
Half-mile o 'hell 
TERRY LUSTY 

Chuckwagon driver Floyd Bradshaw from Lacombe, Alta. tried his best, but Lady Luck kept him out of the top four in the 
prestigious Calgary Stampede's Rangeland Derby, worth $50,000 in the Dash-for-Cash final on July 14. Bradshaw took 
21st out of 36 wagons following a fourth-place finish in the aggregate at the recent wagon races at the Ponoka Stampede. 
He managed to pocket more than $10,000 at Calgary and promises to return in 2003. More .great photos on page 21. 

Fortner national chief leads court challenge 
By Paul Barnsley 
Windspeaker Staff Writer 

KAHNAWAKE MOHAWK 
TERRITORY, Que. 

Editors note: 
Coarse language contained in this 
report. Reader discretion is advised. 

A statement of claim challeng
ing the legitimacy of the First 
Nations governance act was 
filed in Federal Court on July 15 
by former national chief David 
Ahenakew on his own behalf 
and on behalf of the senate and 
chiefs of the Federation of Sas
katchewan Indian Nations 
(FSIN). 

The Crown in right of Canada, 
Prime Minister Jean Chretien 
and Indian Affairs Minister 
Robert Nault are named as de
fendants. 

The legal action claims the 
defendants breached the 
Crown's fiduciary duty by in
creasing "federal government 
control over Indian govern
ments on reserve" and that Bill 
C-61 "expands the power of the 
minister of Indian Affairs and 
increases the minister's intru
sion into the affairs and govern
ment of the Indian Nations." 

The court is asked to grant an 
injunction prohibiting the pas
sage into law of C-61, a declara
tion that the Bill will have no 
application to treaty Indians in 

Saskatchewan, a declaration 
that Canada has breached its fi
duciary duty and a declaration 
that the Crown must observe its 
fiduciary duty and uphold 
treaty rights whenever it seeks 
to put forward any future legis
lation. Unspecified damage 
payments from Nault and 
Chretien are also requested. 

Ahenakew is a tough talking, 
no nonsense man who told 
Windspeaker on July 17 that a 
lawsuit like this should have 
been launched a long time ago. 
He is the chairman of the execu
tive council of the FSIN senate, 
a 26-person body made up of 
former chiefs and leaders in the 
province. The senate advises the 

current leadership and has a 
well-defined place and role 
within the Indian government 
in the provincial organization. 

Ahenakew said they are not 
Elders, but former politicians 
who provide guidance for the 
younger generation of chiefs. 

"The leaders are not leading. 
We decided we would lead. We 
are former leaders. We have ex
perience. So we did it," he said. 
"We made this decision. We 
considered it very seriously. We 
discussed it at length and depth 
and we decided that there is no 
leadership here that has the guts 
to launch something like this. 

"You're prepared to sit down 
and negotiate? How the hell do 

In the challenge 
Ahenakew et al allege that the government's consultation 

process "was not conducted on.the foundation of full disclo
sure or of consultation with the First Nations of Canada, to 
whom the defendants owe a fiduciary duty." 

The lawsuit claims the defendants breached their fiduciary 
duty to act in the best interests of First Nations by not includ
ing First Nations in the drafting of the bill. It's also claimed 
the consultation was inadequate and not done in good faith. 
Also alleged is that the defendants failed to obtain consent of 
First Nations as a fiduciary duty would require, and that a 
constitutional conference is required under section 35.1 of the 
Constitution if the Crown ;;eeks to infringe or amend consti
tutionally protected First Nation rights, but was not held. 

The plaintiffs also charge that the government intimidated 
First Nations with threats of funding cuts to uncooperative 
communities. 

you· negotiate with people that 
don't want to negotiate with 
you? They just want to sit down 
and give you money-spend all 
kinds of money-and get no
where and then turn around 
and beat the shit out of you for 
mismanagement in the press. 
We're not going to do that." 

He went to the Saskatch
ewan chiefs and told them the 
senate was going to do it, with 
or without them, he said . 
Asked if he was directing his 
criticism at [FSIN] Chief Perry 
Bellegarde and his fellow Sas
katchewan chiefs, he didn't 
mince words. 

"That's what it sounds like, 
doesn't it," he answered. "I'm a 
former leader of the Federation 
of Saskatchewan Indians. I was 
there 10 years. We never had 
things like this because we 
kicked ass ... There was none of 
this damned diplomatic type of 
negotiations where you had to 
follow certain rules and so forth. 
We had certain rules. And we 
didn't stop until we had some
thing done. 

"Today? Well, we've been ne
gotiating for 10 years on this 
governance and other things 
and not getting anywhere. 
We're spending lots of money 
but we' re not getting anywhere. 
That is a clear reflectioP. on the 
part of the leaders that they' re 
not doing their job. 

(see Ahenakew page 18.) 

WHAT'S INSIDE 

Member of Parliament 
Paul Martin 

MARTIN STRIKES A 
CORD WITH CHIEFS 

The Assembly of First 
Nations chiefs were 
wary, but impressed 
with the speech given 
by former finance min
ister Paul Martin at the 
AFN general assembly 
held in Kahnawake in 
July. The MP from 
Lasalle Emard in Que
bec, who many predict 
will become the next 
prime minister of 
Canada, hit all the right 
notes with the chiefs on 
substantive issues, but 
his take on the govern
ance act initiative left 
them shaking their 
heads with wonder . 
........................ Page 13. 
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Veterans' compensation package needs tw"eaking 
By Cheryl Petten 
Windspeaker Staff Writer 

TORONTO 

The compensation package 
offered to First Nations veterans 
by Veterans Affairs on June 21 
falls far short of expectations, 
said Grand Chief Howard 
Anderson. 

The maximum pay-out would 
see $20,000 for each veteran, or 
his surviving spouse, if the vet
eran's death occurred after Feb. 
1, 2000, the date the National 
Round Table on First Nations 
Veterans Issues began its work. 

First Nations vets had been 
asking $425,000 each. That fig
ure is based on an estimate of 
how much a veteran could have 
expected to make by selling the 
land he was entitled to get, but 
didn't, on his return from war. 

When the veterans gather in 
Winnipeg in early September, 
they hope the offer in front of 
them is better than the one cur
rently on the table. 

Anderson, Grand Chief of the 
Saskatchewan First Nations 
Veterans Associa.tion and chair 
of the First Nations veterans 
round table committee, said a 
July 11 meeting with Veterans 
Affairs to discuss details of the 
compensation package left the 
committee members disap
pointed. 

"We weren't happy," 
Anderson said, explaining that 
there was no one at the meet
ing from Veterans Affairs with 
the authority to begin negotia
tions on the package. He was 
also angry that there were no 
negotiations before the com
pensation announcement. 

"There was no communica-

tion. All he (Veterans Affairs 
Minister Dr. Rey Pagtakham) 
did was phone me ... on the 21st 
of June and said 'We're offering 
you $20,000, and we'll be doing 
it today. We'll be bringing it to 
Parliament.' So there was no 
negotiation about what we 
should be doing. It was a cut 
and dried thing before even we 
got into it," Anderson said. 

While there has been no indi
cation from Veterans Affairs that 
the proposed compensation 
package is up for negotiation, 
Anderson hopes the depart
ment will be willing to take part 
in further discussions. 

"We're having another meet
ing in September to try and get 
all of the veterans together and 
say, 'Okay, what do you think? 
The round table said we'll leave 
it to the veterans, and the wid
ows and the spouses, for them 

to say yes or no or otherwise. In 
the meantime, we'll keep plug
ging away and see what we can 
do." 

In addition to monetary com
pensation, the veterans are also 
hoping to get an apology from 
the government. 

"Not of being in the war, but 
of the treatment we got when 
we came back," Anderson ex
plained. 

Although Veterans Affairs is 
offering First Nations veterans 
compensation, the deparbnent 
has not admitted any wrongdo
ing by the government against 
First Nations veterans. The 
press release issued by the Vet
erans Affairs on June 21 states 
that the compensation offer is 
"based on compassionate 
grounds, and not on the basis of 
any liability on the part of the 
government of Canada." Howard Anderson · 

Woman fired, fdes human rights complaint 
By Paul Barnsley 
Windspeaker Staff Writer 

CALGARY 

Fourteen years after Leona 
Daniels, now 35, discovered she 
was a status Indian, she took her 
skills home to work for the 
Ktunaxa Kinbasket Tribal Coun
cil. 

A product of the infamous six
ties scoop that saw large num
bers of First Nations children 
removed from their families in 
the 1960s as a way of assimilat
ing Native children, Daniels was 
19 years old before she even re
alized she was Native. 

After growing up in Calgary 
with a non-Native family, 
Daniels studied social work and 
has a master's degree is 
progress. She accepted a job on 
her home territory near 
Cranbrook, B.C. in January 2000. 

"I was employed as the execu
tive director of the Ktunaxa 
Kinbasket Child and Family 
Services," she told Windspeaker. 

But after less than two years 
on the job, on Oct. 10, 2001, she 
was fired and told to leave im
mediately. 

"They said that I was insub
ordinate. During my whole em
ployment with the agency there 
was never any talk, or any pre
cipitating factors to talk, about 
insubordination," she said. 

Daniels alleges the charge of 
insubordination to be a "con
venient excuse" to fire her be
cause she is homosexual. So she 
filed a complaint with the Brit
ish Columbia Human Rights 
Commission. 

"I call myself two-spirited. I 
guess in contemporary terms it 
would be lesbian," she said. 

Dawn Wattie, a Victoria law
yer who is representing Daniels, 
also said there was no indication 
in Daniels' employment record 
of any insubordination problem. 
A copy of human rights com
mission investigator Lynn 
Britton's report shows that the 
child and family services board 
claimed that Daniels had been 
insubordinate during a joint 
management committee meet
ing. When Britton asked for re
corded minutes of the meeting, 
she was told the agency "was 
unable to obtarn copies of these 

Leona Daniels (left) with partner Leah at the departure party 
held before Leona left for work with the Ktunaxa Kinbasket 
Tribal Council near Cranbrook, B.C. 

minutes." 
Britton concluded, in her re

port, that "when considering 
the whole of the evidence, it 
appears that while the com
plainant's sexual orientation 
may not have [been] the sole 
reason for her dismissal, there 
is some e"idence that it may 
have been a factor. Therefore 
there is a reasonable basis to jus
tify referring this complaint to 
the tribunal for a hearing." 

The investigator could have 
recommended that the com
plaint be dismissed. 

"The tribunal investigates to 
see if there is a prima facae 
case," Wattie said. "Once the 
commission decides that there 
is, then they proceed to set it 
down for hearing. That's where 
we're at. We're waiting for the 
tribunal to advise us when the 
matter's going to be set down." 

The lawyer explained the in
vestigative process employed 
by the human rights commis
sion. 

"When a complainant files a 
human rights complaint, they 
provide a written submission. 
The other side is provided with 
an opportunity to reply. Then 
the complainant has an oppor
tunity to respond to that reply. 
Based on those written submis
sions, the human rights case
worker may talk to witnesses if 
they feel that they don't have 
enough to make a determina
tion that there's a prima facae 

case. Sometimes they talk exten
sively with people and some
times they don't. In this case, 
they've clearly talked to some 
witnesses and there is a key wit
ness for Leona's case. On that 
basis, they've determined there 
is enough evidence to go to an 
oral hearing," she said . 

She said the other side in the 
dispute is challenging the dis
crimination charge. 

Daniels believes her troubles 
began when she attended a 
work-related workshop with 
her partner. 

"My partner and I were at the 
workshop and they saw her put 
her hand on my shoulder," she 
said. "That was the main trig
gering event for them," she al
leges. 

She also alleges that after the 
workshop there were a "few 
incidences of sexual orientation 
discrimination" and shortly af
ter that she was fired. 

"The case has been approved 
to go to trial," she said. 

A date has not yet been set for 
the final human rights commis
sion hearing on the matter, but 
it's expected the case will be 
heard in Victoria this autumn. 

"I call it wrongfully dis
missed," she said. "So then I 
was unemployed. I was really 
stubborn. I was not leaving my 
home community. So I was un
employed for a t least eight 
months. So I went from a 
$54,000-a-year, tax-free job to 

"The one thing that adds an interesting twist to 
my story is Im a product of the adoption scoops. I 
was given up for adoption in 1967. So when I 
went home to work for my band, it was my first 
experience of going home. So that really makes it 
doubly hurtfal. " 

nothing for eight months. I 
claimed bankruptcy so my fi
nances are tarnished." 

She plans to fight for re
instatement, an apology and 
compensation for the harm she 
alleges was done to her by the 
tribal council's child and family 
services agency. 

"That was my dream. My 
training's in social work. My 
dream was to go home and 
work with my people. Now I'm 
working at a [Calgary] non
profit agency counselling. This 
was not part of my plan," she 
said. 

Daniels said she is standing 
up for a principle that needs 
defending. 

"Public education for all on
and off-reserve communities 
that, yeah, two-spirited people 
do exist," she said. "We're part 
of the culture. We're ceremony. 
In my language we have words 
that describe people who are 
like me." 

Now that the many children 
who were scooped in the 1960s 
are reaching maturity and look
ing for their roots, Daniels be
lieves many others like her will 
find their way home. She thinks 
it's doubly sad that she ran into 
trouble because she is so eager 
to learn about the home and 
culture she was taken from at 
such an early age. 

"The one thing that adds an 
interesting twist to my story is 
I'm a product of the adoption 
scoops. I was given up for adop
tion in 1967. So when { went 
home to work for my band, it 
was my first experience of go
ing home. So that really makes 
it doubly hurtful," she said. 
"The!'e people are my family. 
They met me briefly as a child 
before my mother gave me up 

-Leona Daniels 

for adoption but because I 
came home, you know 'gay,' 
there's just no room for me in 
that community. That's too 
bad because I have a master's 
degree in process. I'm clean 
and sobre and I have about 10 
years of social work experi
ence under my belt, but be
cause of that one factor .... " 

She called this publication 
and asked that her story be told. 

"I would love for this story to 
be told. From a lesbian perspec
tive it hurts, but also from an 
adoption scoop perspective. 
We're all going home; we're all 
coming home. We're all looking 
for the culture and identity. 
There needs to be the respect 
there," she said. 

Should Daniels win her case, 
she's prepared to go back to the 
community and live there. 

"I love the territory. I miss 
home. The months we were 
there and even the months 
when we were living in poverty, 
taking pop bottles in just to buy 
a loaf of bread," she said. "I love 
the territory. Some of my rela
tions have taken me in. It's neat. 
They'll tell me the stories. You 
know, 'this is where your dad 
used to play. This is where your 
dad and I did this."' 

Human rights commission 
investigators do have subpoena 
powers and decisions of the tri
bunal can be appealed to the 
courts. 

Mary Duffy, the manager of 
investigations and media for the 
British Columbia Human 
Rights Commission, said the 
commission "will not com
ment" on the specifics of cases. 

Chief Sophie Pierre, leader of 
the Ktunaxa Kinbasket tribal 
council, did not respond to 
Wi11dspeaker'5 inquiries. 
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·Ballot burning sparks celebration at Songhees 
By David Wlwchar 
Windspeaker Contributor 

VICTORIA 

A firebaJI blasted hundreds of 
referendum ballots into the air 
July 3 at a burning of referen
dum ballots ceremony at the 
Songhees reserve. 

"Today is a sad day for the 
B.C. treaty process," said 
Hupacasath Chief Councillor 
Judy Sayers, before shooting a 
flaming arrow into a cardboard 
canoe crammed with protest 
ballots and messages of disdain 
for Gordon Campbell and his 
provincial Liberal government. 

"They want to stop us from 
being self-governing as we have 

been since time immemorial. 
Our right to self-government is 
enshrined in the Constitution 
and no referendum can take that 
away from us," she said before 
a crowd of more than 200 cheer
ing supporters outside the 
Songhees bighouse. 

The protest coincided with 
the province's announcement of 
the referendum results, and 
their pronouncement of the ben
efits of a reduced mandate. 

"This government has created 
even more uncertainty in the 
province as they continue with 
their agenda to assimilate our 
people and deny us our rights," 
said Songhees chief negotiator 
Robert Sam. 

(see Ballots page 6.) With the result of the referendum came a ballot burning ceremony at Songhees. 

Referendum result gets varied reaction 
By Paul Barnsley 
Windspeaker Staff Writer 

VICTORIA 

The results of British Colum
bia's referendum on treaty nego
tiations are evidence of the pro
v incial government's insight and 
political acumen and respect for 
the basic values of democracy. 

Ornot. 
It depends on who you talk to. 
A significant number of the 

province's registered voters par
ticipated in the vote. 

Ornot. 
Again it depends on who you 

talk to and how you look at the 
numbers. 

Premier Gordon Campbell 
said the results are a sign his gov
ernment made the right move in 
calling the referendum. 

"By any measure, it's a tribute 
to democracy and to British 
Columbians' profound interest in 
this issue that 760,000 citizens 
took the time to get involved and 
make their views known," he 
said. 

Geoff Plant, the province's at
torney general, thinks the refer
endum will "revitalize the treaty 
process in British Columbia." 

Plant said the people have told 
their government what they 
want in regards to the treaty 
process. 

"We will incorporate those 
statements of principle into the 
instructions that we give our ne
gotiators so that we can make 
good our specific new era com
mibnents that we made which 
was that we would conduct a 
one-time province-wide referen
dum on the principles that would 
guide the province's treaty nego
tiations," he said. 

Government critics say the ref
erendum was a cynical exercise 
that asked an uninformed and 
antagonistic majority to vote on 
the rights of a minority. 

There's even a question about 
whether or not a true majority 
participated. When they met 
with the press to announce the 
referendum results on July 3, the 
premier and his attorney general 
made a point of raving about the 
number of people who did par
ticipate. 

'The net result is a resounding 
vote of confidence in both the 
treaty-making process and the 
principles that my government 
will take to the negotiating table 
on the people's behalf," 

Campbell said. 
Ornot. 
Provincial NOP sources say the 

number of people who partici
pated in the referendum was less 
than half the number of people 
who voted in the last two provin
cial elections. 

Last year, 1,591,306 people cast 
votes as Campbell's Liberals 
swept the NOP from power. The 
NOP government was elected in 
1996when 1,582,704peoplewent 
to the polls. 

Exactly 763,480, or 35.83 per 
cent of British Columbia's 2.1 
million registered. voters, filled in 
their mail-in referendum ballots 
and returned them. Included in 
that total are between 56,000 and 
60,000 rejected votes. That means 
7.5 per cent of the returned bal
lots were spoiled or invalid. That 
means the percentage of people 
whose votes were counted was 
closer to 33 per cent. 

About 10 per cent of those who 
did vote, on average, voted "no" 
to the eight statements of pro
posed government policy. 

The premier acknowledged 
that the many people across the 
province who refused to vote 
also participated. Many burned 
their ballots in protest, saying the 
questions were biased and lead
ing and that the whole idea of the 
majority voting on the rights of a 
minority was shameful There is 
no official tally of the number of 
people who destroyed their bal
lots. Estimates range from 50,000 
to 100,000 or more. 

'There were people that obvi
ously rejected their ballots-they 
made a point of that," the pre
mier said during a press confer
ence after he announced the re
sults. "That's participating as 
well." 

But Chief Stewart Phillip, 
president of the Union of British 

Referendum results 
Question 1 

Private property should 
not be expropriated for treaty 
settlements. 
Result 

84.5 per cent of those who 
participated said they agreed. 

Question 2 
The terms and conditions 

of leases and licenses 
should be respected; fair 
compensation for unavoid
able disruption of commer
cial interests should be en
sured. 
Result 

92.1 per cent said "yes" 

Question3 
Hunting, fishing and rec

reational opportunities on 
Crown land should be en
sured for all British 
Columbians. 
Result 

93.1 per cent agreed 

Question 4 
Parks and protected areas 

should be maintained for the 
use and benefit of all British 
Columbians. 
Result 

94.5 per cent agreed 

Question S 
Province-wide standards 

of resource management 
and environmental protec
tion should continue to ap
ply. 
Result 

93.6 per cent agreed 

Question 6 
Aboriginal self-govern

ment should have the char
acteristics of local govern
ment, with powers del
egated from Canada and 
British Columbia. 
Result 

87.2 per cent agreed 

Question 7 
Treaties should include 

mechanisms for harmonizing 
land use planning between 
Aboriginal governments and 
neighboring local govern
ments. 
Result 

91.7 per cent agreed 

Question 8 
The existing tax exemp

tions for Aboriginal people 
should be phased out. 
Result 

90.5 per cent agreed 

Columbia Indian Chiefs, said the 
premier obviously isn't counting 
those who rejected their ballots 
when he interprets the numbers. 

Phillip says a full 75 per cent 
of the population either boy
cotted the vote or voted "no" to 
the government's questions. 

"We are not the least bit sur
prised at the outcome of this so
called referendum on treaty
making. This ill-conceived refer
endum was widely criticiz.ed by 
the federal government, the busi
ness community and the general 
public at large and the results 
bear out the fact that this refer
endum is neither recognized nor 
supported by the electorate of 
B.C.," he said. 

The premier had earlier chas
tised those who didn't vote. 

"To those who did not choose 
to participate in the referendum, 
I say, never let it be said you 
didn't have a chance," he said. 
''To those who did participate by 
mailing in their ballots, I say, 
thank you-that's democracy in 
action. For in the end, the point 
of this vote, as with any other, is 
not simply how you voted, or 
even if you did. The point is that 
you could vote, that you had a 
right to participate and make 
your voice heard." 

The debate will continue on 
two key issues: 

1) whether or not a large 
enough number of B.C. voters 
took part in the vote to give the 
results any credibility; 

2) whether the whole exercise 
has any merit legally or morally. 

The premier's central message 
in announcing the results was 
that the exercise was a triumph 
of democracy. 
· Matthew Coon Come, the na
tional chief of the Assembly of 
First Nations, disagrees. 

"I reject the exercise itself, but 
its results-a 91 per cent average 
anti-First Nations vote-demon
strates it was designed to van
quish our people through a po
litical show of force." 

The national chief said he was 
"impressed by the low voter re
sponse." 

'This low rate of participation 
confirms that a majority of B.C. 
residents have a strong sense of 
fairness and refused to become 
the pawns of a transparent ploy 
to make the Constitution of 
Canada and international human 
rights norms irrelevant," he said. 

Analysis on page 6. 
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Meaningless political buzzword 
of the nionth-Reconciliation 

To the casual observer, British 
Columbia Premier Gordon 
Campbell doesn't sound like a 
heartless Indian fighter and op
pressor of his province's Indig
enous minority, even though 
that's what practically every First 
Nation leader, and a surprising 
number of non-Native observers 
in B.C., is saying he is. 

The premier talks about forg
ing "a new era of reconciliation 
with First Nations, measured not 
in words or good intentions, but 
in positive actions and out
comes." 

Sounds like the right approach, 
doesn't it? What could be wrong 
with that? 

Well, let us tell you a story that 
was recounted to us by a veteran 
lawyer who has represented First 
Nations in land claim cases for 
many years. We think the story 
will help even the most nai:ve 
observer get the point that Mr. 
Campbell and his supporters 
can't seem to get. 

It seems there were two boys, 
a small boy and a large, muscu
lar boy. The small boy had a bi
cycle. One day, the large boy took 
the bicycle and made it his. The 
small boy was powerless to do 
anything. He was forced to watch 
as week after week the large boy 
rode his bicycle and often mis
used it, smashing and damaging 
it without a care. 

Finally, many weeks later, the 
large boy approached the small 
boy and said, "Let's stop being 
enemies. Let's reconcile." 

"Can I have my bike back?" the 
small boy asked. 

By Jack D. Forbes 
Guest Columnist 

The dispute between Jews and 
Arabs in the ancient land known 
variously as Kanaan (Canaan), 
Palestine (Filistina), and Israel 
seems to be irresolvable, but I be
lieve that one can find solutions. 

From a Native American In
dian perspective we are able to 
sympathize with both the need 
to return to, and to have, a home
land of one's own, and the desire 
not to be displaced by "settlers." 

I have great respect for the con
tributioru. made by Jews to the 
struggle for justice, in the United 
States and elsewhere. Still, the 
history of settler-colonialism 
teaches us that virtually any eth
nic group can be corrupted by 
becoming engaged in the process 
of occupying lands, homes, and 
towns formerly possessed by a 
different ethnic group. 

This corruption happened to 
British settlers in North America, 
Dutch settlers in South Africa, 
and French settlers in Algeria. 

Settlers, often literally with 
guns in hand, behave in surpris
ingly universal modes of aggres
sion, self-justification, rationali
zation, assertions of racial and/ 
or cultural superiority, doctrines 
of divine favor or manifest des
tiny, and, of course, extreme an
ger and hatred at the efforts made 
by the displaced populations to 
assert rights or to resist. 

The resulting struggle remakes 
the colonial-settler's culture into 
a classic one of superiority and 

"Oh, this isn't al5out the bike," 
the large boy said, "this is about 
reconciliation." 

Well, it is about the bike Mr. 
Campbell. It really is. If you're 
using the positive and construc
tive definition of the word "rec
onciliation" as you so clearly are 
leading us to believe you are, 
you'd have to admit that. 

There are two very different 
dictionary definitions of "recon
ciliation." We've been led to as
sume the premier means "to ad
just or settle differences." 

But there's another way the 
word is used and it seems to fit 
what the premier's doing more 
precisely: "to bring to acquies
c~e or quiet submission (to rec
oncile one's self to afflictions)." 

That explains the bullyboy tac
tics and the arbitrary, unilateral 
narrowing of just what can be 
reconciled and what can't, as de
fined by the scandalously lead
ing and biased questions on 
which British Columbians were 
asked to vote. Questions we be
lieve were unquestionably de
signed to push hot buttons in the 
electorate and appeal to the least 
honorable impulses in people. 

Montreal lawyer and Native 
law specialist Paul Joff wrote an 
opinion a year or so ago that ad
vised First Nation leaders to de
mand that government officials 
spell out exactly what they mean 
when they use a word. Those 
who believe that language is de
signed to convey meaning rather 
than obscure it might wonder 
why such a step is necessary-a 

· word means what a word means. 

imperialism, with justification 
often for the use of terror, mass 
expulsions, overwhelming 
retaliations, torture, and, in gen
eral, the temporary (or perma
nent) suspension of the higher 
religious and ethical values 
which may have formerly pre
vailed among the settlers. Thus 
the settlers become a new kind 
of people, as do those who are 
displaced. 

The basic principle of my plan 
is that every person having a 
stake in Kanaan/Palestine/Israel 
must be treated as having rights: 
what is offered to one must also 
be offered to the other. 

This is a principle of Judaism, 
Christianity, Islam, and of inter
national laws and treaties. In 
practical terms, this means that 
if "the right of return" and assist
ance is to be available to Jews, it 
must also be available to Mus
lims, Christians, and others of 
Palestinian/Kanaanitish origin. 

A second principle is that the 
several regions of Kanaan are so 
intimately connected, economi
cally, geographically, historically, 
and spiritually, that an entity 
must be established which brings 
together all peoples of the land 
and which enables them to deal 
with issues of .trade, water, irri
gation, pollution, sewage, waste, 
development, protection of his
torical and religious places, etc. 

I suggest the formation of an 
all-Kanaan entity which might be 
called the Organization of 
Kanaan or the Union of Kanaan 
or the Commonwealth of 

But Joff is a seasoned, respected 
observer of how government 
lawyers and negotiators pervert 
the use of language for their own 
ends and if he saw a need to pin 
them down, we'll take his word 
for it. It fits with our own experi
ences, anyway. 

Politicians do have strange 
ways of expressing themselves 
sometimes. 

Former Finance Minister Paul 
Martin says he's not campaign
ing to replace Prime Minister 
Jean Chretien as he travels 
around the country talking to any 
group of voters who will listen 
to him. 

Martin quite clearly is cam
paigning for something and if it 
was simply for re-election he 
wouldn't need to venture too far 
away from the Montreal area rid
ing he represents. But he's been 
all over the country in the last few 
weeks. If the rest of us told the 
kind of whopper Martin is tell
ing when he says he's not cam
paigning against the Prime Min
ister, we'd be called liars. 

But Martin is a politician. 
Former U.S. President Bill 

Clinton told us he didn't have sex 
with Monica Lewinski, but she 
had sex with him! We were all 
thunderstruck by that brazen 
manipulation of the truth. 

But Clinton was a politician. 
And if Premier Campbell 

wants us to take a close look at 
the evidence and then still believe 
that he truly means to reconcile 
with his province's Indigenous 
peoples, well, just remember that 
Campbell too is a politician. 

Kanaan. Kanaan is suggested as 
the name because of the neutral
ity of this ancient name. 

A third principle is that con
tested areas, (places where Jews, 
Christians, Muslims, Samaritans, 
or other peoples have joint or 
conflicting claims, or where the 
control over a vital natural re
source [such as water] is central 
to the well-being of all parties), 
shall be placed under the juris
diction of the Organization of 
Kanaan rather than under the 
jurisdiction of Israel or a Pales
tinian state. 

This means that Kanaanitish 
authority would exist over the 
contested holy sections of 
Yerusalem and also probably 
over highways connecting Gaza 
and the West Bank, and perhaps 
over port facilities needed by 
both entitie!:, along with the vi
tal watersheds used by both 
member entities. 

A fourth principle is that the 
Organization of Kanaan would 
be constituted in such a way that 
gradually its functions might ex
pand to include jurisdiction over 
commerce and related matters so 
as to lead to the existence of a 
common economic community, 
but that would be for much later. 

A fifth principle is that some 
form of arbitration or neutral ju
dicial entity be created so as to 
deal with questions of land 
seized illegally, persons ousted 
from their homes by violence, the 
restitution of lost property, et ce
tera, based upon principles of 

(see Resolution page 35.) 
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Parchment and grad cap 
not the be all and end all 

One day while I was having 
lunch at the Governor General's 
Rideau Hall residence (it's not 
very often I get to start a story 
like that), I bumped into Mat
thew Coon Come, the national 
chief of the Assembly of First 
Nations. 

Over cocktails, he mentioned 
he'd heard my name and asked 
what I did for a living. I briefly 
summed up my 15 years as an 
essayist and playwright. He 
seemed mildly impressed, then 
asked where I went to univer
sity. My bubble burst. 

I told him I never wandered 
the hallowed halls and that I 
was a member of the great un
educated masses. Whereupon 
he replied: 

"Well, there goes that idea?" 
"What idea?" I asked. 
He said that for a moment he 

thought I'd be a great role model 
for Aboriginal youth. Evidently, 
the brainwave evaporated due 
to a noticeable lack of degrees. 

It reminded me of a similar 
incident several years earlier at 
a birthday party for a professor 
at York U. The slightly tipsy 
birthday boy, who was an ex
pert on Native lit, asked me how 
it was my plays could be stud
ied at university without my 
having any academic creden
tials? 

I didn't take it personally. The 
alcohol and potato chips were 
free. 

It's a universally accepted be
lief that education is important, 
especially in the Native commu
nity, which suffers an appalling · 
high school drop out rate. But 

Drew Hayden 
Taylor 

what exactly is an acceptable 
education? 

Among First Nation peoples, 
education often came from the 
Elders on down. In fact, Mat
thew Coon Come's homecom
ing to his people, the James Bay 
Cree, is now a part of folklore. 
After returning from McGill and 
Trent U where he studied law, 
political science, economics and 
Native studies, his father 
promptly took him into the 
bush to complete his schooling. 
Unfortunately not everyone 
understands how rich the cur
riculum is out there. In a soci
ety where European models of 
learning prevail, other possibili
ties are routinely ignored. 

Take the case of Pattie 
Shaughnessy from the Curve 
Lake First Nation in Ontario 
where I come from. The young 
woman applied to the band's 
education committee asking for 
funding to attend the Centre for 
Indigenous Theatre (CIT), the 
board of directors of which I am 
a member. Shaugnnessy was 
turned down. 

I was told the education com
mittee prefers to financially sup
port applications to accredited 

institutions only, a way to make 
sure students and the band 
don't throw their money away 
on " fly-by-night " organiza
tions. 

I informed one of the commit
tee members that the school had 
been around since 1974, and 
practically every Aboriginal ac
tor in Canada had been a stu
dent there. 

"Then get the place accred
ited" was the response. 

When told the largest chunk 
of funding for the theatre school 
came from federal sources 
rather than provincial, thus lim
iting accreditation potential, the 
committee rep responded, 
"Well, let them get provincial 
funding then." 

Ahh, if all the world was so 
cut and dried. 

Luckily this is not a policy 
held by too many Native com
m unities, which understand 
that not all fom1s of education 
have lecture halls, tests and in
volve tossing a graduation cap 
into the air. I'm sure National 
Chief Coon Comb appreciated 
that his wisdom came from 
more than one source. 

It's a pity more people don' t. 

Old dogs, old tricks 
Dear Editor: 

In the beginning, because of 
our superior numbers, the 
newly arrived Euro-Canadians 
were forced to show some re
spect for our people though all 
the while they thought about 
ways to subdue and control us. 
One way was to sign treaties 
with our people. Treaties that 
they themselves wrote and read 
to our people to get them to 
sign, since our people could nei
ther read nor write. 

Even though our people 
could not read or write, they 
insisted upon peace and friend
ship treaties only, with no men
tion of signing away any of our 
birthright as Indian people nor 
any of our land. To our people 
we could neither own, buy or 
sell land. We were merely the 
caretakers of the land for the 
seventh generation. 

Through these treaties Euro
Canadians felt they now had 
at leas t a toehold within our 
homelands. The Euro-Canadi
ans exploited and took full ad
vantage of the respectful and 
generous ways of our people. 
Their numbers began to mul
tiply and they began to out
number our people. 

Upon reaching superior num
bers the Euro-Canadians began 
to exert their power and will 
over our people. Then they be
gan to either annihilate or civi
lize our people. Either way they 

would still achieve their ulti
mate objective ... possession of 
our homelands. 

At some point one of those 
civilized Euro-Canadians got 
the idea of a reservation as a 
place to put Indians, thereby 
controlling and confining the 
Indian people to a small and 
manageable location. 

In order to give the process of 
the theft of Indian rights an air 
of legitimacy, the Euro-Canadi
ans began enacting legislation 
all under the guise of helping 
the poor dumb Indian. They 
enacted the first Indian Act. This 
Indian Act was designed and 
written to eliminate the Indian 
as a distinct people one way or 
another. 

They enacted legislation forc
ing Euro-Canadian religion and 
education on our people. They 
enacted legislation forcing our 
people to receive permission to 
leave the reservation for any 
reason under penalty of law. 
They enacted legislation forbid
ding our people from hiring 
lawyers for any reason. They 
passed legislation converting 
our homeland into something 
that was referred to as Indian 
Crown land but which is now 
called Crown land. I wonder 
what happened to the word In
dian? 

Given the fact that Indian na
tions and Euro-Canadian na
tions signed treaties to ensure 

peace and friendchip between 
them, why did one feel the need 
to enact the aforementioned leg
islation? Also why is there not 
similar legislation for other peo
ples such as an English or 
French or Italian or German 
Act? Could one infer the exist
ence of a German problem 
given two world wars? 

The legislation was for the 
purpose of legitimizing the theft 
of our land and for the denial 
of our birthright. Our birthright 
to our Indian identity-our 
spirituality, our language, our 
heritage and our own form of 
government. It was to acquire 
control, maintain control and to 
perpetuate control over our 
people as a means of holding on 
to that stolen land. 

Today, Indian people are be
ginning to ask questions, to find 
out, to expose and to demand, 
therefore Euro-Canadians and 
their governments are finding it 
more and more difficult to hide 
the truth about our 500 year 
one-sided relationship. The 
government's only solution to 
the Indian problem is an old 
one-enact more legislation in 
the form of a so-called govern
ance act. It has worked in the 
past with their people and with 
our people so maybe it will 
work again. We are still thought 
of as the dumb savage. 

All My Relations, 
Dan Ennis 

Catnpaign rhetoric 
in letter about chief 
Dear Editor: 

I want to add my two cents 
to Mr. Mike Fontaine's letter 
to the editor in the July 2002 
edition of Wind speaker, titled 
A time of change or a time for 
change? 

Makes me wonder ii this was 
a campaign letter or what? 
Rhetoric? And I don' t have or 
understand the $64 words that 
Mr. Fontaine seems to use to 
criticize the highest office in In
dian Country. 

Mr. Fontaine says political 
disregard and disrespect must 
be replaced by esteem and ex
~cution of propriety. What
ever that means. 

This just may be our prob
lem. Too many of First Na
tions individuals too good at 
using someone's language 
and rhetoric to crab an indi-

vidual that was elected. 
Where was Mr. Fontaine 

when the AFN was cut in its 
funding? Where was Mr. 
Fontaine when the national 
xhief mentioned healing and 
wellness? 

I believe if we're to stand 
beside the national chief and 
stand together as nations on 
national issues we would be 
a force to be reckoned with. 

So let's all learn a little hu
mility and maybe, just maybe, 
in Indian Country First Na
tions will see, hear, under
stand what former leadership 
meant when they said keep it 
simple. 

To be truly Indian, care, 
share and be patient with 
those less fortunate. 

K. Thomas Iron 
Canoe Lake Band, Sask. 

Shame no more, 
Indians fight back 
Dear Editor: 

I am responding to the Ric 
Dolphin column printed in the 
Calgary Herald dated June 11, 
2002, titled No simple solutions 
to Native problems. 

How frustrating it must be 
for you, unable to sweep ;,uch 
mess and disgust underneath 
the rug you call democracy 
and generosity. How ashamed 
you must be to live in a coun
try where those rich in free 
money choose to live in pov
erty on the land your ances
tors were so kind to give 
them. 

Perhaps the first step to 
your search for a simple solu
tion would be to close your 
mouth and open your eyes 
and heart. Had only your 
journey begun with this in 
mind. 

The words you speak are 
not your own. They are the 
voices of your forefathers, 
who told you as they would 
have you believe. 

The truth my friend lies in 
the memory of what my peo
ple saw and experienced, and 
is not based on what the his
tory books have led those like 
yourself to believe. 

It is not glorified! It is not 
justified! And certainly it is 
not as testified! 

Explain to me the generos
ity in stealing land and raping 
women and children. How do 
you justify the murder of hus
bands and fathers? Casting 
thousands and thousands of 
armed soldiers in the night to 
trap and pillage the so-called 
savage beast. 

Conquered land won fair 
and square? 

The blood of that great bat
tle has soaked into mother 
earth deeply, Mr. Dolphin. She 
is stained with the real truth 
of that conquer and she weeps 
still over the loss of her chil
dren, and the way things once 
were. 

Did your Victorian ances
tors believe they were hu-

mane when they cast the peo
ple out of the homes they 
struggled to build? Forced 
thEm to live on land where no 
vegetable grew or animal 
roamed. 

Are those the reserves you 
speak of that are occupied by 
ungrateful hearts. A road to 
hell, as you proclaim, paved 
by your past, not mine. 

You speak of addiction as if 
it were only to pertain to the 
savage lile of a wasted people. 
You speak of abandonment, 
as if it were only the Indian 
men who walk away from 
their children. 

You have said these Indians 
have everyone else to blame 
but themselves! Should some
one stab you in the heart with 
a dagger, are you then respon
sible for your own death? 

Native people living in 
Third World conditions, fi
nally some fact I agree with. 

A hopeless case society? 
You were never so wrong. 

Soon my people will rise 
from the graves of their past 
and take shame no more for 
their journey. 

You shall see great numbers 
united in faith and strong in 
the love of the Creator who 
shines upon his losl people, 
and those wounds will heal. 

The poisons that were fed 
and the poisons that were told 
will leave their bodies and 
before you they will mourn no 
more. They will take back that 
which belongs to mother 
earth, and once again they 
will celebrate the rising and 
the setting of the sun. 

Prepare yourself, for the 
winds of change are blowing. 
And all that is truth and all the 
lies shall be revealed. 

Let go of your foolish ways 
and your thoughtless words. 
Begin the circle of healing. 
Love, my friend, is the simple 
solution to the Native prob
lem. 

Treina Walker 
Limoges, 0111. 
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Does the new language mean a new approach? 
By Paul Barnsley 
Windspeaker Staff Writer 

VICTORIA 

British Columbia Premier 
Gordon Campbell sounded 
very much like the federal min
ister of Indian Affairs on July 3 
as he and Attorney General 
Geoffrey Plant tried to put the 
best possible spin on the results 
of their government's referen
dum on the treaty process. 

Campbell talked of "a new era 
of reconciliation" with First Na
tions. He called the referendum 
results a "resounding vote." 

"To all First Nations, in par
ticular, I want you to know in the 
months and years to come, you 
will see that my government will 
use the mandate given to it by 
the people to move farther, faster 
than you ever might have imag
ined," he said. "We will make 
tangible progress, not just at the 
treaty table, but in building ca
pacity and in tackling real needs 
that must be met now-not in 10 
or 20 years' time." 

Federal Indian Affairs Minis
ter Robert Nault could have 
made that remark. He has spo-

Gordon Campell 

ken often of the need to "build 
capacity" and make "tangible" 
progress, of not being able to 
wait another generation to solve 
the most basic problems in First 
Nations communities. 

First Nations leaders say 'Give 
us the tools and we'll do the job.' 
The federal government, while 
putting sums of money into 
problem areas here and there, 
isn't prepared to give up much 
control. 

The federal debate over Indian 

Affairs Minister Robert Nault's 
First Nations governance act, 
introduced in Parliament in 
mid-June, and the controversy 
over the British Columbia treaty 
referendum have been the two 
biggest stories in Indian Coun
try politics in the last year. 

The two processes have their 
similarities. Both are essentially 
about non-Native people using 
their power to force through 
changes they think are in the best 
interests of Native people. Both 
processes have been criticized as 
paternalistic by the First Nations 
leadership and others. Both proc
esses have also been given some 
measure of support in the main
stream press organizations across 
the country. It could be argued 
that both processes count on anti
Indian sentiment in this country 
for their survival. 

As he announced the final 
numbers from the mail-in vote 
on eight government policy 
statements related to what Brit
ish Columbians want from the 
treaty process in their province, 
Premier Campbell made the ref
erendum sound like a total, un
questioned success-and a 
great thing for First Nations. 

The similarities in the lan
guage used and the concepts 
employed by both ministers as 
they try to sell their respective 
approaches seems strange, es
pecially since Nault was so 
quick to denounce the position 
taken by the B.C. government 
on the referendum. But politics 
is often more about perception 
than reality. An idea must not 
alarm the public in order for it 
to be politically successful. Of
ten, politicians will tortuously 
bend the truth to achieve a goal, 
saying one thing and doing an
other in order to get something 
done without opening them
selves up to criticism or a back
lash at the polls in the next elec
tion. 

At a time when former fi
nance minister Paul Martin is 
touring the country "meeting 
with Canadians" while saying 
he is not campaigning to replace 
Prime Minister Jean Chretien
something he quite obviously is 
doing-a perfect example is 
provided. Government watch
ers are reminded that politicians 
see the truth as a more elastic 
concept than do the rest of us. 

While the federal government 

clings to certain buzzwords that 
it wants the public to associate 
with its approach to Indian af
fairs, words like "improving 
quality of life" and "capacity 
building," the B.C. government 
has adopted a few buzzwords 
of its own. 

Campbell repeatedly re
turned to the idea of" a new era" 
as he attempted to convince the 
press that the referendum had 
been a success. It was important 
politically for the Campbell gov
ernment to not look like it spent 
up to $9 million on a process 
with no credibility that only a 
small minority of the popula
tion believed in. 

So he came out swinging hard 
as he announced the referen
dum results, talking about what 
a success the exercise had been. 
As lawyers say, when you have 
the law on your side, pound the 
law. When you have the facts on 
your side, pound the facts . 
When you have neither the law 
nor the facts on your side, 
pound the table. 

Many observers say 
Campbell was pounding the ta
ble especially hard on July 3. 

(see New era page 10.) 

Ballots burned in protest 
(Continued from page 3.) 

"There hasn't been many ne
gotiations happening over the 
past year as the provincial gov
ernment kept claiming they 
needed the referendum results 
to guide them. Now that they 
have their results, I think there 
will be more constitutional chal
lenges in the courts," he said. 

During a press conference at 
the legislature, Campbell and 
Attorney General Geoff Plant 
argued that the referendum will 
reinvigorate the stalled treaty 
process, and be a benefit to First 
Nations. 

Sayers cautioned that all is not 
as it seems. 

"They're trying to make it 
sound like they're our friends, 
when they're the worst possible 
friends you could have," said 
Sayers. Sam agreed. 

"Plant and Campbell must be 
living in a different world if they 
think they're our friends." 

The referendum, which cost 

REGISTRATION FEES: 

Judy Sayer 

$4.5 million to conduct, was re
viled by Native and non-Native 
British Columbians alike as a 
waste of time and money, as well 
as an insult to the First Nations 
people of the province. 

In total, 763,480 referendum 
ballots were sent in to Elections 
BC, or 36 per cent of the 2.1 mil
lion ballots mailed out by the gov
ernment this past May. More than 
55,000 spoiled or otherwise re
jected ballots were recorded by 

Elections BC-a non-partisan of
fice of the provincial government 
mandated to organize and con
duct elections and referendums. 
Another 40,000 British 
Columbians sent their ballots to 
various First Nations offices 
around the province, and almost 
1.3 million British Columbians 
(61 per cent) didn't vote at all, 
many saying the questions were 
leading, amateurish, and racist. 

"This is all part of their strate
gic plan. As we saw in their ill
fated court challenge against the 
Nisga'a, Gordon Campbell and 
his friends don't want treaties in 
this province," said Sayers. 
"Now, through this referendum 
and the subsequent weakened 
mandate and their pulling of 
various issues off the table, it's 
obvious that they want us to 
walk away from the treaty table 
so they can paint us as the quit
ters, and blame the failure of 
treaty negotiations on us," she 
said. 

DAVID WIWCHAR 

Songees chief negotiator, Robert Sam, fills a cardboard canoe 
with referendum ballots, ready for the burn. 
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Indigenous Bar Association 14th Annual Fall Conference 
Law Society of Upper Canada • October 17-19, 2002 

Osgoode Hall, 130 Queen Street West - Toronto, Canada 

October 17: • Law & Articling Students/Practitioner's Day 
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• Government Institutions Gala Banquet on October 11th Included with Registration 
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New era trumps 
old land claim 

By Matt Ross 
Windspeaker Contributor 

VALDES ISLAND, B.C. 

An effort by the provincial 
government to green the Gulf 
Islands in British Columbia has 
run into opposition from a lo
cal First Nation. 

On June 19, cabinet ap
proved a plan to convert the 
northern tip of Valdes Island, 
located south of Gabriola Is
land, into a provincial park, 
but the Lyackson First Nation 
said it was never consulted on 
the plan. 

It insists the property was 
stolen more than a century 
ago. Lyackson didn't know 
this tract of land had come 
available. 

Robert Morales is chief nego
tiator for the Hul'qumi'num 
Treaty Group, of which 
Lyackson is a member. He says 
it isn't the size of the park that 
is at issue--1.3 sq. km-but 
rather the secret dealings of the 
provincial government in get
ting the park quickly ap
proved. 

"We found out about this ini
tiative within the last month 
and had a meeting with [BC] 
Parks to express our concern. 
The next thing we know is that 
it went to cabinet for ap
proval," Morales said. 

The newly-created Wakes 
Cove Provincial Park contains 
a stand of old growth Douglas 
fir, plus arbutus trees and en
dangered plant species. Pur
chased for $4.12 million, the 
land had been privately owned 
since 1876 when it was suppos
edly expropriated from the 
Lyackson and presented to a 
retiring British naval officer, 
Captain Baldwin Wake. 

Today, there is a seven sq. km 
First Nation on Valdes Island, 
but none of the 300-member 
Lyackson live there. For several 
years the Lyackson, most of 
whom live in the Nanaimo 
area, has expressed its interest 
in the land with the intent of 
gaining as much of the island 
back as possible. 

Morales said it's quite diffi
cult to obtain property in the 

Gull Islands, either by pur
chasing or through treaty ne
gotiations. 

"Unlike the rest of the prov
ince where 95 per cent is 
Crown land, less than 10 per 
cent [ of Valdes] is Crown, with 
the rest privately owned," said 
Morales. He said about half of 
the island is owned by 
Weyerhauser. 

In addition to the expedi
ency of the government initia
tive, what concerned Morales 
is that there had been no de
termination of the importance 
of this land to Lyackson. There 
has never been a test of cultural 
sensitivity, such as an archaeo
logical dig. 

Repeated attempts to contact 
the provincial Water, Land and 
Air Protection department, the 
umbrella organization under 
which BC Parks falls, were un
successful. In a prepared press 
release on June 19, Minister 
Joyce Murray said Wakes Cove 
is an environmentally signifi
cant area that is part of fulfill
ing a greater role in creating 
more provincial and national 
parks in the Gulf Islands. 

"Today's Uune 19] approval 
meets our New Era commit
ment to make sure decisions on 
any new parks are made in 
public," reported Murray. 

Morales has few complaints 
with BC Parks, nor opposition 
to the creation of new green 
space. However, he is hoping 
that despite cabinet approval, 
there is still time for the 
Lyackson to play a role in 
Wakes Cove. 

"What will the role of First 
Nations be in the management 
of the park if in fact it is too 
late?" Morales asked. 

While the intent of the pro
vincial government is to fulfill 
its obligation to the Pacific 
Marine Heritage Legacy 
Agreement with the federal 
government, Morales that 
doesn't provide immunity on 
a 126-year-old land claim. 

"Our title and interest con
tinues to exist throughout the 
island. Despite the unlawful 
grant of the land; that does not 
displace the rights of 
Hui' qumi'num," said Morales. 
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ABORIGINAL AUTOMOTIVE CENTRE 

Now you can buy quality bank repos, 
lease returns & other used vehicles for up to 

thousands below normal values. 

Missing artifacts lead to 
auditor general's scrutiny 
By Cheryl Petten 
Windspeaker Staff Writer 

WINNIPEG 

Following a recent furor sur
rounding the mishandling of a 
number of First Nations artifacts 
that were in its collection, the 
Anthropology Museum of the 
University of Winnipeg is giv
ing consideratiq_n as to whether 
such artifacts should be in the 
museum's collection at all. 

The controversy began when 
it was discovered that a number 
of Aboriginal artifacts had been 
removed from the museum 
without proper approval and 
without following policy. 

An audit done by the provin
cial auditor general discovered 
a total of 89 artifacts were miss
ing from the museum's ethno
logical collection. The main fo
cus of the audit, however, were 
five missing items-two water 
drums originally from the 
Pauingassi First Nation, two 
birchbark scrolls from the 
Jackhead First Nation, and a 
raven headdress collected from 
the Little Grand Rapids area. 

At least four of those items
the drums and scrolls-were re
moved from the collection and 
given to the Three Fires Society, 
a Midewiwin society in Wiscon
sin, in 1998. 

In his report issued in June, 
the auditor general found that 
the decision to repatriate the 
items was made by museum 
staff without consultation with 
the individuals who provided 
the artifacts to the museum, or 
without consultation with the 
communities from which the 
artifacts originated. And, al
though the museum's policy 
manual required the depart
ment or department chair to be 
advised or consulted regarding 
plans for repatriation, and for 
repatriations to be authorized 
by senior university administra
tion, these requirements were 
not met before the items were 
repatriated. 

The auditor general con
cluded that the museum's poli
cies regarding repatriation were 
weak when compared to those 
of other museums, and that the 
policy manual had never been 

reviewed by higher levels of 
university administration, or by 
the university senate or board of 
regents. The inquiry also con
cluded that proper records were 
not being kept regarding the re
patriation of items. 

Patrick Dean is vice-presi
dent, academic with the Univer
sity of Winnipeg. He believes 
the situation that arose at the 
museum was less a problem 
with policy, and more a problem 
with those policies not being 
followed. 

"What the auditor general 
said al.,out this was that the 
museum policy manual was in 
fact quite a good manual. The 
policies that they had in place, 
though they hadn't ever been 
approved by the university's 

board of regents or by senior 
management, were never the 
less reasonably good as laid out 
in the manual. The auditor's re
port said the policies were a lit
tle thin on the question of repa
triation. Never-the-less, there 
were policies in place. 

"I think what happened here, 
what is of greatest concern for 
the university, is that the poli
cies weren't followed such as 
they were. They were on the 
books and I think had the indi
viduals involved in the museum 
followed the policies they had 
laid out there, there would have 
been a kind of minimal level of 
accountability, and I think these 
difficulties wouldn't have 
arisen." 

(see Repatriation page 20.) 

Repatriation, Alberta style 
The province of Alberta has 

taken an approach to the repa
triation of first people's sacred 
objects that is unique in 
Canada-entrenching the poli
cies and procedures governing 
the process in legislation. 

The First Nations Sacred Cer
emonial Objects Repatriation 
Act (FNSCORA) was pro
claimed two years ago as a way 
to support the repatriation of 
sacred objects held within the 
collections of the Provincial 
Museum of Alberta in Edmon
ton and the Glenbow Museum 
in Calgary. 

One of the roles of the legis
lation is to help prevent ex
actly the situation that oc
curred at the Anthropology 
Museum of the University of 
Winnipeg, where First Nations 
artifacts were repatriated to an 
Aboriginal group that had no. 
cultural or historical claim to 

the objects. 
"The biggest problem we face, 

as is the case for most museums, 
is when we are going to loan or 
repatriate something, how do 
we know we're doing the right 
thing?" explained Jack Ives, 
manager of archaeology and 
history with the Heritage Re
source Management Branch of 
Alberta's Community Develop
ment department. 

"And it seems to me that, 
however we take it, the Univer
sity of Winnipeg situation really 
points out some of the pitfalls 
that go with that. So that is why 
we put these measures in 
place." 

The act helps museums en
sure they are doing the right 
thing through its emphasis on 
First Nations involvement in all 
stages of the repatriation proc
ess. 

(see Alberta page 20.) 

Aboriginal Automotive Centre is here to assist in the disposal of 300 
Bank Repossessed, Off-Lease and other Used Vehicles. These 
vehicles have been acquired at incredible savings from banks, auctions 
and other sources, AND NOW THEY MUST BE SACRIFICED 
IMMEDIATELY - REGARDLESS OF LOSS OF PROFIT! 

* MUST BE NEW BUSINESS 
* O.A.C. 
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COMMUNITY EVENTS 
To include your event in this calendar, 

please call: (780) 455-2700 or 1-800-661-5469 
fax: (780) 455-7639 or e-mail: adsonly@ammsa.com 

SHINGWAUK REUNION - RESIDENTIAL SCHOOL GATHERING 
Aug. 2 - 5, 2002 Sault Ste. Marie, ON (705) 949-2301 ext. 217, Theresa 

WIKWEMIKONG ANNUAL COMPETITION POWWOW 
Aug. 3 - 5, 2002 Wikwemikong, Manitoulin Island, ON (705) 859-2385, Mary 

"HONOURING OUR SURVIVORS" • NATIONAL RESIDENTIAL SCHOOL 
CONFERENCE 
Aug. 6 - 9, 2002 Regina, SK 1-800-209-3555 
see ad page 18 

WORLD INDIGENOUS PEOPLES CONFERENCE ON EDUCATION 2002 
Aug. 4 - 10, 2002 Calgary, AB (403) 212-2676 

MOOSE CREE FIRST NATION'S "GATHERING OF OUR PEOPLE" 
Aug. 5 -10, 2002 Moose Factory, ON (705) 658-4619 ext. 234 

NATIONAL RESIDENTIAL SCHOOL CONFERENCE 
Aug. 6 -9, 2002 Regina, SK (306) 922-748, Sheila 
see ad page 18 

FLOTILLA FOR FRIENDSHIP: ODAWA F/C YOUTH CANOEING EVENT 
Aug. 8, 2002 Ottawa, ON (613) 566-4751 

ABORIGINAL SHOWCASE EVENT 
Aug. 9, 2002 Saugeen First Nation, ON (705) 527-9966 or 1-866-214-5745 

RED PHEASANT FIRST NATION COMPETITION POWWOW 
Aug. 9 - 11, 2002 Red Pheasant First Nation, SK (306) 937-7717 

WOOD BLOCK MUSIC FESTIVAL 
Aug. 9 - 11, 2002 Fort Good Hope, NT (867) 598-2009, 598-2114, Sareta 
or (867) 598-2413, 598-2154, Edna 

FIRST NATIONS CUP 2002 TEAM GOLF CHAMPIONSHIP 
Aug. 9 - 11, 2002 lronhead Golf Course, Wabamun, AB (780) 487-1776 

SAUGEEN COMPETITION POWWOW 
Aug.10 - 11, 2002 Saugeen First nation, ON (519) 797-2781 

GRADUATION EXERCISES OF BOLD EAGLE XIII - QL2 BASIC TRAINING 
Aug. 14, 2002 Wainwright, AB (306) 332-2556 R.S.V.P. to Anita 

ANNUAL SIFC AUMNI GOLF TOURNAMENT 
Aug. 15, 2002 Willows Golf & Country Club (306) 931-1800 to register 

WOMEN'S TRADITIONAL DRUM GATHERING 
Aug. 16 -18, 2002 Skownan First Nation, MB 
(204) 628-3269, Belt or (204) 628-3240, Charlotte 

NORTH AMERICAN GOLF CHAMPIONSHIPS 2002 
Aug. 16-18, 2002 White Bear First Nation, SK 
(306) 332-2230, Steve or (403) 265-0900, Andy 

BATTLE OF THE BANDS: ROCK/HIP-HOP 
Aug. 17, 2002 Muskoday First Nation, SK (306) 763-7276 

FIRST NATIONS INTERNATIONAL HEALING AND MEDICINES GATHERING 
Aug. 19 • 22, 2002 Nekaneet First Nation, SK (306) 662-7191 

TRAIN THE TRAINER WORKSHOP 
Aug. 19 - 23, 2002 Shuswap Lake, BC (205) 14-4414 
see ad page 33 

FORT PROVIDENCE RESIDENTIAL SCHOOL SOCIETY HEALING 
PROJECT - THE SACRED HEART MISSION SCHOOL REUNION 
Aug. 22 -25, 2002 Fort Providence, NT (867) 699-3091, Joachim 

ANNUAL SPIRIT OF THE NORTH TRADITIONAL CELEBRATION 
Aug. 23 • 25, 2002 Mahnomen, MN 1-800-453-STAR 
see ad page 19 

ALEXANDER TRADITIONAL POWWOW 
Aug. 23 - 25, 2002 Alexander Powwow Grounds, AB 
(780) 939-6681 or (780) 940-3171, Tony 

NATIVE YOUTH LEADERSHIP TRAINING 
Aug. 27 - 29, 2002 Edmonton, AB (705) 295-6198 Georgina 

"JAMMIN' INTHE JACKPINE" ABORIGINAL MUSIC FESTIVAL 
Aug. 31 - Sept. 1, 2002 Mafeking, MB (204) 545-2038 or (204) 5454-2002 

ANNUAL UNITED TRIBES INTERNATIONAL POWWOW 
Sept. 5 • 8, 2002 Bismark, ND (701) 225-3285 

TYENDINAGA MOHAWK TERRITORY COUNTY FAIR 
Sept. 6 - 8, 2002 Tyendina1,a Mohawk Territory, ON 
(613) 396-3800 or 967-3603, Norma 

CANADA MORTGAGE HOUSING CORPORATION AND FIRST NATION 
HOUSING EXPO 2002 
Sept. 18 - 20, 2002 Winnipeg, MB (204) 983-8081 or (204) 229-6493 

SASKTEL ABORIGINAL YOUTH AWARDS OF EXCELLENCE· 
NOMINATIONS DEAOLINE 
Sept. 20, 2002 1·800-873-7573, Joan or 1-800-830-2803, Melody 

"WARRIORS OF THE NATIONS" GATHERING 
Sept. 29 - Oct. 2, 2002 Prince Rupert, BC 1-888-3~0-3311 ext. 36 or 34 

NATIVE RESEARCHERS' CANCER CONTROL TRAINING PROGRAM 
Oct. 6 - 11, 2002 Tucson, AZ. (503) 494-2947 

NATIONAL ABORIGINAL WOMEN IN LEADERSHIP TRAINING 
CONFERENCE 
Oct. 17- 19, 2002 Vancouver, BC (250) 652-7097 
see ad page 34 

INDIGENOUS BAR ASSOCIATION ANNUAL FALL CONFERENCE 
Oct. 17 • 19, 2002 Toronto, ON (604) 951-8807 
see ad page 6 

DREAMCATCHERS ABORIGINAL YOUTH CONFERENCE 
Oct. 18 - 20, 2002 Edmonton, AB (780) 497-5188 

SPIRITUALITY AND SELF-CARE CONFERENCE 
Oct. 21 - 24, 2002 Tucson, Az (503) 666 - 7669, Jillene 

ANNUAL WINTER GATHERING POWWOW 
Dec. 6 - 8, 2002 Coachella, CA (706) 775-3239, Brandy 
see ad a e 9 

National chief comes 
off the ropes swinging 
By Paul Barnsley 
Windspeaker Staff Writer 

KAHNAWAKE MOHAWK 
TERRITORY, Que. 

Maybe it was the fact that he 
was speaking on Mohawk land 
or maybe it's a sign that he's 
sorted out his differences with 
some of his executive members 
and feels like he has firm politi
cal ground beneath his feet, but 
the Assembly of First Nations 
National Chief Matthew Coon 
Come gave a tough, aggressive 
opening address to begin the 
2002 AFN annual general as
sembly. 

The Mohawk people are known 
across Canada, even around the 
world, as tough, pugnacious and 
confrontational when pushed. 
Coon Come looked like he was 
taking a page out his hosts' play
book on July 16. 

The 40-minute speech was 
highlighted by a call for the es
tablishment of a "war chest" or 
"freedom fund." 

In a move that has been 
floated several times in the his
tory of the AFN and was most 
recently suggested by Coon 
Come himself last year, the 
chiefs were asked to contribute 
as much as $10,000 each to their 
national political organization 
so it can function without being 
worried about the government 
cutting back on funding. 

"The real issue remains that 
the minister has no qualms 
about silencing the First Nations 

Did you know? 

Matthew Coon Come 

voice of legitimate anguish and 
dissent," the national chief said. 
"He is only too willing to bring 
out the heavy hammer of fund
ing cuts when our voice gets too 
loud and the message rings too 
true." 

Earlier in the speech he stated 
directly for the first time in pub
lic that the minister had "puni
tively slashed the AFN budget" 
in response to the organiza
tion's opposition to his govern
ance act initiative. 

"The minister seems to be
lieve in free speech only when 
he likes what's being said," 
Coon Come said. "Of course, 
the real test of a mature democ
racy and free speech is: Do you 
support it when you don't agree 
with what's being said?" 

In the weeks leading up to the 
meeting, many of Coon Come's 

political enemies and detractors 
had dismissed him as a lame
duck chief who had been ren
dered ineffective by the minis
ter of Indian Affairs, and whose 
resignation had been hinted at 
on several occasions. This day, 
he sounded anything but that in 
Kahnawake. He took on the 
minister in a very tough and 
direct manner. 

"We all know that Minister 
Nault came from a background 
in the transportation union. His 
wuon's mandate, and I quote, 
'is to represent transportation 
service employees and to pro
mote their general welfare, so
cial, moral, intellectual, eco
nomic and political interests.' 

"Minister Nault's union 
members mostly have jobs. In 
contrast, our people suffer mass 
poverty and unemployment," 
he said. "Mr. Nault is now act
ing like a 19th century cotton
plantation union-buster, saying 
our minimal efforts to promote 
the general welfare, social, 
moral, intellectual, economic 
and political interests of our 
people are wrong." 

He repeated the assembly's 
call for the minister to step 
down "if you cannot deal with 
our people respectfully and if 
you cannot begin to deal with 
the real issues." 

Coon Come took aim at what 
he sees as a federal strategy to 
capitalize on racial stereotypes 
by painting First Nations lead
ers as corrupt and incompetent. 

(see Coon Come page 12.) 

Many of NAIT's health related programs can be delivered in your community! The 19-week 

Nursing Attendant program has been successfully delivered in many Aboriginal communities. 

This program features a 6-week work experience component and Emergency Medical Responder 

(EMR) training, making it an ideal health career starting point. 

NAIT's Continuing Education and Business Development has the flexibility to respond quickly 

to the needs of the marketplace and offers customized training, to meet the specific needs of 

your organization. 

I 

The HAIT Nursing Assistant Program helptd mt 
gtt my job at tht University of Alberta 
Hospital; tht training has given me the skills to 
provide excellent care. I highly recommend 
NAITs Nursing Assistant Program with EHR. 

- Leanne Wain 
Tender Ties Grad June 2001 

Interested? Please call ... 
Stephen Crocker, Manager 
Aboriginal Training Projects 
Phone: (780} 491-3986 
Fax: {780} 471-8993 
E-mail: scrocker@nait.ab.ca 
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Lake levels drop, 
band -wants ans-wers 
By Paul Barnsley 
Windspeaker Staff Writer 

PAUL FIRST NATION, Alta. 

Paul First Nation Elders say the 
fish, wildWe and plants on their 
territory are being poisoned by 
nearby industrial activity and 
nobody is doing anything about 
it. 

Dennis Paul, special advisor to 
Paul First Nation Chief Rema 
Rain and her council, said the 
band has, for 20 years, been ques
tioning the declining health of 
animals and plants his people 
have relied on for many genera
tions. So far, he said, his commu
nity has run into a jurisdictional 
roadblock. 

Paul alleges the two TransAlta 
Utilities coal-fired thermal plants 
on Wabamun Lake (located 
about 70 km west of Edmonton) 
have lowered water levels and 
poisoned the lake with mercury, 
arsenic, aluminum and chro
mium-all hazardous metals 
known to create cancer and other 
serious health problems. Provin
cial authorities are now sampling 
the lake water and bottom and 
testing the fish for heavy metals 
after a fisherman complained of 
murky water. A health study of 
the people living in the region is 
being planned by Alberta Health 
and Wellness. 

Earlier this year, about 2,000 
dead fish were found in the lake. 
That was the official count. Paul 
believes the real number was 
closer to 5,000. 

He said his council's efforts to 
find out the exact cause of death 
of the fish have been frustrated 
by both the provincial and fed
eral governments. He also said 
the water levels have dropped by 
46 inches in the last few years. 

The band isn't the only group 
that suspects something is seri
ously wrong at Wabamun Lake. 
Several weekend cottagers have 
gotten involved in the fight. 

David Doull, 49, has been 
spending weekends and holi
days at the lake for 40 years. He 
and other long-time cottagers say 
there is no doubt in their minds 
that the lake has changed for the 
worse since the TransAlta plants 
were built. 

The Wabamun plant was con
structed in the 1950s. It's on the 
north shore near the town of 
Wabamun. The Sundance plant, 
built in the 1970s, is on the south 
shore. Both take wc1ter from the 
lake, use it in the coal-fire proc
ess, then return it to the lake. 

The lake is approximately two 
to three km wide and 20 km long. 
Three small villages and the Paul 
Band lands are located on its 
shores. The Highvale coal mine 
stretches all along the south 
shore. A few kilometres to the 
north, on the other side of the 
Yellowhead Highway, is 
Whitewood, another coal mine. 

Doull took Windspeaker for a 
tour of the area on July 13. One 
resident, Bill. Van Rassel who 
owns the Home Hardware store 
and gas bar in the village of 
Wabamun, heard Doull's com
plaints about TransAlta and of
fered a different take of the situ
ation there. 

He suggested the water levels 
were dropping beca use the 

weather in the region has been 
dryer and hotter in recent years. 

Doull said residents in the re
gion are tom between loyalty to 
its largest employer and worries 
about potential health hazards. 

Van Rassel said the company 
follows all the provincial regula
tions and suggested that Doull 
was an anti-business alarmist. 

"Where do you want to get 
your power from," he asked 
Doull. 

Doull is involved in a nun1ber 
of environmental protests in the 
Edmonton area. Activists say the 
Ralph Klein government is 
overly friendly to business and 
not at all friendly to the environ
ment. 

Paul said his band spent 
$85,000 to hire lawyer Richard 
Secord to convince the province 
to take a closer look at the lake 
since the government was con
sidering expansion applications 
from TransAlta and EPCOR, an
other Alberta energy company. 
The band's plea was not success
ful. 

"There's·a deep concern that a 
well organized and well pre
sented statement of concern was 
virtually ignored by all levels of 
government," Paul told 
Wi11dspeaker during an interview 
in his office on July 4. 

"There has been a gradual in
crease of degradation of fish spe
cies, herbal medicines and water 
quality in the last two decades, 
which may be attributed to in
creased industrial activity in our 
vicinity," Paul Band spokesman 
Percival Rain said. 

Paul said his council has ap
pealed to several federal minis
tries for assistance and come up 
empty there as well. 

"David Anderson, minister of 
the Environment, sent a letter to 
the leaden,hip of the Paul Firs t 
Nation thanking us for the peti
tion to commission a federal re
view. However a 'technicality' 
precluded his office from further 
investigation," he said. 

Since another federal agency, 
the Department of Fisheries and 
Oceans, is conducting a s tudy in 
the Jake, a section of the federal 
Environmental Protection Act 
prevents the Environment mm
istry from taking action. 

Paul believes that is just an ex
cuse to do nothing. TI1e band has 
also written to the Alberta region 
of Indian Affairs demanding that 
they take up their fiduciary re
sponsibility and assist the band. 
He said there has been no re
sponse received. 

Dr. E. A . Dale Allen, a 
limnologist (someone who stud
iL s freshwater lakes) who now 
works at Wright State University 
in Ohio, did research in the lake. 
He answered some general ques
tions about the situation. 

"Wabamun has had a long his
tory of problems which has re
sulted in numerous studies and 
investigations over the years. 
Concerns include declining com
mercial whitefish catches in the 
early 1960s, excessive submersed 
plant growth in the eastern end 
of the lake in the late 1960s and 
'70s, dropping water levels in the 
last 10 or so years," he wrote in 
an email response to 
Wi11dspeaker's inquiries. 

(!>ee Wabamun page 14.) 
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New- era talk in B.C. is a page from the fed's book 
(Continued from page 6.) 

"After many years of being 
shut out of the treaty process, 
the people have finally had their 
say-and their message to First 
Nations and to all Canadians is 
unmistakable," the premier 
said. "British Columbians stand 
firm in their resolve to negoti
ate workable, affordable treaties 
that will provide certainty, final
ity and equality. They have 
given their provincial govern
ment a clear mandate and a 
solid set of principles to get on 
with the task." 

Depending on whose numbers 
you believe, " the people" who 
had their say represented from 25 
to 30 per cent of the total voting 
population of the province. Na
tive leaders say the premier was 
not being honest in the way he 
portrayed the results. 

Attorney General Geoff Plant 
said "the people have supported, 
mind you overwhelmingly, the 
principles that we campaigned 
on in the last election." 

Native leaders apd many oth
ers wonder how 25 to 30 per 
cent can ever be described as 
overwhelming. 

Nault has made f~w errors as 
he shepherds his agenda along. 
Political analysts in B.C. say the 
federal government has more 
experience dealing with First 
Nations issues than the still
new-at-governing B.C. Liberals. 
They say the province has bor
rowed where it can from the 

feds and that may explain some 
of the similarities. 

But the policy moves made on 
the edges of the main issues are 
also eerily similar. 

Nault has put money into 
education, water quality, health 
issues, new financial institu
tions and other areas to counter 
those who say he is spending 
too much time on governance 
and the political struggle for 
control with the chiefs, and not 
enough on the serious social 
harms under his responsibility. 

The B.C. government, like
wise, has committed money to 
social issues. Campbell said 
health, education and economic 
capacity must be addressed 
now and his government can't 
wait for completed treaties be
fore taking action. 

While Nault talks about the 
need to find jobs and a better 
quality of life for the younger 
generation of First Nation peo
ple, Campbell has his own vi
sion for Native youth. 

"My vision is for First Na
tions' young people to have a 
sense of hope and opportunity. 
My vision is for First Nations 
citizens in our province to have 
a sense of economic opportu
nity, to have an educational sys
tem that meets their needs. My 
vision is to make sure that First 
Nations people have the health 
care that we demand. I believe 
that we have in the leadership 
in the First Nations a number of 

ANNOUNCEMENT 
AFirst Nations Youth At-Risk (FNYAR) project is set to com

mence in January 2003. Ten First Nations communities 
will be awarded $50,000 each to fund projects and activi

ties that target their youth at-risk (crime, sexual activity, suicide, 
substance abuse, alcohol and drug abuse, etc.). A Board of First 
Nations health and education professionals from across Canada 
will select the ten communities based on their applications. 
Individual First Nations communities will be eligible for an award 
(no Tribal Councils or PTOs) and if your community is interested 
in learning more about this project please contact: 

The First Nations Youth At-Risk Project 
Association House, Suite 1110, 130 Albert Street 

Ottawa, ON K1P 5G4 
Fax: (613) 232-7148 • Phone (613) 567-3080 or; 

e-mail: apilon@associationhouse.com 
to request application information 

The deadline for completed applications is October 31, 2002 
The ten communities selected by the Board 

will be notified by the end of November. 

COMMUNITY TRUST 

ATTENTION 
Garden River First Nation 

Band Members 

There will be a Vote on 
the Garden River Community Trust 

September 9, 2002 
from 9 am to 6 pm at the 

Community Centre Garden River First Nation 

The Vote is to change Articles in 
the current Trust Agreement 

For more info. or a mail-in ballot, please contact the Trust Office at 
any of the below: 

Phone: (705) 942-1825 • Toll Free: (877) 942-1825 
Fax: (705) 942-3127 • Email: grfntrust@hobnall.com 

Web: www. geoclties.com/gardenrivertrust/ 

people who are ready to work 
positively towards that goal," 
the premier said, shortly after 
announcing the referendum re
sults. 

Campbell doesn't believe, 
however, that First Nations 
youth should have tax exemp
tion. 

The most glaring evidence 
that Campbell is using the ref
erendum to accelerate a process 
of unfair and heavy handed op
pression of First Nations is 
Question 8. Campbell says it has 
given his government the man
date to extinguish the constitu
tionally protected right of First 
Nations people to be tax ex
empt. 

B.C. has also adopted a recent 
federal strategy at the treaty ta
ble. It's one that First Nations 
leaders say is designed to force 
them to not oppose the govern
ment too strongly. Nault has 
said that his negotiators will 
"take a break" from treaty ne
gotiations that aren't progress
ing. Plant said the same thing. 

The approach will lead to "ta
ble assessments" by the province 
where only those negotiations 
with a chance of real progress 
will be pursued. If there's no 
progress, Plant said, the province 
will take a "time-out." 

First Nations say the federal 
and provincial governments' 
refusal to follow their own Jaw 
is what's causing the delays in 
negotiations. They say both 

governments refuse to embrace 
court decisions that vindicate 
First Nations' positions and this 
practice causes the impasses. 
Rather than admit that, say ob
servers, both levels of govern
ment are now ready to blame 
the First Nations for the lack of 
progress and arbitrarily bring 
an end to negotiations. 

The current federal and pro
vincial posturing is meant to put 
a shiny finish on the abuse of 
process that Canadian govern
ments resort to when the Jaw 
tells them to do something they 
don't want to do. 

Windspeaker asked Plant if it 
was true, as many observers are 
saying, that his government 
seized on a hot button issue, not 
only for the short-term political 
gain of getting elected, but for 
the long-term gain of getting a 
mandate to trample First Na
tions with legitimate claims. 
Native leaders say only those 
who resent any and all Native 
claims would have participated. 
While that cynical move bought 
the Liberals a chance to govern, 
it's predicted it will eventually 
cost the people of the province 
dearly as First Nations abandon 
the treaty process for the courts. 

"I disagree," Plant replied. 
"The first thing that I think you 
have to say, being as objective 
as you can, if you re-wind the 
clock to the day before the last 
provincial election, it would 
have been hard to find people 

Get the facts 
on the proposed 

Governance legislation 

who could have enthusiastically 
supported the status quo as it 
existed then. The treaty process 
had been under way for at that 
point seven or eight years or so. 
Hundreds of millions of dollars 
had been.srent on negotiations 
without a single concluded 
agreement in principle. So when 
the status quo isn't working, 
you've got to look for change. 
One of the ingredients that we 
think was missing from the 
process in B.C. from the outset 
was direct public engagement. 
The referendum, I think, created 
that public engagement. I think 
we've done a great thing in 
stimulating public awareness 
about the treaty process." 

There was no discussion of 
why the status quo isn't working. 

To Native leaders it's clear. 
Almost five years after the 
Delgamuukw decision recog
nized the existence of Aborigi
nal title and the need for the 
province to consult First Na
tions before their traditional 
lands are affected, the province 
still resists the call to treat First 
Nations more fairly. 

Despite all this criticism, the 
premier is moving full speed 
ahead, just like Nault. 

"We have a mission, we have 
a mandate and we are going to 
move mountains to see it 
through," Campbell said. 

First Nation leaders wonder if 
he can prove he has clear title to 
those mountains. 

• this legislation is not about Aboriginal and treaty 
rights or the inherent right to self-government 

• it's about the contribution you can make to 

your community 

• it's about progressive change 

• it's about opportunities 

• it's about improving your quality of life 

• it's a foundation for the future 

See for yourself. 

For your copy of the proposed legislation and 

an information package on Parliament's review 

of the Bill, call 1 ·800·550-1540, send an 

e-mail to Governance@inac.gc.ca or visit our 

Web site at www.fng-gpn.gc.ca 

••• Indian and Northern Affaires indlennes 
Affairs Canada et du Nord Canada 
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Riel's great-grand-niece first recipient 
of law society award 

By Paul Barnsley 
Windspeaker Staff Writer 

TORONTO 

Metis lawyer Jean Teillet 
was awarded the Law Soci
ety of Upper Canada's first

ever Lincoln Alexander 
Award on June 6, for her 
work as a mentor and 
teacher and for her 

commitment to advanc
ing Aboriginal issues. 
The award was pre

sented at the Jaw society's 
offices in Osgoode Hall 
Law School in downtown 
Toronto. 

The award was created 
to honor Lincoln M. Alex
ander, a lawyer from Ham
ilton, Ont. who became the 
first black man to serve as 
lieutenant governor of On
tario. It was presented at 
the annual Law Society 
medals ceremony. 

Teillet was honored for 
"her commitment to the pro

fession and to community 
service," a Jaw society press 
release stated. The great
grand-niece of Louis Riel and 
niece of Pearson-era cabinet 

minister Roger Teillet is a mem
ber of the bars of Ontario, 
British Columbia and the 

Northwest Territories. She is a 
founding member of the Metis 
Nation of Ontario, and helped 
create the Metis Nation Lawyers 
Association and the National 
Aboriginal Moot, an annual 
program where Aboriginal law 
students from participating uni
versities hold a Moot Court to 
discuss and address issues rel
evant to Aboriginal people. She 
is also a former treasurer and 
vice-president of the Indigenous 
Bar Association. 

Jean Teillet has worked on 
some very high profile cases, in
cluding Powley, the landmark 
Metis hunting rights case, the 
Taku River Tlinget case, and the 
Oelgamuukw case. 

"Each year, the Law Society 
honors select members of the 
Ontario Bar who have made a 
lasting contribution to the profes
sion, and who through their serv
ice to the public have helped pro
mote access to the profession, to 
legal services and to justice," said 
Law Society treasurer, professor 
Vern Krishna. 

"With the introduction of the 
Lincoln Alexander award we can 
also honor someone like Ms. 
Teillet who has dedicated much 
of her career to community serv
ice and to advancing the rights 
of Ontario's citizens. Ms. Teillet's 
dedication to serving the public, 

to advancing the 
administration of 
justice and her 
commitment to 
the Aboriginal 
community ex
emplifies the 
spirit of the Lin
coln Alexander 
Award. She is a 
shining exam
ple for Ontario's 
legal profession 
and for Ontario's 
communities." 

She has been an 
outspoken critic of 
the Canadian estab
lishment and she ad
mitted to being a bit ~ 
surprised that such a ,: 
conservative institution 
as the Law Society of 
Upper Canada saw fit to 
honor her. 

"The more I think about 
it, the more astonished I am 
by the fact that they did it," 
she said, during a phone inter
view from her Vancouver office 
on June 14. "I think it's the first 
time they've actually given an 
award to someone who isn't 
feeding the corporate ma
chine. 
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Coon Come slams claims body proposal 
(Continued from page 8.) 

"Our governments are no 
more corrupt and possibly less 
tainted than Mr. Nault's," he 
said, referring to the scandals 
that have haunted the federal 
Liberals throughout most of this 
recent mandate. 

"The real reason for the situa
tion we face is that our commu
nities receive half or less of what 
non-Native communities are 
given to do the same job. And 
much of the money that should 
be going to meet our peoples' 
developmental needs is being 
swallowed in Mr. Nault's bu
reaucracy in Ottawa." 

He turned to U.S. alternative 
thinker and liberal political/ so
cial theorist Noam Chomsky for 
a description of what the min
ister has attempted to do to get 
his governance act into law. 

"[O]ur people rejected his 
consultations and only one per 
cent showed up, and most of 
them told him their priority is 

basic needs in their community. 
So the minister wrote 'consulta
tion reports' that reflect his own 
priorities. This is a sham. We are 
witnessing the manufacturing of 
consent," he said. 

"We say 'Get rid of the Indian 
Act' and Mr. Nault gives us the 
Indian Act, Part 2. We say 'Let's 
modernize the relationship with 
the Crown' and he says, 'Let's 
modernize colonialism.' You 
don't modernize colonialism. 
You reject it and consign the poli
cies, attitudes and practices it 
represents to the garbage can of 
history, like slavery and apart
heid," Coon Come added. 

He dismissed the minister's 
approach to self-government as 
"the right to make by-laws about 
garbage pick-up and keeping 
dogs on a leash." 

"And he'll tell us how long the 
leash should be and the color of 
the bags. And he'll continue to 
be the registrar of those laws," he 
added. "We don't need the min-

Get Your 
Point. of sale 

Equipment fro.m 
Wallace & Carey 

The equipment is designed to: 
• Replenish retail products via automated order 
• Calculate provincial tobacco tax rebate 

(First Nations Ratailers) 
• Calculate GST rebate 
• Calculate provincial fuel tax rebate 
• Track sales and volume by item 
• Integrate sales data with 

back room accounting software 

. 6tl WALLACE & CAREY INC. u 

AN INDEPENDENT CANADIAN DISTRIBUTOR SERVING THE RETAILER SINCE 1921 

central Office: 5445-Bth Street N.E. Calgary, AB 
Phone: (403> 275-7360 

Fax: <403> 275-3921 

How does a 
business grow? 

One click at a time. 

ister to write our laws for us. We 
had our own laws before Mo
ses came down from Mount Si
nai." 

Coon Come used extremely 
strong language ~ dealing with 
the proposed independent 
claims body, pointing out the 
short-comings in the minister's 
plans-a $7 million cap on 
claims and the government will 
keep control of the appoint
ment process for the 'independ
ent' body that will adjudicate 
land claims if the government 
and First Nation can't come to 
an agreement. 

"Let's never forget what a 
specific claim is," he said. 
"Most or all of these claims in
volve the theft or unauthorized 
disposal of by our trustee, the 
federal Crown, of land it was 
holding for our peoples' ben
efit. This is high crime with 
enormous and long-term social 
impacts," he said, later adding, 
"We have been collectively 

robbed of our lands and re
sources and now the federal 
Crown is holding out and re
stricting the rules on their fair 
return." 

He passionately slammed the 
government again on the First 
Nations veterans' issue, saying 
the offer of $20,000 per veteran 
to compensate for lost benefits 
that were offered to non-Na
tives returning from war but 
not Natives, is too low. 

"This is a simple issue," he 
said. "What is the fair market 
value in 2002 dollars, plus in
terest, of the benefits that were 
withheld or stolen? Why should 
any veteran settle for less after 
all these years? To insist other
wise is to impose another racist 
double standard on our sol
diers." 

But he refused to second
guess veterans who decide to 
take the settlement. 

"They have survived the dec
ades of poverty since they were 

robbed of their due, and perhaps 
for some, a small acknowledge
mP.nt now will be better than 
nothing at all. They stood up for 
this country. They put their lives 
on the line not just for our peo
ple, but for the rights and 
freedoms of everyone in this 
country. But I will call on the 
Crown to do what is right after 
all these years. Pay back what 
you stole, no more, but no less," 
he said. 

In a tribute to the Mohawk 
people who hosted the meeting, 
Coon Come began and ended his 
speech with a reference to the 
Haudenosaunee (Iroquois Con
federacy) concept ·of the Two
Row Wampum, where two ca
noes sail side-by-side, separate 
but equal, each in charge of his 
own canoe and not interfering 
with the other. He called.on the 
government to respect the spirit 
of this treaty and begin nation
to-na tion dealings with First 
Nations. 

NOTICE TO MEMBERS OF .,,. 
PII NI NATION 

A ratification vote on the Piikani Nation Settlement 
Agreement is anticipated this September. 

All members of the Piikani Nation who will be 18 years of age 
and older as of September 18, 2002 will be eligible to vote. 

If you live off-reserve, you can vote by mail 
or at a local polling station. 

DIANO & the Piikani Nation need your current mailing address 
if you live off-reserve to send members their mail-in ballot 

package regarding the ratification vote . 

Faites croitre . 
votre entrepris3 ... 

. .. un clic a la fois. 
Vous etes un entrepreneur autochtone? Vous voulez 
lancer une entreprise ou lui faire prendre de !'expansion? 

Nous pouvons vous donner un coup de main. 

Notre nom? Entreprise autochtone Canada. 

We can assist you in accessing the right people and resources that can 
help make your business a success. We can also contribute to a portion of your 
eligible business costs if you have suitable equity and commercial financing. 

Faites le premier clic : inscrivez-vous en ligne et accedez aux consei ls et aux 
ressources qui vous mettront sur la voie de la reussite. Nous pouvons aussi 
contribuer a une partie des coots admissibles de votre projet si vous avez les 

We are Aboriginal Business Canada. 
Visit our Web site today, at abc-eac.ic.gc.ca 
Member of the Aboriginal Business Service 
Network 1 877 699-5559 

1.1 Industry lndustrie 
Canada Canada 

ABORIGINAL BUSINESS CANADA 

ENTREPJUSE AUTOCHTONE CANADA 

capitaux ou les sources de financement necessaires. 

Rendez-vous au site Web d'Entreprise autochtone 
Canada des aujourd'hui (abc-eac.ic.gc.ca). 

Membre du Reseau de services aux entreprises 
autochtones 1 877 699-5559 

Canada 
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Martin says all the right things to chiefs 
By Paul Barnsley 
Windspeaker Staff Writer 

KAHNAWAKE MOHAWK 
TERRITORY, Que. 

It was probably an innocent 
mistake when National Chief 
Matthew Coon Come mistak
enly listed "prime minister" as 
one of the jobs Paul Martin has 
held in his career. 

Coon Come was introducing 
the former minister of finance to 
the audience of chiefs, proxies 
and others at the Kahnawake 
bingo hall, site of the 2002 As
sembly of First Nations annual 
general assembly on July 17. 

The slip of the tongue pro
duced a number of amused 
grins at the head table, even 
forcing a smile from the Liberal 
MP for the nearby riding of 
Lasalle Emard. 

Martin left Cabinet and his 
post as minister of finance in the 
Jean Chretien government 
about a month ago, rather than 
abandon his quest to succeed 
the prime minister. He has been 
conducting a highly visible 
campaign for support for the 
Liberal leadership ever since. 

The man, described by some 
as the most effective Canadian 
finance minister ever, was not 
thrown off by the national 
chief's error. He said all the right 
things and brought the crowd to 
its feet at the conclusion of his 
remarks, drawing several loud 

- • 

and enthusiastic bursts of ap
plause along the way. 

Martin paid tribute to First 
Nations veterans as soon as he 
began his remarks. He then went 
on to describe his vision of the 
partnership between the Crown 
and First Nations. 

"It's partnership that we'll be 
talking a lot about. But Jet's be 
clear. 

"It's a partnership that began 
when the first European settlers 
arrived here and were helped, 
indeed were saved, in their ef
forts at settlement by your fore
fathers and mothers, the first 
peoples of this land," he said. "I 
think we ought to recognize 
that." 

Martin said he has been 
briefed extensively by his 
"friend" Kahnawake Grand 
Chief Joe Norton. He stated his 
understanding of the Two-Row 
Wampum and the covenant 
chain, saying the Two-Row sig
nified two entities travelling 
side-by-side, equal and moving 
in the same direction, but sepa
rate with each in control of its 
own affairs. He added that the 
covenant chain was the impor
tant link to keep the two canoes 
from drifting too far apart. 

"I've been asked to speak to 
you about the economy and I 
want to do so. But I would like 
to talk to you about the economy 
in the context of the covenant 
that Matthew [Coon 
Come]referred to, that joins the 

two canoes together," he said. 
"Over the past two years, 

Canada has undergone a re
markable economic turn
around. We're creating more jobs 
than any other industrial coun
try; we're showing and project
ing greater economic growth 
than any of our major competi
tors. In short, while we have al
ways identified Canada as the 
best place in the world in which 
to live, the Canadian economy is 
now giving substance to that 
claim for the first time in many 
years. Giving substance to it, 
that is to say, except in the case 
of our First Nations and other 
Indigenous peoples. And it is to 
that fact, that absolutely unac
ceptable reality, that I will ad
dress my remarks today." 

The hint of criticism of his 
own government's approach 
created great interest in the 
hall, as First Nation leaders lis
tened closely for any sign that 
the man who many Ottawa in
siders say will soon be prime 
minister would help change 
their relationship with the fed
eral government. 

"Quite simply," Martin added, 
"the economic dilemma of our 
First Nations, indeed of all Abo
riginal people, must become a 
priority. Each and every one of 
you in this room must become a 
national priority as never be
fore." 

He said First Nations culture 
and history must be recognized 

as "an essential part of our col
lective value system." He listed 
several key points that he sees 
as essential to reaching that goal. 
First, he said he sees it is crucial 
that the importance of the trea
ties be given proper recognition. 
That remark drew enthusiastic 
applause. 

"We have to fully understand 
and recognize that treaty rights 
are entrenched in section 35 of 
the Canadian Constitution and 
we must give continuing life to 
the recognition that since time 
immemorial that there has been 
an inherent right to self-govern
ment," he added, prompting 
more applause. 

He admitted the treaties were 
agreements that served to end 
conflict that benefited both sides. 

"And after centuries of ne
glect" he added, Canada has lost 
sight of that original purpose. 

"Putting the treaties in the 
Constitution renewed our collec
tive responsibility to provide a 
place for First Nations to achieve 
a full measure of access to jobs 
and opportunities, to economic 
self-sufficiency. The point is not 
that the treaties are contracts, 
although they certainly are, the 
point is it's critical to all of 
Canada that First Nations be 
strong and economically capa
ble, that dependency and pov
erty be nothing else but a bad 
memory," he said. 

The only time Martin was met 
with less than an enthusiastic 

Get out in the community and take 
some pictures that best capture the 
th·ern,e "Our People in Our 
CJmmunity". Pick out your best ones 
and send them to Windspeaker. Two 
photos will be selected and awarded 
$ i ,500 each. 

-

In ad.Jition, the two selected photos 
~l gr·ace the 2003 .Aboriginal 
History Calendar sponsored by 
Scotiabank· ancl to be distributed j.n 
Wind.speaker's ·December, 2002 
issue. Now that's fame! 

• - • - • - • 

response was when he ap
proached the subject of the 
First Nations governance act. 
It became clear he was not go
ing to criticize the governance 
initiative. Instead, he said he 
believed that First Nations 
would have no trouble meet
ing the transparency and ac
countability requirement in 
the bill. 

"First Nations are more than 
capable of directing and man
aging the affairs of thei r own 
communities," he said. 

As if to regain the audience's 
approval after disappointing 
them by giving less than they 
wanted regarding the govern
ance act, Martin said it's im
portant to improve First Na
tions access to lands and re
sources. 

"This means we must work 
together to resolve the out
standing land claims," he said. 

He said the infrastructure 
needs of First Nations must be 
met. 

"This includes conventional 
infrastucture like frontier ac
cess roads. It includes new in
frastructure like high-speed 
Internet access," he said. 

Most important of all, he 
said, is social infrastructure
health care and other social 
needs should be "put front 
and centre." 

Martin also stressed the im
portance of education. 

(see High notes page 19.) 
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Manitoulin Elder passes on sacred eagle feather 
By Margo Little 
Windspeaker Contributor 

SUCKER CREEK FIRST 
NATION, Ont. 

"Pay attention to your Elders, 
to their wisdom and their 
knowledge. Listen well because 
the Elders are the backbone of 
the community." With these 
words, Elder Smitty McGraw of 
Sucker Creek First Nation 
passed on the sacred eagle 
feather to his son, Norman. 

The moving ceremony was 
held during the traditional gath
ering of The Ojibways of Sucker 
Creek on Manitoulin Island 
June land 2. The event was 
hosted by the band and the 
Waibejawang Anishnabequek. 

In his message to the assem-

bly, Mr. McGraw urged the 
youth of the community to 
avoid drugs and alcohol. 

He encouraged young people 
to pursue education and to re
tain the Ojibwe language. "It is 
important for the next genera
tion to keep the traditions 
alive," he said. "Learn your 
Native language; get it back be
cause you were born with it. The 
Creator gave us this language so 
that we could understand one 
another." 

He advised the youth to con
fide in the medicine men and 
Elders of the community when 
faced with personal crisis. 
"Don't try to fix problems by 
yourself," he said. "You have to 
listen to the Elders; if you don't 
listen, you will suffer." 

Before passing the eagle 

Wabamun Lake 
(Continued from page 9.) 

"Throughout this time, some 
people have complained of the 
fish being of poor quality, but the 
lake is still heavily fished 
throughout the year. The com
plaints have always been that the 
fish flesh is 'soft' and more rarely 
off-flavor. Examination of the fish 
has never shown anything obvi
ous, but to my knowledge no for
mal test, testing using a panel, 
has been done." 

Allen said there are many pos
sible reasons for the dropping 
water levels. 

"The cause of the low water 
levels in recent years has been 
hotly debated. Possible causes 
being: enhanced evaporation 
caused by the addition of heat by 
the Wabamun generating plant, 
alteration of the lake's watershed 
by the coal mining operations on 
both sides of the lake, alteration 
of the control structure on the 
discharge of the lake through 
Wabamun Creek, and by lower 
than usual precipitation in the 
area for several years," he ex
plained. "To this end a water 
treatment plant has been in
stalled and operated hy 
TransAlta to replace the water 
lost through their activities, i.e. 
evaporation and diversion of sur
face water and (maybe) 
groundwater. It will not, nor was 
designed to, replace the water 
lost by regular evaporation, 
which is quite substantial. Thus 
the lake level is currently drop
ping rapidly." 

Worries about metals in the 
water are somewhat more recent, 
he said. 

"Fish tissues have been tested 
several times over a period of 
time, usually for mercury, and 
the samples tested did not exceed 
the limits. However the 
sediments have not been rigor
ously sampled until recently. El
ements such as chromium, ar
senic and mercury, which can 
pass through the power plant fil
tration system and leave via the 
stack, would be expected at the 
surface of the sediments. Current 
studies are apparently examining 
this, but I am not privy to this 
information." 

He said the government has 
trusted TransAlta to do a lot of 
the testing. 

"Over the last couple of dec
ades, research at the la ke has 
been carried out by consultants 
paid by TransAlta and reporting 

to them. These studies have usu
ally been requested by the pro
vincial government, who are the 
main recipients of the results. 
This is why there is a perception 
by people (correctly or incor
rectly) that the data is incorrect 
and that the 'truth is out there.' 
The government (Environment) 
is only too happy to have 
TransAlta pay for the work. I 
would agree that there appears 
to be great reluctance on the gov
ernment's part to thoroughly ex
amine some problems at the lake 
(particularly the elevation of the 
outlet control structure), but 
proving this is extremely difficult 
and is a minefield," he said. "I 
had the good fortune to do my 
main research using money not 
controlled by the provincial gov
ernment or TransAlta, unlike 
many others since." 

Allen believes some of the fears 
about the lake are based in emo
tion rather than facts. 

"There is a great deal of mis
trust concerning Lake Wabamun 
and many people have reached 
the point where they will not ac
cept anything about the lake 
which does not agree with their 
own perception and no amount 
of study, presentations or expla
nations will affect them. This is 
arisen because their concerns 
were not openly examined over 
the past several decades. The big 
white and orange stacks of the 
Wabamun power plant are a con
stant reminder of whatever prob
lems are affecting those who live 
around the lake," he said. 

But the Elders and others in the 
Paul Fust Nation know that 
western science has ignored or 
dismissed their traditional 
knowledge before and paid the 
price. 

Nuu-chah-nulth Elders on 
Vancouver Island told govern
ment authorities, long before it 
was readily apparent, that 
salmon and other fish stocks 
were in jeopardy on the West 
Coast. Western science's under
standing of the matter caught up 
to the Indigenous people's 
knowledge too late to save some 
species. 

"Western science is not enough 
to satisfy our people," Rain said. 
"We want to be active partici
pants in this probe because our 
people have thousands of years 
of collective experience m eco
logical knowledge that has been 
ignored." 

feather on to his son Norman, 
McGraw paid tribute to the vet
erans in the audience, acknowl
edging their sacrifices. 

In closing, the Elder ex
pressed gratitude that the tradi
tional drum had been brought 
back to the community. 

"Don't let the drum die," he 
urged. "Feel Mother Earth 
dancing with the drum; stay 
with it." 

I 
PEACE Hi Us TRUST 

PEACE HILLS TRUST TAKES PRIDE IN ENCOURAGING NATIVE ARTISTS TO DEVELOP, 

PRESERVE AND EXPRESS THEIR CULTURE THROUGH OUR 

20TH ANNUAL 

NATIVE ART CONTEST 

All entries are restricted to "two dimensional" art, i.e. work done on a 
flat surface suitable for framing and not larger than 4 feet x 6 feet. 

This contest is separated into the following age categories: 
• Adult (18 & over) • Youth (14 to 17) • Youth (10 to 13) • Youth (9& under) 

Prizes - Adult Category Prizes - Youth Categories 
1st .. . . .. . ........ $2,000.00 1st . .... .. . ......... $100.00 
2nd .. .... . ..... . .. $1,500.00 2nd ..... . . ... . ... ... $75.00 
3rd .. .... . .. .. ... . $1,000.00 3rd .. . .... . .. . . . .. . . $50.00 

Entry Deadline: Friday, September 6, 2002 
For more information call (780) 421-1606 or 1-800-661-6549 

Peace Hills Trust "Native Art Contest" 
Rules and Regulations 
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Peace Hills Trust "Native Art Contest" 
Entry Form . 

Entry Otwlin<'; Hanel Delivt.~t>d: 4;00 p.m., $('pt. 6, 2002. Mailed; Postmark Sept. 6, 2002 

lfl'lc,1*Pr11tJ 

REGISTRAR'S USE ONLY 

Number_ -

IN l:lMai 
DATE 

FULL NAME: _________ ________ AGE: l:lDel c=i 
c=i PRESENT ADDRESS: _________ _ 

CITY: ______ PROV./TERR: ______ POSTAL CODE: 

PHONE NUMBER(S): 

BAND/1-KJME COMMUNITY: 

TITLE: _ _ __ --~---

MEDIUM(S): 

DESCRIPTION: 

MOO(I 

OYes, you may release my phone number 10 an interested purchaser. Selling Price $ _ _ 

~ ,.~:~ :~:y'~~=i:~.r~:s'":c.".~:.:,l/:,'h:C~~~nt,:,c~J.!~·! Trrc~:t': ::w~!:!i1 :';t;t,:!': 
.tnd I agrtt lo M hound by tM .wnw. 

ll.lft• 

OUT l:lMai 
l:lDel. 

MAil TO; 
Peace t-ils Trust 

"Natilo'e Art Contest" 
Peace Hils Trust Tower 

I 0th Floor, t 0011 • I 09 Street 
Edmonton, Al>erta 

TS) 3S8 
Attention; Suzame Lyrint zis 

FOR MORE INFORMATION: 
(780) 42 1- 1606 
1-800-66 1-6549 

FAX (780) 42b-65&8 

ESSENTIAL ABORIGINAL RESOURCE 
www.ammsa.com 

In the 
worid there is a 
piace where 
people can go 
to share 
important 
information. 



"Exploring Economic Opportunities to Address Housing Needs" 

Royal Banquet & Conference Centre 
Fort Garry Place, 83 Garry Street, Winnipeg, Manitoba 

Septen,ber 18 - 20, 2002 

Day 1, Wednesday 

9:00 a.m. 

9:10 

9:30 

10:30 

11 :30 

12:00 

0pe1111Pn,-at1we1c-
JOSHUA HARPER, Red Sucker Lake First Nation Elder 
w,,c_ I lllrMICU. of Mater of CerlaNIII 
KEIi TAnOR, CMHC, Senior Advisor, Manitoba Region 
Mater of Cenaellel 
PEGGY ROIERTS, CMHC, Senior Advisor, Alberta Region 
Ope1l11Rean1 
Assembly of Manitoba Chiefs (AMC) - CIWII Claf - WIITEIIIID - Confirmed 
Manitoba Keewatinowi Oklmakanak Inc. (MKO) - IIIAII CIIEF FIIAICIS RETT - Confirmed 
Southern Chiefs Organization (SCO) - CIWII caF IWIUIIET SWAI- {Invited) 
CMHC - EWAIETII IIUCUUI, CMHC, General Manager Prairie, Nunavut, N.W.T 
INAC - MARILYN KAPITANY, Regional Director General, Manitoba 
C••nlty ...._. Tecllll111111 
DR. liREli MCLEOD, Director of Tomkins Institute, University of Cape Breton 
Includes 'Question & Answer' 
WIIIIN 11 101-lnNlltlNal Dcca,atiea 
EILEEN FRAICIS: Pictou Landing First Nation, N.S. 
Women with Journeyman Status in Carpentry. a "Success Story" to be heard 
L11ch ProvlNII 

Day 2, Thursday 
9:00 a.m. 

9:30 

10:30 

Ope1i19 Pn,er MIi Welc ... 
JOSHUA HARPER, Red Sucker Lake First Nation Elder 
The B1rl1g Po- of Ille First IIIIHI 
MICHAEi. BIRCH, Garden Hill First Nation 
President & Owner, First Nations Buying Group 
Includes "Question & Answer'' 
Break 

10:45 First Natioa Politics MIi First llatiN BaiHII 
CHIEF CLARENCE LOUIE, Osoyoos First Nation, B.C. 
1999 Aboriginal Business Leader Award 

12:00 
1:00 

2:00 

3:00 

2000 Economic Developer of the Year Award 
Includes "Question & Answer'' 
Luach Providetl 
Arrears Maug•11t 
ROXANNE HARPER, Turtle Island Associates 
First Nat11111 l1frastncblre Ec••lc Opportultles 
LEE AHENAKEW: Zenon Environmental, 
First Nation & Native American Business Manager 
Chiefs .... CMIIC ROIIIII Tallle DilcllllN 
JAY COWAN, Facilitator 

Day 3, Friday 

9:00 a.m. 

9:30 

12:00 

Opening Prarer & Welc11111 
JOSHUA HARPER, Red Sucker Lake First Nation Elder 
CMHC Panel Oiscussloa 
CMHC Program Delivery and Services 
Draw of Major Door Prize {TBA) 
CMHC First Nation Housing Expo Closes 

1:00 p.m. A First 1111• &,lrleace; C-lty Satalllale ..,...,._., 
AIB. IOSUM, Ouje-Bougoumou Cree Nation, Quebec 
1995 United Nations Gloval Citizen Award 
1998 National Aboriginal Achi~vement Awards "Community Development" 
Lead Negotiator Quebec Hydro Agreement for James Bay Cree 

2:30 IINIIII ........ Clnlcal• PresNtaliN 
IAY STARII: Anokiiwin Training Institute Inc. 

3:30 11111111111 Satalullle Wertfen:e Pnjects 
CIIEF ClAIIUCE WTER: Chemawawin First Nation 

5:00 WINMIIICIINse 
All Welcome 

7:00 &tlrtallallt 
DOI IURIISTICI, Comedian 

Grald Chief 
Denals Whitebird 

Grand Chief 
Francis Flett 

ij ,~·---~. :: .. •.· .. · 
•• 'I' • • 

Abel Bosum 

Michael Birch Chief Clarence Louie Roxanne Harper 

Attendance to 
this event 
is FREE! 

• Daily Door Prizes will be drawn at the end of each day. 

MORE THAN JUST 
A FIRST NATIONS 

HOUSING 
CONFERENCE WORKSHOP 

SPACE IS 
LIMITED · 

CMMCW..,... 

,.o . ... ,.. 
IDFon.Sawlll. _...,.,.IUCM 

C.,. "4 
IQ.,,_ fort 
_.,.,.. ll)CJY2 

TtLJltL , llD'l-fAX/Ttlk , CJO'I-

For more information, please contact: 
Housing Expo Co-ordinator Jennifer Wood 
(204) 983-8081 or (204) 229-6493 • e-mail: jwood@cmhc-schl.gc.ca or jlwood@shaw.ca 

If you know ~f an initiative or program that relates to housing or economic development, please forward info to the 
CHMC e-mail address. 
Registration for exhibitors is $500.00 plus GSl 
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Independent Aboriginal Ctlmmakers organize 
By Paul Barnsley 
Windspeaker Staff Writer 

VANCOUVER 

About 40 independent Abo
riginal film, video and new me
dia producers met on June 8 and 
9 to create an organization that 
will allow them to present a 
united Aboriginal front in deal
ings with various organizations 
related to the film industry in 
Canada. 

Filmmakers from all over 
Western Canada paid their own 
way to attend the two-day meet
ing at the Native Education 
Centre in Vancouver. 

Carole Geddes, a filmmaker 
from Teslin, Yukon, wa!.. asked 
to be the interim president of the 
Aboriginal Media Industry Pro
fessionals Association (AMIPA). 
The group's next step is to or
ganize a general meeting of 
Aboriginal media professionals, 
with representation from across 
Canada, she said. 

Geddes emphasized that all 
Aboriginal filmmakers are in
vited to join AMIPA. 

"In Nunavut, there is an as
sociation that started recently 
and we would like to form link
ages with them but we have not 
gotten hold of them yet," she 
said. "I would like people to 
know that this association idea 
is one that is truly national, in
cluding central Canada, Eastern 
Canada as well as the North." 

There wasn't a lot of action in 

COURTESY OF AMIPl4 

About 40 Aboriginal filmmakers (some of whom are pictured above) attended the founding 
meeting of the Aboriginal Media Industry Professionals Association, which hopes to form an 
effective national front In lobbying for more Aboriginal Inclusion In Canadian media. 

the first month after the organi
zational meeting. Geddes said 
the executive members are vol
unteers and they have to fit the 
work into already busy sched
ules. 

"It just takes a while to get the 
wheels in motion. The thing is, 
some of us are doing all this 
work on kind of a volunteer ba
sis. I'm doing a lot in terms of 
outreach, trying to reach the na-

tional cultural institutions in 
order to get more support," she 
said. "There is a growing 
number of Aboriginal produc
ers, both film and video, but 
this group is quite marginalized 
and because of that at this point 
in time, not able to pay the ~d 
of dues that would support any 
kind of central institution. We 
need it, but it's kind of a chicken 
and egg argumrnt. We really 

FEDERAL REPRESENTATION 

need this organization in order to 
establish a real foothold in the 
industry, but we do not have the 
dues. We cannot collect the rev
enue in order to support the kind 
of work that needs to go on." 

While AMIPA is willing to 
look at funding sources in the 
early days to get around that 
problem, Geddes said, "the en

. tire philosophy behind our or
ganization is to be self-support-

ing. But in the very short term 
we are seeking assistance from 
cultural institutions in order to 
make that foothold." 

Aboriginal Business Canada, 
Industry Canada and Heritage 
Canada are seen as possible ben
efactors for the short term. 

Tracey Jack of Penticton, B.C. 
is the group's vice-president. 
Loretta Todd, Woodrow 
Morrison, Delores Smith and 
Jordan Wheeler are the execu
tive members. 

During the Vancouver meet
ing, the members narrowed 
their immediate goals to three 
main objectives and revealed 
them in a July 8 press release. 

One, "to create a meaningful 
voice for lobbying and consul
tation with relevant cultural in
stitutions (public and private) in 
Canada regarding their policies 
and programs." 

Two, "to create ways to share 
information between Aborigi
nal professionals in film, televi
sion, and new media." 

Three, "to assist in opportu
nities for both training and pro
fessional development for those 
entering the field and those al
ready involved." 

Most people in the field say -
there has been a rapid growth 
in the number of active Aborigi
nal producers during the past 
decade. They also feel that the 
only way to gain an equal place 
in the industry is to unite and 
lobby as a single entity. 

(see AMIPA page 34.) 

Readjusting the Federal Electoral 
Boundaries in Canada 

Get i,ifornzeJ. 
Get in"ol"eJ. 

F ederal law requires that representation of 
the provinces in the House of Commons be 
readjusted after each 10-year census to reflect 

changes and movements in Canada's population. 

A Feder d Electoral Boundaries Commission in each 
province is charged with the readjustment for its 
province. These independent commissions, composed 
of a ch air man a nd two other members, propose new 
boundaries that take into account demographic changes 
in the p rovince between 1991 and 2001. 

These proposals are important to you because they may 
affect your electoral district. The commissions w ill be 
holding public hearings on the proposed boundaries. 
These hearings give you an opportunity to express your 
views on the boundaries and their names. 

For more information: 

• Contact the Federal Electoral 
Boundaries Commission for 
a province; 

• Call Elections Canada toll-free 
at 1 800 463-6868; or 

Ji TTY 1 800 361-8935 

• Click on Federal 
Representation 2004 at: 

www. elections.ca 
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Ahenakew critical of 'pussy-footing' chiefs 
(Continued from page 1.) 

"We felt obligated and duty 
bound to do this because no
body else was doing it. We're 
still leaders. We're still the ad
visors. We can still veto the de
cisions that are made by our 
leaders in Saskatchewan. 
Analyze, monitor and so on, 
that's the role of the senate." 

"These guys have been pussy-footing around 
all over the place and they're sucking up to 
one flunky minister-the weakest of the weak 
in Cabinet. " 

ing now. You're dying a slow 
death. If you're going to lose, 
lose now so we've got some 
time to fight back, instead of 
entrenching this thing in the 
minds and souls of our leaders," 
he said. 

He said National Chief Mat
thew Coon Come came into of
fice with an attitude similar to 
his, but the AFN executive 
wouldn't let him follow 
through. 

said some chiefs and vice-chiefs 
won't fight the government, be
cause they're afraid they'll lose 
funding. 

"I'll trade my rights for this 
money because the people need 
the money. Money's no future. 
The future is what you have. If 
the treaties are lived up to ... 
that's one thing we used [in the 
lawsuit], a gross breach of treaty 
rights through cut-backs, 
through not funding the things 
they're supposed to fund. It's a 
breach of everything. That's 
what we're using." Ahenakew 
said it doesn't matter if the Bill 
is passed into law before the 
case is decided because if he and 
his co-plaintiffs win, the law 
will be struck down by the 
courts. But he doesn't think it 
will get that far. He believes that 
if the minister realizes the First 
Nation leaders are not going to 
back down, he'll withdraw the 
act rather than take a chance on 
discrediting the government 
with a loss in court. Ahenakew 
said the FSIN senate has de
cided that won't happen. 

He should know. He created 
the Senate in 1969 and 1970. He 
was national chief from 1980 to 
1982. 

AFN vice-chief for Saskatch
ewan and Grand Chief of the 
FSIN, Perry Bellegarde, gave his 
support to the legal action. But 
Ahenakew refused to give con
trol of the lawsuit to the chiefs. 
His Senate will stay at the con
trols. 

"We're going to do it," he said. 
After letting the Saskatch

ewan chiefs know how he felt, 
he castigated the chiefs from 
outside Saskatchewan on Day 1 
of the Assembly of First Nations 
(AFN) annual general meeting 
held in Kahnawake, Que. the 
day after the lawsuit was 
launched. 

"These guys have been pussy
footing around all over the place 
and they're sucking up to one 
flunky minister-the weakest of 

the weak in Cabinet. And he's 
got control of us. I said 'That's 
not going to happen with us 
anymore.' All these arrange
ments that have been made, fis
cal, taxation, lands, governance 
and so forth, that's what we're 
challenging. It's unconstitu
tional. It's a breach of treaty, 
breach of inherent right, breach 
of fiduciary, breach of land 
rights." 

Ahenakew was asked if he felt 
the chiefs had not launched a 
direct challenge of the govern
ment's actions previously be
cause they were afraid a loss 
would mean the end of basic 
Aboriginal rights. 

"Certainly. They say, 'Our 
Elders used to tell us never to 
go to court.' I said, 'Not me.' I've 
always said if you can't move 
the government, the courts will 
move them. That's what's been 
happening. Look at the deci-

"Honouring Our Survivors" 

National Residential School Conference 
August 6-9, 2002 

~~~ Re~ina, Saskat~hewan 

:!-~~ Delta Regma 

Featuring Special Guests: 

National Chief Matthew Coon Come 

Phil Fontaine, former National Chief 

Conference Host-Yorkton Tribal Council 
(Health & Social Development) 

The Delta Regina has been designated as the official conference 
hotel. Call 800-209-3555 for reservations, please mention 

the Honouring Our Survivors Conference. 

-David Ahenakew 
sions we've got that are 
favorable to the Indians that 
we've lost because we didn't do 
anything," he said. 

Windspeaker asked: So when 
the government loses in court 
and then does nothing to 
change its behavior after the 
decision, it's the First Nations 
leaders that are to blame for al
lowing it happen? 

"You're god-damned right," 
he replied. "We didn't replace in 
law what the courts struck 
down and that's what we keep 
doing in all these Supreme 
Court decisions. We pat our
selves on the back and we say, 
'We beat 'em.' I say we didn't. 
We lost because we didn't do a 
damned thing about it." 

He expected a resolution from 
the AFN assembly later that day 
in support. 

"They're afraid to lose in 
court. I told them, 'You're los-

Topics of Discussion 

"In South Africa at the human 
rights conference, he said the 
right things. He quoted the hu
man rights tribunal decisions 
that were made. Well, the fed
eral government, especially the 
minister, said the words that he 
used and the way he ap
proached it have put back fed
eral-Indian relations in Canada 
by 20 years. And these sons of 
bitches believed him. They went 
after him and told him to apolo
gize and told him to never do 
that again. I remember sitting 
down with the executive and 
the national chief. I attended a 
meeting with them with Nault. 
Nault was telling them exactly 
what to do," he said. 

After that meeting he tore into 
the executive members for not 
standing up to the minister. He 

"No deal. Because if we made 
that deal, they'd turn around 
and put another one in there. 
~ere are we then? Do we go 
back to court?" 

Social Activities 

Residential Schools & Intergenerational Effects 

Breaking the Barriers 

August 6th Registration & Round Dance 

August 7-9th Conference 

Unburdening Yourself 

Psycho-Drama 

Addressing the Legacy 

Empowerment Sessions 

Strategy for Abusers, abuses & victims 

Financial Planning for Survivors 

Self Esteem & Confidence Building 

For More Information: 
Sheila F. Keewatin 

Phone: 306-922-7 480 
E-mail: NRSC2002@hotmail.com 

August 7th Dry Dance & Social 

August 8th Honouring our Survivors 

Banquet & Entertainment 

August 6-9th Trade Show 

REGISTRATION FEES 
No Charge - Residential School Survivors Only 

$100/person - Other Delegates 
$250/person - On site registration 

Group Rates Available 
Trade Show 

$250 per table & $150 Arts & Crafts Table 
Banquet 

$500 Corporate Table 

FOR NEW AND USED VEHICLES, LEASE BOURNS 

Credit Resource Centre 

4 lOCATIONS ACIOS$ IJI/IAIIA 

011 Free: ,~ llll..='~9Ul31-ea22 
"Proudlv Serving First Nations" 
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~~~~~~~!"~~ed~~~~~~a~~!~~~ High notes hit 
Wmdspeaker Staff Wrtter Post southern Alberta area man- not only to help recognize the (Continued from page 13.) Coon Come wished Martin 

FORT MACLEOD agerClintScha~ferspokeabout localpeople,buttoalsogivethe "There is simply ~o accept- w~ll in ~i~ quest to become 
the stamp, which features the guests abroad a chance to see able reason that nme to ten pnme minister and told h im 

One of 10 stamps promoting 
the diversity and beauty of Ca
nadian tourist attractions was 
unveiled at Head-Smashed-In 
Buffalo Jump on June 21. More 
than 800 people took part in the 
events, which featured dancers, 
drumming, and speeches. 

famous buffalo jump cliff. It was Head-Smashed-In Buffalo thousand First Nations youth that if he is successful, First Na-
available on June 1. Jump. across Canada should have to tions leaders would remember 

Shaefer said he was proud "Part of Canada Post is to be sit on waiting lists for post-sec- his words that day. 
that the site was recognized on a part of the community, so we ondary education," he said. "If Outside the hall after the 
a stamp. are really proud to do this we don't deal with this now, speech, a huge gathering of re-

"It is one thing to see stamps within the area of southern Al- then all of Canada will face the porters wanted to know what 
across the country, but I think berta. This is one way that consequences later." Martin thought of the govern
that it really hits home when it Canada Post not only promotes He professed great faith in the ance act. He steadfastly refused 
is right beside us. I think that local attractions, but it also young people. to be drawn into that debate. 

Chief Peter Strikes With A 
Gun did an opening prayer and 

this is one of the nicest places teaches people about our his- "The overall picture is not as Six Nations Chief Roberta 
and we tend to forget about it tory in Canada," he said. bleak as it seems. I believe we're Jamieson said it was encourag-

24 hours a day in English, Cree and Dene 
Sit.a.re tft.e Vision of Communication 

Heard around the world www.mbcradio.com 
"~IU#9WJ 'Peoµe to tu 'Peo.µe" 

Missinipi Broadcasting Corporation 
Inuiting eueryone to tune in to e,uoy great 
Northern Saskatchewan hospitality and the 
wonders of Mother Earth. 

La Ronee Broadcast Centre 
Box 1529 
Ph: 425-4003 
Fx: 425-3123 

Prince Albert Sales Office 
#77 • 11th Street West 
Ph: 922-4566 
Fx: 922-6969 

M BC Commumtics • 89 9 on xour dutl· 
I. CJLR, La Ronge (Broadcast Centrt) 
2. CJCF. Cumberland House 
3. CIAZ. Pelican Nanows 
4. CHPN. La Loche 
S. CIBN. Buffalo Nanows 
6. CIBW, Jans Bay 
7. CFBB, Cole Bay 
Other Dial position:r 
I. CIPI. Bcauval. 96.S 
2. CJLK. Wolluion Lake. 91.9 
3. CFDM. Aying Dus~ Meadow Wt. 105.7 
4. CIBN. Buffalo Nanows. 89.3 
S. CFCK, Canoe Lake, 1019 
6. CJLX, lie-a-la Crosse, 92.S 
7. Pnnu Alben. 88.1 
8. Camsell Ponagc. 103.1 

8. CPAT. Patuanak 
9. CFNK. Pinehousc 
I 0. Tumor Lake 
11. Fond du Lac 
12. Montreal Lake 
13. Key Lake 
14. Sucker Rover 

9. Deschambeault Lake. 88.9 
10. Uranium City. 99.8 
I I. Cluff Lake, 104.1 
12. Southend, 96.5 
13. Koooosao. Cable 12 
14. Siony Rapids, 91.9 
IS. Sandy Bay, 96.5 
16. Oollon. 91.7 

Toll Free Request Line 1-877-425-4101 

I 5. Garson Lake 
16. Descharme Lake 
17. Timber Ray 
18. Macanhur River 
19. Rabbit Lake 
20. Shoal Lake 
21. Red Eanh 

17. S1anley Mis,oon. 98.5 
18. Duck w.. 100.7 
19. Sled Lake. 94.9 
20. SL George's Holl. 92.7 
21. Lac La Plonge. 96.S 
22. Omon Lake. 97.7 
23. Bog Rover. 95.7 
24 Nonh Battleford. 94 7 
25. Janvocr. Alberu. 92.5 

Reaching Northern and Central Saskatchewan with up to date news, views and 
local happenings. Connect with your news, connect with your world, connect with 
MBC. Informative, professional, and in touch with you, the listener, MBC Network 
Radio, keeping the lines of communication protected, preserved, open. 

2nd Annual Spirit of The North 
Traditional Celebration 

Shooting Star Casino & Lodge 
Mahnomen, Minnesota 

August23,24,25,2002 
Master of Ceremonies 
Murphy Thomas 
Red Lake Nation - Ontario, Canada 

Clarence White 
Whitefish Bay First Nation 
Ontario, Canada 

Paul Schultz 
White Earth Nation 

Host Drums 
Pipestone 
Lac Courie Oreilles Nation - Wisconsin, USA 

Eagle Flight 
London, Ontario. Canada 

Honor Host Drum 
Wahpekute 
Sisseton-Wahpe1011 Nation 
Sisseton, South Dakota 

at_ a turning point. A point of ing to hear Martin recognize the 
time when today's First Nations importance of the Two-Row 
youth are going to prove that Wampum. But she said she'll 
the nay-sayers and the pessi- wait and see if Martin will fol
mists are wrong. I truly believe low through on his encouraging 
that this generation is going to words. 
make the greatest change in "I am waiting to hear what he 
Canadian history." has to say about specifics," she 

His last point was that there said. ''I'd like to know what Mr. 
is need to recognize that the Martin thinks about the First 
benefits of the treaty relation- Nations governance act. That 
ship are "not a one-way street." issue was not addressed today." 

"There is a tendency to say In a media scrum, Martin was 
'We've got to do this for the ben- pressed on the act. He said he 
efit of First Nations' and there's was there to talk about eco
an implication that the rest of nomic issues. 
the country doesn't benefit. "I was part of the reference 
Well, let me tell you, that's group that looked at all of this," 
wrong. Every time that a First he said. 
Nation succeeds, every time "There's no doubt that trans
that we improve the life of peo- parency and accountability are 
pie living in First Nations, then very important and every sin
all of Canada succeeds. If we are gle one of the chiefs also agrees 
going to remain on the top rung with the question of account
of the international economic ability and transparency. Now, 
ladder, where competition is so the Federation of Saskatchewan 
tough, then First Nations are Indians has taken the govern
going to have to play an increas- ance bill to court and obviously 
ingly important role," he said. the courts will have to make 

After professing great faith in their views felt. There also are 
the leaders of tomorrow, he going to be parliamentary hear
closed with a challenge to the ings." 
leaders of today. He was asked if he would 

"It's up to our generation, it scrap the act if he was the prime 
is up to all of us who are in this minister. He did not answer that 
room here today. The number question. He did say he believes 
of things that we deal with to- the prime minister's reference 
day are too substantive and group should meet with the 
too important for us not to First Nations leadership. 
work in close partnership. As Indian Affairs Minister Robert 
we go forward, we have to NaultrecentlysaidtheAFNwas 
have inclusive mechanisms just a lobby group. Asked about 
that encourage the participa- that, Martin once again man
tion of First Nation leadership aged to respond without di
and the people they represent rectly disagreeing with or criti
in discussions with the mem- cizing a member of the Liberal 
bers of the Canadian govern- government. 
ment and the Canadian Cabi- "I have always been very, 
net," he said. "In short, there very impressed with the qual
truly is a partnership between ity of the First Nations' lead-
us. And for it to live there ership. I think the assembly 
must be a total and continuous makes its points very, very 
national debate. And there well. They are well studied. I 
must be an open and full ex- must say that as a minister of 
change of views between us." the Crown who dealt with a 

... 

-

Dennis Hisgun -
Sisseton-Wahpeton Nation 

Arena Directors 
Thomas Mason 
White Earth Nation - Detroit Lakes, Minnesota 

White Earth Host Drum 
Lil' RedTail 
Detroit Lakes, Minnesota 

Invited Drums w 
He closed by paraphrasing a number of interest groups 

remark written by former Su- across the country, I've got to 
preme Court of Canada Chief say the discussions I've al
Justice Antonio Lamer in the ways had with First Nations 
Delgamuukw decision. leadership has always been 

"One thing is very clear. All comprehensive, well-thought- -* 

of us in this room, all of us in out and well articulated," he 
this country, are in it together," said. 

Sam Mason 
White Earth Nation, Mahnomen. Minnesota 

White Eagle 
Seal/le, Washington 

Grand Entry Times: 
Friday - 8:00 pm 

Saturday - 1 &7 pm 
Sunday-2 pm 

Chi Key Wis 
Whitefish Bay First Nation - Ontario, Canada 

Thunder Mountain 
Thunder Bay, Ontario, Canada 

Official Host Hotel • Shooting Star Lodge & Star Dust Suites 
Special Pow Wow Rate Available• (800) 453-STAR, ask for special rate 

Public is Welcome 
Honorarium for All Registered Singers and Dancers 

All Tribal, Family & Personal Eagle Slalfs Invited and Welcomed 
All Royally lnviled 

Cenlral Sound Syslem Provided - No Oulslde PAs 
ABSOLUTELY NO DRUGS OR ALCOHOL ALLOWED 

Pow Wow Committee Nol Responsible for Losl or Slolen Articles. Accidents or Short Funded Travellers 
FMI Contact: Thomas Ma110n (218) 846--0957 ore-mall: tmaa340hotmall.com 

he said. Reaction was wary, but the 
Not all, but many of those in consensus was that it was a 

attendance rose to their feet ap- stronger speech than most an
plauding as he completed his ticipated . Some chi e fs re
remarks. minded Windspeaker that Mar-

The national chief then tin campaigned at one point in 
thanked Martin for his com- his career on the promise that 
ments in detail, suggesting that First Nations should not be 
he had advanced knowledge of subject to the GST. That prom
what Martin would say. Some ise is still left unfulfilled, they 
political sources said the na- said. 
tional chief and the former fi- Former national chief Dave 
nance minister had agreed in Ahenakew, the plaintiff in the 
advance that Martin would not Saskatchewan legal challenge of 
directly criticize the governance the governance act, has heard 
act initiative and Coon Come government promises before. 
would not criticize him for not But he said it was the best po
doing so. Official AFN sources lihcal speech he'd heard in 35 
would not comment on that. years of politics. 
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Repatriation policies ignored by staffers 
(Continued from page 7.) 

As far as Dean is aware, the 
Three Fires Society, which re
ceived the water drums and 
scrolls from the collection, has 
no cultural link to the First Na
tions communities from which 
the objects were originally col
lected. 

" I don' t think there is a cul
tural connection there. Which 
has in fact been at the source of 
some of the difficulties," he said. 

"I think one of the great diffi
culties in this whole debate, and 
it's been a terrible debate inter
nally here at the university, is 
that it's been hard to say, is it one 
community from which these 
items cam e, or are there a 
number of different families and 
different communities with 
equal or sort of competing 
stakes in the material? I've been 
in correspondence with one 
family in Pauingassi who in fact 
are very closely connected to the 
artifacts that went to the States. 
And they have not been happy 
about what happened. And I 
think they are relieved with the 
outcome of the auditor's report, 
and I think they're relieved that 

the university's taken a support
ive position with regard to 
them. But it's been, I think, a 
difficult process for them over 
the last couple of years." 

According to Dean, six items 
that had gone to the Three Fires 
Society were returned to 
Pauingassi just a few days be
fore the auditor general's report 
was released, including the two 
drums. 

"So to some extent, some of 
that damage has been undone. 
And I know the family to whom 
the stuff was returned were 
pleased to have it back." 

The university is currently 
conducting an internal investi
gation regarding the missing 
artifacts and the circumstances 
surrounding their removal, 
which Dean hopes will give the 
university a better idea of where 
the remaining items went. How
ever, he believes any efforts to 
retrieve the objects should be 
First Nations led. 

"What the university said in 
it's response to the auditor's re
port was that we have always 
taken the view that the people 
who really ought to be deciding 

about the appropriate location 
of these items are members of 
the Aboriginal communities 
themselves. I think it's a First 
Nations issue, rather than a uni
versity issue. And so we do not 
want to place ourselves m the 
position of being the final arbi
ters on this. But Wt' h,we said in 
our response to the ~ port that 
we will make ourselvl'S avail
able to facilitate any discussions 
that are necessary to accomplish 
the return of these to the appro
priate place, if they're not in lhc 
appropriate place right now." 

What the university is plan
ning to concentrate 011 is efforts 
to ensure something like this 
won't happen again. 

"The first thing we did w,1s to 
ensure the security of the collec
tion. So it is now under en
hanced security provisions, and 
access to the room in which 
these ethnographic materials 
are kept is controlled and 
watched over by security and by 
the relevant dean," Dean said. 

"In the longer term, we have 
to think about the status of the 
remaining material, whether we 
should embark on a process of 

repatriating all of it, or to per
haps confer with other muse
ums in Manitoba to talk about 
this," he said. 

"And then in terms of the 
longer term issues, we are in the 
process now of a radical over
haul of the organizational struc
ture which surrounds the mu
seum. Because one of the prob
lems with this, as you'll know 
from the auditor's report, is that 
the university administration 
was not aware of what was go
ing on. When you think about 
it, ovc r a period of several years, 
this is very problematic. This 
involved the disposal of items, 
which were held in trust, if not 
owned by the university. So 
we're going to reorganize the 
kind of governance structure 
around the museum so that this 
kind of thing can't happen. And 
serious decisions of that sort 
have to be properly discussed 
with the senior administration. 
And then there's the personnel 
matters too, involving people 
who had a role in this, and that's 
a private human resources mat
ter with the university, but we're 
working through that." 

When asked if there was any 
evidence that any of the miss
ing artifacts had in fact been 
sold rather than repatriated, 
Dean said he didn't believe that 
was the case, but wasn't pre
pared to completely rule out the 
possibility. 

"All I can say is that I have no 
evidence that money changed 
hands at any point in this proc
ess. So I'm not aware that any 
of these items were sold. But 
that's not to say of course that 
this isn't the case. 

"One of the problems with 
this whole episode is that it 
has taken so long for the uni
versity to actually find out the 
basic facts. We had been inves
tigating this independently at 
about the same time the audi
tor general came to the univer
sity and wanted to look at it. 
So we actually co-operated 
throughout the process with 
the auditor general to find out 
what had actually gone on. So 
it's taken a long time to find 
out. But I think, so far as I can 
say, to the best of my knowl
edge right now, money didn't 
change hands." 

Alberta legislates the repatriation of artifacts 
(Continued from page 7.) 

Dr. Susan Berry, curator of 
Ethnology at the Provincial 
Museum of Alberta, explained 
that, although the act was 
passed in 2000, it won't really 
come into effect until regula
tions governing repatriation 
procedures for Alberta's various 
First Nations groups have been 
finalized. 

The time between the direc
tive being given to draft the re
patriation legislation and its in
troduction was quite short, 
Berry said , meaning there 
wasn't time to properly consult 
with First Nations about how 
repatriation should be carried 
out. As a result, the legislation 
simply outlines how repatria
tion will take place once the 
regulations governing repa
triation are in place. Talks are 
ongoing with First Nations in 
an effort to draft regulations 
regarding repatriation of 
Blackfoot objects, as well as 
for First Nations within Treaty 
6 and Trea ty 8, Berry ex
plained . 

" It became quite clear that we 
could not write one set of regu
lations that would apply and be 
appropriate for every First Na
tion in Alberta. The Blackfoot 
protocol is just so different from 
Cree protocol, and what we're 
finding in talking with people 
from Treaty 6 or Treaty 8 is that 
really, you need to work with 
people in the particular commu
nity that a bundle is from. So it's 
different from the Blackfoot 

situation where bundles are 
transferred from one commu
nity to another, not just from one 
family to another, and where it's 
acceptable for a ceremonialist 
from one community to voice 
thoughts for what's appropriate 
for a bundle that originated in a 
different Blackfoot community. 
Maybe not to make the ulti
mate decision, but still there is 
the Blackfoot Confederacy 
and the ceremonialists of the 
Blackfoot Confederacy are the 
people empowered to speak 
about these things. It is differ
ent in non-Blackfoot commu
nities. And so you need to ac
cept that and work with peo
ple in different First Nations 
to come up with regulations 
that really are appropriate for 
them," she said. 

Because of legal issues, mu
seums in Alberta have up un
til now been unable to actually 
repatriate items, instead they 
return sacred objects to First 
Nations in the form of long
term loans, Berry explained, a 
process that will continue un
til the regulations are final
ized. The process for granting 
long-term loans was arrived at 
in consultation with a commit
tee made up of ceremonialists 
from Alberta 's three Blackfoot 
Nations. 

"Under that procedure, when 
a request would come in, we 
would then bring that request 
before the committee, and all 
committee members would be 
asked for their input and their 

ELECT 
Mark Sinclair 

for Zone VI 
Metis Nation of Alberta 

Vice President 

"Embark upon a New Era" 

advice as to whether it was ap
propriate for this object, or bun
dle usually, to go out on loan to 
a particular person," said Berry. 

And the purpose of the loan 
was for the item to be put into 
ceremonial use. 

"These are long term loans, so 
we don't ask for them to come 
back, and we don't expect them 
to come back. So that was the 

procedure that was in place." 
Berry expects all the items 

currently out on long-term loan 
will be repa triated once the 
regulations are finalized. 

In the interim, she stressed, 
the museum has been keeping 
detailed documentation regard
ing items on loan, another thing 
the museum at the University of 
Winnipeg was faulted for not 

doing. Those records include 
photographs of the items, a list 
of each item that is part of the 
loan, along with comments on 
the condition each item was in 
when it went out on loan. 

"So we really do have quite 
accurate and detailed documen
tation of what has gone out, as 
well as who has signed for it," 
she said. 

7th Annual OFNTSC Technical 
Conference & Trade Show 

Oct. 7 - 11, 2002 
Sheraton Fallsview Hotel and Co,iference Centre 

Niagara Falls, On 

"Tradition and Technology for a Better Tomorrow" 

One of the technical industry's largest events 
that you can't afford to miss. Packed with inno
vative technical information, the industry's latest 
products, incomparable networking opportuni
ties and much, much more 

,~, ·f·~:-1• ._ ~·. I , -
• I 

- : - I 

-'-- . -· 
Trade Show: 
• Over 60 information booths 

highlighting innovative services 
and the technical industry's latest 
products 

Technical Representatives 
and Delegates from: 

• Large modern facility 
• Over 15,000 sq. feet 

• Tribal Councils, Unaffiliated 
First Nations and Large First 
Nations 

• Ontario Native Water and 
Wastewater Association 

• Ample free parldr.ag, loading dock • And a host of technical 
service providers from 
across Canada 

If your orgllDlzation is interested in 
participating as an exhibitor or a 
sponsor. please contact1 
conference Coordinator 
:200:2 Conference and Trade Show 
:2547 Eglinton Ave. w. 
Toronto, oi,. 1116111 I T:J 
416.651.1443 

To regista or rec:dve further Info 
visit -.ofntac.org 

OFNTSC 
CHARITABLE 
GOLF 
TOUMAl"IENT 
Oct. 7, 2002 
Royal Niagara 
Golf Course 
www.royaJnia
gara.com 

Sponsors Include: 

A Weyerhaeuser 
Thr futurr i., grmving" 

CMHC.SCHL 
( ',11 1.t, l!i 
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HALFORD HIDE & 
LEATHER CO. LTD. 
'~k for our FREE catalogue!" 

Buyers of Native Smoke Tanned Moose 
Hides. we Pay up To seoo.oo Each 
See us for all your tradltlo1tal Powwow needs 
White Buckskin, Deer, and Elk Rawhide 
Jingles, Deer, Elk and Moose Leather, 

Drum Frames, Drum Frame Kits 
Hair Pipes, Tin Cones & Feathers 

MAIL ORDERS: 1-800-353-7864 
WE BUY ANTLERS, RAW HIDES & FURS. 

Orders Shipped C.O.D. or use Visa/Master Card 

8629-126 Ave. ~ 2011 - 39 Ave. N.E. 
Edmonton, AB TSB 1 algary, AB T2E 6R7 

(780) 474-4989 ~ (403) 283-9197 
Fax: (780) 4n-3489 Fax: (403) 27~9389 

FIRST NATIONS TAXATION & ADMINISTRATION 
PROGRAM 2002 

TAXATION MONTREAL SEPTEMBER 23-24 
CALGARY SEPTEMBER 26-27 

TOPICS INCLUDE: 
• Indian Act Exemption 
• Corporalion/T rusts/Limited Partnerships 
• Charities/Non-Profit Corporation 
• EmploymenVBusiness Incomes 
• Management Fees h 
• Pension Income ,I 

I /\ JI • Municipal Corporations 
• Commodity Taxes 
• Tobacco & Fuel Taxes 

FEATURING: Robert W. Weighell - Former C.C.R.A. 
(Revenue Canada) Auditor 
Bernie Shore - Chartered Accountant 
Neil Dubolf - Lawyer 

I ( 1 

ADMINISTRATION VANCOUVER SEPTEMBER 16-17 
TORONTO SEPTEMBER 19-20 

TOPICS INCLUDE: 
• Statement of Financial Position 
• Analyzing Financial Position 
• Recognizing Financial Difficulties 
• Analyzing Operations of an Organization 
• Accountants Reports 
• Public Sector Accounting and Auditing 
• Consolidated Financial Statements 
• Reporting Requirements for First Nations 

FEATURING: Jim Lawson 

For Information Please cootad Heming Group Meeting Plaooers at HIOIHi68-5989 

BUFFALO NATIONS 

LUXTON MUSEUM 

August 3, 2002 Is the i 0th anniversary of 
the reopening of the museum under 
ownership of Buffalo Nations Cultural 
Society. An official ceremony and 
entertainment will be held from 1-4 pm. 

Guided tours, school workshops, Native 
· art exhibits and the Luxton Museum 

' shop featuring local and International 
Aboriginal artists. 

Behind the Indian Trading Post overlooking the 
Bow River at # 1 Birch Avenue, Banff, Alberta. 

(403) 762-2388 

ESSENTIAL ABORIGINAL RESOURCE 
www.ammsa.com 

Cowboys& 
Indians 

Photos by Terry Lusty 

3. 

4. 
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1. Maggie Black Kettle of 
Calgary, originally from 
Siksika, Alta. loves to 
participate in the Stampede 
parade. 

2. Tyler "Huck" Sitting Eagle 
had his audience spellbound 
during his grandstand 
performance. 

3. The Metls of Calgary 
sponsored a historic horse
drawn Red River cart In the 
parade. 

4. This young gal waves her 
eagle wing fan to an 
appreciative crowd. 

5. Fort Vermilion cowboy 
Kenton Randle kicks up a 
storm aboard this bareback 
bronc at the Calgary 
Stampede, held in mid-July. 

5. 

@Ealgary 
Stampede 
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MARJORIE ROOEN 

Team Ontario's Nicole Ferguson won gold in the 400-metre 
dash at the Special Olympic Summer Games held in Prince 
Albert, Sask. from July 8 to 14. 

Deerfoot run a success 
By Cheryl Petten 
Windspeaker Staff Writer 

CALGARY 

More than 500 runners gath
ered in Calgary on Father's Day 
to take part in an event to sup
port urban Aboriginal youth. 

The Petro-Canada Deerfoot 
Run for Aboriginal Youth at
tracted participants from many 
local Aboriginal communities, 
as well as from local running 
clubs. Interest in the run was so 
high that registration had to be 
closed on the Wednesday be
fore the event because no more 
entries could be accommo
dated. 

Run participants competed in 
either a 10-km or 5-km run, or 
a 1-km walk. The run was or
ganized as a family event. Some 
people pushed strollers while 
they took part in the walk, 
while others even brought their 

pets along. 
The Deerfoot Run was organ

ized by the Calgary Educational 
Partnership Foundation to help 
raise money for a new program 
called, Hanta Yo. The 
fundraising aspect came sec
ond, however, to raising aware
ness of some of the issues fac
ing urban Aboriginal youth, 
explained Doug Clovechok, ex
ecutive director of the founda
tion. 

The run was held on Father's 
Day as a way to recognize and 
celebrate fathers. 

"We really wanted to cel
ebrate the role that fathers play 
in upbringing, not just in the 
Aboriginal community, but in 
the community in general. But 
we really want to emphasize the 
role of Aboriginal fathers. And 
for many reasons ... that has 
kind of gone by the wayside," 
Clovechok said. 

(see Run page 23.) 

First Nations athletes 
rewarded for hard work 
By Marjorie Roden 
Windspeaker Contributor 

PRINCE ALBERT, Sask. 

Beginning and ending with a 
lot of fireworks, the 2002 Cana
dian Special Olympic Summer 
Games saw many athletes 
achieve both personal and team 
goals. 

The games were held in Prince 
Albert, Sask. from July 8 to 14 
with athletes from all across 
Canada competing in the spirit 
of friendship and good sports
manship. 

Among the nearly 1,000 com
petitors at the national compe
tition were a number of First 
Nations athletes from many dif
ferent communities across 
Canada. 

Among those First Nations 
athletes was Prince Albert's own 
Rose Brass. 

Brass, 16, was chosen to light 
the Special Olympics flame at 
the opening ceremonies. During 
the week, she all but guaranteed 
herself a spot on Team Canada's 
roster for the 2002 World Special 
Olympics in Ireland, as she won 
four gold medals in the SO-me
tre butterfly, 100-metre back
stroke, 100-metre freestyle, and 
200-metre freestyle swimming 
events. 

Another First Nation athlete, 
from the Yukon, was 21-year-old 
Willy Everett. 

Everett, also a swimmer, has 
been competing in Special 01-
ym pics for more than three 
years. 

"Willy is great to coach," said 
coach, Scott Boone. " He tries his 
best; he gives it all that he can. 
He's got a great attitude when 
it comes to competition, lots of 
sportsmanship." 

Boone has coached Everett 
through four competitive meets. 
The road of competition has had 
a lot of great memories for the 
Yukon swim team and, accord
ing to Boone, the best memory 
from the past two years was "the 
first time Willy won a medal 
with me as a coach at the B.C. 
Provincials last year in Prince 
George. 

"There's so many memories in 
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The Special Olympics flame was lit by Ross Brass from Prince 
Albert, Sask. 

competition, but with this one 
in particular, I don't really think 
he knew he won the medal at 
first. We told him, and then 
there was excitement. For me, 
personally, it was a year of hard 
work, and that was the payoff. 
For me, personally, it was very, 
very emotional." 

The scorching heat during the 
competition was something 
that affected the athletes. At 
times the temperature with the 
humidity reached 40 degrees 
Celsius. 

The final race for Ontario's 
Nicole Ferguson, 28, came on 
the morning of July 13, which 
saw her win the gold medal in 
the 400-metre dash with a time 
of 76.59 seconds. She had a 
healthy 9.38-second lead over 
the next competitor. 

Ferguson also competed in 
the 100-, 200-, and 800-metre 
dashes, and earned another 
gold medal in the 800. 

A 15-year veteran in Special 
Olympics, Ferguson says that 
being seen as a role model 
makes her feel great and the 
best thing about the week's ac
tivities was "I like to make new 

friends." 
Another member from Team 

Ontario, with 27 years worth of 
experience under his belt, was 
51-year-old Lester Desmoulin. 

"I run a lot, and I've been tak
ing a lot of training for this," 
said Desmoulin."I've been 
traveling all the time, and it 
never stops. I never give up, and 
my girlfriend doesn't want me 
to give it up." 

Desmoulin also takes part in 
Special Olympics bowling, but 
in these games he only com
peted in track and field. 

The week's activities ended 
with a dance for the athletes, 
which, like the opening ceremo
nies, included a fireworks dis
play. Country artist Lisa Brokop 
entertained the athletes for a 
while before a DJ took over. 

Although some sports fans 
may claim the dance is irrel
evant, for a vast majority of the 
athletes, the dance was what 
they considered to be one of
if not the most-important 
event of the week. It gave them 
the chance to bid farewell to 
new friends before heading 
back to their homes. 

,.\ 
Junior King for a day 

' . 

Kyle 
Cardinal, 
11, won 
junior 
king at 
Trappers 
Day. 

By Yvonne Irene Gladue 
Windspeaker Staff Writer 

BONNYVILLE, Alta. 

The day was windy and the 
competition brisk at King and 
Queen Trappers Day held at the 
Bonnyville Museum on July 1. 

Participants competed for 
money and bragging rights with 
loon and moose call competi
tions, nail pounding, trap set
ting, and flour pack racing, as 
well as races with the Swede 
saw. A buckskin parade and jig
ging competitions were also part 
of the agenda. 

The program co-ordinator for 
·ng and Queen Trappers Day 
as Louise Dumais. 
"It was quite nice because of 

the weather, no rain, and also the 

participation of the town. There 
were a lot of people today. I'd 
say more than 150 people," she 
said. 

The event is usually held on 
Family Day in February, but 
was rescheduled for July. 

"This is the first year that we 
tried this in July, just to see how 
it would go. It was nice. I liked 
it," said Dumais. "On Family 
Day this year it was minus 40, 
so it was too cold to come out 
and take part in the events. It 
was nicer today, because I'm not 
a winter person." 

Francis Dumais, another co
ordinator for Trappers Day was 
satisfied with the way the 
events turned out. 

"It was a nice day and every
thing went well for everyone. I 
was very proud watching all 

these young guys doing all 
these events. There were a lot of 
people who attended the events 
today, and I'm hoping that we 
have a better crowd next year. 
Everything went smoothly. 
There was a lot of help and I re
ally appreciated that," he said. 

"I think that it is a really good 
idea to keep on doing things like 
this because we don't have 
much of this happening 
anymore. It is good to get the 
little kids into in it too. It is just 
amazing. We had a lot of kids 
take part in the competitions, 
not just Aboriginal kids, but 
non-Aboriginal kids as well. 
The kids were really enjoying 
everything. · It was fun," said 
Robin Dumais, the event time 
recorder for King and Queen 
Trappers Day. 
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Run supports urban youth 
(Continued from page 22.) 

The run helped increase aware
ness_ ~y having Elders speak to 
partmpants about some of the 
issues, as well as by getting in
formation out about the pro
gram. 

The Hanta Yo program is be
ing developed in co-operation 
with the six school districts cur
rently served by the founda
tion-two in Calgary and four in 
the surrounding area-as well as 
with the business community. 
The program will focus on three 
areas of need identified through 
the City of Calgary's Listening 
Circles Initiative, offering stay-in
school, youth employment, and 
recreational programming. 

Clovechok has plans to expand 
the Deerfoot Run to accomrno
date more runners in future 
years, and broaden the scope of 
the event. 

"We want to grow the cultural 
aspect of it. I mean, we had Lisa 
Odjig, and we had Alex Wells 
there dancing, and then some 
people from the Tsuu T'ina Na
tion came in. We had Leonard 
Bastien, who's a Peigan Elder, 
set up his tipi. But we want to 
create more of that. So create a 
village with lots of different 
things going on. Almost set it up 
like a powwow. That would be 
our vision down the road, so 
that it's this huge Father's Day, 
not just a run, but there would 
be even more of a celebration," 
he said. 

Clovechok would also like to 
see the run expand beyond 
Calgary, with a long-term goal of 
seeing major centres across West
ern Canada hold their own runs 
on Father's Day under the 
Deerfoot Run banner. 

While this year was the first for 
the run in its present form, the 
run has a long history, explained 
Treffrey Deerfoot, the great
grandson of Deerfoot, the legen
dary Native runner who in the 
1800s amazed people on both 
sides of the Atlantic with his run
ning speed and style. 

According to Treffrey, three 
annual Deerfoot runs were held 
in the 1990s, and then the event 
just died out. But the history of 
the event goes back even further 
than that. Back in the 1800s, 
when Deerfoot was gaining a 
reputation as a runner, Fort 
Calgary began holding what 
they called "pedestrian run
ning" competitions. Those com
petitions grew into a social 
event for both Native and non
Native people, and eventually 
into what is now the Calgary 
Stampede, Treffrey said. 

"Deerfoot was a messenger 
between encampments. And 
most of these encampments were 
around the southern Alberta and 
northern Montana area," Treffrey 
said of his legendary ancestor. 
"As a messenger, people believed 
he was gifted by the spirit ... But 
what is remembered most of 
Deerfoot is his competitiveness. 

And all of his stories and accom
plishments have been docu
mented in the Calgary Herald, and 
he was brought to Europe to race 
against other legendary runners, 
and at some point some people 
got tired of him winning and they 
started having him compete 
against horses . .. these are the 
stories," he said. 

"I own the rights to the name 
through traditional ceremony, so 
that's why my role is very signifi
cant, is that I'm the only one in 
my family that carries on the 
name," he said of his involve
ment in the run. 

The family agreed to give the 
run organizers the right to use the 
Deerfoot name "because we be
lieve that my great-grandfather 
would have wanted this ... to 
contribute back to our people." 

That belief was strengthened 
for many in attendance at the run 
when Elder Leonard Bastien be
gan to pray to the spirit of 
Deerfoot to come and bless the 
event. As the prayer began, an 
eagle suddenly appeared in the 
sky above the race site, and re
mained there for the entire run. 

"It's a gesture of the spirits ... 
to see that and to feel that the 
spirit was there blessing the 
event," Treffrey said. 

For more information about 
the Hanta Yo program or the 
Deerfoot Run for Aboriginal 
Youth, contact Doug Clovechok 
at 403-260-1712, or via e-mail at 
doug.clovecho~f.calgary.ab.ca 
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ALBERTA ENERGY AND UTILITIES BOARD /~ L.A:,( 11 
APPLICATION NO.1273113 
ALBERTA ENVIRONMENT 
ENVIRONMENTAL PROTECTION AND ENHANCEMENT ACT 
APPLICATION NO. 001-149968 
WATER ACT FILE NO. 001-86921 
AND ENVIRONMENTAL IMPACT ASSESSMENT REPORT 
CANADIAN NATURAL RESOURCES LIMITED 
ATHABASCA OIL SANDS AREA 
HORIZON OIL SANDS PROJECT 

ENVIRONMENT 

Tako Nollco that Canadian Natur.il Resources Limited (CNRL) has applied to the Alberta Energy and Utilities Board (EUB) and Alberta Environment (AENV) lor approval 
to construct and o~r.ire an oil sands surlace mine, and bitumen extr.iction and upgr.iding tacillties in rhe Fort McMurray area. The proposed project Is 10 be localed 
approximately 70 kilometres north of Fort McMurr.iy In Townships 96 and 97, Ranges 11 ro 13, Wesr of the 41h Meridian. The proposed project Includes ,n open pit, 
truck and shovel mine. tour bitumen processing lrains. three upgrading trains, associated urillties and lntr.isrructure, waler and railing management plans, and an 
lnregr.ired development and reclamalion plan. The Horizon Oil Sands Project (!he Project) Is designed ro produce approximately 43 ooo cubic metres per day of 
bitumen and approximately 37 000 cubic metres per day ol upgraded bitumen product. 
This Notice ol Appl!Qlion is being dlslribured lo advise Interested persons that the appl!Qlions are available. and lhar rhe EUB, AENV and other government 
departments are now undertaking , review ol the appllcallons. 
Further Takt Notlco Iha! pursuant lo Section 73 of the Environmental Prot«tion and Enhancement Acl (EPEA) and Section 109 ol the Wat•r Acl (WA). any person 
who Is duectly_allected by EPEA Apphcar1on No. OOM49968 0< the WA Applicahon (File No. 001-86921 ). may submit, wrmen srarement ol concern oullinlng rhe 
reasons tor objecting, by October t , 2002. Failure ro Ille a statement ol concern may affect rhe right to file, Notice ol Appeal, on appeal with rhe Environmental 
Appeal Board. 
Nature ol the Appllcetlon 
In support ol their proposal, CNRL has prepared and submitted the lollowlng applications: 
• Application No. 1273113 to rhe EUB. pursuant ro Sections 10 and t 1 ol rhe Oil Sands Conservation Act, tor authorlzarlon ro construct and oper.ire an oil sands 

m1mng, and bnumen extr.iction and upgr.iding facility, !he Horizon Oil Sands Project. In support ol Its proposal and as pan ol this application ro the EUB CNRL 
has also_ submitted an Environmental Impact Assessment (EIA) report ro !he O;rector ol rhe Regulatory Assur.ince Br.inch. AENV. • 

• Applical,IDn No. 001-149968 lo AENV, pursuant ro Section 66 ol EPEA. ro construct and operate an oil sands mining and bitumen extr.ictlon facility. 
• An apphcarlon (File No. 001-86921) to AENV. pursuant ro Sections 37 and SO ol the WA. ro authorue waler management plans Including lhe diversion ol ware, up 

ro a maximum ol 89 milllDn cubic meters annually from the Athabasca River tor industrial purJ)Oses. 
Addlllonal lnformallon 
To obtain additional lnlormarion or a copy ol the appllcallon and the EIA report, tree of charge, contact: 
Canadian tarur.il Resources Limited 
2500, 855 -2nd Srreer 
Calgary, Alben, T2P 4J8 
Anenllon: Mr. Herb Longworth 
Telephone: 1-8()().517-7168 
Fax: (403) 517-7441 
Email: horlzonprojec!Ocnrl.com 
For lnlormalion abour EUB procedures, contact: 
EUB Applications Branch. Resource Appllcarions 
Anenllon: Bob Germain 
Telephone: (403) 297-8553 
Fax: (403) 297·8122 
Email: bob.germalnOQov.ab.ca 
Coples ol rhese applications and !he EIA report are also available for public viewing al the following locations· 
EUB lnlormarlon Services, Cllgary Office EUB Fort McMurr.iy Field Office 
Main Floor, 640 - 5 Avenue SW 2nd Floor, Provincial Building 
Cllgary, Alberta T2P 3G4 9915 Fr.inklin Avenue 
Telephone: (403) 297·8190 Fort McMurr.,y, Alben, T9H 2K4 

Telephone: (7~) 743-7214 
To FIio e S111tr111nt al Conc11n 

AENV Regulatory Approvals Centre 
Main Floor. 9820 - t 06 Street 
Edmonton. Alberta T5K 2J6 
Telephone: (780) 427·6311 

Should you.have a sraremenr of concern ro EPEA Application No 001-149968 or !he WA Application (FIie No. 001-86921), please submit your sraremenr ro: 
Albena EnVJronment 
Director. Northern Region 
AENV Regulatory Approvals Centre 
Main Floor, 9820 -106 Street 
Edmonton, Albena T5K 2J6 
Telephone. (780) 427-6311 
Fax: (780) 422·0154 
Sl3re"":nrs ol concern musr be submitted on or before October t, 2002, Please quore Apphcarion No 001 -149968 (EPEA). or file No oot -86921 (WA) when 
subm1n1ng • sraremenr ol concern. II no sraremenrs ol concern are received, rhe EPEA and WA applicarions may be approved w1rhour further notice. Any statements 
Iliad regarding th111 1ppllc1tlon1 will become part ol tho public record. , 
Issued ar Calgary, Alben, on July 9. 2002. 

Mrc hael J . Bruni, 0.C .. General Counsel 

Pool tourney recognizes 
Canadian living legend 

By Terry Lusty 
Windspeaker Contributor 

CALGARY 

His name was whispered 
softly and reverently in pool 
halls all across the country. 

"That's him ... that's Indian 
Joe, the guy I was telling ya 
about." 

Such was the respect af
forded pne of this country's 
best snooker players. 

Over the course of the past 50 
years, he was one of pool's most 
feared and revered players. He 
was a master, a gentleman, a 
champion and one of the sports 
greatest ambassadors. 

He was "Indian Joe" Ooe Big 
Plume), a living legend from 
the Tsuu T'ina First Nation lo
cated on the outskirts of 
Calgary. 

Big Plume, who turned 75 
this spring, was honored by 
family and friends with a pool 
tournament named after him 
that was held in Calgary from 
June 27 to July 1. 

About 175 Aboriginal players 
from British Columbia to On
tario attended the Joe Big 
Plume 8-Ball Classic. 

Big Plume opened the tour
nament with a customary 
breaking of a rack of balls. And 
with a few kind words from his 
grandson and tournament or
ganizer, Sonny Littlelight, who 
praised him for his numerous 
accomplishments, the tourna
ment was on. 

"He was the best around and 
beat the likes of the legendary 
Minnesota Fats, former world 
champions Cliff Thorburn and 
John Spencer, as well as many 
provincial and national cham
pions," said Littlelight. 

"He also has three perfect 
games of 147 points to his 
record, a feat that even some 
world champions cannot boast 
about." 

The tournament attracted all 
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Joe Big Plume 

levels of players from B 
rankings and on up to Open 
and Masters levels and proved 
a true delight to many observ
ers and contestants. 

One of the more thrilling 
moments came in the finals of 
the Teams category when the 
Ab-N-Originals from Calgary 
and Tsuu T'ina went head-to
head with the Renegades from 
Edmonton and Hobbema. The 
Ab-N-Originals jumped into 
the lead, then the Renegades 
turned it around. The Ab-N
Originals were hard-pressed to 
come back from a 21-point defi
cit and found themselves strug
gling to do some catch-up work 
in the final set of frames. 

When the scorers checked 
each other's totals, lo and be
hold, they both had 166! A tie? 

However, a quick recount 
soon found an error in the third 
of five sets of frames. There had 
been a miscalculation of a sin
gle point that vaulted the Ab
N-Originals into the winner's 
circle. 

(see 8-Ball a e 28.) 

l6l BEADS 
ANDMORE 

3 cut beads, si:ze 10 • now available in 41 colors 
3 cut beads, size 12, now available ln 35 colors 

Charlotte cut beads, size 13 • now avaJlable In 37 colors 

Leo & Leona Thiessen 
Phone &. Fax: (780) 352-0168 

t-800-.386--7251 
5419 - 36th Avenue, Wetaskiwin, AB T9A 3C7 
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ALBERTA HUMAN RESOURCES AND EMPLOYMENT 

Request for PropoHla (RFP) 
Career and Employment Aaalatance Service• 

~lberte Hu~an Resources and Employment Fort McMurray Is seeking proposals from parties 
interested in providing career. life and employability skills in the rural communities of the 
Regional Municipality of Wood Buffalo. The Career and Employment Assistance Services (CEAS) 
Program is available to all unemployed or underemployed adults. CEAS is intended to assist 
clients to develop career/life planning, job search and Job maintenance skills to obta in and 
~alntain employment or to gain entry to an educational institution. CEAS can provide a mix of 
interventions: service needs assessments, employability assessments, and caree r and 
employment counselling services to individuals or groups. 

The contract term would be from Oc1ober 2002 to March 2004. 
Four complete copi es of each proposal must be received by 4:00 p .m . Mountain Standard 

tlmo on Friday, Augu1t 16, 2002. 
Closing Location : 

Canada Alberta Service Centre 
Alberta Human Resources and Employment 
Main Floor 
991 5 Franklin Avenue 
Fort McMurray, AB T9H 2K4 

Interested parties are invited to obtain a copy o f the RFP titled · cEAS Career & fmployah It 
Skills Rural Commun11tes" that w i ll be posted on the MERX Tendering Systom The M~~: 
Reference lc~mpet1t1on) number 1s ,s,so, The MERX W eb site addrt. ·. i~ www men: bmo com 
Service Providers that are not registered w ith M fRX may pay I feu 10 obi.tin the AFP 

... 



1 Aboriginal Radio Station 
(CFWE • FM) 

6 Aboriginal Publications 
(Winclspeaker, Alberta Sweetgrass, 

chewan Sage, BC Raven's Eye, Ontario Birchbark 
ancl Buffalo Spirit) 

1 2 Aboriginal Career Opportunities 
(Upclatecl every clay. Check regularly for new postings) 

1 50+ Top Aboriginal Links 
(Not satisfied with our web site? 

We'll link you to 150 more!) 

580+ Aboriginal Scholarship Listings 
( Cana cl a ' s most comprehensive ancl up-to-elate 

scholarship list for Aboriginal students of all ages.) 

8,000+ Full Text Articles 
Get some research clone with AMMSA 's full text archiv 

- all inclexecl ancl searchable.) 

28,000+ Visitors Per Month 
(We iust neecl one more visitor• you! 

Fincl out what you'ye been missing at www.ammsa.com) 

Essential Aboriginal Resource 
www.ammsa.com 
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Prenatal health could be 
key to diabetes prevention 
By Cheryl Petten 
Windspeaker Staff Writer 

SASKATOON 

A recent study done by re
searchers at the University of 
Saskatchewan suggests promot
ing be t ter nutri tion and in 
creased physical activity for 
pregnan t Aboriginal women 
could help both the women and 
their babies avoid developing 
Type 2 diabetes. 

The study, conducted at the 
Saskatoon Royal University 
Hospital between January and 
July 1998, looked at information 
from 1,612 women who gave 
birth at the hospital and who 
were tested for gestational dia
betes. Of that total, 252 were 
Aboriginal, and 1,360 were from 
the general population. 

The overall percentages 
showed rates of gestational dia
betes for the general population 
of 3.5 per cent, while the rates 
for Aboriginal women were 11.5 
per cent. 

The rates of gestational diabe
tes for women living outside of 
the Saskatoon Health District 
were 3.1 per cent for women in 
the general population, and 22.8 
per cent for Aboriginal women. 
The high rate of gestational dia
betes for Aboriginal women 
from outside of the health dis
trict can be explained in part by 
the fact that women from north
ern Saskatchewan that were 
sent to the Royal University 
Hospital to deliver were usually 
those considered as high risk 
pregnancies. 

When just women living 
within the health district were 
considered, the rates were 3.7 
per cent for women in the gen
eral population, and 6.4 per cent 
for Aboriginal women. 

Dr. Roland Dyck was lead in
vestigator on the study, and is a 
member of the university's de
partment of medicine at the 
Royal University Hospital. 

According to Dyck, the study 
was undertaken to determine 
whether Aboriginal women 
have a higher rate of gestational 
diabetes because they have 
more risk factors, or whether 
being Aboriginal was in itself a 
risk factor. 

"And so we did this study, 
where we directly compared 
Aboriginal and non-Aboriginal 
women, and we found that, first 
of all, Aboriginal women do 
have higher rates of gestational 
diabetes, at least twice as high 
and maybe more. But on top of 
that, we found that being Abo
riginal was in itself an inde
pendent risk factor for gesta
tional diabetes. But that de
pended on the presence of obes
ity before pregnancy," Dyck ex
plained. 

"In other words, if an Aborigi
nal woman was not overweight 
when she became pregnant, her 
risk of developing gestational 
diabetes wasn 't m uch higher 
than a non-Aboriginal women. 
But if an Aboriginal woman was 
overweight before pregnancy, 
then her risks of developing ges
tational diabetes were five or six 
times higher than a non-Abo
riginal woman who was also 
obese. So there's some kind of 
interaction between being Abo
riginal and being overweight 
before pregnancy that puts a 
very high risk of gestational dia
betes on that woman. And then, 
in tum, we think that puts a risk 
on the baby of developing dia
betes when he or she becomes 
an adult." 

Gestational diabetes doesn't 
only increase the baby's chances 
of developing Type 2 diabetes 
later in life, Dyck explained. It 
also affects the mother's chances. 

"Certainly women who've 
had gestational diabetes are 
much more likely to develop 
Type 2 diabetes later in life. And 
some work among Aboriginal 
women, I think particularly 
from the Sioux Lookout area of 
northern Ontario, I think 
they've shown something like 
70 or 80 per cent of women 
who've had gestational diabetes 
will end up with diabetes. Now, 
we' re not sure whether it's just 
that gestational diabetes is a 
marker for somebody who's 
going to get Type 2 diabetes 
later in any case, or whether 
there's something about preg
nancy and gestational diabetes 
that actually increases the risk 
for that woman to get Type 2 
diabetes. I think it's probably a 
bit of both," Dyck said. 

One theory for the increased 
rate of gestational diabetes 
among Aboriginal women that 
Dyck and the other members of 
the research team have come up 
with is the hefty-fetal type hy
pothesis. 

Dyck speculates that thou
sand of years ago it may have 
been to their survival advantage 
for women in the child-bearing 
age group to be able to conserve 
calories. He said that when they 
got pregnant, they would be 
nutritionally in good shape, and 
that would make it more likely 
that their babies would be 
healthy. 

"But if you take that same 
population into modem times, 
when nutrition is often over
abundant, and often is not very 
high quality in disadvantaged 
groups, then that pre-disposes 
us to obesity, and we know that 
can cause Type 2 diabetes. But 
in young women, we think that 
also is what predisposes these 
women to gestational diabetes." 

Dyck said there is also some
thing about the intrauterine en
vironment in women who have 
gestational diabetes that has an 
affect on the fetus, so it also gets 
more nutrition than it really 
needs, and is more likely to be 
born big and have this risk of 
developing diabetes later on. 

"We really think that gesta
tional diabetes is a key in the 
whole diabetes epidemic," Dyck 
said, suggesting that it would 
make sense to focus efforts on 
promoting better nutrition and 
increased physical activity
something that research has 
shown lessens the chance of de
veloping gestational diabetes
among young Aboriginal 
women. 

"I think it might be easier to 
encourage women to go into 
pregnancy at a healthy weight, 
or to have them exercise and eat 
well during pregnancy, because 
most women are well motivated 
when they're pregnant, for their 
unborn child. And it's a rela
tively short period of time com
pared to a lifetime," Dyck said. 

If gestational diabetes could 
be prevented, there might be 
some impact in the longer term 
on the rates of diabetes that are 
observed in Aboriginal people. 

Because we h av e frien d s t o o. 
At Pfizer, we're dedicated to finding the cures 

of the future. A cure for your father's .AJzheimer's. 

Your sister's heart disease. Your best friend's diabetes. 

Illnesses that touch many of our families. Why? 

Because we have fathers, sisters and best friends too . 

~ 
C,nad,'I Ru u rc:h-Bu~d 
rlwmacnictc&I CompaNn 

• Life is oNr life's worlr 

www.pfizer.ca 

TheMedic e 
Bundle 

Gilles Pine11te, 
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Secrets to itnprove 
your sleep 

One-third of Canadians 
have problems sleeping occa
sionally. Insomnia can mean 
a person has trouble falling 
asleep, or they may wake up 
during the night, or they may 
wake up early in the morning 
and cannot get back asleep. 

What causes insomnia? 
Stress is a common cause. 

Worrying before bedtime, 
drinking too much caffeine 
(coffee, tea, cola) during the 
day or at night, or smoking 
cigarettes before bed can in
terfere with your sleep. Sim
ple things such as too much 
noise or sleeping in a bed
room that is too hot or too cold 
can make sleeping difficult. 
Shift work, jet lag, and eating 
or drinking alcohol just before 
bed also cause insomnia. 

Medical problems such as 
heart failure, fibromyalgia, 
thyroid disease, depression, 
anxiety, or arthritis pain can 
cause insomnia. Medications 
such as bronchodilators (e.g., 
Ventolin), steroids, or some 
depression medications can 
disturb sleep. 

What's normal? 
Most people need seven or 

eight hours of sleep at night 
to function well during the 
day. However, some people 
get by on six hours while oth
ers need 10 hours nightly. 

What should I do? 
If insomnia is new for you, 

try some of the tips suggested 
below. If these don' t work, see 
your family physician. After 
an interview and examina
tion, you may receive advice 
or medication to improve 
your sleep. 

Drug-free treatments 
Avoid daytime napping. 

Train your body to sleep at 
night by picking a consistent 
time every night to go to bed. 
Do the same routine at night 
before bed. This conditions 
your body to prepare itself for 
sleep. 

Some sleep therapists, how
ever, suggest going to bed 
only when you feel tired. If 
you are unable to sleep after 
15 to 20 minutes, get up from 
bed and do something relax
ing. Return later when you 
are tired. 

Use your bed and bedroom 
for sleep and sex only. Do not 
eat, do work, or watch televi
sion while you're in bed. 

Relaxation methods can 
work well for some people. I 
often suggest a muscle tens
ing-relaxing activity. While 
lying in bed, tense up a mus
cle and then relax it. Start 
with your toes and slowly 
work upwards, each time 
tensing a new muscle. For ex
ample, start with your toes 
then progress to ankles, calf 
muscles, thigh muscles, but
tocks, groin, abdomen, chest, 
shoulders, arms, hands, neck, 
head and face muscles. Once 
you ge t to the head, start 
working your way back down 
towards your toes. 

Listening to relaxing music 
or nature sounds can be help
ful. Some people have also 
used breathing exercises, 
meditation, or hypnosis to 
help them sleep. 

Do not consume caffeine 
products (tea, coffee, cola, 
chocolate) or smoke cigarettes 
within four to six hours of 
bedtime. Don' t use alcohol to 
help you sleep, alcohol can 
actually decrease the quality 
of you.: sleep. Sleep in a dark, 
quiet, comfortable mom. Use 
earplugs if needed. 

(see Insomnia page 29.) 
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Traditional inedicines and spirituality focus of gathering 
By Heather Andrews Miller 
Windspeaker Contributor 

NEKANEET, Sask. 

First Nations spirituality, 
traditional medicines and 
healing practices will be ex
plored and shared on 
Nekaneet First Nation this 
month, as the community 
hosts its third annual First 
Nations International Healing 
and Medicines Gathering. 

"We hope our First Nations peoples and our interna
tional and non-Aboriginal guests wilt be richly rewarded 
by observing and participating in the various ceremonial 
and healing venues and the social activities offered dur
ing this event. " 

will be present, each versed in 
different areas of expertise and 
experience. 

"We are committed to a life
long responsibility to maintain 
the ceremonies, and to help as 
many as possible. We feel this 
has been handed to us and we 
will carry it on," he said. 

"We are pleased to share these 
traditions and customs with all 
who attend this gathering. We 
hope our First Nations peoples 
and our international and non
Aboriginal guests will be richly 
rewarded by observing and par
ticipating in the various ceremo
nial and healing venues and the 
social. activities offered during 
this event.'' 

-Nekaneet Chief Larry Oakes 

The gathering, held this year 
from Aug. 19 to 22, is co-spon
sored by the First Nation and 
the Federation of Saskatchewan 
Indian Nations. 

"The gathering focuses on tra
ditional ceremonies, to help 
people get back in touch with 
their culture, or sometimes to 
learn about it first hand," said 
Nekaneet Chief Larry Oakes. 
But healing and teaching are a 
big part of the activities too. 

"We feature new methods and 
discoveries from other coun-

tries: For example, a Kenyan 
group, which is doing great 
work with cancer, and another 
group, which is making prom
ising progress with treating dia
betes," he said. Other indig
enous cultures have similar 
time-honored treatments to deal 
with illnesses and injuries, as 
well there are those practiced by 
the First Nations of the Ameri
cas. 

The gathering will feature 
holistic and traditional healing 
beliefs and methods of the Cree, 
Dene, Salteaux, Dakota and 
Assiniboine cultures. 

"One reason why people are 
looking to alternatives is be-

cause over time our bodies have 
developed a resistance or im
munity to the medicines in use 
today," Oakes said. Expanding 
our knowledge of healing will 
give us new options. He sug
gests that not only is physical 
healing facilitated, but emo
tional scars such as those suf
fered in residential schools can 
be eased by participating in the 
event as well. 

As chief of the Nekaneet First 
Nation, Oakes invites everyone, 
regardless of financial ability to 
pay, to join the four-day event. 
There will be daily sweat lodge 
ceremonies preceded by pipe 
ceremonies, and lots of Elders 

Elders will also talk about the 
spiritual-connection to the ani
mals and to nature in general. 

"There is an emphasis to pre
serve the environment, to keep 
it for future generations," he 
said. TI1e adults have to keep 
conservation as a focus and 
teach the children to carry it on. 
The belief that there is a connec
tion between the animals and 
the environment, and that the 
physical world is a part of cul
ture and of the ceremonies is a 
common thread in Aboriginal 
culture, he added. 

Oakes said no effort has been 
spared in providing everyone 
the opportunity to enjoy a posi
tive and meaningful experience. 

An interpretive tent will wel
come visitors after the noon 
meal, and Elders, guests and 
ceremonial leaders will lead ac
tivities in the three main venues, 
which focus on ceremonial, 
healing and medicine-related 
topics. All activities during the 
gathering will be strongly ori
ented to Indigenous treatment, 
culture and spirituality, Oakes 
said. 

Nekaneet First Nation is lo
cated about three hours west of 
Moose Jaw, just off the Trans
Canada Highway. For more in
formation about the gathering, 
call (306) 662-7191. 

Aboriginal people speak out on health issues 
Elders, traditional healers, 

Aboriginal health care profes
sionals and community repre
sentatives met with federal and 
provincial government repre
sentatives to talk about the fu
ture of health care for Aborigi
nal people at a forum held in 
Ottawa on June 26. 

Dialogue on Aborigina l 
Health: Sharing our Challenges 
and Successes was hosted by the 
Commission for the Future of 
Health Care in Canada and the 
National Aboriginal Health Or
ganization (NAHO) to give Abo
riginal people a chance to discuss 
successes in the provision of 
health care in their communities, 
as well as the challenges and op
portunities that lie ahead. 

The forum dealt with health 
care for four Aboriginal 
groups-First Nations, Inuit, 
Metis and urban Aboriginal 
people. Panel presentations and 
small group discussions were 
held throughout the day, with 
the moderator for each group 
summarizing those discussions, 

and making a presentation to 
Roy Romanow at the end of the 
day. 

The former Saskatchewan 
premier is heading up the fed
eral commission conducting a 
review of Canada's health care 
system. Romanow will be issu
ing a final report in November 
with recommendations on how 
Canada's health system can be 
sustained and improved. 

The Aboriginal health forum 
was held as part of the commis
sion's ongoing "national dia
logue" consultation process. 

One of the recommendations 
that came out of the Aboriginal 
health forum was a need for 
long term stable funding for 
health-related programs. 

According to NAHO execu
tive director Richard Jock, the 
current funding situation for 
Aboriginal health-related or
ganizations sees funding com
ing mainly in the form of short
term, year by year funds, and 
much of this funding is 
awarded on a competitive basis, 

ection 11' 
1 •888•600•5464 

Edmonton: 780-433-6286 

Call toll-free for 
help In heaUng from 

sexual abuse 

PoUNDMAKER•s LODGE 
Treatment Centres 
If alcohol, drugs or gambling are a problem 
in your life, we're here to help. We provide 
effective residential treatment for both 
adults and teens, outpatient counselling 
and aftercare. 
for more information: 

Main office -
Adult Treabnent Centre 

Tel: (780) 458-1884 
or toll-free 

l-866-458-1884 
Far (780) 459-1876 

Outpatient 
Centre 

Tel: (780) 420-11356 
or 

(780) 420-6366 
Fax: (780) 424-1163 

Adolescent Treatment 
Centre (St Paul) 
Tel: (780) 645-1884 

or toll-free 
l-866-645-1888 

Fat (780) 64~1883 

and for specific types of pro
gramming. 

"So what this makes for is a 
very complicated set of funding 
proposals which then require 
significant amounts of adminis
tration, recording, etc. And com
plexities also arise from having 
federal sources as well as pro
vincial sources. So it becomes a 
real quagmire with numbers of 
agencies and funds and differ
ent criteria, styles of reporting, 
etc., that people have to carry 
out in order to try to achieve 
their health goals. So it is very 
complex, and driven really by 
what the funding opportunities 
are rather than what are the 
needs in the community," he 
explained. 

Another recommendation 
coming out of the forum was 
that sufficient resources are 
needed to increase public un
derstanding of the uniqueness 
of Aboriginal cultures. 

This is needed, said Jock, so 
people understand that on-re
serve First Nations, off-reserve 

First Nations, Metis and Inuit 
people all have "not only differ
ing cultures, but differing forms 
and entitlements to access to the 
health care system. 

"I think it really relates to the 
fact that there really does need 
to be an understanding that 
there are different and distinct 
Aboriginal cultures across the 
country, and that health policy 
and decisions on health really 
cannot be overlaid in a broad 
brush approach. So understand
ing that there is a difference be
tween Metis people and First 
Nations people, off-reserve and 
on-reserve people, and Inuit. 
And you often see that people 
say, 'Well, Aboriginal people get 
their health care provided by the 
federal government.' Well, it's 
not true, and it's not true to the 
same degree for all groups. So 
understanding what those dif
ferences are, and what the dif
ferences in history and so on are, 
will be a key to better public 
policy in understanding what 
works," he said. 

Other recommendations com
ing out of the forum included a 
need for putting more empha
sis on getting Aboriginal people 
into health careers. There also 
needs to be a recognition and 
acceptance of the federal role 
and responsibility to ensure all 
Aboriginal health care needs are 
met, regardless of geographic 
location. 

The need for a process for 
meaningful Aboriginal partici
pation in developing health 
policy, and a need for strategies 
for caring for the well-being of 
the environment were also high
lighted in the recommenda
tions, as were the need for tech
nology, infrastructure and ca
pacity development, and an in
creased recognition and use of 
traditional practices. 

While the recommendations 
coming out of the forum were 
presented orally to Commis
sioner Romanow, a formal writ
ten report is also being drafted, 
and will be given to the commis
sion. 

Native Wellness & Healing Institute 

Director Billy Rogers, Announces 
2002/03 Upcoming Conferences/Training Workshops 

Native Youth Leadership 
Training 
Edmonton, AB 
Aug 27 - 29 

Native Men's and Women's 
Family Conference 
Edmonton, AB 
September 23 - 26 

Spirituality & Self Care 
Conference 
Phoenix, AZ 
Oct 27 - 30 

Native Men's and Women's 
Wellness Gathering 
Reno, Nevada 
March 2003 

Comfortable Needles. 
To Maintain Good Health. 
Believe it or not, injections can become a comfortable part of your 

routine. BD offers a complete line of insulin syringes, pen needles 
and lancets to make your diabetes care more comfortable. We have 

the thinnest, shortest needles on the market, and that me~,ns more 
comfort for you. Try them for yourself. And see how BD has taken 
the fear out of injection. 

For your free sample call 1.877 .bdsample. 

BO, BO Logo and Ultra-Fine are trade-marks of Becton, Dickinson and Company 
02000 

~BO 
For more information 
please write or call: 

BO Consumer Healthcare 
2771 Bristol Circle 
Oakville, Ontario L6H 6RS 
tel: 1.800.268.5430 
www.bd.com 
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Focus and drive 
motivate student 
By Eldon Henderson 
Windspeaker Contributor 

VICTORIA 

Growing up in northern Sas
katchewan has its challenges 
and rewards for post-secondary 
students attending universities 
across this country. One of these 
students is 23-year-old Dawn 
Cheecham from Clearwater 
River Dene Nation, the daugh
ter of Chief Roy Cheecham and 
Delores Cheecham. 

After high school in 1997 in her 
community of La Loche, her 
dream was to enter Jaw school. 
From there she earned a Bachelor 
of Arts degree from the Univer
sity of Saskatchewan and was 
soon accepted into the universi
ty's Native Jaw program. 

"Adjusting to my first year of 
university was challenging be
cause I grew up in a fairly re
mote community in northern 
Saskatchewan, said Dawn. 
"Most of the school population 
was approximately 98 per cent 
Aboriginal versus almost being 
the only Aboriginal women in 
most of my undergrad classes. 
All that said, I would recom
mend the Native law program 
to any Aboriginal person. Not 
only do you learn the required 
tools that will guide one 
through law school, but also 
getting the opportunity to meet 
other Aboriginal people from 
across Canada. Eventually, 
some of these students become 
part of one's support system, 
which becomes an enriching 
experience." 

Today, Dawn finds herself 
completing half her third year 
at the University of Victoria, fac
ulty of Jaw summer program. 
This program will help her com
plete her law degree sooner 
than she anticipated. Dawn will 
be back this fall to complete the 
rest of her third year law de
gree requirements by the end of 
December. 

Dawn maintains an excellent 
academic record with a lot of 
studying and staying focused 
on her goals. 

She received the Lieutenant 
Governor's Award of Excellence 
in 1992, 1994, 1996 and 1997, as 

Dawn Cheecham 

well as the Lieutenant Gover
nor's Student Award in 1993 and 
1997. 

In 1997, she also received the 
Saskatchewan General Profi
ciency Award, the SaskPower 
Northern Enterprise Fund Schol
arship, Foundation for the Ad
vancement of Aboriginal Youth 
Scholarship and the Gabriel 
Dumont Institute Bursary. 

In 1999, Dawn was awarded 
the Cogema Delta Catalytic Co. 
Scholarship for Northern Resi
dents. She received the Depart
ment of Justice Canada Bursary 
for the Legal Studies Program 
for Aboriginal Peoples in 2000 
and 2001. She is also a member 
of the Golden Key National 
Honour Society that recognizes 
academic excellence. 

There are many rewards for 
an Aboriginal student who sets 
his or her priorities and goals. 

"The scholarships and bursa
ries I received throughout my 
years of education were invalu
able," said Dawn. "In a time 
when irtcreased enrollment and 
tuition fees continue reaching 
new heights, any amount of fi
nancial assistance goes a long 
way. There was one particular 
scholarship that is important to 
me. The SaskPower Northern 
Spirit Scholarship deserves 
great appreciation. They can 
certainly take credit for putting 
the first Dene woman from 
Clearwater River Dene Nation 
through Jaw school. In addition, 
due to the competitive nature of 
scholarships, I am always grate
ful to have been chosen as a re
cipient." 

TE YOII 
on El{11t&Y 
COMPAl(Y 

FNET in partnership with 
SAIT Is offering a 

one-week Introductory course with 
the petroleum industry to Create 

Aboriginal Owned Energy Companies. 

The pMtner~hip Is dlso offering d ten - month 
P.-troleum Land Adminlstrdtion course 

11iclud1ng royalty verification for lntert'stcd 
First Nation em1>loyees. 

Fill! NatioM Empw,'llltlll and TrlliRl/lg Ctlll1t - FNET 
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8-
Ball 
for 
Joe 

The Ab·N~Originals take the tourney. Joe Big Plume holds the cheque. 

(Contin ued from page 23.) 
The winning team, com

prised of Sonny Littlelight, 
John Daniels, Kevin and 
Robert Cardinal, Al Johnson 
and Leon Trudeau, walked off 
with $1,700, while second was 
worth $1,100 and third; to 
Cody's little Kahunas, earned 
them$700. 

Next year, according to 
Littlelight, the teams and sin
gles will likely have a larger 
pay-out as it is based on the 
number of entries and this 
year's tournament was not 

completely full. 
"Still," said Littlelight, "the 

feedback on the tournament 
was very positive and most 
players assured me that they 
would come back again. Every
one claimed to be happy with 
the prizes and money." As it 
was, beautifully embroidered 
jackets and vests were presented 
to all first and second place fin
ishers. 

In the Scotch Doubles, Law
rence Campeau and Tina Roast
ing from Hobbema beat out 
John Pipestem Sr. and Mary 

Rayner, while Jana Smallboy 
from Hobbema bested Mary 
Rayner to win the Ladies. As 
for the Men's singles, Jim 
Ward of Edmonton outplayed 
one of his fellow team mem
bers, Sandy Chalifoux, to take 
that category. The only re
maining category, which fea
tured the premiere players, 
was the Masters, which was 
won by Russ McKay from 
Saskatchewan. He ground it 
out with Dave Meguinis from 
Tsuu T'ina in a tough battle to 
the finish. 

JOIN AN "ABORIGINAL MOVEMENT 
COMMITTED TD HOLISTIC HEALING AND 

HEALTHY, ADDICTIONS-FREE LIFESTYLES" 
Enroll in the following 
post-secondary programs: 
-Community Wellness Certificate 
-Aboriginal Addictions Services 
Certificate 

-Aboriginal Addictions Services Diploma 

Offered through the partnership of 
KEYANO COLLEGE 

1-800-251-1408 www.keyano.ca 
& 

NECHI TRAINING, RESEARCH & HEALTH 
PROMOTIONS INSTITUTE 

1-800-459-1884 www.nechi.com 
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Feed them well and put them to bed 
By Carmen Pauls 
Windspeaker Contributor 

LAC LA RONGE, Sask. 

A new training video com
missioned by the La Ronge 
Motor Hotel is not intended 
solely for teaching the basics 

of serving food and beverages 
in a restaurant, said hotel 
manager Clarence Neault. It is 
also intended to show these 
front-line service workers how 
they deserve to be treated
with respect. 

This project, like an earlier 
one aimed at hotel housekeep-

ing staff, was prompted into 
production by Neault's out
rage at the condescending at
titudes of other service worker 
training videos. The one that 
angered him the most had 
housekeepers "depicted as 
people who daydream at the 
foot of the bed ... about, I hate 

Catch Your 

Dreams 

Through the dream we seek our visions as a rite of passage 

into the vast and exciting expanse between youth and elders. Realizing 

our hopes for the future and holding close the teachings of the past to 

guide us on our voyage. This special journey is at the heart of RBC Royal 

Bank's commitment to Aboriginal communities, people and businesses. 

~t\__ 
-,- For more informa1ion call I 800 ROYAL'"9·9 
\ (f; or visi1 our web sire: www.rbcroyalbank.com/ aboriginal 

I RBC 
_Royal Bank-

Make the most of your dreams• 
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to say it, candlebra [lit] roman
tic dinners," he said. 

It is what motivated him to 
produce videos applicable to 
real-life job skills and treating 
hotel workers just like weld
ers and plumbers. 

"You don't see welders fall
ing asleep (on-screen) halfway 
through their training videos." 

The housekeeping video has 
already found a ready market in 
the hospitality industry, and 
Neault is certain that the second 
one-and any that follow-will 
follow in its footsteps. 

"There's a gap," he said. 
"There's so many manager
oriented resources and videos, 
and so many occupational 
health and safety skill set vid
eos, but a big gap in front-line 
[service worker] training." 

Neault's willingness to 
tackle that gap is something 
Diane Cohoon is eager to en
courage. As manager of train
ing for the Saskatchewan 
Tourism Education Council 
(STEC), which helped market 
the motor hotel's first video, 
Cohoon has seen how eagerly 
the industry has responded to 
the concept of a high quality, 
visually-oriented teaching 
tool for their front-line staff. 

Plus, as a journeyman food 
and beverage server herself, as 
well as technical expert for the 
current video production, she 
knows why the industry has 
reacted this way. People learn 
from watching others do it. 

"The ability to let people see 

how a task should be done has 
exceptional value," n ot only 
for the trainee, but for the em
ployer and the tourism indus
try as a whole, Cohoon said. 

"In terms of tourism, if you 
can't put people to bed well, and 
you can't feed them well, how 
do you build an industry? Those 
are the first, basic needs of every 
person who comes here .... If 
you're going to develop exem
plary skills, you need very good 
training tools." 

It is in the making of such 
tools that video director Jack 
Walton's skills come to the 
fore. The first video was pro
duced by a team from the Uni
versity of Saskatchewan. 
Neault has placed his latest 
project in the hands of Walton 
and his team from Missinipi 
Broadcasting' s video and TV 
unit, Y'utthe Askiy Produc
tions. 

Walton's task is to create a 
video of approximately 10 to 
15 minutes in length that takes 
a new trainee through all the 
steps of serving a hotel break
fast, from personal hygiene 
and table prep to customer 
service and the proper han
dling of food and drinks. From 
beginning to end. 

"It's not about being artistic. 
It's about being very functional, 
so that the information's clear 
and concise for the new 
trainee," Walton said. "It has to 
be transportable, so that any res
taurant anywhere could use it 
as a very basic training tool." 

Insomnia cures 
(Continued from page 25.) 

Exercising regularly during 
the day may improve your 
ability to sleep at night. Exer
cising within a couple hours of 
bedtime may make sleep more 
difficult. Avoid eating big 
meals close to bedtime. How
ever, a light snack (e.g., warm 
milk) may help sleep. 

Medications 
Melatonin has become a 

popular remedy for insomnia. 
This hormone may help cause 
sleepiness. So far, melatonin 
has been studied in people 
with insomnia from jet lag or 
shift work. Long-term safety is 
not yet proven. 

Your doctor may also pre
scribe short term sleeping 
medications to help you sleep. 

This column is for reference 
and ed11catio11 only and is not 
intended to be a substitute for the 
advice of an appropriate health 
care professional. The author as
sumes no responsibility or liabil
ity arising from any outdated in
formation, errors, omissions, 
claims, demands, damages, ac
tions, or causes of actions from 
the use of any of the above. 

Dr. Pinette is a Melis family 
physician in Manitoba and host 
of APTN's Medicine Chest. Con
tact Dr. Pinette at 
pinette@s/1aw.ca 

, Northwest Indian College 

"Bringing Culture and Education Together" 

Northwest Indian College (NWIC) is a two-year tribal college on 
the Lummi Indian Reservation near Bellingham, WA. NWIC 
serves Native Americans/First Nations communities through: 

• Academic Offerings 
• Cultural Classes 
• Vocational Training 
• Continuing Education 

You may qualify for Federal Financial Aid under the Jay Treaty. 

For more information on programs or admissions call: 
1 ·866·676-2772, ext 4273 

or check out our website at http:/ /www.nwic.edu 

Honoring the past, shaping the future 
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Peigan Crafts celebrates 25 years 
By Shari Narine 
Windspeaker Contributor 

PEIGAN NATION, Alta. 

A decision made 25 years ago 
to create employment on the 
Peigan Nation has resulted in the 
First Nations' name becoming 
synonymous with quality crafts
manship. 

"As long as I can remember, 
there's always been a Peigan 
Crafts," said Waylon Yellow 
Hom, who recently began his 
position as manager for the band
owned company. 

The chief and council of the 
day created Peigan Crafts Ltd. as 
a means to combat high unem
ployment on the reserve and to 
promote craftsmanship. 

"From those humble begin
nings it grew to what it is now," 
said Yellow Hom. 

At its height in the mid-1980s, 
Peigan Crafts employed more 
than 60 full-time people, running 
three full production lines, pro
d ucing 350 to 400 moccasins, 
mukluks, and mittens per day, 
and stocking a number of depart
ment stores, including the Bay. 

SHA,WNA-E 

Peigan Crafts Ltd. manager Waylon Yellow Horn stands In the 
production room showing off the special 25th anniversary 
edition moccasin. 

For about five years, the opera
tion of Peigan Crafts included 
Peigan Garments, which pro
duced blue jeans and coveralls. 
But that arm closed its doors in 
the late 1980s. 

Yellow Hom recalled that In
dian and Northern Affairs 
Canada was so impressed with 
the market that Peigan Crafts had 
cornered and the skills it offered 
its members that the department 
helped start three other similar 
operations in Western Canada. 

"It flooded the market," said 
Yellow Horn. "Our last major 
competitor closed last fall and 
only this Peigan Crafts has 
weathered the storm." 

But weathering the storm has 
meant a severe reduction in full
time employees, markets and 
products produced. 

Presently Peigan Crafts em
ploys 11 people, with only one 
production line. Last year, the 
company had to tum down an 
order from Hong Kong for 10,000 
moccasins. 

"They wanted it in three weeks 
and given that amount of time, 
we couldn't meet the order," said 
Yellow Hom. 

The company has 30 to 50 dif
ferent band members involved 
doing beadwork. 

"Each and everyone of our 
moccasins are unique in their 
beadwork. That's what sets us 
apart from the rest of the compa
nies that produce moccasins." 

Most product is done in cow 
leather, but sheep leather and 
moose hide are also popular. 
Leather, which is supplied from 
Ontario, can be dyed any color 
and while teal and purple moc
casins have a market, it's still the 
traditional brown, grey and black 
that are the top sellers. 

This year, to mark the 25th an
niversary, special edition gold 
moccasins have been made avail
able through special order. 

In the winter, when orders in
crease, a second production line 
is put into operation. But using 
older equipment often means 
breakdowns and lost time. 

It's with that in mind that Yel
low Hom has approached INAC 
in hopes that the federal depart
ment will match band dollars 
and allow Peigan Crafts to up-

date its equipment and expand 
its operations. 

While the Peigan Nation has 
agreed to contribute its equity 
portion, Peigan Crafts needs 
INAC's commitment before it 
can go to the bank for the rest of 
the financing. 

For the m¥keting plan, Yellow 
Hom is hoping to access the serv
ices of the Canadian Executive 
Service Organization(CESO), 
which comprises retired profes
sionals who do volunteer work 
with "Third World countries and 
First Nations. 

Peigan Crafts has a steady mar
ket in Alberta and British Colum
bia. Some product is shipped to 
Germany and Japan. 

"The major markets for any 
consumer goods are Ontario and 
Quebec. We have no sales repre
sentation in Ontario or Quebec," 
said Yellow Hom. "Overseas, we 
have no representative to do ag
gressive marketing." 

If the markets can be estab
lished, Yellow Hom has no doubt 
that Peigan Crafts can succeed in 
the numbers it once did. 

"Our employees, they're artists 
when it comes right down to it," 
he said. "It's a piece of art-and 
it's also a shoe." 

Economic & Tourism Development Officer 
Onion Lake First Nations 

Reporting to Director of Operations, develops and implements policies and procedures in the 
field of investments & business development, to encourage the growth of Onion Lake First 
Nations (OLFN) tourism initiatives. Assisting Band members in promoting joint ventures. To 
assist in training and development of Onion Lake First Nations Band Members. To negotiate, 
recommend and implement contracts and agreements for the benefit of OLFN membership and 
individual entrepreneurs. To work and negotiate oil and gas developments and other renewable 
& non-renewable resource markets. Responsibilities include strategic management, strategic 
formulation and organizational design/forms and managing strategic change. 

QUALIFICATIONS: Successful completion of one of the following; 8. Comm, MBA, CA, 
CGA, CMA. Extensive experience in the management of businesses and projects, financial 
management, investments. Experience in all levels of negotiation. Experience in developing 
capital plans required for business plans and capital budgets. Experience in financial forecast
ing, financial planning and budgets, with computerized systems. 

CLOSING DATE: July 30, 2002 

APPLY TO: Julie Whitstone 
Human Resources 
Box 100 
Onion Lake, SK 
SOM 2EO 
Phone: (780) 847-2200 
Fax: (780) 847-2226 
tchief@onionlake.ca 

\VE CAN 1-IELP YOU! 

.rcareer Conaultlnu 

.rSkllls Inventory 
,r Access to Out of Town Positions 
.rR11ume Writing 
.rlntervlew Skllls 
.rAccns to Training and Education 
.fflnanclal Assistance Referrals 
.rOngolng Advice and Support 

.r Job Saarch 

.rcurrent Job Postings 

.rLabour Market Information 

.rcareer Planning 

.rGoal Setting 

.r Action Plannlng 

.rEmployment Maintenance Skills 

.rReferrals from a Community 
Support Worker 

for r,l on• lnforrn,1f10n C,1II i,103I 250 8902 • Fax 250 2838 
hllp ·•· ,·11·1 zone3In11f corn hces html 

HC[C "telusplanel net 
F 1111detl IJy l,let1s tlalIon Throuqh HROC 

Many Nations Financial Services Ltd. 
subsidiary of !Many NationsM§,i4fiG·i+HEOffkutd.j 

Building canada's Largest Aboriginal Economic Network 

• Pension Plans and Pension Administration 

• Employee Benefit Plans 

' 

• Individual Life and Disability Insurance 

• Investment Counseling Services and Products 
I 

• Regular On-Site Seivice From Local Representatives 

Phone: 1-800-667-78:J0 or {306) 956-4669 
www.manynations.com 

*The strength of Many Nations protecting our future" 

A 100¾ Indian-owned Brokerage in Operation since 1987 
Proudly celebrating 15 highly successful years in business 

• 
FIRST NATIONS 
INSURANCE SERVICES LTD 

~ Group Life & Health Benefits ~ Group Pensions 
~ Employee & Family Assistance Program 

"Providing Superior Financial Service to 
First Nations and Their Employees" 

1-800-667-4712 
Phone: (306) 763-4712 Fax: (306) 763-3255 

Opawikoscikan Reserve #201 
PO Box 2377 (2300-10th Ave.West), Prince Albert, SK S6V 6Z1 

E-Mail: firstnations fnis@sasktel.net 
Visit us rn +'. ie internet at: www.firstnationsins.com 

Contact: Helen Burgess, General Manager/SIUart Mclellan, Pension Administrator 

ICA Associates Can Hel You 

~ ...... 
.-:st\\ ~.,.a 

Learn skills to lead 
effective meetings. 

;I Improve the work of boards. 
.It._ councils and working groups. 

,,7 Learn new tools to use in 
:El facilitating teams to their /i maximum potential 

Become o strong, effective 
servant leader 

Create effective, sustainable 
strategies 

Utilize methods that lead to 
action and commitment. 

The methods allow (or. 
Improved communication 

expanded responsibility 
immediate 

Implementation 
Courses are ~ ...... , 
available In -~., 
Edmonton, Calgary, 
Regina, Saskatoon. 
Winnipeg. Wuerloo, 
Toronto, Ottawa, 
Montreal. 

All of cur courses 
have one hour of 
FREE coaching wothln 
6 months of your t.1k-
1ng the course 

ICA 
ASSOCIATES 

Build vision and consensus 
within the community . 

Form community development 
plans that get results. 

This is a comprehensive, 
"gross roots" approach to 
Community Development 

Develop productive dialogue in 
disputes and negotiations. 

Move from conflict to consensus. e 

Utilize a method of concil iation I 
that is both natural and 
healthful. 'Ii. 

z~ 
it>~ ... .,, 

o,'? 
Call us now for more Information. 
Please contact either Janis or W ayne at: 
Toll Free outside c,fToronto: 
1-877-691-1 ICA ( 1-877-691-IHl) 
In Toronto: TEL4 16-691 -2316 FAX'416-691-H91 
EMAIL 1ca@icaun.ca 
please v1s1tourwebs1te at www.1cacan .ca 
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No other organization contributes as much to as many areas 

of Canadian society as does the Government of Canada. No 
other organization offers such a vast diversity of employment 

opportunities. There is a career opportunity for everyone . 
Discover reasons the Public Service of Canada should be high 

on your list of potential employers! 

Are you committed to making a difference? Would you like to 

know that the work you do daily has a positive impact on the 

lives of many Canadians? Whether you ~ork in an office 
or outdoors, in the far North , a rural area or a large urban 

centre, or outside of Canada, with the Public Service of Canada 

you'll contribute to the future of a nation and even make a 
difference in the world. 

For information on employment opportunities with the 

Government of Canada, visit our Web site @ jobs.gc.ca 

or call the Jobs Information Line at 

Toll-free: 1·800-645-5605 
TrY: 1-306-780-6719 

Department-specific information is available at canada.gc.ca 

jobs.gc.ra-

Aboriginal Cultural Leaming 
and Development Consultant 

Canada 

As a member of the Regional Aboriginal Health Program and reporting to the 
Directors of Learning and Development and Adult Clinical Suppo1t, the Leaming and 
Development Consultant is primarily responsible for leading the development and 
Implementation of an Aboriginal Cultural Learning and Development plan for all 
regional staff. The Consultant will also have responsibility for developing and 
implementing an education plan for orienting the Aboriginal community to regional 
programs and services. 

Responsibilities include assessing learning and development needs; maintaining 
portfolio, regional and communi ty programmatic linkages; and leading and 
supporting regional and portfolio education initiatives and events. Under the 
guidance of the Project Advisory Committee, the Consultant will work with tne 
regional Aboriginal Health Program Team and the Regional Learning and 
Development Department to achieve the teaming and development plans. 

Qualifications include a Bachelor's degree in Education and/or Aboriginal Studies, 
with a Master's degree preferred (an equivalent combination of education and 
experience may be considered). A degree in a related health profession would also 
be an asset. Experience wor1<ing in and with Aboriginal communities is required, with 
five years' experience in an advanced practice or leadership role preferred. F1vo 
years' experience in education or a staff development role is also preferred, and 
organizational development experience within a healthcare environment would be an 
asset. Knowledge of and respect for the range of cultural perspectives within the 
Aboriginal Community are essential. 

This position falls under the ExempVManagement Terms of Employment, and salary 
will be commensurate with qualifications end experience. 

This three-year term position is a project funded by Alberta Health and Wellness 
Aboriginal Health Strategy Fund, partnering with the Calgary Health Region, and the 
Melis Seniors Society. The funding for this position is contingent on the position 
being filled by a qualified Aboriginal person. 

For more information on this position please contact Brian Farewell by phone at 
403-943-3468 or email brian.fareweHOcalgaryhulthregion.ca. You may also call our 
toll free line at 1-877-713-5333 or visit our website at www.calgaryhealthregion.ca 
for more information on this position and other opportunities. 

Please send your resume, indicating competition number 02-2432, by 1600 hours 
on August 20, 2002 to: Calgary Health Region, Human Reaourcea, 
Recruitment Servlcea Centre, 10101 Southport Road SW, Calgary, Alberta 
T2W 3N2. Fax: (403) 943-1328 Email: recNltmentOcalgaryheallhreglon.ca. 

We wish ,o &rprus our appecilllton ,o al ~ts ,a, thH" W..I Mtd effort .ri ,rpp++,g tor th4 poslt101t 1/ftd adv• 
tNr only und• J.iM;S l/l#Kred tor .ntWVJN<• WII be contaclad. 

"Our community working together 
for excellence in health" 

Doing re ... Nh 
on Altorlglnal l••u .. /toplc•! 

AMMSA onllne archive• 
now have •ore than 

6750 
full text artlcl•• ,-valla•l•I 

' 
ESSENTIAL ABORIGINAL RESOURCE 
wwv.r.ammsa.com 
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Manitoba Hydro recognized 
for etnploytnent equity efforts 
By Cheryl Petten 
Windspeaker Staff Writer 

Winnipeg 

It's been almost two decades 
since Manitoba Hydro put in 
place its first affirmative action 
policy, but by no means has the 
corporation grown complacent 
about its efforts to achieve a rep
resentative workforce. 

The provincial Crown corpo
ration, which currently employs 
more than 4,800 people across 
the province, is always coming 
up with new ways to try to meet 
its employment goals for the 
four designated groups targeted 
through its employment equity 
practices-women, people 
with disabilities, members of 
visible minorities, and Abo
riginal people. 

Currently, Aboriginal people 
make up 8.3 per cent of the 
Manitoba Hydro's workforce. In 
northern Manitoba, where there 
is a greater concentration of 
Aboriginal people, 27.4 per cent 
of the corporation's workforce 
are Aboriginal. The goal is to get 
the overall corporate represen
tation of Aboriginal people up 
to 10 per cent by 2005, and up 
to 33 per cent in the north. 

The employment equity ef
forts of the corporation were 
officially recognized recently, 
when Manitoba Hydro received 
the Vision Award given out by 
the labor program of Human 
Resources Development 
Canada. This is the second ti.rne 
Manitoba Hydro hac; received the 
award-the first one was in 
1996-given out annually to or
ganizations that demonstrate 
creativity and innovation in their 
employment equity efforts. 

In its efforts to increase Abo
riginal representation within its 
workforce, Manitoba Hydro has 
formed partnerships with Abo
riginal organizations to deter
mine the best ways for the cor
poration to attract and retain 
Aboriginal employees. A zero 
tolerance policy regarding 
workplace discrimination and 
harassment has also been put in 
place, and work has begun to 
develop an internal Web site 
describing Manitoba Hydro's 
Aboriginal relations and em-

"~'ve implemented as a temporary special meas
ure an opportunity for candidates who have the 
potential to be successfal in our in-house training 
programs to, over the course of about a 10 month 
period, rotate through three different trades so as 
to gain a better understanding of what's involved 
in those areas. " 

ployment initiatives. 
A review of in-house training 

programs has been done to 
identify any systemic barriers. 
Processes have been put in place 
to assist with hiring of Aborigi
nal candidates for local short
term employment opportuni
ties. And an outreach process 
has been implemented to get 
information about employment 
or training opportunities out to 
the Aboriginal communities. 

The corporation has also in
creased the value of the scholar
ships and bursaries it offers to 
Aboriginal candidates, as a way 
of encouraging them to stay in 
school, and work toward train
ing for careers with Manitoba 
Hydro. 

The provincial utility has also 
formed partnerships with post
secondary institutes, and initi
ated the formation of working 
groups to build the education 
and training capacities of north
ern communities. The corpora
tion is working to develop ca
reer information tailored to an 
Aboriginal audience, and efforts 
are being made to market Mani
toba Hydro as the employer of 
choice for Aboriginal people. 

Efforts to attract more Abo
riginal candidates for summer 
employment opportunities, and 
for co-op placements, 
internships, and part-time em
ployment are also being made. 

One of the initiatives the cor
poration really takes pride in is 
its special Aboriginal pre-em
ployment training initiatives, 
said Dana Beljanic, manager of 
equity and employment serv
ices with Manitoba Hydro. 

Those programs are designed 
to help Aboriginal candidates 
meet the requirements for entry 
into Manitoba Hydro's in-house 

Careers 

-Dana Beljanic 

training programs. 
Over the years, Manitoba 

Hydro has developed its own 
in-house training programs, a 
sort of apprenticeship system 
within the organization that 
trains employees, providing 
them with skills and knowledge 
that are specific to employment 
with an electrical utility. 

"We've implemented as a tem
porary special measure an op
portunity for candidates who 
have tl1e potential to be success
ful in our in-house training pro
grams to, over the course of 
about a 10-month period, rotate 
through three different trades so 
as to gain a better understanding 
of what's involved in those areas. 

"And also to address any of 
the transitional things that 
might come up, in terms of 
maybe being away from home, 
impacting on your family, 
things of that nature. Some life 
skill questions that come into 
play when somebody's moving 
into the work environment for 
the first time. And also to allow 
for any necessary academic up
grading. So at the end of the pre
employment training, the objec
tive is that the person then has 
the necessarily qualifications to 
then successfully move into our 
in-houc;e training program. So 
in a sense, it's kind of like a 
bridging program." 

While Manitoba Hydro has 
made great strides in its at
tempts to hire more Aboriginal 
people, Beljanic admitted that 
Aboriginal representation isn't 
spread out among all levels of 
the corporation. 

"There should be diversity 
across all areas of the organiza
tion, and we're not there yet. 
And we are working towards 
that," she said. 

Check our web site for position vacancies in the following areas: 

• 
Clerical 
Maintenance 
Trades 
Technical 

Administration 
Faculty 
Senior management 

The University of Regina is committed to Employment Equity. 
The University of Regina is a partner in the Aboriginal Employment 

Development Program. 

UNIVERSITY OF 

REGINA 
Human Resources 
Regina, Saskatchewan, Canada S4S OA2 
fax: (306) 585-5232 
email:UofR.Recruitment@uregina.ca 
www .uregina.ca/hr/ 
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Good relations 
By Cheryl Petten 
Windspeaker Staff Writer 

OTTAWA 

While more and more busi
nesses across the country are be
ginning to realize the impor
tance of increasing the numbers 
of Aboriginal people they em
ploy, they are also realizing that 
employment equity efforts 
should be only one part of a 
broader approach to developing 
good corporate Aboriginal rela
tions. 

Stelios Loizides is a senior re
search associate with the Con
ference Board of Canada. 
Loizides also manages the con
ference board's Aboriginal eco
nomic development program, 
the Council on Corporate/ Abo
riginal Relations, and the Com
munity Econoiruc Development 
Forum. 

Businesses in all sectors and 
all parts of the country are in
creasingly becoming aware that 
not only does developing a 
good relationship with Aborigi
nal communities make for good 
corporate citizenship, it also 
makes business sense, whether 
companies are looking at Abo
riginal communities as potential 
customers or potential employ
ees, he said. 

"If you are a bank, for exam
ple, there is a large Aboriginal 
community out there. With 
enough economic clout, they 
could become your potential 
customers, as individuals or as 
business customers. So that's 
one example. But even in the 
case of companies who don't 
see Aboriginal people as their 
customers, like for example, 
the resource companies. They 
recognize that a large propor
tion of their labor force will 
come from the Aboriginal 

community. Especially if they 
are located in an area where 
there is a higher proportion of 
Aboriginal people in the popu
lation." 

The efforts of corporate 
Canada to develop good rela
tions with Aboriginal people 
and help support Aboriginal 
employment and economic de
velopment have been focused 
on three main areas, Loizides 
said. 

"One has to do with sup
porting educational institu
tions where there is a certain 
proportion of Aboriginal 
youth or people. So they have 
been supporting, and helping 
to train trades people or other 
areas that are specifically in 
demand in that region. So 
that's one way. The second 
way has to do with actually, 
through their career fairs and 
recruitment practices, compa
nies going out to Aboriginal 
communities and Aboriginal 
communications, trying to re
cruit Aboriginal people. And 
the third way has been 
through corporate support for 
Aboriginal business develop
ment. Because they recognize 
that corporations will not have 
all the jobs that are needed. So 
they are helping build Abo
riginal business capacity, 
through providing contracts, 
or even helping with business 
mentoring, to I elp build an 
Aboriginal busmess commu
nity." 

While good corporate/ Abo
riginal relations makes fiscal 
sense, Loizides doesn't want to 
discount the importance of the 
other reason businesses have 
been putting increased empha
sis on supporting Aboriginal 
employment and economic de
velopment-for ethical and 
moral reasons. 
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Nestled in the Fraser Valley, rimmed by the Pacttic Coast Mountains, 72.4 km east of 
Vancouver and minutes from the Pacttic Ocean, Cascade Aerospace Is located in beautiful 
Abbotsford, British Columbia. Whether your pleasure is skiing, mountain biking, golring, 
hiking, fishing, gardening, boating, theatre or soaking in a hot spring, Abbotsford provides 
easy access to a worid of posslbilitiesl 

Abbotsford (Greater Vancouver), BC 
Are you interested in working with a growing. dynamic aerospace organization and becoming a 
member of a proud team of professionals? We invite you to consider a career with Cascade 

a.:, Aerospace Inc. The Cascade family has earned a reputation as a customer-appreci~ted 8737 
V., organization known for quality - quality that begins with our people. At Cascade we stnve to treat 

people right. have fun, and ensure everyone enjoys the advantages of competnive compensation 
packages. We offer top tier AME wages. the best possi~le work environment and car~er grnwth 
opportunities. As well, Cascade offers exciting opportunrties to work on New Generation aircraft 
in a state-of-the-art maintenance, repair and overhaul facility. We invite you to join our Cascade 
team in one of the following roles and 

Experience the Cascade difference. 

~ ~ 
CASCADE 

aerospace 

• Aircraft Interior Technicians 
You bring aviation experience and an Aircraft Interiors certtticate. 

• Aircraft Mechanics • Structures Technicians 
• Composites Technicians • Avionics Technicians 

You possess or are eligible to obtain an AME M2, E or S licence. A 8737 
endorsement or relevant experience would be an asset. 

• Liaison Engineers • Junior Project Engineer 
You have, at minimum, a diploma in Aeronautical Engineering Technology. One to two 
years' related experience would be considered an asset. 

• Airworthiness Controllers 
You have AWC or QC Inspector experience and an AME M2 licence with a 
B737 endorsement. 

• NDT Technicians 
Along with aviatlon NOT experience, you have Level II CGS8 certttication in eddy 
current, ultrasonic and liquid penetrant. 

• Technical Instructor 
You have a provincial instructor's diploma, hold a Transport Canada M1/M2 or 
E licence and are endorsed on the 8737, in addition to having at least 5 years' 
instruction and course development experience. 

We offer profit-sharing, benefHa packages and flexible work schedules, 
Including part-lime, to meel our employees' needs. 

In order lo respond to your application most efficiently, we prefer lhat you 
apply via our webaHe (addreu below). Alternatively, forward a rhum6, 
Indicating posHlon of Interest, to: HR, Cascade Aerospace, 1337 Townline 
Road, Abbotsford, BC V2T 6E1 ; 111 604.855.6649. Employment Information 
line: 604.557.2521 . 
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8.A. (HDMurr) 
Community Economi~ & Social Developn1ent (CESD) 

This innovative interdisciplinary honours program marries economic and social 
approaches to community development. Small towns and communities, including those 
in Aboriginal settings, face unique economic and social challenges. Graduates of this 
program will possess the qualifications and background to address these ch~llenges. 

MWa,.diffor~Uf/ your C,/)~ 

This program prepares graduates for certification as economic developers 
or dev~lopment officers with both the Council for Advancement of Native 
Development Officers (CANDO) and the Economic Developers' 
Association of Canada (EDAC). Ask about the certificate version or 
our Co-operative Education option with placements in smaller 
communities, including First Nations. The CESD initiative has been 
de~eloped in partnership with FedNor. Algoma University 

' · D.j\ U College 
re! · (..... Ph. 1-888-ALGOMA U or 

(705) 949-2301, ext. 298 
(',anada Email: info@auc.ca 

www.auc.ca 

r,_e··· 
~i,~ei'e~ ca aci~ 

Train tlltJ TraintJr 
Deliver dynamic training with confidence and style! 

Shuswap Lake: Aug 19 - 23 
Prince George: Oct 7 -11 

Edmonton: Nov 18 - 22 

www .n,a,roli~.1',.,a 
We will bring a workshop to your group! 
Call now for individual or group rates ..:....--• 

@The Medicine Wheel Facilitator Training 
September 23 - 27 Vancouver Aboriginal Friendship Centre 
November 4 - 8 Vancouver Aboriginal Friendship Centre 

The training includes 30 hours of instruction, 2 facilitator's manuals, a 
traditional feast and a certificate of completion. Seating is limited to 12 
participants per session. The tuition fees for these workshops are $600. 

Some of the topics we cover during the week include: 
• Smudging and opening and closing prayers 
• The role of a Medicine Wheel facilitator 
• The history of Aboriginal people since European contact 
• Visualizations, how and when to use them 
• Residential schools and their impact 
• The story of Turtle Island 
• The significance of the Eagle landing on the moon 
• The legend of the White Buffalo Calf and our 

Sacred Pipe 
• Explanation of the Sweat-lodge ceremony 
• Where am I on the Medicine Wheel? 
• What is an Elder? 
• Sharing circles 
• Sharing a traditional meal 
• Offering Spirit plates 
• Presentation of certificates 

To register for one of our workshops, please give us a call, we have 
special rates for community training sessions. For more information visit 
our website. 

KAKAKAWAY & ASSOCIATES 
Phone: (604) !51-7081 Fax: (604) 251-7051 

Website: http://w3.to/medwheel 
Toll Free: 1-866-222-8279 

The Department of Women's and Gender Studies at the University of 
Saskatchewan invites applications for the position of Head of the 
Department, a tenure-track position, at the rank of Associate Professor 
to begin on or before July 1, 2003. · Review of candidates will begin 
October 30, 2002, and continue until a suitable candidate is identified. 
This position is subject to budgetary approval. 

Dulles and Responslbllllles: Reporting to the Associate Dean 
(Humanities and Fine Arts), the incumbent will be responsible for the 
creative administration of the department's activities; working closely 
with cognate units; and developing ties with communities outside the 
academy. The incumbent will also be responsible for 6 credit units of 
interdisciplinary teaching at the undergraduate and/or graduate level 
each year, as well as graduate supervision. In addition, the incumbent 
should be able teach an introductory course, although this may not be 
required during her/his term as Head. 

Required Quallflcallons: Preference will be given to candidates having 
a background in the fine arts and/or humanities, with the expectation 
that the incumbent will actively participate in the cultural studies com· 
ponent of the Department's program. A PhD in the Arts or Humanities, 
or an MFA in music, drama, visual arts or performance is required; 
applicants must have demonstrated excellence in scholarship and 
teaching. Tt1e candidate should have expertise in women's and gender 
studies and one or more of the following areas: post-colonial studies 
(examining the intersection of nationalities/citizenship, race and sexual 
identities), critical studies of race and identities; international indige· 
nous movements; Aboriginal issues; and Queer Theory. Knowledge of 
and research interests in information technologies is an asset. 
Applications should include a covering letter, curriculum v,itae, teaching 
dossier, and a sample of scholarly or creative, artistic, performance
oriented work. Applicants should also arrange for three letters of ref
erence to be submitted under separate cover. 

All correspondence should be sent to Dr. Pamala Downe, Aeling 
Head, Department of Women's and Gender Studies, University of 
Saskatchewan, 9 Campus Dr., Saskatoon, SK S7N 5A5. 
About the Department, the University of Saskatchewan, and the City 
of Saskatoon: Formally established in 1996, the Department of 
Women's and Gender Studies is an interdisciplinary department con· 
slsting of four full-time faculty members. The department has strong 
teaching and research links with seven cognate departments (Art and 
Art History, Economics, English, History, Native Studies, Philosophy, 
and Sociology), and with the Women's Studies Research Unit. The 
Department has identified two areas of specialization: cultural studies, 
and body and health. The home page for the Department can be found 
at www.usask.ca/wgst. 

Founded in 1907, the University of Saskatchewan has established an 
impressive history of academic excellence that includes Rhodes 
Scholars and Nobel Prize Winners. It offers programs leading to 58 
different degrees, diplomas, and certificates in over 100 areas and dis· 
ciplines, as well as community education and professional development 
programs. 

Saskatoon is centrally located in the province of Saskatchewan and is 
Saskatchewan's largest city with a population of 210,000 and growing. 
Situated on the banks of the South Saskatchewan River, with 120 
hectares of riverbank parklands, Saskatoon is one of the sunniest cities 
in Canada. It was rated the number one city in Canada for air and 
water quality by Chatelaine magazine. Many festivals and special 
events are celebrated annually. Saskatoon is also home to a lively visual 
and literary arts community. 

Commitment lo Employment Equity: The University of Saskatchewan 
is strongly committed to diversity within its community. The University 
especially welcomes applications from Aboriginal persons, members 
from visible minorities, women, and persons with disabilities, and 
encourages members of designated groups to self-identity on their 
applications. 

ESSENTIAL 
ABORIGINAL 
. ·RESOURCE 
www.ammsa.com 
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:\ ~~~~l- ENROL NOW FOR FALL 2002 

COLLEGE DIPLOMA IN JOURNALISM 
CALL US FOR YOUR INFORMATION PACKAGE TODAY 

1 (800) 267-0637 
EMAIL USAT 

MEDIA@FNTI.N[T OR ONLINE AT WWW.END NET/MEPIA 

~ Ben Calf Robe Society 
, "~ - Group Home, Foster Care, In Home Support 

Join our Ben Calf Robe team and make a difference! 

Our not-for-profit Society believes children are sacred and our people can 
make that vision come true. If you have a child and youth care/social work 
background, take pride in your work and want to be a valued member of a 
caring, well-respected organization, please read on. We are recruiting for the 
following: 

Child and Youth Care Workers committed to helping vulnerable children 
(aged 0-12) with their day to day learning experiences and challenges. 
Rotating shifts cover 24 hours a day. Our children need your patience, dedi
cation and support. 

Foster Care Program Coordinator for program development, coordination 
and supervision. Combine your leadership skills, degree in a related field 
and relevant supervisory and foster care experience to build on a successful 
start-up program. 

Foster Care Placement Support Worker to ensure that children's place
ments are successful for the children and families, so that children can suc
ceed! Ideal for someone with diploma/degree in a related field and experi
ence with child welfare. 

Family Aid Workers and Youth Workers. These positions work with chil
dren, youth and/or families to help create positive change. Those individu
als who are able to act as Aboriginal role models, especially for young boys 
and youth will have an advantage in our screening process. 

Please indicate which position(s) you are interested in and send your 
resume, cover letter and clear Criminal Record and CWIS checks as soon as 
possible to: 

Ben Call Robe Society Attn: Laura Vinson 
12011 - 76 Street Edmonton, AB T5B 2C9 

Experiential knowledge of Aboriginal culture is an asset for all positions. 
These competitions wi/1 remain open until successful candidates are found. 

Our friendly staff is waiting to meet you. 

Register Now for the ... 
3rd Annual National Aborigi.nal Women 

@. In Leadership Training Conference .. ~ i,-.. r·'Vur Rights, Our Roles, Our Responsibilities" 
1, I . 1 , October 17-19, 2002 
.. l ~ Ramada Plaza Hotel, 10251 St. Edwards Drive 

_ ,.,,-, Vancouver (Richmond), BC 

Key Note Speakers: Susan Aglukark, The Honourable 
Ethel Blondin-Andrew and Professor Vema J. Kirkness 
Entertainment by Tom Jackson and His Band, other 
Aboriginal singers and performers. 
40 Dynamic Workshops on Aboriginal women's rights, 
roles and responsibilities: education, child care, governance, 
natural resources & environment, health, personal growth & 
development and matrimonial law 

Launching the new 
'Aboriginal Women in Leadership Award' 

••••• 
Registration Fees (includes refreshments, iunches, banquet & entertainment) 
Regular Registration: $415.00 (Deadline: Friday, September 13, 2002) 

Late Registration: $450.00 (Deadline: Friday, October 4, 2002) 
Students, Elders & Group Rates avallable 

For more Information, contact: 
First Nations Training & Consulting Services 

P.O. Box 69, Saanichton, BC VBM 2C3 
Ph: (250) 652-7097 Fax: (250) 652-7039 Email: fntcs@telus.net 

Visit our Website: http://www.flrstpsop/8sc11n11d11.com 

AMIPA to for111 national lobby 
(Continued from page 17.) 

Windspeaker was contacted be
fore the meeting by several pro
ducers who told us they and their 
colleagues feel they're being 
marginalized and not taken seri
ously by the private and public 
bodies that make film and video 
production possible in Canada. 
They also said there was a con
siderable amount of anger and 
disappointment with the Abo
riginal People's Television Net
work (APIN). Western produc
ers, especially, feel they aren't 
getting their share of access to the 
Aboriginal television network. 

Many point to APTN board 
members, some of whom are also 
film and television producers 
whose work appears on the net
work, and raise the issue of con
flict of interest. 

Windspeaker requested accredi
tation to attend the meeting well 
in advance. That request was re
jected b) i:he meeting organizers, 
who said the members would not 
feel free to speak their mind with 
the press in attendance. 

The producers hope their or
ganization can be built into a 
force as strong as the Canadian 
Independent Film Alliance, a 
powerful lobby group represent
ing mainstream producers. 

Telefilm Canada and the de
partment of Canadian Heritage 
provided some money to pay for 
the organizational meeting. 

"It was a very well attended 
meeting, very tense at times," 
said Tracey Jack. "But we all got 
on the same page." 

Jack said AMIPA representa
tives plan to meet with the Her
itage Canada standing commit
tee in not too distant future. 

Jordan Wheeler, a Saskatch
ewan-based AMIPA executive 

/WTN was spoken about, definitely. There were 

frustrations expressed But it wasn't the focus of 
the meeting, in my mind. It wasn't why the meet
ing was called in the first place. " 

member, admitted there was 
some dissatisfaction within the 
group with APIN. But he said 
that was a minor problem when 
compared to others. 

"APTN was spoken about, 
definitely. There were frustra
tions expressed," he said. "But it 
wasn't the focus of the meeting, 
in my mind. It wasn't why the 
meeting was called in the first 
place. In my mind the more 
pressing issues were changes that 
were already taking place with 
Telefilm policy, changes taking 
place with Heritage Canada in 
terms of Canadian content. The 
Broadcast Act is up for some 
changes. There's a Canadian 
Broadcasters Association task 
force. And there's never been a 
voice for Aboriginal people in the 
film, television and now new 
media industry to lobby for our 
interests when those decisions 
are being made that affect our 
livelihood." 

More than 100 Aboriginal pro
fessionals are making their living 
at film and video production in 
Canada, he said, yet Aboriginal 
people always seem to be pushed 
to the margins of the business. 

"We've been there for a long 
time. Some people underesti
mate how long. Look at all the 
westerns that Hollywood did. 
They depended on Indians way 
back then," he said, laughing. 

-Jordan Wheeler 
He said the main problem is 

that Aboriginal artists aren't get
ting their fair per capita share of 
the funding. He admitted that 
carving out that share will take 
awhile. 

Wheeler also said that north
ern filmmakers who produce 
work in their tr~ditional lan
guage have a better chance of 
getting funded the way things 
are set up right now. That means 
southern producers who lost 
their language through no fault 
of their own are left out in the 
cold. 

'The language component for 
money from Telefilm pretty well 
meant that most of the southern 
producers couldn't access be
cause most of the southern pro
ducers don't have their language 
-unfortunately they don't have 
their language," he explained. 
"It's difficult to do a show in a 
language because of that and also 
you need people that really do 
know the language and there 
aren't that many in terms of the 
actors and the writers and all the 
people involved. I think the 
Mohawks deserve their own 
shows, as do the Crees, the 
Mi'.km.aq and everybody else. 
But we also need to access the 
larger audience and unfortu
nately or fortunately, the English 
language is the common denomi
nator." 

' 
The University of British Columbia 

Director, Institute for Aboriginal Health 

The University of British Columbia invites applications for the position of Director, Institute for 
Aboriginal Health (IAH). Applicants must have a Ph.D. or equivalent in social sciences; experi
ence in Aboriginal health research; administrative experience; and demonstrated skills in dis
seminating research results. The Director will lead the Institute to foster a support network for 
Aboriginal health workers in communities, and to perform and advocate an evidence-based 
approach in health research that will meet the needs of Aboriginal people for improved infor
mation. The Director of the Institute reports to the Principal, College of Health Disciplines and 
the Director, First Nations House of Learning. 

The overall mission of the Institute for Aboriginal Health is to integrate educational, outreach 
and research efforts with community concerns and learning, built on recommendations from 
community contact and consultation. We seek applicants who have successful work experience 
with First Nations students, organizations and communities. 

This is a part-time position that will be filled by an individual with an appointment in an 
appropriate Faculty. For an external appointee a tenured faculty appointment may be arranged 
within an appropriate department. The appointment is for a five-year term, which may be 
renewed. 

The position profile is available on request from the address below. Letters of application or 
nomination, including the names of three referees (who will not be approached without prior 
agreement of the candidate) and a current curriculum vitae, should be sent to the Principal, 
College of Health Disciplines, University of British Columbia, Room 400-2194 Health 
Sciences Mall, Vancouver, B.C. V6T 1Z3, by fax to (604) 822-2495, or by email to 
mdunn@interchange.ubc.ca. Applications and nominations will be received until July 31, 
2002 or until the position is filled. 

UBC hires on the basis of merit and is committed to employment equity. We encourage all 
qualified persons to apply; ho-.-. eve,; Canadians and permanent residents of Canada will be 

given priority. Preference will be given to people of Aboriginal ancestry. 

The term First Nations is meant to be inclusive, and refers to all people of Aboriginal ancestry. 
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Lincoln Alexander a-ward presented to Metis lawyer 
(Continued from page 11.) 

"The creation of the Lincoln 
Alexander award, which is a 
recognition, I gather, of people 
who use the law as a benefit to 
the community rather than feed 
the corporate machine. This is 
the first time they've done it. It's 
a recognition of the work Lin
coln Alexander himself did." 

The lawyer has mercilessly 
hammered the Ontario govern
ment for its position on Metis 
rights issues over the last cou
ple of years. So she was in for 
another surprise after she re
ceived the award. 

"I actually got a letter of con
gratulations from [Ontario Pre
mier] Ernie Eves, which was 
quite a shock," she said. 

She was asked if the creation 
of this award might help to in
ject a little sunlight into the 
stuffy corridors of establish-

ment power, if social activism 
would now be recognized as re
spectable. 

"I' m not sure whether the 
great hallowed halls of Bay 
Street are ever going to want 
that recognized. But maybe they 
can't fight it anymore. I think 
things like the Charter and the 
influence that section 35 has 
had, those sorts of things are 
having a huge effect across the 
country now. It's law now. Be
fore they could ignore it. Now 
they can't. Maybe we've just 
brought them kicking and 
screaming to the point where 
they will grudgingly acknowl
edge that other people are us
ing the law in a way that's help
ful," she said. 

Teillet said her connection to 
Louis Riel is something that 
many Canadians find surpris
ing. 

PAUL BARNSLEY 

(Left to right) Law society treasurer Vern Krishna with award 
recipient Jean Teillet and Lincoln Alexander, in whose honor 
the award was established. 

"You know what I think is re
ally interesting is that people are 
amazed that there are any Riels 

out there. I think that in our 
public psyche we think that as 
a result of the uprising at 

Batoche and hanging Riel that 
somehow that event a) obliter
ated the rest of his family and 
b) obliterated all the Metis peo
ple, that somehow they all died 
that day. So people are aston
ished when they find out that 
Riel's out there still," she said. 

"To me, I feel that we've been 
left, as I got it from my Uncle 
Roger, a legacy. It's important 
for us to work for the rights of 
our people and to carry on the 
fight. So I take it very seriously 
that I am a Riel and it's a respon
sibility and he's obviously 
somebody I very much admire. 
He had his ups and downs, but 
for the most part he was a man 
of great integrity and he fought 
for what he believed in and he 
fought very hard to effect 
change without using violence. 
He did resort to that in the end, 
but so did Nelson Mandela." 

Resolution seems impossible, but there is hope 
(Continued from page 4.) 
fairness without regard to the re
ligion or language spoken by 
claimants, but with due regard to 
the principle that equity requires 
a balancing of interests in a su
premely humanistic manner. 

In 1879, Nez Perce chief Joseph 
said: "If the white man wants to 
live in peace with the Indian he 
can live in peace .... Treat all men 
alike. Give them all the same law. 
Give them all an even chance to 
live and grow. All men were 

made by the same Great Spirit 
Chief. They are all brothers. The 
earth is the mother of all people, 
and all people should have equal 
rights upon it.... Let me be a free 
man-free to travel, free to stop, 
free to work, free to trade, where 

Community Mental Health Therapist 
LOCATION: Onion Lake First Nations community of 2,800 residents is situated on the Alberta and 
Saskatchewan border fifty kilometers north of Lloydminster, Canada's only Border City. Onion Lake has a 
rich history being a focal point of many history-making events such as the signing of Treaty 6 in nearby Fort 
Pitt and the establishment of a Hudson Bay trading post, and is in close proximity to recreational, cultural 
activities. 

POSITION: Onion Lake Community Healing & Wellness Program is offering a unique, exciting opportunity in 
establishing a family healing/therapy program based on a wholistic treatment model. This program is a com
bined approach of western therapeutic and Aboriginal cultural perspectives. It is a multi-disciplinary 
approach that involves the human services agencies in the community. Its final goal is to provide an alterna
tive to incarceration component to the treatment program. Extensive training is to be provided in this model. 

QUALIFICATIONS: Masters in Social Work or Psychology (PhD preferred). Experience in providing individ
ual, group and family therapy. Knowledgeable and sensitive to First Nation issues with an understanding of 
the dynamics of intergenerational effects of abuse, Residential School and its impacts. 

BENEFITS: Salary range from $65,000 to $80,000 with an excellent comprehensive benefits package that 
includes medical/dental, a 4-6 week vacation package and extensive training in the treatment model. 

I 

Closing date is August 31, 2002. 

For further details visit 
http://blznet.maximizer.com/onionlakewellness/ 

Please forward resumes to Tony Martens at tonymartens@tefus.net 
or to Martens and Associates, 9621 -161A Street, Surrey, B.C. V4N 2E8 

Faculty of Education 
On-Campus Coordinator (NITEP) 

The Native Indian Teacher Education Program (NITEP) of the Faculty of Education at U.B.C. is 
seeking an On-Campus Coordinator for its program. The duties are primarily to: guide the professional 
development of the NITEP students, assist in program planning and registration, conduct seminars, 
coordinate center activities, manage the On-Campus Coordinator budget and facilitate relationships 
between NITEP, the First Nation House of Learning and community groups. 

Qualifications: A valid Teaching Certificate, Master's degree preferred, plus minimum two years' relat
ed experience or an equivalent combination of experience and education, experience working with 
First Nations people, understanding of First Nations cultures and issues, ability to plan and facilitate 
workshops, seminars and meetings, effective oral and written communication, public speaking, inter
personal, administrative and organizational skills, ability to work both independently and within a team 
environment, ability to travel, valid BC driver's license and vehicle an asset. 
Please send letter of application and cuniculum vitae with a list of three references by August 2, 2002: 

Yvonne Mcleod, Director 
Native Indian Teacher Education Program 

Faculty of Education 
University of British Columbia 

1985 West Mall 
Vancouver, B.C. Canada V6T1Z2 

We encourage all qualified people to apply; however; preference will be given to people of 
Aboriginal ancestry. Only those selected for an interview will be contacted. 

For further infonnation please contact (604) 822-5238. 

I choose, free to choose my own 
teachers, free to follow the reli
gion of my fathers, free to think 
and talk and act for myself-and 
I will obey every law, or submit 
to the penalty". 

Isn't this a recipe for peace in 

Kanaan? 
Jack Forbes, Powhatan-Delaware, 

is a historian, social critic, and poet, 
covering issues of intemational and 
inter-ethnic relations for 45 years. see 
<://cougar. ucda vis. ed 11 / nas/ 
faculty.html> 

Agreement soon 
A new relationship is on the 

horizon for Anishinabek First 
Nations and Canada through 
the signing of an Agreement in 
Principal (AIP) on Education 
self-government. 

Chief negotiators from the 
participating First Nations set 
the ground work with the AIP 
for a final agreement which will 
allow First Nations to execute 
administrative and legislative 
jurisdiction over primary, el
ementary and secondary educa
tion for on-reserve school chil
dren. 

"Today was a long time com
ing. It has been almost 30 years 
since the National Indian Broth
erhood policy paper, Indian 
Control of Indian Education, 
firmly laid out the principles of 
parental involvement and local 
control as the basis of First Na
tions jurisdiction over educa-

Are You Ready For 
A Challenge? 

Life Skills Training Centres have offered 
Life Skills Coach Training for over 25 
years, providing a unique opportunity to 
work with people. 12 weeks of extensive 
experiential training develops skills in: 

Human Relations & Counselling 
• Creative Problem Solving 
• Family & Group Dynamics 
• Process & Evaluation of Relationsh"5 
Graduates are employed in counselling, 
addictions, life skills, mental health, 
native 019anizations, corrections, group. 
homes and other people related fields. 

LIFE SKILLS 
TRAINING CENTRieS 

(CANADA) LTD. 
Call Toll Fr- Anytime 

1-888-535-2888 
Register Now 

Full-time & Part~tlme 
courses avallable 

tion," said Vernon Roote, 
Anishinabek Nation grand 
council chief. 

Head negotiator for the 
Anishinabek First Nation, Merle 
Pegahmagabow, is looking for
ward to getting down to the 
business of c reating an 
Anishinabek education system. 
"The main purpose of the AIP 
is to set out what we will be ne
gotiating in the final agreement 
stage and we look forward to 
developing our education sys
tem with the involvement of our 
community members and 
Anishinabek education ex
perts." 

The final agreement will 
make it easier for participating 
First Nations to decide their 
own future in regards to cultur
ally important services and pro·
grams through their own insti
tutions and laws. 

TC17' 
Tr t10 1 Cii•.1 OfTl in•t1rC1nC(' 5el1t t1.:<) ~ In(: 

"(ll,\.tslon- \txl'KW-8e,r,g- 0ureo-age• 

Insurance products 

• First Nations Insurance 

Programs 

• Group Health Benefits 

• Surety Bonding 

• Housing Program 

• Business Insurance 

• Directors & Officers 

Phone our toll-free number 

1-888-511-2060 
Coming soon to Saskatchewan 

*TCI is Aboriginal - owned 

ESSENTIAL ABORIGINAL RESOURCE 
. www.ammsa.com 
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You're holding it! 
quality editorial content = quality readership 

1-800-661-5469 

www.ammsa.com 
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