By Paul Barnsley
Windspeaker Staff Writer

WASHINGTON, D.C.

Leonard Peltier’s name was
not on the final list of people
who were granted executive
clemency by out-going Presi-
'dent Bill Clinton. Peltier has
been imprisoned, some insist
wrongly, for the killing of two
FBI agents in the 1970s, shot
during the desperate days of
violence on the Pine Ridge Res-
ervation in South Dakota.

In all, Clinton announced 140
pardons and 36 commutations
on Jan. 19, the last full day of
his presidency. Included on the
list were Clinton’s personal and
business associates and his
| half-brother Roger. .

Supporters of the jailed
American Indian Movement
activist have, for more than a
year, been focusing their efforts
on persuading Clinton to let
| Peltier out of jail. It was gener-
ally accepted that a Republican,
especially new President
George W. Bush, would not be
receptive to pleas on Peltier’s
behalf and that Clinton offered
the best hope for clemency.

Harvey Arden, the editor of
Leonard Peltier’s biography,
has been active in the free-
Peltier movement and had
scathing words for the former
president, who had just days
before admitted to making mis-
leading statements while under

AIM aiVist Leona;d Péltier

oath as a condition of a deal that
would see him free from prosecu-
tion in regard to the Monica
Lewinsky affair and Paula Jones
sexual impropriety case.
“Clinton did nothing . . . freed
his own brother and political co-
horts . . . saved his own hind end
. and left Leonard to rot. No
doubt he was intimidated and
rather than do the right thing, the
courageous thing, the holy thing,
he showed us for all time that he
has all the spine of a chocolate
eclair,” Arden said. “I can only

Former US President Bill Clinton

ity him. His last day in office
was the most dishonorable of his
emphatlcally dlshonorable ad-
ministration.”

Arden told Windspeaker of a
phone conversation he had with
Peltier in the days following the
Jan. 19 announcement.

“I told [Peltier] the struggle
resumes tomorrow and will con-
tinue larger than ever until he’s
free,” Arden said. “He says, ‘“Tell
everyone I was down for a cou-
ple of days there, butnow I'm up.
Tell them we may have lost a bat-

tle but we will win the war. Tell
them to get together and stay
together and work together.
Don'’t stop now, we're stronger
than ever.”

Frank Dreaver, international
representative for the Leonard
Peltier Defense Committee,
Canada, admitted he was
greatly disappointed that
Peltier was not pardoned.

“We’ve been devastated, of

course. We really put every-
thing in it.” -

(see Clinton back page.)

'Interim' overhaul of Inchan Act planned

By Paul Barnsley
Windspeaker Staff Writer

OTTAWA

Robert Nault, the minister of
Indian and Northern Affairs,
letit be known in mid-January
that an idea he has been pon-
dering since his appointment
18 months ago has now been
moved onto the front burner.

“This last week I announced
that we are now, as a depart-
ment, in full blown review of
the Indian Act with the inten-
tion of bringing in a First Na-
tions governance act as
quickly as we can and hope-
fully we would have a work-
ing document by as early as
this summer with the inten-
tion of seeing something for-
mally put in place or put into
the House or, at least, a draft
put out to communities by this
fall,” Nault said during a
phone interview on Jan. 19.
“That will allow us, in the in-
terim to have a piece of legis-

lation, a working relationship,
that meets our modern needs
as we work our way towards
self government.”

He said the new act will be
an interim piece of legislation
that will eliminate some of the
most harmful legal problems
posed by the Indian Act. His
vision is that the First Nations
governance act will allow First
Nations to function more ef-
fectively until self government
agreements are reached with
all First Nations.

“Self government, of course,
is a policy we’ve had as the
government of Canada work-
ing with First Nations for a
number of years. It’s not mov-
ing very quickly and because
of that we can’t wait for self
government agreements
across the country to replace
the Indian Act, which is what
self government agreements
do. That, in fact, we need to
put in place an interim proc-
ess of a modernized Indian
Act as we work our way to-

Minister of Indian Affairs
Robert Nault.

wards self government so we
can have those stable govern-
ments seized with the abilities
to deliver services but at the
same time spend more of their
energies on building their
economies and less of their
energies on internal issues be-
cause of the weaknesses or the
lack of the abilities of the In-

dian Act to give them the tools
they need.”

Nault empha51zed that his
department has a unique chal-
lenge: the department must
function as part of the federal
government and at the same
time show respect for First Na-
tions’ right to self government.

“I’'m sure that all of you un-
derstand that the department
of Indian Affairs and Northern
Development has a very
unique role to play in the re-
lationship with First Nations
people as the lead on our fi-
duciary obligation. These
things don’t move as quickly
as they might in other depart-
ments,” he said.

Because any heavy handed
decrees from Ottawa would be
seen as disrespectful and
would provoke opposition
and political stalemate, Nault
will lead a consultation proc-
ess designed to get input from
all First Nations people in the
coming months.

(see Consultation page 3.)
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CONFUSION

New law made during a
land claims dispute in
Ontario may complicate
the process for First
Nations across Canada.
Was the Royal Procla-
mation of 1763, a a cen-
tral piece of colonial law
that provides important
legal protection to Indig-
enous rights in Canada,
replaced by the Quebec
Act of 17747 And if so,
what does that mean for
land claims across the
country?

FOR THE CHILDREN

Windspeakercontinues
its look at the issues
plaguing the children of
Aboriginal communi-
ties—suicide, solvent
‘abuse, the bleakness of
an uncertain future—
and provides a flicker of
hope for youth with the
story of a young role
model who has over-
come his desperate |
circumstances to
achieve.
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New take on law could undermine land claims

St

By Paul Barnsley
Windspeaker Staff Writer

TORONTO

An Ontario Court of Appeals
decision, with potentially far-
reaching implications for land
claim lawsuits in all parts of the
country, will be appealed to the
Supreme Court of Canada.

The five-member Ontario ap-
peals court ruled the Chippewas
of Sarnia are not the legal own-
ers of land that is now part of
the city of Sarnia, despite the fact
the Chippewas never surren-
dered the land.

Many lawyers who represent
First Nations believe no Cana-
dian court will ever displace
third parties that hold title to
disputed land, but the
Chippewas of Sarnia and their
lawyer, Earl Cherniak of To-
ronto, still believe they can per-
suade a court their title to the
city land is valid.

“We haven't so far, but we ex-
pect to be able to. We're certainly
going to try to be able to in the
Supreme Court of Canada,”
Cherniak told Windspeaker.

The Ontario court broke new
legal ground in its decision by
applying the law of equity to a
Native land claim. The law of
equity originally evolved to bal-
ance the power of common citi-
zens when they were involved
in a dispute with the much more
powerful Crown. The Court of
Equity, in past centuries, was
called. the “king’s conscience.”
If, for example, the law called for
a thief to have his hands cut off
in punishment for the crime, a
man convicted of stealing one
loaf of bread to feed his starv-
ing family could ask the Court
of Equity to rule the Crown
should not impose such a harsh
penalty. Equity, in the modern

Courts flip-flop to serve third party interests

By Paul Barnsley
Windspeaker Staff Writer

TORONTO

While admitting that part of
the city of Sarnia is on land im-
properly carved away from the
Chippewas of Sarnia’s reserve,
the Ontario court of appeals still
rejected the First Nation’s claim
that it still holds title to the land.

Legal observers say the final
decision was not much in ques-
tion in that case, even before the
trial that produced the appeal.
Everyone was certain the court
would not tell the 10,000 non-
Native people residing on the
disputed land they didn’t own
it. The only question was how
the court would justify reaching
that decision.

“The main message of Sarnia
is: Don’t go after landowners.
You're not going to succeed. Go
after the Crown. And after 150
years, your chances of taking
possession of the land are mini-
mal,” said Paul Williams, a well
known lawyer in Eastern
Canada with extensive knowl-
edge of treaties and the history
of land surrenders. He repre-
sents the traditional Iroquois
Confederacy Council, as well as
many First Nations with claims
against the Crown.

The trial decision, he said, and

setting, refers to the court’s dis-
cretion in deviating from the
strict letter of the law if there are
unusual circumstances.

The Ontario appeals court
ruled that the 10,000 non-Native
people who live on the disputed
Sarnia lands should not be
forced to move off of the land
because an error was made by
Indian Affairs in 1861. The land
in question was believed to
have been properly surren-
dered at that time, but it was
later discovered that no surren-
der was ever formalized. The
Chippewas argue that, since no
transfer of title was ever made,
they still own the land.

Cherniak noted that both the
trial judge and the appeals court
examined the Sarnia band’s re-
search and concluded there had
been no legal surrender. Trial
Judge Archie Campbell made
new law when he reasoned the
laws of equity suggest that a 60-
year limitation period should
apply to the sale of the land.
Since the Chippewas had not
launched a legal action by Aug.
21, 1921 (60 years after the let-
ters patents — or land deeds —
were granted to the non-Native
land owners), Campbell ruled
the Chippewas had no case
against the present title holders.
Both Campbell and the appeal
court ruled the Chippewas still
have a valid claim for monetary
compensation from the Crown
for its error in not securing a
proper surrender.

“The trial judge gave us a dec-
laration that there was never
any surrender and that the let-
ters patent were invalid. He
came up with what he called an
equitable limitations period. He
created that,” Cherniak said.
“The court of appeal disagreed
with him. We actually won on
that point. We didn’t agree with

the appeal court decision, have
made a few strides forward in
clarifying a very muddled area
of law, but not without adding
more uncertainty in other areas.

“What the trial court did is it
said there is no surrender, there-
fore all the patents (land deeds)
are invalid. However, these
people are innocent purchasers
for value. They’ve been on the
land for 150 years. They got the
land in good faith from a gov-
ernment they had no reason to
think was unable to patent the
land.” .

At the trial level, Judge Archie
Campbell said he was going to
invent something — after 60
years, people get an equitable
possessory title to land that is
good against the Aboriginal ti-
tle holders. That was over-
turned at appeal.

“The appeal court said there
is no surrender [of the land], but
the Sarnia Chippewas knew
about the transaction, behaved
as if it was real, demanded the
money, never attacked it and
only 140 years later noticed that
there was no valid surrender.
So, therefore, [the appeal court
judges] are going to say that [the
Chippewas] intended to dis-
pose of the land whether or not
the formal requirements were
complied with and therefore the
patents are valid. That’s quite

that limitation period. Then the
court of appeal agreed there was
no surrender, the court of appeal
agreed that we were dealing
with unsurrendered Aboriginal
title, but then they said that eq-
uitable reasons denied us the
right to a declaration — and the
lands. We say the court of ap-
peal’s wrong.”

Laws of equity also included
statutes of limitations but those
laws have not been applied
when Native people are in-
volved in litigation because
Native people had few civil or
legal rights under Canadian law
until well into the 20th century.
Cherniak also argued that Ca-
nadian law is very specific
about how Native-land surren-
ders must be handled.

“The court of appeal, in effect,
applied equitable considera-
tions when the courts have said
that unsurrendered land can
only be extinguished by the spe-
cific intent of the legislature,” he
said. “This whole idea that Abo-
riginal title, unsurrendered
Aboriginal land, especially
unsurrendered Aboriginal land
subject to a treaty, can be extin-
guished by the operation of eq-
uitable principles when the leg-
islature itself — Parliament it-
self — couldn’t extinguish it
before 1982 unless it specifically
pointed to that land . . . well,
that’s new.

Another issue of great interest
to many First Nation people was
raised during the hearings. The
appeal court held that the Royal
Proclamation of 1763, a central
piece of colonial law that pro-
vides important legal protection
to Indigenous rights in Canada,

was no longer the law of the land

because it had been replaced by
the Quebec Act of 1774. Cherniak
said fighting to preserve the le-
gal force of the proclamation,

o

Lawyer Paul Williamsee
good and bad news for land
claims in Sarnia decision.

different from saying the pat-
ents aren’t valid, but after 60
years you get possessory title.
The trial decision is about equi-
table possessory title and the
court of appeal said that doesn’t
exist.”

Equity law has never been ap-
plied to a land claim before. It
is a part of the law that, in pre-
vious centuries, balanced the
power of the Crown in disputes
with commoners.

In the Sarnia case, Canada

while it’s not crucial to winnihg
the case at hand, is an important
aspect of the case.

“The Royal Proclamation isn’t
important on the surrender is-
sue. It's important on issues as
to whether the land is still con-
stitutionally protected because
of the Constitution Act in 1982
which said that the Royal Proc-

and Ontario asked the court to
quickly dispose of the band’s
claim, arguing that all the facts
were before the court and a trial
was unnecessary. Judge
Campbell granted the motion,
reviewed the evidence and re-
turned with a decision that was
very critical of the Crown.
Campbell went to great lengths
and broke new legal ground to
justify not issuing an order that
would recognize the
Chippewas held legal title to the
disputed land. Yet parts of his
ruling strengthened the
Chippewas claim for compensa-
tion.

Williams intervened on behalf
of three neighboring bands at
the appeal. He noted that Judge
Campbell’s decision conflicted
with a previous Ontario Court
of Appeal ruling. Campbell
ruled the Royal Proclamation of
1763, a key piece of law that
serves as the basis for many
Native land claims, is the law in
Ontario. Judge Steel in the
Temagami case ruled the Royal
Proclamation had been replaced
by the Quebec Act of 1774.

Campbell said the Royal Proc-
lamation determines that Indian
land can’t be sold without a sur-
render. He also affirmed that
technical defenses such as stat-
utes of limitations are no good
against Indian title claimants be-

.......................

lamation is part of the Consti-
tution of Canada,” he said.

The leave application asking
the Supreme Court of Canada to
hear the case will be ready some-
time in March. The Supreme
Court justices have unlimited
discretion about which cases they
will hear and they do not have
to explain their decisions.

cause they had limited civil and
legal rights at the time’'many of
the land surrenders occurred.

The court of appeal rejected
Campbell’s reasoning regarding
the Royal Proclamation, saying
it was rendered obsolete by the
Quebec Act. That is an issue that
will be raised if the Supreme
Court of Canada agrees to hear
the Sarnia band’s appeal, said
band lawyer Earl Cherniak.

Other First Nations could see
their claims effected by the
Sarnia decision. One of
Williams’ clients is the
Chippewas of the Thames First
Nation. They claim their Bear
Creek reserve was sold by mis-
take and there was no surren-
der.

The Chippewas of the
Thames intervened in the Sarnia
case because part of Campbell’s
decision, if left unchallenged,
would have threatened all Na-
tive land claims.

“Right near the end of his
judgment, [Campbell] said
possessory title means Aborigi-
nal title is extinguished and if
you can’t use the land then you
don’t have Aboriginal title be-
cause Aboriginal title means use
of the land. If somebody else has
use and occupation then good-
bye Aboriginal title,” he ex-
plained.

(see Confusion page 11.)
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Consultation has
begun, says Nault

(Continued from page 1.)

“If I was in charge of planes,
trains and trucks I could prob-
ably move agendas relatively
fast. But in order to be respectful
of our relationship and the trea-
ties that exist today and the ones
that we're trying to arrive at in
places like British Columbia, a
consultation is extremely impor-
tant with the leadership and the
communities at large,” he said.
“One of the things I have asked
the leadership over and over in
the last year-and-a-half is, we are
now in the information age. The
way we consult with First Na-
tions is probably the same way
we did it 50 years ago and it’s
high time we come up with some
solutions using the internet, us-
ing telecommunications, using
video conferencing, using TV it-
self and the printed media to
elaborate, to work with each
other, to come up- with our un-
derstanding of what a First Na-
tions governance act and a mod-
ernization of the Indian Act
would look like.”

But the minister has clearly not
forgotten that he and his Cabinet
colleagues have the ultimate
power in any legislative process.

“I can be very blunt about this.
It's not my intention to have a
three-, four-year consultation
process costing tens of millions
of dollars,” he said. “I know, in
the world we live in today, we
can get right into every First Na-
tion household relatively quickly
if we put the right communica-
tions structure in place. It’s no
doubt on your minds and mine
that every attempt we have had
to make change to the Indian Act
or any other policy perspective
to improve people’s lives and
improve our relationship has not
gone very well because of the
consultation process that we’ve
undertaken. So I'm very eager to
see that improve in order that
individual First Nation peoplein
their homes will know as much
about this process as the leader-
ship themselves.”

He said he has already spent a

. lot of time conducting an infor-

mal consultation process.

“In order for you to get a sense
that this doesn’t come out of the
blue somewhere, I wanted to take
you back to practically the first
day that I was appointed the
minister of Indian Affairs and
Northern Development. Last
year, I spent a large part of my
time visiting communities. We
visited over 100 First Nations last
year. In those visits, one of the
main reasons why I spent so
much time visiting communities
was [ wanted to get a first hand
view from the leadership and the
community members as to
whether they thought, as I did,
that we needed to change our
relationship by, first of all, start-
ing off with certain
understandings that what we
had in place today, as much as it
has defined us and our relation-
ship, won't get us to where we
want to go in the future,” he said.
“Over that time I continually
talked about modernizing the
Indian Act and building a First
Nation economy. Over the last
year-and-a-half I've spend quite
a bit of time internally with the
officials looking at different parts

“I can be very
blunt about
this. It's not my
intention to
have a three-,
four-year
consultation
process costing
tens of millions
of dollars.”
—Minister
Robert Nault

and areas of the department of
Indian Affairs, our relationship
with the communities, our con-

tribution agreements, our finan- *

cial accountability structure,
where we are today versus where
we think we need to go. So obvi-
ously you’ve now been made
aware that I'm starting to move
with what I have coined, on a
number of occasions, a two-track
approach.”

The first track of Nault’s plan
is economy building.

“This department started to re-
structure itself to be extremely
involved in First Nations
economy building. We are now
fleshing out and have moved
with a regional partnership strat-

-egy, working closely with First
Nations, First Nations business,
the private sector in general and,
of course, the provincial govern-
ments, to talk less about jurisdic-
tion and more about practical
ways of building a First Nation
economy,” he explained. “Which
includes, of course, our need to
recognize that you can’t build an
economy if you just focus strictly
on reserve. You have to think a
lot broader. And that is why this
department and this minister has
started to fund projects off re-
serve in partnership with the pro-
vincial governments and the First
Nations because that economic
infrastructure is so important to
put people on an equal footing
in.order for them to compete.”

The second track involves add-
ing legislative supports that will
create more stable governments
on First Nations.

“In order to be successful you
need a stable government. Stable
governments, in a modern con-
text, obviously have accountabil-
ity structures, have abilities to
raise revenue through taxing of
their constituents, have abilities
to put businesses in the commu-
nities that are agreeable to Native
and non-Native business peo-
ple,” he said. “Those structures
have to be in place in order for
us to build a legitimate relation-
ship with not only the private
sector and province but obvi-
ously the Crown, the federal gov-
ernment.”

Indian Affairs Minister Robert Nault signs two agreements in principle that will guide self
government negotiations for nations of the Meadow Lake Tribal Council.

Meadow Lake negotiations
model for self government

By Cheryl Petten
Windspeaker Staff Writer

FLYING DUST NATION,
Sask.

Two newly signed. agree-
ments in principle (AIP) nego-
tiated between Meadow Lake
Tribal Council in northwestern
Saskatchewan and the federal
and provincial governments are
examples of the direction Indian
Affairs Minister Robert Nault
wants to take Native nations
with the development of a new
First Nations governance act.

“We can’t wait until everyone
gets into a separate process to
get themselves out from under
an act that really cannot deal
with the issues that we want to
deal with today, which is amod-
ern governance structure, abil-
ity to create an economy, ability
to make decisions that will have
long term effects, Nault said fol-
lowing the signing of the AIPs
on Jan. 22.

“We presently do most of our
work through the Indian Act —
the majority of it — and it’s not
a very effective way. And I'm
quite amazed that the Meadow
Lake Tribal Council was this
successful using the present day
Indian Act, when in fact it is
basically trying to do business

with both hands tied behind

your back,” he said.
The agreements, a decade in
the making, set out the frame-

work for the three parties, a ba-
sis for negotiations toward self
government for the Meadow
Lake Tribal Council and the nine
First Nations it represents.

The comprehensive agree-
ment-in-principle will allow for
negotiation on such issues as
governance, jurisdiction, appli-
cation of laws, fiscal relation-
ship and financial arrange-
ments, intergovernmental rela-
tions and dispute resolution, as
well as outlining the require-
ments for approval of a Final
Agreement once it is reached.
The tripartite agreement-in-
principle outlines some of the
elements that will be recognized
by Saskatchewan when the
comprehensive and tripartite fi-
nal agreements are reached.

Both documents also outline
the current state of negotiations,
and outline which areas will re-
quire little in terms of further
negotiations, and which require
additional and more detailed
negotiations.

“The process is to give juris-
diction in certain areas which —
it runs concurrent with federal
and provincial jurisdiction,
within the constitutional family
that we are accustomed to, ob-
viously, where things like the
Charter will apply, the Criminal
Code will apply — but at the
same time it will be a modern
governance structure that will
allow people to make those
kinds of decisions that they

should make rightfully on their
own, and not have the Depart-
ment of Indian Affairs, or any
other government, tell them
how it should be structured,”
Nault explained.
Representatives from the
three signatories character-
ized the AIP signing as a posi-
tive move toward self govern-
ment for the Meadow Lake
Tribal Council and its member
First Nations, but all three also
repeatedly stressed the sign-
ing marked the beginning of.
the process rather than the

end.

“It’s going to be a long row to
hoe, but to put it simply, this is
a legal and political healing
process that has to happen be-
tween all the three parties. And
I think that once we achieve that
process, and achieve final agree-
ment, we will have a future that
will give us more certainty and
clarity in terms of our relation-
ship so that we can better serve
our people, and that we can
achieve a quality of life for our
people that’s comparable to all
of the rest of society in Canada,”
said Oneill Gladue, vice-chief of
the Meadow Lake Tribal Coun-
cil. :

“Nothing is final, nothing is
legally binding, until the people
vote, and that’s quite a ways
away yet.”

The parties have set a two-
year window for reaching a fi-
nal agreement.

New plan reminiscent of Irwin

By Paul Barnsley
Windspeaker Staff Writer

OTTAWA

Indian Affair Minister
Robert Nault has announced
that he will push for a new law
to help fill in some of the leg-
islative gaps in the Indian Act
and push his department to
pursue an unprecedented con-
sultation process that reaches
out to all First Nations people.

A similar process, initiated
by former minister Ron Irwin
in 1996, died on the order pa-

per when the 1997 federal
election was called. At that
time, Irwin was criticized for
imposing his vision on the
chiefs. Former National Chief
Ovide Mercredi strongly op-
posed the process and Irwin
left him out, going directly to
the member chiefs of the As-
sembly of First Nations.

Irwin claimed he had the
support of many chiefs but de-
clined to name even one, say-
ing the chiefs would suffer po-
litically for supporting the
federal government.

(see Indian Act page 9.)

o

Former indian Affairs minister
Ron Irwin was criticized for
imposing his vision on First
Nations.
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Time to think outside the box

Since it appears we're never
going to see an Aboriginal min-
ister of Indian Affairs, maybe
the best we’ll ever get is a guy
like Bob Nault. Not previously
a hard-core Ottawa insider type,
he’s that most rare of politicians
— a non-lawyer with a labor
background from a northern
riding that includes 51 First
Nations. Our sources even tell
us Mr. Nault got a lot of help in
the last federal election from
First Nations chiefs to get him
re-elected.

We remember the faxes from
his constituency office when
Brian Mulroney was PM, when
Nault was an Opposition back-
bencher. Nault was something
of an Indian rights activist in
those days.

Yet with all of those things in
his favor, the best he can offer is
more of the same old thing: no
talk of sovereignty, but lots of talk
about delegated authority with
— surprise, surprise — the fed-
eral Cabinet at the very top of the
pyramid delegating down.

Lest anyone say they’ve been
blind-sided by the announce-
ment of the proposed First Na-
tions governance act, let us re-
mind them that Gordon Shanks

and Cal Hegge, a couple of
high-ranking DIAND bureau-
crats, media-toured the country
almost a year ago predicting the
minister was keen on the Indian
Act overhaul. There was a story
about it in Windspeaker. The only
real news to come out of Nault’s
recent announcement is that the
idea has now been moved to the
front burner.

And that’s too bad.

It would have been nice if
there’d been an original idea
introduced to the fray, instead
of one recycled from two min-
isters ago. Heaven knows, a
fresh idea is what is needed.

Bill Wilson and Sen. Len
Marchand have new ideas.
They’re pragmatic, compro-
mise-oriented ideas that look
outside the box, as they say.
Unfortupately, these new ideas
will probably be ignored be-
cause they suggest a change in
the balance of power—some-
thing Mr. Nault is not prepared
to consider.

We can only hope that the
Throne Speech (scheduled for
Jan. 30, five days after this edi-
tion goes to press) contains
some creative approaches to
Aboriginal concerns. We're ea-

gerly looking forward to hear-
ing what Mr. Chretien will pro-
pose to make sure he can deliver
on his post-election promise to
target social problems in Native
communities.

During a month when the
U.S. State Department decided
for the first time to recognize the
concept of Indigenous peoples’
right to self determination,
Canada is serving up the same
stale bread.

The U.S coup was achieved by
National Chief Matthew Coon
Come who persuaded out-go-
ing President Bill Clinton to sign
an executive memorandum rec-
ognizing the Indigenous right.
Maybe the national chief can
work his magic on the minister
when the two meet at the end
of January to discuss the consul-
tation process on the govern-
ance plan.

A sign that those who hold the
levers of power in this country
are prepared to bend just a little
bit (as the U.S. did) could turn
this process from a destined-to-
fail, Irwin Indian Act reform,
PartII, into something new and
exciting. It will be interesting to
see if Minister Nault soars or
stalls with this initiative.

Métis hunt for justice
and rights recognition

By Christi Belcourt
Guest Columnist

In the upcoming weeks and
months you may be hearing a
lot about the Métis, as a land-
mark court case known as R v.
Powley was heard by the On-
tario Court of Appeal, Jan. 10
to 12.

The facts in the case are
clear: two Métis hunters, Steve
and Roddy Powley (father and
son), shot a bull moose for
their winter harvest near Sault
Ste Marie in October 1993. The
Powleys tagged their catch
with a card indicating they
were Métis. With the card,
they attached a note saying:
“Harvesting my meat for win-
ter.” The Powleys were
charged with unlawfully
hunting moose and unlawful
possession of moose meat.

To make a long story short,
this is the third time this case is
being heard before the courts.
The Ontario government has
previously lost the case two
times and has chosen in both
instances to appeal. Upon the
ruling of the Ontario Court of
Appeal, if the case is appealed
again, it will end up in the Su-
preme Court of Canada. Many
observers of the case speculate
this is likely to happen.

What is not clear, however,
is why the government of On-
tario continues to appeal this
case. After the second re-
sounding loss, you would
think that Ontario would stop
wasting tens of thousands of
taxpayers’ money to keep this
going in the courts. Why do
they disregard the judgment
and the advice of the trial
judge, Justice Vaillancourt,
who clearly stated that the so-
lution to the conflict between
Métis hunters and conserva-

tion officers is not to found in
the courts?

The offer to negotiate has
consistently been put forward
by the Métis Nation of On-
tario. The Ontario government
has consistently refused the
offer. Evidence in court has
proven that the Métis pose no
threat whatsoever to conser-
vation. So one has to wonder
why the government of On-
tario can’t see that it is in the
best interests of everyone, and
of conservation, to sit down
with the Métis and come to an
agreeable solution.

One answer to this question
may lay in a long history of
prejudice and racism in On-
tario. And as Jean Teillet, a
Métis lawyer and legal counsel
for the Powleys, puts it, “Métis
history, and specifically Métis
history in the province of On-
tario, has been put on trial.”

In 1891, an Ontario govern-
ment report demanded that
“French half-breeds and other
breeds of like fecundity and
longevity” be removed from
treaties. And Métis were sub-
sequently removed. Métis
ended up without a land base,
a forgotten people. As both
courts recognized - “an invis-
ible entity within the general
population, an invisibility
caused by shame, ostracism,
and prejudice.”

Ontario has a history of dis-
crimination towards the
Métis. Yet, we as Métis have
remained patient. We’ve
avoided confrontation and
have been silent. We’ve been
more than fair and reasonable.
We’ve tried to no avail to ne-
gotiate. We continue to advo-
cate for negotiation over liti-
gation. Yet we are harassed
and denied our right to hunt
and fish for food, a fundamen-

tal aspect of our way of life.

The Powley case is being
watched closely by everyone
across Canada with an inter-
est in Métis rights, no doubt
by other provincial govern-
ments and Métis alike outside
the province of Ontario.

But it’s not only the provincial
governments that should have
their eye on this one. The federal
government as well should be
preparing for the eventual out-
come of the Powley case. Noone
wants to see a situation like last
summer when they were ‘caught
with their pants down,” so to
speak, on the ruling in R v.
Marshall.

For too long the Métis have
had to be pawned off between
the provincial and federal
governments as a “political
football.” Neither have had
the fortitude or moral fibre to
take responsibility for a just
and swift resolution to the
questions surrounding our is-
sues and rights.

Frankly, both levels of gov-
ernment have waited too long,
hoping the Métis and our is-
sues would disappear. Soon
federal and provincial govern-
ments will have no option but
to come to terms with the rec-
ognition of Métis rights and
come to the table with us to set
out a plan for the implemen-
tation of our rights.

Whether or not the Powley
case makes it to the Supreme
Court of Canada, we have al-
ready won. Our rights have
been found to exist in court.
This fact cannot be over-
turned. All that remains is that
everyone must now come to
grips with how to deal with it.

Christi Belcourt is a Métis art-
ist, freelance writer and director
of communications of the Métis
National Council in Ottawa.
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Dear Editor :

In response to the “iden-
tity” question posed in your
December 2000 issue by Drew
Hayden Taylor:

I think it’s as important for
Natives not to judge each
other as it is in any other com-
munity of human beings.

Ultimately, every so-called
“Indian” knows themselves
best. We all know to what de-
gree we understand traditional
culture, but I'm not sure that’s
what defines being a “Real In-
dian.” Traditionalism is some-
times dangerously close to
“stereotypism,” and the closer
one gets to the postcard Indian
does not deem that person ho-
lier than another.

I think that it’s up to each
“Indian” to be as open as pos-
sible to really dropping some
of the more-Indian-than-thou
egotism! That attitude both

Missing out on good blood

prevents us from having a re-
spectful understanding of each
other, while at the same time
forces others (and ourselves)
into the narrow box of what In-
dian-ness is. This is what makes
Hollywood money. This is what
makes kids and adults lonely.
Our cultures are growing,
changing, mixing Maybe it’s
giving ourselves more honor to
recognize our diversity, which
extends beyond full-blooded,
card- flaunting purists! Maybe
a “100 per cent Indian” person
is just different than a mixed-
blood Indian. Maybe a skate-
boarding Indian is just as valid
as a hoop dancer.

An example I want to offer is
the Oka situation. I was living
in Kingston at that time. As a
person who is “part Mohawk”
(all the best parts too, I must say)
I obviously have an allegiance
to the Mohawk Nation. I was as

‘him who sit on the periphery

“ture?

actively involved as I could
be. I urged my father to be-
come involved, too. He is my
Mohawk bloodline. But he
wouldn’t, and he cannot even
today, because he felt he
wasn’t a “Real Indian.”

So let’s count all the valu-
able Native Canadians like

of the “Indian elite” and who
won't self-identify or join in
the struggle of creating a
strong healthy people simply
because they fear judgment
from some “club Indian”
committee. If we do the math,
we’ll come up with thousands
of bright minds, hearts, opin-
ions, convictions, talents and
skills that are missing from
the picture. So what type of
Indian gets to draw the pic-

With respect,
Kinnie Starr

A week in paradise

Monday, July 3, 2000, in
the Bella Coola Valley.

This valley is a flawless mid-
dle ground between sea and sky.
It must have been this way all
along the coast before these val-
leys were logged off or cheesed
up for the tourists. I spend most
of this first morning staring up
at the mountains and out at the
water, in slack-jawed awe of my
surroundings.

My wife told me to go scout
around for some food, because
I'm the sociable one. So I went
over to the Co-op Store. I bought
some bread and meats, but
couldn’t find any fish (strange for
a fishing town, I thought, in true
city boy logic). Being the socia-
ble one, I started talking with one
of the ladies working at the Co-
op. She asked me what I was do-
ing in town, and I told her that
my wife Rose was the new doc-
tor at the hospital and that we’d
be here for the summer.

“You’ll recognise her when
you go down there, she’s the
Native one who looks about 15
years old.”

She smiled and said she
thought it was real good that
there was a Native doctor in
town. So I asked my friend why,
this being a grocery store, they
didn’t sell fish?

“You like fish?” she said. “T'll
give you some.”

I told her that I would buy
some from her, but she just
waved me off and asked me
where I lived, and when I ex-
plained where the house was, she
said that she would bring some
fish around for me at about six
o’clock.

Round about 10 o’clock, there
was a knock on the door, and
there was a guy standing there
wanting to know if “this is where
the doctor lives.”

Funny, he didn’t look like the
Welcome Wagon . . . but after a
second I realized that my friend
had sent her husband to deliver
a bucket filled with one giant
spring salmon and two extra
large tails fresh from the river.
Later that night, after two hours
of cutting and freezer-bagging,
Rose and I agreed that even
though I was, as she liked to put

it, a Mohawk city boy, I still had
some powerful hunter-gatherer
skills. Hard to argue that with 40
Ibs of spring salmon sitting in the
fridge after only one day’s
“work.”

Tuesday, July 4

Checked in at the Co-op for
some tarter sauce. I'll be eating
lots of “fiss” (which is the proper
pronunciation) this summer.

Wednesday, July 5

I drove out to the Welcome
Wagon coup!e’s place to return
the bucket. We got talking about
politics, since my new friend is
on the band council. He also
works for Interfor, the logging
company, but he doesn’t depend
on them, like some others do, so
he’s known as a bit of a trouble-
maker. Now he’s got me
interested.He told me about one
time when he was falling trees
and he found some CMTs (cul-
turally modified trees), and how
he told the boss about them and
the boss told him to keep work-
ing. So he took his hard-hat off
and said, now I'm talking to you
as a band councillor and you
need to go report these to the
chief of the band. Good one.

Anyway, some racist loggers
cut the trees down on purpose
and tore them up doing it. So the
band has taken legal action to
shut down logging in this area for
a while. They have started to ne-
gotiate a solution, he said, and it
looks like maybe the company
will donate the logs and some
money for the band to build a
new Bighouse on the reserve.

I said that if the company were
really smart, they would just
make him the boss and not have
to worry about him being a trou-
blemaker! He said that they al-
ready tried to get him to keep
quiet once by offering him a sal-
ary position. He turned it down,

ake

but some other Native guy took
the job. The white guys he works
with don’t like the whole idea of
land claims; they’re worried that
the “Indians are going to get con-
trol of the valley” and that their
jobs will disappear. My friend
said he eases their minds by tell-
ing them that they’re not going
to lose their jobs, they’re just go-
ing to have to start working for
him! A few years from now, he’ll
be standing there

giving them orders. His fa-
vourite line is, “So where you
moving to next?”

Some of the white guys don’t
find that too funny. But me and
my new friends had a real good
laugh over that one. I dropped
off the bucket, left with another
fresh fish and one half-smoked.

Thursday, July 6

In the evening, Rose and I ran
six miles along the road that
heads out of Bella Coola toward
the valley. It’s glorious scenery.
The road descends into a lush
valley and is crosscut every cou-
ple of miles by a fast moving
creek, some with back eddies
that form perfect beaches for
swimming.

Mountains frame the valley on
all sides, so that when it’s cloudy
you feel as if you are living in a
bowl of cold green soup. But
when it’s clear, it can be 30 de-
grees down below and you look
up to see the mountaintops
seemingly straight up and close
enough to touch, with their gla-
ciers and snow covered peaks
hovering over your head.

It’s a good thing the scene is
distractingly beautiful. The peo-
ple here are so generous, I can
see that I'll have to be running
lots of miles this summer to stave
off bringing home a lasting sou-
venir of their hospitality: my
very own “salmon belly.”

The politics

of children

I'm a 37-year-old man, a sin-
gle child of a single parent, who
at the time of this writing has no
children (though there’s that
summer of ‘87 that I can’t seem
to account for) and what’s the
one job that comes to mind that
Iwould be completely unsuited
for, other then an aerobics in-
structor (though I do look good
inspandex, if the lighting is low
enough)?

I am talking about my recent
splurge of writing specifically
for children in television and on
the stage. And let me tell you
Mr. Matthew Coon Come, run-
ning the Assembly of First Na-
tions with more than 600 squab-
bling and arguing chiefs and
vice-chiefs is nothing compared
to the trials and tribulations of
pleasing networks and produc-
ers in the fast-paced and bizarre
world of entertaining and edu-
cating the little ones.

I have had some experience.
I've written at least four plays
for young audiences (maybe
more—as I said, the summer of
’87 is a little foggy). My first was
a rather surprising hit called
Toronto At Dreamer’s Rock
which, 10 years later, is still be-
ing produced and published. I
affectionately refer to it as my
retirement fund.

But more recently I have been
engaged in the lucrative, though
frustrating, world of children’s
television programming. Spe-
cifically, I have written three
scripts for a Native-themed
show involving animals, which
are in production. I had a lot of
fun and everybody was really
nice to me . . . until the rules
came down from somewhere
above about what you can and
cannot do on children’s televi-
sion. Sort of the television Ten
Commandments. And some of
them are bizarre. As a writer, I
was only privileged to snip-
pets of reasoning. Basically,
anything beyond “don’t do
that” or “nice try but you can’t
do that with a turtle at 11 o
clock in the morning” was
kept confidential. The televi-
sion executive’s mind works
in mysterious ways.

Abbreviating the command-
ments, I was frequently told that
you cannot have any violence,
even a kick in the shin or a push.
Now that kind of stuff you can
almost understand. But did you
know, you cannot have one
character kiss another on the
nose as I attempted to write in
one script? It might corrupt the
Aboriginal (and non-Aboriginal
youth) of tomorrow. There
might be rampant nose-kissing
across the nation. The courts
would be clogged with nasal
assault cases.

Other no-nos imparted to me
included the fact that you can-
not have one character call an-
other character “weird” in an
effort to explore self-image
problems. Not even if you show
the potential consequences of
such action. It seems it’s better
to avoid the whole situation
completely. Yet, its okay to have
a male animal tug on the tail of
a female animal. Am I the only
one that sees some subversive
subtext here?”

Luckily in theatre it’s a little
easier. Actually a lot easier. I can
safely say that, other than the
normal dramaturgical process
of developing the play, I never
really received any flack or lim-
iting directives from a higher
up. I even began my favorite
play, Girl Who Loved Her
Horses, with one of the main
characters uttering a single
word in astonishment: “Jesus!”
Try that with the Teletubbies at
8:30 on Tuesday morning.

Granted, you still have to
keep your audience in mind and
what you are trying to say. Ar-
tistic freedom is artistic free-
dom, but spending 50 minutes
of school time having characters
swearing like a chief who’s been
caught hiring relatives or wast-
ing time exploring the wonders
of bestiality would not be advis-
able. That's just common sense.

Most recently, I have been
working on a new young peo-
ple’s play titled The Boy In The
Tree House, which will be seen
in Winnipeg, Toronto,
Saskatoon and Regina. It deals
with identity, parental longing,
trying to honor relatives, and
vision quests. I was tempted to
put in some tail-pulling but
somehow it did not seem appro-
priate.

I had not written-a children’s
play in about five years and
wasn’t sure if I could capture
that state of mind again. Writ-
ing for children is a unique and
special talent. But as my girl-
friend constantly tells me, I have
nothing to worry about when it
comes to thinking like a child.
Oddly enough, I don’t think she
was the first girlfriend to tell me
that.

In the play, a young boy must
deal with the anniversary of the
death of his Native mother by
trying to embrace her culture.
He does this by fasting in a tree
house. His non-Native father
tries to be supportive, but
watching your kid starve him-
self up a tree tests a man’s pa-
tience. In this piece, I got to ex-
plore concepts that many
youths deal with. And as al-
ways, I was told the sky was the
limit.

(see Touring page 21.)
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By Cheryl Petten
Windspeaker Staff Writer

MUSKOWEKWAN FIRST
NATION, Sask.

A new facility has opened up
in the old residential school on
the Muskowekwan First Na-
tion, designed to address be-
havioural problems of troubled
kids and get them back on
track.

The Four Directions Child
and Family Services Inc.
Stabilization and Assessment
Centre had its grand opening
Dec. 21, although the first two
children were placed at the cen-
tre the first week of November.

Milton McKay is general
manager of the Stabilization
and Assessment Centre.

“The development of this fa-
cility was primarily by the four
agencies that are involved in
the Treaty Four area, that are
operational in the Treaty Four
area - Qu’Appelle Child and
Family Services, File Hill Child
and Family Services Inc.,
Yorkton Tribal Council Child
and Family Services, and
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Touchwood Family Services,”
McKay said.

The purpose of the facility,
McKay explained is, as its name
suggests, assessing children and
stabilizing their behavior.

“The function is to stabilize
their behaviors and get them
functioning normally again. I
suppose, in terms of all their
physical needs - their rest and
nutrition, things like that - and
then going through the process
of assessing the complexity of
problems they may have, or the
particular issues that are causing
them to be in the circumstances
that they’re in,” McKay said.

As part of the assessment
process, centre staff gather any
information they can about the
child - where they’ve been, any
previous assessments that have
been done, summaries from
workers - and then work in con-
junction with the referring agen-
cies to develop a treatment plan
for the child.

During the assessment proc-
ess, staff first deal with medical
or physical-related issues to en-
sure behavioral problems aren’t
being caused by health problems

Change will happen

By Paul Barnsley
Windspeaker Staff Writer

VANCOUVER

A four-day workshop at
Simon Fraser University’s
downtown Harbour Centre,
held Jan. 25, helped women
with an interest in politics to
learn the tricks of the trade.

Chief Sophie Pierre of the
St. Mary’s First Nation, B.C.
was the keynote speaker at
the opening reception. Viola
Thomas, the first woman
elected president of the
United Native Nations, Brit-
ish Columbia, was among the
list of scheduled presenters.

It’s the third year for the
‘Women’s Campaign School,
only the second non-partisan
school of its kind in North
America. Charlene Brisson,
the president of the Canadian

Announcing

REGISTRATION FEE

Early Bird: $321.00 (including GST) (Before Apr. 16/01)

Women Voters Congress (the
group that operates the school
in partnership with the univer-
sity) attended the non-partisan
school at Yale University four
years ago. She returned to
Canada on a mission to give
Canadian women the chance to
improve their participation
rate in politics.

Joanne Silver, the school
chair, said women are still not
fully participating in the vari-
ous political processes across
the country.

“Women are 52 per cent of
the population and, I haven’t
got the stats from the last elec-
tion, but prior to that, 21 per
cent of all federal, provincial
and municipal politics were
women. And, as Viola. [Tho-
mas] pointed out to me, the
First Nations women have an
even bigger place to go,” Sil-
ver said. “When the gender
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or allergies,” McKay said.

“Once we kind of rule those
sorts of things out, then we start
working on, I guess, the more
personal or developmental is-
sues with the child, trying to
determine what it is that has
been causing them to result in
the places where they’ve ended
up,” McKay said.

Many of the children referred
to the centre are currently in
trouble with the law, or have
been in the past, while others are
referred because their
behavioral problems make it
difficult to place them in foster
care.

“It’s a process of getting at
some of the key issues, stabiliz-
ing their behavior so they can
function more normally in the
regular school systems and eve-
rywhere else, and giving the
people that take the child from
this point on the tools or the in-
formation that they’re going to
need to make sure that things
are more successful down the
road,” McKay said.

Children coming to the centre
stay for between four to six
months, or longer if necessary.

Troubled youth come home

Generally children referred to
the centre are categorized as
high risk care children.

The centre currently can ac-
commodate up to 18 children
between the ages of 12 and 16.
According to McKay, considera-
tion is being given to expand-
ing the centre in the next few
months to accommodate chil-
dren aged eight to 12.

“There’s a high demand for
that.” McKay said. “We’ve been
getting a lot of referrals for chil-
dren under the age of 12, and we
simply don’t have the capacity
right now to handle that. But
we’re looking at the possibility
of developing that capacity,
which is really just a matter of
increasing our staff load and
adjusting our programming for
younger children.”

McKay said he eventually
would like to see the centre ex-
pand even further, adding some
addictions abuse treatment for
youth to its mandate.

“To some degree it would be
great to have that as a subsidi-
ary service to what we do here,
because a lot of our kids come
in with that problem to begin

...............................

with, compounding with all
their other problems that they
have. There’s also the reality of
a lot of drug usage and a lot of
alcoholism. You see it in kids,
they go through a process of re-
adjustment when they come
here, and you do get some de-
toxification and those sorts of
things happening with them.
And it would be nice to have the
capacity to provide detox and
solvent and alcohol abuse and
drug abuse programming at the
same time,” he said.

The centre currently employs
24 full time staff and four casual
staff, including eight full time
and four casual child care work-
ers, two child care supervisors,
a program director, engineering
staff, security staff, cleaning and
maintenance personnel and two
full-time cooks.

The centre’s board of directors
is made up of executive direc-
tors from the four child and
family services agencies in-
volved, along with the chairper-
sons of each of their board. An
Elder from the Treaty 4 area, and
one representative of Treaty 4
itself also sit on the board.

when women get involved

balance is there it will change
the shape of politics.”
Silver said the school is ac-
tively encouraging First Na-
tions women to get involved
for the first time this year.
“We address provincial, mu-
nicipal and federal, but the
part that was missing was the
First Nations,” she said. “So
we talked to some women and
invited them in and got our
eyes opened. First Nations
government is another seg-
ment of government in this
land that is a player. So when
these women come to the cam-
paign school they’re from all
parties, from Reform to NDP.
They’re learning the same
skills. They’re creating a dia-
logue, so when they’re elected
they know each other. That, in
addition to all of the skills.”
Aboriginal women who at-
tended the school found they
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Pres enting

could learn lessons from those
with experience in main-
stream politics that they can
apply in First Nation politics.
“It’s about mainstream poli-
tics but some of the same is-
sues that women face in main-
stream politics are faced by
women trying to be elected
within First Nations” govern-
ments,” Silver explained.
Women believe they can
change the face of established
political processes by remov-
ing some of the confronta-
tional attitudes, something Sil-
ver sees as a male approach.
“As we move forward in this
century with land claims and
self government, women who
have networked together in
learning campaign skills will
be sitting across the table from
each other doing land claims
and doing respectful govern-
ment — our government, your

government. My vision is, by
bringing First Nations govern-
ment into our curriculum, the
basis will be laid there for non-
confrontational discussions as
we go forward,” Silver said.
“It’s about changing the
game. At our opening, the very
first school, [Senator] Pat
Carney spoke. One of the things
she said is that when the per-
centage of women, which I
didn’t know, but when the per-
centage of women within a
room at a meeting gets to be
over 36 per cent, gender stops
being an issue,” she said.
“Even though there’s that
conflict that happens in the
House, outside of the House,
on committees, on boards, on
working groups, women
across parties just got together
and got things done,” she
said.Campaign school adds
Aboriginal component

Vision Quest Conferences is a

registered non profit organization

jointly owned by: Dakota Ojibway

Community Futures Development
Corporation, Southeast CFDC,

Northwest CFDC, North Central
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Paving the way with gold

By Abby Cote
Windspeaker Contributor

TORONTO

Standing six-foot-three and
weighing 230 pounds, Albert
Doxtator, 23, is the super heavy-
weight world gold medal cham-
pion in pankration, the original
gladiator sport of the Olympics.

Doxtator, a member of the tur-
tle clan of the Oneida Nationand
from the Chippewas of Thames
reserve near London, Ont., gets
a lot of strength from his tradi-
tional beliefs.

“The turtle represents the
earth, the root of all life. The tur-
tle is old, wise and well re-
spected, and teaches patience,
confidence, solidarity and, most
of all, strength. They call me
Albert ‘the Fighting Spirit’

Doxtator. They call me ‘the Fight-

ing Spirit’ because I am emotion-
ally filled with spirituality that
was given to me by my upbring-
ing in life. I fight using the at-
tributes and gifts the Creator

Albert Doxtator
fights for the "little
brown children"
that fill him with a
good spirit.

Photo by Morris Lamont.

PHOTO IS USED WITH
PERMISSION FROM THE
LONDON FREE PRESS.
FURTHER REPRODUCTION
WITHOUT WRITTEN PERMIS-
SION FROM THE LONDON FREE
PRESS IS PROHIBITED. i:;
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gave me to pave a positive path
for the next generation, but I'm
paving this path in gold. Literally
with gold medals and gold
awards given to me from people
around the world in places that I
go to fight,” Doxtator said.

He believes
competition
turns him

There is only one
Auto Acceptance Group.

from a ordinary individual into
a gifted fighter.

“My spirituality comes out. It’s
the fighting spirit that I truly pos-
sess and that possesses me at
times when I fight. I pray every
day to the Creator and whenIgo
to fight he takes care of me.
I believe in my spiritu-
ality and he’s not

going to let any
;. thing happen to
me. If anything,
he’s the one
who made me
what I am,
gave me my
gift.”
Doxtatorbe-
' gan boxing
and karate
training at the
age of four
and wres-
tled com-
petitively in
high school.
“I won'the
gold medal at
the 1997 North
American In-

digenous Games in Victoria, and
now I've won the world gold
medal in my sport, pankration.”

Pankrationi dates back to the
first days of the Olympics in
Greece although the sport has not
been seen at the Olympic Games
since 640AD. Pankration, it’s.
said, was invented by Theseus,
the mythical Greek king and hero
of Athens, who, after combining
boxing and wrestling, defeated
the Minotaur. Ancient

pankration involved boxing,

wrestling, punching and head
butting until one opponent sub-
mitted, became unconscious or
died.

Modern day pankration is a
combination of wrestling, jiu
jitsu, muay thai, kickboxing and
boxing. Athletes in ancient
Greece fought barehanded. To-
day’s pankrathletes must wear
hand pads, mouthpieces and
groin protection and compete in
a gi (karate or judo uniform). The
contest area, called a palestra, is
circular, measuring 28 to 33 feet
in diameter. Adult matches are
five minutes in length and canbe
won by the fighter that achieves
the greatest number of points, by
achieving 25 more points than
one’s opponent, by disqualifica-
tion, by forfeit or by submitting.

“I look forward to being a posi-
tive role model for those children
although I'm competing ina vio-
lent sport, but it’s controlled.
We're not there to kill each other.
We shake hands after we're done
competing against each other
and walk away as gentlemen
rather than enemies. The training
for my sport prepares you to
have physical and mental control
at all times. Prepares you for the
real world and what it has to of-
fer,” said Doxtator.

Although pankration is gain-
ing in popularity, it’s not a big
enough sport yet to be officially
recognized by Sport Canada, the
governing body of amateur ath-
letes in Canada. Doxtator does
not qualify for the financial sup-

ort available to most amateur
athletes from the federal govern-
ment. That may change in the
future as the Greek ministry of
sport is lobbying the interna-
tional Olympic committee to
have the pankration added to the

list of medal events for the 2004
summer games in Athens.

On Aug. 26, 2000, Doxtator,
then the Canadian heavyweight
pankration champion, became
the U.S. heavyweight champion
after winning all three of his
bouts at the U.S.A. Federation
Pankration Athlima Grand Na-
tionals championships in Kansas
City, Mo.

In November 2000, Doxtator
went to Greece as the North
American heavyweight
pankration champion. On Nov.
11 and 12, he won the gold medal
at the pankration championship
in Lamia, Greece, defeating an
Israeli competitor in the final
round of competition to win the
115-kilogram (heavyweight)
world title. He helped lead the
Canadian contingent to the over-
all team title.

He trains as many as 45 hours
a week. At times he finds work
as an iron worker in Windsor, but
for the most part he is unem-
ployed. He also does not have a
full-time coach or a sponsor or
expensive equipment.

“1 captured world gold for
Team Canada, and for all Native
people around the world. The
biggest thing for me as an Abo-
riginal person right now is hold-
ing the world title. We're known
for our warriors. We're known
for standing firm and holding
our ground for our people. Well,
this is one more thing that we are
using that strength for, our war-
rior and our fighting spirit. It's
for me to conquer these athletes
in a sport that is now ours. Play-
ing rough is nothing new to me.
Our people have gone through
tougher obstacles of war and
combat that have helped make us
the people that we are today,
which is true individuals. And I
am a true individual, staying true
to sobriety and pushing that to
the next generation. There are
thousands of little brown kids
that encourage me, and not only
the young generation, but also
the old generation; the-grand-
mothers and the grandfathers
that fill me with good spiritual-
ity and good spirit thoughts and
prayer to go and get ‘em. And I
do.”

(see Doxtator page 31.)
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To include your event in this calendar,
please call: (780) 455-2700 or 1-800-661-5469
Fax: (780) 455-7639 or email: adsonly@ammsa.com

INFONEX FIRST NATION INVESTMENT MANAGEMENT FORUM
Feb.5 - 6, 2001 Vancouver, BC 1-800-474-4829

PARTNERSHIPS IN SUCCESS 4TH ANNUAL FIRST NATION
EDUCATIONAL CONFERENCE
Feb. 6 - 9, 2001 Hamilton, ON (450) 227-2031 Thérése

INFONEX FIRST NATION INVESTMENT MANAGEMENT FORUM
Feb. 7 - 8, 2001 Winnipeg, MB 1-800-474-4829

NORTHERN MANITOBA/SASKATCHEWAN ABORIGINAL YOUTH
CONFERENCE & BUSINESS GAMES
Feb.8 - 9, 2001 Thompson, MB (204) 677-6187

SECOND ALBERTA ABORIGINAL HIV/AIDS CONFERENCE
“MATTERS OF THE HEART”
Feb. 11 - 14,2001 Edmonton, AB 1-800-459-1884 or (780) 913-9036

PROSPERING COMMUNITIES 4TH ANNUAL FUNDING &
INFORMATION CONFERENCE
Feb. 14 - 16, 2001 Edmonton, AB (780) 423-3138

9TH ANNUAL VOICES OF THE NORTH
Feb. 15 - 17,2001 Prince Albert, SK (306) 763-6280 Bernice or
(306) 922-4020 Sheryl

THE MEDICINE WHEEL FACILITATOR TRAINING
Feb. 19 - 23, 2001 Vancouver, BC (604) 251-7081

1ST INTERNATIONAL RESIDENTIAL SCHOOL CONFERENCE
Feb. 22 - 25, 2001 Edmonton, AB (780) 444-9366 Sharon or Gary

ABORIGINAL FINANCIAL MANAGEMENT...CERTIFIED AND
PROFESSIONAL"

Feb. 22 - 24, 2001 Vancouver, BC (819) 827-5931 or (819) 827-5168
see ad page 15

REGIONAL ABORIGINAL RECOGNITION AWARDS
Feb. 24, 2001 Ft. McMurray, AB (780) 790-9630 Kathy

EARL MARRIOTT SECONDARY SCHOOL - KWEL ENG SEN NATIVE
STUDENT'S PROGRAM 6TH ANNUAL POWWOW
Feb. 24 - 25, 2001 Surrey, BC (604) 531-8354

FIRST NATIONS ENERGY CONFERENCE
Feb. 27 - 28, 2001 Toronto, ON 1-800-889-0697

WELLNESS & WOMEN X CONFERENCE “WEAVING OUR
CULTURAL STRENGTHS THROUGH TRADITION”
Mar. 4 - 8, 2001 San Diego, CA (405) 325-1790 see ad page 18

UMAYC - SECOND ANNUAL YOUTH CONFERENCE
“SPIRIT SEEKERS” 2001 ;
Mar.9 - 11, 2001 Grande Prairie, AB (780) 539-2092 or (780) 532-5617

MANAGEMENT SEMINAR FOR ABORIGINAL MANAGERS HEALTH
CARE AND HUMAN SERVICES
Mar. 12 - 15, 2001 Edmonton, AB (780) 478-7308 or (780) 435-4861

27TH ANNUAL DENVER MARCH POWWOW
Mar. 16 - 18, 2001 Denver, CO (303) 934-8045 see ad page 11

SIXTH ANNUAL EXEMPLARY INSTITUTE
Mar. 18 - 20, 2001 Albuquerque, NM (505) 262-2351 see ad page 11

6TH ANNUAL INSIGHT ABORIGINAL ECONOMIC DEVELOPMENT
FORUM
Mar. 29 - 30, 2001 Toronto, ON" 1-800-815-0604

THE NATIONALS MENS & LADIES BASKETBALL CHAMPIONSHIPS
Apr. 17 - 21,2001 Calgary, AB (403) 734-5315 see ad page 12

15TH ANNUAL ARIZONA STATE UNIVERSITY SPRING
COMPETITION POWWOW

Apr. 20 - 22, 2001 Tempe, AZ (480) 965-5224

FOCUS CONFERENCES BELIEVE IN THE HEALING “DANCING

WITH HOPE - DANCING WITH ANGER”
Apr.22 - 24, 2001 Victoria, BC (250) 598-1039

THE MEDICINE WHEEL FACILITATOR TRAINING
Apr. 23 - 27,2001 Vancouver, BC (604) 251-7081

EFFECTIVE STRATEGIES CREATING ECONOMIC OPPORTUQIITIEé
AND JOBS JOBS JOBS

Apr. 23 - 24, 2001 Winnipeg, MB (204) 896-3449

EFFECTIVE STRATEGIES EMPOWERING FIRST NATIONS HEALTH
COMMITTEES

Apr. 24 - 25,2001 Winnipeg, MB (204) 896-3449

15TH ANNUAL EFFECTIVE STRATEGIES NATIVE EDUCATION
CONFERENCE

Apr. 24 - 27,2001 Winnipeg, MB (204) 896-3449

GATHERING OF NATIONS POWWOW & MISS INDIAN WORLD
PAGEANT

Apr. 25 - 28, 2001 Albuquerque, NM (505) 836-2810

“THE CIRCLE OF HONOUR AND SILENT AUCTION
Apr. 26, 2001 Edmonton, AB (780) 479-8195 or 1-877-471-2171

ANNUAL CRAVEN COUNTRY INTERTRIBAL POWWOW
May 4 - 6, 2001 New Bern, NC (252) 244-4222

ALBERTA NATIVE MEN'S CONFERENCE

- May 9 - 11, 2001 Edmonton, AB (503) 666-7669 Jillene or (405) 329-3339

Billy see ad page 19

2ND NATIONAL YOUTH EMPOWERMENT & RECREATION SYMPOSIUM
May 13 - 16, 2001 Edmonton, AB (780) 444-1418 Dennis

VISION QUEST 2001 - 5TH ANNUAL CONFERENCE ON
ABORIGINAL COMMUNITY ECONOMIC DEVELOPMENT
May 15 - 17, 2001 Winnipeg, MB 1-800-557-8242 see ad page 6
ESQUAO AWARDS GALA 2001

May 24, 2001 Edmonton, AB (780) 479-8195 or 1-877-471-2171

INDIGENOUS KNOWLEDGE CONFERENCE
May 28 - 30, 2001 Saskatoon, SK (306) 966-5556 Priscilla

Liaison speaks for Aboriginal
families in school system

By Pamela Sexsmith
Windspeaker Staff Writer

LLOYDMINSTER

She doesn’t see her job as win-
dow dressing.

As one of two Aboriginal liai-
sons in Lloydminster’s Catholic
school  system, Teresa
Rowland’s primary job is to cre-
ate a buffer zone, a safe place for
Cree and Métis students in the
cultural minefield of a white,
urban society.

It is a job in which a little em-
pathy goes a long way.

“The Cree and Métis families
see me primarily as a comfort
zone, someone who will listen,
translate and most important,
who won't get it wrong,” said
Rowland.

“It is very easy to make a
wrong assumption based on
your own cultural expectations.
I'am a bridge between the Abo-
riginal and non-Aboriginal stu-
dents, families and teaching
staff, a clearinghouse for misun-
derstanding, fear and anxiety,”
said Rowland.

Métis on both sides of her
family, Rowland grew up in a
big family, the youngest of thir-
teen children, sharing tradi-
tional Métis lifestyle and food.
Her grandparents spoke Cree
and French, her parents a smat-
tering of both, along with work-
ing English.

Language issues are familiar
territory for Rowland.

“If your first language is Cree,
there can be a real communica-
tion gap between parents and

currently being offered in Aboriginal

communities include:

e Computer Courses

* Apprenticeship
Carpentry

* Nursing Assistant

* Fire Fighting Level I

* Home Maintenance

* Project Management

* Accounting

¢ And more!

NAIT's Continuing
Education and Business
Development responds
quickly to the needs of the
marketplace and offers
customized training.

Interested? Please call ...

Stephen Crocker Manager,

Aboriginal Contract Training and Liasion.

Phone: (780) 491-3986
Fax: (780) 471-8993
E-mail: scrocker@nait.ab.ca

11762 - 106 Street NW, Suite 2000
Edmonton, Alberta
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www.nait.ab.ca

teachers. One of my g =f
jobs is to sit in on par- &
ent/teacher inter-d
views and act as ag
translator, to iron out % 5
wrong assumptlons
on both sides,” she
said.

She works out of
Father Gorman El-
ementary School on
the Saskatchewan side
of the border city, with
a Native student
population that
ranges from 25 to 35
percent.

“There are lots of
transient Native stu-
dents in a city that is
close to many big re-
serves. Lloydminster
is transient, as a
whole. Two factors
that really affect Na-
tive people are the seasonal
fluctuation in the oil industry,
and the nature of the extended
tribal family in close proximity
to reserves, kids moving back
and forth between parents,

SEXSM,

. grandparents and other

caregivers,” said Rowland.

Part of her job includes home
visits.

“Many Native families are
not comfortable airing personal
situations. I go in and find out
what is happening during a
home visit. A big part of my job
is confidentiality. The families
are more comfortable coming to
school after I've been to their
homes and had coffee with
them. Working one on one, I
help them to understand that

NAIT > where hands on learning and technology connect

Education & Training

Teresa Rowland

their children are not being dis-
criminated against,” she said.

As Aboriginal liaison,
Rowland also co-ordinates cul-
tural programs, Native arts and
crafts, field trips to the Syncrude
gallery and Sacred Heart
Church in Edmonton, inter-
school powwows, storytelling
circles and Elders visits.

Rowland, who got her feet
wet as a classroom volunteer,
became a full time liaison in
1996.

“The first four years have
gone fast, in a job that throws
new curves and challenges on a
daily basis. Our Aboriginal
families know where they can
find me and that I am here to
speak for them,” said Rowland.

Anytime ... Anywhere

Did you know?
Many of NAIT’s programs can be delivered in
your community! Some examples of programs
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(Continued from page 3.)

Many First Nation me
are leery of changing the ]
Actbecause, even though-
was designed to eliminate
similate Native people ar
sorb them into the mains
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Indian Act restricts First Nations' economies

(Continued from page 3.)

Many First Nation members
are leery of changing the Indian
Actbecause, even though the act
was designed to eliminate or as-
similate Native people and ab-
sorb them into the mainstream
body politic, and extinguish Abo-
riginal rights, it is still the only
source of legal protection for
many of those rights.

Nault said he will consult with
the present national chief and the
AFN member chiefs plus grass-
roots band members. Some of his
remarks in published reports
suggest the minister believes the
interests of the chiefs are some-
times contrary to the interests of
grassroots people.

The proposed First Nations
governance act will, if the minis-
ter gets his way, include provi-
sions to turn the administration
of First Nation elections over to
Elections Canada officials. He
admitted that Indian Affairs,
which conducts the elections
now, is not seen as impartial.

Nault also wants to implement
protection for band administra-
tors who frequently lose their
jobs when a new chief is elected.
That, he said, interferes with the
development of a professional
First Nations public service and
prevents any sense of continuity.

“Government should be policy
makers and let the public service
do their job,” he said.

Conflict of interest guidelines
sheuld also be enshrined in law
so that abuses and the suspicion
that abuses are occurring can be
minimized.

“There’ll always be situations
in communities—Native and
non-Native—where people will
be charge with crimes or will be
accused of certain things,” he
said. “It happens the same as it
does in the Native world as it
does in the non-Native world.
I'm not naive enough to believe
that this process will change that
completely, but it will certainly
define the role between the po-

litical system and the interaction

with the public service.”

Nault said a more stable First
Nation public service will im-
prove the abilities for “people to
work together and to build a
community and an economy and
that’s what this is about.”

Nault admitted he is motivated
to introduce the new act because
the Indian Act is legally inad-
equate and under attack in the
courts.

“One of the major preoccupa-
tions of why we need to modern-
ize the Indian Act is there’s over

200 cases in court today on issues,

relating to the Indian Act because
of the belief of those who are in
the courts that [the act doesn’t]
meet the test of the Charter or
[it's] not effectively meeting the
needs of the individual people in
the community,” he said. “So,
based on that, we can either sit
still and let the courts go through
those 200 cases or more, and
there’s more coming in every day,
and re-define our relationship
through that process, which they
did in Corbiere, or we need to sit
down as governments, as lead-
ers who have been given the re-
sponsibility of building this rela-
tionship, and improve or mod-
ernize the Indian Act in one form
or another.

“We don’t have a lot of time
before the courts start to rule on

major pieces of the Indian Act for
us and I do not want to re-live
Corbiere, in the sense that it
forces the government of Canada
through a legal ruling of the Su-
preme Court to implement cer-
tain changes without a lot of con-
sultation.”

The minister believes there’s
already extensive evidence that
the changes he proposes are re-
quired and are desired by First
Nation people.

“I'mlooking for a very aggres-
sive consultation process. It’s not
about the resources that are nec-
essary to do this, it’s about . . .
you know, we’ve been talking
about this, we’ve been studying
ourselves to death for years and
years. We’ve had the Royal Com-
mission do an extensive report on
the fact that we need to change
our governance structures and
we need to do this now. We can’t
afford, with the fastest growing
population, the youngest popu-
lation in Canada, to spend years
talking to each other when we
already have a consensus,” he
said.

Nault said preliminary discus-
sions with the AFN lead him to
believe he can work with the na-
tional chiefs’ organization.

“I have had discussions with
the AFN leadership. My under-
standing, and it was confirmed
to me a couple of Friday’s ago in
a luncheon meeting I had with
Vice-Chief Charles Fox, is he will
be the lead on this particular ini-
tiative on behalf of the AFN. We
sat and talked extensively about
how consultation would work
based on the fact that the AFN,
as far as I can tell so far, is very
interested and does have the
same view thatIdo that we need
to make some structural changes
to the Indian Act, to modernize
it, to bring some accountability
structures and a governance
process that makes more sense to
not only the individual people in
the community, but the leader-
ship themselves because it’s very
difficult to be a politician in First
Nation country as far as I can
tell,” he said.

“It'shard because there’s no set
rules of engagement, at least as
it’s played out in the Indian Act.
It’s fairly silent on things like con-
flict of interest, things that relate
tohonorariums, salary, travel. All
these things are being left to the
device of individual First Nations
and at this point we’re along way
away from a structure that meets
the needs of the interaction be-
tween First Nations politicians
and their constituents.”

But he wouldn’t guarantee the
AFN will be an equal partner in
the process.

“You're asking me if we will be
consulting with the national
leadership and the answer to that
is I would hope so. I can’t give
you detail of what the strategy
would be at this point because
the national chief and I are set to
meet within the next couple of
weeks but that hasn’t been done
yet. Our discussion will occur
sometime around the end of this
month,” he said. “I don’t think
we're on a different wave-length,
but I do want to commit myself,
and to others who are going to
be following this very closely,
that I will expect that we will

discussion paper or even a draft
piece of legislation — you can get
permission from the government
to use that to go out and consult
with to get the views and refine
even further before you bring it
into the House. And then let the
Standing Committee on Aborigi-
nal Affairs go out again with a
mandate to look at it in its en-
tirety to make improvements
until it finally gets to second and
third reading.

Windspeaker asked why the
minister wouldn’t let the AFN

 take over the consultation proc-

ess and then pass on its findings
to him.

“I want to be very straight up
about this. It’s extremely impor-
tant. One of the issues that I think
everyone is aware of is that any

" minister of the Crown does not

work in a vacuum. Any major
piece of legislation and/or
change in direction whether it be
policy and/or treaty making for
a self government negotiation
that go right through framework
to an agreement-in-principle to
conclusion of an agreement, goes
to Cabinet. I've always found this
to be extremely interesting that
the process that we've entered
into is one that we would let the
AEN or any other organization
have the lead on a particular is-
sue and then give it to the minis-
ter and say, ‘Well, there you go.
That’s what we want,” without
me, at least at first at the early
stage of the development of our
process, getting certain clarifica-

“The national chief will raise
his concerns about the minis-
ter's comments related to the
Indian Act because, as far as
we know, there has been no

consultation. . .

)

— Jean LaRose, AFN

communications director

communicate much more to the
grassroots than any minister has
ever attempted to do in the past,
because I like to think that First
Nations citizens are as sophisti-
cated as any other citizenry and
can understand the issues that
we’re dealing with and have
some input and make sure that
that input flows to their leader-
ship as we work this through in
the next number of months.”
He will, however, ask National
Chief Matthew Coon Come for
his opinions on how the consul-
tation should be conducted.
“That will be the discussion I
have with the national chief in
the next couple of weeks, as to
how we see this all rolling out
and how the consultation proc-
ess will work. But my view is that
if we can get a draft prepared
between ourselves and the AFN
and consultation with the com-
munities in the next number of
months, then there are two op-
tions. One, of course, is if we
could get permission, which you
can do — it’s either through a

tions and agreements with my
Cabinet colleagues so that we’d
at least know what the param-
eters of the discussion will be,”
he said.

“SoThave been very clear with
the First Nation leadership since
I became the minister that I will
do what the AFN does itself,
work internally with my col-
leagues to get a sense of what the
parameters of whatIcould do are
and then to come up with that to
sit down and discuss this and
then go and consult with the First
Nation leadership and the com-
munity members right across the
country.”

The joint AFN/Indian Affairs
working group that was struck
to come up with a plan for an in-
dependent claims body, which
failed to produce something
Cabinet could live with, is a per-
fect example of why that process
won’t work, the minister said.

“Other departments and other
members of Cabinet have a right
to be in the loop,” he added.

Reaction to Nault’s initiative

has been mixed. Some sources
wonder how it fits in with the
Prime Minister’s campaign an-
nouncement that he will make
social conditions on First Nations
a priority during this mandate.

Elijah Harper, a former Liberal
MP and Native rights icon, said
he was looking forward to the
Jan. 30 Throne Speech to see what
the Prime Minister plans to do.
He predicts there will be opposi-
tion to Nault’s plan.

“The Indian Act is pretty hard
to change sometime,” he said.
“Some people don’t want to
change it at all, even our own
people.”

But Harper agrees the Indian
Act needs some help.

“You need to get rid of it, any-
way. You need to put something
into place,” he added. “But you
have to retain the government
responsibility. Not in terms of
being responsible and controlling
our lives but in terms of being
responsible for meeting our
physical needs, all these things
that the government should pro-
vide based on our treaties and
their obligation.”

Anything that will empower
First Nations governments to do
a more effective job is a good
thing, he added.

“What they need to do is pro-
vide the resources. Most of the
problems that we have should be
solved by our own people, only
if they had the resources. Part of
the problem is we’re always un-
der-financed. We don’t have the
resources to address true basic
needs like homes with running
water,” Harper said. “We're start-
ing on the right track, I think, but
there’s always people who op-
pose anything that the govern-
ment does. But the thing is, we
have to proceed to do things for
ourselves and if there’s a door
open, we have to take advantage
of that and not be scared.”

Bill Wilson, a leader of British
Columbia’s First Nations Sum-
mit, has proposed his own ideas
for improving the efficiency of
First Nations government. But
his ideas call for changing the
way the federal government does
business.

“We’'re making efforts out here
to have the Department of Indian
Affairs removed from the federal
treaty office,” he said. “The fed-
eral treaty office is run by the de-
partment of Indian Affairs. Now,
why would you engage in a proc-
ess that's supposed to be liberat-
ing, run by the same oppressors
that have kept us down for 75
years? We think we can achieve
a process with an independent
funding agency that’s separate
from the department of Indian
Affairs.”

The national chief is waiting to
hear directly from the minister
before making any comment on
the governance act process.

“The national chief has ex-
pressed some concerns to the
minister and they will be meet-
ing shortly,” Jean Larose, com-
munications director of the
AFN, said. “The national chief
will raise his concerns about the
minister’s comments related to
the Indian Act because, as far as
we know, there has been no con-
sultation and we certainly hope
that the minister would follow
up with his statement that he
wants to consult with First Na-
tions.”
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Banishment ruled illegal, despite good intentions Confus

! By Paul Barnsley to deal with issues of bootlegging  that has problems in this area. any kind of legislation by any policy that they want to imple-

' Windspeaker Staff Writer and drugs being brought intoa Most of the reserves, probably, means. The Indian Act sets out ment then they have to do it ®

f reserve, it’s difficult to take ac- have problems in this area. At thatthe councilhassomebylaw- through whatever means are m

' WINNIPEG 4o, Something has to be done. least the leadership of Norway making authority and theremay available to them. If in fact those

» What is there that can be done?” House tried to do something be other law-making authority means are available to them.

The northern Manitoba Nor- he queried. about it,” Albert said. “We have that the band council derives They may or may not be,” he C llrt

: way House Cree Nation council The tone of the court decision  very good leadership inthecom- from other areas,” he said. said. “The judge, in his reasons, 0 ‘

; passed aband council resolution  indicates that banishment, a tra- munity; they’re trying to do as He suggested council should suggested that they try and write \

| adopting a no-tolerance attitude  ditional form of punishment that ~ best they can with problems that  have created a bylaw to support a bylaw. I know that the lawyer ( Continued from page 2.)

2 towards illegal drug and alcohol  is present in many, if not most, exist through these kind of areas.  its policy, something that Sections  for the band council seems .to . Wllllams argued that.

‘ use on their territory, butthe Fed-  Indigenous cultures, will never They’re difficult to deal with.” 81 and 85.1 of the Indian Act al-  think that that’s some kind of vin- riginal title should not 1

s eral Court shot them down the be upheld by a Canadian court. But Paluk doesn’t believe the low. But he suggested the minis- - dication and in fact the judge easy to dispense with

; first time the council tried to en- Michael Paluk, alegal aid law- issue is a self government issue. ter of Indian Affairs would not called the policy objectives admi- suggested to the court
force it. yer with Winnipeg’s Aboriginal Hebelievesithasmoretodowith have been able to approve such  rable. But he said they didn’t go even if the court was un

Federal Court Justice Francis Centre Law Office, represented  protecting people from the tyr- a bylaw because it exceeds the about it properly. That’s all we're ing to rule that non-N:
Muldoon ruled on Dec. 18 that Gamblin and Monias at the Fed- anny of a government with un- penalties specified for band saying.” land owners should not

» the band did not have theauthor-  eral Court. After the decisionwas  limited power. council bylaw infringements. Instead, Gamblin and Monias their land taken away

: ity to banish Tron Gamblin and handed down, he sent out’a press “People go around using the “With a bylaw they have to were evicted from their home on cause an error by the Cr

3 his common-law spouse Angela release announcing the decision, expression, T'vebeen BCR'd from send it to the minister for ap- the reserve. had not ensured that
Monias,a member of Cross Lake saying many Native people are thereserve,”” said Paluk. “Ithap- proval and I would assume the “There’s always been a ques- original inhabitants

A First Nation. Gamblin was ban- “BCR’d” off thereserve—toldto  pensherein Manitoba alot.Ifthe minister would check it for com- tion on the Indian Act. It prevents properly given up their «

) ished from the reserve after he leaveby council—and theyleave, band council decides they don’t  pliance with other legislation, the communities trying to move to- ership of the land, the N:

i was charged — not convicted —  even though band councils have want someone on the reserve for Charter and that sort of thing. I wards self government to deal title should still exist in s

,'3 with possession of marijuana in now been provennottohavethe one reason or another, because don’t think the minister would with issues that exist in their ar- form.

; March 1999. Once he was ban- legal authority to banish them.  they think they’re unsavory, they ~ever approve a bylaw with the eas. It’s difficult, at times, to do “What we tried to say
ished, Monias was told to leave “I think it’s questionable passaresolutionand theperson’s kind of sanctions the band coun-  anything when other people be- that extinguishment is s
because she wasn’taband mem-  whether or not a band council told, You'vebeenBCR'dand you cil wanted to impose,” he said. come involved,” Albert said. thing you should do ver

ber. Gamblin later pleaded guilty ~can actually banish a member havetoleave. Peopleleave. They “Theyincluded terminating peo-  “Something will be put in there. luctantly and in this si

5 to thecharge and received asmall  from reserve lands,” he said. accept it.” ple’s income supports like social Something will come out of it. tion it’s more appropria

.. fine and probation. Albert said the chief and coun- At trial, Paluk attacked the allowances. It seems to me Theleadership...they don'tlike say the possessory title

; Ken Albert, special assistant to ~ cil feel theirability to govern their  process council used in express- there’d be a major conflict with doing these kinds of things, but on top of Aboriginal

! Norway House Chief RonEvans, community as they see fit, using  ing its no-tolerance policy. other federal legislation.” something’s got to be done. which remains dormar

5 said council will now look at tools their people’s leaders have “Our point was that a resolu- Paluk based his strategy onthe = There’s tremendous responsibili- long as the possessory

: passingaband bylaw toallow for used since the distant past, has tion of the council is just that. It'’s  idea that the council must use the  ties on leaderships on reserves to holder is there. But if we

; banishment for illegal activities been limited by federal law. a vote taken at a meeting by the available Canadian law to en- address many needs, never mind [the title holder] out,

. ‘onreserve. “That’s what raises questions band council. They can vote on  force its policies. the problems they have to deal Aboriginal title merges

. “When chief and council want  now. It’snot only Norway House  all sorts of resolutions. It's not “If they decide that this is a with at the same time.” “the present band title anq

: don’t have to go runnin

| . 3y Ottawa and ask, ‘Ple

O o & F FERiriss A4S . A e ON YOUR MARK... Please can yo’u make

McMan Youth, Family and Youth Rally into a reserve?’

A X It has a certain elegan

Community Services February 7, 2001 it, and as it turned out,

Partners In Your Community Scott Collegiate the court of appeal did w

. Auditorium didn’t mention whether

ADVOCATES 1:00 - 4: valid patent extinguishes

! (Parent-Child Assistance Program) :00 - 4:30 Aboriginal title. So we di

| McMan Youth, Family and Community Services Association is hiring three Advocates for our Parent- w-ln', dFdI},’t lopethey

: " (Child Assistance Program. The Advocates will provide in-home visits and community support to GET READY... dlé\rllﬂiis;nys noted that J

: mothers of babies affected by Fetal Alcohol Syndrome. The work with the mothers will be extensive Career P|anning ;

2 and long term (generally 3 years).

‘1 Qualifications: WOI'kShOpS

* Advocates must be empathetic, excellent problem solvers, tenacious, flexible, direct, honest and February 12 - 22: 2 7t h Ann ual
non-judgemental. A positive outlook and belief in individual worth is essential. 2001

* A shared history with clients’ lifestyles of drug or alcohol addictions is preferred but Advocates .
must have at IZse five years of a tsytatble persognal recover-oriented li_festyfe of their own. A solid Regma Schools 5 D enVeI
personal support system is valued. 5 3 A [

’ P.revious employmeqt or experience with high risk populations in addictions, a high school GET SET. B N §
diploma, good reading and writing skills are also needed. 3 %

Salary Range: $26904 - $32,124 per year. Career Fair :

§ Competition #: 4ADVO0O! (Please quote on application when applying). March 7, 2001 :

3 Regina Exhibition E —

| LIVE-IN SUPPORT WORKERS Park : MASTERS OF CEREMONIES:

YOUTH WORKERS 9:00 - 3:30 k palg Pid Momyhemy

: E and Tom Phillips

A number of Live-In Caregiver positions as well as Youth Worker positions exist in the Calgary Region. : = i A g |

; We are currently seeking Live-In support staff (individuals/couples) to provide a nurturing, caring GOI o ) ey z

; environment for youth with special needs. The homes are in Calgary and are leased by McMan. The . i e T i B Hand Drum Contest - 3 persor

d Live-In Caregiver positions will operate under the supervision of the Program Supervisor, and will Job Shadowmg ‘ s Ist - $500 + 3 hand drums + jacket

provide the care and management of the youth in the home, maintain a warm and dean with Career Fair £ R, g A t e
environment which meets the Agency standards, work in cooperation with all team members, and oLt § R Mrs
provide maintenance of the home and yard. Live-In Caregivers will have access to resources within Exhibitors 13 In Memory of L.llhf
the agency. Experience in working with challenging youth is a definite asset. The Youth Workers s 2 Songs§3l(§8b?;(]))(i
will provide community support and supervision to challenging youth. Assisting with living skills and : - y
recrePationaI needs witI{ als‘:)Pbe requirefi. T : : For Information @ T - Tl s T N
Minimum Qualifications: Contact ‘ b Ga'b?ard Hq
- ’ ' - Men's “Old Sty
‘ EWI‘IS —_ * Reliable vehide Charles Pratt or z * k k Kk k k
* Police Secunty (learance * Valid Drivers License & 6A insurance endorsement g - § ] - Bi.
* Standard First.Aid & CPR * Suicide Intervention Training Pearl Yuzwap & F e (e Bl(':'toliti(e{:
* A human services background is preferred (306) 522-7494 g Young Men's Traditior
Compensation: (Live-In Support Workers) & “Contemporar
* Free Rent and Utilities * Respite y * ok ok k Kk ok
* “(ompensation Negotiable z Shelley Bointy Graduati
Cc;m;;ensation: (Youth Workers) TN © i e | B i oy U\’{’l:))g;:xt'); %J;Irfg
* fFree Rent and Utilities * Respite 5 ) : z Total Prizes: $2,00
* $2,242 - $2,677/month (based upon experience) A Career Gathering for A ' g * x kx Kx Kk K
Competition #: 4LISW201 (Please quote # with application) 3 0 g _—— - 3 Dolores “L
Closing Date for both positions: February 12,2001 ': 08 the coppcIon _— . S cs;gindtil::rﬁ gcel;:/:
Please submit applications to: by e A T si: - (; During her lifetime, Dee Dee has be
Program Supervisor : P tntergovivmmanaland R g 1" Y- '
McMan Youtﬁ, Family-and Community Services R R»i?.iﬁiﬂ::?f::s ;:;m = ngzii'?:egﬂﬂ
#16,6208 Rundlehorn Drive N.E. e B L 3203 Quebec St., D.
Calgary,AB T1Y 2XI| R Zauiinsaale . oo (303) 321-3333 - Fax (303) 329-52:
Phone: (403) 280-6293 | http://www.doubletr
Fax: (403) 280-6339 Chartcred 2;;?;5:?5:51}1;168 r;gv;pgg.;;ré.s
*Only those applicants selected for an interview will be contacted* ST oo ,. ] day, Special Student Group Rates - De
L T | frevsiegorideery :
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Confusion reigns
in land claim
court decisions

A lot of "we-don't-knows'

By Paul Barnsley
Windspeaker Staff Writer

TORONTO

An Ontario lawyer that spe-
cializes in land claims said the

‘but when it’s Indians trying to
prove something about land,
they’ve got to do it on a case-by-
case basis.”

Williams and other lawyers
have noted the courts frequently
struggle when forced to deal with

"If the Crown
violates the treaty
. ... Does it in-

d that they try and write tadbeal chtst f forcine First  decisions involvi ;
I know that the lawyer (Continued from page 2.) Campbell seems to have ISI =re adeg%l qthmicmg L S Y e C e "
band council seems to Williams argued that Abo- changed his mind on the an%ns - E;)a Wlh z guns ona ton for mistakes and illegal ac- ) /Z' 6llélt€ th e 17271s- ;
t that’s some kind of vin- riginal titie should not be so Royal Proclamation issue. cas(eie? yg%se ﬂf 515, Fo Sy EETLROIR pons taken b.y government dur- o
“and in fact the judge easy to dispense with. He = “Archie Campbell was the gfaC;;t; da’s}’lesq:gar;ngleec(i:sgg;t aﬁlﬂ;ﬁ&?ﬁl earta.lM(t)lS\t %cawylftris l' ' l 3
e policy objectives admi- suggested to the court that, deputy attorney general of ) 3 ' : jvately Bt POt - ACLion or niere '
it he said they didn’t go even if the court was unwill- Ontario who argued in the theihtfmrai sogofi;ﬁiiesciir;doarfg svala;o?:llt%ei?srtsggﬁﬁndstheir .y o
sroperly. That’s all we’re ing to rule that non-Native Temagami case that the Royal s . 4 5 1sions, al- . . 7
AR land owners should not have Proclamation had been re- gﬁ?}anwigl ams: told; Winaspaaier ;2(?;%1}1 few will say so"on the glve rise to maore o
d, Gamblin and Monias their land taken away be- pealed by the Quebec Act in iy o | .= . | . :

cted from their home on cause an error by the Crown  1774. In the first round of the : What the'mg jority of thegourt Ngivg EaCE h.a ve.lon.g i ot C[d s 107 aldm_

a5 had not ensured that the Sarnia case, he’s the judge said is that it is reasonable that plained the Canadianjustice sys-

»’s always been a ques-
1e Indian Act. It prevents
\ities trying to move to-
elf government to deal
1es that exist in their ar-
difficult, at times, to do
y when other people be-
wolved,” Albert said.
ing will be put in there.
ng will come out of it.

original inhabitants had
properly given up their own-
ership of the land, the Native
title should still exist in some
form.

“What we tried to say was
that extinguishment is some-
thing you should do very re-
luctantly and in this situa-
tion it’s more appropriate to

who decides the Royal Proc-
lamation had not been re-
pealed.”

The Sarnia situation is an ex-
treme case, Williams added,
and a different court faced
with deciding a dispute over
title that affects fewer third
parties may come up with a
different decision.

Indian reserve land should rent
for less than non-Indian reserve
land because of the apprehension
of unrest and the uncertainty that
comes with self government.
Other cases have said that if In-
dians are claiming Aboriginal ti-
tle, it has to be on a band-by-
band, land-by-land basis. So just
because you have proved some-

tem employs double standards.
Leaders say Canadian law is de-
signed to protect the colonial es-
tablishment. When First Nations
seek to use Canadian law to back
up their legal positions, their rea-
sonable demands for compensa-
tion for errors or outright land
theft are often seen by the courts
as problems to be solved through

ages?"
— Paul Williams

pealed by the Quebec Act, how-
ever, the Crown obligation to
purchase land fairly in open
council was part of the Treaty of

ership ... they don'tlike say the possessory title sits And another high court de- thing on Six Nations, doesn’t complex legal maneuvering, Niagara obliggtionlsl. in 1764,” :
e i ol thihgs bt on top of Aboriginal title cision s, sooner or later, going mean you have proved it on rathe; than dealt with d1rectly. Williams explamed. Now the.re i
= 7 d : : ] : . Tyendmaga or Akwesasne or This complex and confusing were 24 nations at Niagara in
ing’s got to be done. which remains dormant as tohave tobe figured into court R Ran Y, oF 1 o it q & 1764. Th t the tr ht
remendous responsibili- long as the possessory title *decisions that conclude that ama orbw a evsr ou’ve got to V\gor d 1&;tnoﬂin inatsm.r oCun ter; hiéh o8, gfh 5 e?gf ngth,
aderships on reserves to holder is there. But if we buy  First Nations have to accept SN CESE, T Stand aite L D, f)ovelrs €p ame'oﬂl S
many needs, never mind [the title holder] out, the monetary compensation But the Musqueam decision Appeals decision regarding a Royal Proclamation. Other peo-

lems they have to deal
he same time.”

Aboriginal title merges with
the present band title and we
don’t have to go running to
Ottawa and ask, ‘Please,
please can you make this
into a reserve?’

“It has a certain elegance to
it, and as it turned out, what
the court of appeal did was it
didn’t mention whether the
valid patent extinguishes the
Aboriginal title. So we didn’t

didn’t say.”
Williams noted that Judge

win, didn’t lose, they just

rather than demanding the re-
moval of settlers and the re-
turn of land to which they can
prove they hold title.

“At some point, some-
body’s going to have to say,
‘Wait a minute. In
Delgamuukw, the Supreme
Court of Canada said there is
an important non-economic
component to Aboriginal title.
How do we reconcile that with
telling the Aboriginal people
they have to accept money
damages?’” Williams said.

27th Annual

and Tom Phillips

Denver March PowxWow

Philip Whiteman, Jr. Lame Deer, MT

contradicts this, he said.

“If you're trying to evaluate the
value of Indian land for rental,
then the fact that there may have
been unrest at Gustafsen Lake or
Oka means that it’s reasonable to
reduce the rent by 50 per cent
because of an apprehension of
unrest, even if there never has
been any in Musqueam. There
was no evidence there was any
unrest at all in Musqueam. The
idea is that it’s fair to reduce rent
on a global basis because of the
apprehension of unrest and the
uncertainty of self government,

Miss Felicia Gallegos Special

claim by the Chippewas of
Sarnia. Nor is it straight forward
when a treaty is involved.

As law professor Bruce
Wildsmith told Windspeaker in
the days after his client, Donald
Marshall, Jr., had his treaty right
to fish upheld by Canada’s high-
est court, treaty rights are differ-
ent from legal rights because trea-
ties are local issues. Williams said
this further adds to the confusion
because the law varies from band
to band and case to case.

“The court of appeal says the
Royal Proclamation was re-

ple may not. That gets messy be-
cause there were really no surren-
der rules in place until the 1850s
and 60s. If you surrendered land
between 1774 and the 1850s and
you don’t have Niagara Treaty
protection or the equivalent, then
there may be no rulesbinding the
Crown. The other thing is, if the
Crown violates the treaty, we
don’t know at this point what
violating the treaty means. Does
it invalidate the transaction or
merely give rise to more claims
for damages? So there are a lot of
‘we-don’t-knows” here.”
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BUILDING PRODUCTS LTD.

HOUSING
PARTNERSHIPS

NU-FAB BUILDING PRODUCTS LTD.

March 16 -18, 2001 e fabricated housing

' Denver Coliseum, Denver, Colorado sﬁ:’t“;';‘l’l'r":;‘:dts" |
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Hand Drum Contest - 3 person teams In conjunction with a Rabbit Dance Contest 61 n_Henderson Dr. 701 - 45th Street West
1st - $500 + 3 hand drums + jackets (5 places) Friday after Coronation 1st - $500 (5 places) Regina, SK S4N 583 . Saskatoon, SR S7L5W5
x % * * * *x *x *x *x *x *x * *x * *x *x *x *x *x *x * % (306) 721-8131 (306) 244-7119

“Mr. & Mrs. Wacipi” Fancy Dance “Trick Song” Contest (18+)
In Memory of Lillian Archambault 1st Mr. Fancy - $300 1st Mrs. Fancy - $300 l I ]
2 Songs - Rabbit Dance/Two-Step $10 Registration Fee .
$300 - $200 - $100 Saturday Supper Break SlXth Annual Exemp a‘ry nstitute
* * *x *x K K *x % * * * * K % * % * * *x *x Kk %
Mike Gabbard Honor Contest Joyce Little Thunder Honor Contest March 18 - 209 200.1
Men's “Old Style” Grass Women's “Old Style” Jingle Albuquerque, New Mexico
* % % %k % Kk k k% Kk Kk X & * % Kk Kk Kk Kk Kk Kk Kk *x %
Joe Kai Waters - Birthday/Graduation Honor Phillip Whiteman, Jr. Honor Contest Keynote Speakers: Theme: By .
Contest Jr. Boys “Old Style” Grass (7 - 12 yrs.) s S A Laflguag.le. Acqlmsn;lon. and Reading
Young Men's Traditional (18 - 25 yrs.) Ist Place - Horse e s (o DT At
“Contemporary Style” 3 Consolation Awards University Plus:
* k k kK k k k k k k % * k k k k kK k k k k * B Ll

e 20+ workshops

e Awards for Exemplary Program in
Indian Education

e Awards for Principal and Counselor
of the Year

e Luncheon and Talent Show

e Prize Drawings

e Annual Banquet

To _have an information packet

sent to you, contact:
Catching the Dream

8200 Mountain Road NE, Ste. 203
Albuquerque, NM 87110

o Diane Buck Retirement Honor Contest
Z 8 i g, Retired from Bureau of Reclamation - Sept., 2000
g8 b Jackpot Special - $1,200 total

Category will be determined by “luck of the draw”!
* * *x %

Shelley Bointy Graduation Honor Contest
2000 University of Kansas Graduate
Women's Fancy Shawl
Total Prizes: $2,000 + Jackets :
* * * *x * % * * *x * *x *x * *x *x *x % *
Dolores “Dee Dee” Goodeagle Honor Contest “Dance of Champions”
14 Finalists: Golden Age Women (2) * Senior Women (2) « Women's Fancy Shawl (2) « Women's Jingle (2)  Women's
Southern Cloth (2) * Women's Southern Buckskin (2) » Women's Northern Traditional (2)
During her lifetime, Dee Dee has been a champion in all these categories!  1st Place - $800 + trophy (13 consolation cash prizes)

Retention Program

Hon. Phillip Martin
Chairman Mississippi
Band of Choctaw
Exemplary
Businessman

Photography and design by Shan

Flat Rate $69.00 (plus tax) Single - Quad
500 elegantly appointed guest rooms
24 hour room service ¢ Iron & Ironing Board in each room
Indoor pool/outdoor hot tub
Complimentary Shuttle to Denver Intl. Airport

OrriciaL HosT HOTEL:
Double Tree Hotel Denver
3203 Quebec St., Denver 80207
(303) 321-3333 « Fax (303) 329-5281 « 1-800-222-TREE (8733)
http://www.doubletreehotels.com

Ms. Karen Dixon
Blazer
Head Master for
Navajo Preparatory

Granp EnTries: 11am & 7 pm, Fri. & Sat. - 11 am, Sun. Complimentary Scheduled Shuttle to Denver Coliseum Stheol Phone: (505) 262-2351
Amvusslon_n: Under 6 & Over 60 FREE, $12_ three day pass or $6 per www.denvermarchpowwow.org Exemplary College Fax: (505) 262-0534
i day, Special Student Group Rates - Deadline: Mar. 1, 2001 committee@denvermarchpowwow.org ‘ Preparation Email: NScholarsh@aol.com
#i et Ll Denver March Pow *Wow, Inc P.O. Box 19178, Denver, CO 80219 (303) 934-8045 (303) 934-8046 I'ax
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Report shows
discrimination
in job market

By David Wiwchar
Windspeaker Contributor

OTTAWA

A new study released by the
Canadian Race Relations Foun-
dation reports that hidden dis-
crimination and “polite racism”
prevent First Nations people
from gaining equal access tojobs.

The study, Unequal Access: A
Canadian Profile of Racial Differ-
ences in Education, Employment
and Income written by Jean Lock
Kunz, Anne Milan, and Sylvia
Schetagne from the Canadian
Council on Social Development,
is based on recent statistics and
focus group discussions with vis-
ible minorities and Aboriginal
peoples across Canada.

“Clearly the talents of Aborigi-
nal peoples and visible minori-
ties are being under-utilized or
wasted as a result of systemic dis-
crimination,” said Dr. Kunz.
“This is not good for the produc-
tivity of the Canadian economy
and the cohesion of our society.”

On the West Coast of Vancou-
ver Island, First Nations account
for more than 3.5 per cent of the
total population, higher than the
B.C. average of 2.5 per cent, yet
few Nuu-chah-nulth people are
employed in Port Alberni, Tofino,
Ucluelet, and Gold River, except
in the offices of First Nations gov-
ernments or First Nation’s busi-
nesses.

“Out of all the people here who
live in Tsaxana, a Mowachaht /
Muchalaht community on the
outskirts of Gold River, I'm one
of only five Native people who

The study reveals

that despite higher

levels of education
attained by visible

minorities compared

to that of white Ca-

nadians, they still

sufffer from lower lev-

els of employment

and income.

has ever worked in the town of

Gold River,” said Colleen Jack.
“Even though we're a very impor-
tant part of Gold River as a whole,
there’s something happening in

the non-Native business commu-

nity that seems to prevent us from
getting jobs outside those we cre-
ate for ourselves.”

The study reveals that despite
higher levels of education at-
tained by visible minorities com-
pared to that of white Canadians,
they still suffer from lower levels
of employment and income. The
study also found that Aboriginal
people, visible minorities and im-
migrants to Canada have more
difficulty than others in finding
employment in all regions of
Canada.

MAIL ORDERS:

8629-126 Ave.
Edmonton, AB T5B 1G8

HALFORD HIDE &
LEATHERCO.LTD.

NEW LOWER BEAD PRICES
See us for all your traditional Powwow & Christmas needs
White Buckskin, Deer, and Elk Rawhide
Jingles, Deer, Elk and Moose Leather,
Hair Pipes, Tin Cones & Feathers
WE HAVE A VERY GOOD SELECTION OF WOOD DRUM FRAMES
1-800-353-7864

WE BUY ANTLERS, RAW HIDES & FURS.
Orders Shipped C.0.D. or use Visa/Master Card

(780) 474-4989 | /  (403) 283-9197
Fax: (780) 477-3489"" " Fax: (403) 270-9389

223-14St. N.W.
algary, AB T2N 1Z6
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Want to start a training business...

...oN the right foot?
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Call us now @ 1-250-614-4414

Now is the time to plan to be next years trainer!

THE NATIONALS Mens & Ladies
BASKETBALL CHAMPIONSHIPS

April 17 - 21, 2001
Calgary, Alberta, Canada

Host: Siksika Nation
For more information and tournament package
< . contact: (403) 734-53150r
- émall' theplex@telusplanet. nef
leadlme for entries is March 30, 2” G
- Absolutely no late entries accepted.

ESSENTIAL ABORIGINAL RESOURCE

www.ammsa.com
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Over 50 traditional & contemporary patterns to choose from.

www. natwefabrw. com

Introducmg the largest selectwn of quallty, Natwe Fabrzc

Buying Fabric was never this easy!

POGADAKAMAGIZOWIN - Curve Lake First Nation, ON KOL 1RO
Not on the internet? Call (705) 657-3406 for assistance or Fax (705) 657- 1728
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Someth

By Joan Taillon
Windspeaker Staff Writer

TORC

Toronto city council may
quashed a deal to dump 20,
worth of its garbage in a pr
northern lake, but not eve
is persuaded the controv
plan won't be resurrected.

In October, contract neg
tions broke down betwee
city and

Rail Cycle North, a conso:
of five companies heade
Gordon McGuinty’s Notr
velopment of North Bay. Th
ponents wanted to ship am
tons a year of Toronto’s tra
rail to the former Adams
site south of Kirkland Lake,
for 20 years. If leachate esc
it could contaminate the riv
central and south Timiska
for 1,000 years, but waste r
toring was only going to be
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Debwe

Communications

Jennifer David
Communications Consuit:

2446 Bank St., Suite 634
Ottawa, ON K1V 1A8
Tel: 613-521-3901
Fax: 613-521-7710
Email: jenn.david@home.co

Let Debwe help you
tell your stories....

Communications Consultir
Television/Video Productic

Writing and Research
“Aboriginal owned and operate
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Are You Ready F¢
A Challenge?

Life Skills Training Centres h.
offered Life Skills Coach Train
for over 22 years, providin
unique opportunity to work v
people. 12 weeks of extens
experiential training develc

skills in:

* Human Relations & Counsell
* Creative Problem Solving

* Family & Group Dynamics
* Process & Evaluation of Relationst

Graduates are employed
counselling, addictions, life sk
mental health, native organizatic
corrections, group homes and of
people related fields.

LIFE SKILLS
TRAINING CENTRE
(CANADA) LTD.
Call Toll Free Anytin
1-888-535-288

Register Now

Full-time & Part-tim
courses available

GUIDE
TO
INDIAN
COUNTRY

is online

www.ammsa.con
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Something still smells in northeastern Ontario

By Joan Taillon
Windspeaker Staff Writer

TORONTO

Toronto city council may have
quashed a deal to dump 20 years’
worth of its garbage in a pristine
northern lake, but not everyone
is persuaded the controversial
plan won'’t be resurrected.

In October, contract negotia-
tions broke down between the
city and

Rail Cycle North, a consortium
of five companies headed by
Gordon McGuinty’s Notre De-
velopment of North Bay. The pro-
ponents wanted to ship a million
tons a year of Toronto’s trash by
rail to the former Adams Mine
site south of Kirkland Lake, Ont,,
for 20 years. If leachate escaped
it could contaminate the rivers of
central and south Timiskaming
for 1,000 years, but waste moni-
toring was only going to be done

/\‘:\\
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Debwe

Communications

Jennifer David
Communications Consultant

2446 Bank St., Suite 634
Ottawa, ON K1V 1A8
Tel: 613-521-3901
Fax: 613-521-7710
Email: jenn.david@home.com

Let Debwe help you
tell your stories....

Communications Consuilting
Television/Video Production

Writing and Research

“Aboriginal owned and operated”

Are You Ready For
A Challenge?

Life Skills Training Centres have
offered Life Skills Coach Training
for over 22 years, providing a
unique opportunity to wurk with
people. 12 weeks of extensive
| experiential training develops

skills in:

* Human Relations & Counselling
* Creative Problem Solving

» Family & Group Dynamics

* Process & Evaluation of Relationships

Graduates are employed in
counselling, addictions, life skills,
| mental health, native organizations,
corrections, group homes and other

people related fields.

LIFE SKILLS
TRAINING CENTRES
i (CANADA) LTD.
Call Toll Free Anytime

1-888-535-2888

Register Now
Full-time & Part-time

courses available

for 100.

Now Timiskaming First Nation
and others opposed.to McGuinty,
including some Toronto city
council members, are questioning
whether the deal is on again.
McGuinty attended a meeting of
Toronto’s works committee Jan.
10 and on CBC radio Jan. 17 said
Kirkland Lake supports his pro-
posal, as proved by the town'’s
municipal election.

Councillor Anne Johnston
(Ward 22 North Toronto) wasn'’t
present when McGuinty made
his most recent appearance, but
“the works committee members
were suitably disturbed and the
mayor (Mel Lastman) reiterated
‘it's dead,” .". . in his inimitable
way,” said Johnston.

“But you know, I've always
thought that it'll come back in
some form or another, and we’ve
had a garbage spill on the (high-
way) 401—not one of our trucks
but attributed to our trucks—and

the mayors of the cities along the
401 are all getting upset. So you
know, McGuinty is stirring up the
you-know-what, I think, to suit
his game.”

Terry Graves, spokesman for
the Against the Adams Mine Coa-
lition, based in New Liskeard in
central Timiskaming, said they
were watching the situation and
were holding a public meeting
Jan. 28.

“We're still here, we're still ac-
tive. I've been on the phone most
of the morning with my MPP and
with a number of people who are
involvedinit... wehaven't taken
our eyes off Mr. McGuinty for a
second.

“McGuinty was on CBC radio
this morning in Northern Ontario
saying that the Kirkland Lake
municipal election really proved
that there’s great support for the
Adams mine, but throughout that
campaign (new mayor) Bill
Enouye and the other councillors

who were pro-garbage were go-
ing around saying ‘the Adams
mine is dead; let’s get on with eco-
nomic development.” And then
the minute they win an election,
they’re saying this was a referen-
dum on the Adams mine.”
Timiskaming First Nation on
the Quebec-Ontario border is the
only First Nation downriver from
the mine, but all the Timiskaming
bands as well as the Chiefs of
Ontario and Nishnawbe-Aski
Nation opposed Rail Cycle North
and Toronto’s plan.
Timiskaming First Nation’s
general director Mark Hall told
Windspeaker Jan. 24 “[Chief
Carol McBride] and I attended
the coalition meeting last Sun-
day and we’re very much keep-
ing track of it through regular
communication with the On-
tario side, both Native and non-
Native, and we are on a regular,
in fact, a daily basis receiving
updates from our coalition

members and from the mem-
bers that in fact supported this
in the metro (Toronto) area. . .
. I think Carol, our chief, is con-
cerned, as am I, that this thing

is a), not dead, and b), ma

come back.” He added the
worry was not so much Toron-
to’s mayor, but Ontario pre-
mier Mike Harris: “that Mike
Harris might well comman-
deer this entire thing and it
could end up on our doorstep
again.”

When Johnston learned

northerners were on alert re-

garding any moves to reactive
plans for the dump, she said
they should be.

“The fact Kirkland Lake mu-
nicipality likes the idea is irrel-
evant ... my opinion was based
on the geological data, the fact
of the fractured rock and all the
rest of it. It doesn’t matter
where it is.”

(see Kirkland Lake page 32.)

Important Information
for all Canadians about

responsible firearm ownership

TEMPORARY FIREARMS LICENCE

(POSSESSION-ONLY)

.
i This licence authorizes the holder to possess firearms lawfully possessed by the
. holder on the date of issue of this licence. This licence Is vahd for acquisttion of la

- ammunition.

An update on licensing

Temporary licences issued to meet demand

Name - Nom

Date o'\

Height - Taille

Eye colour - Couleur des yeux

: STANDARD CONDITION

. after any change in name or address

- the Firearms Act, Statutes of Canada.

This licence must be produced on demand if requested by a peace officer.

'
. You must inform the Chief Firearms Officer of the province or territory within 30 days Yous

" Issued by the Chief Firearms Officer (of the province or temntory) under the authority of

Expiry dat\
Vous de'

Grace period introduced

penalized if they did not receive their licence by January 1, 2001.

To comply with the Firearms Act requirement for firearm owners

to have a licence as of January 1, 2001, Canadians sent in their

licence applications in record numbers. To meet this demand,
temporary licences are being issued to eligible firearm owners.

Public safety remains the cornerstone of the firearms program.
Temporary licences are only being issued to those who are
successfully screened against Canadian Police Information Centre
(CPIC) databases. And, like all other firearm licence holders, those

with temporary firearms licences will be continuously screened

against police databases.

These public safety checks conform to the Firearms Act and keep
firearms away from those who should not have them.

Temporary licence holders are not permitted to acquire firearms.
However, they will be in legal possession of their firearms and
they will be able to get ammunition. Temporary licences are only
valid until June 30, 2001 or until those eligible receive their
five-year licence.

Firearm owners who applied for their licence before the deadline will not be

GUIDE
TO
INDIAN
COUNTRY

is online

www.ammsa.com

This grace period will last until June 30, 2001. It only protects people who applied for a
licence before January 1, 2001. Firearm owners and users who did not apply for a licence or
who don’t have a valid Firearms Acquisition Certificate (FAC) may be subject to penalties
under the Criminal Code.

For more information, assistance or
forms, call 1800 731-4000 or visit our

bt

Canada

Web site at www.cfc.gc.ca
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Nawash in fish fight on Lake Huron

By Roberta Avery
Windspeaker Contributor

MEAFORD, Ont.

Fish wars are in danger of
breaking out on Lake Huron with
the Native community on one
side and the government and
sports anglers on the other.

Following the alleged collapse
of a much-touted fish co-man-
agement agreement, the Ontario
Ministry of Natural Resources
seized 3,000 pounds of fish
caught by Native fishermen who
had braved the lake’s icy waters
to set their nets in the first days
of the new year.

“It’shard, dangerous work out
there and now we can’t pay our
crew,” said Guy Nadjiwon
whose family has fished the wa-
ters for generations.

Last June, after the province
spent $14 million buying out the
fish quotas of 10 non-Native
Bruce Peninsula operations, the
area’s two Ojibway bands, the
provincial natural resources min-
istry and Indian and Northern
Affairs reached a fish co-manage-
ment agreement.

That agreement was breached,
allege the fishermen, when the
natural resources ministry failed
to share lake-wide fish data as
promised.

“So we retaliated by fishing off
Meaford,” said Guy Nadjiwon
from the Chippewas of Nawash
Cape Croker reserve on the Bruce
Peninsula. His family owns one
of two fish tugs at the centre of
this latest dispute. '

Acting without the permission
of the Nawash fishery, the tugs
broke through the ice on the
harbor to get out onto the lake.
The crews, carrying sledgeham-
mers, had to climb onto the out-
side of the tugs to break off the
ice formed when the spray hit
below zero temperatures.

“If we don’t keep the boat free
of ice, it builds up. The boat be-
comes top heavy and tips over,”
said Nadjiwon.

A resources ministry map of
the agreement shows the waters
available to the Ojibway for com-
mercial fishing include almost
the entire Bruce Peninsula to an
area a few miles west of Meaford.

But Native leaders have in-
sisted an 1836 treaty gives them
the right to a commercial fishery
in an area as far as Collingwood,

TED SHAW

Angry Meaford residents had to be held back from the dock while a Native tug brought in the
catch. The residents are upset that the fishermen broke an agreement to stay out of the waters
off Meaford. The fishermen insist the agreement was broken by the Ontario Ministry of Natural
Resources when it didn't share lake-wide fish data.

about 20 miles east of Meaford.

“So now we’re back to where
we were before the agreement,”
said Nadjiwon.

That’s not how the natural re-
sources ministry sees it.

Along with the hundreds of
pounds of fish seized on Jan. 5,
the ministry ordered fish whole-
salers not to buy any more fish
caught by the Nadjiwon tug and
a tug owned by Jay Jones, also of
Cape Croker, said John Cooper,
spokesperson for the ministry’s
Lake Huron management unit.

“We’ve determined they have
been fishing outside of the agree-
ment area,” said Cooper, who
disputes Nadjiwon'’s charge that
it was the ministry that breached
the agreement first.

The fish seized at a fish whole-
saler in Owen Sound represented
Jan. 4th’s catch by the tugs, he
said.

Fish wholesalers who don'’t
follow the order could face fines
as high as $100,000.

By seizing the fish—worth
about $6,000—without first lay-
ing charges, the ministry put the
Native fishers in an impossible
position, said Nadjiwon.

“We want our day in court so
we can fight this and prove we
are right,” he said. There is no

word when or if charges will be
brought against the fishermen.

Cooper said the fish were
seized as part of an ongoing in-
vestigation. The fish will be sold
and the money held in trust. If
charges are laid and proved in
court the money will be forfeited.
If not, the funds will be returned
to the fishermen, said Cooper.

Although the ministry has or-
dered fish wholesalers not to buy
from them, Jones and Nadjiwon
had to go out]Jan. 6, their nets set
the previous afternoon.

“We've got no-one to sell our
fish to, so we'll have to let it rot,”
said Nadjiwon.

Nawash  Chief Ralph
Akiwenzie said he wants to keep
the situation low key so as not to
end up with a repeat of the fish
wars of recent years, when thou-
sands of metres of Native nets
were destroyed and a Native
fishing tug was set afire and then
sunk.

“We want to create a climate
for dialogue,” said Akiwenzie.
“The agreement is in its infancy.
There are bound to be problems
with interpretation.”

Nawash bylaw enforcement
officers who were at the dock to
weigh the fish brought in by the
tugs are monitoring the situation,

said Akiwenzie.

The situation escalated when
Jones brought in his nets and the
Jan. 6 catch. About 50 angry and
sometimes jeering non-Native
people had to be kept back from
the dock by police.

“That’s not your fish. You're
raping the waters,” shouted one
man, cheered on by the crowd as
Jones and his three-man crew
unloaded 26 boxes of whitefish
and five boxes of lake trout.

home with you. It's no good to
me,” said Jones as he threw abox
of lake trout on the dock.

There were no takers.

Following the incident on the
Meaford dock, Akiwenzie an-
nounced his people would with-
draw from Meaford until further
talks with the ministry are sched-
uled.

“QOur fishermen have with-
drawn from any areas that might
be construed as being east of the
boundary of the band’s tradi-
tional waters,” said Akiwenzie.

But Akiwenzie charges the
ministry failed to follow
protocols laid out in the fish co-
management agreement.

The agreement calls for the al-
lowable catch for the Native
tugs to be mutually agreed
upon by the parties, but the
ministry set the level unrealis-
tically low without consulta-
tion, he said.

Akiwenzie and Saugeen Chief
Randy Roote offered to meet
with ministry officials before the
fish were seized.

“Instead, the MNR ordered
local fish buyers to cease pur-
chasing Native-caught fish,” said
Akiwenzie.

“We feel the agreement should
be used in all disputes . . . We
must not return to the old ways
of confrontation,” said Roote.

The ministry and the two
bands have communicated by

- telephone but no date has been

set for a meeting, said Cooper.

Meanwhile the two bands
have not said how long the tugs
will stand idle.

“There’s a box of fish. Take it

The seized fish will be sold and the money held in trust for the
Native fishermen, unless a court determines they have

breached the law.

Protecting our natural heritage _

Jean Fau is a chief park warden for Parks Canada. He and his colleagues
protect the plant and animal life in our national parks. They also help
Canadians explore and enjoy these special places. This is just one of the
hundreds of services provided by the Government of Canada.

For more information on government services:

* Visit the Service Canada Access Centre nearest you

* Visit www.canada.gc.ca

*Call 1 800 O-Canada (1 800 622-6232)
TTY/TDD: 1 800 465-7735
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| AN OLD STYLE TRADING POST '

-: e WIDE ASSORTMENT OF BULK BEADS

. « PENDLETON BLANKETS ¢ LEATHER « POW WOW TAPES *

: e CRAFT SUPPLIES « CEREMONIAL SUPPLIES *
 NATIVE ARTS AND CRAFTS ... AND MUCH MORE o
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BRITNEY SPEARS LIVE!!!

Contact: Lise Lapointe Tel: (905) 569-3990 Fax: (905) 569-3030
Lise@bookinghouse.com Web: www.bookinghouse.com
2484 Spruce Needle Dr., Mississauga, ON L5L 1Mé

ON YOUR RESERVE? ALMOST.

Looks Just Like!l!
Sounds Just Like!!!

North America's Largest supplier of tribute
bands Backstreet Boys, Garth Brooks, Shania
Twain, Dixie Chicks, Britney Speors Ricky
Marhn CCR, Spice Glrls Christina Aguilera,
Billy Joel Eogles Madonna and more.

For all your entertainment needs in 2001.

. " Rooking Klouse

The equipment is designed to:
» Replenish retail products via automated order
« Calculate provincial tobacco tax rebate
(First Nations Ratailers)
e Calculate GST rebate
« Calculate provincial fuel tax rebate

e Track sales and volume by item
* Integrate sales data with
back room accounting software

AN (NOEPENDENT CANADIAN DISTRIBUTOR SERVING THE RETAILER SINCE 1821
 Central Office: 5445-8th Street N.E. Calgary, AB

Phone: (403) 275-7360
Fax: (403) 275-392i

1 Final arguments heard
{ in Indian school trial

By David Wiwchar
Windspeaker Contributor

VANCOUVER

After three years, thousands
of tears, and immeasurable pain
suffered by the complainants,
final arguments wrapped up in
Vancouver for the seven re-
maining plaintiffs suing the fed-
eral government and United
Church of Canada for abuses
suffered at the Alberni Indian
Residential School (AIRS).

B.C. Supreme Court Justice
Donald Brenner has already de-
termined that the defendants
were vicariously liable for what
happened at AIRS, but has yet
to rule on the more important
issues of direct liability and
damages.

“We did final arguments right
up to Dec. 20, and I think it went
really well, so all be can do now
is wait for Brenner’s judgment,”

said lawyer Allan Early. “He
hasn’t given a judgement on di-
rect liability yet either, so I ex-
pect they will come together,
and we expect it to come some-
time in the early spring, but he
might surprise us.”

The trial, started in Nanaimo
with 31 plaintiffs, is being
closely watched across the
country as it will set the legal
precedent for all future residen-
tial school cases.

The only other such cases
heard in Canada were in Sas-
katchewan, which, according to
Early, were short trials in a prov-
ince that is known to provide
the lowest compensation
awards of any ]urlsdlctlon in
Canada.

British Columbia, and more
specifically Justice Donald Bren-
ner, has a history of offering
some of the highest damage
awards in sexual assault cases
in Canada.

Many of the original plain-
tiffs in the AIRS case have set-
tled out-of-court for well over
$500,000 each, as the federal
government and United

. Church of Canada have shown

an eagerness to negotiate
rather than litigate future
damage awards.

“We're also doing the final
arguments in the St. George’s
Residential School case before
Justice Williamson in Vancouver
this month,” said Early, whose
law firm Hutchins, Soroka and
Grant are involved in residen-
tial school cases across western
Canada.

“One of those two cases will
be the first judgments in British
Columbia and in Canada that
has been argued so vigorously,”
he said. “Thousands of cases
have been launched, so there are
a lot of people and a lot of law-
yers waiting on this judgment

Plint refused parole again

By David Wiwchar
Windspeaker Contributor

VANCOUVER

Convicted pedophile Arthur
Henry Plint has been refused
parole for a second time.

The former Alberni Indian
Residential School dormitory
supervisor who was called a
“sexual terrorist” by B.C. Su-
preme Court Justice Hogarth,
has now served more than two-
thirds of his 11-year sentence for
more than 30 counts of physi-
cal and sexual abuse. The 82-
year old Plint has been eligible
for parole for the past two years.

After his first parole hearing in
November 1999, the B.C. Parole
Board noted that Plint had re-
fused to participate in sexual of-
fender rehabilitation programs
and lacked an understanding of
the harm done to his victims. The
board concluded “the only
change that had occurred was
your advancing age.”

Plint re-applied in November
2000 for day parole, but after
meeting with the elderly
ofender, parole board members
denied the application.

Convicted pedophile Arthur
Henry Plint is staying behind
bars after a parole board
ruling that reports he has no
remorse for his offences or
desire to participate in
programming.

Plint has been identified by
the prison system as having a
narrow, restricted personality
that is power-oriented.

"This, coupled with your rac-

ist values, were all well-suited

to the residential school sys-

tem,”
report.

A psychological assessment
done in 1995 concluded that
Plint had “a significant person-
ality dysfunction, with definite
psychopathlc traits in that you
were completely self-centred,
self-absorbed, callous and lack-
ing empathy, and had a com-
plete lack of interest in chang-
ing or improving your internal
or interpersonal functioning.”

A psychological report in 1999
stated Plint had- not changed
and still "deflect[s] responsibil-
ity and blame onto your victims,
believing that they charged you
only for the potential for mon-
etary gain."

In its Dec. 19 decision, the pa-
role board noted that "there has
been no change in your lack of
insight into your paedophilic
sexual offending and you re-
main an untreated sexual of-
fender. . . you present an undue
risk to society due to your not
only being an untreated sex of-
fender but also one who be-
lieves he has done no harm.”

Plint can reapply for parole on
an annual basis. His sentence is
complete in 2006.

states the parole board

AFOA Canada 2" Annual Conference
Vancouver, British Columbia - February 22 - 24, 2001

HIGHLIGHTS:

« Technology Trends and Issues
« Financial Statement Workshop
 Audits for Beginners

« Saving Money withYour Audit

WHO SHOULD ATTEND:
« Finance Officers and Clerks

- Professionals with Aboriginal clientele

Land Claim Lessons
Taxation Challenges

Chiefs, Band andTribal Council members
Banks, trust companies and other financial institutions

For more information call (819) 827-5931 or (819) 827-5168 or email afoa@chelsea-group.net

View the program and download the registration forms at www.afoa.ca

Human Resources Policies and Practices for the Financial Manager

Using a Fiscal Planning Calendar...test-drive the calendar in theTechnology Café
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Poet Davis Groulx

JOLENE DAVIS

Power in poetry

By Jolene Davis
Windspeaker Contributor

THUNDER BAY, Ont.

Critics return to the adjective
“powerful” when talking about
the poetry of David Groulx.
They also add “stirring, striking
and enjoyable.” S. Vernon of
Zygote Magazine reports, “I like
his snarl . . . like a fish knife,
gut/gut.”

In December, Groulx released
his second book of poetry, The
Long Dance, in Ottawa.

“I am trying to talk openly
about racism in my poetry,” he
said. “I'm looking for clarity, to
get to the bones of issues.”

The Long Dance is getting
Groulx a lot of notice. Book
launches, readings and inter-
views on radio and television,
are making him a popular com-
modity. Shy as a child, he is now
enjoying the attention.

“My road is writing. I just
have to go with it,” he said.
Groulx’s first book, Night in the
Exude, was a self-published
compilation of poetry and short
stories. The Long Dance, with its
cover depicting a repository for
uranium mill tailings, is pub-
lished by Kegedonce Press.

Like many poets, Groulx
draws from life experiences
for his poetry. Growing up in
Elliot Lake, an almost all white
mining town in northeastern
Ontario, it was tough to be
Métis. With a French Cana-
dian father and Ojibway
mother, he didn’t fit in either
community. Nor was it easy to
pursue the writing that gave
him such positive feelings.

“There are not a lot of poetry
readings in a mining town,” he
said with a laugh. Lines from his
poem, "The Harness," portray
some feelings about his home-
town.

I have held your uranium/all
night long/boiling 10,000 frozen
lakes/wrapped around me like ra-
zor wire/beaten silent/I am broken/
but/l am angry.

It took a period of youthful
substance abuse before Groulx
knew he wanted a better life.

“You can’t be hung over and
want to write,” he said. As well
as themes for his writing, his
troubled youth give him a ca-
reer direction.

At age 31, he works for Ka-
Na-Chi-Hih, a specialized sol-
vent abuse treatment centre in
Thunder Bay. After working
nights, Groulx writes poems
such as "Drunk On This Wine"
in the early morning while his
family sleeps.

The pain of alcoholism comes
through in his words.

I"ve been bootlegging these bro-
ken dreams/with ribbons tangled in
my hair/. . . I've been looting hearts
in the cemetery of dreams/and fer-
menting it in good wine.

Pursuing his degree in Native
Studies from Lakehead Univer-
sity brought out mixed feelings.
Studying political science and
history, he felt that Aboriginal
viewpoints are still largely ig-
nored or misrepresented. On the
other hand, he got a lot of writ-
ing awards and encouragement
to write. He won the Munro
Family Poetry Prize for Out-
standing Poetry, the Simon J.
Lucan Award for Outstanding
Achievement, was awarded a
Canada Arts Council Grant and
a National Aboriginal Achieve-
ment Foundation Award.

At the Enowkin International
School of Writing in Penticton,
B.C., Groulx broadened his
skills to include writing screen-
plays and fiction. Though crit-
ics see his poetry as snarling,
political, and somewhat angry,
it has a softer side too. In "This
Noise Is Life," he laments:

I'wish I could see you again old
woman/the way you spoke with
your clothes/Your smoke/your
words/a rendition/of the earth/and
its power/. . . Your old grey eyes/
going back to the darkness/ with
history dropping out of your
mouth.

David Groulx exudes both
power and pain in his poetry.

For information about The
Long Dance, contact Kegedonce
Press (Chippewas of Nawash
First Nation) at Voice /Fax:(519)
534-5107 or check with Chapters
Book Stores.
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At Last...Total Odour Control!

JOIN THE NEWEST REVOLUTION IN ODOUR CONTROL...
“CANNDURE ODOUR CHECK” — TOTAL ODOUR CONTROL

With this revolutionary new odour control product, environmental cover-ups are a thing of the past! Canndure
Odour Check has been recognized as one of the most effective odour control products on the market today!
Canndure Odour Check is a clear product that is added directly to waste water systems and actually eliminates
unpleasant waste odour at the source. No more perfumed cover-ups! Our scientifically proven and field tested
formulation is strong on odour - gentle to the environment! '

Totally environmentally friendly...Safe for use around people, aquatic and wildlife!
Available in ready to use super concentrate liquid!

Biodegradable and non-toxic!

No heavy dyes or fragrance!

Eliminates odours at recommended doses!

Liquefies bulk waste!

Safe for use around aquatic life!

Safe for disposal in municipal waste centres!

Has been approved for use by Parks Canada!

Various applications for use include septic and lagoon waste treatment, holding tanks, landfills,
mechanical/automotive sumps, oil rig sites, parks and recreation areas, etc.! '

FOR FURTHER INFORMATION CONTACT

CHEMICAL INDUSTRIES INC.

“THE RIGHT CHEMICAL SOLUTION”
ONTARIO: 1-800-561-4219 ALBERTA: 1-800-447-1437

FAX: 1-416-695-3964 FAX: 1-403-571-7977

SRR KRLS

www.chemind.com
“PROUD SUPPLIER & SPONSOR TO THE FIRST NATIONS”

“CANNDURE ODOUR CHECK"

Cweedband.com record Lavel
Special Offer

The entire music collection of The C-Weed Band/Errol Ranville is now available on 6
CD's or cassette tapes...including the new C-Weed “Run As One” CD, that was
nominated for song of the year and country Album of the year by The Canadian
Aboriginal Music Awards, held at Toronto Sky Dome on Friday, November 24th.

Order individual CD's or cassette tapes for only $16.00 plus postage and handling. Or, order
a six-pack of all 6 titles for the low special price of $75.00 plus postage and handling.

The 6 titles available are:

1. Run As One 4. Older songs of 80's (Black)

2. Cowboy Code 5. Older songs of 80's (Burgundy)
3. IWanna Fly 6. Older songs of 80's (Gold)

To order send certified cheque or money order to:
cweedband.com, Box 9013, Saskatoon, SK S7K 7E7
Call Toll Free 1-866-242-6082
Your order will be shipped immediately via Priority Post.

24 hours a day in English, Cree and Dene

Share the Vision of Communication
Heard around the world
www.mbcradio.com

“Bringing Peatle to the Peotle”
| Y’utthe Askiy Productions

Video & Audio Production Services
-apture your Earth, Land and Sky
Sackatctewan's rboriginal Commaunications

Missinipi Broadcasting Corporation

La Ronge Broadcast Centre Prince Albert Sales Office

Box 1529 #77 - 11th Street West
Ph: 425-4003 Ph: 922-4566
Fx: 425-3123 Fx: 922-6969

Toll Free Request Line 1-877-425-4101

Reaching Northern and Central Saskatchewan with up to date news, views and
local happenings. Connect with your news, connect with your world connect with
MBC. Informative, professional, and in touch with you the listener, MBC Network
Radio, keeping the lines of communication protected, preserved, open.

ESSENTIAL ABORIGINAL

SPORTS

RESOURCE
www.ammsda.com
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® Digital Direct provides
artists and stérytellers

video system, corplete
with producer, that visits
your communi [

Building on the success and demand
generated by its first tour, Digital
Direct is back on the road, visiting
First Nations communities and small
towns throughout Alberta. Discover
how your community can be part of
the Digital Direct project. Contact
EMMEDIA (403) 263-2833 or
emmedia@cadvision.com

Calgary-based EMMEDIA is an
artist-run society providing support
and resources to independent video
and audio artists since 1980.

RELAX & ENJOY both music and sounds of
Native and Traditional Aboriginal Culture.

Blood of Many Nations
A 10 Song Journey for Mind & Spirit.

Available on CD and Cassette
Wherever Fine Music is Sold.

Sound samples on-line at
dustbowlrecords.com

| or call to order 1-877-733-3478

Learn skills to lead
effective meetings.

Improve the work of boards,
councils and working groups.

Learn new tools to use in
facilitating teams to their
maximum potential

Become a strong, effective
servant leader

ICA Canada Can Help You

Build vision and consensus
within the community.

Form community development
plans that get results.

This is a comprehensive,
‘grass roots” approach to
Community Development

Create effective, sustainable
strategies

Utilize methods that lead to
action and commitment.

The methods allow for:
improved communication
expanded responsibility

immediate
implementation

Courses are
available in
Edmonton, Calgary,
Regina, Saskatoon,
Winnipeg,
Waterloo and l

Toronto.

All of our courses
have one hour of
FREE coaching with-
in 6 months of your
taking the course.

Develop productive dialogue in
disputes and negotiations.

Move from conflict to consensus. /

Utilize a method of conciliation
hat is both natural and

Call us now for more information.

Please contact either Janis or Wayne at:

Toll Free outside of Toronto:

1-877-691-11CA (1-877-691-1422)

In Toronto: TEL416-691-2316 FAX 416-691-2491
E.MAIL ica@icacan.ca

please visit our website at www.icacan.ca
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Publishing prospects
good for Native writers

By Joan Taillon
Windspeaker Staff Writer

WINNIPEG

There is still time, if you are a
writer or aspire to be one, to tell
your story in one of Canada'’s
most respected literary maga-
zines, Prairie Fire, based in Win-
nipeg.

A call for submissions is out
for a project called First Voices,
First Words, for material to be
published in Prairie Fire Press’
200-page First Peoples issue
that comes out in September.

Several kinds of submissions
in a literary genre are eligible
for consideration: fiction and
non-fiction up to 5,000 words,
as well as poetry between five
and 10 pages and plays up to
15 pages. The deadline is 5 p.m.
on March 30.

The invitation is out to all
Native people in Canada to
share their cultures, history
and experiences through lit-
erature.

“I ' have no doubt that we’ll
be swamped with submis-
sions,” said managing editor
Adris ‘Taskans, who co-
founded Prairie Fire Press in
1978. “I've had people phon-
ing me from all over the coun-
try about it.”

Taskins said he expects to
publish 20 to 40 writers in the
exclusively Native issue,
which is being financially
supported by the city of Win-
nipeg; the Manitoba Arts

Council; and the Canada

Council for the Arts.

“A couple of years ago. . . the
Canada Council, which is one
of the funders for our maga-
zine, instituted a millennium
arts fund and they were calling
for submissions. Now our
magazine, our board is a non-
profit charitable publication . .
. and one of the things we’ve
done many times over the years
is do issues that are coming out
of one or the other cultural
communities.

“But we’'d always wanted to
do a First Peoples issue . .. and
so we felt this would be a great
opportunity if we could get
some money from this fund to

do maybe a larger issue and
bring some of the writers to
Manitoba [to do readings], and
to our delight, the Canada
Council people did, in fact,
think this was a good idea.”

Taskans said they consulted
Aboriginal people about the
plan.

“Doug Nepinak, a local play-
wright who works for the Mani-
toba chiefs, and a woman
named Cheryl Mackenzie, who
used to work for the Aboriginal
Human Resource Development
here in Winnipeg, gave us some
input. So we have had bits of
input from lots of individuals,
and people who teach and so on
gave us some ideas about who
we should be talking to and so
forth.”

Guelph University professor
Thomas King is the guest edi-
tor of the First Voices, First Words
issue. King is the author of sev-
eral books, including Medicine
River and Green Grass, Running
Water. He has also edited books
of Native Canadian literature
and he writes for a CBC radio
serial that he created, The Dead
Dog Café Comedy Hour. King
teaches Native literature and
creative writing.

“It wasn’t very difficult to
choose Mr. King or have him as
our first choice for guest editor,
because of his past background
as editor elsewhere, and of
course his stature as a writer. . .
. He then helped work with this
office to formulate a call for sub-
missions, and the CBC radio
picked it up.”

Prairie Fire buys first rights
to stories. As with most liter-
ary magazines the payout to
writers isn’t large: up to $200
for fiction, $175 for articles
and $125 for poems. Payment
depends upon the length and
type of writing, Taskans said.
A complete breakdown of cat-
egories and fees is available
from their office, along with
writers’ submission guide-
lines. The specific criteria for
submitting are also available
online at
www.prairiefire.mb.ca. Faxed
or e-mailed submissions will
not be accepted.

Taskans said writers can send

3

Guest editor, Thomas King

their work directly to King:

Thomas King, guest editor

¢/ o Prairie Fire Press, Inc.

423-100 Arthur St.

Winnipeg, MB R3B 1H3

The deadline for another call
for submissions for a 100-page
poetry supplement in Prairie
Fire's first issue of the year is just
past. January 15 was the last
date to submit to “Race poetry,

eh?” This call was open to all

writers.

Taskans said, “The theme
there specifically is racism
told through poetry. ... March
21 is world Anti-Racism Day,
but it’s also . . . World Poetry
Day, and so using some money
through the Department of
Canadian Heritage, UNESCO
is sponsoring some activities
on this area and we were able
to get a bit of money to do a

supplement to our issue. And

so we hired Ashok Mathur, a
respected writer and poet and
editor in Alberta to be. our
guest editor.”

Mathur teaches at the Alberta
College of Art and Design in
Calgary and-is known as an
anti-racism activist. His first
novel, Once Upon an Elephant,
was published by Arsenal Pulp
Press in 1998. ;

“Because of the tighter dead-
line (a month), there wasn't as
much time to get the word out,”
but Taskans estimated they got
50 responses.
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“MAGIC MEL

At Last...Total Ice Control!

BREAK THE(F THHS WiNT

“MAGIC MELT SUPER DE-ICER”

A Natural High Performance, Cost Effective Ice Melter!
Totally Environmentally Friendly and 100% Biodegradable!
Starts Working Immediately!

Safe for Use around People!

Safe for Use in and around Vegetation and Green Spaces!
Safe for Use on Concrete and Does Not Corrode Metal!
Leaves No Residue, so there's No Clean Up or Damage!
Certified to Melt Effectively down to -25°C!

Packaged in Easy to Handle 30 Ib. Kegs!

Available in Skids of 48 pails for the Winter Season!
Applications include: Roads, Airports, Office Buildings, Malls, Schools, Shopping Malls, Parking Lots, Hospitals, etc.!

FOR FURTHER INFORMATION CONTACT

CHEMICAL INDUSTRIES INC.

“THE RIGHT CHEMICAL SOLUTION"

ONTARIO: 1-800-561-4219
FAX: 1-416-695-3964

LiL

www.chemind.com
“PROUD SUPPLIER & SPONSOR TO THE FIRST NATIONS”

ALBERTA: 1-800-447-1437
FAX: 1-403-571-7977
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- Aboriginal NHL’ers shine in Montreal

By David Wiwchar
Windspeaker Contributor

VANCOUVER

It’s a long, hard road to the
National Hockey League. And
according to Montreal Canadien
Sheldon Souray, that road is even
longer for players from remote
Aboriginal communities.

“I moved from Fishing Lake to
Edmonton when I was 13 so I
could play in the city league,”
said the six-foot-four, 235-pound
Meétis defenceman. “It was really
hard to do. As close-knit as Na-
tive people and communities are,
a lot of kids get really homesick
and call it quits. I guess I was
lucky because my parents made
me endure the separation so I
could get to where I am today.”

According to Souray, there is a
huge amount of hockey talent
waiting to be discovered on the
frozen ponds and outdoor rinks
of Native communities across
Canada. Limited numbers of jun-
ior hockey scouts means the
smaller leagues and rinks are ig-
nored, and Aboriginal players
have to relocate tojoin large city-
league teams. in order to have
their talents properly recognized.

For Sheldon, his road to the
NHL included stops in Quesnell,
Prince George and Kelowna,
B.C., before being drafted by the
New Jersey Devils in 1994. He
played in 60 games for the Dev-
ils in the 1996-97 season, scoring

three goals, including his first
NHL goal, a game-winning
marker, on Dec. 16, 1997 against
the Rangers. During the 1998-99
season, he scored once and
added seven assists in 70 games.
Sheldon, along with Josh DeWolf
and a second-round pick in 2001,
was traded to Montréal for
Vladimir Malakhov on March 1,
2000.

The path was similar for Mon-
treal’s small but feisty Métis cen-
tre, Arron Asham, who left his
home in Portage La Prairie, Man.
for teams in Red Deer, Alta. and
Fredericton before being drafted
by les Canadiens in 1996.

“You see a lot of good Aborigi-
nal players playing in small com-
munities or in their own leagues
on the reservations,” said Aaron.
“But you don’t get any exposure
there, so you have play in the
highly competitive city leagues.”

Asham, who now earns
$350,000, and Souray, who makes
$750,000 per season, recognize
thathockey is an expensive sport
to play, and the costs can be pro-
hibitive for many parents.

“It’s not that easy for the aver-
age family to have a hockey son
any more,” said Souray. “There
has to be something done to help
out the kids who really want to
play, but are unable to because of
costs,” echoed Asham.

“What it comes down to is the
fact that there are a number of
Aboriginal players in the NHL
proving to our kids that they can

be here living their dream if it’s
what they want,” said the latest
addition to the Montreal
Canadiens, and arguably one of
the most well-known Aboriginal
NHL ers, Gino Odjick.

“There’s more than 20 Aborigi-
nal guys in the league now, and
the exposure that comes with

being a professional hockey
player allows us to encourage the
young players, showing them
that it’s possible,” he said.
Odjick, who hails from
Maniwaki, Que., was drafted by
the Vancouver Canucks in 1990,
where he still draws loyal fans
even after being traded to the
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New York Islanders, the Philadel-
phia Flyers, and to the Montreal
Canadiens.

According to a website dedi-
cated to Native Hockey Players
(http://www.du.edu/
~svalerio/native.html), there are
21 Aboriginal NHL ers, 16 past
Aboriginal NHL legends.
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For Information Contact:

Health Promotion Programs
The University of Oklahoma
555 East Constitution Street
Norman, OK 73072-7820
(465) 325-1790

(405) 325-7126 (FAX)
hpp@ou.edu (E-mail)
http://hpp.ou.edu (Website)
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Do you have these bestselling videos and CD-ROMs yet?

 Order your FREE NFB catalogue

oo

The 2000-2001 NFB catalogue has over
700 videos and CD-ROMs to choose from,
plus 80 NEW releases!

The NFB is Canada’s leading video and multimedia
distributor to schools; cultural and community groups,
museums and public libraries.

Order your new NFB catalogue to see why
we’'re the first choice of millions of Canadians.

To be eligible for our SPECIAL OFFER to first-time
NFB buyers, please ask for Agent 40 when ordering
your catalogue by phone.
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Outpatient Centre:
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If Alcohol, Drugs, or Gambling has become a
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outpatient counselling and affer care.

(780) 458-1884 Fax: (780) 459-1876
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Do people offer you breath
mints and gum every time they
see you? Do plants wilt if you
) PROMOTIONS for their custom ?nr;the on them in the morn-

printed promotional products. You have bad breath. Up to 90
per cent of people have bad
breath (also called halitosis) at
least temporarily during their
life. Most people with bad
breath are unaware of the foul
smell.

“for your FREE colour catalog,

Dental Causes

Dental problems are the most
common cause of bad breath.
Bacteria in the mouth cause lit-
tle bits of food or plaque that get
stuck in between the teeth,

T CENTRES

M around the gums, or on the
O “D 44'&‘. tongue to rot and smell. Den-
LODGE tures, braces, bridges and other

mouth appliances also trap food
debris. Any inflammation in the
mouth such as gum disease
(gingivitis) can also cause this
smell.

Ay

Morning breath

Dry mouth causes halitosis.
Our saliva (or spit) is a natural
protection from bacteria that
coats the teeth and mouth and

o HIVIH 410A « d¥D ANOA » ISNOH INOA « SANTRL « AUWYS

www.ammsa.com

The Native Healing

The Native Healing Connection links adult
survivors of childhood or adolescent sexual
abuse with trained helpers nation-wide.

“When you call we connect you with
counsellors and others who will help you
understand how past sexual abuse can
effect your life now.

The first step in
your healing journey

M,

1083860025464

Edmonton: 780-433-6286

o

Call toll-free for
help in healing from
sexual abuse

A project of World Vision Canada’s
Aboriginal Programs

Native Wellness & Healing Institute

Billy Rogers (Kiowa), Director

Your resource for quality native training

Staff development

Professional/personal development
Native youth leadership

Men’s & Women’s

Specially tailored training and more

& retreats

conferences

Billy Rogers, Director

For more information contact:
Jillene Joseph, Training Coordinator
(503) 666-7669 Gresham, OR

(405) 329-3339 Norman, OK
E-mail: Nativewell@onebox.com

Look for our website in March!!

— =)
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Upcoming Events

€ Wellness Train the Trainer
€ Self Care for Care Givers
¢ Wellness in the Workplace

Alberta Native Men’s Conference
May 9 - 11, 2001
Edmonton, Alberta

helps wash away bacteria. Dur-
ing sleep, our saliva flow almost
totally shuts off. This allows
bacteria to grow in your mouth
all night giving you that breath
that only a loved one could kiss
in the morning. Other causes of
a dry mouth are exercise,
mouth-breathing, medication
side effects, radiotherapy,
chemotherapy, fever, dehydra-
tion, anxiety, and stress.

Hunger can cause bad breath.
People who are dieting or who
miss meals often are more likely
to have halitosis. Smoking
causes halitosis. It’s no surprise
that foods like onion, garlic, pas-
trami, peppers, strong cheeses,
and alcohol help cause bad
breath.

Chronic infection of the si-
nuses, some vitamin and min-
eral deficiencies, diabetes, kid-
ney failure, liver and gallblad-
der diseases, and cancers in the
gut, throat, and mouth are less
common causes of breath odors.
Some disorders of the stomach
cause halitosis by allowing par-
tially digested stomach contents
and their odors to be pushed
back toward the throat.

Smell my breath

Anyone can make the diagno-
sis of halitosis. Blowing into a
cupped hand and then sniffing
does not work. Breathe on
someone and ask them to com-
ment on your breath. Doctors
and dentists have some tests to
measure halitosis.

Special breath clinics like'Dr.
Ken Hamin’s Anti-Halitosis

| Bad breath blues?

Clinic in Winnipeg have been
very effective in treating bad
breath. Dr. Hamin uses four
tests, including a halimeter ma-
chine, to best plan treatment. A
halimeter measures the levels of
smelly compounds and where
they are coming from.

The world smells better

Treatment should start with
simple measures. Brush your
teeth regularly during the day
and after every meal. Use den-
tal floss daily. Gargling with
mouth washes will mask the
smell, not get rid of it. Brushing
the back of the tongue and the
sides of the mouth at night may
cut down the morning breath.

Don’t miss meals. Chew fresh
parsley or use breath mints if
you eat smell-inducing foods.
Increase your saliva flow in the
day (and avoid dry mouth) by
drinking water, chewing gum,
sucking hard candies, or eating
healthy vegetable snacks. Stop
smoking.

Visit your dentist for a dental
exam and cleaning and see your
doctor if the smell persists.

This column is for reference and
education only and is not intended

to be a substitute for the advice of

an appropriate health care profes-
sional. The author assumes no re-
sponsibility or liability arising from
any outdated information, errors,
omissions, claims, demands, dam-
ages, actions, or causes of actions
from the use of any of the above.
Dr. Pinette is a Métis farmily phy-

sician in Manitoba and host of

APTN's Medicine Chest. Contact
Dr. Pinette at pinette@home.com.

Girls get the FACTs

By Cheryl Petten
Windspeaker Staff Writer

BALGONIE, Sask.

Over 350 girls in Grades 7 to
10 will gather at Greenall high
school in Balgonie next month
to learn about career opportu-
nities in math, science and tech-
nology-related fields.

The girls will be taking part
in the FACT conference — Fe-
males Accessing Careers in
Technology — organized by
Qu’Appelle Valley Shared Serv-
ices.

Gloria Antifaiff is technology
coordinator for Qu’Appelle Val-
ley Shared Services.

“What we’re trying to do is
encourage young women to
pursue educational opportu-
nities and careers in math, sci-

ence and technology,”
Antifaiff said. “And what
we’re hoping to do is to intro-
duce students to positive role
models in these fields.”

Among the session topics
planned as part of the confer-
ence are radio broadcasting, en-
gineering, video production,
medicine, digital music com-
posing, computer program-
ming, DNA profiling, conserva-
tion biology, robotics, and ca-
reers in the trades.

Antifaiff said girls were in-
vited to attend the conference
from the three school divisions
served by Qu’Appelle Valley
Shared Services — the Buffalo
Plains, Cupar and Indian Head
school divisions — as well as
from the band schools in the
area, and from surrounding
school divisions.
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Tax exemption blamed for hiring problems

By Pamela Sexsmith
Windspeaker Contributor

LLOYDMINSTER, Sask.

Cree speaking teachers are
rare birds in small urban
schools. The Lloydminster pub-
lic and Catholic school divisions
have hit real roadblocks trying
to recruit professional Cree-

speaking staff.
Located near more than a
dozen reserves, many

Lloydminster schools boast a
20- to 30-per cent Native student
population, with numbers on
the rise.

“There are genuine problems
associated with attracting quali-
fied, fully bilingual, Cree-speak-
ing teachers to a small urban
center like Lloydminster, said
Dr. Donald Duncan, director of
education, Lloydminster public
school division. “Many teachers
who take their training in a
larger urban centre like Edmon-
ton or Saskatoon want to stay in
that environment and take ad-
vantage of the big city lifestyle.
Others want to go home and
work on their reserve, with the
obvious advantage of living
within their own cultural, fam-
ily and community lifestyle.”

There are currently four fe-
male staff members working at
the Jack Kemp elementary pub-
lic school, located on the Sas-
katchewan side of the
bordertown, two teachers, an
aid and Aboriginal liaison of-
ficer, that are fluent Cree speak-
ers. In addition, there are a
number of staff members of
Métis descent in the elementary,
junior, LEAP and high school

programs.

“One of the criteria for hiring
Native teachers and our Abo-
riginal liaison was full fluency
in Cree,” said Duncan. “It is ex-
tremely important that our Na-
tive laison officer, Mary Brock,
is fluent in Cree and English,
quite frankly, to facilitate com-
municatiori between home and
school among Aboriginal fami-
lies. We would be delighted to
receive more applications from
Native people with that ability.
We need more positive role
models, qualified teachers who
would surprise those with stere-
otypical views of Aboriginal
people,” said Duncan.

The Lloydminster Catholic
school division has not had the

good fortune to engage the serv-

ices of any Cree speaking staff
members in the 2000/2001
school year.

The issue of ‘off reserve in-
come tax” has made recruitment
very difficult for the Catholic
school division, explained direc-
tor of education, Vince Mokelky.
“We have an excellent Native
co-ordinator, Mel Gervais, a Sas-
katchewan Métis, working
within the high school who does
not speak Cree, but we were
lucky to get him. We practically
had to beg, borrow, steal and
cajole to get him here. It wasn't
easy for him to turn down a
good teaching position in Prince
Albert, Sask., which has a large
Native population and cultural
base,” said Mokelky.

Trying to find Native teaching
staff that fit the template of ‘Cree
speaking, Catholic, with a
grounding in Native spiritual-
ity, with full professional teach-

Leo & Leona
Thiessen

L&EL BEADS

AND MORE

Ph./Fax: (780) 352-0168

/p

1-800-386-7251

3 cut beads, size 10 - now available in 41 colors
3 cut beads, size 12 - now available in 35 colors
Charlotte cut beads, size 13 - now available in 37 colors

5427 - 36th Avenue, Wetaskiwin, AB T9A 3C7
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Choosing a professional career? o

Are you of Aboriginal* ancestry?
*Status, Non-status, Inuit, Metis

ENGINEERING CAN BE ;
IN YOUR FUTURE g

The NATIVE ACCESS PROGRAM FOR ENGINEERING
(NAPE) at Lakehead University is looking for mature,
dedicated and hard-working individuals.

Application Deadline is March 15, 2001
Women are encouraged to apply.

Tel: (807) 343-8399

NATIVE ACCESS PROGRAM FOR ENGINEERING
Lakehead University, Thunder Bay, ON

E-Mail: nape@lLakeheadu.ca
Website: www.lakeheadu.ca/~napewww/home.html /

P7B 5E1
Fax: (807) 343-8013
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ers’ qualifications in place, has
been next to impossible for the
division.

“When we tried to staff our
Cree language program with
qualified teachers, we had a dif-
ficult time trying to find quali-
fied teachers with a B.Ed. When
we advertised provincially, it
did not yield anyone interested
in the position. We networked
with bands ‘and universities to
find interested people.

"It was not only a supply
and demand problem. It was
also an economic one. It
didn’t take candidates long
to realize that if they taught
in a small town public
school, they were off-reserve
and would have to pay in-
come tax. If they take a posi-
tion in a band school, they
didn’t have to pay income tax,
so it becomes a very competi-
tive environment trying to re-
cruit Aboriginal teachers with
the skill set for Cree language
instruction,” said Doug
Robertson, superintendent,
Catholic school division.

“We have a provincial grid
that states very clearly what a
new teacher should make, and
increments of 10 steps in the
grid of what each teacher
should be paid. We don’t have
a whole lot of latitude to make
compensation for an Aboriginal
teacher,” said Robertson.

Additional challenges facing
small urban centres is that Na-
tive teachers often have a keen
desire to return to band control-
led schools.

“In the faith component, we
have attempted to complement
our Catholic faith teachings

PAMELA SEXSMITH

(From left to right) Melanie Myo, teacher Angela Johns, and

Katerina Thunderchild are each fluent Cree speakers. Urban
schools are having difficulties filling the language and cultural
needs of their Aboriginal student populations.

with Native spiritually. Our
Grade 12 class participates ina
feather ceremony that honors
the achievements of our Abo-
riginal students. With the help
of Elders, they participate in

sweatlodges. We hope to have
our administrative staff partici-
pate in a sweat, to develop more
empathy between Catholic-and
Native spirituality and help cel-
ebrate both,” said Robertson.

lications now being accepted
e Two Year Certificate Program
lon Year (Sept. 2001 - April 2002)

adline: February 28, 2001

mer Introductory Program

y (July 2001) Deadline: March 15, 20!

entre for Indigenous Theatre

. W. Suite 260 Box 75 Toronto, ON M5V 1
16) 506-9436 Fax: (416) 506-9430 |

log.com Website: www.interlog/~cit/cit.html
Director/Principal: Carol Greyeyes

North America's Leading Aboriginal Theatre Training Centre

Founded by James Buller 1974
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“Seeciauizing in First Nariow Business ano Manageriar Support”

EXPERTISE IN:

*Strategic and Business Planning
*Organizational and Program Analysis
*Staff and Management Training
‘Entrepreneurial and Small Business Training

Suite 200-100 Park Royal South
West Vancouver, B.C. V7T 1A2
Cellular: (604) 868-4004

toll free: 1-877-580-2525
email: andrewleach@home.com
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Touring the play

(Continued from page 5.)

Just the usual limitations when
it comes to a touring show: not
too many characters and try not
to require a full scale castle or
naval battle — they’re kind of
hard to tour. The only real con-
cern I faced with this project was
a kind and gentle word of advice
from the artistic director inform-
ing me that people in certain
parts of the Prairies are kind of
serious about mention of god or
the church. However they ne-
glected to tell me if these people
would be upset if the play was
pro or anti-church. So in the end
I steered clear of the whole thing.

But perhaps the most bizarre
limitation that I was informed of
did not come from any network
executive or artistic director, but
from the people who run kinder-
gartens. My girlfriend taught
kindergarten for four months a
few years back. It was a job she
loved, almost as much as she
loved the kids. Even if they
hugged her first, at no time were

her arms or hands to touch the

kids in an affectionate manner.

She told me it was the hardest
part of her job.

Then a few months later
when I was in Labrador, I had
the opprotunity to tour the

schools in a Native commu-
nity, including a kindergarten.
Over coffee, I chatted with

the teachers about my girl-
friend’s delimna. They in-
formed me they had the same
regulations. “But we ignore
them” they happily told me.
Unfortunately, I was all too
aware of the reasoning behind
these restrictions, and sympa-
thetic. But another part of me
wished my girlfriend could
hug all these kids as much as
she wanted to.

So remember, anybody out
there who is interested in writ-
ing or working with kids; un-
der no circumstances should
you hug a nose kissing, weird,
church-going kid. No telling
what trouble you'll get into.

Vvt GoodMinds.com

Your best source for Native
Education Resources,
including books, videos;
CD-ROM's, audio cassettes
and teaching kits.
GoodMinds.com producer o

The Great Peace CD-ROM,
is a Native-owned business.

> Browse our on-line catalogue at

http:/ /www.goodminds.com
Great Peace CD-ROM website:
http://www.greatpeace.org
Call toll free: 1-877-8NATIVE
Email:
helpme@goodminds.com

Orders shipped worldwide
P.O.'s, major credit cards and
cheques accepted.

ABORIGINAL FASHION
DESIGNER

CALL FOR START DATES
M A NITOWU

Scwing & Design Institute

FOR MORE INFORMATION, Phone Toll Free: 1-877-978-9088
218 B Ave South Saskatoon, SK S7M 1M4

Start your career as an

ESSENTIAL ABORIGINAL RESOURCE
 www.ammsa.com

@ Aboriginal "o,
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BEAPARTOFTHE "

—Media
{ PROGRAM

FIRST NATIONS TECHNICAI. INSTITUTE

Three-year college diploma in
Print Journalism or
Broadcast Production To

For an information package call S W
Liz Brant at 1-800-267-0637 Ons
or e-mail LizB @fnti.tyendinaga.net
www.tyendinaga.net
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Seven Aboriginal students were among the graduating class of the Canadian Forces Basic

Recruit Training.

Recruit training complete

By Cheryl Petten
Windspeaker Staff Writer

ST. JEAN, Que.

The latest class of graduates
from the Canadian Forces Basic
Recruit Training (BRT) included
seven Aboriginal students from
across the country.

The seven, who graduated in
December, began their journey
toward a military career in Sep-
tember 2000 when they were
among 25 Aboriginal candi-
dates that successfully com-
pleted the first offering of a new
Pre-Recruit Training Course
(PRTC), part of the Canadian
Forces Aboriginal Entry. Pro-
gram (CFAEP) launched last
spring.

The PRTC intludes both
cross-cultural and military
awareness sessions and is de-
signed to let interested Aborigi-
nal candidates experience first
hand what a career in the mili-
tary is like, allowing them to
make a decision about pursuing
a career in the Canadian Forces
before signing up for service.
One PRTC is offered each year,
with the next course to be held
in the fall.

Six of the Aboriginal graduates
will continue. their training at
Canadian Forces Base Borden in
Ontario. Private Matthew Keddy,
a Mi’kmaq from Middleton, N.S.,,
will continue his military train-
ing to become an airforce cook,
and Private Tammy Campbell,
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originally from
the Mistawasis
First Nation in
Saskatchewan
but who now
calls Cold Lake,
Alta.home, will
train to become
aresource man-
agement sup-
port clerk, also
with the
airforce. Ordi-
nary Seaman
Carmel Azak, a
Nisga’a from i
Terrace, B.C., Ordinary Seaman
Andrew Cool, originally from
White Bear First Nation in Sas-
katchewan, who lives in
Miramichi, N.B., Ordinary Sea-
man Stephanie Jonah, who is
Cree from Waskaganish, Que.,
and Ordinary Seaman Patricia
Picard, Wendat from Wendake,
Que., will train as navy stewards.

Private Isaac Petagumskum,
who is Cree from
Whapmagoostui, Que., will
train at the Land Force Central
Area Training Centre in
Meaford, Ont. to become an in-
fantry soldier in the army.

The number of new Canadian
Forces recruits in the past few
years has failed to keep up with
the number of staff retiring, re-
sulting in current staff short-
ages in both the regular and re-
serve forces.

“We’re definitely open for
business,” said Lieut. Vance
White, public affairs officer

ABORIGINAL
EDUCATION
PROJECT

Faculty of Continuing Education 8 Exiansios

Aboriginal Education Project
Rm A146 Mount Royal College
4825 Richard Road SW,
Calgary, AB T3E 6K6

www.mtroyal.ab.ca/lifelong.htm

P The Aboriginal Education Project located
at Mount Royal College in Calgary, Alberta
helps to meet the educational needs of
adult students (20 years and older) of
Aboriginal Ancestry.

> We promote a culturally appropriate
educational program which enhances the
educational experience of Aboriginal
people. The Aboriginal Education Project
strives to honour our Aboriginal traditions
and values, find our purpose in life, create
a quality educational journey for all our
students, walk in harmony with our
relations, and share our visions and
knowledge for continuing generations.

» If you are looking for a positive learning
environment that promotes support,
friendship and success, please contact us
at (403) 240-7746 or e-mail
chellson @mtroyal.ab.ca.

with Canadian Forces recruit-
ing. “Most of our occupations
are open right now.”

For more information call the
recruiting centre at 1-800-856-
8488. ‘

WC Consulting announces

Quarter Trainings
to be held in:

nd

TREATY ELDERS OF SASKATCHEWAN

94 pp. « ISBN 1-33238-043-2 « $19.95
58 colour photos & 38 b/ phowos » 1 map

UNIVERSITY OF CALGARY PRESS

CONCORDIA

OUR DREAM 1S THAT OUR PEOPLES WILL ONE DAY BE

CLEARLY RECOGNIZED AS NATIONS

by Harold Cardinal and
Walter Hildebrandt -

Examines the principles
and doctrines of First
Nations treaty-making by
making extensive
use of elder evidence.

Available at your favourite bookstore
or from Raincoast Distribution Services
Telephone 1-800-663-5714

Fax 1-800-565-3770

ABORIGINAL University and

College Entrance Program

Location: Gold Bar Campus
10537 44 Street, Edmonton
Alberta T6A 1W1

(780) 413-7800
CONCORDIA

/ 7 University College of Alberta
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'/
2

a
3

www.concordia.ab.ca

designed for aboriginal aduits 21
years of age or older

a fast track, 8-month day
program

courses combine 10-20-30
English and math subject matter
students participate in a study
skills development course
introductory computer training
university-level introductory
Cree language course

develop the skills necessary for
success in university or college

Call to register or to
obtain more information.

Phone: (970) 622-8121
Website: wcconsulting.org

E-mail: dclaymore@qwest.net
or cankulutad@aol.com

On-Site Training

WC Consulting Inc. offers any of
the trainings listed in this
Advertisement at YOUR site.
On-site training is not only cost
effective but we can
comprehensively address issues
that are only pertinent to your
organization.

Indian-Owned Firm

WC Consulting Inc. is an Indian-
Owned and operated consulting
firm whose principles have
‘provided high quality technical
assistance and training to Tribes,
organizations and agencies for
over 20 years.

WC Consulting Inc. is a
principled-centred firm and as
such no trainings will be held in
Las Vegas or Reno, Nevada.
Participants can expect a quality
training experience with leading
experts in the field. Whenever
possible trainings will be held at
tribally owned and operated
facilities. All training include a
100% guaranteed satisfaction.
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Help s:

By Cheryl Petten
Windspeaker Staff Writer

If you have young child
and are worried about h
you're going to pay for tt
post-secondary educati
you might want to consider
vesting in a registered edu
tion savings plan (RESP).

RESPs are registered w
the federal government ¢
allow contributions to gr
tax-free until the benefici
begins studies at an eligi
post-secondary educatio
institution. Taxes are not p
on the principle or inter
until the beneficiary beg
their studies.

At that time, taxes are cal
lated based on the benef
ary’s income, which me.
often little or no taxes are
tually paid.

Colette Gentes-Hawn i
spokesperson for the Can
Customs and Rever
Agency.

“Let’s say that you, asay
ent, have put away [not i
RSEP] $100 every month
your child’s educatio
Gentes-Hawn said. “And t
money grows and it has in
est. And that money is in
name of your child, but it
mains whatever inco
earned by that money is y:
income, because any gift |
make to the child, the inco
of that gift will be yours.

We live

At F
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financial advics
take you, we'll

Contact us: roy
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the federal government and
allow contributions to grow
tax-free until the beneficiary
begins studies at an eligible
post-secondary educational
institution. Taxes are not paid
on the principle or interest
until the beneficiary begins
their studies.

At that time, taxes are calcu-
lated based on the benefici-
ary’s income, which means
often little or no taxes are ac-
tually paid.

Colette Gentes-Hawn is a
spokesperson for the Canada
Customs and Revenue
Agency.

“Let’s say that you, as a par-
ent, have put away [not in a
RSEP] $100 every month for
your child’s education,”
Gentes-Hawn said. “And that
money grows and it has inter-
est. And that money is in the
name of your child, but it re-
mains whatever income
earned by that money is your
income, because any gift you
make to the child, the income
of that gift will be yours. You

money. The child will be taxed
on that money when the child

uses it. "'

— Coletee Gentes-Hawn

can’t transfer property to a
child. So you would continue,
if the child is a year old, let’s
say, for 18 years, you would
continue to be taxed on what-
ever growth is in that money.
When you put your money in
aregistered education savings
plan, you don’t have to be
taxed on the growth of that
money. The child will be taxed
on that money when the child
uses it. The attribution rules
are not there for an RESP, and
they are if you just simply put
it in the bank, or whatever.”
There are several types of
RESP options available: non-
family plans, that can have
only one beneficiary; family

plans, what can have one or
more beneficiaries, although
the beneficiaries must be re-
lated to the subscriber or sub-
scribers, either through birth
or adoption; and group plans,
which are usually offered by
foundations, which adminis-
ter each RESP as part of a
group.

A maximum of $4,000 per
beneficiary can be contributed
each year, with a maximum
lifetime contribution set at
$42,000 for each beneficiary.

Contributions can be made
for up to 22 years with a non-
family plan, and up to the year
in which the beneficiary turns
21 in the case of a family plan.

RESP can be transferred to an-
other beneficiary. If the plan
has been in existence for at
least 10 years, and other spe-
cific conditions are met, the
money can also be paid to the
subscriber in the form of accu-
mulated income payments, or
can be rolled over into the sub-
scribers RRSP or spousal
RRSP.

Another change brought in
in 1998 was introduction of the
Canadian education savings
grant (CESG), a grant from the
federal government paid di-
rectly into a beneficiary’s
RESP. With the CESG, benefi-
ciaries will receive a grant
equal to 20 per cent of the first
$2,000 in RESP contributions
each year, which means a pos-
sible grant of up to $400 per
year for each beneficiary.

The accumulated grants will
be added onto the principle
and interest in the RESP ac-
count, and paid out as part of
the beneficiaries educational
assistance payments during
their post-secondary studies.

CESG. “The best growth you

can expect from your money

is when it comes free from the
government.”

Want to find out more about
setting up an RESP? There are
several organizations that act
as RESP promoters that start
up an RESP for your child.
Look in the yellow pages un-
der registered education sav-
ings plans, or visit the HRDC
website, which lists active
RESP promoters whose educa-
tion savings plans are cur-
rently registered with the
Canada Customs and Revenue
Agency.

“As far as choosing between
company A, B or C, look for
the one that best suits your
personal needs, that makes the
kinds of investments that you
feel are the best,” Gentes-
Hawn said.

For more information about
RESPs, visit the HRDC
website at

http://www.hrdc-
drhc.gc.ca, or call 1-800-267-
3100.

SESSEAT i

Contact us: royalbank.com/aboriginal

We live in a land that has seen the dreams of a thousand generations.

What’s your dream?

take you, we'll be there.

1-800 ROYAL 9-9

et At Royal Bank, we're working with Aboriginal communities, individuals and businesses to create opportunities for today and
S tomorrow. From stay-in-school programs and entrepreneurial training to pilot projects aimed at providing banking services in remote

oh areas, we're committed to remaining a leading provider of products, support and @
financial advice to Aboriginal communities across Canada. Whatever your dreams, wherever they

x

Make the most of your dreams”

ROYAL BANK

® Registered trade-mark of Royal Bank of Canada. Royal Bank is a member of Royal Bank Financial Group.
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Loss of tax revenue heats up services dispute

By Cheryl Petten
Windspeaker Staff Writer

BURNS LAKE, B.C.

An ongoing battle between the
Burns Lake First Nation and the
Village of Burns Lake over serv-
ice provision has finally come to
a head, with the village setting an
April 30 deadline for withdrawal
of services if an agreement can't
be reached.

The village has provided wa-
ter and sewer services to the band
since 1971, when the two parties
signed a 40-year service agree-
ment. Another 40-year contract
was signed in 1974 for provision
of fire protection services. As part
of the agreements, which set the
price for service provision at cost
less 10 per cent, the village re-
ceived federal infrastructure
grants of more than $330,000 for
improvements to water and
sewer services.

The service agreements were
honored by both parties without
incident until 1994, when the
band, acting under provisions in
Section 83 of the Indian Act,
passed bylaws giving it jurisdic-
tion to assess and tax properties
on reserve. This included taxa-
tion of the lease on the Babine
Forest Products mill, located on
theband’s reserve lands, LR. #19.
From the time it was constructed
in 1974, up until the band’s as-
sumption of taxation, the mill
had paid taxes to the Village of
Burns Lake.

Although the mill was located
on reserve land 26 km away, the
village extended its boundaries
in 1975 to take in LR. # 19, and
the mill. During the two decades
the mill paid its taxes to the vil-
lage, those taxes made up 26 per
cent of the village’s tax base. With
that tax base gone following the

band’s assertion of its right to tax

the mill, the village responded by
increasing the fees charged to the
band for service provision. It re-
quired payment equal to the
amount band members would
pay if they were residents of the
village and paying taxes on their
properties. This move saw the
annual fees charged by-the vil-

lage increase to $156,000 from
just over $4,300.

The village claimed it wasn’t
bound by the service agreements
signed with the band in 1971 and
1974, because it wasn’t within the
village’s authority to enter into
the agreements at that time. That
argument was supported by a
March 2000 decision by the Su-
preme Court of British Columbia,
which ruled the village was
within its rights to withdraw pro-
vision of services to the band. The
court also ruled the fee charged
for the services mustbe at the rate
set out in the agreements.

In November 2000, the band
offered to increase the fee for
services to costs plus 10 per cent,
but the offer was rejected by the
village. Attempts by the band to
pay fees for service at the rate set
in the agreements were also re-
jected by the village each year
from 1993 to 2000.

Paul Jean has been mayor of
the Village of Burns Lake since
1995. He said the village has re-
fused to accept the band’s at-
tempts at payment because tak-
ing the cheques would prejudice
the village’s case.

“Since I've been mayor, we
have lost the taxation from our
local sawmill, and that’s where
the tax was coming from,” said
Jean.

“The sawmill is built on an In-
dian reserve, so the tax dollars
have been there. About 26 per
cent of our total tax base was lost,
and so what’s happening is in the
community, the residential peo-
ple have been picking up the dif-
ference. Every year we’ve had to
raise our taxes by about five per
cent to eventually bring our taxes
up to the standard where we can
afford to do the work maintain-
ing the community,” Jean said.

“We need that funding to be
able to support the community,
and supply the rest of the com-
munity with the services that
they need, whereas right now the
band has been getting their serv-
ices for nothing. They haven't
paid anything. And on the re-
serve, there’s a helicopter base,
there’s a motel, a bus depot, and
12 or 15 homes, I believe, plus the

sawmill. And they’re not paying
anything towards any part of the
community taxation base,” Jean
said.

“They would like to pay piece-
meal, you know. What they
would like to pay is just whatever
they want to pay, which is just
water, sewer and fire protection,
are basically the three main ones
they would like to have. But if
you're a resident of the commu-
nity, you can’t pick and choose
the services that you get.”

Larry Fast is lawyer for Burns
Lake First Nation.

“We still stand at a position
where the band has offered cost
plus, and the village is saying,
‘no, we're going to pretend that
the reserve doesn’t exist, and you
pay as if you were paying taxes
to us,”” Fast said.

“They’re basically refusing to
recognize that the band has a
separate government and has its
own separate priorities and sepa-
rate concerns. They really want,
at the moment, for the band to
be nothing more than a tax col-
lector for the village.”

Fast said eventually, things will
be sorted out.

“At the moment, I think the
village believes that if it threat-
ens the band enough, the band
will cave in, or the federal gov-
ernment will cave in, and say,
‘whatever they want.” And 1
don’t think either of those things
are likely to happen.

“Anew relationship isneeded,
but it’s a relationship between
governments, and a relationship
between equals. And eventually,
the village will come around to
recognizing that,” Fast said.

Toni Timmermans is spokes-
person for Indian Affairs, BC re-
gion.

“I think its fairly well under-
stood that what the village is re-
ally upset about is lost tax dol-
lars,” Timmermans said. “I mean,
the band has taxation authority,
which is not an uncommon thing.
A lot of First Nations have taxa-
tion authority, and that mill—the
Babine Forest Products mill—is
located on reserve. So it’s quite
natural that any property taxes
to be paid would be paid to the

band. And apparently the village
is upset by that.”

Although Timmermans said
the department isn’t going to get
involved in trying to settle the
dispute, Indian Affairs will get
involved in providing the band
access to water and sewer serv-
ices if an agreement can’t be
reached by the end of April.

“We do have aresponsibility to
make sure that the band has ac-
cess to clean water and to sewer
services. If they can’t come to an
agreement with the village, we
have to make sure that, some-
how, they’re getting those serv-
ices,” Timmermans said.

Scott Miller holds the portfo-
lio of project management and
negotiations with the Burns Lake
band.

“It’s a jurisdiction issue. They
[the village] have actually come
out in the press and said, “We are
the only sanctioned government
in Burns Lake, and as such, we
are the only ones that should col-
lect taxes.” So basically, they do
not respect or recognize the Abo-
riginal self government of the
Burns Lake band,” Miller said.

“They [the band] are the right-
ful government, and the Indian
Act says they are the rightful gov-
ernment, so, as such, and their
goal is self-sufficiency through
economic activity, so in order to
become self-sufficient as a gov-
ernment, one of the things you
do is you tax, and you provide
services in return, and then you
take those taxes and you budget
for such things as educational
capacity, infrastructure capacity,
things like that. So it’s one of the
steps that all Aboriginal govern-
ments must take on the road to
self government.”

To complicate an already com-
plex situation, the band is also
dealing with potentially serious
health risks because of the cur-
rent location of their community.

As Fast explained, the village
of Burns Lake zoned the area sur-
rounding the band’s reserve
lands as industrial, which, he al-
leges, has lead to contamination
of the land under the homes of
some of the band members.

“The people there have their

homes next to a municipal recy-
cling dump on one side. On the
other side is the railway, and the
railway had leased part of its
land out to Chevron and Esso, so
they had big bulk storage tanks,
which leaked, and led to the
ground underneath some of the
people’s homes being polluted
and contaminated. Soit’s a pretty
sad situation,” Fast said.

Just how bad the situation ac-
tually is is something the band is
in the process of finding out. Ac-
cording to Miller, an environ-
mental impact assessment of the
reserve lands is currently
underway.

“The first phase of the environ-
mental impact assessment was
completed,” Miller said, “which
confirmed that there are indeed
contaminants of a toxic level on
reserve.”

Miller said the next step from
the Indian Affairs perspective is
to find out how widespread the
contamination is and what health
risks are involved. The band
however is not waiting for that
information before they act.

“From the Burns Lake band
government position, as soon as
they identified that there were
contaminants, that was more
than enough evidence to say,
‘well, we can’t make this an ex-
periment in process, a petri dish.
We have to move. We have to
act,’” Miller said.

The band has purchased land
adjacent to its reserve land on the
other side of Burns Lake, and has
already begun relocating the
community.

“We're already building five
houses, and we have a plan to
build so many a year,” Miller
said, adding the band is hoping
to have the entire community re-
located within two years.

By relocating the community
to deal with the contamination
issue, the band will also be
eliminating the issue of service
provision, as the new commu-
nity will have its own services
in place. 4

In the interim, Miller said, the
band is looking at a number of
contingency plans for provision
of services.
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By Paul Barnsley
Windspeaker Staff Writer
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Opportunity for financial managers extended

By Paul Barnsley
Windspeaker Staff Writer

OTTAWA

Aboriginal financial manag-
ers now have until Dec. 31 to
take advantdge of a special ar-
rangement that allows them to
have their work history taken
into account to gain professional
designation.

So many people are looking to
secure designation as a certified
Aboriginal financial manager
(CAFM) that the organization
that grants that certification -
Aboriginal Financial Officers
Association Canada (AFOA
Canada) - has added more time
to a grandfather clause that
means qualified financial man-
agers can get credit for work
experience.

AFOA executive director
Daniel Ryan said his organiza-
tion is growing quickly both in
size and influence.

“AFOA Canada was created
as a result of the Assembly of
First Nations- Certified General
Accountants Association task
force two years ago,” he said. “It

was identified that there was a
need for accountability and ca-
pacity development. One of the
tools that they felt was required
was the creation of a national
body that was non-political,
membership-driven, that dealt
with the issues of Aboriginal fi-
nancial management, not neces-
sarily in the context of First Na-
tions but overall Aboriginal fi-
nancial management.”

More than 100 people have
been accredited since AFOA
was incorporated in July 1999.

Ryan said it took time for the
organization to get established
but it’s now on the verge of be-
coming the most important
body in the area of Aboriginal
financial management.

The professional designation
granted by AFOA is now recog-
nized as a sign that a person is
fully qualified to provide top
level financial management and
has an understanding of Abo-
riginal culture, history and law.

“It is being recognized.
There’s been quite a bit of inter-
est and therefore there is a bo-
nus in pursuing the initiative of
getting the designation. AFOA

Showcasing Canada’s First Nations,
Meétis & Inuit Merchants to the World

Attention

Aboriginal Artisans, Merchants '
Communities and Representatlves

explore
oPPortumtl

Join Canada's first full service one-stop Aboriginal virtual mall.
Start enjoying unlimited opportunities and increased earnings.

Extremely affordable, cost effective e-commerce solutions to
market your product or service to the world. !

24 HOURS a DAY — 7/ DAYS a WEEK
www.aboriginalmall.com

CALL NOW for your FREE BROCHURE and for more informatiog
1-866-442- |

or e-mail: info@aboriginalmall.com

is committed to that and is pre-
paring and developing the tools
and researching all aspects and
hopes to become, eventually, the
leading voice in terms of Abo-
riginal financial management
issues,” Ryan said.

“That certainly speaks to the
need. A lot of people are hop-
ping onto the bandwagon and,
since we’ve only been in exist-
ence physically with a location
[for a very short time] and an
awareness campaign that
we’ve been doing [was
launched] . . .I would say that
the potential in two years is to
be up to the 300 to 500 mark
for designation.”

The special arrangement is by
no means a fast-track or Native
access-type program, Ryan said.
It is just a way to recognize that
some people working as finan-
cial managers in Aboriginal
businesses or communities are
already fully qualified. He said
the process AFOA uses to en-
sure that applicants meet the
grade has been described as
tough.

“You present your portfolio
to AFOA Canada, outlining all
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ments, outlining your work
experience.

"We have the competency
standards and all of the curricu-
lums from the various colleges
and universities so that at any
given time someone can submit
their portfolio to us, we can re-

fer

criteria,” he said. “We have
some people who have submit-
ted their portfolios and we’ve
sent them a letter back saying,
“You meet some of the criteria
but these are the courses you
need to follow to get up to
speed.” So they’re becoming stu-
dents.”

AFOA provides courses that
will get people up to standard
but it also recognizes studies
completed in other institutions.

Ryan said having a profes-
sional organization means hav-
ing access to colleagues and
peers who can advise managers
and allow them to do a more

“It’s for people who are really
interested in Aboriginal finan-

your academic achieve- cial management. You don’t

necessarily have to be Aborigi-
nal,” Ryan said.

The organization depends on
federal government funding at
the moment but the executive
director hopes to run without
that help in the near future by
generating revenue from mem-
bership fees, services and spe-
cial projects.

“In the early days, yes we are
being funded by the federal
government. We are looking at
self sufficiency down the road,”
he said. “Wanting to be recog-
nized as the voice of Aboriginal
financial management, cer-
tainly, when you talk about ac-
countability aspects, you want
to be arm’s length from the gov-
ernment. Down the road we
view that as a very high prior-
ity item.”

Those who have finalized
their designation process before
Jan. 29 will graduate in a cer-
emony during the AFAO’s an-

back and see if it meets the

effective job. nual conference in Vancouver
The designationisnotonly for  from Feb. 22 to 24.
Aboriginal people. For more information, visit

the website at www.afoa.ca or
call 1-866-722-2362.

CONSULTING
e =

OPPORTUNITIES

The Aboriginal Banking Services division of the
Business Development Bank of Canada (BDC)
is seeking highly motivated, skilled individuals
to augment its registry of Aboriginal business
consultants. If you have demonstrated
experience in the business consulting field,
please submit a current resume along with a
portfolio of recent accomplishments to:

National Manager, Aboriginal Banking Services
Business Development Bank of Canada
Suite 220 - 155 Carlton Street
Winnipeg, MB R3C 3H8

All submissions will be held in strictest confidence. BDC is an equal
opportunity employer and values diversity in its workforce.

BDC

Business Development Bank of Canada
IN BUSINESS FOR SMALL BUSINESS
1888-INFO BDC / www.bdc.ca

Canada

“Partnership - The Key to Success”
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First Nations should take advantage of laws

Income tax time is fast ap-
proaching and most Canadians
are getting ready to file their re-
turns. Contrary to popular be-
lief, most First Nations people
are required to file a return with
Revenue Canada. This article
will briefly examine the unique
features of First Nations taxa-
tion, especially in relation to in-
come. It will be shown that First
Nations taxation is a continually
evolving field.

Not so long ago, most First
Nations people had very limited
exposure to the taxman. This is
because of two main reasons:

1. Our economies were rela-
tively simple, relying upon food
gathering and trading with oth-
ers.

2. The interpretation of First
Nations tax laws was relatively
simple.

However, over the last gen-
eration, in particular, we are
finding that both of these factors

are rapidly changing. In turn,

* Subject to meeting usual Bank of Montreal credit requirements.

* Subject to On-Reserve Housing Loan Program availability and
options under the created program for the individual First Nation.

® Registered.trademark of Bank of Montreal.

Ask us about information
on program eligibility
and options under the

On-Reserve Housing Loan Program

& Bank of Montreal

deciding when and how First
Nation tax laws apply is no
longer a simple exercise. So, if
you're feeling a bit over-
whelmed about filing your taxes
this year, rest assured that
you're not alone. Things have

at Bank of Montreal
(416) 867-2735

1T is POSSIBLE"

gotten fairly complex in a rela-
tively short time.

First, it must be acknowl-
edged that Canadian taxpayers
are entitled to arrange their af-
fairs in such a way that it mini-
mizes their tax burden (see Su-
preme Court, Neuman v the Min-
ister of National Revenue). In-
deed, so long as you play by the
rules, taxpayers should make
every effort to minimize their
taxes. That’s just common
sense.

However, it appears that Rev-
enue Canada has had diffi-
culty accepting that this fun-
damental right applies to First
Nations people. They have ar-
gued for years that First Na-
tions people should not ar-

range their affairs to take ad-
vantage of the relevant tax
laws. But in a recent Federal
Court of Canada case (1999),
Shilling vs. the Queen, Justice
Sharlow criticized Revenue
Canada’s position, saying that
to penalize First Nations for tax
planning “makes no sense.”

Second, First Nations taxa-
tion, for the most part, is de-
rived from Section 87 (b) of the
Indian Act. This section reads
“the personal property of an In-
dian or a band situated on a re-
serve” is exempt from taxation.
This phrase has been the central
issue of many First Nations
taxation, cases and deserves
closer analysis.

(see Taxation page 27.)
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INSURANCE SERVICES LTD
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"EPLOYEE BENEFIT PROGRAMS"
Y¢ Group Life & Health Benefits ¥x Group Pensions
v¢ Employee & Family Assistance Program

"Providing Superior Financial Service to
Indian Governments and Their Employees."

1-800-667-4712

Phone: (306) 763-4712 Fax: (306) 763-3255
2300 - 10th Ave. W ., PRINCE ALBERT, SK
Mailing Address P.O. Box 2377 S6V 6Z1
E-Mail Address: first.nations@sk.sympatico.ca
www.firstnationsins.com

Many Nations Financial Services Ltd.

subsidiary of Many Nations IS KR DIEEOTE Lid.

Building Canada's Largest Aboriginal Economic Network
Many Nations Delivers:

_ : « PENSION PLANS AND PENSION ADMINISTRATION
3 A - Employee Benefit Plans

: « Individual Life and Disability Insurance

5 % 5. Investment Services and Products
f & % * Pension and Benefit Seminars
« Regular On-Site Service From Local Representatives
» Registered Education Savings Plans

Contact the Customer Service Centre at
1-800-667-7830
to locate your nearest Many Nations Service Representative
or visit
www.manynations.com
“The strength of Many Nations protecting our future”

_

Financial

+ Group retirement plans
» Mortgages

Freedom 55

A division of London
Life Insurance
Company

Julio Perrotta, BBA
Financial Security Advisor
2500 Oxford Tower
10235 - 101 Street
Edmonton,Alberta T5) 3Gl
Office: (780) 428-8585,

ext. 274

Fax: (780) 429-1353

Cell: (780) 695-2177
julio.perrotta@freedom5Sfinancial.com
Toll Free: 1-866-787-8585 ext. 274

Freedom 55 Financial
division of London Li
Insurance Company

| can help you achieve your financial security goals, or,
maximize your company's growth potential. The best time to
start a financial security program was years ago, the next best
time is today. Call for a free consultation. | am here to help.
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Taxation law is always evolving

(Continued from page 26.)

Note that Secticn 87 does
not specifically state that an
Indian’s “personal property”
includes his income. Rather,
the courts have determined, in
other non-Indian taxation rul-
ings, that “personal property”
includes income.

Also, the phrase “situated
on a reserve,” has been the
subject of much legal debate.
The central, contentious issue
seems to be: Under what cir-
cumstances does a person’s

When you need someone to shed a little light

property qualify as being
“situated on a reserve?” Once
again, as our economies have
developed, this becomes a
more difficult question to an-
swer.

Third, it must be recognized
that First Nations tax laws are
constantly evolving. The Su-

reme Court has been espe-
cially influential in defining
and redefining these laws.
How Fitst Nations taxation
was interpreted several years
ago may not be entirely rel-

evant today. This is why you
should get professional advice
from a qualified accountant if
you have any questions about
your circumstances. They will
be able to provide you with the
most relevant, up-to-date ad-
vice.

Finally, it must be empha-
sized that First Nations tax
laws apply only to status First
Nations people. They do not
apply to other Aboriginals,
such as the Métis or Inuit. To
learn more about First Nations

Working in the dark?

i

www.wd.gc.ca

on those important things a small business

owner needs to know, click on our web site at:

www.wd.gc.ca or call
1-888-338-WEST (9378).

Canada

We’ll help you with:

taxation, read some of the rul-
ings from Canada’s courts, es-
pecially the Federal and the
Supreme Courts. You can
download cases from the web
(check out http://
www.fja.gc.ca/en/judges/
courts.html). Also, visit the
Canada Customs and Rev-
enue Agency website
(www.ccra-adrc.gc.ca). At
any of these websites use their
search engine and key in
words like “Indian” or Indian
taxation.” After doing this

« Moving into the e-business world

* Business planning

« Financing options, exporting and selling to

government markets

« Hiring programs to attract graduates in
international trade, science and technology

It's your business. We can help.

WD

Western Economic
Diversification Canada

background work, and you are
still unsure about your situa-
tion, get professional advice.
Andrew Leach is from the
St’at’imc Nation, which is lo-
cated in central British Co-
lumbia. He has a Bachelors
and Masters degree in Busi-
ness Administration and is
presently completing his doc-
torate in management. If you
are interested in responding to
this article, please email
Andrew at
andrewleach@home.com.

Employment Opportunity

Stoney Child and Family
Services is looking to fill the
following position for the
Stoney Nakoda Nation, located
40 kilometres west of Calgary
in the Foothills of the Rocky
Mountains.

CASE WORK
SUPERVISOR

Underthe direction of the program
coordinator, supervises the case
manager, conducts program
evaluations, and monitors quality
of programs to ensure the
services are effectively delivered,
safeguarding the children in a
healthy environment. The
supervisor is responsible for
making sure allfiles are continually
updated according to Child
Protective Services standards.
Related experience in the area
of social work, preference given
to those who have a social work
background. Experience in First
Nations communities would be
an asset.

Interested applicants must submit
a resume and expected salary
range by February 22, 2001 to:

DEPARTMENT OF
HUMAN RESOURCES
P.O. Box 310
Morley, Alberta TOL 1NO
Fax: (403) 881-2694 or

e-mail: nakodahrd@cadvision.com

HERE'S WHAT
YOU WILL FIND

ONLINE...

WINDSPEAKER
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: Anishnawbe Health Toronto (AHT) is a culture-based health and healing centre for Toronto's e"ﬂ""[l
% Native community. Traditional Native values and healing approaches are the foundation upon
: which we work within the community. Calgary's fastest-growing, most dynamic television station is Nelsor: Homes is Joc
"EE AHT requires a Physician whose major responsibilities will be to provide high quality primary looking for a full-time reporter. The succegsful candidate will e Pl R T
3 care and to work as an effective member of a multi-disciplinary unit, those being the visiting have a background and interest in Aboriginal culture and Nelsen Homes has |
" Elder, Traditional Counsellors, Nurses, Chiropractors and Naturopaths. Other units include issues. This reporter will work in our Calgary newsroom and since 1958.. Current
Street Patrol and Biindiged as well as Community Health Worker Training Program. file stories for both The Sharing Circle and A-Channel News Now. Aiarket arid overseas
; Qualifications: The successful applicant will have: Please submit a resume with demo tape and references to: As a qualified Sales
e license to practice as a Family Physician under the Ontario College of Physicians and Surgeons Robert Palmer limited supervision (
o interest and knowledge of Aboriginal urban community & services : ., Director of News and Entertainment Programming e
e experience as a Community Health Care Provider A-Channel Calgary T
o interest and working knowledge of holistic health & complimentary healing pi 535 - 7th Avenue S.W. (b) A Dealership F
- Interested applicant please submit a resume to: Calgary, AB T2P 0Y4 (c) A commission
$ - RachelShitiing, Health Team Manager No ph IIs, please. Only short-listed candidates will be contacted. . :
3 Anishnawbe Health Toronto, 225 Queen Street East, Toronto, ON M5A 1 4 A 1 ’ . We have openings ir
i Telephone: (416) 360-0486 Facsimile: (416) 365-1083 o Craig Broadcast Alberta is an equal opportunity employer. SRR = e
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First Nation construction company is currently looking for a:

CONSTRUCTION CONSULTANT

who can prepare bid packages and supervise various projects.

Our internationally-recognized Program of
Professional Studies allows you to earn the CGA
professional accounting designation while you work!
No degree? Your courses apply towards a Bachelor of
Accounting Science degree.

Spring 2001 Courses Available NOW:
Financial Accounting 1 &4  Accounting Theory 1

1+ -
Exec
Abo

o Applicants must have at least 20 years experience
in the field operations of a construction company.

i ™ e -
-

Please call Erwin (Dino) Letendre at (780) 405-4361 Law 1 Change, Society and Technology
L or Barry Mustus at (780) 778-3456. Quantitative Methods 1 Humanistic Issues in Commercial Practice c a n ,
3 Taxation 1 & 2 Management Accounting 1 €
' ALEXIS BUSINESS LIMITED PARTNERSHIP Communications 1 Management Information Systems 1 industry C:
) Box 1199, Whitecourt, Alberta T7S 1P1 Auditing 1 & 2 Professional Applications 1

OTTAWA, O

Open to Abo

Telephone: (780) 778-3456 ¢ Facsimile: (780) 778-2662 Transfer credits granted for approved U of S, U of R and SIAST courses

Register for Spring courses by Feb. 16th

To get your copy of the free program calendar, contact:

working in Ca

Email: general@cga-saskatchewan.org As Executive Di
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partnership with Alberta Human Resources and Employment, Alberta Learning

and executive le
3 and Children’s Services is creating a print Aboriginal Role Model Directory.
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peoples in a bu:

PRINCIPALS AND VICE-PRINCIPALS

The Regina Catholic School Division is dedicated to working with the community
and the local church to provide a quality Catholic education that fosters academic Profici i En
excellence and the development of informed, responsible citizens. TR

The Board of Education of the Regina Roman Catholic Separate School Division : It you argnlgteprg
No. 81 is currently accepting applications from visionary educational leaders who rCe()Srlljwr:weission =
are committed to the principles of Catholic education and who wish to pursue |

| The vision of the directory is to provide a tool to Aboriginal Youth to help them
‘ establish their own career path. It is our hope that the youth will:

: 1 ° identify with the Aboriginal Role Models in this directory,

: * be inspired by their stories of success,

« gain an understanding of how they overcame obstacles and

I L r - . s - - - - . 1 Statin
K * be connected to the resources that might help them along their own career path. careers as school based administrators in an educational environment which nurtures ’,’,‘f,';‘,s 6485-39
. . and celebrates educational excellence, collegiality and authentic partnerships. e “informats on'

3 Who can be nominated? =3 g = -
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:q e andisona path to achieve them and has made a contribution to their Community_ commitment to the development of the Christian spirit, and a commitment to a ¥ B2162, Ottav

o 3 . . ‘ ' =, L . community of faith within a school. o exposter@psc
3 Role Models in the Directory will also be asked if they are willing to participate in * A permanent Professional A Teaching Certificate from the Province of Saskatchewan. Aty

o a Speaker’s Bureau, a database of speakers that will be maintained by the A munimum of five (5) years of teaching experience, preferably in Catholic schools. ing a skilled wo

'0'?, | it {a a1 -3 . . Such experience should be sufficiently broad so as to inform an understanding of Aol Yk

;::; nterprovincia AS?OCIBUOI’\_OI‘I Native Employment Inc. (IANE). The goal of the the culture of Catholic schools and the potential to function as an educational leader Ectcorrne:rgrzl{ iol ,

=, Speaker’s Bureau is to be able to connect schools, agencies and employers with in a Catholic school community. _ - B

é‘, Aboriginal Role Models for the purposes of class present_ations. Dejmonstrated leadership aplllty commensurate w1t.h posﬁwp responsibilities aqd We thgnk all Car

{n evidenced by performance in past or present educational assignments. Leadership tion will be cont:

. %’ Deadline: Februa ry 28, 2001. z. means that Fhe c‘andidate. must have the ca}pacity, enthusiasm, intelligence and

i - S T L - patience to inspire and direct teachers, children, parents, clergy and local school

All nominations should be sent to: NS LA e CRTPMR Mgt

£ IANE ( Alberta Chap ter) & = If you are interested in an administrative career in a dynamic and progressive
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ot 2160 Cameron Street, Regina, SK S4T 2V6
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iR W.C. Morris, Superintendent
Regina Catholic Schools
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Regina Catholic Schools thanks all applicants in advance for their interest; however,
only those selected for an interview will be contacted.
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L Regina Catholic Schools is an employment equity employer. (SPA2042)
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% Nelsorn Homes

SALES CONSULTANTS WANTED
FIRST NATIONS HOUSING

Nelson Homes is looking for individuals and or businesses that wish to become Sales
Consultants or Authorized Dealers for Nelson Homes.
Nelson Homes has been a Manufacturer of panelized homes and Commercial buildings
since 1958.. Currently Nelson Homes has six regional offices, a flourishing US Dealer
market and overseas business.
As a qualified Sales consultant you will have an aptitude for sales, the ability to work with
limited supervision (self-starter), and some knowledge of the housing industry.
We offer to qualified individuals three options:

(a) A competitive base salary with commissions-and a company benefit program.

ent opportunity

ION REPORTER

dynamic televisiori station is
"he successful candidate will
t in Aboriginal culture and

our Calgary newsroom and
rcle and A-Channel News Now.

MINISTRY FOR CHILDREN & FAMILIES

Tl Experienced Child
CowumBia Protection Workers

Our vision for BC: a province consisting of |
healthy communities supporting families
to raise healthy children.

You can make a difference to the lives of children while
enjoying the benefits of living and working in BC. We have
opportunities for experienced Child Protection Workers in
urban areas and smaller communities in BC's Northern Region
The and throughout the province.

We offer:

mo tape and references to:

ertainment Programming

Government

e career advancement opportunities

A . . h rys ° ongoing professional development
(b) Dealer.Sh!P program for 'n.dependent business people. of British e competitive salary and benefits packages
(c) A commission program for independent sales consultants. Columbia * a generous relocation allowance
ved candidates will be contacted. ; ’ ’ e a northern Recruitment and Retention Bonus of $12,000 =0
We have openings in Saskatchewan, Manitoba, southern Alberta and southern B.C. is an for child protection staff in specified northern locations.
jual opportunity employer. For more information on this opportunity or to submit your resume please contact. Could this be part of your vision? Call us toll-free at
Employment  1-888-659-8433 or email MCFRecruit@gems2.gov.be.ca
L - Ted Goodnough SALARY: UP TO $52,189, as of Apfil 1, 2001 (current|
. E ui g i , asS O pri ' currentiy
!hance Your %ﬂ 2222 Ave C. North quity $38,923 - $50,568). For an application and information
Saskatoon. Sask. S7L 6C3 Emplover package, please visit http://www.postings.gov.bc.ca/health/
—_ M/fﬁfz 1%77?€f : oy ¢f200088.htm (competition #CF2000:88).
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Public Service Commission
of Canada

i

Executive Director,
Aboriginal Business
Canada

Industry Canada

OTTAWA, ONTARIO

Open to Aboriginal peoples (Indians, Inuit and Métis)*residing or
working in Canada.

As Executive Director, you will be accountable for the effective delivery of a
multimillion-dollar contribution and advocacy program of government.
You will work in partnership with a range of public- and private-sector
stakeholders, and with direction from a national private-sector Board of
Directors. Responsible for a branch of Industry Canada, you will report to the
Associate Assistant Deputy Minister, Operations Sector. Your annual salary will
range between $93,200 and $109,600.

To qualify, you must possess a bachelor’s degree in Commerce, Economics,
Business or Public Administration, Political Science or Science or
Engineering, or other specialty related to the duties of the position, or an
acceptable combination of education, training and experience. Experience
in planning, development and delivery of programs at the senior management
and executive level; in establishing co-operative working relationships with and
providing strategic advice to senior officials; in managing human and financial
resources; in negotiating, communicating, and working with Aboriginal
peoples in a business development context.

Proficiency in English and French is essential.

If you are interested in this opportunity, please apply on-line or submit your
resume and PSC application form 3391 (available at the Public Service
Commission of Canada), clearly indicating how you meet the above require-
ments, stating your citizenship and quoting reference number
DUS16485-3, by Febuary 15, 2001, to: Giséle Lefebvre, Data
‘Information Assistant, Central Processing Unit, Executive
Programs, Public Service Commission of Canada, 300 Laurier
Avenue West, 21* Floor, L'Esplanade Laurier, West Tower, Room
B2162, Ottawa, ON K1A OM7. Fax: (613) 995-1099. E-mail:
exposter@psc-cfp.gc.ca

-* Industry Canada, as an equal opportunity employer, is committed to achiev-
ing a skilled workforce that reflects the diversity of the Canadian population.
Accordingly, this position is being staffed under the Public Service Commission’s
External Employment Equity Recruitment Program.

We thank all candidates who apply; only those selected for further considera-
tion will be contacted. Preference will be given to Canadian citizens.

We are committed to Employment Equity.

Commission de la fonction publique

Directrice exécutive
‘ou directeur executif,
Entreprise autochtone
Canada

Industrie Canada

OTTAWA (ONTARIO)

Poste offert aux peuples autochtones — Indiens(iennes), Inuit et Métis(es)* résidant ou travaillant
au Canada.

En tant que directeur exécutif ou directrice exécutive, vous serez responsable de la prestation efficace d’un
programme de contribution et d'intervention de plusieurs millions de dollars du gouvernement. Vous colla-
borerez avec toute une gamme d'intervenants des secteurs public et privé, et recevrez de |'orientation d'un
conseil d'administration du secteur privé national. En tant que responsable d’une direction d‘Industrie
Canada, vous reléverez du sous-ministre adjoint associé, Secteur des opérations. Vous toucherez un salaire
variant entre 93 200 $ et 109 600 .

Pour étre admissible, vous devez détenir un baccalauréat en commerce, en économie, en administration des
affaires, ou publique, en sciences politiques, en sciences ou génie, ou dans une spécialité liée aux fonctions
du poste, ou un agencement acceptable d'études, de formation et d'expérience. Il vous faut également des
antécédents professionnels dans la planification, I'élaboration et la mise en oeuvre de programmes au
niveau de la haute gestion ou des cadres de la direction; de |'établissement de relations de colloboration et
fournir des avis stratégiques aux cadres supérieurs; de la présentation de conseils stratégiques a des cadres
supérieurs, y compris des ministres; de la gestion de ressources humaines et financiéres dans une grande
organisation décentralisée ou régionalisée; de la négociation, de la communication et du travail avec les
peuples autochtones dans un contexte de développement économique.

La maitrise de I'anglais et du francais est essentielle.

Si ce poste vous intéresse, veujllez postuler en direct ou soumettre votre curriculum vitee et le formulaire de
demande d'emploi CFP 3391 (que vous pouvez obtenir a la Commission de la fonction publique du Canada),
en indiquant clairement de quelle facon vous répondez aux exigences du poste, en précisant votre citoyen-
neté et en mentionnant le numéro de référence DUS16485-3, d'ici le 15 février 2001, a Giséle
Lefebvre, Adjointe a I'information des données, Unité centrale de traitement, Programmes
des cadres de la direction, Commission de la fonction publique du Canada, 300, avenue
Laurier Ouest, 21 étage, L'Esplanade Laurier, Tour ouest, piéce B2162, Ottawa (Ontario)
K1A OM7. Télécopieur : (613) 995-1099. Courriel : exposter@psc-cfp.gc.ca

* En tarit qu'employeur respectueux de I'équité en matiére d’emploi, Industrie Canada s‘engage a se doter
dun effectif compétent, représentatif de la population canadienne. Par conséquent, ce poste est doté en
vertu du Programme d'équité en emploi — Recrutement externe de la Commission de la fonction publique.

Nous remercions tous ceux et celles qui soumettent leur candidature; nous ne communiquerons qu‘avec les
personnes choisies pour la prochaine étape. La préférence sera accordée aux citoyennes et aux citoyens
canadiens.

Nous souscrivons au principe de I'équité en matiére d’emploi.

'ESSENTIAL ABORIGINAL RESOURCE

www.ammsda.com
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WINDSPEAKER

COUNSELLOR TRAINING

You can become a Professional Counsellor and help heal the wounds of
abuse and addiction. If you are serious about change and willing to help
make a difference, we can provide Professional Counsellor training for you
in your community. Upon completion, graduates receive a Certificate of
Professional Counselling and a Residential School Abuse Counsellor
Certificate, enabling them to offer professional services to the Communities.
For more information on bringing this program to you community, on campus
or by distance learning, please call Thomas Majcan at

Counsellor Training Institute of Canada

@ 1-800-314-2288

/

¢

B FAMILY VIOLENCE SUPPORT COUNSELLOR

Requirements: Counselling experience, a clear understanding of domestic violence

and its impact on individuals, families and the community; culturally sensitive; ggqc_%fffji_.
interpersonal and verbal skills; able to assess clients and develop a case plan; develop::
and deliver workshops; work with minimal supervision; perform shift work; lead a health ..

lifestyle; possess a valid class 5 driver's license.

M Sendresunteto: Ms. Ernestine Gladue, Executive Director
4 Family Support Centre/Safe Home

February 2001

B E
ek

Your Chance
to Make a Difference -

A Career in Excellence

A police officer must build relationships
with the community, showing sensitivity to
and concern for the needs of people from
all cultures and backgrounds.

SERVICE

The work can be demanding and sometimes
taxing and unpleasant. However, for those
who are interested in serving the needs of
the community, police work is rewarding.

The Calgary Police Service encourages men
Calgary Police Service | and women from all backgrounds and
Recruiting Unit cultures who have a strong interest in

(1/313 -6 ;leel:). SEE. becoming a police officer to view our web
algary Alberta ite at www.calgarypolice.com
T2G 471 el oL e

for information about our process.

Tel: (403) 206-8483
9CPS00019

SASKATCHEWAN INDIAN FEDERATED COLLEGE

FACULTY POSITIONS - Regina Campus

SIFC is a First Nations-controlled University in Canada. We have approximately 1300
students enrolled. Since our inceptionin 1976, SIFC has earned an international reputation
as a visionary academic leader.

DEPARTMENT OF INDIAN STUDIES

SIFC is accepting applications (subject to budgetary approval) for two Permanent track
(tenure track) faculty positions at the level of Assistant Professor. The successful candidates
must have an ability to teach in two or more of the following areas in Indian Studies:
political/legal systems, research methods, Canadian Indian history, Indian economic
systems and community development, contemporary issues, international Indigenous
issues, as well as introductory Indian Studies.

Successful candidates must possess the knowledge of and experience in First Nations
cultures, traditions, and contemporary issues, ability to teach from an interdisciplinary
foundation in Indian Studies, proven scholarship and research record, demonstrable
experience in community-based research in ageas of specialization. Applicants must also
have a strong commitment to graduate level instruction and supervision. Positions will
commence July 1, 2001. Relocation assistance will be provided if necessary. Salary will
be commensurate with experience.

In addition to the above, the applicants should possess a Ph.D. (Masters degree could be
considered with a commitment to enter a Ph.D. program). Applicants must be qualified for
an academic appointment as a University College Lecturer or Assistant professor. Fluency in
a First Nations language is desirable. Preference will be given to First Nation applicants
(S.H.R.C.#E-93-13). Please indicate your First Nations status on your covering letter.

Qualified individuals are encouraged to send a letter of application complete with
curriculum vitae, transcripts and/or diplomas, and the names and addresses of three
referees by March 15, 2001 to:
Dr. R. Wesley Heber, Department Head of Indian Studies
SIFC — Saskatoon Campus
710 Duke Street, Saskatoon, Saskatchewan S7M OP8
Email: wheber@sifc.edu
Telephone: (306) 931-1814 Facsimile: (306) 652-8823

Anticipatory
Teacher Staffing for 2001/2002

The Yukon Department of Education is-seeking applications from
qualified and experienced teachers in anticipation of vacancies
occurring for the 2001/2002 school year. Applications remain
active for one year. If you are seeking a teaching position in the
Yukon, please request our “Teaching in the Yukon” application
package (by fax, telephone or e-mail as indicated below) and
submit it together with your resume, copies of references/reports,
and other pertinent information. Representatives from the
Department of Education will be condycting interviews at a
number of locations across Canada. If you are interested in
being considered for an interview during March or April, your
application should be received prior to February 28, 2001.
Preferences for interviews will be given to those candidates with
appropriate qualifications and experience and who are interested
in teaching in a rural setting.

Specific positions are posted, as they occur, at
www.educationcanada.com

Teacher Recruitment Officer

Department of Education

P.O. Box 1500

Dawson City, Yukon YOB 1GO k “
Telephone: (867) 993-5723 °
Facsimile: (867) 993-5730

E-mail: education.recruitment@gov.vk.ca

ESSENTIAL ABORIGINAL

ENTERTAINMENT

RESOURCE
www.ammsa.com

[.akehead

UNIVERSITY

Lakehead University is located at the head of Lake Superior in Thunder Bay, Ontario, a city of
120,000 people. The University offers a comprehensive array of arts, science and professional
programs to approximately 6,500 students. One mandate of the University is to serve the vast
region of Northwestern Ontario and Aboriginal interests through on-campus and community-
based programming, part-time studies and distance education. Lakehead is, however, an
international institution and the majority of its students come from outside the region. The
University has 260 faculty engaged in teaching and basic and applied research, and a staff of
360. A recently developed Strategic Plan positions Lakehead forfuture growth and development.
For more information on Lakehead University and the Strategic Plan, please visit our web site
at www.lakeheadu.ca.

Lakehead University seeks to fill the following position by July 2001:

VICE-PRESIDENT (RESEARCH & DEVELOPMENT)

Reporting to the President, the Vice-President (Research & Development) is responsible for the
planning, management and administration of policies and programs related to research and
university advancement, and s/he serves as a member of the Administrative Executive
Committee. Those reporting to the Vice-President (Research & Development) include the Dean
of Research, the Director of Corporate Relations and the Director of Development. The Vice-
President (Research & Development) provides support to the Board of Governors through the
University Advancement Committee and is the senior administrator responsible for the fund and
friend-raising initiatives of the University.

Lakehead University is driven by the objectives in its current Strategic Plan and the Vice-
President (Research & Development) is expected to demonstrate a commitment to team-based
management in meeting those objectives. The ability to facilitate partnerships, work with
government agencies and provide leadership in fostering the research and advancement
objectives of the University is an expectation of the position.

The University seeks a seasoned research and development professional with exceptional
interpersonal, communication and management skills. A graduate degree is required, with a
Ph.D. preferred. Evidence of the ability to promote and support research and advancement
initiatives is essential, as is senior business experience, preferably in post-secondary education.

Please submit nominations or applications with curriculum vitae and names and contact
information of three references by March 2, 2001, in confidence to:

Dr. Fred Gilbert, President
e Chair, Search Committee for Vice-President (Research & Development)

== Lakehead University
LAKEHEAD  Thunder Bay, ON
UNIVERSITY Fax: 807-346-7920

e-mail: fred.gilbert@lakeheadu.ca

February 2001
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Doxtator filled with fighting spirit

(Continued from page 7.)

Having overcome a violent
upbringing, drug and alcohol
abuse, and a weight problem
that saw him balloon to more
than 300 pounds during his
high school days, Doxtator
knows what he’s talking about
when he advises youth.

“Train hard, stay straight. An
obstacle is just something in
front of you. It can be pushed
aside and you can continue on
your journey. Overcome those

obstacles, leap them, beat them,
do what you have to but over-
come them.

"It doesn’t matter what hap-
pened to you in your life, what
matters is what you make of
yourself. Whether it’s physical
or mental attributes that you

were given, use what you have

and go with them. If you are ar-
tistic, if you are athletic, if you
are very smart and talented, use
those to the best of your knowl-
edge and see what the world

has to offer you. The world is
more than just dirt roads,
partying and drinking every
night. There’s more to life than
the weed and the booze. There’s
more to life than babies having
babies and one night stands.
You have to dedicate yourself to
what you want. Dream big man.
They come true. I'm a product
of that. I'm a big dreamer and
I'm making my dreams come
true.

“I’'m paving the way for other

young Aboriginal people. I'm
really glad that I have the at-
tributes that I have and I'm re-
ally glad that I did whatI set out
to do and that was succeed and
capture my dream. I'm a
dreamer and dreams do come

true. AllIcandoisimplore our
youth to strive, strive for what
you want—the best. We are the
best. We are the original people,
and nothing is better, more Ca-
nadian or more original than we.
are. Believe it, believe it.”

Apply today for Fall enroliment

Continuous Intake!

En'owkin Centre

] areas in Indian Studies:
listory, Indian economic
international Indigenous I

An all First Nations Centre!

e Adult Graduation Diploma

* Indigenous Government Studies Certificate
DIRECTOR, ABORIGINAL HEALTH SERVICE DEVELOPMENT e Nsilxcin Okanagan Language Certificate .

The Vancouver/Richmond Health Board and its subsidiary societies with an employee compliment of over 1300 is * First Nations Studies
responsible for the provision of health services for Vancouver and Richmond. * Creative & Visual Arts Programs

(majority of courses are university transferable)

perience in First Nations
from an interdisciplinary
“h record, demonstrable
on. Applicants must also
upervision. Positions will
d if necessary. Salary will |

Reporting to the VP of Community Health Services, the V/RHB is seeking a dynamic and energetic person to fill

the new position of Director of Aboriginal Health Service Development. For more information contact: Anna Lizotte, En’owkin Centre

RR 2, Site 50, Comp 8 / Penticton, BC V2A 6J7

Tel: (250) 493-7181 Fax: 493-5302 Email: enowkin @vip.net
Note: Band funding deadlines March 31. Call about other possibilities.

You will oversee the “Healing Ways Plan” which includes: directing the development of plans for a Healing
Centre and identification of appropriate partnerships, communications regarding services and evaluation of
services once implemented. You will be the key contact for V/RHB for aboriginal issues. As the Director, you
will take the lead in the development of policies around the overall awareness, sensitivity and care for Aboriginal
people including recruitment of staff sensitive to these needs.

(Masters degree could be
‘ants must be qualified for
tant professor. Fluency in
to First Nation applicants
ur covering letter.

THE SASKATOON PUBLIC
SCHOOL DIVISION NO. 13

Invites applications for

TEACHERS FOR THE
2001-2002 SCHOOL YEAR

The successful candidate will preferably have a Master’s degree in a relevant discipline supplemented with related
work experience but consideration would be given to a Bachelor's degree with strong work experience in

I management and planning. You will also be familiar with Aboriginal health needs, services and issues in BC and

have knowledge of aboriginal culture and protocol. You will have the proven ability to manage complex projects
and programs, as well as extensive experience in interacting with aboriginal people and aboriginal leadership.
You will be a team player and possess superior communication skills.

plication complete with
- and addresses of three

™

ARG Please submit a detailed resume by February 20, 2001, quoting reference # WS-E01.001LV It is anticipated that there will be vacancies in all grade levels and subject areas

S7M 0P8 of this K-12 school division. The Saskatoon Public School Division provides a high =
‘ Vancouver/Richmond Human Resources quality education, through its 2,000 professional and support staff, to 23,000

652-8823 Health Board 520 West 6 Avenue, Vancouver, BC, V5Z 4HS5 students in 43 elementary and 8 secondary schools in Saskatoon.

. Fax: 604-736-7389, email: abatt@vrhb.bc.ca

Working Together for Better Health . - .
o Teachers currently employed by the system as substitute teachers or holding

temporary status positions, as well as previous applicants not yet empioyed, are
advised that they are required to Submit a new application form every calendar
year to ensure their file is complete for regular positions. This should not be
confused with separate substitute application forms that are required and available
early summer for the following school year. New applicants to the system should
obtain an application form and a procedure sheet.

Please also visit our site at www.workopolis.com
for information on other external vacancies with the Vancouver/Richmond Health Board.

der Bay, Ontario, a city of We wish to thank all applicants, however only those under consideration will be contacted.
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Students and others seeking provincial certification should apply for employment now,
anticipating that the certification will be obtained when required. Applications are
accepted throughout the year, however to ensure maximum consideration, applications
should be obtained and submitted no later than February 16, 2001 to: .
“Human Resources
Saskatoon Public School Division
405 Third Avenue South, Saskatoon, Saskatchewan STK IM7
Phone: (306) 683-8214 = Fax: (306) 683-8207

" | Summer Jobs
IMPORTANT NOTICE

:LOPMENT) : To Employers
nent) is responsible for the : : mfn% LABORATORY INSTRUCTOR 2
el tessarch and Summer Career Placements is a wage subsidy program that A Faculty of Engineering

.
it

Applications are invited for a tenure track Laboratory instructor
position. The duties of the Laboratory Instructor include laboratory
instfuction, laboratory development, administration and
maintenance of laboratory equipment in support of teaching and
research activities of the faculty. The preferred candidates should
have the ability and enthusiasm to teach laboratory courses in |___
Petroleum Systems Engineering and the Process Systems area
in ISE program as well as to facilitate research activities of the
faculty. The successful candidate is expected to play a leadership
role in setting up of teaching and research laboratories in support
of the above two programs.

enables employers to hire students during the summer. Private,
public and not-for-profit employers are invited to submit their

application by:

Administrative Executive
lopment) include the Dean
f Development. The Vice-
I of Governors through the
2sponsible for the fund and

March 30, 2001*

As the objective of the program is to provide students with
work experience related to their field of study, applications will
be evaluated based on the quality of the experience offered
and locai priorities.

ategic Plan and the Vice-
ommitment to team-based
e partnerships, work with
search and advancement

Applicants should have a degree in Petroleum/Chemical
Engineering, Chemistry or other related disciplines with considerable 3
exposure to research in both academic and industrial environment.
Operating and maintenance experience with state-of-the-art
teaching and research equipment such as P-V-T cells, core flood
apparatus, computer graphics, GC, GC/MS, HPLC, Sulphut
Analyzer, efc. is essential. Review of applications will begin on
February 15, 2001 and continue until the position is filled. Send
application with detailed resume including the names of three
references to: Dr. Paitoon (P.T.) Tontiwachwuthikul, P.Eng., Dean,
Faculty of Engineering, University of Regina, Regina, Saskatchewan
S4S 0A2. Tel. (306) 585-4159, Fax: (306) 585-4556, E-mail:
paitoon@uregina.ca. Information about the Faculty of Engineering
can be found from our website at: www.uregina.ca/engg/.

To apply or to find out more about this program, please contact
your nearest Human Resources Development Canada office or
call 1-800-935-5555. :

fessional with exceptional
degree is required, with a
search and advancement

oost-secondary education. Internet: www.hrdc-drhc.gc.ca

and names and contact

* Please note that the application deadline for the Northwest Territories and
Nunavut is April 6, 2001.

lesearch & Development)

In accordance with Canadian Immigration requirements, this

advertisement is directed to Canadian citizens and permanen{ residents.
The University of Regina is committed to employment equity.

Canada

Développement des

I * I Human Resources
Development Canada  ressources humaines Canada
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WINDSPEAKER

(Continued from page 1.)

He said Peltier’s lawyers will
turn their attention to legal efforts
to get his conviction overturned.
The first priority will be to seek
the release of several thousand
FBI documents that have been
kept away from the public eye.

“It doesn’t look good if we
can’t come up with something
that makes people feel good and
it comes tojustice. There’s no evi-
dence to really prove that this
man should be doing the time
that he’s doing,” Dreaver said.

The rumor mill was grinding
furiously in the days leading up
to Clinton’s announcement. It
was rumored that Clinton
planned to release Peltier, but
traded off the activist for a release
from prosecution for himself.

“If you want to speculate, it
came right down to the last day
and, according to rumors, in the
evening time [Peltier’s] name
was on that list and then in the
morning of the last day, his name
was not on it,” Dreaver said.
“There was so much resentment
and so much lobbying on behalf
of the FBI and law enforcement
and the levels that they went to.
I'thought they weren’t supposed
to be political and I thought they

~weren’t supposed. to use the
money to take out these political
campaigns.”

He said there are a lot of cred-

ible people who can’t believe the
efforts to convince the president
to pardon Peltier weren’t taken
more seriously.

The public relations effort on
Peltier’s behalf will continue at
the international level and within
Canada, Dreaver said, adding
that he expects the Canadian
government to respond to evi-
dence gathered during a recent
inquiry conducted by his organi-
zation in Toronto.

He calied on Justice Minister
Anne McLellan to explain how

she can continue to defend an

internal Justice review that con-
cluded there were no improprie-
ties in the extradition of Peltier
from Canada to the U.S. in the
1970s. Myrtle Poor Bear, an ex-
tradition witness, claimed she
was bullied into signing a false
affidavit that the FBI used to con-
vince a Canadian court that
Peltier was at the scene of the
crime. This resulted in his convic-
tion and sentence of two life
terms.

“We’ve challenged
[McLellan's] position very much
so. We did in a press conference
and everything else with the sup-
port of Matthew Coon Come and
many others. Yes, we would like
to hear a response,” Dreaver said.
“Leonard was supposed to get a
fair trial and you know Amnesty
International and many of their

PAMELA SEXSMITH

February 2001

Clinton rumored to
have sacrificed Peltier

Frank Drae

members in Congress believe
Leonard didn’t get that. Every-
one knows all of the holes in this
issue.”

Dreaver was surprised there
was no mainstream news cover-
age of the decision not to pardon
Peltier.

“I was very surprised about

that myself and what was cov-
ered was covered very lightly. I
think there’s a lot of shock out
there. Alot of great, credible peo-
ple have studied this and lobbied
it and seen it for what it is,” he
said.

Asked if saw a connection be-
tween Clinton’s deal and the de-
nial of Peltier’s pardon, Dreaver
said, “I think Leonard paid the
price for it.”

,C" / GANADA

wifvw.attc.ca

Kirkland Lake
prepares for fight

(Continued from page 13.)

Johnston attributes the
overwhelming support she
says she has received on this
issue to the public’s height-
ened awareness of water is-
sues as a result of the
Walkerton, Ont. water scan-
dal.

“I would say that the pub-
lic, probably on a scale of
seven to three, is appalled at
sort of putting garbage into a
mine which might leak.

“It was obviously a way of
getting the railway fixed up
for the North, and I've got a
lot of sympathy for those sorts
of problems in the North, but
I don’t see that the people of
Toronto should have to come
up with a solution to fix those
problems.” (Ontario
Northland may shut down its
unprofitable northeastern On-
tario rail line.)

The garbage controversy
last fall united to an unprec-
edented degree First Nations,
agricultural workers, environ-
mentalists, politicians and
many citizens from Toronto to
the Arctic watershed to defeat
the plan to ship the garbage
to what has become a fresh-
water lake in Algonquin ter-
ritory.

On Oct. 29, Chief McBride,
accompanied by 600 support-
ers from northeastern Ontario

and Quebec, renamed the lake
Mamowedewin, “which
means ‘coming together,” for
that is what has happened in
this struggle,” she said.

A poll commissioned by
Timiskaming-Cochrane MPP
David Ramsay showed 77 per
cent of the population in his ju-
risdiction also opposed the
project. But when Toronto city
council backed off at the last
minute the reason they gave
was lack of agreement on the
issue of who would be respon-
sible for unforeseen costs.

Toronto then signed a five-
year contract with Republic
Services Inc. of Michigan to
ship commercial and indus-
trial waste there. But residen-
tial and municipal waste is not
part of that deal; the city is still
using the Keele Valley landfill,
scheduled to close in 2002.

The word now is that To-
ronto, which said it would ex-

pand its recycling programes,

has cut'a promising pilot
composting project. A couple
of other garbage pilot projects
that had been approved by the
previous municipal council
were not even started by the
works department.
McGuinty has denied he
was in Toronto to get the
Adams Mine deal back on
track, but he said it could hap-
pen if the city was interested.




