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New chief
for AFN

By Paul Barnsley
Windspeaker Staff Writer

OTTAWA

Matthew Coon Come will get his chance to prove
he can make a difference for Native nations.

Elected after Assembly of First Nations Grand
Chief Phil Fontaine, who was trailing 287 to 207 af-
ter the second vote, chose to concede rather than
force a third ballot, the former grand chief of the
James Bay Cree Nation will have a lot of work ahead
of him if he is to accomplish his stated goals.

In his speech to the gathering of band council
chiefs from across Canada on July 11, the evening
befotre the vote, Coon Come railed against the pre-
vious three years’ work of the incumbent. After
questioning the strength of the support offered by
the AFN on a number of issues, including the shoot-
ing of Dudley George and the actions of Revenue
Canada in pressuring reserve businesses to pay
taxes, he hammered one of Fontaine’s proudest
achievements, the government’s apology for sexual
and physical abuse in residential schools.

“I didn’t accept the apology,” Coon Come said.
“It was like they committed adultery and they only
regretted they got caught. If there really was an apol-
ogy, the federal government would be asking for
our forgiveness.”

He aggressively challenged Fontaine’s stated po-
sition that it is better to build bridges than burn
them, saying Fontaine’s approach of working in
partnership with government had only encouraged
the government to resist the kind of progress First

Indian Canada.

the Canadian National Competition Powwow held in Edmonton on June
16 to 18. This year's event attracted 22 drums and 700 dancers. Leslie
Saddleback, a university student from Pigeon Lake, was selected Miss

Nations people need.
“Today, it is a one-way street,” Coon Come said,
referring to the government. “We give and they take.”
(see Coon Come promises change page 12.)

Heart disease trend alarms doctors

By Joan Taillon
Windspeaker Staff Writer

TORONTO

Hospitalizations for
ischemic heart disease in Na-
tive people have doubled in
the past two decades, while
the rate has decreased for oth-
ers, according to a study pub-
lished in the June 26 issue of
the Archives of Internal Medi-
cine. Toronto doctors who con-
ducted the 17-year Ontario heart
study are calling these findings
an “alarming trend in Native
health,” which urgently requires
“further research and targeted
intervention.”

The biggest contributing risk
factor for heart disease is diabe-
tes, they say. The rate of diabe-
tes among Native people is cur-
rently at least three times higher
than for the general population
and is believed to be associated
with a sedentary lifestyle and
high-fat diet.

Dr. Bernard Zinman was one
of the heart study’s principal

researchers, along with doctors
Baiju R. Shah and Janet E. Hux.
All three are associated with the
department of medicine at the
University of Toronto and ma-
jor Toronto teaching hospitals.

Zinman explained that
ischemic heart disease is a gen-
eral term that encompasses all
kinds of heart disease resulting
from atherosclerosis or harden-
ing of the arteries. Ischemia re-
fers to decreased blood flow to
the heart when coronary arter-
ies are blocked.

“What we are shocked to find
is that the rates for those Native
communities (covered by the
study) were much lower in 1980
and 1982 compared to the pro-
vincial average, almost half for
heart attack rates, but now
they’ve surpassed everybody
and are far above the provincial
average,” Zinman said from
Mount Sinai Hospital on July 4.

What's to blame?

“It’s almost all diabetes,” said
Zinman.

He said they examined the
health records of 41 communi-

ties, 39 of which were in North-
ern Ontario, that identified a
Native population of at least 95
per cent. They found heart dis-
ease rates among Native people
rose to 186 per 10,000 hospital
admissions in 1995 from 76 per
10,000 in. 1984.

In the general population in
Northern Ontario, the rate de-
creased from 129 per 10,000 to
110 per 10,000 during the same
period.

The rate for all of Ontario cur-
rently is 82 per 10,000.

The downward trend among
non-Natives is a “common
story,” Zinman said.

“In the United States and
Canada, the rates of heart dis-
ease are going down, whereas
in this community (Native peo-
ple) they’re going in the oppo-
site direction, and based on
other information from other
studies, you don’t get heart dis-
ease if you're a Native unless
you have diabetes. It would be
very unusual.

“And that is why (Native peo-
ple) were protected previously,”

Zinman said. “They almost had
lower rates. And so diabetes
seems to be the major risk fac-
tor for Native people, whereas,
Caucasian people—diabetes is a
risk factor, so is smoking, sois a
bunch of other things.

“So if went into a unit where
there were 100 Caucasian peo-
ple with heart attacks, I would
find that about 20 to 25 per
cent had diabetes. But if I went
into the Native population
where there were 100 Native
people with heart attacks, I
would find that about 80 to 85
per cent had diabetes,”
Zinman said.

To turn it around, he said a
three-pronged intervention is
needed.

“One, you've got to try to pre-
vent diabetes,” by improving
diet and increasing exercise,
Zinman said.

“But, that’s not enough, be-
cause there are lots of people
that already have diabetes, so
diabetes also has to be treated
effectively.

(see Diabetes page 13.)

FIRST PEOPLE SPORTS
Bulls, baseball, and
hockey? It's not such an
odd combination. Ted
Nolan is off to Finland
with Team Indigenous
while the folks athomefill
in the summer months
with other activities.

.................. Pages32&33.

GUN LAW CHALLENGE |

The Inuit of Nunavut are
taking the govermmentto
court over what they be-
lieve is an infringement
of their land claim agree-
ment. The Firearms Act
breaches article 5 of the
agreementsays Nunavut
PremierPaul Okalik. The
Northisnotlike the South
and the gun law will not
benefit the people who
need their guns to pro-
vide for their families.

BUSINESS GUIDE
Inside this issue of
Windspeakeris the Abo-
riginal Business Guide.
Find what you are look-
ing foron pages 16to 25.

82-00 vpv'rl:ZrS:b;hcable
PUBLICATION MAIL REGISTRATION #09337

POSTAGE PAID AT EDMONTON

AD DEADLINES

The advertising

deadline for the
September 2000 issue
is Thursday,
August 24, 2000
see page 4 for details.

ADDRESS:
-
-—t
=3
-
o
——— .
= H
o> H
. ]
= © il
-~ =
BE o
< 1O
P &
— < :M
- = = .M
o & £ = N0
PRy .
-_— } @ p— T et —
c > = > 1IN
e =
(=T .
= = o
(73
- L3 = N
P @ < N
< Cu =
e o < ;
S Cn p ]
~ oo U [} i r~
o 0 3 s
[V ) < X o ——]
-F 2z B




WINDSPEAKER

August 2000

Nisga'a
take to
the Nass

By Cheryl Petten
Windspeaker Staff Writer

CANYON CITY, B.C.

The Nisga’a people of north-
western British Columbia are
exercising their newly guaran-
teed fishing rights, with Nisga’a
citizens taking part in the first
commercial fishery since ratifi-
cation of their treaty in the
spring.

The sockeye salmon fishery
opened July 1, and will run un-
til the Nisga’a people reach their
fishing allocation. According to
the final agreement, that alloca-
tion is set annually at 13 per cent
of the adjusted total allowable
catch for Nass sockeye salmon.

Cheryl Stephens is fisheries
manager with Nisga’a Fisheries
and Wildlife. She estimated just
over a hundred people are tak-
ing part in the fishery right now,
although many more are regis-
tered.

Stephens said this season’s al-
location has been divided be-
tween the domestic and for sale
fishery, with the for sale fishery
further divided between a com-
munal fishery and individual
sale.

The individual sale fishery is
taking place throughout the
Nass, with people from all four
Nisga’a communities as well as
people from the Nisga’a urban
locals eligible to participate.

The communal fishery is be-
ing conducted on behalf of the
Nisga’a government to help fi-
nance operation of the fishery,
Stephens said.

According to Stephens, this
year’s fishery, operating under
the newly finalized treaty agree-
ment, differs from past years in
that this year management of
the fishery includes monitoring
both the domestic and commer-
cial fishing efforts.

“In previous years, we used to
just monitor the food fishery to
see what our numbers were.
What numbers we took for our
use that we needed. And then
we also, with a stock assessment
program, looked at escapement
numbers and provided what-
ever numbers we had to the
Department of Fisheries and
Oceans so they could monitor
the escapement. So this year,
because of the allocation, we’re
keeping very close tabs on the
numbers that have been caught
by the people in the individual
sale, the communal sale, and
also in the food fishery, so that
we'll stay within our allocation,”
Stephens said.

The treaty agreement guaran-
tees the right of Nisga’a citizens
to harvest fish for personal use,
as well as their involvement in
commercial harvesting and sale
of fish. Responsibility for man-
agement of the fisheries remains
with the Department of Fisher-
ies and Oceans, but the Nisga’a
Nation will play an important
role in fishery management, in-
cluding making laws regarding

licencing, and developing an
annual fishing plan.

il net. Medrick was taking part in
the first day of the commercial
fishery under the Nisga’a Final
.| Agreement.

. - 1
weigh thier catch.
(Right) Nisga’a fishermen fill storage containers

with ice and water to keep the fish fresh during
transport to the cannery.

Photos by Bert Crowfoot

Above) Larry Azak (left) and Benson Johnson

(Above) Jeanette Costello shows off sticky
salmon hands after a day of fishing. She joked
she was moonlighting from her day job as a

councellor to take part in the Nisga’a fishery.

(Above)Ben Gonu took part in the first dof
the Nisga’a fishery and also helped
photographer Bert Crowfoot to get to the shoot.

(Above)A fisheries officer speaks to a buyer during the Nisga’a
commercial fishery
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Feds' leg

By Paul Barnsley
Windspeaker Staff Writer

OTTA\

An independent analyst’s
port on the way federal gove
ment departments have hand
lawsuits filed by First Nations
individual Aboriginal peo
confirms many of the accu
tions Native leaders have |
elled at the government in rec
years.

A copy of Re-engineering
DIAND Litigation, obtained
der freedom of informat:
laws, was made available
Windspeaker. The report, cc
piled by Chicago-based cons
ants Arthur Andersen Wor
wide, was commissioned by
Department of Justice (DOJ)
the Department of Indian Aff
and Northern Developm
(DIAND) in late 1997 and cc
pleted in June 1998.

It reveals that a climate of
trust existed between the g
ernment departments that le
poor communication and du
cation of efforts. That, in tv
caused delays in dealing w
the cases. The number of r
dential school compensat
cases faced by the governn
at the time the research for
report was done was lower t
1,000 and represented a sn

New apj

By Paul Barnsley
Windspeaker Staff Writer

OTTA

It’s too early to tell if behi
the-scenes political and le
maneuvering will lead to
settlements of residential sct
compensation cases, but m
observers don't think a fair
position of the claims is the |
eral government’s real goal.

Several published report:
the mainstream national pres
recent weeks have featured
tacks on the government’s
proach to the residential sct
compensation issue. The focu
the stories has varied from c
cism of the government’s in
sion of the churches in laws
to the amount of money t
former students’ lawyers
earning.

The Canadian Race Relati
Foundation analyzed ma
stream media reporting on
issue and the foundation c
cluded the coverage is bigo
and anti-Native in that it foct
on the financial side of settl
claims rather than ever menti
ing — or considering — the
portance of compensating |
tive people who were harmec
residential schools. The det
continues over whether m:
stream newspapers are driv
that approach to the issue
merely reflecting the sentime
of Canadians. But limiting
cost of compensation appear
be the main objective of m
non-Native Canadians. A
documents obtained under fi
dom of information legislat
reveal the federal governmer
going to great pains to limit
cost of settling claims.

“The media is embracing
‘residential school syndron
There tends to be a blanket
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Feds' legal management practices questioned

By Paul Barnsley
Windspeaker Staff Writer

OTTAWA

An independent analyst’s re-
port on the way federal govern-
ment departments have handled
lawsuits filed by First Nations or
individual Aboriginal people
confirms many of the accusa-
tions Native leaders have lev-
elled at the government in recent
years.

A copy of Re-engineering of
DIAND Litigation, obtained un-
der freedom of information
laws, was made available to
Windspeaker. The report, com-
piled by Chicago-based consult-
ants Arthur Andersen World-
wide, was commissioned by the
Department of Justice (DOJ) and
the Department of Indian Affairs
and Northern Development
(DIAND) in late 1997 and com-
pleted in June 1998.

It reveals that a climate of dis-
trust existed between the gov-
ernment departments that led to
poor communication and dupli-
cation of efforts. That, in turn,
caused delays in dealing with
the cases. The number of resi-
dential school compensation
cases faced by the government
at the time the research for the
report was done was lower than
1,000 and represented a small

percentage of the claims against
the Crown. That number is now
close to 10,000 and expected to
reach 15,000.

Indian Affairs sources say the
problems have been corrected
as a result of the report’s find-
ings, but critics say damage has
been done by the delays as
many former students have
died before their cases could
reach the courts. At least one
lawyer who represents residen-
tial school survivors doesn’t
believe anything has actually
changed.

“I don’t see any lessening of
the red tape. If they're cutting
it at all, they’re cutting it
lengthways,” said Tony Mer-
chant, a Regina lawyer whose
firm represents close to half
the residential school plain-
tiffs in the country.

A request for proposals to
study the interactions of the
two ministries was issued in
July 1997, a year after Arthur
Andersen Worldwide’s
Cynthia Munger made a pres-
entation on behalf of her com-
pany to government officials.

The consultants interviewed
employees of both depart-
ments. The findings add up to
a report that has close to 200
pages.

A “core issue” identified by
the report was the lack of trust.

“During the analysis, patterns
began to emerge which indi-
cated that an overall lack of
trust, and in some instances,
even respect, among members
of the DOJ and DIAND could be
sourced as one of the primary
reasons why new processes,
roles and accountabilities, even
when implemented and as-
signed, do not result in changed
behaviour or reduced work-
loads. We believe this lack of
trust is a core problem that re-
sults in an inability to designate
and rely on accountable parties
to apply risk judgment and
make timely decisions,” the re-
port reads on page 26. “A recur-
ring theme from all interviews
is the need to establish trust and
teamwork between DIAND and
DOJ. While individual interac-
tions may work well, the over-
all relationship between the two
departments is widely regarded
as dysfunctional.”

The report concluded that
changing the way lawsuits
against the Crown are handled
by the departments is “not a
choice . . . it is inevitable.”

“All indications point to the
need to re-engineer the way in
which DIAND litigation is man-
aged, processed and tracked,”
the report reads.

The consultants reminded In-
dian Affairs managers that the

number of lawsuits against the
government was growing at an
unprecedented rate and that the
cases were not being disposed
of (either through out-of-court
settlement or through a final
court decision) anywhere near
as fast as they were coming in.
DIAND was also reminded that
Gathering Strength had com-
mitted the government to
changing its approach in deal-
ing with First Nations to be
more partnership-oriented and
that recent Supreme Court of
Canada decisions “have created
a judicial environment that is
more supportive of the First
Nations’ position.”

Saying Gathering Strength
demonstrates clearly that the
Indian Affairs minister and cabi-
net want to improve relation-
ships between the government
and First Nations, the report
suggests (in carefully written
bureaucratic terms) that the
people in charge of managing
lawsuits filed by Aboriginal
people in DOJ and DIAND
didn’t seem to have taken the
message to heart.

“One of the first steps in re-
designing litigation is to thor-
oughly understand the
motivations and needs of the
adversarial party. To date, we do
not believe that a uniform proc-
ess has been put in place to un-

derstand the First Nations’ po-
sition in terms of creative alter-
natives to resolve disputes. Us-
ing the Gathering Strength ini-
tiative as a blueprint, the next
phase of the re-engineering ini-
tiative should incorporate a
focussed initiative to integrate
First Nations issues into dispute
resolution strategies.”

The report encourages
DIAND officials to shift their
focus from being managers to
being leaders, and even pro-
vided dictionary definitions of
the terms. Employees should be
made aware of their duties and
only report exceptional cases to
their superiors, the report said,
which would be a shift in atti-
tude from the top-down ap-
proach employed at the time of
the study.

The consultants also encour-
aged the DIAND litigation unit
to change its approach from one
of attempting to win or delay.
cases to one where the goal is to
resolve cases through “organized
dispute resolution initiatives” or
“proactive negotiations.”

DIAND was also urged to
“eliminate the costly guess
work of building strategies
around conflicting assump-
tions” by asking Native people,
in either informal or formal dis-
cussions, how their core needs
can be met outside of a court.

New approaches for compensation considered

By Paul Barnsley
Windspeaker Staff Writer

OTTAWA

It’s too early to tell if behind-
the-scenes political and legal
maneuvering will lead to more
settlements of residential school
compensation cases, but many
observers don't think a fair dis-
position of the claims is the fed-
eral government’s real goal.

Several published reports in
the mainstream national press in
recent weeks have featured at-
tacks on the government’s ap-
proach to the residential school
compensation issue. The focus of
the stories has varied from criti-
cism of the government’s inclu-
sion of the churches in lawsuits
to the amount of money that
former students’ lawyers are
earning.

The Canadian Race Relations
Foundation analyzed main-
stream media reporting on the
issue and the foundation con-
cluded the coverage is bigoted
and anti-Native in that it focuses
on the financial side of settling
claims rather than ever mention-
ing — or considering — the im-
portance of compensating Na-
tive people who were harmed in
residential schools. The debate
continues over whether main-
stream newspapers are driving
that approach to the issue or
merely reflecting the sentiments
of Canadians. But limiting the
cost of compensation appears to
be the main objective of most
non-Native Canadians. And
documents obtained under free-
dom of information legislation
reveal the federal government is
going to great pains to limit the
cost of settling claims.

“The media is embracing the
‘residential school syndrome.’
There tends to be a blanket ac-

ceptance that residential
schools were a difficult and ter-
rible experience, which led to,
among other things, cultural
genocide. Our communications
challenge will be to separate the
issue of cultural assimilation
from cultural eradication in the
public’s mind and characterize
them as separate and distinct,”
one government document
reads.

Churches appear to be win-

ning their battle to convince fed-
eral politicians they need some
relief from the growing number
of residential school compensa-
tion claims.

Published reports this month
revealed that the federal cabinet
is looking at ways to help the
churches dodge — or minimize
the damage of — what could be
a fatal financial bullet. The na-
tional office of the Anglican
Church is already predicting it

will face bankruptcy within the
next year. Certain Roman
Catholic groups are facing simi-
lar financial disaster, as well.
Peter Lauwers, a Toronto law-
yer who advises church groups,
presented a paper at a meeting
of the Canadian Bar Association
in Winnipeg last month that dis-
sected the federal government’s
approach to the large and grow-
ing numbers of lawsuits filed by
former residential school stu-

Nearly 1,000 people enjoyed the opening ceremony for National Aboriginal Day in the
grand hall of the Canadian Museum of Civilization in Hull, Que. Over the course of the day,
more than 3,00 visitors took in the special events, incfuding performances of Inuit drum
dancing and by the Métis Cultural Dancers, pictured above.

H. FOSTER, CMC

dents.

Lauwers said the government
is using the courts to avoid deal-
ing with a politically dangerous
matter of public policy, and the
process is harming everyone
involved, including the victims.
He said the current path will
lead to the destruction of many
churches as they are crushed by
the weight of paying to defend
legal claims against them and of
paying any damage awards in
cases they lose. And, even
though many of the victims
aren’t too sympathetic to the
plight of the churches, Lauwers
said the Canadian public will
feel the pain.

“The effect of a church bank-
ruptcy in public policy terms
should not be underestimated,”
he said. “On a strictly utilitar-
ian basis, church organizations
now do a number of things for
people that governments con-
sider to be valuable in a social
sense, all the way from running
soup kitchens, to out-of-the-
cold programs, to fundraising
for crisis events at home and
abroad, etc. At a time when the
government is pulling away
from social programs and is ac-
tively asking churches to take on
a greater responsibility, it is ironic
that the same government is en-
gaging in activities that create sig-
nificant financial pressures for
churches. On a political level, the
backlash that will result if active
churches are taken over and sold
to satisfy debts should not be un-
derestimated.”

He said he hasn’t seen any at-
tempt by government to face up
to hard political decisions to
deal with the claims. He said the
government would rather leave
the issue in the courts and then
blame the courts if unpopular
decisions are made.

(see Government page 40.)
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Real democracy achieved

Preston Manning talked the
talk and then walked the walk in
Calgary in late June and it cost
him. Believe it or not — we com-
mend him for taking a rare risk.

To prove he sincerely believes
government in this country
should be (to borrow an Ameri-
can axiom) of the people, for the
people and by the people, Man-
ning introduced direct democ-
racy — a very unusual concept
in Canadian politics — to the
Canadian Alliance Party leader-
ship process by allowing grass-
roots participation. By surrender-
ing his control, by not ensuring
that the hands on the levers of
power belonged only to a few
select insiders, he risked losing
his power and position as leader
of the Official Opposition.

Of course, that’s what hap-
pened. The people have spoken
and, for better or for worse,
Stockwell Day will lead Man-
ning’s party for the foreseeable
future. But if Manning had con-
tinued the colonial-style, indirect
application of democracy that
has long been practiced by the

Canadian establishment, he
would never have considered
taking the chance in the first
place.

The two Indigenous peoples,
the ancient Greeks and the
Haudenosaunee (Iroquois Con-
federacy), that get the credit for
creating the concept we now call
democracy, dealt with small,
manageable populations and
could easily employ direct par-
ticipatory democracy.

In the more recent past, vast
distances and large population
numbers have taken direct de-
mocracy away from grassroots
people. A pure form of democ-
racy — where all the members of
the community gather to debate
and decide all the issues of the
day — is hard to work in a large
community. But today’s technol-
ogy makes it workable. Despite
the glitches, the Alliance proved
that with their call-in vote, peo-
ple from the far reaches of
Canada could contribute.

Elders and traditional people
tell us that the band council sys-
tem parallels the Canadian sys-

tem where patronage and secret
back room deals grease the ma-
chinery of government. They say
elected chiefs act just like their
non-Native counterparts and
that’s the root cause of a lot of the
unrest in First Nations. Fully ac-
countable governments will stem
a lot of that unrest and it seems
to us that complete accountabil-
ity can best be accomplished by
complete participation.

That means — if they want to
live up to the spirit of their words
regarding accountability — the
chiefs can no longer keep the na-
tional chief selection process as
their personal plaything.

We say there’s definitely no
excuse for excluding the grass-
roots people at the band level.
Most First Nations are small
enough to include all the people
all the time. And now that the
Alliance has proven it can work
at the national level, there’s no
excuse for the AFN to continue
to exclude the grassroots. This
should be the last election where
only chiefs select the national
chief.

The nature of Delgamuukw

Guest Column

By Gordon Christie
Professor, Osgoode Hall Law
School (and an Inuk)

I'm pretty sure anyone reading
the Delgamuukw decision can
see what the Canadian legal sys-
tem has in mind for the future of
Aboriginal peoples in Canada.
But you can’t underestimate the
influence of cultural oppression
— of immersion in an alien world
dominated by capitalism and lib-
eralism — which personal expe-
rience has shown clouds the abil-
ity to see what the oppressors
have in mind. This seems, at least
to me, to be why so many people
seem to see ‘salvation’ in yet an-
other carefully crafted attempt to
eliminate First Nations from the
Canadian landscape. Here, then,
is what I see going on in
Delgamuukw.

The underlying problem is
simple. So many people today,
Aboriginal, non-Aboriginal,
mixed or whatever, live and
breathe thinking that happiness
is having the ability to make
money and generally fit in. The
Delgamuukw decision opens
by declaring that Aboriginal
peoples may have ownership
over their traditional territories.
This ownership, moreover, can
be ‘exclusive’ in nature, at least
so far as an Aboriginal people
can show that they traditionally
had systems in place to exert ex-
clusive control over their lands
(ie. something like trespass
laws). Well isn’t that wonder-
ful. Canadian law finally recog-
nizing the obvious, that Abo-
riginal lands belong to Aborigi-
nal peoples. |

But wait, it’s not that simple.
First there’s the little problem of
the ‘inherent limit.” The Su-
preme Court figures that Abo-
riginal peoples will typically
show they have a strong con-
nection to some piece of land by
demonstrating that this land
had a particular significance to
them, say as a traditional hunt-
ing ground.

It would only seem sensible,
then, the fatherly court goes on,
to ensure that future generations

of Aboriginal peoples are able to
continue to use this land as a
hunting ground, which requires
then that today’s generation of
Aboriginal people not destroy
the ability to use this land as a
hunting ground by, say, paving
it over to put up a cine-plex or
Home Depot.

Now on the one hand this
makes some sense. Surely the
people themselves wouldn’t
want to destroy their lands, lands
that they have been originally
instructed in the care and protec-
tion of. But then simply putting
it this way shows the streak of
paternalism shooting through
this decision. The court couldn’t
have left this out, trusting that
Aboriginal landowners would
treat their own land respectfully?

Foreshadowing of what'’s to
come can be seen in this ‘inher-
ent limit,” however, for the court
goes on to say thatit’s easy to re-
move this impediment. Aborigi-
nal title-holders simply have to
surrender this land, and then
they can enjoy all the benefits of
being good Western capitalists.

The decision really gets down
to the real nitty-gritty, however,
toward the end (when the reader
has perhaps already decided that
it’s a ‘landmark’ decision.)

Here we see a wonderful ex-
ample of how to use a position
of power — the court’s power —
to control the destinies of Abo-
riginal peoples, to slyly draw a
noose around the necks of all
Aboriginal peoples.

In discussing the ability of the
Crown to ‘legitimately’ infringe
Aboriginal title (the ‘lawful’ abil-
ity of the government of Canada
to, for example, license a forestry
company’s operations over tra-
ditional territories), the court
goes back to earlier decisions and
brings in the language of ‘fiduci-
ary obligations.’

Now again right off the bat this
is troubling, for the entire notion
of a fiduciary relationship was
brought in to account for the fact
that the Canadian government
has seized control of Aboriginal
peoples and lands.

What's really troubling is that
the court doesn’t feel it has to

consider the wrongful manner by
which power was seized, both
through openly deceitful prac-
tices, and by subverting the sa-
cred agreements known as trea-
ties. It simply accepts the contem-
porary power imbalance, and at-
tempts to regulate it by means of
this notion of a fiduciary relation-
ship.

It's how the court twists and
distorts the doctrine of fiduciary
relationships in the Aboriginal
context, however, that really
shows what Delgamuukw is all
about. As alegal device, this doc-
trine is intended to protect ‘ben-
eficiaries' — those who’ve had
the power to make fundamental
decisions affecting their own
well-being taken over by the
party that now has this power,
the ‘fiduciary.” When this device
works (as in the 1985 Guerin case,
when it was first employed in the
Crown-Aboriginal context), it
forces the fiduciary to own up to
mis-management of the affairs of
the beneficiaries (recall that in
Guerin the Crown had to ante up
millions from its botched han-
dling of the leasing of Musqueam
land for a golf course.)

But in Delgamuukw we see
the true usefulness of this doc-
trine; its ability to push Aborigi-
nal land-owners into thinking
of their lands purely in eco-
nomic terms. Now many peo-
ple undoubtedly remember the
Gladstone decision. There the
Supreme Court found a com-
mercial right to fish. But what
was really vital about this deci-
sion, from the perspective of the
court, was how it worked into
the notion of Crown fiduciary
obligations the idea that when
an Aboriginal people have
something like a right to make
some money, it must be
weighed against the right of
everyone else around to do the
same.

Since we are talking about both
a right to fish and to sell the fish,
there must be limits imposed on
this right to sell the fish, since oth-
erwise Aboriginal peoples might
actually be able to make a good
living!

(see Delgamuukw page 6.)
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stantially increase the amount
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bacco products in Canada.
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Cigarette tax hike concerns Akwesasne chief

An open letter to Prime Minis-
ter Jean Chretien:

Sekon Prime
Chretien.

I am writing this letter to you
on behalf of the Mohawks of
Akwesasne as a means to ex-
press our collective concern
about the proposed plan to sub-
stantially increase the amount of
taxes on cigarettes and other to-
bacco products in Canada.

To be blunt, Akwesasne stead-

Minister

Let Jack keep his job

Dear Editor:

I am writing in support of Jack
Ramsey (MP-ICA-Crowfoot)
being allowed to continue rep-
resenting true Canadians in
both his riding, as well as with
his political party, the Reform
Party, a.k.a. Canadian Alliance
Party.

I feel that Jack Ramsey repre-
sents and epitomizes what
Canada truly stands for in its
500-year relationship with the
Indian people of Canada. At
least Jack blatantly and openly

You can’t

Growing up on the Curve
Lake Reserve located some-
where in the deepest, darkest
part of tourist Ontario, I enjoyed
a certain amount of social and
cultural familiarity, knowing
that within those artificial walls
created by the Department of
Indian Affairs I could expect life
to change very little. Living on
a reserve was, in many ways, an
oasis against momentary
trends, fads and other patterns
of a fickle society. In fact, and I
say this with great appreciation,
those reserve walls protected
and isolated me during the
disco and punk rock eras. I was
spared the perils of polyester
leisure suits.

As often as possible I return
home to the land where I was
born, to visit family, recharge
my batteries, and generally re-
mind myself where my stories
come from. And for many of the
years that I have been away, lit-
tle has changed in my home. I
used to believe, paraphrasing an
old saying, that “only death,
taxes and Curve Lake are eter-
nal.”

But the more I'go home these
days, the more I can see the
steady, encroaching fingers of
Canadian society making their
way across the bosom of my
beloved community. It’s akin to
an alien invasion — a bureau-
cratic one; the completion of an
invasion started more than 500
years ago. And I am afraid, very
afraid.

These days, the streets of
Curve Lake echo with an unfa-
miliar influence. First of all, the
streets of Curve Lake now have
official names, with signs and
everything. When I was grow-
ing up, we all knew where peo-
ple lived, so the need for street
signs seemed unnecessary, even
silly. Imean, if you didn’t know
where you lived, or your cousin
or uncle, you were a pretty sad
individual.

And perhaps there was some
personal pride in the fact that if

fastly opposes the increase of
tobacco taxes and the words that
follow will tell you why.

When the news of the tax in-
crease broke in the national me-
dia, one of the first reactions by
newspaper columnists was that
the smuggling business would
once again be booming in
Akwesasne.

Satirical phrases to “tune up
the jon boat” or “dust off your
mustang suit” serve only to re-

demonstrates his true feelings
and sentiments through his ac-
tions towards Indian people.
Jack Ramsey’s callous, con-
temptuous, uncaring and un-
feeling attitudes toward In-
dian people is right out there
for all to see. It’s all right to dis-
respect them, degrade them,
ridicule them, jail them, rape
them or kill them, because ‘I am
a God-fearing and true Cana-
dian.” It’s alright as well, be-
cause ‘I have this uniform and
badge that allows me to think

mind the people of Akwesasne
of the immense pain, suffering
and hardship we endured when
the general public of Canada
revolted during the last tax
hikes by turning to black mar-
ket products.

We freely admit to the fact
that Akwesasne has been “se-
lected” by organized criminal
groups as the route of choice in
the movement of contraband
tobacco and the other products,

and act toward another in the
manner that I do.”

This letter goes out to all God-
fearing and true Canadians, be
they Reform, Liberal, Conserva-
tive, NDP, Bloc or whatever. At
least with Jack, Indian people
see and know right up front
how he feels about Indians.
None of this hiding behind
smiles, kind words, empty
promises etc, etc.

All My Relations
Dan Ennis
Tobique First Nation, N.B.

return home again

anybody from off the reserve
made their way into our hum-
ble community, they would find
themselves helpless and prob-
ably lost, with nothing but the
stars and sun to guide them.
Ancient Iroquois used to build
huge walled stockades around
their communities which in-
cluded an elaborate maze near
the front gate so intruders and
hostile parties would hopefully
get lost long enough for the in-
habitants of the village to mount
a defence. Not naming our
streets was the Ojibway method
of doing this.

But now this little Ojibway
community is crisscrossed with
streets named Weequod,
Whetung, Mississauga, and
Lonely Pine (which was cut
down recently making the street
name even more redundant).

Not only are the streets now
named, but, heaven forbid, the
government has seen fit to give
each individual house its own
number! Unfortunately (though
it pains me to say it) there is a
certain logic to it. This way,
emergency vehicles can find the
right street and the right house
rather than relying on local di-
rections. “Take a right at the
pine tree, go over the ditch and
then through the sumach and
you’'ll find Fred’s. And say hello
for me.”

Another fond childhood
memory deals with dogs running
free, playing, cavorting, being
one with the land. But that is no
more. New bylaws by the village
have now made it illegal to let
your dogs run free. They must be
registered and tied up at all times.
But I think, what’s the point of

being a dog on the reserve then?
The last time I was home, I saw
dozens of dogs now chained to
trees and stakes, doomed to
spend the rest of their lives in a
10-foot ciycle. This is not the re-
serve I knew and loved. It's now
like living in a small non-Native
town!I knew we were in trouble
the day we could get pizza in the
village.

But, as always, there are cer-
tain things that still remind you
that things will always remain
the same no matter what. Just a
few months ago, local residents
in one part of the village were
requesting speed bumps on
some of the subdivision roads
to detour fast drivers from hit-
ting children. Through some
bureaucratic mix-up, the speed
bumps were installed without
proper authorization. And they
were placed too close to the
various corners, so they had to
be dug up and removed. There
are now depressions in the
pavement showing where the
bumps used to be. I'm told the
depressions are now just as
good as the deterrent of the
speed bumps. Things like this
still remind me that I'm home.

Luckily, there are a few uni-
versal truths that still exist, and
no doubt will continue to exist
long after the hype over the Y3K
bug. I speak, of course, of denim
{as versatile and ubiquitous as
buckskin used to be), plaid
(where Scottish styles go to die)
and country music (where eve-
rything goes to die). At least
these will allow me to retain my
sanity.

Though I hear, there is talk of
a subway line...

not to mention illegal aliens who
are some of the poorest people
on earth. Akwesasne has offered
the solutions to these problems,
but our offers fell on uncaring
ears.

In 1987, I led a delegation of
Akwesasne representatives to
Ottawa to warn them of the
growing smuggling industry,
and with an offer and a plan to
stop the problem then and there.
We even offered an Akwesasne
border patrol system with
strong laws from the Akwesesne
community. Your officials re-
jected each and every one of our
efforts. We were told not to

worry and that Canada had the
situation well in control.

I felt belittled as the govern-
ment officials dismissed us
and basically told us not to
worry. In subsequent years,
Canada suffered lost revenues
in the billions of dollars and,
if you move ahead with the
planned tax increase, it will
happen again!

Akwesasne is sick and tired of
the uncaring manner in which
decisions are made that have a
profound impact on the people
the government of Canada has
pretended to serve.

(see Tobacco page 6.)

Statement denied

Dear Editor:

I want to take issue with state-
ments made by the supposed
Ipperwash Coalition members
in your newspaper. They are not
true. The coalition has specific
people to speak on its behalf. We
only issue public statements and
are only interested in public jus-
tice and the truth for what hap-

pened at Camp Ipperwash the

night Dudley George was killed.

The coalition does not make

statements about the Dudley
George family.

Thank you

Michael Eshkibok

Aboriginal spokesperson

Coalition for a Public Inquiry

into Ipperwash

Dear Editor:

It comes as no surprise that
such a “degrading and de-
meaning” mural rests in a co-
lonial seat of power (Victoria’s
‘degrading’ mural should
go...June 27, 2000).

It’s no wonder that this ‘ugly’
depiction has ‘distorted’ the at-
titudes towards a once proud
people. This ‘unhappy history’
is not only inaccurate, but
probably helped to justify and
incite the systematic sexual
abuse of women, children and
young men by early explorers,
church and state. To be por-
trayed as ‘menial and subser-
vient” only serves to perpetu-
ate the prevailing colonial atti-
tudes towards our people. This
‘shameful era’ in history not
only exposes the racist institu-
tions and stereotypes [aimed
at] our men and women, but
also the sexual exploitation of
our people. To see such beauti-

Mural exposes
racist state

ful, ‘savage,” sexual ‘beasts’
running amok through the
bush surely feeds into this
(s)exploitation.

I agree with Aboriginal Af-
fairs Minister Dale Lovick
when he says the paintings are
degrading, inaccurate, de-
meaning, distorting, and Ieven
agree with his defense of the
culture he says, “we
(colonialists) created,” and I
might add, perpetuate. If he’s
so concerned about righting an
‘ugly and unhappy’ history,
let’s talk seriously about the
recognition and reconciliation
of our Aboriginal rights and
title, not to mention our human
right to dignity.

And yes, let’s leave this leg-
islative mural up for the world
to see, with perhaps a plaque
denoting the minister’s com-
ments, denouncing this sorry
history.

Brent Scout

By Ferry McLeod-Shabogesic
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Call the Chief and tell her we found our
Residential School compensation lawyers
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Tobacco smuggling just tip of an iceberg

(Continued from page 5.)

There has been no consulta-
tion with us to enable us to
prepare for the fallout that
will surely come. Our Elders
tell us that decisions made for
the wrong reasons rarely
achieve the desired results.
The decision to raise the taxes
on cigarettes, presumably, as
a means of protecting the
health of Canadians by mak-
ing the product cost prohibi-
tive, will be applauded by
some. However, in actuality,
the result will be the re-open-
ing of the doors of the cheaper
black market smokes that will
wind up in the hands of the
very people your government
claims to be protecting, and
that is the young people.

If you put any thought into
this at all, you will realize that
the tax increase of $15 per car-
ton really represents the profit
margin you are handing to or-
ganized crime to set the
smuggling ring back into mo-
tion. Canada will once again
lose revenue in the billions,
young people will continue to
smoke and Akwesasne will
suffer another period of ex-
treme difficulty.

If your government truly
wants to prevent youth smok-
ing, it would be far more effec-
tive to put resources into pro-
grams to get the proper mes-
sage into schools and to the
families that there are serious
health risks related to smoking
and that nicotine is more ad-
dictive than heroin.

Further, if your government
makes decisions based solely
on financial considerations,
then it is safe to say that there
will be human consequences.
Sadly, Akwesasne already has
a history of dealing with the
impact of your policies and
decisions. Let me remind you
that for the past 15 years
Akwesasne went through hell
as a result of the various types
of smuggling that started with
tobacco products. People died
as a result of this and we are
still suffering from the after-
affects of being branded a
criminal community.

Akwesasne is a Mohawk
community of hardworking,
peaceful people. We admit that
there is an element that were
enticed into this activity, but it
is clear that the lack of jobs or
opportunities played a factor

in convincing people to accept
the role of low level mules for
big money people from the
outside. With that being said
we must point out that there
is no disputing the fact that
the overwhelming majority of
Akwesasronon are honest
people working for a better
life. Instead of reporting this,
the media instead chose to
sensationalize Akwesasne as a
criminal haven without law
and order. We both know that
is far from the truth.
Akwesasne has made nu-
merous attempts to provide
for law and order in the com-
munity, not only for ourselves,
but also for the people of
Canada and our neighbors to
the south. In support of this I
would point out the fact that
we have the longest operating
First Nation court in Canada
and it functions without any
assistance from your govern-
ment. We can’t even get you to
proceed with a joint appoint-
ment of new justices of the
peace, now that the previous
JPs have retired. Additionally,
I would point out that all of
our efforts to introduce laws
or other measures to combat

Delgamuukw loses lustre

(Continued from page 4.)

In order to be a good fiduci-
ary in this sort of situation, the
Court decided, the only re-
quirements on the Crown
would be that it treat the Abo-
riginal rights-holders just like
any other rights-holders. In
other words the Canadian gov-
ernment is required to think of
Aboriginal considerations
equally, treating these interests
as it would those of any other
segment of the Canadian popu-
lation.

“Give them access to fishing
licenses, give them a share of
the fishery, give them some
money if their ability to fish has
been unduly restricted,” and so
on.

Now this is the line of
thought applied at the end of
Delgamuukw. Everyone
should be able to see where
it’s headed. If Aboriginal
land-owners really have an
exclusive right to their land,
then that spells but into a
right to make some money.

But then it’s got to be control-
led, and by the same mecha-
nism used in Gladstone, the
Crown, as the fiduciary in this
situation, has in its hands fun-
damental power over Aborigi-
nal lands, and so has to act as

"a good fiduciary is instructed

to act by the Supreme Court.
But in Gladstone these instruc-
tions were laid out. The Crown
simply has to think of Aborigi-

nal peoples as peoples with le-

gitimate economic interests in
the land. They should have the
same sort of access to the eco-
nomic use of the land as any
other party with a valid inter-
est in the land. They should be
compensated with money
when their interest is unduly
interfered with. And so on.

Are we all on the same wave-
length now? Are we all think-
ing like good capitalists/con-
sumers? Do we now all think as
one, as enlightened liberals? I
mean, really, isn’t this decision
just great?

Now we can all make some

money off our ‘interest’ in the
land. Isn’t that what it’s all
about?

The Supreme: Court has
been so wonderful, as it gen-
tly pulls us into the vortex of
the modern Western world.
Clearly the court could sense
that the time is ripe, what with
the effects of residential school-
ing, lost generations, urban im-
migration and up-bringing,
treaty-betrayals, ideological op-
pression, generations living un-
der the Indian Act, etc., etc.
Won't most Aboriginal peoples
see the economic benefits of this
decision? Isn’t it finally time that
they will stop thinking, believ-
ing, and living as Aboriginal
people?

I don’t know. Has the Court
found the right time? One thing
is clear. The Court has made up
it’s mind, and decided it is time
to push the question, to see if
Aboriginal peoples are ready to
forsake their ancestors, and the
future generations. All for some
economic benefits.

or control the movement of to-
bacco products have been re-
buffed by Canada. In short,
there is no consideration of
Akwesasne’s continued ef-
forts to curtail the smuggling
activities. Perhaps that fact, in
itself, is the answer in that
Akwesasne is a convenient
scapegoat where an eager me-
dia is ready to lay the burden
of blame on the shoulders of
the women and children of
Akwesasne.

Despite your governments
continued refusals to work to-
gether, the Mohawk Council
of Akwesasne recently intro-
duced yet another course of
action that could effectively
deal with all of the cross bor-
der concerns of the Mohawks,
Canada and the United States
— the Akwesasne Territorial
Protection Unit. The proposed
unit would work as an exten-
sion of the Akwesasne
Mohawk Police Service in co-
operation with the surround-
ing jurisdictions, including the
United States, to tackle organ-
ized crime in the areas of drug
enforcement, illegal firearms,
tobacco, alcohol and illegal al-
iens. Instead of embracing the
concept, Canada has raised
every plausible excuse to sug-
gest the unit would not work.
This is laughable especially
when you consider that the
very law enforcement officers
who are on the front line in
this battle have consistently
supported Akwesasne’s ap-
proach to establish a co-opera-
tive unit centered in
Akwesasne.

It is curious that your gov-
ernment lacks the foresight to
realize that a unit such as this
is in the best interests of
Canada and the United States.
The recent specter of terrorist
infiltration makes border pro-
tection more important, espe-
cially in this region. Can’t you
see that working with the
Mohawks will save an enor-
mous amount of money and
that a small investment now
will pay huge dividends later?

The reason or reasons for the
refusal of Canada to proceed
with the Territorial Protection
Unit remain a mystery, but
Akwesasne is ready to pro-
ceed. If it is because it is too
much work to co-ordinate the
process, we will undertake

that function. If you don’t
know how to proceed,
Akwesasne will take the lead.
If you do not want to be part
of the solution, please have the
courtesy to not add to the
problem by introducing ill-
conceived tax grabs.

The days of considering the
tobacco industry from a
purely financial point of view
are over and Akwesasne cau-
tions you to consider the con-
sequences to people before a
final decision is made. Several
years ago a columnist made a
statement to the effect that if
Akwesasne wants to be con-
sidered as a responsible gov-
ernment, it should begin to act
like one. Akwesasne is and has
been acting like a responsible
government, but we are begin-
ning to feel that we are alone
in this regard. As a responsi-
ble government we warned
you once before of the rise of
the smuggling industry, but
you ignored us and you suf-
fered a billion-dollar loss.
Akwesasne lost lives. You are
hereby warned again and this
time we hope that you will
heed our words to save the
money you covet, not to men-
tion a few lives.

Mr. Chretien, as you were
one of my first lawyers in the
border crossing case involving
the Akwesasne Mohawks and
Canada back in 1988-89, dur-
ing your brief retirement from
politics, you mentioned back
then that even though you
were no longer involved in
parliamentary circles, you still
knew and could influence a lot
of ministers who could be pro-
vided information regarding
Akwesasne’s unique mult-ju-
risdictional issues. Mr. Prime
Minister, those ministers need
to be reached today.

My community has had to
defend itself too many times
from attacks within Parlia-
ment itself, as well as the me-
dia editorializing Akwesasne
as a criminal community and
misleading the Canadian pub-
lic in the process. Your govern-
ment wants to raise the price
of cigarettes. Stop and think
what this could do to our com-
munity without preventative
measures to assist our com-
munity in protecting itself.

Mohawk Council of Akwesasne

Grand Chief Michael Mitchell
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By what right do they stay New show is

Dear Editor:

I found a baby bird yesterday.
It had fallen from its nest, hop-
ping around, unable to fly. Its
beak large and yellow. The
mother had built its nest be-
tween two tightly fitted pieces
of plywood on the roof of our
back porch. We all commented
on how it was a terrible place to
put a nest.

My first reaction when find-
ing the baby starling, was what
to do next. It was impossible to
stuff the bird back into the nest.
Besides it would only get out
again. Since it was late, I took
some dried grass and put it into
a box. The bird was crying
away, so I dug up some worms
and fed it. Icovered the box and
left it for the night.

I had seen starlings around
the city for years, had never re-
ally known anything about
them. Until a couple weeks ago
when a friend commented to me
that he pulls out his pellet gun
every time he see one and kills
them. He told me that starlings
eat robins' eggs and bluejay
eggs; that they are European in
origin; are not Indigenous to
North America and therefore
have no natural predators to
keep their population in check.

Ever since then, I had begun
to view starlings with disdain.
Much like I view purple

loostrife, that tall, purple/pink
plant you see on the sides of
roads which is choking Ontario
wetlands and fields because it
also has no natural predator in
North America. Isaw starlings
as some unnatural creatures
with no right to be on this con-
tinent, and probably it was bet-
ter if every last one of them was
dead.

I contemplated killing the baby
bird. One less to deal with, and
good for them anyway! Stupid
Europeans, bringing over their
stupid birds and plants, upset-
ting the natural ecological bal-
ance of this part of the world.
Never thinking about the conse-
quences! Typical, I thought. Eu-
ropeans, and their descendants,
ruining our land with their lack
of foresight for anything but their
own damned greed. And in fact,
what right do they have to be
here?

“What right do they have to
be here?” I stopped and
thought about what just popped
in my head. “What right do
they have to be here?”...hm.
But then, where would I have
them go, I asked myself2 The
birds I mean. Where would
they go? Could I justify killing
them all off? Its all or none you
realize. Do we cage them and
send them heme? Where is
their home?

And for that matter, what do
we do with the Europeans who
have been here for generations?
Is it realistic to “cage ‘em and
send ‘em home”? Obviously
not. So then, is there a point
when they will stop upsetting
the ecological balance of this
continent? Not sure. They will
never be Indigenous to this con-
tinent, but is there a point when
we as Aboriginal people will
agree they belong here?

AsIopened the lid off the box,
I saw a weak and helpless crea-
ture. A creature that was born
here, in North America. Its an-
cestors came here several gen-
erations ago. It knows nothing
else. And I felt compassion for
it.

Now I know a few of my
friends would have not had
sympathy and would have will-
ingly killed it for me, perhaps
as some sort of gut reaction
against the assault on our way
of life, our languages, and our
land. And perhaps its the
“Métis” in me that makes me
more sympathetic to white peo-
ple and their birds. Just kidding
here of course, but Idon’t know
what it was. All I know is that
for those moments of holding
that frail creature in my hand, I
loved it with all my heart, and
wanted it to live.

Christi Belcourt

Premier Tobin speaks the truth

Dear Editor:

I was reading the article about
Newfoundland’s Premier Brian
Tobin and his remarks in refer-
ence to First Nation leaders and
alcoholism. I actually heard
about these remarks prior to
reading this article, and knew
that there would be a lot of
negative feedback from First
Nations leaders and people. I
would just like to say that it is
quite obvious that the saying

“the truth hurts” is true. Why

else would First Nations people

be so offended?

Being a First Nations person
myself, I know a lot of First Na-
tions communities that have
leaders with alcohol abuse prob-
lems. I'm sure Mr. Tobin's re-
marks weren’t meant for all
First Nations leaders. It’s just a
sad but true fact that a majority
of our leaders have alcohol
abuse problems. And now eve-

ryone is crying ‘RACISM’. But
is he lying when he suggests
that we can’t solve our problems
when our leaders have the same
difficulties? I'd say not, because
how can we begin to look for a
way to better ourselves when
our own leaders are not even
examples for the people they
represent.

Sincerely,

M. Henry

Kenora, Ont.

A tribal war is brewing in the
South China Sea. The Pagong
Tribe and the Tagi Tribe of Palua
Tiga are trying to oust the other
off their island paradise. The
conditions of these tribes are
primitive. They have to march
for miles through thick jungle
for fresh water. They receive a
meagre ration of rice. Some
have taken to eating rats. Each
tribe has only one ramshackle
shelter for its members to sleep
in. When they’re not competing
for resources against the other
tribe, the individual members
conspire against each other. Ex-
ile is a constant threat.

At the centre of this conflict?
Money. A million dollars to be
exact. And only one tribe mem-
ber will get it. Sounds like a ca-
sino deal gone wrong, doesn’t
it? But I'm not talking about
band councils at sea, but some-
thing more akin to Gilligan’s
First Nation. I'm talking about
Survivor, the CBS series that
purposely stranded 16 middle-
class Americans on a tropical
island. The purpose is to avoid
being voted off the island by
your fellow castaways and win
various competitions that will
eventually lead to one person
becoming $1 million richer (and
probably a few pounds lighter).

Every moment of the casta-
ways' lives is taped and edited
for our visual enjoyment. I have

all too familiar

to admit, it’s compelling televi-
sion. And I'm not being sarcas-
tic, even though-T want to be.
But what I do find odd is the
tribalism that the producers
have put at the heart of the
show, as if it’s necessary to get
these “civilized and pampered”
Americans into the mood of the
game.

The two teams are referred to
as tribes, named after the re-
spective beaches they landed
on. Tribe members are voted off
at the dreaded tribal council.
The tribe that doesn’t have to go
to tribal council gets to keep the
council totem, a hokey looking
thing that combines the worst
elements of Polynesian and Af-
rican totem stereotypes—you

know, wild hair, frowning eyes,

big teeth, gruesome smile, straw
hat. (I'm not making this up!)
All this “tribalism” makes me
wonder just who's in charge of
this show. Hmnmmmm. Let me
see. Poor housing conditions.
Lack of proper sanitation.
Dreaded tribal council. Mem-
bers getting kicked out and los-
ing their right to live in their
home. Encouraging tribe mem-
bers to fight amongst them-
selves and neighbors for pre-
cious resources. One person
making off with all the cash.
Oh my God! It’s Indian Af-
fairs! They’re behind all this! No
wonder it looked so familiar.

Correction — The article regarding Leonard Peltier’s recent interim parole hearing that ran in the
July issue of Windspeaket contained an error. The article read: “Now that the interim parole hearing has
failed to lead to Peltier’s release, Dreaver said efforts by his supporters in both Canada and the U.S.
will not focus their efforts on attempts to convince U.S. President Bill Clinton to grant clemency for
Peltier.” The article should have said that supporters will now focus their efforts on attempts to con-
vince President Clinton to grant clemency for Peltier. We apologize for the error.

Genderissues

yyyvYyvYYYY XYY

1 NATIONAL
RESIDENTIAL SCHOOL CONFERENCE

“Surviving the Pas

er ce Centre, Edmonton Alberta C

g the Silence for th

b _. e:i" -S

R

\bus Mental, Physical & Sexual
ools:.. Was it Abuse or Was it Torture?

<"Loss of Sexual Identity
Cultural Genocide - Loss of Identity & Community

WORKSHOP PRESENTER SUBMISSIONS DEADLINE IS SEPTEMBER 30, 2000

Phil Fontain{_zé

Hosted by: Western Cree Tribal Council

SPECIAL GUEST & KEYNOTE SPEAKER:

Early Bird -

Regular - $250.00 (after October 31, 2000)
Youth & Elder - $150.00

For more information please call:
Gerald Auger or Garry Moostoos
(780) 444-9366 or Fax: (780) 484-1465




Page 8

WINDSPEAKER

August 2000

WP, Jian
Country

Community EVENTS

To include your event in this calendar,
please call: (780) 455-2700 or 1-800-661-5469

Fax: (780) 455-7639 or email: adsonly@ammsa.com

PEIGAN INDIAN DAYS
Aug. 4 - 6, 2000 Brocket, AB (403) 965-3940

SIKSIKA NATION REBELS FASTBALL CLUB'S 2000 CANADIAN
NATIVE FASTPITCH CHAMPIONSHIPS
Aug. 4 - 6, 2000 Calgary, AB (403) 734-5214

JAMES SMITH 3RD ANNUAL TRADITIONAL POWWOW
Aug. 5 - 6, 2000 James Smith Cree Nation, SK (306) 864-3636 Abbie or
(306) 864-2955 Dennis

WIKWEMIKONG 40TH ANNUAL POWWOW
Aug.5 - 7, 2000 Manitoulin Island, ON (705) 859-2385

ILE-A-LA CROSSE 7TH ANNUAL YOUTH OUTDOOR WELLNESS
CONFERENCE
Aug. 6 - 12, 2000 South Bay Campground, SK (306) 833-2313 Darren

SIKSIKA NATION FAIR 2000
Aug. 11 - 13, 2000 Siksika, AB (403) 734-5100

PIC RIVER FIRST NATION’S 17TH ANNUAL TRADITIONAL POWWOW
Aug. 11 -13, 2000 Heron Bay, ON (807) 229-1749

BRITT & DISTRICT METIS CULTURAL FESTIVAL 2000
Aug. 11 - 13, 2000 Britt, ON (705) 383-0276 see ad page 10

MUSKODAY ANNUAL TRADITIONAL POWWOW
Aug. 12 - 13, 2000 Prince Albert, SK 1-877-687-5632 Herman

REGIONAL YOUTH & ELDER GATHERING 2000 “ENGAGING WITH
THE MILLENNIUM”
Aug. 15 - 19, 2000 Wabasca, AB (780) 413-9870 Colieen

KAMLOOPA INDIAN DAYS
Aug. 18 - 20, 2000 Kamiloops, BC (250) 828-9708

PIC RIVER FIRST NATION'S 17TH ANNUAL TRADITIONAL POWWOW
Aug. 18 - 20, 2000 ' Heron Bay, ON (807) 229-1749

8TH ANNUAL ABEGWEIT POWWOW
Aug. 18 - 20, 2000 Panmure Island Provincial Park, PE (902) 566-2709

GOVERNING IN THE 21ST CENTURY
Aug. 20 - 23, 2000 San Diego, CA 1-800-992-4489

FIRST NATIONS INTERNATIONAL TRADITIONAL HEALING AND
MEDICINES GATHERING 2000

Aug. 21 - 24, 2000 Nekaneet First Nation, SK (306) 662-7191 Larry or
(306) 662-5022 Leslie see ad page 9

KAINAI BOARD OF EDUCATION LEADERSHIP INSTITUTE 2000
Aug. 21 - 25, 2000 Waterton Lake National Park, AB (403) 737-3966 Morris

3RD ANNUAL FOLLOW YOUR DREAM ARTS FESTIVAL
Aug. 24 - 27, 2000 Fort Qu'Appelie, SK (306) 585-8450 see ad page 27

8TH ANNUAL SPIRIT OF WOVOKA DAYS POWWOW
Aug. 25 - 27, 2000 Yerington, NV (775) 463-2350 Debbie or (775) 463-7197
Gayle see ad page 28

MISSISSAUGAS OF THE NEW CREDIT 14TH ANNUAL POWWOW
Aug. 26 - 27, 2000 Hagersville, ON (905) 768-5147

DAKOTA CREE DAYS Il
Aug. 26 - 27, 2000 Whitecap Dakota/Sioux First Nation, SK (306) 934-4706
or 1-877-772-7790 Bill or Duke

JOSEPH BIGHEAD FIRST NATION TRADITIONAL POWWOW
Aug. 30 - Sept. 3, 2000 Joseph Bighead First Nation, SK (306) 839-2343
Elaine

PRINCE ALBERT METIS FALL FESTIVAL INC.
Sept. 1 - 3, 2000 Prince Albert, SK (306) 763-6339 or (306) 922-1998 Louis

54TH ANNUAL NAVAJO NATION FAIR
Sept. 6 - 10, 2000 Window Rock, AZ (520) 871-6478

SIX NATIONS 133RD FALL FAIR
Sept. 7 - 10, 2000 Ohsweken, ON (519) 445-0783

14TH ANNUAL INDIAN SUMMER FESTIVAL 2000
Sept. 8 - 10, 2000 Milwaukee, WI (414) 774-7119

SIX NATIONS POWWOW
Sept. 9 - 10, 2000 Ohsweken, ON (519) 445-0783

TREATY FOUR TRADITIONAL POWWOW
Sept. 15 - 17,2000 Fort Qu' Appelle, SK (306) 332-1874

GUILFORD NATIVE AMERICAN ASSOCIATION ANNUAL CULTURAL
FESTIVAL & POWWOW

Sept. 15 - 17,2000 Greensboro, NC (336) 273-8686

FIRST NATIONS YOUTH AWARENESS 2000
Sept. 27 - 29, 2000 North Battleford, SK (306) 445-3500 or 1-888-445-5262
Eleanore see ad page 30

2000 CANDO ANNUAL NATIONAL CONFERENCE
Sept. 27 - 30, 2000 Yellowknife, NT 1-800-463-9300 see ad page 25

AMERICAN INDIAN TOURISM CONFERENCE 2000 4
Sept. 28 - 30, 2000 Green Bay, WI (715) 588-3324

MI’KMAQ TREATY DAYS & CULTURAL SHOWCASE
Oct. 1- 3, 2000 Sydney, NS (902) 539-4107

NATIONAL ABORIGINAL POLICING CONFERENCE & 3RD ANNUAL
ABORIGINAL YOUTH AWARDS OF EXCELLENCE
Oct. 12 - 15, 2000 Regina, SK (306) 780-5896

KITUWAH 2000! AMERICAN INDIAN CELEBRATION OF ARTS,
HERITAGE & EDUCATION

Oct. 13 - 15, 2000 University of North Carolina, NC (828) 252-3880

CREATING ECONOMIC OPPORTUNITIES AND JOBS, JOBS, JOBS
Oct. 16 - 17, 2000 Winnipeg, MB (204) 896-3449

RESPECTING ABORIGINAL KNOWLEDGE AND TRADITIONS: BRINGING
ABORIGINAL VALUES/TRADITIONS/LANGUAGES INTO THE EDUCATION SYSTEM
Oct. 16 - 20, 2000 Winnipeg, MB (204) 896-3449

2ND ANNUAL HONOURING OUR YOUTH POWWOW
Oct. 21 - 23, 2000 100 Mile House, BC (250) 395-2461 ext. 213 Lyle

HIGH RISK YOUTH CONFERENCE: STRATEGIES FOR THE FUTURE
Oct. 23 - 25, 2000 Saskatoon, SK (306) 764-4813 or 1-877-460-7044
see ad page 30

25TH ANNUAL AMERICAN INDIAN FILM FESTIVAL
Nov.9 - 17,2000 San Francisco, CA (415) 554-0535

1ST NATIONAL RESIDENTIAL SCHOOL CONFERENCE
Feb. 22 - 25, 2000 Edmonton, AB (780) 444-9366 Gerald see ad page 7

First Nations want fish out

By David Wiwchar
Windspeaker Contributor

ALERT BAY, B.C.

Tensions are on the rise be-
tween British Columbia First
Nations and coastal fish farms,
despite the provincial govern-
ment’s new process to relocate
aquaculture operations away
from sensitive areas.

The  newly established
Salmon Aquaculture Review
Committee (SARC) recently
announced that 11 Vancouver
Island fish farms would be re-
located because of environ-
mental concerns, but with
more than 120 tenure sites in
the province, many First Na-
tions are saying the process
isn’t moving fast enough. And
while many First Nations
spent National Aboriginal Day
celebrating their cultures and
languages, the Musgamagw
Tsawataineuk Tribal Council
spent June 21 rallying commu-
nity members from through-
out northern Vancouver Island
to serve a symbolic eviction
notice to fish farms operating
in their traditional territory.

A flotilla of boats led by five
war canoes gathered at the edge
of the Broughton Archipelago, a
previously pristine group of is-
lands that is both a provincial
marine park and home to 26 fish
farms.

“This protest is our way of
saying ‘we’ve tried everything
else —enough is enough,’” said
Yvon Gesinghaus of the
Musgamagw Tsawataineuk
Tribal Council. “They can take
their friggin’ fish farms and put
them somewhere else.”

“We've spent 14 years going

through all the government
processes to file objections to
these fish farms in our territo-
ries and have yet to receive any
response from the ministers in
charge,” said Gesinghaus. “The
Broughton Archipelago is our
grocery store; it’s where all our
foods come from. These fish
farms are polluting our waters
by breaking their own restric-
tions because they’ve been left
to police themselves.”

Duncan Williams from the
British Columbia Assets and
Lands Corporation claims
Musgamagw Tsawataineuk’s
concerns are being addressed
with the recent relocation of the
Marine Harvest Canada /
Nutreco fish farm from the
Broughton Archipelago. It will
be moving north near the main-
land community of Klemtu in a
joint venture with the Kitasoo
First Nation.

A few coastal First Nations
have become involved in Brit-
ish Columbia’s burgeoning
salmon farming industry, which
is the fourth-largest in the
world, generating more than
$677 million for the province’s
economy. But most First Na-
tions have said they are against
fish farms within their tradi-
tional territories.

Two years ago, the Tsouke
First Nation attempted to evict
a fish farm from its traditional
territory. Now, the SARC has
approved an application to al-
low that fish farm to move to
Clayoquot Sound, where fish
farmers have also found them-
selves in conflict with the
Ahousaht and Tla-o-qui-aht
First Nations.

Representatives from the B.C.
Salmon Farmers Association

NAIT > where hands on learning and technology connect

Education & Training

have been attempting to quell
the many concerns of coastal
First Nations, admitting that
fish farms have not been “good
neighbors” in the past, but are
working to remedy past prob-
lems.

The main concerns against
fish farms are the effects of es-
caped Atlantic salmon on the
already beleaguered wild
salmon populations, and the
build-up of waste materials be-
neath the net pens.

“I don’t know how fish farm-
ers can expect us to believe
them,” said Richard Watts,
southern region co-chair for the
Nuu-chah-nulth Tribal Council.
“First they said their fish could
never escape, and now we
know they do. Then they said
their fish couldn’t survive in the
wild, and now we know they
can. Then they said their fish
wouldn’t be able to reproduce
in the wild, and now we’re find-
ing out that they can do that
too.”

Fish farmers have also
shunned the idea of closed-con-
tainment systems, arguing the
technology is too expensive and
collapses when there is a power
outage.

“The capital cost is higher,
but it is offset by other benefits
such as protection from preda-
tors and hazardous algal
blooms, as well as providing
better feed conversion,” said
Phil Andrew, the director of
sales and marketing for
FutureSea Technologies in
Nanaimo, B.C. “And as far as
power outages are concerned,
there are number of backup
systems that prevent the prob-
lems associated with power
losses,” he said.

Anytime ... Anywhere

Did you know?
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NAIT’s Continuing
Education and Business
Development responds
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marketplace and offers
customized training.

Stephen Crocker Manager,

Phone: (780) 491-3986
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E-mail: scrocker@nait.ab.ca

11762 - 106 Street NW, Suite 2000
Edmonton, Alberta
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UNDERSTANDING
SToNE TooLs AND
ARCHAEOLOGICAL SITES

by Brian P. Kooyman

This generously illustrated instructional guide
explains the examination and analysis of stone
tools and stone-tool sites anywhere in the world.
The author draws on extensive field work in
North America, particularly at Head-Smashed-in
Buffalo Jump in Alberta.

Available at your favourite bookstore or
from Raincoast Distribution Services
Telephone 1-800-663-5714 E
Fax 1-800-565-3770 L

$29.95 paperback ¢ $39.95 cloth
206 pages. 93 figures

IMPORTANT PUBLIC NOTICE

OnJuly 1%, 2000, the Alberta Association of Registered Social
\Workers will become the Alberta College of Social Workers.
The new name better reflects the changing role of the organization
to govern regulated members and carry out activities in a manner
that protects and serves the public interest as per the Health
Professions Act (scheduled to be proclaimed in the Fall of 2000).

Please be reminded that individuals without formal social work
training who are currently engaged in social work practice in
Alberta have an opportunity to apply to become Registered Social
Workers under a Grandparenting provision. Applications must
be submitted to the ACSW by September 1, 2000.

For more information about the College or its members please
check our website at www.aarsw.ab.ca - or call our office TOLL
FREE (in Alberta) at 1-800-661-3089.

The equipment is designed to:

* Replenish retail products via automated order
* Calculate provincial tobacco tax rebate

(First Nations Ratailers)
e Calculate GST rebate
e Calculate provincial fuel tax rebate
* Track sales and volume by item
* Integrate sales data with

back room accounting software

AN INDEPENDENT CANADIAN DISTRIBUTOR SERVING THE RETAILER SINCE 1921
Central Office: 5445-8th Street N.E. Calgary, AB

Phone: (403) 275-7360
Fax: (403) 275-392i
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Spirit of Gladstone lost

By Trina Gobért
Windspeaker Staff Writer

HEILTSUK FIRST
NATION, B.C.

Amidst a pristine ecosystem
rich in natural resources, the
Heiltsuk First Nation continues
to struggle for survival and has
made the decision to take the
government to court.

On July 4, the First Nation
confirmed its decision to work
outside of the British Columbia
treaty process because of what
they see as a narrowing
intrepretation of the 1996
Gladstone decision by negotia-
tors. The Supreme Court
Gladstone decision entitled
Heiltsuk to a commercial fish-
ery of herring roe on kelp.

“We get such a minute
amount and we don’t feel that
there is any equity there in
terms of social value. Really,
they’re not giving us anything
significant,” said Robert
Germyn, chief councillor of the
Heiltsuk First Nation.

“A fleet comes in here and
there is a $40- or $50-million in
value of the herring fishery. A
commericial sector comes in
and none of those benefits stay
in our area. We really don’t de-
rive any of those benefits from

our resources in our territory
other than the five per cent of
the total herring fishery catch
quota, which we have really had
to work at trying to achieve.”

In the first year after the
Gladstone decision, Heiltsuk
was alloted 96,000 pounds. of
the fishery by the Department
of Fisheries and Oceans (DFO).
The second year they saw that
amount increase to 144,000
pounds, where it has remained
static as the nation continues to
deal with 85 per cent unemploy-
ment in the community.

“We submitted our manage-
ment plan to the DFO where we
wanted incremental every
year,” said Kelly Brown, chief
negotiator for Heiltsuk. “We
want in the neighborhood of
400,000 pounds of herring roe on
kelp given to our people and that
we would settle on that in the in-
terim agreement until treaty
neogitiations were completed.”

The Heiltsuk Nation has
stalled at stage four, or the
agreement-in-principle, in
treaty negotiations.

“We developed the manage-
ment plan with some of the lead-
ing experts on fisheries and ta-
bled our own management plan
in how we would implement and
exercise our rights under the
Gladstone decision,” said

Germyn. “But we have not
gotten anywhere. DFO has basi-
cally said that they have met their
requirements for Gladstone.”

John Bell, chief negotiator for
the federal government at the
Heiltsuk table, plans to address
and discuss the issue at the next
main table meeting with the na-
tion.

“I think it is natural to want
to get the maximum that you
can. I do know, we all know,
what the decision of the
Gladstone case was in terms of
the court’s pronouncement, that
the Heiltsuk had a commercial
right for fishing herring roe and
kelp,” said Bell. “And now the
issue is the quantity, and the
sub-issue is how do you arrive
at that? Through a treaty nego-
tiations or outside a treaty?”

The Heiltsuk Nation has more
than 2,000 members in its band
and the number is expected to
increase in the next 20 years.

“We are saying we are not go-
ing to settle for this. This is not
a workable proposition for us
and we have no other recourse
but to go forward legally,” said
Germyn. “We have to try to
meet the need of our commu-
nity which is a growing commu-
nity. Who'is going to provide
and what kind of resources are
going to save those people?”

RA LOCKYER STEEL

The Prince Albert
Indian & Métis
Firendsbip Centre Slo-
Pitch Tournament was
beld on June 8. First
place with a $4,000
money prize went to
tbe Prince Albert
Braves. Second place
and $3,000 went to
Prince Albert Wolfpac.
OK Tire from Prince
Albert won $2,000 for
third place, and
Jourth place and
$1,000 went to Prince
Albert Posse.
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Nunavut challenges gun law

By Joan Taillon
Windspeaker Staff Writer

IQALUIT

The Inuit people of Nunavut
are not opposed to controls on
guns but they won’t stand by
and allow federal firearms leg-
islation to infringe their treaty
rights. That’s according to
Paul Quassa, spokesman for
Nunavut Tunngavik Inc.
(NTI), the corporation that
manages Nunavut’s land
claim agreement, the largest in
Canada.

The Firearms Act, which is
being phased in between Dec.
1, 1998 and Jan. 1, 2003, re-
quires all gun owners and us-
ers to be licensed.

June 193 Nunavut
Tunngavik filed a statement of
claim in court to challenge the
act. Their claim says the law
breaches Article 5 of their 1993
land claim agreement with the
federal government, so they
are seeking an exemption from
the licencing provisions.

“Article 5 creates a system of
harvesting rights based on tra-
ditional and current Inuit har-
vesting methods—in particu-
lar, the right to harvest with-
out a licence, permit or fees,”
said Premier Paul Okalik on
June 21.

“This particular law is an ex-
ample of complying only with

Britt & District Meétis
Cultural Festival

the southern Canadian life-
styles, and will not benefit
those of us here in the North.
This law is clearly not a prac-
tical one in our territory. The
animals that we rely on for
food are not domesticated,
like cattle in the south; we re-
quire rifles to harvest our ani-
mals.”

The same day Okalik an-
nounced the Nunavut govern-
ment was joining Nunavut
Tunngavik in the court chal-
lenge, as an intervenor. This
will allow the government to
argue against the firearms law
when the case gets to court.
No hearing date has been set.

The Canadian Firearms Cen-
tre, which administers the
Firearms Act, maintains that
until a court rules differently,
gun licencing and registration
provisions apply to all. The
“Aboriginal Peoples of
Canada Adaptations Regula-
tions” made pursuant to the
act and in force Dec. 1, 1998,
are sufficient to ensure the
Aboriginal right to hunt is re-
spected, they said.

But the Inuit contend more
is at stake than getting minor
concessions on the require-
ment for certification or some
help to fill out forms in
Inuktitut.

“We are not saying that the
whole Firearms Act is some-
thing that we’'re against . . . but

— e

ﬁﬁ

we have been saying that parts
of the Firearms Act does in fact
violate our modern treaty,”
said Quassa.

“It states very clearly that
Inuit, who are the beneficiar-
ies of this Nunavut land
claims agreement, do not need
a licence to exercise their right
to hunt, trap and fish any-
where in Nunavut. And sec-
ondly, that the Inuit don’t
have to pay any fees, levy or
taxes in order to exercise their
right to hunt, trap and fish,
and certainly those are the two
specific areas we are saying
are violating our constitution-
ally protected treaty.”

The Nunavut Land Claim
Agreement Act gave the Inuit
control of 350,000 square km
of land, including mineral
rights for 36,000 square km,
and more than $1 billion over
14 years.

Quassa, who worked on the
land claim negotiations from
1985 to 1993 and was one of
the signatories with then-
prime  minister Brian
Mulroney, said the Inuit did
not lightly give up their Abo-
riginal title to lands and wa-
ter in exchange for the treaty,
so they will ensure it is
honored by the federal gov-
ernment.

He said Nunavut Tunngavik
has opposed the firearms law
since it was introduced in
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1995. They have appeared at
standing committees, written
letters to the ministers of
Northern Affairs and Justice,
but have received “no satisfac-
tory answer since then.” That
is why the corporation is go-
ing to court.

“We cannot wait any longer
to just stand on the side and
ignore that we do have rights
that are constitutionally pro-
tected,” Quassa said. “The Su-
preme Court judge did say
that treaty rights were over-
looked when this Firearms Act
was being created . . . on top
of that, our final agreement
overrides any federal (or ter-
ritorial) legislation that vio-
lates our treaty agreement.”

No members of the govern-
ment could be reached and the
legislature is not sitting. John
Ningark, constituency assistant
to Ovide Alakannuagq in the rid-
ing of Akulliq at Pelly Bay, ex-
plained “this is the time of year
when the community is busy
and people are out camping
and stuff like that.” Ningark
added that Alakannuaq “is in
support of NTL” |

Despite political opposition
to the gun law, Nunavut has
an above-average rate of com-
pliance.

According to Michelle

Snyder at the Canadian Fire-
arms. Centre, Nunavut’s par-
ticipation in the licencing

scheme is 37 per cent, com-
pared with 28 per cent for the
rest of Canada. So far 2,445
people have a firearms acqui-
sition certificate under the old
system, have applied for a
new licence, or have actually
received a new licence. The
centre estimates that 6,600 in
Nunavut will apply.

Quassa attributes the high
rate of Inuit licence applica-
tions to the fact that “we are
law-abiding citizens.”

Only three licences have
been denied or revoked in the
territory, which is 85 per cent
Inuit, since the Act came in
force.

Sgt. Mark Hennigar of the
criminal operations section of
the RCMP’s V Division in
Iqaluit says, “I haven’t had
any expressions whatsoever,”
of discontent with the licenc-
ing provisions. He added that
in Nunavut “actual firearms
violations are very, very low.”

The premier has stated the
reason Nunavut did not join
Alberta’s challenge to Bill C-
68 with respect to firearms
was because Alberta’s claim
was that the federal gun leg-
islation infringed on provin-
cialjurisdiction, and Nunavut
is not a province. June 15, the
Supreme Court unanimously
ruled that firearms licencing
and registration is a federal,
not provincial, responsibility.

and experience Métis Culture with the
BRITT & DISTRICT METIS Council
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Discrimis

By Cheryl Petten
Windspeaker Staff Writer

VANCOUVE

Two Aboriginal womer
groups are still waiting to he
whether descrimination charg
against the federal governme
will be dealt with in court.

The charges are the subject
a hearing in the trial division
the Federal Court of Canada
Vancouver. The hearing, wh
began June 30, is being held
decide if the case will proce
to trial.

The prothonotary in the he
ing is being asked to decid
the statement of claim put f
ward by the groups will sta
and if the two groups launch
the claim — the B.C. Nat
Women’s  Society a
Pauktuutit, Inuit Women'’s .
sociation — can be party to
case. The hearing will also
cide if the two groups can :
both for a declaration tl
Canada has discrimina!
against them, as well as for p
ment of damages.

The two groups charge
federal government has c
criminated against Inuit and
dian women through Hun
Resources Development Ca
da’s (HRDC) funding ag:
ments for job creation and tr:
ing inihatives.

Viola Thomas is presiden
the United Native Nation:
B.C. based organization tl
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Discrimination claims in court

By Chery! Petten
Windspeaker Staff Writer

VANCOUVER

Two Aboriginal women’s
groups are still waiting to hear
whether descrimination charges
against the federal government
will be dealt with in court.

The charges are the subject of
a hearing in the trial division of
the Federal Court of Canada in
Vancouver. The hearing, which
began June 30, is being held to
decide if the case will proceed
to trial.

The prothonotary in the hear-
ing is being asked to decide if
the statement of claim put for-
ward by the groups will stand,
and if the two groups launching
the claim — the B.C. Native
Women’s  Society  and
Pauktuutit, Inuit Women'’s As-
sociation — can be party to the
case. The hearing will also de-
cide if the two groups can ask
both for a declaration that
Canada has discriminated
against them, as well as for pay-
ment of damages.

The two groups charge the
federal government has dis-
criminated against Inuit and In-
dian women through Human
Resources Development Cana-
da’s (HRDC) funding agree-
ments for job creation and train-
ing initiatives.

Viola Thomas is president of
the United Native Nations, a
B.C. based organization that,

among other things, lobbies
government on behalf of Abo-
riginal people.

Although the decision has yet
to be rendered, Thomas said she
is optimistic the case will pro-
ceed.

According to a press release
issued by Thomas, the two
women’s groups are claiming
Canada has discriminated
against Indian and Inuit women
under it’s new Aboriginal Hu-
man Resources Development
Strategy (AHRDS), which
started up in April 1999.

The groups launched a similar
case in 1998 charging discrimina-
tion in the department’s Post-
Pathways program, predecessor
to the AHRDS program, but the
case did not proceed because the
Post-Pathways program ended
before the case was heard.

In the current case, the groups
claim AHRDS discriminates
against off reserve Indians, a
situation that has existed for
more than 10 years under vari-
ous incarnations of job creation
programs.

Under AHRDS, HRDC has
allocated more than $200 mil-
lion for job creation, but only a
fraction of that amount will be
spent to help Aboriginal people
living off reserve, Thomas said.

“Today, two-thirds of Aborigi-
nal peoples live in urban cen-
tres, off Indian reserves and out-
side Inuit cgmmunities, and yet
they will have less job creation
funds available to them than on-

reserve Indians,” Thomas states
in the press release.

The plaintiffs argue AHRDS
discriminates against Indian
women living off reserve be-
cause agreements for program
delivery were signed- with
“male-dominated Aboriginal
organizations,” and because
less funding is being provided
to organizations representing
Aboriginal women than to
groups representing Aboriginal
men. They contend that, by al-
locating fewer funds for use by
people living off reserve,
AHRDS infringes on mobility
rights of Aboriginal women as
guaranteed under the Charter of
Rights and Freedoms, and also
infringes on their Charter rights
to sexual equality through un-

‘der-representation of Aborigi-

nal women in both manage-
ment of the AHRDS programs
and in receiving the benefits of
the programs. They further ar-
gue that, by infringing on the
other Charter guaranteed rights,
Canada is also infringing on
their rights to security of person,
by limiting their ability to es-
cape from possibly violent en-
vironments by limiting their
ability to relocate and limiting
access to programs to improve
their education and employ-
ment opportunities.

Thomas said she has no prob-
lem with the First Nations hav-
ing jurisdiction over the pro-
grams, but provisions have to be
made to ensure equity of access.

Lease costs before
the Supreme Court

By Cheryl Petten
Windspeaker Staff Writer

VANCOUVER

The question of how much
rent tenants should be paying
for residential lots in
Musqueam Park is now before
the Supreme Court, with a fi-
nal decision expected by fall.

The Supreme Court is being
asked to decide the amount of
rent that should be paid on 75
lots located in Vancouver on
the Musqueam Indian Band
reserve. The tenants, who have
built their homes on the land
in question, negotiated 99-year
leases with the federal govern-
ment in 1965. In 1980, the gov-
ernment transferred control of
the land to the Musqueam
band, and in 1991 taxation au-
thority over the land was also
transferred to the band.

The terms of the lease had the
rent set at a pre-determined
rate for the first 30 years — $298
per year for the first 10 years,
$343 annually for the next 10
years, and $375 annually for the
last 10 years. The lease calls for
a rent review after the first 30
years, and after each subse-
quent 20-year period. The first
rent review took place in 1995.

According to the lease, the
rent from 1995 onwards was to

be set at six per cent of current
land value. In 1995 the
Musqueam band appraised
the land and set the current
land value of each lot at
$600,000. At six per cent of cur-
rent land value, that would
mean an annual rent of $36,000.

The tenants appealed the
rent increase to the Federal
Court of Canada. In 1997, the
Court ruled the value of the
land should be set at half of
that of neighboring lots be-
cause on-reserve land was less
valuable than off-reserve land,
and because the land had been
unserviced at the time the lease
was signed. The annual rent
was set at $10,000 a year.

That decision was appealed
successfully by the band, with
the Federal Court of Appeal
disagreeing with the Federal
Court decision that the value
should be reduced by 50 per
cent, but agreeing allowances
should be made for servicing
costs. The average rent was set
at $22,800 annually.

As a result of the Court of
Appeal decision, tenants de-
clared a rent strike, and ap-
pealed to the Supreme Court.
The band cross-appealed,
questioning the decision to re-
duce the rent to account for
servicing costs.

(see Rent page 36.)

EAGLE LAKE FIRST NATION

CMHC congratulates Eagle Lake First Nation and its
partners on the successful completion of the Eagle Lake
Healthy House - the only house of its kind!

Featuring innovative new technology, this house is
“unplugged” from traditional utilities and seeks to
harmonize the needs of the people and the environment
in a sustainable way.

Find out more about this unique Canadian housing achievement
by calling CMHC at 1-888-5 EAGLE 5 (1-888-532-4535).
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Coon Come promlses change from conciliatory style

(Continued from page 1.)

Coon Come pledged to use the
same tactics that worked so well
for the James Bay Cree when they
were battling the Quebec govern-
ment over a variety of issues dur-
ing his tenure: he will seek to
embarrass and pressure Canada
on the international stage and
make use of his considerable
skills as an orator to make his
points inside Canada.

Fontaine spoke after Coon
Come, no doubt sensing the
closeness of the race and know-
ing a strong performance was Out—Phil Fontaine.
essential to sway any undecided
chiefs. Fontaine delivered amas- who signed her nomination pa-
terful performance. pers. She finished with 13 votes.

He pointed to his accomplish- ~According to AFN election rules,
ments: the AFN/National Con- she was disqualified for that rea-
gress of American Indians sum- son. Lawrence Martin, who
mit in Vancouver last July, the gained only 26 votes, was
Healing Fund, the statement of dropped as the last place finisher
reconciliation and a host of oth- and the race was quickly nar-

ers. rowed down to two candidates.
He took on Coon Come’s as- Coon Come won the first ballot

sertions that he was too close to  with 244 votes to Fontaine’s 202.

the government. As the chiefs left the hall to cau-

“There are those whosay we're  cus in tents outside the hockey
too cozy with government, that rink in anticipation of the next
we're selling out. They’re wrong.  round of voting, the candidates
They couldn’t be more wrong. and their representatives made
We have never been afraid totake  the rounds, meeting with regional
on the government,” he said. groups and pleading their respec-

He asked the chiefs to allow tive cases. The quest for the sup-
him to “continue the momen- port of the eliminated candidates
tum” rather than “start from the began even as they walked down
beginning.” He claimed hisexpe-  the steps from the stage at the
rience would be preferable to front of the hall after they had
electing a chief who didn’t have been presented with gifts to mark

national experience. their candidacy.
But the chiefs, by and large, Northwest Territories Vice
didn’t buy it. Chief Bill Erasmus, a key Fontaine

The two man race in the sec- supporter, competed with Coon
ond ballot was created when Come for a chance to talk with
Marilyn Buffalo, former presi- Martin and Buffalo. Although it
dent of the Native Women'’s As- * could not be confirmed, as they
sociatign of Canada, failed to gar- - ‘disappeared behind a curtain to
ner even the votes of the 15 chiefs meet out of the view of a horde of
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IDDLER'S STRATEGIC PLANNING

W/e ojﬁr a bolzstzc approacb to Strategic

The Strategic Planning process begins in Phase | with the discipline of
Strategic Planning. The selected Strategic Planning committee gathers
in a Quiet and relaxed environment to create the vision over three days.
Following the establishment of the vision, the action planning
development ensures that a maximum number of First Nation members
are invited to participate at the Band level.

Key characteristics of the strategic planning process. . .

= Decision-making is based on consensus

w+ Process is based on the First Nation beliefs, values and woridviews
= Representative of ail users of the system

= Financial resources are more effectively utilized

=& Student success rates increase

= Ownership of education is established

Charles Fiddler has 23 years of experience in First Nation education.
He has a Bachelor and Master's degree with certificates in strategic
planning and Aboriginal business.

For more information check out my website at
http://aboriginaledplan.cjb.net
You can email me at Fiddler@aboriginaledplan.cjb.net
The mailing address is
Charles Fiddler, 1144 - 42 Street S.W., Calgary, AB T3C IZ|
Phone: (403) 217-7833 Fax: (403) 601-2914

In—Matthew Coon Come.

reporters, it appeared some of
the Martin’s supporters in north-
ern Ontario supported Fontaine.
Buffalo declared her support for
Coon Come almost immediately
after she was knocked out of the
race and lobbied on his behalf irt
the caucus tents.

In the British Columbia cau-
cus, First Nations Summit and
Union of British Columbia In-
dian Chief members sat side-by-
side and listened to an impas-
sioned plea for support from
Coon Come. After he left, the
chiefs seemed to be leaning to-
wards throwing their support
behind the James Bay Cree.

Grand Chief Edward John, a
Summit Task Force member,
suggested the B.C. chiefs should
unite behind one candidate.

“There is a split amongst B.C.
voters,” he said. We know that. I
believe we should decide who
best reflects the struggle that lies
ahead of us right now. In B.C. we
need to start getting our voice
back together.”

Lake Babine Chief Betty
Patrick, wearing a Coon Come
T-shirt, asked where the AFN
had been when British Colum-

You

Canvas Tents
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bia chiefs protested outside the national chief as he goes on to
provincial legislature onMay 25.  such an enormous responsibility.”
The two organizations in the He said he had dedicated his
westernmost province, formerly campaign to his late brother,
bitter political foes, have recently ~Wally, who passed away a few
united in protest of the British months ago.
Columbia Treaty Commission “I asked him at one time if he
process. Other British Columbia  would be here for this,” he said
chiefs suggested that uniting to with great emotion, “and, of
support one candidate wouldbe  course, he was here.”
a strong symbol of their unity in Fontaine then left to take his
the fight for a better treaty proc-  place in AFN history (for at least
ess in their home province and the next three years) with a fare-
animportant step in the drive for ~ well to the assembly.
a unified First Nation front in the “I only hope I didn’t bring
region. dishonor to you. I love you all.
As the polls closed after the Thank you very much.”
second ballot, a smiling Fontaine Coon Come spoke of his respect
entered the hall at the head of a  for Fontaine’s wisdom before he
long line of supporters who delivered his victory address.
chanted, “We want Phil.” Within = Then he sent a message of what
minutes, the AFN chief electoral  will come in the next few months.
officer, Bob Johnson, announced “People ask me if I respect the
the results. rule of law,” he said. “I do respect
Coon Come had 58.1 per cent  the rule of law. Under the rule of
of the vote to Fontaine’s 41.9 per  law, this land is ours. Even under
cent. The election rules require European law, this land is ours.
that the winning candidate se- The problem is this: I want
cure 60 per cent of the vote. But, Canada to respect the rule of law. .
minutes after the second ballot I want Canada to respect its own
results were announced, law.IwantCanada to respectthe
Fontaine huddled with his sup- treaties, which are part of its law.
porters and then, despite theur- I want Canada to respect the in-
gent pleas of many of them to ternational treaties it has signed.”
stay in the race, he marched He spoke of pursuing a First
across the Ottawa Civic Centre Nations’ agenda and then he
floor to shake CoonCome’shand  turned to a point that was spoken
and concede the race. of quietly but never became an
“The chiefs of Canada were issue on the election floor —his
presented with a very clear religion. As a devout Christian,
choice,” he said in his concession many chiefs wondered if he
speech. “The chiefs of Canada would champion Native spiritu-
have spoken. You have made ality.

your decision. It must be re- “The heart of our people is in
spected.” He emotionally the diversity of our cultures,” he
thanked his supporters. said.

“Itold my supportersat the be- He then pledged to promote
g thatIwanted ustowalk and protect freedom of religion

the high road and I believe we and the freedom of people to prac-
did. We must support the new tice traditional spirituality.

found it where?

“not exactly as shown”

14x14x3.5x9 $728.98

We Carry

Axes, bowsaws, machetes,
splitting mauls, and a full
line of hand tools

Camping Accessories
We have:
o Stoves & Lanterns

e Coolers & Thermoses

¢ Tents & Sleeping Bags
¢ Kerosene Heaters

The Smar! Stove

——

Cast Iron Cookware All Amencan Pressure

Pots, Cookers

Fry pans, (From 7 gt
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and We dlso carry

more a large selectio

of stock pots.

Now Open 1 New & Used Canvas
Ribtor repair department. SPECIALS
Bring in your tents or poles Shotgun Flares reg. $19.98
and get ready for summer. | now only . . . $9.99

318 - 11 AVE S.E.

(403) 262-6994 Find it
1-800-909-

7" Ribior
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Windspeaker Staff Writer
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Art offends First Nations' sensibilities

By Trina Gobért
Windspeaker Staff Writer

VICTORIA

“Don’t call them paintings.
Bad art,” said Grand Chief Ed
John of British Columbia’s First
Nations Summit in regards to
work that hangs in the legislature
in Victoria.

On June 23, the Summit sent a
letter to Attorney General
Andrew Petter requesting the
paintings be removed. The First
Nations are offended by the four
pieces that hang in the rotunda.
They feel they depict Native peo-
ple with historical inaccuracy.

“The pictures are right in the
entrance of the legislature where
when you come in there is this big

chamber with the paintings and
that is where they bring the tour-

ists first,” said John. “It’s the

wrong impression and whether
they are told that, I have no idea,
which is the bottom line and plus
it is demeaning and insulting to
Aboriginal women.”

The paintings are by George
Sewell. One portrays Aboriginal
women topless. They also portray

Peace Hills TRust

develop, preserve and
EXpREss THEIR culture
througH ouR

Peace Hills Trust 1akes pride in
ENCOURAGING NATIVE ARTiSTS TO

All entries Are restricTed 10 “Two dimensional” Art, i.e. work done oN A Fat surface suitable for FrRamin
\ 4

and Not larger Than 4 feer x 6 feer. This contest is separated into The following aGe categories:
e Adulr (18 & over) ® Youth (14 10 17) © Youth (10 10 1%) ® Youth (9 & under)

Peace Hills Trust “Native Art Contest” Rules and Regulations

Prizes - Adulr Category

| 5 TS § $2,000.00
2nd. .. $1,200.00
1 gy $1,000.00
Prizes - Youth Carteqories

Ist. . ....... $100.00
2nd L.l $7%.00
71~ i el $50.00

Entry Deadline: Friday,
Seprember 8, 2000

For more informartion call
(780) 421-1606 or
1-800-661-6%49

eligible.

will be disqualified.

disqualify the entry.

ONE entry per child is permitted.

1. Peace Hills Trust “Native Art Contest” (“PHT Contest”) is open to Aboriginal Residents of Canada, except employees of Peace Hills Trust who are not

2. Entries shall consist of a complete and signed Entry Form and an ‘UNFRAMED’ two dimensional work of art in any graphic medium (not larger than
4 feet x 6 feet), must be received no later than 4:00 p.m. on September 8, 2000. Entries will be judged by a panel of adjudicators arranged through Peace
Hills Trust whose decision will be final and binding on the entrants.

3. By signing the Entry Form, the entrant: represents that the entry is wholly original, that the work was composed by the entrant, and that the entrant
is the owner of the copyright in the entry; warrants that the entry shall not infringe on any copyrights or other intellectual property rights of third
parties. Each entrant shall, by signing the Entry Form, indemnify and save harmless Peace Hills Trust and its management and staff and employees
from and against any claims consistent with the foregoing representation and warranty; waives his Exhibition Rights in the entry for the term of the
PHT Contest, and in the event that the entry is chosen as a winning entry, agrees to waive and assign the entrant’s Exhibition Right in the winning
entry, together with all rights of copyright and reproduction, in favour of Peace Hills Trust; agrees to be bound by the PHT Contest Entry Procedures
and Rules and Regulations. All entries complying with the Rules and Regulations will be registered in the PHT Contest by the Official Registrar, Ms.
Suzanne Lyrintzis. Late entries, incomplete entries, or entries which do not comply with the PHT Contest Entry Procedures and Rules and Regulations

4. All adult winning entries will become the property of Peace Hills Trust and part of its “Native Art Collection.” Unless prior arrangements are made,
non-winning entries will be returned as follows: entries hand delivered by the entrant should be picked up by the entrant, all other entries will be
returned by ordinary mail. Peace Hills Trust assumes no responsibility for entries which are misdirected, lost, damaged or destroyed when being
returned to the entrant. CHILDREN’S ENTRIES WILL NOT BE RETURNED.

Entry Procedures

1. Ensure that all spaces on the Entry Form are filled in correctly, and that the form is dated and signed, otherwise Peace Hills Trust reserves the right to
2. Adult entries may submit as many entries as they wish however, a SEPARATE entry form must accompany each entry. In the children’s categories only

3. All entries must be “UNFRAMED’ paintings or drawings and may be done in oil, watercolor, pastel, ink, charcoal or any two dimensional graphic
medium. All entries will be judged on the basis of appeal of the subject, originality and the choice and treatment of the subject, and the creative and
technical merit of the artist. Entries which were entered in previous PHT Contest competitions are not eligible.

4. Peace Hills Trust will not acknowledge the receipt of any entry. if the entrant requires notification, the entry should be accompanied by a self-addressed
stamped postcard which will be mailed to the entrant when the entry is received.

5. Should you wish to sell your work while on display at the PHT Contest, please authorize us to release your telephone number to any interested-
purchasers. Should you not complete that portion of the Entry Form, your telephone will not be released.

6. Peace Hills Trust at its sole discretion reserves the right to display any or all entries during the PHT Contest.

7. Adult Category Prizes: 1st - $2,000.00, 2nd - $1,500.00, 3rd - $1,000.00. Youth Prizes: 1st - $100.00, 2nd - $75.00, 3rd - $50.00 in each category.

Peace Hills Trust “Native ARt Contest”

BAND/HOME COMMUNITY:

REGISTRAR'S USE ONLY
Entry Form
Entry Deadline: Hand Delivered: 4:00 p.m., Sept. 8, 2000. Mailed: Postmark Sept. 8, 2000 Number
(Please Print) ‘ DATE
FULL NAME: AGE: e ggﬁlﬂ
PRESENT ADDRESS: b g ?)dg:l
CITY: PROV./TERR.: POSTAL CODE: _
MAIL TO:
PHONE NUMBER(S): Peace Hills Trust
o s “Native Art Contest”

TITLE:

Peace Hills Trust Tower
10th Floog, 10011 - 109 Street

MEDIUM(S):

Edmonton, Alberta

DESCRIPTION:

T5) 358

agree to be bound by the same.

O3 Yes, you may release my phone number to an interested purchaser. Selling Price $

| hereby certify that the information contained in this Entry Form is true and accurate. | hereby further certify that | have read and
understand the Entry Procedures and Rules and Regulations of Peace Hills Trust “Native Art Contest,” as stipulated on the reverse and |

Attention: Suzanne Lyrintzis

FOR MORE INFORMATION:
(780) 421-1606
1-800-661-6549

FAX (780) 426-6568

Date Signature of Entrant (Must be the original artist and owner of the copyright)

Aboriginal men laboring to build
Fort Victoria and have been hang-
ing in the building since 1932.
Another painting presents an
Aboriginal man awaiting sen-
tencing before a colonial judge.

“Some people say it’s art and
others say that it is a depiction of
issues related to justice,” said
John. “There are four murals and
they are suppose to depict cour-
age, enterprise, labor, and justice,
but everything in that place is
about colonialism. They make
themselves to be heroes and it
puts our people in no place of
equality, but only as subservient
and laboring types.”

The First Nations have re-
quested on several occasions in
the past to have the paintings re-
moved.

“As far as we are concerned it’s
a foregone conclusion,” said John.

Diabetes

(Continued from page 1.)

“And the third thing is that
people with heart disease must
have appropriate access to the
good therapies. Just because you
have heart disease doesn’t mean
you are going to die. It means
you need, maybe, bypass sur-
gery, you need good drugs, you
need effective therapy.”

All three are probably deficient
in northern communities,
Zinman concluded.

Margot Geduld, a spokes-
woman for Health Canada in
Ottawa, said the government is
aware of the study and is “con-
cerned,” but Health Canada’s
programs usually only address
factors related to heart disease,
such as non-traditional tobacco
control and nutrition initiatives
to improve diet “in collaboration
and consultation with” Native
people.

Whether the study will change
the way Health Canada deals
with the problem of heart disease
in Native communities, Geduld
said she’s “not sure.” She indi-
cated they will likely only change
what they pay for if Native com-
munities redefine their own
health priorities to the federal
government.

Geduld pointed out that
Health Canada funded a 28-
month diabetes research project
undertaken in the Sioux Lookout
Zone of northwestern Ontario in
1991. Dr. Zinman and Dr. Stewart
Harris, medical director of the
zone hospital, spearheaded that
work.

Sandy Lake First Nation, with
a population of 1,500, was the
base for the study that encom-
passed 30 communities.

Chief Ennis Fiddler of Sandy
Lake said following the diabetes
study they got some federal
funding to hire two people to
work on prevention programs
that include a radio program.

The workers also have just
completed a year-long program
to develop an elementary school
curriculum in conjunction with
the school board in Sandy Lake.

The other thing the commu-
nity has developed is a walking
trail that surrounds their large
reserve, as well as programs to
encourage its use.

“ And recently the program has
ordered pedometers that record
how many steps you take and
how far you walk, the chief said.

“We've raised it over the years
with various governments and
they don’t act on it.”

John said they met twice with
Andrew Petter on this issue.
The want a response from
Petter no later than July 31.

“He said that he didn’t un-
derstand that we found them
offensive and he told us to send
a letter so that he could take it
to the next level,” said John.

The speaker's office and the
premier's office are putting a
working committee together to
address the issue, said Kate
Thompson, media relations
person for the Attorney Gen-
eral.

“How many committees do
they need, have a hundred
committees looking at it and
they’re gonna come to the same
conclusion,” said John.

linked

So far 160 are in use and the
workers hope to order more.

Fiddler said it is not as diffi-
cult as it once was to get a se-
lection of good food, since it is
flown direct from Winnipeg.
Food is still “twice as expen-
sive” as it would be in Winni-
peg, though, he said.

“I think people are starting to
be aware about the diabetes it-
self and also what they can do
to make themselves combat the
disease,” the chief said. “Ten
years ago, people didn’t care
what they ate . . . all they knew
was that today they were okay
and they were eating this fat.
Today people are starting to
think about that. People are
making a conscientious effort to
make sure they no longer eat
thatkind of diet.” He said foods
like cheese and vegetables are
becoming more popular, but
the community still has work to
do on getting people to leave
their vehicle behind and walk.

Fiddler said he is concerned
they still have nothing to offer
community members who are
already seriously affected by
diabetes and whose mobililty
may be limited. He said the
community has set its sights on
getting kidney dialysis setup in
Sandy Lake and maybe estab-
lishing a nursing home. Cur-
rently band members have to
move to Sandy Lake or Thun-
der Bay, 200 and 500 km away;,
for dialysis.

The chief was aware a study
had recently been concluded on
heart disease and said the find-
ings would be shared with the
community when they got the
report.

One of the Sandy Lake dia-
betes workers, Roderick Fid-
dler, had also heard of the heart
study but had not yet seen it.
He said the community was
becoming more aware of both
diabetes and heart disease and
prevention.

He said they have an “ongo-
ing community intervention
program” that involves home
visits to teach about all aspects
of diabetes. Also their hour-
long weekly radio programs
address different related topics,
such as foot care, nutrition and
wild game, and eye care.

“I think we’re going in the
right direction right now,”
Roderick Fiddler said.



Partnering with Aboriginal Organizations to Recruit

Correctional Officers, Program Officers and Parole Officers

The Correctional Service of Canada (CSC) respects the rights and dignity of all people and values cultural, religious and gender diversity
in the workplace. The Correctional Service of Canada is seeking qualified Aboriginal applicants to work in this challenging environment as
a means to provide the best level of community protection and offender rehabilitation.
There are positions available at yvarious Institutions i 0
Sask. and Manitoba). If you are interested in a challenging and rewarding career where you can make a difference, contact the undersigned
to learn more of these positions and how to apply.

community Parole Offices within the Prairie Region (Alberta,

Alberta: contact Brad Richmond, Recruitment Officer, Bowden Institution @ (403) 227-3391 or 318-7262;

Chuck Stipchick, Recruitment Officer, Edmonton Institution @ (780) 472-4945;

Saskatchewan: contact Margaret Roy, Recruitment Officer, Saskatchewan Institution @ (306) 953-8500;

Manitoba: contact Ken Atherton, Recruitment Officer, Stony Mountain Institution @ (204) 344-5111; or

Regional HQ: contact Doug Spiers, Regional Recruitment Manager, @ 200-470 Notre Dame, Winnipeg, Manitoba, R3B 1R5

Correctional Officers:
Salary: $31,268 to $43,470

The CSC Correctional Officer is vital to the
fulfillment of our role. As the primary
contact for offenders, the Officer works with
offenders on a direct and continuous basis.
This provides indepth knowledge of
offender’s Personality vital to maintaining
the security of an institution, and builds the
understanding and trust, essential to the
successful reintegration of an offender into
society.

Correctional Officers are professionals. They
must possess a belief in the values of the
organization, the flexibility and desire to
work within a team, the ability to thrive in a
demanding work environment and, most

importantly, the motivation to work with
Offenders.

Requirements:

» Have a gr.12 education with significant
experience directly interacting with people
in work, educational or volunteer situations
Preference may be given to applicants with
post secondary education in a related field.

* Current certification in Standard First
Aide and CPR and a valid Class 5
driver’s license are needed.

* Proficiency in the English language.

e This position entails Shift Work.

Ph. (204) 984-5796, e-mail to spiersde @csc-scc.gc.ca

Program Officers:

Salary: $40,448 to $48,538

Program Officers work directly with
offenders, conducting interviews to ascertain
the needs, suitability, circumstances and
motivation of Offenders to participate in a
correctional agenda. They advise Parole
Officers on offender progress and program
effectiveness within a prescribed
correctional plan designed to address the
factors that contribute directly to his/her
criminal behaviour.

The role of the Program Officer is to
actively contribute to the safe reintegration
of offenders within the community while
significantly reducing recidivism.

Parole Officers:

Salary: $45,707 to $53,006

Parole Officers must assess the behaviour of
an offender. An Officer’s assessment will be
the basis to develop an appropriate
correctional plan to address an offender’s
aberrant behaviour. Parole Officers must be
particularly skilled at interviewing,
counseling, identifying and assessing human
behaviour. They work closely with other
correctional staff in making their evaluations.
Working in a community or institutional
setting, they are key to the successful
reintegration of offenders into society.

Parole Officers maintain a network of contacts
with other members of the justice system and
community service providers to ensure a
broad knowledge base. They prepare reports
and assessments required for offender
releases, transfers and community contact.

» Have graduated with a degree from a recognized university in a field that focuses on
understanding and assessing human behaviour. Preference may be given to candidates
who possess a degree in Sociology, Psychology, Criminology or Social Work.

* Proficiency in the English language.

* You must be of Aboriginal ancestry and self identify under the Employment Equity section of the PSR application form.

The CSC, as an equal opportunity employer, is committed to achieving a skilled workforce that reflects the diversity of the Canadian population.
Accordingly, these positions will be staffed under the Public Service Commission’s External Employment Equity Recruigment Program, approved
pursuant to section 5.1 of the Public Service Employment Act and is limited to person’s of Aboriginal ancestry. The Employment equity Act defines

persons of Aboriginal ancestry as persons who are North American Indians, Inuit or Métis,
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Classics

By Pamela Sexsmith
_Vl/indsp_eaker Contributor
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chief. I ran for election and v
As long as they like me, I wi
here.”




- diversity
nment as

(Alberta.

dersigned

-pitment

ehaviour of
1ent will be
te

ffender’s

rs must be
1g,

;sing human
th other

- evaluations.

tutional

ssful
ciety.

rk of contacts
e system and

ensure a
pare reports
ender

ty contact.

s on
didates

1an population.
gram, approved
pity Act defines

August 2000

B e i

WINDSPEAKER

Classical influences shape work

By Pamela Sexsmith
Windspeaker Contributor

WINNIPEG

Raised by his grandparents,
Gladys and William Moose, on
the Fox Lake reserve in northern
Manitoba, Michael C.
Lawrenchuk grew up fluent in
Cree and totally immersed in the
storytelling traditions of his peo-

le.
i He took his theatre training at
the universities of Manitoba and
Winnipeg, completing post-
graduate training at the London
Theatre School in England.

Lawrenchuk has taken on a
number of different roles -—
playwright, actor, political activ-
ist and chief of Fox Lake, hus-
band to wife Rachel and father
to five children.

In ways he had never intended,
Lawrenchuk is weaving the
strands of politics and art on his
own literary loom.

“Inever intended to be a chief.
A few years ago, I wrote The Trial
of Kicking Bear, the great warrior
chief who brought the Ghost
Dance to the Lakota people,
which led to the massacre at
Wounded Knee. During research,
Ilearned that Lakota people had
crossed over into Canada, to Big
Bear’s camp. I read about Big
Bear and became enthralled by
this man'’s dignity and vision. I
have been working on my Big
Bear play for six years,” said
Lawrenchuk.

“I also studied problems faced
by the Fox Lake reserve: negotia-
tions with Manitoba Hydro for
the devastation they caused our
people. I came to Fox Lake, at-
tended the Hydro compensation
meeting, and listened to an Elder
speak [in Cree] about our plight.
... My cousin was doing a good
job translating the words, but not
the spirit behind them. I asked
the Elder if I could try. Because
of my theatre training and
knowledge of English words, I
was able to translate the spirit of
what they were saying. Shortly
after, they asked me to run for
chief. I ran for election and won.
As long as they like me, I will be
here.”

In partnership with Carol and
Michael Greyeyes, Lawrenchuk
is currently polishing his Big Bear
play for production.

“This play is tragic and epic
because of how we are telling the
story, how heroic but futile it is
to try to change the future; that
the cultural genocide that took
place during the time of Big Bear
would have happened anyway.
We are now in the same situation
as First Nation people. Destined
to be assimilated and wiped out
as a distinct people.

“Canada doesn’t want us to
attain our individuality as Native
people. There were equally pow-
erful forces demolishing Indian
culture in Big Bear’s time, as
there are today.”

As a playwright, Lawrenchuk
has the opportunity to create live
performance pieces that combine
storytelling, song and dance.

“Live theatre is a church where
we are allowed to get recon-
nected with the spirit. Living,
sweating actors stand in front of
you, telling you a story. If the
story is done well, if the play-
wright and actors have done
their jobs, you will be purged.
You will feel it with your body
and soul. Nothing compares to a
play well done. It is very primal,
very old, the art of storytelling.
If a play and a story can harness
your imagination, it will stay
with you for life.”

Lawrenchuk is adamant that
Native people should be in con-
trol of their own artistic destiny.

“We need to help our artists so
they can save and tell our stories.
I read about Thompson Highway
and the difficulty he had mount-
ing his play. I say, shame on us as
Native people for not seeing
enough of this stuff. Why don't
we support our own artists, film-
makers, writers, playwrights,
and actors? This means digging
into our own pockets so that our
artists can find a haven!”

Studying abroad changed
Lawrenchuk’s perception of
Canada.

“Canada is seen as the best
country to live in, but we have
conditions on our reserves worse
than some Third World coun-
tries. Our job as artists and poli-
ticians is to inform the greater
public of the real conditions in
this country.”

Lawrenchuk has been influ-
enced by classic Greek and
Shakespearean tragedies.

“The first play that comes to
mind is King Lear, who gave au-
thority to his children, who then
betrayed him. My favorite Greek
playwright is Aeschylus who
wrote Agamemnon. Those plays
influenced the writing of Big Bear
on an epic scale. In tragedy, man
is always punished for arrogance
when he defies the gods who
have already decided how his life
is going to turn out.”

Shakespeare has had a power-
ful influence on Lawrenchuk,
who credits the bard with a bril-
liant ability to tell a story and
identify the human condition.

“His plays have had a pro-
found effect on me, his words, his
ability to dig down through the
garbage, into the muck of who
we are as human beings. Because
Shakespeare had this effect on
me, a struggling Native person,
actress Libby Meson and I started
an all-Native company called
Shakespeare in the Red with a
core group of classically trained
actors who held workshops for
Native actors all over the coun-
try. Our dream, to be able to
launch full scale productions like
The Winters Tale. We cannot
count on non-Native people to
produce our work. We have todo
it for ourselves.”

In Lawrenchuk’s play, Big Bear
is portrayed as a visionary hero
and a tragic figure with human
frailty and failings.

“The play opens with his
‘dream of blood.” Big Bear takes
that as a sign. If he doesn’t
peacefully try to work out a
deal with Canada, theland will
be covered with blood. He de-
layed in signing the treaty,
which hurt his people and an-
gered his son to such an extent
that his son hated him. His son
took the side of the Métis when
they rebelled against Canada
the second time. Big Bear tried
to talk his son out of fighting in
the Frog Lake massacre. Be-
cause his son hates him so
much, he does something very
stupid. He starts the Frog Lake
massacre. What Big Bear realizes
is that he, himself, has caused the
bloodshed. He didn’t pull any
triggers. He was a pawn in the
gods’ game.”

As a tragic figure, Big Bear is
neither hero nor villain.
Lawrenchuk believes the people
who came before shouldn’t be
idealized. He said the beautiful
thing about Big Bear was that he
tried, despite being faced with
insurmountable odds and mak-
ing incredible mistakes.

The epic vision of Big Bear will
blend theatrical traditions from
many cultures.

“We are integrating song and
dance in a stylized presentation,
designing the lighting and sets so
that it will be like going to mass
in the old days.”

DEBORA LOCKYER STEEL

Achievement awards
founder John Kim Bell.

Edmonton
chosen

The National Aboriginal
Achievement Foundation will
hold the 2001 National Abo-
riginal Achievement Awards
in Alberta's capital city. The
eighth annual awards show
will be held in Edmonton on
Mach 16, 2001. The gala show
will be taped for broadcast as
a CBC network special later
that year.

Edmonton was the site of
the launch and call for nomi-
nations for the upcoming
awards. Nominations will be
accepted until Sept. 22.

Nomination forms are
available through the founda-
tion's website at www.naaf.ca.
Or call 1-800-329-9780 for
your copy of nomination pa-
pers.

Any Canadian may nomi-
nate an achiever of First Na-
tions, Inuit or Métis ancestry.
Since the foundation's incep-
tion, 98 recipients have re-
ceived the award.

The National Aboriginal
Achievement Foundation
provides post-secondary edu-
cation scholarships to Abo-
riginal students in the areas of
business, science, health and
the arts. The foundation also
organizes Blueprint for the
Future, an Aboriginal youth
fair held twice a year in dif-

ferent Canadian cities.
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Corporate mentoring assists
Aboriginal entrepreneurs

By Cheryl Petten
Windspeaker Staff Writer

OTTAWA

The number of successful
Abor1g1nal businesses in
Canada is on the rise, thanks in
part to established companies
taking an interest in their suc-
cess and lending a helping
hand.

The trend toward corporate
mentoring for Aboriginal busi-
nesses was the topic of a report
released in June by the Confer-
ence Board of Canada.

The Ties That Bind: Corporate
Mentoring with Aboriginal Firms
examines the growth of corpo-
rate-Aboriginal partnerships,
highlighting successful corpo-
rate mentoring initiatives aimed
at increasing opportunities for
Aboriginal business develop-
ment.

According to the report, more
than 20,000 North American In-
dians, Métis and Inuit in

Canada have their own busi-
nesses. A recent survey by Sta-
tistics Canada reported that, of
the 1,000 Aboriginal business
owners surveyed, more than
half said inadequate access to
capital was one of the factors
hampering their growth. They
also indicated a need to improve
their management skills, pro-
ductivity and employee train-
ing, as well as become more in-
novative and expand their mar-
kets.

Many of the areas identified
as needing improvement are
being addressed through corpo-
rate mentoring initiatives.

The report highlights the
work done by a dozen compa-
nies — Syncrude Canada, Placer
Dome, Toronto Dominion Bank,
PCL, the Alberta Energy Com-
pany, Diavik Diamond Mines,
Weldwood of Canada,
SaskEnergy, Cameco,
Weyerhauser, Manitoba Hydro
and the Royal Bank — in assist-
ing Aboriginal companies. This

assistance takes many forms,
from providing financial invest-
ments to co-ordinating joint
ventures between newly
formed Aboriginal companies
and established non-Aboriginal
firms, to providing Aboriginal
companies with business, finan-
cial and technical expertise
needed to allow them to become
suppliers.

Such corporate mentoring ini-
tiatives benefit both the Aborigi-
nal firms and communities and
the corporations themselves.
Aboriginal businesses involved
in corporate mentoring realize
increased opportunities for
business growth and expansion,
their communities benefit from
the increase in employment op-
portunities and economic devel-
opment, and the corporations
benefit from having quality
goods and services available
from local suppliers, increased
market access, and improved
relations with First Nations
communities:

Achievements recognized

By Cheryl Petten
Windspeaker Staff Writer

REGINA

The efforts and achievements
of the Construction Career De-
velopment Project have been
officially recognized by the Sas-
katchewan Labour Force Devel-
opment Board (SLFDB), with
the project receiving one of the
board’s annual Training for Ex-
cellence awards.

The project was the recipient
of this year’s award in the Pro-
motion of Aboriginal Participa-
tion category, one of six catego-
ries of awards given out by the
SLFDB each year. The awards
were handed out June 15 in
Regina.

The project got off the
ground in 1998, as a partner-
ship initiative between the
Saskatchewan Indian Institute

of Technologies, the Federa-
tion of Saskatchewan Indian
Nations, Post-Secondary Edu-
cation Career and Employ-
ment Services, the Saskatch-
ewan Construction Associa-
tion, and Saskatchewan Ap-
prenticeship. The goal of the
project is to provide employ-
ers in the construction indus-
try with a database of prospec-
tive Aboriginal employees.

Right now, about 700 poten-
tial employees are listed in the
data base, and the project is fill-
ing about 35 to 40 jobs a month.
Last year 360 jobs were filled
through the project.

Allen Dufour is an employ-
ment counsellor and job coach
with the project. As Dufour ex-
plained, the project goes be-
yond just providing employ-
ers with a list of people avail-
able for employment. The
project also helps people

wanting a career in construc-
tion to gain the training and
experience they need to be-
come qualified candidates for
employment.

Dufour describes the project
as a “one-stop shopping cen-
tre” for someone interested in
a career in the construction
trades.

“What we do here is we get
young people into trades, and
we get them indentured. We
find them jobs within that
trade,” Dufour said.

“If their education level is too
low, we get them into a GED
program to bring them up to the
point where they can get into a
trade.”

The project also helps partici-
pants gain enough experience to
qualify for their ticket in their
chosen trade, and provides
training programs.

(see Construction page 17.)

ST. PAULTREATMENT CENTRE

VISION: A Society that thrives with awareness, compassion and sharing
through life's hardships.

MISSION STATEMENT: The St. Paul Treatment Centre-is an independent
organization that assists the well-being of First Nations individuals, and
their families, based on our traditional vaiues.

PROGRAM: 35 day recovery program for the chemically addicted
person, 18 years and over. 24 Beds.

LOCATION: 2 miles north and 4 miles west of Cardston, AB on the Blood
Indian Reserve.

FOR MORE INFORMATION CONTACT: Intake Coordinator,
St. Paul Treatment Centre, Box 179, Cardstori, AB TOK 0KO
Phone 1-888-737-3757 Toll Free, or Fax (403) 737-2811

FIRST NATIONS

INSURANCE SERVICES LTD

A
"EMPLOYEE BENEFIT PROGRAMS"
v¢ Group Life & Health Benefits ¥¢ Group Pensions
¢ Employee & Family Assistance Program

"Providing Superior Financial Service to
Indian Governments and Their Employees.”

1-800-667-4712
Phone: (306) 763-4712 Fax: (306) 763-3255
2300 - 10th Ave. W., PRINCE ALBERT, SK
Mailing Address P.O. Box 2377 S6V 6Z1
E-Mail Addpress: first.nations@sk.sympatico.ca
www.firstnationsins.com

..........................
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A.I.E.D.O.N.

WHEREAS the First Nations Economic Development Officers
(EDO's) of Treaty 6, 7, & 8 (Alberta) have met and identified
economicdevelopmentas a priority with respecttoimproving
the economic conditions in First Nations communities; and
the EDO's have identified a need to work together on issues
of common interest while maintaining the autonomy of each
First Nation and without abrogating or derogating from
individual and collective Treaty rights; and the EDO's have
identified the needtoorganize as the Alberta Indian Economic "
Development Officers Network (A.l.E.D.O.N.) with open... |
membership for all committee of two (2) representative from
each Treaty area and have acted accordingly; and the
EDO's have organized A.I.E.D.O.N. to follow their mission
statement which reads: “Achieving self-sufficiency for
grassroots First Nations peoples and First Nations
through a collective economic development voice.”
And intend to meet and work together regularly in the future
toimprove economic conditionsin First Nations Communities.

A.LE.D.O.N.

First Nations Economic Development Officersin Albertaformed
the organization A.I1.E.D.O.N. in 1997 forthe following purposes:

GOALS AND OBJECTIVES
!t is the goal of A [.LE.D.O.N. to,establush a mechamsm whereby all

manner enabhng themto fake adv ntage of new opportunities
as they become available.

GRASSROOTS PEOPLE

The primary purpose for A.|.LE.D.O.N. is to promote and assist
the First Nations Grassroots People to become an active part
of and to enjoy the benefits of the global economic world.

The grassroots people would benefitfrom A.|.E.D.O.N. inthe
following manner:

® Provide access to a central clearinghouse for information
on empioyment and business opportunities. Such as:
Access to training business planning and development,
specialized job training skills.

# Assistance with joint venture, partnership or contracts with
other First Nations in Alberta.

# Maintain the computerized networking amongst First
Nations, as well as providing access to the Internetthrough
A.l.LE.D.O.N. sites located in each First Nations Economic
Development Office.

# Access and referral to the specialized expertise of

'A.LE.D.O.N. members.

® A.LLE.D.O.N. will pro-actively and innovatively support the
grassroots people in their efforts at achieving self-esteem
and self-reliance.

HEAD OFFICE:

Box 329, Enoch, AB T7X 3Y3+ SUB OFFléE | Si]ite 201, 14020 - 128 Avenue, Edmonton, AB T5L 4M8
PHONE: (780) 482-5619 « TOLL FREE: 1-877-9-AIEDON « FAX: (780) 482-5629 « WEBSITE: www.aiedon.ab.ca * EMAIL: aiedon@aiedon.ab.ca
CONTACTS: Ruby Stone - Executive Director, Joanna Taylor -Admlnlstrative Receptionist, Tammy Papin - Computer Technician
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(Continued from page 16.)

The project training progre
have been very success!
Dufour said. On average, ab
80 per cent of the people c
pleting the programs are
ployed when the program er
One program run this yea
level one carpenter class, :
100 per cent of those comp
ing the class finding emp
ment.

“We involve the industr
these classes. We tell then
come in and view the ¢
while it’s on, offér any tips, h
or whatever about the class,
see how they feel about it. .
then we get them to hire f
this class after,” Dufour sai

The project also provide:
coaching to its participa
which helps ensure any p
lems that come up on the v

: site aT&addreSSed

~ “If you're *ha.vmgp

we go right.out to the site
see what the problem i
you're not showing up for v
and the employer calls
which they usually do, I'll t
you down and I'll find out
your problem is,” Dufour s

Dufour stressed the pr
does not help place particif
in casual positions or m
work programs.

“These jobs are found
real jobs. They don’t 1
money behind them. We «
look for jobs with taxpa
money. We look inside th
dustry and see if they’ll

Canad"'




m
s, compassion and sharing

t Centreis an independent
st Nations individuals, and
S.

the chemically addicted
Cardston, AB on the Blood

ke Coordinator,
,AB TOK OKO
) 737-2811

ATIONS

ERVICES LTD

’ROGRAMS"
¢ Group Pensions
stance Program
al Service to

- Employees."
1712

(306) 763-3255
ALBERT, SK

77 S6V 6Z1
sk.sympatico.ca
com

PEOPLE

N. is to promote and assist
e to become an active part
global economic world.

fitfrom A.l.LE.D.O.N. inthe

aringhouse for information
pportunities. Such as:
nning and development,

artnership or contracts with
~orking amongst First

>ess to the Internet through
ch First Nations Economic

sialized expertise of

d innovatively support the
s at achieving self-esteem

iedon.ab.ca
ian

-

Constructlon

(Continued from page 16.)

The project training programs
have been very successful,
Dufour said. On average, about
80 per cent of the people com-
pleting the programs are em-
ployed when the program ends.
One program run this year, a
level one carpenter class, saw
100 per cent of those complet-
ing the class finding employ-
ment.

“We involve the industry in
these classes. We tell them to
come in and view: the class
while it’s ori; offer any tips, hints
or whatever about the class, and
see how they feel about it. And
then we get them to hire from
this class after,” Dufour said.

The project also provides job
coaching to its participants,
which helps ensure any prob-
lems that come up on the work

§1te are.addressed.
"o« “If you're fhavmgwg-

we go right.out to the site and
see what the problem is. If
you’re not showing up for work
and the employer calls me,
which they usually do, I'll track
you down and I'll find out what
your problem is,” Dufour said.

Dufour stressed the project
does not help place participants
in casual positions or make-
work programs.

“These jobs are found jobs,
real jobs. They don’t have
money behind them. We don’t
look for jobs with taxpayers’
money. We look inside the in-
dustry and see if they’ll get

blemy *

hired on their own.”

According to Dufour, reaction
to the project within the con-
struction industry has been
great.

“I don’t have to do a lot of
phone calling around anymore
for jobs. They’re calling us,”
Dufour said.

“The first year was tough. To
let industry know we’re out
heré, and then you’ve got to fight
the old clichés that have been
around about First Nations peo-
ple and First Nations workers.
Once you turn a gy around,
they understand a rumor is a
rumor, and we’re okay to hire.”

Although the majority of the
people finding employment
through the project are First Na-
tions — about 85 per cent — the
project is open to anyone want-
ing assistance starting a career in
the construgtxon industry.

“7lf;you’re ynempleyed, it

deesn t matfes what color you
are.”

The Construction Career De-
velopment Project is the first of
its kind in Canada, but work
is underway to start a similar
project in Saskatoon, with
Prince Albert and Winnipeg
also being considered as pos-
sible locations for expansion of
the project.

For more information about
the Construction Career Devel-
opment Project, visit the project
offices at 2430 - 8th Ave. in
Regina, or call them at 1-306-721-
4473.
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Project to revitalize area

By Cheryl Petten
Windspeaker Staff Writer

CRANBROOK, B.C.

Aunique project under way
in southeastern British Colum-
bia has found a way to revi-
talize a piece of history while
providing a big economic
boost to the region.

The St. Eugene Mission Re-
sort project is currently under

~ construction and, according to
- projectmanager Helder Ponte, .
is one of the largest Abongx—

nal project® being‘ undertaken”
in the country.

The St. Eugene Mission Re-
sort is located 6 km north of
Cranbrook, and takes up 327
acres of land on the St. Mary’s
Indian Reserve. The land is
held in comimon by the Co-
Iumbia Lake, Lower Kootenay,.

' ShﬁSWa St Mary’s and To-
: bacco Plams bands, all mem-

bers of ‘the Ktunaxa/
Kinbasket Tribal Council.
“The lands, actually, are an
Indian reserve that is held in
common by five bands . . . so
each band has one-fifth, and is
a common holder in interest of
the site, so we always had the
five bands involved. We have
a board of directors from
whom we receive direction for
the development, and this
board of directors has repre-
sentation from each of the five
member bands,” Ponte said.

The resort is being built on the
site of the historic St. Eugene
Mission, which was founded by
the Roman Catholic church in
1873. Construction of the mission
building itself, which forms the
cornerstone of the new resort,
was completed in 1912. At one
time, the building served as a
residential school, taking in Na-
tive children from the Okanagan
and Kootenay regions. The mis-
sion was closed in 1970, and the °
building has remained unused
sifice, except for a short period in

the early, 1980s, when two rooms.

were tused for administration of-
fices by the.Ktunaxa/Kinbasket
Tribal Council.

It was the mission building it-
self that was the launching point
for. the resort project, Ponte ex-
plaméd."

“I would say the main 1dea
was, lookmg at the building, and
not using the building, and we

-were all afraid that one day we

would lose the building. So' we.
always thought that we needed
to do something with the build-
ing and the site,” he said. “We
did a number of studies, and
they all told us the same thing,
that we should strive for a des-
tination resort, and that’s what
we did.

“We would like to use the mis-
sionbuilding, give it some use for
the future. Otherwise, we will
lose that building. It’s really a
heritage building, of great herit-
age value. It’s the largest build-

ing in the southern interior of
B.C. from the early 1900s, and
if we had not done this, we
probably would have lost the
building already. So this way,
in a sense, we're trying to bring

the building back to life by re- .~

storing it to a use that will fit,
really, the purpose the building’
was built for,” Ponte said.
Although preserving the
mission building and historic
site was the inspiration for the
resort project, the main goal of
the resort is providing employ-
ment to Aboriginal people. A
total of 420 jobs are expected
to be created during construc-
tion of the project, and when

finished Ponte estimates the

resort will employ 300 people.

“We see these as key instru-
ments for Aboriginal employ;
ment, esSpecially for the
younger ople, because the’

+ Aboriginal population is grow-
ing at a much faster rate than
 the general population, and we
are concerned about where are
the jobs going to be for the peo-
ple. And this is one way to ad-
dress that problem Ponte
said.

When completed, the St.
Eugene Mission Resort will
boast a hotel, casino and golf
course, as well as unique fea-
tures highlighting the culture
of the Ktunaxa people. The golf
course opened in May, and the
hotel and casino are scheduled
to open in May 2001.
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Canada

The upside to running your own business
is doing it all your own way.

As a small business owner it’s easy to feel alone.
So it’s good to know that help is available.

At Western Economic Diversification our people
are one of your best resources.

They are knowledgeable, approachable and can
provide access to a wide range of services for
small businesses:

The downside is having to do it all yourself.

= help with business planning

« advice on financing options, exporting and
selling to government markets

» hiring programs in international trade, science

and technology

« access to business seminars and a variety of

related resources

It's your business. We can help.

1-888-338-WEST or www.wd.gc.ca/welcome




Welcome to Windspeakers third
Aboriginal Business Guide.This Guide
is intended to showcase the variety
of Aboriginal-owned and controlled
enterprises throughout Canada which
provide a tremendous variety of prod-
ucts and services to Canadian and in-
ternational customers.

Please note that businesses in-
cluded in this list are not necessarily
recommended or endorsed by
Windspeaker or AMMSA,

There are many Aboriginal busi-
nesses that are not included in this list
due to space and time constraints. If
your Aboriginal business is not in-
cluded in this list and you want it
added to our free directory for the
year 2001, please contact us.

ARTS/ CRAFTS/
CLOTHING

Wabimeguil Art Studio
Chapleau Cree Nation, ON
Ph: (705) 864-2576

Original art, greeting cards, art
reproduction.

Sonrock Studios
Summerfand, BC

Contact: Cindy Proppe

Toll Free (888) 786-4046
Custom made memorials that
reflect Native heritages and
symbolism.

See our ad on page 3.

Knudsen Arts and Crafts Inc.
Air Ronge, SK

Contact: Pat Knudsen

Ph:(306) 425-2312

Birch bark bitings, antler carving and
scrimshaw, birch bark baskets,
caribou hair tufting.

Fleece Line/Blue Moose
Clothing

Brandon, MB

Ph: (204) 728-2010

Manufacturer of authentic Aboriginal
footwear and hand wear.

Tanggoor Art Ameriedien
Outremont, QC

Contact: Margaret Horn

Ph: (514) 274-0527

Toll Free: |-888-275-0527

Fine jewelry, sculptures, paintings
and prints,

Diverse Visions

Saskatoon, SK

Contact: Deborah Parker Fiddler
Ph: 1-800-616-9437

Promotes Aboriginal artists through
calendars and greeting cards.

Painted Buffalo

Regina, SK

Contact: Elaine

Ph: (306) 525-1880

Old style trading post. Native arts &
crafts. Craft supplies etc.

Please see our ad in this issue.

Chiniki Arts and Crafts
Morley, AB

Contact: Flore Waskewitch
Ph: (403) 881-3960

Arts & crafts.

White Eagle Arts and Crafts
Calgary,AB

Contact: Diane Dodginghorse
Ph: (403) 251-2569

Arts & crafts.

Art of the Siem

Nanaimo, BC

Contact: Sandra Good

Ph: (250) 754-0074

Northwest coast Native art,Ay Ay
Mut clothing, carvings, jewellery,
prints and gifts.

Algonquin Sweet Grass Gallery
Toronto, ON

Ph: (416) 703-1336

Retail and mail order Aboriginal arts
and crafts.

Canadian Plains Gallery
Winnipeg, MB

Ph: (204) 943-4972

Gift sales of large variety of native
arts and crafts. Booking agent for the
Native Canadian Plains Dance
Troupe.

Eel River Bar Crafts Association
Eel River Bar First Nation, NB

Ph: (506) 684 5852

Arts and crafts.

Cher-Lynn Creations

Sherwood Park,AB

Contact: Cheryl Goyer

Ph: (780) 922-3982

Design and manufacturer of custom
wedding accessories, alterations.

Spirit Ware

Hagersville, Ontario

Ph: (905) 768-2824
Aboriginal clothing - designs.

DInawo & First Nation Lacrosse
Keene Infamous Indian Apparel
& Sporting Goods

Six Nations, ON

Ph: (519) 445-0033

Manufacture & retail of sports
apparel.

and DEVELOPMENT
COMPANY LTD.

3983, Lite Boulevard
Laval (Quebec)
Canada H7E 1A3
Tel.: (450) 661-1102
Fax: (450) 661-7769

Web: www.ccdc.qc.ca
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Biisinai’s Traditional Outfits
Wikwemikong,ON

Ph: (705) 859-2499

Wholesaler of beads, custom
traditional native clothing.

Loom Works

St. Paul, MN - USA

Contact: Hap Clarke

Ph: (612) 888-888T

Bead loom distributor.

Please see our ad in this directory.

Blue Moose Clothing Company/
Fleece Line

Brandon, MB

Ph: (204) 728-2010

Manufacturer of traditional Aboriginal
clothing.

Peigan Crafts Ltd.
Brocket,AB

Contact: Cathy Bastien
Ph: (403) 965-3755
Fax: (403) 965-3790
Crafts supplies.

Himwitsa Native Art Gallery
Tofino, BC

Contact: Lewis & Cathy George
Ph: (250) 725-2017

Northwest coast native art- retail

Sik-ooh-kotoki Craft Store
Lethbridge, AB

Contact: Mary Weaselfat

Ph: (403) 328-2414

Authentic native crafts, raw materials
(rawhide, buckskin) for craftspeople,
custom design orders by request.

Native Reflections

Winnipeg, MB

Ph: (204) 981-9531

Native calendars and greeting cards.

Myrtle’s Caribou Hair Sculp-
tures

Churchill, MB

Ph: (204) 675-2249

Aboriginal crafts in caribou hair.

Ermineskin Blankets
Hobbema, AB

Contact: Margaret Johnson
Ph: 1-800-893-1769
Pendleton blankets and more.
Please see ad on page 14.

Aboriginal Art Leasing
Ottawa ON

Ph: (613) 730 7059
Art dealer- sales and leasing.

AGRICULTURAL/
FOOD PRODUCTS

LaRonge Industries

LaRonge, SK

Contact: Susan Church

Ph: (306) 425-221 4

Wild rice growers and distributors,
air boat sales and service, small
engine repair.

Arctic Beverage

Flin Flon, MB

Ph: (204) 687-7517

Pepsi bottler and distributor.

Parenteau’'s Gourmet Foods
Langham, SK

Contact: Rodney Parenteau

Ph: (306) 283-4960

Gourmet foods and beverages.

Turtle Island Coffee
Cornwall Island, ON

Ph: (613) 933-8975
Contact:Tessa Jocko-Jareo
Coffee roastery.

Turtle Island Café

Cornwall Island, ON

Ph: (613) 936-2419

Contact: Deanna Swamp

Café featuring specialty coffee.

Servinor Inc.

Val D'or, QC

Contact: Raymond Cossette
Ph: (819) 825-7175

Food wholesaler

Tatanka Bison

Prince Albert, SK

Contact: joseph Fourstar

Ph: (306) 764-6649

Bison breeding stock and bull calves.

BUILDING/
CONTRACTORS/
CONSTRUCTION

Northlands Contracting
LaRonge, SK

Contact: Morris Cook

Ph: (306) 425-3596
Contractor: residential builder,
renovations, painting etc.

Independent Coatings

& Emulsions-1.C.E.

Ft. McMurray, AB

Contact: Norma J. Poitras

Ph: (780) 790-1324

Raadwork (asphalt/crackfill), indus-
trial coatings, laborer crews, industrial
maintenance demolition and cartage.

Green Lake Metis Wood

Products Ltd.

Green Lake, SK

Contact: Kelvin Roy

Ph: (306) 832-2135

Sawmill which produces random
lengths of green spruce lumber.

Gift Lake Development Corp.
Gift Lake,AB

Contact: Larry L'Hirondelle

Ph: (780) 767-3894

Road and lease construction.

Mohawk Rock Manufacturing
Ohsweken, ON

Contact: Helen Dale

Ph: (519) 445-4766

Manufacturer of precast stone.

Darren Green Sandblasting
Deseronto, ON

Ph: (613) 396-6639

Industrial sandblasting - mobile
services too. Specializing in epoxi.

Tron Power

Saskatoon, SK

Ph: (306) 652-4989

General contractor, industrial
construction, civil, mechanical,
electrical and skilled trades supply.
Please see our ad in this issue.

High Aire Line Construction

Ft. McMurray,AB

Contact: Robert Plews, Owner

Ph: (780) 791-2180

Power line and sub-station construc-
tion and maintenance.

Tuc’s Contracting

General Delivery

Ft. McKay,ABTOP 1CO

Contact: Keith Bessey,Area Mgr.
Ph: (780) 828-2366

Water service-potable water, dirty
water removal, fire fighting supplies,
drilling rig service.

E3 Services

Ft. McMurray,AB

Contact: Shirley Dunning, Owner
Ph: (780) 790-5153

Industrial electrical contractor.

Golosky Trucking &
Contracting

Ft. McMurray,AB

Contact: Bruce Golosky

Ph: (780) 791-2357

Heavy equipment contractor
providing graders, picker trucks,
winch tractors, lowboys, hiboys,
vacuum trucks, water trucks.

Canada’s Largest Aboriginal

General Contractor
ISO 9002 Certified

We offer the following services:

Project Management

Civil Engineering

Environmental & Special Projects

Residential & Commercial Building |
&3~

Equipment & Road Maintenance

Tree Pruning

Catering & janitorial services

N WINTVY

Wa Wa Taik Building Supplies
Scanterbury, MB

Ph: (204) 766-2645

Full service retail and wholesaler
building supplies and hardware.

Wahkahekun Building Suppli
Winnipeg, ON

Ph: (204) 654-2622

Full service retailer and wholesale
building supplies, hardware and tc

Wasenikan MFG Inc

Little Black River, MB

Ph: (204) 367-467|

Window Manufacturer and whols
saler of REHAU brand products.

Denesoline Environment
Ft. M¢Murray, AB
ontact: john Knox
Ph: (780) 790-5549
Waste management, environmen
control of waste products, recycl

Chee-Bee Construction
Chisasibi, QC

Contact: George Pachano

Ph: (819) 855-2977

Construction General contractir
Please see our ad in this directo

Norsask Forest Products
Limited Partnership
Meadowlake, SK

Contact: Annette

Ph: (306) 236-5601
Manufacturers of wood studs.

Samson Lumber
Hobbema, AB

Contact: Fred Williams

Ph: (780) 585-2660

Lumber of all types.

See our ad on page 8 of this sec

Madsen Fence Ltd.

Prince Albert, SK

Contact: Blair Madsen

Ph: (306) 763-4264

Supply, install chain link fence.

Charlie’s Roofing

Surrey, BC

Contact: Patrick Goldney
Ph:/Fax: (604) 581-3924
Asphalt re-roofing (residential/
commercial), asphalt shingle re-
roofing, cedar-asphalt conversio

Joe Deom Associates
Kahnawake, QC

Contact: Joe Deom
|-888-726-3548

Consulting engineers, municipal,
environmental, building design.
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Wa WaTaik Building Supplies
Scanterbury, MB

Ph: (204) 766-2645

Full service retail and wholesaler of
building supplies and hardware.

Wahkahekun Building Supplies
Winnipeg, ON

Ph: (204) 654-2622

Full service retailer and wholesaler of
building supplies, hardware and tools.

Wasenikan MFG Inc

Little Black River, MB

Ph: (204) 367-467 |

Window Manufacturer and whole-
saler of REHAU brand products.

Denesoline Environment

Ft. McMurray, AB

Contact: John Knox

Ph: (780) 790-5549

Waste management, environmental
control of waste products, recycling.

Chee-Bee Construction
Chisasibi, QC

Contact: George Pachano

Ph: (819) 855-2977

Construction General contracting.
Please see our ad in this directory.

Norsask Forest Products
Limited Partnership
Meadowlake, SK

Contact: Annette

Ph: (306) 236-5601
Manufacturers of wood studs.

Samson Lumber

Hobbema, AB

Contact: Fred Williams

Ph: (780) 585-2660

Lumber of all types.

See our ad on page 8 of this section

Madsen Fence Ltd.

Prince Albert, SK

Contact; Blair Madsen

Ph: (306) 763-4264

Supply, install chain link fence.

Charlie’s Roofing

Surrey, BC

Contact: Patrick Goldney

Ph:/Fax: (604) 581-3924

Asphalt re-roofing (residential/
commercial), asphalt shingle re-
roofing, cedar-asphalt conversions.

Joe Deom Associates
Kahnawake, QC

Contact: Joe Deom
|-888-726-3548

Consulting engineers, municipal,
environmental, building design.

'‘ABORIGINAL BUSINESS GUIDE!

Douglas J. Cardinal,Architect
Ottawa, ON

Ph: (613) 729-0685

Architechal planning.

Neegan Development Ltd.

Ft. McMurray, AB

Contact: Dave Tuccaro, Owner

Ph: (780) 791-0654
Contractor-excavating, surveying,
construction and safety consulting.

Noremac Industrial

Coatings Itd.

Ft. McMurray, AB

Contact: Doyle Turner, Owner

Ph: (780) 743-5968
Industrial/commercial sandblasting
and painting, concrete restoration,
fire stops.

Two Row Architect
Ohsweken, ON

Contact: Brian Porter

Ph: (519) 445-2137

Complete Architectural Services,
construction management.

Gift Lake Logging

Gift Lake,AB

Contact: Hassan Abdelaal

Ph: (780) 767-2230

Mechanical logging, horse logging,
aspen sawmill.

Green Lake Metis Wood
Products Ltd.

Green Lake, SK

Contact: Kelvin Roy

Ph: (306) 832-2135

Sawmill which produces random
lengths of green spruce lumber.

Windance Distributors

Fort Qu'Appelle, SK

Contact: Al Gettle

Ph: (306) 332-6229

Install and supply reinforcing steel.
Install and supply carpet, lino and tile.

Cree Construction Co. (Quebec)
Laval, QC

Contact: Patawabano

Ph: (450) 661-1102 ext. 234
www.ccde.qc.ca

Civil construction.

Please see our ad in this directory.

Anwis Architectural Products
Led.

Sarnia, ON

Ph: (519) 332-8166

Hollow metal, wood and fibreglass
doors.Washroom accessories and
partitions.

McMurray Glass

Ft. McMurray, AR

Contact: Emile Royer, Owner

Ph: (780) 743-2216

Glass, glazing, mirrors, windshields,
automotive glass, etc.

Bosgoed Project Consultants
Ltd.

Regina, SK

Ph: (306) 584-1867

Project management and consulting
engineering.

Al-Con Steel Ltd.

Ft. McMurray, AB

Contact: Bob Miller

Ph: (780) 790-2333

Supply steel products-sheets, etc.

Northlands Contracting
Air Ronge, SK

Contact: Morris Cook

Ph: (306) 425-3596
Contractor: Residential Builder,
Renovations, Painting etc.

Highland Wolf Enterprises
Regina, SK

Contact: Terry Zwarich

Ph: (306) 949-8280

Project management and construc-
tion.

Akie Gataga Forestry Ltd.
Prince George, BC

Contact: Ken Mouldoon

Ph: 1-877-561-0748

Forestry company: Logging, Harvest-
ing, Road Construction, Silviculture.

Lasso Maintenance
Ft. McMurray,AB
Contact: Archie Gladue
Ph: (780) 791-6332

Painting, fire proofing, sand blasting.

MSD Corporation
Ft. McMurray, AB
Contact: Michel Nixon
Ph: (780) 791-1660
General contracting.

Ontario First Nations
Technical Services

Toronto, ON

Ph: (416) 651-1443

Project management, construction,
architects offices.

Knudsen Concrete Ltd.

Air Ronge, SK

Contact: Pat Knudsen

Ph: (306) 425-2312

Road building, excavating, sand and
gravel hauling, redi-mix.

Timmohawk Paving Inc.
Arnprior, ON
Contact:Tim Porth

Ph: (613) 623-8512
Road construction, maintenance.

General Plumbing Heating and
Electrical (1993) Ltd.

North Battelford, SK

Contact: McKim Cook

Ph: (306) 445-234|

Plumbing and heating and electrical
needs.

Primrose Oilfield Services
Grande Centre , AB

Ph: (780) 594-1352

Mechanical, welding, fabrication of oil
and gas facility construction.

PGN Reproductions Ltd.
Saskatoon, SK

Contact: Cliff Desjardins

Ph: (306) 244-0550

Offset printing.

NRIll Metis Employment and
Training ‘

Beauval, SK

Contact:Velma Bouvier

Ph; (306) 288-4405

Employment services.

Raven Industrial Corp.

Beauval, SK

Contact: Norman Johnson

Ph: (306) 288-4405

Metal fabrication, machining,welding.

Sasknative Rentals Inc.
Saskatoon, SK

Ph: (306) 653-0384

Rental of subsidized and market rent
housing.

Ayshkum Engineering Incorp.
Winnipeg, MB

Ph: (204) 582-0323

Engineering, planning and construc-
tion,

Northwoods Construction Ltd.
Beauval, SK

Contact: Bruce Roy

Ph: (306) 288-2293

Build logging roads.

Celtic Shipyards

Vancouver, BC

Contact; Nathan Kew

Ph: (604) 263-1739

Aluminum & steel boat builders.

Hobbema Glass
Hobbema, AB

Ph: (780) 585-2163

Services all your glass needs.

N ——
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BUSINESS SERVICES

F.N. Supplies and Purchasing
Services

Winnipeg, MB

Ph: (204) 694-5056

Furniture and appliances distribution.

National Aboriginal Business
Association (NABA)
Calgary,AB

Contact: Jim Hope-Ross

Ph: (403) 244-6100

Promoting self-reliance through
enterprise.

Please see our ad in this directory.

Saskatchewan Aboriginal
Business Association (SABA)
Saskatoon, SK

Contact: Kevin Greyeyes

Ph: 1-877-700-7222

Working to enhance business
opportunities for the future.

Northeastern Alberta Aboriginal
Business Association (SABA)
Fort McMurray, AB

Contact:Tara Pottér

Ph: (780) 791-0478

Provides a unified voice for Aborigi-
nal businesses within the Wood
Buffalo Region.

Century Business Services
Tisdale, SK

Contact: Nancy Duns

Ph: (306) 873-3238

Advertising specialties, promotional
products, printing and wedding
invitations.

Ol Group of Companies
Toronto, ON

Ph: (416) 591-6995

Providing indepth human resource
services and job placements through
Ol Employee Leasing Inc./ Native
Leasing Services / Obonsawin-Irwin
Consulting Inc./ Ol Personnel
Services Ltd.

Aboriginal Centre of Winnipeg
Winnipeg, MB

Ph: (204) 989-6395
www.abcentre.org

Business Centre, office space and
meeting place

Visions Marketing Inc.
Saskatoon, SK

Contact:William C. Jones

Ph: 1-877-772-7790

Providing marketing expertise to
Aboriginal and non-Aboriginal
businesses and organizations.




TRUN POWER INC.

An Englush River First Nation Company

HUMAN CAPITAL

.. Growing in
value the more
il is used.

2206 Speers Avenue, Saskatoon, SK S7K 5X7 Phone 306-652-4989 www.tronpower.com

Many Nations Financial Services Ltd.
subsidiary of

Many Nations NG XGRS ENOTS Lid.

Building Canada's Largest Aboriginal Economic Network
Many Nations Delivers:
PENSION PLANS AND PENSION ADMINISTRATION
Employee Benefit Plans
Individual Life and Disability Insurance

: A + Investment Services and Products
, ‘ « Pension and Benefit Seminars
« Regular On-Site Service From Local Representatives
' * Registered Education Savings Plans

Contact the Customer Service Centre at
1-800-667-7830
to locate your nearest Many Nations Service Representative
or visit
www.manynations.com
“The strength of Many Nations protecting our future”

DESIGN/BUILT PROJECTS

PLANNING, DESIGN & CONSTRUCTION OF
BUILDINGS

project planning
site planning
preparation of infrastructure masterplans
residential subdivision planning

site analysis & geotechnical analysis
architectural & engineering consulting
turnkey building planning & design packages
preliminary project design for construction
construction supervision & inspection
construction management

complete project administration

cost estimating

tendering & design/built bidding
project coordination & scheduling
site supervision

manpower administration

equipment supply and control
purchasing & materials sourcing
highway & road maintenance
forestry & brush clearing

Box 339 Chisasibi, QC Canada JOM 1EO
Licence RBQ: 2772-9516-31
Tel: (819) 855-2977 » Fax: (819) 855-2271
Email: cheebee@cancom.net
Website: www.optilog.com/chee-bee

Wholly owned subsidiary of The Cree Nation of Chisasibi
The Eagle: “NO ONE CAN PREDICT TO WHAT HEIGHTS YOU CAN
SOAR...EVEN YOU WILL NOT KNOW UNTIL YOU SPREAD YOUR WINGS."

CHEE-BEE CONSTRUCTION COMPANY

"/ABORIGINAL BUSINESS GUIDE ),

Mohawk Promotions
Kahnake, QC

Contact: Mike Morris
Ph: (450) 635-0774

Promotions

First Nations Buying Group
Winnipeg, MB

Ph: (204) 987-2652

Large contract negotiators for
purchase of telecommunications and
office supplies etc.

The Mohawk Trading Company
Hull, QC
Contact: Robert Murray

Ph: (819) 771-3197
Office supplies.

a.t. Seymour & Associates
Akwasasne, ON

Ph: (613) 933-3769

Computer and business consulting as
well as career recruitment service.

Higgins International Inc.
Winnipeg, MB

Ph: (204) 257-9929

Contact: Brenda Higgins
Executive Search and Human
Resource consulting.

Nawagesic Consulting

Thunder Bay, ON

Ph: (807) 343-4774

HR development, workshop
facilitator, research and assessments,
planning.

Coffee Connection

Ft. McMurray,AB

Contact: Doloreg Romanchuk

Ph: (780) 791-1414

Office coffee service, convenience
stores, restaurants, in-room coffee.

Fort McKay Group of
Companies

Ft. McMurray, AB

Contact: Jim Carbery, Gen. Mgr.
Ph: (780) 828-4216

Maintenance, custodial and labour
contracting, property mgmt.,etc.

Aboriginal Supplier Alliance
Ottawa, ON

Contact: Simon Brascoupé

Ph: (613) 730-7059

Brings Aboriginal suppliers in contact
with private and public sector.

Pinnacle Business
Services Ltd.
Edmonton,AB
Contact: Ken Balcom

Ph: (780) 453-1992
Business planning and consulting.

Access Labels
Amherst, NS

Ph: (902) 667 0278
Sticky labels.

2000 Plus Ltd.

Ft. McMurray, AB

Contact: Ed Courtoreille

Ph: (780) 791-1020

Skilled equipment operators, safety
watch, bobcat service & rentals,
secretarial services, general labour.

Aboriginal Centre for Employ-
ment Strategies Society
Edmonton, AB

Contact: Marg Milicevio

Ph: (780) 423-2237

Career & employment counselling,
job readiness, funding assistance.

Anne A. Noonan & Associates
Aylmer, QC

Contact:Anne Noonan

Ph: (819) 684-7391

Events coordination, media relations,
policy development.

O’Neil Marketing & Consulting
North Vancouver, BC

Contact: Beverley O’Neil

Ph: (604) 913-1905

Marketing strategies, economic
development initiatives, event
planning.

Centre for Indigenous
Sovereignty

Toronto ON

Ph: (416) 972-0077

Community resources and adminis-
trative consulting business - political
and social.

Little Drum Consulting
Victoria, BC

Contact: Monique Graysmith
Ph: (250) 812-9778

Workshops on leadership, team

building, youth empowerment, stress -

and burnout prevention and more
Please see our ad in this directory.

InProNet Inc.

Ft. McMurray, AB

Contact: Peggy B. Richard

Ph: (780) 743-2228

Office space rental (includes all
amenities), secretarial support,
switchboard service-personalized.

SKS Consulting Services
Winnipeg MB

Ph: (204) 582-2019
|-877-268-2786

Business training, cross cultural
training, consulting, fundraising.

Sto:Lo Nation Employment
Services

Chilliwack, BC

Contact: James George

Ph: (604) 858-3366

Employment & career counselling/
training.

Please see our ad in th|s directory.

FNET

Calgary,AB

Ph: (403) 281-8308

Employment and training centre.
Please see our ad in this directory.

COMMUNICATIONS

Aboriginal Media Services
(AMS)

Edmonton,AB

Ph: (780) 455-2700

Aboriginal media selection and
placement

AllNative.com

Winnebago, NE - USA

Contact: Erin Morgan

Ph: 1-800-894-8834

Web site for Native American
products.

Please see our ad in this directory.

Eagle-Tech Multi Media
Hagersville, ON

Ph: (905) 768-2825

Graphic design, commercial produc-
tion, CD-rom, website development,
technical training.

Arrowfax Canada Inc.
Winnipeg, MB

Contact: Marion Meadmore

Ph: (204) 943-6234

Aboriginal data base research and
publishing.

Earthlore Communications
Ottawa, ON

Contact: Donald K. Runge

Ph: (613) 722-1584

Graphic design, advertising, multi-
media, video and internet design.

Beesum Communications
Montreal, QC

Contact: Ernest Webb

Ph: (514) 272-3077

Graphic design, print, multimedia and
video production, publishing.

First Nations Communications
Inc.

Ottawa, ON

Contact: Randy Way

Ph: (613) 231-3858

Multi-media services, iweb site
development, computer training.

Inuit Communications Systems
Led.

Ottawa, ON

Ph: (613) 235-1892

Corporate and television
production company

The Nation

Montreal, QC

‘Contact: Ernest Webb

Ph: (514) 272-3077

Publication serving the James Bay
Cree.

Economisez I'énergie!

Le programme PENSER prévoit des mesures incitatives afin que
les entreprises, les industries et les institutions se dotent de
certains systémes de chauffage a I'énergie solaire et a
combustion de la biomasse.

Pour en savoir davantage :
1877 722-6600 (sans frais)
www.rncan.gc.ca/es/erb/reed

. *! Ressources naturelles Natural Resources

Canada

Canada

NV WINTWVY

Missinipi Broadcasting
Corporation

LaRonge, SK - Broadcast Centre
Prince Albert, SK - Sales Office
Contact: Brenda Chute

Ph: (306) 922-4566
Saskachewan’s Aboriginal radio
network.

www.ammsa.com
Edmonton,AB

Ph: (780) 455-2700

Web site for Aboriginal news and
information.

www.nativefabric.com

Curve Lake First Nation, ON

Ph: (705) 657-3406

Contact: Perry

Large selection of native print fat

Aboriginal Multi-Media Socie
(AMMSA)

Edmonton, AB

Ph: (780) 455-2700

Publisher of Aboriginal newspape
and radio broadcaster.

Anishnabe Printing
Miniwaki, QC
Contact: Sid Cooko
Ph: (819) 449-7997
Printing and publishing.

North Star Communication:
Sioux Valley Dakota Nation, MB
Ph: (204) 851-0160

Satelite television services.

J.D.S. Embroidery

Six Nations Reserve Ontario
Ph: (519) 445-2293

Custom embroidery.

Elm Printing Inc.

Ottawa, ON

Contact: Lori-Ann Rivers

Ph: (613) 232-0572

Graphic design, offset printing ar
copying.

Four Directions Information
Systems

Ottawa, ON

Contact: Mark Williams

Ph: (613) 731-7222 ext. 239
Personal computer manufacturin
network integration services.

Spiritel

Edmonton,AB

Contact: Winnie Shapka

Ph: (780) 489-3069

Long distance telephone billing
service.

Poirier Communications Lt
Ottawa, ON

Contact: Diane Poirier

Ph: (613) 741-3200

Advertising, media services, grap
design, focus testing, event plann
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Missinipi Broadcasting
Corporation

LaRonge, SK - Broadcast Centre
Prince Albert, SK - Sales Office
Contact: Brenda Chute

Ph: (306) 922-4566
Saskachewan’s Aboriginal radio
network.

www.ammsa.com
Edmonton, AB

Ph: (780) 455-2700

Web site for Aboriginal news and
information.

www.nativefabric.com

Curve Lake First Nation, ON

Ph: (705) 657-3406

Contact: Perry

Large selection of native print fabrics.

Aboriginal Multi-Media Society
(AMMSA)

Edmonton,AB

Ph: (780) 455-2700

Publisher of Aboriginal newspapers
and radio broadcaster.

Anishnabe Printing
Miniwaki, QC

Contact: Sid Cooko
Ph: (819) 449-7997
Printing and publishing.

North Star Communications
Sioux Valley Dakota Nation, MB
Ph: (204) 851-0160

Satelite television services.

J.D.S. Embroidery

Six Nations Reserve Ontario
Ph: (519) 445-2293

Custom embroidery.

Elm Printing Inc.
Ottawa, ON
Contact: Lori-Ann Rivers

Ph: (613) 232-0572
Graphic design, offset printing and

copying.

Four Directions information
Systems

Ottawa, ON

Contact: Mark Williams

Ph: (613) 731-7222 ext. 239
Personal computer manufacturing,
network integration services.

Spiritel

Edmonton,AB
Contact:Winnie Shapka

Ph: (780) 489-3069

Long distance telephone billing
service.

Poirier Communications Ltd.
Ottawa, ON

- Contact: Diane Poirier

Ph: (613) 741-3200
Advertising, media services, graphic
design, focus testing, event planning.

Spirit Creative Advertising
Ottawa, ON

Contact: Don Neville

Ph: (613) 230-9243

Advertising & promotion agency,
market consultants.

Chisasibi Telecommunications
Assoc.

Chisasibi, QC

Contact: Raymond Menarik

Ph: (819) 855-2527

Phone service, cable, video and sound
systems.

COMPUTING SOFTWARE/
HARDWARE

Aboriginal Professional Centre
Ottawa, ON

Phone: (613) 738-804|

nformation Technology - Internet
provider - video conferences.

Donna Cona Inc. Systems
Interface

Ottawa, ON

Ph: (613) 727-5001 ext. 233
Information Technology- complete
system development and internet
management.

TP Technologies Inc.
Regina, SK

Contact: Jeff Cappo

Ph: (306) 721-5177

Information technology company.

Transpolar Technologies Corp.
Ottawa, ON

Contact: Ed Bourque

Ph: (613) 236-8108

Computer and communications
systems planning, procurement.

Cree-Tech Inc.

Chapleau, ON

Ph:(705) 864-1777

Geographic Info. Systems, forestry,
native planning.

Abtechs Digital Solutions
Edmonton, AB

Contact: Kelvin Wong

Ph: (780) 439-2143

Technology solutions in internet/
intranet construction and program-
ming.

Nika Technologies Inc.
Edmonton,AB

Contact: Robert Cross

Ph: (780) 452-0090

Network, internet development and
support.

Abenaki Computers Ltd.
Orleans, ON

Ph: (613) 837-0926
Computer sales, training and
consuiting.

Save on energy!

The REDI program provides incentives to businesses, industries
and institutions for the purchase of certain types of solar and

Digital Edge

Eel Ground, NB

Contact: Gerald Cloud

Ph: (506) 622-7249

nternet/Intranet Solution develop-
ment, web site hosting, SQL & MS
Access Database hosting, internet fax
services.

RJM Computer Consultants
Sunrise Manufacturing
Ohsweken, ON

Ph: (519) 445-0825
Workbenches, modular draw
cabinets, lockers, shelving.

Eagle Vision Geomatics &
Archaeology Ltd.

Cranbrook, BC

Contact: Rick Walker

Ph:/Fax: (250) 489-6262

Data management - Archaeology, GPS
- Trimble, GIS Services CADD
Training.

Beaver Enterprises

Eel Ground, NB

Contact; James P.Ward
Contact: Steve Ginnish

Ph: (506) 627-4641

Computer consulting and office
furniture.

EDUCATION/TRAINING

Night Hawk Technologies
Ottawa, ON

Ph: (613) 234-5054

Database designed electronic forms,
computer training, system integration
etc.

Anokiiwin Training Institute
Winnipeg, MB

Ph: (204) 925-2790

Office and computer training.

Northern Community Visions
Prince Albert, SK

Contact: Kathie Bird

Ph: (306) 922-2522

Adult training, personal/community
development, social issues staff
training.

Sal'i'shan Institute Society
Chilliwack, BC

Contact: Bill Mussell

Ph: (604) 792-7300

Registered and accredited private
post-secondary education & training
institute.

Gitanyow Independent School
Society

Kitwango, BC

Ph: (250) 849-5384

Contact: Jacqueline Smith

School with Headstart program ages
3 up to grade 8.

biomass heating systems.

Canada

“Belief in the Strength
& Resiliency of our People”

We provide educational and interactive
training in the following areas:

»+ Stress & Burnout Prevention

» Creating Healthy & Effective work teams

»* Team visioning & Goal setting

» Diabetes & Stress: Promoting Health

»* Suicide Prevention & Intervention

»* Women's Workshops

»* Youth Workshops

For more information, please call

(250) 383-7008

Access the whole government

from a single office.

Accessing information on Government of Canada Programs
and services is now easier than ever.

A Service Canada Access Centre has opened in your area.

It provides a single point of contact for Government of Canada

services within-person assistance offering:

* Referral to over 1000 programs and services.
* Access to frequently requested forms and publications.
* Access to Government of Canada Internet sites.

Contact your local office - open from 9:00 a.m. to 4:30 p.m. at:

Service Canada

Canada Place, Ste. 120, 9700 - Jasper Ave., Edmonton, AB T5J 4C3

Visit the Government of Canada Internet site at www.canada.gc.ca

or call toll free line: 1 800 O-Canada « 800 622-6232)
TTY/TDD 1 800 465-7735

Service Canada

Canada... At Your Service

Canadad

FINEST BEAD LOOM MADE

LOOM WORKS RIGID METAL LOOM
*“LIFETIME WARRANTY”

* LIKE ZIPPO
One Small Compact 1 '/, LB. 10" L. X 5" H. X 6" W.
DOES IT ALL

Patterns Start as Short as 8" And Go Up, 20'/,", 26", 37'/,", 54*
And 74", As Wide As 5%," Up to 37", " Long, And 74"
As Wide as 2°/,"

Continuous Warp Line Stringing Allows For Adjustments At Any
Time, To Take Up, Or Release Tension, on Warp Line.
"Will Not Break Warp Line Just As Project Is Aimost Done",
As Warp Line Is Tied Only To Itself
Use Anywhere In Lap
Do As Many As 3 Different Projects At Same Time.

Up To 17/," Wide for 3, Or No More Than 2°/." For 2. Total of
Patterns In Width Cannot Exceed 5%,

Below, Loom With 3 Varying Projects, At Same Time, 8" Bracelet
(Front), 26" Hat Band (Rear), And 37'/," Belt (Center).

Now
Available
Factory We Pay
Direct Shipping
Mail Order And
Sales Handling.
Minn. Dealer
Residents Inquiries
Include Invited.
6'/,%
Sales
Tax.

LOOM WORKS
495 Frontenac PL., St. Paul, MN 55104 USA
Ph. 651-646-3829 No Collect Calls

Checks Payable To H.W. Clarke

Send To:

RENEWABLE

ENERGY

Find out more:
1-877-722-6600 (toll-free)
www.nrcan.gc.ca/es/erb/reed

Canada

l *l Natural Resources Ressources naturelles
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First Nations Technical
Institute

Tyendinage Mohawk Territory, ON
Contact: Dawn Brant

Ph: (613) 396-2122

|-800-267-0637

Courses in journalism, media studies,
computers, flight training.

CANDO

Edmonton,AB

Contact: Cindy Bertolin

Ph: (780) 990-0303

Certified Economic Developers
training program.

Blue Quills First Nations College
Saddle Lake,AB

Ph: (780) 645 4455
Secondary education facility.

Centre For Indigenous Environ-
ment Resources (CIER)
Winnipeg, MB

Ph: (204) 956-0660
earth@qcier.nb.ca

Educational institute specializing in
environmental studies.

Centre For Indigenous Theatre
Toranto, ON

Ph: (416) 506-9436
www.interlog.com/~cit/cit.html
performance studies.

Manitoba Association for Native
Languages

Winnipeg, MB

Ph: (204) 989-6392

Educational material and language
translation.

Anishnabek Educational
Institute

North Bay, ON

Ph: (705) 497-9127

Education and career placement
training.

Aboriginal Futuires Career &

Training Centre

Calgary,AB

Contact: Gord Blackbird

Ph: (403) 253-5311

Career counselling, employment
readiness, workshops, resource
library, computer lab and funding for
those who qualify.

Oskaya Youth Society & Al-
berta Care-A-Child
Edmonton, AB

Contact: Russell Auger

Ph: (780) 944-1233

Youth programming. Fostercare
Services.

RS R g ot
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Sikastenohk Enterprises Ltd.
Sherwood Park,AB

Contact: Lynn A. (Al) Goyer

Ph: (780) 922-3982

Health care education, contract
aviation services.

CThemainus Native College
Ladysmith, BC

Contact: Claudette Dodd

Ph: (250) 245-3522

Friendly, Supportive Aboriginal
learning environment for all First
nations people interested in a
business career.

Circle of Connections
Lethbridge, AB

Ph: (403) 329-3555

Contact: Anne Hunt
Aboriginal program for youth.

First Nations Training & Con-
sulting Services

Saanichton, BC

Contact: Edith Loring-Kohang

Ph: (250) 652-7097

Conferences and Workshops on First
Nations education, economic
development, health, child care,
language and cuiture,

ENTERTAINMENT

Wacipi Records Ltd

Edwin, MB

Ph: (204) 252-2524

Recording and sales of traditional
pPOWWOW music.

Sweet Grass Records
Saskatoon, SK

Contact:Ted or Darlene Whitecalf
Ph: (306) 343-7053

Quality recordings of Aboriginal
music.

Twin Trails Books And Music
Wikwemikong, ON

Ph: (705) 859-2274

Retail and wholesaler of aboriginal
literature - all categories.

Southwind Aboriginal Artists
Showcase

Winnipeg, MB

Ph: 204) 957-7494

Membership of Artisans who
produce and promote native art.

Summer Bear Dance Troupe
Winnipeg MB

Ph: (204) 831-8655

Powwow demos, Aboriginal dancers.

A

C-Weeds Cabaret

Saskatoon, SK

Ph: (306) 242-6082

Contact: Errol Ranville

Nightclub and restaurant featuring
live entertainment.

Please see our ad in this issue.
Ningwakwe Clearing House
Owen Sound, ON

Ph: (519) 372-9855

Native Literacy, curriculum materials.

Centre For Indigenous Theatre
Toronto, ON

Ph: (416) 506-9436

Canada’s top school for Theatre
Training

Pemmican Publications
Winnipeg, MB

Ph: (204) 589-6346

Publisher of Aboriginal books,
educational, childrens stories, fiction
and non-fiction.

FINANCE

Apeetogosan (Metis) Develop-
ment Inc.

Edmonton,AB

Contact: Tammy Campbell

Ph: (780) 452-7951

Financial & business advisory
services.

Saskatchewan Indian Equity
Foundation

Saskatoon, SK

Contact: Marilyn Osecap or Dona
Soonias

Ph: (306) 955-4550

Commercial lending to First Nations.

Please see our ad in this directory.

Aboriginal Financial Services
Corp.

Calgary,AB

Contact: Herb Strongeagle

Ph: (250) 746-6102

Audit & Accounting, Tax planning &
consulting, business plans, etc.

Ermineskin Economic
Development

Hobbema, AB

Contact: Andrew Whitebear

Ph: (780) 585-3779

Small business development and job
placement.

First Nations Bank of Canada
Saskatoon, SK

Contact: David Ross

Ph: (306) 955-3622

Full financial services.

Clarke Financial Planning and
Insurance

Winnipeg, MB

Ph: (204) 487-6556

Contact:Andrew Clarke

Financial and Insurance services.

Tribal Chiefs Ventures
Edmonton, AB

Contact: Dave Scott

Ph: (780) 481-3363

Joint ventures and economic
development initiatives.

Gitksan and Wet’suwet’en EDC
Hazeiton, BC

Contact:Arlene Morrison

Ph: (250) 842-2248

Small business consultation & loans.

Peace Hills Trust Company
Corporate Office

Edmonton, AB

Ph: (780) 421-1606

Offices throughout western Canada

Alberta Indian Investment Corp.

Enoch,AB

Toll Free: |-888-308-6789
Financial specialists, loans, business
development services.

Please see our ad in this directory.

Turtle Island Financial Corp.
Regina, SK

Contact: Darlene Bear

Toll Free: |-877-388-7853

Mortgages and business loans.
HEALTH | COUNSELLING

St. Paul Treatment Centre
Cardston,AB

Ph: (403) 737-3757

Performance artist specializing in
“healing initiatives”

Tsuu T'ina Healing Lodge
Calgary,AB
Contact: Rodney Bigcrow

Ph: (403) 281-6866
Healing Lodge.

Poundmakers Lodge
Edmonton, AB

Contact: Eric Shirt

Ph: (780) 458- 1884

Addictions recovery

Wilp Si'Satxw Society
Kitwanga BC

Contact:Arnie Shanoss

Ph: (250) 849-5211

Culture relevant courses, co-ed
treatment program, mens and
womens programs.

e

Native Mental Health Associa-
tion of Canada

Chilliwack, BC

Contact: Bill Mussell

Ph: (604) 793-1983

Annual Conference on Mental Health
services/industry

CultureBridge

Winnipeg, MB

Contact: Jerry Sawana - Wylie
Simmonds

Ph: (204) 989-3188 r
eaty education and consulting
service.

Burnstick Consulting
Morinville, AB

Contact:Woodro Goodstriker

Ph: (780) 348-5508

Performance artist specializing in
“healing initiatives”

Please see our ad in this directory.

Anishnawbe Health Toronto
Toronto, ON

Ph: (416) 360-0486

Heaith and healing consulting,
counselling, traditional and cultural
based Native healing centre.

Four Quarters Institute
Vancouver, BC

Contact: Scott Kendall

Ph: (604) 709-3600

Residential School healing facilitator
training, counsellor training.

Being You inc

Winnipeg, MB

Ph: (204) 783-2976
beingyou@mb.sympatico.ca
Hollistic inner development trainers
& consultants - workshops/training.

Circle Project Association Inc.
Regina, SK

Contact:Ann Perry

Ph: (306) 347-7515

Assistance in developing parenting
programs, healing circles, drug and
alcohol counselling.

Poundmakers Lodge

St. Paul,AB

Ph: (780) 645 1884

Substance abuse rehabilitation and
personal counselling.

George’'s First Aid

Chase, BC

Contact: Gurina Tomma

Ph: (250) 679-3924

Emergency first aid for any event -
powwows, gatherings, roeos, sports
tournaments.

NV WNTWY

Ghost River Rediscovery
Calgary,AB

Contact: Mike Lickers

Ph: (403) 270-9351

Cultural and outdoor education

programs for people of all ages an
backgrounds.

Native Healing Connection
Edmonton, AB

Contact: Dorothy Wright

Ph: (780) 433-6286

INSURANCE

First Nations insurance
Prince Albert, SK

Contact: Helen Burgess
1-800-667-4712

e-mail: first.nations@sk.sympaticc
Employee benefits programs, grot

Burns Lake Yinkadinee’' Key
Law Centre Society

Burns Lake, BC

Contact: Debbie Chaisson

Toll Free (800) 567-5166

Non-profit legal services society.

Nahwegahbow, Nadjiwan
Ottawa, ON

Ph: (613) 233-8686

Full legal services specializing in
Aboriginal issues.

MANAGEMENT

Lafond Financial Inc.
Saskatoon, SK

Contact: Lester D. Lafond

Ph: (306) 343-3545

Financial management, project
management, agricultural and tou
consulting.

CareerPlace - Native Wom
Association of Canada
Ottawa, ON

Contact: Myra Mercredi

Ph: (613) 722-3033

Toll Free: 1-800-461-4043
National job placement service fc
Aboriginal women.

ALBERTA INDIAN INVESTMENT CORPORATION |
COMMITTED TO THE FIRST NATION ENTREPRENEURIAL SPIRIT

& Business Assistance

* general management advisory services:

* general accounting and financial control assistance
networking with funding agencies

networking with First Nations business people

Financial Assistance -
e equipment loans :
* loans to set up businesses

networking with other lenders
* entrepreneurial training

P.0. Box 180 Enoc

April Stone — Central Alberta P.0. Box 180 Enoch, Alberta T7X 3Y3
Wayne Wood — Northwestern Alberta Phone: (780) 470-3600 1-888-308-6789 |
Eugene Whiskeyjack — Northeastern Alberta Fax: (780) 470-3605

The lack of informati
related problems. T
specifically tailorec

Rocky Sinclair — Business Development Manager E-mail: aiic@connect.ab.ca

Senator James Gladstone Memorial Scholarship Sam Bull Memorial Scholarship

For Studies in Business, Finance or Economics For Studies in Law and/or Political Science
University Level: $1,000 ¢ College Level: $750 University Level: $1,000 .

- APPLICATION DEADLINE IS FEBRUARY 15" FOR BOTH SCHOLARSHIPS - g
FINANCING FOR THE FIRST NATION OWNED BUSINESSES THROUGHOUT ALBERTA |

Performance N
Labour Jurisdi

Visit www.
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Ghost River Rediscovery
Calgary,AB

Contact: Mike Lickers

Ph: (403) 270-9351

Cultural and outdoor education
programs for people of all ages and
backgrounds.

Native Healing Connection
Edmonton, AB
Contact: Dorothy Wright

Ph: (780) 433-6286

INSURANCE

First Nations Insurance

Prince Albert, SK

Contact: Helen Burgess
1-800-667-4712

e-mail: first.nations@sk.sympatico.ca
Employee benefits programs, group.

Burns Lake Yinkadinee’ Keyakh
Law Centre Society

Burns Lake, BC

Contact: Debbie Chaisson

Toll Free (800) 567-5166

Non-profit legal services society.

Nahwegahbow, Nadjiwan
Ottawa, ON

Ph: (613) 233-8686

Full legal services specializing in
Aboriginal issues.

MANAGEMENT

Lafond Financial Inc.

Saskatoon, SK

Contact: Lester D. Lafond

Ph: (306) 343-3545

Financial management, project
management, agricuitural and tourism
consulting.

CareerPlace - Native Women’s
Association of Canada

Ottawa, ON

Contact: Myra Mercredi

Ph: (613) 722-3033

Toll Free: 1-800-461-4043

National job placement service for
Abariginal women.

-

nd responsibu

Integral Management

Ft. McMurray,AB

Contact: Carolyn Baikie

Ph: (780) 790-0493
Management consultant/office
systems, business plans.

Sakastew Consulting Services
Ltd.

Edmonton, AB

Contact: Al Lameman

Ph: (780) 415-51 10

First Nations liaison services,
consulting and community develop-
ment.

Canada North Environmental
Services Limited Partnership
(CAN NORTH)

Saskatoon, SK

Contact: Dennis or Brent

Ph: (306) 652-4432

Environmental Services to public and
private sector.

New Horizon First Nations
Administration Inc.

Regina, SK

Contact:Wayne Rude or Sheran
Ritchotte

Ph: (306) 721-5177
Co-management, financial manage-
ment, business dev., software
development.

SPORTS/ RECREATION

Lakeshore Contracting L.td.
Ft. McMurray, AB

Contact: Michael Cardinal

Ph: (780) 799-0125

Sale and service motor outboards,
skidoo’s chainsaw, lawnmowers.

Kan-go-roo Playgrounds Ltd
Eel River Bar First Nation, NB
Ph: (506) 789-0990

Manufacture and supplier of play-
ground equipment.

Can - Am Lacrosse Ltd.
St. Catherines, ON
Ph: (716) 297-2293

Saskatchewan
Labour

Manufacturer of Lacrosse equipment

TOURISM

The Northern Lights Casino
Prince Albert, SK

Ph: (306) 764-4777

Gaming, restaurant, live entertain-
ment.

Prince Albert Inn

Prince Albert, SK

Ph: (306) 922-5000

107 guest rooms, indoor pool,
banquet facilities restaurant and
more.

Global Aboriginal Travel
Ottwa, ON
Contact: Salma Siddiqui

Ph: (613) 236-6122
Travel agency.

High Prairie Inn

High Prairie, AB
Contact: Glen Docherty
Ph: (780) 523-3050

Accomodations and banquet facilities.

Pikuni Interpretive Lodge and
Gift Shop

Brocket, AB

Contact: Margaret Potts

Ph: (403) 965-4000
Cuitural programs and Native crafts

First Nations Travel
Ottawa, ON

Contact: Robert Obomsawin
Ph: (613) 562-3970

A full service travel agency.

Kwagiulth Museum & Cultural
Centre

Quathiaski Cove, BC

Contact: Dora Sewide-Cook

Ph: (250) 285-3733

Feature tours, films, Carving Shed,
Museum of Kwagiulth history,
Kwagiulth, and nations from across
Canada

Sawridge Hotels
. McMurray, AB

R s s L g T
i

Ph: (780) 791-7900

Jasper,AB

Ph:(780) 852-51 11

Hotel, banquet and convention
facilities.

Quaaout Lodge

Chase, BC

Contact: Dennis Thompson

Ph: (250) 679-3090

On Shuswap lake - First class resort
facility, Business meetings, business
travel, family vacations.

Hilliard’s Bay Campground
Northwest side of

Lesser Slave Lake, AB

Contact: Sucker Creek Band
Ph: (780) 751-2551

Full camping facilities.

Kwagiulth Museum and Cultural
Centre

Quathiaski Cove, BC

Ph: (250) 285-3733

Contact: Lucy Olney

Museum and Cultural Centre.

Kikiwak Inn

The Pas, MB

Ph: (204) 623-1800 ~

Toll Free: 1-888-545-4925

Hotel, hospitality, conference/meeting
location.

Casino Rama

Rama, ON

Ph: (705) 329-5187

Toll Free: 1-888-817-7262

Destination and entertainment.

Wanuskewin Heritage Park
Saskatoon, SK
Contact; Lionel Tootoosis

Ph: (306) 931-6767
National historic site.

Liliget Feast House & Catering
Vancouver, BC

Contact: Dolly Watts

Ph: (604) 681-7044

Traditional Northwest Coast
Aboriginal cuisine.

"\ $t6:16 Employment Ser

inkameep Vineyards Ltd.
Oliver, BC

Ph: (250) 498-3552

K’san Historical Village
Hazelton, BC

Contact: Laurel Mould

Ph: (250) 842-5544
Aboriginal tourism.

K'san Campsite
Deseronto, ON

Ph: (250) 842-5297 or 5940
Contact: Kitty Mowatt
Fully serviced campground

Eagle Plains Guiding and

Outfitting

Onoway,AB

Contact; Sam Aginas

Ph: 980) 967-3898
TeePee Village, trail rides.
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Ironhead Golf and Country
Club

Wabamun,AB
Contact: John Belcourt
Ph: (780) 892-4653
Golf course.

Wine-grape vineyard and tours

The Anishinabe Experience

Golden Lake, ON
Ph: (613) 625-2519
Cultural tourism

Jackfish Lodge & Convention

Centre

Cochin, SK
Contact:Kevin Poock
Ph: (306) 386-2800

58 rooms, 18 hole golf course near

provincial park.

Landmark Inn
Regina, SK

Contact: Lester Henry
Ph: (306) 586-5363

184 guest rooms, meeting and

banquet rooms, waterpark.

Auberge Kanio-Kashee Lodge

Waskaganish, QC

Vedder

A non-profit Private Post Secondary Institution providing skills in
employment training to all First Nations people in the Upper Fraser Valley.

[ ALBERTA

Workforce Management «:First Nation Communities

Thunder Bay, September 18-20, 2000
Saskatoon, September 25- 27, 2000

Overcoming Unique HR Challenges for First Nation Employers

Are you aware of your workforce risks?

The lack of information on workforce management within a First Nation context exposes you to a variety of risks and workplace-
related problems. To minimize your liabilities, cut costs, reduce claims and improve productivity, you need solutions that are
specifically tailored to address your unique human resource concerns:

e Performance Management .
o Labour Jurisdictions »

First Nation Employee Taxation +
Employment Contracts

Attendance Management

e Training and Development

Visit www.igqpc.com for more info or call 1 800 882 8684 and mention code: WC95AD
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Contact:Alex Nanagoose

Ph: (819) 895-2005

On the Rupert River with 24 rooms
and facilities for up to 100 guests.

Bigstone Cree Enterprises -
Wapahoo Inn

Desmarais, AB

Ph: (780) 891-2718

Hospitality - Lodging in north central
Alberta

La Ronge Motor Hotel &
Outdoor Adventure Co.
La Ronge, SK
Contact: Clarence Neault
Ph: (306) 425-2190
¢ . Full service « Canada Select- hotel,
" outdoor adventure tour operator.

Mikisew Sport Fishing

Ft. McMurray,AB

Contact: Tim Gillis

Ph: (780) 743-8218

World class remote fishing camps in

northeastern Alberta

Bear Clauﬂ-od;e ’
*"‘S*Carlyle Sk o

Contact: Jeri Lyn MacArthur

Ph: (306) 577-4842

Conference Centre, casino.

The Anishinabe Experience
Golden Lake, ON

Ph: (613) 625-2519

cultural tourism vacation
destination.

TRANSPORTATION

Ministic Air Ltd.
Winnipeg, MB
Ph: (204) 783-2733

ABORIGINAL BUSINESS GUIDE

Scheduled passenger service to Island
Lake, St Theresa Point, Sandy Lake,
Red Lake and Sioux Lookout.

First Nations Air Service
Deseronto, ON

Ph: (613) 396 1081

Pilot training, cargo and passenger
flights, air charter.

Contact Air

Ft. McMurray, AB

Contact: Ray McKenzie, Manager
Ph: (780) 743-8225

Aircraft service and charters.

Woasaya Airways Ltd.
Thunder Bay, ON S 5

Ph: (807) 622-7333
Providing air cargo and passengee:

service within northern Ontario.
Sakastenohk Enterprises Ltd.
Sherwood Park, AB

Contact: Lynn Goyer

Ph: (780) 922-3982

Medical teaching and instruction.

1
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N:rthem Trantportatlon
Company Ltd. (NTCL)

Hay River, NWT

Contact: Lynette Storoz

Ph: (867)874-5128

Marine Transportation company.
Facilitates delivery of goods and
services to Northwest Territories’
communities.

Air Mikisew Ltd.

Fort McMurray, AB

Contact: Ray McKenzie / Lynn Goyer
Ph: 9780) 743-8218

Toll Free: 1-800-268-7112

+

L%

Schedule and charter airline through-
out northeastern Alberta.

Kocsis Transport Ltd.
Saskatoon, SK

Toll Free: 1-800-562-747
Expedited and regular FTL, dry van
service throughout North America

Air Cree-Bec

Val d’or, QC

Contacts: Eddie Dzic/ Albert Dia-
mond (president)

Ph: (514) 636-8501-Eddie

Air transportation, passenger and
freight, for Quebec.

‘White Buffalo College

Edmonton; AB « i

- Contact: Kathy Myrphy.. -

Ph: (780) 444-7823

Toll Free: 1-877-923-3256

Truck driver training for transporta-
tion industry.

Ejrst Air e
Gloucester, ON 8
Contgct: Marcel Anctib«

Ph: (6|3) 521-5435

Air carrier, flight schoot, ="
Ministic Air Ltd.

Winnipeg, ON

Ph: (204) 832-8550

Aviation services transporting
passenger and cargo throughout
Manitoba and Northern Ontario.

MISC

Advanced Thermodynamics
Corp

Sault Ste Marie, ON
Manufacturing: Sales:

Electrical & Electronic, Machinery,
Equipment and Sales.

‘furniture, steel fabrication,

Aboriginal Fiberglass Inc.
Tyendinaga Mohawk Territory
Shannonville, ON

Ph: (613) 966-2444

Manufactoring of anything fiberglass -
can retool as per client needs.

Tibo Steei Services Ltd.

Ft. McMurray, AB

Contact: Justin Janvier Thiebeault
Ph: (780) 743-4038
Fabrication/repair, equipment repair;
mobile welding, delivery service.

Artistic Steel

Edmonton, AB
Contact:Andy Hawirko

Ph: (780) 453-1315

Toll Free: 1-888-453:2296
Hospitality furnishings, metal

powder coating, upholstery.

Hercu-Lawn Lawn Care
Edmonton, AB

Contact: Eddie Auger ~ :
Ph: (780) 430-9358 _
Commercial and ressdenﬂaf%
care.

R "1

»

EZ4U Display Systems Ltd.
Fredericton, NB

Contact: Bob Atwin

Ph: (506) 457-1525

Trade show display systems.

Protective Clothing Supplies
Ltd.

Ft. McMurray, AB

Contact: Ed Gulewich, Gen. Mgr.
Ph: (780) 743-4055

Manufacture and supply industrial
workwear in both conventional and
fire retardant.

Gitan Maax Food and Fuel Ltd.
Hazelton, BC

Ph: (250) 842-6256

Contact: Ray Smith

Gas Bar.

Aboriginal Gas Co-op
Edmonton, AB

Contact: Doug Stephenson
Ph: (780) 489-3069

Deliver gasoline to service stations
throughout Alberta.

Wikwemikong Tipi Company
Wikwemikong, ON

Ph: (705) 859-3665

Manufacturer of tipis and accessories.:

8¢

¥
To add your business to the

next Windspeaker Aboriginal Busi-
ness Guide please contact us.

Toll free < (1800-661-5469 ,
. Fax: (780).455-7639. ~ .
E-mail: ,market@amms!a.corﬁx

WE BELIEVE IN THE SPIRIT OF ENTERPRISE

VYV VVVVVVVVVV V9V VVVVVVVVYYVY

Our goal is to increase
Aboriginal employment in
the oil, gas, and related

—

For more information about Aboriginal
Business Canada, our services and support,

e

industrie S, and will EABOMZZTUI;ESCIHN;E(S)SNE%A plea\s; ;all‘the office nearest you or visit
te:
compliment the activities N |
HERE ARE OVER 20,000 ABORIGINAL BUSINESSES IN Halifax (902) 426-2018  Winnipeg (204) 983-7316

Montréal (514) 283-1828  Saskatoon (306) 975-4329
Toronto (416) 973-8800 Edmonton (780) 495-2954
Ottawa (613) 954-4064 Vancouver (604) 666-3871

first nations employment and training centre that are currently be|ng |

implemented in the
Aboriginal communities to provide skills and
=~ knowledge pertaining to the oil and gas industry.

Canada, active in every sector of the economy.
Since 1989, Aboriginal Business Canada has

worked with over 6,000 firms, providing financial ~ # http://abc.gc.ca or http://strategis.ic.gc.ca

and other business support.

We are concentrating on key priorities which will
continue the growth of Aboriginal businesses into
the next century. These priorities are:
PROMOTING TRADE AND MARKET EXPANSION,
INCREASING THE USE OF TECHNOLOGY,
DEVELOPING A NEW GENERATION OF YOUNG
ENTREPRENEURS, AND IMPROVING ACCESS TO
FINANCING FOR ABORIGINAL FIRMS, in part by
strengthening Aboriginal financial institutions.

i+l

: FNET promotes prosperity for Aboriginal people by
ensuring that they have access to high quality and
relevant learning opportunities through training &
employment inititives within the Petroleum Industry.

v v - -

Call (403) 281-8308 or Fax (403) 281-8351.

Industry  Industrie
Canada Canada
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BECOME A MEMBER TODAY:

} # 400, 933 - 17TH Avenue S.W.
Calgary, Alberta T2T 5R6
Phone: (403) 244-6100
Fax: (403) 244-6067

E-Mail: nationalaboriginal @home.com




1ax Food and Fuel Ltd.
BC

342-6256

ay Smith

al Gas Co-op

, AB

Doug Stephenson
489-3069

soline to service stations
t Alberta.

ikong Tipi Company

ong, ON

359-3665

rer of tipis and accessories.:

dd your business to the
dspeakerAboriginal Busi-
de please contact us.

ree = [:§00-661-5469 .
. 5 & (78@\‘55'7639-*. - 4%
~market@ammsa.com.

TERPRISE

yrmation about Aboriginal
ada, our services and support,
e office nearest you or visit

6-2018 Winnipeg (204) 983-7316
283-1828  Saskatoon (306) 975-4329

73-8800 Edmonton (780) 495-2954
,4-4064 Vancouver (604) 666-3871

.ca or http://strategis.ic.gc.ca
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If you are:

e An EDO

e A member of CANDO

e Anyone interested in
Aboriginal economic
development...

you need to be in
Yellowknife, NT on
September 27th for the
CANDO 2000 National
Economic Development
Conference and Annual
General Meeting!

e N A 0 o

~ We know, we know...
Yellowknife seems so fu

8 Not so! It's a quick pl
&8 ride or two from most
Canadian cities.

Fun, informative sessions & well-known,
experignced speakers will guide you
through the life cycle of a business deal,
giving you an insider’s understanding of
how to identify, research, plan, negotiate,
and implement your venture.

Call CANDO Conference Coordinator Karen
Johnston toll-free at the number below to
register today!

REGISTRATION RATES:

CANDO Members:  $220
Reqgular Registration: $285

g &mul for the Advancement of
" Native Development Officers




By Trina Gobért
Windspeaker _S_tﬁf Writer

TORONTO

Kolya Keeper is an Ojibway-
Cree artist who came out of a
street life of violence only four
years ago and is now using his
work to inspire others.

“I had a very violent life as a
young man. I grew up wanting
to be a warrior,” said Keeper.
“Even as a boy I knew I wanted
to grow up to be a warrior for my
people, but I got caught up with
the English word meaning war,
so it came full circle when I
learned in my language that it
contradicts the English word
meaning war. “Okijida” in
Ojibway means a great heart, it
means someone who walks in a
gentle manner and who has a
gentle energy about themselves,
someone who is willing to put
their hand out and say do you
need a hand? Are you OK? It con-
tradicts the English sense to en-
gage in war.”

The 28-year-old artist from the
Peguis First Nation, now living
in Winnipeg, uses this Ojibway
meaning of warrior as a founda-
tion for life and his art work.

“Alot of my work is to inspire
and motivate and make people

tions,” said Keeper. “When 1
wasn’t a dancer I would pin up
pictures of Native dancers and
they would inspire me. So
through all my work in dance
and paint, I want to be able to
motivate the young people that
it is OK to be Native.”

In attaining his goal Keeper
works in Toronto with the organi-
zation You Can Do It, which has
been holding workshops to help
youth for 13 years. Keeper has
developed his own workshop in
which he does traditional story-
telling, dance and face painting.
He also includes the traditional
teachings of symbols, colors, and
the four directions.

“I am a multi-media artist. |
do a number of things,” said
Keeper. “It is challenging to ex-
press what I do because I teach
also. My workshops are tar-
geted from kindergarten right
up to Grade 9.”

Keeper's paintings are
showcased through the Cana-
dian Plains Gallery in Winnipeg
and he also does exhibits of his
work throughout Toronto at arts
venues.

“I use acrylic primarily in my
paintings and also make tradi-
tional things like bustles and
shields where I use 100 per cent

Blood of Many Nations

A 10 Song Journey for Mind & Spirit.

“..awesomel” - jonn Gregg Sr.,
Host/Producer, Native Sounds - Native Voices |

Wherever Fine Music is Sold.

|
|
I Available on CD and Cassette

DustBowlIRecords.com Toll Free 877-733-3478

Learn skills to lead
effective meetings.

Improve the work of boards,

facilitating teams to their
maximum potential

Become a strong, effective

ICA Canada Can Help You

councils and working groups.

Learn new tools to use in |

. | “grass roots” approach to

servant leader |

+ Build vision and consensus "
{ within the community.

This is @ comprehensive,

Create effective, sustainabk;
strategies

Utilize methods that lead to

implementation

Coursesare
available in
Edmonton, Calgary,
Regina, Saskatoon,
. Winnipeg,

| Waterloo and
Toronto.

All of our courses
have one hour of
FREE coaching with-
in 6 months of your |

taking the course. C AN ADA

action and commitment. | - ‘ ¥
=1 Utilize a method of conciliation

The methods allow for: .
improved communication | .
expanded responsibility |
immediate |

Call us now for more information.
Please contact either Janis or Wayne at:
Toll Free outside of Toronto:
1-877-691-HICA (1-877-691-1422)
In Toronto: TEL416-691-2316FAX 416-691-2491
E.MAIL ica@icacan.ca

| please visit our website at www.icacan.ca

: Develop productive dialogue in
disputes and negotiations.

Move from conflict to consensus.

{ that is both natural and
i healthful.
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ho had no hope

Kolya Keeper.

natural material, from moose
hide, red willow, sinew, and
feathers,” said Keeper. “My
paintings are modern yet tradi-
tional. I was told by an Elder that
itis important to connect the past
to the present and find a balance
with that. In doing so it opens a
window for the future.”

Keeper began traditional danc-
ing in 1997 when he decided to
turn his life around and pursue
his dreams. After his mother and
aunt passed away Keeper felt
empowered to achieve his goals.
His journey started when he met
Glen Cochrane at the Street Gang
Prevention Program in Winni-
peg.
“When I met him, he was at a
very low time,” said Cochrane,
co-ordinator for the program.

“He was really undecided where
to go and he had lost all hope and
found himself in a position of
being almost homeless. But he
turned his life around and went
back to his traditional roots. He
talked to Elders and to myself
and he brought his artwork
around and he had so much po-
tential.”

Keeper set out that year to be-
come a dancer and to take his art
seriously. He also went back to
school and received his certificate
in community development.

“And I did a national docu-
mentary that year with CBC
called Spiders Web. I was in a
street gang for two years in Win-
nipeg and I talked about that life
in the documentary,” said
Keeper. “I say, and repeat day in

and day out, that we have to
learn to pray for each other in
order to heal. I am going to send
a package to the Stony Mountain
federal penitentiary of my paint-
ings and art for support. I want
them to feel that I am with them
in my heart.”

While Keeper continues on his
path of teaching he believes criti-
cism is a major part of his
progress.

“I had a get together with an
Elder to consult with him that
I am doing everything respect-
fully. He said that if it is in my
heart to teach and do every-
thing with respect then I will
always get criticism,” said
Keeper. “It’s good because it
allows me to reflect on who I
am, where I am and what I am
all about. It reinforces my in-
tentions of what I am doing in
my role of creation as a young
Native man. It keeps me on
my toes so that I am doing
everything respectfully and
with only good intentions.”

“Kolya is the perfect role
model for young people and he
really is growing,” said
Cochrane. “All he had to do was
believe in himself and he looked
back at our simple traditional
teachings and found it as way of
life.”

Kaxlaya Gvilas

“the ones who uphold the laws of our ancestors”

AN EXHIBITION OF HEILTSUK ART AND CULTURE

Opens June 21, 2000 - National Aboriginal Day

Experience the rich cultural and
artistic heritage of the Heiltsuk
people of British Columbia’s
Northwest coast, in a unique
exhibition that brings together
traditional and modern-day works.

Royal Ontario Museum

Bloor St. at Avenue Rd.
Toronto, Ontario
Museum Subway Stop
416-586-8000
www.rom.on.ca

Ceremonial Box; Photo: Brian Boyle

ROYAL ONTARIO MUSEUM ROM

The ROM is an agency of the Government of Ontario.
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The T

By Pamela Sexsmith
Windspeaker Contributor

LLOYDMINSTER, Sasl

The gigantic Tunguska bla:
of 1908 should have mad
headlines around the glob:
but there were no intrepid r
porters combing the wilds «
Siberia able to record what he
been called the biggest cele
tial event in historic time
Only a few nomadic tribesme
with their herds of reinde:
were witnesses to a myste:
that goes unsolved to this da

Saskatchewan Native pla
wright Floyd Favel wants
set the record straight with
new stage production calle
The Tunguska Project.

The Tunguska Project
based on 33 years of conflic
ing scientific evidence and tl
oral testimony of Natix
tribesmen.

The Tunguska event h
been called an “ecological ¢
tastrophe of the greatest ma
nitude.” It was the only tin
in recorded history that o
planet may have collided wi
a huge celestial object.

There were no Russian e
witnesses to the event. No or
except observers in central
beria, were aware that an ¢
plosion (2,000 times the for
of the Hiroshima bomb) h:
taken place. ~

Russian scientists did n
discover the event until t
1930s when they found 1,0
square kilometres of flatten
mass destruction. Tremors h
been recorded in 1908 on
seismograph 4,000 kilomete
west of St. Petersburg. To t
scientists, it looked like a lar
earthquake or meteorite ¢
plosion, but there was no ir
teorite. They also hypot
esized that it might have be
a comet exploding in the :
mosphere seven or eight mil
above the earth.
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The Tunguska Project is a blast!

By Pamela Sexsmith
Windspeaker Contributor

LLOYDMINSTER, Sask.

The gigantic Tunguska blast
of 1908 should have made
headlines around the globe,
but there were no intrepid re-
porters combing the wilds of
Siberia able to record what has
been called the biggest celes-
tial event in historic times.
Only a few nomadic tribesmen
with their herds of reindeer
were witnesses to a mystery
that goes unsolved to this day.

Saskatchewan Native play-
wright Floyd Favel wants to
set the record straight with a
new stage production called
The Tunguska Project.

The Tunguska Project is
based on 33 years of conflict-
ing scientific evidence and the
oral testimony of Native
tribesmen.

The Tunguska event has
been called an “ecological ca-
tastrophe of the greatest mag-
nitude.” It was the only time
in recorded history that our
planet may have collided with
a huge celestial object.

There were no Russian eye
witnesses to the event. No one,
except observers in central Si-
beria, were aware that an ex-
plosion (2,000 times the force
of the Hiroshima bomb) had
taken place. ~

Russian scientists did not
discover the event until the
1930s when they found 1,000
square kilometres of flattened
mass destruction. Tremors had
been recorded in 1908 on a
seismograph 4,000 kilometers
west of St. Petersburg. To the
scientists, it looked like a large
earthquake or meteorite ex-
plosion, but there was no me-
teorite. They also hypoth-
esized that it might have been
a comet exploding in the at-
mosphere seven or eight miles
above the earth.

“The oral evidence from Na-
tive people in the immediate
area consists of one para-
graph, which is dismissed by
the scientists as folklore and
superstition. But what we
know of Native people, within
that folklore and superstition
would be an entirely different
story. It would be much better
than the scientists’ story be-
cause the scientists don’t even
have a story. They just have
several different theories be-
cause they have no conclusive
evidence,” said Favel.

Nomadic Tungus reindeer
herders 30 kilometres away
had reported seeing a giant
fireball and the mass destruc-
tion of forests. Thousands of
reindeer were instantly vapor-
ized. The shaman — chief of
the Tungus people — closed off
the region, regarding it as “en-
chanted.” Tungus tribal super-
stition put the blame on “the
rage of the gods.”

In The Tunguska Project, it is
the people and their journey
who take centre stage over the
forces of nature, explained the

Begin the journey

the heart of the land.

Embark with us on an exciting journey

to relive the past

§~~ :nd give a shining light. t9 the future. 4 'é
L T Check your local listings. & "ﬂ

c/o Y'utthe Askiy Productions
P.O. Box 1529 La Ronge, Saskatchewan
ph: (306) 425-4003 fx: (306) 425-3123
e-mail: mbc.tv@sk.sympatico.ca

Video Production House of Missinipi Broadcasting Corporation

A 13 part series coming this fall to RFTN
featuring the History of Northern Saskatchewan s
This half hour series will take you through

|

playwright.

“The devas-
tating explo-
sion is more
the dramatic
theme, the
principle ac-
tion. Because
of it, every-
thing else
takes place,
the scientific
investigation
and cultural
investigation,
a journey to
the epicentre
of the event.
That means
traveling there
geographi-
cally, but also
more themati-
cally, finding
out the heart
and spirit of
the event and
how it affected
the people of
that time. Ac-
cording to my
research it was
almost apoca-
lyptic to the
Native people
of that time,”
said Favel.

The site is
reached today
by helicopter
or on foot
through swamps, bogs and
hilly taiga (a northern region
of vast coniferous forests com-
posed of spruce, larch and fir.)

Favel will travel to Siberia
this winter to work closely
with Native Siberian actors
and receive support from the
Russian Indigenous People’s
Association to facilitate explo-
ration and search out key col-
laborators.

A Russian translator will
help smooth the way between
cultures.

“There are many similarities

between the Aboriginal cul-
tures of Siberia and Canada.
Both are originally nomadic
and share acommon northern
environment. The bottom line
is this: they are the Native
people of that area. We are the
Native people of this area.
That’s our shared heritage,
our shared destiny as tribal
people. They share the same
cultural experience, tradition-
ally and historically, through
colonization. As artists they
have the same concerns and
visions that we do,” says
Favel.

The trip though will present
its own challenges.

“Modern Russia is undergo-
ing many changes. I've never
been in a country where, one
might say, ‘the rules are very
fluid.” In that way it will be in-
credibly challenging. Most
people think going to Siberia
in the winter or spring would
be difficult, but it can’t be
worse than a Canadian winter.
We will be doing most of our
creative work in a city called
Yakutsk with explorations out
into the countryside. We will
also go to Moscow, a very

western city, manageable with

proper planning and a good
translator,” said Favel.

As an Aboriginal director,
producer, playwright and ac-
tor, Favel has plans to inte-
grate Cree and English into
The Tunguska Project.

“Itis very important that our
Cree language is transmitted
through the media, arts and in
books. The health of our lan-
guage is reflected in the scope
of its use. It is directly propor-
tional. If we don't hear it, that
means it’s not very healthy be-
cause that’s where we get our
primary information, through
those mediums and entertain-
ment. I can’t presume as an art-
ist that our own people will ap-
preciate the show. I can only
hope.”

Jackets ¥ Caps ¥ Shirts
e, oy With your ad message or logo

5. For 17 years, clubs, schools and
R businesses across Canada have

Yﬁ:ij

» relied upon StarR CITY
) PROMOTIONS for their custom
7 printed promotional products.

PEEPEEKRISIS CREE NATION'S
3" Annual Follow Your Dream

ARTS FESTIVAL &
COMPETITION POWWOW

August 24

- 27, 2000
Fort Qu'Appelle, SK

For information or submissions

(306) 585-8450

v First Nation
Artists

v¢ Fashion Show
v¢ Celebrity Guests
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Traditional games and dance

showcased

By Cheryl Petten
Windspeaker Staff Writer

HANOVER, Germany

Representatives from around
the world learned to do the Red
Riverjig this summer during the
third annual World Festival of
Traditional Games and Sports
held in Hanover, Germany from
June 20 to 24.

A delegation of 27 Aboriginal
Canadians, including First Na-
tions, Inuit and Métis repre-
sentatives, took part in the fes-
tival, an international showcase
of traditional dance, music and
games. This is the first time
Canada has been represented at
the festival.

Pauline Huppie is cultural
and heritage assistant with the
Métis National Council and was
one of the members of the Ca-
nadian contingent in Hanover.
She said Canada was one of
only a few countries demon-
strating sports and games, with
most participating nations only
showcasing traditional dances
and songs. Huppie said the Ca-
nadian demonstrations were
very well received by the other
participants.

“We had about 10 different
countries, at one point, all jig-
ging,” Huppie said. On the last
day of the festival, the Métis
delegates organized a jig-off
among participants from the
other countries, awarding the
winner with a sash.

The participants also had a
chance to perform at Expo 2000,

>

Faiiis

internationally

August 2000

Nelson Sanderson demonstrated the cream can carry while

Pauline Huppie on the Jumbotron behind does the
commentary. (Below) The traditional games closing ceremony.

alsobeing held in Hanover from
June 1 to Oct, 31.

“I’ve been to three North
American Indigenous Games,
the past three, and all three of
them put together was nothing
compared to Germany . .. it was

AUGUST 25, 26, 27, 2000
YERINGTON, NEVADA

Competition Dancing

Juniors ¢ Teens * Adult - Golden Age
Fancy, Grass, Traditional, Jingle
Hand Drum Contest

Sponsored by Ivan Hanson Family
Miss Spirit of Wovoka Days

Powwow Princess Contest
Open to Girls 12-17 yrs.
Must be enrolled in NV Paiute Tribe
Lil’ Miss Princess
6-11 yrs. To be held Fri. Night
Call (775) 463-7197 .\,

, COLLECT -
For more Info. Call
Debbie (775) 463-2350 after 5p.m. Or
Gayle (775) 463-7197

For accommodations, calt
Mason Valley Chamber of Commerce
(775) 463-2245

|WY SAEPRNOAOM/SIUSAIEE/IOI BSWIWE MMM :3}ISIM
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B

UGS » STRICTLY ENFORCED

mittee is not responsible for accidents, lost items, or theft.
part by Lyon County Room Tax.

such an awesome experience,”
Huppie said.
In four years it will be Cana-

da’s turn to host the world. The -

next World Festival of Tradi-
tional Games will be held in
Montreal in 2004.

By Zoe Hopkins
Windspeaker Contributor

TORONTO

This year’s Aboriginal Day
marked the opening of a
much-anticipated exhibit at
the Royal Ontario Museum
(ROM) in Toronto. The ex-
hibit, entitled Kaxlaya Gvi‘ilas,
means “The Ones Who Up-
hold the Laws of Our Ances-
tors” in the Heiltsuk language.
June 21st was an historic day
for the Heiltsuk people of Bella
Bella, B.C., a day to celebrate
and share their rich history of
art and culture.

In all, 79 Heiltsuk artists,
dancers, singers, Elders and
chiefs made the journey from
Bella Bella and parts of the
lower mainland to witness,
and participate in the open-
ing ceremonies of the exhibit.

“It was a really emotional
day for a lot of people. There
were a lot of teary eyes,” said
CBC Newsworld weekend an-
chor, Carla Robinson.

The exhibit combines 50
historical pieces of art from
the ROM’s R.W. Large collec-
tion, and 15 new artworks by
contemporary Heiltsuk art-
ists. Dr. R.W. Large, a mis-
sionary at Bella Bella for 12
years, sent 248 Heiltsuk carv-
ings, masks, tools, and other
functional art pieces to the
Ontario Provincial Museum
in the years 1901 and 1906.

“It's an exciting time, and a
sad time as well. I had goose
bumps all over, just in antici-
pation of seeing all the histori-
cal pieces,” said Bradley Hunt,
a respected Heiltsuk artist. He
and his son traveled to Toronto
from Gibson'’s , B.C., and they
each had a work in the exhibit.
Bradley’s piece, a Thunderbird
Power Board caught much at-
tention.

“I really enjoyed looking at
the old masterpieces. You
could see that they took great

Heiltsuk art is
Heiltsuk identity

pride in their work.”

Pam Brown, curator of eth-
nology and media at the Uni-
versity of British Columbia’s
Museum of Anthropology, is
curator of the Kaxlaya Gvi'ilas
exhibit. Brown, who is
Heiltsuk, has been working
towards the realization of this
exhibit for the past four years.
She commented that it was
very much a collaborative ef-
fort among the entire commu-
nity of Bella Bella, the urban
Heiltsuk population, and the
museum.

Martha Black is co-curator
of the exhibit and curator of
ethnology at the Royal Brit-
ish Columbia Museum. She
began her research into the
creation of this exhibit eight
years ago. She is the author
of a book called Bella Bella,
A Season of Heiltsuk Art,
published in 1977. Her book
states that the Heiltsuk peo-
ple and their art have been
mistakenly labeled as be-
longing to other nations or
language groups. The goal of
the exhibit is to present the
artistic history of the
Heiltsuk as experienced by
today’s community in their
own voices.

The exhibit will be at the
ROM until Spring2001. This
September will see 11 pieces
from the ROM'’s historical
collection displayed at the
Heiltsuk Cultural Education
Centre, in Bella Bella. Repa-

triation of any of the pieces |

is not possible at this point
because of lack of proper
storage space in Bella Bella.

“For a lot of people, muse-
ums are an emotional topic. As
a curator, my goal in creating
this exhibit and others like it
was to give representation to
the community, showcase the
artists, and build a working
relationship between First Na-
tions and museums,” said
Pam Brown.

(see ROM page 35.)

NEW

C-WEED 2000
“Run As One”’

Available on CD, Cassette, and Video.
To Order Fax: (306) 242-6126
Or E-mail: www.cweedband.com

Wholesale pricing for all stores!
To book the live show call (306) 242-6082

/17

Get Snappin’
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Recogniti
improvin

By Steve Turner

Windspeaker Contributor
TORONTO

A community health nurse
from the Pine Tree Centre of
Brant, the parents of two disa-
bled children from Heron Bay
and a young, disabled man
from Sioux Lookout were
among the recipients of the
Ontario government’s 200(
Community Action Awards
These awards are presented tc
people who have successfully
worked to improve access anc
equal opportunity for person:
with disabilities in the prov
ince.

On hand to present these
awards were Lt. Gov. Hilar)
Weston and Ontario’s Ministe
of Citizenship, Culture anc
Recreation, Helen Johns.

Val Montour from the Si:
Nations of the Grand River i
a community health nurs
working with the Ontario Fed
eration of Indian Friendshij
Centres' life-long care pro
gram at the Pine Tree Nativi
Centre of
Brant in
Brantford,
Ont. Montour
has been
working with [
the program
since Septem-
ber 1996, and
has  estab-
lished a repu-
tation as an
advocate for
her clientele.

Montour is
also the ‘re-
cipient of a
1999 SHARE |
leadership
award from
Smith-Kline Beecham/Uni
versity of Pennsylvania Insti
tute on Aging for her progran
work, and her program volun
teer staff received the Out
standing Achievement Awar
for Voluntarism in Ontario i
1998. Although she feel
honored for the recognition
Montour concedes that sh
would prefer additional fund
ing to hire extra help for he
busy program.

“No insult is intended be
cause I am grateful for th
award, but
the Life Long
Care program
is so under-
funded com-
pared to the
mainstream
services . . . |
need four or
five full-time
staff to meet
the basic
long-term
care require-
ments of
Brantford’s
off-reserve
Native popu-
lation,” she dJoelce.
said.

Montour identified housin;
accessibility as a major issue.

“Long waiting lists mear
long waits” she said. “Gettin;
a critical client closer to th
top of the list is considered ¢
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Recognition awards given for
improving the lives of others

By Steve Turner
Windspeaker Contributor

TORONTO

A community health nurse
from the Pine Tree Centre of
Brant, the parents of two disa-
bled children from Heron Bay,
and a young, disabled man
from Sioux Lookout were
among the recipients of the
Ontario government’s 2000
Community Action Awards.
These awards are presented to
people who have successfully
worked to improve access and
equal opportunity for persons
with disabilities in the prov-
ince.

On hand to present these
awards were Lt. Gov. Hilary
Weston and Ontario’s Minister
of Citizenship, Culture and
Recreation, Helen Johns.

Val Montour from the Six
Nations of the Grand River is
a community health nurse
working with the Ontario Fed-
eration of Indian Friendship
Centres' life-long care pro-
gram at the Pine Tree Native
Centre of
Brant in
Brantford,
Ont. Montour
has been
working with
the program
since Septem-
ber 1996, and
has  estab-
lished a repu-
tation as an
advocate for
her clientele.

Montour is
also the ‘re-
cipient of a
1999 SHARE

Alvina and Arnold Michano.

victory, but I'm not really sat-
isfied until they actually move
in.” Sometimes getting out of
an apartment is just as difficult
as getting in, said Montour.
“One disabled client had not
left her apartment for nine
years, despite the pleas of her
family. However, through the
perseverance of Montour’s
volunteer staff, they con-
vinced the client to leave the
apartment
and attend
cultural
events at the
friendship
centre.

“This may
be seen as a
small accom-
plishment by
some, but this
is a notable ac-
complishment
to us.”

Arnold and
Alvina
Michano of
Heron Bay,

leadership val Montour.
award from

Smith-Kline Beecham/Uni-
versity of Pennsylvania Insti-
tute on Aging for her program
work, and her program volun-
teer staff received the Out-
standing Achievement Award
for Voluntarism in Ontario in
1998. Although she feels
honored for the recognition,
Montour concedes that she
would prefer additional fund-
ing to hire extra help for her
busy program.

“No insult is intended be-
cause I am grateful for the

Ont. have five
children, two
of whom are disabled.
“Advocacy is a part of eve-
ryday life for me” said Alvina,
who spent the last 30 years en-
suring that her two daughters
were given the respect and
education they deserved.
“Early on we put the girls
into institutions, but my hus-
band and I decided that the
kids needed a family setting.
Ever since then, we’ve put a
lot of care and a lot of sacri-
fice into keeping the family
Mrs. Michano even

award, but
the Life Long
Care program
is so under-
funded com-
pared to the
mainstream
services . . . |
need four or
five full-time
staff to meet
the basic
long-term
care require-
ments of
Brantford’s
off-reserve
Native popu- ==
lation,” she Joe lce.
said.

Montour identified housing
accessibility as a major issue.

“Long waiting lists mean
long waits” she said. “Getting
a critical client closer to the
top of the list is considered a

together.”

credits raising
her two disa-
bled daugh-
ters with her
and her hus-
band’s deci-
sion to follow
a sober life-
style. “We,
wanted to
make sure
that the chil-
dren had a
safe and
healthy at-
mosphere,
and the best
way to pro-
vide that was
to cut out the drinking.”
Mrs. Michano explained
that one of the first steps she
had to take to raise the girls at
home was to educate her com-
munity. “Arnold and I had to
go out to our friends and

neighbor’s homes and explain
these things to the people. We
didn’t want our girls being
teased by the other kids.”

Growing up disabled in a
small northern community is
difficult at best, but the
Michanos' made the best of
circumstances. “The girls used
to go to a special school in
Marathon,” said Mrs.
Michano, “then the govern-
ment closed it down back in
the mid-seventies. It was
quite a fight to get an educa-
tion for the girls.” Fortu-
nately, the Michanos' band
councillors and local educa-
tion counsellors acquired a
special education class that
enabled the girls to continue
their education in their home
community. The daughters
continue to reside at home
under the care of their parents.

“Nothing holds me back,”
declared Joe Ice, 39, of Sioux
Lookout. “Normal people
came to me one day, people
like moms with baby strollers,
and [they] were complaining
that they had a tough time get-
ting around town and into the
stores,” Ice said. “So I went to
the town and asked them to fix
their curbs and sidewalks so
people can get easier access.”
Ice’s request became reality
within a year.

When Ice describes “normal
people” he is talking about
those of us not stricken with a
physical disability, because he
was born with cerebral palsy
and has spent his life in a wheel-
chair. This disability might keep
him from certain physical activi-
ties, but it does not stop him
from achieving his goals.

“After the curbs and
sidewalks, I wanted to get the
post office fixed too. I wrote a
letter to the postmaster and
got back a reply in two
months. As soon as spring
came, a wheelchair ramp lead-
ing in and out of the post of-
fice was installed.” Ice has
gone on to persuade local
store owners to build access
ramps and tirelessly cam-
paigns for access in his com-
munity. These efforts do not
interfere with his regular job
of 10 years in the distribution
department at Wawatay News.

“I feel I can accomplish any-
thing!” declares Ice. “I invited
the lieutenant-governor and
minister to call me when they
come to Sioux Lookout. I'll
take them out for coffee.” He
insists that he’ll pay as well.

By Trina Gobért
Windspeaker Staff Writer

NEKANEET FIRST NATION,
Sask.

The Federation of Saskatch-
ewan Indian Nations and the
Nekaneet First Nation are pre-
senting the First Nations Inter-
national Traditional Healing
and Medicines Gathering 2000,
a spiritual gathering that will
take place at the Nekaneet First
Nation from Aug. 21 to'24.

“This is to bring our people
together,” said Chief Larry
Oakes of the Nekaneet First
Nation. “We have strength as
First Nations and there are so
many people who have gone
through suffering and abuse.
Contemporary medicines are
not working so we are continu-
ing to help ourselves.

“It’s the activating of a mod-
em-day medicine wheel where
people will come to a gather-
ing like this to trade medicines
and knowledge in order for
people’s benefits.”

Through the direction of tra-
ditional Elders of the Cree,
Dene, Saulteaux, Dakota and
Assiniboine cultures, partici-
pants will be taught holistic tra-
ditional healing.

“We're inviting Indigenous
cultures from all around the
world,” said Vice Chief
Lindsay Cyr of the FSIN, “to
share their healing customs
and traditions with us.”

Each morning guests will
convene in the interpretive tent
to discuss events that will take
place within the ceremonial,
‘healing, and medicine venues

‘Come to the hills

that will proceed each day. This
daily gathering will give visi-
tors the opportunity to listen
and ask questions in order to

obtain accurate knowledge of

the traditional customs.

“This gathering will be one
of the first that will deal with
the medicinal spiritual parts.
There will be the interpretation
of these things and also for our
children who don’t under-
stand the traditional lan-
guages,” said Cyr. “They will
have the opportunity to learn
the meaning and intent of the
drums, lodges, songs, and
dances. We are going deeply
into the culture and the under-
standing.”

The traditional pipe cer-
emony, rattle ceremony, horse
dance, ghost dance, prairie
chicken dance, and sweat
lodge ceremonies will be held
and interpreted within the four
days. As the gathering is the
first of its kind in sharing me-
dicinal practices, proper proto-
col will be discussed in order
to protect the sacredness of
these customs and practices.

“What we will talk about is
how we protect these processes
and teachings and alsohow we
protect them from things like
piracy,” said Oakes. “Some
people will come in and talk to
an Elder and then use that in-
formation and commercialize

it. That is what we need to ask |

ourselves, how to deal with
that or if we should develop it
ourselves. Questions like this
will be asked at the gathering

and how we preserve these

teachings and knowledge.”
(see Traditional page 30.)

AD CORRECTION

The recent ad in the July issue of Windspeaker for First
Nations International Traditional
Healing and Medicines Gathering 2000
should have listed:

Vice Chief Llndsay Cyr

Wmdspeaker would like to apologize for any confusion
or inconvenience this error may have caused.

Get The Treaty Facts Straight!

Treaties are embedded in the Canadian Constitution. They contain rights
and responsibilities for both Aboriginal and Non-Aboriginal Canadians.
Treaties are only effective when we know them and know how to
use them. Build your knowledge about Treaties with

The CultureBridge Workshop On Treaties
For more information, contact: CultureBridge
Website: www.questrc.com/culturebridge
Phone: (204) 989-3188

CultureBridge is a non-aligned public education service.

(/«& ’a»«fw( U“‘*(

. AN OLD STYLE TRADING POST'

A o WIDE ASSORTMENT OF BULK BEADS * :
| « PENDLETON BLANKETS * LEATHER « POW WOW TAPES * 1
« CRAFT SUPPLIES « CEREMONIAL SUPPLIES ¢

« NATIVE ARTS AND CRAFTS ... AND MUCH MORE ¢

L Regina, Sask. S4T 0X6 (&=
S FOR ORDERS ONLY TOLL FREE 1-877-525-1880
Websne www palntedbuffalo net
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& » COD's WELCOME -
. 2741 Dewdney Ave. SS Phone: (306) 525-1880 §

Fax: (306) 522-2474 ;
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Carpal Tunnel Syndrome: the painful hand

The classical symptoms of car-
pal tunnel syndrome (CTS) are
pain, numbness, or tingling in
the hand and fingers. The dis-
comfort is typically worse at
night and made worse by repeti-
tive tasks that make you bend
or extend your wrist. Other
symptoms include wrist pain,
finger and thumb weakness (a
weak pinch), and frequent drop-
ping of objects.

Causes

The carpal tunnel is a small
tunnel formed by wrist bones
on three sides and a strong fi-
brous band that makes up the
roof. Many tendons are inside
the tunnel that allow us tomove
our fingers, as well as a nerve
that is responsible for some of
the movements and sensations
in our fingers and thumb. If the
tunnel is narrowed or if pres-
sure inside it increases, the
blood supply to the nerve gets
cut off and this causes the nerve
to malfunction.

A physical exam and occa-
sionally a nerve conduction test
will help your doctor make the
diagnosis. CTS can occur in any-
one, but is more common in
middle-aged women. People
whose jobs require them to grip
or pinch with their wrist in a

bent position more frequentiy
get CTS. Typists, computer us-
ers, carpenters, butchers, grind-
ers, grocery store workers, meat
packers, industry workers, and
musicians are at higher risk of
developing CTS.

Diabetes, chronic kidney fail-
ure, thyroid disease, alcoholism,
rheumatoid arthritis, gout, and
lupus can also cause CTS. Preg-
nancy can cause CTS because of
an increase in the amount of
fluid retained by the body that
increases the pressure in the car-
pal tunnel. After childbirth,
symptoms usually get better.
Women can get worsening CTS
symptoms before their period
for the same reason (fluid reten-
tion). Fractures of the wrist
bones and infection or inflam-
mation of the soft tissues of the
wrist can cause CTS. Obesity in-
creases your risk of CTS.

KANAWEYIMIK pY
CMIOLD 8 FaMILY SIRVICES, INC.

September 27, 28, & 29, 2000

Tropical Inn, North Battleford, Saskatchewan
Ages 12 - 17, open to all Aboriginal yout

eSents

FIRST NATIONS YOUTH
AWARENESS 2000

an Aboriginal Youth Conference

For further information, please
Eleanore Sunchild, Conference Coor

Ph: (306) 445-3500 or Toll free: 1-

“Taking the Responsibility to Heal
Ourselves: The Kahnawake Schools
Diabetes Prevention Project”

This 25 minute video shows how the
Mohawks of Kahnawake created and
implemented a school & community-

- based health promotion project to educate
and involve community members in
diabetes prevention through healthy

eating & physical activity.

$39.95 ORDER YOUR COPY TODAY!

Phone: (450) 635-4374 Fax: (450) 635-7279
Monday — Friday 8:30 a.m. - 4:30 p.m. (EST)

FOR INFORMATION:

Poundmaker's Lodge:

Outpatient Centre:

& FAMILY » FRIENDS ¢ YOUR HOUSE ¢ YOUR CAR ¢ YOUR HEALTH *

FAMILY = FRIENDS » YOUR HOUSE » YOUR CAR » YOUR HEALTH

POUNDMAKER'S LODGE
TREATMENT CENTRES

If Alcohol, Drugs, or Gambling has become a
problem in your life, we provide residential
treatment for both adults and adolescence;
outpatient counselling and after care.

(780) 458-1884 Fax: (780) 459-1876 %
P

(780) 420-6366 Fax: (780) 424-1163 ’

Poundmaker's Adolescence Treatment Centre:

(780) 645-1884 Fax: (780) 645-1883

VOLUNTEERS WELCOME!
HITVIH 4NOA « 3V 3NOA ¢ 3SNOH YNOA » SANINH ¢ LUWWA

@l@'@ §lﬁl@ﬁ>l§ﬁﬂ . (see page 15)

o““o "4*‘2
<’ LODGE &

o HOVIH 4NOA ¢ 3D ¥NOA » ISNOH YNOA » SANINS » AHWVS

Prevention and treatment
Your doctor will start by treat-
ing any underlying medical
problem that might cause CTS.
Improve the positioning of
your wrist and hand during
your work or hobby activities.
Avoid using your hand in
flexed, extended, or twisting
positions for long periods. Ad-
just your workspace so that
your wrists are level with your
keyboard and take frequent
breaks from repetitive tasks.
Adding a wrist support or
splint may relieve discomfort.
Anti-inflammatory medica-
tions (e.g., ibuprofen - Advil,
Motrin, naproxen, or aspirin)
are often helpful for pain re-
lief. Some doctors will suggest
a daily vitamin B6 (pyridox-
ine) supplement if your body
is deficient in this vitamin (B6
deficiency has been associated

with CTS). Excessive doses of
vitamin B6 have caused nerve
damage and should be used
under the direction of your
doctor.

Applying ice to the wrist or
massaging and stretching the
wrist area may help. An injec-
tion of a steroid into the carpal
tunnel by your doctor can re-
lieve the pain and swelling for
a short time.

Surgery is usually very suc-
cessful in relieving symptoms
and allowing normal usage of
the hand and wrist. Surgery in-
volves cutting the tough liga-
ment band that covers the car-
pal tunnel to release the pres-
sure on the nerve inside.

This column is for reference and
education only and is not intended
to be a substitute for the advice of
an appropriate health care profes-
sional. The author assumes no re-
sponsibility or liability arising from
any outdated information, errors,
omissions, claims, demands, dam-
ages, actions, or causes of actions
from the use of any of the above

Dr. Pinette is a Métis family phy-
sician in Manitoba and current
host of APTN’s Medicine Chest.
Contact Dr. Pinette care of this
newspaper or email
pinette@home.com.

NASC CF'S INC.

NEHIYAW AWASIS SICECA CISTINNA

October 23 - 25, 2000
Saskatoon Inn, Saskatoon, SK
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Traditional
healing

(Continued from page 29.)

“At the interpretative tent,
Elders can answer questions
from government officials
and the people funding this
gathering,” said Oakes.

The Nekaneet First Nation
is located in the Cypress Hills
region of southwestern Sas-
katchewan, considered a tra-
ditional gathering place. Dur-
ing the signing of Treaty 4,
Nekaneet fought to stay in the
area and won that right. The
people of Nekaneet remained

isolated and retained a tradi- }

tional lifestyle.

“It is an appropriate place
for the first gathering,” said
Oakes.

“We’ve always been recog-
nized as a traditional reserve.
We don’t have any churches
on our reserve and we never
have. This area among the
hills, I would like to think we
have held it for our people.
We are opening up our com-
munity and we are going to
give it our best shot to help
them, Oakes said.”

Cyr hopes it will become an
annual event.

WORKSHOP TOPICS:

Cultural Perspectives; Child Rearing & Troubled Youth
Legal Perspectives; Youth and the Law

Been There, Done That; A Success Story

High Risk Youth; Behaviours and the Cycle
Chuckles and Laughter; Learning to. Lighten up
Youth Vision; Their Side of the Story

Native History; Where We Were

Child Prostitution; The Ugly Truth

Don Burnstick "I am Alcohol” Performance "Comedy Showcase”

Saskatchewan Native Theatre: Truth Hurts

* Tickets for evening performances available for purchase to non-conference

participants.

Early registration (before September 15, 2000): $300.00
Late registration (after September 15, 2000): $350.00

* Corporate and craft tables must pre-register

For more information contact NASC Child & Family Services:

1 = 8 7 7'4 60" 7044 or (306) 764-4813

NASC CFS INC.

Box 129, Station Main, Prince Albert, SK S6V 5R4 Fax: (306) 764-4817
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AIDS org
fear and

By Joan Taillon
Windspeaker Staff Writer

REGINA

With almost no staff and with
resources stretched, an Aborigi-
nal AIDS organization is mak-
ing headway against fear, igno-
rance and apathy where HIV
and AIDS are concerned.

Sources contacted by
Windspeaker, both Native organi-
zations and the Regina health
district office, named All Na-
tions Hope AIDS Network o
Regina as the place to get ar
Aboriginal perspective on AIDS
issues in Saskatchewan. The
Network also funnels funding
to Aboriginal AIDS project:
around the province.

All Nations Hope is five year:
old and was started as an initia
tive of the Aboriginal peopl:
there. The agency partners witl
AIDS Regina, a mainstream or
ganization that has servec
Regina and southern Saskatch
ewan for 20 years.

It is 10 years since AID:!
Regina determined that Abo
riginal people could be at hig]
risk for HIV infection. They
hired an Aboriginal consultan
to study demographics and t
determine the need for services
From there, All Nations Hop
was born.

All Nations Hope provide
HIV and AIDS education, pre
vention and support services t
First Nations and Métis peopl
far beyond Regina. It is also
founding member of CAAN

the Canadian Aboriginal AID:

=

A training of the
National Indian
Child Welfare Associ

INDIAN CHIL

Workshop 1 — Indian Chi
| Theessentials of meeting ICV
compliance.

Workshop 2 — Positive In
How to conduct parent trai

skills.

Workshop 3 — Indian Chi
Advanced workshop that foll
compliance.

Workshop 4 — Family Gre
A pFocess that includes the ir

— ystiC Lak

Workshop 1 — Child Sexu
The dynamics of abusive fam

Workshop 2 — Fetal Alcol
Culturally appropriate cogniti
of a person with FAS.

Workshop 3 — Current Is:
Principles and skills to provid
care or adoption.

Workshop 4 — Court Proc

Interactive training to increas

For informatio
3611 S.W. Hood Street, .
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AIDS organization fighting
fear and under funding

By Joan Taillon
Windspeaker Staff Writer

REGINA

With almost no staff and with
resources stretched, an Aborigi-
nal AIDS organization is mak-
ing headway against fear, igno-
rance and apathy where HIV
and AIDS are concerned.

Sources contacted by
Windspeaker, both Native organi-
zations and the Regina health
district office, named All Na-
tions Hope AIDS Network of
Regina as the place to get an
Aboriginal perspective on AIDS
issues in Saskatchewan. The
Network also funnels funding
to Aboriginal AIDS projects
around the province.

All Nations Hope is five years
old and was started as an initia-
tive of the Aboriginal people
there. The agency partners with
AIDS Regina, a mainstream or-
ganization that has served
Regina and southern Saskatch-
ewan for 20 years.

It is 10 years since AIDS
Regina determined that Abo-
riginal people could be at high
risk for HIV infection. They
hired an Aboriginal consultant
to study demographics and to
determine the need for services.
From there, All Nations Hope
was born. _

All Nations Hope provides
HIV and AIDS education, pre-
vention and support services to
First Nations and Métis people
far beyond Regina. It is also a
founding member of CAAN,

.the Canadian Aboriginal AIDS

Network, a national lobby
group.

Data supplied by Health
Canada in April shows the pro-
portion of Aboriginal AIDS
cases attributed to intravenous
drug use has increased from five
per cent prior to 1991 to 51 per
cent by 1999. In the Aboriginal
population, the fastest increas-
ing groups diagnosed with
AIDS are women and youth.

That’s the picture All Nations
Hope sees too.

“Our people are getting HIV
at a younger age, so our youth
are a very important group that
we want to focus some of the
prevention services that we pro-
vide here,” said manager
Margaret Aiken.

Those services include HIV
and AIDS workshops and con-
dom distribution.

“When we’re looking at HIV
and AIDS we’re looking at harm
reduction initiatives,” Aiken
said. First Nations Hope sup-

ports needle exchange pro-
grams, methadone maintenance
programs, and provides
outreach to alcohol and drug
treatment centres and prisons.
This is a heavy load for just
two full-time and one part-time
staff. They rely heavily on com-
mitted volunteers and an advi-
sors circle that includes Elders.
Harry Laliberte, 64, from Isle
la Crosse, does not work for All
Nations Hope but his commit-
ment to getting the AIDS mes-
sage out is the mainstay of or-
ganizations such as Aiken’s.
Laliberte, who speaks Cree
and Michif, accepts invitations
to speak about his family’s ex-
perience so to help other fami-
lies come to terms with the dis-
closure of AIDS by one of their
own. He says when he learned
his youngest son Brent had
AIDS at age 16, he had mixed
feelings. Brent died in 1996 at
age 26.
(See All Nations page 34.)

l A fraining of the
National Indian

compliance.

skills.

compliance.

Child Welfare Association

@

Workshop 2 — Positive Indian Parenting
How to conduct parent training, using information from both traditional and modern parenting

Workshop 3 — Indian Child Welfare Act, The State and You
Advanced workshop that follows cases through the web of state procedures and state courts toward

Workshop 4 — Family Group Conference Training
A process that includes the immediate and extended family in decision-making and case plannirg.

Professional develooment

workshops designed for

Indian child welfare personnel

INDIAN CHILD WELFARE TRAINING INSTITUTE

September 11 - 15, 2000
Hilton — Tulsa, Oklahoma

Workshop 1 — Indian Child Welfare Act: The Law in Practice
The essentials of meeting ICWA requirements and how an Indian child welfare worker can encourage

of a person with FAS.

care or adoption.

Mystic Lake Casino Hotel —
Workshop 1 — Child Sexual Abuse
The dynamics of abusive families/communities and the worker’s role in child maltreatment cases.

Workshop 2 — Fetal Alcohol Syndrome
Culturally appropriate cognitive and behavioral strategies from child through adult, based on strengths

October 23 - 27, 2000

Workshop 3 — Current Issues in Permanency Planning
Principles and skills to provide a sense of continuity and belonging over time for children facing foster

Workshop 4 — Court Procedures & Expert Witness
Interactive training to increase effectiveness of social workers in state or tribal court.

Prior Lake, Minnesota

For information contact: Chuck Hunt (503) 222-4044 ext. 21
3611 S.W. Hood Street, Suite 201, Portiand, Oregon 97201 Fax: (503) 222-4007

sponsored by:
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..Inchan AIDS HoTLINE
ountry DIRECTORY

NATIONAL ABORIGINAL AIDS HOT-LINE - 1-888-285-2226

INDIAN AIDS HOT-LINE
2100 Lake Shore Avenue, Suite A, Oakland, California 94606-1123
TEL: 1-800-283-2437 » FAX: 1-800-283-6880

AIDS YELLOWKNIFE
Box 864, Yellowknife, Northwest Territories X1A 2N6
TEL: 1-867-873-2626 *« FAX: 1-867-873-2626

MIAWPUKIK BAND HEALTH AND SOCIAL SERVICES
Conne River Reserve, Bay D’Espoir, Conne River, Newfoundland AOH 1J0
TEL: 1-709-882-2710 « FAX: 1-709-882-2836

HIGH RISK PROJECT SOCIETY
449 East Hastings, Vancouver, British Columbia V6A 1P5
TEL: 1-604-255-6143 « FAX: 1-604-255-0147

ATLANTIC FIRST NATIONS AIDS TASK FORCE
P.O. Box 47049, Halifax, Nova Scotia B3K 2B0
TEL: 1-902-492-4255 or 1-800-565-4255 ¢ FAX: 1-902-492-0500

VANCOUVER NATIVE HEALTH SOCIETY/WALK-IN CLINIC
HIV HOME HEALTH CARE OUTREACH & DROP-IN CENTRE
441 East Hastings, Vancouver, British Columbia V6A 1P5
TEL: 1-604-254-9949 « FAX: 1-:604-254-9948

ALL ABORIGINALS AGAINST AIDS
P.O. Box 145, Lennox Island, Prince Edward Island COB 1P0O
TEL: 1-902-831-2779 » FAX: 1-902-831-3153

MANITOBA ABORIGINAL AIDS TASK FORCE
181 Higgins Avenue, Winnipeg, Manitoba R3B 3G1
TEL: 1-204-957-1114 « FAX: 1-204-942-6308

AIDS YUKON ALLIANCE
7221 - 7th Avenue, Whitehorse, Yukon Territory Y1A 1R8
TEL: 1-867-633-2437 « FAX: 1-867-633-2447

ALL NATIONS HOPE AIDS NETWORK
1852 Angus Street, Regina, Saskatchewan S4P 3A2
TEL: 1-306-924-8424 « FAX: 1-306-525-0904

2-SPIRITED PEOPLE OF THE FIRST NATIONS
14 College Street 4th Floor, Toronto, Ontario M5G.1K2
TEL: 1-416-944-9300 « FAX: 1-416-944-8381

NEWFOUNDLAND & LABRADOR AIDS COMMITTEE
P.O. Box 626, Station C, St. John's, Newfoundiand A1C 5K8
TEL: 1-709-579-8656 * FAX: 1-709-579-0559

FEATHER OF HOPE ABORIGINAL AIDS PREVENTION SOCIETY
#201 - 11456 Jasper Avenue, Edmonton, Aiberta T5K OM1
TEL: 1-780-488-5773 » FAX: 1-780-488-3735

URBAN ABORIGINAL AIDS AWARENESS
2001, Boulevard St-laurent, Montreal, Quebec H2X 2T3
TEL: 1-514-499-1854 « FAX: 1-514-499-9436

CENTRAL INTERIOR NATIVE HEALTH SOCIETY
1110 4th Avenue, Prince George, British Columbia V2L 3J3
TEL: 1-250-564-4422 » FAX: 1-250-564-8900

HEALING OUR SPIRIT BC FIRST NATIONS AIDS SOCIETY
415 B West Esplanade, North Vancouver, British Columbia V7M 1A6
TEL: 1-604-983-8774 » FAX: 1-604-983-2667 » EMAIL: hosdev @intergate.bc.ca

AIDS - PRINCE GEORGE
1 - 1563 2nd Avenue, Prince George, British Columbia V2L 3B8
TEL: 1-250-562-1172

ONTARIO METIS AND ABORIGINAL ASSOCIATION
P.O. Box 1795, Cochrane, Ontario POL 1CO
TEL: 1-705-272-2562 » FAX: 1-705-272-2563

METIS NATION ONTARIO
244 - 143 - A Greet Northern Road, Sault Ste. Marie, Ontario P6B 4X9
TEL: 1-800-233-0550 or 1-705-256-6146  FAX: 1-705-256-6936

ONTARIO NATIVE WOMEN'’S ASSOCIATION
914 Armit Avenue, Fort Frances, Ontario P9A 2J6
TEL: 1-807-274-1815 or 1-807-274-4000 » FAX: 1-807-274-1855

CHISASIBI HOSPITAL COMMUNITY HEALTH DEPARTMENT
Chisasibi, Quebec JOM 1EO
TEL: 1-819-855-2844 ext. 4342

MISTISSINI CLINIC
Mistissini, Quebec GOW 1C0
TEL: 1-418-923-3376

ANISHNAWBE HEALTH TORONTO
225 Queen St. East, Toronto, Ontario M5A 1S4
TEL: 1-416-360-0486 ext. 251 ¢ FAX: 1-416-365-1083

NECHEE FRIENDSHIP CENTRE
P.O. Box 241, Kenora, Ontario P9N 3X3
TEL: 1-807-468-5440 » FAX: 1-807-468-5340

ONTARIO METIS AND ABORIGINAL ASSOCIATION
Box 111, Wabigoon, Ontario POV 2W0
TEL: 1-807-938-1165 * FAX: 1-807-938-6334

ONTARIO NATIVE WOMEN'S ASSOCIATION
977 Alloy Drive, Unit 7, Thunder Bay, Ontario P7B 578
TEL: 1-807-623-3442 « FAX: 1-807-623-1104

DZE L K’ANT FRIENDSHIP CENTRE SOCIETY'S HIV/AIDS AWARENESS PROGRAM
3862A Broadway Avenue, Box 2920, Smithers, British Columbia VOJ 2NO
TEL: 1-250-847-8959 « FAX: 1-250-847-8974 * EMAIL: healthy_ones @ hotmail.com

ASSOCIATION OF IROQUOIS & ALLIED INDIANS AIDS PROGRAM
387 Princess Avenue, London, Ontario N6B 2A7
TEL: 1-519-434-2761 » FAX: 1-519-679-1653

ONTARIO FIRST NATIONS HIV/AIDS EDUCATION CIRCLE
387 Princess Avenue, London, Ontario N6B 2A7
TEL: 1-519-434-2761 » FAX: 1-519-679-1653

COMMUNITY AIDS TREATMENT INFORMATION EXCHANGE (CATIE)
555 Richmond Street West, Box 1104, Toronto, Ontario M5V 3B1
TEL: 1-416-203-7122 « FAX: 1-416-203-8284 « EMAIL: info @catie.ca

S €9 MERCK FROSST
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Nolan’s Team Indlgenous off to Finland

By Paul Barnsley
Windspeaker Staff Writer

GARDEN RIVER FIRST
NATION, Ont.

Being a former NHL coach of
the year hasn’t helped Ted
Nolan land a coaching job in the
world’s top professional league
since he left the employ of the
Buffalo Sabres a few seasons
back, but he admits it has
helped him do something very
important for his people.

Nolan will take a group of 23
elite Aboriginal hockey players
to the Universal Players Tourna-
ment in Tampere, Finland from
Aug. 7 to 13. The team is guar-
anteed six games.

The coach doesn’t see the
creation of a separate elite na-
tional hockey program for First
Nation, Métis and Inuit players
as a threat to existing Canadian
national teams. He sees it as a
vehicle to help improve morale
among Aboriginal youth who,
he said, face high suicide rates
and other social problems in
their communities. Aspiring to
make a team like this or just fol-
lowing the team as a fan and
taking pride in the accomplish-
ments of Aboriginal youth are
things that will encourage
young people, he said.

Other Aboriginal sports
groups have talked about creat-
ing a national hockey program
that would compete at the inter-

Nolan and Team Indlgenous are heading to leand for the
Universal Players Tournament Aug. 7 to 13.

national level, but Nolan said he
got tired of just talking about it
and decided to use some of the
contacts he made during his
playing and coaching days in
hockey’s major league to make
it a reality.

“Idon’t want to blow my own
horn but [being a former pro]
helps,” he admitted. “It opens
the door and getting in the door
is the hardest part.”

Nolan hopes this Under 20

team will be the first national
Aboriginal team of many. He

envisions Under 17, Under 18
and Under 19-year-old teams in
the future and even plans to
help start a national women’s
team for 2002.

Hockey Canada’s Bob
Nicholson approved the con-
cept of an all-Aboriginal team
competing at the international
level but he couldn’t make any
funding commitments. Nolan
has been busy securing govern-
ment and corporate funding for
the Finland trip and he plans to
increase the fund-raising efforts

after he returns.

Lakehead University in Thun-
der Bay, Ont. provided facilities
for the team and made it possi-
ble to put this trip together with-
out a lot of financial resources,
but Nolan knows he can’t con-
tinue to rely on just that school’s
generosity to make the rest of
the dream come true.

“We’ve come up with a five-
year plan. We’ve contacted Hu-
man Resources Development
Canada, Canadian Heritage and
several corporations,” he said,
adding he’s hopeful that many
people will see the benefits of
the program.

He also called upon a former
teammate to help out buthadn’t
heard back from Indian Affairs
minister Bob Nault as of July 10.

Nolan has been encouraged to
continue this project by Assem-
bly of First Nations Grand Chief
Phil Fontaine, who put the Gar-
den River member on the AFN
payroll so he could talk to
young Aboriginal people as a
role model and to organize the
hockey programs.

“He hasn’t told me who
should be on the team or what
to do,” Nolan joked. “I guess
that makes Phil a better GM
than John Muckler.”

Muckler was the general
manager of the Sabres when
Nolan coached there. The two
had some widely covered disa-
greements during that time.

Sporting uniforms similar to

that of the Chicago Blackhawks
(minus the Indian head logo),
Team Indigenous will take on
top club teams from countries
throughout Europe while in Fin-
land. The tournament organiz-
ers say it is the toughest junior
hockey tourney this side of the
World Junior Hockey Champi-
onships. That annual event in-
cludes national all-star teams.

Assisted by coaches Albert
Louie Jock of Saskatchewan and
Kenneth Kane of Kahnawake,
and by scout Derek Fontaine
from The Pas, Man., Nolan’s
lineup will feature a trio of NHL
draft picks and players from the
Western Hockey League, the
Ontario Hockey League, the
Quebec major Junior Hockey
League and players from
Canada who play for U.S. col-
leges.

Top San Jose Shark pick
Jonathon Cheechoo will wear
the captain’s “C” for the club.
Colorado Avalanche pick K.C.
Timmons and the Florida Pan-
thers’ Ian Jacobs will also play
key roles.

In all, approximately 16 of the
players have Major Junior expe-
rience in one of Canada’s three
top Junior hockey leagues. The
others — mostly 17-year-olds —
will make the trip for the experi-
ence of competing against some
of the world’s best players.

“Those guys born in 1983 are
the leaders of tomorrow,” Nolan
said.

-

It was a good, clear
night for a lot of bull at
One Arrow reserve's
Bull-A-Rama beld July 8
at the nation's sports

- grounds, located one
bour's drive nortb of
Saskatoon near
Batochbe.

At the end of the night
there were three riders
- competing for prize
money, with Quentin
Sauve of Duck Lake,
Sask. making the eight
on Tragically Hip.
Sauve scored a 69 with
an option when
Tragically Hip lost bis
entbusiasm coming out
- of the shoot and failed
to perform. But the 69
was enoughb to win
against Chbad Favel on

- Sling Shot and Victor

. McQueen on Alberta
Spring. One Arrow
reserve will bost its
third annual rodeo,

t cbuckwagon and

| chariot races at the
sports grounds on Aug.
19 and 20.

Bull-A-Rama

at One Arrow

(Above) Cowboy Joe Parker of Langham, Sask. gets into some
trouble with Easy Rock and gets some help from bullfighter
Shane Kemp, who was injured by the last ride of the night,
Tragically Hip, during One Arrow reserve's Bull-A-Rama held
at the sports grounds on July 8.

(Above right) Quentin Sauve of Duck Lake, Sask., successfully
rides Hog Wild, and goes on to win the night on Tragically Hip.

(Right) It was a night of crashes for riders at Bull-A-Rama, and
Wally's World was eager to take another run at this cowboy.
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By_ Sam Laskaris
Windspeaker Contributor

BRANDON, Man.

Jordin Tootoo jokingly refers
to himself as an Ukimo, a com-
bination of his Ukranian
(mother Rose) and Inuit (father
Barney) background.

It’s no laughing matter, how-
ever, that many others are using
mostly superlatives to describe
the 17-year-old, who has
quickly become an emerging
hockey star.

Tootoo, who played on his
first organized team just three
short years ago, has been named
to the Canadian under-1§&
squad. That club will participate
in a four-nation tournamen!
scheduled for Aug. 12-17 in the
Czech Republic.

Besides a host entry, also tak
ing part will be squads from the
United States and Slovakia.

Tootoo, who hails from
Rankin Inlet, Nunavut, wa:
rather impressive this past sea
son as a rookie with the West
ern Hockey League’s Brandor
Wheat Kings.

The 5-foot-9, 182-pound righ
winger quickly established him
self as one of the WHL’s tough
est players. In fact, his aggres
sive play delayed the start of hi
freshman season in Brandon; h
broke the knuckles on his righ
hand during a training cam
scrap.

Tootoo made his debut witl
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By Sam Laskaris
Windspeaker Contributor

BRANDON, Man.

Jordin Tootoo jokingly refers
to himself as an Ukimo, a com-
bination of his Ukranian
(mother Rose) and Inuit (father
Barney) background.

It’s no laughing matter, how-
ever, that many others are using
mostly superlatives to describe
the 17-year-old, who has
quickly become an emerging
hockey star.

Tootoo, who played on his
first organized team just three
short years ago, has been named
to the Canadian under-18
squad. That club will participate
in a four-nation tournament
scheduled for Aug. 12-17 in the
Czech Republic.

Besides a host entry, also tak-
ing part will be squads from the
United States and Slovakia.

Tootoo, who hails from
Rankin Inlet, Nunavut, was
rather impressive this past sea-
son as a rookie with the West-
ern Hockey League’s Brandon
Wheat Kings.

The 5-foot-9, 182-pound right
winger quickly established him-
self as one of the WHL's tough-
est players. In fact, his aggres-
sive play delayed the start of his
freshman season in Brandon; he

broke the knuckles on his right

hand during a training camp
scrap.
Tootoo made his debut with

the Wheat Kings last October,
more than a month after the sea-
son started. During the year he
also suffered a concussion and
had shoulder and back injuries.

He ended up playing 45
games and earned a reputation
for hard-nosed play. Tootoo
ended up with 16 points (six
goals, 10 assists) and a rather
hefty 214 penalty minutes.

“He’s a high-energy and ul-
tra-competitive player,” said
Rich Brown, the head coach and
associate general manager of the
Ontario Hockey League’s
Sarnia Sting, who is also an as-
sistant coach for the national
under-18 team.

The head coach for the Cana-
dian club is Ken Babey, who
coaches in the college ranks
with Alberta’s SAIT Trojans.
Christian La Rue of the Quebec
Major Junior Hockey League’s
Moncton Wildcats is the other
assistant coach.

For Tootoo, the Czech Repub-
lic tourney will not be his first
taste of international competi-
tion. That came this past Decem-
ber when he was a member of
Team West, comprised mainly
of WHL players, that took part
in the unofficial world under-17
championships in Timmins,
Ont.

“Playing against Europeans I
had a blast against them,”
Tootoo said. “There were hel-
mets flying everywhere.”

Though Team West had a los-
ing record in Timmins, Tootoo

WINDSPEAKER

believes the Canadian under-18
squad will have success in the
Czech Republic.

“It will be great competition
and great exposure playing
there,” he said. “It should be
pretty exciting. For sure we're
going for gold. That’s what
we’re going there for.”

Tootoo knew he was a candi-
date for the under-18 squad fol-
lowing his performance in
Timmins. “I was gunning for it,”
he said. “I was working hard to
be there.”

He believes his play at the
under-17 tournament earned
him plenty of boosters.

“Not only that but his play in
the Western Hockey League
was something that really im-
pressed,” Brown added.

How quickly Tootoo has de-
veloped over the last couple of
years is rather impressive.
Though he started skating at age
three, he simply grew up play-
ing shinny hockey in his home-

Rankin Inlet winger well r
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town, which has a population of
about 2,000. Rankin Inlet has an
indoor rink but with natural ice
as temperatures inside the facil-
ity are often 20 below Celsius.

He wasn’t on his first real or-
ganized team until he left home
at age 14 to go play bantam
hockey in Spruce Grove, Alta.

“It was hard but I had to do
it,” said Tootoo, who also
played Junior A Tier II hockey
inThe Pas, Man. during the
1998-99 season. “If you want to
go anywhere with your hockey
you have to leave.”

Though he missed home at
times, Tootoo said he was glad
to leave his hometown, which
he admits has plenty of drug
and alcohol abuse among its
youth.

“I've seen a lot of it,” he said.
“I've seen my friends do stuff.
But I never had the time or the
guts to.”

Tootoo still returns for a por-
tion of his off-season to Rankin

egarded

Jordin Tootoo.
Inlet, where he has become a bit
of a hero.

“Eight out of 10 kids are play-
ing hockey up there,” he said.
“And there’s a lot of people that
look up to me now that I'm
gone.”

Brown is also impressed at
how Tootoo has developed in a
short time.

“I think it’s a tremendous ac-
complishment,” he said. “It just
goes to show you what you can
get if you really want it and
work hard. And it goes to show
you if you play hockey and
you're good, no matter where
you are you'll be found.”

Tootoo’s future goals include
playing in the National Hockey
League.

He's eligible for the 2001 NHL
Entry Draft.
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(Continued from page 31.) maintenance programs “is On bel
“At first, my wifeand I ... very, very high,” she said. .
it was pretty hard for us, But it is a challenge to find Indic

how we took it. Sometimes
you know how it is when
you love someone, you have
sympathy and feel sorry for
them, and yet some other
time you sort of get angry
with them, why didn’t they
watch out and all that other
stuff. . . . It was pretty
wicked, the way we felt,”
said Laliberte.

Brent spent his last days
travelling around Saskatch-
ewan to tell his story and
raise awareness about AIDS.
His father accompanied him
to town halls and schools
and talked about how AIDS

affected the family and how

they dealt with negative
community reaction.
Laliberte credits the support
of AIDS organization work-
ers during those difficult
days.

Aiken said All Nations
Hope recently finished a
project in Regina where they
placed outreach workers in
Yorkton, Prince Albert,
North Battleford, Saskatoon
and Regina. Each region
chose its own initiative, such
as needle exchange on the
streets or work in correc-
tional facilities. In co-opera-
tion with other agencies and
volunteers, they provided a
measure of comfort and sup-
port to some of society’s
most marginalized, many of
whom don’t trust the main-
stream medical system, ac-
cording to Aiken.

The participation rate of
Aboriginal people in needle
exchange and methadone

funding to keep such
projects going.

The Health Canada release
suggests some Aboriginal
people are aware they’re at
risk, so they’re going for
AIDS testing, which may
mean All Nations Hope and
people such as Harry
Laliberte are being heard.

“About 28 per cent of peo-
ple testing anonymously in
Saskatchewan and 57 per
cent in Prince Albert in 1996
were Aboriginal,” the gov-
ernment report said.

Nevertheless, “confidenti-
ality is still an issue for many
people seeking information
or treatment for HIV and
AIDS, according to Aiken.

She explained a lot of Na-
tive people can’t maintain
anonymity in small commu-
nities.

“In this province there are
only two specialists that you
can see when you have HIV
or AIDS,” Aiken said, “and
that’s in Saskatoon and
Regina.” So if somebody has
to travel back and forth from
a place the size of Prince
Albert, for instance, or from
a reserve, “where’s the level
of confidentiality?” she
asked.

Aiken said her organiza-
tion is pushing to get more
anonymous testing sites that
are “appropriate to the needs
of Aboriginal people.” Rais-
ing awareness and promot-

ing client confidentiality at

the same time is the daily
challenge for All Nations
Hope.

Ma'mowe Capital Region
Child and Family Services

Social Worker, First Nations Caseload

SOCIAL WORKER 2 - 4

deginning from prairie roots, ;
skatchewan Wheat Pool has grown

extend across Wor’d market "“ A

he company recognizes the

dlver S IWof our people
s a competitive S dva (o t — ) ge

To learn about career and business opportunities call Saskatchewan
Wheat Pool at (306) 569-4237 or fax your resume to (306) 569-5070
or call our Job Information Line at 1-800-996-3299 or visit our

website at

Ma'mowe Child and Family Services, Edmonton - A challenging
opportunity exists for a social worker who is knowledgeable
about First Nations children, families and communities and has
some child welfare experience to assume responsibility for a
caseload that provides care and services to First Nations
children and youth with Permanent Guardianship status. To
meet the challenges of this role you will need to integrate your
experience with First Nations children, families and
communities with your child welfare knowledge in order to
develop and implement culturally appropriate service plans.
You will also ensure guardianship responsibilities are met and
provide children and their caregivers with required services and
resources. The position requires the incumbent to be involved
in extensive band consultation therefore travel may be required.

Qualifications: Ideally you hold a BSW/MSW with some child
welfare experience. We will also consider your application if
you hold a degree/diploma in Social Science and have
considerable field experience including some child welfare
experience. Experience working with First Nations, children,
families and communities is required and the ability to speak an
Aboriginal language is an asset. Access to a vehicle is essential,
as travel is required. Salary: $32,088 - $47,608. Closing Date:
July 31, 2000.

As Ma'mowe Child and Family Services is committed to
delivering culturally sensitive services we encourage applications
from Aboriginal candidates. This competition may also be used to
fill future vacancies. Candidates who possess post secondary
education but require experience may be considered for
developmental assignments as case aides or trainees.

Please submit your resume quoting competition number
8860-WDSP to: Joyce Zilinski, Human Resources Consultant,
Alberta Corporate Service Centre, 3rd Floor, Centre West
Building, 10035 - 108 Street, Edmonton, Alberta, T5J 3E1.
Fax: (780) 427-1018; E-mail: hre-edm@fss.gov.ab.ca
(word formats only).

f”""“"\ The West Yellowhead Child and Family Services Authority provides Child and
i "g Family Services to the diverse region that spans from Jasper to boundaries west of
Edmonton. We are currently recruiting to the following challenging positions.

Manager

West Yellowhead Child and Family Services Authority, Stony Plain and Spruce Grove - We are seeking
innovative, flexible individuals with a commitment to providing child and family services from a
positive, supportive philosophy to manage two of our Child Family Service Centres located in Spruce
Grove and Stony Plain. In this challenging position you will manage a community based service centre
that provides a range of services including child protective services and services to children with
disabilities. You will work with a Community Advisory Council and will have experience working with
Aboriginal communities. You will contribute to the development of innovative child and family services
that meet the diverse needs of your community and the region. You will require expertise in child and
family services and have strong leadership, communication and organizational skills. You must have
the ability to work with diverse cultures, be a team player and a team builder. If you require more
information on this position please contact Dave Regehr, CEO, West Yellowhead Child and Family
Services at (780) 968-6536.

Qualifications: A Social Science degree supplemented by extensive supervisory or management
experience in child, youth and family services. Education equivalencies may be considered with
relevant work experience. Note: This competition may also be used to fill future vacancies.
Salary: $49,776 - $67,484. Closing Date: July 31, 2000.

Competition No. 8907-WDSP

Social Worker

PAUL FIRST NATION

Parkland Child and Family Services Centre, Stony Plain — We are currently seeking an individual with
professional social work skills to deliver child welfare services to the Paul First Nation. This
challenging, diverse position requires a sincere commitment to Children's Services and the
preservation of the family unit. Your responsibilities will include such duties as provision of services
in family support, case management, case plan development, report preparation, court presentation
and investigations of child abuse or neglect. Liaison with the Paul Child Welfare Committee and Chief
and Council are an integral part of this position. A comprehensive orientation to the job will be
provided to the successful candidate.

Qualifications: BSW/BISW/MSW are preferred qualifications. We will also consider your application if
you have a degree/diploma in the Social Sciences supplemented by considerable directly related
experience. Knowledge and experience with First Nation's children, families and communities is
required. Salary: $32,088 - $47,508. Closing Date: August 10, 2000.

Competition No: 8828-WDSP
Note: These competitions may also be used to fill future vacancies.

Please submit your resume quoting the appropriate competition number by closing date to: Joyce
Zilinski, Human Resource Consultant, Alberta Corporate Service Centre, 3rd Floor, Centre West Building,
10035 - 108th Street, Edmonton, Alberta, T6J 3E1 Fax: (780) 427-1018; E-mail: hre-edm@fss.gov.ab.ca

(Word Formats Only Please).

GOVERNMENT OF ALBERTA

Visit our web site at:

www.gov.ab.ca

we would like to
for the year 2000 A

ABORIGINAL “TITLE” OF
Sponsor - Penticton Indiza
Recipient: Annie Frazier
Title: Legends of Siwash
Presenter: Chief Stewart

ABORIGINAL TELEVISIOI
Sponsor - Canadian Broa
Recipient: Brenda Cham
Title: Venturing Forward
Presenter: Duncan Macu

ABORIGINAL MEDIA INS!
Sponsor - Global Televisi
Recipient: Rusty Jack W
Title: Gifts to Offer

Presenter: Janice Talbott

ABORIGINAL RADIO
Sponsor - Aboriginal Peo
Recipient: CBC
Program: Dead Dog Cafe
Presenter: Patsy Kruger

COMMUNITY SERVICE A\
Sponsor - West Kootenay
Recipient: Virginia Bapti:
Title: Survivors of the Re
Presenter: Kevin Jones

ABORIGINAL MEDIA ART
AWARD

Sponsor - En’owkin Cent
Recipients: Trevor Came!
Title: Quickies
Presenter: Dr. Jeannette

ABORIGINAL PRINT MED
Sponsor - Penticton Hera
Recipient: Keith Matthew
Presenter: Gary Symons

FUTURE ABORIGINAL FIl
Sponsor - CHBC-TV

Recipient: Shaleen March
Title: Youth Making a Diff
Presenter: Dakota House

ABORIGINAL MULTI-MED
Sponsor - Aboriginal Mul
Recipient: Frank Falkus -
Presenter: Brent Mazderc

SPONSOR AND CONTRIB
Sponsor - BC Hydro
Recipient: Clarence Mich
Presenter: Kevin Dove

ABORIGINAL PRODUCER
AWARD

Sponsor - British Columbi
Recipient: Annie Frazier |
Title: Legends of Siwash
Presenter: Tracey Jack

SPECIAL JURY AWARD

Sponsor - Telefilm Canada
Recipient: Dorothy Christ
Title: Grandmother’s Stor
Presenter: Sharleen Davis

ABORIGINAL CINEMATOG
Sponsor - Okanagan Film
Recipient: Rick Sagayada
Title: Rebirth of the Interic
Presenter: Mark Flett

COMMUNITY SERVICE AW
Sponsor - Telus Communic
Recipient #1: Marlene Squ
Title: Alooscheen

Recipient #2: Judy Manuel
Title: Rebirth of the Interic
Presenter: Jordan Wheele




August 2000

askatchewan
06) 569-5070
iSit our

August 2000

WINDSPEAKER
CAREERS AND TRAINING

' Recipient: Annie Frazier Henry

y provides Child and
' to boundaries west of
lenging positiqns.

Manager

srove — We are seeking
amily services from a
itres located in Spruce
'y based service centre
vices to children with
perience working with
ild and family services
» expertise in child and
| skills. You must have
r. If you require more
iead Child and Family

isory or management
y be considered with
fill future vacancies.

Social Worker

FIRST NATION

king an individual with
aul First Nation. This
n's Services and the
s provision of services
ion, court presentation
e Committee and Chief
ion to the job will be

ider your application if
lerable directly related
s and communities is

closing date to: Joyce
ir, Centre West Building,
hre-edm@fss.gov.ab.ca

Abena

1OVERNMENT OF ALBERTA

On behalf of the Board of Directors of the
Indigenous Arts Service Organization
we would like to formally congratulate the following recipients

for the year 2000 Aboriginal Visions and Voices Media Arts Awards.

ABORIGINAL “TITLE” OF THE YEAR
Sponsor - Penticton Indian Band

Title: Legends of Siwash Rock
Presenter: Chief Stewart Phillip

ABORIGINAL TELEVISION & CABLE

Sponsor - Canadian Broadcasting Corporation
Recipient: Brenda Chambers

Title: Venturing Forward

Presenter: Duncan Macue

CBC @@ Television
British Columbia

ABORIGINAL MEDIA INSPIRATIONAL AWARD
Sponsor - Global Television

Recipient: Rusty Jack Wilson

Title: Gifts to Offer

Presenter: Janice Talbott

ABORIGINAL RADIO
Sponsor - Aboriginal People’s Television Network .o koorenar Powes
Recipient: CBC ExznoyDne

Program: Dead Dog Cafe
Presenter: Patsy Kruger

s‘\))

First Peoples’

BChydro & Cultural

Foundation

THE POWIER (S YOURS

COMMUNITY SERVICE AWARD
Sponsor - West Kootenay Power
Recipient: Virginia Baptiste

Title: Survivors of the Red Brick School
Presenter: Kevin Jones st «‘ : w-éﬁe‘gﬁe!!r.
ABORIGINAL MEDIA ARTS SHOWCASE R Piytind Ay Nl

AWARD www.ammsda.com
Sponsor - En’owkin Centre

Recipients: Trevor Cameron & Dan Zachary

Title: Quickies M

Presenter: Dr. Jeannette Armstrong. | B C

VISI

ABORIGINAL PRINT MEDIA AWARD YELEVISION
Sponsor - Penticton Herald ‘ mmll

Recipient: Keith Matthew
Presenter: Gary Symons

FUTURE ABORIGINAL FILMMAKER -y

Sponsor - CHBC-TV ( (;) )

Recipient: Shaleen Marchand = A ,
Title: Youth Making a Difference KNOW TV

Presenter: Dakota House RN £
ABORIGINAL MULTI-MEDIA AWARD

Sponsor - Aboriginal Multi Media Society
Recipient: Frank Falkus - Aurora Digital Art
Presenter: Brent Mazderaz ©Or:v1s1 cotumeia riLwm
SPONSOR AND CONTRIBUTOR AWARD
Sponsor - BC Hydro

Recipient: Clarence Michon for APTN
Presenter: Kevin Dove

&2 Telefilm Canada

ABORIGINAL PRODUCER/SCREENWRITER/DIRECTOR
AWARD
Sponsor - British Columbia Film h
Recipient: Annie Frazier Henry
Title: Legends of Siwash Rock
Presenter: Tracey Jack

B ORANAGAN
B FILM COMMISSION
| : ARITISH COLUMBIA

SPECIAL JURY AWARD
Sponsor - Telefilm Canada
Recipient: Dorothy Christian
Title: Grandmother’s Story
Presenter: Sharleen Davis

ABORIGINAL CINEMATOGRAPHY AWARD
Sponsor - Okanagan Film Commission
Recipient: Rick Sagayadan

Title: Rebirth of the Interior Carvers
Presenter: Mark Flett

COMMUNITY SERVICE AWARD (Tie)
Sponsor - Telus Communications Tracey Jack

Recipient #1: Marlene Squakin RR 2, Site 50, Comp 8, Lot 45
i : h 'y 3 L y
Illetzlfi 'Aloosc-: ok i Green Mountain Road
ore e e Penticton, BC V2A 6J7
3 o~

Title: Rebirth of the Interior Carvers
Presenter: Jordan Wheeler Ph: (250) 493-7181 « Fax: (250) 493-5302

ROM exhibit
runs till spring

(Continued from page 28.)

“Sometimes I wish that those
pieces were back home because
they belong to all of the Bella
Bella people. But we don’t really
have a place for them. It’s sad
to see them all locked up, stored
away. They were meant to be
used. That’s what made them
alive,” said Bradley Hunt.

Another theme addressed in,
this exhibit is the importance of
Heiltsuk art to the survival and
wellbeing of the Heiltsuk Na-
tion. Pam Brown talks about this
in terms of education.

“I wanted the public to learn
more about the Heiltsuk, to let gl
them know more about First BRIAN BOYLE
Nations people, and establisha Mask by Bella Bella, B.C.
human face. This exhibit is carver Daniel Houstie is part
about the Heiltsuk. It's about of the Kaxlaya Gvi’ilas: An
the community, our children, exhibition of Heiltsuk art and
and our lives. It’s notjustart. It's  culture, which runs untii the
how we live. It's our identity.”  spring of next year.

Aboriginal Early Childhood Care and Education Certificate

The Aboriginal Education Project at Mount Royal
College is pleased to announce the commencement
of a new educational program for Aboriginal
people wishing to work in the field of Early
Childcare. This program offers a culturally
modified version of the Early Childhood Care

and Education Certificate.

The fulltime credit program is ten months in length
and is scheduled to begin on September 5, 2000.
The application deadline is July 31, 2000.

All Applicants must:

» be 18 years of age

» submit all relevant transcripts
» be of Aboriginal Ancestry
» complete a College Placement Test and be

‘ eligible for English 1112 or higher
@@ Additional Criteric:

Mount Royal > Preference may be given to students with a

College minimum of grade 11 high school equivalency
Faculty of Continuing » All required documentation must be received
Education & Extension on or before August 1, 2000

Application is by appointment only. If you would like to apply or require further

information, please contact the Aboriginal Education Project at (403) 240-6285.

RCMP PREPARATION PROGRAM

SIIT is accepting applications from First Nations peopie into the RCMP Preparation Program. This program
is intended for RCMP applicants or people interested in a career with the RCMP. The main purpose of this
program is to help the applicant challenge the RCMP Preparatory Aptitude Test (RPAT). The RCMP have
careers available for people of Aboriginal ancestry.

The candidates applying into this program must be RCMP applicants or in the process of applying. They
must meet all of the RCMP basic criteria. Applicants will be interviewed and pre-tested. The following
documents MUST accompany the applications:

RCMP APPLICATION PROCEDURE MUST apply at any RCMP Detachment:

RCMP application

Grade 12 original transcripts (GED and Adult 12 accepted)
Birth Certificate

Valid Drivers License

Must meet vision requirements

Criminal Record Check upon application

SHT APPLICATION PROCEDURE: - SIIT application

* Resume

« 2 character references (preferably one from RCMP Det)
LOCATION: Saskatoon, Saskatchewan
LENGTH: 8 months
START DATE: TBA

PRE-TESTING & INTERVIEWS: - TBA
DEADLINE FOR APPLICATIONS:  August 31. 2000

CONTACT OR APPLY TO: Sharon Chicoose, Director of Admissipns

Or

Cst. Eva Thomas, RCMP Aboriginal Recruiting
SIIT, Suite 100-103A Packham Averniue
Saskatoon, SK S7N 4K4

Phone: (306) 244-4444

AN
SASKATCHEWAN

INDIAN Provincial Toll Free: 1-800-667-9704
AL L Fax: (306) 244-1391

TECHNOLOGIES
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Aboriginal perspectives included at conference

By Trina Gobért
Windspeaker Staff Writer

SAINT JOHN, N.B.

In the struggle to preserve ma-
rine ecosystems, First Nations
have been requested to share and
discuss their traditional practices
in caring for the ocean.

Plans are in place to include
Aboriginal participation at the
fourth International Conference
of the Coastal Zone Canada As-
sociation in Saint John, N. B. from
Sept. 15 until Sept. 22.

“We are hoping for a lot of
Aboriginal content,” said Maxine
Westhead, Coastal Zone 2000
Youth Forum co-ordinator. “Eve-
ryone has been talking about in-
tegrated management and we
wanted a more inclusive holistic
picture of what is going on.”

Rent under review

(Continued from page 11.)

According to information pro-
vided by the band, the Supreme
Court has three choices in its rul-
ing. It can uphold the Federal
Court of Appeal decision setting
the rent at $22,800 a year, it can
allow the tenants appeal and set
the rent at $10,000 a year, or it can
allow theband’s cross appeal and
set the rent at $36,000 a year.

According to information pro-
vided by Indian and Northern
Affairs Canada (INAC), the de-
partment, as landlord of the land
in question, has sent notices of
default to all leaseholders, and a
statement of claim has been filed
in the British Columbia Supreme
Court to collect lease payments
in arrears. According to INAC, as
of March only two tenants were
up-to-date on rental payments at
the level set by the Federal Court
of Appeal.

Lewis Harvey is lawyer for the
Musqueam band. He said the
huge increase in the rental rate for
the land doesn’t demonstrate

.

£es, WestCna

uver, BC V6E 3K9

t Georgia Street, Vanco
691.5868

2

Em ail: humanresources@westcoastenergy.com

i Westcoast Energy Inc., with
assets of $12 billion and multiple
operations in Canada and off-shore,

WESTCOAST ENERGY IS COMMITTED TO

DIVERSITY IN OUR WORKFORCE AND
EQUAL ACCESS TO OPPORTUNITIES.
ALL CANDIDATES WILL BE GIVEN
FAIR CONSIDERATION
BASED ON INDIVIDUAL

Coastal Zone 2000 is com-
prised of three linked events: the
Coastal Zone Canada 2000 Con-
ference, the Coastal Zone 2000
Youth Forum, and the Coastal
Zone Canada 2000 Trade Show.

The Youth Forum starts things
off of Sept. 15 and runs until
Sept.17. “There are four Aborigi-
nal youth coming from the Arc-
tic, being sent by the Department
of Fisheries and Oceans, from the
Beaufort Sea area,” said
Westhead. “They just had a
Beaufort Sea conference and the
youth were a really big part of
that. They released a position
paper stating that they want to
be involved and want to have a
say in the future.”

The Department of Indian and
Northern Affairs Canada will
provide funding for Aboriginal
youth to attend the conference as

how exorbitant the increase is,
but how unfair the old rent was.

Annual rents over the initial 30
years of the lease averaged out
at just over $300 per year.

“You can’t rent a trailer pad
anywhere within a thousand
miles of the city of Vancouver for
that kind of rent,” Harvey said.

Once the Supreme Court deci-
sion comes down, Harvey said,
it will be the end of avenues for
appeal regarding the rent issue,
but not necessarily the end of the
litigation.

Most tenants haven’t paid rent
in two years, and some haven't
paid since 1995.

“There are going to be some
tenants who are going to have to
be removed, who are going to
have tobe evicted,” Harvey said.

MLA Colin Hansen is with the
provincial Liberal Party and
Musqueam Park is located in the
riding he represents, Vancouver-
Quilchena. Hansen said he
doesn’t want to formally get in-
volved in the lease controversy,

well, said Westhead.

During four Aboriginal work-
shops for the Youth Forum,
Maliseet and Mi’kmaq Elders
will teach Aboriginal beliefs, his-
torical perspectives, and treaties
in regard to fishing rights.

“The Elders will focus on the
signs that the earth is sending to
us,” said Melissa Sioux Labrador
Posey, Aboriginal Youth Forum
representative. “Because there is
a reason behind why whales are
beaching themselves, and why
we have sharks showing up in
the Atlantic that should be in the
Pacific, and weird fish showing
up in the lakes. A lot of the
Mi’kmaq people know that
something is not right.”

Mi’kmagq Elder Charlie Labra-
dor plans to teach about the heal-
ing of the earth, the meaning of
the thunder and lightning, and

by court

feeling another level of govern-
ment entering the fray would
only further complicate an al-
ready complex situation. As an
“interested party,” however, he
did pass his views about the
situation on to the MP for the
area, Ted McWhinney, indicat-
ing he would like to see all the
parties involved— the tenants,
the band and the federal gov-
ernment — get together and try
to reach a mediated settlement
rather than leave the decision in
the hands of the Supreme
Court.

With a court decision, Hansen
said, the tenants will lose because
all the equity in their leases will
be destroyed, and the band will
lose because others will be reluc-
tant in leasing from them in the
future, Hansen said. What
Hansen sees as a win-win option
would be loan guarantees to the
leaseholders from the federal
government, allowing the ten-

ants to borrow money to pay rent
to the band.

Fort Nelson, BC

Capitalize on your relevant degree or
diploma & professional designation in
right-of-way management

OV

As an important member of the Pipeline

Division’s External Affairs Department, you

will manage and protect the company’s land rights,

while ensuring the rights and values of all affected
stakeholders. You will also apply your proven ability to

build and maintain strong, lasting business relationships

with aboriginal and other communities, as well as with

property owners/land users, and to reconclle their Interests
with the business interests of Westcoast Energy. Frequent travet
to remote communities will be invoived.

A team-player who Is able to think strategically and act tactfully,
you have highly-developed interpersonal and oral/written
communication skills. A valid BC driver’s licence is required. A
working knowledge of Microsoft Office products and GIS would be
an asset, as would experience in the ol and gas industry.

The salary and benefits package competes favourably in the
industry. We thank all applicants for their interest in Westcoast;
however, only those selected for an Interview will be contacted.
Please forward a résumé by fax, email or mail (one only),
N quoting File #14328, no later than July 28, 2000, to:

the power of water.

“The water is the source of en-
ergy that feeds us and our plant
life, and if it was taken away we
would just be a handful of dust,”
said Labrador. “I will tell about
the shark and the beaching of the
whale. I will tell about the heal-
ing of the spirits and that the
water is our source of energy and
power, and how we have been
born by water in the womb. And
I will tell about what man has
done to destroy the earth, the
hurt of the earth and the medi-
cine wheel.”

“Traditional Mi’kmagq opening

and closing ceremonies will take
place at the youth forum and the
main  conference,” said
Westhead.

Activities for the main event,
Coastal Zone Canada 2000 Con-
ference will begin at the conclu-
sion of the youth forum on Sept.
17 and will run until Sept. 22. In
conjunction with the main con-
ference, the Coastal Zone Canada
2000 Trade Show will commence
on Sept. 18 and run until Sept. 20.
Both events will include Aborigi-
nal content through guest speak-
ers, workshops, booths, and dis-
plays of artwork and crafts.

August 2000

Organization for the Advancement

of Aboriginal Peoples’ Health

. A 2 -
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Incorporated on March 10, 2000, the Organization is the direct result of the
need to create and develop a national Aboriginal-designed and controlled
organization dedicated to improving the health of all Aboriginal people.
Based in Ottawa, the Organization will develop partnerships with existing
programs that promote Aboriginal health and accommodate three individual
centres for Inuit, Métis and First Nations health issues.

The Organization seeks the following professionals:

EXECUTIVE DIRECTOR

As the Executive Director, reporting to the Chairperson, you will work
with the Board directing activities and you will provide leadership to a
strong team of professionals who are dedicated to the mission and
objectives of this newly established national Organization. You will

be a true consensus leader with a proven track record of success in
working with a board and managing people, finances and
organizational development at a senior level. A thorough knowledge
and understanding of Aboriginal health issues at a national and
international level are desired.

With excellent communications skills and university trained or
possessing a combination of related experience and education, you will
be a visionary leader with demonstrated ability to achieve positive
measurable results. You will possess the skills and experience to
manage and lead this dynamic new Organization dedicated to serving
the future and existing health needs and concerns of all Aboriginal
people.

If you are interested in this career opportunity, please forward your
résume in confidence by August | |, 2000.

COORDINATORS

Communications Coordinator

Reporting to the Executive Director, the Comrl)unications Coordinator
will assist in developing a strategic internal and external communications
plan for the Organization. This will encompass communicating with
stakeholders and media, coordinating relevant issues and development
of materials including: press releases, publicatians, journals and the
creation of a web site.

Research Coordinator

As a key member of the management team, the Research Coordinator
will spearhead the research and analysis of relevant issues that affect the
objectives, policies and activities of the Organization. Specific activities
include: conducting ongoing research and gathering information to
develop debriefing materials, policy papers, detailed reports and
discussion/position papers.

Qualifications

Candidates for both Coordinator positions will have a post secondary
degree and/or diploma in business or in their related fields. They must
be professionals with a strong sense of commitment to the objectives of
the Organization, possess knowledge and understanding of Aboriginal
health issues and have a proven record of success in their chosen field.

if you are interested in this career opportunity, please forward your
résumé in confidence by August 4, 2000.

In meeting the objectives and vision of the Organization, preference will be
given to individuals of Aboriginal descent with strong verbal/written
communication skills in English. Ability to communicate in French

and/or an Aboriginal language will be considered an asset.

Applications should be forwarded to:

Higgins International Inc.
51 Falconer Bay
Winnipeg, Manitoba R2M 4Ré6

Telephone: (204) 257-9929
Fax: (204) 257-9707

Email: bhiggins@total.net INTERNATIONAL
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DISTRICT ABORIGINAL
EDUCATION COUNSELLOR

The Aboriginal District Counsellor is a professional employee of School
District No. 60. He/she works cooperatively as a member of the School
and District Counselling support teams to promote the success of Aboriginal
students in an integrated public school setting.

Qualifications and skills required:

* possess a university degree program in counselling, social work or related human service
field (Masters Degree preferred)

¢ ability to work with students of all ages

. » experience working successfully with First Nations communities

* have demonstrated personal involvement with Aboriginal culture and traditions with
preference given to fluency in one or more of the following languages Cree, Beaver, Saulteau,
Sikanni, Slavey

. ‘Candidates must be eligible for membership in the BC College of Teachers
COMPETITION NO.: 99-99:154

Contact may be made with: Rob Clayton,Assistant Superintendent
School District No. 60 (Peace River North)
Phone: (250) 262-6017 Fax:(250) 262-6046
Website: www.prn.bc.ca

Email: jstrandi@prn.bc.ca

- Resumes and supporting documents must be submitted at time of application.

Are You Ready For
A Challenge?

Life Skills Training Centres have
offered Life Skills Coach Training |
for over 22 years, providing a
unique opportunity to work with
people. 12 weeks of extensive
experiential training develops
I skills in:

* Human Relations & Counselling
* Creative Problem Solving
* Family & Group Dynamics !
* Process & Evaluation of Relationships

Graduates are employed in
counselling, addictions, life skills,
mental health, native organizations,
corrections, group homes and
other people related fields.

LIFE SKILLS
TRAINING CENTRES
(CANADA) LTD.

Call Toll Free Anytime
1-888-535-2888

Register Now
Full-time & Part-time
courses available

- Contact may be made with:

ABORIGINAL EDUCATION
CULTURAL COORDINATOR

The Aboriginal Education/Culture Coordinator is a professional employe
of School District No. 60. He/she works with teachers,school administrators:
and district personnel to promote Aboriginal education and cultural
awareness within the classroom.

- Qualifications and skills required:

__* a thorough understanding of local FirstdNations issues and the public school system

“« ability to design and implement a cultural and language program

ability to work with students of all ages -

..... » experience working successfully with First Nations communities
« excellent interpersonal, organizational, presentation, and consensus decision-making skills

= ability to communicate effectively with parents, students, teachers, administrators, support.

. staff, First Nations community leaders, and Ministry of Education officials
-:» of First Nations ancestry

_.» ability to speak one or more of the following languages Cree, Beaver, Saulteau, Sikanni, Slave

99-99:127
August 19, 2000

Rob Clayton,Assistant Superintendent
School District No. 60 (Peace River North)
Phone: (250) 262-6017 Fax: (250) 262-6046
Website: www.prn.bc.ca

Email: jstrandl@prn.bc.ca

Resumes and supporting documents must be submitted at time of application.

Fishing Lodge

requires a

General
Manager

The Pimicikamak Cree Nation (P.C.N.) Cross Lake, Manitoba,
are embarking on the development and establishment of a
new fishing lodge to be constructed on the south-end of Atik
Lake, Northern, Manitoba.

P.C.N. is presently accepting applications for an on-site full-
time general manager for the fishing lodge. The successful
candidate must have minimum 10 years on-site management
experience running a fishing lodge with a proven management
and marketing skills. ;

to a full benefit package and northern allg

with traditional cree culture is a distin

Successful candidate must have a mi
and be willing to relocate and travel
the lodge to various trade shows and e

icants please

Serious applicants need only to appl
provide a resume and a minimum 3 r
applications to be sent to the attentio
Mr. Ray Robinson, Manager
Pimicikamak Cree Nation
P.O. Box 10, Cross Lake, Manitoba ROB 0]J0 i
Tel: (204) 676-2218 ext. 212 Fax: (204) B76-3)55 ¢ | "

quiries and -

Own Your Own Training Gompany!

Create jobs in your community!

Skill Deveiopment Areas

More than 100 courses and
10 employability programs

- standardized course kits

- proven curriculum

- facilitator manuals

- business systems

- policies & procedures
- detailed business plan
- proposal templates

- website with catalogue
- electronic newsletter
- training & support

- Business & Entrepreneurship
- Employability Programs

- Forest Worker Training

- Professional Development

- Trainer Development

MACROLINK
J Administration Ltd.
www.macrolink.bc.ca

Call Now @ 1-250-614-4414

Email us: capacity@macrolink.bc.ca
Visit us: http://www.macrolink.bc.ca
Limit - one Package per area.
Contact us soon to avoid disappointment!

DIDN'T FIND YOUR CAREER HERE?
TRY ON-LINE...

RESOURCE

www.ammsa.com
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Academic UPGRADING opportunities
available in SPIRITWOOD

at UPTOWN SCHOOL

Interested individuals can call
306-937-5148 to arrange for

assessment in August.

ok Program jointly sponsored
*% by North West Regional College

+)*Z8¥  and Northern Lakes School
Division No. 64.

School Division No. 64

NWRC reserves the right to make any changes deemed necessary.

Healthier people in a healthier Lakeland Region

Settlement Nurses * Permanent - Full Time

2 positions - Fishing Lake & Elizabeth Settlements

This position provides community based nursing services as part of
a multidisciplinary team in the areas of homecare, health promotion,
health assessment and surveillance and disease prevention to
individuals, families and groups throughout their life span.
Qualifications: Baccalaureate degree in Nursing preferred. Active
registration with the A.A.R.N. Three years experience in Public
Health Nursing or Home Care required. Knowledge and
understanding of Métis culture. Knowledge of Cree language an
asset. Ability to work independently. Excellent interpersonal,
facilitation community development and communication skills. Good
verbal and written skills. Valid driver's license and vehicle for work
purposes. Terms of employment; UNA Collective Agreement. 1

LAKELAND

Closing date: when suitable candidate is found

Please apply in writing to:
Tracy Cowden, Manager of Health Services |

Grand Centre Health Unit
4720 - 55th Street, Cold Lake, AB T9M 1VS§
Fax: 780-594-2404

We appreciate the interest of all applicants, but advise
that only those selected for an interview will be contacted.

Regional Health
Authority

The University of Manitoba
Faculty of Engineering

any
COUNSELLOR

Engineering Access Program

The University of Manitoba Engineering Access Program
(ENGAP) invites applications for the position of Counsellor.
The appointment will be at the Instructor Level 1 (salary
range $33,032 to $50, 513) andis contmgent upon continued
external fundmg,

and expenence workmg Wlth the Aborlgmal commumty
and government will be assets. The successful applicant
must be qualified to t’each'eifher‘Intmduction to University

The University of Ma"nita?ba encourages applicdtions from
qualified women and men, including members of visible
minorities, Aboriginal peoples, and persons with disabilities.
In accordance with Canadian Immigration requirements
this advertisement is directed to Canadian citizens and
permanent residents.

Applications, including curriculum vitae, and the names of
three persons willing to provide a letter of reference, should be
forwarded by July 31, 2000 to: Mr. Randy Herrmann, P.
Eng., Director, Engineering Access Program, Faculty of
Engineering, University of Manitoba, 314 Engineering
Building, Winnipeg, Manitoba, R3T 5V6.

WINDSPEAKER
CAREERS AND TRAINING

COUNSELLOR TRAINING

You can become a Professional Counsellor and help heal the wounds of
abuse and addiction. If you are serious about change and willing to help
make a difference, we can provide Professional Counsellor training for you.
in your community. Upon completion, graduates receive a Certificate of
Professional Counselling and a Residential School Abuse Counsellor
Certificate, enabling them to offer professional services to the Communities.
For more information on bringing this program to you community, on campus
or by distance learning, please call Thomas Majcan at

Counsellor Training Institute of Canada

@ 1-800-314-2288

August 2000

(see page 15)

Career Opportunities

AGE: Must not be less than eighteen years of age.

satisfactory performance.

INTERVIEWS: Human Resources Officer, Final Selection Committee

Saskatoon Police Service
Human Resources

Telephone: (306) 975-8408

POLICE CONSTABLES
SASKATOON POLICE SERVICE

The Saskatoon Police Service encourages Aboriginal people, women and members of visible minorities to identify themselves.

EDUCATION: Must have minimum grade twelve or have passed the General Equivalency Test for grade
twelve. An applicant with an equivalent certificate must have successfully completed grade ten.

VISUAL ACUITY: Minimum acceptable acuity is 20/60 in both eyes or 20/40 in one eye and 20/100 in the
other. Eyesight must be correctable to 20/20 or 20/30. Applicants who have undergone laser eye surgery
may not apply sooner than one year after surgery-is complete. A colour deficiency may exclude an applicant.

CHARACTER: Applicants must have a good driving record, no criminal record, and a proven record of

EXAMINATIONS INVOLVED: Mental abilities test, P.O.P.A.T. (Peace Officers' Physical Abilities Test),
extensive medical and physical examinations ( including optometrist's report), thorough background
investigation including fingerprint examination, and polygraph examination.

TO APPLY: Interested candidates may obtain a recruitment package from the Saskatoon Police Service
Human Resources Division. Completed packages must be submitted by 3:00 p.m. Tuesday, August |5, 2000 to:

130 — 4*" Avenue North, Saskatoon, Saskatchewan S7K 3Ré

We welcome your interest in the Saskatoon Police Service.
For furtherinformation or to preview a recruitment package visit our web site at www.city.saskatoon.sk.ca

AMISKWACITY

A O D MY

academic achievement.

activities.

10312 — 105 Street.

L

culture, values and spirituality.

A high school for students interested in completing
their education in a setting that embraces Aboriginal

The school’s outstanding teachers will have high
expectations for student behaviour, safety and

Students will explore a wide range of opportunities,
from working with advanced computer technology
to participating in a variety of sports and cultural

Amiskwaciy Academy will be located at

Registrations are still being
accepted for classes starting
September 5,2000.

Space is limited so register early!

For more information and to
register call 429-8197.
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At Last...Total Dust Control

THE ENVIRONMENTALLY FRIENDLY AND ECONOMICAL WAY TO CONTROL DUST!

Y

=
Dust from unpaved surfaces can cause health hazards, crop damage, vehicle wear and tear and loss of the
road surface itself. Dust control is crucial in maintaining the safety, utility and integrity of unpaved surfaces,
such as roads, parking lots, construction sites, landfills, etc. Eliminating dust reduces maintenance and improves
drainage, vehicle safety and roadside health conditions. Some methods of controlling dust are ineffective and

2 can even pose health and environmental hazards, now there's something new...
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7 Totally environmentally friendly...Safe for use around people, vegetation, and pets!
" Available in super concentrate liquid or flake form depending upon soil composition!
Stabilizes soil, creating harder, longer lasting surfaces!
¥ Reduces maintenance costs, expensive aggregate and soil loss, and vehicle wear and tear!
¢ Increases road visibility!
- v Significantly reduces unhealthy dust conditions that trigger respiratory problems!
| - Safe to handle — does not irritate skin!
@ ~ Faster acting and better coverage versus calcium chloride!
Additional applications provide a longer lasting effect!

FOR FURTHER INFORMATION CONTACT

Wﬁl‘»ﬂ N L INDUS N

“THE RIGHT CHEMICAL SOLUTION"

“PROUD SUPPLIER & SPONSOR TO THE FIRST NATIONS”
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-:' ==  With this revolutionary new odour control product, environmental cover-ups are a thing of the past! Canndure
i %% Odour Check has been recognized as one of the most effective odour control products on the market today!

“CANNDU

Student Services

ABORIGINAL
GPRC LIAISON OFFICER

In this position, you will provide leadership and a network of support services for Abor1 i
students attending or planning to attend Grande Prairie Regional College. '
of the position include building relationships with Aboriginal students and
within the College and local community (Grande Prairie and at '
and liaising with College departments, faculty and s
associations, and schools.

You will possess a minimum of a Bachelor's d
OR an equivalent combination of educatio
skills, the ability to initiate and establish ¢
and you will be an individual who expre:
the values into practice. Some wor

This full-time posmon will begin A

Canndure Odour Check is a clear product that is added directly to waste water systems and actually eliminates

unpleasant waste odour at the source. No more perfumed cover-ups! Our scientifically proven and field tested
formulation is strong on odour - gentle to the environment!

Totally envnronmentally friendly...Safe for use around people, aquatic and wildlife!
Available in ready to use super concentrate liquid!

Biodegradable and non-toxic!

No heavy dyes or fragrance!

Eliminates odours at recommended doses!

Liquefies buik wastei

Safe for use around aquatic life!

Safe for disposal in municipal waste centres!

Has been approved for use by Parks Canadal!

Various applications for use include septic and lagoon waste treatment, holding tanks, landfills, mechanical/
automotive sumps, oil rig sites, parks and recreation areas, etc.!
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FOR FURTHER INFORMATION CONTACT
L INDUSTRIES INC

*THE RIGHT CHEMICAL SOLUTION’

“PROUD SUPPLIER & SPONSOR TO THE' FIRST NATIONS”
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§ PROGRAM
Fall 2000

Cover Native issues from a Native perspective at
First Nations Technical Institute's
Aboriginal Media Program -

ROGRAM HIGHLIGHTS: i f
Three-year college dipioma in o
Print Journalism or Broadcast Production

Aboriginal coverage of Aboriginal issues

Newspaper production training
& Video production training @j ]
Radio broadcast training !
Internet research and publishing
Build a portfolio of published materials
For an information package call Liz Brant at -
1-800-267-0637 or e-mail LizB@fnti.tyendinaga.net
www.tyendinaga.net

g Seven Generations
% institute for Training & Development

We Design & Deliver to your
Community & Individual Wellness Plan

_ Seven Generations Institute for Trainingand ~ Services Include: -

Development offers skill development, Deliver at any location(s)

wellness workshop(s) and consulting , v i Jength, intensity or focus
services to manage the current issues that e Cultural Contf;nt

face Aboriginal Communities today. These nla"
services are provided by Aboriginal * Resource Material with
Professionals. Aboriginal Perspective

“Honouring Our Youths' Coming of Age”  R-R. 3 Comp. 10., Grandview Flats ¢
North Anmstrong, BC, Canada VOE 1B0

Phone: 250-546-3077
Toll Free: 1-888-257-5415
Call Today! Fax:  250-546-3227
To receive locations of scheduled Email:  SevenGenerations@bc.sympatico.ca
workshops and registration form Web;  www.sevengenerations.com

3 Day WorksHop
Community Caregivers this one is for you!

AoMINISTRATION 1S LOCATED AT Rounp Lake Treatment CenTre

B

ADMINISTRATOR/DIRECTOR
of Patient Care

The Fort Qu’Appelle Indian Hospital is an 18-bed accredited
acute and long term care facility, located in the picturesque -
town of Fort Qu’Appelle Health District.

Reporting to the Board of Directors, the Administrator/Director
of Patient Care is responsible for the daily operation, including
planning for and overseeing the delivery of comprehensive
acute, emergent, extended care and support services.

QUALIFICATIONS:

» Superiorinterpersonal, communication and public relations
skills, combined with good judgement, well-developed
organizational skills and the ability to work independently.

 Ability to prioritize responsibiiities, assume new chalienges
and work effectively under pressure, in a fast-paced, rapidly
changing work environment is essential.

* Previous experience working with First Nations governments
and organizations, Governance Boards and Health Districts
would be considered an asset.

* An active registered member in good standing with the
SRNA/RPNAS.

» Graduate of arecognized Health Care Administration degree
or certificate program and several years of related heaith
care management experience.

» Experience in Health planning would be an asset, as we are ”,
in the process of building a new facility.

A copy of the position description is available on request.
Individuals interested in the position are invited to submit their

resume by August 11, 2000, tfo: >

Personnel Committee

Fort Qu’Appelle Indian Hospital Inc.
Box 300

Fort Qu’Appelle, SK S0G 1S0

Tek (306) 332-5611 ext. 717

Fax: (306) 332-5033

Email: fqihadmin@sk.sympatico.ca
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Government relying on court to dodge political bullet

(Continued from page 3.)

“I do not detect . . . any real
public policy thinking going on
in the federal government about
how to respond to Native resi-
dential school claims,” he said.
“These claims have to be ad-
dressed. The government has
essentially adopted a litigation
management response.”

Lauwers dismissed the alterna-
tive dispute resolution pilot
projects the government has set
up, saying they aren’t a real al-
ternative to litigation because of
the limits the government puts
on the process.

“Both are essentially litigation
management tools and nothing
more,” he said. “The recent reor-
ganization of the Crown'’s re-
sponse under the leadership of
Shawn Tupper (Indian Affairs)
and Doug Ewart (Justice) simply
solidifies and makes more bu-
reaucratic, and theoretically effi-
cient, an approach which the
government has been following
for years.”

Internal Indian Affairs docu-
ments, marked ‘Secret’ but ob-
tained through an access to infor-
mation request, show the depart-
ment is working hard on several
fronts to keep the concept of cul-
tural destruction from being con-
sidered as a legal (or tortuous)
damage for which the govern-
ment could be made to pay com-
pensation.

Since records show clearly the
government’s policy was to as-
similate or eradicate Indigenous
culture through the school sys-

Vancouver
September
25, 26 & 27, 2000
Coast Plaza Suite

tem, it could be seen as a public
policy. Legally, the government
hopes to escape liability for cul-
tural eradication by arguing that
it isn’t legally accountable for a
bad public policy. This has gen-
erally been the case throughout
history as public servants and
politicians have successfully ar-
gued they couldn’t possibly do
their jobs if the spectre of facing
a civil lawsuit should they make
a mistake haunted them at every
turn.

Reginalawyer Tony Merchant,
whose firm represents close to
half of the residential school
plaintiffs, said he will argue that
the cultural eradication policy led
inescapably to physical abuse
and therefore could be seen as a
civil harm for which damages
could be awarded.

“Cultural eradication had to
evolve to physical abuse,” he told
Windspeaker. “How could you
make a six-year-old child not
speak his language without be-
ing sadistically brutal?”

But Merchant admitted thatno
one knows whether cultural
efadication will be considered a
civilharm until the courts decide.

Lauwers said during a phone
interview on July 10 that he wrote
his paper for the Canadian Bar
Association while feeling a high
level of frustration. He said he
later wished he’d been more dip-
lomatic. Lauwers has noticed the
government is striving sohard to
keep the concept of cultural
eradication out of the courts that
the genuine harm that the cul-

HUMAN RESOURCES

tural eradication has done is not
being fully addressed.

“The government draws a
bright line between traditional
tort claims such as assault and
sexual assault, that are compen-
sable, and new causes of action
such as claims for cultural eradi-
cation and inter-generational ad-
verse effects,” he said. “The lat-
ter, it says, are not compensable
in the civil justice system and
should not be compensable by
pilot projects. The Healing Foun-
dation is intended to deal with
the cultural issues but not specifi-
cally in relation to Native resi-
dential schools; it does not pro-
vide redress directly to victims

Lauwers believes politicians
haven’t intervened to stop the
legal wrangling because it would
be politically dangerous to come
out and make a policy that could
enrage either Aboriginal and hu-
man rights leaders or a public
that would see any great finan-
cial disbursement as the govern-
ment coddling a vocal minority.

“The advantage of a litigation
management model, if one is try-
ing to avoid public accountabil-
ity, is that there is no need to
make any public policy pro-
nouncements. Litigation man-
agement is reactive and operates
almost automatically. In the end,
it does not really visit account®
ability on anyone. If the result is
bad, you can always blame the
courts,” he told the bar associa-
tion. “But accountability will
come in another form. The sys-
tem will run its ordinary course.

The litigation model will eventu-
ally cause some very serious pub-
lic policy difficulties. The system
may or may not break down.
Claimants may or may not rise
up in righteous anger. Church or-
ganizations may or may not go
bankrupt with all of the attend-
ant difficulties.

“So the litigation strategy may
be effective, from the govern-
ment’s point of view, in allowing
it to avoid issues of accountabil-
ity in the short term. However
this strategy is shortsighted, and
likely to lead to an even larger
public policy issue. For example,
if the government forces a church
organization into bankruptcy —
as seems increasingly likely with
the Anglican Diocese of Cariboo,
or the Roman Catholic Diocese of
Whitehorse, or an Oblate prov-
ince, then a public policy issue
will arise in which the govern-
ment is forced either to make
clear public policy choices — or
to be seen as refusing to do so.
Either way, it will be held ac-
countable.”

Merchant accused churches
and the federal government of
posturing and not being honest

with the public. He said that only

five of the 300 cases settled have
cost the churches money.

“The churches have not han-
dled this well,” he said. “They’ve
spent all kinds of money on law-
yers but they would have been
better.off to file a defence and say
we’ll pay our share if it turns out
there’s a judgement.”

Merchant said that when his

MANAGEMENT:
FOR FIRST NATIONS

Crtical HR Management and Legal Issues
Addressing the Concerns of First Nations Employers

Toronto
September
27,28 & 29, 2000
Courtyard by Mariot

Montreal
October
2,3 &4 ,2000
Holiday Inn

Saskatoon
October

Radisson Hotel

Gain a Complete Understanding of Your
Responsibilities as a First Nations Employer

To find out more about this conference or to obtain
a complete brochure, please visit our web site at
www.firstnations-hr.com or contact us at 1-800-474-4829

11,12 & 13, 2000

firm left the churches out the law-
suits, the government then sued
the churches, which had the ef-
fect of slowing down the entire
process. In several cases, the gov-
ernment has also sued First Na-
tions, something Merchant see as
‘ridiculous.’

“The First Nations get their
money from the government,” he
said. “If the government doesn’t
pay as much and the First Nation
has to pay, where is the money
coming from? It's more about
optics. The government is saying
we want to spread the blame and
say those other people are really
the wrongdoers.

A July 6 meeting sponsored by
the Law Society of Saskatchewan
was held in Regina at the request
of the federal Justice department.
Federal representatives said the
meeting was called to examine
the issue of lawyers gouging resi-
dential school victims. Merchant
attended the meeting. His firm
hasbeen accused of gouging. He
said he charges 20 per cent for
cases settled out of court and 40
per cent for cases that go to trial.

He said the main issue of the
meeting is another government
smoke screen.

“If the government didn’t
cause delays, First Nations peo-
ple would pay a lot less in fees,”
he said. “It's so bizarre for a de-
fendant to be saying we want to
have something to do with the
fees being charged to the plain-
tiff. It would, of course, be a le-
gitimate question to ask for First
Nations leaders.”
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