is 

something that's misunderstood 
nationally. There is no national 
accreditation program. What you 
do is you go through a process 
where you're recognized by the 
different areas of the provincial 
government," she said. "The only 
way to get recognition is to work 
as a mainstream institution. If 
you're a First Nations public insti- 
tution, which is what we call our- 
selves because we're created by our 
chief and council, we don't seek 

the accreditation that private in- 
stitutions do." 

She said all the students who 
complete Kainai studies will be 
allowed to transfer those courses 
to the University of Lethbridge 
because there was prior approval 
from the university. 

"If we're going to have a course 
transferred to U of L, U of L has 
to give prior approval to the 
course and instructor. Those are 
the arts and science and Kainai 
studies courses we offer at Red 
Crow College," she said. 

The agreement that will for- 
malize the transfer of credits is 
expected soon, she added. 

"Well, we're hoping it'll be 
ready by April. It will be listed 
in the calendar next fall. Univer- 
sities are so slow." 

She was asked if the students 
will have to wait if the agreement 

's not ready. 
"No. No. What I've told you 

is right now. They can apply 
the courses. In any transfer a 

student has to have a certain 
GPA. And these students seem 
to have that GPA from my re- 
view of their transcripts. No- 
body secs any problem, but 
until they actually apply [for 
further study at the university] 
and get their credit they can't 
say they're not transferable. 
Once that process has been 
completed, then they can see 

whether or not all their courses 
are transferable," she replied. 

Christopher Nicol, dean of 
the faculty of arts and science 
at the University of Lethbridge, 
said Red Crow has been doing 
its due diligence to make sure 
the courses will be accepted. 

"The historical agreement, as 

far as the course by course 
transfer, has been in place for 
a very long time, before I ac- 
tually came here. More recently 
we have been working on the 
possibility of an agreement 
with the college where there 
might be an arrangement 
where courses in their Kainai 
studies diploma would transfer 
here. We haven't reached a for- 
mal agreement yet. We have 
been working on that since 
before [Red Crow] actually in- 
troduced the [Kainai studies] 
program," he said. 

He didn't believe any stu- 
dents had yet applied to the 
university so it was impossible 
to know if the lack of agree- 
ment was a problem. 

"My sense is we haven't actu- 
ally had any applicants yet who 
have completed that program 

and have the complete diploma 
or whatever they're offering for it 
at this point. But I'm pretty sure 

that we've got students around 
who have taken courses from that 
and are admitted as students 
through other programs," he said. 
"They've got to ultimately apply 
here and bring their transcripts 
from the college and then it'll be 

evaluated." 
But he couldn't say when a for- 

mal agreement will be an- 
nounced. 

"Well, I anticipate that some 
agreement will eventually come 
about. It's hard to say what the 
time lines are because we've been 
working on this with them for 
over two years now and one of 
the issues that we face is that they 
have a fair bit of torn -over in their 
academic staffing," he said. "So 
every time a course [is offered] it's 
not often offered consecutively by 
the same instructor. They don't 
seem to have a lot of long -term 
academic staff at the college, 
which is an issue for us because 
most of the colleges we deal with 
have a cohort of tenured or long- 
term academic staff and you 
know who these people are when 
you're negotiating an initial agree- 
ment. So we're still, I think, wait- 
ing for information on the vari- 
ous instructors who'll be in- 
volved. That's an essential consid- 
eration." 

He encouraged the students 
to follow up with university 
staff. 

"I would say to the students 
that if they have concerns about 
the transferability of their 
courses to the University of 
Lethbridge, if they're ready to 
apply they should apply and 
find out exactly how that's go- 
ing to be treated. 

Gibbs said the students 
should not have been told they 
would be able to transfer their 
courses if there wasn't an iron- 
clad agreement in place. 

"Of course, if we give them 
enough time -its two- and -a -half 
years now -they will eventually 
have something," she said. 
"There's no diploma in place and 
they sent these students through 
two years of their lives. They're 
saying now after the fact that 
they're doing something. Of 
course they're rectifying it, to try 
to help themselves." 

Haida art is found in place of honor 
By Paul Bamsley 
Windspeaker Staff Writer 

OTTAWA 

The subject of the latest por- 
trait unveiled in Parliament's hall 
of honor is Kim Campbell, 
Canada's first and still only fe- 
male prime minister. Behind 
Campbell in the painting is the 
work of Haida fashion designer 
and artist Dorothy Grant. 

Campbell's portrait was re- 
vealed on Nov. 30 during a brief 
ceremony attended by current 

Prime Minister Paul Martin. 
Painted by British Columbia artist 
David Goadry, the newest addition 
shows Campbell in a simple black 
dress with three robes hanging in 
the background. One of those is a 

red and black Raven Story Teller 
robe that Campbell purchased 
from Grant in 1998. 

"In the portrait she has three 
robes in the background. One is 
her academic robe. And then there's 
her legal robe. For her political 
robe, she chose my robe. So that 
was quite an honor that she chose 
a First Nations' robe to represent 
her political side," Grant told 

Wirs4rakerduring.= interview in 
Ottawa on Dec 8. 

The hall of honor is an ornate 
corridor that serves as the dividing 
line between the House of Com- 
mons and the Senate on Parliament 
Hill. Portraits of prime ministers line 
the walls. 

Grant agreed with a laugh that it 
had been a good week for Haida, 
having her work take its place in 
Parliament at about the same time 
as the Supreme Court of Canada's 
Haida decision was handed down. 
The court decision recognized her 
people's right to be consulted on 
resource harvesting on their tradi- 

tional land. Grant said she was 
delighted to be part of Canadian 
history. "I'm really honored to be 
the first Aboriginal person to be 
included," she said. 

Because she was not directly in- 
volved in the creation of the por- 
trait, Grant was not informed that 
her work was in it. She learned of 
it when British Columbia Sena- 
tor Par Carney called several days 
after the ceremony. 

"I haven't had a lot of time to 
think about it because it's only 
been a little over 24 hours that I've 
actually known about it. To put it 
in a context than, yes my work has 

been immortalized in such a 

place of high honor in Canada, 
it really, really is an honor. It's a 

woman that's chosen it. It just 
brings attention to our issues, 

that we are something to iden- 
tify with and reckon with in 
Canada," Grant said. 

Her friends are making sure 
she appreciates the significance 
of this development. 

"They said to me, 'You know 
you will be forever in the house 
of honor.' Wow. I never thought 
of it that way. I guess that's some- 
thing to add to my résumé," she 
said. 
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Sweetgrass burning banned 
in provincial jails 

By Paul Barnsley 
Windspeaker Staff Writer 

EDMONTON 

In provincial jails in Alberta, a 

ban on smoking tobacco products 
has been extended to include the 
burning of Sweetgrass, a plant 
considered sacred to Aboriginal 
people and burned to send 
prayers to the Creator on the 
smoke. 

Andrew Reid says the decision 
to ban Sweetgrass use means free- 
dom of religion is now something 
reserved for only the non -Abo- 
riginal people at provincial cor- 
rectional facilities and he's made 
up his mind to do something 
about it. 

The 46- year-old member of the 
Buffalo Lake Métis Settlement 
recently completed a four -month 
sentence at Fort Saskatchewan 
Correctional Institution (the 
Fort), located on the northeast 
edge of Edmonton. He was con- 
victed of unlawful entry and in- 
carcerated during the months af- 
ter the smoking ban was imple- 
mented in September 2004. 

Sweetgrass 
carcinogenic? 

Reid said guards began confis- 
eating Sweetgrass from inmates in 
August in preparation for the of- 
ficial start of the smoking ban. He 
contacted a lawyer through legal 
aid and began legal action to over- 
turn the ban. 

"I'm going to fight it because 
it's wrong," he said. 

The Alberta Guards Union 
pushed the smoking ban in all 
provincially -run correctional fa- 
cilities for health and safety rea- 
sons. The proposal was adopted 
by the Alberta government 
shortly after an Ontario court 
ruled that a waitress who faced 
long -term exposure to second- 
hand smoke in the workplace was 
eligible for workers' compensa- 
tion. 

"Members of our union who 
work in Alberta correctional fa- 
cilities are thankful that the prov- 
ince has introduced a smoking 
ban, which members have advo- 
cated for years," said Alberta Un- 
ion of Public Employees Presi- 
dent Dan MacLennan. 

Mike Rennick, another union 
spokesman, defended the ban on 
burning Sweetgrass in an inter - 
view with the Edmonton Sun. He 
said the inmates can simply go 
outside if they want to burn 
Sweetgrass. 

"If it's minus 25 and it's that 
important to you, then brave the 
cold," he told the Sun. "The 
Christian Bible doesn't kill me- 
Sweetgrass is carcinogenic." 

Reid said inmates are only al- 
lowed to go outside to smudge 
and pray for 30 minutes each day 

Fl E PHOTO 

Does Sweetgrass inhalation pose the same danger that second- 
hand cigarette smoke does? An Alberta Guards Union 
spokesperson says it does. Sweetgrass burning in provincial 
jails has been banned, leaving Native prisoners having to go 
out in the cold to practise their spirituality 

works with traditional healing 
practices and Indigenous knowl- "If it's minus 25 
edge. He also has a bachelor of 
science degree and has done re- and it's that impor- 
search in immunology and pul- taut t0 you, then monary health. .%t 

cant really speak about the brave the cold. The 
guard union's intentions or opin- 
ions on the matter but the con- Christian Bible 
elusions that they drew from the 
science are just not valid, in my doesn't kill me- 
opinion. The coumarin that 
they're talking about, the actual Sweetgrass is carci- 
chemical, for that to be toxic or 
carcinogenic two things have to nogenic." 
happen. It has to be changed into 
a different form and then it has -Mike Rennick, 
to be ingested and neither of Alberta Union of those things are going to happen 
if you're talking about smudging," Public Employees 
he said. 

He found it troubling that Abo- spokesman 
riginal prisoners were not able to 
freely practice their traditional 
spiritual ceremonies. think from a scientific standpoint 

it's not really a valid or fair com- 

Gift from the parison." 
Coumarin was used as a re- 

Creator placement for vanilla flavoring, 
but it was found to be carcino- 

"A lot of these people are at a genic when ingested. 
point in their life where they need "It naturally occurs in strawber- 
the traditions and the ceremonies, ries, apricots, cherries and cinna- 
the rituals of our peoples, now mon. It's a naturally occurring 
more than ever. And I think that chemical but what makes it toxic 
anything that cuts into that, any ... it's called a rat poison in a lot 
barriers for inmates to do that is of the literature but coumarin it- 
not going to benefit anybody in self is not the rat poison. It has to 
the long run," he said. be chemically altered to become 

"Sweetgrass doesn't constitute a a chemical called dicoumerol and 
health hazard. It has been used in that's the poison. Coumarin is not 
a very specific way by our peo- a poison itself, it's a precursor for 
ples for centuries. It's obviously a poison," Lamouche said. 

between 8:30 p.m. and 9 p.m. He trying to quit smoking, mix in tea got ceremonial purposes as a Health Canada spokesperson 
complained that it's hard to con- leaves and roll the substitute "to- source for strength and connec- Nathalie Lalonde said researchers 
centrate on spiritual matters bacco" with, ironically, pages Lion to the Creator. Its a gift from in her department had only 
when it's minus 25 degrees Cel- from Bibles. the Creator and dies used in the looked at the effects of coumarin 
sius and points out that the Chris- "So I asked some of the guards way that it was intended and has when it is ingested. 
tian inmates don't have to go out- why they don't confiscate the Bi- been shown to us by our ances- "To our knowledge, no specific 
side to pray. His lawyer, Charles bles like they did the Sweetgrass. tors, it can't do any harm." studies of coumarin inhalation 
Davison, wrote a four -page opin- And they said they can't because To consider the breathing in of have been conducted and there - 

ion that concluded the decision it's too big a challenge," he said. Sweetgrass smoke to be the same fore we cannot really properly as- 

could be a breach of Native in- And incense is burned during as second -hand cigarette smoke secs the dangers linked to this 
mates' charter rights. Roman Catholic ceremonies in "would be a very loose definition practice," she said. "It is however 

the chapel at the Fort. Reid asked of ingestion," Lamouche said. Health Canada's policy that the 
how smoke from the incense was "Cigarette smoke is a different inhalation of burning vegetable 
different from Sweetgrass smoke. thing. It's not the same as a matter is not a safe practice. Hav- 
He was told that the Roman smudging ceremony. When ing said that, it is not our man- 
Catholic practices "were part of you're smudging you're not date to make any distinction or 

Section 2 (a) of the Canadian ancient history that couldn't be breathing in the entire output of make any judgement on cultural 
Charter of Rights and Freedoms interfered with." the burning Sweetgrass. Obvi- practices." 
guarantees "freedom of con- "Well, it's the same with our ously it's floating in the air but Lamouche was not surprised to 
science and religion" to all Cana- Sweetgrass," Reid said. it's kind of disingenuous to corn- hear that. 
dians. Section 15 of the charter pare smudging to smoking a ciga- "I wouldn't expect there to be 
guarantees "equal protection and Incense still retie," he added. any data because throughout the 
benefit of the law without dis- He said that incense used in history there's nothing to indicate 
crimination based on race... [or] burned in chapel Roman Catholic ceremonies that it's unsafe," he said. "It's been 
religion." could be dangerous as well, al- used for thousands of years in this 

"Restricting when and where Now that he's out of jail, Reid though he did not call for the particular way and there's noth- 
and how often a Native inmate plans to follow up the legal proc- banning of that practice. ing that would make people have 
may use his Sweetgrass in order ess and he also contacted the lo- "In a lot of instances, in poorly any inkling that it would be toxic.. 
to practice a basic part of his spir- cal media to bring attention to produced or cheap incense, there's Bruce Miller, a member of Al- 
itual beliefs would be [as Reid has the matter. a high lead content," he said. "But berta's Liberal opposition parry, 

pointed out] similar to a rule "I know I'm on the right track. the thing again is that it gets into said on Jan. 24 that he would be 
which would similarly restrict I just wish there was someone a comparative risk game. There's discussing the freedom of religion 
when a Christian inmate would who'd get on the bandwagon and all kinds of chemicals that any- aspect of this issue when the Lib - 
be permitted to read the Bible or help me," he said. body would be exposed to in any eral caucus met in Calgary over 
pray," the lawyer wrote. Other observers wonder about building and particularly in an the next several days. 

Reid said many of the inmates Rennick's comments. institution such as a corrections "We're all for Aboriginal peo- 
are finding ways to get around the James Lamouche is a policy facility. What's the risk of ingest- ple rediscovering their traditional 
smoking ban. They grind up analyst with the National Abo- ing the fire retardants in the car- spirituality," he said. "And we're 
nicotine patches used by those riginal Health Organization. He pet or things in your pillow? So 1 very, very supportive of that." 

Charter rights 
infringed 
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[ news ] 

AVR network seeks 
government money 
By Paul Barnsley 
Windspeaker Staff Writer 

TORONTO 

A relative newcomer to the Abo- 
riginal broadcasting scene in 
Canada has been lobbying Cana- 
dian Heritage for $15 million to 
complete its plan for a Canada - 
wide radio network. 

Toronto -based Aboriginal Voices 

Radio (AVR) needs the money to 
expand into Ottawa, Vancouver, 
Montreal, Calgary, Edmonton and 
Kitchener- Waterloo where it has 
licenses to bring Aboriginal pro- 
gramming to the urban market. 

AVR's lobbying effort is not sit- 
ting well with established Aborigi- 
nal communications societies 
across the country. They are against 
any proposal that would see AVR 
as the lone beneficiary of govern- 
ment largesse. If there is new fed- 
eral money available for Aborigi- 
nal broadcasting, they say, it 
shouldn't just go to the new guy 
on the block, especially if it's to be 
used to undermine existing radio 
operations. 

Nap Gardner works as an advi- 
sor for Missinipi Broadcasting in 
Saskatchewan. He spearheaded a 
fax campaign to protest an Assem- 
bly of First Nations' resolution that 
supports Canadian Heritage fund- 
ing for AVR's expansion. 

Further be it resolved that the 
Assembly of First Nations support 
the current proposal by Aboriginal 
Voices Radio Inc. to the federal 
government for one -time funding 
to immediately accelerate the ex- 
pansion of Aboriginal radio to all 
major centres across Canada," the 
resolution read. 

A flurry of faxes to urge National 
Chief Phil Fontaine to reconsider 
that support was sent in response. 
The faxes were signed by the heads 
of the existing Native communi- 
cations societies and copies sent to 
Canadian Heritage minister Liza 
Frulla. 

"I am writing to you to express 
... deep concern regarding the sup- 
port that AFN and you are provid- 
ing to Aboriginal Voices Radio 
(AVR) in their current push to ob- 
tain government funding to oper- 
ate a national radio network," the 
fax stated. As I understand it, the 
chiefs in assembly supported AVR, 
initially, on the conditions that it 
was to be a commercial enterprise 
and not seek public funding and 
that it would work with the cur- 
rent Aboriginal radio broadcasters 
across Canada This, however, has 
not been the case. In fact, the pub- 
lic funding of AVR could prove a 
serious detriment, if not a fatal 
blow, to many of the existing Abo- 
riginal radio broadcasters who have 
a long history in serving their re- 
gions. 

"If AVR was to become a major 
urban entity, we feel that our or- 
ganization would not only lose rev- 
enues from Heritage, but our pres- 
ence and future growth may also 
suffer a serious financial loss of ad- 

Mark MacLeod 

vertising revenues," the fax stated. 
Gardner told W4edrpeaker that 

government promises made to 
communication societies for fund- 
ing to assist in upgrading equip- 
ment have yet to be realized and 
he doesn't think it right that AVR 
should be able to cut in line for 
funds. 

"Groups really need the equip- 
ment funding that they've been 
promised for many years. That's 
what we're asserting. On the other 
part, we're suggesting that if there's 
new money then it should be open 
to the places where Aboriginal ra- 
dio or communications is needed 
and not just one group," he said. 
"If there was a promise by the fed- 
eral government to give equipment 
dollars then they should [keep that 
promise]. 

"If someone walks in and says 'I 
want $15 million' and that might 
jeopardize these guys who have 
paid their dues for 15 or 20 years, 
that sounds a little itchy, you 
know ?" 

Mark MacLeod is AVR's opera- 
tions manager and has been direc- 
tor of licensing and development 
since 1998. He spoke to 
Windupeaker on Jan. 24. 

At the beginning of the interview 
MacLeod noted a potential conflict 
of interest on Windrpeaker's part 
because our parent society, the Abo- 
riginal Multi -Media Society of Al- 
berta ( AMMSA), operates a radio 
station. (In the the spirit of full dis- 
closure, readers should know that 
AMMSA did not take part in the 
recent fax protest, however, the or- 
ganization's CEO, Bert Crowfoot, 
did file an intervention with the 
CRTC when AVR applied for its 
Calgary lisense. Transcripts of 
Crowfoot's presentation to the 
CRTC can be found at 
www.crtc.gc.ca/eng /transcripts/ 
2000 /tb1101.htm.) 

MacLeod said AVR's plan to 
reach the urban areas of Canada, 
set in motion in 1998, had stalled 
for lack of cash and the decision 
was made to lobby Canadian Her- 
itage fora significant amount. He 
argued that northern broadcasting 
and the Aboriginal People'sTelevi- 
sion Network receive government 
funding to provide a service that 
commercial broadcasters do not 
provide and programming for the 
growing urban Aboriginal popula- 
tion should fall into the same cat- 
egory 

(see Radio page 14.) 

MANITOBA FIRST NATIONS EDUCATION RESOURCE CENTRE 

Lighting 
the Fire 

MAY 11 -13 / ,r WINNIPEG, MB 

2005 2005 Victoria Inn -Best Western 

1808 Wellington Ave. 

FIRST NATIONS EDUCATION CONFERENCE 
KEYNOTE SPEAKER -TOM PORTER 

w The Manitoba First Nations Education 
Resource Centre (MFNERC) proudly hosts 

this 7th Annual First Nations Education 
Conference that brings together educators, 
professionals, education authorities and 
personnel, First Nation leaders, Elders, 

government representatives, and First Nation citizens from 
throughout Manitoba and Canada. Forums and workshops 
are held to share topics, ideas and concerns and to pursue 

solutions on First Nations education issues. This conference 
gives us the opportunity to celebrate the successful efforts 
of leaders, citizens and educators in our First Nations 

FOR FURTHER INFORMATION ON: 

REGISTRATION TRADESHOW 

CALL FOR ABSTRACTS 

Contact: Joy Keeper, Conference Coordinator 

Manitoba First Nations Education Resource Centre. 

1214 Fife Street,Winnipeg, ME 

Phone: (204) 940.7020 

Fax: (204)942 -2490 

Toll Free: 1- 877. 247.7020 
E -mail: joykamfnerccom 

www.mfnerc.org 

WHY BE LEFT OUT? 
1 
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The most respected Aboriginal publication in Canada featuring award - 
winning coverage of the news and events important to Canada's 
Aboriginal people. 

Editorials, Buffalo Spirit, Canadian Classroom, Footprints, columnists 
and so much more - it's all in every issue of Windspeaker. 

A new edition at your home or office every month for the low 
price of $40.00 for I year or $60.00 for 2 years! 

SPECIAL 2 YEAR SUB RATE 
WINDSPEAKER 

1 YEAR (12 ISSUES) $40.00 plus GST 

Name: 
Li WINDSPEAKER 

2 YEARS (24 ISSUES) $60.00 plus GST 

Address: 

City / Town' Province: Postal' 

PLEASE ENCLOSE CHEQUE OR MONEY ORDER- Payable to 'AMMSA'. 
CHARGE TO YOUR VISA OR MASTERCARD - FAX THIS ORDER FORM TO (780) 455-7639 

Visa: Expiry Date: 

Signature: 
SEND TO: Windspeaker 13245 - 146 Street. Edmonton, Alberta T5L 4S8 

OR PHONE TOLL FREE 1- 800 -661 -5469 
www.ammsa.com e -mail: market@ammsa.com I. J 

ESSENTIAL ABORIGINAL RESOURCE 
www.ammsa.com 
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3"' PROVINCIAL ABORIGINAL 
WELLNESS & WISDOM GATHERING 
Focusing on HIV /AIDS, Hepatitis C and Sexually 

Transmitted Infections 

PAST. The First Alberta Aboriginal Conference on HIV /AIDS was 
held in 1999. The Second Alberta Aboriginal Conference on HIV/ 
AIDS was held in 2001. 

PRESENT: HIV /AIDS, Hepatitis C and Sexually Transmitted Infections continue to be a 

concern within Indigenous /Aboriginal communities in Alberta. Individuals and families 
affected by these issues are seeking support and understanding. Many communities do not 

have access to basic information and prevention materials. 

FUTURE: The 3r Provincial Aboriginal Wellness and Wisdom Gathering will 

include programming for children, youth, adults and Elders. The objectives for this 
gathering are to: 

Provide an opportunity for people to meet, reflect and plan future activities 
Increase awareness of HIV /AIDS, Hepatitis C and Sexually Transmitted Infections 
Increase participation of Aboriginal community members in the design of related 
programs and services 
Formalize a community- driven provincial committee and develop an annual workplan 
related to issues identified 

SHERATON CAVALIER HOTEL, CALGARY, ALBERTA - FEBRUARY 18 -20, 2005 

For more information and to register, please contact: Kimamow Atoskanow Foundation 
10437 - 123 Street, Edmonton, Alberta T5N 1N8 

MISSION STATEMENT 
To create a safe and supportive environment for people and communities 
to share information, resources and experiences that promote a healthy 

response to HIV /AIDS and related lifestyle concerns. 

Toll Free: 1- 866 -971 -SAFE (7233) 

Edmonton Local: 780- 452 -4011 Fax: 780- 452 -8944 kaf @cruzintemetcom 

Participation Grants Available to cover Travel costs 
People living with HIV /AIDS and /or Hepatitis C, Youth and Elders; and Community health 

workers from First Nations, Métis and other Aboriginal programs. 

FINAL TERMS OF REFERENCE FOR SUNCOR ENERGY INC. 

PROPOSED VOYAGEUR UPGRADER AND NORTH STEEPBANK EXTENSION 

PROJECT ENVIRONMENTAL IMPACT ASSESSMENT 

On December 22. 2034. Alberta Environment Issued final Terms of Reference for the Environmental impact 

Assessment (EIA) report for Suncor Energy Inc.', proposed Voyageur Upgroder and North steepbank Extension 

Project. The proposed Project is located within the Regional Municipality of Wood Buffalo. The proposed Voyageur 

Upgrader will increase Suncor's upgrading capacity by approximately 200,000 barrels per day allowing S oleo, s Oli 

Sands upgrading capacity to reach the range of 500,000 to 550.000 barrels per day of oll products by 2012. Bitumen 

production from the proposed North Steepbank Extension will be approximately 150000 barrels per day and we 

sustain current levels of mined bitumen production. The EIA report prepared pursuant to these Terms of Reference 

will be reviewed as a cooperative assessment under the Conada- Alberta Agreement for Environmental Assessment 

Cooperation Alberta will be the Lead Party for the cooperative assessment. 

Copies of the Terms of Reference are available from: 

suncor Energy Inc.. OS Sands 

Catherine Anderson 
Director, Project Approvals 
P.O. Box 4001 

Fort McMurray, AB Intl 3E3 

Telephone: (780) 743-0992 
E -mall: voyageurprojectesuncotcom 

Register of Environmental 
Assessment Information 

Alberta Environment 
#111 Twin Atha Building 
4999 - 981h Avenue 
Edmonton, AB T6B 2X3 

Attention: Patti Humphrey 
Telephone; (780) 427.5828 

Toll Free: (780) 310-0000 

Eimail: 
environmental .assessmentagov.ab.ca 

They are also accessible on the following web site: Alberta Environment. 

htip: / /www3.gov.ab.ca/ env /protenf /assessment /summary.html 

Alberta 

[ news ] 

Judge's decision 
fuels speculation 
By Paul Barnsley 
Windspeaker Staff Writer 

OTTAWA 

Both sides in the Victor Buffalo 
versus the Crown lawsuit are try- 
ing to figure out what a decision 
made by Mr. Justice Max 
Teitelbaum might mean to their 

On Dec. 17 the judge an- 
nounced he would order the Indian 
Affairs minister to turn over $360 
million to the control of the 
Samson Cree First Nation. The 
money is oil and gas revenue gen- 
erated by wells on the Samson Cree 
territory. It has been held in trust 
by the department of Indian Af- 
fairs. 

Samson claims in the landmark 
$1.4 billion action against the fed- 
eral government that the money 
was not invested wisely and the 
band suffered financial loss as a re- 

sult. Compensation for that alleged 

damage is one of the central issues 

in the lawsuit. 
So after Justice Teitelbaums de- 

cision was made public, many ob- 
servers wondered if it was sign the 

judge would decide the case in 
Samson's favor. Court is adjourned 
while he writes the decision. Both 
sides in the dispute expect it could 
be a year before his decision is 

handed down. 
Terry Munro is a consultant for 

Samson Cree and works closely 
with the political leadership and the 
legal team. He said any suggestion 
that the judge's preliminary deci- 
sion heralds ultimate victory for his 
side may be optimistic. 

"You can interpret it both ways. 
Some have interpreted it to mean 
that if Justice Teitelbaum thought 
Indian Affairs was doing such a 

great job of managing the money, 
why is he ordering Indian Affairs 
to move it? And why didn't he wait 
until his judgement came out So 

the timing is a little puzzling that 
way," Munro said. "The other way 
to look at it is to say Samson has 

attempted to gain control over their 
own funds for 20 years or more. 
The Crown said they always at- 

tempted to do this but there were 
problems. They blame Samson and 
other things. So if the Crown 
wanted to do it and Samson wanted 
to do it, the judge said, 'Well, some- 

. times it takes a third parry to make 
something happen so I'm going to 
make it happen now, notwithstand- 
ing what I dank on damages if there 

is any or not.' Its hard to say." 

The end of the second phase of 

the trial is now complete. Crown 
lawyer Clarke Hunter said there 
may eventually be as many as six 
phases in this gigantic legal action. 

The judge's order, which was dis- 
cussed in Ottawa on Jan. 20 and 
21, will require that Samson hire 
an independent trustee, have a 

written investment policy and hold 
a referendum of the band on how 
the money should be used. 

"Samson can live with all of that 
and we told [Teitelbaum] that," 
Munro said. 

Court observers say eyebrows 
were raised again when the judge 
made a recommendation in open 
court about who Samson should 
hire to manage the fund. 

"As far as the investment man- 
agers, the judge said, 'If I had three 
or four hundred million dollars, I'd 
be speaking with Mr. Steven 
Jarislowsky.' He was our witness," 
Munro said. 

Jarislowsky is a Canadian billion- 
aire who runs the investment firm 
Jarislowski Fraser, which has about 
$40 billion in assets under admin- 
istration and is Canada's oldest in- 
dependent investment firm. 
Samson has already engaged the 
firm to manage its education trust 
fund. 

Jarislowski was called as a witness 

by Samson and testified the Crown 
did not do a commendable job of 

managing 
Samson's assets. 

The Samson case has been one 

for the books in a number of ways 

throughout. Last year, former 
prime minister Jean Chretien was 

called to testify. Most recently, dur- 
ing the Crown's dosing argument, 
it asked Justice Teitelbaum to reo- 

pen the case because it wanted to 

add something to its defense. 

Munro said his legal team re- 
garded the Crown request as highly 
unusual and objected to the re- 

quest. 
"After filing a claim against them 

in 1989, 15 years ago, after 400 
days of discovery and a four -and- 
a -half year trial, on the second last 

day of their dosing arguments they 
tell the judge they want to amend 
their defense," Munro said. "They 
made an error in the way that they 
pled limitations and they're trying 
to correct this defect. You can 

change pleadings as you go along 
but not at this stage generally." 

The defense the Crown was at- 

tempting to include was the On- 
tario statute that puts time limits 
on claims against the Crown. 

The judge did not allow the 
change. Hunter would not com- 
ment on whether that decision 
would hurt the Crown's case. 

It's not just my television... 
It's MY APTN Program Guide 

Look inside this issue of Windspeaker... 
And take a chance to win a High Definition TV & DVD Player! 

To request a replacement or additional Program Guide please 
call toll free 1.888.278.8862 ext 358 or email info @aptn.ca 
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[ legal issues ] 

Native law cases 
contaminated by 
Crown -academic 
By Paul Barnsley 
Windspeaker Staff Writer 

LETHBRIDGE, Alta. 

The use of expert witnesses 
who have no personal knowledge 
on matters regarding the Aborigi- 
nal issues they are paid to testify 
about is a cynical attempt by the 
Crown to enter hearsay evidence 
as fact at the trial level where it 

cannot be challenged by appellate 
court judges, says Dr. John 
Murdoch. 

Murdoch spent the last year 
researching Aboriginal law cases. 
He concluded that Canadian 
courts have admitted erroneous 
testimony by academics who have 
done no work where they would 
come into direct contact with 
Native people. He says without 
that personal knowledge, a wit- 
ness's testimony is therefore hear- 
say evidence and hearsay evidence 
is not fact and inadmissible. 
When trial judges enter hearsay 
evidence as fact in a case, the ap- 
pellate court has no alternative 
but to accept the evidence as fact. 
Murdoch says the Crown is play- 
ing fast and loose with its fiduci- 
ary responsibility to protect the 
rights of Aboriginal peoples. 

Murdoch holds two PhD de- 
grees, one in education and one 
in anthropology. He is currently 
working on a master's degree in 
Native studies at the University 
of Lethbridge with plans to goon 
to complete a third, cross- disci- 
pline doctorate combining law 
and Native studies. 

He presented a paper that out- 
lined his conclusions at the 
Algonquian Conference in Madi- 
son, Wisconsin in October 2004. 
It has since been circulated across 
Canada The 28 -page paper, "Chal- 
lenging the credibility of the 
Crowds expert witnesses in Abo- 
riginal title or rights court cases," 

is critical of the Crown's tactics and 
the Crown's expert witnesses. 

Murdoch's thesis supervisor at 
the University of Lethbridge is 
Leroy Little Bear. 

"My explorations were very 
much helped, even sparked this 
past winter, by the lectures I at- 
tended of Dr. Leroy Little Bear, a 
Blackfoot Elder who has earned 
a PhD in law and who was cited 
as an authority on Aboriginal ti- 
tle by the Supreme Court of 
Canada," Murdoch wrote in his 
paper. "[Little Bear] explained 
that non -Aboriginals prefer to 
'analyze' or take apart while 
Aboriginals prefer to 'synthesize' 
or put things together. Thus be- 
gan my search for important bits 
of experience from court cases on 
Aboriginal rights to be synthe- 
sized in a manner which would 
energize the assertion and defense 
of Aboriginal rights." 

From this attempt at trying to 

John Murdoch 

understand the cultural differences 
in how Aboriginal people and non - 
Aboriginal people view the world, 
Murdoch reached the conclusion 
that "Eurocentric 
compartmentalization of knowl- 
edge and skills has seriously handi- 
capped Aboriginals and their legal 
counsel whenever the former did 
not supervise closely the latter." 

Murdoch argues that in the case 
of Quebec and Canada versus 
Kanatewat, the court decision 
rendered by Judge Albert Malouf 
in 1973, was so favorable to the 
Crees that it persuaded the 
Crown to enter into negotiations 
that led to the James Bay and 
Northern Quebec Agreement, a 
deal seen as very favorable to the 
Cree people. 

He argues that the strength of the 
Crees' case lay in the way else Elders 
of the community supervised, en- 
suring that no Eurocentric think- 
ing escaped scrutiny. 

Murdoch believes the Crown 
learned a lesson from Quebec and 
Canada versus Kanatewat, and 
that was it is crucial to get infor- 
mation favorable to its position 
admitted at the trial level. 

Murdoch's research revealed 
that appellate courts do not touch 
the facts of the case, they deal only 
with potential errors in law. That 
means that the trial level is the 
place where the Crown learned it 
is vital to ensure favorable "facts" 
must be admitted. That puts 
those facts out of the reach of 
"more learned" appellate court 
justices, Murdoch said. 

Murdoch was an anthropolo- 
gist at the time of a case called 
Bear Island Foundation v. the 
Ontario Attorney General. 

"[Tile Crown and the Ontario 
Attorney General's office called 
around and they spoke to a lot of 
my colleagues in anthropology," he 
said. "And there was lots of con- 
versation amongst us to the effect 
that nobody wanted to get involved 
with the Crown or the Ontario 
government. You could not as an 
academic, as a scholar, as somebody 
who'd done field work, support the 
position that they had taken. So 
they ended up with people who 
had no relationship with the Abo- 
riginal community" 

(see Expert page 23.) 

THE UNIVERSITY OF OKLAHOMA 
AMERICAN INDIAN INSTITUTE 

"Celebrating over 50 years of Serving the North American 
Indian Tribes of the United States and First Nations of Canada" 

UPCOMING EVENTS 
Please consider joining us at one of the following upcoming events: 

Culture-Based Activities that Build Literacy 
April 2 -5, 2005: Eugene, Oregon 
(PIES 532 0015.504) 
Registration Fee: $535.00 

Native language Preservation Workshop 
April 24-28, 2005: Wyndham Hotel, Albuquerque, NM 
(PIES 532 -0070 -501) 
Registration Fee: $535.00 - 

(One Elder's registration fee free when 
accompanying a participant) 
Register for both the conference and the hotel by March 
25's to be eligible for a drawing for FREE lodging! 

Creating Culture-Based Math Activities for School 
Improvement 
April 25 -28, 2005: Miami, Florida 
(PIF# 532 -0015 -505) 
Registration Fee: $535.00 

Increasing Test Scores through Culture -Based 
Science & Technology Activities 
May 16 -19, 2005: Cabazon, California 
(PIF# 532 -0015 -503) 
Regular Registration Fee: $535.00 
Group Discount (three or mare): $485.00 each 

256 Annual Culture -Based Curriculum 
Development Workshop 
July 12 -15, 2005: Las Vegas, Nevada 
(PIF/ 532-M15-506) - Registration Fee: $535.00 

For more Information or to be added to 
our mailing list, contact us at: 

AMERICAN INDIAN INSTITUTE 
University of Oklahoma OUTREACH 

College of Continuing Education 
555 Constitution Street, Suite 237 

Norman, OK 73072 -7820 

toni Give UP Chris, 19, is from Inuvik. 

NWT. He is an avid 

speed skater who makes 
an effort to he active 
by playing various sports 
such as baseball and' 

street hockey and teach- 
es his younger cousins 
traditional Inuit games. wean tarr.sor.eus 

Nomination 
deadline is April 15 

Rote ®odes 

011ice: 4053254127 or 800.522.0772, Ext. 4127 Fax: (405) 325 -7757 Email: aiierau.edu Visit our weak at: www.ou.edulaii r r r r r r°- r r r r r Pre r r r rr1a7 .... 
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SASKATCHEWAN'S 
ABORIGINAL 

COMMUNICATIONS 
for over 20 years 

MBE NETWORK RADIO 
"Bringing people to the people" 

24 hours per day in English, Cree & Dene 

Enjoy news, views, music, contests and 
requests from an Aboriginal perspective 

Heard in over 70 communities throughout Northern, Central, 
and Southern Saskatchewan including Saskatoon and area at 

104.1 FM 

Listen online: 
www_ Franc ratdio_com 
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[ legal issues ] 

Prominent figure returns to band politics 
By Paul Barnsley 
Windspeaker Staff Writer 

LETHBRIDGE, Alta. 

A Blackfoot man who has spent 
more than his fair share of time 
in court over the years returned 
to politics late in 2004 after a 10- 

year absence. 
Harley Frank was elected to the 

Blood Tribe council on Nov. 29, 
2004. He is known across Canada 
for his unsuccessful court fight 
over Aboriginal cross- border trade 
rights. But it's not that court bat- 
tle that has been making waves in 
legal circles across the country. It 
was a dispute over the 55 -year- 

old's first stint on council that 
has lawyers interested. 

Frank was elected chief in 
1992 but decided to step aside 

after his fellow council members 
sought to remove him from of- 
fice. He stepped aside despite 
winning a Federal Court deci- 
sion that found those who were 
attempting to oust him to be in 

Amisk & Associates 
presents the 

2nd Annual 

NATIONAL INDIGENOUS 
SEXUAL ABUSE CONFERENCE 

February 21 -24, 2005 
Shaw Conference Centre 

Edmonton, Alberta 

With Keynotes: 
Linda Halliday- Sumner & 

Jane Middelton -Moz 

"Continuing with our Journey" 
For more information contact: 

Allan Beaver - Conference Coordinator 
Phone: 780 -452 -8996 Fax: 780 -452 -8926 

Email: allanbeaver @abmail.ca 
Website: http: / /nisac.homestead.com 

contempt of court. The decision 
is known as Frank v. Bottle. The 

. court decided that band councils 
have a general duty of procedural 
fairness and are considered fed- 
eral tribunals whose decisions are 
subject to review under adminis- 
trative law principles. The deci- 
sion is being cited frequently in 
academic legal writing and used 
by lawyers as a precedent in other 
disputes. 

While other laws, regulations 
and the government policy of re- 
specting the inherent right of 
First Nations to govern them- 
selves have made it more difficult 
for grassroots members to de- 
mand and receive access to coun- 
cil information and enforce ac- 
countability, the judge's decision 
in Frank v. Bottle states without 
question that band councils are 
federal boards that arc subject to 
Canadian law. That allows re- 
course to grassroots members to 
appeal council decisions that are 
seen as arbitrary or unfair. 

A look at the Canadian Legal 
Information Institute's (CanLII) 
Web site reveals 11 cases where 
Frank v. Bottle has been cited 
since 1996. 

Randy Bottle was, and still is, 

one of the 12 elected councillors 
on the Blood Tribe council who 
sought to remove Frank as chief. 

"I was elected chief in Novem- 
ber of 1992," said Frank "At that 
time I ran for head chief and tribal 
council which our custom election 
by -law allows an individual to do. 
I topped the polls in both areas and 
decided to accept the position of 
chief. My platform was account- 
ability and access to tribal govern- 

Harley Frank 

ment and economic development,' 
Frank explained. 

Admitting he was inexperienced 
in tribal politics at the time, Frank 
recalled that he became involved 
in a dispute with council over the 
purchase of a buffalo herd. The 
buffalo have great spiritual signifi- 
cance for the Blood people and an 

development plan in- 
volving buffalo was seen as offen- 
sive by some. 

"The dialogue between myself 
and council just deteriorated. We 
established positions and despite 
my offers to sit down and talk 
about this, they chose to revert to 
the custom election by -law and try 
to remove me from my position 
as chief," he said. "1 was accused 
of being a renegade, being un- 
faithful to the position of chief, 
acting on my own, which I disa- 
greed with. Maybe they thought 
I had stepped on somebody's toes 
but that was certainly not my in- 
tention. The buffalo ended up be- 
ing the scapegoat." 

(see Frank page 24.) 

Every Canadian loves 
a challenge, right? 
On average, each Canadian produces five tonnes of 

greenhouse gases a year. Driving, heating and cooling our homes, 

using appliances... almost anything we do that uses fossil fuels for 

energy also creates greenhouse gas (GHG) emissions. And these 

emissions are causing our climate to change. 

Take the One -Tonne Challenge - reduce your energy use and 

your GHG emissions by 20%, or one tonne. You'll save money, 

and help to protect our climate and our air quality. 

Get your Guide to the One -Tonne Challenge. 

Visit climatechange.gc.ca or call 

1 800 O- Canada (1 800 622 -6232), TTY 1 800 465 -7735. 

One Tonne Challenge Take action on climate change 

I+1 of 
GovernmCanada ent Gouvernement 

TT du Canada Canadä 
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Radio societies 
oppose public 
dollars for AVR 
(Continued from page 10.) 

"The only market that we're 
broadcasting in right now is To- 
ronto," he said, adding that AVR 
has spent $700,000 on equipment 
but doesn't have the cash to begin 
broadcasting in the other markers. 

"In order for AVR to be as stable 
as we can possibly be, we have to 
be very careful about when we start 
up operations in which market be- 
cause, although there is a signifi- 
cant capital cost involved in setting 
up the stations, that's not actually 
the biggest problem. The biggest 
problem is when you're looking to 
operate a station in a major mar- 
ket in Canada you're looking at 
about four. to five thousand a 
month just to run your transmis- 
sion facility, not including any stu- 

dio space," Mark MacLeod said. 
"But right now we're in a situation 
in two markets where we have 
equipment that's in place but until 
we start broadcasting we don't have 
to start paying rent. That's the case 
in Calgary. The moment we start 
broadcasting in Calgary we have to 
start sending a cheque for $5,000 
every month." 

He stressed that in AVR's at- 
tempts to lobby government for 
money, it has emphasized that new 
money is needed for all Aboriginal 
media. MacLeod said AVR would 
be angry if they received money 
and "there was any suggestion that 
[government) took it away from 
anybody else to give it to us. Clearly 
they can do that and I hope that 
they don't do that. We're moving 
through our process very deliber- 
ately trying not to harm anybody 
who exists." 

When AVR made a presentation 
to the Standing Committee on 
Canadian Heritage, they argued 
that six per cent of all government 
funding for broadcasting should go 
to Aboriginal media. 

"Whenever we've met we always 
talk about all Aboriginal media 
because it's important to us as 
someone who's emerging that we're 
not simply stealing from Peter to 
pay Paul," he said. 

MacLeod believes AVR and the 
other societies can work together. 

"Our priority is to try and make 
Aboriginal radio programming 
available to people who don't get it 
already. So, for instance, the west- 
ern radio societies pretty much 
cover all of Manitoba, Saskatch- 
ewan, Alberta, not so much B.C. 
So it's not a high priority to try and 
get programming in there," he said. 
"Our business model is definitely 
based onus being able to raise rev- 

" February Sale - 25% Off! 
Tonic aids in lowering blood 
pressure and cholesterol, aids roll fe4r 
in diabetes and promotes 

enue based on reaching a mass 
number of people. So there's no 
question that we want to hit urban 
centres. So it's not required for us 

to go into any particular market 
that [existing societies] has got their 
designs on and not work something 
out." 

Nap Gardner says AVR may say 
it's willing to work with the other 
societies, but that has not been the 
case so far. 

"AVR has come in and applied 
for licensing in some of these ur- 
ban areas without consultation 
with the people that have made 
plans over many, many years and 
have tried to progress in a fashion 
that is driven by the communities." 

Gardner said there may be avoid 
in some urban markets, but "the 
unfortunate part is that these guys 
have never really taken the time to 
speak to those communities and 
regions that are already within 
those spaces." 

As far as the national chief is con- 
cerned support of AVR's funding 
request was based on it not harm- 
ing misting businesses. 

"We extended to them the same 
kind of support that we've extended 
to other communications societies. 
We did what we would normally 
do in this situation. If it's a good 
idea, a well -developed proposal and 
they need help to get started or to 
sustain their operations, we'd sup- 
port them. In our view, anything 
that is good business and is success- 
ful, the spill over effects are pretty 
positive," Fontaine said. "I wouldn't 
do anything to undermine those 
that have been in the business for 
years and have struggled." 

Are You Ready For 
A Challenge? 

Life Skills Training Centres have 
offered Life Skills Coach Training for 
over 29 years, providing a unique 
opportunity to work with people. 
Sixteen weeks of extensive exper- 
iential training develops skills in: 

Human Relations, Results -Based 
Counselling 
Creative Problem Solving 
Family & Group Dynamics 
Process & Evaluation of 
Relationships 

Graduates are employed as personal 
and business coaches, addictions 
counsellors, teacher assistants, 
family management, mental health, 
justice and corrections, group home 
and other people related fields. 

Life Skills 
Training Centres (Canada) Ltd. 

Call Toll Free Anytime 
1- 888 -535 -2888 
Register Now 

Full -time & Part-time 
courses available 

at irenewed vigour and strength ' ̀ "a`?39r 8 
i TAMAHI MINERALS 

; website: www.taturalheartmedidne." 

'41.1" o ' . 

Working in partnership 
with Aboriginal communities. 

Tolko Industries Ltd. 
Marketing and manufacturing specialty forest products with 

Divisions in BC, Alberta, Saskatchewan & Manitoba 

www.tolko.com 

CONTESTANTS WANTED! 

WIN AN OCEAN CRUISE, 
CASH, AND TRAVEL! 

Open to all Native or indigenous 
women, 17 -24 years of age 
Verifiable tribal affiliation 
Single, never been maned nn dependents (children) 

Knowledge of tribal tradition(s) 

Pageant Dates: April 27 -30, 2005 
deadline date on applications Mardi 20, 2005 

Apply to: 

Miss Indian World Pageant 

c /o, Gathering of Nations 

3301 Coors NW #R300 

Albuquerque, NM 87120 

i 

ESSENTIAL 
ABORIGINAL RESOURCE 
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[ strictly speaking ] 

Mixed bloods run in good company 
I find it interesting that the 

whole concept of being "mixed 
blood" or a "half -breed" can still, 
in this day and age, evolve into a 
volatile discussion just over the 
use of the terms. There are peo- 
ple out there that firmly and con- 
fidently believe, rightly or 
wrongly, that there is no such 
thing as a "half -breed ", because 
either you are or aren't something. 
You can't be "half" something. 
Same principle I suppose as be- 
ing half pregnant. 

However, I must disagree on 
principle (not the half pregnant 
part though). There have been 
way too many times that I've been 
half -broke, half -cut or half -in- 
the -bag. I've had ideas that were 
half -baked. I've been called a half- 

THE URBANE 
INDIAN 

Drew Hayden 
Taylor 

wit. Occasionally I've gone off 
half -cocked, but that's between 
me and my girlfriends. Many 
times I've had half -a -mind to or- 
der just a half -dozen donuts. And 
given half -a- chance, I've probably 
been half way there many times. 
And that ain't the half -of -it 

Same with being "mixed 
blood ". Unless I'm mistaken, it's 

still all red and white corpuscles. 

Same selection of blood types. So 
the logical question is ... what do 
you mix it with? I have heard of 
people having ice in their veins, 
but that seems a little far- fetched. 
And in my profession, you always 
meet people who claim to have 
theatre in their blood, the poor 
fools. But what does all this re- 
ally mean in the end? 

Over the years I've pondered 

the wonders and issues of being a 

member of the controversial 
mixed blood delegation. Where 
would the world he without us? 

It would be a very dull place for 
sure. 

Look at all the famous half- 
breeds that permeate the world's 
culture, literature and belief sys- 
tems. I could be here all week 
writing examples but I will limit 
myself to two specific categories 
of example. 

Confessing my geek heritage, 
I'd like to introduce Star Trek's 
Spock into the discussion -un- 
doubtedly one of the most fa- 

mous pop icons that immediately 
comes to mind. The product of a 

human mother and Vulcan father 
has made him into one of the 

more interesting characters in sci- 
ence fiction and television -an 
individual of split cultural drives. 

Same with Star Trek Voyager's 
Manna Totes, human father and 
Klingon mother. The constant 
battle between her two compet- 
ing sides directly influences her 
character and makes her fun to 
watch. By comparison, the other 
mono -heritage members of the 
crews seem almost boring. This 
"mixed -blood" aspect adds spice 
to the show and inter -relations. 
Except of course for The Next 
Generation's Deanna Troi, who's 
mother was Betazoid and father 
was human which made her 100 
per cent boring ... but she was the 
exception to the rule. 

(see On being mixed page 24.) 

Can council kick us out if I divorce him? 
Dear Tuma: 

I did not have a good Christmas. 
I found out that my husband has 
been cheating on me. He works in 

the band office and I want to know 
what 1 need to do to get a divorce. 
Because he works in the band of- 
fice, he says that the chief and coun- 
cil will kick me out of the house, 
along with the kids, if 1 get a di- 
vorce. Can they do this? What 
about my side? Do I have any 
rights? I just want out of this mis- 
erable marriage. 

No More Crying For Me 

Dear No More: 
It is never a happy time when a 

marriage fails, but sometimes when 
the end arrives there is a sense of 
relief that finally it is over. Some 
folks have said to me that the end 
was actually the beginningand now 
they can now start to heal and live. 
I once heard an old Cost chant and 
it was called the marriage song, but 

PRO BONO 
Tuma Young 

when listening to it I realized that 
the song was really about marriage 
and divorce. Traditionally, there 
was no shame in leaving a marriage 
if the people did not get along with 
each other. 

First thing you should think 
about is your safety. One of the 
most dangerous times fora woman 
is when she decides to leave the 
marriage. If there are any issues re- 

garding violence, make sure that 
you tell someone and have a plan 
to ensure your safety and the safety 
of your children. 

You should also try to find some 

counselling. See the community 
health representative, mental health 
worker, psychologist or alcohol/ 
drug worker to help you sort 
through your decision. Remember 
it is your decision as to what you 
want to do. Do not feel pressured 
into doing something that some- 
one else thinks is better. It is your 
decision and only yours to make. 

There is really only one ground 
for obtaining a divorce and that is 

the marriage has broken down. You 

can prove this in three ways: that 
you have been living apart from 
your spouse for at least a year, that 

there has been adultery, or that your 
spouse has been physically or men- 
tally cruel to you. Most applica- 
tions for divorce state that the par- 
ties have been living separate and 
apart for at least one year. This is 

the easiest as you will not have to 
prove adultery or violence plus 
there is no blame attached to any- 
one for the marriage breakdown. 

The next thing to do is to go see 
a family lawyer. Here are some 
things you should talk to your law- 

yer about: child custody and sup- 
port, spousal support, the division 
of the property, such as the house, 
furniture, cars, jewelry and other 
property. Also, you should discuss 
the Canada Pension Plan and other 
private pensions, life, medical, den- 
tal and disability insurance plans. 
Finally, talk to your lawyer about 
the debts, loans and charge cards 
that either your or spouse you have. 
Lastly, you may want to change 
your will, power of attorney and 

living wills that you have. 
The chief and council should not 

interfere in your divorce. You can 
tell them, politely, to stay out of 
your personal business. The only 
issue for the band is whether the 
house and property will be occu- 
pied by a band member and even 
then some bands have policies in 

place that allocate the house to the 
person who has custody of the chil- 
dren, although this has sometimes 
lead to custody fights that are not 
in the best interest of the child. 
Even if you were to lose the house, 
you can still ask for compensation 
from the court for the value of your 
share of the house. 

This column is not intended to 

provide legal advice, but rather high- 
light situations where you shoal con- 

sult with a lawyer. Tuma Young is 

currently on a research exchange in 

Tucson, Arizona. Questions can be 
sent to him via email at 
rumayoungOyaboo.ea 

Willing to take the time to develop film 
I've never been a High Tech 

Eskimo. 
Back in time, it took me about 

a decade to start using a cassette 
tape recorder after everybody else 
had switched tathem. To me, the 
reel -to -reel system was perfectly 
OK, and I simply couldn't aban- 
don it. The more compact size of 
cassettes just didn't register in my 
technologically challenged mind 
as being better than the reels in 

any way. 

In the CD revolution, vinyl 
Long Playing record albums 
(LP's) became obsolete overnight. 
It took only five years to catch on 
to that development, which, for 
me, was real progress. As a child, 
I had caught .the tail end of the 
use of wind -up gramophones, 
which could be rotated manually 
if the mainspring was broken. 
The records were 78 rpm, and 
would shatter if dropped or hit 
against a hard surface. 

I grew up under the revolutions 

of the battery -powered, then the 
electrical record players, with 33- 
and-a- third, 45 and 78 rpm 

speeds. Eventually, seemingly 
every Inuit home became 
equipped with plug -in electrical 
sound systems, in which an au- 
tomated record player was only 
one feature among many 
doodads. Today, "entertainment 
systems" manipulated by remote 
control would make wind -up 
gramophones look distinctly pre- 
historic. 

I made my first satellite tel- 
ephone call while on a walrus 
hunt in 1992 on a unit belong- 
ing to another community's hunt- 
ing party. The phone set looked 
like a small briefcase and had to 
be positioned absolutely still for 
the call to be made. The whole 
experience was amazing, but 
didn't sell me on the idea of get- 
ting one of my own. At the time, 
the price of such equipment was 
about $5,000 per unit. 

Even when satellite tel- 
ephones became available in less 

costly hand -held units, I re- 
mained resolutely opposed to 
the idea of owning one. Mydriv- 
ing thought was: "Whenever I have 

NASIVVIK 
Zebedee Nungak 

opportunity to go out on the land, 
I want to leave all- and -sundry 
tribulations of the community be- 
hind. I don't need such burdens 
following me around to the hunt- 
ing grounds!" 

My confession here is, I've 
caught up much earlier to this 
technological revolution, and 
now I have a satellite telephone. 
On this one, I am now a High 
Tech Eskimo, equipped to call 
home from any location, and al- 

ready wondering how I existed 
before without it. 

One of the defining features of 
modern technology is the dizzy- 
ing rate at which newfangled 
gadgets expand into new models. 
Obsolescence is an unavoidable 

by- product of new technological 
innovations. Technology's ad- 
vancement hurtles at warp speed 
toward frontiers where no gadg- 
ets had gone before. Much of this 
has couched life in the Arctic in 
many profound ways. We've be- 
come High Tech Eskimos, 
whether we're into technology or 
not. 

When GPS's first carne out, it 

was a thrill to determine one's 
exact location by satellite doodad. 
The early model GPS's displayed 
geographic co- ordinates in a jum- 
ble of numbers indicating latitude 
and longitude, which had to be 
verified on a vectored map. The 
latest models feature high- resolu- 
tion maps on their screens, which 

can be zoomed in on areas of in- 
terest: a very useful aid in mar- 
ginal weather. 

The computer, called 
garitaujaq (likeness ofa brain) in 
Inuktitut, is constantly galloping 
toward more wondrous capacity. 
Computers come with their own 
terminology, which is almost a 

language of its own. As a certi- 
fied computer dummy, I have no 
idea what a gigabyte is. When- 
ever somebody who is computer 
literate starts talking techne -speak 
to me, I simply gawk at him, 
rightly looking like he and I are 

on different planets. 
My lack of computer savvy lim- 

its my use of it to that ofa glori- 
fied typewriter, filing system and 
e- mailer. There are all sorts of 
functions on it, which I will never 

use. They are indiscernible to me. 
But there is one thing I found out, 
quite by accident: If you want to 

play with a computer, never mind 
its impressive menu of video 
games! Make it do spell checks of 
Inuktitut words. 

(see Playing games page 25.) 
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[ radio's most active ] 

ABORIGINAL RADIO 

MOST ACTIVE LIST 
ARTIST TITLE ALBUM 

Jay Ross Tough On The Outside Old Town 

Ashley Green Like No Other My Desire 

Chris Beach at on NCI Single 

Eekwol Too Sick Apprentice to the Mystery 

Just The Boyz Me And The Boyz Shotgun Rider 

Dawn Marquis Choosin' To Lose You Single 

River Gypsies Honky Tonkin Cougar Woman Single 

Shaun Roulette Here Without You NCI Jam 2004 Winner 

Kimberley Dawn Return To Madawaska Healing Jane 

Rayne Delarond A Little On The Wild Side Rayne - --- - - - - -- --------------- -- 
Remedy Into The Daylight When Sunlight Broke 

Heritage I Can't Take This Anymore Evolution 

Lucien Spence He's An Indian Indian Man 

Donna Kay /Little Island Cree Beat Goes On Single 

Rory Collins Stay Single 

Los Lonely Boys Heaven Los Lonely Boys 

Jess Lee Born In The North Born In The North 

Jill Paquette ----- Forget ---- - - - - - Jill Paquette 

Carl Quinn Ni Ototem Ni Ototem 

Eagle & Hawk Sundancer Mother Earth 

CONTRIBUTING 
STATIONS: cF 1.,,Iri 

FM 

Many Nations Financial Services Ltd. 
subsidiary of Many Nations Benefit Co- operative Ltd. 

Employee Pension Plans 

Employee Benefit Plans 
Individual Life and Disability Insurance 
Investment Services and Products 

- Critical Illness - Individual /Group 
Coverage for Chief and Council 
Regular On -Site Serya from Regional 
Representatives 

Phone: 1 -800- 667 -7830 or (306) 956 -4669 
www.manynations.com 

'The strength of Many Nations protecting our future" 

WALLACE 

AN INDEPENDENT CANADIAN DISTRIBUTOR SERVING THE RETAILER SINCE lye 

Your Distribution Specialists 
Timely delivery service, multiple warehouses 
Electronic reporting facilities 

Easy to read order guide /catalogues 
Quarterly flyer "Sales Specials" 

Multiple ordering options 

Low shipping minimums 

Central Office: 
5445 - 8th Street NE 

Calgary, Alberta T2M 4M5 
Phone: (403) 275 -7360 

Fax: (403) 275 -3921 
Website: www.wacl.com 

Artist -Northern Cree 
Album -Rezonate 

Song -The Rule 
Label -Canyon 

Producer -Stephen Butler 

Traditional music 
recorded live 

If there is any 
doubt that the mem- 
bers of Northern Cree 
of Saddle Lake, Alta. 
have made a name for 
themselves in the tra- 
ditional and contem- 
porary powwow mu- 
sical departments, 
you only have to look 
to their two Grammy 
award nominations 
and two wins at the 
Canadian Aboriginal 
Awards show in To- 
ronto last year to dear 
things up. Northern 
Cree's CD Rezonate won in the best powwow contemporary category 
and anyone with any understanding or appreciation of the genre will 
know why. Northern Cree is at the top of its game. 

Rezonate was recorded live at the Saddle Lake annual powwow in 
July 2003. There is a general feel to this CD that Northern Cree isn't 
performing, but played in service to the dancers there that weekend. 

An interesting addition in the liner notes with Rezonate is that the 
words of each song are translated into English. A note about each 
song or the inspiration of the songwriter is also included and goes a 

long way to help listeners understand the motivation of a group of 
singers travelling from one celebration to the next. 

+ ---_i-._...}___-f- + 4-_.-.}.._ 

YOU'RE 
INVITED 

Fort Hills Energy Corporation is holding an open house and town hall meeting 
to provide information to members of the Regional Municipality of Wood Buffalo 
about the Fort Hills Oil Sands Project 

Thursday, February 10, 2005 
Open house: 3 p.m. - 9 p.m. 
Town hall presentation: 3:30 p.m. and 7:30 p.m. 
(Same presentation at both times) 

Oil Sands Discovery Centre 
515 MacKenzie Boulevard, Fort McMurray 
Facilitator: George Kepler 

Complimentary food and beverage 

For more information: t -Br£ -538 -7030 or infoGuts.ca 

Fort Hills Energy Corporation is a wholly owned subsidiary of UTS Energy 
Corporation. UTS Energy trades on the TSX as "UTS ". 

www.uts.ca UTS 

Gathering of Nations - 3301 Coors Rd. N.W., Albuquerque, NM 87120 - 505 836 -2810 
www.gatheringofnations.com 

tyHt 
,t`tv01, 
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Gathering of Nations Internet Radio 

GATHERING OF NATIONS 

APRIL 28 -30, 2005 
&;ó UNM Arena "The Pit" .I 

Albuquerque, New Mexico, USA 

North America's "BIGGEST" Pow -WowFM 
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[ infrastructure ] 

AFN to deliver the facts on housing 
By Heather Andrews Miller 
Windspeaker Contributor 

OTTAWA 

The Assembly of First Nations 
(AFN) is arming itself to lobby 
federal government ministers for 
increased and improved funding 
of housing accommodations for 
First Nations people. 

Carl Joseph Johnson, AFN 
senior housing consultant, says 

that the housing secretariat of 
the AFN, formed several 
months ago, has been gathering 
data and now estimates the 
number of units needed imme- 
diately to be at least 70,000 
throughout the country, both 
on and off reserve. 

"We wanted to provide the real 

numbers. Statistics -gathering or- 
ganizations such as Census 
Canada and Indian and North- 
ern Affairs admit that they don't 
know exactly how many First 
Nations people are out there or 
how many houses are out there," 
he said. 

Statistics will be assembled on 
how many houses have been built 
to date and the dates of construc- 
tion. It's estimated houses need 
replacement every 30 years or so. 

Figures on renovations also need 

to be included, said Johnson, a 

member of the Okanagan First 
Nation. 

The next step will be to present 

the figures to the government. 
"Having the statistics gives us a 

lot of lobbying power. Now when 

we're asked for the source for these 

numbers, we can state area by area 

what the status is," he said. 
Historically there has never 

been enough units built each year, 

creating a backlog that has grown 
to crisis proportions. 

"We need a transfer of juris- 
diction from government to 
First Nations as each commu- 
nity knows its own needs and 
how to use the funds wisely," he 

said. The AFN is pushing for 
Indian Affairs and the Canadian 
Mortgage and Housing Corpo- 
ration (CMHC) to get out of 
the First Nations housing busi- 
ness and are advocating for a 

First Nations housing authority 
to be established. 

"Accountability is a big issue 
and we have to be able to provide 
that, but it's all going to be part 
of our presentation. We've inter- 
viewed other housing authorities 
to see what's working now in simi- 
lar situations, and we've done our 
homework" 

Johnson believes that Minister 
of Labour and Housing Joe 

Fontana and Andy Scott, minis- 
ter of Indian and Northern Af- 
fairs, are truly behind the initia- 

tive the AFN will present. 
"They just have to convince 

cabinet. With any luck we may 
see some results in the 
upcoming February budget." 
Johnson reminds First Nation 
communities that the AFN is 

a lobbying and research organi- 
zation only. "This is something 
that's going to evolve with 
community participation, and 
we'll be handing it off to run 
on its own," he said. 

The CMHC currently pro- 
vides some of the new units on 
reserve, said Tom Siems, man- 
ager of operations, assisted hous- 
ing. He admits the budget hasn't 
been increased for several years. 

"The funding for new home 
building is distributed according 
to population, plus each region 
has a liaison committee made up 
of First Nations representatives 
as well as people from the hous- 

ing industry. They meet yearly 

and decide which communities 
in which region will be eligible 
for housing." In the prairie re- 

gion alone, some 18,000 homes 
are currently being serviced un- 
der one of its programs. "We rec- 

ognize that the demand is high 
and there is not enough funding 

for the need that is out there, but 
we do have some programs in 
place which help." 

Commercial businesses that 
supply attractive units include 
Nelson Homes. Jeff 
Rennenberg, territory manager 
for Saskatchewan, Manitoba 
and northwestern Ontarió, said 
his company's role is mainly to 
supply material, but staff is 

happy to help with the planning 
process as well. "Sometimes 
First Nations clients come to us 

with pre- approved funding and 
we're happy to advise them on 
how to get the most for their 
dollars. Other times, they 
present their needs and want us 
to give them a cost analysis so 

they have an idea how much 
funding to ask for," he ex- 
plained. 

Triple M Housing of 
Lethbridge, Alta. has hired 
Winston Daychief as a First Na- 
tions consultant. Daychief was 

housing director at the Blood 
Tribe in southern Alberta for 
many years, and is well aware of 
the housing problems on reserve. 

From this liaison, Triple M 
learned that high housing costs, 
lack of warranty, mold and mil- 

dew, and improper setup of pre- 
built houses have all contributed 
to a poor product being delivered 

to bands across Canada. With a 

network of retailers located across 

the country,Triple M supplies af- 

fordable homes, both manufac- 
tured and modular. 

The AFN expects that long- 
term negotiations will begin soon 

but recognizes that houses arc 

needed now. 
"Inadequate and crowded 

housing affects so many other 
areas of life, such as the health 
of the children, their education 
and so on. Housing should be 

looked on as an investment, 
because if you don't provide 
adequate housing you are going 
to pay for it through increased 
health costs and many other 
problems." 

As well, with the Aboriginal 
population expanding and over 

52 per cent of the people under 
25 years of age, a work force is 

growing, and ready to be trained, 
concluded Johnson. "With the 
average age of today's ticketed 
trades- person now being 56 years 

of age, this demonstrates an op- 
portunity to take our demo- 
graphic of young people and 
shore up Canada's aging popula- 
tion of trades workers. Dollars 
spent in funding housing initia- 
tives cannot be looked at as a 

debt, but as an investment in 

Canada's future." 

DZSIGHT 
INFORMATION CO. PRESENTS 

2" Annual 

ABORIGINAL HOUSING FORUM 
Turnaround Strategies and Solutions for Housing Management 

April 4 - 5, 2005 Sheraton Cavalier Hotel Saskatoon 

Gain valuable information on accessible opportunities, explore new options, and network with other First Nations and 

leading experts on effective planning strategies to improve housing, public works, and infrastructure challenges. 

Join us to explore the core fundamentals: 

-The context for planning in Aboriginal communities 

-What works and what could work better - lessons learned - some examples of planned residential development 

-Creating an urban reserve partnership and its benefits: infrastructure servicing and land use compatibility 

-Case study of ultraviolet light application for water and wastewater disinfection 

-Importance of covering waste instead of using the incineration method and 
other cost -effective options that can be easily implemented 

-Series of case studies exploring community health approaches and 
solutions to common housing challenges in First Nations communities 

-Case studies regarding assessment and remediation of environmental contamination at several Aboriginal properties 

-What does provincial law provide in relation to liability for contamination and remediation? 
What is the federal regime? What are the waste management implications? 

-GIS Technologies including a number of free technologies and what is needed for a successful GIS implementation 

and much more... 

SPONSORED BY 

PTI Group Inc 

T 
TR /PL 
III 

Triple M Housing Ltd. 

IN PARTNERSHIP WITH 

CANADIAN CANADIAN NORTH 

MEMBER OF MEDIA PARTNER 

cs'dáW07 >f_ JS._._ 

ENROLL TODAY! Call 1- 888 - 777 -1707 or lax 1- 866 - 777 -1292 or register online at www.insightinfo.com 
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[ infrastructure ] 

No easy solutions 
By Cheryl Petten 
Windspeaker Staff Writer 

ORANGEVILLE, Ont. 

Mervin Dewasha is very famil- 
iar with the infrastructure problems 
that exist in many First Nation 
communities. Dewasha is a profes- 

sional engineer who has been work- 
ing with First Nations for more 
than 30 years. 

Dewasha is from Wahta, a 
Mohawk community in Ontario's 
Muskoka region. He spent most of 
his career working for Indian and 
Northern Affairs Canada (INAC) 
as director of public works, both 
in Ontario and in Saskatchewan, 
but these days Dewasha is chief 
executive officer of Neegan 
Burnside, an engineering and tech- 
nology firm that specializes in 
meeting the needs of Aboriginal 
communities both here and in 
Latin America. The company is 

affiliated with R. J. Burnside and 
Associates Limited, which has been 
providing engineering and techno- 
logical services to clients for more 
than three decades. 

You have to look at the history 
of Indian reserves in Canada to 
understand the infrastructure prob- 
lems of today, Dewasha said. 

"Once a community started 
coming off the land and into or- 
ganized villages, Indian Affairs was 
promising housing and putting 
housing and infrastructure in ... 

they lined the houses] all up where 
the streets should go with no con- 
sideration for suitability of land, 
etc Basically, Indian reserves in the 
'60s and 70s and into the early'80s 
were the only places in Canada 
where you could build a house 
without any consideration for serv- 
icing with water and sewer and 
other utilities. And because of the 
need for housing and the popula- 
tion growth and the very high cost 
of construction, because most of 
our reserves are situated on very 
poor quality land as far as construc- 
tion suitability goes, you have ex- 
tremely high cost and an extremely 
large backlog that's facing the com- 
munities. And that leads to all the 
health and social problems in a 
community." 

There isn't enough funding pro- 
vided by INAC for communities 
to tackle the problems, Dewasha 
said. And when new infrastructure 
is put in place, there isn't enough 
funding provided to properly 
maintain it. 

"So many times you build a wa- 
ter system or sewage system and it 
deteriorates very quickly because of 
the lack of maintenance, which is 

similar to the problem that you 
have with housing." 

Some First Nations are trying to 
ddress the on- reserve housing 

problems by setting up programs 

that allow members to borrow 
money to build their own homes. 
While this means band members 
don't have to wait for INAC to ap- 
prove funds for their homes, they 
still run up against a bureaucratic 
backlog when it comes to ensuring 
that services such as water, sewer 
and electrical arc available. 

"Even in the communities like 
Six Nations that have loan pro- 
grams out for people to build their 
own houses, it's very difficult to do 
it when there aren't serviced lots," 
he said. "And the way they have it 
set up in most of the communities 
is the maximum amount you can 
borrow doesn't indude the cost of 
the infrastructure." 

Part of the problem that existed 
in the 1960s and 1970s was that 
there were no standards that had 
to be met for work done on reserve, 
Dewasha said. 

"In the last part of the 1970s I 

was the director of engineering in 
Saskatchewan, and at that time 
people built whatever they thought 

was 
suitable for Indians on reserve 

there were no codes, there were 
no standards, and there were no 
standards as to what the govern- 
ment funded. It was whatever staff 
were able to talk the band into or 
give the band what they thought 
they deserved." 

Dewasha was on the team in the 
late 1970s that worked to create 
codes and health and safety stand- 
ards for on -reserve construction. 
But, while those codes and stand- 
ards are in place, enforcement of 
the standards is kind of hit and 
miss, in part because responsibility 
for enforcement falls to INAC 
which is also the fonder for many 
of the projects being undertaken. 

If a project is running over - 
budget, the easiest way to cut costs 
is to cut corners. And if the fund- 
ing agency is also the agency that 
regulates standard compliance, 
there's nothing stopping it from 
happening. INAC's dual role puts 
it in a conflict of interest, he said. 

He sees the formation of Abo- 
riginal organizations like the First 
Nations National Building Offic- 
ers Association, which is working 
to develop training standards and 
professional certification for First 
Nation building inspectors, as a 
positive move, but such initiatives 
won't be successful until inspectors 
are given powers of enforcement. 

An inspector can go in and point 
out the deficiencies, but they don't 
have the authority to shut the job 
down or cut off funding if the prob- 
lem isn't addressed, Dewasha said. 
Without the authority to enforce 
the standards, compliance is more 
or less on a voluntary basis. 

What needs to happen, Dewasha 
said, is the transfer of ownership of 
reserve land from the federal 
emment to the First Nations. 

"Because the way Indian reserves 

are set up ... is they're really federal 
Crown land. So the landowner or 
the government that has jurisdic- 
tion over the land, which is Indian 
Affairs, are the only people that can 
put in place regulatory require- 
ments to ensure that things that are 
built on them meet environmen- 
tal, health and safety standards." 

He suggested one way that could 
happen would be for a new cat- 
egory of lands to be created under 
the Canada Lands Act, recogniz- 
ing First Nation ownership of re- 
serve lands. 

"And then all the things that hap- 
pen on the land, whether its envi- 
ronmental, codes, regulations and 
enforcement, all those things be- 
come pan of the jurisdiction un- 
der the First Nations govern- 
ments." 

Water enough for all, 
says Shuswap Nation 
By Cheryl Petten 
Windspeaker Staff Writer 

SHUSWAP FIRST NATION, B.C. 

The future is looking pretty 
bright for members of the 
Shuswap First Nation. Situated in 
B.C.'s- Columbia Valley a stones 
throw from some of the area's 
most popular tourist attractions, 
the First Nation is perfectly situ- 
ated to lay claim to some of those 
tourist dollars. But, thanks to 
some long term planning and the 
band's innovative way of doing 
business, that is just the tip of the 
iceberg when it comes to eco- 
nomic development opportuni- 
ties that exist for the community. 

What makes Shuswap's ap- 

proach so different is the relation- 
ships the band has fostered with 
the surrounding communities, 
explained Dean Martin, chief ex- 
ecutive officer for Kinbasket De- 
velopment Corporation, the First 
Nation's development arm. 

"A lot of bands don't have re- 
lationships with the surround- 
ing municipalities. There's al- 
ways the line in the sand. This 
is reserve, this in non-reserve. 
Ours is a seamless community. 
That's the way we like to see it. 
We live in a regional concept. 
Because of the fiscal responsi- 
bilities that are taken on by In- 
dian Affairs and by municipali- 
ties, collectively working to- 
gether we can get a bigger bang 
for our dollar," Martin said. 

(see Win /win page 20.) 

PHONE DISCONNECTED? 

Fast Phone Reconnection 

Here's what you'll 
find online... 

WINDSPEAKER 

ALBERTA 

SWEETGRASS 

SASKATCHEWAN 
SAGE 

RAVEN'S EYE 

ONTARIO 

No Credit Checks BIRCHBARK 

No Deposit CFWE -RADIO 

No ID Required ABORIGINAL 
MEDIA SERVICES 

FREE, FREE, FREE Voicemail! ESSENTIAL 
ABORIGINAL 
RESOURCES 

Call Toll Free 1- 877 -468 -3626 www.ammsa.com 

allation of Tanks 
faster and easier 

8r. 

lighter: the DWt 1000 L is 55% lighter Iran a 
conventional metal tank. 

Wide handles on each end to facilitate transport 
and handling. 

Removable base facilitates access in tight spaces 
and offers greater stability for the tank. 

Compact design for economy of space (8 sq. ft. for 
1000 L) 

The only tanks on the market with no alterations 
below the oil line. 

Unique expansion system ensures increased 
storage capacity and faster, easier fill -up. 

Completely sealed, every one of our tanks is 

pressure tested and meets ISO 9001 quality control 
standards. jJ 1607 rue de L'Industrie RI 7T1 Berea (Quebec) Canada JOG 4S5 

Phone: (450) 464 -1329 

North 
America 

1 6000 060 ROTH (7684) 
ROTH a:,aa:r 

Fax: (450)464 -7950 
Email, service®rorn- canada.com 
http://www.roth-canada.com 

and respect ...environment. 

!GE tanks el.. a,,.m.",m"err,.rmkory 

DISTRIBUTED BY: 

Supply 
DISTRIBUTOR OF: 

Heating 
Air Conditioning 
Waterproofing. 
Arena Specialties 

Ventilation 
Filtration 
Insulation 
Sealants 

1 -800- 461 -7159 

Quality safe r . : 
playground equipment 

& development IPEMA 

"Your Playground Advisor" TERRAINS of SBA 

1- 888 -212 -1411 
KAN-00'. http: / /www.kangoroo -nom 

Email: go @kangoroo.com 

0 
PLAV6ROVNOS 

(Native owned!) 
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[ infrastructure ] 

Keep solutions simple to address air quality 
By Cheryl Petten 
Windspeaker Staff Writer 

COMBERMERE, Ont. 

The average person takes in 
around 23,000 breaths in a 24- 
hour period. So how much atten- 
tion do we pay to the quality of the 
air around us? 

On average, Canadians spend 
about 90 per cent of our time in- 
doors, so most of the air we breathe 
is indoor air. The quality of that 
air can be affected by any number 
of factors, from the presence of 
mold in the home to use of clean- 

ing products and perfumes. 
Bill Boles is technical consultant 

with IAQ Resources Canada, 
which provides information and 
training to communities to help 
them better manage indoor air 
quality problems. 

One of the signs that your home 
could have problems with air qual- 
ity is if members of your family 
suffer from respiratory problems. 

"I'm not saying that all of those 
problems are related to housing, 
but some of them certainly could 
be made worse by indoor air qual- 
ity in houses," said Boles. "And so 
they might think, 'Well, maybe I 

should at least take a look at the 

NAL. 
SRìA1EGY GROUP 

indoor air quality in my house.'" 
Other symptoms may be more 

obvious, such as if you have signs 
of mold, he said. 

"You really shouldn't have mold 
growing in your house. And if it's a 

little bit of mold then it's a little 
problem and if it's a lot of mold 
then it's big problem. So we don't 
want people to panic based on a 
little bit of mold along the bottom 
edge of their window or something 
like that, but that in itself is indica- 
tive that there may be a humidity 
problem in the house." 

Dampness and mold problems 
aren't just a health problem either, 
Boles said. They can also adversely 

Aboriginal Strategy Group is a company that is designed with the 
main interest of building relationships among forest companies, 
environmental organizations, government and Aboriginal 
communities. 

The goal of ASG is to assist these organizations in identifying ways 
to work together with the sole purpose of sound forestry 
management that is ecologically, economically and socially 
acceptable. 

"They have provided as with a high standard of professional and 
technical forestry advice. They put in extra effort to ensure that our 
community Interests in our forestry ventures with the provincial 
government are well looked after.' 
- Chief Wilfred King - Gull Bay First Nation 

J.P. Glade, 9.Sc.F. Trena Allen, RPF 
President Senior Project Manager 

Tradition 
Technology 
NATURAL 

RESOURCES 

Telephone: (613) 234 -0252 woos asg 

affect the durability of housing as 

well. 
Another sign that you may have 

indoor air quality problems is soot 
stains on the walls, mused by can- 
dle burning or combustion back 
drafting, a situation that occurs 
when furnaces, appliances or fire- 

places can't get enough air from the 
building to support combustion 
and draw air from exhaust vents 
back into the house. 

"Any soot that ends up staining 
the walls, you also breathed it in 
before it managed to hit the walls, 
so that could be a concern as well," 
he said. 

Any signs of combustion back 
drafting should be taken very seri- 
ously because in some instances the 
problem could lead to a build up 
of carbon monoxide, "just about 
the most serious indoor air quality 
problem you're going to get because 
it can be so deadly at high levels," 

Boles said. 
Any chemical products used in 

the house can also contribute to 
problems with air quality, although 
how much of an impact their pres- 
ence has on people living in the 
house varies based on how sensi- 
tive each individual is. 

"I would say most of the chemi- 
cal emissions that are present in 
houses that are not brand new are 
from things like cleansers and 
home dry cleaning and personal 
care products. There's just lots and 
lots of chemicals. Some perfumes 
have 600 different chemicals in 
them," he said. 

The easiest may to cut down on 

the number of chemicals circulat- 
ing in the air of your home is to 
cut down on the number of prod- 
ucts you are using, Boles suggested. 
Look through all the cleaning prod- 
ucts you have and get rid of all the 
ones you don't really need, and in- 
stead of using air fresheners to cover 
up odors, find the source of the 
odor and eliminate it instead. 

"There's lots and lots of differ- 
ent really low cost, practical ways 
of addressing chemical pollutants 
as well as biological pollutants in 

houses," he said. 
That's something the IAQ Re- 

sources Canada tries to stress dur- 
ing their training sessions -the 
need to find the simplest, most 
practical solutions to addressing 
indoor air quality problems. 

"You can't try to impose really 
expensive solutions when they're 
not needed and not affordable. At 
other times in certain situations 
there can be a particular house 
where only spending a great deal 
of money is going to make a dif- 
ference. But in a lot of situations 
you can figure out practical ways 

to improve the indoor air quality 
through a lot of lower cost strate- 
gies as well," he said. 

"Lots of times we find that sim- 
ple solutions work the best. Like a 
good bathroom fan rather than a 
lousy one can make a good differ- 
ence. And its really not that expen- 
sive to install and it's not hard to 
maintain. So in lots of situations, 
that might be what we'd recom- 
mend. We'd like to try to be as prac- 
tical as we possibly can." 

Building With First Nations Since 1949 
Call us for all your housing solutions and plan catalogue: 

Manager, First Nations Sales 306 -931 -8999 

MIFNe/soc 
HONES' www .corn 

Designers and Suppliers Of 
Quality Home Packages 

Seniors' Independent- Living Residences 

Care Homes 

Classrooms 

Band Offices 

Multi -unit Dwellings 

M E E T O R E X C E E D N E W R E G U L A T I O N S P L A N T E X P A N S I O N & R E T R O F I T 

Ultrafiltration (UF) Water 
Treatment Solutions 

The One Arrow Fist Nation 

water treatment plant is 

treating water from the 

South Saskatchewan River 

to provide superior protection 

against water bane disease 

and remove colour from the water. This 

packaged system is easy to operate and is supported 

by ZENON's outstanding service department 

ZENON's immersed (UF) membranes provide a trusted physical 

barrier against turbidity, bacteria, and viruses in your community's water supply. 

Proven in hundreds of installations, ZENON's low- pressure membrane systems 

and are the preferred choice for reliable and cost -effective water treatment 

solutions for plants of all sizes -from small pre -engineered systems to the 

world's largest operating UF systems. 

For more information please contact: 

Lee Ahenakew, First Nations Business Development Manager 
Tel: (905) 465 -3030 ext. 3288 

made scam. 

Congratulations to One Arrow First Nation on the opening of their new water treatment plant! 
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[ infrastructure ] 

Win /win on water 
(Continued from page 18.) 

"There's no sense reinventing 
the wheel on reserve and off re- 
serve when we can work together 
to enhance the region as a whole, 
and we all benefit from it," Dean 
Martin said. 

The band operates the regional 
airport, while the Regional District 
of East Kootenay provides fire pro- 
tection for the reserve, Martin ex- 
plained. The band also pays the 
region so members can take advan- 
tage of services such as the regional 
hospital, the regional landfill, rec- 

reational facilities and libraries. 
But the most unique aspect of 

this partnership involves provi- 
sion of water and sewer services. 
They are provided to the region 
by Shuswap's Kinbasket Water 
and Sewer. 

The groundwork for establishing 
Kinbasket Water and Sewer was 
initially laid in the early 1990s, 
when the band began working with 
Indian and Northern Affairs 
Canada (INAC) to create a physi- 
cal development plan for the com- 
munity that would support its eco- 
nomic development strategy. 

The band recognized that it was 
in a position to take advantage of 
the area's potential for growth, 
and they seized the opportunity, 

- but it took quite a bit of convinc- 
ing to get INAC on board with 
the plan, Martin explained. 

Past developments around 
nearby Lake Windermere had left 
the area's septic fields saturated, he 
said, which meant future develop- 
ment in the area would be limited 
by a lack of septic services. The 
nearby Shuswap reserve, on the 
other hand, boasted land that was 
well suited geologically for a sew- 
age treatment facility and a good, 
deep aquifer to supply water. 

What Shuswap proposed was 
creating a water and sewer system 
on reserve with enough capacity 
to meet both the current and fu- 
ture requirements of the First 
Nation and the needs of poten- 
tial off- reserve customers. 

"Historically, Indian Affairs 
would only fund community-re- 
lated servicing," explained 
Kinbasker Development Corpo- 
ration chief financial officer Mat- 

thew Ney. "We worked really 
hard with them to convince them 
to support a broader physical de- 
velopment plan." 

"The Columbia Valley here is 

really a second home site for all 
of the Calgary oil people that 
seem to enjoy coming out there 
and enjoying Radium Hot 
Springs, Fairmont Hot Springs, 
Panorama Ski Resort ... and the 
lake," Martin said. "So its a real 
resort area. So what we're doing 
from the Shuswap band and its 
Kinbasket Development Corpo- 
ration is taking advantage of those 
opportunities that other Radiums 
and Fairmonts and Panoramas 
have already taken advantage of." 

The regional district was very 
supportive of the band's water 
and sewer venture, Ney said, be- 
cause it helped them find a solu- 
tion to a problem that has 
plagued them for more than three 
decades. It also allows them to do 
long -term planning for growth in 
the area, knowing that Kinbasket 
Water and Sewer will be able to 
service new development. 

Currently the population in the 
region surrounding the reserve 
sits at about 2,500, Ney said. The 
water and sewer infrastructure on 
reserve has the capacity to service 
an off reserve population of about 
18,000. 

Both the federal government 
and the provincial government 
provided funding for Shuswap's 
upsized water and sewer infra- 
structure. And both levels of gov- 
ernment will see returns on their 
investment in the form of an in- 
creased tax base, Martin said. 

"They're starting to recognize 
what's going on and what type of 
tax base that we really put out there 
for them," he said. "When we start 
developing through the water and 
sewer and they get the uptake in 
densities because they're not on sep- 
tic tanks but its good sewage dis- 
posal on lines, 80 unit develop- 
ments turn into 200 unit, 240 unit 
developments. That's a huge uptake 
in the tax base for the federal and 
provincial governments." 

It's also translating into more 
economic development opportu- 
nities for the First Nation. Hay- 

ing all the necessary avail- 
able -some provided by the 
band, some coming through the 
relationship with the region -has 
made the reserve more attractive 
to investors. 

Got a Water Problem?? 
Alternative Water Solutions can fix it 

Water Conditioning and Filtration 
Reverse Osmosis Systems 
Water Disinfection and Sterilization 
Community Water Systems 

We sell, ship and consult for people in remote communities 
2 -4311 25th Ave., Vernon, B.C. VIT 1WS 

877 -260 -4499 www. allaboutwater. com 

AIR SOLUTIONS INC. 
www.airsolutions.on.ca 

Established 1986 
Air Solutions Inc. is proud to represent the following products and services: 

Enerworks Solar Heating Systems 
- EnerWorks www. Enerworks.com 

The EnerWorks vision is to be the North American choice for 
clean, intelligent, competitive renewable energy solutions. 
EnerWorks will provide tangible value for its customers. 
EnerWorks will deliver solar thermal products built with reliable, 
competitive technologies supported by superior dealer 
programs. EnerWorks will develop superior knowledge and 
competitive advantage to support North American market 
growth. 

In the long term EnerWorks will diversify into other renewable 
energy technologies to ensure strong growth. 

vanEE Heat Recovery Ventilators 
www.vanEE- ventilation.com 

The NEW 60 H 
As versatile as it is compact. 
Product will be introduced 
on April 10, 2005! 

State -of- the -Art ventilation 
technology. 

Upgradeable from an HRV 
to an ERV with a simple 
swap of its core. 

Call to register for a training session 
and get a chance to win one of 

Offers a complete line of Heat Recovery Ventilators (HRV), 
Energy Recovery Ventilators (ERV) and controls, suitable for 
every type of home including new homes, older renovated 
homes, R2000 houses, and condominiums. A vanEE 
mechanical ventilation system allows you to maintain a 
healthy indoor air quality. 

Ability for top port or 
side port installation. 

20% smaller than 
comparable units. 

Easy to install. 

Easy to maintain. 

Meets standards 
and building codes. 

on the new 60H 
the units! 

For information on products and services listed 
please call 800-267-6830 

MS Filter Inc. 

MULTI -STAGE FILTER 
DRINKING WATER PACKAGE PLANTS FOR SMALL SYSTEMS 

Simple operations - no coagulation chemicals needed, 
Low operating and maintenance costs. 

Package plant design for easy installation. 

Simulates natural processes of water filtration. 

Established water treatment process for 2 centuries. 

Meets government regulations for water filtration. 

Effective removal of harmful microbes and chemicals. 

Successful First Nation Installations: 
Fort Severn FN Black Lake FN 
Wabauskang FN Onigaming FN 
Wapekeka FN Brunswick House FN 
Shegulandah FN North Spirit Lake FN 

Sheshegwaning FN 
Pic River FN 
Aundeck Omni Kaning FN 
Nicickousemenecaning FN 

Toll Free. 1- 866 -853 -0164 
17665 Leslie Street, Suite 47 
Newmarket, ON. L3Y 3E3 

Simply a Better Solution 

Fax: 
mail: 

web: 

905- 853 -8807 
info@msfilter.com 
www.msfiltercom 
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CHEMICAL FEED 

INSTRUMENTATION 

DISINFECTION SYSTEMS 

PROCESS EQUIPMENT 

WASTEWATER SYSTEMS 

WATER PURIFICATION SYSTEMS 

15 Connie Cmnn, Une 3 Concord, ONL4K113 M6TC 0 
Te1:905-738-2355E-mml:meimmrmeg.cpn 1 '1a".*.' 

ronB.com 

Bpd,u,st, NB Concord, ON Thunder Bay, ON Winnipeg, MB Saskatoon, SK 

Ztlara -Puaer. Water 
Retail Self -Serve Dispensers 

Commercial Water Purification Equipment 

PURE WATER SOLUTIONS FOR EVERY APPLICATION 
Can 1 800 284.6315 
565 Roseberry St. 

Winnipeg, Mit R3H OT3 

eamcrozamamemeaDYNA-PRO 
web.:ewx.arne- pm.com e-me11 666668n466666 

IAQ Resources a 

Practical training and 
information on mold assessment, 
mold clean -up, indoor air quality 

and housing durability 

(613) 756 -5651 office (613) 756 -5564 fax 

www.iagresourcescanada.com Info @lagresourcescanada.com 

Waterloo Biofilter® 
Sewage Treatment Systems 
alsR"sre 

fully scalable from 1000 - 200,000 Ltd 

Ideal for difficult sites, clay soil, bedrock, 
small lots 

flexible modular design 

low maintenance, low energy, no 

aerobic sludge 

99% fecal coliform removal 

seasonal or year -must use 

143 Dennis Street, Rockwood Ontario Canada NOB 2K0 

Ph: 519- 856 -0757 Fax: 519 -856-0759 www.walerloo- biofilter.com 

JON. 
COMPANY LTD. 
Proudly offering quality Firefighting, 
EMS, Industrial and Safety products 

since 1972. 
6íi / Call us toll free at 1- 800 -205 -3473, nj or visit us on the web. 

www.ajstone.com 
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Drastic action taken on 
desperate mold situation 
By Deirdre Tombs 
Windspeaker Staff Writer 

PORTAGE LA PRAIRIE, Man. 

Fed up with government inac- 
tion on resolving the black mold 
situation in their homes, the Da- 
kota Plains First Nation has taken 
the federal government to court. 
In its statement of claim, the band 
maintains that Canada has 
breached its fiduciary duty by fail- 
ing to take any action to remedy 
the mold contamination or to 
ensure that the basic human 
needs of the Dakota Plains peo- 
ple are met. 

"I think that Aboriginal people, 
we've always been subjected to 

two -tier systems. And in this case 
here, if any other society or any 
other person [reported) that black 
mold was confirmed in any build- 
ing that they worked in or lived 
in, they would be evacuated im- 
mediately," said Dakota Plains 
Chief Orville Smoke. "And in our 
case, because we are Aboriginals, 
I believe that we are being ne- 
glected and that nobody really 
cares. So when we sit down at the 
table, negotiate in the democratic 
process and nothing happens, 
obviously we have to take drastic 
action and that's the reason for the 
lawsuit'- 

Black mold is a problem all too 
common in First Nations com- 
munities. A recent survey done by 
the National Aboriginal Health 
Organization found that 43.6 per 
cent of First Nations surveyed had 
mold in their homes. This toxic 
substance causes chronic respira- 
tory problems and bleeding 
noses, and it can exacerbate aller- 
gies. 

"Babies and Elders have passed 
on that we're not sure what's com- 
promised their heath and why they 
died, said Stan Myran, the band's 
health advisor. "We don't want to 
assume facts, but we can't overlook 
the fact that these people are living 
in these conditions too." 

Recently, doctors recom- 

mended that two families on the 
reserve evacuate their homes be- 
came the children were suffering 
serious respiratory problems. 
Other families relocated out of 
fear for their safety. Myran said 
that a woman who left the com- 
munity because of her children's 
respiratory problems reported 
that their symptoms had since 
cleared. 

Smoke said the problem at 
Dakota Plains started about six 

years ago when they noticed the 
ground water level rising. A black 
discoloration soon appeared in 
some of the homes. Dakota Plains 
tested the air quality on reserve 
only two months ago. Every sin- 
gle home in the community has 
mold contamination. 

The only real treatment for 
mold is to remove the source of 
moisture that causes in For the 
Dakota Plains First Nation, the 
source of moisture is the bog that 
they live on. The ground water 
levels keep rising because the re- 

serve is on a flood plain, which 
fosters the ideal environment for 
mold to grow. 

Not only does the moisture 
build -up, Myran explained, the 
shifting ground has created a haz- 
ardous environment by corroding 
the electrical - wiring and breaking 
the pipes from the septic system, 
allowing for septic gasses to leak 
into the homes. Myran said that 
many housing professionals have 
told the First Nation that the 
buildings are inhabitable and are 
not worth repairing. The band 
wants the reserve moved to dryer 
ground at an estimated cost of 
$18 million to relocate and re- 

build their homes, government 
buildings and infrastructure. 

"As it is right now, if I relocated 
my people the federal responsi- 
bility that was assumed by the 
government is over and done with 
because I'm not on their prop- 
erty," explained Smoke. 

Smoke said he wants to be able 
to convert purchased land into 
reserve territory and begin an eco- 
nomic development plan so that 

the band can sustain itself. 
"We're not trying to abuse any- 

body's (tax] contributions and so 

on. We want to be equal. We want 
to make our own contributions 
to progress in this country, and 
after all it was our country first," 
Smoke said. 

Though federal auditor general 
Sheila Fraser raised the alarm 
about the crisis in Native hous- 
ing in her report in April 2003, 
little has been done to response 
to the mold situation, said Erin 
Wolski, senior policy analyst on 
housing for the Assembly of First 
Nations (AFN). 

"The Standing Committee on 
Public Accounts ... SCOPA, 
they're looking at the auditor gen- 
eral's report and trying to take 
action on each one of her recom- 
mendations and the recommen- 
dation to develop a national strat- 
egy on mold has been omitted," 
said Wolski. 

Still, Wolski is optimistic that 
the mold situation will be dealt 
with in a round about way. 

"You can deal with the symp- 
toms all you want. The symptom 
might be mold growth so you can 
continue to dean up mold, when 
really you should be installing 
eavestroughs on the housing ... 

Mold is really a symptom of a 

disease called poor housing," 
Wolski said. 

To deal with the poor housing 
situation, the AFN wants to re- 

move Indian Affairs and the 
Canada Mortgage and Housing 
Corporation from the business of 
Aboriginal housing and set up a 

First Nations housing authority. 
"We need to take a different 

approach. We can't continue on 
this social housing because com- 
munities are just going in debt, 
further and further in debt," said 
Wolski. 

But until things change on the 
federal scene, the Dakota Plains 
First Nation most wait and hope 
that the desperate measure of its 

lawsuit brings about a solution to 

its housing situation. Some des- 
perate measures do work. 

ROO 
maintenance of artificial assets 

MoCA Maintenance Management Software 
For First Nations 

Features: 
Work Order System 
Preventive Maintenance Module 
Asset Life Cycle Profiling 
Inventory Management 
Purchase Order System 

Designed For: 
- Multiple Communities 
- Multiple Departments 
- Water, Wastewater, Roads 
- Housing, Buildings, Fleet 
- INAC, CAMS,ACCPAC Reporting 

Used in First Nation Communities and Tribal Councils in Canada 

For FREE Demo CD - Call Today!! 
1- 877 -586 -7364 

www.rdmi.com e -mail: rdmi @rdmi.com 
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Wading hip -deep through the salmon debate 
By Deirdre Tombs 
Windspeaker Staff Writer 

VANCOUVER 

Its tasty and the benefits to 
your heath are legendary, includ- 
ing boosting your immune sys- 

tem, lowering your risk of heart 
disease, and increasing your 
chances against developing oste- 
oporosis, diabetes and cancer. 

Salmon, a part of Aboriginal 
culture from time immemorial - 
a dietary and economic staple and 
the subject of art, legend and sa- 
cred ritual. 

But salmon is in danger. Wild 
salmon runs are in decline and 
a debate rages about how the 
salmon fisheries should be man- 
aged. Throw into the mix 
salmon farming and you have a 
boatload of contradicting evi- 
dence about environmental 
dangers and health risk and a 
difficult choice for consumers 
wanting to pick up salmon to- 
night for dinner. 

At first glance, farmed salmon 
might seem to be the smart 
choice. It's cheaper than wild 
salmon by half. And it's available 
fresh year round. 

But is it safe? 

According to the David 
Suzuki Foundation, antibiotics, 
fungicides and pesticides used 
in the fish farm process all pose 
problems to environmental and 
human health. Antibiotics, ar- 
gue environmentalists, alter 
marine life by killing important 
marine microbes. They also in- 
crease the antibiotic resistance 
of bacteria. 

Slice, the neurotoxin used to 
combat sea lice infections, ap- 
pears in farmed salmon going to 
market, reports the Raincoast 
Conservation Society. 

A recent study showed that 
farmed salmon has 10 times the 
amount of PCB toxins in it than 
wild salmon. Farmed fish are fat- 
ter, and toxins are stored in the 
fat. The study recommended that 
farmed salmon only be eaten once 
per month. 

But many health experts 
claim that the benefits of 
Omega 3 fatty acids found in 
the salmon are much greater 
than the minimal risk posed by 
trace amounts of chemicals. 
Mary Ellen Walling, the execu- 
tive director of the B.C. Salmon 
Farmers Association, argues 
that PCBs are found everywhere 
in the environment, and con- 
taminate other food products. 

"The difference that we have 
as farmers is that we can actu- 
ally control what our fish eat 
and that isn't the same in the 
marine environment," said 
Walling. She also pointed out 
that the same study later iden- 
tified wild chinook salmon as 
containing higher amounts of 
flame retardant chemicals than 
farmed salmon. 

Walling insists that slice and an- 
tibiotics are only used if a veteri- 
narian thinks it's necessary, and 

that the high cost of treatment 
makes farmers wary of using it. 

"We care about the wild 
salmon, particularly here in Brit- 
ish Columbia, and we also need 
a clean environment to be able to 

Skeena River, Smith and Rivers 
Inlet sockeye also had low re- 
turns for 2004. Their decline is 

devastating to the First Nations 
that rely on salmon fishing. 

"We've pushed forward for a 

aquaculture industry representa- 
tives deny that it's possible, Volpe 
said Atlantic salmon are surviv- 
ing and reproducing on their own 
in Pacific waters. In 2003, Volpe 
published a study suggesting that 

grow our fish," said Walling. 
To that end, some groups 

have advocated that salmon 
farmers use a closed- contain- 
ment system that would, they 
say, prevent salmon farm pol- 
lutants from entering the envi- 
ronment. But fish biologist 
John Volpe argues that current 
closed- containment practices 
are not much better than the 
open net pens. 

"They've got a hole in the bot- 
tom and all they really do is con- 
centrate all of the byproducts, not 
just uneaten food and fish waste 
but also these chemical additives 
that are used periodically in the 
net pens," said Volpe. 

Perhaps you're thinking now 
the choice is clear. Wild salmon 
it is for dinner tonight. Not so 
fast. While some wild salmon 
runs are robust, others, especially 
the sockeye, considered the best 
by salmon connoisseurs, are suf- 
fering. 

- Cultus Lake and Sakinaw 
Lake sockeye are endangered, 
according to the Committee on 
the Status of Endangered Wild- 
life in Canada. Early Stuart, 

moratorium on the fishery, any 
fisher, on the early Stuart to re- 
build the wild salmon stocks. 
And we've been pushing this for 
about 20 years now because 
we've seen the continued de- 
cline of the salmon stocks and 
it's a huge concern for us," said 
Grand Chief Edward John of 
the TI'azt'en Nation and Car- 
rier- Sekani Tribal Council. He 
told Windspeaker that although 
there are about 4,000 people 
who depend on the sockeye for 
food, societal and ceremonial 
purposes, the 2004 catch was 
only in the hundreds. 

Declining salmon stocks would 
make salmon farms seem like a 
good idea. Convert the entire in- 
dustry and save the wild salmon, 
right? 

Not according to some. 
Another major criticism of the 

salmon farming industry is that 
on the West Coast, Atlantic 
salmon had been escaping the 
farms and taking over runs from 
the native Pacific varieties. 
Salmon farms breed Atlantic 
salmon because the species is har- 
dier. Although government and 

the department of Fisheries and 
Oceans (DFO) under -estimates 
the amount of escaped Atlantic 
by 40 per cent. 

The B.C. government and the 
DFO keep track of escaped At- 
lantic salmon based on reports by 
the fishing industry and govern- 
ment field workers. They report 
that in 2003, only 40 Atlantic 
salmon escaped. Down consider- 
ably from the 20,000 -plus that es- 
caped in 2002. 

Walling said that the salmon 
aquaculture industry had made 
mistakes in the past, but new 
polices and technologies have led 
to major improvements. 

"These are very valuable fish so 
we want to make sure that we're 
able to harvest them to market," 
said Walling. - 

Walling disagreed with Volpe, 
saying domesticated, farmed 
salmon can't survive in the wild. 

"They don't know how to for- 
age in a marine environment. 
They don't know to feed ... 
They're used to [eating] little pel- 
lets." 

Another threat to wild salmon 
stocks comes from the disease and 

parasites that farmed salmon 
spread to susceptible juvenile wild 
salmon that pass the farms on 
their migration routes. Sea lice in- 
festation from farmed salmon is 

just one theory to explain the dra- 
matic drop of wild pink salmon 
in the Broughton Archipelago in 
2002. 

"Putting millions of fish in a 
small geographic area completely 
disrupts the parasite -host balance, 
disease -host balance along the 
coastline, which I think is the real 

ticking bomb here. We haven't 
even begun to see the full effects 
of this yet," said Volpe. 

Volpe said that not enough 
research has been done to fully 
understand the impacts of 
salmon farming. Walling ar- 
gued that the low return of the 
pinks was a result of their natu- 
ral life cycle. 

With the decline of the wild 
salmon stocks, First Nations are 
becoming economically depend- 
ent on salmon farming. As a re- 
sult, the Musgamagw 
Tsawataineuk Tribal Council, 
whose territory holds the 27 
farms in the Broughton Archi- 
pelago, has had to change its 
policy from a zero tolerance on 
salmon farming to a policy on 
closed containment systems. 

"I have a lot of friends and fam- 
ily who unfortunately no longer 
fish wild salmon. They have to 
work for fish farms, whether it's 
on the farm itself or at the plant. 
So now there's a lot of people that 
rely on that economy," said Eric 
Joseph, chief of the Tsawataineuk 
First Nation. 

The Kitasoo First Nation at 
Klemtu, B.C. has been salmon 
farming for 15 years, proving to 
Richard Harry, the executive di- 
rector of the Aboriginal 
Aquaculture Association, that 
First Nations can farm salmon 
without impacting their tradi- 
tional way of life. 

"There's not a whole lot of 
options on the coast here for 
Aboriginal communities, few 
and far between. And the peo- 
ple that choose to get involved 
in aquaculture don't have to 
prove or justify what they're 
doing. It's a choice to make to 
have healthy communities. 
They make all the risk assess- 
ments according to government 
regulations," said Harry. 

Many jobs come from moni- 
toring the salmon farm's impact 
on the environment. 

"I think as time goes on, you're 
going to see a lot more First Na- 
tions working with industry to 
sort of do monitoring and capac- 
ity training for their own mem- 
bers and get more involved in 
aquaculture development, 
whether it's finfish, shell fish or 
other species," Harry said. 

So, what will it be folks? 
Salmon tonight? After all that 
needs to be considered, it 
wouldn't surprise us if you chose 
a nice slab of beef. Of, course, 
then you'd have to be concerned 
with BSE. A nice veggie- burger 
anyone? 
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SIO EDMONTON PUBLIC SCHOOLS 

Principal: Amiskwaciy Academy 
Amiskwaciy Academy is a secondary school 
for Aboriginal students from grades 7 - 12 
that provides the opportunity to achieve 
academic excellence, honor traditions of 
Aboriginal culture and focus on responsible 
citizenship. 

We require a principal who has extensive 
experience in school -based instructional 
leadership; understanding of Aboriginal 
cultures and issues; is energized by an 
environment focused on academic excellence 
for all students; and has demonstrated an 
ability to work cooperatively with Elders, the 
Aboriginal community, students, parents, and 
staff. 

The successful candidate will be an excellent 
communicator and ensure that the values and 
traditions of the Aboriginal community are 
respected. Proficiency in Cree would be an 
asset. 

Asa district principal, you will be offered a 
continuing teacher contract with a two -year 
term probationary period. Principals are 

members of the Alberta Teachers' Association 
and are included in the teachers' bargaining 
unit. A valid Alberta Teacher certification is 
required. 

Please forward, by February 9, 2005, 
your resume', most recent performance 
evaluation, and any other information that 
provides evidence of improving student 
achievement to: 

Angus McBeath 
Superintendent of Schools 
Edmonton Public Schools 
Centre for Education 
One Kingsway 
Edmonton, AB T5H 4G9 
Fax: (780) 426 -3946 

Only those applicants considered 
will be contacted. 

Edmonton Public Schools is committed 
to excellence and hires based on merit. 
We value diversity and welcome applications 
from all qualified individuals. 

Superb Results from all students I www.epsb.ca 
054785 

speaker 
Serving Aboriginal 

communities for 20 years. 

News, editorials, columns, humour, features and 
much more - it's all in every issue of Windspeaker. 

A new edition at your home or office every month 
for the low price of $40.00 (plus $2.80 GST) per year. 

SEND CHEQUE OR MONEY ORDER TO: 
AMMSA 

13245 - 146 Street, Edmonton, Alberta T5L 4S8 

Telephone: (780) 455 -2700 Fax: (780) 455 -7639 

OR CALL TOLL FREE 1- 800 -661 -5469 with your Visa or Mastercard number. 

YES, send my copy of Windspeaker to: 
NAME 
COMPANY 
ADDRESS 
TOWN /CITY 
PROVINCE /STATE 
POSTAL/ZIP 
PHONE 

$20 charge for oll N.S.F. cheques Subscriptions to USA $52 

Windspeaker the most respected Aboriginal publication in Canada 
featuring award -winning coverage of the news and events important to Aboriginal people. 

www.ammsa.com 
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Expert witness 
(Continued from page 12.) 

John Murdoch researched the 
backgrounds of the academics 
that did agree to testify for the 
Crown and found none of them 
had done any fieldwork in Abo- 
riginal communities. 

"All of their evidence was based 
on other people's writings and 
that's hearsay evidence. It would 
have been admissible had they 
been able to prove it as a result of 
their personal knowledge of the 
facts," he added. 

But all legal texts and all court 
decisions dealing with the rules 

of admissibility of evidence going 
back 100 years or more say that 
personal knowledge of the facts 
is required to be qualified as an 
expert, he said, and anything else 

is hearsay and inadmissible. 
Murdoch concludes that judges 

and even some lawyers who rep- 
resent Aboriginal clients have ab- 
sorbed the biases about Aborigi- 
nal people to the point where they 
don't challenge academics who 
present hearsay evidence. his ac- 
cepted as something "everybody 
knows." 

"It's a matter of record. Every 
province and territory's ministry of 
education and every human rights 

commission has issued some sort 
of a statement or some sort of dec- 
laration of the fact of highly preju- 
dicial, negative images of Aborigi- 
nal people as being disorganized, 
lacking sophistication and so on," 
he said. "That bias speaks directly 
to the ultimate issue of the trials. 
So under normal conditions and 
under normal rules, none of that 
testimony should have been admit- 
ted." 

He said the law expects judges 
to look beyond the biases that 
permeate society and act as a 

"gate -keeper" to keep bad facts 
out of the courtroom. 

"The judge has the responsibil- 
ity to qualify expert witnesses. Ul- 
timately if people are not compe- 
tently represented by counsel, it's 

the judge's responsibility," he said. 

A former Supreme Court of 
Canada justice, the late John 
Sopinka, along with Sidney N. 
Lederman and Alan W. Bryant, 
authored The Law Of Evidence in 

Canada. That book, regarded as an 
authoritative source on the rules of 
evidence "dearly identifies it as re- 

versible error if the judge fails to 

supervise the qualification of expert 

witnesses based on personal knowl- 
edge of the facts," Murdoch said. 
"When a judge accepts an opinion, 
it becomes fact. And that is the 
problem." 

If there's no personal knowl- 
edge then what is presented to the 
court is mere opinion, he added. 

"The difference between opin- 
ion and fact is quite well ex- 
plained [in legal texts]. Opinion 
is something that's the result of 
speculation. Fact is the result of 
experience," Murdoch said. 

Murdock believes a case could 
be made that the improper use of 
expert witnesses in arguing 
against assertions of Aboriginal 
rights is a breach of the govern- 
ment's fiduciary obligation to 

Aboriginal people. 
"And you know what the point 

of compensation is for breach of 
fiduciary responsibility? Restore 
things to the way it would have 
been had there not been a 

breach," he said. 
Windspeaker asked University 

of Calgary law professor Kathleen 
Mahoney, a prominent human 
rights advocate, about Murdoch's 
ideas. She agreed with his claim 
that appellate courts must deal 
only with the facts that make it 
into evidence at trial. 

"That's true. An appellate court 
will not disturb findings of fact 
at the trial level. The test is, un- 
less it brings justice into disre- 
pute." she said. "That's a pretty 
high bar. So it's absolutely right 
that very seldom do they ever 
change findings of fact of the trial 
judge or even agree to hear wit- 
nesses to change them. So that's 
why the trial level is so crucially 
important in important cases be- 
cause if you get a bad set of facts 

you're stuck with them. And the 
trial judge makes findings of fact. -- 

That's his job." 
She also agreed that more 

learned judges at the appellate 
level have their hands tied if mis- 

takes are made in admitting ques- 
tionable facts. 

"That's absolutely correct," she - 

said. 
As for Murdoch's theory that 

the Crown consciously came up 
with a strategy of taking advan- 
tage of this flaw in the legal sys- 

tem to gain an advantage, the law 
professor said lawyers do that 
kind of thing all the time. But 
Crown lawyers should be more 
interested in justice than in win- 
ning or losing, she added. 

"Well, this isn't new. Whether 
the Crown should be doing it is a 
very good question because 
they're supposed to be neutral. 
When I'm representing Joe Smith 
against Joe Jones, I can be as non - 
neutral as I possibly can to try to 

get the best expert. And often 
these cases are battles of the ex- 
perts and there's all sorts of jokes 
out thereabout how much do you 
have to pay your expert to say 
what you want him to say. That 
goes on all the time," she said. 
"But if the allegation is that the 
Crown is doing it, that's a little 
more serious because the Crown's 
job is not to punish or win cases 

or lose cases." 
As for Murdoch's suggestion - 

that cases could -and should - 
be re- opened because 
unexamined biases made it pos- 
sible for the Crown to get hear- 
say evidence past judges and onto 
the record, the law professor 
found that idea intriguing. 

"That's a very, very interesting 
point and I think it's worth pursu- 
ing. He should pursue that because 
we found it elsewhere. We found 
it in many other areas: Black peo- 

ple, Aboriginal people, women, 
anybody that's not the White 
power group has experienced those 
kinds of systemic biases so it would 
be absolutely extraordinary if it 

didn't exist," she said. 
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[ careers & training ] 

Frank decision 
(Continuer/ from page 13.) 

The council summoned Harley 
Frank to appear before them at a 
meeting off reserve. 

"I said, 'No. You're not the judge, 
jury and prosecutor. This is not 
how we handle things in a demo- 
cratic forum.' They went ahead 
with the meeting and proceeded to 
pass a resolution removing me from 
office," he added. 

Frank obtained a Federal Court 
injunction ordering that things re- 
main as they were while efforts were 
made to resolve the dispute. Instead 
it got worse. 

"They said that the Federal 
Court injunction did not apply 
to them because they were sover- 
eign," he said. "Against the orders 
of the Federal Court they went 
on to hold a by- election for my 
position. So I was forced to ap- 
ply for another court injunction 
to protect my position and they 
resisted that so it took the cour- 
age of Madame Justice Reed to 
say, 'Enough is enough. I think 
we've gone through the proce- 
dures; we're going to trial.'" 

The trial was held in Calgary in 
early 1994. During that time Frank 
said he had no salary. He also said 
he received death threats and that 
members of his family were denied 
services. 

"It was brutal, but we survived," 
he said. 

Once he produced a letter from 
the then deputy minister of Indian 
Affair, Dan Goodleaf, stating that 
the federal government recognized 
him as chief, the judge was con- 
vinced that council was in the 
wrong. 

"The issue of the trial was that 
they defied a Federal Court in- 
junction so that's what Justice 
Reed had to decide. We had a 
break and the lawyers went into 
the judge's room and about a half 
hour later my lawyer came out 
and said, 'Harley, its your call. 
She's found them guilty. If you 
want, she'll call in the RCMP, 
handcuff them and lead them out 
and they'll face fines individually 
of $25,000. What do you want 

to do ?' I said 'I can't send them 
to jail. I don't want to send them 
to jail. It'll be civil war.' It's not the 
way I view things. I said, 'Give it 
back to the people. We'll have a re- 

'election,'" he said. "I ran. I didn't 
campaign. I suspected some irregu- 
larities in the vote. I was asked if I 
wanted a recount and I said no. 
That was the last time I was in poli- 
tics, in the spring of 1994." 

He returned to the family farm- 
ing and ranching business. From 
time to time over the years people 
asked him to mn again. After 10 
years, he decided it was time. 

He finished in sixth place in the 
race for chief, behind Charles Wea- 
sel Head, Jr. who succeeded former 
chief Chris Shade. The sixth place 
finish earned him a spot on coun- 
cil. 

Frank said the 1994 case came 
down to a basic conflict in First 
Nation politics. 

"Council has always stared that 
the collective rights of the tribe is 

more important than the indi- 
vidual rights and I disagree with 
that. The individuals makeup the 
band. We all contribute towards 
our community. We feel we're a 

part of this community and we're 
proud of this community. I'm 
very proud to be a Blood Tribe 
member and I always will be in 
spite of what's happened," he said. 

He believes collective rights are 
important but the rights of the in- 
dividual must not be forgotten. He 
said he was taught to work hard and 
be self -sufficient and he has the 
right to fully benefit from his ef- 
forts. 

"That's an individual perspec- 
tive. And I've got an independ- 
ent streak. That's the way I was 
raised along with hundreds of 
others including my political foes 
at that time. I was no different 
than anyone. But I think in this 
process of building up a system, 
their efforts to protect their posi- 
tions without any concerns for ac- 
countability, forgetting that you 
are working for the people, the 
individual rights were kind of 
slowly lost in this process. 

On being mixed 
(Continued from page 15.) 

On a more mythological and 
religious level, theology is ripe 
with interesting "mixed- bloods ". 
In Greek lore, Hercules was the 
product of an illicit liaison be- 
tween Alcmene, his mortal 
mother, and Zeus, grand chief of 
the Greek Gods. What did this 
double heritage do for him? Give 
him biceps that could crack wal- 
nuts and a life full of adventure. 
You find that with many of us 
"half -breeds ". 

Closer to my Ojibway home, 
there's our own beloved 
Nanabush (or Nanaboozoo) him- 
self. His father was the West 
Wind (hard to get child support 
there), and a human mother who 
was swept (or blown) off her feet. 
Evidently the West Wind brought 
more then just a Chinook Again, 
it provided a life of adventure and 

fame for Mr. Nanabush, one fel- 
low I am trying to emulate. 

And, of course, there's the 
granddaddy "half -breed' of them 
all. His mother was Jewish and 
his father was the big guy him- 
self, God. lam talking, of course, 
about a fellow named Jesus 
Christ; you may have heard of 
him. He was in all the papers. He 
had a biography out some time 
ago and his birthday is a national 
holiday. As a "half -breed' men- 
tor /hero, he did pretty good for 
himself over the years. Though his 
gesture was a noble one, I would 
still prefer to die in my sleep. 

So 1 guess us "half -breeds" walk 
in illustrious company. We make 
life interesting for sure. There is 
a noble brotherhood. The next 
time anybody gives us any flack 
about ir, well, just walk away ... 
across the water. 

UNIVERSITY OF 

V. 
"4..0 

REGINA 
FACULTY OF EDUCATION 

Tenure Track Position in one of Curriculum and Instruction, 
Educational Foundations, Educational Psychology, 

Educational Administration, Adult Education 

Background Information: The Faculy of Education seeks 
of tiny member who brings a strong Aboriginal perspective 
to the Faculty, with r pp ' l9 in a of curriculum and 
instruction, educational foundations, 

one 
educational dminisro' 

tion, educational psychologyand adult education. The Faculy 
works closely with several associated Aboriginal teacher 
education pogrom, and has o strong orientation awards 
social justice issues in education. A new Centre for Social Justice 
and Anti-Oppressive Education has been recently established 
i the Faculty The successful candidate will be part of a tram 
of teacher educators preparing teachers to work in inclusive 
and anti-oppressive environments. 

Qualifications: The successful individual should possess a 
PhD or EdD degree for nearly completed) with on amdemic 
locos in one of the five wens lined above. The individual should 
possess current reaching certificate and demonstrate 
successful teaching experience in K -12 and university 
environments. He /she should have a strong connection to the 
Aboriginal community. 

We are interested in an individual who demonstrates: 

Extensive experience with Aboriginal education, language, 
culture, and remmunities 
The characteristics of o dynamic, collaborative teacher 
educator 
Knowledge and experience in one of these envier 
lum and instruction, educational foundations, educational 
administration, educational psychology, adult education 
A research iotas in particular area of interest. 

Duties: The successful individual will be responsible n leach 
undergraduate and graduate courses in his /her area of 
specially, supervise undergraduate students in held caper:. 

supervise graduate students, parficipote in and pro- 
tide leadership ro Fatalyprogram teams and committees, and 
engage in scholarly research in his /her area of specialy. 

Salary: Assistant Professor range: $49,360 - $68,422 

Starting Date: July I, 2005 

To Apply: Applicants should send a carrentcuniculum vitae, 
photocopies of transcripts, a description of current research 
interests and projects, a teaching philosophy and the names 
of three referees by March 15, 2005 ro: 

Dean Margaret McKinnon 
Faculty of Education 
University of Regina 
Regina, SK S4S 0A2 

For more information, please contact: 
Dr. David Friesen, Associate Dean 
E -mail: david.friesen @vregina.m 
Phone: (3061 585-4504 

All qualified candidates are encouraged to apply; however, 
Canadian citizens and permanent residents will be given 
priory. The University of Regina is committed to the princi- 
pies of employment equity and is a partner in the Aboriginal 
Employment Development Program. 

LAKELAND COLLEGE v0ó61 6490 
Transportation: 
Professional Transport 
Operator Program 
Uoydminster & Sherwood Park 

12 week program 

Driver Training 
Lloydminster, Vermilion & Sherwood Park 

Hourly Driving 

Q- Endorsement - Air Brakes Training 
Lloydminster, Vermilion d Sherwood Park 

Various training dates 

Let us teach 
you how to Drive! 

Vermillon 
nnydminstar 
strthmna county 

4th Class Power Engineering 
Lloydminster, Ardmore & Sherwood Park 

Part A & Part B - Various dates 

Gas Processing Operator - 4 Levels 
Lloydminster 

Electrical Vermilion & Sherwood Park 

12 week program 

Welding Vermilion & Sherwood Park 
12 week program 

Carpentry Vermilion 

12 week program 

For more information phone: 
Raelean Hickson 

1 800 661 6490 ext. 5526 

Appointments will be made subject to budgetary clearance. 

NAV CANADA 

Flight Service Specialist: A career that takes flight 
crested in a challenging corm! Then picture rnursell as a NAV CANADA Flight Service 

Spwialiu ding rital information to pilots as they ray tAeir aimait Ihmugh Canadian 
airspace. were looking for men and women Show 

Air navigation services 
NAV Ae mm Ovate Mpmrd corporation That awns r operates Canada's 

civil air vigation sence.MOrethzn 750skilled flight Service Speóallsts work ar] Iacni 

tis m coast providing nigh inbmutnn womha briefings, and airport alviwryse 

Critical communications 
Plight Service speaakists provldeuival information to pilas both bdarearddurknga night. 

even m 
the flight Soria Spedanfiy 

uk m.er+aem h 
edgeM 

rWa' 
aviation wedM, preferred 

Part of the teams 

crossa 

n of th, tern of probsimak. using tlw Lam tninobgyto provide a vital can he 

sewice to plots calm are counting on your good judgement, Mus and ahility m commun,. 

Get qualified 
f you are reword in beaming a nigh Service Specidbr.,sit the NAV CANADA web site 

N nod od hove to apply. The calma, Provides metnknkny both in the classroom andin 
the field. It tats upto D months te bemmea hilly rr,alikd agM service spedalin. NAV 

training and swim are recognized located cade for ther high standards and use 

o advanced cales and technology. 

On the job 
Once you're a qualified ilkghservice specialist ywill be working at one, NAV CANADA, 

located in small and 
compnn,vecompensation package,plenys olan.tMUpb varier, 

and :te are always opponunities for advancement. 

HyouNrnk our. 

F INFORMATION ApurnnvrANAOwsafctnsavfctsnclAUSrra.IN. 
INL eMAM, VISIT www. rnc.ww.uw 0rs m E rowrAEE Raamm ENT 

1.0.71 0006674636. 

1E61166 A 01 1.11 II "tine 

Spécialiste de !Information de vol: une tarière en altitude 
Une canière intéresse, Imabm volò stimulante 
NAV CANADA. en n de Wurmr de l'information vitale au 

spécialiste 
llo na rapace 

melee !men. aides femmes tels que vous. 

Services de navigation aérienne 
NAV d la société privée sans opta :otäails qui possède k système 
demvigmiiaernenne civile du Canada. Plus i,,nutéciaa, de, biro cal 

exploite 

Ìlifte 
tai n d ils trea s e 

danwh 
lourai tirde 

'bfa a2vd, des b&qua eteasrnm Cils d'aéom 

Communications essentielles 
We 

dacWlorieliinbmxiondevol 
wnmemderinlwmxionouòakeaueµlolaanm 

envol. les q'Imeseépen tir de leur connaissance du relief de la région de la 

mékurologiea n des routa prélíemidl et de la couenure de communication 
An devoken 

l'aviation des 
e'un hour rave m Canada. 

Faites 
partie an l'équipe 

pave raire panic de équipe de prelasionndsa vous surir de la technologie la 

afin de fournir c°iluáàla 
aux pilda 

omptent car carre bon plus 

Sa"em concentration re ap municarnn. 

Obtenez votre qualification 
Si VreA zfauwmmmen veb h NACANADA n b mr meare mresoMss'resaa 
assure Y bmawCw.,w wenmilia ,eeoaail.nva,ahwmtl moi,pamosia 

qualllanw remne s, bfomvtbnailes services de NAVUNADA sont 

qn wpédeuren leur recours à des odds erB une 

oriasiéalaeamsarde.." 

Au travail 
Une fake 

Ne CAANNADA situés daans des 
vomnmufnauttha travellevàl'undes aménage 

ments hire 
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MALE 

NVOI.o rNAiv CANADA, 
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JUSTICE INSTITUTE 
.¡ 

BRITISH 
counter)* 

Accepting Applications - 
Aboriginal Leadership Diploma Program 

Our newly credentlaled Aboriginal Leadership Diploma supports the existing leadership 

capacity and potential within Aboriginal communities. This program respects 

the traditional and contemporary values held by Aboriginal communities, and its 

comprehensive curriculum Is designed to maximize the Individual's personal and 

professional growth while providing a positive impact on the community. Our program 

emphasizes the integration of traditional Aboriginal worldviews and contemporary 

perspectives with the skill sets, knowledge and attitudes required for exemplary leadership. 

The program content includes: analytical and critical thinking skills, synthesizing theory 
and practice, applying sound human resource management, leadership development. 

ethics, values, decision making, mentorship. conflict resolution, negotiations. facilitation, 
team building, organizational wellness, strategic planning, financial management, oral 

presentations and storytelling. 

Who Should Attend: 
Existing Aboriginal leaders, entrepreneurs and managers who 
desire to enhance their leadership skills, as well as those 

Individuals who aspire to be: executive directors, chief executive 

officers, elected chief and council members, administrators, 
managers. educators, community justice coordinators, police, 

correctional and probation officers, firefighters, and health and 

social service administrators. 

Part -time classes begin March 9, 2005, 
For application forms, schedule and course descriptions, 
go to: www.pbc.bc.ca /aboriginal. 

or contact Selena Kongpreecha at 604.528.5614 
Aboriginal Programs & Services 

Justice Institute of B.C. 

714 McBride Blvd, New Westminster, BC V3L 574 

Davies 
Park 

Executive soora, Coruwtanrs 

PRESIDENT 

Northern 
Lakes 
College 

rvn.^ uvw 

With respect for cultures and the needs of communities. Northern 
Lakes College provides quality educational programs and services. 

which enable adults to continue their education, to improve their 
employment opportunities. and to enhance their quality of life. 

Northern Lakes College is a muni- campus community college that 
makes accessible a wide range of programs, courses, and services 
through a variety of delivery methods. 

Currently, the College is operating in over 25 northern communities 
and employs over 275 staff. Partnerships established with local First 

Nations, the Melts Nation and Metis Settlements, business and 
industry, and other educational institutions have flourished and 
allow the College to forge ahead with new ideas. Northern takes 
College will be recognized as a first- choice community-based 
college with the most accessible programs and services in Alberta. 

The Board of Governors of Northern Lakes College is seeking a 

dynamic President that will build long lasting relationships with 
communities, aboriginal groups, government and industry in order 
to expand its program delivery and meet the learning needs of the 
region. Accountable to the Board of Governors, the President is 

responsible for providing strategic leadership that will ensure the 
College's mandate is achieved. 

Fora detailed Opportunity Profile and further information on 
candidate requirements, please visit our web site at 
www.daviespark.com or contact Elizabeth Hurley or Ardyce Kouri 
at Davies Park 1780¡ 420 -9900. If you are interested in applying for 
this challenging opportunity. please submit your resume In 

confidence to' Davies Park. #904, 10235 - 101 Street, 
Edmonton, AB T5J 3G I or email' careers9daviespark corn 

EXECUTIVE SEAR .XJ-LIANCE 

ESSENTIAL 
ABORIGINAL RESOURCE 

W W W.811111RsH.COM 

[ careers & training ] 

Playing games 
(Continued from page 15.) 

In a note I sent to a friend in 
Greenland in Inuktitut orthogra- 
phy, the word, kisiani, meaning 
"but" has the computer suggesting 
it as "kissing ". For uvanga, which 
means "me ", it suggests "avenge" 
and "avenger ". The word for 
maybe ", immagaa, is suggested as 

-Imam". So, the vain suggestions 

of the "likeness of a brain has the 
word "kissing ", "avenger" and a 

Muslim cleric, appearing together 
in one sentence. 

This is something other than 
"educated guessing ". It might be 

called "wild cyber shots- in -the- 
dark". It's easy to make your own 
fun with a computer's illiteracy 
in Inuktitut. 

In another area of technology, 
we are well in the midst of the 
digital camera revolution, but I 

haven't entered that track yet. I'm 
still thoroughly on the panoramic 
camera track, and utterly content 
to wait the week or so it takes to 

get its film developed. 

Teamwork. Clinical acumen and eviderccba. d poetic.. Thee are 

uth 
COME FOR me tmH will'lan.iTrs 

nique Plana your mracmatio ix¢wll be Me. 
YOUR CAREER, noun.. ime payer almepntlmrencmb the 

STAY FOR THE ` "ilaren, 
ydM ana tamale hfthis Pnorke. 

PSYCHOLOGISTS, CLINICAL SOCIAL WORKERS, MENIAL IFAl7H 

COMMUNITY. COUNSELLORS& MENU HEALIH NURSES 

veu II wart, with a variety N clients from different cultures and Baia 
economic hareems. Noma urban, nal and remote area. Your 

roar till scads clava mamma andccctmenr servicesthchilnen, 
youth, aid their families as well n consultatnon with community 
areas 
This'snverhan lust a ¡n. r'sa challenge and ancgwlunbH nwcas in 

a Ran nwimmerr omit mnptlmsm child and pun mental 

health se The combination d Clench Columbia's cava 

For owe ra..rr.ar opportunities, fourdistinctvows, rereationalapptunnies,and diverse 
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wrist, 
COLUM at a 

:v # IF.OR ALL YOUR 
` DIGITAL PRINTING 

NEEDS 

STOP FIGHTING WITH THE PHOTOCOPIERI 

PRINT ON DEMAND 

BUSINESS CARDS 

NEWSLETTERS 

LETTERHEAD 

BROCHURES 

POSTCARDS 

REPORTS 

LABELS... Eight yews in 

Plinfing and Publishing 

First Notions literary and 

Educofonal Curriculum Materials 

BUSINESS PRINTING 

PUBLISHING SERVICES 

SMALL PRINT RUNS 

BLACK &WHITE or 

FULL -COLOUR 

MAC R P( 

for e free quote or more information biglt www.ningwakwe.on.ta 

1.888 -551- 9757 2378971:) 0s Falls Read. RR 4 Owen Soead, ON MX SN6 (5191372 -9855 

"believe in the beauty of 
your dreams. Choose to 
make them a reality." 

Post -Secondary 
Student Services 
encourages higher education 

»o r`dCLLDn 
Cree School Board 
Commission scolaire Crie 

POST- SECONDARY STUDENT SERVICES 

1950 SHERBROOK WEST, SUITE 100 

MONTREAL, QUEBEC H3H I EZ 
I -800- 463 -7402 
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[ footprints ] Dr. Anne Anderson 

Teacher, author makes good 
on a promise to her mother 

By Cheryl Petten 

"You don't know where you 
are going if you don't know 
where you came from." 

These words were often spo- 
ken by Dr. Anne Anderson, 
who was dedicated to ensuring 
Cree and Métis people knew 
about their history and their 
culture. 

"Without culture, there is a 

definite limit as to how far a 

man can develop himself in the 
world around him," she wrote 
at the beginning of one of her 
books. "Without his culture, 
without that strong line from 
his forefathers; no man knows 
who he really is. If one does not 
know who he is, he cannot pos- 
sess pride or dignity for himself 
or his people." 

The early days 
Anderson was born Feb. 3, 

1906 in St. Albert, Alta., the 
third of 10 children born to 
William Gairdner and Eliza- 
beth Calliou. Her father was of 
French and Scottish decent; her 
mother was Cree. 

Her early days in the world 
gave no hint of the great things 
Anderson would achieve. She 
was tiny and frail at birth, so 

small that her first cradle was a 
shoebox lined with rabbit fur. 
Her mother, concerned her 
daughter would not survive, 
asked a medicine man to make 
her strong. He assured her dis- 
traught mother that young 
Anne would not only survive, 
but would grow to be a strong, 
determined woman who would 
accomplish much with her life. 

Anderson attended Bellerose 
school, except for three years at 
Grey Nuns convent where she 
was sent at age 10. She com- 

pleted Grade 10 before 
she had to leave school 
to help her parents on 

' the farm. 
When she was 16 her 

father died. She began 

doing housework for neighbors 
to help support her mother and 
siblings. 

Throughout her childhood, 
Anderson had learned about the 
Cree language and the Cree way 
of life from her mother. 

"Always speak your language," 
her mother had told her time and 
time again. She also learned 
about Cree culture from Elders, 
who would tell stories of the way 
things were when they were 
young, of the buffalo hunt and 
of how bannock was made. 

A promise made 
When Elizabeth Calliou lay 

on her deathbed, she urged her 
daughter to record the Cree lan- 
guage in written form so it 
would not be forgotten. 
Anderson promised her mother 
that she would. 

And when Anderson retired 
as a nurses aid she set about to 
ensure the Cree language was 
not only preserved, but pro- 
moted. 

Anderson has more than 90 
published works to her credit, 
including a 38,000 word Métis 
Cree dictionary she wrote in 
1975 by translating an English 
dictionary into Cree. A decade 
later she published The First 
Métis ... A Ncw Nation, which 
documents several generations 
of Alberta Métis families and 
information about the history 
and way of life of the early 
Métis people. 

Fifteen of her books are in- 
cluded in the Dr. Anne 
Anderson Collection, new edi- 
tions of books Anderson wrote 
in the 1970s. Included in the 
collection are storybooks, books 
on numbers and books teach- 
ing the Cree words to describe 
plants, animals, birds, insects 
and spiders, as well as 
Anderson's dictionary. 

Anderson also created a 

number of Cree language tapes, 

ensuring the sound of the lan- 
guage would be preserved. 
Anderson introduced Cree 
classes to schools in Edmonton 
and across the country, adding 
the role of teacher to her list of 
accomplishments. She was al- 
ways in great demand, and 
taught at many of Alberta's 
post- secondary institutions, in- 
cluding the University of Al- 
berta, Grant MacEwan College 
and Fairview College. 

But she also taught in less aca- 
demic settings -in the jail in 
Fort Saskatchewan, at the 
friendship centre and at the 
Charles Camsell Indian Hospi- 
tal in Edmonton. 

She taught both Native and 
non -Native students, helping 
people outside of the culture 
better understand the Cree and 
Métis people, while helping 
Cree and Métis students see 
that their heritage was some- 
thing to be proud of. 

In great demand 
In 1982 Anderson founded 

the Native Heritage and Cul- 
tural Centre, to provide Cree 
language instruction and pro- 
mote Native culture. 

The work she began with was 
continued by the Métis Nation 
of Alberta, which purchased the 
cultural centre and the rights to 
the centre's materials and 
worked to provide Alberta 
schools with learning resources 
about the Métis people. 

Anderson was also involved in 
a number of other organiza- 
tions, including the Native 
Brotherhood Society, the Al- 
berta Native Teachers' Society, 
the Voice of Alberta Native 
Women and the Edmonton 
YWCA. She had a hand in the 
creation of the Native People's 
Garden at the Devonian Bo- 
tanic Garden west of Edmon- 
ton by providing advice and in- 
formation on traditional Native 

Dr. Anne 
Anderson 
promised her 
mother that 
she would 
work to keep 
the Cree 
language 
and culture 
alive and in 
use. After 
she retired 
from ajob as 
a nurses aid, 
she set her 
mind to keep 
that promise. 
She 
published a 

series of 
books, 
including a 

Cree 
dictionary 
that she 
made by 
translating an English dictionary. She taught in schools 
and even at a provincial prison in Alberta. She passed in 
1997 at the age of 91, but not before bestowing on three 
generation the gift of language, and not before fullfilling 
her promise to her mother 

1 

uses of the plants found within 
the garden. 

The honors and accolades 
Anderson received over the ebrations, 
years in recognition of the work 
she did were many. She received 
an Alberta Achievement Award 
in 1975. In 1978 she received 
an honorary doctorate of laws 
from the University of Alberta 
in recognition of her work as a 

writer and teacher. In 1991 she 
'received the Order of Canada 
for her work promoting Cree 
and Métis culture. She was also 
named a YWCA Edmonton 
Woman of Distinction in the 
Arts and Culture category and 
a received a Heritage Language 
Development Award from the 
Alberta Multicultural Commis- 
sion that same year. 

She was named to the City of 
Edmonton's Cultural Hall of 

Fame in 1992 in the builder 
category and in 2004, during 
Edmonton's centennial cel- 

was named as one of 
the city's 100 Edmontbnians of 
the century, recognizing, 
among other things, her efforts 
to introduce Cree classes into 
city schools. - 

The City of Edmonton has 

also named a park in her 
honor. 

During her lifetime, 
Anderson taught three gen- 
erations about the Cree lan- 
guage, culture and knowl- 
edge. She passed away April 
21. 1997 at the age of 91, but 
even now, others continue to 
build on the foundations she 

laid, working to ensure cur- 
rent and future generations of 
Cree and Métis people never 
lose touch with who they are. 

FIRST NATIONS WINTER SPECIAL 
JANUARY 1 - APRIL 30, 2005 
$79.00 singly /double 

One bedroom suites and standard view rooms 
Microwwaves, fridges and coffee makers in all rooms 
All local telephone calls are free 
Wireless High Speed Internet free in all guest rooms 
and meeting rooms 
Complimentary Fitness World passes 
Gated underground parking 50% off regular rates 

BEST WESTERN CHATEAU GRANVILLE 
Toll Free: 1 -800- 663 -0575 
website: www.chateaugranville.com 
Email: sales @chateaugranville.com 

Whether you're travelling for business or pleasure 
our primary goal is to make certain that your stay 
with us is a memorable one. 

Best Western 
Chateau Granville 

Introducing 
"A SUITE BREAKFAST" 

FOR ONLY $5.00 MORE PER PERSON 
YOU CAN ENJOY 

A FULL CANADIAN BREAKFAST 
Not valid with any other offer, and some restrictions may apply. 

(Coupons will be issued at the front desk at check in.) 
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16th ANNUAL REDISCOVERY o 
LEADERSHIP AND OUTDOOR TRAINING TtiF 

.SOF 
May 28 - June 9, 2005 /ZO 

. Experience personal growth and professional Cost: 
$1.800.00 Canadian. 
Includes all meals, 
shared accommodation, 
books and tuition. 

35 native and 
non -native nations 

represented in 2004! 

development 
. Find out how to start and operate Outdoor Youth and 

Healing Camps 
. Learn Aboriginal perspectives on history and culture 

. Began 27 years ago in Haida Gwaii 
Over 40 Rediscovery camps worldwide 
Beautiful training setting 

. Programs offered in schools and communities 

For course information contact 
bjohnsonbj @hotmail.com or 

visit our website at 
www.rediscovery.org 

To register contact Meira Mathison 
Phone: 250-391 -2420 Fax: 250-391-2412 

Email: rediscovery @pearsoncollege.ca 

GOT YOURS? 
Did you get your 2005 calendar? 

r 

L 

Leahanne Kakkee 
Photo submitted by Sarah Kakkee, 
Qikigtarjuaq, Nunavut 

LAST CHANCE 
TO ORDER! 

DON'T MISS OUT!! 

Windspeaker and Scotiabank would 
like to thank the more than 100 people 
that entered our Aboriginal Calendar 
Photo Contest this year. 

The judges looked at more than 300 
photos and making the final selection 
was very difficult. The photos were 
fabulous and we regret that only two of 
them could be declared winners. 

One look at the two selected photos, 
however, will convince you that our 
judges made excellent choices. 

Please look for the winning photos 
featured in the 2005 Aboriginal History 
Calendar to be included in every copy of 
the December 2004 issue of 
Windspeaker. 

Jordan Louie 
Photo submitted by Gloria Bent 

Keremeos, BC 

One free 2005 Aboriginal History Calendar is enclosed with every copy of the December issue of Windspeaker 
courtesy of Scotiabank. For more copies use the calendar order form below! Only a limited number available! 

ALL POSTERS SHIPPED IN TUBES - NO FOLDS, CREASES OR MARKS - SUITABLE FOR FRAMING! 
Unfortunately, it was not possible to send calendars with Windspeaker without folding. So this is your chance to get a nice clean calendar for your office, home, or for a gift. 

ORDER IN BULK AND SAVE 

POSTER STYLE: FOLDED: 
1- 9 - $3.75 /each 1- 9 - $1.75 /each 

10 - 24 - $2.75 /each 10 - 24 - $1.25 /each 
25+ - $1.75 /each 25+ - $.75 /each 

Name: 

Address: 

City /Town: Phone: 

Province: P /C: 

CREDIT CARD NO: EXP. DATE: 

SIGNATURE: 

POSTER: 

FOLDED: 

QUANTITY COST SUB TOTAL 

Shipping and Handling: 

GST: 

TOTAL ENCLOSED: 

P ease ma e c eques 
or money orders payable to 

"AMMSA" 

$3.00 

MAIL TO: Windspeaker Calendar 13245 - 146 Street Edmonton, Alberta, Canada T5L 458 
Charge to your VISA /MASTERCARD /AMEX: FAX (780) 455 -7639 ORDER BY PHONE: 1- 800 -661 -5469 

Please allow 2 -3 weeks for delivery. Limited supply - order early to avoid disappointment! Please add $2.00 per order for shipping to the US; $5.00 per order for shipping overseas. 
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