February 2000

AMMSA, Canada's largest publisher of Aboriginal news

Volume |7 No. 10

A helping hand!

The Napi Powwow at Peigan First Nation in southern Alberta was held Jan. 21 to 23. See photos page 2.
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Canadian cases affected

U.S. court rules trust funds mismanaged

By Paul Barnsley
Windspeaker Staff Writer

WASHINGTON, D.C.

Lawsuits seeking huge awards
are front and centre in Indian
Country these days. Those in-
volved in the biggest cases say
the government made huge mis-
takes in the name of assimilation
or racism or politics.

The Samson Cree Nation will
begin the trial phase of its civil ac-
tion in Calgary this May, seeking
more than a billion dollars in com-
pensation for what it alleges was
gross mismanagement of oil and
gas monies held in trustby the fed-
eral government.

Six Nations of the Grand River
is holding its action against the
Crown — for an accounting of its
lands and monies held in trust —
in abeyance while Indian Affairs
Minister Robert Nault tries to me-
diate the dispute. Billions of dol-
lars are involved in this civil claim
as well.

And Native leaders onboth sides
of the Canada/United States bor-
der say a Dec. 21 U.S. Federal Dis-

trict Court decision is a sign that the
fallout of hundreds of years of irre-
sponsible, unlawful government
action can no longer be ignored or
covered up.

Trial Judge Royce C. Lamberth
ruled the U.S. government
breached its fiduciary duty tomore
than 500.000 Native trust fund ben-
eficiaries. The government has
asked the U.S. Court of Appeals for
leave to appeal. A decision is ex-
pected in February or March. The
only step remaining in the U S. jus-
tice system after the Court of Ap-
peals is the Supreme Court.

The class action lawsuit, Cobell v.
Babbitt, was launched at the urging

‘of Elouise Cobell, a member of the

Blackfeet tribe of Montana, who
was elected as treasurer of the tribe
in the early 1980s and discovered
problems with the trust accounts.
Cobell persuaded the Native
American Rights Fund (NARF) to
file the lawsuit.

John Echohawk, executive direc-
tor of NARE said the decision ill
force the government to explain its
actions to the trust fund owners.

“We're don’t think they’re going
to be able to do that because of the

bad condition of the trust records,
so we'llbeable to present evidence
ourselves, based on some forensic
accounting by our expert witnesses
— the Price, Waterhouse, Coopers
firm — and we think they will be
able to demonstrate that the ac-
count balances that the govern-
ment’s representing are way below
what they should be and that our
evidence of the accounting will be
accepted and then the government
will have to adjust the accountbal-
ances to meet the accounting that
we would present. So then there
will be an increase in the total ac-
count balances,” he said.

There are two types of trust
funds in the United States. Cobell
involves only trust funds owned by
individuals. Estimates of the
amount of money the federal gov-
ermnment owes those owners are
close to $10 billion. Tribal govern-
ment trust fund owners are watch-
ing the case carefully and may be
next to file suit.

As the case proceeded, it became
apparent the government was try-
ing to stonewall attempts to make
it account for the money. Two of
President Bill Clinton’s cabinet

members wereheld in contemptby
Judge Lamberth for failing to pro-
duce documents.

“The contempt proceedings oc-
curred in February of "99 when the
court held that the secretary of the
Interior [equivalent to Canada’s
minister of Indian Affairs] and the
secretary of the Treasury, [Canada’s
cabinet equivalent would be the Fi-
nance minister] together with the
assistant secretary for Indian Af-
fairs, were in contempt of court for

failure to produce documents re-

lated to the trust accounts of the five
main plaintiffs that they’d been
under court order to produce for
some time.

They’d represented to the court
that those documents would be
forthcoming and they never were
produced and the misrepresenta-
tions that they made to the court
then became the subject of the con-
tempt proceedings. (They were)
made to pay the fees for-the-attot™
neys and the expert wit-
nesses that we used to try and get
those documents produced. A to-
tal amount of $600,000 was
awarded,” Echohawk explained.

(See Bands on page 12.)
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Blackfoot Confederacy declares independence

By Paul Barnsley
Windspeaker Staff Writer

PEIGAN FIRST NATION

Members of the traditional
Blackfoot Confederacy have
issued a declaration that says
they are rejecting Canada’s
and the United States’ juris-
diction over their traditional
territory and reverting to the
state of affairs-that existed
before European contact.

Acting on the advice of
University of Illinois interna-
tional law professar Francis
Boyle, the Blackfoot Confed-
eracy now calls itself the
Blackfoot Nation. Boyle ad-
vised the confederacy mem-
bers that a nation can be a
confederacy but a confed-
eracy is not necessarily a na-
tion, and nationhood is what
the declaration is all about.

Two Blood Tribe members
and a member of the Mon-
tana Blackfoot community
travelled to Peigan (about a
40-minute drive west of
Lethbridge) for a Jan. 21
meeting at the home of
Sikapii-Whitehorse who is
also known as George Gal-
lant. He and his wife, Eliza-
beth Crow Flag, who prefers
to be called Yellow Dust
Woman, are the keepers of
the Beaver Bundle, one of the
most sacred objects in
Blackfoot tradition. George
Gooddagger and Ken Scout,
members of Alberta’s.-Blood
Tribe, and Long Standing
Bear Chief of Browning,
Montana attended a meeting

that was heralded on various
internet usenet groups (com-
puter chat lines) as a mo-
mentous occasion in the his-
tory of the Blackfoot people.

These people, on behalf of
the Blackfoot Confederacy,
issued their three-page dec-
laration on Nov. 29. They in-
vited the governor general
to attend the Jan. 21 meeting
marking the declaration of
independence. Governor
General Adrienne Clarkson
declined to attend because
she had a previous engage-
ment, but the letter sent to
Sikapii-Whitehorse on her
behalf congratulated the
Blackfoot people and wished
them well.

It’s hard to imagine what
Clarkson would have made
of the conversation among
the half-dozen Blackfoot
people who sat around the
dining room table in Sikapii-
Whitehorse’s home on the
Peigan territory in south-
western Alberta on Jan. 21,
but as the figurative head of
state of Canada, she prob-
ably would not have been
comfortable there.

Sikapii-Whitehorse inter-
preted the letter from
Clarkson as an expression of
support for the declaration
from the governor general,
but Rideau Hall press secre-
tary Stewart Wheeler told
Windspeaker that the gover-
nor general’s staff receives
hundreds of invitations each
year and the standard proce-
dure for dealing with each
invitation is to first check to

see if the governor general
already has something
scheduled on the date in
question. If that’s the case, as
it was in the case of the invi-
tation extended by the
Blackfoot people, then a let-
ter is sent expressing regrets
that Clarkson has a previous
engagement and cannot at-
tend.

Only when there is nothing
already scheduled and
there’s a chance the governor
general may accept an invi-
tation does the staff research
the invitation to see if it
would be appropriate for
Clarkson or her husband,
author John Raulston Saul,
to attend. Wheeler said the
invitation extended by the
Blackfoot people never got to
that stage.

“The letter certainly
shouldn’t be interpreted as
an endorsement,” he said.

Each of the people around
the table at the Peigan meet-
ing told a story of being
marginalized by the Indian
Act or federally recognized
government on their home
territory. Each also made it
clear that they don’t support
the elected governments and
don’t get along too well with
the elected leaders of their
communities.

Traditional councils in all
parts of North America have
similar complaints. Most of
these councils — the
Iroquois Confederacy is a
typical example — have no
means of raising money and
thus are powerless and re-

duced to a role of criticizing
the Indian Act governments
in Canada or the federally
recognized tribal govern-
ments in the United States.
But many Indigenous people
have a deep-seated respect
for the descendants of the
traditional, pre-contact
chiefs or faith-keepers. In
some parts of the country,
the traditional councils work
together with the elected
councils. Those arrange-
ments usually see the tradi-
tional (or hereditary) chiefs
performing the political role
while the elected chiefs per-
form an administrative role,
managing government pro-
grams and looking after the
roads, sewage treatment and
other similar functions of a
local government.

Projects which threaten the
environment or are clearly
unpopular with the majority
of the community have been
known to allow the tradi-
tional chiefs to pull the peo-
ple together to disrupt the
control of the elected coun-
cils.

Sikapii-Whitehorse said
the traditional Blackfoot
lands are immensely re-
source-rich and yet the
elected council, a group he
accuses of being an arm of
the federal government, al-
lows the majority of its peo-
ple to live in poverty.

“Ralph Klein brags that
$12 to $15 billion a year in
resources is taken off our
land every year and yet we
don’t see a cent,” he said.

“Why are we beggars on our
own land?”

He and Long Standing
Bear Chief say they have un-
covered a variety of illegal
moves which invalidate the
treaty covering their land
(Treaty 7) and they say the
elected councils are aware of
these illegal actions but
don’t do anything about
them because the elected of-
ficials are very well paid to
look the other way.

“No man bites the hand
that feeds him,” said Long
Standing Bear Chief. “Espe-
cially an ignorant man. But,
since the government
doesn’t feed me, I’'m not
afraid to bite them.”

All confederacy members
said that the money ex-
tracted from their lands
should be available to their
people so they can use the
funds to re-establish their
traditional government and
throw out what they see as
the corrupt colonizers’ sys-
tem.

Sikapii-Whitehorse said
the movement towards inde-
pendence is in its infancy
and will require a lot of or-
ganizing and political activ-
ism if the goal of being rec-
ognized around the world as
a sovereign nation is to be
achieved.

So far, both federal govern-
ments and the local main-
stream press have chosen to
ignore the declaration, an
indication of just how far the
former confederacy mem-
bers have to go.
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Hawaii trip no “junket” bands insist

By Joan Black
Windspeaker Writer

KAMLOOPS, B.C.

First Nations who at-
tend conferences in holi-
day resort areas can ex-
pect to come under the
gun for wasting taxpay-
ers’ money, recent stories
in British Columbia
newspapers show. Two
January articles by
Suzannne Fournier in
Vancouver’s the Province
suggest bands used fed-
eral health care or educa-
tion money to pay for
fact-finding or research
missions to Hawaii,
which are portrayed as an
unjustified and improper
e X -
pense.
Spokes-
men for
Health
Canada, the Canadian
Taxpayers Federation and
a provincial child and
family agency director
are quoted naysaying
such trips, but no sub-
stantive evidence of mis-
conduct seems to have
prefaced an invitation to
them to comment on Ha-
waiian trips by First Na-
tions.

Fournier reported one
trip in December in-
cluded 13 B.C. and Al-
berta First Nations lead-
ers, including “several
Whispering
Pines band
members
(Chief Richard
LeBourdais,
band manager Orla
LeBourdais, community
nurse Colleen LeBourdais
and two councillors and
their wives), Ahousaht
band = Chief Angus
Campbell and councillor
Louie Frank, and the
Sto:lo Nation’s Maureen
Chapman, Debra Schnei-
der and Patricia Charlie.”

Medical Services
Branch spokesman
Yousuf Ali “admitted”,
according to Fournier, an
audit of eight B.C. bands
showed they had mis-
spent health funds, but
nothing in
Fournier’s
article links
those facts
to the Ha-
waiian trips
or the First
Nations who went.

How much business
versus how much pleas-
ure is conducted out of
the country is for the
bands to know and is no
one else’s business,
seems to be the attitude
of the beleaguered First
Nations. Most of the Na-
tive people quoted in
Fournier’s articles did
not respond to
Windspeaker’s numerous
requests to bring clarity
to the issues raised. The

ones who did talk to us
said the Province and
other newspapers selec-
tively present informa-
tion in a
way that
is calcu-
lated to
discredit
First Na-
tions.

For example, a Jan. 14
letter to the Province by
trip organizer Dennis
Josey takes issue with a
picture of a beach that ac-
companied a Jan. 7 article
by Fournier. The First
Nations group for whom
he arranged travel in De-
cember did not stay in a
beachfront hotel, accord-
ing to Josey. He also says
the workshop fee for four

days was $395 U.S., not
$500 as Fournier’s article
states. In addition, he
says he told her their del-
egation had a group ho-
tel rate of $65 a night not
$95 to $200.

Josey’s response points
out that “Canadian First
Nations and Hawaiians
are in the process of as-
suming responsibility for

. . health, education,
housing, economic devel-
opment, justice, child/
family services, natural
resources and employ-

ment.” He says it is smart
before doing this for First
Nations here to consult
with the Hawaiians,
“who have succeeded in
establishing and main-
taining viable, cost-effec-
tive community pro-
grams.”

AJan. 7 press release is-
sued by the Shuswap Na-
tion Tribal Council states
they have been studying
and negotiating their
takeover of health serv-
ices from Health Canada
and it defends their right
to “compare how indig-

enous peoples from Ha-

wail are maintaining
their language, culture
and identity in the face of
modern conditions.”
Neskonlith Chief
Arthur Manuel, chairman
of the Shuswap Nation
Tribal Council, said “We
reject any suggestion that
our staff or representa-
tives went to Hawaii for
a junket, or vacation.
However, we cannot
speak for any delegation
other than our own.”

Fournier admitted
toWindspeaker she had
learned the room cost of
$95 to $200 a night

a hotel desk

quoted by
clerk and mentioned in
her story was not in line
with the $65 group rate
the bands paid, but oth-
erwise she
stands by

what she
wrote. She
says all her
information came from
Native community mem-
bers who are unhappy
with what their
leaders are do-
ing. She pro-
vided one pub-
lished letter, al-
legedly from a Sto:lo Na-
tion member, supporting
her claims. She says she
has others.

Shuswap Nation Tribal
Director Dave Monture
counters
that the
Province
doesn’t
print First
Nations’ letters giving
the other side. He said
the negative news stories
have damaged his cred-

ibility and adversely af-
fected his efforts to raise
money for
a local

hospital.
He said
he also
met a wall of indifference
when he talked to

Fournier’s editor. Both,
Monture says, passed up
his invitation to attend a
press
confer- ..
ence on
Jan. 13,
which
was supposed to inform
all media about the re-
sults of “a recent Hawai-
ian fact finding trip as re-
ported to the chief’s
council on Jan. 12th,
2000.” Windspeaker re-
ceived notice of the B.C.
press con-
ference Jan.
12.

W h en
Windspeaker
reached
Monture on
Jan. 21, he provided ex-
tensive information
about Hawaiian Native
people and their social,
political and economic
situation as well as Ha-
waiian
contacts.

He indi-
cated he
could not
speak about.the Decem-
ber trip mentioned in
Fournier’s write-up,
since he had only heard

about it the day before

the meeting with the
chiefs Jan. 12.

Monture says he’s frus-
trated that “nobody’s in-
terested” in
substantive
First Nations
health issues.

He provided
a breakdown
of the cost for
four Shuswap people to
attend a Hawaiian con-
ference Nov. 8 to 12. He
said the November trip

was the topic of the Jan.

13 press conference too.
Monture said he would
ask Leigh Ann Edwards,

a Neskonlith councillor

‘who went to Hawaii in

November, to
provideWindspeaker with
information about her
trip. She did not return
our telephone calls.
Whispering Pines band
manager Orla LeBourdais
responded to requests for
information about the

Hawaii trip she attended

with “We’ve been in-
structed not to talk to the
press.” When pushed, she

- said we had the option of

submitting questions for
consideration by their
council.

Then on Jan. 21 Whis-
pering Pines Chief Rich-
ard LeBourdais called to
provide details regarding
his 100-member band. He
said six people went to
Hawaii in November for
seven or eight days and

he accompanied the
health conference group
on that trip. International
trade between Indig-
enous nations and other
forms of economic co-op-
eration were prominent
in his discussions with
the Hawaiians. He did
not explain his band’s
earlier reluctance to talk
to Windspeaker.
Ahousaht First Nation

Chief Angus Campbell

and councillor Louie
Frank did not return our
telephone call. Band
manager Joe Campbell
said he knew nothing
about the trip.

Although Fournier’s ar-

ticles make a big deal out
of members of the
Shuswap Nation and the
Sto:lo Nation visiting Ha-
waii in December and

November, they don’t
target the Alberta and
Saskatchewan band mem-
bers who also went,
which caused one B.C.
spokesman to  ask
whether putting B.C.
bands in a bad light with
the public was connected
to the sensitive treaty ne-
gotiations underway
there now.

On the other hand, a
January press release
provided by the Sto:lo
Nation’s Xyolhemeylh-

National of-

of
Maureen Chapman, chief

.of Skawahlook First Na-

tion and the portfolio
holder for Xyolhemeylh,
responds to  what
Chapman describes as
“inaccuracies” in the Jan.

7 article by Fournier with

rhetoric about under-
standing poverty and
working for the better-
ment of her Nation with-
out refuting much of
what Fournier said.

The re-
lease does
s a
Chapman
and Debra
Schneider did not repre-
sent the Sto:lo Nation or
Xyolhemeylh, but went to
Hawaii as representatives
of their Skawahlook First
Nation. It also says
Skawahlook does not re-
ceive federal or provin-
cial funding of health or
social services.

A  woman in the
Xyolhemeylh office said
Chapman went “on her
own band funds, okayed
by her own members. And
the one who went on our
behalf, as our
agency, was our
cultural advisor,
Pat Charlie, to do
cultural ex-
change with the Hawaaian
Aboriginals.”

Chapman responded to
Windspeaker’s request for
an interview by saying
she wanted to talk about
the trip and would call
back. Several telephone
calls to her made over
subsequent days were not
returned, however.

The Montana First Na-
tion (Hobbema, Alta.)
and the Ocean Man First
Nation (Stoughton, Sask.)
confirmed they also sent
delegates, two and five
respectively. These peo-
ple could not be reached
at press time. Diane
Meguinis from Tsuu T'ina

First Nation in

Alberta said

she paid her

own way and

her son’s and
took advantage of a seat
sale to take 10 days’ holi-
day. She said she did not
visit Hawaii as a leader
on behalf of her band.
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Indian issues too complex?

They say a little knowledge is
a dangerous thing and we think
Reform MP Jim Pankiw proved
it this month. The 33-year-old
chiropractor and acupuncturist
who grew up on the family farm
in Unity, Sask. was quick to
jump in with his views on af-
firmative action when the Uni-
versity of Saskatchewan de-
cided to try and make its
workforce begin to reflect the
population of its community.
Pankiw’s is a point of view
that’s been out there for awhile.
There’s no original thinking be-
hind his declaration that af-
firmative action sometimes
cheapens the accomplishments
of minority people. There’s
some truth to what he says, al-
though saying that reaching out
to a much-discriminated against
minority is even remotely simi-
lar to the hate-filled intolerance
of the KKK is just plain
blankety-blank stupid.

We even agree that there have
been some spectacular failures
created by the so-called Native

Solving the Indian

By Taiaiake Alfred
Windspeaker Columnist

I wrote in an earlier column
(What about my human rights? Sept.
1999) how I believe that it is our
people’s basic human right to de-
termine their own membership.
This is a basic belief that underlies
the whole debate from an Indig-
enous perspective, and one which
separates those of us who believe
in true justice from those who ad-
here to its historically modified
Canadian (read: colonial) form.
Given some recent and forthcom-
ing developments in Indian Coun-
try, Imust return to this subject for
the next couple of columns. But
first, a cautionary note: all the com-
pliant, complacent and Canadian
“Aboriginals” who believe in the

- moral rightness of their country’s

laws, especially the principle that
an individual’s rights matter more
than the survival of our nations,
should stop reading now. You're
likely to be spitting mad in a few
minutes.

Letusunderstand that itis Cana-
da’s goal, advanced through policy
and the co-optation of our own
people, to undermine the strength
and very existence of our nations
by taking away — or having sell-
out politicians sign away —every-
thing that makes us unique and
powerful. In addition to our lan-
guages and beliefs, these are also
things like our tax immunity, our
lands, our treaty rights and our in-
dependent jurisdiction. Histori-
cally and into the present day; it's
clear that the Canadian govern-
ment believes that by forcing or
enticing us into the legal, political
and cultural mainstream, every bit
of distinctionbetween us and them
will gradually disappear. Then in
the future, with all the differences
erased, there will no longer be any
moral and political justification for
laws that support special rights and
separate lands for Indian people.

Indian problem solved!

It’s that simple. In effect,
Canada wants to create Métis out
of us all: to make us people with
“Aboriginal heritage” (a neces-
sary ingredient in the
multicultural mosaic, after all),
but at the same time just another

access programs. There’s no
short-cut to a law degree or a so-
cial work certificate or even a
degree injournalism. You've got
to do the work.

But in a province that actually
elected a Klu Klux Klan provin-
cial government in this century,
(it’s true, you can look it up),
where community leaders like
Mr. Pankiw have allowed a
group that makes up 13 per cent
of the population to fill only one
per cent of the workforce, some-
thing’s got to be done.

Pankiw said he’s looking out
for Native people, that regular
folks in Saskatchewan will re-
sent Native people who get jobs
because of their race and it will
foster racism.

Hey, Mr. Pankiw. Instead of
writing moronic, half-baked let-
ters that argue that things
should stay the way they are (a
strange thing for a “reformer”
to do, in any event), why not get
to work on the real problem.
Those regular folks you're so
worried will react in a racist

ethnic group with no specific le-
gal, political or territorial rights.

A long time ago, Canada de-
clared war on our right tobe who
we wanted to be; to this day
Canada is dead serious about
controlling us. Membership is a
key battleground. In this battle,
itis crucial that Canada win con-
trol of the right to answer the
question, “Who is an Indian?”
We all know that it has been
Canada’s long-standing goal to
control our people by determin-
ing membership in our commu-
nities. We cannot concede to
Canada’s Parliament, to human
rights tribunals or to the Supreme
Court the right to answer that
question for us. When we lose or
give up the right to say for our-
selves who we are, Canada will
have won the war they detlared
on us. Through the imposition of
Indian Act regulations, Depart-
ment of Indian Affairs policies,
entitlement clauses in self-gov-
ernment agreements or benefici-
ary clauses in land claims nego-
tiations, the federal and provin-
cial governments continue to de-
viously manipulate the issue of
membership to their own advan-
tage.

The techniques of this manipu-
lation include portraying our stand
for our heritage and against

Canada as wrong, and the

demonization of communities that
challenge Canada’s assumption
that it can determine membership
and reject the right of individuals
to claim membership in opposition
to community consensus. A nota-
ble case of demonization and legal
persecution by Canadian authori-
ties is my own community of
Kahnawa:ke, where the people
have defiantly enacted a member-
ship law with strict provisions
against marriage to non-Indians
and membership criteria based on

manner could use a little edu-
cating. This hiring policy will be
a good stop-gap measure to
stem the suicide epidemic
among young Native people.
Right now they see no hope for
the future until those prone-to-
racism yahoos whose reactions
you're so worried about are
shown that it’s OK to hire some-
one who looks or talks or
dresses or acts a little differently
from the boys at the lodge.

After all, you should know
something about the troubles
minority members have in
getting and keeping a job.
Wasn't it former Reform Party
whip Bob Ringma who in-
sisted he had the right to keep
his visible minority employees
in the back of the shop, away
from his intolerant customers?
Didn’t Mr. Ringma end up on
the political scrap heap be-
cause he felt blacks and gays
and, probably, Indians should
have been kept out of sight of
the regular folks who were his
customers?

problem

true

lineage. Is it wrong to tell our peo-
ple that they must marry an Indig-
enous person? To demand that
people take up their responsibility
to become part of our culture and
participate in our community? Or
that membership will be deter-
mined by us based on the strength
of a person’s lineage within our
community? We believe that in
light of Canada’s long-standing
policies and the ever-present
threats to our existence, it would
be wrong not to do these things.

The perversity of this situation
is that it is the individual rights
advocates and the Canadian Gov-
ernment who are the ones pushing
a racist agenda. What else can we
call Canadian policy and indi-
vidual rights but racist? They are
based on a notion of Indian status
and membership thatdemandsno
community consent, no participa-
tion in the culture, no knowledge
of language or history: no respon-
sibility. Nothing is required but a
biological relationship or descent
from an Indian parent. Divorced
from community control, people
claim and are accorded the right to
be called members simply because
they have some Indian blood.

In the long run, these ideas will
lead to a situation where our peo-
ple are defined not by their rela-
tion to a living culture and com-
munity of people, but by their
biological descent from an ances-
tor who was an Indian. We can-
not continue to allow Canada to
answer the question “Who is an
Indian?” If we do, down the road
we will be overwhelmed by peo-
ple who have some Indian blood
but no knowledge of the culture,
no desire to participate in the
community and no stake in the
future of our nations: a country
full of “Aboriginal” people.

Indian problem solved. It’s that
simple.
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Our first steps on the journey,
and we welcome you along

Oki! Welcome to Buffalo Spirit.
The creation of Buffalo Spirit has
been an interesting and fulfilling
one. It’s about a journey; a jour-
ney of self-discovery of one’s cul-
tural and spiritual roots.

Buffalo Spirit is for those indi-
viduals who are searching for
who they are and where they
come from. There is a lot of con-
fusion in Indian country when it
comes to these matters.

It is especially confusing for
those individuals who grew up in
the city and not on the reserve. I
am one of those individuals. My
parents wanted a better life for me and sent me to
the city to live with a non-Indian family when I was
12 years old. The only time I came home was in the
summer and I spent most of that time working for
my father or local farmers.

I was never abused and was treated well by the
non-Indian families, but as a result, I lost my cul-
ture. My father was Siksika (Blackfoot) and my
mother was Saulteaux. English was the only lan-
guage that was spoken when [ was growing up.

I used to dance at powwows and was a craftsman,
making Navajo jewelry and other handicrafts. I was
doing cultural things, but I didn’t feel it inside.
Something was missing and I didn’t know what it
was.

Mainstream religion was not the answer I was
searching for. What I was searching for was Indian
spirituality.

I had so many questions and wasn’t too sure where
to go for answers. Here I was, a Blackfoot/ Saulteaux,
married to a Navajo, living in Cree territory. I was
really confused and as I looked around, I saw many
others who were also confused and were on the same
journey that I was on.

I asked many questions and turned to my advi-
sors, Joe Cardinal and Devalon Small Legs.

I asked them to meet with AMMSA staff and pro-
vide us with a cultural workshop. We had many
questions for them and provided the questions to
them the night before the workshop. We quickly dis-
covered that the Indian way is not a question and
answer session.

The answers we received came in the many sto-
ries that they told. We were also told that the most
important thing was to be PATIENT and accept those
things we don’t understand.

Both advisors stated that they were not Elders and
did not consider themselves worthy of the title of
Elder. They were not perfect and were only human
beings. However, they provided many answers that
day.

Another area I searched was the Internet. I looked
to modern technology to see what was out there. The
one thing I noticed was the descriptions of the
Sundance by non-Indian observers was very differ-
ent than the writings of Indian writers like Ed
McGaa.

Non-Indian descriptions included words like pa-
gan rituals, heathen, savage, torture, etc. One only
has to read the writings of Ed McGaa and how he
describes the ceremonies to understand the Indian
perspective as to what was happening. Indian peo-
ple must be given the opportunity to tell their own
stories.

Another thing adding to the confusion is how cer-
emonies have changed. I heard about a ceremony
that somehow has changed over the years and is now
done backwards. In the past, spiritual leaders were

“quick to correct these mistakes and ensure the pu-

rity of the ceremonies.

We have lost many of these spiritual leaders and
with their passing goes that knowledge. What can
be done to preserve this knowledge?

I don’t agree with videotaping or photographing
ceremonies, but the late Joe Crowshoe, a spiritual
leader from the Peigans, once allowed a pipe cer-
emony to be photographed because he felt that it was
important that the ceremony be preserved. Is this
the answer?

Ed McGaa spoke of a documentary on Indigenous

. people of South America. These people were very

isolated and did not have contact with mainstream
society. Their ceremonies were pure. A television
crew came out and recorded their ceremonies. When
they saw these ceremonies on television, they said
that it was good. The ceremonies could be seen by
future generations.

Buffalo Spirit was originally going to serve a geo-
graphical location and we had three different mar-
kets to choose from. As I journeyed to these differ-
ent markets, it became clear that this was not the
direction Buffalo Spirit was supposed to go.

When in Rapid City, South Dakota, I happened to
pick up Ed McGaa'’s (Eagle Man) book called Mother
Earth Spirituality. Eagle Man’s writings fascinated
me and I bought all four of his books. His words
seemed to answer a lot of my questions.

I went to my first sweat this fall and prayed to the
Creator, to the Grandmothers and to the Grandfa-
thers for answers to the many questions I had. I spent
time soul searching in the mountains around south-
ern Alberta about whether or not it was right to pub-
lish stories on cultural and spiritual matters. The
answer I received was that that was the purpose for
Buffalo Spirit and the time was right.

You may not agree with it, but what is important
is that Buffalo Spirit allows us an avenue to discuss
these matters and allows us to share with others the
beauty of what being an Indian is all about.

I want you the readers to participate in future edi-
tions by sending us your letters, emails and faxes
concerning your questions, life experiences or your
philosophies on spirituality. The more discussion we
have the more we will learn by sharing. Buffalo Spirit
is your publication and only you can make it fulfill
its calling.

This first edition will concentrate on what is hap-
pening in the Northern Plains and, in future editions,
we will expand to cover the rest of Indian country. As
the saying goes, “The more we are different, the more
we are the same!” However, you may notice as you
are reading Buffalo Spirit, that some Elders hold very
different views on how ceremonies should be con-
ducted. For example, Ed McGaa believes men and
women can go to sweat together. That is the Sioux way.
Siksika Elder Tom Cranebear from southern Alberta
says it is an "absolute no-no." That is the Blackfoot way.
Both are right, according to their customs.

I know that AMMSA may be accused of trying to
make money on Indian spirituality, but that is not
the case. AMMSA believes strongly in the purpose
of Buffalo Spirit and this first issue was produced
without advertising or any outside funding.

If you feel that the message in Buffalo Spirit has
touched you and you want to make an offering, we
will pass your offerings on to the Elders and spir-
itual people who have contributed or will contrib-
ute in the future.

One of the other things that came out of the sweats
was the need to learn and speak my language. Eng-
lish sometimes just does not describe things the way
Blackfoot does.

Buffalo Spirit will be published quarterly and will
be inserted in AMMSA's publications. I'm happy that
AMMBSA is taking a role in assisting people who are
looking at beginning their journeys or who are on
the journey already.

Being Indian is about sharing; sharing not only to
feed our physical beings but to feed our spiritual be-
ings as well.

May the Creator be a part of your life and may
your journey be a good one.
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Idon’t know all the things that I am supposed to know,
I guess. I will talk about myself first and that way you
will know who I am and what I do in this kind of work
that they call spirituality.

I don’t want to call it Native spirituality because . . . it
is Native spirituality but yet, everybody is made the same
way — the mind and the spirit and the movement that
we have.

I was born close to Fort Chipewyan. I'm a bush Cree, I
guess, to start with, but I migrated to the Plains Cree —
Saddle Lake. My parents were trappers. And I still re-
member them days when I was small, the work that I
had to do as a small boy on the trapline.

At that time, all the family were on the traplines, mostly
up in Birch Mountains, Muskeg Mountains, Athabasca
River, Lake Athabasca. I belong to that country yet in my
mind and in my spirit. I fly over it a few years ago and I
saw it from the air in the summertime and I felt good
about it. I felt good that that’s where my parents started
me in life — beautiful country, healthy country, healthy
lifestyle.

I come from a fish culture. We eat more fish at that time
then anything else. Oh, we’d eat rabbit, we’d eat musk-
rat, we’d eat beaver, we’d eat moose. But it was more
fish — lake trout from Athabasca.

On the Athabasca River there is whitefish on that
Athabasca River. They spawn like lake whitefish in the
fall-time. And yet today, I eat a lot of fish. I can eat fish
everyday ...

I guess my parents wanted me to go to school. I guess
there was a boarding school in Saddle Lake, called Blue
Quill boarding school. It had no running water. It had an
outhouse. We had a hell of a time there. I started out there
in 1929.

Ican’t say I went to school, but I attended the building
anyway. I lived in the building, but to go to school...

At that time they were industrial, residential schools.
We had to raise cattle, pigs, chickens. That’s the way we
survived. So finally, they made a new building there, by
St. Paul — Blue Quill. I guess maybe some of you have
seen that building just on this side of St. Paul, off the route.
And that’s where I was for seven years.

It was a new land. They had to break and we clear the
land of rock, roots. We had to milk cows twice a day.
Sometimes we milked 24, 25 cows every day, twice a day.
The work was meant more for that school than classroom
education. So we had to go to classroom every Friday
afternoon.

So, we used to tease the hell out of that nun there that
used to chase us out. She didn’t catch that idea right away.
That’s what we wanted is to get chased out of there. We
didn’t like that classroom. But after seven years when I
was ready to go, I was graduated Grade 6! And I never
went to school! I still think about it. How did I ever get
Grade 67

Shortly after, the war broke out and Ijoined the army. I
was with the Eastern outfit, Micmac, and the other tribes
over there. I used to ask them, I says ‘what Grade did
you come out?’ He said, ‘Grade 6. Everybody I met was
in Grade 6. You know, I don’t know what happened!

....I'was an altar boy for many years. Every morning

I would serve. Many priests I have served, but I would
never understand myself what I was saying. It was all
Latin. I didn’t understand. All them years, I didn’t un-
derstand what I was saying, praying, you know?

So finally, growing up, I came back from the war. I
didn’t really know who I was. I was lost in this world
when I came back from the army. When I was fighting
over there I promised myself I would never be captured
prisoner of war. I was scared of them white people over
there. You know they’d kill me right away. But when I
came back to Saddle Lake I was a prisoner of war. Them
days you had to get a pass to get out of the reserve. I
became a prisoner in my own reservation. Boy, it was
hard. Over there in Europe I could drink beer, I could do
anything in my free time. I was free. But then when I
came back, it was hard. I got lost: I used to find myself
staring at the sky, not knowing whereIwas. ... .

Finally, I start to fit in. Finally, they didn’t issue any
more passes. . . .

So, finally, I got married. That’s 53 years ago now. Just
imagine being with one woman all them years, 53 years!
So, I had children. . . Two of them went to the boarding
school. Then they closed the schools down. But we started
talking about, we have to raise our kids. Raising kids we
started to talk about a lot of things.

I don’t know, at that time, I didn’t understand the
Catholic religion, because it was all Latin. And a lot of
things there, after I went out of the boarding school, I
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Wyoming. He

couldn’t believe. And there was a fellow

there that made sun dance, and we used

to go to the sun dance and the feeling was

better because I understand. The belief was

in me all these years, I guess. It had to be

woken up in me, wake it up. And that’s

what happened. I saw a lot of things

back there on the trapline and

with my own people and I s

start to see that. 4
And years later [ started

with a medicine man ‘

from Wyoming. He was

well known around Q

this area, Raymond

Harris. 1 started

working with him ...

I used to fast every

year over there, in

taught me a lot of
things.

We all believe
there is a god, or
whatever you call
him — Great Spirit.
... He doesn’t talk
to us like we talk to
one another, but he
put things in our be-
ing, the spirit, the
heart, and the feeling.
So when you do
wrong you know, he’s g
telling you, he speaks to
you through the feeling, H
through the heart. Thisis a
great area here for me
[pointing to his chest] . People
can heal themselves, if you do
things right, if you know what is
going on within you. And that’s what
this man taught me. But I knew we had it before.

The mind. You hear that expression, ‘it’s a long way
from here to here’ [gesturing first to his head, and then to
his heart]. It's a long journey. Because, this mind is the
one that goes. It's going all the time. That’s your protec-
tion. And sometimes it goes into a negative area. And
maybe that’s where we are now in the communication
system. A lot of it is negative areas.

- Sometimes we talk about a person negatively, because
this mind it wants us to do that. To protect ourselves. But
this fellow here, [pointing to the heart] is the one that
really puts things together for you.

I watch in the city here sometime, cars just going, go-
ing, going. Ilook up at the sky and the plane.... who made
that? The mind is the one that created that.

When that plane fell, recently, with over 200 people in
the water, this guy says, ‘these kind of planes can godown
every day. Maybe five of them can go down every day.’
That’s the amount of people that have heart attack every
day, because this mind is going. It’s not keeping time with
this guy [the heart]. This one [the heart] is the one that is
left behind and having problems, and that’s why it give
out. And I believe in that, because I know a lot of people
that have problems today. . . .

You don’t develop your love, the love for your chil-
dren, the love for your family, the love for your commu-
nity. Just remember, when you were conceived in the
womb of your mother, the first thing that was made was
that heart start to pump, and life was built around it. But
you guys are not using it.” Today we find people trying
to come back to an area where they can understand that
feeling too.

This Raymond Harris used to tell me, he says ‘remem-
ber one thing, that you cannot heal anybody. They have
to heal themselves. You are the one that’s going to try
and help them to heal. But I hear Elders say ‘I healed
many people,” and Ilook at them, you know. . . .This man
told me you cannot heal, but you can help, you can tell
them....

So I put up a fast every year. Many people come to fast
at my place. Many people ask me, to get them to be medi-
cine man that they can perform a shaking tent or some-
thing like that. I says ‘no, I can’t do that. I want to help
you. That’s why you're going to go to fast.’

Before you go to that lodge, when you are on that jour-

ney to
the lodge, we
stop four times. The
first one, when we stop, there
is a lot of people following, going to see

these guys going to their lodges. We stop and
we're supposed to think when we were small, growing
up. How was it at that time? How do you feel when you
look back to your childhood days? And then the next
stop, you are now a teenager. How was it? You are the
one to know, because you are the one to grow up. And
then the next stop, you became a parent. You are now a
parent. How was that? How are-you raising your chil-
dren? What are you doing to help your children? And
there is a lot of things there. That is a big area. And then
we go to lodge after. And then you start thinking about
these. And you are the one to deal with them.

There’s a lot of these people, alcohol is the problem,
drugs. Some of them are healed. They don’t drink any
more. And they come to me, you know, he says, ‘you
healed me.’ I says, ‘I didn’t. You were the one that healed
yourself.’ \

In the sweat lodge after the fast, I tell them, I says the
way Raymond used to tell me, he says ‘tell them, you

did not heal them. Tell them that the Great Spirit, the way
he made you, the gifts that he has given you to use, these
that healed '

May is the new year for our Indian world. It brings
forth a new beginning, this year. Grass is coming out,
leaves are coming out, the birds are laying their eggs,
animals are born, everything . .. . Even you have a differ-
ent feeling and that’s the time people come to fast. It helps
them to have that feeling of belief in themselves. . . .

I cannot help people to be a medicine man, to be able
to perform a shaking tent. Some things are given to peo-
ple. That Raymond, it was given to him. He says, ‘I grew
up with it. At 21 years old” he says, ‘I was told to start, to
deal with that, the people. And I went to the priest,” he
says. He was raised in a boarding school, and went and
had a talk with the priest. He says’ if you start that,” he
says, ‘never come to this church.” So he didn’t. But I was
there when he died, and that burial, that funeral. . . .They
brought him back to the church and the priest talking
there, somewhere, he said, it was a misunderstanding.
He said that. I didn’t understand that, a misunderstand-
ing. I couldn’t understand that.

But yet, a lot of people that he worked with are still
carrying on their way of life, the way he taught them.
And that’s the way I am trying to work too.

He told me, he says, * you are a Cree. You will have
your Cree understanding. You will be working as a Cree.
So it happened. I'm still working with the Cree. But the
thing is, we all have the same thing. There isno one that’s
made differently.
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First of all I'd like to say that'm notan
Elder. I'm many, many years from that. I
have experienced the traditional way of
life through many Elders, through many
medicine men, through many spiritual
leaders, and I guess that’s where I've
gotten my knowledge from. .

When I was aboy. .. Iwasin my moth-
er’s womb. I believe that was where I was.
And I would hear these things rolling. I
had this dream continuously ‘til I was
about 10. But I believe that dream was
when I was in my mother’s womb. I
would see a light, and I would wonder
about what this light was.

I'm not that old, too. I'm only 45 years
old. When we were young, we still lived
in the log home and horse and buggy
days. That was just the tail end of them in
1954. The train was the main piece of
transportation that went through the res-
ervation, down on the Peigan. And when
I was very young, I seen things. This is
before my third and fourth birthday, I seen
things in the bush that we lived in. And I
didn’t know if they were real and I didn’t
know if. . . . Ijust thought they were part
of the landscape. I thought they were part
of everything . . ..

One day, me and my brother, he
was a little older than I was,
there was a fence in
front of us
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that separated us from what we call the
bull pasture. We seen all these horses
come running out. They ran along the
fence. They ran back into the bush. We
seen this Indian. He had a breech-cloth
on, moccasins. He was running. Ran
along the fence, chasing those horses. .

The next thing, we look up again and
the horses come through. But him, he was
riding on the last one. He was chasing
them. We’re looking at him. So, we fig-
ured he was a neighbor. We went in and
we told my mom and we told her in the
language we had at that time, we told her
what we’d seen. And she says ‘Never
mind.’

My life got hard when I was sent off to
boarding school. I wasn't that old. I was
six years old when I was sent off to board-
ing school. And I realized that there’s an-
other world out there. .. Anyways, [ went
there, but I didn’t go there long. . . . Day
school started and I went to day school

for a number of years.

. And then in
1966, my
mom and

d a d

came

® home
®e one
day

and

they were
really upset.
My dad was re-
ally mad. He re-

P

ally wanted to see us continue our edu-
cation, but they were going to lock him
up if he didn’t allow us to go into the as-
similation education program at that time.
I was almost 12 years old at that time. So
we went through the assimilation pro-
gram so my dad wouldn't go to jail.

Another significant event that hap-
pened in 1966 was we won our liquor
rights here in Alberta. And that spelled
the ruin of our people, from that day for-
ward. I was too young to know what that
was all about, but I knew. . .

There was my brother and I, Nelson
Small Legs, Jr. His nickname was Coco.
Both of us got shipped off to Lethbridge
and that was a world away from where
we were. And we began to go to school,
boarding in white homes, and going into
the system.

In that time between 1966 and 1972, we
were into the white system. And it was a
rough system. We fought every step of the
way. I didn’t know how to fight. I thought
the majority of people were friendly, but
the prejudice was thick. And, you know,
at that particular age you are very vul-
nerable to everything. Finally we learned
how to fight back and we became rough
and tough. . .. And I was always in trou-
ble. But that formed something in me, that
I should always fight.

Then, I believe it was in 1969 or ‘70 that
the drinking age here in Alberta went
from 21 to 18. . . . I would go home to tlee
reservations and I would find at home
there wasn't the same type of living ar-
rangements for the people on the reserve
as there was for people in the city. And I
was kind of really disgusted. . . .Why are
we living like this?

The whole reservation was drunk — I
mean, literally. The whole reservation was
drunk. We had people there that owned
hundreds of heads of cattle that went from
two, three hundred cows to inside a year
they were broke. They sold their cows for
drinking. The town of Fort McLeod just
about shut down completely because of
alcohol, because of people passing out in
the streets. . ..

So those drinking years were really
tough, and I decided in 1969 that I was
no longer gonna be an Indian. . . . I went
to the black people, and I said, ‘I'm going
to be a black person,' becauseI'd seen the
Black Panthers the way they were doing
things. And I started to write about black
people, the slavery. And I did all the stuff
that there was with the black people in
trying to understand what they went
through. And at the end of that part of
my life, I found out I wasn’t black.

So, that left me only one choice. That I
should jump into the bottle, LSD, mari-
juana.Idid itall....Iwentinto a depres-
sion. And in that depression I lost myself.
Iwent into LSD too deep. I became schizo-
phrenic. I was drunk for 18 months
straight. It got to the point where my
mother and dad would buy me a bottle
of whiskey just to get rid of me. It was a
tough time. But all along, somewhere
along the line, these dreams kept coming
to me. ‘I have to fast. I have to be an In-
dian. I have to be who I'm supposed to
be.” But I kept resisting it, resisting it. I
didn’t know what to do. I didn’t know
whotogoto....Soin Aug. 23,1973, Iwas
at my Auntie’s place. Between my Aunt-
ie's husband and I we had 12 quarts of
whiskey. We were sitting there. For four
days we drank. . ...

Iwent outside to change my Auntie’s tire
and I didn’t know how to change it . . .
There’s got to be a better life somewhere.
So that night I got up and I walked home

and I went away. . ..

Previously to that, Ihad stayed in the
mountains and I was just about going
crazy. You know, that Dustin Hoffman,
when he comes out of the bush and
he’s going to throw himself off the hill.
That’s where I was. I was just right
loony. . .. Ibecame totally obsessed with
booze and drugs, anything. .. It wasn’t
just m There was a bunch of us

A person was working with some
individuals in southern Alberta. His
name was Don Rider, and he was a
medicine man from the Eden Valley
Reserve. He was a Stoney. I'd gone to
other Elders, but I'd never found a
medicine man. I'd seen other people
that had Indian religious rights and
there was other people in the societies
in the Blackfoot culture like the Horn
Society, Buffalo Women'’s Society,
Brave Dogs. All those, I'd seen them
all and I'd taken part in their ceremo-
nies, but I'd never got to see a medi-
cine man, and I was still in the state
that I was. I was still wrestling with
wholIwas. ...

So I went there. . . . When I got to his
place, that’s when I totally broke down.
I couldn’t look at him. I couldn’t look
him in the eye and I was deadly scared.
And then we went into the sweat
lodge. .. and that’s where Grandfather
Creators, they touched me. They came
into my mind. It was the first time in
almost six, seven years that I was able
to focus on who I was as a person. He
took that feeling away, he helped me
heal. And from that time on I've been
working at this particular way.

I went back to him a few times. He
had a great following. He had a lot of
people going to him.... I've been a
militant activist since high school,
and I've been on issues throughout
Indian country. I've made my posi-
tions known on various things, pri-
marily because I've wanted, and I still
want, to promote the Indian way of
life and to help people, as I was
helped. I believe I have something to
give to other people, to help them in
their lives.

My first marriage was part of the
struggle. I lost my family because of
my abuse with alcohol. . . . Thave four
children from my previous marriage.
Libby [his wife] and I got together in
1987 and we decided to walk this path
— we sobered up first — and we
walked this path, our way of life. If it
wasn’t for her, Idon’t think I'd be here.
She is a great part of my life. We have
three beautiful children together. We
have 11 children all together, seven
grandchildren. This is the life that I
chose. I understand that those things
that were happening to me, many
years ago in my youth, that the Crea-
tor had a trail for me. And I did expe-
rience some things in my life. . ..

The Elders and the spiritual leaders
that I've gone to, they’ve all said that
once you pick up the pipe to use as the
instrument for the prayer you do not
pick it up for yourself, you pick it up
for all mankind. .

We have gone through many cer-
emonies. . . eight Sundances. Each
spring we go to the mountains to fast.
Everyday there is something new that
we learn and it’s an ongoing process.

I'mnot a perfecthuman being. I have
my faults and I'm not a guru. I don’t
want to ever be taken in that light. I'm
only a humble, human being that has
been given a way to help people.
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A case made for

UNUSUAL

By Yvonne Irene Gladue

Buffalo Spirit Writer

R
$ 3

For 40-year-old Ivan Lord, his inspiration for the
art he produces, which he calls metallic mystique, be-
gan two years ago when he made a metal clothes
stand for his mother. Lord designs art made of steel

pieces that he’s welded together in the
hopes of creating public awareness
about Aboriginal issues.

A piece of Lord’s work called Steal ‘n’
Thunder, caught the eye of the staff at the
Aboriginal Multi-Media Society in Ed-
monton. The work, which resembles a
dreamcatcher made out of barbed wire,
has a buffalo skull adorning the centre
of the piece. Lord claimed that some peo-
ple who viewed the frame for the first
time found the piece offensive.

To Lord, the steel and the barbed wire
represents the fences that cattle farmers
put up around their properties. He claims
that this forced the buffalo to move away
from their natural habitats to other feed-
ing areas further north or south.

“My work has a powerful message,”
said Lord. “The changes that have been
going on in the last 1,000 yeays regard-
ing the steel and the mechanisms have
changed the landscape, the buffalo’s ter-
ritorial areas and the Aboriginal people’s
hunting areas forever,” he said.

Lord wants to make people think
when they look at the work he does, the
symbols of steel and machinery that
changed Aboriginal people people’s
way of life forever.

“The Aboriginal people had to start re-
lying on cattle for food. They no longer
hunted. They had to buy from the cattle
farmers,” said Lord who is of Mohawk
ancestry and born in Fort Smith, N.W.T..

Lord grew up in northeastern Alberta
around the Bonnyville area. A construc-
tion worker and a plasterer by trade,
Lord worked on the Grande Prairie Col-
lege, which was designed by architect
Douglas Cardinal. This year he had the
chance to create 11 animal designs on a

wall of the new sporting goods store in
Lac La Biche.

“I got to do some mural type art work
of animals found in the area,” said Lord.

The other designs that Lord is working
on won't be as dramatic as his Steal ‘'n’
Thunder, but he stresses that they will be
just as thought provoking. They will be

inresponse

\ - provoking,

made to create public awareness.

Editor’s note: Shortly after this interview,
Lord removed the buffalo skull from the cen-
tre of the barbed wire.

When Ivan Lord brought his work to the
Aboriginal Multi-Media Society, it sparked
a discussion regarding the appropriate use
of a buffalo skull and other spiritual mate-
rial. Buffalo skulls are important to Aborigi-
nal culture because they are used in
Sundances and in sweats. There are two
kinds of skulls -from the flesh and from the
ground. Lord’s was from the ground.

While we didn’t want to dampen Lord’s
enthusiasm for his work, or for his interest
«in his new-found, Aboriginal ancestry, we
thought it was an important teaching mo-
ment. Cultural advisor Devalon Small Legs,
artist Dale Stonechild, and Elder Ken Go-
pher were invited to speak on the topic with
AMMSA'’s Gloria Stonechild and Norman
Quinney:

I understand that the statement he is
making is a good statement, however,

the usage of materials . .. When Ilooked .

at the picture, I got scared, having re-
spect and consideration for this buffalo
skull. . . .I feel that this sacred object
should not be displayed in such a, al-
most, gross form. The thing I have trou-
ble with accepting is the usage of this
skull. To me, I see these sacred buffalo
skulls at the sweat lodge, at the
Sundance and when I look at it in this
context, it is totally absurd, because I
know that the spirits of these magnifi-
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cent animals they have a place in tradi-
tion society that is very highly respected
and honored.

— Dale Stonechild, Cree/Sioux

When you find an object in this man-
ner, first you get an Elder to put tobacco
there. . .and have a prayer, and then you
can remove it. That’s what I was taught.

— Norman Quinney, Cree, Frog
Lake, Eastern Alberta

To me, the buffalo is a spirit. We have
to treat the buffalo with holiness, be-
cause he was created for us to be our
provider on the mother earth. . . . He’s
connected with the Sundance. He is re-
ally a holy thing, next to a thunderbird.
It’s their partner. All these things that’s
connected with the Sundance, the
thunderbirds, the buffalo, we have to
really respect that buffalo skull. We can-
not abuse it., abuse it, like it’s suspended
with the barbed wire. You can’t use that
barbed wire for that. You’ve got to have
a lot of respect for it. That is like trying
to put barbed wire on a thunderbird,
which could never be.

We should always have respect for
God’s creation because those were pro-
vided for us, to serve our needs every
day. We pray to that buffalo, we pray to
the thunderbirds. We pray to the sun and

~ all these things that are connected with

the Sundances. And I myself, I'm really
scared of stuff like this, we tend to abuse

these . .. different tribes I see tend to play

with stuff like this and these. They usu-
ally charge people just to sweat with
them and that’s wrong, because that
buffalo is connected with that sweat
lodge, the Sundance sweat lodge is what
you call it.

— Ken Gopher, Chippewa/ Cree,

Rocky Boy Agency, United States

In our teaching, we have a lot of re-
spect for all of the items significant to
the Sundance lodge. The two very sa-
cred items that we have is, first off, the
centre pole, which is an item that’s taken
each year, where the lodge is built to-
wards, and people make pledges to
dance toward the Sundance centre pole.
The other most significant is the buffalo
skull.

The buffalo skull is very sacred. It rep-
resents the buffalo grandfather that
comes and helps us, gives us our food,
gives us our way of life. That item, the
buffalo skull, if the individual putting
the Sundance up, doesn’t have one, then
he can’t put up a lodge for the sun. If
people understood the significance of
these items that they do find, they would
have a better understanding and a lot

more respect for the item itself. I'm not
going to be critical of this person, pri-
marily because he doesn’t have the
teachings with him and he went about
doing this piece on his own. And then,
only after that did he seek Native ad-
vice on how they felt about it.

If he’d done the opposite, and asked
an Elder to come and look at the buffalo
skull, he could have possibly got a dif-
ferent idea. Or if he understood how sig-
nificant the buffalo skull was, I believe
he would have gotten a different idea of
how to put together the art piece. . .. In
this time where we're at, we have both
traditional people who understand what
the buffalo skull is, and then we have
the other people that don’t understand.
... It takes a protocol process, with to-
bacco. If somebody wants to find out
about these things they have to come
together and ask the questions that need
to be asked, with tobacco. . . . Our tradi-
tions, our culture, our way of life, our
beliefs are alive and well. And there are
people out there that understand the
particular pieces that are significant to
our way of life. People shouldn’t take
things into their own hands until they
understand what those things are.

— Devalon Small Legs, Peigan,
southern Alberta
(see Buffalo skull page 8.)
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By Marie Burke
Buffalo Spirit Writer

Spiritual imagery, the six powers of the earth, father
sky and mother earth, women as spiritual leaders and
the inclusion of non-Native people in traditional cer-
emony are some of the topics explored by an Oglala
Sioux writer who is not afraid to tell all in his books.

“T’ve read a lot and I didn’t believe what the white
man wrote about us. I thought they were lying,” said
Ed McGaa, author of several books about Sioux spir-
ituality and their ceremonies.

McGaa was born on the Pine Ridge reserva-
tion in South Dakota. He is 63 years old and
believes society hasn’t given Native nations
their due in history. Society does not ac-
knowledge the efforts of Indians who
greeted the first pilgrims and kept them
alive or the help given run away Afri-
can American slaves who were taken
into tribes and each welcomed as one
of the tribe’s own, said McGaa.

A Vietnam veteran, McGaa writes
in a pro-Indian voice because the
positive aspects of Indian people
were not recorded properly by
many non-Native writers, he
said. The Native people he
knows have a good sense of
humor and are kind-hearted people.
That's what makes him write.

Take personal, spiritual experience and his-
torical research, blend, and you have the basis for
his books, he explained. It’s also the importance of
spirit for Native people that McGaa explores. He
speaks and writes openly about ceremonies and
rituals that are a part of his life.

McGaa has heard from non-Indian people many su-
perstitions about Sioux ceremonies. He got tired of
hearing about how Native people were worshipping
the devil and putting marijuana in their peace pipes.
It's about clearing up the falsehoods about Sioux cer-
emonies, he said.

In his first book Mother Earth Spirituality, McGaa
wrote in support of non-Native people holding pipes
and taking part in ceremonies. Some of that opinion
changed in his following
books, he said.

“The Sundance is for the
Indian. I don’t see where
non-Indian people should be
taking part in Sundance. As
far as them watching, that ‘s
ok. I’ve been to a closed
Sundance. It was beautiful,
much like the old ones. I'm
pretty touchy on that one.
Sundance is tribal. I think the
sweat lodge, vision quest and
the beseeching to the four di-
rections is universal. That's
where I come from,” said
McGaa.

On the Pine Ridge reservation there are some holy
men who thought that a lot of non-Indians were being
pierced and being hauled up into the air, said McGaa.
Rick Two-dogs, who is from Pine Ridge, thought the
old Sundances were being forgotten. He was one of
the first

Sundance chiefs who decided to bring back the old
tribal Sundances where only card carrying Indians are
allowed to dance, said McGaa, regarding the differ-
ences between open and closed Sundances.

There are other holy men who have open Sundances
and that is their vision to allow non-Native people to
dance. You can’t argue with someone’s vision, said
McGaa.

Another reason McGaa describes Sioux ceremonies
so openly is based on his belief that the real traditional
Native people are very open-minded. The Sioux peo-
ple are great adapters and that is why they have pro-
gressed so much and kept their ceremonies alive, said
McGaa.

“We're not so much into secrecy as the tribes are that
have been longer with the Christians. The Christians
are real secret. They have secret orders. Their priests
have secret things. I think a lot of Eastern Indians have
picked up on that secrecy,” said McGaa.

On the subject of women, McGaa
points to the matriarchal system that
the Sioux and many other tribes have
followed. He thinks the system is still
strong in his nation. He believes
women are also spiritual leaders.
There are some
tribes where
women are not
honored as leaders, but that is
because they have been
around the white man too
long, said McGaa.

‘He looks at the woman’s role
as a spiritual leader from the
point of having a balanced life.
The Great Spirit made man
and woman, fifty-fifty, said
McGaa. The Native people
who don’t allow their women
to be leaders are unbalanced,
he said.

Men sweat lodge holders who are chauvinistic and
who fail to honor women, do not receive spirits in
their sweat lodges, he said. This is something that
McGaa said he has seen over and over in some sweat
lodge ceremonies. .

“Half the spirits in the spirit world are women
and I think you are very fool-
ish to be chauvinistic and hold
back women. They have equal
power. If I do a sweat lodge, a
woman opens up that cer-
emony. She is the first one to
walk into that lodge. She is the
one to take the tobacco and
open up that ceremony and
she says ‘behold, let it be
known this ceremony is
open’”, said McGaa.

Honoring women in his cer-
emonies is something McGaa
learned from Bill Eagle
Feather, one of his teachers. He
was taught that the Great .
Spirit does everything in balance. When all the spir-
its like the ceremony, they come in, said McGaa.
Those men who would be cruel to women or leave
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writes to set the record straight

Mother Earth Spirituality is
published by Harper San Francisco,
a division of Harper Collins.

women out are not decent warriors, said McGaa.

“Woman, rise up and be a leader. Be a leader because
you are needed. Your wisdom is needed. Don’t just sit
back and be quiet. Your wisdom will balance out things.
Some of us guys are just too much of a warrior,” said
McGaa.

For McGaa, who is a writer and a warrior recognized
by his people, it’s about time that all Native people
spoke up about who they really are. He recognizes
there are
those who
have never
fought in
the wars or
a t
Wounded
Knee, but
may have
sat on a
mountain
and fasted
or went to
a
Sundance
for four
days.

“Full
honorsasa
warrior
means he
is able to
go any-
where he
wants to
go and say
what he
wants to
say. If they let [Leonard] Peltier out of prison, they
should give him full honors as a warrior. That’s only
common sense. The Indians don’t put everything into
a classification like white people do,” said McGaa.

For the authors who have never been out there
with their people, McGaa calls them armchair Indi-
ans. There are some authors like that, with cozy jobs
that just criticize their people because they have not
gone through ceremony and hard times with their
people, he said.

“I'll probably continue to write. I wish more Indians
would have enough guts to do that. . . .I mean why
leave it all to me and Chuck Ross. What are they, cow-
ards or something? Are they afraid of what the white
man is gonna say about them. Are they? It’s time they
get off their duffs and start writing.”

Write about the positive things in Native culture and
prove that what the white man says about Native peo-
ple isn’t true, said McGaa.

“I wish more Indians would read Black Elk’s Vi-
sion, Black Elk Speaks. I think
that is a very powerful book. I
think it will give them an idea
about spiritual imagery, the six
powers of the universe, the
four directions, why we Sioux
always utilize that pipe cer-
emony,” said McGaa.

If you are Native, go back
and look at traditionalism. It's
in a Native person’s blood and
in their DNA. It calls out to
your spirit, said McGaa.
“Don’t go back and try to set a
bunch of rules or criticize any-
one, but respect the mystery
that Native people don’t ques-
tion.”
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By Terry Lusty
Buffalo Spirit Writer

Who is an Elder?

The question is often raised and usu-
ally provokes superb discussion.

The question cannot be simply an-
swered, nor can any one answer be con-
sidered universal. While there are simi-
larities across Turtle
Island, there are
many differences.

‘What is important
is that one under-
stands the Elder’s
place in society and
acknowledges the
fact that they have a
considerable impact
on the values, mor-
als, ethics, attitudes
and behaviors of the
people in their circle.
They serve as guides
and role models for
others to follow in
their journey
through life.

During the 1970s and 1980s, the Al-
berta Métis community looked upon
Adrian Montrose Hope from the Kikino
Métis Settlement as one of their most
cherished and knowledgeable Elders.
This highly respected man was an edu-
cated person of Cree/Scots ancestry
who spoke fluent Cree and English, was
a poet, orator, storyteller, philosopher
and staunch cultural advocate. He be-
came a mentor to many, including this
writer whose future he influenced in
terms of culture, history and media.

Hope was a fine storyteller and keeper
of his culture. As such, he frequently
shared his knowledge and promoted
Meétis culture at every turn. For him, that
was one of his chief duties as an Elder.

He also served as a confidant, and
counselled people with problems or is-
sues that required his attention.

Hope was not an Elder simply because
of his age. He was viewed and accepted
as such by the Métis community at large
because of the knowledge acquired and
experiences lived over many years and

Alfred Bonais.

An Elder iss :é?'ji

posed to not goa

ge{ edmce .v Maybe 1t's vchang'mg It'sa
changing world. But I'm invited to
placee where I have to speak | Se Ido.

let of our value system The gran:

parent, the grandfathers, our kmshlp,

our relatlonshlpe, we have lost th
values, the family values.”

We used use to live on the land, live
from the land. Like me, I came from
the trapline. I know the values, had
to work, had to hoof it. . . . Nobody
wants to work anyr i_*ore' Now we
come to a crossroad. We are all sitting
there at a crossroad, not really know-
ing the direction to go. And she says

‘we are sitting there with a lot of sick-
ness. Sugar diabetes is epidemic. We
have cancer. We have AIDS. We have
arthritis. Lack of education is a sick-

_ ness. Alcoholism and drugs is a sick-
ness.” She says ‘we are all 51ttmg there,
maybe Waltmg for somebody to heal

they cannot heal us. We have to heal

' everyday we have to work on that.
parents esyecxallyfi,— She says, ‘don’t 1et:

ter. Maybe that’s

y -

how that contributed to his wisdom.

The late Rik Yellowbird, a writer and
cultural person, said he used to listen to
Elders and they would say, “You are your
own teacher, your own healer and your
own judge.” He believed that there are
Indian Elders and elderly Indians, but
they weren’t one and the same.

Their behavior and actions, coupled
with the knowledge and skills they pos-
sess is what counts, according to Cree
Elder Alfred
Bonais. He worked
for years as cul-
tural co-ordinator
at Poundmaker
Treatment Centre
and Nechi Treat-
ment Training
Centre in. St.
Albert, Alta., and is
often called on to
conduct prayers
and smudges. He
says an Elder must
have, “a clean
spirit, a clean body,
clear mind, good
heart and good
behavior.”

How one can tell whether an Elder is
an Elder in this regard may be deter-
mined by other Elders who observe
what and how things
are done, Bonais ex-
plains. They look for
accuracy in the kinds
of information that is
being passed along.

Bonais said Elders
work together, re-
spect each other, and
support each other.

“It is up to us,” to
reach out and help the
youth because they
have lost so much of
the traditional ways,”
Bonais said.

Blackfoot Elder,
Tom Cranebear, takes
the role of Elder a
step further, saying
an Elder has to walk
the talk.

“They have to have outstanding con-

your children miss a day of school.’

She says when we see them graduate
to being a doctor or an. educator, look at
how happy we will be. And we will be
going into a different set of value system
where we will be happy that our children
are getting this education.’

We will be happy, anc _
the way we will be
healed in this situation. And I think she
was right. She says ‘we have to do it our-
selves. . . ." These are the Elders that are

speaking this way. And I also want to

speak that way to peopie

I say again I cannot heal them, but 1
want to speak to them in a way that they
can heal themselves. So to that lady, edu—
cation is the key. But also, the best one is

family. Good family, to raise a good fam-

ily, a strong family. It will make a strong
community.

And I guess, believing in all this, think-
ing about this . . . I think that's one of the
reasons they call me an Elder

— ]oe Cardinal
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Tom Cranebear.

~ have nothing to give you, but I want

ve will feel bet-

4 4

duct, understanding and patience, and
be tolerant.” They do not have to be a
pipe holder or ceremonialist. There are
other people who can do these things,
he said.

Cliff Pompana, a Saulteaux originally
from Manitoba, is a

pipe holder and
claims there are a
number of self-ap-
pointed Elders, peo-
ple who do not have
sufficient experi-
ence, knowledge
and wisdom to
practice as Elders.
Cranebear points
to many from the
penal institutions
“making like
Elders.” They no
sooner get released
from jail, he adds,
“and they imitate
Elders. .. get them-
selves a pipe” with-

out going through Anne Anderson.

‘the right proce-

dures, without even having a ceremony
with the Elders.

Cranebear himself was one Elder who
received a headdress and pipe in the
mid-80s from one of Alberta’s most re-
spected Elders, the
late Joe Crowshoe of
the Peigan First Na-
tion in southern Al-
berta.

Still another con-
cern he has is the
mixing of men and
women in sweats.

“It’s a strict no-
no,” he said.

There are Elders
too, he complains,
who play bingo and
drink in bars, then go
out and talk to peo-
ple the next day. It’s
just not right.

“They play Jesus
one moment and are
John Dillinger the
next,” he charges.

Cranebear explained that many Elders

Two o’clock after midnight
a knock at the deer an

doped up. He: was. crymg He says,
to come and talk to you.’ So I says,
‘ok, go ahead.” Oh, he told me he just
abeut gotinto an accident, and he got
picked up . .. you know, a lot of stuff.
So I finally told him, I says, ‘sleep on
this couch. You're not in shape,” I told
‘him, ‘for me to really talk to you.’ But
hehada good idea to come, I think. I
don’t think there could be an Elder
that could refuse. But he told me, ‘1
have nothing to come and give you.
But I want help.
I says, ‘ok.’ But he didn’t want to
sleep, so he drove off. I saw him,
about four or five days after. And I
called him over and I says, ‘you came
to me the other night.” I says, ‘I
wanted to help you, so we'll have a
talk. . ..” So we went in the sweat and

| I-é_tgétlﬂked to him, and this other woman

talked to him. But he gave me to-
bacco and prints [cloth] after. That's

how that one went. . . . I cannot refuse
a young man coming to me, but I tell

ice?

help in communities without asking for
something in return. Just one example he
uses regards sweats. They are supposed
to be “without strings attached. No fee.
Just prayers and tobacco,” he said.

As well, “young Elders should travel
to many different
tribes and learn from
them.” That is what
he did and it was so
valuable, he said. “T'm
still spending a lot of
time with them. You
never stop learning.”

The late Dr. Anne
Anderson, a Métis
Elder, author and
educator who was of-
ten called upon be-
cause of her knowl-
edge and wisdom,
used to say that Elders
are sometimes se-
lected by their com-
munities for what
they have to offer. If,
for example, they
have become skilled
at something in particular and have also
achieved a lot of knowledge and wis-
dom, they may be accepted as an Elder.
This applies even if they appear to be too
young to be an Elder. There are young
Elders who may have grown up and
spent a lot of time around other Elders
and met the requirements at an earlier
stage than most. That can qualify them,
even if they are only in their 40s or 50s.

Protocol should be followed when
approaching an Elder. To obtain advice
or direction from Elders, said Antoine
Littlewolf, a Cree from Onion Lake, one
should take a pouch of tobacco, offer a
bit of it to the Elder. If one has no to-
bacco, it can be substituted with some-
thing else, like some cloth.

Like Bonais and so many others,
Littlewolf is saddened by the fact that
“today’s generation are not learning [the
traditions],” which is why he tries to
transfer what knowledge he has to
young people.

In closing, it is advised that Elders be
given their due respect. Be considerate
of their needs — comfort, company,
food, gift, and acknowledgement

;-hlm Bring something next t1me

And sometime I counsel five of
them at the same tlme Sometxmes

talk and they talk thh one another.

. And then sometimes we go to
church It you want to go to church .
Want to go to sweat we go to sweat,
and talk. Sometimes they want to

come to the city here, and listen to
a concert or something, a music fes-
tival or something . . . it's a lot of
work. You have to give lots. And
that way, they start to understand
that protocol. I talk to them about
it.
But the last big thing, is to go to the 3
parents.... I tell the parents, listen
to your son. Listen to him, and af-
ter you will get a chance and he will |
listen to you. The parents find it
hard. Harder than the young men .

I dont know if you understand
what I am trying to say. | cannot
refuse. Whether the guy have noth-
ing. Later on the next session, 1 tell

him ‘Give something.’
— Joe Cardinal
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By Marie Burke
Buffalo Spirit Writer

On a small farm in Stony Plain, Al-
berta, sweetgrass is being cultivated
with the intent of bringing it back to its
original state of abundance in North
America.

“We're losing sweetgrass, and I've no-
ticed that over the last 30 years. I remem-
ber being able to go to Kehewin [Alta.]
and walk through it. Now in the same
spots I can’t do that. Our climate has
changed dramatically and all those spots
that were wonderful spots for
sweetgrass are drying up,” said Marilyn
Cardinal.

Cardinal is the
owner of
Sweetgrass Farms.
She has been grow-
ing the long, fra-
grant plant since
1995. She sells the
plant, root and all,

“There are people
helping other
plants and ani-
mals to survive

Through agriculture, development,
climate change and population growth,
the land that had once supported excel-
lent conditions for sweetgrass growth
has been dramatically changed.

“There are people helping other plants
and animals to survive these changes
and sweetgrass needs help if it is to
thrive again,” said Cardinal.

She isn’t worried that sweetgrass will
become commercial, but it’s not some-
thing she would like to see in a florist’s
shop. The sacredness of the plant is re-
spected by the people that she sells it to,
she said.

“If people want to come to a place
where the grass is and they know the
grass is good, they can come here. I've
got [the farm]
open in July and
August. By a
phone call, if they
want to pick it, or
if they want me to
pick, then, ok. But
really I want to
see people go

in pots to her cus- fhese Changes and away with
tomers. She also plants,” said Car-
sells braids of sweefgrass needs dil

sweetgrass, and of o, o Cardinal would
other sweetgrass he'P ,f If 1s fo like to see organi-
products. zations with land

“If we don’t look
after it, we won't
have it. What we
would really like to see is some kind of
rehabilitation or restoration. I'm net so
terribly interested in selling smudge
bundles and braids. What I'd really like
to see is that people get in touch with
this plant,” said Cardinal.

She believes the sweetgrass plant is
very happy to have humanity as a part-
ner, and it is important for people to re-
connect with earth and plants. She be-
lieves people are coming back to recon-
nect with the essence of life, the spirit,
and sweetgrass will help them. Life is a
manifestation of the spirit, she said.

“Ilove the grass and I understand that
it holds the spiritual frequency of this
continent and there are plants that do
that,” said Cardinal.

thrive again.”

plant sweetgrass
to bring it back.
She thinks that
maybe there is some politics around the
reasons why some people might think
that transplanting sweetgrass is not
right. She isn’t concerned about it, but
she recognizes that some Aboriginal
people have concerns about transplant-
ing it.

“I don’t make a living off the grass. I
mean, people have to pay some, butI'm
not making a living off the grass. I'm a
perennial specialist. That grass can sit
and spread across my quarter section. I
don’t care if no one picks a leaf, but I'd
like to share the restoration of this,” said
Cardinal. “For every person who
condems me there are the people out
there who want to grow it and they con-
tact me,” said Cardinal.

Sweetg rass

There is all kinds of commercial
stuff out there. I was in Sacramento,

Indian shop and they had everything
there - sweetgrass, roots, sage, all
kinds of stuff. In them days I used to
be very upset with this. . . . But then,
I came upon some people that lived
in the urban community. They
wanted to get some sage, so it kind
of dawned on me that those kind of
places are needed. But my only com-
ment is that if that person is grow-
ing that sweetgrass, he should be
giving something back for being able
to grow it. And that’s the question
you ask of that person.

— Devalon Small Legs

For me, there is so much of it growing around. If you want to buy it, there’s
no harm. Of course, it’s still sweetgrass. We like to pick it when it’s ready. . .
. The sweetgrass has a good message for us. Maybe [ un-

derstand it a different way than you. Not different, but
more feeling to it than some people that can under-
stand. It has a good message. That’s the way I take
sweetgrass. We smudge the place when there is a
big thunderstorm scaring people at night, and light-
ening, you light it up, and that’s the way it had
been, years ago. My grandfather, and great
grandfather use it for sometimes you get
scared or sickness or something that scares
you, you light it. Try to easy that mind,
that spirit within us. That’s the way I be-

heart] we feel it here [the heart]. We do
- not hear his voice, but we hear through
here [the heart]. Sometimes we don’t

more meaningful. I will understand it. I will deal with it the best way I can,
something that I have to deal with. So my feeling is it's good sometimes. . . .

Calif., one time and I went into this.

lieve it. Maybe the next guy believes it
differently. .. .We say we purify the
mind and the spirit and I really believe
in that. God speaks to us in here [the

feel right, we don’t think right. We use
the sweetgrass, so that it would be
more meaningful. That message willbe

— Joe Cardinal

Buffalo skull is used in the Sundance

(Continued from page 5.)

When you want to approach an Elder
you have to take tobacco and cloth. There
are four cloth colors the northern people
go by -red, yellow, green and white, and
matching ribbons -and you go toan Elder
and ask him and he’ll know you're after
something and he’ll advise you.

— Norman Quinney

There are a lot of people out here that
are in traditional country, Indian coun-
try. They’'re available for talks, and
they’re available for advice. And' the
younger people shouldn’t be afraid of
going to ask for advice from the Elders.
If an Elder doesn’t know, it his or her
responsibility to pass it on to someone
who knows. . ..

— Devalon Small Legs

When it comes down to the sacredness
of the items [artists] use, then it becomes
controversial. . . . When they depict with
these sacred items. Then there has to be
an objection. There has to be someone
to get up and speak and say, ‘well, this

is wrong.” Go to that person and tell
them, ‘this is wrong and it needs to be
corrected.’

— Devalon Small Legs

Some years ago when I got into this
field of art, I went to older artists that
were already doing art work. . . and I
got some good criticism back in terms
of subject matter. And I always recalled
whatIwas told. . .. Some of these things
that I remember, and it comes from Ray
Ahenikew, and he told me, he says, ‘your
work is very beautiful.” And he said, ‘al-
ways know your subject matter.” I may
have been critical in looking at this piece
of work, I realize the statement is a
meaningful statement, however, the ob-
ject. I see this buffalo skull has to be tak-
ing care of.. . . When you find an eagle
feather or an eagle bone, something that
is sacred, when you find an animal be-
side the road, my grandfather told me,
‘take that animal further and set it free.
Take it away from the road and put some
tobacco down for it and let it go free
where it belongs.’ I see the spirit of the

buffalo captured inside this little frame
and that is no place for him. He has a
place to go. And to Ivan Lord, this is a
teaching method for him to understand.
He will learn something about choosing
materials, especially sacred objects. They
were not tobe used to bastardize our spir-
ituality. I don’t mean to sound harsh, but
these things I have been told and given
direction in my career as an artist.

— Dale Stonechild

I was very fortunate to be living in
Frog Lake where there was a lot of

~ Elders at that time. I'd go to different

houses and they would tell me about my
culture. I was 14 years old when I left
school and I was way out of touch with
my culture. That’s where Ilearned from
the Elders, listening to them and also un-
derstanding some of their sacred things.
And I used to go with my grandfather
early in the morning. He used to wake
me up, and we went to say a prayer
while the sun was coming up. And in
the evening also he asked me to come
back in the evening as the sun was go-

ing down. And these are the things that
I have learned. Every morning that I get
up, I thank the Great Spirit that I am still
alive and hope that I have a good day.
— Norman Quinney

With respect to the [buffalo skull] that
is found in the ground, that’s the one
that is very sacred to us. That’s the one
that needs to be taken care of in a very,
very respectful manner, primarily be-
cause that buffalo spirit is still there and
it needs some tobacco, it needs some of-
ferings. The one that’s taken from the
flesh, the ones that are slaughtered and
those that are sold. . . .they can be dis-
played. But then you have to look at the
type of display that they can be put into.
.. .You have to use that protocol proc-
ess. Individuals should go to the Elder
with the tobacco and he could give the
necessary advice regarding that. I think
what we are trying to say here is the re-
spect that you need when these types of
items are being used. And then you will
be guided by the spirit how to use them.

— Devalon Small Legs
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Editor’s note: This article was first published in Windspeaker’s Guide to Indian
Country, June 1998 and can be seen online at <www.ammsa.com>. -

On several occasions  have been asked and given
tobacco to address and comment on issues related
to Elders, spiritual leaders and medicine men. First
of all, it is with the utmost respect for the true and
sincere people that are indeed respected as Elders,
spiritual leaders and medicine men, that I share their

humble teachings.

Elders, traditionally, are held in high esteem for
their knowledge and experience. As teachers to the

young, they set an exam-
ple of carrying on the tra-
ditions of respect, love,
honesty and sharing.
Their infinite wisdom is
based upon a common
sense approach to every-
day life.

A dilemma that many
young people encounter
when searching out an
Elder for guidance and di-
rection is that they will
base their choice on age
rather than experience.

An individual living in
the city or away from his
people for most of his life
may not be the best person
to provide a young person
with traditional knowl-
edge. When a person look-
ing for help gives tobacco
and the person receiving
the gift, rather than show
ignorance, creates some
made up story, then from
that day forward the per-
son or people looking for
help will believe that
story. Tradition has deep
roots and can be based on
rights or on years of serv-
ice to the people.

Many times I have seen
individuals “showing off”
their sundance scars, to-
bacco ties or amulets
hanging around their
necks — exposed. When a
person carries protection
and/or medicine, it
should always be hidden
and never be spoken
about.

Spiritual leaders and
medicine men should be
considered in the same
light. For the true and sin-
cere, their reverence is
based on humbleness,
dedication and sacrifice.
Anytime someone stands
before you and claims to
be a medicine man, do not
believe him or anything he
says, because he or she has
desecrated their oath of
humbleness. You will not
find a true and sincere
spiritual leader or medi-
cine man teaching in a
school or university, or
seeking public attention.
It was said in the begin-

By Boye G. Ladd

ning that the Creator gave a certain uniqueness,
power and protector of a certain medicine to each
nation and tribe. Certain individuals, clans and so-
cieties were gifted with this special knowledge and,
most importantly, given the right to use the medi-
cine.

Be careful of false leaders and pseudo-medicine
men that charge money for their services, especially
of those that take money before the ceremony even

starts. To all faiths

throughout the world, in-
cluding those that are

Native, consider money
- as the ‘root of all evil.’

Beware again of those
that steal your women
~and daughters. Those
~ that violate women in
sweat lodges and during
other sacred ceremonies
should be prosecuted and
ostracized. There are
some that have even run
 off with their adopted
daughters and have given
them children. This vio-
lates and desecrates one
of the most respected
 bonds of our people.

There have been times
- that I have been asked to
help a family that got
‘ripped off’ for thousands
of dollars from people de-
claring themselves as
healers. Who do you
blame? The so-called
medicine man that cons
the people or the people
that were naive enough to
believe in the lies?

Many people search the
world for, or think they
can buy, happiness, when
it can be found in one
word — acceptance. Ac-
ceptance of one’s self
_ spiritually, brings har-
- mony and balance to
one’s everyday life. Bal-
ance is essential to life.
~ Learn from the teaching
of Oof our ancestors. The

 Elders, spiritual leaders
and medicine men are hu-
man and charged with the
_ responsibility of preserv-
ing those gifts that the
Creator has given them.

It is difficult to try and
. answer many of ques-

~tions concerning the Na-
~ tive way of life in one
short article. The essence
of Native spirituality
 comes from the heart and
_ works for those that be-
lieve. One piece of advice
my late uncle would re-
peat every time I left
- home, was:
_ “Never try to be some-
. . ocque thing you're not...”

. 2.~  Ahho!

. g I mean sq_me of them
' because,

{ffbut I tell them you have to glve somet
_Even in dance, if you're going to dance chlcken
_ dance, or. somethmg, you have to give something,
~ so that you'll be in that dancing circle. Different .
dances, like Sundance. You don'’t go there just . .

e . - ybu have to glve something. But I don’t think thg
& price  think money. I don’t think 50.

"""  —Joe Cardinal
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THE HEALING DANCE

A view from the arena director

By Pamela Sexsmith
Windspeaker Contributor

Every powwow poses its own chal-
lenges and needs someone well versed in
protocol to smooth out the bumps, keep
the momentum going, and help organize
the flow. That is where the job of an expe-
rienced arena director comes.in.

“It’s my job as arena director to make
sure that things go smoothly, that peo-
ple are enjoying themselves and the
dancers are happy,” said Brent Dillon.
“If things are going smoothly and peo-
ple are happy, dancers often come up
after a big dance-off and give the arena
staff a pat on the back, say thanks. It's
something that makes all the hard work
worthwhile.”

The first national powwow that was
held in Edmonton last year was a good
example of the kind of job an arena direc-
tor faces. A joint effort by 36 bands in Sas-

katchewan, Alberta and Manitoba, this

indoor extravaganza presented some in-
teresting problems.

“The hardest part was lining up the
grand entries with so many dancers and
so little space. There were also a lot of ea-
gle staffs coming in. Our job was to make
to make sure we had the right people to
carry them, our headmen and chiefs.

“With so many dancers, we also had to
split up the categories to give each dancer
an equal chance to be seen by the judges.
We solved problems as they came up and
everything went very well,” said Dillon.

Dillon, who took his BA in Education
in the early 1980s, transferring from the
classroom to Cree Curriculum Develop-
ment for the Onion Lake band, has been
an arena director for 15 years.

“I didn't start off with any plan to be
an arena director, not in my wildest
dreams. As a former powwow dancer, I
had lost a brother I really cared for and
admired. I was also married with babies
at the time and because of these things,
gave up dancing and singing. As my kids
grew up, powwow was still there and my
wife Cecilia and I started our kids danc-
ing and competing. I got used to sitting
in the stands, watching, and coaching the
children.

“It was at a powwow in Beaver Lake
that a respected Elder, Philip Cardinal,
came up tome, gave me some tobacco and
asked me to help him out. After four years
of learning from him, he gave me my own
stick in a little ceremony, gave me the right
to be an arena director. That’s where it
started. He taught me about protocol,

* how to use the stick and I haven’t stopped

in all these years.”

The job of arena director developed
from the position of ceremonial whipman,
who was usually an old man who had a
great deal of knowledge of how things
should be run, highly esteemed and to-
tally respected by the children. With
whip-stick in hand he would keep chil-
dren from running around lodges and
disrupting sacred ceremonies. The job
survives today in some Sundance ceremo-
nies and has taken on a fresh new life in
the powwow arbor.

As a youngster, Brent Dillion, the son

- of Mary and Eric Dillon (a former pow-

wow emcee), had grown up traveling
the circuit with his family, through West-
ern Canada and “across the line” to
Montana, Idaho, Wyoming, Washington

% _and the Dakotas. Traditional powwow

is not just in his blood. It’s also in his
heart.

“The essence of today’s powwow is that
it is a healing dance, something that was
explained to me by an Elder I used to sit

with. An arena director is not just respon-
sible for the all-over co-ordination of
events and agenda throughout the day,
there is also the safe keeping of correct
protocol and ceremony, the proper han-
dling of cultural ornaments like feathers
and whistles, and the need to keep a sense
of fair play, making sure that all drums
and dancers are being treated equally and
with respect.” '

Fine-tuning the whole layout of the
powwow arbor is also an important part
of thejob.

“Things have to be done right, the lay-
ing out of the turf, making sure the lights
are working, and that the sound system
is in order. We make sure that the arbor is
really clean so people don’t get hurt or
trip over things. We have to remember to
keep Mother
Earth clean. I
don’t mind
picking gar-

bage.”
Another |
duty of  the

arena director
is to try to
please every-
body. Not al-
ways an easy
task, explained
Dillon.

“We have to
pick judges in
competition
powwow, try-
ing not to get.
the same judge
twice in the
same dance,
looking for ex-
pertise and lots
of variety for
the sake of fair-
ness.

“As far as
correct proto-
col goes, we
have to deal
with mishaps
over cultural
ornaments —
picking up fans, feathers and controlling
whistles. There are currently two kinds
of whistles in use, the Witickan [Warri-
ors Society] healing whistle, and the
Loon whistle of the Grass Dance Soci-
ety. Someone usually offers the whistle
blower tobacco and the whistle is blown
four times to sustain the drum through
a song. Good, respectable whistle blow-
ers use the instrument sparingly. Incor-
rect usage must be controlled. If a dancer
isn’t behaving, the arena director must
sometimes settle disputes, deal with pro-
tests and work as mediators. We try to
make friends. They respect you that way.
We have to make sure that all drums
have their songs and are being treated
equally. Sometimes we have to skip
drums to find appropriate songs, espe-
cially in high level competition. I don’t
like doing that but sometimes dancers
need to dance to certain songs. You have
to make sure that the drummers know
these songs,” said Dillon.

Dillon also has to deal with subtle cul-
tural nuances that differ from reserve to
reserve and nation to nation.

“Lakota people value some types of
feathers more than others and have dif-
ferent morning ceremonies. Even among
my own people, the Plains Cree, customs
differ from area to area. If I am not sure
about something, I try to find someone
who does know, give them tobacco and
ask them to explain it to me, pass on the
knowledge of their culture.

“As an arena director, I've had a few

Brent Dillion.

people give me tobacco and ask me to
show them how to arena direct, to help
them to learn and understand the proto-
col and give them more experience. After
a while they become more knowledgeable
and, just like the Elder Philip Cardinal did
with me, I continue to show them, teach
them about ceremonies, how to do fam-
ily specials, help open the doors for
them.” -

Another important job for the arena
director is that of cultural ambassador for
non-Native visitors.

“More and more today, non-Natives are
attending powwows, people from all over
the world. They are told that at certain
times their cameras must be put away,
their tape recorders turned off when cer-
tain ceremonies are being done. I guess
they must
wonder, espe-
cially when
everything
stops at the
powwow to

pick up a
feather.
“All birds

drop feathers.
Some people
are entitled to
pick them up.
There are dif-
ferent inter-
pretations as
to why they
fall. There has
to be a prayer.
The arena di-
rector goes to
the fallen
feather and
guards it until
itis picked up.
Children, es-
pecially,
shouldn’t pick
up feathers. If
visitors want
to know more
about it, there
are people
they can ask.”

One of the more recent developments
in today’s powwow is that pipe ceremo-
nies, which used to be done inside the
arbor, are now being held outside in a cer-
emonial lodge or tipi. This is partly be-
cause of the larger numbers of people
coming to powwow.

“There are a lot of things that shouldn’t
be allowed near a ceremonial lodge: peo-
ple drunk or on drugs, women on their
moon time, children playing or fooling
around. I do like togive the kids a chance,
even those without dance outfits, encour-
age them to join in the intertribals and
participate, as long as they don’t run
around.”

Powwow, like any great culture or art
form, is always evolving.

“Today we have the high profile, high
pressure competitive powwow, as well
as the more laid back traditional pow-
wow where every dancer gets an hono-
rarium. There are contemporary dance
forms, as well as ancient and traditional,
with new categories emerging all the
time. It has been my experience that
families putting on specials tend to want
the old time dance forms. The grass
dance is a good example. The old style
grass dancer tries to move to the rhythm
of the blowing grass on the prairies. The
contemporary grass dancers are still
imitating the grass, but on a much
windier day. Part of my job as an arena
director is to help maintain the respect
and balance between the old and the
new.... and get everybody involved.”
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By Pamela Sexsmith
Windspeaker Contributor

His Celtic parents call him Patrick
David Sutton. His Cree parents call him
Wapstikwanis (Little White Head).
Adopted into two Cree families and
named by Elder Bill Pechow of Frog Lake,
Sask., after a hero that is part mythical,
part mortal, Pat Sutton calls himself lucky
to have landed in the Aboriginal culture.

His spiritual journey began 15 years ago
while watching the soaring flight of an
eagle. He was driving in his hometown
of Lloydminster, Sask., when out of the
blue, a powerful voice spoke to him, told
him that he would never again cut his
hair, would soon be wearing braids and
spending time with Native people.

It was a strong message that left him
badly shaken. A spiritual experience, said
Sutton, that sent chills down his spine and
hit him like a bolt of lightning.

Growing up, Sutton experienced a real
duality in his upbringing, a big split be-
tween the Roman Catholic religion and
his love of the natural world. It was his
views on the natural world that would
later dovetail with his respect for Native
spirituality. Life carried on as usual un-
til he began to hear that voice and expe-
rience a strange series of coincidences.

“The second time the voice came into
my head, it told me that I was going to
have a lot to do with the reserve out at
Onion Lake,” said Sutton.

All shook up after that experience and
unable to go home, he headed to the lake
at the local park where he saw a woman
wearing fancy shawl regalia. She was part
of an event at Cultural Heritage Days.
Sutton, fascinated by the dancers and the
drummers at the event, talked to a
number of participents and was invited
to come back after supper with his
brother, Paul, who was friends with one
of the drummers, to see more of the Na-
tive dance troupe.

Gordie Willier, a drummer with the
troupe, also asked them to drop in at the
local friendship centre, gave them a for-
mal invitation to attend a sweat lodge and
asked them to videotape a drum practice.

“We had been warned to stay away
from the drum practice, uncertain of how
we would be received. We were chal-
lenged by a grassdancer, asked why we
had come. Out of the blue, one of the
drummers said, ‘Oh, you two must be
those white guys we have been hearing
about, wanting to sing and dance.””” [The
drummer was well-known in Native cul-
tural circles — Charlie Tailfeathers] and
“much to the astonishment of the other
Native people at the practice, he gave me
a hand drum to play, and with a grin re-
quested amorning song [it was night] and
asked me what style I wanted to dance. I
had seen an old fellow from Onion Lake
dancing traditional grass. It spoke vol-
umes to me. Our new friend graciously
offered to teach me and introduce me to
that Elder. He told me it was time to braid
my hair, four-and-a-half wraps, just stubs.
It's a good thing I was in the bathroom
when I braided my hair for the first time.
I started to cry, happy and sad, totally
overwhelmed by a sense of destiny.”

At home he had no music with which
to practice dancing or hand drums to play.
Later that week, someone in Manitoba
sent the Suttons a package of powwow
tapes. A local Native artisan had a set of
hand drums for sale that someone had
ordered but not picked up. Exactly what
they needed.

“Then I met my Elder, Antoine
Littlewolf.” That was back in 1987.

“The first day we walked into that old
man'’s house was like walking into a fresh
meadow. He was like my own grandfa-

ther, the warmest, kindest gentleman I'd
ever met in my life. It was a mutual thing.
We really hit it off. He was ready and will-
ing to teach us the old time chicken dance,
the old ways and traditions. After a while,
Icame to realize that Antoine and his wife
Mary were like many other Elders F'had
met, really appreciative of a genuine in-
terest in what they had to say, the knowl-
edge they had to pass on.”

The Littlewolfs not only hit it off with
Paul and Pat. They decided to adopt
them, first as grandchildren and then as
their sons, something that both honored
and humbled them, said Sutton. Learn-
ing the ancient grass and traditional dance
forms from a master, was also a humbling
experience.

“We were taught that when you
dance in a powwow, you pray
to the Grandfathers and
spirits and offer up your
body for them to enter
into, as a vehicle to
dance in so that
they can enjoy the
physical world
again. When
my Elder
taught me
that, it made
perfect
sense.
When 1
dance,
I'm in the
back seat.
Within a
few sec-
onds of
dancing,
I lose
control,
some-
thing
else takes }
over.lam §
not the |
dancer or |
the dance,
there isno
‘I’ in there, §
just a wit-
ness. Some- -
times moves \
come out of
my body that
just astound me
and I'm just along
for the ride. ” e

Sutton, who cuts a X il
flamboyant and unusual
figure in the powwow ar-
bor, says that the inspiration
for his regalia is grounded in
Plains Cree tradition, the animal-spirit
world and his own Celtic heritage.

“All roads lead to the same place. We
all meet in the Stone Age. I wear old-style
stationary grass and traditional Plains
Cree regalia, using images like the Sor-
cerer of Trois Freres [three brothers] from
a cave in France, and combine brain-
tanned leather, horn, fur, cloth, bone, cave
bear teeth, mammoth ivory and Mongo-
lian horse hair from the pre-historic horses
at Al Oemings Polar Park [in Alberta). My
regalia reflects many influences from dif-
ferent times and cultures.”

Sutton was given the right to make and
wear this regalia by his Elder, Antoine
Littlewolf, and his spiritual guide, the
animal master.

“We were given the ways of making,
what it meant and the right to wear it.
Some people see it as plain, but every lit-
tle knot and stitch has a meaning, an old
pre-contact flavor. There’s a natural
beauty in the old outfits and materials.
The newer styles look gaudy in compari-
son. The Native ancestors made beads,
long before the white man came, using
bone, shells and carved stones. . . . As far
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The man who stands in two worlds

as being a ‘wannabe’ goes, I've met a lot
of dancers who don’t know the first thing
about the ancient traditions behind the
dance, how to dance properly or make
real regalia.

“Everyone appears to be a chief these
days, according to their regalia, have ap-
peared to have won all the war honors
possible, achieved the highest official po-
sitions and loaded down with all the
honors that can be won in a lifetime, ac-
cording to the number of feathers they are
wearing,” said Sutton.

“No grassroots buck privates out there.
And they start out dancing that way! I
used to wear an eagle feather bustle. There
was respect at firstbut then it became un-
safe to wear one in the arbor, people

bumping into it, little kids showing no
respect. After talking to many
: Elders and learning what the
eagle feathers meant, I re-
alized that in all good
conscience I could not
wear something
that I had not
earned.”
Earning eagle
feathers in the
old time war-
rior sense
meant hav-
ing hand to
hand com-
A bat  with
the enemy,
4 explained
Sutton.
“The
Cheyenne
have re-
cently
started
up the
‘Black
Legging
Society’,
an ancient
society
from more
than a hun-
dred years
ago, to com-
memorate
7 the veterans
from the First
and  Second
B/ World Wars. Some
young guys return-
ing from Vietnam fig-
ured that they were
pretty hot stuff and had
earned the right to join the
. Black Leggings. The Elders re-
fused them flat out because they
had never had hand to hand combat ac-
cording to the old tradition, and had not
earned the right to wear feathers in the
truest sense. They had been fighting in the
way of the white man.”

As well as the sacredness of eagle feath-
ers, Sutton also has strong beliefs about
Aboriginal spirituality and what he calls
the natural world.

“I believe that the natural world is filled
with spirits. By the time we get to be five
or six years old we are told that we can’t
have invisible friends. There is a weird
duality in Roman Catholicism. We are
taught that we are supposed to have a
guardian angel to watch over us for life. I
believe that the guardian angel is a more
modern bastardization of the guardian
spirit. I believe that each one of us has a
guardian spirit, be it a bison, an eagle, a
fish or a badger; that we can get in touch
with these spirits and be taught by them
and on a deeper level, get rid of the spir-
itual middleman. You don’t need to go to
someone else for this kind of learning.”

Sutton says that he listens with hum-
bleness and respect to his Elders, that they
validate him and his shunning of the

white world for all the right reasons, and
always tries to do as they say. But on a
deeper level, he looks to his own guard-
ian spirit as his guide in a different real-
ity.
“I wear this buffalo horn head dress
with antlers, given to me from Him. There
is a spirit, an animal master used by the
Shamans in ancient Europe over 20,000
years ago. The image on my shield comes
from a cave in France called Trois Freres.
He appeared to me on four successive
nights in my dreams. Each nightI thought
I was awake when I saw him standing
beside my bed and was terrified. The first
night he had hooves for feet ang hands, a
muzzle for a mouth, completely animal
with no eyes. He had empty eye sockets
from which burned a bright yellow light.
He seemed to beckon to me to follow him
but I refused. Each successive night he
appeared more human. The second night
he had hands, hooves for feet, the muz-
zle and the yellow eyes. The fourth night
he had human hands, feet and face with
abody, a combination of different animal
parts and yellow lights in his eyes. That
night I agreed to go with him and his eyes
turned human as he danced out the door.
I followed him right through the door and
we went places and did things I'm not
allowed to tell anyone. He gave me my
regalia and I wear it in honor of him."

As a stranger in a strange land, a
white man standing in two worlds,
Sutton has been called a lot of things,
including a wannabe. But for him, see-
ing where the cultures connect is what
it’s all about.

“Does anybody really have the right to
call all the shots on spirituality? [ know a
lot of Natives are very prejudiced against
white people and think that we don’thave

. any inborn ability to make contact with

the natural world, the spiritual world. I
mean, that is a load of bunk. Every hu-
man being on every continent in human
history has had this ability, we all bleed
red. It's part of our rightful heritage —
the spirit world — and if you are respect-
ful and seek it out, it will respond to you
and seek you out. You have to be totally
humble. If you start hating people for
one reason or another, then that is a can-
cer and there’s too much of that around.
We all have to learn to respect each oth-
er’s differences, appreciate them for
what they are, open our hearts and
minds. You can learn things you never
thought possible.

“I didn’t ask to be here. It was like a
whirlwind that swept me up. There was
no way I was going to fight it. It was far
too powerful for me. They used to think
we were wannabes at Onion Lake, but it
didn’t take people long to realize we
weren't, when they sat down and talked
with us. We were just genuine human
beings with a genuine respect and appre-
ciation for nature. That’s what drew me
to the Aboriginal culture in the first place.
I could see how much they respected
Mother Nature in all her forms and they
developed a rich culture to express their
respect through ceremonies and dance.

“Heartstrings can be pulled both ways.
It's harder for them to stand in two worlds
than it is for me. I find it a great blessing
that the Native community has accepted
both me and my brother. My loyalty is
Cree and that’s why we were adopted by
the Littlewolfs and the Cardinal-Moyah
family.

“I try my best to pass on this under-
standing to younger dancers and friends.
It thrills me to hear that they are making
progress, starting to visit their grandpar-
ents more often, getting more grounded
or more focused in their spirituality.

“Words are like pointing to the stars. Its
hard for someone else to see exactly where
you are pointing. Words can only point
people in the right direction.”
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B Terry Lusty
As féid by Eléanor Brass

Oneda alon txme ago, therewas
ief who had six sons. All

these boys, with the exception of one,

were strong young men who were
known far and wide for their abilities

to hunt and scout. However, they Joung-

 estinthebunch, Day Dreamer, was tiny
and frail, nothmg hke his hrardy broth-

ers

Day Dreamer liked nothing better
than to stay back at the camp whenever
the others went hunting. Sometimes, he
wouId _go for days — just sitting and
. That is how he came by his
even his own family would

- dreami
name. Why,
poke fun and tease him.

One day the brothers got together
and-
. mother, not realizing what an impact
that would someday have on their en-

and sent him off to live with his gr

tire tribe.
Upon arriving at his

to.

“Nosesim (grandchild),” said
Nokoom. “I am so happy you have
come to live with me. [know the thirigs
your family say are not true and that
g re-

 one day soon you will do somethin

~ ally good that will ma_ke the people sit

- up and take notice.”

- Day Dreamer sat and thought
about that. “Nokoom, you know what?

ial reason why I

Thbelieve there is a sps
am not bigger than I am and strong
like my brothers. It could be that

First

A Legend

grandmoth-
er’s house, Day Dreamer addressed her;
“Nokoom,” he said, “my family has
sent me to take care of you and to live
with you.” He told her that his father
and brothers constantly teased him and
said he was useless because he couldn’t
and wouldn't do the things they did,
and, what's more, he didn't really care

Iwasmeanti:osxt and think until I can
figure out ]ust how I can help our people

to live an easier life. One particular idea
that runs through my head is that there

are some big ammals out there some-
where. Perhaps they could be used for

~ hunting and travel They are larger than
You must be tired.” Tired? Why sure he
‘was tired. The old lady then offered him
 cial mission for his peo

thédogs&xatweuae that's for sure.”
“Good for you Nosesim,” said

‘Nokoom. “Ihave a lot of faith in you and

I will do whatever I can to help you. You
will need some things as you embark on
e }oumq{," she suggested. “So, I shall

ke you asins and pack you
some food. You will probably have to
travel a long, long way to find those large
animals. And, you will find them. I have
every reason to believe that you will lo-
cate them. This difficult mission you are
about to begin will require a great deal of
stamma Sleep, Nosesim, sleep. You will
need your strength when the new light
dawns on the horizon.”

And so, once he had gone to bed,
Nokoom sang and prayed to the Creator
asking that he watch over the young man
and hel guide him. “His heart is pure
and he oply has the interests of his peo-
ple in mind,” she explained.

When Nosesim arose with the rising
of the sun, Nokoom presented him with
a beautiful new pair of hand-tanned moc-
casins. She also gave him food to take,
then informed him that, “before the day
is over, you will come across a tipi where
another grandmother lives. Just like you
did here,” she said, “you will rest at her
camp and she, too, will give you food and

casins.” The next morning, Nosesim
said fa:ewell to Nokoom and was on his

- way
Aﬂﬂmat day he travelled on and on

unhl the black blanket of

upon the land.
Still, with the

bright light of

the nearly-full moon, he was able to spot

the tipi way off in the distance, at the edge
of the forest. By the time he arrived at the

"Asfum (come) Nosesnn,” said the
new and other grandmother. “Api (sit).

some food and drink.

‘Nosesim was so huh.gry he just

wolfed down everything in no time at all.
Then he was content and went to sleep.
Once he had, the grandmother sang and

rayed to the Creator just like Nokoom

1ad done. And, like Nokoom, she also

presented him with new moccasins and
food for his travels. But, before he left, she
advised him to move along in the same
direction that the sun travelled.

This pattern of encountering “other”
grandmothers each day for several con-
secutive days was to become standard.
Sure enough, each evening, as his day of
travel came to a halt, there’d be a new
grandmother, new moccasins and food.
As each day passed and as he encoun-
tered what was to be the last of the “other”
grandmothers, he was informed by her
that he was very close to accomplishing
the first stage of his mission — finding
the tipi by the forest. “Just one more day,”
she told hun

She then informed him he would also
come upon the big animals that night and
that he would also encounter a great
white-haired chief. She cautioned him to
approach the chief with respect and cau-
tion because he was known to be quite
stern. “As well,” she added, “he is the
person who can offer the big animals to

‘the Indian people, but only if he )udges

tI'aemito be deserving of such an impor-
- ew excited. At last,

, there was the mat~
ief. He had some reser-

ter of the great

_vations about how the great chief
would view and receive him, espe-

cally sinte he was small in sfat-
ure.

As the evening wore
on, he finally -spotted the
_ #ipi. thad beautifud ani
- mal paintings on it
- afid there were fancy,
“decorated bridles
and saddles on
racks that ringed
the outside pe-

huge tipi.

“chief motioned for the yo

" people Imgh“t come heads. He was then direc

rimeter of the

When the great chief tossed back

- the tipi flap from its doorway and
“emerged from within, Nosesim
tipi, Day Dreamer found hxmself ex-  could only stand and stare at the

-~ tremely tired.

stately man wxﬂ1 the long, ﬂong :
white hair. |
 “Whatis 1t you want,” the chxef |
demanded to know.

The young man spoke of}usspe— |
ple, and the
need for the big animals that could
be of such great value to his people
for hunting and travel.

The chief asked Day Dreamer
how he had found out about the big
animals. He explained what his
grandmother had told him, that he
had worn out many pairs of new
moccasins, that the grandmothers
had sang and prayed for his missjon,
and that he had travelled a very long
way to get there.

After all was said and done, the
man
to follow him to a lake beyond the
tipi. When they got there, he pointed
to it and said, “Look at the water.”
Nosesim first saw ripples, thenssmall
waves. As he continued to stare, the
waves took on the form of horses’
heads. Gradually, as they swam
closer to shore, he saw their bodies.
They were simply magnificent! He
could not believe his eyes. And there
were all kinds of them — white ones,
black ones, bays, buckskins, greys,
palominos, pintos, sorrels and roans.

‘Day Dreamer could not contain
himself. What he witnessed was
truly exciting and he could not thank
the chief enough. Finally, once he
had, the chief told him thatﬂIeho.rses
were a gift from the Creator,
that they must be treated well and
that they were never tobehit on their

the big animals back to his people
and repeat to them the wm'ds _.

hehad.

~And so '1t wgs that a hap&e_
young man gathered up one of the -
decorated saddles of wluchthe chief -

 had presented him, saddled up his

mount and rode off with the herd of

big animals for his people. «
His return trip went qmckly :

no time at all, it seemed, he was back

 at his people’s camp. As he rode in

with the herd of magnificent horses, .
his people stared in utter amazement
and disbelief. There was a huge cel-
ebration by the people in camp and
Day Dreamer was publicly acknow -
edged as.a great leader. . |
Through all the excitement,

Nokoom had silently stood to the
side and watched and listened. Fi-
nally, she stepped Forward tO'

proudly state thathergrand-
child, Day Dreamer, m ay -
. havebeen seen as a “great
dreamer,” but his
. dreams came true and
all for the good of his
people.

The late Eleanor Brass was a Cree, originally from the Peepeekeesis Reserve in Saskatchewan. Although she was best known for her
storytelling and writing, she was al>a puppeteer. Like many older Indian people, Eleanor was one who shared what she knew of the

Cree language, culture and history with Native and non-Native people alike.

@ Buffalo Spirit
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Get back to basics for a better life

I sit here and smile to the
memories of my childhood.
Thinking of how happy [ was to
see my dad come home from the
bush. He brought us treats if
you can imagine, such as spruce
gum, beaver and muskrat tail.
The spruce gum was bitter for a
while but you chewed it be-
cause you loved who gave it to
you and it was given in love.
Back then the men were the
keepers of the fire and brought
home sustenance to light our
spirits. These memories were
brought to mind due tomy 17th
anniversary of recovery. Yes I
lost 12 years of my life living
what I call in an unconscious
world. In the new millenium I
move forward to my 18th year
on the good red road and new
challenges.

I always thought I was a to-
tally Cree. When I researched
my family history I found I had
Chipewyan and French de-
scendants. Through and
through I consider myself to be
a Cree bush woman. I pursued
wellness emotionally, spiritu-
ally, mentally and physically to
become who I am today. I did
not journey alone at first. On my
path I met strong individuals
who took me under their,wings
and taught me how to fly. I was
reminded of the lessons my par-
ents taught me and of their love.
Now I would like to share with
you some thoughts, perceptions
and views of a bit of the world.
No prejudice or disrespect in-
tended.

Treaty 8 was signed due to the
hunger of my great-grandfather
Kinosayew, brother to my bio-

logical great-grandfather,
Wittigo.
Maybe Wittigo ate all the pro-

It loses

With the onslaught of politi-
cal correctness in recent years,
the term “Indian” has rapidly
gone out of favor in referring to
Canada’s original inhabitants.
Instead, a plethora of “colorful”
terms such as Native, Aborigi-
nal, First Nations, and even In-
digenous, are currently used as
both adjectives and nouns in the
ongoing battle to properly de-
scribe us. Even when we talk
about ourselves, there is some
dissention.

But the English language,
now used by the vast majority
of Native people, and the words
we have chosen for self descrip-
tion in these more enlighten
times, are no better than “In-
dian”, that ubiquitous term of
by-gone days. In fact, many find
the whole usage of the numer-
ous Aboriginal-related terms
quite questionable, and their
correctness, definitely suspect.
Unfortunately, it can be confus-
ing being an English-speaking
First Nations person.

The term First Nations, to me,
is a political phrase, often used
to describe what used to be
called reserves. For instance, |
come from Curve Lake First
Nation. But personally, I am a
little uncomfortable being called
a First Nations person because
I do not consider myself a po-
litical term. Therefore to say I

visions, who knows (humor!) or
were our people starved to pre-
vent them from thinking and
utilizing their gift of vision
when Treaty 8 was signed?

When Treaty 8 was signed the
vision of our leaders was short.
I thought of attributing this to
the hunger, but now looking at
the way our values, lifestyles
and traditions have been some-
what put on the wayside, the
vision of our ancestors may be
of a true vision.

I believe our treaties will be-
come non-existent due to the
change of First Nations values.
Nature was one of the values,
nature was our livelihood and
our co-existent relationship to
Her was valued.

Now we cash her in for eco-
nomic reasons and are setting
ourselves up for zip. Our treaty
agreement is authentic only un-
til the river flows, the sun shines
and the grass grows.

What are we doing to our-
selves? Look at the four ele-
ments — Fire, Water, Wind and
Earth. These elements give us
life.

Did you take an airplane ride
recently to see how much of our
trees have been cut? Where do
you think our air is going? Is our
traditional food going to move
into a modern forest? Last year
85 per cent of our moose was
ticked off. Is this caused by the
disease and imbalance our
Mother Nature is feeling caused
by our need for economic rea-
sons? I include myself because
to say or do nothing is to con-
form, isn’t it? Environmentally
speaking, how do these ele-
ments provide us with life? Lets
face it, we are too busy trying to
understand politics, let alone

apply it, to really take a look at
member First Nations who are
homeless, hungry, excluded
and uninformed. Who are the
leaders leading? Isn’t true lead-
ership teaching others to lead?
I believe this is true, too.

“The speed of the leader de-
termines the rate of the pack.”
(Ralph Waldo Emerson).

If you really take a good look,
most of our leaders are not First
Nation. How far have we really
come to take over self-govern-
ment? Have we assimilated
more than we know? When the
treaty band lands become col-
lateral to the banks, will repos-
session take place?

There is also a lot of time
spent on negative feelings such
as jealousy and giving in to an-
ger to really take a look at who
we are and where we come
from. Family feuds still exist
today. Some -parents nurture
dependency. Our adult children
need to be believed they can
take responsibility to make their
dreams come true. The value of
family is not what it used to be.
Come to think of it, do we know
what it used to be? Before the

residential school genocide
came along, what were our fam-
ily systems really like? I heard
stories from my parents and of
their experiences. I liked what I
heard, but not all was ideal as
we would like to believe. I be-
lieve families were more func-
tional then. The messages
“Don’t trust. Don’t talk, Don’t
feel” our children hear today
were reverse back then to nur-
ture growth.

We need to take pride in who
we are and let go of the shame
which was instilled in our spir-
its some time ago. I believe this
the basis for a lot of our ill spir-
itual health. In whose service
were the Europeans when they
took it upon themselves to
change us and make us better
people? Whose birthday do we
celebrate at Christmas?

Focusing on the present was
another value. Now, in my opin-
ion, the present is interpreted as
“gift.” ] am disappointed to hear
when our traditional healers or
Elders sell their pipe ceremonies
for hundreds of dollars and one
has to give up their valuable
possessions to get healed. Idon’t

know. I believe a true healer
does not ask for anything. They
receive their worth. After all,
what goes 'round comes 'round.

We also take things too seri-
ously or not too seriously
enough. Our nation continues in
constant agitation. We spend a
lot of energy rebelling, denying,
thus refusing to move positively
together as our ancestors used
to in unity.

On another note, whether we
like it are not, we are paying for
our brother’s wrong doings in
society. We are still stereotyped
and going through peer pres-
sure. We need to use consequen-
tial thinking. For us it is “one for
all, not all for one.”

Is it too late to stop and ear-
nestly come to terms with each
other, to teach our youth values
they can be proud of? Building
instead of tearing down, pre-
serving instead of throwing out,
honesty instead of deception,
sharing instead of selling, caring
instead of using, and most of all
faith for the future.

One very important lesson I
have learned is to use these val-
ues: pull your own weight, en-
joy life’s freedoms and don’t fo-
cus too much on material
things. After all, do you know
of anyone who left this world
with his worldly possessions? I
think not. I believe their value
of possessions took them. For
the new millennium, let us dis-
pose of our disposable world, be
concrete and steadfast. Let usbe
keepers of all the positives we
have and continue within our
hearts to have the river flow, the
sun shine and the grass grow.”

Verna M. Wittigo
High Prairie, Alta.

something in the translation

am First Nations limits me to a
strictly political nature or defi-
nition. And who wants that?
Cynics will argue that it is all
political, especially being Na-
tive in Canada. ButI would still
rather be a person than a politi-
cal designation. Call me a rebel
if you will.

The other questionable de-
scription is the familiar ex-
pression “Aboriginal.”
Deconstructing the word, the
prefix “ab”, used in such other
well-known words as abomi-
nable (as in the Abominable
Snowman), abhorrent, absurd,
abysmal, abnormal, abscess,
abase, abject, to name a few, all
have a negative connotation.
They all seem to denote a cer-
tain pessimistic designation or
flavor to whatever is being
discussed. Thus, being an
Aboriginal is not a flattering
term. But it does beg the ques-
tion: “Could the Inuit of the
Arctic be called the Aboriginal

snowmen?”

In taking this issue a bit fur-
ther, I was once sitting in the
office of the Native student co-
ordinator for a large university.
I accidentally overheard the co-
ordinator talking with a new
student on the phone who was
interested in coming in for a
chat. I heard the immortal
phrase being issued by this
keeper of the office. “Are you of
Native descent?” The immedi-
ate image in my mind was of a
Native person taking an escala-
tor to the basement. Descent
makes me think of descending.
Therefore, being of Native de-
scent is a step downwards. I
think we should take command
of this language that has taken
command of us because I pre-
fer to think of myself as being
of Native ascent:I think others
should too. I, as well as our peo-
ple, want to go up in the world,
not down.

Above and beyond personal

definitions of our culture, the
intermingling of Native and
non-Native realities, as personi-
fied through English usage,
never fails to amaze me. Several
times a year I get invited to vari-
ous Native Awareness Weeks
across the country, usually at
universities (no doubt with de-
scending Native students). The
irony of the term occurred to
me one day as I was driving
through a small town on my
way to such an event. A large
banner across the main street
alerted the residents that this
was also Cancer awareness
week. In another town I vis-
ited recently, it was AIDS
awareness week. Still others
advertised Diabetes aware-
ness week. And here [ was go-
ing to Native Awareness
Week. Perhaps, with enough
money and research, there will
be no need for these awareness
weeks and these evil scourges
will officially be wiped out
forever. My donation is in the
mail.

There also seems to be a no-
ticeable gulf in the interpreta-
tions of certain words in both
cultures. The most obvious to
me occurred during the editing
of a new book I had coming out.
The publisher had written some
promo material and asked me

el gy

times but found myself con-
cerned with a certain passage,
one word in fact that I felt was
misleading and could possibly
be construed as inappropriate.

I argued with the publisher
for several minutes before the
misunderstanding became
quite evident. The line itself
read “..big questions of herit-
age, family, cultural context and
personal identity are ruthlessly
stripped of their traditional
meanings and become so much
useless, embarrassing road kill
on the highway of life.”

It was the word “traditional”
that threw us both. I was read-
ing the word from a specifically
Native perspective, and taking
that into account the quote
sounds somewhat harsh and
provocative. Judge for yourself.
But the publisher was using the
term “traditional” in the context
of what is generally believed or
accepted. Once we both realized
this, we merely changed “tradi-
tional” to “conventional”, and
we both went away happy little
literary people.

English has been with Native
people for just a few centuries
now. And its no secret there has
always been a communication
problem in one form or another.
Into the first months of the mil-
lennium, the battle still contin-
e
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By Paul Barnsley

Windspeaker Staff Writer
VANCOUVER
A weary collection of

Manitobans, and one Alberta
chief, arrived in Vancouver in
time to catch the last couple of
days of the Assembly of First
Nations annual meeting last July.

They walked almost 2,000 km
from The Pas to Vancouver to
raise awareness of the fight that
many Indigenous people are
waging to secure status and /or
band membership in the curi-
ous, bureaucrat-created, post-
Bill C-31 world.

Bill C-31, as most Native peo-
ple know, was the 1985 amend-
ment to the Indian Act that the

MacGillvary’s daughter, was an
unwed mother who chose not to
disclose the name of the father
to the federal government. Non-
Native women in that predica-
ment aren’t even asked the ques-
tion. But Native women who are
asked the question — and refuse
to answer — find that the gov-
ernment workers assume that
the father is non-Aboriginal
(whether that’s the case or not).
That arbitrary policy decision
affects the status of the children
and their children, increasing the
chance that future generations
will lose their status.
MacGillvary believes the regu-
lations the Department of Indian
Affairs has created to deal with
deciding who is an Indian and
who isn’t are designed to elimi-

Government of nate Na-
Canada, wunder tive people
then-prime minis- and the
ter Brian cost that
Mulroney, enacted Native en-
in the face of sev- titlements
eral  Supreme impose on
Court of Canada the federal
decisions and in- [[.:3 treasury.
ternational pres- (¥ He givesit
sure to remove dis- [ about 50
crimination years if
against Native something
women from the isn’t done
Indian Act. Before soon.

the- law was | “Alotof
changed, a Native PAULBARNSLEY people
woman who mar- Viola Thomas think they
ried a non-Native have a

man lost her status but a Na-
tive man who married a non-
Native woman did not. In fact,
the non-Native wife of a Native
man actually gained status un-
der Canadian law. There are
still many women who ac-
quired status solely by mar-
riage before 1985 who remain
status Indians.

That bothers some Native peo-
ple, especially those who have
significant Native bloodlines but
still can’t secure status for them-
selves or their children. Native
leaders say the bureaucracy has
turned the whole process of de-
ciding who is an Indian and who
isn’t into an exercise that has no
foundation in common sense.

Nathan MacGillvary organ-
ized the walk from The Pas to
Vancouver. He’s desperate for
help in a Federal Court of
Canada case that could decide
the heritage of his granddaugh-
ter, Dakota. Dakota’s mom,

treaty number and they’re safe.
But that treaty number isn’t good
enough,” he said. “All these regu-
lations are designed to eliminate
First Nations and treaties and
within 50 or 60 years, that’s what
they’ll do if we don’t wake up.”

Chief Richard Davis of the
northern Alberta Swan River
First Nation joined
MacGillvary’s long march be-
cause he feels his community’s
membership is threatened by the
department of Indian Affairs’
membership regulations.

“My grandchildren could be
affected,” he said. “Bill C-31 is
the most aggressively genocidal
assimilation project the govern-
ment has ever introduced. We’ve
never been consulted about any
of these government regulations
and that’s wrong. Our legacy is
ours to determine. You can’t de-
termine culture through legisla-
tion and you can’t extinguish
culture through legislation but

that’s what'’s going on.”
Another Alberta band located
not too far from Swan River was
in the national spotlight a few
years ago when it tried to fight
for the right to decide who be-
longs on the membership roll

February 2000

headache than the provision it-
self,” she said. “They never, ever
anticipated that when Bill C-31
kicked in, it would have these 27
legal categories. That’s what has
to be challenged — the right to

erences

stream, were excluded from the
list because of their traditional
activities like trapping or being
a veteran. What that decision
basically reaffirms was that, for
those individuals who don’t

have the adequate paper

and who doesn’t. The
Sawridge band was widely
portrayed as an oil-rich band
whose small number of
members wanted to make it
impossible for others to join
the band because they didn’t
want to share the wealth.
Lawyer Catherine Twinn, a
Sawridge member, went on
the attack telling reporters
that the real issue, the more |
important issue, is who de-
cides membership. She ar-
gued that the band should
have the right to decide who
is a member of its commu-
nity, not the federal govern-
ment. The case is scheduled
to return to court in the near
future; examinations are }
scheduled for next month.
But Chief Davis said itdoesn’t
matter whether you think the
Sawridge members are being
greedy and exclusionary or not
because they’re right about the
importance of controlling their
own membership list.

“They knew C-31 was about
extinguishment long before
anybody else,” he said of his
neighboring band.

Viola Thomas, the president of
the United Native Nations in
British Columbia, represents the
interests of the off-reserve resi-
dents in that province. Since First
Nation leaders believe that gov-
ernment funding hasnot kept up
with the jump in membership
that C-31 caused when it restored
status to women and thei¥ chil-
dren who had lost their status
when they married non-Natives,
the band council leadership has
not been in a position to actively
provide services to their off-re-
serve members. In many cases,
reserve residents resent the new-
comers who add more strain to
already limited budgets. Thomas
said that’s one aspect of the issue
that the women who fought for
the Indian Act change didn’t an-
ticipate.

“Sandra Lovelace and the Na-
tive Women'’s Association of
Canada never anticipated that
the change in the discriminatory
provision would create a bigger

documentation for appli-
cation for membership,
the registrar now has to
factor the oral history. It’s
a very interesting case
because quite often the
paper stuff is used against
our people who are want-
ing to register,” she said.

And while Harry
Daniels, president of the
Congress of Aboriginal
Peoples, the national or-
| ganization that lobbies on
| behalf of off-reserve resi-
dents, angrily points out
that there’s no way to chal-
lenge a decision of the In-
dian registrar in court,
Thomas warns that at least
there’s an internal appeal
process within the Depart-

auL sarvstey ment of Indian Affairs.

Nathan MacGillvary

self identify. I always use the
analogy of immigrants who
come to Canada. They agree to
learn English and give up their
identity, their right to self define.
But for Aboriginal people that
was imposed. The definition that
eroded our right to self define
was imposed. That process also
destroys our matrilineal forms of
identities. Historically, culturally,
all first peoples were always rec-
ognized through their ancestors.
With the erosion of that evolved
a patrilineal definition that totally
destroyed those rights to self
definition. I think it’s part of the
White Paper policy. They still
want to assimilate and disband
their fiduciary obligation for
Aboriginal people.”

A recent decision in a British
Columbia court case has Thomas
excited. She called the Wilson
decision a “fabulous decision”
saying the court recognized that
the Indian registrar’s insistence
on documented proof of Native
heritage was an unfair burden on
many Aboriginal people.

“That was a very, very inter-
esting case because it really af-
fects a lot of our people, particu-
larly Aboriginal people who, at
the time the Indian Act kicked
in and the registrar came on

“If you don’t apply to
the department for your
application and you only apply
direct to the band, you have no
recourse for appeal if you ap-
peal to the band unless the band
has an appeal component
within their band membership
code and many of them don’t,”
she said. “We always tell peo-
ple, ‘Don’t go to your band, go
through the registrar, because
then at least you have that re-
course for appeal.””

Thomas sees all the problems
caused by Bill C-31 to be the re-
sult of the government not
keeping its promises to not im-
pose greater hardships on First
Nations by enacting the bill.

“The other thing that’s got to
be exposed is the broken prom-
ise from the Red Book that prom-
ised to enhance resources to deal
with the needs of persons becom-
ing reinstated. There’s no doubt
that part of the systemic attitudes
that’s been inherited by the some
of the bands is that it’s Bill C-31
or the urban Indians that’s caus-
ing all the problems with our
budgets, when in essence the
problem rests with the federal
government itself in underesti-
mating the projections on rein-
statement and secondly, capping
resources to First Nations.

(See Decisions on page 7.)
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(Continued from page 6.)

"By doing that, what you’re
effectively doing is cultivating
a polarization amongst the Abo-
riginal community where you
then get Indians blaming Indi-
ans when it isn’t Indians that are
the enemy here. It's how the fed-
eral government has chosen to
prioritize their budget alloca-
tions.”

Gerald Taiaiake Alfred, a
Mohawk academic who teaches
Indigenous governance at the
University of Victoria, said there
are a lot of very difficult issues
involved in the question of who
decides who is an Indian. He
worked on the controversial
membership code of his home
community of Kahnawake and
he believes tough measures are
required to take back control of
who decides status and mem-
bership. The new membership
code in Kahnawake states that
at least half of your family has
to come from the
community if you
are to be welcomed
as a member.

“It's easy to talk
about things in the
theoretical sense
but when you are
last representatives
of your nation on |
earth and you are §
last of your blood
line and you are last
people holding
onto last little bit of
land you have, 1
don’t think it’s out
of all reason to get
a little defensive,”
he said. “If people
want us to be en-
tirely welcoming and entirely in-
clusive, it would need tobe a wel-
coming and inclusive world
where we would be allowed to
live without persecution and we
would have a land base where
we could be who we truly are.
We're like a trapped animal.”

He points out that the first In-
dian Act, enacted in 1851, con-
tained no discrimination against
women marrying outside the
community.

“The Indians complained,” he
said. “They didn’t want white
men coming into the commu-
nity because the women have
more of a responsibility within
the culture regarding the land,
there’s more of a responsibility

to keep within the culture. So it’s
a weird mixture of what today
seems like bias, sexual discrimi-
nation. It looks like men dis-
criminating against women but
at the same time it’s putting
more of a real traditional em-
phasis on the roles of the
women, saying in essence the
women are more important in
the culture and there’s a higher
responsibility on them.”

The fact that non-Native gov-
ernment employees make the
membership rules has caused-
great cultural upheaval in
Kahnawake and most other In-
digenous communities, he said.

“They’re unbending. They
have absolutely no comprehen-
sion of the social and political
reality in the community.”

Alfred agrees with Thomas
and Davis when they say that
every new policy seems aimed
a making sure that there are
fewer Indians.

PAUL BARNSLEY
Viola Thomas (right) regularly takes on chiefs over which are more impor-

urban Native issues.

“In the long term, yes, that’s
what they’re doing. But the
irony or the paradox is that in
the short term, they’re adding
people to our list against our
will. It’s kind of paradoxical be-
cause they don’t want us to have
control over our own identity
which means they don’t want us
to survive as a people. They ac-
complish that by forcing this
broad, meaningless definition of
what it means to be an Indian
upon us. So in the end, the idea
of being a Mohawk will mean
nothing because all it will mean
is being descended from people
who used to be Mohawks.
Whereas we’re looking to per-
petuate this living cultural defi-

WINDSPEAKER

nition of what being a Mohawk
is on our own decision accord-
ing to our own criteria.”

The uncomfortable question
of distinction by race is always
a part of the arguments e
over this issue. Alfred
suggested that the Indian [
Act introduced racial is-
sues into the questionpand §
Indigenous  peoples
would be foolish not to |
deal with them.

“The government has a |
criteria for membership
which is devoid of any cul-
tural meaning and is,
strictly speaking, a racial-
ist criteria. We have a crite-
ria which is racialist in the
sense that it’s based on
blood, but it’s also cultural
according to what our

community determinesisa [*

Mohawk today,” he said. [
“They’re trying to impose [ =
this strict racialist criteria
onusand we're try- {3
ing to fight thatand |
in the meantime *
what it means is ke
that they want to
add numbers of
people to us who
have no culture in the
hopes that in the end our
nation will be defined
strictly by criteria that
comes from the outside.”

Alfred said the
Mohawks have decided
they don’t want members
added to their commu-
nity who aren’t in touch
with Mohawk traditions,

tant than blood quantums

or other criteria for deter-
mining membership. He pro-
vided the example of a person
with 100 per cent Mohawk blood
who was adopted as an infant by
a non-Native family and has no
connection with the fabric of
Mohawk life and culture.

“He’s a candidate. He has the
right, but he doesn’t have the sta-
tus yet. He hasn’t done what
needs to be done. In all of these
traditions there’s a great deal of
responsibility. People think of it
as an entitlement, now,” he ex-
plained. “Even people who are
born on the reserve, raised there
and everything. They think of it
as something that’s owed to
them. They forget that there’s a
lot you have to do, to sacrifice, in
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k]

order to be a member of that com-
munity. You have to do certain
things. You can’t go around
claiming to be a Mohawk if
you're going against the tradi-

us if that person doesn’t meet
our criteria. But at he same time,

as an individual in the principle
of justice, it allows that person
to still access the rights that that

IR

person has because of that one
drop of blood. That is the Abo-
riginal within Canada and eve-
rything that flows from that
obligation on the part of the
Canadian government. So I'm
not for the Canadian govern-

4l ment giving that up. They’ve

PAUL BARNSLEY

Richard Davis

tions and the teaching of what it
takes to be one. If you want to be
really traditional about it. If you
want to put real stake in the
teachings, in the lessons of our
culture, that’s the conclusion you
would draw. The problem is it’s
too harsh for a lot of people.”

If a person never does the
work of learning the culture so
he can take his place in the
Mohawk community or is
judged to have too small a con-
nection to the community, then
he will probably not be accepted
as a member, Alfred said. But
that doesn’t mean that person is
not an Aboriginal as described
by Canadian law.

“If someone is excluded based
on our criteria, it’s not like they
go into this black hole of noth-
ingness. They still have the
identity that they can claim as
an Iroquois in the cultural sense
if they want and they still have
their status as an Aboriginal per-
son in Canada,” Alfred said.
“I'm perfectly comfortable with
thatbecause it has nothing todo
with the Mohawk nation. It
doesn’t impinge on our rights to
do whatever we want. It doesn’t
place an additional burden on

i created this situation and they

have an obligation to the peo-
ple.

But that’s not to say that sim-
ply by being Aboriginal that
the person has a right to be a
member of full standing of
every nation. So I make a dis-
tinction between the two.”

The intermingling of the
races and the destruction of In-
digenous culture — some of it
intentional and some acciden-
tal — have created the situa-
tion where people of Indig-

i enous ancestry have no con-

nection to any one Indigenous
community and Alfred argues
that traditional cultures are
based on a complex series of
relationships that can’t easily

be entered into from outside.

Tribal customs made a place for
every member of the unit and
every member of the unit knew
and fulfilled his or her role. It is
unfair and unnatural for the fed-
eral government to force new
threads into this fabric without
the consent of those people who
already form the community, he
said. The fact of European colo-
nization means that there will be
people of Indigenous ancestry
who, for one reason or another,
don’t fit into any Indigenous
community. Alfred believes
they should still be accommo-
dated as Indigenous people by
Canadian authorities.

“There’s going to be thou-
sands of people who the Cana-
dian government considers to
be Mohawk but who are not ac-
cepted by the Mohawks. If Iwas
working for the government, I'd
put some thought into how to
resolve thatbecause it’s the gov-
ernment’s problem. Eventually
the Mohawks are going to reas-
sert themselves and say we
don’t want you calling them
Mohawks. Call them whatever
you want to call them but
they’re not Mohawks,” he said.
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Community EVENTS )
To include your event in this calendar,

please call: (780) 455-2700 or 1-800-661-5469
Fax: (780) 455-7639 or
email: adsonly@ammsa.com

TRAUMA TRANSFORMATION “BREAKING THE CHAINS OF THE
PAST” WORKSHOP
Various Date, Various Cities, (250) 475-3939 see ad page 21

AFN/ATLANTIC POLICY CONGRESS OF FIRST NATION CHIEFS -
LOOKING FORWARD: TREATY IMPLEMENTATION
Feb. 1 - 3, 2000 St.John's, NF (902) 667-4006

BEVERLY TOWNE JOB FAIR
Feb. 3, 2000 Edmonton, AB (780) 477-6333 Aaron

LIBERTY LOCAL'S 1ST ANNUAL TALENT JAMBOREE
Feb. 5, 2000 Winnipeg, MB (204) 233-7654 Randy or Doreen

CONFERENCE 2000 “TRAINING TO WORK IN THE FOREST”
Feb. 15 - 17, 2000 Winnipeg, MB (780) 435-7274 Christine

VOICES OF THE NORTH - ABORIGINAL TALENT SHOWCASE
Feb. 17 - 19, 2000 Prince Albert, SK (306) 763-6280 Bernice

ELDERS & TRADITIONAL PEOPLES GATHERING
Feb. 18 - 20, 2000 Peterborough, ON (705) 748-1241

MUKWA GEEZIS FESTIVAL
Feb. 18 - 27, 2000 Toronto, ON (416) 972-0871

KING & QUEEN TRAPPERS DAY
Feb. 21, 2000 Bonneyville, AB (780) 826-3374 Louise

PARTNERSHIPS IN SUCCESS: 3RD ANNUAL FIRST NATION
EDUCATION CONFERENCE “DREAMS OF TODAY VISIONS FOR
TOMORROW

Feb. 22 - 25, 2000 Hamilton, ON (519) 750-0195 or 1-877-949-6999
Thérése or Cliff

NOVA SCOTIA MI'KMAQ SPORTS & REC REGIONAL SPORTS
CHAMPIONSHIPS/BASKETBALL & VOLLEYBALL
Feb. 25 - 26, 2000 Nova Scotia (902) 756-3300

RED ROAD HEALING SOCIETY'S 3RD ANNUAL DRUM-A-THON
Feb. 25 - 27, 2000 Edmonton, AB (780) 471-3220 Martha or Joanne

EARL MARRIOTT SECONDARY KWEL ENG SEN'S 5TH ANNUAL
POWWOW
Feb. 26, 2000 Surrey, BC (604) 531-8354 ext. 210

27TH ANNUAL WALLY BERNARD INDIAN YOUTH HOCKEY
INVITATIONAL TOURNAMENT
Mar. 3 - 5, 2000 Cape Breton, NS (902) 564-6466

39TH ANNUAL GLENEDEN EAGLES BC INDIAN HOCKEY
TOURNAMENT
Mar. 3 - 5, 2000 Salmon Arm, BC (250) 833-0474

DENVER MARCH POWWOW
Mar. 17 - 19, 2000 Denver, Colorado (303) 934-8045 see ad page 14

ROCKY MOUNTAIN BASKETBALL TOURNAMENT 2000
Mar. 17 - 19, 2000 Penticton, BC (250) 499-7056 Jay

“ALL OUR RELATIONS” GITKSAN & WET'SUWET’EN
RESIDENTIAL SCHOOL HEALING COMMITTEE WORKSHOP
Mar. 24 - 26, 2000 Gitksan & Wet'suet’en Territories, BC (250) 842-7023
Isabell, Irene or Willie see ad page 22

TRIBAL INFORMATION TECHNOLOGY CONFERENCE
Mar. 26 - 29, 2000 Reno, NV 1-800-992-4489 see ad page 25

36TH ANNUAL ALL NATIVE HOCKEY TOURNAMENT
Mar. 31 - Apr. 2, 2000 North Battleford, SK (306) 445-8216

7TH ANNUAL BELIEVE INTHE HEALING FOCUS 2000 CONFERENCE
Apr. 2 - 4, 2000 Victoria, BC (250) 598-1039 see ad page 6

WESTERN CANADA NATIVE MINOR HOCKEY CHAMPIONSHIP
Apr. 14 - 16, 2000 Saskatoon, SK (306) 384-0565 or (306) 227-3987

2000 NATIONAL ABORIGINAL CURLING CHAMPIONSHIPS
Apr. 20 - 24, 2000 Saskatoon, SK (306) 384-8153 Maynard or
(306) 554-2182 Martin

14TH ANNUAL ARIZONA STATE UNIVERSITY SPRING

COMPETITION POWWOW

Apr. 21 - 23, 2000 Tempe, AZ (480) 965-5224 see ad page 9

2000 FIRST NATION WINTER GAMES
Apr. 23 - 27, 2000 Saskatoon, SK (306) 934-4706 Duke

7TH ANNUAL TRIBAL SECRETARIES CONFERENCE
Apr.24 - 27, 2000 Las Vegas, NV 1-800-992-4489

EFFECTIVE STRATEGIES: 14TH ANNUAL CONFERENCE ON
NATIVE EDUCATION

Apr. 25 - 28, 2000 Winnipeg, MB (204) 896-3449

EFFECTIVE STRATEGIES: EMPOWERING FIRST NATIONS'
HEALTH COMMITTEES CONFERENCE

| Apr. 25 - 28, 2000 Winnipeg, MB (204) 896-3449

CONTESTANTS WANTED FOR MISS INDIAN WORLD
Apr. 26 - 29, 2000 Albuquerque, NM (505) 836-2810

ABORIGINAL YOUTH CAREER SYMPOSIUM “LEADERSHIP
CHOICES 2000+”
May 10 - 11, 2000 Saskatoon, SK (306) 665-1215/721-3600 see ad page 24

PACIFIC INSTITUTE ON ADDICTION STUDIES
May 15.- 18, 2000 Vancouver, BC (604) 874-3466 Judi

VISION QUEST 2000 “INVESTING IN OUR FUTURE”
May 16 - 18, 2000 Winnipeg, MB 1-800-557-8242 Joy

NATIONAL FIRST NATION CHILD & FAMILY SERVICES CONFERENCE
“CARING FOR OUR CHILDREN IN THE NEW MILLENNIUM”
May 22 - 25, 2000 Edmonton, AB (780) 481-7390 Harvey or Barb

8TH NORTH AMERICAN FUR TRADE CONFERENCE
May 24 - 28, 2000 Akwesasne Mohawk Territory, ON (613) 575-2348 ext. 156

HENRY SHINGOOSE TRADITIONAL POWWOW
Jun. 3 -4, 2000 Selkirk, MB (204) 269-3430

2ND ANNUAL HONOURING OUR YOUTH POWWOW
Oct. 21 - 23, 2000 100 Mile House, BC (250) 395-2461 ext. 213 Lyle
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Mohawk council ponders lawsuit

By Paul Barnsley
Windspeaker Staff Writer

AKWESASNE, Ont.

If Canada wins its legal ac-
tion against tobacco compa-
nies that have been accused
of orchestrating the smug-
gling of Canadian cigarettes
back into Canada to evade
taxation, Akwesasne Grand
Chief Mike Mitchell and his
council feel a big chunk of
any settlement should be re-
routed their way.

The federal government
announced at a Dec. 21 press
conference in Ottawa that it
is suing the RJ Reynolds to-
bacco companies, including
Canadian subsidiary RJR
MacDonald:. Filed at the U.S.
Federal Court in Syracuse,
NY, the lawsuit alleges the
companies defrauded Cana-
dians by conspiring with dis-
tributors and smugglers to
bring their products into the
country illegally.

The government is seeking
$1 billion or more in dam-
ages for lost tax revenue
from the tobacco companies.
In addition, Health Minister
Allan Rock said the lawsuit
also asks the court to force
the companies to turn over
all profits made from the ac-
tivity he alleges was illegal.

Mitchell said the federal gov-
ernment isn’t blameless in this
situation; the members of his
community are the real victims.
The Mohawk Council of

Akwesasne is seriously consid-
ering its own lawsuit against the
federal government. In an inter-
view last year withWindspeaker,
Mitchell said he warned federal
officials that the situation was
growing out of control long be-
fore it reached crisis propor-
tions. He said all attempts by his
council to stop the smuggling
were over-ruled by federal au-
thorities who were more inter-
ested in limiting the Akwesasne
council’s jurisdiction.

“In February of 1987, the
council submitted a detailed
proposal to the minister of
National Revenue for the
creation of a Mohawk border
patrol to work with Canada
to protect our borders,”
Mitchell said. “We felt that
no one is in a better position
than we are to identify those
who would abuse the border,
and no one has better know]-
edge than us to enable effec-
tive policing of the border
through the many islands
and international corridors
which make up our commu-
nity. Canada rejected this
offer and, in my view, this
caused tremendous damage
to our community and Cana-
da’s economy over the next
decade.”

“Akwesasne is the most ag-
grieved party in this situation,”
a council press release reads.
“The health and safety of this
community [was harmed] and
our character and reputation
were defamed.”

Council sources say a de-

cision about whether to
launch a lawsuit against the
federal government is ex-
pected to be on the agenda in
the near future.

The Mohawk council’s press
release also said that council
members suspected that govern-
ment officials were slow to con-
front cigarette companies about
suspicions the companies were
behind the cigarette smuggling
“due to the terrific lobby effort
of the cigarette companies and
their position as powerful play-
ers in industry.

“Instead, for a number of
years, the focus of the gov-
ernment of Canada was to
blame the Mohawks of
Akwesasne and other
Mohawk communities for
the problem. Canada and the
cigarette industry ‘knew that
90 per cent of the cigarettes
exported found their way
back into Canada. They were
in a position to stop this at
any time during the eight
years of activity,” the coun-
cil statement claims.

Mitchell appears to be
leaning towards launching
the lawsuit.

“It is time to stop blaming
the Mohawks of Akwesasne
for all the problems of to-
bacco smuggling and loss of
revenue. It is important that
the damage to our commu-
nity be acknowledged and
that the responsible tobacco
companies and government
be held accountable for their
actions,” he said.
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Racist letter sparks political debate

By Chris Tyrone Ross
Windspeaker Contributor

SASKATOON, Sask

After having many power-
ful politicians criticize his
view on the development of
Aboriginal people in the
workforce, Reform MP Jim
Pankiw (Saskatoon-Humbolt)
is standing strong by com-
ments he made in a Jan. 6 let-
ter to both University of Sas-
katchewan President Peter
MacKinnon and Intergovern-
mental Affairs Minister Jack
Hilson.

On December 22, 1999 the
University of Saskatchewan
and Saskatchewan’s NDP gov-
ernment signed a partnership
agreement to increase the per-
centage of Aboriginal people
employed at the university.
This fueled Pankiw to write
the controversial letter that
compared the partnership
agreement to “modern day
Klansmen,” saying that it is a
“racist hiring initiative” and
hiring should be “based on
merit and qualification, as op-
posed to race.” He also wrote
“the hiring policy being pro-
posed and the inevitable con-
sequences bear a resemblance
to the former segregationist
policies of the southern Unites
States.”

After the letter leaked into
the mainstream press and into

the hands of many politicians,
such as Federation of Sas-
katchewan Indian Nations
Chief Perry Bellegarde and
Jack Hilson, Pankiw found
himself under a lot of pressure
to explain himself to the Abo-
riginal community.

In a recent interview with
Windspeaker, Pankiw talked
about the letter and why he
made the comments. “I don’t
think we should make race-
based enquiries,” said Pankiw.
“When this program goes into
effect they (U of S) will pre-
screen applicants to discrimi-
nate against non-Natives; it’s
like them saying to Native em-
ployees. .. ‘Since you can’t do
it on your own, we will give
you special treatment.’

“This is going to harm the
Native community and pro-
mote racism. Natives in the
workforce will be looked at in
resentment. Non-Natives will
say, ‘he got the job because
he’s Native;’ that’s how peo-
ple will perceive Native peo-
ple in the workforce” stated
Pankiw. “If, in the future, the
employment rate of Aborigi-
nal people remains at one per
cent, so be it; we can’t justify
the potential of Native people
in the workforce based on rac-
ist hiring initiatives.” When
asked about the future poten-
tial of today’s Native youth as
opposed to non-Native youth,
he stated, “This initiative

harms their future; if it was
the opposite, then everyone
would be equal and have a fair
chance. Native youth will find
themselves struggling in the
future because they may not
be educated or experienced
enough—I mean we need to
promote harmony, we all want
a society where we’re all
equal, right?”

Hilson’s response was more
public than MacKinnon’s.
Hilson went on television to
send a clear message to Pankiw:

“Iwould like to meet with Mr.
Pankiw and his people and
challenge him to a debate and
explain to him how wrong he is
on this issue, and tell him that
the partnership agreement be-
tween my party and the U of S
is a positive move for the Prov-
ince of Saskatchewan.

“The employment rate for
First Nations people is only
one per cent, and they take up
only 13 per cent of the Sas-
katchewan’s population. If
that percentage remains the
same, then the future of Sas-
katchewan is going to look
very bleak,” said Hilson. He
added, “I think that his com-
parison to the Ku Klux Klan
is silly, foolish, and childish.
What baffles me the most is
that I thought he was into
helping people; obviously that
is not what’s happening here.”

Just recently the two finally
met on CBC News Hour in a

Outfitter Tents
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14x16x4 $894.98 Camo Tourist Tent: 9x9
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14x14x3.5x9 $728.98
$249.98

We Carry

Axes, bowsaws, machetes,
splitting mauls, and a full .
line of hand tools

Camping Accessories =
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Stoves & Lanterns
¢ Coolers & Thermoses

* Tents & Sleeping Bags
e Kerosene Heaters

o ¢ |

Enamel Cookware

Cast Iron Cookware All Amerucon Pressure

| Available Pots, Cookers
I in sets fry pans, (B 7.y
or gridd|es to 40 q)
individual and We tho ol
pieces more a large selectio
of stock pots.
Winter Equipment & Accessories 1 New & Used Canvas —
Everything you need for your Winter outdoor SPECIALS
adventure. From clothing to footwear, & Shotgun Flares reg. $19.98
snowshoes too! (Wood frame & Aluminium) I now only . .. $9.99

318 - 11 AVE S.E.

(403) 262-6994 Firdt
1-800-909-

6994

CALGARY, AB
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conference call debate,
Pankiw was in Saskatoon, and
Hilson was in Regina. The
two debated endlessly over
the partnership agreement
and Pankiw’s negative views.
Hilson’s main argument was
the fact that Pankiw had no
problem at all if the Aborigi-
nal employment rate re-
mained at one percent.
Pankiw continued to state his
argument of the “racist-hiring
initiative” being undertaken
with the partnership agree-
ment. Pankiw says he will not
apologize to anyone, and will
stand by his comments.
There were others who had
a strong opinion as well, like
F.S.I.N. Chief Perry
Bellegarde. He went on
APTN'’s Indigenous Circle to
criticize Pankiw for his com-
ments. “It's obvious that he
doesn’t do his own letters; he
probably just signs them. This
kind of stuff is breaking that
bridge to the future for First
Nations people.” explained
Bellegarde. “What we’re
(F.S.ILN.) trying to do is edu-
cate the non-Native people
about treaties and the relation-
ship we created years ago to
co-exist with each other, and I
guess we have to do a better
job, because it looks like some
people just don’t understand,
like Mr. Pankiw.” Bellegarde
also said, “I think that he
needs to learn more about our

people before he criticizes our
people. We’re always working
with the non-Native commu-
nity, to build better relation-
ships and better partnerships
so we can all have a brighter
future. Stuff like this really
breaks that ongoing relation-
ship, and it upsets me.”

Many youth were inter-
viewed as well, regarding the
“K.K.K. Letter” as Jack Hilson
would put it.

One native university stu-
dent said, “Jim Pankiw does
not realize the huge potential
that Native students have; we
are almost up there with eve-
ryone else. I mean the more we
go to school, like University,
and get a career, the more
powerful we are as Native
people; we have more univer-
sity educated chiefs and law-
yers these days. Finally here is
a chance for Native youth to
prove that we can succeed like
everyone else. I'm proud to see
this partnership agreement in
stone, we can now make our
people proud.”

That is exactly what the
partnership agreement is
about, “making people proud,
and making a difference in the
community,” says Jack Hilson,
“I hope that in the future we
can sign more agreements, and
more relationships for a
brighter future for Saskatch-
ewan, involving Native peo-
ple and non-Native people.”
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Grassroots acceptance is key to safety

By Joan Black
Windspeaker Writer

EDMONTON

Events in Ecuador this past
year, where seven Edmonton-
area pipeline workers and a
member of Utah’s Montezuma
Creek Navaho reservation,
Leonard Carter, were captured
and held 100 days for ransom
until mid-December, have im-
plications for First Nations who
do business in the southern
hemisphere.

Despite the hostage-taking,
which they viewed as an aber-
ration, businessmen with con-
nections in South America por-
trayed Ecuador as a relatively
stable country in conversations
withWindspeaker before Jan. 20.
Yet days later the country was
in chaos, with a massive Indig-
enous people’s revolt, a mutiny
by the army which had previ-
ously backed the government,
and a deposed president in hid-
ing. What this suggests is
northerners may not under-
stand the dynamics of working
in countries governed very dif-
ferently from Canada, or they
are downplaying the risks.

Ken Foster, general manager
for United Pipeline Systems in
Canada, was asked if the hos-
tage-taking experience would
change his company’s way of
doing business in South America.

“When we went down there
originally we looked at that situ-
ation,” Foster said, “you know,
it’s an operating oil field we're
working in. There’s five or six
different operators in there and
they hadn’t had this type of
problem before. When we went
down there, we actually did
meet with people down there,

talked to
the owner.

and
found out
their expe-
rience and
what was
required
and what
the risks
were. And
quite
frankly,

the gen-
eral consensus at that point in
time was it was a low-risk area.
Now of course that’s been
proven incorrect.”

City Investing Company Inc.,
a subsidiary of Alberta Energy
Co. is the “owner” Foster refers
to. City Investing subcontracted
the pipeline relining job to
United Pipeline Systems.

“We did have some security,”
Foster continued, “(but) when
we got these 20 plus people who
came out of the bush, fully
armed, that changed the whole
concept in that region.”

Foster says companies have to
look at the risks inherent in do-
ing business in countries indi-
vidually. He hesitated when
asked if he would go back to Ec-
uador, but said “I think with the
proper precautions, yes.” With a
bigger security force. “We had a
(armed) security force before, but
it wasn't as big as the guys who
came out of the bush.

“The Ecuadorian government
in that particular region is very
concerned about this because
that’s a good source of foreign
currency for them,” Foster
added. His firm had only been
in the region two weeks into a
two-and-a-half month, “one-
off” project to “reline 80
kilometers of pipe and come

home.” United Pipeline doesn’t
have an office in Ecuador, but
has a base in Santiago, Chile,
where the company has worked
for three or four years without
incident. The pipe remains un-
lined in Ecuador, Foster said.

Foster told us he had not seen
Leonard Carter for at least 10
days and did not know his
whereabouts. Windspeaker left
messages for Carter at a resi-
dence and with the tribal ad-
ministration office but we could
not locate him.

Dick Wilson, director of public
affairs for City Investing Com-
pany, said “Not really” Jan. 19
when asked if the hostage-taking
incident would change the way
his company did business in Ec-
uador. City Investing explores for
oil then ships it to coastal refin-
eries for treatment or shipping
outby Petro Ecuador. He said his
company had no direct role in the
hostage situation but provided
“administrative support” as UPS
worked to resolve it.

“Ecuador is considered sort of
the island of peace in the sea of
chaos. . . . What (this incident)
does certainly do, it draws eve-
rybody’s attention to being cau-
tious,” Wilson said then. He
added no matter how large a se-
curity force you employ, poten-

tial kid-
nappers
can come
in with a
larger
force.

Wilson
told us City
~ Investingis
_ part of a
_consortium
of oil and
___ gascompa-

* nies work-
ing in Ecuador that previously
discussed safety and security of
employees with the Ecuadoran
government. There are “nine or
ten” such companies altogether.
He said the president, Jamil
Majhuad (who was toppled by
his military chief and driven into
hiding less than 48 hours after
Windspeaker’s conversation
with Wilson) “is trying to imple-
ment a number of fiscal measures
that will bring Ecuador out” of
what Wilson then termed “a bit
of an economic turmoil.”

The measures Wilson spoke of
included pegging Ecuadoran
currency to the American dol-
lar, which local Indians say
would impoverish them even
more than they already are. Sev-
eral thousand Indians, who
claimed to represent an esti-
mated 44 per cent of Ecuador’s
12.4 million * population,
stormed Quito, the capital, and
demanded Majhuad’s resigna-
tion Jan. 21. With some vacillat-
ing military support they also
took control of the congress and
supreme court in protest against
government corruption that had
resulted in their desperate liv-
ing conditions.

In what now proves to be a
major understatement, Wilson
added “He (President Majhuad)

is not getting a lot of co-opera-
tion from the other parties in con-
gress or indeed from some of the
population sectors in Ecuador.”

Wilson said oil and oil exports
is one of the key ingredients to-
ward Ecuadoran economic re-
covery and he felt Ecuador was
“going to have to go.through
what Argentina went through”
a few years earlier.

Wilson also told Windspeaker
before the uprising he had no
knowledge whether or not the
hostage crisis had anything to
do with Indigenous people in
that country being opposed to
oil company exploration. (It is
not widely believed to be.)

And he had no knowledge of
another member of the consor-
tium, ARCO, having trouble
with Native people in Ecuador.
Yet ARCO had to evacuate oil
workers from Ecuador in July
1998 when the Amazonian
Quichua Indians detained pipe-
line employees of another com-
pany to draw world attention to
their plight. Pollution and de-
struction of a supposedly pro-
tected land reserve containing
sacred medicine plants were
among the issues then. ARCO
also has met steady opposition
the past few years from the 4,300
member Achuar nation who are
protecting two million acres of
old-growth rainforest in their
territory

Wilson said when the hos-
tage-taking occurred, an advisor
to his company suggested the
event reflected the mood of
what he calls the “colonials”
who lived along a different
pipeline of theirs when it was
owned by Pacalta Resources.
City Investing bought Pacalta
last May.

(See Meadow on page 11.)

Indigenous identity offers no protection in South America

By Joan Black
Windspeaker Writer

ITHACA, N.Y.

José Barreiro, editor of
Cornell University’s Native
Americas Journal, said two
days prior to the destabilization
of the government in Ecuador
last month the Indigenous peo-
ple had been able to “shut
down the country several
times” through marches.

He talked about risks to re-
source-extracting companies,
tourists and others in South and
Central America and revealed
an intimate understanding of
complex and constantly shift-
ing political systems. Systems
that are sometimes lethal to the
unprepared or arrogant visitor.

Barreiro related he is familiar
with the case of Ingrid
Washinawatok, a Menominee
woman who was killed with
Hawaiian Indigenous leader
Lahe’ena’e Gay and environ-
mentalist Terence Freitas last
March while they were helping
the U’wa Indians design an
education project in the
Columbian Andes. The Colom-
bian Revolutionary Armed
Forces (FARC) has been vilified
for abducting and murdering
the three.

“Columbia is a whole other
culture, you know, of violence.
My advice would be to stay out
of Columbia.”

He said there is no special
protection for North American
Indigenous people working
among Indigenous South
American populations.

“You know, Aboriginal peo-
ple from the North . . . are nor-
mally viewed as just North
Americans,” he said. “Unless
you are working very specifi-
cally with Native organizations,
so the recognition is more
clear—people to people, or-
ganization to organization—
working out clear lines of com-
munication and a common
mandate for work and so forth,
Native people from North
America are not even viewed as
Native people by most folks in
those countries.

“The situations are so differ-
ent in terms of the economics
for Indian people, especially in
the Andean countries. The level
of prostitution and poverty and
the context of Indian people the

_lowest In the economic ladder

makes anyone who is able to
drive a pickup truck or fly in-
tercontinental flights, or have
credit cards in their pocket, or
have fancy suitcases or cell
phones—they’re seen as just
gringos, you know, from the
North.”

To illustrate just how great
the political and class differ-
ences are, Barreiro said that just
20 years ago an Indigenous
Ecuadoran could get his eyes
gouged out for wanting to learn

to read.

“There are many people with
Indian background,” Barreiro
says, “with pronounced ethnic
and pronounced Indian fea-
tures that don’t even consider
themselves Indians in those
countries.”

He’s speaking of some in
Mexico and the South American
countries of Peru, Ecuador and
Bolivia “who just don’t like to
use the term Indian or Native
or Indigenous. They consider
themselves Mestizo . . . you
have people who are clearly
American Indian people, who
mentally refuse to accept that
identity.”

He further contrasts their situ-
ation with the North, where Na-
tive populations are much more
identifiable, living in circum-
scribed areas and outnumbered
greatly by non-Natives. He says
there has also been a very strong
identity revitalization movement
of North American Native peo-
ple in the past 20 years, exceed-
ing South America’s.

“What I'm saying is, people
coming from the North, assum-
ing that because they are Native
people that have some other
recognition, don’t often get it.
Because they’re not seen as Na-
tive people by the Native folks
themselves in'South America.
Often.

“But it makes all the differ-
ence in the world to have
worked out all your contacts

ahead of time, and to be part of
delegations which are clearly
hosted by Native organizations
and then there’s a whole differ-
ent dynamic.

“The other thing,” Barreiro
cautions, “is that the revolution-
ary groups, the guerilla groups

. . often view Native people. .
. from their own countries as

. trouble. As people who are not

very controllable, have their
own agendas or their own tribal
group. And so, the ones hold-
ing the guns—the ones in
armed stances against their
own government, the ones that
are likely to conduct
kidnappings and so forth—
they’re not Indigenous based.
They may have a lot of Indig-
enous people in their ranks, but
.. most of them don’t have any
kind of positive position to-
ward Native people. That is cer-
tainly the case in Colombia.”
Barreiro says very often in
Latin America, guerilla groups
are in conflict with the poorest
of the poor. “We saw that in

‘Nicaragua with the Mesquitos

and the Sandinistas going to
war. . ..

“It's complex. It's very differ-
ent,” said Barreiro. “We saw
that with the case of Ingrid, you
know, and FARQ. When they
were kidnapped there were im-
mediate contacts made and im-
mediate information trans-
ferred about who she was, and
yet they still killed them. In fact,

I believe they killed them be-
cause they were there to meet
Indians, partly. FARQ and the
U’wa were at odds over the ter-
ritorial integrity of the U'wa’s
land and so forth and FARQ's
assumption that they had juris-
diction over that land because
they had the guns.

“People have to be very care-
ful. My advice,” Barreiro said,
“is really study the area. Take
the time. Get to know who it is,
what stances they take. Home-
work, homework, homework.
Just because one has a dark face
and the other one has a dark
face does not mean that the
mind is the same.

“In a place like Ecuador, for
instance” he says, “you have a
tremendous conflict between
the Andean peoples, Quichuas
for instance, moving into the
Amazonian tribal lands. There’s
a whole lot more Quichuas than
there are . . . different Amazo-
nian tribes. And the Amazonian
tribes don’t even consider the
Quichuas Indigenous. They say
‘No, these folks are colonists,
coming in, taking our land just
like the white people would.””

Barreiro sums up by reinforc-
ing that delegations should not
ignore the local politics. And if
you are going to the southern
hemisphere representing busi-
ness concerns, you should
know how that is viewed. Re-
source extracting industries are
particularly suspect, he says.
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Meadow Lake shares knowledge

(Continued from page 10.)

Wilson says he discovered
these were 260 “landowners”
along the pipeline route, con-
sisting of farmers and coastal
people who had moved inland
looking for a better living. These
did not include any Indigenous
people. Eventually they were
compensated and 259 of them
were evidently on-side with the
pipeline, Wilson said. He said
the one hold-out was the person
who “jumped to the media”
when the hostage-taking began.
But Wilson defends Pacalta’s
efforts to work with the local,
non-Indigenous landowners
through the Nanpaz Founda-
tion to provide job training op-
portunities to ensure their self-
sufficiency and ongoing con-
tentment with the deal. He says
the foundation is also working
with Indigenous people to help
diversify their economy and
help preserve native plants.

“It’s my understanding,”
Wilson said, “that the Indigenous
population is much more, I don't
know if the word is recessive or
much more reclusive in the rain-
forest itself. I think where they're
coming from is that they don't
want any intrusions on their life-
styles. Period.” He adds he
doesn’t think the colonials get
along with the Indians because
they “represent an intrusion on
what was pristine.”

He admits that oil companies’
effect on the environment has
been “terrible” too, but says in
recent years his company is ap-
plying Canadian standards of
environmental protection in
their work in Ecuador.

Even so, that the public affairs
director of a company doing
business in South America

should be so out of touch with
the mood and aspirations of a
huge Indigenous population in

- the country they’re extracting

resources from suggests some-
thing or someone is missing
from their profit equation.

A different approach to work-
ing in the southern latitudes is
suggested by Contigo Interna-
tional, a non-profit organization
of Meadow Lake Tribal Council
(MLTC) in Meadow Lake, Sask.
whose mandate is “to promote
the integration of export ready
Aboriginal firms and organiza-
tions into the mainstream of
Canadian business and trade
opportunities.”

Contigo Director Siva
Chidambaram, based in Ot-
tawa, says Contigo was formed
by Meado Lake’s nine First Na-
tions in 1997 “to share their ex-
perience in export and eco-
nomic development and to
build the capacity of export-
ready companies.” Currently
they are involved in develop-
ment projects in Nicaragua and
Mexico, and they provide ongo-
ing practical support between
Aboriginal companies here and
disadvantaged Indigenous
groups in Central America and
elsewhere.

Verne Bachiu, director of
policy and planning for MLTC,
said Jan. 18 that Mesquito Indi-
ans from Nicaragua came to

Canada during their decade- *

long revolution in the 1970s and
expressed an interest in
partnering with Canadian Na-
tive groups on forestry projects
when they returned home.
Logging is still on hold be-
cause of local legal wrangling,
but Bachiu says development
possibilities look positive in

Nicaragua, which has had two
democratic elections in a row.
“The key to health and safety,”
he says, “is having strong local
relationships.” He says MLTC
has personally visited minority
communities and rolled up their
sleeves to assist where invited.
“The Latino communities them-
selves are shareholders in the
companies that we have, so they
have a direct interest in what
we're doing and we feel that is
really the best protection.

Bachiu estimates the
Mesquito Indians are only five
to seven per cent of the Nicara-
guan population, but in the iso-
lated communities where MLTC
works, they represent the major-
ity. From other sectors, Bachiu
says “there’s always risk, but we
think it’s a manageable risk.”

He says all their projects are
in the development stage only,
but they have met with cabinet
ministers and the president and
have made themselves known
in Nicaragua. When they get to
the point where they want to
station Canadian talent down
there “that is when the health
and safety of Canadians in a for-
eign country would become
more of an issue,” Bachiu said.
MLTC recognizes the need at
that time to strike a balance be-
tween Canadian and local
workers and interests.

“I think you have to be
knowledgeabe about the condi-
tions. You have to use common
sense. We were in touch with the
Canadian consulate on a con-
stant basis. And really our main
protection is having a good re-
lationship with local leaders
and local communities, who

will essentially look out on our
behalf,” Bachiu said.

MISSING PERSON

Have you seen this person or heard of his where abouts?

RUFUS STANDINGRIBBON (PAYOU)

October

Born: April 4, 1946

Description: Native male, 5 foot 9
inches tall, approximately 146 Ibs
with grey hair and brown eyes, slim
build. Rufus was last seen on

26th, ~ 1999. - at

approximately 10:00 am in Spirit
River (northwestern) Alberta. Mr.
Standingribbon is a Band Member of
the Sturgeon Lake Cree Nation in

northwestern Alberta.

Anyone who has knowledge of the
~ whereabouts of this individual is
asked to contact the Spirit River
RCMP at (780) 864-3553 or the
nearest police department.

The friends and family of this

individual

appreciate your

assistance in this matter.

By Yvonne
Irene Gladue
Windspeaker
Staff Writer

WINNIPEG

Celebrating
Nunavut: Art
From a New Ter-
ritory is an ex-
hibit showcased .
at the Winnipeg
Art Gallery that
features carv-
ings, prints, and
drawings by art-
ists from Cana-
da’s newest terri-
tory.

Nunavut art on
display in Winnipeg

“As of April 1st
1999, the map of

Canada was
changed. We now have a
new territory,” said

Darlene Wight, curator of
Inuit art. “This exhibition
is celebrating art from the
art-producing communi-
ties of Nunavut. It is a
wonderful event. As a
creation of the new terri-
tory, it seemed appropri-
ate to mark this event with
an exhibition of Inuit art.
All the art was drawn
from the Winnipeg Art
Gallery’s collection of con-
temporary Inuit art. We
have a collection of over
10,000 pieces,” she said.

There are works in the
show that date from the
early 1950s to 1999.

Iséétoogook Qiatsuk

“As you walk through
the exhibition you can see
the differences of the
stone work from the dif-
ferent areas of the north,
The green stone from Cape
Dorset, the grey stone
from the Arviat and the
whale bone from the
Baffin region,” said Wight.
“On display we also have
prints and drawings from
Baker Lake and wall hang-
ings from that ared,” she
said.

The show will run until
May 7.

“We are getting a very,
very, positive response
from the people,” said
Wight.

Phoenix fair
draws quality
Native artists

By Yvonne Irene Gladue
Windspeaker Staff Writer

PHOENIX, Arizona

A celebration of vibrant Na-
tive art and crafts will be
showcased at the Heard Mu-
seum’s 42nd annual Indian
Fair and Market on March 4
and 5 in Phoenix, Arizona.

Native American music,
dance, children’s activities
and Native food will all be
part of the two-day celebra-
tion.

“Last year we had an en-
tirely new facility open. A
brand new amphitheatre. It
was available for a lot of the
performances and changed
the way the fair was laid out,
made it much more acceptable
for larger crowds, more room
for the people to walk around
and the artists had a bit more
room while working. The
tents were not as congested
with people. It made it amuch
more fluid event,” said
Rebecca Murray, media con-
tact at the Heard Museum.
“We draw about 20,000 people
over the weekend,” she said.

This high calibre event

draws nearly 500 of the na-
tion’s top Native American
artists who display and sell
their authentic arts and crafts.

“In terms of the feedback
that we get from the artists at
the fair, this fair is certainly
one of the best,” said Murray.
“When it originally started in
1958, it was a smaller commu-
nity event. Although it’s
grown in leaps and bounds,
the quality and the commu-
nity feeling certainly has not
diminished. If anything it has
grown,” she said.
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Bands holding federal government responsible

(Continued from page 1.)
It has taken a lot of work by a

lot of people to fund, research
and argue the case, but the effort
was always seen to be worth-
while, he said.

“We've always felt the law re-
quired the government to per-
form these trust responsibilities,”
he said. “So we finally had to go
to court and involve the judicial
branch in enforcing these laws we
know require the government to
fulfill these trust responsibilities.
We've felt like we’ve had a strong
case all along and the courts are
vindicating that view, so far, and
we expect to prevail no matter
how far up we have to go.”

The Six Nations of the Grand
River (Ontario) council isinvolved
in a similar action against the Ca-
nadian government. Six Nations’
Land Claim Research Director Phil
Monture has overseen the court
fightsince1994. He told Windspeaker
his council recently struck a prom-
ising deal with Indian Affairs Min-
ister Robert Nault.

“On Jan. 13, Minister Nault was
here. He's agreed that we'll inves-
tigate setting up an independent
tribunal to negotiate resolutions to
our ¢laim. But we require it be cabi-
net approved, it can’t be under the
INAC mandate, and he agreed. It’s
got to have cabinet approval by
June, by the summer break, or the
court case will continue,” he said.

The Haldimand Deed of 1784
set aside six miles on either side
of the Grand River, from its mouth
to its source, for the Six Nations
as areward for loyalty and assist-
ance to the British Crown during
the American Revolution. The
deed covered close to one million
acres; the current reserve is about
45,000 acres and Monture’s staff
has researched every plot of land

in the Haldimand tract. Six Na-
tions claims that most of the alien-
ated land was never surrendered
and most of the money from the
Six Nations trust fund (where pay-
ment for any land that was legally
surrendered should have been de-
posited) is missing. Like NARF
with the Cobell case, Six Nations
has sued for an accounting of its
assets held in trust by the federal
government. Estimates vary.
Former Indian Affairs minister
Ron Irwin said several years ago
that the Six Nations claim could
cost the government close to $30
billion if it’s successful.

“No doubt the fallout’s big if we
win so that’s why [Nault’s] agreed
tositdown and we're going to know
in the beginning of February how
we’ll start setting up this mediation
process or tribunal,” Monture said.
“We're not withdrawing our claim.
Remember that was the minister’s
big one: we won't talk to you un-
less you absolutely discontinue your
litigation. We agreed that putting it
in abeyance is OK for now.”

Nault’s gesture to set this process
up as a way of solving the Six Na-
tions lawsuit is a significant step for-
ward. Monture believes it’s a sign
the federal government realizes they
have to deal with these issues.

“I'think Canada’s coming to grips
with the fact that these are liabilities.
These are not moral liabilities,
they’re legal liabilities,” he said. “No
matter how you try to fluff it off, it’s
still a debt that Canada owes. So to
say you've got a surplus this year,
that’s only a half-truth.

“It's just a matter of when it’s go-
ing to happen. The best way to re-
solve these issues is a negotiated
settlement because there’s a lot of
win/win scenarios if people will get
the chip off their shoulders and sit
down and try to resolve things as

Fishery ban lifted

By Roberta Avery
Windspeaker Contributor

WIARTON, Ont.

An Qjibway chief is claiming
partial victory in a decision by
the Natural Resources ministry
to lift a ban that had effectively
closed Ontario’s largest Abo-
riginal fishery.

“We feel our intervention played
arole,” said Chief Ralph Akiwenzie
of the Chippewas of Nawash on
the Cape Croker reserve.

Last month, the Nawash band
took the first steps to take the
ministry to court over its ban on
the purchase of fish—except
commercially undesirable
chub—caught along 200 kilo-
metres of shoreline from Kincar-
dine to Collingwood. Natives
have fished the area almost ex-
clusively since a 1993 court de-
cision recognized their priority
right to the resource.

The lifting of the ban is not
related to the upcoming Ontario

Divisional Court judicial review

of the ministry’s actions sched-
uled for the end of January, said
ministry spokesman John
Cooper.

“We're into a new season. We
saw no reason to expand the
ban,” said Cooper.

That’s good news for Cape
Croker commercial fishermen,
like Philip Jones, who depend
on fishing for a living.

Theban took away his income

for six weeks, making it a miser-
able Christmas for his wife and
children, said Jones.

“We should be compensated.
All the fishermen feel the same
way,” said Jones as he docked his
fishing tug after a cold morning
out on Lake Huron.

While the ministry claims the
lake has been over-fished and
whitefish stocks are low, Native
fishing tugs are each hauling in
about 900 Ib of whitefish a day,
said Jones.

The ministry will start all over
again in its monitoring process of
Native fishing activity, said Cooper.

The ministry could issue bans
on fish purchases again if the
winter is mild and ice on the lake
doesn’t restrict fishing activity,
said Cooper.

“Last winter we didn’t have
much ice, so a lot of fish had been
taken by the spring,” said
Cooper.

Though the ban has been
lifted, Akiwenzie believes the
matter is ongoing. His band will
continue its court action against
the ministry. Meanwhile medi-
ated talks aimed at settling the
dispute over the fishing resource
are to resume in early February.

The Nawash band issued fish-
ing licences to more than 30 of
its members in early January.
Akiwenzie expects more than
twice that number of licences
will be issued by the spring.

“Fishing is a very important
part of our economy,” he said.

opposed to the adversarial ap-
proach that Canada and Indian Af-
fairs has taken in the past where
they said it’s our money, it’s our
rules, you play our game or you
go tohell,” he said.

Montreal lawyer James O'Reilly
is representing central Alberta’s
Samson Cree Nation in its $1.4 bil-
lion lawsuit against the federal
government. O'Reilly said he’s
convinced that old, racist, paternal-
istic notions were mixed with
backroom political dealing to
cause the breaches of trust and fi-
duciary duty that his client alleges.
He said the money earned by oil
and gas resources on Samson Cree
land were used by the government
while it was being held in trustbut
the government did not exercise
due care when it came to protect-
ing the assets of the band. Money
was poured into Indian Affairs’
consolidated revenue fund and
was used as a government asset
rather than a Samson Cree asset,
he alleges.

“The problem with the consoli-
dated revenue fund is that there’sa
national debt that’s close to $600
billion. That means that it’s a defi-
cit account. What this involves is
essentially what can be described
as a IOU or a simple credit to the
band and then they make an ac-

counting entry into what they call

trust accounts. But there’sno physi-
calmoney that’s credited to the trust
accounts. It’s a “call’ upon the so-
called consolidated revenue fund,
which means it’s a call upon fed-
eral finances,” he explained. “But
then, instead of looking after it, they
say the only thing you candois pay
interest. So the federal government
says ‘we will only pay interest and
we will determine the rate of inter-
est.” Thenthey doasleight of hand.
They say ‘we will pay you interest

i+l

Canada

based on long-term government of
Canada bonds.” But the trick is: the
rates are not the rates that you
would get if you bought a long-
term government of Canada bond
at a particular time.”

Native trust account holders
were always paid interest at the
lowest possible rate, O'Reilly said,
allowing the government to ben-
efit from the investment income
generated by money which be-
longed to the band. The Samson
statement of claim alleges the
Samson trust funds could have
been two-and-a-half to three times
larger than they are if government
officials had invested the money
prudently.

“We have to show that they
didn’t treat these monies as the
normal, prudent person would
treat them. You've gotto watch the
shop. Our main beef is that they
weren’t watching the shop and in-
tervening when something dam-
aging was happening.”

O'Reilly said the government
should have known the trust fund
owners would have objected to
how their assets were managed.

“The Indian Act was never de-
signed for large amounts of
money,” he said. "Never. It's not
meant tobe a system that can prop-
erly manage large sums of money
because no one is assigned to do
this type of thing.”

Up until about 1969, the interest
rate on Indian trust accounts was
frozen, he said. Then as the
Trudeau government prepared
major changes to the Indian Act,

the government changed the way

the monies were managed.

“This was all at the time of the
White Paper, the famous Indian Act
consultations, and part of this was
they said, well, this is going to get
out of our hands. The Indian Act’s

»
® a\a

going to be abolished and all the
Indians are going to become white
men. So, they didn’t really look at it
as anything long-term. So, they
started with a system that made a
bit of sense in the 1960s but made
no sense starting in the 70s and the
80s in the years of high inflationand
the world oil crisis when interest
rates started to shoot way up,” he
said. “They had absolutely no sys-
tem and they didn’t consider it was
necessary tohave a system because,
essentially, they said with Indian
people. .. whatever we do with In-
dian people is a pure matter of our
discretion. They should be thankful
that we're helping them out.”
O'Reilly believes he can convince
a judge the department used
money generated by band-owned
assets to shrink the cost of its obli-
gations to Native people.
“Personally, I think one of the
great driving forces behind this was
that the feds” ambition was to get
Indian people to use their own
monies, when they had monies
even from resource development,
and spend it on what would be
normal program spending for the
federal government. So, try to get
the Indians to use their own money
and save the feds from those expen-
ditures and at the same time en-
courage a little bit of hostage men-
tality by saying we can make per
capita distributions (PCDs) from re-
source development and the more
we encourage that, the more we
savemoney on programsand serv-
ices and the more the people will
become used to this,” he said.
Monture, Echohawk and
O'Reilly agree that the Crown’s
paternalistic, colonialistic attitudes
towards Native people led to this
situation, a situation that bureau-
crats and politicians never thought
they’d everbe called to account for.
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ENVIRONMENTAL ASSESSMENT

SPEAK OUT!

You are invited to participate in the
review of the Canadian Environmental
Assessment Act. The Act requires that

the environmental effects of a project

Public Consultations

Ottawa — January 31
Victoria — February |

Calgary — February 4

Edmonton - February 7

involving the federal government receive

careful consideration and provide

opportunities for public participation

in the assessment process.

Submissions may be made in person,

in writing or at our Web site.

For information, see our Web site

or contact: Ghislaine Kerry
Tel.: (819) 953-0179 (call collect)
Fax: (819) 953-1207

E-mail: ghislaine kerry@ceaa.gc.ca

Www.ceaa.gc.ca

A4

Canadian Environmental
Assessment Agency

lqaluit — February 17

Thunder Bay — February 21|

Toronto — February 22
Regina — February 28

Winnipeg — March 2

St-John’s — March 7

Fredericton — March 8

Montréal — March 9
Halifax — March 13

Agence canadienne

Vancouver — February 2

Whitehorse — February 9
Yellowknife — February 15

Saskatoon — February 29

Charlottetown — March 6

Quebec City — March 15

Lansdowne Park

Empress Hotel

Simon Fraser University
Holiday Inn, MaclLeod Trail

Coast Edmonton
Plaza Hotel

Westmark Hotel

Explorer Hotel

Royal Canadian Legion Hall
Lakehead University
Westin Harbour Centre

Hotel Saskatchewan
Radisson Plaza

Sheraton Cavalier

The Lombard Hotel

Delta PEI

Hotel Newfoundland
Sheraton Fredericton Hotel
Guy-Favreau Complex
Sheraton Halifax

Hilton Québec

d'évaluation environnementale
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Aboriginal women publish

memories of home

By Yvonne Irene Gladue
Windspeaker Staff Writer

TORONTO

A book written, illustrated,
published and edited by Native
women, “My Home As I Re-
member” is based on their
childhood memories of home.
The book covers more than 60
women, young and elderly,
from Canada’s prairie prov-
inces, New Zealand, Hawaii,
Australia and Mexico. Through
the process of writing their
memoirs the women reaffirm
their cultural origins and ex-
plore almost forgotten memo-
ries. The glossy covered book

includes a collection of poetry,

songs and illustrations.

It is published by Native
Women in the Arts and edited by
published writers, the founder of
Native Women in the Arts,
Sandra Laronde, and accom-
plished writer Lee Maracle.

“On behalf of Native Women
in the Arts, I asked the contribu-
tors to write about anything on
home. Anything from an ac-
count of their childhood home,
to their meaning of home. Their
connection to home, with their
bodies, mind and spirit. The
home we have always dreamed
of, or whatever image “home”
conjures up,” said Laronde. “I
believe that home is something
that is carried with us every-
where, like the shell of a turtle.
Home is at the centre of our
lives, it is about people, land,
culture and what we dream. The
way in which we remember
“home” is crucial, and how we
dig up forgotten and buried
memories of home is equally
significant,” she said.

Maracle, in her recollection of
home writes, ‘Home. It shapes.
No man assisted. My mother,
none assists me now. No pic-
tures adorned her wall. Mine
are covered end to end. No
matching plates. I'd rather not
eat than not have matching
dishes and silverware. No cur-

tains on the few windows. My
windows have lace curtains that
I made. Home. It shapes.
Laronde was also managing
editor of “In A Vast Dreaming”
and “Sweetgrass Grows All
Around Her”, which were the
first two publications that the
non-profit Native Women in the
Arts was responsible for.
“Native Women in the Arts
continues a unique and national
role in publishing and promoting
Aboriginal women’s literature in
Canada and throughout other in-
digenous communities,” said
Laronde. “Another book is al-
ready in the works. The next
book we are looking at is dedi-
cating a book to women role
models. We are presently accept-
ing submissions from women

who are leaders in their commu-
nities. We want to document who
our women leaders are. Women
who may not be out there in the
spotlight, but are well known in
their communitie’s,” she said.

Laronde is from Temagami,
Ontario. She belongs to the
Teme-Augama-Anishnabai peo-
ple. She is co-artistic director at
Native Earth Performing Arts in
Toronto.

Two book launches for “My
Home As I Remember” are
scheduled to be held sometime
in April—one in Toronto, the
other in Vancouver. These
events will include entertain-
ment, guest speakers, a speech
honoring women, a visual arts
display and readings from some
of the authors.

A13 part series coming thls fall to m

.' featuring the History of Northern Saskatchewan “
1 This half hour series will take you through i
g the heart of the land. /|
. Embark with us on an exciting journey 4

to relive the past

§- and give a shining light to the future. - '¢
Ny oy gy CPeCk your local listings. _ g g
Bkl [ T e L

c/o Y'utthe Askiy Productions
P.O. Box 1529 La Ronge, Saskatchewan
ph: (306) 425-4003 fx: (306) 425-3123
e-mail: mbc.tv@sk.sympatico.ca

g

Video Production House of Missinipi Broadcasting Corporation

February 2000

ROCKY FUNERAL HOME

4804 - 48 St., Rocky Mountain House, AB
Phone: (403) 845-2626

SYLVAN LAKE FUNERAL HOME

5019 - 47 A Ave., Sylvan Lake, AB
Phone: (403) 887-2151

PROMOTE YOUR BUSINESS OR EVENT

You name it, we customize it!
o Jackers® Mucse LaPeL Pins e Hats e T-SHirTse Pense Erce

Call Michael Morris at Mohawk Promotions

1-888-999-9389

Email: quickq@sprint.ca

NEW from
LNER

Canada’s top native playright delivers
another explosive hitl Find out what the
bomb threat at Vancouver's Firehall Theatre
was all about.

alterNatives

by Drew Hayden Taylor alrerNatives

available from your local bookstore or order toll-free
1-800-387-0172 - S. Ont. 8 Quebec 1-800-387-0141

ISBN 0-88922-428-5 « drama * $16.95

26th Annual

Denver March
Powx Wow

March 17 -19, 2000

Denver Coliseum, Denver, Colorado

— 1999 Princess: Miss Allison LaPlante —

MASTERS OF CEREMONIES: ARENA DirecTOoR:  Jonathan Windy Boy
Dale Old Horn % Tom Phillips HEAD JUDGEs: Fabian Fontenelle
I Kenny Scabby Robe Merle Eagle Speaker

Now Avaitasie: "OrriciAL” 251H ANNUAL Denver MarcH PowxWow Vipeo

The "Official" 25th Annual Denver March PowxWow Video can be purchased from Orr's

Trading Company for only $20.00 plus tax and shipping. Contact Orr's Trading Company at

303.722.6466 orwriteto: Orr's Trading Company, 2654 South Broadway, Denver,CO80210.
Video offered by: Orr's Trading Company and Ecliptic Productions

Granp EnTries: 11 am & 7 pm, Friday, 11 am & 8 pm, Saturday & 11 am, Sunday
Apwmission: Under 6 & Over 60 FREE, $12 three day passor $6 perday, Special Student Group Rates

Host HOTELS:

Double Tree Hotel - Denver Red Lion Hotel
3203 Quebec St. 4040 Quebec St.
800.222.TREE (8733) 800.RED.LION (733.5466)
Flat Rate $69 (plus tax) Flat Rate $62 (plus tax)

Denver March Pow *Wow, Inc P.O. Box 19178, Denver, CO 80219
(303) 934-8045 (303) 934-8046 Fax

women dre

cutout.. i
television )

Apply for a wtndowment...
a fund for techmcal trainipg.

For more information,pleasm

e wm 1-800-575-7317 or

SR
Email: foundation@wtn.ca

PO Box 158, Station L
Winnipeg, MB R3H 0Z5
Faxc 204-774-3227

Downioad an application at www.wtn.ca
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Jackets & Caps ¥ Shirts| Ty, new plays make awesome theatre

By Kenneth Williams
Windspeaker Contributor

TORONTO, Ont.

S g

» For 17 years, clubs, schools and
g businesses across Canada have
i\ relied upon STAR  City
) PROMOTIONS for their custom

printed promotional products.

Two new plays opened
within two days of each
other in Toronto this last
January, and epitomized the
healthy state of Native thea-
tre in Canada.

The first play, The Trickster
of Third Avenue East, is an
auspicious debut for first-
time playwright Darrell
Dennis, while the musical
Rose is the long-awaited
third instalment to Tomson
Highway’s Wasaychigan Hill
saga that started with Rez
Sisters and Dry Lips Oughta
Move To Kapuskasing.

The Trickster of Third Av-
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Leo & Leona Ph./Fax: (780) 352-0168
Thiessen 1-800-386-7251

3 cut beads, size 10 - now available in 41 colors
3 cut beads, size 12 - now available in 35 colors
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Charlotte cut beads, size 13 - now available in 37 colors |

5427 - 36th Avenue, Wetaskiwin, AB T9A 3C7

Have you
practised nursing
in the north?

The Aboriginal Nurses Association of Canada
istrying to contact nurses who formerly worked
in isolated First Nations communities but have
since left. Thisis part of a survey on the factors
which affect nurse recruitment and retention,
in conjunction with Health Canada.’

The interviews are confidential and held
through an independent research firm. If you
would like to participate, please call Catalyst
Research at (613) 565-4081 (collect).

Our thanks in advance.

Tel: (613) 724-4677 -

Aboriginal Nurses Association of Canada
3" Floor, 12 Stirling Ave., Ottawa, ON K1Y 1P8

Fax: (613) 724-4718

Email:info@anac.on.ca *» Website: www.anac.on.ca

"Giveaway"
Blankets

Call 1-800-517-6653
for FREE catalog.

Let us help you with gifts for
your "Giveaways."

www.traderoutesnw.com
10041 S. March Pt. Road,
Anacortes, WA 98221 USA

We offer a complete line of

(ap to 15% off)

enue East is the debut play
from Shushwap actor Darrell
Dennis. If you want to put a
face to the name, he played
Frank Fencepost on the TV
series The Rez and was the
dancing Native guy in the
Out of the Blue ad that paro-
died the Village People’s
“YMCA.”

Like I said, this is his first
play, and it’s an awesome
one.

Trickster is a tight, fast
moving, three-hander that
revoives around Roger, a
chronically unemployed, al-
coholic writer; Mary, his
waitress/actress girlfriend;
and the Trickster, who strolls
into their lives and proceeds
to screw around with them.
The play is funny, tragic and,
when the Trickster really
wants to show his stuff, sur-
real.

Ryan Black as Roger and
Michelle St. John as Mary are
gripping as a young couple
clinging desperately to a fail-
ing relationship. Things are
really tough for these two.
Roger can’t even get a job in-

down just to put food on the
table. Mary’s acting career is
over before it gets started,
and, to top it all off, she’s
pregnant. But wait, it gets
more interesting when Billy
Merasty, as the Trickster,
strolls into their lives.

The Trickster is full of
promises, both real and fan-
tastic, and the resulting
chaos forces Roger and Mary
to confront the ghosts of
their pasts.

Dennis, however, doesn’t
go for the easy ending. Roger
and Mary will not live hap-

material from him in the fu-
ture. It is fitting that we see
the work of an emerging Na-
tive playwright just as a pio-
neer in contemporary Native

theatre, Tomson Highway, is from beginning to end. The The Trickster of Third Av-
premiering his new play. emotions swing from the ex- enue East runs from Jan. 19 -

Even though he may disa- treme: an unborn baby to Feb. 12 at the Poor Alex ¥
gree with this statement, screaming to be born while Theatre, and Rose runs from
contemporary Native theatre her mother is stomped re- Jan. 21 to Feb. 5 at the Helen ;

in Canada wouldn’t be as

Tomson Highway

strong as it is without High-
way. He founded Native
Earth Performing Arts, and
then wrote two hugely influ-
ential plays, Rez Sisters and
Dry Lips, which made all of
Canada take notice of Native
theatre. Highway dreamed
of a cycle of seven plays on
and about the people of the
fictional reserve of
Wasaychigan Hill. It was a
grand dream, but few people
doubted him after the suc-
cess of the first two plays left
everyone impatiently wait-
ing for the third.

They waited and waited.
Highway had a new play,
Rose, completed, but no one

lems with the play. Early
readings proved that the
play and the music were
both very good. But it had 19
characters!

Most Canadian play-
wrights rarely write any
script that needs more than
four actors if they want to
get produced in this country,
and here Highway had writ-
ten a grand opus that would
test the financial courage of
any Canadian theatre.

It would take the Univer-
sity College Drama Program
of the University of Toronto

tal tragedy, and blends
bopping, energetic songs
with intense satire in an
emotionally satisfying roller
coaster. It is theatrical magic

peatedly on the stomach, to

MICHAEL COOPER PHOTOGRAPHIC

the surreal: dancing avoca-
dos and male swimsuit mod-
els waving huge phalluses.
All of this, believe it or not,
works so wonderfully that
you don’t realize the play
has a running time of more
than three-and-a-half hours.

Rose centres around two
struggles: Emily Diction-
ary’s struggle to lay the
ghosts of her lesbian lover
and her unborn daughter to
rest; and a battle between the
men and the women of
Wasaychigan Hill over
building a casino in the com-
munity hall. Some characters
from the previous two plays
are back: Big Joey, Zachary

Keechigeesik, Philomena
Moosetail, Annie Cook,
Emily Dictionary, and
Veronique St. Pierre.

The young cast, all but one
non-Native, rise to the chal-
lenges of this script. Thir-
teen-year-old Alana
Brascoupe, who plays the
ghost of Rosetta Dictionary,
Emily’s unborn daughter, is
the only Native cast member.
Highway anticipates that
this might be an issue, and is
quoted in the program as
saying “When I look at peo-
ple, I see either kind people

belief in casting according to
race: that is, Native charac-
ters should be played by
Native actors, but I can’t
deny what I experienced.

Gardiner Phelan Playhouse.
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terview any more, his writ- wanted to produce it, which Jeremiah Keechigeesik, 3y

ing isn’t selling, he’s drink- was more because of the sad Pierre St. Pierre, Gazelle ¢

The Chief of the Undersea ing too much and he’shawk- financial nature of Canadian Nataways, Creature p

POtl atCh Ch';;‘,:(;gff;%’;glsa;ket ing anything that isn’t bolted theatre than because of prob- Nataways, Hera :

S blatr;lkets, Al pily ever after just because to take Rose off the pageand or unkind people. The color
T e they’ve had cathartic mo- put it on the stage ten years of their skin doesn’t matter.” .
TRADING POST affarduly ments, but you do know that after the premiere of Dry ~ Normally I would agree,
blankets.and gifts, their lives are now their own Lips. It was a long wait, but but not this time. Ironically, :
B R 7 e as low as *4%* and they realize they can worth it. In this third instal- the fact that a mostly white ;
Call 1-800-517-6653 survive. ment of the Wasaychigan cast is portraying Native 3
Monday-Friday *Discounts available on This is a very, very strong Hill saga, nghway people so well and so hon- %
8:00 a.m. - 8:00 p.m. PST quantity blanket debut for Dennis and we can seamlessly blends satirical estly intensifies the power of 3
purchases. look forward to more good comedy with low-down bru- this play. It goes against my i
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Buying life insurance

makes sense at any age |

By Joan Black
Windspeaker Writer

PRINCE ALBERT, Sask.

Planning for retirement, for
the time you cannot work be-
cause of injury or illness, or de-
veloping a contingency plan in
the event of the death of your
principal breadwinner makes
sense, and so does starting early
rather than late to save for the
future. Many people, however,
put off financial planning, some-
times until it 1s too late.

Stuart McLellan of First Na-
tions Insurance Services Ltd.,
which provides group insurance
and pension benefits to compa-
nies with Indian ownership, says
it is a real challenge to persuade
many young people to consider
insurance.

“We have to convince people
they require some sort of retire-
ment savings,” he said.

Company manager Helen
Burgess adds, “As Indian peo-
ple we really didn’t give much
consideration to our future at all
with respect to putting money
aside and planning financially
for our retirement years. I think
that was because traditionally
we didn’t have to worry about
that because we had our ex-
tended family who would help
us when we reached that age.
But I think that slowly our life-
style is changing, and in order
to remain realistic, we do now
have to plan.”

McLellan says, “There’s a lot
of different service providers out
there. There’s financial planners,
there’s chartered financial ana-
lysts . . . but generally the first
place to start would be with a
life insurance broker. Explain to
them what your current situation
is, whether or not you’re mar-
ried, whether you’ve got chil-
dren, what your plans for the
future are,” he said.

McLellan points out that in-

surance premiums increase |
markedly for even five or10 ex- §
tra years in age. If you purchase |
insurance early, you can obtain §

a locked-in rate for life,

Many Narions FINANCIAL SERVICES LTD.
subsidiary of
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L2 I Benefit Co-operative 1]

Building Canada's Largest Aboriginal Economic Network

whereas, if you wait until you |

are older and certain health

problems develop, you may §

never be able to buy insurance.

Burgess says her company’s |
view is that although everyone §
should have life insurance, the |
need is greater when there is one |
principal breadwinner and sev- §

eral small children in a family.

“For example, if it were the §

husband that were the breadwin-

ner in the family and something |
were to happen to him, if the |

wife had no skills and no expe-

Many Nations Delivers:

« Employee Benefit Plans

« Pension Plans and Pension Administration

» Individual Life and Disability Insurance

« Investment Counselling Services and Products

« Pension and Benefit Management Seminars

» Regular On-Site Service From Local Representatives

. Registered-Education Savings Plans

rience in the workforce it would |

mean that she would have to
then go out and pick up those
skills in the event her husband
passed away,” Burgess said.
She explains this would dras-

tically affect the homelife and |

there would be new expenses.

For instance, the children
would have to be in some kind of
daycare while the mother at-
tended school. “I think most in-
dividuals don’t realize what an
all-encompassing situation it is if
(something were to happen to) the
major breadwinner in the family.”

“It’s one less mouth to feed,
but the bills are all the same,” is
the way McLellan sums up los-
ing a breadwinner.

Burgess says if you buy life
insurance as an individual, the
cost of your premiums will de-
pend upon your health, age, oc-
cupation and other factors—and
you will have to provide certifi-
cation of your health status, even
if you are young. Group insur-
ance rates handled through your
employer, on the other hand,
may be set without you having
to provide medical evidence you
are healthy.

(See Buy on page 17.)

ABORIGINAL

inancial services

CORPORATION

Aboriginal Financial Services Corporation takes pride in
providing a wide range of financial services to our governments,
communities and businesses.

Having completed business finance work, we are employing
our experience and expertise to offer the following services to
Aboriginal community members and businesses.

Auditing and Accounting

Tax Consulting and Planning
Business Plans

Market Feasibility Studies

Business Evaluations

Computer Consulting and Training
Program Assessments and Evaluations

The team consists of:
= Herb Strongeagle, B. Comm.
= Trent Blind, B.A., B. Admin.
w James Chan, B. Sc., CMA

Contact Herb Strongeagle at the following address:
209—1715 Pritchard Rd. RR1, Cowichan Bay, BC VOR 1NO
Phone: (250) 746-6102 ® Fax: (250) 748-7122
E-mail: herbstrongeagle@hotmail.com

Contact the Customer Service Centre at
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to locate your nearest Many Nations Service Representative
or visit www.manynations.com
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Original art by Natalie Rostad

Make Financial Plans today for tomorrow.

Financial experts agreeifyou don't think about financial planning now, it could
prove to be costly later. That's why your Royal Bank. financial services
professional is ready to answer all your questions today so that you can start
building a secure tomorrow. We can help you make the right choices on
everything from planning for home ownership to your child's education to your
insurance requirements. As “Partners in your Future”, we are committed to
ensuring your financial and banking requirements are being met. Contact us

at any of our branches to find out more.

ESSENTIAL ABORIGINAL RESOURCE

www.ammsda.com
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* Equipment Leases

* Business Loans

* Accounts Receivable
Financing

Available to established qualified

businesses with good financials.

Turtie island
Financial
Corporation
(An Ochapowace First Nation Company)
Box 550, Whitewood, SK SOG 5C0
Toll-free: 1-877-388-7853
Fax: (306) 545-5822

MATURING: FEBRUARY 28, 2004

Interest paid yearly
Minimum Investment: $I50,000

TAX FREE for First Nations

AL MELT SRS,

A natum! high performance ice melter that’s safe for people, pets, concrete and the environmment!
< Environmentally friendly and 100% biodegradable!
< Leaves NO residue, so there’s no damage or clean up!
< Safe for use in and around green spaces!
% Safe for use on concrete and does not corrode metal!
% Certificd to melt effectively down to -25°C, well below common ice melters!
% Starts working immediately!

ORDER NOW ANI CEI Y ( R FRFFE G

p

FOR FURTHER INFORMATION ON MAGIC MELT SUPER DE-ICER & OTHER MAINTENANCE CHEMICALS

ONTARIO: 1-800-561-4219 CALL TOLL FREE ALBERTA: 1-800-447-1437
5407 EGLINTON AVE. W., SUITE 106 1530 - 27 AVE. NE, SUITE 105
TORONTO, ON M9C 5K6 CALGARY, AB T2E 7S6
CHEMICAL INDUSTRIES INC.
“THE RIGHT CHEMICAL SOLUTION”
WWW.CHEMIND.COM

Does your First
Nation need a local
accountant with
full-service capabilities?

Strong financial and management capability is an essential
component of aboriginal self-determination. BDO Dunwoody LLP
would like to help you achieve your goals and aspirations by
working with you on financial and management matters.

We have first-hand experience with aboriginal issues
through our auditing and advisory services to 40 First Nations
throughout Canada.

IBDO

Call us at | (800) 805-9544 to receive your free copy of our Aboriginal Tax Planning Portfolio

BDO Dunwoody LLP
Chartered Accountants
and Consultants
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Buy life insurance
early for rate break

(Continued from page 16.)

"The degree of danger in your
occupation and whether or not
you smoke are key factors in de-
termining life insurance rates for
individual policies," said Burgess.

“An accountant would pay
less for the same amount of in-
surance than, say, a firefighter
would. .. . A younger person, a
smoker, 30 years old could buy
$100,000 worth of life insurance
for probably $30 a month, and
have those rates guaranteed for
20 years,” said McLellan.

"They’d get it for substantially
less than that if they were a non-
smoker,” he added.

A lot of people participate in
a group insurance plan while
they are employed, but they
have no other insurance. Bur-
gess and McLellan want them
to know that usually they can
continue their insurance cover-
age if they leave their job.

“Most group insurance plans
have a conversion privilege,”
McLellan said. Apart from main-
taining the peace of mind that in-
surance provides, another advan-
tage in not letting your coverage
lapse is that you won’t face dras-
tic rate hikes or be excluded from
coverage later on. “So,” says
McLellan, “if when they’re em-
ployed they become diagnosed
with a terminal illness or with
some sort of disease that may pre-
vent them from buying insurance
other than from the conversion
privilege, they’ve got that option
there that they always can pur-

chase life insurance.”

“The one stipulation,” Bur-
gess says, “is that they do it
within a particular time frame.”

She says usually when you leave

- agroup insurance plan you have

30 days in which to exercise
your option to convert to an in-
dividual policy.

Mclellan says term life insur-
ance 1s not an expensive benefit
to purchase, but if you have a
“whole life” policy with retire-
ment or savings riders, it will
naturally cost more.

“There’s so many different op-
tions available to you . . . it’s lim-
itless just what you can buy with
your insurance policy, * he said.

To find the right kind of in-
surance, Burgess and McLellan
recommend that people sit down
with an insurance professional
to discuss their personal circum-
stances, including finances.

“We would start with your an-
nual income, we’d look at your
spending habits, we’d determine
the type of money you could set
aside each month. The first thing
we’d recommend is to build up
a reserve, not necessarily insur-
ance, but just savings—money
put aside in case of an emer-
gency,” McLellan said.

Often, financial advisors tell
people to set aside two or three
months’ salary in an account or
in a low-risk investment. “I
would think a couple thousand
dollars for the average family,
if set aside, would in most cases
be sufficient,” says McLellan.

After that, he agrees with Bur-
gess that “insuring the breadwin-
ner is probably number one.”
Starting a policy for a newborn is
another good idea. The rates are
very low, and you have something
to turn over to the young person
when they come of age.

®

1515 - 20th Street West
‘Saskatoon, SK S7M 0Z5

PERSONALIZED
RRSP SOLUTION

ST. MARY'S CREDIT UNION LIMITED

THE PLACE
FOR A

Telephone: (306) 382-1177
Fax: (306) 382-7600

Brantford Dryden Kelowna Kamloops Kenora Kingston London

Russ Weir Ron Fikis Stu Hughes Ross Perkin Harry Green Brian Hogan Phil Weinstein
519-759-8320 807-223-5321 250-763-6700 250-372-9505 807-468-5531 613-544-2903 519-672-8940
Montreal Orillia Ottawa Owen Sound Salmon Arm Sarnia Sault Ste. Marie
Mario Torre Brent Duffy Bruce Brooks Steven Lowe Doug Adams Joe O’Rourke N. Don Missere

514-931-0841

705-325-1386

613-820-8010

519-376-6110

250-832-7171

Penticton Thunder Bay Toronto Vancouver Winnipeg

Murray Swales John Aiken Steve Stein Bill Cox . Gilles Chaput

250-492-6020 Lynne Martif 416-865-0200 604-688-5421 204-956-7200
807-625-4444

519-336-9900

Joseph Marinich
Thomas Ambeault
705-945-0990

ESSENTIAL ABORIGINAL RESOURCE

WWW. ummsa.com
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FIRST NATIONS

INSURANCE SERVICES LTD

"A 100% Indian Owned Brokerage
Company in Operation Since 1987"

"EMPLOYEE BENEFIT PROGRAMS"
ve Group Life & Health Benefits
v¢ Group Pensions
v¢ Employee & Family Assistance Program

"Providing Superior Financial Service to
Indian Governments and Their Employees."

1-800-667-4712

Phone: (306) 763-4712 Fax: (306) 763-3255
2300 - 10th Ave. W.,, PRINCE ALBERT, SK
Mailing Address PO. Box 2377 S6V 6Z1
E-Mail Address: first.nations@sk.sympatico.ca
www.firstnationsins.com
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Educators remember Ed Burnstick

By Joan Black
Windspeaker Writer

EDMONTON

When Ed Burnstick Sr. be-
gan his journey in the Spirit
World Dec. 26, 1999, he left
many friends wondering
how they will ever fill the
spaces left by the loss of his
wonderful contributions.
Once a political activist who
was instrumental in bring-
ing the American Indian
Movement to this side of the
border, in recent years
Burnstick focused on chal-
lenging and changing ideas
through his words, as he
was a fine orator. As an ad-
visor to Grant McEwan Col-
lege’s Native Communica-
tions program’s students,
Burnstick left a unique and
lasting impression with fac-
ulty and students alike.
Some say his legacy is a
blueprint for combining cul-
tural revival and technologi-
cal awareness in a new gen-
eration of Native leaders.

JaneWoodward knew Ed
Burnstick well. Woodward
is director of the Aboriginal
Education Centre, a teacher,
and the former chairwoman
of the Native
Communica-
tions program.

“He was so
many things to
me. He was a
friend, he was an
advisor, he was
my support.'He
meant a-lot to
me, both person-
ally and profes-
sionally.”

She recalls
Burnstick was
one of the

founders of the Alberta Na-
tive Communications Soci-
ety (ANCS) who worked
with Eugene Steinhauer on
establishing a Cree radio
broadcast in the late 1960s.
“Ed was in radio then and I
was in print,” she said. They
maintained contact and
sometimes worked together
over the years until Wood-

ward became affiliated with

Grant McEwan’s Native

Communications program
in 1991. She brought
Burnstick in as an “Elder-in-
training” to mentor students
and he was still active in
that role until his sudden
death. At that time, too, the
Paul First Nation member
was also interim president
of the Confederacy of Treaty
Six First Nations,

“He was a spiritual and
cultural advisor to the stu-
dents and an academic,”
says Woodward. She said in
the latel980s, Burnstick
went through the Native
Communications program
himself.

Every year, the first week
of classes, Burnstick accom-
panied students to the
Goldeye Centre near the
Kootenai Plains, where they
participated with an Elder
in a sweat lodge ceremony.

Woodward relates that
someone close to her de-
scribed Burnstick’s kindness
as perhaps his greatest gift.
“What a way to be remem-
bered. You know, how many
of us can be remembered for
our kindness?

“And I guess that’s the

thing that stays with me as
well. The other things of
course are his humility. He
was a good person. He was
just a good man.”

She says Burnstick was
both Stoney and Cree. He
taught her much about both
cultures and never belittled
her lack of knowledge. “He
was so good about sharing

Mediz

(PROGRAM )
Fall 2000

First Nations Technical Institute will provide you with a
chance to cover Native issues from a Native perspective

Bmem HIGHLIGHTS; o=

Two-year college diploma in Print Journalism

Aboriginal coverage of Aboriginal issues _
Radio broadcast training
Video production training

ia S

Internet research and publishing
Build a portfolio of published materials

Call Monique Manatch or Michael Asselstine
at 1-800-267-0637
visit our website at www.tyendinaga.net/media.htm

www.ammsa.com

what he knew.” Woodward
said that he took seriously
the responsibility to share
what he knew with others.
“He did that in the kindest
way, without having anyone
believe that they had to be-
lieve the same as him. He
just had a way of ‘this is
what I know, this is what
I've learned, and I want to
share it with you. And if you
want me to be your teacher,
well then this is what I've
got to tell you.””
Woodward explains
Burnstick’s vast knowledge
partly in the context of his
being a world traveller. She
said apart from Russia and
“a couple of other coun-
tries,” he had been “every-
where.” Burnstick, she said,
was called to share what he
had and to go anywhere
with it fearlessly, “just trust-
ing in the Creator that he
would be taken care of.”
Woodward says Burnstick
will be “horribly missed.
Even now, I feel like I'm
floundering, because . . .
he’s not there. He’s . . . irre-
placeable.” Woodward says
he had a local, national and
international perspective on
Aboriginal issues no one

else she knows has.

She says as a keeper of Ea-
gle feathers and as a person
who was given a sweat
lodge, Burnstick was able to
share his knowledge as far
away as Guam, where be-
liefs are similar and a cul-
tural revival is underway.

Burnstick also represented
the working group on Indig-

TROPHIES,
PLAQUES,
MEDALLIONS

Call
Gail or Sandi

enous peoples in the United
Nations, was active in the
Internatioal
Treaty
Council,
the Coali-
tion of
First Na-
tions, and
other or-
ganiza-
tions.

Maggie
Deranger,
a member
o f
Athabasca
Chipewyan
First Na-
tion, met
Burnstick
when she
was a full-
time student in 1997 and has
relied on him as a cultural
advisor since. She says his
life experiences, stories and
travels are what she will re-
member most. What made
him special, said Deranger,
was his ability “to freely
share his experiences” and
that he “opened the world to
a lot of students” from an
Aboriginal person’s point of
view. At the same time, she
says, Burnstick reinforced to
her and
the other
students
he met
that he
was “al-
W ay s
learning.”
Learning
about
new cul-
tures,
learning
about
new expe-
‘ riences,
she said.

The side of Burnstick that
revealed his early political
ideals perhaps could best be
explained by his counter-
part in the American Indian
Movement, Russell Means,
sources told Windspeaker. An
assistant said she was sure
Means would want to talk
about Burnstick.We left

(= oW\ & FREE (GROUND) DELIVERY
o ONE WEEK SERVICE

Y~

1-800-839-4934

messages for him in three
states, but were unable to lo-
cate Means by
press time.

G a r y
Lachance, a
teacher in the
Native Commu-
nications pro-
gram at Grant
MacEwan since
1993 and cur-
rently acting
chairman, says
Burnstick
downplayed his
former political
activism.  “I
think he be-
came more of a
social activist,”
Lachance said,
“and I think
that his view then was that
he had more of an opportu-
nity to sort of make quiet
changes by espousing what
he really firmly believed in
and having people listen to
him. So he became quite the
wordsmith. He went to a lot
of conferences, he went to a
lot of countries, and I think
he dropped the concept of
political activism versus in-
dividual and social activ-
ism. And he was really good
at that. If you sat around
with him as he spoke, you
hung on every word. It was
always great to listen to him
speak about his pride in his
own culture. And he always
told great stories.” Lachance
adds Burnstick was one of
the greatest influences on
his own spiritual outlook.

Burnstick also “had a
great sense of humor,” said
Lachance. “He cared so
much, and he was so proud
and was so confident in
himself and his culture, that
he had this great sense of
humor. The students just
adored him.

“When he spoke, he al-
ways spoke about respect,
he always spoke about
honor. He always spoke
about what it means to re-
trace your past, to look for
your language . . . so stu-

dents were really affected.”

FREE CATALOGUE

FREE MOUSE
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Alberta player taking the long way to the top

By Paul Barnsley
Windspeaker Staff Writer

TSUU T'INA FIRST NATION, Alta.

Saying dreams can come true
and giving a lot of credit to tradi-
tional spirituality, Travis
Meguinis reports he will be head-
ing to Europe late this summer,
hoping to crack the line-up of a
professional hockey team in Ber-
lin, Germany:.

The Tsuu T’ina member was
invited to attend training camp,
which begins early this Septem-
ber, after he was spotted by scout
Wilson Randall while playing Sr.
A hockey in southern Alberta.
The scout was there to watch an-
other, younger, player but he saw
something he liked in the 26-
year-old Native forward with the
soft hands and a knack for creat-
ing scoring chances.

“He told me I should be get-
ting paid to play hockey, thatI've
got a lot of skills with the puck,”
Meguinis said. “That’s what I'm
known for in and around Indian
hockey. People pick me up so I
can create things on the ice and
score goals. That’s my game.”

If he ever manages to get that
first pro hockey pay cheque, it
will be a notable accomplish-
ment. The six-foot-one, 195 Ib for-
ward missed his chance the first
time around and, in the competi-
tive world of pro sports, there’s
nothing rarer than a second
chance for a player who won't
agree to fit into the system.

There’s not a lot of room for
individuality in the world of pro-
fessional hockey where players
are valuable assets that the cor-
porate owners treat like com-
modities. Future pro players are

/ |
l
ALBERTA

TSUU T'|r:k‘Calgary
FIRST NATION, |

identified early and brought
along carefully. Scouts talk of
“projecting” a player’s develop-
ment and careers are made or
broken based on the accuracy of
those projections.

One sure indication that a
young player has potential is the
player’s ability to skip a year (or
more) of minor hockey and earn
a spot on a Junior team’s roster
as an under-age player. Meguinis
started playing tier two Junior A
hockey as a first-year Midget at
age 16 but, because of injuries
and a few career choices he later
came to regret, he went back-
wards, ending his Junior career
at the Junior B level as a 20-year-
old.

“At 21, I thought my hockey
career was over,” he admitted. “1
did get an invite to go to
Greensboro, (a professional fran-
chise in the low minors) but I
didn’t go. I was more or less
chicken when I was 19, 20.”

Young players with potential
are told to keep their noses clean
and do what they’re told; they’re
told that even one lapse can give

them a bad reputation among
scouts and coaches. Because so
few of even the best Junior
hockey players ever get a chance
in the professional leagues, the
competition is intense and the
desire to avoid being labeled as
someone who doesn’t fit the
stereotype of a reliable, clean-cut,
“character player” is almost over-
whelming. By not putting his
progress up the conventional
Junior hockey ladder firstamong
his priorities as a teenager,
Meguinis was crossing his own
name off of a lot of lists. He now
knows that and it makes him
appreciate this second chance.

“I thought I was going to go
someplace when I was a young
kid, but it didn’t work out that
way,” he said. “But now that I'm
26, if Iwork hard enough, Imight
be able to crack a game in the
pros because I look at TV and I
honestly can tell you that I skate
a lot better, more smoother, han-
dle the puck better than some of
these pros— most of these pros.”

In hockey, unlike many sports,
a top prospect can play in the big
leagues as a teenager. Players
who make the grade that young
follow a well-worn pattern —
every time they’re expected to
move forward in their develop-
ment they do so; any backwards
or even sideways step can be the
kiss of death.

“They have a resume,” said
Meguinis. “Without a resume
they really don’t look at you.
Plus, being an Indian, they more
or less think that Indians are
scared to leave home.”

That’s a stereotype that’s com-
mon in the hockey world.
Coaches and managers are wary
about expending a high draft

Xerox Aboriginal

Scholarships Program

Building a better future through
Information Technology Literacy

At Xerox Canada, we believe that our company, like our society, is strengthened by
Canatla's rich multicultural mixture. We continue to achieve excellent results in our
business by encouraging diversity in the workplace.
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e A Canadian resident

* A status or non-status Indian, Métis or Inuit

* A full-time student at an approved Canadian post-secondary institution

* Pursuing an academic program (such as computer/math sciences, business
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Information Technology industry.
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of four years for university programs and three years for college programs.
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"It's never too late," says
Travis Meguinis of the Tsuu

T'ina nation in southern
Alberta.

pick on a Native player because
they fear that player will get
homesick, leave the team and not
provide a good return on the
team’s investment.

That perception works against
Native players. But, when
Randall arranged for Meguinis to
attend the training camp of the
Abilene Aviators, a team in the
southern United States” Western
Professional Hockey League,
Meguinis discovered that, in one
way, being Native can help a
player secure employment in the
U.S. He said Native players, be-
cause of the Jay Treaty, are not
required to go through the ex-
pensive and time-consuming
bureaucratic process of obtaining
a green card, the document that
non-citizens must obtain in order
to work in the U.S.

“Native players are an asset in
professional hockey in the States
because of green cards. Young
players should know that,” he
said.

Almost as soon as he arrived
in Abilene, the team ceased op-

erations. Meguinis returned
home, uncertain what would
happen next. Then came the call
from Germany.

He sees this as his last chance.
If he puts up some good scoring

. numbers and proves he can play

at that level, he thinks there
might be a chance for him back
home in Oiler or Flame country.

“That’s what I'm hoping. I
want to go over there and make
some noise,” he said.

Last year, Meguinis was dab-
bling in hockey, playing at the
Senior level where, for the most
part, players who were never
quite good enough to make it to
the pros, play for the love of the
game. He wasn’t in shape; he was
playing and getting by while car-
rying 20 or more extra pounds.

“I gotta tell you, it was weird.
Something was telling me to
work out. I don’t know if you're
spiritual or not , but something
told me to get in shape and I did
and then this happened,” he said.

Players in European profes-
sional leagues make between
$60- to $120- thousand for a 45 to
50 game season. The style of play
will suit an offensive player like
Meguinis — who said his
favorite player is Wayne Gretzky /
— and he believes he can make
good in Europe before he gets too
old to continue in a game where
a 30-year-old is a grizzled old
veteran. He thinks a lot about the
players who will follow if he can
open the door.

“I hope I can inspire a lot of
young athletes — not just in
hockey. I guess the message I'm
trying to give to all the young
First Nations people out there is
that dreams do come true, you
know,” he said.

IERMINESKIN IDLANKETS
fe(]em/arz/ Pondleton “Blankets frf/ (Coolen YGills

Stop by our store and see all our items

We are located off of Highway 2A
on the Ermineskin Cree Nations’ Reserve

1-800-893-1769 or phone (780) 585-4262
Fax (780) 585-2980

Portland. (91‘('(/011

Hours of Operation
Monday to Friday - 9:00 am - 5:00 pm
Saturday - 11:00 am - 3:00 pm
Box 1200, Hobbema, AB TOC 1NO
Website: www.ermineskinblanket.com
E-mail: blanket@incentre.net

CREATING

ART, ACTIVITY & MOOSE HIDE STORE

* TOLL FREE *
1-888-468-0322

Mon. to Fri. 9-5, Sat. 8-3 MST

THUNDER BAY

LEATHER IN STOCK FACTORY TANNED GRADE 1
MOOSE: Grain Leather Suede Splits Natural & Dark DEER HIDE: Natural &
Colours COWHIDE SUEDE SPLITS: Electric Blue, Turquoise, Alaska, Pink,
Pearl Grey, Dark Brown, Forest Green, Red, Navy, Black
WE BUY RAW HIDES - MOOSE AND BEAVER
BEADS: SEED & PLASTIC CROW & PIPE BEADS
Over 150 selections of highest quality Glass Seen, Pony, Bugle Beads in stock.
Opaque Metallic, Transparent, Silver Lined, Dyed. Prices for 32 gm vial $1.55 -
$2.95 depending on colour & style. Many colours in stock in 500 gm bags:
White $9.62, Black $9.38, Yellow $13.34, Red $13.34, Med. Royal Blue $11.33,

Med. Dark Green $11.33

CROWBEADS: Plastic 1000 bag $3.75 Over 12 tolours available
PIPEBEADS: 100 pc. $1.99 1 inch, 1-1/2 inch: Cream, Black, Turquoise, Red
THREAD, NEEDLES, GLUE & MORE
DAY CARE and SCHOOL SUPPLIES
Children's washable white glue: $14.00 gallon, 4 oz. bottle $0.99
Liquid Tempera Paint: $12.50 gallon. 12 colours available.
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- AIDS research developed
the First Nations way

By Joan Black
Windspeaker Staff Writer

WHITEFISH LAKE FIRST
NATION, Ont.

A conference emphasizing
new ways to gather and use in-
formation about HIV and AIDS
on reserves was held last month
at Whitefish Lake First Nation
near Sudbury.

The event went beyond the
usual discussions about AIDS
prevention and treatment. The
host community recognized
there is little research related to
HIV and AIDS on reserves com-
pared to the number of investi-
gative projects and data collected
off-reserve. They say until re-
serves are able fo fill in the knowl-
edge gaps, they will not be able
to provide the best service to peo-
ple coping with HIV and AIDS.

Joyce Helmer, who works at
Whitefish Lake’s
Shawenekezhik Health Centre,
said the Jan. 27 and 28 confer-
ence looked at “developing
some research capacities around
high-risk behaviors in our com-
munities and to create a model
that will help people to do that.”

Helmer is the co-ordinator of
the Modzawin Kwamdum
Project, which was developed to
work on Whitefish’s HIV and
AIDS issues and which spon-
sored the conference. As re-
serves complete health transfer
agreements, they are becoming
more assertive in designing
health programs and services
that work for reserve-based
populations, she said.

The MK project is funded by
the National Health Research
Development Program. Indian
and Northern Affairs Canada
provided funding for the con-
ference.

Delegates came primarily
from Ontario and the Atlantic
region, but there was also strong
pre-conference interest from
British Columbia.

“There’s great gaps in main-
stream. research that doesn’t
meet the need for First Nations.
Specifically, it’s really hard to
get data on high-risk behaviors
around HIV, so the (MK) project
has started looking at develop-
ing capacities to do research in
this community,” Helmer said.

Mainstream research models
“are not as culturally based as
we would need them or like
them to be,” added Helmer.
“Specifically when you’re talk-
ing about behavior change that
is perhaps linked to coloniza-
tion, residential school systems,
historical traumas. They’re not
ever addressed in mainstream
models. But what we can do as

First Nations is to develop some

ONTARIO

ways of collecting information
that is more respectful of cul-
tural approaches, and ways of
solving problems and looking at
issues around sexuality . . . and
injection drug use that is gentler,
I guess, for our people, but will
give us the same answers.
Guest speakers at the two-day
event were Carl Orr, a regional
AIDS educator with the Union
of Ontario Indians; Maleolm
Saulis from the Tobique First
Nation in Atlantic Canada and
the Carleton University School
of Social Work who has worked
with the Canadian Aboriginal
AIDS Network; and Dr. Susan
Snelling, a psychologist and so-
cial research consultant based
on Manitoulin Island in Ontario.
On the opening day, Saulis
explained research capacity
building, Orr gave the regional
HIV and AIDS picture including

statistics, and circles discussed

the gaps and barriers around
these issues as well as brain-
storming for solutions. The sec-
ond day, Snelling presented her
ideas for a community based
service organization model.
Suggestions and discussion
around the topic came from del-
egates and a panel made up of
all sectors of the community in-
cluding a person with HIV/
AIDS. The final circle invited par-
ticipants to discuss possibilities,
hopes and realities of providing
care to their members living with
HIV and AIDS on reserves.

Carl Orr, whose territory as an
educator covers 43 First Na-
tions, said 75 per cent of their
communities have completed
health transfer agreements. He
explained barriers and gaps that
contribute to what he calls “the
AIDS/HIV epidemic.”

He said some barriers in their
region include a lack of money
to go to Sudbury for treatment,
and responsibility for transport-
ing patients there, and “can [the
transporter] they keep their
mouth shut?” Most communi-
ties have at least one peirson

who is HIV positive, said Orr,

but often these people don’t get

WHITEFISH LAKE
FIRST NATION

¢° Sudbury

o

tested until “late in the disease”
and their survival rate is not as
good as in off-reserve
populations. .

Orr stressed the need for ho-
listic treatment and for deliver-
ing health information in a way
people understand. He is en-
couraged that bands are increas-
ingly passing Band Council
Resolutions supporting HIV-
positive community members.

In addition, Orr enumerated
“predictors” of who will get
HIV or AIDS and he said mo-
bility is a big factor in the spread
of disease. Predictors include a
young population with a high
teenage pregnancy rate, ex-of-
fenders with a history of drug
use and prison tattooing, child-
hood abuse, low self-esteem, de-
pression, unstable housing, low
education, low income, STDs,
and increasing drug use as a re-
sult of decreasing drug cost.

Susan Snelling has a strong in-
terest in community based re-
search and said she is interested
in learning about culturally
based research methods. She
talked about a model for chang-
ing behavior developed by
James Prochaska for cancer,
which she applies to communi-
ties dealing with HIV.

The model says change hap-
pens in five predictable steps:
First there is no awareness of a
problem; then awareness and
the intention to do something;
then preparing to take action
(e.g., holding a conference); tak-
ing action; and finally, maintain-
ing the changes.

Snelling sees her role as giving
people ideas, not telling them
how to solve their problems.

“When people bring in out-
side experts,” she said, “they
need to make sure they learn
something from them, so next
time they will need them less.”
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. AIDS HorLINE DIRECTORY )

NATIONAL ABORIGINAL AIDS HOT-LINE - 1-888-285-2226

INDIAN AIDS HOT-LINE
2100 Lake Shore Avenue, Suite A, Oakland, California 94606-1123
TEL: 1-800-283-2437 » FAX: 1-800-283-6880

AIDS YELLOWKNIFE
Box 864, Yellowknife, Northwest Territories X1A 2N6
TEL: 1-403-873-2626 * FAX: 1-403-873-2626

MIAWPUKIK BAND HEALTH AND SOCIAL SERVICES
Conne River Reserve, Bay D’Espoir, Conne River, Newfoundland AOH 1JO
TEL: 1-709-882-2710 * FAX: 1-709-882-2836

HIGH RISK PROJECT SOCIETY
I 449 East Hastings, Vancouver, British Columbia V6A 1P5

TEL: 1-604-255-6143 * FAX: 1-604-255-0147

ATLANTIC FIRST NATIONS AIDS TASK FORCE
P.O. Box 47049, Halifax, Nova Scotia B3K 2B0
TEL:; 1-902-492-4255 or 1-800-565-4255 ¢ FAX: 1-902-492-0500

VANCOUVER NATIVE HEALTH SOCIETY/WALK-IN CLINIC
HIV HOME HEALTH CARE OUTREACH & DROP-IN CENTRE
441 East Hastings, Vancouver, British Columbia V6A 1P5
TEL: 1-604-254-9949 » FAX: 1-604-254-9948

ALL ABORIGINALS AGAINST AIDS
P.O. Box 145, Lennox Island, Prince Edward Island COB 1PO
TEL: 1-902-831-2779 * FAX: 1-902-831-3153

MANITOBA ABORIGINAL AIDS TASK FORCE
181 Higgins Avenue, Winnipeg, Manitoba R3B 3G1
TEL: 1-204-957-1114 « FAX: 1-204-942-6308

AIDS YUKON ALLIANCE
7221 - 7th Avenue, Whitehorse, Yukon Territory Y1A 1R8
TEL: 1-403-633-2437 « FAX: 1-403-633-2447

ALL NATIONS HOPE AIDS NETWORK
1852 Angus Street, Regina, Saskatchewan S4P 3A2
TEL: 1-306-924-8424 « FAX: 1-306-525-0904

2-SPIRITED PEOPLE OF THE FIRST NATIONS
14 College Street 4th Floor, Toronto, Ontario M5G 1K2
TEL: 1-416-944-9300 * FAX: 1-416-944-8381

NEWFOUNDLAND & LABRADOR AIDS COMMITTEE
P.O. Box 626, Station C, St. John’s, Newfoundland A1C 5K8
TEL: 1-709-579-8656 « FAX: 1-709-579-0559

FEATHER OF HOPE ABORIGINAL AIDS PREVENTION SOCIETY
#201 - 11456 Jasper Avenue, Edmonton, Alberta T5K OM1
TEL: 1-780-488-5773 » FAX: 1-780-488-3735

URBAN ABORIGINAL AIDS AWARENESS
2001, Boulevard St-laurent, Montreal, Quebec H2X 273
TEL: 1-514-499-1854 « FAX: 1-514-499-9436

CENTRAL INTERIOR NATIVE HEALTH SOCIETY
1110 4th Avenue, Prince George, British Columbia V2L 3J3
TEL: 1-604-564-4422 « FAX:. 1-604-564-8900

HEALING OUR SPIRIT BC FIRST NATIONS AIDS SOCIETY
415 B West Esplanade, North Vancouver, British Columbia V7M 1A6
TEL: 1-604-983-8774 * FAX: 1-604-983-2667 « EMAIL: hosdev @intergate.bc.ca

AIDS - PRINCE GEORGE
1 - 1563 2nd Avenue, Prince George, British Columbia V2L 3B8
TEL: 1-604-562-1172

ONTARIO METIS AND ABORIGINAL ASSOCIATION
P.O. Box 1795, Cochrane, Ontario POL 1CQO
TEL: 1-705-272-2562  FAX: 1-705-272-2563

METIS NATION ONTARIO
244 - 143 - A Great Northern Road, Sault Ste. Marie, Ontario P6B 4X9
TEL: 1-800-233-0550 or 1-705-256-6146 ¢ FAX: 1-705-256-6936

ONTARIO NATIVE WOMEN'S ASSOCIATION
914 Armit Avenue, Fort Frances, Ontario P9A 2J6
TEL: 1-807-274-1815 or 1-807-274-4000 » FAX: 1-807-274-1855

CHISASIBI HOSPITAL COMMUNITY HEALTH DEPARTMENT
Chisasibi, Quebec JOM 1EQ
TEL: 1-819-855-2844 ext. 4342

MISTISSINI CLINIC
Mistissini, Quebec GOW 1C0O
TEL: 1-418-923-3376

ANISHNAWBE HEALTH TORONTO
225 Queen St. East, Toronto, Ontario M5A 154
TEL: 1-416-360-0486 ext. 251 * FAX: 1-416-365-1083

NECHEE FRIENDSHIP CENTRE
P.O. Box 241, Kenora, Ontario P9N 3X3
TEL: 1-807-468-5440 * FAX: 1-807-468-5340

ONTARIO METIS AND ABORIGINAL ASSOCIATION
Box 111, Wabigoon, Ontario POV 2WO0
TEL: 1-807-938-1165 « FAX: 1-807-938-6334

ONTARIO NATIVE WOMEN'S ASSOCIATION
977 Alloy Drive, Unit 7, Thunder Bay, Ontario P7B 5Z8
TEL: 1-807-623-3442 » FAX: 1-807-623-1104

HIV/AIDS AWARENESS PROGRAM
3862 Broadway Avenue, Smithers, British Columbia VOJ 2NO
TEL: 1-250-847-1522 » FAX: 1-250-847-8974

ASSOCIATION OF IROQUOIS & ALLIED INDIANS AIDS PROGRAM
387 Princess Avenue, London, Ontario N6B 2A7
TEL: 1-519-434-2761 ¢ FAX: 1-519-679-1653

ONTARIO FIRST NATIONS HIV/AIDS EDUCATION CIRCLE
387 Princess Avenue, London, Ontario N6B 2A7
TEL: 1-519-434-2761 » FAX: 1-519-679-1653

Indian Country AIDS Hotline Directory sponsored by:

GlaxoWellcome -

" b, e, g 5 %5 %
partnershun with

’i! BIOCHEM PHARMA

“This was made possible through an unrestricted grant from Glaxo Wellcome and BioChem Pharma."
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Vasectomy should not be feared
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A Good Step in Your Healing Journey
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A toll-free referral line for help in healing
from sexual abuse.

1-888-600-5464

Edmonton area: (780) 433-6286

The Native Healing Connection is a cooperative project of
World Vision Canada's Aboriginal Programs, The Mars Hill Centre.
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“Taking the Responsibility to Heal
Ourselves: The Kahnawake Schools
Diabetes Prevention Project”

This 25 minute video shows how the
Mohawks of Kahnawake created and
implemented a school & community-
based health promotion project to educate
and involve community members in
diabetes prevention through healthy
eating & physical activity.

$39.95 ORDER YOUR COPY TODAY!

Phone: (450) 635-4374 Fax: (450) 635-7279
Monday — Friday 8:30 a.m. - 4:30 p.m. (EST)

FAMILY » FRIENDS » YOUR HOUSE ¢ YOUR CAR * YOUR HEALTH

How much are you
willing to lose before
your luck changes?

If Gamblihg has become a problem in your
life we provide residential treatment as
well as outpatient counselling and after care.

¢ ISNOH ¥NOA  SONIRIL o AUWVS »

For more information, contact:
Poundmaker's Lodge Gambling Program

Donna Kaskamin, Problem Gambling Treatment Counsellor
Phone: (780) 458-1884 ext. 312 Fax: (780) 459-1876

Patricia Janiver, Outpatient Problem Gambling Counsellor
Ph: (780) 420-6366 or 1-877-420-6366 Fax: (780) 424-1163

VOLUNTEERS NEEDED.

* FRIENDS ¢ YOUR HOUSE ¢ YOUR CAR » YOUR HEALTH *
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* FAMILY

HITVIH YNOA » dVD YNOA » ISNOH YNOA o SANTIYL o LUWY »

Trauma Transformation

“Breaking the Chains of the Past”
Two Day Workshops

Calgary Feb 11-12 Edmonton, Feb 18-19
Regina, Mar 9-10 Winnipeg, Mar 16-17-
Toronto, April 7-8 Halifax, April 14-15
A “hands on ” experience offering First Nations people
working with trauma, the opportunity to learn
how to breakthrough unwanted
patterns of the past causing needless suffering.

,:M«Q‘o register call: 1-250-475-3939, .

f s E ° ¥ = v'\‘-\‘
. : email: pperry @tnet.net -
WwWw.pinc.com/~pperry

(g

Vasectomy is a safe and effec-
tive method of preventing preg-
nancy. This simple procedure is
performed in the office by a
family physician, GP, or urolo-
gist, and takes about 15 to 30
minutes to complete. There is
minimal pain from the proce-
dure and most men can drive
themselves home or even return
to work the same day.

The decision to have a vasec-
tomy should be carefully con-
sidered and should include the
spouse. Arrange an appoint-
ment with your doctor (that
may include spouse) to discuss
all aspects of the procedure, and
your feelings or fears about it.
The discussion should include
a review of your health history
and your readiness for the va-
sectomy, a description of the
procedure and any risks in-
volved, and time to answer any
questions you may have.

The Procedure

The goal of the procedure is
to separate the vas deferens on
both sides of the scrotum. The
vas deferens is the tube that
sperm travels to get from the
testicles into the semen. It is the
sperm that joins with the wom-
an’s egg in pregnancy.

The skin over the clean
shaved scrotum is frozen with
an anesthetic solution. One or
two small cuts or a small punc-
ture hole is made in the skin
through which the tubes (vas
deferens) are carefully lifted out.
The tubes are cut and the ends
are tied or sealed with a small
clip or electric current. The inci-
sion is closed and may need a
small stitch. Occasionally, there

PEIGAN NATION HEALTH SERVICES
l * Assessment, development, and implementation of health programs
& projects
* Identify community health needs and strategize health development

e Staff Development

provincial/federal governments

Attract and Maintain qualified health care professionals

is swelling or discomfort in the
scrotum. Tylenol, lying flat, and
an-ice pack to the groin work
well and these symptoms are
usually gone in 24 hours. Most
men fully recover in less than
one week.

Follow up

A semen sample should be
tested for active sperm at about
three months after the procedure.
It takes 15 to 20 ejaculates to clear
any active sperm left in the semen.
A second sample is often tested
to ensure sterility. If sperm are still
present, a woman is at risk of
pregnancy. Other forms of birth
control should be used until the
semen is sperm-free.

The risks

Uncommon but treatable com-
plications of vasectomy include
infection, swelling at the inci-
sion, bruising, and possibly a
small lump at the site. Vasec-
tomy fails in less than one per
cent of cases. This happens if a
tube is not completely sealed off,
if a new opening develops that
sperm can pass through, or if
there is a third tube present that
is not divided.

Common concerns
Men with vasectomies do not
have increased risk of heart dis-

Peigan Health Services
& Peigan Prevention
Counselling Services

* Identify community health problems & development of an action plan e
* Liaison for Chief & Council, with outside health agencies and .

* Monitor all health related services

* Oversee health services appeals for Peigan members :
* Health workshops and community education awareness .
Promotion & liaison with Alberta professional health care associations  ®
Medical referrals for medical transportation

e Environmental Health

PO. Box 70, Brocket, AB TOK 0HO :
Phone: (403) 965-3809 « Fax: (403) 965-3971 °

PEicaAN HEALTH

SERVICES PROVIDED:
e Pre-natal Care

ease, prostate cancer, or other

illnesses. Vasectomy is consid-
ered permanent. Reversals of
the operation are possible but
are difficult, expensive, and
there is no guarantee of success.
Vasectomy does not affect
sexual function or sexual drive.
Amanisstill able to get an erec-
tion, have a climax, and pro-
duces the same amount of
ejaculate. Vasectomy does not
affect masculinity (does not
change hair growth, voice, or
strength). Vasectomy does not
protect you from sexually
transmitted diseases and pre-
cautions such as condoms
should continue to be used.
This column is for reference and
education only and is not intended

to be a substitute for the advice of

an appropriate health care profes-
sional. The author assumes no re-
sponsibility or liability arising
from any outdated information,
errors, omissions, claims, de-
mands, damages, actions, or causes
of actions from the use of any of
the above

Dr. Pinette is a Métis family

physician in Manitoba. Send com-

ments or suggestions for future

health articles to Dr. Pinette care

of this newspaper or email
pinette@home.com.

Care of New Mothers & Babies
Child Health

First Aid and Acute Care
Community Disease

STD., HIV., AID’s Program
Blitz

Homecare Nursing

Diabetic Education
Nutrition

Mental Health

Chronic Disease: Assessment
Education Nursing Care
Summer Safety - Injury
Prevention Program

School Health

Dental

Foot and Wellness Program
Liaison with Community
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WINDSPEAKER

By Stan Bartlett
Windspeaker Writer

REGINA

After four years of planning,
hard work and the inspiration
of “King Eagle” from Piapot
First Nation, the new Native
healing centre at the General
Hospital was officially opened
Dec. 10 by Regina Health Dis-
trict staff and members of the
Aboriginal community. Even
though it was a long time com-
ing, the late Elder Emil Piapot
of the Native Counselling Serv-
ices would have approved.

“We had quite a shindig,”
said Lynda Francis, the director
of Native Counselling Service,
noting that traditional food was
served to almost 300 guests. The
healing centre was dedicated to
Piapot who was the Elder when
the counselling program first
started 17 years ago until 1995.

The Wasakaw Pisim Native
Counselling Services, which
means “circle of the sun” in
Cree, is located adjacent to the
main entrance of the hospital. It
will house a family lounge and
the offices of nine full-time staff
who will provide counselling,
cross-cultural training and re-
ferrals to other agencies for
Aboriginal people. Their work
also involves follow-up with pa-
tients in the community.

“We’ve all been in places
where we feel very strange and
alienated. If you're sick and in

a hospital, it can be a very
strange place. If you come in on
an emergency basis, you don’t
know who to ask questions and
sometimes the doctors are very
busy. A lot of times the family
member has to stay a few days
— and they’re wondering
what’s going on.

“We're there to try and cush-
ion that.”

Francis stresses that the coun-
selling service is non-political
and non-controversial, and has
tried to maintain a low profile
over the years. That’s because
the counselling services are cli-
ent-oriented and a team ap-
proach focuses on building trust
and respect with patients. Staff
are trained to be sensitive to the
needs of hospital policies and
procedures, while at the same
time to be knowledgeable and
respectful of the traditional
healing approach of Aboriginal
culture.

The focal point of the new
$312,000 facility is an enclosed,
circular healing room crafted
with hardwood strip floors and
rough concrete walls. A skylight
at the apex of the structure, al-
lows the interior to be bathed in
natural light.

“We’ve had a lot of people
come in and pray,” said Francis,
adding that all races and reli-
gions are welcome. “We have a
lot of terminally ill patients so
there’s family who want to
come in and pray. It’s also used
for feasts and talking circles. So,

GITKSAN & WET'SUWET’EN RESIDENTIAL SCHOOL HEALING COMMITTEE WORKSHOP

Mool 247025, 7 & 2652000

it’s been really well used.”

The healing room may also be
used for burning sweet grass
and holding healing ceremo-
nies. It also acts as a peaceful
sanctuary and meeting place for
staff.

A similar facility was opened
in September of 1998 at the
Pasqua Hospital, but there are
no others like them in Canada,
said Jim Saunders, interim chief
executive officer of the Regina
Health District.

“The unique program here will
be of interest across Canada. All
of the%ztboriginal people in all of
the other provinces have unique
health needs and will be watch-
ing,” said Saunders. “The healing
center enables us to understand
their culture and their health
needs and it allows us to meet
those needs much more effec-
tively than in any other setting.”

The Aboriginal staff also serv-
ice patients at the Pasqua Hospi-
tal, Wascana Rehabilitation Cen-
tre, and in the community assist-
ing with tuberculosis patients.

The healing centre will be
used by people from outside the
Regina Health District. In recog-
nition of that, Lena Clearsky and
a delegation from
Waywayseecappo First Nation
in southwest Manitoba pre-
sented staff with a blue and
white, handmade blanket. As
well, the File Hills Tribal Coun-
cil donated a painting by
Simone McLeod in recognition
of the occasion.
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STAN BARTLETT

Lynda Francis, the director of the Wasakaw Pisim Native
Counselling Centre at the Regina General Hospital, said the
new $312,000 facility was dedicated to the memory of Piapot
First Nations Elder Emil Piapot. She praises hospital
administration and the architects for being sensitive to the
holistic health needs of Aboriginal people.

HOSTED IN GITKSAN & WET'SUWET’EN TERRITORIES

CHUCK & LENCYSPEZZANO

Chuck graduated in 1970 from Duquesne University with a B.A. (Honor) in

MY PERSONAL HEALING AND GROWTH - Willie Blackwater, Director

Hello to all, this is a brief summary to what the Psychology of Vision Healing model has contributed to

e s2wnn

Psychology and Philosophy, followed in 1971 with a Masters in sociology. In
1977 be obtained his doctorate in Clinical Psychology from the United States
International University, San Diego, California.

Chuck has practiced marriage, family and child counselling from 1982 to the
present. He startedleading workshops and giving lectures in personal development
training in 1974. His books have been published in German, Japanese, Chinese
as well as English.

Lency received her B.S. (Honors) and MS degrees in Rehabilitative Counselling
in 1975 and 1976 from the University of Arizona. Together they have researched
and developed the “Psychology of Vision” which they teach internationally.

Their tremendous compassion, insight and humour create a safe, supportive
environment where participants learn essential skills for making life empowering
choices. The Spezzanos reside in Hawaii.

PSYCHOLOGY OF VISION

This unique model is a path of the heart designed to be practical and problem
solving. It bridges grace, spirituality, psychology and emphasizes personal
purpose. The Psychology of Vision’s core principles are based on the book “A
Course In Miracles”.

KEY CONCEPTS include:
* RELATIONSHIP - All problems in life can be resolved as relationship
problems

* LEADERSHIP - A responsiveness and willingness to answer calls for help
and live a life beyond your own, experiencing a sense of teamwork and co-
operation. _

* SPIRITUALITY - We all have within us a connection to everything and an
ability to reach out and bring in the guidance and assistance of a higher power.

DESIGNED TO:

® Increase personal awareness and accountability

* Release self-defeating patters to discover your giftedness

* Facilitate happiness and a feeling of peace about the future

* Explore the realms of consciousness and the mind's use of metaphor & myth
® Awaken the visionary and mystic in"you

* Develop a sense of purpose and realization of personal potential

* Having a happy childhood

Lunch and refreshments are provided for all sessions.

& oo & Hra—-e e

my personal and professional healing journey. As an individual who is in a leadership position it is very
important to stay focused at all times. Which is what the Psychology of Vision healing model has helped
me do. When one is doing his best to learn and bring various healing models into the surrounding
communities there will always be criticism, due to the immense fear of change. Even when individuals,
whether they are participants, community political leaders, or the facilitators who deliver this unique
healing model question why I'm doing. It is a lot easier for me since I've participated in a few Psychology
of Vision workshops to stay focused on the fact that the only thing is important within our organization,
is that the healing gets out to our people in their respective communities.

This healing model has also been extremely helpful in me realizing the importance of keeping various
issues separate, by tracking it, thus, causes less confusion. I can now track a deeper underlying issue with
our clients, which they unknowingly hide with superficial acts and/or behaviors. AsIstudy the Psychology
of Vision model with more depth, is becomes more clearer to me, that this model is quite similar to the
teachings of our grandparents and elders who have passed on. The most important aspect of this model is
that all the healing revolves around the Creator, which brings about our traditional spiritual component that
is very important in our healing journey. This model really works because it can always be modified to fit
the needs of each individual during a process.

This healing model has proven to me that healing is a daily process that enables growth, wisdom,
understanding, patience, courage and strength in each of our lives. This model has been very instrumental
in me receiving criticism and negativity and turn them around as feedback in which I may continue to learn
from. Learning to forgive myself, which enables me to forgive others, has been immensely beneficial as I
continue to seek various healing methods that we can integrate also with our Seven Step Healing model as
we've done with the Psychology of Vision model. Visually witnessing the immense changes and also
hearing about these changes of various individuals in the communities we've reached is all the motivation
we need. We as human beings need to network more frequently so that we can continue to bring effective
healing methods and integrate them with our existing ones. The healing must continue to be of utmost
importance, so the all human beings will soon realize that the material aspects of life “is not” as important
as Life itself. The healing from the Psychology of Vision model brings about the transformation that I had
been seeking, I now have a definite purpose in life, which is giving others the courage to initiate their own
unique healing journey.

WORKSHOP REGISTRATION & FEES:
New Hazelton Skeena Lions Hall, March 24,2000 ® 9 am - 10 am; ® Adult- $100 ¢ Student - $50

SESSIONS:
March 24, 2000; 10 am - 7 pm ® March 25, 2000; 9 am - 7 pm ® March 26, 2000; 9 am - 4 pm

Please make cheque or money order payable to:
Gitksan & Wet’suwet’en Residential School Healing Committee
P.O. Box 219, Hazelton, B.C. VOJ 1Y0 ¢ Email grshc@uniserve.com

Formore information, please contact:
Isabell, Irene or Willie at (250) 842-7023 Or Fax (250) 842-7024 with your name, address,
fax number and we will fax accommodations list to you.
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MuniSoft

Municipal Software... and More

First Nations Administration System

* Membership Information
Social Assistance
Financial Software
On-Site Training

* PopStats

» Child Tax Benefit

* Year 2000 Compliant
» Toll-Free Support

Serving over 500 clients across Canada
1834 McAra Street, Regina, SK S4N 6C4 1-800-663-6864

4
N

2741 Dewdney Ave.
. Regina, Sask. S4T 0X6
4l FOR ORDERS ONLY TOLL FREE 1-877-525-1880
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* WIDE ASSORTMENT OF BULK BEADS «

.+ PENDLETON BLANKETS « LEATHER  POW WOW TAPES » |

* CRAFT SUPPLIES ¢« CEREMONIAL SUPPLIES
* NATIVE ARTS AND CRAFTS ... AND MUCH MORE e

* COD's WELCOME »
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| AN OLD STYLE TRADING POST |

MasterCaed

across the North.

FOR MORE INFORMATION PLEASE CONTACT:

.
k“

NORTHERN

TOURISM

PARTNERSHIPS
CONFERENCE

MARCH 16 - 17, 2000

“Be apart of the Tourism Development of the North”
through partnerships, featuring guest speakers from

REGISTRATION FEE: The registration cost is $100.00,
this includes the conference fee, a membership to
YFNTA, and two lunches.

Yukon First Nations Tourism Association
Box 4518, Whitehorse, Yukon Y1A 2RS8

Dawn Dickson at
Phone: (867) 393-8140 » Fax: (867) 667-7527

Coursesare
available in
Edmonton, Calgary,
Regina, Saskatoon,
Winnipeg,
Waterloo and
Toronto.

All of our courses

|

|
have one hour of |
FREE coaching with- |
in 6 months of your |

| C

taking the course.

Learn skills to lead |
effective meetings. |

Improve the work of boards,
7 councils and working groups. |

Learn new tools to use in :.
facilitating teams to their |
maximum potenti

Become a strong, effectiv
servant leade

ICA Canada Can Help You

Build vision and consensus
within the community.

Form community development
plans that get results.

This is a comprehensive,
“grass roots” approach to
Community Development

Email: yfnta@yknet.yk.ca ® Website: www.yfnta.org

Phone: (306) 525-1880
Fax: (306) 522-2474, 1

Create effective, sustainabl
strategie

Utilize methods that lead to |
action and commitment. §

The methods allow fo
improved communicatio

Develop productive dialogue in
disputes and negotiations.

Move from conflict to consensu

Utilize a method of conciliation
that is both natural and
healthful.

I Call us now for more information.

| Please contact either Janis or Wayne at:
Toll Free outside of Toronto:
1-877-691-11CA (1-877-691-1422)
In Toronto: TEL416-691-2316 FAX 416-69-2491
E.MAIL ica@icacan.ca
please visit our website at www.icacan.ca

Artist rebounds from prison -
to corporate boardrooms

By Lissa Millar
Windspeaker Writer

KAMLOOPS

Some of the most memorable
stories in literature feature char-
acters that combine dramatic
strengths with tragic weaknesses.

Norman LaRue is just such a
character in real life. His story
twists from tragedy to triumph
and back again — and as yet it
has no end.

But things are looking pretty
good right now.

As a youngster growing up in
the British Columbia Interior,
LaRue learned to carve himself
toys out of wood — a whistle, a
toy gun. Later, working season-
ally in Northwest Coast logging
camps, he developed an interest
in the sculptural work of nearby
Native communities. He took
photographs and learned, trying
to reproduce the totem poles in
miniature.

When LaRue was sent to prison
on a murder charge 10 years ago,
he turned again to carving as a di-
version. Working on small, portable
items such as plaques and masks,
he eventually discovered a market
for the objects he carved. He also
met Haida carver Freddie Yeltatzie,
who helped him refine his carving
skills. He spent three-and-a-half
years injail before mistrials and ap-
peals resulted in his release.

“Don’t let anyone tell you crime
doesn’t pay,” said LaRue, his dark
eyes glinting with mischief. Be-
cause it’s not crime that’s paying
now. It’s the craft he’s been learn-
ing since he was a child.

Several of the Secwepemc carv-
er’s masks are in the Kamloops Art

Gallery’s permanent collectionand

are on display in several Lower
Mainland private galleries.

LaRue also paints, but it is his
Northwest Coast-style carvings
that recently caught the eye of the
Japanese market. Last fall, he was
commissioned to create seven
totem poles for Big Foot Log
Home Industries. The largest has
been installed in the president’s
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2nd National Native American
Prevention Convention =
% June 5 - 7, 2000 * Norman, OK

Phone: (405) 32

office in Salmon Arm, while six
others will grace company out-

lets in Japan. And there have

been discussions about creating
a further 25 for other Japanese
sales offices.

This month, Big Foot is taking
LaRue on a promotional tour of
Japan to promote their log homes
and his totem poles.

Each pole takes about four
weeks to produce. Working with
helper and fellow Secwepemc
carver Greg Sylvester, LaRue
roughs out the design outside
and moves indoors for the finer
work. Totem poles and the nec-
essary tools and debris have
taken over part of the yard and
the lower floor of his house,
which is perched on a dry grass-
land terrace overlooking the
South Thompson River near
Kamloops.

“It's a very messy place, but it's
my place,” he said with satisfaction.

LaRue’s totem poles and
masks are done in Northwest
Coast style, using symbols from
that culture area. The classic pro-
files of Raven, Frog and Bear
emerge, accentuated by the rich
golden grain of the cedar.

“Thiskind of artis not something
that was peculiar to the Shuswap
people. However, according to
[early ethnographer] James Teit, the
use of carved objects was begin-
ning to become part of the culture
of the most westerly Shuswap peo-
ple. They had skull masks and bea-
ver masks that were used in their
dance ceremonies and rituals. I con-
sider what I am doing now as an
extension of what was being done
at the time of first contact.

“Most of what I create is meant
to be aesthetically pleasing,
rather than having any cultural
significance,” he said, adding
that for him the spiritual valueis
in the creating, rather than in the
symbolism.

“Iwant each one to be the most
beautiful thing in the world so I
put a lot of care and feeling into
each piece.”

Carving, and this contract spe-
cifically, has given LaRue a

7th National Conference on Giﬂed and Talented Education for Native People
: July30- Augusf3, 2000 * Hilo, HI

For More Information Contact:

American Indian Institute % College of Continuing Education

E-mail: aii@cce.occe.ou.edu

4 /\\\\ SRR
2 R A BTG

J J

al Native Amerian, Alaska
irst Nations Cultural Curriculum

~ Development Workshop
July 10 - 13, 2000 * Warm Springs, OR

5-4127 % Fax: (405) 325-7757

LISSA MILLAR

Norman LaRue has created a
thriving business with his art.
His carvings are turning up as
far away as Japan.

means to be self-sufficient.

“When you've lived on social
assistance virtually all your life, it
provides a fairly good way of eat-
ing,” he said of his new income.

It is his hope that, in addition
to providing a living for himself,
he will be able to inspire others.

“I'mnot theleastbit afraid tosay
what I have done. I was a thief, an
alcoholic, a drug addict, butInever
did stop trying to get away from it
— and look at me now.”

Seated in his living room, the
walls display his pride. Several
of his masks and photographs of
his eight children and seven
grandchildren. When he gestures
to them, introducing them, he
exposes his tattooed forearms,
evidence of a darker past.

He is candid about the problems
that landed him in prison and on
skid row numerous times in his life.

LaRue’s life has been punctu-
ated by extreme highs and lows,
beginning with the murder of his
mother when he was just an in-
fant. His maternal grandparents
raised him and his brothers and
sisters at Nisconlith until he was
removed to the Indian Residen-
tial School at Kamloops for his
education.

(See Carving on page 29.)
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Queens University eases transition for Aboriginal students

By Yvonne Irene Gladue
Windspeaker Staff Writer

KINGSTON, Ont.

In the middle of campus at
Queen’s University in King-
ston, Ont. sits the Four Direc-
tions Aboriginal Student Cen-
tre. The Four Directions house
at 72 Queen’s Crescent has a
library for both Aboriginal
and non-Aboriginal students
who are interested in Aborigi-
nal student issues. It houses
some Aboriginal resource ma-
terials the main library on
campus does not have. The
centre also has computer labs,
a kitchen, a television lounge
and fax machines. Counselling
services are available too.
Wednesday is feast night,
when all students are invited
to share a meal.

“Right now from our count
we have between 60 and 70
Aboriginal students on campus,
in the graduate and under-
graduate programs,” said Tom
Narini, Aboriginal liaison and
cultural awareness advisor. The
total university enrollment is
around 15,000.

“We also have an admissions
policy in place for Aboriginal
students in both the law courses
and in medicine,” Narini contin-
ues. “We want to attract more
Aboriginal students to get their
education and go back to their
communities to work. We also
have an Elders’ program where
we bring in Elders at least a few
times a semester, and we hold
Native Awareness Week in
March,” he said.

Narini says a common prob-
lem that Aboriginal students
face when they arrive on cam-
pus is the transition from an en-
vironment where it is safe and
comfortable—a known environ-
ment that is familiar—to a place
that is entirely foreign to them.

“The hardest part to deal with
is realizing that it is OK to be
different. That just because your
goals, aspirations and expecta-
tions are different, it does not
mean that they are wrong,” said
Narini. “That you can be suc-
cessful. All you have to dois set
your own goals. That you can-
not live up to the goals and ex-
pectations that any other culture
puts on you,” he said.

Tom Narini

Nerini, 41, is a Chicano who
was born and raised in Phoenix.
A Chicano is someone of Mexi-
can descent who lives in what
is now the United States. For the
most part, Chicanos are de-
scendants of Mestizos who were
living in the part of Mexico that
the U.S. conquered or pur-
chased. Mestizo is a Mexican
word for a person of mixed
blood, normally Native Ameri-
can and Spanish.

Narini has been employed at
Queen’s University for the last
two years. He says he still has
to convince the general public
on campus that Aboriginal stu-
dents are not there because of a
quota system. They are there
because the university wants to
provide all students quality
learning by offering alternative
approaches to education.

“The biggest battle  had was
convincing the administration
that they needed to have a com-
mitment and that they needed
to have a vested interest in Abo-
riginal students, because it was
going to benefit everyone in the
long run. It was also getting the
people to realize that what we
were doing was a good thing.
That it was going to benefit eve-
ryone. That it was not just a
quota thing,” said Narini. “We
are not making exception for the
rules for the Aboriginal stu-
dents. We are just looking at
different factors in education,”
he said.

While working in Arizona,
Narini encountered a situation
where Native students almost
failed a semester because of a
swimming situation. The
swimming pool had been pre-
viously struck by lightening
and Native students did not

the...

If you are a mature student and are of

Aboriginal ancestry (First Nations, Inuit or
Métis) and:

1) 21 years of age or older
2) Have been out of school for 2 or more
years, then you may be eligible to enter

NATIVE ACCESS PROGRAM

programs.

from:

The Native Access Program is a nine month prepatory program,
designed to provide mature students with academic skills and
special support to continue their studiesin selected regular degree

Application forms and program information can be obtained

Aboriginal Initiatives
1-807-343-8599 or Fax 1-807-346-7757
or
Office of the Registrar 1-800-465-3959

APPLY NOW!

[LLakehead

UNIVERSITY
955 Oliver Road ® Thunder Bay, Ontario ®* Canada

http: //www lakeheadu.ca

want to go into it until the
pool had undergone a ritual
ceremony conducted by an
Elder. In the tribe’s culture the
ceremony’s purpose was to
cleanse the pool. Because of
this situation the college ad-
ministration was ready to fail
the students.

“So we, as in the multicultural
centre, had to intervene. We had
to go into administration and
say ‘look, here is what has to
happen: this is a legitimate cul-
tural issue that needs to be re-
solved. You cannot punish the

UNIVERSITY
oF REGINA

students for not going into the
pool. It is like asking somebody
to go to school on Easter Sun-
day or on Christmas Day; you
are not going to ask a Christian
student to do that, so you can-
not ask an Aboriginal student to
forego their religious beliefs be-
cause it does not fit into some-
one else’s schedule’. Those were
just some of the issues I faced,”
said Narini.

“There was a personal inter-
est for me to be involved in mi-
nority associations from day
one. When I started at a univer-

sity in northern Arizona, I got
involved with the Native stu-
dents association there. With
that, a spin off from the associa-
tion was developed with the
Chicano students on Campus. I
got involved because I wanted
to bring an awareness to the
university, in terms of minority
issues be it Hispanic, Black, or
Native American. Also to in-
crease the number of minority
students. During this time I did
a lot of work on the Navajo and
Hopi reservations,” he said.
(See Traditions on page 25.)

Saskatchewan Indian
Federated College

The Saskatchewan Indian Federated College in partnership with the Faculty of Engineering,
University of Regina are now offering a Bachelor of Applied Science degree in Environmental

Health and Science.

The goal of this new degree is to provide the opportunity for Native people to acquire the
skills and knowledge necessary to give leadership and address the problems in the areas of
environmental health and science, with a strong emphasis on traditions and culture.

Application requirements:
The following chart gives an outline of the high school entrance requirements to the
Environmental Health and Science degree program. Grade 12 students will be accepted with
averages of 70% or higher. Those students with averages between 65% and 70% will be

placed on a waiting list.

e English or English Language Arts A30

e Algebra 30 or Math B30
e Chemistry 30

e English or English Language Arts B30

e Geo-Trig 30 or Math C30

¢ Physics 30

e Elective from approved course numbered 20 or 30 (recommend Biology 30)

Students not meeting all academic requirements may enter the SIFC University Entrance
Program in order to upgrade their academic standing.

For more information on the Environmental Health and Science degree program please call or write:

Environmental Health and Science, Saskatchewan Indian Federated College,
College West Building, Rm. 1 18, University of R egina, Regina, Saskatchewan S4S 0A2
ph (306) 779-6313 e fax (306) 585-1289 ¢ email nnourldin@sifc.edu

LEADERSHIP: CHOICES 2000+

MAY 10 & 11, 2000

PRAIRIE LAND EXHIBITION PARK
SASKATOON, SASKATCHEWAN

FIRST NATIONS
YOUTH CAREER
SYMPOSIUM

e >
‘juluation o/ ./.Sas/z'atcﬁzwan Ordian Nations

The theme of the symposium is to promote vital career information
and the most viable options in high growth industries such as forestry,
computer and telecommunications technology, science, health,
transportation, mining, the public service, armed forces, policing,
apprenticeable trades and tourism.

The symposium will attract over three thousand (3,000) Aboriginal youth
from throughout the province that will be treated to the most exciting
and interactive exhibits ever seen. The youth will also have access to
informational workshops from Aboriginal motivational speakers and
role models from throughout Canada. The event is expecting close to
one hundred employers from growth industries to participate, including
some of the nation's leading technical schools and universities.

FOR FURTHER INFORMATION, CONTACT:

Visions Marketing (306) 934-4706
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THANKS TO THE ASSISTANCE OF
CANADINN HERITAGE'S,
VRBAN MULTIPURPOSE ABORIGINALYOUTH CENTRE INITIATIVE

Aboriginal Youth & Family Well Being & Education Society is proud to
announce the formation of an “Edmonton Aborzgmal Sports Program.”

All coaches and volunteers are required to have Security Clearance.
All athletes under the age of 18, must be registered students and totally Drug and Alcohol free.

For more information contact: HAROLD BURDEN AT (780) 413-9360

Arts Grants
Application Deadlines

Individual Assistance Grants
For Creative, Professional Development or Research Projects or Travel activities in A, B and C
categories. Maximum funding levels vary depending on the category.

Application Deadline: Wednesday, March 1, 2000

Project Grants
For eligible organizations, groups or individuals to undertake short-term, specific activities or
events which are not eligible under the Individual Assistance Grants Program and which comply
with existing guidelines.

Application Deadline: Wednesday, March 15, 2000

Artist in Residence Program
Funding of up to $25,000 is available to incorporated non-profit organizations in Saskatchewan
to sponsor a residency program which allows a professional Saskatchewan artist to work and
reside in any Saskatchewan community for a period of up to one year.

Sponsored in partnership with SaskCulture Inc. with funding from Saskatchewan Lotteries Trust
Fund for Sport, Culture and Recreation.

Application Deadline: Wednesday, March 15, 2000

APPLICATIONS AND ALL SUPPORTING MATERIAL FOR ALL PROGRAMS MUST BE
RECEIVED BY 4:30 PM. ON THE DEADLINE DATE.

¢ Elinas

4 ‘) To discuss applications and for other information contact:
A& Saskatchewan Arts Board

3rd Floor, T.C. Douglas Building, 3475 Albert St., Regina, SK S4S 6X6
Phone: (306) 787-4056 or 1-800-667-7526 (Saskatchewan)
Facsimile: (306) 787-4199

SASKATCHEWAN

ARTS BOARD

_«xx

ESSENTIAI. ABORIGINAL RESOURCE

www.ammsa.com

e
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Traditions blended

(Continued from page 24.)
Narini says his compassion
comes from the history of the
Mexican and Spanish conquest,
the way the people were treated
then. During this time the dis-
tinction between the tribes from

the area was eliminated. When.

the Spanish conquered, they did
not leave very many or any in-
tact Native communities.

“There is still a lot of the Na-
tive traditions and the Native
cultures there that sort of melted
into the Spanish culture and
kind of created altogether some-
thing kind of different. Still
keeping close tabs with where
my roots are from is important,”
said Narini. “I'm from the
Yaquai Indian tribe that lives in
northern Mexico and parts of
southern Arizona,” he said.

Narini says that to get to
where he is was not easy.

He started out at a community
college in Phoenix. He was not
doing very well at the school, so
he transferred over to another
community college and finally
graduated with his associate’s
degree. It took Narini four years
to geta two-year degree. He then
went to Flagstaff, Arizona and
finished his bachelor of arts, psy-
chology and history.

Narini went on and completed
his master’s degree in counsel-
ling in Arizona. He than met his
wife who is from Canada. For a
time he worked at Eastern Wash-
ington University, just outside of
Spokane. Eventually he got a job
in upstate New York at St. Law-
rence University, co-ordinating a
student minority program.
Shortly after, he began to work
at Queen’s.

“I grew up in an urban area
where nobody in the area had an
education, which was in an inner
city area in Phoenix. So I under-
stand the kinds of trials and ad-
justments that a student has to
make in order to be successful.
First of all, just to make that de-
cision to go away to school is
hard. Especially when your par-
ents are not open to letting you
go away from home. You not
only have to deal with that but
also trying to explain to your
brothers and your friends that
you are going away to attend col-

lege and university. Getting their
reaction was rarely positive,”
said Narini. “More often than not
I was chastised for making this
decision. So in that way I can
identify with the students here.
The kinds of paths they have to
take to make a change in their
lives. Just putting an idea in a stu-
dents head that an education is
possible is important for me. I'm

able to identify with what being
a first generation university stu-
dent is all about. In my family,
going to university was not pos-
sible. It was not always easy for
me. It took me seven years to get
my four year degree. That’s the
way it goes sometimes,” he said.

For Narini the only financial
resources for education were the
same federal moneys available
for all students.

“Because of the history of the
way that Arizona was conquered
and the northern part of Mexico
was conquered, first with the
Spanish and then the Americans,
when they came in, the Native
people in that area had a choice
to stay or leave,” said Narini. “So
the U.S. did not recognize us as
Indigenous people, or as a First
Nations group,” he said.

As acounsellor at the university
Narini is not one for giving people
advice. He claims he does not tell
them what they have to do.

“It is more like letting Aborigi-
nal students understand that it is
possible to get an education. As
long as you go to school and if
you decided that school was not
for you, as long as you have that
degree you can go back and do
what you were doing before,”
said Narini. “Life is full of choices
and the more options you have
the better prepared you will be
for life. So keep your options
open. Go to school. Know that it
is not going to be easy,that you
are going to run into some trials
and tribulations and some prob-
lems. We are here at the Four Di-
rection Centre to help. We are
kind of the students’ home-
away-from-home. This is where
they can come to feel safe, to vent,
and know that someone knows
and appreciates what they are
saying. A place to find someone
who’s gone through similar cir-
cumstances,” said Narini.

The Falmouth Institute proudly presents:

IT Basics

Infrastructure Solutions
Information Systems Office
Tribal Information Technology Conference Staffing & Training
Managing IT Costs
Funding Options

Enriching Tribal Communities through
Concepts and Disciplines

Information Technology
March 26-29, 2000 in Reno, Nevada

L 2K 2K 2K 2R 2K 2K 2K 2K 2

Join top professionals in the Information Tech- |
nology industry who will assist you, your tribe
and organization with implementing and enhanc-
ing your technical resources and capabilities.
You will have the flexibility to choose courses
between two tracks, Development & Manage-
ment of IT and The Power & Potential of IT.
Don’t miss your opportunity to lead your
organization into the new millennium!

Development & Management of IT

Planning and Implementation

Developing an Internet Presence

Prosperity

IT Trends

L 2K 2K 2K 2K 2% JEEEK 2

The Tribal Information Technology Conference will include
coverage of these important issues:

The Power & Potential of IT

Technology as a Road to Economic
IT and Tribal Government

Government to Government Uses
Attracting IT to the Reservation
Tribal E-Commerce

IT Strategic Planning

In addition, there will be discussions to include such topics as Blending Tradition & Technology,
Enriching Tribal Communities Through IT, and the Future of IT.

Let The Falmouth Institute's internationally known faculty members and the industry's top
leaders help you identify, implement and solve your IT questions and problems! For information
| on registration, sponsorship, or exhibition space for Making Connections: the Tribal Informa-
| tion Technology Conference, please call The Falmouth Institute at 1-800- -992-44889 today!

Single attendee rate: $635. After February 25, 2000, single attendee rate is $710.

Group rate: 5 or more, $565 per person. After February 25, 2000, group rate is $636 per
person. Groups must register together to receive group rate.

Exhibit fee: Standard Table Top $360; Demonstration Booth $575

: [Please note that the above rates are listed in Canadian currency.)
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Home away
from home

By Shari Narine
Windspeaker Contributor

LETHBRIDGE, Alta.

Frances Weaselfat can count
the number of transition homes
run by Native people primarily
for Native people on one hand.

“I'm only aware of three Na-
tive-run transition homes in
Canada,” she said.

One of those homes is located
in Lethbridge. Weaselfat has been
executive director for the Native
Women's Transition Home Soci-
ety for the past two years. The
transition home, nestled in a resi-
dential area of the city, began
operating in August 1994 amidst
protests from its neighbors.

“The neighbors had stereotypi-
cal concerns,” said Weaselfat,
who herself became involved
with the project in 1994. “They
were worried about drunken
men dragging women down the
street; about their property val-
ues going down; about too many
people hanging around.”

City council, on the other hand,
was supportive of the venture.

“We had no trouble getting
zoning,” she said. “They held a

‘couple of hearings with the

neighbors and reviewed a peti-
tion signed by some of the resi-
dents within a 14-block radius of
the house.”

Once the home began operat-
ing, neighbors’ fears were allevi-
ated. :

“It wasn’t even a year before
our neighbors had changed their
attitude,” said Weaselfat.

The home came about as a re-
sult of a study undertaken by
Brenda Many Fingers, who was
doing a course at the University
of Lethbridge studying the needs
of Native women in the city.
Many Fingers determined there
was a group of Native women
that was not being reached.
Abused women could access the
shelter in Lethbridge(and now

one in nearby Pincher Creek), but
women, who weren’t abused but
who couldn’t make a go of it in
the city, had no where to turn.

Many Fingers spearheaded a
group that included both women
who had had difficulties in
Lethbridge and women who pro-
vided support and counselling.
The transition home society was
then formed. The report was
completed in

1990, but it took four more
years until the society had the
transition home opened and
ready to accept its first clients.

The home is set up for eight
families, with the largest suite
able to accommodate a mother
with four children. Priority is
given to mothers with children,
but single women are also wel-
come and there has been the oc-
casion where non-Native
women have been housed in
emergency situations. While
many of the users come from
the two nearby reserves, Blood
and Peigan, Weaselfat noted
that women from other parts of
the province and even some
from Quebec have stayed in the
home.

As well, she pointed out, the
transition home works closely
with Harbour House, the wom-
en’s shelter in Lethbridge, as the
second step for women, who
have left abusive situations.

Women can be self-referred,
although most are referred
through a service agency, such as
Social Services.

The home not only provides an
unlimited amount of time for
shelter (the average stay is six
months), it also provides services
to help women get on their feet.
Women can either be referred to
counsellors in the community or
resource people brought in to
deal with such life skill issues as
budgeting, housekeeping,
health, personal hygiene, coping.
discipline, and self-esteem.

(See Many Fingers page 28.)

NTARIO NATIVE EDUCATION
COUNSELLING ASSOCIATION

Presents

6" Annual Education Conference

“Rejuvenating Our Spiritual Emotional MentalPhysicalBeings”

Delta Ottawa Suites, Ottawa, Ontario
May |,2,3 & 4,2000

* Traditional Counselling

Education Administ
Race Relations
Youth Violence

CPR & First Aid Certlflcate

FEATURING WORKSHOPS in the areas of:

Counsellor Personal Development
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Aboriginal Community Educa :

ograms& Research Initiatives
and much more.

Email: -

__.Fm: more mf" ma
5 iR ONECA
Box | I4 Tyendlnaga Mohawk'l"*errltory, ON KOK 3A0

I (613) 969 6393 » Fax: (613) 969-025 |
@suckercreek on ca

Studies
(with the)

Anishnabe Education and Training Clrcle

Aboriginal

:Aboriginal Tourism Management

This program provides students with comprehensive knowledge of the rapidly expanding and
challenging Aboriginal Tourism industry. The program will blend contemporary business technology
and communication-oriented subjects with Aboriginal-specific subjects. Issues, challenges and
opportunities specific to Aboriginal people in First Nations communities as well as in urban
community settings, are studied. Cultural code of ethics, community economic development
strategies, effective planning, research and marketing tools will serve to nurture entrepreneurial
talents. Graduates will be prepared to work in existing, new and developing sectors of the
Aboriginal tourism industry.

Foundations of Gaming and Resort Operations

This one-year certificate program is designed to prepare students for a broad range of employment
opportunities in the gaming and hospitality industries. Graduates will develop generic and
vocational knowledge, skills and attitudes specific to these industries. Special emphasis will be
placed on enhancing graduates’ understanding of Native people’s participation in gaming and
resort operations as a means of economic development, self-sufficiency and maintenance of
cultural integrity.

Native Education: Community and Social Development

Native Community and Social Development is a two-year diploma program designed to teach
the skills necessary to plan, develop, evaluate and manage community-based health and social
services or work in larger, urban based institutions. The program can open doors for graduates
to work in administrative positions in variety of settings, including community health centre,
social service organizations, healing lodges and mental health centres.

Shki-Miikan Foundation Year

Shki-Miikan is a one-year. full-time, post-secondary program designed to enhance Native students’
sense of cultural identity and develop a solid academic base to succeed in further post-secondary
studies.

For more information, contact
Native Community Liaison
(705) 728-1968, ext. 1317

Programs are offered in partnership with
Georgian College, One Georgian Drive
Barrie, ON L4M 3X9

&
Georgian
- College

J

The University of Ottawa’s Aboriginal Resource Centre provides advice on programs to
aboriginal students and ensures a fair and productive partnership between aboriginal
communities and the University.

Unique Resource for Aboriginal Students

Staffed by an Aboriginal Student Counsellor and Aboriginal Liaison Officer, the Centre offers a
wide range of support services for aboriginal students, induding:

. academic guidance and counselling;

. service referrals and tutorial- accommodation;
. peer support and legal services;

. employment services and community liaison;

. sodal and cultural activities; and

. a visiting elder’s program.

Located in the heart of Canada’s capital, the University of Ottawa is the largest bilingual
university in the country. With ten faculties and Ontario’s second{argest co-op program,
the University offers its 25,000 students a wide variety of outstanding programs in nearly
every disdpline.

For more information, please contact the Aboriginal Resource Centre.
(613) 562-5800, ext. 4529

aborresc@uottawa.ca  www.uottawa.ca

ABORIGINAL
RESOURCE CENTRE

The right choice.
The right University.

Université d’Ottawa
University of Ottawa
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OUNTAIN PLAINS
COMMUNITY SERVICES SOCIETY OF EDMONTON

CHILDREN ARE OUR FUTURE

We need YOU to help them walk with confidence and in balance

Mountain Plains Community Services is seeking highly motivated and advanced
Aboriginal Foster Families to help our children walk their sacred path.

At Mountain Plains Community Services we believe that by honouring the healing of all

children and families, we can attain the ULTIMATE GOAL:
FOR OUR CHILDREN TO REACH THEIR FULLEST POTENTIAL

* Through intense training on topics relevant to the foster experience
* Through 24 hour supports available to you

* Through traditional teachings and professional support from culturally sensitive staff

Competitive per diem rate available

For more information call, Brenda at

(780) 429-5990 or (780) 910-4822

Monday thru Saturday
between 8:00 am - 9:00 pm

WINDSPEAKER
CAREERS

(DIRECTOR, FIRST NATIONS AND METIS RELATIONS

Alberta Children's Services represents a dynamic and committed partnership between Child and Family
Service Authorities, Family and Community Support Services, the Youth Secretariat, the Children’s
Advocate, First Nations and Metis organizations and the Department of Children’s Services working
together to deliver quality services to children, youth and families in need.

In this newly created position you have the unique opportunity to lead a professional team in providing
advice, guidance and recommendations to the Minister and senior management on complex and
politically sensitive social issues related to children’s services. In this role, you will provide direction and
support in negotiating federal, provincial and community service delivery and administration agreements,
and will participate in cross government discussions on policy proposals. Based on your understanding
of differing needs and circumstances presented by communities, you will facilitate innovative approaches
that deal with issues related to policy and program service delivery. Your work with First Nations, the
Metis Nation of Alberta, Metis Settlements and other Aboriginal communities will ensure information
sharing, issues identification, problem solving and strategic thinking address social service issues.

Your background includes senior management experience in the area of social service issues and
experience working with related communities and organizations. Well-developed leadership and
communication skills are required along with a proven ability to develop positive working relationships
and partnerships with all stakeholders. You have demonstrated that you are strategic and results oriented
and are able to identify and understand broad trends, anticipate needs and address complex issues. A
post-graduate degree in the social sciences is preferred will remain open until a candidate is selected.

For confidential consideration, please send your resume by mail, fax OR e-mail quoting Competition No.
7077-WDSP to Executive Search, Alberta Personnel Administration Office, 5th Floor, 10011 - 109 Street,

Edmonton, Alberta, T5) 358. Telephone: (780) 420-4398; Fax: (780) 422-0468 OR

e-mail: ExecutiveSearch@gov.ab.ca
CHILDREN'S SERVICES

Visit our web site job opportunities at:

www.gov.ab.ca

Making Alberta stronger.

Book views violence -
through Black Eyes

REVIEW

By Yvonne Irene Gladue
Windspeaker Staff Writer

Black Eyes All Of The Time
By Anne McGillivray
and Brenda Comaskey

University of Toronto Press
200 pages (2c)

In the book Black Eyes All of the
Time, Intimate Violence, Aboriginal
Women, and the Justice System,
authors Anne McGillivray and
Brenda Comaskey explore justice
reforms that were intended to re-
duce domestic violence in Mani-
toba’s Native communities. This
book chronicles 26 Aboriginal
women and their experiences of
abuse, first as children, and then
as wives and as mothers.
Through the accounts of the
women’s experiences the au-
thors were able to conclude that
the criminal justice system’s neg-

ligent responses to intimate vio-

lence often put Aboriginal
women and children at risk.

“Black Eyes All of the Time
marks an important step in the
process of recognition and ac-
tion. The stories that are re-
vealed here by the victims of
abuse are compelling and in-
structive,” wrote Judge C.M.
Sinclair in the forward of the
book. “No greater impetus for
action exists than our realiza-
tion that this behavior can no
longer be tolerated,” she said.

In the book, the term intimate
violence means any form of mis-
treatment committed in relation-
ships of intimacy, trust, and de-
pendence. It is further defined as
any act that violates physical, fi-
nancial, sexual, psychological,
emotional or spiritual integrity.
It is a breach of trust between in-
timate partners or between
caregivers and children.

The women in this book all
share experiences of intimate
violence, motherhood, poverty,
isolation and violence in child-
hood.

“The average woman in this
study was 33 years old, a
woman of Indian status, born
and raised on a prairie reserve,
had not completed her high

THE MASTER’S PROGRAM IN CONFLICT ANALYSIS & MANAGEMENT

Conflict wastes time and money in any organization. It also comes with a cost to society as a whole. This program will give
M . . . . > . .

you the knowledge and skills to prevent or resolve conflict—locally or internationally. With a format that’s unique in Canada,

the program combines 5-week on-campus residency periods in Victoria, B.C. with ongoing Internet-based distance learning.

So you can immediately apply what you learn to your present career without disrupting your lifestyle.

Certificate, diploma and executive development programs are also available.

For program information call: (250) 391-2654 Toll-free: 1-800-788-8028

Website: wwW.ROYALROADS.CA

school education, her annual
income was under $10,000,
[and] was a victim of intimate
violence since early childhood,”
said McGillivray. “She grew up
witnessing the abuse of other
children and women in her fam-
ily, including her own mother.
She went on to live with abu-
sive partners. As a child, she
experienced physical and emo-
tional abuse at the hands of
family members and neighbors
and was sexually abused by
male relatives. She told few, or,
if any, people about any of these
things. She even thought she
deserved it. When she got older
and was with a partner, she was
- often humiliated and severely
assaulted by him. She did not
contact the police until numer-
ous acts of violence had oc-
curred. Her partner’s violence
brought her in contact with the
criminal justice system. He
pleaded guilty and received a
short sentence,” she said.

“She went through racist and
insensitive encounters with po-
lice and with lawyers, who did
little for her. She believed that
the justice system was there to
protect the innocent and to pun-
ish wrong doers or give them
counselling and treatment

while in jail. She saw differ- .

ently,” McGillivray said.

“A lot of the women had very
good experiences with the police
and the lawyers, but some of
them did not. As far as we could
tell a lot of the abusers did not
go tojail. And if there was a find-
ing of guilt in the abusers, it was
usually by the abuser admitting
he was guilty, which was not
very often,” said McGillivray.

Laying charges, dropping
charges and counter charges are
often what police officers come
up against when dealing with
situations like this. Often
women buy the abusers’ pleas
to accept their apologies, that
they ‘won’t do it again,” so the
women drop the charges. Often
the victims would threaten to
call the police so that particular
beating could stop. However
calling wolf too many times and

not going through in court with -

the charges often gives the

abuser more leeway,”

McGillivray concluded.
(Continued on page 29.)
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Many Fingers

(Continued from page 26.)

Counselling can be carried out
in the contemporary fashion or
traditionally, with Elders avail-
able to help. The transition home
also allows return stays.

For Native women seeking ac-
commodations in Lethbridge, it’s
a double-edged sword. First
there’s the concern of knowing
how to handle finances on her
own and secondly there’s the
combination of racism and the
shortage of affordable housing.

“There’s not enough affordable

housing for all,” said Weaselfat,.

“notjust Natives. But if an Indian
is going to compete for a unit
with a non-Indian, you know
who's going to get the unit.”
While Weaselfat isn’t claim-
ing 100 per cent success rate
with her clients, she is proud to
say that a lot of women who've
been through the home have ac-
quired  accommodations

whether in the city or back on
the reserve, and are attending
school or working.

Plans to expand the transition
home are in the works. In the
unfolding year, Weaselfat, who's
presently the only employee, will
be joined on staff by a full-time
program coordinator and part-
time secretary. As well, daycare
service on site will be provided
when the Native Head Start pro-
gram (aimed at culturally ground-
ing pre-school aged children) re-
locates to its own building.

“The home is serving its pur-
pose by meeting the immediate
shelter needs of the family,” said
Weaselfat. “It’ll take a while to
assess the long-term benefits of
the service in terms of how the
past residents are doing out in the
community.”

A six month outreach program
provides former residents with
support and counselling.

| The successful candidate will have a Master's degree;
management and fund raising experience; demonstrated organization,
| communication and supervisory skills.
| academic programs preferred.

i)

COUNSELLOR TRAINING

Certificate of Counselling Science
Correspondence Courses Begin This Month

The Counsellor Training Institute offers accredited training for designation
as a “International Certified Alcohol & Drug Counsellor.” The successful

. graduate may also apply for membership in the Canadian Professional
Counsellors Association, qualify for professional liability insurance, achieve
designation as a ‘“Registered Professional Counsellor,” and be listed in the
Canadian Registry of Professional Counsellors.

Free Catalogue 1-800-665-7044

Counsellor Training Institute (Since 1985)
405, 510 West Hastings, Vancouver, BC V6B 1L8

| resume to:
| Holyoke Street, Cambridge, MA 02138 or fax cover letter and resume to 617-
495-4748.

Seven Generations

We Design & Deliver to your

Community & Individual Wellness Plan

Seven Generations Institute for Training and
Development offers skill development,
wellness workshop(s) and consulting
services to manage the current issues that
face Aboriginal Communities today. These
services are provided by Aboriginal
Professionals.

Services Include:

e Deliver at any location(s)

» Vary in length, intensity or focus

e Cultural Content

* Resource Material with
Aboriginal Perspective

“Honouring Our Youths’ Coming of Age”

3 Day WorksHop
Community Caregivers this one is for you!

Call Today!

To receive locations of scheduled
workshops and registration form

R.R. 3 Comp. 10., Grandview Flats
North Amstrong, BC, Canada VOE 180

Phone: 250-546-3077
Toll Free: 1-888-257-5415
Fax:  250-546-3227
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HARVARD UNIVERSITY
NATIVE AMERICAN PROGRAM

Executive Director

| Manage operations of a University-wide initiative to develop innovative
| interdisciplinary research projects in the field of Native American studies, to §

create executive and professional development programs for Native leaders, to
provide support to Native students enrolled at Harvard University, and to build a |

| vibrant intellectual community committed to Native American studies at Harvard.
| Oversee budget, external relations, and fundraising activities and staff. Help |

develop and implement short- and long-term plans and evaluate progress of |
Program in key areas. Work closely with Native students and program-affiliated

| faculty and serve as resource on Native American issues and concerns for the |
| University. Report to faculty leadership of the Program and works with HUNAP
| Faculty Advisory Board.

proven planning,

Experience administering graduate |

To apply visit www.hr harvard.edu/employment, send scannable cover letter and |
Harvard University, Resume Processing Center, Req. #3726, 11 }

| Harvard University is an Affirmative Action, Equal Opportunity Employer and
| has a strong commitment to a diverse workforce.

Email:  SevenGenerations@bc.sympatico.ca
Web:  www.sevengenerations.com

AoMINISTRATION 1S LOCATED AT RounD Lake TReaTMeENT CENTRE

POLICE ,
SERVICE

Recruiting Unit
133 -6 Ave. S.E.
Calgary Alberta

Tel: (403) 268-8483

Your Chance
to Make a Difference —

A Career in Excellence

CALGARY A police officer must build relationships

with the community, showing sensitivity to
and concern for the needs of people from
all cultures and backgrounds.

The work can be demanding and sometimes
taxing and unpleasant. However, for those
who are interested in serving the needs of
the community, police work is rewarding.

The Calgary Police Service encourages men
Calgary Police Service | and women from all backgrounds and
cultures who have a strong interest in
becoming a police officer to view our web
site at www.gov.calgary.ab.ca/police

for information about our process.

9CPS00019

ENGINEERING ACCESS PROGRAM
UNIVERSITY OF MANITOBA

The Engineering Access Program (ENGAP)
1s actively recruiting Aboriginal students for
the 2000/2001 regular session. ENGAP will
provide academic supports such as upgrading
courses 1n mathematics, chemistry,
computers, and physics as well as social and
personal supports. Applicants should have a
strong aptitude and interest in math and the
sciences. Our graduates receive a Bachelor
of Science in Engineering Degree upon
completion. Call today to explore preparing
for new career possibilities in technology!!!

APPLICATION DEADLINE: APRIL 1, 2000

For application information contact:

Harvey Ranville, Program Co-ordinator
Engineering Access Program

Room 314 Engineering Building

Faculty of Engineering

University of Manitoba

Winnipeg, Manitoba, R3T 5V6

In Winnipeg, call: 474-9872

Toll-Free MB: 1-800-432-1960, ext. 9872
Fax: (204) 474-7518

Email: hran@ms.umanitoba.ca
www.umanitoba.ca/faculties/engineering/access

University of Manitoba Faculty of Engineering

am

ESSENTIAI. ABORIGINAL RESOURCE

www.ammsda.com
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The Harris Consulting Corporation

“Solving the People Puzzle”

The Freshwater Fish Marketing Corporation is a profitable,
self-financing Federal Crown Corporation established under
the Freshwater Fish Marketing Act, with annual sales
revenue of $50.0 million. International markets account for
80% of annual sales. The corporation’s Head Office and
“state-of-the-art” processing plant are located in a modern
facility in Winnipeg.

Reporting to the Vice President, Marketing, the Sales
Manager, Frozen Product is responsible to plan and
coordinate the sale of all frozen fish product to customers in
North America and Europe. This position works closely
with an existing agent/broker distribution system to identify
market opportunities, forecast demand for product and
provide timely service to customers. The Sales Manager
coordinates activities with the plant operations, field
operations, quality assurance and finance to ensure all sales
commitments are satisfied. As a key member of the
Marketing and Sales team, the incumbent participates in
strategic planning, new business development and product
development.

» Compile and analyze data on ‘fish flow’ from lake
market; develop a sales plan that is linked to product
availability.

«» Identify and research alternative distribution channels
to increase sales and market penetration.

This position requires an experienced sales manager with
five years experience, preferably in food products. We are |
seeking someone with outstanding interpersonal skills, able
to build and maintain relationships based on trust,
accountability, open communications and decisive action.
An imaginative approach to new business development is
essential. Planning and communication skills must be well
developed.

Individuals interested in learning more about this challenging
opportunity should contact Russell May, CMC or Lori May,
BN, by February 12, 2000, quoting Project #91020.

The Harris Consulting Corporation
Suite 1400-444 St. Mary Avenue
Winnipeg, Manitoba R3C 3T1
Tele (204) 942-8735

Fax (204) 944-8941

E-mail resumes@harrisconsult.com

Key priorities and focus for the successful candidate during
the first year:

+» Review and assess European market opportunity;
prepare a strategy for growth and increased

WINDSPEAKER
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profitability.

| www.harrisconsult.com

The University of Manitoba

UL

HEAD

Department of Native Studies

The Faculty of Arts at The University of Manitoba invites applications fgr the position of Head,
Department of Native Studies. This will be a full-time tenured or tenure-track position at the rank
of Associate Professor or Professor. The Department of Native Studies is a nationally recognized
program of excellence in Aboriginal studies. It offers three-year Major and Minor programs and a
four-year Advanced Major program withinthe B.A. degree. Itisalso the centreof an interdisciplinary
Master's program in Native Studies and for special Ph.D. programs. Salary and rank will depend
upon the qualifications and experience of the chosen candidate. The appointment will beginon July
1, 2000 or soon thereafter.

The successful candidate must have a Ph.D. in Native Studies or a cognite field, or a combination
of other degrees and equivalent experience working in government, the civil service or Aboriginal
communities. Areas of cognate interest include Sociology, Political Studies, or Law, but candidates
in other fields will be considered. A thorough understanding of Native governance and social issues
in Canada is essential. Knowledge of an Aboriginal language would be an asset. The appointee will
be responsible for administering the Department of six faculty members, fostering their successful
teaching and research, and providing dynamic leadership in outreach activities with Aboriginal
groups and Native communities. She or he will also teach both undergraduate and graduate courses,
supervise graduate students, and do research. We seek a person with a comprehensive vision of
Aboriginal studies, whose abilities, previous experience and dedication to excellence, will create a
positive learning and working environment for students, faculty and staff. In that regard, the Head
must possess excellent written and verbal communication skills. Under the terms of the University
of Manitoba Faculty Association’s Collective Agreement, the April 1, 2000 salary range for the rank
of Associate Professor will be $54,853 to $83,903; for the rank of Professor $70,882 to $108,434.

The duties and responsibilities of the Head of the Department of Native Studies are governed by
University Policy 1009, by various relevant policies of the Faculty of Arts, such as those concerned
with Teaching Responsibilities, Faculty Development and Faculty Accountability, and by the terms
and conditions of several collective agreements covering faculty, instructors, support staff, and
graduate students. Policy 1009 is available on the University of Manitoba Website Home Page:
www.umanitoba.ca under the heading: /administration/policyandproceduremanual.

The University of Manitoba encourages applications from qualified women and men, including
members of visible minorities, Aboriginal peoples, and persons with disabilities. Candidates of
Aboriginal origin are particularly encouraged to apply. In accordance with Canadian immigration
requirements, this advertisement is directed to Canadian citizens and pérmanent residents.

Candidates should send a C.V. and a statement of teaching and research interests, and arrange
to have three confidential letters of reference sent, to Dr. Robert O'Kell, Dean, Faculty of Arts,
The University of Manitoba, Winnipeg, Manitoba R3T 5V5. The deadline for receipt of
applications is March 3, 2000, but the Advisory Committee may begin its review of
applications before that date.

Carving out a life

(Continued from page 22.)

“I suffered the kinds of things
that are talked about in the me-
dia,” he said, adding that he is
among more than 50 people
named in a group lawsuit against
the residential school system.

“1 graduated from school right
directly into the usual horsepile of
alcoholism, poverty, skid row,
prison, skid row, prison,” LaRue
said, gesturing wearily in a circu-
lar motion. “Like a lot of my peo-
ple, I come from a background of
alcoholism and prisonand I've had
to make the best of it.”

The unusual thing about
LaRue is that he broke out of the
cycle several times to accomplish
remarkable things. He worked as
a freelance broadcaster for CBC
radio for four years, took a poke
at professional boxing, and was

instrumental in establishing a
free medical clinic in Vancouver’s
downtown East side. He was
even elected chief of the
Kamloops Indian Band, although
the election was contested. He
did not run when it was reheld.

Between these high points,
LaRue hit destructive lows.

“Each time I would tumble
down into that ugly place again
and everything would go helter-
skelter for me again. There was
always something there to knock
me down. [ didn’t realize until re-
cently that it was me. I was the
problem.”

This time, he said, he won’t be
making the same mistakes. With
the help of AA, his work and a
strong group of support people,
he intends to avoid making that
plunge into despair again.

Black Eyes review

(Continued from page 17.)

“I was calling so often my
common-law and his family
were beginning to call me ‘911’
just to make fun of me,” said one
of the women.

There is a mandatory zero tol-
erance charging policy the po-
lice can use.

“Manitoba, and I think Al-
berta, has a zero tolerance, sort
of a mandatory charge policy
for people who abuse partners.
In domestic violence the police
are required to lay charges,”
said McGillivary. There are ac-
tually two stages to this policy.
In the early 1980s, between 1982
and 1984, there was a policy cre-
ated within the provincial attor-
neys general offices requiring
that police lay charges when re-
sponding to domestic violence.
This policy also allows prosecu-
tors to lay charges, and not drop
them just because the victim
says to.

“When the police finally came
forward and said they were,
that they were going to charge
him, I felt relieved. Because a lot
of the times when I did phone
and they did come to my place,
I always backed out of it... I un-
derstand that the police were
firm.in their decision that they
wouldn’t drop the charges,”
claimed one of the women.

Some of the women in this
book were abused privately,
away from family and friends.
Others reported they were sub-

jected to public humiliation, iso-

lation or financial control.

“For about five months, it was
pretty good, it was really nice.
And he did a lot of things for
me that nobody had ever done,
like cleaning my house and buy-
ing lots of groceries. He was
generous with his money at the
beginning. Then he started iso-
lating me. . . It was
gradual. . . He became really
demanding in the way he

wanted sex. . . What he did was
intimidate me,” said another
woman.

“I wouldn’t go anywhere. 1
was too ashamed. . . At Safeway
he’d have his tantrums and
walk out and I would stand
there like a fool, because he had
the money. It was really embar-
rassing, in public places, you
know . . . He started using the
kids. It was nothing for him to
give them a hundred bucks.
When it came to me, I had to
account for every cent, whatbill
did I pay or what did Ibuy? Did
I use it on gas and stuff like that.
He’d always be afraid, I guess,
that I would try to save money
to run away,” said another
woman.

According to McGillivray, the
women interviewed in the
study wanted McGillivray and
Comaskey to do this study. Out
of the interviews, a 120-page
report was produced. It was
used to make changes in the
Winnipeg's justice system.

pretty

HERE'S WHAT
YOU WILL FIND
ONLINE...

MEDIA SER\ ‘- “

ESSENTIAL ABORI?INAPT
RESOURCE

.amm;{com/%

Are You Ready For
A Challenge?
offered Life Skills Coach Training
for over 22 years, providing a
unique opportunity to work with

people. 12 weeks of extensive
experiential training develops
skills in:

I * Human Relations & Counselling
* Creative Problem Solving

e Family & Group Dynamics

* Process & Evaluation of Relationships

Life Skills Training Centres have §

Graduates are employed in
counselling, addictions, life skills,
mental health, native organizations,
corrections, group homes and
other people related fields.

LIFE SKILLS
TRAINING CENTRES

(CANADA) LTD.
Call Toll Free Anytime

1-888-535-2888

Register Now
Full-time & Part-time
courses available
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Tribal Council buys
into construction

By Avery Ascher
Windspeaker Contributor

WINNIPEG

Hugh Munro Construction
Ltd. has been a major player
on Winnipeg’s heavy con-
struction scene for 40 years.
The company employs about
70 workers full time, and up
to 130 more during peak con-
struction season.

The Interlake Tribal Council
represents six reserves north
of Winnipeg in the Interlake
region between Lake Winni-
peg and Lake Winnipegosis.
The tribal council’s buyout of
Hugh Munro Construction is
expected to be gradual, over
the next three to five years.

This phase-in period is in-
tended to allow the new own-
ers to acquire the expertise
and experience needed to suc-
cessfully continue operating
the company once the transi-
tion is complete. A key com-
ponent of the phase-in period
will consist of training work-
ers to operate loaders, graders,
backhoes and other types of
heavy equipment. The first
training course, a joint venture
with Red River College in
Winnipeg, is already under
way.

Twenty Aboriginal students
are taking the six-month

course. The first two months
will be spent in the classroom,
studying worker safety and
proper handling of dangerous
materials. The second part
will concentrate on servicing
and maintaining equipment in
the shop at Hugh Munro Con-
struction. During the final two
months the trainees will get
work experience at actual job
sites.

Upon successfully complet-
ing the course, students will
receive a certificate from Red
River College. Job prospects
for skilled workers, said Col-
leen Munro of Hugh Munro
Construction, are very good
right now.

“One of the main problems
we face in heavy construction is
that the employment group is
getting older. We don’t have a
lot of young people coming in.”

Munro adds the buyout rep-
resents a natural evolution of
the company’s activities.
Hugh Munro Construction
has done a lot of work in
northern Manitoba over the
years, and has consistently
employed Aboriginal work-
ers. Last summer the company
did some roadwork, and drill-
ing and blasting at Nelson
House, Man. Currently the
company is busy clearing for
hydro lines near Gillam, Man.

(See Interlake on page 31.)

Primary Worker

Correctional Service of Canada

THE UNIVERSITY OF REGINA

@\ EMPLOYMENT OPPORTUNITIES
B 5o

The University of Regina is a comprehensive University which emphasizes excellence in teaching,
research and public service. Student learning through practica and co-operative education
opportunities as well as cross disciplinary teaching and research are strongly supported. Nine
Faculties, three federated colleges (Campion, Luther and Saskatchewan Indian Federated College)
as well as the Language Institute and University Extension help create a culturally diverse and
vibrant community on campus. Opportunities for interaction in the local community as well as
provincially, nationally, and internationally are readily available and encouraged. The University
of Regina and its associated research park are situated in beautiful Wascana Park, one of the ™
largest urban parks in North America. Promotion of research and development activities at the
University is a cornerstone of the economic development strategy for Regina and Saskatchewan.

World Wide Web Site: http://www.uregina.ca/presoff/searches

The University of Regina invites applications and nominations for the following positions effective
July 1, 2000, each for an initial term of five years. The University seeks candidates of national
stature with records of high achievement in post-secondary education or professional practice,
research and administration as well as the ability to exercise leadership and management skills
within an academic environment.

DEAN OF THE FACULTY OF EDUCATION

The Faculty of Education (www.uregina.ca/educ) offers undergraduate teacher education programs
with strong practicum components. These programs include Elementary, Secondary, Arts Education,
Baccalauréat en Education, Bachelor of Music Education, Human Resources Development,
Vocational/Technical Education and four associated Aboriginal Teacher Education programs, as
well as the University's largest graduate studies program offering master's and doctoral degrees.
The Faculty was a founding member of the University Centre for International Teacher Education
andthe Saskatchewan Instructional Development and Research Unit. An active research program
includes linkages with teaching practice, and the publication of two research journals. A particularly
strong feature of the faculty is partnerships with professional organizations including the
Saskatchewan School Trustees Association, the Saskatchewan Teachers' Federation and the
Saskatchewan League of Educational Administrators, Directors, and Superintendents, with the
provincial Department of Education and with other faculties. The Faculty has 50 academicand 16
support staff, approximately 1100 undergraduate and 330 graduate students, and an annual
operating budget of almost.$5 million.

DEAN OF THE FACULT OF ENGINEERING

The Faculty of Engineering (www.uregina.ca/engg) has 28 academic and 14 support staff,
approximately 660 undergraduate and 90 graduate students and an annual operating budget of
$3.5 million. It accredited undergraduate programs include Bachelor of Applied Science in
Electronic Systems Engineering, Industrial Systems Engineering, and Environmental Systems
Engineering. The Faculty of Engineering has recently started a Petroleum Systems Engineering
program and a minor in Software Systems Engineering is available. A B.A.Sc. in Environmental

Edmonton Institution for Women

Edmonton Institution for Women in Edmonton, Alberta
is accepting applications for their recruit inventory. At
this time, only casual positions are available; however
potential does exist for permanent employment in the
future. This position entails shift work.

Salary: casual - $15.98 per hour

Who Can Apply: An exclusion order currently exists
between the Correctional Service of Canada and the
Public Service Commission of Canada; only female
applicants will be considered for this position due to
the responsibility for the direct care and custody of
female offenders.

Education and Experience: High School Diploma or
equivalent. Preference may be given to candidates with
a degree in Social Services. This should be supported
with experience in intervention with Aboriginal women.

Additional Requirements: Candidates will be required
to successfully complete the General Competency Test
Level 2 (GCT2), Personal Suitability Interview and the
Correctional Officer Physical Abilities Test. A Security
Clearance check will be conducted. A medical
clearance by Health Canada will also be required. Prior
to assignment to the Correctional Officer Training
Program a candidate must have a valid Class 5 driver's
license and Standard First Aid and CPR Level C
certificates.

Applicants Can Send Their Resumes To:
Edmonton Institution

C/O Recruiting Officer
21611 Meridian Street N.E.
P.O. Box 2290

Eamonton, Alberta T5J 3H7
(780) 495-6036

(780) 472-4945

Vous pouvez obtenir ces renseignements en francais.

Or Faxed To:
General Inquiries:

Health is offered with the Saskatchewan Indian Federated College. A feature of undergraduate
offerings is the Co-operative Education Program. At the graduate level, M.A.Sc, M.Eng. and Ph.D.
programs are available. Faculty research activities are enhanced by collaboration with the
Telecommunications Research Lab, the Petroleum Technology Research Centre and the Information
Technology Centre, all located in the adjacent research park. With several searches underway and
many recent appointments (some jointly with industry) there is considerable opportunity for
development and new initiatives within the Faculty. The successful candidate must be eligible for
membership in the Association of Professional Engineers and Geoscientists of Saskatchewan.

DEAN OF THE FACULTY OF SOCIAL WORK

The Faculty of Social Work (www.uregina.ca/socwork) programs include a Bachelor of Social Work
(a generalist degree) and a Master of Social Work degree both of which are accredited by the
Canadian Association of Schools of Social work. The undergraduate program is delivered across
the province with faculty located at Regina, Saskatoon and Prince Albert. It is also offered through
collaboration with Yukon College and the Gabriel Dumont Institute. The Faculty benefits from
close relationships with the Saskatchewan Association of Social Workers and the provincial
Department of Social Services. Professionals within the province participate in teaching. All faculty
are associated with the Social Policy Research Unit housed within the Faculty, and actively
participate in research programs, some of which have a strong community base. The Faculty has
15 academic and 10 support staff, approximately 480 undergraduate and 80 graduate students,
and-an annual operating budget of $1.5 million.

Please direct inquiries and send applications or nominations, including a complete curriculum
vitae and names of at least five referees in confidence to:

Dr. Katherine Heinrich, Vice-President (Academic)
University of Regina
Regina, Saskatchewan S4S 0A2

kathy.heinrich@ uregina.ca
(306) 585-4384

Review of complete applications by the search committees will begin in February.
However, applications and nominations will be received until the positions are filled.

i

Canada

Correctional Service Service correctionnel

Canada

[ L2

Canadi

In accordance with Canadian Immigration requirements, this advertisement is directed in the first instance to
Canadian citizens and permanent residents. The University of Regina is committed to employment equity.
Canadian Aboriginal people, persons with disabilities, visible minorities and women are invited to identify
themselves as members of these designated groups on their applications.
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The Closing date for acceptance of
applications for the position of
NATIONAL COORDINATOR,

Aboriginal Justice Learning Network was

DECEMBER 17, 1999.

The Learning Network would like to thank those
who applied and to wish them well,

Department of Justice  Ministére de la Justice C d"'
Canada ana a

i

EXPERIENCED
POLICE OFFICERS

Winnipeg Police Service
An Internationally accredited law enforcement agency

The Winnipeg Police Service is accepting applications from
currently-serving officers who exemplify the high standards
to which we are committed. Applications are being accepted
from officers with a minimum of 2 years continuous police
service in a force whose training and standards are
comparable to those of the Winnipeg Police Service.

Applications will be accepted on an on-going basis
however should applicants wish to be considered for the

next selection process, applications must be received by
February 29, 2000.

For further information, contact the Recruiting
Office at (204) 986-6204 or check our website:
www.city.winnipeg.mb.ca/police

“AN EMPLOYMENT EQUITY EMPLOYER”

ABORIGINAL PERSONS,WOMEN, VISIBLE MINORITIES, INDIVIDUALS WITH
DISABILITIES AND BILINGUAL PERSONS ARE ENCOURAGED TO APPLY.

=y Bent Arrow
P Traditional ﬂm/;'% So ciety

FOUR ARROWS ADULT EMPLOYMENT PROGRAM is
an Aboriginal employment program which helps adults secure
and maintain employment in the field of their choice.

JOB DEVELOPER
Responsible for recruiting potential employers in Edmonton, job

placements, transportation of clients to and from interviews and
some case management.

CASE MANAGER

Responsible for tracking clients after job placement for a period
of six months, mediation between employer and employee as
necessary, job development, on-site visits and data entry.

HEALTHY FAMILIES is a Success by 6 Initiative focusing on
first time moms with long-term support with visits throughout
pregnancy and for five years.

FAMILY VISITOR
A temporary position where tamily visitor will be required to

provide regular family visits, one-on-one counselling and
support, problem-solving, resource sharing and share positive
parenting techniques.

RISING SUN SUBSTANCE ABUSE DAY PROGRAM is a
five month harm reduction based program for families involved
in the Child Welfare System focused on the area of addictions;
program is culturally based.

OUTREACH WORKER

Responsible for providing outreach support to those families
involved in the Rising Sun Program, advocacy skills necessary,
knowledge of Child Welfare Act, experience in addictions
utilizing comprehensive model, harm reduction strategies.

All positions require:

® a CWIS check and a criminal record check

® a vehicle and a valid license

* a minimum Diploma/Degree in a related field or strong
work experience in field

Please forward resumes to:
Bent Arrow Traditional Healing Society
2nd Floor, 10117 - 150 Street
Edmonton, AB T5P 1P2

Fax: (780) 481-3509

Deadline:  February 11, 2000
Clearly identify which position you are applying for.

IMMEDIATE EMPLOYMENT OPPORTUNITIES

Only those resumes selected will receive notification of an interview.

Interlake bands will train
new generation of workers

(Continued from page 30.)

Hugh Munro Construction
Ltd. had been working with a
consultant, SNR Energy, to
identify options for the tran-
sition of the company.

“My father is getting near
retirement age,” Munro said,
adding that he wasn’t ready to
hang the hard hat up quite yet.
SNR Energy brought forward
a proposal by the tribal coun-
cil. “We looked at the pro-
posal, and it seemed a natural

community life.

way for us to continue in the
business that’s new and inno-
vative,” Munro explained.

“I just believe in it so

strongly,” she said of the

changeover in ownership.
“It’s a win-win situation for all
the parties.”

Buyout negotiations are un-
der way. Hugh Munro Con-
struction Ltd. currently holds
49 per cent ownership and the
tribal council 51 per cent.
Once the buyout is complete,

EMPLOYMENT OPPORTUNITY

The Stoney Nation at Morley, in the foothills of the Rocky Mountains near Calgary, Alberta
is currently seeking an individual for the following key position:

DIRECTOR

Economic Development

Reporting to the Stoney Tribal Council and tribal Administrator, the successful
candidate will be a key senior member of the Stoney Economic Development
Department. This challenging opportunity includes directing and supervising a multi-
million dollar economic development program.

Applicants must possess a university degree(s) or equivalent experience of no less than
10 years working with First Nations. Specific involvement in integrated approaches,
which address all stages of business, and community economic development from
feasibility study to project implementation is essential. Direct experience in the
development and expansion of commercial enterprises in conjunction with job
training to obtain meaningful long-term employment is required.

Applicants must have a strong finance and accounting background with a thorough
understanding of the socio-economic, political and cultural realities of First Nations

Please forward complete resume and salary expectations,
in confidence by February 28, 2000 to:

Council for the Advancement of

Native Development Officers

Web site.

Who we need:

Salary and benefits:

#200, 10404-66 Ave

Webmaster

The Council for the Advancement of Native Development Officers (CANDO), a federally registered
non-profit organization that is Aboriginal-controlled, community-based, and membership-driven,
is seeking a motivated individual with a strong understanding of Aboriginal communities and
economic development to build and maintain an interactive, user-friendly, and highly informative

The other team players:
Reporting to the Executive Director, the Webmaster will work as a-member of CANDO's Communication
team (Communications Officer and Graphic Designer) and be responsible for the day-to-day maintenance
and management of CANDO's electronic equipment and Web site. You will play a key role in the creation
of annual plans for Web site development and be a part of the planning and development team of
CANDO's electronic communication and commerce infrastructure.

Please forward resumes and applications to:
CANDO (Council for the Advencement of Native Development Officers)

Edmonton, Alberta T6H 5R6
ATTN: Jason Gariepy, Communications Officer

Box 310, Morley, AB TOL 1NO

the tribal council will hold 100
per cent ownership.

Munro said the name of the
company following the transi-
tion is still being discussed,
but will likely be something
along the lines of IRTC Inc. —
Hugh Munro Construction
Ltd.

Following the buyout, “we’ll
be available as need be for con-
sulting,” said Munro. “We have
an interest in making sure this
venture succeeds.”

Stoney Nation

Telefax: (403) 881-3585
or (403) 881-3909

Suite 200, 10404 - 66 Avenue
Edmonton, AB T6H 5Ré6

Phone 1-800-463-9300, Fax (780) 429-7487

The successful candidate will possess excellent organization and interpersonal skills, and a clear
understanding of the following software: Microsoft 1S4, Microsoft FrontPage98 (prefer 2000), or Lotus
Designer, Adobe Photoshop 5.0 or Macromedia Fireworks, Adobe Acrobat. Working knowledge of Lotus
Domino R5 or 4.6 Knowledge Lotus Designer, Lotus Notes, Lotus Administrator, Lotus Script, Visual
Basics and Java Script considered an asset. The CANDO environment is mixed Windows/McIntosh; the
servers are Lotus Domino RS, Microsoft IIS4 and Linux.

Salary is commensurate with education, certifications, and experience. Closing date for the position is
February 25th, 2000. CANDO thanks all applicants in advance for their interest; however, only those
applicants selected for interviews will be contacted.
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Portrazt of Chelsey Dillon
Fancy shawl dancer and beadworker

By Pamela Sexsmith
Windspeaker Writer

ONION LAKE FIRST
NATION

Life on the Pow Wow trail
can be fun — especially
when your dad is a well
known arena director at
some of the biggest pow-
wows in Canada.

As a junior dancer, you

‘also get to travel a lot in the

summer, to see different
towns and reserves and meet
tons of other kids — kids just
like yourself — out follow-
ing the powwow trail with
their moms, dads, brothers
and sisters.

It’s the kind of life she
“wouldn’t trade for any-
thing,” nine-year-old
Chelsey Dillon said. A stu-
dent at Chief Taylor School
in Onion Lake First Nation,
she is the youngest member
a very traditional Cree fam-
ily that lives, breathes and
dances powwow.

Chelsey, who cuts a
colorful and elegant figure
among the young ladies in
the junior fancy shawl dance
category, is the first to admit
that there is a lot of hard
work and training behind her
fast paced moves and whirl-
ing steps.

Her dancing, like her regalia,
is part of a family tradition that
spans more than five genera-
tions. Initiated into the circle at
an early age, she has been danc-

ing ever since she first began to

walk.
“I learned my moves, fast
steps and fancy footwork

from my sister Cheryl, who
was trained by my mom. To-
gether, they also hand-
stitched my beaded leggings,
leather moccasins, dresses,
shawls and vests,” said
Chelsey.

Her Old Plains style high top
moccasins are hand-beaded
with the “lazy stitch” technique
creating geometric patterns that
match the swirling ribbons on
her shawl. Over her shawl, she
wears a rare, antique cape that
belonged to her great-great
grandmother, Mary Fox. The
cape is stitched and beaded in
the Old Woodland floral style.

“Moccasins feel good,
lighter, and very comfortable
to dance in, better than jog-
gers. I really like to dance in
my great-great grandmoth-
er’s cape and show off my
long ribbons and flying
moves. I dance harder when

PAM
Chelsey at home doing loomwork

I see my family
watching me.
I’m lucky be-
cause my
brother and sis-
ter help me a
lot, teach me
new moves. My
big sister likes
to practice
fancy braiding
on my hair to
give me my own

special look.

She puts soft

white owl

plumes in my

braids along

with beaded

e barrettes, rib-

SEXSMITH bons and hair
ties.”

Chelsey

makes her own chokers,
bracelets and belts on a small
beading loom. The bead
widths vary in number and
loomwork patterns can be
simple or complicated.
Sometimes she follows a tra-

ditional design and some-

times she creates her own, as
she deftly weaves hundreds
of rows of tiny glass beads
through the warp and weft of
the threads.

“She likes to wear her own
hand-woven pieces at round
dances. Traditional women
and young girls wear formal
dresses to round dances be-
cause they are cultural gath-
erings. She wears her jog-
gers with a dress because it’s
usually too muddy or snowy
for moccasins. “We don’t put
eagle feathers on her yet,
she’s too young,” explained
her mother, Cecilia Dillon.

‘have changed

Chelsey keeps in shape for
powwow by practicing figure
skating and running in track
and field. Her dancing style
is “a good fast dance, with
the best moves and fanciest
footwork of all the women’s
dances,” said her dad, Brent
Dillon.

“Fancy Shawl is the hard-
est of all the women’s
dances, whirling and bounc-
ing to the drum beats. Dif-
ferent First
Nations have
different in-
terpretations
of the steps,
based on the
dance of a
butterfly. In
existence as a
contemporary
dance for the
last 20 or 30
years, it was
proceeded by
a slower,
more digni-
fied shawl
dance for
women, but
has just re-
cently esca-
lated into a re-
ally fast, re-
ally fancy
dance. Times

and we have
to change
with the

tional leather outfit for her,
decorated with crow beads,
but it does take a lot of time
to tan hides.”

Chelsey feels very lucky to
be a fancy shawl dancer and
travel as much as she does.

“I see so many kids at pow-
wows who aren’t dancing yet.
I feel very happy and lucky to
be a dancer. It’s fun to win a
competition or two each year,
but mostly I just like to dance.”

times,” said
the proud fa-
ther. “On the
other hand,
we do plan to
make an old
time tradi-

PAMELA SEXSMITH

Chelsey dancing at the Aboriginal Day
celebrations in Lloydminster — 1999 — she
really wowed the crowd and drew the
admiration of the children bused in to see the
cultural celebrations.

Aboriginal youth | elp fund their own programs

By Yvonne Irene Gladue
Windspeaker Staff Writer

EDMONTON

A culturally based program
targeted to off-reserve young
people and funded by the De-
partment of Canadian Herit-
age is run by Aboriginal youth
for Aboriginal youth.

The Urban Multipurpose
Aboriginal Youth initiative is
a five year plan that started in
1998 and will run until 2003.
The project is available for
First Nations, Métis and Inuit
youth. Organizations or indi-
viduals who want to get cul-
turally based projects and ac-
tivities off of the ground are
encouraged to apply.

The National Association of.

Friendship Centres, the Métis
National Council and the Inuit
Tapirisat of Canada will play
a major role in the manage-
ment and administration of
the initiative. The programs
have to be beneficial for Abo-
riginal youth between the ages
of 15 and 24 years who live in
off-reserve communities.

The focus is on a wide range
of Aboriginal youth issues,
needs and goals. These in-

clude encouraging
students to stay in
school, increasing
employment and
life skills, develop-
ment and training
courses, career
counselling and
parenting skills. In
Sept. 1999, 12 Ed-
monton young
people, also 15 to
24, formed an ad-
visory board com-
mittee. The com-
mittee will help
select youth
projects that were
submitted by local
organizations or
individuals. The
six male and six
female members
of the committee

are Sean Mah,
Darryl Belcourt,
Charity Laboucan, Sean Mah
Lana Whiskeyijack,
Mark McKennit, Jennifer

Chong, Jason Arcand, Carmen
Severight, Keith Martin, Janice
Makokis, Jonathan Potskin
and Leah Chambers. They try
to meet regularly.

“Basically we have a direct
say, what programs we think

are good for the youth; there
are requirements that we look
for. It means that we influence
the programs they should
have,” said Sean Mah. “The
programs have to be relevant
to issues that are out there as
in education, employment,

anti-drug or alcohol
programs. So far, some
of the programs we’ve
approved are culture-
based with a culture
component attached to
it. Which could mean
that the program will
have an ongoing shar-
ing circle with an Elder
advisor. A circle where
the youth would get to
talk about their prob-
lems or share their
ideas on things. Other
proposals that may be
considered are regular
programs such as em-
ployment or training
programs. Most pro-
posals we get are from
organizations that
send in their proposals
outlining their
projects,” he said.

The project is avail-
able in Calgary, Van-
couver, Winnepeg,
Saskatoon, Regina and Prince
Albert and will carry out a
similar plan.

Mah stated that he got in-
volved on the committee
when an announcement on a
bulletin board caught his at-
tention.

“There was this announce-
ment on a bulletin at Canada
Place, about a new: initiative
program through Canadian
Heritage. It was advertised
that they needed 12 youth to
help fund youth programs
and that there would be train-
ing involved. I wanted to help
my community, and this was
one of the ways I had a chance
to doit,” said Mah. “I applied,
wrote a letter, got my refer-
ences and I was chosen,” he
said. Mah, 22 is Cree from the
Alexander and Kehewin First
Nations in Alberta. He is a full
time student at the Grant
MacEwan Community Col-
lege in Edmonton, studying in
his second year in the bachelor
of science program. An actor
and a model, Mah has done
some work in a movie in Italy
with David Bowie and Harvey
Kietel. He is also a model who
appears on a Native Reflec-
tions male calendar.

“I enjoy helping my commu-
nity,” said Mah. “I also enjoy
acting. I want to pursue it
more after I get out of school.
I will have my bachelor of sci-
ence degree to fall on back if I
ever need it someday,” he
said.



