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Did you get your 2008 calendar? 
- smtialqi*y;' 

One free 2008 Aboriginal History Calendar is enclosed with every copy of the December 2007 issue of Windspeaker 
courtesy of Scotiabank. For more copies use the calendar order form below! Only a limited number available! 

ALL POSTERS SHIPPED IN TUBES - NO FOLDS, CREASES OR MARKS - SUITABLE FOR FRAMING! 
Unfortunately, it was not possible to send calendars with Windspeaker without folding. So this is your chance to get a nice clean calendar for your office, home, or for a gift. 

ORDER IN BULK AND SAVE 

POSTER STYLE: 
l- 9 - $3.75 /each 1- 9 - $1.75 /each 

10 - 24 - $2.75 /each 10 - 24 - $1.25 /each 

Name: 

Address: 

City/Town: Phone: 

Province: P /C: 

CREDIT CARD NO: EXP. DATE: 

SIGNATURE: 

POSTER: 

FOLDED: 

QUANTITY COST SUB TOTAL 

Shipping and Handling: 

Please make cheques 
or money orders payable to 

"AMMSA" 

GST: 

TOTAL ENCLOSED: 

$3.50 

MAIL TO: Windspeaker Calendar 13245 - 146 Street Edmonton, Alberta, Canada T5L 458 
Charge to your VISA /MASTERCARD /AMEX: FAX (780) 455 -7639 ORDER BY PHONE: 1 -800- 661 -5469 

`Please allow 2 -3 weeks for delivery. Limited supply - order early to avoid disappointment! Please add $3.00 per order for shipping to the US; $7.00 per order for shipping overseas, 

TRADITIONAL MEDICINE & HEALING CONFERENCE( 
The Future of Indigenous Healing in the 21st Century 

July 2 - 4, 2008 Miawpukek First Nation, 
Conne River Reserve, Newfoundland /Labrador, Canada 
A gathering of traditional healers to explore the role of traditional healing in communities 
and with individuals, the challenges and opportunities facing traditional healing in the 21st 
Century and steps to be taken to ensure the continuance of healing practices and 
knowledge. Conference followed by the Miawpukek First Nation Annual Pow Wow (July 3-6) 

TH` 
FIRST NATIONS 
TRUST FUND 

Lead sponsor Miawpukek First Nation (host) 

For Registration and Submissions please contact: 

INVITATION FOR SUBMISSIONS: Deadline May 15th. 2008 
We invite submissions from Healers to present at the conference within the following themes 

Practices and community roles of traditional healers. 
Gathenng and sharing of information and knowledge 
Succession planning for passing on knowledge and skills. 
Association or Self- Regulation 
Delivery of traditional healing practices in conjunction with Western Medicines'. 
Submission of topics of relevant to conference theme. 

Website: www.firstnationstrustfund.calhealinconference2008.html 

Conference Organizers 
The Future of Indigenous 

Healing in the 21st Century 
PO Box 10, Conne River, NL. AOH 1J0 

Tel: 1- 800 -410 -8427 
Fax: 1-709-882-2292 

E -mail: info firstnationstrustfund.ca 

*Funds availability subject to Agent locations hours of operation, Moments in time 'ones and terms 
and conditions of service. See Send form for restrictions. 
® 20 western Union Holdings, Inc. All Rights Reserved. All trademarks, service marks, and trade 
names referenced in this material are the property of their respective owners. 

Send kokum your love and support 

WESTERN' 
MONEY TRANSFER 

WESTERN UNION IS... 

Fast! Money is generally available within minutes' 
Reliable! Serving customers since 1871, we are a leader in money transfer. 
Convenient! Most of our Agent locations are open on weekends and holidays. 

1-800-235-0000 www.westernunion.ca 
Authorized Western Union Agents include: t^a 

Cásh Stom+ rr iloarv,,, SAFEWAY() 
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Canada's National Aboriginal News Source 

Publisher 
Bert Crowfoot 

Editorial 
1- 780 -455 -2700 

E -mail: edwind @ammsa.com 

Senior Editor 
Laura Suthers 

Staff Writers 
Dianne Meili 
Marie Burke 

Production 
Judy Anonson 

Advertising Soles 
1 -800 -661 -5469 

E -mail: market@ammsoocom 

Director of Marketing 
Paul Macodo 

Alberto, NWT. 
Shirley Olsen 

Toronto, Ottawa Hug, Montreal, 
Manitoba, Maritimes 

Keven Kanten 

BC, Yukon, Saskatchewan 
Rural Ontario and Quebec 

Brad Crowfoot 

Accounts 
Carol Russ Hermen Fernandes 

Circulation 
Paul Macedo 

AMMSA BOARD OF DIRECTORS 

President 
Harrison Cardinal 

Vice President 
Rose Marie Willier 

Treasurer 
Chester Cunningham 

Directors 
Noel McNaughton 
Leona Shandruk 
Jennie Cardinal 

Monthly Circulation: 25,000 
Guide to Powwow Country (June): 27,000 

Windspeaker 1-year subscription: $50.00 +GST 
Published since 1983, Windspeaker is 
politically and financially independent. 

COPY RIGHTS 
Advertisements designed, set and produced by 

Windspeaker as well as pictures, news, 
cartoons, editorial content and other printed 
material are the property of Windspeaker and 
may not be used without the express written 

permission of Windspeaker. 
Letters to the editor and all undeliverable 

Canadian addressed copies can be sent to: 

Windspeaker 
13245 - 146 Street NW, 

Edmonton, Alberta 
T5L 458 

E-mail: edwind @ommso corn 

MEMBERSHIPS 
Magazines Canada 

Alberta Magazine Publishers Association 

ADVERTISING 
The advertising deadline for the 

May 2008 issue of 
Windspeaker is April 17, 2008. 

Call toll free at 
1- 800 -661 -5469 

for more information. 

We acknotwledge the assistance of the Government 
of Canada through the Publications Assistance 

Program toward our mailing costs. 

Canadä 

Features 
Caledonia calls for government action 8 

The end of February marked two years since 
protests by Six Nations members stopped the 
building of a subdivision on disputed lands in 
Caledonia, ON. The passing of the anniversary has 
sparked a new round of public discussion and calls 
for action. 

KI members jailed for protecting their land 9 

First Nations leaders in Northern Ontario were 
sentenced to jail after refusing to back down in their 
fight for rights to their traditional lands. 
On March 17, Ontario Superior Court Judge Patrick 
Smith sentenced Chief Donny Morris and other 
council members of the Kitchenuhmaykoosib 
Inninuwug (KI) First Nation - located about 1,000 
kilometres north of Thunder Bay - each to six 
months in jail for contempt of court. 

AWFT program assists women through 
partnership 

The Canadian Executive Service Organization 
(CESO) and the Native Women's Association of 
Canada (NWAC) have signed a Memorandum 
of Understanding (MOU) on March 14, to jointly 
deliver workshops for Aboriginal women across 
Canada in the Aboriginal Women for Tomorrow 
(AWFT) program. 

14 

Steinhauer excited about new position with 
NAAF 15 

As an esteemed scholar and Cree educator, Noella 
Steinhauer acknowledges that supporting 
Aboriginal identity in mainstream education is a 
crucial need. She is armed with knowledge as she 
enters her new position as Director of Education for 
the National Aboriginal Achievement Foundation. 

Departments 
[ publisher's message ] 5 

[ what's happening ] 7 

[ stricktly speaking ] 12 

[ 25th anniversary ] 17 

[ provincial news ] 18 to 21 

[ windspeaker confidential ] 22 

[ radio's most active ] 23 

[ health ] 22 & 23 

[ education ] 26 & 27 

[ careers & training ] 28 & 29 

[ footprints ] Floyd Red Crow Westerman 30 

One of the most recognizable Native Americans of 
the 20th century was Floyd Red Crow Westerman 
who died at the age of 71 on Dec. 13, 2007. The 
musician, activist and actor was living in Los 
Angeles where he died of leukemia. 

contents ] 

14 

Windspeaker is published by the Aboriginal Multi -Media Society (AMMSA) 
Canada's largest publisher of Aboriginal news and information. 

AMMSA's other publications include: 

Alberta Sweefgross - The Aboriginal Newspaper of Alberta 

Saskatchewan Sage - The Aboriginal Newspaper of Saskatchewan 

Business Quarterly - Canada's Aboriginal Business Magazine 
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National Aboriginal 
Achievement Foundation 

Scholarships & Bursaries 

Oil & Gas Aboriginal 
Trades & Technology (OGTT) 

lei 30th & November 30th - Annually 

Fine Arts 
May I - Annually 

Post -Secondary Education 
June 1 - Annually 

Aboriginal Health Careers 
June I - Annually 

for more info visit 
www.naafca 

1- 800 -329 -9780 

Lindsay Farrell 
Doctoral Program in the Department o/ Biological ir 1. nti s at Simon Fraser University 

The Aboriginal Scholarship Guide... 
Coming in the May issue of Windspeaker! 

Over 12 YEARS dedicated to 
SERVING ABORIGINAL CLIENTS 

G R O U P 
ABORIGINAL AUTOMOTIVE CENTRE 
Your original Aboriginal auto specialist 

ALL MAKES 
AND MODELS 

CHEVROLE moon. SUZUKI 

® Hvunotal 

FREE DELIVERY 
ANYWHERE 
IN CANADA 

All applications 
are approved! 

CI)A 100% Indian -owned 
celebrating 

brokerage in operation since 1987 
Proudly celebrating our 20° Anniversary in 2097 

Ix Cesar Resent riot 
PO Bor 2377 

100 10" Ave,. West 

Primate SR S6v 621 

Contact 
Helen Burgess 

General Manager or 
Stuart McLellan 

Pension Administrator 

FIRST NATIONS 
INSURANCE SERVICES LTD. 

Group Life & Health Benefits 
Group Pensions 
Employee & Family Assistance Program 
Individual Life, Health and Financial 
Services 

"Providing Superior Financial Service in 
First Nations and Their Employees" 

1 -800- 667 -4712 

Phone: 306-763-4712 Fax: 306-763-3255 

w.hauomarnauorde..com 

Bee us for all your 
traditional-Pore-wow needs! 

"White Buckskin g}} 'Jingles 
'Deer & Elk Rawhide ins TTt 
'Deer, Elk & Moose Leather S+ 'Tin Cone 

s 

) 2' 
'Drum Frames & Kits 'Feathers 

na can wawa a HObby 
gozero 

Trapping 

Now baying Traditional Native Brain -tanned 
Moose )ides (smoked oil both sides/ for op to eaSo 00 t 

We buy shed antlers, raw hides and offer custom <analog services 

LúLLHcillEgrafi, oson,e rsrrouon: app.» 
.derssaropwe.o.o.or.o.e,.orn WoNfOwtercare 

Halford s is proud to announce 
that we are now an 

Official Fur Collection Depot 
for North American Fur Auction: 

NAFA 

To order, car 1400- 63.7089 
r 20 .39tH grenue NE eM , 000000r lo Uo for YOU- tnt n tr e 

Morae 
fata Copy of our CafaoaUe1 -(903) 283 -9397 

ram (788)977-3989 e -mall: orderetalrnNSmallordeccam roR: twat 270-93se 

CAN'T WAIT FOR SPRING 
We're brushing the snow 

off the best deals 
as well as giving you 

$500 CASH to warm up 
your wallet. 

1.866.362.0868 
$3000 Guaranteed 
Minimum Trade -In. 

Over 800 
vehicles 
in stock! 

G/ u 
tc---, 

APPROVEDÄ 

GOOD CREDIT I BAD CREDIT I NO CREDIT 
BANKRUPT I DIVORCED I PENSIONER 
Fast approval! Apply for credit online at www.autoapproved.ca 
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Publisher's Message 
Twenty-five years old! It seems just like yesterday that 

we were submitting our proposal to establish the 
Aboriginal Multi Media Society (AMMSA) and its 
fledgling newspaper - later to be named Windspeaker. 
AMMSA was fortunate to have a board of directors and 
management that had the foresight to plan for the future 
and begin a journey towards self sufficiency and financial 
independence. 

That started with a goal setting workshop in 1987 to 
be self sufficient in five years, This goal was prompted 
by the announcement that the Alberta provincial 
government was phasing out their funding for Native . 
media and we were given three years notice. We were 
three years into that goal when we received word that 
all funding for Native Communications Program was 
cut in the 1990 federal budget. 

The 1990 federal announcement caught us off guard 
and we only had seven weeks to become financially 
independent. I still remember that day when I had to 
notify half of our 24 employees that they no longer had 
jobs. 

Its been eighteen years since the demise of the Native 
Communications Program which funded eleven 
Aboriginal newspapers. Today, only Windspeaker and 
Wawatay News (Ontario) remain. 

Windrpeakerand AMMSA have not only survived but 
have prospered and expanded despite the onslaught of 
so-callcd Native newspapers in the early 90's which were 
just get- rich -quick schemes by non- Native publishers 
and salespeople. At one time there were eight of these 
publications operating out of Edmonton alone. 

The poor quality and low standards of these 
publications tarnished the image of all legitimate 
Aboriginal media, particularly in Alberta. Quality 
matters and in the last few years many of these 
publications have ceased publishing. 

Despite all of this, Windspeaker has continued to 
thrive. Windspeakers relentless pursuit of excellence, 
objectivity and independence have shaped into an 
acknowledged and respected authority of the news and 
issues that impact lives and communities throughout 
Indian Country. 

AMMSA is more than Windspeaker - we also have 
Alberta Sweet-grass, which was developed to fill the void 
when Windspeaker was transformed into a national 
publication. Since 1994, AMMSA has also added 
Saskatchewan Sage, British Columbia Raven's Eye, 
Ontario Birchbark and Aboriginal Business Quarterly to 
our family of publications. AMMSA also owns and 
operates CFWE -FM radio. Alberta's first and most 
extensive Aboriginal broadcaster since 1987. We are 
presently serving more than 75 Alberta Aboriginal 
communities via satellite. An extensive and ambitious 
expansion plan has been developed to broadcast CFWE 
throughout Alberta. As we continue to increase CFWE's 
coverage area our plan is to include every First Nation 
and Métis Settlement in Alberta as well as Edmonton, 
Fort McMurray and Calgary in the next few years. We 
are converting many of our low powered transmitters 
into more powerful 10 to 30 kilowatt regional 
transmitters in the next few years. 

The past twenty five years have seen many faces come 
and go. All who have been with AM MSA during these 
years, have had a role to play in our reaching this 
incredible milestone. Your contributions to the 
Aboriginal Multi -Media Society and the evolution 
Aboriginal media have been invaluable. I thank you for 
helping to make AMMSA what it is today - a 

recognized leader in Aboriginal communications in 
North America. 

In 1983, we were young and chasing that dream of 
things that were not possible at that time. We took risks 
and made things happen. We were riding a young horse, 
called enthusiasm. Today we are 25 years older and it's 
time to start training a few younger horses that can take 
up the cause. We used to say from "Smoke Signals to 
Satellites". But we've gone beyond satellites to the world 
wide web, We are changing our focus to the web and 
you will see many great changes in the coming years to 
focus on delivering the news via the web, pod casts, etc. 

This year promises to be very exciting for Windspeaker 
and AMMSA. On behalf of our Board of Directors, 
management and staff, I want to thank our readers, 
listeners, loyal subscribers, advertising clients friends and 
supporters who have been instrumental in our success 
in the last 25 years. We look forward to serving you for 
at least another 25 years. 

[ ] 

More awareness needed 
about Gladue Decision 
BY MARIE BURKE 
Windspeaker Staff Writer 

TORONTO 

The 1999 landmark Supreme Court of Canada case 
called the Gladue Decision is what legal experts from 
across the country will meet about in Toronto on April 
19. 

"One of the issues is that Gladue is not really being 
considered to the extent it should be by the courts 
when Aboriginal people are being sentenced and that 
is not only true in Ontario, but in the rest of the 
country as well," said Jonathan Rudin, Program 
Director of Aboriginal Legal Services of Toronto. 

Rudin will be co- chairing the National Conference 
on Aboriginal Criminal Justice Post -Gladue jointly 
presented by the Ministry of the Attorney General 
Ontario, Aboriginal Legal Services of Toronto and 
Osgood Professional Development. 

Rudin hopes the conference will raise awareness 
about the Gladue Decision and how judges, lawyers 
and other legal advocates can implement it in their 
communities, said Rudin. Organizers are expecting 
more than 100 participants from all parts of Canada 
for the one -day meeting. 

"The decision could have far reaching implications 
for the way in which Aboriginal offenders are sentenced 
by the courts and presents real challenges for defense 
counsel and Aboriginal justice service providers in 
terms of work that they must do to make the decision 
meaningful for their clients," said Rudin. 

For those who can't make it to Toronto, there will 
also be a simultaneous live webcast available. Experts 
presenting include judges, Crown Council, defense 
lawyers, academia and social workers. 

Rudin will be facilitating a workshop called 
Sentencing the Aboriginal Offender: Myths and Realities. 

Aboriginal people are not seeing much of an impact 
from section 718.2(e) of the criminal code and the 
Gladue Decision and it's important to look at why, 
said Rudin. Critics of the section suggest there are two 
types of justice; one in favor of Aboriginal people and 
one for everyone else, but Rudin sees a reality that is 

much different. 
"One of the things I want to talk about is why is it 

that despite decisions like Gladue and despite what 
the criminal code says, why is it that Aboriginal rates 
of incarceration are still going up? You'd think that 
wouldn't be happening," said Rudin. 

The decision is named because of one young's 
Aboriginal woman's appeal to the Supreme Court of 
Canada more than ten years ago. In winning her appeal, 
the judge clarified a how sentencing an Aboriginal 
person in Canada according to Section 718.2(e) needs 
to be applied. What resulted is now known as the 
Gladue Decision. 

Jamie Tanis Gladue is a Cree woman and was only 
19 years old when she pled guilty to manslaughter for 
the killing of her common law husband. At her trial, 
the judge did not consider her circumstances because 

she was Aboriginal person living in an urban area. She 
was sentenced to three years in prison and by the time 
the Court of Appeal heard her case she had already 
served her sentence. The Supreme Court didn't alter 
the length of Gladue's prison term, but said the trial 
judge erred in not giving weight to her Aboriginal 
background. 

Since the 1999 Supreme Court of Canada landmark 
decision, the courts continue to hear how they must 
now take into account background and systemic factors 
for Aboriginal offenders whether they live on reserve 
or in an urban area. At the Gladue appeal, the court 
stated that alternatives to prison were especially 
necessary for Aboriginal offenders and the need for 
restorative justice approaches in sentencing should not 
be restricted to non -violent offences. 

Section 718.2 (e) of the criminal code came out of 
the sentencing reforms passed in 1996 as Bill C -41. 
The section states that when imposing a sentence: "all 
available sanctions other than imprisonment that are 
reasonable in the circumstances should be considered for 
all offenders, with particular attention to the circumstances 
ofAboriginal offenders". 

Generally, the purposes and principals of sentencing 
are set out in detail in section 718. Stressing the 
importance of quantity and fairness, the role of 
aggravating and mitigating circumstances, and 
mandates the use of imprisonment as a last resort; this 
section is applied to all offenders in Canada. 

Since the sentencing reforms that happened over 10 
years ago, more Aboriginal offenders have been 
sentenced to prison terms than non -Aboriginal 
offenders. 

Rudin was an intervener in the Gladue Appeal with 
Aboriginal Legal Services of Toronto and has been 
working since to have the principals of the Gladue 
Decision applied to sentencing hearings for Aboriginal 
people. He is also an intervener in many test cases across 
the country. 

At ALST, Rudin supervises three Gladue (Aboriginal 
Persons) Courts in Toronto. The Court hears cases from 
Aboriginal people who have charges, accepts guilty 
pleas, and does bail hearings. Three Gladue 
Caseworkers write reports at the request of defense 
counsel, the Crown Attorney or the judge, on the life 
circumstances of an Aboriginal offender. The reports 
give recommendations that the court can consider in 
sentencing in light of the circumstances of the offender. 
It doesn't mean that the offender doesn't go to jail, said 
Rudin. 

When a conditional sentence is given it is often 
difficult for the offender to carry out its requirements 
than a jail sentence, said Rudin. The person who has 
broke the law has to make amends, heal what is wrong 
in their life and be accountable to their community, he 
said. 

"I think the conference really happening at the right 
time because I'm really getting the sense that there are 
going to be some more initiatives starting up in the 
near future," said Rudin. 

Have a rave or a rant, 
a complaint or compliment? 

Email us at: edwind @ammsa.com 

or write to the editor at 
13245 -146 Street 

Edmonton, AB T5l 4S8 

April 2008 - Celebrating 25 years of service. 
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TalkCanada 
.------At 

Home Phones 
NO CREDIT CHECKS NO DEPOSIT 

EVERYONE IS APPROVED 

$39.99 A MONTH 
PRE -PAID LONG DISTANCE ALSO AVAILABLE 

MINUTE PACKAGES 
$10 FOR 200 S15 FOR 300 520 FOR 400 

KEEPING YOU CONNECTED 
1-866-867-8293 

y- - mwto EMPLOYMENT 
OPPORTUNITIES IN 
TRANSPORTATION 

WHAT WE OFFER: 

Unactive compensation pen,ion 
and benefits lockage. 
Driving and non-driving 
opportunities. 
Ongoing training and 

cloelopment. 
Unique environment cominin,O 

to your suee.a. 

WHERE WE HIRE: 

Prof,..ional troopon opeimors 
(dos I, ro,..ontl,rn 
Canada. J Columbia 

*lead office gall in Saltation, s, SK 

Maintenance oalt in Saskatoon. 
SKrnd\liv;Epflg MIL 

(1. 

WHO WE HIRE: 

WIII IO 1,1 J Jr Kl 

Employin,nt Equity 
Partnered with the Aboriginal Human 
Meson., Dmloprnent Candle( 
Canada (AMOCO 
Nlember of the Federation 
Saskatchewan Indian Nations Corpoonc 
Circle and Employeo Circle 

For more information, 
please contact: 

1-800-667-7988 
or visit www.yanke.ca 

Share your heritage with over 
750,000 people at one of Canada's 
largest exhibitions in one of the 
hottest economies in the country! 

Kiyanaw is a First People's exhibit 
at Edmonton's Capital EX. This 
one-of-a-kind show lets you share 
your culture through arts, crafts and 
other traditional products. People 
of all creeds have the opportunity to 
discover the amazing teachings and 
history of Canada's First Peoples. 

Features & Opportunities: artisans, 
tipis, museum -style displays, 
interpretive dancing, new age and 
traditional entertainment stage, 
story- telling, and more. 

Come celebrate with us at 
Kiyanaw! For show information 
visit the "Exhibitor Info" section 
of our website or contact Lyle 
Donald at Idonald ®northlands. 
corn or 780.471.7179 (toll free 
1.888.800.7275 ext. 7179). 

capitalex.ca 

Voted #1 in Customer Satisfaction 
YOU BUY THE AUTO AND 

WE PAY THE INSURANCE!* * 

2006 Trail Blazer 
S 142 biweekly* 2007 Silverado Truck 

S162 bi- weekly` 

2006 Ford Explorer 
S 139 biweekly* 2007 Chev Uplander 

S124 bi-weekly* 
Bi-weekly payments now even lower! 

FREE DELIVERY OR EXPENSES COVERED! 
BAD CREDIT BANKRUPTCY NO CREDIT ... LET US HELP YOU! 

Pre Approval ON LINE: www.afscredit.com 
We will PAY your Insurance with any vehicle purchase ** 

TRADES, TRADES, WE NEED TRADES! 
NEWER, OLDER, HIGH KM'S, LOW KM'S - WE NEED THEM ALL! 

1-866-376 -7205 Call today - Drive Today! 
Prices do not include Trade-ins. Please call for details / ** 5600 limit' 
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CANADAS NATIONAL ABORIGINAL NEWS SOURCE 

SOUP AND BANNOCK LUNCHEON 
ednesdays m noon. Notire Senior Centre, Edmonton, Aita. - 780.176 6595 

FLORENCE GIROUX MEMORIAL LUNCHEON 
April 2, 2008, Edmonton, Alb.- 780476.6595 

CNSC PUBUC HEARING ANNOUNCEMENT 
April 3 and June 1, 2008, Otawa, O, 613.996.9063; 1-800-668-5284 

2008 ABORIGINAL MUSIC CELEBRATION 
April., 2008, Calgary, Al, - ww,anhegrand.cam; 

ww.aborigindcelebration 

CREE MASS AND POTLUCK 
April 4, 2008, 1 1:00óm., Edmonton, Al.. . 780-476-6596 

OSKANA CUP III - REGGIE LEACH HOCKEY CHALLENGE 
April 46, 2008, Regina, Suck. - 306.5227494; www.oskanacup.og 

FIRST ANNUAL SHARED POWWOW 
Áp615 8 6, 2008, Sudbury, Ont. - 705675 -1151, Ext. 1051; 

dhkkey@loarenlon.m 

HONOURING OUR SURVIVORS POWWOW 
April 118 12, 2008, Siksika First Nation, AIM. - 403 -7345611; 

403 -9015120 

WMBER KING SPORTS CLUB HOCKEY TOURNAMENT 
April 11.13, 2008, Prnce George, B.C. - 250- 964 -1221, 250 -5626159 

LAWRENCE WEENIE CUP 2008 
April 11 -13, 2008, North Badelord, Sask. - 306398 -2775 or 

306 -481 -1664; www.lwchockeyca 

ALL NATIVE HOCKEY TOURNAMENT 
Áp61 11 -13, 2008, Noah eattlekrd, Sask. 

306 -445 -8216; nbimk@suskkl.nA 

ABORIGINAL MASTERS HOCKEY CLASSIC 
April 11-13, 2008, Nodh eotiekrd, Sask. - 306 -382 -9354; 

creemastershackey@yahoo.ca; 306- 398 -2775; 306 -481 -1664; 
fredfovel@yahm.ca 

12* ANNUAL ALL NATION POWWOW 
Ap61 12 -13, 2008, Arkonsw City, Kansas - email: chetokeemtkeyo 

yahm.m www.allnm enreccom 

ABORIGINAL HISTORY QUIZ 
April 14.18, 2008, Edmonton, Alta. - 780-455 -5533 

FIRST NATIONS INNER CHILD WORKSHOP 
April 16 -18, 2008, Edmonton, Al, - 888 -455 -6229; 1- 780455.6229; 

www.fourdir«nonoonsuhing.com (sere ados page 251 

SHAUNA SENECA MEMORIAL ROUND DANCE 
April 18, 2008, Edmonton, AIM. 780-481-3451 

ABORIGINAL COMMUNITIES IN NATURAL 
RESOURCE MANAGEMENT 

April 21-23, 2008, Red Deer, ABa. - pbial®aspb.ab.ca; www.aspb.ab.ca 
Eady6ird registration before March 15, 2008 

ABORIGINAL OIL AND GAS FORUM CONFERENCE 
April 28 & 29, 2008, Edmonton, Alto. - www.insighlink.com 

(MEN ONLY) FIRST NATIONS INNER CHILD WORKSHOP 
Ap,4 26 -30, 2008, Edmonton, Al.. - 888 -455 -6229; 1780-455 -6229; 

www.lourdirectionsconsulting.wm (see ad on page 25) 

POSTPONED- EFFECTIVE STRATEGIES HEALTH, BUILDING 
HEALTHY FIRST NATIONS COMMUNITIES 

April 29 - May 2, 2008, Winnipeg, Man. - 204.8963449; notiveed @mts.net 

POSTPONED - EFFECTIVE STRATEGIES EDUCATION, 
BUILDING SUCCESSFUL FIRST NATIONS SCHOOLS 

April 29 May 2, 2008, Winnipeg, Man. - 204-896-3449; no6veed @mts.net 

ESOUAO AWARDS GALA, IAAW 
May 1, 2008, Edmonton, Al,. -877- 471 -2171; 780-479-8195 

ABORIGINAL AGRICULTURE NATIONAL CONFERENCE: 
GROWING CULTURE, HONOURING TRADITION 

May 2 8 3, 2008, Victoria, B.C. - 250- 294 -5778; mMnadepnoJ corn 

FACULTY OF NURSING OPEN HOUSE 
May 13, 2008, Winnipeg, Man, - 204.474.8324 (see ad on page 25) 

VISION QUEST 2008 - ECONOMIC CONFERENCE 
May 13-15, 2008, Winnipeg, Man, i 1.800.557 -8242 

FIRST NATIONS INNER CHILD WORKSHOP 
May 14 -16, 2008, Saskatoon, Sask 888455-6229; 1-780-455-6229; 

anoafaurd'ren onsconsult ng coon (see ad on pogo 251 

METIS FEST 
May 16 -18, 2008, Ft. McMurray, Alto. 780-743-2659; 780 -910 -3625 

LIGHTING THE FIRE EDUCATION CONFERENCE 
May 21.23, 2008, Winnipeg, Man. - 204 -940-7020; 1- 877 -247 -7020; 

¡oyk @mkerc.com; www.mfiw.c.o 9 

BEN CALF ROBE SCHOOL, BEN CALF ROBE SOCIETY & 
ABORIGINAL LEARNING SERVICES POWWOW 

May 24, 2008, 1:00-9,00 p.m., Edmonton, Al.. - 780-477-6688, EO. 237; 
Cell 780-906 -3906; Fax, 780.479.6199; lorriel@barsociely.ab.co 

(MEN ONLY) FIRST NATIONS INNER CHILD WORKSHOP 
May 28 -30. 2008 Soskaroopn, Sock. 888 -455 -6229; 1.780 -455 -6229; 

www.kardirectian.uonsulrng.com (see od on page 25) 

CNSC PUBLIC HEARING ANNOUNCEMENT 
June 1, 2008, Ottawa, 0m. 613-996-9063 or 1- 800 -668 -5284 

DREAMSPEAKERS FILM FESTIVAL 
June 3-7, 2008, Edmonton, Alto. 780 -378-9609 

ABORIGINAL BUSINESS PARTNERSHIP & ECONOMIC 
DEVELOPMENT FORUM 

One 16 -17, 2008, Toronto, Ont. - 1-888-777-1707 (see ad on page 12) 

TRADITIONAL MEDICINE 8 HEALING CONFERENCE 
July 2 -4, 2008, Miawppukek First Nation, Conne River, Wild. - 1- 800 -410- 

8427; email, into @Brskotionstrusdvnd.w (see ad on page 2) 

TEKAKWITHA CONFERENCE 
July 2 -6, 2008, Edmonton, Alto - 780 -454 -3307 or 780-423-5180; 

ww.Mkconf.wg; 4420380441 corn 

CAPITAL EX 
July 17-26, 2008, Edmonton, Aha. - 780-471-7309; 

www.nortlatds.com (see POOP page 7) 

REXALL GRAND PRIX OF EDMONTON 
July 18 -20, 2008, Edmonton, AIM. - 780 -471 -7309; ww.mrthlonds.mm 

LAC STE. ANNE PILGRIMAGE 
July 1925, 2008, Inc Ste. Anne, Alta - 780- 9243231; 

www.lsap.ca; toil: MIM200610klus net (see ad on page 7) 

FARMFAIR INTERNATIONAL 
October 31 November 8, 2008, Edmonton, Al,. 

780-4717309; woonoi4ds,d, torn 

Fax: 780 -45S -7639 
Email: market @ammsa.com 

April 2008 - Celebrating 28 years of service. 

Order Windspeaker, Canada's favorite Aboriginal publication, in quantity and save. 

Who qualifies? 

The Aboriginal Mutt` Society IAMMSA), publisher of Windspeaker is a non -profit 

Aboriginal society dedicated to providing objective coverage of 

Aboriginal news, issues and events and providing low access to its publications to 

Aboriginal people throughout Canada. 

AMMSA extends this special offer to the following organizations: 

All Aboriginal non -profit or charitable groups, First Nations, Métis Settlements, Friendship 

Centres, Tribal Councils, Schools, Libraries, Education Centres, Colleges, Universities, 

Literacy Groups /Organizations, Drop-in Centres, Treatment Centres, Clinics, Hospitals, 

Correctional Centres /Facilities. 

GET ORMED 

8 RIAED 

In NOW! 

1 copy /month for 

5 copies /month for 

10 copies /month for 

15 copies /month for 

25 copies /month for 

Phone: 1- 800 -661 -5469 

Fax: (780) 455 -7639 

E -mail: subscribe@ammsa.com 

Web Site: www.ammsa.com 

$50.00 /year +GST 

$100.00 /year +GST 

$130.00 /year +GST 

$175.00 /year +GST 

$200.00 /year +GST 
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Windspeaker news briefs [ 

First Nation Caledonia calls for woman regains 
Indian status government action 

An Ontario Superior Court ruling on March 5 ruled that a 

Matachewan First Nation member, Laura Flood, should have her 
legal status granted back under the Indian Act after she lost it 

under a 1952 enfranchisement policy. 
During the 1950's, the Government of Canada policy had her 

surrender her legal status as an Indian to become a Canadian citizen 
so that she would have the right to hold land in fee simple. The 
enfranchisement application she signed was prepared by an Indian 
agent, given to her to sign by the Chief of her community, and 
submitted to the Government of Canada. 

She challenged her 1952 enfranchisement together with her 
daughter Dorothy Flood and her granddaughter Angel Larkman. 
Their case- which has been ongoing since 1996 - asserted that 
Flood did not speak or read English at the time and therefore did 
not know what she was signing. 

"This is an important decision for all those that have been denied 
'status' because (of) their ancestors' enfranchisement," said 
Aboriginal Legal Services Toronto Executive Director Kimberly 
Murray, in a news release. "Enfranchisement was an oppressive 
policy designed to assimilate Aboriginal people and, in this case, 
was used by the Government of Canada to deprive the Flood family 
of their identity" Murray represents the Floods' in court. 

An estimated 7,000 Aboriginal Canadians lost their legal status 
as Indians through enfranchisement during the 1950's and 1960's 
stated a media release issued by the Nishnawbe Aski Nation 
(NAN), a political territorial organization that represents 49 First 
Nations within James Bay Treaty 9 territory and the Ontario 
portions of Treaty 5. 

NAN points to a central Indian registry in Ottawa that defines 
"Indian" as a legal term and "status Indian" as a person registered 
on a band list. At several points in Canada's history, status Indians 
were struck off that list by Indian Affairs Department officials 
with women losing their status under the Indian Act if they married 
non -Indians. 

"The case opens the door for First Nation people, not only within 
NAN territory, but across Ontario, who may have lost their Indian 
status in a similar fashion," said NAN Deputy Grand Chief Alvin 
Fiddler. "I encourage all NAN members and First Nations across 
Ontario in this situation to request copies of the enfranchisement 
records from Indian and Northern Affairs Canada to confirm their 
validity. If one community member was stripped of their status 
without their knowledge and consent, others likely have been too ". 

UPSG finalizes 
joint venture with 
Lil'wat Nation & 
T'musta7 Services 
United Protection Security Group Inc. (USPG) has signed a three - 
year formal joint venture agreement with the Lil wat Nation and 
T musta7 Aboriginal Consulting Services. 
The agreement allows UPSG to explore new business opportunities 
that involve provisions for security officer training, deployment, 
housing of security personnel and other business opportunities that 
may arise before, during, and after the Vancouver 2010 Winter 
Olympics. It also establishes the roles of UPSG, the Lil coat 

Training and Employment, Recruitment and Training Service 
(LTERTS) and lead negotiator, T musta7 Aboriginal Consulting 
Services, while addressing responsibilities and the equal 
distribution of revenues and profits. 
Don Allan, chief operating officer of the wholly owned subsidiary 
of UPSG, United Protection Services Inc., points out that the joint 
venture is only the first of several anticipated in the future. 
We believe that the many business opportunities associated with 

the 2010 Olympics will provide short and long term meaningful 
employment to members of the Lil wat Nation, he said in a March 
press release. 
As pan his company goals, Allan intends to work closely with the 
Lil wat Nation to ensure that all parties of agreement benefit both 
financially and through the creation of sustainable businesses for 
its members long after the Olympics are over. 
UPSG is a security protection, Canadian -based company that 
focuses on high impact, high visibility, and high -risk security 
situations. It is coupled with one of the industry s broadest ranges 
of traditional private security services. 

BY JOE COUTURE 
Windspeaker Writer 

CALEDONIA 

The end of February marked 
two years since protests by Six 
Nations members stopped the 
building of a subdivision on 
disputed lands in Caledonia, ON. 

The passing of the anniversary 
has sparked a new round of public 
discussion and calls for action. 

Federal Liberal Aboriginal 
Affairs critic Anita Neville called 
on the federal government to take 
action and bring a resolution to 
the dispute as quickly as possible. 

She singled out, local MP and 
cabinet minister, Diane Finley, 
and said Finley along with the 
Minister of Indian Affairs and the 
Prime Minister "should be 
ashamed of themselves for 
allowing the dispute to go on this 
long." 

"Land issues are the 
responsibility of the federal 
government, and this government 
has been very absent from 
Caledonia. People in the 
community, Aboriginal and non - 
Aboriginal, can't continue living 
this way." 

Finley's office did not return 
calls or emails requesting 
comment on the matter. 

Neville recently visited the 
community ofCaledonia, and said 
she heard a lot of frustration from 
both sides. 

"What I heard the most that 
really saddened me was that it was 
a community that worked 
together in the past very well and 
were now at odds with each 
other," she said. "And whatever the 
outcome from the standoff, there's 
going to be a lot of healing to do." 

Ontario's premier Dalton 
McGuinry also spoke out 
following the anniversary of the 
dispute, but his call was for the 
federal government to contribute 
more money to help cover the 
millions of dollars the province has 
spent, much of it on policing. 

Neville noted she was 
"absolutely" in agreement with 
McGuinty and felt the provincial 
government was bearing too 
disproportionate a share for the 
"financial burden of keeping the 

Connie Kidd is a retired 
educational researcher and a 
member of Canadians for 
Aboriginal Rights, a national 
network of non -Aboriginal 
supporters for the rights of 
Indigenous people. 

In a 2007 report she outlined 
some of the history and 
background surrounding the 
dispute. 

The Haudenosaunee (also 
known as Iroquois) Confederacy 
spans the border between Canada 
and the United States and includes 
Six Nations of the Grand River 
Territory. 

"After the American War of 
Independence, during which 
Mohawk warriors fought as 
allies of the British, the 
Haudenosaunee were 
persecuted in their New York 
territories and so moved north 
to ancestral territories along the 
Grand River, which were 
reserved for them in the 
Haldimand Proclamation of 
1784," Kidd explained. "The 
land was gradually taken out of 
their hands through a variety of 
sales and surrenders currently in 
dispute." 

Kidd's piece describes a 

presentation by Six Nations 
leaders and a McMaster 
university professor, who 
explained that treaties and 
agreements recognized by the 
constitution have not been 
honoured historically, leading to 
the loss of the land, a 385,000 
hectare parcel known as the 
Haldimand Tract. 

The current dispute was 
sparked when members of the 
Six Nations protested on the 
construction site in Caledonia 
on Feb. 28, 2006. The Ontario 
Provincial Police tried to remove 
them in April, but were 
unsuccesful. Negotiations began 
in May and are currently in 
progress. Despite this, the 
summer of 2006 was marked by 
clashes and confrontations 
between protestors, non - 
Aboriginal community 
members and police. 

In an interview with 
Windspeaker following the 
anniversary. Kidd noted she 
agrees with Neville and feels 
there is a bigger role for the 
federal government to play. 

"The government needs to 
step up to the plate and resolve 
the land claim issues themselves 
a little more quickly," she said. 
"I know that what Six Nations 
is looking for, and they've said 
this repeatedly (is) - tell us how 
you came to this number, what 
was your formula, what are your 
rules for calculating the amount 
of compensation. And I think 
that really is the key. And that is 

something that our federal 
government has never been 
willing to do." 

"They want to treat each 
individual claim as if it's a whole 
brand new issue instead of 
applying the rules that have 
developed over time in 
government policy itself but also 
in supreme court rulings," she 
continued. 

"There are supreme court 
rulings that lay our some of the 
rules that have to be applied, one 
of them being the compound 
interest issue. So I think if our 
federal government was willing 
to use the rules that exist, they 
could be resolving these actual 
land claim issues a lot more 
quickly than they arc." 

But Kidd said the provincial 
government perhaps has a more 
important role to play. 

"To be honest, I think the most 
important thing for people to 
understand is the role that 
Ontario should be playing right 
now," she said. "Ontario has a 
legal responsibility to consult and 
accommodate Six Nations 
regarding the use of all of the land 
in. the Haldimand Tract that is 
their traditional land. Regardless 
of land daim or not, Ontario has 
that responsibility." 

Basically, the federal 
government must develop and 
apply a formula for Native land 
claims that will speed them up. 
And the province must consult 
with the First Nations when their 
traditional lands are involved. 

Kidd said she feels people won't 
be surprised to know that 
governments are dragging their 
feet on the issues, and feels that 
all Canadians need to push 
governments to resolve the issues 
despite the financial implications. 

After Marie Trainer, mayor of 
Haldimand Country made 
comments the protestors 
considered inflammatory in 
2006, Haldimand County 
Council voted to replace her with 
deputy mayor Bob Patterson as 

its spokesperson on the issue. 
Following the two -year 
anniversary, Trainer agreed to 
comment to Windrpraker on 
about the ongoing dispute. 

Trainer noted that the 
community has seen many 
negative financial consequences 
over the past two years, 
contributing to the frustration. 
"The situation is sad considering 
both sides lived and worked 
together well for hundreds of 
years," she said. "There seems to 
be little progress and the wedge 
between the people is widening." 

"Now, it's really difficult and 
when you are still friends you just 
try to talk about everything else 
but not that," she said. 

"We won't talk about the land 
claims or anything because it's 
just a small radical group that's 
causing all the trouble and the 
pain and the hurt and making it 
had for everybody. 

"A lot of people are now just 
shutting up and boiling inside," 
she continued. "They don't know 
what to do. They feel abandoned 
by all governments. We've asked 
for some simple help and we 
haven't received it from either 
level." 

Trainer also commented that 
much needs to be done to clean 
up the mess left by two years of 
protesting becuue the eyesores 
abound in the area. 

She also showed a lack of 
understanding of Aboriginal 
issues, by listing numerous things 
she perceives Aboriginal people 
receive for free. 

(See Two on page 9.) 
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KI members jailed for 
protecting their land 
BY JOE COUTURE 
Windspeaker Writer 

KITCHENUHMAYKOOSIB 
INNINUWUG FIRST 

NATION 

First Nations leaders in 
Northern Ontario were sentenced 
to jail after refusing to back down 
in their fight for rights to their 
traditional lands. 

On March 17, Ontario 
Superior Court Judge Patrick 
Smith sentenced Chief Donny 
Morris and other council 
members of the 
Kitchenuhmaykoosib Inninuwug 
(KI) First Nation - located about 
1,000 kilometres north of 
Thunder Bay - each to six 
months in jail for contempt of 
court. 

The leaders had ignored a court 
order to stay away from an area 
near Big Trout Lake that they 
claim is traditionally theirs, and 
into which the government 
recently allowed junior mining 
company Platinex to begin 
exploration. 

In the days following the 
sentencing, leaders across the 
country expressed outrage. 
Ontario NOP leader Howard 
Hampton was particularly vocal, 
as he called on Ontario's 
Aboriginal Affairs Minister 
Michael Bryant to resign. 

"The far north of Ontario 
probably has some of the best 
unexplored mineral potential in 
the whole world because there was 
a moratorium placed on further 
mineral development north of the 
51" parallel in the mid- '70s," he 
explained, noting there have only 
been two exceptions. 

The population north of the 
51" is largely represented by First 
Nations and many of those are in 
Bryant's constituency, he said. 

"Given the price of minerals, 
international mining companies 
are chomping at the bit to get into 
the far north of Ontario," he said. 
"First Nations are not opposed to 
mining, but First Nations insist on 
an agreement with the Ontario 
government, very similar to the 
agreement that the Cree in 
Northern Quebec have with the 
Quebec government. 

"That is an agreement that First 
Nations will have a say in 
environmental protection; that 
First Nations will have a say in a 

co- operative and consultative basis 

over land use planning; that 
there will be revenue sharing; 
that there will be a strategy for 
education, training and business 
development for First Nations." 

Basically, the First Nations 
want overarching ground rules 
that all have to play by, and a 

guarantee in advance of how 
their share in mining deals will 
work. 

"And representatives of First 
Nations have been very 
consistent over the last six years 
in saying, 'We're not prepared 
to allow helter -skelter, one 
mining company here, one 
mining company there - we 
want the government of 
Ontario at the table and we 
want legislation and an 
agreement that establishes the 
ground rules," Hampton said. 

How have things got to the 
point where First Nations 
leaders are in jail, asks 
Windspeaker? The background, 
Hampton explained, is that 
Ontario for many years has 
accepted the idea that First 
Nations have traditional lands 
on which they were active. 

Orr the land in question, KI 
has a land claim it wants 
addressed. 

Platinex has tried to begin 
operations within that 
traditional territory after the 
government of Ontario gave the 
firm a permit without having 
consulted KI. 

When KI stood in opposition 
of the Platinex operations, the 
company sued the First Nation 
for billions of dollars, Hampton 
said. According to its chief, KI 
has gone bankrupt because of 
the $500,000 they say they have 
paid in legal fees defending that 
lawsuit. 

Bryant said an offer from the 
provincial government is still on 
the table - the province would 
pay $200,000 to KI for their 
legal fees and Platinex would 
make some concessions. 

But overall, the government 
seemed to be missing in action, 
Hampton said. 

The provincial government 
has failed to meet its legal and 
constitutional obligations to 
meaningfully consult with the 
First Nation, added Connie 
Kidd of Canadians for 
Aboriginal Rights, a national 
network of non -Aboriginal 
supporters of rights of 
Indigenous people. 

"I think our governments, both 
of them, do a very good job of 
confusing issues to make it very 
difficult for people to sort out 
what's right and what's wrong," 
she said. "And the reason that 
they do that, frankly, in my 
opinion and the opinion of a lot 
of lawyers, is because the 
governments are not doing what 
they should be doing. And they 
are, in the case of province at least, 
engaging in illegal evasions - 
they're evading the law." 

"I think, in part, the 
government wants to see mining 
activity move ahead as quickly as 

possible and thinks that a series 
of one -off agreements will give 
them something to announce this 
month, next month. So I think 
part of it is a rush," Hampton 
added. 

"I think part of it is a desire to 
avoid giving northern First 
Nations some control over what 
happens north of the 51" parallel. 
We're talking about billions of 
dollars of mining potential here. 
And, unfortunately, greed exists 
in our society and, unfortunately, 
I think that's part of this equation, 

Hampton thinks there is still a 

opportunity in northern Ontario 
to accomplish "something 
positive, something long -lasting, 
and something very important for 
First Nations," he said. 

"First Nations have got 
together, have thought about this, 
have had very thorough 
discussions and are quite open to 
working with governments and 
the mining industry. But they're 
not prepared to accept hack -door, 
lowest-common -denominator 
deals, where someone else gets all 

the economic benefit and First 
Nations are left with a few token 
jobs and then left to deal with the 
environmental issue afterwards. 
And I think that's what is really 
at stake here." 

Despite having some of its 
leaders behind bars, KI isn't 
backing down. 

On March 20, Thunder Bay's 

Source newspaper reported that 
KI members are "fighting back" 
by not allowing mining 
companies, and federal and 
provincial MPs, on KI lands. Its 

leaders are also calling for the 
Assembly of First Nations to sever 
ties with the mining industry and 
for Ontario to establish a joint 
panel on mining with First 
Nation lands. 

Two years later and still no 
resolution to land dispute 

(Continued from page 8.) 

Trainer also notes that some 
people in the community are 
starting to think that First Nations 
are "almost like a spoiled child, 

whose had everything and now 
they can't think of anything else 
they want. They just want 
more. "Trainer said the ball is in 
the Six Nations court. She said 

that they have no right to 
complain, as they haven't 
accepted one offer made by the 
government on one claim and are 
holding out for more money. 

Windspeaker news briefs 
New agreement to 
help strengthen 
Yukon's economy 

The governments of Canada and Yukon have signed a new 
Framework Agreement worth $242.91 million that is expected 
to address Yukon's public infrastructure needs and priorities 
through environment -friendly initiatives. 

The agreement operates under Building Canada, the 
Government of Canada's new long -term infrastructure plan, and 
gets $60 million of its total funding support from the Gas Tax 
Fund Agreement. 

The Gas Tax funding is available to local governments for 
environmentally sustainable projects that lead to the reduction 
of greenhouse gas emissions, cleaner air or cleaner water. 

"The signing of a Framework between the Government of 
Canada and the Government of Yukon will result in significant 
infrastructure initiatives that will strengthen Yukon's economy 
and communities, and contribute to a cleaner environment," 
said Minister of National Revenue, the Honourable Gordon 
O'Conner, at the March 17th announcement, which was 
attended by several government representatives. 

"The support for municipal infrastructure improvements in 
Whitehorse announced is a concrete example of our collaborative 
approach in our desire to modernize public infrastructure in 
Yukon and across Canada. Further, these investments support 
the Canada's Northern Strategy," said O'Conner. 

The Canada -Yukon Framework Agreement outlines how the 
Building Canada Plan will be one of the investment priorities. 
They will work together to address infrastructure priorities such 
as water, wastewater, green energy, regional and community 
airports, and safe roads. Through the agreement, the two 
governments will also report to Canadians on the results of these 
investments. 

The governments of Canada and Yukon also announced that 
the City of Whitehorse will invest in nine infrastructure projects 
thanks to the $16 million from the Canada -Yukon Gas Tax 
Agreement. Projects range from a water sampling station, 
upgrades to sidewalks, to compost program improvements. 

Through combining the Building Canada Fund and $25 
million per year in Base Funding, an allocation of $182.91 million 
will be available until 2014 to help address core infrastructure 
priorities at both the territorial and community level, including 
First Nations. 

Through its new $33 billion Building Canada infrastructure 
plan, the Government of Canada allots long -term, stable and 
predictable funding to help meet infrastructure needs across 
Canada 

Musqueam Band 
receives settlement 
for land dispute 

The Musqueam Indian Band have signed an agreement with 
the Province of British Columbia to settle three outstanding court 
cases in which the band will get a $20.3 million cash payment 
and ownership of lands surrounding the University Golf Course, 
Bridgepoint Casino, and Pacific Spirit Regional Park areas. 

The landmark Reconciliation, Settlement and Benefits 
Agreement was announced in Victoria by Aboriginal Relations 
and Reconciliation Minister Michael de Jong and Musqueam 
Indian Band Chief, Ernest Campbell on March 11. 

"The Musqueam people have ratified a fair and honourable 
agreement, which validates the New Relationship as well as a 

new level of co-operation between the Band and the Province 
that is built on respect and rightful consultation," said Chief 
Campbell in a news release. "This agreement allows the 
Musqueam to achieve even greater independence for our people 
and for future generations." 

The Musqueam Indian Band represents roughly 1,200 Coast 
Salish people who belong to the Hun'qumTnum linguistic group 
and has three reserves in Greater Vancouver. Under the 
agreement, the Musqueam band agrees to affirm 7.3 hectares of 
the University Golf Course lands and 1.2 hectares of Block F in 

the Pacific Spirit Regional Park as parkland and ensures the 
university golf course area remain a golf course until 2083. 

The agreement - a full and final settlement to three 
outstanding court cases -was supported by ninety-eight percent 
of members of the Musqueam Indian Band at a general band 
membership meeting on March 10, 2008. It resolves all legal 

issues related to the sale of the University Golf Course lands, the 

relocation of the River Rock casino to Richmond's Bridgepoint 
lands, and remediation for environmental damage to the Celtic 
Lands in South Vancouver. 
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Wet'suwet'en want MacKay removed 
BY DEBORA STEEL 

Windspeaker Writer 

MORICETOWN, B.0 

The Office of the Wet'suwer'en 
demands the immediate removal 
of Liberal backbencher MLA 
Dennis MacKay as a member of 
the province's Standing 
Committee on Children and 
Youth, and wants him to resign 
as the government representative 
for the Bulkley Valley -Stikine 
constituency. 

MacKay lobbed a verbal hand 
grenade into the centre of the 
Wet'suwet'en community of First 
Nations in the Smithers /New 
Hazelton area when he spoke to 
the standing committee on 
March 12. The committee works 
to improve the lives of British 
Columbia's most vulnerable 
children through legislative 
programming. Aboriginal 
children make up about half of 
the child welfare cases in the 
province. 

In a discussion on education 
outcomes of children in care, 
there was an exchange between 
MacKay and Mary-Ellen Turpel- 
Lafond, the province's 
independent representative of 
children and youth. In it, 
MacKay managed not only to 
offend Canada's residential school 
survivors by saying that many of 
the children forced to attend 
those schools "benefited greatly" 
from the experience, but he also 
struck at the core of the First 
Nations parents in his 
constituency when he said they 
lacked the required skills to raise 
their children adequately. 

"I have a daughter that teaches 
at an Indian reserve," MacKay 
said. "It's called Moricetown. She 
comes home some days and she's 
in tears because of the lack of 
parenting skills of these people 
who have had these children." 

When Turpel- Lafond tried to 
explain that the challenges facing 
some First Nations families today 
are rooted in the, legacy of the 
residential school system, 
MacKay said "I don't believe for 
a moment that every child that 

went to a residential school was 
abused. I think a lot of Aboriginal 
people benefited greatly from the 
residential school system, but we 
never hear from them." 

Response to MacKay's 
comments was swift. In his 
capacity as Opposition critic for 
the Children and Families 
portfolio, Nicholas Simons, the 
NDP MLA for Powell River - 
Sunshine Coast, wrote to Premier 
Gordon Campbell asking that 
MacKay immediately be replaced 
"with a member who does not 
threaten the integrity of the 
committee." 

Simons said MacKay's 
comments reflect a degree of 
ignorance that ignores the 
systemic nature of abuse suffered 
by First Nations people in the 
residential school system. 

The reputation of the 
committee "must be held to a 

standard that not only promotes 
confidence in its work, but also 
one that promotes reconciliation 
and understanding between the 
committee and First Nations 
community," said Simons. "The 
comments made by this member 
are such that they bring the 
reputation of the committee into 
disrepute." 

But Liberal MLA Ron 
Cantelon (Nanaimo- Parksville), 
chair of the standing committee, 
accused Simons of taking 
MacKay's comments out of 
context and implying slurs for 
political gain. 

"I thought it was a cheap, 
political trick," he told a reporter 
from the Times Colonist. 

MacKay, however, stood by the 
comments and added insult to 
injury in interviews with reporters 
in the following days. 

"I've had a lot of native people 
tell me that residential schools 
weren't all bad; that a lot of Native 
people benefited from the 
residential schools. All we ever 
hear about are the negative side, 
but there's a lot of positive and 
I've had a good number of 
Aboriginal people tell me about 
the positive aspects of the 
residential schools." 

B 
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When asked to enumerate 
those positive aspects, MacKay 
said "they had warm beds, they 
had food and they had safety with 
the schools themselves." 

MacKay did say that he didn't 
mean to imply that all First 
Nations people are bad parents. 
"But there are a lot of young 
native children today -the 
people who are raising those 
children don't have adequate 
parenting skills, in my view," he 
said. "A lot of native kids come 
to school not fed. They come to 
school not having adequate rest." 

In a letter to Premier Gordon 
Campbell, Chief Councilor Ron 
A. Mitchell of the Moricetown 
Band said MacKay's comments 
were insensitive, misinformed 
and threatened the trusting 
relationship built over 21 years 
between the parents and teachers 
at Moricetown elementary school 
where MacKay's daughter Laura 
works. 

Debbie Pierre, the executive 
director of the Office of the 
Wet'suwet en told Windspeaker 
that MacKay's comments were a 
slap in the face to the people in 
the territory. 

"There is definitely a lot of 
anger and frustration," said 
Pierre. She even went so far as to 
accuse MacKay of waging a 
campaign to divide the 
Aboriginal and non -Aboriginal 
communities in the constituency. 

"It's been extremely strained," 
said Pierre, describing the 
ongoing relationship with their 
provincial representative. 
"Dennis MacKay has not been a 
strong supporter or [ally] to the 
First Nations within his 
constituency. As far as we are 
concerned, this is just one of his 
veiled attempts to pit First 
Nations against non -First 
Nations." 

Chief Mitchell also described 
MacKay as never being a 

supporter of the Moricetown 
bander its community initiatives. 

"The Moricetown Band 
Council is very offended by 
[MacKay's] remarks," Mitchell 
wrote. "MacKay has only visited 

our community once in the past 
six years. How many times has he 
visited other First Nations 
communities in his riding." 

He described MacKay's 
comments on residential schools 
as based on a lack of knowledge 
about the system's historic roots 
as a policy to assimilate and 
destroy First Nations 
communities. 

"Children were forced to attend 
residential schools and suffered 
emotional abuse for being First 
Nations, were forced to eat food 
not worthy of feeding to animals 
and were punished for speaking 
their traditional languages," 
Mitchell wrote to the premier. 

Tom Happynook, president of 
the Nuu- chah -nulth Tribal 
Council on Vancouver Island, 
said MacKay's comments were 
"despicable." 

Many First Nations people 
from MacKay's constituency were 
sent as far away as Edmonton to 
attend residential school, and to 
the island to attend the Alberni 
Indian Residential School in Port 
Alberni, one of the most 
notorious for abuse in all of 
Canada. 

Taking generations of children 
from their homes and sending 
them off to be raised in 
institutions by strangers, said 
Happynook, was a harmful and 
abusive act that left deep scars on 
First Nations people, "just as did 
the mental, physical, emotional 
and sexual torments suffered by 
children in those government - 
and church -run schools." 

MacKay's statements about the 
positive aspects of residential 
schools clearly shows "his 
misguided perspective and 
ignorance regarding the realities 
found within the walls of those 
institutions." - 

MLA Scott Fraser, (NDP 
Alberni -Qualicum) the 
Opposition critic for Aboriginal 
Affairs, said MacKay doesn't get 
is "This is just the worst type of 
stereotyping. If he thinks 
residential schools were a good 
thing, he doesn't see them for 
what they were, an attempt to 

exterminate culture. He shouldn't 
bean MLA, but he sure shouldn't 
be on a children's committee... 
There may be appropriate 
committees for MLAs with that 
attitude, but it shouldn't be one 
to actually adjudicate children. 
No way. Maybe he should be on 
a snowmobile committee or 
something." 

Fraser said he was jumping to 
the defense of his colleague, 
Simons, who was accused of 
taking MacKay's comments out 
of context. Not only were they 
not out of context, said Fraser, 
they were repetitive. MacKay said 
the same sort of thing about 
residential schools in the 
provincial legislature in 2006. 

"[O]ur Aboriginals in the 
province of British Columbia 
who were taken from their 
families and placed in residential 
[schools], it wasn't done out of 
meanness or to punish those 
children," reads the Hansard 
transcript during MacKay's part 
in a debate on what was called the 
Apology Act. "It was done out of 
what I believe was the right thing: 
to educate those young people. 

"Yes, there were some 
unfortunate consequences from 
those residential schools, but 
there was also a lot of good that 
came from those residential 
schools. So for those children that 
were abused while they attended 
the schools, they were a small 
number when you look at the 
total number of Aboriginal kids, 
but the intent was not there to 
punish those children. The intent 
was to educate them and not 
punish them, not to punish their 
parents." 

Nathan Cullen, member of 
parliament for Skeena- Bulkley 
Valley whose federal riding 
overlaps MacKay's constituency 
in northern British Columbia, 
said the MIA's comments "drags 
us back to a time when the 
experiences of First Nations in 
residential schools was of some 
debate and the government 
denied that people ever went 
through any kind of pain at all." 

(See MIA on page I I.) 
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MLA on the hot seat for inappropriate comments 
(Continued from page 10.) 

Cullen said MacKay owes 
people an apology. He said the 
residential school experiences of 
the Wetsu'wet'en, Gitxsan and 
the other Aboriginal peoples of 
the area were tragic. 

"The stories are so painful and 
the effects are still being felt today 
across the communities. It's real, 
it's tangible, and it's a real shame 
that someone that is supposed to 
be representing them does not 
know that." 

Cullen said MacKay had a 

"blaming the victim" mentality. 
"I don't know if they (the 

provincial Liberal Party) show up 
to the scene of traffic accidents 
and blame the people that got hit 
for having been in the way of the 
car." 

Cullen said MacKay is a former 
police officer and coroner. 

"You would think that there 
would be an awareness and 
sensitivity to the rights and 
perspectives of victims, but I 

guess that wasn't a lesson 
learned." 

Cullen said MacKay's 
comments about First Nations' 

parenting skills was the most 
worrisome statement he's heard 
from any elected official in the 
last 20 years. 

"To put it down racial lines, I 

just didn't think that that type of 
thinking went on, but I guess that 
was wrong." 

He said MacKay is 
representing a view that is 
completely out of touch with his 
constituency. "It's representing a 

view that makes the problem 
worse rather than helps us get to 
solutions. I don't know why the 
premier would choose someone 
like this to represent him on this 
committee, and then expect First 
Nations people not to be upset 
about it." 

Cullen said there may be "some 
racist people out there that think 
First Nations people can't raise 
their own children, and maybe 
Mr. MacKay thinks he's 
defending those interests, but 
that is not the majority in Bullcley 
Valley- Stikine. And Debbie 
Pierre agrees. She said the 
Wet'suwet'en have a great deal of 
support in the area. MacKay just 
doesn't happen to be among that 

support. 
Windspeaker asked Cullen 

about his use of the word racist. 
Was he accusing MacKay of 
being a racist? 

"I don't know what to say about 
somebody who makes statements 
about a people based upon their 
race and makes those negative 
comments," said Cullen. "I've 
known Dennis for years. I don't 
know if he is a racist, but if you 
were to replace all of those words 
in that statement with 'Jewish' or 
'Black' or 'Asian,' what would the 
reaction be ?" 

Cullen said the more he talks 
about the issue, the angrier he 
gets. 

"I'm angered by this. It seems 
to just set us back and, Lord 
knows, we need more progress 
forward: not to go backwards." 

The premier's response to 
MacKay's comments will be most 
telling, said Cullen, especially if 
Gordon Campbell "is going to 
pretend that he is interested in a 

better relationship with First 
Nations communities. 

"Is he a leader or not? I think a 
leader is somebody who takes 
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Do you have the vision and 
energy to lead? 
SIAST (Saskatchewan Institute of Applied Science and Technology) 

is seeking a leader with a passion for adult education to join our team 

as Dean of Basic Education. 

To hire the best and the brightest, we will consider a variety of combinations 

of experience and education. Preference will be given to applicants with a 

post -graduate degree in adult education and those with a rich and deep 

understanding of Aboriginal culture. A history of senior -level management 

experience involving adult education and strong engagement with 
Aboriginal communities are necessary to succeed. 

At SIAST we are quickly approaching a 20% self -declared Aboriginal 

student body; in the Basic Education division this number is significantly 

higher. If you're interested in using your knowledge and experience to 

help develop the next generation, we want to hear from you Your vision 

and energy could have a lasting impact on thousands of students and 

on Saskatchewan's bright future. 

SIAST offers programming through four urban campuses supplemented 

by outreach, continuing education, contract training with business and 

industry, distance education and international ventures. The Dean of 

Basic Education is based at SIAST Wascana Campus in Regina, a vibrant 

community in booming Saskatchewan. The Basic Education Division 

provides students with academic and job readiness skills and the ability 

to gain academic prerequisites for further education and training. 

Saskatchewan is on the map as a leader in economic growth. Our 

province is rich with professional opportunity and we are rich in lifestyle. 

Our housing is affordable, our commutes are short and our lakes are close. 

Come and enjoy this great province. 

Please submit your letter of application by 4:30 p.m. on May 9, 2008, 

referencing competition # CO662. Further information on this exciting 

opportunity can be found on our website at www.goSIASTcom/hr 

Fora full job description and application details for all SIAST positions, 
please visit www.guSIAST.com /hr. 

SIAST is a committed equity employer. We welcome applications from qualified 
persons of Aboriginal ancestry, persons with disabilities, members of visible 
minorities and women seeking nontraditional roles. 

responsibility for the people on 
their team and stands by his 
commitments." 

On March 20, Windpseaker 
called the Office of the Premier 
and asked communications 
officer Doug Brown if there had 
been any reaction to MacKay's 
comments from Premier 
Campbell. Brown said that the 
premier was taking some personal 
time away from the office. He 
said there would be no response 
expected before our press 
deadline. 

The hereditary chiefs of the 
Wet'suwei en are hopeful that the 
premier will handle the situation 
in a way that will satisfy them, but 
are looking for support from 
other First Nations that are 
equally dismayed with MacKay 
"so that this doesn't fall on deaf 
ears," said Pierre. 

"I'm sure we are not the only 
First Nations that have faced these 
types of stereotyping from their 
political leaders, but I think 
what's going to be very important 
is we're going to develop alliances 
to ensure that these things are 
addressed and addressed properly, 

so I'm strongly encouraging that 
the First Nations in B.C. and 
throughout Canada back the 
Moricetown hand in their efforts 
to have [MacKay] removed." 

Ironically, while one member of 
the Campbell Liberal government 
was perceived to be entrenching 
stereotypes about First Nations 
people, other members were 
unveiling an initiative to 
encourage school -aged children 
in British Columbia to make it 
their personal responsibility to 
prevent racism. 

On March 14, Wally Oppal, 
attorney general and minister 
responsible for Multiculturalism, 
along with Shirley Bond, 
Education minister and deputy 
premier, announced Make A 
Case Against Racism, marking 
the International Day for the 
Elimination of Racism on March 
21. 

The plan "encourages young 
people to take action, within 
their schools and lives, to help 
prevent racism by being aware of 
and responding respectfully to 
people from other cultures," 
reads a press release. 

Lac Ste. Anne Pilgrimage 
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The First Nations National Housing Managers Association 

Our mission is to promote and enhance the professional development 
of Housing Managers, create a central professional network for 

sharing best practices, be a centralized source of information to 

support front line operations, and provide a knowledgeable voice to 

Housing Managers. Our commitment is to develop a First Nations 

Housing Manager Profession dedicated to better serving the housing 
needs of First Nations in Canada. 

Do you want to become a member? 
Come and Visit us at www.fnhousingmanagers.com or call us at 

(613) 224-8500 
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Matrimonial real property reform overdue 
BY MARGO LITTLE 

Windspeaker Writer 

M'CHIGEENG FIRST 
NATION, ON 

There's no doubt that the 
Canadian government persists in 
projecting an image of Canada as 

peacemaker and protector of 
human rights, both at home and 
abroad. Recently, however, more 
and more citizens are stepping 
forward to challenge that 
perception. 

For instance, former United 
Nations Human Rights 
Commissioner Louise Arbour has 
openly criticized Canada for its 
outmoded and self - 
congratulatory stance on human 
rights issues. Her remarks were 
inspired by Canada's opposition 
to the UN Declaration on the 
Rights of Indigenous Peoples 
which passed in September 2007. 
When Canada voted against the 
measure, Justice Arbour suggested 
that Canadians have "an unduly 
romantic vision" of their country. 

This outdated self -image has 
been particularly apparent in the 
never -ending battle to reform 
antiquated matrimonial property 
laws (MRP) affecting Native 
communities. Because legislation 

has not kept up with the times, 
many First Nations women and 
children are forced out of their 
homes after separation or divorce. 

Since the inception of the 
Canadian Human Rights Act in 
1977, governments of the day 
have conceded that certain 
sections perpetuate unfair 
treatment of people living on 
reserve. A succession of Indian 
Affairs ministers have insisted 
that the inequities built into the 
legislation were only "temporary" 
They repeatedly pledged to move 
forward with reforms to the 
Indian Act itself. Despite lip 
service to reform, Section 67 of 
the human rights code has been 
problematical for the past thirty 
years. It stipulates that "nothing 
in this Act affects any provision 
of the Indian Act or any provision 
made under or pursuant to that 

In effect, Section 67 exempts 
the Indian Act from the federal 
human rights code. Decisions or 
actions of band councils are 
shielded from applications of the 
Human Rights Act. Aboriginal 
women, above all, have been 
disproportionately affected by 
inaction on the issue, since they 
are unable to file complaints with 
the Canadian Human Rights 
Commission (CHRC.) 

First Nations people continue 
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to grapple with a complex web of 
overlapping, conflicting and 
debilitating regulations. 
According to the Constitution 
Act of 1867 Indian reserve lands 
are held by the federal 
government in trust for bands. 
The Indian Act (section 20) 
allows band councils to allot land 
to band members by issuing 
certificates of possession. 

Most of these certificates are in 
the husband's name and Native 
women cannot take advantage of 
provincial MRP laws which call 
for the equal division of property. 

Matrimonial property is 
defined as the property owned by 
one or both spouses and used for 
a family purpose. This includes 
the land and anything 
permanently attached to the land 
such as the family home. 

As Manitoulin Island attorney 
Susan Hare has observed, many 
Aboriginal women have been 
adversely affected by land codes 
dating hack to colonial times. 

As a member of the Law 
Society of Upper Canada, she has 
been a staunch advocate for 
redress. In her M'Chigeeng First 
Nation practice, she has 
represented many clients 
dispossessed by the current MRP 
system. 

"This problem keeps arising," 
Hare points out. "The cases that 

Manitoulin Isalnd attorney 

were brought to me were 
historical cases. They were 
important because they involved 
our Elder women and they were 
also important in that they put 
the spotlight on discrimination 
against Aboriginal women. The 
sad thing is that the Elders were 

reluctant to sue the government 
or to sue the hand. 

Back then women didn't speak 
out and challenge authority." 

Over the past thirteen years she 
has listened to many heart- 
wrenching stories of dislocation. 

(See Hare's on page 13.) 
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Hare's clients fear losing their home and security 
(Continued from page 12.) 

In confidence, the dispossessed 
women describe the day -to-day 
uncertainty they face at the 
prospect of losing their home and 
security. In many of these 
situations, Hare blames the 
actions of inept Indian Affairs 
bureaucrats combined with 
"patriarchal attitudes" for 
perpetuating the unfair 
treatment. 

"The agents might `forget' that 
the woman was the owner of the 
land and not the husband," said 
Rolando Manitowabi. "Mistakes 
were made and these errors were 
compounded by more mistakes. 
The one common element in all 

these cases is the overall sloppiness 
of the record- keepers." 

Like other First Nations lawyers 

and women's organizations, she 
has been growing impatient with 
the slow pace of change. In her 
view, the imposition of the Indian 
Act in 1876 essentially "violated 
all human rights acts" by its very 

nature. 
An attempt to repeal Section 67 

failed in 1992 because many 
Native leaders stand by the 
principle that First Nations arc 
sovereign and should not be 
governed by any federal or 
provincial laws. 

The matter has resurfaced on 
he federal agenda many times in 

recent years. For instance, in 2002 
INAC released a document 
entitled "After Marriage 
Breakdown." 

Then in June 2003, the Senate 
Standing Committee on Human 
Rights conducted a study of MRP 
rights on reserves. They reiterated 
that people on reserve have fewer 
rights regarding their 
matrimonial home when a 

relationship ends than do people 
living off reserve. The remedies 
found in Canadian law are not 
available to people living on 

r 
reserve, they confirmed. 

The committee's report 
(Walking Arm -in -Arm to Resolve 
the Issue of On- Reserve MRP) 
was not published until June 
2005. 

The Harper government 
introduced legislation to repeal 
Section 67 in December 2006 
and spent several months 
gathering input from national 
Aboriginal organizations. 

Then in November 2007, the 
Harper government reintroduced 
Bill C -44 and renamed it Bill C- 
21. On December 13, 2007 
Chuck Strahl, INAC minister, 
acknowledged that the pace o 

reform is unacceptably slow. 
"First Nations reserves are th 

only place in Canada where there 
is no law governing division o 

MRP. Yet these laws have existed 
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for decades for Canadians who 
are not living on reserve," he said. 
He announced that the Harper 
government was "serious" about 
resolving the long- standing MRP 
issues. 

Meanwhile, the Liberals 
demanded amendments, 
including a three year delay in 
implementation. 

They insist bands need more 
resources to handle the expected 
flood of complaints about 
discrimination. They also support 
an interpretive clause that gives 
direction to administrative or 
judicial bodies to ensure collective 
rights and individual rights are 
balanced. 

In addition, they call for a 

derogation clause to make it clear 
the human rights act must be 

applied in a way that it does not 
undermine Aboriginal 
constitutional and treaty rights. 

At the end of January 2008 the 
House of Commons finally 
wrapped up its study of the bill 
to repeal Section 67. 

As so often happens with a 

potential federal election 
looming, deadlock and stalemate 
have followed. 

Debate has centred on suitable 
mechanisms to respect 
indigenous sovereignty while 
protecting individual and 
collective rights. 

Some observers fear the reforms 
will exacerbate the problems 
already facing First Nations. 
(CHRC) has not been silent on 
the urgency for reform. They 
issued a report entitled "A Matter 
of Rights" (2005) and that was 
followed up by "Still a Matter of 
Rights" (2008). 

The CHRC told Parliament, 
"First Nations citizens are still 
denied the protection from 
discrimination that other citizens 
take for granted. That is 

unacceptable in a free and 
democratic society that values 
fundamental human rights." 

Getting rid of section 67 will 
not be an instant panacea for 
existing MRP problems. Many 
stumbling blocks remain, 
according to Hare. 

Once Section 67 is repealed, 
she predicts that many Native 
bands will have to defend 
themselves against policies over 
which they have no control. In 
the process, she also anticipates 
that many long- simmering 
women's issues will be brought to 
the forefront. 

"We'll see how it pans out," she 
said. "Hopefully, women will be 
strong enough to use the 
legislation to their benefit. If 
nothing else, it will put the feet 

of the leadership to the fire." 
Although she backs women's 

MRP rights, she sympathies wish 
the untenable position created for 
bands. 

She points out that the practice 
of administering land on reserves 
is based on policies from a 
hundred years ago. 

"The bands try hard," she said. 
"But they are limited by policies 
of Indian Affairs. They are not 
unfair people; they don't want to 
be in that position, but Indian 
Affairs is in control." 

As with all complex social and 
legal issues, it helps to put a 

human face on the hardships 
involved. 

Previous generations of 
Aboriginal women have been 
somewhat cautious in asserting 
their rights, according to Hare. 
Many cultural and religious 
barriers discouraged women on 
reserve from speaking out about 
injustices in their daily lives. But 
slowly this reticence is changing 
as more contemporary First 
Nations women articulate the 
reality of MRP inequities. 

Rolanda Manitowabi of 
Wikwemikong Unceded Reserve 
knows first hand that the world 
can turn upside -down overnight. 
Her personal revelations illustrate 
many of the common threads 
running through stories told by 

those left in limbo. 

(See Aboriginal on page 24.) 

I T Canadian Nuclear Commission canadienne 
Safety Commission de sûreté nucléaire Canadrä 

REVISED PUBLIC HEARING ANNOUNCEMENT 

The Canadian Nuclear Safety Commission (CNSC) has issued an official Revised Notice of Public 

Hearing, available at www.nuclearsafety.go.ce, announcing that Day Two of the public hearing 
(May 14, 2008) on an application by Ontario Power Generation (OPG) to renew its licence to 
operate the Pickering Nuclear Generating Station B will be held at the Ajax Convention Centre, 
550 Beck Crescent, Ajax, Ontario. 

The public is invited to comment on the application on Hearing Day Two. Requests to intervene 
must be filed with the Secretary of the Commission by April 14, 2008 at the address below and 
include a written submission; a statement setting out whether the requester wishes to intervene 
by way of written submission only or by way of written submission and oral presentation; and the 

name, address and telephone number of the requester. 

Hearing documents (submissions) are not available on -line and must be requested through 

the Secretariat at the address below. For more information, instructions on how to participate 

in this public hearing process or the complete text of the official Notice of Public Hearing, see 
www.nuclearsafety.gc.ca, and refer to Notice of Public Hearing 2008 -H -02 Revision 1. or 

contact: 

L. Levert, Secretariat 
Canadian Nuclear Safety Commission 
280 Slater St., P.O. Box 1046 
Ottawa, Ontario KIP 5S9 

Tel.: 613- 996 -9063 or 1 -800- 668 -5284 
Fax: 613- 995 -5086 
E -mail: interventions(gcnsc- ccsn.gc.ca 

' , Canadian Nuclear Commission canadienne Cana 1W r Safety Commission de sûreté nucléaire 

PUBLIC HEARING ANNOUNCEMENT 

The Canadian Nuclear Safety Commission (CNSC) has issued an official Notice of Public 

Hearing, available at www.nuclearsafety.gaea, that it will hold a one -day public hearing to 

consider the results of an Environmental Assessment Screening (EA Screening) regarding Atomic 

Energy of Canada Limited's (AECL) proposal for the construction and operation of the Fuel 

Packaging and Storage (FPS) facility located in Chalk River, Ontario. The hearing will be held at 

the Ajax Convention Centre, 550 Beck Crescent, Ajax, Ontario on May 15, 2008. 

The public Is invited to comment on the results of the EA Screening. Requests to intervene must 

be filed with the Secretary of the Commission by April 14, 2008 at the address below and include 

written submission; a statement setting out whether the requester wishes to intervene by way 

of written submission only or by way of written submission and oral presentation; and the name, 

address and telephone number of the requester. 

Hearing documents (submissions) are not available on -line and must be requested through 

the Secretariat at the address below. For more information, instructions on how to participate 

in this public hearing process or the complete text of the official Notice of Public Hearing, see 
www.nucleareafety.gc.ca, and refer to Notice of Public Hearing 2008 -H -04. or contact: 

L Levert, Secretariat 
Canadian Nuclear Safety Commission 
280 Slater St., P.O. Box 1046 
Ottawa, Ontario KIP 5S9 

Tel.. 613- 996 -9063 ori- 800 -668 -5284 
Fax: 013- 995 -5086 
E -mail: interventions @cnsc ccsngc.ca 

April 2008 - Celebrating 25 years of service. Windspeaker. Page 113) 

[ news ] 

7 1 

( ' 

Y. 

ip i 

a 

4 9 

J f ? 

I4 / 

4 
N 



[ women ] 

AWFT program assists women through partnership 
BY CHRISTINE FIDDLER Saskatchewan, Alberta, and the 

Windspeaker Staff Writer Northwest Territories by targeting 
the specific labour -marker and 

OTTAWA pre- employment needs of 
Aboriginal women. 

The Canadian Executive "It was started in the CESO 

Service Organization (CESO) Saskatchewan office because the 

and the Native Women's woman who was the regional 
Association of Canada (NWAC) manager there, Audrey 
have signed a Memorandum of Ahenekew, recognized the need 

Understanding (MOU) on for it," said Hill. 

March 14, to jointly deliver She worked with some of the 

workshops for Aboriginal women volunteer advisors to start putting 
across Canada in the Aboriginal some materials together and 
Women for Tomorrow (AWFT) developing it. It was doing well 

program. there, we had success in one 
"They (NWAC) have been part region, so it was decided that 

of it in the past, but by signing CESO would get funding to be 

the MOU it formalizes our able to deliver it across the 
partnership with them," said country." 
CESO's Director of Operations The focus of AWFT is to 
Vicki Hill, "And we've provided encourage business and 

President of the Native Women's Association of Canada Beverley Jacobs (right) poses with 
training for the employment 

more 
skill development for 

Clare Beckton. coordinator for the Status of Women Canada and Bob Dickson, vice -president 
counselor of so they'll be more economic and political 
involved ongoing and I think participation in the community of the Canadian Executive Service Organization during the signing of the memorandum of 

there has been one or two of the and the overall Canadian understanding on March 14. 

employment counselors who have economy. 
actually delivered some of those The workshops offer a or group is interested in the either satisfied or very satisfied NWAC empowers Aboriginal 

workshops in AWFT." culturally sensitive approach program, they contact their with the overall workshop and 92 women by striving to develop and 

The workshops are delivered in through training developed closest regional office and they per cent agree or strongly agreed change legislation and involving 

five modules: Building Personal specifically for Aboriginal women arrange it through that office," with the information they them in the development and 

Skills, Communication, Starting with sessions offered in both she said. We have delivered it to received will influence decisions delivery of programs that 

Your Own Business, Governance- English and French. groups in urban areas, as well as or actions they choose in the promote their equality. 

Skills Development for Boards, Furthermore, the process for in First Nations, so it just depends future. Funding for the AWFT 

and Budgeting /Financial bringing the program to an on the request. We can just "CESO's partnership with program comes from Indian and 

Management, all facilitated by Aboriginal community or connect the request to the closest NWAC is truly valued and its Northern Affairs Canada and the 

experienced CESO volunteer organization is basic. CESO office and than they would investments into the working Status of Women Canada, who 

advisors. "Whoever is requesting and arrange for one of our volunteer lives of Aboriginal women will have just recently joined as a 

The workshops are designed to organizing it, they don't have to advisors who was based in the bring about many promising financial partner by agreeing to 

help women build skills in public do all five modules," said Hill. area. They would try to find opportunities," said NWAC fund $450,000 for three years. 

speaking, written "We have situations where we volunteer advisors closest to president Beverley Jacobs, who This amount is expected to 

communication, job searching, might have a request just for one where the workshop is to be signed the MOU on behalf of support 210 individual 
operating a business, managing of the modules. So sometimes the delivered and then they would NWAC. "Skills training can workshops until November 2010. 

finances, and governance. modules might be delivered send the volunteers out to deliver change one's fortune and outlook For more information about the 

AWFT has been used by together and the group might the workshop. But it can be in life." AWFT program call the Manager 

organizations and communities decide to do other ones at another requested from anywhere." "Women are the cornerstones of National Programs Delia 

for two years through CESO and time, just because it takes quite a According to a March media of our families and by improving Scrihleac at 1- 800 -268 -9052 or 

has served First Nation and Métis number of days," said Hill. release, a program evaluation for job prospects this will strengthen 416 -961 -2376 or go to the 

communities in the Atlantic "CESO has regional offices the fiscal year 2006 -2007 showed families and the communities CESO Web site at www.ceso- 

region, Quebec, Ontario, across Canada so if a community 93 per cent of participants were . they live in," said Jacobs. saco.com. 

Conference prepares women for economic success 
BY CHRISTINE FIDDLER Joan Burke, Minister of the Status 

Windspeaker Staff Writer of Women who provided funding 
and administrative support for 

ST. JOHN the Aboriginal women planning 
the conference. 

"As nurturers and caregivers "We wanted to give Aboriginal 
Aboriginal women are the back- in the province a forum 
bone of a community, so when where they can speak about issues 
the women are supported, the that are relevant to Aboriginal 
whole community benefits," said women," White said. "The 
Judy White, the facilitator and provincial government here is 

steering committee chair of the doing a lot of work on gender- 
third Annual Aboriginal Women's 
Conference held in St. John's 
Newfoundland from March 12 to 
14. 

The theme of this year's 
conference was 'The Path to 
Economic Prosperity.' It focused 
on the value of leading more 
Aboriginal women to greater 
economic success. 

The conference was geared 
towards Newfoundland's Irma, 
Inuit, Métis and Miq'Maq 
women and was a joint initiative 
between the Women's Policy 
Office and a steering committee 
of seven women from Aboriginal 
groups across the province. 

Conference organizers received 
support from the Women's Policy 
Office, from the Honourable 

based analysis and promoting from across the province along implements any kind of 
women's rights. But the with representatives from the programming or policies, 
Aboriginal women wanted a Government of Newfoundland (delegates) felt that there should 
specific forum and a focus on and Labrador, Aboriginal be a consultation mechanism for 

Aboriginal women because governments, community groups Aboriginal women so that they 

obviously there are distinctions and business leaders. get input on the specific policy 
and distinct differences and It provided participants with a or program that's being developed 

uniqueness when you compare forum to come together, voice by government at that time." 
Aboriginal women to non- their concerns, and listen to "The other thing, I pointed out 
Aboriginal women." presenters speak about economic earlier, is that we want to stress 

The conference brought development for women. to both governments, the 
together forty Aboriginal woolen "This year there were several provincial and the Aboriginal 

recommendations made by governments, is that women are 

various Aboriginal women. the backbones of the community 
They've made some and if you provide supports to 

recommendations to women, you're actually providing 
government, both provincial and supports to the community. So 

Aboriginal governments, in those were some of the messages 

respect with how to deal with that the delegates wanted to get 

issues around economic out loud and clear." 

development for Aboriginal The guest speaker at the 
women," said White. conference was the Honourable 

One of the issues talked about Patty Pottle, an Inuit woman and 
was that Aboriginal women need now Minister of Aboriginal 
support in the sense of voluntary Affairs. 
administration, a need to be able "She was just appointed in 

to do it our own way, White November, so we were really 
added. excited to have her as the very first 

"We need the governments to Aboriginal women minister in 

understand that there has to be a our province," White said. "In the 

special emphasis and a special last three years we've seen 
focus for Aboriginal women. Aboriginal women grow. 
Before the government See Women on page 15.) 

The Nippik Drummers an Aboriginal drumming and throat 
singing group out of Sr Johns performed during the Aboriginal 
Women's Conference on March 13. 
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Steinhauer excited about 
new position with NAAF 
BY CHRISTINE FIDDLER March and after which 
Windspeaker Staff Writer 

TORONTO 

As an esteemed scholar and 
Cree educator, Noella Steinhauer 
acknowledges that supporting 
Aboriginal identity in 
mainstream education is a crucial 
need. 

She is armed with knowledge 
as she enters her new position as 
Director of Education for the 
National Aboriginal Achievement 
Foundation (NAAF), where she 
will help Aboriginal students 
from across Canada succeed in 
their educational pursuits. 

Until recently, Steinhauer has 
worked as the Director of the 
Aboriginal Teacher Education 
Program at the University of 
Alberta. She also has experience 
as a teacher and as a principal. 

NAAF is a national non -profit 
organization that raises funds to 
deliver programs and provide 
tools for Aboriginal youth. 

Since 1985, the foundation has 
given more than $27.3 million in 
scholarships and bursaries to First 
Nations, Inuit, and Métis 
students across the country in all 
disciplines including law, 
medicine, education, psychology, 
fine arts, business and computer 
sciences. 

"I am confident Noella will 
enrich NAAF's service to 
Aboriginal youth throughout 
Canada greatly," said Roberta 
Jameison NAAF's chief executive 
officer in a press release. 

"NAAF continues to strive for 
excellence in its programs and 
services and with the addition of 
Dr. Steinhauer I'm confident the 
education department will lead 
NAAF into a flourishing and 
innovative future." 

Steinhauer who speaks Cree 
fluently grew up on the Saddle 
Lake First Nation until she left 
home to attend high school. She 
said growing up on the reserve 
provided her with a strong sense 
of community and an 
understanding of what 
community is about. 

She starts her part -time term in 

she will continue full - 
time in June. 

"I'm delighted to be 
part of the National 
Aboriginal Achievement 
Foundation and I look 
forward to continuing to 
expand the already great 
work in the education 
department," she said 
about the new position. 
She first decided to work 
for the foundation 
because she saw how it 
would allow her to help 
so many different 
students - across the 
country. 

"They've got their 
various programs 
targeted at Aboriginal 
students, so I liked those projects 
because I think they're important: 
Not only are they a foundation 
that gives that amount of 
scholarships to Aboriginal 
students but also their 
commitment to exposing the 
various career opportunities. So 
those are the two main things," 
she said. 

One of her responsibilities is to 
oversee the process of giving 
scholarships to students who need 
them and to ensure a jury made 
up of representatives from across 
the country making the 
selections. 

Steinhauer trained in social 
studies and did her Master's thesis 
and PhD in the area of education. 
She has given presentations on 
topics relating to education in 
many settings, including at the 
World Indigenous Peoples' 
Conference on Education. She 
has also written several articles for 
academic journals, along with a 
Master's thesis that studied the 
factors that impact the academic 
achievement of First Nations 
secondary students. 

"My biggest findings were that 
students didn't leave school 
because of the lack of educational 
achievement," she said. 

"They left school because of 
other factors and the biggest 
factor was racism. And it wasn't 
the overt kind of racism, it was 

Noella Steinhauer 

all the subtle things in their school 
like not seeing themselves in 
textbooks, not feeling like their 
worldview was validated, not 
feeling like they were a pan of the 
system. So those kinds of issues 
were what students saw as 
affecting why they didn't do well 
in school." 

She believes that if educators 
expose students to the 
opportunities available to them 
and at the same time reinforce 
their identities, than students will 
be more successful in school. 

"I think we need to train our 
teachers to teach our students 
well, reinforcing and respecting 
their identity, respecting that 
people have different 
perspectives. And to honour 
them, honour the knowledge that 
they come to school with and the 
way they view the world," she 
said. - 

"A lot of what really enforces 
success is having students believe 
in themselves and having them 
exposed to other learning 
opportunities. So really that is the 
kind of thing that would guide 
the work that I would do with the 
foundation," she said, adding that 
she realizes there is a lot of 
opportunity for growth. 

"The foundation has grown a 
lot in the last few years and I just 
want to be part of that and help 
it to continue to grow." 

[ women ] 

APWA founder 
dedicated to the 
success of women 
BY DIANNE MEILI moved to. Then I had to start 
Windspeaker Staff Writer school again after being away for 

so long and it was a lot for a little 
EDMONTON kid to handle." 

Clark managed the changes in 
It's 8 am and Claire Clark is her life with relative ease, and 

where she is every morning at eventually graduated school. She 
least three days a week, huffing took a position with Alberta 
and puffing on an elliptical cardio Government Telephones (now 
machine at her local gym. 'kilts) and stayed for 26 years, 

Two years ago she was told shed working her way up the ladder 
have to start taking medication into a management position. 
for high cholesterol, but her "For the last 15 years before I 

concerted effort to exercise left, I worked in management. I 

regularly has put that health issue have to say !Was really impressed 
to rest. with the company because they 

"There was no way I wanted to encouraged me to develop myself 
take drugs, so I his the gym and They paid for any course I wanted 
it's reversed the problem. My to take." 
doctor is amazed," Clark said. Clark said it was rare for an 

Her determination to stick to Aboriginal woman to have such 
a workout program and take a high -ranking position at the 
responsibility for her well -being time, but she was well received 
is indicative of Clark's personality. because she had gained 
She's become well -known confidence through training. 
amongst Edmonton's professional "There was no resistance from 
circles as someone who is reliable employees I was overseeing. I 

and motivated to help other became really involved with 
Aboriginal women reach their Toastmasters, a club that helps 
goals in the professional world, you learn to communicate 
relying on her own skills and effectively, and that really helped 
experience to nurture them. me to be a leader." 

Those attending an Aboriginal Clark went on to develop a 
Professional Women's Toastmasters Club in St. Albert, 
Assoc iat ion(AWPA) event of and a club for Aboriginal people; 
which Clark is founder and for years she also worked with the 
president, rest assured she will Spruce Grove club;;, the city she 
have looked after every detail to call home now. 
make it a success. At the age of 50, Clark decided 

The slight, personable to return to university to obtain 
businesswoman has come a long an education degree after which 
way from Desmarais, in northern she then opened her own 
Alberta, to the office towers of consulting company. Five years 
Edmonton she feels comfortable ago she noticed a gap in the 
in now. resources available for Aboriginal 

She contracted tuberculosis at women who wanted to obtain 
the age of six, and spent a good professional careers, and decided 
portion of her childhood in the to form the Aboriginal 
hospital. When she was finally Professional Women's 
discharged her father, who Association. 
worked on the railroad, moved "I don't want our women to be 

the family to small town called stuck behind Tim Horton's 
Pickardville. counters forever. There is 

"I had just managed to learn to something better out there, and 
speak English in the hospital, it comes with gaining education 
after being taught only Cree by and networking with others to 
my grandparents, and then I had find meaningful employment." 
to learn French in this town we (See Clark on page 28.) 

Women voice their concerns during gathering 
Continued from page 14. 
I think that was evident in 

having our guest speaker being an 
Aboriginal women who was now 
the Minister of Aboriginal Affairs 
for the province of 
Newfoundland and Labrador." 

"The opportunities and 
possibilities for Aboriginal 
women are growing every year," 
said Pottle about the annual 
conference in a press release. "By 
meeting and discussing ideas and 
issues that concern us as 
Aboriginal women, we will be on 
the path to more fulfilled and 
richer lives." 

The idea for the conference 

came about after a tour of the another part of the cultural a couple of hours and each group next year, we're certainly 
north coast of Labrador by the component, each year one nation went to their respective nation, recommending it from an 
Honourable Danny Williams, - either Inns, Inuit, Métis, or than we further took the Aboriginal women's perspective. 
Premier of Newfoundland and Miq'maq - will bring a part of recommendations that we had as I guess that remains to be left to 
Labrador and Minister Burke in their culture to share with other a group to see how that would the government to fund," she 
2004, when they saw the conference participants. "This specifically apply for us because said. 
complexity and diversity of the year it was the Inuit culture that we're all with the view that it's not The Williams Government has 
issues facing Aboriginal women. we focused on. We looked at their one size fits all as Aboriginal advanced a number of 

"A big part the conference is gains and their ceremonies. So we women: Irma, Inuit, Métis, recommendations made at the 
a cultural component because learned a bit about that." Miq'maq. We all have different previous conferences. It was 
there's six unique groups. We all Every morning of the priorities and different needs, so announced in the 2007 Budget 
share a part of our culture and conference began with a cultural we further took it to apply to our that funding for violence 
during the lunch hours we have ceremony, followed with own respective nations," she said. prevention grants to Aboriginal 
'Real Women, Real Stories', and comments from speakers. White is optimistic that communities was doubled to 
various women from the different Towards the end of the day another conference will be held $200,000 annually and funding 
groups would give a story about women came together as a group next year. for the annual conference was 
how being a women in this to voice their concerns. "I think we'd certainly be increased from $30,000 to 
community is," White said. As "On the very last day we took looking at another conference $60,000 annually. 
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[ TRC tour ] 

Saskatoon remembers the residential school children 

JOE Courser 

Church and Aboriginal leaders respond to questions from the media at a news conference following the Saskatoon stop of the "Remembering the Children,' 

tout: The purpose of the tour is intended to support the upcoming work of Canada's Indian Residential Schools Truth and Reconciliation Commission. 

BY JOE COUTURE 

Sage Writer 

SASKATOON 

In an emotional and 
momentous display of repentance 
and forgiveness, church and First 
Nations leaders gathered in 
Saskatoon to remember the 
atrocities committed in some 
residential schools and to discuss 
ways to move forward in 
solidarity. 

The Saskatoon stop of 
"Remembering the Children" - 
a multi -city tour intended to 
promote the work of Canada's 
upcoming Indian Residential 
Schools Truth and Reconciliation 
Commission (TRC) - 
happened on Sunday, March 9. 

The event brought together at 
the Western Development 
Museum hundreds of members of 
the public, including church 
representatives and residential 
school survivors. 

The tour also made similar 
stops during March in Ottawa, 
Vancouver and Winnipeg. 

"As key participants, along with 
the federal government, in the 
operation of Indian Residential 
Schools, the Anglican, 
Presbyterian, Roman Catholic 
and United Churches have 
committed themselves to full 
participation in the TRC 
process," the Web site for the tour 
(wwsvrememberingtherul' dren.a) 
explains. 

The afternoon in Saskatoon 
began with introductions and a 

song, and words of welcome and 
prayer. 

Federation of Saskatchewan 
Indian Nations Chief Lawrence 

Joseph took to the podium to 
reflect on the experience of 
residential schools. 

The schools were run for 
decades across the country, largely 

by churches, under the 
supervision of the federal 
government. 

In many of the schools, 
children suffered as a result of 
being removed from their families 

and cultures and forced to 
abandon their own languages. 
Many children were physically 
and sexually abused. 

Each of the leaders from the 
four Christian denominations 
represented discussed his church's 
involvement in residential schools 
across the country and 
particularly in Saskatchewan. 
Hans Kouwenberg of the 
Presbyterian Church described 
treatment of students in some 
residential schools as being 
"beyond any Christian maxim of 
care and discipline" and such that 
left "lives deeply scarred." 

Then, in a segment of the 
afternoon referred to in the - 
program as "The Healing Walk ", 

the same church leaders 
apologized for the roles of their 
churches and went on to give 
examples of "healing work" 
currently happening with First 
Nations people. 

The leaders also called for 
greater education of the general 
public. 

"One of the biggest blocks of 
healings is because there's no 
acknowledgement of the wrong 
that's been done," Joseph said 
after the event, noting that he'd 
like First Nations people to find 
hope in it. 

"We heard every one of the 

speakers say we did something 
wrong and we apologize. It's been 
acknowledged. And they can also 
create alliances with us so we can 
compel the Government of 
Canada to formerly apologize in 
front of the rest of Canada to 
Aboriginal people for the 
atrocities that occurred," said 
Joseph 

On behalf of all the churches, 
Kouwenberg committed to full 
cooperation with the TRC. He 
described the event as a "historic 
and sacred moment for our 
nation" and encouraged all to 
"experience the grace of telling the 
truth." 

The church leaders also 
committed to moving forward 
with and supporting First 
Nations. They demanded that the 
federal government issue an 
official apology for its role in 
residential schools, and called for 
expediency in the process of 
appointing commissioners to the 
TRC. 

National Indigenous Anglican 
Bishop Mark MacDonald spoke 
the final words and intoned the 
final prayer of the event. 
Afterward, he reflected on its 
significance. 

"We appear to be in the 
beginnings of a spiritual 
movement, a movement of truth, 
a movement of justice and a 

movement of accountability that 
is more than just a program or a 
media presentation," he said. "It's 
a people kind of thing that's more 
than just a sum of the parts. I 

really believe that what we're 
seeing is something that has real 
power to transform people's lives 
and ultimately societal 
structures." 

In an official informational 
brochure on the TRC, it is 

explained that a TRC is an 
"official body that investigates a 

pattern of abuses over a period of 
time in order to create an accurate 
and public historical record of the 
past." 

Its legal roots can be traced back 
more than a decade, culminating 
in 2006 when the government 
announced the approval of the 
negotiated Indian Residential 
Schools Settlement Agreement. 
The TRC is a component of that 
settlement agreement, and is 

scheduled for launch in "early 
2008. " The TRC will function for 
a total of five years and will be 

comprised of three 
commissioners, all "persons of 
recognized integrity, stature, and 
respect" and at least one of whom 
is Aboriginal. These individuals 
have yet to be appointed. 

In an "inclusive and 
transparent" manner, the TRC 
will provide an opportunity for 
former students to give 
statements on their experiences. 
Seven national events will be 
hosted in regions across the 
country. Neither locations nor 
formats have been announced. 

In addition, smaller 
community events are supposed 
to occur to facilitate healing, and 
historical documents will also be 

made available to the TRC. The 
TRC will provide a final report 
on its findings and a "National 
Research Centre will be 
established," the brochure 
explains. 

MacDonald said those without 
a direct connection need to realize 
that the legacy of residential 
schools is "a reality that was 

created by systems and ideas that 
still have some life and currency 
in Canada today" 

"The critical thing is to realize 

that we are all involved in a 

system that is still creating a lot 
of mayhem for people, and the 
(TRC) is going to unleash some 
truth and spirit that will challenge 
some systems that are still very 
much with us today," he said. 
"And so I would hope that people 
understand that this isn't about 
just trying to soothe a few 
aggrieved citizens. It's really about 
the need for us to transform our 
society, not only to make sure that 
nothing like this ever happens 
again in this nation, but also to 
make this nation a better place for 
our children," MacDonald 
continued. 

"The responsibility of 
everybody here is to actually pass 
on the words to the people that 
they represent," Joseph added, 
"Also, the clergy within these 
denominations need to tell their 
congregations every Sunday not 
to forget about the atrocities that 
occurred in residential schools. 
We ask everybody to pass the 
word along, not for the sake of 
pity, but for understanding and 
acknowledgement. And also not 
for the sake of tolerating us, but 
accepting us as a very damaged 
race, so through that process we 

can heal together. 
"It's up to each and every one 

of us to understand where it came 
from and then latch onto 
partnerships, not only 
individually, but also with 
corporate Canada, to get out of 
that dependency on government. 
That's what I hope will happen," 
Joseph said. 
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[ ammsa's 25th anniversary ] 

AMMSA celebrates 25 years of communication 

LAMA WIRERS 

From left to right Bert Crowfoot, Windspeaker Publisher; Chester Cunningham, Treasurer; Harrison Cardinal, President; Jennie Cardinal, Board Member, Rose 

Marie Wilier, Board Member; and Carol Russ, Finance Director welcomed guests to the Windspeaker and AMMSA's 25th anniversary held on March 14. 

By HEATHER ANDREWS MILLER 

Windspeaker Writer 

EDMONTON 

When the Aboriginal Multi - 
Media Society came into being 
under the Alberta Societies Act in 
1983, it was formed to he a 

communications society 
committed to serving the needs 
of the Aboriginal people of 
northern Alberta with 
Windspeaker, a monthly 
newspaper. 

Today it is the model for 
Aboriginal communications 
throughout North America and 
can tell a remarkable story of 
survival and growth which is 

unprecedented in the industry, 
with a network of national and 
provincial newspapers stretching 
across Canada and an ever- 
expanding radio broadcast 
audience. 

Bert Crowfoot has been there 
since AMMSA's first beginnings 
in1983. 

"I was working with the Native 
People newspaper in 1982 when 
it lost its funding. We 
incorporated the society in 
January 1983 and made a 
proposal to the secretary of state 
in the federal Native Secretariat 
office. We had the staff and the 
skills so we were accepted. A 
board of directors was formed 
who were knowledgeable and 
anxious to work with us, and 
when we were given approval in 
March, we were ready to go and 
produced our first issue in a 
week," said Crowfoot, publisher 

and chief executive officer. 
Using borrowed equipment 

and office space, the fledgling 
publication joined other multi- 
media organizations across 
Canada in bringing news to 
Aboriginal people. 

Eventually rented space was 
acquired in central Edmonton, 
and after three years a building 
was purchased in the west end 
which became home for the next 
17 years of outstanding growth. 
Five years ago, larger 
accommodations were acquired 
at the present location of 13245 
- 146' Street where 30 staff and 
a battery of freelance writers keep 
the news coming in. 

In 1985 there was a Northern 
Native Access Broadcast Program 
which helped organizations 
branch out into radio 
transmission. 

"We set up CFWE in Lac la 
Biche when the former police 
station became available and 
renovated the cells to become 
radio booths," he recounts. 

In 1990, the federal 
government cut the Native 
Communications Program, 
giving the publications six weeks 
to secure alternative funding. 
"There was a lot of lobbying, and 
the funding was eventually 
extended for another three 
months, but nine out of I I 

newspapers ceased to exist," he 
said. 

AMMSA survived by 
immediately cutting staff 
numbers in half, and cutting back 
from a weekly to a monthly. 

"In 1987 we had held a retreat 

with board and staff members 
where we'd set ourselves on a path 
to become self -sufficient in five 
years, so when the federal funding 
disappeared, we were already 
three years into our plans, and 
that helped to carry us through 
the transition," he said adding 
that it was a time to pursue the 
dream of having an Aboriginal 
publication that was both 
financially and politically 
independent. 

With the demise of the other 
publications, the time seemed 
right to launch Windspeaker as a 
national publication in 1993, and 
create a provincial paper for 
Alberta called Sweetgrass. 
Saskatchewan Sage followed in 
1996, Raven's Eye began 
publishing in British Columbia 
and the Yukon in 1997, and 
Birchbark premiered in Ontario 
in 2002. A quarterly business 
magazine was created a few years 
ago as well. 

"We were going to expand into 
Manitoba, but it's already well 
covered by local publications," he 
added. 

A Web site was launched that 
continues to evolve and expand 
as well, following an industry 
trend that sees more publications 
going to an online version in 
addition to print. 

In the meantime, the radio 
satellite distribution was 
increasing. CFWE -FM expanded 
its hours of broadcasting from 12 

to 24 hours a day with an 
audience of 2000 to 3000, to 
include 75 communities with 
over 100,000 listeners. 

In 1993, it moved into the 
administrative offices in 
Edmonton. Along with several 
other Aboriginal 
communications societies in 
Canada, it shares programs, 
music, culture, and information, 
making it truly a national 
electronic link for the country's 
Aboriginal broadcasters. 

"Plans are to begin 
broadcasting into Edmonton and 
Fort McMurray with the signal 
this year and we expect another 
100,000 listeners, and Calgary 
will be added within a couple of 
years as well," said Crowfoot, 
noting that with the urbanization 
of more and more Aboriginal 
folks, it's important to have a 
presence in the major cities. 

In the more remote areas of the 
province the station truly is the 
centre of the community, with 
friends and family gathering to 
play radio bingo as a social event, 
and listeners learning about local 
events and news from around 
Indian country. 

"The bingo brings in revenue 
every year which we reinvest in 
distribution," says Crowfoot. 
"We have a 100,000 watt 
transmitter in the St. Paul area 
which carries the signal over 200 
kilometres as well as other smaller 
ones in other areas of the 
province. We plan to install 
stronger transmitters in some 
areas which are now only getting 
coverage in small communities." 

A recent pilot project has 
launched AMMSA into television 
as well. "it's called Quest of 
Buffalo Spirit, and it's four one- 

half hour segments. Well -known 
film maker and director Marie 
Burke did an awesome job of the 
production and the programs will 
be shown in the near future," he 
said. "We're touching on some 
pretty sensitive areas as it 
addresses preserving culture with 
modern technology. Initial 
showings to young people have 
been positive." 

Crowfoot credits the 
remarkable staff which has been 
a part of AMMSA over its 25 
years as being pan of its success. 
"They've all left their mark on the 
organization and I'd like to 
acknowledge their contribution. 
We have been able to get more 
done with less staff, and they're 
all great people. Many of our 
present employees have been with 
us for several years," he said. 

He also credits his volunteer 
board of directors with guiding 
the organization to its present 
successful status. 

"Most of them have also been 
with us since almost the 
beginning. They are dedicated 
and loyal and they let 
management go and do the work, 
but they support us wholly and 
give us the freedom we need," he 
added. 

Today, AMMSA looks ahead to 
an exciting future, with expansion 
plans giving it a feeling of 
revitalization and rejuvenation, 
concludes Crowfoot. "I see 
nothing but great things for us for 

the next 25 years." 
For more about AMMSA and 

its publications go to 
www.ammsa.com 

April 2ík/8- Celebrating 25 years of service. Windspeaker Page 1171 

. 6 
,".....s- .r. 

1 

- 

a 



Y ) 

Eye: Special Section providing nevus from BC & Yukon 

The Aboriginal Tourism 
Association of British Columbia 
hosted an awards gala on March 
5 in Vancouver to honour 
exceptional leaders in B.C.'s 
emerging tourism industry. 
This years winners were: 
Paula Cranmer Underhill of the 
Sto:lo Tourism Commission. 
Coast Hotels and Resorts 
Ambassador Award; Douglas 
Green of Cariboo Chilcotin 
Jetboat Adventures, Inspirational 
Leadership Award; Deanna 
Lewis of the Squamish Lil'wat 
Cultural Centre, Young Adult 
Achievement Award: Stewart 
Nahanee of Cedars Us, Power of 
Education Award; Kitsela Canyon 
National Historic Site, Cultural 
Authenticity Award; Tin Wis 
Resort, Strength in Marketing 
Award; Haida Heritage Centre, 
Tourism Conservation Award; 
Mascot Gold Mine Tours and 
Snaza'ist Discovery Centre, 
Excellence in Customer Service 
Award; and Destination 
Osooyoos, Industry Partner 
Award. The ATBC is a non-profit 
organization committed to The Sna7em Dance Group performed durnig the Aboriginal Tourism Association of British Columbia awards on March 5. 
growing B.C.'s Aboriginal 
tourism industry. The company 
is a resource for Aboriginal 
entrepreneurs and communities 
who already operate or want to 
open a tourism business. 

Paula Cranmer Underhill, Sto:lo Tourism Commission (middle) 
was the recipient of the Coast Hotels and Resorts Ambassador 
Award. She is pictured with Her Honour Gwendolyn Point 
(right) and Shuhachi Naito, executive vice -president of Coast 
Hotels and Resorts. 

Douglas Green of Cariboo Chilcotin Jetboat Adventures 
(middle) received the Inspirational Leadership Award. Pictured 
with him is John Walker, president and CEO of Cariboo Chilcolin 
Jetboat Adventures (right) and Chief Clarence Louis of the 
Osoyoos Indian Band. 

National Energy Office national 
Board de l'énergie 

NATIONAL ENERGY BOARD 
Notice of Public Hearing 

Westcoast Energy Inc., carrying on business as 

Spectra Energy Transmission (W recut) 
South Peace Pipeline Project (the Project) 

The National Energy Board (the Board) has scheduled an oral public hearing on an application from W under the National 
Energy Board Art le mums" and operate the proposed South Peace Pipeline Project. The heating will also consider matters required 

by the r aadiaa Environment kse,menrAct. The public heating will stare at 9:00 a.m., local time, 26 August 2008 at a location 
m be determined. 

Copes of the application are available for viewing on the Board's Internet site at www.nebone.gcra (dick on "View or Submit 
a Regulars, Document ", then on "Browse the Regulatory Document index (Regulatory Document index application)" and on 

"Quick Limo" and scroll down to the Wxreoast South Peace Pipeline Project application). Hard copies can be viewed at Watcoaei 
Calgary Alberta office BC Pipeline and Field Services Divisons, Fifth Avenue Place, Eut Tower, Suite 2600, 425 -1st Street SW), 

a Cry Hall in Dawson Creek, British Columbia (10105 - 12A Street), at the Dawson Creek Public Library 0001 btckdlar Avenue) 

and at the Board's library in Calgary (tar floor, 444 Seventh Avenue SW, Calgary). 

Project Details 
The proposed pipeline facilities would be designed to transport sour ,anneal gm, with an anticipated hydrogen sulphide content of 
five pastern, From a proposed producer receipt point south of rie Peace River to the McMahon Plant near Taylor, British Columbia. 

Further details about the Project may be found in the Hearing Order. 

Public Participation 
Any perse, wishing e, pne!e!paae in the hearing process, including providing input into the CEA Act environmental assessment, 

should review the "Public Participation" and "Draft Scope of the Environmental Assessment (FA)" sections of the Hearing Order for 
details on how to paniápare and the scheduling of whines. 

Hearing Order 
You may arms the Hearing Order through the Board's Internet site at wwwrehrone.gca (dick on "View or Submit a Regulatory 

Document', then on "Browse the Regulatory document Index (Regulatory Doorman Index application)-. then on "Quick Links" 

and scroll down to the Wawa South Peace Pipeline project application. Click on "Hearing Order at the top of the screen). 

You may obtain information on the procedurs for this hearing or on the National Energy Board Rules of Practice and Procedure, 

1995, as amended, governing all bearings ( available in Eeghdr and French) by writing te the Secretary of the Board, contacting 
Louise Nlro at 403- 299 -3987 or Lynda Roy at 403 -299 -2795 (Regulatory Officers) or toll free at !.800 -899 -1265. 
You tory also go to the Board's Internet site and dick on "Acts and Regulations" to ere ass the Board's Riles 
of Practice and Procedure and other legislation. 

Claudine Dotal -Berry 
Secretary of the Board. National Energy Board 
444 Seventh Avenue SW, Calgary, Alberta T2P OX0 

Facsimile 403- 292 -5503 (toll tree 1-877- 288 -8803) 

Canada 
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Alberta Sweetgrass: Special Section providing news from Alberta 

Improvements underway to 
make filing complaints easier 
BY AMBER GILCHRIST 

Sweetgrass Writer 

COLD LAKE 

The RCMP and the 
Commission for Public 
Complaints (CPC), want to 
improve the general Canadian 
view of the RCMP by making 
reforms to its processes. 

An extensive review is 

underway by the CPC to find 
ways to improve the process for 
filing complaints and to raise 
public awareness of their 
program. 

In a study conducted by the 
CPC, only 60 per cent of persons 
in Canadian communities 
policed by the RCMP feel 
comfortable making a complaint 
at the local detachment. 

The Commission is beginning 
many pilot projects in response 
to an investigation as a result of 
public interest in the fairness of 
"Police investigating Police." 

This is an effort to maintain 
accountability in the RCMP and 
to improve the public opinion of 
the institution. 

An Independent Observer Pilot 
Project in British Columbia, gives 

CPC access to RCMP records 
and evidence to investigate 
"sensitive cases" such as in- 
custody deaths and abuse. 

The Observer Pilot Project will 

determine whether RCMP have 
complied with the appropriate 
policies and procedures and 
whether the policies themselves 
are enough to ensure that 
impartial investigations are 
conducted. 

They will also observe 
Canadian and International 
models, how other institutions 
conduct investigations involving 
the police. 

The hope is to implement a 

formal Observer Program across 
Canada. 

The CPC is an independent 
Federal Agency that was 
established in 1988 to review 
complaints about the conduct of 
RCMP members, to ensure they 
are acting in a fair and impartial 
manner. 

Paul E. Kennedy is the Chair 
of the Commission. In May of 
last year he issued the "Chairs 
Message" on efforts to be made 
by the CPC which included to, 
"conduct pilot projects, such as 

our efforts to foster greater access 
for Aboriginal communities in 
regards to improving access to the 
complaints process." 

Kennedy said that complaint 
intake forms, brochures and 
posters, as well as services and 
published materials will be 
provided in a wide variety of 
languages. 

"Most people don't even know 

about the CPC ", stated Kate 
Mcderby, spokesperson for the 
Commission. 

Complaints filed against the 
RCMP are usually done in the 
detachments, but they can also be 
filed through the CPC, which 
ultimately makes people more 
comfortable with the process. 

The Commission does not act 
on behalf of the victim or the 
RCMP, however provides an 
impartial investigation into 

c 
complaints. 

This is why the Commission 
has teamed up with the National 
Aboriginal Friendship Centers to 
collaborate on an Outreach Pilot 
Project. 

The project is targeting six 
Friendship Centers across Canada 
that covers a wide area of First 
Nations demographics. 

Vice Chair of the Commission, 
Brooke McNabb is touring 
Yellowknife, NWT, Prince 
George, B.C., Cold Lake, Alta, 
Portage la Prairie, Man. and 
Happy Valley Goose Bay, NL. 

The project is designed to 
improve communications and 
build relationships between the 
CPC and First Nation 
communities. 

The third session is to be held 
in Yellowknife and so far the CPC 
feels that the information has 
been well received. 

The RCMP and First Nations 

FIRST NATION 
CONSERVATION AND 

PROTECTION STEWARDSHIP 
PROGRAM (FNCPSP) 

First Nation Conservation and Protection Stewardship Program was treated 

in conjunction with Environment Canada under the Species At Risk program 

initiative. RCMP aims of raising awareness on conservation, protection 

and stewardship actions and hank First Nation communities across Alberta. 

In order to engage lint Notions in Species At Risk, TSAG initiated the Species 

At Risk Pathfinder (SARA Pathfinder/. The SARA Pathfinder mists in identify- 

ing potential conservation or stewardship projects and programs on reserve. 

Specific to the THUS Program gash and the SARA Pathfinder is: 

as Raise awareness on Specie At Risk in Alberto on reserve lands 

Promote current and potential lone Recovery Strategies, Action 

Plans and Critical Habitat for Species At Risk 

Engage First Notions in Species At Risk management, which includes 

,$ education programs, building loud rapacity, and identifying, 

facilitating and deploying projects 8 pogroms that meet the needs 

of the community 

Promote tools and techniques that improve the potential for 

I. implementing conservation, protection and stewardship strategies 

for specie preservation or recovery projects. 

For more information about the First Notion Conservation and Protection 

Stewardship Program or Species At Risk, please contort: 

First Nations (Alberta) Technical Services Advisory Group 
at 780.483 -8601 or go to www.hog.net 

of Canada have many historic and 
modern day disputes that have 
tarnished efforts for a cooperative 
relationship. 

The hope is to ultimately 
improve relations. 

The project has not yet reached 
Saskatchewan, but the hope is 

that the success of this six -nation 
tour will pave the way for similar 
programs in all of Canada's 120 
Indian and Métis Friendship 
Centers. 

The projects are part of a review 
into the concerns about police 
investigating police and of 
RCMP accountability among the 
Canadian public. 

The Commission intends to 
collect the views and thoughts of 
a wide demographic in Canada 
from every source possible. 

Half of all the complaints 
against RCMP are received and 
has resulted in the call for 
submissions issued by the CPC 
in Feb. 2008. 

Officials hope to obtain public 
views of the RCMP so that the 
greater interests of our 
communities can be reported and 
they can ensure that a broader 
scope can be included in their 
findings. 

The public is invited to share 
their opinions by mailing in their 
submissions to the CPC in 
Ottawa or by email to org@cpc- 
cpp.gc.ca before March 31. 

Mom plans 
to appeal 
daughter's 
sentence 

In Calgary this February, a jury 
convicted Natalie Pasqua, 27 of 
second- degree murder in the 
death of Gage Provost, 17. The 
conviction carries an automatic 
life sentence. 

The Court of Queen's Bench 
Justice John Rooke decided 
Pasqua would not be eligible for 
parole for 12 years. 

Rooke cited Pasqua's criminal 
record and that in the eyes of the 
law she was an adult who killed a 
child. 

Pasqua's mother, who declined 
to give her full name out of fear 
of for her safety, says systemic 
racism worked against her 
daughter in the courtroom. The 
second -degree murder charge was 
too harsh, stated her mother and 
she plans on appealing the 
sentence her daughter received. 

The jury heard that Prevost and 
Pasqua were fighting over a $10 
drug deal for crack cocaine. 
Provost pushed Pasqua onto the 
empty Calgary light rail transit 
track on August 1, 2007. 
Witnesses testified she climbed 
back onto the platform and 
struggled with Provost before 
pushing him twice into the 
oncoming train. 

Pasqua maintained in court 
that she didn't mean to kill the 
teenager. 

(See Pasqua on page 29.) 
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Distributed free of charge 
at the following EDMONTON locations: 

Canada Safeway 
15007 Stony Plain Road 

91 Meadowlark Mall 
407 Westmount Mall 
8118 - 118 Avenue 
3210 - 118 Avenue 

Happy Mart 
13156 Fort Road 

* 4120, 550 Clairviow Road 

Save On Foods 
11541 Kingsway Ave. 

Sobey's Namao Centre 
9611.167 Ave. 

IGA 
3425 - 118 Ave. 

12147 - 82 Street 

Mao's Convenience Store 
14003 Victoria Trail 
11849 - 34 Street 

3540 - 137 Avenue 

Joey's Lucky 7 
6729.118 Avenue 

Royal Alexandra Hospital 
10240 Kingsway Ave. 

Misercordia Hospital 
16940 - 87 Ave. 

Grant McEwan College 
10045 - 156 Street 

Northtown Mall 
97 Street and 137 Ave. 

Goodwill G -Mart 
8759 - 51 Avenue 

Greyhound Bus Lines 
103 Street and 104 Ave. 

Abbotsfield Mall 
4244, 3210 - 118 Ave. 

Social Services 
e200, 13415 Fort Road 

Guardian Drugs 
12775 - 50 Street 

Redd «.Mart 
#34, 12881 - 50 Street 

Shoppers Drug Mart 
9452 - 118 Avenue 

SUBSCRIBE TO ALBERTA SWEETGRASS TODAY! 
Sweetgrass provides coverage of the news and events from Alberta's Aboriginal communities - every month. 

Don't miss a single issue - receive Sweetgrass for only $20.00/yr ( +9n) when you also subscribe to Windspeaker. 
1 -800- 661 -5469 ext. 249 E -mail: subscribe @ammsa.com 
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Saskatchewan Sage: Special Section providing news from Saskatchewan 

SNTC and Legal Aid develop play for students 
By Marie Burke 
Sage Staff Writer 

Saskatoon 

Bullying, marijuana use, 
assault, gangs, murder, break and 
enter, robbery and shoplifting are 
the topics explored by a Native 
theatre group in partnership 
with Legal Aid of Saskatchewan 
for high school students. 

"Legal Aid started going 
directly to communities here and 
began asking them how can we 
make it known to your children 
and your community members 
what Legal Aid deals with," said 
Alanis King, artistic director, 
Saskatchewan Native Theatre 
Company. 

What came out of that 
consultation was the need to 
produce information about what 
Legal Aid does in the Aboriginal 
oral tradition of storytelling, said 
King. That lead to SNTC being 
contacted and a commission by 
Legal Aid to produce the play 
called "Pathfinder: The Choice is 

Yours". 

After the preliminary meetings 
with Legal Aid and SNTC, the 

play was written, in workshops by because of their common 
actors and writers, rehearsals and caseload which is 40 per cent of 
a tour schedule set over a period the Aboriginal youth population. 
of a year, said King. "SNTC is hoping that young 

The play will tour in people who see the play are 
Saskatchewan wherever there is a impacted by the performance of 
Legal Aid office. the young professional actors in 

"The idea in this play is that Parhfrnderwho themselves deal 
there will be an actual lawyer with issues facing all youth 
representative from Legal Aid at today," said King. 
the play so they become part of "Legal aid is in 12 different 
the forum theatre aspect so that communities across 
they can define to the students Saskatchewan, and we wanted to 
exactly what that section of the build connections with our 
criminal code entails," said King. communities and not necessarily 

Forum theatre uses an through our work," said Julian 
interactive approach to educate Demkiw, Director of Planning 
and entertain the audience. - and Administration, 

At different points during the Saskatchewan Legal Aid 
play, the protagonist has to make Commission. 
a choice, then a moderator The response is very good and 
"freezes" the actors and asks the at least 60 students attend each 
audience to vote for which choice performance, said Demkiw. 
should be made. The project itself targets 

The play then resumes and the Aboriginal young people. 
audience will see the consequence The selection of communities 
of their choices. where Pathfinder would play is 

"It's all about youth and it's based on what each Legal Aid 
young people taking office in the province describes as 

responsibility for some of their crucial issues that have the 
bad choices," said King greatest impact, said Demkiw. 

According to King, everything The prevention educational 
was dictated to them by Legal Aid tour targets Grade 9 and higher 

students, their parents and their 
communities, he said. The 
distinct advantage of the 
partnership is the unique nature 
of SNTC being a community - 
based company who employ 
youth from the community. It's 
important to have youth speak to 
youth, said Demkiw. 

Legal Aid also sees itself as a 

community based organization, 
he said. 

The topics are based on real 
world, common incidents that 
Legal Aid representatives see every 
day in their client's experiences. 
The tour of Pathfinder will make 
15 stops in 13 communities, 
focusing on communities where 
Legal Aid offices are located. 

Teaching guides and other 
materials will be provided to 
teachers to maximize the value of 
the presentations. 

The writers of the show are 
Arron Naytowhow and Suzanne 
Paschall. 

The actors are Jennifer Bishop, 
Mitchell Poundmakee, Krystle 
Pederson and Arron Naytowhow. 
Pathfinder is directed by Rob Roy 
with stage manager, Damien 
Bartlett. 

Funding 
cut for 

Oyate home 
The File Hills Qu'Appelle 

Tribal Council (FHQTC) 
questions the Saskatchewan 
Party's commitment to working 
with First Nations after funding 
cuts to the Oyate Transitional 
Care Home in Regina is forcing 
the centre to close down 
permanently. 

"We feel we are being punished 
for not supporting the 
Saskatchewan Party's position on 
this issue when it became public 
in 2006," said FHQTC chair 
Edmund Bellegarde of the 
Regina -based six -bed facility for 
12 to 15 year old at -risk females. 

The board of directors 
voluntarily suspended the home's 
operation in April 2006, and soon 
after, the provincial government 
suspended funding in October 
2007. 

The Oyate board then 
mutually agreed to meet on 
numerous recommendations by 
both the Provincial Auditor and 
the Child Advocate's Office. 

(See Support on page 29.) 
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Book Review: Kinship Wheel - Wahkowtowin (Cree Language "TH" Dialect) 
Robin McLeod has been research- 

ing, compiling and writing about 
kinship systems of the Woodland 
Nehithawak (Cree) for several years. 
His interest in kinship systems 
evolved from extensive consulta- 
tions with Elders and the teachers of 
Aboriginal languages in northern 
Saskatchewan. He has presented his 
work to various First Nations 
schools and organizations accepting 
feedback on how to teach this 
important and vital component of 

Woodland Cree and their social 
organization. 

Prior to contact and to some 
extent today, the Woodland Cree 
have applied traditional ways of 
teaching to recognize relationships 
between members of kinship 
groups. Since the Cree language 
was used in everyday life, the peo- 
ple did not encounter difficulties 
with the terminology and the appli- 
cation on the ways of belonging and 
relating to their members. The Cree 

language embodied a value system 
of how people related to each 
other; it gave a name to the relations 
the kin had with each other and the 
respect accorded to certain individ- 
uals. 

With five centuries of coloniza- 
tion and the attempts to assimilate 
the people, the Woodland Cree lan- 
guage began to deteriorate. The 
English language was used to sub- 
stitute the kinship relationships peo- 
ple had with each member of the 

Woodland Cree kinship 
group. Since there are no 
English equivalents for 
some of the Woodland 
Cree kinship terminolo- 
gy, aspects of the rela- 
tionships became con- 
fused or forgotten with 
the younger generations. 
The natural laws prede- 
termined by a relation- 
ship system were not 
taught and recognized. 
Recognition of kinship 
terminology is important 
to how people relate to 
each other, particularly 
with the practice of 
teaching and learning 
related to roles and 
responsibilities associated 
through kinship systems. 

Indigenous education- 
al philosophy is about 
the education of the 
whole child surrounded 
by many types of learn- 
ing styles and teachings. 
A child will learn about 
themselves through the 
teachings and how they 

Kinship Wheel 

i ,,ahkotowasinahikan 
vhk.vow-ichàkanl 

will fit into the community as a 

member of a kinship group. Robin 
Mcl.eod's kinship wheel offers a 

way of thinking about kinship 
which emphasizes wholeness. The 
basic framework calls upon a per- 
son to be introspective, learning 
about those who are and will be the 
younger generation. This model 
also presents the older generation 
based on how an individual is relat- 
ed to the kinship members of suc- 
ceeding generations. The holistic 
framework provides a learner with a 

pattern and the order to learn about 
the Woodland Cree kinship system. 

The kinship wheel provides a 

number of visual diagrams towards 
understanding how individuals are 
related to others within their kinship 
group. It is of interest to all 
Aboriginal people concerned with 
kinship and the concept of the cir- 
cle in traditional teachings. I would 
recommend this work to be read by 
all educators and teachers of 
Indigenous languages. It offers new 
insights and further thought on the 
development of Aboriginal tradi- 
tional kinship systems. 

Ray Smith 
Cree Langnagr and 

(.dreg, Studies l n,trurtor 

Robin McLeod 
306 -922 -0253 

robpm_33 @shaw.ca 
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QoßQbaß, 
Ontario Birchbark: Special Section providing news from Ontario 

Odjig exhibit a statement of identity 
BY SUZANNE KEEPTWO 

Birchbark Writer 

WIKWEMIKONG UNCEDED 
RESERVE 

Artists cry the softest, for they 
create works of beauty out of 
pain. Whether in longing for the 
past, escaping from the present or 
sighing in hope for the future, it 
takes sensitivity to create the 
breadth of work Daphne Odjig 
has contributed to Canadian Fine 
Art. 

She's ever quick to smile and 
brims with a readiness to laugh. 
Whether or not Odjig's art comes 
from the inner processing of soft 
pain, she has definitely created 
beauty. Characteristically with 
colour, form, versatility and 
creative vision. 

The Canadian Museum of 
Civilization, located in Gatineau 
QC, across the river from 
Canada's capital city, is hosting an 
impressive collection of the 
Anishinaabe kwes serigraphs on 
paper entitled Daphne Odjig: 
Four Decades of Prints. 

Themes of works winding 
within the gallery range from the 
Jerusalem Series (1975 -76) 
through to Tales from the 
Smokehouse (1974). Both series 
from commissioned works, the 
latter from an invitation by El Al 
Airlines, the former from author 

r 

Herbert T. Schwarz' exploration 
of the erotica -a gutsy challenge 
Odjig admits. 

The body of works in- between 
offer glimpses of the personal 
Daphne Odjig Childhood 
Memories; Homage to 
Grandfather; Prayer Series; Love 
Series; Motherhood Series and the 
celebrative Pow Wow Series - 
serving to unify the reminiscent 
artist. 

The collection, organized and 
circulated by The Kamloops Art 
Gallery, reflects, predominantly, 
the purity and innocence of life's 
most tender aspects from a 

woman born in 1919 on the 
Wikwemikong Reserve. 

A forty year snapshot of 95 
works from an expansive volume 
the 88 yrear -old has committed 
her life to. 

Circles, ovals, curves and 
colours prevail - reminding us of 
our cyclical patterns, celebration 
of life, harmony, wholeness and 
our interconnectedness to all 
things - especially highlighted in 
Odjig's more recent, In Tune with 
the Infinite (2004). 

In earlier works, Indian Day 
School and Classmates (1980s), 
the circles interconnect tighter as 
if in protection from the harsher 
reality of an imposed education 
system. And, with a swift 
strokeHusking Corn, Bundled and 

I BOB & RON'S FISH COATING eçti èt 
I Anishinabek have been eating vysB iu 

I fish for thousands of years, now 
you can taste why. Chiblow 
Fish -has refined and packaged 
the perfect fish coating. 

I Order now and be ready for 
fishing season. Each 300 g 

pack will coat 10e lbs. of fish. 

Cut and send with order 
- Birchbark Special: $20.00 - 

3 - 900 g packages of coating 
(Includes shipping and handing) 

Send payment with return address to: 

Bob Chiblow 
P.O. Box 476 

Blind River, ON POR 100 

www.chiblowfish.com 1- 705- 356 -6539 

O rtcw Ccr Playeown414, 
Since 1996 

Commercial Playground Specialists 

Surfacing 
Shade Structures 
Sports 

Free playground designs, layouts, and estimates 

WE SERVICE ALL OF ONTARIO. 
In 2007 we were in Waskaganish, Moosonee, 

Garden River, Red Rock, Eagle Lake, etc. 

- FREE CATALOGUE - 

www.ontarioplaygrounds.com 
Phone: 1-800-411-6311 

Fax: 519-756-2774 

Ready, and Old Swimming Hole 
(also from the 80s) portray family 
unity, security, community. 

Her vivid subjects often give 
the impression of being shy about 
being viewed by an admirer or 
curiosity seeker. 

Those with eyes wide open 
seem wary of what they see, as 
illustrated in The Medicine Dream 
(1974) whose figure is both 
Sleeping and Awake. 

The Elders, painted in 1981, 
noticeably depicts faces without 
oval contours. Birckbark asks why 
her work has been embraced by 
mainstream population. 

She laughs saying she was just 
having fun and did not 
consciously decide to paint square 
heads. 

Then, adding with a glint in her 
eye, "Except perhaps, it came 
from somewhere in my spirit," 
tapping her chest to indicate her 
very heart and soul. 

Odjig has inspired many as one 
of the co- founders of the "Indian 
Group of Seven" (Professional 
Native Indian Artists 
Association); participant in the 
very first exhibition of Native 
artists in a Canadian public 
gallery (Winnipeg, 1972); 
publisher; subject of a stage play 
and documentary film; book 
illustrator; gallery owner; 
inductee to the Order of Canada; 

recipient of more 
than one sacred 
eagle feather and -in 
her eighties - 

fashion designer! 
( Odjig is stunning 
in her shawl 
designed from her 
Indian in Transition 
(1978), a 
permanent 
installation at the 
Museum of 
Civilization and 
appropriately 
greeting at the 
entrance to the 
artist's current 
exhibit.) 

Odjig is her own 
Indian in Daphne 
transition, from 
humble beginnings on the 
Wikwemikong reserve on 
Manitoulin Island to 
commissioned works and five 
honorary doctorates in 
recognition of this internationally 
acclaimed Aboriginal artist. 
Coming full circle, in spite of a 
long lifetime of achievement 
bringing her as far away as Japan, 
France and Israel, her visual voice 
speaks perhaps most strongly to 
the spirit of her cultural 
community. 

Although Odjig is renown for 
bringing Aboriginal political 

Odjig 

issues to the forefront of 
contemporary are and launching 
an Aboriginal cultural revival, this 
collection of prints is primarily a 

gentle statement of Aboriginal 
identity - softening our own 
sadness of the oppressive 
experience. And Odjig is not sad 
because she has the courage to 
unabashedly express her self, and 

- her culture, through her gift of 
art. The result of Odjig's 
perseverance presents a sense of 
happiness. 

The exhibition is currently on 
display in Gatineau until April 
20. 

Consider your Future at... 

The University of Western Ontario 

Known as the 

Forest City, London 
is located in the heart 

of Southwestern 

Ontario. A diverse 

community with a 

strong Indigenous 

presence, London has 

a unique opportunity 

waiting for you! 

''- 
Western 

Explore this unique opportunity created specifically for Indigenous 
students! Join the 180* students currently enrolled at The University 
of Western Ontario. You are encouraged to apply to our Access 
Transition Programs (A.T.P.) for Indigenous Students... 

Bachelor of Arts 
(In partnership with the Faculty of Social Sciences) 

Bachelor of Health Sciences 
(In partnership with the Faculty of Health Sciences) 

Bachelor of Science 
can partnership with the Faculty of Science) 

Each program offers you: 
special consideration in the admissions process 
guaranteed residence for first year students 
and housing priority for families 
enriched academic and personal support 
all Health Science A.T.P. students will recieve 
a $1,000 bursary from Suncor Energy 
strong community and peer support 
a Learning Resource Centre 

Call now and join other Indigenous students who are 
catching their dreams! Start your future today... 

For Information on how to apply contact: Indigenous Services, Student Development Services, 
The University of Western Ontario, London, ON Toll -free: 888 -661 -4095 Local phone: 519 -661 -4095 

e -mail: is.staff@uwo.ce 

w w,sds,uwo.ca/(ndigerrous 
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[ windspeaker confidential 
Windspeaker: What one 

quality do you most value in a 

friend? 
Kateri Akiwenzie -Damm: 

Compassion. Someone who 
embraces and enjoys life yet has 

compassion is gold. 

W: What is it that really makes 

you mad? 
K.A -D.: A lack of reciprocity 

can really anger me because, at 

best, it's egocentric and 
thoughtless. At wont, it can be 

very disrespectful, exploitative, 
oppressive, and extremely 
destructive. 

W: When are you at your 
happiest? 

KA -D.: I'm a happy person. 
What makes me "happiest" 
depends on my mood. 
Sometimes it's being at the rez, 

sitting on Jones Bluff, kayaking 
at Little North Bay, hearing the 

sound of the wind rushing across 

the escarpment, or watching a full 
moon rise above the escarpment, 
traveling, going to the Odawa and 

Cape Croker pow wows, hanging 
out with family and friends. I love 

spending time with the children 
in my family. Generally, I'm 
happiest when I'm with people I 

love, in places I love, or setting 
our on a new adventure. - 

W: What one word best 
describes you when you are at 
your worst 

K.A -D.: Neurotic. 

W: What one person do you 

most admire and why? 

K.A -D.: There are so many 
people I admire and have learned 

from including my grandparents 
Joe and Irene Akiwenzie and 
Anna Damm, my mom Julie 
Damm, some of the women in 

my community like Lila 
Johnston, Erma Akiwenzie and 

Doris Pedoniquott, and friends 
and activists like Haunani -Kay 
Trask. If you asked me again 

tomorrow or next week my 
answer would probably change. 

I'm surrounded by so many 
amazing people. Right now, one 

of the people I admire 
tremendously is my friend Adam 
Beach. He has faced great 
adversity, had so many 
disadvantages, experienced so 

many setbacks and he's overcome 
many of them in pursuit of his 

dreams. My observation is that 
when something doesn't go as he 

hopes, he lets it go, and keeps 

moving forward toward his goals. 

It's not just about financial success 

or fame - it's about spiritual 
growth and happiness. Adam's 
been through so much in his life 
and, like all of us, he's not perfect, 
he makes mistakes, and he 

continues to experience 
disappointments, but instead of 
letting them weaken him, he 

seems to use them to find greater 
confidence and strength. I really 
respect and admire that. We could 
all achieve so much if we could 
let goof our disappointments and 

] - Kateri Akiwenzie-Damm 
keep our vision on our goals. 

W: What is the most difficult 
thing you've ever had to do? 

K.A -D.: The most recent was 

a few months ago - I had to have 

my dog Otis euthanized. I had 

him for 16 years and because I 
was either a student or self 
employed for that entire time, he 

pretty much went where I went. 
Otis was always at my feet or by 
my side. He loved and trusted me 

completely so at the animal 
hospital I stayed with him, petted 
him, and held him until he was 

gone because I didn't want him 
to be afraid - but it was 

heartbreaking. 

W: What is your greatest 
accomplishment? 

It's yet to come. 

W: What one goal remains out 
of reach? 

K.A -D.: I don't believe any of 
my goals are out of reach. I intend 
to achieve every one of them. 

W: If you couldn't do what 
you're doing today, what would 
you be doing? 

K.A -D.: I don't know! Maybe 
I'd have a husband, a houseful of 
kids, and do work related to 
Traditional Knowledge. Or I'd 
travel around the world doing 
things like building homes for 
Red Feather or Habitat for 
Humanity, working with disaster 
relief agencies, teaching in Third 

World countries, tree planting in 
the north, going to spiritual 
ceremonies and retreats - that 
sort of thing. I love to learn and 
to challenge myself and I get great 
satisfaction out of working to 
improve the world in whatever 
ways I'm capable of doing. I could 
do anything, but actually, I do 
pretty much what I want right 
now. 

W: What is the best piece of 
advice you've ever received? 

K.A -D.: My friend Patricia 
Grace, the Maori novelist, once 

told me: 'when in doubt, do it.' 
I'm not sure it's the best advice 
I've ever received but I remember 
it and have acted on it. Maybe I 
received better, ignored it, and 

have forgotten all about it! I do 
think it was great advice for me. 

I'd rather live with the 
consequences of taking action 
than with the burden of regret for 
not having followed my heart 
because of fear or indecision. 

W: Did you take it? 

KA -D.: Yes, I did. At the time 
I was trying to decide whether or 
not to go to Aotearoa (New 
Zealand). I did go and it was the 

right decision. That piece of 
advice has helped me to make 

decisions many times over the 

years. 

W: How do you hope to be 

remembered? 
K.A -D.: The usual - 

monuments, streets named after 
me, national public holidays, 
festivals in my honour, you know, 
someone whose death caused an 

outpouring of grief unseen since 
the death of Princess Diana! And, 
of course, I hope to be 
remembered as really good 
looking! Actually, I think it 
would be great to be remembered 
at all. What's that line in Hamlet? 
"There's hope a great man's 
memory may outlive his life half 
a year." Honestly, I would 
consider my life well lived if I was 

remembered as a loving, 
compassionate, and joyful person 

who helped to make the world 
better in whatever ways she 
could. 

Kateri Akiwenzie -Damm, of 
the Chippewa of Nawash First 
Nation on the Cape Croker 
Reserve in Ontario, is one of 
Canada's best known Indigenous 
writers. She is also a producer, 
and owner of Kegedonce Press. 

Her first foray into writing 
resulted in the poetry book My 
Heart is a Stray Bullet. Since then, 
she's produced numerous 
performance pieces and literary 
works, often working with other 
Aboriginal artists, including a 

CD called Standing Ground, a 

collaborative spoken word/ 
poetry album. Her passion is 

making Indigenous literature 
available to audiences 
everywhere. 

WHY BE LEFT OUT? 

Win, sp - er 
The most respected Aboriginal publication in 

Canada featuring award- winning coverage of the 

news and events important to Canada's 

Aboriginal people 

News, editorials, columns, humour, features and 

much more - Ks all In every issue of 
Windspeaker. 

A new edition at your home or office every 
month for the low price of 550.00 /year. 

( 

SWf.fTGRASS 
Alberta Sweetgrass provides coverage of the news and 

events from Alberta's Aboriginal communities. 

Profiles of youth. elders, artists, writers and many 

others from communities throughout Alberta - 
every month 

SAVE!! -You will receive Alberto Sweetgrass 

every month for only 520.00 /year when you 

also subscribe to Windspeaker. 

SASKATCHEWAN 

Saskatchewan Soge provides coverage of the news 

and events from Saskatchewan's Aboriginal 

communities. 

Profiles of youth, elders, artists. writers and many 

others from communities throughout 
Saskatchewan - every month. 

SAVE!! - You will receive Saskatchewan Sage 

every month for only $20.00 /year when you 
also subscribe to Windspeaker. 

SPECIAL $20 SUBSCRIPTION OFFER: 
WINDSPEAKER ONLY 

1 YEAR (12 ISSUES) - $50.00 + gst 

ADD ALBERTA SWEETGRASS 

1 YEAR (12 ISSUES) - $20.00 gst 
(Sel Sweetgrass only for $90.00 ) 

Nome. 

Address: 

City / Town: Phone. 

State. Zip Code. 

El ADD SASKATCHEWAN SAGE 
1 YEAR (12 ISSUES) - $20.00 *get 
(Get Sage only for $30.001 

PLEASE ENCLOSE CHECK OR MONEY ORDER 

OR CHARGE TO YOUR VISA/ MASTERCARD /AMEX NUMBER 

FAX THIS ORDER FORM TO (780) 455 -7639 

VISA: EXPIRY DATE 

SIGNATURE. 

Moil to'. AMMSA 13245 - 146 Street Edmonton Alberta T5L 458 OR Phone TOLL FREE 1- 800 -661 -5469 

web: www.ammsa.com E -mail us at subscribe @ammsa.com 
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Artist -Tracy Bone 
Album -No Lies 

Song -Reality 
Label- Arbor Records 

Producer -Phillippe 
Deschambault 

Tranquility and love 
best describes Tracy 

Bone's album, No Lies 
Reality is something we tend to try and escape when our lives are 

too hard to bare. We often dream ofa better life and a greater outcome 
of our future. When we are single and alone and like any normal 
human beings, we often fantasize of our ideal partner. Someone to 
satisfy and gratify arc lonely hearts with eyes you can stare at for the 
rest of your life. 

Winnipeg recording artist Tracy Bone has done just that. It is from 
her debut album "No Lies ", which is an album that deals with the 
pains of wanting, finding and losing love. You can hear her musical 
inspirations with a hint of country, pop, R &B and rock. Her musical 
inspirations Patsy Cline to Melissa Ethridge flare like an open pit fire 
of flaming talent. 'Reality' is about dreaming of what we all search 
for, 'the perfect partner for life'. 'You held me dose, oh; you calmed 
my soul, never thought someone could make me whole', are words 
taken from the song. It is beautifully written and sung with such love 
and desire, the strumming of the guitar and beats of the bongos are 

exceptionally tasteful. 
Like the sweet and indulging scent of perfume on a cool spring 

day, so are the lyrics and the melody to match! If you had the chance 
to live your life like a storybook romance would you? Or would you 
let the constellations of the heavens define it for you? There comes a 

point in our life when we realize that life is what we make it. 
Bone has not let the overwhelming lesson of life and love hold her 

down. She has risen above it all with the talent, strength and 
determination that any person in this world holds on too and 
appreciates it as 

[ radio's most active ] 

ABORIGINAL RADIO 

MOST ACTIVE LIST 
ARTIST TITLE ALBUM 

Shawanda You Can Let Go Single Release 
Little Hawk Bottle Drinks From You, The Home & Native Land 

Tracy Bone Soldier Of Love No Lies 

Hector Die For Me Rain Dancing 

Mykal Gambull I'm Your Man Volume 1 

Mike Gouchie Childhood Friend Let It Rain - Steve Rain 8 Friends 

Lester Let Me Love You Day One 

Farrah Meade I'll Be Gone Single Release 

Shane Yellowbird Drive Me Home Life Is Calling My Name 

Segweh Feels Like Rain Single Release 

Ron Lesttt Molly Mine To Discover 
Holly McNarland Mermaid Chin Up Buttercup 

Desiree Dorton I'm Gonna Love You Single Release 

Derek Miller Devil Came Down Sunday The Dirty Looks 

Sandy Scofield/Kinnie Starr Faith Nikawiy Askiy 

Guy Chaput& Sci -fi That Girl Awakenings 

Derek Maurice Forgive I Am Derek Maurice 

Fred Moose Come On In Once 8 For All 

Eagle & Hawk It's About Time Sirensong 

New Horizon Woman In The Picture Single Release 

CONTRIBUTING / k 1 FM 

STATIONS: - 
.SpMdM " ".-,I,, 

GOT YOURS? 
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Did you get your 2008 calendar? 

speaker J Scotiabank" 

One free 2008 Aboriginal History Calendar is enclosed with every copy of the December 2007 issue of Windspeaker 
courtesy of Scotiabank. For more copies use the calendar order form below! Only a limited number available! 

ALL POSTERS SHIPPED IN TUBES - NO FOLDS, CREASES OR MARKS - SUITABLE FOR FRAMING! 
Unfortunately, it was not possible to send calendars with Windspeaker without folding. So this is your chance to get a nice clean calendar for your office, home, or for a gift. 

ORDER IN BULK AND SAVE 

POSTER STYLE: 
1.9 - $3.75 /each 1- 9 - $1.75 /each 

10 - 24 - $2.75 /each 10 - 24 - $1.25 /each 

Name: POSTER: 

Address: 

City/Town: Phone: 

Province: P/C. 

CREDIT CARD NO: EXP. DATE: 

SIGNATURE. 

FOLDED: 

QUANTITY COST SUB TOTAL 

Shipping and Handling: 

Please make cheques 
or money orders payable to 

"AMMSA" 

GST: 

TOTAL ENCLOSED: 

$3.50 

MAIL TO: Windspeaker Calendar 13245 - 146 Street Edmonton, Alberta, Canada T5L 458 
Charge to your VISA /MASTERCARD /AMEX: FAX (780) 455 -7639 ORDER BY PHONE: 1- 800 -661 -5469 

`Please allow 2 -3 weeks for delivery. Limited supply - order early to avoid disappointment! Please add $3.00 per order for shipping to the US; $7.00 per order for shipping overseas, 
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Aboriginal women entrapped by MRP laws 
(Continued from page 13.) 

Because she had a substantial 
investment in her family home, 
she hesitated to abandon the 
premises despite an intolerable 
domestic situation. 

When she was ultimately 
driven out of her home in January 

2007, she encountered many of 
the recurring obstacles inherent 
in the current MRP system. 
Although she had endured 
abusive behaviour and had been 

forced to seek refuge in a women's 

shelter, some community 
members criticized her for 
leaving. When she sought 
assistance in her time of crisis, she 

ran into roadblocks. 
"My safety had certainly been 

compromised and I could not 
remain in the home," said 
Rolanda Manitowabi. "It was not 
safe for me and my child to 
remain there. I contacted the 
housing department; no one 
called back. I approached the 
program office for an application 
for housing only to be told that 
the capital housing selections had 

already been completed. I 
interpreted these actions to mean 

that they would rather not help 
roc." 

Even though Manitowabi had 

shouldered all the expenses 
related to maintaining the 
matrimonial home, her ex- 
partner was allowed to stay on the 
property. He changed the locks 
on the doors and barred her from 
her possessions. 

"1 contacted the police only to 
be told that if the male partner in 
this case did not hit me, then they 
cannot remove him from the 
home," she said. 

She reports that her spouse only 
worked one out of the six years 

they were together and "took no 

responsibility for the home or 
other expenses." During that time 
she was responsible for vehicle 
payments, insurance, food, 
hydro, water and sewer bills. 

In the aftermath of the break- 
up, she continued to take care of 
loan payments and took on a line 
of credit in order to keep up with 
the bills. 

The on -going struggle to regain 

her home left her debt -ridden and 
frustrated. 

" I am still paying the bills," she 

said. "1 incurred more than 
$114,000 in actual expenses 
directly related to the building of 
the house and I have the receipts 
to show it. Not paying results in 
jeopardizing my credit rating 
which would affect our future. I 
did everything I could to protect 
my investment in the house." 

In addition, she feels the band 
misled her and duped her about 
the amount of land attached to 

the house. In 2002, she sought 
sole ownership of the house and 
requested that the land be 
transferred to her. Her ex- partner 
assured her that everything was 

in order. 
"In September 2005 it was 

finally agreed to transfer the 

house and loan to me solely. 
However, the band housing 
representatives decided it was not 
in our best interests. I wanted to 
protect my investment in the 
house, however, this harrier was 

there even though the quit claim 
was signed by the ex- partner. The 
quit claim was never processed by 
the band which would have 
transferred ownership of the 
house and loan to me. It was also 

at this time that I learned that it 
was only half an acre (literally 
only the land that the house sits 

on that was transferred to me 
previously.) I had understood that 
it was a few acres of land. I was 

lied to. The decision was not to 
the benefit of the female partner 
nor the child in this case," she 
said. 

Her story echoes the 
testimonials of many other 
women who find themselves 
entrapped by archaic MRP laws. 

With the realization that she had 
been cheated came a wave of 
mixed emotions. 

"What I did experience was 

total silence and humiliation, 
being totally displaced," she said. 

"I had to tell my child that we 
had no place to go after six years 

of living in a home that we 
constantly told him was for him. 
This was extremely humiliating 
and devastating." 

As stressful as family upheaval 
is for adults, it is even more 
traumatic for children. 

"The children have a place to 

call home one day; then it 
changes the next," she said. "The 
children suffer the lasting impacts 
of being displaced, of being 
uprooted. It really hurts and 
angers me to see the impact on 
my child. I am doing what I can 

to make healthier decisions, to 
live in a stable and secure 
environment and to enjoy life 
while still being responsible." 

Although there has been some 
discussion in her home 
community about creating 
bylaws to address MRP problems, 

Manitowabi believes more must 
be done to address the injustice. 

"In my opinion, we, as a 

community ought to adopt our 
own laws to protect children and 
their primary caregivers," she 
said. "Processes should be 
established to assist in division of 
assets based not only financial 
contributions, but also other 
equitable contributions." 

Like other women negatively 
impacted by the MRP laws, she 

has hesitated to express her 
feelings in the past for fear of 
censure. But today she 
courageously advocates for 
fairness when relationships 
dissolve. 

In her view, reforms are 

necessary to provide stability and 
security for children. 

"I need to challenge (the 
current system) on behalf of 
myself and my son," she said. "I 
have to express what happened 
because it is not fair; it is not just. 

And it is wrong. It is so important 
for women, especially First 
Nations women, to educate 
themselves on protecting 
themselves and their children." 

As major MRP conflicts such 

as the Manitowabi case unfold, 
Hare believes powerful lessons 

will be learned. 
"Individual land owners on 

First Nations, especially the men 
(since it is mostly the men who 
are the land holders), have to 
realize they have to be transparent 
and fundamentally fair about 
how they hold their land and how 
they treat it," she said. 

In addition, she suggests that 
leaders on reserves need to avoid 
stalling tactics. 

"The lands administrators on 
First Nations have to step up to 
the plate and be clear and firm 
and avoid politics. What they are 

administering is important to 
families so they have to have the 
courage to be firm." 

She is confident that the 
inaccurate and haphazard 
documentation used by INAC 
will work in her favour. 

"I will take advantage of their 
sloppiness in record- keeping," she 

pledges. "I will take advantage of 
the fact that women keep better 
records. And I will also push 
INAC to do what's technically 
and legally correct." 

As always, it becomes the role 
of the women in the community 
to "keep pushing for change," she 

concludes. 
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[ health ] 

Rheumatoid arthritis common amongst Aboriginal people 
BY SHARI NARINE 
Windspeaker Writer 

MANITOBA 

The most at risk people in the 
world for developing rheumatoid 
arthritis are Aboriginal people, 
who are immediate family 
members of someone who already 
has the disease. 

"Aboriginal people have a two 
to three times higher rate than 
anyone in the world," said Dr. 
David Robinson. "Rheumatoid 
arthritis is an ancient North 
American disease. It's been 
hanging out in North America for 
a long, long time." 

Robinson is a rheumatologist at 
the Health Science Centre at the 
University of Manitoba, in 
Winnipeg. He has teamed up 
with Hani EI- Gabalawy to study 
the causes and effects of arthritis 
in Aboriginal Canadians. 

A Statistics Canada survey 
released in 2003 indicated that 19 
per cent of the Aboriginal 
population living off reserve had 
physician -diagnosed arthritis. 
With an age adjustment (because 
the Aboriginal population is 
much younger than the overall 
Canadian population) that 
number jumps to 27 per cent. It's 
a stark contrast to the one in six 
non -Aboriginals that has arthritis. 
There are no on reserve figures. 

"That data has not been 
collected and that's something 
that really needs to be addressed," 
said Quincey Kirschner, joint 
health projects director with 
Arthritis Consumer Experts, in 
Vancouver. 

The high prevalence of arthritis 
in the Aboriginal population can 
be linked to a gene that is present 
in 60 per cent of the population. 
"Not everybody who has these 
genes gets rheumatoid arthritis, ". 
points out Robinson, "but lots 

Elaine Alec, of the Okanagan 
and Shuswap nations, is one of 
those people. Diagnosed with 
rheumatoid arthritis when she 
was 22 years old, Alec fought a 
battle that included attempted 
suicide. "The first part, after the 
diagnosis, I had a lot of 
frustration, anger and 

depression," she recalls. In those 
days she could neither brush her 
hair nor attend pow wows 
because she couldn't bare to shake 
hands. 

But this gene is not the only 
trigger for arthritis in Aboriginal 
people. There are other genes that 
may predispose the population to 
arthritis and Robinson notes that 
First Nations people who do have 
rheumatoid arthritis also have 
rheumatoid factor and anti -CCP 
antibodies in their blood. 

Smoking also puts Aboriginals 
at a high risk of developing 
rheumatoid arthritis and poor 
dental hygiene may also be a link 
to the disease. 

Robinson points out that 
rheumatoid arthritis is high with 
women immediately after 
childbirth. 

"Rheumatoid arthritis settles 
down during pregnancy and then 
flares again right afterwards. The 
onset is frequently a few weeks 
after delivering a child." 

As the number of pregnancies 
is higher in the Aboriginal 
population, young Aboriginal 
women are impacted at greater 
numbers than their non - 
Aboriginal counterparts. As well, 
women get rheumatoid arthritis 
at a two to one or three to one 
ratio to men. 

Since 2005, Robinson and his 
team have been studying the 
Aboriginal population in Norway 
House and St. Theresa Point in 
northern Manitoba. They have 
applied for funding from the 
Canadian Institute for Health 
Research to extend their project 
another five years. In that time 
they are hoping to have 700 
immediate family members 
(children, brothers and sisters) of 
arthritis patients signed on. "We 
expect in five years, five to 10 per 
cent of these relations may 
develop rheumatoid arthritis." 

Through the study in which 
blood samples and other 
pertinent information will be 
collected, Robinson is hoping to 
identify more of the triggers that 
cause the disease. By reducing 
these triggers, he hopes that rates 
of rheumatoid arthritis can be 
reduced. 

"We may be able to find 
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markers that put people at a 
higher risk and to start to treat 
them early," said Robinson. "We 
know that (with) people in the 
general population who have 
rheumatoid arthritis that the 
earlier we treat them the easier the 
disease is to treat." 

But identifying the triggers and 
treating them early is only one 
concern with the disease. 

Kirschner notes that for many 
Aboriginal people, biologic 
response modifiers, which are 
classified as gold standard level of 
drugs and which can help fight 
arthritis, are not available 
through the federal non -insured 
health benefit drug 
reimbursement plan. "A really big 
problem in treating 
inflammatory arthritis in 
Aboriginal communities is that 
non -insured health benefits 
simply doesn't make available the 
medication that are proved to 
treat the underlying causes." 

To access that medication, 
Aboriginal people, the majority 
of whom do not have private 
insurance, must dig into their 
own pockets to pay the expense 
and most cannot afford the cost. 
There are dose to 100 types of 
arthritis with inflammatory 
arthritis accounting for 90 per 
cent. While one per cent of the 
non-Aboriginal Canadian 
population lives with 
inflammatory arthritis, five per 
cent of the Aboriginal population 
is inflicted. 

Rheumatoid arthritis is one of 
the more common types of 
inflammatory arthritis for 
Aboriginal people, but 
ankylosing spondylitis (an 
inflammation in the spine highly 
prevalent in Inuit) and psoriatic 
arthritis (associated with 
psoriasis) are also high. 
Ankylosing spondylitis is "highly 
related to the genes," said 
Robinson, even more so than 
rheumatoid or the other group of 
arthritis, osteoarthritis, which has 
a "wear and tear" effect on the 
joints. 

While not all arthritis needs to 
be treated with gold standard 
medications, "the most seriously 
affected people need these 
medications," said Kirschner. 

Elaine Alec (second from the right) took park in a half marathon 
in support of The Arthritis Society in Jamaica of Dec. 2007. 

"We know that when Aboriginal 
people get arthritis they tend to 
be more debilitated by it." 

NIHB does not reimburse for 
biologic response modifiers 
needed to combat psoriatic 
arthritis or ankylosing spondylitis. 
First Nations and Inuit people 
covered under NIHB have some 
of the worst access to medications 
in the country. 

However, Enbrel, which Alec 
refers to as a "miracle drug" that 
helped turn her life around is 

covered under NIHB. But it's 
been a long journey for Alec to 
qualify for the expensive 
medication. 

Alec began noticing stiffness 
shortly after giving birth to her 
son. Her initial steps to deal with 
the pain included talking with her 
Elders and using natural ways. 
When neither had an impact on 
how the disease was progressing, 
she met with a rheumatologist. 
That relationship has spanned 
eight years. "At first, I rebelled 
against him. I didn't like anything 
he had to say -and every now and 
then, he reminds me of that!" 

The major turning point came 
three and a half years after she was 
diagnosed. She was hospitalized 
after arthritis in her chest walls 
caused what seemed like a heart 
attack. Returning home, she 
concluded she could no longer 
live like that and overdosed on her 
medication. She realized what she 
had done and called her husband 
for help. In the hospital once 
more, Alec's rheumatologist met 
with her and this time she was 
ready to do what she could to 
fight the pain and the disease. 
However, before she could switch 

to Enbrel, she had to remain for 
one and a half years on 
medication that was offering her 
little help; the results of this lesser 
medication was documented by 
her rheumatologist. Once she 
started Enbrel in December 2005 
the changes were almost 
immediate. "I'm completely pain 
free. I've had three flare -ups, but 
I can take Ibuprofen to deal with 

Alec is employed by the B.C. 
Ministry of Children and Family 
Development in the Aboriginal 
Youth Internship program, 

In mid -February, ACE 
launched an awareness campaign 
of the drug coverage offered by 
NIHB. 

"We're definitely writing a lot 
of letters and trying to set up 
more meetings with various 
elected officials," said Kirschner, 
noting that the organization is 

also in the process of replacing 
First Nations representative Joyce 
Greene, who recently stepped 
down for personal reasons. 

As ACE works to raise 
awareness around the medication 
issue and the seriousness of the 
disease, Robinson's team works to 
raise awareness through call -in 
radio shows in Norway House 
and St. Theresa Point about the 
importance of maintaining a 
healthy weight, refraining from 
smoking, and practicing proper 
dental care. 

"It is about education to some 
degree," said Robinson, who is 

optimistic that as his research 
team becomes clearer on the 
triggers that bring about arthritis, 
they will be able to discover ways 
to prevent it. 
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[ education ] 

Education achievements celebrated at conference 
BY JOE COUTURE 
Windspeaker Writer 

MUSKODAY FIRST NATION 

Successes and innovations in 

First Nations education across the 
province of Saskatchewan were 
recognized and celebrated during 
a conference organized by the 
Muskoday First Nation 
Community School in early 
February. 

The "Celebrating Innovation 
in First Nations Education, New 
Paths - Best. Practices 
Conference" was held Feb. 7 and 
8 in Saskatoon. The sold -out 
conference was sponsored by 
Indian and Northern Affairs 
Canada (INAC) and attended by 
more than 200 guests connected 
to education. 

The conference focused on four 
areas: language and culture; 
literacy; partnerships; and, 
curriculum and teachers, 
explained Sharon Laflamme, 
principal of Muskoday 
Community school and organizer 
of the event. 

"The purpose of the conference 
was to first of all showcase First 
Nations education in 
Saskatchewan, and it was also a 
gathering where we could 
highlight all the projects that have 
been developed or created at First 
Nations schools. It highlighted 
connections to educators, it 
developed networks, it celebrated 
partnerships that are taking place, 

it was a catalyst for new ideas and Nations communities. That's (ITEP) and was surrounded by arrangement for New Paths - 
change and it was a time that we something to celebrate as well, Aboriginal classmates and Best Practices has changed, she 

celebrated," Laflamme said. and I thought this would instructors whom she could explained. 

"So often we are introduced to highlight Muskoday even more, consider role models. She also "Sadly, it was almost like a 

things that have been developed and it did." learned to have a voice for celebration to say goodbye to the 

outside First Nations schools, Laflamme, who is originally Aboriginal people, something funding that is no longer 
perhaps at provincial level, but for from the Bards Okemasis First that in part later led her to take available," she said. "It has a new 

the first time we're introducing Nation and has been principal at the job as principal of the form of being dispersed to the 

things we've been doing at the the Muskoday school since it Muskoday school after having First Nations communities. It's no 

First Nations level," she added, opened its doors, was also the formerly been a principal in longer grant- based from the First 

noting the conference was hosted keynote speaker at the Saskatoon. Nations schools; it's now only 
and attended almost exclusively conference. She described how "We all need to be empowered available at the tribal- council 
by First Nations. her generation was among the within us to really wrap around levels. So it's really taken a twist, 

Laflamme explained that her first to be allowed into provincial Aboriginal education and he which is kind of sad, but still at 

school was selected by INAC to schools. Although she didn't inclusive in our classrooms no the tribal- council levels there are 

organize the conference. The idea attend residential school, she matter where we're teaching, "she wonderful initiatives raking place, 

was to highlight some of the described the racism and said, noting the Aboriginal and they need to be celebrated." 
successful proposals for INAC's ignorance as equally damaging population in schools across the The school on the Muskoday 

"New Paths - Best Practices" and rarely as recognized as the province is growing. First Nation (located between 
funding, which had been granted abuse that occurred in those "We all need to get on board Prince Albert and Birch Hills) has 

to more than 100 education- institutions. and look at ourselves and see how 138 children enrolled in pre - 

related projects across the "First of all, the teachers didn't we need to integrate Aboriginal kindergarten through Grade 9. 

province. know how to teach the Indian in materials in our classrooms, in Laflamme works with a staff of 
Laflamme's school had the classroom," Laflamme said. our everyday delivery, not only to eight classroom teachers and two 

previously successfully applied for "They didn't know how to help Aboriginal children discover special education teachers, one 

funding in relation to a project integrate Aboriginal materials. I and be proud of who they are but specialized in behaviours and the 

that highlighted teachings of the was taught to be ashamed of who also for those around us who are other specialized in academics. 

tipi pole. I was as an Indian child. non -Aboriginal to celebrate with The staff is trained in 
A committee headed by "By high school, I was Chinese, us who we are so we can continue innovative practices focused on 

Muskoday selected dozens of I was Japanese, I was Hawaiian, I to grow together and we can all the students, and the school has 

other projects from those that had was anything but an Indian, become better citizens in the embraced many unique 
received funding to be showcased because to me Indian was a dirty future. Because right now our partnerships with organizations 
in workshops at the conference. word. In the books I was given in prison system, our health system, such as the University of 

As a principal, I was quite social studies or math or reading everything is not working. And Saskatchewan. 

elated and honoured," Laflamme there was nothing to celebrate to me, it comes' down to Through those, students have 

said. "I quickly grabbed at the who I was as an Aboriginal education, No. I." been involved in special projects 

opportunity. Muskoday person. And I kind of pushed my The conference was a success, designed to provide opportunities 

Community School is in its third heritage away until I went to and much interest was expressed for learning in areas such as 

year of operation, so it's one of university." in holding one again, Laflamme archeology and health care, 
the newest schools that has been Laflamme entered the Indian said. She isn't sure what the plan incorporating traditional and 
developed by INAC and First Teacher Education Program for the future is, as the funding community-based components. 

Retreats bring youth back to their roots 
BY CHRISTINE FIDDLER 

Windspeaker Staff Writer 

SASKATOON 

Empowering at-risk youth 
through traditional teachings. 
music and sharing circles ensured 
the successful outcome of the 
ninth annual Aboriginal Youth 
Leadership Retreats, according to 
organizer, Raul Munoz of the 
Indigenous Peoples Program at 
the University of Saskatchewan. 

"It was an opportunity for kids 
to come in there to listen," 
Munoz said. "It gave them 
basically a way of thinking about 
these issues that came from a non- 
academic, non -textbook way." 

The two retreats were an 
initiative the Indigenous Peoples 
Program. 

Organizers arranged to have 
two gender groups - 
Napewak(Men) and 
Iskwewak(Women) - gather for 
separate three -day programs at 
the Ancient Spiral Retreat Centre, 
which is twenty minutes out of 
Saskatoon. 

Munoz said initial 
consultations with Elders led to 
the decision to separate genders. 

"It made it more comfortable 

for the girls to be around girls and 
the guys to be around other 
guys," he said. "And a lot of the 
issues that we do touch upon are 
gender specific, so (youth) would 
probably be hesitant to open up 
if we were to make it into the co- 
ed thing." 

The first retreat took place in 
late January with topics specific 
to the thirteen female youth 
participants. The second retreat 
was in February from 6 to 8 and 
focussed on topics geared to the 
seventeen male participants. 

The three -day program trained 
youth in areas such as confidence 
building, public speaking, 
traditional knowledge, and 
community building. 

Organizers strived to include 
workshops that fit into the four 
areas of the Medicine Wheel in 
an effort to help youth achieve 
balance in the physical, spiritual, 
mental, and emotional areas of 
self, Munoz said. 

"A lot of them were coming 
from situations where issues of 
suicide, issues of depression and 
being marginalized are something 
they have to cope with everyday," 
Munoz explained. Therefore, it 
was highly effective to have Elders 

"It brings them back to their roots. We 

get to provide the youth with a blueprint 
for how to not necessarily manage their 
lives, but give them a sense of who they 
are and where they come from." 

-Raul Munoz 

Judy Bear and Sid Fiddler on encouraging," he said. 
hand to give spiritual guidance, Workshops ranged from healing 
as well as to facilitate the sharing through the arts to treaties, 
circles, he added. language, identity, self -image, and 

Some of the objectives of the drug awareness. 
retreats were to help divert youth Lindsey Knight, otherwise 
from at -risk activities to healthier known as Eekwol, used hip hop 
lifestyle choices, reconnect them in her workshop as a medium to 
to traditional Aboriginal get her message across to the 
teachings, and give them a female youth. 
sounding board to voice some of "She talked a little about her 
their concerns. life, how she grew up, and some 

According to Munoz the main of her trials and tribulations as an 
goal was to get youth Aboriginal woman," Munoz said. 
participating. "How she learned to hip hop and 

"I think a lot of the youth continues to (use it) as a method 
gravitated towards putting a lot of healing." 
into it at every session and they One workshop for the young 
did open up quite a bit after the men was facilitated by Joe 
first day, so it was very Naytowhow, who used 

drumming and storytelling to get 
his message across to the youth. 
"A lot of the work he does is 

through the drum and finding 
your vocals with the drum," 
Munoz said. 

"Youth learned that music plays 
a very important part in terms of 
healing. They got the message of 
finding their voice, that 
sometimes things are so repressed 
in society that when you sing 
you're letting all that go," he 
added. 

Youth at this year's retreats 
came from the Battleford area, 
mainly from the Moosomin and 
Saulteaux First Nations. 
Facilitators conducting the 
workshops were Aboriginal role 
models, University of 
Saskatchewan graduates, current 
students, and youth mentors. 

Munoz said the annual retreats 
benefitted youth from an 
educational, cultural, and 
linguistic point of view. 

'It brings them back to their 
roots." 

"We get to provide the youth 
with a blueprint for how to not 
necessarily manage their lives, but 
give them a sense of who they are 
and where they come from." 

The Aboriginal Scholarship Guide - coming in the May issue of Windspeaker! 
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ATTENTION ABORIGINAL STUDENTS 

Have you ever thought about 
attending the University of Alberta? 

The Transition Year Program (TYP) is a University credit 
access program for Aboriginal students administered by the 
Aboriginal Student Service Centre. 
This is NOT an upgrading program. 
Students are full time university students. 
Students can gain admission into one of 9 faculties. 
The Transition Year Program offers individuals who 
may not have all entrance requirements, the opportunity to attend 
university with additional academic, social and cultural support. 

- General Requirements: 
A mark of at least 50% in required high school subjects 
(see website for entrance requirements) 
A minimum overall average of 60% 
A minimum of 65% for English 30 

For more information: is considered competitive 
Proof of Aboriginal Ancestry www.ualberta -5677urtgtnals -452 /typ 

- 

Phone: 780- 492 -5677 Fax: 780- 492 -1674 

\b I/ 
TYP 

uolvERslry 
ALBERTA 

Email: typ. receplánivalbertaa.ca 

Application Deadline: May 1, 2008 

think Spirit 
At Madsen we are proud of our Abongiial 
students, the spirit they have and the culture 
that they bring. Maclean. located a 
Edmonton, Alberta, offers programming that 

allows Aboriginal rodents oaks their 
learning back into their communities. 

Aboriginal Police Studies 
Police officers are in high demand and this 

moan ceNfite program prepares 
Aboriginal youth for careers with federal, 
municipal, Aboriginal police seances. and 

much more. Fnd out more, visit 
were Medwe eamlpwpdee 

Mental Health: 
Aboriginal Connections 
There is a need to and sdansns to mental 
health issues at the community level. This 

two -year diploma program educates 
students an the bsues of health, violence, 

addictions, suicide and commies and out 
how you can make a difference of the health 

and wellness of an people, visa 
eww.Ma0Ewan.calmenfalhealth 

Apply today for September enrolment. 

Vice -President 
Finance and Administration 
Algoma University College 

Algoma University College, located in Sault Ste. Mane, Ontario, is poised 
to become Ontario's newest university. With a track record of over forty 
years as an affiliate college of Laurentian University, we offer more than 30 
undergraduate programs in arts, sciences and professional fields. Algoma's 
dynamic and innovative faculty and staff have positioned our institution 
for an outstanding future. Growth in Anishinaabe (First Nations, Metis and 
Inuit) student numbers is being led through our partnership with Shingwauk 
Kinoomaage Gamig, an emerging institution developing expertise in 
Anishinaabe Studies and related disciplines. 

The position of Vice- President (Finance and Administration) at Algoma 
University College provides a unique opportunity for you to make your 
mark as a visionary leader in Northern Ontario, where our post -secondary 
institution is a significant force in regional economic and social development. 
We are seeking an established practitioner, with excellent administrative, 
accounting and interpersonal skills, to provide dynamic leadership. With 
strong entrepreneurial skills, you will be a partnership -maker who can build 
and sustain relationships on campus, with other academic institutions, 
and between the academic world and the broader community. Proven 
experience in an academic environment and more specifically with 
Anishinaabe initiatives will be considered an asset. 

Consideration of applications will begin on April 14, 2000, 

To pursue this opportunity, please send your CV with cover letter to 
karen.doyle@algomau.ca. For more information, visit our web site for the 
full job description: www.algomau.ca /careers or telephone Karen Doyle, 
Director of Human Resources, at (705) 949 -2301 ext. 4112. 

In « cadanre with Canadian immigration requirements, priority will be Will 
given to Canadian citizensandpermanentresidenrs Algoma university ., 4) 
College encourages applications from an qualified women and men, 
members of visible minorities, Aboriginal people and persons with 
disabilirlet 

Isoma 
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SUCCESSFUL 
CAREERS START IN 
YOUR COMMUNITY. 
DID YOU KNOW THAT NAIT HAS SUCCESSFULLY DELIVERED 
PROGRAMS TO ABORIGINAL COMMUNITIES IN SASKATCHEWAN, 
NORTHWEST TERRITORIES, NUNAVUT AND ALL PARTS OF ALBERTA? 

Programs currently being offered in aboriginal communities include. 

Introduction to Trades Nursing Attendant 
Pre -Technology /Upgrading Business /Accounting 
Apprenticeship programs Project Management 
Wildfire Training Type ll And more 

If you would like NAIT programs delivered in your community 
contact Stephen Crocker, Manager, Aboriginal Training Programs 

Po 780. 471. 8984, row 780.491.1305, or PAWL scrocker @nait.ca 

AN INSTITUTE OF TECHNOLOGY COMMITTED TO STUDENT SUCCESS 
www.nait.ca 

pm.r.la 
Al.;,t51 ` Atit 

University of 

Lethbridge 

?4 
Faculty of Management 

First Nations Governance 

Faculty of Management 

University of Lethbridge 

Phone. 14031329 -2389 

Fax. (403) 329 -2038 

Email: fng@uleth.ca 

Leon Goodstriker 
Fis! Nslo "n Governance 

The University of Lethbridge is proud to offer a new Management 

Certificate in First Nations Governance. This 10- course program prepares 

graduates with the skills to advance their careers and the option of transferring 

their courses into the Bachelor of Management degree program. 

The U of L is recognized as a leader in Native American studies and management 

education. The certificate and degree programs are offered through an innovative 

partnership between the Faculty of Management and the Department of Native 

American Studies. The programs present a unique blend of studies in First Nations 

governance and core business concepts providing graduates with skills to 

take leadership roles in their communities and in management, business, band 

administration, First Nations liaison work and self-government 

We invite you to join us and experience the excitement of learning. 

DISCO VER.ulethbridge.ca 

The Aboriginal Scholarship Guide - coming in the May issue of Windspeaker! 
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Clark encourages 
women to access 
AWPA's services 
(Continued from page 15.) 

Clark is quick to stare she 
would never advise a person who 
has children ro leave motherhood 
in order to become a professional. 

"1 encourage women to 
remember their priorities, but 
when they're ready, we have 
resources to help them enter the 
professional world, be it 
information about babysitting, 
education, or jobs," she 
explained. 

Any woman who has left her 
support system in her Métis or 
First Nations community can also 
find companionship through 
AWPA. 

"We help women find housing, 
if that's what they need. And if 
she's taking courses and has fallen 
behind, we can even bring in an 
Elder to support and encourage 
her. All our programs are based 
on the medicine wheel; education 
is important, but we help women 
look after spiritual and health - 
'dated issues, too." 

A recent partnership with 
Edmonton's Women Building 
Futures organization has added to 

the range of services AWPA 
provides. 

Clark said she is excited that 
AWPA will now be able to 
establish an office "as a place for 
women to find us and access our 
services." 

As the word about AWPA 
spreads, more and more women 
are accessing its services. 

"Last year we held a speaker 
series, and at the final one, we had 
more than 80 women attend. 
This year we're offering 
mentorship programs and a "job 
shadow" opportunity for any 
Aboriginal woman who wants to 
work in the field of education, 
business, health or politics. 

We chose these fields because 
we have partners in these fields," 
Clark said. 

Being able to help others is 

Clark's greatest satisfaction and 
she said that not a day goes by 
when someone isn't calling or 
mailing her to ask advice about 

an issue they're trying to resolve. 
You can reach AWPA at (780) 

722 -4465, or visit them ar 
www.awpa.ca. 

IMI BROKERAGE COMPANY LTD. SINCE 1993 
Celebrating 15 years in business - 

WE KNOW ABORIGINAL PEOPLE. 
WE ARE ABORIGINAL PEOPLE. 

Complete Insurance Brokerage advisory services. 

Croup products and individual services: 
Croup rate and Health Insurance Products 

Individual Life Insurance Products 
Group Pension Plans/Group Itll ?P. 1II',I'. 
Rroircmcnt Programs (Life Annuities & Lii ,) 
Investment Products (CIGs, I.IIt e,. Segregated Funds) 
And much mue 

SASKATCHEWAN OFFICE. Since 149 i -Jo Reed,, & Okemosis Fir 

'toll Free. 1- 877.324.4949 Email. im,brokerugeCWsasktel.net 

ALBERTA OFFICE. Since 20e - c/o Samson Cree Nation 
Toll Free: I- 877 -5858707 Email. eblythe@apinrneccom 

BRITISH COLUMBIA OFFICE. Since 2014 - eto Sr Sian', Indian Band 
Toll Free: I- 866. 5854949 Email. imibukeragecranBtclus.ncr 

Equally Owned & Controlled by: 

Ahtahkakaop Cree Nation 
Frog lake First Nation 
Pasqua First Nation 
Standing Buffalo Dakota Nation 
Joan Bwmhy.Hnlcre, EPC, President& 
Licensed Life Insurance Broker 

Beards , & Mann, First Nation 
&luda welnran First Nation 
Peepeekisìs First Nation 
1Mnhpmrs Daces Nation 

Woterhin Lake First Nation 

Funding for your Post Secondary Education may be 
available from Freehorse Family Wellness Society! 

We are now accepting applications for Intersession 2008 and the 2008/09 Academic Year. 

1. Are you affiliated with one of the Alberta -based First Nations listed below AND not eligible for 

funding from that First Nation due to your Bill C -31 status? 

Bearspaw t Beaver First Nation t Beaver Lake t Blood Tribe !China,: 

Cold Lake t Driftpile Frog Lake t Goodfish lake f Goodstoney 

Kapowe No t Kehewin t Peigan t Saddle Lake { Sawridge 

t Sucker Creek Swan River Tall Cree ! Tsuu Tina t Whitefish Lake 

2. Are you registered in affiliation with Heart Lake or Michel Band /Alberta General List? 

3. Are you a resident of Alberta with NWT Indian status or Inuit status? 

If you fall under one of these three 
categories you may be eligible for our 
post -secondary funding program. For 
more information please contact us at: 

Freehorse Family Wellness Society 
Suite 750, 10707 - 100 Avenue 
Edmonton, Alberta T5J 3M1 
Phone: 780- 944 -0172 Far 780 -944 -0176 

Canada Wide Toll Free: 1 -800- 411 -9658 www.freehorse.org 

Nicola Valley Institute of Technology 
BC's Aboriginal Public Post- Secondary Institute 
Campuses located in Vancouver & Merritt 

1V VIT 

Start your future today. 

Registration now open 
for Spring 2008. 

www.nvit.ca 
1-877-682-3300 

Certificate and Diploma programs Include: 
Natural Resource Technology 
Aboriginal Early Childhood Education 
Law Enforcement Preparation 
Aboriginal Community Health Development 
Business Administration 
Academic and Indigenous Studies 
College Readiness 

Degree programs Include: 
Bachelor of Commerce 
Social Work 

CALL NOW FOR START DATES 
Indigenous Community Health Approaches 
Aviation Journalism Public Relations 
Social Service Worker B.A. Social Work 
Environmental Technician Law Clerk 

B.A. Public Admin Master of Social Work 
Office Admin Master of Public Admin 

1- 800 -267 -0637 
Serving 

Indigenous Communities 
since 1985 Q-- Sharingand Learning--13 

Tyendinaga Mohawk Territory - Ontario - www.fnti.net 
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Pasqua to serve life sentence for death 
of Calgary teenager 

(Continued from page 19.) 
Evidence entered in court 

showed that Provost had a blood - 
alcohol reading of more than 
three times the legal driving limit. 
He also had cocaine in his system 

when he died. Muskowekan First Nation. 
Provost's father rejected John Rooke recommended that 

Pasqua's apology to the family in Pasqua serve her sentence in 
court saying they received justice Saskatchewan so she could be 
in the court's decision. doser to her two children as well 

Pasqua is originally from as her family. 

A home for at risk girls forced to close 
its doors 

(Continued from page 20.) 
Despite letters of 

recommendation from both the 
Provincial Auditor and the 
Children's Advocate stating that 
Oyate had either met their 
recommendations or the intent of 
the recommendations, Donna 
Harpauer, Minister of Social 
Services announced on March 6, 

2008 that the province would no 
longer fund the home. 

The Oyate board of directors 
was issued a letter stating funding 
was cancelled only half an hour 
before the Ministry released a 

statement to the media on March 
6. 

"(The program) not only meets 
the needs of the children, it 

exceeds all of the 
recommendations of the 
Provincial Auditor and Children's 
Advocate," stated Marie Anne 
DayWalker- Pelletier, chair of 
Oyate's Board of Directors in a 

press release. 
"We must question the 

rationale of the Minister's 
decision." 

Didn't find the ideal career for you here? 

Reminder - check out our online 

career listings at: 

www.ammsa.com 

The Victoria Police Department is Hiring i 

www.ammsa.com 

CHIEF EXECUTIVE OFFICER 
The Neon Training, Research and Heath Promotions Institute is 

seeking a Chief Executive Officer This position requires a creative 
individual who leads by example to direct and manage the day -to- 
day operations of the Institute. The Chief Executive Officer is 

accountable to the Board of Governors. Responsibilities will Include, but are not limited 
to strategic plannng, program planning, Institute development and direction, sound 
accounting and financial management, human resource management, maintaining and 
enhancing public, community and government relations, as well as providing leadership 
in implementing all policies and procedures approved by the Beard of Governors. 

The ruthenium candidate will be a proven Indigenous leader with several years of 
progressively responsible, senior management experience within a complex human 
service organization and who has a comprehensive understanding of current issues 
facing the diverse indigenous community. The successful candidate will have a minimum 
of an undergraduate degree in relevant discipline, demonstrate an ability to work 
within a Board structure, have proven communication and interpersonal skills, have the 
ability to lead a management team, and the ability to travel. Applied knowledge in the 
field of addictions would be an assetit competitive salary and benefits package will be 
negotiated with the successful candidate 

NECHI 

It interested, please forward a cover letter, resume and three (3) letterset reference to: 

Wilfred Willies, Chairperson 
Nechi Training, Research and Health Promotions Institute 

PO Box 34807, Kingsway Mall P.O., Edmonton, AB T5G 3G4 

Phone: (788) 459 -1884 Fax: (780) 458 -1883 email: employment@nechi.cam 

A GREAT CAREER IS WAITING 
FOR YOU RIGHT NOW 

CLICK NOW. CLICK OFTEN. 

W W W.EDMOMON.CA /CAREERS 

BUILD A REWARDING CAREER. 

Are you looking for an exciting new career? 
The Victoria Police Department, the largest municipal police department on Vancouver 
Island, is experiencing rapid growth and is currently hiring experienced and recruit officers 
who are representative of the culturally diverse island community. 

What we have to offer you: 

One of the most well respected police agencies in Canada 
Progressive and innovative work environment 
State of the art technology and equipment 
Diversified work opportunities 
Urban policing without the big city 
Supported personal and professional growth 
Competitive rate of pay and benefit package 

For more information contact recruiting at (250) 995-7356 or visit 
www.victoriapolice.ca 

NOW HIRING: 

Sales Associate., Showroom 
Specialists, Cashiers, Overnight 
Freight, Designers, Customer 
Service, Inventory, Department 
Supervisors and more... 

BENEFITS: 

Health & Dental Benefits (FT & PT) 
Tuition Reimbursement 
Deferred Profit Sharing Plan 
Bonus Opportunities 
Competitive Wages 
Flexible Hours 
Growth Opportunity 

Ready to join the motivated team at Canada's 
#1 Home Improvement Retailer? 

Apply in person at any store location or online ala 

homedepot.ca 

The Aboriginal Scholarship Guide - coming in the May issue of Windspeaker! 
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[ ] Floyd Red Crow Westerman 

Creating awareness about Indigenous 
issues was important to Westerman 

One of the most recognizable 
Native Americans of the 20th 
century was Floyd Red Crow 
Westerman who died at the age 
of 71 on Dec. 13, 2007. The 
musician, activist and actor was 
living in Los Angeles where he 
died of leukemia.' 

Most recently seen by 
Canadian television audiences as 

the traditionally dressed, sincere 
spokesperson for "Lakota" brand 
topical pain reliever, more 
indicative of his immense talent 
was his portrayal of 'Ten Bears' 
in the 1990 Kevin Cosner movie 
Dances With Wolves. 

Though he became a familiar 
face in films and on television, 
friends said his identity as an 
Aboriginal person working to 
bring awareness to indigenous 
issues mattered most to him. He 
saw his work as an activist in 
promoting peace and protecting 
the environinent as part of his 
cultural inheritance. 

"He was really, really politically 
conscious," said his son, Richard 
Tall Bear Westerman. "He said 
the Iraq war is just another land 
grab, like they did with 
Oklahoma and the Midwest in 
America. Back then it was about 
land and gold, and now it was 
about oil." 

Born in Veblen, South Dakota 
in 1936, Westerman was raised 
on the Lake Traverse Reservation. 
Orphaned as a child, by the age 
of 7 he was enrolled in the 
Wapehton Boarding School. 
While other students went home 
to their families for the summer, 
he stayed to clean and help out 
year- round. He filled the lonely 
hours playing his guitar. 

That instrument would see him 
on his way to a music career, 
playing in coffee houses and 
lounges in Denver, Colorado, 
after a stint in the marines and 
college. His first love was music 
- country music - and his deep 
voice was well suited for ir. In 
fact, he put that resonance to 

By Dianne Meili 

good use on his 2006 -released 
album, Floyd Red Crow Westerman 
-A Tribute to Johnny Cash. 

"I had the great honour to meet 
and be on the same bill with 
Johnny Cash. It was a night to 
remember," Westerman was 
quoted saying from a Web site. 

The tribute album won him a 

Native American Music Award. 
He released his first album in 

1969, titled Custer Died for Your 
Sins, based on the "Native 
injustice" topic of a book by the 
same name, penned by the late 
author and activist Vine Deloria 
Jr., a close friend. Music from the 
album became the 'theme music' 
of the Red Power movement of 
the time. 

"We lifted songs out of (the 
book) chapters," Westerman is 

quoted as saying in the 
Washington Post. 

American Indian Movement 
(AIM) activist Dennis Banks, an 
old school friend, influenced 
Westerman to play a part in the 
deadly standoff at Wounded 
Knee in South Dakota, the 
historical site where, in 1890, the 
United States Army massacred 
men, women and children. In 
1973, two FBI agents were killed 
following a 71 -day siege; AIM 
organizer Leonard Peltier 
languishes in jail over the deaths. 

"We saw injustice going on and 
we wanted to stop it," Westerman 
is quoted as saying. 

Westerman's second album 
The Land is Your Mother, 

released in 1982, revealed his 
ever- growing connection to his 
own Sisseton- Wahpeton Dakota 
heritage and concern for the 
plight of indigenous peoples 
worldwide and the earth itself. 

He joined singer Harry 
Belafonte in his fight against 
nuclear power and even battled 
the practice of naming sports 
teams. He became an activist in 
the American Indian Movement 
(AIM), traveling the world 
championing social justice for his 

people, and toured in the 1990's 
with Sting to raise money to 
preserve rain forests. 

He performed with countless 
other musicians in his life, 
including Buffy Sainte- Marie, 
Willie Nelson, Kris Krisrofferson, 
Jackson Brown, Bonnie Rain, 
Joni Mitchell, John Trudell and 
Don Henley in large benefit 
concerts for Native American self - 
determination, human rights and 
environmental protection. 

Caustic lyrics critical of 
American history in society 
contributed to the fact 
Westerman seemed to achieve 
greater popularity outside of the 
USA, making more than 60 
foreign tours. 

His musical success led to 
acting and in his fifties he started 
playing small roles in television 
shows like MacGyver. He made 
his movie debut in 1989's 
Renegade, playing the father of 
Lou Diamond Phillip's character. 

In 1990 he played the pensive, 
wise Sioux chief Ten Bears in the 
Oscar -winning Dances with 
Wolves, a leader who realizes his 
people are in danger of invasion. 
He followed up the memorable 
performance playing Jim 
Morrison's spiritual guide in 
Oliver Stone's The Doors. 

Likening his career to that of 
Will Sampson, and before him, 
Chief Dan George, Westerman 
played roles that upheld the quiet 
contemplation and wisdom of his 
ancestors. 

Westerman had recurring roles 
in a number of television series, 
including Northern Exposure, 
Dharma and Greg, and as the code 
breaker Albert Hosteen in The X 
Filer, a Navajo character fond of 
reminding his audience that 
"something lives only as long as 

the last person who remembers 

He sought to bring complexity 
and not 'stoic Indian stereotype' 
to his roles, founding the 
nonprofit Eyapaha Institute to 

Floyd Red Crow Westerman known to most as the 
spokesperson for "Lakota" died at the age of 71 of leukemia 
The musician, activist and actor was also well known for his 
portrayal of Ten Bears' from the 1990 movie Dances With 
Wolves. 

further, in part, his goal of 
encouraging and training young 
Aboriginal actors to bring 
integrity to their roles in the film 
industry. Westerman devoted his 
time and energy to bring honour 
to his people, going so far as to 
act as the co -chair of the 
Coalition Against Racism in 
Sports, campaigning to change 
the names of American teams 
such as the Redskins, Indians and 
Braves. 

In the weeks preceding his 
death, his friend Darrell Standing 
Elk joined in a spiritual ceremony 

for Westerman. 
"Floyd was such a good man. 

He couldn't stand injustice, and 
he never condemned anyone. He 
just wanted to help wherever and 
whenever he could. It was hard 
to see him the way he was - in 
pain and all - but he's in a far 
better place now, with his mother 
and family and all those who have 

gone before him," said Standing 
Elk in an article from Indian 
Country Today. 

Surviving Westerman arc his 
wife Rosie, four daughters, a son, 
and ten grandchildren. 

Aboriginal Business Partnership 
And Economic Development Forum 

June 16 - 17, 2008 
St. Andrew's Club and Conference Centre 

150 King Street West, Toronto, Ontario 

Access to capital has always been challenging for Aboriginal communities but there are numerous 
examples of Aboriginal businesses establishing innovative partnerships to finance development 
projects to fund essential economic activities. 

Don't miss this opportunity to hear Aboriginal leaders, major banks and leading law firms present 
case studies and panel discussions about critical issues and challenges in building successful 
partnerships and alliances. 

Download your information brochure and registration form atwww.insigntinfo.com 

prO 
Pit Group Ins 

Ir NI {WIN. Will Will, 

,Dior rune 

HEAR FROM 
Bank of Montreal 

BC Ministry of Economic Development 
Bennett Jones LLP 

Corpfinance International Limited 
Miller Thomsom LLP 

Ogilvy Renault LLP 
Royal Bank of Canada 

Stoney Tribal Administration 

11ZS1Gllrl' ® 
Enroll Today! Register before April 11th to save $200! Call 1- 888 -777 -1707 
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MANY SUBSCRIPTION OFFERS 

ENTICE YOU 
WITH FREEBIES. 
IN THIS CASE,THE FREEBIE ISA MAGAZINE SUBSCRIPTION. 

GENUINE 
CANADIAN 

It - 
MAGAZINE 

Buy L get 1 FREE. 
Over 175 magazines to choose from. 

SUBSCRIBE TODAY 
www.lfree.magazinescanada.ca or 1.866.289.8162 
Special offer code: PAE8 
Offer expires March 14, 2008 

Magazine 
Canad 



CANADIAN 

WE PAYOUT THE LOAN ON YOUR TRADE IN FULL 

WOW IN #1 Patricia & Ralf Saunders, Norway House, MB 2006 Ski -Duo Tundra 
#2 Lisa & Gerald Robinson, Cross Lake, MB 2008 Bombardier Quad 4X4 

PRIZES GIVEN #3 Bradley Auger, Prince Albert, SK 2006 Damn Dune Buggy 

ESE LUCKY #4 Arnold Guile, Bogaret. MB 2007 Ski -066 Tundra NNE 
Ivan Muskego, Norway House, MB 2007 Daran Dune Buggy 

PEOPLE% CONGRATULATIONS FROM CRUZ'S 

CERTIFIED CREDIT PROFESSIONALS 
Need a 

new vehicle? 
Secure your financing first! 

Call us before calling 
the dealers. 

Speak to one of our 
financial analysts 
and let us do the 

negotiating for you. 
Here are a few examples of pre- approved credit vehicles!! 

We skip right past 
the commissioned sales people to 

save you $1000's 

FREE DELIVERY 
ANYWHERE IN CANADA! 

2004 FORD 
F150 FX4 

2005 CHEV 
AVALANCHE 2500 $229 

hi- weekly 

WE CAN TAKE CARE 

OF MODIFYING YOUR 

VEHICLE TO SUIT YOUR BUSINESS NEEDS! 

2007 & 
2008 GMC 
CREWCAB 4X4s 

12 TO 
CHOOSE 

FROM 

Up to $10,000 

in rebates OFF purchase price 

and $1,000 cash back! 

Call Today', 

THE NEW 2008 
SKI -DOD TUNDRA WINNER 

RENA BRIGHTNOSE 
OF CROSS LAKE, MB 

2007 FORD F150 
CREW 4X4 X219 

biweekly 

NEW AND USED VEHICLES 

AUTO SALES 
FINANCING 

O HENDE',SON HY't+ 
I.$ G. I 

NEED FINANCING? CALL US! 

FREE DELIVERY ANYWHERE IN CANADA! 

WE WILL GET YOU DRIVING... 

Let our team of 

certified professionals 

help rebuild your credit 

1- 866 -820 -1053 

CONGRATULATIONS CARPENTER FAMILY 
ON YOUR NEW MONSTER TRUCK! 

Instant and confidential credit approval. 
Free delivery to anywhere in Canada. Lowest finance rate anywhere. 

Highest approval average in the industry. 

My name is Judy Colwell and I am a member of The Canadian Certified Credit Professionals. 
I specialize in building AAA credit for you. I have helped my customers from starting with no 
credit, to getting their first starter vehicle and then trading up to the vehicle of their dreams. I 

make absolutely sure that you receive top dollar for your trades and that you do not overpay 
for your next vehicle purchase. I will negotiate on your behalf to get you the best deal 
possible and with 22 years of negotiating experience, I have saved my customers thousands 
of dollars. I make sure that you get all the dealer rebates when purchasing a brand new 
vehicle and that you get top book prices on used 
vehicles. 

Not only do I provide negotiating, I have all the 
financial institutions that are available across 
Canada at my fingertips to provide you with the best 
possible interest rates available. I can pre- approve 
you on your next purchase in a matter of minutes in 
person or on the telephone. Having a pre -approval 
in place allows me to search for the perfect car, 
truck, van or SUV that suits your needs and meets 
with payments that you want. I have access to all 
new and used vehicle makes and models. 

If you have had credit problems in the past, do not 
let this stop you from calling, whether it was because of divorce, a bankruptcy, loss of job, 
illness, bill collectors, etc. That's the main reason we are here!! 

Divorce, bankruptcy, repossession, no credit and past credit issues, no application will be refused! 

Call today (204) 299 -7032 or 1- 866- 820 -1053 
Get your pre- approval instantly while on the phone!! 

We pay out the loan on your trade -in!! 

Or apply online at WWW. cruzs. ca 
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Our reclaimed 
land is good 
enough to eat. 

A thriving herd of wood bison is testament to 

Syncrude's successful land reclamation program. 

Since our operation began we've replanted close to 

five million tree and shrub seedlings, contributing 

to a healthy environment for two -legged and 

four -legged creatures alike. We've now reclaimed more 

than 4,500 hectares of former mining land -about 
22 percent of our base operation. That's why we've 

been industry leaders from the beginning- innovating 

in land reclamation and all areas of oil sands 

development. Go to syncrude.com to find out how. 
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JJNAMA'KI 
ECONOMIC BENEFITS OFFICE 

experienced capab 
Cape Breton's 
Aboriginal Workforce 

Cape Breton's five First Nation 
communities have established a unique 
partnership to maximize the economic 
benefits resulting from major construction 
projects such as the Sydney Tar Ponds 
Clean -up Project. The goal of this 
partnership is to expand the long -term 
expertise and economic capacity of Unama'ki 
(Cape Breton) communities and businesses. 

To ensure success, the communities have 

established the Unama'ki Economic Benefits 

Office in Membertou First Nation, Nova Scotia. 

This Office acts as an advocate for First Nation 

businesses and is meant to be a liaison between 

Aboriginal communities and businesses, 

non -Aboriginal businesses and the Sydney 

Tar Ponds Agency. 

Three local Aboriginal companies are now 

working on the Sydney Tar Ponds Clean -up 

Project and are gaining valuable 
experience, especially in the Stabilization 
and Solidification process. The expertise 
that these local Aboriginal construction 
companies now have has positioned 
them to play a significant role in 

future contracts and other major 

construction projects. 

www.unamaki.ca 
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On The Agenda 

March 26 -27 April 9 -11 
AFN Canada Treaties Implementation 

Conference 

(Saskatoon) 

The conference represents the first of its 
kind hosted jointly by First Nations and the 
Federal Crown. This conference was borne 
of the work and principles enshrined in the 
First Nations -Federal Crown Political Accord 
of May 31, 2005. 

Registration contact: Angie Dione at (613) 
241 -5808 Assembly of First Nations. 

April 2 -3 
Canadian Minority Supplier Council 

Diversity Procurement Fair 

(Toronto) 

The Diversity Procurement fair offers a 

chance to meet innovative and competitive 
suppliers Aboriginal, Minority and Women - 
owned suppliers from across Canada who 
will be exhibiting in a broad range of 
sectors. Information packed workshops with 
corporate executives and business advisory 
experts. 

Registration contact: Lynette Davis at 
(819) 827 -1237 CAMSC 

April 8 -10 
2008 Nunavut Mining Symposium 

Theme of this years symposium: 

Let's Talk 

(Igaluit, Nunavut) 

The 11'h Annual symposium's theme will 
include sessions and presentations geared 
toward bringing industry representatives and 
service providers together with politicians 
and bureaucrats for an open and frank 
dialogue on the issues. 

Registration contact: Brenda Mercer 
(613) 477 -2919 Mercer Business Support 
Services 

Aboriginal Financial Officers 
Association of BC Spring Conference: 

Band Management and Economic 

Development 

(Vancouver) 

This conference will focus on issues 
including Aboriginal capacity building, 
understanding the practical and financial 
impact of case law developments and much 
more. 

Contact the Canadian Institute toll free at 
1- 877- 927 -7936 for more information. 

April 23 -24 
National Aboriginal Human Resource 

Conference 2008 

Advancing Aboriginal Inclusion 

(Montreal) 

The 2nd annual conference is about 
recruitment, retention and advancement 
conference. Over 250 human resource and 
Aboriginal diversity professionals will come 
together for learning and networking within 
the private, public and Aboriginal sectors fo 
Canada's diverse workforce sectors. 

Registration contact: Sophie Courchene 
(819) 595 -8598 

April 28 -29 
7`h Annual Aboriginal Oil and Gas 

Forum 

(Edmonton) 

The 7' annual program: Insight Informa- 
tion is an up-to -date program concerning key 
matters related to Aboriginal oil and gas 
information. Leading experts in their fields 
will share their knowledge and current 
experience with this business sector. 

Registration contact: 1- 888 -777 -1707 
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BQ Business Briefs 

CIBC has donated $100,000 to 

the National Aboriginal 

Achievement Foundation's 

(NAAF) education program of 

annual bursaries and 

scholarships for students of 

First Nations, Inuit, and Métis 

descent, 
"We are especially proud to fund this 
program to help Aboriginal students 
pursue their educational goals and to 
reach their full potential," said Gerry 
McCaughey, CIBC's president and 
chief executive officer in a press 
release. 

The donation is part of CIBC's 
community investment strategy that 
focuses on youth and education and 
aims to make a difference in commu- 
nities through corporate donations, 
sponsorships and the volunteer spirit 
of employees. 

"These bursaries and scholar- 
ships make a very real and meaning- 
ful difference in the lives of the 
students who receive this support," 
said Roberta Jamieson, NAAF's 
president and chief executive officer. 

"It assists them in attaining the 
knowledge and skills needed to realize 
their career aspirations. This in turn 
makes a positive difference with their 
active participation in the Canadian 
economy. We are very grateful to CIBC 
for their continuing support of our 
education program." 

Applicants for NAAF bursaries and 
scholarships are assessed by juries 
First Nations, Inuit or Métis profes- 
sionals using criteria such as financial 
need, academic performance, connec- 
tion to the Aboriginal community, and 
the student's commitment to the field 
of study. 

The scholarships are allocated to 
students of health sciences programs 
and any other health field in which a 

study of the hard sciences is a pre- 
requisite. The donation brings CIBC's 
total support of the program to 
$800,000. 

Windspeaker Business Quarterly 

United Protection Security 
Group Inc. (USPG) has signed a 

three -year formal joint 
venture agreement with the 

Lil'wat Nation and T'musta7 

Aboriginal Consulting 

Services. 
The agreement allows UPSG to 

explore new business opportunities 
that involve provisions for security 
officer training, deployment, housing 
of security personnel and other 
business opportunities that may 
arise before, during, and after the 
Vancouver 2010 Winter Olympics. 

It also establishes the roles of 
UPSG, the Lil'wat Training and 
Employment, Recruitment and 
Training Service(LTERTS) and lead 
negotiator, T'musta7 Aboriginal 
Consulting Services, while address- 
ing responsibilities and the equal 
distribution of revenues and profits. 

Don Allan, chief operating officer 
of the wholly owned subsidiary of 
UPSG, United Protection Services 
Inc., points out that the joint venture 
is only the first of several anticipated 
for the future. 

"We believe that the many 
business opportunities associated 
with the 2010 Olympics will provide 
short and long -term meaningful 
employment to members of the 
Lil'wat Nation," he said in a March 
press release. 

As part of his company goals, 
Allan intends to work closely with the 
Lil'wat Nation to ensure that all 
parties of agreement benefit both 
financially and through the creation 
of sustainable businesses for its 
members long after the Olympics are 
over. 

UPSG is a security protection, 
Canadian -based company that 
focuses on high impact, high visibil- 
ity, and high -risk security situations. 
It is coupled with one of the 
industry's broadest ranges of 
traditional private security services. 

Savanna Energy Services Corp. 

announces Dividend 
The Board of Directors for Sa- 

vanna Energy Services Corp. has 
declared a dividend payment of 
$0.025 (Cdn.) per share to holders of 
Common Shares in accordance with 
its quarterly dividend policy. 

According to a March 12 press 
release, it states the date of record as 
April 2, 2008, the payment date as 
April 16, 2008, and the ex- dividend 
date as March 31, 2008. This divi- 
dend is an eligible dividend for Cana- 
dian income tax purposes. 

The company's principal opera- 
tions are based in Canada and head- 
quartered in Calgary, Alta. However, 
company operations are also carried 
on in the United States. 

Savanna is a leading drilling and 
well servicing contractor, it continues 
modern proprietary equipment offering 
with industry -leading First Nation 
partnerships. 

WE MEAN BUSINESS 

Call us with your questions 
regarding Aboriginal 

consultation, business and 
employment. 

(403) 932 -0701 

Solid advice for developing 
smart businesses. 

BEISEL LAW 

BARRISTERS 
SOLICITORS 

Vivienne G Beisel, 
B.A., LL.B., LL.NL 

Barrister& Solicitor 

vbeisel (d¡trisel law .corn 

Nww.beisellaw.com 

225 Railway Street East, 
Cochrane, AB T4C 2C3 
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t - A dream job for Davis 
Clint Davis is a Dalhousie -trained lawyer. 
He's worked in a private practice, and as 
a personal advisor to two federal cabinet 
ministers on Native land claims. 

He has a master's degree in business 
administration from Harvard University, and 
for the last five years he's been with the Bank 
of Montreal, one of the top financial institu- 
tions in the country. He served as the director 
of Aboriginal banking services until recently 
taking on his new job with the Canadian 
Council for Aboriginal Business in late 
January. 

So what's a guy like that doing working for a 
non -profit organization like the CCAB? The 
answer is simple, he's working in his dream job 
where he can immerse himself with the issues 
facing Aboriginal business. 

In taking on the position of president and 
CEO of the CCAB, Davis saw an opportunity 
to work on a more "macro" level in business 
development than he could from within the 
banking industry. CCAB has been in operation 
for 24 years and is fully funded by corporate 
Canada, with a mandate to increase Aboriginal 
participation in the national economy. 

Davis a member of the Nunatsiavut nation of 
Labrador said he is thrilled to have the 
opportunity to develop a deeper understanding 
of a wide range of business sectors. "It's 
exciting to be able to expand your mind beyond 
financial services," he said. 

Davis has worked within both the private and 
public (government) sectors, which are key 
players for CCAB as well as to his commit- 
ment to Aboriginal people and their economic 
aspirations. 

"Academic achievement is a small thing," he 
said. "The real work comes through experience 
- the things you learn when you fail and pick 
yourself back up." 

When the CCAB was established in 1984 by 
Shoppers Drug Mart founder Murray Koffler, 
"it was set up purely as a philanthropic 
exercise" Davis said. With the recent re- 
affirmation and entrenchment of Aboriginal 
rights in the Canadian Constitution, "he 
(Koffler) believed it was necessary for 
corporate Canada to try and do something to 
break down barriers with an entire segment of 
Canada, to give a hand up to some of the 
individuals who were wanting to participate 

Help us to honour 
Aboriginal business leaders 

Their success is a beacon, lighting the way for a new generation 
of young Aboriginal entrepreneurs. Every year, the Canadian 

Council for Aboriginal Business welcomes new laureates into the 
Aboriginal Business Hall of Fame. 

Please send in your nomination by August 29 for the inspirational 
individuals who will join the Hall of Fame at our Circle for 2015 
National Gala Dinner in February, 2009. 

They will be in excellent company, joining our most recent 
laureates: Ron Jamieson from Six Nations of the Grand River, 
Ontario, and Nellie Cournoyea, from Inuvialuit, Northwest 
Territories. Watch their video profiles at www.ccab.com /abhf 

If you know an Aboriginal business leader who deserves to 
be recognized, let us know. Download a nomination form at 
www.ccab.com /abhf, or call us at I- 866 -566 -3229. 

ABORIGINAL BUSINESS HALL OF FAME 

2008 LAUREATES 

Ron Jamieson 
Six Nations of the 
Grand River, ON 

Nellie Cournoyea 
Inuvialuit, 

NWT 
Founding sponsor 

Support Sown, wotlOo,de 

I) Aboriginal Business 
Hall of Fame. 
Temple de la renommée 
du commerce autochtone 

Conseil 
Council for canadien pour le 
Aboriginal commerce 
Business autochtone 

Phone: 416-961 -8663 
Fax: 416 -961 -3995 
Website: www.ccab.com 
Email: info @ccab.com 
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(in business)." 
This belief resulted in the development of 

core CCAB programs, such as PAR (Progres- 
sive Aboriginal Relations), which recognizes 
"mainstream" businesses that have made 
substantial efforts to increase Aboriginal 
participation in their companies. The Founda- 
tion for the Advancement of Aboriginal Youth 
was also established, a scholarship and bursary 
program that the CCAB's Web site describes as 

helping to bridge "the gap between the reality 
which kids confront in their communities and 
the opportunities available to those with higher 
education." 

Over the last two decades, the economic 
climate has shifted, to the extent that Davis 

feels he has come on board the CCAB at "one 
of the most unique moments in Aboriginal 
history, (and in) Canadian history." 

The global economic climate is changing, 
with an increasing appetite for energy and the 
perception that Canada is a major source for 
that energy - and the recognition that much of it 
(oil, gas, uranium) is on traditional Aboriginal 
land. 

As a result, corporate Canada no longer 
views the Aboriginal community as a charity 
case, but as a key to success. Not only are 

mainstream businesses looking to form 
strategic partnerships and work with Aboriginal 
businesses, they are also "looking at the fact 
that (corporate Canada) is facing a shrinking 

labour force. (The 
Aboriginal commu- 
nity) is truly a source 
of top talent for large 
companies," said 
Davis. 

So, with the 
CCAB's original 
mandate being to give 
"a hand up" to 

Aboriginal people, 
where does that leave 
Aboriginal businesses 
- and the CCAB? 
First of all, Davis 
said, "we've built a 

strong relationship 
and work quite 
closely with corpo- 
rate Canada. So for 
Aboriginal busi- 

nesses, they look at us as a conduit to build a 

customer base or to provide (mainstream) 
companies with resources." The CCAB has 
also begun offering low cost memberships in 
order to attract Aboriginal business owners, 
many of which are small- and medium- sized. 

At the same time, the CCAB is poised to 
make a subtle but important shift from 
encouraging Aboriginal participation in 
mainstream businesses, toward supporting and 
advocating on behalf of established and 
upcoming Aboriginal entrepreneurs, while 
maintaining their core mandate. For example, 
because of companies such as the Lac La 
Ronge Indian Band's Kitsaki Management 
Limited Partnership and the Prince Albert 
Grand Council's Prince Albert Development 
Corporation that are "having an impact with 
their wallets," the CCAB "is strategically 
placed to really have an impact on government 
decision -making." 

Under Davis' leadership, efforts such as the 
Aboriginal Business Hall of Fame, which 
began in 2005 and the annual Circle for 2015 
networking banquets will continue. New 
initiatives will include the development of a 

communications technology- enhanced idea 
exchange network, to open up dialogue 
between Aboriginal entrepreneurs across the 
country, and a positioning of the CCAB as a 

focal point for cutting -edge research into issues 
facing Aboriginal business in Canada. 

"I would like us to be the voice for Aborigi- 
nal business," said Davis. "I think it's incred- 
ible to be part of something that benefits 
everybody." 

By Carmen Pasts Orthner 
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Education 
a key to success 

Jamieson 

Ron Jamieson a recent laureate to the 
Canadian Council for Aboriginal 
Business Hall of Fame accredits 
education for his success as an accom- 

plished businessman. Jamieson along with 
Nellie Coumoyea was honoured for their 
lifetime contribution to Aboriginal business in 
Canada. 

"Education is the secret to success in the 
entrepreneurial world," said Jamieson. "It seems 
the first 30 or 40 years of my life I was taking 
some course or another to understand finance 
and financial matters." 

Jamieson said he was taken back when he first 
learned of his induction, "especially to be 
recognized with Nellie Coumoyea whom I have 
a lot of respect for." 

Born in 1948 on the Six Nations of the Grand 
River Jamieson, a Mohawk who now lives in 
Oshweken recalls struggling to raise enough 
money to finance the building of his home on 
the reserve. 

"The thing I have tried in particular over the 
last 15 years is trying to make housing more 
readily available to our people who live on the 

BMO Financial Group 

congratulates laureate Ron 

Jamieson on his induction 

into the Aboriginal Business 

Hall of Fame. 

reserve." 
This resulted in BMO making loans 

available to people who live on reserves. "It's 
made (buying homes) much easier. I've seen 
the results and it's gratifying to see." 

Having a home is as important as having an 
education, Jamieson maintains and that base 
of stability provides young people with a 
proper place to study and a place in which 
meals can be made. 

"The whole concept of shelter, is first on 
everybody's list. If young people have a place 
to live, they tend to do better in school," he 
said. "And education is paramount. "You must 
be educated and trained in the area you choose 
to make your work in. A good education is a 
launching pad for so many opportunities. If 
you don't have a certain level of education, 
many employers won't even talk to you even 
if you're a good person. You have to have the 
credentials in order to achieve and be 
successful." 

Jamieson initially trained as a chemist. He 
didn't stay in the profession too long moving 
from the laboratory into sales. In the 1990s, he 

was approached by the Bank of Montreal and 
hired on as vice -president to establish BMO's 
Aboriginal banking unit. He became Canada's 
first Aboriginal senior executive at a major 
bank. In this position, he helped make loans 
available for on reserve home purchasing. 

Jamieson also marks his time as chair on the 
Royal Commission on economic matters that 
affect Aboriginal people as a highlight of his 
work. 

"It marked a breakthrough to getting more 
non -Aboriginal businesses and people involved 
in some of our issues and trying to partner up 
more directly with Aboriginal people, and it just 
seemed to mark quite a turning point between 
the Aboriginal people and non -Aboriginal 
people." 

Continued on page II. 

BMO Financial Group is working 

to build mutually beneficial, 

sustainable relationships with 

Aboriginal communities and to 

foster and promote educational 

and employment opportunities 

for Aboriginal youth. 

BMO M Financial Group 
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Nellie Coumoyea is quick to say that her 
two most recent recognitions were team 
efforts. "We work as a team, as a group 
to build our strengths," said Cournoyea, 

who was recently inducted as a laureate for the 
Aboriginal Business Hall of Fame and was 
awarded the Governor General's Northern 
Medal. 

"It's a recognition of the work the Inuvialuit 
are doing to advance the Aboriginal agenda." 

Coumoyea said the two awards, the an- 
nouncement of the northern medal coming in 
January and the hall of fame laureate following 
in February, complement each other. "The 
venue I'm in is working with people, not just 
individual accomplishments and individual 
goals." 

Cournoyea presently serves as chair and 
chief executive officer of the Inuvialuit 
Regional Corporation (IRC), which has the 
mandate of managing the lands and financial 
compensation resulting from the 1984 
Inuvialuit Final Agreement, which she helped 
to negotiate. Coumoyea also served as govern- 

ment leader for the Northwest Territories in 
1991. 

"We're very proud of the business we do 
with the IRC," said Coumoyea, noting numer- 
ous accomplishments of the IRC among which 
are Canadian North Airlines and the Northern 
Transportation Company Ltd. (barge services). 
The IRC has assets of over $400 million, 
ranging from transportation to oil and gas 
production to heavy equipment manufacturing. 

"I'm equally proud of the individual 
businesses that have been able to thrive by 
using the institutional rules and procedures 
we've put into place," she said. 

The Inuvialuit Business List was created in 
2000 by the IRC with the intent of promoting 
economic development within the north by 
encouraging oil and gas industry to use local 
businesses. 

"Businesses need to meet certain criteria to 
be on the list," explains Coumoyea. "It keeps 
the legitimate businesses out in front" 

Cournoyea's career has spanned over 30 
years. "Most of my life I've worked with other 

people," she said. "I believe we have to work as 
a team. We try to build depth and capacity and 
sustainability. We won't accomplish our goals 
with individual effort" 

"But the Aboriginal Business Hall of Fame 
goes beyond her induction, it proves to the 
national government and Canadians as a whole 
that Aboriginals can be successful. "Aboriginal 
institutions always have to prove themselves," 
said Coumoyea. "They do a lot of good things 
but government bodies and government 
institutions always look at Aboriginal institu- 
tions and Aboriginal businesses as short term. 
When we're able to survive over a good number 
of years, that's an accomplishment. It shows 
we're healthy. It proves that Aboriginal people 
can do it and can be successful." 

Continued on page II. 

Aboriginal 
Business Hall of Fame 
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Proud sponsor of the Aboriginal Business Hall of Fame 

ESS 
Support Services 

5560 Explorer Drive, Suite 400, Mississauga, ON L4W 5M5 
Telephone 905.568.4636 Facsimile 905.568.9392 

Toll Free 1.800.465.2203 

great people 
great service 

great results 

www.compass-canada.com www.ess-global.com 
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Manitoba Lotteries a winner 
The Manitoba Lotteries Corporation hits 

gold with its third Progressive 
Aboriginal Relations (PAR) award 

with another win as first Crown 
Corporation in Canada to receive gold -level 

status. 
"It makes good business sense. It's a win, a 

win for everyone involved. The PAR program 

really allows us to advance MLC from a 

business perspective, it's not only the right 
thing to do, it's a requirement of business," said 

Donna Dagg, sustainable development co- 

ordinator. 
Dagg is part of the working group that meets 

on a monthly basis to brainstorm and come up 

with initiatives that can be put into practice to 

match the PAR program goals. Dagg said her 
role is to support and add environmental and 
social value into the business decisions of 
MLC. She said the PAR program makes her 

work with MLC and the Aboriginal community 
that much more exciting and challenging. 

"At Manitoba Lotteries, we believe that the 

provincial government is recognized for its 

foresight by incorporating a strategic plan that 

recognizes Aboriginal relations and initiatives 
as one of our important goals of the corpora- 
tion," said Dagg. 

The internal structure that supports the PAR 

program is important to the goals MLC sets for 

itself, she said. A working group consisting of 
people from various MLC departments meet 
regularly to discuss opportunities to enhance 
Aboriginal relations within the organization. 
That working group includes people from the 

human resources department, food and 

beverage, casino management, and community 

support and entertainment. 

"We brainstorm on ways that we 
can interact and enhance Aboriginal 

relations within our corporation and 

then that working group reports to 

an executive committee that 
reviews our opportunities and 

strategic plans and then approves 
the initiatives," said Donna Dagg. 

PAR is part of the mission of the Canadian 
Council for Aboriginal Business to increase 
Aboriginal participation in the Canadian 
economy. Its purpose is to help organizations 
improve their commitment to Aboriginal 
relations, and the right to use a hallmark to 

demonstrate their achievement. 
"The corporate structure is integral to 

enhancing progressive Aboriginal relations," 
said Dagg. "Some of the strategies MLC 
includes in their diverse workplace are training 
initiatives that include Aboriginal teachings, 
diversity training and opportunities for 
mentorship programs that lead to advancement 
at MLC. The education development program 
helps employees continue with their academic 
learning, while providing support through the 

employee assistance program." 
MLC is committed to the value of diversity 

in the workplace and Dagg is proud to say that 

13 per cent of MLC's employees are Aborigi- 
nal. With an Aboriginal director on the MLC 

board of directors, the interests of the Aborigi- 
nal community at large is also being repre- 
sented, said Dagg. Their commitment to 

working with the Aboriginal community 
doesn't stop there. 

MLC sponsors many Aboriginal events 
including the Manito -Ahbee Aboriginal 
festival, and the Aboriginal Music Awards. 
Dagg said one the biggest events celebrated and 
promoted through the MLC is National 
Aboriginal Day with Aboriginal entertainment 
at the Casinos of Winnipeg. The festivities 
make it a big day, said Dagg. 

"We enhance our business by participating 
and at the same time we are supporting the 
economic community," said Dagg. 

By Marie Burke 

Proud to have achieved Gold Level standing in 

the Progressive Aboriginal Relations Program. 

MANITOBA 
LOTTERIES 

CORPORATION 
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accepting the PAR Award. 
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Continued from page 9. 

When asked what words of wisdom she would 
share with young Aboriginal entrepreneurs, 
Coumoyea said, "the only key to success is a lot 
of hard work and dedication to what you're 
doing." 

"Stubbornness is also required, understanding 
that success can't be accomplished overnight 
(unless you win a lottery, she laughs) and there 
are peaks and valleys in any business. "If you go 
in with your eyes wide open, then you have a 
much better chance at succeeding." 

o Coumoyea joins Ron Jamieson, chair for the 
Canadian Council for Aboriginal Business, as the 
fourth set of laureates to be inducted into the 

e Aboriginal Business Hall of Fame. The Gover- 
nor General's Northern Medal, created in 2005, 
is awarded annually to a citizen whose actions 
and achievements have contributed to the 
evolution and constant reaffirmation of the 
Canadian North as part of Canada's national 
identity. 

By Shari Narine 

Continued from page 8. 

Over 500 people attended the recent award 
ceremonies in Toronto on Feb.19, which 
coincided with the tenth annual circle for 2015 
national gala dinner. 

"It was a very broad cross section of 
Aboriginal leaders and also mainstream business 
leaders." 

"Awards like this, opens the eyes of non- 
Aboriginal people, helping them understand the 
accomplishments of Aboriginals. "They get to 
see that (Aboriginal people) really are achievers. 
That's the benefit I think to the broader public." 

He stresses that all his accomplishments would 
not have been possible without the support of his 
family. His wife Rebecca stood by his side as did 
his sons, his brothers and sisters. "I've been 
fortunate that during my entire career I've been 
surrounded by supportive people." 

Presently Jamieson serves as chair for the 
Canadian Council for Aboriginal Business and is 
a director on a number of boards including the 
Nuclear Waste Management Organization of 
Canada and the Denendah Investment Corpora- 
tion in Yellowknife. He also does consulting 
work primarily in Aboriginal areas which relate 
to financial issues. 

This is the fourth year that people have been 
inducted into the Aboriginal Business Hall of 
Fame. Jamieson and Cournoyea join ABHF 
laureates Chief Billy Diamond, a northern 
Québec Cree; Irvin Goodon, a Métis from 
Boissevain, MB; Fred Carmichael, a Gwich'in 
from the Northwest Territories; Suzanne Rochon- 
Burnett, a Métis from Ontario; Chief Victor 
Buffalo, a Cree from Alberta's Samson Cree First 
Nation; Harry Cook, a Cree from Saskatchewan's 
Lac La Ronge First Nation; and Garfield 
Flowers, an Inuk from Hopedale, NL. 

By Shari Narine 

Windspeaker Business Quarterly 
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Looking for balance between work & play? 
When you make Casino Rama your career choice you can have the best 
of both worlds with city life only 30 minutes away in Barrie and outdoor 

recreation at your doorstep in beautiful Muskoka. Casino Rama has over 2,500 
slot machines, more than 110 gaming tables, plus year round concerts and 

events. We boast a 5000 seat state -of- the -art entertainment centre, 9 great 
restaurants and a 300 room all suite luxury hotel with a full service Spa. Casino 
Rama is proud to be the largest single site employer of First Nations People in 
Canada. With over 400 career paths, why not consider Casino Rama as your 

career choice? Visit the employment section of our website today 
(www.casinorama.com) to view exciting current job opportunities. 

CASiI 
berated 

www.casìnorama.com 
1.800.832. PLAY( 7529) 
Know your limit, play within it. 

Ontario Problem Gambling Helpline 
1.888.230 3505 
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Red Rivon 1!nllans DSß s LinQi 
The Red River College of Applied Arts, 
Science and Technology is one of four 
companies to be recognized for demon- 
strating leadership in the Progressive 

Aboriginal Relations program (PAR). 
"We are pleased that we are the first post- 

secondary institution in Canada to be acknowl- 
edged at the PAR bronze level which is a 

milestone for us, and it's always nice to be first 
at something," said Jeff Zabudsky, President of 
Red River College. 

To receive PAR accreditation, organizations 
must demonstrate success in four areas 
including, employment of Aboriginal people, 
conducting business with Aboriginal busi- 
nesses, offering services that assist individual 
capacity development for Aboriginal people 
and demonstrating strong relationships with the 
broader Aboriginal community. 

Red River College established themselves as 
an institution that has been making significant 
contributions, which secured them at the 
bronze level. The bronze level represents the 
good beginning on the PAR path, which then 
leads to the silver level representing a major 
accomplishment. The gold level doesn't 
represent first place but instead the gold of 
leadership and sustainability. 

"We are excited about it, it's something that 
we have been working on for a couple of years 
now and when we started this journey it was a 

process of educating ourselves and it allowed 
us to recognize that what we were already 
doing was very progressive," said Zabudsky. 

Red River College has developed some new 

academic programs tailored for Aboriginal 
students. They have recently introduced new 
support services, which include the Elders in 
Residence program, a Medicine Wheel 
Garden, and an Aboriginal Student Support 
Centre. 

The college is pleased to use the hallmark of 
PAR in their communications with the 
communities at large, but it goes beyond that, 
said Zabudsky. He said the college wants to be 
recognized as an employer of choice for their 
community and move towards a better 
reflection of staffing for their students. 

"Our future and the future strength of this 
province is our youthful Aboriginal popula- 
tion. We have the second youngest population 
in Canada and so for us, it's an opportunity for 
young people to be making the choice to come 
to our college," said Zabudsky. 

Increasing the Aboriginal student population 
is a key area that Red River College continues 
to work towards, affirms Zabudsky. 

The curriculum design model incorporated 
into college academic programs is a large part 
of reflecting their dedication to diversity and 
meeting unique needs. 

"White society has a certain way of thinking 
and some traditional learning models that has 
not respected the unique and valuable 
characteristics of Aboriginal learning and PAR 
allows us to celebrate that," said Zabudsky. 

"A strong group of people from the college 
deserve the credit in getting the accreditation 
of PAR. It proves what can be achieved 
together, he said. The college will continue to 

develop their strategies to engage Aboriginal 
people as employees, partners and businesses 

"Some areas that we want to move into that 
will help us with our PAR accreditation is 
doing more business with Aboriginal compa- 
nies and there is a lot of opportunity there," 
said Zabudsky. 

With Manitoba being the first province to 
have an Aboriginal Chamber of Commerce, 
Zabudsky sees the college more involved with 
it to reach their goals. The work anticipated 
will also include having more Aboriginal 
instructors at the college to provide role models 
for their students. 

By Marie Burke 

Going Places 
Together. 

Red River College is proud to be the first post- secondary institution in 

Canada accredited by the Progressive Aboriginal Relations (PAR) program. 

Sponsored by the Canadian Council for Aboriginal Business. PAR helps 

organizations measure and improve their commitment to Aboriginal 

employment, training, business development and community relations. t RED RIVER COLLEGE 
Or APPLIED ARTS, SCIENCE ANO TECHNOLOGY 

3 First Quarter- Spring 2008 
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Dr. Jett Zabudsky (right), president al 

Red River College accepts the PAR Award 

Irom Gary Knox. 
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Recruiting and placing Aboriginal profes- 
s onals in positions of influence is what 
Higgins International Inc. of Winnipeg is 
all about. 

For over two decades Higgins has been 
dedicated to promoting qualified Aboriginal 
candidates and that is one of the reasons they 
achieved gold standing within the Progressive 
Aboriginal Relations (PAR) program. 

Brenda LaRose, the guiding force and 
Principal of Higgins started working in human 
resource consulting in a mainstream environ- 
ment. 

She remembers identifying a need for 
services to recruit Aboriginal professionals at a 
time when her employer was not fully con- 
vinced of the benefits. 

"What happens in the Aboriginal community 
is we work mostly by word of mouth, you have 
to build trust and respect," LaRose explained. 

"if someone came into the office, even if 
they weren't a potential recruit, I'd get them a 
coffee and meet with them." 

Higgins International Inc. began because the 
firm LaRose was working for told her she 
shouldn't have all those 'Native' people sitting 
in the waiting room. "I quit," said LaRose. 

1i wad iftJ in]] J < < JthJ 
"I thought I would see if I could make it on 

my own. We saw it coming years ago. We knew 
there was going to be a huge shortage of skilled 
people and that the Aboriginal community was 
the solution to a lot of the economic issues 
around the workforce. The government knows 
that, corporations know that." 

LaRose said the progress companies like 
Manitoba Lotteries and Syncrude are building a 
new social conscience into their corporate 
environments; paving the way to change. "We 
have to do this for all the right reasons, not just 
socially, but to ensure it makes economic 
sense," she adds. 

She commends those who have helped the 
Aboriginal community from the corporate side, 
noting Charlie Coffey who recently retired 
from the Royal Bank and Kerry Hawkins, 
retired CEO of Cargill as prime examples. 

Forty years ago there were few qualified 
Aboriginal candidates to fill senior level 
positions but now Higgins can find candidates 
for almost any business looking for executive 
and senior level employees. 

"There are not enough people in the 
workforce." said LaRose. "I can now stand up 
in front of kids in our community and tell them 

that although my parent and uncles were 
discriminated against and years ago you didn't 
let your employer know you were Aboriginal, 
now employers don't care about that. You just 
have to have the skills to do the job. Stay in 
school and don't stop at just one degree, keep 
going, get some experience." 

With offices in Winnipeg and Ottawa, 
serving national and international clients, 
Higgins places qualified Aboriginal profession- 
als in a wide variety of occupations. 

"Corporations are realizing they need to 
engage the Aboriginal community, through 
employment, consultation and strategic 
alliances." 

LaRose and her Higgins colleagues recog- 
nized the need to recruit Aboriginal representa- 
tives for corporate boards. 

"Boards are seriously looking at diversity 
issues. In order for us to really make a 
difference, we have to have a seat at the table. 
And, why not recruit a First Nations or 
Aboriginal person ?" she questioned. 

"We have the people with the education, the 
skills, knowledge and abilities - not as a token, 
but to make a real contribution." 

By Linda Ungar 

Respond to rapidly changing needs. Increase business flexibility. Improve security. Collaborate better. All with your limited IT budget. 
Where do you stag? How can you keep up? 

Enter IBM and its certified Business Partners. To help you succeed and grow, we offer affordable and easy to manage solutions designed 
specifically for your business. We can help optimize your scarce resources and deliver business results. Align your IT investments with your 
business goals. Build strong relationships with your customers. And lead with a competitive advantage. For more information visit ibm.comta' 
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Susan Aglukark (centre) introducing (left to right) former Prime Minister Paul Martin, Ron 

Jamieson, Nellie Cournoyea and Doug Ford. 

Jack MacDonald (left), from Compass Group 

of Canada inducts Ron Jamieson into the 

Aboriginal Business Hall of Fame. 

Steve Bolduc (left) of Aboriginal Printing Corp. and Sip John ¶1ir FS with Canadian Forces 

Recruiting. 

1 Gth Annual 
National 

Gala Dinner 
Feb. 19, 2008 -Toronto 

Ron Jamieson (lett) is warmly greeted by 

Gary Knox of Sotlexho. 

Clint Davis, new president and CEO of CCAB Jack MacDonald (left) inducts Nellie Roberta Janet°, 
welcomes everyone to the Gala Dinner. nor. into flip Wall Fporip Art timpittmt Foundation. 
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(Lett to right) James Eetoolook, Duane Smith and Aboriginal Business Hall of Fame laureate 
Nellie Cournoyea. 

(left to right) Chief Paul Gladu, Chief Pierre Pelletier, Chief Wilfred King, and Chief Yvette 
Metansinine . 

ns re, 
üíssus'sr, past president 

(left) with Tony Belcourt, 

Garry Knox (lett), presents Dwayne 
LaMontagne representing Savanna Energy 
Services with their PAR Award . 

Gary Knox (left) presents Brenda Otiose 
(centre) and Brock Higgins with the PAR award 
for Higgins International. 

Paul Martin (left) shares a word with Mary 
fl. Simon. 
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Brenda Lanose, Higgins International (left) with 
Mary Jane Loustel, IBM Canada. 
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BUSINESS OWNERS ARE BANKING AT 

CANADA'S CREDIT UNIONS 
Because good news comes with its own set of challenges, questions soon follow. How do you 

finance that new opportunity, how do you seize the day? Waiting for the breakthrough was tough enough - 

waiting for answers from a bank doesn't cut it. And that's why business owners are turning to credit unions. 

Because trust turns opportunities into action, credit union Account Managers take the time to 

know you and your business before challenges arise. We use more than formulas and ratios - our people stay 

with you for the long run so the trust grows naturally. Because the person who serves you is 

empowered to help you. Responsive, professional, way more personal. That's business banking 

without a bank. Are you open to a stress -free comparison? 

z 

0 

www.CanadasCreditUnions.com 
Ask questions, meet other business owners, find the credit union team nearest you 

and book your comparison today. 

Commercial loans and mortgages 1 Operating lines 1 Current accounts 
On -line banking 1 Smart people who make time for you 

business banking @ CANADA'S CREDIT UNIONS 

it's WHO you know. 
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