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Bill C-31 draws
S400 million lawsuit

By Paul Barnsley
Windspeaker Staff Writer

TORONTO

A statement of claim in a civil
lawsuit is filled with legalese
and is almost always compli-
cated and hard to read for a non-
lawyer. So it’s an intriguing part
of the story that the statement
of claim in a lawsuit dealing
with the government’s legisla-
tion regarding the murky, com-
plex and confusing area of In-
dian status and band member-
ship may be one of the most ac-
cessible and complete works
ever written on the subject.

A statement of claim is only
-one side of the story, containing
the assertions of the person
seeking remedies from the
court. Those assertions must be
proven during the trial.

Section 6 of the Indian Act, the
section changed in 1985 to in-
clude Bill C-31, has been chal-
lenged as unconstitutional in
the statement of claim that was
filed in the Ontario Superior
Court of Justice on Now. 5.

The application for certifica-
tion of a class action on behalf
of all women and their children
who were denied status for mar-
rying outside of their race sets

the damages suffered by the
plaintiffs at $400 million. Class
action lawsuits require a court
hearing where a judge must cer-
tify that the court will recognize
the classes as legitimate claim-
ants before the action can pro-
ceed to trial. No date for the cer-
tification hearing has been set,
but it’s expected tobe held early
next year. The government has
not yet filed a statement of
defense.

Mary Ebert, the Toronto law-
yer leading the legal challenge
on behalf of 57-year-old
Tyendinaga (Ont.) Mohawk
grandmother Connie Perron
and her family, worked with
other lawyers in her firm to re-
search and write the statement
of claim. The Harvard-educated
lawyer with a history of champi-
oning feminist causes, worked
for a time as legal counsel for the
Native Women'’s Association of
Canada. She has a lot of familiar-

ity with C-31 issues.

The statement of claim, which
Ebert said took months to re-
search and write, provides a
fairly complete history of how
the government of Canada has
struggled with the task of decid-
ing who is an Indian and who
isn’t over the country’s history.

(see C-31 page 6.)
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Elder Bertha Clark-Jones presents a Métis sash to
Detective Freeman Taylor Oct. 19 at a gala in Edmonton
put on by the Institute for the Advancement of Aboriginal
Women. Taylor was recognized for bringing justice in the
case of Joyce Cardinal, who was beaten and set on fire on
Nov. 27, 1993. She died in hospital a month later. Freeman
continued to follow the prime suspect who lived in British
Columbia and in August 2000, Todd Elliot was arrested and
pleaded guiity to second-degree murder. He was sentenced
to life in prison with no chance for parole for 15 years.

INNA DANSEREAU

PM's commiittee ponders $11 billion proposal

By Paul Barnsley
Windspeaker Staff Writer

OTTAWA

They call it “the reference
group of the Prime Minister on
Aboriginal people.”

Leaders of all five national
Aboriginal organizations met
with the committee on Nov. 5.
Thirteen of 15 Cabinet members
attended; saying they wanted to
hear the Aboriginal viewpoint.

Some sources within the Abo-
riginal organizations say they
have been asked not to discuss
committee business with the
press.

But National Chief Matthew
Coon Come provided some in-
formation.

“The reference committee is
set up by the Cabinet,” the na-
tional chief said on Nov. 19.
“They are going to have about
30 hours of meetings across the
country. We’ve already had one
meeting with them and we
made a presentation that was
based on our pre-budget sub-
mission as a basis of saying
‘here’s what we’re thinking
about, here’s how much money
you need to invest.””

“FILE PHOTO
Prime Minister Jean Chretien

Coon Come presented a siz-
able shopping list to the com-
mittee. He asked the govern-
ment to commit to a down-sized
version of the recommendations
of the Royal Commission on
Aboriginal Peoples by spending
$1.8 billion a year over the next
five fiscal years. That would be
a total commitment of $11.6 bil-
lion.

“RCAP talked about a $24 bil-
lion investment over 15 years
and that was based on various
joint initiatives that were done
and the background work and

the data that we’ve got on hous-
ing for the backlogs and doing
projections based on our
populations, etc.,, how many
new houses we would need. So
the work has been done, includ-
ing on education. So we tabled
all this to the reference commit-
tee and they will produce a re-
port. They thought originally in
February. They might produce
a report in December after hav-
ing met with various groups.
We're going to have another
meeting with them,” he said.
Information about this com-
mittee of Cabinet members is
not easy to come by. A call re-
questing information made to
Duncan Fulton, the communi-
cations person who handles
Aboriginal issues for the
Prime Minister’s Office
(PMO), was not returned. A
call to the Privy Council Office
(PCO) produced a suggestion,
after communications staff re-
layed our request for basic in-
formation about the commit-
tee to senior officials, that we
contact the Department of In-
dian Affairs. This despite the
fact that Intergovernmental Af-
fairs Minister and president of
the PCO, Stéphane Dion, chairs

the committee.

There are 15 ministers on the
committee. The members of the
group are: Dion, Herb Grey,
deputy prime minister and the
man in charge of the Office of
Indian Residential Schools
Resolution; Ralph Goodale,
Métis interlocutor; Industry
Minister Brian Tobin; Heritage
Minister Sheila Copps; Finance
Minister Paul Martin; Justice
Minister Anne McLellan; Health
Minister Allan Rock; Solicitor
General Lawrence MacAuley;
Treasury Board President
Lucienne Robillard; Human
Resources Development Minis-
ter Jane Stewart; Minister of
Fisheries and Oceans Herb
Dhaliwal; Sharon Carstairs,
leader of the government in the
Senate; Secretary of State for
Children and Youth Ethel
Blondin-Andrew and Indian
Affairs Minister Robert Nault.

Many observers wonder why
Dion and not Nault is the chair
of the committee. Government
sources say that was Nault’s
idea because, as intergovern-
mental affairs minister, Dion is
in a better position to co-ordi-
nate the various ministries.

(see Reference page 17.)
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Anti-terror law worries Native leaders

By Paul Barnsley
Windspeaker Staff Writer

OTTAWA

Under pressure from within
and outside her own caucus,
Justice Minister Anne McLellan
announced amendments to her
proposed anti-terror bill (C-36)
on Nov. 21.

But Native leaders, human
rights advocates and civil liberty
experts say the changes didn’t
go nearly far enough. AFN
spokesman Jean Larose, speak-
ing for National Chief Matthew
Coon Come who was en route
to Yellowknife, called the
changes a disappointment.

“It doesn’t go far enough for
what we had asked for,” he said.
“We’d asked for a sunset clause
after three years on all of the bill.
She announced a sunset on only

two elements and after five
years.”

When he appeared before the
standing committee on Justice
and Human Rights to give his
input into C-36 on Nov. 1, Coon
Come asked that First Nations
people using protest as a form
of political expression be ex-
pressly exempt in the bill so
police could not use the sweep-
ing new powers they will be
given to combat terrorism
against Native people. There
was no such exemption in the
changes announced by the Jus-
tice minister.

“It looks like the police can
use it and abuse it at will against
our citizens,” Larose said.

The AFN communications
director said he hoped there
will be other amendments be-
fore the bill leaves the commit-
tee stage.

“It appears the minister has
recognized opposition to the bill
is wide-ranging. I can only hope
this is a first step. Otherwise, it
signals First Nations people
could be in for a rough ride from
this legislation,” he said.

Two days before the minister
announced the amendments,
the national chief said he had a
good exchange with the stand-
ing committee and he was hope-
ful his message would get
through.

“We were concerned about
the definition of the terrorist ac-
tivities. We felt, because the only
way we express our civil liber-
ties was through demonstra-
tions and protests, we were con-
cerned about the characteriza-
tion of First Nations. At Oka,
when we demonstrated we
were accused of insurgency. In
Ipperwash we were accused of

being terrorists. I've been ac-
cused of using guerrilla warfare
when I use the judicial process
and we’ve all heard stories in
regards to the treatment of our
people through the whole judi-
cial system,” he told
Windspeaker. “So we asked on
the terrorist activity that there
would be an exemption for the
First Nations. They asked me
why. I said, ‘Within your Con-
stitution, you mention Aborigi-
nal peoples. You don’t mention
the Italians, the Greeks, etc. So
there’s a special relationship
between First Nations and
Canada under your Constitu-
tion.” At the same time I said, ‘If
you're asking for justification
for exempting, why do you
have special legislation called
the Indian Act for us? So there’s
already precedents that are
there.” I was presenting argu-

ments for an exemption so we
would not in terms of our activi-
ties be accused of being terror-
ists. We supported Canada’s ef-
fort to eradicate terrorism and
we know that legislation is not
geared to attack us specifically
in our expression of defending
our rights when we use forms
of protest and demonstration.
"I supported the sunset
clause because I was very con-
cerned that when you increase
the powers of the police offic-
ers and they can get a warrant
for you just because someone
accused you of being a terror-
ist, the next thing you know
the police go to a judge and
they put you away for 24
hours and you can’t call a law-
yer or anything like that and
you're interrogated and God
knows what could happen if
you’re put in that position.”

Feds won’t budge on talks, Algonquins say

By Joan Taillon
Winspeaker Staff Writer

KITIGANIK, Que.

The Algonquins of Barriere
Lake are disappointed and frus-
trated at the absence of any
progress between them and the
federal Department of Indian
Affairs regarding a key resource
management agreement that re-
mains in limbo.

Chances are that blockades

will go up as they did a decade =

or more ago to prevent logging
on traditional Algonquin terri-

tory, said Grand Chief Carol

McBride Nov. 20.

McBride has been appointed
by Barriere Lake to represent the
community in negotiations with
the government,

Barriere Lake claims the feds
are failing to honor a commit-
ment to complete the trilateral
agreement signed with them
and Quebec, which is supposed
to create and implement an in-
tegrated resource management
plan (IRMP) for the La
Verendrye Park region. The
agreement was meant to harmo-
nize commercial work with the

traditional practices of the Na-
tive people, to conserve and
protect the environment, and
share the wealth from resource
extraction.

The government, however,
has withdrawn on the basis it
has spent too much money, and
it blames delays to implemen-
tation on the Algonquins.

The Barriere Lake band says
only another $750,000 to
$800,000 is needed to complete
the plan. They say if it is
dropped now, large sums of
money already spent have been
wasted.

Recently the Algonquins’
hopes were briefly raised then
dashed when Ottawa instructed
them to present a work plan to
the Quebec regional office of the
department, which was done,
only to have the government
maintain its refusal to negotiate
a conclusion to the agreement.

The meeting in Hull with the
regional officials who called
them together “wasn’t very pro-
gressive,” said McBride.

On Now. 9, she said, they met
with Jerome La Pierre, regional
director general of Indian Af-
fairs, along with André Coté,

associate regional director gen-
eral and Sylvie Ratté, a special
representative for the federal
government who has been in-
volved with the trilateral agree-
ment.

“They said they would not
fund what was needed, but they
would have to do some exer-
cises within the regional budget

. to be able to come up with
an amount, but they would not
be able to cover all the amount.

“The other thing was, we
were very disturbed on their at-
titude. They said they would
provide us some funding, but
not under the framework of the
trilateral agreement.

“What's really surprising is
that as of July 31 they were
still paying for activities under
the trilateral agreement, and
now we were so shocked by
the comment that they made
there that they weren’t signa-

tory to [it]. And what our le-

gal advisor had told them, ‘of
course you are, you know, are
you stupid?’”

McBride said she was “flab-
bergasted” and “just couldn’t
believe it.”

Another thing they were told

was that to get any more money,
the chief of Barriere Lake would
have to sign a letter “concurring
that this would be the last sum
of money” they would get.

She said the tone of the meet-
ing pretty well reflected the at-
titude expressed in a letter from
Minister Nault to Quebec Min-
ister Guy Chevrette about:the
matter.

As for their recently revised
work plan, La Pierre allegedly
told them they had allocated too
much cash for consultants and
professional fees. McBride said
she was told “you know the
minister’s position on consult-
ants.”

“Nault doesn’t like it that they
[Barriere Lake] have consultants
around them, while Indian Af-
fairs has the whole Department
of Justice,” she said.

In addition, the Algonquins’
work plan, which deals with
wildlife management and their
hunting and gathering culture,
has a provision for their special
representative [McBride] to

‘spend a day looking over the

wildlife report. She said the gap
between the government side
and their own was revealed

when André Coté allegedly
asked why the special repre-
sentative has to know anything
about wildlife.

No one in the government
could be reached for com-
ment. A letter dated Oct. 3 and
posted on Indian Affairs” Web
site states, “There are impor-
tant steps to be taken with the
government of Quebec and
INAC’s Quebec regional office
before any meeting with the
deputy minister can prove
useful. The central and key is-
sue is the completion of the
Integrated Resource Manage-
ment Plan.

An accompanying
“backgrounder” document re-
vised Now. 15 sets out the gov-
ernment’s views, culminating
in a directive for Barriere Lake
to “open discussions with
both the government of Que-
bec and INAC’s regional office
in order to attempt to resolve
the issue of funding and com-
pletion for the IRMP.” The
document’s reference to time
ends in September and it does
not acknowledge any meeting
has taken place since then.

(see Barriere Lake page 17.)

Off-reserve people gettmg short end of the stick—Dorey

By Taynar Simpson
Windspeaker Contributor

OTTAWA

The Congress of Aboriginal
Peoples (CAP) held its 30th An-
nual General Assembly (AGA)
on Oct. 19th and 20th in the na-
tional capital region. The two-
day affair concluded with the
Moccasin Walk held in Ottawa'’s
Congress Centre, with proceeds
going to the Moccasin Walk
Foundation—an organization
dedicated to reducing racism in
Canada primarily through the
education system.

Delegates from CAP reviewed
several issues with discussions
on justice and corrections, the
Aboriginal Healing Foundation,
Human Resource Development
Canada initiatives, and the gov-
ernance legislation consultation
process. The proceedings were
digitally broadcast over the
Internet.

CAP president and national

Dwight Dorey

chief, Dwight Dorey, spoke on
the first day of ‘deliberations
held at the Chateau Cartier Ho-
tel in Aylmer, Que.

Dorey said “most Canadians
do not realize that more than 73
per cent of all Aboriginal peo-
ple in this country do not live
on Indian reserves, nor do they
receive any recognition in, nor
benefits from, the provisions of

the Indian Act.

He acknowledged the infor-
mation vacuum that exists in the
general public regarding Abo-
riginal issues. He stated that,
“because of the publicity sur-
rounding [the $7.5 billion re-
portedly being spent on Abo-
riginal issues], and a media so
focused on First Nations bands
and their leadership, Canadians
could be forgiven for thinking
that off-reserve people-are ben-
eficiaries of largesse.

CAP claims to represent more
than 70 per cent of the 1.4 mil-
lion Aboriginal people in
Canada.

“The Aboriginal problems in
this country will never go away
under the restrictive provisions
of the current Indian Act, or the
distorted way in which money
is targeted to Aboriginal people
and issues . . . The greatest
number of Aboriginal people in
Canada are getting the short
end of the stick,” said Dorey

He said CAP must do its part

to help the government pave the
way for the debate and eventual
passage of an Aboriginal Peo-
ples Act, as suggested by the
Royal Commission on Aborigi-
nal Peoples, that is fair, equita-
ble and inclusive and that is sta-
tus and residency-blind.

“We must do our part in help-
ing develop an educated, em-
ployed Aboriginal population
that puts Aboriginal people in
positions of leadership and in-
fluence, in public and private
life, in the professions and in the
arts. It is you, the people who
determine our agenda . . . It is
my job to determine how best
we can advance that agenda.”

In a separate interview, Dorey
discussed CAP’s approach to
the governance legislation con-
sultations process. He said that
finding an acceptable compro-
mise among all regions, as it re-
lates to mandating governance
consultation objectives, is per-
haps CAP’s primary concern
with the process.

Dorey said, as of November,
“approximately 100 meetings
have been held within the CAP
organization to best determine
our approach to the governance
consultations.” He added, “a
bilateral agreement exists be-
tween CAP and the federal gov-
ernment. Through this agree-
ment CAP is able to relay spe-
cific concerns to Parliament.”

Dorey said CAP will focus on
the second and third readings in
Parliament of the proposed gov-
ernance legislation.

He noted that CAP and the
Assembly of First Nations
(AFN) have taken two different
approaches to the governance
initiative consultation process.
He said the “AFN is concerned
that the governance initiative is
too limited and will only ad-
dress the federal agenda.”
Dorey states, “limited or not,
this is a chance to raise the voice
of the off-reserve population
and that’s what CAP is there
for.”
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AFN restr

By Paul Barnsley
Windspeaker Staff Writer

OTTAWA

Chiefs attending the Assem-
bly of First Nations confed-
eracy in Ottawa during the
first week of December will
get a look at some preliminary
plans to change the way the
nation-wide chief’s assembly
does business.

Critics of the AFN say the
organization’s charter does
not give the elected leader the
freedom to lead. The regional
vice-chiefs have power equal
to or greater than the national
chief’s. The vice-chiefs consti-
tute a majority of the AFN ex-
ecutive and the current execu-
tive contains supporters of the
previous national chief, Phil
Fontaine, whose approach
was in many ways completely
opposite to National Chief
Matthew Coon Come’s. This
has resulted in the AFN fight-
ing the elec-
tion over and
over again
on every new
issue, a de-
velopment
that seems
contrary to
the inten-
tions of the
member
chiefs who
gave Coon
Come the
mandate to
lead - with
their votes in
July 2000.

Although
Coon Come
thinks it’s
foolish for
anyone to ex-
pect  that
such a di-
verse group
will ever be
completely
united on
any issue, he
agreed that
the organiza-
tion could be
more effec-
tive.

“I think we have a structural
problem,” he said on Nov. 19.
“My executive has agreed
with me that we have a struc-
tural problem. We will discuss
and we will present something
at this confederacy in regards
to restructuring. We're going
to look at what’s been done,
what are problematic areas
and how we can improve this
organization. Everybody
agrees the present structure,
the way we operate, it’s ham-
pering our coming to some
kind of agreement. There’s
questions on the status of
chiefs committees; there’s
questions on the status of the
role of the vice-chiefs who are
elected by their own regions.
So we have to look at the
whole structure of the AFN.
There are various scenarios
that are out there and are now
being discussed and consid-
ered. Across this country, I
think people are ready to look
at restructuring the AFN
again, in light also of our
budget being cut.”

Coon Come sees a silver lin-
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AFN restructuring will be on agenda in Ottawa

By Paul Barnsley
Windspeaker Staff Writer

OTTAWA

Chiefs attending the Assem-
bly of First Nations confed-
eracy in Ottawa during the
first week of December will
get a look at some preliminary
plans to change the way the
nation-wide chief’s assembly
does business.

Critics of the AFN say the
organization’s charter does
not give the elected leader the
freedom to lead. The regional
vice-chiefs have power equal
to or greater than the national
chief’s. The vice-chiefs consti-
tute a majority of the AFN ex-
ecutive and the current execu-
tive contains supporters of the
previous national chief, Phil
Fontaine, whose approach
was in many ways completely
opposite to National Chief
Matthew Coon Come’s. This
has resulted in the AFN fight-
ing the elec-
tion over and
over again
on every new
issue, a de-
velopment
that seems
contrary to
the inten-
tions of the
member
chiefs who
gave Coon
Come the
mandate to
lead = with
their votes in
July 2000.

Although
Coon Come
thinks it’s
foolish for
anyone to ex-
pect  that
such a di-
verse group
will ever be
completely
united on
any issue, he
agreed that
the organiza-
tion could be
more effec-
tive.

“I think we have a structural
problem,” he said on Nov. 19.
“My executive has agreed
with me that we have a struc-
tural problem. We will discuss
and we will present something
at this confederacy in regards
to restructuring. We're going
to look at what’s been done,
what are problematic areas
and how we can improve this
organization. Everybody
agrees the present structure,
the way we operate, it's ham-
pering our coming to some
kind of agreement. There’s
questions on the status of
chiefs committees; there’s
questions on the status of the
role of the vice-chiefs who are
elected by their own regions.
So we have to look at the
whole structure of the AFN.
There are various scenarios
that are out there and are now
being discussed and consid-
ered. Across this country, I
think people are ready to look
at restructuring the AFN
again, in light also of our
budget being cut.”

Coon Come sees a silver lin-

ing in the budget reduction
that has clouded the AFN op-
erations in recent months.
“When the minister unilat-
erally cut our budget, I think,
if you try to look at it on a
positive, it gets us to look in-
ward and see how we can best
use those resources to concen-
trate on specific areas and be
the real political organization
that the Assembly of First Na-
tions was intended to be. It is
no secret that I as national
chief have stated that the AFN
was becoming a super band
office. I would have much pre-
ferred to have had a plan of a
transition as opposed to a
drastic, unilateral decision by
the minister to cut the AFN
budget. That was very unfor-
tunate because, as a national
organization, that affected 70
positions. Consequently we
had to re-organize and do
some multi-tasking as to some
of the work that needs to be
done. So, in essence, we are

not talk about Aboriginal
rights and treaty rights with
people who are concerned
with trying to put food on the
table and the way your child
graduates from high, but can’t
attend post-secondary when
education could be our ticket.”
He believes the chief have to
stop impotently pointing the
finger at the federal government
and start producing results.
“We need to tackle those is-

sues so our people can believe

us when we talk about certain
issues, because if they can’t
see it, if they can’t feel it, if
they can’t walk into an Elders’
home or youth reception cen-
tre or a school, nobody’s go-
ing to believe us,” he said.
Rumors that the AFN was
thinking of sending letters to
First Nations asking for finan-
cial contributions to help off-
set the funding cuts turned out
not to be true, but Coon Come
said the idea has been dis-
cussed from time to time by

you do are you willing to con-
tribute towards it? I think we
have to challenge our people
so we don’t have to rely on
government handouts and on
the goodness of the minister of
the day.”

Coon Come said there’s an
unchallenged—but  mis-
taken— idea floating around
Indian Country that leads peo-
ple to feel they have to decide
between a conciliatory ap-
proach to government that
opens the doors to funding
increases or a tougher position
that closes those doors.

“I don’t think you can use
the same measuring stick as
you used for Phil Fontaine
when he was cozying up to the
federal government and sup-
posedly being seen as receiv-
ing more money. I think across
this country people will disa-
gree with you, because that
was competing for funds that
our people were entitled to in
the first place. People will

“Why do you expect us to agree and be in unanimity? At the local level you
never have unanimity. When chief and council call a meeting, there are
people who disagree. Never mind the federal Parliament. They have five
parties. They never agree on anything.”

— Nationa Chief of the Assembly of First Nations,

restricted in terms of what we
can do. But it also, I believe, is
an opportunity. I don’t think
we’d have ever down-sized as
fast as the minister has unilat-
erally decided,” he said, “but
it does give us a chance now
to look at the whole re-struc-
turing of AFN and see how are
we going to organize our-
selves as a national organiza-
tion.

“It also gives us an opportu-
nity to look at the role the AFN
plays, which Ibelieve should be
facilitating, lobbying and co-
ordinating, and be concerned
with the national issues and de-
velop a national agenda that we
can tackle without worrying
about whether we’ve met cer-
tain deliverables and run into

situations where we’re compet-

ing for funds with the First Na-
tions.”

Coon Come said he’s
pushed for community driven
initiatives to tackle the pov-
erty, suicides and the incar-
ceration rate of First Nations.

“We have to deal with health
care, with education. You can-

Native leaders.

“There was no such letter.
The idea was thrown out of
asking our members—not just
the chief and councils, but our
members —if they’d be will-
ing to contribute to the na-
tional organization, if they re-
ally believe in protecting their
treaty rights and Aboriginal
rights, etc. I think we’d have
to look at that as one of the
options if we want to separate
ourselves and not rely on gov-
ernments who control the
purse and if they don’t like
what you’re saying they’ll pull
the plug on it and next thing
you know you have no fund-
ing and you’re restricted and
you can’t do anything.

“I think we’ll have to start
looking at some of our own
source revenue and that’s one
of the options we’ve already
looked at and pondered bring-
ing it back,” he said. “There
comes a point where you’d
have to ask, not just the chiefs,
but I think your members if
they really believe in a na-
tional organization. And if

Matthew Coon Come

disagree with the notion, be-
cause they would feel that was
their money and every time
they asked for additional
money, they were told to go to
a national organization and
get that money. I don’t think
there was any new money that
they were dealing with. It was
just taken from the First Na-
tions and given to the national
organization,” he said. “So
that’s a dispute. What I'm try-
ing to say is you cannot use
the same measuring stick of,
because the national organiza-
tion got so much money, well,
that tells us that they’re doing
their job. I helped the Crees
get $3.5 billion. I worked on it
for the last 12 years. But they
got the money. It didn’t come
to AFN. I can go right across
Canada to areas where they’ve
asked us to be involved. We as
a national organization should
be lobbying and then let the
monies go to those regions
and help them and give them
advice. They get the money. It
doesn’t come to us.”

He was reminded that many

of his executive members are
Fontaine supporters and were
in favor of what he called the
“super band office” approach.
“Why do you expect us to
agree and be in unanimity? At
the local level you never have
unanimity. When chief and
council call a meeting, there are
people who disagree. Never
mind the federal Parliament.
They have five parties. They
never agree on anything,” he
said. “We have the right to disa-
gree. Within our executive we
have very good debate and 1
don’t expect unanimity. We
have different approaches.
We're so diversified in terms of
culture, tradition, custom and
beliefs, even in the way we deal
with government. So I don't
think it’s fair to try to expect
within a national organization
that we could all agree.”
They tried to impeach him
in Halifax, he was reminded.
“It wasn’t the executive that
wanted to do it. It wasn’t the
executive. 1
only got in
with not even
58 per cent,
right? So there
are people out
there who still
would like to
see me get
kicked out. So,
it doesn’t mat-
ter what I do,
they will try to
impeach me.
To me, that’s
neither here
nor there,” he
answered.
The national
chief seemed
confident that
his approach
will bear fruit
in the immegdi-
ate future. He
believes the
next federal
budget will
contain sev-
eral unprec-
edented initia-
tives that will
benefit First
Nations peo-
ple. He has
been lobbying in every corner
of Ottawa and the Prime Min-
ister’s commitment to address
First Nation social issues ap-
pears to be for real, he said.
“I think it will be interesting
to see what will come out in
the budget. I think some peo-
ple will be surprised. If Min-
ister [Brian]Tobin is able to get
his connectivity budget in
place—we worked hard on
participating and receiving
monies to connect our com-
munities in the north and to
have our own internet infra-
structure in place with our
communities. It’s going to be
interesting to see what's going
to be actually in the budget.”
Details of the proposal that
will be presented to the chiefs
are still being worked out. The
presentation will be prelimi-
nary because the ideas must
be introduced at one meeting,
then considered, and then
acted on in another meeting,
probably an annual general
meeting (AGM). The next
AGM is scheduled for next
July in Montreal.
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Good-bye 2001, hello 2002

Another year has come and
gone. We've met and inter-
viewed many smart and pow-
erful and wonderful people
from all walks of life in and
around Indian Country this
year, and we’ve done our best
bring them home and intro-
duce them to our best
friends—our many loyal read-
ers—and we had a great time
doing it.

As the holiday season ap-
proaches, it’s time once again
to relay our very best wishes
for peace, happiness, success
and prosperity to one and all.
This year—given the painful
memories we all carry after
Sept. 11— it feels just a bit
more important than usual
that we tell you we wish you
and your families all the best
in the New Year. For those of
you who celebrate Christmas,
well, what else can we say?
Merry Christmas and peace on
earth.

Peace on earth. It’s more than
just something you read on
greeting cards this time around,

isn’t it? May we all be safe from
terror and free to enjoy life and
all the wonders of creation for
many years to come.

The new year looks quite
promising on the political
front, if our read on the na-
tional chief is any indication.
For a guy who has been under
fire from so many directions
during the last 12 months or
more, Matthew Coon Come
seemed genuinely jolly when
we spoke to him this month
and, considering we put this
issue to bed in late November,
we don’t think it was the
Christmas spirit. He even
joked with us about taking
him to task for not making
himself available to the Native
press as often as we’d like.
And he good-naturedly kid-
ded us about the information
our network of friendly
sources have provided us with
this year that have made it
pretty hard to keep too many
secrets for very long in Ot-
tawa.

We suspect he was feeling so

good because he knows some
things we don’t know. We get
the feeling that there will be
some unusually good news in
the new year when the federal
budget comes down.

There’s still time for our
many sources to help us fer-
ret out just exactly what’s
coming in the next few
months and we know we’ll
learn more at the AFN confed-
eracy meeting in Ottawa. But
we just wanted to pass on our
suspicions that there’s good
news on the way.

Recently we’ve heard from
many kind people who just
called or wrote or emailed to
say, “Keep up the good work!”
That means more to us than
you might appreciate. So to all
of Windspeaker’s readers,
friends, sources, clients, . . .
heck, even our competitors
and those who don’t like us
much, happy holidays from
everyone here at AMMSA—
the Aboriginal Multi-Media
Society—and all the best in
the coming year.

Don’t lose sight of the battle

By Taiaiake Alfred
Windspeaker Columnist

Distracted by the on-going war
on terrorism south of the border,
it seems that we have forgotten
about the war on us. Remember
that one? The war that was so
important in the days before 9.11?
The one for the environment, for
our homelands and our rights?

We may have become total suck-

ers for the news now, and devel-
oped a strong collective case of
anthrax-envy, but the Twin Tow-
ers falling down hasn’t stopped
the greedy land developers in
British Columbia or those racist
white fishermen in New-Bruns-
wick. The enemy is still after our
lands and our resources, and sad
but true, they are winning the
fight.

We've turned a blind eye to the
armed assaults on Mi’kmag fish-
ers, the destruction of their prop-
erty and livelihood by organized
mobs and the police harassment
of Burnt Church community
members. No one seems inter-
ested either in the fact that
Neskonlith land is being stolen
to build another ski resort in the
interior of British Columbia, de-
spite young Native people’s de-
termined efforts to stop it.

Now more than ever, it seems
that our people are scared of be-
ing labeled radicals, or being
linked in some way with funda-
mentalists. Grave tones are
adopted when people talk about
how the world has changed as
they try to give good reason why
they’re turning their backs on our
young warriors to catch the lat-
est TV talk about the pain and
suffering of U.S. firefighters and
postal workers. Maybe the lies
streaming from our television 24-
7 have taken effect? Maybe some
of you actually dobelieve that the
news is important, and that the
U.S. and Canadian governments
are in a righteous battle against
evil? If that is what you believe,
then smack your own face and
snap out of it.

The truth is, bin Laden has to-
tally taken the fun out of funda-
mentalism. It’s not cool to strike

a rebel pose these days, or so-
cially correct to be a trouble-
maker anymore. People give you
mean looks if you don’t wave the
flag and give a rah-rah for the
troops.

I think many of our people are
just plain scared to do or say any-
thing that would provoke or
make white people mad now
that everyone’s in a mean mood
and the stakes are real. Our most
outspoken people are all of a sud-
den so quiet and complacent.
Where have all our strident
editorialists and big-mouthed
politicians gone? None of our
intellectuals or leaders wants to
be associated with radical action.

But now more than ever, it is
time to stand up for ourselves.
The so-called anti-terrorism laws
being put forward in the U.S. and
Canada are dangerous to our ex-
istence. The federal government
is manipulating fear and riding
a wave of terror to a future of
near-dictatorial powers for its
police agencies. This cannot be
good for our people.

Jean Chretien and his little
scary smurf of a justice minister
have designed a new anti-terror-
ism law even though there are
plenty of laws already on the
books against treason, murder,
conspiracy, sabotage, hijacking,
etc. Criminals have been con-
victed of terrorist activities in the
past using existing laws. So why
does the government need spe-
cial anti-terrorist laws now? I'm
not suggesting any conspiracy
here: the federal government
simply wants to be able to arrest,
detain and imprison people who
oppose their policies and actions,
and they will use mainstream
societies’ fears and prejudices to
undermine civil rights and gain

that power. It’s simple, really.
This is just a convenient time and
historical moment to advance
that objective.

Did you know that the stu-
pidly named USA Patriot law
passed by the United States Con-
gress allows U.S. authorities to
arrest and detain non-citizens
withno legal protections? Or that
it also allows them to ban non-
citizens (including landed immi-
grants and members of Indig-
enous nations divided by the
border) from entering the United
States permanently? In putting
forward very similar measures
on the northern side of the bor-
der, the Liberal Party is simply
falling in step and following or-
ders from their bosses in Wash-
ington.

The new definition of a terror-
ist proposed by the federal gov-
ernment—apparently outside of
any logic or reason, but definitely
on the inside with the right-wing
fanatics running the government
in the U.S.—includes any person
who does anything with the in-
tention of compelling a govern-
ment to do or to refrain from do-
ing, any act. You read that right:
anyone who tries to stop the gov-
ernment from doing what it
wants to do. And it goes further,
as it defines terrorism to include
acts that are intended to cause
serious interference with or dis-
ruption of an essential service,
facility or system, whether pub-
lic or private, other than as a re-
sult of lawful advocacy, protest,
dissent or stoppage of work.
Translated this means that the
only forms of protest allowed
against government and corpo-
rations in Canada are those li-
censed by the government.

(see New threat page 22.)
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Reader
viewers

Dear Editor:

My name’s Annie. This is a let-
ter, not just for Contact, but to
everyone working at APTN and
for Windspeaker.

I guess I better start by confess-
ing that I am not an Aboriginal
person. I am, however, married
to a Mohawk man and have two
Mohawk children, a 10-year-old
boy named Sky, and a 12-year-
old girl named Raven.

I've never written before, but I
have, once or twice, called into
Contact. I am writing because I
read in a newspaper article that
APTN wants to cut its news and
current affairs programs. I guess
it's sadly typical that when peo-
ple are watching something they
enjoy, they just sit back and take
it for granted. Then, when it’s
gone, it’s too late. Still, I'm hop-
ing it’s not too late.

Please bear with me as I tell
you a little about myself and why
your shows are so important.

I thought I knew everything
there was to know about Abo-
riginal people, because I'm well
educated, quite up on the news,
and I watch CBC religiously and
always thought they were doing
a fair job. My husband com-
plained often that I didn’t “get
it.” What I thought was fair used
to make him angry. I never un-
derstood why, and whenhe’d try
to explain I honestly thought he
was exaggerating. That all
changed when I started watch-
ing Contact and InVision News.

Pictures are worth about a mil-
lion words and the things that I
saw opened my eyes. Here are
the stories burned forever into
my mind:

* The Saskatoon police dump-
ing an Aboriginal man out in the
freezing cold, and then callously
arguing that just because it’s un-
ethical, it’s not illegal.

* The Minister of Indian Af-
fairs driving by a group of
protestors who wanted to speak
to him, and dodging time and
again as reporters try to question
him.

e A community of people
peacefully trying to protect their
land from a forestry company,
being harassed by police and
truck drivers, and then getting
arrested so the loggers can de-
stroy their homes.

e The story of James Ward, a
warrior who is trying to protect
the Aboriginal people who have
to dodge bullets and federal gov-
ernment patrol boats everyday
as they try to eke out a living.

e The Assembly of First Na-
tions being decimated because
they refused to play ball with the
minister on a law that no one but
the government seems to want.

* People living in shacks that I
wouldn't let my dog live in.

So many, many things.

I thought I knew everything.
How wrong I was. How embar-
rassed and ashamed of myself I
am. But why, I ask myself was I
so arrogantly sure of myself? Be-
cause I didn’t want to believe that
racism exists. I didn’t want to
believe it, because I'm raising
two Mohawk children.

And up until APTN opened
my eyes, I didn’t have to see it.
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Reader pleads

viewers’ case

Dear Editor:

My name’s Annie. This is a let-
ter, not just for Contact, but to
everyone working at APTN and
for Windspeaker.

I guess I better start by confess-
ing that I am not an Aboriginal
person. I am, however, married
toa Mohawk man and have two
Mohawk children, a 10-year-old
boy named Sky, and a 12-year-
old girl named Raven.

I've never written before, but I
have, once or twice, called into
Contact. I am writing because I
read in a newspaper article that
APTN wants to cut its news and
current affairs programs. I guess
it’s sadly typical that when peo-
ple are watching something they
enjoy, they just sit back and take
it for granted. Then, when it’s
gone, it’s too late. Still, I'm hop-
ing it’s not too late.

Please bear with me as I tell
you a little about myself and why
your shows are so important.

I thought I knew everything
there was to know about Abo-
riginal people, because I'm well
educated, quite up on the news,
and I watch CBC religiously and
always thought they were doing
a fair job. My husband com-
plained often that I didn’t “get
it.” What I thought was fair used
to make him angry. I never un-
derstood why, and whenhe’d try
to explain I honestly thought he
was exaggerating. That all
changed when I started watch-
ing Contact and InVision News.

Pictures are worth about a mil-
lion words and the things that I
saw opened my eyes. Here are
the stories burned forever into
my mind:

* The Saskatoon police dump-
ing an Aboriginal man out in the
freezing cold, and then callously
arguing that just because it’s un-
ethical, it’s not illegal.

¢ The Minister of Indian Af-
fairs driving by a group of
protestors who wanted to speak
to him, and dodging time and
again as reporters try to question

* A community of people
peacefully trying to protect their
land from a forestry company,
being harassed by police and
truck drivers, and then getting
arrested so the loggers can de-
stroy their homes.

* The story of James Ward, a
warrior who is trying to protect
the Aboriginal people who have
to dodge bullets and federal gov-
ernment patrol boats everyday
as they try to eke out a living.

¢ The Assembly of First Na-
tions being decimated because
they refused to play ball with the
minister on a law that no one but
the government seems to want.

* People living in shacks that I
wouldn’t let my dog live in.

So many, many things.

I thought I knew everything.
How wrong I was. How embar-
rassed and ashamed of myself I
am. But why, I ask myself was I
so arrogantly sure of myself? Be-
cause I didn’t want to believe that
racism exists. I didn’t want to
believe it, because I'm raising
two Mohawk children.

And up until APTN opened
my eyes, I didn’t have to see it.

After all, no one else shows it. I'm
realizing now how biased the
CBC is. I remember how unfairly
they reported on the whole Burnt
Church scenario last summer,
and how different and obvious
the truth was on APTN. I'm
thinking how no one else gave a
voice to James Ward, especially
like Contact did.

I can’t tell you what a big fan I
am, my husband is, and my chil-
dren are of APTN. My children
look up to people like Rick Harp
and Carol Adams as heros. And
now I see that changing.

From the impression I got in
the article, there are going to be
cutbacks, layoffs and a new
“more entertaining “ type of
show. I can't tell you what a mis-
take I think that is.

Sure I love watching entertain-
ment programming on APTN. I
love entertainment like North of
60 and Northern Exposure. I like
watching movies like
“Thunderheart.” Who doesn’t?
But I can tune into other channels
to see those programs. Plus I can
see them on other channels first,
not just in reruns.

These programs are good, but
they do not live up to the slogan
“Original People, Original Pro-
gramming.” And that is precisely
what people tune into APTN to
see.

I want to see shows like Con-
tact and InVision. So does my
husband. It is what we wanted,
expected and hoped for when
APTN started. It took a long time
to get this kind of quality, origi-
nal programming on APTN, and
now, when it’s still in its infancy,
it looks like it’s about to disap-
pear forever.

I can already see the difference,
already see what cutbacks are
doing. Carol Adams is gone, and
rather than having Rick Harp re-
place her, as he did this summer,
InVision now has an unknown
face on the show. It is so impor-
tant to see news from a credible
face that you know and trust, and
that face is gone. It’s been re-
placed with a stranger, a new-
comer. Probably cheaper, but at
what real price? Credibility, trust
and experience.

I can tell you, your viewers will
leave too. I'm afraid that the next
cut might be to Rick Harp, as
APTN tries to cut back again and
hire someone younger and less
experienced and less known for
less cash, which is what seems to
be the trend at APTN these days.

All I can hope is that you take
viewer response seriously and
will not tear apart these shows
anymore than has already been
done. If you are counting viewer
feedback, please count this as
four. After watching InVision to-
night, I wrote this, read it to my
husband and children and they
all said they agree 100 per cent.

Annie Rose,
Brantford, Ont.

More letters
to the editor

on page 10.

Home and Native land
needs to be defended

Dear Editor:

Re: Taiaiake Alfred column,
"Understanding the cause”,
Windspeaker, October 2001.

Mr. Alfred really needs to re-
frain from commenting upon
complex and explosive topics
like 9.11. He speaks at one point
of “a naive fool” and of those
“without a special understand-
ing of world politics.”

Indeed.

Alfred’s rhetoric does nothing
to clarify the issues at hand. He
demonstrates a poor under-
standing of international rela-
tions and of global Indigenous
issues; poorer still of orthodox
Haundenosaunnee culture and
values.

The upshot of much of his
rant would appear that there
exists some sort of parallel be-
tween the colonial and post-co-
lonial experiences of the Indig-
enous peoples of the Americas,

and of those alleged grievances
which fuel the proponents of a
militant and terrorist interpreta-
tion of Islam. By extension this
would seem to imply some
manner of common cause be-
tween such disparate peoples
and cultures as those of the Na-
tive peoples of North America
and the Arab-speaking peoples
of the Middle East, with a com-
mon enemy to be found in the
Euro-North American West.

To deconstruct and critique
Alfred’s musings line-by-line
would require too much time
and space. At the very least,
glaring contradictions and in-
consistencies, like the
Taliban’s treatment of women,
in comparison, for example,
with the role and status of
women within conservative
Iroquois culture, have surely
been noted by thoughtful and
informed readers. From such

an obvious and elementary
foundation as this, it is no
huge feat to conclude that the
outlooks and the values of at
least this Indigenous Ameri-
can culture, and of the propo-
nents and adherents of that
particular brand of Islamic
fundamentalism, are pro-
foundly different.

9.11 demonstrates that we as
Native North Americans have
more in common with Euro-
North Americans (of whichever
particular ethnicity) than we do

-with the backers of militant Is-

lam. At the very least—and
most obviously—the North
American homeland has been
attacked from without. It is not
unreasonable to assume that
North Americans (of all Native
and non-Native varieties) will
now mobilize in its defense.
John Moses
Ottawa

When the laughter stops

It seems that some people have
no sense of humor. Ask Mi’Kmagq
Bernie Francis and I'm sure he’d
have something to say. He’s the
gentleman who last year stirred
up abit of a fuss at the Treaty Day
Festival in the Maritimes. Being
somewhat of a grassroots social
critic, he rewrote and sang a ver-
sion of Sinatra’s “I Did It My
Way” which lampooned the
huge salaries and expense ac-
counts (allegedly exceeding
$400,000) of two local chiefs. I
believe he called his version of
the song “I Hid It My Way.”

It is commonly said that truth
is beauty and beauty is truth.
Well, not for Bernie. For being
such a bad, truthful boy, it sure
ain’t pretty. He was sent to the
proverbial corner and forbidden
to play with anybody. In other
words, he was barred from per-
forming at this year’s festival. As
I said, some people don’t have
much of a sense of humor.

And to add insult to injury, all
other First Nations performers
were forced to sign contracts for-
bidding them from cracking
jokes or satirizing Aboriginal
leaders during the Sept. 30 festi-
val. Performers had been warned
that anyone who broke the pro-
hibition wouldn’t be paid his
concert fee. Hmmm, methinks
somebody may be a little sensi-
tive. And to paraphrase the im-
mortal words of fellow play-
wright William Shakespeare,
“Me thinks they doth protest too
much.”

Maybe because as a humorist
and satirist myself, this particu-
lar issue strikes a little close to
home. It inflames my sense of jus-
tice and I don’t know how to get
rid of the inflammation. Granted
there is a time and a place for

humor and a time and place for
respect. Humor must be used to
amuse, not abuse. However, a
festival does not strike me as a
particularly solemn or serious
event where social humor should
be prohibited. For those of an
older generation, Woodstock
comes to mind with its various
musical/political protests. I un-
derstand treaty day is not
Woodstock—Iless nudity and
mud I've been told—but the
principle of freedom of expres-
sion is the same.

According to reports, the
Bernie Francis song brought
down the house, meaning the
audience loved it, except for
maybe two or three people, who
for obvious reasons didn’t, and
therefore changed all the rules to
suit their needs. Shame, shame,
for if I remember my Star Trek
pop references, “the needs of the
many outweigh the needs of the
few.”

Gee, a singer that is creative,
talented and the audience
loves—no wonder he was
banned! I'm surprised he got
away so lightly. They must have
a different set of rules for a suc-
cessful festival in the East.

What these people are no
doubt forgetting is the long tra-
dition that mockery and teasing
have in Native cultures. The vari-
ous Trickster representations

common to so many of our na-
tions come to mind. But for those
who have visited the Pueblo of
the American Southwest, they
will tell you of a sacred clown fig-
ure called a Koshare. It is a very
important figure in the Pueblo
cosmology. Select members of the
village dress up in the distinctive
horizontally striped black and
white outfit and make-up for
specific ceremonies.

These clown-like characters
comically entertain the audience
by showing how people tend to
do everything and only the spir-
its are perfect. One of their par-
ticular duties is to illustrate to the
public the dangers of greed, how
people always try to possess eve-
rything. In fact, their real sym-
bolic function is to keep the com-
munity honest by pointing out
people’s foibles and greed. Part
of their function is to humble
those who need humbling, thus
maintaining the harmony of the
community. Darn clever, them
Pueblo.

I don’t know if Bernie Francis
cares about Koshares or Shake-
speare, but it may be of interest
to him that an Elder from Alber-
ta’s Blood Reserve once said
“Humor is the WD-40 of heal-
ing.” I guess with a salary of
$400,000, you can afford a better
doctor, or to buy the whole hos-
pital.

CORRECTION

In a letter to the editor pub-
lished in the October 2001 edi-
tion of Windspeaker, the writer
mis-states information found
in an article in the Victoria
Times-Colonist that puts
Windspeaker columnist
Taiaiake Alfred in Columbia

during his days as a U.S. Ma-
rine, and which links him to the
Colombian military which:
“attempt[s] to exterminate
FARC guerillas...coincidentally, a
group with a large Indigenous
membership...” —Denis O’Brien.
The Times-Colonist actually had
only the following to say about
Alfred’s specific service during

his days in the Marines:

“In the U.S. Marines, he
went to boot camp at Parris Is-
land, in South Carolina, and
served as an infantry machine-
gunner overseas in Asia and
Central America for three
years.”

Alfred said he did not serve
in Columbia.
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C-31 motivations were less than admirable—lawyer

(Continued from page 1.)

“We really drew a lot from
the Royal Commission [on
Aboriginal Peoples],” she said
in explaining how so much his-
torical information was in-
cluded in the lawsuit.

Many Native people believe
the rules governing who has
status and/or band member-
ship and who doesn’t are aimed
at reducing the number of peo-
ple who qualify for Native
rights and benefits. Ebert said
no smoking gun document that
bluntly states this has yet been
uncovered, but she sees a lot of
less-than-admirable
motivations behind the various
incarnations of the membership
and status rules.

Bill C-31 was proclaimed as
law in 1985. It was framed to
change Section 12-1) b of the
1951 Indian Act which was
found to have discriminated
against Native women who
married non-Native men. In
such mixed marriages, prior
to 1985, those Native women
lost their status (and their
band membership) while Na-
tive men who married non-
Native women not only kept
their status but also conferred
Indian status on their non-In-
dian wives. Ebert believes the
law was written this way to
keep non-Native men off the
reserve because the law-mak-
ers believed non-Native men
would be harder to control.

“We suspect that they did it
because of very stereotypical
attitudes about women. That
the women would be bossed
around by the men and if you
got a whole bunch of white
men on reserve that they’d
boss around their women and
then they’d boss around eve-
ryone else,” Ebert said. “But I
also think that, because of
their racism, [they’d think]
that a woman marrying a
white guy was kind of mov-
ing up in the world and didn't
need to be an Indian anymore.
My hunch is that it was be-
cause of racist or sexist opin-
ions like that.”

The lawsuit identifies three
different classes of people
who have allegedly been
harmed in different ways.
Class 1 includes women who
lost their status by marrying
non-Native men prior to 1985.
Class 2 is the children of these

“Class 1, Connie’s class, they got status back but
not under 6-1) a. They got it back under 6-1) c.
And because they got it back under 6-1) ¢, 1t5 not
as strong as status that people hold under 6-1) a.
And because Connie got her status back under 6-
1) ¢, Michael [her son] has to get his status back
under 6-2. What we want is to say just put Connie
back where shed be if theyd never taken her status
away in the first place, then she would have status
under 6-1) a, just the way her brother does.”

—Mary Ebert, Toronto lawyer

women. Class 3 is the grand-
children of C-31 women who
are not eligible for status be-
cause of 6-2, also called the sec-
ond generation cut-off.

The lawsuit asks the court to
award the members of each class
a total of $100 million. A further
$100 million is claimed for all
members of all classes to share
as compensation for “loss of cul-
tural and social associations and
injury to dignity.”

Although classes 1 and 2 have
status through C-31, the lawsuit
claims their status is inferior to
the status they would have en-
joyed before Section 12-1) b came
into effect.

“Class 1, Connie’s class, they
got status back but not under 6-
1) a. They got it back under 1) c.
And because they got it back
under 6-1) ¢, it’s not as strong as
status that people hold under 6-
1) a. And because Connie got her
status back under 6-1) ¢, Michael
[her son] has to get his status
back under 6-2. What we want
is to say just put Connie. back
where she’d be if they’d never
taken her status away in the first
place, then she would have sta-
tus under 6-1) a, just the way her
brother does,” the lawyer ex-
plained.

That inferior status has had a
ripple effect on the children and
grandchildren of C-31 women,
Ebert added.

“We’ve heard some terrible
stories about different families.
Four kids, all the children of the
same woman and man, and be-
cause their mom and dad were
not married before 1985, the kids
have status. But after they were
married, the next two kids didn’t

have status,” she said.

All of these numbers have
meaning to Native people across
the country, but they are virtually
unknown to non-Native people.
People with 6-1 status can be as-
sured that their children and
grandchildren will have status.
People with 6-2 status cannot.
There are dozens of possible sce-
narios where 6-2 people might or
might not be able to pass their
status on to their children.
Whether those children can pass
status on to their children de-
pends on the race of their spouse,

if they’re female.

The lawsuit, in claiming that
Bill C-31 still discriminates
aga6-inst women, points out
there is a “double mother rule”
in effect, but no “double father
rule.”

“When a man who married a
non-Native woman could give
her Indian- status, if that hap-
pened twice in succession, the
kids could not have Indian sta-
tus. So if grandpa marries a
white woman, he gives her In-
dian status. If they have a kid
and that kid marries a white
woman, he gives her Indian sta-
tus but their kids don’t have sta-
tus because they have two white
mothers in succession,” Ebert
explained.

Connie Perron married a
non-Native man in January
1966. Her son Michael was
born later that year. They both
regained status, but not band
membership, in 1985. Michael
married a non-Native woman
so his children do not have
status. The lawsuit asks for a
court declaration that they re-
gain their status and that all

members of all three classes
have their band membership
restored.

Ebert suggested the govern-
ment benefited when C-31 sev-
ered membership and status,
meaning you could have status
but not be a member of a band.

"I think they sold it on the
basis that this gave the bands
or the nations more control
over their membership, but
the effect of it was that there
were fewer people getting
back into their bands: The
government has been able to
control costs that way. Here’s
the thing that’s so amazing. If
you're a band and you want to
be nice to people who are Bill
C-31s and their children—
even second generation kids
like the Perron children’s situ-
ation—if you are a band and
say ‘we’ll let those children be
band members,” the federal
government won’t pay any
money for them because
they’re not on the Indian reg-
ister. So the bands who are re-
ally inclusive suffer a financial
penalty,” she said. “They
made a real botch of it because
they wanted to give the bands
power to make their own
membership codes, but by the
time they passed the legisla-
tion and everything, they told
the bands that they only had
two years to make their codes.
By the time the bands found
out about it, they only had a
couple of months, really. They
didn’t have systematic pro-
grams to let the bands know
that they could do this. So it
was really hit or miss.”

Although this lawsuit, like the
Corbiere lawsuit that ended
with a section of the Indian Act
being struck down by the court,
also attacks the Act, Ebert said
the action does not ask the court
to strike down Section 6.

“I'm asking that it not be ap-
plied, that it be applied in a par-
ticular way to all of these peo-
ple. I'm not asking that it all be
struck down. I'm just saying
with respect to all the people in
these three classes, it should be
applied to give the women back
the status they would have had
without 12-1) b, and then it just
will follow that their kids will
get a better kind of status and
they’re able to pass it on to their
kids. I'm asking for a declara-
tion that the legislation as it ap-
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plies to these people is uncon-
stitutional,” she said. “There
may be situations where it’s OK.
I didn’t really want to take on
the whole of Section 6, because
there’s so many different possi-
ble permutations and combina-
tions. I just thought I'd stick
with what is totally connected
with these people.”

The lawyer agreed that all
the money she maintains the
government saved through
the effects of Bill C-31 will
have to be repaid if this law-
suit is successful. That would
be a huge embarrassment for
the government, but that’s not
why the money amounts were
so large.

“The reason we asked for
money in this lawsuit instead
of just a simple declaration is
we thought that if the people
got money back and they
wanted to live on the reserve
then they would have money
to build houses and things and
it wouldn’tbe a drain on what
the bands already have to
pay,” she said. “We put it in
and we put it in in those large
numbers because we actually
think that the numbers we’ve
got from the government
about how many people have
been affected are way low.
They’ve counted maybe
60,000 people who could be
affected by this. We think
there are probably a lot more.
And when we measure it all
out, that’s not much for all
those people who, in some
cases, have been estranged
from their culture and their
traditional rights and their
land rights and everything for
decades.”

One other harm that enfran-
chised people and their commu-

' nities have endured will not be

soO easy to compensate.
“Native women who were
sent away because they mar-
ried white men, they were the
keepers of the clan wisdom,”
Ebert said. “The communities
lost them and the white
women who were brought in
didn’t have a clan. So the clan
system was all messed up by
these marriages. The Perrons
are Mohawk and Connie feels
very. passionately about this,
that that was done to interrupt
their clan system and I've
talked to Cree people out West
who feel the same thing.”
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Quebec Cree chiefs:

Saviou

By Alex Roslin
Windspeaker Contributor

MONTREAL

An historic Quebec-Cree deal
for a $3.8-billion dam complex
has prompted an emotional de-
bate in the community. Provin-
cial and Aboriginal officials are
praising the deal as a break-
through in Canada’s strained re-
lationship with First Nations,
but the agreement has generated
anger among ordinary Crees.

Supporters say the deal will
open the door to billions of dol-
lars of new development
projects in resource-rich James
Bay and create much-needed
jobs for the nine Cree communi-
ties there. Detractors allege Que-
bec has strong-armed the chiefs
into accepting a new mega-
project in the pristine heartland
of their territory and wonder if
the deal, negotiated in secret,
will force them to go quietly
along if Quebec separates. They
are also worried they won't be
allowed a voice in deciding
whether the deal gets the final

go-ahead or not. So far, Cree
chiefs have waffled on whether
there will be a referendum.

The agreement represents a
stunning turnaround for Que-
bec Crees. For more than a dec-
ade they have opposed the
province’s plans for new hy-
droelectric dams in James Bay.
Only last year, rank and file
Crees voted at an annual gen-

‘etal assembly against more Hy-
dro-projects.

The Oct. 23 deal, signed by
Quebec Premier Bernard
Landry and Cree Grand Chief
Ted Moses in the National As-
sembly, would give Crees $3.6
billion over 50 years for eco-
nomic development, housing,
infrastructure, support for trap-
pers and to fulfill outstanding
promises from the 1975 James
Bay and Northern Quebec
Agreement.

In a first, the payments would
be partially indexed to revenues
from forestry, mining and hydro
projects in Cree land.

Crees would also be able to
make recommendations—al-
beit non-binding ones—on
how forestry companies log in
Cree hunting areas.

In exchange, Quebec gets to
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Quebec Cree chiefs:

Saviours or sellouts in hydro deal?

By Alex Roslin
Windspeaker Contributor

MONTREAL

An historic Quebec-Cree deal
for a $3.8-billion dam complex
has prompted an emotional de-
bate in the community. Provin-
cial and Aboriginal officials are
praising the deal as a break-
through in Canada’s strained re-
lationship with First Nations,
but the agreement has generated
anger among ordinary Crees.

Supporters say the deal will
open the door to billions of dol-
lars of new development
projects in resource-rich James
Bay and create much-needed
jobs for the nine Cree communi-
ties there. Detractors allege Que-
bec has strong-armed the chiefs
into accepting a new mega-
project in the pristine heartland
of their territory and wonder if
the deal, negotiated in secret,
will force them to go quietly
along if Quebec separates. They
are also worried they won'’t be
allowed a voice in deciding
whether the deal gets the final
go-ahead or not. So far, Cree
chiefs have waffled on whether
there will be a referendum.

The agreement represents a
stunning turnaround for Que-
bec Crees. For more than a dec-
ade they have opposed the
province’s plans for new hy-
droelectric dams in James Bay.
Only last year, rank and file
Crees voted at an annual gen-

‘eral assembly against more Hy-
dro-projects.

The Oct. 23 deal, signed by
Quebec Premier Bernard
Landry and Cree Grand Chief

Ted Moses in the National As-.

sembly, would give Crees $3.6
billion over 50 years for eco-
nomic development, housing,
infrastructure, support for trap-
pers and to fulfill outstanding
promises from the 1975 James
Bay and Northern Quebec
Agreement.

In a first, the payments would
be partially indexed to revenues
from forestry, mining and hydro
projects in Cree land.

Crees would also be able to
make recommendations—al-
beit non-binding ones—on
how forestry companies log in
Cree hunting areas.

In exchange, Quebec gets to

“We wanted a long-term agreement but on
condition that we can develop the north. We
didn’t force them. We didn'’t scalp anybody.”

—Quebec Native Affairs
Minister Guy Chevrette

build a long-sought $3.8-billion,
1,280-megawatt hydro-project
that would dam up the Rupert
and Eastmain rivers, diverting
water to the existing La Grande
dam complex to the north.

Crees must also drop $8 bil-
lion in lawsuits filed against
Quebec. In one controvetrsial
clause, they also agree not to file
any new lawsuits or complain
about Quebec to the media or in-
ternational forums—without
first going to an arbitration hear-
ing—for the next 50 years.

The' deal is now being taken
to the Cree communities for de-
bate and ratification. Quebec
and Cree officials hope for final

-approval by Christmas.

They paint the deal as a model
for all Aboriginal peoples.

“This is an agreement that
every other First Nation across

the country has dreamed of,”

said Abel Bosum, head Cree ne-
gotiator on the deal.

“The path of the future for Na-
tive people is to give them the
opportunity to exploit resources
and share in that,” said Quebec
Native Affairs Minister Guy
Chevrette.

But the deal has already
smacked into a wall of protest.

“We're shocked. We feel de-
feated by our own leaders,” said
Roger Orr, a Cree small-business
owner in Nemaska, some 1,000

“This isan agreement
that every other First
Nation across the coun-

try has dreamed of”

—Abel Bosum,
head Cree negotiator.

kilometres north of Montreal.
“Everything was done behind
closed doors.”

Cree officials have made an
initial tour of the nine commu-
nities to explain the deal and an-
swer questions. The reception
was heated.

In Nemaska, most residents
were strongly opposed. Youth
entered a community assembly
with a banner saying, “Let our
rivers flow freely.” A young
Cree man asked an embar-
rassed Moses to read from a
poster that opposes dams that
he had once autographed.

“It was very lopsided. I
would say 95 per cent were
against it,” said Neil Diamond,
a witer for the Cree magazine
The Nation.

Concern runs high because
Nemaska is just 40 kilometres
south of one of the possible sites
for the planned 350-square-kilo-
metre reservoir on the Rupert
River. Some 1,500 to 1,700 work-
ers would be housed at a camp
just outside the community.

The chiefs are trying to sell the
agreement as good for young
Crees, but youth seem to be
among the strongest critics. The
youth council has come out
against the deal and many young
people were vocal opponents in
the community assemblies.

“The vast majority [of youth]

COURTESY OF THE NATION

Quebec Cree Grand Chief Ted Moses blasted by angry

community members.

I've talked to don't like it. They
want to get together and fight
against it,” Orr said.

Trappers are also worried.
Tallyman Freddy Jolly will see
part of his trapline flooded and
another section dry up if the
Rupert is dammed.

“I can’t sleep since they
signed the agreement,” he said.
“All the fish will be gone. All
these rivers will dry up. A lot of
young people, trappers and
Elders are mad here.

“What about the future? The
young people who are not born
yet, they're the ones who are go-
ing to be affected. They’re going
to turn to drugs and prostitution.
They’ll be carrying a shovel,
picking up the garbage and
cleaning up the mess. Those are
the jobs they will have.”

There is also the question of
whether the deal binds Crees’
fate too closely to that of the
provincial government.

“What happens if Quebec
separates?” asked Lindy Moar,
the head -administrator of
Nemaska’s school. “Are we tied
to them in this partnership? Do
we have to go with them?”

Some Crees said the deal was
the result of blackmail by Que-
bec. One Cree official who re-
quested anonymity said Landry
told Moses there would be no
deal on forestry or funding for
housing and community infra-
structure if Crees did not accept
new dams.

In an interview, Chevrette ac-
knowledged the Rupert hydro-
project was the condition of set-
tling the issues.

“We wanted a long-term
agreement but on condition that
we can develop the north. We
didn’t force them. We didn't
scalp anybody.”

Paul Dixon, a Cree trappers’
representative, was outraged.

“When people are desperate
and hurt, others want to take ad-
vantage of them.” He said he
was “disgusted” when told of
Chevrette’s reference to scalp-
ing in an interview.

Dixon said Cree chiefs had no
mandate to agree to the Rupert
hydro project.

“It's the same guys we signed
the deal with 25 years ago. They
promised the traditional way of
life would continue undisturbed.
Today, the whole territory has
been slated for development.”

The secrecy that has sur-
rounded negotiations is also a
concern. Even the chiefs were
kept largely in the dark until a
few days before the announce-
ment. )

The lack of openness is becom-
ing a sore point as Crees wonder
if they will even have a voice in
whether the deal is approved.
The chiefs have expressed reluc-
tance to hold a referendum and
they claim to have the authority
to ratify the deal by themselves.

The question is being called a
test of democracy in Cree land.

“If there is no referendum, it
would show that the imposed
band council system is really a
totalitarian system,” said William
Nicholls, editor of The Nation.
“What we really have is like com-
munism or what they have in Af-
ghanistan, for that matter.”
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To include your event in this calendar,
please call: (780) 455-2700 or 1-800-661-5469

Fax: (780) 455-7639 or email: adsonly@ammsa.com

CANADIAN NATIVE FRIENDSHIP CENTRE NATIVE ARTS
& CRAFTS CHRISTMAS SALE

Dec. 1 -2, 2001 Edmonton, AB (780) 479-1999 Kelly or

(780) 451-0465 Laura

BILLY JOE GREEN — MY OJIBWAY EXPERIENCE
Dec. 2, 2001 Winnipeg, MB (204) 261-7297 Mark

NATIVE AMERICAN, ALASKA NATIVE, FIRST NATIONS
CULTURAL CURRICULUM DEVELOPMENT WORKSHOP
Dec. 3 - 6, 2001 Baraboo, Wi 1-800-522-0772 ext. 4127

5TH ANNUAL ART FROM THE UNKNOWN EXHIBIT
AND SALE

Dec. 5 - 8, 2001 Old Strathcona Arts Barns, Edmonton, AB
(780) 414-0702

OPENING RECEPTION FOR NEW EXHIBITION
Dec. 7, 2001 Vancouver, BC (604) 602-9464

WILLIAM GLABB LAW OFFICE OPEN HOUSE
Dec. 7, 2001 St. Albert, AB (780) 459-2200

TRADITIONAL ROUND DANCE
Dec. 14,2001 CNFC, Edmonton, AB (780) 479-1999

NATIONAL CONSULTATION ON CAREER DEVELOPMENT
(NATCON)
Jan. 21 -23, 2002 Toronto, ON (416) 978-8011

CORDILLERAN EXPLORATION ROUNDUP 2002
CONVENTION
Jan. 21 - 25, 2002 Vancouver, BC (604) 681-5328 see ad page 12

2ND NATIONAL CONFERENCE ON DIABETES &
ABORIGINAL PEOPLES
Jan. 24 - 27, 2002 Quebec City, QC (204) 927-1220

FIRST NATIONAL ABORIGINAL LANDS MANAGEMENT
CONFERENCE
Jan. 31 - Feb. 2, 2002 Toronto, ON (705) 657-7660 Leona or Jill

NATIONAL ASSOCIATION OF NATIVE AMERICAN
STUDIES CONFERENCE
Feb. 11 - 16, 2002 Houston, TX

THIRD ANNUAL FIRST NATIONS ENERGY CONFERENCE
Feb. 27 - 28, 2002 Toronto, ON (519) 5119 see ad page 148

TENTH AND FINAL CONFERENCE BELIEVE IN THE
HEALING
April 14 - 16, 2002 Victoria, BC (250) 598-1039

CANAC'S 10TH ANNUAL CONFERENCE SOCIAL JUSTICE:
THE ESSENCE OF HIV/AIDS
April 14 - 17, 2002 Vancouver, BC (604) 682-2344

SIXTEENTH ANNUAL ARIZONA STATE UNIVERSITY
SPRING COMPETITION POWWOW
April 19 - 21, 2002 Tempe, AZ (480) 965-5224

GATHERING OF NATIONS POWWOW

April 25 - 27, 2002 Albuquerque, NM (505) 836-2810 éee adpage 25 |

NATIVE RESEARCHERS' CANCER CONTROL TRAINING
PROGRAM
June 16 - 29, 2002 Portland, OR (503) 494-2947 see ad page 26

MOOSEHIDE GATHERING
July 25 - 28, 2002 Dawson City, YK (867) 993-5385

2002 NORTH AMERICAN INDIGENOUS GAMES
July 25 - Aug. 4, 2002 Winnipeg MB 1-877-682-2002

WORLD INDIGENOUS PEOPLES CONFERENCE ON
EDUCATION

Aug. 4 - 10, 2002 Calgary, AB (403) 258-1775

NATIVE RESEARCHERS' CANCER CONTROL TRAINING
PROGRAM

Oct. 6 - 11, 2002 Tucson, AZ (503) 494-2947 see ad page 26
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Draft agreement on governance
ready for chiefs to consider

By Paui Barnsley
Windspeaker Staff Writer

OTTAWA

The Assembly of First Nations
and the department of Indian
Affairs have come to an agree-
ment that could result in a truce
on the governance issue.

A three-part workplan that
has been developed jointly by
the government and the AFN
executive will be presented to
the chiefs at the Confederacy
meeting in Ottawa in early De-
cember.

The first phase of community
consultation on changes to the
Indian Act wrapped up on Oct.
30 without any input from the
national chiefs’ organization.
Minister Robert Nault forged
ahead with his plan to amend
the Indian Act despite opposi-
tion from the chiefs. A 30-day
break in consultations, granted
by the minister so the chiefs
could try to work out a deal that
would allow them to participate
in the consultation process, ex-
pired without an agreement, but
National Chief Matthew Coon
Come had his staff keep looking
for a way to get in on the proc-
ess under terms that would sat-
isfy the members of his organi-
zation.

“The 30 days are up, but we
have not stopped talking to the
minister,” Coon Come told
Windspeaker on Nov. 19. “We
now have a workplan which we
are now circulating to all the vice
chiefs and to our fellow chiefs,
giving them a heads up, and this

R b [N

will be considered at our Con-
federacy Dec. 4, 5 and 6 in Ot-
tawa. I can tell you that a ma-
jority of the chiefs will have re-
ceived and will have had a
chance to review it before the
confederacy. I've already talked
to the Alberta chiefs and given
them an outline. I’ve talked
with the Atlantic chiefs already
and this week I'll be going to
Whitehorse [Yukon] and next
week I'll be at the Summit [Brit-
ish Columbia]. I'm going to be,
probably, with the Quebec
chiefs. So there’s various meet-
ings that will happen between
now and December.”

At the AFN’s annual general
meeting in Halifax last July, the
chiefs agreed to consider par-
ticipating in the consultations if
certain conditions were met.
The AFN executive has since
been looking for a way to sat-
isfy the conditions imposed by
the chiefs that would also be
acceptable to the minister.

“There was an opening there
for us and that was to seek a
process with the federal govern-
ment in regards to our issues.
The issues are: can we deal with
the inherent right to self govern-
ment? Are we ready to tackle
the whole treaty issue? Can we
also deal with the social issues
of our people, which is the
Throne Speech,” Coon Come
said. “At the same time, the
minister’s only preoccupied
with three areas of the govern-
ance—accountability, elections
and the legal status of the
bands.”

AFN funding levels dropped

-

by almost half as the chiefs re-
sisted the governance consulta-
tion process. Many chiefs be-
lieve the funding cut was meant
to punish them. Coon Come
said the push to get involved in
the governance process was not
motivated by money.

“We did not discuss this, but
we do have a table with the min-
ister to discuss our budget for
next year. That was not the is-
sue or the purpose of meeting
with the minister,” he said. “In
the workplan there will be a
budgetary items for all the work
I'm talking about. So that would
be new monies that we’d be able
to get from the minister.”

An earlier AFN workplan was
rejected by the minister as too
ambitious. Coon Come said the
revised version made some con-
cessions, but will still push the
minister to go further than he
originally planned.

“There have been various ex-
changes of drafts and the last
one that you have is the one that
we sat down with the minister
to see if he is in agreement,” he
said. “Because we wanted to
have an assurance that we were
given a mandate as an executive
to seek a process given the cir-
cumstances and the positions
taken by the government. I felt
we had pushed the minister and
now we have something that we
can give back to'our members
and let them decide.”

But the national chief refused
to personally endorse the
workplan. He'll let the chiefs tell
him what they think.

(see Governance page 9.)
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(Continued from page 8.) |
“Well, we felt that what we
have there reflects what’s in the
Halifax resolution. We were
asked to take a process and we
feel as it is right now that we can
present it to the chiefs. And we
will take a position within the
next two weeks following dis-
cussions whether to not just
present it but also to argue for it
or against it. At the moment, of
course, the executive is in agree-
ment in principle, subject to giv-
ing it to our regions and to
present it to the assembly.”
Nault has taken a tough ap-
proach with the chiefs, cutting
funding in several areas and ig-
noring complaints that he is im-
posing his agenda despite objec-
tions from First Nations leaders.
The news that a tentative deal
has been worked out will sur-
prise many people given the
minister’s confrontational ap-
proach. Observers in Ottawa
say the AFN has used the Prime
Minister’s interest in Aboriginal
issues to gain some leverage.
Prime Minister Jean Chretien, in
last January’s Throne Speech,
said he wants to address the so-
cial problems of First Nations
people. Government officials
say he sees it as his legacy issue.
“The minister has cut the
funding for the First Nations
Governance Institute and we
objected to that, however, in the
workplan itself we hope to be
able to look at the treaty issues
that are more important to us,
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Governance workplan prepared for next Confederacy

(Continued from page 8.)

“Well, we felt that what we
have there reflects what’s in the
Halifax resolution. We were
asked to take a process and we
feel as itis right now that we can
present it to the chiefs. And we
will take a position within the
next two weeks following dis-
cussions whether to not just
present it but also to argue for it
or against it. At the moment, of
course, the executive is in agree-
ment in principle, subject to giv-
ing it to our regions and to
present it to the assembly.”

Nault has taken a tough ap-
proach with the chiefs, cutting
funding in several areas and ig-
noring complaints that he is im-
posing his agenda despite objec-
tions from First Nations leaders.
The news that a tentative deal
has been worked out will sur-
prise many people given the
minister’s confrontational ap-
proach. Observers in Ottawa
say the AFN has used the Prime
Minister’s interest in Aboriginal
issues to gain some leverage.
Prime Minister Jean Chretien, in
last January’s Throne Speech,
said he wants to address the so-
cial problems of First Nations
people. Government officials
say he sees it as his legacy issue:

“The minister has cut the
funding for the First Nations
Governance Institute and we
objected to that, however, in the
workplan itself we hope to be
able to look at the treaty issues
that are more important to us,

look at the issues we want to
deal with and hopefully deal
with the bread and butter is-
sues,” Coon Come said. “One of
the most important parts of the
agreement for the workplan is
setting up a process as to the
parameters that we’re going to
work within so that we are in-
volved in implementing the
Throne Speech. That deals with
economic development, it deals
with education, with economic
infrastructure. It deal with hous-
ing. It deals with reducing the
digital divide, reducing the in-
carceration of our people, head
start programs, all those issues.
The fact that we had already
met with the reference commit-
tee just last week gave an indi-
cation to me that we are going
to go down aroad where we are
going to deal with issues that we
want to tackle. The minister
made an effort to try to work in
isolation without us and that
doesn’t work and, certainly, if he
will consider the First Nations’
issues then I think we can work
together and move forward.”

Coon Come was asked if the
AFN had done a little old fash-
ioned horse-trading, giving a bit
on its objections to the minis-
ter’s Indian Act amendments in
exchange for the promise of
government attention to social
issues.

“Exactly, and I think we’ve al-
ways stated that I believe in
community driven initiatives. I

think the poll the minister had

FILEPHTO
Minister Robert Nault has
taken a tough approach with
chiefs, cutting budgets and
ignoring complaints.

done clearly indicated what the
issues are. Seventy-one per cent
of our people said deal with the
children’s issues; sixty-six per
cent said deal with health care;
sixty-five per cent said deal
with education and then deal
with treaties and this went
down the line to housing and at
the bottom of the scale was self
government. Those are the is-
sues that we want to tackle,” he
said.

But he emphatically denied
the chiefs are backing away
from the fight for self govern-
ment.

“No. We know there are pre-
conditions to implementing self
government. Certainly, within

the workplan there’s inherent
right to self government, at least
to review and analyze as tohow
we can proceed with imple-
menting the inherent right to
self government. Everybody
recognizes there are pre-condi-
tions to self government. You
have to have certain institutions
in place, whether it be school
boards, health boards or your
own judicial system if that’s
what you want to do. Those are
areas I think that each band
would have to look at and how
far they want to move down
that line.”

There hasn’t yet been any vis-
ible sign that the government
has changed its approach on
basic areas of contention like
sovereignty or improved access
to lands and resources or signifi-
cantly increased social budgets,
but Coon Come said he believes
some big changes are coming.

“Let’s put it this way. We've
met with the reference commit-
tee. We've identified our issues.
We made a presentation to the
parliamentary standing com-
mittee on our budget, identify-
ing the areas. We’ve done our
homework. We are certainly
well aware of the circumstances
that have changed since Sept. 11
and the government’s agenda
on security, on the anti-terror-
ismbill, etc. Given those circum-
stances, I still feel we have
moved our agendas forward
and if we can agree to a
process...and we are ready, with

the pre-budget submission we
have identified the areas with
costs and debated the costs of
doing nothing, of putting capi-
tal towards economic infrastruc-
ture. We want to track invest-
ment. We’'ve done a lot of work
and now that’s completed. And
we’ve been going around the
Hill making presentations and
meeting with various ministers
and causing quite a ruckus, be-
cause now they have a pre-
budget submission. We’ve iden-
tified the issues and now we’re
telling them, ‘Tell us what’s
wrong with this. Tell us if our
figures are way out.””

He said the atmosphere
within the government bodes
well for First Nation issues.

“Everybody is talking about
looking outside of the box.
When Ilooked at the Prime Min-
ister last fall when he came out
of the first sitting of the House,
when he was asked for his fall
agenda he said it was economic,
environmental and Aboriginal
strategy. When the minister of
Finance was asked the question,
he said, ‘T will put my money
towards innovative initiatives
and Natives.’ So, I believe we’re
still within the radar screen,” he
said. “I've been pushing in re-
gards to implementation of the
Throne Speech, how we can
get involved in the beginning
of a process of inclusion, in de-
veloping a master plan on how
we can implement the Throne
Speech.”
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New time limits for making

GST/HST general rebate claims

Effective January 1, 2002, GST/HST general rebate
claims made by Indians and Indian bands (as defined
in the /ndian Act) must be filed with the Canada
Customs and Revenue Agency (CCRA) within two
years of when the tax was paid. Indians and Indian
bands that have claims on purchases dating back

more than two years ago have to file those claims by
December 31, 2001.

For more information, contact a CCRA tax services
office, or call 1-800-959-5525, or see the Fact Sheet

on our Web site at:

www.ccra-adrc.gc.ca/newsroom/factsheets/
2001/aug/menu-e.html

In Quebec, the ministere du Revenu du Québec
administers GST for the CCRA. For more information,
contact an office of the ministéere du Revenu du

Québec or call 1-800-567-4692.
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Nouveau délai concernant les demandes
générales de remboursement de la TPS/TVH

A compter du ler janvier 2002, les Indiens et les bandes
indiennes (au sens de la Loz sur les Indiens) doivent
présenter leurs demandes générales de remboursement de
la TPS/TVH a I’Agence des douanes et du revenu du
Canada (ADRC) dans les deux années suivant le paiement
de la taxe. Les Indiens et les bandes indiennes qui veulent
obtenir un remboursement sur des achats effectués il y a
plus de deux ans doivent donc présenter leur demande

d’ici le 31 décembre 2001.

www.ccra-adrc.gc.ca/newsroom/factsheets/

Pour en savoir plus, communiquez avec un bureau des
services fiscaux de TADRC, composez le 1 800 959-7775

ou consultez le document d’information a :

2001/aug/menu-f.html
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Pour vous servir encore mieux!
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Canada

Au Québec, le ministere du Revenu du Québec
administre la TPS pour TADRC. Pour obtenir plus de

renseignements, adressez-vous a un bureau du ministére
du Revenu du Québec ou composez le 1 800 567-4692.
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Senator's position
demands response

Dear Editor:

Reading the September ar-
ticle on Senator Thelma
Chalifoux’s thoughts on Abo-
riginal governments, there are
several points that command
response from this elected
Aboriginal representative.

While I do agree that Abo-
riginal representative organi-
zations should spend a large
part of their business within
the political field of represent-
ing their people’s interests, I
thought it should hardly be
the place of an Aboriginal
Senator to point that out to the
government of Canada, when
it has been the work of the
Aboriginal representative or-
ganization for some time.

In fact, knowing that serv-
ices must and should be sepa-
rated from political whims is
one of the first considerations
most Aboriginal organizations
undertake.

Looking back through the
decades to the 1960s when
Aboriginal peoples first be-
gan experiencing liberation
from colonial oppression, it
was the Aboriginal repre-
sentative groups that organ-
ized themselves into what we
see today as governing struc-
tures recognized by Cana-
dian governments. While to-
day, these structures are not
fully developed to the point
where political patronage
and whim are devoid, much
hard work has gone into their
development by people such
as the likes of our Senator.

It is therefore with some dif-
ficulty that I find statements

made that give little respect for
the earnest work that our past
leaders made towards what
we have today, and, more im-
portantly, what has been inher-
ited by the younger genera-
tions of Aboriginal leadership.

Finally, growing up in-
volved in Aboriginal repre-
sentative groups, particularly
the Métis Association of Al-
berta, I, and many others, con-
sidered Senator Chalifoux a
role model for women, and
single mothers. She was a trail-
blazer in terms of women in
politics. Indeed, Senator
Chalifoux had much to do
with the creation of our current
Métis government structure,
with one of the first ballot box
systems in place.

Therefore, I am bewildered
why, at a time when the good
Senator is in a position of sup-
port, why she would be criti-
cal of the role of the Aborigi-
nal representative organiza-
tion. I am sure that I am not
the only Aboriginal leader
who feels the warm tinge of a
good slap in the face by our
revered Senator. I'd like to
take solace in the thought that
perhaps the good Senator is
simply making such com-
ments so that our Aboriginal
leaders will stand up and de-
bate.

While, we’ve been taught to
respect our Elders, I must
question the wisdom of the lat-
est of Senator Chalifoux’s re-
marks.

Brenda Blyan-Calliou
Provincial vice-president
Métis Nation of Alberta

Nicole Bourque

Manager, Abariginal

and Community Relations
TrueNorth Energy

WINDSPEAKER

December 2001

Article takes commment out of context

Dear Editor:

In “Scrap the referendum,
B.C. told” the writer’s treatment
of my comments to the BC Se-
lect Standing Committee on
Aboriginal Affairs misquoted
and distorted my presentation.
I would like to clarify for your
readers that the thrust of my re-
marks was significantly more
positive than portrayed in the
[November 2001] article.

Consistent with the report
that the Council of Forest Indus-
tries (COFI) submitted to the
Standing Committee, my pres-
entation emphasized that our
members welcome and encour-
age Aboriginal peoples’ in-
volvement in commercial for-
estry in B.C. Your article incor-
rectly states that I said the in-
dustry doesn’t feel it should pay
for any programs that would
increase Aboriginal participa-
tion.

As the Hansard record of the
hearings shows, what I really
said was: “I can say proudly,
on behalf of my own col-
leagues in the forest industry,
that our members have spent
literally millions of dollars
over the past decade or more
working directly with Abo-
riginal communities in many
forms, whether it’s providing
for education, training or busi-
ness ventures. In fact, COFI
co-sponsors a forest technician
training program with the
Ministry of Forests and FRBC.
We have everything in the in-
dustry from scholarships to
business ventures where com-
panies have invested in equip-
ment to help First Nations be-
come engaged in the industry,
and so on.

“Particularly in the economic
dire straits our industry finds
itself in right now, we simply

cannot continue funding those
activities, but we do think the
members of the forest industry
have a great deal to offer Abo-
riginal people. We would like to
assist them to become skilled
and able to benefit from the eco-
nomic resources that we are
privileged to have in British
Columbia. We would like to see
some financial assistance from
the government, but particu-
larly from the federal govern-
ment. With respect to the federal
government, they have shown
a greater willingness to engage
in those activities more recently,
and I think we all need to work
to encourage that.”

As the transcript of the pro-
ceedings also confirms, I did not
say, “We don’t need an Aborigi-
nal labor force.” On that topic,
I was responding to a question
from one of the standing com-
mittee members who asked
why, given the many examples
of industry/First Nation part-
nerships in the gas and oil in-
dustry in Alberta, there don’t
seem to be more of the same
kinds of partnerships in B.C.’s
forestry sector. He said in the
area he represents he hears com-
panies say: “That’s a First Na-
tions area there.We can’t go in
there.” The member asked me
“Why don’t go and partner up
with them and do your devel-
opment.” I responded by de-
scribing that there are many for-
est industry /First Nation part-
nerships in B.C. and continued
as follows:

“The reason there aren’t more
is probably because of the cost
involved. When you talk about
a partnership, one of the key el-
ements is that both partners
need to bring something to the
table in order to form a partner-
ship. That’s partly what brings

us to the requirement for the
federal government to put some
money in this pot. Right now,
when First Nations attempt to
come to a table or a business
meeting to discuss a partnership
with a forest company, in most
cases the Aboriginal participant
has nothing to bring.

“What we have been seeing
with these so-called partner-
ships is that forest companies
have been paying their portion
and paying the Aboriginal com-
munity’s portion as well. Many
times the community members
are not trained. They don’thave
skills or equipment. They don’t
have capital. They have some
people who might be willing be
work. They have a potential
labor force, but quite frankly, in
this industry in the province, we
don't really need a labor force.
We already have a very highly
skilled labor force. Unless or
until such time as the Aborigi-
nal communities have some-
thing to bring into the partner-
ship, they don’t look very attrac-
tive.”

Unfortunately, taken out of
context as they were in the arti-
cle, some of my comments ap-
pear negative toward the Native
community and that was defi-
nitely not the intent of our pres-
entation to the Standing Com-
mittee. Yes, our presentation in-
cluded references to land access
controversies and problems that
currently plague B.C.’s forest
sector and First Nations. But we
raised these points to emphasize
the urgency of finding ways to
return B.C. to economic pros-
perity for the benefit of all our
citizens.

Marlie Beets

Vice President,

Aboriginal Affairs

Council of Forest Industries

B\ Directions. New People.

TrueNorth is pleased to announce Her experience working with

the addition of Nicole Bourque to

our team.

A member of the Mikisew Cree First

many Aboriginal and not-for-profit

organizations, and dedication to her

Nation in Fort Chipewyan, Nicole

comes to us from her own consulting

company where she honed her
expertise in Aboriginal Relations.

Nicole is also the recipient of the

Institute for the Advancement of

Aboriginal Women's 2001 Esquao

Award for Business.

community will be a valuable asset
to TrueNorth.

We welcome Nicole’s True Talent.
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CORRECTIONAL SERVICE CANADA - ABORIGINAL ISSUES BRANCH

The Correctional Service of Canada (CSC) provides Aboriginal-specific
programs, services and initiatives targeted towards the safe and
successful reintegration of Aboriginal offenders, such as:

* Aboriginal Treatment and Healing Programs

Aboriginal-specific health strategies in HIV/AIDS, FAS/E and traditional healing
Research projects on Aboriginal Reintegration

Aboriginal Healing Lodges (currently 8 across Canada)

Halfway Houses for Aboriginal offenders (currently 24 across Canada)
Agreements with Aboriginal Communities to offer services to Aboriginal offenders
A National Aboriginal Employment/Recruitment Strategy

Elders working in institutions and in the community

Aboriginal Liaison Services in federal institutions

e Support to Native Brotherhood and Sisterhood Groups

e Aboriginal Offender Employment and Job Placement

* An Aboriginal Gangs Reintegration Project

Le Service correctionnel du Canada (SCC) offre des programmes, des services
et des initiatives a lintention des Autochtones qui sont axés sur la réinsertion
sociale sécuritaire et efficace des détenus autochtones, notamment:

* Programmes de traitement et de guérison a l'intention des Autochtones

* Stratégies de la santé a l'intention des Autochtones en ce qui a trait au VIH/SIDA, aux
SAF/EAF et a la guérison traditionnelle

Projets de recherche sur la réinsertion sociale des Autochtones

Centres de ressourcement pour Autochtones (actuellement 8 partout au Canada)
Maisons de transition pour délinquants autochtones (actuellement 24 partout au Canada)
Ententes avec les collectivités autochtones visant a offrir des services aux délinquants
autochtones

» Stratégie nationale en matiére d’emploi/de recrutement d'Autochtones

* Ainés travaillant dans les établissements et dans la collectivité

» Services de liaison autochtone dans les établissements fédéraux

* Soutien aux groupes de fraternité des Autochtones

* Programmes d’emploi et de placement a l'intention des délinquants autochtones

* Projet de réinsertion sociale a l'intention des gangs autochtones

For more information, please contact CSC at 613-943-2363 or fax 613-943-0493 or write to Correctional Service of Canada, Aboriginal Issues Branch, 4E, 340
Laurier Ave. W. Ottawa, Ontario, K1A OP9 or e-mail us at GEN-NHQ AI-DA @csc-scc.gc.ca or visit our website posted on the Correctional Service of Canada site.

Pour de plus amples renseignements, veuillez communiquer avec le SCC par télephone au (613) 943-2363, par télécopieur au (613) 943-0493 ou par courriel a
GEN-NHQ Al-DA@csc-scc.ge.ca. Vous pouvez également nous écrire au Service correctionnel du Canada, Direction des questions autochtones, 340, avenue
Laurier Ouest, piece 4E, Ottawa (Ontario) K1A 0P9.

ABORIGINAL COMMUNITY
REINTEGRATION PROGRAM

The Correctional Service of Canada (CSC) is currently working with Aboriginal
communities throughout the country to enhance the role of Aboriginal communities
in corrections and reintegrate Aboriginal federal offenders into Aboriginal communities
(First Nation, Metis, Inuit, and Urban).

The Corrections and Conditional Release Act governs the Correctional Service of
Canada. In this legislation, Section 84 of the Act states:

84) Where an inmate who is applying for parole has expressed an interest in
being released to an Aboriginal community, the Service shall, if the inmate
consents, give the Aboriginal community:

a) adequate notice of the inmate’s parole application; and

b) an opportunity to propose a plan for the inmate’s release to, and integration
into, the Aboriginal community.

Application Process:

> CSC informs Aboriginal federal offenders of Section 84 and the process involved.
If the inmate wishes, they begin the process by applying and writing a letter to a
community asking for their support;

> Arepresentative of the Correctional Service of Canada, usually the offender’s
Parole Officer, will then establish contact with the community to discuss the
process of the application;

> The community may request funding support by submitting a proposal. The
proposal should be a 2-3 page submission outlining the proposed involvement
of the community, describing the nature of community support, and outlining the
funding requirements to support preparation of a release plan.

The Parole Officer can assist the community by referring the community to the
appropriate CSC representative if necessary, who can provide information on the
preparation of the proposal for funding.

The Correctional Service wants to ensure that costs are not an impediment to
Aboriginal communities’ participation in the conditional release of Aboriginal
offenders. For that reason, some funding is available for Aboriginal communities
that want to develop release plans with the CSC and assist in the safe reintegration
of an offender to their community.

The funding may cover expenses such as:

> Transportation expenses for community resource people (community staff, Chief,
councilors, Elders) travelling to federal institutions to work with offenders and
Parole Officers on the correctional/release plan;

> Preparations in the community, such as reintegration circles, for the eventual
release date.

For more information on Section 84 of the Corrections and Conditional Release Act,
please contact a regional office of the Correctional Service of Canada at:

Pacific Region

Regional Headquarters

32560 Simon Avenue

P.O. Box 4500, Floor 2

Abbotsford, BC V2T 5L7

Tel: (604) 870-2655 or
(604) 870-2449

Ontario Region
Regional Headquarters
440 King Street West
P.O. Box 1174
Kingston, ON K7L 4Y8
Tel: (613) 536-4243

Atlantic Region
Regional Headquarters
1045 Main Street

2nd Floor

Moncton, NB E1C 1H1
Tel: (506) 851-6311

Prairie Region

Regional Headquarters
2313 Hanselman Place
P.O. Bax 9223
Saskatoon, SK S7K 3X5
Tel: (306) 975-5002

Québec Region

Central Office of the
East-West District

222 St. George St. Room 300
St. Jerbme, QC J7Z 479

Tel: (450) 432-3737

I * Correctional Service Service correctionnel
Canada Canada

COLLECTIVITE AUTOCHTONE / PROGRAMME
DE MISE EN LIBERTE DES DELINQUANTS

Le Service correctionnel du Canada (SCC) collabore actuellement avec les collectivités
autochtones partout au pays en vue d’accroitre leur role dans le domaine des services
correctionnels et d’y réintégrer les délinquants autochtones (Premiéres nations, Métis,
Inuits et autochtones en milieu urbain).

La Loi sur le systeme correctionnel et la mise en liberté sous condition régit le Service
correctionnel du Canada. A l'article 84, la Loi stipule:
« Avec le consentement du détenu qui sollicite la libération conditionnelle dans une
collectivité autochtone, le Service donne a celle-ci un préavis suffisant de la demande,
ainsi que la possibilité de soumettre un plan pour la libération du détenu et son
intégration au'sein de cette collectivité. »

Démarche:

> Le SCC informe les délinquants autochtones de I'existence de 'article 84 et de la
démarche a suivre. Si le détenu est intéressé, on commence en préparant une
demande et en rédigeant une lettre aux responsables de la collectivité afin d’obtenir
leur appui.

> Un représentant du Service correctionnel du Canada, habituellement 'agent de
libération conditionnelle du délinquant, communique ensuite avec les responsables
de la collectivité afin de discuter de la démarche.

> La collectivité peut demander une aide financiére. Elle doit présenter une demande
de 2 a 3 pages décrivant la fagon dont la collectivité entend intervenir, la nature de
I'appui offert et les exigences de financement en vue de la préparation d’'un plan de
mise en iiberté.

L'agent de libération conditionnelle peut aider la collectivité en l'aiguillant vers le représentant
du SCC concerné qui, au besoin, peut lui donner de I'information sur la fagon de préparer
la demande de financement.

Le Service correctionnel tient a ce que les colilts ne constituent pas un obstacle ala
participation des collectivités autochtones a la mise en liberté sous condition des
délinquants autochtones. Pour cette raison, il offre une certaine aide financiere aux
collectivités autochtones qui désirent élaborer des plans de mise en liberté en collaboration
avec le SCC et contribuer a la réinsertion sociale en toute sécurité des délinquants.

L’'aide financiere obtenue peut servir, par exemple, a payer les dépenses suivantes:

> |es frais de transport des personnes-ressources dans la collectivité (personnel, chefs,
conseillers, Ainés) qui se rendent dans des pénitenciers fédéraux pour travailler avec
des délinquants et des agents de libération conditionnelle a la préparation des plans
correctionnels ou de mise en liberté;

> |es préparatifs dans la collectivité, par exemple I'établissement de cercles de soutien,
avant la date de mise en liberté prévue,

Pour obtenir plus de renseignements sur I'articie 84 de la Loi sur le systéme correctionnel
et la mise en liberté sous condition, veuillez communiquer avec le bureau régional du
Service correctionnel du Canada le plus prés aux coordonnés suivantes:

Région du Pacifique Région des Prairies

Administration régionale Administration régionale

32560, avenue Simon 2313, place Hanselman

C.P. 4500, 2e étage C.P. 9223

Abbotsford (C.-B.) V2T 5L7 Saskatoon (Saskatchewan) S7K 3X5
Tél.: (604) 870-2655 ou Tél.: (306) 975-5002

(604) 870-2449

Région de I’Ontario
Administration régionale Bureau central du district est-ouest
440, rue King Ouest 222, rue St-George

C.P. 1174 piece 300

Kingston (Ontario) K7L 4Y8 Saint-Jerdme (Québec) J7Z 429
Tél.: (613) 536-4243 Tél.: (450) 432-3737

Région de I'Atlantique

Administration régionale

1045, rue Main

2e étage

Moncton (Nouveau-Brunswick) E1C 1H1
Tél.: (506) 851-6311

Région du Québec

i+l

Canada
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Compensation for First Nations veterans draws near

doesn’t concern Anderson.

“Nothing happens on time,”
he said, adding that most of the
federal Cabinet is on side with
giving the veterans compensa-
tion. It’s just a matter of deter-
mining how much that compen-
sation will be.

Anderson is scheduled to
travel to Ottawa with Assembly
of First Nations’ vice-chief for
Saskatchewan, Perry Bellegarde,
and National Chief Matthew
Coon Come to make a presenta-
tion to the Senate subcommittee
on veterans affairs in early De-
cember.

“And I've got to present what

By Cheryl Petten
Windspeaker Staff Writer

REGINA

Another Remembrance Day
has come and gone without an
agreement for compensation for
First Nation war veterans, but
Grand Chief Howard Anderson
of the Saskatchewan First Na-
tions War Veterans Association
is optimistic an agreement will
be reached soon.

An announcement about
compensation for First Nations
veterans was expected by Re-
membrance Day, but the delay

happened to the veterans.
Why? Because I'm the one that
knows it,” said Anderson, him-
self a veteran of the Second
World War.

“They’ve got the political
side. Which is fine. And you
have to have the political side.
And I've got how we were
treated.”

How they were treated was
that many of the First Nations
veterans returning home after
the war were denied the same
compensation—including
money; land grants and fund-
ing for education and train-
ing—given to their non-Na-

tive compatriots. After years
of fighting for equal compen-
sation for First Nations veter-
ans, Anderson is optimistic
that compensation will soon
be forthcoming.

“It’'s moving in the right di-
rection, and I think it’s going to
move fairly fast. It’s a matter of
how much. We're asking for one
hell of a pile of money,”
Anderson said.

What they are asking for is
$425,000 for each veteran. That
figure was arrived at, Anderson
explained, by looking at how
much each veteran could have
hoped to have made if they’d

been able to sell the land they
should have received as compen-
sation.

“So this is approximately
what it would cost about 10
years ago . ... Atretiring time,
that might have been what you
could have sold it for”
Anderson explained.

“We are very optimistic, re-
ally,” he reiterated. “And the
veterans are getting old. We’ve
got to do something fast. And
we are trying to do it as quickly

as possible. And now, that’s

what ‘s holding us up, is the
government saying, ‘how
much?’”

Aboriginal veterans among those honored

By Cheryl Petten
Windspeaker Staff Writer

LA RONGE, Sask.

If you scan a map of Saskatch-
ewan, you will find there the
names of the more than 3,800
men from across the province
who lost their lives fighting in
the Second World War. To honor
their memories and their sacri-
fices, each has had a geographic
feature named after them.

Of those 3,800 or so geo-
graphic features, Doug
Chisholm estimates he’s seen
and photographed about 3,000.

Chisholm’s interest in the geo-
graphic formations named in
honor of Saskatchewan’s war
dead started in 1997 when he
was asked to use his plane to fly
over Lac La Ronge and photo-
graph an island named after one
‘of the fallen men. His interest
has grown over the years, as has
his collection of photographs of
the various sites, Recently, some
of those photographs have
found their way into a book.

Their Names Live On: Remem-
bering Saskatchewan’s Fallen In

k]
»

World War II features stories
about 89 of the men who have
had geographic features named
in their honor, along with the
aerial photographs of those fea-
tures taken by Chisholm. Of the

rs

89 men
whose sto-
ries are told
in the book,
two were
First Na-
tions, and at*
least three
were Métis,
Chisholm
said.

Although
many First
Nations vet-
erans faced
unequal
freatment
when they
returned
home from
the fighting
in compari-
son to their
non-Native
comrades,
that in-
equality
doesn’t exist in the commemo-
rative-naming project initiated
by the provincial government
at the end of the war, Chisholm
said.

“WhatIhaveis alist. And the

list is 3,800 names. And it
doesn’t tel] me who’s Aborigi-
nal and who’s not. It just has
names. If any names were
missed, it was because they
slipped through the cracks. It
wasn’t an intent,” Chisholm
said.

“I know that there were situ-
ations where there were some
of the benefits that Aboriginals
didn’t get that others got. I
know that. But I have, through
my four years of research,
found none of that in here. That
doesn’t exist."

Although the list doesn’t in-
dicate which of the soldiers
honored were Aboriginal,
through his research, Chisholm
has been able to identify at least
50 of them that were treaty, and
at least another 50 that were
Meétis.

“I'm quite sure there’s more.
I've made numerous attempts
to try and get a hold of an Abo-
riginal honor role, and have had
no success. I've got an honor
role from one band, and an
honor role from another band,
and that kind of thing. But if
there’s a master list someplace,

CORDILLERAN EXPLORATION

Roundup 2002

VANCOUVER: Gateway to Discoveries

VANCOUVER, BRITISH COLUMBIA CANADA

JANUARY 21-25, 2002

The B.C. & Yukon Chamber of Mines will be hosting its 19th annual Cordilleran Exploration Roundup,
the largest mining exploration convention on the west coast of North America.

I don’t know where it is,”
Chisholm said.

Included in the book is.the
story of Sergeant Harvey
Dreaver, from Mistawasis First
Nation, who was killed Oct. 6,
1944 during the battle at the
Leopold Canal. Dreaver Lake,
located about 100 km north of
La Ronge, was named in his
honor.

The book also tells the stories
of Private Archie Isbister, Pri-
vate Russell Isbister, and Private
Vernon Colin Isbister, three
cousins from the Mont Nebo
area, west of Prince Albert. All
three men lost their lives on the
battlefields of Normandy. Both
Archie and Russell were killed
on D-Day, June 6, 1944, while
Vernon was killed two days
later. Isbister Lake, located near
the Manitoba border southeast
of Hudson Bay, was named in
honor of Archie Isbister. An-
other Isbister Lake, this one lo-
cated 250 km northeast of La
Ronge, was named in honor of
Russell, while an island in that
lake was named Isbister Island
in memory of Vernon.

(see Soldiers' page 17.)
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Reinteri1

By Joan Taillon
Windspeaker Staff Writer

ROCKY MOUNTAIN HOUSE.
Alta

The planned re-interment of 14
sets of human remains did nof
take place Nov. 6 near Rocky
Mountain House as planned, as
a result of objections raised at the
last minute by some Métis in the
area. They have said consultatior
was inadequate, but one of the
objectors said the methods o
reburial and commemoratior
bothered them as well.

Thirteen of the skeletons wer:
identified as Métis, and one a
a Scottish trader. For years the
have been stored at the Univer
sity of Alberta. Since Nov. 6
they have become the responsi
bility of Parks Canada and ar
being held at a facility i
Calgary.

Dr. Nancy Lovell, chair of th
department of anthropology, ex
plained how the consultatio
that led up to Nov. 6 was con
ducted.

Last spring, she said, the uni
versity contacted everybody i
could think of who could con
ceivably have an interest in hav
ing the remains reburied.

On March 11, representative
from the university, along wit
people from the Métis Nation c
Alberta and Parks Canada, hel
a public meeting to discus
reburial of skeletal remains ex
humed in 1970 and held sinc
then at the university, an
geburial of artifacts dugup late
and in the possession of Park
Canada. Lovell said the meetin
was advertised in Rocky Mour
tain House.

After that, the universit
wrote and phoned other “poten
tially interested” Aborigina
groups: “the Sunchild First Na
tion; O’Chiese band; Confed
eracy of Treaty 6 First Nation:

y
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Reinterment of remains will have to wait

By Joan Taillon
Windspeaker Staff Writer

ROCKY MOUNTAIN HOUSE,
Alta.

The planned re-interment of 14
sets of human remains did not
take place Nov. 6 near Rocky
Mountain House as planned, as
aresult of objections raised at the
last minute by some Métis in the
area. They have said consultation
was inadequate, but one of the
objectors said the methods of
reburial and commemoration
bothered them as well.

Thirteen of the skeletons were
identified as Métis, and one as
a Scottish trader. For years they
have been stored at the Univer-
sity of Alberta. Since Nov. 6,
they have become the responsi-
bility of Parks Canada and are
being held at a facility in
Calgary.

Dr. Nancy Lovell, chair of the
department of anthropology, ex-
plained how the consultation
that led up to Nov. 6 was con-
ducted.

Last spring, she said, the uni-
versity contacted everybody it
could think of who could con-
ceivably have an interest in hav-
ing the remains reburied.

On March 11, representatives
from the university, along with
people from the Métis Nation of
Alberta and Parks Canada, held
a public meeting to discuss
reburial of skeletal remains ex-
humed in 1970 and held since
then at the university, and
reburial of artifacts dug up later
and in the possession of Parks
Canada. Lovell said the meeting
was advertised in Rocky Moun-
tain House.

After that, the university
wrote and phoned other “poten-
tially interested” Aboriginal
groups: “the Sunchild First Na-
tion; O’Chiese band; Confed-
eracy of Treaty 6 First Nations;

Treaty 7 Tribal Council; and
Yellowhead Tribal Council,” she
stated.

Lovell said she personally was
unable to attend the next sched-
uled meeting in Rocky Moun-
tain House between Parks
Canada, the university and the
Métis local, but she said that was
when responsibilities for the cer-
emony and feast were deter-
mined.

“Responsibility for the cer-
emony and feast rested with the
Meétis local in Rocky,” she said.

The university’s responsibility
was for the treatment and trans-
port of the remains, according to
Lovell.

“The U of A built coffins; the
skeletons and their associated
grave goods were wrapped in
blankets and placed in the cof-
fins; and we had a blessing cer-
emony before the coffins were
closed led by a Métis Elder and
Father Jim from Sacred Heart
Church [Edmonton],” said
Lovell. “Representatives of the U
of A then transported the coffins
to the Rocky Mountain House
National Historic Site by truck.”

By the time some guests ar-
rived on the scene, a three-and-
one-half drive from the univer-
sity, word had already come
down from the chief executive
officer of Parks Canada in Ot-
tawa, Alan Latourelle, that the
reinterment would not take
place that day. The reasons given
were that some people had
raised objections and. their re-
marks had been published in
several Alberta papers.

Bill Fisher, the field unit super-
intendent for Banff National
Park and one of the Parks staff
in attendance, was the one to
deliver the news. He himself be-
came aware of the postpone-
ment while travelling to Rocky
Mountain House a couple of
hours in advance.

“We had been informed that

some groups may not have felt
that they had been fully consulted
on the arrangements for the
reburial,” Fisher told Windpeaker
Nov. 21, “and for that reason we
asked for a postponement of the
ceremony to ensure that those
parties felt that their concerns had
been considered.”

Fisher said “one of them was
a past president of the Métis as-
sociation.

Others Windspeaker spoke to
indicated the postponement was
largely attributable to Eric
Nystrom. “That was one of the
individuals, yes,” said Fisher.
Nystrom is a past president of
Meétis local 845, which is the lo-
cal in the Rocky Mountain
House area.

Asked what kind of consulta-
tion the Métis wanted but did not
feel they had got, Fisher said, “I
don’t know that for sure. We had
just received some phone calls
that these people, that they hadn't
been properly consulted, and so
we need to get back in touch with
them to find out exactly what
their concerns are. . . . . They felt
it should be a more high-profile
ceremony and other sort of activi-
ties associated with the ceremony,
and we want to get a good sense
of why that has to happen in or-
der for this to go forward.”

Fisher said his knowledge of
the objections comes from media
reports and phone calls and that
he had yet to meet with the ob-
jectors “face-to-face.” He added
that the concerns were only ex-
pressed in the couple of days
prior to the planned ceremony.
He also said that although he is
the Parks official responsible for
the area, other Parks staff were
“dealing with the more detailed
day-to-day operations of getting
ready for [the ceremony].”

Fisher said the human remains
were discovered when excavation
was being done for a gas plant. A
second construction project, for a

pipeline, took place nearby later
which caused an archeological
excavation to be done.

“Some additional remains
were moved from that site to
another site in Rocky Mountain
House National historic site, and
there were also some beads and
trinkets and other sacred objects
that were removed at that time
and they were in Parks Canada’s
collection.”

He said the planned ceremony
would have involved returning
all these grave goods to the
ground.

The reinterment will take
place on federal Crown land, ac-
cording to Fisher. When the skel-
etons were found, the land was
privately owned, but Parks
Canada purchased it “to com-
memorate the national historic
site there.”

Fisher said “the wishes of the
local Métis association were to
have a very quiet, low-key cer-
emony and the graves would not
be marked. That was another
difference between what the lo-
cal Métis wanted and what some

of the other people were wish-

ing for.”

Tom Werner, the current Métis
local 845 president, said initially
he “wanted it to go ahead.” But
he said after talking to Nystrom
he understood the objections.

“Like they know those people
were disturbed . . . they dug
them up in the first place and
now just to have them sitting in
the museum and all of a sudden
to just throw them back into the
ground with no concern, eh?”

Werner said he personally
spoke to the leaders from
Sunchild and O’Chiese bands
“and both Sunchild and
O’Chiese didn’t want anything
to do with it because of their be-
liefs and plus there wasn’t any
First Nations people there.”

Werner added his own con-
cern is that the people had been

buried with travelling bags.

“If they were buried with
travelling bags that means
they believed the way First
Nation people believe . . . that
one woman had a bunch of
jewellery with her, buried with
her.” Werner said if she be-
lieved the way Indians be-
lieved, “why was that jewel-
lery put there with her? Be-
cause First Nations people
don’t do that. Anything shiny,
they don’tbury it with people.
So I wanted that stuff taken
and put somewhere else.”

But, Werner said, “Parks
Canada said they made a big
sacrifice in putting that stuff
back, they weren’t going to
change theirmind....” By sac-
rifice, Werner took that to
mean that the goods were
“worth quite a bit of money.”

He said that Elders on the re-
serve told him that the reason

“that woman got dug up
agam was probably because

“that stuff was holding her
here on Earth and maybe
that’s why things happened
they way they did. They want
that stuff gotten rid of.”

Werner had ambiguous feel-
ings about the postponement.
He said when he heard the cer-
emony was postponed, “in-
side I was kind of glad about
it.” He also said that because
so much time had elapsed in
conducting the reburial, ini-
tially when he heard it would
finally happen, “I thought OK,
this is going to be a weight off
my shoulders. I don’t agree
with what they’re doing, the
way they’re doing it, but at
least these people are going to
be put to rest.”

Werner added that now the
reinterment would likely take
place in the spring and it was
likely there would be a new
Meétis local president with dif-
ferent concerns from his own.

A. Glicksohn - Temagami, Ontario & L. Belcourt - Victoria, B.C.
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CONGRATULATIONS TO OUR PENDLETON BLANKET RECIPIENTS

A big thank you to everyone who took the time to share their views regarding Windspeaker with us by
filling out the survey which was distributed in Windspeaker's November issue. Each comment will be
considered as we try to maintain Windspeaker'srelevance to the growing readership throughout Canada.
A summary of the survey will be published in a future issue of Windspeaker and online at our web site.

Windspeaker - Canada's National Aboriginal News Source
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Department poll
results released

By Paul Barnsley
Windspeaker Staff Writer

OTTAWA

They say opinions are like . . .
uh, elbows, because everybody'’s
got one. But up until this past
August no government pollster
had ever checked to see what the
folks on the rez had to say.

Now the government of
Canada has recorded and
analyzed the opinions of 1,427
people.

The poll was conducted Aug.
7 to 20, during the “cooling off
period” that Indian Affairs Min-
ister Robert Nault agreed to ob-
serve after the Assembly of First
Nations chiefs changed their
minds and decided not to boy-
coft his governance consulta-
tions. The department of Indian
Affairs, in partnership with the
Canada Information Office and
EKOS Research Associates, Inc.,
conducted what the government
admits is the very first poll of
First Nations people.

EKOS submitted its report on
the data to the strategic planning
section of Indian Affairs’ commu-
nications branch on Oct. 5. The
71-page report breaks the data
down into two main areas: 1)
conditions on reserve, and 2)
“optimal methods of communi-
cation from the government of
Canada.”

During a conference call press
conference with members of the
Aboriginal press on Oct. 30, re-
porters’ questions revealed the

suspicion that it wasn’t a coinci- -

dence the poll provided ammu-
nition for the minister as he at-
tempts to force changes to the
Indian Act on First Nation lead-
ers.

John Bray, director general for

communications with Indian Af-
fairs, was peppered with ques-
tions about the poll’s findings. He
was asked who decided to con-
duct the poll and why it was con-
ducted at that time.

“It was a decision that was un-
dertaken here at the Departiment
of Indian Affairs and Northerri
Development,” he responded.
“Why at that time? That’s kind
of when it all fell to\gether. It had
been in the planning stages in
earnest I suppose since the spring
but it takes time to develop the
questions, have them approved,
have everybody’s input, work
with other departments and then
go out and actually conduct the
survey.”

Approved by whom, he was
asked.

“ Approved by senior manage-
ment in the department,” he said.

Asked if it would be fair for
some observers to suggest that
conducting and releasing a poll
that supports the government’s
position might be seen as ma-
nipulation of public opinion
against the First Nation leader-
ship, Bray said the poll reported
good and bad news for the de-
partment.

“I would only say that indeed
some of the results from the sur-
vey reinforce the direction that
the government has taken. But if
you look at the survey as a whole,
we're not holding anything back
here. There are some negative
views expressed on level of serv-
ice by government,” he said. “So
we recognize we have some ar-
eas we have to work on, but we
released the entire thing in the
interests of transparency. I take
your point, some may say. But I
would say it reinforces the direc-
tion of the government.”

(see Poll timing page 15.)
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At Last...Total Mold Control!

A REVOLUTIONARY SOLUTION TO COMBAT THE MAJOR CRISIS IN THE HOUSING COMMUNITY
“SUPER MOLD & MILDEW REMOVER” — TOTAL MOLD CONTROL

Mold exists everywhere...in the air we breathe, on the surfaces we touch, and it flourishes within our homes and
buildings. Molds become invisible airborne dangers, which have been clinically proven to adversely affecthuman |
health. Mold has captured the public’s attention as a serious health hazard requiring immediate attention and an
immediate solution. Once again, Chemical Industries Inc. is delivering “The Right Chemical Solution”.
CLINICAL FACTS ABOUT MOLD...

v’ 50% of homes contain problem molds

v’ 300% increase in the asthma rate over the past 20 years has been linked to molds

v 100% of chronic sinus infections are attributed to mold (1999 Mayo Clinic Study)

v’ 80 - 90% of people spend their time indoors (Work, home, school, etc.)

¢ Indoor pollutant levels can be 5 — 10 times higher than outdoor levels

THE SOLUTION...

“SUPER MOLD & MILDEW REMOVER” — TOTAL MOLD CONTROL

Totally environmentally friendly

A safe and effective, easy to use two-part system

Step One: A super concentrate granular compound

Step Two: A super concentrate non-toxic liquid

Will inhibit mold growth for a period of months

Can be applied anywhere mold is a concern: Homes, Offices, Arenas, Storage Areas, Basements, Closets,

Locker-rooms, etc.
FOR FURTHER INFORMATION CONTACT

CHEMICAL INDUSTRIES INC.

“THE RIGHT CHEMICAL SOLUTION"

AN O N

ONTARIO: 1-800-561-4219 ALBERTA: 1-800-447-1437

www.chemind.com
“PROUD SUPPLIER & SPONSOR TO THE FIRST NATIONS”

“MOLD & MILDEW REMOVER”

:OR PEOPLE WITH DIABETES

Dedicated fill trigger is desi

to start the test until énough
applied; and the strip lets you ad
second drop of blood for up to
30 seconds

Less interferences

New chemistry (patent pending) is
more specific for glucose and is not
affected by common interferences*

* acetaminophen, ascorbic acid (vitamin C)
and uric acid (kidney disease)

(Medisense: =

Precision Xtra

Advanced Diabetes Management System
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By Ron Selden
Windspeaker Contributor
BILLINGS, Montana

An American research
project designed to keep Na-
tive students in school has
been introduced to Red Crow
College in Stand Off, Alta.

According to Family Edu-
cation Model co-ordinator
Iris HeavyRunner, the project
is a joint effort in the United
States between the W.K.
Kellogg Foundation, the Uni-
versity of Montana’s Depart-
ment of Social Work, and
tribal colleges on the
Blackfeet, Fort Peck,
Flathead, and Rocky Boy’s
reservations in Montana. Itis
now being expanded into
several other states, as well
as to Alberta, she said.

“It's going forward,” she
explained. “We want to de-
velop it as broadly as we
can.”

Development of the
project, which examined
why successful Native stu-
dents stay in college while
others drop out, was initially

Iris HeavyRunner
triggered by welfare-reform
changes in the United States
that pushed many tribal
members off assistance rolls
and into school, said
HeavyRunner durin%\la
workshop at the recent Na-
tional Indian Education As-
sociation convention in Mon-
tana.

Above all, the project
found that successtul stu-
dents are able to build a
closely-knit support network
around themselves as they
make the transition into post
secondary academics.

Computer Programmer/Software

Internet Website Designer

ﬁ\

Developer

HOME STUDY DIPLOMA
“Computers Provided”

HeavyRunner works as a re-
search associate at Fort Peck
Community College. Part of
the project included Flacing
paid family specialists at
each of the schools in Mon-
tana to work with at-risk stu-
dents. “We always look to our
family first,” HeavyRunner
said. “If that’s not there, we
look to our friends. Those stu-
dents who are successful have
at least one person they can
depend on.”

Along with friends and
family, school registrars and
financial aid counsellors are
key contacts for those just
starting college, researchers
found. But if these officials
aren’t tuned into specific cul-
tural needs, the students may
be more likely to quit school
or not start at all.

Another important factor
that keeps students in school
is their ties to their culture
and  language, said
HeavyRunner, a Blackfeet
tribal member who is work-
ing on a doctorate in social
work through the University
of Minnesota.

Student retention tackled at Red Crow College

“The languaie is the ke
to the Philosop of the cul-
ture,” she explained. “It
makes you stronger.”

Native people stay resil-
ient through prayer and cer-
emony, their tribal identity,
as well as by staying sober,
staying connected with their
extended families and be-
coming acquainted with
other Indian professionals,
she added.

But while all those factors
may be in place, Native stu-
dents still may fail in college
if they don’t have adequate
care for their children while
they are in class or studying,
if they don’t have de eng-
able transportation, it they
don’t have help tackling aca-
demic difficulties, or if
they’re suffering from ex-
tended grief or colepression,
HeavyRunner said.

Among other barriers to
success t%\at college officials
need to be aware of when
working with Native stu-
dents are geographic isola-
tion, poverty, high unem-
ployment, housing short-
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ages, single parenting and
multigenerational psycho-
logical trauma, she said.

“You cannot dismiss these
things in anything you do
with Indian students,”
HeavyRunner advised.

Another continuing chal-
lenge that Native students
often face is teaching their
families about the demands
of their education. Some fam-
ily members, for example,
may become resentful about
taking care of children while
their relative attends college,
HeavyRunner said, adding
that the process “takes lots of
adeg{t\ation for everyone.”

“One of our most important
retention specialists is our
grandmothers,” she added.
‘They have a lot of power.”

Statistics taken from the
four Montana colleges as part
of the study show that about
70 per cent of the students are
female, 85 per cent live below
the federal poverty line and
more than 50 per cent are sin-
gle parents. The students’ av-
erage age 1s 27.

(see American page B14.)

Xerox Canada

Aboriginal Scholarships Program
®Building a better future through information technology literacy.

1-800-477-9578

(24 Hrs.) CMS Training (since 1983)

Free Enrolment Kit

full potential.

being accepted.

Stanstead College

f = Stanstead, Quebec, Canada JOB 3EO

ey Tel.: (819) 876-2223 Fax: (819) 876-5891
E-mail: admissions@stansteadcollege.com
Web Site: www.stansteadcollege.com

Stanstead College prepares girls and boys for university
and helps them develop the means to succeed far beyond
the classroom: By promoting a healthy lifestyle, fostering
a strong sense of citizenship and motivating students to
become intellectually self-reliant, the faculty and staff at
Stanstead encourage every student to reach his or her

Stanstead is proud of its lengthy association with the
Aboriginal community of Canada.

Applications for the 2002-2003 school year are now

Andrew Elliot; Director of Admissions

Stanstead College is an independent, co-educational
boarding and day school - Grades 7 through 12.

. currently enrolled in the IH As

As part of its Aboriginal Education Support Program, Xerox Canada's selection committee awards $3,000
each to eight Aboriginal students who are furthering their education in the field of information technology.

To be eligible, you must be:

- a Canadian citizen; a status or non-status Indian, Métis or Inuit;- a full-time student at an approved
Canadian post-secondary institution; pursuing an academic program (such as computer/math
sciences, business administration, commerce or engineering) which could lead to a career in the
information technology industry.

Students can apply yearly for up to four years for university programs and three years for college
programs, provided that they enroll in their programs for a subsequent year.

This years winners are:

Lindsay Heal, of Fort St. John, BC. Of Métis heritage,
Heal is enfering her first year at the University of Victoria to
study economics. She plans to concurrently obtain a
of Laws degree as well as a Business degree.
olunteer for the Meals on Wheels program,

Cliff Tawpisin, of Leask, Saskatchewan.
From the Muskeg Lake First Nation, Tawpisin
is in his second year at the Saskatchewan

Indian Institute of Technology. In addition to

raising a family of five children all under the .
age of 10, Tawpisin is very active in sp¢
and recreation in his Muskeg Lake com

Junior Wor

Matthew Dunn, of Wat kot
Of Métis heritage, Dunn is entering
year of Mechanical Engineering a
University of Saskatchewan and plar
obtaining a Master's degree in A
Engineering.

r networking program at the Sault College
and Technology. Upon completion of this
ill become a certified network adminisirator.
ned most of his computer experience through

Marc Timmerman. of First Nations technical instifute.

Manitoba. Of Métis heritage

aritage, Grant is entering her first year of business
udies at the University of Alberta to pursue studies in
Management Information Systems. Grant also holds a
psychology degree. Grant has worked for Nechi, an
Aboriginal organization that promotes mental health
and well-being, as a communication officer in their
information systems department.

Business at the University of Manitoba. Thi
year Timmerman will be starting a second
major in management information systems.
Timmerman volunteers in his community by
participating in the Liberty Local, part of the
Manitoba Métis Federation.

These deserving winners were also chosen because they have demonstrated role model qualities
through their community involvement and extracurricular activities.

THE DOCUMENT COMPANY
XEROX
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Windspeaker Contributor
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Universities ad

By Ross Kimble
Windspeaker Contributor
SASKATOON

From her cramped office at
the University of Saskatch-
ewan in Saskatoon, Kathleen
Makela and her small staff
ic;enerate some impressively
arge ideas on enhancing the
university experience for the
province’s Aboriginal youth.

Makela, the director of the
campus Aboriginal Students’
Centre, herself Métis with
degrees in Arts and Law, un-
derstands both the benefits
and the difficulties that post-
secondary education holds
for Indigenous people.

The programs she spear-
heads seek to maximize the
former and minimize the lat-
ter, as her office, the entire
University, and all post-sec-
ondary institutions across
the province and country
come to terms with the ever-
growing number of Aborigi-
nal students demanding
their services.

“The Aboriginal Students’
Centre was established in

Kathleen Makela

1991 by the university in re-
sponse to growing Aborigi-
nal student enrolment,” ex-
plained Makela. “It was es-
timated there were about
2,200 Aboriginal students
last year, and this year we
had over 600 new entrants.
The enrolment since 1991 has
been constantly rising.”
“We havemore Aboriginal
students here than at any
other top level, accredited
university in Canada,” said
Steven Swan, a Cree nearin
completion of a Native stud-
ies degree, who works with

Makela developing pro-
grams. “We make up about
10 to 12 per cent of the stu-
dent body.”

On the surface such num-
bers sound impressive,
however, several nation-
wide studies demonstrate
that much progress remains
to be made. A report pre-
pared in 2000 by the De-
partment of Indian Affairs
analyzed 1996 census data
and found a wide gap in
education levels between
Aboriginal and non-Abo-
riginal Canadians. For ex-
ample, the re?ort states that
37 per cent of the registered
Indian population had at-
tained some post-secondary
education, compared to 51
per cent for other Canadians,
and that only three per cent
of the former group had ob-
tained degrees, compared
with 14 per cent of the latter.
(The full report is available
on the government Web site
at www.ainc-inac.gc.ca/ps/
edu.)

According to Makela, nar-
rowing this gap requires that

and their families.

* English 30 or 33

Chairperson)
e Pre-admission Test

4 i o
S b Al S et M

Admission Requirements:
* High School Diploma

Keyano College will offer the Aboriginal Child and Family
Service Program in Edmonton starting September 2002. This
two-year program focuses on working with Aboriginal children

* Mature Student Status (applicants not possessing a high school
diploma or English 30 or 33 may be granted acceptance
under specific conditions, please contact Program

* Interview with Program Staff
* Successtul clearance of a criminal record and child welfare check

For more information contact:
Shawna McCarty at 780-444-4795 (Edmonton)

Charles Martin, Program Chair at 1-800-251-1408 (Fort McMurray)

to influx of Aboriginal stuents

post-secondary institutions
give greater consideration to
the unique problems experi-
enced by Aboriginal stu-
dents.

“There are academic issues,
but there are a lot of the other,
more personal issues,” she
said, issues such as adapting
to independent life in a large
city, learning how to budget
and cope with new situa-
tions, and dealing with pres-
sures to succeed. And despite
ongoing progress in course
content, many Aboriginal
students are bothered by the
cultural bias inherent in
many classes.

“It’s often totally based on
a non-Native perspective, so
what we get are students ask-
ing, “‘Why am I even here?
Wiy am I learning all this?
How come there’s nothing to
do with Aboriginal spiritu-
ally, or Aboriginal people, or
Aboriginal thought?’”

Leshe Paul, who grew up
on the One Arrow First Na-
tion and will this year obtain
a combined degree in sociol-
ogy and Native studies, has

Career in

i

dealt with yet another diffi-
culty faced by many Abo-
riginal students.

“There are issues of racism
here on campus. It’s a quiet
racism, ignorant racism. You
come here and you think
people are going to be more
open minded and educated,
but I go into a Native stud-
ies class, for example, and
they’re still thinking we're
trying to steal their land. You
just think, ‘My God, how did
you make it to university?’”

Still, Makela notes that the
university has been quite
responsive to Aboriginal
needs, and with the institu-
tion’s supgort, the centre has
developed many initiatives
to attract more Indigenous
students and make their uni-
versity experience more
positive and enjoyable.

One of its most successful
programs is the Elders’ serv-
ice. Several times a month,
traditional Elders come to
the campus to offer spiritual
guidance and counselling to
students, faculty and statf.

(see Education page 13.)

BROADCAST SALES

If you thrive on meeting challenges head on, we are looking
for you. Standard Radio has an immediate opening in our
sales team. The successful applicant is a self starter with a
minimum of two years selling experience, a university degree
and a strong desire to succeed.

If a career in broadcast sales intrigues you, please fax your
resume and references in the strictest confidence to:

The General Sales Manager at (604) 272-6565.

All applications will receive a response. No phone calls please.

Standard Radio Inc. is an equal opportunity employer.

Westcan is Canada’s
leader in bulk
transportation. We're
proud of our 37 year
history built on safety,
a commitment to
on-time delivery and
excellent customer
service. It's our
dedication to upholding
this tradition that keeps
Westcan driving for
excellence.

Contact Fern Kelley
12110 - 17th Street NE

Fax: 780-472-6909
e-mail: fkelley@wbt.phl.ca

PROFESSIONAL DRIVERS

$40,000.00 - $65,000.00 per year with the
opportunity to earn more « Scheduled time
off « Comprehensive benefits package
including dental, medical, life insurance

and profit sharing « Minimum of one year -

7 or 8 axle experience « 3 years accident free
driving record « Ability to offer mature,
responsible and positive work ethic.
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- Science career began by walking with Elders
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By Stephen LaRose
Windspeaker Contributor
REGINA

It wasn’t until the television
and newspaper cameras came
out that Stephanie Whitecloud
realized just how special she
had become.

She thought she was just an-
other honored Saskatchewan
Indian Federated College
(SIFC) graduate during its
24th annual convocation in
May 2000.

Instead, Whitecloud
learned for the first time that
she was the first ever gradu-
ate from SIFC to earn a sci-
ence degree.

Alifelong love of and inter-
est in the plants and animals
on the Standing Buffalo Da-
kota Nation led to the degree,
and her current job, as the
Federation of Saskatchewan
Indian Nations resource

policy analyst for fisheries
and wildlife.

But it took a lot of hard
work, and a lot of support
from family and friends, to
achieve that goal.

Her love for biology started

when she was living on the
Standing Buffalo Dakota Na-
tion, where she would often
walk with her Elders through
the hills and prairie.

“Iwould always be asking,
‘What is that?” and ‘What
does that plant do?’” she
said. That natural curiosity,
along with a very good
memory, put her at the head
of her science and biolog
classes in middle and higK
school.

It was in those courses, she
said, that she was able to see
the stories her Elders and
grandparents told about
plants and wildlife seemed to
mesh with what the teachers
and textbooks were saying.

Originally, Whitecloud en-
rolled as a pre-med student
at SIFC and the University of
Regina, hoping to become a
doctor. However, she fell in
love with biology, thanks to

a required course in cell mi-
cro-biology, and decided to
switch her major.

“I had done my first two
ears in pre-med, and biolo
ad been a strong point wi

me,” she said.

However, getting a biology
degree wastough in ways that
can’t be measured in a class-
room. In addition to being the
only First Nations person en-
rolled in higher-level biology
classes, Whitecloud was often
the only woman.

As well, to help cover ex-
penses, Whitecloud took a

art-time job at Casino

egina during her fourth
year of study. That meant she
would have to study, attend
classes, do work in the labo-
ratories, and then take a shift
at work.

She credits the efforts of
family and friends who
supported her through this

period.

“If it wasn’t for them-the
fact that the university was
close to home, and I could
talk to them-I don’t know if
could have made it through.

“1 was, and am, thankful
that they were able to help me
out when I needed it.”

But after her graduation,
getting a decent job was little
trouble.

Right now, she’s working
with Saskatchewan Environ-
ment and Resource Manage-
ment, the FSIN, and band
councils in east-central Sas-
katchewan to monitor and
help control the spread of
chronic wasting disease in
white-tailed deer.

She discusses with band
councils why the disease
threatens wildlife herds, and
describes programs for hunt-
ing that the two organizations
have implemented.

Are You Ready For
A Challenge?

Life Skills Training Centres have
offered Life Skills Coach Training
for over 22 years, providing a
unique opportunity to wurk with
people. 12 weeks of extensive
experiential training develops
skills in:

* Human Relations & Counselling
* Creative Problem Solving

* Family & Group Dynamics

* Process & Evaluation of Relationships

Graduates are employed in
counselling, addictions, life skills,
mental health, native organizations,
corrections, group homes and other
people related fields.

LIFE SKILLS

(CANADA) LTD.
Call Toll Free Anytime

1-888-535-2888

Register Now
Full-time & Part-time
courses available

TRAINING CENTRES |

DIDN'T FIND
YOUR CAREER HERE?
TRY ON-LINE...

ESSENTIAL

ABORIGINAL

CAREERS

RESOURCE

www.ammsa.com
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The AFTPP at Capilano College bas been running for the past two years. Graduates are now
working in production in Toronto, Whiteborse, Halifax, Banff, Yellowknife, Iqaluit and Vancouver.
This intensive 20-week certificate program provides students with an opportunity to learn film and tele-
vision production in an Aboriginal context with Aboriginal instructors, all respected professionals in pro-
duction. Students receive instruction in the following areas:

e Development of Aboriginal film and television

e Skills and crafts of production — writing, producing, directing, camera, sound, lighting and editing.
In addition, students have an opportunity to take a practicum with a production company.

Capilano College,
North Vancouver, B.C.

For further information,
contact:

May to September, zict)‘;]rrac:: sl;;eveloper

2002 | Tel: 604.990.7904
Applications are now Y Fax: 604.990.7867

being accepted. e-mail: pcrass@capcollege.bc.ca
L ‘l:l:erz,t:;nvzl;;w.c:pcoliege.bc.ca/
QC=x College o
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yw.ammsa.com

Honouring tradition
. . . forging new pathways.

Assisting students in attaining their educational goals since 1985.

ABORIGINAL

University and College Entrance Program

acquire the pre-requisites to enter university, college or technical programs

designed to meet the needs of adult learners 21 or older

a fast track day program, September to April

courses combine 10-20-30 subject matter

courses available in math, English, social studies, biology, chemistry, physics,

computers and introductory Cree

o study skills development curriculum contains cultural teachings, presentations
by Aboriginal role models, mentoring and peer support with university students
and participation in cultural events

» recognized as a certified program with Student Finance Board

(780) 413-7800

www.ucep.concordia.ab.ca
ContEd@concordia.ab.ca
Continuing Education Division
10537 - 44 Street,

Edmonton, AB T6A 1W1
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CONCORDIA

University College of Alberta

NorQuest

COLLEGE

Native Women
Career Preparation

With NorQuest you can.
www.ncrquest.ab.ca

This unique program helps you take an important first
step in building your confidence and planning your
future. NorQuest's Native Women Career Preparation
Program prepares you to enter the workforce, get
additional training and plan to further your education.

Open to aboriginal women, 18 years and older, this
program covers five main components:

e Career planning
e Job search

e Self-development

R L B N R e T i

eBalancing work and personal life Contact program staff for

information and to register
for the next orientation
session.

Phone: 415-2484 or 415-2483

*Work experience

Next Orientation Session: December 4, 2001
Program starts: January 14 - April 5, 2002

ESSENTIAL ABORIGINAL RESOURCE
www. ammsa.com

By Bruce Weir
Windspeaker Contributor
EDMONTON

Spending more than three
months in Mexico while the
SNOwW ﬁ)iles up back home
probably sounds pretty good
to most Canadians, but the
eight people who will be cho-
sen to take part in the Abo-
riginal Youth Leader Work
Partner Program won’t be on
vacation.

“We make it very clear to
the participants that they are
not going to be traveling,”
said Leon Lajeunesse. “They
are not even going to see
places like Acapulco or
Cancun. How can we go
when some people in the
community have never been
to those places in their lives?”

Lajeunesse is one of two
project supervisors from
Canada World Youth
traveling with the group to
the smal% rural community of
Amatlan, near Cuernevaca.

The beach holds no inter-
est for 24-year-old partici-
pant Jennifer Chong anyway.

“1 absolutely did not
think it was going to be a
holiday,” said Chong,
whose mother is a member
of the Cold Lake First Na-
tion. “I'm interested in the
opportunity to experience

exico the way the people
actually live. I mean, we're
not staying in a hotel.”

In the course of his 10 years
with Canada World Youth,
Lajeunesse has been in
Amatlan before and said its
Indigenous - population
makes it the perfect host for
this ﬁrogram.

“The people of Amatlan are
super-excited, because of the
Aboriginal focus. They see it
as an exchange between Ca-
nadian Aboriginals and
Mexican Aboriginals.”

The program is a partner-
ship between the Oteenow
Employment and Training
Society, the Métis Nation of
Alberta, Canadian Interna-
tional Development Agen
and Canada World Youth.

Participants must be First
Nations residents of Edmon-
ton or Alberta Métis who are
non-settlement residents.
They must also be between
the ages of 20 and 25, out of
school and unemployed.

After the selection is com-
plete, the eight participants
will receive an orientation
and, because they are respon-
sible for some costs,
fundraising training.

Penny Laboucan of the
Aboriginal Career Centre for
Employment Strategies and
Services (a division of
Oteenow) is accepting appli-
cations from First Nations
members. Kim Mueller,
youth programs co-ordinator
for the Métis Nation of Al-
berta, is handling applica-
tions from interested Métis.

As of mid-November, there
were still spots open on the
program.

Besides meeting all the of-
ficial criteria for selection,
participants must also have
other qualities.

0 ay t te each

“The program is
good for someone who
is looking for an ad-
venture, who is inter-
ested in adapting to a

new community,

learning a new lan-
guage and who is
open to new experi-
ences.”

—Leon Lajeunesse,
project supervisor

with Canada World
Youth

“The program is good for
someone who is looking for
an adventure, who is inter-
ested in adapting to a new
community, learning a new
language and who 1s open
to new experiences,”
Lajeunesse said.

There will be no shortage
of new experiences. The eight
Albertans will live with host
families in Amatlan, an agri-
cultural community that
Lajeunesse estimates has a
Eopulation of under 500.

our da?rs a week, partici-
pants will do volunteer work
in the community’s schools,
clinic, library, or museum,
and the fiftﬁ day will be
spent discussing issues of
community development.

This is the heart of the
program that Lajeunesse
said is designed to develop
future leaders. “Partici-

ants will take skills back

ome and feel they have a
responsibility and that they
can affect change in their
community.” He added that
these new skills and abili-
ties will come in handy
when participants return to
Canada to look for work or
continue their education.

Chong, who graduated
from the University of Al-
berta with a physical edu-
cation degree last year, is
not sure what she is going
to do when the program fin-
ishes.

“The beauty of it is that I'll
have time to experience
Mexico and I'll have more
skills to put to use if I work
or go back to school.”

One of those skills will be
the ability to speak a little
Spanish. Participants will
take some language classes
before they leave Canada
and will continue their stud-
ies in Mexico.

According to Lajeunesse,
Chong (who cheerfully ad-
mits that she knows no Span-
ish) and other participants
will learn the language out of
necessity.

“Eventually you will have
to tell the host family that
rou’re hungry, so you will
?earn those words,” he said
with a laugh.
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Health care worker
receives scholarship

By Shari Narine
Windspeaker Contributor
EDMONTON

It was with modesty that
Christine Henry accepted
the Futures Fund Scholar-
ship for Outstanding Lead-
ership, established by the
Canada’s Outstanding CEO
of the Year Award program.
The scholarship honors and
mentors 10 Canadian uni-
versity business students by
providing funds to further
their educational ambitions.

“I'm not looking for acco-
lades from others,” said
Henry. “It's almost a double-
edged sword, because I
work quietly in the back-
ground. It’s difficult, cultur-
allgi speaking.”

enry graduated from
Athabasca University in
2001 with a Bachelor of Ad-
ministration (Health Ad-
ministration).

“It’s pretty amazing to get
this avr\)iartdt},l” she sagid. g’It
was a surprise, a pleasant
surprise.”

Receiving the award and
the $5,000 that goes along
with it will allow Henry to
pursue her Masters of
Health Studies degree this
January.

“You look at [the Masters
degree]. You say it would be

great, but very expensive,” -

said Henry. “Knowing that
the Masters will give me the
extra knowledge in m
work that I need and wi
this money, I can do that
now.”

Henry was selected by
Athabasca University for
the award because of the
high degree of excellence
she’s achieved both in aca-
demics and community
leadership.

Pam Patten, communica-
tions officer with Athabasca

University, said 14 students
from the Business program
were invited to submit their
names with supporting
documentation for the
award.

Henry, who is a member
of the Mohawk Nation,
moved from St. Catherines,
Ont., to Alberta in 1986. She

resently works for the

oyal Alexandra Hospital in
Edmonton where she
spends her time in the wom-
en’s pavilion in pre-natal
and maternity care, prima-
rily counselling Native
women.

It’s through this work
that Henry has discovered
a lapse not only in health
services available on north-
ern reserves and in nearb
communities, but the laci
of communication be-
tween available services
and the women who need
them.

Henry has put in a pro-
posal to Alberta Health's
Aboriginal Health Strategies
Fund to see what can be
done for Aboriginal women
while they’re pregnant and
after they’ve delivered their
children.

“Part of the problem is the
lack of knowledge being
transferred back and forth,”
said Henry. “Some of our
reserves are isolated. Part of
this initiative is to see what
can we do to start makin
[pre-natal and post-natal
care Possible in the commu-
nity.”

is only one reason why
Henry was chosen as a re-
cipient for the award. Her
high academic standing was
another factor.

“This award tells whoever
that I worked very, very
hard to get this,” said Henry.
“And Idid.”

This initiative, said Patten,

SAULT COLLEGE
O N

SAULT STE

PROGRAMS

MARIE,

* Native Community Worker Diploma (4 Semesters)
* Native College Entrance (2 Semesters)

* Aboriginal Resource Technician

(Distance/On-campus Delivery Over 6 Semesters)
* Native Counsellor Certificate (2 Semesters)
* Aboriginal Business Administration Certificate (2 Semesters)
* Anishinaabemowin Pane Language Certificate (Part Time)
» Life Skills Coach Training Certificate (12 Weeks)

NATIVE SPECIFIC TRAINING (tailored to the need of the client)
* We develop training related to a First Nations Communities need

STUDENTS LEARN IN A CULTURALLY SUPPORTED

ENVIRONMENT INCLUDING:

* Native Student Centre (Enjimaawnjiding)

» Sacred Fire Arbour
* Native Student Council
* Professors

* Language Lab
* Native Support Staff
* Native Student Counsellor

Sault College also provides a wide variety of superior programs
including: Aviation, Police Foundations, Health Sciences, etc.

Sault College

FOR MORE INFORMATION:
REGISTRAR’S OFFICE,
SAULT COLLEGE
(705) 759-6700 or 1-800-461-2260

www.saultc.on.ca

CONTINUING EDUCATION & BUSINESS DEVELOPMENT

December 2001

ARCO

Aboriginal : .
Recruitment Are you pursuing a career in health or
. . social services and want to make a
Coogfj;i'::aet'on difference? Here is a unique

opportunity.  Aboriginal communities
across Ontario are looking for qualified
professionals. By registering in our
Employment Registry Database (ERD)

Want to

make a at www.arco.on.ca you become
difference? part of a province-wide referral system
that allows you to work in a setting that

contributes to the health and well being

arco.on.ca of Aboriginal people. Call the Aborginal

Recruitment Coordination Office toll
free or visit our web site to register.

Aboriginal Recruitment Phone: 1-800-346-9318
Coordination Office Fax: 807-343-0330
681 Oliver Road Email: info@arco.on.ca
Thunder Bay, ON Web: www.arco.on.ca

P7B 2H8

Attendant_

Many of NAIT's health related programs can be delivered in your community! The 19-week
Nursing Attendant program has been successfully delivered in many Aboriginal communities.
This program features a 6-week work experience component and Emergency Medical Responder
(EMR) training, making it an ideal health career starting point.

NAIT's Continuing Education and Business Development has the flexibility to respond quickly
to the needs of the marketplace and offers customized training, to meet the specific needs of
your organization.

Thanks to my training at NAIT, I have
a great job at prestigious hospital.

Interested? Please call ...
Stephen Crocker, Manager
Abonginal Training Projects
Phone:  (780) 491-3986
Fax: (780) 471-8993
E-mail:  scrocker@nait.ab.ca
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Police s
By Matthew Stewart

Windspeaker Contributor
VANCOUVI

Police Constable Geor
Lawson grew up wanting
follow in his father’s fo
steps as a commercial fish
man based in his Tsimshi
First Nation village of P
Simpson, B.C. Somewhg
along the way though, he
alized fishing may not
“the way to go” and focus
on a career in policing. N
Constable Lawson 1s a
year veteran of the Vancc
ver Police Department.

“It’s one of the more exc
ing careers I can think o
Lawson said. “It’s so div
sified that every couple
years it’s almost like you
got yourself anew job, asy
make a shift to a new u
every couple of yea
There’s so many ditfere
squads here, like mari
squad, mounted squad, dr

From vc

By Matthew Stewart

Windspeaker Contributor
WESTBANIK, B

If policing doesn’t gt
you, Iperh:aps you like thir
a little hotter. Try your ha
at becoming a professio:
firefighter.

Fire Chief Wayne Snitz
of the Westside Fire and R
cue Department in the to
of Westbank in British (
lumbia’s Okanagan reg;
always knew he wanted tc
a firefighter. His dad h
been for 25 years before h:
He virtually grew up in
fire hall, and so at age 1¢
July 1979 while going to ¢
lege, he started his offic
career as a volunteer fi
fighter in Surrey, B.C., a s
urb of Vancouver.

“I've always loved t
job,” he said. “I've got a
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By Matthew Stewart
Windspeaker Contributor
VANCOUVER

Police Constable George
Lawson grew up wanting to
follow in his father’s foot-
steps as a commercial fisher-
man based in his Tsimshian
First Nation village of Port
Simpson, B.C. Somewhere
along the way though, he re-
alized fishing may not be
“the way to go” and focused
on a career in policing. Now
Constable Lawson 1s a 10-
year veteran of the Vancou-
ver Police Department.

“It’s one of the more excit-
ing careers I can think of,”
Lawson said. “It’s so diver-
sified that every couple of
years it’s almost like you've
got yourself a new job, as you
make a shift to a new unit
every couple of years.
There’s so many ditferent
squads here, like marine
squad, mounted squad, drug

Police story: This

Constable George Lawson

squad, strike force, Native li-
aison, school liaison, youth
squad.”

He first started at the de-
partment in 1990 as a 35-
year-old-rookie.

“When I first got on this job
I used to say ‘I can’t believe
they pay us to have this kind

of fun out here.”

Initially he wanted to enter
the RCMP, but its policy of
putting recruits into different
communities around the
country, away from their
home turf, and moving them
every so often didn’t appeal
to the family man. After
walking the beat for four
years in Vancouver’s famous
Downtown Eastside, which
Lawson refers to as
“skidrow”, he was assigned
to the Native liaison pro-
gram.

“People often ask me, how
was I greeted by the people I
met on the beat there—say,
when our beat took us bar-
hopping or walking these
mean streets? Actually, the
interaction was very positive.
Before, I had thought our
people would see me in a
negative light as a police of-
ficer, as if I was a traitor or a
sell-out. Butitnever came to
that. People came up to me

and shook my hand and told
me they were glad to see one
of the brothers in the uni-
form.” _

Now, Constable Lawson
has been assigned to commu-
nity policing duty at Vancou-
ver’s Musqueam First Na-
tion.

“Doing community polic-
ing, itis a very specific group,
dealing with specific prob-
lems and hopetfully coming
up with some recommenda-
tions on how to correct prob-
lems within that community.
It's a lot of fun.”

The Vancouver Police De-
partment has 21 First Nations
police officers; six are
women.

Lawson is blunt about Na-
tive people entering police
work.

“It’s not the easiest thing
to convince our people to
look at policing as a career,”
Lawson said, “because of
the background of historic

ob is as exciting as it gets

relations we’ve had with
authority figures or govern-
mental institutions. Itis not
something that’s going to
go away too quickly. Butl
think the more this is
openly discussed, the better
for all of us. It may not be
an issue with the potential
recruit we're talking with,
but with their family and
community. So the tamily
and community has to get
past that bias, has to be able
to accept their sons and
daughters or nieces and
nephews as authority fig-
ures themselves, despite
the black history that went
before.”

Lawson said a potential re-
cruit to policing does not nec-
essarily need a law education
and should not let youthful
offences hold them back
from applying. So what
qualities does a First Nation
person need?

(see Police page 15.)

From volunteer to fire chief and still loving it

By Matthew Stewart

Windspeaker Contributor
WESTBANK, B.C.

If policing doesn’t grab
you, lperhaps you like things
a little hotter. Try your hand

at becoming a professional .

firefighter.

Fire Chief Wayne Snitzler
of the Westside Fire and Res-
cue Department in the town
of Westbank in British Co-
lumbia’s Okanagan region
always knew he wanted to be
a firefighter. His dad had
been for 25 years before him.
He virtually grew up in the
fire hall, and so at age 19 in
July 1979 while going to col-
lege, he started his official
career as a volunteer fire-
fighter in Surrey, B.C., a sub-
urb of Vancouver.

“I’'ve always loved this
job,” he said. “I've got a job

w—r DEADLINE FOR APPLICATION:

February 15, 2002
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here that when I wake up in
the morning, I look forward
to going to work. It’s not just
fl job. It becomes a way of
ife.”

Of Cree and Métis heritage,
in May 1982 Snitzler became
a full-time firefighter with
the City of Surrey. He
worked his way up the lad-
der to eventually become
captain of the training divi-
sion until August 1996. Then,
wanting to spread his wings
and see what'’s over the hori-
zon, he applied for the fire
chief’s position in Westbank.

He was chosen for the job.

“I used to say I'd never
leave the Surrey fire depart-
ment,” he said recently, “but
when I came here as new fire
chief, it was really refreshing
because it was entirely new,
a new challenge, and it
forced me to grow.”

National Theatre
school of Canada

Fire Chief Wayne Snitzler

He is responsible for abusy
operation that includes four
separate fire stations in a
town with a population of

Audition Tour SponSon

¢

TransCanada

30,000 people. His depart-
ment also provides fire serv-

ice on contract for nearby
Westbank First Nation. A
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heavy load, but he enjoys the
burdens of such responsibility.

“I tell people, if I could back
and do it all over again, I
would. Every daznyou go to
work you don’t know what
you're going to be faced with.
The career has grown alon
with- the responsibility, an
I've still got a long ways to

O.,,
© As if all that activity wasn’t
enough for the 51-year-old,
along the way he married and
now has six children—four
boys and two girls. He
coaches Westbank's children
in hockey and baseball and
goes to the gym at least four
times a week. In summer, he
plays baseball on the fire hail
team.
- He would like to see more
First Nations youth chose
firefighting as a career.

(see Firefighter page 15.)
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Avoid the clean-up and b

By Matthew Stewart

Windspeaker Contributor
TORONTO

To thousands of Canadi-
ans, he is the star of the suc-
cessful Aboriginal Peoples
Television Network program
Cooking with the Wolfman.
When Windspeaker caught up
with him recently, the
Wolfman was just recovering
from an emergency appen-
dectomy before heading out
from Toronto to fly to Ed-
monton to do a show at the
famous Rising Star Café.

How did he get started in
the culinary arts? ‘

“I'took a Kking to it when
I was young,” he said, then
chuckled. “If you helped in
the kitchen with the cook-
ing then you didn’t have to
do the clean-up. To get into
hospitality as a serious ca-
reer, you definitely need

ersistence, determination.
t requires you to work long
days, long hours, and you
have to be consistent. If
you are serious, you don’t
get into this business for the
money, but because you
love it. It’s something you
have to have a passion for.”

David Wolfman has made
a very successful career for
himself in the field of pro-
fessional cooking, some-
thing for which %e has a
definite passion.

“It’s like an artist,” he
said, “like when an artist
looks at painting some-

Cooking with the Wolfman can be seen on the Aboriginal

Peoples Television Network.

thing. He doesn’t say that
it is going to take two gal-
lons of paint to do the job.
He already has a basic idea
of what he’s going to do
and then he lets his creative
side take over from there.
So, I take a basic recipe and
making it tantalizing. Like:
‘What’s on the menu? Dead
chicken.” That’s not going
to get the taste buds salivat-
ing. ButifI tell them some-
thing more palatable and
present it in a very simplis-
tic, haute cuisine sort-of-
way, then they’ll get en-

?%‘ﬁé’ﬁf

yportunity

an asset.

“COME JOIN OUR TEAM”

at
CANADA SAFEWAY LIMITED

WE RECRUIT FOR

VARIOUS JOB OPPORTUNITIES

We look for individuals dedicated to providing superior
customer service, which enjoy working in a fast paced
environment and are available to work flexible hours
Sunday through Saturday.

There are opportunities for everyone in our Retail Stores,
Plants and Warehouses. Training provided. Experience

Applications may be submitted in person as follows:
Retail Stores - their local Safeway Store, Plants - 13944
Yellowhead Trail or 11135 - 151 Street, Warehouse - 14040
Yellowhead Trail, Edmonton, Alberta.

We look forward to meeting all interested applicante.

AMISKWACIY

I SCTRY U ¢ T 2iek G

sports and cultural activities.

One Airport Road.

A high school for students interested in completing their education
in a setting that embraces Aboriginal culture, values and spirituality.

The school's outstanding teachers will have high expectations for
student behaviour, safety and academic achievement.

Students will explore a wide range of opportunities, from working
with advance computer technology to participating in a variety of
Amiskwaciy Academy is presently located at 10312 - 105 Street.

Registrations are being accepted for the second semester

commencing February. 4, 2002 at the new school site —

For more information and to register call (780) 424-1270.

% EDMONTON PUBLIC SCHOOLS

thused about it. It is in-
stead, ‘free-range chicken
dressed with garden herbs
in a red wine and rosemary-
thyme sauce, accompanied
by dill-buttered potatoes
and fresh frenched baby
carrots.” Then they can al-
most smell it cooking.”
Now 4(0-years-old, David
Flanned his professional
ife in a series of steps up a
path that he very deliber-
ately set out when he
started his culinary training
ears at George Brown Col-
ege, followed by years

sharpening his skills in the
kitchens of some of Toron-
to’s elite restaurants.

“I enjoyed the opportu-
nity to share my recipes
with my clients,” he said. “I
was flown to England and
Germany to cook, and I
won awards.”

Seven international culi-
nary gold medals, in fact,
and his return to Canada
offered up more challenges.

His next step was catering,
creating his own company
and dealing with all the
headaches that go with it.

“When you’re doing a
conference for, say, a thou-
sand people, it is not only
the cooking you are respon-
sible for. You have to find
the right venue, arrange the
right menu, ensure you
have the right décor and
table settings, floral ar-
rangements, sometimes
you even arrange for serv-

ing personnel. It’s a major

roduction! The success is
ound after the food is
served and you can go into
the dining room to listen. I
like that part the best. When
you see 800 people sitting
and eating in silence, no
talk, no banter, just the se-
rious business of shoveling
food into their mouths, then
that is part of the reward of
all your labors, the prover-
bia?,peak of how people are
en]'goyin the food.”
avid then wanted to
give something back and

ecome the chetf

opted to take his knowl-
edge to the classroom as the
first professor of Aboriginal
cuisine to be appointed at
George Brown College—
Toronto. He said it was the
next logical step after estab-
lishing himself as a culinary
arts leader.

After a time, though, he
realized there was a much
larger audience hungry for
Aboriginal cuisine that was
waiting to receive the ben-
efit of %is knowledge.

“I needed a bigger class- -

room.”

Where was that classroom?
Television and the Cooking
with the Wolfman show on
APTN. The show airs new
episodes each Saturday at
3:30 p.m. and the original se-
ries can be seen weekdays at
11:00 a.m. and 4:30 p.m.

The Wolfman is married
with no children. Buta do
named Nymkii, whic
means thunder in Ojibway,
keeps the couple company.

e offered a piece of ad-
vice to those wondering if
they have what it takes to
pursue careers in profes-
sional cooking.

“I believe that if you're
truly committed to your ca-
reer in hospitality, then
there is only going to be one
limit to hold you back—and
that’s yourself.”

- And, oh yes, the next step
in his life?

“International
sion.”

televi-

Aboriginal Counsgeliing and Employment Services 2000 Soclety

Metis Nation

of Alberta

_ Labour Market
Development Unit

s
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JOB MARKET DEMANDS
HEALTH CARE WORKERS

ATTENTION: Métis Women

Nursing Assistant Training Program for
Métis women beginning February 25, 2002.
This unique 18-week program includes
NAIT's Emergency Medical Responder
Course and cultural workshop. Program
involves minimal classroom time and is
designed to provide employment in health
care. Training & Information Sessions will
be held on December 8, 2001, January 8,
2002 and January 12, 2002. If interested
please call for further information.
(780) 963-8884 by January 12, 2002.

ACES 2000

#300, 12308 - 111 Avenue
Edmonton, AB T5H 0Y2

Phone: (780) 423-2237
Fax: (403) 482-2834

ACCESS*

11205 - 107 Avenue
Edmonton, AB TO6M 2N4
Phone: (780) 423-2340
Fax: (780) 421-4760

%

Human Resources
Development Canada ressources humaines Canada

* ACCESS wiill
be moving to a
new location, so
call ahead to
confirm the
address.

Développement des

2001

DIRECTOR OF Y(

The Métis National Council is seek
motivated self-starter with the de
dynamic team environment that

THE MANDATE:

Working underdirection of the Mé
this Director is responsible forimp
Initiative, the Youth Intervenor a

* Representing Métis Youth c
* Ensuring effective commun
e Writing proposals, reports
e Coordinating meetings anc
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1-888-314-3333 (toll-free)
egeddes@ualberta.ca
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www .bus.ualberta.ca/aci
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THE MANDATE:

THE CANDIDATE:

by sending your application to:

Executive Director

Métis National Council
350 Sparks St., Suite 201,
Ottawa, Ontario K1R 758
Fax: (613) 232-4262

www.metisbusiness.co

DIRECTOR OF YOUTH INITIATIVES

The Métis National Council is seeking a Director of Youth Initiatives to be based in Ottawa. Ifyou are a highly
motivated self-starter with the desire to play a meaningful role in the youth movement and like to work in a
dynamic team environment that encourages and demands change, this position will appeal to you.

Only those applicants selected for an interview will be contac

Working under direction of the Métis Nationat Youth Advisory Council (MNYAC) and the Métis National Council,
this Director is responsible forimplementing work plan activities under the Urban Multi-Purpose Youth Centres
Initiative, the Youth Intervenor agreement, and International Youth Exchanges Program and:

e Representing Métis Youth on national committees as required

e Ensuring effective communications (development of the youth newspaper, website maintenance)
e Writing proposals, reports and briefings

e Coordinating meetings and conferences

e Creating new ideas to inspire and engage Métis youth in national initiatives

e Establishing and nurturing strong ties with key federal officials in all areas impacting on youth

You have astrong familiarity with Métis Nation governance structure and processes with proven, successful
experience in dealing with the federal government in securing funding commitments. You appreciate
political niceties and have the tact to facilitate meaningful discussion within the MNYAC, the Métis

National Council and the Métis community at large.

Remuneration is commensurate on experience, please apply no later than Friday, December 7, 2001

RN SRR

ABORIGINAL CAREERS INITIATIVE (ACI) IN THE
UNIVERSITY OF ALBERTA SCHOOL OF BUSINESS

Iberta

sciooL,sBUSINESS

For More Information on the

of Alberta, contact:
Elaine F. Geddes

2-20 Business Building

Alberta

Edmonton, Alberta, Canada
(780) 492-5773 (phone)
(780) 492-5863 (fax)
1-888-314-3333 (toll-free)
egeddes@ualberta.ca
Visit our website at

Aboriginal Careers Initiative in the
School of Business at the University

Consider a Career in Business.

Aboriginal young people are urgently
needed in every area of the business world
today. The Aboriginal Careers Initiative
aims to increase the number of Aboriginal
people graduating with Business degrees.
Aboriginal people with Business training,
education, and experience are needed to
build and expand today’s economic and
financial programs, and develop and manage
the innovative programs, services and
organizations to meet the needs of
Aboriginal people in the future. As a
graduate from the School of Business, you
will be prepared for challenging and exciting
employment and career opportunities in
Alberta and throughout Canada, in the
Aboriginal community and abroad.

Assistant Dean, Undergraduate

School of Business, University of

Something funny's
going on at Langara

By Cheryl Petten
Windspeaker Staff Writer
ANCOUVER

Do you think you're funny?

If you think you have a tal-
ent for making people laugh,
you might want to hone your
skills by enrolling in one of the
comedy classes offered at
Langara College.

The college offers three pro-
grams as part of its Continu-
ing Studies programming:
Comedy Writing-An Intro-
duction, the Stand-up Com-
edy Clinic and, new this year,

‘a Comedy Improv program.

David Granirer has been
teaching the Stand-Up Com-
edy Clinic at Langara for four
years.

“I Fet people from all walks
of life,” he said. “I've had a
judge in my classes. I've had
longshoremen, truck drivers,
lawyers, accountants, stay-at-
home moms. Just the whole
gamut. And all ages. I've had
1;iegple asyoungas18,andI've

ad a couple of women who
were 66.”

And the reasons why peo-

~ ple take the course are as var-

ied as the people themselves,
he explained.

“There are some people
who take the course because
they want to be stand-up
comics. And there are cer-
tainly some people who have
taken the course and they’re
out there now, doing shows
and touring and stuff like
that. And then some people
just like the idea of having it
as a hobby. Other people are
doing it because it’s some-
thing they’ve always wanted
to try. Or it’s a confidence
thing, you know. It’s like
their version of rock climb-
ing. Just all sorts of different
reasons.”

During the eight-week pro-

gram, Granirer helps his stu-
dents find the-humor in the
stuff their lives are made of,
and helps them turn that stuff
into a comedy act, with the
help of their fellow budding
comedians.

“There’s sort of some tech-
niques for writing stand-up
comedy. So we start by look-
ing at what those techniques
are. And each week I give
them homework. They go
home and they do some more
writing, and they come back
to class and eir stuff out
in front of the class the next
week. We also do alot of work
in small groups. So we brain-
storm each other’s acts. So
there’s lots of people helping
each other,” he said.

“I basically tell them, you
know, your act is yourself . ...
Your act is your pain. People

ike to hear about your pain.
So if you're a loser, if you've
been fired from your job, if
ou can’t get a date, people
ove hearing about that kind
of stuff. They don’t want to
hear that you're happy and
well adjusted. And every-
one’s been through that stuff.
And I also tell them...don't
and be funny when you
write. It’s more about look-
ing at something, and writ-
ing about something that you
have strong feelings about.
And if you start to explore,
‘Why do I have these strong
feelings?’ and use some of
the techniques I'm talking
about, you’ll find the
humor.”,

What the Stand-up Comedy
program offers is a safe place
to h—ﬁ, stand-up, as well as a
quick and relatively painless
way to avoid bombing when
students finally take their act
to a comedy club audience for
the first time.

(see Comedy page 13.)

10 Month Proaram includes:

May be Available

Modern Office Professional
Achieve 4 Post-Secondary Certificates

« Microsoft Office Professional Suite - NAIT Certification
« Manual & Computerized Bookkeeping — Simply Accounting
« Business English, Communications and Public Speaking

« Applied Office Procedures and Professional Workshops

« Job Search Skills, Work Experience & Job Placement

Call (780) 448-1850 Edmonton — Start January 14,2002

Financial Assistance \“$ CamPEE[[ @J ﬂSSOCiateS

EMPLOYMENT SKILLS TRAINING

If you enjoy spending time with children, doing recreational or cultural
activities, and have only one hour a week to volunteer, this may be your
opportunity to gain valuable experience, skills, and training.

CAMP needs your help to improve Aboriginal children’s opportunities for the

www.bus.ualberta.ca/aci

The Aboriginal Careers Initiative is made possible through the generous assistance of
Syncrude Canada, the Government of Alberta and the Government of Canada.

future. Mentoring builds self-esteem and confidence, cultural awareness and
pride, and can encourage a child to continue their

education. Offer friendship, advice, and
guidance to an Aboriginal elementary
student. There is no cost to mentor,
training is provided.

For more information or to become a
corporate supporter, contact:

(403) 258-3353
campbsbb@cadvision.com
kwww.campmenton’ng.com J




By Troy Hunter
Windspeaker Contributor
VICTORIA

In the modern world where
progress is measured in eco-
nomic and resource develop-
ment, there are natural and
cultural resources that need
to be identified and pro-
tected. Archaeology is the
scientific study of cultural
resources and how those re-
sources are connected to the
natural world.

Through the centuries,
Aboriginal peoples lived
from the land using all avail-
able resources and technolo-
gies afforded to them. Awell-
trained archaeologist can
identify archaeological sites
and provide approximate
dates when those sites were
used, as well as how they
were used, by studying the
stones, bone fragments, and
the styles of workmanship in
the making of tools and other
items found at the sites.

Archaeology for Aborigi-
nal peoples becomes ex-
tremely important in defin-
ing territorial areas. These
studies back up claims to
land by identifying which
groups of people used spe-
cific areas.

There are many different
types of sites to be studied,
including burial sites, sa-
cred areas, and traditional
use sites. Archaeology pro-
vides physical evidence of
past use.

Archaeologists study sites,
document them and some-

Choose culture as

By Troy Hunter
Windspeaker Contributor
VICTORIA

Anew trend in Aboriginal
communities is the estab-
lishment of cultural centres.
Museums have long since
been the stronghold for
housing old cultural mate-
rials, but now First Nations
are demanding the return
of their artifacts.

The combination of cul-
tural tourism opportunities,

times collect items for further
laboratory analysis. Field-
work is often enjoyable as the
work is done outdoors and
usually in natural surround-
ings. Archaeological inves-
tigations can be time-con-
suming, as hand trowels are
used to slowly peel back the
earth while everything is
documented. An archaeolo-
gist is well paid, but work is
seasonal. It is best to do field
work when the ground is not
frozen and save laboratory
analysis and report writing
for tKe winter months.
Archaeological impact as-
sessments are done by a land
use developer and usually

artifact repatriation, and
heightened community in-
terest in culture and lan-
guage, has seen cultural
centres popping up every-
where %rggl %xbgriginZI
communities in Australia to
Nunavut.

In British Columbia
alone, there are several new
initiatives currently
underway. Haida Gwaii is
developing two centres for
their two major communi-
ties. Osoyoos Indian band is

Royal B.C. Museum

Royal British Columbia Museum conservator Kjerstin
Mackie examines a fur garment fragment.

involve surveplin theland in
question to find out if an
proposed development will
impact existing archaeologi-
cal resources.

Upon completion of an in-
vestigation or impact assess-
ment, an archaeological re-
port, including recommen-
dations, is prepared and sub-
mitted to government, the
First Nations in the area and
the developer. Itis in the best
interests of First Nations to
have their own archaeolo-
gists, because they are the
stewards of their cultural re-
sources. A variety of univer-
sities in Canada offer archae-
ology programs.

d career

working on a desert mu-
seum. The Ktunaxa are
renovating a former resi-
dential school into a desti-
nation resort with an inter-
pretive centre. Existing in-
stitutions include the
Secwepemc Museum in
Kamloops, the Native Her-
itage Centre in Duncan,
Umista Cultural Centre in
Alert Bay, and the Ksan

Heritage Centre in
Hazelton.
(see Cultural page 15.)

Develop Local Trainers

v January 28 -

A Train the Trainer
v’ Five day workshop in Prince George, BC

February 1, 2002

v’ $999.00 - 5% discount if paid by Jan. 18
v' Graduates receive a trainer’s toolkit and

a certificatel

Seating is Limited!
Call Us Now @ 1-250-614-4414

MACROLINK

Administration Ltd.

www.macrolink.bc.ca

YVONNE YUEN
SCHOOL OF DESIGN

SASKATCHEWAN’S ORIGINAL
SCHOOL OF FASHION DESIGN

Providing 1st class training
for those who wish to enter into

* Fashion Design 1st Year
e Fashion Design 2nd Year
* Fashion Merchandising

* Diploma Courses

the fashion industry

* Aboriginal Fashion
New Program

* Floral Design
Cettificate course available now

Nationally Accredited Student Loan may be available

Call (306) 665-5553

126, 5th Ave., N. Saskatoon, SK S7K 2N7
Fax: (306) 934-2595 « E-mail: yvonne.yuen @ sk.sympatico.ca

CUSO is looking for Canadians with

skills and experience in agriculture, forestry,
fisheries, environment, and community
activism to work in volunteer programmes
in some thirty countries world-wide.
Standard contracts: 2 years, plus language
training, basic cost of living and benefits.

Since 1961, more than 12,000 Canadians have
gone overseas to work with CUSO's partners.
CUSO supports alliances for global social justice.
We work with people striving for freedom,
self-determination, gender and racial

equality and cultural survival.

If the time is not right for you to commit to-an
overseas posting, you may want to volunteér your
time, energy and expertise on a local committee.

Check our website at www.cuso.org
for current postings and information

on how to apply or call 1-888-434-CUSO (2876)

Lethbric
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Q Liaison with employers and agencie:
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< Knowledge of financial managemen

% Must have leadership skills: role moc
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employers and partners

¥ Ability to prepare evaluations, repor

% Knowledge of communication and r
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¢ Salary will commensurate with qual

Please Forward Resume with Cover
Jim Swag, Board Chair
Lethbridge Aboriginal Career &
454-5th Avenue South, Lethbridg
Fax: (403) 320-8842

E-Mail: lacectr@telusplanet.net
Deadline for submissions is Frid

The University College of the
Cariboo (UCC} is a regional

institution serving south-
central BC from a main campus QUALIFICATIONS: L .
located in Kamloops, just three | A completed MSW is the required education qualification.

and one-half hours by freeway | - oy ,GING DATE FOR APPLICATIONS: Review of applications

from Vancouver. UCC features
outstanding student and
community facilities on a
spectacular university-style
campus, overlooking this
dyramic and growing cily of
80,000 residents. Almost 8,500
students now attend UCC to
study in one of our 10

for the office nearest ybu.

KAMLOOPS,BRITISH COLUMBIA

FULL-TIME FACULTY MEMBER
School of Social Work and
Human Service

The School of Social Work and Human Service invites applications
for a full-time ongoing position from a qualified Aboriginal Canadian
commencing April 1, 2002

The successful candidate will teach second, third and fourth year
courses, including courses in the Child Welfare specialization within
Y the Bachelor of Social Work Degree Program, and engage in
scholarly activity and. community service related to child welfare.

The School is seeking applicants with a strong commitment to
teaching and research, with a current and in-depth knowledge and
demonstrated record of practice with children and families,
community-based programming, and social work practice with
aboriginal peoples.

will commence on 18 January 2002.

If you require further information of an academic nature, please
contact Helen Szewello Allen, Associate Dean, School of
Social Work and Human Service at (250)828-5187 or e-mail
hallen@cariboo.bc.ca

Acknowledging the diversity of the School’s student population
and constituencies in the interior of British Columbia, the School

university degree programs or | seeks to increase the diversity of its faculty. In accordance with
50 different diploma and

cerfificate programs, many of
them unique in the province.

Canadian Immigration laws, this ad is directed to citizens and
permanent residents of Canada. The University College of the
Cariboo is committed to the principle of employment equity.

ll Please forward current curriculum vitae, quoting the Competition
i #01-153 with names, addresses and telephone numbers of three (3)
referees, along with a copy of graduate transcripts to:

Irene Bazell, Human Resources Officer F

| The University College of the Cariboo C
P.O. Box 3010 THE ’iv’m
Kamloops, BC V2C 5N3 CU ONLI LEU ERSGE

We wish to thank all applicants; however, only those OF THE
under consideration will be contacted. CARIBOO

pro

NATIVE S1

Grounded in Native pe
Studies is available in:

* a 3-year general B.A

*  a4-year specialized
(Honours*)

* Aborigmnal Legal Ed
Certificate Program

* a4-year B.A. (Honc
students who attain
average of 70%
specialization.

For more informat
Department of Na
University of |
Ramsey Lak:
Sudbury, O

P3E 2C

(705) 673-5661; (705
mrecollet@nickel 1
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Alberia

HUMAN RESOURCES
AND EMPLOYMENT

Lethbridge Aboriginal Career & Employment Centre
Career Opportunity

Executive Director

Position Summary:

Q Reporting to the Lethbridge Aboriginal Career & Employment Centre Board of Directors (LACEC), the Executive Director is responsible for the
operation of the Lethbridge Aboriginal Career & Employment Centre and delivery of programs and services

@ Responsible for office management - strategic and operational planning, budget control and office administration

@ Management of staff - recruitment and selection, staff training and development, coaching and performance evaluations

Q Ensure an organized and positive team environment

QO Management of programs and services - client flow and reporting processes

O Advocating in regard to the employment of Aboriginals and serving as a public spokesperson in regards to issues surrounding native employment

Q Liaison with employers and agencies in Lethbridge and surrounding areas

O Marketing of programs and services; reporting results (monthly, quarterly, annually) to the Board of Directors and the three funding groups

(Treaty 7 Economic Development, Metis Nation of Alberta & Human Resources and Employment)

Qualifications:

% Post-secondary degree or diploma in business administration, business management, finance or human services (e.g. social work,etc.) or an
equivalent combination of education and experience

% Two years of management experience; preferably in an employment or career related field and/or equivalent combination of education and
experience

% Knowledge of financial management and Quick Books processes

% Must have leadership skills: role modeling, job coaching and must be able to provide a motivating environment

< Excellent verbal and written communication skills to effectively communicate and consult with employees, government officials, committees,
employers and partners

<% Ability to prepare evaluations, reports, correspondence, and material for presentations and workshops

< Knowledge of communication and marketing strategies to support and promote LACEC organizational development

«» Must possess a high level of competency in all areas of career and employment counselling, and be well versed and knowledgeable of case
management procedures

 Knowledge of current and future labour market trends, from local to global perspective in order to plan, design and implement career and
employment initiatives

« Conflict resolution/mediation/negotiation skills and experience

« Computer applications skills: Microsoft Office 2000, Windows 98, Connector V.4 and CAIS

< Knowledge of Aboriginal culture including Metis and experienced working with Aboriginal clients and organizations

« Salary will commensurate with qualifications and experience
¥

Please Forward Resume with Cover Letter to:

Jim Swag, Board Chair

Lethbridge Aboriginal Career & Employment Centre
454-5th Avenue South, Lethbridge,Alberta T1J 4L4
Fax: (403).320-8842

E-Mail: lacectr@telusplanet.net I *

Human Resources Développement des
Development Canada ressources humaines Canada

Deadline for submissions is Friday, December 7, 2001
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In support of the aspirations of First Nations

LAURENTIAN UNIVERSITY
in federation with the
UNIVERSITY OF SUDBURY

offers comprehensive Native degree
programs designed to promote empowerment
and self-determination

NATIVE STUDIES NATIVE HUMAN SERVICES

Grounded in Native perspectives, Native
Studies is available in:

A 4-year programme founded on the
principles of community-directed and
community-based programming, Native
s a3-year general B.A. Human Services offers professional training
e a4-year specialized B A. to
(Honours*)
« Aboriginal Legal Education
Certificate Program
* a4-year B.A. (Honours) is available to
students who attain a minimum overall
average of 70% in their area of
specialization.

an Honours B.S.W. (Native Human
Services) NISHNAABE
KINOOMAADWIN NAADMAADWIN

accredited by the Canadian Association of
Schools of Social Work.

For more information, write to:
Department of Native Studies

For more information, write to:
Native Human Services

University of Sudbury Laurentian University
Ramsey Lake Road Ramsey Lake Road
Sudbury, Ontario Sudbury, Ontario
P3E 2C6 P3E 2C6

(705) 673-5661; (705) 673-4912 fax
mrecollet@nickel laurentian.ca

(705) 675-1151 #5082; (705) 675-4817 fax
frecollet@nickel laurentian.ca

For Admissions:

(705) 675-1151 ext. #3915

ESSENTIAL ABORIGINAL RESOURCE
www.ammsa.com

VAAANANANY/

Law and the capital city

By Melissa Gus and

Taynar Simpson

Windspeaker Contributors
OTTAWA

Contemplating a career in
law? Consider the University
of Ottawa’s law program. The
university offers prospective
Aboriginal students several
unique programs and serv-
ices. The faculty has a number
of professors and researchers
of Aboriginal law who are re-
arded as legal experts in their
elds. The university also pro-
vides financial assistance and
scholarships for Aboriginal
law students.

The University of Ottawa
believes that Aboriginal stu-
dents have unique needs, ex-
geriences and expectations.

he school has a student serv-
ices office staffed with profes-
sionals trained to provide
services to support the stu-
dents and to compement their
needs in a manner consistent
with the culture and values of
Aboriginal peoples.

Tina Dewache, employment
equity officer for the faculty of
common law and former stu-
dent, said “There are about 20
Aboriginal students in total in
Common and Civil Law. The
numbers fluctuate from year
to year.” Dewache notes, “I
don’t think Ottawa U would
take in as many Aboriginal
students if it didn’t have the
Aboriginal programs. There is
a large Aboriginal community
in Ottawa-Hull, which has
grown in the past 10 to 15
years. The University of Ot-
tawa recognizes this need.”

The Aboriginal Law Stu-
dents Association’s activi-
ties have included regular
informal socials, pot lucks
and pool tournaments, as
well as more academic ini-
tiatives, such as hosting

uest speakers, includin

ormer national chief Phi%
Fontaine and Nunavut Pre-
mier Paul Okalik. The law
school also supports a com-
munity outreach program.
Past events have included a
high school mock trial pro-
gram, inviting Algonquin
students from the Kitigan
Zibi First Nation to the law

school.

The university’s Aboriginal
Resource Centre is staffed by
two First Nations employ-
ees—the Aboriginal student
counselor and the Aboriginal
liaison officer.

Aboriginal student Theresa
Bananish said that the coun-
selling and services provided
are helpful.

“When I first moved here,
the counselor explained
what was available in Ot-
tawa. I was told what was
required to be successful—a
lot of work, dedication and
focus. Ottawa University of-
fers oqportunities for Abo-
riginal students to get in-
volved in extra-curricular ac-
tivities within the Aboriginal
community” she said. As the
mother of two young boys,
Bananish says, “the vice-
dean and my professors have
been supportive and under-
standing with my other time
constraints. My children are
my first priority.”

Services provided to the stu-
dents by the resource centre
include academic guidance
and counselling, peer support,
information on scholarships
and bursaries, employmént
services, Aboriginal legal re-
ferral services, guest speakers,
and the visiting Elder pro-
gram. It also offers informa-
tion sessions to new students
and holds monthly student
luncheons. There is also a so-
cial events committee to or-
ganize extracurricular activi-
ties.

For Aboriginal law school
applicants there exists a
separate admissions cat-
egory. This allows Aborigi-
nal students to apply and
be assessed on whether
they can succeed in law
school instead of competing
for a limited number of
spots in the general cat-
e%)ory. There is no quota for
Aboriginal students. Some
applicants may attend the
Saskatchewan re-law
summer program. The uni-
versity will accept this pro-
gram as a property course
credit which will also re-
duce the student’s first year
course load.

REQUEST FOR PROPOSALS (RFP)

Alberta Human Resources and Employment

Alberta Human Resources and Employment, Calgary
Region; in partnership with Treaty Seven Economic
Development Corporation and Métis Nation of Alberta,
Zone 3, are seeking proposals from interested parties to
provide pre-trades training to unemployed Aboriginal

people residing in Calgary, Alberta.

Details of the RFP must be obtained through MERX
(an electronic tendering system) at www.merx.cebra.com
Opportunity Category: Educational & Training
Services. The closing date is January 4, 2002.

the people
& workplace
department

Aberia

HUMAN RESOURCES
AND EMPLOYMENT
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Push to increase numbers
In construction trades

By Cheryl Petten
Windspeaker Staff Writer
ASKATOON

If you've ever thought about
pursuing a trade, this is a good
time to do something about it.

Canada is facing a growing
shortage of skilled and certi-
fied trades people. And the
problem will become more
marked as workers reach re-
tirement age.

Aboriginal Human Re-
source Development Council
of Canadareports, the average
age of fully skilled trades peo-
ple in Canada is 50. The con-
struction industry is working
to attract new, younger work-
ers with industry initiatives
targeted at Aboriginal youth.

Aboriginal Human Re-
source Development Council
of Canada (AHRDCC) is in-
volved in a number of those
initiatives, working in partner-
ship with government, indus-
try and Aboriginal organiza-
tions to attract Aboriginal em-
ployees to the construction
sector.

“Asa council, we are aggres-
sively pursuing the area of
apprenticeable trades, because
itis the single largest skills gap
shortage in Canada,” said
Kelly Lendsay, AHRDCC
president.

“So we have put together a
report called Making It Work
that documents a number of
the barriers and challenges.
We have a national steering
committee on trades that’s
looking at awareness strate-
gies and innovative projects.
And those two focuses are
bringing about attention on
the trades, encouraging part-
nerships between tl%:e-n private
sector, Aboriginal communi-
ties, labor, educational institu-
tions, so on and so forth, to
create what we call these part-
nership clusters. And they in
turn lead to these real training
to employment opportuni-
ties.”

Two such projects are of-
fered in Saskatchewan—the
Construction Career Develop-
ment Project, which has been
operating in Regina for more
than three years, and the Con-
struction Career Services
Project, which began in
Saskatoon in the spring of last
frear. Both projects have simi-

ar mandates—to help Abo-
riginal men and women find
meaningful jobs in the con-
struction industry. And both
offer similar services—a reg-
istry of available Aboriginal
candidates which is marketed
to the construction industry,
and skills training, job coach-
ing, and other supports for the
Aboriginal workers.

The success of the Construc-
tion Career Development
Project was recognized last
year with the Regina-based
project receiving the Saskatch-
ewan Labor Force Develop-
ment Board’s Training For Ex-
cellence Award in the Promo-
tion of Aboriginal Participa-
tion category. It was that suc-
cess that, in part, spawned the
Saskatoon-l}:ased project. In-

dustry support for such an ini-
tiative was also a factor.

“And I think we saw the
need. Definitely saw the need
there,” said Burt Charles,
project manager of Construc-
tion Career Services. “Because
Saskatoon, I think, is the sup-
Ely oint for northern Sas-

atchewan, and Regina is
more or less for the southern
half of the province. So once
they got that organized down
there and it took off, then the
government, as well as the
private sector decided, hey,
this is a good project. So away
we go."

“Our clients are 90 per cent
Aboriginal. And what they
find about us is . . . I'm First
Nation, and our secretary is
Aboriginal as well. And what
they tind is they feel more
comfortable coming here. Any
time of the day you come here,
you'll see that our office is
quite busKnThere’s just an
overall feeling. They feel wel-
come,” said Construction Ca-
reer Services job coach Wes
Lambert.

“And we work one on one.
My job as job coach is that af-
ter the guys are placed, is I'll
go make sure everything is

oing well on a job site. You

ow what it’s like starting a
new job. And if you've just
come off a reserve or from a
northern community, I mean
it could be that much more
daunting. So we try to follow
up once the people are placed.
And as a job coach, that’s part
of what I do, too, making sure
they're adjusted well and get-
ting along. And if they need
work boots or work clothing
of any sort, we budgeted some
money to make sure if we find
somebody a job, they’re not
going to work without proper
work gear on.”

The response to the program
from the construction indus-
try has been equally as posi-
tive, Lambert explained.

“It’s all positive. Manley
McLauchlan, from the Sas-
katchewan Construction As-
sociation, is actually on our
steering committee. PCL,
which is one of the major play-
ers in construction in Sas-
katchewan, is also on our
steering committee. Wolfe
Construction has a representa-
tive on our steering commit-
tee. So there is a concentrated
effort by these companies to
realize that, whatever hap-
pened in the past, they want
to address it, and make sure
there are more Aboriginal peo-
ple §etting into apprenticeship
trades. And as we speak,
there is a big push right now
by the Saskatchewan Ap-
prenticeship Board to get
more Aboriginal apprentices
signed up. And to date, Con-
struction Career Services
Saskatoon has apprenticed
39 apprentices so far this
year, which is quite amaz-
ing,” Lambert said.

For more information
about how you can get
started towards a career in an
apprenticeable trade, call the
AHRDCC at 1-866-711-5091.
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Tel: (306) 546-8548
Fax: (306) 546-8534
Email: hmichell@sifc.edu

Thinking of upgrading your education? Take a look at Northern Lakes College.
We have a new name and renewed mission of helping people further their
education and improve their lives.
We now offer an even greater range of programs for:

*  students straight from high school

*  members of the workforce wanting to improve their skills

* those returning to study to improve their job prospects

We have academic upgrading, career programs such as power engineering,
practical nursing, and university transfer programs — right in your community!

Northern
Lakes

College

For more information contact:
(780) 849-8600 or

info@yourfuture.ab.ca PY-na™ Sevabe

ESSENTIAL ABORIGINAL RESOURCE
www.ammsda.com
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Community Economic & Social Development (CESD)

This innovative interdisciplinary honours program marries economic and social
approaches to community development. Small towns and communities, including those
in Aboriginal settings, face unique economic and social challenges. Graduates of this
program will possess the qualifications and background to address these challenges.

This program prepares graduates for certification as economic developers
or development officers with both the Council for Advancement of Native
Development Officers (CANDO) and the Economic Developers’
Association of Canada (EDAC). Ask about the certificate version or

our Co-operative Education option with placements in smaller
communities, including First Nations. The CESD initiative has been

developed in partnership with FedNor. Al . . -
e ke oma Universi
| . 5 College i

Ph. 1-888-ALGOMA U or
(705) 949-2301, ext. 298
Email: info@auc.ca
www.auc.ca
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Working with Aboriginal Communities since 1968

Serving Aboriginal Communities is not a new idea at Portage College. We have provided quality educational
programming to Aboriginal people since 1968. We have campus locations in Buffalo Lake, Elizabeth, Fishing Lake,
Frog Lake, Goodfish Lake, Saddle Lake, and other N.E. Alberta communities.

Other Programs to Choose From:

Practicle Nurse

Forest Technician
Business Administration
Genaral Studies

Aboriginal Programming:
Keeping the tradition alive with our Native Arts and Culture ¢ Community Social Work
programs. Choose from Native Artisans or Native Cultural Rehabilitation Services

Arts Instructor programs. You can also train as a Community Emergency Medical Technician
Health Representative and play a vital role in health Welding

promotion in your community. and more...

Financial Assistance:

We can assist you in getting the funding you need for your
education. There are many sponsorship opportunities
available and Portage College has over $70,000 available in
scholarships, awards and bursaries.

A Culture of Caring:

About 72% of Portage College students are Aboriginal.
Portage College staff understand and support Aboriginal
culture. The College has an active Native Awareness
Committee that provides many cultural activities throughout
the year.

For more information on the Apro_'grams: and services available at PORTAGE COLLEGE
Toll Free in Alberta: 310-0000 then enter 780-623-5580. E-mail: info@portagec.ab.ca

Learning MaRes The Difference Website: www.portagec.ab.ca

Shki-Miikan Foundation Year
(New Road)

Shki-Miikan is a one-year, full-time post-secondary program
designed to enhance Native students’ sense of cultural identity
and develop a solid academic base to succeed in further post-
secondary studies. You may choose to earn a certificate after
completing the program, or move directly into the second
year of Native Community and Social Development.

Native Community and
Social Development

This two-year diploma program can open doors for

you to work in administrative positions in community
health centres, social services, healing lodges and

others. The program includes two co-operative work terms.

Contact Us Today!

Native Community Liaison
Georgian College

One Georgian Drive

Barrie, ON L4M 3X9

Telephone: (706)728-1968, ext.1317
Fax: (705)728-1968
www.georgianc.on.ca/aboriginal

GEORGI=N

YOURCOLLEGE  -YOUR FUTURE
ANISHNABE EDUCATION & TRAINING CIRCLE

Comedy

program

provides safe place

“The usual format is you just
basically go down to a club or
you call up and you try to get
on for an amateur night. And
usually, when you start out,
you don’t know what you're
doing, and you have to sort of
bomb for a while before you
getit. Whereas if you take this
course, you learn how to deo
it, so by the time you go up
there for the first time, you're
}Sarepared. You're ready for it.

oIwould say it speeds up the
learning curve. So what you
mi%ht have to learn in a year
of bombing, you can get in
eight weeks out of this course.
And comedy clubs are not the
most supportive places. It’s
really nice to start out with a
group of people who are reall/y
supportive, and everyone’s
pulling for each other. It makes
a huge difference.”

While the aim of the stu-
dents in the programis to have
gained some stand-up skills
by the time the program ends,
that isn’t all they usually end
up taking away from the

course, Granirer said.

“Sometimes what they get
out of it is quite surprising to
them. Because I think that it’s
not only stand-up comedy
that they’re getting. A lot of
times, what they’re getting is,
it changes them, because they
have to write about them-
selves. They have to take huge
risks. They get lots of affirma-
tion for taking those risks. And
the last night of the class, we
do a showcase at a club, and
they usually rock the place.
And there’s just something
really affirming about stand-
ing up in front of a room full
of about 200 1people and talk-
ing about all your stuff that
you never told anyone before,
and having them laugh and
cheer and applaud. It’s just
incredibly afIf)irmin

All three comedy courses
will be offered again when the
next term begins in the New
Year. For more information
about the comedy courses, call
Lanfara College Continuing
Studies at 604-323-5322.

(Continued from page 3.)

“The Elders realize the
biggest thing Aboriginal
people here need is access
to traditional spirituality.
It's important to come to
university and get an edu-
cation, but they teach that
you don’t do 1t at the ex-
pense of your own tradi-
tional Dbeliefs,” said
Makela.

The same sensitivity and
foresight is demonstrated
by the centre’s other initia-
tives. These include the
ambassador program,
which gives presentations
on campus life in commu-
nities and on reserves
across the province, and
the soon to be jmple-
mented mentorship pro-
gram, which pairs new
Aboriginal students with
upper year students who
can provide guidance on

Education key

all matters of university
life.

Tribal leaders and Elders
have long advocated Abo-
riginal education as the
path to future success and
prosperity, and thanks to
dedicated individuals like
Makela, Swan and Paul,
progress down this path is
steadily being made.

“Going to school here is
great. I've loved every
minute of it. The atmos-
phere’s just great, and you
meet so many friends from
different areas—opportu-
nities you don’t get living
on a reserve,” said Swan.

“University isn’t for eve-
rybodﬁ,1 but [ do think it's
something that Aboriginal
students should really
strive for,” agreed Paul. “It
opens a lot of doors, and
it’s one of the most reward-
ing things you can do.”

Film provides insight
into world of pro hockey

The experiences of Native
Canadian hockey players are
explored in a new documen-
tary to air on Dec. 19 on Glo-
bal Television.

They Call Me Chief features
hockey  greats  Fred
Sasakamoose, Jim Neilson,
Stan Jonathan, Reggie Leach,
Ron Delorme, Ted Nolan,
Bryan Trottier, Gino Odjick
and Sheldon Sourray in ar-
chival footage that highlight
some of the most thrilling
moments in hockey history.

Written and directed by Don
Moses, and narrated by Don
Francks, the documentary

takes an intimate look at the
hockey trail from remote com-
munities to the NHL Hall of
Fame. While racism, stere-
otyping and isolation affected
the players on their journey,
They Call Me Chief focuses on
the passion and positive
choices that énabled these
players to realize their dreams.
It is a story of individuals
whose athletic prowess in-
spires and whose work in
their communities paves the
way for the next generation
of Aboriginal hockey stars.
Check your local listings
for air times in your area.
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By Avery Ascher
Windspeaker Contributor
THE PAS, Man.

”Wh7y didn’t I know this
before?”

That question came uﬁ
time and time again wit
people participating in a
parenting skills course at the
Grand Rapids First Nation
held from May through Au-
gust of this year. The course
covered child development
and parenting techniques
from infancy through to 17
years of age.

Now the six-month course
is being offered in the other
seven member communities
of Swampy Cree Tribal
Council (Sg%,C) in Manitoba.

The parenting skills
course got its start two
years ago, said Ida Moore of
Wichiwaywin Psychologi-
cal Counselling Services in
The Pas. “I was in a case
mana%ement meeting in
one of the communities,
dealing with a high needs
case. One of the offshoots
of this was the need for
parenting education that
existed in a number of cases
I was dealing with at the
time.”

R o8

Self-frgiveness just the beginnig

Moore attributed the root
cause of poor parenting skills
in Aboriginal communities to
the residential school system.

“People are afraid to deal
with these issues because of
the guilt and shame they feel
due to life mistakes. People
blame themselves a lot, not
realizing the situation exists
due to colonial interference
in community systems,”
Moore explained.

The parenting skills course
starts with therapeutic inter-
vention, helping participants
to understand the reasons
why their parenting skills are
lacking. Wrapped up in this
in a big way, said Moore, is
the issue of self-forgiveness.

Once the participants un-
derstand why they are relat-
ing to their children the way
they do, they move on to
learning about child
behavior and development,
as well as different ways of
parenting.

Each month of the course
covers a different stage in
child development. The
first month, for example,
looks at children from new-
born to three years of age.
First, a parenting consult-
ant presents information

about how children grow
and develop at this stage.

The parenting consultant
in Grand Rapids was Vivian
Young, a member of
Opaskwayak Cree Nation.
Young has an education de-
gree and is currently work-
ing toward her master’s de-
gree in early childhood edu-
cation.

At this time participants
also do an activity called a
“make-and-take” where they
make simple board games or
crafts which they take home
to share with their children.

“At the first session there
were about six to eight peo-

le when Vivian came,” said

oore. “The following
month when Vivian came,
there were about 12 to 15.
The attendance has really
built.”

After the first session of
each month, participants
meet weekly for the rest of
the month. A resource person
from the community co-ordi-
nates these weekly sessions.
In Grand Rapids, the com-
munity resource person was
Connie Young, who has been
a prenatal resource worker
for five years.

(see Parenting page 15.)

American project comes to Alberta

(Continued from page B2.)

Noting the figures,
HeavyRunner said tribal
colleges are clearly not do-
ing enough to attract and
retain male students, even
though 91 per cent of all
their graduates find em-
ployment when they are
through.

Faculty and staff mem-
bers must also be included
in retention efforts, she
said, adding that Fort Peck
Community College has
developed campus-wide
“search and rescue” teams
to help identify high-risk
students and work with

them before their problems
become critical.

“If you loop in the faculty,
they know you’re serious,”
she said, adding that the
Fort Peck school currently
has a student retention rate
that tops 80 per cent.

HeavyRunner said that
while Native students are the
same as others in many
ways, the important differ-
ences in their backgrounds
can determine whether the
will remain in school or bolt
for non-academic endeavors.

The main components of
the model incorporate net-
working, cultural activities,

- - T e ST, T Y e

TRANSITION YEAR PROGRAM

Henson College, Dalhousie University

DALHOUSIE

&) University

If you are a First Nations adult and are interested in
attending university but do not feel ready, you might want
to consider the Transition Year Program (TYP). We enroll
approximately 25 First Nations and African Canadian

students per year.

For application forms and further information, please

contact:

Patricia Doyle-Bedwell
Director, Transition Year Program
Dalhousie Law School
6086 University Avenue
Halifax, Nova Scotia B3H 3J5
Tel. (902) 494-8810

counselling, mentoring and
the teaching of various life
skills such as stress manage-
ment, problem-solving,
parenting and enhanced in-
terpersonal communication.

Suicide Prevention
Abuse Prevention

December 2001

Unique Distance Learning Program
Certificate of Counselling Science

COUNSELLOR TRAINING
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PPSEC

ACLREDITED

Registrations Now Accepted
www.counselortraining.com

Province. Open Learning Agency academic credit for selected courses.

Free catalogue call 1-800-665-7044

Experiential skill development in professional counselling prepares the graduate to
offer services addressing a wide range of issues including loss and grief, conflict
resolution, addiction, childhood experiences affecting adult, life, and others. An
integrated model is used incorporating all therapeutic approaches in our campus and
correspondence programs. Education Loan is available to eligible residents in the

Counsellor Training Institute, 405, 510 West Hastings, Vancouver, BC V6B 1L.8

The Third Annual
First Nations

> Energy Conference:

International Plaza
Toronto Airport

Go to

or for more information
contact Sue at

(519) 787-5119

“Making it Happen”

February 27 & 28, 2002

Mark it on your calendar!

www.mcleod-wood.com/energy/

ESSENTIAL ABORIGINAL RESOURCE

www.ammsa.com

ACADEMY

Your Search Is Over...

An exciting and rewarding career awaits YOU!

provides training in:

Medication Administration
Disability Management
Behavioral Strategies
Basic First Aid & CPR
Personal Care Supports

Government Standards and Regulations
Individualized Service Plan Implementation

The CSW Program also includes Hands-On Training through
Practicum Placements in a variety of settings, as well as an
Employment Preparation Component to help
you find work upon graduation!

Call us Today! (780)455-2601 ext.242
200, 10814-106 Avenue, Edmonton, Alberta TSH 4E1
Student Finance Options Available!

Community Support Worker (CSW)

17 week Certificate Program
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(Continued from page 7.)
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Police recruitment

(Continued from page 7.)
“Assertiveness is one of
them. When you’re dealing
with enforcement of the law,
you have got to be able to
make a decision right now
and be capable of acting on
it. You’ve also got to be able
to speak well, to communi-
cate well, be comfortable
with people. I always tell
people, if you want to come
into this job the best thing
you could do is treat people
the way you want to be
treated, and you'll go far.”
To every job there is a
downside and an upside.
Lawson asserts that for him
there is no downside to cF -
licing. And on the upside...
“the excitement in this job is
what is appealing to me. It
would be exciting to a young
person as well. Itis not what
you might expect. It’s not re-

ally as dangerous as it’s
made out to be. It’s only as
dangerous as you make it
yourself. You're in charge of
your own safety while you're
in this position.”

After 10 years in uniform,
Lawson still projects enthu-
siasm about policing. “It’s
been a great career. And it’s
not over. I still have another
12-13 years to go. I'm only
halfway through experienc-
ing some of the different
places thatI can go work. I'm
enjoying myself.”

And what is Constable
Lawson’s favorite TV cop
show? “Law & Order. It is
probably closest to the truth
of any one of the cop shows
out there, besides NYPD
Blue—it’s not bad as well. I
don’t watch the reality cop
shows. They’re all like
watching bloopers.”

Firefighter training

(Continued from page 7.)

“Try and volunteer in your
local fire department in your
community,” he advises. “If
it doesn’t have one, start one.
You should try to go to a
school to get accreditation as
a firefighter. Most provinces
have some kind of training
academy. Itis very important
in high school to keep up your
academic standing in math
and science. Firefighting in-
cludes a lot of technical re-
quirements, computers, deal-
ing with chemicals, complex

Indigenous Programs

There is a new landscape jn Indigenous relations in Canada —
one of change, emerging choices and new possibilities!

firefighting equipment, the
physics of fire. Good high
schooling is essential.”

While all that technical
knowledge sounds daunting,
Fire Chief Snitzler has some
reassuring words.

“Don’t let anybody ever tell
you that you cannot do some-
thing, because if you really put
your mind to it and take the
time to pursue your dreams,
you will go on and make
something of yourself. If I'm
here as fire chief, then any-
thing is possible!”

Royal Roads University is part of this change. We’re offering
learners education that directly responds to capacity building
initiatives in technology, education and economic development
for Indigenous Communities.

Indigenous Corporate Relations
Graduate Certificate Program

Starts January 7, 2002

Distributed Learning Facilitator
for Indigenous Communities
Graduate Certificate Program

Starts March 10, 2002

g,

Cultural centres flourishing

(Continued from page 10.)

It is also important to note
that the Nisga'a have been re-
patriating many objects as a re-
sult of their treaty and they too
are planning a cultural centre.
In the east, it is noteworthy to
mention the Woodland Cul-
tural Centre. The Mohawks
have been repatriating their
wampum belts and now
house them in their facilities.

With this surge in building
Aboriginal cultural centres,
there has come a demand for
skilled workers in cultural re-
source management. Oppor-
tunities such as curators, fund-
raisers, marketing specialists,
communications officers, ar-
chaeologists, conservators,

exhibit designers, caterers and
administrators are just some of
the positions that Aboriginal
people can train for in the cul-
tural sector.

Education is the key factor
in getting employment within
a cultural centre. The Univer-
sity of Victoria offers a di-

loma in Cultural Resource

anagement through the di-
vision of continuing studies.
It’s program is geared for the
museum professional who is
looking to upgrade his skills
by taking immersion courses
and distance education
through the Internet. Gener-
ally, an undergrad degree in a
related field is a requirement
for the diploma. Such other

university training useful in
the cultural sector could be an-
thropology, First Nations
Studies, archaeology, or busi-
ness management.
Employment in a cultural
centre may be seasonal, espe-
cially if the centre relies on
tourism for its revenue. Cul-
tural resource managers usu-
ally make a decent salary de-
pending upon their level of
expertise and knowledge. In
smaller centres, it is not out of
the ordinary for a worker to
wear many hats, as there are
many fesponsibilities. Fund-
ing for arts and culture is com-
petitive and the success of the
centre must take revenue gen-
eration into consideration.

Parenting skills lost with colonial interference

(Continued from page 14.)

First there’s a sharing cir-
cle where parents talk about
how things are going, or raise

articular challenges they’ve

aced. The community re-
source person then presents
techniques for parents to use
in disciplining their children,
for example, or in handling
teenagers.

The majority of the
parenting skills course was
delivered in Cree. The course
was developed with input
from Frontier School Divi-
sion, Grand Rapids Health
Authority, Grand Rapids
Educational Authority, Cree
Nation Child and Family
Services and Cree Nation
Tribal Health. Twenty-one

ROYAL ROADS
UNIVERSITY

participants completed the
course held in Grand Rapids
and received a certificate.

Funds have now been re-
ceived from the Aboriginal
Healing Foundation to con-
tinue running the parenting
skills course, and a program
co-ordinator is being hired.
Funding has also been re-
ceived for a youth program
called Eagle Quest.

With the parenting skills
course firmly launched, plan-
ning for Eagle Quest is now
moving ahead. It will be a
weekly program for children
from ages five to 17 that will
include personal develop-
ment skills such as conflict
resolution and problem solv-
ing; first aid training; cook-

ing and sewing; campin
an% survival skiﬁs. ChiIIc)lreﬁ
will be encouraged to talk
about their feelings and emo-
tions, to develop listenin
skills, and to develop a soli
understanding of themselves
as individuals.

Eagle Quest will also incor-
porate Aboriginal culture,
history, spiritual values and
teachings, and Elders will
take an active role in the pro-
grams.

Elders, youth workers,
teachers, parents, and chiefs
and councils have provided
input into development of
the program, and a compre-
hensive video about Eagle
Quest has been produced%
Swampy Cree Tribal Council.

Education is a vital component to succeed in today's challenging world

SASKATCHEWAN INDIAN FEDERATED COLLEGE/
NATIONAL SCHOOL OF DENTAL THERAPY

Now accepting applications for 2 year Dental Therapy
training course in Prince Albert, Saskatchewan.

A
i< Application deadline: March 31, 2001

For more information on this excellent career
opportunity, please call 1-800-359-3576.

=St Your=2
Aviation

Join a select group of
professional pilots

Career

North America's ONLY oviation
program for Aborlginal people

The high quallty fraining and support here will aways be cherished on my resune
and in my hear*——Aviotion Prograrm Graduate, Eve Monture, Flrst Officer Creebec Alr

First Nations Technical Institute Offers:

> Flight training, ground school & academic
instruction to Transport Canada requirements

A non-competitive learning environment

Approved Ontario Ministry of Education
post-secondary academlc courses

» Aresidence forsingle students located on
the airport property

» Career placement assistance

Call Matt Sager
1-800-268-4230

Our grads fly for scheduled dirlines
and work as charter pliots
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Saskatchewan Indian Cultural Centre

o

B 5
Grant

MacEwan
College

Send order to:

200Z CALENDAR

8 dialects of Saskatchewan. Price $18.00 each.

First Nations Language Calendar available in the

Saskatchewan Indian Cultural Centre

120 - 33rd Street East, Saskatoon, SK S7K 082
Phone: (306) 244-1146 Fax: (306) 665-6520
E-Mail: infoesice.sk.ca

Cowesses First Nation Band Members

FORMER RESIDENTIAL SCHOOL STUDENTS

Cowessess First Nation is conducting a survey with band members who attended
residential schools. Former residential school students from Cowessess First Nation are
encouraged to share their experiences and stories. This information will be. documented
for a future historical journal. Please contact the Project Coordinators to set up a
personal interview (to be held prior to January 31, 2002).

Greg Stevenson or Brenda Stevenson, Healing Path Project Coordinators

Cowessess First Nation, Box 100, Cowessess, SK S0G 5L0
Home: (306) 696-2809 - Cell: (306) 697-7552
Band Office: (306) 696-2520 ° Fax: (306) 696-2767

l *l Indian and Northern Affaires indiennes
Affairs Canada et du Nord Canada

NOTICE: WHITEFISH LAKE INDIAN BAND NO. 459

Notice of Referendum on Expenditure from a Settlement Capital Account
TAKE NOTICE THAT A REFERENDUM VOTE WILL BE HELD ON:

1. OFF-RESERVE DECEMBER 03, 2001
2. ON-RESERVE DECEMBER 05, 2001

To obtain the agreement of 75% of the Electors of the Whitefish Lake Band
of Indians to assent to and approve an expenditure from the settlement
capital account, being 25% of the settlement capital account, and to
authorize and direct the chief and councillors of the band to execute all
necessary instruments, directions and band council resolutions, and that:
The Question to be submitted to the electors by secret ballot is:

1. Do you approve an expenditure of $4,000,000.00 from the settlement
capital account, being 25% of the settlement capital account, on or
before the 31st day of March, 2002, for the following purposes:

1. New School Construction $1,233,000.00
2. Housing debt payment to Bank $1,697,000.00
3. Housing Renovations & Landscaping $130,000.00
4.  Off Reserve Funding $150,000.00
5. Economic Development Program $760,000.00
6.  Youth Development Program $30,000.00

TOTAL $4,000,000.00

Note: The settlement agreement may be viewed or made available, on
request, from the Whitefish Lake Band Office, telephone (780) 767-3914.

OFF-RESERVE VOTING: DECEMBER 03, 2001

THE ELECTORS MAY VOTE BETWEEN THE HOURS OF 9:00 0'CLOCK IN
THE FORENOON (0900) TO 9:00 O'CLOCK IN THE AFTERNOON (2100) ON
DECEMBER 03, 2001.

OFF-RESERVE AT THE FOLLOWING POLLING STATIONS LOCATED IN THE
PROVINCE OF ALBERTA:

The Friendship Centre at Slave Lake

The Whitefish Inn at High Prairie

The Continental Inn at Edmonton

The Trumpeter Motor Inn at Grande Prairie
The Traveller Lodge at Peace River

ON-RESERVE VOTING: DECEMBER 05, 2001

THE ELECTORS MAY VOTE BETWEEN THE HOURS OF 9:00 O'CLOCK IN
THE FORENOON (0900) TO 9:00 0'CLOCK IN THE AFTERNOON (2100) ON
DECEMBER 05, 2001.

ON-RESERVE AT THE FOLLOWING POLLING STATIONS LOCATED IN THE
PROVINCE OF ALBERTA:
The Community Hall at Whitefish Lake Indian Reserve #459

AND FURTHER TAKE NOTICE THAT ALIST OFELECTORS WILL BE POSTED
AT EACH OF THE ABOVE LOCATIONS ON OR BEFORE THE 12TH DAY OF
NOVEMBER 2001 AT THAT:

ANY ELECTORS MAY APPLY TO THE ELECTORAL OFFICER NO LATER
THAT 4:30 PM ON NOVEMBER 26TH, 2001 TO HAVE THE LIST REVISED ON
THE GROUNDS THAT:

A.  The name of an Elector has been omitted therefrom;
B.  The name of an Elector is incorrectly set out therein; or
C. The name of a person not qualified to vote is included therein.

Date at Edmonton, inthe Province of Alberta, this 30th Day of October, 2001.

APPLICATION BY AN ELECTORAL FOR REVISION OF THE LIST OF ELECTORS MAY
BE MADE TO ROGER CARDINAL, ELECTORAL OFFICER AT INDIAN AND NORTHERN
AFFAIRS, 630 CANADA PLACE, 9700 JASPER AVENUE, EDMONTON, ALBERTA T5J
4G2; TELEPHONE (780) 495-2080. COLLECT CALLS ACCEPTED.

el

Canad?

Government moves on
rez school compensation

By Paul Barnsley
Windspeaker Staff Writer

OTTAWA

Canada will pay 70 per cent
of the total damage amounts
owing to victims of physical and
sexual abuse in residential
schools, but only if the victims
getinvolved in out-of-court set-
tlements or the alternative dis-
pute resolution process.

The decision was announced
on Oct. 29 by Deputy Prime
Minister Herb Gray. Gray was
appointed to head a govern-
ment body that was created es-
pecially to deal with residential
school compensation issues—
the Office of Indian Residential
Schools Resolution—in Septem-
ber 2000.

Recent court decisions—so far
all involving cases where an
employee of a residential school
was convicted of criminal
charges—have divided the li-
ability of the church and gov-
ernment in varying ratios,
where the federal government’s
share ranged from 40 per cent
(in a case where the judge found
the church especially negligent)
to 75 per cent. After more than
a year of discussion between

Gray’s office and the various
churches appeared to be going
nowhere, the government arbi-
trarily pegged its share of liabil-
ity at 70 per cent.

The churches reacted to the
announcement by saying the
talks should -continue.

“While the government’s of-
fer is a reasonable first step, the
solution needed is not just about
money,” said Archdeacon Jim
Boyles, chair of the Ecumenical
Group on Indian Residential
Schools, a group representing
Roman Catholic, Anglican,
United and Presbyterian church
organizations. “It’s about bring-
ing justice to individuals
harmed and healing to commu-
nities affected.”

One member of the group
said a neutral third party should
be invited to help the govern-
ment and the churches work out
an agreement.

“Regrettably the government
didn’t want to discuss our pro-
posal. Perhaps it’s time to invite
a mediator to get us talking
again, “said the Reverend David
Iverson of the United Church of
Canada. “Former students de-
serve it, the churches need it,
and surely the government has
a broader obligation than to

simply wash its hands of the
matter.”

The Assembly of First Nations
vice-chief who looks after the
residential schools portfolio,
Manitoba’s Kenneth Young,
agreed that the government
move is a good first step. But he
had grave concerns about the
government excluding people
involved in cases going to trial
from the settlement offer.

“Many former students mis-
understand the announcement
to mean that the church and the
government have jointly agreed
to pay the 70/30 split,” he said.
“That is not the case. Many of
the former students don’t un-
derstand it does not resolve any-
thing for them unless they are
in out-of-court settlement dis-
cussions or within the ADR (al-
ternative dispute resolution)
process after validation.”

Young also said the govern-
ment must look at the issue of
loss of language and culture, a
by-product of residential school
policies that the government has
refused to deal with so far. Law-
yers say the government avoids
that issue because it would be
tremendously expensive to
compensate people for that
harm.

Poll timing, results suspect

(Continued from page 14.)

The top man in the Indian Af-
fairs communication team said
the poll information would be
used to help the government of
Canada improve its performance
and not to depict First Nations
people in a certain way.

“Idon’t know that it’s for por-
traying. It’s for reaching,” he said
Bray.

Mainstream media reports fo-
cused on the poll’s findings that

- grassroots people aren’t as con-

cerned with self government as
First Nation leaders are, and
weren’t so quick to look at an-
other poll finding.

Sixty per cent of poll respond-
ents said increasing the amount
of lands and resources available
to First Nations would improve
their standard of living.

Sixty-nine per cent said in-

creasing the level of education
was the most important; improv-
ing access to community services
(67 per cent) was next; reducing
alcohol and drug abuse followed
(63 per cent).

Bray agreed that it was an im-
portant finding.

“There’s certainly no denying
that taken together, Aboriginal
issues is number one. I think
that’s very important to note,” he
said.

Bray said the poll needs to be
followed up in order to give the
findings context. He also admit-
ted that the results were open to
question because they were gath-
ered before the terrorist attack on
the United States on Sept. 11.

“That’s exactly one of the rea-
sons why we need to go back.
Don'’t forget this survey was con-
ducted between Aug. 7 and 20,

prior to the events in the States
Sept. 11. Who's to say what the
level of confidence or optimism
is on anybody’s part,” he said.

Many observers were sur-
prised by the level of optimism
poll subjects showed when asked
about their economic prospects.
Bray said the promises made in
the Throne Speech may account
for that finding, but he wasn't
sure.

“We don’t know for sure what
the reason is behind that high
level of optimism. And we need
to find out,” he said.

Ken Deer, publisher of
Kahnawake’s Eastern Door news-
paper, suggested one reason for
the optimism.

“Sometimes it’s conditions are
so bad there’s only one way and
that’s up. You have to be optimis-
tic or you can’t survive,” he said.

. At Last...Total ice Control!

BREK THE i(F THIS WINTER

“MAGIC MELT SUPER DE-ICER”

A Natural High Performance, Cost Effective ice Meiter!
Totally Environmentally Friendly and 100% Biodegradable!
Starts Working Immediately!

Safe for Use around People!

Safe for Use in and around Vegetation and Green Spaces!
Safe for Use on Concrete and Does-Not Corrode Metal!
Leaves No Residue, so there's No Clean Up or Damage!
Certified to Melt Effectively down to -25°C!

Packaged in Easy to Handle 30 Ib. Kegs!

Available in Skids of 48 pails for the Winter Season!
Applications include: Roads, Airports, Office Buildings, Malls, Schools, Shopping Malls, Parking Lots, Hospitals, etc.!

FOR FURTHER INFORMATION CONTACT

ESSENTIAL ABORIGINAL RESOURCE
Swww.ammsa.com

CHEMICAL INDUSTRIES INC.

“THE RIGHT CHEMICAL SOLUTION”

ONTARIO: 1-800-561-4219 ALBERTA: 1-800-447-1437

www.chemind.com
“PROUD SUPPLIER & SPONSOR TO THE FIRST NATIONS”

"MAGIC MEL
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This is the time to get away. Be together. Share something special.
So pack your bags and discover all that’s waiting for you right
here at home in Canada. Everything you want in a vacation...

at your doorstep.

Call 1-888-456-5555 for your free Canada Vacation Guide.
And visit our website at www.travelcanada.ca/stay for more
travel ideas.

COMMISSION
CANADIENNE
DU TOURISME

CANADIAN
TourisM :
COMMISSION 2=

Discover our true nature
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Reference committee works on Prime Minister's legacy

(Continued from page 1.)

Indian Affairs expects to
shoulder only about 30 per cent
of the work that is expected to
be done to follow through on
the Throne Speech promises on
improving the living conditions
of Aboriginal people; other
ministries will have significant
roles to play.

The reference committee is a
rare creature. Ottawa insiders
say its mere existence is a sign
that serious developments are
about to unfold. Presently there
are two Cabinet committees—
dealing with the social union
and the economic union—and
three reference groups: Aborigi-
nal affairs, energy, and security.
The security committee wound
down on Now. 16.

The national chief said he was

Barriere

(Continued from page 2.)

Subsequent to the Nov. 9
meeting, McBride again met
with the community. Chief
Harry Wawatie of Barriere Lake
wrote Guy Chevrette, Quebec’s
Indian Affairs minister, request-
ing a meeting with him, but no
reply had been received by
press time.

The grand chief is meeting
with the band again in the last
week of November to talk over
their options.

The Algonquins say it may be
a long hard winter in logging
towns such as Grand Remous,
Maniwaki, Mont Laurier and Val
d’Or with the mills shut down.

“As soon as they run out of
‘measures to harmonize areas’
there’s no more cutting.”

This is particularly regretta-
ble, said McBride, because re-
lations between Natives and
the logging companies, which
include Domtar, Bowater,
Louisiana Pacific, Bois

OR

assured that action will be taken
on the Throne Speech promises,
which government officials now
admit is seen as a legacy issue by
the Prime Minister.

“They said very clearly that
they want to look at how they’re
going to implement the Throne
Speech. They want to see how
they can maximize the funds that
are presently being allocated.
They're asking very difficult
questions in terms of where
money should be invested, ask-
ing us to really prioritize, given
the limited funds that are in the
coffers and given the situation of
Sept. 11. So there is on the table,
at least as I see it, a willingness to
involve us and we have a forum
where we can present our views
and it’s going to be interesting
what the outcome of the report

will be and to what extent it will
incorporate our issues. Before we
didn’t have a table and now we
do.”

Documents we were told
were produced by or for the
committee were obtained by
Windspeaker. One paper shows
that ministers have been asked
to have their staff members per-
form a “diagnostic” analysis of
their departments’ spending
and services that relate to Abo-
riginal peoples.

Minister Sheila Copps said as
much in an interview with this
publication last month. She said
the Prime Minister had asked all
committee members to take a
close look at all departmental
spending on Native programs
and look for ways to improve
outcomes.

Lake frustrated

Omega, Commonwealth Ply-
wood and Scierie Davidson,
have been very co-operative
recently. Some of the compa-
nies had asked the provincial
government to help solve the
dispute.

On Oct. 18, Chevrette wrote
to Nault saying, “We have in-
vested too much to stop this
planning work only a few
months before it is realized. I
am therefore asking you to per-
sonally intervene.”

To draw attention to their
cause, as well as to highlight
what McBride termed the
“desperate” living conditions
of the people of Barriere Lake,
a group from Barriere Lake
went to Ottawa for two weeks
in October and camped out
briefly on Parliament Hill.
When the RCMP asked them to
withdraw to their other camp
on Victoria Island they com-
plied, in the hope the RCMP
would be able to broker a

meeting with Indian Affairs
Minister Robert Nault or the
deputy minister.

Nault has consistently re-
fused to meet with them and
did not even respond to a re-
quest by the Elders who made
the trip to Ottawa.

McBride said she had previ-
ously met with Nault and had
believed he was sincere when
he told her that traditional ac-
tivities and economic develop-
ment hinge on completion of
the integrated resource man-
agement plan.

But now she said she suspects
the minister’s recalcitrance is
tied to pressuring them to sign
onto the comprehensive claims
process. Barriere Lake, along
with the Algonquin bands at
Wolf Lake and Temiskaming,
have refused to extinguish their
Aboriginal title through sign-
ing on to the comprehensive
claims policy as the govern-
ment wants.

Another document leaked to
the publication, that we were
told was a primer on Aborigi-
nal legal issues produced by the
department of Justice for the ref-
erence committee, shows the
government is still strategizing
to maintain political control of
Native issues even as the courts
are knocking down sections of
the Indian Act that are the basis
for government policy.

“The key legal issues emerg-
ing in the next five to 10 years
create a choice for the federal
government: respond to the is-
sues framed by others (e.g.
Aboriginal groups, provinces)
with the consequent risk that
federal policy objectives are
subject to a constantly chang-
ing legal environment shaped
by the priorities of others, or

proactively manage legal is-
sues strategically to support
and advance government
policy objectives,” the memo
reads.

Coon Come wasn’t surprised
to hear the government was try-
ing to find ways to keep the
upper hand even though the
Indian Act is so vulnerable to
legal challenge.

“Yes, the government has
their own agenda. That’s no
secret,” he said. “They are well
aware of all the court cases
that are going to be going
through the judicial system.
They’re concerned about the
decisions that’s might be com-
ing out and try to control as to
what the interpretations or
what their mandate is. I think
everybody understands that.”

Soldiers' stories in new book

(Continued from page 12.)

The story of Private Joseph
Okemasis is also recounted in the
book. Okemasis, from Muskeg
Lake Cree Nation, was killed
Dec. 7, 1943 in Italy. Okemasis
Lake in Northern Saskatchewan
is named in his memory.

- Also included in thebook is the
story of Lance Sergeant Conrad
Rene Fleury, who was from the
Meadow Lake area, and who was
killed April 22, 1945 in Holland.
Fleury Creek is named in his
honor.

While Chisholm has no con-
crete plans to publish any further
books about the other men
whose names dot the map of Sas-
katchewan, he does plan to con-
tinue collecting their stories.

“As I come across families,
some people open up and
they’ve got all kinds of informa-
tion. And if they’re prepared to
send it to me, I have a file on each
of the servicemen that were
killed,” he said.

“There are lots of stories out

ABORIGINAL AUTO CONNECTION

TOLL FREE 1-866-328-5070
1-204-667-9381

experience.

“THE ADVANTAGE™

1) Affiliated with Birchwood Auto Group which
is recognized as one of the top 50 best
managed private companies in Canada.

2) Over 1,000 new and used autos as well as
access to snowmobiles, motorcycles and
quads from 9 differentfranchised dealerships.

3) All vehicles certified Canada wide.
4) Over 15 years of auto sales and financing

5) All vehicles covered under warranty.

6) More advantages than we have room to list
here, but call us and we'll explain why you
are number one with us.

there, and they surface. And so
it’s really important to record the
information now while its still
available, because five years from
now, a lot of these siblings are
going to be gone. And then the
story goes too.” .

While Chisholm'’s book deals
specifically with efforts to honor
Saskatchewan’s war dead, other
such commemorative naming
projects took place in other prov-
inces as well. According to the
geographical names division of
Natural Resources Canada, more
than 10,000 features across the
country have been named for
Canadian war casualties of the
First and Second World Wars, as
well as from the Korean War.

To order a copy of Their Names
Live On: Remembering Saskatch-
ewan'’s Fallen In World War 11, you
can contact the publisher of the
book, The Canadian Plains Re-
search Centre at the University of
Regina, at 306-585-4758, call
Doug Chisholm at 306-425-3186,
or through your local book store.

GET A BANG FOR YOUR TRAINING BUCK!

1-250-614-4414

See our Advertisement on Page 10B




e v -

WINDSPEAKER

December 2001

Page 18

THURSDAY

8:00 ET North of 60
9:00 ET Northern Exposure

FRIDAY

8:00 ET The Rez
9:30 ET Reel Aboriginal Movies

9  DecemBER Movies
Wounded

Mddchen Amick, Graham Greene

A Fish & Wildlife Department officer is
on the hunt for a murderous poacher
in this suspenseful tale of vengeance.

Dec 14,15 Henry & Verlin
Gary Farmer, Keegan Macintosh
A child-like man begins to pull a young

boy from his shell of silence, until the
boy’'s mother intervenes.

Dec 21,22 Miracle in the Wilderness
Kris Kristofferson, Kim Cattrall, Steve Reevis
The story of Christmas reduces the

tension between a settler family and
their Blackfoot captors.

Dec 28,29 Clearcut

Graham Greene, Ron Lea

When a logging company moves into
Native American land, a desperate

Aboriginal man takes the law into his
own hands.

G _
“@" Aboriginal Peoples
Television Network

December 2001
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By Taynar Simpson
Windspeaker Contributor

Nation to Nation: Aboriginal
ereignty and the Future of Can
Editors: Bird, Land and M
adam

Irwin Publishing

268 pages

$26.95 (sc)

Nation to Nation: Aboriginal
ereignty and the Future of Car
1s a compelling collection of w
composed by several contem
rary experts on Canadian A
riginal issues. The book is
signed for the reader who w:
a snapshot of the current Abo;
nal/government relations la
scape and is the second edi
of the 1990 original.

Nation to Nation takes bo
micro and macro approacl
presenting the Aboriginal re:
in Canada. The book is wri
with an analytical perspective
the general public but, as co-
tor Lorraine Land mentions,
been picked up for college
university courses. There
balance of Aboriginal and r
Aboriginal contributors.

Each of the 28 essays has a:
cific educational purpose, h
ever, the concepts and four
tions of the overall argument
continually overlapped to |
duce an entirely cohesive :
readable text. The book is
vided into four units.

The first unit, comprised o
essays, is an historical analys;
the federal government’s us

Public Noti

NOVA Gas- Transmission
proposing to modify its exi
Sales meter station located i
W4M. This meter station

natural gas. Construction
facility is scheduled to b
2002. NGTL is in the process
Alberta Energy & Utilities [
Environmental Protection

construct the referenc
accordance with existing le
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Good primer for Aboriginal issues education

REVIEW

By Taynar Simpson
Windspeaker Contributor

Nation to Nation: Aboriginal Sov-
ereignty and the Future of Canada
Editors: Bird, Land and Mac-
adam

Irwin Publishing

268 pages

$26.95 (sc)

Nation to Nation: Aboriginal Sov-
ereignty and the Future of Canada
is a compelling collection of work
composed by several contempo-
rary experts on Canadian Abo-
riginal issues. The book is de-
signed for the reader who wants
asnapshot of the current Aborigi-
nal/government relations land-
scape and is the second edition
of the 1990 original.

Nation to Nation takes both a
micro and macro approach to
presenting the Aboriginal reality
in Canada. The book is written
with an analytical perspective for
the general public but, as co-edi-
tor Lorraine Land mentions, has
been picked up for college and
university courses. There is a
balance of Aboriginal and non-
Aboriginal contributors.

Each of the 28 essays has a spe-
cific educational purpose, how-
ever, the concepts and founda-
tions of the overall argument are
continually overlapped to pro-
duce an entirely cohesive and
readable text. The book is di-
vided into four units.

The first unit, comprised of six
essays, is an historical analysis of
the federal government’s use of

Public Notice.

construct the referenced

before December 7, 2001 to:

NOVA Gas Transmission Ltd.
450 - 1st Street S.W.
Calgary, Alberta T2P 5H1

Backus at (403) 920-6574.

www.transcanada.com

NOVA Gas Transmission Ltd. (NGTL), is
proposing to modify its existing Leming Lake
Sales meter station located in LSD 7- 32- 065-04
W4M. This meter station transports sweet,
natural gas. Construction of the proposed
facility is scheduled to begin in February

Environmental Protection for permission to
facility in
accordance with existing legislation. To assist
in completing project plans, NGTL invites
public input with respect to the proposed
facility. Any person with a bona fide interest

related to the proposed project is encouraged RS

Attention: Howard Backus, Project Manager

its own legal
documents to
claim the vast
majority  of
Canada. In this
first unit the au-
thors lay out
how the newly
arrived Europe-
ans justified to
themselves the
taking or claim-
ing of Terra
Nullius (unoc-
cupied) lands.
George
Erasmus, who
co-wrote the
first essay, de-
scribes a proc-
ess of broken
treaties and
broken prom-
ises through
which sover-
eignty  was
never surren-
dered. The au-
thors argue that
the Indian Act
is a tool used by

x

jinal Soverei
and the Future of Canada

Aborig

to

the federal gov-
ernment to keep Indians submis-
sive and is in fact one nation’s
successful attempt at legislating
its own authority over another.
The second unit, "The Road
Back to Sovereignty", consisting
of seven essays, suggests a holis-
ticapproach to achieving the nec-
essary objectives of Aboriginal
self government. Self govern-
ment is introduced logically with
appropriate explanations and ex-
amples of progress to date. The
underlying theme of this unit is
to provide contrast to the popu-
lar public opinion that Aborigi-

nal society and culture is ill pre-
pared to weather self govern-
ment and self-determination. On
the topic of Aboriginal sover-
eignty, essayist Joanne Barnaby
states, “we must be allowed to
change, and to direct the
evolutions of our cultures . . .
Aboriginal rights are only funda-
mental human rights that have
yet to be recognized for Aborigi-
nal peoples.”

The third unit, "Transition and
Struggle: Community Stories"
contains seven essays. Through
a case study approach, this unit

R.4 R.3W4M

T.66

wAY
Lane

T.66

PROPOSED
LEMING LAKE SALES
METER STATION
MODIFICATIONS

ACKFIS|

2002. NGTL is in the process of applying to the METER '@
Alberta Energy & Utilities Board and Alberta v.es ﬁ

T.64
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>
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@ Meter Station

A
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EXISTING FACILITIES

PIPELINE
RECEIPT STATION
COMPRESSOR
SALES STATION

Additional information related to this project
may be obtained by calling collect to Howard
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In business to deliver ™

highlights the lengths to which
the Canadian governments will
go in order to maintain the sta-
tus quo and to protect non-Abo-
riginal commercial interests. Sev-
eral case studies are presented in
this unit . Most are portrayed as
historic and contemporary black
spots on Canadian society. How-
ever the Nunavut and Nisga’a
case studies provide moderate
doses of hope and optimism.

Case studies include a Mani-
toba community relocation, low-
level flying over Innu territory,
the Gitxsan Wet’suwet'en strug-
gle with the Delgamuukw case
and the plight of the Lubicon
Cree in Northern Alberta.
Nisga’a leader Rod Robinson re-
counts how Nisga’a sovereignty
was achieved within the Cana-
dian structure. He claims that the
Nisga’a were acutely aware that
simply amending the Indian Act
would accomplish little towards
ending the vicious cycle of de-
pendency, despair and poverty.
The unit ends optimistically with
an insightful essay on the crea-
tion of Nunavut. John Amagoalik
portrays Nunavut as “a beacon
of hope” that reconciliation be-
tween peoples can occur.

As the book mentions, the
Royal Commission on Aborigi-
nal Peoples showed that, in the
long run, it would be more ex-
pensive to not implement its rec-
ommendations. The book re-
ports that the federal govern-
ment has done exactly what the
RCAP said should not be done,
and that is tinkering with the In-
dian Act and implementing only
minor changes in programming
and policy.

The final unit, Becoming Part-

-
(1en)
Buying Fabric was never this easy!

POGADAKAMAGIZOWIN
Curve Lake First Nation, ON KOL 1RO
Not on the internet? Call (705) 657-3406

ners, contains eight essays. These
essays, written by non-Aborigi-
nal authors, generally walk the
reader through their journey of
self-discovery, revelation and
learning, usually paralleled with
a specific Aboriginal rights
project.

Murray Angus writes, “The
prevailing attitude seemed to be
that, while injustices had admit-
tedly been done, they had been
carried out by earlier genera-
tions. While we no doubt con-
tinued to benefit from the un-
equal deals, we could notbe held
personally responsible for them.
Morally speaking then, our
hands were clean.” This unit con-
tains several enlightened non-
Aboriginal pearls of wisdom on
Aboriginal issues such as: “The
best thing non-Native Canadians
can do is to challenge our own
governments, ourselves, and
each other to take responsibility

for what is being done to Abo-

riginal peoples.”

Nation to Nation balances the
good with the bad, the hope with
the despair, and the joy with the
sorrow. One minute I was cheer-
ing the incredible progress of the
issues, the next minute I was con-
vinced that the issues had actu-
ally regressed since Confedera-
tion. The book left me with the
notion that the primary cause of
continuing collective Aboriginal
grief was indeed the federal gov-
ernment of Canada. Through
this book, I was able to conclude
that despite the overwhelming
will of Aboriginal people to be
sovereign, Aboriginal sover-
eignty can only be achieved if it
is also the will of the federal gov-
ernment.

&
efabric.com

nce or Fax (705) 657-1728
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Learn skills to lead |
effective meetings. |

Improve the work of boards,
councils and working groups. |

Learn new tools to use in |
facilitating teams to their |
maximum potential f

Become a strong, effective |
servant leader |

3 Build vision and consensus
within the community.

| Form community development
{ plans that get results.

This is a comprehensive,
‘grass roots” approach to
Community Development

Create effective, sustainabl

action and commitmen
The methods allow fo

Courses are
available in i
Edmonton, Calgary, |
Regina, Saskatoon, |
Winnipeg, Waterloo,
Toronto, Ottawa,
Montreal.

All of our courses
have one hour of

FREE coaching within I ( A
6 months of your tak-

ing the course.

strategies [

Utilize methods that lead to |

improved communication |,
expanded responsibility |:
immediate |
implemeritation |;

| Develop productive dialogue in
isputes and negotiations.

Move from conflict to consensus. /.

Utilize a method of conciliation /3
| that is both natural and
1 healthful.

all us now for more information.
Please contact either Janis or Wayne at:
Toll Free outside of Toronto:
1-877-691-11CA (1-877-691-1422)

I In Toronto: TEL416-691-2316 FAX 416-691-2491

E.MAIL ica@icacan.ca

| ASSOCIATES | please visit our website at www.icacan.ca
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REVIEW

By Joan Taillon
Windspeaker Staff Writer

Nitsitapiisinni—The Story of the
Blackfoot People

By the Blackfoot Gallery Com-
mittee, The Glenbow Museum

Key Porter Books

88 pages

$19.95 (sc)

Key Porter Books has just re-
leased Nitsitapiisinni: The Story
of the Blackfoot People, a book
written by the staff of the
Blackfoot Gallery of the
Glenbow Museum.
Nitsitaissinni means our way of
life.

The slim volume represents a
collaboration between Blackfoot
Elders and spiritual leaders and
museum staff in order to set to
paper Blackfoot history and tra-
ditions as a permanent record
for the first time. It documents
the elements of the people’s be-
liefs and practices from earliest
times to the present day, and it
discusses how the old ways
have been fused with or distin-

guished from the ways of the
newcomers to Blackfoot terri-
tory.

The story is plainly written in
seven short chapters with many
pictures highlighting the lives of
the Kainai (Blood), Pikani
(Peigan) and Siksika tribes. The

Peigan includes the
Amsskaapipikani people of
Montana and the

Apatohsipikani of southern Al-
berta. A glossary of Blackfoot
terms is included in the back.

Both positive and negative ad-
aptations of the culture since Eu-
ropean contact are seen here.
While the book points out that
“much has changed in our cul-
ture and many young people
have difficulty learning our lan-
guage,” it also states “the core
values of our culture are still im-
portant to us.” Important enough
to share, with the hope that even
after all that has happened in the
last century and a half, disparate
peoples may yet learn to live to-
gether in harmony.

It explains that in the early
days a few people prospered
under the imported European
regime, such as those Blackfoot
men who positioned themselves
to control access to traders hold-

w ’w»fd offel

| AN OLD STYLE TRADING POST |

:f e WIDE ASSORTMENT OF BULK BEADS *

. « PENDLETON BLANKETS ¢ LEATHER « POW WOW TAPES
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e NATIVE ARTS AND CRAFTS ... AND MUCH MORE ¢
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L Regina, Sask. S4T 0X6 |
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Left: Victor S. Buffalo, Chairman of the Board of Peace Hills Trust
congratulates Yvonne Bedard-Gladue on her 20 years of service.

Yvonne is the first employee to gain such
recognition during our 21 years of operation.

ESSENTIAL ABORIGINAL RESOURCE
 www.ammsa.com
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ist laws and policies
and residential
schools also are pre-
dictably men-
tioned, but the book
1s no mere cata-
logue of negative
experiences where
two cultures meet.

The book has
come out to coin-
cide with a new
Blackfoot exhibit
that opened at the
Glenbow Now. 3.

It is factual, not
academic. Analysis
is left out of it.
Rather, this book is
an invitation to

ing desired new goods such as
copper and metal pots, cloth
and beads, but the disadvan-
tages and losses to their way of
life were great. As a few Indi-
ans acquired wealth and status
through their association with
traders, the people’s traditional
non-linear government by con-
sensus was steadily under-
mined. The negative effects of
alcohol, foreign diseases, the

demise of the buffalo hunt, rac-

“come see.” The
person who is
drawn to the broader, tactile ex-
perience of the gallery will find
more to admire than regret in
the Blackfoot legacy.

Myths and legends that bring
out the pragmatic and artistic
facets of the resilient Blackfoot
identity predominate in this
book. It is a story of survival and
a testament to the fact that the
great assimilation experiment
failed.

The acknowledgments sec-
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tion reveals that although there
was both corporate and provin-
cial government support of the
Blackfoot Gallery and this book,
both book and gallery are
clearly products of Blackfoot
ideas, direction and substantial
control. The Blackfoot Gallery
committee is heavy with
Blackfoot names, and the
Glenbow’s senior curator of eth-
nology, Gerald Conaty, states he
spent more than 10 years learn-
ing Blackfoot history and culture
before these projects came to life.

Earl Old Person, chairman of
the Blackfeet Tribal Council,
writes an introduction that hints
at the reason they produced the
book: “Our ability to adapt to
the environment and to change
is infinite and assures our sur-
vival. The struggles Indian peo-
ple went through to survive as-
similation by the United States
and Canadian governments
have made us stronger and it is
through this experience that we
can conquer the obstacles
ahead.”

This book is highly recom-
mended for readers of all ages
and abilities who want to un-
derstand how “real Indians”
live and think.

f

PUBLIC NOTICE

SUNCOR ENERGY INC., OIL SANDS PROJECT VOYAGEUR
PROPOSED TERMS OF REFERENCE ENVIRONMENTAL IMPACT ASSESSMENT

Suncor Energy Inc, Oil Sands

\_

Suncor Energy Inc. (“Suncor™), is proposing further growth of its-oil sands operation north of Fort McMurray by expanding its mining operations, its upgrading
capacity and its Firebag In Situ facility. This project, known as Project Voyageur, is located within the Regional Municipality of Wood Buffalo within Townships
91 and 92, Ranges 8, 9 and 10, West of the 4th Meridian and Townships 94 and 95, Ranges 4, 5 and 6 West of the, 4th Meridian.. Voyageur will allow Suncor’s |
0il Sands production to reach the range of 500,000 to 550,000 barrels per day of oil products by 2012.

Alberta Environment has directed that an Environmental Impact Assessment Report be prepared for Project Voyageur. Suncor has prepared a public disclosure
document (“Public Disclosure™) and proposed Terms of Reference for the EIA Report (“Proposed TOR”) and invites public review of the Proposed TOR.

Copies of the Public Disclosure and Proposed TOR can be viewed at the Fort McMurray Public Library and, in Edmonton, at AENV's Register of Environmental
Assessment Information on the Main Floor, Oxbridge Place, ‘9820 - 106 Street.

Copies of these documents may also be obtained by contacting:
Chris Fordham, Manager, Environmental Assessment and Research

P.0. Box 4001, Fort McMurray, Alberta T9H 3E3
Phone: (780) 743-6806 Fax: (780) 791-8344

After November 13, 2001, the Public Disclosure and Proposed TOR will also be available on the Suncor Website at www.suncor.com.

Email: dordham @ suncor.com

Persons wishing to provide comments on the Proposed TOR may do so prior to January |1, 2002, by submitting written comments to:
Director, Regulatory Assurance Division
Alberta Environment, I5th floor Oxbridge Place, 9820 - 106 Street, Edmonton, AB T5K 26
e-mail: environmental.assessment @ gov.ab.ca

If comments are sent by e-mail, please forward original signed copies to the above office.

Any comments filed regarding this project will be accessible to the public

SUNCOR

ENERGY

/

La Ronge Broadcast Centre
Box 1529

Ph: 425-4003
Fx: 425-3123

Prince Albert Sales Office
#77 - 11th Street West
Ph: 922-4566

Fx: 922-6969

Toll Free Request Line 1-877-425-4101

y
Seavon's Greetings
from The Board of Directors, CEO Deborah Charles, Sales/Marketing Manager Darrell Prokopie,
Operations Manager Joe Black, Missinipi Youth Foundation Director Angus McKay and Yutthé Askiy

24 hours a (i;y in English, Cree and Dene
Share the Vision of Communication
Heard around the world www.mbcradio.com
“Bringing Peaple ta the Peaple”
Missinipi Broadcasting Corporation

Inviting everyone to tune in to enjoy great
Northern Saskatchewan hospitality and the

wonders of Mother Earth.

—

B.C. Communities - 89.9 on your dial:

CIPI, Beauval, 96.5
CJLK, Wollaston Lake, 91.9

CIBN, Buffalo Narrows, 89.3
CFCK, Canoe Lake, 103.9
CILX, lle-a-la Crosse, 92.5
Prince Albert, 88.1

Camsell Portage, 103.1

CORSHL CRL CARHON SN e

1. CILR, La Ronge (Broadcast Centre) 8. CPAT, Patuanak 15. Garson Lake

2. CICF, Cumberland House 9. CFNK, Pinehouse 16. Descharme Lake
3. CJAZ, Pelican Narrows 10. Turnor Lake 17. Timber Bay

4. CHPN, La Loche 11. Fond du Lac 18. Macarthur River
5. CIBN, Buffalo Narrows 12. Montreal Lake 19. Rabbit Lake

6. CJBW, Jans Bay 13. Key Lake 20. Shoal Lake

7. CFBB, Cole Bay 14. Sucker River 21. Red Earth

9. Deschambeault Lake, 88.9 .17. Stanley Mission, 98.5
10. Uranium City, 99.8
CFDM, Flying Dust, Meadow Lake, 105.7  11. Cluff Lake, 104.1
12. Southend, 96.5

13. Kinoosao, Cable 12
14. Stony Rapids, 91.9
15. Sandy Bay, 96.5

16. Dillon, 91.7

18. Duck Lake, 100.7

19. Sled Lake, 94.9

20. St. George's Hill, 92.7
21. Lac La Plonge, 96.5
22. Onion Lake, 97.7

23. Big River, 95.7

24. North Battleford, 94.7
25. Janvier, Alberta, 92.5

Television & Video Director, Jack Walton and all staff at the Missinipi Broadcasting Corporation.
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RIO ALTO EX|
ProrPosebp K
ENVIRONMENTA

On October 30, 2001, Albertz
Reference for the Environme:
for Rio Alto Exploration Ltd.
Gravity Drainage (SAGD) Prc
day of bitumen production).

approximately 8 5km northeas

Ranges 7-8, W4M, in the Reg

Copies of the Terms oj

Mr. Lance Petersen

Rio ALto ExpLoRATION LTD.
2500, 205 - 5th Avenue, SW
Calgary, AB T2P2V7
Phone: (403) 716-6242

Fax: (403)261-7626 A
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bitumen production). The prc
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5, W4M, in the M.D. of Bonny

Copies of the Terms of |

Mr. Stuart Nadeau

Senior Regulatory Advisor
Oil Sands

ImPERIAL O1L RESOURCES
3535 Research Road NW
Calgary, AB T2L 2K8
Phone: (403) 284-7543

Fax: (403)284-7431 é
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16. Descharme Lake
17. Timber Bay

18. Macarthur River
19. Rabbit Lake

20. Shoal Lake

21. Red Earth

) 17. Stanley Mission, 98.5
18. Duck Lake, 100.7
19. Sled Lake, 94.9
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24. North Battleford, 94.7
25. Janvier, Alberta, 92.5

1

jer Darrell Prokopie,
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BOOKS

See our Advertisement
on Page 10B

LIKE TO KEEP TRAINING
DOLLARS IN YOUR COMMUNITY?

1-250-614-4414

Bl T 1-800-663-5714
T F: 1-800-565-3770 EESS
E: custsery@raincoast.com PRESS

PUBULIC

Mr. Lance Petersen

Rio ALto ExpLORATION LTD.
2500, 205 - Sth Avenue, SW
Calgary, AB T2P2V7
Phone: (403) 716-6242

Fax: (403)261-7626 A

UNIVERSITY OF CALGARY PRESS
MUSKOX LAND

ELLESMERE ISLAND IN THE AGE OF CONTACT
Lyle Dick
$34.95 ¢ 1-55238-050-5 paper

“...definitely makes u significant contribution
10 Arctic bistory and antbropology. 1am sure
the Inuit of Canadu and the Inughuit of
Greenland will be pleased Lo see that their
voices are finally being heard!”

- Rick Riewe, University of Manitoba

Order from you favourite hookstore or
Raincoast Distribution Services
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N OTI1ICE

FiNnAL TERMS oF REFERENCE FOR
RIO ALTO EXPLORATION LTD.’S
ProproseDp KIrBY SaGD PRoJECT
ENVIRONMENTAL IMPACT ASSESSMENT

On October 30,2001, Alberta Environment issued final Terms of
Reference for the Environmental Impact Assessment (EIA) report
for Rio Alto Exploration'Ltd.’s proposed Kirby Steam Assisted
Gravity Drainage (SAGD) Project (approximately 30,000 barrels per
day of bitumen production). The proposed Project is located
approximately 85km northeast of Lac La Biche, in Townships 73-74,

Ranges 7-8, W4M, in the Regional Municipality of Wood Buffalo.

Copies of the Terms of Reference are available from:

REeGISTER.OF ENVIRONMENTAL
ASSESSMENT INFORMATION
ALBERTA ENVIRONMENT
15th Floor, 9820 - 106 Street
Edmonton, AB T5K 2J6
Phone: (780) 427-5828
Toll-free: (780) 310-0000
Fax: (403)427-1594

PUBLIC NOTICE

FinAL TERMS OF REFERENCE FOR
IMPERIAL OIL RESOURCES’
Proposep MaAHIHKAN NoRTH (PHAsEs 9-10),
& NasBiYe (PHAsEs 14-16) ProJEcT
ENVIRONMENTAL IMPACT ASSESSMENT

On October 30, 2001, Alberta Environment issued final Terms of
H Reference for the Environmental Impact Assessment (EIA) report
for Imperial Oil Resources’ proposed Mahihkan North (Phases 9-
10) & Nabiye Project (approximately 30,000 barrels per day of
bitumen production). The proposed Project is located approxi-
mately 50km north of Bonnyville, in Townships 65-66, Ranges 2-
5, W4M, in the M.D. of Bonnyville No. 87.

Copies of the Terms of Reference are available from:

Mr. Stuart Nadeau

Senior Regulatory Advisor
O1l Sands

IMPERIAL O1L RESOURCES
3535 Research Road NW
Calgary, AB T2L 2K8
Phone: (403) 284-7543

Fax: (403) 284-7431

REGISTER OF ENVIRONMENTAL
ASSESSMENT INFORMATION

ALBERTA ENVIRONMENT

15th Floor, 9820 - 106 Street

Edmonton, AB T5K 2J6

Phone: (780) 427-5828

Toll-free: 310-0000

Fax: (780)427-1594
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Strong writing, characters,
draw reader into novel

REVIEW

By Cheryl Petten
Windspeaker Staff Writer

Tatiana

By Dorothy M. Jones
Vanessapress

373 pages

$12.00 (U.S.) (sc)

Tatiana, an historical novel set
in the Aleutian Islands, tells the
story of an Aleut woman’s
struggle to keep her people’s
culture and traditions alive, de-
spite the incursion of the outside
world.

It is through Tatiana’s eyes
that we see all that goes on in
the world around her. As read-
ers, we share her thoughts and
emotions, her defeats and vic-
tories, her hopes and her de-
spair.

When we first meet her,
Tatiana is about to celebrate her
38th name day. The year is 1938,
and Tatiana is living in the village
of Akusha in the Aleutian Islands
with her husband, children, and
extended family. We meet them
all, one by one, and are intro-
duced to some ghosts from the
past as well, people who, while
dead, still haunt Tatiana’s memo-
ries, and her soul.

We meet Katya, her childhood
friend—her aacha—who shared
her name day, and who was
more like a sister to her than a
friend. Although Katya has been
for dead 10 years when the book
begins, Tatiana is still dealing
with her loss, feeling responsi-
ble for what happened to her
friend; feeling as though she
should have done more to pre-
vent her death.

While many factors contrib-
uted to Katya’s death, Tatiana
blames outside influences—the
Baptist mission orphanage
where Katya lived after her fa-
ther died, and the white man
she eventually married—for
making her turn away from the

ways of her own peo-
ple.

This is a theme that
runs throughout the
book. Influences from
outside the commu-
nity, things of the
white man, the
promyshlennik,
mean destruction for
the community.

Throughout the
book, Tatiana fights
against these influ-
ences, these attempts
from the outside
world to change the
way of life in Akusha.
She fights to protect
that which is most
important to her—
her family, her vil-
lage, her culture, and
her way of life.

Tatiana fights to en-
sure the Aleut culture
continues, teaching
grass weaving and Aleut songs
and dances to the next genera-
tion. But the fight is also strong
to protect the influence of the
Russian Orthodox church in the
village. It, in many ways, is the
centre of the community and
provides a contradiction that is
eventually resolved as Tatiana
comes to realize that some
changes can be beneficial to her
village, if the people of the vil-
lage are involved in bringing
about those changes.

Loss of life is another constant
in the book, with Tatiana having
to come to terms with the seem-
ingly endless string of deaths of
those around her. How she deals
with these losses, and the effort
she makes to help her family and
friends deal with them, reveals
much about the strength of her
character.

The book was an enjoyable
read, although at times a confus-
ing one. So many characters
come and go throughout the
story, it’s often hard to keep them
straight. A guide at the back of
the book provides some assist-
ance, listing all the characters
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that appear and how they in-
terrelate. Though using the
guide can help a reader keep
track of the characters, the de-
scriptions provide too much
information, giving away im-
portant events to come.

Knowing who is going to die
before it happens can easily dis-
appoint and distract from the
story, as readers are left to won-
der with each new chapter if
this is the one where the char-
acter will lose his life.

That is, really, the only weak-
ness in an otherwise fine book.
Jones has obviously taken the
axiom “write what you know”
to heart with this piece of fic-
tion, which she says in her in-
troduction is inspired by actual
events and her personal expe-
riences while living in the Aleu-
tians.

Jones, a former professor of
sociology at the University of
Alaska, lived in the region for
35 years. Her academic writ-
ings during those years focused
extensively on Aleut culture,
Alaskan Natives and the
women of Alaska.

BOok Now!
XMAS PARTIES

auP Cop, .

g with Humor
SAOUSHIOM

2 _.s_sﬂla,ms""°m

EER AR ARADP RS




e ":5.”'

Page 22

WINDSPEAKER

December 2001

Icy swim nets thousands

By Joan Taillon
Windspeaker Staff Writer

CAMPBELL RIVER, B.C.

Jake Hebenton is just 12 years
old, but he has already got a his-
tory of community service be-
hind him. He’s also raised a sub-
stantial sum of money for a wor-
thy cause before. It is a feat that
he is now trying to accomplish
for the second time.

This month, his cause is the lo-
cal food bank.

Being under the media spot-
light for his achievements sur-
prises Jake—"totally”—but it
hasn’t thrown him off course.
The course being a daily leap into
the Cambell River for the entire
month of November.

Young Hebenton, amember of
the Liqwilthdaxw band at
Campbell River, just seemed to
notice that some folks aren’t do-
ing so well financially and he
devised a strategy to draw atten-
tion to the need. Then he “takes
the plunge” personally, so to
speak, to raise some cash.

His late great-great-grandfa-
ther, hereditary chief Bill Roberts,
would have approved.

“I’'ve just been shocked at the
amount of attention I’ve been
getting,” said Jake. “One day, I
didn’t think many people
would come down there, but
there was a huge crowd of peo-
ple, and it was good that day.
Some days the waves are crash-
ing up on the beach and you
could surf, practically, on those
waves.”

Last year, in February 2000,

Jake raised $4,000 in pledges and

donations through his daily “po-
lar bear swim” to help support
the 24th annual B.C. Elders’
Gathering that was being
planned for July. Three thousand
people were expected and
money to buy food for them was
falling short.

“My Auntie Gwen, the food co-
ordinator, was thinking about
how are we going to raise money.
And I said, ‘Mom, if you paid me
five bucks, other people are go-
ing to pay me to go swimming’,”

Jake Hebenton

said Jake.

So Sheryl Thompson paid him
$5 to go in the icy water on New
Year’s Day. So far, however, his
sisters aged 24 and nine, and his
brother aged 21, have not copied
his daring.

Jake has had no swimming les-
sons, but learned when he was
six months old and his mother
“threw” him in the pool.

“My mom and dad both sup-
port me a lot,” he added.

When he raised money for the
Elders’ gathering, Jake was only
10. With the approval and sup-
port of his family, he made the
rounds of media, conducting in-
terviews to raise awareness and
garner support for his cause. The
dedication of this youth inspired
many other people, both Aborigi-
nal and non-Aboriginal, to come
out and donate their time to the
Elders too.

Sto:lo Elders “still marvel at the

heart the boy must have pos- _

sessed” to go into the frigid ocean
in February to raise money to pay
for food for their gathering, a re-
lease from their communication
centre stated.

Next, Jake became aware of the
demands being placed on, not
only the Cambell River food
bank, but on all food banks. He
noted the mill layoffs in the
Christmas season had height-
ened the demand in his home
town. Now he is trying to inspire
other people to donate to food
banks all year round.

Every day at 3:15 p.m. Jake’s
mother takes him to the Tyee Spit

in Cambell River after school to
do his daily plunge, just a few
minutes’ drive from their house.
When his father is not at work,
he is there too, he said, to wrap
him up when he comes out of the
water and bring him hot choco-
late.

Originally, Jake’s goal was to
raise as much for the food bank
as he did for the Elders’ gather-
ing—%$4,000. Pledge sheets, dona-
tion cans and raffle tickets went
out all around town, including
the credit union.

But on Nov. 6, when the waters
of the Inside Passage hovered
around eight degrees, Pat Palmer,
secretary-treasurer of CAW Un-
ion Local 3019, handed over
$1,000 for the Cambell River food
bank and issued a challenge to

other businesses and unions to .

match the contribution.

The next big donation came the
following night when Jake and
his mother attended a reception
put on by Calpine Canada Island
Cogeneration Project. Following
a presentation about community
involvement, Jake received an-
other $5,000 for the Campbell
River food bank.

He revised his target to $8,000.
By Nov. 20, however, that goal
was also behind him. Already he
had raised $65,000 in money and
pledges for the food bank.

The cash goes directly into a
bank account at the Evergreen
Savings Credit Union in
Campbell River, the Grade 7 stu-
dent said.

Although “friends, think I'm

crazy” going into the water at this
time of year, some are helping.
Another student with a gift for
carving has donated a hand-
carved salmon to be raffled off.
There is also a raffle for a skate-
board and “a whole bunch of
other stuff.”

“I decided (to do the swim in
November this time) because it’s
close to Christmas time and a lot
of people are laid off from the mill
right now. So I decided the best
time is around Christmas when
maybe everybody could have a
turkey dinner or something like
that.”

New threat to Indigenous people

(Continued from page 4.)

Of all the peoples of the world,
Indigenous peoples surely have
the most compelling case for
lashing out in a murderous rage.
We endure a genocidal occupa-
tion of our homelands and a hu-
miliating denial of our existence
as nations.

Yet in spite of it all, we have
remained peaceful people, ask-
ing only that our rights as human
beings be respected; demanding
only that we be treated with dig-
nity. Our resistance has been crea-
tive and it has been non-violent.

We are not cowards who kill
innocent people for a political
cause. We are so committed to
peace that we don’t even call for
harm to come to the very ones
who hurt us and who are occu-
pying our land and benefiting
from the degradation of our
rights. In our struggle for justice,
we have never killed innocent
people, embarked on a strategy
of destruction, or used violence
to advance our cause. Weapons
have only ever been used in self-
defense, when governments and

organized racists have used ter-
ror tactics against our people.
And even then, our actions have
been marked by restraint, disci-
pline and honorable conduct. We
are not terrorists.

If terrorism is using violence
against innocent people to pur-
sue a political, religious or ideo-
logical objective, who is the real
terrorist?

Ask all the innocent people
starved out and abused by police
in Kahnawa:ke and Kanesatake
in 1990. Ask the people beaten
and shot at in Burnt Church this
fall. Ask the ones who were at
Gustefson Lake. Go and ask the
relatives of Dudley George in
Ontario. They’ll tell you what ter-
rorism is, and they’ll tell you
what a terrorist looks like.

I have a bumper sticker on my
wall at the office. It has a SWAT
policeman all masked-up and
decked-out in black, holding a
machine gun. The caption reads:
“I'm from the government, and
I’'m here to help.” Now that’s a
terrorist.

Forget about anthrax attacks

and Muslims bombing your -

house, Brothers and Sisters.
Those people are not after you
and me, That’s not our war. The
ones we need to be afraid of are
doing their dirty business under
cover of the rule of law.
Personally, I think the law is an
ass; I disagree strongly with the
government’s policies; and I to-
tally support those people who
stand in defence of their lands,
lives and homes. I won’t stand
down from our fight against in-
justice just because white peo-
ples’ nerves have been rattled.
But I am non-violent, and I do
seek change through peaceful
means. I gave up on violent ag-
gression when I quit the U.S.
Marines back in 1985 and
adopted the Great Law of Peace
as my creed. Yet according to
George Bush and Jean Chretien,
that puts me in the same category

_as bin Laden and his crazed

henchmen.

The way things are going now,
it’s getting downright dangerous
to be an Indian with an opinion
and the guts to say it.
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Mountain a challenge for Hobbema youth

By Cheryl Petten
Windspeaker Staff Writer

EDMONTON

Some people travel to Italy for
the culture, the scenery, or the
food. Matthew Wildcat went to
Italy to run up, then down, a
mountain.

The 17-year-old from the
Ermineskin  reserve at
Hobbema, Alta. was part of
Team Canada, competing in the
junior men’s category for the
2001 World Mountain Running
Trophy in Arta Terme, Italy.

Wildcat, who is currently
studying Engineering at the
University of Alberta, has been
involved in competitive run-
ning for about three years—
both cross-country and track
and field—but just took up
mountain running this past
summer. And, although he’s

represented his country in the

sport, he’s only run three moun-
tain running races in his life.

“I did the one to qualify, and
then I did one warm up race,
and then we did the one in Italy.
But the ones in Alberta don’t
even compare to the ones in
Italy . . . In Alberta, people
wouldn’t go to the race if it was
as tough as it was in Italy. No
one would show up. So they
can’t make them that tough,”
Wildcat said.

“It was great,” he said of the
experience. “It was an all-round
good experience. I have nothing
bad to say about it. They treated

Happy
Greetings to our readers,

"It was an all-round good experience. I have
nothing bad to say about it. They treated you
really well. And the competition, I thought,
ran really smoothly. And my teammates that

[ went there with were great.”

you really well. And the com-
petition, I thought, ran really
smoothly. And my teammates
that I went there with were
great.”

While mountain running is a
relatively unknown sport in
Canada, it has a long history in
Europe, and is popular in many
parts of the world. Also known
as hill running or fell running,
mountain running competitions
can involve running up, then
down, a mountain, or just up,
with competitors walking or
driving back down at the end of
a race. For the World Mountain
Running Trophy, the courses al-
ternate, with an up-and-down
course one year, then an uphill
course the next. This year’s
competition featured an up-
and-down course.

Little in his past competitive
running experience could have
prepared Wildcat for the event
in Italy.

“The first hill is 3.2 km up,
probably took about 20 minutes
to run, except that I didn’t even
run the whole way up because

— Matthew Wildcat

everyone around me was walk-
ing. One of my teammates said
that that’s the first time he’s ever
passed someone in a race walk-
ing. And then after that, the
downhill section was almost as
long down. . . . and then after
that it was kind of like a regular
course, up a couple hundred
metres, down a couple hundred
metres. But the first section was
just, Idon’t know. I'd never done
anything like that before,” Wild-
cat said.

“I remember the day before,
when we were walking up the
course, we were looking up the
valley to another mountain, and
there was a lighthouse or light

‘tower up there, and we were

saying ‘Look how far up thatis.’
And by the time we were up the
ceurse, we were kind of point-
ing down at it, saying ‘Oh,
there’s that lighthouse we saw
when we started.””

Wildcat was one of four Ca-
nadians competing in the junior
men’s category for the World
Mountain Running Trophy, with
all four runners coming from the

same track club in Wetaskiwin,
Alta.

“We had kind of gotten lucky
by going to the qualifying race
and we had no idea, actually,
that they were going to pick jun-
ior boys. We knew that it was a
senior men’s and senior wom-
en’s race. But when the race di-
rector, I guess the guy who
chose Team Canada, saw our
times, he said they were com-
petitive enough for us to go
over there.”

Wildcat, who finished in 58th
place in the international run,
wasn'’t happy with his perform-
ance.

“I'wasn’t personally, because
first of all I got beat by some-
one I've never been beat by,
from Canada. One of my
teammates. And I was expect-
ing to do a little better. But I
think the course psyched me
out, and the experience psyched
me out, and I didn’t. I'm not
going to be like other Canadi-
ans and say I went over there
and tried my best. I don’t think
I really gave it the best effort I
possibly could of.”

Despite his disappointment
with his results, Wildcat has al-
ready set his sites for next year’s
international championship.

“I'll continue mountain run-
ning, because it provides me
good experience to compete in-
ternationally, and compete at a
level that is extremely high. I'm
planning to go next year to
Innsbruck, Austria. And next
year’s is all up hill,” he said.

“The downhill is where you
can hurt yourself, because going
down, it’s a lot easier to trip.
There were guys coming in and
they’re pretty much bloody from
head to toe, because they fell on
the downhill, and the trail is quite
rocky. So if you fell, there’s pretty
much nothing you can do. You'll
just scrape your whole body be-
cause you're just wearing tiny lit-
tle shorts and a singlet.”

Now thathe’s decided to con-
centrate his efforts on mountain
running, Wildcat knows his
training regimen will be chang-
ing.

“I think to train for mountain
running, you have to run moun-
tains. That’s my view of it now.
Iwouldn’t call myself an expert,
because I've only done it for a
month. But this summer, I
know, I want to drive up to
Banff or drive up to Jasper once
a week or once every two weeks
and meet with some people, and
Just run up a mountain for an
hour, and then just run down. I
know my dad knows the moun-
tains really well, and he could
probably come up with a new
mountain that has a good trail
to run up every week. So that’s
my plans for the summer.

“But other than that, you also
need to be good at running
down hill, which we’d also
practiced before we went. But
running down a nice, grassy
slope is a little different than
running down a steep, rocky
trail ... that’s a little danger-
ous, a little scary.”

lidays and Season's

From the Board of Directors, Management and Staff of The Aboriginal Multi-Media Society (AMMSA)
Publishers of Windspeaker - Canada's National Aboriginal News Source

e




- e

- - ~
¥ e

- g

L P
<

%

Page 24

WINDSPEAKER

December 2001

Forgotten heroes now hall of famers

“For those of us that are left from those who

By Matthew Stewart
Windspeaker Contributor

VICTORIA

June 6, 1951—the day three
First Nations members from Van-
couver Island helped the Victo-
ria All-Stars rock the interna-
tional soccer world by becoming
the first Canadian team (amateur,
at that) to defeat a professional
English team.

Nov. 3, 2001—the day the Vic-
toria All-Stars were finally recog-
nized for their victory in 1951 at
an awards ceremony and ban-
quet where they were inducted
into the Greater Victoria Sports
Hall of Fame.

Ken Williams and
Herman Henry of

Duncan, and Stan Bob of
Nanaimo came to the aid of the
Victoria All Stars soccer club
when three of the team’s leading
kickers were unavailable for a
dust up with Fulham, an unde-
feated British pro-club, a first di-
vision team since 1948. The All
Stars” management had put out
a distress call to local Native play-
ers asking that those who
thought they might have the
skills to compete at this elite level
should try out for the team.
According to Henry, who was

just 27 at the time, he was happy

to be selected for the team, made

up of a bunch of eager young
guys.

“We had a good manager, a

good team. We were all good

boys who just

wanted to

were there that evening, there will never be
anything in soccer to quite match what hap-
pened that night in Victorias Royal Athletic

Park.”

—]J. Tang,

Victoria Times-Colonist Sports Writer

play good ball,” said Henry, who
was chosen by the players to be
team captain for the game.

The Victoria All Stars were a
respected club in Canadian cir-
cles, but not considered of inter-
national calibre.

“Obviously, the Canadian
teams were outclassed, and hold-
ing to a respectable score

or netting a goal against

the visitors was all they
- could aim for,” said

Dave Unwin, Victoria soccer his-
torian and founder/chief archi-
vist of the Greater Victoria Sports
Hall of Fame. “Although there
may have been dreams of play-
ing to a draw, it was sheer fan-
tasy to suggest that they could
win.”

Before the game, the Native
boys “prayed a lot,” said Henry.
“We really wanted to beat them.

We prayed even
as our team was
being picked.”

Native players who proved critical to the team’s success June 6, 1951 when the Victoria All Stars beat Fulham, an English pro
soccer team, were Ken Williams (bottom row, first on left), Herman Henry (middle row, third from let), both of Duncan, and
Nanaimo’s Stan Bob (top row, third from left). The team was recently inducted into the Victoria Sports Hall of Fame.

Then he got some advice from
his father.

“They got two feets, two
hands, just the same as you have.
Use yours to go out there and
beat ‘em.”

Henry usually played for the
Duncan Native Sons and was
among the second generation
players in the club who learned
their craft from the old timers
who had introduced the
Cowichan area to the sport in the
early 1900s. And a trick Henry
learned from their soccer-playing
elders proved to be their most ef-
fective tool in taking on the Eng-
lish.

With Bob playing inside,
Williams in the mid-field and
Henry running as fullback, along
with a lineup which included
two Brits and six Canadians, they
trotted into battle. While on the
field the Native players spoke
Cowichan, frustrating any efforts
of the opposing players to learn
their strategy. Thirty min-
utes after the kickoff, the All Stars
scored the first, and only goal of
the game, tenaciously shutting
out the pros til the last whistle of
the evening when the audience
erupted in wild celebration.
Spectators spilled out onto the
field to lift their heroes onto their
shoulders and parade them
around the field. Herman said
that his priest, who had traveled
all the way from Duncan to at-
tend the game, was so thrilled he
threw his clerical hat into the air,
and never got it back.

The next day, soccer hit the

front page of the Victoria Colonist =

newspaper with the headline:
Victoria Humbles Powerful Visi-
tors.

“With a spirited display of
dogged tenacity, that select side

had unbelievably beaten Fulham

1-0in front of 2,800 fans,” Unwin
was to write later.

When they returned home,
Herman said everybody in the
village came out to meet them—
the conquering heroes—though
it wasn't for another 30 years, in
the early 1980s, that his village
held a feast to recognize them for
this important victory.

Herman didn’t mind the wait.
The 79-year-old former
millworker spent 40 years in soc-
cer cleats, playing as a fullback
in the Pacific Coast Soccer
League and devoting years to
coaching youth soccer for Native
soccer clubs.
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Single moms tackle nursing
studies at Gabriel Dumont

By Marjorie Roden
Windspeaker Contributor

PRINCE ALBERT, Sask.

Being a student is difficult
enough when one is out on her
own, but what happens when a
student is not alone? What hap-
pens when a student, before go-
ing to classes, has to take care of
someone very precious to them.
Then at the end of their own
school day, has to go and pick up
this precious person or persons
to take them home with them, so
they could feed and care for them
before putting them to bed, and
still find time to perhaps finish
up a long essay for the next day?

Such is the case with several
students enrolled in post-sec-
ondary education, who also
happen to be single parents. In
years past, programs that
would take childcare into con-
sideration were almost non-ex-
istent. But now, thanks to the
flexibility of certain programs,
some students living in or near
the Prince Albert area are able
to achieve their academic goals,
with the hopes of their experi-
ences leading to finding perma-
nent, well-paying employment
to support their families.

One such program is the Li-
censed Practical Nursing pro-
gram, an 18-month course of-
fered by the Gabriel Dumont -
stitute (GDI) that prepares nurses
with a lot of hands-on experience
as well as classroom theory.

Both Anna Thommes and
Laureena McCallum are in the
final four weeks of the course,
and both are single parents.
However, their routes to the GDI
program were very different.

“My auntie, she’s the principal
at Charlebois school at
Cumberland House,” said
Thommes, “and she’s the one
that told me about this program
here in [Prince Albert].”

McCallum found out about the
program while she was still liv-
ing in her home community of
Buffalo Narrows, Sask., when she

youth soccer for Native
bs.
Our store is fully stocked with the finest in outdoor equipment.
Everything You Need ...
( FOR HUNTING 3 (FOR FISHING )

Wall Tents, Wood Stoves, Axes, Decoys, New Rods, Reels, Bait, Tackle, Fly Tying

& Used Canvas, Binoculars, Scopes, Accessories, Vests, Wading Boots, QOutdoor
r for. Ammunition, Camo Clothing, Footwear, Cover Clothing & Footwear, Tackle Boxes, Ice

Scents, Calls, Knives, Camp Cookware, Hoists,
Camo Nets, Gun Cases, Trigger Locks, Gun
kCIeanlng Kits, and more..

Fishing Tents, Rods & Accessories, Smokers
& Chips, Camping Equipment, Camp
\Furnlture

Find it at . .

WW&?WWMWSW

318 - 11 Ave. S.E. Calgary, AB
Phone (403) 262-6994 Fax (403) 261-7076

1-800-909-6994

E-mail; sales @ribtor.com ® Website: www.ribtor.com

spotted information about the
program that was posted at the
Métis Employment Training
Centre. McCallum decided to
apply to get into the program
“because I was always interested
in working in the health field and
working with patients.”

Thommes realized nursing
might be her calling because of
her interest in working with and
caring for others.

“I've always been interested in
working with people, and I did
care for my grandfather and my
auntie who were ill, and I just
enjoy it,” Thommes said.

Both students were in agree-
ment about what part of the pro-
gram they’ve enjoyed the most.

“I love the practicum. It’s bet-
ter than just 51tt1ng working in
the classroom,” said Thommes.

“I like doing the clinical work
at Victoria Hospital,” McCallum
added.

And how have their children
adapted to the changes in their
home lives as a result of their
mother’s post-secondary stud-
ies? Both Thommes and
McCallum had to move away
from their home communities in
order to attend the program in
Prince Albert.

“It was really hard, but be-
tween sick kids and trying to
study, it was harder trying to
make classes,” said McCallum,
whose children made the move
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FOR INFORMATION:

Poundmaker's Lodge:

Outpatient Centre:

¢ FAMILY » FRIENDS » YOUR HOUSE # YOUR CAR ¢ YOUR HEALTH

POUN DMAKER'S I.ODGE
TREATMENT CENTRES

If Alcohol, Drugs, or Gambling has become a
problem in your life, we provide residential
treatment for both adults and adolescents;
outpatient counselling and after care.

(780) 458-1884 Fax: (780) 459-1876

(780) 420-6366 Fax: (780) 424-1163
Poundmaker's Adolescent Treatment Centre:
(780) 645-1884 Fax: (780) 645-1883

VOLUNTEERS WELCOME!
HIVIH 4O © ¥V3 3NCA ¢ 3SNOH ¥NOA » SANIRIE « Lwvd

to Prince Albert with her.

“They go to a daycare, and it's
hard that they were sick. I really
didn’t know anyone from Prince
Albert,” she added. “[My kids
have] always been in daycare,
because either I've always been
working or going to school. The
first day, they took it hard, where
they had to go to a strange
daycare in a bigger city, but
they’re used to it now.”

For Thommes, who chose to
leave her son in the care of her
mother back home, the adjust-
ments have been different, butno
less challenging.

“It’s kind of hard to leave him,
but I knew it would be better off
for him to leave him there in
Cumberland,” she said.

“At first, it was hard for him,
but now, he’s come to accept it,
and he’s really excited for me.”

And what advice would the
two students give to other single
parents thinking about taking the
Licensed Practical Nursing pro-
gram?

“It’s really worth it,” said
Thommes. “You get a lot out of
it.”

McCallum has already been
asked this question by a friend of
hers, who is also a single mother.

“It'snot hard, you don't get as
detailed classes like you would
if you took registered nursing. I
told my friend it was a really
good course.”
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CHR

following conditions:

» Were underpaid while employed as a
CHR by a First Nation community, Tribal
Councii or Health Center

» Employed between September 9, 1980
and June 30, 2000

» Employed outside of NWT and Nunavut

Applications for compensation
require supporting documents.

For a CHR Trust Settlement
Information & Registration Booklet call

NIICHRO — CHR Compensation Office

Tel: 1-866-644-2476

CHR Trust Settlement

COMMUNITY HEALTH REPRESENTATIVES
o Including Executors or Administrators of a
CHR's estate or legal guardian of a former

Eligibility for compensation depends on the

Fax: 1-866-635-3135
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[mpetigo

More than just a rash

Impetigo is the most common
bacterial skin infection in chil-
dren but also affects adults.

Impetigo first appears like
small pimples filled with liquid
or pus or as fluid-filled blisters.
Pimples may be pink or red and

The Native Healing

¥lection

N, 18886005464
€dmonton: 780-433-6286

s

The Native tiealing Connection tinks adutt
survivors of childhood or adotescent sexual
dabuse with trained hetpers nation-wide.

When you call we connect you with
counsellors and others who will lretp you
understand how past sexual ahuse can
effect your life now.

Call toll-free for
help in healing from
sexual abuse

The first step in

B & A 1 Wo A
your healing journey R

Aboriginal Programs

usually occur in areas of the skin
that have been “damaged” from
scratching, insect bites, scrapes,
cuts, chickenpox, or burns. Bac-
teria called Streptococcus (strep)
or Staphlococcus (staph) can
enter through the damaged
skin. Runny noses that are
rubbed and itchy eczema are
two common ways bacteria en-
ter the skin.

Within a few days the pimples
burst or ooze and then scab over
and may look honey-colored.

Impetigo commonly occurs
on exposed skin such as the face
and hands. It rarely hurts, but
sometimes can be itchy. The
child usually doesn’t feel ill.

Myths and spread

Impetigo is not caused by be-
ing dirty or unclean and has lit-
tle to do with how much your
skin is washed. Impetigo is very
contagious. If a weeping pimple
or scab is touched, the infection
can then be spread to another
area of the body or another per-
SOn.

If someone in the family is in-
fected, you can prevent spread
by not sharing towels or
facecloths with the person,
washing your hands with soap
and water after contacting the
impetigo sores or scabs, and by
treating the infected person
with antibiotics. For younger
children, cut their fingernails

short and cover the rash with a
loose bandage to prevent spread
of the infection. Use gauze and
tape instead of plastic bandages
as this will let the rash dry out.

Complications

Impetigo can cause a second
infection of the skin (called cel-
lulitis) that is red, sore, and
spreads. It is uncommon for
impetigo to spread infection to
the bone, joint, lung (pneumo-
nia), or blood. If impetigo is
caused by strep bacteria, kidney
disease can occur. However,
during clinical tests where anti-
biotics were given to more than
500 patients with impetigo, no
cases of kidney damage were
found.

Treatment

First see your family physi-
cian or pediatrician. They will
make sure the pimples are im-
petigo and sometimes they
might take a swab of the liquid
or oozing pus to send to the lab.

Without antibiotic treatment,
scabs usually heal in a couple
weeks without any scarring.
Some people may develop a
chronic sore. Occasionally the
infection may last longer than

two weeks.

Impetigo can be treated with
antibiotics taken by mouth for
one week. Mild cases of im-
petigo can be treated with an
antibiotic  cream (e.g.,
Bactroban) that is applied onto
the skin for one week. Scabs
should be gently washed off
with soap and water before ap-
plying antibiotic cream or oint-
ment. Take all the antibiotics
prescribed to make sure all the
bacteria are killed.

With antibiotics, scabs begin
healing within three days. Im-
petigo is infectious as long as the
oozing continues. A child can
return to school after the antibi-
otics have been taken for 48
hours and only scabs remain.

This column is for reference and
education only and is not intended
to be a substitute for the advice of
an appropriate health care profes-
sional. The author assumes no re-
sponsibility or liability arising from
any outdated information, errors,
omissions, claims, demands, dam-
ages, actions, or causes of actions
from the use of any of the above.

Dr. Pinette is a Métis family phy-
sician in Manitoba and host of
APTN'’s Medicine Chest. Contact
Dr. Pinette at pinette@shaw.ca

LARN CASH,,,
HERBALIFE

Jor Healthr & Nutrition

| www.WorkatHomelnternet.com

May the blessing of Christmas, the
peace, joy and cheer remain with you
always, each day of the year.

Healing Lodge

Box 101, 3700 Anderson Rd. S.W.
Calgary, Alberta T2W 3C4

Phone: (403) 281-6866
Fax: (403) 238-0995
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STRAUSS HEART DROPS

Made by Master Herbalist, Mr..Ji
Helps clean out blocked art
Helps reduce, and prevent
and cholesterol

Helps any problem associa
including diabetes

Also: Medicinal Herbal Teas,
Cancer support and reme

For more information or to place an ord

free line at TOll Free: |-888-239-f
Website: www.naturalheartmed

Native Researchers’ Cancer

Control Training Program

Oregon Health & Science University, the Indian Health Service
Cancer Prevention and Control Program,
and the Northwest Portland Area Indian Health Board

Announce the availability of 3-Week Training Fellowships
in Cancer Prevention and Control Research

Learn cancer epidemiology, data management, data analysis,
grant writing, and more!

PLACE & DATES: June 16-29, 2002, Oregon Health &
Science University, Portland, OR

& October 6-11, 2002
University of Arizona, Tucson, AZ

Attendance at all sessions is necessary.

Applications are encouraged from American Indians, Alaska Natives,
H Native Hawaiians, and Samoans.

For further information Esther Dunn
and application forms OQOregon Health & Science University
contact:  Department of Public Health

and Preventive Medicine
3181 SW Sam Jackson Park Road, CB-669
Portland, Oregon 97201-3098
PHONE: 503-494-2947 FAX: 503-494-7536
EMAIL: dunne@ohsu.edu

APPLICATIONS DUE MARCH 30, 2002

Do you know someone Iiving with HIV?

Here's a tool that can hclP...
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This Plain-langua%? booklet Providcs basic information about HIV/AIDS
and explains ow First Nations and Inuit PcoPlc can get sPccial
access to treatment. It also includes contact numbers for further information.

To order free copies, contact
the National Indian and Inuit Communitﬁ Health RcPrescntativcs Organization

Tel: (450) 632-0892
Fax: (450) 652-2ill
Email: niichro@niichro.com
Website: www.niichro.com
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73 FIRST NATIONS
\\'//;f, )/ INSURANCE SERVICES LTD

"EMPLOYEE BENEFIT PROGRAMS"
v¢ Group Life & Health Benefits ¥¥ Group Pensions
¢ Employee & Family Assistance Program
"Providing Superior Financial Service to
Indian Governments and Their Employees."
1-800-667-4712
Phone: (306) 763-4712 Fax: (306) 763-3255
2300 - 10th Ave. W., PRINCE ALBERT, SK
Mailing Address P.O. Box 2377 S6V 6Z1
E-Mail Address: first.nations_fnis@sasktel.net

www.firstnationsins.com

Many Nations Financial Services Ltd.

subsidiary of Many Nations IR X R C L Ltd. |

Building Canada's Largest Aboriginal Economic Network

Many Nations Delivers:

* PENSION PLANS AND PENSION ADMINISTRATION
 Employee Benefit Plans

« Individual Life and Disability Insurance

* Investment Services and Products

Pension and Benefit Seminars

Regular On-Site Service From Local Representatives
* Registered Education Savings Plans

s
5 o

7i N

Contact the Customer Service Centre at
1-800-667-7830
to locate your nearest Many Nations Service Representative
or visit
www.manynations.com

“The strength of Many Nations protecting our future”

The equipment is designed to:
» Replenish retail products via automated order
 Calculate provincial tobacco tax rebate
(First Nations Ratailers)
e Calculate GST rebate
» Calculate provincial fuel tax rebate
* Track sales and volume by item
o Integrate sales data with
back room accounting software :

AN INOEPENDENT CARADIAN DISTRIBUTOR SERVING THE RETAILER SINCE 192%

Central Office: 5445-8th Street N.E. Calgary, AB
Phone: (403) 275-7360

Fax: (403) 275-392]

Revenue Canada GST

rule change rejected

By Paul Barnsley
Windspeaker Staff Writer

BATCHEWANA
FIRST NATION, Ont.

Chief Vernon Syrette of
Batchewana First Nation wants
nothing to do with Revenue
Canada’s latest policy change.

Syrette wrote Customs and
Revenue Agency (CCRA) Minis-
ter Martin Cauchon on Now. 15,
telling the minister the new policy
was contrary to current GST regu-
lations and Section 87 of the In-
dian Act. The chief urged the min-
ister to recall flyers sent to First
Nations that explain the change
and to reconsider the whole thing.

“I am returning your corre-
spondence and brochures in
hopes you might issue a recall as
the examples you have given are
poor ones and don't reflect the
reality of the situation,” the chief
wrote.

Other First Nation organiza-
tions are also preparing their as-
sault on the taxation policy
change.

The fight is over subtle changes
in the way the GST (or HST—har-
monized sales tax—in some parts
of the country) applies to tax-ex-
empt Native people.

While the personal property of
status Indians is specifically ex-
empted from taxation by Section
87 of the Indian Act, there has
been dispute over whether the
HST/GST is included in that ex-
emption. Several complex and
convoluted court decisions have
spawned even more complex
regulations that seek to narrowly
limit the tax exemption to on-re-
serve property and transactions.
Presently, if a status Indian pur-
chases goods off reserve, he or she
must pay the federal sales tax. But
if the goods are delivered to a re-
serve address, they are judged to
be tax exempt. CCRA officials
have created several hoops for
First Nations people to jump
through in order to get the GST/
HST exemption. Especially for big
ticket items, Native customers
have to provide substantial proof
before the government will recog-
nize their right to be tax-exempt.
Letters from the chief, pictures
taken of purchased automobiles

in front of the band office, are just
a couple of examples of the kinds
of proof that CCRA expects.

Many off-reserve merchants
resent doing the paper-work or
being forced to deliver goods to
reserve when the Native cus-
tomer could have carried the
goods home quite easily (but
would then have had to pay the
tax).

Chris McCormick of the Asso-
ciation of Iroquois and Allied In-
dians (AIAI), an Ontario organi-
zation that represents eight First
Nations, believes the merchants’
complaints are behind the deci-
sion to change the rules that will
have tax-exempt Native con-
sumers pay first and file for a re-
bate later.

A letter was sent to First Na-
tions in late August asking chiefs
to distribute brochures to their
members that state that, as of Jan.
1,2002, GST rebate claims by “In-
dians and Indian bands” must be
filed within two years and that
all claims that are more than two
years old must be filed by Dec.
31 this year.

Previously, members em-
ployed by a First Nation could
get a rebate of GST paid while
doing business for the band off
of the reserve. In those transac-
tions, rebate forms were filled
out and sent to the government.
Now the government plans to
broaden that practice to include
all band members making per-
sonal purchases, even those de-
livered to their on-reserve homes
or business, thereby eroding the
tax-exempt right again,
McCormick said.

McCormick said the govern-
ment is trying to sneak the GST
onto the reserve with this latest
move.

“When this brochure goes to
merchants, the merchants are
going to say to the Indian cus-
tomer, ‘Well, all you have to do
to get your money back is fill this
out, sir,”” he said.

It’s another example where,
when the observance of Native
rights presents a paper-work
problem for non-Native people,
the problem is unfairly shifted to
Native people, he said.

It also means that more and
more Native people will pay the

“When this brochure
goes to merchants, the
merchants are going to say
to the Indian customer,
‘Well, all you have to do
to get your money back is

fill this out, sir.”
—Chris McCormick

tax at the point of purchase.
Many will simply not bother
keeping receipts or sitting down
and filling out forms in order to
get their money back, he said,
and in turn give up their tax ex-
empt right because the govern-
ment has made it too much of a
nuisance to defend it.

McCormick said he discussed
the matter with a senior bureau-
crat, saying the policy was con-
trary to Section 87 of the Indian
Act.

“He said it's not a violation.
“You're getting your tax exemp-
tion,” he said. ‘All you've got to
dois fill out the form.” The legis-
lated exemption doesn’t say you
have to fill out a form. It says
you’re exempt, period,”
McCormick said.

The CCRA brochure gave a
couple of examples of how the
new policy would work. It listed
GST on hydro bills or on furni-
ture delivered to the reserve
where the merchant insisted the
customer pay the tax as exam-
ples of when GST could be re-
bated if the forms were filled out
and sent to the government.

Chief Syrette told the minister
the people don’t have to pay
GST, so there’s no reason to fill
in any forms.

“This brochure, I feel, would
lead hydro companies, furniture
stores, etc., to believe they could
proceed to levy Goods and Serv-
ices Tax, which is in our view a
violation of Section 87 of the In-
dian Act,” he wrote.

McCormick said he would be
writing the minister to warn him
that First Nations people would
not co-operate with this change
because it does not respect their
rights and it might force confron-
tations all across the country.
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Season's Greetings

from

CHEMICAL
INDUSTRIES

(ALBERTA) INC.  reromoe— &
PROUD SUPPLIER & SPONSOR TO ALL FIRST NATIONS COMMUNITIES

With the Holiday Season upon us, Chemical Industries Inc. would like to take this opportunity to extend the warm wishes of the
season to the Aboriginal community, introduce ourselves to prospective communities and sincerely thank our existing Aboriginal
clientele; the Chiefs & Councils, and their diligent staff and members for the years of valued support of our environmentally
friendly cleaning solutions, making Chemical Industries Inc. the preferred supplier to the First Nation community.

With our environmentally friendly cleaning solutions for First Nation communities, serving the Public Works, Housing, Waste
Management Departments, as well as Schools and Airports, the chemical products we provide to these areas are solid solutions
to eliminate serious issues such as road dust, odours from lagoons, sewage treatment and land fill sites, mold and mildew in
housing projects, as well as, de-icers for use on walkways, roads, airport buildings and runways. These products are only a few
examples of our extensive environmentally friendly product line that is designed to address the specific applications and issues
of the Aboriginal community.

In our continuous effort to realize our mission of creating healthy communities, we pride ourselves on providing generous
donations to many facets of the First Nations communities, including youth sporting programs, including hockey, baseball,
basketball. In addition, we provide proud sponsorship and participation to many Pow-Wow festivities, Elders dinners and
events, and many other community functions and activities.

It is also the on-going mission of Chemical Industries Inc. to bridge the gap between the public corporate sector and the
Aboriginal communities. In continually developing and providing new products to ensure the health and quality of life in the First
Nations communities and in the effort that communities will be readily aware that Chemical Industries Inc. has tailored solutions
to the unique challenges that face the First Nation communities, we are pleased to announce the quality First Nation programming
of “The Sharing Circle” will showcase Chemical Industries Inc., our product line and application procedures, airing January 2002.

Along with the ‘constant research and development, Chemical Industries Inc. also prides itself in being accountable to it's
valued First Nation clientele, by providing the highest-quality product along with personalized service and training to the First
Nation communities to ensure the safe use and application of our product line. In addition to the two Chemical Industries’ office
locations in Calgary and Toronto, we are able to assure quick response networks to our clients across North America.

For Chemical Industries Inc., doing business is more than selling products; it is
building community partnerships and creating healthy,
viable communities and the goal of ensuring
a better quality of life for all to live
and work and prosper.

Wishing you a Merry Christmas
and Prosperous New Year.

God Bless,

§ Walter M. Wilk

| EE . President

D& Chemical Industries Inc.

CHEMICAL D“Ua ' CHEMICAL
INDUSTRIES | || |® INDUSTRIES || 3
lNc- THE RIGHT CHEMICAL SOLUTION (ALBERTA) INC. ~ THE RIGHT CHEMICAL SOLUTION
Suite 106 WESTERN COMMERCE COURT

5407 Eglinton Avenue West 3121 - 16th Street NE
Toronto, Ontario Calgary, Alberta
M9C 5K6 Email: sales@chemind.com T2E 7K8
1-800-561-4219 Website: www.chemind.com 1-800-447-1437
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Nine die in avalanche {Nafive Foster child Start the year right with
ot New Yeor'sbve | Wayne Rolland freezes |your own Windspeaker
celebrations in fo ?;"cvh walking from  fsubscriptian.
Kangigsuglujjucg, QC. | Fort Chip ta Fort McKay | Call 1-800-661-5469!

1966 1984

The Drum, a new Albertan Douglas Distance runner Tom

independent newspapet{ Cardinal selected fo  f Longboot dies of Essentiof Aboriginal

beiins publishing design Nafional Six Nations reserve Resource:

in he western Arclic. | Museum of Civilization. |in Ontario. WwWw.ammsa.com

13

Essay Writing Contest | MLA Mike Cardinal is

for Aboriginal Youth. | sworn in as Alberta's
first status Indian
cabinet minister.

Chief Big Bear dies A whooping cough

on the Poundmaker | epidemic hits Hobbema,
Alro.. and 250 residents

1870
First meeting of Louis
. Riel's provisional
to Grassy Narrow culural publication:  f government is held.
Lake Cree Nafion in Sask] Indion band in ON. | Buffalo Spirit

1945 % i 1977

Sat.

The Lubicon Lake Indian
Band receives §1.5 M
from federal gov't fo
defray legal costs.

l 1007

Scotiobank becomes
sole sponsor of the
National Aboriginal
Career Symposium's ...

2001

President Bill Clinton,
fails to pardon Indian
rights activist Leonard
Peltier.

SupreTe‘Court dismisses
appedl of Ont. police
oﬁicer convicied in
Dudley George shooting

Harold Cardinal,
Indian leader, and
author, is barn ot

il France, Buade de Mohawl

High Prairie, Alberta.

Native trapper Leo
LaChance is shot and
killed by white-supre-
macist Carney Nerlond.

Hobbema boxer Danny
Stonewalker wins the
Canadion light-heavy-
weight fifle.

Jon. 30 — Edith Brant Monture, the grea, great,

3runddaughter of Mohawk warrior Joseph Brant,
ies. Born on the New Credit Reserve near

Branffard, Ont, in 1894, she wrote several books

1989

Feb. 4— Quebec— A study of breastmilk
from Inuit mothers from northern Quebec
shaws it contains the highest levels of PCBs
of any mother's milk in the world.

1985 1999

Radio stafion, CFWE | Jones William Ignace,
The Native Perspective, | known as Wolverine
is launched in northern | is released from
Alberta by AMMSA. | custody ofter serving ..

1870

Louis Riel is elected

president of the new
} provisionol gov't

in Red River, Man,

{ The governor of New [ As munz as 3?('||ed
s are killed,

 Frontenac, attacks 300 taken prisaner.

i three Mahawk fowns...

L

projects in the Jomes

1980

March 5— Hollywood USA — Mohawk ay Silverl
ployed Lone Ranger's sidekick Tonto dies (o]Z

From Six Nations Reserve near Brantfard, Ont. he
of the Indian Actors Workshop.

develapment in their
fraditional ferritory.  [in the Best Music of
Aboriginal Canoda

indion people are given |Eloine Jonvier, a white

the right 1o vote in woman, is elected chief

nafional elections, but  fof Cold Lake First
Nation in Alberto.

Lounch of the AMMSA
newspaper - later to be

Defeated by Crazy ed: Windspeaker.
Harse ond 200 warriors, e gl

2002
Windspeaker and
AMMSA celebrate
19th Anniversary

Sun. Mon.

1876 1999
AP’!' 11— Canadion The new territory of
Porlioment passes the Nunavut s officially

Indion Act — designed to. | ectablished - no foolin-!
assimilate Indian people.

February 26 — Group of14 inuit formed to focus on
issues such as waste disposal, clean water, fire protection,
education and the local economy. Ii's objective is fo give
the Native people of the area a voice in decisions.

time for his part in the
month-long occupation
of Gustafsen Lake, 8.C.

Parlioment voles fo ?mn?
amnesty to Louis Riel for
his role in the execution

of Thomas Scott in 1870.

Monday in February is
celebrated as Indian
Government Day.

Group of 14 Inuit formed

ta focus on focal issues
{see full descripfion
on the right).

heels - who

preumonia ot 62.

was the founder

1991 >
Milton Barn With a Tooth
convicted on 7 weapons
charges, He recieves
18-month sentence.

Former Alto. it. Gov.
Ralph Steinhaur of
Saddle Lake is inducted
inta the Hall of Fome.

Gabriel Dumont is

chosen fo head the new| Windspeoker!

1976

Leonard Pellefier is
arrested at Smallboys
Camp in Alberto.

Davis Inlet, six
children die in a
house fire.

Buffy Sainte-Marie,
folk singer and song
witer, is born at Piopot
reserve in Sask.

I[]’8 5 d

J.J. Harper Day Bill C-31 omendment

observed thraughout | to the Indian At
restores freaty rights.

Benjomin Chee Chee,
renowned Ojibway
artist, commits suicide
in Ontario jail cell.

1934 1913
Architect Douglas Renowned Mohawk

Joseph Cardinol tess Pauline
is born af Red Deer, fﬁnson dies.
Alberto.

162%
Somaset grees the

Mayflower pilgrims with | th

the words
*"Welcome Englishmen.*

Time fo subscribeto | Louis Riel demands
people at Fort Carlton

ormed forces of the Rielf Call 1-800-661-5469! | surrender during the

government.

Gabriel Dument
engages Mounties end
settlers in batfle at Duck
Loke.

Tue.

1885

The Frog Loke
Massacre of the
NorthWest Rebellion.

NorthWest Rebellion.

Tina Keeper stars in
television movie In the
Blue Ground: The North
of 60 Movie on CBC.

ARRIES2002

Wed. Thu.

1975 3 4
Renowned Native artist | Chief Bi? Bear released
Gerald Tailfeathers dies. | from jail: He was impri-
an Blood Reserve, soned for his part in the
Alberta. NorthWest Rebeltion.

Jomes Gladstone, 71,
the first Indian Senator,
is appointed in Ottawa.

Senator
Thelma Chalifoux's
birthday.

CRTC opproves the
first-ever, national,

Aboriginal TV network-
APTN.

2002

Check out the
Essential Aboriginal
Resource:

Www. OMMSA.Com

2002
Time to subscribe to
Windspeaker!

Coll 1-800-661-5469! |

The Ontoria Caurt
of Appeal canfirmed
Meétis hunting rights.

Feb. 27 —Tantoo Cardinal and
Tom Jackson are nominated
for Genie awards for

their roles in "Loyalties”.

Smallpox arrives on
Vancouver Islond and
spreads throughout BC
killing thousands.

1999

In the Blue Ground:
A North of 60 Movie
aired on CBC.

1983

Accord fo recognize

e Meffs Nation of
Alberta is signed.
Randy Layton wilesses

1989

A whooping caugh
epidemic his Hogbemc,
Alta. and 250 residents

are infected.

1993 7
Windspeaker
celebrates its 10th
Anniversary
becoming national.

Fri.

Lubicon Loke band
granted permission fo
proceed with injuction
fo stop resource ...

1988

John Joseph Horper
shot and killed by
Robert Cross of the
Winnipeg Police Dept.

the signing after
irekking to Ottawa
from Edmonton.

2002

Check out the
Essential Aboriginal
Resource:
WWW.ammsa.com

1874

Fugttive Louis Riel

sneaks info House of
Commons and is svern
in ta represent Manitoba.

2002

Check out the
Essentiol Aboriginal
Resource:
Www.ammsa.com

First Nations chiefsin | inadequate health Corney Nerland Alex Decoriteaux - who | Windspeaker columnist
northern Ontario begin| care services in their sentenced to 4yeor  {ronin 1912 Olympics is | Richard Wagamese
an 11-doy fost fo draw | communifies. jail term for kifling inducted info Edmonton's | receives national

1885 119 B 3

Batlle ot Fort Pit, Opening of the

NorthWest Rebellion. | Sawridge Hotel Jasper,
100 per cent awned by
the Sawridge Band.

Peter Reginald Kell :bz”l

efer Reginald Kelly, riginal people ralt
Native acfivist and outsidg Ouep;?sp Park §
|€0_deﬁ is born ot in Toronto, stringing
Skidegate, B.C. crime scene fape...

§ Cuckoo's Nest, is given
a new heart and ungs.

aftention fo... leo taChance.

Mohawk clan mother
Molly Brant dies.

around the legislature
ta emphasize the -
province's responsibility
in the death of ...

1994

Draft

agreement

o establish Nunavik
Government.

Elijah Horper is named
Minister without
portfolio in the federal

government.

ipperwash protestor
Dudley George.

1960

1890

Crowfoot, Chief of the
Blockfoot {Siksikal,
dies at age 60,

April 14 — Frobisher Bay, NW.T. —

warmth,

Sports Hall of Fome.

An Onondogo indian
from the Six Nations
Reserve near Brontford,
Ont. wins the ...

1710

Boston Marathon.
Tom Longboat s 19.

1987

Actor Will Sampson,
best known for ﬁis role
as the silent Indian in
One Flew Over the...

Londan, England — Four Iroquois leaders
Inuit donote works of art to the United Nations ~are grested by Queen Anne. They have
to help refugees in need of food, shelter, and  come fo Eursuode the Queen to balster

the Britis

MR = 24907

Sun. Mon.

1977

Tue.

1972
May 5 — Willy Adams of ~ Frank Calder, a member of the Nisga'a,
Rankin Inlet is the first Inuit ~ is appointed to NDP leader Dave
fositin Parliament when Barrett's new cabinet, He is the first
appointed senator for NWT.  Nafive Cabinet Minister in B.C...

are granfed fo Inuit.  f Micmac and Brifish
Sourthern-style disolufion| diminish when Micmacs
of marriage is granted. | kifl the crew of English...

Batle of Batoche ends, [Section 97 of the Indian

Northwest Rebelfion.  |Act is unconstitufional.
Dry reserves are
oulawed in Manitoba.

upreme Court decides
HJ-Dreserve members

should have voting rights|

in on-reserve elections.

help for his people.
He is the first inuit fo
officially oddress the

government of Canado.

sloop. Micmacs burn
a peace frealy signed
with Enelish in 1753.

They toke revenge for

1997

AMMSA lounches 4th
newspaper Raven's E(e
to serve Native people
ofBC and Yukon.

Jomes Gladstone,
Canada's first Notive
sengtor, is born ot
Mountain Hifl, NW.T.

28,
mdoy of Olympic
old medalist in
gecarhkm, Jim Thorpe.

(|
Wed.
1996
Frank Colder receives a
Lifetime Achievement

Award for process to
deal with land claims.

the murder of their
members after they
befriended two ship-
wrecked Brifish soldiers.

1885
Riel surrenders,
Northwest Rebellion.

Scotiabank sponsors
the "Futures in Business"
Aboriginal Youth
Scholorship in...

The right of New France
colonist fo buy and sell
Notives as sloves

is upheld.

Thu.

1670

The Hudson Bay Co. is
estoblished and given

sole authority over the

lands in the New Warld

1983

Donald Marshalt
acquitted affer 11 years
in ol for the death

of Sandy Seale.

2002

Check out the
Essential Aboriginat
Resource:
WWW.aMmmMso.com

canjunchion with the
Canadian Council for
Aboriginal Business
{CCAB}.

Fri.

May 912 — Riel ond
300 Métis fight 850

war effort against the French.

1998

Aboriginal Healing
Found%ﬁon, c non-profit
corp. run by Aboriginal

American Indian
Movement members

roops ot Battle of Batoche| at Wounded Knee

NorthWest Rebellion,

1999

Makah whalers harvest
grey whale in Neah Bay,
Wash., resurecting a
whaling trodition.

RCMP raid slores on
the Kohnowake Reserve
ond seize cigareftes.

JUNEENZ002%

Sun. Mon.

1951
Indian Act gets first mojor overhaul in more thon
It's objective remains assimilating Indion people,

Act ends prohibition of Indian ceremonies and donces, and
gives Indian women right to vote in band elections.

1970
Cypress Hills in what is | 'Red Poper' presented to
now Alberto. More | gov'. proposing that
than 20 die. Indian Nuﬁonsie res-
ponsible for Ntive people

1746

French spread typhus
fo Micmac Indions
killing up to 75% of the
Micmac population.

Skydome in Toronfo | Gen. George Custer ond
belore aBlue Jays' b men die of Lite Big
basebalf game. Horn. A horse nomed

[Camonche is only survivor,

Ted Nolan, is picked in { Tootoo is selected by
3rd round of NHL draft | NashvillePredatorsin the

Tue.
1969

acentury.  indion Affairs Minister Jean Chretien
recommends that Indians not have
special status and the gov't no longer
be responsible for them.

the revised

1763

A lacrosse ball tobed
high over the stockade
wall during on excifing
gome at...

11983
First Annual Alex
Decoteau Fun Run is
held in Edmonton.

1761

Micmocs and the Brifish
formally conclude
peace lrealy signed

a year earher.

=
Wed.

Fort Micilimackinoc,
north of Detroit, helps
Ojibway Indians seize
the Brifish fort.

1990 r
Elijoh Horper, holding
an eagle IE:wl‘\er for
strengtn, votes NO fo
the Meech Lake Accard.

1816
Confrontation between
the Métis and seftlers
results in 21 deaths.
Battle of Seven Oaks.

Leanard Peltier is
charged in the shooting
deaths of two FBI
ogents.

Thu.

2001

Fri.

June 4109, 2001—~The village of Skidegate
on Hoida Gwaii raise six fotem poles, the first
time in vh:j)eopie’s history that so many poles

WETE rais

1829
Shawnandithit, the last
known member of the
Beothuk indians of
Newfoundland, dies.

1996

A proclamation is
issued decloring
June 21 os National
Aboriginol Day.

1969

Ofttowa — The federol
gov't approves an
Indion Affairs' plon to
abolish the department.

Anthony Henday, of the
Hudson Bay Co. is sent
ta make contact with

the Blackfoot.

on asingle occasion

2002

Check out the
Essential Aboriginol
Resource:
WWW.GMMsa.com

1996

The first official
National Aboriginal
Day is celebroted.

2002

Time to subscribe to
Windspeaker!

Call 1-800-661-5469!

surrender.

Minister Ron Irwin tells
Natives they can remain
part of Canada if
Quebec separates.

Oftawa — Gearge
Koneak addresses the
Eskimo Affoirs
Commitiee asking for...

Sat.

1873 — A band of
Assiniboine Indians is
atiacked by American
wolf hunters ot ..

Ralph Steinhauer,

1. Gov. of Alberta from
197410 1979, born

of Morley, Alberta.

Alexandria & Natasha
Moody sing Canadion
National Anthem in
Cree ot the....

Indians guide toura
Secord fo British comp
50 she can warn them
of an American atiack.

Plains Indians gather at
Samson Reserve, Alto.
to form League of
indians of Canada.

borigimal [l

Sponsored by Scotiabank
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