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Veterans’ compensation package needs

By Cheryl Petten
Windspeaker Staff Writer

TORONTO

The compensation package
offered to First Nations veterans
by Veterans Affairs on June 21
falls far short of expectations,
said Grand Chief Howard
Anderson.

The maximum pay-out would
see $20,000 for each veteran, or
his surviving spouse, if the vet-
eran’s death occurred after Feb.
1, 2000, the date the National
Round Table on First Nations
Veterans Issues began its work.

First Nations vets had been
asking $425,000 each. That fig-
ure is based on an estimate of
how much a veteran could have
expected to make by selling the
land he was entitled to get, but
didn’t, on his return from war.

Woman fired, files human

By Paul Barnsiey
Windspeaker Staff Writer

CALGARY

Fourteen years after Leona
Daniels, now 35, discovered she
was a status Indian, she took her
skills home to work for the
Ktunaxa Kinbasket Tribal Coun-
cil.

A product of the infamous six-
ties scoop that saw large num-
bers of First Nations children
removed from their families in
the 1960s as a way of assimilat-
ing Native children, Daniels was
19 years old before she even re-
alized she was Native.

After growing up in Calgary
with a non-Native family,
Daniels studied social work and
has a master’s degree is
progress. She accepted a job on
her home territory near
Cranbrook, B.C. in January 2000.

“I was employed as the execu-
tive director of the Ktunaxa
Kinbasket Child and Family
Services,” she told Windspeaker.

But after less than two years
on the job, on Oct. 10, 2001, she
was fired and told to leave im-
mediately. ‘

“They said that I was insub-
ordinate. During my whole em-
ployment with the agency there
was never any talk, or any pre-
cipitating factors to talk, about
insubordination,” she said.

Daniels alleges the charge of
insubordination to be a “con-
venient excuse” to fire her be-
cause she is homosexual. So she
filed a complaint with the Brit-
ish Columbia Human Rights
Commission.

“I call myself two-spirited. [
guess in contemporary terms it
would be lesbian,” she said.

Dawn Wattie, a Victoria law-
yer who is representing Daniels,
also said there was no indication
in Daniels’ employment record
of any insubordination problem.
A copy of human rights com-
mission investigator Lynn
Britton’s report shows that the
child and family services board

- claimed that Daniels had been
insubordinate during a joint
management committee meet-
ing. When Britton asked for re-
corded minutes of the meeting,
she was told the agency “was
unable to obtain copies of these

When the veterans gather in
Winnipeg in early September,
they hog: the offer in front of
them is better than the one cur-
rently on the table.

Anderson, Grand Chief of the
Saskatchewan First Nations
Veterans Association and chair
of the First Nations veterans
round table committee, said a
July 11 meeting with Veterans
Affairs to discuss details of the
compensation package left the
committee members disap-
pointed.

“We weren’t happy,”
Anderson said, explaining that
there was no one at the meet-
ing from Veterans Affairs with
the authority to begin negotia-
tions on the package. He was
also angry that there were no
negotiations before the com-
pensation announcement.

“There was no communica-

tion. All he (Veterans Affairs
Minister Dr. Rey Pagtakham)
did was phoneme...on the 21st
of June and said “We're offering
you $20,000, and we'll be doing
it today. We'll be bringing it to
Parliament.” So there was no
negotiation about what we
should be doing. It was a cut
and dried thing before even we
got into it,” Anderson said.

- While there has been no indi-
cation from Veterans Affairs that
the proposed compensation
package is up for negotiation,
Anderson hopes the depart-
ment will be willing to take part
in further discussions.

“We’re having another meet-
ing in September to try and get
all of the veterans together and
say, ‘Okay, what do you think?
The round table said we'll leave
it to the veterans, and the wid-
ows and the spouses, for them

Leona Daniels (leit) with partner Leah at the departure party
held before Leona left for work with the Ktunaxa Kinbasket
Tribal Council near Cranbrook, B.C.

minutes.”

Britton concluded, in her re-
port, that “when considering
the whole of the evidence, it
appears that while the com-
plainant’s sexual orientation
may not have [been] the sole
reason for her dismissal, there
is some evidence that it may
have been a factor. Therefore
there is a reasonable basis to jus-
tify referring this complaint to
the tribunal for a hearing.”

The investigator could have
recommended that the com-
plaint be dismissed.

“The tribunal investigates to
see if there is a prima facae
case,” Wattie said. “Once the
commission decides that there
is, then they proceed to set it
down for hearing. That's where
we're at. We're waiting for the
tribunal to advise us when the
matter’s going to be set down.”

The lawyer explained the in-
vestigative process employed
by the human rights commis-
sion.

“When a complainant files a
human rights complaint, they
provide a written submission.
The other side is provided with
an opportunity to reply. Then
the complainant has an oppor-
tunity to respond to that reply.
Based on those written submis-
sions, the human rights case-
worker may talk to witnesses if
they feel that they don‘t have
enough to make a determina-
tion that there’s a prima facae

case, Sometimes they talk exten-
sively with people and some-
times they don‘t. In this case,
they've clearly talked to some
witnesses and there is a key wit-
ness for Leona’s case. On that
basis, they've determined there
is enough evidence to go to an
oral hearing,” she said.

She said the other side in the
dispute is challenging the dis-
crimination charge.

Daniels believes her troubles
began when she attended a
work-related workshop with
her partner.

“My partner and | were at the
workshop and they saw her put
her hand on my shoulder,” she
said. “That was the main trig-
gering event for them,” she al-
leges.

She also alleges that after the
workshop there were a "few
incidences of sexual orientation
discrimination” and shortly af-
ter that she was fired.

"“The case has been approved
to go to trial,” she said.

A date has not yet been set for
the final human rights commis-
sion hearing on the matter, but
it’s expected the case will be
heard in Victoria this autumn.

“I call it wrongfully dis-
missed,” she said. “So then I
was unemployed. I was really
stubborn. I was not leaving my
home community. So I was un-
employed for at least eight
months. S0 1 went from a
$54,000-a-year, tax-free job to

to say yes or no or otherwise. In
the meantime, we'll keep plug-
ging away and see what we can
do.”

In addition to monetary com-

ation, the veterans are also
oping to get an apology from
the government.

“Not of being in the war, but
of the treatment we got when
we came back,” Anderson ex-
plained.

Although Veterans Affairs is
offering First Nations veterans
compensation, the department
hasnot admitted any wrongdo-
ing by the government against
First Nations veterans. The
press release issued by the Vet-
erans Affairs on June 21 states
that the compensation offer is
“based on compassionate

unds, and not on the basis of
any liability on the part of the
goverrunent of Canada.”
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Howard Anderson’
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rights complaint
“The one thing that adds an interesting twist to
my story is I'm a product of the adoption scoops. I
was given up for adoption in 1967. So when I

went home to work for my band, it was my first
experience of going home. So that really makes it

doubly hurtful.”

nothing for eight months. 1
claimed bankruptcy so my fi-
nances are tarnished.”

She plans to fight for re-
instatement, an apology and
compensation for the harm she
alleges was done to her by the
tribal council’s child and family
services agency.

“That was my dream. My
training’s in social work. My
dream was to go home and
work with my people. Now I'm
working at a [Calgary] non-
profit agency counselling. This
was not part of my plan,” she
said.

Daniels said she is standing
up for a principle that needs
defending.

“Public education for all on-
and off-reserve communities
that, yeah, two-spirited people
do exist,” she said. “We're part
of the culture. We’re ceremony.
In my language we have words
that describe people who are
like me.”

Now that the many children
who were scooped in the 1960s
are reaching maturity and look-
ing for their roots, Daniels be-
lieves many others like her will
find their way home. She thinks
it's doubly sad that she ran into
trouble because she is so eager
to learn about the home and
culture she was taken from at
such an early age.

“The one thing that adds an
interesting twist to my story is
I'm a product of the adoption
scoops. [ was given up for adop-
tion in 1967. So when 1 went
home to work for my band, it
was my first experience of go-
ing home. So that really makes
it doubly hurtful,” she said.
“These people are my family.
They met me briefly as a child
before my mother gave me up

—ILeona Daniels

for adoption but because I
came home, you know ‘gay,’
there’s just no room for me in
that community. That’s too
bad because I have a master’s
degree in process. I'm clean
and sobre and [ have about 10
years of social work experi-
ence under my belt, but be-
cause of that one factor. . ..”

She called this publication
and asked that her story be told.

“Iwould love for this story to
be told. From a lesbian perspec-
tive it hurts, but also from an
adoption scoop perspective.
We're all going home; we're all
coming home. We're all looking
for the culture and identity.
There needs to be the respect
there,” she said.

Should Daniels win her case,
she’s prepared to go back to the
community and live there.

"I love the territory. I miss
home. The months we were
there and even the months
when we were living in poverty,
taking pop bottles in just to buy
aloaf of bread,” she said. “1love
the territory. Some of my rela-
tions have taken me in. It's neat.
They’l tell me the stories. You
know, ‘this is where your dad
used to play. This is where your
dad and I did this.””

Human rights commission
investigators do have subpoena
powers and decisions of the tri-
bunal can be appealed to the
courts.

Mary Duffy, the manager of
investigations and media for the
British Columbia Human
Rights Commission, said the
commission “will not com-
ment” on the specifics of cases,

Chief Sophie Pierre, leader of
the Ktunaxa Kinbasket tribal
council, did not respond to
Windspeaker's inquiries.
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By David Wiwchar
Windspeaker Contributor

VICTORIA

A fireball blasted hundreds of
referendum ballots into the air
July 3 at a bumning of referen-
dum ballots ceremony at the
Songhees reserve,

“Today is a sad day for the
B.C. treaty process,” said
Hupacasath Chief Councillor
Judy Sayers, before shooting a
flaming arrow into a cardboard
canoe crammed with protest
ballots and messages of disdain
for Gordon Campbell and his
provincial Liberal government.

“They want to stop us from
being self-governing as we have

been since time immemorial.
Our right to self-government is
enshrined in the Constitution
and no referehdum can take that
away from us,” she said before
a crowd of more than 200 cheer-
ing supporters outside the
Songhees bighouse.

The protest coincided with
the province’s announcement of
the referendum results, and
their pronouncement of the ben-
efits of a reduced mandate,

"This government has created
even more uncertainty in the
province as they continue with
their agenda to assimilate our
people and deny us our rights,”
said Songhees chief negotiator
Robert Sam.

(see Ballots page 6.)
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Ballot burning sparks celebration at

With the result of the referendum came a ballot burning ceremony at Songhees.
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Referendum result gets varied reaction

By Paul Bamsley
Windspeaker Staff Writer

VICTORIA

The results of British Colum-
bia’s referendum on treaty nego-
tiations are evidence of the pro-
vincial government’s insight and
political acumen and respect for
the basic values of democracy.

Or not.

It depends on who you talk to.

A significant number of the
province’s registered voters par-
ticipated in the vote,

Or not.

Again it depends on who you
talk to and how you look at the
numbers.

Premier Gordon Campbell
said the results are a sign his gov-
emment made the right move in
calling the referendum.

“By any measure, it's a tribute
to democracy and to British
Columbians’ profound interest in
this issue that 760,000 citizens
took the time to get involved and
make their views known,” he
said.

Geoff Plant, the province’s at-
tomney general, thinks the refer-
endum will “revitalize the treaty
process in British Columbia.”

Plant said the people have told
their government what they
want in regards to the treaty

TOCESS.

“We will incorporate those
statements of principle into the
instructions that we give our ne-
gotiators so that we can make
good our specific new era com-
mitments that we made which
was that we would conduct a
one-time province-wide referen-
dum on the principles that would
guide the province’s treaty nego-
tiations,” he said.

Government critics say the ref-
erendum was a cynical exercise
that asked an uninformed and
antagonistic majority to vote on
the rights of a minority.

There’s even a question about
whether or not a true majority
participated. When they met
with the press to announce the
referendum results on July 3, the
premier and his attorney general
made a point of raving about the
number of people who did par-
ticipate.

“The net result is a resounding
vote of confidence in both the
treaty-making process and the
principles that my government
will take to the negotiating table
on the people’s behalf,”

Campbell said.

Or not.

Provincial NDP sources say the
numiber of people who partici-
pated in the referendum was less
than half the number of people
who voted in the last two provin-
cial elections.

Last year, 1,591,306 people cast
votes as Campbell’s Liberals
swept the NDP from power. The
NDP government was elected in
1996 when 1,582,704 people went
to the polls.

Exactly 763,480, or 35.83 per
cent of British Columbia’s 2.1
million registered voters, filled in
their mail-in referendum ballots
and returned them. Included in
that total are between 56,000 and
60,000 rejected votes. That means
7.5 per cent of the retumed bal-
lots were spoiled or invalid. That
means the percentage of people
whose votes were counted was
closer to 33 per cent.

About 10 per cent of those who
did vote, cnav , voted “no”
to the eight statements of pro-
posed government policy.

The premier acknowledged
that the many le across the
province who refused to vote
also participated. Many burned
their ballots in protest, saying the
questions were biased and lead-
ing and that the whole idea of the
majority voting on the rights of a
minority was shameful. There is
no official tally of the number of
reople who destroyed their bal-

ots. Estimates range from 50,000
to 100,000 or more.

“There were people that obvi-
ously rejected their :
made a point of that,” the pre-
mier said during a press confer-
ence after he announced the re-
sults. “That's participating as
Well-ll

But Chief Stewart Phillip,
president of the Union of British

Question 1

Private property should
notbe expropriated for treaty
settlements.
Result

84.5 per cent of those who
participated said they agreed.

Question 2

The terms and conditions
of leases and licenses
should be respected; fair
compensation for unavoid-
able disruption of commer-
cial interests should be en-
sured.
Result

92.1 per cent said “yes”

Question 3

Hunting, fishing and rec-
reational opportunities on
Crown land should be en-
sured for all British
Columbians.
Result

93.1 per cent agreed

Question 4

Parks and protected areas
should be maintained for the
use and benefit of all British
Columbians.
Result

94.5 per cent agreed

Referendum results

Question 5

Province-wide standards
of resource management
and environmental protec-
tion should continue to ap-
ply-
Result

93.6 per cent agreed

Question 6

Aboriginal self-govern-
ment should have the char-
acteristics of local govern-
ment, with powers del-
egated from Canada and
British Columbia.
Result

87.2 per cent agreed

Question 7

Treaties should include
mechanisms for harmonizing
land use planning between
Aboriginal governments and
neighboring local govern-
ments.
Result

91.7 per cent agreed

Question 8

The existing tax exemp-
tions for Aboriginal people
should be phased out.
Result

90.5 per cent agreed

Columbia Indian Chiefs, said the
premier obviously isn’t counting
those who rej their ballots
when he interprets the numbers.

Phillip says a full 75 per cent
of the population either boy-
cotted the vote or voted “no” to
the government’s questions.

“We are not the least bit sur-
prised at the outcome of this so-
called referendum on treaty-
making. This ill-conceived refer-
endum was widely criticized by
the federal government, the busi-
ness community and the general
public at large and the results
bear out the fact that this refer-
endum is neither recognized nor
supported by the electorate of
B.C.,” he said.

The premier had earlier chas-
tised those who didn't vote.

“To those who did not choose
to participate in the referendum,
I say, never let it be said you
didn't have a chance,” he said.
“To those who did participate by
mailing in their ballots, I say,
thank you—that’s democracy in
action. For in the end, the point
of this vote, as with any other, is
not simply how you voted, or
even if you did. The point is that
you could vote, that you had a
right to participate and make
your voice heard.”

The debate will continue on
two key issues:

1) whether or not a large
enough number of B.C. voters
took part in the vote to give the
results any credibility;

2) whether the whole exercise
has any merit legally or morally.

The premier’s central message
in announcing the results was
that the exercise was a triumph
of democracy.

"~ Matthew Coon Come, the na-
tional chief of the Assemblyof
First Nations, disagrees.

“I reject the exercise itself, but
its results—a 91 per cent average
anti-First Nations vote—demon-
strates it was designed to van-
quish our people through a po-
litical show of force.”

The national chief said he was
“impressed by the low voter re-

“This low rate of participation
confirms that a majority of B.C.
residents have a strong sense of
fairmness and refused to become
the pawns of a transparent ploy
to make the Constitution of
Canada and interational human
rights norms irrelevant,” he said.

Analysis on page 6.

2,1 MILULON
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VOTERS

1.3 MILLION+
BALLOTS
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Meaningless political buzzword
of the month—Reconciliation

To the casual observer, British
Columbia Premier Gordon
Campbell doesn’t sound like a
heartless Indian fighter and op-
pressor of his province’s Indig-
enous minority, even though
that's what practically every First
Nation leader, and a surprising
number of non-Native observers
in B.C,, is saying he is.

The premier talks about forg-
ing “a new era of reconciliation
with First Nations, measured not
in words or good intentions, but
in positive actions and out-
comes.”

Sounds like the right approach,
doesn’t it? What could be wrong
with that?

Well, let us tell you a story that
was recounted to us by a veteran
lawyer who has represented First
Nations in land claim cases for
many years. We think the story
will help even the most naive
observer get the point that Mr.
Campbell and his supporters
can’t seem to get.

It seems there were two boys,
a small boy and a large, muscu-
lar boy. The small boy had a bi-
cycle. One day, the large boy took
the bicycle and made it his. The
small boy was powerless to do
anything. He was forced to watch
as week after week the large boy
rode his bicycle and often mis-
used it, smashing and damaging
it without a care.

Finaily, many weeks later, the
large boy approached the small
boy and said, “Let’s stop being
enemies. Let’s reconcile.”

“Can I have my bike back?” the
small boy asked.

“Qh, this isn’t alfout the bike,”
the large boy said, “this is about
reconciliation.”

Well, it is about the bike Mr.
Campbell. It really is. If you're
using the positive and construc-
tive definition of the word “rec-
onciliation” as you so clearly are
leading us to believe you are,
you'd have to admit that.

There are two very different
dictionary definitions of “recon-
ciliation.” We’ve been led to as-
sume the premier means “to ad-
just or settle differences.”

But there’s another way the
word is used and it seems to fit
what the premier’s doing more
precisely: “to bring to acquies-
cerjee or quiet submission (to rec-
oncile one’s self to afflictions).”

Thatexplains the bullyboy tac-
tics and the arbitrary, unilateral
narrowing of just what can be
reconciled and what can’t, as de-
fined by the scandalously lead-
ing and biased questions on
which British Columbians were
asked to vote. Questions we be-
lieve were unquestionably de-
signed to push hot buttons in the
electorate and appeal to the least
honorable impulses in people.

Montreal lawyer and Native
law specialist Paul Joff wrote an
opinion a year or so ago that ad-
vised First Nation leaders to de-
mand that government officials
spell out exactly what they mean
when they use a word. Those
who believe that language is de-
signed to convey meaning rather
than obscure it might wonder
why such a step is necessary—a
word means what a word means.

But Joff is a seasoned, respected
observer of how government
lawyers and negotiators pervert
the use of language for their own
ends and if he saw a need to pin
them down, we’ll take his word
for it. It fits with our own experi-
ences, anyway.

Politicians do have strange
ways of expressing themselves

es.

Former Finance Minister Paul
Martin says he’s not campaign-
ing to replace Prime Minister
Jean Chretien as he travels
around the country talking to any
group of voters who will listen
to him. '

Martin quite clearly is cam-
paigning for something and if it
was simply for re-election he
wouldn’t need to venture too far
away from the Montrealarea rid-
ing he represents. But he’s been
all over thecountry in the last few
weeks. If the rest of us told the
kind of whopper Martin is tell-
ing when he says he’s not cam-
paigning against the Prime Min-
ister, we’d be called liars.

But Martin is a politician.

Former U.S. President Bill
Clinton told us he didn't have sex
with Monica Lewinski, but she
had sex with him! We were all
thunderstruck by that brazen
manipulation of the truth.

But Clinton was a politician,

And if Premier Campbell
wants us to take a close look at
the evidence and then still believe
that he truly means to reconcile
with his province’s Indigenous
peoples, well, just remember that
Campbell too is a politician.

Peace in the land of Kanaan

By Jack D. Forbes
Guest Columnist

Thedispute between Jewsand
Arabs in the ancient land known
variously as Kanaan (Canaan),
Palestine (Filistina), and Israel
seems to be irresolvable, but Ibe-
lieve that one can find solutions.

From a Native American In-
dian perspective we are able to
sympathize with both the need
toreturn to, and tohave, ahome-
land of one’s own, and the desire
not to be displaced by “settlers.”

Thave great respect for the con-
tributions made by Jews to the
struggle for justice, in the United
States and elsewhere. Still, the
history of settler-colonialism
teaches us that virtually any eth-
nic group can be corrupted by
becoming engaged in the process
of occupying lands, homes, and
towns formerly possessed by a
different ethnic group.

This corruption happened to
British settlers in North America,
Dutch settlers in South Africa,
and French settlers in Algeria.

Settlers, often literally with
guns in hand, behave in surpris-
ingly universal modes of aggres-
sion, self-justification, rationali-
zation, assertions of racial and/
or cultural superiority, doctrines
of divine favor or manifest des-
tiny, and, of course, extreme an-
ger and hatred at the efforts made
by the displaced populations to
assert rights or to resist.

The resulting struggle remakes
the colonial-settler’s culture into
a classic one of superiority and

imperialism, with justification
often for the use of terror, mass
expulsions, overwhelming
retaliations, torture, and, in gen-
eral, the temporary (or perma-
nent) suspension of the higher
religious and ethical values
which may have formerly pre-
vailed among the settlers. Thus
the settlers become a new kind
of people, as do those who are
displaced.

The basic principle of my plan
is that every person having a
stake in Kanaan/Palestine/Israel
must be treated as having rights:
what is offered to one must also
be offered to the other.

This is a principle of Judaism,
Christianity, Islam, and of inter-
national laws and treaties. In
practical terms, this means that
if “the right of return” and assist-
ance is to be available to Jews, it
must also be available to Mus-
lims, Christians, and others of
Palestinian/Kanaanitish origin.

A second principle is that the
several regions of Kanaan are so
intimately connected, economi-
cally, geographically, historically,
and spiritually, that an entity
must be established which brings
together all peoples of the land
and which enables them to deal
with issues of trade, water, irri-

. gation, pollution, sewage, waste,

development, protection of his-
torical and religious places, etc.
I suggest the formation of an
all-Kanaan entity which mightbe
called the Organization of
Kanaan or the Union of Kanaan
or the Commonwealth of

Kanaan. Kanaan is suggested as
the name because of the neutral-
ity of this ancient name.

A third principle is that con-
tested areas, (places where Jews,
Christians, Muslims, Samaritans,
or other peoples have joint or
conflicting claims, or where the
control over a vital natural re-
source [such as water] is central
to the well-being of all parties),
shall be placed under the juris-
diction of the Organization of
Kanaan rather than under the
jurisdiction of Israel or a Pales-
tinian state.

This means that Kanaanitish
authority would exist over the
contested holy sections of
Yerusalem and also probably
over highways connecting Gaza
and the West Bank, and perhaps
over port facilities needed by
both entities, along with the vi-
tal watersheds used by both
member entities.

A fourth principle is that the
Organization of Kanaan would
be constituted in such a way that
gradually its functions might ex-
pand to include jurisdiction over
commerce and related matters so
as to lead to the existence of a
common economic community,
but that would be for much later.

A fifth principle is that some
form of arbitration or neutral ju-
dicial entity be created so as to
deal with questions of land
seized illegally, persons ousted
from their homesby violence, the
restitution of lost property, et ce-
tera, based upon principles of

(see Resolution page 35.)

Parchment and grad cap

not the be

One day while I was having
lunch at the Governor General’s
Rideau Hall residence (it’s not
very often [ get to start a story
like that), I bumped into Mat-
thew Coon Come, the national
chief of the Assembly of First
Nations.

Over cocktails, he mentioned
he’d heard my name and asked
what I did for a living. I briefly
summed up my 15 years as an
essayist and playwright. He
seemed mildly impressed, then
asked where I went to univer-
sity. My bubble burst.

I told him I never wandered
the hallowed halls and that [
was a member of the great un-
educated masses. Whereupon
he replied:

"Well, there goes that idea?”

“What idea?” I asked.

He said that for a moment he
thoughtI'd be a great role model
for Aboriginal youth. Evidently,
the brainwave evaporated due
to a noticeable lack of degrees.

It reminded me of a similar
incident several years earlier at
a birthday party for a professor
at York U. The slightly tipsy
birthday boy, who was an ex-
pert on Native lit, asked me how
it was my plays could be stud-
ied at university without my
having any academic creden-
tials?

I didn’t take it personally. The
alcohol and potato chips were
free.

It’'s auniversally accepted be-
lief that education is important,

especially in the Native commu-

nity, which suffers an appalling
high school drop out rate. But

what exactly is an acceptable
education?

Among First Nation peoples,
education often came from the
Elders on down. In fact, Mat-
thew Coon Come’s homecom-
ing to his people, the James Bay

Cree, is now a part of folklore.
After returning McGilland
Trent U where he studied law,
political science, economics and
Native studies, his father
promptly took him into the
bush to complete his schooling.
Unfortunately not everyone
understands how rich the cur-
riculum is out there. In a soci-
ety where European models of
learning prevail, other possibili-
ties are routinely ignored.

Take the case of Pattie
Shaughnessy from the Curve
Lake First Nation in Ontario
where I come from. The young
woman applied to the band'’s
education committee asking for
funding to attend the Centre for
Indigenous Theatre (CIT), the
board of directors of which I am
a member. Shaugnnessy was
turned down.

1 was told the education com-
mittee prefers to financially sup-
port applications to accredited

all and end all

institutions only, a way to make
sure students and the band
don’t throw their money away
on “fly-by-night’”’ organiza-
tions.

Iinformed one of the commit-
tee members that the school had
been around since 1974, and
practically every Aboriginal ac-
tor in Canada had been a stu-
dent there.

“Then get the place accred-
ited” was the response.

When told the largest chunk
of funding for the theatre school
came from federal sources
rather than provincial, thus lim-
iting accreditation potential, the
committee rep responded,
“Well, let them get provincial
funding then.”

Ahh, if all the world was so ‘

cut and dried.

Luckily this is not a policy
held by too many Native com-
munities, which understand
that not all forms of education
have lecture halls, tests and in-
volve tossing a graduation cap
into the air. I'm sure National
Chief Coon Comb appreciated
that his wisdom came from
more than one source,

It's a pity more people don't.

Old dogs, old tricks

Dear Editor:

In the beginning, because of
our superior numbers, the
newly arrived Euro-Canadians
were forced to show some re-
spect for our people though all
the while they thought about
ways to subdue and control us.
One way was to sign treaties
with our people. Treaties that
they themselves wrote and read
to our people to get them to
sign, since our people could nei-
ther read nor write.

Even though our people
could not read or write, they
insisted upon peace and friend-
ship treaties only, with no men-
tion of signing away any of our
birthright as Indian people nor
any of our land. To our people
we could neither own, buy or
sell land. We were merely the
caretakers of the land for the
seventh generation.

Through these treaties Euro-
Canadians felt they now had
at least a toehold within our
homelands. The Euro-Canadi-
ans exploited and took full ad-
vantage of the respectful and
generous ways of our people.
Their numbers began to mul-
tiply and they began to out-
number our people.

Upon reaching superior num-
bers the Euro-Canadians began
to exert their power and will
over our people. Then they be-
gan to either annihilate or civi-
lize our people. Either way they

would still achieve their ulti-
mate objective. . . possession of
our homelands.

At some point one of those
civilized Euro-Canadians got
the idea of a reservation as a
place to put Indians, thereby
controlling and confining the
Indian people to a small and
manageable location.

In order to give the process of
the theft of Indian rights an air
of legitimacy, the Euro-Canadi-
ans began enacting legislation
all under the guise of helping
the poor dumb Indian. They
enacted the first Indian Act. This
Indian Act was designed and
written to eliminate the Indian
as a distinct people one way or
another.

They enacted legislation forc-
ing Euro-Canadian religion and
education on our people. They
enacted legislation forcing our
people to receive permission to
leave the reservation for any
reason under penalty of law.
They enacted legislation forbid-
ding our people from hiring
lawyers for any reason. They
passed legislation converting
our homeland into something
that was referred to as Indian
Crown land but which is now
called Crown land. I wonder
what happened to the word In-
dian?

Given the fact that Indian na-
tions and Euro-Canadian na-
tions signed treaties to ensure

peace and friendship between
them, why did one feel the need
to enact the aforementioned leg-
islation? Also why is there not
similar legislation for other peo-
ples such as an English or
French or Italian or German
Act? Could one infer the exist-
ence of a German problem
given two world wars?

The legislation was for the
purpose of legitimizing the theft
of our land and for the denial
of our birthright. Our birthright
to our Indian identity—our
spirituality, our language, our
heritage and our own form of
government. It was to acquire
control, maintain control and to
perpetuate control over our
people as ameans of holding on
to that stolen land.

Today, Indian people are be-
ginning to ask questions, to find
out, to expose and to demand,
therefore Euro-Canadians and
their governments are finding it
more and more difficult to hide
the truth about our 500 year
one-sided relationship. The
govermnment's only solution to
the Indian problem is an old
one—enact more legislation in
the form of a so-called govern-
ance act. It has worked in the
past with their people and with
our people so maybe it will
work again. We are still thought
of as the dumb savage.

All My Relations,
Dan Ennis

Campaign rhetoric
in letter about chief

Dear Editor:
I want to add my two cents
to Mr. Mike Fontaine’s letter

to the editor in the July 2002.

edition of Windspeaker, titled
A time of change or a time for
change?

Makes me wonder if this was
a campaign letter or what?
Rhetoric? And I don’t have or
understand the $64 words that
Mr. Fontaine seems to use to
criticize the highest office in In-
dian Country.

Mr. Fontaine says political
disregard and disrespect must
be replaced by esteem and ex-
ecution of propriety. What-
ever that means.

This just may be our prob-
lem. Too many of First Na-
tions individuals too good at
using someone’s language
and rhetoric to crab an indi-

vidual that was elected.

Where was Mr. Fontaine
when the AFN was cut in its
funding? Where was Mr.
Fontaine when the national
xhief mentioned healing and
wellness?

I believe if we’re to stand
beside the national chief and
stand together as nations on
national issues we would be
a force to be reckoned with.

So let's all learn a little hu-
mility and maybe, just maybe,
in Indian Country First Na-
tions will see, hear, under-
stand what former leadership
meant when they said keep it
simple.

To be truly Indian, care,
share and be patient with
those less fortunate.

K. Thomas Iron
Canoe Lake Band, Sask.

Shame no more,
Indians fight back

Dear Editor:

I am responding to the Ric
Dolphin column printed in the
Calgary Herald dated June 11,
2002, titled No simple solutions
to Native problems,

How frustrating it must be
for you, unable to sweep such
mess and disgust undemeath
the rug you call democracy
and generosity. How ashamed
you must be to live in a coun-
try where those rich in free
money choose to live in pov-
erty on the land your ances-
tors were so kind to give
them.

Perhaps the first step to
your search for a simple solu-
tion would be to close your
mouth and open your eyes
and heart. Had only your
journey begun with this in
mind.

The words you speak are
not your own. They are the
voices of your forefathers,
who told you as they would
have you believe.

The truth my friend lies in
the memory of what my peo-
ple saw and experienced, and
is not based on what the his-
tory books have led those like
yourself to believe.

It is not glorified! It is not
justified! And certainly it is
not as testified!

Explain to me the generos-
ity in stealing land and raping
women and children. How do
you justify the murder of hus-
bands and fathers? Casting
thousands and thousands of
armed soldiers in the night to
trap and pillage the so-called
savage beast.

Conquered land won fair
and square?

The blood of that great bat-
tle has soaked into mother
earth deeply, Mr. Dolphin. She
is stained with the real truth
of that conquer and she weeps
still over the loss of her chil-
dren, and the way things once
were, .

Did your Victorian ances-
tors believe they were hu-

mane when they cast the peo-
ple out of the homes they
struggled to build? Forced
them to live on land where no
vegetable grew or animal
roamed.

Are those the reserves you
speak of that are occupied by
ungrateful hearts. A road to
hell, as you proclaim, paved
by your past, not mine.

You speak of addiction as if
it were only to pertain to the
savage life of a wasted people.
You speak of abandonment,
as if it were only the Indian
men who walk away from
their children.

You have said these Indians
have everyone else to blame
but themselves! Should some-
one stab you in the heart with
adagger, are you then respon-
sible for your own death?

Native people living in
Third World conditions, fi-
nally some fact I agree with.

A hopeless case society?
You were never so wrong.

Soon my people will rise
from the graves of their past
and take shame no more for
their journey.

You shall see greatnumbers
united in faith and strong in
the love of the Creator who
shines upon his lost people,
and those wounds will heal.

The poisons that were fed
and the poisons that were told
will leave their bodies and
before you they willmournno
more. They will take back that
which belongs to mother
earth, and once again they
will celebrate the rising and
the setting of the sun.

Prepare yourself, for the
winds of change are blowing,.
And all that is truth and all the
lies shall be revealed.

Let go of your foolish ways
and your thoughtless words.
Begin the circle of healing.
Love, my friend, is the simple
solution to the Native prob-
lem.

Treina Walker
Limoges, Ont.
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EMPLOYMENT EQUITY

Good relations

By Cheryl Petten
Windspeaker Staff Writer

OTTAWA

While more and more busi-
nesses across the country are be-
ginning to realize the impor-
tance of increasing the numbers
of Aboriginal people they em-
ploy. they are also realizing that
employment equity efforts
should be only one part of a
broader approach to developing
good corporate Aboriginal rela-
tions.

Stelios Loizides is a senior re-
search associate with the Con-
ference Board of Canada.
Loizides also manages the con-
ference board’s Aboriginal eco-
nomic development program,
the Council on Corporate/ Abo-
riginal Relations, and the Com-
munity Economic Development
Forum.

Businesses in all sectors and
all parts of the country are in-
creasingly becoming aware that
not only does developing a
good relationship with Aborigi-
nal communities make for good
corporate citizenship, it also
makes business sense, whether
companies are looking at Abo-
riginal communities as potential
customers or potential employ-
ees, he said.

“If you are a bank, for exam-
ple, there is a large Aboriginal
community out there. With
enough economic clout, they
could become your potential
customers, as individuals or as
business customers. So that's
one example. But even in the
case of companies who don’t
see Aboriginal people as their
customers, like for example,
the resource companies. They
recognize that a large propor-
tion of their labor force will
come from the Aboriginal

SORIGINAI JoB SEEE

community. Especially if they
are located in an area where
there is a higher proportion of
Aboriginal people in the popu-
lation.”

The efforts of corporate
Canada to develop good rela-
tions with Aboriginal people
and help support Aboriginal
employment and economic de-
velopment have been focused
on three main areas, Loizides
said.

“One has to do with sup-
porting educational institu-
tions where there is a certain
proportion of Aboriginal
youth or people. So they have
been supporting, and helping
to train trades people or other
areas that are specifically in
demand in that region. So
that’s one way. The second
way has to do with actually,
through their career fairs and
recruitment practices, compa-
nies going out to Aboriginal
communities and Aboriginal
communications, trying to re-
cruit Aboriginal people. And
the third way has been
through corporate support for
Aboriginal business develop-
ment. Because they recognize
that corporations will not have
all the jobs that are needed. So
they are helping build Abo-
riginal business capacity,
through providing contracts,
or even helping with business
mentoring, to help build an
Aboriginal business commu-
nity.”

While good corporate/Abo-
riginal relations makes fiscal
sense, Loizides doesn’t want to
discount the importance of the
other reason businesses have
been putting increased empha-
sis on supporting Aboriginal
employment and economic de-
velopment-—for ethical and
moral reasons.

WINDSPEAKER

purpose

people pride

ospace

e
-y

. @
g‘:

August 2002

Nestied In the Frager Valley, immed by the Paclfic Coast Moumtains, 72.4 km east of
Vancouver and minutes from ths Pactfic Ocean, Cascade Aerospace is located In baautiful
Abbotstord, British Columbia, Whether your pleasure is skling, mountain biking, goifing,
hiking, fishing, gardening, boating, theatre or soaking in a hot spring, Abbotsford provides
oasy access to a world of possibliities!

Abbotsford (Greater Vancouver), BC

Are you interegted In working with a growing, dynamic aerospace orpanization and becoming a
member of a proud team of professionals? We Invite you to consider a caresr with Cascade
Aerospace Inc. The Cascade famlly has oamed a repitation 4§ 4 customer-appreciated B737
organization known for quality ~ quallly that begins with our people. At Cascade we strive to treat
people right, have fun, and ensure everyone enjoys the advantages of competitive compensation
packages. We offar top tier AME wages, the best possibk work environment and career growth
opportunities. As well, Cascade offers exciting opportunities to work on New Generation aircraft
In a state-of-the-art maintenance, repair and overhaul facility. We invite you to join our Cascade
team in one of the following roles and

Experience the Cascade difference.

o pAircraft Interlor Technicians
You bring aviation experience and an Alrcraft Interlors certificate.

o Alrcraft Mechanics © Structures Technicians
o Composites Technicians e Avionics Technicians

You poasess or are eligible to obtaln an AME M2, E or S ficance. A B737
endorsement or relevant experience would ba an asset.

o Liaison Engineers * Junior Project Engineer
You have, at minimum, a diploma In Aeronautical Engineering Technology. One to two
years’ related experience would be considered an asset.

o Alrworthiness Controllers
You have AWC or QC Inspector experience and an AME M2 licence with a
B737 endorsemant.

o NDT Technicians
Along with aviation NDT experience, you have Level 1 CGSB certification in addy
current, ukrasonic and liquid penetrant.

o Technica! Ingtruclor

You have a provincial instructor’s diploma, hold a Transport Canada M1/M2 or
E licence and are endorsed on the B737, in addition to having at least 5 years'
instruction and course development experience.

Wo offer profit-sharing, benefits pacikages and flexible work schedules,
including pari-tims, lo mset our employees’ neads,

In order lo respond lo your application most efficlently, we prefer thal you
apply via our webskie (address below). Alternatively, torward 2 résumé,
Indicating position of interest, to: HR, Cascade Asrospace, 1337 Townline
Road, Abbotstord, BC V2T 6E1; tax 604.653.6849. Employmemi Information
line: 604.557.2521.

www.cascadeaerospace.com
Cascade Aerospace is cormmited to smployment equity and supports diversity in the workplace.

100y yuai%Lk

Visit our webhsite « www.bulldingfuturestoday.com
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B.A. (Honours)

Community Economic & Social Development (CESD)

This innovative interdisciplinary honours program marries economic and social
approaches to community development. Small towns and communities, including those
in Aboriginal settings, face unique economic and social challenges. Graduates of this
program will possess the qualifications and background to address these challenges.

Make a difference in your community

This program prepares graduates for certification as economic developers
or development officers with both the Council for Advancement of Native
Development Officers (CANDO) and the Economic Developers’
Association of Canada (EDAC). Ask about the certificate version or

our Co-operative Education option with placements in smaller
communities, including First Nations. The CESD initiative has been

developed in partnership with FedNor. Al goma University |

College
Ph. 1-888-ALGOMA Uor
(705) 949-2301, ext. 298
Email: info@auc.ca
www.auc.ca

Deliver dynamic training with confidence and stylel

Shuswap Lake: Aug 19 -23
Prince George: Oct 7 - 11
Edmonton: Nov 18 - 22

We will bring a workshop to your group!
Call now for individual or group rates .

Early birct
registration

discount!

MACROLINK

Administration Ltd.

www.macrolink be.ca

Seating is limited

Call us today 1-250-614-4414

The Medicine Wheel Facilitator Training

September 23 - 27 Vancouver Aboriginal Friendship Centre
November 4 - 8 Vancouver Aboriginal Friendship Centre

The training includes 30 hours of instruction, 2 facilitator’s manuals, a
traditional feast and a certificate of completion. Seating is limited to 12
participants per session. The tuition fees for these workshops are $600.

Some of the topics we cover during the week include:
Smudging and opening and closing prayers
The role of a Medicine Wheel facilitator
The history of Aboriginal people since European conta
Visualizations, how and when to use them.
Residential schools and their impact -
The story of Turtle Island
The significance of the Eagle landing on the moon
The legend of the White Buffalo Calf and our
Sacred Pipe
Explanation of the Sweat-lodge ceremony .
Where am | on the Medicine Wheel?
What is an Elder? ‘
Sharing circles
Sharing a traditional meal
Offering Spirit plates v e
Presentation of certificates R R
To register for one of our workshops, please give ys;a call, we have
special rates for community training sessions. For more information visit
our website.

KAKAKAWAY & ASSOCIATES
Phone: (604) 251-7081 Fax: (604) 251-7051
Website: http:/iw3.to/medwheel
Toll Free: 1-866-222-8279

S5 UNIVERSITY OF
((§) 5 SASKATCHEWAN

7,

e | Women’s and Gender Studies |

The Department of Women's and Gender Studies at the University of
Saskatchewan invites applications for the position of Head of the
Department, a tenure-track position, at the rank of Assoclate Professor
to hegin on or before July 1, 2003. - Review of candidates will begin
Octaber 30, 2002, and continue until a suitable candidate is identified.
This position is subject to budgetary approval.

Duties and Responsibilities: Reporting to the Associate Dean
(Humanities and Fine Arts), the incumbent will ba responsible for the
creative administration of the department’s activities; working closely
with cognate units; and developing ties with communities outside the
academy. The incumbent will also be responsible for 6 credit units of
interdisciplinary teaching at the undergraduate and/or graduate level
each year, as well as graduate supervision. in addition, the incumbent
should be able teach an introductory course, although this may not be
required during her/his term as Head.

Required Qualificetions: Preference will be given to candidates having
a background in the fine arts and/or humanities, with the expectation
that the incumbent will actively participate in the cultural studies com-
ponent of the Department’s program. A PhD in the Arts or Humanities,
or an MFA in music, drama, visual arts or performance is required;
applicants must have demonstrated excellence in scholarship and
teaching. The candidate should have expertise in women's and gender
studies and one or more of the following areas: post-colonial studies
(examining the intersection of nationalities/citizenship, race and sexual
identities}, critical studies of race and identities; intarnational indige-
nous mavements; Aboriginal issues; and Queer Theory. Knowledge of
and research interests in information technologies is an asset.
Applications should include a covering letter, curriculum \gtae, teaching
dossier, and a sample of scholarly or craative, artistic, performance-
oriented work. Applicants should also arrange for three ietters of ref-
erance to be submitted under separate cover.

All correspondence should be sent to Dr. Pamela Downe, Acting
Head, Department of Women’s and Gender Studies, Univarsity of
Saskatchewan, 9 Campus Dr., 8askatoon, SK S7N 5A5.

About the Department, the University of Saskatchewan, and the City
of Saskatoon: Formally established in 1996, the Department of
Women's and Gender Studies is an interdisciplinary department con-
sisting of four full-time faculty members. The department has strong
teaching and research links with seven cognate departments (Art and
Art History, Economics, English, History, Native Studies, Philosophy,
and Sociology), and with the Women's Studies Research Unit. The
Department has identified two areas of specialization: cultural studies,
and body and heaith. The home page for the Department can be found
at www.usask.ca/wgst.

Founded in 1907, the University of Saskatchewan has established an
impressive history of academic excellence that includes Rhodes
Scholars and Nobel Prize Winners. It offers programss leading to 58
different degrees, diplomas, and certificates in over 100 areas and dis-
ciplines, as well as community education and professional deveiopment
programs.

Saskatoon is centrally located in the province of Saskatchewan and is
Saskatchewan’s largest city with a population of 210,000 and growing.
Situated on the banks of the South Saskatchewan River, with 120
hectares of riverbank parkiands, Saskatoan is one of the sunniest cities
in Canada. It was rated the number one city in Canada for air and
water quality by Chatelaine magazine. Many festivals and special
events are celebrated annually. Saskatoon is also home to a lively visual
and literary arts community.

Commitment to Employment Equity: The University of Saskatchewan
is strongly committed to diversity within its community. The University
especially welcomas applications from Aboriginal persons, members
from visible minoritias, women, and persons with disabilities, and
encourages members of designated groups to self-identify on their
applications.

ESSENTIAL
ABORIGINAL
RESOURCE

www.ammsa.com
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COLLEGE DIPLOMA IN JOURNALISM
CALL U$ FOR YOUR INFORMATION PACKAGE TODAY
1(800) 267-0637

EMmAIL US AT
MEPIABENTI.NET OR ONLINE AT WWW. ENTLNET/MEDIA

Ben Calf Robe Society
Group Home, Foster Care, In Home Support

Join our Ben Caif Robe leam and make a differancei

Our not-fer-profit Society believes children are sacred and our people can
make that vision come true. if you have a child and youth care/social work
background, take pride in your work and want to be a valued member of a
caring. well-respected organization, please read on. We ars recruiting for the
following:

Child and Youth Care Workers committed to heiping vulnerable children
(aged 0-12) with their day to day learning experiences and challenges.
Rotating shifts cover 24 hours a day. Our children nesd your patience, dedi-
cation and support.

Foster Care Pragram Coordinator for program development, coordination
and supervision. Combine your leadership skills, degree in a related field
and relevant supervisory and foster care experience to build on a successful
start-up program.

Foster Care Placement Support Worker to ensure that children's place-
ments are successful for the children and families, so that children can suc-
ceed! |deal for someane with diploma/degrea in a related field and experi-
ence with child welfare.

Family Aid Workers and Youth Workers. These positions work with chil-
dren, youth and/or families to help create positive change. Thosa individu-
als who are able to act as Aboriginal role models, especially for young boys
and youth will have an advantage in our screening process.

Please indicate which position{s} you are interested in and send your
resume, cover letter and clear Criminal Record and CWIS checks as soon as
possible to;

Ben Calf Robe Society Atin: Laura Vinson
12011 - 76 Street Edmonton, AB T58 2C9

Experiential knowledge of Aboriginal culture Is an asset for all positions.
These competitions will remain open until successful candidates are found.
Our friendly staff Is waiting to mest you.
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AMIPA to form national lobby

(Continued from page 17.)

Windspeaker was contacted be-
fore the meeting by several pro-
ducers who told us they and their
colleagues feel they’re being
marginalized and not taken seri-
ously by the private and public
bodies that make film and video
production possible in Canada.
They also said there was a con-
siderable amount of anger and
disappointment with the Abo-
riginal People’s Television Net-
work (APTN). Western produc-
ers, especially, feel they aren’t
getting their sl)\’am of access to the
Aboriginal television network.

Many point to APTN board
members, some of whem are also
film and television producers
whose work appears on the net-
work, and raise the issue of con-
flict of interest.

Windspeaker requested accredi-
tation to attend the meeting well
in advance. That request was re-
jected by ithe meeting organizers,
who said the members would not
feel free to speak their mind with
the press in attendance.

The producers hope their or-
ganization can be built into a
force as strong as the Canadian
Independent Film Alliance, a
powerful lobby group represent-
ing mainstream producers.

Telefilm Canada and the de-
partment of Canadian Heritage
provided some money to pay for
the organizational meeting.

“It was a very well attended
meeting, very tense at times,”
said Tracey Jack. “But we all got
on the same page.”

Jack said AMIPA representa-
tives plan to meet with the Her-
itage Canada standing commit-
tee in not too distant future.

Jordan Wheeler, a Saskatch-
ewan-based AMIPA executive

APTN was spoken abous, definitely There were
frustrations expressed. But it wasnt the focus of

the meeting, in my mind. It wasn't why the meet-
ing was called in the first place.”

member, admitted there was
some dissatisfaction within the
group with APTN. But he said
that was a minor problem when
compared to others.

“APTN was spoken about,
definitely. There were frustra-
tions expressed,” he said. “But it
wasn’t the focus of the meeting,
in my mind. It wasn’t why the
meeting was called in the first
place. In my mind the more
pressing issues were changes that
were already taking place with
Telefilm policy, changes taking
place with Heritage Canada in
terms of Canadian content. The
Broadcast Act is up for some
changes. There’s a Canadian
Broadcasters Association task
force. And there’s never been a
voice for Aboriginal people in the
film, television and now new
media industry to lobby for our
interests when those decisions
are being made that affect our
livelihood.”

More than 100 Aboriginal pro-
fessionals are making their living
at film and video production in
Canada, he said, yet Aboriginal
people always seem tobe pushed
to the margins of the business.

“We've been there for a long
time. Some people underest-
mate how long. Look at all the
westems that Hollywood did.

depended on Indians way
back then,” he said, laughing.

—TJordan Wheeler

He said the main problem is
that Aboriginal artists aren’t get-
ting their fair per capita share of
the funding. He admitted that
carving out that share will take
awhile.

Wheeler also said that north-
ern filmmakers who produce
work in their traditional lan-

ge have a better chance of
getting funded the way things
are set up right now. That means
southern producers who lost
their language through no fault
of their own are left out in the
cold.

“The language component for
money from Telefilm pretty well
meant that most of the southern
producers couldn’t access be-
cause most of the southem pro-
ducers don’thave their language
—unfortunately they don’thave
their language,” he explained.
“It’s difficult to do a show in a
language because of that and also
you need people that really do
know the language and there
aren’t that many in terms of the
actors and the writers and all the
people involved. I think the
Mohawks deserve their own
shows, as do the Crees, the
Mi'’kmaq and everybody else.
But we also need to access the
larger audience and unfortu-
nately or fortunately, the English
language is the common denomi-
nator.”

Register Now for the ...

2 3rd Annual National Aboriginal Women
ey In Leadership Training Conference
r‘vurﬁ/ghls Our Roles, Our Responsibiiities”

' ' October 17-19, 2002
J Ramada Plaza Hotel, 10251 St. Edwards Drive
Vanicouver (Richmond), BC

Key Note Speakers: Susan Aglukark, The Honourable
Ethel Blondin-Andrew and Professor Vema J. Kirkness
Entertainment by Tom Jackson and His Band, other,
Aboriginal singers and performers.
40 Dynamic Workshops on Aboriginal women'’s rights,
roles and responsibilities: education, child care, govemance,
natural resources & environment, heaith, personal growth &
development and matnmonial law
Launching the new

‘Aboriginal Women in Leadership Award’
Registration Fees (inciudes refreshments, lunches, banquet & entertainment)}
Regular Registration: $415.00 (Deadline: Friday, September 13, 2002)
Late Registration. $450.00 (Deadiine: Friday, October 4, 2002)

Students, Eiders & Group Rates available

For more information, contact:
First Nations Tralning & Consulting Services
P.O. Box 69, Saanichton, BC VM 2C3
Ph: (250) 652-7097 Fax: (250) 652-7039 Emali: intcs @ teius.nat
Visit our Website: htip://www.firsipeoplescanads.com

renewed.

The University of British Columbia
Director, Institute for Aboriginal Health

The University of British Columbia invites applications for the position of Director, Institute for
Aboriginal Health (IAH). Applicants must have a Ph.D. or equivalent in social sciences; experi-
ence in Aboriginal health research; administrative experience; and demonstrated skills in dis-
seminating research results. The Director will lead the Institute to foster a support network for
Aboriginal health workers in communities, and to perform and advocate an evidence-based
approach in health research that will meet the needs of Aboriginal people for improved infor-
mation. The Director of the Institute reports to the Principal, College of Health Disciplines and
the Director, First Nations House of Learning.

The overall mission of the Institute for Aboriginal Health is to integrate educational, outreach
and research efforts with community concerns and leaming, built on recommendations from
community contact and consultation. We seek applicants who have successful work experience
with First Nations students, organizations and communities.

This is a part-time paosition that will be filled by an individual with an appointment in an
appropriate Faculty. For an external appointee a tenured faculty appointment may be arranged
within an appropriate department. The appointment is for a five-year term, which may be

The position profile is available on request from the address below. Letters of application or
nomination, including the names of three referees (who will not be approached without prior
-agreement of the candidate) and a current curriculum vitae, should be sent to the Principal,
College of Health Disciplines, University of British Columbia, Room 400-2194 Health
Sciences Mall, Vancouver, B.C. V6T 1Z3, by fax to (604) 822-2495, or by email to

mdunn@interchange.ubc.ca. Applications and nominations will be received until July 31,
2002 or until the position is filled.

UBC hires on the basis of merit and is committed to employment equity. We encourage all
qualified persons to apply; how ever, Canadians and permanent residents of Canada will be
given priority. Preference will be given 1o people of Aboriginal ancestry.

The term First Nations is meant to be inclusive, and refers to all people of Aboriginal ancestry.

August 2002
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Lincoln Alexander award presented to Métis lawyer

(Continued from page 11.)

"The creation of the Lincoln
Alexander award, which is a
recognition, I gather, of people
who use the law as a benefit to
the community rather than feed
the corporate machine. This is
the first time they’ve done it. It's
a recognition of the work Lin-
coln Alexander himself did.”

The lawyer has mercilessly
hammered the Ontario govern-
ment for its position on Métis
rights issues over the last cou-
ple of years. So she was in for
another surprise after she re-
ceived the award.

“I actually got a letter of con-
gratulations from [Ontario Pre-
mier] Ernie Eves, which was
quite a shock,” she said.

She was asked if the creation
of this award might help to in-
ject a little sunlight into the
stuffy corridors of establish-

ment power, if social activism
would now be recognized as re-
spectable.

“I’ m not sure whether the
great hallowed halls of Bay
Street are ever going to want
that recognized. But maybe they
can't fight it anymore. I think
things like the Charter and the
influence that section 35 has
had, those sorts of things are
having a huge effect across the
country now. It's law now. Be-
fore they could ignore it. Now
they can’t. Maybe we’ve just
brought them kicking and
screaming to the point where
they will grudgingly acknowl-
edge that other people are us-
ing the law in a way that’s help-
ful,” she said.

Teillet said her connection to
Louis Riel is something that
many Canadians find surpris-
ing,

PAUL BARNSLEY

(Left to right) Law soclety treasurer Vern Krishna with award
recipient Jean Teillet and Lincoln Alexander, in whose honor

the award was established.
“You know what I think is re-

ally interesting is that people are

amazed that there are any Riels

out there. | think that in our
public psyche we think that as
a result of the uprising at

Batoche and hanging Riel that
somehow that event a) obliter-
ated the rest of his family and
b) obliterated all the Métis
ple, that somehow they all died
that day. So people are aston-
ished when they find out that
Riel’s cut there still,” she said.
“To me, I feel that we’ve been
left, as I got it from my Uncle
Roger, a legacy. It's important
for us to work for the rights of
our people and to carry on the
fight. So I take it very seriously
that] am a Riel and it’s a respon-
sibility and he’s obviously
somebody I very much admire.
He had his ups and downs, but
for the most part he was a man
of great integrity and he fought
for what he believed in and he
fought very hard to effect
change without using violence.
He did resort to that in the end,
but so did Nelson Mandela.”

Resolution seems impossible, but there is hope

(Continued from page 4.)

fairmness without regard to the re-
ligion or language spoken by
claimants, but with due regard to
the principle that equity requires
a balancing of interests in a su-
premely humanistic manner.

In 1879, Nez Perce chief Joseph
said: “If the white man wanits to
live in peace with the Indian he
can live in peace.... Treat all men
alike. Give them all the same law.
Give them all an even chance to
live and grow. All men were

made by the same Great Spirit
Chief. They are all brothers. The
earth is the mother of all people,
and all people should have equal
rights upon it.... Let me be a free
man—free to travel, free to stop,
free to work, free to trade, where

Community Mental Health Therapist

LOCATION: Cnion Lake First Nations community of 2,800 residents is situated on the Alberta and
Saskatchewan border fifty kilometers north of Lloydminster, Canada’s only Border City. Onion Lake has a
rich history being a focal point of many history-making events such as the signing of Treaty 6 in nearby Fort
Pitt and the establishment of a Hudson Bay trading post, and is in close proximity to recreational, cultural

activities.

POSITION: Onion Lake Community Healing & Weliness Program is offering a unique, exciting opportunity in
estabiishing a family healing/therapy program based on a wholistic treatment model. This program is a com-
bined approach of westem therapeutic and Aboriginal culturat perspectives. it is a multi-disciplinary
approach that involvas the human services agencies in the community. Its final goal is to provide an altema-
tive to incarceration component to the treatment program. Extensive training is to be provided in this model.

QUALIFICATIONS: Masters in Social Work or Psychology (PhD preferred). Experience in providing individ-
ual, group and family therapy. Knowledgeable and sensitive to First Nation issues with an understanding of
the dynamics of intergenerational effects of abuse, Residential School and its impacts.

BENEFITS: Salary range from $65,000 to $80,000 with an excellent comprehensive baenefits package that
includes medical/dental, a 4-6 week vacation package and extensive training in the treatment model.

Closing date is August 31, 2002,

For further detalis visit
http:/biznet.maximizer.com/onionlakeweliness/

Please forward resumes to Tony Martens at tonymartens @telus.net

or to Martens and Associates, 8621 - 161A Street, Surrey, B.C. V4N 2E8

Faculty of Education
On-Campus Coordinator (NITEP)

The Native Indian Teacher Education Program (NITEP) of the Faculty of Education at U.B.C. is
seeking an On-Campus Coordinator for its program. The duties are primarily to: guide the professional
development of the NITEP students, assist in program planning and registration, conduct seminars,
coordinate center activities, manage the On-Campus Coordinator budget and facilitate retationships
between NITEP, the First Nation House of Learning and community groups.

Qualifications: A valid Teaching Certificate, Master's degree preferred, plus minimum two years' relat-
ed experience or an equivalent combination of experience and education, experience working with
First Nations people, understanding of First Nations cultures and issues, ability to plan and facilitate
workshops, seminars and meetings, effective oral and written communication, public speaking, inter-
personal, administrative and organizational skills, ability to work both independently and within a team
environment, ability to travel, valid BC driver's license and vehicle an asset.

Please send letter of application and cumiculum vitae with a list of three references by August 2, 2002:

Yvonne McLeod, Director

Native Indian Teacher Education Program

Faculty of Education
Univeraity of British Columbia
1985 West Mall

Vancouver, B.C. Canada VBT1Z2

We encourage all qualified people to apply; however, preference will be given to pacple of
Aboriginal ancestry. Only those selected for an interview will be contacted,
For further information please contact (604) 822-5238.

I choose, free to choose my own
teachers, free to follow the reli-
gion of my fathers, free to think
and talk and act for myself—and
I will obey every law, or submit
to the penalty”.

Isn’t this a recipe for peace in

Kanaan?

Jack Forbes, Powhatan-Delaware,
is a historian, social critic, and poe!,
covering issues of international and
inter-ethnic relations for 45 years. see
<://cougar.ucdavis.edu/nas/
faculty.html>

Agreement soon

A new relationship is on the
horizon for Anishinabek First
Nations and Canada through
the signing of an Agreement in
Principal {AIP) on Education
self-government.

Chief negotiators from the
participating First Nations set
the ground work with the AIP
for a final agreement which will
allow First Nations to execute
administrative and legislative
jurisdiction over primary, el-
ementary and secondary educa-
tion for on-reserve school chil-
dren.

“Today was a long time com-
ing. It has been almost 30 years
since the National Indian Broth-
erhood policy paper, Indian
Control of Indian Education,
firmly laid out the principles of
parental involvement and local
control as the basis of First Na-
tions jurisdiction over educa-

Are You Ready For
A Challenge?

Life Skiiis Training Centres have offered
Life Skills Coach Training for over 25
years, providing a unique opportunity to
work with people. 12 weeks of extensive
axperiential training develops skills in:

* Human Reiations & Counseliing

+ Creative Problem Solving

+ Famlly & Group Dynamics

« Process & Evaluation of Relationships
Graduates are employed in counselling,
addictions, life skills, mental health,
native organizations, comections, group,
homes and cther peopile related fields.

LIFE SKILLS
TRAINING CENTRES
(CANADA) LTD.
Call Toll Free Anytime
1-888-535-2888

Register Now
Full-time & Part-time
courses available

tion,” said Vernon Roote,
Anishinabek Nation grand
council chief.

Head negotiator for the
Anishinabek First Nation, Merle
Pegahmagabow, is looking for-
ward to getting down to the
business of creating an
Anishinabek education system.
“The main purpose of the AIP
is to set out what we will be ne-
gotiating in the final agreement
stage and we look forward to
developing our education sys-
tem with the involvement of our
community members and
Anishinabek education ex-
perts.”

The final agreement will
make it easier for participating
First Nations to decide their
own future in regards to cultur-
ally important services and pro-
grams through their own insti-
tutions and laws.

“Our Vision - Your WellBeing - Our Covarage™

Insurance products

« First Nations Insurance
Programs

Group Health Benefits
Surety Bonding

* Housing Program

* Business Insurance

* Directors & Officers

Phone our toll-free number

1-888-511-2060
Coming soon to Saskatchewan

*TCl Is Aboriginal - owned

ESSENTIAL ABORIGINAL RESOURCE s
www. ammsa.com
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effective
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package
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