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Mowachaht /Muchalaht fisheries manager and: 
u'xiit steward James (right) stand 

beside ()PO fisheries officer 
Ed Thorburn at the memorial rornmemorrtinr , 

for f sukìit (Luna, a young Of( whale that 
captivated the world in a battle between 
traditional belief and scientific perspective; 
Tsu'xüt died March O. (Story page 5 
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Phone: 396-763-4712 Fax: 306- 763 -325.5 

A fair, First Nations -owned Brokerage in Operation since 1987 
Proudly celebrating 18 highly successful years in business 

opaxikascikan Reserve #201 

PO Boa 2377 
23X1 -105 Avenue hest 
Rince Albeit SK S6V 6Z1 

E-Mak 

firsts Ui's0sa6áeiset 
Vat us ai Ne esnetat 
wrm.femiaaorars.can 

Contact 
Helen &ages 
General Manger er 
Stoat Mtldlan 
Pension Admiistra0a 

FIRST NATIONS 
INSURANCE SERVICES LTD. 

Group Life & Health Benefits 
Group Pensions 
Employee & Family Assistance Program 
Individual Life, Health and Financial 
Services 

"Providing Superior Financial Service to 
First Nations and Their Employees" 

1 -800 -667 -4712 

3notitute for the i2daancement of 
aboriginal ilVoinen 

Zsquao 
awards 

1995 2000 

Celebrating achievements of 
Aboriginal Women from across Alberta 

Special ceremony featuring "Little Angels Among Us" and 
"Circle of Honour" 

Alas 12, 2006, Mayfield Trade Centre, Edmonton, Alberta 

COCKTAILS: 5:00 p.m. 

DINNER: 6:00 p.m. 

AWARD PRESENTATIONS: 7:00 p.m. 

TICKETS: $150 /Person 

To reserve tickets, please contact 
780 -479 -8195 or email iaaweiaaw.ca 

u 
HEALTH CARE RENEWAL IN CANADA 

I CLEARING THE ROAD TO QUALITY 
EXECUTIVE SUMMARY 

For relief from 
nagging 
digest contents. 

mewaeehhcn,ncikanatla.ca 

L What's the real story on wait times these days? How can the system be made safer? Where do we get 
17 the lowdown on after -hours care? Are there enough professionals to deal with the demand? How do we 

keep people well? Canadians have a lot of pressing questions about health care. We want to know 
hat is being done. And what needs to be done. As an independent council that monitors and reports 
on the potential and problems of the health care system, the Health Council of Canada has the answers 
you are looking for in your language of preference. To find out how healthy the system is, 
go to www.healthcouncilcanada.ca and download a copy of the executive summary of the 2006 Repon 
to Canadians in English. Because the more you know, the better we'll all feel. 

Health Council of Canada Conseil canadien de la saut? 

P U L S E T A K I N O T H E 

www.healthcouncil can ada. ca 

MSIGHT 
PRESENTS 

TWO OUTSTANDING 
ABORIGINAL FINANCIAL MANAGEMENT CONFERENCES 

Insight has brought together an expert faculty to address the major issues in Aboriginal Financial Management affecting First Nations across Canada. 

By attending Seat events you will improve your financial management methods with the latest accounting standards, 

good governance and accountability measures, taxation strategies and alternate financing and investment tools. 

IN THE WEST 

6° ANNUAL WESTERN CANADA 

ABORIGINAL FINANCIAL 
MANAGEMENT FORUM 
June 26 -27, 2006 The Metropolitan Centre Calgary 

PROGRAM CO- CHAIRS 

Randy Swanson, BA, CAFM, Partner 
Director, Aboriginal Services, Meyers Norris Penny LLP 

Clayton Norris, MBA, CAFM, Assistant Director, 
Aboriginal Services, Meyers Noms Penny UP 

Conference highlights include: 

Importance of accuracy of financial records and timely reporting 

Requirements for negotiation of governance and fiscal arrangements 

Design and use of First Nations' hush as tools for financial management 

Relationship of governance to First Notions' trusts 

Effects of fraud on First Nations band management and enterprises 

Guide to Aboriginal lox planning and update on Aboriginal taxation low 

Applying recent legal cases and decisions to bond and business management 

ami much more... 

IN THE EAST 

4° ANNUAL 

ABORIGINAL FINANCIAL 
MANAGEMENT FORUM 
June 12 -13, 2006 Ottawa Congress Centre Ottawa 

PROGRAM (O- CHAIRS 

Randy Swanson, BA, CARA, Partner 
Director, Aboriginal Services, Meyers Norris Penny UP 

Daniel J. Brant, B.T.(arch), M.A.Sc. (civil), CAFM 
Chief Executive Officer, National Aboriginal Capital Corporation 

KEYNOTE LUNCHEON ADDRESS 

Accountability and Measures: A Kahnawake Perspective 

Bud Morris, Chief Executive Officer 
Kahnawake Economic Development Commission 

Hear from industry experts on: 

Application of FNCIDA legislation for Fort William fist Nation development cote 

Impact and benefits the legislation has on the "Additions to the Reserve" process (ATR) 

and much more... 

ENROLL TODAY!! To register for these events and to get the full conference brochures For sponsorship and exhibit opportunities call Brian Shugar 

call 1 -888- 777 -1707, visit wwwinsightinfo.com or email order@insightinfo.com at 1- 866- 456 -2020, ext. 150, bshugarCalinsightinfo.com ALM 
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Canada National Aboriginal News Source 

Publisher 
Bert Crowfoot 

Editorial 

Editor -in -Chief 
Debora Steel 

Email: edwind @ammsa.corn 

Senior Writer 
Paul Barnsley 

Associate Editor 
Cheryl Petters 

Staff Writer 
Laura Stevens 

Production 
Judy Anonson 

Advertising Sales 
1- 800.661 -5469 

E -mail: market@ammsa.com 

Director of Marketing 
Paul Macedo 

Alberta, N.WT. 
Shirley Olsen 

Toronto, Ottawa -Hull, Montreal, 
Manitoba, Maritimes 

Keven Kanten 

Saskatchewan 
Jim Corry 

BC, Yukon, USA 
Rural Ontario and Quebec (Windspeaker) 

and Ontario Birchbork 
Brad Crowfoot 

Accounts 
Carol Russ Hermon Fernandes 

Una McLeod 

AMMSA BOARD OF DIRECTORS 

President 
Noel McNaughton 

Vice President 
Rose Marie Wittier 

Treasurer 
Chester Cunningham 

Secretary 
Harrison Cardinal 

Monthly Circulation: 25,000 
Guide to Indian Country (June): 27,000 

Windspeaker 1 -year subscription: $40.00 +GST 
Windspeoker is politically and 

financially independent. 

COPY RIGHTS 
Advertisements designed, set and produced by 

Windspeaker as well as pictures, news, 
cartoons, editorial content and other printed 
material ore the property of Windspeaker and 
may not be used without the express written 

permission of Windspeaker 
Letters to the editor and all undeliverable Canadian 

addressed copies con be sent to: 

Windspeaker 
13245 - 146 Street, 

Edmonton, Alberto T5L 458 
E -mail odwind @amm}a "corn 

MEMBERSHIPS 
Magazines Canada 

Alberto Magazine Publishers Association 

ADVERTISING 
The advertising deadline for the 

May 2006 issue of Windspeaker is 
April 13, 2006. 
Call toll free at 

1- 800 -661 -5469 
for more information. 

We acknowledge the assistance of the Government 
of Canada through the Publications Assistance 

Program toward our mailing costs. 

Canadä 

Features 
Governance legislation coming back? 8 

That's the rumor around Ottawa these days, and 
Indian Affairs Minister Jim Prentice isn't denying it. 
The Conservative Party government was elected on 
an accountability platform and that's what it plans 
to provide. The question is: Do the feds plan on 
running over our right to be consulted? 

Luna the whale is mourned by community 9 

The Mowachaht/Muchalaht people have said a final 
goodbye to a whale that caused a stir in the Nootka 
Sound in British Columbia. The young killer whale 
was thought to embody the spirit of a former chief, 
and when it wouldn't leave the area to join up with its 
pod, the Native people and the government 
commenced a hot dispute over the Luna's relocation. 

Another win for a new chief 10 

A councillor from Norway House who won a court 
decision that said his colleagues on council were 
subverting democracy is now the chief. Marcel 
Belfour is hoping his fellow councillors can put 
aside the fight and get down to the business of 
leading and caring for the Cree nation's members. 

No overtime in Saskatchewan's north 15 

An exemption in the Labour Standards Act 
regulations allows employers to escape paying 
overtime to workers in the northern third of the 
province. Who lives in the northern third of the 
province? You guessed it. It's heavily populated 
with First Nations and Metis. 

Departments 
[ rants and raves ] 5 

[ what's happening ] 7 

[ radio's most active ] 17 

[ strictly speaking ] 19 

[ footprints ] 26 

Francis Flett was a good man and a great leader. So 
say the people who gathered on Opaskwayak Cree 
Nation (OCN) in northern Manitoba to pay their final 
respects and mourn his passing. Flett was 
persistent in his attention to his community and 
worked to better the quality of life for his people. 
Flett worked hard to try to have changes made to 
Bill C -31 so that the decision as to who is and isn't 
a First Nations citizen isn't made in Ottawa and to 
ensure future generations don't lose their treaty 
status. 

PAR 
Special 
Focus 
Inside 

Windspeaker is published by the Aboriginal Multi -Media Society (AMMSA) 
Canada's largest publisher of Aboriginal news and information. 
AMMSA's other publications include: 

Alberto Sweetgrass - The Aboriginal Newspaper of Alberta 

Saskatchewan Sage - The Aboriginal Newspaper of Saskatchewan 

BC Raven's Eye - The Aboriginal Newspaper of B.C. and Yukon 

Ontario Birchbark - The Aboriginal Newspaper of Ontario 
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ABORIGINAL HYPNOTIST ) 
( SCOTT WARD ) 

Book now for your next event! 

Fundraisers - Conferences 
Schools -Celebrations 
Casinos - Exhibitions 
Nightclubs - Parties 

Toll Free: I- 877 -347 -0663 
ERMA= Website: www.scottward.ca 

Your Distribution Specialists 
Timely delivery service, multiple warehouses 

Electronic reporting facilities 

Easy to read order guide /catalogues 

Quarterly flyer "Sales Specials" 

Multiple ordering options 

Low shipping minimums 

Central Office: 
5445 - 8th Street NE 

Calgary, Alberta T2K 5R9 
Phone: (403) 275 -7360 

Fax: (403) 275 -3921 
Website: www.wacl.com 

www.nait.ca 

Successful Careers 
Start in Your Community 

Did you know that NAIT has successfully 
delivered programs to Aboriginal communities 
in Saskatchewan, Northwest Territories, Nunavut 
and all parts of Alberta? 

Programs currently being offered in Aboriginal 
communities include: 

Introduction to Trades 

Apprenticeship programs 

Nursing Attendant 
Wildfire Training Type II 

Pre -Technology /Upgrading 

Project Mangement 

Business /Accounting 
And more 

If you would like NAIT programs delivered in 

your community, please call 

Stephen Crocker, Manager 

Aboriginal Training Programs 

Phone: 780.471.8984 

Fax: 780.491.1305 

Email: scrocker@nait.ca 
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ilialLYMME 
G R O U P 
ABORIGINAL AUTOMOTIVE CENTRE 
Your original Aboriginal auto specialist 

1- 888 -398 -6789 
Apply on the Internet at :www.auloacceplancegroup.com 

Auto sales down payment blues breaker 
'Double your 2 week 

pciy cheque! 
NO PAYMENTS for 3 months* 

Cars, trucks, vans, suv's, economy or luxury vehicles. 
PAXRß1E CREDIT APPIICATIOA 1 (201) 222 -1354 

PIPE OF VEHICLE REQUIRED: car truck Ovan i] SW Do you presently own an auto? 
Name: 
(first) (middle) (last) 

Social Insurance No 
Status 
No: 

Phones - Home: 

Address: 

Birth Date: 

Work: 

Cellular: - - Employer: 

Address: Years Employed: 

Wages: $ Have you had previous credit? Yes - No any... ,a me Ioreganq nopased to 0I.um or cause M. papared me, Repat and Me deolene oabonafacyI Inyaslp]le my Mean and engbyna.M1,10fy,3 Recurea cause to be prepared o consumarreporl orpersonal inyesliaatIon. and edlexpe.ncewlm me. 
Ree Down pa,enl may C ..pied. ó A C. No,ment OAC. wi.0 

f Maximum $2000 limit 

Down 
payment 

bluer! 
You got 
nothing 
to lose! 

FREE DELIVERY 

ANYWHERE IN 
CANADA New 

or 
Used 

'Ail specials 
require 

approved 
credit 

conditions. 

Payments Starting 

at $26 per Week* 
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A recipe for success 
As accountability questions arise again and plans for more 

rhetoric and political posturing are being prepared, let us 

try to keep things from getting silly this time around. 
Knowing the world of Indian Affairs as well as we do, we 

believe this must all begin with someone saying the things 
that everybody knows but nobody talks about. 

One: Most chiefs don't want dramatic change. They've 
figured our the game and they know how to play it so 
their interests are furthered. In too many communities,:,: 
the grassroots people are totally dependant on the good 
will of the chief and council for every necessity of life- 
employment, housing, health care, eligibility for welfare 
and everything else. 

We hear too many stories about undue influence,.. 
intimidation, enrichment of the chief and his family and 
supporters. We also hoar about corrupt practices that we 

can't prove because access to information about band council 
operations is practically non-existent. 

And that brings us to two: The system needs dramatic 
change. Sunlight really is the best disinfectant. If First 
Nations truly aspire to be universally respected 
governments, they need to be completely transparent. 
Very little information should be kept from the press 
and public. Planning, legal strategizing and proprietary 
information is kept secret at all levels of government and 
that's all right as long as it doesn't go too far. But 
everything else should be easily accessible, so that 
community members know what their government is 

doing and so that chiefs and councillors can be held 
accountable for their actions and decisions. 

Three:The opportunity to work and create wealth should 
be open to all. This will require a conscious effort on the 
part of everone involved and some sacrifice on the part of 
those at the table. Simply put, if you want to be a council 
member and make political decisions, do that. But while 
you're busy governing, you forfeit the right to be a CEO of 
a band -owned company. 

Four: Politicians must not meddle in public 
Sorry chiefs, but ifyou want any credibility 

at all, you cannot both make the political decisions and 
then control how they're implemented. In communities 
where family ties often have a lot more to do with who 
becomes the leaders than proven ability, the establishment 
of an arm's -length professional civil service is absolutely 
necessary to prevent abuses. 

That's going to cost money and it's going to take time 
to develop. If the government wants to do this on the 
cheap, there's no point in even beginning. And the fact 
that a community is not yet ready to implement truly 
accountable and professionally managed self -government 
is no excuse to allow the human rights of the membership 
to be trampled. 

Five: We were careful when Bob Naulr introduced his 
First Nations Governance act because we saw a lot of merit 
in the legislation. What eventually persuaded us to call for 
the former minister to call a halt to his efforts to pass the 
FNGA was the top down approach and the flimsy and 
questionable consultation process. We saw the Chretien 
government's efforts at appearing to consult to be little more 
than an attempt to mask the belief of the government that 
it knew what was best. 

Something is coming in the near future. We're 
absolutely certain that some attempt will be made by 
the new Conservative government to strengthen 
accountability in First Nations' governments.We're told 
it will be a legislative initiative. We're also told there is 

no plan to consult First Nation leaders or grassroots 44d 

citizens. Mr. Prentice, that Great White Father stuff is 

way out of fashion. Don't even go there. Mutual respect 
and a sincere desire to make life better for the grassroots 
people should be the only objective to any process of 
reform. That's a crucial and a genuinely life and death 
point that leads us to six. 

Reform is needed. Everybody involved has got to take a 

dose look at themselves and the other stakeholders and 
cleanse corruption and self-interest out of the process right 
from the beginning. If Canada's looking to shake off a little 
fiduciary obligation and disguises that as a genuine desire 
for reform then Canada will bear almost all responsibility 
for every tragedy that happens in our communities while 
more time and money is wasted. 

If the chiefs want a little cosmetic reform that allows them 
to keep their power and influence, see above. 

As we implored several years ago when the Nook process 
began: Remember the people, the grassroots people. Its 
the only way this will work. And it's the only moral and 
correct thing to do. 

-Windspeaker 

Hurry up and wait 
Dear Editor: 

The Canadian government has procrastinating down 
to an art when it comes to dealing with First Nations 
residential school survivors. The agreement-in- principle 
has to go before cabinet on March 31, and then before 
all the courts on May 30, and then it has a six -month 
waiting period for residential school survivors to opt-in 
or out which then is Nov. 1. This does not guarantee 
any money for the survivors before the year's end. Also, 
the government has not drafted a form for the advance 
payment for the elderly (65 and older) after all these 
months. When the government wants their money, they 
don't waste any time forwarding you threatening letters 
that say they're going to garnishee your income tax 
return. [Makes this survivor down right pissed off.] The 
government has no plan in place how they're going to 
disburse these payments and will probably create another 
scandal wondering where all their money has gone. 

I wonder how the Japanese internees got their money 
so quickly? 

-Cyberonimo 

Taking pride and 
making changes 
Dear Editor: 

I am writing from Montieth Correctional Facility 
regarding the article titled "Take Pride In Your 
Successes." I haven't been the type to be able to 
communicate socially. I always got lost in my thoughts. 
Then I would feel sweaty and out of place. Your article 
helped me see that I have been something I'm not. Just 
always trying to fit in socially with a horrible crowd. I 

feel people don't look at these problems and realize that 
it's happening in their environment. 

Thank you for the realization. 
Louie Roily 19 

Clearer and clearer 
Dear Editor: . 

Just read the piece in Windspeaker Business Quarterly 
titled "Tax court upholds GST exemption." I enjoyed 
it and became a little more aware of a First Nation 
citizen's right to be GST exempt. I'm often asked 
questions about tax issues involving Aboriginal people 
and the First Nations and Canadian taxation policies, 
especially when dealing with financial matters. It can 
be quite overwhelming. Province to province, First 
Nation to different levels of Canadian government, not 
to mention Metis and Inuit, makes for mind- numbing 
reading. And I still have to contact a friend over at 
KPMG (we're in the same building) to get a basic 
understanding. 

Thought you did a good job of explaining it. 
Blaine Knott 

Aboriginal Specialist CIBC Western Region 

Another way to go 
Dear Editor: 

Before you read this I would just like to say that all 

that money the government is trying to avoid giving to 
Natives for residential school should just go towards 
language and culture renewal. I don't doubt that all those 
Elders that went to residential achool would love for 
their money, or part of it , to go towards the renewal of 
language and culture. It would just reverse the effects of 
all that s * *t. And bring up a lawsuit against the church 
as a whole! I am not against religion. It is an OK thing 
as long as it works the way it is supposed to. But what 
they did was not "rightous" or an "act/want of god." 

I am an Ojibwe from Thessalon First Nation, Ont., 
and my grandmother went to residential school along 
with all my other older relatives. And now the 
government is trying to say that she doesn't deserve 
compensation because she can't prove she went there! 
How can they say that she didn't go there when every 
Nishnaabe had to go there! She went to Spanish 
residential school. and when I ask her what happened 
to her there she just says "bad things." 

And now about 150 years after all that, and that's not 
to say that it isn't over, I can't speak the language of my 
ancestors. 

-Baamaapii 

[ rants and raves ] 

Stop racism now 
Dear Editor: 

In honor of the United Nations' International Day 
for the Elimination of Racial Discrimination, Canadian 
Jewish Congress (CJC) has launched a new initiative, 
Stop Internet Hate, to fight hate on the Web. 

The CJC Web site now carries a link for anyone 
wishing to report what they believe may be an Internet 
site with hateful content. This new initiative is an 
attempt to both educate and empower everyone who 
uses the Internet to recognize and report potential Web 
sites that may be promoting hatred. 

We all have a moral responsibility to speak up in the 
face of hate. That includes hate on the Internet. This 
link on the CJC Web site will make it a little easier for 
concerned Web users to report sites they have concerns 
about. We will assess the information and if we believe 
it violates either Canada's Criminal Code or the 
Canadian Human Rights Act it will be reported to the 
authorities. 

The link to report hate on the Internet is available 
and can be accessed through the CJC Web site, at 
www.cjc.ca . Buttons with the message "Stop Internet 
Hate" are also available to groups and individuals while 
supplies last. 

Len Rudner 
National director of community relations 

Practice your faith 
Dear Editor: 

I have listened with dismay as Aboriginal prisoners 
described how, due to strict non -smoking policies, they 
are no longer permitted to smudge and pray in their 
cells. I am writing now to register my displeasure with 
such cultural insensitivity and the violation of religious 
freedom. As I see it, the justice policies are being used 
to strip away rights and freedoms of the most 
vulnerable, which include Aboriginal prisoners, who 
face the prospect of losing a basic right of Canadian 
citizenship (voting) as well. 

I strongly urge prisoners to consider how valuable 
the freedom to smudge is in their lives. If it is worth 
the sacrifice of disciplinary action, by all means practice 
the positively spiritual and non -violent expression of 
your relationship with the Creator. I do not believe in 
violence in any way, but like Gandhi's people making 
salt freely on the shores of the Indian Ocean, the act of 
smudging privately in your cell could very well be the 
next step in asserting our rights as Aboriginals, as 

Canadians, and as dignified people. 
We are engaged in a spiritual battle against forces 

that seek to see us isolated from our Creator and each 
other. The most basic right and freedom I have 
experienced while in jail was, of course, my freedom 
to talk to God in peace and quiet, inside from the cold. 
Often I would ask a jail guard to place me in a private 
place while I quietly prayed and was comforted by the 
Creator. I wonder what would happen if the good will 
and peace we show towards the corrections officers was 

countered by disdain and disrespect. The peace treaties 
our ancestors signed in good faith might tempt one to 
break peace. I urge prisoners only to do was is right 
and good in the eyes of the grandfathers and 
grandmothers. 

Merri, Miigeetch, Thank you very much. 
Sincerely, 

Brendan William Cross 

Talk it up 
Call us at 

1- 800 -661 -5469 ext. 401 
and leave a message outlining 

your concerns on whatever topic 

you'd like. 

Or e -mail us at 
edwind @ammsa.com or write to 

the editor at 13245 -146 St. 

Edmonton, AB T5L 4S8 
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Kingsley Laurin 
Banister :furl s<,uanx 

Employment and Human Rights Lawyer, 
Kingsley Laurin, a First Nations member 
and former Band Administrator is committed 
to providing quality legal services for First 
Nations communities and individuals. 

If you have an Employment or Human Rights 
matter, please call (416) 533-6316. 

3ff F,,.üd ,.nt 
tureen 
Nln. )1') 

xwsv.laurinlaw. 

rite, Aboriginal, Writing Challenge, 

r,oterpter.,1 a Hai., legacy and woo 11, 2.00.5 contest. 

what story will you -tell? 

Win Cash Prizes 

See Your Story in 
The Beaver Magazine 
Appear on Canadian 
Learning Television 

If you are between Me ages ul 14 -18 
or 19-2g. you can showcase your 
creamily and explore your homage. 

Visit www.nur- story -ca or call 
1-866-701-1867 for contest 
guidelines. Deadline is May 6, 2006. 

June 27 -30, 2006 I 
Hilton Lac Leamy 
Gatineau, Quebec 

Featuring: 

- Aboriginal leaders 

- High -profile speakers 

- Themed working groups 

- Technical sessions 

- Exhibition 

- Comedian Don Kelly 

- Award- winning TAIMA 

- And much more... 

ACHIEVING 
OBJECTIVES: 

A 3 -Day Conference 
Exploring New Approaches 

to Land Claims 
Agreements in Canada 

REGISTER NOW FOR THE MOST IMPORTANT 
LAND CLAIMS GATHERING SINCE 2003! 

Hosted by the Land Claim Agreements Coalition: 
Nunavut Tunngavik Inc., Council of Yukon First Nations, Grand Council of the Crees 

(Eeyou Istshee), Gwich'in Tribal Council, Inuvialuit Regional Corporation, 
Makivik Corporation, Nisga'a Nation, The Sahtu Secretariat and Tlicho Government. 

613-237-3613 I www.consilium.ca/alcc2006 

National Automotive Credit Services 
We aim to make your buying experience the easiest car 
purchase you have ever had. Give us the chance to show you 
how easy buying a car can be. 

"IF IT CAN BE ACHIEVED, WE WILL ACHIEVE IT" 

Inc. 

BAD CREDIT? NO CREDIT? NEED CREDIT? 
Vehicle wanted (circle interest) CAR TRUCK VAN SUV 
Monthly payments preferred: $ 

Trade In Vehicle: Year Make 
Model Kms 
Trade in value expected: S 

Cash Down: S 

Name: First 
Middle 

Last 

Social Ins k 
Date of Birth: M D Y 
Marital Status 
Name of BandlReservelMetis Settlement 

Treaty k 
Current Address 
City Province 
Postal Code How Long? (years) 
Rent (monthly)$ Mortgage$ 
Home Phone: ( 

Work Phone: ( 

Cell Phone: ( 

Employer: 
Length of Employment 

Monthly$ 
(years) 

Weekly Income $ 

Other sources of income $ (weekly) 
Previous Credit (circle one) YES NO 
Everything stated in his aoolicatfon is We loft twat my/our knowledge. !meow 
notice in writ, of and consent lo Dealer, mamma its assignees or wegereesto 
use. give to, obtain, sear, snare and exchange credit and ogler informagon with others. abacus bureaus. credit insurers., melon. and oter persons or companies 
ix/MI.0m I no, have financig dupe.. well as writer person army re pima*, 
o, required by law. also author, any person contacted in this regard to provide such 

SIGNED 

Apply for credit on -line 24/7: http: / /www.nacscanada.com 

After Bankruptcy? 
After Divorce? 

Collections after you? 
High Debt Ratio? 

Slow on Payments? 
Car Repossessed? 
First Time Buyer? 

Consumer Proposals. 
Cars, Trucks, Vans, SUV, 

Luxury or Economy... 
We have the one you want! 

The Autos You Want! The Financing You Need! 
Guaranteed Top Quality Vehicles. 

Guaranteed Lowest rates and prices with O.A.C. 
All vehicles safety inspected for all provinces. 

Warranty included with every purchase. 

Serving you Canada wide, Please call our toll free number at 
1.877.G04 -NACS (877.464.6227) 

Fax applications to: 1.204.783.0548 
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WINDSPEAKER 
HAS MORE 

EVENTS 
ONLINE: 

00.300.0. 

March 26 27 28 29 30 

LAWRENCE 
WEENIE CUP 

MASTERS 
HOCKEY 
CLASSIC 

mar. 31 -Aunt2 
2006 

N.) B.O., bask 
MG 771 -4707 

31 

B.I.M.F.C. ALL 
NATIVE 

HOCKEY 
TOURNAMENT 
AnnI1- 0.12.2006 

ti 0072210:0.774 
NON 445.6216 

AO/ 1 

INSIGHT 
ABORIGINAL 

HOUSING 
CONFERENCE 

6: 020 0,2006 
027020 . 

1-800 7771701 

2006 
ABORIGINAL & 

MINORITY 
SUPPLIER 

PROCUREMENT 
FAIR 

_ April 
Toronto. Ont. 

MIN 0201207 

CONGRESS OF 
wr?, 

2006 
ABORIGINAL INDIGENNOUS 
PEOPLES- MINOR HOCKEY 
ALBERTA TOURNAMENT 
INITIATIVE - 

NA 7- 9,2006 

CONSULTATION Wlnnlpag, Man. 

02017, 2006 (204) 925 -5622 

Edmonton. Ana. ,. 
2076.0101e0042072 

+ 

RETURN OF 
THE HERON 

CELEBRATION 

awa007 Oshawa, 

1905)725 -102 

9 

INNER CHILD 
WORKSHOP 
Apl 10-13, 2006 
Maim wo 
-8 

(see ad p'''') 

10 

CONGRESS OF 
ABORIGINAL 
PEOPLES - 
ALBERTA 
INITIATIVE 

CONSULTATION 
April 

Lethbridge, enge, 
wwwaLO -pe48 l .0g 

11 

CONGRESS OF 
ABORIGINAL 
PEOPLES- 
ALBERTA 
INITIATIVE 

CONSULTATION 
ADO 

wwWanope0062 

12 

I 

^^^ " 

B.C. RURAL 
SUMMIT 

April 20-22, 2006 
oaoy002 RC. 

60024004244mmn.ca 

20 

CHILLIWACK 
POWWOW 

N 
O - 6 B.C. 

(60 1 
4 

14 

SASKATCHEWAN 
FIRST NATIONS 
WINTER GAMES 

Apo 15-21, 006 

(336) 835.2232 

15 

16 17 

ALBERTA 
CONFERENCE 
ON GAMBLING 

RESEARCH 
20281122806 

nn Centre Ake. 

ahga my.ualhsna.re 

21 22 

CERI 2006 OIL 
CONFERENCE - 

TIGHT AS 
DRUM 

Apr 25.200 
CM0a0 A. 

(403) 2202360) 
23 

INNER CHILD 
WORKSHOP 
Apr 24-2, 400 

North 021021074 Sask. 

1-86844566022 
(sea ad page 1 

24 

wT 
- - 

r,' r 
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B ̂  
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DESIGNING 
INCLUSIVE 
SCHOOLS 
April 27 2006 
curt, Man. 

IMO 0565620 0565620 

27 

SHAPING OUR 
FUTURE: THE 

TRANS CflWgE/ 
OF WESTERN 

CANADA'S 
ECONOMY 
A 28 2006 
Calgary, NM. 

1403)264.9s35 

-. 
eM.3w 28 

RECLAIMING 
YOUTH 

CONFERENCE 
April 2910 May 2. 2006 

Victoria B.C. 

rreW 
rec aim!Ig.wm 

29 

' ̂ P t 
HEALTH 

CONFERENCE- 
BUILDING 

HEALTHY FIRST 
NATIONS 

COMMUNITIES 
May 2 -5,.06 
Winnipeg, Man. 

22000076 2276)2 3 4 5 6 

ABORIGINAL 
LAW FORUM 

Maya -9,2006 
- 

tit 

MOOT 

20,är.. 

8 9 

LIGHTING THE 
FIRE FIRST 

NATIONS 
EDUCATION 

CONFERENCE 
May 10- 12,2008 

Winnipeg. Man. 

10 

SAFE WATER 
FOR FIRST 
NATIONS 

M. 71 -SEER 
Oe' B'Ot 

-866443680 

11 

ESOUAO 
AWARDS 
May 12'2006 

oao)479.195 8 

(62622 96 x4) 

12 13 

Sunday Monday Tuesday Wednesday Thursday Friday Saturday 

what's happening ] 
S00 GENERATIONS OF ABORIGINAL FISHING IN ATLANTIC CANADA 

40 4 1 4 2 2 0 0 0 8 12 6 2 l Until Clue (514) 3967100 

ABORIGINAL CURLING LEAGUE OF WINNIPEG MIXED BONSPIEL 
Marti 31 -April 2, 2006 Winnipeg, Man. (204)9660610 

NK'IaPLOS CHALLENGE CUP 2006 
March 51 -ADD 2. 2006 Vernon, B.C. (260)309 -.4 

JUNO AWARDS 
March 1 -A.12, 2006, FIWitaa, N.S. wwwryno.vards.ca 

E...HOP 
22107 

SONG 3 200D Toronto Ont amyMnnetWewomenimheuts.mm 

CONGRESS OF ABORIGINAL PEOPLES- ALBERTA CONSULTATION 
April 3, 2006, slave Lake, Ana.www. .peopleeorg 

CONGRESS OF ABORIGINAL PEOPLES- ALBERTA CONSULTATION 
April 4, 2006, Grande Prairie, Alta. wwv..ogeople5.or9 

2008 SAFE STREETS SAFE CITIES CONFERENCE 
ADO 4-1. ER. Calgary, Ana. hno.ate.lreetesate00.com 

ALLIANCE CONFERENCE 
April a -6p200. Tray B.C. (250) 364 -2595, ext 22 

ALBERTA PLANNING CONFERENCE 
April 5. 2005, fled O¢p,AIM.(780) 9306080 

RIPPLE EATERS ABORIGINAL AWARENESS TRAINING SEMINAR 
Aprils, ADD 7. m Edmonton, act. (403) 242 -1616 

CONGRESS OF ABORIGINAL PEOPLES- ALBERTA CONSULTATION 
April 10, 2005 Medicine Hat, PJta W Ww.atw-peoplea.org 

EMERGING ISSUES IN CUSTOMS CONFERENCE 
Apr 10-12, 2006 Toronto, Ont. (NO) 595 5333 en. 37 

SUICIDE INTERVE.ON WORKSHOPS FOR YOUTH 
AW 20-21, 2006 ReginA Sask.( 30 ) 790590026. 2509 

AIS AL FOR FIRST NATIONS 
April 20 limb. Ot 

- 

HEALI G OURSELVES . OUR COMMUNITIES AND MOTHER EARTH 
Apia 21 -23, 2006 Tempe, Arizona (480) 9655224 

MONA STATE UNIVERSITY SPRING COMPETITION POWWOW 
1-23, BLOB Tempe, Arizona (480) 9665224 

ABORIGINAL LEADERSHIP AND MANAGEMENT DEVELOPMENT 
April 23 -2G 2006 Sant, Ana. 1-886.2556327 

INSIGHT ABORIGINAL OIL AND GAS CONFERENCE 
Apra 2.25, 2006 Edmonton AIM 1-886777-1707 

JOURNEY FROM SILENCE: MALE SURVIVOR SEXUAL ABUSE CONFERENCE 
April 28-26 2006 Thunder Bay Ont. (807)345.0694 

MANTLE ROCK POWWOW 
28 30..06Marion, Kenludy (70) 9659432 

1 

A ART MAPPING AN ANCIENT LANGUAGE 
April 29 Oct 22. 2008 Montre., DUe. 114)398-7100 

NATIONAL ABORIGINAL LEADERSHIP CONFERENCE 
May 2 0200601.0 Ont t An6-4547n30 (see .P.2 21.) 

EFFECTIVE STRATEGIES EDUCATION CONFERENCE 
May 2-5 2006 Mom MM (204) 696 -040 (see atl page 16.) 

EFFECTIVE STRATEGIES HEALTH CONFERENCE 
May 2-. 200. wnripeg Man. (204)898-309 (sea ad page 16J 

NATIONAL INDIGENOUS SEKUAL ABUSE CONFERENCE 2006 
Maya 11 2005 Edmonton Aka M.) 452 -00. 

VISION GUEST ECONOMIC CONFERENCE 
May 1616 2006 Winnipeg. Man. 1800557 -8242 (see ad page 16.) 

swans -26.00RVEMtt)N WORKSHOPS FOR YOUTH 
May 25 2006 Regina. Sask.( 306) 7905950 ext. 2509 

MEDICINE WHEEL OF SPORT DEVELOPMENT CONFERENCE 
May 24 -26, 2006 Edmonton. Ana. (760) 9674436 (see atl page 22.) 

BUSINESS IMPROVEMENT ASSOCIATION OF B.C. CONFERENCE 
May 25 -27, 2006 Morro. 2.C. (250)754-6141 

REDISCOVERY LEADERSHIP AND OUTDOOR IRONING 
C -(260) 391-2420 (see ad page 2.) 

THE ABSTRACT EDGE WORN BY ROBERT DAVIDSON 
May 27 Om. 15, 2006 Montreal, 0,0 5141398 7100 

LL 

AL CHILD YOUTH CONFERENCE 
June t -3,, 2006 Vancouver B.O. ipad@'rnterchange.uhp.ca 

FIRST NATIONS CHILD AND FAMILY SEANCES CONFERENCE 
June 4 -B. 2006 Kelowna, B.C. (NO) 461 -7390 an 231 

DREALLSPEAKERS INTERNATIONAL INDIGENOUS FILM FESTIVAL 
June 7-10, 2006 Edmonton. Alta, *mom 

BANFF WORLD TELEVISION FESTIVAL 
June t1 -14, 2006 Tian. AlM.(403) 678 -1216 

ABORIGINAL FINANCIAL MANAGMENT 
June 1 - 2 NOB Moot Ont. 1-888. 777.1707 (sae ad page 2) 

SIX HI ANNUAL (NUNS PETROLEUM SHOW 
June 13 -15 2006 Musk, NWT (867) 768518 

CARING FOR THE CARG1VER CONFERENCE 2006 
Jure 13 -16 2006 Winnipeg, Man. (204) 2556648 

INCLUDE YOUR EVENT BY 
FAX (780) 455 -7639 or E -MAIL market @ammsa.com 

Planning an Event? 
For Your Next Small Gathering 

of up to 25 people 
Book Directly Online 

www.MeetingsluaMoment.com 

Or call directly 1 -780- 493 -8916 

The Westin Edmonton 
10135 -100th Street 

Edmonton, AB TSJ ON7 
Telephone: (780) 426 -3636 

Fax: (780) 428 -1454 

THE WESTIN 
EDMONTON 
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Governance legislation coming back? 
By Paul Barnsley 
Windspeaker Staff Writer 

OTTAWA 

First Nation officials have been 
told to prepare for a busy season 
once- newly elected Prime 
Minister Stephen Harper and his 
Conservative Party of Canada 
government begin their legislative 
session after the April 3 throne 
speech. 

Several technicians we 
contacted this month have been 
told to take time off and use up 
any backlogged overtime before 
Parliament resumes. 

The new government is 
preparing its new Federal 
Accountability Act (FAA), which 
sources say will also be known as 
Bill C -2. It will follow through 
on Harper's campaign promise to 
improve accountability and 
transparency throughout the 
federal system. An informed 
Ottawa source says C -2 will also 
contain provisions that will seek 
to force tighter accountability 
measures on First Nation 
governments. 

Harper has promised that the 
FAA will be the first piece of 
legislation his government will 
bring forward. It's expected the 
bill will be introduced in the first 
weeks of the new parliamentary 
session. 

The timing suggested by our 
source tells us that no formal 
consultation process will be 
established in advance of tabling 
the FAA. If that happens, it will 
cause legal problems for the 

Feds set 
By Paul Barnsley 
Windspeaker Staff Writer 

OTTAWA 

Indian and Northern Affairs 
Canada says it's getting serious 
about the quality of drinking 
water in First Nation 
communities. The move comes 
early in the life of the new 
Conservative Party of Canada 
government. 

Indian Affairs Minister Jim 
Prentice and Assembly of First 
Nations (AFN) National Chief 
Phil Fontaine appeared together 
at a press conference on March 
21 to announce the new national 
water quality standards. 

Prentice acknowledged that 
170 of the more than 700 on- 
reserve water treatment centres 
across the country have problems. 
But he said setting standards and 
demanding accountability from 
all parties involved will be enough 
to fix the problems. 

"The critical problem isn't 
money," the newly appointed 
minister told Windspeaker during 
a phone interview hours after the 
press conference. "The critical 
problem, according to the auditor 
general, is accountability. So that's 
step one. The other critical 
problem to the auditor general is 

government and will more than 
likely spark a wave of protests not 
seen since former Indian Affairs 
minister Bob Nault tried to push 
his First Nations governance act 
(FNGA) through Parliament. 

Acting on very specific 
information from a reliable 
source, Windspeaker contacted 
Diane Laursen, the spokesperson 
for Indian Affairs Minister Jim 
Prentice, informing her that we 
were going to publish the 
assertion that the FAA would 
contain provisions that will 
directly affect First Nation 
governments. 

Laursen replied that "it would 
not be appropriate to discuss 
legislation in draft form and I'm 
sure the minister would not 
speculate at this point. However 1 

know he has pointed out that this 
legislation will affect all Canadians 
and the legislative process itself 
allows for significant consultation." 

"This is a new government that was elected on 
a clear mandate that includes financial 

accountability in the expenditure of public funds 
[LJook at this issue from my perspective as a 

minister ofa department that expends something 
in the nature of$8 billion per year. The voters of 
Canada have made it clear, very clear, that they 
expect me as the minister to be accountable in 

terms of how those monies are expended, whether 
directly or indirectly" 

-Minister Jim Prentice 

Later, in a one -on -one with 
Minister Prentice via telephone on 
March 21, we asked the same 
question directly. 

"I'm not going to speculate on 
the accountability act," the 
minister replied. "It will be tabled 
in the House of Commons when 
it's tabled. It's a piece of legislation 
that will apply to all Canadians." 

Hours earlier, on national 
television, Prentice was asked 
essentially the same question by 
the host on CTV's Mike Duffy 
Live. His answer was the same. 

But accountability is clearly on 
the new government's radar. 
During his first speaking 
engagement as minister in early 
March in Vancouver, Prentice 
raised the subject with the chiefs 
of the First Nations Summit. 

"This is a new government that 
was elected on a clear mandate that 
includes financial accountability 
in the expenditure of public funds. 

And I know that there arc many 
points of view in this room on 
that issue and I would just 
counsel you for a moment to 
consider two things," he said. 
"First, look at this issue from my 
perspective as a minister of a 
department that expends 
something in the nature of $8 
billion per year. The voters of 
Canada have made it dear, very 
dear, that they expect me as the 
minister to be accountable in 
terms of how those monies are 
expended, whether directly or 
indirectly. Secondly, ladies and 
gentlemen and our guests, I have 
never yet met a responsible First 
Nation chief or council member 
who wasn't fully committed to 
financial accountability to the 
people who they serve. So I 
would like to hope that we will 
focus that debate in the days 
ahead on the question of how we 
achieve that sort of financial 

accountability rather than the 
negative question of whether we 
proceed that way." 

'With the surprise retirement of 
Dwight Dorey in late February, 
Patrick Brazeau, a citizen of the 
Kitigan Zibi First Nation near 
Maniwaki, Que., is now the 
national leader of the Congress of 
Aboriginal People (CAP). He was 
vice -chief when CAP endorsed 
Harper's Conservative Party of 
Canada during the election 
campaign. 

Brateau told Wind,peaker that 
Harper's response to CAP's 
inquiries included a commitment 
that was the "first time any 
government had tried to address 
the issues with respect to off - 
reserve people." 

"That's why we supported 
them," he added. "It's always been 
our position that the current reality 
of funding is that for every $8 spent 
on reserve, only $1 is spent off 
reserve and yet the majority of 
Aboriginal people, regardless of 
whether they're First Nations, Inuit 
or Merit, reside outside the context 
of reserves. And we have been 
pushing for years and years for the 
level of funding to be more 
reflective of the numbers." 

The new CAP leader 
confirmed that there is lots' of talk 
around Ottawa about governance 
reform. 

"It's definitely a rumor in 
discussions that we've been 
hearing. In terms of the specifics, 
first of all, the congress hasn't 
asked the question and we haven't 
been approached in terms of how 
that would all pan out," he said. 

(see Governance page 12.) 

agenda for clean drinking water 
"The plan that we are presenting today is 

consistent with plans put forward by the 
AFN and First Nations, It is encouraging 
that the minister is willing to listen and 

willing to act. His efforts on dealing with 
this issue and ensuring that the 

government moves on our issues are 
encouraging." 

at the former Liberal government 
during his interview. 

"What I think you're seeing here 
is a new government responding in 
short order to the fact that there 
are communities living at risk, and 
responding to most of the 
recommendations of the auditor 
general from about a year ago 
which the previous government 
was not prepared to act on. In fact, 
the previous government wasn't 
prepared to act on either of those 
things," he said. 

In addressing the situation, the 
government has looked at the -National Chief Phil Fontaine overall problem and come up 
with a new way to track the data 

the absence of standards, so we've good sign that the new minister problem. and monitor progress. 
dealt with that. I think you have was so quick to address this serious "The drinking water crisis is not "We've introduced a ranking 
to appreciate what we've done public health issue that critics have simply about specific issues like system. Initially we've focused on 
here. We've introduced the said is a glaring example of a better treatment plants or more the communities where there's a concept of what I call double standard between what is reporting," he said. "It is about boil water advisory. And then we 
communities at risk. In the past acceptable for Native and non- ensuring more of our people overlay other factors on top of it, 
there was no system ofpriorizing Native communities in Canada. graduate so they can get the five specific factors of risk: the 
where communities fit into the "The plan that we are presenting necessary training they need to be water source, the extent of overall framework. So if today is consistent with plans put ,effective water quality managers. operations and maintenance, the something had happened, forward by the AFN and First It is about ensuring our quality of the reporting, the something bad happened. It Nations. It is encouraging that the communities have resources to quality of the operators that are 
seemed to be a surprise to people minister is willing to listen and keep these qualified people in their in the place, the age of the system, when it occurred." willing to act. His efforts on communities because they often those types of things. So when Fontaine called the new dealing with this issue and get better offers by the public and you overlay all those factors on initiative "an encouraging first ensuring that the government private sector. And it is about top of each other and look at it 
step in our larger effort to close moves on our issues are seeing this issue as part of our scientifically, we say that there are the gap in the quality of life encouraging," Fontaine said. broader efforts to foster healthy 21 communities living with risk between First Nations and non- But the national chief added that communities and healthy and we've made a priority of Aboriginal Canadians." the drinking water situation is only individuals." dealing with those," he said. The national chief saw it as a one aspect of a much larger The new minister took a shot (see Water works page 9.) 
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Mowachaht /Muchalaht mourns loss of Luna 
By David Wiwchar 
Windspeoker Contributor 

GOLD RIVER, B.0 

As Tyee Ha'wilth (chief') Mike 
Maquinna threw a cedar bough into 
Muchalat Inlet, he remembered the 
impact Tsu'xiit the killer whale had 
on his community and the world. 

"Everyone learned a lot about 
killer whales and their habitat, and 
also learned who we are as 

Mowachaht /Muchalaht people," 
said Maquinna. "He was a part of 
our community, and we hold him 
in very high regard. In our culture, 
the killer whale is very significant, 
and everyone is saddened by the 
news a kakawin (killer whale) has 

died in our territory," he said. 

Tsu'xiit (a.k.a. Luna, L -98) was 
born near the San Juan Islands on 
Sept. 19th, 1999, and was found 
alone in Nootka Sound in July 
2001, three days after the passing 
of Mowachaht/Muchalaht Tycc 
Ha'wilth Ambrose Maquinna. 

Just before he died, the chief told 
another he planned to return as a 

kakawin after his death. Luna's 
arrival in this northern Vancouver 
Island inlet was seen as a spiritual 
reflection of his deep love for his 

people, community and hahoulthee 
(traditional territory). 

Separated from other resident 
orcas, Tsù xiit began bumping boats, 

sometimes peeling underwater 
transponders off hulls as the radar 
emitted from fish finders and depth 
sounders bothered him. 

Fisheries and Oceans Canada 
(DFO) saw this as a problem, and 
joined with the Vancouver 
Aquarium and U.S. National 
Oceanic and Atmospheric 
Administration (NOAA) in a plan 
to capture him, truck him hundreds 
of miles down island, and release 
him near his familial pod near Puget 
Sound, home of the highest 
concentration of boats on the West 
Coast of the continent. They failed 

to consult with First Nations, who 
had a different view of what should 
be done. 

Documents obtained through the 
Access to Information program 
show many within DFO and their 
own scientific panel saw the plan as 

ill -lined. Behind the scenes, DFO 
was negotiating with Marineland 
Aquarium in Niagara Falls to take 
the whale when the reintroduction 
failed. 

As DFO sought to capture 
Tsu'xiit in June 2004, the 
Mowachaht/Muchalaht First 
Nation launched their canoes, and 
led Tsu'xiit away from the 
government Zodiacs, tempting the 
young whale towards an underwater 
pen. After nine days of the two 
groups leading Tsu'xiit up and down 
Muchalaht Inlet in what the world 
media described a tug-of -war, it all 

seemed lost one stormy afternoon. 
High winds shot down 

Muchalaht Inlet from the open 
Pacific causing five -foot waves that 
were no match for the inexperienced 
paddlers. The high -powered DFO 
boats were able to finally lureTsù xiit 
into the pen tucked behind a former 
freighter dock and secured barbed 
wire fences. 

"Our Elders and our traditions 
told us to stand beside Tsu'xiit just 

as we would one of our own, and 
let him know that he wasn't 
alone," said Maquinna. "Our 
interest was in letting nature take 
its course, and in keeping Tsu'xiit 
free," he said. 

A quarter mile away, the 
Mowachaht/Muchalaht Nation 
gathered on the community dock, 
and sang Chief Ambrose 
Maquinna's paddle song at the top 
of their lungs, one last time for 

Tsu'xiit. Tears flowed as drums 
pounded, but then the weather 
broke. The winds subsided and 
the seas calmed as paddlers piled 
back into the canoes for one last 

try. As they sang, drummed and 
paddled towards the pen, Tsu'xiit 
darted out before the last gate 
could be closed, and the 
community members erupted 
with joy as DFO bowed their 
heads and gave up. 

Tsu'xiit remained free, feeding 
on Chinook salmon, playing 
with local sea lions and 
communicating with transient 
whales. Although still fascinated 
with boats, Mowachaht/ 
Muchalaht stewards were out on 
the water with him as much as 

possible, keeping him away from 
smaller sailboats and sport 
fishing boats seeking interaction 
with the famous whale. 

Then, at 9 a.m. Friday March 
10,Tsù xiit's fascination with boats 
turned deadly. 

The General Jackson, a large 30- 
metre tugboat pulling a fully 
loaded log dumping barge was 
heading out of Nootka Sound, 
with its 1,700 horsepower engine 
spinning a six -foot diameter 
propeller at full torque. 

As the crew happily snapped 
pictures of Tsu'xiit playing 
alongside the ship, the whale dove 
under the stern and was sucked 
into the blades of the massive 
prop. There was nothing that 
anybody could do. 

The distraught skipper radioed 
the Canadian Coast Guard base 
in ()duel t and told them what 
had happened. Mowachaht/ 
Muchalaht boats in the area sped 
to the scene, but Twain was gone. 

Back on shore, Chief Mike 

Maquinna waited for word, unable 
and unwilling to accept the death 
until there was proof. 

As the Mowachaht/Muchalaht 
boat finally came back to the dock 
late in the afternoon, elan -faced 

fisheries worker Sam Johnson Jr. 

walked towards Maquinna, who 
reached out to shake his hand. As 

soon as their hands gripped, 
Johnson starred to cry. 

"It's never going to be the same 
out them again," was all Johnson 
could say before hemmed and left. 

On March 13th, more than 130 

members of the Mowachaht/ 
Muchalaht and neighboring town 
of Gold River gathered to 
remember Tsu'xiit at a special 

nroroseratwo=MON 
(Left) Sam Johnson Jr (in woven cedar hat) leads Mowachaht 
/ Muchalaht singers and drummers. 

(Above) Mowachaht/Muchalaht Tyee Ha'wilth (chief) Mike 
Maquinna (right) stands beside Chief Jerry Jack in offering a 

ciquaa (prayer chant]. 

dockside ceremony. 
"Since time immemorial we've 

stood by each and every animal and 
living thing within our territory," 
Maquinna said to the crowd. "For 

the past few years, we've been 
honored by the presence of the 
whale. We have a lot to be proud of 
as Mowachaht/Muchalaht people, 
for upholding our beliefs of letting 
nature take its course, and keeping 
Tsu'xiit free," he said 

After a few songs were sung, and 
prayer dents performed, the canoe 
came out and spread sacred cedar 
boughs on the water. Community 
members then gathered for a 

luncheon, and talked to each other 
about Tsu'xiit, and how much he 

meant to them. 
"It's the best experience that has 

ever happened to me, beings° dose 

to something like that was so 

powerful," said Mowachaht/ 
Muchalaht fisheries manager and 
Tsu'xiit guardian Jamie James. "I'll 

always remember our encounters 

and our relationship. I'll definitely 
miss his presence for sure." 

"He touched a lot of lives and he 
really brought our community 
together," said Kelly John, whose 
image was beamed around the 
world in 2004 as he steered the 
Mowachaht/Muchalaht canoe, and 
dangled his fingers in the water, 

touching and rubbing Tsu'xiit's 
teeth and tongue. 

"The world saw us standing 
together as a strong community 
with a strong culture, and he's part 
of our history now," he said. 

"Every day when we went out on 
the water, we looked forward to 
seeing him," said Tsu'xiit guardian 
Rudy Dick, who helped attract the 
whale from the DFO pen in 2004. 
"I didn't want to see him in an 
aquarium. I wanted him to remain 
free, but there will be a big missing 
presence when I go out there 
again." Mowachaht /Muchalaht 
plan to hold a formal celebration 
for the life of Tsu'xiit in July. 

Water works on reserve 
(Continued from page 8.) 

But he knows those 21 
communities are just the start. 

"We understand that the list is 

much longer than that," he said. 
"We know there are 170 other 
such communities. We are dealing 
with those as well. But we wanted 
to focus firstly on the systems 
where we know there are people 
living at risk." 

In a previous interview the 
minister talked about clarifying 
roles and responsibilities within the 
department so that things won't 
fall through the bureaucratic 
cracks. He was asked if this was an 

example of that and if there would 
be other similar initiatives. 

"It is part of an on -going plan," 
he replied. "I think it's part of an 

overall framework of 
accountability. One thing we tried 
to be very dear about today was 

to do what the auditor general 
called on us to do, which was to 
clarify who's responsible for what. 
I think there needs to be some 
discipline and accountability on 
the part of the department. If the 
department knows that these 
communities are in risky 
circumstances, the department 
needs to deal with it." 

But First Nation governments 
also carry their share. of 

responsibility, he added. 
"This is very important. The First 

Nation and their elected 
governments are responsible for the 
construction, the operation and the 
maintenance of the water system. 
That is their responsibility. If First 
Nation citizens are not getting 
quality water, that has to be dear in 

terms of accountability," Prentice 
said. "The department provides 
funding and it has to provide 
sufficient funding to help put these 
systems in place and 

it has to provide standards. So 
that's clear that that's what the 

department is doing and the 
money has been tied to the 
standards so that if you're going to 
receive money from this 
department, you're going to have to 

live up to these national standards. 
And the department of Health, 
who is also a partner in all of this, 
they are responsible for testing. So 

we've tried to be very dear in all of 
this." 

Many government policies are 
enacted without spelling out dearly 
the specific penalties that would 
result from non -compliance. The 
minister acknowledged there are 

not any such "teeth" in the new 
policy, but he said there soon will 

be. 
"Initially these standards are tied 

to funding and are expected to be 
followed. They will have to be 
followed. That's the contractual 
requirement. We will be appointing 
a panel of three experts who will, 

in the time between now and the 
fall, consider the whole issue of how 
to make these standards legally 
enforceable and what the 
consequences are," he said. "The 
other aspect of this that I think is 

important is we intend to report to 
Parliament and intend to be very 
dear in reporting to Parliament on 
the status of progress." 

The AFN will appoint one 
member of that three- member 
panel of experts. The government 
will appoint the other member and 
the panel's chairman. Prentice 
believes there will not be a problem 
with non -compliance on the First 

Nation side. 
"The First Nation leaders I have 

met have been pretty dear with me 
that what they need is the tools and 
resources to be able to get the job 
done," he said. "They expect to live 

up to these standards. I haven't met 
anyone today who disagrees with 
the need for standards or disagrees 

with the substance of these 
standards. People are prepared to 
follow them and to be accountable 
for following them. But they need 
the tools and resources." 
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Shunned councillor elected 
chief of Norway House 
By Paul Barnsley 
Windspeoker Staff Writer 

NORWAY HOUSE CREE 
NATION, Man. 

Marcel Balfour won't forget 
March 17, 2006 in a hurry. That 
was the day his election as chief 
of the Norway House Cree 
Nation became official. He 
defeated acting -chief Fred 
Muskego by 40 votes, 943 to 903. 

This was not just any band 
election. Balfour was a duly 
elected band councillor who was 
stripped of his salary and 
responsibilities and kept out of 
the decision making process by 
former chief Ron Evans and his 
supporters on council. 

A lawyer by training, Balfour 
was successful in Federal Court 
in four different applications for 
a judicial review of those 
decisions. 

The decision on the first 
application -handed down on 
Feb. 17 by Federal Court Justice 
Pierre Blais -was reported in this 
publication last month. 

Judge Blais ruled that Evans 
and the councillors who 
supported him engaged in 
"usurpation of power" and that a 
"sub -group" of councillors held 
numerous "secret meetings" and 
had engaged in "deplorable 
blackmail and influence 
peddling." The judge also wrote 
that Evans and his core supporters 
on council were guilty of "failure 
to respect representative 
democracy," engaged in 
"unauthorized activities" and 
acted in "bad faith" and had put 
"democracy at risk." 

On March 6, Justice Sandra 
Simpson of the Federal Court 
ruled on the three other cases. 

She ruled that Evans and 
councillors Fred Muskego, Eliza 
Clark and Langford Saunders had 
"acted unlawfully" when they 
prevented Balfour from attending 
band council meetings and when 
they refused to allow Balfour to 
have access to band financial 

Marcel Balfour 

records. 
The judge said the decision to 

appoint Fred Muskego as acting 
chief when Evans resigned last 
August to take up his new 
position as grand chief of the 
Assembly of Manitoba Chiefs 
(AMC) was contrary to the band's 
own election law. 

Judge Simpson noted that the 
former chief and his core 
supporters on council had 
"decided that [Balfour] was a 
dissident upstart who 
questioned and criticized their 
decisions, priorities and 
expenditures." In order to 
"reduce [Balfour's] influence," 
Evans, Muskego, Clark and 
Saunders had reduced Balfour's 
salary, tried to evict him from 
his apartment, confiscated his 
computer, denied him access to 
band council offices, held secret 
meetings, and denied him 
access to band records and 
documents, the judge also 
noted. 

The judge ordered the former 
chief and councillors to provide 
Balfour prompt and full access to 
all council meetings, band offices 
and financial records, his 
computer, a locked work -room, 
and travel expenses to Winnipeg 
to consult financial advisors. 

Evans and the others plan to 
appeal the decisions. 

Reached by telephone in 
Norway House on March 20, 
Balfour told Windspeaker that 
Muskego had not been elected 
and Evans was in Winnipeg in his 
new role as grand chief but the 
others named in his court action 
had been reelected. 

"I'm anticipating, not a smooth 
ride, but that we'll all work 
together," he said. "I'm hoping 
that we will. I don't have any 
indications why we wouldn't yet." 

The new council was scheduled 
to meet for the first time on 
March 22 to "talk about 
portfolios and talk about some 
outstanding issues, which 
basically are the court cases," he 
added. 

A pamphlet was circulated 
around the community criticizing 
Balfour and defending those who 
had been so severely criticized by 
the two judges. Balfour said it was 
an exercise in propaganda, which 
the voters saw through. 

"The facts were presented to 
the court. There's a judge that 
listened to both sides. The 
position they were putting 
forward in their pamphlet was 
not what was accepted by the 
court," he said, adding, "there 
were some things that weren't 
exactly accurate [in the 
pamphlet]." 

Since he had essentially taken 
on the leadership establishment 
and exposed tactics that are not 
employed only in his 
community, the new chief was 
asked if he anticipated trouble 
with his new colleagues. He 
revealed he was enjoying the 
irony of soon attending AMC 
meetings that will be chaired by 
Evans. 

"I don't anticipate a rough ride 
with any Manitoba chiefs at all. 
Are you saying the Assembly of 
Manitoba Chiefs? Are you saying 
Grand Chief Ron Evans? Well, 
Mr. Evans works for the chiefs 
and that means he works for me. 
I don't anticipate any problems. 
He has a job to do and so do I," 
Balfour said. 

(see New chief page 13.) 
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- Safety Commission de sûreté nucléaire Canadä 

PUBLIC HEARING ANNOUNCEMENT 

The Canadian Nuclear Safety Commission (CNSC) has issued an official Notice of Public Hearing, 
available at www.nuclearsafety.gc.ca, that it will hold a one -day public hearing to consider the 
results of an Environmental Assessment Screening of Bruce Power Inc 's proposed Refurbishment 
for Life Extension and Continued Operations Project at the Bruce A Nuclear Generating Station. The 
environmental assessment is being conducted pursuant to the requirements of the Canadian 
Environmental Assessment Act. The hearing will be held in the CNSC Public Hearing Room, le floor, 280 Slater Street, Ottawa, Ontario, on May 19, 2006. 

Persons who wish to participate must file a request to intervene with the Secretary of the Commission 
by April 18, 2006. Hearing documents (submissions) are not available on -line and must be requested 
through the Secretariat at the address below. For more information, instructions on how to participate 
in this public hearing process or the complete text of the official Notice of Public Hearing, see 
www.nuclearsafety.gc.ca, and refer to Notice of Public Hearing 2006 -H -06, or contact: 

L. Levert, Secretariat 
Canadian Nuclear Safety Commission Tel.: (613) 996 -9063 or 1 -800- 668 -5284 
280 Slater St., P.O. Box 1046 Fax: (613) 995 -5086 
Ottawa, Ontario K1 P 5S9 E -mail: interventions @cnsc -ccsn.gc.ca 
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Unequal justice: Racist attitudes root cause 
By Paul Barnsley 
Windspeaker Staff Writer 

BRANDON, Man. 

A Native activist's untrained eye 

has detected something that 
University of Windsor law 
professor David Tanovich has 
examined in detail in his recently 
released book. 

Isabel Cuerrier is a Native 
woman on a mission. She wants 
to draw attention to what she sees 

as obvious examples of the 
unequal application of justice by 

Canadian authorities when it 
comes to Native people. 

She has written many letters to 
police services, government 
ministries and human rights 
organizations trying to raise 
awareness of what she sees as 

differing levels of enthusiasm in 

police investigations, 
prosecutions and in sentencing 
when crimes involve Native 
people. 

Crimes against Native people 
are not as harshly punished as 

crimes committed against non- 
Native people, she argues. And 
crimes committed by Native 
people against non -Native people 
are much more energetically 
prosecuted and sentences are 
harsher. 

Isabel Cuerrier 

In an open letter that Cuerrier 
wrote to Amnesty International 
and Canada's ministers of Justice 
and Foreign Affairs, she took issue 

with media reports about the so- 

called stolen sisters, the estimated 
500 missing Native women. 

"I believe that officials and 
police have failed to protect 
Aboriginal women from violent 
attacks and most certainly have 
ignored acts when they occurred. 
However, I must strongly contest 
the given statistics over the last 30 
years. I firmly believe they are 

much higher," she wrote. 

Cuerrier is a 52- year -old 
residential school survivor. She is 

also an author, a sessional 
university instructor at the 
University of Brandon 
(Manitoba), a keynote public 
speaker, and a loss -grief and 
childhood sexual ahuse workshop 
facilitator. 

She told Wiadpeaker that her 
father is non -Native and she does 
not appear Native. She has been 
able to fit in to mainstream non- 
Native society. She grew up on the 
Pukatawagan reserve in northern 
Manitoba and though she says she 
was the victim of physical and 
sexual abuse, her relatives who do 
appear Native have been victims of 
more violence than she an bear to 

think about. 
"Though in many respects my 

life may appear to be normal, 
certain burdens within my heart 
are not. Like many in the 
Aboriginal community, I am 
responding to a soul -deep call for 

enlightenment of our society's 
dirty secrets. It is time to speak 
up and place the secrets out where 
everyone may see them. It is time 
to talk about the deaths of my 
own sisters, mother, and 
grandmother," she wrote. 

Her grandmother died in 1981 

on the Pukatawagan reserve in 

northern Manitoba. Police ruled 
the cause of death was 

asphyxiation, saying she had 
choked on her own vomit. 

"My family and I travelled 
north to attend her wake and 
funeral. During the all -night 
wake, we all were shocked and 
dismayed to see her covered in 
bruises. Something was horribly 
wrong," she wrote. 

In 1986, her 49- year -old 
mother's body was found near a 

bridge in Flin Flon, Man. It was 

reported that she had drowned. 
"I made the journey for yet 

another wake and funeral. I noted 
nothing out of the ordinary 
although there were variances in 
the stories of how she had died," 
she said. 

In 1991, her 28-vear -old sister's 
body was found behind a Main 
Street hotel in Winnipeg. The 
death was ruled a suicide. Family 
and friends disagreed. They 
believed she had been murdered. 

Two- and -a -half years later, the 
body of her 37- year -old last 
surviving sister was found in a 
parking lot in Winnipeg. Officials 
ruled she died from natural 
causes. 

"What 1 failed to understand 
was how natural is a death when 
the victim's shoes are in one area 
of the parking lot, and her shirt is 

lying next to her? Furthermore, 
during the wake, the family noted 
a head injury," she wrote. 

These were not Cuerrier's only 
brushes with death. In 1973, her 
uncle Alison was murdered, 
stabbed twice in the heart. His 
killer received three years. 

"This sentence pales in 
comparison to the recent sentence 
of an Aboriginal man who raped 
and murdered a little girl in 
Alberta. On May 26, 2005, he 
received a life sentence with no 
chance for parole for 20 years. 
What's wrong with this portrait? 
Alison was Aboriginal, and the 
little girl was not," she said. 
"Adequate justice for an 
Aboriginal's murder has been 
rare as far as I can recall, yet 
despite this dark and ugly truth, 
there is a light at the end of the 
tunnel," she wrote. "Groups, 
including Amnesty 
International, are all doing their 
part to bring about change and, 
yes, possibly even justice. Many 
individuals are currently 
working hard to assist in this 
struggle for change." 

She was delighted when she 
learned last May that Kingston 
Police Chief Bill Closs had 
commissioned a study of who his 

officers stopped and why. The 
study revealed that visible 
minorities were stopped a 

disproportionate number of 
times. 

(see Root causes page 22.) 

` Aboriginal Financial Officers Association of Canada 

Mgr- Register for AFOA's 
On -line Courses Today! 

COURSES BEGIN 
May 8th, 2006 
Register Now! 

Join the growing number of professionals who are enhancing their Aboriginal Management Skills! 

AFM 3 -Law 
Introduction to the Canadian Legal system; Tort law and professional liability, The contractual 
relationship, Interpreting the contract; Special contracts: sales; Special contract% Insurance 

s 
and 

employment. Debtor and creditor relations, Business organizations: agency and partnership: 
Business organizations: corporations; The Indian Act; Aboriginal Title and treaties; First Nations' 

self government powers; Taxation rules and First Nations. 

AFM 4- Aboriginal Strategy & Decisions 
The strategic management process; Setting direction and selecting strategy; Strategy 
Implementation and financial plans; Monitoring and evaluation; Reporting and accountability; 

e 
Linking business cases to strategy; Components of a business case; Problem solving processes; 
Defining the problem, Establishing decision criteria; Identifying and evaluating alternatives; 
Financial evaluation techniques; Making a choice; Implementation; Providing advice on business, 
treaty /self government issues, alternative policy issues & compliance issues. 

AFM 6-Aboriginal History & Development 
Historical and contemporary relationships; Aboriginal People and communities: Ethical standards 
and spirituality; Organizational structures and stakeholders; Decision -making and accountability; 
Social Interactions; Economic Activity. 

AFM 14- Aboriginal Human & Fiscal Issues 
Analyzing work loads and staffing requirements; Developing job descriptions and salary scales; 
Hiring, orienting and training staff; Using consultants, Setting work plans and delegation, 
Evaluating performance; Managing staff benefits; Developing relationships with council, 

committees, and external stakeholders; Organizing and running meetings; Managing change 

n 

processes; Building consensus; Identifying and developing financial opportunities; Developing 
strategic alliances and partnerships; Monitoring challenges In aboriginal fiscal relations; Taro 

exempt status and avoidance; Negotiating and managing funding arrangements; Aboriginal 

accounting standards; Aboriginal financial management best practices; Accountability 

Apply on -line by visiting www.afoa.ca 
and complete our online registration form or contact AFOA at 

1- 866 -722 -2362 

AFOA 1- Community Economic Development 
This course offers an opportunity to develop skills in advancing Community Economic 

Development. It will assist those in communities with or without an Economic Development 

Officer. In this course you will took at taking inventory on your community assets as well as 

developing, implementing and evaluating your CED plan. 

AFOA 2- Aboriginal Management Practices 1 

This course focuses on your role as a manager or aspiring manager. You will be provided 

with tools to provide leadership and accountability for your organization You will examine 

how to work with others, how to manage change. leadership skills, problem- solving and 

decision -making skills. meeting management and communications skills, negotiation and 

dispute resolution skills and many more. 

AFOA 3- Aboriginal Program Management 
This course focuses on your role as a program manager and your ability to make sound and 

informed decisions. You will examine what project management is vs. program management, 

how your community policies relate to your program. Learn how to identify partnerships and 

other potential resources along with learning how to work within your budget and effective 

document management. 

AFOA 4- Aboriginal Management Practices 2 

Building on the skills and knowledge acquired. in Management Practices 1, This course looks 

at understanding the process and structure of your governance, political roles of council and 

how they relate to strategic planning. You will team the financial responsibilities of your 

council along with principals of debt management. You will learn strategies on how to 

promote advocacy to better your organization and community. 

AFOA 5- Values & Ethics In the Aboriginal Workplace 
This course is the first of its kind in Aboriginal on -line education. It will provide you with a 

broad based understanding of maintaining good values and ethics within the Aboriginal 

workplace. You will examine business ethics and how they relate to your own traditions. You 

will also learn fundamentals of human resource management and types of ethical situations. 

Learn how to develop a code of ethics for your organization. 

The Aboriginal Financial Officers Association of Canada (AFOA) is the centre for excellence and innovation in Aboriginal finance and management 

We are the fastest growing Aboriginal organization in Canada that focuses on the capacity development and day to day needs of those Aboriginal professionals who are 

working in all areas of Aboriginal management -today's leaders and those of the future! 
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National Défense 
Defence nationale 

A CAREER 

I'LL TAKE PRIDE IN 

Want a career that's more than just a job? 

The Canadian Forces offer you: 

a wide range of careers in professional 
fields and technical trades 
specialized training 
subsidized education 

To find out more about our part- and full -time 
career opportunities, visit your local Canadian 
Forces recruiting centre. 

STRONG. PROUD. 

TODAY'S CANADIAN FORCES. 

Canad'ä 

UNE CARRIERE 

DONT JE SERAI FIER 

Une carrière dans les Forces canadiennes, c'est 
plus qu'un simple emploi. Nous vous offrons: 

un vaste choix de carrières dans des domaines 
professionnels et techniques 
une formation spécialisée 
une aide financière pour vos études 

Pour en savoir plus sur les possibilités de 

carrières à temps partiel ou à temps plein, 
rendez -vous dans un centre de recrutement 
des Forces canadiennes près de chez vous. 

DÉCOUVREZ VOS FORCES 

DANS LES FORCES CANADIENNES. 

1 800 856-8488 
www forces.gc.ca 
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Governance resurrected 
(Continued from page 8.) 

We supported the governance 
legislation back in 2001 specifically 

because of the accountability 
measures that were going to be 
introduced in that legislation. 
What I'm talking about is 

accountability to the members in 

the reserve. Because quite often 
many off -reserve or Aboriginal 
people or what they call Bill C-31 
Indians often try to get access to 

budgets or where the money's being 
spent on those reserves and very 
often people rant get those answers 
because chief and council just shuts 
those people out. So when I talk 

about accountability. and if that's 
the direction where this 
government is going, then well 
probably support that as well," 
Patrick Brazeau said. 

Braze. met with Prentice and 
made the point that there's no sense 

following through on the Kelowna 
commitments if it can't be assured 
that the money will reach the 
grassroots people. 

"Our issue coming out of 
Kelowna was that we didn't know 
where the funds were going to be 

taken from and we didn't where 
they were going to go," he said. 

"The point that we were trying to 
make in Kelowna is that there 
should be a mechanism put in place 

so that these funds will actually 
reach the Aboriginal people with 
needs and not filter down into the 
organizations so the organizations 
get the bulk of the money and the 
people at the grassroots level 
continue to suffer the consequences 
of that." 

News that First Nation 
governance and accountability will 

be resurrected as an issue was 
welcomed by former Manitoba 
Progessive Conservative Northern 
Affairs minister David Newman, 
who now spends a lot of his time 
representing clients with a 
complaint against their chief and 
council. 

"The problem with the [federal] 
government is that they have been 
too cautious, too patient, too 
deferential with the argument of 
the chiefs from too many different 
bands that the government should 
not effectively legislate or have 
legislation applicable and enforced 
for the benefit of members against 
chiefs and councils. [The chiefs 
argue] that the government should 
leave it up to them to do it 
themselves and that's part of the 
process of self-government. Well, I 

simply do not agree that in the 
interim that should not he done. I 

think it's an abdication of 
responsibility by the federal 
government not to require, for 
example, that the Indian Act be 

subject to the Human Rights Act 
of Canada," he said. 

Assembly of First Nations (AFN) 
spokesman Don Kelly said 
National Chief Phil Fontaine had 
no fear of any proposed 
accountability process. Although 
he said the AFN had no knowledge 
of any plans in that regard. Kelly 
said the AFN had been working on 
accountability measures as part of 
the Kelowna process and the AFN 
renewal process and that Fontaine 
had proposed a First Nation 
ombudsman and First Nation 
auditor general and that may well 
be what will be brought forward 
in the FAA. 

New chief still fighting 
to view financial records 

(Continued from page 10.) 
"All leadership should be happy 

because this is the way we're 
supposed to be doing things. The 
way in which things have been 
done in the past, Norway House 
is probably a good example of it 
because it's been well documented 
and dealt with by the Federal 
Court," said Marcel Balfour. 

There will be more court action 
on the judicial review 
applications. Balfour said Justice 
Sandra Simpson's order to 
disclose financial information of 
band owned companies, of which 
former and current members of 
chief and council are board 
members, has not been followed. 

"I'm proceeding for contempt 
of court because they haven't 
followed those orders. I put that 
in as a councillor before the 
election," he said. 

And Windspeaker has learned 
that there may be more court 
action in a very similar case in 

another First Nation in 
Manitoba. 

Gordon Raven, a councillor for 
the Jackhead First Nation, has 
written several letters to the 
Manitoba region of Indian and 
Northern Affairs Canada (INAC) 
asking for help because he has also 
been stripped of his salary and 
excluded by his chief and fellow 
councillors. 

Winnipeg lawyer David 
Newman, the former Manitoba 
minister of Northern Affairs, with 

responsibility for Native Affairs 
under former premier Gary 
Filmon, is advising Raven and 
will act pro bono (for no fee) 
should the matter end up in 
court. 

"The similarities between the 
two cases are there are two 
councillors that were not paid and 
were being dealt with by the chief 
in ways that were unacceptable," 
Newman said when contacted on 
March 20. "It is an example I 

think of the kind of intimidation 
used to discourage dissent, used 
to discourage opposition to the 
policies of other members of 
council." 

He applauded Balfour for 
making a stand against this kind 
of practice. 

"Marcel's a lawyer and a pretty 
smart guy. So he had the capacity 
to handle much of this himself," 
he said. "He did a terrific job. 
Gordon Raven is a more typical 
person in a smaller reserve in 
Manitoba and has very little 
education and has many personal 
challenges, which makes it 
difficult to be an effective 
adversary as an individual against 
a band that still controls the 
resources." 

He said his dient is trying to 
avoid court by asking the 
government to intervene. 

"There's not as much money at 
stake. It's a much smaller band. I 

think it's about $1,000 a month. 
The approach that he's been 

taking is to appeal to the good 
sense of INAC, who should surely 
be encouraging good governance 
in an Indian Act reserve. My had 

experience with them in many 
cases is that they don't often 
enough require compliance with 
the regulations governing the 
conduct of governance," the 
lawyer said. 

"What is disturbing here is that 
chief and council haven't even 
responded to the letters of 
Gordon seeking an explanation, 
seeking entitlement to 
participate, notice of meetings 
and those type of things. 
Gordon's an impoverished 
individual who's been driven off 
the reserve to live and survive. It's 
similar in many respects but it's 

very difficult for someone like 
Gordon to take on the funded 
government establishment." 

He believes it is a democratic 
right and a human right to express 
disagreement with the local 
government, whether you are a 

duly elected member of that 
government or not. 

"I believe the most absolute 
fundamental to democracy, and 
see it in my travels in the world 
as well, no different in an Indian 
reserve, is human rights," he said. 
"If you don't have an 
understanding of, and respect for, 

human rights and an ability to 
enforce those rights, you can't 
have an economy and you cant 
have democracy." 

'T , Canada Revenue Ag eCce ddu 

a 
revenu 

Paying business 
taxes online is easier 
than you think 
You don't need superhuman strength. Just 

visit the Canada Revenue Agency's Web -site, 

choose a financial institution, and you're on 

your way. And check out the other secure, 

- timesaving e- services for business available 

at cra.gc.cateservices. 

Point. Click. It's that quick! 
cra.gc.ca/eservices 
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Taxman troubles 
By Paul Barnsley 
Windspeaker Staff Writer 

WINNIPEG 

Ron Phillips beat the Canada 
Customs and Revenue Agency 
(CCRA, formerly Revenue 
Canada) in court, but he says the 
matter is far from concluded. 

As reported last month in 
Windspeaker Business Quarterly 
magazine, the Winnipeg 
businessman was ordered to pay 
close to $100,000 in back taxes, 
interest and penalties because he 
did not collect GST for the 
educational training sessions he 
provided to First Nation 
administrators. Tax Court of 
Canada Justice Brent Paris ruled 
that the knowledge gained at these 
sessions became the property of the 
First Nation and was exempt from 
taxation by virtue of Section 74 of 
the Indian Act. 

When the March 3 deadline for 
the government to appeal that 
decision came and went with no 
appeal filed, Phillips thought his 
troubles were over. He contacted 
CCRA's office in Winnipeg and 
asked that a lien placed against his 
home be lifted and that money 
garnisheed by the government be 
returned. 

"They told me that they could 
still go after me or challenge me for 
the GST for the years 2001 to 
2003," he told Windspeaker "I said, 
'What?' They said that court 
decision was only for the years from 
1997 to 2001 and they said that 
they could still go after me. I said, 
'You've got to be kidding.' And he 
said, 'No, we've decided not to but 
we could.'" That just made Phillips 
mad. 

"1 said, 'In the words of George 
Bush, bring it on.' This is insane," 
he said. 

Phillips preferred not to name 
the official who made the threat. 

"In actual fact he's not a had guy 
and I don't want to get him into 
too much trouble. He was just 
saying what the government could 
do," Phillips explained. "We were 
talking sort of off -the- record." 

Weeks after that conversation, 
matters have not been resolved. 

"I still have not seen any money. 
They have taken the liens off my 
house, though," he said on March 
19. "They asked me to take the 
liens off. They sent me the forms. 
So I asked them what all these 
forms are for and they told me that 
I was supposed to take them down 
to the land tides office and get the 
lien off my house. I said, 'No. Why 
should ) ?' They said,' Well, it's your 
house, your lien.' I said, 'That's 
right but why should I do your job? 
You put it on, you take it off.'" 

He was told, "That's not the way 
we do things." 

But later, CCRA agreed to 
remove the lien. 

Ron Phillips 

As for the cash and the damage 
done to his reputation, the 
government does not seem to be 
in any hurry to take care of those 
matters. 

"They seized approximately 
$35,000 from me in the last 16 
months, half my salary plus my 
income tax refunds for the last two 
years or so," he said. "They don't 
seem to appreciate that a judge has 
made this decision that I was 
providing property. I was providing 
property from 1997 to 2001 and 
I'm still providing property. I told 
them that if they want to go to 
court, let's go to court now." 

People all over the country are 
watching this case with interest, if 
not concern. The most basic fact, 
one that could affect any business 
that deals with First Nations, is that 
the government has a policy that is 

contrary to the laws of the land. 
"The policy, which was revised 

in October 2005, still says that First 
Nations can purchase services for 
band management off reserve 
without paying the GST. That has 
no basis in law. Revenue Canada 
said in court three separate times 
that it was their position that all 
services to First Nations are taxable, 
on and off reserve. That was their 
position because there is no 
legislation that says services off 
reserve are tax- free," Phillips said. 
"The judge asked their lawyer three 
times: Arc you telling me that all 
services are taxable? 'Yes, on and off 
reserve.' According to a strict 
reading of the Indian Act, [the 
CCRA lawyer] said, there is no 
exemption for services. The 
exemption is for property of an 
Indian band. There's no mention 
of services. That's the law. The 
judge had to find a legal basis to 
allow me to win and he used the 
Indian Act." 

Others may not get such a 
favorable ruling. 

"These particular services that I 

am providing are property. They 
still go after other people that are 
providing services and say, 'You owe 
for the GST because services are 
not exempt in any law. It's only 
policy.' And people have to realize 
this: When you go to court, you 
can't argue policy, you can only 
argue law," Phillips said. 

(see Mister Taxman page 20.) 
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MUSIC AWARDS 

Peace Hills Trust takes pride in encouraging 
Native Artists to develop, preserve and 

express their culture through our 

CONTEST 

- PRIZES - 

Adult Categories Youth Categories 
1st $2500 1st $150 
2no $1500 21;x; $100 
3an $1000 3vu $75 

more information call 780.421.1606 or 1.800.661.6549 

Peace Hills Trust "Native Art Contest" 
Rules and Regulations 

a Nllls tnM 'Native An Contest :P Hi GNAW) Is ow. AOangmal Raft a 01 Cause except employees of Peace Rills nun who et not engiob. 
es drab Consist of a complete and signer Entry Porn and an SERENE!). Iwo oimersioml wort a arm any user mealum (mr larger Iran a lea sr ins. must be 

eo m Ian than 400 p m on rwgua 31.2006 Enures will be lunged by a panel of adjumuras arrawed through Peace Hilts Irum whose recision eii be final and 
rig on me entrants. 
Anion es Entry Form. non wow represents that the entry Molly ousrr l.If u1M worn was composed bs entrant, and Val We entrant s Owner a Me COpynyM 

e entry: warms Mal me entry snal Era infringe on am copyrights m wow r 

employees 
property aroma a InrrO pate. Each entrant shall, by signing the Entry Pon, 

amity and sand hatmkss Pep Hills Lust and its mawomri and slab and employees Inen andanee any 

is is Gwen 
consistent Whine snoop Apresenslron awl 

amy. waives ors E.nrbrtron Higms in re entry la IM term r M PHI' Comer. and In Oa same emrr as a wrmirg entry, agrees to waive and assign hoe 

Iasúhstron Rrg.nare Wmria,rss ropedre wallah HigmsoI aONiss and re production, in lavo ro 01 Peace Hinsimsc,aplAS to be bound by Me PHT Conan' 
Psocedurss and Pules and Peguls,s, Al eArm complying air the Noss and Regulations ell be registered in Me PHl Contest byI un'l begrsbat la. Soren 

n1Eis.ISls¢ mires, nmarplem entries, or entries which W nor comply wah INPUT Contest Entry Prow:does and Rules and Regulations will be disqualified. 
den Wrong e16rm WI boom me dmpaly 01 Peace Hills Trust and Pan phis Mate, Colledion .' Unless Prb, matte ens we mane. none -Wmrrq Ent,es will be 
sect as,yrs, 

wines hateder lost. 

rernes urn' demur by Me MAW MINA dgibedup by aert,es Al and aalres urn be reWnmd by adiury malt Peep Rills TM aeslnrlesm eMrant. 

r, Whits Will nor u neh red. 
daubed a destroyed corm Ming aemmeJ to Ire amaa. 

Entry Procedures 
we Owl all spaces nn the E ntry Pon are Wed in corredle aso ose Peace Hills TM(Menas Me wont to disqualify Me many 

may subi a as Wing MONK msroorg only ONE miry per youth spemnaed. N IM bulb 
mira musts UNFRAMED puce, of Oogndrroarnt. .....r..l- anew), any coodmenoOU weenie mea (Eel, mirs win 
Aged ow nie baisa appal runt.. it tu lily and Ina aMiee am bednrerl ut IA w01etl. and IM MAW ana kGmlul ment d IM arum (Entries womb were or the 
and in proms Put Comet conp¢heon aie na arose.) 
sign iron! Wn not annrnt 

when 
the nepiq of any cony II Me Mare mown nadvalion. IM Ramona u moms. by ulyandnessed sWqud posWerd 

MAO u mottos ne rest Wan me entry Is rec.. to 

Mora Wsntosal papa worn Mille ertelepde nPHrr alias pon aemoam ream Fu wayae num0ar to any 'Masted purchasers Snwld you m1 

pue Valpwrron of EAny one number all anebbed. 

aategA6A nits saw duofl:. a.v,.s I' uv 
$lyanym W. Rise 

lg.MPHFCmt- 
(Awry 

- 
.. 'o LO -Nano. Tom Rise lm- srsam.snd- alon. DO, Ad- earn category 

PLEASE ENSURE ALL ART IS PROPERLY PACKAGED TO AVOID DAMAGE. 

Peace Hills Trust Native Art Contest Entry Form 

NEI KAM AGE 

patrelr r, 

REGISTRAR'S USE ONLY 

Number 

ubrgar mesa cleel by 6le..' 

3 The contest is rmden into 

dar Ile and over) 
Yourn its rl 

e`ro`da s. was CIO la 
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or Oar 

- 

POnS 
Marl to: 

Selling Not NANA Ani GORIEST 
wear utwrnm141we.Leo wwaarowemnakm is true aide. f. ran... 

WY .14 MO 
barre aHCmlm,nnnpul ämonina mom. loevówne W.Vw 

`run 

ENTRY DEADLINE: Thursday August 31, 2006 

Find more of everything online at: 

www.ammsa.com 

Nominate the best of Aboriginal Music! 
SUBMISSIONS WWWGanabLGois] 

"Entry forms online - Deadline June 30" or phone 519.751.0040 

Windspeaker April 2006 

ti 

l =i 

k 

' 

L. 

1., ' 

24TM ANNUAL 

ItATt 1 e `/' 
ART t 

For 

n 

e,M 

robo acta Wesanó. 
noel wow fro,. 1 our ben em ammsneaa ear 

r. 

FansFp 
a 

Ea - 01 

per antat AND MAMA Mary rue a.MA 10.0 Amme. Ac MAD 

Rom WASS 

ADAM". AEA AGA 

M.A. MAMMA 

. 

M Ch mat De: 

OUT l aaa"O Del. 

Dale 

Doe 

I al Rees ye so "oilers YOwns.oeor' ola 
ewsOmrmaus wise Mau, ID Urbe 

W - 

no Araanp <sup,.c 

to 

lima 

Peru Wlb 
Ewe.c.NTom lam 
ta,n.rA ran.ss 

dim 1N SS0 

$AAWMPNaa 

n.1 M2r146 u 1.0o06sGHin Mil ROOMS 

Í 

_ - - - .T - ---- .r. - -. -res . 
A 

-4 

. 

pyg 

' 



, ,i,nd speaker 
Windspeaker's Special Section Serving the Aboriginal People of Ontario 

Michif speakers talk language preservation 
BY CHERYL PETrEN 
Birchbark Writer 

THUNDER BAY 

lot of catching up 
to do" 

The design of 
the conference 

According to Metis Nation of lent itself to 
Ontario (MNO) President Tony encouraging 
Belcourt, the best way to help Michif use. The 
promote and preserve the Michif language was 
language may involve combining s p o k e n 
the old with the new. continuously 

The MNO played host to the throughout the 
fifth National Michif Conference, event, with no 
held March 17 to 19 in Thunder interpreters 
Bay. Delegates from across the provided. 
Metis Nation took part in the "Our language 
event, held to celebrate the Michif is a living 
language and Metis culture and language. Much 
to look at what can be done to of it is through 
promote usage of the language. expression, not 

"We talked about, well, let's just just letters on a 
do things like play cards and let's piece of paper. So 
just speak Michif like we used to, speaking the 
or our ancestors used to. And so language is 
we shared ideas from one end of essential," 
the Metis homeland to the other Belcourt said. 
about what is going on. Where are "And hearing it 
our strengths? How are we going being spoken is 
to build on that? What are our essential." 
experiences? And let's share and The conference 
get behind each other and try and provided 
make sure that we keep this alive delegates with an 
in our communities," Belcourt opportunity to 

Metis Nation of Ontario President Tony Belcourt 
said. share information addresses participants during the fifth annual 

"There are many, many Michif with each other 
National Michif Conference held in Thunder Bay from 

speakers in a lot of communities, about what is 
March 17 to 19. 

but it's on the decline, there's nb being done across represented a 

doubt about it, because we've got 
Michif speakers who themselves 
say, 'Well, my children don't 
speak Michif.' ... We've lost a 
generation, or we might have lost 
two generations. So we've got a 

we're going to be next year's conference in 
successful, we're Manitoba. 
going to need "We have to engage our youth. 
some help here. We talked about ways to do that, 
We're going to including very small children. 
need some Having our languages taught to 
resources and we our children. We also want to try 
don't have that. to get some curriculum developed 
We've had a so we can get it into schools. And 
limited amount of that this can be a lifelong learning 
funds from the exercise," Belcoun said. 
Aboriginal While getting Michif into the 
initiative at school curriculum will go a long 
Canadian way toward preserving the 
Heritage, but that language, that isn't the only way 
program sunsets to create more Michif speakers. 
on March 31 this One resource that Belcoun thinks 
year. So we're is being overlooked is old Metis 
going to have to songs and stories. He'd like to see 
lobby hard, not a combining of the old with the 
only to get that new, having more of these songs 
program and stories available on Web sites 
extended, but that like the MNO's Metisradio.FM, 
there be some where anyone with Internet 
new resources put access can listen to them. 
into it. We also "And then we're really putting 
need to turn to our a push on for people to tape our 
p r o v i n c i a l Elders. In 1982 and '83, a 
governments to wonderful thing was done in 
try to get some Belcourt, North Dakota at the 
assistance as Turtle Mountain reservation. 
well." There was some 240 hours of 

W h i l e taping that was done with Elders 
participants in the who were in their 80s and 90s at 
conference the time. And it's a wonderful, 

wonderful preservation of music, 

the Metis Nation to preserve the regions that are committed to wide cross- section of the Metis songs that had been passed down 
Michif language. Part of the keeping our languages alive are community, in hindsight, to them. We are an oral society 

challenge, Belcourt said, is going to do whatever we have to organizers realize not enough and so we need to capture that 
working to promote the language and whatever we can do in our emphasis was placed on attracting knowledge that is there in the 
with limited resources. own areas and in our own youth delegates, something that form of music and storytelling." 

"Those of us in our various communities. But the fact is if everyone agrees will change for (See Songs page 2.) 

Memorial held for missing and murdered women 
BY LAURA STEVENS heart- breaking. I don't think to death. changed." to see that justice is done for the 
Bichbark Writer that there was a person in "This was to represent with O'Hara's dedication to Aboriginal people here in 

TORONTO attendance who wasn't crying. their deaths and disappearances creating awareness about the Canada surrounding these 
Even some reporters had tears that many shoes are left unfilled many cases that remain cases," said O'Hara. 

A group of close to 60 people in their eyes." and many families are left unsolved or that have never been Through her travels into many 
gathered together at the Oak When O'Hara hosted the first wondering where their loved investigated is clearly evident First Nations communities 
Street Housing Co -op in memorial in a Toronto park five ones have gone." through her work with the across Canada as an AIDS 
Toronto on March 12 to years ago, only five people O'Hara knows all too well memorials. For the last four educator, O'Hara said she has 
remember and honor the were in attendance. She said about how unjust the system can years she's hosted and heard many stories and seen 
hundreds of Aboriginal women each of the memorials has been be in the worst of times. Almost supported the memorial and countless posters of missing 
and children that have gone filled with touching moments, 16 years ago, she was raped, feast on her own. This year the women and children. That, she 
missing or have been murdered but this year's was especially stabbed and left for dead. women of the No More Silence said, is the reason for her efforts 
in Canada over the past four powerful. "It was a definite racist attack Network (NMSN), as well as to ensure these people are not 
decades. The families and "This year was especially on me, it was a planned attack other organizations, assisted forgotten. 
friends of those being honored touching because the families on me," she said. O'Hara in providing food for the "Wheneverl would see one of 
were among those gathered, and made it what it was. Three of Eight months later, she feast. The NMSN also provided those posters, I would remember 
the names of each of the missing them courageously came called the police to tell them tobacco ties that everyone Betty Osborne and I would get 
and murdered -more than 300 forward and shared their stories that whoever raped her had received and also ensured that really angry," said O'Hara. 
in total, some whose and these were the ones that are infected her with HIV. The media attended the event. Helen Betty Osborne was 
disappearances date as far back unsolved cases" police response, O'Hara said, "It was nice to see other only 19 years old when she 
as 1965 -were read aloud by Everyone who attended was was to say that they couldn't groups getting involved and was brutally beaten, stabbed, 
those taking part in the asked to bring a pair of shoes- find her file. saying this affects me to," said raped and left for dead near 
memorial. baby shoes, or the type that "I lived the life of O'Hara. The Pas in northern Manitoba 

"We had a whole diversity of would be worn by a young girl, prostituting, drug addictions The NMSN was formed about in November 1971. Sixteen 
people who read the names, so a grown woman or a and being an alcoholic for 13 a year ago. According to a press years after her death, four men 
it does affect all of us," said grandmother -in honor of the years but somebody had faith release, the coalition is made up were implicated in the murder, 
activist Amber O'Hara, who has missing women and children. in me and told me that I could of individuals and organizations but only one, Dwayne Archie 
been hosting the annual About 50 pairs of shoes were make a change in my life and "seeking to restore justice to Johnston, was ever convicted. 
memorial and feast for five collected and pointed toward the that's what I did," O'Hara said. Indigenous communities." In 1997, Johnston was granted 
years. "Seeing the families' western door, which in the "When I was infected with "These women involved in the full parole. 
faces at the memorial was just Ojibwe tradition is the doorway HIV, that's really when my life NMSN are all very committed (See Activist page 2.) 
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Activist works to 
ensure women 
are remembered 
(Cotinued from page 1.) 

After many years of research 
and countless hours in a 
reference library, Amber O'Hara 
said she found very little 
information about these women 
that went missing, "which was 
very sad." 

For the last decade, O'Hara 
has dedicated much of her time 
to constructing a Web site 
(wwwmissingnativewomen.org) 
to honor the Aboriginal women 
who are missing or have been 
murdered. 

"This is what I've been really 
focusing on pretty much 24 
hours a day for the last 10 years. 
I didn't want them to be 

forgotten women, so I started 
building this Web site." 

According to O'Hara, any 
time a case comes up that deals 
with a missing Aboriginal 
mother, teen or child or where 
there are unidentified remains, 
she is notified by police. She 
then does research to confirm 
that the missing individual is of 
Aboriginal ancestry before 
posting the information online. 

"Everyone on my Web site is 
of Aboriginal ancestry and 
that's one thing I insist on," 
O'Hara said. "Because every 
other woman has been covered 
in the media and our women 
haven't been." 

NAN and government 
establish partnership 

The Nishnawbe Aski Nation those communities and the non- 
(NAN) has entered into a new Aboriginal citizens of the 
partnership with the provincial province. 
government in order to try to "A new era in government 
improve the lives of people living relations must begin in order for 
within NAN territory. our people to begin to prosper 

The two partners announced from the natural resources that 
creation of a Northern Table on have contributed to the prosperity 
March 21, designed to provide a of other Ontarians," said NAN 
forum to address the challenges Grand Chief Stan Beardy. 

Tared by NAN communities and 'Provided the table is approached 
to try to close the socio-economic by both sides in good faith, this is 
gap between people living in the first step to achieving that." 

Songs and stories can be 
used to preserve language 
(Continued from page I.) 

The Internet can also be 
used to reach out specifically 
to young people and to expose 
them to Metis language, 
culture and history. 

"For example, if you've got 
our young children going to, 
at a tender age of four or five 

Native 

WHO 

years old, they're on the Web "Languages are central to 
now playing Barbie.com. culture. It's part of a person's 
Then why can't we have our being. And the reality is the 
children also be dressing our Michif language is, like many 
own Metis voyageurs, for other Aboriginal languages, 
example ... let's make a Metis they're in danger. So we need 
voyageur Barbie. Those sorts to do everything we can to 
of things," Tony Belcourt revitalize and keep the 
said. language going." 

Earth Performing Arts 

000 000 
1,0 00 YOE 

tl Any yang person aged 1624 of 

Abagirul heritage who tikes to write 

tt Anyone with lots of energy who will 

try new things and wants to learn the 

theatrical arts 

WHAT 
* Work with the oldest professional Aboriginal 

theatre company in Canada 

9 Develop your play with protessiaul 
dramaturges, directors and actors who will 

tinny your words tone and temp tisane the 

own of your project more dearly 

b Participate In an intensive script workshop 

pert Native Fourth's annual Weesageechak 
Begins to Dance kIX Festival 

flit W4R15 
Ericka A. Iserhoff, Community Liaison 

Native Earth Performing Arts e 55 Mill Street . The Case Goods Building (#74), Suite 300. Toronto, Ontario . M5A SCI 

Phone 4ts.aii.1402 . far 416.53í.63r1 

entra @nativeearth.ca . www.nativeearth.ca 

NOWT 
* Send us your ideas! Submit a short 

winner your writing, and a letter 
describing what you imagine 

accomplishing with the facilities we 

can provide for you 

T Canada Agence 
Canada 

da revenu 

Paying business 
taxes online is easier 
than you think 
You don't need superhuman strength. Just 
visit the Canada Revenue Agency's Web -site, 

choose a financial institution, and you're on 
your way. And check out the other secure, 
timesaving e- services for business available 
at cra.gc.ca/eservices. 

Point. Click. It's that quick! 
cra.gc.ca/eservices 
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Program helps young writers find their voice 
BY LAURA STEVENS 
Birchbark Writer 

TORONTO 

Founded in 1982, Native 
Earth Performing Arts (NEPA) 
has dedicated itself to creating 
and producing Native theatre 
and dance productions. In 
March 2005, the organization 
expanded its mandate when it 
launched the Young Voices 
program, designed to provide 
young people between the 
ages of 16 and 24 with new 
ways of expressing themselves 
through the written word. 

"We try to foster anyone who 
would be interested, especially 
if they are just starting out," said 
Erika Iserhoff, community 
liaison for NEPA. "We just want 
to give them a chance." 

Young Voices participants 
get an opportunity to learn 
what is involved in creating 
theatre and to meet with and 
share their ideas with other 
young writers. They will also 
take part in an intensive script 
workshop in preparation for to 
the 19th annual Weesageechak 
Festival, a Toronto event 
hosted by NEPA that 
showcases and develops new 
works of Aboriginal theatre 
and dance. The next festival 
will take place in early 2007. 

"The participants of this 
program will get to see how it 
is to be working as a practicing 
artist, just getting experience 
and what that means," said 
Iserhoff. "They will also get 
experience within the Native 
theatre community." 

There haven't been a lot of 
Aboriginal playwrights, 
Iserhoff said. "So we wanted to 
foster that in terms of helping 
them tell their stories. Everyone 
has a different approach to what 
they want to be writing about 
and some of them tend to 
integrate traditional aspects of 
their own culture. Most of them 
are telling stories from an 
Aboriginal perspective." 

One Young Voices 
participant, 27- year -old 
Candace Brunette, who is of 
Cree and French descent, is 
writing about her own life and 
experiences and issues that she 
deals with in everyday life as 
a Native woman of mixed 
blood. 

"I started with nothing 
except for this 

Lindsay shot up because she always said that she'd try anything once. 
Today she's trying to live with hepatitis C. 
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uncomfortableness that I had 
within myself that I had to deal 
with, my own experiences," 
said Brunette. 

Wandering Womb is the title 
of her 40- minute piece. She 
has written more than 30 pages 
of the story she describes as 
being about a "young woman 
who is a non -status by 
government definition trying 
to find her place in the world." 

"This piece plays a lot with 
colonization and patriarchy. It 
looks at how our own people 
have kind of perpetuated these 
stereotypes about us. Some of 
the issues are serious but I try 
to bring light to it with some 
humor," Brunette said. 

On top of her work with 
Young Voices, Brunette works 
full -time at the First Nations 
House at the University of 
Toronto as a student 
recruitment officer. She is also 
an part-time under -graduate 
student in the university's 
Aboriginal studies program, 
and gives up her weekends to 
learn more about story 
creation. Brunette recently 
attended a two -day workshop 
that dealt with improvisational 
movement. 

"I like my storytelling 
process to be organic," said 
Brunette. "I tend to try and use 
my body as a tool as much as 
possible in my writing." 

She described her writing as 
sensual. "It engages not just 
your mind but also the senses 
in your body," she said. 

"For instance, when you 
read about a description of 
something tasting good, your 
mouth starts to salivate. You 
want to engage the senses. You 
want your reader to feel it in 
their skin. This storytelling, 
this theatre has real effects on 
people." 

Through the Young Voices 
program, Brunette said she has 
become more confident. "Not 
that I can take over the world 
or anything but there's a lot of 
support there." 

According to Iserhoff, 
participants of the Young 
Voices program need to come 
into the program willing to do 
the work and demonstrating 
that they are dedicated and are 
going to see the program 
through. She suggests that if 

If you received a blood transfusion or 
blood product before 1992, you may have been 
infected with hepatitis C. 

Hepatitis C is a blood -borne virus that slowly damages your liver. Symptoms do not 
show up for years but you will eventually get sick. Before 1992, screening for this 
disease was not consistent and many patients became infected through the blood 
system. So ask your doctor about getting tested. Detection is key to controlling the 
virus and you may be entitled to financial assistance. 

1-877-222-4977 www.health.goeon.ca/hepc 

Paid for by the Gwemment or Ontario 

Candace Brunette is one of 
the young writers taking 
part in the Young Voices 
program offered by Native 
Earth Performing Arts In 
Toronto. 

individuals are seriously 
interested in learning more 
about the program, they 
should submit any type of 
written material they have 
produced. 

"Once we have their 
submission, we will then try 
and bring them out to some of 
the workshops to see if that's 
what they like," said Iserhoff. 
"Then it would be just 
continuing with them, trying 
to support them in the areas 
that they would like to explore 
in terms of writing." 

For more information about 
the Young Voices program, 
visit the Native Earth 
Performing Arts Web site at 
www.nativeearth.ca. 

Hepatitis C. 

Find out if you have it. 
Get tested. 

® Ontario 

Ap'rirr006 --- YOUTH Windspeaker / Ontario Birchbork ä- 

'2, 

]ükr 
I i "; t / / 
i jjjj 

. 

1 

r- v< 
c -af 

been Cfrom 

r for a .viii, you pass 
Is key to 

the rims. -8774.14-4J4-7 (77Y fdn o.389ss5y)wnrtchmlth.gur.awen ape 

e t'' 1 

!,f 

End s:toMeno.m.,i meto,. 

b 

r 

. 

- t 

. 



April 2006 -. ,, ...,...Y 
er / Ontario &rc-bbark -' - 

A CAREER 

I'LL TAKE PRIDE IN 

Want a career that's more than just a job? 
The Canadian Forces offer you: 

a wide range of careers in professional 
fields and technical trades 
specialized training 
subsidized education 

To find out more about our part- and full -time 
career opportunities, visit your local Canadian 
Forces recruiting centre. 

STRONG. PROUD. 

TODAY'S CANADIAN FORCES. 

Canada 

UNE CARRIÈRE 

DONT JE SERAI FIER 

Une carrière dans les Forces canadiennes, c'est 
plus qu'un simple emploi. Nous vous offrons: 

un vaste choix de carrières dans des domaines 
professionnels et techniques 
une formation spécialisée 
une aide financière pour vos études 

Pour en savoir plus sur les possibilités de 

carrières à temps partiel ou à temps plein, 
rendez -vous dans un centre de recrutement 
des Forces canadiennes près de chez vous. 

DÉCOUVREZ VOS FORCES 

DANS LES FORCES CANADIENNES. 

1800 856-8488 
www forces.gc.ca 
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CCAB continues to build strong relationships 
The mandate of the Canadian 

Council For Aboriginal Business 

(CCAB), promoting full 
participation of Aboriginal people 
within the Canadian economy, 
hasn't changed much since the 
organization was founded in 
1984. What has changed are the 
tools it has at its disposal to do its 

work. 
One of those tools is the 

Foundation for the Advancement 
of Aboriginal Youth (FAAY), 
which works to encourage young 
people to stay in school. The 
scholarship and bursary program 
has been operating since 1994, 
and has seen terrific growth since 

its inception. 
"We've gone from having two 

sponsors to having 10. We've gone 

from having 40 awards to 125. 

We've gone from getting 200 
applications to over 1,000. And 
in the first year of the program 
we, on behalf of our sponsors, 
gave out $30,000 a year. We're 
now over a quarter of a million 
dollars. We're at $282,000," said 

Jocelyne Soulodre, CCAB 
president and CEO. 

She attributes the growth of the 
program both to an increase in 
the number of Aboriginal people 
seeking an education and to a 

greater desire by those in the 
private sector to offer Aboriginal 
students the assistance they need. 

The CCAB also hosts 
networking events, like its Circle 
for 2015 dinners and golf 
tournaments. The first Circle for 
2015 event was held in 1999, 
created to provide Aboriginal and 

i non -Aboriginal business leaders 

with an opportunity to get 
together and showcase economic 
opportunities within Aboriginal 
communities. This year's Circle 
for 2015 gala dinner took place 

in Toronto on Feb. 21, where one 

of the newest additions to the 
CCAB's line -up of programs, the 
Aboriginal Business Hall of Fame, 

welcomed two new members. 

Established in 2004 to mark 
the CCAB's 20th anniversary, the 
hall of fame was created as a way 
to recognize Aboriginal business 

people whose business innovation 
and success make them ideal role 
models for future generations of 
Aboriginal people. Last year, Dr. 

Billy Diamond of Waskaganish, 
Que. and Mr. Irvin Goodon of 
Boissevain, Man. became the first 
two inductees into the hall of 
fame. This year, two more 
Aboriginal business people were 

honored- Suzanne Rochon 
Burnett of Welland, Ont. and 
Fred Carmichael of Inuvik, 
N.W.T. 

Last but by no means least in 
the CCAB arsenal of programs is 

the Progressive Aboriginal 
Relations (PAR) program, which 
allows member companies to 
measure how well they're doing 
in efforts to develop good 
relations with the Aboriginal 
community and helps them set 

goals for further building those 

relationships. 
The PAR program looks at a 

company's efforts in four areas - 
employment, business 
development, individual capacity 
development and community 
relations. Companies initially join 
the program at the commitment 
level, then once they've 
completed the assessment 
process, they're placed at either 
the bronze, silver or gold 
achievement level, depending on 
the results of the assessment. 

The efforts of nine PAR 
companies that are leading the 
way through their efforts to 
develop progressive relationships 
with Canada's Aboriginal 
community were recognized at 
the Circle for 2015 gala. Alberta - 
Pacific Forest Industries, Xerox 
Canada, Syncrude Canada, 

"When you look at PAR as a benchmarking 
hallmark program that is very useful for the 

corporate sector in terms of driving its 

Aboriginal relations, and the hall of fame as 

another program that really puts the spotlight on 

entrepreneurship and celebrates the role models 

that can get young Aboriginal people thinking 
about a career in business and then you take 

Circle for 2015 as a networking kind of 
program that is helping to build awareness, 1 

think it's a pretty full suite of programs." 

Manitoba Lotteries Corporation, 
the operations division of Canada 
Post, Western Lakota Energy 
Services Ltd., IBM Canada, 
Pitblado Barristers and Solicitors 
and the World Wildlife Fund 
were among those honored. 

Alberta -Pacific Forest 
Industries, which joined the PAR 
program in 2001, was certified at 

the silver level last year and this 
year has certified at the gold level, 

the highest level of achievement 
in the PAR program. 

Xerox Canada, which also 
joined the program in 2001, has 

also moved up from silver to the 
gold achievement level. 

Syncrude Canada, another 
company that came on board 
with PAR in 2001, went through 
the re- certification for the second 
time in 2006 and remains at the 
gold level. Syncrude first attained 
gold status in 2002 and re- 
certified at the gold level in 2004. 

Manitoba Lotteries 
Corporation, Western Lakota 
Energy Services Ltd. and the 
operations division of Canada 
Post Corporation, all moved up 
from the bronze level to the silver 
level this year. Manitoba Lotteries 
and Canada Post both joined the 
PAR program in 2003, while 
Western Laknra joined in 2004. 

Three companies were also 
recognized for achieving the 
bronze level of certification - 
Winnipeg -based Pitblado 
Barristers and Solicitors and the 
World Wildlife Fund, which were 
both at the commitment level last 

-Jocelyne Soulodre 
year, and IBM Canada, a 

newcomer to the PAR program. 
Them are currently a total of 

25 companies involved in PAR. 
BMO Bank of Montreal 

reached the gold achievement 
level in 2004, while Cameco 
Corporation reached gold in 
2002 and re- certified at that level 
in 2005. Diavik Diamond Mines 
Inc. and ESS Support Services 
also achieved gold in 2005. 
Winnipeg's Place Louis Riel All - 
Suite Hotel went gold in 2003, 
as did the remote sites division of 
Sodexho. Sodexho went through 
the re- certification process in 
2005, remaining at the gold level. 

Donna Cona and Scotiabank 
have attained the silver level of 
certification, Donna Cona 
reaching that marker in 2001 
and Scotiabank in 2005. 
Nasittuq Corporation sits at the 
bronze level, reaching that 
achievement level after 
certification in 2005. 
- There are also seven 
companies at PAR's 
commitment level, meaning 
they have joined the program 
but have yet to go through the 
certification process. Almost 
half of the companies at this 
level are new to the program, 
having jumped on the PAR 
bandwagon within the last year. 

Newcomers to the program 
include Saskatoon's Delta 
Bessborough Hotel, EDS Canada 
and Red River College. They join 
Global Television, Higgins 
International, SaskTel and the 

Radisson HoteL Winnipeg 
Downtown. 

The programs offered by the 
CCAB -FAAY, Circle for 
2015, the Aboriginal Business 
Hall of Fame and PAR -allow 
the organization to take a 

holistic approach that reaches 
out to every part of the 
Aboriginal community and 
private sector, Soulodre said. 

"When you look at PAR as a 

benchmarking hallmark program 
that is very useful for the 
corporate sector in terms of 
driving its Aboriginal relations, 
and the hall of fame as another 
program that really puts the 
spotlight on entrepreneurship 
and celebrates the role models 
that can get young Aboriginal 
people thinking about a career in 
business and then you take Circle 
for 2015 as a networking kind of 
program that is helping to build 
awareness, I think it's a pretty full 
suite of programs," she said. 

As a non -profit organization 
entirely supported by the private 
sector, it is the companies that are 

willing to put their money where 
their mouth is when it comes to 
getting more Aboriginal people 
involved in the economy of the 
country that are allowing the 
CCAB to run its programs. And 
each year, that support continues 
to grow, Soulodre said. 

Part of what is luring new 
companies to get involved with 
the CCAB is the company the 
organization keeps. From 
Syncrude to Xerox to IBM to 
Scotiabank and Bank of 
Montreal, some of the biggest 
names in Canadian business have 

jumped on the CCAB 
bandwagon and are lending their 
support. 

"Our major fundraising . 
campaign is called the Seven 
Generations campaign. And 
those are the companies that 
support us at the highest level 

possible. And we just recently 
added three brand new 
companies in the last couple 
months ... so I think our message 

is really starting to spread and get 

heard and I think that it bodes 

well for the organization in the 
future." 
(see Seven Generations page 7.) 

Where Corporate Canada meets Aboriginal Business 

Circle for 2015 Gala Dinner 
September 26, 2006 in Vancouver 

October 24, 2006 in Calgary 
November 28, 2006 in Winnipeg 
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Council for onadien pour le 

Aboriginal commerce 
Business autochtone 

416-961-8663 www.ccab.com 

Circle for 2015 Golf Tournament 
May 29, 2006 at Glen Abbey Golf Club, Oakville 

June 26, 2006 at Redwood Meadows, Calgary 
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Success with a little help . 

from friends in high places T 
Fred Carmichael says he was 

barely a teenager when he 
realized a career on the trapline 
wasn't in his future. 

And although he hasn't 
moved too far away from his 
birthplace of Aklavik, N.W.T., 
located right inside the Arctic 
Circle, Carmichael has come a 

long way in the past 71 years. 
He now lives in Yellowknife 

and heads both the Gwich'in 
Tribal Council and the 
Aboriginal Pipeline Group, and 
just recently he was honored 
when the Canadian Council for 
Aboriginal Business inducted 
him into the Aboriginal 
Business Hall of Fame for a 

lifetime of business 
achievement. The recognition 
gives a nod to a 50 -year career in 
the air business, during which 
Carmichael became the first 
Aboriginal person to hold charter 
and commercial pilot licenses. 

Carmichael says his story 
begins in 1947, back in Aklavik 
when he was 12 years old and 
not doing as well as his brother 
at bringing home furs from the 
trapline. He says it was around 
that time when a small airplane 
came to their community. The 
little red Stinson was the first 
plane he'd ever seen. 

"My mother and my brother 
went into town for Easter and 
my mum chartered this little 
airplane," Carmichael says. 
"That's when I got a good look 
at it and I watched it fly in and 
I watched it fly out and I 

thought, 'Holy Smokes. That's 
what I'd like to do.'" 

It wasn't until the late 1950s 
when he was working. as a 
mechanic in Reindeer Station, 
a community near Inuvik, that 
Carmichael says the 
opportunity to pursue his 
dream of becoming a pilot 
actually surfaced. 

"They needed to patrol the 
reindeer herd out there. They 
needed to keep control. of it," 
he explains. "I went to talk to 
some people and said if I were 
to get a license I could have a 

little air service here and do 
your patrol. They thought that 
would be great." 

Carmichael says he didn't 
really know what he was doing 
when it came to setting up a 

business, but he adds he had a 

lot of help from friends and 
others with more experience. 
And, Carmichael says, he was 
persistent and determined, two 
qualities that would become 
more and more necessary to 
him as his career continued. 

"I had to fight like heck to get 
that license," he chuckles. "And 
all it was was a restricted license 
for aerial control of the reindeer 
herd and yet there was 
opposition ... Back then it was 
a regulated industry. I applied 
for the license and was turned 
down by the transport 
commission. 

appealed, and the appeal 
board turned me down again, 
so I went directly to the 
minister of transport. That was 
the last straw. Finally, I thought 
the minister saw my side of the 
story and yes, he approved my 
license." 

Over the next few years 
Carmichael says he grew his 
company, Reindeer Air 
Services. A friend, who was also 
an RCMP officer, became his 
business partner and the two 
applied for a full class four 

`My mother and my brother went into 
town for Easter and my mum chartered 

this little airplane. That's when I got a good 
look at it and I watched it fly in and I 
watched it fly out and I thought, 'Holy 

Smokes. That's what I'd like to do.- 

charter license. Carmichael says 
that application took some 
fighting for as well, but they 
were eventually successful. By 
1965 he bought out his partner 
and continued to expand. 

Broadcaster Les Carpenter is 

a fellow Northerner and 
remembers flying with 
Carmichael in those days, when 
it was Carmichael's turn to 
show off the airplane to young 
boys from the traplincs. 

"It was just fascinating being 
in an airplane," Carpenter says. 
"Freddy, being so inquisitive to 
a young mind, he managed to 
get through explaining all the 
workings of an airplane 

"Years later in going to school 
there were perhaps two 
individuals who were constantly 
referred to when we were in 
communities and we were being 
talked to by Elders trying to 
suggest we stick with education 
and stay in the system. They 
always referred to Freddy 
Carmichael as a pilot. For a 

long time he was known as the 
local boy made good." 

Carpenter says the other 
individual held out as 
example was surgeon Noah 
Carpenter, but he ended up 
spending most of his career in 
southern cities. That was not 
the case for Carmichael. 

"Freddy, you could see him 

-Fred Carmichael 

on the street, you could see him 
in an airplane, you could see 
him at bush camp. He was 
everywhere. With him, it was 
no big deal. He knew 
everyone." 

Carmichael admits part of 
what has helped him succeed in 
business has been his 
relationships with people in his 
community. He says it's key to 
treat others with respect and to 
always be ready to make friends 
with those you meet. That's 
what happened when he started 
piloting for a lawyer by the 
name of Richard Rohmer, who 
introduced himself as a retired 
air serviceman with business in 
Tuktoyaktuk. 

"He was a wing commander... 
who stayed active flying, so I 

used to let him fly the aircraft 
and we got to be very good 
friends," Carmichael says. 

The friendship came at an 
opportune time, because it was 
at that point Carmichael was 
applying for a license to operate 
a scheduled service between 
Inuvik down the valley to 
Yellowknife. 

"I put in an application and, 
of course, I got all kinds of 
interventions from Pacific 
Western Airlines, just about 
every airline in the country, Air 
Canada, Canadian Airlines and 
out of Saskatchewan, 

Manitoba, Ontario. All 
opposing the little guy up in the 
frozen Arctic ... everybody 
brought their top lawyers ... to 
try and prove that I was a threat 
to their economic well- being; a 
little trapper boy." 

Carmichael says it wasn't his 
first experience going through 
hearings, and considering his 
current involvement with the 
pipeline development in the 
N.W.T., it certainly wasn't to be 
his last, but at the time, he 
wasn't sure what the outcome 
would be. 

"So when the hearing began 
in Yellowknife, [ Rohmer] said 
'Fred, I'll volunteer to act for 
you on this case',.. I said 'Well 
that will be great,' and I didn't 
realize what a calibre of lawyer 
he was." 

In fact, Carmichael says, it 
wasn't until he was reading the 
newspapers the morning after 
he finally won approval and got 
his license that he found out his 
friend's reputation as one of 
Canada's top lawyers 
specializing in land, air and 
administrative law. 

"He never mentioned it," 
Carmichael laughs, still in 
disbelief. "And it didn't cost me 
a cent." 

When Carmichael eventually 
sold Reindeer Air Services, he 
had a fleet of 15 planes 
including C -46s and C -47s. In 
1982 he founded Antler Air, 
which eventually merged with 
Ram Air (coincidentally, the 
company of his former partner) 
to form a new entity, Western 
Arctic Air. Western Arctic was 
also a partnership with Metis 
and Dene bands in Inuvik, 
Aklavik, Fort McPherson and 
Arctic Red River. 

Carpenter says Northerners 
think of Carmichael as a 
pioneer, "old style ", he says. 
"Where there is somebody of 
respect you can look up to ... 
We had heroes and heroes were 
there and part of the 
community." 

By Jenn Kelland 

Achievement 
is meant to be shared. 

Windspeaker is proud to congratulate and showcase 
Fred Carmichael and Suzanne Rochon -Burnett - two outstanding inductees to the 

Aboriginal Business Hall of Fame. 

Their tremendous efforts and achievements 
are examples for us all. 
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The tender and brave 
gg T heart of a warrior woman T 

The Canadian Council of 
Aboriginal Business (CCAB) 

' has awarded its highest honor 
to Metis broadcaster and 
businesswoman Suzanne 
Rochon- Burnett for her lifetime 
contributions. She became the 
first woman ever inducted into 
the CCAB's Aboriginal Business 
Hall of Fame. 

President and founder of 
Kakekalanicks Inc., a Native art 
consulting firm, and former 
president of 
R.B.Communications and 
Spirit 91.7 FM (CHOW) in 
Welland, Ont., Rochon - 
Burnett has continuously 
sought to protect and promote 
Aboriginal arts and business. 

"I was very honored," says 
Rochon -Burnett "especially as 

the first woman to be inducted 
into the CCAB hall of fame. 
This is my pride, to lead the 
way." She has indeed led the 
way throughout her life. 

Rochon -Burnett comes from 
a family linage of strong 
matriarchs. Her mother and 
grandmother lost their 
husbands when they were 
young. She once said that the 
women in her life were all 
women of strength and 
ingenuity. 

She grew up in the Metis way 
of sharing and helping each 
other. In the summer, she 
would go into the woods with 
her grandmother to pick 
mushrooms and herbs. She 
developed an admiration for 
Aboriginal art and started a 
private collection of Native 
artifacts, which she would one 
day like to see displayed all 
together in a Metis museum in 
her area. She learned smudging 
from her Elders and went on to 
become a pipe carrier. 

Her love of learning based on 
observing others stayed with her 
throughout her life. 

"Every person is a great book 
to learn from, "says Rochon - 
Burnett who is grateful for the 
knowledge she gained. 
Gratitude comes easily to this 

soft -spoken woman. In 
2002 when she became 
a member of the Order 
of Canada, she said "It's 
important for me to 
share what I've been 
given and I share this 
award with all those 
people who have helped 
me." Other honors 
include the 2004 
National Aboriginal 
Achievement Award for 
Media and 
Communications, the 
Governor General's 
Award, the Order of 
Ontario and an 
honorary doctorate of 
letters from Brock 
University in 2002. 

In 1987, Suzanne received an 
eagle feather to honor her 
relentless efforts to save a totem 
pole carved by renowned West 
Coast Squamish carver Chief 
Mathias Joe Capilano. Chief 
Mathias went to Great Britain 
as an official guest for the 
coronation of King George VI 
in 1937 and Elizabeth I-I in 
1953, wearing full tribal regalia. 
Today this totem pole stands in 
Niagara -on- the -Lake thanks to 
Rochon -Burners. 

She has sat on many boards, 
including those of TV Ontario, 
the Ontario Arts Council, the 
Crafts Council of Ontario and 
the Canadian Council of the 
Arts. When she first sat on the 
Canadian Council of the Arts 
board, there was no particular 
office for Aboriginal arts. 
Today, there is the Aboriginal 
Arts Secretariat. 

Rochon -Burnett admits that 
she has always felt the need to 
teach and explain the situation 
of the Metis and Aboriginal 
people to non -Natives, such as 

fellow board members with 
whom she has worked. 

"After all, they didn't learn 
this history at school so they 
needed to be informed. Once 
they understood about us then 
they were generally more 
willing to effect changes to 

This page made possible through sponsorship by Royal Bank of Canada. 

Suzanne Rochon- Burnett 

honor the Aboriginal world." 
Asked what she believes to be 

her greatest legacy, Rochon - 
Burnett thinks of her board 
member work and responds: "I 
think it is the fact that I was 
able to convince Tom Hill, 
Canada's first Aboriginal 
curator, to take over my newly - 
vacated chair on the Canadian 
Council of the Arts in 
November 2004." 

Tony Belcourt, president of 
the Metis Nation of Ontario 
(MNO), has known Rochon - 
Burnett for more than 35 years. 

"She was not only co-founder 
of the Metis Nation of Ontario 
in 1994, but also the first co- 
chair of its provisional council," 
he explains. "Asa long and well - 
established businesswoman, her 
experience and focus helped to 
get the MNO off the ground." 
Belcourt warmly adds "Suzanne 
is an absolutely classic role 
model for women and men 
alike. She got the first FM 
licence, no small achievement 
indeed; launched the careers of 
many Metis artists and has been 
a constant champion of the 
Metis people." 

Belcourt describes this 
remarkable woman as "witty, 
fun to be around, unwavering 
in her loyalty family, people 
and friends. She is a 

tremendous asset to the Metis 
people." 

However she has had to 
overcome many challenges 
throughout her life in order to 
be where she is today. Born 
March 10, 1935 in the 
charming Laurentian village of 
Ste. Adele about 30 minutes 
north of Montreal, she is one 
of three children in a very close - 
knit family. "I was born at home 
over my father's garage, a blue 
baby who needed oxygen 
quickly. I was rushed to the 
children's hospital in Montreal 
where I spent my first 11 
months in an incubation 
chamber." 

This experience shaped who 
she would become. Rochon - 
Burnett learned to fight and to 
overcome difficulties. This had 
to include the passing of her 
father when she was only 18. 
"One evening we were having 
fun joking around when he 
suddenly collapsed," 
remembers Suzanne." The 
shock of his passing was a great 
heartache and I have always 
missed him." 

Her experience in a nun -run 
convent school in St. Jerome 
also deeply marked the young 
Rochon -Burnett. Her family 
told her not to mention her 
Indian blood for fear of 
discrimination. 

"Ac nine years old, I 

understood that somehow we 
were different. And the nuns 
kept trying to save my soul," 
says Rochon -Burnett. Much as 

she eventually grew to dislike 
the nuns, she also came out 
indebted to them for teaching 
her excellent French and 
diction. She became quite 
militant and went on to attend 
business school. 

In those days, few career 
paths were open to women. 
"Either you became a Bell 
Canada operator or a bank clerk 
or an employee of the local 
Rolland Paper mill. I decided to 
apply at the mill, says Rochon - 
Burnett, who was surprised by 

the decision not to hire her 
because she was too good for 
the job. 

"When he said 'You're too 
talented to work here,' I 

thought, 'That's new, normally 
we get the opposite reaction.'" 
she laughs. As it turned out, Mr. 
Rolland, the man who turned 
her down for the job, was a close 
friend of well- connected Jean 
Lalonde, father of today's 
popular TV personality, Pierre 
Lalonde, who was about to 
launch a new radio station in 
St. Jerome. "He took me in for 
training. Eight months later, I was 
on the air and my career in media 
had begun." 

It was all up from there. By 
20 years old, she had a 
newspaper column and was 
working with radio and public 
relations. In 1967, she married 
Gordon Burnett, owner of 
CHOW, a Niagara radio 
station. They settled in 
Welland, Ont. where daughter 
Michele -Elise was born. 

In 1974, Rochon- Burnett 
created a very popular French - 
language radio show called 
Chansons à la française, which 
aired on 22 radio stations. But 
another challenge arrived in 1995 
when she was 60 years old, and 
had to single -handedly overcome 
the failure of her husband's 
business. In the process, she 
managed to become the first 
Aboriginal woman in Canada to 
obtain an FM radio license from 
the Canadian Radio -television 
and Telecommunications 
Commission. 

As always, she was brave, 
fearless, determined and 
ultimately successful. In a 2002 
video clip filmed shortly after 
she received the Order of 
Canada, a smiling Rochon - 
Burnett told her then nine -year- 
old grandson why she had so 
many medals. 

"It's not complicated, I said. 
I went to war; all my life I've 
been at war. Be a warrior. Be 
strong about what you believe." 

By Marie White 

We are committed. To learning. 
To learn. Together. To create opportunities for Aboriginal peoples, communities 
and businesses. 

At RBC Royal Bank® we have a strong history of support for Aboriginal peoples across 
Canada. From stay -in- school programs to supporting programs that create jobs and 
enhance economic and community well- being... these are just some of the ways we 

put you first. 

The power of learning together. 

To find out more about our commitment to Aboriginal communities, visit your local 
branch or our website at www.rbcroyalbank.com /aboriginaL 
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Castle fortifies for the future with PAR 
1n 1932 the Canadian National 

Railway built the Bessborough 
Hotel in Saskatoon, still known 

today as "the castle." Despite its 

yesteryear aesthetic appeal, there 
is nothing medieval in the 4.5 star 

hotel's modern strategy. Most 
recently, the castle joined the 
Progressive Aboriginal Relations 

(PAR) program offered by the 
Canadian Council For Aboriginal 
Business (CCAB). 

Bessborough's general manager 

Andrew Turnbull said there are 

two reasons the castle lowered its 

drawbridge for PAR. First, the 

hotel needs to fortify itself in the 

face of looming labour shortages. 

"It just makes good business 

sense," he said. "We are fortunate 
in Saskatoon to have a young 
population that may well 
continue to meet the needs of the 
hospitality industry ... because 

traditionally much of our 
employment base has come from 
the younger side of the 
population. In Saskatoon, it's 
clear on looking at the 
demographics that that 
population is primarily 
Aboriginal." 

The industry, said Turnbull, is 

already feeling the effects of that 
labour shortage. The hospitality 
industry will have to actively 
court employees if it hopes to 
meet rising demand. 

"If we can be a leader and seen 

as the hotel of choice for 

Aboriginal employment, that is 

definitely a winning scenario for 
us," said Turnbull. 

Of its 170 employees, an 

average of six per cent are of 
Aboriginal heritage. "At peak we 

may have gotten as high as 10 per 

cent," said Turnbull, "We haven't 

had an extremely high turnover, 
but it is a moving number." 

Those numbers, said Turnbull, 
will improve in the future in part 
due to PAR. 

"We haven't at this point set a 

target. But we believe as we go 

through the PAR program that 
one of the things that will come 
from that will be setting some 

benchmarks so that we can 
measure our success. Those may 
not just be total numbers but may 
be in retention as well. Retention 
is in some ways more important," 
he said. 

It's one thing to have a 

program; it's another thing to 
have a measurable program," said 

Turnbull. "And, of course, that's 
really what's driving us toward the 
PAR program is to have to have a 

measurable program so we'll have 

some sense of knowing where we 

are on the journey and so on." 
How will the castle conduct its 

employee courtship? 
"Cultural awareness is pan and 

parcel," said Turnbull. "It's not 
uncommon in other centres for 
hotels to have gone through some 

kind of cultural awareness ... 

What is unique here is specific to 

the Aboriginal community, 
whereas in other centres you may 
be dealing with high populations 
from foreign countries. 

"There area number of things 
we have done over the last two 
years," he added. "We started 
with sending our human 
resources director through to 
some Aboriginal awareness 
training, to do some corporate 
circle work with the Federation 
of Saskatchewan Indian Nations 
[and] following that, starting to 
attend some Aboriginal 
employment fairs." 

Building strategic partnerships 
is key to recruitment. 

"We've been working very 
closely with the Saskatchewan 
Tourism Education Council that 
runs a program called Ready to 
Work," said Turnbull. "We have 

certainly seen some solid increases 

in the number of Aboriginal 
employees we have and we have 

some great success stories. 

"We've had some business 
partnering as well with 
Wanuskewin Heritage Park here 

in the city," he said. 

"Secondly," added Turnbull, 
"there are huge business 
opportunities already 
materializing for hotels that can 

align themselves to the Aboriginal 
community. So there is both the 

business potential and also the 
employment potential." 

There is a third component to 
these strategies, Turnbull says. 

"You look beyond that and you 
have to say to yourself, its also just 
the right thing to do." 

Despite the programs and plans 

now underway, Turnbull says 

there's much more to do. 

"We have done a number of 
things already but we are at the 
early stages of the commitment 
level. We really look forward to 
delving into it over the next while. 

"At the end of the day, we see 

this as a win -win opportunity," 
said Turnbull. "It is going to be 

extremely competitive in 
Saskatoon in the very near future. 
It got quite competitive last 
summer, particularly for entry- 
level employees. If you look at 

things happening, such as the 

expansion of the Teachers Credit 
Union Place, formerly known as 

the Centennial Auditorium, 
where they are doubling their 
convention facilities, the number 
of employees they will require to 

service that when it's running at 
capacity [will be very high.] Then 
you put on top of that the casino 
opening at the Dakota Dunes, the 

food and beverage facility as well 
as the casino operations ... So we 
are going to have to be creative. 
The company that is smart 
enough to tailor its business 
practices in a way that makes it 
more appealing and most 
conducive to hiring and retaining 
Aboriginal employees will be 
successful and the others will 
not," he said. 

By Shirley Collingridge 

Committed to Making a 

Difference in Her Life 

SODEXHO CANADA has been certified PAR Gold Level since 2003 and is 

a member and patron of the Canadian Council for Aboriginal Business (CCAB). 

Business opportunities: for local communities 

Employment: between 55% and 95% aboriginal employment 

Individual Capacity Building: Scholarships through FAAY and 
training programs for all positions 

Community Relations: Over 20 years partnering with aboriginal 
communities 

As a proud supporter of the PAR program, we know our initiatives will 

help bring positive change to all communities with whom we work. 

stop HUNGER` 

Foodservice Vending Catering Housekeeping Laundry 

A * t 

Sodex ho 
514.866.7070 ext267 sodexho.ca 

Environmental Services Plant Operations & Management rsero M,.rbws,.d,- bonnnnce 
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IBM Canada Ltd. achieves bronze status 
A little more than a year into 

its involvement in the 
Progressive Aboriginal 
Relations (PAR) program, IBM 
Canada Ltd. is pleased to have 
achieved the bronze 
designation. 

"We do view that as a 

significant accomplishment," 
said Mike Quinn, IBM 
spokesperson. "It reinforces 
that the work we are doing, our 
strategy led by John 
Longbottom, is getting some 
traction, getting noticed in the 
marketplace. 

"We embarked on a very 
serious, significant national 
Aboriginal program strategy in 
late 2004," said Quinn. "A 
number of reasons drove that. 
One was to ensure that our 
business reflects the diversity of 
the Canadian population at 
large. Having a greater 
participation by Aboriginal 
people ... benefits not only IBM 
but the whole technology sector 
in Canada," he said. 

Another reason, added 
Quinn, addressed the question 
of philosophy. 

"Frankly, we felt it was the 
right thing to do. That was the 
philosophy behind why we go 

out and hire somebody the 
calibre of a John Longbottom, 
why we pour in the dollars to 
the program that we are, why 

we are making these 
investments," he said. 

"We want to do more 
business with the Aboriginal 
community," said Quinn. "We 
want to do more business with 
Aboriginal -owned companies. 
We want to purchase more 
products and services from 
Aboriginal -owned companies. 
We want to hire more 
Aboriginal people. So we have 
a number of different programs 
that John is doing a great job 
of leading on our behalf." 

One such new program has 
already sparked a great deal of 
interest. Through IGNITE 
Camps, IBM Canada works 
alongside Aetna to whet the 
technological appetites of 
youngsters. IGNITE is the 
acronym for IGNiting Interest 
in Technology and Engineering. 

The technology camp is 
modelled after IBM Canada's 
longstanding women and 
technology program. The 
camps are meant to demystify 
the technology industry and to 
encourage Aboriginal youth to 
stay in school and pursue 
careers in science and 
technology through activities 
that demonstrate a broad range 
of job opportunities. 

"What we're trying to do is 

get a message out: there's 
interesting careers in ... the 

technology industry. It doesn't 
have to be all that scary," said 
Quinn. 

IGNITE camps include both 
training and informational 
sessions. 

"They do have computers 
there. They do some Web -based 
work," said Quinn. "But they also 

have role models. Aboriginal 
community role models and IBM 
role models ... talk about what it's 

like to work for a company like 

IBM, talk about the technology 
industry, and talk about what 
they have to do to get there." 

"We've done Halifax, Victoria, 
Edmonton, Ottawa, and we will do 
more of these," said Quinn. "These 
are three -day sessions where we 
work with the Aboriginal 
community in that city" 

The most recent IGNITE 
camp took place in January at 
the Odawa Native Friendship 
Centre in Ottawa. 

"IGNITE Camps are an 
important part of IBM's 
involvement with Aboriginal 

communities," said John 
Longbottom, the executive in 
charge of IBM's national 
Aboriginal strategy. "Not only 
because the kids are truly 
engaged, but also because 
parents, grandparents and 
family friends also participate, 
which provides tremendous 
support to the kids as they 
begin to explore the possibilities 
in science and technology." 

Longbottom is very active in 
the various Aboriginal 
communities where he strives to 
develop business relationships. 
The company hopes that 
incentives like the youth camps 
will ultimately bring more 
Aboriginal youth into its ranks. 
At year -end 2005, IBM Canada 
and its wholly -owned 
subsidiaries employed 19,057 
regular full -time and part -time 
people across the country, as 
well as more than 3,000 
temporary workers. 

Asked what percentage of this 
monumental workforce is 
Aboriginal, Quinn responded 
"I don't know, but I will tell you 
not nearly enough." 

Quinn hopes programs like 
IGNITE will also influence 
youngsters to stay in school and 
to pursue post- secondary 
technical training. 

"It's a two-way street. You meet 
us halfway and we'd love to bring 

you on board," said Quinn. 
"You've got to invest on your own 
by staying in school, get into 
college and university, but if you 
do the rewards can be fantastic." 

And it's all part of the 
company's PAR strategy. 

"The fact that we were given a 

bronze designation, you might 
say ho hum, that's third place. But 
not really," said Quinn. "The 
whole Canadian Council For 
Aboriginal Business program ... 

[we view] as the connection to 
open doors for us, to help us 
develop relationships with 
Aboriginal businesses." 

"To get this type of 
recognition through the PAR 
program, we are very proud of 
that. It only reinforces that we 
are on the right track." 

From an employee perspective, 
working with the company is a 

worthwhile goal. In a 2005 
KPMG /Ipsos -Reid Survey, IBM 
Canada was ranked among 
Canada's Top 25 most respected 
companies. For the fourth 
consecutive year, the company 
also fell into Maclean' magazine 
annual list of the 100 best 
companies to work for in Canada. 
A recent survey by the Ponemon 
Institute ranked IBM Canada 
first as the most trusted company 
in Canada when it comes to 
protecting customer privacy. 

By Shirley Collingridge 

cotiabank 
Respecting your Past...Trusting your Future 

Your dream career could start here. 
Let's plan your future. Together. 

Learn about the various career options and search current postings at www.scotiabank.com 
Email your resume to aboriginal .relations @scotiabank.com 

...continuing to build relationships in Aboriginal communities. 

BMO Financial Group is a 

strong supporter of CCAB 

and the initiatives of the 

PAR Program. 

CCAB has honoured BMO 

Financial Group with a gold 

level PAR award for working 

to build mutually beneficial, 

sustainable relationships 

with Aboriginal communities, 

business and individuals 

throughout Canada. 

BMO ® Financial Group 
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College using PAR to prepare for the future 
As president of the largest 

institute of applied learning in 
a province where Aboriginal 
people make up the fastest 
growing segment of the 
population, Jeff Zabudsky 
knows the importance of 
building strong relationships 
with Aboriginal communities. 
That's why Red River College 
of Applied Arts, Science and 
Technology in Winnipeg has 
joined the Progressive 
Aboriginal Relations (PAR) 
program run by the Canadian 
Council For Aboriginal 
Business (CCAB), becoming 
the first educational institution 
to join the PAR ranks. 

"We recognize that as a college 

we need to be working very, very 
closely with Aboriginal 
communities, particularly here in 
Manitoba where the population 
of Aboriginal people is large and 
growing. There is a very large 
youthful population of 
Aboriginal people who are going 
to be making choices about their 
post -secondary futures and we 
want to be part of that, you know, 
make sure that we are very 
pmminent in those choices. And 
we feel the best way for us to do 
this is to make 

e 

our 
organization reflects the 
expectations of Aboriginal young 
people," Zabudsky said. 

The college has made great 
strides in attracting Aboriginal 

students, but more needs to be 
done to increase Aboriginal 
representation in other aspects of 
college operations. 

"Sixteen per cent of student 
body in certificates and diploma 
programs are Aboriginal people, 
which is very good. But we know 
that number is going to increase 
and we want to make sure that, 
from our HR perspective, our 
teachers and our administrators 
and our support staff are reflective 
of that student body," Zabudsky 
said. 

"We also want to be good 
corporate partners with 
Aboriginal businesses so that we 
are ensuring we're making every 
effort to procure from 

We look forward to having you "Come Stay at Our Place!" 

Proud to be the first 
business in Manitoba 
to have completed the 
PAR ( Progressive 
Aboriginal Relations) 
program achieving 
GOLD level standing. 

Experience our warm hospitality and spacious 
suites providing exceptional comfort and value 
in Downtown Winnipeg. 

[lace Louis Riel 
All -Suite Hotel 

Reservations: Toll Free 1.800.665.0569 
Located in Downtown Winnipeg 

190 Smith St. at St.Mary Avenue, Winnipeg, Mb R3C 118 

Te1.204.947.6961 - Fax 204.943.3574 
info @placelouisriel. tom 

www.placelousiriel.com 
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OUR DIFFERENCES 
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Proud Sponsor of Aboriginal Business Hall of Fame 

mere., of Comoass Group Camaa 

5560 Explorer Drive, Suite 400, Mississauga, ON L4W 5M5 

Telephone 905.568.4636 Facsimile 905.568.9392 

Toll Free 1.800.465.2203 
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companies that are operated 
through Aboriginal governance. 
And we think that's just good 
business in this province. And 
so for us it is a business 
decision. It makes good 
business sense for us to be 
involved because of the nature 
of the market. But we also 
believe we have corporate 
responsibility and corporate 
social responsibility. And aside 
from the business opportunity 
it's the right thing for us to be 
doing in today's Manitoba." 

The college signed on as a 

member of PAR about a year 
ago, and since then has been 
talking to other PAR companies 
about their experiences and 
preparing to go through the 
accreditation process. 

"What's good about PAR is 

that we've talked about the 
importance of connecting more 
with Aboriginal students, but 
also more with Aboriginal 
companies and businesses, 
because we can work with them. 
But PAR provided the structure 
that allowed us to move 
forward. Because it's a good 
thing to talk about it, but how 
do you actually make it happen? 
We became aware of PAR at the 
same time as we're considering 
how we're going to move 
forward in building 
relationships with Aboriginal 
communities. The timing was 
right and it provides a structure 

for us that's already been tested 
and other organizations have 
already started moving through 
the process. So we thought it 
was a good way for us to go," 
Zabudsky said. 

Among the things the college 
has already put in place to attract 
and accommodate Aboriginal 
students is an on- campus 
Aboriginal student centre where 
students can go to get counselling 
and support and take part in 
cultural activities. Two Elders in 
residence work out of the centre, 
providing guidance to students 
and presiding over cultural 
activities at the college. 

The college has also established 
a relationship with the Centre for 
Aboriginal Human Resource 
Development (CAHRD) 
designed to help Aboriginal 
learners access post- secondary 
education programs, and is 
working to ensure Aboriginal 
culture is represented within the 
physical design of the institution 
during the campus renewal 
project that is being planned. 

"One of the things we want to 
ensure is that the college reflects 
Aboriginal culture within the 
organization. And, in many 
respects, what's nice about PAR 
is that we're able to consolidate 
what we're already doing and be 
able to obtain some credit for 
that, then talk about goals that 
we want to set for ourselves." 

By Cheryl Paten 

Seven Generations 
(Continued from page 1.) also helping to drive change for 

The CCAB's new Seven them within their organizations. 
Generations patrons include And some of them are doing 
software provider SAP, human FAAYas well, so it becomes a very 

resource service provider Ceridian important package that they can 

Canada and PepsiCo. They join implement within the 
the organization's other organization in the sense that if 
patrons -Bank of Montreal, they're doing the scholarship 
IBM, Sodexho and Xerox. program, FAAY, then they're 

To become a patron, companies investing in the future of 
have to commit to sponsorship of Aboriginal youth. And if they're 

the CCAB for a minimum of doing PAR, they're 
three years. Representatives from demonstrating their tangible 
the patron companies sit on the commitment to implementing 
CCAB board of directors and positive Aboriginal relations 
help to shape the policy direction everywhere they operate. And 
of the organization. then they usually also are major 

Many companies involved with supporters of our various 
the CCAB don't limit that networking events through the 
involvement to just one of the Circle for 2015." 
organization's program. Four of For more information about 
the patron companies arc also the CCAB and its many 
involved in the PAR program, programs, visit the organizations 
Jocelyn Soulodre said. Web site at www.ccab.com. 

"So their association with us is - By Cheryl Patten 

ww.compass-canada .com www.ess-global.com 
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EDS seeks to 
increase 
Aboriginal 
participation 

When EDS joined the we are going to look at our 
Progressive Aboriginal Relations annual spend and determine 
(PAR) program late last year, the from an Aboriginal perspective 
technology giant was looking for what we're doing in that area." 
a broad yardstick to measure its When a company the size of 
progress, particularly in the area EDS increases Aboriginal 
of Aboriginal participation. PAR participation, it could make a 

will be that yardstick., significant impact on this sector 
"We measure different things of the population. 

within the organization and yet "Traditionally, people in that 
we haven't really sat down and area think of IBM, and EDS,' 
said, as a whole, what are we we're kind of number two in the 
doing," said Heidi Crann, EDS marketplace," said Crann. "We 
diversity program executive. "Are are a global company with 
there things we could do better? roughly 30,000 employees. In 
And how do we continue that Canada, we have roughly 5,500 
progress? employees. We are in most major 

"We have done a lot as a cities across Canada. We do a lot 
company in the Aboriginal area of business with government, 
and I don't know that we ... federal and provincial, as well as 

assessed and really compared financial services, industry and 
ourselves as to how we are doing manufacturing. 
to the marketplace," she said. "We are committed to the PAR 
"The PAR program is an excellent program," said Crann. "We are 
way to allow us to do that. starting the bronze level this year 

"We see this as way to really as our goal so we are hoping at 
measure our progress in a physical the awards dinner -the gala - 
way, both internally and that we'll be accepting a bronze 
externally, in dealing with level, to publicly state what our 
Aboriginals," added Crann. "It goal is. We are pretty confident 
gives us an opportunity to do that that we'll be able to attain that. 
as well." "We are very excited about 

EDS is also impressed with the the organizations that we've 
program's credibility. "We see signed up with, CAMSC 
PAR very much as a standard [Canadian Aboriginal Minority 
body," said Crann. "We really like Supplier Council] and the 
the fact that the National Quality CCAB, and we are actually 
Institute is engaged with CCAB working with NAAF [the 
[Canadian Council For National Aboriginal 
Aboriginal Business] on it." Achievement Foundation] as 

EDS currently has programs well, having some discussions 
aimed at increasing Aboriginal with them about how we can 
participation in its company. For better manage the scholarship 
example, said Crann, "The program in conjunction with 
Manitoba office offers them. So we are very excited. I 

scholarships. There's a scholarship am delighted that we've got this 
program focused on Aboriginals." focus as a company with an 

From an employment equity organization in Canada," she 
perspective as a federal contractor, added. 
EDS exceeds quotas in its 5,500 - EDS is a leading global 
strong Canadian workforce. But technology services company 
the company wants to do more. delivering business solutions to 
EDS wants to add more its clients. EDS founded the 
Aboriginal people to its employee information technology 
base. outsourcing industry more than 

"From a recruiting 40 years ago. Today, EDS 
perspective," said Crann, "we are delivers a broad portfolio of 
looking at how we can engage information technology and 
more closely with organizations business process outsourcing 
to help us to target recruiting with services to clients in the 
Aboriginals. We are also looking manufacturing, financial 
at- increasing our training services, healthcare, 
curriculum to include training on communications, energy, 
cultural sensitivity, again directly transportation, and consumer 
related to Aboriginals." and retail industries and to 

The company also wants to add governments around the world. 
more Aboriginal companies to its The company's core portfolio 
supplier base. is comprised of information - 

"Another important aspect is technology, applications and 
that we're looking at our whole business process services, as well 
supply area," said Crann. "We as information -technology 
are building a program looking transformation services. 
at minority suppliers and EDS is the largest provider of 
Aboriginals. We certainly see it global IT infrastructure to the 
as a large market. We are a large airline industry. 
buyer on an annual basis and so By Shirley Colling ridge 

Shared knowledge and 
wisdom come in many forms. 

That's why we work together 
with Aboriginal peoples to build 

partnerships which include 

apprenticeship programs, 

scholarships and local 

forestry business ventures. 

By branching out we 

bring wisdom and 

knowledge together. 

We branch out to 
Aboriginal communities 
For more information, please visit www.alpac.ca or call 1- 800 -661 -5210 

4 
ALI to 
PACIFIC 
l 

Pr have 
d the Silver 

standing in the 
ressive Aboriginal 

ations program. 

MANITOBA 
LOTTERIES 

CORPORATION 

Essential Aboriginal Resource 
www.ammsa.com 
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Health info 
for every 

www.canadian- health -network.ca 
Canadian Health Network )CHN) NANO is o proud Affiliate of the CHN, 

Supporting all Canadians in making 
working to improve the health and well- - 
being of First Nations, Métis and Inuit living 

informed choices about their health. in urin carbon, rural and remote areas. 

Visit CHN's Aboriginal Peoples Section 
for e- health information you can trust. 

Go to: www.canadian- health -network.ca 
Click on Aboriginal Peoples. Find information using our Search function 

or browse our Al index. If you cannot find something, click on Contact us, 
then on Ask a question and we will help. 

CHN Affiliates have been selected by the Public Health Agency of Canada 
to provide leadership and expertise within particular topic Press. 

® Nauere aaenai Health waa.^ Inw) 
asanoeóron napna be la gams autochtone Ioasnl 

Find more of everything online at: 

www.ammsa.com 

[ business ] 

Rights denied in 
Saskatchewan 
By Paul Barnsley 
Windspeaker Staff Writer 

BEAUVAL, Sask. 

It's dearly unconstitutional, but 
there it is in Saskatchewan's 
Labour Standards Act 
regulations, an exemption that 
allows employers to escape paying 
overtime to workers in the 
northern third of the province. 

Section 7 of the regulations, 
which were last updated in 1995, 
exempts companies located north 
of the 62nd township, an area 
that begins just north of the city 
of Prince Albert, from paying 
time- and -a -half when employees 
work more than an eight -hour 
day or a 40 -hour week. 

Three municipalities located in 
the designated area are not 
included in this exemption. 

Since workers in the south -and 
in the northern communities of La 

Ronge, Creighton and Uranium 
City-get paid overtime, the 
equality provisions of Canada's 
Chatter of Rights and Freedoms are 

very definitely violated by this 
arrangement. Former Member of 
Parliament Rick Laliberte 
circulated a petition asking 
Saskatchewan's New Democratic 
Parry government to do something 
about it. 

But, to his surprise, it took 
quite a while to get any action 
even though, in his petition, he 
asked the government to have this 
matter dealt with in time for the 
beginning of Saskatchewan's 
centennial year, Jan. 1, 2005. 

Only now, more than a year 
later, is anything being done and 
what's being done is a far cry from 
the legislative reform needed to 
eliminate the discrimination 
against northern workers. Bill 
Craig, spokesman for Labour 
Minister David Forbes, told 

Windspeaker on March 8 that the 
matter was being reviewed. 

"The department has been 
asked by the minister to do a 

detailed examination of this file. 
We're conducting that 
examination right now and 
expect to have a report to the 
minister shortly," he said. 

The minister will have the 
report in his hands fairly soon by 
bureaucratic standards. 

"Probably not more than three 
to five weeks, in terms of a review 
to the minister and consulting with 
other departments and the due 
diligence that is typical," Craig said. 

Laliberte, a former NDP and 
then Liberal MP, is now working 
as an apprenticeship coordinator 
for a Metis employment and 
training agency in Beauval. He 
finds it strange that a provincial 
government would not be eager 

to update legislation that is 
discriminatory. 

" "I thought the province and 
especially our northern leaders 
would jump on it but they 
haven't," he said. "It discriminates 
against workers in the north. The 
northern people are getting the 
shortest end of the stick. If you 
look at the whole Canadian map, 
this is the only region where 
there's no overtime 'provision in 
this country now." 

He suggested that the province 
benefits from this unequal 
treatment of northern workers. 

"The province has been getting 
away with saying they've left it to 
the companies. That's what their 
standard line has been up to now. 
What happens is the biggest users 

of this-or abusers, I should say - 
is the provincial government itself 
because of the forest fire policy. If a 

forest fire starts in Big River, the 
firefighters there get overtime. But 
if it's in Dore lake, 50 miles north, 
they don't get overtime. 

(see Overtime issues page 20.) 

Date of BIM CREDIT CHALLENGES? 
SIN - - 

NEED A VEHICLE? * 
Street Address 

BAND /Reserve / Métis 

Please circle: Rent - Homeowner - Other 

Home Phone: 

Work Phone: 

Cellular Phone: 

Employer: Years? 

Total Income $ - per month 

Auto Type Wanted 

Desired Monthly Payment $ 

Down Payment? $ 

Trade -in Vehicle Make 

Model Year 

0% 
FINANCING" 

No application refused 
Highest Approval Average 

Hundreds of New & Used Cars, Trucks, 
Vans and SUV's available. 
Many makes and models. 

ZERO DOWN 

PAYMENT!" 

'MT= 
osi'' urAuro APPrv 

FREE 
DELIVERY" 

Amount still owing? S 

certify trial the information .n my application is complete and true. I 

aulhorve the Dealer lo investigate my employment history, obtain credit 
reports or personal imes and release Information about their credit 
etate,ence yam me, woes.. accordance 
wiM local laws. hereby consent to of being estabshed on me and 
information meet,. us. solely for Me intentl purposes. 

Signature Date 

Receive FREE Credit Card 
with every delivery a 

rmnvm shoo' 

CALL WAYNE SMITH 

1.877.706.6336 
Apply Online 24/7 at www.yourautoapproval.com 
All vehicles GM Optimum Certified All sale terms based on Approved Credit' 
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Shoshona Kish and Raven Kanatakta 

DiggingRoots into 
the music industry 
By Laura Stevens 
Windspeaker Staff Writer 

TORONTO 

Shoshona Kish and Raven 
Kanatakta are two young 
Aboriginal artists who have come 
together to plant their 'seeds' of 
empowerment and celebration of 
life through their spiritual roots, 
blues, reggae, jazz and First 
Nations mixed music. 

Their debut CD, seeds has 
been in stores since Jan. 31 and it 
has already sold out at Sam the 
Record Man in Toronto. 

DiggingRoots first came 
together in 1997 and they 
describe their connection as 

natural. Even though they hadn't 
played together before, their very 
first gig won the final slot to 
perform at the Ottawa Folk 
Festival. 

"They had one spot left so it 
was just kind of fluky that we 
went in cold like that and it 
worked out," said Kish, a 

Carleton -educated musician. 
"We just enjoyed it so much right 
off the top and it was very natural 
for us to collaborate." 

Kanatakta recounts his first 
performance with Kish to be 
"very easy to express myself 
musically." 

"Musically where we were 
coming from I think rooted in the 
same places," Kanatakta added. 

Although she grew up mostly 
in Toronto, Kish said that her 
roots are in Batchewana First 
Nation, located near Sault Ste. 
Marie. She describes her interest 
in music as the typical story, 
where she had always been 
interested and always involved in 
musicals and recitals in school. 
She grew up listening to Billy 
Holiday and Miles Davis. Her 
first guitar was given to her by her 
grandpa Jimmy. 

"He was a guitar and 
harmonica player and my 
grandma sang on the Tommy 
Hunter Show, so there was that 
kind of influence in my house," 
said Kish. "I never really 
considered doing anything else 
except being an artist." 

Growing up listening to similar 
jazz and blues artists, such as 
Charles Mingus, Duke Ellington, 
Eric Dolphy, and John Coltrane, 
is one of many reasons that 
Kanatakta and Kish came 
together, however Kanatakta 
describes their connection as 
being more than just creating 
music together. 

"It's sort of a collaboration of 
how we're musical beings, really," 
Kanatakta said. "It's sort of where 
we come from and where we want 
to go and it's sort of tied up in 
the album." 

Kanatakta grew up on a reserve 
in Winneway, Que. While 
writing jazz compositions for a 

band, he received a music degree 
from the Betklee College of 
Music in Boston. 

He describes their CD as a 

birthing process that has to grow 
on its own. 

"Seeds. The title itself really 
comes from I guess us having 
these songs and as a songwriter a 

lot of times you want to write 
more songs but you have to give 
birth to a certain amount of songs 
before you move on," he said. 
"That's sort of what this process 
was like, a birthing process." 

W/indrpeaker asked 
DiggingRoots if they had any 
interesting rituals they do before 
writing a song or performing. 

"We were just talking about 
whether we should start smudging 
before a writing session and I think 
maybe the next time around when 
we write, we'll have some sort of 
ritual to do," said Kish. 

Kanatakta said he sang and 
performed without shoes to feel 
more in touch with what he is 

doing. 
"I feel more firmly planted on 

to the earth without shoes," he 
added. "You wouldn't go to a 

powwow and dance in heels. It 
wouldn't really work so I think it's 
just one of those things for me." 

Certainly, they are thrilled to 
see their CD on HMV, Chapters 
and Music World shelves; 
however, they said they are 
enjoying the positive reactions 
from the public and their 
communities. 

(see Seeds page 21.) 
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Keynote Speakers: 
Alvin Law, 

Motivational Speaker 
Justice Murray Sinclair, 

Judge of the Court of Queen's 
Bench of Manitoba 

David Chartrand, 
President, 
Manitoba Metis Federation 

Entertainment includes: 
Sierra Noble 
Asham Stompers 
James Kirkham 
Fresh LE 
l ar Alec Tradition 

CfOC 

Manitoba 
Hydro 
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EFFECTIVE STRATEGIES 
Providing First Nation and Aboriginal Training for over 20 years 

May 2 - 5, 2006 - York The Hotel, Winnipeg, Manitoba 

Education Conference 
Aboriginal Youth: Empowerment/Self Determination 

Gain and share innovative and practical information, strategies and ideas on 
Aboriginal education with participants and facilitators from across Canada. 

Over 35 essential workshops including: 
'Adapting Teaching to the Learning Styles of First Nation Students 

*Board Training & Accountability Frameworks 
and more... 

Health Conference 
Building Healthy First Nations Communities 

Gain and share innovative and practical information, strategies and ideas on 
First Nations health with participants and facilitators from across Canada. 

Over 15 essential workshops including: 
'Holistic Approach of the Medicine Wheel for Personal Healing 

*Internal Pain: Healing from the Past (Residential School Syndrome) 
and more... 

Download complete conference brochure at http: / /www.ammsa.com /RSPhillips/ 

CANADA'S LARGEST 

AND LONGEST RUNNING 
ABORIGINAL EDUCUATION 

AND HEALTH CONFERENCE 

R.S. Phillips & Associates 
5'i7 Bower Blvd. Winnipeg, Manitoba R3P OL7 

Phone: 204.896.3449 Fax: 204.889.3207 
Email: nativeed @mts.net 

Find more of everything online at: 

www.ammsa.com 
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Artist -Donna Kay with 
Little Island Cree 

Album -The Journey 

Song -Calling You 

Label- Independent 

Producer -Peter Bacsalmasi 

A nice mix from 
accomplished singer 

Singer, songwriter and percussionist Donna Kay has a chance to 

demonstrate all three of her talents on her new CD, The Journey. Kay 
provides both vocals and percussion on each song on the album, and 
wrote 10 of the 12 tracks featured. 

As she did on her last album, Full Circle, Kay teams up with Little 
Island Cree for her latest effort. The drum group hails from Island 
Lake Cree Nation in Saskatchewan, near Ministikwan Lake where 
Kay was born and raised. The members of Little Island Cree provide 
hand drum, powwow drum and vocals for The Journey. 

The two cuts on the album not written by Kay feature yet another 
Saskatchewan performer, storyteller, singer and musician Joseph 
Naytowhow, originally from Sturgeon Lake First Nation. Naytowhow 
contributes his storytelling and singing talents to the spoken word 
piece Earth Mother and to Joseph's Song. 

The Journey is an interesting mix of sounds and styles. Mandolin 
and harmonica meet hand drum and Cherokee flute as Kay combines 
pop, rhythm and blues and country with a strong Native influence 
running throughout. But, regardless of the style of the song or the 
variety of instruments backing her up, it's Kay's dynamic and versatile 

voice that shines through. - 

[ radio's most active ] 

ABORIGINAL RADIO 

MOST ACTIVE LIST 
ARTIST TITLE ALBUM 
Derren Genre I Are The One Uncivilized 

Flay Villebrun & Red Blaze Make Our Mamas Proud Been Awhile 

Steve Rain Move On Only For A Moment 

Crystal Shawanda Maybe Someday Cutting Room Floor 

Little Hawk Custer Rubbed Out 1492 -1975 

Andrea Menard My Laughing Fool Simple Step 

Eagle & Hawk I See Red Mother Earth 

Mike Gouchie Somethin' Bout A Bad Boy Bad Boys & Angels 

DiggingRoots Why Don't You Do Right Seeds 

Jessie Higheagle Let's Dance Manitoba Aboriginal Artists v2 

Tamara Podemski Meegwetch Tamara 

D.L.O. Northern Hillbilly Single Release 

Les Shannacappo From Dusk 'Til Dawn Single Release 

Donny Parenteau The Great Unknown Single Release 

Don Constant Northern Lights Two Mending Hearts 

Rayne DeLaronde Damn Him For Messing mrr My Heart Manitoba Aboriginal Artists v2 

Tango Sierra Great Big Hole This Is It 

Priscilla Morin Already Gone Single Release 

Dominique Reynolds The Rifle Coming Home 

L Shane Yellowbird Beautiful Concept Single Release . 

CONTRIBUTING 
STATIONS: 

FM 

HUGE SELECTION OF NEW & 
USED CARS -TRUCKS -VANS -SUVs 

TOLL FREE : 1- 866-323 -4242 
od 

FREE 

DELIVERY 

DON'T WASTE TIME! 
ONE CALL GETS YOU 
FINANCING! 

Regardless of Past Credit Problems 

We Have a Vehicle For YOU. 

Priced from $94 bi- weekly. 

RECEIVE A 

$500 WALMART 
GIFT CERTIFICATE 

WITH YOUR VEHICLE 
DELIVERY! 

'=2:311- 

NO 

CREDIT 

REFUSED 

FINAL CLEARANCE 2005 MODELS 
0% FINANCING AVAILABLE ON MOST MODELS 

APPLY ONLINE: www.whitebuffaloauto.com 

Refer a friend! 
We pay the 

highest REFERRALS! 

WHITE CALL: Ashley or Kern at 
Phone: 204.831.4355 

BUFFALO Toll Free : 1.866.323.4202 

AUTO £ALEt 

We are looking for 

SALES PEOPLE 
in your area! 

Call today and get paid! 
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I*/ Agriculture and Agriculture et 
-Food Canada Agroaltrnentaire Canada 

PART OF YOUR 
COMMUNITY 

Exciting, innovative careers for First Nations, Métis & Inuit 

POPtt Mira ;ROM , 

For more information on our Aboriginal Student Program, please visit 
uu/fs 032 ehtm 

For general information on federal government employment pmgramo, 
please visit www.jobs- emplois.gc.ca 

UNE PARTIE DE 
COLLECTIVITÉ VOTRE 

Des carrières passionnantes et ini 
pour les membres des PremièreJ mitres, 
les Métis et les Inuits 5 

Pour obtenir de plus amples renseignements sur 

notre Programme des étudiantes et des étudiants 
autochtones, veuillez consulter le site Web 

oa/fmwep- 

D32'f.óim 

Pour des renseignements généraux sur les 

programmes d'emploi du gouvernement fédéral, 
veuillez consulter le site ` 
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seems like just yesterday, or so I'm told 
It was in China of all places that THE URBANE A NE 

I found out something quite 1 11 1111::.. lJ 1.ü111 V l: 
disturbing. 

myself 
it 

unique 
I 

INDIAN found m self being in the uni ue 
position of disagreeing with the 
views of our beloved federal Drew Hayden government. Shocking ... Yes I 

know. A Native person differing 
in opinion from that of the '' ° - - - ¡, ̀  Taylor 
Canadian government ... I almost 
alerted the media. And, equally drummer Lorne Ducette were including a sandstorm that blew 

surprising, it had nothing to do also in attendance. I guess you in from the Mongolian desert. 
with land claims, residential could say we made Red China a You can't get that in Toronto's 
schools, public inquiries or little more red. While there, we China town. Ironically enough, 
money. It had to do with history were treated to a variety of my most startling discovery came 

in this country and publicity on cultural performances from many instead from the press release 
the other side of the world. of China's 56 recognized cultural issued by the Canadian 

I was in Chengdu, China with minorities. There were images Ambassador to China and our 
several other Native artists for a and memories 1 will carry with Embassy praising our appearance 
kind of Canada's Aboriginal me for the rest of my hopefully in Chengdu, and later in the cities 

people meets China's minorities long life. ofYinchaun and Nanjing. It was 

type symposium. Red Sky was During the 10 days I was there, all summed up in the document's 

there showcasing a dance theatre I was also fortunate enough to see first line. "Canadian First Nations 
piece written by Tomson and experience a lot of other have inhabited what is now 
Highway. Singer /guitarist George fabulous and interesting things Canada for centuries." I stopped 
Leach and traditional dancer and the country had to offer, reading there. Did he say 

centuries ... like a couple hundred government people have always 
years? Those centuries? Perhaps viewed the concept of time 
the Canadian ambassador was differently, but I think this it 
thinking of these centuries in getting a little ridiculous. 
terms of dog years. Now admittedly I might be a 

Was the paint still wet on all little inaccurate in my judgement 
our tipis when Columbus and here because I don't work for the 
Cabot first arrived? Had we had government, and as we know the 
time to unpack our powwow government is never wrong. But 
outfits yet? Maybe our canoes we who find ourselves kicking 
were still under warranty. stones around our local reserves 

Our traditional knowledge have always believe, silly us, that 
dictates that we've been here as it was people like the ambassador 
long as the winds blew, rivers and his relatives that have enjoyed 
Bowed, grass grows, all that Time the benefits of Canada for those 
Immemorial stuff. And there are scant few centuries, not us. 

some people who rightly or Oh well, I blame that 
wrongly believe we crossed over misconception on the notoriously 
into Canada from China and bad education available in Native 
Siberia, across the Bering land communities. 
bridge. I can understand that Luckily though, in gratitude for 

because there didn't appear to be the fine treatment we received 
any Tim Horton's in China. Gee, over there, I managed to warn the 
was that only a couple hundred Chinese about the ambassador 
years ago ... seems like yesterday. and his people. 
Granted, Native people and (sec Centuries old page 21.) 

Finding other work for Sir Paul McCartney 
Former Beade Sir Paul not look far for something to at them through a grated fence Are 

McCartney has taken up the crusade on. There's plenty in their captive animals fed properly? Sir 

cause of opposing the hunt of NASI V Y IK own environment to get worked up Paul should be intensely curious 

harp seals on Canada's Atlantic about. about such matters! 

coast. Wearing bright orange 7 Cattle are timed into leather and Why haven't any crusading 
floatation suits, he and his wife i Zebedee Nungak processed into hamburger, pigs are celebrities ever thrown 
staged a photo opportunity with turned into bacon and ham, and themselves in between a cowboy 

a harp seal pup on the ice. They chickens into barbecued meals at on a galloping horse, and a 

didn't seem quite sure how to pose fried chicken outlets, and eggs for fleeing calf about to be lassoed 

near the live pup, which was years have succeeded in crashing ...Well-monied celebrities always breakfast. "Stop killing cows, pigs in a rodeo? Calves have their 
serving as their prop. But there the seal market, decimating the need causes to be attached to. and chickens!" might be a more neck throttled with a rope, are 

they were, props themselves, commercial harvest of seals as a Why not help them find other appropriate bade cry for Sir Paul picked up by all four legs and 

publicizing the message that viable livelihood in the Inuit work? Sir Paul McCartney need and his like. There's enough work violently thudded down, 
harvesting a sustainable resource economy. Inuit have been living not be a Nowhere Man without for them closer to home, Eight landing on their spine, upside 

is a terrible thing. the results of collateral damage a cause, if he can be guided to Days A Week and they wouldn't down. All to determine which 

"Dear Prudence:" I thought, caused by the sensational anti -fur other causes where he can be just need to suit up in floatation gear cowboy can wind his rope 
"How can Sir Paul be given a campaigns of famous people. as useful. So ...let's see... to go about it. around its legs the fastest! 
Ticket To Ride on The Long And Fame and fortune have been used Millions of domestic animals arc If Sir Paul wants to save animals Where is Brigitte Bardot when 

Winding Road, to Get Back to as a weapon co assault the killed even- year to feed and clothe from real cruelty, he should look such things need looking into? 

where he once belonged, and Let circumstances of people who Sir Paul's countrymen. Even if Sir into zoos, circuses, rodeos, and For his efforts of being 
It Be ?" I couldn't see any poetry need every bit of a break to eke Paul himself does not contribute to racetracks. Who knows what photographed with a seal pup on 

in a wealthy member of British out a living from the resources in this consumption by never wearing suffering tropical animals endure an ice floe, Sir Paul got to be 

nobility lending his profile to tell their environment. leather or eating steak, he cannot while they are captive in climates confronted by Newfoundland 
the world that lovable little seal There's Something In The Way - deny that a lot of killing of animals which include winter? How are and Labrador Premier Danny 

pups are being slaughtered by a Sir Paul passes the camera, and goes on. If animal rights advocates polar bears and walrus kept cold in Williamson the Larry King Live 

bunch of cruel Canadians. casually says, "Stop the seal hunt!" define cruelty to animals as being confined areas in tropical heat while television show. 

Animal rights crusades in past which causes an Eskimo to think caused by their slaughter, they need thousands of curiosity seekers gawk (see Sir Paul's work page 21.) 

Band keeps it brief with minutes of meetings 
Dear Tuma: is not in the room, thus it is be obtained through the 

My band records the minutes reasonable for the person to be discovery process. 

of the band council meetings and = asked to leave the room while the 

then the secretary transfers them PRO BONO discussion and vote takes place. Dear Tuma: 

to paper, but they are '. r Now, to obtain minutes: there Can a chief fire any of the band 

summarized. (eg. Band will Tuma Young are several different ways to do so staff? 

consult the lawyer on this issue.) 
Young and it all depends on how El Claimant 

There must have been a determined you are. The 
discussion on the matter. Could summary minutes are the easiest, 

I ask for the recorded minutes or only the motions passed. about the discussion would not especially if they are posted at the 

do I have to settle for the Meanwhile, some bands have serve any real purpose, especially band office. You can just copy 

summary, even if it concerns me? recorded word for word who said if a decision has been made on them. The ones used by the 
Could I stay in the band council what and to whom. The minutes the issue. The minutes would council may be obtained by 
meeting to hear them discuss the are used for the internal workings contain whether a vote was taken asking your local councillor to 

matter and vote on the issue? of the band, i.e. to be reviewed at on the issue and whether it was provide you with a copy or by a 

They tell me I have to leave. Is the next meeting, and may not passed or rejected. That becomes formal request to the entire 
this true? be made public. the decision of the council rather council. 

Rumors Some bands have adopted a than the discussions before the Another method is to file a 

policy of posting their band vote. A councillor can also request freedom of information request 
council minutes in a public place, the secretary to record how they with the local provincial or federal 

but have summarized the voted on a particular issue. office. This will take time and 
contents for brevity's sake or have When discussing personal there may be a cost associated 
edited them to exclude issues that issues, it is often easier to have a with it. Finally, if you are suing 
are personal in nature. frank and thorough discussion the band in a proceeding, minutes 

The matter of finding our when the person being discussed that are relevant to your case can 

Dear Rumors: 
Each hand usually records what 

has happened at a council 
meeting. These are called 
minutes and they can be as varied 
as each band, but most record 

Dear El Claimant. 
In order to fire someone on the 

spot, you need to have just cause. 
Some examples of just cause are 
drinking on the job or stealing 
from the band council. The usual 
process is that the chief or band 
administrator would fire the 
individual and then make a report 
to the entire council at the next 
meeting. 

Now, anyone can also be fired 
for no reason whatsoever at all but 
this requires giving the person 
notice or severance in lieu of 
notice. 

(see Labour standards page 21.) 
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Overtime issues unresolved 
in Saskatchewan's North 
(Continued front page 15.) 

Some workers are losing 20 
hours of pay per week with typical 
wages varying from $12 an hour 
for an apprentice to $25 an hour 
for a journeyman. And Laliberte 
estimates that 60 per cent of the 
workers who are affected by this 
are Aboriginal. 

"The one's that really get hit on 
are the lower end paying jobs, the 
catering jobs, the labourer jobs - 
no overtime. And it's racial based 
too because you can say the north 
as a whole but then they leave La 
Ronge, Creighton and Uranium 
City out and those are the 
predominantly non -Aboriginal 
cities," he said. 

Laliberte thinks there's 
something going on here because 
the government has taken so long 
to act on a fairly straightforward 
matter of equality rights. He said 
the president of the Saskatchewan 
Federation of Labour told him his 
organization has been calling for 
action on this issue for 10 years. 

"The province is too smug with 
it. There's got to be some under 
the table deal there. Otherwise 
some champion would have 
arisen," he said. 

But the exemption stands out 
glaringly against all other 
Canadian jurisdictions, he added. 

"When you looked at it by 
geography, we were the only ones. 
I think it's time to change it," he 
said. 

Ile -a -la Crosse Mayor Max 
Morin sees this situation at the 
ground level every day in his 
northern Saskatchewan town. 

A lot of people are losing income. I know a lot 

ofpeople are working 10- or 12 -day shifts and 
they're putting in 10 -hour days. So they're working 

120 hours but they're just getting straight time when 

they should have getting at least 40 hours of 
overtime for at least time-and-a-half" 

-Ile -a -la Crosse Mayor Max Morin 
"It's a discriminatory policy. 

Most of the people living outside 
of La Ronge, Creighton and it 
used to be Uranium City but 
Uranium City is just a small 
unorganized settlement at this 
time because most people moved 
out of there, are First Nations or 
Metis people. The government of 
the day in Saskatchewan made 
regulation under the labour law 
saying that people operating in 
these communities, contractors 
coming in, don't have to pay 
overtime," he said. "We have a 
general contractor building a high 
school and a health centre in Ile-a - 
la Crosse and I asked him that 
specific question. After a 40 -hour 
week are you going to be able to 
pay overtime if they work 50 or 
60 hours a week? They said, 'No, 
we don't have to pay overtime 
according to the legislation.'" 

He was aware that the province 
was looking into the matter but 
he hadn't received any assurances 
that anything would be done. 

"We wrote letters to the 
minister of Labour and so far I 

don't know what the process is. 

They've indicated they were 

Many Nations Financial Services Ltd. 
A subsidiwy el Many Notions Benefit Co- operative ltd. 

Employee Pension Plans 

Employee Benefit Plans 

Individual life & Disability Insurance 

Investment Services and Products 

Critical Illness - Individual /Group 
Coverage for Chief and Council 

Regular On -Site Service from your 
Representative 

Phone: 1-800-667-7830 or (306) 956 -4669 
www.manynations.com 

"The strength of Many Notions protecting our future' 

ayrrrar 
Presents ¡O ?p4 

Four -Day First Nations 44- N¡ 
w- i "Inner Child Workshop" °eo6 

+ ' ̀f "Sealing Through Our Orn People" 
www.faurtlirectionsconsutting.cam 

This workshop will help you overcome: 
Poor emotional, mental, physical and spiritual well -being 
Loser self- esteem, not feeling worthy, 

This workshop hopelessness, loneliness, feeling empty 
Feelings of hurt, anger, blaming, guilt will help you to 

and shame, anxiety, fears and uncertainty begin your 
The abuses of your past and presen Healing Journey! 

- WORKSHOP DATES - To register, contact: 
April 10-13, 2006 

Coast Edmonton Plaza, Edmonton, AO 
Lyle S. Wittier 

Room reservations call 1- 800 -663 -1144 Email: Idc007 @shaw.ca 

April 24-27, 2006 
Toll free: l-866-456-6022 

Fax: 780- 455 -6024 
Best Canadian Motor Inn, N. BaWefoid, SK Phone: 780- 455.6022 
Roam reservations call I- 306 -445 -7747 

Cosh $375.50 /person - ADVANCED PAYMENT ONLY 

WORKSHOP IiI. COMMUNITY 

going to look at it but they haven't 
indicated if they were going to 
change it or not," he said. 

The lack of overtime is an 
everyday problem faced by people 
in the north. 

"A lot of people are losing 
income. I know a lot of people are 
working 10- or 12-day shifts and 
they're putting in 10 -hour days. So 
they're working 120 hours but 
they're just getting straight time 
when they should have getting at 
least 40 hours of overtime for at least 
time- and -a -half. I'll use Alberta as 

an example. A lot of our people 
work in the oil sector over there and 
after 40 hours they get overtime," 
he said. 

Did he believe the policy was 
originally directed specifically at 
Aboriginal people? 

"That's my first perception of 
it. I don't know why they made 
that policy. They're trying to use 
the scenario that we have a lot of 
mines operating in the north and 
maybe they tried to make 
exemption for the mines. But the 
mines are making millions and 
millions of dollars. Why would 
they want that exemption ?" 

Mister Taxman 
(Continued from page 14.) 

"Until there is a law that says First 
Nations an purchase services off 
reserve tax -free, there's always a 
possibility that some young guy 
trying to make a name for himself 
at Revenue Canada will go after 
somebody else. They tried me. It 
didn't work. Doesn't stop them 
from going after anybody else that's 
following their policies." 

Phillips represented himself in 
court and had to do a lot of research 
to be ready when he went before 
the judge. He says the situation is 

not considered entrapment, 
although he agreed that requiring 
businesses to follow a government 
policy that is directly opposite to 
the law and then arbitrarily 
deciding to take enforcement 
measures based on the law rather 
than the policy make it look like 
entrapment. The government can 
get away with that legally and may 
decide to try it again at any time, 
he warned. 

"They an just override it and say 
we're not going to follow our 
policy," he said. "And they don't 
suffer. You suffer. The people that 
went after me, they weren't fired. 
They wasted a great deal of time 
and money, caused me a lot of 
aggravation, but nobody there got 

He has been harmed but he 
doesn't think he'd have much of a 
chance filing a civil action against 
the government for compensation. 

"The banks have a record of me 
having a lien against my property, 
a garnishment against my wages 
and I've done nothing wrong. I 

have a judgement that says what I 

was doing was correct," he said. 
He asked Windspeaker to get 

ei 4 1 
Join the other successful 
Health Careers Award 
recipients today! 

some answers from Minister of 
National Revenue Carol Skelton. 

"Ask why they have a policy that 
they know is wrong in law. And if 
they can't answer that, ask them 
why," he said. "They know it's 
wrong in law because if you check 
those transcripts you'll see they said 
it three times. "An e-mail message 
asking those questions and others 
was sent directly to the minister, 
well before our publication 
deadline. CCRA departmental 
spokesperson Jacqueline Couture 
responded four days after the e-mail 

was sent. 
"We will implement the 

decision in the Phillips case in any 
situations that would have similar 
facts. The decision applies only 
to the taxation of intangible 
personal property and it would 
have no effect on the CRA's 
administrative policy on services 
acquired for band management 
activities," she said. 

But she would not comment on 
questions regarding why the 
department chose not to appeal 
the decision. 

"The decision [not to appeal] 
is based on legal advice from 
Justice Canada and legal advice 
is privileged under the law so it's 
not something I can comment 
on," she said. "In this instance it's 

client/lawyer privilege so there's 
nothing we can do." 

The complex question of the 
alleged contradiction between the 
policy and the legislation was 
beyond the scope of knowledge of 
the communications person and 
will be responded to by a person 
with more technical knowledge. 
But that person was not able to 
respond before deadline. 

The National Aboriginal Achievement Foundation is 

dedicated to helping our First Nations, Metis and Inuit 

Youth realize their true potential. Education is the vital 

first step in building productive, creative and challenging 
lives. Opportunities should never be missed or potential 
left unexplored. 

The National Aboriginal Achievement Foundation strives 
to provide support fora variety of careers and life choices. 
If you're making important choices, now is the time to 

check out the National Aboriginal Achievement 
Foundation, where potential meets opportunity. 

NATIONAL ABORIGINAL 
ACHIEVEMENT FOUNDATION 

P.O. Box 759 
2160 Fourth Line 
Six Nations of the Grand River 
Ohsweken, ON, NOA IMO 

T 416 -926 -0775 F 416- 926 -7554 
education @naaf.ca www.naaf.ca 

IMPORTANT 
AWARD DATES 

Health Careers Awards 
May 01, 2006 

Business, Sciences, 
General Awards 
June 01, 2006 

September 30, 2006 

September 30, 2006 

FOR MORE INFORMATION ON 

1 800 -329 -9780 OUR FINANCIAL ASSISTANCE 
PROGRAMS CALL 
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iISEST 
Do you know a young woman in 

Grade 11 who is interested in 
science, good at it, and who 
plans to go to University? 

The WISEST Summer Research Program at the University 
of Alberta will give her the opportunity to learn, first -hand, 

what science and engineering are about. 

For application forms, check out the 
WISEST web site at www.wisest.ualberta.ca 

OTTAWA 
DOWNTOWN 

Travelodge 
Doral Inn 

"Ottawa's Friendly Little Hotel" 

800.263.6725 I 

Located across the street from o100. 
the NEW A.F.N. Headquarters! 
Walk to Parliament and OS 
Popular Attractions! $45s 

FREE 15 item 
Continental Breakfast, 
High Speed Internet 

and Parking. 
40 Guesirooms & Suites. 
iravelod¢edoralinn.con: 

from 
$99 per 
night 

48G ALBERT STREET - OTTAWA 

N O T I C E 
TO POTENTIAL BAND MEMBERS OF 

PEGUIS FIRST NATION 

A number of persons received letters from the 
Registrar of Indian Affairs confirming their 
reinstatement to Indian status. The letters also 
recommended that each person must apply to the 
Peguis First Nation for membership. 

Accordingly, if you wish to be a member of the 

Peguis First Nation, you must submit your 
Application for Membership. 

Membership applications can be downloaded 
from www.neeuis.ca and mailed to Peguis First 
Nation, Box 10, Peguis, MB ROC 310, Attention: 
Angie McCorrister. 

For further information, please contact: 

Angie McCorrister 
Membership Clerk 

Phone: 204-645-2359 
Toll Free: 1- 866.645 -2359 

Sir Paul's 
work for 
seal pups 

(Continued from page 19.) 
If he takes up the cause of farm 

animals, owners of McDonald's 
and Kentucky Fried Chicken 
might be less civil than Premier 
Williams in defending their 
interests. 

Animal rights crusading 
celebrities should also be 

obligated to visit the Arctic, and 

see first -hand what devastation 
their handiwork has caused 
among the Inuit. Education here 

can work both ways, as Inuit try 
to learn what makes an animal 
rights crusader tick. 

Its easy for Sir Paul McCartney 
to wield Maxwell's Silver Hammer 
to drive home his opposition to the 

seal hunt, While His Guitar Gently 
Weeps for the harp seal pups he 

goes to be photographed with. Sir 
Paul once sang, "Give Ireland Back 

To The Irish ". Perhaps somebody 
can compose songs he can sing for 
these times: "Leave Sealing Be To 
The Scalers", and, "Very Sorry! 
This Is Really None Of My 
Business." 

Animal rights campaigns can 

result in weird spin -offs. 
Imagine... here I am, thinking up 
alternative work and song ideas 

fora Beanie! 

Centuries old 
(Continued from page 19.) 

They'll show up on your 
doorstep for a cup of tea, usually 
to prevent scurvy, and then end 
up staying for a "few" centuries. 
And then, before you know it, 
you're knee deep in Starbucks, 
Star Trek series and Toronto Star 

telemarketers. The whole scene 
reminded me of that famous 
George Orwell novel, 1984, 
where he wrote about a big 
centralized government with a 

yen to rewrite history, as they felt 
necessary. It reminded me of 
Stephen Harper's big goof -up a 

year or two ago when he thought 
the Assembly of First Nations 
represented India, and 

congratulated them on National 
India Day. I'm noticing a 

geographical theme here. 

Of course the whole "inhabited 
what is now Canada for 
centuries" thing could just have 
been a misprint. An honest 
mistake. I considered the 
possibilities as I tasted a local 
delicacy called "10,000 -year -old 
quail egg." I was pondering its 
unusual name when a member of 
the Canadian embassy leaned 
over and told me that actually 
they were only about 500 years 

old. A couple centuries at best. 
Maybe that's why the white 

part of me still tells women I'm 
actually only 30 years old. Really. 

Labour standards 
(Continued from page 19.) Note, that the chief is usually 

The Canadian Labour Code not the employer, rather it is the 
determines what is the required council, thus in many cases the 
notice period but most court chief may not be able to fire you 
decisions on wrongful dismissal but can go to council to 
provide a range of one to two recommend firing you. It is 

months' notice for each year council that has the power to fire 
worked. Thus, if you have been you, as they are the employer. 
working for the band for 10 years Tama 

and the chief wanted to get rid of 
you without any just cause, the This column is not intended to 

council would have to give you provide legal advice, but rather 
at least 10 months notice or 10 highlight situations where you 
months pay without notice. It should consult with a lawyer. 
may be more, depending on the Questions can be sent to 

circumstances. tumayoung@yahoa.ca 

Seeds planted in good soil 
(Continued from page 16.) 

"I think one of the really 
exciting things for myself is just 
having certain people come up 
to me and sort of give me 
compliments about our music 
that have been related to 
identity and being proud of 
being an Indigenous person and 
that to me has been a really 
great gift," said Raven 
Kanatakta. "A few people have 

said you are raising a voice that 
hasn't really been heard before." 

He recounts one occasion 
where he and Shoshona Kish 
travelled to his community to 
perform songs from their CD. 
While singing Wake and Rise, he 

remembers his cousin, who he 

had not seen for some time, came 

right up to the front of the stage 

and sang right along with them. 

"It was amazing," said Kish. 
"The words for us are really of 
truth, and powerful for as because 

we're talking about standing up 
for what we know is right and 
believing in ourselves and here's 

this little girl, maybe about nine 
or 10 and she just knew all the 
words. It was so beautiful." 

Windspeaker asked if they 
considered themselves to be role 
models. 

"I don't know if we think of 
ourselves that way but I certainly 
hope that we are walking our 
talk," said Kish. "If somebody 
wants to look at us in that way 
then we can live up to that 
because I think we have a 

responsibility to walk a good road 
and affect each Other in a positive 
way. I think we're comfortable 
with the idea of being role 

models, if we were called on to 

be that. Certainly in Raven's own 
community, I think there's young 
people who really like what he's 

doing and know the words to his 
songs and really appreciate that 
he comes from there and that he's 

talking about that and that he's 

proud of being from there and I 

think that means something." 
"We really want the seeds that 

we just planted in each one of 
those songs to let them grow 
naturally," said Kanatakta. "We 
took care of them, now we are just 
going to let them grow. Some 
seeds grow and some don't but the 
ones that do grow, hopefully 
they'll grow in good soil." 

This spring, DiggingRoots will 
be touring. Expect to see them in 
British Columbia and all over 
Ontario starting in June. 

National Aboriginal Leadership Conference 

LEADING 
FROM 

WITHIN 
Ottawa May 2 -4, 2006 

Discussion Forums 

1. Leading From Within 
Review of the past (Pre -European Era), the 
cause of the present, and the Opportunities 
to build the future Socially and 
Economically, on the foundation of Native 
Culture. 

Nat'onal Aboriginal Leadership and Economic Governance Conference 

Business Planning For The 21st Century Economy 
Generating a Community Vision for Sustainable Self Sufficiency in the New Economy 

Building People to build a New Economy 
The Aboriginal Solution for the rampant social problems 

2. Business Planning 
Business Planning for building community 
based businesses presented by the advent 
of the 21st Century economy. 

3. Bringing the Youth back 
A new Vision for a New Nation. New 
Business Models and Business Planning 
session to inspire and train Youths to build 
enterprises within the community. A solution 
for social problems. 

4. Building a New Nation. 
A model for building a new Nation amidst 
the social havoc worldwide caused by the 
fast changing new economy. 

Who Should Attend? 
The Leadership, Economic and Social Development Practitioners, 

EDO's, Human Resource Personnel, Youth Program Managers, 

Teachers and aspiring Leaders. 

Ottawa: May 2 -4, 2006 
For more information: Call 1.866.454.7630 
Email: registration@ nationalaboriginalleadership.com 

Website: www. nationalaboriginalleadership .com 

REGISTER TODAY! 
Make the difference. Act Now. 
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Root causes of racism should be studied 
(Continued from page 11.) 

Bill Kloss became one of the first 
police chiefs in Canada to 
acknowledge that officers make 
decisions based on racial 
stereotypes. 

"This man is my hero, and I 
applaud his good heart and 
intentions. I can only hope that 
many more forces, groups, and 
individuals will have a change of 
hear or a wake -up call. Yes, I call 

upon all politicians, policy makers, 

judges, and officers to do 
something about this travesty of 
justice to my people," she wrote. 

During a phone interview, 
Cuerrier was asked why she 

challenged the accepted number of 
500 missing Native women. 

"When my mother and my 
grandmother died, it was over and 
that was the end of the story. There 
was no investigation into their 
death. It was kind of swept under 
the rug. I've talked to many women 
and they have similar stories and 
that's the main reason I challenge 
the stats that were given," she said. 

For years, she lived a comfortable 
life, safe from the ravages of racism 
because of her non -Native 
appearance. It was only when she 

disclosed her Native heritage that 
she felt the sting of prejudice. 

"I have experienced coven, subtle 
racism. Being treated as an equal 
and then later on the subject comes 

up that I'm part Native and then 
people become condescending - 
not all people but some," she said. 

"People would treat me as an equal 
but then when they'd find out their 
attitudes would change. That would 
hurt. That would be very 
disappointing." 

She decided not to mention her 
heritage for a while. But eventually 
her conscious started to bother her 
and she decided to use her skills to 
highlight the injustices she saw. 

Professor David Tanovich isn't at all 

surprised when he's told of Cuerrier's 
experience. He said there is a long 
history of racism and a very deeply 
ingrained national case of denial in 
Canada. His superbly researched, 
ground -breaking recently released 

book The Color ofJmtire- Policing 
Race in Canada makes a powerful case 

that this state of affairs must be 

addressed. The first sentence in the 
introduction to the book says it all: 

"The color of justice in Canada is 

white." 
But he knows it wont be easy to 

convince Canadians of that fact. 

"It's not recognizing that we have 

this history of overt racism that 
prevents people from realizing just 
how systemic racism is today. That's 
what distinguishes us from the United 
States. I mean they're certainly no 
better but they certainly recognize that 
it's a problem and certainly recognize 
that it's their history and they're 
certainly taught about it. Whereas in 
Canada it's just completely ignored," 
he said, during a phone interview on 
March 21. "I think we've used that to 
somehow distinguish ourselves from 
the United States and when we think 

about race we see it as a problem 
down south but not here." 

One of the best opportunities 
to start the process is by following 
through on what Kingston Police 

Gloss has already stated, he said. 

"The best way to do it in the 
contort of policing is to force the 
police to keep track of who they 
stop and search. So that we at 

least get a sense of who's coming 
under their radar. Where we have 

kept track of the data, we're 
finding out just how many false 

positives there are. We're really 
encapturing so many innocent 
people and missing the real 
criminals," he said. 

He argues that this kind of 
treatment actually angers 
members of visible minorities to 
the point where they may do 
something unlawful. And since 

the overwhelming majority of 
those groups -as is the same 

with white people -never 
commit crimes, the misplaced 
focus on minorities allows the 
real criminals to go undetected. 

One passage in the book 
superbly illustrates what is wrong 
with racial profiling. 

"Suppose for example that 
Revenue Canada decided to 
focus all its attention on 
restaurant owners because of a 

belief that a significant 
percentage of income in this 
business was not reported," 
Tanovich wrote. Assuming that 
the over- policing worked and a 

significant number of arrests were 
made, no that fraud among 
restaurant owners was 50 times 
higher than in other businesses, 

would we be prepared to say that 
this depiction of fraud rates was 
accurate?" 

That illustration shows, he said, 

that "arrest rates are more of a 

reflection of the people the police 
focus on than a reliable indicator 
of offending rate." 

More research must be done on 
the profiling of Native people in 
Canada, the law professor added. 

"To the extent that profiling 
became a national issue in the 
United States and even in Canada, 
it largely centred around the black 
and urban Muslim communities," 
he said. "Even the data we have in 
Canada has focussed on the black 
community in Ontario. There 
hasn't been a lot of discussion about 
profiling in the Aboriginal 
communities. Why is that the case? 

Is it because it will reveal some 
other assumptions about 
Aboriginal offending ?" 

Another problem that will need 
to be confronted is that 
marginalized people are ill - 
equipped to fight back against 
unjust treatment. 

"In the States racial profiling 
became such a prominent issue 

because it was largely impacting on 
middle class black men. Because 

they were driving expensive cars 

and living in affluent 
neighborhoods, they were being 

exposed to it," he explained. "They 
also had access to some power to at 

least come out and speak out 
against it. I am troubled about how 
we don't talk about -at least in the 
mainstream -profiling in 
Aboriginal communities. And 
profiling is seen as one of the causes 

of over -representation." 
Police unions frequently fight 

when charges of racial profiling are 
made. Tanovich believes they are 

unconsciously defending the police 
right to be racist. The aggressiveness 

of the unions in protecting their 
officers has consequences. 

"I think that far of a lawsuit may 
be one of the reasons, in addition 
to this denial 'it's not part of our 
history' and 'it doesn't exist' is part 
of the reason why we don't have 

social scientists in Western Canada 
looking at the problem of profiling 
in Aboriginal communities," he 

said. 
The resistance offered to the 

reality of the harm done by racial 
profiling comes in part because 

Canadians are very uncomfortable 
dealing with race issues. 

"They are not taught at all what 
racism is in school. They're not 
taught about the incidents of 
racism in Canada So it's almost like 
a shock to the system. I think it's a 

fear also of just looking inward and 
recognizing that everyone plays 
some role in the perpetuation of 
racism. It starts with education in 
high schools and that will go some 

distance," he said. 

4th Annual Conference 

CONFERENCE DATE: 

May 24, 25 a 26, 2006 

CONFERENCE LOCATION: 

Ramada Hotel and Conference Center 
Edmonton, Alberta 
Reservations call: 7-4114 
Toll Free: 1 -888- 747 -4174 (North America) 

Aboriginal Aborpoal 
Post- Secondary Students 
Recreation 
Youth 

Directors 
Workers 
for 

Parents /Coaches / Mental Health Workers / 
Education Directors /Social Workers / Teachers 

REGISTRATION FEE: 
'(Note - Conference Registration Fee's must be received 
by Friday April 28, 2006. A $50.00 late fee (per 
partldpant) will be added after this date has elapsed.) 

$345.00 /person / Group Rates Available) 
Golf Scramble - 5600.00 /team 

la Comedy Night m 

THREE WAYS TO REGISTER: 

Call: 780.967.4435 
780.96elus.n 

Email: tlasdf @teWS.net 

2006 Medicine Wheel of 
Sport Development Conference 

MISSION ....TO GIVE BACK WHAT WE LEARNED! LEARNED! 
CONFERENCE FEATURE PRESENTATIONS: 

POWERFUL TESTIMONIES AND SEMINARS 
BY ACCOMPLISHED ATHLETES, PARENTS, COACHES AND GENERAL MANAGERS 

"16 Inspiring pre$entations educating on Wholistic Sport Development" 
-Format based on the Medicine Wheel Con ept Mental, Emotional, Physical & Spiritual 

Deve opmen 

1ST NATION'S GOLF SCRAMBLE 
"Spend an afternoon golfing to support Aboriginal Orphaned Youth." 

CAKE, COFFEE Et COMEDY NIGHT 
"Spend an evening laughing with Dr. Billy Strean and Aboriginal Comedian Don Burnstick." 

ROUNDANCE - HONORING ABORIGINAL ORPHAN YOUTH 
"Spend an evening Roundancing." 

EVENT SPONSORED BY: The Conference Company 
` 
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FOR MORE INFORMATION ON CONFERENCE ACTIVITIES 

PLEASE VISIT OUR WEB LINK: www.visions.ab.ca/mwsdc/ 

"Because it takes more than just talent to become a successful athlete. 
You must be mentally conditioned, physically fit, emotionally stable and 
spiritually strong to achieve your goals." 

> Participants who attended in the past, spoke of how they were motivated 
to train and condition immediately after they returned home 
Coaches received new ways of motivating youth and athletes on how to 
be better prepared to compete 
This conference will provide you with the opportunity to network among 
sports people, other people who work with youth and government. 

°' 

nuns mmueli anc'9 
,,,-y, 

n 

° 

1l ` 

m . 
Contact Tony Alexis, Conference Coordinator at: (780) 967 -4435 or dasdf @telus.net 
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Employers like Premay are 
1e 

an 
important part of our 
apprenticeship system and one of 
the key reasons why our province 
apprenticeship industry training 
system is known for its success 

across the country" 
Hancock, along with Pearl 

Calahasen, minister of Aboriginal 
Affairs and Northern 
Development, representatives from 
the apprenticeship industry board, 
Brent Harris, president of Premay, 

and most importantly two of the 

company's three apprentices, 
Conrad Bird and Russell House, 
gathered together at Premay 
Equipment in west Edmonton on 
Feb. 27 to mark a milestone in 
Aboriginal apprenticeships. 

"Today's announcement shows 
the progress that's being made in the 

apprenticeship training for 
Aboriginal Albertans," said 
Hancock. 

(see Apprenticeship page 24.) 

The Belcourt Brosseau Métis Awards 

Do you want to be an... 

Electrician? 
Environmental Scientist? 

Engineer? 
Teacher? 

What's your Dream? 
If you are Métis, residing in Alberta, and need financial 

help to pursue your education or training, a Belcòurt 

Brosseau Métis Award may be able to help. In 2005, 88 

Métis students across Alberta received awards between 

$1,000 and $9,000. Funding can help with tuition, 

books, and other education related costs for programs at 

Alberta universities, colleges and technical institutes. 

The deadline for most applications is May 15. 
Students entering the trades can apply year- round. 

dollaS for dollars 
For more information call 

rs 1- 866 -626 -0015 or visit 

earners www.DollarsForLearners.com 

Dollars for Learners is the Scholarships and Awards 
Program at the Edmonton Community Foundation 

PORCUPINE CANVAS INC. 
TIPIS 

BIACK SWEAT 
LODGE COVERS 

CANOE CANVAS 

TENTS 

TARPS 

33 Fauber Costello Dr.. Schumacher, ON PON 1GO 

Phone: 705 -268 -7878 Fax: 705 -360 -1865 
Toll Free: 1- 800 -461 -1045 Email: porcanravianet.ca 

] 

Premay supports apprentices 
There are now 1,126 

Aboriginal apprentices working 
in Alberta. This is an increase of 
888 apprentices in less than four 
years, and a cause to celebrate. 

"This is the highest number 
we've ever had," said Dave 
Hancock, minister of Advanced 
Education. "It's particularly a 

testament to companies like 
Premay Equipment Ltd. who 
invest in the future workforce by 

hiring and training apprentices. 

Career opportunities 
abound at Bruce Power, Ontario's largest 

independent power generator. 

Bruce Power' 

Bruce Power, Ontario's largest independent electricity generators, is seeking highly -motivated, 

educated, skilled and safety- oriented people for rewarding positions within our growing 

company. 

Located 2.5 hours northwest of Toronto, Bruce Power is located on the shores of Lake Huron in 

Bruce County, known for its natural beauty and rural charm. 

Interested individuals can apply at vnvw.brucepowencom. Positions will be posted throughout the 

on the staff & careers section under current opportunities. Please check back often. 

Bruce Ponce is proud to be an equal opportunity employer. www.brucepower.corn 

ABORIGINAL EDUCATION PROGRAM 
The Aboriginal Education Program offers a College 

Preparation Program (UCEP) at Mount Royal College. 

It is designed for students wishing to gain access 

to a post- secondary program and provides core 
pre -requisites in English, Languages (Blackfoot 
and Cree), Math, Social Studies and Sciences. 

Cultural materials and activities are an integral 
part of the program and post -secondary classes are 
included in the second and third levels of study. 

The AEP is recognized for funding through the 
Alberta Student Finance Board. 

Weekly Information Sessions are being held beginning in February and throughout April for the 
Fall 2006 semester (September - December). The deadline for application is May 15. 

For more information, please call 4033- 440 -6285 or visit our website. 

mtroyal.ca/aboriginaleducation POMOUNT RONK C 

LAKELAND COLLEGE 1 800 661 6490 

Transportation: 
Professional Transport 
Operator Program 

Lloydminster 
12 week program 

Driver Training 
Lloydminster, Vermilion & Sherwood Park 

Hourly Driving 

8- Endorsement - Air Brakes Training 

Lloydminster, Vermilion & Sherwood Park 

Various training dates 

Let us teach 
you how to Drive! 

4th Class Power Engineering 
Lloydminster. Ardmore & Sherwood Park 

Part A & Part 8 -- Various dates 

Gas Processing Operator - 4 Levels 

Lloydminster 

Pre -Employment: 

Electrical Vermilion & Sherwood Park 

12 week program 

Welding Vermilion & Sherwood Park 

12 week program 

For more information phone: 
u ̂ .emi,stsr Raelean Hickson 
s,rat.una Cowry 

1 800 661 6490 ext. 5526 

ABORIGINAL 
UCEP 

t RISE TO THE CHALLENGE... 
awaken the power 

of knowledge from within - making dreams a reality. 

University and College Entrance Program 
(Academic Upgrading since 1985) 

- acquire the pre -requisites for university, college or technical 

programs 
- designed to meet the needs of learners 21 upon completion 

- a fast track day program, September to April 

- courses available include English, math, social studies, 

biology, chemistry, physics, computers and introductory 

university- credit Cree 

- program curriculum contains cultural teachings, presentations 

by Aboriginal role models, mentoring and peer support, and 

participation in cultural events 

- financial assistance may be available 

UCEP 

Faculty of Continuing Education 

10537 - 44 Street 

Edmonton AB T6A 1w1 

wow ucep concordia.ab.ca 
ucep @concordia.ab.ca 

Apply Now! 
(7801413 -7804 

COSC:URUId 
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[ careers & training ] 
Apprenticeship milestone 
(Continued from page 23.) 

"It shows that we're moving 
closer to a vision of a learning 
society where all Albertans, 
regardless of where they come 
from, regardless of their 
background, have access to 
learning opportunities that they 
need in their area of passion and 
interest. It's a vision which goes 
beyond institutional thinking, 
and recognizing that learning 
happens not just on a college 
campus, but also in workplaces, 

workplaces like Premay." 
Since 1964, Premay has been 

providing transportation services 
for oversize and overweight 
modules, vessels, equipment and 
machinery, serving clients in the 
petroleum, energy, mining, and 
construction sectors in various 
locations including Calgary, Fort 
McMurray, Regina and Vancouver. 

The apprenticeships within 
Alberta are made possible 
through the Alberta Aboriginal 
Apprenticeship Project (AAAP). 

"Believe in the beauty of 
your dreams. Choose to 
make them a reality." 

Post Secondary 
Student Services 

...encouraging higher education 

A »° r`dCLLD° 
Cree School Board 
Commission scolaire Crie 

POST SECONDARY STUDENT SERVICES 

1950 SHER0ROOK WEST, SUITE 100 
MONTREAL, QUEBEC H3H 1E7 

1- 800 -463 -7402 

Need Board 
Training? 

Arrange For On -Site Training, In Your Community! 

Dr. Larry Thomas, The Board Coach 
www.the boa rd coach. ca 

Call Today Toll -Free 1-866-363-7295 

think MacEwan 
At MacEwan we're proud of the success of our 

Aboriginal students. Our Aboriginal Education 

Centre offers a supportive, friendly and 

inviting environment. 

Aboriginal Ponce Studies: 
(780)497 -4007 

Bachelor of Child 8 Youth Care 

(780) 497 -4847 

Correctional Services: 
(780) 497 -5298 

Early Childhood Development 
(780) 497-5146 

Mental Health: 
(780) 497-4111 

Special Needs Educational Assistant 
(780)497 -5156 

Now accepting applications for September 

enrolment Space is limited. 

For more information, visit us on the 
web www.MacEwan.ca. 

www.MacEwan.ca 

Page [24] 

The AAAP operates in five 
Alberta communities, including, 
Calgary, Edmonton, Fort 
McMurray, High Level and 
Lethbridge. It was established in 
2001 to promote apprenticeship 
and industry training to 
Aboriginal people, communities 
and organizations in Alberta. 

For those interested in a trades 
apprenticeship opportunity or for 
more information about AAAP, 
call the Edmonton office toll -free 
1- 800 -4008 -1840. 

17th ANNUAL REDISCOVERY 
LEADERSHIP and OUTDOOR TRAINING 

May 27 - June 8, 2006 

once personal growth and 
professional development 

'.find out how to start and operate 
Outdoor Youth and Healing Camps 
learn Aboriginal perspectives 
on history and culture 

To register contact: REDISCOVERY 
250 391.2420 or email: 
rediscoverygpearsoncollege.ca 
www.rediscovery.org 

FIRST NATIONS UNIVERSITY OF CANADA 
Faculty Position - Regina Campus 

INDIAN EDUCATION 
The First Nations University of Canada Indian Education department is inviting 
applications for one permanent track faculty position and one term position (Regina 
Campus) at the Assistant Professor level. The successful candidate will have a Ph.D. 

degree, although candidates with a Ph.D in progress, or a Master 
of Education degree and a willingness to enter a Ph.D program 
could be considered. Candidates must have a background in any of 
the curricular areas, with a specific focus on Educational 
Professional Studies, as well as a minimum of two years experience 
teaching in elementary or secondary schools. 

Stan date of appointment will be August I, 2006. 
Fluency in a First Nations language is desirable. 
Preference will be given to First Nations applicants 

(S.H.R.C. # E- 93 -13). 

FIRST NATIONS 

ONIVERS 
NTT 

Ana. 

Please indicate your First Nations status on your covering letter. Qualified indi- 
viduals are encouraged to send a letter of application, complete with curriculum 
vitae, transcripts and/or diplomas, and the names and addresses of three referees, 
by May I, 2006 to: 

Florence Watson 
First Nations University of Canada 
Human Resources Department 
1 First Nations Way 
Regina, SK S4S 7K2 

Phone: (306) 790 -5950, Ext. 2510 

Fax: (306) 790 -5997 

Email: 
fwotson (drirstnationsuniversity.ca 

I/OB POSTING 

Metis Settlements 
Ombudsman Office 

Alberta 
Aboriginal Affairs and 

Northern Development 

BACKGROUND 

Alberta Aboriginal Affairs and Northern Development (AAND) is seeking candidates for the position of Metis 
Settlements Ombudsman (MSO) at the Melts Settlements Ombudsman Office. Created by the Minister of Aboriginal 
Affairs and Northern Development and pursuant to the Metis Settlements Out this office was established to 
contribute to self -governance and self- regulation for Alberta's eight Metis Settlements. The MS0 Office provides 
Metis Settlement members with an independent structure that is empowered to investigate and report on 
complaints about Metis Settlement Councils and administration on issues of management, procedural fairness, 
and conflict of interest 

Funded through and reporting to the Minister of RAND, the MSO is responsible for supervising complaint intakes, 
conducting inquiries, reviews and investigations, and reporting the results to the appropriate governing bodies. 

EXPERIENCE AND SKILL SET 

The successful candidate will have extensive senior management experience, the ability to interpret legislation, 
Settlement by -laws and policies, and has established credibility in the Metis community through past achievements. 
Strong interpersonal skills are essential along with exceptional oral and written communication skills. Proven ability 

to establish effective linkages with stakeholders is a must A background in administrative law would be a significant 
asset but not a requirement Experience as an investigator in an administrative setting dealing with procedural 
fairness and conflict of interest issues would make for an ideal fit Equivalent experiences and skill sets will be 
considered. Demonstrated cultural sensitivity, knowledge of the work settings in a Metis Settlements, and/or 
a proficiency in Cree language would be an asset 

TERMS OF APPOINTMENT 

The contract will be for a 2 -year period with an option for a one year renewal, ideally commencing in April 2006. 
The selected candidate would initially be on contract with the MSO serving as Deputy MSO, and upon the successful 
completion of a six month mentoring period, would be appointed by the Minister as the MSO. 

Salary will be based on experience and qualifications of the successful candidate. 
The closing date for this competition is Friday, April 7, 2006 at 4:30 p.m. 

Interested persons are to submit a detailed resume and a letter dearly stating why they would be suitable 
for the position to Mr. Thomas Droege, Executive Director, Metis Relations (13th floor Commerce Place, 
10155 -102 street Edmonton, Alberta, 751 4G8). For more information about this opportunity, please contact 
Mr. Drone at thomas.droege @govab.ca or by phone - (Alta 427 -9431. 
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What are you doing this Fall? 

Consider NVIT! 

Located in Merritt, BC, NVIT offers quality Aboriginal education and 
support services geared towards student success and community development. 

We also support community -based education and training 
by delivering our courses and programs off -campus in a variety of First 

Nation communities and for Aboriginal organizations across BC and Canada. 

Contact us for more information: 

Toll Free: 1- 877 -682 -3300 www.nvit.ca info @nvit.bc.ca 

SUBSCRIBE 

TO 

WINDSPEAKER 

TODAY! 

ONLY $40 
FOR ONE YEAR. 

DON'T MISS 
ANY OF THE 

NEWS 

OR EVENTS 

IN 

INDIAN COUNTRY 

TOLL FREE: 

1- 800 -661 -5469 

[ careers & training ] 

www.gojobs.gav.on.ra 

SENIOR POLICY ANALYSTS 
Join the Ministry of Health and Long -Term Care, intergovernmental 
and Aboriginal policy branch, and provide project leadership/ 
expertise in developing policies to guide support Aboriginal health 
as a priority. Two opportunities exist to: lead/provide policy advice/ 
support for Aboriginal health initiatives across ministry; lead/conduct 
consultations/negotiations with other ministries/agencies, Aboriginal 
stakeholder representatives, other jurisdictions related to development 
of Aboriginal heath -care policies. Location: 80 Grosvenor St., 
Toronto, with frequent travel throughout Ontario. 

Qualifications: demonstrated knowledge of policy /legislative 
process; proven policy /program /standards design, development and 
evaluation skills; knowledge/understanding of Aboriginal health care, 
health status/needs of Ontario's Aboriginal population and effective, 
culturally sensitive programs to address those needs; knowledge 
of sensitivities and complex relationships of specific Aboriginal 
stakeholders and populations; excellent communication, computer 
skills; proven project management skills; strong negotiation, mediation, 
facilitation, conceptual thinking, stakeholder partnership skills; strong 
strategic orientation. 

Salary range: $63,644 - $82,510 

Resume and covering letter must be received by April 18, 
2006. Quoting file HLC91 -06, send to: Ministry of Health and 
Long -Term Cam, Human Resources Branch, Client Services, 
5700 Yonge St., 2. Fl., Toronto, ON M2M 4K5. Fax: 
416- 326 -4107. E -mail (MS Word format, only; quote file 
number in subject line): hropenresumes @moh.gov.on.ca. 
Only those applicants selected for an interview will be contacted. 

® Ontario An equal 
opportunity employer 

"I'm not getting any younger." 
There's no denying the value of an education for your child. In fact, those with post- secondary 

education or training earn more over their lifetime. And you can help make it happen. If you 

haven't started planning yet, see how taking a few small steps today can make all the difference 

tomorrow. Visit our website or call for tips, because your child will be ready before you know it. 

www.canlearn.ca 1 800 O- Canada 
Canada Alberta 
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[ footprints ] Francis Flett 

Tireless defender of the rights 
of his people in Manitoba's north 

1 

On March 16, people from 
across the country gathered on 
Opaskwayak Cree Nation 
(OCN) in northern Manitoba to 
pay their final respects to Francis 

Flat, a man who had dedicated 
much of his life to improving the 
lives of First Nation people from 
across the country. In the early 
1990s, Flett was elected chief of 
his home community of OCN 
and was re- elected to the position 
three times. During his time as 

chief, Flea accomplished many 
things that benefited both his 
own community and other First 
Nation communities, across 
Manitoba and the country. As 

OCN chief, Flea negotiated the 
first -ever gaming agreement for a 

First Nation in Canada. The 
agreement was signed in 1990 
and established The Pas Indian 
Band Gaming Commission, now 
the Opaskwayak Cree Nation 
Gaming Commission, allowing 
the First Nation to have direct 
control of licensed gambling on 
reserve. Two years later, the OCN 
also became the first First Nation 
in the country to sign an 
agreement for the licensing of 
video lottery terminals on reserve. 

Flett played a lead role in 
negotiating the First Nations 
Land Management Agreement, 
signed in 1996 between the 
federal government and 14 First 
Nations from across the country, 
including OCN. 

Under the agreement, First 
Nations have the ability to opt 
out of the sections of the Indian 
Act dealing with land 
administration, choosing instead 
to establish their own systems for 
management of lands and 
resources. In 2002, the initiative 
was opened up, allowing other 

First Nations from 
across the country to 
gain more control over 
management of their 
lands. Flat was also a 
key player in the 

By Cheryl Petten 

negotiation of the Treaty Land 
Entitlement agreement in 
Manitoba, signed at OCN in 
1997, under which 20 Manitoba 
First Nations received 
compensation for the land they 
were entitled to under treaty but 
did not receive. 

On the economic development 
front, he helped to develop the 
Kikiwak Inn. Opened in 1996, 
the 60 -room inn is the only three - 
and -a -half star Canada Select 
hotel in Northern Manitoba. 
Flett also wanted to provide 
opportunities for northern youth, 
so he worked to bring the OCN 
Blizzards Junior A hockey team. 

to the community in 1996. Over 
the years, a number of young 
players have been given an 
opportunity to develop their skills 
on the ice in OCN thanks to the 
team, including Jordin Tootoo of 
the Nashville Predators. 

Flea also worked to help build 
better relations between 
Opaskwayak Cree Nation and the 
nearby community of The Pas. 

Flett served two terms as grand 
chief of the Manitoba 
Keewatinowi Okimakanak Inc. 
(MKO), which represents 26 First 

Nation communities in northern 
Manitoba. As grand chief, Flea 
signed an agreement with the 
provincial and federal 
governments that allowed 
member First Nations to develop 
their own police forces or enter 
into an agreement with the 
RCMP for police services. 

He also worked to negotiate 
a memorandum of 
understanding between the 
Manitoba government, the 
Assembly of Manitoba Chiefs 
and the MKO that paves the 
way for First Nation 
involvement in establishment 
and management of protected 
areas in the province. He helped 
to develop a child welfare 
agreement that gave Manitoba 
First Nations jurisdiction over the 

care of their children, regardless 
of where in the province they live. 

The specific agreement dealing 
with the MKO member 
communities was signed in July 
2000, and paved the way for First 
Nation agencies in northern 
Manitoba to deliver services 
under the Child and Family 
Services Act, as well as adoption 
services under the Adoption Act. 
Similar agreements were also 
signed between the province and 
southern First Nations in the 
province, as well as with the 
Manitoba Metis Federation. 
From 2003 until 2005, Flett 
represented all of Manitoba's First 
Nations on the national stage as 

Assembly of First Nations 
regional chief for Manitoba. 

It has been said that Flea was a 
great leader because he was a great 
man. If anyone had a problem or 

concern, Flat would take time to 
listen to what they had to say. He 
treated everyone equally, with 
respect and compassion, 
regardless of position or social 
status. And no problem was too 
small, or too large, for Flett to 
take on. He had the ability to 
laugh, and make others laugh, 
which could help diffuse even the 
most tense situation. 

Despite his many 
accomplishments, Flett tended to 
shun the limelight, never seeking 
recognition for the work he did. 
After he spent two years trying to 
get the federal government to the 
table to negotiate and rights of the 
Dene in northern Manitoba, the 
Dene chiefs invited him to the 
signing ceremony so he could be 
recognized for his efforts. Fleet 
declined, sending his vice -chief in 

his stead. 
He developed a reputation as a 

person who would take on a fight 
and not give up until the battle 
was won, and as a leader who 
never lost sight of who he was 

fighting those battles for. His 
unflinching determination, and 

the daunting 
workload he took on 
for himself despite 
the fact that he had 
diabetes, meant 
people often drew 
comparisons between 
Flett and and one of 
his ancestors, Chief 
Big Bear, a proud and 
steadfast leader who 
was also dedicated to 
improving the lot of 
his people. 

Flett dedicated 
himself to many 
causes throughout 
his political career, 
speaking out on 
behalf of the people 
he represented and 
voicing his 
opposition to 
government 
initiatives like 
federal firearm 
legislation and the now defunct 
plan to bring in a national 
consent form for non -insured 
health benefit clients. But there 
were two specific areas that were 
always on his agenda, fighting to 
change Bill C-31, and working to 

address the diabetes epidemic 
within the First Nations 
population. 

Flett worked hard to try to have 
changes made to Bill C-31 so that 
the decision as to who is and isn't 
a First Nations citizen isn't made 
in Ottawa and to ensure future 
generations dont lose their treaty 
status. 

He envisioned creation of 
centres of excellence for diabetes 
treatment and care, one in 
northern Manitoba and one in 
the south, where First Nations 
people could go to learn how to 
prevent the onset of diabetes or 
manage diabetes if they've already 
developed the disease. In January 
2005, the Assembly of Manitoba 
Chiefs took a large step toward 
having that vision realized, 

Flett was a great leader because he was 
a great man. If anyone had a problem 
or concern, Flett would take time to 
listen to what they had to say. 

passing a resolution during a 

special chiefs assembly on 
health and housing to support 
creation of the centres. 

Fleet left behind his work at 
the national level last year and 
was re- elected as OCN chief in 

September 2005. He was 
hospitalized in Winnipeg in 
early March and died on March 
9 due to complications from 
diabetes. 

On news of his death, wishes 
of condolence came from 
Native and non -Native 
organizations and leaders from 
across the country, recognizing 
Fleet's work on behalf of First 

Nations people. Funeral 
services were held on March 16 

at the Gordon Lathlin 
Memorial. Centre on OCN 
with close to 2,000 people 
coming out to say goodbye to a 

man who had given so much of 
himself to the people that he 
served. Flett was laid to rest in 
Emmanuel cemetery in his 
home community. 

JOURNAL /SM 
Speak out on the issues that impact 
OUR communities, OUR families and 

OUR futures 
3 YEAR JOURNAUSM DIPLOMA 

PROGRAM 

'NEW' JANUARY INTAKE 

INSTRUCT /ON IN PRINT RADIO,VIDEO. 
ANO MULTI -MEDIA 

A COMBINATION Of ON -SITE 
TRAINING MODULES INDUSTRY 

WORK PLACEMENTS AND DISTANCE 
ASSIGNMENTS 

' ... 

PROGRAM 

WWW.FNTI.NET/MEDIA 
CALL WENDY R. 1-800-267-0637 

A V/A T/ON 
JOIN A SELECT GROUP OF PROFESS /OVAL 

PILOTS, 

North America's ONLY aviation program 
for Aboriginal People. 

3 Year College Diploma Program 

K/GNT TRAINING 
AND GROUND 

SCHOOL 
INSTRUCT /ON 

70 TRANSPORT 
CANADA 

REQUIREMENTS 

COMPETITIVE 
LEARNING 

ENVIRONMENT 

WWW.FNTI.NET WWW.FNTI.NET /FLY 
CALL BRENDA S. 1 -800- 263 -4220 

Page 1261 Windspeaker April 2006 

I 

i 

a 

.. 

n 

11 

` 

- 

i 

.4 
y . 

I r\-.11131.i 

SNARING AND LEARNING 

FIRST NATIONS 
TECHNICAL 
INSTITUTE 

03 Oli) YORk ROAD 
1YENDINAIlA 

MOBAW K TERRITORY 
KOK 1X0 

1-000-267-0637 

r ' 

V 
çRCMNI 

L 4 :\ 7 .n 

I ' fL ti 

Per] 

L 

e) 
it 



f 

Canada Post congratulates the recipients of the 

2005 Aboriginal Education Incentive Award 
Canada Post provides a gift-award to 24 Aboriginal students through the 

"Aboriginal Education Incentive Awards ". Canada Post recognizes that 
many Aboriginal individuals must overcome numerous obstacles before 
pursuing education. This gift-award is a progressive statement in 

recognizing those who choose to move onward against adversity to improve their 
life situation. 

Dwight Powless, the corporation's advisor on Aboriginal Relations, says, "These 
individuals need to know that someone is proud that they have decided to invest 
their efforts to get an education and increase their opportunities. This award may 
very well be the only educational award that isn't dependant on scholastic 
achievement In some cases, just making the commitment to continue one's 
education is an accomplishment worthy of praise." 

If you or someone you know is returning to school, Canada Post encourages you 
to contact Dwight Powless or visit the Canada Post website www.canadapost.ca 
to apply. 

For more information, contact us by phone: (613) 734-6442 or visit our website. 

Canada Post congratulates the following individuals from across Canada 
who persevere: 

Atlantic Region 
Rose Neebun Bear, NB Dartmouth NS 

Sharon Lee Pellerin, Notre Dame 

Hume - Rideau 
Debbie Richards, London ON 

Iphius Cornelius, Wallaceburg ON 

Rosalind M Johnston, Sault Ste Marie ON 

Paine East 

Victoria Virgin Odessa 5K 

Clements Roulette, Brandon MB 

Patricia Ford, Prince Albert 5K 

Prairie West 
April Auger, Edmonton AB 

Matthew Whitehead, Edmonton AB 

Jeremy St Germain, Red Deer AB 

Pacific 

Reima -Lee Sellars, Victoria BC 

Margret Lindsay, New Westminster BC 

Audrey Woods, Hazehon BC 

Northern 
Tommy Blake, Ft McPherson NT 

Trina Cairns, Yellowknife NT 

Irene Duncan, Rankin Inlet NU 

Red Deer, Alta. Jeremy St. Germain had to 
overcome many obstacles before enrolling 
in a college program. A recipient of this 
year's Aboriginal Education Incentive 
Award, he hopes one day to join the RCMP. 

Photo. Randy Fiedler, Photo Features 

Aboriginal Education Incentive 
Award recipient faced many 
challenges 

By D'Arcy Jenish 

Jeremy St Germain, one of this year's 
recipients of the Canada Post Aboriginal 
Education Incentive Awards, is enrolled 
in a second year arts program at Red 
Deer College in the central Alberta city of 
Red Deer and has big plans for the 
future. The 22-year-old Metis student 
intends to transfer to the University of 
Lethbridge next fall to pursue a 

bachelor's degree in psychology and 
hopes one day to join the Royal 
Canadian Mounted Police (RCMP). 

'Ever since I can remember, I've always 
wanted to be an RCMP officer,' he says. 

But he has overcome many obstacles to get where he is. St. Germain has been 
diagnosed with burette Syndrome (a neurological disorder characterized by 
twitching and tics), attention deficit disorder and a learning disability. He did not enjoy 
high school and held a series of low- paying clerical and manual labour jobs afterward. 

"I felt trapped," he says. "I was becoming depressed and stopped caring about 
everything altogether" 

School has changed all that He is now focused on getting a good education and is 

very positive about the future. St. Germain says he has been inspired by his 

grandparents, who experienced discrimination and hardship because of their Metis 
heritage, but were honest, hard -working people who became respected members of 
their community. He is also thankful for the $1,000 Canada Post Aboriginal Education 
Incentive Award that has made k possible for him to continue his studies. 

"Without it I don't think I could have gone back this year," he says. 

Are you eligible for the 

i`2 , , " . , ... . ,. 
' Ì1 ' I 

Canada Post Aboriginal, 
Education Incentive Award? t 
Are you Submissions will be accepted between May 1. 

and no later than July 31. of the current year. 
a First Nations (status or non -status), Metis or Inuit 
person with a treaty or membership number? Winners of the Canada Post Aboriginal Education 
a Canadian citizen? Incentive Award will be notified the third week of 

October. Award presentations will be held in each Have you of the Canada Post regions during Louis Riel Week 
returned to school after a prolonged absence? in November. 
completed one full year of educational/vocational 
or trade skills training? Mail your submission to: 

Canada Post Aboriginal Education Incentive Award 
Then you are eligible for the Canada Post Aboriginal 2701 RIVERSIDE DR SUITE E0070 
Education Incentive Award, which includes: OTTAWA ON KIA 081 

two $1,000 scholarships for the return to 
and successful completion of one full year of For more information, contact us: 
high school by phone: (613) 734 -6442 
a $1,000 scholarship for the return to and successful by e -mail: dwight.powless ®canadapost.ca 

full of -secondary edu- 

APPLICANT SUBMISSION FORM 
Complete and attach this Applicant Submission Form to your entry. 

Your Name: 

Mailing Address: 

Telephone: Fax: 

Treaty or Membership Number. 

E-mail Address: 

AWARD CATEGORY: 

Secondary Education 

School Name: 

Location: Year Completed: completion of one year post 
cation, including vocational or trade skills training 

The Canada Post Aboriginal Education Incentive 
Award celebrates your motivation, determination 
and courage in overcoming personal, economic or 
social adversity in the pursuit of learning. Each of 
Canada Post's eight regions across the country will 
grant these three awards annually. 

How to apply 
Applicants are required to submit: 

an essay of up to five pages in length (typed and 
double- spaced) on letter -sized stationery 
a letter of support from a community member, 
such as a band counsellor, priest or minister or 
supervisor (excluding family members) 
a letter of reference from an academic supporter, 
such as a principal, guidance counsellor or teacher 
(excluding family members) 
the Applicant Submission Form in this ad 

Essay Submission Criteria: 
The essay outlining your personal success story should include 
information about: 

the challenges you faced in school 
why you decided to leave 
how quitting school affected your life 
why you decided to go back to school 
how your life has changed since you returned 
any hardships or difficulties since returning 
your next steps and how you plan to attempt. them 

Award Rules 
The selection jury will evaluate all submissions that meet the 

of the ri ethe award description. requirements 
Decisions of selection jury are final. 
Canada Post reserves the right to use photographs or other such 

material in the award presentation for communication purposes 
Winners agree accept the award as presented and must sign 
an Award Acknowledgement and Release Farm. By signing this 
form, the applicant agrees to these rules. 
All submissions, including support materials, become the 
property of the Canada Post Aboriginal Education Incentive 
Award Committee and will not be returned. 
The Canada Post Aboriginal Education Incentive Award 
Committee may publish a publicize information from any 
submission without compensation to the applicant. 

Port- SecondaryNenational or Trade Skills paining 
School Name: 

location: Year Completed: 

ACADEMIC CONTACT (from your letter of reference) 

Name: 

Telephone (Day): 

E-mail Address: 

COMMUNITY CONTACT (from your letter of support) 

Name: 

Telephone (bad: 

E -mail Address: 

Applicant Signature: Date: 

www.canadapost.ca 
From anywhere._ to anyone 
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FINALLY. A WORKHORSE YOU 
CAN ANI) PUT AWAY WET. 

-- 

The 2006 Suzuki line up of ATVs. Tough, dependable, and more than up to the task. 
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N'ITII ALL 4WD SU'I,UKI MODELS, CHOOSE FROM: 

Fabt Buy Suzuki 
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Fast Buy Suzuki 
Financing. 
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