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By Paul Barnsley
Windspeaker Staff Writer

OTTAWA

A Federal Court of Canada jus-
tice has ruled that a Native
woman who works for a reserve-
based company doesn’t have to
pay income tax, even if she lives
and works off reserve.

A decision on whether or not
the federal government will ap-
peal the June 9 decision in Schill-
ing v. Canada won't be announced
until Sept. 9 at the latest. The nor-
mal 30-day period during which
a party to a lawsuit can file an
appeal is extended to accommo-
date the summer holidays. That
accounts for the extra two-month
wait for Revenue Canada’s deci-
sion on whether or not to appeal.

The parties agreed to use the
Schilling case as a test case to de-
cide the issue of whether a Na-
tive person who lives off reserve
has the right to be tax-exempt.
Rama Ojibway Rachel Schilling,
the acting program director at
Anishnawbe Health Toronto,
was one of four people who were
assessed by Revenue Canada
and told to pay income tax on
their earnings. Schilling resisted
paying income tax because, as an
Aboriginal person employed by
the Six Nations reserve-based
Native Leasing Services, she felt
the Indian Act clearly stated she
was exempt.

Federal Court of Canada Jus-

tice Karen R. Sharlow agreed.

Schilling contracted her serv-
ices to Anishnawbe Health
through Native Leasing Services
as a way of shielding her income
from taxation under Section 87 of
the Indian Act.

In her ruling, the judge noted
that Section 87 was designed to
exempt the on-reserve personal
property of Native people from
taxation. She added that previous
court decisions have defined in-
come as personal property. Jus-
tice Sharlow then added new
shape to the law by saying Na-
tive people have the legal right
to arrange their affairs so their
property is located on reserve
and therefore immune from taxa-
tion.

That ruling vindicated years of
activism and lobbying by Roger
Obonsawin, the proprietor of
Native Leasing Services.

Obonsawin was both elated
and angered by the decision.

“Of course we were very satis-
fied with the decision, but the
ruling of the court showed the

government-had no case,” he-

said. “So why did they put us
through four-and-a-half years of
hell?”

He believes federal bureau-
crats have used every dirty trick
they could think of to intimidate
Native people into not pushing
their rights to the limit and they
did it for the purely political rea-
son that non-Native Canadians
resent having to pay taxes when

Federal Court upbolds tax exempt rights

Native people don't.

Native leaders counter this re-
sentment by saying their people
paid their taxes (most of the land
base of North American) up front
by consenting to enter into trea-
ties that allowed the European
newcomers to live on their land
as partners. A fundamental as-
pect of all treaties is that one na-
tion will respect the other’s juris-
diction by not imposing taxation
over the other, they say, adding
that any attempt to collect taxes
is a repudiation of the original
intent of the legally-binding
treaty agreements.

Obonsawin, 56, said senior
bureaucrats within Revenue
Canada have either lost sight of
the original intent of the treaties
or they don’t care about it.

“The deputy minister said to
me, ‘If we allow you to operate,
every Indian in Canada is going
to be tax exempt.” I asked him,
‘Isn’t that the way it’s supposed
to be?”” Obonsawin told
Windspeaker.

The judge’s ruling seems to
back up Obonsawin’s contention
that Revenue Canada was will-
ing to do anything to stop him.

“Under the principles of pri-
vate international law, the loca-
tion of a simple contract debt is
the location of the debtor,” the
judge wrote. This is a subtle way
of saying the arguments put forth
by the government at trial flew
in the face of common, interna-
tionally-accepted legal practices

in that the employer, in this case
Native Leasing Services. If that
reserve-based company owed a
debt to its employee, then the
debt was located on reserve and
protected from taxation by the
Indian Act.

As it stands now, pending the
Crown’s decision to appeal, Na-
tive people who work for a com-
pany that serves the interests of
any First Nation people and that
is situated on a reserve do not
have to pay income tax.
Obonsawin said his company
has been flooded with calls from
off-reserve residents who are in-
terested in gaining that advan-
tage and there has already been
an increase in the number of peo-
ple who have registered with
Native Leasing Services.

Observers have labeled
Obonsawin as everything from a
scam artist who was exploiting a
loophole in the law for his per-
sonal gain to, as Native Women's
Association of Canada President
Marilyn Buffalo called him, “a
true Warrior.” He has his own
views about the best way to pro-
tect and preserve Aboriginal
rights and he has been very criti-
cal of leaders who aren’t willing
to fight the government for every
inch. He angrily pointed out that
the Assembly of First Nations did
not assist him in this legal fight,
which has cost his company
more than $1 million, but he’s not
surprised.

(see Tax page 16.)
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Coalition faces
legal action

By Len Kruzenga
Windspeaker Contributor

THOMPSON, Man.

The Swampy Cree Tribal
Council has served notice on the
First Nations Accountability Coa-
lition and, in particular, its
spokesperson, Leona Freed, that
allegations of widespread cor-
ruption and dictatorships on re-
serves made by the group are
defamatory and that the council
is considering legal action.

The tribal council’s assistant
executive director says the action
was initiated by the council to
demonstrate that the group is, in
fact, accountable and to adopt a
pro-active stance against remarks
that could provoke further racism
against First Nations’ people.

The council’s notice refers to
comments made by Freed on a
Winnipeg radio station talk show
last year and in Ottawa before the
standing committee on Aboriginal
affairs. The council contends
Freed should have excluded the
their eight-member First Nations.

Freed says she believes the
tribal council’s action is aimed at
intimidating her group and to
scare off the young organization
with a financially taxing lawsuit.
She appears confident the letter
is simply a scare tactic.

"They would have to open
their books and they don’t want
to do that," she said.

The accountability coalition
first rose to prominence last fall
after revelations that several
Maniotba reserves, including
Sagkeeng, Jackhead and Lake St.
Martin, had wracked up massive
accumulated deficits while the
housing and social needs of the
communities had been aban-
doned. Sit-ins and demonstra-
tions were organized by the
group both on reserve in
Sagkeeng and at Indian Affairs’
Manitoba offices.

Freed and her supporters,
most of whom are off-reserve
First Nations members, have also
accused Manitoba chiefs of
wracking up exorbitant travel
expenses and are lobbying for
forensic audits on all reserves
whose financial practices are be-
ing questioned.

Reports by media that estimate
nearly one-third of this prov-
ince’s First Nations are under
some form of remedial financial
management plans are more in-
dicative of the need by First Na-
tions governments to develop
greater financial management
skills, then of the widespread
corruption the coalition charges,
according to other observers.

(see Accountability page 8.)
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The RCMP Musical Ride is performing in communities across Canada, and among the
mounted police team is Dino Norris, 31, of Cree-Inuit descent, and his horse Jake. Norris
is from Fort MacMurray, Alta. and has been a police officer for 11 years. Norris is soon to
be transferred to the RCMP restorative justice program in British Columbia at the end of |
his three-year stint with the ride.
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Inquiry focuses on Cross Lake NFA dispute

By Len Kruzenga
Windspeaker Contributor

WINNIPEG

A national coalition of Canadian
churches conducting an inquiry
into the effects of hydro develop-
ment in the north on five First
Nations’ communities in Mani-
toba has finished its hearings and
is expected to release its conclu-
sions by year’s end.

The inquiry was chaired by two
Canadian church leaders, a South
African cleric and a Winnipeg
educator and writer. The five-day
session was conducted by the
Aboriginal Rights Coalition in
Winnipeg and in the Cross Lake
First Nation and centered on the
struggle by that community to
press the other parties - Canada,
the province and Manitoba Hydro
— to honor the terms of the 1977
Northern Flood Agreement.

Members of the Cross Lake First
Nation, lawyers and negotiators
for the community, as well as from
four other communities who are
signatories to the 1977 agreement
but who subsequently settled
their claims through implementa-
tion agreements, presented mov-
ing testimony on the devastating
cultural, ecological and social ef-
fects the massive dams and diver-
sions for hydro development had
on the communities.

Cross Lake First Nation legal
counsel, Colin Gillespie, provided
a history of both the hydro devel-
opment project and the Northern
Flood Agreement negotiations.
He said when the original agree-
ment was submitted for ratifica-
tion in 1978, Canada budgeted no
funds for its implementation and

later budgeted funds that were
conditional on extinguishment of

agreement obligations.
He emphasized that the federal

government had purposefully set

out to engage in a systematic un-
der-funding of normal programs
for the five communities as a
method of a “starve them out
strategy of extinguishment.”

One by one, said Gillespie, the
other four communities were ul-
timately forced to abandon the
flood agreement and sign imple-
mentation or comprehensive
agreements in order to access des-
perately needed cash to meet the
crushing economic and social
needs of their people. As the poor-
est of the five communities, Cross
Lake is being punished for hold-
ing out for the terms of the origi-
nal agreement, said Gillespie.

“My diagnosis is straightfor-
ward. Implementing the [flood
agreement] according to its spirit
and intent requires full and
honorable participation from the
government of Canada. Canada’s
actions must be in accord with
Canada’s words,” he said. “The
covert policy must be exposed,
discredited and abandoned.
There are reasons for expecting
that, if this is done, the other
Crown parties will pull their
weight.”

The presentations made by
Manitoba Hydro chairman Bob
Brennan and provincial Minister
of Northern Affairs David
Newman revealed Gillespie’s
prognosis for future negotiations
as overly optimistic.

“I'm going to be very vigorous
about what I call the big lie, the
big misrepresentation that you've
been subjected to on this issue.

The myth,” said Newman.

He went on to tell the inquiry it
isamyth thathydro development
created crushing poverty and so-
cial upheaval and it is a myth the
flood agreement is a treaty pro-
tected by the Canadian Constitu-
tion. Newman said it is a myth
that, if the community signs anew
agreement to exchange their
claims for cash and land, provin-
cial responsibility to the First Na-
tion would end.

Earlier in the week, Brennan
underlined the position that
Manitoba Hydro had successfully
concluded new agreements with
four out of the five First Nations
who were affected by the flood-
ing - Split Lake, Norway House,
Nelson House and York Landing
First Nations - representing 70 per
cent of the total flood agreement
First Nation population.

The third governmental signa-
tory to the flood agreement, the
government of Canada, chose not
to make an appearance before the
inquiry, however Indian Affairs
Minister Jane Stewart has stressed
her government’s commitment to
resolving the dispute.

But former Indian Affairs min-
ister Warren Allmand, whowas a
principal architect of the 1977
agreement, appeared before the

inquiry and told commissioners

the original agreement was
viewed as amodern-day treaty by
the Liberal government of the day.
Its intent was to provide the
means for the communities to
eradicate poverty, unemployment
and combat the social ills plagu-
ing the five communities, he said.

Allmand’s position galvanized
the resolve of Cross Lake, but con-
tinues to prevent a resolution to

the dispute, as the community
insists the flooding has signifi-
cantly changed the way of life for
the Cree people in the community.

The absence at the hearings of
province’s major political lobby-
ing groups, the Assembly of
Manitoba Chiefs and the Mani-
toba Keewatinowi Okimakinak,
underscored the political nature
of the debate within their mem-
ber First Nation communities.

Central to their absence is the
apparent reluctance by Canada,
the province and Manitoba Hy-
dro to appear to revisit the flood
agreement out of concern that
negotiating with Cross Lake on
the basis of the original 1977
agreement would result in reo-
pening negotiations with the
other four communities

MKO Grand Chief Francis Flett
said the issue is complex, but
notes that other First Nations are
not doing anything to impede
Cross Lake either.

“Look, the other communities
have decided to make their own
decisions on the NFA. Cross Lake
had decided to take another way.
We support them in their strug-
gle because we respect the right
of each First Nation to make up
their own minds as to how they
want to do things.”

The inquiry’s most powerful
testimony came from one witness
who did not personally appear,
Grand Chief Matthew Coon
Come of the Grand Council of the
Crees of Quebec.

Coon Come, who canceled his
appearance because of travel de-
lays, sent a written statement that
was read into the record.

“We learned that, at the same
time as our lands were being

flooded in the 1970s, that the gov-
ernment of Canada, our trustee
and fiduciary, was standing by
and facilitating this injustice, the
same thing had been going on in
Manitoba.

“We learned that, with a gun to
their heads, the Northern Flood
committee had negotiated an
agreement, while we were nego-
tiating, in order to salvage what
they could of their future and their
way of life, and to try and survive
to live another day.

“We learned that this agree-
ment, the Northern Flood Agree-
ment, was in many ways similar
to ours [the James Bay and North-
ern Quebec Agreement]. .. Yet we
learned that, like our agreement,
it had been twisted, misinter-
preted, and, most recently, extin-
guished in four out of five north-
ern flood communities.

“We learned that the govern-
ment of Canada says the NFA can-
not be implemented because it is
too vague. This is strange; in the
case of our agreement, they say it
cannot be implemented because
it is too complex and specific....

“We heard of the divide-and-
conquer and starve-them-out
strategies that the government of
Canada has tried to use against us
since the mid-1980s.

“Commissioners...the tactics
that have been used against my
people, the James Bay Crees, by
the government of Canada are cer-
tainly violations of our fundamen-
tal rights. . . . However, now that
we have made contact with the
Crees of Manitoba, we know one
more thing: these violations of our
rights are not only ongoing and
continuing, but widespread and
systemic,” wrote Coon Come.
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National Aboriginal Day celebrations tooR place across the
nation, and were not limited to June 21, the official day to
commemorate the achievements and culture of the country’s Frst

People. Celebrations lasted the whole week-long and
Windspeaker contributors took in many of the activities.

MARIO VILLENEUVE

In the North, the Deslin Khawn Dancers from Teslin, Yukon, performed at the Commissioner's

Potlatch, 1999.

DEBORA LOCKYER STEEL

The Métis Cultural Dancers performed under the hot sun in Hinton, Alta. for an appreciative

audience on June 25.

By Jolene Davis
Windspeaker Contributor

THUNDER BAY, Ont.

National Aboriginal Day got
off to an early start in Thunder
Bay when many First Nations
people began the day with a
sunrise ceremony. The Thunder
Bay Indian Friendship Centre
and the Fort William First Na-
tions both held celebrations. The
rest of the day was full with
family-oriented fun.

A bannock-making contest
was held over an open fire.
The moose calling contest was
impressive, even though no
moose actually appeared.
There was story-telling,
games, and crafts for the chil-
dren. Quilts, pottery, and
dream catchers were on dis-
play. An afternoon feast of
moose meat, wild rice, and
salads was held in a hall deco-
rated with red and white bal-
loons.

Old Fort William, a local
tourist attraction, honored
National Aboriginal Day
with educational displays of

Native tra-
ditions in
the area.
Native ac-
tors por-
trayed how
Ojibway
paddlers
came up the
Kaministiquia
River by ca-
noe to trade
furs at the
fort. Visi-
tors gath-
ered to
watch Chief
Kewaydayash,
played by
Leeroy
Meekis,
smudge cer-
emony with
sweetgrass
mixed with
herbs. This

A

time was Face painting, balloons and fun marked the
used to celebrations in Thunder Bay, Ont.

educate tourists to the roles
of the First Nations in this
part of the country at the
turn of the last century.

Ceremonial drumming was
part of the celebrations. There
were jingle dress dancing, sing-
ing and a powwow.

PAMELA SEXSMITH GREEN

Chelsey Dillon showed excellent form and was much admired
by spectators attending Aboriginal Day activities.

Hundreds gather
in border city

By Pamela Sexsmith Green
Windspeaker Contributor

LLOYDMINSTER

Hundreds of people gathered
to celebrate National Aboriginal
Day at the Lloydminster Native
Friendship Centre. For many of
the real traditionalists among the
crowd, it was also a way to mark
the sacred day of the summer
solstice, an ancient ceremony cel-
ebrated for tens of thousands of
years on the plains by the origi-
nal inhabitants of these lands.

June 21 was officially declared
National Aboriginal Day in 1996
by Governor General Romeo
LeBlanc to recognize the out-
standing contributions Aborigi-
nal people have made to the
growth of Canada, as well as
their rich cultural diversity, her-
itage and achievements.

As well as drawing a large
crowd from both Lloydminster
and Onion Lake First Nation,
over 200 students from local
schoolsjeined-in-the festivities.

The students were very enthu-
siastic about the program held
inside and outside the Friend-
ship Centre which featured an
art show, craft demonstration,
tipi raising, story telling, fiddle
music and traditional dancing.

The celebration started with a
prayer and blessing in Cree and
included a special ceremony
honoring high school graduates

and a feather ceremony to thank
board members of the Friend-
ship Centre for their dedication
and hard work.

During the lunch break, elk
and bison burgers, along with
freshly baked bannock made by
some local Elders, were sold to
raise money for the new Youth
Outreach Program.

Twelve-year-old hoop dancer
Desmond Opikikew entertained
the crowd during the lunch
break. His performance was fol-
lowed by a demonstration of
Meétis fiddle music by Alan Cook
and 12-year-old Ryland Bernier
from Prince Albert.

The real highlight of the day
was a large open-air round
dance led by Richard
Thunderchild and members of
the Onion Lake Dance Troupe
including jingle dancer Delia
Harper and fancy shawl dancer
Chelsey Dillon.

It didn’t take long for a large,
enthusiastic crowd of students to
join the Round Dance circle,
spread out around the corners of
49th Ave. and 46th St., which had
been blocked off for the festivi-
ties.

“It was very gratifying to see
so many children from different
cultures join hands and dance
together, sharing the sound of
the drum and traditional sing-
ing. It was the best part of the
day,” said commentator Brent
Dillon.
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What is the federal
government’s policy?

Roger Obonsawin had lots to
say when he was contacted for
comment on his Federal Court of
Canada victory in the Schilling
case.

He said he believes the Assem-
bly of First Nations has lost sight
of the fact that taking govern-
ment money leaves them open to
intimidation and political ma-
nipulation. He talked about his
opinion that the Statement of Rec-
onciliation was meaningless with-
out a hard and binding promise
from the government that it
would change its approach to
Indian Affairs.

In a nutshell, that policy was
and is (Obonsawin and others
believe) that the politicians and
bureaucrats believe the voters
don’t have a lot of patience with
political leaders who tell them
their country was built on lies,
theft, racism and overt, eyes-
wide-open disregard for the law.
That’s a problem because all of
those terms accurately describe
the colonial process — the way
the Crown came into possession
of the land that’s now called
Canada.

The Canadian public can’t han-
dle the truth, the politicians and

bureaucrats believe.

It’s not just Native activists
who are saying this, by the way.
Ask just about any lawyer (Na-
tive or non) who deals with hu-
man rights issues or international
law.

So the political landscape looks
like this. The government willdo
the right thing only when backed
into a corner; the government
will try to keep any of its genu-
ine efforts at finding true justice
for Aboriginal people secret from
the public; the government will
happily crow about band-aid so-
lutions that don't cost so much
they alarm the taxpayers and try
to dress them up with baffie-gab
and double-speak to make them
look like genuine efforts at find-
ing justice for Aboriginal people.

Obonsawin believes the AFN
should be attacking this state of
affairs instead of exploiting the
difficult political situation the
government finds itself in to pull
in more and more core funding
and program dollars. Adminis-
tering programs isn’t govern-
ment, he said. It’s just clerical
work that doesn’t require the arts
of statesmanship or leadership.

Now let’s look at the Aborigi-

nal Healing Foundation.

The AFN negotiated the $350
million healing fund as part of
the same deal as the Statement of
Reconciliation. It was clearly an
AFN/federal government initia-
tive. Georges Erasmus, a former
AFN national chief, is the AFN-
appointed head of the founda-
tion.

When the foundation an-
nounced its first wave of funded
projects in late June a lot of fa-
miliar names were listed as con-
tacts for grants averaging a cou-
ple of hundred thousand dollars.

One would think the money
would be targeted to where it
was most urgently needed —
Vancouver’s East Side, Toronto’s
inner city, Winnipeg’s Native
ghettos, etc.

Erasmus, however, told
Windspeaker that wasn’t part of
the foundation’s strategy for the
first wave. That’s a curious de-
velopment.

Is the Healing Fund about
healing or is it about politics? The
next wave of announcements
will be released in a few months
and the right moves then might
change our mind, but right now
it looks like the latter.

Are you a chip off
the old block?

Emerging from the bowels of
Curve Lake (a cool, hip Indig-
enous place), a new name in
fashion has been born, nursed
on cotton and weaned on
thread. Called CHIP, (short for
Cool, Hip, Indigenous Person),
this line of shirts, hats, shorts
and various sports attire has
already been taking the pow
wow and tournament scenes
by storm.

But unbeknownst to the
owners/designers, Brad Castel
and Tanya Leary, a unique
problem concerning the con-
cept of fashion and culture has
arisen from this company’s
stitching. It seems before one
can wear a CHIP shirt or shorts,
it has become mandatory to
first be classified as, and be able
to prove, that you are a mem-
ber of the Cool Hip Indigenous
People.

From an undisclosed inside
source, | have learned that
upon the purchase of an article
of clothing, you will be asked
to fill out a questionnaire.
Based on the information con-
tained in that completed ques-
tionnaire, it will be decided if
you command the necessary
attributes to be considered one
of the Cool, Hip, Indigenous
People, and if you are indeed

worthy enough to be the proud
owner of their product.

That same clandestine and
undercover source, whom I call
Deep Pockets, has seen fit to se-
cretly supply me with a sam-
ple of the actual questionnaire.
The following survey questions
are the new standards by
which a Cool Hip Indigenous
Person is being judged today.
Are you one of them?

You are not a cool hip Indig-
enous person if you:

— wear plaid or flannel of any
kind.

— do not care that when it
comes to weight and bellies, size
does

matter.

— suffer from bingo dauber
calluses.

— consider the cartoon movie
Pocahontas a serious depiction of
Aboriginal life.

— consider Kraft Dinner a
“traditional” Aboriginal meal

— own more than one “In-
dian Motorcycle” shirt or
sweater

— have memorized one or
any of the verses from the song
“Kaliga”

— think Oka is just a type of
cheese

— voted for the Reform Party.

— believe that when in doubt,
“fry it.”

You are a cool hip Indigenous
person if you:

— can properly pronounce all
of Kashtin’s songs correctly.

— can remember Captain
Kirk’s character’s name when
he thought he was an Indian in
an episode of Star Trek

— can tell the difference in
taste between a woodland cari-

bou and a tundra-fed caribou.

— know which Great Lake
Manitoulin Island is located in.

— can name all Six Nations,
and know which is the most re-
cent.

— can handle a canoe regard-
less of its construction material
(birch bark, fiberglass, wood,
porcelain, video game).

— can say hello or any form
of greeting in at least four Indig-
enous languages.

— can say “cool, hip, Indig-
enous, person” in any Indig-
enous language.

— are aware that true Native
art is not manufactured all the
way in the Far East (Micmacs
excluded).

— if your Indigenous hips are
personally cool.

Of course, there are all sorts
of possible combinations and
characteristics based on your

response to the survey. For in-
stance, you can be partially cool,

slightly hip, maybe kind of In-
digenous, and fractionally a per-
son. Feel free to mix and match
your favorite Aboriginal at-
tributes.

In fact, you could be an Indig-
enous half-breed, or a hip Métis
(of sorts), a full-blooded person
or maybe your great-grand-
mother was partially cool.
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Dear Editor:

I attended the powwow a
Poundmakers Lodge this pas
weekend and while the danc
ing and meeting of new anc
old friends has always beer
the highlight of being at :
powwow, [ was totally disap
pointed with one of the ven
dors.

During the break I was wan
dering about, looking at th
different handi-crafts and
stopped at one vendor an
was shocked that she was sell
ing silver-plated necklace
with pendants is the shape o
marijuana leaves.

While I had this particula
necklace in my hand and wa
talking to my friend, the ven
dor must have thought sh
had a sale in the making an
came over to tell me about th
silver content and guarante
on her products.

Isaid, “ I'm not interested i
the content or any guarantee
but why would you be sellin

Losing our

Dear Editor:

What has happened to ou
powwows? I went to two pow
wows, one at the Edmonton’
Agricom on May 28 to 30 an
one at Saddle Lake on June 2
to 27. 1left the powwow at Sac
dle Lake ashamed when a ver
dor next to me was selling yc
yos and a cheap ring, plus ha
young children gambling on
wheel to win cheap toys mad
in China, Taiwan or Hong Kony
Where are and what are chief
Elders and the powwow con
mittees doing? They don’t chec

Hunting

Dear Editor:

The Hollywood Indian he
two sides of the coin, the col
killing Indian and the enviror
mentalist. The recent whalin
hunt challenged the stereotyp
that has existed since the nor
Native media created these fi
titious Indians. The truth of th
matter is, we have always bee
a hunter-gather people. W
have lived off the land sinc
time immemorial. The allianc
with tofu-eating conservatior
ists was one created by the new
agers who want the alliance ¢
First Nations people and the:
history of land managemer
without fully understandin
our position and attitude re
garding the earth. An Elder sai
to me yesterday, “we didn
even know about this alliance.
Still, today, our people hun
gather medicines in the ol
growth forests and sustain
part of our lifestyle that we hav
practiced for thousands c
years.

The single act of hunting th
whale created confusion anc
challenged the conservationist’
illusion created by Hollywood
It is true that we have sustaine
the environment successfully. ]
is true that for thousands o
years we have had a history o
maintaining the complex envi
ronment. It is also true that 1
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be more aware

Dear Editor:

I attended the powwow at
Poundmakers Lodge this past
weekend and while the danc-
ing and meeting of new and
old friends has always been
the highlight of being at a
powwow, I was totally disap-
pointed with one of the ven-
dors.

During the break I was wan-
dering about, looking at the
different handi-crafts and I
stopped at one vendor and
was shocked that she was sell-
ing silver-plated necklaces
with pendants is the shape of
marijuana leaves.

While I had this particular
necklace in my hand and was
talking to my friend, the ven-
dor must have thought she
had a sale in the making and
came over to tell me about the
silver content and guarantee
on her products.

Isaid, “ I'm not interested in
the content or any guarantee,
but why would you be selling

Losing our entire focus?

Dear Editor:

What has happened to our
powwows? I went to two pow-
wows, one at the Edmonton’s
Agricom on May 28 to 30 and
one at Saddle Lake on June 25
to 27. I left the powwow at Sad-
dle Lake ashamed when a ven-
dor next to me was selling yo-
yos and a cheap ring, plus had
young children gambling on a
wheel to win cheap toys made
in China, Taiwan or Hong Kong.
Where are and what are chiefs,
Elders and the powwow com-
mittees doing? They don’t check

this kind of product at a place
that is trying to get our peo-
ple away from drugs and al-
cohol.”

She just shrugged her shoul-
ders and replied, “Oh, I don’t
know anything about that”
and turned away from me. I
said that she should be more
aware of her products.

If visitors wearing hats and
T-shirts with logos of alcohol
or drug products printed on
them are discouraged by pow-
wow organizers, then I would
also think that the lodge
would have let the vendors at
this function know that these
kinds of wares are inappropri-
ate for sale, not only because
it is a powwow, but more im-
portantly because of what the
lodge stands for.

I only hope that next year
the lodge will advise the ven-
dors.

Sincerely,
Joanne Gallien
Edmonton, AB

to make sure that Native
handicrafts and beadwork is
being sold by a Native person. I
have been selling Native
handicrafts, beadwork and Na-
tive art at powwows for 25 years
all over Canada and the USA. 1
am a Mohawk Indian from
Kahnawake Mohawk Territory.

Without Prejudice and Malice,
James T. Rice, Sr.

Mohawk Nation

Suite 101-8800-995t.
Edmonton, AB
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Dear Editor:

Over the past week I've read
a few stories in the Edmonton
Journal which have raised some
great concerns. Lets’ see, we
have sex crimes by a priest
against six boys some years ago
that are now resulting in four,
$32 million lawsuits; an elderly
nun who, at the height of her
spiritual vocation, repeatedly
fed Native children their own
vomit, and she was let off with
a slap on the wrists; and last but
not least a Pope who condones
these crimes by saying celibacy
in the priesthood is still a good

Make a stand for

thing and not a problem.

I take it the four, $32 million
lawsuits are for the four white
boys. As to the best of my
knowledge, the figure Native
peoples are being paid in settle-
ments for their pain, suffering
and crimes against them by the
Roman Catholic Church are be-
ing between $140,000and
$160,000 — A bit of a double
standard.

As human beings is it not our
right to protect our children,
past, present and future, from
the horror inflicted by men and
woman hiding behind habits,

children

cassocks and their so called
faith. When in reality their
crimes are against humanity
and right up there with Hitler
and his goons. Let’s start seeing
some real justice, or is it only our
Jewish brothers and sisters that
have the (balls) strength and
conviction of faith in this area.
What are we as Canadians
hiding behind; fear of the truth
and the God Almighty dollar?
We're the proverbial ostriches
with their heads in the sand.
Shame on us.
L.]. Wessel
Edmonton, AB

Hunting whale is part of long, proud history

Dear Editor:

The Hollywood Indian has
two sides of the coin, the cold
killing Indian and the environ-
mentalist. The recent whaling
hunt challenged the stereotype
that has existed since the non-
Native media created these fic-
titious Indians. The truth of the
matter is, we have always been
a hunter-gather people. We
have lived off the land since
time immemorial. The alliance
with tofu-eating conservation-
ists was one created by the new-
agers who want the alliance of
First Nations people and their
history of land management
without fully understanding
our position and attitude re-
garding the earth. An Elder said
to me yesterday, “we didn’t
even know about this alliance.”
Still, today, our people hunt,
gather medicines in the old
growth forests and sustain a
part of our lifestyle that we have
practiced for thousands of
years.

The single act of hunting the
whale created confusion and
challenged the conservationist’s
illusion created by Hollywood.
It is true that we have sustained
the environment successfully. It
is true that for thousands of
years we have had a history of
maintaining the complex envi-
ronment. It is also true that in

150 years, since British Colum-
bia was colonized, many natu-
ral habitats have been threat-
ened and the environment is
being challenged and some of
this damage is irreversible. How
have we as a people survived in
harmony with nature and still
kill whales? It is simple. The
land sustained our lives, and life
sustains life. And in turn we al-
lowed the land and sea to recu-
perate. It is ironic that the new
comers to this land, whose his-
tory of a virus-type effect on the
earth, are angry. This when the
Makah people have historically
been shown to be the best man-
agers of that land and the crea-
tures who habit it.

It is important to have conser-
vationist to bring awareness to
the non-Native population con-
cerning the depletion and the
endangerment of all species.
However, over-hunting and no
hunting creates a yo yo effect on
the environment. Perhaps it is
necessary to maintain a balance.
Control, sensitivity and ac-
countability as co-inhabitants
with the animals and nature is
vital to sustaining the earth.

I traveled to the Makah reser-
vation to interview some of the
members of the tribe, including
the main harpooner. Itisa warm
community, and it was then that
all the questions I had asked

were answered. There was a
deep sense of remorse through
the community concerning the
whale and the loss of his life.
The whale that was hunted was
a resident whale, making it all
the more difficult for the com-
munity to hunt. Most media
have been responsible for por-
traying our people as being
with no feelings or remorse. By
stereotyping us in this manner,
we are denied humanity and,
once again, become victims of
the dominant culture that really
never understood us anyway.
How could any competent jour-
nalist jump to conclusions with-
out interviewing the key peo-
ple? I kept on thinking this
through the entire media frenzy.

I fully and completely sup-
port the Makah people. It is not
just about the whale, it is about
exercising a legal right to carry
out their traditions., to gain the
self-esteem necessary to re-
claim a tradition. The men in
that canoe put their lives at risk
to gain something back that
their community needed. How
can a society with all the rights,
judge a community with so few
rights? How can a society of
people who are responsible for
so much destruction, judge a
community that has lived with
complete harmony with nature?

When they go to buy a steak

at the grocery store to eat for
dinner, do they feel remorse and
shame for the death of that ani-
mal? I don’t see people crying
the isles. Are cows not animals
too? And what about that whale
that was hit by that large ship?
Was his death not a tragedy?
Why is there not a public out-
cry about that? What about
sport fishing? Is that humane? I
don’t understand why some
cultures eat cat or dog, but it is
a part of their culture.

For decades the Makah were
denied their cutlure. This capac-
ity of denying a community tra-
ditions important to them is an
action that make First peoples
feel less powerful and less of a
participant in today’s society.
This act makes a community feel
oppressed and that oppression
affects the self-esteem of every
person. A greater loss of iden-
tity would come to exist. Our
people suffered from coloniza-
tion and unspeakable acts. And
then community by community,
person by person, what was
once lost is being reclaimed. Just
the ability to be able to gather
and exercise our legal rights is
what makes the Aboriginal
community feel inclusive in the
process of being part of a better
country. Something that was
lost had been regained. That is
a reason to celebrate. This act of

whaling is about practicing a
legal and traditional right be-
cause of prior occupation.

I interviewed the men who
trained and sacrificed tobecome
members of this team. They
were spiritually, physically, and
emotionally connected to this
act. A few in the community did
disagree, but most did not. The
Makah have few rights left from
the treaty of 1884. Their lack of
land and rights pushed them to
practice a tradition in an at-
tempt to reclaim their pride and
esteem in the face of hatred, rac-
ism that has forced society to
challenge the Hollywood In-
dian.

It is hard for them to judge our
people when we are stereotyped
and most non-Native people
survive on stereotypical ideas of
Indians. This act helped abolish
the stereotype that we are on the
environmentalists’ side. We are
an independent society strug-
gling to assert our rights and
gain freedoms most take for
granted. Perhaps we are further
ahead in some ways. We broke
another stereotype which is one
step closer to society realizing
we take only what we need. We
don’t over hunt, over forest, be-
cause a different spirit drives us.

Queejong
Tamara Bell
Haida Nation
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Alexandria (left) and Natasha Moody, known as Moody X
Two, from Norway House, Man., sing the Canadian National
anthem in Cree at the SkyDome in Toronto before a Blue
Jays baseball game on June 15.

KENNETH WILLIAMS

Going strong

after 25 years

By Ray Lawrence
Windspeaker Contributor

SYDNEY, N.S.

The Native Council of Nova
Scotia is celebrating its 25th
anniversary, and since 1974 has
accomplished much, however,
many of the issues that needed
to be addressed then remain
outstanding.

They are issues found at the
forefront of many First Nation
agendas across the country: rec-
ognition of Aboriginal and
treaty rights, as well issues con-
nected to the Constitution that

September 3 -6, 1999

perhaps only the Supreme Court
of Canada will resolve.

The Council came into being
primarily to assist Aboriginal
women who lost their status be-
cause they married non-Native
men and who neither lived on
reserve nor had access to serv-
ices.

“Itbegan originally to help the
women who had lost their sta-
tus due to marriage. They
weren’t wanted on reserve and
they weren’t wanted in non-Na-
tive society either,” said chief
and president of the council,
Lorraine Cook.

(see Council's page 9.)

Treaty 8 signatory ignored

By Paul Barnsley
Windspeaker Staff Writer

HAY RIVER, N.W.T.

As the 100th anniversary of
the northern adhesion to
Treaty 8 approaches, a small
group of people who believe
they represent what remains
of one of the treaty’s original
signatories is trying to re-es-
tablish what it claims is a dis-
tinct Indigenous nation that
was intentionally dispersed
and almost destroyed by the
federal government.

Hay River resident Barbara
Beck, a social worker by trade,
is leading a political campaign
to have the Department of In-
dian and Northern Affairs for-
mally recognize her people —
the Yellowknifes of Taltson
River. She has spent the last
five years researching her peo-
ple’s history and pushing fed-
eral and Treaty 8 authorities to
undo the historical harm in-
flicted on the Yellowknifes.

There were two parts to
Treaty 8. The first part applied
mainly to the area south of the
60th parallel and was com-
pleted in 1899. Its centennial
was marked by a ceremony
last month in north-central
Alberta that was attended by
Indian Affairs Minister Jane
Stewart.

In 1900, the northern adhe-
sion, (which covered land in
what is now the Northwest Ter-
ritories), involving four addi-
tional signatories, was com-
pleted. Historical records un-
covered by Beck reveal that her
people, a distinct ethnic group
separate from the Dogribs,
Crees, Dene and other nations
which signed the treaty, were
represented at the treaty sign-
ing by their chief, Akitcho.

The Yellowknifes, also
called the Copper Indians, had
their own community at the
time of the signing of the
treaty, Beck said, but when the
community’s school burned
down in 1958, the people were
forced to move to a variety of
nearby communities so their
children could attend school.
Beck claims federal officials,
for reasons she doesn’t under-
stand and can’t get anyone in
government to explain, al-
lowed the Yellowknife mem-
bers to be absorbed into their
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new bands. That allowed the
other bands to take over con-
trol and title of Yellowknife
traditional lands and left the
Yellowknife people without a
voice or an identity.

“It’s like, you buy a house
and you go away for a while
and when you come back
someone’s living in your
house and using your name.
How would you feel?” she
asked.

Beck says the current Treaty
8 political leadership is aware
that one of the rightful parties
to the treaty has been wrong-
fully phased out, but they
aren’t anxious to take any ac-
tion to correct the situation
that would upset the status
quo.

Historians have already un-
covered many examples of
carelessness and corruption
on the part of the federal
treaty commissioners who
were dispatched from Ottawa
to get Native people to sign
treaties in western Canada in
the 19th and early 20th centu-
ries. In most cases, the govern-
ment wanted to have agree-
ments covering lands that con-
tained resources or that were
needed to complete the rail-
road across the prairies.

Two academics who have
taken an interest in the
Yellowknife people say Beck'’s
arguments have a certain
amount of merit.

Dr. C. Stuart Houston, a re-
tired professor of radiology at
the University of Saskatch-
ewan, wrote three books about
the ill-fated Franklin expedi-
tion, led by Sir John Franklin
who perished on King William
Island along with his crew in
1848. Houston said Beck’s re-
search into her people’s his-
tory has been “intense and
studious.”

“Barbara has really done her
homework,” he said. “It’s
been in the government’s in-
terest to downplay Barbara’s
side of it, but most of what she
says rings pretty true.”

While some of the history of
the Indigenous peoples of the
region is almost impossible to
verify, Houston said, there’s
no doubt in his mind that the
Yellowknifes are not, as some
anthropologists have con-
cluded, extinct.

“That’s just nonsense,” he
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said. “There are people in the
region who are direct descend-
ants of the Yellowknife people
who assisted the Franklin ex-
pedition.”

University of Alberta Asso-
ciate Professor of Native Stud-
ies, Patricia McCormack, did
research and wrote a report for
the Department of Indian and
Northern Affairs in 1997 that
dealt with the competing
claims of various Indigenous
peoples in.the region. She told
Windspeaker she could not di-
vulge the contents of her re-
port due to a confidentiality
agreement she made with the
government, but she was will-
ing to talk in general terms
about the issue.

“There actually was a band
at the turn of the century
called the Yellowknifes,” she
said. “I guess the contempo-
rary question is: ‘Are they
gone or have they lived on in
the form of this other group?’”

McCormack backed up
Beck’s contention that Indian
and Northern Affairs did in
fact keep a Yellowknife “A”
and a Yellowknife “B” band
list, a fact that supports the
claim there was either a split
within the Yellowknife people
or the bureaucratic creation of
a second, artificial entity.

Most serious researchers
into the history of treaties note
the treaties were negotiated by
a government that fully ex-
pected the Indigenous peoples
would soon assimilate into the
mainstream. Beck suspects the
department’s actions in not
protecting and respecting the
identity of her people is a re-
sult of the government’s ulte-
rior motive of absorbing the
Indigenous peoples, thereby
undermining and destroying
the Yellowknifes’ claim to sov-
ereignty over the land.

Beck vows to continue fight-
ing. She’ll be in attendance
when the centennial of the
Treaty 8 northern adhesion is
celebrated next year, pressur-
ing federal and Native leaders
to recognize her people’s
claim to the land.

A call to Northwest Terri-
tory Regional Director Gen-
eral for Indian and Northern
Affairs, Robert Overvold, to
get the government’s position
on this matter, was not re-
turned by press time.
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parade

Calgary's annual
celebration of
western culture
includes a parade
down the streets
of Cow Town.

Local First Nations
people take part

in many ways.

They set up an
autbentic Indian
Village and perforr
in the daily dance
demonstration. Ma;
of Canada's finest
Aboriginal cowboy:
compete at the rod.
and in the world
Jamous Chuckwag
Races. This year's
Stampede was bela
July 9 to 18.
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By Marie Burke
Windspeaker Staff Writer
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Struggle for democracy continues in North

By Marie Burke
Windspeaker Staff Writer

YELLOWKNIFE

A Supreme Court decision is
spurring the government of the
Northwest Territories to change
the number of seats in its Legis-
lative Assembly.

The Supreme Court challenge
was launched in March by a
group called the Friends of De-
mocracy. The group challenged
the constitutionality of the
number of seats in the assembly
saying that certain constituencies
in the Northwest Territories were
under-represented, particularly
Yellowknife and Hay River.

The challenge came after addi-
tional seats were recommended
from a commission that reviewed
the electoral boundaries. The rec-
ommendations were debated
and defeated in the assembly.
Three Members of the Legislative
Assembly from Yellowknife
sided with the Friends of Democ-
racy in the challenge.

“They were looking at the
number of people in each riding.

Ideally, according to the British
democratic system, which we
follow, its representation by
population. But in the North, we
are saying it is different because
some of our ridings are so far
apart and there is fewer people
that we should have less people
represented by less MLAs,” said
Premier Jim Antoine.

Justice de Weerdt ruled in favor
of the Friends of Democracy on
March 5, stating the two ridings
in Yellowknife and the Hay River
riding were invalid because the
population in each of the districts
is more than 25 per cent higher
than the average population of
the other ridings.

As part of his ruling the Su-
preme Court Justice gave the
Legislative Assembly until April
1 to make changes to amend the
Legislative Assembly and Execu-
tive Council Act to comply with
Section 3 of the Charter of Rights
and Freedoms. An extension to
comply was granted to Sept. 1.

“A big concern came up that
there will be a shift in power from
the small communities to the
large communities and a shift in

power from Aboriginal control to
non-Aboriginal control. It's a
major power shift there and Abo-
riginal people have a problem
with that,” said Antoine.

Before the official split of the
territories on April 1, when the
eastern Arctic became Nunavut,
the population was primarily
Aboriginal. After the split, how-
ever, the western Arctic popula-
tion changed.

“[Aboriginal people] are not
the majority anymore,” said
Friends of Democracy president
Robert Slaven. “The population
now is 48 per cent Native and 52
per centnon-Native, so they have
some understandable concerns
that a public government that’s
strictly representative-based
could swamp them,” said Slaven.

Intervenors in the court chal-
lenge were the Métis Nation, the
Dene Nation, the North Slave
Métis Alliance and the Lutsel ke
Dene Band, who argued that
changes to the electoral bounda-
ries endangers Section 25 of the
Charter of Rights and Freedoms,
which says “The guarantee . . .
of certain rights and freedoms

shall not be construed so as to
abrogate or derogate from any
Aboriginal, treaty or other rights
or freedoms that pertain to the
Aboriginal peoples of Canada,
and also Section 35 (3) of the Con-
stitution, which deals with Abo-
riginal treaty rights and includes
“rights that now exist by way of
land claims agreements or may
be so acquired.”

The intervenors argued that
the 14 seats in the assembly
should be maintained until self
government and land claim
agreements are settled, but Jus-
tice de Weerdt rejected their ar-

ents.

“The judge threw the
intervenors case out. I guess he
was trying to figure out how
treaty and Aboriginal rights are
going to be affected in the terri-
torial elections. Their lawyers
didn’t have sufficient argu-
ments,” said Antoine.

The 14 MLAs met and the gen-
eral consensus was not to appeal,
said Antoine. Antoine said the
government would support the
intervenors morally and finan-
cially if they wanted to appeal.

The general consensus is that
government would comply with
the ruling, said Antoine, and Bill
15 was conceived.

There is a 14-seat legislative
assembly in the North, but with
Bill 15 about to become law, the
number of seats in the assembly
will jump to 19. The Bill will add
three more seats to Yellowknife
to give the capital city seven, and
will add another each in Hay
River and in Inuvik.

Bill 15 has gone through first
and second readings. The stand-
ing committee of government
operations, which is made up of
MLAs, has 120 days to deal with
it, said Antoine.

By the end of July the commit-
tee will have gone to the differ-
ent communities in the North to
get input on Bill 15.

“It’s a bitter pill and it’s a shift
in power. The committee is mak-
ing its way through communities
to get people to understand this
Bill,” said Antoine. The Bill could
have been put through the as-
sembly, but Antoine’s style of
government is built on co-opera-
tion, he said.
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0 ALL MAKES AND MODELS © BUY HERE PAY HERE! & WE TAKE TRADES © PAYMENTS STARTING AT $39 PER WEEK <
& OVER 500 TRUCKS, CARS & VANS TO CHOOSE FROM & OUT OF TOWN? CALL TOLL FREE AND WE WILL DELIVER &

1-800-447-0744

CREW CABS

starting from only
$79 per week

SMALL PICKUPS
starting from only
$49 per week

FULL SIZE PICKUPS

starting from only
$69 per week

ALL WHEEL DRIVE VANS
starting from only

$69 per week

4-DOOR SEDANS

starting from only
$39 per week
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CommuniTy EVENTS

To include your event in this calendar,
please call (780) 455-2700 or

1-800-661-5469 or fax: (780) 455-7639 or
Email: edwind@ammsa.com

WORLDS OF THE INUIT: THROUGH THE ARTISTS' EYES
Now - Sept. 6, 1999 Museum, Edmonton, AB (780) 453-9116 Anna

SIQINIQ: UNDER THE SAME SUN
Now - Sept. 6, 1999 Museum, Edmonton, AB (780) 453-9116 Anna

CREE BURN LAKE SOCIETY GATHERING
Jul. 30 - Aug. 1, 1999 70 km N. of Ft. McMurray, AB (780) 715-0866 Harvey
or Allen see ad page 28

PRINCE ALBERT EXHIBITION SUMMER FAIR
Aug. 2 - 7, 1999 Prince Albert, SK (306) 764-3247

KITCHENUHMAYKOOSIB INNINUWUG (BIG TROUT LAKE FIRST
NATION ANNUAL HOMECOMING GATHERING 99
Aug. 2 - 7, 1999 Big Trout Lake, ON (807) 537-2263

WAWATAY COMMUNICATIONS SOCIETY 25TH ANNIVERSARY CELEBRATION
Aug. 3, 1999 Big Trout Lake, ON (807) 737-2951

PRINCE ALBERT INDIAN METIS FRIENDSHIP CENTRE 11TH
ANNUAL COMPETITION POWWOW :
Aug. 3 - 5, 1999 Wahpeton Dakota, SK (306) 764-3431 Rose

NECHI INSTITUTE REUNION WEEKEND
Aug. 6 - 8, 1999 Edmonton, AB 1-800-459-1884 or (780) 459-1884

15TH ANNUAL FIRST PEOPLES FESTIVAL
Aug. 6 - 8, 1999 Victoria, BC (250) 384-3211 Raven

SERPENT RIVER FIRST NATION GATHERING/GENAABAAJING
TRADITIONAL POWWOW
Aug. 6 - 8, 1999 Serpent River, ON (705) 844-2118

NORTH AMERICAN FASTPITCH TOURNAMENT
Aug. 7 - 9, 1999 White Rock, BC (604) 985-2384 Lori

10TH ANNUAL YOUTH CONFERENCE
Aug. 9 - 13, 1999 Whitefish Lake First Nation, Atikameg, AB (780) 767-4015
or (767) 767-3914 Garry

YOUTH ENVIRONMENTAL CAMP 'ECOTOPIA 1999
Aug. 10 - 19, 1999 Camp Meywasin, Lake Wabumun, AB (780) 429-3659
Jessica or Niliema

TREATY DAY 100 YEAR ANNIVERSARY
Aug. 11 - 13, 1999 Desmarais, AB 1-800-268-6783

;gl\;vr‘wg\l?vCHlLD FIRST NATION 34TH ANNUAL COMPETITION
Aug. 13 - 15, 1998 Thunderchild First Nation, SK (306) 845-3316 Leonard

DRIFTPILE 11TH ANNUAL COMPETITION POWWOW
élug. 13 - 15, 1999 Diriftpile, AB (780) 355-2722 Paulette or (780) 355-3931
orence

BIG RIVER FIRST NATION SUMMER GAMES '99
Aug. 15 - 19, 1999 Big River First Nation, SK (306) 724-4700 Derek

METIS NATION OF ALBERTA 2ND YOUTH CONFERENCE
Aug. 19 - 21, 1999 Grande Prairie, AB contact your zone office to apply

ANNUAL SEAFEST
Aug. 20 - 21, 1999 Alert Bay, BC (250) 974-5024 Norine

CHIPPEWAS OF NAWASH FIRST NATION TRADITIONAL POWWOW
Aug. 20 - 21, 1999 Wiarton, ON (519) 534-1689

LEJAC PILGRIMAGE
Aug. 20 - 22, 1999 Fraser Lake, BC (250) 699-6593 Fr. James

71ST ANNUAL METIS NATION OF ALBERTA ASSEMBLY
Aug. 20 - 22, 1999 Grande Prairie, AB (780) 455-2200 or 1-800-252-7553 Ron

7TH ANNUAL ABEGWEIT POWWOW
Aug. 20 - 22, 1999 Prince Edward Island (902) 368-7464

CROOKED LAKE AGENY POWWOW
Aug. 20 - 22, 1999 Kahkewistahaw Powwow Grounds, SK (306) 696-3504
Rook see ad page 13

20TH ANNUAL KAMLOOPA POWWOW
Aug. 20 - 22, 1999 Kamloops, BC (250) 314-1535 Delyla

BEARDY'S & OKEMASIS ANNUAL POWWOW CELEBRATIONS
Aug. 20 - 22, 1999 Duck Lake, SK (306) 467-4441 Garnet or Derek

PAPASCHASE BAND ELECTION
Aug. 21, 1999 Edmonton, AB (780) 432-5265 Shirley

SILVER LAKE 4TH ANNUAL TRADITIONAL POWWOW
Aug. 21 - 22, 1999 Silver Lake Provincial Park, ON (613) 279-2927 Dorothy

GOVERNING IN THE 21ST CENTURY
Aug. 22 - 25, 1999 Las Vegas, NV 1-800-992-4489 dept. WS

NATIONAL FIRST NATIONS VETERANS CONFERENCE
Aug. 25 - 27, 1999 Winnipeg, MB (306) 665-1215 Howard see ad page 25

ASSEMBLY OF MANITOBA CHIEFS INTERNATIONAL POWWOW
Aug. 27 - 29, 1999 Winnipeg, MB (204) 956-0610 Rose see ad page 9

ELDERS AND YOUTH GATHERING '99
Aug. 27 - 29, 1999 Little Red River Cree Nation, AB (780) 759-2000 Allan

GENERAL ASSEMBLY OF ALL FIRST NATIONS
Aug. 27 - 29, 1999 Bird Hill Park, MB (204) 367-2352

PRINCE ALBERT METIS FALL FESTIVAL _
Sept. 3 - 5, 1999 Prince Albert, SK (306) 922-1998 or (306) 763-6678

HEARTBEAT OF THE NATION POWWOW
Sept. 3 - 6, 1999 Winnipeg, MB (204) 367-8934 Shirley see ad page 6

FIRST LIGHT AMERICAN INDIAN INTERTRIBAL GATHERING & FESTIVAL
Sept. 4 - 5, 1999 Athens, Maine (207) 654-3981 Manywinds see ad page 17

NIPISSING FIRST NATION 10TH ANNIVERSARY TRADITIONAL
POWWOW

Sept. 4 - 5, 1999 Nipissing First Nation, ON (705) 753-2050

SIFC ALUMNI 2ND ANNUAL GOLF CLASSIC

Sept. 10, 1999 Regina, SK (306) 665-1215 ext. 247 Milt

BATCHEWANA 11TH ANNUAL TRADITIONAL POWWOW
Sept. 10 - 12, 1999 Sault Ste. Marie, ON (705) 759-0914 see ad page 16

18TH ANNUAL MONTREAL NATIVE FRIENDSHIP CENTRE
TRADITIONAL POWWOW

Sept. 11 - 12, 1999 Montreal, QC (514) 499-1854

TREATY FOUR GATHERING
Sept. 13 - 19, 1999 Fort Qu'appelle, SK (306) 332-1874 see ad page 12

EFFECTIVE STRATEGIES

LOBBYING GOVERNMENTS: SUCCESS FOR FIRST NATIONS
Sept. 22 - 24, 1999 Winnipeg, MB (204) 896-3449

1ST ANNUAL CANADIAN ABORIGINAL MUSIC AWARDS

Dec. 2, 1999 Toronto, ON (519) 751-0040 see ad page 14
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Accountability group under attack

(Continued from page 2.)

“The chiefs and the representa-
tive organizations have given
groups like the [coalition] and
Leona Freed a foothold in the me-
dia spotlight because they
dragged their feet on the issue,”
said Duncan Muswagon, a former
band manager. “By sticking their
heads in the sand for so long and
not telling their own members to
smarten up or else, the coalition
was able to get way too much at-
tention and make it seem like all
the chiefs are corrupt, which
they’re not.”

Muswagon says, more often
than not, the bands lack the level
of financial expertise and sophis-
tication required to keep proper
track of million-dollar budgets.

“Let’s not forget that most of our
leaders and the personnel in the
band offices are not formally
trained and have very little real
experience in procedures and for-
mal organizational reporting
standards,” he said. “That’s what
the [Assembly of First Nations]
initiative is about, I think, and if
the Native organizations and, par-
ticularly, the government was se-
rious about improving things they
would be funding way more train-
ing like that.

“Let’s face it, some of this stuff
has been going on for a long time
and [Indian Affairs] has simply
turned a blind eye to most of it be-
cause it would be politically em-
barrassing for their bosses and the
minusters.

“[Indian Affairs] employees
want to hang on to their jobs as
long as possible. That’s the last
thing they want is a sophisticated
and competent group of First Na-
tions because then they’re out of
their jobs for sure,” said
Muswagon.

He said the coalition has not
been embraced by any of the
other major federal political par-
ties.

“We know there are some re-
serves with real problems of mis-
management and potential cor-
ruption, however, the Reform
party is not interested in helping
to improve the lives of Aborigi-
nal people,” he said. “They like
the [coalition] simply because it
helps them grab headlines and
feed anti-Native sentiment.”

The accountability coalition has
come under fire from the Assem-
bly of First Nations, the Assem-
bly of Manitoba Chiefs and other
First Nations political organiza-
tions as being comprised of “trou-
ble makers and dissidents” who
are being used as pawns by the
Reform party to further an anti-
Aboriginal agenda.

“The chiefs have been working
on developing greater account-
ability prior to [Freed] and I know
the AFN has been working on
specific programs as well, so
we’ve been doing things to build
our communities,” said Grand
Chief Rod Bushie of the Assem-
bly of Manitoba Chiefs. “These
types of accusations feed the rac-
ism that exists against First Na-
tions people and the fact the Re-
form party is supporting this
group’s actions tells you what this
is really all about.”

The AFN, reacting to a flurry of
accusations by the coalition and
other grassroots accountability
groups across Canada last year,
passed a resolution that created a
working group comprised of First
Nations representatives and
members of the Certified General
Accountants of Canada to help
develop more professional finan-
cial accounting and reporting

standards.

As for Swampy Cree Tribal
Council’s threatened lawsuit
against the coalition, reactions
from other chiefs and organiza-
tions have been mixed.

“[Freed] needs to back up her
accusations with facts for sure, but
this thing, if Swampy goes ahead
with it, will only give her more at-
tention,” said one southern chief
who requested anonymity. “We
need to focus on improving our
own performance as individuals
and as organizations first, because
our people and communities re-
quire it from us. I'm afraid this
kind of thing (a lawsuit) will only
play into the hands of the Reform-
ers and those who could really
care less about improving the lives
of our people.”

“The root of most of this lies
with [Indian Affairs] and the gov-
ernment and, instead, we're faced
with internal dissension again. It's
a continuation of the divide and
conquer tactic and for some rea-
son we haven't figured this out
yet,” said another chief who sits
on the board of one of the prov-
ince’s largest First Nations’ eco-
nomic development corporations.

“We need to be showcasing
how we’re succeeding in improv-
ing things. If we did that better
then we would be able to say
‘sure, OK, there are problems,’
instead of having to run for the
cover of lawyers every time some
nut decides to call everyone a
crook or incompetent,” he said.
“We need to become a lot more
media smart. They like the nega-
tive stories but that can be
changed if we help them leamn
more about our communities and
stop being so afraid of letting

them see both the pluses and the:

negatives in our communities.”

m where hands-on learning and technology connect

ll

many areas.

communities.

NAIT’s Continuing Education and
Business Development responds quickly
to the needs of the marketplace and
offers customized training in

The NAIT Aboriginal High-Tech Computer
Institute offers programs to meet the
growing need for qualified computer
professionals in Alberta's aboriginal

THE NORTHERN ALBERTA
INSTITUTE OF TECHNOLOGY

(..

. AIT has the technology to
help you fulfill your dreams.

' Quality applied education will
5_ & help you to meet the chal-
e #% lenges of the 21st century

meeting employer's needs for a highly
skilled workforce. Dynamic partnerships
with industry and business ensure NAIT's
170 programs and 35 apprenticeship
programs are relevant to today's
high-tech environment.
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Eva Stang

Aboriginal Liaison Coordinator  Martine Sabatier

Phone: (780) 491-7613
Email: evas@nait.ab.ca

Customized Training
Stephen Crocker
Phone: (780) 491-3986

www.nait.ab.ca 11762 - 106 St., Edmonton, Alberta T5G 2R1

Full-time Program Information  Aboriginal High Tech

Email: scrocker@nait.ab.ca

Computer Institute

Coordinator

Phone: (780) 471-8329
Toll-free 1-888-242-8620
Email:

martines@nait. mci.com
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DANCE CATEGORIES

Goiden Age (50 & Over)
1. Men's Traditional/Men’'s Grass
2. Women's Tradtional/Women's Jin

1st - $2000 Plus Jacket
2nd - $1500

3rd - $1000

4th - $500

5th - $300

Senior Division (1849 yrs)

Men's Northern

Men's Southern Straight

Men's Grass

Men's Chicken

Men's Fancy

Women's Northern Traditional
. Women's Southern Traditional

10. Women's Traditional Jingle

11. Women's Contemporary Jingie

12. Women's Fancy Shawl
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1st - $2000 Plus Jacket
2nd - $1500

3rd - $1000

4th - $500

5th - $300

Over $170,!
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1-800-386-7251

3 cut beads, size 10 - now available in 41 colors

Council's focus changed

(Continued from page 6.)

She recalls that in the council’s
early years, women who lost
their status were caught between
two worlds, but that too has
changed. Like the council’s

status to be recognized as the
Aboriginal people they are, Cook
points out the gender-based
flaws in the legislation. Non-Na-
tive women remain status Indi-
ans through marriage to Native

ment arrangements.

In conducting their operations
the council deals with the provin-
cial and federal governments
and, although that working rela-
tionship is more productive than

ns with facts for sure, but 3 cut beads, size 12 - now available in 35 colors membership, Cook lives off re- men, and many children of those in the past, she says there’s still
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ditional ways as well as lives
among non-Native people.
Although their goals remain
essentially the same now as in
1974, the client group now in-
cludes many men, women, chil-
dren, and the elderly - status,

they may be every bit as much
Aboriginal as those who retained
status.

Although some might say they
want the best of both worlds,
Cook feels Aboriginal and treaty
rights go beyond the borders of

“It's gradually improving. The
relationship with [the Depart-
ment of Fisheries and Oceans]
has gotten better over the years.”

During their 25 years in opera-
tion the council has made
progress on many fronts, such as

ung (a lawsuit) will only B2aaa Métis, and non-status people. the reserves and, to access these negotiating the deal to adminis-
the hands of the Reform- I Fes “We want tobe treated fairand  rights, one does not have to re- ter fish and wildlife harvest pro-
those who could really seaciig Suppies equal to our brothers and sisters  side in any set location. “ grams.

bout improving the lives Blgnkgts on reserve,” Cook said. There hasn’t been a whole lot “That’s a major accomplish-
ople.” Hairpipe 'BAN D == “As an Aboriginal personand  of change but government has  ment as far as our treaty rights,”
oot of most of this lies Feathers BROADCLOTH a human being - still on my tra- come to the realization that we Cook says.
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serve tobe an Indian. We weren’t
herded onto reserves by the gov-

sents.
“I look back and it seems that

and, as a result, the Council, with
its staff of 45, is currently respon-
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2ed to be showcasing an Indian you should be on that  this, as well as the sort of rights they now focus on self govern-
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Crazy Crow Trading Post

P.O. Box 847 D-27 ® Pottsboro, TX 75076-0847 U.S.A.

FAX (903)786-9059 ¢

email: crazycrow @texoma.net

...we've got it!!

ORDER 1-800-786-6210 {
Website: www.crazycrow.com

ernment telling us who is and
who isn’t an Indian. If you look
just three generations down the
road, there aren’t going to be any
Indians left the way things are
going.”

Although Bill C-31 cleared the
way for women who lost their

As much as the Supreme
Courts are gradually dealing
with individual issues that affect
the off-reserve people, the coun-
cilis trying to develop a trilateral
process between itself and the
federal and provincial govern-
ments to work out self govern-

tional issues, what remains for
the people living off reserve is far
from perfect.

“ According to the [United Na-
tions], Canada is one of the top
countries as far as treatment of
Aboriginal people. I think it’s
time that the truth comes out.”

ASSEMBLY OF MANITOBA CHIEFS

WINNIPEG ARENA

INTERNATIONAL POW WOW

Everyone Welcomed!
Absolutely No Alcohol or Drugs Permitted.
We are not responsible for theff,
damage or accidents.

End of the Millennium

AMC and Friends
Honouring Banquet
Wednesday, August 25, 1999

AUGUST 27, 28 & 29

For Additional Information
Call Rose
1 (204) 956-0610 (no collect calls)
or email:

Royal Crown Banquet - 5th Floor, 83 Garry Street
Winnipeg, Manitoba

Information, Call

(204) 291-6188 or internationalpowwow@excite.com
(204) 227-9494
i Master of Ceremonies
ivision (13 - 17 yrs Host Drum: Grand Entry (Point System) i Cere : _
DANCE CATEGOR'ES }'geg(:) l'\s"rsxllgrrt‘hgm Tradiytiror)wal Dakota Travels Friday 7.00 pm Mike Hotain - Sioux Valley,.Mamtoba
Golden Age (50 & Over ' y. ; i . Saturday 1:00 pm & 7:00 pm Hammoqd Motah - C;rnegle, leahoma
ge ( ) 14. Boy's Southern Straight Invited Drums: Rarlleivotius ot Bt a7 e
1. Men's Traditional/Men's Grass 15. Boy's Grass Stoney Park S_unday 1:00 pm ric Robinson - peg, _
2. Women's Tradtional/Women's Jingle  4g Boy's Fancy \é\md' H&'se Finals 7:00 pm Ak D
17. Girl's Northern Traditional agle Claw 1 ) . |
1st - $2000 Plus Jacket 18. Girl's Southern Traditional Spotted Rock ?peclals . Alvin WindyBoy - RockyBoy, Montana
2nd - $1500 19. Girl's Jingle Red Bull George Pashe Grass Dance Memorial o i
' Gi Head Judges
"X b 3rd - $1000 20. Girl's Fancy Shawl Fly In Eagle $2000 _ e
4th - $500 Eya Hey Nakoda *Brian Lyons Heart Beat Special $1000 s
Sth - $300 1st - $1000 Cathedral Lake *Terrance Brown Men's Fancy Dance Men's - Don Worme -
2nd - $500 Mandaree Special $2000 Kawaca'toose, Saskatchev:kan
o \'Y Senior Division (18-49 yrs) 3rd - $300 White Fish Jrs. *“Men’s & Women's Masquerade Women's - Donnetta Ewack -
3. Men's Northemn 4th - $200 Red Lake Singers Contest $2000 Aboriginal Liaison Warm Springs, Oregon
4. Men's Southern Straight 5 Crooked Lake Group _ JaL
[: “ : 5. Men's Grass g Elks Whistle *Kahomini Dance Special $1000 Singing Judge
ail... 6. Men's Chicken Junior Division (7 - 12 yrs) Bob Tail *Other Specials to be announced ... Edmund Tate Nevaquaya - Apache
R SeSsthi Fancy 21. Boy's Traditional High Noon - Oktahoma
_ 8. Women's Northern Traditional 22. Boy's Grass Dakota Hotain Singing Contest
al High Tech 9. Women's Southern Traditional 23. Boy's Fancy Black Lodge Northern Straight e
 Institute 10. Women's Traditional Jingle 24. Girl's Traditional Battle River Singers 1st - $5000 2nd - $4000 Hlo L° e SR | 1-800-665-0569
Sabatier 11. Women's Contemporary Jingle 25. Girl's Jingle Mystic River 3rd - $3000 4th - $2000 ;:;Zd: T-ls:)teﬁ -8-00-667-7666
1;;(;) 471-8329 ' ] o B S Tgf,t?gog ‘ Northern Contemporary Polo Park inn 1-800-665-0033
; 1st - $2000 Plus Jacket 1st - $500 Plus Jacket Young Bird 1st - $5000 2nd - $4000
1-888-242-8620 2nd - $1500 it 2300 Cedar Tree 3rd - $3000 4th - $2000 -
4TS = 1000 3rd - $200 White Tail e Admission $10/wkd. Pass or
@naitmei.com - 4th - $500 4th - $100 Wisconsin Dells outher $5.00/day
5th - $300 ill 1st - $5000 2nd - $4000
* Ba%onizd}:éine 3rd - $3000 4th - $2000 Students (7 - 17yrs) $3.00/day
Over $170,000 in prizes € g e
< s p Sotutherm Thunder Arts and Crafts Exhibits
$300/Weekend

Southern Boys




Y8 e L

TET T E BN E w R

Page 10

—

WINDSPEAKER

August 1999

Community torn between
opportunity and preservation

By Len Kruzenga
Windspeaker Contributor

THE PAS, Man.

An 11-million-hectare parcel
of boreal forest in northern
Manitoba being harvested by a
privately owned Canadian com-
pany, Tolko Industries Ltd, will
not be subject to a full environ-
mental assessment, a federal
courtjudge has ruled. The deci-
sion has come under fire from
environmentalists and several
First Nations groups.

The ruling will allow the com-
pany to go ahead with massive
resource extraction in the area,
considered to be the largest sin-
gle forestry concession in North
America.

There were expectations by
the conservationists that the
court would rule in favor of
forcing environmental assess-
ment of the company’s logging
plan because of several recent
cases where the courts had
quashed federal permits for
such projects because of weak-
nesses in their environmental
reviews.

The action was brought to
court because the federal gov-
ernment reviewed the Tolko
plan, which includes the expan-
sion of an existing pulp mill and
the construction of hundreds of
kilometres of logging roads

across numerous waterways.
The government had decided
only one aspect of the develop-
ment, the construction of a sin-
gle bridge, needed environmen-
tal approval.

Because of the immense size
of the forest and the company’s
extensive cutting rights, envi-
ronmentalists are convinced the
cutting will have a deep effect
on wildlife and the ecosystem of
the region.

Clear cutting is normally em-
ployed in forest harvesting of
boreal forests. Environmental-
ists fear that, because the Mani-
toba tract is the summer home
for millions of birds from the
central and southern American
tropics, and a pristine and rich
fish habitat, widespread logging
will destroy this system. |

They say their concerns are
based on the fact that boreal for-

ests are comprised of jack-pine
and black spruce, which take
more than a hundred years to
fully recover from logging be-
cause the soil is thin and easily
washed away.

Because the cutting area, over
20 per cent of Manitoba’s total
land base, covers the traditional
territory of Manitoba’s northern
Crees, it is also a source of ris-
ing controversy.

While Canada, the province
and many First Nations have
signed joint resource manage-
ment agreements, traditionalists
remain skeptical that the antici-
pated economic benefits of such
development - employment,
joint harvesting partnerships or
silviculture ventures - are worth
the price of destroying a habitat
that is integral to their culture,
history and identity.

(see Boreal page 16.)

.. For 17 years, clubs, schools and
2 businesses across Canada have
)\ relied upon STAR  CITY |
) PROMOTIONS for their custom

printed promotional products.

TANDY®

Leather & Crafts

e Leathercrafts
e Nativecrafts
e Beady Buddy's
* Jewellery Making
* Leather skins, hides, patterns, etc...

— FAST MAIL ORDER SERVICE
— CLASSES & WORKSHOPS
— LEATHERCRAFT HOME STUDY COURSE
— CATALOGUE

Visa/Mastercard/Debit Card/C.O.D.
Over 90 stores to serve you Canada-wide!

1-800-387-9815
www.tandyleather.ca

JOIN A CRAFT CLASS TODAY!
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Ontario

By Roberta Avery
Windspeaker Contributor

MNJIKANING FIRS
NATION, On

Like his father and grandf
ther before him, Stanley Saraz:
of the Algonquins of Golde
Lake near Pembroke, On
makes birch bark canoes. No
he’s teaching his sons the ag
old skill.

“My father was my teach
and now I'm passing it down
my sons. It’s a tradition buf
can’t see that it’s that remar
able,” said Sarazin.

However that’s not how tl
nominating committee of tl
Union of Ontario Indian’s Lif
time Achievement Awards se
it. Sarazin was honored, alo:
side chiefs, veterans, teache
and Elders, as one of 20 recif
ents of the lifetime achieveme
awards at a glittering ceremo:
at Casino Rama at tl
Mnjikaning First Nation on Ju
24.

Sarazin makes about three ¢
noes a year and spends max
hours in the woods searchis
for materials, but he does:
have to search for customer:
they come looking for him.

Ron Boissoneau
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Ontario organization honors achievement

By Roberta Avery
Windspeaker Contributor

MNJIKANING FIRST
NATION, Ont.

Like his father and grandfa-
ther before him, Stanley Sarazin
of the Algonquins of Golden
Lake near Pembroke, Ont.
makes birch bark canoes. Now
he’s teaching his sons the age-
old skill.

“My father was my teacher
and now I'm passing it down to
my sons. It’s a tradition but I
can’t see that it’s that remark-
able,” said Sarazin.

However that’s not how the

nominating committee of the

Union of Ontario Indian’s Life-
time Achievement Awards sees
it. Sarazin was honored, along
side chiefs, veterans, teachers
and Elders, as one of 20 recipi-
ents of the lifetime achievement
awards at a glittering ceremony
at Casino Rama at the
Mnjikaning First Nation on June
24,

Sarazin makes about three ca-
noes a year and spends many
hours in the woods searching
for materials, but he doesn’t
have to search for customers -
they come looking for him.

Ron Boissoneau of

"TED SHAW
Stanley Sarazin of the
Algonquins of Golden Lake.
Ketegaunseebee, who is consid-
ered by many to be the father of
the concept of First Nation self
government, was also a lifetime
award recipient.

The high point of his life was
the day his people on the remote
northern Ontario reserve turned
on the taps and “we all had in-
door plumbing,” he told the
crowd of about 800 who at-
tended the award ceremonies.

The low point of his life was
when he traveled to England to
“reaffirm our treaties with the
Queen, but she was too busy to
see us.”

One of the highlights of the
evening was when Ernest H.
Bisaillon of Thessalon First Na-

tion arrived on stage to an en-
thusiastic standing ovation. At
98 years old, Bisaillon was the
oldest recipient, and is still ac-
tive in Native Affairs.

“I'm surprised. I'm not sure
what I've done. I want to thank
the people who put me here,”
he said to the cheering crowd.

Anishinabek Nation Grand
Chief Vernon Roote said he
hoped the awards, established
to mark the Union of Ontario In-
dian’s 50th anniversary, would
become a regular event.

“We don’t do this kind of
thing as often as we should. We
deal with a lot of internal prob-
lems but there’s a lot of good
work out there that should be
recognized like this,” he said.

“This is a very proud day for
our nation,” said Roote. “For
many years | have dreamed
about this day, where we would
have the chance to honor these
fine [men and women] in a cer-
emony that adequately reflects
their service to their communi-
ties and service to their nation.”

Recipients include the late
Lorenzo Big Canoe from the
Chippewas of Georgina Island.
A beloved former chief, Big Ca-
noe served his community in
many ways. He was chief for 16
years, as well as band adminis-

Turtie isjiand
Financial
corporation

$12,000,000

7% Bonds

MATURING: FEBRUARY 28, 2004

Interest paid yearly

Minimum investment: $I50,000

TAX FREE for First Nations

This offering will be of particular
interest to First Nations seeking safety of
capital and superior rates of return, while
maintaining a tax free investinent status.

This offering is only made by the way of Offer Memorandum Document,
important investment information is contained within this document.
Investors are advised to obtain a copy of this document by calling

1-877-388-7853. This offering is only valid in Saskatchewan,

Manitoba, Alberta, British Columbia and the Yukon.

Turtie Isiand Financial Corporation
(AN OCHAPOWACE FIRST NATION COMPANY)
Box 550, Whitewood, Saskatchewan SOG 5CO
Toll-free: 1-877-388-7853 Fax: 1-306-545-5822

trator for 15 years. He was also
a member of the Indian Advi-
sory Committee of Ontario and
the National Advisory Council
of Canadian Indians, and one of
the founding fathers of the Un-
ion of Ontario Indians.

John (Jack) Loukes of
Alderville First Nation was also
a recipient. With determination,
Loukes overcame adversity to
become one of the first Aborigi-
nal people in the province to ob-
tain his Grade 13 diploma. From
humble beginnings as a school-
teacher in the 1930s, Loukes
dedicated his career to educa-
tion and assisting young stu-
dents with their educational
goals. A First World War vet-
eran, Loukes is considered by
many to be a wise Elder and is
well respected in the commu-
nity of Alderville.

The 50th Anniversary and
Lifetime Achievement Awards
was organized by the
Anishinabek Nation Seventh
Generation Charities, which
was created to provide a fund-
raising base for Anishinabek
Nation charitable initiatives.

The 1999 Lifetime
Achievement Award

recipients are:
The Late Ben Wawia Sr., Red

Rock First Nation

Tim Esquega, Gull Bay First
Nation

Louis Kwissia, Pic Mobert
First Nation

William Sault, Red Rock First
Nation

Ernest H. Bisaillon, Thessalon
First Nation

Ron Boissoneau,
Ketegaunseebee
Alfred C. Debassige,

M’Chigeeng (West Bay) First
Nation

The Late Ernest L. Debassige,
M’Chigeeng (West Bay) First
Nation

The Late Mary Lou Fox-
Radulovich, M’Chigeeng
(West Bay) First Nation

The Late Ether Deleary
William B. Dolson

The Late James Mason

The Late Omer Peters

Fred Plain, Chippewas of
Sarnia

Dorothy Commanda

The Late Sarah Lavalley,
Algonquins of Golden Lake
Stanley Sarazin, Algonquins
of Golden Lake

John (Jack) Loukes, Alderville
First Nation ,

The Late Lorenzo Big Canoe,
Chippewas of Georgina Island
The Late Elsie Knott, Curve
Lake First Nation

FIRST NATIONS

INSURANCE SERVICES LTD

)\6 “*\*
QY

i

"EMPLOYEE BENEFIT PROGRAMS"
¥¢ Group Life & Health Benefits ¥¢ Group Pensions
Y¢ Employee & Family Assistance Program

"Providing Superior Financial Service to
Indian Governments and Their Employees."

1-800-667-4712
Phone: (306) 763-4712 Fax: (306) 763-3255
2300 - 10th Ave. W., PRINCE ALBERT, SK
Mailing Address P.O. Box 2377 S6V 6Z1
E-Mail Address: first.nations@sk.sympatico.ca
www.firstnationsins.com

THE CITY

new appointees.

Applicants may be requested to submit to a brief interview by City Council.
Particulars on the Aboriginal Urban Affairs Committee are as follows:

uss PUBLIC NOTICE

INVITATION FOR APPLICATIONS FOR
ABORIGINAL URBAN AFFAIRS COMMITTEE

Each year at its Organizational Meeting in October, City Council appoints citizens to its
various boards, commissions and committees.

Applications from persons who would be willing to sit on The City of Calgary
Aboriginal Urban Affairs Committee for the year 1999/2000 are requested.

In some instances City Council may re-appoint members who wish to continue to serve,
therefore the number of appointments shown does not necessarily reflect the number of

Number Term of Total Approximate| Regular
fo be Eligibility . | Appoint- | Number of | Meetings Lengthof | Time of
Appointed| Qualifications ment | Members Held Meeting Meeting
9 50% plus 1 of 1 year Monthly 2 hours | 4:30 p.m.
total members (First
shall be Wednesday)
aboriginal people

Applications should be forwarded to:

Applications may be FAXED to:

Diana L. Gamner, City Clerk

Your application should state your reason for applying and service expectations.
A resume of no more than two 8'/2" x 11" pages should be attached stating
background and experience. Your personal information will only be used by City
Counci! in consideration of committee appiontments. If you have questions about
the use of this information, you may contact the Deputy City Clerk at 268-5861.

DEADLINE FOR APPLICATIONS IS 4:30 P.M., 1999 SEPTEMBER 17.

City Clerk (#8007)

The City of Calgary

P.0. Box 2100, Postal Station “M”
Calgary, Alberta T2P 2M5

Between the hours of 8:00 a.m. and 4:30 p.m., applications may be dropped off at:

City Clerk’'s Department
Main Floor, 700 Macleod Trail South
Calgary, Alberta

(403) 268-2362
Should you require any further information, please telephone (403) 268-5861.

9CC000019
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DIANE SLAWYCH
Lucy Idiout performed at Harbourfront Centre in Toronto on June 20.
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WINDSPEAKER

By Diane Slawych
Windspeaker Contributor

TORONTO

It seems fitting that at the same time a
territory has been created in Canada’s
Arctic, a powerful new musical force is
emerging from the same region.

Nunavut, created from the east and
central Arctic, came into being April 1.
That was about the time Lucie Idlout, the
26-year-old singer from Iqaluit, and her
band marked their first anniversary of
performing together.

You may not have heard of Idlout yet,
but chances are you will. After an appear-
ance at a concert in Toronto last Novem-
ber, Idlout secured an agent who booked
the band for six North American concerts
this summer.

Idlout was pleased to hand over the job
to someone else.

“I was trying to do my own bookings,
management, fundraising, and recording
on top of writing and performing. It came
at a really good time,” said Idlout.

This string of summer festival dates
will expose Idlout to a wider Canadian
audience. She has already performed in
Germany and details are being worked
out for a gig in Asia.

Idlout may be shy talking about her-
self, but any hint of timidity disappears
once she’s on stage, as she belts out tunes
with reckless abandon, employing a va-
riety of vocal techniques that leave her
audience clambering for more.

So what if her lyrics deal with some
pretty heavy topics, such as drug and al-
cohol abuse and suicide? Idlout is fun to
watch.

Combine her stage presence, a raw,
honest delivery and imposing black Doc
Martens along with a seal-skin mini-skirt
(which she proudly wears in defiance of
animal rights groups), and you may just
wonder if you're witnessing the birth of
Nunavut punk.

Things have happened so quickly, the
band has yet to produce a commercially
available recording.

“Having a CD would probably make
things a lot easier, to get it out there and
get airplay,” said Idlout. “We’ve been
getting some airplay with a demo, but
that was never truly supposed to be a re-
lease. We were just using it as a promo
and it managed to sneak out there any-
way,” she said. “In retrospect it’s not a
bad thing, but I would probably like to
have done it a different way.”

One fan in the audience during Idlout’s

August 1999

show at Harbourfront Centre in Toronto
on June 20, wished he could purchase a
CD.

“Her music is powerful and unique. I'd
like to be able to share it with my
friends,” said Henry Martinuk. “It’s a
different perspective and a wonderful
opportunity to see people from the
North.”

The “North” is clearly evident in both
the music and presentation. You hear it
in the lyrics, which reflect love for the
land and the struggle of contemporary
life in an Inuit community, and in the lan-
guage (two songs are in Inuktitut). Then
there’s Idlout’s choice of clothes.

“] always wear seal-skin for southern
audiences in Canada,” said Idlout.
“There’s a whole meaning behind it. I
love sealskin and I love to wear sealskin.
But it also has to do with the misunder-
standing and the mis-education of all
these animal protection groups who've
done a huge amount of damage to the
fur industry and the sealing industry for
our people, so it’s really a statement
about that more than just wanting to
wear sealskin on stage,” she said.

Though touring involves a lot of trav-
elling, she has no immediate plans to
leave her home base of Iqaluit.

“I'd like to say that I'm not going to
leave. And it’s becoming easier and easier
to travel in and out of there, so, with any
luck, I shouldn’t have to move.”

Some months before the creation of
Nunavut, the new territory produced a
host of tourist literature to entice visitors.
A line in one pamphlet reads: “The land
is one of subtle, haunting beauty, some-
times lonely, always varied.” It seems an
apt description for Idlout and her musi-
cal sensibility.

NATIONAL TREATY GATHERING
& 1999 TREATY FOUR GATHERING

SEPTEMBER 15

FORT QU’APPELLE, SASKATCHEWAN

19, 1999

¢’ Monpbay, SepTemBER |3, 1999
* |:00 pm ~ Feast - Arbour °

¢/ Tuesoay, SepTemser 14, 1999
* Student Activities - Powwow Arbour °
* National Treaty Gathering *

* Amateur Hour - W(C Gym °

¢ WEDNEsDAY, SEPTEMBER | 5, 1999
e Student Activities - Powwow Arbour

* National Treaty Gathering °
* Dry Dance - W(C Gym

SCHEDULE OF EVENTS

¢/ THursDAY, SEPTEMBER 16, 1999
e Student Activities - Powwow Arbour ©
* National Treaty Gathering *

* Round Dance - Powwow Arbour ¢

¢/ FripaY, SepTemBer 17, 1999
e Student Activities - Powwow Arbour ©
* Golf Tournament - Last Oak ©
* fastball Tournament - Rexentre ©
* Trail Ride *

* Country Concert - George Fox °
* MuchMusic Teen Dance - BFCHS Gym

For more information or for details on times, admission costs, etc.

Please call (306) 332-1874 or (3006) 332-8248

EVERYONE WELCOME TO ATTEND!!!

Committees not responsible for accidents, injuries, thefts, elc.
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AucusT 20, zu, # 22, I‘I‘I‘I

KAHKEWISTAHAW Powwow GROUNDS
| mile East of Broadview, SK on #1 Hwy. and 8 miles North on the #201 Hwy.

Dance Specials: Jr. Princess Honorary Dance contest, Ladies Categories, Albert Taypotat Memorial Grass Dance Contest,
Bobb Family Traditional Dance Contest, Crooked Lake Agency Singers Chicken Dance Contest, Alexson Family Fancy Bustle Dance
Contest, Lavallee Family Fancy Bustle Dance Contest, Committee Specials for Golden Age Categones.

For more information call Rook (306) 696-3506, Albert (306) 696-3210,
Colleen (306) 696-2644, Lioyd or Jen (306) 696-3121.

September 23, 24 & 25, 1999
Saskatchewan Centre of the Arts
Regina, Saskatchewan
Canada
Artists May Register Now!!!
Book now, space is limited.

Looking for people
to participate in talent show.

For more information please call:
(306)585-8450
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James Buller awards

excellence in the arts

By Marie Burke
Windspeaker Staff Writer

TORONTO

The third annual James Buller
Awards ceremony held on June 18
honored Aboriginal people in the
arts who have achieved excellence
and contributed to the area of
theatre, film and television.

The Centre for Indigenous
Theatre announced the winners of
the four categories. Ian Ross’s play

fareWel , which toured in most

major cities across Canada, won
the James Buller award for Play-
wright. Best Male Performer went
to Adam Beach for his perform-
ance in the movie Smoke Signals.
Best Female Performer was
awarded to Tantoo Cardinal for
her part in the movie Smoke Sig-
nals. The award for the Advance-
ment of Aboriginal Theatre was
won by both Margo Kane of Full
Circle Native Performance in Van-
couver and De-Ba-Jeh-Mu-Jig
Theatre Group of Ontario for their
work in theatre productions.

“The awards ceremony went
exceptionally well with a recep-
tion on the waterfront. We piggy-
backed on the Aboriginal Voices
festival and a lot of writers and
filmmakers were on hand
throughout the week which
made it even more interesting,”
said Carol Greyeyes, artistic di-
rector of the Centre for Indig-
enous Theatre.

Greyeyes said that most of the
award winners have been in some
way connected to the Centre for
Indigenous Theatre, which isin its
26 year of operation.

HERE'S WHAT
YOU WILL FIND
ONLINE...

5 Summeu I[ndlustn r1eS Summerland BC Canada
"Box 741, VOH 1Z0 - www.summerindustries.com

Ph: (800) 720-6662 - Fax: (800) 485-7833

“That says alot about the Indig-
enous theatre. People of CIT felt
there should be an acknowledg-
ment that they are competing
against everyone else in the busi-
ness. . . . It is not easy for these
people, they still have to fight for
roles. Our feeling is our people
need to be recognized for their
work,” said Greyeyes.

The Centre for Indigenous
Theatre or the Native Theatre
School, as it is better known, was
founded by James H. Buller. In the
1970s his name became known in
the performing arts community as
a leader in promoting the arts for
Aboriginal people in Canada.

Buller’s life story could very
well be a drama production in it-
self. He was aboxer, a professional
opera and musical comedy singer
before he founded the Native
Theatre School program. It is said
his vision was that Aboriginal
people would create social change
through the arts.

“We are the only organization
of our kind in North America and
our goal is to produce self-suffi-
cient artists to go out and learn
what they need to learn,” said
Greyeyes.

Nominations come from across
Canada from anyone who wishes
tonominate an Aboriginal person
working in the arts, said
Greyeyes. Only members of the
Centre for Indigenous Theatre can
vote on the award winners.

“James Buller wanted Aborigi-
nal people to tell our story. He felt
that the arts and theatre would
bring more awareness for every-
one. He wanted to encourage that
to happen,” said Greyeyes.

Stocked and Shipped )
in the USA and Canada
----------- 5, s

Are You Ready For
A Challenge?

Life Skills Training Centres have
offered Life Skills Coach Training
for over 22 years, providing a
unique opportunity to work with
people. 12 weeks of extensive
experiential training develops
skills in:

e Human Relations & Counselling
e Creative Problem Solving

e Family & Group Dynamics

* Process & Evaluation of Relationships
Graduates are employed in
counselling, addictions, life skills,
mental health, native organizations,

corrections, group homes and
other people related fields.

LIFE SKILLS
TRAINING CENTRES
(CANADA) LTD.

Call Toll Free Anytime
1-888-535-2888

Register Now
Full-time & Part-time

courses available
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New Testament
translation to
Micmac complete

By Yvonne Irene Gladue
Windspeaker Staff Writer

LISTUGUIJ, Que.

Micmac community members
in Listuguij, Que. took part in a
celebration of the newly pub-
lished Micmac Bible. The bur-
gundy-colored cover of the
New Testament, with its stylis-
tic border of golden
fiddleheads, 260 chapters and
7,927 verses, contains both the
Micmac and English language
translation. The work was coor-
dinated by Wycliffe Bible Trans-
lators, Watson and Marilyn
Williams, both of whom dedi-
cated nearly 30 years to the com-
pletion of the work. The
Wycliffe Bible Translators is an
organization that works with
the Canadian Bible Society. It
sends missionaries to commu-
nities all over the world to help
with translations of the Bible.

“The Micmac people can now
read the Bible in their own lan-
guage,” said Hart Weins, trans-
lation director of the Canadian
Bible Society.

At the celebration, Elders and
members of the translation team
read from the new Bible and of-
fered prayers during the dedi-
cation ceremonies. The team in-
cluded three translation assist-
ants, Manny Metallic, Nellie
Wysote, and Marion Wilmot,
community members, and oth-
ers. Chiefs Ronald Jacques and
the late Alphonse Metallic, and
the Canadian Bible Society were
also recognized for their work
on the Bible.

Mi’gmewie is the Native term
for the language known as
Micmac. About 11,000 Micmac
people live in Quebec and the
Maritimes. About 6,000 still
speak the Micmac language.

The Canadian Bible Society
grew out of the British and For-
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eign Bible Society. From
Mohawk languages to Blackfoot

and Inuktitut, the Foreign Bible
Society and the Canadian Bible
Society have been publishing
the Bible in Native languages
for nearly 200 years.

The Foreign Bible Society was
organized in 1804 by a small
group of Christian layman in
London, England. Their goal
was to ensure that the scriptures
would be available to everyone.
The first translated version of
the Gospel of John for the Inuit
of Labrador was published in
1810. Soon the translated ver-
sions of other books in the Bible
were published in other Native
languages. In 1844, the Gospel
of Mark was translated by Na-
tive Evangelist Paul
Osunkhirine for the Micmac of
the Atlantic.

The Canadian Bible Society is
currently typesetting the re-
vised text of the Western Plains
Cree New Testament. The Bible
will be published in the Roman
and Syllabic formats.

“Also in the works is the East-
ern James Bay Cree language
Bible. The following year, if all
goes according to plan, the Ca-
nadian Bible Society will be
publishing the New Testament
into the Dogrib language,” said
Weins.

First Annual

SPIRITUALITY

HEDMINESKIN [DLANKETS

(Coolen =)

Stop by our store and see all our items

We are located off of Highway 2A
on the Ermineskin Cree Nations’ Reserve

1-800-893-1769 or phone (780) 585-4262
Fax (780) 585-2980

Hours of Operation
Monday to Friday - 9:00 am - 5:00 pm
Saturday - 11:00 am - 3:00 pm
Box 1200, Hobbema, AB TOC 1NO
Website: www.ermineskinblanket.com
E-mail: blanket@incentre.net

!eqen-fan; lendleton Blankets by (ills Fortland (regen

HERE'S WHAT YOU'LL
FIND ON LINE...
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'_  ALBERTA
 SWEETGRASS

SAGE

RAVEN'S EYE
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WWW ammsa.com

Outfitter Tents

“not exactly as shown”

8x10x4 $489.98
10x12x4 $570.98 Bell Tents: 10x10x3.5x7 $576.98
12x14x4 $711.98 14x14x3.5x9 $728.98
14x16x4 $894.98 Camo: 12x14x4 $361.98

|-We Carry Solar Powered Lights & Radios

We Carry We Carry
A large Axes, bowsaws, machetes,
selection of splitting mauls, and a full ¢
airtight heaters, line of hand tools E
folding camp stoves, .

stove pipe
and accessories

You found it where'-’

Camping Accessories
Styles available are

Stoves & Lanterns
Coolers & Thermoses
Clothing & Footwear
Tents & Sleeping Bags
New & Used Bulk Canvas

Enamel Cookware Cast Iron Cookware

Available Pots,
in sets fry pans,
or griddles
individual and
pieces more

Stock Pots

= Available in
aluminium,
stainless steel
and enamel

(From 8 gts & up)‘f

Gold Panning Equipment & Accessories-
Everything you need for your Gold Panning trip;
From pans to hand sluices; check out our gold

panning kits, everything you need fo start out. |

New & Used Canvas =
SPECIALS
Shotgun Flares reg. $19.98

$9.99

now only . . .

(403) 262-6994 Ffirdi
1-800-909-6994

318 - H AVE S.E. CALGARY, AB

:

. Ribior |

TORONTO SKYDOME
DECEMBER 2nd, 1999

23 CATEGORIES
ENTRY DEADLINE: AUGUST

ENTRY FORMS AVAILABLE:

27, 1999

BAND OFFICES, EDUCATION AND CULTURE

CANADIAN

AB

CANADIAN

DECEMBER 2- 5,
10 Woodway Trail, Brantford ON, N3R 5Z6

Phone: 519-75

E-mail: indianartcrafts@sprynet.com web: www.canab.com

SPONSORED IN PART BY AMMSA AND WINDSPEAKER

BORIGINAL

MUSIC AWARDS

ABORIGINAL FESTIVAL
1999

1-0040 Fax: 519-751-2790

CENTRES, FRIENDSHIP CENTRES OR BY REQUEST

PRESENTED BY:

CAD

RAMA

August 1999
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« WIDE ASSORTMENT OF BULK BEADS
* PENDLETON BLANKETS ¢ LEATHER ¢« POW WOW TAPES *
e CRAFT SUPPLIES ¢ CEREMONIAL SUPPLIES »
¢ NATIVE ARTS AND CRAFTS ... AND MUCH MORE e
« COD's WELCOME »
2741 Dewdney Ave. & Phone: (306) 525-1880 |
Reglna Sask. S4T 0X6 [E] Fax: (306) 522-2474
Qf;. FOR ORDERS ONLY TOLL FREE 1-877-525-1880 Jk
SEE OUR LISTING IN THE ABORIGINAL BUSINESS GUIDE

www.ammsa.com

HARING OUR
KNOWLEDGE

Housing Symposium for First Nations and Inuit

Canada Mortgage and Housing Corporation is pleased to host the first
housing symposium designed specifically for housing technicians working
on reserve in the Prairies, Nunavut and Northwest Territories.

The symposium has been planned in consultation with First Nations from
across this region. The goal is to allow delegates to meet with their
counterparts, share experiences and success stories, strengthen
partnerships with the private sector and build on existing expertise.

The symposium includes workshops designed to showcase First Nation
achievement as it relates to housing on reserve in this region. There will
also be a trade show and a chance to explore partnership opportunities
with First Nation and private sector companies.

October 4 - 6, 1999
Coast Plaza Hotel
Calgary,Alberta

For more information,

please call

Judy Lightbound,
Conference Coordinator,
at (403) 515-3010.

CMHCH¥¥SCHL

HOME TO CANADIANS
. | 1d |
Canada

CANADIAN

AB

Work abundant for
Aboriginal musicians

By Diane Slawych
Windspeaker Contributor

OTTAWA

Canadians will be seeing more
Aboriginal musicians at summer
festivals this year because of ef-
forts by the Canada Council for
the Arts. Last November, the
Council organized talent show-
cases in three major cities. The
showcases featured, among other
groups, Aboriginal people’s mu-
sic. Presenters, people who book
groups for concerts, in attendance
liked what they saw and found
work for some of the performers.

In all, 14 Aboriginal groups
were featured at showcases in
Toronto, Vancouver and Mon-
treal. Eight months later, most of
those contacted said they received
invitations to perform at a variety
of festivals as a result of their ap-
pearances at the showcases.

“That showcase was a real
mover for me,” said Native folk
singer Willie Dunn. “Right away
I got invited to Vancouver and
Calgary folk festivals, the Frost-
bite festival in Yukon and Aborigi-
nal Voices in Toronto,” he said. “I
also got a record deal out of it, so
it really worked out for us,” said
Dunn, who performs with guitar-
ist Ron Blankley.

Considered a legend by some,
(he was on the scene before
Robbie Robertson and Buffy
Sainte-Marie), Dunn says he per-
forms mostly in Europe.

“I haven’t been seen by Cana-
dians in 20 years, so it’s quite in-
teresting this rash of shows.”

The showcase was a career
boosting opportunity for the
Iqaluit singer Lucie Idlout, who's
been performing with her band
for only one year.

“From that showcase I got an
agent, Hugo Rampen, and he
booked us a summer-long tour,”
said Idlout. Meanwhile, the six-
person traditional/contemporary
singing group, Tzo’kam, was
happy with a booking at the
Harrison Festival in British Co-
lumbia in July.

“The [showcase] experience

BORIGINAL

MUSIC AWARDS CATEGORIES

TRADITIONAL RECORDINGS ALL GENRES

Best Song
Best Group or Duo
Best Female Artist
Best Male Artist
Favourite International Artist
Best Music Video
Best Instrumental Album
Best Song Writer
Best Children’s Album
Best Producer/Engineer

Best Album Design

Best Pow Wow Album - Traditional
Traditional recordings based on historical
teachings

Best Pow Wow Album - Contemporary
Newly written works based on historical
teachings

Best Traditional Album
Traditional recordings based on historical
teachings

CONTEMPORARY

Best Rock Album
Best Blues, Jazz or Gospel Album
Best Rap, Hip Hop or Pop
Best New Age or Alternative Album
Best Country or Folk Album

Best Contemporary Traditional Fusion
Newly written works based on historical
teachings

was a good one for our group,
we're fairly new,” said singer
Joyce Fossella. “The contacts were
beneficial.”

Another group who received
several offers to perform this year
was Jerry Alfred and the Medicine
Beat of Pelly Crossing, Yukon.

They’ll be performing at the
Vancouver Folk Music Festival.

“There were a few other offers
that, unfortunately, we had to tum
down because of scheduling con-
flicts, but the offers still come,”
said band spokesperson David
Petkovich.

Agsarniit, an Inuit group
known for its traditional dances
and throat singing, got at least half
a dozen offers to perform around
the country, said band agent
Marilyn Tagoona. The band has
been busy entertaining crowds at
least once a week since February
in connection with celebrations
for the creation of Nunavut, the
new northern territory created
April 1. In July they traveled to
Norway for a workshop.

Even Elizabeth Hill of Six Na-
tions in Ontario, who didn’t get
any bookings after the showcase,
sounded optimistic.

“The one’s I had applied to dur-
ing and after the showcase were
very encouraging. They said
‘don’t give up, we just have too
many people this year’ and ‘make
sure we get your stuff next year
so that you're included in the se-
lection process,”” said Hill. “I still
get calls from people who find out
about me through the Canada
Council. That’s how I got invited
to perform at Nathan Phillip’s
Square in Toronto this summer,”
she said.

Sandra Bender of the Canada
Council said the impact of the
showcases will be seen over the
next two years. Many Aboriginal
musicians received Council
grants for the creation and pro-
duction of their work, yet very
few of them toured outside of
their home markets. Now Abo-
riginal musicians, some of whom
perform regularly in Europe, are
getting exposure to a wider audi-
ence in their own country.

NOMINATED AWARDS

Keeper of Musical Traditions
Each community is asked to select one person
who strives for excellence in maintaining

and teaching traditional Aboriginal music.

Lifetime Contributions

Each community is asked to select one
person who has made major contributions to the

development of Aboriginal music over their lifetime.

Music industry

Each musician is asked to select one person who

has gone over and above their duty to promote

and encourage the produchon of Abor:gma/ music.
This person may or may not be of Aboriginal descent.
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(Continued from page 10.)

“We have seen what happens
when our lakes are flooded and
what happens to our game
and fish and our lakes and riv-
ers when we change, destroy,
what the Creator has placed
here for a purpose,” said
Bennie Muskego, a Cree living
in the Pas.

“The lawyers and judges
should not be making such a
decision until they have
walked upon the land,
smelled the scent of the pine
on the wind, listened to the
sounds of the birds and seen
the fish running through the
streams. Once the companies
start cutting and disturbing
this, it will be gone and not
come back.”

The environmentalists’ posi-
tion that disrupting the forest
would have negative impacts

- on other world ecosystems is

also supported by Muskego.

“We are talking about the
same thing. In our culture we
learn of how all living things
are connected and depend in
some way upon the other. We
cannot be so arrogant as to
think what we do here is not
of concern to someone or
something else a great dis-
tance away.”

But many First Nations are
coming under increasing eco-
nomic, social and political
pressure to ink deals with the
governments and companies
that will provide jobs for their
mushrooming populations
and inject much needed cash
for economic development.

One band-manager, who
asked for anonymity, says the
issue has sharply divided his
community.

“On one hand our own na-
tions are rediscovering their
traditions and everything that
sustained our people for thou-
sands of years, and on the
other hand our young people,
whose economic ideas are

shaped by western education
and ideas, are demanding par-
ticipation in the economy,” he
said. “The governments and
companies tell us that they can
help our communities sustain
themselves, provide jobs, end
welfare, if we sign these re-
source agreements and allow
development. It puts us in an
impossible position.”

At the time the logging plan
for the region was initially pre-
sented in 1989, Ottawa indi-
cated it would implement a
full environmental review,
however that proposal was
withdrawn by the company. A
decade later, the political and
economic climate has changed
so much that the latest appli-
cation prompted only a cur-
sory review by the department
of Fisheries and Oceans.

A lawyer for the environ-
mental alliance that brought
the case to court, Rod Northey,
says the court’s focus was far
too narrow, failing to take into
consideration the enormity of
the area and its inevitable
widespread impact.

The loss of the case was not
just a moral defeat for the
group. Mr. Justice Marc Nadon
also awarded costs to the com-
pany and federal government
to be paid by the two environ-
mental groups, the Canadian
Environmental Defence Fund
and the Manitoba Future For-
est Alliance.

By awarding costs against
the groups, the decision will
have a chilling effect on citi-
zens groups attempting to in-
fluence development by taking
on companies and govern-
ments, said Northey.

For its part, Tolko officials
have stated the operation did
not require further environ-
mental review because of sub-
stantial and thorough licensing
requirements demanded of the
company from the inception of
the plan.

ESSENTIAL ABORIGINAL RESOURCE

www.ammsa.com

SPECIAL FRY BREAD CONTEST

11™ ANNUAL TRADITIONAL POWWOW

"H’NORING THE ELDERS”

M.C.

HOST DRUM
Kingbirds, Red Lake Minnesota

INVITED DRUMS
High Noon Singers, Hobbema, Alberta

Eugene Cardinal, Kehewin, Alberta

HEAD VETERAN
George Martin, Lansing, Michigan

Native Traders Only Pleaeell'

The En’owkin Centre and Theytus Book Publlshers
with assistance from The Canada Council announces a '

t§t 2nd CALL FOR SUBMISSIONS

toward a collection of indigenous creative non-fiction

Our objective is to present an unpublished variety of CREATIVE NON-FICTION pieces written since 1990. The finalized collection,

to be published in the year 2000, will run approximately 250 pages.
ALL SUBMISSIONS WILL BE CONSIDERED

Criteria:
We are seeking a distinctive collection of Creative non-fiction preces which are:
Innovative & provocative in style & handling of subject areas: fine arts, sciences & popular works... 4-15 pages not excluding:

oratories, speeches & addresses

articles (toward the objective end of the spectrum, induding reviews & reports, sciences, biography, discursive, critical, etc.)

commentaries & reflections (toward the subjective end, induding socic/anthro/political/etc., perceptual, worldview, identification & journey,

travel or autobiographical, etc.)

or no category works which expand the genre of creative non-fiction.
In addition to your work, you are highly encouraged to submit:

) short abstract or summary of the work (includes number of pages, photos or other relevant data)

2) a biodata entry
Materials need to be double-spaced 12 pt.on 8.5" x 11" white paper. No manuscripts will be returned without accompanying SASE. Please
forward by September 30, 1999 to: Indigenous Writers Creative Non-Fiction Project

EN'OWKIN CENTRE
¢/o Rasunah Marsden, Green Mountain Road, Lot 45, R.R. #2, Site 50, Comp. 8, Penticton, BC V2A 6)7
For queries or further information please contact Jeannette Armstrong or Rasunah Marsden at Tel (250) 493-7181 or

(250) 492-5834 or Fax (250) 493-5302 or Email: <jarmstrg@web.net> or <rasunah@vip.net>

"

“ABSOLUTELY NO DRUGS OR ALCOHOL”

10 11, & 12, 1999

COMMITTEE DANCE SPECIALS!!
MEN & WOMEN: TRADITIONAL, GRASS, & JINGLE
st - $1,000 ¢ 2nd - $700 * 3rd - $300

ALL DANCERS WELCOME

Honorariums for the first 10 drums registered

Sponsored by the Batchewana First Nation Cultural Committee

FOR MORE INFORMATION: TREVOR SAYERS (705) 759- 0914 or Email: tsayers@batchewana.ca
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ROCKY FUNERAL HOME

f 4804 - 48 St., Rocky Mountain House, AB
Phone: (403) 845-2626

SYLVAN LAKE FUNERAL HOME

5019 - 47 A Ave., Sylvan Lake, AB
Phone: (403) 887-2151

www.ammsa.com

HE NICOLA VALLEY INSTITUTE
TECHNOLOGY

vining for Present and Future Leaders in Abori

mbia Aboriginal public post-se
evant credentials for future Fi
Governance, Land and E

* Natural Res:

(Foresfry/ Fisti.
® Social Work "
* Indigenous Studies {Ac
e Administrative Studies

(Band Administration/Bus
e Early Childhood Educ:

Enjoy small classes and one

Join the NVIT commt
Room to Breathe ¢ Tim

FIRST LIGHT AMERICAN INDIAN INTERTRIBAL
GATHERING AND FESTIVAL

SEPTEMBER 4* & 5" 1999
9:00 am - 6:00 pm
ACADEMY STREET, ATHENS MAINE

Master of Ceremonies: Russel Sii

American Indian Craft"Vend(;
American Indiag Dancing |

Thé Kahurangi Maori Dance Group
'. from New Zealand
OdaJko New England (Japanese Drum Team)
Special Performances R ~ Inca Sapi
Childrens Program by nghtshade an

Ibrahima Camara and
The D]embe Safara Grou

Craft Demonstrations
'f?Poundn%, Beading, Flint Knapping,

A Great Place 0 cnd the sumrﬁcr thh the wholc famlly
Proclaimed an Official Celebration of The Labor Day Weekend by Govcmor McKernan 1994

Lacrosse magazine
has big ambitions

By Sam Laskaris
Windspeaker Contributor

TORONTO

It's now even easier to fol-
low one of Canada’s official

sports.

LacrosseTalk, a new Cana-
dian newspaper dedicated ex-
clusively to

news and happenings in the
sport, was launched earlier
this year. Two issues have al-
ready been published. An-
other two are scheduled to be
released later this year.

The publication is expected
to continue being produced
quarterly. LacrosseTalk is a
publication of the British Co-
lumbia Lacrosse Association.
But there’s plenty of more
than just coverage of B.C.
events in the paper.

The publication also has Al-
berta and Ontario editors. And
there’s also coverage of activi-
ties in Manitoba and Saskatch-
ewan.

Officials with the paper are
also keen on including Native
activities in the sport, in both
Canada and the United States.
LacrosseTalk’s third issue is ex-
pected to include a feature story
on the Syracuse, New York area
Onondaga Warriors, a Junior B
expansion entry which has en-
joyed considerable success in
the Ontario Lacrosse Associa-
tion this season.

LacrosseTalk’s Ontario editor
Tom Peters said there could be
plenty of more Native lacrosse
news in future editions.

“There could be a whole Na-
tive section in there,” he said.
“It’s just a matter of getting
some writers to do it.”

In its first year the publica-
tion is dependent on volunteer
writing submissions. In the
future the paper is hoping to
pay some of its writers.

Lacrosse Talk, which costs
$1.75 per issue, is available at
selected newstands. Some of
the provincial associations are

even sending out copies to all
of their registered players.

“It’s a very important
project because it brings la-
crosse together across the
country,” Peters said of the
paper, which had 32 pages in
each of its first two editions.
“It’s a great way to share ideas
and information.”

Over the years several other
national lacrosse publications
have come and gone.

“This is a lot bigger than
anything that has been done
before,” Peters said. “The pro-
duction and quality of it is a
lot better. Everybody seems to
be positive about it.”

For more information on the
publication contact either
your own provincial lacrosse
association or the British Co-
lumbia Lacrosse Association
at (604) 421-9755.

ESSENTIAL ABORIGINAI. RESOURCE
| Www.ammsa.com j
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WINDSPEAKER
CAREER PREVIEW

August 1999

O YOU HAVE WHAT IT TAKES?

Canada Mortgage and Housing Corporation (CMHC) is an organization that is committed to quality, affordability and choice for Canadians. We work in
partnership with aboriginal groups and communities to meet their housing needs and to contribute to aboriginal self-determination in this area. The Prairie,
Nunavut and NWT region is currently recruiting for the following positions:

MANAGER, MARKET ANALYSIS ($68.354 — $85.410) - CALGARY

Your primary responsibility will be to manage the Market Analysis function for the region. This involves managing the regional housing and economic analyses and forecasts,
assessing the implications for the Corporation and the housing industry, developing and implementing a regional sales plan for market analysis products and acting as the key
spokesperson on matters related to economic and market analysis in the region. In addition, you will be a member of the regional management team which is responsible for
regional strategic planning and the development and implementation of regional objectives. Finally, you must provide effective leadership to the Market Analysis Team located
throughout the region in order to create and sustain a motivated and productive team environment.

The ability to analyze business and economic conditions and interpret their impact on the housing industry and field operations is important. Equally important are leadership
and coaching skills to manage a team of specialists and not lose sight of the bigger picture. Well rounded communication and presentation skills are also essential prerequisites.

You must be willing to undertake language training in order to be able to operate in Canada's both official languages. Candidates will also be required to undertake a
management assessment as part of the selection process.

SENIOR ADVISOR, ASSISTED HOUSING ($54,600-$68.250) - SASKATOON

You will ensure that effective business relationships are established with aboriginal associations with a focus on ensuring the future devolution of housing to First Nations. This
will be achieved by identifying housing issues, maintaining ongoing communications with aboriginal organizations and Tribal Councils and by providing expert housing advice and
guidance on opportunities available from private and public sources to meet housing needs. Additionally, you will work in a team environment on project issues as the key liaison
between First Nations and the Assisted Housing team to facilitate problem solving and resolution.

To be successful in this position, you will demonstrate excellent consulting skills, tact, sensitivity, analytical ability, negotiating skills and above average writing skills. You also possess
knowledge of aboriginal peoples' unique historical position and an awareness and respect for aboriginal customs and traditions as well as an understanding of the housing needs
of aboriginal clients.You will be required to develop and maintain high levels of trust and credibility with aboriginal organizations and First Nations and their representatives.

SENIOR ADVISOR, STRATEGIC MARKETING — CALGARY

You will develop, in conjunction with regional business managers, a marketing plan which will position CMHC's products and services for maximum promotion, visibility and
revenue generation. This will involve developing a strategic marketing plan which addresses local market opportunities, the potential for strategic partnerships and expands upon
local and market intelligence seeking out new or under utilized marketing opportunities.

To be successful in this position, you are required to have thorough knowledge of marketing techniques, tools and methodologies and demonstrated experience in developing
and implementing complex marketing plans and strategies. This is a special assignment for |2 months with the strong possibility of extension. The salary will be reflective of
demonstrated competencies.

For all positions, equivalent combinations of knowledge and experience will be considered.

If you are interested in these challenging opportunities, please submit your resume with a covering letter, clearly indicating the position you are applying for, by August 9, 1999, to:
Human Resources, Canada Mortgage and Housing Corporation, Suite 500, 708 - || Avenue S.W.,, Calgary, Alberta T2R OE4. Fax: (403) 515-2928.

As an employer that values diversity, CMHC invites applications from the following designated group members: persons with disabilities, aboriginal peoples, members of visible minorities and women.

We sincerely thank all candidates for their interest; however, only those selected for an interview will be contacted.

Wb 2 VOUSTCEQU e FAUTE?

La Société canadienne d'hypothéques et de logement est un organisme déterminé a fournir a la population canadienne un vaste choix de logements de qualité, a
prix abordable. Elle travaille en collaboration avec les groupes et les communautés autochtones afin de répondre a leurs besoins en matiére de logement et de
contribuer a I'autodétermination autochtone dans cette région. La Société cherche a engager des personnes pour les régions des Prairies, du Nunavut et des
Territoires du Nord-Ouest.

CHEF, ANALYSE DE MARCHE (68 354 $ - 85 410 $) - CALGARY

Vous aurez comme principale responsabilité de gérer les activités d'analyse de marché pour la région. Cela inclut la gestion des analyses et prévisions en matiére d'habitation et
d'égonomie régionales, I'évaluation des enjeux pour la Société et pour l'industrie, I'élaboration et la mise en application d'un plan de vente régional pour les produits d'analyse de
marché ainsi que les activités a titre de principal(e) porte-parole sur les questions liées a I'analyse de marché et a I'analyse économique pour la région. En outre, vous ferez partie
de/l'équipe de gestion responsable de la planification stratégique régionale de méme que de la détermination et de la mise sur pied des objectifs régionaux. Enfin, vous devrez
créer et maintenir un climat dynamique et productif afin de diriger efficacement I'équipe d'analyse de marché, dont les membres se trouvent répartis partout sur le territoire.

La capacité d'analyser des conditions économiques et d'affaires ainsi que d'interpréter leurs effets sur l'industrie du logement et I'exploitation des bureaux extérieurs constitue
une exigence importante, tout comme les qualités de meneur et de formateur nécessaires pour diriger une équipe de spécialistes tout en conservant une vue d'ensemble. Vous
devez également montrer de bonnes aptitudes pour la communication et les présentations.

Vous devez étre disposé(e) a suivre une formation linguistique afin de pouvoir travailler dans les deux langues officielles du Canada. Au cours du processus de sélection, les
aptitudes des candidat(e)s pour la gestion seront également évaluées.

CONSEILLER(ERE) PRINCIPAL(E), AIDE AU LOGEMENT (54 600 $ - 68 250 $) - SASKATOON

Vous vous assurerez de |'établissement de relations d'affaires efficaces avec les assqciations autochtones en vous concentrant particuliérement sur la

dévolution prochaine du secteur du logement aux premiéres nations. Pour ce faire, vous devrez cemer les questions liées au logement, maintenir une communication constante
avec les organismes autochtones et les Conseils tribaux, de méme que fournir expertise et encadrement en ce qui concerne les possibilités de combler les besoins en matiére
d'habitation a l'aide de ressources privées et publiques. De plus, vous traiterez des questions li€es

aux projets au sein de I'équipe d'aide au logement ou vous serez la personne responsable d'assurer un lien avec les premiéres nations, afin d'aider a

I'aplanissement et a la résolution de problémes.

Pour mener a bien votre mission, vous devez montrer d'excellentes aptitudes pour la prestation de conseils, la négociation et la rédaction, ainsi que faire preuve de tact, de
sensibilité et d'un esprit analytique. Vous devez également connatre la situation particuliére des Autochtones dans ['histoire du pays, étre sensibilisé(e) aux us et coutumes
autochtones et les respecter; ainsi que comprendre les besoins en habitation de ce type de clientéle. Il vous sera aussi nécessaire de gagner et de conserver la confiance des
organismes autochtones, des premiéres nations et de leurs représentants, de méme que d'établir et de maintenir une grande crédibilité.

CONSEILLER(ERE) PRINCIPAL(E), COMMERCIALISATION STRATEGIQUE — CALGARY

En collaboration avec les directeurs commerciaux régionaux, vous concevrez un plan de commercialisation qui assurera la promotion, la visibilité et la rentabilité maximales des
produits et services de la SCHL. |l s'agira donc d'élaborer un plan de commercialisation stratégique visant a explorer les

occasions qu'offrent les marchés locaux ainsi que les possibilités de partenariats stratégiques de méme qu'a développer I'information commerciale sur

les marchés locaux dans le but de trouver de nouveaux débouchés ou d'autres sous-exploités.

Votre connaissance approfondie des techniques, outils et méthodes de commercialisation de méme que votre expérience probante dans I'élaboration et la mise en ceuvre de plans
et de stratégies marketing complexes assureront votre réussite a ce poste. Il s'agit d'une affectation spéciale de douze mois, avec une forte possibilité de prolongation. Le salaire
reflétera vos compétences établies.

Pour tous ces postes, des combinaisons équivalentes de connaissances et d'expérience seront aussi considérées.

Si I'un de ces postes stimulants vous intéresse, veuillez acheminer votre curriculum vite accompagné d'une lettre de présentation, en indiquant clairement le titre du poste visé, au
plus tard le 9 aolt 1999 aux Ressources humaines, Société canadienne d'hypothéques et de logement, 708, | 1€ Avenue S.-O., bureau 500, Calgary (Alberta)
T2R OE4. Télécopieur : (403) 515-2928

A titre d'employeur valorisant la diversité, la SCHL invite les membres des groupes désignés suivants & poser leur candidature :
personnes handicapées, Autochtones, membres de minorités visibles et femmes.

Nous remercions tou(te)s les candidat(e)s de leur intérét; toutefois, nous ne communiquerons qu'avec les personnes sélectionnées pour une entrevue.

To obtain additional information on CMHC, please visit our web site at:
Pour obtenir plus d'informations sur la SCHL, veuillez visiter notre site Web 4 :

CMHCH¥SCHL

www.cmhc-schl.gc.ca -
Canada
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casino

By Roberta Avery
Windspeaker Contributor

MNJIKANING FIRST NATION, O

It’s been three years since C
sino Rama opened on t
Mnjikaning First Nation, butr
a cent of the more than $300
lion in profit has reached any
the 134 bands it was suppos
to benefit.

“It's very frustrating,” s
Mnjikaning Chief Lorrai
McRae whose 600-member ba
successfully beat 13 others
become the host site of Ontari
first Aboriginal casino.

Under a net gaming rever
sharing agreement, Mnjikan:
is to receive 35 per cent of p1
its. The casino operator, Carni
Hotels and Casinos, gets five:
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cent is to be shared by the ot
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Casino profits still waztzng to be shared

By Roberta Avery
Windspeaker Contributor

MNJIKANING FIRST NATION, Ont.

It’s been three years since Ca-
sino Rama opened on the
Mnjikaning First Nation, but not
a cent of the more than $300 mil-
lion in profit has reached any of
the 134 bands it was supposed
to benefit.

“It’s very frustrating,” said
Mnjikaning Chief Lorraine
McRae whose 600-member band
successfully beat 13 others to
become the host site of Ontario’s
first Aboriginal casino.

Under a net gaming revenue
sharing agreement, Mnjikaning
is to receive 35 per cent of prof-
its. The casino operator, Carnival
Hotels and Casinos, gets five per
cent, and the remaining 60 per
cent is to be shared by the other
133 bands in the province.

Payments have been frozen
by a legal challenge by members
of the Métis Nation of Ontario
who also want to share in the
profits. All parties are now
awaiting the Supreme Court of
Canada decision on the Métis
claim leaving many of the bands
cash strapped, especially the
poorer bands in the north who
borrowed money against casino
profits to build roads and install
water systems on their reserves,
said McRae.

Also in the courts, are the
Chiefs of Ontario, representing
the 134 bands. The organization
is seeking $1.3 billion in dam-

7”

; TED SHAW
Chief Lorraine McCrae.

ages from the Ontario govern-
ment over the 20 per cent it
takes from the casino’s gross
revenues.

Taking money from a casino
on a reserve is akin to a tax,
which is unlawful in Canada,
said McRae.

When her people negotiated
the casino deal with the former
New Democrat provincial gov-
ernment, all profits were to go
to the First Nations. That gov-
ernment was voted out of office
the next year and the newly
elected Conservative govern-
ment initiated the 20 per cent
claim on gross revenue.

David Moran, executive assist-
ant to the minister responsible
for Native Affairs, said the same
regulations that apply to other
casinos in the province should
apply to Rama.

“That’s not what we agreed to
when we got into this,” said
McRae.

Mnjikaning is planning a 300-
room, all suite, four-star hotel
with a 5,000-seat, multi-purpose

entertainment centre to equal
resort hotels in Las Vegas.

“The primary objective is to
promote First Nations training
and employment,” said McRae.

All this has meant a big change
in lifestyle for the band members
on the once sleepy reserve where
the Chippewa people cherished
their traditional role as the Keep-
ers of the Fish Fence, maintain-
ing the 4,500-year old weir sys-
tems — one of the oldest human
developments in North America.

Until the casino, unemploy-
ment on the reserve was about
80 per cent, and with most of the
young families looking for work
in Toronto, a 90-minute drive to
the south, the school on the re-
serve closed its doors in the
1950s.

Now there’s full employment
on the reserve with about 600
First Nation people from across
Ontario employed at the casino.

But only a handful are in sen-
ior management positions,
which is something McRae
would like to see changed.

“So we are working hard on
training and education for our
people,” she said.

As part of the casino deal,
Mnjikaning negotiated a $6-mil-
lion arena and sports complex
and a new seniors' home to be
built on the reserve at the same
time as the casino.

“We have to be mindful of our
youth and of our Elders,” said
McRae.

The increased employment
opportunities brought young

Child &

Call 1-888-497-9390
or (780) 497-5188

Youth Care

Fall Courses

e The Child & Youth Care Professional
e Helping Skills with Youth & Families

* The Exceptional Child

* Field Placement/Integration Seminar

s

“q find the learning materials to be fun and non-threatening: I am gaining an
understanding of today’s youth I can use in the present and in the future.”

Blue Eyes Simpson, Fort Chipewyan, Alberta.

Our Children
are Ouwr Future

Enhance your work with youth by enrolling in the part-time Child and Youth Care
Diploma Distance Learning Program from Grant MacEwan Community College.

Distance learning enables you to study at your own pace, in your own area while
continuing your career. You will work with a tutor who is a qualified Child and Youth
Care practitioner. Your tutor will grade assignments and provide support through
telephone conferencing and written correspondence.

This Alberta Advanced Education approved diploma program is transferrable to
the University of Victoria degree program.

Grant MacEwan
Community College

TED SHAW

Artists from the Mnjikaning Art Studio decorated the outside
of the casino with murals, and have been contracted to paint
murals on other buildings on the reserve.

families back to the reserve and
last year a new eight-room el-
ementary school was opened
down the road from the casino.

For Elder William Simcoe,
who was punished for speaking
his own Ojibway language when
he went to school 60 years ago,
the day the new school opened
was very special.

“It feels wonderful to see our
children back at school at Rama
after all these years,” said
Simcoe, who will help teach the
children Ojibway.

He’s one of 40 Elders who
work alongside the teaching staff
to instruct the children about
their Indian heritage.

“In the last 50 or 60 years, our
people have lost their language
and culture. The school is a good

Learn skills to lead
effective meetings.

Improve the work of boards,
councils and working groups.

Learn new tools to use in
facilitating teams to their
maximum potential

Become a strong, effective
servant leader

ICA Canada Can Help You

start toward getting it back,” said
Elder Shirley Shilling, who also
helps at the school.

The casino has also provided
an opportunity for Indian artists
to display their work. The
Mnjikaning Art Studio deco-
rated the outside of the casino
with giant murals depicting tra-
ditional art. This custom has
continued with Mnjikaning art-
ists being invited to paint mu-
rals on other buildings on the
reserve.

While economic prosperity
has come to the reserve, the ca-
sino has also brought some prob-
lems. Some band members have
become addicted to gambling.
Others find it difficult to deal
with the 4.6 million visitors to the
casino each year.

Build vision and consensus
within the community.

Form community development
plans that get results.

This is a comprehensive,
“grass roots” approach to
Community Development

Create effective, sustainable
strategies

Utilize methods that lead to
s action and commitment.

The methods allow for:
improved communication

Coursesare
available in \
Edmonton, Calgary,
Regina, Saskatoon,
Winnipeg,
Waterloo and
Toronto.

All of our courses
have one hour of
FREE coaching with-
in 6 months of your
taking the course.

ICA

C AN A D A

Develop productive dialogue in
disputes and negotiations.

Move from conflict to consensus.

Utilize a method of conciliation 4
that is both natural and
healthful.

Cali us now for more information.

Please contact either Janis or Wayne at:

Toll Free outside of Toronto:

1-877-691-11CA (1-877-691-1422)

In Toronto: TEL416-691-2316 FAX 416-691-2491
E.MAIL ica@icacan.ca

please visit our website at www.icacan.ca

ek us OV
swé‘rg}ﬁ ﬁine
www.ammsa.com
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T !— | *' il : ! | First Nations members Jrom the Treaty 8 area gathered in and around Grouard, Alta. to
? : Y | i Q -ﬁ_r,f ¢ | commemorate the 100th anniversary of the treaty signing. It was five days of bectic
\J A\ AL A N B \J we AL activity, including a powwow, treaty signing re-enactment and talent show, among otber

events. Windspeaker pbotographers were on the scene during the eventful days, and we
bring the images to you.

1. It was a time for broad smiles and fun in the sun during Treaty 8 Centennial
Commemorations. Photo by Brad Crowfoot.

2. Laureen Shaw, 9, of Gift Lake, Alta. partnered with Cloe Auger, 7, of Edmonton Jora
twirl on the dance floor. Photo by Terry Lusty.

3.Treaty 8 Tribal Council Grand Chief Eddie Tallman shakes bands with Alberta Premier
Ralph Klein on the signing of the Treaty 8 Bilateral Agreement. Photo by Terry Lusty.

4. "As long as the sun shines, the grass grows and tbe water flows. . ." Minister of Indian
Affairs Jane Stewart (right) bolds one of the few remaining original medals given to the
signatories of Treaty 8. Liz Logan, Chief Councillor of the Forst Nelson First Nation, wears
the medal around ber neck and asked the minister to reaffirm the government's
committment to the treaties, which Stewart did. Pboto by Debora Lockyer Steel.

5. and 7. The talent show was a buge success, with Winston Wuttunee providing comic
relief to an appreciative audience. Photo by Terry Lusty.

6. A re-enactment of the signing of Treaty 8 in 1899 involved actors who are direct
descendants of the original chiefs and beadmen who made the treaty a reality.
Pboto by Terry Lusty.

8. Representatives of the Dene nation wore replicas of treaty dress coats provided the
signatories of Treaty 8.
Pboto by Terry Lusty.

9. In the treaty re-enactment, Fatber Lacombe explains the upside of the treaty and
encourages the nations to sign. Pboto by Terry Lusty.

10. Talent from across the Treaty 8 area performed during the five-day event.
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By Jolene Davis
Windspeaker Contributor

A 1992 study from the Diabe-
tes Research and Treatment Cen-
tre in Manitoba reports that
among Aboriginal peoples the
prevalence of diabetes is con-
servatively estimated at three
times the provincial average.
Now, seven years later, the
number of Aboriginal people
with diabetes is four times the
national average, reports Cana-
dian Press.

With medical diagnosis and
technology at such an advanced
level, how can the percentage be
going up?

“What is needed to turn these
statistics around is on-going edu-
cational programs in each com-
munity,” said Carmen Moonias-
Lavoie, RN, BSCN, and a certi-
fied diabetes educator.

Moonias-Lavoie has worked
in diabetes prevention and care
for five years in northwestern
Ontario. As well as working in
Thunder Bay, Ont., every few
months she goes into isolated
communities. Some of the prob-
lems she sees there include a lack
of continuity in medical care, lan-
guage barriers between medical
staff and patients, and commu-
nication gaps between urban
medical advisors and staff on the
reserves. All of these things im-
pact the management of a dia-
betic person’s condition.

“We find a lot of amputations
in fly-in communities because
they do not always have trans-
portation agreements for pa-
tients coming to the city for tests
and treatment,” said Moonias-

Learn the warnin

Stroke is the third leading cause
of death in Canada and is the lead-
ing cause of disability. Strokes can
occur quickly and unexpectedly
and can be devastating.

What is a stroke?

A stroke is a group of symp-
toms that occurs because of
damage to the brain. A stroke
can be caused by decreased
blood flow to parts of the brain.
Damage occurs because oxygen
and nutrients are unable to
reach the brain. Stroke can also
be caused by bleeding in the
brain, which puts pressure on
the brain and causes damage.
Damage may be short-lived or
permanent.

A transient ischemic attack
(TIA) is often called a mini-
stroke. ATIAis a sudden appear-
ance of symptoms like those seen
in a stroke. The difference is that

One of the most
serious threats to
your child's

health could he in
” your fridge.

Lavoie. People with diabetes re-
quire a close check of their feet
and legs because the blood cir-
culation is poor to these areas.

Prevention is a large part of
any diabetes program. Moonias-
Lavoie teaches her clients about
the importance of a healthy diet,
but eating properly is difficult
when there are no fresh fruits or
vegetables available.

“Sometimes, the shelves are
bare,” she said. When the right
foods are available they may be
too costly. She also talks about
some traditional foods. She said
that people love Pah quay shi
ghin nah boo, flour dumplings
and loose flour sprinkled over
meat. She suggests people eat
this in moderation because it is
too high in starch and protein.

“The diet in rural communities
is not well balanced,” she said,
and adds, “the diet of some Abo-
riginals in the city is not good
either. They may only eat one or
two meals a day and this is not
good to keep blood sugar within
a normal range.”

Moonias-Lavoie uses a special
pamphlet that she developed as
a tool in her work. It tells the
story of a woman with diabetes
and covers information on diet,
exercise, blood sugar levels, and
keeping diabetes under control.
“Allowing people to see what
they can do to look after them-
selves is better than just telling
them,” she said.

There is an article published in
The Diabetes Educator, the
March/April 1999 edition, that
also promotes storytelling as a
positive educational tool for Na-
tive communities.

the symptoms may last only
minutes and clear completely
within 24 hours. There are no
residual effects or functional im-
pairments left after a TIA (unlike
in strokes). TIAs are thought to
be caused by temporary de-
creased blood flow, which the
brain is able to survive.

The warning signs
Different symptoms may ap-
pear depending on which part of

Diabetes can affect the eyes,
heart, blood vessels, kidneys,
and the feet, but these problems
happen slowly and silently.

“One of the problems with dia-
betes is that it is not visible,” said
Moonias-Lavoie. “It is hard to
understand and the terminology
is difficult.” She is pleased to see
that communities, such as Sioux
Lookout, are starting walking
programs and grocery tours
where participants learn to read
food labels for nutritional infor-
mation. Other communities, like
Sandy Lake, are developing
school programs about healthier
lifestyles in the hopes of curbing
the number of First Nations peo-
ple with diabetes.

Three elements have brought
on the increase of diabetes since
the 1940s. Traditionally, people
walked to get wood, pick berries,
hunt, or just get from one place
to another. Now there is motor-
ized transportation and people
are less active. Wild foods were
leaner and more nutritious than
today’s store-bought foods. An-
other part of the health puzzle
seems to be how people deal
with problems or change.

Traditional ways of coping, in-
cluding spiritual rituals, have
sometimes been replaced with
unhealthy activities such as alco-
hol or drug use. To prevent dia-
betes, regular physical activity,
nutritious, well-balanced meals,
and finding healthy ways to cope
are a must.

Moonias-Lavoie said more
education and better care on a
continuing basis are needed be-
fore there will be a decrease in
diabetes in the Aboriginal com-
munity.

Signs

the brain is not getting blood flow
and oxygen. Sudden numbness or
weakness on one side of the body
(face, arm, or leg) that comes and
goes, blind spots or brief visual
loss, or troubles with speech are
common symptoms of a stroke. If
the symptoms disappear within
minutes or hours, this is likely a
TIA. TIAs are important warning
signs. TIAs occur before a stroke
in about 30 per cent of cases.
(see Stroke page 24)
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¢ FAMILY ¢ FRIENDS « YOUR HOUSE « YOUR CAR ¢ YOUR HEALTH

Call toll-free for help in healing
_ from sexual abuse!

. :\‘ L
- 1-888-600-5464
- Edmonton area: (780) 433-6286
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FAMILY e FRIENDS ¢ YOUR HOUSE = YOUR CAR » YOUR HEALTH

How much are you
willing to lose before
your luck changes?

If Gambling has become a problem
in your life we provide in
treatment as well as weekend
gambling awareness retreat.

For more information, contact:
Poundmaker's Lodge Gambling Program
Box 34007, Kingsway Ave., Edmonton, AB T5G 3G4
Phone: (780) 458-1884 Fax: (780) 458-1883

Helring each other on the pathway to recovery.

e HITVIH YNOA ¢ YYD HNOA @ ISNOH ANOA « SANIRIL » LHWVS »

Two professional
development
workshops
designed

HIIVIH 4NOCA = ¥v 2 3NOA = ISNOH ¥N0OA * SGNINY ¢ LHWvS
for Indian
child welfare

A training of the

National 6

Indian @ 6

Child @ @

Welfare |

Association personnel

INDIAN CHILD WELFARE

TRAINING INSTITUTE

November 1 - 2, 1999
Hyarr Regency ® Buffalo, New York

Workshop 1
PERMANENCY PLANNING: EXERCISING OUR OPTIONS

An Indian perspective on permanency:. principles, concepts
and skills used in ensuring that children are provided with
continuity and a sense of belonging over time.

Workshop 2
POSITIVE INDIAN PARENTING

How to organize and conduct parenting training, preparing
lesson plans and setting up meetings. Workshop uses
information from both traditional and modern parenting skills.

For information contact: Chuck Hunt (503) 222-4044

Continuing education credits available.

ESSENTIAL ABORIGINAL RESOURCE

www.ammsa.com
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our brochure, “Food Allergies and Intolerance.” It’s part of our HEALTHWATCH

for Children™ program. And it could be the most valuable advice you ever receive.

Many foods can cause an allergic reaction, however cow’s milk, nuts, eggs, fish, shellfish, soy and wheat products are
the most common triggers. Your HEALTHWATCH® Pharmacist and your physician can alert you to what reactions to

look for, such as hives, swelling in the eyes and face, breathing problems, cramps and nausea. And they can provide

you with vital information on what to do in an emergency. If your child has a food allergy or intolerance, ask for
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By Yvonne Irene Gladue
Windspeaker Staff Writer

OTTAWA

Hands Across the World, a
one day Indigenous Peoples fo-
rum, was part of the AIDS Im-
pact International Conference
held in Ottawa on July 17.

“This is a conference held
within a conference,” said Kim
Thomas, a co-ordinator with the
Indigenous Peoples Forum. “It
is a satellite project, where it is
a part of the Aids Impact Inter-
national Conference and yet it
is separated by the fact that it is
organized by a different group,”
she said.

The four-day AIDS Impact
International Conference al-
lowed professional health care
workers, volunteers, and people
living with HIV / AIDS to gather
and explore the biological, psy-
chological and social aspects of
HIV /AIDS infection.

“In the past eight years, the
AIDS Impact International Con-

A teen’

By Louisa Green
Windspeaker Columnist

LLOYDMINSTER, Sask.

So you grew up in a rura
community and think that hor-
rible things like war, disease anc
hunger that you hear about or
the national news will never af-
fect you. In fact, why worry
about them at all? You're a smal
town kid, so it could never hap.
pen to you, right?

Wrong!

AIDS/HIV, the deadly dis
ease that slowly breaks dowr
the immune system and ther
kills you is on the rise and it i
everywhere. It doesn’t matte:
whether you live in the bigges
city in Canada or on the small
est reserve, AIDS can, and ver
likely will, affect your life if yot
don’t take the proper precau
tions.

AIDS can only be transmittec
through bodily fluids, but don’
let that fool you into thinkin;
that it’s not easy to contract th
virus. It’s easy - too easy in thi
transient world of ours. All yot
have to do is have unprotectec
sex with an infected person o
share a dirty needle with some
one who shared a dirty needl
with someone else.

Not too long ago, I read abou
a bar located in Edmonton tha
was closed down after a kille;
went in with a syringe full of th
AIDS virus and unknowing tc

GlaxoW

"This was made
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AIDS AWARENESS

Forum reaches out
to people with AIDS

By Yvonne Irene Gladue
Windspeaker Staff Writer

OTTAWA

Hands Across the World, a
one day Indigenous Peoples fo-
rum, was part of the AIDS Im-
pact International Conference
held in Ottawa on July 17.

“This is a conference held
within a conference,” said Kim
Thomas, a co-ordinator with the
Indigenous Peoples Forum. “It
is a satellite project, where it is
a part of the Aids Impact Inter-
national Conference and yet it
is separated by the fact that it is
organized by a different group,”
she said.

The four-day AIDS Impact
International Conference al-
lowed professional health care
workers, volunteers, and people
living with HIV /AIDS to gather
and explore the biological, psy-
chological and social aspects of
HIV /AIDS infection.

“In the past eight years, the
AIDS Impact International Con-

ference held three conferences.
The conferences were held in
Amsterdam, England, and Aus-
tralia,” said Thomas. “This is the
first time that the conference has
decided to hold an Indigenous
specific forum,” she said.

These international confer-
ences have provided an excel-
lent opportunity for individuals
from different disciplines to en-
gage in dialogue about HIV dis-
ease, said Thomas.

The last conference of this
magnitude was held in Aus-
tralia in 1997.

The Hands Across the World
Indigenous Peoples Forum ex-
amined the struggle of HIV and
AIDS in Aboriginal communi-
ties. It highlighted the history of
HIV and AIDS amongst Indig-
enous people. The gathering
also looked at a global epidemic
snapshot of HIV and AIDS, and
a vision for the future of the dis-
ease within the Indigenous
population was also discussed.
The forum included question
and answer periods with

panelists and keynote speakers.
A feast will include entertain-
ment by Aboriginal play-
wright/author Thompson
Highway.

“We see this gathering as an
excellent opportunity to come
together to share the experi-
ences of Indigenous people liv-
ing with HIV or AIDS,” said
Thomas. “We are looking for-
ward to sharing resources and
ideas with people at the confer-
ence,” she said before the con-
ference.

The title for the forum was
selected by a steering commit-
tee. It was chosen to reflect a
desire to prevent the disease of
HIV/AIDS from spreading into
all communities. For this reason
the committee chose the theme,
Hands Across the World as the
name for its forum.

The forum was sponsored by
the Canadian Aboriginal AIDS
Network. They hope that a bet-
ter understanding of the AIDS
issue was gained from this fo-

A teen’s view of AIDS

By Louisa Green
Windspeaker Columnist

LLOYDMINSTER, Sask.

So you grew up in a rural
community and think that hor-
rible things like war, disease and
hunger that you hear about on
the national news will never af-
fect you. In fact, why worry
about them at all? You're a small
town kid, so it could never hap-
pen to you, right?

Wrong!

AIDS/HIV, the deadly dis-
ease that slowly breaks down
the immune system and then
kills you is on the rise and it is
everywhere. It doesn’t matter
whether you live in the biggest
city in Canada or on the small-
est reserve, AIDS can, and very
likely will, affect your life if you
don’t take the proper precau-
tions.

AIDS can only be transmitted
through bodily fluids, but don’t
let that fool you into thinking
that it’s not easy to contract the
virus. It’s easy - too easy in this
transient world of ours. All you
have to do is have unprotected
sex with an infected person or
share a dirty needle with some-
one who shared a dirty needle
with someone else.

Not too long ago, I read about
a bar located in Edmonton that
was closed down after a killer
went in with a syringe full of the
AIDS virus and unknowing to

his victims injected a half-a-
dozen people with it.

This might not seem like a
large number, but AIDS works
like an inverted pyramid. One
person gets it and gives it to sev-
eral others who pass it on to sev-
eral more. All of a sudden, in a
short period of time, you have
gone from one person to a mil-
lion.

Now, don’t get me wrong,
there are some positive things
about a teenager contracting
AIDS. Once you get it, you don’t
have to sit around and worry
about positive test results and
miraculous cures, because there
are none yet. You will have
much more time on your hands
to do one of the most important
things left in your short life -
plan your own funeral.

You can stop worrying about
your future, because now you
don’t have one. You will never
have to worry about getting
married, having your own chil-
dren or fulfilling any lifelong

dreams. Your only goal in life
will be to see if you have enough
energy to get out of bed every
morning and make it through
another day.

So if you, as a teenager, think
that AIDS will never affect you,
please think again. Ignorance
may be bliss, but it could also
be life threatening.

There are no surprise endings
when you are dying of AIDS -
Just endings.

Louisa Green is an 18-year-
old who was born in Edmonton
and has lived in Toronto,
Dewberry and Lloydminster,
both in Saskatchewan. She is a
1999 graduate of
Lloydminster’s Comprehensive
High School. Louisa Wwas re-
cently honored to receive a
Rotarian Entrepreneurial Schol-
arship and the LCHS Natives
Studies Award from Native
Studies instructor Vince Orieux.
She will pursue International
and Native Studies at Queen’s
University in Kingston, Ont.

NATIONAL ABORIGINAL AIDS HOTLINE - 1-888-285-2226

INDIAN AIDS HOTLINE
2100 Lake Shore Avenue, Suite A, Oakland, California 94606-1123
TEL: 1-800-283-2437 * FAX: 1-800-283-6880

AIDS YELLOWKNIFE
Box 864, Yellowknife, NW.T. X1A 2N6
TEL: 1-403-873-2626 » FAX: 1-403-873-2626

MIAWPUKIK BAND HEALTH AND SOCIAL SERVICES
Conne River Reserve, Bay D’Espoir, Conne River, Newfoundiand AOH 1J0
TEL: 1-709-882-2710 « FAX: 1-709-882-2836

HIGH RISK PROJECT SOCIETY
449 East Hastings, Vancouver, British Columbia V6A 1P5
TEL: 1-604-255-6143 » FAX: 1-604-255-0147

ATLANTIC FIRST NATIONS AIDS TASK FORCE
P.O. Box 47049, Halifax, Nova Scotia B3K 2B0
TEL: 1-902-492-4255 or 1-800-565-4255 ¢ FAX: 1-902-492-0500

VANCOUVER NATIVE HEALTH SOCIETY/WALK-IN CLINIC
HIV HOME HEALTH CARE OUTREACH & DROP-IN CENTRE
441 East Hastings, Vancouver, British Columbia V6A 1P5
TEL: 1-604-254-3949 « FAX: 1-604-254-9948

ALL ABORIGINALS AGAINST AIDS
P.O. Box 145, Lennox Island, Prince Edward island COB 1P0
TEL: 1-902-831-2779 » FAX: 1-902-831-3153

MANITOBA ABORIGINAL AIDS TASK FORCE
181 Higgins Avenue, Winnipeg, Manitoba R3B 3G1

TEL: 1-204-957-1114 » FAX: 1-204-942-6308

AIDS YUKON ALLIANCE
7221 - 7th Avenue, Whitehorse, Yukon Territory Y1A 1R8
TEL: 1-403-633-2437 » FAX: 1-403-633-2447

ALL NATIONS HOPE AIDS NETWORK
1852 Angus Street, Regina, Saskatchewan S4P 3A2
TEL: 1-306-924-8424 « FAX: 1-306-525-0904

2-SPIRITED PEOPLE OF FIRST NATIONS
Suite 201A 45 Charles Street East, Toronto, Ontario M4Y 182
TEL: 1-416-944-9300  FAX: 1-416-944-8381

NEWFOUNDLAND & . ABRADOR AIDS COMMITTEE
P.O. Box 626, Station C, St. John's, Newfoundiand A1C 5K8
TEL: 1-709-579-8656 « FAX: 1-709-579-0559

FEATHER OF HOPE ABORIGINAL AIDS PREVENTION SOCIETY
#201 - 11456 Jasper Avenue, Edmonton, Alberta T5K OM1
TEL: 1-780-488-5773 » FAX: 1-780-488-3735

URBAN ABORIGINAL AIDS AWARENESS
2001, Boulevard St-laurent, Montreal, Quebec H2X 2T3
TEL: 1-514-499-1854 « FAX: 1-514-499-9436

CENTRAL INTERIOR NATIVE HEALTH SCCIETY
1110 4th Avenue, Prince George, British Columbia V2L 3J3
TEL: 1-604-564-4422 « FAX: 1-604-564-8900

HEALING OUR SPIRIT BC FIRST NATIONS AIDS SOCIETY
415 B West Esplanade, North Vancouver, British Columbia V7M 1A6
TEL: 1-604-983-8774 » FAX: 1-604-983-2667 * EMAIL: hosdev@intergate.bc.ca

AIDS - PRINCE GEORGE
1 - 1563 2nd Avenue, Prince George, British Columbia V2L 3B8
TEL: 1-604-562-1172

ONTARIO METIS AND ABORIGINAL ASSOCIATION
P.O. Box 1795, Cochrane, Ontario POL 1CO
TEL: 1-705-272-2562 » FAX: 1-705-272-2563

METIS NATION ONTARIO
244 - 143 - A Great Northern Road, Sault Ste. Marie, Ontario P6B 4X9
TEL: 1-800-233-0550 or 1-705-256-6146  FAX: 1-705-256-6936

ONTARIO NATIVE WOMEN’S ASSOCIATION
914 Armit Avenue, Fort Frances, Ontario P9A 2J6
TEL: 1-807-274-1815 or 1-807-274-4000  FAX: 1-807-274-1855

CHISASIBI HOSPITAL COMMUNITY HEALTH DEPARTMENT
Chisasibi, Quebec JOM 1EO
TEL: 1-819-855-2844 ext. 4342

MISTISSINI CLINIC
Mistissini, Quebec GOW 1C0O
TEL: 1-418-923-3376

ANISHNAWBE HEALTH TORONTO
225 Queen St. East, Toronto, Ontario M5A 1S4
TEL: 1-416-360-0486 ext. 251 « FAX: 1-416-365-1083

NECHEE FRIENDSHIP CENTRE
P.O. Box 241, Kenora, Ontario P9N 3X3
TEL: 1-807-468-5440 « FAX: 1-807-468-5340

ONTARIO METIS AND ABORIGINAL ASSOCIATION
Box 111, Wabigoon, Ontario POV 2WO0
TEL: 1-807-938-1165 » FAX: 1-807-938-6334

ONTARIO NATIVE WOMEN'S ASSOCIATION
977 Alloy Drive, Unit 7, Thunder Bay, Ontario P7B 5Z8
TEL: 1-807-623-3442 * FAX: 1-807-623-1104

HIV/AIDS AWARENESS PROGRAM
3862 Broadway Ave, Smithers, British Columbia VO0J 2NO
TEL: 1-250-847-1522 « FAX: 1-250-847-8974

ASSOCIATION OF IROQUOIS & ALLIED INDIANS AIDS PROGRAM
387 Princess Ave, London, Ontario N6B 2A7
TEL: 1-519-434-2761 « FAX: 1-519-679-1653

ONTARIO FIRST NATIONS HIV/AIDS EDUCATION CIRCLE
387 Princess Ave, London, Ontario N6B 2A7
TEL: 1-519-434-2761 « FAX: 1-519-679-1653

Indian Country AIDS Hotline Directory sponsored by:

MERCK FROSST

Merck Frosst Canada Inc., Kirkland, Quebec

GI ax 0 W e I I C 0 m e in partnership with

"This was made possible through an unrestricted grant from Glaxo Wellcome and BioChem Pharma."
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Stroke is the third leading

(Continued from page 22.)

If you have had a TIA, you
have a higher risk of having
another TIA or having a stroke.

Other symptoms of stroke
or TIA include tingling on one
side (arm or leg), complete
paralysis, brief dizziness, un-
steadiness while walking and
standing, clumsy movements,
unexplained unconsciousness
or falls, difficulty swallow-
ing, and a decreased ability to
sense touch and feeling on the
body.

Vision can be blurred or lost

in one or both eyes. Speech can

be slurred or suddenly lost. A
person may be unable to find
the right word or may have dif-
ficulty in understanding writ-
ten or spoken words.

Jaw weakness or an unco-
ordinated tongue can make

ness may be a warning sign in
some circumstances. Lan-
guage, mathematical ability,
and space perception may also
be affected.

Risks and prevention
Increasing age, male gender,
black race, and a family history
of either atherosclerosis or high
blood pressure increase the
risk of a stroke. These risk fac-
tors cannot be changed. Other
risk factors for stroke include
smoking, high blood pressure,
diabetes, and taking drugs like
cocaine/crack and ampheta-
mines (speed). Any disorder
that can cause blood clots can
cause a stroke (e.g., irregular
heartbeats, heart valve flaws,
an enlarged heart).
Recognizing the warning
symptoms of a stroke and seek-

WINDSPEAKER

Stroke prevention includes
quitting smoking, stopping
street drug use, and controlling
diabetes. It is important to
have your blood pressure
measured regularly and to
lower the blood pressure if it
is high. Your doctor may evalu-
ate and treat other stroke risk
factors.

This column is for reference and
education only and 1s not intended
to be a substitute for the advice of
an appropriate health care profes-
sional. The author assumes no re-
sponsibility or liability arising
from any outdated information or
from any error or omissions or
from the use of any of the infor-
mation contained within the text.

Dr. Pinette is a Métis family
physician in Manitoba. If you
have comments or suggestions for
future health articles, write to Dr.

August 1999

speech difficult. A severe head-

ing immediate medical help
ache with nausea and drowsi- may improve the outcome.

email pinette@home.com.

Pinette care of this newspaper or  To reduce the risk of stroke, doctors recommend people quit
smoking, stop street drug use, and control diabetes.

Notice of Proposed Settisment Of Hepatitis G January 1, 1986 - July 11990 Class Act:ns

This notice may affect your rights.
Please read carefully.

Class actions have been certified in Courts in Ontario,
British Columbia and Quebec for:

(a) persons who are or were infected with Hepatitis C
(“HCV”) through a blood transfusion received in
Canada in the period January 1, 1986 to July 1, 1990,
secondarily-infected spouses, partners and children and
other family members (“Transfusion Actions”); and

(b) persons with congenital clotting deficiencies who
recelved or took blood or blood products in Canada in
the period January 1, 1986 to July 1, 1990 and who
are or were infected with HCV, secondarily-infected
spouses, partners and children and other family
members (“Hemophiliac Actions”).

Class members who reside outside the provinces of
British Columbia and Quebec are generally in the
Ontario actions. Those class members who reside
outside Quebec who received or took their blood or
blood products in Quebec are in the Quebec actions.

TERMS OF PROPOSED SETTLEMENT

Subject to the courts’ approval, the Federal, Provincial
and Territorial governments (the “FPT Governments”)
will pay the sum of $1,118,000,000 plus interest from
April 1, 1998 (the “Fund”) in full and final settlement
of all claims by class members in the class actions and
certain other persons. The FPT Governments do not
admit any wrongdoing or liability on their part. The
proposed settlement is a compromise of disputed claims.
If approved, the Fund will be distributed based on
severity of illness and loss as set out in the settlement
agreement. The courts will fix the fees and disbursements
of class counsel.

SETTLEMENT APPROVAL HEARINGS

Each court will decide whether the court should
approve the proposed settlement, as recommended by
class representatives and class counsel. The hearings to
decide whether to approve the settlement will be held
at the Court House:

in Ontario, on August 18, 1999 at 12:00 p.m. EDT
at 361 University Avenue, Toronto;

in British Columbia, on August 18, 1999 at 9:00 a.m.
PDT at 800 Smithe Street, Vancouver; and

in Quebec, on August 23, 1999 at 9:30 am. EDT
at 1 Rue Notre Dame East, Montreal.

Class members who do not oppose the proposed
settlement need not appear at the hearing or take
any other action to indicate their desire to participate
in the settlement. At each hearing, the court will
consider objections to the proposed settlement by
class members, but only if these objections are
filed in written form on or before July 30, 1999.

Class members who object to the proposed settlement
shall include in their written objection the following
information:

(a) their name, address, telephone number,
fax number and e-mail address;

(b) in the case of Transfusion class members,
a statement that he or she:

(1) received a blood transfusion in Canada in the
period January 1, 1986 to July 1, 1990, is or was
infected with HCV and believes that his or her HCV
infection was caused by that blood transfusion;

(i) is a spouse or partner who believes he or she is
or was secondarily -infected with HCV by a spouse
or partner who is or was infected with HCV
through a blood transfusion received in Canada in
the period January 1, 1986 to July 1, 1990;

(i) 1s a child who believes he or she is or was
secondarily-infected with HCV by a parent who
is a person described in (b)(i) or (ii) above; or

(iv) 1s a family member of a person described in
(b)(1),(31) or (ii1) above;

(c) n the case of Hemophiliac class members,
a statement that he or she:

(1) 1s or was infected with HCV and received or took
blood or blood products in Canada in the period
January 1, 1986 to July 1, 1990;

(1) 1s a spouse or partner who believes he or she is
or was secondarily -infected with HCV by a spouse
or partner who is or was infected with HCV and
received or took blood or blood products in Canada
in the period January 1, 1986 to July 1, 1990;

(111) 1s a child who believes he or she is or was
secondarily-infected with HCV by a parent who is
a person described in (c)(1) or (i1) above; or

(1v) is a family member of a person described in
(c)(1),(11) or (i) above;

(d) a brief statement of the nature of and reasons
for the objection;

(e) whether he or she intends to appear at the
appropriate court hearing in person or by counsel,
and if by counsel, the name, address, telephone number,
fax number and e-mail address of counsel; and

(f) whether he or she wishes his or her identity to be
kept confidential by the Court and counsel and not to
be made public.

Every written objection should be sent to the accounting
firm appointed by the courts to compile the information
and report to the courts at the following addresses:

Quebec:

PricewaterhouseCoopers

1250 René Lévesque Boulevard West
Bureau 3500

Montréal, QC H3B 2G4

Attention: HCV CLASS ACTIONS

British Columbia:
PricewaterhouseCoopers

601 W. Hastings Street

Suite 1400

Vancouver, BC V6B 979

Attention: HCV CLASS ACTIONS

All Other Provinces and Territories:
PricewaterhouseCoopers
100 Ouellette Avenue, Suite 1200

Class members may, of course, seek the advice and guidance of their own lawyers if they consider it desirable or necessary.

If the settlement is approved by the courts, class counsel believe that, unless delayed by appeals, class members will begin to receive payments in the fall of 1999.

If the settlement is not approved, the class actions will continue.

This Notice approved by Mr. Justice Winkler of the Superior Court of Justice for Ontario, Mr. Justice K. Smith of the Supreme Court of

British Columbia and Madame Justice Momeau of the Superior Court of Quebec.

Windsor ON N9A 6T3
Attention:  HCV CLASS ACTIONS

ADDITIONAL INFORMATION

Any questions about the matters in this notice should
not be directed to the courts as their administrative
structure is not designed to address this type of inquiry.
A booklet outlining the proposed settlement and/or a
complete copy of the settlement agreement may be
obtained by calling (888) 726-2656 or e-mailing
info@hepc8690.com or visiting the website at
www.hepc8690.com.

Toute question concernant le contenu de cet avis ne
doit pas étre transmise aux -tribunaux puisque leur
structure administrative n’est pas en mesure de
répondre a ce genre de demande. Une brochure
décrivant 'entente proposée et/ou une copie compleéte
de I'entente de réglement proposée peuvent étre
obtenue en téléphonant au (888) 726-2656 ou en
communiquant par messagerie électronique au
info@hepc8690.com ou en visitant notre site internet
www.hepc8690.com.

Questions for class counsel should be directed by
telephone or in writing to one of the following
class counsel:

Quebec

Transfusion Action

Pierre R. Lavigne

Telephone: (613) 782-2470

or Michel Savonitto

Telephone: (800) 270-3881
e-mail: hep-c@mmmfavocats.com

Hemophiliac Action

Henri Petit or Jean Blaquiére
Telephone: (800) 342-7924
e-mail: hepc@hodgsontough.on.ca

British Columbia
Transfusion Action

JJ. Camp

Telephone: (888) 236-7797
e-mall: hepc@campchurch.com
or Bruce Lemer

Telephone: (604) 609-6699
e-mail: blemer@gkn.ca

Hemophiliac Action

Marvin R. V. Storrow or David Neave
Telephone: (800) 342-7924

e-mail: hepc@hodgsontough.on.ca

All other Provinces and Territories
Transfusion Action

Harvey T. Strosberg

Telephone: (877) 318-HEPC (4372)
e-mail: hep-c@gignacsutts.com
Hemophiliac Action

Bonnie A. Tough

Telephone: (800) 342-7924

e-mail: hepc@hodgsontough.on.ca
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NATIONAL FIRST NATIONS
VETERANS CONFERENCE

August 25, 26, & 27, 1999

International Inn, Winnipeg, MB

WWII & KOREAN VETERANS
CHIEFS

WIDOWS

FRIENDS

Free for Veterans
$150.00 for Non-Veterans

Assembly of First Nations

Chief Perry Bellegarde (306) 956-6916
Grand Chief Howard Anderson (306) 721-2822
Art Dedam (613) 241-6789

ATTENTION:

YERINGTON, NEVADA

(1 hr. from Carson City, 1.5 hrs. from Reno)
Joe Parr Sports Complex Pat Peeples Softball Field

Everyone Welcome!!
Camping Available ¢ Security Provided
Free Admission!

No Alcohol or Drugs Allowed
* Strictly Enforced *

Jack Wilson aka WOVOKA
“Paiute Messiah”
Originator Of Ghost Dance Religion

- “Come &
Dance... Ghost
Dance Style”

4 Sessions

Starts Fri. 7 pm

Host Durm:

NORTHER EAGLE

& Competition Dancing
& Specials & Giveaways

& Hand Drum Contest
& Arts & Crafts

For more info, call D. Keats (775) 463-2350; G. Johnson (775) 463-7123; or the
Mason Valley Chamber of Commerce Office (775) 463-2245 NO COLLECT CALLS!

& Funded in part by Nevada Commission on Tourism Q@

The Native-owned and operated gift shop is located on the
Comox Reserve in Courtenay, B.C.

Gallery hits big
with the tourists

By Diane Slawych
Windspeaker Contributor

COURTENAY, B.C.

A Native gift shop and gallery
is becoming one of the highlights
of a trip to the Comox Valley on
Vancouver Island — quite an ac-
complishment in a region that
boasts world-class fishing, several
good museums, British Colum-
bia’s oldest provincial park, and
year-round golf.

But it didn't happen overnight.
It has taken years of marketing,
networking and the knowledge of
what visitors want.

“This is our fourth year of op-
eration and this is our busiest year
yet,” said Ramona Billie, gallery
manager, Queneesh Develop-
ments. The Native-owned and
operated gift shop, located on the
Comox Reserve in Courtenay, car-
ries a full selection of Northwest
Coast Native Art.

“The Chamber of Commerce
sends a lot of people to us, thebed
and breakfasts send their visitors
to us, and we're very well sup-
ported by the people in our com-
munity,” said Billie. “When they
get their friends and relatives
through, they bring them to the
gallery,” she said. “We're on the
top 10 list of things to do in the
valley.”

Before it opened, Queneesh
sought business advice from a
Native gift shop in Vancouver.
Now Queneesh is offering advice
to others, most notably to a Na-
tive-owned gallery in Campbell
River. “We had a lot to do with

helping them open up,” said
Billie. “They were looking at the
construction of our building.”
Careful thought was put intoe
building the Queneesh gallery,
which combines the attributes of
the traditional Big House and the
community centre, which share
the site. The front depicts the great
white whale “Queneesh,” and the
double-headed sea serpent
“I’'Hos,” important crests of the
Comox people. Inside, a

- sxwayxwey dancer is on display

wearing a mask and a swan
feather tunic. It was designed ex-
clusively for the gallery by Calvin
Hunt.

All items in the shop have been
purchased from the artists rather
than placed on consignment.

Artists bring their work through,
and we look at our inventory and
if it's something we know we can
sell we’ll purchase it,” said Billie.
“Because I've been here from the
beginning I have an idea of what
people are looking for. We have a
clientele base now, so if someone’s
looking for a frog mask, I'll keep
their name and when we get one
in I'll contact them.” The gallery
now has regular customers, in-
cluding Americans and people
who have cottages in the area.

Most popular items are jewelry,
especially sterling silver pieces
with Native designs and hand-
carved cedar plaques. Prices start
from $2 for spirit rocks to $5,000
for a mask. The gallery, which is
open daily and employs seven
band members, also features
guest artists, clothing, books,
wood carvings, and cards.

NECHI TRAINING, RESEARCH & HEALTH PROMOTIONS INSTITUTE

Celebrating 25 Years of Success

VBELEBRATING SUCCESS BANQUET
NOVEMBER 20, 1999

UNION WEEKEND
AUGUST 6, 7 & 8, 1999

All former Nechi Trainees, Trainers & Staff
are invited to this fun filled weekend.

Just a few of the Weekend highlights:

EY
Reminiscing Social o
Men & Women’s Wellness Workshop : %“ “
Barbeque, Dance & Karaoke i *
CONTACT MARGARET TO REGISTER S

1-800-459-1884 / 459-1884 LOacAL

Join us as we honour individuals, agencies and
communities who have had a positive impact

on addictions awareness and healing.

Our guest speaker for the banquet will be
Mr. Gordon Tootoosis

CONTACT HAROLD FOR NOMINATION INFORMATION
1-800-459-1884 / 459-1884 LOCAL
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Welcome to Windspeakers second
Aboriginal Business Guide.This Guide
is intended to showcase the variety
of Aboriginal-owned and controlled
enterprises throughout Canada which
provide a tremendous variety of prod-
ucts and services to Canadian and in-
ternational customers.

Please note that businesses in-
cluded in this list are not necessarily
recommended or endorsed by
Windspeaker or AMMSA.

There are many Aboriginal busi-
nesses that are not included in this
list due to space and time constraints.
If your Aboriginal business is not in-
cluded in this list and you want it
added to our list in 2000, please con-
tact us at Windspeaker.

ARTS/ CRAFTS/
CLOTHING

Wabimeguil Art Studio
Chapleau Cree Nation, ON

Ph: (705) 864-2576

Original art, greeting cards, art
reproduction.

Sonrock Studios
*Summerland, BC

Contact: Cindy Proppe

Toll Free (888) 786-4046
Custom made memorials that
reflect Native heritages and
symbolism.

See our ad on page 31.

Knudsen Arts and Crafts Inc.
Air Ronge, SK

Contact: Pat Knudsen

Ph:(306) 425-2312

Birch bark bitings, antler carving and
scrimshaw, birch bark baskets,
caribou hair tufting.

Fleece Line/Blue Moose
Clothing

Brandon, MB

Ph: (204) 728-2010

Manufacturer of authentic Aboriginal
footwear and hand wear.

Tanggoor Art Ameriedien
Outremont, QC

Contact: Margaret Horn

Ph: (514) 274-0527

Toll Free: 1-888-275-0527

Fine jewelry, sculptures, paintings
and prints.

Painted Buffalo

Regina, SK

Contact: Elaine

Ph: (306) 525-1880

Old style trading post. Native arts &
crafts. Craft supplies etc.

Please see our ad on page 15.

Art of the Siem

Nanaimo, BC

Contact: Sandra Good

Ph: (250) 754-0074

Northwest coast Native art,Ay Ay
Mut clothing, carvings, jewellery,
prints and gifts.

Algonquin Sweet Grass Gallery
Toronto, ON

Ph: (416) 703-1336

Retail and mail order Aboriginal arts
and crafts.

Canadian Plains Gallery
Winnipeg, MB

Ph: (204) 943-4972

Gift sales of large variety of native
arts and crafts. Booking agent for the
Native Canadian Plains Dance
Troupe.

Diverse Visions

Saskatoon, SK

Contact: Deborah Parker Fiddler
Ph: 1-800-616-9437

Promotes Aboriginal artists through
calendars and greeting cards.

Eel River Bar Crafts Associa-
tion

Eei River Bar First Nation, NB
Ph: (506) 684 5852

Arts and crafts.

Cher-Lynn Creations

Sherwood Park,AB

Contact: Cheryl Goyer

Ph: (780) 922-3982

Design and manufacturer of custom
wedding accessories, alterations.

Spirit Ware

Hagersville, Ontario

Ph: (905) 768-2824
Aboriginal clothing - designs.

Biisinai’s Traditional Outfits
Wikwemikong,ON

Ph: (705) 859-2499

Wholesaler of beads, custom
traditional native clothing.

Blue Moose Clothing Company/
Fleece Line

Brandon, MB

Ph: (204) 728-2010

Manufacturer of traditional Aborigi-
nal clothing.

Peigan Crafts Ltd.
Brocket,AB

Contact: Cathy Bastien
Ph: (403) 965-3755

HER

Fax: (403) 965-3790
Crafts supplies.
Please see our ad on page 32.

Himwitsa Native Art Gallery
Tofino, BC
Contact: Lewis & Cathy George

Ph: (250) 725-2017
Northwest coast native art- retail

Sik-ooh-kotoki Craft Store
Lethbridge,AB

Contact: Mary Weaselfat

Ph: (403) 328-2414

Authentic native crafts, raw materi-
als (rawhide, buckskin) for
craftspeople, custom design orders
by request.

Manitoba Aboriginal
Soapstone Sculptors
Winnipeg, MB

Ph: (204) 586-0846
Aboriginal artisians.

Dinawo

Keene Infamous Indian Apparel
& Sporting Goods

Hamilton, ON

Ph: (905) 522-4889
ojistoh@netaccess.on.ca
Manufacture & retail of sports
apparel.

Native Reflections
Winnipeg, MB
Ph: (204) 981-9531

Native calendars and greeting cards.

Myrtle’s Caribou Hair Sculp-
tures

Churchill, MB

Ph: (204) 675-2249

Aboriginal crafts in caribou hair.

Ermineskin Blankets
Hobbema, AB

Contact: Margaret Johnson
Ph: 1-800-893-1769
Pendleton blankets and more.
Please see ad on page 4.

Aboriginal Art Leasing
Ottawa ON

Ph: (613) 730 7059
Art dealer- sales and leasing.

AGRICULTURAL/
FOOD PRODUCTS

LaRonge Industries

LaRonge, SK

Contact: Susan Church

Ph: (306) 425-2214

Wild rice growers and distributors,
air boat sales and service, small

-

engine repair.

Arctic Beverage
Flin Flon, MB
Ph: (204) 687-7517

Pepsi bottler and distributor.

Parenteau's Gourmet Foods
Langham, SK

Contact: Rodney Parenteau

Ph: (306) 283-4960

Maker of fine chocolates, jams and
honey.

Serninor Food Wholesaler Inc.
Val-d’'Or, QC

Contact: Jack Blacksmith

Ph: (819) 825-7175

Wholesale foods distribution.

Tatanka Bison

Prince Albert, SK
Contact: Joseph Fourstar
Ph: (306) 764-6649

Bison breeding stock and bull calves.

BUILDING/
CONTRACTORS/
CONSTRUCTION

Northlands Contracting
LaRonge, SK

Contact: Morris Cook

Ph: (306) 425-3596
Contractor: residential builder,
renovations, painting etc.

Green Lake Metis Wood
Products Ltd.

Green Lake, SK

Contact: Kelvin Roy

Ph: (306) 832-2135

Sawmill which produces random
lengths of green spruce lumber.

Darren Green Sandblasting
Deseronto, ON

Ph: (613) 396-6639

Industrial sandblasting - mobile
services too. Specializing in epoxi.

Independent Coatings

& Emulsions-I.C.E.

Ft. McMurray,AB

Contact: Norma . Poitras

Ph: (780) 790-1324

Roadwork (asphalt/crackfill),
industrial coatings, laborer crews,
industrial maintenance demolition
and cartage.

Tuc’s Contracting

General Delivery

Ft. McKay,AB TOP 1CO

Contact: Keith Bessey,Area Mgr.

<3 P

‘l .--‘--.- R ;_' L

11:

- iR
o
i P'- w1

'y . *
L A f:w. -

Ph: (780) 828-2366

Water service-potable water, dirty
water removal, fire fighting supplies,
drilling rig service.

E3 Services
Ft. McMurray,AB
Contact: Shirley Dunning, Owner

Ph: (780) 790-5153
Industrial electrical contractor.

Golosky Trucking & Contract-
ing

Ft. McMurray,AB

Contact: Bruce Golosky

Ph: (780) 791-2357

Heavy equipment contractor
providing graders, picker trucks,
winch tractors, lowboys, hiboys,
vacuum trucks, water trucks.

High Aire Line Construction
Ft. McMurray, AB

Contact: Robert Plews, Owner
Ph: (780) 791-2180

Power line and sub-station con-
struction and maintenance.

Wa Wa Taik Building Supplies
Scanterbury, MB

Ph: (204) 766-2645

Full service retail and wholesaler of
building supplies and hardware.

Douglas ). Cardinal,Architect
Ottawa, ON

Ph: (613) 729-0685

Architechal planning.

McKay Hogan Smith
Consultants

The Pas, MB

Ph: (204) 452-9099

Capital project management, planning
and design. Communtiy Develop-
ment.

Wahkahekun Building Supplies
Winnipeg, ON

Ph: (204) 654-2622

Full service retailer and wholesaler of
building supplies, hardware and tools.

Woasenikan MFG Inc
Little Black River, MB
Ph: (204) 367-467

Window Manufacturer and whole-
saler of REHAU brand products.

Denesoline Environment

Ft. McMurray,AB

Contact: john Knox

Ph: (780) 790-5549

Waste management, environmental
control of waste products, recycling.

“Partnership

a call.

AboriginalBANKING

1 888 INFO-BDC / www.bdc.ca

Business Development Bank of Canada
WE’'RE A DIFFERENT KIND OF BANK®

Y ou’ve always dreamed of running your
own business and seeing it grow.
We're the Business Development Bank
of Canada. Our Growth Capital for
Aboriginal Business product increases your
access to capital, whether your business is on or off reserve,
in Canada. And we refund part of the interest you pay to the
community organization or charity of your choice. Give us

Chee-Bee Construction
Chisasibi, QC

Contact: George Pachano

Ph: (819) 855-2977

Construction General contracting.
Please see our ad on page 29.

MSD Corporation
Ft. McMurray,AB
Contact: Michel Nixon
Ph: (780) 791-1660
General contracting.

Norsask Forest Products
Limited Partnership
Meadowlake, SK

Contact: Annette

Ph: (306) 236-5601
Manufacturers of wood studs.

Samson Lumber

Hobbema, AB

Contact: Fred Williams

Ph: (780) 585-2660

Lumber of all types.

See our ad on page 8 of this section

Madsen Fence Ltd.

Prince Albert, SK

Contact: Blair Madsen

Ph: (306) 763-4264

Supply, install chain link fence.

Charlie’s Roofing

Surrey, BC

Contact: Patrick Goldney

Ph:/Fax: (604) 581-3924

Asphalt re-roofing (residential/
commercial), asphalt shingle re-
roofing, cedar-asphalt conversions.

Joe Deom Associates
Kahnawake, QC

Contact: Joe Deom
|-888-726-3548

Consulting engineers, municipal,
environmental, building design.

McMurray Glass

Ft. McMurray,AB

Contact: Emile Royer, Owner

Ph: (780) 743-2216

Glass, glazing, mirrors, windshields,
automotive glass, etc.

Neegan Development Ltd.

Ft. McMurray,AB

Contact: Dave Tuccaro, Owner

Ph: (780) 791-0654
Contractor-excavating, surveying,
construction and safety consulting.

Noremac Industrial
Coatings Itd.

Ft. McMurray,AB

Contact: Doyle Turner, Owner

Th
alreac

Trent
Alberta & Nortt
(403) 51
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Chee-Bee Construction
Chisasibi, QC

Contact: George Pachano

Ph: (819) 855-2977

Construction General contracting.
Please see our ad on page 29.

MSD Corporation
Ft. McMurray, AB
Contact: Michel Nixon
Ph: (780) 791-1660
General contracting.

Norsask Forest Products
Limited Partnership
Meadowlake, SK

Contact: Annette

Ph: (306) 236-5601
Manufacturers of wood studs.

Samson Lumber

Hobbema, AB

Contact: Fred Williams

Ph: (780) 585-2660

Lumber of all types.

See our ad on page 8 of this section

Madsen Fence Ltd.

Prince Albert, SK

Contact: Blair Madsen

Ph: (306) 763-4264

Supply, install chain link fence.

Charlie’s Roofing

Surrey, BC

Contact: Patrick Goldney

Ph:/Fax: (604) 581-3924

Asphalt re-roofing (residential/
commercial), asphalt shingle re-
roofing, cedar-asphalt conversions.

Joe Deom Associates
Kahnawake, QC

Contact: Joe Deom
|-888-726-3548

Consulting engineers, municipal,
environmental, building design.

McMurray Glass

Ft. McMurray, AB

Contact: Emile Royer, Owner

Ph: (780) 743-2216

Glass, glazing, mirrors, windshields,
automotive glass, etc.

Neegan Development Ltd.

Ft. McMurray,AB

Contact: Dave Tuccaro, Owner

Ph: (780) 791-0654
Contractor-excavating, surveying,
construction and safety consulting.

Noremac Industrial
Coatings Itd.

Ft. McMurray,AB

Contact: Doyle Turner, Owner

.
f

Ph: (780) 743-5968
Industrial/commercial sandblasting
and painting, concrete restoration,
fire stops.

Two Row Architect
Ohsweken, ON

Contact: Brian Porter

Ph: (519) 445-2137

Complete Architectural Services,
construction management.

Lasso Maintenance

Ft. McMurray,AB

Contact:Archie Gladue

Ph: (780) 791-6332

Painting, fire proofing, sand blasting.

Windance Distributors

Fort Qu'Appelle, SK

Contact: Al Gettle

Ph: (306) 332-6229

Install and supply reinforcing steel.
Install and supply carpet, lino and
tile.

Cree Construction Co. (Que-
bec)

Contact:Stephen Bearskin

Ph: (514) 738-3414

Residential and commercial
construction.

Bosgoed Project Consultants
Ltd.

Regina, SK

Ph: (306) 584-1867

Project management and consulting
engineering.

Al-Con Steel Ltd.

Ft. McMurray, AB

Contact: Bob Miller

Ph: (780) 790-2333

Supply steel products-sheets, etc.

Eagle Ridge Developments Inc.

Saskatoon, SK

Contact: Barry Moulder-Finlayson
Ph: (306) 955-7370

Fax: (306) 955-921 |

Residential construction.

Northlands Contracting
Air Ronge, SK

Contact: Morris Cook

Ph: (306) 425-3596
Contractor: Residential Builder,
Renovations, Painting etc.

Highland Wolf Enterprises
Regina, SK

Contact: Terry Zwarich

Ph: (306) 949-8280

Project management and construc-
tion.

4" /ABORIGINAL BUSINESS GUIDE}

Tsay Tay Forestry Ltd

Mackenzie, BC

Contact: Ken Mouldoon

Ph: (250) 997-4140

Forestry company: Logging, Harvest-
ing, Road Construction, Silviculture

Anwis Architectural Products
Ltd.

Sarnia, ON

Ph: (519) 332-8166

Hollow metal, wood and fibreglass
doors.Washroom accessories and
partitions.

Northwoods Construction Ltd.
Beauval, SK

Contact: Bruce Roy

Ph: (306) 288-2293

Build logging roads.

Timmohawk Paving Inc.
Arnprior, ON
Contact:Tim Porth

Ph: (613) 623-8512
Road construction, maintenance.

Green Lake Metis Wood
Products Ltd.

Green Lake, SK

Contact: Kelvin Roy

Ph: (306) 832-2135

Sawmill which produces random
lengths of green spruce lumber.

General Plumbing Heating and
Electrical (1993) Ltd.

North Battelford, SK

Contact: McKim Cook

Ph: (306) 445-2341

Plumbing and heating and electrical
needs. |

Primrose Oilfieid Services
Grande Centre , AB

Ph: (780) 594-1352

Mechanical, welding, fabrication of
oil and gas facility construction.

PGN Reproductions Ltd.
Saskatoon, SK

Contact: Cliff Desjardins

Ph: (306) 244-0550

Offset printing.

NRIIlI Management Corp.
Beauval, SK

Contact: Norman Johnson

Ph; (306) 288-4405

Forest products, fence posts, lumber.

Raven Industrial Corp.

Beauval, SK

Contact: Norman Johnson

Ph: (306) 288-4405

Metal fabrication, machining,welding.
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Sasknative Rentals Inc.
Saskatoon, SK
Contact:Wayne or Kathy
Ph: (306) 653-0384

Rental of units in Saskatoon.
Subsidized and unsubsidized.

Ayshkum Engineering incorp.
Winnipeg, MB

Ph: (204) 582-0323

Engineering, planning and construc-
tion.

Ontario First Nations
Technical Services

Toronto, ON

Ph: (416) 651-1443

Project management, construction,
architects offices.

Knudsen Concrete Ltd.

Air Ronge, SK

Contact: Pat Knudsen

Ph: (306) 425-2312

Road building, excavating, sand and
gravel hauling, redi-mix.

Aski Technology Group Ltd.
Timmins, ON

Contact: Mike Faries

Ph: (705) 267-261 |

Engineering, surveys, water, sewer
and road design.

Celtic Shipyards

Vancouver, BC

Contact: Nathan Kew

Ph: (604) 263-1739

Aluminum & steel boat builders.

Hobbema Glass
Hobbema, AB

Ph: (780) 585-2163

Services all your glass needs.

BUSINESS SERVICES

F.N. Supplies and Purchasing
Services

Winnipeg, MB

Ph: (204) 694-5056

Office equipment and supplies.

Grace Buhr & Associates
Winnipeg, MB

Ph: (204) 947-2314
Accounting services.

First Nations Buying Group
Winnipeg, MB

Ph: (204) 987-2652

Large contract negotiators for
purchase of telecommunications and
office supplies etc.

The Mohawk Trading Company
Hull, QC

Contact: Robert Murray
Ph: (819) 771-3197
Office supplies.

a.t. Seymour & Associates
Akwasasne, ON

Ph: (613) 933-3769

Computer and business consulting
as well as career recruitment
service.

Ol Group of Companies
Toronto, ON

Ph: (416) 591-6995

Providing indepth human resource
services and job placements through
Ol Employee Leasing Inc./ Native
Leasing Services / Obonsawin-lrwin
Consulting Inc./ Ol Personnel
Services Ltd.

Sto:Lo Nation Employment
Services

Chilliwack, BC

Contact: James George

Ph: (604) 824-2400

Employment & career counseiiing/
training.

Please see our ad on page 31.

Coffee Connection

Ft. McMurray,AB

Contact: Dolores Romanchuk

Ph: (780) 791-1414

Office coffee service, convenience
stores, restaurants, in-room coffee.

Fort McKay Group of
Companies

Ft. McMurray, AB

Contact: Jim Carbery, Gen. Mgr.
Ph: (780) 828-4216

Maintenance, custodial and labour
contracting, property mgmt.,etc.

Aboriginal Supplier Alliance
Ottawa, ON

Contact: Simon Brascoupé

Ph: (613) 730-7059

Brings Aboriginal suppliers in
contact with private and public
sector.

InProNet Inc.

Ft. McMurray,AB

Contact: Peggy B. Richard

Ph: (780) 743-2228

Office space rental (includes all
amenities), secretarial support,
switchboard service-personalized.

Pinnacle Business

Services Ltd.

Edmonton,AB

Contact: Ken -Balcom

Ph: (780) 453-1992

Business planning and consulting.

Aboriginal Banking

This spirit of partnership and cooperation between Bank of Montreal and Aboriginal peoples has
already manifested itself with the opening of 13 branches that serve Aboriginal communities and with
the creation of On-Reserve Housing Loan Programs for First Nations and their members.

Trent Blind
Alberta & Northwest Territories
(403) 503-7233

Bank of Viontreal

The Aboriginal Banking Unit at Bank of Montreal is working with Aboriginal
communities to improve access to financial products and services.

The Bank believes that working with Aboriginal communities, businesses and individuals

is the best possible foundation for financial growth, success and prosperity.

For complete information on working together to help build a financial future,
please contact one of our Managers, Aboriginal Banking

Ray Gamble
Manitoba & Saskatchewan
(306) 934-5638

” Bank of Montreal

IT is POSSIBLE®

Richard George
British Columbia & Yukon
(604) 668-1360

® Registered trade mark of Bank of Montreal.

Paul Labramboise
Quebec & Atlantic Provinces
(418) 842-4889
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Access Labels
Ambherst, NS

Ph: (902) 667 0278
Sticky labels.

2000 Plus Ltd.

Ft. McMurray, AB

Contact: Ed Courtoreille

Ph: (780) 791-1020

Skilled equipment operators, safety
watch, bobcat service & rentals,
secretarial services, general labour.

Aboriginal Centre for Employ-
ment Strategies Society
Edmonton,AB

Contact: Marg Milicevio

Ph: (780) 423-2237

Career & employment counselling,
jcb readiness, funding assistance.

Anne A. Noonan & Associates
Aylmer, QC

Contact: Anne Noonan

Ph: (819) 684-7391

Events coordination, media relations,

policy development.

O’Neil Marketing & Consulting
North Vancouver, BC

Contact: Beverley O’Neil

Ph: (604) 924-3805

Marketing strategies, economic
development initiatives, event
planning.

Centre for Indigenous
Sovereignty

Toronto ON

Ph: (416) 972-0077

Community resources and adminis-
trative consulting business - political
and social.

Little Drum Consulting
Victoria, BC
Contact: Monique

Ph: (250) 812-9778

Workshops on leadership, team
building, youth empowerment, stress
and burnout prevention and more.

Angeconeb Consulting

Thunder Bay, ON

Ph: (807) 623 5687

HR development, workshop
facilitator, research and assessments,
planning.

SKS Consulting Services
Winnipeg MB

Ph: 204-582-2019

Business training, consulting,
fundraising.

COMMUNICATIONS

Aboriginal Media Services
(AMS)

Edmonton, AB

Ph: (780) 455-2700

Aboriginal media selection and
placement

Eagle-Tech Multi Media
Hagersville, ON

Ph: (905) 768-2825

Graphic design, commercial produc-
tion, CD-rom, website development,
technical training.

Arrowfax Canada Inc.
Winnipeg, MB

Contact: Marion Meadmore

Ph: (204) 943-6234

Aboriginal data base research and
publishing.

North Star Communications
Sioux Valley Dakota Nation, MB
Ph: (204) 851-0160

Satelite television services.

Aboriginao
Education

Manua

1999/2000

AN

Beesum Communications
Montreal, QC

Contact: Ernest Webb

Ph: (514) 272-3077

Graphic design, print, multimedia
and video production, publishing.

First Nations Communications
Inc.

Ottawa, ON

Contact: Randy Way

Ph: (613) 231-3858

Multi-media services, iweb site
development, computer training.

Aboriginal Professional Centre
& Internet Services

Ottawa, ON

Ph: (613) 738-8041

Information Technology, internet
provider & design, video
conferencing.

Inuit Communications Sys-
tems Ltd.

Ottawa, ON

Ph: (613) 235-1892

Corporate and television
production company

The Nation

Montreal, QC

Contact:Will Nichols

Ph: (514) 272-3077

Publication serving the James Bay
Cree in northern Quebec and
Ontario.

Missinipi Broadcasting
Corporation

LaRonge, SK - Broadcast Centre
Prince Albert, SK - Sales Office
Contact: Brenda Chute

Ph: (306) 922-4566
Saskachewan’s Aboriginal radio
network.

o
|

| envnronmentahsts musicians: &healers

| to aweekend gathering (July 30~ Aug. 1,1999)
atthe 6,000 yearold archaeologlcal ‘5tt8 ofEna

K'ering K'a (70 km North of FortMcMurray)

¢ BURH

& Campfire semmars en health and the environment

Bring your own campmg equipment

Contact Harvey or.Allen at (780) 715-08666

BUILDING
A
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ALBERTA
SASKATCHEWAN

MANITOBA

MANASC
ISAAC

ARCHITECTS

HEALTH FACILITIES
EDUCATIONAL FACILITIES
FEASIBILITY STUDIES
INTERIOR DESIGN
ECONOMIC DEVELOPMENT
PLANNING STUDIES
PROJECT MANAGEMENT

BUILDING ANALYSIS

10248-106 STREET
EDMONTON, ALBERTA
CANADA T5J {H7
TEL 780 429 3977
FAX 780 426 3970

1320B-8TH STREET
SASKATOON, SASKATCHEWAN
CANADA sS7H Os8

TEL 306 651 3478

FAX 306 651 3479

EMAIL MIA@MIARCH.COM WWW.MIARCH.COM

N WAV

Saw-Whet Communications
Cornwall, ON

Ph: (613) 596-6253

Broad based consulting services and
intyernet specialties.

3 Fires Grafix
Walpole, ON

Ph: (519) 627 6139
Printer and sign maker.

Aboriginal Multi-Media Society
(AMMSA)

Edmonton,AB

Contact: Bert Crowfoot

Ph: (780) 455-2700

Web Site: www.ammsa.com
Publisher of Aboriginal newspapers
and radio broadcaster.

Anishnabe Printing
Miniwaki, QC
Contact: Sid Cooko

Ph: (819) 449-7997
Printing and publishing.

Crests by ).D.S.

Six Nations Reserve Ontario
Ph: (519) 445-2293

Custom embroidery.

Earthlore Communications
Ottawa, ON

Contact: Donald K. Runge

Ph: (613) 722-1584

Graphic design, advertising, multi-
media, video and internet design.

Elm Printing Inc.
Ottawa, ON

r)or‘runl’rles

\ Aborig mcﬂ
ucation

Opportunities
MGHUG 19992000

Council for the Advancement of
Native Development Officers

Suite 200, 10404-66 Avenue * Edmonton, AB T6H 5R6
Phone 780/990-0303 » Toll free 800/463-9300 « Fax 780/429-7487
cando@ccinet.ab.ca = www.cdo.ca

“This is the best thing I've seen
for ‘what’s out there’ in
Aboriginal studies.”

— Marlene Finn, Researcher,
Dev. Curriculum, Georgebrown College

The Aboriginal Education Opportunities Manual
(formerly the Aboriginal Training Opportunities Manual) is
the definitive guide to over 500 post-secondary and
training opportunities of specific interest to Aboriginal
Peoples across Canada.

This invaluable resource is used by counsellors,
libraries, educators, and administrators to guide
students’ training and career choices.

The manual includes:
¢ Education and training opportunities
¢ Government and corporate training initiatives

¢ Scholarships, bursaries, and grants specifically for
Aboriginal students

To order your copy
call CANDO toll free:

1 800 463-9300

ABC

ECONOI

CALL FOR P,

he Editorial Committee of
Aboriginal Economic Deve
to announce a Call for Papers f
sections - Learning from Experi
Research, Reviews of Current Bc
The Royal Commission on Abori
If you are conducting Abor
development research, or have
ence in the field and want to st
ences, we would like to includs
in one of our next issues.
Please send five copies of your
manuscript. Contributions may
vary in length, depending on
the section they are written
for: 5000 words for research
papers, 1000 words for book
reviews, and 2000-3000 for
the practitioner submissions.
Submitted manuscripts
should be single spaced with
1.5 inch margins, and page
numbers centred at the bottom
of the page. The title page
should indicate the section for
which you are submitting, and
all identifying information
should be restricted to this one
page. Research submissions
should conform, where
practical, to the Publication
Manual of the American Psychc
tion (4th edition). Review for p
approximately 6-8 weeks from |

For subscripi
www.captus
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ARCHITECTS

1320B-8TH STREET
SASKATOON, SASKATCHEWAN
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TEL 306 651 3478
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WWW.MIARCH.COM
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Saw-Whet Communications
Cornwall, ON

Ph: (613) 596-6253

Broad based consulting services and
intyernet specialties.

3 Fires Grafix
Walpole, ON

Ph: (519) 627 6139
Printer and sign maker.

Aboriginal Multi-Media Society
(AMMSA)

Edmonton,AB

Contact: Bert Crowfoot

Ph: (780) 455-2700

Web Site: www.ammsa.com
Publisher of Aboriginal newspapers
and radio broadcaster.

Anishnabe Printing
Miniwaki, QC
Contact: Sid Cooko
Ph: (819) 449-7997
Printing and publishing.

Crests by ).D.S.

Six Nations Reserve Ontario
Ph: (519) 445-2293

Custom embroidery.

Earthlore Communications
Ottawa, ON

Contact: Donald K. Runge

Ph: (613) 722-1584

Graphic design, advertising, multi-
media, video and internet design.

Elm Printing Inc.
Ottawa, ON

Contact: Lori-Ann Rivers
Ph: (613) 232-0572
Graphic design, offset printing and

copying.

Spiritel

Edmonton, AB
Contact:Winnie Shapka

Ph: (780) 489-3069

Long distance telephone billing
service.

Poirier Communications Ltd.
Ottawa, ON

Contact: Diane Poirier

Ph: (613) 821-8210

Advertising, media services, graphic
design, focus testing, event planning.

Spirit Creative Advertising
Ottawa, ON

Contact: Don Neville

Ph: (613) 230-9243

Advertising & promotion agency,
market consultants.

Chisasibi Telecommunications
Assoc.

Chisasibi, QC

Contact: Raymond Menarik

Ph: (819) 855-2527

Phone service, cable, video and
sound systems.

COMPUTING SOFTWARE/
HARDWARE

Hiawatha Technologies
Curve Lake First Nation, ON
Contact: Barry Payne

Ph: 1-800-585-7547

Office machines, computers, printers

and shredders.

Aboriginal Professional Centre

Ottawa, ON

Phone: (613) 738-8041
nformation Technology - Internet
provider - video conferences.

Donna Cona Inc. Systems
Interface

Ottawa, ON

Ph: (613) 727-5001 ext. 233
Information Technology- complete
system development and internet
management.

Four Directions Information
Systems

Ottawa, ON

Contact; Mark Williams

Ph: (613) 731-7222 ext. 239
Personal computer manufacturing,
network integration services.

Transpolar Technologies Corp.

Ottawa, ON

Contact: Ed Bourque

Ph: (613) 236-8108

Computer and communications
systems planning, procurement.

Abtechs Digital Solutions
Edmonton,AB

Contact: Kelvin Wong

Ph: (780) 439-2143

Technology solutions in internet/

intranet construction and program-

ming,

Canada’s only...

O U R N A L

ABORIGINAL

ECONOMIC DEVELOPMENT

CALL FOR PAPERS

he Editorial Committee of the Journal of

Aboriginal Economic Development is pleased
to announce a Call for Papers for each of its four
sections - Learning from Experience, Lessons form
Research, Reviews of Current Books and Literature,
The Royal Commission on Aboriginal Peoples.

If you are conducting Aboriginal economic
development research, or have practical experi-
ence in the field and want to share your experi-
ences, we would like to include your submission

in one of our next issues.
Please send five copies of your
manuscript. Contributions may
vary in length, depending on

ABORIGINAL

the section they are written ECONOMIC DEVELOPMENT
for: 5000 words for research i
papers, 1000 words for book
reviews, and 2000-3000 for
the practitioner submissions.
Submitted manuscripts
should be single spaced with
1.5 inch margins, and page
numbers centred at the bottom
of the page. The title page
should indicate the section for
which you are submitting, and
all identifying information
should be restricted to this one
page. Research submissions
should conform, where
practical, to the Publication
Manual of the American Psychological Associa-
tion (4th edition). Review for publication will take
approximately 6-8 weeks from time of receipt.

THE TOOL TO KEEP YOU
INFORMED ON ABORIGINAL
BUSINESS DEVELOPMENT
INITIATIVES AND ISSUES!

The only one of its kind in Canada, the
Journal of Aboriginal Economic Development
provides a comprehensive look at economic
development in Aboriginal communities.
Published by CANDO and Captus Press, the
Journal features peer-reviewed research
papers, practitioner articles, book reviews,
and special features. Practitioner submissions
will keep EDOs informed about advances in
their field; research papers offer insightful
analysis and highlight current research.

Submission of a manu-
script implies commitment to
publish in the Journal.
Submission to JAED implies
that the manuscript has not
been published elsewhere,
nor is it under consideration
by any other journal. Authors
who are in doubt about what
constitutes prior publication
should consult the editor.

Manuscripts should be
sent to: Kevin Fitzmaurice,
Editonal Assistant, Journal of
Aboriginal Economic Devel-
opment, Department of Native
Studies, Trent University,
Peterborough ON, K9J 7B8.

DEADLINE FOR SUBMISSIONS:
Autumn 1999: Sept. 1, 1999
Spring 2000: Nov. 1, 1999
Autumn 2000: May 1, 2000

For subscription info & a sample of the Journal visit:
www.captus.com/Information/aboriginal.htm

Nika Technologies Inc.
Edmonton,AB

Contact: Robert Cross

Ph: (780) 452-0090

Network, internet development and
support.

Please see our ad on page 29.

Digital Edge

Eel Ground, NB

Contact: Gerald Cloud

Ph: (506) 622-7249
nternet/Intranet Solution develop-
ment, web site hosting, SQL & MS
Access Database hosting, internet
fax services.

Cree-Tech Inc.

Chapleau, ON

Ph:(705) 864-1777

Geographic Info. Systems, forestry,
native planning.

RJM Computer Consultants
Sunrise Manufacturing
Ohsweken, ON

Ph: (519) 445-0825
Workbenches, modular draw
cabinets, lockers, shelving.

Abenaki Computers Ltd.
Orleans, ON

Ph: (613) 837-0926
Computer sales, training and
consulting.

Eagle Vision Geomatics &
Archaeology Ltd.
Cranbrook, BC

Contact: Chris Jenkins

29

Ph:/Fax: (250) 489-6262

Data management - Archaeology,
GPS - Trimble, GIS Services CADD
Training.

Beaver Enterprises

Eel Ground, NB

Contact: James P.Ward
Contact: Steve Ginnish

Ph: (506) 627-464I

Computer consulting and office
furniture.

EDUCATION/TRAINING

Night Hawk Technologies
Ottawa, ON
Ph: (613) 234-5054

Database designed electronic forms,

computer training, system integra-
tion etc.

Anokiiwin Training Institute
Winnipeg, MB

Ph: (204) 925-2790

Office and computer training.

Northern Community Visions
Consulting Ltd.

Prince Albert, SK

Contact: Kathie Bird

Ph: (306) 922-2522

Adult training, personal/community
development, social issues staff
training.

Sal’i'shan Institute Society
Chilliwack, BC

Contact: Bill Mussell

Ph: (604) 792-7300

CALL U

eb51te WWW. mkatech co
Contact: Robert Cross

BUILDINGS

project planning
site planning

DESIGN/BUILT PROJECTS
PLANNING, DESIGN & CONSTRUCTION OF

preparation of infrastructure masterplans

CHEE-BEE CONSTRUCTION COMPANY

turnkey building planning & design packages

residential subdivision planning
site analysis & geotechnical analysis
architectural & engineering consulting

preliminary project design for construction
construction supervision & inspection
construction management

complete project administration

cost estimating

tendering & design/built bidding
project coordination & scheduling
site supervision

manpower administration

equipment supply and control
purchasing & materials sourcing
highway & road maintenance:
forestry & brush clearing

Box 339 Chisasibi, QC Canada JOM 1EO
Licence RBQ: 2772-9516-31
Tel: (819) 855-2977 « Fax: (819) 855-2271
Email: cheebee@cancom.net
Website: www.optilog.com/chee-bee

Wholly owned subsidiary of The Cree Nation of Chisasibi
The Eagle: “NO ONE CAN PREDICT TO WHAT HEIGHTS YOU CAN

SOAR...EVEN YOU WILL NOT KNOW UNTIL YOU SPREAD YOUR WINGS.”
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Registered and accredited private
post-secondary education & training
institute.

First Nations Technical Institute
Tyendinage Mohawk Territory, ON
Contact: Dawn Brant

Ph: (613) 396-2122

Courses in journalism, media
studies, computers, flight training.

CANDO

Edmonton,AB

Contact: Cindy Bertolin

Ph: (780) 990-0303

Certified Economic Developers
training program.

See our ads on pages 29, 35 and 38.

Blue Quills First Nations
College

Saddle Lake,AB

Ph: (780) 645 4455
Secondary education facility.

Centre For Indigenous Environ-
ment Resources (CIER)
Winnipeg, MB

Ph: (204) 956-0660
earth@cier.nb.ca

Educational institute specializing in
environmental studies.

Centre For Indigenous Theatre
Toronto, ON

Ph: (416) 506-9436
www.interlog.com/~cit/cit.html
performance studies.

Manitoba Association for
Native Languages

Winnipeg, MB

Ph: (204) 989-6392

Educational material and language
translation.

Anishnabek Career Centre
North Bay, ON

Ph: (705) 497-9127

Education and career placement
training.

Oskaya Youth Society & Alberta
Care-A-Child
Edmonton,AB

Contact: Russell Auger
Ph: (780) 944-1233

Youth programming. Fostercare
Services.

Sakastenohk Enterprises Ltd.
Sherwood Park,AB

Contact: Lynn A. (Al) Goyer

Ph: (780) 922-3982

Health care education, contract
aviation services.

Chemainus Native College
Ladysmith, BC

Contact: Janice Rose

Ph: (250) 245-3522

Friendly, Supportive Aboriginal
learning environment for all First
nations people interested in a
business career.

First Nations Training & Con-
sulting Services

Saanichton, BC

Contact: Edith Loring-Kohang

Ph: (250) 652-7097

Conferences and Workshops on
First Nations education, economic
development, health, child care,
language and culture.

ENTERTAINMENT

Wacipi Records Ltd

Edwin, MB

Ph: (204) 252-2524

Recording and sales of traditional
pPOWWOW music.

Sweet Grass Records
Saskatoon, SK

Contact: Ted or Darlene Whitecalf
Ph: (306) 343-7053

Quality recordings of Aboriginal
music.

Twin Trails Books And Music
Wikwemikong, ON

Ph: (705) 859-2274

Retail and wholesaler of aboriginal
literature - all categories.

Summer Bear Dance Troupe
Winnipeg MB

Ph: (204) 831-8655

Powwow demos, Aboriginal dancers.

Ningwakwe Clearing House
Owen Sound, ON

Four QUARTERS INSTITUTE
A Wisdom School

#209 - 175 E. Broadway

Vancouver BC V5T 1W2

Counsellor training from a First Nations
perspective in: Grief; Sexual Abuse; Family
Violence and Chemical Dependency/Addictions.

o030

N

For a free catalogue call the Registrar at (604) 709-3600

Visit our

LILIGET

FEAST HOUSE & CATERING
MEMORABLE PART OF ANY NIGHT
SAMPLE THE FINEST IN NORTHWEST COAST

TRADITIONAL ABORIGINAL CUISINE - SEATs 50

CATERING SERVICES AVAILABLE FOR

CONFERENCES OR MEETINGS

1724 Davie Street, Vancouver, BC V6G 1WS5
Tel: (604) 681-7044 - Fax: (604) 681-7074
Email: liliget@home.com

Join us for a One-of-a-kind Dining Experience

e S ~

Ph: (519) 371-5594
Native Literacy, curriculum materi-
als.

Centre For Indigenous Theatre
Toronto, ON

Ph: (416) 506-9436

Canada’s top school for Theatre
Training

Pemmican Publications
Winnipeg, MB

Ph: (204) 589-6346

Publisher of Aboriginal books,
educational, childrens stories, fiction
and non-fiction.

Southwind Aboriginal Artists
Showcase

Winnipeg, MB

Ph: 204) 957-7494

Membership of Artisans who
produce and promote native art.

FINANCE

Apeetogosan (Metis) Develop-
ment Inc.

Edmonton,AB

Contact: Tammy Campbell

Ph: (780) 452-7951

Financial & business advisory
services.

Alberta Indian Investment
Corp.

Enoch,AB

Toll Free: 1-888-308-6789
Financial specialists, loans, business
development services.

Piease see our ad on page 33.

Aboriginal Financial Services
Corp.

Calgary,AB

Contact: Herb Strongeagle

Ph: (250) 746-6102

Audit & Accounting, Tax planning &
consulting, business plans, etc.

ok ST o

Gitksan and Wet’suwet’en EDC
Hazelton, BC

Contact:Arlene Morrison

Ph: (250) 842-2248

Small business consultation & loans.

Ermineskin Economic
Development

Hobbema, AB

Contact: Andrew Whitebear

Ph: (780) 585-3779

Small business development and job
placement.

secmn

Corporate Office

Edmonton, AB

Ph: (780) 421-1606

Offices throughout western Canada
Please see our ad on page 40.

First Nations Bank of Canada
Saskatoon, SK

Contact: David Ross

Ph: (306) 955-3622

Full financial services.

Turtle Island Financial Corp.
Regina, SK

Contact:Vic Delaet

Toll Free: 1-877-388-7853
Financial investments.

Please see our ad page | 1.

First Pheonix Fund
Winnipeg, MB

Contact: Jeff Morry

Ph: (204) 957-5056
Investment management.

HEALTH | COUNSELLING

Circle Project Association Inc.
Regina, SK

Contact:Ann Perry

Ph: (306) 347-7515

Assistance in developing parenting
programs, healing circles, drug and

alcohol counselling.

Being You Inc

Winnipeg, MB

Ph: (204) 783-2976
beingyou@mb.sympatico.ca
Hollistic inner development trainers
& consultants - workshops/training.

Wilp Si'Satxw Society
Kitwanga BC

Contact:Arnie Shanoss

Ph: (250) 849-521 1

Culture relevant courses, co-ed
treatment program, mens and
womens programs.

Native Mental Health Associa-
tion of Canada

Chilliwack, BC

Contact: Bill Mussell

Ph: (604) 793-1983

Annual Conference on Mental
Health services/industry

Burnstick Consulting
Morinville, AB

Ph: (780) 348-5508

Performance artist specializing in
“healing initiatives”

Native Healing Connection

Edmonton,AB
Contact: Dorothy Wright
Ph: (780) 433-6286

Poundmakers Lodge

Edmonton,AB
Contact: Eric Shirt
Ph: (780) 458- 1884

Addictions recovery

Four Quarters Institute
Vancouver, BC

Contact: Scott Kendall

Ph: (604) 709-3600

Residential School healing facilitator
training, counsellor training.

George’s First Aid
Kamloops, BC
Contact: Gurina Tomma

NATIONAL

ABORIGINAL

ACHIEVEMENT
FOUNDATION

ARTS
SCHOLARSHIPS

for education and training

GRANTS

for arts or cultural events

Application deadlines are firm:

MARCH 31 AND SEPTEMBER 30

for applications or more information, call

NATIONAL ABORIGINAL ACHIEVEMENT FOUNDATION
70 Yorkville Avenue, Suite 33A, Toronto, Ontario M5R 1B9
tel: 416-926-0775 fax: 416-926-7554 toll free: 1-800-329-9780

website: naaf.ca e-mail: naaf@istar.ca

g\ St6:l;
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# A non-profit Private Post Secondary Institution providing skills in
employment training to all First Nations people in the Upper Fraser Valley.

, it B - 2l . — T — A s e . .
) v £ I L |
& s l"-"«
L) - i " - + '.L
b A SN =N - ey . = M e = ! i g
r ~ ey - -, i L TS =1 e R . TR =] = Y o L et i L =

Self-help resource rooms: Internet access, job board,

 Career Assessments o _,
Wage Subsidy Program < Structure of
g Program < New Begini
ams please call 1-

VIENT
IDATION

ARTS
HOLARSHIPS

ion and training

GRANTS

r cultural events

adlines are firm:

PTEMBER 30

information, call

"FOUNDATION
), Ontario M5R 1B9
ee: 1-800-329-9780
-mail: naaf@istar.ca

Ma'mowe Capital Region
Child and Family Services

Working Together for Children,
Youth and Families

Residential Contract Consultant

WELFARE PROGRAM SUPERVISOR 11

Edmonton - The Ma’'mowe Capital Region Child and Family Services Authority is seeking an individual
to assume responsibility for the negotiation and management of Child Welfare residential contracts.
This position currently supports a multitude of contracts valued at over 27 million dollars. In this role,
you will be required to monitor and evaluate contracts and programs, to ensure program integrity and
value for dollar. You will also be expected to provide support and consultation to the agencies in your
portfolio, while at the same time ensuring that the services are effective and responsive to needs
within the Child Welfare service delivery system. This delicate balance will test your communication
skills and your ability to critically evaluate services. As many of the children served by these contracted
agencies are Aboriginal, the successful candidate will require knowledge and experience working with
Aboriginal children and families. Strong organizational and analytical skills are essential. In this role,
you will be required to develop familiarity with the AASCF certification and accreditation standards and
process, and to participate in peer reviews.

Qualifications: University graduation in Social Work or the social sciences, plus extensive experience
in the Child Welfare service sector, are required. Preferred qualifications include previous experience
with residential resources, Aboriginal communities and service providers, budget process and
supervisory experience. Familiarity with Microsoft Word, Excel and Access and public speaking skills
are a definite asset. Salary: $41,028 - $50,784. Closing Date: August 9, 1999.

Competition No. 5706-WDSP

Please submit your resume quoting the competition number to: Joyce Zilinski, Human Resources
Consultant, Alberta Human Resources and Employment, Shared Services Support Centre, 3rd Floor,
Centre West Building, 10035 - 108 Street, Edmonton, Alberta, T5J 3E1 Fax: (780) 427-1018
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Aboriginal Business Entreprise autochtone
Canada Canada

/labc.gc.ca

Canada

Ph: (250) 376-9710

Extreme first aid (Rodeos animal
caused injuries), first aid services for
events - powwows, gatherings,
sports, any type of event.

Poundmakers Lodge

St. Paul, AB

Ph: (780) 645 1884

Substance abuse rehabilitation and
personal counselling.

Ghost River Rediscovery
Calgary,AB

Contact: Mike Lickers

Ph: (403) 270-935|

Cultural and outdoor education
programs for people of all ages and
backgrounds.

Anishnawbe Heaith Toronto
Toronto, ON

Ph: (416) 360-0486

Health and healing consulting,
counselling, workshops and instruc-
tors.

INSURANCE

First Nations Insurance

Prince Albert, SK

Contact: Helen Burgess
1-800-667-4712

e-mail: first.nations@sk.sympatico.ca
Employee benefits programs, group
life and health benefits and pension
benefits.

Many Nations Financial Services
Subsidiary of Benefit Coopera-

tive

Saskatoon, SK

Ph: 1-800-667-7830

Employee benefit plans, pension
plans, RESPS, group life and health
benefits.
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North Central Insurance
Brokers (NCI) Limited
Asimakaniseekan Askiy Reserve
Saskatoon, SK

Contact: Peter Gardippi / Karen
Smith

Ph: (306) 477-066 |

Band housing, CMHC housing, Band
commercial property, schools etc.

LEGAL

Burns Lake Yinkadinee’ Keyakh
Law Centre Society

Burns Lake, BC

Contact: Debbie Chaisson

Toll Free (800) 567-5166
Non-profit legal services society.

Nahwegahbow, Nadjiwan
Ottawa, ON

Ph: (613) 233-8686

Full legal services specializing in
Aboriginal issues.

MANAGEMENT

Integral Management

Ft. McMurray,AB

Contact: Carolyn Baikie

Ph: (780) 790-0493
Management consultant/office
systems, business plans.

Sakastew Consulting Services
Ltd.

Edmonton,AB

Contact: Al Lameman

Ph: (780) 415-5110

First Nations liaison services,
consulting and community develop-
ment.

Marie Ross and Associates
Gloucester, ON

Sonrock Studios would like to
send our condolences to all our
customers and thank them for
giving us the opportunity to
take part in honoring their loved
ones through our beautiful and
affordable memorials. We
invite our future customers to
contact us for friendly and
sensitive consultation of their
heartfelt needs and wishes.
Sincerely yours,
Cindy Proppe
President

¥ SoNROCK

S T UDI OS

Call for a free information packet

1-888-786-4046

Box 1445 Summerland, BC VOH 120 Ph/fax: (250) 494-4046

Barsary Partnerships Program

Invest In the future of norchern Albersa,.,

oo bl INVESEING IN a Horthern Student

The Bursary Partnerships Program through NADC and
Students Finance will match your contribution(s) from
$500 to $1500. We can match $120,000 in sponsor
contributions for the 1999/2000 academic year. Bursary
Recipients. commit to working in northern Alberta after

graduation.

AZS a Sponsor you can

o specify the type of training to meet your own or local needs
* select an eligible student you wish to sponsor

o contract with the student to work in northern Alberta for a

specified time after graduation

Find owt how You can Sponsor a bursary

Bursary Partnerships
Northern Alberta Development Council
Bag 900-14
Peace River, AB T8S 1T4
Phone: (780) 624-6545 (toll free dial 310-0000)

~ Fax: (780) 624-6184

E-mail: council@nadc.gov.ab.ca
Web Site: http://www.gov.ab.ca/nadc/ e
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Office: (613) 830-602|
Management consulting, research
and development, policy analysis,
creative and technical writing.

CareerPlace - Native Women's
Association of Canada

SPORTS/ RECREATION

Lakeshore Contracting Ltd.
Ft. McMurray,AB
Contact: Michael Cardinal

Ph: (780) 799-0125
Sale and service motor outboards,

24" ABORIGINAL BUSINESS GUIDE .

more.

First Nations Travel
Ottawa, ON

Contact: Robert Obomsawin
Ph: (613) 562-3970

A full service travel agency.
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K’san Historical Village
Hazelton, BC

Contact: Laurel Mould

Ph: (250) 842-5544

Museum, Performing arts groups,
Traditional foods.

oA B 3,
NN e 1

Ironhead Golf and Country
Club

Wabamun, AB

Contact: John Belcourt

Ph: (780) 892-4653

Golf course.

Ottawa, ON

Contact: Roberta Hewson

Ph: (613) 722-3033

Toll Free: |-800-461-4043

National job placement service for
Aboriginal women.

Lafond Financial Inc.
Saskatoon, SK

Contact: Lester D. Lafond

Ph: (306) 343-3545

Financial management, project
management, agricultural and
tourism consulting.

Canada North Environmental
Services Limited Partnership
(CAN NORTH)

Saskatoon, SK

Contact: Dennis or Brent

Ph: (306) 652-4432

Environmental Services to public
and private sector.

New Horizon First Nations
Administration Inc.

Regina, SK

Contact:Wayne Rude or Sheran
Ritchotte

Ph: (306) 721-5177
Co-management, financial manage-
ment, business dev., software
development.

¢MMMQCCASW§

& MURLUKS

Geneml Manaqepz Ca”\q Basiien
Box 100 |

Brocket, AR TOK OHO
PH. (403) 965-3755
FAX: (403) 965-3790

Commercial
& Residential
Lawn care &
Landscaping
in Edmonton
and area

Eddie Auger

G 306

12025 - 25 Ave.
Edmonton, AB
T6j) 4G6

Ph/Fax:
(780) 430-9358

Email:

eande@telusplanet.net

HERCU-LAWN LAWN CARE

skidoo’s chainsaw, lawnmowers. Inkameep Vineyards Ltd.
Oliver, BC
Ph: (250) 498-3552

Wine-grape vineyard and tours

Hilliard’s Bay Campground
Northwest side of

Lesser Slave Lake, AB

Contact: Sucker Creek Band
Ph: (780) 751-255

Full camping facilities.

Kwagiulth Museum & Cuitural
Centre
Quathiaski Cove, BC
Contact: Dora Sewide-Cook
Ph: (250) 285-3733
Feature tours, films, Carving Shed,
Museum of Kwagiulth history,
Can - Am Lacrosse Ltd. Kwagiulth, and nations from across
St. Catherines, ON Canada
Ph: (716) 297-2293
Manufacturer of Lacrosse equip- Meewasin Valley Authority
ment Saskatoon, SK

Contact: Glenn Gustafson

Kan-go-roo Playgrounds Ltd
Eel River Bar First Nation, NB
Ph: (506) 789-0990

Manufacture and supplier of
playground equipment.

Kikiwak Inn

The Pas, MB

Ph: (204) 623-1800

Toll Free: 1-888-545-4925
Hotel, hospitality, conference/
meeting location.

Quaaout Lodge

Chase, BC

Contact: Dennis Thompson

Ph: (250) 679-3090

On Shuswap lake - First class resort
facility, Business meetings, business
travel, family vacations.

Casino Rama
Rama, ON

TOURISM Ph: (306) 665-6887 Ph: (705) 329-5187
, , Interpretive canoe trips on South  Toll Free: |-888-817-7262 First Peoples Consulting
The Northern Lights Casino Saskatchewan. Destination and entertainment. Lethbridge, AB
Prince Albert, SK Contact: Blaine Collett

Ph: (306) 764-4777 Sawridge Hotels

Gaming, restaurant, live entertain- Ft. McMurray,AB

ment. Ph: (780) 791-7900

Jasper,AB

Ph: (780) 852-51 ||

Hotel, banquet and convention
facilities.

Ph: (403) 381-3889
Assistance in all aspects of tourism
development.

Woanuskewin Heritage Park
Saskatoon, SK
Contact: Tischa Stefanowsk

Ph: (306) 931-6767

o e National historic site.

Ottwa, ON

Contact: Salma Siddiqui
Ph: (613) 236-6122
Travel agency.

Eagle Plains Guiding and

Outfittin

Onoway,A

Contact: Sam Aginas

Ph: (780) 967-35898

TeePee Village, trail rides.

Liliget Feast House & Catering
Vancouver, BC

Contact: Dolly Watts

Ph: (604) 681-7044

Traditional Northwest Coast
Aboriginal cuisine.

Please see our ad on page 30.

Pikuni Interpretive Lodge and
Gift Shop

Brocket,AB

Contact: Ira Provost

Ph: (403) 965-4000

Cultural programs and Native crafts

Prince Albert Inn

Prince Albert, SK

Ph: (306) 922-5000

107 guest rooms, indoor pool,
banquet facilities restaurant and

The Anishinabe Experience
Golden Lake, ON

Ph: (613) 625-2519

Cultural tourism

RECOGNIZING EXCELLENCE AT
THE NORTH WEST COMPANY

NOREH VIS

At The North West Company we are fostering a spirit of enterprise and reward for performance within an open and challenging
work environment characterized by respect and encouragement for each other’s contributions as individuals, team players, and
leaders.

Through our employee recognition program “Recognizing Excellence”, we celebrate the achievements of our employees. Each
year over 300 employees receive Long Service Awards that recognize the special contribution that these individuals make to our
company through their loyalty and dedication. The President’s Award recognizes employees who, through their
accomplishments, have demonstrated a strong commitment to excellence in support of the company’s customer, community, and
employee values.

We proudly announce the recipients of the 1999 President’s Award;

* For Teamwork - Dory Hunt (Winnipeg, MB), Jaime Rattray (Winnipeg, MB), and the staff at the Northern Food Store in
Hay River Foods, NT.

For Customer Service - Terry Taylor (Winnipeg, MB), and Leah Sarpinak (Igloolik, NT).

For Enterprise - Hiran Fernando (Winnipeg, MB), Ken Kilbrei (Winnipeg, MB), and Cecile Favel (Ile a l1a Crosse, SK).
For Learning - Colleen Anderson (The Pas, MB).

For Merchandising - Serge Gagne (Rossville, MB), and Daniel Chaboyer (Cumberland House, SK).

For Community Support - Rob Sherrard (Webequie, ON), and Bev Dysart-Spence (South Indian Lake, MB).

* For Award of Excellence - Casey Jones (Winnipeg, MB).

The North West Company is the leading provider of food and everyday products and services to remote communities across

northern Canada and Alaska. We operate under our trade names, Northern and NorthMart in Canada and AC Value in Alaska. '
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CANDO strives to strengthen Aboriginal economies across Canada by providing EDOs (economic
development officers) with the training, education, support, and networking resources needed to serve
their communities as professionals.

CANDO is a federally registered non-profit organization that is Aboriginal-controlled, community-
based, and membership-driven. The organization is directed by a national board of elected EDOs
representing each region of Canada.

CANDO offers the Certified Economic Developer (C.E.D.) Certification program, which is the first
program of its kind to be sponsored by an Aboriginal organization. The program allows candidates to
earn C.E.D. designation through a Prior Learning
Assessment (PLA) option. Candidates can also - . =
complete requirements through academic study PLA MANAGER

at participating post-secondary institutions. The PLA Manager will be responsible for all aspects of the
CANDO is inviting applications from C.E.D. portfolio-based prior learning assessment and recog-
qualified individuals for the following positions: nition process. As the C.E.D. program is only two years old,
and as the process must be accessible to individuals across
v the country, the PLA Manager will be expected to develop
new and innovative means of providing C.E.D. candidates
with PLA resources and support. The PLA Manager will:

REGISTRAR

The Registrar will fulfill all registrarial duties associated
with CANDO’s Certified Economic Developer (C.E.D.)
Certification program. As the program is offered in
conjunction with post-secondary institutions across Canada,
the Registrar will be responsible for coordinating all stages
of CANDO’s institutional accreditation process, for
managing candidate files, and for providing students with
assistance when selecting courses. The Registrar will also:

* develop policies and procedures for portfolio assessment,
and establish evaluation criteria

» conduct ongoing research into what initiatives are being
taken in PLA at a distance

» develop extensive on-line and paper-based portfolio
development guides

« encourage networking and peer-support through a variety of
media

» provide person-to-person portfolio development assistance
to C.E.D. candidates via the internet (website and e-mail),
telephone, and other means of correspondence

* be responsible for addressing all other PLA matters

* identify and encourage new programs and institutions
to become accredited C.E.D. deliverers

» provide assistance and guidance to programs and
institutions undergoing the accreditation process

« review and assess candidate requests for certification ‘

The successful applicant will have:

* a clear understanding of PLA theory and practices

» experience in education administration

» good research skills

» excellent interpersonal, written and oral communication skills

« an understanding of Aboriginal cultures and issues

The successful applicant will have:

* a university degree

* experience in education administration

» an understanding of Aboriginal cultures and issues
» excellent interpersonal and communication skills

Forward curriculum vitaes along with a covering letter listing salary expectations

.

.

ABORIGINAI. BUSINESS GUIDE

before August 15/99 to Anna Classen, Certification Manager.
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Herman Outfitting Camp

Laloche, SK

Contact: Jim Herman

Ph: (306) 822-2367

Bear and Moose Hunting Trips
Fishing Trips American hunters
welcome.

Bear Claw Lodge

Carlyle, SK

Contact: Jeri Lyn MacArthur

Ph: (306) 577-4842

Conference Centre, casino, swim-
ming pool.

Please see our ad on page 34.

Jackfish Lodge & Convention
Centre

Cochin, SK

Contact: Joanne Iverson

Ph: (306) 386-2800

58 rooms, 18 hole golf course near
provincial park.

Please see our ad on page 34.

Landmark Inn

Regina, SK

Contact: Lester Henry

Ph: (306) 586-5363

|84 guest rooms, meeting and
banquet rooms, waterpark.

Please see our ads on pages
33 and 34

La Ronge Motor Hotel &
Outdoor Adventure Resort
La Ronge, SK

Contact: Clarence Neault

Ph: (306) 425-2190

Full service - Canada Select- hotel,
outdoor adventure tour operator.
Please see our ad on page 34.

Prince Albert Inn
Prince Albert, SK
Contact: Al McLean

Ph: (306) 922-5000
Please see our ad on page 34.

Mikisew Sport Fishing

Ft. McMurray,AB

Contact: Tim Gillis

Ph: (780) 743-8218

World class remote fishing camps in
northeastern Alberta

Auberge Kanio-Kashee Lodge
Waskaganish, QC

Contact:Alex Nanagoose

Ph: (819) 895-2005

On the Rupert River with 24 rooms
and facilities for up to 100 guests.

Bigstone Cree Enterprises -
Wapahoo Inn

Desmarais,AB

Ph: (780) 891-2718

Hospitality - Lodging in north
central Alberta

The Anishinabe Experience
Golden Lake, ON

Ph: (613) 625-2519

cultural tourism vacation
destination.

ALBERTA INDIAN INVESTMENT CORPORATION
COMMITTED TO THE FIRST NATIONS ENTREPRENEURIAL SPIRIT

Financial Assistance Business Assistance

* equipment loans
loans to set up businesses
loans to buy businesses assistance
loans to expand businesses e networking with funding agencies

e general management advisory services
» general accounting and financial control

loans for working capital » networking with Indian business people

equity financing » networking with business development

life insured loans

* fixed or floating interest rates
flexible repayment terms

e competitive rates/terms

assistance programs
networking with other lenders
entrepreneurial training

For More information:
Call the Business Loan Manager from your area
Nola Wanuch - Southern Alberta
Wayne Wood - Northwestern Alberta
Eugene Whiskeyjack - Northeastern Alberta
April Stone - Central Alberta
Rocky Sinclair - Business Development Manager

Alberta Indian
Investment Corporation

HEAD OFFICE: P.O. Box 180 Enoch, Alberta T7X 3Y3 ¢ Phone: (780) 470-3600 » 1-888-308-6789 * Fax: (780) 470-3605 ¢ E-mail: aiic@connect.ab.ca
Financing for First Nations owned businesses throughout Alberta
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TRANSPORTATION

Air Cree-Bec

Val d’or, QC

Contacts: Eddie Dzic/ Albert
Diamond (president)

Ph: (514) 636-8501-Eddie

Air transportation, passenger and
freight, for Quebec.

First Nations Air Service
Deseronto, ON

Ph: (613) 396 1081

Pilot. training, cargo and passenger
flights, air charter.

Air Mikisew Ltd.

Fort McMurray,AB

Contact: Ray McKenzie / Lynn
Goyer

Ph: 9780) 743-8218

Toll Free: 1-800-268-7112
Schedule and charter airline
throughout northeastern Alberta.

Wasaya Airways Ltd.

Thunder Bay, ON

Ph:(807) 622-7333

Providing air cargo and passenger
service within northern Ontario.

Sakastenohk Enterprises Ltd.
Sherwood Park,AB
Contact: Lynn Goyer

» ]
% = S A =
» i N

Ph: (780) 922-3982
Medical teaching and instruction.
First Aid and CPR.

Northern Transportation
Company Ltd. (NTCL)

Hay River, NWT

Contact; Lynette Storoz

Ph: (867) 874-5128

Marine Transportation company.
Facilitates delivery of goods and
services to Northwest Territories’
communities.

Kocsis Transport Ltd.
Saskatoon, SK

Contact: Ron

Toll Free: 1-800-562-747|
Expedited and regular FTL, dry van
service throughout North America

Contact Air

Ft. McMurray, AB

Contact: Ray McKenzie, Manager
Ph: (780) 743-8225

Aircraft service and charters.

White Buffalo College
Edmonton,AB

Contact: Kathy Murphy

Ph: (780) 444-7823

Toll Free: 1-877-923-3256

Truck driver training for transporta-
tion industry.

Bearclaw Lodge
Whitebear First Nation, SK

1-800-577-4842
Jackfish Lodge

Cochin, SK

(306) 386-2800

Ministic Air Ltd.

Winnipeg, ON

Ph: (204) 832-8550

Aviation services transporting
passenger and cargo throughout
Manitoba and Northern Ontario.

First Air

Gloucester, ON
Contact: Marcel Anctil
Ph: (613) 521-5435

Air carrier, flight school.

MisC

EZ4U Display Systems Ltd.
Fredericton, NB

Contact: Bob Atwin

Ph: (506) 457-1525

Trade show display system:s.

Tibo Steel Services Ltd.

Ft. McMurray, AB

Contact: Justin Janvier Thiebeault
Ph: (780) 743-4038
Fabrication/repair, equipment repair,
mobile welding, delivery service.

Artistic Steel
Edmonton,AB

Contact: Andy Hawirko

Ph: (780) 453-1315

Toll Free: 1-888-453-2296
Hospitality furnishings, metal
furniture, steel fabrication,

'
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powder coating, upholstery.

Hercu-Lawn Lawn Care
Edmonton, AB

Contact: Eddie Auger

Ph: (780) 430-9358

Commercial and residential lawn
care.

Please see our ad on page 32.

Aboriginal Gas Co-op
Edmonton,AB

Contact: Doug Stephenson

Ph: (780) 489-3069

Deliver gasoline to service stations
throughout Aiberta.

Aboriginal Fiberglass Inc.
Tyendinaga Mohawk Territory
Shannonville, ON

Ph: (613) 966-2444

Manufactoring of anything fiberglass
- can retool as per client needs.

Advanced Thermodynamics
Corp

Sault Ste Marie, ON
Manufacturing: Sales:

Electrical & Electronic, Machinery,
Equipment and Sales.

Wikwemikong Tipi Company
Wikwemikong, ON
Ph: (705) 859-3665

Manufacturer of tipis and accesso-

ries.

Aboriginal Centre of Winnipeg
Winnipeg, MB

Ph: (204) 989-6395
www.abcentre.org

Business Centre, office space and
meeting place

Protective Clothing Supplies
Ltd.

Ft. McMurray,AB

Contact: Ed Gulewich, Gen. Mgr.
Ph: (780) 743-4055

Manufacture and supply industrial
workwear in both conventional and
fire retardant, industrial cleaning
service.

Tribal Chiefs Ventures
Edmonton, AB

Contact: Dave Scott

Ph: (780) 481-3363

Joint ventures and economic
development initiatives.

If you would like to have your
business included for Windspeaker's
Aboriginal Business Guide in the year
2000 please contact a Windspeaker
advertising consultant today:

Toll free at 1-800-661-5469
Fax: (780) 455-7639
E-mail: market@ammsa.com

Landmark Inn
Regina, SK

1-800-667-9811

Pri

nce Albert Inn

Prince Albert, SK

1-800-922-5855

One Call Could
Help Your Business

Whether you're just starting out or operating an
established business, one call will connect you to
Western Economic Diversification's network of
business information and support services. Our
business advisors are eager to help you find vital
market information or help you access financing so
your business can grow.

Our network of WD offices, Business Service Centres,
Community Futures office and offices of the Women's
Enterprise Initiative serves small and medium-sized
businesses in Western Canada. So call us and get our
connections working for you.

\\

1-888-338-WEST (9378)

Western Economic
Diversification Canada

Canada
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“Sustainable Use of Natural Resources”

The Citadel Halifax Hotel
Halifax, Nova Scotia
October 21-22, 1999

(CANDO AGM — October 23)

For flight and hotel booking contact...

Darlys at Carlson Wagonlit Travel
Phone toll free: 800/340-1193

Or to make your own arrangements...

Canadian Airlines
Phone toll free: 800/665-5554
and quote Convention number M03419

The Citadel Halifax Hotel
1960 Brunswick Street
Halifax, NS B3J 2G7
Phone: 902/422-1391

Fax: 902/429-6672

Toll Free: 800/565-7162
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ALIFAX OCTOBER .21-25

EcoNnomMic DEVELOPER

OF THE YEAR AWARD 1999

DEADLINE FOR NOMINATIONS IS AUGUST 31°"

haring our stories and celebrating our successes will
ensure that economic development initiatives
continue to grow.

Each year CANDO grants awards to four
outstanding examples of Aboriginal economic
development. Of these four Recognition Award winners,
one will be elected Economic Developer of the Year at

the 1999 CANDO National Conference.

We invite you to nominate individuals, companies, or
organizations that you feel should be recognized for
their contribution to Aboriginal economic development.
There are no predetermined nomination categories,
and accomplishments may be recent or span several
years.

For a nomination form or more information,
please contact CANDO.

Council for the Advancement of
Native Development Officers

|“‘\()()--- Suite 200, 1040466 Avenue

Rl 10 Edmonton, AB T6H 5R6

OB ER 0 CO“TA * 2% Phone: 780/990-0303
WF Toll free: 800/463-9300

Fax: 780/429-7487
Email: cando@ccinet.ab.ca
Website: www.edo.ca

“Grandfather & Stars” painting by Alan Syliboy
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FACTURER OF PORTABLE STRU

FOR SALE/RENT
2 - 24'x40' Portable Classrooms w/ washrooms
(Like New)

(780) 454-8626 ® Fax (780) 452-5601

Toll free 1-800-463-0337
P.O. Box 44021, Edmonton, Alberta T5V 1N6

Working for the benefit of Aboriginal Communities

Advance Your
Career in Health
Administration

If you hold an approved two-year diploma in business administration
or a related professional field, you may enrol in the Bachelor of
Administration Post Diploma degree program and receive up to 60
transfer credits.

This program provides students with the professional knowledge and
practical skills needed for today's rapidly changing health care system.

Program Delivery

We are offering classroom courses starting this September, 1999 in
Edmonton and Calgary. You may also choose to pursue your degree
through home-study. We offer both print-based and computer-based
learning.

The Choice is Yours

If you don't have a diploma, you should enrol in the three year Bachelor
of Administration in Health Administration degree program. The choice
is yours.

We are offering classroom courses this Fall (September, 1999) in
Edmonton and Calgary. Please apply before September 3,1999.

{ Call Today to Enrol

Edmonton: (780) 484-3134;484-3174
Fax: (780) 484-3245

Toll Free: 1-888-624-8404

Web Site: www.athabascau.ca

Athabasca University ¥

Canada’s &9pen University”

Ussiniun Youth Treatment Centre
Sheshatshiu, Labrador

April:01, 2000 the Sheshatshiu Innu Band Council will open the
nt Ussiniun Youth Treatment Centre, to address the devastating
sffects of solvent abuse amongst Aborlgmal youth in the Atlantic
region of Canada. The Band Council is seeking an innovative,
unity minded professional for the following position:

EXECUTIVE DIRECTOR'

er the direction of the Board of Directors the Executive Director will
sponsible for continued planning, development and implementation
of a residential treatment program. Once in operation the Executive
Di r will be responsible for the day to day management and
ons of the Centre. The Executive Director develops program
“direction, manages program staff, monitors the budget, identifies
additional funding sources, liaises with Board members and funding
agencies and also promotes the Centre's activities.

hallenges of this position require strong leadership skills,
llent communication and organizational abilities, experience
king in a treatment setting, experience working with youth, be
bstainer from drugs and alcohol, have proven administrative,
ervisory, program development and counselling skills and
gxperience working in First Nations communities. Knowledge of
1 ation culture, history, traditions and community life are

required. Ability to speak an Aboriginal language is a definite asset.

Qualifications: University degree or equivalent knowledge and
ence. Working knowledge of Community Social Services and
the continuum of care model. Ability to travel extensively is required.

S IS a one year term position, offering a salary range of $30,000
ta $45,000 commensurate with qualifications and experience.

Please submit a completed resume to: Peter Penashue, Interim
-Goordinator, Ussiniun Youth Treatment Centre, P.0. Box 160,
atshiu, Labrador AOP 1M0 Fax: (709) 497-8799

ne for application: July 28, 1999

ESSENTIAL ABORIGINAL RESOURCE
www.ammsa.com

At Wanuskewin Heritage Park, we welcome ond
entertain guests ond strangers with warmth and generosity.
This leading scientific, educational and cultural endeavour is a world-
class tourist attraction and an unprecedented interpretive centre. Nestled in
a valley on the outskirts of Saskatoon, Wanuskewin celebrates 6,000 years of First

Nations history. It is a place for bridging, sharing and healing.

CHIEF EXECUTIVE OFFICER

Under your leadership, Wanuskewin — a national historic site — will continue to develop as a cultural touchstone for First
Nations people. Working in a unique governance structure, you will exemplify the vision of the Board of Directors, and reporting to
them, ensure the continuation of their dream. You will be a facilitator and innovator, building strength from the cqntributions and divergent
perspedtives of First Nations, business, government and community interests. Your skills in marketing and fundraising and your sensifive
management of people will engender confidence and ensure viability and external support.

\ﬁ; Wanuskewin

—

e
e

Candidates for this posifion will have solid academic credentials and senior experience in business administration, board management or hospitality.
Integrity, sensitivity and respect for the values and diversity of First Nation peoples are essential.

To explore this challenging opportunity in confidence, please reply to:  Judith Chelsom
Suite 401, 2201 - 11th Avenue

. Reging, SK 54 018
the Q’X@CM/M)«? Tel:(306) 359-2550
Ource Fax:(306) 359-2555

E-mail: execsource@cableregina.com

Le Conseil des Arts du Canada
Q The Canada Council for the Arts

AGENT AUTOCHTONE — ARTS MEDIATIQUES/ARTS VISUELS
(poste temporaire — jusqu’au mois de mars 2002)

Le Conseil des Arts du Canada est un organisme national qui accorde des subventions et fournit des services
aux artistes et organismes artistiques professionnels canadiens. Le Conseil recoit ses fonds du Parlement,

a qui il rend compte de ses activités par l'intermédiaire du ministre du Pasrimoine canadien.

S ous la supervision directe du chef du Service des arts médiatiques et en collaboration
avec le chef du Service des arts visuels, le titulaire gére les programmes d’aide aux
artistes, groupes d’artistes ou organismes artistiques, et particuli¢rement aux artistes et com-
munautés autochtones. Il élabore des politiques et participe a leur élaboration; fournit des
services d’information et de soutien i la communauté artistique; vise 2 assurer I'acces des
artistes et organismes artistiques professionnels canadiens aux programmes et services du
Conseil; prévoit les besoins en développement des pratiques artistiques et y donne suite.

Le candidat idéal a :

* une connaissance pratique de I'histoire et de la situation actuelle des arts, plus précisément
des arts visuels et médiatiques;

* une excellente connaissance de la diversité des pratiques culturelles au Canada;

* un dipléme universitaire ou une expérience professionnelle équivalente dans le domaine;

* de fortes aptitudes pour les communications et les relations interpersonnelles.

Pour que leurs demandes soient retenues, les candidats doivent joindre 4 leur curriculum
vitae un document d’une i trois pages, sous forme abrégée, indiquant comment leurs
aptitudes et expérience correspondent a chacune des qualités susmentionnées.

Les demandes seront acceptées jusqu’au 30 juillet 1999 au plus tard. Les intéressés
doivent adresser leur demande, en mentionnant le numéro de concours 31417, au
Service des ressources humaines, Conseil des Arts du Canada, 350, rue Albert, C.P. 1047,
Ottawa (Ontario) K1P 5V8. Télécopieur : (613) 566-4323.

Le Conseil des Arts du Canada favorise 'équité en matiére d'emploi.

Canadi
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: j ABORIGINAL HUMAN RESOURCE DEVELOPMENT COUNCIL OF CANADA

National Partnership Coordinator

The Aboriginal Human Resource Development Council of Canada creates
partnerships among Aboriginal organizations, the private sector and federal
and provincial governments which result in the development of career
opportunities leading to full participation in the Canadian economy.

The council is seeking a “National Partnership Coordinator” to work with
our Partnerships for Aboriginal Career Excellence Strategies (PACES)
Program. Reporting to the President, the successful incumbent will work
towards achieving the council's mandate by:

* Developing and acting on innovative pilot partnership programs with
demonstrable results;

 Promote and influence employment and training strategies for the private
and public sectors as well as Aboriginal organization;

» Promote best case practices of corporations, educational institutions,
governments and Aboriginal groups in human resource development,
business and career development;

Requirements: experience in provincial/national program initiatives, project
management; proposal development and implementation; understanding of
Aboriginal development issues; undergraduate or graduate degree in business or
related discipline; effective verbal, written and computer communication skills.

This is a contract position with AHRDCC. Compensation will be
commensurate with experience and education.

Deadline for applications is August 4, 1999.
Reply in confidence to the address below to the attention of
President, AHRDCC.

PARTNERSHIPS FOR ABORIGINAL CAREER EXCELLENCE STRATEGIES

AHRDCC ¢ 1020 » 606 Spadina Cresent East » Saskatoon * Saskatchewan ¢ S7K 3H1
Tel: 306-956-5360 * Fax: 306-956-5361 ¢ Website: www.ahrdcc.com ¢ Email: contact.us@ahrdcc.com

@ CONSEIL POUR LE DEVELOPPEMENT DES RESSOURCES HUMAINES AUTOCHTONES DU CANADA

The AHRDCC Champions:
AssemsLY OF FIRST NATIONS
CONGRESS OF ABORIGINAL PEOPLES
INUIT TAPIRISAT OF CANADA

METis NationaL Council

NaTive WOMENS ASSOCIATION
OF CanADA

BANK OF MONTREAL
EXTENDICARE INC.

Meapow LAke TriaL CounciL
Syncrupe Canapa LTD.
TRANSCANADA TRANSMISSION
WELDWOOD OF CANADA
ABORIGINAL BusINESS CANADA

ExPoRT DEVELOPMENT
CORPORATION

Human RESOURCES
DevELOPMENT CANADA

INDIAN AND NORTHERN AFFAIRS

Manitosa NATIVE
AFFAIRS SECRETARIAT

Privy Councit OFFice

SASKATCHEWAN
INTERGOVERNMENTAL AND
ABORIGINAL AFFAIRS

1-800-572-0103

The Canada Council for the Arts

Q Le Conseil des Arts du Canardar

ABORIGINAL OFFICER — MEDIA ARTS/VISUAL ARTS

(term position — up to March 2002)

The Canada Council for the Arts is a national agency which provides grants and
services to professional Canadian artists and arts organizations. The Council is funded by
and reports to Parliament through the Minister of Canadian Heritage.

' | nder the direct supervision of the Head of Media Arts and in collaboration with

the Head of Visual Arts, the incumbent manages programs of assistance for individ-

ual artists, art groups, and/or arts organizations with a special concentration on Aboriginal

artists and communities. The incumbent initiates and contributes to the development

of policies for the Council; provides information services and support to the artistic com-

munity; works to ensure access for professional Canadian artists and arts organizations

to Council programs and services; anticipates and responds to the developmental needs

of the arts practices.

The ideal candidate has:

the field of Visual and Media arts;

» an excellent knowledge of the diversity of cultural practices in Canada;

» a university degree or equivalent professional practice in the field;

e strong communication and interpersonal skills.

» a working knowledge of the history and current status of the arts, most notably in

To be considered, applicants must include with their resume a one-to-three-page point-

form attachment demonstrating how their skills and experience correspond to each of

the listed qualifications.

Applications must be received no later than 30 July 1999. Please submit to Human
Resources, quoting number 3141T. The Canada Council for the Arts, 350 Albert Street,

PO. Box 1047, Ottawa, Ontario K1P 5V8 / Fax (613) 566-4323.

The Canada Council for the Arts is committed to employment equity.

Canada
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Consider a CAareer
in Policingor

There is a strong employment
demand for First Nations in
Canada’s Criminal Justice System.
Lethbridge Community College
offers a two-year certificate
program in Corrections or
Policing.

The programs are individually
designed to meet each student’s
needs and combine regular course
work with intensive academic
assistance.

Employment opportunities are
excellent or graduates could
continue into diploma or degree & S i 4
options. Call today. e A ‘
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_M]I The University of Manitoba
=

Faculty of Social Work

FACULTY POSITIONS (2)

Thompson, Manitoba

The Faculty of Social Work at the University of Manitoba
invites applications for two full-time faculty members
(contingent appointments) for the B.S.W. program at
Thompson, Manitoba. This is a four year degree program
designated primarily for mature students (mostly Aboriginal)
not meeting the usual University admissions requirements.

The successful applicants will be responsible for classroom
teaching and field supervision. There are approximately 60
students in the program, five faculty persons, and support
staff on site.

Qualifications: M.S.W. preferred; M.A. in a related field
and social work practice experience will be considered;
teaching experience with adult learners preferred;
demonstrated ability to work with Aboriginal students and
organizations; knowledge of/or experience in northern
settings; familiarity with Access and/or affirmative action
programs are important.

Successful applicants will have experience or expertise in
one or more of the following areas:

Position 1: Aboriginal Peoplesand Social Work; Northern
Social Work Practice; Child Welfare.

Position 2: Feminist Perspective and Social Work; Family
violence; Addictions; Small Groups.

These are contingent appointments with an initial three-
year term (renewable). Rank and salary are dependent
upon qualifications. The positions are effective January
1st, 2000 (subject to negotiation).

The University of Manitoba encourages applications from
qualified women and men, including members of visible
minorities, Aboriginal peoples, and persons with disabilities.
In accordance with Canadian immigration requirements,
this advertisement is directed to Canadian citizens and
permanent residents.

Applications (including curriculum vitac and the names
of three references) will be received until August 31st,
1999 and should be sent to: PROFESSOR H.
FRANKEL, CHAIR, RECRUITMENTAND HIRING
COMMITTEE, FACULTY OF SOCIAL WORK,
UNIVERSITY OF MANITOBA, WINNIPEG,
MANITOBA, R3T 2N2.
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[EXECUTIVE DIRECTOR

Native Canadian Centre of Toronto

You are a dynamic, highly motivated and dedicated individual with five to seven E
- years of progressive management experieace at a senior level in a social service or |
Thave demenstrated in dev "'"ing___and implementing |

innovative and Iong-ramstrategles for

atue commumhes, at

on a! adminisﬁﬁon,

ncgéiiion-Naﬁve communitis by re

| candidate must have a

| ABORIGINAL PEOPLE ARE ENCOURAGE

 Date of closure for this posting is August 6, 1999
 Note: We appreciate the interest of all applicants, however only those applicants |

culture. Excellentwritteai -------

Address applications to:
Ms. Kim Horan
Board of Directors
Native Canadian Centre of Toronto
16 Spadina Road, Toronto, ON M5R 257

being considered for an interview will be contacted.

Vice-President
Aboriginal Services
CESO*SACO
CESO THE POSITION

e The Vice-President Aboriginal Services
coordinates and develops the delivery of
advisory and consultative support services

regional office to eligible Aboriginal people and

across Canada organizations.

handling ¢ As part of the senior management team,

requests for liaises and consults with officials of

assistance from government departments and agencies,

Aboriginal potential Aboriginal clients and other

businesses, non-profit organizations, improving and

organizations promoting the greater utilization of the

and program.
communities. e Manages program budgets for CESO

Aboriginal
Services has

CESO has a Aboriginal Services and is responsible for
Sy kdble 6 regional offices and their managers.
resource of QUALIFICATIONS

over 4,300 e Business experience

e Knowledge of government policies,
regulations and programs related to
Aboriginal communities at a senior

Canadians who
volunteer their
time. Currently

teams are management level

working in the * Ability and experience in public speaking

areas of ¢ Excellent oral and written

banking, communications skills

marketing, * University degree or equivalent
experience

?g:fils(::d . Bilingu:al (English-French) an asset

operations, e Aboriginal preferred

TERMS

organizational

~management, Remuneration te-be negotiated. Exceltert
e benefits package. Position is based in I
management Toronto.
and all areas of Apply with résumé by July 31, 1999
business by faxing to:

Manager, Human Resources,
CESO - SACO, (416) 961-1096.

CESO is an equal opportunity employer.
Only those chosen for an interview will be
contacted.

development of
First Nations
and Aboriginal
people in
Canada.

New
Aboriginal
Studies

Program

WINDSPEAKER

Starts January 2000

» Diploma or Associate Degree

® university transfer

* provides marketable job skills

s relevant, integrated program

® addresses contemporary aboriginal issues

co-op and intern options available

Apply today! Space is Limited

Call (604)323-5645
www.langara.bc.ca

LANDMARK
Consulting

Group

A division of
The Enns Partners Inc.

70 University Ave.
PO. Box 14

Toronta CANADA

MSJ 2M4
Fax: 416-598-4328

LANGARA
COLLEGE

VANCOUVER, BC

Vice-Principal, Operations and
Finance
Queen’s University

Queen’s University invites applications and nominations for the position of Vice-
Principal, Operations and Finance.

The University is located in the historic city of Kingston, Ontario, and has an enrol-
ment of 13,000 full-time and 4,000 part-time students, with approximately 1,000
faculty and 2,000 staff. Further information about Queen’s University may be found
at http://www.queensu.ca.

The Vice-Principal, Operations and Finance reports to the Principal and is responsi-
ble for a broa(f range of non-academic services in the University. The Vice-Principal
will provide |eodersiip to the administrative heads who are responsible for human
resources, security, internal audit, physical resources, financial services, and risk
management services, and may, in addition, have responsibility for academic labour
relations. In addition, the Vice-Principal, Operations and Finance will maintain
effective relationships with appropriate Ministry officials and, as a member of the
Principal’s team, be expected to contribute to problem solving and resolution of
wide range of University planning and policy development in areas not strictly

included in this portfolio.

The successful candidate will be a team player and must possess exceptional
interpersonal and communications skills, a talent for administration, human resources
management, and financial planning in a complex organization. The capacity to
interact effectively with the Board of Trustees, and unionized and non-unionized staff,
is essential. Outstanding leadership skills, combined with respect for decision-
making through consultation and consensus-building, are also required. Integrity,
knowledge of equity issues, and a combination of education, experience and
achievements that will command respect within the Universilz, are essential. The
successful candidate must have an appreciation for the teaching and research
mission of the University.

In accordance with Canadian Immigration requirements, this advertisement is
directed to Canadian citizens and permanent residents. Queen’s University has an
employment equity program, welcomes diversity in the workplace, and encourages
applications from aﬁ)qualified women and men, including visible minorities, aborigi-

nal peoples, persons with disabilities. gay men.and lesbians.
Written nominations or applications for the position should be directed to Mr. Jim
Lundy, at the address shown at left.
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Peace Hills Trust
“le are a First Nation owned company, with a strong and profitable growth pattern. Our mission
statement is, “Peace Hills Trust Company will continue to operate a full service trust company on
a national basis with emphasis on the Native communities”.
e LENDING OFFICER
o MANAGEMENT TRAINEE 2
As a LENDING OFFICER, you will draw on your three to five years’ experience in retail lending and
commercial credit from a bank or trust company to analyze, authorize or recommend loan applications
and properly administer the loan portfolio according to established procedures. You are results
oriented and business minded which will allow you to provide the needed level of support to the
Branch Manager for the successful lending operation of the branch. Experience in providing financial
services to First Nation organizations would be considered an asset.
As a MANAGEMENT TRAINEE, you will be provided the opportunity to learn all aspects of branch =
operations, ultimately leading to a rewarding position within the branch network upon satisfactory
completion of a prescribed training program. A strong academic background, coupled with relevant
business experience is considered essential. Experience in working with First Nations’ organizations
would be considered an asset.
Selected candidates will work in a stimulating progressive environment that moves quickly and
wal issues effectively in servicing a well focused market, along with a competitive salary and a full range of
benefits. A willingness to relocate is essential.
If you are a highly motivated individual looking for a challenge, we invite you to forward a detailed
resume and brief letter outlining income expectations and how the position applied for fits into your
career goals to:
%\\Wﬁ Peace Hills Trust Company
. 18’([{11 gloo1r,0 I;esace Hills Trust Tower
- treet
ANGARA Edmonton, Alberta T5J 3S8
OLLEGE ATTENTION: Human Resources
" We thank all the candidates who have indicated an interest in these positions, but wish to
ANCOUVER, BC advise that we will contact only those who will be asked for an interview. -
X L
ions and J
. EXECUTIVE MANAGER 2
MC G 111 The Centre for Indigenous Peoples’ Nutrition and Environment
for th b Vice- (CINE), an independent research and education resource for indige-
el nous peoples created by Canada’s Aboriginal leaders and McGill
University in Montreal, is seeking an Executive Manager experienced with Aboriginal issues for a 3-year
, Ontario, and has an enrol- appointment. CINE's goal is to enhance the quality of life of indigenous peoples around the world by address- -
, with approximately 1,000 ing topics related to traditional food systems. and
een’s University may be found . : : : ; :
Reporting to the Director, the incumbent will be responsible for managing the response strategy requests CINE
- . _ received from communities of indigenous peoples, and for managing the human resources of the Centre; will
the.Pnnqpol and is responsi- promote CINE through community relations and as a resource for communities; will coordinate fund-raising efforts, manage media com-
University. The Vice-Principal munications, prepare proposals, represent CINE 1 et budget and rt pr tion; and undertake related 1al
are fasposisibie Torlumy : , prepare proposals, rep n meetings, manage budget and report preparation; and undertake related manageria
el services. and risk duties as well as act as Associate Director.
ponsibility for academic labour The successful candidate will possess a graduate degree in Business Administration, relevant management and financial experience, and
and Finance will maintain will be an outstanding self-starter and result-oriented individual with proven leadership, communications and negotiating skills. The abil-
ils and, as a member of the ity to speak French is an asset. Salary will be commensurate with experience. Please submit your resume (including names of references),
solving and resolution of a and a sample of your written work (i.e. proposals, communiqués, etc.) to: |
ment in areas not strictly .
The Director, CINE
. Macdonald Campus, McGill University
ust possess exceptional 21,111 Lakeshore Road, Ste-Anne-de-Bellevue, QC H9X 3V9
idministration, human resources Fax: (514) 398-1020
ganization. The capacity to
anitf]ed and nFon-(Limionized staff, -
with respect for decision-
are c|s§?'equired. Integrity, o NEW SUN F £
scation, experience and MC G lll
1iversiZ, are essential. The McGill University is seeking 2
e teaching and research : moting Aboriginal culture.
or men working in one of the following areas: environment, sustainab
nts, this advertisement is Degree or equivalent is required. Candidates finishing a doctoral de
is. Queen’s University has an and carry out research in an appropriate subject and to be a resou
e workplace, and encourages McGill First Peoples’ House. The candidate will be expected to 1
iding visible minorities, aborigi- Fellowship is Fall 1999. The Fellowship is offered for a two-year term
>shians support for research and travel is also available. An Aboriginal languag
hould be directed to Mr. Jim . |
Dean, Faculty of Agricultural and Envi
Macdonald Campus, McGill U: -
21,111 Lakeshore Road, Ste. Anne de Be e
Telephone: (5614) 398-7707 ¢ Fax: (
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Peace Hills Trust

Peace Hills Trust 1akes pride iN ENCOURAGING
Nartive Arrists 10 develop, preserve And
expRress THEIR culture Through OuR

17th Annual §
NATIVE ART
CONTEST

All entries ARe Restricted 10 “two dimensional” Arr,
i.e. work done on A flar surface suitable for fraving
and nor larGer THan 4 feer x 6 feer.
This contest is separated into The following AGe cATEGORIES:

e Adulr (18 & over)
® Youth (14 10 17) @ Youth (10 10 1%) ® Youth (9 & under)

Prizes - Adulr Category Prizes - Youth Caregories

| || SR $2,000.00 L P $100.00
2nd . L $1,200.00 2nd L $7%.00
rd . .. .. $1,000.00 rd . ... ... $50.00

Entry Deadline: Friday, Seprember 10, 1999
For more informartion call (780) 421-1606 or 1-800-661-6549

Peace Hills Trust “Native Art Contest” Rules and Requlations

1. Peace Hills Trust “Native Art Contest” (“PHT Contest”) is open to

Aboriginal Residents of Canada, except employees of Peace Hills
Trust who are not eligible.

. Entries shall consist of a complete and signed Entry Form and an
‘UNFRAMED’ two dimensional work of art in any graphic medium
{not larger than 4 feet x 6 feet), must be received no later than 4:00
p.m. on September 10, 1999. Entries will be judged by a panel of
adjudicators arranged through Peace Hills Trust whose decision will
be final and binding on the entrants.

. By signing the Entry Form, the entrant: represents that the entry is
wholly original, that the work was composed by the entrant, and
that the entrant is the owner of the copyright in the entry; war-
rants that the entry shall not infringe on any copyrights or other
intellectual property rights of third parties. Each entrant shall, by
signing the Entry Form, indemnify and save harmless Peace Hills
Trust and its management and staff and employees from and against
any claims consistent with the foregoing representation and war-
ranty; waives his Exhibition Rights in the entry for the term of the
PHT Contest, and in the event that the entry is chosen as a winning
entry, agrees to waive and assign the entrant’s Exhibition Right in
the winning entry, together with all rights of copyright and repro-
duction, in favour of Peace Hills Trust; agrees to be bound by the
PHT Contest Entry Procedures and Rules and Regulations. All
entries complying with the Rules and Regulations will be registered
in the PHT Contest by the Official Registrar, Ms. Suzanne Lyrintzis.
Late entries, incomplete entries, or entries which do not comply

entrant, all other entries will be returned by ordinary mail. Peace
Hills Trust assumes no responsibility for entries which are misdi-
rected, lost, damaged or destroyed when being returned to the
entrant. CHILDREN’S ENTRIES WILL NOT BE RETURNED.

ENTRY PROCEDURES

. Ensure that all spaces on the Entry Form are filled in correctly, and

that the form is dated and signed, otherwise Peace Hills Trust
reserves the right to disqualify the entry.

. Adult entries may submit as many entries as they wish however, a

SEPARATE entry form must accompany each entry. Iri the children’s
categories only ONE entry per child is permitted.

. All entries must be ‘UNFRAMED’ paintings or drawings and may be

done in oil, watercolor, pastel, ink, charcoal or any two dimen-
sional graphic medium. All entries will be judged on the basis of
appeal of the subject, originality and the choice and treatment of
the subject, and the creative and technical merit of the artist. Entries
which were entered in previous PHT Contest competitions are not
eligible.

. Peace Hills Trust will not acknowledge the receipt of any entry. If

the entrant requires notification, the entry should be accompanied
by a self-addressed stamped postcard which will be mailed to the
entrant when the entry is received

. Should you wish to sell your work while on display at the PHT

Contest, please authorize us to release your telephone number to
any interested purchasers. Should you not complete that portion of

with the PHT Contest Entry Procedures and Rules and Regulations the Entry Form, your telephone will not be released.

will be disqualified. 6. Peace Hills Trust at its sole discretion reserves the right to display
4. All adult winning entries will become the property of Peace Hills any or all entries during the PHT Contest.

Trust and part of its “Native Art Collection.” Unless prior arrange- 7. Adult Category Prizes: 1st - $2,080.00, 2nd - $1,500.00, 3rd

ments are made, non-winning entries will be returned as follows: $1,000.00. Youth Prizes: 1st - $100.00, 2nd - $75.00, 3rd - $50.00

entries hand delivered by the entrant should be picked up by the in each category.

Peace Hills Trust “Nartive Art Contest” EnTRy Form
Entry Deadline: Hand Delivered: 4:00 p.m., Sept. 10, 1999. Mailed: Postmark Sept. 10, 1999

(Please Print)

FULL NAME: AGE: ___

PRESENT ADDRESS:

CITY: PROV./TERR.: POSTAL CODE:

PHONE NUMBER(S): - 1

(HOME) {(WORK)

BAND/HOME COMMUNITY:

TITLE:

MEDIUM(S):

DESCRIPTION:

O3 Yes, you may release my phone number to an interested purchaser. Selling Price $

| hereby certify that the information contained in this Entry Form is true and accurate. | hereby further certify that | have read and
understand the Entry Procedures and Rules and Regulations of Peace Hills Trust “Native Art Contest,” as stipulated on the reverse and 1
agree to be bound by the same.

Date Signature of Entrant (Must be the original artist and owner of the copyright)
 REGISTRAR’S USE ONLY MAIL TO:
Peace Hills Trust “Native Art Contest”
-Number Peace Hills Trust Tower FOR MORE INFORMATION:
_ DATE . 10th Floor, 10011 - 109 Street, 421- -800-661-6549

N O Mail E: Edmonton, Alberta T5) 358 (780) 421-1606 or 1 661-65
Cout ga:' e Attention: Suzanne Lyrintzis FAX (780) 426-6568
s l:j (780) 426-6568

BILL HELMICH
4 ASSOCIATES

REGISTRATION INFORMATION:
Telephone Registration is required. Each of our classes requires a minimum
number of students. Early registration will ensure that you are counted towards
that number and that you are informed of the status of the class. We normally
confirm fourteen days prior to class. Please call or write for additional
information and make prepayment to:
BiLL HELMICH ASSOCIATES
P.O. Box 789, Sandia Park, NM 87047
Phone: 505-281-9844 Fax: 505-281-0790
Office Hours: 8:00 am to 4:30 pm Monday thru Friday

HOTEL & TRAVEL RESERVATIONS:

Participants must make their own hotel and travel arrangements. We ask
that you do not purchase non-refundable airline tickets until we confirm you
class. Bill Helmich Associates is not responsible for your hotel or airfare
charges. To assure hotel accommodations, make your arrangements as far in
advance as possible.

PAYMENT OF TUITION:

Discounts are available for payment in advance. Attendees may pay the
advance payment price if payment is mailed before the class or if payment is
brought to the class. BIA/IHS training forms and purchase orders are not
advance payment and participant must pay the invoice payment price. Group
discounts of 10% are available for groups of five or more from the same
organization when registering for the same seminar. Cancellations must be
made at least three working days before the first day of the class, otherwise
you will be billed a preparation-cancellation charge of $125.00 and will receive
class materials upon request. Prepayment of tuition is fully refundable if
cancellation notice is received three days prior to the seminar. Registrants
can apply prepayment to other seminars. Confirmed registrants who do not

show will be billed a no-show fee of $125.00 and will receive class materials
upon request.

CLASSES:

The seminar hours are from 9:00 am to 4:00 pm daily. The instructor will be
available after 4:00 pm for problem solving and consultation. Certificates

will be awarded to all who complete the course. Please bring information
for class discussion.

mw UPCOMING SEMINARS: AUGUST 3 - 19, 1999

INTERNAL AUDlTNG/PREVENTING WASTE, FRAUD & ABUSE
August 3 - 4, 1999; Las Vegas, NV
Tuition: $300 (advance) $325 (invoiced)

Tribal governments manage a multitude of programs. Each of these programs require compliance
with a myriad of requirements and obligations. To insure that waste, fraud, abuse, and
misappropriations do not occur, the Tribe must institute a systems of internal control procedures.
The Tribe must also assign internal auditors to insure that these procedures are carried out and
to safeguard and protect the tribes resources. This seminar will address the role and functions
of the internal auditor, organizing the internal audit department, basic internal control
procedures, techniques for detecting problems, and reporting and accountability by the internal
auditor. This seminar is for all internal auditors and grants and contracts compliance staff.

OFFICE MANAGEMENT AND ADMINISTRATION
August 4 - 6, 1999; Las Vegas, NV
Tuition: $400 (advance) $425 (invoiced)

Office administrators, executive secretaries, the office manager and the administrative assistant

need management skills to meet today's challenging office administration role. This seminar

provides mid-management skills and hands on application of these skills.

Seminar contents include:

- Office Management - management function, role of office manager, information systems
Planning and Organizing Office Operations - job classification and recruiting, employee selection, space
and equipment management

- Administrative Office Operations - records management, property and supplies management, time
management, paperwork management

- Leadership and Human Relations - authority, leadership style, communication

- Supervision and Motivation - human relations, performance and appraisal, discipline and grievance

- Team Building, Decision-Making and Problem-Solving

LEADERSHIP SKILLS FOR WOMEN
August 10 - 12, 1999; Las Vegas, NV
Tuition: $400 (advance) $425 (invoiced)

This course will show you exactly how to manage your job and your career. It shows you how
and why a particular management style works to win the cooperation of others. It shows how
to motivate others and how to get them to work harder. It will show you how to overcome the
obstacles facing today's woman supervisor and how to master the essential ingredients of
supervision.

Topics covered will include:

- Barriers to communication Gaining influence

- Negotiating and persuading Building trust

- Developing your leadership style management by objectives and decision making

ADVANCED FUND ACCOUNTING
August 17 - 19, 1999; Las Vegas, NV
Tuition: $400 (advance) $425 (invoiced)

Accounting involves much more than making entries in a journal or ledger. Decisions concerning
alternative books or record, coding procedures, capitalization, procedures for recording the
entry are all part of the role of the tribal accountant. To do this you need advanced accounting
skills. Participants will examine fund accounting, centralized account coding alternatives,,
consolidated financial statements, and alternative techniques for treatment of fixed fund
balances. Funds carry over, unobligated contributions, and inter-fund transfers will be examined
as will obligation and encumbrance accounting vs. accrual and cash basis accounting. This
seminar is designed for Tribal Treasurers, Comptrollers, Financial Managers, and Full-Charge Book.




