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Competition was fierce at the inaugural =~ &
Reality Check B-Boy and MC contest on R
Jan. 17 in Edmonton.
B-boy Flex is demonstrating his superior style
before an appreciative audience.
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Now, monitoring your blood glucose levels
isn‘t such a pain. When you use the new
BD Logic™ Blood Glucose Monitor with
BD Ultra-Fine™ 33 Lancets, the pain
associated with testing is cut in half.

Only BD Logic™ Blood Glucose Monitor
offers the combination of:

e 50% Less Pain’ — With the thinnest
lancets ever

e Fast Testing Times — Just 5 seconds

e Small Blood Sample - Just 0.3 pL

*In BD™ Lancet Device when compared to 28 gauge lancets in other lancet devices. Data on file at 8D.

BD, BD Logo and all other trademarks are property of Becton, Dickinson and Company,
Franklin Lakes, New Jersey 07417. © 2003 BD
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Monitor shown actual size.

See for yourself.

Speak with your Pharmacist
or visit our website at
www.BDdiabetes.com

& BD

BD Consumer Healthcare
2771 Bristol Circle,
Oakville Ontario L6H 6R5
tel: 1.800.268.5430
www.BDdiabetes.com
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Explain gaps in tapes 8

Disparaging racial comments about the Native protestors at
Ipperwash Provincial Park in 1995 were heard on a video just
released after eight years of stonewalling by the Ontario
Provincial Police. The comments were made by officers on duty
at the park, but that video is just the beginning, and gaps in the
other taped evidence are being investigated.

Survivors organize 9

A high-profile group of residential school survivors were in
Calgary in January to organize a national organization that will be
a voice for former residential school victims and their families.

C-19, C-6—They're alive 10

The first act of the new minister of Indian Affairs is to bring back
the hotly disputed legislative package of former minister Robert
Nault. The new relationship between government and First
Nations as promised by new Prime Minister Paul Martin is being
called into question by chiefs.
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[ rants and raves ] 5

The sickening racist comments made by two Ontario Provincial
Police officers about Native protesters at Ipperwash Provincial
Park in 1995 and caught for posterity on their own surveillance
tape is just another black mark in a long and inglorious history in
the relationship between Canada's police forces and the Native
people they are supposed to serve and protect.

B i g e
Lol
g

ey
e
PO A G W Uy W Nie B4

[ what's happening ] 7

Community events in Indian Country for February and beyond.
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[ windspeaker confidential | 14

Andrea Menard is on fire. She will perform at the Aboriginal
Achievement Awards gala in April and in a new play in May.

[ strictly speaking] 15 & 16

Another ‘under-reported' stories list; social problems can't be
solved with bylaws; one giant leap for Indian-kind?; Warts, they're
not just for witches anymore; staying true to traditions can help
you heal; and put your best foot forward with radio directors.
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[ rare intellect] 16

A memoir about life in a U.S. residential school that is neither
angry nor resentful. Ideal as a primer for non-Native people to
learn about that part of Indian history. Plus recommendations on
books from Don Kelly, Eden Robinson and Herbie Barnes.
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[ radio's most active ] 18

[ buffalo spirit ] 21

A surprise visit from one of North America's most respected
powwow men will enrich the readers of Buffalo Spirit over the
course of the coming year. Boye Ladd leaves quite an impression.

[ canadian classroom ] 25

Drew Hayden Taylor usually graces our strictly speaking pages,
but this month he raises some interesting questions about
cultural appropration. Oh, not non-Natives appropriating Native
culture, but Native's appropriating other Native's cultures.

[ footprints ] 26

Inspired leader Ahtahkakoop envisioned a new life for his people
at a time when all that was familiar was being lost or destroyed
by the newcomers to his territory. He wanted his people to learn
new skills that would ensure their survival, but the government
and the weather conspired to trip up his plans.
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AND MORE
- 8

5419 - 36" Avenue
Wetaskiwin, AB T9A 3C7

| Leo & Leona Thiessen
Phone & Fax: (780) 352-0168 ¢ 1-800-386-7251

March 5 & 6, 2004 - The Coast Plaza Hotel, Calgary, Alberta

AMPA invites you to attend
Magazine Sessions 2004
Publishing Power

Alberta
Magazine
Publishers
Association

Keynote Addresses:

Right Here, Right Now: The unique
opportunities and tremendous challenges
for Canadian magazines in Canada

by John Thomson, Chair of the Canadian Magazine Publishers
Association and Publisher, Canadian Geographic

Readers: Remember Them?

by Lynn Cunningham, Director of the Magazine Program
at Ryerson School of Journalism

“Branding the product” and “reaching the right demographic” may be
today’s buzzwords. But let's not forget the basics: excellent magazines
are about telling engaging stories to real people.

For details on schedules, registration and rates, visit our
web site at www.albertamagazines.com or call 403-262-0081

AMPA acknowledges the financial support
of the Government of Canada through the
Canada Magazine Fund and the Government
of Alberta through the Alberta Foundation
for the Arts for this project.

Corporate Sponsors:

Masthead

The Magazine About Magazines

TheAlberta
Foundation
for the Arts

Publisthroﬁt.com Canadﬁl

Successful Careers
start in Your Community

Did you know that NAIT has successfully

delivered programs to Aboriginal

communities in Saskatchewan, Northwest

Territories, Nunavut and all parts of Alberta?

Programs currently being offered in

Aboriginal communities include:

¢ introduction to trades

e apprenticeship programs

nursing attendant

wildfire training type lI

pre-technology/upgrading

» project management

* business/accounting

and more!

If you would like NAIT programs
delivered in your community,
please call

Stephen Crocker, Manager
Aboriginal Training Programs
Phone:(780) 378-5035

Fax: (780) 471-8993
E-mail:scrocker@nait.ab.ca
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THE NORTHERN ALBERTA
INSTSTUTE OF TECRNOLOGY

www.nait.ab.ca Bring on the future

ABORIGINAL AUTOMOTIVE CENTRE
OVER 800 VEHICLES

NO PAYMENTS **
UNTIL MAY, 2004

Free delivery anywhere in Canada!

Earn up to $1,000 ***

———

PUSH, PULL OR DRAG!
L$3,000 Guaranteed Trade In!

7

CHEVROLET

IMPORTS

All majormakes, 1998 - 2004, Cars, Trucks, Vans, SUV’s & Imports

* Price - Down payment may be required. O.A.C. ** No Payment - O.A.C.
*** New Customers earn $500. Returning customers earn $1,000 with trade.
Come visit us at www.autoacceptancegroup.com

_——_—_—_—_1

SUVi | Do you presently own a vehicle? Yes | No | | TradingIn? Yes{ | No | |
Name: (First) (Middle) (Last)
Sociallnsurance No.: Birth Date: Status No.:
Present Address:
Home No.: Work No.: Cell No.:
Employer: Address:
How Long? Wages: $ Have you had any previous credit? Yes No

I, the undersigned, warr.ant the trpth, accuracy anc_i completeness of the foregoing information, and hereby take notice that the dealer proposed to procure or cause to be prepared a consumer
Report, and the dealer is authorized to: 1. Investigate my credit and employment history; 2. Procure or cause to be prepared a consumer report or personal investigation; and 3. Release

Information about its credit experience with me.

Fax Back to: (204) 222-1354

Applicant’s Signature:

= Windspeaker ==

February 2004

February 2004




ars
1ty

il

THE NOHTHERN ALBERTA
INSTITUTE OF TECNNOLOGY

) UV’S & Imports

Payment - O.A.C.
51,000 with trade.
roup.com

No

e to be prepared a consumer
nvestigation; and 3. Release

ws |

n—————-m—J

February 2004

Let it be known

Dear Editor:

When one critiques or reviews an author’s work of art it
is just that, a review of the author’s work of art, not an
attack of one’s soul.

In Windspeaker's review of Basil Johnston's Honour Earth
Mother, I was profoundly hurt to read the personal attack
and diagnosis [on Johnston] “It seems that the author may
have unresolved issues from his residential school experi-
ence.” '

As an author and a survivor of the residential school, I
Delphine Eva Peltier, share my experience in the hopes
that another may relate and that perhaps others will learn
of the damnation that was forced upon the innocent.

You would do well to continue reviewing an author’s
work of art, but please do not mix reviews with personal
attacks or diagnosis. They do not belong on the same page.

Perception is in the pen of the beholder. Kudos to Basil
for penning as he perceives.

So says Delphine Eva Peltier, number 144
of the failed assimilation process.
I say failed because I live to tell about it. Meegwetch

Tell it like it is

Dear Editor:

I am writing in regards to an article in the January 2004
issue titled “Youth should be heard on issues.”

I am 23 years old and I do not consider myself to be a
youth. I share the same ideals as the writer in last month’s
issue, but I am not scared to speak my mind and put my
name with it. I also do not have all of the answers, but I
have ideas; ideas that will one day change the face of In-
dian politics forever.

I feel that the youth and the people should know the
reason why we are sending these “elected” administrators
all over the country and to other countries. The “elected”
go to meetings and conferences all over the place and when
they get back, nobody but themselves knows why they
went there. Waste of time? I don’t know? Waste of money?
Well, it’s pretty obvious.

The people in any kind of “elected” power have to real-
ize the people put them there. “Work for them. Not your-
selves. That is our money. Not yours. It doesn’t come out.
of your pocket.’

The government was soooo kind to give us that money
for our land. Let’s use it for the youth and the people.
Without our youth, our people will fail and give in to a
sociéty that set out to conquer us.

If you think I've lost hope in our people, you're wrong.
I have nothing but hope and faith that our people can
overcome the hand that has been dealt to us.

In the meantime let us ask “What are you doing? Where
are you going? Why are you are spending our money go-
ing to meetings everywhere, just to come back and tell us
nothing?’

Our leaders went to Geneva in November. Sure, the
confederacy paid for the rooms and airplane tickets, but
our band provided spending money. What happened?
That's pretty far for a meeting, just to come back and tell
us nothing. Not to mention trips all over Alberta and the
complete continental North America, for which our re-
serve picks up the tab.

These meetings are not discussed with anybody, let alone
the youth.

Our youth today are everything but Indians, because
our Elders and leaders forget that it is up to them to teach
us our culture that was passed down to them.

It makes me laugh when I hear a politician say “We
have to think about our children.” Please, quit trying to
convince yourselves. You know you don't care. I've seen it.
You care only about your next vote, and who you step on
to get ahead.

The next time your reserve has an election, vote for some-
body who hasn’t completely driven your reserve into the
ground. Vote for somebody young. At the least, remem-
ber this always—There is no such thing as bad politics,
just bad people. And always remember they work for you.

[ talkitup ]

[ rants and raves ]

To teel the pain

Dear Editor:

I can feel your pain, and painful emotions eat away at
the human soul, and an individual’s soul comes down
from the Creator, yes, to revisit much pain, but the pus-
pose then is to transcend it.

The Europeans who came, the ordinary people, the
Scots, the Irish, the Ukrainians, were all desperate people
fleeing starvation and harsh ruling classes and nightmare
wars and famines and persecution. They were largely il-
literate and had an average life expectancy of 40 years.

They came in the mid-19th century, which was also
the beginning of the industrial revolution, and a revolu-
tion it was for every human soul everywhere on this planet.

The ordinary peasant people who formed the bulk of
immigrants to this part of North America were like ordi-
nary powerless people everywhere: Powerless against fam-
ines, cold winter kills, disease waves, harsh selfish rulers,
and the horrors of warfare. There was no Eden in Eu-
rope, Asia, Africa, or America.

If you read the few records that exist, they give indica-
tions of the nature of warfare before ‘contact.” One exam-
ple describes how one group of armed men went to a
village, which had a lucrative fishing weir. The people in
this village knew they could not defend themselves and
hid in their underground homes. The larger armed group
(from within the same language group as this village)
burned all of the people (men, women and children)
trapped in their underground homes. In that locale, it
was an act of genocide. '

The conquering group settled around that site, and is
now involved in claims negotiations for this site against
Europeans who arrived 20 years after this genocide. This
is only one example cited by people who remembered.

Your hate for the ruling order of colonial times was
shared by all the peasants at the:time, and the struggle for
equality rights and democratic institutions began at the
same time as the industrial revolution, and the past 150-
year history of political convulsions with so many vic-
tims falling in the struggle for democracy and equality of
opportunity rights has brought all of the human souls,
come down from the Creator, regardless of race or his-
tory, to where we all are in the here and now.

If you lay-a guilt trip on a human soul on the basis of
race in the here and now, you are a racist. God knows
there’s lots of those from every stripe and race to go around
in this veil of tears.

The essence of the spiritual value of democracy is a
belief that all human souls come down from a common
Creator for one given physical lifetime, and in this de-
serve equal opportunity in whatever reign of whatever
Caesar they happen to land in. Human souls are differ-
ent from the animal souls in that we are granted free will.
Free will means we are given personal responsibility for
what we do and accomplish with our individual lifetime.

Yes, we can give up; we can waste a lifetime blaming
others in the here and now for what happened in our
grandparents’ time.

Yes, we can make sure the pain never goes away. Yes,
we can racialize pain and blame anyone of another race
for the pain we choose to inherit psychologically from
our grandparents. We can up-load and down-load pain.
We can go deeper into history and wider in geography to
gather more pain into our individual here and now lives
if we feel we are not bearing enough pain. And if the pain
of race-identity is not enough, we can adopt all the gen-
der identity pains into our own individual souls and add
that global history of inequalities to the pain we want to
carry in the here and now.

Human existence has always been, and is today, a com-
promise between the light and the dark. No individual
soul is better or worse by virtue of race. No one gets out
alive. Bless all your relations as souls in the here and now
regardless of race or gender.

The wind does not respect lines on a map, and so cer-
tainly has no time for racial definitions of guilt and blame.
The essence of the wind is that it leaves history behind.
The life-breath exists in the present in all the souls come
down.

February 2004

—Darren Gladue —Austen
Let us know what you are thinking about. Call us at 1-800-661-5469
and leave a message outlining your concerns on whatever topic you'd like.
Or e-mail us at edwind@ammsa.com or write to the editor at
13245-146 St. Edmonton, AB TSL 458
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[ what's happening ]

APPLICATION
DEADLINE TODAY—
EARTH IN MOTION
INDIGENOUS
DANCE CO.:
ABORIGINAL
CHOREOGRAPHERS'

WORKSHOP
March 1to 13, 2004
Toronto, Ont.

| INVESTING IN
OUR FUTURE:
JOB AND

CAREER FAIR
Feb. 5, 2004
Regina, Sask.
(306) 352-8400

NATIVE PLANT
SOCIETY OF
SASKATCHEWAN
WORKING
TOGETHER

WORKSHOP
Feb. 5 to 7, 2004
Swift Current, Sask.
(306) 668-3940

HEATHER
DAIGNEAULT-
PINAY
MEMORIAL
OPEN

BONSPIEL
Feb. 6 to 8, 2004
Fort Qu'Appelle, Sask.
(308) 334-3500

HOLMAN: FORTY YEARS OF GRAPHIC ART CANADIAN MUSEUM OF CIVILIZATION
Runs til Feb. 15, 2004 Hull, Que. 1-800-555-5621

NAIT'S ANNUAL ABORIGINAL CULTURAL DAY
Feb. 6, 2004 Edmonton, Alta. (780) 491-3917

NATIVE YOUTH CONVENTION
Feb. 6, 2004 Thunder Bay, Ont. (807) 577-8627

CAREER AND JOB FAIR
February 10, 2004 Sudbury, Ont. (705) 566-8101 ext. 7400

WALKTHE TALK COMMUNITY DIABETES WALK
February 18—20, 2004 Kimberley, Ont. (905) 768-7107

L &

“Respecting Our Past,

Building Our Future Today”

May 10 — 12, 2004

375 York Avenue
Winnipeg, Manitoba

February 2004
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AWO TAAN NATIVE WOMEN'S SHELTER SOCIETY: EXTRAVAGANZA GALA
February 1 (416) 955-4659 3 4 5 6 7 February 27, 2004 Calgary (403) 531-1970 ext. 203
g ALL NATIVE BLUEPRINT TWOTALKS: INTERNATIONAL KAHNAWAKE &N;E:sz?;‘;lagfc:nhg xf:elmb‘l\lzi??qus MA;!;::__«'(:A
BASKETBALL FORTHE EDGAR HEAP | RESIDENTIAL WINTER e T gnup4.co
TOURNAMENT FUTURE OF BIRDS— SCHOOL CARNIVAL o A DIABETES CONEERENOE
Fob. o1 900 CAREER FAIR CHEYENNE CONFERENCE s T e March 107--19, 2004 Edmonton, Alta. 1-800-252-7553
Prince Rupert, B.C. Feb. 10, 2004 Feb. 13 to 15, 2004 Kahnawake, Que. CADOTTE LAKE SCHOOL—CAREER FAIR 2004
(250) 627-8997 Ed?nonton, Alta. Feb. 2?1:?52004 eEdmon?on, Alta. www.ksdpp.org March 18, 2004 Cadotte Lake, Alta. (780) 629-3767
1-800-329-7980 Vancouver, B.C. (780) 444-8003 GONE BUT NOT FORGOTTEN— TAHLTAN PUBERTY RITES CEREMONIES:
(604) 822-5087 MUSEUM OF ANTHROPOLOGY, UBC
VALENTINE'S March 21, 2004 Vancouver, B.C. (604) 822-5087
DAY LEARNING TOGETHER FOR SUCCESS CONFERENCE
9 11 12 13 14 March 24—25, 2004 (780) 415-9300
GATHERING STRENGTHTO KEEP OUR LANGUAGE STRONG
KING AND SIXTH ANNUAL | PARTNERSHIPS PROVINCIAL ABORIGINAL March 24—March 28, 2004 Sault Ste. Marie, Michigan shirleyw @cogeco.ca
QUEEN CIRCLE FOR IN SUCCESS NATIVE BUSINESS DREAMSPEAKERS FILM FESTIVAL PRESENTS "LICK THIS"
TRAPPERS DAY | 2015 GALA NATIVE CURLING INFORMATION March 25, 2004 Edmonton, Alta. (780) 378-9609
Feb. 16, 2004 DINNER EDUCATION CHAMPIONSHIPS WORKSHOP KEEWATIN TRADITIONAL POWWOW AND FEAST
Bonnyville, Alta. —CANADIAN CONFERENCE Feb. 20—22, 2004 Feb. 20, 2004 March 25, 2004 The Pas, Man. ((204) 627-8698
(ABCICRE SO COUNCIL FOR | Feb. 181020, 2004 Melfort, Sask. Calgary, Alta. ALBERTA CONFERENCE ON DIABETES & ABORIGINAL PEOPLES
ABORIGINAL Kimberley, Ont. (306) 864-3300 (403) 815-5603 March 25—26, 2004 Edmonton, Alta. (780) 423-3138
BUSINESS {(4050) TR e WINDSPEAKER WARRIORSONICE
Feb. 17, 2004 AD DEADLINE ’ March 26—March 28, 2004 Yellowknife www,warriorsonice.com
Toronto, Ont. BATTLEFORD FRIENDSHIP CENTRE ANNUAL ALL NATIVE HOCKY TOURNAMENT
16 (416) 961-8663 18 _ 19 20 21 March 26—March 28, 2004 North Battieford, Sask. (306) 445-8216
MUSKODAY CSFSFAMILY | FORUMFOR | IMAGENATION | THE ARTSHOW | 2004 ARCTIC T o) (i S M g 22 BT
FIRST NATIONS WELLNESS EXCELLENCE 2004 NATIVE EARTH | WINTER GAMES o R'EN B ’
PRESENTS CONFERENCE: AND ABORIGINAL PERFORMING [eheSic March 26—March 28 v;oo«z gorth Battlefgrlgj S\;sk. (306) 771-4787
ABORIGINAL CELEBRATING INNOVATION IN | FILM AND ARTS March 6, 2004 ' '
Wood Buffalo, Alta. NATIONAL CONGRESS ON RURAL EDUCATION
oiﬁé :qj SlE-R STRCEl:lng:{REﬁlNG ABOR::G'N?‘]L Fé’é?fv?\L Marr:f:h1246 ;%04 j”“:’?@ avt/]gggolt,cgm March 28—30, 2004 Saskatoon, Sask. (306) 966-7634
FINANCE AND ' J
26TH ANNUAL FIRST NATIONS UNIVERSITY OF CANADA POWWOW
SYMPOSIUM FAMILY MANAGEMENT | Feb 261027, 2004 R April 3—4, 2004 Regina (306) 790-5950
Feb. 24 to 26, 2004 Feb. 24 to 26, 2004 Feb. 25 to 27, 2004 ancouver, ©.%L. =
;askatoc;n Sask. P:nce G:orge, B.C. ) Calga(:y. Alta. (604) 871-0173 A QUES.”ON OF PLACEWALTER PHICHIES GALCARY
1-866-564-6737 1-800-889-6855 1-866-775-1817 Aped 37 May 25, REEaHG- A (SFaatar
22 24 26 27 28 2004 JUNO AWARDS
- April 4, 2004 Edmonton, 1 888-440-JUNO
HAPPY IT'S READ CANADIAN SPIRIT CANADIAN NATIONAL ABORIGINAL ACHIEVEMENT AWARDS
BIRTHDAY TO ALBERTA MUSIC WEEK SEEKERS 2004 RADIO MUSIC April 4, 2004 Calgary, 1-800-329-9780
ALLYOU MAGAZINES MO | YOUTH AWARDS TCOG & AMC MANITOBA ECONOMIC CONFERENCE
LEAPYEAR MONTH. March 6, 2004 CONFERENCE March 6, 2004 April 4—April 15, 2004, Winnipeg (204) 771-7856
BABIES! e March 5 to 8, 2004 ABORIGINAL HOUSING FORUM
YOU'RE Grande P'az'“e» Alta. April 5—8, 2004 Calgary, 1-888-777-1707
READING ONE TSR GOODSPIRIT WELLNESS RESIDENTIAL SCHOOL WELLNES CONFERENCE
NOW! April 6—8, 2004 Yorkton, Sask., (306) 542-7314
: NEW EXHIBIT—SACRED PLACES AND SPACES MUSEUM OF ANTHROPOLOGY, UBC
29 March 1 2 3 5 6 April 8, 2004 Vancouver, B.C. (604) 822-5087
: : o< % SASKATCHEWAN FIRST NATION WINTER GAMES
INTERNATIONAL BRAIN ENSURING NCRLC CREE April 6—April 16, 2004, Nipawin, Sask. (306) 956-7234
WOMEN'S AWARENESS ABORIGINAL LANGUAGE CHILLIWACK POWWOW :
" WEEK WEEK VOICES IN FESTIVAL Aprit 16—April 18, 2004, Chilliwack, B.C. www.stolonation.bc.ca
March 1010 16 POLICY AND March 11, 2004 SADIE'S WALK, KAHNAWAKE SCHOOLS DIABETES PREVENTION PROJECT
PROGRAMMING La Ronge, Sask. April 18, 2004, Kahnwake, Que. www.ksdpp.org
STORYTELLING March 10 to 11, 2004 Klie ] Ep NATIONAL ABORIGINAL HOCKEY CHAMPIONSHIPS
FESTIVAL Calgary, Alta. April 18—April 24, 2004, Prince George, B.C. oasc@oasc.net
March 7, 2004 March 16 to 17, 2004 ABORIGINAL OIL AND GAS VENTURES FORUM
Curve Lake Indian Saskatoon, Sask. April 19—April 20, 2004, Edmonton, 1-888-777-1707
Reserve, Ont. {306 )933-1929 ‘
GATHERING OF NATIONS POWWOW
(F¥el $i3E001 % o 9 10 12 12 13 Aprit 22—24, 2004, Albuguerque, N.M. (505) 836-2810
LEADERS & HEALERS i
_NORTHERN | LITTLENHL DARLENE SHATEGD ok 27t 0k, ik 2501698109
ar N e
i NUTRITIONAL PATHWAYS TO HEALTH AND HEALING CONFERENCE
Tosgﬁxl\i\éNT Sal(]:osstf é;ﬁ;‘;?nt' VgEyEOYFgﬁll.-L S(S)’ls.lE;:gﬁS April 28—April 30, 2004, Edmonton, Alta. 1-866-829-0258
March 15 to 21, 2004 YOUTH TOURNAMENT March 20, 2004 SASKTEL Asozéi:gng\ggmagggggsgg EXCELLENCE
Sioux Lookout, Ont. March 18 to 21, 2004 Montreal, Que. - : {
(807) 737-3087 E R EUR P?i::ce Alboen, Sask. (604) 951-8807 _NORTHWEST PAW Gii DA UN POWWOW
SYMPOSIUM (306) 768-3457 April 30—May 2, 2004, Kenora, Ont. (807) 467-4639
bR B 2R NINTH ANNUAL ESQUAO AWARDS
(gg;‘g&%g; | May 6, 2004, Edmonton, Alta. 1-877-471-2171
. 14 16 17 18 19 20 INCLUDEYOUR EVENT BY
Sunday Monday Tuesday = Wednesday  Thursday Friday Saturday FAX (780) 455-7639 or E-MAIL edwind@ammsa.com
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By Paul Barnsley
Windspeaker Staff Writer

TORONTO

The racist statements made by
police officers, captured on tape
and shown to the Canadian pub-
lic on Jan. 20 on CBC’s The Na-
tional, may not be the worst of
the material under the control of
police authorities or the Ontario
government in regards to a fatal
shooting at Ipperwash Provincial
Park in September 1995.

The tape, referred to as Tape 6,
was the subject of an access to
information request and was re-
leased to the CBC after along and
complex fight against Ontario
government officials who at-
tempted to block its release.

On it, two Ontario Provincial
Police officers posing as television
reporters at a Native land claim
protest recorded the following
exchange:

“Is there still a lot of press down there,”
one OPP officer asked.

“No, theres no one down there. Just a
great big, fat f**k Indian,” replied
the other.

“The camerass rolling, eh?”

“We had this planned, you know. We
thought if we could get five or six cases
of Labatts 50, we could bait them.”
“Yeah.”

“Then wed have this bignet at a pir.”
“Creative thinking.”

“Works in the South with water-
melon.”

The recording was made just
hours before OPP Acting Sgt.
Kenneth Deane pulled the trig-
ger and fired shots that mortally
wounded 38-year-old Stoney
Point activist Dudley George who
was at the park Sept. 6, 1995 to
draw attention to a Native burial
ground on the site.

If that tape wasn’t disturbing
enough, there are others that have
yet to be disclosed, some of which
contain gaps that have been called
into question by Ontario Assist-
ant Information and Privacy
Commissioner (IPC) Tom
Mitchinson.

Mitchinson has been refereeing
a three-year battle between
Lynette Fortune, a freedom of in-
formation specialist with the
CBC investigative magazine show
fifth estate, and OPP and govern-
ment officials.

Fortune has waged a tireless
campaign to overcome the gov-
ernment’s attempts to block re-
lease of the photos and videos
taken by the OPP during the oc-
cupation of Ipperwash Provincial
Park.

On Dec. 23,2003, Mitchinson
directed the OPP and the On-
tario ministry of the solicitor gen-
eral (now called the Ministry of
Community Safety and Correc-
tional Services) to explain gaps in
several tapes and other problems
with disclosure of evidence.

Mitchinson mentioned four
videotapes, all recorded by an
OPP camera located at a mainte-
nance shed at the park.

A total of 45 seconds of Main-

Dudley George

tenance Tape 8 and 40 seconds

from Maintenance Tape 9 are

missing, he wrote.

Mitchinson also ordered OPP
Superintendent Dunn to explain
“why some maintenance tapes
contain both audio and video
footage, . . . while others have
only video.”

He also demanded to know
“why, even when the tapes con-
tain audio, the audio footage is
not constant (e.g., there is no au-
dio on Maintenance Tape 8 from
the beginning to 12:39:53, and
on Maintenance Tape 10 from
2:05:43 to the end.)”

He also demanded that Dunn
explain “why, although the vari-
ous videotapes were described as
original copies, Maintenance
Tape 9 begins with footage that
is time-coded as 23:03:54 (the
start time for Maintenance Tape
10), only to be interrupted and
re-started at the correct time of
16:56:43” and “why Mainte-
nance Tape 7 ends with the time-
code at 10:38:42 and Mainte-
nance Tape 8 begins with the
time-code at 10:46:33, and why
footage for the time period
10:38:43 to 10:46:32 is not con-
tained on either of these
videotapes.”

That last observation means that
a period of almost eight minutes
could be missing from the tapes.

Windspeaker e-mailed a list of
questions to the IPC with the in-
tent of clarifying whether the in-
formation commissioner had a
specific reason to be concerned
that evidence had been destroyed
or whether he was simply carry-
ing out a routine inquiry.

“We don’t speak to appeals that
are still before us,” said Bob
Spence, the communications co-
ordinator for the IPC.

Fortune filed a request under
Ontario’s Freedom of Informa-
tion and Protection of Privacy Act
requesting access to all video and
photographic evidence recorded
by the OPP at Ipperwash Provin-
cial Park from Sept. 5 to 7, 1995.

In response to that request the
ministry identified a number of
videotapes and photographs that
fell into that category, and denied
access to all of them. Fortune and
lawyers for the CBC appealed.
One set of videos and photos,
called Category 4 evidence by the
IPC, consists of police surveil-
lance video. Originally the gov-
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Pierre George

ernment claimed the videos were
protected from disclosure by a
criminal code warrant. Later, that
was found to be untrue.

Mitchinson ordered the mate-
rial released. The province fought
back.

“The ministry brought an ap-
plication for judicial review of my
decision. The appellant also
brought an application for judicial
review, seeking the immediate dis-
closure of the Category 4 records,”
he wrote in his Dec. 23 order.
“Both of these judicial review ap-
plications were subsequently aban-
doned. In the case of the minis-
try’s application, the reason for
abandoning was that there are no
warrants to support the criminal
code arguments.”

Mitchinson then cracked the
whip. He demanded and received
a number of sworn statements (af-
fidavits) from the ministry to en-
sure that all the evidence requested
was being turned over and to ex-
plain the government’s behavior.

Mitchinson demanded answers
on what he called the govern-
ment’s “non-compliance with cer-
tain provisions” of an order he had
issued.

“Why [had] I been provided
with inaccurate information
throughout my inquiries,” he
asked. He questioned “why addi-
tional records were identified at
this late stage” as well as “the ad-
equacy of the ministry’s search for
all responsive records.”

One specific area of questioning
stands out.

“On Maintenance Tape 9, there
is a section of approximately 20
seconds (18:32:20 to 18:32:40)
where the audio portion of the
tape is not audible. What is the
explanation for this?” the assistant
information commissioner asked
the OPP and ministry.

The ministry’s initial response
was: “This is a technical problem
and the OPP are attempting to get
the audio enhanced.”

Mitchinson reported that the
ministry later provided a floppy disk
that contained “the enhanced ver-
sion of the portion of the video.”

“I reviewed the ‘enhanced version’
provided by the ministry, but the
20 second portion is still inaudible,”
he reported. “I gave the ministry an
opportunity to provide any addi-
tional explanation . . . but have re-
ceived no further correspondence
from the ministry on this issue.”

=s Windspeaker =

Murray Klippenstein

Mitchinson went on to say:
“In my view, the answer pro-
vided by the ministry . . . does
not adequately explain the ab-
sence of audio for 20 seconds in
the middle of a taped telephone
conversation. Accordingly, I will
include a provision in this in-
terim order requiring the minis-
try to provide me with an affi-
davit explaining this audio gap
in detail,” he wrote on Dec. 23.

Mitchinson said he viewed
and/or listened to the original
video and audiotapes to make
sure the missing audio wasn’t
caused by the loss of quality that
comes when originals are copied.
While doing so, he said, he
found the gaps in the other three
tapes and the inconsistent time
codes on others.

“In my view, these issues need .

to be addressed by the ministry
in order to satisfy me that I have
been provided with access to all
of the various responsive records
identified to this point by the
ministry. Accordingly, I will in-
clude a provision in this interim
order requiring the ministry to
provide me with affidavit evi-
dence explaining these apparent
discrepancies,” he wrote.

Pierre George drove his
brother Dudley to the hospital
the night he was shot. He and
his sister were arrested at the
hospital and charged with at-
tempted murder, charges that
were later dropped.

He said the CBC television re-
port proved what he had been
claiming all along, that OPP of-
ficers behaved in a racist man-
ner at Ipperwash.

“T've been stressing this all
along, eh? The racist comments
and all,” he told Windspeaker.

Pierre assisted Fortune with
the task of finding all the occu-
piers who were captured on the
released OPP video so they could
waive their privacy rights to al-
low the videotapes to be released
to the media.

He rejected the apologies that
were issued by the OPP and the
OPP officer’s association after
the video was aired.

“This needs more than an
apology. These people need to be
brought out into the open be-
cause of their behavior,” he said.

George said there have been
too many questionable incidents
involving police and First Na-

tions people. He believes, as Na-
tional Chief Phil Fontaine has
argued, that a systemic review of
police/Aboriginal relations needs
to be conducted.

“When you look at what’s go-
ing on in Saskatoon and other
communities, it’s time for things
to change,” he said.

Lawyer Murray Klippenstein
represents Pierre’s brother Sam
George. Sam George has led the
family’s fight for a public inquiry
into the death of their brother.
They dropped their wrongful
death lawsuit against the police
and government when newly
elected Ontario Premier Dalton
McGuinty called an inquiry,
which is expected to begin in Sep-
tember.

Klippenstein and Sam George
both told the media that the OPP
apology sounded hollow.

“The police tapes with the re-
ally poisonous racist comments
have only come out eight years
after the shooting, after eight
years of them being buried with
the police and previous govern-
ment fighting with lots of lawyers
and lots of money to prevent their
exposure,” said Klippenstein. “So,
although the OPP immediately
apologized once these comments
hit the news, it’s a bit dubious
when the apology comes after all
the cover-up attempts.”

He was asked if he now sus-
pected there was a racial motiva-
tion for the shooting of Dudley
George.

“When you look at the com-
ments that were made and try and
understand where they could
have come from, you see talk of
baiting Indians and trapping
them with pits and nets. It’s al-
most like talking about Indians
as animals. And then the talk
moves to the watermelon symbol
and you wonder how the heck
that jump was made and -what
was in those minds to make that
jump,” he replied. “Talking about
Indians with animal and slavery
metaphor puts other people in a
category below you and makes it
OK or at least less horrific to
think about shooting and killing
them. It certainly makes it OK
to take their legitimate land claim
grievance less seriously.”

Pierre George wondered about
the gaps in the other tapes. He
reasoned that, if the tape with the
racist comments was not erased,
then the content of the other
tapes must be worse than what
we've seen already.

Klippenstein said witnesses
have reported that a threat was
made against Dudley George be-
fore he was shot.

“At least one witness statement
said that just hours before
Dudley’s shooting a police officer
pointed at Dudley and said,
‘Dudley, you'll be the first.” These
police tapes also have an air of
going after the Indians like ani-
mals and makes the kind of de-
liberate threat of personal directed
violence seem something that
might well have happened,” the
lawyer said.
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By Paul Barnsley
Windspeaker Staff Writer

CALGAF

The Canadian governmen
official position that it won’t cor
pensate for the loss of langua
and culture of those who attend
Indian residential schools is u
der attack from all sides.

Lawyer Vaughn Marshall
Calgary represents resident;
school survivors in southern /
berta. He and other lawyers 2
working to expose what they s
as a self-serving and ultimate
indefensible stance by the fede
Crown.

Marshall briefed a two-day «
ganizational meeting held
Calgary involving a number
prominent residential school st
vivors on Jan. 12 and 13.

The group consisted of Chi
Robert Joseph and Sharon Thi
of British Columbia’s First N
tions Summit residential scho
unit; Mike Cachagee and Shirl
Horn of the Shingwauk survivc
group based in Sault Ste. Mar;
Ont.; Ray Mason and Mel Sw:
of Manitoba’s Spirit Wind sur
vors group; Ted Quewezance,
former Keeseekoose First Natic
chief who advises the nation
chief of the Assembly of Fir
Nations on residential school ;
Sués; Yvonne Stiel, special adv
sor to the AFN on residenti
schools, and Dolly Creighton an
Gerri Many Fingers of the Bloc
Tribe in Alberta.

All gathered to formulate a pl:
to start up a national organizatic
that will represent former st
dents who want a voice at tl
national level.

The Assembly of First Nation
specialist on residential school i
sues, Basil Quewezance, an
former Manitoba vice chief Ke
Young, now a legal advisor to tt
national chief, also attended.

Marshall and Phil Lane, Jr., ir
térnational co-ordinator of th
Lethbridge, Alta.-based Fou
Worlds International Institute fc
Human and Community Deve
opment, were invited to speak t
the group.

Lane said the government wi
only be making trouble for itsel
if the language and culture issue
are not addressed.

“If they don’t address them
these issues will be monument:
and they’ll end up spending ton
more money.”

He said he was approachec
about becoming one of the 3:
alternative dispute resolutior
(ADR) adjudicators that will de
cide on compensation for survi
vors who opt not to pursue thei
claims in court. After careful con
sideration, he refused. Lane saic
advice from Elders made the de.
cision easy.

“They said don’t take that jot
because if you do you will gc
down in history as one of the de-

stroyers-of our people,” he said.

He pointed out that almost
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By Paul Barnsley
Windspeaker Staff Writer

CALGARY

The Canadian government’s
official position that it won't com-
pensate for the loss of language
and culture of those who attended
Indian ‘residential schools is un-
der attack from all sides.

Lawyer Vaughn Marshall of
Calgary represents residential
school survivors in southern Al-
berta. He and other lawyers are
working to expose what they see
as a self-serving and ultimately
indefensible stance by the federal
Crown.

Marshall briefed a two-day or-
ganizational meeting held in
Calgary involving a number of
prominent residential school sur-
vivors on Jan. 12 and 13.

The group consisted of Chief
Robert Joseph and Sharon Thira
of British Columbia’s First Na-
tions Summit residential school
unit; Mike Cachagee and Shirley
Horn of the Shingwauk survivors
group based in Sault Ste. Marie,
Ont.; Ray Mason and Mel Swan
of Manitoba’s Spirit Wind survi-
vors group; Ted Quewezance, a
former Keeseekoose First Nation
chief who advises the national
chief of the Assembly of First
Nations on residential school is-
sués; Yvonne Stiel, special advi-
sor to the AFN on residential
schools, and Dolly Creighton and
Gerri Many Fingers of the Blood
Tribe in Alberta.

All gathered to formulate a plan
to start up a national organization
that will represent former stu-
dents who want a voice at the
national level.

The Assembly of First Nations’
specialist on residential school is-
sues, Basil Quewezance, and
former Manitoba vice chief Ken
Young, now a legal advisor to the
national chief, also attended.

Marshall and Phil Lane, Jr., in--

térnational co-ordinator of the
Lethbridge, Alta.-based Four
Worlds International Institute for
Human and Community Devel-
opment, were invited to speak to
the group.

Lane said the government will
only be making trouble for itself
if the language and culture issues
are not addressed.

“If they don’t address them,
these issues will be monumental
and they’ll end up spending tons
more money.”

He said he was approached
about becoming one of the 32
alternative dispute resolution
(ADR) adjudicators that will de-
cide on compensation for survi-
vors who opt not to pursue their
claims in court. After careful con-
sideration, he refused. Lane said
advice from Elders made the de-
cision €asy.

“They said don’t take that job
because if you do you will go
down in history as one of the de-
stroyers of our people,” he said.

He pointed out that almost

Vaughn Marshall

$800 million has been set aside
to administer the Office of Indian
Residential Schools Resolution
Canada, the federal department
tasked with operating the ADR
process, and yet only about 30
people across the country have
signed up for ADR.

Marshall sees an opportunity to
embarrass the government into
listening.

“With ADR not catching on as
the government had hoped and
with an election coming in April,
this is an opportune time for pub-
licity,” he said.

The lawyer said the certifica-
tion of the Baxter class action
case, which seeks to get a mam-
moth claim for culture and lan-
guage loss in front of a judge, will
apply even more pressure.

“Everything that pushes Baxter
closer to certification puts more
pressure on the government,” he
said. “Our sources in government
say they are scared of Baxter. Cer-
tification is loading the rifle.”

Mr. Justice Warren K. Winkler,
the Ontario Superior Court judge
who is presiding over the certifi-
cation hearings, has said that cer-
tification seems inevitable.
Marshall said that will be the kill-
ing blow for the government’s
position.

“Loss of culture claims have
been misunderstood by govern-
ment,” he said.

He has enlisted the aid of re-
spected U.S. academic George D.
Spindler, professor emeritus of
education and anthropology at
Stanford University to make that
point.

“Dr. Spindler says the loss of
culture in the schools meant there
was a loss of the ability to imprint
in their brains. That imprinting
is what allows them to lead suc-
cessful lives,” said Marshall.

As the meeting began, Ted
Quewezance took on the matter
of being a survivor and a politi-
cian at the same time. Although
the AFN has agreed to work with
the Office of Indian Residential
Schools Resolution Canada,
Quewezance admitted the office’s
alternative dispute resolution
process has been causing concern.

“I have a major, major concern
with the [ADR] adjudication
process,” he said. “It’s a touchy
area. Is it right for us as survivors
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Dolly Creighton

to be telling our leaders it’s a right
process? It's a wrong process. The
national chief said it’s a start and
I guess it is. They say they're go-
ing to start with the sick and eld-
erly and that’s probably a good
thing. I've got Elders in their 80s
that are so sick and tired of wait-
ing. They’re already planning
their deaths and they want some-
thing.”

Although he has dealt with the
sexual abuse he experienced from
age five to 11 at school and has
moved past the anger,
Quewezance said he has another
major problem with the history
that he can’t just put behind him.

“From the 18th century on-
wards, the government tried to do
away with us,” he said. “How do
you forgive that?”

He said he had a responsibility
to advise the national chief and
wondered what he should say.

“I ask every one of you in this
room. Are we selling out here? To
be honest, I am compromising
the survivors if I go out and sell
this [ADR] program 100 per cent
because I know deep in my heart
that the government is not deal-
ing with the real, real issues.
There is a total flaw in the proc-
ess,” he said.

Survivors are incensed that the
government is saying publicly it’s
prepared to atone for and deal with
the sins of the past when it refuses
to even look at the harm that might
be the most damaging and cost the
most to compensate.

Creighton advocated a bottom-
up approach for the new organi-
zation. She suggested that a mini-
mal charge—$10 was the figure
she used—for a membership fee
would give the members a sense
of ownership. It would also be a
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to right) Melvin Swan, Ray Mason and Ted Quewezance.

symibol of the survivors giving
consent to the organization to
talk on their behalf.

As the group members worked
to anticipate potential trouble
spots and suggest possible solu-
tions that would help the new
organization avoid them, a lot of
issues got kicked around.

There are a number of survi-
vor groups operating independ-
ently across the country. Some
group members suggested those
groups would not consent to be
governed by a national body. The
group seemed to come to a con-
sensus that the local organizations
must have input into the regional
organizations that would make
up the national organization.

The issue of funding was also
raised.

Ted Quewezance said many
band councils and tribal councils
get government funding to deal
with residential school issues. They
might see a new organization as a
threat to that funding, he said.

“Would we be taking funding
away from anybody? Probably
not. But that’s the way the feds
operate. You all know that,” he
said.

“Yeah,” said Ray Mason.
“They’ll just cut the pie smaller.”

Ted Quewezance pointed out
that Indian Residential Schools
Canada hasa $1.7 billion budget.

“They spent $47 million in
nine months and do you think we
can get a dime out of them?” he
asked.

Ken Young briefed the meeting
on other recent developments.

He mentioned the latest appeal
in the Blackwater case that de-
cided the government was 100
per cent responsible for the sexual
abuse experienced by students at
the Port Alberni Indian Residen-
tial School. Since the government
has announced that it will pay
only 70 per cent of settlements
and leave victims to collect the
remaining 30 per cent from the
churches “the ADR has to be
changed” to comply with that
court decision, Young said.

Young told the group the AFN
was not blind to the limitations
of the ADR process.

“We know it’s bad but we need
to get on with the claims of the
elderly and the sick,” he said.

Young said the Anglican church

had $25 million set aside to pay
compensation and that the Presby-
terian church had set aside $2.3
million. Conversations between
AFN and church officials had led
him to believe that that money
would be made available to survi-
vors even if the court ruling in
Blackwater stands, he said, adding
that the United and Catholic
churches have not set aside money
nor made similar promises.

Young said the “quite lengthy”
56-page application form re-
quired to enter the ADR process
required the training of people to
assist the survivors in filling the
forms out.

He would have liked to see a
central process to train those peo-
ple that was controlled by the
AFN but the government had
farmed out contracts to groups
around the country. The group
worried that the jobs created in
this process would not go to Na-
tive people.

Young was hopeful that new
Justice Minister Irwin Cotler
would see the wisdom in not ap-
pealing the Blackwater ruling to
the Supreme Court. He said Uni-
versity of Calgary law professor
Kathleen Mahoney, a former
AFN legal advisor and current
board member of the Centre for
Rights and Democracy, had been
lobbying Cotler, a respected in-
ternational human rights lawyer
and law professor at McGill Uni-
versity before he entered federal
politics, to not appeal the case.

“Irwin Cotler of all people
should understand our position,”
Young said.

The group worked out the de-
tails of selecting an interim board,
which will then be able to over-
see the establishment of the or-
ganization. Each region will have
representation, and protocols for
working with the national Métis
and Inuit political organizations
will be developed.

Cachagee volunteered to be the
one to receive applications from
those interested in being consid-
ered for an interim board posi-
tion. He is ‘the director of the
Shingwauk Alumni Council. His
mailing address is 1520 Queen
Street East, Sault Ste. Marie, ON,
PGA 2G4.

The group's next meeting is

March 2 and 3 in Winnipeg.
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- C19,C-6live on desplt chietfs’' objections

By Paul Barnsley
Windspeaker Staff Writer

EDMONTON

The newly appointed Indian
Affairs minister chose a speech to a
university Native Studies class as
the vehicle to announce he will
push forward with most of his
predecessor’s legislative agenda.

Minister Andy Mitchell was
speaking to students at the Univer-
sity of Alberta in Edmonton on Jan.
21. While Mitchell restated Prime
Minister Paul Martin's announce-
ment that Bill C-7, the First Na-
tions governance act, was dead, he
also said he would push on with
the financial institutions act (C-19)
and the independent claims body
legislation (C-6), as well as the
Westbank and Tlichco (Dogrib)
self-government agreements.

“I will be seeking to have [C-19]
reinstated when Parliament
resumes,” he said. “I see this as an
issue separate and apart from the
governance legislation which we
will not be moving forward as I
mentioned, but rather as an oppor-
tunity to provide tools to First Na-
tions that will allow them to pur-
sue development opportunities in
their individual communities. C-
19, as you may know, was devel-
oped through the type of collabo-
rative approach that I believe is
necessary with First Nations and
other Aboriginal Canadians being
very much involved in the devel-
opment process.”

The fact that the bill is optional
seems to be what convinced the
new minister to give it new life.

“The other thing that I think is
critical about C-19 is there is the
opportunity to either opt in or to
stay out. Again, based on my philo-
sophical approach of ensuring the
communities have an opportunity
to approach their needs in the way
that they think best, this legislation
will give them the opportunity to

Andy Mitchell

utilize the tools when they make
sense to their community. Or not
to if it is their view that these tools
don’t make any sense,” Mitchell
said.

When it came to C-6, the spe-
cific claims resolution act, Mitchell
made a number of promises, which
included the review requirement of
the act after three years, and allow-
ing First Nation members to par-
ticipate in the process in making
claims commission appointments.

He also said this about the
compenstation cap currently set
out in the legislation:

“There’s been some concern that
that limit may be problematic in
terms of achieving a just and fair
settlement in terms of some of these
claims. I've made a commitment
and I'm making a commitment
that we will monitor jointly how
that limit may or may not inhibit
the process. If we find that diffi-
culties are arising on specific claims
then we will have to move to deal
with changing that amount,”
Mitchell said.

Six Nations of the Grand River
Chief Roberta Jamieson chaired the
former Assembly of First Nations
administration’s implementation
committee, a group of chiefs and
technicians that fought the Nault
legislative agenda on Parliament

Roberta Jamieson

Hill.

“I start to ask myself who is ad-
vising the minister and do the com-
ments . . . represent the direction
the Paul Martin government is go-
ing to take?” she asked. “I under-
stood from the prime minister’s
statements coming in that he was
listening to the First Nations' lead-
ership, he had heard us certainly
on C-7 and that he was looking for
a new relationship that didn't have
the kind of poisoned environ-
ment—that’s his phrase, not mine,
poisoning the well.”

She said the new Indian Affairs
minister was accepting part of a leg-
islative package that has been
roundly rejected by a majority of
First Nation leaders.

“What they need to understand
is that C-19 and C-6 are part of an
entire suite of legislation, a part of
a direction that has been clearly
rejected by the chiefs in assembly
for good reasons. I think he’s get-
ting very poor advice, and at this
point I'm looking to the Prime
Minister’s Office to clarify what is
the direction that government is
taking in its relationship with First
Nations.”

Jamieson said there’s a good
chance the protests on Parliament
Hill will resume if the minister
doesn't rethink his announcement.

“Well, I can tell you that the op-
position of chiefs right across the
country is strong to C-6 and to C-
19. If C-6 proceeds . . . I've been
encouraged that it hasn’t been pro-
claimed . . . what theyll be doing
is putting into place a system that
lacks independence and thus cred-
ibility. It will be institutionalizing
delay, artificially limiting claims
and putting the claims settlement
process into the next century. I can't
believe that that’s what the Prime
Minister has in mind,” she said.

Jamieson was not reassured by
Mitchell’s promises regarding the
specific claims legistation.

“No. If you look at the legisla-
tion you see the legislation is fun-
damentally flawed. And promises
to behave in a way that insures the
independence of this commission
are best delivered by amending the
legislation. It’s very clear this body
is appointed by, responsible to, ac-
countable to the government of the
day against whom the claims are
lodged. No implementation plan
can correct those fundamental
flaws. It also tells me that there’s a
lack of understanding of some of
the things that are in the bill that
fundamentally change the current
situation,” she said. “The current
commission can do inquiries. That
ability will be lost under the new
bill. So there are still important
pieces that need to be addressed.
It’s taking away some of the exist-
ing power and its institutionaliz-
ing the ability of the minister to de-
lay indefinitely responding to the
validity of a claim. That can't be
fixed in process of implementa-
tion.”

Some technicians have said that
C-19 limits the possibilities for First
Nations at future negotiating ta-
bles, that it sets the bar too low and
in effect extinguishes the future
hopes of First Nations. Jamieson
said she would not use the word
extinguishment to describe the
minister’s first major decision, but

she does believe C-19 works for the

government’s interests and against
the interests of First Nations.

“The concept of national insti-
tutions like this that really promote
taxation, promote municipaliza-
tion, do not support recognition of
inherent right. They are taking our
people down a whole different path
and if some First Nations want to
walk that path, that’s up to them.
But the chiefs in assembly have said
repeatedly, “That’s not the path we
want to walk.” We want to walk the
path of fiscal transfers, government
to government relationships. That’s
the kind of path that's much more
in tune with the original relation-
ship that we signed on for with the
Crown. That's the bit of homework
that we need to get back to and
these kind of shiny objects, these
institutions, are diversions from the
main agenda,” she said.

National Chief Phil Fontaine did
not dismiss Mitchell's announce-
ment as whole-heartedly as
Jamieson.

“There are some positive as-
pects to the minister’s announce-
ment, in particular giving prior-
ity to implementing two impor-
tant self-government agreements
and his willingness to work with
First Nations to address our con-
cerns regarding the specific claims
resolution act,” Fontaine said.
“But we are concerned by the
minister’s statement that he plans
to proceed with Bill C-19, which
has been rejected by the Assem-
bly of First Nations.”

Although Fontaine wrote a let-
ter supporting C-19 shortly after
he was elected, he was directed by
the chiefs in assembly at Squamish,
B.C. not to speak in support of the
bill.

“If the minister plans to pursue
Bill C-19, it should be revised so
that it specifically and explicitly
only applies to those First Nations
who want to sign on to the legisla-
tion. We will not stand in the way
of those First Nations who want to

pursue Bill C-19.”
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Registration and Opening Ceremony: April 27th
Early Bird Rate (before March 28*): $300.00

After March 28*: $475.00

First Nations Community Executives Rate:
Four for the price of three

Agenda, Speakers' biographies and Session
details on our website: www.ericshirt.com
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Chiefs a

By Paul Barnsley
Windspeaker Staff Writer
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Chiefs angry at b hardball government tactics

By Paul Barnsley
Windspeaker Staff Writer

VANCOUVER

Indigenous nations across Brit-
ish Columbia rushed as one to file
statements of claim related to
Aboriginal title. Word was out
that the province would attempt
to extinguish outstanding Abo-
riginal title claims by invoking the
statute of limitations on the
Delgamuukw decision of 1997.

December 11, 2003 was the
sixth anniversary of the decision
in which the Supreme Court of
Canada acknowledged Aboriginal
title to unceded land in the prov-
ince. By Dec. 10, a flurry of court
documents were filed for title
claims that remained unresolved,
in case a court somewhere bought
into the government’s strategy.

First Nations technicians were
alerted that the government-had
raised the limitations argument in
the Haida Aboriginal title case
that’s currently being litigated.
The Haida are seeking compensa-
tion for the damage done to their
lands by development undertaken
without their consent. The prov-
ince raised the limitations argu-
ment in its statement of defence.

Lawyers representing First Na-
tions throughout B.C. have ar-
gued that there was no recogni-
tion at law that Aboriginal title
existed until the Delgamuukw
decision and that the limitations
clock wouldn’t have started tick-
ing until that day. Since claims
against the Crown must be filed
within six years, the lawyers advised
that all nations with unresolved
Aboriginal title claims should file
writs with the court by Dec. 10 to
keep their claims alive.

Chief Stewart Phillip, president
of the Union of British Colum-
bia Indian Chiefs, strongly con-
demned the idea of invoking the
limitations defence against Abo-

riginal title claims as “wholly in-
appropriate.”

“The province should not try
to retain through limitations
defenses what they have illegally
taken from First Nations. Either
we negotiate the reconciliation of
the assertion of Crown sover-
eignty with our pre-existence or
we litigate it. But to try to pre-
vent justice from being done
through the application of statu-
tory limitations defences is down-
right dishonorable,” he said.

Chief Ervin Charleyboy, the
Tsilhqot'in National Government
tribal chairman, responded to gov-
ernment hardball tactics with a
high hard one of his own. He is-
sued a communiqué warning re-
source companies that provincial
licences would not be recognized
on Chilcotin land.

“These permits and various
tenures that the province of Brit-
ish Columbia resource ministries
are issuing to you do not give you
legal access to our land or use of
our resources,” Charleyboy told
the resource companies and com-
mercial recreation operators.
“They do not give you ‘certainty’
or any other right of access or any
suggestion of ‘ownership.’ No, in
fact they do quite the opposite.
So to avoid outright insult to, and

“The province should
not try to retain through
limitations defenses
what they have illegally
taken from First Nations

. 10 try to prevent
justice from being done
through the application
of statutory limitations

defenses is downright

dishonorable.”
—Stewart Phillip

confrontation with, the
Tsilhgot’in people who have Abo-
riginal title to our land base, it is
necessary to come to terms with
our policies and terms of access
to our territory and its resources.
Failure to do so will be regarded
as trespass and, in the case of re-
source removal, theft.”

The Chilcotin lands, in the
B.C. Interior near Williams Lake,
have been posted with no tres-
passing signs.

Also in the sights of the prov-
ince’s First Nations leaders is the
federal government. At a meet-
ing of First Nations organizations
on Jan. 21 in Burnaby, a new or-
ganization was formed to take on
the Canada Customs and Rev-
enue Agency (CCRA).

On-reserve Native commercial
fishermen are claiming they’re
being pursued by the tax man
even though the Indian Act gives

them the right to be tax exempt.
“We have had it with being har-

assed and threatened, with being

pushed to the point of economic
genocide. We have never sold or
surrendered our rights and title.
Every Aboriginal person in B.C.
will stand side by side and fight
for our social, cultural and eco-
nomic survival,” said Edwin
Newman, chairman of the newly

of this conference is Grantsmanship.

documents.

Tribal Leadership Conference
Date and time to be announced

This is the first conference in a series of workshop/
conferences to be held on tribal leadership. The specific focus

Native Language Preservation Workshop

April 26-29, 2004: Albuquerque, New Mexico

This workshop for Native and non-Native educators, language
teachers, tribal/band members, etc. trains participants in the
strategies for teaching language immersion.

Researching & Writing Tribal/Band Histories Workshops
May 5-7, 2004: Rama, Ontario, Canada

May 31-June 4, 2004: Ignacio, Colorado

This workshop is designed to train tribal/band people, as well
as other researchers in critical thinking, identification and
evaluation of written materials, especially unpublished

ADVANCED Researching & Writing Tribal/Band Histories
May 10 - 11, 2004: Rama, Ontario, Canada

This workshop is designed for the continuation training of
tribal/band people, as well as other researchers, who have
previously attended our Researching & Writing Tribal/Band

THE UNIVERSITY OF OKLAHOMA
AMERICAN INDIAN INSTITUTE
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Indian Tribes of the United States and F/rst Nations of Canada"

UPCOMING EVENTS

Histories Workshop. It will advance the special techniql_Jes
gained by participants in researching, collecting oral histories,
and organizing and compiling information into written form.

9" National Conference on Gifted/Exceptional

Education for Native People

June 13-17, 2004: San Diego, California

The only one of its kind in the Nation, this gathering of
participants from the continental United States, Hawaii,
Alaska, and Canada is dedicated to examining the challenge
of providing appropriate education for exceptional Native |

children and youth.
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formed B.C. First Nations Taxa-
tion Rights Alliance.

Newman told Windspeaker the
federal government has ruled that
fishing does not take place on re-
serve and therefore is not tax.ex-
empt. He argues that coastal re-
serves are tiny, thata small land base
was reserved for First Nation com-
munities that relied on fishing as
their main source for food because
they spent most of their time at sea.
Now they’re being punished for
that government decision, he ar-
gued. And in some cases the gov-
ernment is going back several years
and imposing crippling tax bills on
Native fishermen.

After a meeting with several
senior representatives of CCRA
and 146 Aboriginal participants
from more than 50 organizations,
the Native Brotherhood of B.C.,
the Union of B.C. Indian Chiefs,
the First Nations Summit and
urban Aboriginal organizations
have agreed to callectively fight
for the protection of their historic
rights to exemption from taxa-
tion, Newman said.

“This Alliance of treaty and
non-treaty, river, coastal, interior
and inland Aboriginal peoples is
a powerful signal that our people
are beyond frustrated with gov-
ernment policies and actions that
attack and destroy Aboriginal
rights. Our people are suffering
too much and we need to end
that,” said Chris Cook, president
of the Native Brotherhood. “You
have all heard of Oka and Burnt
Church. Today we are giving no-
tice to the federal and provincial
governments, this is our Oka.”

Cook said an action plan has
been developed, a part of which
will be presented to the First Na-
tions Summit in March when a
request will be made to withdraw
from treaty discussions until this
taxation matter is addressed.

“Our Aboriginal rights are col-
lective and we will collectively

fight for them," said Chief Phillip.

"In this meeting and others [ have
attended, it is abundantly clear
that despite the best efforts of our
people, our Aboriginal rights and
title are not being respected and
our people continue to suffer in-
tolerably. This is a pivotal time for
Aboriginal peoples to take what-
ever action is required to change
that.”

Shawn Atleo, Assembly of First
Nations B.C. vice chief, has noted
with concern the rising frustra-
tion levels among First Nations.

“T agree the potential exists for
trouble in B.C. over a number of
issues. The current B.C. Liberal
government has been in office
now over two years and it seems
that, especially with today’s cabi-
net shuffle, we are constantly
faced with a need to help senior
politicians in this province to
understand the historical and cur-
rent issues faced by First Na-
tions,” he said Jan: 26. “Whether
it is B.C.’s attempt to impose
limitations law or their failure to
consult and accommodate First
Nations interests adequately
through policy that recognizes
and respects First Nations rights
and title, First Nations are in
many cases frustrated and are just
implementing self-government in
order to protect their rights and
title or negotiating royalties, rev-
enue sharing [or] compensation
direct with resource companies.”

Recent events have brought dis-
parate groups together, Atleo said.

“While B.C. First Nations are
very diverse with many distinct
languages and expressions of cul-
ture, the Elders tell us our teach-
ings are the same, and in topics

like forestry through the B.C.-
wide Title and Rights Alliance,
First Nations in B.C. have shown
the willingness to work together
and it is by working together on
issues of common concern that
First Nations can succeed in the
advancement of self-determina-
tion for their communities.”
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Aboriginal candidates beat at Liberal door

By Paul Barnsley
Windspeaker Staff Writer

OTTAWA

A half dozen or more high pro-
file Aboriginal people have an-
nounced they intend to run for the
federal Liberals in the next election,
expected this spring.

Assembly of First Nations On-
tario Vice-chief Charles Fox has
now officially thrown his hat into
the ring in the Kenora riding. He
will have to knock off veteran MP
(and former Indian Affairs minis-
ter) Robert Nault if he wishes to
represent the Liberals there.

Windspeaker obtained a letter,
written by Barry Christoff, presi-
dent of the Aborjginal Peoples Lib-
eral Commission-Ontario
(APLCO ), that informs Karl Lit-
tler, the party’s Ontario campaign
director, that Fox and Métis Na-
tion of Ontario senior policy ana-
lyst Hank Rowlinson will attempt
to become Liberal candidates.
Christoff referred to one other po-
tential candidate in this letter who
he did not name.

Rowlinson hopes to represent the
Algoma-Manitoulin-Kapuskasing
riding. His wife Loma Mathias,
former co-star of APTN’s Cook-
ing with the Wolfman, is the vice-
president of communications of
the APLCO.

Christoff is a member of the As-
sembly of First Nations’ legal staff.
He uses the AEN main number as
part of his contact information on
his APLCO letterhead. AFN com-
munication’s director Don Kelly
said there was no policy in place
that forbids employees from get-
ting involved in outside politics.
There was no comment regard-
ing the specific use of the organi-
zation's number on official
APLCO letterhead.

There could, however, be con-
cerns over sitting AFN chiefs hold-
ing party memberships. In a 1986

Chris Shade: Prepared to take
on the Conservatives in
southern Alberta.

resolution, the AFN resolved thata
First Nation spokesperson or repre-
sentative "shall not" be a member
of a non-First Nation political party.

In early December, former
Kamloops Indian Band chief
Bonnie Leonard announced her in-
tention to run as a Liberal.

In early January, former
Keeseekoose First Nation chief Ted
Quewezance told Windspeaker that
he will take on Garry Breitkreuz,
the Official Opposition critic for
firearms and property rights, in the
Yorkton-Melville riding in Sas-
katchewan.

Quewezance said he expected lit-
tle difficulty in becoming the Lib-
eral candidate in that riding. He also
said he believes he can beat
Breitkreuz, although he conceded it
would be a tough battle.

Blood Tribe Chief Chris Shade,
while speaking at a Liberal Party
gathering in Edmonton on Jan. 17,
told Windspeaker he has stepped
down as Treaty 7 grand chief to run
for the Liberals in southern Alberta.
He also will have to beat a former
Alliance candidate (now Conserva-
tive Party of Canada) to earn the
right to sit as an MP

Prime Minister Paul Martin let
it be known he wants more Abo-
riginal candidates for his party and
many Aboriginal people are now
working to give the new PM what
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Joe Dion: Confident he'll do
well in a riding with a
substantial Native population.

he wants.

Shade said he was asked to run
shortly after he met Paul Martin
last year.

In Manitoba, Norway House
First Nation Chief Ron Evans is
seeking the Liberal nomination in
the riding of Churchill. The nomi-
nation meeting is scheduled for
Feb. 10. He would take on Métis
NDP candidate Bev Desjarlais if
he is successful.

Oil and gas man Joe Dion, who
ran unsuccessfully against Phil
Fontaine for national chief in
1997, mirrored the enthusiasm of
the other candidates when he was

“asked what he believes his chances
are in Westlock-St. Paul, a new rid-
ing north of Edmonton. Dion
likes his chances in a riding where
there are six or seven reserves and
four Métis settlements.

“I think it’s a great riding for an
Aboriginal candidate,” he said.

The Kehewin First Nation
member was born and raised in the
area and, although he maintains
an office in Vancouver, has
longstanding ties to the region.
Dion is president of Frog Lake
Energy Corporation. The com-
pany is drilling wells and produc-
ing oil in northern Alberta. He
also provides consultation serv-
ices on oil and gas matters for
First Nations.

Will

Ted Quewezance:
compete to be a candidate in
Yorkton—Melville, Sask.

He believes the Liberals have a
chance to make some gains in
Western Canada and that Native
people who didn't vote at all be-
fore will vote for Aboriginal Lib-
eral candidates.

“I think there’s going to be quite
a movement. The First Nations
and the Métis, the Aboriginal com-
munities, are determined to get
their person in. We have to push
for the polls to be in the commu-
nities,” he said.

He was asked if it was possible
to establish federal polling places
on reserves, despite a long-held
objection from First Nations
communities in allowing this in
the past.

“I think so. The Aboriginal peo-
ples are one of the top priorities of
Paul Martin, so I think we should
be pushing to get polls on the re-
serves. It makes sense,” he said.

Native and non-Native people
alike are enthusiastic about the
change in Liberal leadership, Dion
said, and that will help a party that
has not had much success on the
Prairies in recent memory.

“He’s definitely wooing the
West, wooing the Aboriginal
vote, the Aboriginal folks. B
cleaning house the way he did,
by getting the Chrétien support-
ers out of the cabinet, there’s a
new face,” Dion said.

Robert Nault: Competing
against Charlie Fox, Assembly
of First Nations vice chief.

The candidate is busy meeting
with Aboriginal ledders to seek their
support.

“I am meeting with the chiefs
and the Métis leaders too. My pro-
tocol is to meet with the leaders
first. But after this, I'll be out there
meeting with the communities
themselves,” he said.

Dion believes the next step, now
that Aboriginal people are being
encouraged to run, is to have suc-
cessful Aboriginal candidates sitting
at the cabinet table.

“There has to be. There has to
be. 'm certainly pushing for one.
If I get elected, 'm Aboriginal, 1
know the field, I know the issues. |
can handle any of those portfolios.
So I'm definitely going to be push-
ing for it. I've even written him and
told him that. I said, ‘Look, if I'm
elected, I'mlooking for something.’
And he has to. He’s said he’s look-
ing for leadership that is cabinet
material,” Dion said.

Many Ottawa sources see the
next few months as a waiting pe-
riod. If Martin gets the mandate
to lead the country in the election,
sweeping changes to the way gov-
ernment operates are expected.
Dion sees it that way as well.

“I would think so. Paul Martin
is looking for show me, give me,
tell me what is. If T get in, T've got
some ideas,” he said.

All guest rooms include complimentary coffee/
tea, refrigerator, microwave, iron and ironing
board alarm clock and in-room safe.

100% Owned by Alberta Fzrst Nations
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WINGATE INN EDMONTON WEST
18220 - 100 Avenue, Edmonton, AB TS5S 2V2
Phone: 780-443-1000 * Fax: 780-443-0500

www.wingateinnedmonton.com
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SPIRIT OF OUR YOUTH HOMES INC.

Spirit of Our Youth Homes Inc. is an Aboriginal Agency

that provides support and accommodations to Aboriginal youth
and their families. We are currently hiring contract staff to
provide services in the communities surrounding Edmonton.
These services:

* Crisis Intervention * Family Support « Youth Work
* Homemaking ¢ Driving ¢« Group Care

PEOPLE OF ABORIGINAL DESCENT ARE ENCOURAGED TO APPLY

Please state your preference(s) when applying to: Derek Chewka, Executive Director
c/o Spirit of Our Youth Homes In¢c. 11516 - 95A Street Edmonton, Alberta TSH 1P5

PHONE: (780) 474-7140 FAX: (780) 474-3120 EMAIL: abyouth@telusplanet.net

2™ ANNUAL

MEDICINE WHEEL OF

SPORTS DEVELOPMENT CONFERENCE

May 24, 25 anp 26, 2004
FantasyLanp Hoter, Ebmonton, ALBERTA

~ Rate: $375.00/person -
NEW! Group rate for 10 people:
$300.00 per person for a group of 10 + one free

For registration/conference information contact:
Tony Alexis, DASDF, at 780-967-4455
Email: dasdf@telus.net
Website: visions.ab.ca/mwsdc

« Celebrating our Aboriginal Partnerships »
Growing our future together

Marketing and manufacturing specialty forest products.
Divisions in BC, Alberta, Saskatchewan & Manitoba.
| www.tolko.com
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National
APTN at

By Paul Barnsley
Windspeaker Staff Writer

OTTAWA

Meétis National Council Presi-
dent Clément Chartier has threat-
ened to oppose the renewal of the
Aboriginal Peoples Television Net-
work’s broadcasting license.

He did so in a letter written to
the APTN board of directors in
December. Chartier complained
about coverage of the MNC and
about the lack of Métis content
in the network’s programming.
APTN is scheduled to go before
the Canadian Radio-Telecommu-
nication Commission in 2007.
Chartier threatened to intervene
against renewal of APTN'’s broad-
cast license at those hearings.

A couple of things have raised
the ire of the MNC.

On the first day of the organiza-
tion’s annual general meeting last
October, Todd Lamironde, a Métis
reporter working for APTN Na-
tional News, produced a man-on-
the-street news story that suggested
grassroots Métis people had little
knowledge of or interest in the
Métis National Council election.

APTN sources say the day after
the report aired, the AGM was
closed to the press. They see a con-
nection between the story and the
closed doors, although the MNC
has denied any connection.

Windspeaker asked Miles
Morrisseau, the director of com-
munications for the MNC, to as-
SISt us In setting up an interview
with Chartier. We wanted to hear
his complaints first-hand.

“The leadership of the MNC
wrote to the board of directors of
the Aboriginal Peoples Television
Network to register concerns with
respect to APTN’s coverage of the
Métis Nation, on Dec. 2, 2003.
Rather than responding through
the media, the MNC hopes
APTN’s management and/or
board of directors will take the

time to professionally respond to -

the issues raised by the Métis Na-
tion in its letter,” Morrisseaus

Are You Ready For
A Challenge?

Life Skills Training Centres have
offered Life Skills Coach Training for
over 29 years, providing a unique
opportunity to work with people.
Sixteen weeks of extensive exper-
iential training develops skills in:
e Human Relations-Based
Counselling
e (Creative Problem Solving
e Family & Group Dynamics
e Process & Evaiuation of
Relationships
Graduates are employed as personal and
business coaches, addictions coun-
sellors, teacher assistants, family
management, mental health, justice and
corrections, group home and other
people related fields.
Life Skills
Training Centres (Canada) Ltd.

Call Toll Free Anytime
1-888-535-2888

ss\XWindspeaker ==

Register Now
Full-time & Part-time
courses available

[ news ]

council,
odds

wrote in an emailed response.
“At this time, we do want to
correct the suggestion that we
banned APTN’s reporters from
MNC events, that is not the
case. No one was banned from
covering the MNC assembly and
since the assembly we have ac-
commodated APTN with every
media request. We have no fur-
ther comment on this issue.”

APTN CEO Jean LaRose
told Windspeaker the letter dealt
with complaints about the tone
of the news coverage and then
defended his editorial staff. The
news show will continue to take
a critical look at all Aboriginal
and non-Aboriginal political or-
ganizations and Aboriginal lead-
ers are just going to have to get
used to it, he said.

“We have to make it well
known that we’re not going to
be the mouthpiece for any po-
litical organization,” he said.

LaRose admitted that APTN
could doa better job of provid-
ing programming with Métis
content. He committed to take
positive steps in that direction.

Later he e-mailed an additional
comment clarifying that position.

“If you quote me on the com-
mitment that I made to increase
Métis programming on APTN
and improve the presence of the
Métis Nation on the network,
please ensure that the quote re-
flects that this is a commitment
from the board of directors of
APTN as well as me,” he wrote.

LaRose said he has been in con-
tact with Ken Schaffer of
Metcom, a Métis television pro-
duction company that has se-
cured a licence from the CRTC
for a special Métis television net-
work, to talk about developing
Meétis programming for APTN.

There are not a lot of Métis
producers with the credentials
required to produce the kind of
shows APTN is looking for,
LaRose added, but he’s commit-
ted to doing what he can to cre-
ate opportunities and improve
the service APTN provides to
Métis viewers.

PERSONAL NOTICES

NOTICE OF HEARING
FOR PERMANENT
GUARDIANSHIP TO:
ROXANNE CREE

Take notice that on the 19" day of
February, 2004, at 9:30 am., a
hearing will take place in Courtroom
Number 441, Law Courts Building,
1A Sir Winston Churchill Square,
Edmonton, Alberta. A Director under
the Child Welfare Act, will make an
application for Permanent Guardian-
ship Order of your children, born on
June 8, 2000, and March 12, 2003 .

You are requested to be present at
the hearing. You have the right to be
represented by legal counsel. An
Order may be made in your
absence, and you have the right to
appeal the Order within 30 days from
the date the Order is made.

CONTACT: Sharon Ratfard
Edmonton and Area Child and
Family Services Authority
TELEPHONE NO: (780) 415-6016
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[ windspeaker confidenti

From her acclaimed role in her one-woman show,
the Velvet Devil, to her portrayal of Constable
Strongarm on the television series Moccasin Flats,
Andrea Menard has amply demonstrated her
abilities as a singer and actor. She will star in Drew
Hayden Taylor's play 400 Kilometres this May for
the Saskatchewan Native Theatre Company.

UTOMOTIVE

Credit Services

al ] Andrea Menard

Windspeaker: What one quality
do you most value in a friend?

Andrea Menard: Honesty. Abso-
lutely.

W: What is it that really makes

you mad?

A.M.: When I make an avoidable
mistake. I usually get more mad
at myself than other people.

W: When are you at your happi-

est?

AM.: When I am in my house
in front of my new fireplace with
my sweetie Marcel, and I have to
go to work that evening. It’s all
there. And my friends are com-
ing over for tea.

W: What one word best describes

you when you are at your worst?
A.M.: Frenetic.

W: What one person do you most
admire and why?

A.M.: Oh, I have a million. One
person? Jennifer Podemski. Be-
cause she is following her dream,
allowing herself to fly, but taking
her community with her. She’s
not forgetting where she comes
from and she’s providing work for
others and training others, and
thinking of the youth and the
people coming behind her.

W: What is the most difficult
thing you've ever had to do?

A.M.: When I was not in this arts
world, I had to go against the
grain. Because everyone seemed
to be going for this nine to five
job, the money every two weeks,
you know, a paycheque. And for
me, when I went against the grain
and knew that I would be walk-
ing into a different world, that
was probably one of the hardest
things I've ever done. Making the
artist’s life my life.

W: What is your greatest accom-
plishment?

A.M.: Changing unkind and un-
healthy beliefs about myself,
changing them into positive be-

liefs.

W: What one goal remains out of
reach?

A.M.: I guess for me, nothing re-
mains out of reach, because I'm a
patient person. I feel like what-
ever I really want or desire or go
for I will achieve.

W If you couldn’t do what you're
doing today, what would you be
doing?

A.M.: I seem to be doing every-
thing I want to be doing, you
know. I would have maybe been
a teacher, but I'm teaching now

Phone: 1-877-GO-4-NACS
(1-877-464-6227)

Fax: 204-783-0548/42
nacs@mts.net

JOIN - THE 1,000s OF SATISFIED CUSTOMERS ACROSS CANADA

Type of Vehicle: Car: Truck: Van: Monthly Payments Preferred: $

Type of Trade In: Year: Make: Model: Kms: Trade in Value Expected: $

Cash Down: $ Name: First: Middle: Last:

Social Insurance No.: Date of Birth: Month: Day: Year:

Name of Band/Reserve: Treaty No.:

Current Address: City: Province:

Postal Code: How Long: (years) Rent: $ (Month)
Home Phone: ( ) Work Phone: ( )

Employer: Position Held:

Address of Employer: City: Province:

Postal Code: ‘ Length of Employment: (Years)
Gross Weekly Income $ Every Two Weeks: $ Monthly: $ (Please fill one)
Sources of Other Income: Position Held:

Amount: $ Weekly, Every Two Weeks, Monthly (Please circle one)

Previous Credit (check one): Yes: Q No: Q  Marital Status:

Guaranteed Lowest Rate
Guaranteed Lowest Prices

Guaranteed Top Quality Vehicles| &

sometimes. I maybe would have
been a speaker, but 'm speaking
now. If I can’t do what I'm doing
now, I would have created some-
thing new. I guess I'm a creative
person and I figured out that I
had to create. So teaching is crea-
tive, and workshopping is crea-
tive.

W: What is the best piece of ad-

vice you've ever received?

A.M.: In order to be a good ac-
tor, you have to be willing to be a
bad actor.

W: Did you take it?

A.M.:Yes. . . It made me stop try-
ing to be perfect. Because my
pride would not allow me to give
it all if I felt like I was going to
suck. But the truth is, is that you
have to take those big risks in
order to fall flat on your face, and
sometimes those falls are the
greatest gift because they spring-
board you onto what you needed.
But if you don’t take any risks at
all you won’t be an actor. But you
have to be willing to be bad in
order to get where you really do
want to go, which is to be a good
actor.

W: How do you hope to be re-

membered?

A.M.: As an honest, courageous
person who followed her dreams.

FREE CANADA-WIDE
DELIVERY

Evc(:llt)tfthngg srtlatefl in this gppligation is true to th.e best of my/our knowledge. I accept as notice in writing of and consent to the Dealer, the lender, its assignees or transferees to use, give to, obtain, verify, share and exchange
credit an other information Yvnth others, including credit bureaus, credit insurers, my employer, and other persons or companies with whom I may have financial dealings, as well as any other person as may be permitted or
required by law. I also authorize any person contacted in this regard to provide such information.

Applicant:

Dated:

If this is a joint application please attach a similar application for spouse.
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Yellow

By DR. Hans PETERSON
of the Safe Drinking Water
Foundation

Ten years ago, in 1993,
small micro-organism was d
tributed in Milwaukee’s drir
ing water. It has been estimat
that 50 per cent of Milwauke
800,000 population was affec
by this organism. It took a la
detective effort to determine tl
a protozoan parasite call
cryptosporidium was respon
ble for illness and the death
about 100 people. Six years
ter this outbreak it was estima
that the accumulated cost for
outbreak had reached $25 t
lion U.S., according to the U
National Research Council.

The Milwaukee outbreak a
the associated costs was the s
nal for cities around the wo
to improve the quality of th
treated water. Cities went fr
barely meeting water qual
guidelines to producing wa
that is far better than the guic
lines require. This reality w
especially strong in Canac
where weak federal guidelir
were easily surpassed by cit
across the country.

While cities with their en
neers, scientists and techniciz
have been able to improve 1
quality of their treated water, |
news of the Milwaukee outbre
and 1ts repercussions for wa
treatment reached few in ru
Canada.

In Saskatchewan, the prov
cial government’s drinking v
ter watchdog—Saskatchew
Environment—went so far as
suggest that the province shot
abolish its role in overseeing |
quality of the treated water in'
province, saving close

One thi

The situation 1s urgent, sa
Indian and Northern Affa
Canada (INAC.)

New statistics provided ina
port entitled National Assessm
of Water and Wastewater Syste:
in First Nations Communit!
show that of the 740 water s
tems assessed on 691 reserv
218, or 29 per cent, pose pote
tial *“high risk” that could ne;
tively impact water quality. T
report can be found on the W
at www.ainc-inac.gc.ca/ps/hs
gih/ci/ic/wg/wawa/.

Another 46 per cent, or 3
community water systems, 1
quire some repair. That’s a to
of 555 First Nations. Only 185
the assessed water systems
First Nation communities show
minimal or no problems.

Ten per cent of the total wat
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INFRASTRUCTURE

Yellow Quill struggles to find solutions

By DR. HANS PETERSON
of the Safe Drinking Water
Foundation

Ten years ago, in 1993, a
small micro-organism was dis-
tributed in Milwaukee’s drink-
ing water. It has been estimated
that 50 per cent of Milwaukee’s
800,000 population was affected
by this organism. It took a large
detective effort to determine that
a protozoan parasite called
cryptosporidium was responsi-
ble for illness and the death of
about 100 people. Six years af-
ter this outbreak it was estimated
that the accumulated cost for the
outbreak had reached $25 bil-
lion U.S., according to the U.S.
National Research Council.

The Milwaukee outbreak and
the associated costs was the sig-
nal for cities around the world
to improve the quality of their
treated water. Cities went from
barely meeting water quality
guidelines to producing water
that is far better than the guide-
lines require. This reality was
especially strong in Canada,
where weak federal guidelines
were easily surpassed by cities
across the country.

While cities with their engi-
neers, scientists and technicians
have been able to improve the
quality of their treated water, the
news of the Milwaukee outbreak
and its repercussions for water
treatment reached few in rural
Canada.

In Saskatchewan, the provin-
cial government’s drinking wa-
ter watchdog—Saskatchewan
Environment—went so far as to
suggest that the province should
abolish its role in overseeing the
quality of the treated water in the
province, saving close to

WHAT'S INSIDE:

This year will be the first in nine years that Yellow Quill First Nation (Saskatchewan) will not
be under a boil water order. Science led the way in finding solutions to the serious water
quality problem in the community of 1,000 people.

$400,000 per year.

This lack of provincial inter-
est in water quality was re-
peated across the country and
its toll was soon to be experi-
enced. A waterborne outbreak
in the small town of
Walkerton, Ont. made head-
lines around the world as
2,000 people got sick and
seven people died from a
strain of E. coli. Many people
are now chronically ill be-
cause Walkerton’s water con-
tained insufficient chlorine.

A year after Walkerton, half
of North Battleford’s population
of 14,000 people were struck ill
from something in the water.
This time there was sufficient
amounts of chlorine in the wa-
ter and it was soon determined
that the same bug as in
Milwaukee got the people of
North Battleford. This bug,
cryptosporidium, tolerates chlo-
rine and at the time of the out-
break this parasite was not in
provincial or Canadian water
quality guidelines.

In fact, in North Battleford
and rural Native and non-Native
communities across Canada, the
presence of this and other para-
sites are not tested for. Tests are
done for coliforms. The problem
with this is that only one-third
of waterborne disease outbreaks
have positive coliforms associ-
ated with them.

The response of provincial
and federal agencies to the
above and other waterborne dis-
ease outbreaks has been to in-
crease the frequency of coliform

monitoring, as if doing the
wrong test more times would
solve any problems. This only
shows that government regula-
tors have not grasped the full
extent of the water crisis and the
tools required to move us into

‘the area of safe drinking water.

Nowhere was this more evi-
dent than at Yellow Quill First
Nation, a community of about
1,000 in Saskatchewan.

Yellow Quill has been under
a boil-water advisory since
1995, and 1t will only be lifted
this year.

Years passed by without so-
lutions for this community.
First, chief and council were
unaware of the risks with the
water, despite the boil water ad-
visory, but with the increased
media attention, it became a
“political” 1ssue at Yellow Quili
as well.

A rookie environmental
health officer with the
Saskatoon Tribal Council was
so horrified by the state of Yel-
low Quill’s water and the pos-
sible health effects, she started
hounding anybody that knew
anything about water for infor-
mation to possible solutions.
This is how the Safe Drinking
Water Foundation volunteers
started to investigate the Yel-
low Quill situation in 1999.

The problems at Yellow Quili
included an extremely poor
quality water source tainted with
sewage, and modern, but inad-
equate, water treatment equip-
ment to deal with the water chal-
lenge that its raw water pre-
sented. The foundation soon de-
termined that Yellow Quill’s boil
water advisory could not be
lifted with the existing water
source and treatment equip-
ment.

One third of First Nations water 'high risk

The situation 1s urgent, says
Indian and Northern Affairs
Canada (INAC.)

New statistics provided in are-
port entitled National Assessment
of Water and Wastewater Systems
in First Nations Communities
show that of the 740 water sys-
tems assessed on 691 reserves,
218, or 29 per cent, pose poten-
tial “high risk” that could nega-
tively impact water quality. The
report can be found on the Web
at www.ainc-inac.gc.ca/ps/hsg/
gih/ci/ic/wg/wawa/.

Another 46 per cent, or 337
community water systems, re-
quire some repair. That’s a total
of 555 First Nations. Only 185 of
the assessed water systems in
First Nation communities showed
minimal or no problems.

Ten per cent of the total water

systems in First Nations com-
munities are under boil water
advisories.

Of the 462 wastewater sys-
tems in 459 First Nation com-
munities assessed, 70 per cent
required repair, with 16 per cent
of the total posing a potential
risk to health and safety. The
assessment reports that some
waters systems are under strain
because of economic develop-
ment and population growth in
the communities, while others,
because they draw their source
water from rivers and lakes or
from groundwater wells, might
not be able to meet water guide-
lines on a consistent basis.

Another challenge to over-
come, reads the report, is the
lack of trained and experienced
water and wastewater systems

operators on reserve.
“Specific training is required
to operate the systems using a
modern treatment technology,
such as Reverse Osmosis (RO)
Ultraviolet (UV) disinfection to
treat water. Special skills are re-
quired to operate the complex me-
chanical waste-water treatment
systems.” The assessment deter-
mined that inadequate operation
and maintenance practices by
poorly equipped operators are re-
sulting in the premature replace-
ment of equipment and system
components, and leads to service
interruptions. This premature ag-
ing *‘poses a significant challenge
in providing safe water and

wastewater services.”
The report recommends that a
training strategy must be devel-
oped and implemented to ensure

all water and treatment plant op-
erators have sufficient skills,
knowledge and experience to ac-
complish their duties. There are
nine other recommendations set
out in the report. Perhaps para-
mount among them is the moni-
toring and reporting system that
needs to be developed to “en-
hance the detection of drinking
water and wastewater problems,”

- and the emergency response plans

that must be developed and im-
plemented when problems are de-
tected.

The seven-part water manage-
ment strategy was announced
May 14, 2003. It is based on a
multi-barrier approach to safe
drinking water as set out in a
May 2002 report prepared by
the Federal-Provincial-Territo-
rial Committee on Drinking

Water in conjunction with the
Water Quality Task Group of the
Canadian Council of Ministers
of the Environment.

The document 1s called From
Source to Tap and can be found
on the Health Canada Web site
at www.hc-sc.gc.ca. It was pre-
pared in response to the out-
breaks of waterborne disease in
Walkerton, Ont. and in North
Battleford, Sask. This multi-bar-
rier approach is designed to pro-
tect source water from pollution,
such as wastewater effluents.
The assessment of the high-risk
water systems in First Nation
communities shows that fecal
coliform was one of the materi-
als found in the water that most
frequently exceeded the maxi-
mum acceptable concentrations.

(Continued on page 6.)
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Long journey to quality water

FIRST NATIONS INFRASTRUCTURE

FIRST NATIONS TNFTRAS

Fire fire
3 (Continued from page 1.) logical pretreatment process Tom Littlechild would lik
g From 1999 to 2001, Yellow ahead of the membranes have see a set of standards develo
%~ Quill and the federal govern- many advantages, including to guide First Nations fire
. ment fought a battle of what to ease of processing the water, no partments in provision of s
. do to resolve the situation with use of chemicals, and a very low ices to their communities.
L e e s appearing. Then, water requirement to clean the .LlFtleCh.lld is fl're cl}lef v
5;: little by little, progress started filters (backwashing). ' Siksika Fire Se.rv1ces in SO
2 to be made. In January 2003, a tentative ern Alberta. He 1s also the pr
2 Wiith the foundation at the ta- design was made for the fu!l- dent of the Abqngmal Firefi;
"~ ble, it was urged that science scale process at Yellow Quill ers Association of Cana
® needed to take a front seat if we using t.he developed integrated whlgh advqcates on the be
' ovebwire going to resolve the biological and membrane treat- of First Nations on issues rel:
% severe water quality issues that ment system. During 2003 the to on-reserve flre services.
: Yellow Quill was facing. process was improved upon and . Stz}ndardlzatlon of Fhose S¢
3 While is was thought that sci- during the fall of 2003 the full- ices is one of the main goal
ence was a natural fit to solving scale treatment was put 1nto the.orgamzatlon, Littlechild
. environmental problems when it place. . pl?‘mec’l. .
© came to selecting an engineer- Since before Christmas 2003, We’re an advocate voic
. ing company to develop Yellow all on-reserve Yellow Quill peo- behalf of most First Nati
3 Quill’s water treatment require- Bl e Sl w = #  ple have received high pressure across the cogntry in (.)t.taw
~  ments,aproblembecame appar- Many water treatment technologies were tested, but most failed to make real improvements treated water from the new wa- get standardized training
% ent. While half a dozen engi- to the quality of water on Yellow Quill. Finally, the team of experts hit on the right solution, ter treatment plant. The water at ever_ybody, standardized fire
©  neering companies had submit- and residents will soon have good, clean water, for now and into the future. the treatment plant meets all porting procedures, stand:
3 ted large, glossy proposals, none national and international regu- ized fire investigation prc
of them were able to tell us how atleast 10 to 20 years, while the treated water. niques were to be evaluated. lations, as well as expected fu- dures, inspections, etc.”
% they had improved the quality lifespan of the current Canadian ~ The team searched for possi- ~ Aninsulated truck-trailer was  ture regulations. e vl One of the problems the
: of water in the Native commu-  water quality guidelines is a lot ble water sources that could be  equipped with different forms of Clean-up of water distribution sociation _facgs in 'flchlevmg
= nities they had worked at. None  shorter. In discussions with the treated to these high standards. ~treatment processes, including  lines from the previous poor qual- standardization is a prob
. of them knew how the quality engineering company, the rec- While seven different sources manganese greensand filtration, ity water will be completed in getting secure funding for
: of the raw water had improved ommendation was made to de- were investigated, five of those ozonation, UV-filtration and January 2004 and when every efforts from the governm
= following their installation of sign to much more stringent sources were outside of the Yel- membranes. It soon became house has been tested the nine The other problem resides in
L water treatment equipment in  guidelines, calling it “future low Quill reserve, requiring ex-  clear that none of these tech- year boil water advisory will be First Nations themselves,
% the community. Canadian water quality guide- tensive pipelines and permits, nologies were effective in deal-  lifted. said. .
» This situation is, apparently, lines”. The foundation defined moving the timing of safe drink- ing with the Yellow Quill Yellow Quill has gone from “I hate to say it, but I’ll sz
= notuncommon, and selectionis - those Guidelines to be at least ing water on reserve well into  groundwater. having Canada’s worst water to anyway. A lot of First Na
= based on price and a few other as stringent as the present U.S. the future. The two on-reserve There had been previous con-  being among the best distributed organizations have a tough t
"~ criteria. But, fromthenon,every Environmental Protection water sources were the existing tact with a European manufac-  water in Canada. Science was working together. And I d
> step of the way forward at Yel-  Agency Regulations. surface water source and apoor turer of a filtration material put into practice. How this was think that’s a secret to anybc
»  low Quill has been with science Conventional technologies quality groundwater source. The where “friendly bugs” could done will be discussed with in- And that’s one stumbl
. in tow. A project team was put that have previously been used  surface water source is obtained  grow, and with the help of the ternational water experts from block.”
. together consisting of Yellow to treat groundwater, such as from a small creek that doesn’t company the “biological mate- around the world, including the
f Quill band members, engineers, manganese greensand, could flow every yearand whenitdoes rial” was received. The process World Health Organization in
»  federal government and the Safe  simply not be used without flow it contains sewage froman began testing in July 2002, with  Geneva. =
= Drinking Water Foundation. processes that could remove or-  upstream community. While the  various degrees of success over The title of the meeting is The T
When treatment techniques , ganics and microorganisms groundwater source was of poor the course of the year. Future of Water Treatment. The
= were evaluated for possible use, from the water. Bearing inmind  quality, it did have sufficient By December, all the conven-  meeting will be held in Saskatoon
©  the Saskatchewan water quality the stringent regulations that quantity and it became the se- tional, as well as “advanced from Sept. 14 to 16 with field trips
> guideline was the yardstick. The ~ will be commonplace in the fu- lected source. technologies,” including to Yellow Quill on Sept. 13 and The .fo
= problem with this was that those  ture, techniques that removed As the Yellow Quill ozonation were discounted. 17.Inaddition, Dr. David Suzuki North Americc
5 guidelines are even weaker than  organic material down to very groundwater contains high lev- What stood out was the effec-  will be discussing drinking water
t> the Canadian water quality low levels, and provided barri- els of organics, iron, manganese, tiveness of the biological filters  in a public forum that will be held
% guidelines and First Nations are  ers to microbes that were in the ammonium, as well as high lev-  to remove large quantities of - Sept. 12.
% a federal, not a provincial, re- 100,000 to 1 million-fold range els of dissolved solids, includ- iron, arsenic, and other com- You can register for the con-
% sponsibility. were needed. That simply ing sulphates, treating this wa- pounds. From this, a treatment ference at www.safewater.org
3 We succeeded in getting that means if you have 100,000to 1  ter was no simple matter. The system was devised that in- The meeting is intended for a
.+ changed. Now, the problem with _ million viruses, bacteria, or pro-  project team decided that a pi- cluded several biological filters non-technical audience and will & Dr. Jamie Ba
»  designing water treatment plants  tozoan parasites in the wateryou lot study was required where followed by reverse osmosis feature easy to understand pres- resenting on
3: 1S that they are supposed to last should only have one in the different water treatment tech- membrane treatment. The bio- entations. P T
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Fire firefighters would benefit from certification

Tom Littlechild would like to
see a set of standards developed
to guide First Nations fire de-
partments in provision of serv-
ices to their communities.

Littlechild is fire chief with
Siksika Fire Services in south-
ern Alberta. He is also the presi-
dent of the Aboriginal Firefight-
ers Association of Canada,
which advocates on the behalf
of First Nations on issues related
to on-reserve fire services.

Standardization of those serv-
ices is one of the main goals of
the organization, Littlechild ex-
plained.

“We’re an advocate voice on
behalf of most First Nations
across the country in Ottawa to
get standardized training for
everybody, standardized fire re-
porting procedures, standard-
ized fire investigation proce-
dures, inspections, etc.”

One of the problems the as-
sociation faces in achieving that
standardization is a problem
getting secure funding for its
efforts from the government.
The other problem resides in the
First Nations themselves, he
said.

“I hate to say it, but I'll say it
anyway. A lot of First Nation
organizations have a tough time
working together. And I don’t
think that’s a secret to anybody.
And that’s one stumbling
block.”

@ Dr. David Schindler of Uni
Canada, will be presentmg
Degradatzon on Native Commiu

Currently, the level of fire
services offered on First Nations
ranges from fully equipped de-
partments manned by full-time
professional firefighters, such as
is the case on Siksika, to serv-
ices provided by volunteer fire-
fighters, to communities that
receive the majority of their fire
services on a contract basis from
neighboring municipalities.

There is just as much diver-
sity in the level of training re-
ceived by those people on-re-
serve responsible for providing
fire services, and that is some-
thing Littlechild would like to
see change.

“The best they can get, and it’s
available to anybody that asks
for it, is certified training
through the National Fire Pro-
tection Association, NFPA
that’s the best case scenario ...
Now the worst case scenario is,
and I know of areas like this,
where they just don’t have the
money to do it, they don’t have
the personnel. They’ ve basically
got a non-existent fire depart-
ment, even though they have a
fire truck and a fire hall. And
that’s where you start to run into
problems.”

While there is a sizeable price
tag attached to completing the
NFPA training, some bands can
access funding from Human
Resources Development
Canada for volunteer fighters to

complete the certification if the
volunteers are unemployed and
meet other requirements, al-
though there is not funding
available for full-time firefight-
ers wanting certification.

The association is encourag-
ing anyone who can find fund-
ing to access the NFPA program
to do so, Littlechild said.

“That’s what we’re trying to
harp on to everybody, if you’ve
got people serious in this, to go
with the NFPA standards. Not
Just for the betterment of their
community, but I'm also think-
ing outside the box, if these guys
want to go work somewhere
else.”

While the NFPA training will
help First Nations people in their
careers as firefighters, those aren’t
the only opportunities available
to them, Littlechild said.

“There’s the EMS (emer-
gency medical services) side,
there’s the public education
side,” he said.

“I’m also a qualified fire in-
vestigator for the province, and
the reason why I’'m so busy is
because I’m the only one. So it
would be nice if there was other
First Nations fire investigators,”
he said, adding that First Na-
tions people feel more comfort-
able talking to investigators
about a fire if they can talk to
another First Nations person.

(Continued on page 6.)
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The president of the Aboriginal Firefighters Association of
Canada says there is a great diversity of training in
Aboriginal communities across the country with little money

to make improvements.

The Safe Drinking Water Foundation presents

“THE FUTURE FOR WATER TREATMENT"

September 13-17 2004 Saskatoon, SK

The four day International Conference mcludes a field trip to Yellow Qunll FII“ST Nation, the first community m
North America to have an integrated biologica
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al Science and Technology, Geneva,
resenting on Potential Future
ment of Waste Water.

ith the Maxit Group, Madrid,

n Pilot and Full Scale Experiences
laste Water Treatment Around the 3

.

@ Dr. Ian Wright, Chief Engineer for Wa
Engineering, Calgary, Canada, will

Treqtment.

The four-day conference is designed to bring science, in simple terms, into the everyday life of the people
responsible for drinking water and waster water in native and non-native rural communities.
All inquires are invited via email to: info@safewater.org and register online at www.safewater.org

Phone: 306-934-0389 or Fax: 306-975-5143
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Community action
key to effective
waste management

It seems garbage is an inevi-
table part of modern life. And
as First Nations communities
across the country grow and
expand economically, the prob-
lem of what to do with their gar-
bage grows as well.

Having good waste manage-
ment practices in place can ben-

efita community in many ways. -

Dealing effectively with waste
disposal can improve the way a
community looks. Dealing with
waste safely helps protect the
local environment and the health
of people in the community. And
looking for alternatives to
throwing things out—reduce,
re-use, recycle—can cut down
on the costs associated with gar-
bage pick up, and lengthen the
life span of landfill sites.

Many people think that the
efforts of one person can’t make
a difference in the overall
scheme of things, but according
to Dean Jacobs, sometimes the
efforts of individuals are all it
takes to get the ball rolling.

Jacobs is the executive direc-
tor of the Walpole Island Herit-
age Centre, located on Walpole
Island First Nation. The First
Nation is located in southern
Ontario, where the St. Clair
River meets Lake St. Clair.

The heritage centre, also
known as Nin.da.waab.jig, or
‘those who seek to find”, has
developed an international repu-
tation as a result of its research
on environmental issues. And
the waste management ap-
proach taken by the community
has been put forth as a model to
assist other First Nations in ad-
dressing their specific waste
management issues.

The heritage centre was estab-
lished in 1989 as the research
arm of the Walpole Island First
Nation, looking at issues such
as land claims, heritage conser-
vation and environmental pro-
tection. As part of its mandate,
the centre set out to conduct a
study of waste management
practices on the First Nation. As
a result of that research, the
community established a recy-
cling program, and worked to
make members aware of ways
to reduce the amount of materi-
als that found their way into the
community’s landfill.

The centre had received fund-
ing for the study from Indian
and Northern Affairs Canada
(INAC), Jacobs said, and be-
cause the department thought
the project had been so success-
ful, the centre was asked to de-
velop a waste management
manual based on their experi-
ence that could be used by other
First Nation communities.

Before the waste management
study was completed, Walpole
Island’s approach to waste man-
agement was similar to the ap-
proach of many other First Na-
tions-it wasn’t a high priority

with government, or with com-
munity members.

“I think it was an out of sight,
out of mind issue,” Jacobs said.
“Our landfill 1s not very visible.
It’s in a portion of the commu-
nity that you only go to it if you
have to dump some waste. And
we have curb pick-up, in our
case, so maybe a lot of our com-
munity members don’t visit the
landfill. So people just didn’t
view it as an up front issue. It
was always somebody else was
dealing with it. So we had to
do a lot of community aware-
ness. We said, ‘Look, it’s impor-
tant,”” Jacobs said.

“At that time we were looking
at the pollution in the river where
we draw our water. And we said,
‘Well, we’d better make sure that
we’re not polluting our own
ground water with our landfill.’
And so we created that kind of
awareness that, ‘Let’s take a look
at the quality of our ground wa-
ter.” And so that gave some com-
fort to the community that we
were not only trying to protect our
community from outside pollu-
tion, but we were now trying to
show by example that we are pro-
tectors of mother earth as well,
and taking a proactive stance.”

While the heritage centre has
been very involved in waste
management issues, Jacobs

stressed that the responsibility

for waste management on
Walpole Island doesn’t lie just
with the centre, but with the
community members as well.
“It’s a very community-based
group and we aren’t successful
unless the community gets behind
our work. So that’s why we de-
signed the manual where évery
sector of the community has a
responsibility and this is how you
can get involved. And that’s been
our success here. It’s not a gov-
ernment program, it’s a commu-
nity-based program,” he said.
“We’ve been doing this
landfill and waste management
for a long time and riow it’s not
Just pointing the finger and say-
ing it’s the other communities
that are responsible for waste
and all this pollution, we can
make a difference ourselves.
And we’ve been able to get a lot
of community support for
projects. From waste manage-
ment, that led to the ground
water study. In the event that we
ever had to turn to ground wa-
ter as our source of drinking
water, we had to make sure that
we weren’t polluting it our-
selves. We’ve got a monitoring
program ... we’re worried about
agricultural run-off. It just goes
on and on, and the community,
I think we’re appreciated in the
community, that they know that
there’s the government watch-
dog, but there’s also the com-
munity participation and envi-
ronmental responsibility.”
(Continued on page 5.)
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CWS offers a wide variety of services to the water industry:

Water Efficiency: Water Meters:

¢ Water Audits + Supply and Installation

+ Water Efficiency Programs  « Automatic Meter Reading
Equipment (AMR)

BAtEEalh o + Meter Reading and Billing

+ Swabbing and Flushing

+ Disinfection and
De-chlorination + Disinfection Equipment

+ Valve and Hydrant + Leak Detection Equipment

| Maintenance + Bulk Water Stations

+ Leak Detection - Phone:

+ Flow and Pressure Data -
Logging 1-877-256-4763

Products:

TWAN, CORBIERE
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assist Flrst Nations in
strengthening their governments and

W

The people at the Walpole Is-
land Heritage Centre know a
thing or two about garbage, and
they’re willing to share their
knowledge with other First Na-
tions communities.

Concerned about the way gar-
bage was being dealt with on
Walpole Island First Nation, the
centre conducted a waste man-
agement study. They took what
they learned and used it to im-
prove waste management in the
community. But they also used
it to create a waste management

manual, so other First Nations
communities across the country
could benefit from their efforts.

The Waste Management
Manual For First Nations has a
break down of how different
groups within First Nations
communities can work to im-
prove the way waste is handled,
from chief and council and man-
agers to Elders, individuals and
families.

The manual covers everything
from reasons why garbage
shouldn’t be burned, to the mini-

Individuals make the

(Continued from page 4.)

One sector of the community
in particular-youth-has taken
waste management to heart, and
has really made a difference,
Jacob said.

“We found that the youth were
our real role models. They went
home and said, ‘Mom and Dad,
how come you’re not recycling
that?’ And they became our real
ambassadors of change with
waste management.”

Ontario First Nations Technical
Services Corporation
2547 Eglinton Avenue West
Toronto, ON M6M 1T2
Phone: 416-651-1443
http://www.ofntsc.org

SEEKING MAJOR SPONSORS
AND TRADE SHOW EXHIBITORS

can't afford to miss.

providers from across Canada.
m Over 100 Trade Show information booths.

MAKE YOUR INQUIRIES NOW!

AWWADO, contact Lana Williams at 416-651-1443.

9" ANNUAL OFNTSC
TECHNICAL CONFERENCE
AND TRADE SHOW

Conference: September 27- 30, 2004
Hilton Niagara Falls

Tradeshow: September 29, 2004
All day - Niagara Fallsview Casino Resort

m One of the technical industry's largest events that you

m Over 400 delegates from across Canada representing
Tribal Councils, Unaffiliated First Nations, government
representatives and a large variety of technical service

Hosted by the Ontario First Nations Technical Services Corporation in conjunction with the Aboriginal
Water & Wastewater Association of Ontario and the Ontario Native Fire Fighters Society.

For information on ONFFS, contact Eugene McPherson at 807-274-9679. For information on

For information on this Conference please contact OFNTSC Conference
Coordinator Jamie Monastyrski at 416-651-1443.

Visit our website at: http://www.ofntsc.org
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AND ASSOCIATES LLTD.

First Nation Software & Consulting

25 Baseline Road West, Suite 11, London, ON N6J 1V1

Phone: 519-679-2403 Toll Free: 866-879-6720
Fax: 519-679-6918 Email: al@admorrison.com

Website: www.admorrison.com

Power Authority Software
Water Billing Software
Fuel Management Software
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FoxPay Payroll Software

Social Assistance Calculation Software
First Nation Accounting Software

Membership Database Software
Homemaker/Homecare Manager's Software
Housing Rentals Management Software
Housing Loans Management Software

Since the waste management
manual was completed, repre-
sentatives of the heritage centre
have been invited to other First
Nations to talk about their ex-
perience and to give them first
hand information and let them
talk to the people involved.

“And that was part of our
original project, is that we al-
ways try to share our experience
with other First Nations,”
Jacobs said. “What we try to do
is find community-based solu-
tions. And that’s why we de-
signed it, how everybody has a
responsibility to deal with waste
management. It’s not just a gov-
ernment issue. t’s not public
works. Everybody can get in-
volved in improving how waste
is managed in our community.”

While the manual is based on
the experiences of Walpole Is-
land First Nation, no one ex-
pects other First Nations to try
to duplicate exactly what
Walpole Island did in address-
ing its waste management is-
sues.

“The end result for each com-
munity is based on what they
want and what their needs are.
So that’s what we try to say, just
use our examples as case stud-
ies, but apply it to your circum-
stances,” Jacobs said.

Through it’s work, the centre
also tries to show that.it doesn’t
take a lot of resources to begin
making a difference in the way
a community deals with its
wastes. In fact, sometimes all it
takes 1s for one person to get the
ball rolling.

“Everybody says, ‘Well, what
can we do about climate
change? What can we do about
this? We’re just one person. And
so we tried to show by example
that one person can make a dif-
ference,”” Jacobs said.

“My advice is we’re in con-
trol of our own habits, so I
would suggest that we look at
what we can do individually and

what your individual household

We also offer:

5

Manual provides guidance

mum requirements for a safe
dump site, to suggestions of how
to create a waste management
system that is safe, convenient,
and saves money in the long run.
Common problems, like how
to deal with hazardous wastes
and large items, like old appli-
ances and furniture, are ad-
dressed, along with suggestions
as to how to manage dump sites
to ensure people from outside
the community aren’t dumping
their garbage there as well.
(Continued on page 8.)

difference

can do. And once you feel good
about that, then develop small
focus groups with other house-
holds saying we can do this as a
group of individuals. And then
others in the community say,
‘Hey, what are they doing over
there. We can do that to.” And
eventually embrace the whole
community,” he said.

“Communities want to be in-
volved. They don’t want to just
be told not to do things. They
want to be told how to do
things.”

Thanks to the credibility and
capacity the heritage centre has
developed through its work on
environmental issues, the cen-
tre has been able to take on other
projects, including climate
change work with Natural Re-
sources Canada, and training for
Indian Affairs on the Canadian
Environmental Assessment Act.
The centre has also been able to
expand its focus on its own
waste management beyond the
boundaries of the community,
focusing also on the situation
within its traditional territory.

“We’re now engaged in agree-
ments and work with landfills in
our traditional territory where
we’re monitoring the way in
which toxic landfills are being
managed. And we’re doing it for
environmental reasons, but
we’re also doing it as an oppo:-
tunity that might lead to mutu:l
benefits. That’s a huge step.”’
Jacobs said.

“When I said to start small, v.e
started small with individuals
and households, and now we’re
engaged in impact/benefit
agreements with Ontario’s larg -
est toxic landfill. So we can do
it, and we’ve shown that we
can.”

For more information about
the Walpole Island Heritage
Centre’s waste management in
tiatives, visit the centre’s Weo
site at www.bkejwanong.com,
or e-mail Dean Jacobs at
heritage @ web.net.

¢ On- or off-site software training
¢ Custom software to your specifications

¢ Consulting for Indian management development
and capital project management

www.admorrison.com
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(Continued from page 3.)

While having qualified per-
sonnel on board is one part of
the fire fighting equation, the
other is having the equipment
necessary to do the job, and that
too is a factor that varies from
one First Nation to the next.

As Littlechild explained, the

money for fire services on First

Nations comes from two
sources, funding from Indian
and Northern Affairs Canada
(INAC) and band funding, with
both varying from community
to community.

In Siksika’s case, the First
Nation’s growing prosperity as
a result of its oil and gas ven-
tures have translated into a big-
ger budget for fire services,
Littlechild said, with an annual
budget of close to a million-and-
a-half dollars, “which is quite a
healthy budget, it don’t matter
where you’re from.”

While the situation at
Siksika is at one end of the
spectrum, other First Nations
find themselves at the other
end. Whether for convenience,

economic considerations or

other reasons, some First Na-
tions have chosen to rely on
neighboring municipalities to
provide fire services or to sup-
plement on-reserve services,
either through contracts or
mutual aid agreements.

‘This might be the best bet eco-
nomically for First Nations
communities in close proximity
to municipalities willing to pro-
vide fire services, and where the
number of fire calls traditionally
aren’t very high, Littlechild said.
In such situations, the circum-
stances under which the outside
departments are to be called, and
who has the authority to call
them, must be spelled out
clearly to avoid problems.

He cited a situation that oc-
curred on Siksika before he be-
came fire chief, when outside
departments came in to help
contain a grass fire.

“It took two days to suppos-
edly control, which is beyond
my belief,” he said. “But
anyways, the total bill for that
was $145,000. Now these other
departments saw the smoke,

2580 Dollard Street

Phone: 514-761-5801
Fax: 514-761-1656

Email:

Support Services Worldwide

ESS Support Services Worldwide

Lasalle, Quebec H8N 1T2

brian.arbuckle@compass-canada.com
denis.smith@compass-canada.com

Fire service needs standardizing

they came in, offered their help.
Unfortunately, they didn’t have
anybody trained here, or anyone
to say no, we can do this our-
selves, or no, we don’t really
need you to sit there. The bill
just ran up because they ex-
pected Indian Affairs to pay for
it. Or they expected the band to
pay for it, somehow, magically.
Now out here, Indian Affairs
paid for a majority of it, but not
all of it.

“That’s  happened in
Hobbema [Alberta] too,” said
Littlechild, who was fire chief
with that community’s
Maskwacheesihk fire depart-
ment before making the move
to Siksika.

“People came just because
they saw the smoke. And unfor-
tunately they have this false
image that, well, Indian Affairs
will pay for it. Well, they won’t
always pay for it. And then the
band’s stuck with the bill. And
if the band doesn’t have the
money, and if there was no
proper procedure in place to
even call out these outside agen-
cies, it comes down to who’s
responsible for it,” he said.

“You’ve got departments
coming out just for the fact that
they see some smoke and they
see a dollar sign ... as soon as
they come, the meter starts run-
ning.”

While in some cases outside
departments might be respond-
ing to fire calls on First Nations
to make a profit, there are also
cases where the outside help is
legitimately needed. Such a situ-
ation arose on the Kehewin Cree
Nation in Alberta during the
spring of 2002, when a forest
fire threatened the community.
At the time, the First Nation
didn’t have the equipment that
was needed, and the fire depart-
ment from nearby Bonnyville
came in to help battle the fire,
which took four days to get un-
der control.

Gordon Youngchief is fire
chief for Kehewin. He said that,
since the fire, INAC funded the
purchase of two new fire trucks,
along with other equipment spe-
cifically for fighting grass fires.
The new equipment replaces the

old trucks the department had
been using, which were more
than 20 years old.

While funding for new equip-
ment has been there, what hasn’t
been is the money needed for the
band to pay the Bonnyville fire
department for their services in
fighting the 2002 fire. Until the
bill is paid, Youngchief said,
Bonnyville won’t be responding
to any fire calls from Kehewin.

“I don’t blame the fire chief
here because we owe them quite
a bit of money, and we’re still
waiting for the department to
forward that money so we can
pay these guys off.”

The amount owing is more
than $12,000, Youngchief said.

So far, the lack of fire serv-
ices from Bonnyville hasn’t
been a factor, and the fire chief
hopes it doesn’t become one.

“I’ve been very fortunate, I
haven’t had any big fires all
summer, and no structural
fires so far. Right now I’ve got
the equipment that I can use
against it, new equipment. But
a big, major fire again like we
had a couple of years ago, I'm
going to be in trouble again,”
he said.

Situation
urgent

(Continued from page 1.)

The seven parts of the man-
agement strategy include:

e upgrading and building wa-
ter and wastewater facilities;

« effective water quality moni-
toring combined with a compre-
hensive and reporting regime;

e an effective and sustainable
operation and maintenance pro-
gram designed to ensure the
quality of water supplies;

e continued expansion and
enhancement of operator train-
ing and certification programs;

* integrated water quality
management protocols;

* a public awareness cam-
paign targeted at First Nations
leaders, administrators and in-
dividual householders; and

* the establishment of a set of
standards protocols and polices.

COMPLETE FACILITIES
MANAGEMENT SERVICES

Specializing in Joint Ventures with First Nations

BOLDTHAUS CONTRACTING CO.

(A Division of KMR Mobile Home Services Ltd.)

* Modular-Manufactured-Mobile Home Specialists

* Multi-Site Developments

* Consulting and Project Management
* Ut'ilityllnst'_a_;l,lations and Connections
% Site Preparations

P.0. Box 1249
Warman, SK SOK 4S0
Phone: 306-227-1964

Fax: 306-934-6505
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1 Aboriginal Radio Station
(CFWE - FM)

6 Aboriginal Publications
(Windspeaker, Alberta Sweetgrass,
Saskatchewan Sage, BC Raven's Eye,
Ontario Birchbark and Buffalo Spirit)

Aboriginal Career Opportunities
(Updated every day. Check regularly for new postings)

150+ Top Aboriginal Links -

(Not satisfied with our web site?
We'll link you to 150 more!)

580+ Aboriginal Scholarship Listings!" 2P
(Canada's most comprehensive and up-to-date
scholarship list for Aboriginal students of all ages.)

10,100+ Full Text Articles

Subscribe online to access every article (well almost) S

subscriptions are as low as $24.95 for one month.
call: 1-800-661-5469
Email: market@Qammsa.com

28,000+ Visitors Per Month

{(We just need one more visitor - you!
Find out what you've been missing at www.ammsa.com)
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The gap between the have and
have not communities in
Canada is growing wider. Just
ask Kelly Candy of 3C Informa-
tion Solutions. He’s been study-
ing and pondering the situation
for a while now

3C is a Métis owned and op-
erated information technology
company in Edmonton handling
everything from wireless com-
munications to software devel-
opment. He’s studied a number
of Aboriginal communities and
says as time marches on, the
have not communities fall far-
ther behind.

Candy was recently involved
in a study of the technology use
in the five bands that make up
the Lesser Slave Regional
Council. The study rated the fol-
lowing areas on a scale of one
to five: technology access, (the
infrastructure), technology in
learning, technology in the so-
ciety (everyday life), technology
in the economy, and technology
in governance.

“We talked to people in band
offices and businesses, the com-
munity members. We had a set
of questionnaires we got them
to fill out. Just a statistical group
from each section. We had a fel-
low go up and he spent five
days, one day with each band,
doing that and he collected all
the results and brought them

back and we did the analysis on
that.”

What Candy discovered was
the lowest score by far was in
the network infrastructure area.

“The network infrastructure is
so low because the majority of
the band areas are serviced only
through dial-up services and the
phone and cells [services] are
that great. Cell coverage is
pretty poor. You know, they are
pretty remote locations for the
most part.”

What he said the community
is lacking is the high-speed
broadband service and that is
putting communities, especially
remote communities, behind the
eight ball.

“Because you don’t have ac-
cess to what is called broadband
infrastructure, the results are
you can’t take advantage of the
same sorts of information that
other groups that do have access
to broadband have access to,”
said Candy.

“So, for example, teachers
teaching in a school in a First
Nations community may not
have access to the same level of
resources as somebody teaching
in a community that has
broadband access. And that
would: be things like

downloading a video about,
maybe, about World War II, be-
ing able to use resources on the

Internet to have the students go
and research subjects, scientific
experiments, that sort of thing.”

Candy says what happens is
other communities who do have
access to this high-speed infra-
structure are so used to what
they have they are pushing to get
to the next step.

He said there are efforts be-
ing made to close the gap. The
Alberta government has com-
mitted, through their Supernet
program, to bring at least one
high speed point of presence, or
POP, to each First Nation com-
munity in the province.

“Then the big question is, how
do you get it from that point of
presence to people’s houses, to
businesses, wherever. That’s the
question that becomes the most
meaningful one, is how do you
get it to these other places in
some kind of meaningful man-
ner?”

There are no easy answers,
Candy said.

“Some of the factors that re-
ally influence that is that you are
talking about bringing in serv-
ices and trying to make a busi-
ness case for communities that
are typically very low popula-
tion, and very spread out. So it’s
not like trying to connect to
downtown Calgary, where you
have 200,000 people within a
one-kilometre radius or some-

thing. We’re talking about
much, much lower. So the cost
per person in order to support
the infrastructure needs to be
high. But, of course, you are
talking about people who are not
high-income people. So how do
you balance the fact that you
need to have a high monthly cost
to support the infrastructure, but
you don’t have the resources to
be able to do that? So you need
something in between that’s go-
ing to even that out.”

Candy, in conjunction with
the Lesser Slave Lake Regional
Council, which is a non-profit
organization, may have devel-
oped a plan.

“One potential opportunity is to
try to collect together as many
bands as possible into one um-
brella, so that if you are a com-
pany that’s providing them serv-

Garbage

(Continued from page 5.)

Tips for how individuals can
help the garbage situation by
employing the “3 Rs”—reduce,
re-use and recycle—are also in-
cluded in the manual. It also has
a section geared to teachers, pro-
viding them with ideas of how
they can get their students think-
ing about garbage, and of how
they can help address waste
management concerns by find-

. To have or have not—that raises the questions

ices, you can subsidize those
smaller bands that have less peo-
ple by providing services in the
larger areas with more people.
The idea is that you need to
achieve a critical mass of people
to make that service sustainable.”

3C has put together a proposal
for the national broadband task
force of the federal government
with the regional council to set
them up with as an operator of the
Internet service provider (ISP).

So, 3C would go in and train
them to use all of the equipment,
and they will essentially oper-
ate it for those five bands.

“That same idea has been
talked about, expanding it on a
provincial scale, or even larger,
to try to make it possible for
Aboriginal communities to take
control of themselves and run
their own ISPs.”

guidance

ing alternatives to just throwing
things in the trash.

The manual also includes a
list of other resources on waste
management for people wanting
more information and advice on
the subject.

The Waste Management
Manual For First Nations is
available online at
www.bkejwanong.com/
wasteman.htm.

' Free:

1one 905-853-0164

|-866-853-0164 Fax:
665 Leslie Street, Suite 47
market, ON. L3Y 3E3
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Established water treatment process for 2 centuries.
Meets government regulations for water filtration.
fective removal of harmful microbes and chemicals.
ple operations - no chemicals added to water.

Oow operating and maintenance costs.
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Simulates natural processes of water filtration.

web:

905- 853-8807
email: info@msfilter.com
www.msfilter.com

Yet an

Every year, lists of “un
ported” stories come out.”
stories that made the bacl
of newspapers or newscast:
where, but were overloo
ignored by the major ne
dia. Either way, someone ¢
these “under-reported”
needed more attention.

Most of these lists don’t.
more attention. They’re
say, alien abductions, th
conspiracy theory on the
Princess Diana or the secr
by certain people to domir
world. It can get weird.

Some lists, however, hi
serious gaps in news co
They identify the under-re
tragedy experienced by n
of refugees in Liberia,
Leone and Guinea. The
attention to the slowly s
Pacific Island nations due
bal warming. They menti
14 million people arou:
world died last year from
culosis, malaria, and sl
sickness—all this with h
mention in the news.

Closer to home, the Ca

Socia

Dear Tuma:

My question is about a
ble band residency bylaw.
know, lately in many First
communities there seems
steady influx of non-Natiy
ing up residency on our so
Indian reserves.

If these non-Natives w
band Indian status have n
fiable reason to be living
community, can the band
cil adopt a bylaw that v
them reside there with «
conditions? I'd like this by
deal with keeping the pea
ing drugs or bootleggim
marrying band member
bylaw should have indiy
reapply yearly to the ban
sign a binding contract

Can th

In the days of transitior
Prime Minister Jean Chré
Prime Minister Paul M
there floated a rumor that
tin might appoint an Ind
minister of Indian Affairs.

Such a possibility raised
ple of questions. Does th
prime minister want to totz
construct the federal govern
relationships with Indians,
Aboriginal people? Does th
eral government, from the
minister on down, want to i
a process of genuine renovat
how Canada interacts with th
ple who were here first?

If the motive for appointi
Indian minister of Indian Af
to boldly go where no legis
or policy has gone before an:
damentally redefine a lopsid
lationship, this idea could w
worth serious consideration.

Here we can recall notabl,
vious failures of govern:

-

February 2004




TNFRASTRUCTURE

stions

u can subsidize those
bands that have less peo-
roviding services in the
reas with more people.
a 1s that you need to
a critical mass of people
that service sustainable.”
s put together a proposal
rational broadband task
the federal government
- regional council to set
with as an operator of the
service provider (ISP).
> would go in and train
ase all of the equipment,
/ will essentially oper-
- those five bands.
same idea has been
bout, expanding it on a
al scale, or even larger,
> make it possible for
1al communities to take

of themselves and run
n ISPs.”

dance

natives to just throwing
 the trash.
1anual also includes a
her resources on waste
nent for people wanting
ormation and advice on
>Ct.
Waste Management
For First Nations is
le online at
kejwanong.com/
n.htm.

TER

. SYSTEMS
—

uries.
on.

micals.

er.

-8807
filter.com
ilter.com

Solution

Yet another "un

Every year, lists of “under-re-
ported” stories come out. They’re
stories that made the back pages
of newspapers or newscasts some-
where, but were overlooked or
ignored by the major news me-
dia. Either way, someone decided
these “under-reported” stories
needed more attention.

Most of these lists don’t deserve
more attention. They’re about,
say, alien abductions, the latest
conspiracy theory on the death of
Princess Diana or the secret plan
by certain people to dominate the
world. It can get weird.

Some lists, however, highlight
Serious gaps in news coverage.
They identify the under-reported
tragedy experienced by millions
of refugees in Liberia, Sierra
Leone and Guinea. They draw
attention to the slowly sinking
Pacific Island nations due to glo-
bal warming. They mention that
14 million people around the
world died last year from tuber-
culosis, malaria, and sleeping
sickness—all this with hardly a
mention in the news.

Closer to home, the Canadian

news media ignores or overlooks
some stories too. Occasionally,
they include stories about Aborigi-
nal peoples. But there’s no list con-
centrating on under-reported
Aboriginal stories. Too bad. It
might be enlightening.

The Dudley George story would
have made this list for years. George
was an unarmed man killed in 1995
at Ipperwash Provincial Park in
Ontario. “The-only-good-Indian-
is-a-dead-Indian” attitudes appar-
ently infected the highest levels of
the Ontario government. The On-
tario Provincial Police seemed
obliged to wage war upon Native
demonstrators with deadly force.

The story might have been covered

up, but for a couple of Toronto Star
reporters who refused to let politi-
cians off the hook.

Any list of under-reported Abo-
riginal stories should identify cor-
porate or government irresponsi-
bility, abuse of authority, decisions
by those in positions of power or
influence that cheapen the lives of
Aboriginal peoples, even if those
responsible are Aboriginal peoples

themselves.

[ strictly speak

In no particular order, here are
some suggestions.

1. A Web site (htep://
www.MissingNativeWomen.ca)
reminds people of the “approxi-
mately 500 First Nations women
missing in Canada, mostly from
our western provinces, over the
past 15 years.”

Some of these women were
prostitutes, but most were just
poor, homeless and vulnerable.
What they all seem to have in
common is society’s disdain for
“disposable” people. The media
seems to consider news about
missing Aboriginal women rou-
tine—regrettable, but ultimately
avoidable.

If the work is so dangerous, why
don’t these women just get off the

Social problems not so

Dear Tuma:

My question is about a possi-
ble band residency bylaw. As we
know, lately in many First Nation
communities there seems to be a
steady influx of non-Natives tak-
ing up residency on our so-called
Indian reserves.

If these non-Natives without
band Indian status have no justi-
fiable reason to be living in our
community, can the band coun-
cil adopt a bylaw that will let
them reside there with certain
conditions? I'd like this bylaw to
deal with keeping the peace, sell-
ing drugs or bootlegging and
marrying band members. The
bylaw should have individuals
reapply yearly to the band, and
sign a binding contract that if

they breach any of the conditions
they will be banished? Do any of
these suggestions violate the Ca-
nadian Human Rights Ace?
Watered Down Indians

Dear Watered Down:

I’m not so sure that under your
proposed residency bylaw, I
would be able to live in your com-
munity. Your question, boiled

Tuma Ywuﬁg

down, is What powers does the
band council have in determin-
ing residency in a First Nation?
The other stuff is really your frus-
tration with what is happening in
your community.

The band council has the au-

-thority under section 81 of the

Indian Act. This section states
“The council of a band may make
bylaws not inconsistent with the

streets? Is it news when Aboriginal
women go missing all of the time?
Both attitudes conspire to ensure
that stories about missing Aborigi-
nal women are ignored.

Many of the 61 women listed
as missing or murdered from the
streets of East Vancouver, and ig-
nored for years by the media and
police, are finally recognized with
the arrest of Robert William
Pickton. He’s now on trial for the
murder of 22 of these women.

However, some worry that the
Pickton trial will divert attention
from the hundreds of other miss-
ing Aboriginal women across
Canada. No one, including Abo-
riginal journalists, pays much at-
tention to them.

2. There are more Aboriginal

ved by

Act or with any regulation made
by the Governor in Council or
the Minister, for any or all of the
following purposes...” The act
specifically goes on in section 81
(p)(1) and identifies “the resi-
dence of band members and other
persons on the reserve;” and
(p)(2) “the rights of spouses and
children who' reside with mem-
bers of the reserve...”

The band council can make a
bylaw dealing with all of the items
you wrote about, but remember, a
bylaw is not law until the Minister
of Indian Affairs approves of it. A
bylaw dealing with all of your sug-
gestions will probably not be ap-
proved by the minister, as it would
be going above and beyond the

‘authority of the band or is a viola-

ing |

der-reported" stories list

children today in the custody of
provincial child welfare systems
across Canada than there ever
were during the height of the
“Sixties Scoop.”

Aboriginal children are increas-
ingly removed from their fami-
lies, communities and societies,
despite well-researched conse-
quences to those Aboriginal com-
munities and their children. Rec-
ommendations by judicial in-
quiries for alternatives to institu-
tionalization are ignored. Abo-
riginal child welfare organiza-
tions—under-trained, under-
staffed, under-funded, over-
loaded and sometimes under-
mined—haven’t stemmed the
tide.

Yet both Aboriginal and non-
Aboriginal journalists pay little
attention to this scandal.

3. One study of sexually ex-
ploited children in a western city
finds that about 90 per cent of
child prostitutes, some as young
as eight years old, are Aboriginal.
The story hits front pages,
prompted by release of the study,
and then disappears.

(see Under-reported page 20

bylaws

tion of natural processes of law (i.e.
violation of human rights). Even
if the minister were to somehow
approve of it, it still would be sub-

ject to challenges under the Ca-

nadian Human Rights Act or in
the courts.

The last thing to remember is
the impact of the Indian Act and
Bill C-31 on our communities.
Many folks who are not legally
defined as “Indian” are often
more “Indian” than those who
are. There are only a few fami-
lies that have not been touched
by the loss of status and the right
to live in their home communi-
ties. Thus, creating a residency
bylaw to try to deal with social
problems is not the answer.

(see Problems page 24.)

Can this be one giant leap for Indian-kind?

In the days of transition from
Prime Minister Jean Chrétien to
Prime Minister Paul Martin,
there floated a rumor that Mar-
tin might appoint an Indian as
minister of Indian Affairs.

Such a possibility raised a cou-
ple of questions. Does the new
prime minister want to totally re-
construct the federal government’s
relationships with Indians, and all
Aboriginal people? Does the fed-
eral government, from the prime
minister on down, want to initiate
a process of genuine renovation of
how Canada interacts with the peo-
ple who were here first?

If the motive for appointing an
Indian minister of Indian Affairs is
to boldly go where no legislation
or policy has gone before and fun-
damentally redefine a lopsided re-
lationship, this idea could well be
worth serious consideration. -

Here we can recall notable pre-
vious failures of government

white papers, parliamentary com-
mittee studies, federal policy re-
views, and a library of reports on
specific issues (such as the Penner
Report) named for people who
headed the task forces. Then there
was the Royal Commission on
Aboriginal Peoples, of which so
much was expected and so little
delivered. The archive shelves of
government are loaded with the
weight of such work, made
heavier by the dust they've gath-
ered after their production.
Many of these reports, reviews,
and commissions made forays
into specific problem areas. Some
were attempts to design a “road
map’ to better serve the interests
and needs of Aboriginal people in
Canada. Most essentially failed to
fix what ails the system, which
requires Aboriginal people to con-
form to structures and processes
alien to them in order to be con-
nected politically and financially

February 2004

-

to federal funding sources.

Now, this revolutionary-sound-
ing idea has surfaced in the course
of a change in government admin-
istration: an Indian as minister of
Indian Affairs? It is a thought worth
pondering. It wouldn't be like ap-
pointing an environmentalist to be
minister of Environment, oran in-
dustrialist as minister of Industry,
neither of which are ministries de-
voted to a specific collective of peo-
ple.

A government branch devoted
to Indian Affairs has existed in
Canada since 1755, in the days
of British North America.

L B Ll L T | SRR S
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Zebedee Nungak

Throughout its existence,
however, Indian Affairs is a de-
partment that has never broken
out of its original colonial de-
sign. The next transformation of
this department ought to be
based on definitions designed by -
the people it’s supposed to serve.

In the course of such a reform,
the Indian Act could be disman-
tled and replaced with something
invented with the intensive in-
volvement of Canada’s Aboriginal
people. A Department of First
Nations and Treaty Affairs can be
established, perhaps with an obli-
gation to be headed by a First

Nations minister.

Simultaneously, Canada can
refine its attitude toward its great
Arctic endowments by establish-
ing a separate Department of
Inuit and Arctic Affairs. Inuit
Affairs has always been an odd
appendage, which the govern-
ment never knew where to prop-
erly place, so relegated to recesses
convenient to the bureaucracy of
the Department of Indian Af-
fairs. The Inuit and the Arctic are
a distinct part of Canada, highly
deserving of a department cre-
ated just for them.

Then there are the Métis, who
are connected to the federal au-
thority by a minister designated
as “interlocutor”. They are rec-

_ognized in the Constitution as

one of the three Aboriginal peo-
ples in Canada, and are entitled
to determine how the federal
government relates to them.

(see Relationship page 24.)
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[ strictly speaking

Most warts will heal by themselves

Warts are common on humans,
toads, and many animals. Warts
in humans are caused by a virus
called the human papilloma vi-
rus (HPV).

Common skin warts

Warts are most common in
children aged 12 to 16 and affect
about 10 per cent of them. Most
warts on kids are found on the
hands, feet, and face. Teens and
adults are more likely to have
warts on the genitals and anus.

Warts may look like rough
bumps on the skin, some look like
little fern plants, and some are
flat. Warts on the soles of the feet
are called plantar warts and they
can become hard from walking
on them. Plantar warts can hurt.

The wart virus enters the body
through small cracks or cuts in
the skin. You must come in di-
rect contact with the wart virus
for it to infect you. Once the vi-
rus is in the body, it can grow si-

lently for one to six months be-
fore it appears as a wart on the
skin. Some warts can take up to
three years to appear. Warts that
appear on one area can spread to
a neighboring area of skin. For
example, a wart on one finger can
spread to the next finger.

People with a weakened im-
mune system have a greater
chance of getting warts. People
taking immuno-suppressant
medications, cancer therapies, or
with diseases that affect their im-
mune system (e.g., HIV) are at
higher risk of getting warts. Warts

Dr. G%ﬁ@s Pmmm

are less common in black people.

What next?

Don't worry. Most warts go away
without any treatment at all. In
children, half of all warts disappear
in a year, and two-thirds are gone
by two years. With the exception
of some plantar warts, most warts
don’t hurt or cause any problems,
so the best treatment may be to
watch and wait. Unfortunately,
there is no good way of predicting
who will fight off their own, warts
without treatments.

Genital warts
Genital warts need to be con-

sidered dlfferently than other skin
warts. The virus that causes geni-
tal warts (HPV) can cause
changes to the cervical tissues in
women. These changes can lead
to cervical cancer. Women with
genital warts will need to have
these treated by their family doc-
tor or gynecologist. Women can
sometimes pass the wart virus to
their newborn during childbirth.
Men with genital warts should
also be treated to prevent spread
to others through sexual contact.
Treatment

Over-the-counter wart cures use
chemicals that kill the virus and
these methods work for some peo-
ple. Most doctors will use liquid
nitrogen or a similar chemical to
freeze the warts and kill them.
Some doctors also use a special in-
strument to burn the warts off the
skin and this is equally effective.
Most skin warts will disappear with
one or two treatments, but plantar

warts sometimes need many treat-
ments for a cure.
Prevention

Since the wart virus is every-
where, it is pretty hard to prevent
exposure to it. However, public
showers and swimming pools are
common places to be exposed to
the wart virus. Wearing sandals in
the shower or poolside can pre-
vent this exposure. Wearing con-
doms can prevent the spread of
genital warts.

This column is for reference and
education only and is not intended
to be a substitute for the advice of
an appropriate health care profes-
sional. The author assumes no re-
sponsibility or liability arising from
any outdated information, errors,
omissions, claims, demands, dam-
ages, actions, or causes of actions

[from the use of any of the above.

Dr. Pinette is a Métis family phy-
sictan in Manitoba. Contact Dr.
Pinette at pinette@s/mw ca.

Staying true to traditions can improve health

Is our culture important to our
health as Aboriginal people? What
does being healthy mean to you?

For most people it means being

able to do the things you love to -

do, caring and sharing time with
those you love.

As aregistered nurse, I am inter-
ested in my health, the health of
my family, the health of my com-
munity and the health of my na-
tion. My training as a nurse has
introduced me to the idea of ho-
lism. For many Aboriginal people
who are interested in traditional
teachings, holism means the medi-
cine wheel.

The medicine wheel shows us
that there are four parts to health
and they are all connected.

I remember crying when I was
at a nursing conference eight years
ago and I was given the teachings
of the medicine wheel by a group
of Elders. I cried because they
shared these teachings in English.

I had only heard them in our lan-
guage (Saulteaux/Ojibway) and I
could not understand with my
mind because I do not know my

GUEST

language. I did understand with my
heart and this unleashed many
emotions for me.

The most important message I
received through these teachings
was that our health as Aboriginal
people is directy tied to our con-
nection with our languages and our
culture.

Our language, our ways of know-
ing, our culture, have been passed
from generation to generation for
thousands of years in our commu-
nities. Much of this knowledge has
been lost through what we know
as colonization.

Colonization forced our grand-
mothers and grandfathers not to
speak their languages, charged
them as criminals if they practised

Laurie

Dokis

their healing ceremonies, and
caused sickness, disease and death
for many who were forced to live a
life that was not natural.

For the most part, non-Aborigi-
nal health care professionals pro-
vide health care services in our com-
munities. These helpers work from
what is known as a “biomedical”
way of knowing, which focuses on
curing diseases through surgeries or
medicines. This way of knowing
has not been successful in our com-
munities because there is more to
health than lack of disease. We
must also look at the causes of dis-
ease and sickness in our commu-
nities. These causes are linked to
the loss of our economies, our so-
cieties, our land, and our culture.

Our leaders are working at a na-
tional and international level to
ensure that our Aboriginal and
treaty rights to health are recog-
nized and affirmed. We must work
at an individual, family and the
community level to have these
rights recognized so that we can
rebuild the health of our nation.

How can we do this? It begins
with you and your family. How

do you honor your culture? Do you

have respect for traditional teach-
ings and those people who hold
these teachings? Do you seek them
out for your emotional, mental and
spiritual health or do you just go
to the nurse or doctor for your
physical sicknesses? Do you look
at otherareas of your life that might
be causing your sickness or the sick-
ness of loved ones?

We must be responsible for our
own health and we must also en-
sure that those who are helping us
(the health care workers) are also
responsible for knowing that we do
have our Aboriginal ways of know-
ing about health. As we re-learn
and trust that knowledge, we are

more willing to share that knowl-
edge with others and we can work
together—the people, our leaders
and the health care providers—to
ensure that culture is part of the
delivery of health care services in
our communities.

Culture is not taught in school
or in books. Aboriginal culture is
complex and always changing be-
cause as individuals, families and
communities we see culture
through our own éyes. No two eyes
see the same thing. What we do
have in common is our desire to
walk this path of learning where
our culture shapes our identity and
self-esteem as Aboriginal peoples.

When European peoples first
landed in this country they saw
strong, proud people. We knew
who we were and we had a place
in the world. It is up to us indi-
vidually, as families and commu-
nities to reclaim that place in'the
world and stand strong, proud
and healthy.

Laurie Dokis, RN, NP(EC),
BScN, is a member of Dokis First
Nation in Northern Ontario.

Put your best foot foward with radio stations

In this issue, we share some of
the concerns identified by Abo-
riginal radio broadcasters when
dealing with Aboriginal music
and musicians.

The Inuit experience at CBC
North is particularly unique.

The Iqaluit network broadcasts
to 50 communities in the
Inuktitut language. Typically, a
one-hour talk show would air
about four songs selected by the
individual announcers, said
William Tagoona, a CBC North
producer based in Kujuuaq, Que.

CBC North will air any and all
Inuit music provided it is well
recorded. Gospel music is the pre-
ferred genre, followed by coun-
try, translated and performed in
Inukritut. Language preservation
is paramount.

There are three CD manufac-

BIZ 101

turers that specialize in Inuit
music. Still, Inuit music is diffi-

«cult to find. Private stores are be-
ginning to fill the distribution
gap.

David Deleary is the music pro-
grammer at Aboriginal Voices
Radio (AVR) in Toronto. AVR
airs every genre of music, but not
lyrics laced with obscenities or
that promotes violence towards
women.

Deleary said he gets his share

Page[16]

Ann Brascoupé

of music submissions that lack
proper labeling where songs are
not numbered or identified. He
also bemoans the lack of song-
writer credit and copyright noti-
fication on the material he gets.
He is concerned with the quality
of the products, and suggests real
attention be paid to the mix. He
suggests spending extra money to
get the job professionally mas-
tered.

David McLeod is NCI Radio’s

[RS-_STENF Ee S P v S,
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general manager in Winnipeg.
NCI can be heard in most of
Manitoba. NCI’s experience has
been that the most polished re-
cordings don’t necessarily make
the biggest hits. Sometimes, a
song’s popularity may be based on
the use of language, traditional
rhythms, or community connec-
tion. McLeod says there is a “Na-
tive hit sound” that is difficult to
define. The hit song may be big

within the Aboriginal commu-
nity, but may not work within
mainstream. Once a song is a hit,
the challenge then becomes,
much like in the north—distri-
bution and representation.

Single releases are common be-
cause of limited funds. Limited
funds often result in limited cop-
ies of the release and the lack of a
distribution network.

(see Air play page 18.)

Where's Drew?

Don't worry. He's been
temporarily moved to our
Canadian Classroom page. His
column this month raises
some interesting questions for
discussion. See page 28.
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Recommends:

Guns, Germs, and Steel:

the Fates of Human Societies
By Jared Diamond
Random House—1997

Bold new theories of history, science and na-
ture often come not by answering complex ques-
tions, but by posing questions so simple no one
thought to ask.

In Guns, Germs and Steel, Pulitzer-prize win-
ning author Jared Diamond starts with a simple

Eden Robinson
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Recommends:

My Name is Seepeetza

By Shirley Sterling

Douglas and McIntyre—1992

“Sister Maura asked me what my name was. 1
said, my name is Seepeetza. Then she got really
mad like I did something terrible. She said never to
say that word again. She told me if I had a sister
/nunl to go and ask what my name was . . . She
said it was Martha Stone. I said it over and over.”

Twelve-year-old Martha Stone, a N’laka’pamux
girl, keeps a journal of her Grade 6 year at the
Kalamak Indian Residential School in the 1950s.

Recommends:

The Hero With A Thousand Faces

By Joseph Campbell

Princeton University Press
Commemarative Edition—March 2004

This book explains storytelling in such a clear

EXTRA
Herbie Barnes—-Actor

Don Kelly

— Director of Communications,
Assembly of First Nations

question: Why is it that the Europeans were able to
come over and “conquer” the New World instead
of First Nations going over and conquering Europe?
In answering that question, Diamond offers a new
theory of human development that is as broad and
sweeping as history itself.

Guns, Germs and Steel presents a rigorously ar-
gued and comprehensive theory about the evolu-
tion of human societies that demolishes archaic
notions of racial superiority and, in doing so, em-
braces an implicit but compelling message of re-

spect for all peoples and all cultures.

Wry, homesick and hungry, Sterling’s narrator has
always reminded me of a Native Anne of Green
Gables, even though Martha herself would notap-
preciate the comparison.

This is a book I go back to when I need to re-
mind myself of the power of a dark story told with
gentle humor. Sterling has been promising a se-
quel for more than a decade, so if you know her,
phone her up and bug her about it because I can't
wait to read the next one.

way, showing how every culture tells the same sto-
ries only with different scenery and different char-
acters, but how basically there are only a small
number of stories.

The book looks at different religions, cultures, and
people and that has always interested me. The book

also is a must for any writer. _

BJ LOANS

Box 1410 * High Level, AB « TOH 1Z0
‘ Phone: 780-926-3992 * Fax: 780-926-3377
Toll Free Phone: 877-926-3992 e Toll Free Fax-866-926-3311
email: nordeen@billjenkins.ca kelsey@billjenkins.ca

BJ La;--- ans

chantel@billjenkinsca jeannine@billjenkins.ca

BILL PAYMENT LOAN UP TO $2000.00
NO CREDIT CHECK (WITH A DIRECT DEPOSITED INCOME)

UP TO FOUR MONTHS TO REPAY

ONCE APPROVED, WE WILL PAY YOUR BILLS ONLINE
(1.E., POWER, PHONE, SATELLITE)

NO CREDIT OR IMPROVING CREDIT/ NO PROBLEM! CALL US TODAY.

We will fax you an application and the approval within 40 minutes of receipt of the application.

Toll Free Phone: 1-877-926-3992  Toll Free Fax: 1-866-926-3311
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While the Locust Slept
—a memoir
By Peter Razor

Minnesoa Historical Society Press
200 pp; hc $19.95 U.S.

It's not just-another boarding
school story, this book by Peter
Razor. As a ward of the state of
Minnesota, Razor truly lived it. He
tells his survival story authentically,
movingly, without any trace of self-
pity. It is honest and it flows.

While the Locust Slept is a fine
addition to the Native Voices se-
ries published by Minnesota His-
torical Society Press. They describe
this series as “Native peoples tell-
ing their stories, writing their his-
tory.”

When I picked up Razor’s book,
I thought it would be another one
of those heartfelt and intensely per-
sonal stories written by someone
intent on publishing what was es-
sentially his diary, a milestone on
his healing road. I asked myself
whether his writing the book was
designed to distance himself further
from a horrendous residential
school experience.

Sometimes the act of writing ac-
complishes this for those who have
suffered a lot, but from the point
of view of an editor, sometimes
personal stories are better left to the
oral tradition, they are so badly
written. Not to diminish the value
of anyone’s life experience, but
when you put a personal account
of your life out there for public
consumption, how you deliver
your message often becomes as
important as the message itself. It’s
about marketing,

But Razor, a first time author in
the wisdom of his years, amazingly
makes his story as interesting as fic-
tion. He has no need in his 70s to
launch into a tirade of anger and
blame. Readers will see the injus-
tices committed against him for
themselves. The language is plain.
You think you know how the story
will turn out, yet you still don't
want to put the book down until
you reach the end.

Razor’s tale is the old but never
worn out story about exceptional
courage in the face of seemingly
insurmountable odds, and abouta
man’s determination to do more

BN One man's story

with his life than just survive.

Razor was born in Minnesota in
the United States in 1930 and
abandoned as a baby at the State
Public School at Owatonna.

Not surprisingly, given his start
in life, Razor saw his share of trou-
ble as a youth. The state placed him
as an indentured farm hand at the
age of 16. He was abused, barely
provided the necessities of life and
had to deal with bullies at school
and on the farm. Razor persisted
in going to high school, even so, in
his old worn clothes and often dirty,
to achieve a goal his employer per-
sistently tried to thwart.

The strength of this book is that
it is a story of triumph, whereas
many of these kinds of stories have
sad endings.

Razor makes it clear that he did
not leave all his troubles behind
when he became an adult. To re-
claim his identity, he has walked a
hard road since leaving the old life.

In that walk, the member of the
Fond du Lac Band of Ojibwa
picked up his medicine along time
ago and embraced traditional val-
ues. He learned to craft drums, rat-
tles, jingles and traditional cloth-
ing on the powwow trail.

He says he will never forget his

painful childhood. Yet the reader

is going to know that Razor has not
only survived, he has become a
model of hope for others who are
struggling on their own to get past
hard times.

The locust referred to in the
book’s title harks back to the sound
of cicadas that Razor heard outside
his boarding house window as a
young boy. He learned that one
locust species hibernated for 17
years before emerging into the
world. It is facile to make obvious
comparisons, but the book is well-
named. The story is about Razor’s
own emergence as a confident hu-
man being, after a similarly long
sleep.

Non-Native people who are try-
ing to understand what the Native
boarding school experience was re-
ally like and how it contributed to
the loss of self-esteem among In-
dian peoples should read this book.
There’s no way they can miss the
point.

Review by Joan Taillon

TEACHERS INSTITUTE

ON CANADIAN PARLIAMENTARY DEMOCRACY

« Get an insider’s view of Canada’s
patliamentary system.

« Meet patliamentarians, and political,
procedural and pedagogical experts.

« Explore key issues in parliamentary
democracy.

« Develop tesources for teaching about

Parliament, governance, democracy
d citizenship.

Yetailed information and application forms are available from the

OCTOBER 31 To NOVEMBER 5 2004
PARLIAMENT HitL, OTTAWA

« To be eligible, you must teach social

- 70 applicants will be selected by a

« A registration fee of $300 is payable

« The ptogram covers travel costs,

12-47 63 (within the national capital region)
-4999 (toll free in Canada)
g c.ca (About Parliament)

Completed applications must be forwarded electronically
or be postmarked no later than April 30, 2004.

studies or a related subject to students
between grades 4 and 12, or C EGEP.

committee of educators from across
the country.

upon selection.

accommodation and most meals.

Library of Parliament:

Renseignements disponibles en francats.
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[ radio’'s most active |

Artist—weaselhead

Album—

distress signals on random

trequencies

Song—your invitation

Label—Independent

Producer— Wayne Restoule

The first CD from
Ottawa-based
weaselhead, distress sig-
nals on random fre-
quencies, is like a
favorite book-each time
you return to it, you
find a new reason to like
it.

The band has been
around since 1995,
playing what its mem-
bers describe as “a
unique brand of experi-

mental rock.” The cur-
rent incarnation of the

group features Mathieu Courchene on vocals, Paul Chabot on vocals
and rhythm guitar, Noel Habel on drums and percussion, and Wayne
Restoule on vocals, guitars, piano, keyboard and bass. Restoule also
produced the album, and gets credit for both music and artwork.

There are nine tracks on the CD, each offering up a different lis-
tening experience, ranging from the techno-pop sounds of the track
titled “young”, to the harder-edged track “blown in all away” that
features an impressive guitar finale in the best rock tradition, to the
simple, less is more approach to “undone”.

While most albums have at least one or two songs we tend to skip
over or program out when we listen to them, weaselhead has suc-
ceeded in doing some interesting things with each song on this CD,
both vocally and musically, that make each one worth revisiting.

Air play essential to performance career

(Continued from page 16.)

Recently, McLeod had a request
by an arust asking if NCI could
copy a song from his master CD~
to play on the air. NCI declined
until the artist made copies avail-
able for sale and had a basic mar-
keting plan in place. A hit song on
Aboriginal radio can open doors to
playing live performances, and it
must be available to listeners inter-
ested in its purchase.

McLeod’s also has advice for new

artists when they are sending on

their material to be played on air.
Send a short biography, a photo
and any newspaper clippings about
your work that have been pub-
lished. These are the basics. A one
page summary that contains infor-
mation about the songs on your
CD is also very helpful. Don for-
get the contact information for peo-
ple who represent you. You never
know who is listening and who may
want to book you on your next
available date.

Dont be shy to phone a music

APRIL 22 - 24, 2004

ABORIGINAL RADIO

i1

CONTRIBUTING
STATIONS:

director to ask if your music will
be aired. Be open to criticism, be-
cause it may be very helpful in your
journey as an artist.

Al Standerwick is the director of
radio at CFWE, The Native Per-
spective operating in Edmonton.
CFWE goes to 58 communities in
Alberta. StanderwicK’s philosophy
is not to imitate mainstream radio,
but offer programming that in-
cludes music not available else-
where. Music from independent
musicians make up a sizeable por-

UNM Arena "The Pit' .

Albuquerque, New Mexico, USA
North America's "BIGGEST" Pow-Wow!™

ESSENTIAL ABORIGINAL RESOURCE
www.ammsa.com
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THE NATIVE PERSPECTIVE

tion of the playlist. The station's
primary format is country, with a
daily four-hour slot set aside for tra-
ditional music. Up and coming art-
ists are often featured on the Na-
tive Perspective program.

As with his fellow radio program-
mers, Standerwick gets his share of
incomplete packages from musi-
cians, as well as music that is not
broadcast quality. His advice? Un-
derstand where you want to go with
your music and adjust your think-
ing. Get to know your potential

Learn skills to lead
effective meetings.

¢y Improve the work of boards,
7 councils and working groups.

Learn new tools to use in
facilitating teams to their
maximum potential

Become a strong, effective
servant lead

ICA Associates Can Help You

| This is a con?rehensive,
| “grass roots™ approach to

market. Radio appeal is important
but not the only factor.

Music by Aboriginal singers is
diverse and the peoples themselves.
Whether it is in Kujuaak, Toronto,
Winnipeg or Edmonton, there is
agreement from all that Aboriginal
radio plays an important role in
defining who and what we are as
Aboriginal people. The Aboriginal
population is the fastest growing
one in the country, and that popu-
lation identifies strongly with the
music created by its members.

Build vision and consensus
within the community.

orm community development
lans that get results.

Community Development

Create effective, sustainable
strategies |

Utilize methods that lead to
action and commitment. g

The methods allow for: |
improved communication |
expanded responsibility |

immediate |
implementation |

Coursesare !
available in Vancouver,
Edmonton, Calgary,
Regina, Winnipeg,
Kitchener/MWVaterloo,
Toronto, Ottawa,

Montreal.

Allof our courses have
one hour of FREE
coaching within émonths

ofyourtakingthecourse. | ASSOCIATES

| healthful.

isputes and negotiations.

Move from conflict to consensus.

Utilize a method of conciliation 4

us now for more information.

Please contact either Janis or Wayne at:

Toll Free outside of Toronto:

1-877-691-11CA (1-877-691-1422)

In Toronto: TEL416-691-2316 FAX 416-691-249|
E.MAIL ica@ica-associates.ca

please visit our website at http://ica-associates.ca
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FOREST COUNTY POTAWATOMI'S
qQ* Annual

Ninter's

Pow-Wow
Saturday and Sunday, March ED-EI 2004
F.C.P. Recreation Centre

For information contact Brian at (715) 478-7427

AADAC centres protest

By Joan Taillon
Windspeaker Staff Writer

Many Nations Financial Services Ltd.

subsidiary of | Many Nations S i K& BT TGS Ltd.

* Employee Pension Plans
* Employee Benefit Plans
* Individual Life and Disability Insurance
* Investment Services and Products
§ Sy, * Critical lliness - Individual/Group
; § % % * Coverage for Chief and Council
¥ °* Regular On-Site Service from Regional
Representatives

Phone: 1-800-667-7830 or (306) 956-4669
www.manynations.com

“The strength of Many Nations protecting our future”
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A 100% First Nations-owned Brokerage in operation since 1987
Proudly celebrating 16 highly successful years in business

FIRST NATIONS

INSURANCE SERVICES LTD.

2300-10" Avenue West Group Life & Health Benefits

Prince Albert, SK SV 621 Group Pensions

E-Mail: Employee & Family Assistance Program
firstnations_fnis@sasktelnet| o |ndividual Life, Health and Financial

Visit us on the internet at: Services

www.firstnationsins.com r _ : : _
"Providing Superior Financial Service to
First Nations and Their Employees”
SR e A S N S, S L N T T

1-800-667-4712

OpaW|koscukan Reserve #201
PO Box 2377

Contact: Helen Burgess
General Manager or
Stuart McLellan
Pension Administrator

Phone: 306-763-4712 « Fax: 306-763-3255

EDMONTON

For 10 years, Health Canada
has covered room and board
fees for First Nations treaty cli-
ents attending addictions treat-
ment at residential centres op-
erated by the Alberta Alcohol
and Drug Abuse Commission
(AADAC). Now the feds have
had a change of heart. They
won't to pay the fees, and Nick
Hossack, director of prevention
and promotion overseeing the
National Native Alcohol and
Drug  Abuse  Program
(NNADAP) is taking the heat.

AADAC, which operates
both referral agencies and resi-
dential treatment centres (26 in
total), does not fund on-reserve
residential treatment programs
and NNADAP is not mandated
to fund off-reserve programs.

Hossack said paying the room
and board fees that AADAC

implemented in 1993 never was

- within Health Canada’s man-

date. The only change is that
with every department scruti-
nizing costs more closely than
in the past, the federal govern-
ment is enforcing policy that
was already in place.

“Past practice might.not have
been consistent with the legal-
ity of the situation,” Hossack
said.

Leona Carter, the executive
director of Poundmakers Lodge
in St. Albert, said the $10 a day
Health Canada was contribut-
ing to AADAC residential treat-
ment centres— less than a mil-
lion a year” in Alberta—is “a
minute amount when you com-
pare the long-term costs of peo-

ple suffering.”

The actual room and board
fee is $15 a day, and Alberta is

the only province that charges

Hosted by THE GATHERING CIRCLE
in cooperation with the

LISTENING...
With the Heart

A 2 1/2 day gathering dedicated to unresolved
grief and its connection to suicide prevention.

March 24 - 26, 2004
Thunder Bay, Ontario

' )

Ontario Ministry of Community Safety and

Correctional Services

and the Métis Nation of Ontario

For registration information, call:
Leonard Bananish at 807-766-8323, or email sweat@tbaytel.net
Nikki Burns at 807-475-6449, or email burns @confederationc.on.ca
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clients.

Carter said her centre will lose
400 clients a year who cannot
afford to pay even this amount.

Hossack said AADAC centres
should be able to find ways to
make up the shortfall.

“It costs over $200 a day to
provide treatment, generally. So
what we're talking about is less
than five per cent of the cost of
providing treatment. I'd be hard
pressed to believe that’s going
to mean the severe dislocation
for any particular centre. If we
look at the number of clients
and then over the year you mul-
tiply by ... say $300 for round
numbers, that couldn’t possibly
be a serious source of revenue
for a centre. We’re talking
multi-million dollar centres
here. This is not core funding.”

Carter alleged the federal
policy shift has less to do with
tightening departmental belts
and more to do with a study
that showed NNADAP centres
have had a significant drop in
admissions over the past five
years.

She said because of the nature
of Health Canada’s contribu-
tion agreement with NNADAP,
it costs the same to operate
NNADAP centres “whether
you have one client or 20 cli-
ents.” She said NNADAP wants
to make better use of their treat-
ment centres to improve the
bottom line.

The problem with that is,
“You are taking the individual
rights of the person to be able
to choose where they want to
go get treatment—youre re-
moving that from them. It’s a
constitutional right, and that
has been removed from treaty
people.”

Carter said the only places
treaty people can now get help
for addictions without paying
room and board are NNADAP

centres situated on-reserve.

AADAC directors say many
urban Aboriginal people have
never lived on reserve and have
no desire to go to one that may
be a long way from their sup-
port system of family and
friends. There was also the sug-
gestion that reserves are per-
ceived by some people as being
the source of, or a contributor
to, addiction problems.

Hossack said two of their cen-
tres in particular are trying es-
pecially hard to give people sup-
port in the areas of employment
and family relations, to try to
ensure the treatment centre ex-
perience leads to a permanent
lifestyle change.

Muriel Sikorski, director of
the Bonneyville Indian Métis
Rehabilitation Centre, said
Health Canada’s policy shift
“has affected us really bad.”

She said her 30-year-old fa-
cility was built on Crown land
specifically for Aboriginal peo-
ple, and 85 per cent of her cli-
entele are status people.

She said these clients do not
want to drive eight hours to St.
Paul’s Treatment Centre in
Stand Off in the south. The
closer NNADAP centre at Lac
La Biche—“probably 200 miles
away”’—is full, she said.

Clark McAskile, director of
Action North Recovery in High
Level, said Health Canada’s
move amounts to “denying
services based on ethnic back-
ground.”

He explained the Dene peo-
ple prefer to come to his centre
because transportation is more
economical than if they attend
the nearest NNADAP centre,
but he has not had a Dene cli-
ent since November, except for
a couple who paid their own
way. His clientele, which was 95
per cent Native, is now less than
five per cent Native, so he has
removed some of the cultural
components from the program.

Helps clean out blockages,
and cholesterol, aids poor ¢

Taurus libido

Tamahi Calcium liquid mineral

Ganoderma (diabetes, etc.)
Kinokatara (lymphatic cleanse p

i Toll Free: 1-888-239~

822 any time

Website: www.naturalhartmedicine.com

and aftercare.

For more information:
Main Office:

o Family ¢ Friends * Your House ® Your Car ¢ Your Health

Tel: (780) 458-1884
or toll-free
1-866-458-1884
Fax: (780) 459-1876

PounNnDMAKER'S LODGE

Treatment Centres

If alcohol, drugs or gambling are a problem
in your life, we're here to help. We provide
effective residential treatment for both
adults and teens, outpatient counselling

Outpatient
Adult Treatment Centre Centre
Tel: (780) 420-0356

(780) 420-6366
Fax: (780) 424-1163

Family e Friends e YourHouse ¢ YourCar ° Your Health

-

Adolescent Treatment
Centre (St. Paul)
Tel: (780) 645-1884
or toll-free
1-866-645-1888
Fax: (780) 645-1883
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Under-reported

(Continued from page 15.)

Although media attention
evaporates, Aboriginal children
continue to be sexually exploited
in increasing numbers across
Canada.

One child advocate wonders
why there’s so little attention paid
to this growing tragedy by Abo-
riginal and non-Aboriginal poli-
ticians, governments and organi-
zations. She also wonders whether
Canadian society would turn a
blind eye if these children were
white.

4. A survey by the the Six Na-
tions reserve in southern Ontario
finds that only 15 of 15,000 peo-
ple are still “fluent” in their In-
digenous languages. At about the
same time, the Assembly of First
Nations dismantles its language
unit and closes its library. AFN
blames INAC cutbacks. How-
ever, the federal department of
Heritage funds Aboriginal lan-
guage programs and AFN’s lan-
guage money isn't affected.

No one asks where the AFN
spends the money instead—in-
cluding the department of Her-
itage.

5. According to the Elizabeth Fry
Society, there’s a higher proportion
of Aboriginal women in prison
than there are Aboriginal men,
when compared to the respective
incarceration rates of non-Aborigi-
nal females and males.

“Depending upon the day that
a snapshot of correctional data is
taken, 40 per cent to 60 per cent
of women classified as maximum-
security prisoners will be Aborigi-
nal women.”

Many of these Aboriginal
women are placed in maximum
security prisons because they
don't satisfy the “social condition”
requirements applied by Correc-
tional Services Canada. These in-

clude past criminal behavior, but
also, among other things, whether
they have been involved in do-
mestic disputes or can keep a
house clean.

As a result, many Aboriginal
women are kept in maximum se-
curity jails, not because they're
high-risk, but because they’re
high maintenance. It costs less to
keep them in prison than to cre-
ate or fund alternative programs
in the women’s home communi-
ties.

These are just five stories that,
in my opinion, deserve more at-
tention. There are more.

A Native police force ignores
standard procedure, decides not
to wait for or negotiate a peace-
ful end to a stand off. Instead, the
Native cops recruit a drunken
man from a bar to lure the sus-
pect out of his home. The police
shoot the suspect in the back.
That man is now a quadriplegic.
An ethics commission gives the
police a slap on the wrist—be-
cause they didn’t provide the
drunken man a bullet-proof vest.

INAC spends more than $10
million to sell its First Nations
governance initiative while it
slashes the budgets of Aboriginal
groups opposed to the initiative.
The money goes.to consultations
that are “bogus” and results that
are unwelcome (most respond-
ents oppose the initiative). All of
this is reported.

What is overlooked is the two-
pronged propaganda campaign
that smears all chiefs as corrupt
mini-dictators while convincing
the national news media that this
isn’t really a story about govern-

ment subverting the democratic

process.
Things like this will continue
so long as no one hears, sees or

speaks about them.

ABORIGINAL CULTURAL TEACHINGS WORKSHOPS

history & culture

by J.D. Gladue

These Workshops, facilitated by J.D. Gladue, have been attended
by over 3,000 participants and are intended for:

+ Anyone interested in learning more about Aboriginal people,

+ Anyone providing services to Aboriginal people in any capacity
+ Any agency needing to meet A.A.S.C.F. regulations

Foo
3 15%e%

Aboriginal Cultural Teachings Workshops are avail-
able in a variety of formats (from 8 - 32 hours) and
can be modified to meet specific needs.

For details on how to set up Aboriginal Culture
Teaching (ACT) Workshops contact:

Gy =3 Scholarship & Bursary Recipients for 2003-2004
Foundation for the Advancement of Aboriginal Youth
http://www.ccab.com & http://www.aboriginalbiz.com
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24 hours a day in English, Cree and Dene

Share the Vision of Communication
Heard around the world www.mbcradio.com
“Bringing People to the People”

Missinipi Broadcasting Corporation

Inviting everyone to tune in to enjoy great Northern Saskatchewan
hospitality and the wonders of Mother Earth.

M.B.C. Communities - 89.9 on your dial:

CJLR, La Ronge (Broadcast Centre) 8. CPAT, Patuanak

1.

2. CIJCF, Cumberiand House 9. CFNK, Pinehouse
3. CJAZ, Pelican Narrows 10. Turnor Lake

4, CHPN, La Loche 11, FondduLac

5. CIBN, Buffalo Narrows 12. Montreal Lake

6. CIBW, Jans Bay 13. Key Lake

7. CFBB, Cole Bay 14. Sucker River
Other Dial positions:

1. CIPL Beauval, 96.5 10. Uranium City, 99.8
2. CJLK. Wollaston Lake, 91.9 11. Cluff Lake, 104.1
3. CFDM, Flying Dust, Meadow Lake, 105.7 12. Southend, 96.5

4. CIBN, Buffalo Narrows, 89.3 13. Kinoosao, Cable 12
5. CFCK, Canoe Lake, 103.9 14. Stony Rapids, 91.9
6. CILX, lle-a-la Crosse, 92.5 15. Sandy Bay, 96.5

7. Prince Albert, 83.1 16. Dillon, 91.7

8. Camsell Portage, 103.1 17. Stanley Mission, 98.5
9. Deschambeault Lake, 88.9 18. Duck Lake, 100.7

15.
16.
17.
18.
19.
20.
21.

19.
20.
24
22.
23.
4.
25.
26.
27.

Garson Lake
Descharme Lake
Timber Bay
Macarthur River
Rabbit Lake
Shoal Lake

Red Earth

Sled Lake, 94.9

St. George's Hill, 92.7
Lac La Plonge, 96.5
Onion Lake, 97.7

Big River, 95.7

North Battleford, 94.7
Janvier, Alberta, 92.5
Big Island, 92.7
Keeseekoose, 94.7

La Ronge Broadcast Centre

P.O. Box 1529
La Ronge, SK

Phone: 306-425-4003
Fax: 306-425-3123

Prince Albert Sales Office

#77 - 11th Street West
Prince Albert, SK

Phone: 306-922-4566
Fax: 306-922-6969

Toll Free Request Line 1-877-425-4101

Reaching Northern and Central Saskatchewan with up-to-date news, views and local happenings. Connect with
your news, connect with your world, connect with MBC. Informative, professional, and in-touch with you, the

listener, MBC Network Radio, keeping the lines of communication protected, preserved, open.

o Learn proven skills to facil

itate weliness.

« Explore positive beliefs and behaviors that

strengthen leadershi

p and management.

» Develop lifetime solutions for addressing
core wounds and intergenerational issues.

Pictures and Biographies of all of the
138 recipients for 2003-2004 will be

available online February 15th, 2004.
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Editor’s note: One of the most re-
spected powwow men in North
America paid Buffalo Spirit a sur-
prise visit in January. Boye Ladd is
preparing to move back to the United
States after 25 years of living in
Canada. He said he wanted to leave
behind a few ideas for people to think
about until he sees us again. He lefs
us with a lot of material that we will
use over the coming year. For now,
however, here is a part of his message:

Coming Home
Laughing

My name is Boye Ladd [or]
Coming Home Laughing. My
name was given to me by one of
my uncles that went off to World
War II. When we name our chil-
dren, it’s usually something they re-
member from war. When our war-
riors are called upon, it’s usually
something that stood out in front
of them single-most in war situa-
tion.

My uncle was a medic and one
time he got caught by the Japanese
and he played dead. Everybody was
wiped out and he played dead.
They walked over him . . . And
when he was coming home all he
could think about was that situa-
tion, these Japanese walked over
him, and he laughed, he made it
through . . . So all the way home
from the war he kept laughing, and
laughing. So that’s how I got my
Indian name Coming Home
Laughing.

What’s ironic, my real father, his
name is Fun Maker. He is the head
of the Bear Clan. And my Indian
name, in everything that I do, eve-
rybody knows that I have a lot of
laughter, humor. I become a kind
of a clown all the time.

Laughter in my eyes has always
been good medicine. It brings
people together. I can’t always be
serious, even in our most sacred
of all ceremonies there is always
an element of clown. You go to
the kivas, you go to our
sundances, you go to our
medewin, you go to all the cer-
emonies, there is always a clown
element. Or there is a clan that
has that responsibility to bring
laughter. I guess that is part of my
responsibility is to create laugh-
ter, but there is a time of always
being serious. I always tried to be
serious when it comes to cer-
emony. There is a time and place
foric. ..

Good messages

It's been an honor in coming to
Canada and being here for the last
25 years or so, and being accepted
into a fot of the societies and a lot
of the communities working for
our people. I'm going to be mov-
ing back to the U.S. I have moved
in part and will be fully moving
back to the U.S., butin part, I kind
of wanted to leave a lot of good
messages and good feelings for a lot

of the people and a lot of the friends

Boye Ladd:

A visit from a friend

L L
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Respect the rights and traditions of the peopl

e whose land

you are in. Women may not always be welcome at the drum.

I have made across the country. . .

I've been in powwow all of my
life. I started dancing when I was
four years old back in 1952, and
it’s opened many, many doors for
me. ['ve traveled to many countries.
It’s given me an education, given
me an opportunity to meet many,
many people . . .

Best in the
country

There are many misconceptions
around the country when we look
at our traditions, our customs and
powwows. Many times I've been
asked, what is the right way of do-
ing something. I oftentimes have
to respond by saying ‘Your way.’
There is no right way and there is
no wrong way. There is only your
way of believing and it would be
wrong for me to condemn . . . But
there are certain unwritten rules
and laws that govern our circles
around the country.

I've lived in just about every
part of the United States and
most of Canada, except a lot of
B.C. and way out in the
Maritimes, but in the majority of
Indian Country . . . that powwow
has been most influenced by . . .

I've credited Canada with the
spirit of dance, the spirit of tradi-
tion. In the United States there is
big difference. In the United States,
it’s become so political, so commer-
cial . . . I tell many of my Cana-
dian friends, many of my students
“Why do you want to go dance
down in the United States, because
if you go to that powwow, all they
are doing is imitating the music in
Canada. The best music comes
from our region of Alberta and Sas-
katchewan and Manitoba. Those
are the best singers in the world.
Why do you want to go to another
powwow? Sure they may have
money down there, but it’s so com-
mercial. There is no spirit.’

The music is always changing—
the beauty, the songs . . . I've been
very lucky. I have been in those re-
gions where the change has been
happening. I've seen it in the round
dance world where I see influences
by certain individuals, the legends
in their circle, and I encourage
many people from the United
States or different parts of the coun-
try, North America, to come to this
part of the country to see round
dance. . . see the spirit, the beauty
of the song, the beat. It does some-
thing to you.
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Drum is wakan,
holy

You know, in powwow, the drum
has always brought our people to-
gether . . . It brings unity to our
people. Years ago, many of our
tribes were at war. Even within our
lifetime, there was a lot of animos-
ity that existed between our peo-
ples. But now today, the advent of
powwow has brought a unity where
people are sitting together at the
same drum, singing the same songs.
Being able to feel the same beat.
That drum is so vital, so very im-
portant to our people . . .

The drum beat becomes a part
of our body . . . It didn’t happen
until the early 1980s that there
were heart attacks, people dying
on the dance floor. And I have to
say that it came from the drum
beat. The drums are wakan. They
are holy. They become a part of
us. When you are drumming,
when you are a dancer out there
listening to the drum beat, your
hearr skips a beat and jumps in
time with the drum beat. And so
your heart and drum is the same.
So when somebody is drumming
along with the beat and all at
once, a beginner maybe, some-
body just started in singing,
comes in with a downbeat and he
comes in the off beat, what hap-
pens is your heart skips a beat . . .

So it can, yes, it can cause heart
attacks. It can hurt people. Thus,
you say drums are wakan. They are
holy. You have to be very respect-

Women at the

drum

ful, very careful.

Along the same line, I've been
approached on some of the most
troublesome areas when we look at
drums. One of the issues that I have
been asked many times, especially
within the last year-and-a-half, is
women singing on the drum. It’s
very hard to answer that because
I'm going to be condemned by half
of the people and the other ones
will support me and say, ‘You're
right, Boye. You're right..." In Min-
nesota, an all women’s group
showed up at the powwow and
were denied setting up their drum
and singing, and they took it to
court. And right away, everyone
around the country was calling me
and asking me, ‘Boye, what’s your
position on it?” And I say, one side
of me—tradition—dictates that
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Powwow is patriotism and
evolves around the warriors.

women do not sing on drum.

In my community you have to
be very, very respectful. I oftentimes
say, when in Rome, do as the Ro-
mans do. When in Sioux country,
do as the Sioux do. And in
Winnibago, or Ho-Chunk coun-
try, do as we do. We do not allow
that. ..

Out of respect, when you go to
other lands, be very careful of
their rights and their way of life.
Don't come in there because you
think you have the right in your
community and try to impose
that on somebody else’s commu-
nity, because that’s very, very dis-
respectful . . .

In my community, women are
not allowed to touch the drums,
the drum sticks, anything man, a
rifle, even tools on the floor.
Many times a mother sweeping
the floor sees a tool there will ask
one of the young boys to move
that and that’s how much respect
we have for our women. It’s not
putting down the women. It’s
putting them on a pedestal, be-
cause women have the ability to
create life, and are very humble
in their teachings and their ways.
In our way of life, everything bal-
ances out. They may not be the
so-called leaders or speakers of the
people, or maybe the singers, but
in a round about way it is bal-
anced so that women actually
have more power then men.

It varies from one community to
the other. Some people will accept
it [women at the drum]. Histori-
cally, some say women are allowed
at our drums. The first ime that I
encountered that was when I went
to the Northwest. I was up in
Yakama and Coleville . . . Histori-
cally, a lot of the men were out
fighting and hunting and the
women naturally absorbed the
position or the role of the men
and women naturally became a
part of the singing groups. And I
have seen some very good singers,
but again, that works in their com-
munity. So those that do want to
sing, I often say, be very respectful,
very careful of customs within that
region thatyou go to . . .

Again there are certain unwrit-
ten rules and laws that govern eve-
rything that we do. A lot of it has
always evolved around the warri-
ors . . . Thus we call the origin of
powwow today, the beginning of
powwow, when many of our men,
many of our warriors went off they
would be given certain medicines,

certain protections, and they would
go off to war and hopefully that
thing would bring them home.
Most times it did . . .

When they came home, there
were celebrations, there were vic-
tories, there was powwow songs
made. The dance steps were cre-
ated to imitate what they saw in
bartle. The songs would always talk
about the love of life. A true war-
rior will never say ‘L kill.” They never
use that word. They would always
say ‘coup,’ or ‘touch the enemy:. .

If you were able to go and touch™
the enemy, that was bravery. You
earned the right to wear eagle feath-
ers, wear paint, wear certain de-
signs. Today, everything has be-
come so generic. People are steal-
ing from one another without ever
knowing what the rights are in-
volved in it.

Powwow is
patriotism

Any time you hear the word
right, the right to do this, the
right to do that, years ago it
meant the taking of a life, a hu-
man life. Even in ceremony, and
most importantly in powwow,
because powwow is patriotism.
(Editors note: Later in the discus-
sion Boye was asked to explain this
last statement. He said “When the
warriors came home they cel-
eorated. They would get off their
horses at the edge of the village, they
would get off, do the hair, walk in
proud of their achievements,
whether there was blood or wounds,
whatever, they would come in
proud. And the clans would stand
behind their man, songs would be
sung, brave, inspiring songs . . .
bravery, a lot beautiful, beautiful
songs. ..") ,

The right to wear an eagle
feather, the right to dance, the
right to wear the paint was given
through a human life . . .

When you take the enemy, hessits
like a monkey on your back. You
have a responsibility for the rest of
your life to feed and take care of
that spirit—the enemy . . . Those
eagle feathers that are worn on
top of the head are the enemy. If
they are given in ceremony, there
is usually a warrior that comes
forward and acknowledges by giv-
ing a human life. When you tell
that story you are putting a hu-
man life in that feather and that
feather thus becomes a part of
them. It can protect them.

In other words, I give this
enemy...when I give this feather
to someone. I took an enemy . . .
and I give it to that person, be it
young, old man or woman, it
doesn’t matter.

The only thing that I ask in re-
turn is that you feed the spirit of
that feather. Feed that enemy
every once in awhile because he’s
going to bother you. He can pro-
tect you. He can watch over you,
as long as you take care of him.
As long as you give in his honor.
As long as you feed him . . ..
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U of S researcher to receive achievement award

By Cheryl Petten
Windspeaker Staff Writer

SASKATOON

When the list of recipients of
the 2004 National Aboriginal
Achievement Awards was an-
nounced on Jan. 13, Dr. Lee
Wilson became the latest in a long
line of award winners with a Sas-
katchewan connection.

Wilson, who grew up in Lake
Francis, Man., is a research asso-
ciate in the department of chem-
istry at the University of Saskatch-
ewan (U of S) and is also science
advisor to the dean’s office in the
university’s College of Arts and
Science. Wilson earned his PhD
in chemistry at the U of S, the
first Métis student to do so at the
university. He will receive the

award in the science and technol-
ogy category.

Wilson said he felt quite sur-
prised and honored when he
found out he had been chosen to
receive a National Aboriginal
Achievement Award. Then, after
thinking about it for a while, he
also began feeling a bit intimi-
dated, because of the stature of
the people who had received the
award in the past.

Wilson is being recognized for
the research work he is doing at
the U of S, a continuation of the
work he did while completing his
thesis at the university from 1992
to 1998, molecular research that
will result in the development of
new methods of administering
drugs to people.

“It’s research that’s based on a
fairly simple concept,” he said.
“What we're looking at here is

looking at molecules that can be
called container molecules.
They're large molecules that have
the ability to encapsulate other
smaller molecules within itself ...
so if you could envision this in
three-dimensional space, what it
would look like is a pail with the
bottom cut out. And this so-
called container molecule ends up
having a lot of useful applica-
tions,” he said.

The idea is to put the drug in
question within the container
molecule, and then give it to the
patient orally. The container mol-
ecule, which is water soluble, dis-
solves, and the drug is delivered.
The same technology could have
other applications as well, Wilson
explained, including providing a
new method of purifying water.

While receiving the National
Aboriginal Achievement Award

PLAN TO ATTEND

REGIONAL FORUMS

GUNS, GANGS & RACE
A FOCUS ON SAFE SCHOOLS -
SAFE COMMUNITIES

March 2 - 3 - Winnipeg, Manitoba |
March 11 - 12 - Vancouver, BC

March 9 - 10 - Edmonton, Alberta
March 18 - 19 - Toronto, Ontario
May 13 - 14 - Halifax, Nova Scotia

This Forum provides delegates with the knowledge and skills in the
prevention and intervention of dealing with Guns, Gangs & Race
with a focus on Safe Schools - Safe Communities

For further information contact: Bill Zarchikoff

Toll Free: 1-888-683-7711
Phone: 604-530-3840
Fax: 604-530-3841

Email: wzarchik@direct.ca

and sea kayaking

* Traditional indigenous knowledge

@/@A 7N %
HOOKSUM OUTDOOR SCHOOL S

West Coast Outdoor Leadership Training

May 1 - 28, 2004 or
September 15 - October 12, 2004

* Leadership and guiding
* Certification courses in wilderness first aid, lifesaving, boat safety,

%
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Steve & Karen Charleson
Hooksum Outdoor School
P.O. Box 352

Tofino, BC VOR 27,0
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QJP*\N 5/’/&/’

EM [y
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Phone/Fax: 250 - 478 - 6003
Cellular: 250 - 920 - 9264
Email: rainbowspirit@shaw.ca

www.rainbowspirit.ca

& ¢ & S teL'e

ENLIGHTEN .

""Working in Partnership to Encourage Leadership, Team-work and Career Development Through Education and Self-awareness"’

HELP YOUR TEAM AND COMMUNITY
BE THE BEST THEY CAN BE!

WE SPECIALIZE IN:

Phone/Fax: 250:670-1120
www.hooksumschool.com

PPSEC REGISTERED

N4 WA N4 YA NG T4 oA N

Staff Development & Team Building

Proposal Writing & Marketing Your Program Workshops
Strategic Planning & Board Training

Communications and Conflict Resolution

True Colors and The Myers-Briggs Type Indicator Workshops
Employment Programming and Consultation Services

will likely put Wilson and his
work more in the public eye than
previously, Wilson hasn’t really
seen himself as a role model.

“I guess I don'tlook at myself that
way necessarily,” he said. “I guess
in terms of this award, you're refer-
ring to role models as just the pur-
suit of science and that it is in fact
a possible achievement and it’s
something that’s, I guess, within the
grasp of various youth that are go-

P05t~ S

ing through school right now. And
I guess if I was to choose what kind
of role model, I would probably
like to do that, because I see there’s
a need for that.”

In terms of drawing attention
to science career opportunities for
Aboriginal youth, and helping to
demystify the world of science,
Wilson would be happy if he
could play a role in that process.

(see Scientist page 23.)
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7 Cree School Board
Y (Commission scolaire Crie

POST-SECONDARY STUDENT SERVICES
1950 SHerBrROOK WEST, Suite 100
MoNTReAL, Quesec H3H |EZ
|-800-463-7402

THE SASKATOON PUBLIC SCHOOL DIVISION NO. 13
invites applications for

TEACHERS

Jor the 2004-2005 school year

Human Resources

310 - 21t Street East
Saskatoon, SK S7K 1M7
Phone: 306-683-8214
Website: www.spsd.sk.ca

It is anticipated that there may be vacancies in all grade levels and subject areas of this
K-12 school division. The Saskatoon Public School Division provides a high quality education,
through its 2,400 professional and support staff, to 22,000 students in 43 elementary

schools, 8 secondary schools and an associate school in Saskatoon.

Teachers currently employed by the system as substitute teachers or holding femporary
status positions, as well as previous applicants not yet employed, are odvised that they are
required to submit a new application form every calendar year to ensure their file is
complete for regular positions. This should not be confused with separate application forms
that are required for substitute feaching. New applicants to the system should obtain an
application form and a procedure sheet available of the address below or on our website.

Students and others seeking provincial certification should apply for employment now,
anticipating that the certification will be obtained when required. Applications are
accepted throughout the year, however, fo ensure maximum consideration, applications

should be obtained and submitted no later than February 13, 2004 to:

Saskatoon Public School Division

We fronk oll applicants for fheir inferest in our organization but only fhose receiving inferviews will be confocted,

™

EMPOWER .

- Phone today to request a detailed outline of workshops or to find out how
Rainbow Spirit may be able to assist your community or organization!

EXCEL

__Rainbow Spirit is a fully mobile and
Aboriginally owned and operated

company.
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Ningwakwe Learning Press

Leading the way for 8 years in printing
and publishing First Nations Literacy and
Educational Curriculum Materials.

NINGWAKWE SELLS...
Books/Materials Promoting Literacy and Education
&

Business Printing/Publishing Services

Ningwakwe Learning Press
237897 Inglis Falls Road - RR 4
Owen Sound, ON N4K 5N6
|-888-551-9757

For a free quote or more information...
www.ningwakwe.on.ca

ABORIGINAL LAW

Olthuis, Kleer, Townshend (OKT) is a small firm
recognized as a leader in providing legal services to First
Nations, especially in connection with Treaty and
Aboriginal rights. OKT is now seeking an associate
lawyer with the following qualifications:

e Excellent analytic, writing and communication skills

e Knowledge of Aboriginal law

e Familiarity with Anishinabe history, culture and
language an asset

Please forward resumé and a
brief writing sample by February 13 to:

H.W. Roger Townshend
Olthuis, Kleer, Townshend
229 College St., Suite 312
Toronto, ON MS5ST 1R4

road to a new career!

Vacuum Truck Operator
Three day theory and 60
hour practicum

Tuition: $1,190

Class 1 and 1A Driving Instruction
Various packages available.
Call for an appointment.

Increase Your
Earning Potential

Look at what Lakeland College has to offer to get you on the |

12-week Professional
Transport Operator Program
Begins in Lloydminster

March 1 and April 26, 2004
Tuition: $6,339

Classes also offered in
Sherwood Park

For more information or to register call 1-800-661-6490.
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Scientist a role model to youth

(Continued from page 22.)

“Let’s put it this way, I guess any
kind of PR. that science gets, pro-
vided that it’s positive, is good for
promoting anyone to want to get
into sciences. I do think that a lot
of people—and this is right across
the board—a lot of people have a
Hollywood view or persona, if
you will, of science. And even the
people that are in science. Be-
cause I can tell you, I have lit-
erally made people fall over
when I started talking about the
fact that I am in science and I'm
doing this and that, because
they always think that it’s some-
one that’s older, middle-aged,
kind of crazy looking like Albert
Einstein or whatever,” said the
34-year-old chemist.

“There’s a stereotype with that.
And I suppose that there’s even a
stereotype of what science really
is. It’s more than just test tubes
and microscopes. There’s a lot of
really, really fascinating things
that are going on,” he said.

“Science is a very, very broad,
interesting and a fascinating area.
It covers everything from medi-
cine to agriculture and all points
in between. And I think a lot of
people overlook that. They un-
dervalue the importance of sci-
ence.”

Wilson has also been working

Lioydminster
Sherwood Park
Vermilion
1-800-661-6490
www.lakelande.ab.ca

to eliminate those stereotypes by
taking part in events in the com-
munity. He recently was one of
the judges at the Treaty 6 science
fair held on Big River First Na-
tion, where he made quite an
impression on the young partici-
pants.

“I felt that that was an impor-
tant thing to go to, the Big River
science fair, because a lot of the
youth there, they did some really,
really good work, and it was nice
to be able to tell them that, and
to question them and to talk to
them, and just see their excite-
ment,” he said.

“I think that’s nice, to be able
to step out of the university and
be able to see how others are per-
ceiving that world that 'm in all
the time. Sometimes I lose sight
of that, and its nice to get that

perspective. But it’s also nice to

show them that there are people
there that will help them if they
so choose.”

Wilson had some advice to
young people to ensure that they
too can make career choices based
on all the options available to

them.

“I would say that it would be
in anyone’s favor who goes

“through high school to make sure

that you take advantage of all the
courses that are available to you.'

In other words, if you are think-
ing of possibly going to univer-
sity, then make sure you take uni-
versity entrance level classes. And
the other thing is that, take all the
possible classes that you can. I
mean, within reason. So take all
the maths that you can, take all of
the sciences that you can, so that
you know when it’s all said and
done, what your interests are,
whether its biology or physics or
engineering or whatever the case
may be. Because sometimes if you
don’t do that, then that really cuts
down on your options later on. . . .

“I think most people want a
stable life somewhere down the
road, and so that means getting

a job. And so I guess if you want-——=

a job and you'’re going to spend
a good part of your life work-
ing, you really should at least
work at a job that you enjoy,”
he said.

“Science is really big and it’s an
exciting field. And let’s face it, the
world is facing alot of urgentand
pressing problems, and the peo-
ple going through school right
now are going to be the ones that
have to deal with it. So a good
background in science—1I mean,
you can only have so many sci-
ence type people—but if that’s of
interest, there’s probably oppor-
tunities there.”

ABORIGINAL

p 3% 555

EDucATION

The Aboriginal Education Program at
Mount Royal College offers an Upgrading/
College Preparation Program (UCEP). This
program offers quality education to adult
students of Aboriginal ancestry.

We are currently accepting applications for
the Fall semester, which starts in September
2004. Deadline for applying for the Fall
semester is May 15, 2004.

Weekly information sessions are being held
for prospective students in February and
March (check web site for upcoming dates).

inal Education Program

For more information, or to book yourself into an information session,

please call (403) 440-6285

www.mtroyal.ca/aboriginaleducation

www.mtroyal.ca/conted @@ Mount Rayal College

Faculty of Conlinuing Education & Extension

JOURNALISM

TELLING OUR OWN STOR/ES

Speak out on the issues that impact
OUR communities, OUR families and

OUR futures
R S S R S AN S

AVIATION

JOIN A SELECT GROUP OF PROFESSIONAL

PILOTS.

North America’s ONLY aviation program

for Aboriginal People.

3 Year College Diploma Program ;.
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SENCE TRANING FLIGHT TRAINING |
SCHOOL
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(Continued from page 15.)

The government of Prime Min-
ister Paul Martin has broached
the idea of an Indian serving as

Problems
at home

(Continued from page 15.)
Dear Tuma:

I am not sure if you can help
me out but it’s worth a try! Here
are my questions:

1. What can we do as members
to do get our elected chief and
council out of council as per the
Indian Act?

2. If we don’t want non-Natives
working for our First Nation,
how can we get rid of them with-
out them pursuing a lawsuit
against the First Nation?

3. If confidential information
comes into the memberships
hands by way of accidentally be-
ing thrown into the garbage, for
example, if this information is
vital to the First Nation and can
have an effect on the First Nation
and the membership knows
about it, do they have to give it
back or can they present it at the
next general meeting?

Revenge: A Dish Best Served Cold

Dear Revenge:

1. A person may be disqualified
for serving on council if they have
been convicted of an indictable
offence, dies or resigns from of-
fice. The Minister of Indian Af-
fairs can also disqualify someone
from sitting on council if they are
unfit for the office. Usually, by
conviction of an offence, missing
three consecutive meetings of
council without authorization
(rarely happens), or was found
guilty of corruption of an elec-
tion, taking a bribe, dishonesty
(more than just telling little white
lies) or using the office to do
harm. Once a person has ten-
dered his resignation, then that
office becomes vacant and the
band council does not have the
power to reinstate that person.

2. The band council can get rid
of anyone who works for them if
they have just cause. If there is no
just cause, the band council
should prepare to be sued for
wrongful dismissal. Beinga non-
Native or a non-band member is
not just cause to fire someone.

3. Band councils should note
that proper disposal of waste in-
cludes shredding of confidential
documents and not just throw-
ing them into the waste paper
basket. If a band member comes
across confidential documents,
then the appropriate thing to do
is to bring this to the band man-
ager’s attention and have him or
her dispose of it properly.

This column is not intended to
provide legal advice, but rather
highlight situations where you
should consult with a lawyer. Tuma
Young is currently studying for a
Ph.D. in law at the University of
British Columbia and questions
can be sent to him at

<= puoin@telys.net

minister of Indian Affairs. It will
be a while yet, though, before we
find out whether the idea is a
mere thought without substance.
A non-Indian MP named Andy
Mitchell is now muinister, tread-
ing where many others have tread

and having to be “broken in” by
Canada’s Aboriginal leaders.

In between receiving the ob-
ligatory honorary Indian names
and Eskimo carvings, Minister
Mitchell should diligently seek
insight into the merits of making

an Indian the minister of Indian
Affairs. Then perhaps his contri-
bution to history can be as the last
Qallunaaq (white man) to serve
in this position.

This can be one small, insignifi-
cant step for the Indian ap-

- Relationship with Indians needs a revamp

pointed, if he or she is forced to
tinker within the present institu-
tional strait-jacket. Or, it can be
one giant beneficial, enabling leap
forward for Indian-kind.

The motive behind the move
will determine which it is.

Athabasca University £l
Canada’s & 9pen University™

Specializing in distance and online education, Athabasca University delivers university
education to approximately 26,000 students per year. Athabasca University is dedicated
to the removal of barriers that restrict access to, and success in, university studies and
toincreasing equality of educational opportunity for adultlearners worldwide. Athabasca
University invites applications for the position of:

Indigenous Education Assistant,
Centre for World Indigenous Knowledge and Research

This position provides assistance to the Director, Faculty and Staff of Indigenous Education
in the development and implementation strategies {ie. Courses, programming, marketing,
Elders Committee, Indigenous Education Committees, research, institutes, short-term and
long-term planning) and in the delivery of specified services to students, nations,
communities, institutions and organizations. The incumbent provides information to students
and prospective students about indigenous Education at Athabasca University, helps
identify programs and courses inside and outside of the University of interest to Indigenous
students. This position works closely with First Nations and Metis people across the country.
As such, an unusually high degree of cross-cultural and First Nation and Metis cuitural
education is required. A commitment to First Nation traditional training is essential. The
successful candidate will have an undergraduate degree or two years of post-secondary
education and work experience with substantial administrative responsibility. Knowledge
of First Nation and or Metis palitical, social and cultural distinctions, protocols and notions
of respect is essential. Candidates must have excellent communication, interpersonal,
organizational, conflict resolution and time management skills as well as have knowledge
of Microsoft Word, Excel, PowerPoint, Access, and Netscape.

This permanent appointment is classified at a Range One, with a current salary of $30,908.32
to §50,673.42 per annum and is supplemented by a generous benefits package.

Please refer ta the full job profile on our Web site at:
www.athabascau.ca/jobprofiles

Further information about this position may be obtained from Ms. Tracey Lindberg at (780)
421-3287 or via e-mail: traceyl@athabascau.ca

First consideration will be given to internal applicants according to the AUPE Collective
agreement, Article 11.02.

Applicants should forward a letter of application, a resume and the names
and addresses of three referees by February 06, 2004, quoting Competition #WS-IEA-0121
to: Co-ordinator, Employment Services, Hsman Resources, Athabasca University,
1 University Drive, Athabasca, AB T9S 3A3; by e-mail: resume@athabascau.ca or fax (780)
675-6135.

Athabasca University develops and maintains an environment that supports equitable
working conditions for individuals traditionally underrepresented in universities. The
University is committed to employment equity, and encourages applications from women,

indigenous peaples, persons with disabilities, and members of visible minorities.
This position is located in Edmonton, AB.

Visit our website at www.athabascau.ca.

OUR
WIEBSI'TIC

¢+ One Aboriginal Radio Station

¢+ Five Aboriginal Publications

¢+ Ten Aboriginal Career Opportunities
¢+ 42 People of Honour Profiles

¢ 256+ Aboriginal Scholarship Listings
¢+ 2,700+ Full Text Articles

¢ 22,000+ Visitors Per Month

ESSEIEKNTIAIL
ABORIGIN AL

RIESOURCKE
www.ammsa.com
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The Banff Centre is Canada’s only learning
centre dedicated to the arts, leadership

; s s development and mountain culture. The Centre

THE B ANFF CENTRE is internationally celebrated for its mountain
setting, innovative programs, world-class

conference facilities, and absolute commitment to creative excellence. Proud to be one of
Canada’s top 100 Employers, we have the following career opportunity available:

OPERATIONS MANAGER, ABORIGINAL ARTS,
LEADERSHIP & MANAGEMENT (#329-11)

The Operations Manager (OM) is accountable for program logistics planning, budget
development in consuitation with the directors, and for the tracking, reporting, analyzing,
and controlling of all financial activity related to Aboriginal Arts and Leadership. You will
ensure the organizational, operational and administrative needs and requirements of the
department are met and maintained. This position also helps to develop and maintain The
Banff Centre as a leading international site for creative excellence.

The ideal candidate will be a motivated individual with exceptional organizational and financial
skills. You will possess the ability to successfuily manage numerous projects while leading
and maintaining a team of highly motivated, knowledgeable and functional personnel capable
of meeting superior standards in program development and delivery. You will be familiar and
comfortable in working with the Aboriginal artists and communities, and will support the
Aboriginal Arts through your attendance at related events and reading appropriate materials.
Therefore, previous experience in and knowledge of Aboriginal communities both provincially

and nationally would be an asset.

Please forward your resume by February 15, 2004 to:

Recruiting Manager
The Banff Centre
Box 1020 Station 19, Banff, Alberta TI1L 1H5

Tel: (403) 762-6173 » Fax: (403) 762-6677  Job Hotline: (403) 762-6420

E-Mail: jobs@banffcentre.ca
Please visit us on-line at: <www.banffcentre.ca>

We thank all applicants, however, only those selected for an interview will be contacted.

o A

Employment Opportunity

ESSENTIAL ABORIGINAL RESOURCE

www.anmmsa.com

Government of Manitoba

Policy Analyst — PM3, Manitoba Health, Aboriginal Health Branch, Health
Programs, Winnipeg. Advertisement No.: 12794
Salary: $47,680 to $59,936 Closing Date: February 26, 2004

Qualifications: A Bachelor's degree in a health-related or social sciences
field with relevant experience (equivalent combination of education, training,
and experience may be considered). You should demonstrate a strong work-
ing knowledge of aboriginal organizations, including their structure and
policy positions related to health care, and a thorough understanding of
advanced analytical techniques and practices and their application to issues
and policy development. You must possess strong leadership, interpersonal,
communication, and analytical skills with the ability to creatively problem
solve. Preference will be given to persons of aboriginal descent.

Duties: Reporting to the Director, Aboriginal Health Branch you will play a
key role in the development, analysis, and interpretation of aboriginal health
policies and programs. A significant component of this role will be in new
initiative design and review, cross sectoral/cross jurisdictional communica-
tion, relationship building, and problem solving. Developing linkages with
academic centres, provincial and national bodies, policy institutes, and the
provision of expert advice is required.

You may e-mail your resume to rluff@gov.mb.ca using MSWord or other
word processing package. For more information about the Department
visit our website at www.gov.mb.ca/health

Apply in writing to: Manitoba Health
Human Resource Services

4089 - 300 Carlton Street

Winnipeg Manitoba R3B 3M9

Fax: 204) 945-1999

We thank all who apply and advise that only
those selected for further consideration will = :
be contacted. PITRE A

Employment Equity is a factor in selection. e
Applicants are requested to indicate in their ' ~W 8 .
covering letter or resume if they are from any L
of the following groups: women, aboriginal,
visible minorities and persons

with disabilities.
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Who is stealing what from whom?

Cultural appropriation in the
arts has been a bug-a-boo in many
a bonnet for the last 15 years or
s0. The idea that somebody from
one culture should be allowed to
tell the story of another culture
has been discussed, argued, and
fought over on a number of oc-
casions. The argument drifts from
whether non-Native people
should be allowed to write Na-
tive stories to whether men
should write about female con-
cerns. Should heterosexuals write
about the gay experience? Should
dog people write about cat peo-
ple? The demarcation line be-
comes blurrier than promises at
closing time.

More recently, there’s been a
new development in the cultural
appropriation discussion, right
here, deep in the heart of the
Native community. Renowned
Cree playwright Tomson High-
way is no stranger to the argu-
ment. For a long time he has been
a proponent of color-blind cast-
ing and has often said art is
colorless. This whole discussion
annoys him to no end. In fact,
several months ago at the Native
Playwrights Summit in Toronto,
he confessed that someday he
plans to write a play Tn French,
with three white gitls as the cen-

2
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tral characters.

In January, his first main stage
play in 14 years opened at the
Western Theatre Company in
Kamloops, B.C. Titled Ernestine
Shuswap Gets Her Trout, the play
takes place in Kamloops and all
the major First Nations charac-
ters are Shuswap, Okanagan or
Thompson.

The playwright is Cree. Is this
an issue?

Somebody asked Tomson who
said no, it was not an issue. He
had direct consultation with the
local Aboriginal cultural centre to
keep him honest.

Several months back, I was ap-
proached by a Toronto Native the-
atrical organization interested in
doing something different. The
artistic director asked me if I would
be interested in adapting a Tlingit
creation story—How The Raven
Stole The Sun—into a dance thea-
tre piece. ’'m an Ojibway from the

Jrew

layden
Taylor

wilds of central Ontario. Truth be
told, I know very little about the
Tlingit, other than they are located
along the northern coast of B.C.
in the Yukon and Alaska. I also
know there’s probably some salmon
involved somewhere.

I asked the A.D., who is also
Ojibway, if my being so would be
an issue. Would we have hordes
of politically correct Tlingit
storming the production offices?
The A.D. didn’t think so. We
were both Native, he argued. We
were sensitive to the mistakes that
could be made. And we had the
blessing of the original author
herself. But a Tlingit writer/ac-
tress/storyteller that was at the
Native Playwright's Summit ques-
tioned this. “Why not get a
Tlingit writer to do it? Hire me.
What's their number?”

In my own and Tomson’s de-
fence, there is an understanding
that exists between the First Na-

tions of Canada, regardless of
what part of the country or Na-
tion they are from. It’s something
akin to a sense of shared experi-
ences, born of oppression, of sur-
vival, of disenfranchisement, of
too much baloney (both in a lit-
eral and metaphorical sense). I
believe this allows us to relate to
each other’s existence, regardless
of individual tribalism.

My very first writing assign-
ment, a thousand years ago, was
for an episode of The Beachcomb-
ers. There I was, writing a story
about Jesse Jim and his wife Lau-
rel, two of the Native characters
in the show. They were Salish, if
I remember correctly. I am not. I
had also never been to British
Columbia at that point. But in
the end, the episode turned out
pretty good and I managed not
to culturally embarrass myself.

I was also once a writer on North

Of 60, a show about the Dene of

the Northwest Territories. Again, .

at the sound of being repetitious, I
was not Dene. One Dene critic of
the show was once quoted as say-
ing “I’s a show about my people
written by Jews and Crees.” And, I
guess, unbeknownst to him, one
lone Ojibway.

It seems that when you're writ-
ing a script for television, the spe-

cifics of your nation become ir-
relevant. Non-Native producers
only seem to care that you can
wave around a status card and can
tell the difference between a ba-
gel and some bannock.

Ojibways can write about the
Dene or whoever. The Haida can
write about the Innu. I can even
write about white people if I've
got the inclination. Hey, I've been
known to throw a few caucasians
into my scripts, just for lack of
color, and to find out if anybody
would accuse me of culturally
appropriating Oshawa culture.

But ears prick up in our own
community, when we Native writ-
ers start looking over the fence at
other First Nations stories.

One woman on my reserve was
a little uncomfortable with the
idea of my adapting the creation
story, but then shook it off say-
ing “Well, at least you, being the
writer, will be Native. That’s
something.” Maybe it is some-
thing. Maybe it’s nothing. Itis a
question for those far more in-
telligent than I am. In the mean-
time, I've got an idea for a story
about a handicapped black albino
lesbian from South Africa... but
it's okay, her car has a
dreamcatcher hanging from her
rearview Mmirror.

Some comments on cultural appropriation and exploitation

"Now, it is perfectly natural for
human beings to share and blend
cultures, but let us face a hard re-
ality: 20th century white society
is culturally addicted to. exploi-
tation.

Cultivate an awareness of your
own personal motivations. Do
not simply take and consume. If
you are white and you find your-
self drawn to Native American
spirituality, Middle Eastern reli-
gion, African drumming, Asian
philosophies, or Latin rhythms,
make an effort to maintain some
kind of balance.

Don't just learn the fun and
exciting things about us and then
go home to your safe, isolated,
white, privileged life. Learn about
the history of the people whose
culture you're dabbling in. Learn
how our history relates to your
own, how your privilege connects
and contributes to our oppression
and exploitation.

And most importantly, make it
a fair exchange—give something
back.”

—Amoja Three Rivers

If it were possible to remove the
guilt that European descendants
feel regarding the Indigenous
population, we would see that
artists from all racial backgrounds
push boundaries, experiment,
and are inspired by a range of life
experiences and images, includ-
ing many of the artistic traditions
which have preceded them.

—Julie Deichmann
from ber paper, The Cultural
Appropriations Debate

"Where [ position
myself, cultural appro-
priation should be called
cultural aggression, for it
is inappropriate . . . Cul-
tural authority defines
what separates us from

the other." :
—Jeanette Armstrong >

February 2004
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“I didn’t understand what all
the fuss was around cultural ap-
propriation until I heard about
the town of Pekin, Illinois, which
fancied itself a sister city of Pe-
king, China. Their sports team
was named the Pekin Chinks,
and that’s when I got it.”

—Mr. Young Kim, second-
generation Korean-American, on
the Cleveland Indians’ baseball
team’s misappropriation of Native
American symbols and names.
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[ footprints ] Ahtahkakoop

inspired leadership

or difficult times

It was a clear night on the great
prairies of what is now Western
Canada when, in 1816, a young
boy was born to a family of Plains
Cree, or Nehiyawak.

The sky above was thick with
stars, and so the boy was given the
name Star Blanket. In Cree, he was
called Ahtahkakoop.

As Ahtahkakoop grew from boy
to man, he learned the traditions
of his people, the way things had
always been done. He learned to
hunt and the ways of battle. He
learned the stories and the ceremo-
nies. And he learned respect for the
Creator and for all living things.

His physical presence—he stood
over six feet tall—combined with
his calm nature, his intelligence, his
knowledge of the spiritual beliefs
and traditions of his people, and
his skills in battle made him a natu-
ral leader. He was chosen to be-
come a Worthy Young Man, a des-
ignation given to those who had
demonstrated skill and bravery
during battle, and soon after was
asked to join the Warrior society,
whose members were second in
rank only to the chief.

While his prowess on the hunt
and on the battlefield were recog-
nized by his people, Ahtahkakoop
was also recognized for his connec-
tions to the spirit world, and his
success in battle was credited in part
to his powerful spirit helpers. He
was instructed in healing and
learned the sacred ceremonies of his
people, and eventually became a re-
spected medicine man.

It wasn't long Dbefore
Ahtahkakoop was chosen as chief,
taking on the leadership role at a
time when his people were facing
great upheaval.

Even before Ahtahkakoop be-
came chief, changes were coming
to the West. The buffalo, on which

Indian people across the
prairie relied so heavily for
their existence, were be-
coming fewer and fewer,
and were moving out of
the traditional hunting ar-

eas. Ahtahkakoop had heard sto-
ries about the way the white peo-
ple lived in cities and farms across
the United States and in the east.
He saw the gardens tended at Fort
Carleton and the food these gar-
dens provided. He met traders and
others coming to settle the West
who could read and write, and he
wanted his children and grandchil-
dren to learn these skills to help
ensure their future. |

It wasn't long before the changes
Ahtahkakoop foresaw began to
take shape. In the 1860sand 1870s,
white settlements began to spring
up around the area, and groups of
Meétis also began to settle in the
area, chasing the buffalo as they
headed west. In 1867, the tradi-
tional territory of Ahtahkakoop
and his people was among the land
sold by the Hudsons Bay Com-
pany to Canada, and the leaders of
the Plains Cree began to talk about
the need for a treaty to protect their
rights within this new country.

By 1872, Ahtahkakoop and
some of his band members had
taken the first step toward adopt-
ing a new way of life by building
cabins near Fir Lake—a change
from the more nomadic life they

lived that allowed them to follow
the buffalo. They also made their
first attempts at gardening.

The next big change would hap-
pen a few years later when, in 1874,
a young Anglican missionary from
England named John Hines would
arrive to set up a mission and a
model farm. Ahtahkakoop, seeing
the missionary’s arrival as a chance
to finally have someone who could
teach the children of his commu-
nity, invited him to settle at Sandy
Lake, a traditional camping ground
of his people where the band mem-
bers quickly settled.

Ahtahkakoop was convinced the
best way to ensure the survival of
future generations of his people was
to adopt the white ways, including
the white man’s religion. While it
wasn' easy for Ahtahkakoop and
his people to turn their backs on

the spiritual beliefs that had been
such a big part of their lives,
Ahtahkakoop looked on this new
religion as just another way of hav-
ing a relationship with the Crea-
tor. Band members began attend-
ing church, and soon the children
began their education at the mis-
sion school. Some students wenton
to study at Emmanuel College,
which was established in Prince
Albert (Saskatchewan) in 1879 to
provide training for Indian students
wanting to become teachers or
ministers.

On Aug. 23, 1876,
Ahtahkakoop and the other lead-
ers finally got the treaty they had
been seeking to protect the rights
of their people.

Ahtahkakoop joined a dozen
other chiefs and 44 head men in
signing Treaty 6. Ahtahkakoop
chose the land around Sandy Lake
as his band’s reserve, and contin-
ued the transition to a new way of
life for his people.

From the beginning, things did
not go well for the fledgling farm-
ers. The first growing season was
hit by an early frost. Crops in sub-
sequent years didn't fair much bet-

- ter, affected by the elements and by

delays in receiving seeds and equip-
ment from the government.

The dismal farming situation
was matched by a lack of game in
the area, making the winters diffi-
cult. Constant hunger combined
with the cold weather resulted in
much sickness among the people,
and each year in Ahtahkakoop’s
band, the number of people dying
was greater than the number be-
ing born, sometimes by threefold.
Many of those dying were the very
children who’s lives Ahtahkakoop
was working to improve.

All the problems they were fac-
ing made many leaders begin to
lose faith in the treaties they had
signed, but it was not only within
the Indian communities that un-
rest was beginning to build. The
Métis, under the leadership of
Louis Riel and Gabriel Dumont,

were also losing patience
with the government, and
were trying to rally sup-
port among the Indians,
but Ahtahkakoop would
have no part in it. When,
in 1885, the North West
Rebellion began,
Ahtahkakoop chose to
stay neutral, and loyal to
the treaty he had signed.
And when it looked as if
Riel and his forces were
coming towards their re-
serve, Ahtahkakoop and
his people left the com-
munity rather than get
involved in the uprising.

Because of his loyalty,

By Cheryl Petten

SASKATCHEWAN ARCHIVES BOARD, BASED ON S—B6136

Ahtahkakoop was one of 12 chiefs
and 44 headmen to sign Treaty 6
in 1876. He lead his people with
courage, and looked to always
improve their situation.

Ahtahkakoop and others

who had remained neutral con-
tinued to receive the same treat-
ment from the government they
had received before the rebellion
had taken place. Those who had
sided against the government had
their treaty payments suspended
and their access to food, guns,
horses and off-reserve travel re-
stricted.

Some of the new policies affected
Ahtahkakoop and his people as
well, including restrictions on the
sale of produce grown by Indians,
and on selling, trading or slaugh-
tering livestock without approval of
the Indian agent. But even with
these new restrictions, the band
managed to produce sizeable crops
when the weather co-operated.
And while the efforts to become
self-sufficient farmers slowly met
with success, progress was also evi-
dent in the area closest to
Ahtahkakoop’s heart—the educa-
tion of the children.

The mission school on reserve
continued to do well. In the win-
ter of 1883, some students also

travelled to the new Battleford in-

dustrial school.

Despite all the hurdles thrown
at them by the government and by
nature, by the mid-1890s,
Ahtahkakoop and his people were
beginning to see their efforts finally

bear fruit. The band was the larg-
est in the area and was attract-
ing new members. The people
were finally able to support
themselves through farming,
supplemented by hunting and
trapping and obtaining some
work off-reserve.

On Dec. 4, 1896, while walk-
ing with his grandson on the way
to a feast, Ahtahkakoop col-
lapsed and died of an apparent
heart attack. But his dream for
his children and grandchil-
dren—that they obtain the edu-
cation they needed to succeed in
a new world—continued to live
on after he was gone. In 1995,
almost a century after his death,
Ahtahkakoop’s name was given
to a new high school, the first
ever on the Ahtahkakoop re-
serve. A mural painted on a wall
of the school pays tribute to the
wise chief who made hard
choices for his people, always
with an eye to the future. The
mural features the image of a
man on horseback, hunting a
buffalo. Above the painting is a
quote from Ahtahkakoop that
captures his motivation for mak-
ing the decisions he made as
leader of his people.

“Let us not think of ourselves

but of our children’s children.”

INDIGENOUS BAR ASSOC IATION

Presented by the Indigenous Bar Association and

Quebec Native Women

March 20-23, 2004

"HATE AND RACISM-SEEKING SOLUTIONS"

Hyatt Regency Montreal ¢ 1255 Jeanne Mance Street ¢« Montreal, Quebec

PARTICIPANTS
WILL EXPLORE:

The conference will explore some
of the causes and consequences of
hate and racism and practical
strategies for their elimination.
Conference participants will explore
some of the following:

What are the causes and effects
of hate and racism?

What is the difference between
hate and racism?

What strategies can be used to
combat racism and hate?

What are the legal dimensions?
What is a hate crime?

What are the other mechanisms
available to eliminate hate and
racism?
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ITINERARY:
March 20, 2004
5:00 p.m. - Registration
6:30 p.m. - Reception
Day 1: March 21

Exploring the Causes of
Hate & Racism
Hate and Racism - An Overview

Day 2: March 22

Manifestations of Hate and
Racism in the Local Context
Overcoming Barriers -

Seeking Solutions

=8 Windspeaker =

Gala Banquet
Banquet Speaker:
General Romeo Dallaire
Entertainment:
George Leach and Florent Vollant

Day 3: March 23
NGO Strategy Session
Where do we go from here?

ACCOMMODATIONS:
Hyatt Regency Montreal
Telephone: 1-800-361-8234
Code: Indigenous Bar Association

REGISTRATION:
Online at www.indigenousbar.ca

FEES:

Registration Fee: $300.00
Students with identification; $50
(Includes GST where applicable)

CANCELLATIONS:

Registration fee, less $50.00 will be
refunded upon receipt of written
notice on or before March 5, 2004.

INFORMATION:

Contact Germaine Langan
Telephone: 604-951-8807
Fax: 604-951-8806
Email:
germainelangan@shaw.ca
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I * Canadian Nuclear Commission canadienne

Safety Commission  de sureté nucléaire

Public Hearing Announcement

The Canadian Nuclear Safety Commission
(CNSC) has issued a Notice of Public Hearing,
available at www.nuclearsafety.gc.ca, that it
will hold a two-day public hearing on the
application by Shield Source Incorporated,
located in Peterborough, Ontario, for the
renewal of its Nuclear Substance Processing
Facility Operating Licence. The hearing will be
held at the CNSC Public Hearing Room,

14th floor, 280 Slater Street, Ottawa, Ontario,
on March 24, 2004, and June 9, 2004,
beginning at 8:30 a.m.

Persons who wish to participate must file a
request to intervene with the Secretary of the
Commission by May 10, 2004. For more
information, or instructions on how to participate
in this public hearing process, see
www.nuclearsafety.gc.ca, and refer to Notice

Annonce d’audience publique

La Commission canadienne de sireté nucléaire
(CCSN) a publié un avis d’audience publique
que vous pouvez consulter a cette adresse :
www.suretenucleaire.gc.ca. La Commission
tiendra une audience publique de deux jours
relativement a la demande de Shield Source
Incorporated, située a Peterborough, en Ontario,
concernant le renouvellement de son permis
d’'exploitation d'une installation de traitement
des substances nucléaires. L'audience aura
lieu dans la salle des audiences publiques au
14e étage du 280, rue Slater, a Ottawa (Ontario),
le 24 mars 2004 et ie 9 juin 2004 a 8 h 30.

Les personnes qui souhaitent participer a
I'audience doivent déposer une demande
d’intervention auprés du secrétaire de la
Commission, d’ici le 10 mai 2004. Pour plus de
renseignements sur la fagon de participer au

-Bmployment Opportunity-
Constance Lake Education Authority Board
is accepting applications for the position of:

PRINCIPFAL

Location:  Constance Lake First Nation Holistic Education Centre
Start Date: As soon as possible

Constance Lake First Nation Education Authority is inviting candidacies
for the position of Principal at its new Holistic Education Centre, a facility 1
providing community-based education from Early Childhood to Grade 12
learners as well as an alternative education program for adults.

The Principal is a key member of the educational team and must possess
the knowledge and aptitudes to accomplish the administrative and
pedagogical tasks of being an effective leader of a JK to Grade 12 school.

Constance Lake First Nation is a Cree-Ojibway community and accessible
by Highway 11, approximately 30 km west of Hearst, Ontario.

Qualifications:

¢ Member in good standing with the Ontario College of Teachers
¢ Atleast five years of teaching experience

+ Completion (or in the process) of Principal's Course, Parts I and II
Closing Date: February 27, 2004 at 4:00 p.m.

of Public Hearing 2004-H-4, or contact: Interested persons should submit their written resumé, which includes the
name and address of three references, one being an immediate supervisor,

a colleague and a leader of your existing community, to:

processus d’audience publique, veuillez
consulter I'adresse www.suretenucleaire.gc.ca,
et vous référer a I'Avis d'audience publique
2004-H-4, ou communiquez avec :

op was one of 12 chiefs
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le lead his people with
and looked to always

S. Locatelli, Secretariat
Canadian Nuclear Safety Commission

280 Slater St.. P.O. Box 1046 Mrs. Stella Etherington, Director of Education

et Ottawa. Ontario K1P 589 S. Locatelli, Secrétariat Constance Lake First Nation Education Authority
| Commission canadienne de sireté nucléaire - PO. Box 5000
uit. The band was the larg- Tel.: (613) 995-0360 or 1-800-668-5284 280, rue Slater, C. P. 1046 alstock, ON' POL 1B0

Fax: (613) 995-5086
E-mail: interventions@cnsc-ccsn.ge.ca

Ottawa (Ontario) K1P 5S9 Phone: 705-463-1199 « Fax: 705-463-2077

Website: www.clfn.on.ca * Email: stelethe @clfn.on.ca
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Tel. : (613) 995-0360 ou 1 800 668-5284
Téléc. : (613) 995-5086
Courriel : interventions@cnsc-ccsn.gc.ca

Only candidates selected for interviews will be contacted.
A consent form to release information for reference and criminal record
checks should be included with your resumé.

Cost: $1,700 Canadian -
includes all meals/shared

accommodation/books,
tuition & GST.

May 29 to June 20, 2004

* Personal Growth and Professional Development
* How to Start and Operate Outdoor Youth and Healing Camps

* Began 26 years ago in Haida Gwaii
* Over 40 Rediscovery camps worldwide ¢ Beautiful training setting
* Programs offered in Schools and Communities

Who does this program benefit?

To register contact: Meira Mathison |
Phone: 250-391-2420 * Fax: 250-391-2412  Email: rediscovery@pearsoncollege.ca

- ‘. The National Forum for Excellence and Innovation in
n horseback, hunting a _ AFOA ey X i , .
. Above the painting Is a " Aborigine Finengial Officess Association of Carsad A b ori1 g ina l F itinance an ana g emen
from Ahtahkakoop that , :
s his motivation for mak- Visit www.afoa.ca/conference/2004 February 25-27, 2004 - Calgary, Alberta
= decisions he made as oo : (S
of his people. Featuring over 50 senior Aboriginal leaders, government Sessions include: ¢ Developing Financial Management and Accountability

¢ Federal Government Initiatives - What's New? Regulations
¢ Reporting to Federal Organizations - Easing the Burden 4 Communicating Effectively with Council and
¢ Accountability: A Reflective Perspective Community
¢ Update on Legislation and Financial Institution Initiatives  ® Using Technology to Enhance Financial Management
¢ Effective Financial Management and Governance
¢ Understanding the Audit Process And more:
¢ Understanding Financial Statements and Budgets (for ¢ View national and regional exhibits
non-financial managers) ¢ Participate in the "Digital Bistro”
¢ Managing Human Resources 4 Relax at the Reception and Banquet
¢ Fraud and Internal Controls ¢ Network with senior management and financial
¢ Finding New Funding Opportunities officers from First Nation communities and Aboriginal
¢ Records and Document Management organizations, Chiefs, Band and Tribal Council
¢ Using Evaluations as a Management Tool members and Aboriginal professionals
¢ Community Planning

us not think of ourselves

representatives and professionals, including (* denotes invited):
our children’s children.”

4 National Chief Phil Fontaine*, Assembly of First Nations

¢ Hon. Andrew Mitchell*, Minister of Indian Affairs & Northern
Development

4 Harold Calla, CAFM, Advisory Panel Chair, First Nations
Financial Management Board

4 Manny Jules*, Chairman, First Nations Tax Commission

¢ Alfred Linklater, Executive Director, First Nations Statistics

¢ Deanna Hamilton, President and CEOQ, First Nations
Finance Authority

4 Chief Strater Crowfoot, Siksika First Nation

¢ Chief Chris Shade, Blood Tribe

4 Waneek Horn-Miller, Activist, Broadcaster and Olympic
Athlete

For more information about the AFOA Canada National Conference, contact 866.775.1817 or email conference@afoa.ca

FEES:
stration Fee: $300.00
s with identification: $50
des GST where applicable)
NCELLATIONS:

ion fee, less 350.00 will be
' upon receipt of written
' or before March 5, 2004.

FORMATION:

ct Germaine Langan
hone: 604-951-8807

ESSENTIAL ABORIGINAL RESOURCE

ax: 604-951-8806
Email:
ainelangan@shaw.ca
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EDMONTON ALBERTA, CANADA
“LET YOUR SPIRIT SOAR”

| STURGEON LAKE creE NATION

A MEMBER OF THE WESTERN CREE TRIBAL COUNCIL

| LARGEST CONPERENCE EALIG WITH THE RESIDENTIAL SCHOOL SYSTEK

(Aka. mission, boarding and industrial schools were operated by the government and religious orders.)

3 iv% 9

The Conference is designed to strengthen professional and community response to the Residential School System

v

S5l | Top Facilitators in the field of community development, wellness, justice, education and social work:
3 Dr. Jean LaFrance, Dr. Maggie Hodgson, Dr. Lauri Gilchrist, Ken Young, Moccasin Joe,

v Verna Wittigo, Les Jerome and many more...

Some of the workshops: Les Jerome (MSW) - Interviewing Skills for Aboriginal Clients, Ken Young (Lawyer)/
Basil & Ted Quewezance (Assembly of First Nations) - Aiternative Dispute Resolution,
Dr. L. Gilchrist - Health and Residential Schooling: The Last 6enocide Wave,
Verna Wittigo (BSW) Multi-Generational Impacts on the Male Gender, Moccasin Joe - Healing Through the Spirit of Humor and Laughter
and many more...

‘ CONFERENCE FEES:
Regular: $250.00 Youth and Elders: $150.00
Arts & Crafts Tables: $300.00 Display Booths: $150.00

L

TSRS

Conference information, please call:
Coordinator: Jerry Goodswimmer BSW, Email: mistahinapew@sturgeonlakecreenation.com
Assistant Coordinator: Gary Moostoos, Email: garymoos@telusplanet.net
#301, 8310 Jasper Avenue, Edmonton, Alberta TSH 3S3
Tel: (780) 444-8003 » Fax: (780) 444-1034

b
b

More than 1,000 companies
are looking for Aboriginal
talent.

Isn’t it time they knew about

TELERR AL TURELIRTRATHIRR AT LR TR TR AR AN EAANY

wwwmclusmnnework ca
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Apply now!

For more information call 1-866-711-5091

The Inclusion Network is brought to you by the Aboriginal Human Resource Development Council of Canada.
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