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Coon Come lampooned, AFN a mess 
By Paul Barnsley 
Windspeaker Staff Writer 

OTTAWA 

The Assembly of First Nations' 
national-chief is facing a credibil- 
ity crisis of mounting propor- 
tions. 

The issue became very public 
in an article in the April 3 edition 
of Frank, a semi -monthly satiri- 
cal magazine based in the na- 
tion's capital that is feared and 
despised throughout official Ot- 
tawa. 

The article hit the streets on 
March 19. It states Matthew Coon 
Come is spending more time on 
matters related to his Pentecos- 

tal Christian beliefs than he 
spends performing his $125,000 
a year duties as chief of the As- 
sembly of First Nations (AFN). 

Those who have been 
"Franked" invariably say the 
publication relies on dubious in- 
formation and doesn't allow facts 
to get in the way of a good story, 
something the magazine admits 
to some degree by referring to it- 
self as part of the "satirical press." 
But there's always at least a ker- 
nel of truth in their stories, fre- 
quently much more than that. 

Something is definitely going 
on at the AFN. Rumors persist 
that AFN staff members are look- 
ing for ways to dump their 
leader. 

Matthew Coon Come 

Sources say a meeting was held 
at the AFN building in late Janu- 
ary or early February where an 
AFN employee (who is no longer 

with the organization) hosted a 
group of AFN rebels- disgrun- 
tled employees and former em- 
ployees. The plan was to form a 
"shadow AFN" that could access 
government funding and pro- 
ceed on a less confrontational 
track. 

Some of the people who at- 
tended that meeting argued 
against such a move, saying it 
would play into the govern- 
ment's hands, and the attempted 
mutiny didn't materialize. But 
the fact that some key employ- 
ees attended the meeting, includ- 
ing program directors, is a sign 
that morale is at an all -time low 
in the organization. 
(see Where is Matthew? page 11.) 

Leaked document 
reveals INAC is 

WHAT'S INSIDE 
SCHOLARSHIP 

Time again for another 
edition of the popular 
Windspeaker's Guide to 
Scholarships and 
Bursaries. 

See inside. 
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TOM LONGBOAT 

The Aboriginal Sports 
Circle celebrated 
athletic achievement 
and named four 
individuals worthy of 
national recognition. 
The Tom Longboat 
Awards were given to a 
male and female who 
had excelled in sport, 
and the National 
Aboriginal Coaching 
awards were bestowed 
to a man and a woman 
who had dedicated time 
to young athletes to 
improve their skills and 
performance in sport. 
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changing direction 
By Paul Barnsley 
Windspeaker Staff Writer 

ANNETTE FRANCIS 

International Women's Day was celebrated in the Mohawk 
community of Tyendinaga on March 9. A good crowd of 
more than 100 women were treated to facials, manicures 
and new hair styles. They topped off the day's activities 
with a turkey dinner.The pampering was sponsored by the 
Red Cedars Women's Shelter in Tyendinaga. Pictured above 
is Melissa Cook getting a new do by Gail Howard. 

OTTAWA 

Minister of Indian Affairs 
Robert Nault announced the 
department is considering re- 
working the B.C. treaty process. 

"The treaty and the treaty 
process is like anything else. It 
must evolve or die," Nault said. 

Nault was speaking to del- 
egates at the British Columbia 
Treaty Commission confer- 
ence "Speaking Truth to 
Power III" in Vancouver on 
March 15. 

The minister also suggested 
a willingness on the part of the 
government to walk away 
from treaty negotiations if 
First Nation negotiators don't 
show they're willing to make 
major concessions. 

While some negotiations 
have reached advanced stages 
and the prospects for further 
progress look good, others are 
"stalling because of the sheer 
number and complexity-of is- 
sues," he said. 

"A third group of negotiat- 
ing tables face a different set 
of challenges. Quite frankly, in 
these cases, the gap between 
governments and First Na- 
tions is too large to overcome 
at this time.... In this case, I 
have said across the country, 
there is no shame in taking a 
break.... I recognize that 
there are impediments for tak- 
ing a 'time -out' from negotia- 
tions, once they have begun." 

Nault said the government 
is reviewing the way it does 
business at Indian Affairs on 

all fronts. 
"The Prime Minister is com- 

mitted to a fundamental re- 
thinking of how we can help 
to improve the quality of life 
of First Nations." 

Get ready to start hearing a 
lot about the "quality of life" 
agenda. A document leaked to 
Windspeaker titled "Renewing 
treaties, claims and self -gov- 
ernment negotiation processes 
to support a 'Quality of Life' 
agenda" shows that the min- 
ister is about to change gears 
in a number of areas. 

Indian Affairs won't confirm 
or deny the document's au- 
thenticity, but the minister's 
comments in Vancouver seem 
to mirror what the report de- 
tails he has told his 14 cabinet 
colleagues in the Reference 
Group of the Prime Minister 
on Aboriginal People. 

Each of the 31 pages in the 
'Quality of Life' agenda report 
provides many interesting 
insights for veteran Indian Af- 
fairs observers. 

The first page states the pur- 
pose for the renewal of the 
government's approach, as the 
minister sees it. 

"The reconciliation of pre- 
existing rights of Aboriginal 
peoples with Crown sover- 
eignty has been, and continues 
to be, a major political, legal/ 
constitutional and socio -eco- 
nomic challenge for the Cana- 
dian federation," the docu- 
ment reads. 

On page 3, the document re- 
veals what's in store for Na- 
tive leaders who stand on 
their rights and don't budge. 

(see INAC page 13.) 
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No charg 
By Paul Barnsley 
Windspeaker Staff Writer 

MIRAMICHI, N.B 

Native leaders in the 
Maritimes were furious when 
they heard the news that then 
would be no charges file( 
against the Department o 
Fisheries and Oceans crev 
members of the boat tha 
rammed a much smaller fish 

EDMONTOI 

Tax ati 
By Paul Barnsley 
Windspeaker Staff Writer 

April 2002 
Page 2 WINDSPEAKER April 2002 

NQ INDIANS ALLOWED 
BEYt9Nf? THIS POINT 

y ()r*rtv, at ttrG Covprnmrn4 
et tsrïtisn vluMb.a 

Causing a stir 
This photograph caused deep anger and 
resentment when it was circulated around the 
country via the Internet in mid -March. More than 
a dozen people emailed this publication, asking 
if the sign was legitimate: Did the Sun Peaks 
Resort owners, or the government of British 
Columbia, actually put up such a sign? The 
answer is no. The Secwepemc (Shuswap) 
protesters who oppose the construction of a 
$700 -million expansion of the ski resort they 
claim is on their traditional territory erected the 
sign in protest of a court injunction banning 
them from occupying and protesting at the site. 

INAC consultation methods denounced 
By Paul Barnsley 
Windspeaker Staff Writer 

SASKATOON 

The Department of Indian Af- 
fairs' First Nations governance 
consultation methods were not 
only inadequate, they may have 
mined any chance of success for 
any further attempt at consulta- 
tion, said Dr. Peter Douglas 
Elias, an academic who was 
hired by the Chiefs of Ontario 
to analyze the government's 
consultation process. His report 
was released on March 11. 

Recently retired as a full pro- 
fessor in the University of 
Lethbridge's faculty of manage- 
ment, Elias told Windspeaker In- 
dian Affairs' methods were 
poorly devised, of little scientific 
value, had reporting methods 
that were inconsistent from one 
session to the next, cost a mini- 
mum of $1,250 for every person 
consulted and were sabotaged 
early on by the minister himself. 
Close to the beginning of the 
consultation, Minister Robert 
Nault said he would continue 
with the consultations whether 
the First Nations leadership 
boycotted the sessions or not. 
Elias believes that invalidated 
the process. 

"Well, ask yourself, if I told 
you that your opinion is of no 
value to me, whatsoever, would 
you even walk across the street 
to let me know what your opin- 
ion is? People aren't crazy," Elias 
said. "The minister, very early in 
the consultation, saying that the 
results of consultation weren't 
going to influence the outcome, 
well, ordinarily, I would take 
that as a bad sign for the proc- 
ess." 

Minutes of a meeting of the 
Joint Ministerial Advisory Com- 
mittee (JMAC)- hand -picked 
members of government bu- 
reaucrats and some Aboriginal 
organizations asked by the min- 
ister to give advice on proposed 
changes to the Indian Act - 
show the committee came to 
doubt the value of the informa- 
tion the department gathered, 
he said. 

"There was a suggestion that 
the DIAND policy support team 
provide reports on the consul- 
tation inputs," the minutes read. 
"However, concern was ex- 
pressed that the consultation 
inputs would likely not be valid 
as a result of a number of issues, 
including, the objectivity of fed- 
eral consultation documents, 
knowledge of the issues that 
First Nations were being con- 
sulted on, the lack of ability to 
distinguish the input of First 
Nation /non -First Nation par- 
ticipants, etc." 

"That's a real problem there. Once you've 

thrown the DEAD DONKEY down the well, 

how do you get the WATER CLEAN? It's a real 
problem now. How would they clean up this mess, 

having engendered SUSPICION AND HOSTILITY? " 

Chiefs attending the Inherent 
Rights Coalition's two-day gov- 
ernance conference in Winnipeg 
in mid -March said the govern- 
ment should be held account- 
able for spending $10 million to 
consult 8,000 people, only a 
small fraction of whom can be 
proven to be First Nations peo- 
ple. Elias said they have a point. 

"Divide 8,000 into $10 mil- 
lion. The last count on [Indian 
Affairs] Web site and in their 
public releases, DIAND [is] say- 
ing they consulted with 8,000 
individuals and in another 
document they boast that this 
initiative is going to cost $10 
million," he said. "But I notice 
that they no longer put a dollar 
figure anywhere in their public 
releases, which kind of implies 
to me that they might have 
spent a lot more than $10 mil- 
lion. So it's kind of hard to say 
exactly what they spent." 

Statistics Canada's latest fig- 
ures (1996) show there are 
1,101,955 Aboriginal people in 
Canada and 488,040 registered 
Indians (227,285 live on re- 
serve). Eight thousand people 
represents less than one per cent 
of all Aboriginal people (0.72 
per cent) or 1.6 per cent of reg- 
istered Indians. 

That comes out to a cost of at 
least $1,250 for each of the 8,000 
people the department claims it 
consulted. But that figure 
should be adjusted significantly 
upwards, Elias believes, be- 
cause the number of Aboriginal 
people the government con- 
sulted is inflated. He said the 
government can't prove how 
many of the people consulted 
via the Internet were Aborigi- 
nal. 

"Certainly, if they're counting 
in, which they are, their Web 
page consultation, there's no 
way of knowing whether those 
are Aboriginal people or not," 
he said. "If you're eliciting a 
certain kind of information, 
namely the thoughts and 
opinions of First Nations peo- 
ple with respect to changes in 
the Indian Act, and you're 
claiming that you're going to 
be speaking to First Nations 
people, you'd like to be pretty 
sure about that. Otherwise, 
you've got seriously flawed 
underpinnings in your re- 
search method." 

Some chiefs have accused the 
government of staging a sham 
consultation. Elias wasn't pre- 
pared to go that far. But the re- 
tired professor said there were 
only two possible explanations 
for the way the consultation 
process unfolded: either the 
government dropped the ball or 
the suspicions of a sham were 
accurate. 

"Yes. If their intentions were 
entirely straight up and 
honorable, they failed. Either 
they were being cynical about it 
or they failed in the task. They 
did not succeed in getting the 
information that they claimed 
they needed -insisted they 
needed -in order to move the 
process along," he said. "So if 
they don't have what they 
claimed was very vital informa- 
tion coming out of First Nations 
communities and First Nations 
people, what information are 
they using to make their deci- 
sions? Clearly it can't be the 
product of their so -called con- 
sultation exercise." 

The professor said the method 
for gathering data employed by 
Indian Affairs confused prob- 
ability (polling) methods with 
non -probability methods. Non - 
probability or non -quantifiable 
research is more akin to what 
anthropologists would do when 
performing an in -depth study of 
a different culture. It requires 
detailed, long -term study by 
observers with very specialized 
skills and training. 

"If you're looking at data 
that's coming out of a probabil- 
ity type of research, ordinarily 
it's replete with statistics and 
indicators of possibility of error. 
Well, you don't see any of that 
in the consultation process. In 
fairness to [Indian Affairs], they 
don't claim that it was that kind 
of research. " he said. 

"Probably I can see where In- 
dian Affairs was coming from 
on that: How do you reduce 
something as complex as revi- 
sions to the Indian Act to a se- 
ries of questions that are going 
to be meaningful. The parallel 
these days is in British Colum- 
bia where they want to do that 
referendum and they want to 
achieve some kind of probabil- 
ity on the basis of questions that, 
as far as I can tell, nobody agrees 
that they have any validity. 

Even if you have a number -87 
per cent of the population says 
this -so what ?" 

The information gathered at 
the consultation sessions, as de- 
scribed on the Indian Affairs 
Web site, was anything but sci- 
entifically significant, Elias said. 

"Some of these meetings were 
just minutes long. Well, if I was 
a First Nations person and I 

went all the way into town, and 
most of the meetings were held 
in town and not on the reserve, 
in good faith to contribute 
something to this, and I got a 
minute? Now you're really slan- 
dering me and offending me by 
treating me that way. The loss 
of good will. There must be a lot 
of people thinking this was a 
total waste of time. In fact, I 
know there are a lot of people 
that think that," he added. 

He believes the process of- 
fended or angered many Abo- 
riginal people and created a lot 
of hostility and /or disinterest 
among grassroots people. Elias 
believes the final consultation 
numbers show Indian Affairs 
can't reasonably claim to have 
consulted anyone. 

"That would certainly be my 
opinion. If we look at two of the 
meetings in particular, the one 
that Bob Nault was at himself 
only lasted 40 minutes and there 
were about 15 or 20 people 
there. Well, this is the minister, 
this is God himself come to talk 
to the peasantry. And that's all 
you get ?" he said. "And then 
Roy Bird, who's the co -chair of 
JMAC at Montreal Lake Gee, 
the meeting there was only a 
few minutes long and a mere 
handful of people showed up. 
He's got one of the largest bands 
in Saskatchewan there and no- 
body shows. I don't know, you 
tell me. Does that sound like a 
whole- hearted, enthusiastic re- 
sponse? I would say not." 

Windspeaker asked Elias what 
he would say to people who ac- 
cused him of coming to conclu- 
sions that suited the agenda of 
the people who commissioned 
his study. 

"I could think of people who 
you could say have thrown their 
head, their heart and their 
hands totally and uncritically 
behind everything Aboriginal 
people are doing. No Indian 
wants me to move in with them, 

eh? They get in touch with me 
to do work and they expect me 
to do a professional piece of 
work and base my opinions 
solely on the evidence that I can 
find or that's set before me. 
They're remarkably uninter- 
ested in my opinions of what 
they are or are not doing. All 
they want from me is a profes- 
sional response to a question 
that they pose. That's what hap- 
pened with this one," he said. 
"They did not ask me what is 
my opinion about self- govern- 
ment or governance or changes 
to the Indian Act, totally unin- 
terested in my opinions on those 
matters. What they wanted to 
know was, is this an adequate 
piece of consultation, i.e. data 
production for management 
purposes, and the answer is no. 
I don't think it would matter if 
you worked for the Indians or 
worked for [Indian Affairs] or 
worked for a newspaper. I think 
that any sensible person would 
agree that it just didn't work. 
Why didn't it work? It could be 
evil people, could be cynics, 
could be that bad things happen 
and that's the way it goes." 

Asked if he had any sugges- 
tions on how DIAND could 
change the system to ensure that 
there was real consultation, he 
said he wasn't sure that was 
possible. 

"That's a real problem there. 
Once you've thrown the dead 
donkey down the well, how do 
you get the water clean? It's a 
real problem now. How would 
they clean up this mess, having 
engendered suspicion and hos- 
tility? How would they clean 
that up and go forward? I really 
couldn't say. I think they're 
probably going to have to, and 
probably will, take their chances 
and move forward, come up 
with an agenda for change and 
see if they can persuade people 
to go along it or, failing that, 
cram it down their throats," he 
said. 

Without proper consultation 
the government could be in le- 
gal trouble once any changes to 
the Indian Act become law, he 
said. 

"I think they're on very 
weak ground. We've seen a 
couple of court decisions come 
out of B.C. in the last little 
bit -Tlingit and Haida -and 
those two initiatives on the 
part of government failed be- 
cause of lack of consultation. 
It looks like the standard for 
consultation is going up, up, 
up and if they missed it with- 
out the courts pushing them in 
a certain direction, I don't see 
how they're going to reach 
that now. They might be look- 
ing at some kind of litigation." 

One ruling in a taxation case v 
favor of an Aboriginal man i 
Edmonton's Federal court wa 
balanced by another decisio: 
against an Ontario Aborigina 
woman in March. 

Gordon Benoit was successfi 
at trial in his quest to have Treat 
8 people ruled exempt from CO 
nadian taxation. Rachel Schill 
ing's attempt to avoid having he 
off reserve employment incom, 
subject to income tax wa 
brought to an abrupt halt whet 
the Supreme Court of Canad. 
refused to hear her appeal. 

At a press conference in th 
Treaty 8 Edmonton office or 
March 8, the day after Federa 
Court of Canada Justice Dougla 
Campbell handed down his de 
cision in the Benoit case, Treaty 
Tribal Council Grand Chie 
Clyde Goodswimmer said it wa 
an historic day. 

"We have waited 100 years fo 
this treaty right," Goodswimme 
said. "Gordon Benoit of Mikesev 
Cree Nation, supported by a] 
Treaty 8 nations, sought affirma 
lion and recognition for the treat; 
promise made to his ancestor 
more than 100 years ago. Th 
treaty promise that Treaty 8 Firs 
Nation members would not bi 
subject to any form of taxation 
was made by the treaty commis 
sioners in 1899 to the northern 
chiefs who signed Treaty 8 witl 
Canada." 

The judge reviewed the treat} 
commissioners' reports and lis 
tened to the testimony of Elders 
A surprisingly short time afte 
final arguments were completed 
the judge ruled that Benoit wa: 
right, the signatories of the treaty 
had been promised they woulc 
not be subject to taxation anc 
therefore have a treaty right no 
to be taxed, whether income h 
earned on reserve or off. 

"We will remain hopeful and 
optimistic that Canada will fi- 
nally start to honor all the treaty 
promises made to our forefathers 
over 100 years ago," the grand 
chief added. 

Treaty 8 lawyer Karin Buss said 
that a significant legal develop- 
ment came out of the case. 

"That's the first time in Cana- 
dian legal history that a case has 
given effect to a promise that was 
referred to orally and not referred 
to in the formal written text," she 
said. "The court found that the 
treaty was explained to the peo- 
ple orally and in difficult situa- 
tions. It was understood by them 
orally -the Indian people in 1899 
couldn't read and write English. 
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No charges against DFO officers who rammed boat 
By Paul Barnsley 
Windspeaker Staff Writer 

MIRAMICHI, N.B. 

Native leaders in the 
Maritimes were furious when 
they heard the news that there 
would be no charges filed 
against the Department of 
Fisheries and Oceans crew 
members of the boat that 
rammed a much smaller fish- 

ing boat full of Burnt Church 
First Nation members on Aug. 
29, 2000. 

The event was captured on 
videotape by Burnt Church 
member Rick Dedam and shown 
widely, generating an almost 
unanimous expression of out- 
rage among viewers across the 
country and around the world. 

Native observers in the region 
remember that John Dedam, 
who threw a rock at an officer 

the same day, was sentenced to 
three years for assault. They 
wonder about the fairness of the 
justice system. 

The RCMP consulted with the 
New Brunswick attorney gener- 
al's office before deciding there 
was not enough evidence to go 
forward with charges. 

Atlantic First Nation chiefs is- 
sued an outraged public state- 
ment after they learned Attor- 
ney General Brad Green and the 

RCMP had decided not to 
charge the DFO officers. 

"The whole world watched in 
disbelief on television as a DFO 
boat purposely ran over the boat 
of a Mi'kmaq fisherman on that 
day and the attorney general 
has the nerve to announce that 
there isn't sufficient evidence to 
have the DFO officers charged," 
said Atlantic Policy Conference 
(APC) co -chair Chief Second 
Peter Barlow. 

John Dedam's conviction ap- 
pears to be unjust in light of the 
decision to not charge the DFO 
officers, said another chief. 

"It's unfortunate that both 
these incidents took place, but 
it shows how the system is 
two-tiered when the Mi'kmaq 
person is made to pay for his 
actions and the DFO officers 
aren't," said the APC's other 
co -chair Chief Lawrence Paul. 

(see Atlantic page 30.) 

Taxation ruling riles Canadians 
By Paul Barnsley 
Windspeaker Staff Writer 

EDMONTON 

One ruling in a taxation case in 
favor of an Aboriginal man in 
Edmonton's Federal court was 
balanced by another decision 
against an Ontario Aboriginal 
woman in March. 

Gordon Benoit was successful 
at trial in his quest to have Treaty 
8 people ruled exempt from Ca- 
nadian taxation. Rachel Schill- 
ing's attempt to avoid having her 
off reserve employment income 
subject to income tax was 
brought to an abrupt halt when 
the Supreme Court of Canada 
refused to hear her appeal. 

At a press conference in the 
Treaty 8 Edmonton office on 
March 8, the day after Federal 
Court of Canada Justice Douglas 
Campbell handed down his de- 
cision in the Benoit case, Treaty 8 
Tribal Council Grand Chief 
Clyde Goodswimmer said it was 
an historic day. 

"We have waited 100 years for 
this treaty right," Goodswimmer 
said. "Gordon Benoit of Mikesew 
Cree Nation, supported by all 
Treaty 8 nations, sought affirma- 
tion and recognition for the treaty 
promise made to his ancestors 
more than 100 years ago. The 
treaty promise that Treaty 8 First 
Nation members would not be 
subject to any form of taxation 
was made by the treaty commis- 
sioners in 1899 to the northern 
chiefs who signed Treaty 8 with 
Canada." 

The judge reviewed the treaty 
commissioners' reports and lis- 
tened to the testimony of Elders. 
A surprisingly short time after 
final arguments were completed, 
the judge ruled that Benoit was 
right, the signatories of the treaty 
had been promised they would 
not be subject to taxation and 
therefore have a treaty right not 
to be taxed, whether income is 
earned on reserve or off. 

"We will remain hopeful and 
optimistic that Canada will fi- 
nally start to honor all the treaty 
promises made to our forefathers 
over 100 years ago," the grand 
chief added. 

Treaty 8 lawyer Karin Buss said 
that a significant legal develop- 
ment came out of the case. 

"That's the first time in Cana- 
dian legal history that a case has 
given effect to a promise that was 
referred to orally and not referred 
to in the formal written text," she 
said. "The court found that the 
treaty was explained to the peo- 
ple orally and in difficult situa- 
tions. It was understood by them 
orally -the Indian people in 1899 
couldn't read and write English. 

"Canada, with this 

breach, is obliged to 

honor and uphold the 

treaty and also to deal 
in good faith with the 

people of Treaty 8. The 

judgement found 'any 

tax for any reason.' 
That tells me immu- 
nity. You cannot get a clearer definition of im- 

munity" 

BRAD CROWFOOT 

-Treaty 8 advisor Jim Badger 

They weren't given a copy of the 
formal text of the treaty. The court 
found that on the verbal prom- 
ises and assurances that the 
treaty commissioners gave the 
people, the Indian people relied 
on and agreed to the treaty and 
made the historic pact. The court 
did two things. It declared that 
any tax of our clients was con- 
trary to the treaty, that they had 
a treaty right not to be taxed at 
all. And it found specifically that 
federal taxation legislation was 
contrary to the Constitution of 
Canada. We will probably have 
to either by agreement or by 
court order address the question 
of provincial legislation. The de- 
cision's broad enough to cover it 
but we'll need a decision with 
specific taxing legislation." 

Mainstream reporters found it 
hard to share the Treaty 8 mem- 
bers' jubilance. The first question 
at the press conference was "why 
should Treaty 8 Indians not pay 
taxes in Canada," a question that 
could have been answered by 
reading the decision. 

Grand Chief Goodswimmer 
struggled to find words to ex- 
plain an answer that was so ob- 
vious to him and his people. 

"It was our land and our terri- 
tory and the other people that 
came and moved into our terri- 
tory, I mean ... if I moved into 
your backyard would you tax me 
or would you just let me live 
there and then start taking over 
your yard ?" he asked. 

Other questions involved com- 
pensation. Reaction in the press 
to the decision ranged from a 
cautious endorsement of the 
judge's legal reasoning to threats 
of a backlash and cartoons that 
employed stereotypes of Native 
people to show how much Ca- 
nadians resent the tax exempt 
right. Treaty 8 advisor Jim Badger 
didn't even try to calm fears that 

large settlements for infringe- 
ment of the treaty right may be 
required. 

"Because we have been in- 
fringed on our treaty right to 
taxation (immunity) of course we 
are entitled to compensation," he 
said. "Canada, with this breach, 
is obliged to honor and uphold 
the treaty and also to deal in good 
faith with the people of Treaty 8. 
The judgement found 'any tax for 
any reason.' That tells me immu- 
nity. You cannot get a dearer defi- 
nition of immunity." 

Badger stressed his belief that 
Canada has benefited greatly 
from the treaty while his people, 
so far, have not. 

"It's quite important to realize 
the treaty benefits both Indian 
and white people. If it wasn't for 
the treaty, none of you white peo- 
ple here in this room would be 
here today," he said. "I am glad 
to say that for the first time in my 
life, I feel good about being a Ca- 
nadian. For many, many years I 

didn't see myself as a Canadian 
or for that matter an Albertan be- 
cause of this lack of recognition." 

The man who started it all, Fort 
McMurray heavy equipment 
operator and former long haul 
trucker Gordon Benoit said he 
was satisfied with the decision. 

"Satisfied to some degree," he 
said. "I would have preferred to 
have lost. If the commissioners 
weren't authorized to negotiate 
a treaty then there was no treaty. 
If they weren't authorized to ne- 
gotiate this treaty then they 
weren't authorized to negotiate 
any of the number treaties. It 
would have been much more 
beneficial to my people had we 
lost. Since we won in Treaty 8, 
there is a possibility where the 
other treaties may be able to work 
something out." 

He believes that other Aborigi- 
nal people who signed treaties 

should also have the right to be 
tax exempt. 

"This decision by Judge 
Campbell in favor our of people 
is good but it does very little for 
the rest of Canada. Do we go on 
ignoring what is there?" he said. 

In an interview with 
Windspeaker, Benoit said he has 
been fighting this issue for almost 
20 years. He spent many years 
battling the bureaucracy before 
the First Nation politicians joined 
the fight. 

"This actually started in 1982, 
not 1993. The government of 
Canada received a request from 
myself and my family for land in 
severalty and tax exemption. I 
was assured the government of 
Canada and several ministers, 
both the Liberal government and 
Conservative, that both issues 
would be dealt with," he said. "I 
settled my land claim in 1990 or 
1991. There was no mention of 
taxes. I asked them what hap- 
pened. They said it was submit- 
ted to the department of Justice 
in 1986. Nothing happened. I 
said, 'Good enough, I'll see you 
in court'." 

Land in severalty is a term that 
allows members of treaty groups 
to take their land allotment as 
described in the treaty off the re- 
serve. 

Benoit was not impressed 
when he heard the government 
was appealing the decision. 

"We won on the honor of the 
Crown. If we won on the honor 
of the Crown, why in the hell is 
the Crown appealing. I expected 
that to happen, but I just wanted 
to say that," he said. "Am I the 
only person in Canada that can 
read? You open the treaty that 
says (treaty commissioner) 
David Laird sent a report to the 
government and on two occa- 
sions he states, 'I promised these 
guys they don't have to pay tax.' 
I don't know if I'm the only one 
that can read that or if my inter- 
pretation is way out to lunch or 
something." 

He noted that there were no 
questions at the press conference 
about why it took 100 years for 
any part of the Canadian system 
to recognize that a promise had 
been made but not kept. 

"Do you people know any- 
thing about treaties between na- 
tions?" he said to the press and 
the Canadian public who have 
criticized the decision. "If you do, 
you know that these things are 
honored. If Canada did this with 
NAFTA or whatever treaties they 
signed, do you think they'd last 
very long? I don't think so. But 
because they're with First Na- 
tions, it doesn't matter? I don't 
think so." 

He said his legal challenge was 

a matter of principle. He added 
he would willingly pay user fees 
for services he receives but insists 
that Canada honor its treaty 
promise as a gesture of good faith 
and respect. 

"We have a contract. That's the 
way I look at it. You got this. You 
don't want it? Hey, we'll take it 
back no problem," he said. 
"Quite frankly, for myself, I drive 
on the road, I don't mind paying. 
But I'll be goddamned if I'm go- 
ing to pay tax. If I use the thing 
fine, I've got no problem with it." 

Rachel Shilling also won at trial 
in Federal court when she 
claimed her income earned off 
reserve should be protected from 
income taxation by Section 74 of 
the Indian Act. The trial judge's 
decision was overturned on ap- 
peal with the appeal judges say- 
ing it didn't have all the informa- 
tion it needed to render a deci- 
sion. The appeal court ruling left 
two options: return to trial or 
appeal to the next level. 

Shilling was a leased employee 
of the Obonsawin -Irwin Group 
of companies. Roger Obonsawin 
has been in conflict with the 
Canada Customs and Revenue 
Agency (CCRA, formerly Rev- 
enue Canada) for many years. As 
an owner of a company that is 
based on reserve and is techni- 
cally the employer of leased em- 
ployees who perform their em- 
ployment duties off reserve, he 
felt he had found a creative way 
to allow his people to keep their 
tax exempt rights while working 
off reserve. 

Revenue Canada saw him as 
someone who was exploiting a 
loophole in their regulations, so 
they changed the regulations in 
1995. 

Obonsawin believes Canada's 
taxation regulations ignore or 
improperly limit the scope of 
Aboriginal peoples' tax exempt 
rights. He paid Schilling's legal 
bills because his employee leas- 
ing company's existence de- 
pended on a favorable ruling. He 
was not happy with the Supreme 
Court of Canada's decision to not 
hear the case. The Supreme Court 
of Canada justices do not have to 
explain why they decide to hear 
or not hear a case. 

"The Nisgá a negotiated away 
their tax rights," he said on 
March 18. "We weren't even 
given that opportunity." 

His company has three other 
people who are willing to let their 
situation be used as a test case to 
challenge the tax regulations and 
another case will soon be filed. 
But he said the seven years it took 
to get the Schilling case through 
the courts has been wasted as a 
result of the Supreme Court de- 
cision. 
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Decisions, decisions 
Two more huge court decisions 

in favor of Indigenous peoples 
this month met with instant ap- 
peals. Here we go again. 

The Haida people caught the 
world's attention when they did 
the unthinkable and asked a 
British Columbia court to en- 
force Canadian law. The court 
obliged. 

Gordon Benoit told us things 
were pretty lonely back in the 
early 1980s when he started his 
quest to force Canada to follow 
through on the terms of its con- 
tractual obligation to his Treaty 
8 people. Even his own leader- 
ship in those days told him, 
"Don't rock the boat." 

Wow. Maybe we should have 
put quotes around the word 
"leadership" in that last sentence. 
But, thankfully, Mr. Benoit pro- 
vided his own brand of leader- 
ship and it paid off when Justice 
Douglas Campbell ruled -in re- 
markably quick fashion as court 
rulings go-that the Crown had 
made a promise and Benoit had 

every right to ask the Crown to 
keep it. 

So what message is Canada 
sending when it appeals these 
two cases? Well, we've been 
here before, haven't we? The big 
question is this: Why do the 
Canadian people stand for it 
when their government refuses 
to obey its own laws or even live 
up to commonly accepted Cana- 
dian moral standards? 

Canada, British Columbia 
and the Weyerhaeuser company 
had had a duty to consult the - 
Haida before infringing on their 
Aboriginal title rights by log- 
ging ancestral lands. Who says 
so? Only the Supreme Court of 
Canada. So what were they do- 
ing in court on that one? 

And a deal's a deal. Treaty 8 

saw the settlers gain control of 
a huge chunk of Indian land. In 
return, the Crown promised the 
Native people living on that 
land that they and their de- 
scendants would be free from 
taxation, free to hunt and fish as 

if the treaty had never hap- 
pened and free from enforced 
military service. As Benoit 
pointed out, it was a classic con- 
tract with both sides gaining 
and both sides making legally 
enforceable commitments. It 
could be argued that the Crown 
never began to perform its part 
in the contract and, as any busi- 
ness law student knows, the 
contract never took 'effect. 

If it wasn't for the political 
considerations involved here, 
you wouldn't need to go to the 
Federal Court of Canada to get 
a ruling that Treaty 8 lands still 
belong to the Indigenous peo- 
ples. Ajustice of the peace could 
handle that one. It's that open 
and shut. 

So why are the press and the 
public so up in arms about these 
decisions? They reflect basic 
Canadian legal and moral val- 
ues. And why is the government 
appealing both decisions? 

Somebody, please tell us it's 
not what we think. 

The denigration of ̀ a 
great national question' 
By Anthony J. Hall 
Guest Columnist 
Professor, Department of 
Native American Studies 
University of Lethbridge 

The referendum on sover- 
eignty- association in Quebec has 
found a kind of weird mirror 
image in British Columbia. Try as 
the Gordon Campbell Liberals 
might to deny it, they are no less 
anxious than Quebec's separa- 
tists to exempt their provincial 
government from those aspects 
of Canadian law they find incon- 
sistent with their own vision of 
local autonomy. 

Calling on B.C.'s voters to 
produce a set of predictable an- 
swers to a series of loaded ques- 
tions aimed at sabotaging treaty 
negotiations with First Nations, 
B.C. is apparently taking its lead 
from the U.S. In 1871, Congress 
passed a law that unilaterally 
exempted the United States 
from adhering to the interna- 
tional law of Aboriginal title. All 
future treaty negotiations with 
First Nations were thereby pro- 
hibited, elevating the doctrine of 
"conquest" over the rule of law 
as the basis of future relations 
with Indigenous peoples. 

The Chretien Liberals came to 
understand their responsibility 
to invoke federal authority to 
demand some clarity on any 
future referendum on Quebec's 
relationship with the rest of 
Canada. But their silence on the 
referendum on Aboriginal 
rights in B.C. is deafening and 
exposes to national and interna- 
tional view the very deep streak 
of Canadian ethnocentrism to- 
wards First Nations. Is it con- 
ceivable that Canada would al- 
low the human, civil and prop- 
erty rights of any minority other 
than Aboriginal peoples to be 
made hostage to the will of the 
majority? 

There is nothing new in a B.C. 
government with a reactionary 
unwillingness to adhere to those 
aspects of international, British 

imperial and Canadian law that 
recognize and affirm the exist- 
ence of the shared title of First 
Nations in their unceded lands 
and waters. One provincial re- 
gime after the next has resisted 
all pressures from the imperial 
and federal governments as well 
as from the First Nations and the 
courts to adhere to the Crown 
laws of Aboriginal and treaty 
rights. In the 1997 Delgamuukw 
ruling, the Supreme Court of 
Canada removed any doubt that 
B.C.'s constitutional status within 
Confederation will always be 
problematic until some political 

' accommodation is reached 
through a treaty process giving 

- practical expression to the co-ex- 
istence of Crown and Aboriginal 
title. 

Not all Liberal regimes in Ot- 
tawa have been as timid as the 
Chretien Liberals when it comes 
to leaning on B.C. to pressure its 
leaders to adhere to the Crown 
law of Aboriginal title. In 1874 
the Liberal regime of Prime 
Minister Alexander Mackenzie 
invoked the Dominion govern- 
ment's constitutional power to 
disallow provincial legislation. 
With a view towards upholding 
the federal government's ex- 
plicit legal obligation to safe- 
guard "Indians and lands re- 
served for the Indians," Mac- 
kenzie made use of his powers 
derived from the British North 
American Act to prevent a mis- 
conceived BC statute on public 
lands from becoming law. 

During a period when the fed- 
eral government was busy ne- 
gotiating seven of Canada's 
numbered treaties, the Macken- 
zie Liberals disallowed the B.C. 
bill because of its failure to rec- 
ognize that Indian title to most 
of the province remained intact. 
The same constitutional incon- 
sistencies between the prov- 
ince's land laws and the Domin- 
ion's law of Aboriginal and 
treaty rights persist to this day 
except in those areas of B.C. cov- 
ered by Treaty 8 in 1899 and the 

Nisga'a Treaty in 2000. 
Referring to the tradition of 

Crown military alliances with the 
First Nations, a heritage that was 
crucial to the defense of Canada 
from annexation by the Indian 
fighters of the United States in the 
War of 1812, Mackenzie's Justice 
Minister explained the federal 
disallowance of the B.C. law in 
1874 as follows. He noted, "there 
is not a shadow of doubt, that 
from the earliest times, England 
always felt it imperative to meet 
the Indians in council, and obtain 
surrenders of tracts of Canada, as 
from time to time were required 
for settlement." 

Even within B.C., many have 
attributed the local government's 
unwillingness to live within the 
Crown law of Aboriginal and 
treaty rights to the role in the 
province's formation played by 
immigrant miners from the U.S. 
As New Westminster journalist, 
John Robson, noted in the British 
Columbian in 1864, "There are 
those among us who are dis- 
posed to ignore the rights of In- 
dians and their claim upon us, 
who hold the American doctrine 
of 'manifest destiny' in its most 
fatal form. Under the pretext of 
this unchristian doctrine the cry 
for 'extermination' is raised at 
every pretext." 

In 1874, the Mackenzie regime 
followed up in its disallowance 
of B.C.'s land legislation by call- 
ing on the B.C. government "to 
reconsider in the spirit of wis- 
dom and patriotism the land 
grievances of which the Indians 
of that province complain, ap- 
parently with good reason, and 
take measures as may be neces- 
sary promptly and effectually to 
redress them." 

In promoting this policy Mac - 
kenzie's minister of the Interior, 
David Laird, referred to the In- 
dian title issue in British Colum- 
bia as "a great national question 
... involving the possibility in the 
very near future of an Indian 
War." 

(see Referendum page 6.) 
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When women drum 
Re: Tradition goes to court, as 

published in the March 2002 
edition of Windspeaker). 

Dear Editor: 
It disturbs me to see the opin- 

ions of these women. There was 
a time when singers and danc- 
ers were initiated into the pow- 
wow circuit. Parents and fam- 
ily would save for a year for a 
give away. Elders would coun- 
sel the initiates. 

I suspect this is not commonly 
practiced protocol any more. I 
was given a drum as a young 
woman, but do not play it. I 
have my teachings, and no court 
will force me to divulge those 
teachings to people who don't 
respect them. 

We as Native people Once had 
a position of honor for Elders, 
traditions and women. We did 
not have to question this be- 
cause the knowledge came from 
sources wiser than our limited 
human understanding. 

The need to challenge, ques- 
tion and have the same duties 
as men is a colonizer 's view. 
Whether it is a competition 
powwow for money or not, 
these women were not taught 
the respect and power of the 
spirit of that drum. In my 
heart I am sad for these 
women because they will be 
reprimanded for their disre- 
spect, even if they win in 
court. 

Leta Houle 

Dear Editor: 
I am writing to talk about 

Sweetgrass Road Drum Group 
and other women's drum 
groups. As for myself, I sing 
with the Sunrise Singers. I was 
hurt and upset at the same time 
when I read about the happen- 
ing at the powwow at St. Tho- 
mas University in St. Paul, 
Minn. I feel that things went a 
little too far, and this would 
have not happened if the girls 
would have just left when they 
were asked to. 

I know how bad it feels not to 
be wanted somewhere, espe- 
cially if you worked really hard 
to get where you are at. It hurts 
a lot and you feel no one sees 
all the good that is being done 
for our youth and for our peo- 
ple when the women drum. But 
we, the women drum groups, 
have to understand we have to 
show respect and understand 
different tribes /First Nation 
teachings. 

We, as Ojibwe people are not 
the only ones with teachings 
about women drumming with 
the grandfather drum. We are 
not the only tribe on our Mother 
Earth. There are many and we 
have to understand that. We 
can't make people want us to 
sing with our grandfather drum 
at a powwow. 

It is not us that make it hap- 
pen. It's the people's choice. To- 
day teachings are very different 
from long ago, and there are still 
people who understand and are 
following the original teachings 
and when we do come across 
these people, the highest respect 
has to be shown. 

As women drummers, we 
have a lot of responsibility we 
voluntarily accept, and we must 
be strong and believe in what 
we do, and to never disrespect 
other people's teachings. Our 

teachings are strong, sacred and 
from Nation to Nation different, 
but still lead to the same Crea- 
tor. A strong Elder from our re- 
serve in North Eastern Ontario 
spoke to us about that big drum, 
and how she would like to see 
us drum and to never stop. I will 
continue drumming till the day 
I leave this world and go to the 
spirit world, and I will keep us- 
ing that big drum. It is like my 
child. I care, speak and sing with 
the grandfather drum. That 
Elder also said, "you will run 
into people with different teach- 
ings. Show great respect for 
them, for they are speaking their 
minds. If they ask you to leave 
when you are at a powwow, tell 
them what you believe in. If 
they still don't want you there, 
put your big drum away. Speak 
to it, pray with it, and humbly 
explain why you are putting 
him away and then take out 
your hand drums, and start 
singing for your people. 

I know for a fact, we female 
drummers have to work really 
hard to get where we are at, and 
we feel we have to help the 
youth change their ways of do- 
ing such as drinking, doing 
drugs. And by drumming, it 
helps us so much to be the peo- 
ple we always wanted to be; to 
be sober and clean. 

So in closing, I pray and show 
huge respect for all the women 
drum groups out there. You will 
make it, and maybe soon things 
will change about women using 
the grandfather drum, however 
respect to your Elders and what 
people have to say about us 
women drumming. Why 
should we ask the white courts 
to decide our traditions, since 
they have always tried to take 
all things from us. 

Samaria Ineese 
Constance Lake First Nation 

Dear Editor: 
After discussing this we are 

having a hard time understand- 
ing what has happened to wom- 
en's positions within Native so- 
cieties that would allow young 
Native women to stray as far 
from their culture as the women 
featured have. 

My understanding has a lot to 
do with the spiritual energies 
that women encounter in their 
monthly cycle, which can easily 
kill the spirit of the drum. How 
then could the spiritual message 
of the songs be sent with no 
spirit? 

Frankly, I'm appalled to hear 
of an instance where people are 
going to use written laws to 
challenge those not written, but 
are kept in oral tradition. These 
people want answers, and the 
court won't find those answers 
for them. 

The Ojibwe Elder who gave 
these women the drum, and 
the right to use it is sketchy be- 
cause in other Ojibwe tradi- 
tions the power of a woman in 
her time is still honored. These 
are the type of detractors the 
Elders warned us about in 
prophecy. For if they plan to 
sing at future events, there 
will need to be mutual respect. 
And I am afraid that ventur- 
ing down the road of written 
law in the opposition of tradi- 
tion can be spiritually damag- 
ing. 

Dale Saddleback 
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Start dealing with Aboriginal rights 
Submitted by Grand Chief 
Edward John and Chief Harry 
Pierre of the Tl'azt'en Nation 

Two recent court decisions 
have sent a very strong message 
to the provincial government of 
British Columbia to change the 
way it deals with economic de- 
velopment projects that affect 
First Nations. 

In an unanimous decision on 
Feb. 27, the British Columbia 
Court of Appeal ruled that the 
provincial government and for- 
est company Weyerhauser have 
had "a legally enforceable duty 
to the Haida people to consult 
with them in good faith and to 
endeavor to seek workable ac- 
commodations" of their Abo- 
riginal title and Aboriginal 
rights. Importantly, the judges 
said, "that obligation extended 
to both the cultural interests and 

the economic interests of the 
Haida people." 

This decision, which looked at 
the transfer of a tree farm license 
from McMillan Bloedel to 
Weyerhauser, follows on the 
heels of a separate appeal court 
ruling that examined the pro- 
vincial government's policy of 
approving whatever industrial 
developments it likes- includ- 
ing mining, forestry and ski re- 
sorts -after "consulting" First 
Nations. 

Until now, industry and gov- 
ernment assumed they weren't 
legally bound to address threats 
to Aboriginal rights until First 
Nations proved them in court. 
Not so, we learned in late Janu- 
ary. 

The case in question in- 
volved the government's ap- 
proval of a mine proposed on 
the Taku River, south of Atlin. 

Redfern Resources sought 
government approval to build 
a 160- kilometre industrial 
highway through pristine wil- 
derness -the very heartland 
of the traditional territory of 
the Taku River Tlingit. 

In challenging the govern- 
ment's approval of the project, 
the Taku River Tlingit pointed 
to the considerable evidence 
that the government's own en- 
vironmental assessment com- 
mittee received showing that 
the road threatened the 
sustainability of their economic, 
social and cultural system on 
which they rely as an Aborigi- 
nal people. Not only would 
their traditional way of life be 
harmed, but land -use planning 
and treaty negotiations would 
also be compromised, they ar- 
gued. 

(see B.C. courts page 30.) 

Life's a mystery south of the border 
I have seen and been to Oz; 

actually walked the hallways. 
Not many people can say that. 

I am not referring to the 
prison show on television, or 
that certain place over the rain- 
bow. Oz is at the Machantucket 
Pequot Reservation in Con- 
necticut, home to, not only the 
first, but also the largest, Abo- 
riginal casino in North America. 

The casino is a large, impos- 
ing green structure seen rising 
majestically from the forest pri- 
meval as you drive into the 
community along the highway. 
And because of that appearance 
and its obvious potential to 
grant dreams, the local resi- 
dents refer to the awe -inspiring 
building simply as Oz. 

My most recent visit to Oz 
occurred on a trip south post 
Sept. 11, reinforcing my humble 
opinion that America is a truly 
wacky and amusing place. 

Luckily, the last dozen years 
or so have offered me the oppor- 
tunity to visit various sections 
of the United States fairly fre- 
quently, and each trip, like a 
stamp in a passport, leaves me 
with truly unique memories of 
our southern sister. 

It's often the small things you 
remember that say so much. 

Did you know the state 
motto in New Hampshire is 
"Live Free Or Die ?" It's on all 
of their license plates. "Live 
Free or Die." That seems to be 
the only two choices currently 
available in that little pocket 
of New England. Kind of puts 
"Yours To Discover" or "La 
Belle Province" to shame, 
don't you think? 

Tulsa, Oklahoma holds a spe- 
cial place in my heart. It has 
some of the best art deco archi- 
tecture in the world, was the 
home town of one of America's 
leading porn stars, Stacey Val, 
entine, (or so I've heard) and for 
the three nights I was there for 
a theatre opening, there were 
severe tornado warnings. 
There's that Oz theme again. 

I would sit in my room look- 
ing out at the almost continu- 
ous nightly thunderstorms and 
wonder where I would wake up 
the next morning should God 
decide my hotel room was a 
trailer park. 

But my most unusual 
memory of Tulsa is a small bar 

Drew Hayden 
Taylor 

I was introduced to by the cast 
and director of the play. The 
main point of interest hung over 
the bar itself. About 10 feet off 
the ground was an absolutely 
huge moose head, complete 
with an impressive array of ant- 
lers. That is not the interesting 
part of this story. The unusual 
attraction of that bar hung from 
the antlers. Over the years, the 
owner has managed to accumu- 
late a collection of 
...easily...possibly... over 200 bras 
(the plural form of a bra) that are 
now draped over and from this 
unfortunate moose. I guess you 
could say that moose had a nice 
rack. 

It's the bar's policy that if you 
donate your bra to the collec- 
tion, you get to drink free that 
night. There were red ones, yel- 
low ones, blue, pink, ivory and 
black. The owner told me he 
takes them down at least twice 
a year and washes them to keep 
the dust from staining them. He 
also mentioned to me that occa- 
sionally, a very hung over 
woman would limp into the bar 
the next day, begging for her bra 
back, saying that it was a very 
expensive bra. But there is a no 
return policy at this bar unless 
they return the alcohol. I must 
remember to institute this rule 
at my dinner parties. 

A few months later I was in- 
vited to a theatre workshop in 
Wisconsin, compliments of that 
Tulsa director who actually 
lived in Wisconsin. While there, 
she and the cast of the play were 
working on decided to hold 
what they called "a Canadian 
Party" in my honor. This mainly 
consisted of sitting around 
drinking some American 
Labatt's Blue, eating donuts 
from a Dunkin' Donuts, and 
watching a video of the 
MacKenzie Brother's movie 
"Strange Brew." They even had 
a bottle of Canadian Club out 
for me. It was almost like being 

at home, though I refused to 
wear the mandatory toque they 
handed me. This was basically 
the extent of their knowledge of 
Canada... that, hockey and 
Pamela Anderson. 

Americans... you just gotta 
love them. 

And in my travels, numer- 
ous expatriate Canadians have 
enthusiastically introduced 
themselves to me, and it isn't 
long before we find ourselves 
pining away for the unique 
Canadian experiences corn - 
pletely unavailable in the 
mighty United States. 

If I had a nickel (American, 
not Canadian) for every ex -Ca- 
nadian that asked me how I'm 
surviving with no vinegar on 
my french fries. Or asked if I 

managed to smuggle any butter 
tarts across the border. Or asked 
if I remembered how to make 
that Canadian drink known as 
a Caesar (if you try to describe 
the drink to a Yankee bartender 
they look at you like you're 
crazy). Or if I had a spare 
Stompin' Tom CD on me. It's 
truly sad and pathetic to wit- 
ness. 

But if you really want to 
throw Americans into a state of 
confusion, take it from personal 
experience, just casually tell 
them two things. First, that you 
vacation regularly in Cuba. I 

have stopped many a dinner 
conversation by letting that 
small fact nonchalantly slip out 
to members of a country where 
travel to that tiny communist 
country is illegal. They react like 
you've been to Mars. 

And second, tell them you're 
from Toronto (even if you're 
not) where the two largest land- 
marks are the world's biggest 
phallic symbol (the CN Tower), 
which is located right beside 
what appears to be an abso- 
lutely huge boob (the 
Skydome). That will make them 
wonder about Canadians. 



Page 6 WINDSPE KER April 2002 April 2002 

Pleasant memories of the good old days Haida 
By Samuel Houle 
Guest Columnist 

I was born when everything 
seemed so natural. People loved 
nature and spoke to it as though 
it had a soul. I was once sur- 
rounded by the laughter and 
smiling faces of these beautiful 
people; their singing and story- 
telling lifted my spirits and was 
good for my health. 

I loved nature so much my 
grandfather named me KOOM- 
NUCK. It's a sacred name and 
even to this day I do not know 
what it means. My father began 
taking me out hunting when I 

was quite young. He had to con- 

stantly quiet me down because I 
talked so much or made so much 
noise playing with my sling shot. 
I saw my first moose when I was 
nine. I thought it was a horse or a 
mule, but when my dad started 
to shoot, I joined in with my sling 
shot. 

There is a tradition with my 
people that makes the story of a 

moose kill very interesting. Af- 
ter the kill, the successful hunter 
gets to sleep naked with a 
woman under the SAG -IME- 
WAYAN which means " under 
the mosquito net." "It's a re- 
ward, a cultural thing" my 
grandfather used to say. Of 
course, I was too young to im- 

derstand what this was all 
about. The cultural thing didn't 
mean a thing to me and besides 
I'd probably get eaten alive by 
mosquitoes or frozen to death 
sleeping all alone naked. 

At an early age I learned to put 
my shoes on properly, because 
my grandma would say, "Ka -Na- 
Kawow -Muskwa" You will end 
up meeting abear! So I made sure 
my shoes were put on right! 

In the evenings the Kis -Kan-ak 
(light) would come on. The lamp 
was made of lard and cloth and 
as it burned I would watch the 
sparks fly into the air. I still re- 
member stomping my feet to the 
beat of grandfather's drum as he 

hummed out a tune by George 
Jones. Grandma would be sitting 
by the light mending my mocca- 
sins. 

I had lots of fun back in those 
days. My friends and I would 
race on dog sleigh. Perching my 
cap on backwards I pretended I 

was racing a Formula One stock 
car as we flew across the coun- 
tryside. 

We played hockey too. We 
used cans to make the nets and 
frozen horse manure was the 
puck! I was Guy LaFleur AL- 
WAYS or else I would not play. 
The goalie had a tough time han- 
dling my vicious slapshots, be- 
cause the manure puck would 

break into a dozen pieces! 
We relied upon traditional 

medicines when someone got 
sick, and it worked when the 
gifted people used them right. 
But people still died. Mostly the 
older ones passed on and we 
clearly understood that we 
would see them in the next 
world. 

Although I would never want 
to change my Indian-ness, I do 
see myself in two different 
worlds. The main focus of the 
old way was to survive. Today 
it seems the only way to live is 
to race for riçhes. While I have 
learned to adapt to the new way 
of living, I still miss the old way. 

Referendum reveals federal inconsistency 
(Continued from page 4.) 

"To the Indian," Laird 
pronounced, "the land question 
far transcends all others." David 
Mills, Laird's successor, took the 
matter further. In 1877, Mills 
noted that "Indian rights to the 
soil have never been extin- 
guished." If an Indian war did 
result from this failure to de- 
velop B.C. within the law, Mills 
indicated the federal govern- 
ment would be obligated to take 
the Indian side in the conflict. 

Such an Indian war finally 
came to pass near the shores of 
Gustafsen Lake in 1995. The Ca- 
nadian government participated 
in the conflict by committing 
weaponry and armed personnel 
including members of Joint Task 
Force II. As at Oka in 1990, the 
deployment of the national 
armed forces in a dispute over 
Indian rights to land and re- 
sources highlighted Canada's 
move away from the Crown tra- 
dition of treaty alliances with the 
First Nations towards the U.S. 
dependence on conquest as the 
basis of its Indian policies. 

According to a recent court 
ruling on an extradition matter 
involving an Indian veteran of 
the Battle of Gustafsen Lake, the 
Canadian government also par- 
ticipated in a concerted cam- 
paign of psychological warfare 
aimed at disguising the true 
character of the constitutional 
dispute over the status of the le- 
gal title to the lands and waters 
of British Columbia. 

As Judge Janice Stewart ruled 
in Portland, Oregon in Novem- 

ber 2000 in the case of U.S. versus 
James Pitawankwat, the "defend- 
ant has submitted uncontradicted 
evidence that the Canadian gov- 
ernment engaged in a smear and 
disinformation campaign to pre- 
vent the media from learning and 
publicizing the true extent and 
political nature of the events." 

The case marks the first time in 
the entire history of Canada -U.S. 
relations that the political offenses 
exception clause in the extradition 
treaty between our two countries 
has ever been successfully in- 
voked. In overruling the request 
for extradition originating in the 
executive branch of the US gov- 
emrnent, the superpower's judi- 
ciary agreed that Canadian au- 
thorities had been motivated by 
political objectives in their wrong- 
ful persecution of the Gustafsen 
veteran. In language that resem- 
bled the description by some in- 
ternational jurists of Israel's rela- 
tionship to the West Bank and the 
Gaza Strip of Palestine after 1967, 
the U.S. judge noted that "the 
Gustafsen incident involved an 
organized group of Native peo- 
ple rising up in their homeland 
against occupation by the govern- 
ment of Canada of their sacred 
and unceded tribal land." 

The protesters at Gustafsen 
Lake were motivated in part by 
an intense distrust of the treaty 
process in British Columbia. The 
nature of their disagreement with 
the format of the negotiations, 
however, was extremely different 
from the kinds of criticisms di- 
rected at the same process by the 
Gordon Campbell Liberals and 

their right -wing allies in the fed- 
eral Alliance Party. The position 
taken by the Gustafsen protest- 
ers, however, has never to this 
day received fair and unbiased 
coverage in the B.C., national or 
international media. Instead the 
dispute over the land question in 
British Columbia remains 
shrouded in the same dense fog 
of government smear and 
disinformation that has consist- 
ently been delivered to the Ca- 
nadian public by a biased media 
apparently uninterested in ad- 
dressing the damaging condem- 
nations directed at it in the land- 
mark Pitawanakwat ruling. 

The referendum on the issue of 
Aboriginal title in B.C. is proceed- 
ing without a sufficient frame- 
work to make this exercise a cred- 
ible experiment in direct democ- 
racy. The Campbell Liberals, 
who are by no stretch of the im- 
agination neutral bystanders in 
this referendum, are asking a se- 
ries of manipulative questions 
that leave no room for the cham- 
pions of fair and equitable treaty 
settlements to mount a coherent 
"no" campaign. In seeking a 
popular mandate to sabotage the 
treaty process with First Nations 
by placing it within unworkable 
constraints, the Campbell Liber- 
als embody the ongoing Ameri- 
canization of Canadian politics. 
They advance a well- developed 
political heritage in the U.S., a 
country that has frequently re- 
warded its most ruthless Indian 
fighters, including William 
Henry Harrison and Andrew 
Jackson, with the keys to the 

White House. 
The current right -wing attack 

on Indian Country, as embodied 
in Campbell's referendum aimed 
at extinguishing Indian rights in 
the name of majority rule, con- 
tinues the Americanization of 
Canada. 

One of the many serious flaws 
in this ill- conceived process is 
that the B.C. electorate are being 
asked to give their opinion about 
what they would like the law to 
say without being given ample 
opportunity to become reason- 
ably well informed about what 
the existing law of Aboriginal 
and treaty rights now says. 

Canadians outside B.C. have 
every right to ask why our opin- 
ion is not being sought in an un- 
resolved matter which the gov- 
ernment of prime minister Alex- 
ander Mackenzie identified as 
early as 1874 as "a great national 
question." Like the future of Que- 
bec, the future of the First Na- 
tions affects us all and we must 
insist that our federal politicians 
acknowledge the existence and 
role of a national political will in 
seeing that the desire of some to 
create a New Canada does not 
disenfranchise, fragment and al- 
ienate the oldest constituencies in 
the country. 

Now is the time 
Dear World: 

The prophecies from all cul- 
tures have been written that this 
is the year of the decision. Either 
we are going to change and clean 
our Mother Earth, or keep on de- 
stroying her as we have been 
doing. If we do not make the 
change, then there is no future for 
our children. 

The Mother Earth's veins have 
been clogged for many years and 
her veins are her water ways. Her 
bones have been taken out of her 
body, which is the uranium, oil, 
coal, etc. because of the lust and 
uncontrollable passion for power 
and money. 

The natural destruction that 
has occurred such as earth- 
quakes, hurricanes and volcanic 
eruptions is because people have 
built on sacred lands of the 

Mother Earth. These are her 
beauty lines. She needs to breath 
and move. When she yawns she 
does not mean to hurt her chil- 
dren, but she needs to move be- 
cause she is a living being just like 
you and I. 

Our Mother is giving us a 
chance to clean her. If we do not, 
she will have to do it herself. The 
disasters will get worse and the 
children are going to get hurt. 

We are in our Forth World. It is 
our last chance. I pray that the 
four races come together in love, 
peace and harmony, that we all 
can join hands and walk as one, 
to save our Mother Earth and the 
children. 

The Walk For The Earth has 
started with a ripple but is now 
turning to a wave. 

William Commanda 

Specialized Tribunals & First Nations Legal Institutions 

INDIGF.NOUS BAR ASSOC]. TION'- 

REGISTRATION FEES: 

$300 (IBA members); S500 (non -IBA members); 
students$50 -plus G.S.T. 

Gala Banquet on May 30th included, 
(extra banquet tickets are also available for purchase. 

Cancellation Policy: 
Must be submitted in written form on or before May 19, 
2002 and registration fee will be refunded less $50.) 

Radisson Hotel Saskatoon Reservations: 
Telephone: 1- 800 -333 -3333 
Code: Indigenous Bar Association 

Indigenous Bar Association Conference 
Radisson Hotel, Saskatoon, Saskatchewan 

MAY 29 - 31, 2002 

May 29, 2002: Business Development Employment Law Labour Law 

May 30 -31, 2002: Use of Specialized Tribunals Experiences with Claims Commissions 
Creating a First Nations Court New First Nations Legal Institutions 
Building a New Specific Claims Tribunal 

June 1, 2002: Golf Tournament 

ATTENDENCE: 
Indigenous Scholars, Lawyers, Academics, Judges, First Nations Leaders, Government Officials 

Please see our website at www.indigenousbar.ca 
To discuss sponsorship opportunities, memberships or or more information contact our conference coordinator 

Tel: (604) 951 -8807 Fax: (604) 951 -8861 or Email: germainelangan @shaw.ca 

By Joan Taillon 
Windspeaker Staff Writer 

HAIDA GWAII, B.0 

The Haida Nation has pu 
Canada on notice that it is assert 
ing Aboriginal title to the Queer 
Charlotte Islands, known a; 
Haida Gwaii, where the Haids 
make up one -third of the popu 
lation. They laid claim on Marcl 

Chiefs mg 
By Paul Barnsley 
Windspeaker Staff Writer 

WINNIPEG 

An estimated 500 people, in 
eluding about 200 chiefs anc 
five Assembly of First Nation; 
(AFN) vice chiefs, spent tw( 
days in Winnipeg in ear13 
March talking about how t( 
stop the federal government'; 
proposed First Nations govern 
ance act. 

AFN National Chief Matthes 
Coon Come was a no -show or 
both days, despite having con 
firmed a time to speak on day 
one. 

"It's important for us that w( 
revitalize our discussions of no 
tionhood, of sovereignty, " saic 
Dennis White Bird, grand chie; 
of the Assembly of Manitob< 
Chiefs in his welcome to th( 
delegates to the National Protec- 
tion of Treaty and Inheren 
Rights Gathering. 

"We are the representatives of 

our citizens. We are the repre- 
sentatives of the governments al 
First Nations. I've always stated 
that we are not bands and w( 
are not band members. The goy- 
eminent of Canada must b( 
told. If there's anything tha 
they want to change, they 
should give us the recognition 
of nationhood." 

White Bird talked about 
"fighting" for rights. Severa 
other speakers invoked similar 
imagery as the first day, Marcl 
11, progressed. 

Ontario Assembly of Firs! 
Nations Vice Chief Charles For 
said, "We have to fight with 
every fibre of our beings. " He 
later added, "For all intents and 
purposes, we're at war." 

Chief Stewart Phillip, presi- 
dent of the Union of British Co- 

AU' GAI 
ABORIGINAL AU 

Now you can buy 
lease returns & other 

thousands belo 
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By Joan Taillon 
Windspeaker Staff Writer 

HAIDA GWAII, B.C. 

The Haida Nation has put 
Canada on notice that it is assert- 
ing Aboriginal title to the Queen 
Charlotte Islands, known as 
Haida Gwaii, where the Haida 
make up one -third of the popu- 
lation. They laid claim on March 

6 not only to the land, but the off- 
shore resources, which are said 
to include multi- billion -dollar oil 
and gas reserves. 

Aboriginal rights lawyer 
Louise Mandell, who is repre- 
senting the Haida, describes the 
claim as "groundbreaking." She 
believes it is the first time a First 
Nation has claimed surrounding 
waters and offshore rights. 

The Haida writ, which was 

launched amid a large turnout 
from their 33 clans, maybe timed 
to interfere with the provincial 
government's move to lift a 
moratorium on oil and gas explo- 
ration offshore. It demands title 
to the "land, inland waters, 
seabed and sea" of Haida Gwaii. 

Their suit asks the court to de- 
clare they own the land of Haida 
Gwaii plus surrounding waters, 
and that all activities there that 

are incompatible with the Haida unique, two-layer system of title, Nation's preferred use of the ter- which he promises will not dis- ritory cease. place non -Native residents of the Haida Nation president Queen Charlottes. 
Guujaaw handed the writ to While the Haida say they Haida runners in a highly know they own the land, they are 
charged formal ceremony, with willing to accept a "lesser" legal 
instructions to take their claim of recognition that they are the Abo- 
hereditary title to the B.C. Su- riginal title- holders, because of preme Court. the reality of non -Native present - The only compromise day occupation. 
Guujaaw proposes is to have a (see Haida page 11.) 

Chiefs meet to plan fight on governance initiative 
By Paul Barnsley 
Windspeaker Staff Writer 

WINNIPEG 

An estimated 500 people, in- 
cluding about 200 chiefs and 
five Assembly of First Nations 
(AFN) vice chiefs, spent two 
days in Winnipeg in early 
March talking about how to 
stop the federal government's 
proposed First Nations govern- 
ance act. 

AFN National Chief Matthew 
Coon Come was a no -show on 
both days, despite having con- 
firmed a time to speak on day 
one. 

"It's important for us that we 
revitalize our discussions of na- 
tionhood, of sovereignty, " said 
Dennis White Bird, grand chief 
of the Assembly of Manitoba 
Chiefs in his welcome to the 
delegates to the National Protec- 
tion of Treaty and Inherent 
Rights Gathering. 

"We are the representatives of 
our citizens. We are the repre- 
sentatives of the governments of 
First Nations. I've always stated 
that we are not bands and we 
are not band members. The gov- 
ernment of Canada must be 
told. If there's anything that 
they want to change, they 
should give us the recognition 
of nationhood." 

White Bird talked about 
"fighting" for rights. Several 
other speakers invoked similar 
imagery as the first day, March 
11, progressed. 

Ontario Assembly of First 
Nations Vice Chief Charles Fox 
said, "We have to fight with 
every fibre of our beings. " He 
later added, "For all intents and 
purposes, we're at war." 

Chief Stewart Phillip, presi- 
dent of the Union of British Co- 

PAUL BARNSLEY Four chiefs, (left to right) Stewart Phillip, Dennis White Bird, Larry Sault and Charles Fox, handled media questions on the first day of the Winnipeg conference. 
lumbia Indian Chiefs, prefaced 
his remarks by saying, "We do 
not have the luxury of time to 
simply fritter this conference 
away and then go home. " 

Phillip reminded his col- 
leagues that organized protests 
and aggressive lobbying suc- 
ceeded in defeating the 1969 
White Paper and helped ensure 
that Aboriginal rights would be 
enshrined in the Constitution in 
1982. 

"The federal government is 
trying to trick our people into 
believing that they want to help 
build 'vibrant communities and 
economies,' when in fact the in- 
tent is to continue to ignore and 
accelerate the extinguishment of 
our constitutionally -protected 
and judicially recognized title . 

and rights," he said. "From the 
Union of B.C. Indian Chiefs per- 
spective, the time for talking is 
over. We must mobilize our 
community members, to stop or 

challenge the federal govern- 
ment's First Nations govern- 
ance act." 

Newly elected Six Nations 
Chief Roberta Jamieson, the first 
Native woman to become a law- 
yer and a former Ombudsman 
in the province of Ontario, ar- 
rived on the national political 
scene with a bang, delivering a 
speech that was very well re- 
ceived. 

She and Phillip appeared to 
be the central figures in the 
meetings that developed a reso- 
lution for action that the chiefs 
eventually approved. 

"My question to you is not 
about how we are going to re- 
act to all this noise from Ottawa. 
There will be court actions and 
marches and protests and con- 
frontations, if recent history is 
any guide," she said. "There 
will be angry speeches and let- 
ters. But all of that is in reaction 
to Ottawa. I've been there my- 

self, and I'm willing to go there 
again if need be." 

Then she chided the chiefs for 
reacting to crises rather than 
acting. 

"What was -and is-our vi- 
sion? What are the things we 
should be doing now, regardless 
of what the government does ?" 
she asked. 

"Surely we don't want gov- 
ernment to develop our own 
vision, to suggest our own 
agenda. But I'm not so sure 
we're addressing it ourselves. In 
fact, I ask you to think over this 
proposition -that we aren't 
much ahead of the government 
when it comes to having con- 
sensus on a coherent agenda for 
action, to know what it is that 
we're doing. We might be able 
to stop them, but then where do 
we go? Surely we can't blame 
government for our own policy 
vacuum -we have to accept 
that responsibility for our- 

selves." 
She urged the chiefs to get 

ready to attack the legislation if 
it didn't meet their needs. 

"In 1969, the White Paper 
went to committee at first read- 
ing -and we know what hap- 
pened then," she said. 

The chiefs appointed a seven - 
member implementation com- 
mittee to take their work to Ot- 
tawa and present it to a special 
AFN chiefs' assembly that be- 
gins May 21. 

The committee includes: 
Algonquins of Barriere Lake 
Grand Chief Carol McBride, 
Fox, AFN vice Chief Perry 
Bellegarde, White Bird, Phillip, 
Jamieson and Treaty 6 techni- 
cian Eric Tootoosis. They will 
meet at least once before the 
Ottawa assembly to work out 
the details of their presentation. 

The chiefs' resolution called 
for an aggressive lobby and 
communications plan that did 
not rule out direct action. 

Nine specific areas of activity 
are mentioned, including form- 
ing an international lobbying 
strategy, finding a way to get 
First Nations members to offer 
input on what they think should 
be in the act, drafting band 
council resolutions regarding 
the act that all First Nations 
could send to Ottawa, coming 
up with a media and public 
awareness strategy, calling a 
national day of protest for the 
day the act is tabled, planning 
to get involved and have an ef- 
fect on the bill as it goes through 
the legislative process, looking 
at legal action based on viola- 
tion of treaty and inherent 
rights, calling attention to human 
rights violations alleged against 
Canada, and sending a petition 
across the country and sending 
the signatures to Ottawa. 

UTO 
Alplik]VinsM] GROUP 
ABORIGINAL AUTOMOTIVE CENTRE 
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thousands below normal values. 

BANK REPO & OFF -LEASE 
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DELIVERS... 
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THEN START MAKING PAYMENTS 
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Bank Repossessed, Off -Lease and other Used Vehicles. These 
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and other sources, AND NOW THEY MUST BE SACRIFICED 
IMMEDIATELY - REGARDLESS OF LOSS OF PROFIT! 
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COMMUNITY EVENTS 
To include your event in this calendar, 

please call: (780) 455 -2700 or 1- 800 -66I -5469 
Fax: (780) 455 -7639 or email: adsonly @ammsa.com 

MOHAWK IDEALS, VICTORIAN VALUES 
Through August 2, 2002 Royal Ontario Museum, Toronto, ON 
(416) 586-8000 
URBAN YOUTH ROUND DANCE 
April 6, 2002 Edmonton, AB (780) 477 -2133 
ABORIGINAL AWARENESS WEEK 
April 8 - 14, 2002 (705) 235 -3211 ext.233, Catia 
STEPPING STONES CAREER GATHERING FOR ABORIGINAL YOUTH 
April 10, 2002 -Youth Rally 
April 17, 2002 - Career Fair Regina, SK (306) 522 -3095, Kathleen 
ALL -NATIONS HOCKEY TOURNAMENT 
April 12 - 14, 2002 Prince George, BC (250) 563 -6356 
LUMBER KINGS SPORTS CLUB'S ALL -NATIONS HOCKEY 
TOURNAMENT 
April 12 -14, 2002 Prince George, BC (250) 563 -6356 
NORTH WESTERN PA GII DA UN POWWOW 
April 12 - 14, 2002 Kenora, ON 1- 800 -535 -4549, Joseph 
SHADOW OF THE EAGLE POWWOW 
April 12 - 14, 2002 Forsyth, MO (417) 561 -1667 
NORTHERN COLLEGE POWWOW 
April 13, 14, 2002 (705) 235 -3211 ext.233, Catia 
BELIEVE IN THE HEALING CONFERENCE 
April 14 - 16, 2002 Victoria, BC (250) 598 -1039 
CANAC'S CONFERENCE SOCIAL JUSTICE:THE ESSENCE OF HIV /AIDS 
April 14 - 17, 2002 Vancouver, BC (604) 682 -2344 
NORTHWEST INDIAN YOUTH CONFERENCE 
April 15 - 19, 2002 Billings, MT (406) 259 -9619 
ANNUAL CHILLIWACK POWWOW 
April 19 - 21, 2002 Cilliwack, BC (604) 858 -3366, Gwen or Les 
ARIZONA STATE UNIVERSITY SPRING COMPETITION POWWOW 
April 19 - 21, 2002 Tempe, AZ (480) 965 -5224 
2002 NATIONAL ABORIGINAL HOCKEY CHAMPIONSHIPS 
April 21 - 27, 2002 Akwesasne /Cornwall, ON (613) 938 -1176 
NATIVE LANGUAGE PRESERVATION WORKSHOP 
April 22 - 25, 2002 Albuquerque, NM 1- 800 -522 -0772 ext. 4127 
TRAIN THE TRAINER WORKSHOP 
April 22 - 26, 2002 Prince George, BC (250) 614 -4414 
see ad page 9 
"CIRCLES OF STRENGTH " - GOOD SPIRIT WELLNESS CONFERENCE 
April 23 - 25, 2002 Yorkton, SK (306) 542 -7314 
EFFECTIVE STRATEGIES ABORIGINAL CHILDREN: EMPOWERMENT/ 
SELF -DETERMINATION 
April 23 - 26, 2002 Winnipeg, MB (204) 896 -3449 
EFFECTIVE STRATEGIES FIRST NATIONS HEALTH BOARD TRAINING 
April 23 - 26, 2002 Winnipeg, MB (204) 896 -3449 
AWASIS CONFERENCE 2002 
April 24 - 26, 2002 Saskatoon, SK (306) 343 -5999 
GATHERING OF NATIONS POWWOW 
April 25 - 27, 2002 Albuquerque, NM (505) 836 -2810 
FIRST NATIONAL ABORIGINAL HEPATITIS C CONFERENCE 
April 30 - May 3, 2002 Edmonton, AB (780) 906 -9869, 459 -1884 
ONTARIO NATIVE EDUCATION ASSOCIATION'S ANNUAL EDUCATION 
CONFERENCE 
May 2 - 4, 2002 Sault Ste. Marie, ON (705) 692 -2999 
OPPORTUNITIES 2002 CONFERENCE ON CAREER DEVELOPMENT 
May 8 - 10, 2002 Hamilton, ON (416) 591 -7151 ext.227 
DE ANZA COLLEGE POWWOW 
May 17 - 19, 2002 Cupertino, CA (408) 864 -5448, Gerri or Leslie 
ABORIGINAL LITERACY GATHERING 
May 14 - 16, 2002 Fort Qu'Appelle, SK (306) 543 -5880 
ABORIGINAL COMMUNITY ECONOMIC DEVELOPMENT CONFERENCE 
May 15,16, 2002 Winnipeg Convention Centre, MB 
see ad page 26 
NATIONAL FIRST NATIONS CHILD & FAMILY SERVICES CONFERENCE 
May 26 - 29, 2002 Edmonton, AB (780) 481 -7930 ext. 248 
REDISCOVERY: LEADERSHIP AND OUTDOOR TRAINING 
May 26 - June 1, 2002 Personal Growth and Professional Development 
June 1 - June 7, 2002 How to Start and Operate Youth and Healing Camps 
Victoria, BC (250) 391 -2420 
see ad page 19 
THE MEDICINE WHEEL FACILITATOR TRAINING 
May 27 - 31, 2002 Vancouver, BC (604) 251 -7081, 1 -866- 222 -8272 
see ad page 19 

INDIGENOUS BAR ASSOCIATION CONFERENCE 
May 29 -31, 2002 Saskatoon, SK (604) 951 -8807 
see ad page 6 
WILDEARTH GATHERING 
June 1 - 7, 2002 Slocan Valley, BC (604) 682 -3268 box1716 
CIRCLE OF HONOUR AWARDS 
June 5, 2002 Location T.B.A. 
(306) 790 -4105, Lorraine; (306) 956 -6938, Jeannie 
NATIVE RESEARCHERS' CANCER CONTROL TRAINING PROGRAM 
June 16 - 29, 2002 Portland, OR (503) 494 -2947 
CULTURE -BASED CURRICULUM WORKSHOP 
July 15 - 18, 2002 Baraboo, WI (405) 325 -4127 
NATIONAL CONFERENCE ON GIFTED ANDTALENTED EDUCATION 
FOR NATIVE PEOPLE 
July 20 - 23, 2002 Baraboo, WI (405) 325 -4127 
MOOSEHIDE GATHERING 
July 25 - 28, 2002 Dawson City, YK (867) 993 -5385 
2002 NORTH AMERICAN INDIGENOUS GAMES 
July 25 - Aug. 4, 2002 Winnipeg, MB 1 -877- 682 -2002 
WORLD INDIGENOUS PEOPLES CONFERENCE ON EDUCATION 
Aug. 4 - 10, 2002 Calgary, AB (403) 258 -1775 
RED PHEASANT FIRST NATION COMPETITION POWWOW 
August 9 - 11, 2002 Red Pheasant First Nation, SK (306) 937 -7717 
NATIVE RESEARCHERS' CANCER CONTROL TRAINING PROGRAM 
Oct. 6 - 11, 2002 Tucson, AZ (503) 494 -2947 
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Gala salutes achievement 
By Cheryl Petten 
Windspeaker Staff Writer 

WINNIPEG 

Fourteen Aboriginal people 
who have demonstrated re- 
markable achievements in their 
chosen fields were recognized in 
Winnipeg on March 10 when the 
ninth annual National Aborigi- 
nal Achievement Awards were 
handed out. 

This year's ceremonies saw 
awards given in the categories 
of Arts and Culture, Business 
and Commerce, Energy, Media 
and Communications, Heritage 
and Spirituality, Community 
Development, Sports, Public 
Service, and Medicine. A Life- 
time Achievement Award was 
also handed out, as well as a 
National Youth Award. 

Awards in the Arts and Cul- 
ture category this year went to 
two carvers -both who use 
their talents to continue the 
ways of their people, and both 
internationally recognized for 
their works -Ohito Ashoona, 
a carver from Cape Dorset, 
Nunavut and Haida artist 
Freda Diesing. 

One of this year's Business 
and Commerce Award recipi- 
ents was Harry Deneron, chief 
of the Acho Dene Koe band in 
Fort Liard, N.W.T., who was 
recognized in part for his work 
to have his community in- 
cluded as a partner in all en- 
ergy developments on its 
lands. Another was Len G. 
Flett, vice president of store 
development and public af- 
fairs with the North West 
Company, who has worked to 
turn the company into the 
largest private sector em- 

ployer of Aborigi- 
nal people in 
Canada, while 
also helping sup- 
port the economic 
development ini- 
tiatives of a 
number of Abo- 
riginal businesses 
and organizations 
through develop- 
ing partnerships 
and joint ventures. 

Roy Fox, presi- 
dent and CEO of 
the Indian Re- 
source Council of 
Canada received 
an award in the 
Energy category 
for his continued 
work to ensure 
First Nations 
across the country 
are benefiting 
from oil and gas 
developments 
through profit 
sharing, employ- 
ment opportuni- 
ties and gaining 
control of how 
their resources are managed. 

Media and Communica- 
tions Awards were handed 
out to Gail Guthrie 
Valaskakis, an internationally 
recognized authority on 
Northern and Aboriginal me- 
dia and communications in 
Canada; and Inuit broadcaster 
Jonah Kelly, who has worked 
on -air for CBC North for more 
than 35 years, and contributed 
to the development of 
Inuktitut broadcasting in the 
North. 

The Heritage and Spirituality 
Award was given to Mí kmaq 
Elder Noel Knockwood for his 

Lifetime achievement award winner Alex 
Janvier of northern Alberta. 

work to revive and strengthen 
Native spirituality in New 
Brunswick and Nova Scotia. 
Métis leader George 
Kurszewski of the Northwest 
Territories received the Com- 
munity Development Award 
for his work in having the land 
claims of both Dene and Métis 
people in the north recognized 
and resolved. 

Receiving a Sports Award at 
this year's ceremonies was 
Michael Nepinak from Pine 
Creek First Nation, Man., who 
is considered one of Canada's 
greatest triple jumpers. 

(see Next year page 10.) 
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Upgrading? 
Did you know? 
Many of today's careers are in a science -based economy. NAIT upgrading and bridging 

courses, including Pre -Tech, College Preparation and Chemistry, will get you started working 

toward a career. 

NAIT's Continuing Education and Business Development responds quickly to the needs of 

the marketplace and offers customized training. 

The Pre -Tech program at NAIT allowed 

me to get into Construction Engineering, 

and today I own my own business 

building houses. 

Ken Shirt 
Small Business Owner 
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Aboriginal Training Projects 
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the information 
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General Information 
Laws and Tips 
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Agreements 
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Notices 

Find information fast using The Landlord and Tenant 
Information Line 24 hours a day. 
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Métis harvesting rights 
upheld in Ontario court 
By Joan Taillon 
Windspeaker Staff Writer 

TORONTO 

On Feb. 22, the Ontario Court 
of Appeal lifted its year -long 
stay of a decision in the land- 
mark Powley hunting rights 
case, and upheld the Métis right 
to hunt and fish for food as of 
Feb. 23. 

"February 23rd is an historic 
day that all Métis will mark on 
their calendars," said Métis 
Nation of Ontario (MNO) Presi- 
dent Tony Belcourt. "We wel- 
come the freedom to hold our 
heads high as we proudly carry 
on our historic practice of hunt- 
ing and fishing for food." 

One year ago, the appeal 
court upheld the acquittal of 
Steve Powley and his son 
Roddy of Sault Ste. Marie from 
a charge of illegally hunting and 
possessing moose. At the same 
time the court ordered a one- 
year stay of judgement in the 
matter of Métis harvesting prac- 
tices generally, and it ordered 
the provincial government dur- 
ing that year "to establish a 
scheme that accords due respect 
and recognition" to Métis' Con- 
stitutional rights. 

Despite the order, talks be- 
tween the government and the 
Métis did not get underway 
until October last year, said 
Belcourt, who met with Minis- 
ter of Natural Resources (MNR) 
John Snobelen at the end of Feb- 
ruary this year to review 
progress. 

"The meeting with John 
Snobelen went extremely well," 
said Belcourt. He said both sides 
want to negotiate an agreement 
and "want to signal to our con- 
stituencies that that's what we 
want to do." 

Belcourt added, however, that 
negotiations so far "really 
haven't been negotiations so 
much as they've been educa- 
tion. Our negotiating team has 
been educating. the Ontario gov- 

'In whatever way you recognize the Métis 
right, it can't be dissimilar to the way you 
recognize First Nations rights. In other words, 

we're not going to accept the tag system, as 
much as you want us to accept tags." 

-Métis Nation of Ontario President 
Tony Belcourt. 

ernment negotiators on the na- 
ture of the historic Métis com- 
munities in Ontario, because 
they've steadfastly refused to 
acknowledge or recognize their 
existence." 

But now the two sides are 
talking. Belcourt said the min- 
ister "very much appreciated 
our approach. He felt we were 
pragmatic and reasonable peo- 
ple to deal with, and that was 
one of the reasons he wanted to 
continue the negotiations. He 
felt that a negotiated agreement 
with the Métis people would be 
far preferable to having noth- 
ing." 

Belcourt added that up to 
now they have had the oppor- 
tunity to "dispel some myths, 
present some facts and get to the 
point where the ministry can 
then start, on the basis of facts, 
planning how it was going to 
recognize the Métis right to 
hunt and fish for food." 

The MNO president said the 
biggest challenge for the gov- 
ernment is who will get this 
right. 

"The courts have ruled that 
the Métis right exists and it is the 
same as it is for First Nations." 

It is still a bone of contention 
for the Ontario Federation of 
Anglers and Hunters (OFAH) 
that the question of who the 
Métis people are has not been 
settled. 

Belcourt insists the MNO is 
the only Métis group in Ontario 
with a hunting and fishing 

policy in place, and he doesn't 
accept the membership criteria 
of the group OMAA, the On- 
tario Métis Aboriginal Associa- 
tion, as valid. OMAA, however, 
has also been lobbying succes- 
sive governments for imple- 
mentation of its members' sec- 
tion 35 rights. 

Belcourt said because of 
doubts about Métis identity, 
MNO has had to push the Métis 
right to hunt and fish "over and 
over" at the provincial negoti- 
ating table. 

"In whatever way you recog- 
nize the Métis right, it can't be 
dissimilar to the way you recog- 
nize First Nations rights. In 
other words, we're not going to 
accept the tag system, as much 
as you want us to accept tags. 
Even if you want to give us a tag 
for every Métis harvester -a tag 
system is a dirty word to our 
people." 

The alternative, Belcourt said, 
"is to get them to recognize our 
Métis harvesters' cards as the 
only piece of identification that 
they need to worry about." 

Another area of disagreement 
between the Métis and the prov- 
ince is that Ontario "wants us to 
buy into their seasons. Well, 
First Nations aren't obliged to 
hunt and fish within MNR sea- 
sons anywhere. And Métis are 
saying, we have seasons. We 
have our own. We spell them 
out in the Métis Nation of On- 
tario harvesting policy. 

(see Métis page 26.) 
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Treaty chiefs fight for medicine chest protection 
By Paul Bamsley in fact, been cutting back on a 
Windspeaker Staff Writer variety of health services since 

1995. Other First Nations may 
not have a treaty right to health 
care, the representatives from re- 

The end of themonth -March gions affected by the number 
31 -was the deadline and it was treaties say, but they do. 
looming ominously when chiefs Montana First Nation (Alberta) 
and health technicians from sev- Chief Darrell Strongman said 
eral treaty groups across Western representatives from Treaties 1, 2, 
Canada gathered in an Edmon- 4, 6 and 7 attended the two -day 
ton hotel March 25 and 26 to fig - session. 
ure out what they're going to do Treaty First Nations say they're 
about Health Canada. faced with a funding agreement 

The federal health ministry's form that doesn't recognize their 
First Nations and Inuit Health rights. They also say they're un- 
Branch (FNI TB, formerly MSB der pressure from FNIHB to sign 
or medical services branch) up by the end of March or face a 
wants all First Nations across the loss of funding or the imposition 
country to sign the same fund- of third party management on 
ing agreement. The treaty chiefs their health care facilities. 
say they have a treaty right to In response, they've formed a 
health care. But, they add, coalition -the United Treaty Na- 
FNIHB doesn't seem to want to lions -and come up with their 
hear about rights. own form. So far, FNIHB has re- 

Health Canada provides fund - fused to look at that form, instead 
ing for health services for First insisting that their form is re- 
Nation people but the depart- quired for all First Nations. 
ment refuses to recognize that "The United Treaty Nations are 
they do so because of a treaty saying you need to make refer - 
obligation. Health Canada has, ence to specific treaty issues, for 

EDMONTON 

example Treaty 6 and the medi- 
cine chest clause," Strongman 
told Windspeaker. "Also, United 
Treaty Nations have been re- 
questing, since last year, to have 
a meeting with the two ministers 
[health and. Indian Affairs] to 
bring both parties to the table 
because they tend to blame each 
other who's responsible for 
health." 

The Montana chief said re- 
sponsibility for health was trans- 
ferred to Health Canada in 1945 
but the First Nations were not 
consulted on that move nor did 
they give their permission to 
have the treaty relationship al- 
tered in that way. He also said 
there are still a lot of unfulfilled 
treaty promises. 

The chiefs hope to discuss 
those issues and others at a na- 
tional treaty meeting in Onion 
Lake First Nation (Alberta) that 
will take place April 17 to 19. 
They have drafted a letter that 
will invite the two ministers to 
attend that gathering. 

If FNIHB plays hardball and 
starts to freeze funding or impose 

third party managers, the chiefs 
have agreed to seek a court in- 
junction against those moves and 
also hope to get a court order to 
force the ministers to the negoti- 
ating table. 

The chiefs also intend to start 
a letter writing campaign and 
explore making use of the United 
Nations permanent forum on In- 
digenous peoples to air their 
grievances if other measures fail 
to produce results. 

Strongman said he'd received 
a verbal commitment on March 
26 from Health Canada's Alberta 
region office that the March 31 
deadline would be extended 
while talks were going on. He 
said he wants to see it in writing 
before he'll accept it. 

Saddle Lake First Nation coun- 
cillor Helen Cryer, who also 
works as a health technician for 
the Treaty 6 Tribal Council, said 
First Nations found that govern- 
ment officials were not telling all 
First Nations the same thing. She 
and other First Nation leaders 
accused the government of using 
questionable tactics. 

Saddle Lake health director, 
Lorna Redcrow, said the govern- 
ment is trying to impose tough 
new accountability measures on 
First Nations but the government 
refuses to be held accountable for 
its performance on treaty issues. 

"Accountability is the big word 
but it's all one -sided against the 
First Nations," she said. 

She said there has been no in- 
crease in funding despite an in- 
crease in population. 

Redcrow said the two govern- 
ment departments love to play 
jurisdictional ping -pong with 
First Nations. 

"They both say it's not their 
department," she said. 

Federal officials also like to 
leave talks on thorny issues that 
they'd rather not deal with until 
the last possible minute and then 
impose deadlines, hoping the 
First Nations will feel pressured 
to sign agreements they'd rather 
not sign, she said. 

"They always begin meeting 
with us in February and March. 
They never give us time," she 
said. 

Next year's show to go back to Ottawa 
(Continued 
from page 8.) 

In the Public 
Service cat- 
egory, Grand 
Chief Joseph 
T o k w i r o 
Norton of the 
M o h a w k 
Council of 
Kahnawake 
received an 
award for his 
efforts to bring 
improvements 
to his commu- 
nity in such ar- 
eas as eco- 
nomic development, health 
care, education, culture and 
recreation. 

Dr. Gilles Pinette was the 
recipient of an award in the 
Medicine category. In addition 
to practicing family medicine 
in Winnipeg, he writes the 
syndicated medical column 
The Medicine Bundle, hosts 
Medicine Chest on APTN, 
works as a lecturer and in- 
structor at the University of 
Manitoba and works to pro- 
vide supports to Aboriginal 

Dancers on the set of the achievement awards show. 

medical students. 
This year's National Youth 

Award was given to Jordin 
Tootoo, the 19- year -old 
hockey player from Rankin 
Inlet who last year became the 
first Inuk and first person 
from Nunavut to be drafted by 
the NHL. 

Receiving the Lifetime 
Achievement Award was artist 
Alex Janvier. The Dene artist 
from Le Goffe reserve in north- 
ern Alberta has been painting 
since the 1960s, producing works 

that meld 
traditional 
Native 
style with 
abstract 
modern- 
ism, and 
leading the 
way for a 
generation 
of contem- 
porary Na- 
tive artists. 

In addi- 
tion to 
witness- 
ing the 
awards 

presentations, audience mem- 
bers were entertained by co- 
median Don Burnstick who 
hosted the gala. Also featured 
were performances by singer, 
dancer and actress Tamara 
Podemski, coloratura soprano 
Minda Forcier, baritone Carey 
Newman, country and west- 
ern singer Lorrie Church, 
singer, songwriter and guitar- 
ist George Leach, musician 
Ben Schenstead, and hoop 
dancer Lisa Odjig. 

Next year's celebrations, 

which will mark the 10th anni- 
versary of the National Aborigi- 
nal Achievement Awards, which 
will take place at the National 

Arts Centre in Ottawa on March 
28, 2003. This year's awards will 
be broadcast on the CBC on April 
16. 

P U B L I C N O T I C E 

FINAL TERMS OF REFERENCE FOR 
FORDING COAL LIMITED'S 

PROPOSED BROOKS POWER PROJECT 
ENVIRONMENTAL IMPACT ASSESSMENT 

On February 19, 2002, Alberta Environment issued final Terms of 
Reference for the Environmental Impact Assessment (EIA) report 
for Fording Coal Limited's proposed Brooks Power Project. The 
company is proposing a new coal mine and two 500 MW electric 
power generating units (to be built in two stages). The proposed 
Project is located in the County of Newell, southwest of Brooks; 
the power plant will be in Section 22, Township 17, Range 16, 
W4M and the mine permit area will cover parts of Township 17 
and 18 north of the Bow River in Ranges 15 -17, W4M. 

Copies of the Terms of Reference are available from: 
REGISTER OF ENVIRONMENTAL 

ASSESSMENT INFORMATION 

ALBERTA ENVIRONMENT 

15th Floor, Oxbridge Place 
9820 - 106 Street 
Edmonton AB T5K 2J6 
Phone: (780) 427 -5828 
Fax: 

(780) Alberta Fax: (780) 427 -1594 

MS. MADALYN BENTLEY 

FORDING COAL LIMITED 

1000, 205 - 9th Avenue SE 
Calgary AB T2G OR4 
Phone: (403) 260 -9800 
Fax: (403) 265 -8794 
e -mail: info @brookspowerproject.ca 

ENVIRONMENT 

& Annual General Meeting 
October 16 -19 
Edmonton, Alberta 

Navigation - Directions 
for Development 

CMD Council for the Advancement of 
Native Development Officers 

PLAN TO ATTEND! 
The 9thAnnual CANDO 

National Conference &Annual General Meeting 
When: October 16 -19, 2002 

Where: Westin Hotel 
Edmonton, Alberta 

For more information contact: 
CANDO National office 

Toll free: 1-800-463-9300 
Fax: (780) 429 -7487 

Email: cando @edo.ca 
website: www.edo.ca 
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Syncrude actively pursues Aboriginal students 

in engineering, commerce, chemistry or computer 

science related disciplines to work in summer and 

co -op programs. 

Our Campus Recruitment Program helps bring 
students from across Canada to Fort McMurray, 

where they join one of the most highly trained 

and technologically skilled workforces in Canada. 

This outdoor -oriented, northern Alberta community 

offers the perfect mix of personal independence, 

a huge variety of recreational pursuits and an 

extraordinary job experience with a socially 

progressive company. 

It's a right now opportunity with great promise 

for the future. 

Write us at Campus Recruitment 

c/a Aboriginal Recruitment Representative 

P.O. Bag 4023, Mail Drop 3200 

Fart McMurray, AB r9H 3H5 

Cali us at (780) 790 -8190 

Or visit us at www.syncrude.com 

M A K E A M O V E W I T H N O L I M I T S 

The Syncrude Pmjct is a joint venture operated by Syncrude Canada Ltd. and owned by AEC Oil Sands, LP., AEC Oil Sands Limited Partnership, Canadian Oil 
Sands Inveatmenn Inc., Conoco Oil Sands Partnership, Imperial Oil Resources, Mocal Energy Ltd, Murphy Oil Company Ltd, Nexen Inc. and Petro-Canada_ 

YOU WOULD BE SURPRISED 
...how many people stop to read a Windspeaker ad... 

but most are highly intelligent, observant and have excellent taste 
in their choice of reading material - just like you! 

Now next time don't you want all these potential customers 
reading your message instead of ours? 

1- 800 -661 -5469 
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Where is Matthew? 
(Continued from page 1.) 

One other employee was asked 
to seek other employment after 
similar attempts at organizing 
were discovered by manage- 
ment. 

Coon Come missed a meeting 
involving the AFN executive and 
the Indian Affairs minister in 
January. He was also a no-show 
at the Winnipeg meeting on gov- 
ernance on March 11 and 12. 
Sources say a travel problem was 
the cause of the failure to show 
in Winnipeg on day one, but it 
can't explain why he didn't ap- 
pear the next day. 

Staff members are definitely 
concerned about the direction the 
organization is going. This is 
demonstrated by the fact that res- 
ignations have become a regular 
occurrence in recent weeks. 

At least three employees re- 
signed in March and key staff in 
several program areas are said to 
be looking for other employ- 
ment. 

Coon Come's political enemies 
are making hay. Some point to his 
campaign slogan ( "When did we 
consent to be silent ? ") that he di- 
rected at former national chief 
Phil Fontaine. Even his friends, 
contacted for comment or to con- 
firm facts presented to us by un- 
named sources, say the national 
chief a wake -up call before 
it's too late to save his adminis- 
tration. 

More than one source said an 
attempt to force the national 
chief's resignation could be made 
at the annual general meeting in 
Montreal this July. One source 
suggested the organization even 
faces the danger of not surviving 
until July in its present form. 

Many with long memories re- 
member a younger Chief Coon 
Come slamming newly re- 
elected national chief Ovide 
Mercredi in 1994 when Mercredi 
failed to show up the day after 
his election to deal with the busi- 
ness end of that year's AFN an- 
nual general meeting. 

"Where is Ovide? Where is 
Ovide?" Coon Come asked 
loudly, finger wagging. 

A growing number of people 
are asking the same question of 
the current national chief. In- 
formed sources say the Indian 
Affairs minister has succeeded in 
demoralizing the AFN. 

With the national chief fre- 
quently missing from the na- 

Haida go 
(Continued from page 7.) 

"The Haida title and the 
Crown title would co-exist -be 
layered." 

Avril Archibald, a communi- 
cations advisor for the Indian 
Affairs department, said "Our 
preference is always ... the 
treaty negotiation process is the 
best means for resolving claims. 
We think it's better than litiga- 
tion." 

She said negotiations are al- 
ways open "and we do hope 
they come back to the negotia- 
tions table." Negotiations with 
the Haida "never formally 
ended; it's just been inactive for 
a long time." 

Guujaaw said he is not inter- 
ested in an agreement such as 
the one the Nisgá a negotiated. 

"If you have title, you don't 
need a treaty," he said. "The 

tional stage, Dwight Dorey, the 
president of the Congress of Abo- 
riginal People, who has recently 
taken to calling himself the na- 
tional chief, has been called the 
"rising star" of Indian politics in 
the mainstream press. That an 
organization that claims to rep- 
resent people whether they are 
members or not can be taken 
more seriously than the national 
chiefs' organization is especially 
galling to many AFN veterans. 

Dan Brant, the AFN Chief Ex- 
ecutive Officer, wrote a letter to 
the National Post that appeared 
on March 21. He was striking 
back at an article that portrayed 
the Congress of Aboriginal Peo- 
ple as a viable alternative to the 
AFN. But people questioned 
why Brant and not Chief Coon 
Come responded to the article. 

Signs of a leadership vacuum 
are being seen more and more 
recently. The fact that some 200 
of the 633 chiefs decided to hold 
a meeting on governance in Win- 
nipeg could be seen as a slap in 
the face for the national chief. 

When N.W.T. Vice Chief Bill 
Erasmus called for the removal 
of the chief justice of the Supreme 
Court of Canada after the na- 
tionalchiefhad taken a much less 
confrontational position, it 
looked to some that the vice chief 
was usurping the national chief's 
role. 

And while Coon Come and the 
AFN are being shunned by the 
minister of Indian Affairs, one 
member of the executive was re- 
cently praised by the minister, 
who said it was "an honor to 
work with Satsan (British Colum- 
bia Vice Chief Herb George)." 

Saskatchewan Vice Chief 
Perry' Bellegarde, when asked . 

by Windspeaker on March 22 if 
he was concerned with the state 
of the things at the national of- 
fice, replied, "I'm not going to 
BS you, there is some concern 
there." 

AFN insiders known to be 
loyal to the national chief aren't 
even trying to cover up the prob- 
lems, something that is a sure 
sign of trouble in the tradition- 
ally secretive organization. 

"If I were in your shoes, I'd be 
asking the same damned ques- 
tions," one source said. 

But the same person defended 
Coon Come, saying theré s "no 
evidence he missed any meetings 
because of a religious event." 

to court 
court will examine and confirm 
that title had existed prior to the 
time of the Crown." 

Archibald had no information 
about the Haida call for a gov- 
ernment accounting of profits, 
taxes, stumpage dues, royalties 
and other benefits collected 
from the archipelago off the 
north coast of British Columbia. 

The Haida s stand is sure to 
rankle the provincial Attorney 
General and Minister Responsi- 
ble for Treaty Negotiations, 
Geoff Plant. The B.C. govern- 
ment is conducting a referen- 
dum this month by mail -in bal- 
lot on principles by which to 
conduct treaty negotiations. Na- 
five leaders in the province ob- 
ject to his attempting to subju- 
gate their constitutionally en- 
trenched Aboriginal title and 
rights to an opinion poll. 
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Tribe challenges DFO on seal kill licences 
By Joan Taillon 
Windspeaker Staff Writer 

VANCOUVER 

British Columbia's 
Kwicksutaineuk /Ah- kwa -mish 
Tribes have filed a judicial review 
application in Federal Court to 
stop what they describe as the 
"slaughter" of seals and sea lions 
by salmon farming operations 
near Gifford Island, about a one- 
and -a -half hour's plane ride 
north of Vancouver Island. 

The Department of Fisheries 
and Oceans admits that about 
400 marine animals have been 
deliberately killed in the past 
year, but say the kills equal about 
half the number shot in the pre- 
vious year: 

The tribes, belonging to the 
Musgamagw Tsawataineuk 
Tribal Council, criticize DFO for 
issuing licences to any and all 
salmon farms upon request, au- 
thorizing them to kill marine 
predators that invade the fanned 
fish compounds. 

All but one of 25 salmon farms 
is within the tribe's territory. 

The Kwicksutaineuk/Ah- 
kwa -mish people object to the 
marine mammal killings on the 
grounds that they have never 
been consulted about the issuing 
of licences. They say the destruc- 
tion of marine mammals is hav- 
ing a detrimental effect upon 
their traditional hunting prac- 
tices. 

"Our First Nation traditionally 

hunted seal before Europeans 
came to British Columbia. Several 
continue their seal hunt today and 
are teaching the traditions of the 
seal hunt to younger members of 
the band," Chief Percy Williams 
stated in a prepared release. 

"A number of our Elders eat 
seal meat and blubber, and we 
believe the slaughter of these im- 
portant animals is disrespectful to 
our way of life as well as damag- 
ing to the health of the ocean," 
Councillor William Triebwasser 
said. 

Another difficulty the First Na- 
tion has with the practice of shoot- 
ing marine mammals is that their 
carcasses are allowed to sink to the 
ocean floor. The meat is wasted 
and the environment is polluted 
when the dead animals are not 
retrieved. Farms are obligated to 
make the attempt to retrieve the 
animals, but practically speaking 
this isn't always possible and 
there is no way to ensure farms 
make the attempt, DFO says. 

Lawyer for the tribe, Eamon 
Murphy, said his client feels "this 
is just unacceptable, this practice 
of issuing fishing licences to 
slaughter seals like this. 

"There's no concern about fi- 
nancial loss to therriselves," he 
said when asked about the 
breadth of the tribe's concerns. 
"It's first of all a concern for the 
way this is being authorized by 
the department, this sort of indis- 
criminate slaughter, and sort of 
the respect for the seals as living 
beings, but also ... because this is 

part of the traditional fishery of 
the Kwicksutaineuk/Ah -kwa- 
mish people." 

Murphy said the court is be- 
ing asked to review the "seal - 
kill licences" because in their 
view "the minister was wrong 
to issue the licences in the way 
he did. We're asking the Fed- 
eral Court to overturn the de- 
cision." 

The Fisheries Act and regula- 
tions are aimed at the manage- 
ment and regulation of fisheries, 
and the license being sold to 
salmon farms has been issued 
under marine mammal regula- 
tions, he said. 'Those licences are 
really issued for fishing for seals 

. very much in the North, to 
the Inuit peoples. And this is the 
only instance we know of that 
they are actually issued just for 
the destruction of a seal or sea 
lion. And so we think, because 
of that, there is pretty good 
grounds for saying that what 
they're doing is, first of all, the 
fish farms are not fishing by any 
stretch of the terms. And so we 
say that if the minister wants to 
do or authorize that kind of ac- 
tivity ... the minister actually has 
to use completely different sec- 
tions of the Fisheries Act. And if 
they're going to go that route, 
they have to actually go through 
an environmental assessment, 
just because of the destructive 
nature of the practice." 

Andrew Morgan, DFO's re- 
gional aquaculture co- ordinator, 
said fish farms must try other 

predator deterrents before they 
can apply for the licence that al- 
lows them to shoot seals and 
California and Stellar sea lions. 

The department concedes, 
though, that a farm that applies 
for the $5 marine mammal 
predator control licence usually 
gets one. 

Only after trying other, "non- 
lethal" methods of predator de- 
terrent can operators apply for a 
licence, he said. These methods 
might include having dogs on 
site, putting up stronger preda- 
tor netting, use of technology 
and perhaps wider walkways. 

If that fails, they can apply for 
a licence and "usually I'll issue 
it." 

He said DFO doesn't visit the 
site, but issues the license based 
on a telephone discussion be- 
tween Morgan and the company. 

He said DFO has not consulted 
with the First Nation on any of 
the issues raised by them. 

He is aware of recent court 
decisions upholding an Aborigi- 
nal right to consultation. 

"It's alittle grey," Morgan said, 
"the consultation guidelines 
around the issuance of these 
marine mammal control li- 
cences." 

He added, "I guess we'll find 
out how grey it is when it goes 
in front of the court." 

Morgan said he's not aware of 
any effect on the tribe's cultural 
practices, but "in terms of the 
field population, there's no sig- 
nificant impact." 

He said DFO's marine mam- 
mal co-ordinators and "scientific 
folks" do a periodic census of the 
population, monitor their activi- 
ties and have "a fairly good grasp 
on the numbers." 

Morgan said his first knowl- 
edge of the tribe's concerns was 
relayed to him through its law- 
yers. 

He would have preferred to sit 
down with the tribe to discuss 
their concerns before heading to 
court. 

"And wow, you know, as far 
as I'm concerned, this is just me 
speaking, talking out of turn, and 
my lawyers would probably 
jump down my throat, but it 
sounds like there's an arrange- 
ment that could be, that's in the 
offing here, if First Nations are 
interested in meat and maybe we 
can come to some arrangement. 
But I don't think a court would 
impose that kind of arrangement. 
We're going to have to at some 
point sit down and talk." 

Morgan intimated there might 
be more to this court action than 
meets the eye. 

"A lot of the folks up in 
Broughton (on the northeast 
coast of Vancouver Island) don't 
like salmon farms- period. 
There's been a policy decision 
made by government saying that 
folks who farm fish are legitimate 
users of the coastal resources, and 
folks want to revisit this decision 
all the time. And I'm not sure if 
that's what's at play here, but 
potentially it is." 
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INAC to bring 
new initiatives 
to cabinet soon 
(Continued from page 1.) 

"Give priority to those nego- 
tiation tables that can reach 
agreements; suspend non -pro- 
ductive processes and redirect 
our energies to address capac- 
ity and economic needs of af- 
fected communities." 

The report also contains 
some startling admissions of 
what is wrong with the depart- 
ment's current approach. 

INAC's "existing negotiation 
processes are over -extended," 
the report said. "... a number 
of negotiations have become 
self -perpetuating processes 
dominated by consultants, 
without clear mandate and 
community direction. ". 

INAC's "internal mandating 
and approval systems" are 
slow, cumbersome and ineffec- 
tive, the report reads. 

One explosive admission in 
the report seems to confirm 
what chiefs, dismissed by the 
department as extreme, have 
been saying all along about the 
British Columbia Treaty Com- 
mission process. "Mounting 
negotiation loans as percent- 
age of potential capital trans- 
fer is a disincentive to closing 
some agreements." 

In plain English, that means 
First Nations that have bor- 
rowed money from the federal 
government to pay for the cost 
of treaty negotiations are now 
finding that they'll have to 
give back most of their treaty 
settlements to repay the loans. 

The leaders in those commu- 
nities, the documents said, are 
not willing to bring the agree- 
ments to a conclusion and then 
have to face that reality and its 
consequences. 

In the document, the minis- 
ter appears to tell his fellow 
cabinet ministers that he will 
be seeking cabinet approval for 
a couple of new initiatives in 
the coming months. 

"I will be coming to cabinet 
shortly for a decision on the 
acceptability of an approach 
providing certainty for those 
non -land rights set out in the 
treaty and establishing an or- 
derly process for additional 
rights to be proven in court 
and brought into the treaty," 
page 14 reads. 

"I will return to cabinet in 
the spring of 2002 to seek a 
mandate to negotiate ways to 
improve the treaty negotia- 
tions in B.C.," page 16 reads. 

The report also suggests the 
minister is thinking About cut- 
ting the money the govern- 
ment provides to First Nations 
for research into land claims. 

"Could we and can we sus- 
pend our current research 
funding to focus on the exist- 
ing backlog of accepted claims 
and increase settlement funds 
to reduce the backlog," the re- 
port reads on page 20. 

There is no mention of 
whether funding for land 
claim research would be re- 
instated after the backlog is 
cleaned up. 

Indian Affairs 
Robert Nault 

Native technicians believe 
the government is talking up 
the quality of life agenda to 
distract attention from its de- 
cision to refuse to look at the 
rights agenda. The techni- 
cians say this is a sign the 
government may be talking 
about change, but things are 
staying the same when it 
comes to the most basic is -. 
sues. The report only talks 
about "managing 'the rights 
agenda'." 

Many other technical de- 
tails in the report needed ex- 
planation, but the depart- 
ment's policy of not com- 
menting on leaked docu- 
ments made it impossible to 
ask those questions. 

At the Vancouver confer- 
ence, the minister said he 
hoped soon to be able to 
make public the final report 
of the Joint Ministerial Advi- 
sory Committee, a group 
made up to advise the min- 
ister on changes to the Indian 
Act, because "one of the 
things I've prided myself on 
is that we have to be more 
transparent and release 
documents to everyone to 
have a view of what our po- 
sition is." 

He then joked about how 
his officials get nervous 
when internal documents are 
made public. 

"Now sometimes they leak 
them without my knowing 
and sometimes I suggest 
they should leak them and 
they get all nervous about 
it," the minister said. "I 
heard just today that some- 
body leaked one of my docu- 
ments out to the general pub- 
lic and there's a little stir 
about it and it talks about 
what we're going to talk 
about today, which is mak- 
ing treaties, claims settle- 
ment and the issue of ad- 
vancing the process." 

Six Nations of the Grand 
River Chief Roberta Jamieson 
showed she has no doubt the 
31 -page document is the real 
thing. 

She mentioned some of its 
contents in her speech to the 
Manitoba chiefs' governance 
conference in Winnipeg on 
March 12. 
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world there is a 
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people can go 
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Fight oVI 
By Paul Barnsley 
Windspeaker Staff Writer 

VANCOUVE 

Editor's note: There was an a 
tempt last month to publish th 
article in Windspeaker, but gren 
lins in the machinery only saw 
small portion of it make the i, 

sue. We apologize for this em 
and any confusion it cause( 
Here it is in its entirety. 

A federal committee that hi 
the rare power to keep the go, 
emment honest is embroiled in 
dispute that involves the Aborig 
nal -only fisheries of the We. 
Coast and could become cruci, 
to the First Nations goveman( 
act reform process. 

The government and the Ol 
position are at odds over ho' 
regulations should be develope, 
The regulations are constructe 
by bureaucrats to govern the wF 
federal laws operate after they' 
passed by Parliament. 

The Joint Committee of Seri 
tiny of Regulations (JCSR), esta] 
lished in 1971, has power mo 
other federal committees don 
It can actually make the goven 
ment do something it doesn 
want to do. 

In its 31 years of existence, tt 
committee has sent only nine r 
ports to the Commons. Ti 
JCSR's job is to monitor regul 
tions and ensure they embra( 
the spirit of the legislation. If the 
don't, the committee can send 
disallowance report to the Hou: 
of Commons. 

The JCSR has never had one( 
its reports rejected by the goven 
ment, despite the fact its autho 
ity is not defined by law. 

Fourteen 
Outstanding 
Achievemen 

Tu 

CI k_ 
Assemblyd 

ManXOEe Gish 

c.xG'74 8110a0un 
DIAVIK 

PIlC82 CON 

5J' "Crudc TransCana 

A NATIONAL A 
ACHIEVEMENT 



April 2002 WIN DSpEAKER 
NEWS 

Page 15 

Fight over regulatory reform has Native angle 
By Paul Bamsley 
Windspeaker Staff Writer 

VANCOUVER 

Editor's note: There was an at- 
tempt last month to publish this 
article in Windspeaker, but grem- 
lins in the machinery only saw a 
small portion of it make the is- 
sue. We apologize for this error 
and any confusion it caused. 
Here it is in its entirety. 

A federal committee that has 
the rare power to keep the gov- 
ernment honest is embroiled in a 
dispute that involves the Aborigi- 
nal-only fisheries of the West 
Coast and could become crucial 
to the First Nations governance 
act reform process. 

The government and the Op- 
position are at odds over how 
regulations should be developed. 
The regulations are constructed 
by bureaucrats to govern the way 
federal laws operate after they're 
passed by Parliament. 

The Joint Committee of Scru- 
tiny of Regulations (JCSR), estab- 
lished in 1971, has power most 
other federal committees don't. 
It can actually make the govern- 
ment do something it doesn't 
want to do. 

In its 31 years of existence, the 
committee has sent only nine re- 
ports to the Commons. The 
JCSR's job is to monitor regula- 
tions and ensure they embrace 
the spirit of the legislation. If they 
don't, the committee can send a 
disallowance report to the House 
of Commons. 

The JCSR has never had one of 
its reports rejected by the govern- 
ment, despite the fact its author- 
ity is not defined by law. 

Committee vice -chair 
Gurmant Grewal (Canadian Al- 
liance- Surrey Central) believes 
.the government uses the regula- 
tions to reali7p certain legislative 
goals without having to debate 
them in Parliament. 

"The regulation- making proc- 
ess, generally they're supposed 
to submit the regulations along 
with the legislation. Or at least 
they should list some of the 
things they want to accomplish 
with the regulations along with 
the legislation so that when we 
are debating legislation in the 
House we are also aware what 
kind of regulations will be fol- 
lowing," Grewal told 
Windspeaker. "But, to the contrary, 
the legislation which is submit- 
ted by the government in the 
House, generally it's very vague, 
it's not comprehensive, it's not to 
the point. It's very brief. It doesn't 
give enough substance to the 
members of Parliament for de- 
bate. So after the legislation 
passes through the House, after 
it becomes law, the government 
bombards through regulation. 
And many of the regulations are 
contrary to the original intent of 
the legislation. The law is not 
made through debate in the 
House but through the back door 
by regulations." 

He said it's becoming common 
to see, for example, a six -page bill 
go through the House that is then 
followed by a 300 -page list of 
regulations. 

"The government is governing 
through the back door, not gov- 
erning, ruling through the back 
door," the MP said. 

Because it has become a tradi- 
tion in Ottawa that JCSR reports 
are not ignored or overuled by 

the government, committee 
members call their reports the 
"nuclear option" and use the tool 
sparingly. 

But the fight over Aboriginal - 
only fisheries in the Pacific has 
brought the committee to a cross- 
roads. Grewal admitted some of 
his Canadian Alliance colleagues 
on the committee are pushing 
this issue because they disagree 
with the idea of Aboriginal -only 
fisheries, something they see as 
contrary to the equality provi- 
sions of the Charter. But as com- 
mittee vice -chair, he insists that 
the policy matters are not for him 
to consider. He is more concerned 
that the committee process is re- 
spected.. 

"This committee is mandated 
for scrutiny of regulations. When 
we go through our scrutiny of 
regulations, we have a set crite- 
ria. We are not concerned about 
policy. We are concerned about 
the validity, the legality of the 
regulations," he explained. 

If the JCSR decides a regula- 
tion is improper, that informa- 
tion is first relayed to the de- 
partment that made the regula- 
tion. If there is a disagreement 
there that can't be resolved, it 
might be time to use the nuclear 
option. Once the disallowance 
report is sent to the House, the 
government has a set time 
(Grewal said 30 to 45 days) to 
respond. If there is no response, 
the regulation is automatically 
disallowed. 

"The committee has that 
power, which the Parliament of 
Canada doesn't," he said. "The 
Parliament of Canada can't dis- 
allow the regulations but the 
committee can." 

The reason this committee has 
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had this rare power over the gov- 
ernment for so long is that com- 
mittees are usually dominated by 
the party in power and rarely 
buck -the government. Grewal 
said this incarnation of the JCSR 
is operating in a different way. 

"We very rarely vote on this 
committee. We develop a consen- 
sus," he said. 

The committee decided back in 
1997 that the regulations that cre- 
ated the Aboriginal -only fisher- 
ies were illegal. And after five 
years of discussion and wran- 
gling, decided that a disallow- 
ance report would be issued at 
its meeting on Feb. 7. The gov- 
ernment responded with one of 
the best attended sessions of the 
committee in years and the par- 
ticipating Liberal members were 
able to stall things by insisting 
that because of a recent cabinet 
shuffle, newly appointed Fisher- 
ies and Oceans Minister Robert 
Thibault should be allowed time 
to get up to speed. 

Grèwal said the committee has 
not issued a disallowance report 
on the fisheries regulations yet 
because there would be nothing 
to replace them and that could 
lead to the same kind of chaos on 
the waters that the Marshall de- 
cision led to on East Coast. He 
urged the Fisheries and Oceans 
minister to clean up the mess 
with a legislative amendment. 

"The fisheries minister has 
delegated authority by govern- 
ment-in- council to issue the li- 
cences for Aboriginal fisheries," 
Grewal explained. "What the 
minister does is he authorizes 
the Aboriginal band to issue the 
licences. According to regula- 
tions, the committee found out 
the minister doesn't have power 

to further delegate to the First 
Nation bands to issue the li- 
cences. That's where the one 
problem is. The other problem is 
the licence can be issued to one 
person, not a group of persons. 
So when you issue to a band, the 
band doesn't have a date of birth, 
it doesn't have a legal identity. 
When the licences have been is- 
sued in the past they've been is- 
sued to a group of people, not to 
individuals. I believe the minis- 
ter is abusing his authority. If they 
want the minister to have the 
authority to delegate the licence 
issuing authority to First Nations, 
then the Parliament has to in- 
struct so. The Parliament has to 
legislate that." 

For five years, the government 
has opted not to debate the mer- 
its of Aboriginal -only fisheries in 
Parliament and amend the legis- 
lation, prompting some observ- 
ers to suggest the government 
isn't willing to defend the con- 
cept in full view of the Canadian 
public. 

Now that the possibility of a 
direct challenge to the govern- 
ment is looming, Grewal believes 
the JCSR's basic flaw must be 
addressed. 

"One problem this committee 
faces is the disallowance proce- 
dure is not on a statutory foot- 
ing. The committee doesn't have 
the authority to disallow the 
regulations. They ask Parliament 
to do it. Parliament may do it; 
they may not. So far all the nine 
reports, the government has ac- 
cepted them," Grewal said. 
"We've never reached the level 
where we had a difference of 
opinion with the committee and 
Parliament." 

(see Fisheries page 27.) 
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Nations meet to protect Indigenous knowledge 
By Marty Logan 
Windspeaker Contributor 

MONTREAL 

Delegates from 182 countries 
will meet in the Netherlands in 
April to study recommenda- 
tions made at a recent Montreal 
meeting on ways to protect the 
world's Indigenous knowledge. 

It will be the sixth gathering 
of the countries that signed the 
United Nations Convention on 
Biodiversity (CBD) announced 
at the 1992 Earth Summit in Rio 
de Janeiro. 

Article 8(j) of the Convention 
is designed to protect Indig- 
enous knowledge and ensure 
that any benefits from its use are 
distributed fairly. 

In 2000, a working group was 
created to determine how to 
bring Article 8(j) to life. In the 
first week of February this year, 
300 members of that group, 
which included government 
representatives, academics and 
Indigenous people from 
Canada, Africa, Asia, Europe 
and the central and south 
Americas, met in Montreal. 

It was Earl Stevenson's first 
experience at an international 
forum. 

"If we're not involved, we 
have no right to complain," he 
said. "If we're involved, at least 
we can bring our concerns 
across and try and have this 
policy drafted in a way that's 
sensitive to Indigenous people," 
said Stevenson of Manitoba's 
Peguis First Nation. 

"Legislation as it stands today 
does not respect or enhance the 
treaty and Aboriginal rights that 
First Nations people hold, so 
this was sort of a personal cru- 
sade to bring to light to bureau- 
crats and to people with deci- 
sion- making power the perspec- 
tives of Indigenous peoples. For 
me it was a very positive step 
to be involved in this process." 

The meeting studied four tasks 
of the Working Group: Guide- 
lines for cultural, environmental 
and social impact assessments for 
developments on sacred sites or 
on lands occupied by Indigenous 
and local communities; the rec- 

Article 8(j) 
"Each contracting Party shall, as far as possible and as ap- 

propriate: 
Subject to its national legislation, respect, preserve and 

maintain knowledge, innovations and practices of Indig- 
enous and local communities embodying traditional life- 
styles relevant for the conservation and sustainable use of 
biological diversity and promote their wider application with 
the approval and involvement of the holders of such knowl- 
edge, innovations and practices and encourage the equita- 
ble sharing of the benefits arising from the utilization of such 
knowledge, innovations and practices" 

ommended outline of a report on 
-the status and trends of the 
knowledge, innovations and 
practices of Indigenous people; 
an assessment of existing laws 
and other instruments that touch 
on the protection of traditional 
knowledge, particularly on intel- 
lectual property rights; and how 
to strengthen the involvement of 
Indigenous people in decision - 
making about their traditional 
knowledge. 

Indigenous participants and 
countries, including Canada, 
disagreed over a number of ba- 
sic principles, including 
whether the working group's 
suggestions on impact assess- 
ments should carry the weight 
of guidelines or be considered 
only as principles. They also dis- 
puted whether the "free and 
prior informed consent" of In- 
digenous people is required be- 
fore assessments or develop- 
ment can begin. 

In the end, the working group 
agreed to submit "recommenda- 
tions" on impact assessments, 
but on Canada's insistence, it was 
left to the countries meeting in 
April to decide whether prior 
consent is required. 

Canada signed the CBD at the 
Earth Summit in 1992 and rati- 
fied it in 1993. The convention 
requires countries to draft na- 
tional legislation to protect 
biodiversity, but it has no spe- 
cific enforcement mechanisms. 
Article 8(j) clearly states that its 
provisions are "subject to na- 
tional legislation." 

Still, it's important to be in- 
volved in the process, said 
Shuswap Nation Tribal Council 
Chairman Arthur Manuel in 
Montreal. "All this is dealing 
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with land ... the reason they 
(Canada) are here is because of 
their competing interest over our 
land and (their) wanting to have 
100 per cent jurisdiction over it. 

"For the countries, it's about 
how much money they give us 
for the knowledge. For us, it's 
about how you use the knowl- 
edge," added Manuel, whose 
Neskonlith First Nation is fight- 
ing plans to expand the Sun 
Peaks Ski Resort on its traditional 
lands near Kamloops, B.C. 

Indigenous languages and 
crop diversity are only two exam- 
ples of traditional knowledge los- 
ing out to globalization, accord- 
ing to the United Nations. Of the 
500 varieties of lettuce known 
worldwide at the turn of the 20th 
century, only 36 survive; of 287 

types of carrots, 21 remain, said 
the UN in a 2001 report. 

About one -half of the world's 
5,000 Indigenous languages are 
"in danger of immediate extinc- 
tion," it reported. According to 
Manuel, only about 50 of the 
7,000 members of the Neskonlith 
First Nation speak their language 
fluently. 

Fred Fortier said he fought to 
ensure that the working group's 
guidelines on impact assess- 
ments (which became known as 
'recommendations) consider so- 
cial and cultural impacts rather 
than just economic effects. 

That would mean, for exam- 
ple, that to gauge the impact of 
the flooding that occurs when a 
new dam is built would mean 
looking beyond the cost of mov- 
ing people to a new site and in- 
clude the collective impact on a 
people. 

Indigenous people "are quite 
different than other people. If 
something goes wrong, we 
don't just pack up and go to an- 
other town," said Fortier of the 
Indigenous Peoples' 
Biodiversity Information Net- 
work. 

"To us the loss of culture re- 
lated to land and fishing, spir- 
itual activities (would be) a 

huge loss. There's also the loss 
of future innovations in fishing, 
hunting, trapping," he added. 

The national Inuit women's 
organization looks to Article 8(j) 
as a way to help Inuit protect the 
knowledge embodied in tradi- 
tional clothing. Existing patent 
laws do not recognize collective 
ownership and would not stop 
someone from copying the de- 
signs of items like the amauti 
(women's parka) and selling it, 
said Tracy O'Hearn, executive 
director of Pauktuutit Inuit 
Women's Association. 

Her group is also working 
closely with the World Intellec- 
tual Property Organization and 
has developed contacts with 
other Indigenous women in 
Central and South America, as 
well as with other Inuit groups 
in Canada. 

O'Hearn thinks that more 
Aboriginal groups should be 
examining the role that the CBD 
could play in protecting tradi- 
tional knowledge here. 

"If we are looking at, for ex- 
ample, either amending na- 
tional legislation or new na- 
tional legislation, it's going to 
have to be a much broader proc- 
ess in Canada among Aborigi- 
nal peoples," she said. 

Integrity office lacks teeth 
By Paul Barnsley 
Windspeaker Staff Writer 

OTTAWA 

Canadian Alliance MP 
Germant Grewal believes pub- 
lic servants that aren't willing to 
keep government corruption 
and mistakes secret should be 
treated with a little respect. 

So far, that isn't happening in 
Canada despite the fact the Lib- 
eral government recently cre- 
ated a position that appears the 
government has decided it's 
going to offer protection to 
whistle blowers. 

The member for Surrey Cen- 
tral has taken an interest in ar- 
eas where democratic principles 
are lacking in the way the fed- 

eral government operates. He 
has put forward a private mem- 
bers' bill that would provide le- 
gal protection for whistle -blow- 
ers in government. 

"The whistle -blowers in 
Canada, they are muzzled and 
harassed by the government," 
he said. "In the United States of 
America, they are given a re- 
ward when they blow a whistle 
on anything. For example, if the 
whistle blowers expose some 
wrongdoing in the government 
or mismanagement, they are 
given a certain percentage as a 
reward." 

So far, the government of 
Canada "has completely ruined 
the career" of any Canadian 
bureaucrat who spoke out about 
improprieties, Grewal said. 

The government appointed 
Dr. Edward Keyserlingk, a 
former medical ethics professor 
at McGill University, to the po- 
sition of Public Service Integrity 
Officer on Nov. 8, 2001. In early 
February the office at 60 Queen 
St. South in Ottawa opened for 
business. 

The position is not backed up 
with legislation that defines its 
powers -that gives it the teeth 
it needs to take on powerful 
people in government -but 
comments published in the Hill 
Times suggest Keyserlingk 
doesn't see that as a problem. 
Several positions that only ap- 
pear to have the power to over- 
see government already exist in 
Ottawa. 

(see Whistle page 31.) 
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Secrets to successful 
scholarship submissions 
simplified for students 
By Cheryl Petten 
Windspeaker Staff Writer 
PRINCE GEORGE, B.C. 

So, you've decided you want a post- 
secondary education. You know what you want 
to take, and where you want to go. Now, you 
just have to figure out how to pay for it. 

You might be able to get some financial 
help by applying for one of the thousands of 
scholarships, bursaries and awards given out 
in Canada each year. 

There are several ways to find out what 
scholarships you could be eligible for. 
According to Linda Roa, coordinator of awards 
and financial aid at the University of British 

Columbia (UNBC) in Prince George, B.C., your 
first step in hunting down scholarships is 

contacting the school you plan to attend. 
"First thing I would do is actually contact 

the school they're planning on going to, and 
ask them for the information. A lot of the 
schools will have them on -line now. We do. 
Most of the big universities and colleges will 
have them on -line. So they'll either direct them 

to an on -line site where they can download 
an application form, and they'll usually have 

a list of the award and the criteria. If they don't 
have it on -line, then what they'll do is they'll 
either have a calendar or an awards booklet 
that they can send the students," Roa said. 

Each year, UNBC awards up to 466 
scholarships to its students, with each 
scholarship ranging in value from $250 to 

$15,000. 
Another place to look for scholarship 

information is on the Internet, Roa added. We 
sites like www.scholarshipscanada.com 
include information on the different 
scholarships available in Canada, and the site 

is searchable. 
"So they can go in there and do a search, 

based on a particular school, or not on any 
particular school, and it'll list all the national 
awards that are available. And they can 

narrow the search down. Say I just want 
awards for Aboriginal students. They can 

narrow it down that way. You know, one's that 

are based on gender or any other criteria, they 

can narrow it down as far as they want." 
Applying for scholarships isn't something 

to be left to the last minute, Roa explained. 
You should probably start the process about 
eight months before your school year begins. 

"They should really start seriously looking 

in February or March, if they're coming in the 

fall. There's a lot of deadlines that are around 
March, April. For instance, our deadline is 

April 1 every year. So you need to go, at least, 

eight months in advance." 
While the criteria for each scholarship will 

give you a good guide to which to apply for, 

and which to pass by, it's often a good idea to 

apply even if you don't meet all the 
requirements, Roa explained. 

"I would suggest they apply for everything 
they think they might possibly have a shot at. 

Because they will be screened once the 

application gets in, and if they don't qualify, 

then they don't qualify. But if they don't apply, 

then they won't be considered," she said. 

Sometimes if the perfect candidate for a 

scholarship doesn't apply, other candidates 
may be considered. 

"That can happen, definitely. Because yes, 

we try to give the money out, and if we don't 
have the perfect candidate, then we'll find 

somebody who meets most of the criteria." 
Once you've decided which scholarships 

to apply for, the next step is actually 
completing the application. 

This process will vary, depending on 
which school you are planning to attend, as 

each has its own process, forms, and 
deadlines. Once you have that information, 
though, you are ready to proceed. 

"I guess first thing, when they investigate 
the scholarships, to read the criteria very 
carefully, and determine what exactly is being 
asked for," Roa said. 

"Ours is fairly simple, because we actually 
have application instructions for each one. 
It'll say, 'include a letter of this,' and 'include 
this with your application.' Others ones, they 
have to sort of determine, 'Okay, it's based 
on community service. How do I tell them 

that ?' So read the criteria very carefully, try 
to attach everything that will address that 
criteria, and fill the form itself out very 
completely, as complete as possible. And 
normally, just one copy of everything. Some 

students put in five, six copies of the same 

letter. It's not necessary." 
Another tip -keep it simple. 
"What happens is these applications will 

get photocopied and sent to several different 
selection committees, so they just want it as 

simple as possible. So not to add extraneous 
stuff. We've had photos, and we've had stuff 

bound in binders, and that just is very time 

consuming to disassemble all that. Not to put 
them in binders, just plain paper, stapled, or 
paper clipped, even better." 

Roa's advice to applicants? 
"To fill out the application as completely as 

they can, and to add anything that they think 

would give them an advantage. Community 
service is a big one. References are good. A 
resume often helps. And if they're looking at 

things for financial need, there's a part on 

most application forms that they can fill out 

to demonstrate their financial need. But 

sometimes they may want to add a letter as 

well, just stating special circumstances that 

we wouldn't necessarily pick up on. Like say 

maybe they're from a single parent home, or 
something like that. Anything that they would 
like to give us so that we can determine they're 

level of need," she said. 
"And just to make sure that they hit the 

deadline." 
Of course the basics -like making sure 

your application is neat, and free of spelling 
mistakes -are also important. 
"If you're going to write an essay, some will 

ask for an essay on career goals or 
something, make sure it's proofread." 

If you need help in completing your 
scholarship applications, your school's 
financial aid office can help you here as well. 

"They should always contact their 
financial aid office with the school, because 

they can often go in there, and they'll look at 

their application, give them some tips on 

what, maybe, additional information they 

should include." 
For more information about specific 

scholarships available to students at UNBC, 

visit the university Web site at www.unbc.ca. 
Contact information for other colleges and 

universities across the country can be found 

on -line at http: / /www.cicic.ca , or http: // 
www.aucc.ca and at the AMMSA Web site 

at www.ammsa.com. 
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Alliance Pipeline Aboriginal Student 
Awards Program 
Value: One award of cost of tuition, books 

and supplies to a maximum of $4,000 per 

academic year. 
Deadline: April 30 
Eligibility: Aboriginal students who are: 

residents of Saskatchewan, Alberta or 
British Columbia; enrolled in, or have 

applied to a technical school, college or 
university, in a program relevant to the oil 

and gas industry; relevant programs 
include: mechanical engineering 
technology, instrumentation engineering 
technology, electrical engineering 
technology, power engineering, 
mechanical engineering or business 
administration. 
Coordinator, 
Aboriginal Student Awards Program 
Alliance Pipeline Ltd., 
400 605 5th Avenue South West Calgary, 
Alberta T2P 3H5 

Imperial Oil Aboriginal Scholarships 
Awards Program 
Please see our ad on page 20 
Value: $3,500 (maximum for college) and 

$4,500 (maximum for university) 
Continued payments for the full scholarship 
period will depend upon the student: 
maintaining satisfactory academic 
performance of 70% average or greater 
and maintaining their course work load 

and attendance. 
Deadline: June 15 

Eligibility: Applicants must: be of 
Aboriginal ancestry (Status or Non -status 

Indian Inuit or Métis); reside in British 

Columbia, Alberta, Saskatchewan, North 
West Territories or Yukon for one year prior 

Aboriginal Scholarship & Bursary Guide 
Annual Supplement to Windspeaker - April 2002 

Canada's most comprehensive Aboriginal scholarship /bursary listing is online at www.ammsa.com 

to applying. 
Administrator, Aboriginal 
Scholarship Awards Program 
Imperial Oil Resources 

237 Fourth Avenue S.W. 

P.O. Box 2480, Station M 
Calgary, Alberta T2P 3M9 
Phone: (403) 237 -4444 
Fax: (403) 237 -2593 

Jennifer Robinson Memorial Scholarship. 
- Arctic Institute of North America 
Value: One scholarship of $5,000. 
Eligibility: Applicants must submit: a brief 
description of the proposed research (two 

to three pages),including a clear 
hypothesis, relevance, title and statement 
of the purpose of the research, the area 
and type of study,the methodology and 

plan for evaluation of findings. 
Deadline: January 7 

Jim Bourque Scholarship - Arctic Institute 
of North America 
Value: One scholarship of $1,000. 
The Jim Bourque Scholarship is awarded 
to a Canadian Aboriginal student who 
intends to take, or is enrolled in, post- 

secondary training in education, 
environmental, traditional knowledge or 
telecommunications. The scholarship is 

open to mature students and matriculating 
students alike. 
Eligibility: Each applicant most submit, in 

500 words or less, a description of his or 
her intended program of study and the 

reasons for the choice of program. 
Applicants must:include a copy of their 
most recent high school or college/ 
university transcript; a signed letter of 
recommendation from a community leader 
(e.g.,Town or Band Council, Chamber of 
Commerce, Métis Local, etc.); a statement 

of financial need, indicating funding 
already received or expected; and proof 
of enrollment in, or application to a post- 

secondary institution. 
Deadline: July 15 

Lorraine Allison Scholarship - 

Arctic Institute of North America 
Value: One scholarship of $2,000. 
Eligibility: The Lorraine Allison Scholarship 

is open to any student enrolled at a 

Canadian university in a program of 
graduate study related to northern issues, 

whose application best addresses 
academic excellence, a demonstrated 
commitment to northern research, and a 

desire for research results to be beneficial 
to northerners, especially Native 
northerners. 
Deadline: January 7 
Executive Director 
Arctic Institute of North America 
University of Calgary 
Calgary, Alberta T2N 1N4 
Phone: (403) 220 -7515 
Fax: (403) 282-4609 

Etuangat Inuit History Award - 

Association of Canadian Universities for 
Northern Studies 
Value: One award of $500. 
An award is given for the best history essay 

written by an Inuk student. The selected 

topic will be derived from an Elder's story 

that focuses on an important event, a 

unique individual,unusual circumstances, 
traditions or any subject that wilhadvance 
our knowledge of Inuit history and 
distinctive culture. 
Eligibility: Applicants must be Inuk students 

currently enrolled at any Canadian 
university. 
Deadline: January 31 

(I-Ñ tut cues) 
Community Economic & Social Development (CESD) 

This innovative interdisciplinary honours program marries economic and social 
approaches to community development Small towns and communities, including those 
in Aboriginal settings, face unique economic and social challenges. Graduates of this 
program will possess the qualifications and background to address these challenges. 

Maie a etycce. avow- co 
This program prepares graduates for certification as economic developers 
or development officers with both the Council for Advancement of Native 
Development Officers (CANDO) and the Economic Developers' 
Association of Canada (EDAC). Ask about the certificate version or 
our Co- operative Education option with placements in smaller 
communities, including First Nations. The CESD initiative has been 
developed in partnership with FedNor. Algoma University College Ff'' Ph. 1- 888 -ALGOMA U or 

(705) 949 -2301, ext. 298 

C.anafja Email: info @auc.ca 
www,auc.ca 

Wabnode Centre of Excellence 
Our goal is to help you reach yours 
Cambrian College in Sudbury, Ontario, offers students more than 90 postsecondary programs, 

eight of which are uniquely suited to the academic and employment aspirations of First Nations 

people. These include: 

First Nation Financial Management 
First Nation Canadian Relations 
First Nation Construction Technology Management 
Aboriginal Small Business Management 
Native Community Worker - Healing and Wellness 
Native Community Care: Counselling and Development 
Native Early Childhood Education 
Native Child and Family Worker 

Through the Wabnode Institute, Cambrian provides First Nations students with access to 

specialized services in a setting that combines academic, cultural, and spiritual support. 

For information about educational opportunities, contact 
Jeanne Naponse, Director, Wabnode Institute, 
at (705) 566 -8101, ext. 7418. 

CAMBRIAN 
COLLEGE 

1400 Barrydowne Road 

Sudbury, Ontario P3A 3V8 
www.cambrianc.on.ca 

James W. Bourque Studentship in 
Northern Geography - 

Association of Canadian Universities for 
Northern Studies 
Value: One scholarship of $10,000. 
Eligibility: The James W. Bourque 
Studentship is awarded for research on 

subjects relating to northern geographical 
research. While applications are normally 
from students in geography 
departments,careful consideration is given 

to students in related fields. 
Deadline: January 31 

Association of Canadian Universities for 
Northern Studies 
17 York Street, Suite 405 
Ottawa, Ontario K1N 9J6 
Phone: (613) 562 -0515 
Fax: (613) 562 -0533 

Association of First Nations Women 
Scholarship 
Value: Two awards: one in the fall, and 
one in the spring. Scholarships are 
awarded twice a year. 
Eligibility: Applicants must: be of First 

Nation ancestry; be registered as full -time 

students at a post- secondary institution; 
and include with their application proof 
of registration at a post -secondary 
institution, a copy of their transcript(s),a 
professional reference, a personal 
reference,and a support letter from a 

major Aboriginal organization. 
Deadline: Open 

Association of First Nations Women 
1 -245 East Broadway 
Vancouver, B.C.V5T 1W4 
Phone: (604) 873 -1953 
Fax: (604) 872 -1845 

Camosum College Cenanelen Bursary for 

First Nations Students 
Value: Varies 
The purpose of the Cenanelen Bursary is 

to assist and encourage First Nation 
women seeking education or training that 
will lead to employment or self - 
employment. 
Eligibility: To be eligible, applicants must: 

demonstrate financial need; provide proof 
of registration in a post- secondary 
institution or training centre; include a letter 

that states the student's plans after 
completion of studies; and include a letter 

of recommendation from a First Nation 
organization or educational institution. 
Deadline: October 15 

First Nations Education Coordinator 
Camosun College 
3100 Foul Bay Road 

Victoria, B.C.V8P 5J2 

Phone: (250) 370-3163 
Fax: (250) 370 -3150 

General Motors Excellence Through 
Diversity Award 
Eligibility: Applicants must: be members 

of a designated equity group ; be full -time 

students; outline career goals; and accept 

employment with General Motors for the 

summer. Deadline: February 15 

General Motors of Canada 
c/o Career Placement Officer 
th Floor University Centre 

University of Manitoba 
Winnipeg, Manitoba R3T 2N2 
Phone: (204) 474 -8880 

National Film Board of Canada Film Crafts 

Awards 
Value: Four awards of $6,000.Each 
award represents 12 weeks of internship 
at the National Film Board of Canada in 

Montreal and up to $2,000 for 

IF YOU CAN 
always remember details 
perform more than one task at a time 
AND if you thrive on being challenged ... 

. then you should consider training as an Emergency 
Services Communicator at Cypress Hills Regional College 
in Swift Current. 
This program provides preenpbyment training for dispatchers and call takers in the 

emergency services sector. Graduates of this program mn expect to find employment in 

ambulance, police and fire dispatch centers and in 911 centers across the prairie provinces. 

Cypress Hills Regional College is one of only 
two training institutions in Canada offering 
accrecited tabling for dispatchers and 
call- fakers for the emergency service 

Date: September 16, 2002 - January 31, 2 

Time: Monday to Friday 9 nrn - 4 Pm 

Tuition: $1,241.00 Materials: $500.00 

Application fee: $35.00 it .uesndable) 

APPLY NOW! 
For more information 
call (306)773 -1531 O^ Cypress Hills 

Regional College 

INDIGENOUS STUDIES PROGRAMME 
We offer a unique and innovative approach to education by 
combining traditional Indigenous knowledge with 
"mainstream" scholarship, resulting in creative and 
interactive approaches to learning. 

- Support Services - 

Indigenous Student Counsellor 
Peer Support/McMaster First Nations Student Association 

Indigenous Studies Resource Centre 
President's Committee on Indigenous issues 
Indigenous Lecture Series and Conferences 

If you are interested in more information about our Bachelor ofArts 
Programme in Indigenous Studies and Another Subject 

please contact us: 

McMaster University 
Indigenous Studies Programme 
Chester New Hall 228 
1280 Main Street West, 
Hamilton, Ontario L8S 4K1 
Tel: (905) 525 -9140 ext. 27426 
Fax: (905) 540 -8443 
Web Site: hrtp: /www.memaster.ca /indigenous 
E -mail: indig@mcmaster.ca 

The Aboriginal Bursary 
& Scholarship Guide 

is online at: www.ammsa.com 
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Film Crafts Internship Awards 
The National Film Board of Cana 
P.O.Box 6100, Station A (A-25) Montre 
Québec H3C 3H5 

Intelligent Sensing For Innovati 
Structures (1515) Canada Reseal 
Scholarship for Aboriginal People 
Engineering 
Value: One scholarship of $5,000 
year. Intelligent Sensing for Innovai 
Structures (ISIS Canada)is a Network 
Centres of Excellence funded by the fed( 

and provincial governments, the univer 
communities and the private sector. 

mandate of ISIS Canada is to develo1 

new generation of sophisticated c 

engineering structures for the 21st cent( 
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be renewed for a second year at 
discretion of the awarding committee. 
Deadline: March 31 
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transportation and living expenses for 
winners who must relocate. Awarded to 

encourage and help talented and 
enthusiastic Aboriginals,women,visible 
minorities, and disabled persons toward 
es tblishing or furthering their careers in 

the Canadian film and television industry. 
Deadline: July 31 

Film Crafts Internship Awards 
The National Film Board of Canada 
P.O.Box 6100, Station A (A -25) Montreal, 
Québec H3C 3H5 

Intelligent Sensing For Innovative 
Structures (ISIS) Canada Research 
Scholarship for Aboriginal People in 
Engineering 
Value: One scholarship of $5,000 per 
year. Intelligent Sensing for Innovative 
Structures (ISIS Canada)is a Network of 
Centres of Excellence funded by the federal 
and provincial governments, the university 
communities and the private sector. The 
mandate of ISIS Canada is to develop a 

new generation of sophisticated civil 
engineering structures for the 21st century. 
Eligibility: In order to be eligible, 
applicants must be graduates in 
engineering or applied sciences at a 

Canadian university or be currently 
enrolled in a degree program, and must 
be registered in, or intending to proceed 
to, graduate study in engineering or 
applied sciences. The scholarship is 

awarded for a 12 -month period and may 
be renewed for a second year at the 
discretion of the awarding committee. 
Deadline: March 31 

Intelligent Sensing For Innovative 
Structures (ISIS) Canada - Research 
Scholarship for Women and Aboriginal 
People 
Value: One scholarship of up to $5,000. 
Eligibility: Applicants must: be women or 
be of Aboriginal ancestry; be engineering 
graduates or currently enrolled in a degree 
and intending to pursue graduate studies; 
be seeking solutions to the deterioration 
of steel reinforced concrete; and be in third 

year civil engineering or above. 
Deadline: March 31 

Intelligent Sensing for Innovative 
Structures (ISIS) 

Room 227 Engineering Blvd. 
University of Manitoba 
Winnipeg, Manitoba R3T 2N2 
Phone: (204) 474 -8880 

Magna For Canada Scholarship Fund 
Value: Various scholarships of $5,000 to 

$10,000. 
Eligibility: Applicants must: be full -time 
students; and submita proposal (maximum 
2,500 words) on "If I was Prime Minister 
of Canada, I would do the following to 
improve living standards and unite the 
c o u n t r y . " 
Deadline: May 15 
Magna for Canada Scholarship Fund 36 
Apple Creek Blvd 
Markham, Ontario 13R 4Y4 

National Union Scholarship for Aboriginal 
Canadians 
Value: One scholarship of $1,000. 
Eligibility: The award is open to all 
Aboriginal Canadian students who plan 
to enter the first year of a public post- 
secondary education institution full -time, 
and who are children of, or foster children 
of, a National Union member. The award 
is given to the writer of the best 750 -1000 
word essay on "The importance of quality 
public services in enhancing the quality 
of life of Aboriginal Canadians." 
Deadline: June 30 

National Union Scholarship for Visible 
Minorities 
Value: One of $1,000. 
Eligibility: The award is open to all visible 
minority students who plan to enter the first 
year of a public post- secondary 
educational institution full -time, and who 
are the children, or foster children, of a 

National Union member. The award will 
be given to the writer of the best 750 -1000 
word essay on "The importance of quality 
public services in enhancing the quality 

Raytheon 
Leaders in the ... 

design 
. development & 
. integration 

of software intensive 
systems for air traffic control. 

of life of visible minorities." 
Deadline: June 30 
Scholarships National Union of Public and 
General Employees 
15 Auriga Drive 
Nepean, Ontario K2E 1B7 
Phone: (613) 228 -9800 
Fax: (613) 228 -9801 

Public Service Commission of Canada 
Personnel Psychology Sponsorship 
Program 
Value: One award of $15,000 per 
year,plus an opportunity, upon 
graduation, for employment with the 
Personnel Psychology Centre in Ottawa. 
Eligibility: This program is open only to 
members of designated under -represented 
groups: Aboriginal people (Status or Non - 
Status Indian, Métis or Inuit);persons with 
disabilities; and members of visible 
minority groups. Preference is given to 
Canadian citizens. 
Deadline: February 15 
Canadian Awards Program International 
Canadian Program Division Association 
of Universities and Colleges of Canada 
350 Albert Sheet, Suite 600 
Ottawa, Ontario K1 R 1 Bl 
Phone: (613) 563-1236 
Fax: (613) 563 -9745 

The Canadian Medical Foundation Dr. 
John Big Canoe Memorial Scholarship 
Deadline: June 30 
During each year of the program, a 

$2000 scholarship may be awarded to 
an undergraduate aboriginal student 
enrolled in the last or second to last year 
of study in a Canadian school of medicine 
who has demonstrated both strong 
academic performance and outstanding 
contributions to the aboriginal community 
in Canada. Applications and supporting 
documentation to: 

Canadian Medical Association Special 
Bursary Program for Undergraduate 
Aboriginal Medical Students 
Deadline: June 30 

The bursary is awarded based on financial 
need and will provide a maximum of 
$4000 per academic year to each 
successful applicant. A total of up to 
$40,000 in bursaries may be awarded in 
each academic year of the program. 
Given that financial resources are often 
limited by the end of the academic year, 
bursaries will be awarded at this time. 
Bursary recipients will also receive 
memberships in the CMA, the relevant 
division of CMA (provincial or territorial) 
and the Native Physicians Association in 
Canada. Applications and supporting 
documentation to: 

The Canadian Medical Foundation, 1867 
Alta Vista Drive, 
Ottawa, ON K1G 31-17 

Phone: (613) 731 -8610 ex 2291 
Toll Free: 1 -800- 663 -7336 ext 2291 Fax: 
(613) 525 -7571 

CanWest Global Aboriginal Internship 
Award 
Deadline: September 2 

Annual Internship Award for Aboriginal 
Canadian working in private television. 
The award is valued up to $10,000 and 
places the award recipient in a 4 month 
Internship program at either the Global 
Television Network in Don Mills (Toronto) 
or STV- Regina in Regina, Saskatchewan 
where the award recipient will be paid on 
a salry basis for the summer of 1998. 
Canwest Global System 
Broadcasters of the Future Awards 
81 Barber Greene, 
Don Mills, Ontario M3C 2A2 

Jake Fire Award Sponsored by: National 
Indian Brotherhood Assembly of First 
Nations 
Eligibility: First Nations Citizen 
Value: $2000 
Criteria: Completed at least one year in 

Criminology, demonstrated exceptional 
academic abilities, involved and 
committed to extracurricular activities 
Deadline: June 15 

Robert Smallboy Award Sponsored by: 
National Indian Brotherhood Assembly 
of First Nations 
Eligibility: First Nations Citizen 
Value: $2000 
Criteria: Currently enrolled /accepted in 
medical program, demonstrated 
exceptional academic abilities, involved 
and committed to extra -curricular 
activities 
Deadline: June 15 

Tom Longboat Award Sponsored by: 
National Indian Brotherhood Assembly 
of First Nations 
Eligibility: First Nations Citizens who have 
demonstrated exceptional athletic 
abilities, academic abilities, and 
involvement in and commitment to extra - 
curicular activities. 
Value: $2000 
Criteria: Currently enrolled /accepted in 

medical program, demonstrated 
exceptional academic abilities, involved 
and committed to extra -curricular 
activities 
Deadline: June 15 
Resource Centre, 
Heroes of Our Time 
The Assembly of First Nations 
10th Floor - One Nicholas Street Ottawa, 
Ontario KIN 7B7 
Phone: (613) 241 -6789 

Canada Trust Scholarship for 
Outstanding Community Leadership 
Full tuition plus $3,500 toward living 
expenses Guaranteed offer of summer 
employment at Canada Trust 
Contact. 1 -800- 308 -8306 

The Arts Apprenticeship Program 
Deadline: February 17 
Intended to help provide opportunities for 
artists and arts administrators of diverse 
ethnocultural and Aboriginal 
backgrounds to pursue training and 
professional development in Canada's 
arts and cultural industries (including 
music, writing, visual arts, performance, 

Congratulations to: 

Ian Foulds 

Ian was the recipient of Raytheon's Fall 
2001 scholarship. Ian is enrolled in the 
Bachelor of Applied Sciences program 

at Simon Fraser University 

START TRAINING 
OPERATING SYSTEM 
SPECIALIST PROGRAM 
The Operating System Specialist Program is designed to 
provide you with the skills to manage a business typical 
network including Linux and Windows 2000. You will 
become a Windows 2000 Microsoft Certified Systems 
Engineer(MCSE), Cisco Certified Network Associate, Linux 
Institute Professional. All you need is a GED or High School 
Diploma and to call us to get started. 
MCP Certification in: 
Windows 2000 Server, Windows 2000 Professional, 
Windows 2000 Active Directory, Windows 2000 Network 
Infrastructure, Windows 2000 Security, Windows 2000 
Clustering, Windows 2000 Designing Directory, CISCO 
CCNA and Linux LPI Certifications I & II 

Learn in the heart of Canada's Maritimes 

Raytheon's Richmond office awards a $750 
scholarship annually in the Fall semester. 
The award is given to a native 
undergraduate student with high academic 
standing at Simon Fraser University (SFU). 
Preference will be given to students 
majoring in Engineering Science, 
Computing Science, Mathematics, Physics 
or Business Administration. For a 
scholarship application call SFU, Student 
Services and Registrar, Financial Assistance 
Department at (604) 291 -4356. 

Raytheon Systems Canada Ltd. 
Richmond Facility, 13951 Bridgeport Rd. 

Richmond, BC, V6V 1J6 

604.279.5600 
www.ray.ca 

www.raytheon.com 

Tobique IT 
Train to become an 
Operating Systems 
Engineer 

Tobique First Nation 
PHONE:(506)273 -5533 

or (506)273 -2813 



dance, film, video, museum currating, etc.) 

Grants are available up to a max. of 
$15,000 for a ten month training period, 
or $1,500 per month to non -profit 
organizations or companies, private sector 

companies, other levels of government 
(non -federal) or individuals, groups and 
collectives 
Contact Marcelle Gibson, 

Senior Program Officer 
Arts Apprenticeship Component 
Department of Canadian Heritage 
15 Eddy Street, 11th Floor 
Hull, Québec K1A 0M5 
Phone: (819) 994 -8995 

The Banff Centre for Management 
Limited financial assistance available to 

qualified participants for Aboriginal 
programs 
Contact. (403) 762 -6124 
Toll Free: 1-888-256-6327 
www.banffmanagement.com 

E -mail: bcm @banffcentre.ab.ca 

Xerox Aboriginal Scholarships Program 
- Xerox Canada 
Deadline: June 15 

Each year Xerox Canada offers $3,000 
scholarships to eight (8) Aboriginal 
students pursuing post-secondary 
education in Information Technology. Each 

scholarship is for a maximum of tour (4) 

years for university programs or three (3) 

years for community college programs, 
pending year- over -year program re- 
enrollment. For more info. fax (416) 733- 
6811 or write: 
Contributions Administrator, Corporate 
Affairs, 
Xerox Canada Ltd. 

5650 Yonge Sheet, 10th Floor 
Toronto, Ontario M2M 4G7 

Educational Awards Program - Husky Oil 
Please see our ad on page 4 
Deadline: May 31 

Awards announced: July 31 

Up to 7 Aboriginal students are selected 
each year. Awards of up to $3,000 per 
year will be granted to cover a portion of 
tuition, books, or living expenses. 
Aboriginal people (Inuit, Metis, Status and 
Non Status Indians) who meet the 
following qualifications: ' Canadian 
citizen in need of financial assistance 
demonstrate serious interest in furthering 
their educational and career.development 
Preference will be given to applicants 
whose residence is located on or near one 
of Husky's exploration, development or 
operation sites Individuals pursuing 
academic post- secondary studies at a 

university, community college or technical 
institute are eligible to apply. 
Diversity and Aboriginal Affairs 
Husky Oil Operations Limited 
P.O. Box 6525, Station D 

Calgary, Alberta T2P 3G7 
Phone: (403) 298 -6780 

Royal Bank Native Student Awards 
2002/03 - Royal Bank 
Deadline: January 31 

Five (5) awards of up to $4,000/ year for 
four (4) years at university or two years at 
college. Status Indian, Non -Status Indian, 
Inuit or Métis are elligible to apply. You 
must be a permanent resident /citizen of 
Canada. For an application and brochure, 
write to: 
Royal Bank Native Student Awards, 330 
Front Street West 
Toronto, Ontario M5V 3B7 

CMHC Housing Awards 
Housing for Youth Individuals, firms, 
institutions and government agencies that 
are delivering programs that improve 
choice, quality or affordability of housing 
for youth may be nominated for a Canada 
Mortgage and Housing Corporation 
(CMHC) Housing Award. 

Canada Mortgage and Housing 
Corporation 
Social and Economic Policy and Research 
700 Montreal Road Room C7-417 
Ottawa, Ontario K1A OP7 
Phone: 1 800 668 -2642 

Legal Studies for Aboriginal People 
Program 
Deadline: March 31 for Pre-Law 
Programs. The Department of Justice funds 
Métis and non -status Indians who wish to 
attend law school. Through the Legal 
Studies forAboriginal People Program, the 
Department offers scholarships for the 
three -year law program and scholarships 
for a pre -law orientation course. 
Value: Tuition fees, textbooks, living 
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expenses, award based on financial need 

For more information: 
Phone: (613) 957 -9643 
Web site: http: / /canada.justice.gc.ca 

Polaris - Northern Star Program 
This awards program recognizes the 

creative and innovative environmental 
actions by youth who have had an impact 
within their communities. Young people up 

to 25 years of age may be nominated for 
an award. Completed forms are due by 
March 31 of each year. 
Information and a nomination form, call 
the Action 21 National Office toll free at 
1 800 668 -6767. 

Department of Justice Canada Entrance 
Scholarships for Aboriginal Students 
The Department of Justice Canada hat 
made available three -year scholarships to 

Metis and non -status Indian students who 
wish to attend law school. Each year, ten 

or more pre -law scholarships will be made 
available to Metis and non -status Indians, 
to cover the cost of attending a summer 
orientation program offered by the Native 
Law Centre, University of Saskatchewan, 
in Saskatoon and a summer French 
language pre -law orientation program at 
the University of Ottawa. 

Department of Indian Affairs or your Local 

Band Education Authority 
Funding for status Indian students is 

available from the Department of Indian 
Affairs or your Local Band Education 
Authority. Legal Studies are generally 
considered separate from other 
undergraduate programs and therefore 
full funding will be available for the three 
years of legal studies. Metis, Inuit and non - 

status Indians may apply to the Department 
of Justice. The funding covers tuition, books 
and living expenses and is renewable for 
the two further years of law school. The 

funding also covers the Saskatchewan 
Summer program. For more information 
on whether you qualify and the applicable 
deadlines for funding, contact: 
Program Administrator Legal Studies for 
Aboriginal Peoples Program Department 
of Justice 
Ottawa, Ontario RIA OH8 
Phone: (613) 957 -9583 

Sears Canada Inc. Scholarship 
Deadline June 1 

Ten scholarships of $1,000 are available 
to children of Sears employees. 
Applications are available from and 
submitted to: 

Canadian Awards Program, International 
& Canadian Programs Division, 
Association of Universities and Colleges 
of Canada, 
Suite 600, 350 Albert Street, 
Ottawa, Ontario K1R 1B1 

Chevron Canada Resources 
Deadline: January 31 

Number of scholarships varies, value up 
to $5,000 Available to students of 
Aboriginal heritage interested in 
undertaking a period of study in public 
administration and /or community affairs 
involving drug /alcohol education and 
rehabilitation. Special consideration given 
to residents of Northwest territories and 
other areas of concern. 
Apply to: Canadian Universities for 
Northern Studies 
201, 130 Albert Sheet, 
Ottawa, Ontario KIP 5G4 
Phone: (613) 238 -3525 

Métis Settlement Education and Training 
Incentice Scholarship Society 
Deadline: June 30 for September entry, 
November 30 for January entry. Contact 
information is being updated. 

TD Bank and First Nations Bank of 
Canada Aboriginal Education Awards 
Deadline: March 31 

Value: Five awards of $1,000 each 
Recipients will also receive consideration 
for summer employment and full -time 
employment once education is complete. 
Criteria: Applicants must be of Aboriginal 
ancestry ( Status, Non -Status, Inuit, Métis); 
full time student at recognized Canadian 
post secondary institutionpursuing a 
program relevant to a career in banking 
such as business, economics, computer 
science, math and sciences; in need of 
financial assistance to further educational 
goals. 
Apply to: Award Coordinator Toronto 
Dominion Centre 
201 Portage Avenue P.O. Box 7700 
Winnipeg, Manitoba R3C 3E7 

Education is the key to our future. 

Teaching could be the key to yours. 

I fworking in the professional field of education appeals 

to you, Nipissing University offers 4-week Summer 

Diploma Programs in Native Education, run over 3 

summers, that can prepare people of Native ancestry for 

an exciting career working with children. 

The Native Classroom Assistant Diploma Program 
is program will prepare you for working in a team teaching 

situation. You will be qualified and able to work with Native 
primary school children under the professional direction of 
the classroom teacher. 

The Native Special Education Assistant Diploma Program 
Upon completion of the program, you will be prepared to 

work with special needs Native children and with Native 
children experiencing behavioral problems within the 
community environment. 

The above 4 -week programs run from July 1 to July 26, 
2002. Applications must be received by April 16, 2002. 
Applications received after this date will be considered 
only if positions are still available. 

For more information or for an application, please contact the Office of the Registrar at: 

NTI§MNP 
100 College Drive, Box 5002, North Bay, ON P1B 8L7 

tel: (705) 474 -3450, ext. 4522 fax: (705) 495 -1772 

0 Husky 
Aboriginal Education Awards Program 
Husky's Education Awards are available to anyone of Aboriginal Ancestry in Canada who 
possesses suitable academic qualifications, is in need of financial assistance, and 

demonstrates a career interest in the oil and gas industry. Individuals pursuing academic 

upgrading at a secondary institute or post- secondary studies at a community college, 
technical institute or university are eligible to apply. 

It takes a diverse and skilled workforce to successfully manage in today's business environment. 

That's why Husky supports and sponsors an Aboriginal Education Awards Program in Canada. 

Within Husky's Workforce Diversity mandate is Aboriginal Business Development and 

employment of Aboriginal people. This means that in supporting this mandate, the 
Education Awards Program is tailored to assist Aboriginal people in achieving success 

through encouragement to pursue advanced education. 

Bursaries that will be awarded are: 

Institution Award Level 

University (maximum four years of funding) $3,000 
Community or Technical College (maximum two years of funding) $2,500 
Secondary School (maximum one year of funding) $1,000 

Applications for the 2002/2003 academic year must be completed and returned to Husky 

Oil by May 31, 2002. If you wish to apply for an Education Award, or are interested in more 
information, contact Joan Anderson at (403) 298 -6780, or write to the address below. 

Aboriginal Affairs 

Husky Oil Operations Ltd. 

P.O. Box 6525, Station D 

Calgary, Alberta T2P 3G7 

The Aboriginal Bursary & Scholarship Guide 
is online at: 

www.ammsa.com 
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Shell Canada congratulates all the 
award recipients and nominees 

this year on their 
outstanding achievements. 

4 
Sponsor of Blueprint for the Future - Calgary, 2002 

Sponsor of the 2002 National Aboriginal Achievement Awards 

Shell Scholarships in Business, Science and Engineering 

For scholarship information, visit www.naaf.ca 
or call 1- 800 -329 -9780 

www.shell.ca 

Aboriginal Awards 
Program 

In keeping with our commitment to provide educational support to the Aboriginal 
community, TransAlta will present four educational awards (two college and two 
university) in 2002 to Aboriginal (status, non -status, Métis and Inuit) students who meet 
the necessary qualifications. 

To be eligible, you must meet the following criteria: 
You must be of Aboriginal ancestry 
You must have lived in Alberta for at least one year immediately prior to applying for 
the award 
You need financial support to pursue your education 
You possess promising academic qualifications (record of academic excellence) 
You must provide proof of enrollment to one of the ten colleges or four universities 
listed 
You maintain the required course load in your chosen program 

Applications must be completed and returned by June 14, 2002. Your transcripts, which 
include all diploma exams written in June, must be received by July 15, 2002. A letter of 
acceptance and proof of enrollment from the educational institution is also required to 
complete the application. 

For further information and application forms, please contact: 
Human Resources 
TransAlta 
110 -12 Avenue SW Box 1900 
Calgary, Alberta, T2P 2M1 
Phone (403) 267 -3702 

www.transalta.com TransQlt 

The Aboriginal Bursary & Scholarship Guide 
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Phone: (204) 988 -2800 

Baxter Corporation - Jean Goodwill 
Scholarship 
Value: $5,000.00 
Student must be of aboriginal ancestry and 
enrolled in a nursing program with the 
intention of serving in a northern 
aboriginal community. For more 
information contact: 
Aboriginal Nurses Association of Canada 
12 Stirling Avenue 
Ottawa, Ontario KlY 1P8 
Phone: (613) 724 -4677 
Fax: (613) 724 -4718 

Canada- US Fullbright Program 
Student must be American or Canadian 

with Native Heritage and attending a post- 
secondary education institution studying 
countries relations between other 
countries. 
Value of award is $15,000.00 for student 
and $25,000.00 for faculty members 
enrolled in graduate studies. 
For more information contact: 
Ste. 2015, 350 Albert Street 
Ottawa, Ontario KIR 1 AP 
Phone: (613) 237 -5366 
Fax: (613) 237 -2029 

Canadian Merit Scholarship Foundation 
(CMSF) 

The CMSF Regional Awards 
The CMSF Regional Award carries a 
stipend between $1,000 and $2,500 and 
is once -only entrance award tenable at 
any accredited university in Canada. 

The CMSF Provincial Awards 
The CMSF Provincial Award carries a 

stipend of between $500 and $1,000. It 

is a once -only entrance award tenable at 
any accredited university in Canada at 
which the recipient gains admission and 
enrolls in a full -time program of study. At 
least two Provincial Awards are offered 
in each province of Canada. In Quebec, 
the Provincial Award may be used at a 

cegep. 2000, CMSF offered over 170 cash 

awards at the following three levels: 
All CMSF Awards inquires contact: Anne 
Williams 
Phone: (613) 393-5584 
Lynn Pekuzzella 
E -mail: lynn-cmsf@home.com 

Garfield Weston Merit Scholarships for 
Colleges (GWMSC) 1) 

Be a resident of Manitoba, Ontario, New 
Brunswick, Nova Scotia, or Prince Edward 
Island' 
National Award: Up to 20 available 

annually For each National Award the 
colleges make a tuition grant of up to 
$4000 peryear. In addition to this, the 

GWMSC offers $3000 to $4500 per year. 
The National Award is renewable for up 
to 3 years of diploma studies only at our 
participating colleges. To renew the 
National Award, award holders must: 1) 

Show continued evidence of character, 
leadership and service 2) Maintain an 
acceptable academic record under a full 
course load 
GWMSC Regional Award: Up to 25 
available annually @ $1500 Award 
GWMSC Provincial Award: Up to 20 
available annually @ $1000 Award 
Regional and Provincial Awards are one- 
time awards for use at any accredited 
community college in Canada. 
Application: Annabelle DeGouveia, 
GWMSC P.O. Box 54563 
1771 Avenue Rd 

Toronto, Ontario M5M 4N5 

Native Women's Association of Canada 
Corbiere - Laval Two-Axe Early Student 
Awards 
Aboriginal women and be enrolled in a 

post- secondary institution. Two (2) awards 
valued at $1,000.00 each For more 
information contact: 
Native Women's Association 9 Melrose 
Avenue 
Ottawa, Ontario K1Y 118 

Phone: 613) 722 -3033 
Fax: (613) 722 -7687 

Canadian Research Aboriginal Studies 
Since its inception in 1978, the Council 
has supported various research projects 
which examine various issues of relevance 

to Aboriginal people including culture, self 

government, demography, and sociology 
among others. 
Contact. Communication Division Social 
Sciences and Humanities Research Council 
PO Box 1610 
Ottawa, Ontario KIP 6G4 

5 

Sir John A. MacDonald graduate 
fellowship in Canadian History 
This scholarship is awarded to a student 
enrolling in a doctoral program in 
Canadian history at an Ontario university. 
The value of award is $8,500.00 and can 
be renewed for three consecutive years to 
a maximum of $25,500.00. For more 
information contact: 
The Graduate Studies Office at Ontario 
Universities or The Ministry of Education 
and Training Student Affairs 
PO Box 4500 189 Red River Road, 
4th Floor 
Thunder Bay, Ontario P7B 6G9 
Phone: (807) 343 -7257 or 
1 -800- 465 -3957 

Summer Language Bursary Program 
Students are awarded bursaries for 
summer immerision courses in their second 
official language, English or French. The 
value of the bursary cover tuition, room 
and board and is paid directly to the 
designated institution. For more 
information contact: 
Secondary School Guidance Offices 
University or College French Departments 
or Ministry of Education & Training 
Student Affairs 
PO Box 4500 189 Red River Road, 
4th Floor 
Thunder Bay, Ontario P7B 6G9 
Phone: (807) 343 -7257 or 
1.800- 465 -3957 

Environmental Innovation Program 
For groups and individuals 18 years of 
age and older interested in research and 
development in the environmental filed. 
Offers Canadian industry, universities, 
Native groups, non -governmental 
organizations and interested individuals 
the opportunity to meet the Green Plan's 
objectives. For more information contact: 
Program Directorate Public Works and 
Government Services Canada 
Place du Portage, Phase III, 

1201 11 Laurier Skeet 
Hull, Quebec K1A 055 
Phone: 1-800-563-3518 

Women in Engineering and Sciences 
Program 
For women undergraduates who are 
interested in a career in physics, 
engineering or mathematics. To qualify 
you must be a Canadian citizen or 
permanent resident of Canada attending 
a Canadian University or CEGEP and 
enrolled full -time in an undergraduate 
physics, engineering or mathematics 
program. You must also have completed 
your first undergraduate year of university 
or your second year of pre -university 
CEGEP before September 1. 

Contact: Human Resources Branch 
Recruitment Office 
National Research Council of Canada 
Ottawa, Ontario K1A OR6 

Phone: (613) 993-9134 
Fax: (613) 990 -7669 

Queen Elizabeth Silver Jubilee 
Endowment Fund Award Program 
If you have successfully completed at least 

one year of an undergraduate university 
program. You must be a Canadian citizen 
or permenent resident. It provides non- 
renewable scholarships of $5,000.00 for 
one acedemic year, and transportation 
expense for one return trip for students to 

pursue their undergraduate studies in their 
second official language. 
Canadian Awards Program Association 
of Universities and Colleges of Canada 
350 Albert Street, Suite 600 
Ottawa, Ontario Kl R 1 Bl 
Phone: (613) 563 -1236 
Fax: (613) 563 -9745 

Open House Canada 
Young Canadians 14 - 19 years of age 
particulady Native, Youth with disabilities, 
visable minority or economically 
disadvantaged youth and youth who wish 
to participate in group exchange 
programs and national fora sponsored by 
non -profit organizations. Provides young 
Canadians with learning opportunities to 

increase their knowledge, appreciation 
and respect for the diversity of Canadian 
communities or through reciprocal 
exchange visits with groups from other 
Canadian communities or through 
national fora. 
Canadian Studies and Youth Program 
Canadian Heritage 
Ottawa, Ontario K1A 0M5 
Phone: (819) 994-1315 
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The BP Canada Energy Aboriginal 
Awards Program 
Deadline: June 15 

Provides multi -year financial assistance 

to students enrolled at a recognised post- 

secondary institution. Approximately six 

new educational award recipients will be 

selected annually. The value of each 

award is $2,000 per year fora maximum 

of four years. Applicants must maintain 

at least a 65% average and preference 

may be given to those enrolled in 

programs that prepare students for 
careers in the oil and gas industry. Only 
those students who reside in the provinces 

of Amoco's main operating areas (Alberta 
, BC, Saskatchewan or NWT) will be 

considered. For more information and 

application forms, please contact: 
BP Canada Energy Co. 

P.O. Box 200, Station M 
Calgary, Alberta T2P 2H8 
Phone: (403) 233 -1425 
Fax: (403) 233 -1476 

The Ross Charles Award 
Deadline: March 15 

Dedicated to providing six weeks of 
specialized training to young professional 

Aboriginal men and women from 
Northern Canada who are interested in 

furthering their knowledge in the fields 

of broadcasting and telecommunications 
Angele Gelineau 
Cancom 
155 Queen Sheet, Suite 1204 
Ottawa, Ontario KIP 6L1 

Phone: (613) 232 -4814 

Gil Purcell Memorial Journalism Award 
The Canadian Press To a Native person 

studying journalism. 
Value: One scholarship of $4,000 
Eligibility: Native ancestry. Studying 
journalism at a Canadian university or 
community college. 
Deadline: December 31 of each year. 
Information: 
Manager of Human Resources 

Canadian Press 

36 King Street East 

Toronto, Ontario M5C 2L9 
Phone: (416) 594 -2179 
Fax: (416) 364 -9283 

CASTS The Canadian Aboriginal Science 
and Technology Society CASTS 
Scholarship Programs 
Deadline June 15 

CASTS Scholarship 
This scholarship is made available to 

students pursuing academic programs in 

the sciences, engineering, health -related 
fields, natural resources and math and 
science secondary education. Programs 
of study may be two to four years or 
longer. 

Chief Crowfoot Professional Health 
Careers Scholarship 
Administered for the Deb C. Crowfoot 
Professional Corporation, this scholarship 
is made available to four students 
pursuing professional health careers. 

Duval House Communication Careers 
Scholarship 
This scholarship is offered to students 
entering fields related to communications 
such as journalism, graphic design, 
television and radio arts. 

Canadian Society of Petroleum 
Geologists Scholarship 
Students pursuing academic programs in 
the earth sciences are eligible for this 
scholarship. The program of study must 
be at least two years in length and the 
student must have completed the first year 
of their studies. 
CASTS Scholarship Committee 
Treaty 7 Tribal Council 
310 -6940 Fisher Road. S.E., 
Calgary, Alberta T2H OW3 
Phone: (403) 258 -1775 
Fax: (403) 258 -1811 
E -mail: casts @maill.heaty7.org 

Shell Aboriginal Awards - NAAF 
Please see our ad on page 5 
Several awards presented yearly through 
the scholarship program of the National 
Aboriginal Achievement Foundation. The 
value of the award varies by student 
request. 

Indian & Inuit Health Careers Program 
Scholarship - NAAF 
Deadline: May 1 

Several $1,000 scholarships are 
available to Canadian citizens of 
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Aboriginal ancestry who have resided in 

Canada for the last 12 months. Individuals 

must meet the minimum enrollment 
requirements in a professional health career 

program. 

Indian & Inuit Health Careers Program 

Bursary: 
Deadline: May 1 

Bursaries are available to Canadian 
citizens of Aboriginal ancestry whó have 

resided in Canada for the last 12 months. 

Aboriginal Veterans' Scholarship Trust - 

Canada - NAAF 
For students engaged in fields of study that 

support and contribute to Aboriginal self - 

governance and economic self -reliance. 

Business, Sciences and General Education 

Program - NAAF 
Value: Varies from $1,000 to $8,000 
Eligibility: Aboriginal ancestry (Status, 

Non -Status, Métis, Inuit) attending a 

Canadian Community College (CEGEP) or 
university ( first year or returning students); 

registered in programs such as busieness, 

health sciences, new and advanced 
technologies (not limited to these). Priority 

is given to students enrolled in business and 

sciences. 
Deadline: June 1 

Diane Fowler Leblanc Aboriginal Social 

Work Scholarship - NAAF 
Value: The amount of each scholarship is 

based on the individual needs of each 

candidate (tuition, course materials,living 
expenses, daycare, travel)up to a maximum 
of $10,000 per year for three or four years, 

depending on the institution 's course 
requirements. 
Eligibility: The scholarship is open to all 
Aboriginal people, including Métis, Inuit, 

and Status and Non -Status Indians, 
interested in studying at the Bachelor of 
Social Work level at a recognized 
educational institution in Canada. 
Deadline: Unknown 

The Alberta Museology Internship -NAAF 
Value: Varies. 
Two four month internships at the Provincial 
Museum of Alberta for Aboriginal students 
pursuing a career in ethnology, natural 
history or Canadian history. 

Arts Scholarship Program - NAAF 
Deadline: March 31. 
Value: Based on Budget needs. All areas 
related to the visual, performing, media, 
graphic and literary arts. Award decision 
based on merit of project, quality of raining 
and financial need. Art work samples will 
need to be sent with application. 

Petro Canada Education Awards for 
Native Students - NAAF 
Deadline June 15 Five education awards 
of up to $5,000 are available to native 
students of Canadian or Inuit ancestry 
entering or enrolled in post- secondary 
programs where studies can be applied in 

an industrial setting in the oil and gas 
industry. Selection is based on financial 
need, academic performance and 
potential, appropriateness of studies to 
industry, and future aspirations. 

TransCanada Pipelines Leadership Awards 
- NAAF 
With these awards, TransCanada Pipelines 

is helping Aboriginal students prepare 
themselves to play leading roles in the fields 
of engineering, business and commerce, 
law, science and technology, environment 
and communications. 

BP Canada Aboriginal Young Achievers 
Scholarship - NAAF 
Priority for these scholarships may be given 
to students who are pursuing careers in 

business, engineering, environmental 
studies and physical sciences. 

Great -West Life Business Education 
Scholarship - NAAF 
This scholarship was created to help 
Aboriginal students from across Canada 
to succeed in the areas of business and 
entrepreneurship. 
TD Bank Financial Group Scholarships 
Through its support of the scholarship 
program, TD Bank Financial Group is 

helping to make it easier for Aboriginal 
students to realize their educational goals 

UGG Agricultural Scholarships - NAAF 
UGG is pleased to provide scholarships to 
encourage Aboriginal students from the 
Prairie Provinces to pursue careers in fields 
related to agriculture. 

Aboriginal 
Business 
Leadership 
Awards 

he Aboriginal Business Leadership Awards are 

I offered to Aboriginal students pursuing an 

education in a program leading to a certificate, 
diploma or degree in a business or commerce 
program within Alberta. 

Twelve awards in the amount of $1,500 each are 

available for the 2002 - 2003 academic year. 

To receive an application, please contact your 
local Alberta high school, post- secondary 
institute, or: 

Grant MacEwan College Foundation 
CN Tower 
1800, 10004 -104 Avenue., Edmonton, AB T5J OK1 

Telephone: (780) 497 -5145 
Fax: (780) 497 -4435 

Grant MacEwan 
MCollege Foundation 

Founding principal 
came from the 
trustees of: 

ATCO Electric 

Finning Ltd. 

Gulf Canada 
Resources Ltd. 

Province of Alberta 

Imperial Oil 
Resources Ltd. 

Enbridge 

TransCanada 
Pipeline 

PanCanadian 
Petroleum Ltd. 

Royal Bank of 
Canada 

Samson Cree Nation 

Shell Canada Ltd. 

Talisman Energy Inc. 

TransAlta Utilities 
Corporation 

DEADLINE FOR APPLICATION IS JUNE 15, 2002 

Scholarship Opportunity 
Aboriginal Educational 
Partnership Program 

Alberta -Pacific 
Forest Industries Inc. C 

This scholarship: 
pays your tuition until completion of studies for up to 
five years in a university program or three years in a 
technical school or college 
provides you with mentorship throughout the program 
to help you succeed 

To be eligible for this scholarship, you must: 
be an Aboriginal person (First Nation, Metis, or Inuit) 
have maintained residence within or near Alberta -Pacific's 
Forest Management Agreement area for at least one year 
provide proof of acceptance in a post -secondary educational 
institution in a minimum two -year program 
demonstrate financial need 
maintain your course work load, attendence, and passing 
marks 
be motivated and willing to participate in a partnership 

All applications must be received prior 
to May 30, 2002. 

For more information, or to get an application, 
call 1- 800 -661 -5210 or (780) 525 -8000. 
In the Ft. McMurray area, call (780) 799 -2392. 
In the Wabasca/Desmarais area, call (780) 891 -2100, 
or download an application form from www.alpac.ca. 

The Aboriginal Bursary & Scholarship Guide 
is online at: 

www.ammsa.com 
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Your Quest: 
Aboriginal Programs and 
Services 

NorQuest 
COLL£GF 

With NorQuest you can. 

NorQuest College has a number of exciting 
Aboriginal Programs: 

Ben Calf Robe -Academic Upgrading 
Social Work Diploma 
(delivered by Maskwacis Cultural College) 

Aboriginal Family and Youth Support 

NorQuest provides unmatched learner support 
and services: 

Aboriginal Student Liaison Services 
Aboriginal Workforce Development Centre 

College Elder 

For more information call: (780) 422 -2020 
www.norquest.ca 

a 
Honouring tradition... forging new pathways. 
Assisting students in attaining their educational goals since 1985. 

ABORIGINAL University and College Entrance Program 
acquire the pre- requisites to enter university, college or technical programs 
designed to meet the needs of adult learners 21 or older 
a fast track day program, September to April 
courses combine 10 -20 -30 subject matter 
courses available in math, English, social studies, biology, chemistry, physics, 
computers and introductory Cree 
study skills development curriculum contains cultural teachings, presentations 
by Aboriginal role models, mentoring and peer support with university students 
and participation in cultural events 
recognized as a certified program with Student Finance Board 

(780) -7800 
www.ucep.concordia.ab.ca 
ContEd@ concordia.ab. ca 

Faculty of Continuing Education 
10537 - 44 Street, 
Edmonton, AB 'MA 1W1 

CONCORDIA 
University College of Alberta 

Are you.... 
an Aboriginal student interested in studying 
Business Economics, Public Administration, Land 

Use and Environmental Studies, or Environmental Earth Sciences? 

The University of Saskatchewan is pleased to announce 
the Nexen Inc. Awards for Aboriginal Students. 

These prestigious awards are valued up to 
$5,000 per year for 4 years. 

For more information about eligibility requirements, please contact: 

Charlotte Ross 
Coordinator of Academic Programs for Aboriginal Students 

University of Saskatchewan, College of Arts & Science 
9 Campus Drive, Saskatoon, Saskatchewan S7N 5A5 

Phone: (306) 966-4754 Fax: (306) 966 -8839 
E -mail: charlotte.ross @usask.ca Website: http: / /arts.usask.ca/ 

Application Deadline: May 31, 2002 

The CN Aboriginal Scholarships - NAAF 
These scholarships provide funding 
assistance to Aboriginal students from 
across Canada who are engaged in 
studies that will prepare them for careers 
in the transportation industry such as 
engineering, business, computer science, 
communications and technical studies. 

Suncor Energy Foundation 
"Shared Achievements" 
Aboriginal Scholarships -NAAF 
These scholarships were created to assist 
Aboriginal students who are pursuing 
post -secondary education in business, 
teaching and science, particularly 
engineering, earth sciences, natural 
resource management, environmental 
studies and computer science. Preference 
will be given to students from Central and 
Northern Alberta, Northeastern and 
Southwestern British Columbia and the 
North West Territories 

3M Canada Aboriginal Health Education 
Awards 
With these awards, 3M Canada is making 
a positive contribution to the lives of 
Aboriginal students who are pursuing 
careers in fields related to health care. Sun 
Life Financial Careers in Health Awards 
With these awards, Sun Life Financial is 

providing increased opportunities for 
Aboriginal students to receive training and 
education for careers in health care. 
Weyerhaeuser Aboriginal Scholarship 
Weyerhaeuser is pleased to offer 
scholarship assistance to Aboriginal 
students who are pursuing careers in 
business and science. Contact individual 
schools for application forms. 
National Aboriginal Achievement 
Foundation 
70 Yorkville Avenue, Suite 33A Toronto, 
Ontario M5R 1B9 
Toll -free: 1 -800- 329 -9780 
Phone: (416) 926 -0775 
Fax: (416) 926 -7554 

FAAY Foundation for the Advancement 
of Aboriginal Youth (FAAY) 

TD Canada Trust - Aboriginal Youth 
Scholarship - FAAY 

Eight (8) scholarships of $2,500 each for 
Aboriginal youth enrolled in a Canadian 
college or university. 

Davis + Henderson - Aboriginal Youth 
Scholarship 
Five (5 ) scholarships of $2,500 each for 
Aboriginal youth enrolled in a Canadian 
college, university or technical institute. 
Davis + Henderson - Aboriginal Youth 
Bursary Ten (10 ) bursaries of $750 each 
for Aboriginal high school students aged 
13 to 18 and enrolled in Grade 9 and up. 
NetStarC.mmunications Inc. - Rising Stars 

Scholarship Five (5 1 scholarships of 
$2,000 each for Aboriginal youth enrolled 
in a Canadian college, university or 
technical institute. 

NetStar Communications Inc. - Rising 
Stars Bursary - FAAY 

Ten (10) bursaries of $750 each for 
Aboriginal high school students aged 13 

to 18 and enrolled in Grade 9 and up. 

Bank of Montreal - Canadian Aboriginal 
Youth Bursary - FAAY 

Sixteen (16 )bursaries of $750 each for 
Aboriginal high school students aged 13 

to 18 and enrolled in Grade 9 and up. 

Business Development Bank of Canada - 

Aboriginal Youth Scholarship Six (6 1 

scholarships of $2,000 each for 
Aboriginal youth enrolled in business or 
commerce program at a Canadian college 
or university. 

Hudson's Bay Company - Aboriginal 
Futures Scholarship - FAAY 

Three (3 ) scholarships of $2,500 each 
for Aboriginal youth enrolled in a 

Canadian college, university or technical 
institute. 

Hudson's Bay Company - Aboriginal 
Futures Bursary - FAAY 

Six (6 ) bursaries of $750 each for 
Aboriginal high school students aged 13 

to 18 and in Grade 9 and up. Union Gas 
Limited, Centra Gas BC, Pacific & 
Northern Gas - Delivering Energy through 

Aboriginal Youth Scholarship - FAAY 

Six (6 ) scholarships of $2,000 each for 
Aboriginal youth enrolled in engineering 
or business program at a Canadian 
college, university or technical institute. 

Closing date for submitting applications 
is OCTOBER 12, 2002. Results and 
awards are given mid -December. To 
receive an application, contact: 
FAAY c/o Dr. Judy New Canadian Council 
for Aboriginal Business 204A St. George 
Sheet Toronto, ON M5R 2N5 Phone: (416) 
961 -8663 ext 227 Fax: (416) 961 -3995 
E -mail: jnew @ccab -canada.com 

BC 

Rani Etiè Tahltan Scholarship 
Value: $300.00 
The £ani Etiè Tahltan Scholarship was 
established by Louise Framst Books 
Contact Louise Framst, 
Box 52, 
Cecil Lake, BC VOC 1GO 
The successful candidate(s) sends a copy 
of registration in courses or institution to: 
Stikine Scholarship Committee, 
School District 87 (Stikine), 
Box 190, Dease Lake, BC VOC 11.0 

Phone: (250) 771 -4440 

Royal Roads University 
The Indigenous Programs under the 
science, technology and environment 
division. 
Value: $2,000 
Number: Undergraduate Certificate in 
Indigenous Corporate Relations (15 
awards) Undergraduate Certificate in 
Distributed Learning Facilitator for 
Indigenous Communities (30 awards) 
Deadline: No later than 15 days prior to 
program start date 
Our Entrance Award Program recognizes 
that qualified Aboriginal learners may 
require additional financial support in 
order to overcome the challenges that 
impact access to higher education. Unless 
otherwise indicated, awards will be made 
available to Aboriginal learners in either 
of the Indigenous Programs who have 
demonstrated a financial need. The 
amount of the award will be deducted from 
the cost of tuition. 
Learner Services and Registrar's Office 
The Royal Roods University 
2005 Sooke Road 
Victoria, BC V9B 5Y2 
Toll Free: (800) 788 -8028 
Phone: (250) 391 -2505 
Fax: (250) 391 -2522 

Chief Joe Mathias BC Aboriginal 
Scholarship 
Eligible applicants are members of a BC 

First Nation who are in financial need and 
demonstrate merit with respect to 
accessing post- secondary education 
including: Courses of study towards a 

degree, or a certificate or diploma, at an 
eligible post- secondary education 
institution; or Post -graduate studies in an 

eligible post- secondary educational 
institution. 
Information: Chief Joe Mathias BC 

Aboriginal Scholarship 
c/o Deloitte & Touche 
.0. Box 49279, Four Bentall Centre 2100 
- 1055 Dunsmuir Street Vancouver, BC 

V7X 1P4 

Coast Ferries (1937 - 1997) 
Scholarship - Vancouver Community 
College 
Value: One award $1,500 annually credit 
toward tuition fees. 

Eligibility: Available to students in the outer 
Mid -Coast communities of Bella Bella 
(Waglisia), Klemtu, Shearwater, Ocean 
Falls, Rivers Inlet /Oweekeno, Dawson's 
Landing (Rivers Inlet) and Kingcome Inlet. 
Not available to students who permanently 
reside in Bella Coola. Must have 
supporting letter from their local First 
Nations Council and /or School District 49. 
Selection to be made by VCC 
Application: To the Dean of Student 
Service Vancouver Community College 
250 West Pender Street Vancouver, British 
Columbia V6B 159 I 

nformation: Rebecca Davey Development 
Officer 
Vancouver Community College 
Foundation 
1155 East Broadway 
PO Box 24620 Stn. "F" 
Vancouver, British Columbia V5N 5T9 
Phone: (604)871 -7148 

Hughes Aircraft of Canada Native / 
Indian Scholarship - Simon Fraser 
University 
To a Native undergraduate student at 
Simon Fraser University. 
Value: One award of $750 
Eligibility: Native undergraduate student. 
High academic standing. Deadline: The 
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end of the second week of classes in a 

given semester. 

Raytheon System's Canada Ltd. -Simon 
Fraser University 
Please see our ad on page 3 
Scholarship for Native Students - Simon 
Fraser University One award valued at 
$750 A Native undergraduate student 
with high academic standingat Simon 
Fraser University. Preference will be given 
to students majoring in Engineering 
Science, Computing Science, 
Mathematics, Physics or Business 
Administration. 
Information: Financial Assistance 
3017 Academic Quadrangle 
Simon Fraser University 
Burnaby, British Columbia V5A 156 
Phone: (604) 291 -3892 
Fax: (604)291 -4722 

Robert Allison Bursary for Non -Status 
Indians - Okanagan University College 
Description: Enables deserving students to 

begin or continue attendance at 
Okanagan University College. 
Value: The annual income from a bequest 
may be divided or awarded to a single 
applicant at the discretion of the selection 
committee. 
Eligibility: Native descent Applicant's 
circumstances make it necessary to be self - 

supporting. Available to students at any 
College Centre. 
Deadline: May 31 of each year 

Vicki Hitchen Memorial Scholarship - 

Okanagan University College 
If you are a member of the Adams Lake 
Indian Band, Neskonlith Indian Band, Little 

Shuwsap Indian Band, Spallumcheen 
Indian Band or Okanagan Indian Band 
and if you are planning to continue 
University or College education next year, 
you may wish to apply for the Vicki Hitchen 
Memorial Scholarship. 
This is a $1,000 scholarship' available to 
an Aboriginal Canadian currently 
attending OUC. Applications are 
available from the Financial Awards 
Office, or at any OUC campus office. 
'Amount may vary slightly depending 
upon interest actually earned by the 
endowment fund. 

Interior Aboriginal Endowment Fund 
Award - Okanagan University College 
The Interior Aboriginal Endowment Fund 
Award has been established by the Interior 
Aboriginal Business Services Society to 
provide annual awards for Aboriginal 
students. Recipients will be permanent 
residents of B.C. and will be enrolled full - 
time in any year of a degree, diploma or 
certificate program at any centre of OUC. 
Selection of the award recipient will be 
based on a combination of academic 
achievement and financial need, with 
emphasis on financial need. 
Information: Financial Awards 
OfficeOkanagan University College 
1000 K.L.O. Road 
Kelowna, British Columbia MY 4X8 
Phone: (250) 862 -5419 
Fax: (250) 862 -5466 

McCarthy Tetrault Annual Scholarship - 

UNBC 
One (1) valued at $750 Available to full - 
time First Nations student enrolled in 
Northern Advancemenmt Program. 
Recipient must be resident of northern 
British Columbia as defined by UNBC Act. 

Bank of Montreal Aboriginal Scholarship 
- UNBC 
One (1) valued at $1,500 Available to 
full -time First Nations student enrolled in 
Northern Advancemenmt Program. 
Recipient must be resident of northern 
British Columbia as defined by UNBC Act. 
Must have completed at least 60 credit 
hours towards Bachelor of Commerce 
degree. For information on all UNBC 
Scholarships please contact: 

Canfor Scholarships - UNBC 
Three(3) valued at $3,000 Must have 
completed at least 60 credit hours towards 
Natural Resources and Environmental 
Studies program. Preference to dependent 
relatives of Canfor employees or to First 
Nations students. 
Information: Financial Assistance 3017 
Academic Quadrangle 
Simon Fraser University 
Burnaby, British Columbia V5A 156 
Phone: (604) 291 -3892 
Fax: (6041291 -4722 

BC Hydro Aboriginal Scholarship 
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Program 
To encourage and financially assist 
Aboriginal people to pursue post- 
secondary education in disciplines relevant 
to BC Hydro and, where possible, to 
provide recipients with work experience. 
Value: Eight scholarships of $1,000 each. 
Eligibility: Status Indian, Non -Status 
Indian, Inuit or Métis. Has successfully 
completed the first year of a full time post- 
secondary program in a discipline relevant 
to a broad range of BC Hydro careers. 
Good academic standing (preferably 75% 
grade point average) in addition to good 
written communications skills. Balanced 
lifestyle (i.e., fitness, community 
involvement, hobbies and interests). 
Supported by a British Columbia First 
Nation or Native organization. 
Deadline: Mid -January 
Information: Outreach Programs 
BC Hydro 
16th Floor, 333 Dunsmuir St. 

Vancouver, B.C. V6B 5R3 
Phone: (604) 623 -3994 
Fax: (604) 623 -3614 

Mungo Martin Memorial Awards - British 
Columbia 
To assist people of Native descent to further 
their education, vocational training, skills 
and competence. 
Value: Normally from $100 to $500. 
Number of awards and award amounts 
depend on the funds available. 
Eligibility: Aboriginal ancestry. Living in 

British Columbia at the time of application. 
Preference will be given to young people 
Must be a student at an accredited 
university or college. Must complete 
application form, provide Iwo references 
and supply an official copy of transcripts. 
Duration: Recipients may apply for further 
award in a subsequent year. 
Deadline: May be received at any time 
for consideration at periodic meetings of 
the Board. 
Information: Lucy Galloway 
P.O. Box 883 
Qualicum Beach, BC V9K 112 
Phone: (250) 752 -8785 
Fax: (250) 752 -3076 

Tommy Jack Memorial Scholarship - 

British Columbia 
Value: $500 
Eligibility: Nuu- chah -hulth ancestry 
enrolling in a post- secondary health 
careers. 
Deadline: August 31 

Renate Shearer Memorial Scholarship - 

British Columbia 
Value: $500. 
Eligibility: Nuu- chah -hulth ancestry 
enrolling in a post- secondary health 
careers. 
Deadline: August 31 

Nuu- chah -hulth Tribal Council 
Box 1383 Port Alberni, BC V9Y 7M2 
Phone: (250) 724 -5757 
Fax: (250) 723 -0463 

Weyerhaeuser Canada BC Division 
Education Awards 
Value: Two awards valued at $2000 each. 
Eligibility: Aboriginals, women, visible 
minorities persons with disabilities. 
Enrolled in University program relevant to 
a career at Weyerhaeuser. 
Deadline: June 30 
Diversity Education Awards Program 
Weyerhaeuser Canada Ltd. 
P.O. Box 800 
Kamloops, BC V2C 5M7 

ALBERTA 
Joey Gladue Memorial Scholarship - 

Edmonton Métis Cultural Dance Society 
To encourage Aboriginal students in 
Alberta to pursue Studies at recognized 
High School. 
Value: Two $500.00 scholarships one to 
a female and one to a male. 
Eligibility: An Aboriginal youth in an 
Alberta high school. Must live in the 
province of Alberta, have a lot of 
community involvement, is helping to 
preserve the Aboriginal culture in their 
community. 
Deadline: September 15th Scholarships, 
will be given out at the Annual Louis Riel 
Gala during Métis Week in Edmonton. All 
recipients must be in attendance and 
available for the award. 

Delia Gray Memorial Scholarship - 

Edmonton Métis Cultural Dance Society 
To encourage Aboriginal single parents, 
and children of single parent families, to 
further their education at the post- 

Imperial Oil 

IMPERIAL OIL COLD LAKE 
ABORIGINAL EDUCATION 
Imperial Oil Resources, Cold Lake Operations, offers a one 
time education award for local Aboriginal students entering a 
post secondary program (Technical or Community College) 
leading to a career in the petroleum industry. 

The award will consist of: 

$1,000 
Students will be considered for summer or post graduate 
employment if opportunities are available 

ELIGIBILITY 
Must be an Alberta resident 
Have grade 12 or GED equivalent 
Have proof of acceptance into post secondary education 
program leading to a career in the petroleum industry 

Be a member of one of the listed First Nations or Métis 
communities 

%WARD 
LISTED COMMUNITIES ARE: 

Beaver Lake First Nation 

Buffalo Lake Métis Settlement 

Cold Lake First Nations 

Elizabeth Métis Settlement 

Fishing Lake Métis Settlement 

Frog Lake First Nation 

Heart Lake First Nation 

Kikino Métis Settlement 

Kehewin Cree Nation 

Saddle Lake First Nation 

Whitefish Lake First Nation 

Zone 1 & 2 Métis Association 

Application Deadline isJune30, 2002 
Brochures and application forms may be obtained finira 

The Education Coordinators at the listed communities or, 
Imperial Oil Resources, P.O. Box 1020, Bonnyville, Alberta T9N2J7 

Phone: (780) 639 -5194 Fax: (780) 639 -5102 

Keyano College will offer the Aboriginal Child and Family Service Program 
in Edmonton starting September 2002. This two -year program focuses on 
working with Aboriginal children and their families. 

Many of our graduates have found work -related employment upon 
completion of their studies. Additionally, some graduates have taken 
advantage of furthering their education at universities through our transfer 
agreements. 

Admission Requirements: 
High School Diploma 
English 30 or 33 
Mature Student Status (applicants not possessing a high school 
diploma or English 30 or 33 may be granted acceptance 
under specific conditions, please contact Program 
Chairperson) 
Pre -admission Test 
Interview with Program Staff 
Successful clearance of a criminal record and child welfare check 

For more information contact: 
Shawna McCarty at 780 -444 -4975 (Edmonton) 

Charles Martin, Program Chair at 1- 800 -340 -4592 (Fort McMurray) 

The Aboriginal Bursary at Scholarship Guide 
is online at: 

www.ammsa.com 

Educai 
for 

If you are 
you may 

The Uni 
Comp 

You may registt 
or an e -Class 

instructor in a 

in the workplace 
set schedule ai 

For a list of I 

visit the S 

Al 
The University' 

dedicated exclus 

For Informa 

Sa6. 

SA' 

A 
ABORIGIN 

VISIBLE 

IN 

FOR AN APPL 

BY CALLING (30 

AF 

The Aborigi 



ry Guide 
r - April 2002 

at www.ammsa.com 

RD 
D COMMUNITIES ARE: 

aver Lake First Nation 

lo Lake Métis Settlement 

Id Lake First Nations 

abeth Métis Settlement 

ng Lake Métis Settlement 

rog Lake First Nation 

art Lake First Nation 

kino Métis Settlement 

ehewin Cree Nation 

ddle Lake First Nation 

tefish Lake First Nation 

1 & 2 Métis Association 

nn: 
ities or, 
rta T9N2J7 

service Program 
]m focuses on 

lent upon 
lave taken 
'ugh our transfer 

high school 
ance 

welfare check 

McMurray) 

ship Guide 

Aboriginal Scholarship & Bursary Guide 
Annual Supplement to Windspeaker - April 2002 
Canada's most comprehensive Aboriginal scholarship /bursary listing is online at www.ammsa.com 

Education Bursary Available 
for Aboriginal Students 

If you are a non -status, Inuit, Métis, or status Aboriginal person, 
you may be eligible for an education bursary to take business 

courses at Athabasca University. 

The University may provide up to 50% of the cost of tuition. 
Computer and modem purchases may also be subsidized. 

You may register in an individualized, online study course that is self -paced 
or an e- Class. In a 15 -week e- Class, a group of students work with an 

instructor in a paced electronic study environment. Completed at home or 
in the workplace, e-Class is designed for students who like the discipline of a 

set schedule and the support of others while working through the course. 

For a list of business courses and a demonstration of a -Class delivery, 
visit the School of Business website at http: / /vital.athabascau.ca 

Aboriginal Student Advising 
The University's School of Business now has an Aboriginal Student Advisor 

dedicated exclusively to helping Aboriginal students with funding applications 
and educational program planning. 

For Information, contact Pauline Windsor, Aboriginal Student Advisor 
Phone: 1- 800 -788 -9041, ext. 6149 
E -mail: paulinew @athabascau.ca 

Fax: (780) 675 -6338 

Apply Today! 

Athabasca University 
Canada's Open University' 

askau..a website: wwwathabascau.ca 

SaskPower 

POWER 

up! 
SASKPOWER DIVERSITY 
AWARDS PROGRAM 

ABORIGINAL STUDENTS, STUDENTS WITH DISABILITIES, 

VISIBLE MINORITY STUDENTS, FEMALE STUDENTS 

IN UNDER -REPRESENTED ROLES /CAREERS 

FOR AN APPLICATION OR MORE INFORMATION CONTACT SASKPOWER 

BY CALLING (306) 566 -3942 OR ON -LINE AT www.saskpower.com/awards. 

APPLICATION DEADLINE IS SEPTEMBER 30, 2002. 

The Aboriginal Bursary & Scholarship Guide 
is online at: 

www.ammsa.com 

secondary level. 
Value: Two $500.00 scholarships one to 
a female and one to a male. 
Eligibility: An Aboriginal Person in a 
recognized post- secondary institution 
located in Alberta. Must live in the province 
of Alberta, have a lot of community 
involvement, is helping to preserve the 
Aboriginal culture in their community. 
Deadline: September 15th 
Scholarships, will be iven out at the 
Annual Louis Riel Gala during Métis Week 
in Edmonton. All recipients must be in 
attendance and available for the award. 
Edmonton Métis Cultural Dance Society 
2, 12227 -107 Avenue 
Edmonton, Alberta T5M 1Y9 
Phone: (780) 451 -1072 
Fax: (780) 451.1137 

Athabasca University - School of Business 
subsidy 
Please see our ad on page 9 
Value: 50% of tuition and computer 
subsidy. 
Eligibility: Aboriginal students of e -class 
business courses. 
Information: 1 -888 -449 -8813 

Athabasca University Athabasca, Alberta 
Calgary Stampede Foundation Indian 
Events Committee and Paul Van Ginkel 
Native Arts Scholarship 
Value: Varies. 
Eligibility: Applicants must be Treaty 7 
members who are entering or are currently 
enrolled in a recognized-post-secondary 
art program.The applicant must include 
with the application a professional 
portfolio of six to ten pieces. If the original 
is not available, a high quality photograph 
will be accepted.(No slides).The winner is 

notified by telephone and must be 
available to receive the award at the 
Calgary Stampede Auction. 
Information: Calgary Exhibition and 
Stampede 
1410 Olympic Way S.E. 

Calgary, Alberta T2G 2W1 
Phone: (403) 261 -0137 

Alberta Heritage Scholarship Fund - 
Aboriginal Scholarships 

Aboriginal Health Careers Bursary 
Up to $200,000 is available for aboriginal 
students in Alberta enrolling in a health 
field. Applicants must be Indian, Inuit, or 
Métis and have been residents of Alberta 
for a minimum of three years prior to 
applying. Awards are valued at between 
$1,000 and $13,000. 
Application deadline: May 15. 

Alberta Blue Cross Scholarships for 
Aboriginal Students 
Three scholarships are awarded each year 
to aboriginal students completing high 
school and planning on entering post- 
secondary studies in Alberta. Recipients 
are chosen based on academic 
achievement, financial need and 
community involvement. 
Deadline: June 1. 

Theodore R. Campbell Scholarship 
One $1,500 scholarship is awarded each 
year to an aboriginal student studying 
Education at Blue Quills First Nations 
College. Applicants must be Alberta 
residents and in their second year of the 

Blue Quills University Transfer program. 
Nomination deadline: Contact the 
registrar's office at Blue Quills First Nations 
College. 

Robert C. Carson Memorial Bursary 
Five awards of $500 each are available 
to aboriginal Albertans enrolled full -time 
in their second year of the Law 
Enforcement, Criminal Justice Diploma or 
Faculty of Law programs at eligible 
institutions. 
Nomination deadline: Students should 

contact the financial aid office of their 
institution. 

Laurence Decore Awards for Student 
Leadership 
Eligibility: Applicants must be Alberta 
residents who are currently enrolled in a 

minimum of three full courses at a 

designated Alberta post- secondary 
institution. Applicants must also be 
involved in either student government or 
student societies, clubs, or organizations. 
Additionally, candidates may be involved 
in student organizations at the provincial 
or national level or in non- profit 
community organizations. Selection: 
Applicants must be nominated by fellow 
students from their institution. Each 

institution is responsible for the formation 
of a Selection Committee to review 
nominations and recommend recipients. 
Award: A total of 100 awards are divided 
among eligible Alberta post- secondary 
institutions. Awards are valued at $500 
each. Nominations must be submitted to 
the institutions by March 1. Some 
institutions may impose an earlier deadline 

Jason Lang Scholarships 
Background: These scholarships were 
named in memory of Jason Lang, a 17 
year old high school student who was 
killed in a school shooting. 
Eligibility: Nominees must be residents of 
Alberta who continuing in the second year 
of a full -time program. Students must be 
attending an Alberta institution. They also 
must have completed one year of an 
undergraduate post -secondary program 
that is at least two years in length. The 
nominee must have been enrolled in at 
least 80 per cent of a full course load in 
their first year and have earned a grade 
point average of at least 80 per cent. 
Award: $1,000 each. 
Deadline is August 1. 

Alberta Heritage Scholarship Fund (AI-15F) 

9th Floor - 9940 106 Sheet 
Box 28000 Station Main 
Edmonton, Alberta T51 4R4 
Phone (780) 427 -8640 
(In Alberta, but outside Edmonton dial 
310 -0000) 

AI -Pac Aboriginal Education Partnership 
Program 
Please see our ad on page 6 

Award: Varies. 
A strong mentorship is an integral part of 
the program. 
Deadline: May 30. 
Eligibility: Aboriginal person residing in 
Alberta- Pacific Forest Management Area 
for at least on year pursuing post- 
secondary studies leading to a recognized 
degree certificate or diploma. Must 
possess suitable attitude and be willing to 
participate in a partnership. 
Contact 1-800-661-5210 

Sylvia Schulze Memorial Bursary for Alex 
Taylor School 
Offered through Grant McEwan 
Community College, Edmonton to female 
student who attended Alex Taylor School 
in central Edmonton, with priority given 
to an Aboriginal student. 
For more information contact 
Executive Director Grant McEwan 
Community College Foundation 
Edmonton, Alberta 
Phone: (780) 497 -5545 

NAIT Aboriginal Student Club 
Value: One of $800 
Eligibility: Available to students of 
Aboriginal Heritage who are enrolled in 
the second year of the Forest Technology 
program. Conditions: Awarded on the 
basis of academic achievement. 
Applications: Apply on the NAIT 
application for scholarships AFTER August 

Deadline: September 30th 
Office of the Registrar Student Awards 
and Financial Aid 
The Northern Alberta Insituitute of 
Technology 
Suite 1000 11762 -106 Street N.W. 
Edmonton, Alberta 15G 3H1 

Syncrude Aboriginal and Women 
Education Awards Program 
Deadline: June 1 

Two awards of $2000.00 each for 
Aboriginal people attending post 
secondary educational institutions in 
programs related to the oil sands industry 
Ii.e. engineering, computer science, 
technologists etc.). 

Information regarding this award 
program contact Nora Flett 
Phone: (780) 790 -6442 
Syncrude Aboriginal /Women Education 
Awards Program 
P.O. Bag 4009, M.D. 1200, 
Fort McMurray, Alberta T9H 3L1 

Talisman Energy Award 
Deadline: December 30 One annual 
award of $2,000 
Applicant must be Native /Aboriginal, 
enrolled full -time in earth sciences, 
business, commerce or economics 
program May be in first or second year of 
diploma or applied degree program 
Based on financial need and academic 
standing For students enrolled at SAIT only! 

Contact SAIT Scholarships Co-ordinator 
Rm. M142, Heritage Hall 
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Southern Alberta Institute of Technology 
1301 - 16 Avenue NW 
Calgary, Alberta T2M 014 

Phone: (403) 284 -8858 
Fax: (403) 284 -7117 

Please be advised that Talisman also offers 

a $2,000 Aboriginal Bursary at Mount 
Royal College with the same terms of 
reference as above. Talisman also offers 
$2,000 general bursaries at Mount Royal 

College (in addition to the Aboriginal 
Bursary), SAIT (in addition to the 
Aboriginal Bursary), University of Alberta, 
University of Calgary, University of British 
Columbia, University of Saskatchewan 
and the Memorial University of 
Newfoundland. 
Please contact individual schools for 
application forms. 

Northern Alberta Development Council 
Deadline: May 31 

These awards are designed to increase the 

number of qualified professionals in 

northern Alberta by providing bursaries 
to students committed to a life and career 
in northern Alberta. Applicants must have 
been residents of Alberta for a minimum 
of three years prior to applying. Students 
should also be in their latter years of 
academic study. 

Awards are valued at $3,000. 
Director, Scholarship Programs, Students 
Finance Board 
6th Floor, 9940. 106 Street Edmonton, 
Alberta T5K 2V1 Edmonton: (780) 427- 
2740 
Calgary: (403) 297-6344 
OR 1 -800- 222 -6485 or 
Northern Alberta Development Council 
2nd Floor, Provincial Building, 
9621 -96 Avenue Postal Bag 900 -14 
Peace River, Alberta T85 114 

Phone: (780) 624 -6545 
or 310 -0000 

Imperial Oil Aboriginal Education Awards 
Program - Alberta 
Please see our ad on page 8 
A one -time educational award of $1,000 
to individuals of Native ancestry To assist 
a student in his /her first or second year of 
post- secondary education towards a 
career in the petroleum industry Recipient 
will also be considered for summer and 
post graduate employment at Imperial Oil, 
Cold Lake, if employment opportunities are 
available Must be a resident of Alberta 
and a registered member of a recognized 
Treaty or Metis Settlement /Assoc. such as: 
Frog Lake First Nations, Cold Lake First 
Nations, Long Lake First Nations, Saddle 
Lake First Nations, Whitefish Lake Band, 
Beaver Lake First Nations, Heart Lake First 
Nations; or the following Metis 
Associations: Fishing Lake, Elizabeth, 
Buffalo Lake, Kikino, and Zones 2 and 4. 
Applications are available through the 
Education Co- ordinators of the designated 
Reserves and Settlements, local schools 
and secondary Schools in the area 
Completed applications and essays must 
be received by Imperial Oil Resources - 

Cold Lake by July 31 

Contact Imperial Oil Resources, 
Cold Lake Operations Human Resources 
Department 
"Aboriginal Education Awards" Selection 
Committee Service Bag 15 

Grand Centre, Alberta TOA 1T0 

Phone: (780) 639 -5111 

CJAY 92 Standard Radio Award 
Deadline: July 15 
One annual award of $2,200 For 
Aboriginal students entering the CTSR 
radio option Based on results of an 
interview, research paper, resume and 
participation in an informal session For 
students enrolled at SAIT only! 

Enviro -Tech Services Ltd. 
Deadline: September 30 One annual 
award of $2,200 For Native students 
enrolled in first or second year Surveying 
& Mapping Technology, Engineering 
Design & Drafting Technology, Civil 
Engineering Technology Based on 
academic achievement and demonstrated 
interest in the field For students enrolled 
at SAIT only! 

Eric Harvie Memorial Awards 
Deadline Nov. 30 
One annual award of $1,000 For first or 
second year full -time students Must be 
Native /Aboriginal (status, non -status, 
Metis or Inuit) Based on academic merit, 
financial need and demonstrated interest 
in preserving traditional Native culture For 
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students enrolled at SAIT only! 
Contact 
SAIT Scholarships Co- ordinator 
Rm. M142, Heritage Hall 
Southern Alberta Institute of Technology 
1301 - 16 Avenue NW, 
Calgary, Alberta T2M 014 
Phone: (403)284.8858 
Fax: (403)284 -7117 

Alberta Sport, Recreation, Parks and 
Wildlife Foundation - Alberta's Future 
Leaders Program 
For young people of Alberta's indigenous 
communities Program will use sport, 
recreation and the local environment to 

address the needs of Alberta's indigenous 
youth 
Contact: Karla Moir (780) 422 -7110 
Alberta Sport, Recreation, Parks and 
Wildlife Foundation, Edmonton, 

Alberta Alberta Foundation for the Arts 
Scholarships 
Non -Academic- application deadline: 
November 15 

Up to $50,000 is available to assist 
Alberta artists to further their training 
through non -academic short -term courses 
and internship or apprenticeship 
programs. Awards are co- sponsored 
between the Heritage Scholarship Fund 

and the Foundation for the Arts. Please 

note: 2001 is the last year for this 
scholarship! The Alberta Foundation for 
the Arts has consolidated its scholarship 
grant programs under the new program: 
Grants to Individuals. 
Deadlines: February 15 and September 
15. 
Purpose: To assist the professional /creative 
development of individuals by enabling 
them to conduct projects in the area of art 
production, training /career development, 
marketing /travel and research related to 

any arts discipline. Eligible applicants must 

be resident Alberta artists planning to 
undertake projects in the arts. Eligible 
activities include projects in any discipline 
that supports the creative development of 
the individual artist. Amount of 
assistance: Up to 100% of project expenses 
to a maximum of $20,000. This is a luried 
program (i.e., applications are assessed 
by a panel of jurors). 
Alberta Heritage Scholarship Fund 
Students Finance Board 6th Floor, Sterling 
Place 
9940 - 106 Street, 
Edmonton, Alberta T5K 2V1 
Phone: (780) 427 -8640 

Alberta College of Art and Design 
Artstream is an upgrading program for 
those who demonstrate artisitic ability but 
who do not meet Alberta College of Art & 
Design's academic and /or English 
proficiency requirements Grant money is 

available covering living expenses, tuition 
and supplies if you are eligible 
Contact (403) 284 -7600 or 
1-800-251-8290 

SASKATCHEWAN 
Weyerhaeuser Canada, Saskatchewan 
Division - Educational Awards Program 
Value: Four of $2,500 for University; 
$1,200 for Technical 
Deadline: June 30 
Eligibility: Applicant must be enrolled in a 
university or technical institute program 
that is relevant to Weyerhaeuser's 
Saskatchewan businesses, including but 
not limited to: Forestry Engineering 
Accounting Computer Science Preference 
is given to individuals of Aboriginal 
ancestry, women in non -traditional roles, 
disabled persons and members of visible 
minorities. 
Education Awards Program, 
Weyerhaeuser Canada 
Saskatchewan Division 
P.O. Box 1900 
Prince Albert, Saskatchewan S6V 6J9 
Phone: (306) 763 -0655 
Fax: (306) 922 -1371 

Catholic Health Council Bursary Program 
Value: Installments at beginning of year, 
mid year, into the year and completion. 
Year One $1,000, $150, $150 and $200 
Year Two $150, $200, $250 and $400 
Year Three $220, $250, $300 and $600 
Year Four $250, $300, $350 and $800 
Over Four Years Appropriate bursaries 
available. Employment incentive for 
graduates employed by St. Joseph or St. 
Martin Hospitals: $400 relocation 
allowance after three months of full -time 
employment. $400 gratuity after 12 
months of full -time employment. $1,000 

Nursin 
A great choice. A fu ' ing career. 
When you choose the Faculty of Nursing U of A, you are choosing a 
faculty that is one of the top three in the country with a reputation 
for being a leader in teaching, research, and public service. 

The Faculty offers you many ways of becoming a nurse. 

BScN - This university degree program is designed to prepare 
students to meet the challenges of any health -care setting 

BScN Post RN - This program is 
designed for registered nurses who have 
graduated from an approved diploma 
program; the program can be 
completed in one calendar year. 

BScN After Degree - This new 
program is unique. It allows the 
choice of first completing a degree in 
an entirely different course of studies. 
Students can then apply for 
admission to this program 
and receive a BScN in 
two years. 

Call us. (780) 492 -9546 or 
Toll free 1- 888 -492 -8089 

www.nursing.ualberta.ca 

UNIVERSITY OF MANITOBA 

Programs 

A nationally recognized support 
program that provides guidance to 
Aboriginal people pursuing a 
post- secondary education. 

APPLICATION 

DEADLINE 

MAY 1, 

2002. 

The University of Manitoba Access Program (UMAP) 
Special Premedical Studies Program (SPSP) 

Professional Health Program (PHP) 

Engineering Access Program (ENGAP) 

Nursing Access Program (NAP) 

For more information on these programs, please contact us at 

474-8000 or toll free in Manitoba 1. 800.432.1960, ext. 8000. 

www,umanitoba.ta 

UNIVERSITY 
ót MANITOBA 

The Aboriginal Bursary & Scholarship Guide 
is online at: 

www.ammsa.com 
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hinook Lodge Aboriginal Resource Centre 

working with Elders, students, 
post- secondary institutions, 
and other community 
organizations 

hosting the SAIT First 
Nations Association and 
SAIT Aboriginal 
Alumni Circle 

developing an Elders 
Program, Chinook Lodge 
Advisory Council, and 
Aboriginal -based curriculum 

complementing regular internal scholarships with 
'Circle of Success', an innovative, student -driven, 
support project 

Viola Tanner -McLure 
Chinook Lodge Coordinator 
Centre for Learning 
Tel: 403.210.4527 
Fax: 403.210.4524 
Email: chinook.lodge @sait.ab.ca T 
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"By 2010 SAIT will he recognized as Canada's premier institute of advanced technology, among a handful of 
the world's finest, setting the standard for excellence in education. training. and innovation." 
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IH ASPER SCHOOL OF BUSINESS 
University of Manitoba 

Aboriginal 
Business Education 

Program 
If you are of Aboriginal heritage and interested in a 
Bachelor of Commerce (Honours) Degree, then call us. 
We provide: 

ACADEMIC SUPPORT 
Tutorials are available for math and economics pre requisites or for other pre requisites upon approval 
PERSONAL SUPPORT 

Regular appointments give the Program Coordinator an idea of each student's progress. 
Management students share insights and act as mentors for new students 
Faculty and business mentors round out the support and are available to ABEP management students. 
Cultural exchange opportunities (with elders) arc available to students and their families. 

FINANCIAL SUPPORT 
A number of scholarships are offered to management students based on need, academic achievement 
and special circumstances. Band funding and any other financial support is taken into account in 
determining scholarships. 

Scholarships will help with cost of books, tuition, supplies and living expenses, based on 
individual students' needs. 

SUMMER INTERNSHIPS 
ABEP corporate sponsors offer summer employment opportunities to management students 

For more information, call: 
In Manitoba: 1- 800 -432 -1960 (ext. 7401) 

Outside Manitoba: 1- 204 -474 -7401 
Write to: 

350 Drake Centre, University of Manitoba, 
Winnipeg, Manitoba R3T 5V4 

Email address: ABEP @Ms.Umanitoba.ca 
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The Aboriginal Bursary & Scholarship Guide 
is online at: 

www.aunmsa.com 

:,M. a r.:' 
gratuity after 24 months of full -time 
employment. 
Eligibilityy: a resident of the communities 
served by St. Joseph's Hospital, Ile a la 
Crosse, SK and St. Martin's Hospital, La 
Loche, 5K; pursuing training in any 
occupation or profession required on the 
staff of the two hospitals. 
Catholic Health Council Bursary Program 
1705 Argyle Avenue 
Saskatoon, Saskatchewan S7H 2W6 

Hudson Bay Mining and Smelting 
Aboriginal Bursary 
Value: $1,000 per year at accredited 
college (two per year) $1,000 per year at 
accredited university (two per year) 
Eligibility: Open to prospective students of 
Native ancestry whose home community 
is in Saskatchewan or Manitoba north of 
the 53rd parallel. If you are already 
attending an accredited University or 
college and meet the above qualifications 
you are still eligible for this scholraship. 
Awards granted on combination of 
academic performance and financial 
need. 
Deadline: February 15, 2002 
Download Application in Acrobat format! 

Send Applications to: D. Cringan & 
Associates 3rd Floor, The McKim 
Courtyard 100 Osborne Street South 
Winnipeg, Manitoba R3L 1Y5 
SaskEnergy Aboriginal Scholarships In 

support of Saskatchewan Aboriginal 
youth, SaskEnergy provides 14 post- 
secondary scholarships each year. 
Students must attend Saskatchewan Indian 
federated College (SIFC), Saskatchewan 
Indian Institute of Technologies (SIIT), 
Gabriel Dumont Institute and Dumont 
Technical Institute. 
Value: Varies from $1000 to $5,000 
Eligibility: Aboriginal; Saskatchewan 
resident; Saskatchewan high school 
graduate; achieve 80% average in grades 
11 and 12; demonstrate financial need; 
register full -time for the fall or winter 
semesters. 

Phone: (306) 777 -9079 Contact each 
institution for application forms. 

City of Regina - Henry Baker Scholarships 
The City of Regina offers six scholarships 
to students at the University of Regina 
including one at SIFC in Regina Value: 2 
@ $1000 and 4 @ $2,000 
Eligibility: Varies 
Deadline: August 1st 

Information: 
Phone: 1306) 777 -7800 
Application form: www.cityregina.com 
Return completed application to: 
City of Regina Public Affairs Division City 
Hall, 14 th Floor 
P. 0. Box 1790 
Regina, Saskatchewan S4P 3C8 

Fraser Scholarship - Moose Jaw School 
Division 
To encourage an Aboriginal student from 
Moose Jaw Public School Division to 
pursue studies at a recognized post- 
secondary institution. 
Value: Approximately $400 
Eligibility: Native ancestry Graduated 
from Moose Jaw Public School Division. 
Entering first year at a recognized post- 
secondary institution. Duration: Annual 
Deadline: June 1 each year 
Information: Moose Jaw Public School 
Division 1075 9th Avenue NW 
Moose Jaw, Saskatchewan S6H 4J6 
Phone: (306) 693 -4631 
Fax: (306) 694 -4686 

Eugene Lavallee Memorial Scholarship 
Deadline: June 15 

One valued at $500 Awarded in 
preference to First Nations students whose 
home community is in the Touchwood File 

Hills Qu'Appelle area. Subsequent 
preference will be given to First Nations 
students from Saskatchewan. Award 
based on highest average marks and then 

based on experience in the field of 
addictions. In the event of two or more 
students having similar marks the 
scholarship will be awarded based on 
experience. No student may be receive this 

scholarship two years consecutively. 
Apply to: Judie J. Birns, Executive Director 
New Dawn Valley Centre 
Box 400 
Fort Qu'Appelle, Saskatchewan SOG 150 

Cameco Northern Scholarship 
Deadline June 30 
Scholarships of up to $4,000 for university 
degree programs, up to $3,600 for 
technoical training at a recognized 

technical institute is available. Eligible 
individuals must have resided in the 
Northern Admninistration District of 
Saskatchewan for five (5) years 
immediately prior to application. Special 
consideration will be given to applicants 
pursuing careers related to some aspect 
of the mining industry. 
Application forms are available from 
individual schools or Cameco's Northern 
Affairs office: 
Cameco Northern Affairs, 
P.O. Box 1049, 
LaRonge, Saskatchewan SOJ 110 

Cameco Scholarship 
Deadline June 30 
Several scholarships of $1,000 are 
provided annually to selected dependent 
children of regular Cameco employees, in 
recognition of the superior academic 
performance. 
Manager, Compensation and Benefits, 
Human Resources and Administration 
Division, 
Cameco Corporation, 
2121 11th Street West, 
Saskatoon, Saskatchewan S7M 1J3. 

Saskatchewan Institute of Applied Science 
and Technology 
Numerous scholarships and bursaries are 
available to students applying for 
programs at SIAST (the Saskatchewan 
Institute of Applied Science and 
Technology). 
For information, contact: 
SIAST Kelsey Campus, 
Saskatoon - (306) 933-7570 
SIAST Palliser Campus, 
Moose Jaw -- 694-3200 
SIAST Wascana Campus, 
Regina - (306) 7998 -4282 
SIAST Woodland Campus, 
Prince Albert - (3061 953 -5338 

SIIT and SaskTel Scholarships 
Please see our ad on page 15 

Deadline: March 1 

The SIIT and SaskTel Scholarship program 
annually awards a number of scholarships 
to SIIT students who wish to pursue post- 
secondary education in disciplines related 
to the computer and telecommunication 
industry. 
Eligibility: Attained complete secondary 
level standing in a high school in 
Saskatchewan or completed at least two 
semesters in the SIIT Adult Secondary 
Education Program. OR Be a full -time 
student taking a full copurse load. 
Applications are available at: 
SIIT campus locations Band Offices 
( post secondary counsellors) 
SIIT Head Office, Saskatoon 
SaskTel Head Office, Regina 
For more information: 
SIIT: Phone: 1306) 244 -4444 
SaskTel, Regina: 
Phone: (306) 777 -2248 

Cogema Resources Inc. Scholarships 
Please see our ad on page 14 

Deadline: June 28 
Eight (8) $3,500 University and Four (4) 
$3,000 Technical Available annually to 

Northern Saskatchewan residents for 
courses of study of future benefit to the 
north. 
Information and application forms: 

Manager, Northern Affairs 
Cogema Resources Inc. 
P.O. Box 900, 
La Ronge, Saskatchewan SOJ 110 
Phone: 1306) 425 -6880 
Fax: (3061425 -6886 

Margaret M. Aikenhead Scholarship in 
Nursing 
An annual $500 award presented to a 
former resident and grade XII 

graduate,within the last seven years, from 
the Melfort Union Hospital Administrative 
area. As well, the successful completion 
of at least the 1st year and enrolled in at 
least the 2nd year of the Diploma Nursing 
program or enrolled in the 4h, or 5th of 
the Degree Program in a recognized 
School of Nursing. 
Further information and application forms 
available by contacting: 
Executive Director, 
Melfort Union Hospital, 
Box 1480, 
Melfort, Saskatchewan SOE 1A0 

SaskPower Northern Spirit Scholarship 
Program 
Please see our ad on page 9 
Deadline: June 30. 
Four $2,500 institute scholarships are 
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available to permanent residents of 
Northern Saskatchewan applying or 
enrolled in a full -time program. Applicants 
must have a "B" academic average in most 

recent year completed and be enrolled in 

a program of benefit to Northern 
development. 
Applications are available from and 
submitted by June 30 to: 

Northern Spirit Scholarship Program, 
SaskPower Northern Enterprise Fund, 
Box 939, Saskatoon, Saskatchewan 57K 
3M4 

Napoleon Lafontaine Scholarship Trust 

Enhance Scholarships 
Value: Up to $300 for each eight -month 
period of full -time studies. The number of 
scholarships and amount depend on the 

number of applicants in relation to the 

funds available. 
Eligibility: Métis or Non -Status Indian. Has 

resided in Saskatchewan for at least five 
years. Enrolled in or about to enroll in a 

diploma or certificate program from a 

recognized Canadian public or Aboriginal 
educational institution. The program must 

be at least eight months of full -time studies 

in an area related to economic 
development. Students who have not 
completed high school may apply if they 

have fulfilled the entrance requirements of 
the institution where they will be studying. 
Committed to working in an Aboriginal 
work environment on successful 
completion of his or her studies. 
Demonstrate a commitment to the needs 

of Aboriginal peoples. 
Deadline: October 1 and May 1 each 
year. 

Gabriel Dumont Graduation Scholarships 
Value: Up to $200 for each year of full- 
time studies to a maximum of $1,000 for 
any one recipient. 
Eligibility: Métis or Non -Status Indian. Has 
resided in Saskatchewan for at least five 
years. Completed a diploma, certificate or 
degree program at the Gabriel Dumont 
Institute which required a minimum of eight 
months of full -time study. Nominated by 
Institute staff based on academic 
achievement, contribution to the student 
body and commitment to Aboriginal 
peoples. Achieve a B average in the most 
recent months of full -time studies. 
Deadline: Application not required. 

Graduate Scholarships 
Value: Up to $2,000 for each award 
period, granted on the basis of 12 
consecutive months of full -time studies. The 
number of scholarships and the amount 
are determined by the number of 
applicants in relation to the available 
funds. 
Eligibility: Métis or Non -Status Indian. Has 
resided in Saskatchewan for at least five 

-years. Engaged in any graduate degree 
program at the masters or doctoral level 
or accepted into a masters or doctoral 
program at a recognized Canadian 
university. 
Masters applicants may receive two 
consecutive or non -consecutive awards. 
Doctoral applicants may receive three 
consecutive or non -consecutive awards. 
Deadline: October 1 and May 1 each 
year. 

Loan Remission Scholarships 
Value: Not to exceed 50% of the 
outstanding loan balance to a maximum 
of $3,000. Will not be paid before the 
date on which interest on the outstanding 
loan becomes payable. 
Eligibility: Métis or Non -Status Indian. Has 
resided in Saskatchewan for at least five 
years. Has an outstanding loan balance 
through the Canada Student Loan Program 
and /or Saskatchewan Student Loan 
Program after the receipt of any other loan 
remission awards available to the 
applicant through the governments of 
Canada and Saskatchewan. 
Deadline: October 1 and May 1 each 
year. 

Special Scholarships 
Value: Varies depending on whether funds 
designated for other scholarships have 
been used or unanticipated revenues 
received. 
Eligibility: Métis or Non -Status Indian. Has 
resided in Saskatchewan for at least five 
years. Enrolled in a public or Aboriginal 
educational institution in Canada 
providing a recognized diploma, 
certificate or degree program. Committed 
to the needs of Aboriginal people. Achieve 

1 Canada's most comprehensive Aboriginal scholarship /bursary listing is online at www.ammsa.com 
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a B average in the most recent eight 
months of full -time studies, over a period 
of 12 consecutive months. Duration: N/ 
A. Application Deadline: Recipients may 
not be required to submit an application. 

Undergraduate Scholarships 
Value: Up to $500 for each eight -month 

period of full -time studies. Number of 
scholarships and amount determined by 

the number of applicants in relation to the 

funds available. An individual may receive 

up to three consecutive or non -consecutive 

undergraduate scholarship awards. 
Eligibility: Métis or Non-Status Indian. Has 

resided in Saskatchewan for at least five 

years. Completed a minimum of one 
academic year of full -time studies at a 

recognized Canadian public or Aboriginal 
educational institution. The program must 

be at least eight months of full -time studies 

in an area related to economic 
development. Committed to the needs of 
Aboriginal peoples. Committed to working 
in an Aboriginal work environment on 

successful completion of studies. Achieve 
a B average in the most recent eight 
months of full -time studies, over a period 
of 12 consecutive months. 
Deadline: October 1 and May 1 each 

year. 
nformation: Napoleon Lafontaine 
Scholarship Fund 

Gabriel Dumont Institute of Native Studies 
and Applied Research 

121 Broadway Avenue East 

Regina, Saskatchewan S4N OZ6 Phone: 

(306) 347 -4100 
Fax: (306) 565 -0809 

Delta Catalytic Scholarship 
Deadline: June 30 
One (1) $2,000 University and Two (2) 
$1,000 Technical are available annually 
to Northern Saskatchewan residents 
willing to return to Northern Saskatchewan 
to practice or work. Send transcripts to 

Cogema Resources Inc. Must be a 

program of benefit to the north. Manager, 
Northern Affairs Cogema Resources Inc. 

P.O. Box 900, La Ronge SK SOJ 110 

Bill Hanson Bursary /Scholarship Program 
Sponsored by: 
Treeline Association of I.A.N.E. 
Eligibility: Aboriginal ancestry student 
enrolled in post- secondary or Adult Basic 
Education who has indicated a preference 
in commerce, bookkeeping, receptionist/ 
secretarial, clerical accounting, business 
administration, accounting, or data entry 
Value: Two at $150 Criteria: Have 
demonstrated proficiency in academics, 
involvement with extra- curricular activities 
and community volunteer organizations, 
leadership qualities, proven dedication 
and perseverance in overcoming 
educational barriers, intent on continuing 
studies at a recognized university or 
technical institute for the next academic 
year. 
Deadline: May 
Applications available from: 
Vicki Drieger Royal Bank 1135 Central 
Avenue Prince Albert, 5K Fax: (306) 953- 
5766 

Saskatchewan Gaming Corporation 
Scholarships 
Please see our ad on page 14 

Eligibility: Saskatchewan resident who is 

enrolled or about to be enrolled in full - 
time studies at a post- secondary education 
institute in Saskatchewan and must be 
taking a program related to the following: 
recreational and leisure studies; business 
administration; hospitality management; 
electronics and computer technologies; or 
communications. 
Value: Six (6) $1000 scholarships for 
university degree programs; Eight $500 
scholarships for certificate /diploma 
programs 
Criteria: Selection criteria includes: 
education and career focus; academic 
standing; commitments to work, education, 
family and community; and financial need. 
Deadline: May 31 

Applications to: Saskatchewan Gaming 
Corporation Scholarship Committee 
3rd Floor, 1880 Saskatchewan Drive 
Regina, Saskatchewan S4P 082 

Donald R. Simmons Memorial Scholarship 
Eligibility: Indian or Metis ancestry 
Value: Two $500 awards Criteria: Enrolled 
in first year of approved institution, Grade 
12 graduate; General Proficiency Award 
applicants excluded 
Deadline: October 15 
Applications to: Saskatchewan Education, 

Training and Employment Student 
Financial Assistance Unit Ground Floor, 

East Wing, 
Walter Scott Building 
305 Albert Sheet 
Regina, Saskatchewan S4P 3V7 
Phone: (306) 787 -6419 

Gabriel Dumont Award 
To assist Aboriginal students enrolled at 
the Kelsey Institute in furthering their 
education. One award is designated to 

each of the following divisions: . Adult 
Basic Education (ABE) . Industrial 
Engineering . Health, Science and 
Community Services 
Value: Three awards of $250 each 

Eligibility: Aboriginal student enrolled in 

a full -time, on- campus program at Kelsey 

Campus. Academic achievement. 
Involvement in student life activities. 
Participation in and contribution to the 

community. 
Deadline: May 31 each year for ABE. 

February 28 each year for Industrial 
Engineering and Health, Science 
andCommunity Services. 
Information: Director, Student Awards 
SIAST Kelsey Institute 
P.O. Box 1520 
Saskatoon, Saskatchewan 57K 3R5 
Phone: (306) 933 -8351 
Fax: (306) 933 -6490 

MANITOBA 
Business Council of Manitoba Aboriginal 
Education Awards 
Deadline: March 15, 2002 
Value: Each award is up to a maximum of 
$3,000 for university students or $1,500 
for college students. 

The Business Council Awards are available 
to anyone of Aboriginal ancestry who is 

pursuing post- secondary education in 
Manitoba. You must maintain a full course 
load (60 %), need financial assistance and 
be interested in working with one of the 

Business Council's member companies. The 

awards are to assist with the cost of tuition, 
books and supplies. For more information 
please contact the financial awards office 
at any of Manitoba's public post- 
secondary institutions. 

Hudson Bay Mining and Smelting 
Aboriginal Bursary 
Value: $1,000 per year at accredited 
college (two per year) $1,000 per year at 
accredited university (two per year) 
Eligibility: Open to prospective students of 
Native ancestry whose home community 
is in Saskatchewan or Manitoba north of 
the 53rd parallel. If you are already 
attending an accredited University or 
college and meet the above qualifications 
you are still eligible for this scholraship. 
Awards granted on combination of 
academic performance and financial 
need. 
Deadline: February 15, 2002 
Download Application in Acrobat format! 
Send Applications to: 
D. Cringan & Associates 
3rd Floor, The McKim Courtyard 
100 Osborne Sheet South 
Winnipeg, Manitoba R3L 1Y5 

Aboriginal Business Education Program 
(ABEP) - University of Manitoba 
Please see our ads on pages 10 & 11 

Part of the Faculty of Management's 
support for acquisition of business skills 
among Aboriginal people. A variety of 
bursaries and scholarships are offered for 
students attending or planning to attend 
the Univeristy of Manitoba. 

Sokoloff Family Bursary - University of 
Manitoba 
Deadline: June 30 One (1) $700 to 
$1,000 anually available for Aboriginal 
students at the University of Manitoba. 
One Student shall be selected by the 
Director of Financial Aid and Awards. 
Application: Financial Aid and Awards 
University of Manitoba 
Suite 422, University Centre Building 
Winnipeg, Manitoba 

Louis Riel Institute - Bursary & 
Scholarships - Manitoba 
Deadline: Due dates vary, check with 
university directly 
All Métis students planning to attend one 
of the four (4) provincial universities in 
Manitoba are eligible to apply for an 
award. Bursaries are awarded primarily 
on the basis of economic need. 
Scholarships are awarded primarily on the 
basis of academic merit. The value & 
number of each award varies at each 

AvIISKWACIY 
A C A D E M Y 

A high school located in Edmonton, Alberta for students interested 
in completing their education in a setting that embraces Aboriginal 
culture, values and spirituality. 

The school's outstanding teachers have high expectations for 
student behaviour, safety and academic achievement. 

Students will explore a wide range of opportunities from working 
with advance computer technology to participating in a variety of 
sports and cultural activities. 

Interviews for acceptance into Amiskwaciy Academy will be 
conducted at the new school site -101 Airport Road, Edmonton, 
Alberta T5G 3K2. 

For more information and to register please call (780) 424 -1270 
or log on to our website at amiskwaciy.epsb.net or 
email phyllis.cardinal @epsb.ca 

EDMONTON PUBLIC SCHOOLS 

Iniersity of regina 
Imagine Yourself... 

-pursuing the career of your dreams. With a University 
of Regina degree the possibilities are endless. 

Low student to instructor ratio 
Co- operative education and 
employment opportunities 
More than 30 degree or 
program options 
For information on 
scholarships and awards for 
First Nations students, call 
(306) 585 -4325 or 
e -mail: scholarships @uregina.ca 

1-800-644-4756 
www.0 reg ina.ca UNIVERSITY OF REGINA 

bo(tars for Learners 
The Belcourt Brosseau Métis Awards 

Do you want 
to become a... 

Social Worker? 

Teacher? 

Technician? 

Certified 
Journeyman? 

Or... 

What's YOUR dream? 
If you are a Métis residing in Alberta and need financial help 

to pursue your education or upgrade your skills, a Belcourt Brosseau 
Métis Award can help you take the next step. It will give you the 
opportunity to continue your education by covering your tuition, 

books and in some cases a portion of your living expenses. 

The deadline for all applications is May 24, 2002 

do ion 
ornons 

For more information call 1- 866 -626 -0015 
or visit www.DollarsForlearners.com 
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P.O. Box 134, Tulita, NT 
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Website: www.srrb.nt.c 
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Sahtu Renewable Resources Board 
Scolarship/Bursary Program 

The Sahtu Renewable Resources Board (SRRB) serves as the main instrument of 
wildlife and forestry management for the Sahtu Settlement Area. The SRRB has 
established a scholarship/bursary program for students pursuing post- secondary 
education in wildlife or forestry management related fields. Sahtu Dene or Metis 
beneficiaries or NWT residents, who have finished their last two years of high 
school in the Sahtu region, are eligible. 

The value of the scholarship/bursary depends on which year of post- secondary 
study the student will be in while holding the scholarship. 

First Year $2000 
Second Year $2500 
Third & Fourth Year $3500 
Graduate (MSc /PhD) $5000 

For more information or to obtain an application form, please 
contact: 

Sahtu Renewable Resources Board 
P.O. Box 134, Tulita, NT, XOE OKO 

Phone: (867) 588 -4040; 
Fax: (867) 588 -3324 
Email: director @srrb.nt.ca 
Website: www.srrb.nt.ca 

T1. ENROL NOW FOR FALL 2002 
COLLEGE DIPLOMA IN JOURNALISM 

CALL US FOR YOUR INFORMATION PACKAGE TODAY 
t (800) 267 -0637 

EMAIL Us AT 
MEDIA@FNTI.NETOR ONLINE AT WWW FNTI.NET /MEDt 

For those who Dare to Excel 

Stanstead College prepares girls and boys for university 
and helps them develop the means to succeed far beyond 
the classroom. By promoting a healthy lifestyle, fostering 
a strong sense of citizenship and motivating students to 
become intellectually self- reliant, the faculty and staff at 
Stanstead encourage every student to reach his or her 
full potential. 

Stanstead is proud of its lengthy association with the 
Aboriginal community of Canada. 

Applications for the 2002 -2003 school year are now 
being accepted. 

Andrew Elliot, Director of Admissions 
Stanstead College 
Stanstead, Quebec. Canada JOB 3E0 
Tel.: (819) 876 -2223 Fax: (819) 876 -5891 
E -mail: admissions @stansteadcollege.com 
Web Site: www.stansteadcollege.com . 

Stanstead College is an independent, co- educational 
boarding and day school - Grades 7 through 12. 

university and is best obtained directly 
from the University. 
Application: Louis Rid Institute 
103 -150 Henry Avenue 
Winnipeg, Manitoba 

Manitoba Telephone System Awards 
Program 
The program includes scholarships and 
bursaries to help Manitobans wishing to 
continue their education. Some awards 
were created specifically for members of 
visible minorities, Aboriginal people, 
people with disabilities and women. 
Value: Minimum of six scholarships of 
$500 each Recipients will have first option 
on summer employment with Manitoba 
Telephone System, based on successful 
completion of the years studies. 
Eligibility: Resident of Manitoba who is a 
Canadian citizen. Must meet the entrance 
requirements for the desired scholastic 
program. Enrolled at any Manitoba 
accredited post- secondary academic 
institution. Preference will be given to 
students pursuing studies with particular 
application to Manitoba Telephone 
System. This includes: 

. Computer science 
. Data entry . Electronic technology . 

Electrical technology . Engineering 
Telecommunications technology. High 
academic achievement. 
Deadline: July 31 each year 
Information: Corporate Communications 
Manitoba Telephone System 
489 Empress Street, Box 6666 Winnipeg, 
Manitoba 
Phone: (204) 941 -8244 
Fax: (204) 775 -0718 

ONTARIO 
Dennis Cromarty Memorial Fund 
Value: Varies 
Eligibility: Member of Nishnawbe -Aski 
First Nation, attending post- secondary 
insitution, completed 1 year. Commitment 
to improving quality of life for Native 
people, independence through education. 
Deadline: November 1 

Dennis Cromarty Memorial Fund 
P.O. Box 252 Station F 

Thunder Bay, Ontario P7C 4V8 
Phone: (807) 623 -5397 
Fax: (807) 622 -8271 

Ontario Hydro John Wesley Beaver 
Awards 
The John Wesley Beaver educational 
award is equal to one year's college or 
university tuition, made available to one 
male and one female person of Aboriginal 
descent, enrolled in targeted post- 
secondary programs and selected by the 
Ontario Hydro Native Circle. Based on 
academic achievement and financial need. 
Deadline: June 30 of each year. 
For more information: 
Phone: (416) 592-6748 
Fax: (416) 592 -4190 
Awards are available to Ontario 
residents. 

Sam Odjick Scholarship - University of 
Ottawa 
To further the interests of Aboriginal 

Ppeoples 

in Canada by assisting Aboriginal 
aw students who have demonstrated 

commitment toward the advancement of 
law as it relates to Aboriginal peoples. 
Value: $1,000 
Eligibility: Preference iven to Aboriginal 
students. Full -time study in the LLB or LL.M 

program at the University of Ottawa. 
Financial need. Good academic 
performance. Experience with Canadian 
Aboriginal groups. 
Deadline: Variable (please contact below). 
Information: Education Equity Office 
University of Ottawa Faculty of Law, 
Common Law Section 
57 Louis Pasteur Sheet P.O. Box 450, 
Postal Station A 
Ottawa, Ontario K1 N 6N5 
Phone: (613) 562 -5800, ext.3290 
Fax: (613) 562 -5124 

Alma Mater Society Native Student 
Awards - Queen's University 
Established by the Alma Mater Society for 
Native students entering Queens. If no 
entering students are eligible, the awards 
could go to upper-year Native students. 
Value: Two awards of $1,000 each 
Eligibility: Native student entering Queen's. 
Academic standing. Financial need. 
Deadline: April 30 of each year. 

Queens University Awards 
Inuit Bursary - Queen's University 
Value: One award of $100 
Eligibility: Inuit student at Queen's. 
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Financial need. 
Deadline: December 1 each year. 
Information: Student Awards Office 
Victoria School Building 
Queen's University 
Kingston, Ontario K7L 3N6 
Phone: (613) 533 -2216 
Fax: (613) 533 -6409 

EASTERN 
Transition Year Program - Dalhousie 
University 
The Transition Year Program (TYP) is a one - 
year program designed for First Nations 
students who wish to enter university but 
who may not yet meet standard entrance 
requirements. The TYP was established to 
redress the historic educational 
disadvantage experienced by members of 
Aboriginal communities. 
Amount: Non -Status and Métis students 
accepted into the program may qualify to 
receive a tuition waiver and bursary 
funding to attend Dalhousie's Transition 
Year Program. If the qualifying year is 
completed in good standing, continued 
financial assistance will become available. 
Eligibility: Non-Status or Métis. Status 
students attending the program are funded 
through the Confederacy of Mainland 
Micmac, the Department of Indian Affairs 
or by individual band councils. Although 
enrollment is limited to ensure that each 
student receives considerable personal 
attention, highly motivated First Nations 
students of all ages and educational 
backgrounds are encouraged to apply. 
Applicants who are 23 or older are 
especially encouraged to apply. 
Deadline: March 15 each year. 

Morris Saffron Award - Dalhousie 
University 
For a Status or Non -Status Aboriginal 
graduate of the Dalhousie University 
Transition Year Program. Amount: One 
award of approximately $100 
Eligibility: An Aboriginal graduate of the 
Transition Year Program who is 
recommended for acceptance in the first - 
year level at Dalhousie University or 
another university. 
nformation: Director Transition Year 
Program 
Dalhousie University 
1459 LeMarchant Sheet 
Halifax, Nova Scotia B3H 3J5 
Phone: (902) 494 -3730 

Hydro -Quebec Programme de Prix 
D'Excellence pour les Etudiants 
Autochtones 
Value: Four prizes of $1,000 for students 
engaged in CEGEP- level studies; two 
awards of $2,000 to students engaged in 

university-level studies. 
Eligibility: Applicants must: be of 
Aboriginal ancestry; live in Quebec; 
completed at least one year of full -time 
studies in a CEGEP (DEC)or university 
(bachelor 's degree) program; and be 
registered in a full -time program at a 

CEGEP or university in Quebec for the 
following fall. 
Deadline: June - CEGEP awards; March - 

university awards 
Information: Mr. Deny Nepton Relations 
avec les Autochtones 
Hydro -Québec 
75,boul.René Lévesque oues 18 étage 
Montréal, Québec H2Z 1A4 
Phone: (514)289 -2211 ext.4290 

James A. Martin Awards - St. Francis 
Xavier University 
Value: Varies. 
Eligibility: Applicants are students showing 
leadership, dedication and commitment by 
working for peace and he welfare of their 
neighbours. Preference is given to Firs 

Nation students at St.Francis Xavier. The 
award is tenable at St.Francis Xavier for 
full -time study for the academic year. 
Deadline: April 15 

Information: Financial Aid Office 
St.Francis Xavier University 
P.O.Box 5000 
Antigonish, Nova Scotia B2G 2W5 Phone: 
(902)867 -2374 

Bank of Montreal Aboriginal Business 
Administration Student Scholarship - 

University College of Cape Breton 
Value: One scholarship of $2,500. 
Eligibility: To be eligible, the applicant 
must: be of Aboriginal ancestry; be a 

current University College of Cape Breton 
student; demonstrate academic merit in the 
area of accounting and finance with a 

minimum grade point average of 75 %,with 
no failures; carry a full course load 

according to the requirements of the 
program; and demonstrate financial need. 
Deadline: April 8 
Information: 
University College of Cape Breton 
P.O.Box 5300 
Sydney, Nova Scotia B1P 612 
Phone: (902) 539 -5300 

Dr. Carrie Best Scholarship - University of 
King's College 
Value: One scholarship of $3,000. 
This scholarship is offered by the University 
of King's College in honour of Dr.Carrie 
Best, in recognition of her activities on 
behalf of human rights. Eligibility: Open 
to Aboriginal Canadians and African - 
Canadians only, the award is tenable for 
four years based on satisfactory academic 
performance. Final selection is based on 
interviews of leading candidates. 
Deadline: March 1 

Information: Office of the Registrar 
University of King's College 6350 Coburg 
Road Halifax, Nova Scotia B3H 2A1 
Phone: (902) 422 -1271 ext.122 E -mail: 
admissions @ukings.ns.ca Fax: (902) 
562 -0119 

NORTH 
Sahtu Renewable Resources Board 
Please see our ad on page 13 
Value: depends on which year of post - 
secondary study the student will be in while 
holding the scholarship. First Year $2000 
Second Year $2500 Third & Fourth Year 
$3500 Graduate (MSc /PhD) $5000 The 
Sahtu Renewable Resources Board (SRRB) 
was established as part of the Sahtu Dene 
and Metis Comprehensive Land Claim 
Agreement, 1993. The SRRB serves as the 
main instrument of wildlife and forestry 
management for the Sahtu Settlement 
Area. The SRRB has established a 

scholarship /bursary program for students 
pursuing post -secondary education in a 
field related to the SRRB's mandate. 
Eligibility: Pursuing a college diploma or 
university degree or minimum 2 -year 
certificate program in renewable resources 
or a related -filed (biology, forestry, or 
environmental science); priority to a Sahtu 
Dene or Metis enrolled under the land 
claim or to a NWT resident who has 
completed the last 2 years of their high 
school education in the Sahtu Settlement 
Area. ' Have a 70% (b-average) or higher 
in the last year of full -time study ' Minimum 
2-year program of study ' Demonstrate 
financial need Must be a full -time student 
during tenure of the scholarship ' Must 
maintain a full course load during the 
tenure of the scholarship ' Evidence of 
student's involvement in the community ' 
Statement of future goals 
Deadline Date: None 
Information: Sahtu Renewable Resources 
Board 
P.O. Box 134 
Tulita, N.W.T XOE OKO Phone: (867) 588- 
4040 
Fax: (867) 588 -3324 

Canada Post Bursaries 
Value: Varies. 
Aboriginal students enrolled in diploma 
programs in Management Studies of 
Aurora College (Western Arctic) with 
campuses in Yellowknife, Inuvik, and Fort 
Smith; and Nunavut Arctic College 
(Eastern Arctic) with campuses in Igaluit, 
Rankin Inlet and Cambridge Bay. These 

bursaries are administered and presented 
by the colleges on behalf of Canada Post 

Corporation. 
Eligibility: Applicants must: be of N.W.T. 
Aboriginal ancestry; be enrolled in the 

second year of study at one of the above - 
mentioned colleges; and demonstrate 
excellence in the first year of study. To 

apply, students must submit a brief 
biography and an official transcript from 
their first year of study along with 
references. 
Information: Aurora College Head Office 
P.O.Box 1290 
For Smith, N.W.T. XOE OPO 

Phone: (867) 872 -7012 or 
Nunavut Arctic College 
P.O.Box 160 
Igaluit, N.W.T. XOA OHO 

Phone: (867) 979 -4111 

Department of Municipal and community 
affirs, Government of the Northwest 
Territories Igal Roth Memorial Community 
Planning Scholarship 
Value: Three scholarships of $1,000. 
The Department of Municipal and 
Community Affairs, Government of he 

Northwest Territories, is offering assistance 



ENCOURAGING EXCELLENCE 
REWARDING ACHIEVEMENTS 

Saskatchewan Gaming Corporation 
Post -Secondary Scholarships 

Saskatchewan Gaming Corporation offers 
14 scholarships each year to 

Saskatchewan post- secondary students pursuing 
careers in business administration, hospitality 

management, electronics or computer technology, 
and communications. 

Our scholarship program reflects 
our commitment to equity, 

cultural diversity and education. 

Deadline for applications is May 3 r. 
For more information 

call SGC at (306) 787 -7889. 
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to northerners who wish to pursue a career 

in community planning.These scholarships 

are to assist qualifying students obtain 
post -secondary education in planning for 

potential employment in the Northwest 
Territories. 
Eligibility: To be eligible for this 
scholarship,applicants must: have resided 

in the N.W.T. for at least two years; be 

attending an approved undergraduate 
university or college planning program; 
and show proof of acceptance into an 

approved planning program as a full -time 

student prior to commencement of classes. 

Information: Igal Roth Memorial 
Scholarship Community Planning Division 

Department of Municipal and Community 
Affairs 
Government of NWT 
Yellowknife, N.W.T. X1A 219 

Métis Heritage Association Scholarships 
Value: As follows: 1. Ted Trindell Memorial 
Scholarship $1,500 2. Lena Harrington 
Memorial Scholarship $1,000 3. Mary 
Firth Memorial Scholarship $1,000 4. 

Modeste Mandeville Memorial Scholarship 

$1,000 5. Harry Camsell Memorial 
Scholarship $1,000 6. Louis Mercredi 
Memorial Scholarship $1,000 7. Billy 
Bourque Memorial Scholarship Varies 

Eligibility: Eligible applicants will be 

assessed by an awards selection 
committee based upon: academic merit; 

and financial need. Interested applicants 
should submit the following: A covering 
letter including any pertinent information 
the applicant feels is warranted; statement 

of intent including area of study,course 
load,why he or she enrolled in the 
discipline,benefit to self and 
community,and other information that will 

support his or her request for a 

scholarship; a letter stating Métis Local 

affiliation; a letter from the post- secondary 
institution signed by the registrar indicating 
year of enrollment and discipline of study; 

letters of reference from the instructors; and 

additional information the applicant feels 

is pertinent. 
Deadline: Mid -October 
Information: Métis Heritage Association 
Memorial Scholarship Fund 

Box 1375 
Yellowknife, N.W.T. X1A 2P1 

Phone: (867) 873-2878 
Fax: (867) 873 -3395 

Nunavut Implementation Training 
Committee Nunavut Beneficiaries 
Scholarships 
Value: The award for each student in a 

full -time program will be allocated as 

follows: 1.Full -time degree program away 
from home $2,400 per year 2.Full -time 
diploma away from home $1,500 per 
year 3.Full-time degree or diploma 
program at home $1,000 per year 
Eligibility: To be eligible for these 
scholarships,applicants must meet he 

following criteria: be enrolled as a 

beneficiary in the Nunavut Land Claims 
Agreement; be enrolled in (or accepted 
byla recognized,full - time, accredited 
university or college degree or certificate 
program of at least two years duration; 
be considered a full -time student in a 

chosen program; maintain a full course 
load for the program; have maintained 
an overall average of 65 %in the previous 
year of academic studies undertaken; and 
maintain an overall average of 75 %while 
receiving the scholarship. Deadline: 
August 1; December 1 

Information: Nunavut Implementation 
Training Committee 
P.O.Box 469 
Rankin Inlet, Nunavut X0C 0GO 
Phone: (867) 645-2888 
Fax: (867) 645 -3878 

Skookum Jim Trust Fund Education 
Bursary - Yukon College 
Value: Four bursaries of $500. 
Eligibility: Four bursaries are awarded 
based on financial need as well as good 
standing. A signature from one of the 
Admissions staff is required to confirm 
your standing. Applicants must: be 
students of Yukon Aboriginal ancestry; be 
enrolled as full or part -time students; be 
enrolled in a developmental studies or pre- 
employment training /trades; and include 
a breakdown of personal budget with 
completed application.(Budget to show 
total monthly income and monthly 
expenses.) 
Deadline: February 28 
Registrar 's Office Yukon College 
500 College Drive 
Whitehorse,Yukon Y1A 5K4 

1 Canada's most comprehensive Aboriginal scholarship /bursary listing is online at www.ammsa.com 
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Phone: (867) 668 -8710 

Chief George Kodakin (Behcho) 
Environment Scholarship 
Award: $1,000 / year (2 awards at $500 
each) 
Deadline: None. 
Eligibility: Student of Dene descent 
entering or continuing post-secondary 
education in science, environment or 
resource management field. Based on, 

satisfactory academic performance, 
school and community involvement, and 

financial need. 
Information: Phone: (867) 873-4081 for 
more information. 

Acuns - James W. Bourque Studentship 

in Northern Geography 
Award: $10,000 
Deadline: January 31. 
Eligibility: Outstanding students in 

northern geographical research at a 

Canadian university. Studies relating to 

advancing the knowledge and 
appreciation of the Geography of 
Northern Regions. 

Acuns - Research Support Opportunity in 

Arctic Environmental Studies 
Award: Varies 
Deadline: January 31. 
Eligibility: Graduate students at a 

Canadian university. Preference given to 

environmental research proposals in the 

physical and /or biological sciences for 
which location at the High Arctic Weather 
Station at Eureka is demonstrably 
advantageous. 
Information: Phone: (613) 562 -0515 

Memorial Scholarships - Métis Nation - 

Northwest Territories 
To assist Métis and Non -Status Indians 
from the Northwest Territories to pursue 

post -secondary education full -time. 

Value: Five awards of $1,000 each and 
one award of $1,500 
Eligibility: Métis or Non -Status Indian. 
Academic achievement. Financial need. 

Deadline: Varies 

Billy Bourque Memorial Scholarship - 

Métis Nation - Northwest Territories 
Description: To assist Métis and Non -Status 

Indians from the Northwest Territories to 

pursue studies in aviation. 
Value: One scholarship of $5,000 
Information: Métis Heritage Association 
Memorial Scholarship Fund Box 1375 
Yellowknife, N.W.T. XIA 2P1 Phone: 
(867) 873 -2878 Fax: (867) 873 -3395 

Caribou Research Bursary 
The Beverly and Qamanirjuaq Caribou 
Management Scholarship Fund provides 
awards of up to $3,000 to full -time 
students enrolled in a recognized 
Canadian community college or university 
who are pursuing studies that will 
contribute to the understanding of barren 
ground caribou (and its habitat) in 
Canada. Preference is given to individuals 
who are normally resident in one of the 

caribou -using communities on the range 
of the Beverly or Qamanirjuaq caribou. 

Co- operative Bursary 
Arctic Co- operatives Ltd., the NWT Co- 
operative Business Development Fund and 
the Canadian Northern Studies Trust offer 
a bursary, normally valued at up to 
$2,000, to supporta student whose studies 

will contribute to the understanding and 
development of co- operatives in the 
Northwest Territories. Preference will be 
given to northern residents. 

Research Support Opportunity in Arctic 
Environmental Studies 
Environment Canada offers high arctic 
accommodation, facilities and services to 
support graduate students enrolled in 

master's or doctoral studies at a Canadian 
university. Preference is given to 
environmental research proposals in the 
physical and /or biological sciences for 
which a location at a high arctic weather 
station (Eureka or Mould Bay) would be 
advantageous. 

The Royal Canadian Geographical Society 
Studentship in Northern Geography 
Outstanding students in northern 
geographical research at a Canadian 
university are eligible for this award. While 
applications normally come from students 
in geography departments, careful 
consideration will be given to students in 
closely related fields whose studies have 
significance for advancing the knowledge 

and appreciation of the geography of 
northern regions. 

Special Bursary for Northern Residents 

These awards of $5,000 each allow 
northern residents to engage in an 

educational experience at a degree - 
granting institution in Canada. The 

objective is to permit northerners to 

undertake studies in a field of interest that 

will further their careers in the north or 
assist their local communities. The program 
of study can be flexible and may not 

necessarily lead to a degree or diploma. 
Association of Canadian Universities for 
Northern Studies 
17 York Street, Suite 405 
Ottawa, Ontario KIN 916 Phone: (613) 

562 -0515 
Fax: (613) 562 -0533 

Canada's Northern Scientific Training 
Program 
Funds are available to Canadian 
universities with an officially recognized 

institute or committee for northern studies 

to help support students. (Priority is given 

to graduate students.) However, senior 

undergraduate students entering their final 

year and intending to undertake an 

honour's thesis based on northern field 
work or research which will be continued 
in subsequent graduate studies are also 

eligible. Post -doctoral students are not 
supported. The program helps pay for 
transportation and living costs while 
obtaining practical field work experience 
in Canada's north, developing interest and 

expertise on northern issues, and 
improving research skills. 

Information, contact Indian and Northern 
Affairs Canada Northern Scientific 
Training Program Committee, Sectoral 
Policy Division 
Ottawa, Ontario K1A 0114 

Phone: (819) 997 -0660 
Fax: (819) 994 -6419 

Ted Trindell Memorial Scholarship 
Presented to Aboriginal students of the 

Northwest Territories enrolled in full -time 
studies in the faculty of their choice. 
Value: Five scholarships of $1,000. 
Eligibility: Métis or Non -Status Indian of 
the Northwest Territories. Good academic 
standing. Financial need. 

Deadline: March 8th 
Information: Métis Heritage Association 
Memorial Scholarship Fund Box 1375 
Yellowknife, N.W.T. X1A 2P1 

Phone: (867) 873 -2878 
Fax: (867) 873 -3395 

BRANDON 
UNIVERSITY 

Xerox Canada Award - Brandon 
University 
Value: $2450 
To be awarded to a Native Canadian 
student who has registered in a Business 

Administration course(s) during Regular 
Session. The recipient may either be an 
entering or returning student. 

Deadline: May 1 lth annually. 

Isabelle Douglas Estate Scholarships - 

Brandon University 
Value: Four of $310 
To be awarded to a Second or Third Year 
student proceeding into Third or Fourth 
Year studies in any degree program at 
Brandon University being taken on or off 
campus. Eligible students must be all or 
part Manitoba Indian ancestry. 
Deadline: May 1 lth annually. 

MTS Bursaries for Aboriginal Students - 

Brandon University 
To be awarded to Aboriginal students 
taking courses in Computer Science or 
Business Administration. In the event that 
there are no qualified applicants in these 

areas, the award will be granted to an 
Aboriginal student in a Science program. 
Deadline: May 11th beginning in 2002. 

Donna and Bill Parrish Scholarship for 
Aboriginal Students - Brandon University 
To be awarded to an Aboriginal student 
of strong academic merit enrolled in full - 
time study at Brandon University. 
Deadline is May 11th, beginning in 2002. 

Dr. Wilfred W. McCutcheon Scholarship 
in Education (Aboriginal Student) - 

Brandon University 
Value: $1,000 
This scholarship is to be awarded, upon 
application, to an Aboriginal student in 

the Faculty of Education who is entering 

right 
here 

At SIAST, we believe in the power of dreams. 

Your dreams. 
Whether you want to begin a new career or learn a new skill, we can help. 

We offer: 

Approximately 200 certificate and diploma programs in such 

areas as business, agriculture, technology, industrial training, 

science and health, community services and nursing. 

Distance education programs that let you learn in your own 

community. 
Academic upgrading. 
Education equity. 

Growing number of credit transfer agreements with universities 

and other institutions. 

In addition, each SIAST campus is home to an Aboriginal student activity 

and counselling centre, where staff promote Aboriginal cultural values 

within SIAST and provide support services to students. Services include: 

Counselling 
Social and recreational activities. 

Access to elders. 

For more information about scholarships, 
and programs, call: 

Prince Albert 1- 800 -667 -9664 
Moose Jaw 1 -800- 667 -0055 
Regina 1- 800- 667 -7730 

Saskatoon 1- 800- 567 -3263 

www.siast.sk.ca 

SIAST 
SASKATCHEWAN INGTITOTE OF 
APPLIED SCIENGE AND TECHNOLOGY 

Putting knowledge to work. 

Delbert Pacquette 
Fond du Lac 

Bachelor of Education - Nortep 

Cogema Resources participates in the daily life 

of northern Saskatchewan 
and offers scholarships annually 

to residents of northern Saskatchewan. 

A 
COG E MA 

Aborigina 
Annual Suppleme 
Canada's most compreh 

7 

SAINT THOMAS MORE 

(1477 -1535) 

Our mission is to provide yr 

needs and concerns as a per 
the spirit. Your learning meal 
programs offered by excelle 
supportive and caring corn 
students who, since 1936, ha 

1437 College Drivr 

Phone: (306) 966 -896 

Fax: (306) 966 -89 
Website: i 

Grande Prairk 

ON- CAMPUS 
A gathering place to sui 

Coll( 

TRANSITION 
A first year course to help yol 

grounded in Abo 

OR 
An orientation sessi 

rural and 

ABORIGINAL 
Have a Question? Nee' 

Lyn Whitford, Aboriginal 

talk to prospective and 

Now 
Student 

The Saskatchewan 
Technologies (SIIT), 
applications for the 

Managemen 
Community 
Trades Traini 
Technology I 

These and other pr( 

following campus I( 

Saskatoon 
Prince Albert 
North Battleford 
Meadow Lake 
Regina 

For more informat 

SASKATCHEWAN 

INDIAN 
INSTITUTE OF 
TECHNOLOGIES 

AI 

16 

si 
s 

PI 

Tc 

Fa 



Guide 
- April 2002 

ww.ammsa.com 

-.:LLENCE 

EMENTS 

Irporation 
rships 

.ion offers 
- to 
:nts pursuing 
, hospitality 
er technology, 

:Elects 
ty, 
ttion. 

vlay 3P. 

389. 

Ater of dreams. 

new skill, we can help. 

(grams in such 
lustrial training, 
ersing. 

1 in your own 

s with universities 

riginal student activity 

mal cultural values 

ints. Services include: 

.siast.sk.ca 
SIAST 

INSTITUTE 
APPLIED SCIENCE AND TECHNOLOGY 

g knowledge to work. 

Nortep 

in the daily life 
ewan 
rnnnally 
katchewan. 

IA 

Aboriginal Scholarship & Bursary Guide 
Annual Supplement to Windspeaker - April 2002 
Canada's most comprehensive Aboriginal scholarship /bursary listing is online at www.ammsa.com 

St. Thomas More 
College 

A liberal arts college federated 
with the University of 

Saskatchewan. 
SAINT THOMAS MORE 

(1477 -1535) 

Our mission is to provide you with an education that meets your 
needs and concerns as a person - the life of the mind as well as 

the spirit. Your learning means formal academic courses and degree 

programs offered by excellent faculty as well as participation in a 

supportive and caring community. Join the more than 10,000 

students who, since 1936, have called STM their home on campus. 

1437 College Drive, Saskatoon, SK S7N OW6 

Phone: (306) 966 -8900 Toll Free: 1 -800- 667 -2019 

Fax: (306) 966 -8904 Email: stm @usask.ca 
Website: www.usask.ca/stm/ 

Grande Prairie Regional College 

ON- CAMPUS FRIENDSHIP CENTRE 
A gathering place to support your smooth transition to our 

College community. 

TRANSITION YEAR CREDIT COURSE 
A first year course to help you 'gear up' to post- secondary level study, 

grounded in Aboriginal cultural components. 

ORIENTATION 
An orientation session for Aboriginal students from 

rural and remote communities. 

ABORIGINAL LIAISON / ADVISOR 
Have a Question? Need someone to talk to about GPRC? 

Lyn Whitford, Aboriginal Liaison and Advisor is available to 

talk to prospective and enrolled students at 780 -539 -2803. 

Call 780-539-2068 1-888-539-GPBC www.gprc.ab.ca 

Now Accepting 
Student Applications 

The Saskatchewan Indian Institute of 
Technologies (SIIT), is now accepting 
applications for the following programs: 

Management Studies 
Community Service Programs 
Trades Training 
Technology Programs 

These and other programs are available at the 
following campus locations: 

Saskatoon 
Prince Albert 
North Battleford 
Meadow Lake 
Regina 

La Ronge 
Onion Lake 
Yorkton 
Fort Qu'Appelle 

For more information contact: 

SASKATCHEWAN 

INDIAN 
INSTITUTE OF 
T@CIINOLOGIES 

Admissions Department 
100 -103A Packham Ave 

Saskatoon, Saskatchewan 
S7N 4K4 

Phone: (306) 244 -4444 
Toll Free: 1- 800 -667 -9704 

Fax: (306) 244 -1391 

the final year of a Bachelor of Education 
(A.D.) and who demonstrates a 

combination of outstanding academic 
achievement, excellence in leadership 
ability on campus or in the community, and 
professional promise in classroom 
teaching. The student must have a 
minimum 3.5 g.p.a. in the pm-award year 
and provide two letters of recommendation 
from the Dean and /or members of the 
Faculty of Education. 
Deadline: May 11th annually. 

John & Kay Findlay Scholarship in Native 
Studies - Brandon University 
Value: $900 Awarded to a Canadian First 

Nations or Metis student proceeding to 

Third or Fourth Year who has or will have 
satisfied at least the requirement for a 

minor in Native Studies at Brandon 
University. 
Deadline: May 11th annually. 
Information: Ms Janet Olmstead Wood 

Senate Office Brandon University 270 - 

18th Street 
Brandon, Manitoba R7A 6A9 
Phone: (204) 727 -9737 

GRANT MacEWAN 
Grant MacEwan College Foundation - 

Alberta 
Please see our ad on page 6 

Deadline for application June 15 for 
following academic year Aboriginal 
business Leadership Award 
Value: Four (4) awards of $1,500 each 

Robert C. Carson Memorial Bursary - 

Grant MacEwan Community College 
Deadline: Students should contact the 
financial aid office of their institution. 
Value: $500 
Number Available: Five 

Eligibility: Awarded to Aboriginal students 

without sponsorship enrolled full -time in 

their second year of the Law Enforcement, 
Criminal Justice Diploma or Faculty of Law 

programs at Lethbridge Community 
College, Mount Royal College, Grant 
MacEwan Community College, University 
of Calgary or University of Alberta. 
Applicants must have been a resident of 
Alberta for a minimum for three years 
prior to applying. Application forms are 

available from the institution's Student 

Awards Office. 

Sylvia Schulze Memorial Bursary for Alex 
Taylor School - Grant MacEwan 
Community College 
Eligibility: Awarded to a female student 

who attended Alex Taylor School and who 
is presently attending Grant MacEwan 
Community College. First priority is given 

to an Aboriginal student not legally entitled 

to adequate assistance by reason of her 

status. Information: Student Awards Office 
Student Advising Centre Room 7-112A 
City Centre Campus Grant MacEwan 
Community College P.O.Box 1796 
Edmonton, Alberta T5J 2P2 Phone: (780) 
497 -5063 

Alberta Indian Arts and Craft Society 
Scholarship - Grant MacEwan 
Value: Two scholarships of $1,000. 
This scholarship is awarded to a promising 
young Alberta Indian artist who has shown 

excellence or creativity in his or her work. 
Eligibility: Applicants may submit one to 

five slides of different works any medium). 

Submissions should be accompanied by 

a returns. 

Deadline: January 21 

Alberta Health Careers Bursary - Grant 
MacEwan 
Value: Twenty scholarships totalling 
$12,000. 
Eligibility: Applicants must: be Indian 
(Status or Non- Status),Inuit or Metis; have 

resided in Alberta for the last three years; 

have completed at least one year of post- 

secondary study in a health care field; 
demonstrate financial need;and have 
maintained full -time enrollment (60%of a 

full course load)and passing marks in all 

courses in their previous year of study. 

Deadline: May 15 

Aboriginal Leadership Development 
Awards - Grant MacEwan 
Value: One award of $1,500. 
Eligibility: Applicants must be Aboriginal 
students attending a public post- secondary 
institution, and be enrolled in a program 
leading to a certificate, diploma or degree 

in a business or commerce program. First 

priority is given to self -employed 
Aboriginal students, second priority to 

mature Aboriginal students, and third 

1 SI 

priority to Aboriginal students attending 
a post-secondary institution. 
Deadline: June 15 

Canative Housing Corp. Award - Grant 
MacEwan Community College 
Value: Various awards of up to $2,500. 
Eligibility: Awarded to students of Métis 
ancestry who attend Grant MacEwan 
Community College. Students must display 
an above- average academic standing and 
present financial need. The Student 
Resource Centre recommends students to 
the Canative Housing Corporation Board. 
Board members choose the most 
appropriate recipients. 
Deadline: September 20 

CFCW Ltd. Scholarships - Grant MacEwan 
Community College 
Value: One scholarship of $1,000. 
Eligibility: Awarded to a Native 
Communications student who achieves the 
highest percentage in NC213.3 
(Journalism). 

CKNG FM Scholarship - Grant MacEwan 
Value: Four scholarships of $500. 
Eligibility: Awarded to Native 
Communications students who 
demonstrate outstanding academic 
achievement. 
Information: No application required. 
Recipients are chosen by the Native 
Communications Program. 

Claudette Rendall Award - Grant 
MacEwan 
Value: One award of $75. 
Eligibility: Awarded to one student 
registered in the Ben Calf Robe Program 
who: displays dedication to his or her 
studies; shows enthusiasm for learning; 
perseveres in math; is a positive role model 
for other students; completes assignments 

in a timely fashion; displays practical 
application of math in daily life; and 
demonstrates good attendance and 
punctuality. 
Information: No application required.The 
recipient is chosen by instructors. 

CN Bursary - Grant MacEwan Community 
College 
Value:Two scholarships of $500. 
Eligibility: Awarded to Aboriginal women 
in a business -related discipline. Students 

in the Business Division must aPply. First 

priority is given to students in the 
Management Studies or Bachelor of 
Commerce programs. Information: 
Student Awards Office Student Advising 
Centre Room 7 -112A City Centre Campus 

Grant MacEwan Community College 
P.O.Box 1796 Edmonton, Alberta T5J 2P2 

Phone: (780) 497 -5063 

Dreamcatcher Scholarship - Grant 
MacEwan Community College 
Value: One scholarship of $300 . 

Eligibility: Awarded to an Aboriginal 
student in the Child and Youth Care 
Program who has persevered in pursuing 
his or her educational dream,and who has 

inspired others to pursue their dreams. 

Eagle Feather Award - Grant MacEwan 
Community College 
Value: One scholarship of $200. 
Eligibility: Awarded annually to a Native 
Communications student who: is 

hardworking, has good communications 
skills and attendance, and participates in 

college life; shows humility, respect, 
kindness, and honesty, and who shares 

and provides inspiration in his or her 
dealings with others; and is a good role 

model committed to the betterment of 
Aboriginal life. 

Oldies 1260 CFRN /CFRB -The Bear 
Scholarship - Grant MacEwan 
Value: One scholarship of $550. 
Eligibility: Awarded to a Native music 

student who demonstrates outstanding 
academic achievement in comparison with 

other Native students. Information: No 
application required. Recipient is chosen 

by the Music Program. 

Robert Markle Scholarship - Grant 
MacEwan Community College 
Value: One scholarship of $1,200 
Eligibility: Awarded annually to a First 

Nation student in the first or later year of 

a visual arts program at a post- secondary 

institution. 
Deadline: December 31 

Social Services Bursary Program - Grant 
MacEwan Community College 

Value: Varies 

Eligibility: Métis or Non- Status Indians who 
have been Alberta residents for at least 
three years before applying; enrolled in a 

recognized post- secondary educational 
institution and studying in a social services 
discipline; and provide proof of enrollment 
and confirmation of a full course workload. 
Deadline: Applications are accepted from 
January 1 to April 30. 
Information: Student Awards Office 
Student Advising Centre 
Room 7-112A City Centre Campus Grant 
MacEwan Community College P.O.Box 
1796 
Edmonton, Alberta T5J 2P2 
Phone: (780) 497 -5063 

LAKEHEAD 
UNIVERSITY 

Ron Duhamel Award - Lakehead 
University 
Awarded to the highest ranking Native 
student entering the second year of the 
Bachelor of Arts /Bachelor of Education 
(Native Education) at Lakehead University. 
One award of $100 
Eligibility: Native student entering the 
second year of Bachelor of Arts /Bachelor 
of Education (Native Education). 
Deadline: Recommended by School of 
Education. 

Thunder Bay Children's Services 
Foundation Bursaries - Lakehead 
University 
To a social work student of Native ancestry. 
Amount: Two bursaries of $350 each 
Eligibility: Student of Native ancestry 
including Métis and Non-Status Indian. 
(The second bursary is open to all first - 
year social work students.) 

Deadline: November 17 of each year 

Bridget Veronica Morton Memorial 
Bursaries - Lakehead University 
Award for a Native undergraduate 
student. 
Amount: Four awards of $500 
Eligibility: Must be of Native Canadian 
heritage. Must be an undergraduate 
student at Lakehead University. Awarded 
on the basis of demonstrated financial 
need. 
Deadline: November 17 each year 

The Hamlin Family Lakehead University 
30th Anniversary Award - Lakehead 
University 
An incentive award to a Native Access 

Program for Engineering (NAPE) student 

on completion of the NAPE program. 
Amount: $600 
Eligibility: Academic improvement. 
Attendance. Commitment to the NAPE 

program and full -time registration in the 

first year of the Engineering Technology 
program. 
Deadline: Awarded on the 
recommendation of the Faculty of 
Engineering by the staff of the Native 
Access Program for Engineering. 

Minhal Holding Limited - Native Access 

Program for Engineering - Lakehead 
University 
An incentive award to an NAPE student 

on completion of the NAPE program. 

Amount: $600 
Eligibility: Academic improvement. 
Attendance. Commitment to the NAPE 

program and full -time registration in the 

first year of the Engineering Technology 

program. 
Deadline: Awarded on the 
recommendation of the Faculty of 
Engineering by the staff of the Native 
Access Program for Engineering. 

Shell Canada Limited Native Entrance 
Award - Lakehead University 
Awarded to a Native student entering 
Lakehead University. 
Amount: One award of $800. 
Eligibility: Native ancestry. High academic 

standing. Community involvement. 
Participation in student affairs. Financial 

need. 
Deadline: April 15 of each year. 

Placer Dome Native Award - Lakehead 

University 
To a Native student entering either 
education, nursing or social work. 

Amount: $4,000 over a four-year period, 
or one award of $1,000 per year. 

Eligibility: Native student from the 

Shbogama or Windigo Band. Enrolled at 

Lakehead University in: . Education . 

Nursing . Social work. Academic 
performance. Duration: Four years based 

on performance. 
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Deadline: April 15 of each year. 

Ontario Hydro Native Awards - Lakehead 

University 
To first -year or continuing Native students 

in selected programs. 
Amount: Five awards of $15,000 each 

Eligibility: Native student enrolled full -time 

in one of the following programs:. All 

science programs . Arts program with 

geography and economics majors . 

Business administration . Commerce . 

Engineering . Forestry. Academic 
performance. 
Deadline: April 15 each year 

Dr. Heriette Seyfert Memorial Prize in 

Native Language - Lakehead University 
Awarded to the student whose average 
mark computed on all Native language 
courses is highest for the year. 

One award of $100 
Eligibility: Completion of at least three full 

course equivalents in Native language 
studies at Lakehead University. Academic 
performance. 
Deadline: No application. Candidate 
recommended by the Native language 
instructors. 

Joseph W. Auger Memorial Award - 

Lakehead University 
Awarded in the second term to Native 
students in the second, third or fourth year 
at Lakehead University. 
One award of $200. 
Eligibility: Student of North American 
Native ancestry on the basis of satisfactory 
academic standing and financial need. 

Information: Undergraduate Scholarships 
and Awards Officer Financial Aid Office 
955 Oliver Road Lakehead University 
Thunder Bay, Ontario P7B 5E1 

Phone: (807) 343 -8923 
Fax: (807) 346 -7760 

SASKATCHEWAN 
INDIAN FEDERATED 

COLLEGE 

SIFC Henry Baker Scholarships - City of 
Regina 
The City Regina 
to students at the University of Regina 
including one at SIFC in Regina Value: 2 

@ $1000 and 4 @ $2,000 
Eligibility: Varies 
Deadline: August 1st 

Information: Phone: (306) 777 -7800 
City of Regina Public Affairs Division City 
Hall, 14 th Floor P. O. Box 1790 Regina, 
Saskatchewan 54P 3C8 

Albert Bellegarde Memorial Scholarship 
- SIFC 

Eligibility: Sask. Treaty Indian who has 
successfully completed two years in a post- 
secondary institute 
Deadline: February 26 
Amount: $2000 
Criteria: Active involvement with 
community or educational institution 
promoting positive development of Indian 
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self- determination; letters of 
recommendation required 

Jean Shoebridge Memorial Book Prize - 

SIFC 

Awarded to assist First Nations and Métis 

students in the purchase of texts and other 

books related to their courses. Amount: 
Four awards of a $100 credit at the 

University of Regina Bookstore. Two 

awarded in each of the fall and winter 
semesters. 
Eligibility: First Nations or Métis student. 

Conscientious student. Desire to work in 

an Aboriginal community when studies 

completed. Academic standing and 
financial need are secondary 
considerations. Open to both full -time and 

part-time students. 

Deadline: February 28 and October 31 

each year 

Poundmaker Memorial Scholarship - SIFC 

To assist a Status Indian born in 

Saskatchewan with expenses associated 
with teacher education. 
Amount: One award of $750 
Eligibility: Status Indian born in 

Saskatchewan. Has completed two years 

of undergraduate work at the University 

of Saskatchewan, University of Regina or 
Saskatchewan Indian Federated College. 

Enrolled in a teacher education program. 
Deadline: Varies 
Applications are available from the 
Student Program Counselling Office, 
Faculty of Education or the Career 
Counsellor, Saskatchewan Indian 
Federated College. I 

Ayakamimkan Pimatisiwin ( Life 
Continues) Award - SIFC 

To help a Saskatchewan Indian Federated 
College single -parent student. 

Amount: $100 
Eligibility: Saskatchewan Treaty Indian/ 
Status Indian. Registered in full -time classes 

in any field of study. Must have completed 

first year of study. Financial need. 
Academic performance. Must have letter 

of recommendation from academic 
counsellor. 
Deadline: October 31 each year 

Board of Governors Graduate Enhance 
Scholarship - SIFC 

An entrance scholarship for a graduate 
student of the Saskatchewan Indian 
Federatéd College (SIFC). 

Amount: $1,000. 
Eligibility: SIFC graduate with the highest 
average accepted into full -time graduate 
studies in a joint SIFC /University of Regina 

masters program. Duration: Annual 
Deadline: Presented at convocation 

Bobby Bird Memorial Scholarship - SIFC 

To a Saskatchewan Treaty Indian who is 

entering or in the Administration or the 

Pre -Administration program. 
Value: $1,000 
Eligibility: Saskatchewan Treaty Indian. 
Has completed a minimum of 12 credit 

hours. Pursuing a career in First Nations 

management and administration. 
Minimum GPA of 67.5 %. Financial need. 

Deadline: October 31 each year 

Cree Language Incentive Award - SIFC 

To provide an incentive to students fluent 

in any of the Cree dialects. 
Amount: $250. 
Eligibility: Treaty Indian Registered with 

the Saskatchewan Indian Federated 
College or the University of Regina. 
Successfully completed Cree 100, 102, 

200, 201 and 300. Committed to using 

Cree language after graduation. 

Deadline: February 28 each year 

Dr. Margaret P. Hess Award - SIFC 

To an Aboriginal art history student with 
the highest GPA in the required core 
classes. 
Value: $300 
Deadline: Presented at convocation. 

Eastview Rotary Indian /Native Entrnce 

Scholarship - SIFC 

To a first -year Native student registered at 

the University of Regina /Saskatchewan 
Indian Federated College. 

Value: $1,000. 
Eligibility: Native student. Leadership and 

good citizenship qualities. Must submit 
high school transcript. 
Deadline: February 28 of each year 

Eastview Rotary Pre -Journalism 
Scholarship - SIFC 

To a Native student in the Indian 
communication arts program at 
Saskatchewan Indian Federated College. 
Value: $500 
Eligibility: Native student. Minimum GPA 

of 65 %. Committed to the development of 
Aboriginal mass media. Financial need. 

Duration: Annual 
Deadline: October 31 each year 

Eastview Rotary Science Scholarship - 

SIFC 

For Native students registered in the 

science program at Saskatchewan Indian 
Federated College. Amount: $500 
Eligibility: Native student. Minimum GPA 

of 65 %. Committed to the development of 
his or her chosen field, i.e., Native health 

studies or Native environmental sciences. 

Financial need. 

Deadline: February 28 each year 

Edgar Epp Bursary - SIFC 

To a full -time registered Saskatchewan 
Indian Federated College student at the 

Saskatoon campus. 
Value: $500 
Eligibility: Full -time student with between 
32 and 96 completed credit hours. Proven 

involvement with the community for the 

purpose of enhancing social awareness 
and /or promoting social justice. Working 
up to his or her potential with a minimum 
achieved average of 70% in all credit 
courses. 

Deadline: February 28 each year 

Henry Heinrichs Bursary - SIFC 

To a full -time Saskatchewan Indian 
Federated College student of Native 
ancestry majoring in English. 

Value: $400 
Eligibility: Native ancestry. Financial need. 
Minimum GPA of 65 %. 

Deadline: February 28 each year 
Indian Artists Award - SIFC To the 
Aboriginal art graduate with the highest 
GPA. Amount: $400. 
Deadline: Presented at convocation 

Indian Authors Award - SIFC 

To a Saskatchewan Indian Federated 
College student of Native ancestry 
registered in full or part -time studies. 

Amount: $350 
Eligibility: Native ancestry. Must submit 
eight poems, two pieces of fiction or one 

DeI adline: October 31 each year. 

Information Management Systems 
Scholarship - SIFC 

To assist the highest qualifying 
Saskatchewan Indian Federated College 
student who meets the entrance 
requirements. 
Value: Total of $2,000 
Eligibility: Native ancestry. Indicates an 

intention to enter the Administration 
program on completion of the first year of 

the general arts and science program. 
Duration: Four years ($500 per year) 
Continuation is contingent on maintaining 
a satisfactory average and completion of 
computer science core requirements. 
Deadline: February 28 each year. 

Library Book Award - SIFC 

To a Saskatchewan Indian Federated 
College student with the highest weighted 
point average (WPA). 
Value: $300 credit at the University of 
Regina /Saskatchewan Bookstore. 

Eligibility: The highest WPA Between 24 
and 64 completed credit hours. 
Responsible, frequent user of the 
Saskatchewan Indian Federated College 
Library. Must have a letter of reference 
from the librarian. 
Deadline: February 28 each year 

SIFC Enhance Scholarship 
To a Native student graduating from high 

school and accepted at the Saskatchewan 
Indian Federated College /University of 
Regina. 
Value: One scholarship of $1,000 ($500 
in each of two semesters) 
Eligibility: Saskatchewan Treaty Indian, 
Non -Status Indian or Métis. Grade 12 

graduate with a minimum average of 70% 
in Grade 12 subjects used for admission. 
Duration: Student must maintain a 

satisfactory standing (70% GPA) to receive 
second installment. 
Deadline: October 31 each year 

Soloman Mosquito Scholarship in English 

- SIFC 

For full -time Saskatchewan Indian 
Federated College students of Native 
ancestry majoring in English. 

Amount: One scholarship of $600 
Eligibility: Native ancestry. 
Minimum of three English classes 
completed at and above the 100 level. An 

average of at least 70% in the major area. 
Deadline: October 31 each year 
Information: Scholarship /Award 
Committee Saskatchewan Indian 
Federated College 
127 College Street West 
University of Regina 
Regina, Saskatchewan 545 0A2 Phone: 

(306) 779 -6234 
Fax: (306) 584 -0955 

UNIVERSITY OF 
BRITISH COLUMBIA 

Michael and Sonja Koerner Fellowship - 

UBC 

Value: One of $9000.00 
Eligibility: Available to UBC Graduate 
students) 
Preference given to students of Commerce 

and Business Administration: 

Gene Joseph Scholarship - UBC 

Value: One of $1900.00 
Eligibility: Given to student(s) in the UBC 

School of Library, Archival, and 
Information Studies. 

Verna J. Kirkness )Ni-jing -jada) Award - 

UBC 

Value: $ 1700.00 
Number: One 
Eligibility: Award is made on the 
recommendation of the First Nations 
House Of Learning and Faculty of 
Education and, in the case of graduate 
students, the Faculty of Graduate Studies. 

Preference is given to students involved 
in academic projects or research that will 
advance the cause of Aboriginal 
education. 

Khot- la -cha Award - UBC 

Eligibility: Awarded is made on the 
recommendation of the First Nations 
House of Learning, and in the case of 
graduate students, in consultation with the 

Faculty of Graduate Studies. Offered to 

First Nations students working with or 
guided by First Nations Elders in their 
studies. 

BC Tel Native /Indian Teacher Education 
Program - UBC 

To assist Native students in the NITEP 

program at the University of British 
Columbia. Awarded in consultation with 
the Faculty of Education. 
Value: Bursaries to a total of $3,250 
Eligibility: Status or Non -Status Indian. 

Cannon Memorial Bursary - UBC 

To Native students enrolled in the Faculty 

of Education. 
Value: One or more annual bursaries to a 
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total of $675, normally not less than $25 
each. 
Eligibility: Status or Non -Status Indian. H< 

completed at least one undergraduai 
year. Good academic standing.Financii 
need. 

Dofasco Inc. First Nations Fellowship 
UBC 

Two fellowships endowed by Dofasco In 

With the support of the Province of Brits; 

Columbia for First Nations students in ar 
field, Value: Two fellowships of $8,0C 

each 
Eligibility: First Nations student at ti 
University of British Columbia. 
Deadline: Awarded on ti 
recommendation of the Faculty 
Graduate Studies. 

Dr. Gordon Butler Memorial Bursary - Ut 

To Status Indians, Non -Status Indians 

Inuit who are enrolled in or current 
majoring in health and social sciences 

the University of British Columbia. 
Value: Normally two bursaries of $5( 
each 
Eligibility: Status Indian, Non -Status Indic 

or Inuit. 

Jessie Manning Bursary for Native /Indic 

Students - UBC 

To assist Native students. 

Value: One bursary of $1,050 
Eligibility: Preference is given to a Nc 
Status Indian in the Native Indian Teacf 

Education program. 

Mary and James Fyfe -Smith Memori 
Bursary - UBC 

To Native students entering or attendu 

the School of Social Work or Nursir 
theFaculty of Education or the Faculty 

Law. 

Value: One bursary of $1,500 to each 

the three faculties listed above. 
Eligibility: Native student. 

Deadline: N/A 

Clarence Ludwig Musclow Bursary - UI 

This bursary has been endowed by t 

estate of Clarence Ludwig Musclow foi 
First Nations student from Briti 
Columbia. 
Value: $3,000 
Eligibility: First Nation student from Briti 

Columbia. Must be studying First Natic 
culture, history, language or any otf 
topic which will help to preserve the cult 
of First Nations people. 

Native Brotherhood of British Columf 

Jubilee Scholarship - UBC 

To a First Nations student from a Brit 

Columbia coastal community. Value: C 

scholarship of $800. 
Eligibility: First Nations student from 

coastal community. Enrolled in an arts 

science faculty at the University of Brit 

Columbia. 

St. Philip's Anglican Church Bursary - U 

To assist Native students. 
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total of $675, normally not less than $250 
each. 
Eligibility: Status or Non -Status Indian. Has 
completed at least one undergraduate 
year. Good academic standing.Financial 
need. 

Dofasco Inc. First Nations Fellowship - 

UBC 

Two fellowships endowed by Dofasco Inc. 
With the support of the Province of British 
Columbia for First Nations students in any 
field. Value: Two fellowships of $8,000 
each 
Eligibility: First Nations student at the 
University of British Columbia. 
Deadline: Awarded on the 
recommendation of the Faculty of 
Graduate Studies. 

Dr. Gordon Butler Memorial Bursary - UBC 

To Status Indians, Non -Status Indians or 
Inuit who are enrolled in or currently 
majoring in health and social sciences at 
the University of British Columbia. 
Value: Normally two bursaries of $500 
each 
Eligibility: Status Indian, Non -Status Indian 
or Inuit. 

Jessie Manning Bursary for Native /Indian 
Students - UBC 

To assist Native students. 
Value: One bursary of $1,050 
Eligibility: Preference is given to a Non - 
Status Indian in the Native Indian Teacher 
Education program. 

Mary and James Fyfe -Smith Memorial 
Bursary - UBC 

To Native students entering or attending 
the School of Social Work or Nursing, 
theFaculty of Education or the Faculty of 
Law. 

Value: One bursary of $1,500 to each of 
the three faculties listed above. 
Eligibility: Native student. 
Deadline: N/A 

Clarence Ludwig Musclow Bursary - UBC 

This bursary has been endowed by the 
estate of Clarence Ludwig Musclow for a 
First Nations student from British 
Columbia. 
Value: $3,000 
Eligibility: First Nation student from British 
Columbia. Must be studying First Nations 
culture, history, language or any other 
topic which will help to preserve the culture 
of First Nations people. 

Native Brotherhood of British Columbia 
Jubilee Scholarship - UBC 

To a First Nations student from a British 
Columbia coastal community. Value: One 
scholarship of $800. 
Eligibility: First Nations student from a 

coastal community. Enrolled in an arts or 
science faculty at the University of British 
Columbia. 

St. Philip's Anglican Church Bursary - UBC 

To assist Native students. 

Value: One or more bursaries to a total of 
$1,000 
Eligibility: Preference given to a Non - 
Status Indian. 

Westcoast Energe Inc. First Nations 
Fellowship - UBC 
To First Nations students in any field on 
the recommendation of the Faculty of 
Graduate Studies. 
Value: Two fellowships of $6,000 per year. 
Eligibility: First Nations student. Enrolled 
at the University of British Columbia. 

Wilson Duff Memorial Bursary - UBC 
To students in the field of Native history 
and culture. 
Value: One or more bursaries of $1,500 
Eligibility: Studying Indian history and 
culture. Preference given to students of 
Native ancestry. 
Information: Awards and Financial Aid 
Office University of British Columbia Brock 
Hall, 1875 East Mall, 
Office 1036 
Vancouver, BC V6T 1Z1 

Phone: (604) 822 -5111 
Fax: (604) 822 -6929 

UNIVERSITY OF 
ALBERTA 

Tom Wegmann Award - UofA 
Award: $750 
Deadline: Nomination by U of A 
Aboriginal Health Careers program. 
Eligibility: Awarded annually to a student 
enrolled in the Native Medicine Program 
at the University of Alberta, Faculty of 
Medicine, on the basis of satisfactory 
academic standing and a demonstrated 
interest in native health care. 

Chief Harvey Behn Bursary - UofA 
Award: $500 
Deadline: October 31 

Eligibility: Applicant of Aboriginal 
heritage entering their second, third or 
fourth year in Faculty of Engineering. Must 
be involved in the Native community and 
have financial need. Alternately, students 
in Faculty of Science may be considered. 

Shell Canada Limited Aboriginal Science 
Award -U of A 
Award: $2,000 
Deadline: October 1 

Eligibility: Student of Canadian Aboriginal 
ancestry entering third or fourth year of a 

Bachelor degree majoring in Physics, 
Geophysics, Electrical Engineering, or 
Geology. Satisfactory academic standing 
of 6.0. Preference given to students 
interested in a career in the oil and gas 
industry. 

Shell Canada Limited Aboriginal 
Engineering Award - U of A 
Value: $2,000 
Deadline: October 1, 2000 
Eligibility: University of Alberta Aboriginal 
student with academic standing of 6.0 
entering third or fourth year of a BSc 

degree, or to a student in an MEng or MSc 
degree program in the Faculty of 
Engineering majoring in Chemical, 
Mechanical or Civil engineering. Based on 
financial need, academic standing, and 
involvement in extracurricular activities. 

Adrian Hope Awards in Cree Language 
and Culture - UofA 
Awarded annually to a student with 
outstanding academic achievement in 
Advanced Cree 352 and a student with 
outstanding academic achievement in 
Native Issues and Insights 210/211. 
Amount: Two awards of $500 each 
Eligibility: Outstanding academic 
achievement in one of the above courses. 
Deadline: Application not required 

Billy Mills Award- U of A 
To a graduate or senior undergraduate 
Aboriginal student in the preparation of a 
thesis or major paper. 
Amount: $500 
Eligibility: Aboriginal ancestry. Academic 
achievement. Documented involvement in 
the Aboriginal community. Students from 
all faculties are eligible. 
Deadline: April 15 each year 

Darcy Tailfeathers Memorial Award in 
Medicine - UofA 
To a student of Aboriginal ancestry who 
has shown commitment to pursuing a 

career in medicine. 
Amount: $1,000 
Eligibility: Aboriginal ancestry. Has 
completed at least one year of the M.D. 
program with satisfactory academic 
standing. Emphasis on leadership qualities 
and athletic ability. 
Deadline: By nomination of the Faculty of 
Medicine of the University of Alberta. 

Harry A. and Francis Lepofsky Friedman 
Scholarship - Uof A 
Description: To an Aboriginal student 
entering the University of Alberta. Amount: 
Varies each year. 
Eligibility: Aboriginal ancestry. Superior 
academic achievement. Community 
involvement. 
Deadline: April 15 each year I 

Johnny Samson Prize in Native Studies - 

UofA 
Offered annually to a student 
demonstrating superior achievement in 

two or more courses at the School of 
Native Studies. 
Amount: $750 
Eligibility: Entering second, third or fourth 
year of an academic program. Superior 
academic achievement in at least two 
courses of the School for Native Studies. 
Financial need. Extra -curricular 
involvement. 
Deadline: April 1 each year 

Ralph and Isabel Steinhauer Scholarship 
- UofA 
Awarded to an Aboriginal student entering 
the University of Alberta. 

Amount: $500 and up to $1,900 
Eligibility: Aboriginal student beginning 
studies in one of the following faculties: . 

Agriculture and Forestry . Home 
Economics . Agricultural Engineering . 

Animal Science. Superior academic 
achievement. Financial need. 
Deadline: July 15 each year 

Saddle Lake Steinhauer Entrance 
Scholarship - UofA 
To a student entering the first year of any 
undergraduate program at the University 
of Alberta. 
Amount: $1,000 
Eligibility: Superior academic 
achievement. Good record of community 
service with or among Aboriginal people. 
Preference will be given to Aboriginal 
students. 
Deadline: April 15 each year 

Stan Daniels Award - U of A 
Métis student attending the University of 
Alberta 
Amount: One award of $500 
Eligibility: Métis student. Financial need. 
Good academic performance. Active 
participation in Métis community affairs 
and activities. 
Deadline: April 15 each year 

Tkachenko Prize in Native Studies 
- U of A 
For study of the Cree language. 
Amount: One award of $500 in each of 
two Cree language courses. 
Eligibility: Highest academic standing in 

Introductory Cree NS 152 and highest 
academic standing in Intermediate Cree 
NS252. 
Deadline: April 1 each year 

John Baldwin Visual Communications 
Memorial Award - U of A 
Amount: $200 
Eligibility: Aboriginal ancestry. 
Deadline: Application not required. 
Nomination by the Faculty of Art and 
Design. 

Canadian Western Bank Entrance Award 
- U of A 
Amount: $6,000 (payable over 3 years) 
Deadline: October 1 

Conditions: University of Alberta student 
of Canadian Aboriginal ancestry entering 
first year of Faculty of business. Based on 

academic merit and financial need. 
Information: Office of Student Awards 
University of Alberta 103 Administration 
Building Edmonton, Alberta T6G 2M7 
Phone: (780) 492 -3221 Fax: (7801492- 
4380 Canadian Western Bank Entrance 
/ Transfer Award Amount: $4,000 
(payable over two years) 
Deadline: October 1 Conditions: 
University of Alberta student of Canadian 
Aboriginal ancestry transferring into the 
faculty of business after completing two 
years at a local or regional college. Based 
on academic merit and financial need. 
Information: Office of Student Awards 

University of Alberta 
103 Administration Building Edmonton, 
Alberta T6G 2M7 
Phone: (780) 492 -3221 
Fax: (780) 492 -4380 

University of Alberta - Faculty of Nursing 
Scholarships 
Please see our ad on page 10 

Eldon & Anne Foote Scholarship 
Value of $2,500 - preference given to 
aboriginal students. 

Donna Skelding Bursary 
$1,000 - preference given to aboriginal 
students 

Anne Rieder Scholarship 
$1,000 - preference given to students who 
have an interest in serving the Aboriginal 
community. 
Contact Jessica Twidale, 
Director, Development and Public 
Relations, 
Faculty of Nursing, U of A, 
Phone: (780) 492 -5804 

UNIVERSITY OF 
CALGARY 

Royal and Sun Alliance Insurance 
Company of Canada Scholarships for 
Aboriginal Students - U of C 

Value: One scholarship of $1,000. 
Eligibility: Offered annually to a student 
of Native Canadian ancestry (Status 
Indian, Non -Status Indian, Métis or Inuit) 
who is entering his or her third or fourth 
year in the Faculty of Management with a 

concentration in risk management and 
insurance. The award is based on 
academic merit. In the event there are no 
eligible applicants in the RMIN program, 
students of Native Canadian ancestry 
registered in third or fourth year of other 
programs are eligible. 
Deadline: June 15 

New Sun Education Award - U of C 

Value: One scholarship of $1,500. 
Eligibility: Offered annually to a continuing 
student of Native Canadian ancestry 
(Status Indian, Non -Status Indian, Métis 
or Inuit)who has completed at least one 
full year in any undergraduate faculty at 
the University of Calgary. The award is 

based on academic merit, financial need 
and a demonstrated involvement in he 

preservation of traditional Native culture. 
To be eligible students must be registered 
full -time, but need not be carrying a full 

course load. 
Deadline: June 15 

Raytheon Systems of Canada Ltd. 
Scholarship for Aboriginal Students 

U of C 

Value: One scholarship of $1,000. 
Eligibility: Offered annually to a student 

of Native Canadian ancestry (Status 
Indian, Non -Status Indian, Métis or Inuit) 

entering he hird year at he University of 
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Calgary in either electrical engineering or 

computer science.The award is based on 

academic merit. In the event there are no 

eligible applicants in electrical engineering 

or computer science, Aboriginal students 

enrolled in he following disciplines are 

considered in the order listed: engineering 

(any department), mathematics, physics,or 

any undergraduate faculty at the University 

of Calgary. 
Deadline: June 15 

The Ross A. MacKimmie Bursary 
U of C 

To a student of Native Canadian ancestry 

entering first year in any faculty at the 

University of Calgary. North Canadian 
Oils Limited in memory of Ross 

MacKimmie. Amount: One bursary of 
$1,000 
Eligibility: Status Indian, Non- Status 

Indian, Métis or Inuit. Academic merit. 

Financial need. Entering first year in any 

faculty. 
Deadline: July 15 each year 

Blair Family Foundation Scholarship 
-UofC 
To a student of Native Canadian ancestry 

entering the Faculty of Engineering at the 

University of Calgary. Donated by the S.M. 

Blair Family Foundation. 

Amount: $3,000 
Renewable in the second, third and fourth 

year providing the recipient maintains a 

minimum grade point average of 2.60 as 

a full -time student. 
Eligibility: Status Indian, Non -Status 

Indian, Métis or Inuit. Entering the Faculty 

of Engineering at the University of Calgary. 

Must have attended high school in one of 
the western Canadian provinces, the 

Yukon or the Northwest Territories. 
Academic merit. Extra- curricular activities 

involving contribution to the Native 
community. 
Deadline: March 15 each year 

The Roland MacDonald Memorial Award 
- U of C 

Offered to a student of Native Canadian 
ancestry enrolled in second, third or fourth 

year at the University of Calgary. Donated 

by Frederick R. MacDonald in memory of 
his brother Roland. 
Amount: One award of $800 
Eligibility: Status Indian, Non -Status 
Indian, Métis or Inuit. Enrolled in second, 
third or fourth year at the University of 
Calgary. Financial need. Academic merit. 
Preference will be given to a student 
enrolled in the Faculty of Fine Arts. Must 
be enrolled in full -time studies but need 

not be carrying a full course load. 
Deadline: June 15 each year 

The Sheila McDougall Award - U of C 

Offered to an Aboriginal Canadian 
registered in the Faculty of Social Work in 

the BSW program. Donated by family, 
friends and colleagues in memory of 
Sheila McDougall, who received her BSW 
from the University of Calgary in 1987 
and was working on her MSW at the time 
of her death. 
Amount: $200 
Eligibility: Aboriginal Canadian registered 

in the Faculty of Social Work in the BSW 
program. If there are no suitable 
applicants in the Faculty of Social Work, 
then students who meet the criteria 
specified but are registered in the Faculty 
of Education, the Faculty of Nursing or the 

Faculty of Social Sciences with a major in 

psychology will be considered. Academic 
merit. Intent to pursue a career in an area 
that will provide a service to Native people 
and /or further cross -cultural awareness 
and understanding. Financial need. 
Deadline: June 15 each year 

Travel Cuts Native Bursary - U of C 

To a Canadian student of Native ancestry 
enrolled in second, third or fourth year of 
any faculty at the University of Calgary. 
Amount: One award of $500. 
Eligibility: Status Indian, Non -Status 
Indian, Métis or Inuit. Academic merit. 
Financial need. 
Deadline: June 15 each year 

The Madam Valda Bursaries - U of C 

Offered to students entering second, third 
or fourth year of any faculty at the 
University of Calgary. Donated by the 
estate of the late Olga Valda Kavaner. 
Value: Three bursaries of $1,000 each. 
Eligibility: The awards will be based 
primarily on financial need with academic 
merit also considered. Preference will be 
given to a student of Native Canadian 
ancestry (Status Indian, Non -Status Indian, 
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Métis or Inuit) for one of these awards. 

Deadline: June 15 each year. 

Ellen McNeil Hamilton Bursary 
- U of C 

Offered to a student of Native Canadian 
ancestry enrolled in second, third or fourth 

year of any faculty at the University of 

Calgary. Donated by Jessie Symons In 

memory of her mother Ellen McNeil 
Hamilton. 
Amount: Three bursaries of $2,000 each 

Eligibility: Status Indian, Non -Status 

Indian, Métis or Inuit. Financial need. 

Extra-curricular activities. Academic merit. 

Duration: Annual 
Deadline: June 15 each year. 

Hughes Aircraft of Canada Limited 
Scholarship For Aboriginal Students - U 

of C 

Offered to a student of Native Canadian 

ancestry entering third year at the 

University of Calgary in either electrical 

engineering or computer science. 

Amount: One scholarship of $1,000 
Eligibility: Status Indian, Non -Status 
Indian, Métis, or Inuit. Entering third year 

in electrical engineering or computer 
science. Academic merit. In the event that 

there are no eligible applicants in electrical 

engineering or computer science then 

Aboriginal students enrolled in the 

following disciplines will be considered in 

the order listed: . Engineering (any 
department) . Mathematics . Physics . Any 
undergraduate faculty at the University of 

Calgary. 
Deadline: June 15 each year 

The I.C. Hutton Bursary - University of 

Calgary 
Offered to students of Native Canadian 
ancestry enrolled in second, third or fourth 

year of any faculty at the University of 
Calgary. Donated by I.C. Hutton in 

memory of her parents, Robert W. And 
Mary C. Hutton. 
Amount: Two bursaries of $1,000. 
Eligibility: Status Indian, Non -Status 
Indian, Métis or Inuit. Academic merit. 

Financial need. Must be registered full -time 

but need not be carrying a full course load. 

Deadline: June 15 each year 
Information: Student Awards and 
Financial Aid University of Calgary 2500 
University Drive NW 
Calgary, Alberta T2N 1N4 
Phone: (403) 220 -6925 
Fax: (403) 284-0069 

UNIVERSITY OF 
REGINA 

Please see our ad on page 12 

Faculty of Administration Aboriginal 
Student Award - University of Regina 

To recognize academic performance of an 

Aboriginal student. 
Value: Approximately $200. 
Eligibility: Aboriginal student. Entering the 

Faculty of Administration degree program 
in the fall semester. Highest weighted 
average on those classes which can be 

applied to the Bachelor ofAdministration 
degree. 
Deadline: September 1 each year 

Morley Wood Memorial Scholarship for 
Aboriginal Female Students - University 
of Regina 
To promote entry or advancement in a 

chosen program of studies at the University 
of Regina, the University of Saskatchewan 
or other post -secondary institutions in 
Saskatchewan with recognized 
professional standing. 
Value: Two scholarships of $600 each. 
Eligibility: The contribution made by the 

individual in promoting Aboriginal 
women, financial need and academic 
standing are taken into consideration as 

follows: The applicant.s contribution in 

promoting Aboriginal women will be 

assessed. The Scholarship's Review 
committee will look specifically at the 
individual.s contribution in community- 
based or regional Aboriginal projects or 
programs which support the literacy, 
awareness or development of the 
economic independence of Aboriginal 
women. Information on the applicant.s 
contribution in promoting Aboriginal 
women must be provided with the 
application.. The program of studies being 
followed must enhance the professional 
skills of the applicant to promote further 
development in the Aboriginal community, 
specifically for Aboriginal women. 
Financial need. A minimum weighted 
average of 70 %. 

Deadline: July 31 each year 

Dr. Lloyd Barber Scholarship - University 

of Regina 
Awarded to an Aboriginal student who 

has shown a commitment to pursuing a 

degree in public or private sector 
administration. 
Value: A personal computer package 
valued at approximately $3,500 
Eligibility: Enrolled in a minimum of 15 

credit hours in the fall semester in which 

the award is given. Selected on the basis 

of leadership potential, academic 
accomplishments, participation in campus 

and student affairs and community 
involvement. 
Deadline: August 15 

Teal Lowery Scholarship - University of 
Regina 
Offered to a First Nations student entering 

the Pre -Administration program, based on 

academic standing from high school. 

Value: One award of $2,500 to be paid 
in two installments. 

Eligibility: Academic standing from high 

school. Must be a First Nations student 

entering in full -time studies in the Pre - 

Administration program. Applications 
must include a statement indicating work, 

and /or extra -curricular activities 
particularly within the First Nations 
community. Letters of recommendation 
may be requested by the selection 
committee. 
Deadline: April 30 each year 

Stan Hamilton Scholarship - University of 

Regina 
Presented to an Aboriginal student 
planning a career in management and 

administration of Aboriginal business. 

Value: $350 
Eligibility: Treaty, Non -Status Indian or 

Métis of Saskatchewan. Beginning full -time 

study at the School of Business and 
Administration. Minimum GPA of 65 %. 

Financial need. 

Deadline: October 31 each year 
Information: Scholarship /Award 
Committee Saskatchewan Indian 
Federated College 
127 College Street West 
University of Regina 
Regina, Saskatchewan S4S 0A2 Phone: 

(306) 779 -6234 
Fax: (306) 584 -0955 

UNIVERSITY OF 
SASKATCHEWAN 

Please see our ad on page 18 

Chase Memorial Scholarship - University 
of Saskatchewan 
Provided to Aboriginal students of North 
American ancestry to assist with 
registration at the University to pursue 
undergraduate studies. 

Value: Seven scholarships of $1,500 
Eligibility: North American Aboriginal 
ancestry and resident of Saskatchewan. 
Financial need. 

Deadline: April 15 of each year for new 

students. June 01 of each year for 
undergraduate students. 

Louis Riel Scholarship - University of 
Saskatchewan 
Assists an Aboriginal student of Métis 
ancestry to obtain a university degree. 
Value: One scholarship of $1,500 
Eligibility: Saskatchewan or Manitoba 
Mét s.Preference given to students entering 
their first year of university. Academic 
achievement. 
Duration: One of the four years of a 

Bachelor.s degree. 
Deadline: April 15 for students completing 
high school. June 1 for undergraduate 
students. 

Aurora Awards - University of 
Saskatchewan 
Offered to students of Native ancestry 
graduating from the Indian Teacher 
Education Program. 
Value: $500; number of awards varies. 
Eligibility: Academic achievement. 
Aptitude for teaching. Integrity and an 

enquiring mind. Pride in being a graduate 
of the Indian Teacher Education Program. 
Deadline: No application required. 
Award winners will be selected in 
consultation with the Director of Indian 
Teacher Education Program. 

Gordon McCormack Memorial 
Scholarship for Native Students - 

University of Saskatchewan 
Offered to a student entering the third year 
in the Indian Teacher Education Program. 

CANADA'S FIRST NATIONS CONTROLLED UNIVERSITY- COLLEGE 

SASKATCHEWAN 
INDIAN 

FEDERATED 
COLLEGE 

A University- College dedicated to 

promoting and expanding Aboriginal knowledge 
in teaching, research and service. 

WE OFFER... 
Relevant needs -based university education through three 
campuses- Regina, Saskatoon, Prince Albert (Northern 
Campus). 
Community-based programming and distance education 
to First Nations' communities. 

An education to all students (First Nations and 
non -First Nations). 

SIFC is an accredited member of the Association 
of University and Colleges ofCanada (A UCC) 

Sharing Knowledge - Growing Minds - Building the Spirit 

CONTACT 
INFORMATION 

Saskatchewan Indian Federated College Tel: (306) 779 -6200 
RM 118, College West Bldg Fax: (306) 584 -0955 
University of Regina Email: into @sifc.edu 
Regine, SK S4S 5A2 www.sifc.edu 

Employment Opportunities in Aviation 
Commercial Pilot Diploma 
There's Still Time to Apply 

SIAST and the Saskatchewan Aviation Council (SAC) have 

formed a unique partnership to bring college -level commercial 
pilot training to Saskatchewan. 

Entrance requirements: Grade 12 or equivalent 
Private Pilot License 
Class 1 Medical - approved by 
Transport Canada 

Flight Training: 190 hours (minimum) through an SAC - 

member flight training school. 

Ground School: SIAST Kelsey Campus 
Session 1 January 6, 2003 - April 17, 2003 
Session 2 September 8, 2003 - December 5, 2003 

Tuition: Ground School (Both Sessions) $ 5,350 (estimate) 
Flying Time $30,000 (approximate) 

For further information please contact: 
Don Macpherson, Program Head, SIAST Kelsey Campus at 

(306) 222 -5578, macphersond @siast.sk.ca 

f 
SIAST 
SASKATCHEWAN INSTITUTE OF 
APPLIED SCIENCE AND TECHNOLOGY 

sifffesw.8. 

For more information contact 
Student Recruitment University of Saskatchewan 105 Administration Place Saskatoon Saskatchewan S7N 5A7 

Tel: 306 -9665788 E -mall: adminlons8usask.a Wash: emw.usaek.ca/i,denta 
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Value: One award of $500 
Eligibility: Academic achievement. Native 
student entering third year in the Indian 
Teacher Education Program. 
Deadline: September 30 each year. 

Harvey Bell Memorial Prize - University 
of Saskatchewan 
Offered to a student of Native Canadian 
ancestry receiving an LL.B degree in 
Canada. 
Value: Total of $1,200 available, number 
awarded varies 
Eligibility: Native Canadian ancestry. 
Must be receiving an LL.B degree in 
Canada. Duration: Annual 
Deadline: May 31 each year 

Roger Carter Scholarships - University of 
Saskatchewan 
Offered to students of Native Canadian 
ancestry entering the second or third year 
of studies in a Canadian law school. 
Value: To be determined 
Eligibility: Native Canadian ancestry, 
entering second or third year of studies 
in a Canadian law school Academic 
achievement in law studies. 

Henry Favel Scholarship - University of 
Saskatchewan 
Offered to a full -time student of Treaty 
Indian ancestry who has successfully 
completed a year of undergraduate study 
as a full -time student in the diploma or 
degree program in agriculture. 
Value: One award of $2,000 
Eligibility: Academic achievement, 
persistent effort and overall academic 
progress of the student. To be eligible the 
student must return as a full-time student 
for a minimum of one term. Full -time 
student of Treaty Indian ancestry. Must be 
in the diploma or degree program in 
agriculture. 

Diana Leis Bursary - University of 
Saskatchewan 
Open to Aboriginal students who are 
residents of northern Saskatchewan and 
who have graduated with the previous 
five years with complete secondary-level 
standing from specified school divisions. 
Value: One award of $800 
Eligibility: Aboriginal student must have 
graduated within the previous five years 
with complete secondary-level standing 
from one of the following school divisions: 
Northern Lights School Division No.113 
. Íle à la Crosse School Division No.112 

Creighton School Division No.111. 
Students must have completed at least one 
year of study in any degree program 
offered by the University of Saskatchewan 
and must intend to return to northern 
Saskatchewan on graduation. Academic 
achievement. Financial need. 
Duration: Annual 
Deadline: June 1 each year 

Siberman Filer Bursary - University of 
Saskatchewan 
To assist eligible students with the 

opportunity to pursue studies in the College 
of Law, and ultimately to serve their 
community and country, thereby enriching 
life for many others. 
Value: One award of $600 
Eligibility: Student who has successfully 
completed the program of legal studies for 
Native people and is registered in the first 
year of study in the College of Law. 
Demonstrated financial need. Financial 
need. 
Deadline: Students are notified about 
application procedures in the fall. 

Nexen Inc Awards for Aboriginal Students 
- University of Saskatchewan 
Please see our od on page 7 

For Entering Students 
Value: $5000 

For Continuing Students 
Value: $5000 
Deadline: may 31 

Information: Charlotte Ross, Office of the 
Dean 
Room 235 Arts Building 
College of Arts & Science 
university of Saskatchewan 
Saskatoon, 5K 57N 5A5 
Phone (306) 966 -4754 
Fax: (306) 966 -8839 

UNIVERSITY OF 
TORONTO 

Gladys Watson Aboriginal Education 
Fund -UofT 
Awarded to Aboriginal students enrolled 
in graduate programs at the masters or 
doctoral level, and to second -entry 
professional programs (law, medecine, 
education, etc.) Preference will be given 
to those students who demonstrate 
financial need. 
Deadline: July 1 

First Nations House Grant Program 
- U of T 

Grants are available for Aboriginal 
students. Grants are non -repayable 
awards ranging in amount, which assist 
students who have demonstrated financial 
need. Students are eligible to apply in both 
the fall and winter terms. 

Kathleen Green Sayan Bursary - U of T 

Awarded to an Aboriginal student enrolled 
in the Transitional Year Programme at the 
University of Toronto. 
Deadline: End of November 

The President's Award for the Outstanding 
Native Student of the Year - U of T 

Awarded to an Aboriginal student enrolled 
in the third or higher year of an 
undergraduate programme or in any year 
of a graduate programme or second -level 
entry professional programme ( ie: 
Dentistry, Education, Law, Medicine). 
Deadline: November 

The Lillian McGregor Award of Excellence 

"EDUCATION IS OUR BUFFALO" 

ABORIGINAL STUDENTS' CENTRE 

The Aboriginal Students' Centre offers the following services: 

academic advising and referral 

personal counselling and referral 

orientation for new students 

Elders' Program 

ID Ambassador Program 

tutorial assistance 

study skills 

Student Handbook 

Liaison with funding agencies 

ASC Newsletter 

Kathleen Makela, B.A. (Hon.), LL.B., Director 
Aboriginal Students' Centre 

Student Affairs & Services, University of Saskatchewan 
Room 60, Place Riel, 1 Campus Drive, Saskatoon, SK S7N 5A3 

Phone: (306) 966 -5790 Fax: (306) 966 -5081 E -mail: makela @admin.usask.ca 

AMMSA's Aboriginal 
Bursary & Scholarship 

Guide 
is online at: 

www.ammsa.com 

- U of T 

Awarded to an Aboriginal woman 
studying at the University of Toronto and 
is based on academic excellence, 
community service and financial need. 
Deadline: July 
Information: The Financial Aid Counsellor 
First Nations House University of Toronto 
563 Spadina Avenue, 3rd Floor Toronto, 
Ontario M5S 1A1 Phone: (416) 978- 
1290 Toll Free: 1- 800 -810 -8069 email: 
fnh.info @utoronto.ca City of Toronto 
Scholarships in Aboriginal Health - 

University of Toronto Two scholarships 
awarded to Aboriginal students studying 
in any of the health professional programs, 
undergraduate or graduate, on the basis 
of financial need, academic merit and 
demonstrated community leadership skills. 
Deadline: September 

Faculty of Social Work Chancellor Rose 
Wolfe Scholarship - U of T 

One award to a registered M.S.W. or Ph. 
D. Native Student based on proven 
scholastic ability. Financial need may be 
a consideration. 

Faculty of Pharmacy Colonel F.A. Tilston 
Admission Scholarship - U of T 

One award to an Aboriginal student 

General Motors Scholarships / Grants for 
Native Students - U of T (Victoria College) 
A number of scholarship /grants to Native 
students registered at Victoria College. 
Awards will be given on the basis of 
financial need and academic excellence. 
Deadline: September 

Métis Nation of Ontario Bursary -Uof T 

Registered MNO students can apply - 

based on financial need and contribution 
to the Métis community. 

University of Toronto Advanced Planning 
for Students Students (UTAPS) 

In April 1998, the Governing Council 
approved a new Policy on Student 
Financial Support. The Policy states, as a 
fundamental principle, that "No student 
admitted to a program at the University of 
toronto should be unable to enroll- or 
complete the programme due to a lack of 
financial means." The University will assess 

financial need and will, if the need is 

demonstrated, provide additional 
assistance in the form of a non -repayable 
grant called UTAPS. 

Information: The Financial Aid Counsellor 
First Nations House University of Toronto 
563 Spadina Avenue, 3rd Floor Toronto, 
Ontario M5S 1A1 

Phone: (416) 978 -1290 
Toll Free: 1 -800- 810.8069 

NIPISSING 
UNIVERSITY 

Phyllis Kathleen Hart Memorial Bursaries 
Value: variable ($500 minimum) 
Application required: Yes 

Type: Bursary Awarded on the basis of 
financial need to Aboriginal Nipissing 
University students. Complete a Nipissing 
University Application for Student Awards 
available from the Financial Aid Office. 
Deadline: October 15. 

Nipissing University Arts and Science 
Aboriginal Award 
Value: $500 
Application required: Yes 

Type: Award Presented annually to a 
second ear full -time Aboriginal student 
enrolled in an Arts and Science degree 
program who has a minimum overall 
average of 75% and demonstrates 
financial need. Apply on the Nipissing 
University Application for Student Awards 
available from the Financial Aid Office. 
Deadline: October 15. 

Alan J. Johnson Memorial Scholarship 
Value: $150 
Application required: Yes 

Type: Scholarship Awarded to the 
applicant of Native Canadian Ancestry 
enrolled in the full -time Bachelor of 
Education Program with the highest 
prerequisite qualifications. Applications 
are available in the Financial Aid Office. 
Deadline: October 15. 

Nipissing University Faculty of Education 
Aboriginal Award 
Value: $500 
Application required: Yes 

Type: Award Presented annually to a full - 
time Aboriginal student enrolled in the 
Faculty of Education who has a minimum 
admission average of 75% and 
demonstrates financial need. Apply on the 
Nipissing University Student Bursary 
application available from the Financial 
Aid Office. 
Deadline: October 15. 
Information Contact: 
Jennifer Mercer 
Student Awards Coordinator 
Nipissing University 
100 College Drive, Box 5002 
North Bay, ON PI 817 
Tel: 705- 474 -3450 ext. 4311 

Fax: 705- 474 -5295 

CONFEDERATION 
COLLEGE 

Fort William First Nation Student 
Excellence Award 
Value: Two of $400 
Awarded to students from the Fort William 
First Nation in any college program on 
the basis of merit, grade point average of 
3.00 or greater, involvement in college and 
or community and financial need. 

Ontario Power Generation/ 
Negahneewin Incentive Award 
Five at $1000 
Awarded to students of aboriginal 
ancestry on the basis of academic 
achievement, involvement in internal and 
extra- curricular activities. Students must be 

in Aboriginal Transition, Engineering 
Technology or related technical programs, 
Business Administration or related 
management programs. 

Thunder Bay Children's Services 
Foundation Award 
Two at $350 
Awarded to first year students from either 
Social Service Worker, Child and Youth 
Worker or Office Administration General 
programs on the basis of financial need 
and academic achievement. One bursary 
will be awarded to a student of aboriginal 
ancestry. 

Mae Katt "Premier's Award" Bursary 
$500 - Awarded to a Nursing student on 
the basis of financial need. Student must 
be of aboriginal ancestry. (Attach proof 
of ancestry i.e. status card) Medical 
Services Branch, Ontario Region Health 
Canada Award Amount to be determined 
yearly Awarded to First Nations' Nursing, 
Practical Nursing or Medical Radiation 
Technology students on the basis of 
financial need. (Attach proof of First 
Nations' status i.e. status card) 

Oshki Anishnawbeg Student Association 
"Giinisidynago" Award 
Three at $100 
Awarded to aboriginal students who 
exhibit a positive role model for other 
aboriginal students, show a keen interest 
and involvement in college activities and 
a grade point average of 2.75 or greater. 
There are some awards that are not 
specific to aboriginal but are for equity 
groups which include women, aboriginal 
persons, persons with disabilities, visible 
minority. These awards are not open to 
application, but are chosen by consultation 
with faculty. The following fall into that 
category: Bristol Aerospace Ltd. 
Scholarship $400- Awarded to a member 
of an employment equity group (women, 
Aboriginal persons, persons with 
disabilities, visible minority) who is a third 
year Aviation Manufacturing Engineering 
Technology student on the basis of 
academic merit, leadership qualities and 
faculty recommendation. 

Ontario Power Generation Award 
One of $1000 
Awarded to a member of an employment 
equity group (women, Aboriginal persons, 
persons with disabilities, visible minority) 
who has completed one year of Electrical/ 
Electronics /Instrumentation Technician or 
a Technology program on the basis of 
academic achievement (minimum B 

average);strong oral and written 
communication skills; demonstrated 
leadership ability. 
Information: Diane Boyer, Student Finance 
Phone: (807) 475-6185 

LETHBRIDGE 
UNIVERSITY 

Peigan Nation Scholarship - University of 

SUCCEED with Portage College 

PORTAGE 
COLLEGE 

PC,+l lc.iC+ l'.' College 
has a 34 year 

history in meeting 
the education 

needs l:? 

Aboriginal people. 

Learning Makes 7 g erettce 

We understand the culture, 
traditions and values of 

Aboriginal students and our 
programs are designed to provide 
you with the skills and knowledge 
you need to succeed. 

You will be treated fairly and 
with respect in an 

environment where you can feel 
comfortable and safe. And, you'll 
meet other Aboriginal students 
from communities across Canada. 
On -site housing and childcare 
facilities are available for your 
convenience. 

portage College has over 30 
certificate and diploma 

programs that can open the doors 
to careers in a broad range of 
occupations. We also offer 
academic upgrading programs 
from adult basic education 
through high school completion to 
help you on your road to success. 

Aboriginal Counsellor 

Elder Visits' 

Annual Round Dance 

Aboriginal Awareness 
Committee 

Sweat lodge 

On -site housing 
and childcare 

Over $90,000 in 
scholarships and bursaries 

Five ACAC Athletic Thams 
(volleyball, golf, running, 

skiing and curling) 

For more inlisnnation or to 
register, call the Regional 
Service Centre nearest you: 

Lac La Biche Campus 
(781)) 623 -55811 

St. Paul Campus 
(780) 645 -6214 
Cold Lake Campus 
(7811) 594 -3255 
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Lethbridge 
Value: One at $500 
Eligibility: Preference to students who have 

at least second year standing. Must be a 

registered member of the Peigan Nation. 
Criteria: Academic achievement. Financial 

need may be considered. 
Deadline: May 31 

Lubov Alexandra de Grandmaison 
Scholarship - University of Lethbridge 
Value: Two at $1,000 
Eligibility: A Native student majoring in 

Native American Studies. 

Criteria: Academic achievement. Financial 

need may be considered. 
Deadline: May 31 

Lubov Alexandra de Grandmaison 
Scholarship - Part-Time Studies in Native 
American Studies - University of 
Lethbridge 
Value: One at $500 
Eligibility: A Native student majoring in 

Native American Studies. A minimum of 
two and no more than 7.5 graded courses 

in the Fall and Spring semesters 
immediately preceding the granting of the 

award. 
Criteria: Academic achievement. Financial 
need may be considered. 
Deadline: May 31 

Lubov Alexandra de Grandmaison 
Scholarship - Fine Arts - University of 
Lethbridge 
Value: One at $2,000 
Eligibility: A Native student majoring in 

Art. 
Criteria: Academic and artistic 
achievement. Financial need may be 
considered. 
Deadline: May 31 

Lubov Alexandra de Grandmaison 
Scholarship - Part -Time Studies in Fine 
Arts - University of Lethbridge 
Value: One at $5000 
Eligibility: A Native student majoring in 

Art. A minimum of two and no more than 
7.5 graded courses in the Fall and Spring 
semesters immediately preceding the 
granting of the award, 
Criteria: Academic and artistic 
achievement. Financial need may be 
considered. 
Deadline: May 31 

Shell Scholarship In Native Management 
- University of Lethbridge 
Value: Variable at $1,000 
Eligibility: New and continuing students 
in the Faculty of Management Business 
Enterprises and Self -Governing Systems of 
Indian, Inuit and Metis People (B.E.S.S.) 
certificate or degree program. 
Criteria: Academic achievement. Overall 
performance and commitment to the 
objectives of the Native Management 
program. 
Deadline: Application not required. 

Imperial Oil Limited Scholarships - 

University of Lethbridge 
Value: Variable at $1,000 
Eligibility: New and continuing students 
in the Faculty of Management (B.E.S.S.) 
certificate or degree program. 
Criteria: Academic achievement. Overall 
performance and commitment to the 

Annual Supplement to Windspeaker - April 2002 
Canada's most comprehensive Aboriginal scholarship /bursary listing is online at www.ammsa.com 

objectives of the Native Management 
program. 
Deadline: Application not required. 

ATCO Gas Bursary in Business Enterprises 

and Self- Governing Systems - University 
of Lethbridge 
Value: One at $250 
Eligibility: New and continuing Aboriginal 
or Native students from within the Province 

of Alberta in the Faculty of Management 
(B.E.S.S.) certificate or degree program. 
Criteria: Academic achievement. Extra- 
curricular contributions to campus or 
community. Financial need. 
Deadline: Application not required. 

Vern Eagle Bear Memorial Scholarship - 

University of Lethbridge 
Value: One at $250 
Eligibility: New and continuing students 

in the Faculty of Management (B.E.S.S.) 

certificate or degree program. 
Criteria: Academic achievement. Overall 
performance and commitment to the 
objectives of the Native Management 
program. 
Deadline: Application not required. 
Information: Scholarships and Student 
Finance 
4401 University Drive 
Lethbridge Alberta Ti K 3M4 
Phone: (403) 329 -2585 
Fax: (403) 382 -7110 

TransAlta Aboriginal Awards Program 
Please see our ad on page 5 
In keeping with our commitment to provide 
educational support to the Aboriginal 
community, TransAlta will present four 
educational awards (two college and two 
university) in 2002 to Aboriginal (status, 

non -status, Métis and Inuit) students who 
meet the necessary qualifications. 
Eligibility: You must meet the following 
criteria: 
You must be of Aboriginal ancestry; You 

must have lived in Alberta for at least one 
year immediately prior to applying for the 
award ; You need financial support to 
pursue your education; You possess 
promising academic qualifications (record 
of academic excellence); You must provide 
proof of enrollment to one of the ten 
colleges or four universities listed; You 
maintain the required course load in your 
chosen program. 
Deadline:June 14, 2002. 
Your transcripts, which include all diploma 
exams written in June, must be received 
by July 15, 2002. A letter of acceptance 
and proof of enrollment from the 
educational institution is also required to 

complete the application. 
Information and application forms, 
please contact 
Human Resources 
TransAlta 
110 -12 Avenue, SW, 
Box 1900 
Calgary, Alberta, T2P 2Ml 
Phone (403) 267 -3702 

If your business, organization or 
school offers scholarships or bursaries to 
Aboriginal students and you would like 
to be listed on AMMSA's online 
scholarship guide - please email all 
information to: market @ammsa.com. All 
listings are provided at no charge. 

OLD Sun 
COMMUNITY COLLEGE 

SiKSiKa 
OLD SUN COMMUNITY COLLEGE HAS NOW BEEN 

IN OPERATION 30 YEARS. PROVIDING ADULT 
UPGRADING, UNIVERSITY TRANSFER COURSES. 

For further information, please call 

(403) 734 -3862 
or toll free 1 -888- 734 -3862 

or write: OLD SUN COMMUNITY COLLEGE 
BOX 1250, SIKSIKA, AB TOI 3W0 

lisomonommi 

Imperial Oil 

Post -Secondary Aboriginal Scholarship Awards 
As an integral part of its Aboriginal 

Affairs Program, Imperial Oil 
Resources annually presents up to four 

Scholarship Awards to applicants who 

meet the necessary qualifications. 

The awards are designed to support: 
up to four consecutive years of 
university; ($4,500 /yr.); or 

two consecutive years of college or 

technical school ($3,500 /yr.). 

To be eligible an Individual must: 

be of Aboriginal ancestry (status 

non -status, Inuit, or Métis). 

be enrolled in a full course load 
leading to a diploma or degree in 

studies relevant to the petroleum 
industry, (engineering, geology, 

geophysics, accounting, computer 
science, or petroleum 

technologies). 

be a resident of Alberta, 

Saskatchewan, British Columbia, 
Yukon, or the Northwest Territories for 

at least one year immediately prior to 

applying for the award. 

attend university, college or a technical 
institution within the boundaries 

mentioned above. 

in need of financial assistance. 

Note: Preference will be shown to 
individuals pursuing their first degree. 

Applications, must be received by June 15; 

and must be accompanied by a copy of 
high school or post secondary transcripts 

and a letter of acceptance from an 

accredited Educational Institution. 

If you or someone you know is interested 
in the Aboriginal Scholarship Awards 

Program, contact your nearest educational 
institution for more information or 
contact: 

Coordinator 
Aboriginal Scholarship Awards Program 

Imperial Oil Limited 
237 Fourth Avenue S.W. 

P.O. Box 2480, Station 'M' 
Calgary, Alberta T2P 3M9 

Phone (403) 237 -4444 

WHAT MAKES YOU CLICK? 
Make the move to a career in Information Technology. 

We're looking for motivated people with all levels of experience; from newcomers to seasoned hands, 
to learn or expand a career as an IT professional. And we will help you get there in a way that is right 
for you. 

The Aboriginal Financial Officers Association of Canada (AFOA) in cooperation with Health Canada 
First Nations and Inuit Health Information System (FNIHIS) is hiring members of First Nations, Inuit 
and Métis communities. We will provide you with on the job IT training, work experience and a 

rewarding career opportunity. 

If you have a genuine interest to get ahead, then check us out. We are just a click away. 

atclick.ca. Dedicated to building technology skills in Canada's First Peoples. 

riginal rectmei«m 

atclick.ca 
Careara temni,g informaron Gommun+ce6on hr,uwsdge 

Apply on -line at www.atclick.ca 
AFOA 1066 Somerset St. W., Ste 301, Ottawa, ON K1Y 4T3 

1 -866- 722 -2362 
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A Partnership Site 

The Aboriginal Canada Portal is a unique Internet gateway to a wide variety of national, provincial and 

local information about Aboriginal peoples in Canada. Both Aboriginal and non -Aboriginal people will find 

one -stop access to information about business, health, employment, culture, economic development, 

education, Aboriginal associations, organizations, news and people. The Portal uses the power of the 

Internet to group on -line information and services into categories that are meaningful to Aboriginal and 

non -Aboriginal people in Canada. 

Developed in partnership, the Portal was launched on March 29, 2001 by the Government of Canada, 

the Assembly of First Nations (AFN), the Council for the Advancement of Native Development Officers 

(CANDO), the Congress of Aboriginal Peoples (CAP), the Inuit Tapiriit Kanatami (ITK), the Métis National 

Council (MNC), and the Native Women's Association of Canada (NWAC). 

Aboriginal partners in the development of the Portal praise it as a rich resource and effective tool to help 

Aboriginal businesses grow. There are more than 14,000 links available on the Aboriginal Canada Portal, 

and every day, more and more people are discovering the many uses for the Portal. 

Aboriginai 
Canada 

Portal 
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Portail des 
Autochtones 
au Canada 

1-4 4eß M Ioc kme5 A /L 4A 
Un site conçu en partenariat 

Le Portail des Autochtones au Canada est une passerelle Internet de premier plan qui s'ouvre 

sur une grande variété de renseignements concernant les peuples autochtones du Canada, aux 

niveaux national, provincial et régional. Autochtones et non -Autochtones y trouveront un guichet 

unique leur offrant de l'information sur les affaires, la santé, les perspectives d'emploi, la culture, le 

développement économique, l'éducation, les questions d'actualité ainsi que les peuples autochtones 

et leurs associations et organismes. Misant sur la puissance d'Internet, le Portail classe l'information 

et les services en direct selon des catégories logiques pour le bénéfice de tous les citoyens 

canadiens, tant autochtones que non autochtones. 

Lancé le 29 mars 2001, le Portail a été élaboré en partenariat avec le gouvernement du Canada, 

l'Assemblée des Premières nations (APN), le Conseil pour l'avancement des agents de développement 

autochtones (CAADA), le Congrès des peuples autochtones (CPA), l'Inuit Tapiriit Kanatami (ITK), le 

Ralliement national des Métis (RNM) et l'Association des femmes autochtones du Canada (AFAC). 

Les partenaires autochtones à l'élaboration du Portail font l'éloge de cet outil efficace et riche en 

ressources qui facilite la croissance des entreprises autochtones. Le Portail des Autochtones au Canada 

offre plus de 14 000 hyperliens dont les utilisateurs découvrent l'utilité chaque jour. 

Government Gouvernement 
of Canada du Canada ,a na_da 
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Copyright infringement 

MUSIC BIZ 
101 

By Ann Brascoupé 
Windspeaker Columnist 

Copyright is owned exclu- 
sively by the songwriter /com- 
poser who has the right to assign 
his copyright of his song to a pub- 
lisher. A songwriter / composer's 
revenue comes from five sources: 
Performing rights royalties, me- 
chanical royalties, synchroniza- 
tion rights, licensing and sheet 
music or folio. 

The publisher's job is to get the 
song to the masses through tel- 
evision, radio, film and record- 
ings. So the publisher's role is to 
administer the copyright by re- 
viewing new songs to determine 
the potential success of a song. 

Ultimately, the publisher 
works to have songs 'exploited' 
or given exposure in as many 
markets and mediums as possi- 
ble. The more songs are ex- 
ploited, the more revenue- gener- 
ating income accrues to the pub- 
lisher and songwriter. 

For a copyright to be infringed 
it must meet three criteria. First, 
accessibility or knowledge must 
be determined. Did the violator 
have access to the song, for ex- 
ample, by hearing it or by buy- 
ing a recording? 

Second, consciously or uncon- 
sciously copying a copyrighted 
work is another test. An exam- 
ple of consciously copying is 
criminal copyright infringement 
or piracy. Think Napster and the 
whole debate about music file 
sharing on the Internet. Copying 
without permission and (usu- 
ally) selling another's copyright 
work is a serious criminal of- 
fence. 

A classic example of uncon- 
sciously copying is the famous 
George Harrison infringement of 
the Chiffons "He's So Fine" hit 
in Harrison's "My Sweet Lord" 
song. 

Third, this example also met 
the substantial similarity test be- 
cause the melody was recogniz- 
able. 

The Copyright Act does not 
protect performances of songs. It 
is permissible to imitate major 
artists and record it, but the re- 
cording is protected. 

Think of André- Phillipe 
Gagnon, internationally famous 
Quebecois comedian who per- 
forms songs by celebrities like 
Mick Jagger and others. A 
parody of a song as in Weird Al 
Yankovic's 'Eat It" version of 
Michael Jackson's "Beat It" song 
is not in violation of copyright 
because permission has been se- 
cured with the publisher. 

Fair use refers to a limited use 
of a copyrighted work. Music re- 
viewers and critics often quote a 
few lines of a song to illustrate or 
make a point to support their 
view. Substantial use of the lyr- 
ics, however, requires getting 
permission from the owner or 
assignee, i.e. publisher, and pay- 
ing a negotiated fee to use the 
work. 

Providing the relevant credits, 

which are name of author and 
source, is mandatory. It is not 
considered a violation of copy- 
right if you enjoy a CD in your 
home, but it is if you perform or 
play that same song or CD at a 
wedding without getting permis- 
sion from the copyright owner. 

Misleading the public through 
misrepresentation is another ex- 
ample of infringement. In this 
scenario, the public buys your 
CD because it believes it to be 
another person's work. That's 
where trademarks can also be 
violated. When you think of KISS 
or the Rolling Stones logo, what 
do you think of? 

Ultimately, it is the responsibil- 
ity of the copyright owner to 
prove that a copyright infringe- 
ment has occurred. Initially, a let- 
ter of notice is sent to the alleged 
violator before making a claim in 
court. I it is determined that 
there has been a violation of 
copyright, the claimant may de- 
cide to negotiate a settlement out 
of court to recover damages. 

The claimant may decide 
whether it is worth the cost of liti- 
gation, compared to the amount 
they might be able to recover out 
of court. If the court decides in 
favour of the claimant, it may 
serve an injunction to stop fur- 
ther infringement, seize the prod- 
uct, award actual damages or 
statutory damages depending on 
the specific case. 

A songwriter can voluntarily 
waive or give up their copyright 
by signing a release. They sign 
away their rights for any future 
claims or compensation. This sce- 
nario can happen when a pro- 
ducer asks permission for a 
waiver for a recording compila- 
tion and proceeds go to benefit a 
charitable organization. 

Another example is when a 
songwriter is approached at a 
music festival, concert, or pow- 
wow and may feel compelled to 
sign the waiver because the other 
artists have signed such a release. 
The songwriter is under no obli- 
gation to sign the waiver. 

It would be prudent to deter- 
mine, in advance, the advantages 
or disadvantages of signing 
waivers. 

Enough said, more about mu- 
sic publishing and songwriter 
royalty administration in the next 
column. Until then, 'starving art- 
ists' should be vigilant about 
their work because, in effect, you 
may be waving goodbye to any 
potential royalties. 

This column is for reference and 
education only and is not intended 
to be a substitute for legal advice. The 
author assumes no responsibility or 
liability arising from any outdated 
information, errors, omissions, 
claims, demands, damages, actions, 
or causes of actions from the use of 
any of the above. 

Ann Brascoupé owns What's Up 
Promotions, a company specializing 
in promoting booking, and manag- 
ingAboriginalartistsacross Canada. 
She can be reached at 
abrascoupe@hotmail.com 

April 2002 

eofde ctC a P ddia« on .etch fta2td. 
Our store is fully stocked with the finest in outdoor equipment. 

Everything You Need ... 
FOR HUNTING 
Wall Tents, Wood Stoves, Axes, Decoys, New 
& Used Canvas, Binoculars, Scopes, 
Ammunition, Camo Clothing, Footwear, Cover 
Scents, Calls, Knives, Camp Cookware, Hoists, 
Camo Nets, Gun Cases, Trigger Locks, Gun 
Cleaning Kits, and more... 

Find it at .. . 

FOR FISHING 
Rods, Reels, Bait, Tackle, Fly Tying 
Accessories, Vests, Wading Boots, Outdoor 
Clothing & Footwear, Tackle Boxes, Ice 
Fishing Tents, Rods 8, Accessories, Smokers 
& Chips, Camping Equipment, Camp 
Furniture. 

eoariilete ecusc7ien & Rane 'r 4ndcvane Suf &e 

318 - 11 Ave. S.E. Calgary, AB 
Phone (403) 262 -6994 Fax (403) 261 -7076 

1- 800 -909 -6994 
E -mail: sales @ribtor.com Website: www.ribtor.com ibtor 

24 hours a day in English, Cree and Dene 
Share the Vision of Communication 

Heard around the world www.mbcradio.com 
Ezi e9ut9 etvfle ie t7e eofile 

Missinipi Broadcasting Corporation 

9,Á 

La Ronge Broadcast Centre 
Box 1529 
Ph: 425 -4003 
Fx: 425-3123 

Prince Albert Sales Office 
#77 - 11th Street West 
Ph: 922 -4566 
Fx: 922 -6969 

Inviting everyone to tune in to enjoy great 
Northern Saskatchewan hospitality and the 
wonders of Mother Earth. 

M B C Communities - 899 on von, dial 
I. CJLR, La Ronge (Broadcast Centre) 

2. C1Cq Cumberland House 

3. CJAZ, Pelican Narrows 

4. CHPN, La Loche 

5. CIBN, Buffalo Narrows 

6. CJBW, Jans Bay 

7. CFBB, Cole Bay 

Other Dial positions' 
I. CIPI, Beauval, 96.5 

2. CJLK, Wollaston Lake, 91.9 

3. CFDM, Flying Dust, Meadow lake, 105.7 

4. CIBN, Buffalo Narrows, 89.3 

5. CFCK, Canoe Lake, 103.9 

6. CILX, Ile -a -la Crosse, 92.5 

7. Prince Albert, 88.1 

8. Camsell Portage, 103.1 

8. CPAT, Patuanak 15. Garson Lake 

9. CFNK, Pinehouse 16. Descharme Lake 

10. Tumor Lake 17. Timber Bay 

11. Fond du Lac 18. Macanhur River 
12. Mourrai Lake 19. .ak, 
13. Key Lake 20. Sh6,1 Lake 

14. Sucker River 21. Red Each 

9. Deschambeault lake. 89.9 17. Stanley Mission, 98.5 

0. Uranium City. 99.8 18. Duck Lake, 100.7 

L Cluff Lake, 104.1 19. Sled Lace, 94.9 

2. Southend. 96.5 20. St. George's Hill, 92.7 

3. Kinoosao, Cable 12 21. Lac La Plonge, 96.5 

4. Stony Rapids, 91.9 22. Onion Lake, 97.7 

5. Sandy Bay, 96.5 23. Big River, 95.7 

6. Dillon, 91.7 24. North Battleford, 94.7 

25. Janvier. Aloerta, 92.5 

Toll Free Request Line 1- 877 -425 -4101 
Reaching Northern and Central Saskatchewan with up to date news, views and 
local happenings. Connect with your news, connect with your world connect with 
MBC. Informative, professional, and in touch with you the listener, MBC Network 
Radio, keeping the lines of communication protected, preserved, open. 

American Indian Institute 
College of Continuing Education 

University of Oklahoma 

NATIVE LANGUAGE 
PRESERVATION WORKSHOP 

April 22 - 25, 2002 
Sheraton Old Town Inn 

Albuquerque, New Mexico 
Sponsored by the American Indian Institute 

College of Continuing Education, University of Oklahoma 
We invite you to join us April 22 - 25, 2002 in Albuquerque, New Mexico as we focus on native languages - the basis of who we are as native people. As children learn the language of their culture, they also learn its values, beliefs, perceptions, and norms. Understanding this relationship between language and culture offers the most compelling reason to preserve native languages. The survival of any culture depends entirely on the survival of the culture's language. In this workshop participants will develop strategies to help ensure the continued existence and vitality of Native American languages. 

For hotel reservations please call 1- 877 -901 -ROOM (Toll Free) or (505) 843 -6300. To register for the workshop please call 1- 800 -522 -0772, ext. 2248. 
For more information about the agenda, times, etc; 

Phone: 1- 800 -522 -0772, ext. 4127 
Visit us on the Web at: www.ou.edu.aii 
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ATTENTION 
To all Lake St. Martin First Nation Band Members 

REGISTER TO VOTE 

This is to remind all the First Nations Band Members living off reserve to keep their address 
current at the Lake St. Martin Band administration office. If you are a Band Member of the 
Lake St. Martin First Nation and wish to participate in the up coming General Band Election 
in July of 2002, please contact Shirley Choken or Kate Traverse at the administration office. 

To register your name on the voter's list, 
you can mail your information to the following address: 
Lake St. Martin First Nation Band Registry Clerk 
Box 69 
Gypsumville, Manitoba, ROC 1J0 
Fax: 1-204-659-2034 
Phone: 1- 204 -659 -4539 
Toll free 1- 877 -268 -9164 

THE MEDICINE WHEEL 
FACILITATOR TRAINING 

Will be offered at the Vancouver Aboriginal Friendship Centre 
on the following dates: 

MAY 2 7 - 31, 2002 DATE 
CHANGE 

The Training includes 30 hours of instruction, 2 facilitator's manuals, a traditional feast 
and a certificate of completion. Seating is limited to 12 participants per session. 

Some of the topics we cover during the week include: 
Smudging and opening and closing prayers 
The role of a Medicine Wheel facilitator 
The history of Aboriginal people since European contact 
Visualizations, how and when to use them 
Residential schools and their impact 
The story of Turtle Island 
The significance of the Eagle landing on the moon 
The legend of the White Buffalo Calf and our Sacred Pipe 
Explanation of the Sweat -lodge ceremony 
Journey around the Medicine Wheel 
Where am 1 on the Medicine Wheel? 
What is an Elder? 
Sharing Circles 
Learning to jig, drum and sing 
Sharing a feast 
Presentation of certificates 

If you are interested in hosting this workshop in your community, please give 
us a call. We can set up a schedule to meet your needs. 

KAKAKAWAY &`ASSOCIATES 
Phone: (604) 251 -7081 Fax: (604) 251 -7051 Web site: http: / /w3.to /medwheel 

Toll Free: 1- 866 -222 -82 79 

Kids inspired 
by new book 
REVIEW 

By Cheryl Petten 
Windspeaker Staff Writer 

If you know a kid who likes 
to write, or if you are one, 
there's a book you just might 
want to check out. 

So, You Wanna Be A Writer? 
is part of a series of books aimed 
at inspiring young readers to 
reach for the stars. Other books 
in the series include So, You 
Wanna Be A Rock Star? and So, 
You Wanna Be A Comic Book 
Artist? 

While So, You Wanna Be A 
Writer isn't written by kids, it is 
definitely written for them, by 
two people very familiar with 
both writing and kids. 

One of the 
authors, Vicki 
Hambleton, is 
an experi- 
enced writer 
and editor 
and has a 
teenaged 
daughter who 
is a published 
writer. The 
o t h e r, 
Cathleen 
Greenwood, 
is a published 
writer and a 
teacher who 
encourages 
her students 
to pursue 
their interests 
in writing. 

The book is filled with tips for 
young writers on a variety of 
topics, from where to get ideas 
to write about, to how to decide 
what type of writing to do. It 
advises on how to overcome 
writers block and how to pre- 
pare your finished work for sub- 
mission to a publisher. 

The book is also filled with 
comments from published au- 
thors on how they approach dif- 
ferent aspects of writing, cover- 
ing everything from deciding 
what to write about, to dealing 
with publishers. 

But what young writers will 

probably find the most interest- 
ing, and most inspiring, about 
the book are the interviews with 
young writers. 

Ten real kids get the chance to 
tell their stories in the book. 
Kids that are no different than 
any other kids, except that they 
have chosen to follow their 
dreams and actively work to- 
wards becoming published 
writers. 

Some of the young writers 
included in the book have al- 
ready reached that goal and 
have become published au- 
thors, although still barely 
into their teens. Each of the ten 
writers shares stories about 
why they write, how they 
write, and what tips they have 
to share with other young 
writers. 

The only drawback to the 
book is that it 
is American. 
While the oc- 
casional refer- 
ence to the 
president of 
the United 
States can be 
overlooked, 
the origins of 
the book 
makes a large 
portion of the 
chapter on re- 
sources for 
writers -in- 
cluding lists 
of writing 
contests, book 
publishers 
and other pos- 
sible markets 

for selling your stuff -pretty 
much useless for young 
wannabe writers this side of 
the border. 

But, if what you're looking for 
is step -by -step guide to getting 
your ideas on paper and getting 
them publishgd, then this is a 
book you should definitely add 
to your reading list. 

So, You Wanna Be a Writer is 
published by Beyond Words 
Publishing Inc. and sells for 
$12.95 Canadian. The book is 
distributed in Canada by White- 
cap Books Ltd. 
(www.whitecap.ca). 
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12th Annual Rediscovery Leadership 
& Outdoor Training 

nestled in a rain forest beside the sea 

Who Does This Program Benefit? 

Anyone interested in the future of our youth 

250- 391 -2420 (ph) or 250- 391 -2412 (fax) 
rediscovery @ pearson- college.uwc.ca 

For course information contact bjohnsonbj @hotmail.com 
or visit our website www.rediscovery.org 

1. Personal Growth and Professional Development -May 26 - June 1, 2002 
2. How to Start and Operate Outdoor Youth and Healing Camps June 1 - June 7 2002 

(Cost: $850 Cdn. per course or $1, 600 for both -includes all meals /shared accommodation /books, tuition er GST) 

To register contact: 
Meira Mathison 

Rediscovery International 
Foundation Guide Training 

LB Pearson College 
650 Pearson College Drive 

Victoria, BC V9C 4H7 

began 25 years ago in Haida Gwaii over 40 Rediscovery camps worldwide beautiful training setting 



CIGARETTES HURT 

BABIES 
Tobacco use during pregnancy reduces the 

growth of babies during pregnancy. These 

smaller babies may not catch up in growth 
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disability and death 
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re increaseness, increased, 
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Please Don't Smoke Around 
Those You Love. 

If the warning labels that you find on cigarette packs suddenly appeared 

in places you never expected, would you stop and think twice before lighting up 

around others? You should, because second -hand smoke is harmful 

to all who come in contact with it -even an unborn child. 

Please think twice before you smoke around others. 
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2tor cv 

Get the facts on second -hand smoke. Call: 1 800 0- Canada (1 800 622 -6232) TTY /TDD: 1 800 465 -7735 Visit us at: www.gosmokefree.ca 
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Ecuador 
By Margo Little 
Windspeaker Contributor 
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Ecuadoran shaman and -son return to court May 14 
By Margo Little 
Windspeaker Contributor 

WIKWEMIKONG, Ont. 

Community supporters were 
out in force again March 12 as 
two Ecuadoran visitors and 
their Portuguese interpreter ap- 
peared before Justice Randy 
Lalonde in Wikwemikong. 

After a brief consultation 
with Crown representatives 
Lorraine Ottley and Blaine 
Armstrong and defense coun- 
sel Lloyd Greenspoon, Justice 
Lalonde put the matter over to 
May 14. 

Juan Uyunkar, his son Edgar 
Uyunkar and their assistant, 
Maria Ventura, have been free 
on bail since Nov. 26 and await 
trial on charges related to the 
death of Wikwemikong Elder 
Jean (Jane) Maiangowi, 71. She 
died Oct. 19 after participating 
in a healing ceremony utilizing 
a potion containing South 
American plants, tobacco and 
water. 

The father and son team has 
been charged with criminal neg- 
ligence causing death, as well as 
possession and trafficking of a 

controlled substance. Ventura 
faces charges of administering 
a noxious substance and traf- 
ficking in a controlled sub- 
stance. 

A legal defence committee 
continues to solicit funds from 
First Nations groups across 
Canada. Meanwhile, the His- 
panic Latin Association of 
Sudbury has announced a 
fundraising dance to be held 
April 12 at the Caruso Club in 
Sudbury. Toronto musicians 
Cassava have been commis- 
sioned to play at the event. 

Anne Russell, a member of 
the Hispanic group's executive, 
said the organization was 
moved by the plight of the 
Ecuadoran visitors to the north. 

"They have been here a long 
time with little contact with 
home," she said. "Juan hasn't 
even seen his youngest child 
yet. 

"Usually we fundraise for 
natural disasters," Russell 
added. "There is always lots of 
need for funds. Last year we 
gave money to the local hospi- 
tal. We will contribute some- 
thing to the fund for Juan and 
Edgar. We do what we can to 

help." 
Although many community 

members in Wikwemikong 
have stepped forward to ac- 
tively support Uyunkar and his 
son, some dissenting voices are 
now being heard on Manitoulin 
Island. 

In a letter to the editor of the 
Manitoulin Expositor, 
Wikwemikong band member 
Jean Trudeau writes, "I will be 
pressing for a full inquiry and/ 
or inquest into the death of Jean 
Maiangowi once the criminal 
trial is finished." 

Trudeau is calling for the in- 
quiry to know why an analysis 
wasn't done on the plants before 
the healing ceremonies started, 
and why the healing ceremony 
participants' medical charts 
weren't reviewed by the 
Naandwedidaa program man- 
ager, the interpreter and the Ec- 
uadorians to prevent any reac- 
tions or complications. She also 
questions why medical person- 
nel weren't present during the 
ceremony in case complications 
developed. 

Furthermore, Trudeau ques- 
tions the role the Wikwemikong 
Health Centre played in invit- 

ing the shaman and his helpers 
to the community. She asks: Do 
we just bring anyone into the 
community and "not do a thor- 
ough check of the medicines 
they propose to use? What rules 
and regulations does the 
Wikwemikong Health Centre 
follow when it comes to bring- 
ing in outside healers ?" 

Similar misgivings have been 
expressed by Wikwemikong ob- 
server Ronald J. Rivers. In a pub- 
lished opinion he notes that "the 
Ecuadorans have made friends 
since their arrival and have sup- 
porters, but it's not all the band 
members or even most band 
members and there are band 
members that do not want to be 
on either side." 

Rivers believes the Ecuadoran 
medicine men "did come here in 
good faith looking for positive 
results in their traditional medi- 
cines indigenous to their coun- 
try, but something went wrong. 
An investigation was done, 
charges were laid and now it is 
in the hands of the court." 

Band member Ian Peltier is 
equally vocal about the issues. 
He points out that "there is only 
a small handful of individuals 

who invited these people into 
our community." In addition, 
he said, they "did not consult 
with any doctors, nurses, sup- 
port staff, or other program ar- 
eas. There were no medical per- 
sonnel present at these healing 
ceremonies." 

Peltier emphasizes that he 
fully supports the use of tradi- 
tional medicines in his commu- 
nity; however, he feels the so- 
liciting of visiting medicine 
men is disrespectful to 
Wikwemikong's own resident 
healers. 

Unfortunately, he said, Mrs. 
Maiangowi's death "was the 
result of the ingestion of a 
known, banned substance." He 
argues that everyone must be 
subject to the statutes of 
Canada. 

"We are not immune to them 
because we are Native. What 
kind of a precedent are we go- 
ing to set for the world? It is 
okay for Natives, Indigenous 
peoples, Aboriginal peoples, 
etc. to carry around illegal sub- 
stances? Why not legalize 
crack, heroin, and other illegal 
substances while you are at it," 
he concluded. 

People worried case could lead to government interference 
By Marty Logan 
Windspeaker Contributor 

TORONTO 

Criminal charges against a 
South American healer who per- 
formed a ceremony in Ontario 
where an Elder died have many 
people concerned about a possi- 
ble crackdown on traditional 
Aboriginal healing in Canada. 

Juan Uyankar and his son face 
charges, including criminal neg- 
ligence causing death, after Jane 
Maiangowi died on Manitoulin 
Island during an October cer- 
emony they performed. 

"There's a concern that because 
of the (Manitoulin) incident, 
that's going to fuel the federal 
government even more....They're 
going to use that as a way to jus- 
tify regulating and licensing tra- 
ditional Indian medicine," said 

Perry McLeod, a traditional heal- 
ing helper from Ontario's 
Nipissing First Nation. 

Ottawa is in the process of en- 
acting a law that will govern how 
"natural health products" are 
used and who can sell them. 
McLeod said the healers he 
works with are concerned the 
law will be the first step in forc- 
ing them to qualify for a licence. 

But Health Canada spokesman 
Marie Lemaire said the new rules 
will exclude Aboriginal medicine 
if healing items are not sold on 
the market and the products are 
created "at a particular moment 
in time for a particular patient." 

Governments are taking an ad 
hoc approach to Aboriginal heal- 
ing. Health Canada pays trans- 
portation costs for healer visits 
and funds some centres that pro- 
vide healing programs. 

Provincial and local govern- 

ments pay for various other ini- 
tiatives often with the goal of of- 
fering traditional healing as a 
complement to Western medi- 
cine. The programs seem to co- 
incide with what one observer 
calls the slow re- emergence of 
healing. 

"There's a feeling that it was 
extinguished, but it just went 
underground," said James 
Lamouche of the National Abo- 
riginal Health Organization 
(NAHO). "In every Aboriginal 
community if you knew who to 
talk to you would find someone 
who practises traditional heal- 
ing." 

But "sometimes [a healer's] 
presence is unknown even in 
their own communities," said the 
report of the Royal Commission 
on Aboriginal Peoples. A 1994 
survey it sponsored found that 10 
per cent of people living on -re- 

serve, five per cent of urban Abo- 
riginals and three per cent of 
Métis people had consulted a tra- 
ditional healer the previous year. 

NAHO, which was born from 
the RCAP recommendations, is 
sponsoring a study to gauge the 
current use of traditional heal- 
ing. 

The RCAP report also recom- 
mended developing ways to as- 
sure Aboriginal people have ac- 
cess to traditional healers, taking 
steps to safeguard traditional 
knowledge and skills, encourag- 
ing traditional healers to organ- 
ize in order to self -regulate and 
increasing contact between tradi- 
tional healers and Western medi- 
cine. 

The growing interest in healing 
is part of a cultural renaissance 
among Indigenous people, but 
healers remain cautious about 
any government involvement, 

Imagine the medical miracles these eyes will see 
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said Lamouche. 
"There would be a huge resist- 

ance to it, especially because 
many healers grew up at a time 
when the government had 
banned it." 

The healers network spread 
the news of the Manitoulin ar- 
rests even before the Uyankars 
were charged, said a British Co- 
lumbia woman who also works 
with healers. "There are healers 
in Canada who are extremely 
concerned about this case be- 
cause it's Canadian law that's 
being made," said Rhonda 
Weitzel. 

Others outside the country 
understand the Uyankars' 
plight, she added. 

"Jailing of healers and the op- 
pression of healers is still an on- 
going phenomenon across the 
Americas," said Weitzel. 

(see Traditional page 26.) 
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Take care of those tender tootsies 
The Medicine 

Bundle 
Gilles Pinette, 

B.Sc, MD 
Ingrown toenails are com- 

mon. I see one or two every 
week in my family practice. In- 
grown fingernails rarely occur. 

Our toenails give extra protec- 
tion to our soft fleshy toes. 

Normally, the toenail lays flat 
on top of the toe. The nail grows 
outward along a "nail groove ". 
When the edge of the nail 
groove is altered in someway, 
the toenail does not fit in the 
groove as well. A callous forms, 
then swelling, and the corner of 
the toenail pokes into the soft 
toe beneath it. This is an in- 
grown toenail. 

Most people start presenting 
with ingrown toenails in their 
20s and 30s. The symptoms can 
include pain or difficulty walk- 
ing on the toe. The nail edge can 
become infected causing a red, 
tender, swollen area that might 
drain pus. 
Causes 

The two main causes of in- 
grown toenails are tight -fitting 
shoes and improper nail trim- 
ming. Nails are also at risk of be- 
coming ingrown as part of nor- 
mal aging or if a person is obese 
or has diabetes. Sometimes the 
way you walk or stand may con- 
tribute to ingrown toenails. 
Home remedies 

Wear shoes that allow a com- 
fortable fit of the toes. You want 
to relieve the pressure on the 
nails that cause them to curve 
and become ingrown. High 
heels are usually not a good 
choice for your toes. 

Proper trimming technique 
allows the corners of the nail to 
grow out flat from the end of the 
toe. You should cut your nails 
straight across. Avoid a rounded 
nail, and do not tear off the ends 
of the toenails. 

For a mild ingrown toenail, 
start with warm water soaks of 
the toes for about 15 minutes at 
a time. Apply an antibiotic 
cream or ointment to the toe af- 
terwards (available without a 
prescription). Try elevating the 
comer of the nail with a small 
wad of cotton. 

Signs that the nail is getting 
worse are an increase in the 
pain, swelling or drainage from 
the area. If the nail worsens or 
you are a diabetic, consult your 
family physician. You may need 
to take an antibiotic pill to fight 
an infection or you may need to 

part or all of the toenail 
removed. Diabetics need to be 
careful with their nails and feet 
as simple infections can worsen 
and lead to amputations. 

Toll Free: 1-888-239-1822 

the STRAUSS HEART DROPS 
Heart Drops: helps clean out blocked arteries 
Helps reduce, and prevent angina, high blood pressure 
and cholesterol; aids in problems associated with 
poor circulation including diabetes 

Tamahi Nano Gold mineral water. 

Taurus malelfemale virility extracts. 

Website: www.naturalheartmedicine.com 
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POUNDMAKER'S LODGE TREATMENT CENTRES 

If alcohol /drugs /gambling have become a problem in your life, 
we provide residential treatment for both adults and adolescents; 
outpatient counselling and aftercare. 

For Information: 
MAIN OFFICE -Adult Treatment Centre 

TEL: (780) 458 -1884 or Toll Free 1- 866 -458 -1884 
FAX: (780) 459 -1876 

Outpatient Centre 
A/D (780) 420 -0356 
G.A. (780) 420 -6366 
FAX: (780) 424 -1163 

Adolescent Treatment Centre (St. Paul) 
TEL: (780) 645 -1884 or 
Toll Free 1 -866- 645 -1888 
FAX: (780) 645 -1883 

VOLUNTEERS WELCOME! 

Toenail surgery 
Toenail surgery is not some- 

thing to fear. The doctor will 
numb your toe with an anaes- 
thetic (freezing) and then remove 
a strip off the side of toenail or 
perhaps the complete nail. The 
nail bed is where the nail grows 
from and it is usually destroyed 
with a chemical or an electric 
charge so the nail doesn't grow 

back and continue to cause trou- 
ble. After the procedure, you will 
need to clean the toe daily with 
warm water and apply an anti- 
biotic ointment until the toe is 
healed. You will need to avoid 
running and strenuous activity 
for 1 to 2 weeks. 

This column is for reference and 
education only and is not intended 
to be a substitute for the advice of 

an appropriate health care profes- 
sional. The author assumes no re- 
sponsibility or liability arising from 
any outdated information, errors, 
omissions, claims, demands, dam- 
ages, actions, or causes of actions 
from the use of any of the above. 

Dr. Pinette is a Métis family phy- 
sician in Manitoba and host of 
APTN's Medicine Chest. Contact 
Dr. Pinette at pinette@shaw.ca. 

Native Wellness & Healing Institute 
Billy Rogers, Director 

announces upcoming workshops and conferences for Canada 

WORKSHOPS 
* Native Fathering 

* Beginning Leadership - Finding Your Path 
* Community Trainer - Training of Trainers 

* Creating a Workplace Team 

CONFERENCES 
* Youth Leadership Training 

* Men's and Women's Wellness Conference 
* Native Men's Wellness Conference 

For locations, dates or to be added to the mailing list contact: 

Georgina Cavie, 
Canadian Coordinator 

705 -295 -6198 
Email:nativewell- can @nexicom.net 

Jillenè Joseph, 
OR Associate Director, 

503 -666 -7669 
Email: jillene.joseph@verizon.net 

FOR PEOPLE WITH DIABETES 

A Smart Meter 
Just GotBrigh ter 

With... 

convenient testing 
even in the dark! 

Easier to use 
New dual ,fill (top or erul fill) ,strip's 
are designed togive you the bigges 
target area for applying blood 

Less test errors /Less strip waste 
Dedicated fill trigger is designed not to start 
the test until enough blood is applied; and the 
strip lets you add a second drop of blood Jbr 
up to 30 seconds 

Less interferences 
New chemistry (patent pending) is more 
specific for glucose and is not affected by 
common interferences* 
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Partnerships key to Aboriginal health promotion 
By Cheryl Petten 
Windspeaker Staff Writer 

OTTAWA 

Improving the health of Abo- 
riginal people across Canada is 
one of the priorities of the Cana- 
dian Medical Association's 
(CMA) newly formed Office for 
Public Health, but the initiatives 
won't work without the support 
of the Aboriginal community, 
said CMA president Dr. Henry 
Haddad. 

The Office for Public Health 
was created in order to allow the 
CMA to strengthen its efforts in 
health promotion. While public 
health promotion has been a pri- 
ority at the CMA for a number of 
years, the creation of the office for 
Public health strengthens that 
commitment, and provides a for- 
mal structure for addressing 
health promotion issues. 

"The intent, of course, is to get 
much more involved in health 
promotion than the CMA was 

previously," Haddad said of the 
new office. "And the issue at the 
top of mind for the office right 
now, the number one issue, is 
Aboriginal health. 

"When we look at the whole 
field of health inequalities in 
Canada -there are a number of 
them, but this is one of the more 
striking ones -as far as health 
inequalities, when you look at the 
difference in health status be- 
tween the Aboriginal citizens and 
the other citizens in this country, 
it's obvious we can't do it alone. 
Government has had some de- 
gree of success, but not as much, 
I think, as it had hoped to. I don't 
think any one constituency can 
do it alone. So this is where we 
have partnered with NAHO, the 
National Aboriginal Health Or- 
ganization, to look at four areas, 
and we have signed a letter of 
intent with them." 

NAHO is an Aboriginal -de- 
signed and controlled organiza- 
tion working to improve the 
physical, mental, emotional, so- 

cial and spiritual health of Abo- 
riginal people. The partnership 
would seem a good fit, as all four 
of the areas CMA hopes to work 
with NAHO on are already 
among the objectives of the na- 
tional organization. 

One of the four areas the CMA 
and NAHO will be working to- 
gether on is developing 
workforce initiatives. 

"The object is to increase re- 
cruitment and retention of phy- 
sicians and other health profes- 
sionals, especially of Aboriginal 
descent, who serve the Aborigi- 
nal community," Haddad ex- 
plained. 

"We also want to look at, sec- 
ondly, research and practice en- 
hancement initiatives. To pro- 
mote research into effective 
clinical practice. And there are 
a number of health issues which 
we'd like to look at," he said. 

"The issue of diabetes is strik- 
ing, when you look at it. There 
was nearly no diabetes amongst 
the Aboriginal community 25 

PORTAGE 
COLLEGE 

Become a Vital Part of the 
Health Team in Your Community 

Community Health Representative (CHR) Program 

"Promoting wholistic health 
for individuals, families 

and communities." 

As a Community Health Representative (CHR), 
you will play a role in ensuring the health of 
people in your community. CHRs play an active 
role in providing health education and 
preventative health services to individuals and 
groups to encourage awareness and responsibility 
for health related programs. 

Develop and deliver programs such as: 
Prenatal education 
Disease prevention and control 
Diabetes education 
Environmental health 

The CHR program 
, is accredited by 

the Government of Alberta and is a recognized 
occupation in the health care field. 

For more information on the programs and 
services available at Portage College, please call 
310 -0000, then enter 623 -5580. 
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years ago, and now the inci- 
dence, I think, is about four times 
that of the general Canadian 
population. And we do know 
that this is probably related to the 
change in diet, a less physically 
active life, and there maybe other 
issues. But I think we have to 
develop a proper research, and 
find out exactly what has hap- 
pened in the last 25 years to re- 
ally have an explosion in the in- 
cidence of diabetes amongst our 
Aboriginal communities." 

The third area the two organi- 
zations will be looking at is de- 
velopment of public and commu- 
nity health programs for promo- 
tion of healthy living in Aborigi- 
nal communities. 

"Which means things like to- 
bacco," Haddad said. "We know 
that tobacco use in Aboriginal 
communities is higher than the 
rest of the country. The use of il- 
licit drugs is higher. So these are 
issues. We have to promote 
healthy. living." 

The fourth is leadership devel- 
opment. 

"It's very important that the - 
Aboriginal community can count 
on its own leaders," Haddad 
said, adding that, in order to help 
in leadership development the 
office will help identify potential 
leaders, support them, and "en- 
courage and celebrate their suc- 
cess when it occurs." 

One of the keys to the success 
of the health promotion initia- 
tives is support from the Aborigi- 
nal communities themselves, 
Haddad said. 

"There's absolutely no way to 
get any success on this issue if we 
don't have a buy -in from the 
communities, from Aboriginal 
communities across the country. 
And, of course, the issue also of 
our Aboriginal citizens within 
the inner city, too, is going to have 
to be looked at," he said. 

"What we're bringing to the 
table," Haddad said of the 
CMA's contribution to the part- 
nership, "is 53,000 physicians 
who are committed to work to 
attain that objective, an associa- 
tion that has quite a strong ad- 
vocacy structure. I think it's quite 
Well listened to among the decid- 

ers in this country, and also has 
good research capabilities and a 
very strong staff. So I think we're 
bringing something to the table 
that's very interesting." 

The CMA will be holding a fo- 
rum in April to try to set a direc- 
tion for the initiatives aimed at 
improving Aboriginal health. 

"We're going to ask ourselves 
several questions," Haddad said, 
"Like, for example, where are we 
now? What is the present situa- 
tion? Where do we want to go? 
What do we want to reach in a 
year, in three years, and five 
years? And how are we going to 
get there, and who's going to do 
it? I think the intent is there. 
There's still a lot of work to do. 
It's going to need a lot of 
partnering to get success. Be- 
cause we do know that the fed- 
eral government has invested a 
reasonable amount of good 
money in this. There has been 
some degree of success on the is- 
sue of Aboriginal health, but not 
nearly, I think, where any one of 
us wants to be at today. 

"And so I think we have to 
learn why we haven't been able 
to get more Success. And I have 
a feeling that the federal govern- 
ment can't to it alone. We can't 
do it alone. The Aboriginal com- 
munities won't be able to do it 
alone. We need a partnership 
amongst many constituencies," 
he said. 

"I think the number one chal- 
lenge right now is to get the 
people that should be sitting 
around the table in fact sitting 
around the table. And that 
means the Aboriginal commu- 
nities, the Aboriginal leaders, 
the government leaders, the re- 
search people, physicians of 
this country. Because there's a 
lot of people interested in those 
issues across the country. I think 
we have to get all those people 
sitting around the table, and see 
if we can get them to develop 
common objectives, and find 
out how to get there, without 
each one going their own way, 
and then none of us getting 
where we want to go. I think 
that's our number 1 challenge 
right now." 

FIRST NATIONAL ABORIGINAL 
HEPATITIS C CONFERENCE 

Ramada Inn April 30 - May 3, 2002 Edmonton, Alberta 

HE 

This conference is being held to ensure the issues regarding Hepatitis C in Aboriginal 
communities are effectively dealt with in a manner respecting our diversity. 

P WHIR To increase awareness and prevention of Hepatitis C in Aboriginal communities. 
Promote care and support for individuals, families, communities and organizations dealing with this disease. 

WHO Aboriginal people living with Hepatitis C, their families and support networks. 
Those working with Aboriginal people in community health, corrections, human services, addictions, etc. 
Elders, youth, politcal leaders, and decision makers. 

REGISTRATION is limited to the first 500 paid participants. Contact conference coordinator for registration package or 
register on -line at wwwvisions.ab.ca 

CONTACT Ann Half, Conference Coordinator: (780) 906 -9869 or (780) 459 -1884 E- mail.: anne- halfel?nechi.com 
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Award recipients serve as role models 
Once again this year, the Abo- 

riginal Sport Circle (ASC) has 
recognized four individuals 
who personify what the organi- 
zation is all about: developing 
Aboriginal athletes, coaches and 
community sports leaders 
through a holistic approach, fo- 
cusing not only on developing 
them physically, but mentally, 
spiritually, and culturally as 
well. 

Each of the four national 
award recipients -the male and 
female recipients of the Tom 
Longboat Award and the male 
and female recipients of the 
National Aboriginal Coaching 
Award -have not only excelled 
in their chosen sport, but have 
channeled the same dedication 
they give to their game towards 
helping Aboriginal youth 
achieve their personal best. 

This year's Tom Longboat 
Award recipients are Tara 
Hedican and Shawn Bobb. 

Tara Hedican, a member of 
the Eabametoong First Nation 
in Ontario, has been involved in 
women's freestyle wrestling for 
nine years. In 2001, she was the 
World Junior Champion, the 
National Junior Champion, the 
CIAU (Canadian 
Interuniversity Athletic Union) 
Champion, and Most Valuable 
Player. 

In addition to her wrestling 
accomplishments, Hedican is 
also a level two certified coach, 
a mentor, and a referee, and is a 

second -year his- 
tory student at 
Guelph Univer- 
sity. 

Shawn Bobb is 
a member of the 
Spuzzum Na- 
tion in the 
Nlaka'pamux 
territory in B.C. 
Bobb, who will 
graduate from 
the University of 
British Colum- 
bia with his law 
degree in May, 
was co- captain of the University 
of British Columbia (UBC) 
men's soccer team this past sea- 
son when the team took silver 
at the Canadian Interuniversity 
Sport (CIS) championships in 
Halifax. 

His team mates named him 
Most Inspirational Player, and 
he was recognized as a First 
Team Canada West Conference 
All Star, and named to the Tour- 
nament All Star Team. Bobb is 
also a member of the Westside 
Soccer Club, which was a silver 
medallist at the National Club 
Soccer Championships held in 
Saskatoon in October 2000. He 
also was involved in the UBC's 
summer soccer camp program, 
working to teach and motivate 
camp participants. 

The recipients of the 2001 Na- 
tional Aboriginal Coaching 
Awards are Jill Mathez, and Bob 
Kowal. 

Jill Mathez (right) 

For over a quarter of a cen- 
tury, Jill Mathez has been in- 
volved in sports in Manitoba. 
The Métis woman from Winni- 
peg is one of the most highly 
certified Aboriginal female 
hockey coaches in the country, 
certified to the advanced II level. 
Mathez is the head coach of the 
University of Winnipeg's wom- 
en's hockey team, and is also 
head coach for the female 
hockey team representing 
Manitoba in the First National 
Aboriginal Hockey Champion- 
ships taking place in April. 

In addition to her coaching 
duties, Mathez also travels 
across the province to hold 
hockey clinics for young Abo- 
riginal players. In all her coach- 
ing work, she takes a holistic 
approach to player develop- 
ment, concentrating not just on 
developing an athlete, but the 
whole person. 

Bob Kowal 

Bob Kowal is a member of the 
Shoal Lake First Nation in On- 
tario and teaches school in 
Kenora, Ont. He works to moti- 
vate Aboriginal youth both in 
the classroom and on the volley- 
ball court, where he has coached 
school teams to a number of 
provincial championships. He 
also coached the bronze medal 
team at the Manitoba provincial 
league championships. 

Although he's coached a 
number of his school's teams to 
victory, his main emphasis re- 
mains on education, and has 
helped many of the athletes he 
has coached to receive athletic 
and academic scholarships. 

The four recipients received 
their awards in Toronto on 
March 26, as part of the Cana- 
dian Sport Awards ceremonies. 
This is the third year the awards 
presentation have been part of 
the national event. 

Shawn Bobb 

Tara Hedican 

"I think it's a real honor for 
the athletes and coaches to be 
among so many other main- 
stream, accomplished leaders, 
and Olympians for that matter," 
said Gina Doxtator, program 
manager for the ASC of the 
awards ceremony. "They were 
quite honored to be there." 

(More on page 25.) 

Teetl'it Gwich'in Council 
congratulates 

Liz Wright 
as the 

Regional Recipient of the 
2001 National Aboriginal Coaching Award 

for her achievements in the sport of snowshoeing. 

TEETL'IT GWICH'IN 
COUNCII. 

tci s`\ 

The South Slave Métis Tribal Council 
congratulates 

Robin Beaulieu 
as the 

Regional Recipient of the Tom Longboat Award 
for her achievements in the sport of amateur boxing. 
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Regional athletic award recipients shine 
While the spotlight at the Ca- 

nadian Sports Awards was on 
the winners of the National Tom 
Longboat Award and the Na- 
tional Aboriginal Coaching 
Award, there are a number of 
other Aboriginal athletes and 
coaches that have received rec- 
ognition at the regional level. 

A total of 28 regional awards 
were handed out for 2001, in- 
cluding 13 regional Aboriginal 
Coaching Awards and 15 re- 
gional Tom Longboat Awards. 

The regional recipients of the 
2001 Tom Longboat Awards in- 
clude in the female division 
badminton player Holly 
Anderson from Makkovik, Lab- 
rador; boxer Robin Beaulieu 
from Fort Smith, N.W.T.; basket- 
ball player Denise Wilson from 
Nanaimo, B.C.; hockey goalie 
Kayla Narvie from Eel River Bar 
First Nation, N.B.; hockey 
player Fallon Head from James 
Smith Cree Nation in Saskatch- 
ewan; and national award win- 
ner, wrestler Tara Hedican from 

Guelph, Ont. 
In the male division, the re- 

gional recipients for 2001 were 
power lifter Paul McDonald 
from Conne River, Nfld.; soccer 
and volleyball player Craig 
Gagnon form Mayo, Yukon; 
hockey player Brandon Nolan 
from St. Catherine's; Ont.; cross 
country distance runner Jason 
Loutitt from Winnipeg, Man.; 
dog musher Jason Baxter from 
Inuvik, N.W.T.; hockey player 
Matt Simonson from Eel River 
Bar First Nation, N.B.; wrestler 
Jonathon Rice from Kahnawake, 
Que.; wrestler Tony Eetuk from 
Coral Harbor, Nunavut; and 
national award winner, soccer 
player Shawn Bobb from North 
Delta, B.C. 

Female regional recipients of 
the 2001 Aboriginal Coaching 
Award include volleyball coach 
Colleen Lambert from Conne 
River, Nfld.; rifle shooting coach 
Pauline Frost Hanberg from 
Dawson City, Yukon; soccer 
coach Dorothy Jean Paul from 

Saanichton, B.C.; volleyball 
coach Geraldine Jacobs from 
Cornwall Island, Ont.; 
snowshoeing coach Liz Wright 
from Fort McPherson, N.W.T.; 
hockey coach Karen Narvie 
from Eel River Bar First Nation, 
N.B.; and national award win- 
ner, hockey coach Jill Mathez 
from Winnipeg, Man. 

The male regional recipients 
of the 2001 Aboriginal Coaching 
Awards were softball coach Max 
Winters from Happy Valley - 
Goose Bay, Labrador; archery 
coach Sam Johnston from Teslin, 
Yukon; hockey coach Hubert 
Paul Jr. from St. Mary's First 
Nation, N.B.; hockey coach Ben 
Berlind from Prince George, 
B.C.; basketball coach Mel 
Mercredi from Prince Albert, 
Sask.; and national award win- 
ner, volleyball coach Bob Kowal 
from Kenora, Ont. 

With 13 member sport bodies 
involved in the Aboriginal Sport 
Circle (ASC), a maximum 
number of 26 regional nominees 

so 
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The Federation of Saskatchewan Indian Nations 
honours and congratulates Aboriginal achievement in sports. 

Fallon Head, James Smith Cree Nation, is a hockey athlete 
and role model to all female athletes in Saskatchewan. 

Mel Mercredi, Prince Albert Grand Council, is an outstanding 
example of a dedicated coach who goes beyond the call of duty for 

Saskatchewan Sports and athletes. 
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Jonathan Rice 

The Mohawk Council 
of Kahnawake 

on behalf of the community 
would like to congratulate 

Jonathan Rice 
for being chosen as the winner of the 

Tom Longboat 
Regional Trophy for the year 2001. 

Jon was chosen for excellence 
in the sport of wrestling. 

"Jon is a worthy example of what 
hard work, talent and education 
can do for an individual." 

- Grand Chief of Kahnawake, 
Joseph Tokwiro Norton 

for each national award can be 
put forward for consideration 
each year, for a total of 52 nomi- 
nees. This year's roster of 28 re- 
gional nominees falls far short 
of that total. 

"The awards are still fairly 
new, and gaining awareness of 
the nomination process, it's just 
going to take some time for it to 
get its momentum," said Gina 
Doxtator, ASC program man- 
ager. "I think it's just the aware- 
ness and the. promotion of the 
awards that really needs to grow. 

And hopefully that will happen, 
perhaps with a corporate spon- 
sor at some point. That's some- 
thing we're pursuing." 

The National Aboriginal 
Coaching Award was estab- 
lished by the ASC in 1999, the 
same year the organization took 
over coordination of the Tom 
Longboat Award from the As- 
sembly of First Nations, and 
broadened the scope of the 
award to include not only First 
Nations athletes, but all Abo- 
riginal athletes. 

Tom Longboat award 
While almost a century has world professional marathon 

passed since Tom Longboat be- championship in 1909. 
gan running marathons, the In 1999, 50 years after his death, 
memory of his many victories Maclean's magazine voted him 
and accomplishments has stood the number one sports figure of 
the test of time, making his name the 20th century. 
synonymous with outstanding Since 1951, his name and ac- 
athletic achievement. complishments have been 

Longboat, a member of the honored through the Tom 
Onondaga Nation, was born LongboatAward, given out each 
on the Six Nations Reserve in year to two of Canada's top Abo- 
1886. He won his first mara- riginal athletes. 
thon in 1906, and went on to The Tom Longboat Award is 
win the Boston Marathon in co-ordinated by the Aboriginal 
1907. Other highlights of his Sport Circle (ASC), the national 
running career include repre- sports body for Aboriginal sport 
senting Canada in the 1908 development. 
Olympics, and winning the (see Nominations page 31.) 

Congratulations to BC Aboriginal recipients: 

Coaches:. 
Ben Berlind, Hockey and Dorothy Paul, Soccer 

Athletes: 
Denise Wilson, Basketball and Shawn Bobb, Soccer 

on raising the standard in BC Aboriginal Sport. 

Congratulations to Shawn Bobb for your receiving 
theTom Longboat National Award as Male Athlete 

of theYear 2001 

From the 
Aboriginal Sport 

Development Centre 
and 

Aboriginal Sport/Recreation 
Association of BC 

Kwebenaajijgo 
Gaazheskeooziin 
Azadeawahtquay! 

Congratulations Tara! 

We are proud of your dedication, 
commitment and level of 
excellence. Savor this precious 
moment as you recieve the 
prestigious Ontario Provincial and 
National Tom Longboat Award for 
Aboriginal Athletic Excellence. 

We encourage you to allow the inspiration of this experience 
and honorable award to be a steppingstone to your goal of 
participating in the 2004 Olympic Games. With love and 
blessings from your Mom, brothers Michael & Shaun, sisters 
Maya -& Celeena, Aunties, Uncles, cousins and your Gokum. 

We give our gratitude to the people who have supported, 
and who continue to support Tara in the sport of women's 
wrestling. To your fellow competitors we thank you for 
the challenge. Chi- meegwetch to Auntie Anne Solomon 
for the nomination to this award and to Uncle Larry 
Gouine for the photography. 
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Traditional healers 
(Continued from page 21.) 

Healers in Mexico lobbied for 
more than a decade before the 
government finally changed the 
law last year to recognize their 
healing practises, she said, add- 
ing that she cautions healers 
travelling across the Canada/ 
U.S. border not to carry their 
medicine bundles. 

Lamouche said visits of heal- 
ers from other countries are 
likely to dry up if Canada gets a 
reputation as a country that 
prosecutes them. Gatherings 
like the one hosted by the 
Nekaneet First Nation in Sas- 
katchewan attract many healers 
from outside Canada, including 
Ecuador. 

Fewer visiting healers would 
also open the door for fake heal- 
ers, Lamouche added. "It's kind 
of a test case. Everybody's won- 
dering what the government's 
going to do." 

Funders are also following the 
case, which will see the 
Uyankars back in court for a 
pre-trial hearing on May 14. In 
January a judge refused to re- 
turn the Ecuadorans' passports 
so they could return home while 
free on bail. 

"Organizations are very 
keenly watching this and they 
are very concerned as well," 
said Kathy Wakeford, manager 
of Ontario's Aboriginal 
Wellness Program. 

She said the incident hasn't 
changed her feeling about the 
seven -year -old Wellness pro- 
gram, which funds health cen- 
tres whose communities decide 
what traditional healing should 
be available. 

"I participate in a large strat- 
egy, that is jointly managed by 
Ontario and 15 Aboriginal or- 
ganizations, that has signed a 
long -term agreement and in that 
agreement there is a recognition 
of traditional practices. That has 
not changed." 

Juan Uyankar's lawyer said 
he sees no reason his client's 
case should focus on Aboriginal 
healing. 

"I don't think this case should 
be a debate about this type of 
healing process because it's 
been going on for centuries," 
said Bill Trudell. "The moment 
you set off on larger, questions, 
the longer and more compli- 
cated the case becomes. 

"What we have here really," 
added the Toronto -based law- 

`My husband and I 
pick medicine. We're 

kind oftaking a stand 
for our plants because 

they're being at- 
tacked:" 

-Marie 
Eshikbok -Trudeau 

yer, "is some people who in 
good faith came to Canada - 
were invited -to help with 
what has been recognized as a 
healing ceremony. As a result of 
this, something went wrong 
with this one person." 

An Indian Affairs spokesman 
said the department does not 
have a policy on traditional 
healing. 

Supporters of the Uyankars 
have formed a group to help 
raise money for their defense. 

"My husband and I pick 
medicine," says Marie 
Eshikbok -Trudeau, an organizer 
of the Association in Support of 
Indigenous Medicine Interna- 
tional (ASIMI). "We're kind of 
taking a stand for our plants 
because they're being attacked." 

She said police, who also 
charged the Uyankars with im- 
porting a controlled substance, 
don't understand Aboriginal 
healing. 

"Our medicines are not a 
drug. They are sacred medicines 
that have been used for thou- 
sands of years." 

The arrests were also dis- 
cussed on the sidelines of a re- 
cent international meeting in 
Montreal to discuss traditional 
knowledge. Participants met to 
discuss the Convention on 
Biodiversity, unveiled during 
the 1992 Earth Summit, which 
includes a section devoted to 
protecting and promoting tradi- 
tional knowledge. 

Canada's signing of the treaty 
contradicts the Uyankar 
charges, said Weitzel. It "has 
signed on to a global convention 
that calls for the protection of 
traditional Indigenous knowl- 
edge, of which traditional medi- 
cine knowledge is part, and yet 
here it is criminalizing tradi- 
tional healers for doing what 
they do." 

Métis hunting rights upheld 
(Continued from page 9.) 

"Our season for big game is 
September through to the end of 
December. And throughout On- 
tario, depending on the wildlife 
management unit, the seasons 
are limited to a specific period of 
weeks or months. In some areas 
a season is limited to one week. 
That's ridiculous ... to say we're 
going to limit the Métis right to 
hunt and fish for food to a one- 
week period." 

Belcourt said that does not 
mean they want to go out and kill 
all the game if it is scarce. He said 
in appropriate circumstances, af- 
ter consultation with their com- 
munities, their captains of the 
hunt may either limit or expand 
the harvesting season. 

Historically the Métis and 
OFAH, a sports anglers and 
hunters' group, have differed on 
questions surrounding licensing 
requirements and harvesting 
rights. Both groups have said 
they uphold the principles of 
conservation. 

On Feb. 23 this year, however, 
Belcourt was the keynote speaker 
at the annual general meeting of 
OFAH in Kingston. 

"It went extremely well," said 
Belcourt, who remembers the 
hostility and accusations back 
and forth a year ago. 

This time, however, "there 
were people lined up at the mikes 
after my presentation to com- 
mendus and to say ... all oftheir 
concerns are addressed in our 

Are You Ready For 
A Challenge? 

Life Skills Training Centres have 
offered Life Skills Coach Training 
for over 22 years, providing a 
unique opportunity to work with 
people. 12 weeks of extensive 
experiential training develops 
skills in: 

Human Relations & Counselling 
Creative Problem Solving 
Family & Group Dynamics 
Process & Evaluation of Relationships 

Graduates are employed in 
counselling, addictions, life skills, 
mental health, native organizations, 
corrections, group homes and other 
people related fields. 

LIFE SKILLS 
TRAINING CENTRES 

(CANADA) LTD. 
Call Toll Free Anytime 
1- 888 -535.2888 

Register Now 
Full -time & Part -time 

courses available 

'Vision Quest 2002 
A Future of Opportunities 

6th Annual Aboriginal Community Economic Development Conference 

MAY 15 - 1692002 
Winnipeg Convention Centre, Manitoba 

THEMES FOR 2002 

Opportunities forYouth 
Community Development 

Business Opportunities 
2002 Financing Options 

Workshops, Trade Show, Networking, Banquet, Sponsorship Opportunities 
REGISTRATION FEE 
Regular Rate: $350.00 (plus GST) 
Youth Rate: $175.00 (25 & under: proof of age required) 

Vision Quest Conferences Inc., 
Lower Level, 340 Assiniboine Ave., Winnipeg, MB R3C OYI 

web site: www.vqconference.com 

harvesting policy. Many of the 
people ... were saying 'too bad 
we didn't know about this be- 
fore, because our concerns are 

addressed here'." 
Mark Holmes, communica- 

tions director for OFAH, said 
Belcourt and the information he 
imparted was well received. 

"There was consensus among 
most people that the Métis har- 
vesting plan, which is really at 
issue ... because of the conser- 
vation implications, people were 
relieved to hear some of the 
thought that has gone into it, and 
the thinking behind it, and the 
practices that will be employed, 
if they aren't already." 

Holmes said the two groups 
are on a good footing "consider- 
ing a year ago at the conference 
the war of words was launched." 
The problem had been "some 
misunderstanding and a lack of 
communication." Both parties, 
Holmes said, took steps to "im- 
prove those lines of communica- 
tion." 

He added that he believes the 
two organizations can work to- 
gether and agree to disagree on 
some issues. 

"I think where our concerns lie 
are the reporting mechanisms, to 
make sure that we know, not just 
from the Métis perspective, but 
all perspectives, what the harvest 
of a species is, and to make sure 
that that harvest level is sustain- 
able." 

The MNO has processed 9,000 

membership applications and 
another 3,000 are being proc- 
essed. Of the validated member- 
ship, 1,200 people have been is- 
sued harvesting certificates over 
the past eight years. Not all 
wanted a certificate for hunting, 
and not all wanted to hunt 
moose. Slightly more than 450 
MNO members "actually harvest 
moose." 

Belcourt pointed out "that 
OFAH still thinks they need to 
take those groups (such as 
OMAA) seriously and be wor- 
ried about them." 

He explained, "we shouldn't 
have to try to find ways to limit 
the Métis right to hunt because 
of some suspicion that there 
might be 100,000 out there -this 
phantom group and phantom 
numbers. That's a problem we 
continue to have" with the gov- 
ernment and OFAH, which fuels 
their call for harvesting tags to 
track everybody. 

The change in Ontario govern- 
ment leadership may signal an- 
other delay on establishing 
timelines for negotiating an 
agreement between the Métis 
and the province. Belcourt said 
his group had spent "a lot of time 
at the Conservative (party) con- 
vention" and have established a 
good relationship with premier - 
elect Ernie Eves. 

But he also said he also won't 
be surprised to see Snobelen 
moved in a cabinet shuffle, which 
could delay talks. 

HALFORD HIDE & 
LEATHER CO. LTD. 
"Ash for our FREE catalogue!" 

Buffalo Rugs on Sale While Quantites Last 
See us for all your traditional Powwow needs 

White Buckskin, Deer, and Elk Rawhide 
Jingles, Deer, Elk and Moose Leather, 

Drum Frames, Drum Frame Kits 
Hair Pipes, Tin Cones & Feathers 

MAIL ORDERS: 1 -800-3S3-7864 
WE BUY ANTLERS, RAW HIDES & FURS. 

Orders Shipped C.O.D. or use Visa/Master Card 

8629 -126 Ave. 
Edmonton, AB T5B 1 

(780) 474 -4989 
Fax: (780) 477 -3489 

2011 - 39 Ave. N.E. 
Calgary, AB T2E 6R7 

jiD ïy (403) 283 -9197 
Fax: (403) 270 -9389 

Presenting 

SUSAN 

AGLUKARK 
Keynote Speaker 

Endless 

Opportunities 

Vision Quest Conferences is a 

registered charitable organization jointly 
owned by: Dakota Ojibway Community 

Futures Development Corporation, 

Southeast CFDC, Northwest CFDC, 

North Central Development and 

Kitayan CFDC. 

Also Appearing - CHIEF BILLY DIAMOND 
winner of the 1997 Aboriginal Achievement Award 

for Business & Commerce 

PROUD SPONSORS: 

Corporate Sponsors: 
Manitoba Hydro 
Manitoba Telecom Services 
Manitoba Lotteries Corporation 

Government: 
Aboriginal Business Canada 
Indian and Northern Affairs Canada 
Western Economic Diversification Canada 
Human Resources Development Canada 
Province of Manitoba 

For further information call I -800 -557 -8242 
or Email: visionquest @docfdc.mb.ca 

Alternati 
By Annette Francis 
Windspeaker Contributor 
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Alternative learning environment a hit with students 
By Annette Francis 
Windspeaker Contributor 

BURLEIGH FALLS, Ont. 

The Anishnaabe Bimadiziwin 
Cultural Learning Program, the 
first of its kind in southern On- 
tario, recently opened its doors 
to Native children and youth of 
Burleigh Falls and the sur- 
rounding area. This unique pro- 
gram offers an alternative to 
public education for students 
from kindergarten to Grade 12. 

The students' day begins in a 
culturally appropriate way. The 
boys prepare to smudge with 
sweetgrass, and the girls take 
care of the sage before they all 
joint in a sharing circle. The pro- 
gram integrates language, cul- 
tural teachings and ceremonies, 
such as sweats, and full -moon 
ceremonies, with contemporary 
education into the daily sched- 
ule. 

Nicole Bell, program co- 
ordinator, said the program is 
not all mainstream, nor is it all 
culture- based. 

"We see the children as get- 
ting the best of both worlds. 
They are able to walk and be in 
both worlds. There's not a con- 
flict going on within themselves 

about that," said Bell. 
Elders Vera Martin and Edna 

Manitowabi are advisors to the 
staff and are also actively in- 
volved with the program. 
Manitowabi teaches ceremonies 
and songs. Martin visits weekly 
to give hugs, to listen to the chil- 
dren read, and to just spend 
time. 

"The program is culture 
based," said Martin. "It's crea- 
tive. There's always work to do, 
but there's always time for crea- 
tivity. The children call me 
Grandma. Traditionally there 
was always a grandma and 
grandpa around. It's the re- 
newal of the culture." 

Alyce Johnson is originally 
from Whitehorse, Yukon and 
currently resides in .Peterbor- 
ough with her 12- year -old 
nephew Samuel who is enrolled 
in the program. The program 
offers the students the chance to 
learn about their traditions and 
their culture, she said. 

"Although some of the prac- 
tices relevant to this area are 
foreign to us, such as the 
sweetgrass ceremony, this ex- 
poses Samuel to other First 
Nation cultures and their be- 
lief systems and world views, 
so that he comes out with a 

ABORIGINAL 

EDUCATION 

PROJECT z 

A 
Mount Royal College 
terryLeray Mena. UM. 

Aboriginal Education Project 
Rm A146 Mount Royal College 

4825 Richard Road SW, 

Calgary, AB T3E6K6 

The Aboriginal Education Project offers an 

Upgrading /College Preparation Program 

(UCEP) located at Mount Royal College in 

Calgary, Alberta. 

This program offers quality education to 
adult students of Aboriginal Ancestry 

We are currently accepting applications 

for the Fall Semester 2002, which 

starts in September 

Weekly information sessions are being 

held for prospective students 

Deadline for applying for the Fail 

Semester is May 15, 2002 

For more information, or to book yourself 

into an information session, please call 

(403) 2406285. 

www.mtroyaI.ca/aboriginaleducation/ 
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different perspective and re- 
spect for other people." 

Johnson said it's a key envi- 
ronment for Samuel because he 
has skills and abilities that he can 
pass on to the other children. She 
adds, this kind of learning envi- 
ronment really helps to build 
and refine those skills that chil- 
dren have, because they're able 
to share their knowledge with 
others. 

This is a contrast to the public 
school system, where the teacher 
has all the knowledge. In this 
kind of environment students 
begin to share their knowledge 
with the others, so then the stu- 
dents become even more em- 
powered. - 

Nicole Bell, a teacher and 
young mother of four boys, said 
it was never her intention to send 
her kids through the public school 
system, because they would 
never receive any cultural iden- 
tity. However, when her eldest 
son, Nodin, asked to go to school 
with the other kids, she felt that 
he should be able to experience 
the public system. Once Nodin 
reached Grade 2, he no longer 
wanted to go to school, and Bell 
decided to home -school him. 

"Part of our teaching is that we 
individually have a responsibil 

(Re)Introducing... 

W.R.P.M. 
DISTRIBUTION 

Launching Aprit° 1 8th 

www, wrpm.ca 
featuring Aboriginal artists 

For more Info. cell: 

416- 830 -4963 

Canada's premiere wotRCn's 
music distributor 

1N1 

WILDERNESS GUIDE TRAINING 
Ghost River Rediscovery 

Renew your Vision! Develop your Skills! This unique wilderness -based course is of 
particular relevance to those working in culturally -based outdoor education, Aboriginal youth 
programs, wilderness therapy and at -risk youth programs. It combines professional skills train- 

ing with Aboriginal traditions. All students receive training and practice in the following areas: 

Technical skills: ( includes: Outdoor leadership skills and standards; bear safety, camp set up, risk 

management, emergency response and survival, program organization and development.) 

Option I: Backcountry Leadership and Travel. 
(Hiking and backpacking leadership in remote terrain.) 

Option II: Red Cross Wilderness First Aid. 
(Aboriginal instructor. Certification valid for three years.) 

Non -Technical Skills: (includes: Facilitation & counselling skills, Aboriginal traditions, cultural 

programming, rites of passage, Rediscovery games and philosophy. All students have the opportunity to undertake a 

solo under the guidance of an Elder.) 

Days: June 17 - 28, 2002 (12 days) 

Cost: $850.00 (Includes food, accommodation, transportation from Calgary, instruction, use of 
specialized equipment, course manuals, certification costs.) 

For more information, contact Tim at: 

(403) 270 -9351 
www.ghostriverrediscovery.com 

ity to be the best 
that we can be, and 
to use our gifts for 
the good of the 
community, and I 
firmly believe that, 
so I worked really 
hard to find a 
way," said Bell. In 
September 2001, 
17- year -old 
Anthony Seager 
was kicked out of 
the high school he 
was enrolled in. 
Seager approached 
Bell to ask for help 
with his corre- 
spondence course, 
and she told him 
about the new pro- 
gram. 

"I like the cul- 
tural stuff they do 
every day, like 
drumming, and I 
also get a lot of ex- 
tra help with 
math," said Seeger. 

The school is currently op- 
erating as a home -schooling 
collective. Some students 
were previously home - 
schooled, and the parents and 
the community are enthusias- 
tically involved by volunteer- 

ANNETTE FRANCIS 

Wassinode Webb, 6, plays in the water 
during the morning break of the 
Anishnaabe Bimadiziwin Cultural Learning 
Program. 

ing whenever possible. 
Bell is working towards get- 

ting private school status with 
the ministry of education, 
which means parents can send 
their kids just like they do to 
any other school. 

Fisheries debate 
(Continued from page 15.) 

A study in 1986 recommended 
the current JCSR process begin 
as an experiment and that the 
committee's power would be 
consolidated in legislation after 
it had functioned without any 
major problems for an unspeci- 
fied period of time. But no prime 
minister has yet seen fit to pro- 
pose legislation that would 
codify a power over his govern- 
ment that he can't control, and 
therefore no action has been 
taken. 

"The disallowance procedure 
must be on a statutory footing," 
Grewal said. 

The government has already 
shown a reluctance to respond to 
the committee's recommenda- 
tions. Grewal said some disputes 
over regulations have been the 

subject of 25 -year -long fights in- 
volving lawyers and bureaucrats 
in various departments. 

"Those regulations are not 
supposed to be there but they 
continue to be there for 25 years? 
That is shameful," he said. 

The Affiance MP believes the 
public has an impact on the way 
regulations are formulated be- 
cause politicians direct the bu- 
reaucrats and politicians have to 
be responsive to the voters if they 
want to keep their jobs. But he 
admitted legislation affecting 
Native people -like the pro- 
posed First Nations governance 
act -could reflect the needs of 
the majority rather than the 
needs of the people most directly 
affected by the legislation. 

"Yes, their opinions will be 
skewed," he said. 

"Go for ít... 
...makeyourdream a realit!" 

Post -Secondary 
Student Services 

encourages higher education 

A »0 r`dCLLDa 
Cree School Board 
Commission scolaire Crie 

POST -SECONDARY OFFICE 

STE. 200 - 277 DUKE STREET 

MONTREAL, QUEBEC H3C 2M2 
I- 800 -463 -7402 
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APTN news staff seek union certification 
By Paul Barnsley 
Windspeaker Staff Writer 

WINNIPEG 

The Aboriginal Peoples Tel- 
evision Network's news and 
current affairs employees 
have asked the Canadian Me- 
dia Guild to represent them as 
a union. 

"Congratulations, APTN 
news department employees," 
Gerry Whelang, a union or- 
ganizer with the media guild 
wrote in an email to the em- 
ployees affected on March 12. 
"This is a day to celebrate." 

After more than 50 per cent 
of the staff members signed 
cards indicating their interest 
in becoming unionized, the 
guild filed an application with 
the Canada Industrial Rela- 
tions Board, which has the 
_authority to issue a certificate 
recognizing them as a bargain- 
ing unit. 

The application only covers 

editorial employees in news 
and current affairs. Whelang 
told Windspeaker he will con- 
tinue the campaign to union- 
ize employees who work in 
technical, Web and adminis- 
trative areas. 

Whelang said he first took 
an interest in the new televi- 
sion network last October. 

"I was interested in APTN 
because I knew they weren't 
organized and when I ap- 
proached a number of people 
they were interested in talking 
to us," he said. 

Asked if he approached the 
employees or they ap- 
proached him, he said it was 
"a combo." 

Several staff members told 
this publication a few months 
ago, they were concerned 
about their job security at the 
network. The bureau in 
Yellowknife and a reporting 
position in Toronto remain 
unmanned and the planned 
expansion to a city in Quebec 

has not occurred. 
News director Dan David 

left the network and anchor 
Carol Adams left to take a job 
with the CBC. 

Whelang said he sent notifi- 
cation of the employees' desire 
to form a union to APTN man- 
agement and received an an- 
swer the same day, even though 
the regulations gave them 10 

days to respond. He said the 
promptness of the company's 
response surprised him. 

"They came back a couple of 
hours later. The company 
came back through (APTN 
chief operating officer) Ron 
Nadeau and said they won't 
be filing any objection to the 
news and current affairs being 
organized," he said on March 
23. 

The company's deadline to 
file an objection was March 26. 
Work on the first collective 
bargaining agreement will 
start soon after the certifica- 
tion becomes official and the 

Focus on the future 
By Cheryl Petten 
Windspeaker Staff Writer 

WINNIPEG 

Participants of Vision Quest 
2002 will have their eyes fo- 
cused on the future, as the 
two -day conference examines 
the many economic develop- 
ment opportunities that lay 
before Aboriginal communi- 
ties across Canada. 

A Future of Opportunities is 
the theme of this year's con- 
ference, being held May 15 
and 16 at the Winnipeg Con - 
vention Centre. The confer- 
ence will feature four areas of 
special focus -opportunities for 
youth, community develop- 
ment, business opportunities, 
and financing options. 

This year marks the sixth for 
Vision Quest, an event de- 
signed to provide both inspi- 
ration and information to any- 
one interested in Aboriginal 

community and economic de- 
velopment. 

Among the keynote speak- 
ers scheduled to take part in 
this year's conference are re- 
cording artist Susan Aglukark, 
whose speech topic is entitled 
Endless Opportunities. 

Chief Billy Diamond, former 
chief of Waskaganish First Na- 
tion, will make a presentation 
entitled Looking at the Deal: 
The Cree Nation and Quebec 
Hydro. Mike Birch, president 
and owner of the First Nations 
Buying Group, will speak 
about Joint Ventures. Actor 
Ryan Black, will make a pres- 
entation on Creating Your 
Own Opportunities. 

Comedian Don Burnstick is 
also on the conference agenda, 
scheduled to perform at the 
conference banquet, which 
will also feature a grand entry 
and powwow, and a perform- 
ance by Aglukark. 

Those who have attended 

Vision Quest in the past will 
notice a few changes at this 
year's conference. Vision 
Quest 2002 will feature longer 
workshops and, although in 
past years workshops have 
been repeated throughout the 
conference, this year's confer- 
ence will offer a full roster of 
different workshops to choose 
from. 

A trade show is once again 
planned as part of the event, 
although this year the trade 
show will take part in the 
same room in which the ple- 
nary sessions will be held. 

Participating in the trade 
show, Beaulieu explained, gives 
businesses and service provid- 
ers exposure to Aboriginal cli- 
entele, and to opportunities for 
developing partnerships with 
Aboriginal companies, as many 
of the conference delegates are 
involved directly or indirectly 
in creating new business in their 
communities. 

29th Annual KSFC Victoria Day Tournament 
May 17 -20, 2002 
Gitwangak, BC 

Men's Soccer 
Prize Payout $10,000 (based on 12 teams) + Trophies Entry Fee: $600.00 

Women's Soccer 
Jackpot + Trophies Entry Fee: $250.00 

Youth Soccer 
Trophies Entry Fee: $150.00 

Scrub Ball 
Jackpot + Trophies Entry Fee: $250.00 

Daily Door Prizes & a Grand Prize at the end of the weekend! 

Weekend Activities: 
Youth Dance & Casino Night 

Full Facilities and Camping Space Available 

Troy Maitland or Brandi Smith: (250) 849 -5043 
Kim or Clark Mathews: (250) 849 -8413 
Erica Williams: (250) 849 -8482 
Art Mathews Jr.: (250) 849 -5955 
Harry Daniels: (250) 849 -5542 
email: gitwangaksports@yahoo.com 

local forms an executive and 
appoints negotiators. 

Sources within APTN say 
that after the departure of 
David, whose position is being 
filled on a temporary basis by 
the network's head of pro- 
gramming, Jim Compton, re- 
porters felt not having some- 
one with a strong journalism 
background making the deci- 
sions about which stories to 
cover could be a problem. 

"I heard that resoundingly 
from people that that was one 
of the things that was a small 
amount of frustration to peo- 
ple," the organizer said. 

Nadeau sent a memo to his 
staff on March 15 saying he 
had been informed that they 

wanted to join the union. 
"We respect that choice and 

will not object to certification of 
a bargaining unit comprising 
news department editorial 
staff," he wrote. "As always, we 
will deal with our staff in a fair 
and caring manner, whether 
they are unionized or not." 

He said a pay equity review 
that is in progress at the net- 
work will continue. 

"This review will include all 
staff and adjustments to pay 
and benefits which are deter- 
mined as a result of the review 
will be implemented immedi- 
ately for non -union staff and 
will be part of our negotiation 
proposals for unionized staff," 
Nadeau wrote. 

Many Nations Financial Services Ltd. 
subsidiary of Many Nations Benefit Co- operative Ltd. 

Building Canada's Largest Aboriginal Economic Network 

Pension Plans and Pension Administration 

Employee Benefit Plans 

Individual Life and Disability Insurance 

Investment Counseling Services and Products 

Regular On -Site Service From Local Representatives 

Phone: 1- 800 -667 -7830 or (306) 956 -4669 
www.manynations.com 

'The strength of Many Nations protecting our future" 

FIRST NATIONS 
INSURANCE SERVICES LTD 

"EMPLOYEE BENEFIT PROGRAMS" 
Group Life & Health Benefits Group Pensions 

Employee & Family Assistance Program 
"Providing Superior Financial Service to 

Indian Governments and Their Employees." 

1 -800- 667 -4712 
Phone: (306) 763 -4712 Fax: (306) 763 -3255 

2300 - loth Ave. W., PRINCE ALBERT, SK 
Mailing Address P.O. Box 2377 S6V 6Zi 

E -Mail Address: first.nations_fnis@sasktel.net 
wwwfirstnationsíns. tom 

ICA Associates Can Hel I You 

tò 

dyrsMP____, 

F 
Learn skills to lead `- effective meetings. 

Improve the work of boards, 
pC councils and working groups. 

Learn new tools to use in 

facilitating teams to their 
maximum potential 

Become a strong, effective 
servant leader 

Create effective, sustainable 
strategies 

Utilize methods that lead to 
action and commitment. 

The methods allow for 
improved communication 

expanded responsibility 

immediate 
implementation 

Courses are dry,\ 
available in 

Edmonton, Calgary. 
Regina. Saskatoon. 
Winnipeg, Waterloo, 
Toronto, Ottawa, 
Montreal. 

All of our courses 
have one hour of 
FREE coaching within 
6 months of your tak- 
ing the course. 

I 
ASSOCIATES 

Build vision and consensus 
within the community. 

Form community development 
plans that get results. 

This is a comprehensive, 
"grass roots" approach to 
Community Development 

Develop productive dialogue in 
disputes and negotiations. 

Move from conflict to consensus 

Utilize a method of conciliation 
that is both natural and 
healthful. 

Call us nowfor more information. 
Please contact either Janis or Wayne at: 
Toll Free outside of Toronto: 
l-877.69 1 - I I CA (1-877-691-1422) 
In Toronto: TEL 416 -691 -2316 FAX 416 -691 -2491 
EMAIL icaca icacan.ca 
please visit our website as www.icacan.ca 
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D O YOU HAVE WHAT IT TAKES? 
Canada Mortgage and Housing Corporation (CMHC) is an innovative, results- oriented company that is 
committed to offering Canadians quality, affordability and choice in their housing needs. 

We currently have the following employment opportunity: 

TECHNICAL RESOURCE OFFICER 
Full -time permanent position 
Location: Thunder Bay 
$41,444 - $51,792 

We are looking for a skilled Technical Officer in our Thunder Bay office to provide a competent, cost effective techni- 
cal service to all lines of business within the Ontario Business Centre. The incumbent will work independently under 
broad general direction on their own or related disciplines and carry out routine and non -routine assignments of sub- 
stantial variety and /or complexity requiring a sound understanding of related engineering or construction theory, 
principles and practices, and assume responsibility for the analysis, decisions and recommendations required in 
connection with technical problemsfissues encountered. 

If you possess the following skills and qualities, we would be pleased to consider your application: 
College or University degree in a related field (preferably civil engineering, engineering technologist, 
building sciences, architectural technology, provincial certification in a skilled trade) and 3 -5 years of 
related work experience or an acceptable combination of education, training and experience. 
In -depth understanding of construction policies, procedures and guidelines. 
Knowledge of the National Housing Act and Regulations, and relevant provincial legislation and 
municipal by -laws that have an influence on property standards. 
Knowledge of and experience in the various types / forms of residential buildings and their related 
technical aspects as it applies throughout the region. 
Knowledge and ability to use computer systems, such as Lotus Notes. 
Knowledge of engineering as it relates to the building science principles, construction theory 
and practices. 

Ability to travel is essential. Valid driver's licence is required. 

To obtain additional information on this job or to apply on -line, please visit our web site at www.cmhc.ca 
You can also send your cover letter and your résumé in confidence to: 

CMHC att: Isabelle Dubé 
100, Sheppard Avenue East, suite 300 Toronto, Ontario M2N 6Z1 
Tél: 416- 218 -336 Fax: 416- 218 -3356 e- mail:idube @cmhc- schl.gc.ca 

Please ensure you list all qualifications and work experience related to this position in your cover letter. 
The deadline for all applications is April 15, 2002. 

CMHC offers a competitive benefits package. CMHC is an employer that values diversity and encourages 
the learning and use of Canada's two official languages. 

We thank all applicants for their interest, however, only those selected for an interview will be contacted. 

A VEZ -VOUS CE QU'IL FAUT ? 

La Société canadienne d'hypothèques et de logement (SCHL) est une entreprise innovatrice, axée sur les 
résultats et déterminée à offrir aux Canadiens des logements de qualité, à prix abordable, et à accroître 
leurs choix dans le domaine de l'habitation. 

Le poste suivant est actuellement ouvert : 

AGENT DE RESSOURCES TECHNIQUES 
Poste permanent à plein temps 
Endroit: Thunder Bay 
41444$ - 51792$ 

Nous sommes à la recherche d'un agent des ressources techniques qualifié pour notre bureau de Thunder Bay 
pour assurer un service technique compétent et économique à tous les secteurs d'activité du Centre d'affaires 
de l'Ontario. Le titulaire travaillera de façon autonome sous direction générale dans sa propre discipline ou une 
discipline connexe et exécutera des tâches routinières ou non routinières comportant beaucoup de variété ou 

de complexité, exigeant une bonne connaissance des principes de génie ou de science du bâtiment en cause ou 

de la théorie, des principes et des pratiques de construction et se chargera de l'analyse, des décisions et des 
recommandations que nécessitent les problèmes techniques. 

Si vous possédez les aptitudes et qualités suivantes, nous serons heureux d'examiner votre candidature: 
Diplöme collégial ou grade universitaire dans un domaine connexe (de préférence en génie civil, 
techniques de génie, sciences du bâtiment ou technologie architecturale ou certificat provincial dans 
un métier spécialisé) et de 3 à 5 ans d'expérience pertinente ou une combinaison acceptable 
d'études, de formation et d'expérience. 
Une connaissance approfondie des lignes de conduite, des procédures et des directives en matière 
de construction. 
La connaissance de la Loi nationale sur l'habitation et de son règlement, des lois provinciales et des 
règlements municipaux qui ont une influence sur les normes du bâtiment. 
La connaissance et l'expérience de diverses sortes ou formes de bâtiments résidentiels qui existent 
dans la région et de leurs éléments techniques. 
La connaissance et la capacité d'utiliser des systèmes informatiques comme Lotus Notes. 
La connaissance des éléments du génie relatifs aux principes de la science du bâtiment, à la théorie 
et aux pratiques de construction. 

La capacité de voyager est essentielle. Un permis de conduire valide est requis. 

Pour de plus amples renseignements ou pour poser votre candidature en ligne, veuillez visiter notre site Web à 

www.schl.ca 

Vous pouvez aussi adresser votre lettre de candidature et votre c.v. à titre confidentiel à l'adresse suivante: 

Société canadienne d'hypothèques et de logement à l'attention de: Isabelle Dubé 
100, ay. Sheppard Est, suite 300 Toronto (Ontario) M2N 6Z1 

Tél. : (416) 218 -3367 Téléc. : (416) 218 -3356 Courriel : idube @cmhc- schl.gc.ca 

Prière d'énumérer vos qualifications et votre expérience de travail relativement à ce poste dans votre lettre de 

candidature. La date limite pour les candidatures est le 15 avril 2002. 

La SCHL offre une gamme concurrentielle d'avantages 
sociaux. La SCHL est un employeur qui accorde une grande 
importance à la diversité et qui favorise l'apprentissage et 
l'usage des deux langues officielles du Canada. 

Nous remercions tous les postulants de leur intérêt. Nous 
ne communiquerons toutefois qu'avec les personnes 
retenues pour une entrevue. 

Canadá 

FINEST BEAD LOOM MADE 
LOOM WORKS RIGID METAL LOOM 

*"LIFETIME WARRANTY" 'LIKE ZIPPO 

One Small Compact 1 '/4 LB. 10" L. X 5" H. X 6" W. 

DOES IT ALL 
Patterns Start as Short as 8' And Go Up, 20'/', 26", 37'/', 54' and 74° 

As Wide As 5' /t" Up to 37'/,' Long, And74' As Wide as 2'/' 
Continuous Warp Line Stringing Allows For Adjustments At Any time, 

To Take Up Or Release Tension on Warp Line. 
"Will Not Break Warp Line Just As Project Is Almost Done', 
As Warp Line Is Tied Only To Itself. Use Anywhere On Lap 

Do As Many As 3 Different Projects At Same Tme. Up To 17; Wide for 3, 
Or No More Than 2'/' For 2. Total of Patterns In Width Cannot Exceed 5'/; 

Below, Loom With 3 Varying Projects At Same Tme, 8' Bracelet (Front), 
26' Hat Band (Rear), And 37'/; Belt (Center). 

Now 
Available 
Factory 
Direct 

Mail Order 
Sales 
Minn. 

Residents 
Include 

6' /a 

Sales 
Tax. 

We Pay 
Shipping 

And 
Handling. 

Dealer 
Inquiries 
Invited. 

Send To: LOOM WORKS 
495 Frontenac Pi., St. Pa I, MN 55104 USA 
Ph. 651- 646 -3829 No Co not Calls 
Checks Payable To H.W. Clarke 

RADIO 
OPPORTUNITIES! 

Can you see yourself as a key player on a team of Native 
radio broadcasters working to launch and operate a brand 
new aboriginal radio network? 

If so ... this radio team will soon need people in the 
following positions: 

1. On -air program hosts 

2. Reporter(s) /radio journalist(s) 

3. Operations manager 

4. Programming manager 

5. Production /Creative director 

6. News director 

7. Music director 

8. Sales staff 

9. Marketing, promotions & public relations 

The network needs an ideal mix of seasoned professionals 
and emerging talent. Your assets could include: working radio 
experience and /or exceptional raw talent, some Native 
language(s), and working French would be a bonus. 

Competitive salaries will be offered commensurate with 
experience. Most positions require flexible hours, and working 
from Toronto facilities. 

Positions commence early May 2002. 

Application deadline is Monday, April 15, 2002. 

Interested applicants must provide: 

1. a resume highlighting relevant education and /or 
working experience 

2. a detailed cover letter identifying the position(s) of 
interest, and illustrating why you are the right person 

for the position 
3. samples of your work, including a demo tape if 

applying as on -air talent 

Preference is for E -mail attached documents in Word, 
WordPerfect or PDF. 

E -mail address is: radiohiring @sympatico.ca 

Hard materials may be addressed to: 
Radio Hiring, 
826A St. Clair Ave. W., 
Toronto, ON M6C 1 C 1 

(Please note that only those selected for an interview will be contacted.) 

Get started! 

its all at: www.ammsa.com 
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B.C. courts decide 
(Continued from page 5.) not recognized in the Constitu- 

In June 2000, the B.C. Su- tion only to be ignored by gov- 
preme Court quashed the ernments. Current provincial 
project approval. It concluded policies on Aboriginal rights 
that the government breached continue to put resource invest - 
its fiduciary and constitutional ment and development at seri- 
obligation to meaningfully ad- ous risk by pitting industry 
dress the Tlingit's concerns. The against First Nations. This high 
government and the company level of uncertainty will con - 
appealed, but the Taku River tinue until resolved, either 
Tlingit's position prevailed. through the courts or through 

On Jan. 30, a majority decision negotiations. 
said the B.C. government owes The following are our sugges- 
the Tlingit a fiduciary duty even tions for the provincial govern - 
before there is a court declára- ment: 
tion of Aboriginal rights, and Recognize the legal reality 
that this duty is not just to "con- that Aboriginal rights and title, 
sult." Importantly, it requires including the inherent right to 
steps to deal with threats to their self -government, continue to 
way of life and their rights. exist; 

The Haida and Taku River Recognize that First Nations 
Tlingit cases have profound im- need to be fully involved in and 
plications for the future of all benefit from all resource devel- 
British Columbians. It is clear opment in their respective ter - 
that the provincial policies on ritories, as has been shown in 
Aboriginal rights and title are Quebec with the recent agree - 
out of step with Canada's con- ment with the Cree; and 
stitutional recognition of Abo- Provide the government 
riginal rights. So what will the negotiators with strong man - 
B.C. government do? dates, sufficient enough to reach 

The government of British viable, workable and fair agree - 
Columbia should see these two ments with First Nations. 
decisions as a unique opportu- If the government refuses to 
nity. If it is serious about re- act on the clear message from 
building the economy of our the B.C. Court of Appeal, it 
province and putting people to should urge the Supreme Court 
work, it needs to understand of Canada to hear the appeals. 
that Aboriginal rights and title It is time for all of us to strive to 
continue to exist, and First Na- achieve certainty through agree - 
tions must be involved in re- ments negotiated in good faith. 
source development decisions Grand Chief Edward John of 
in their respective territories. the Tl'azt'en Nation is a lawyer 

It is not good enough for the and past member of the First 
Attorney General to suggest Nations Summit Task Group 
that "Aboriginalrightsexist,but Chief Harry Pierre is the 
we don't know where or who elected Chief of the Tl'azt'en 
holds it." Aboriginal rights are Nation. 

Atlantic chiefs concerned 
(Continued from page 3.) 

The chiefs said they are con- 
cerned that this decision may 
hamper future discussions about 
fisheries management with the 
DFO. They are also concerned 
that Native people in the region 
will lose faith in the RCMP. 

"If this incident had involved 
a Mi'kmaq boat ramming one of 
their boats, they would have had 
the Mi'kmaq charged and con- 
victed by now, but it's not the 
case here. It shows a two-tiered 
justice system in this situation 
and it does concern us," said 
Barlow. "We will continue to en- 
courage discussions towards 

long -term solutions to fisheries 
management, but this injustice to 
the Mi'kmaq of Burnt Church 
will only hamper an already frag- 
ile relationship between the 
Mi'kmaq, Maliseet and 
Passamaquoddy Nations and 
DFO." 

"It's difficult to understand 
that the attorney general of New 
Brunswick, who also happens to 
be the minister responsible for 
Aboriginal Affairs, Brad Green, 
can allow this injustice to fall 
through the cracks," said Paul. "It 
is discouraging to see this hap- 
pening and I hope it doesn't ad- 
versely affect the fisheries." 

Children Need Quality Education 

First Nations Teachers make a Difference 

To make a difference please contact: 

Native Indian Teacher Education Program 
Faculty of Education 

The University of British Columbia 
1985 West Mall 

Vancouver, BC V6T 1Z2 
Telephone: (604) 822 -5465 

Application Deadline is: May 31 

First Nations House of Learning 
announces 

The Sixteenth Annual Short Course for The Tenth Annual Short Course for 
Principals of First Nations Schools Board Members of First Nations 
Short Course for Principals of First Schools 

Nations Schools is a practical one, 
planned for principals, vice -principals, 
head teachers and administrators of First 

The Short Course for Board Members is a 
basic one, directed toward community 
members responsible for managing First 

Nations Schools. Nations controlled schools. 

TOPICS: Topics: 
Philosophy & Goal Setting Philosophy & Goal Setting 
Teacher Supervision & Assessment Roles & Responsibilities of School Boards 
Teacher Recruitment & Retention Teacher Recruitment & Retention 
Effective Communication Teacher Employment Agreements 
Record Keeping Budgeting 
Parental Involvement Parental Involvement 
School Assessment School Assessment 

INFORMATION 4 
DATE: July 22 -26, 2002 at the University of British 

Columbia (both courses) 
CosT:$650.00 (per course) 

WRITE: First Nations House of Learning 
The Longhouse, UBC 
1985 West Mall, Vancouver, B.C. V6T 1Z2 
http. / /www.longhouse.ubc.ca 

PHONE: Angie Oleman at (604) 822 -8940 
FAx: (604) 822-8944 
E-M ail : oeman@interchange.ubc.ca 

D O YOU HAVE WHAT IT TAKES? 
Canada Mortgage and Housing Corporation (CMHC) is an innovative, results- oriented company that is committed 
to offering Canadians quality, affordability and choice in their housing needs. 

We currently have the following employment opportunity: 

GRADUATE TRAINEE OPPORTUNITY 
12 month position Location: Toronto, Ontario 
$37,700 - $47,1 12 

If you are interested, please send your cover letter and your résumé in confidence before April18 2002, 

to the following address: 
CMHC att: Isabelle Dubé 
100, Sheppard avenue East, suite 300 Toronto, Ontario M2N 6Z1 
Tél: 416- 218 -3367 Fax: 416- 218 -3356 e- mail:idube@cmhc -schl.gc.ca 

We are looking for: 
Recent graduate, College or University 
Broad academic skills 
Well developed communication, interpersonal and computer skills 

The Ontario Business Centre will provide you with an opportunity to: 
Gain broad knowledge of CMHC and all its activities and business lines. 
Develop your competencies in Leadership, Client Service, Relationship Building, 
Project Management & Strategic Thinking. 

CMHC is an employer that values diversity and encourages the learning and use of Canada's two official languages. 

We thank all applicants for their interest, however, only those selected for an interview will be contacted. 

VEZ -VOUS CE QU'IL FAUT ? 

La Société canadienne d'hypothèques et de logement (SCHL) est une entreprise innovatrice, axée sur les résultats et 
déterminée à offrir aux Canadiens des logements de qualité, à prix abordable, et à accroître leurs choix dans le 
domaine de l'habitation. 

Occasion d'emploi actuellement offerte par la SCHL : 

STAGIAIRE DIPLÔMÉ 
Durée : 12 mois Endroit : Toronto (Ontario) 
Échelle salariale : 37 700 $ - 47 112 S 

Si ce poste vous intéresse, veuillez envoyer votre curriculum vitae et une lettre d'accompagnement, à titre 
confidentiel, avant le 18avril2002, à l'adresse suivante: 

SCHL À l'attention de Isabelle Dubé 
100, av. Sheppard Est, bureau 300 Toronto (Ontario) M2N 6Z1 
Tél. : (416) 218 -3367 Téléc. : (416) 218 -3356 Courriel :idube@cmhc- schl.gc.ca 

Nous cherchons des personnes 
récemment diplômées d'un collège ou d'une université 
possédant de vastes connaissances générales 
ayant de bonnes aptitudes pour les communications, les relations interpersonnelles 
et l'informatique 

Le Centre d'affaires de l'Ontario vous donnera la possibilité 
d'acquérir une solide connaissance de la SCHL et de tous ses 
secteurs d'activité 
d'améliorer vos compétences sur le plan du leadership, du service 
à la clientèle, de l'établissement de relations, de la gestion de 
projets et de la réflexion stratégique. 

La SCHL est un employeur qui accorde une grande importance à la diversité 
et qui favorise l'apprentissage et l'usage des deux langues officielles du Canada. 

Nous remercions tous les candidats de l'intérèt qu'ils portent à la SCHL. Cependant, 
nous ne communiquerons qu'avec les personnes qui seront convoquées ò une entrevue. 

CMHC4iliSCHL 
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April 2002 WINDSPEAKER 

EMPLOYMENT OPPORTUNITY & MÉTIS NATIONAL COUNCIL 

DIRECTOR OF HUMAN RESOURCES DEVELOPMENT `4g, 

The Métis National Council (MNC) is the National representative of the Métis Nation in Canada and is recognized as 

the voice ofthe historic Métis Nation in federal negotiations. Training and Employment programming has been devolved 
from the federal government to the MNC governing members through the past three generations of human resources 

development strategies In 1999 the MNC entered into a 5 year National Accord with H RDC in support of the Aboriginal 
Human Resources Development Strategy(AHRDS). This strategy will sunset in 2004 and MNC is seeking a Director to 
lead us into the new strategy and beyond. 

THE MANDATE: 
As Director, you will: 

implement the objectives of the National Accord to ensure Métis people are provided with 
accountable, fair and equitable access to all human resource programs and services. 
upon direction of the Métis Nation Minister of Social Development, represent the interests of the 
Métis Human Resources Development in the federal consultation process leading to 2004 and beyond. 

along with Métis Human Resources Development Agreement (MHRDA) holders, facilitate the development 
of Métis- specific strategies on human resources development policy and program matters. 
coordinate activities of the MHRDA technical committee for information-sharing on operational 
and policy issues. 

create /enhance partnerships at the national level with HRDCand other federal 
departments /agencies; private sector, etc. 

THE CANDIDATE: 
As a visionary Métis individual you are intimately familiar with Métis Nation governance, structure and processes 

with proven, successful experience in dealing with the federal government. Your knowledge of the past three 
generations of HRD strategies and your understanding of the challenges involved in the delivery of programs and 

services at the local and regional levels, will enable you to facilitate meaningful discussion around these matters. 

If you are a highly motivated self starter with the sincere desire to play a leadership role in a dynamic team 
environment that encourages change this challenging position will,appeal to you. A competitive remuneration 
package plus excellent fringe benefits and relocation expenses are 

offered for this senior Ottawa -based position. 

Please submit your application by fax or e-mail no 

later than 5:00 pm Friday, April 26 to: 

Executive Director 
Fax: (613) 232 -4262 
E -mail: wenda @ metisnation.ca 

vvww. metisbusi ness.com 
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"The Women's Campaign 
School gave me the tools 
I needed to be successful 
in my campaign for Chief." 

Dolores O'Donoghey 
Chief, Boston Bar Band 

Women's 

Campaign 

School 
UBC at Robson Square 

The only non -partisan, non -issue 
based campaign school of its 
kind in Canada and the only school to 

include First Nations governance. 

The 4th Annual Women's Campaign School is 
presented by The Canadian Women voters Congress 
with the support of The University of British Columbia. 

Speakers include 
First Nations leaders, 
politicians, both active and 
retired as well as experts in 

campaign management such as: 

Chief Kim Baird, Tsawwassen 
First Nation 

Chief Leah George, Tsleil -Waututh 
First Nation 

Carolyn Bennett, MP 
Penny Priddy, Former MLA 
Adriane Carr, Leader, Green Party 
Hon. Linda Reid, MLA 
Elizabeth Cull, Former MLA 
Patty Sahota, MLA 
Sue Hammelf, Former MLA 
Libby Davies, MP 

Vancouver, BC April 25.28 

Canada 2002 

Explore the political skills, 
strategies and tactics required 

to run a winning campaign. 

Learn solid techniques for 
all political campaigns - 
First Nations, committee, 

board, municipal, provincial, 
and /or federal. 

Partial bursaries are available 
by application for women experiencing 

barriers to attending the school. 

Early bird registration fee 
before March 30: $350. Fee after March 30: 

$430. Includes GST. 

For More Info 

604 -878 -8228 
congress @telus.net 

www.canadianwomenvoterscongress. org 

ESSENTIAL ABORIGINAL RESOURCE 
www.ammsa.com 

Nominations online 
(Continued from page 25.) 

The ASC also coordinates the annual National Aboriginal Coach- 
ing Award, handed out each year to two certified coaches that have 
demonstrated both their coaching skills and their dedication to their 
players and to the community. 

Although the awards are handed out each year to recognize the 
most outstanding Aboriginal athletes and coaches in Canada, the 
awards criteria goes beyond just athletic achievements, explained 
Gina Doxtator, ASC program manager. 

Nomination forms are available on the Aboriginal Sport Circle's 
Web site at http : / /www.aboriginalsportcircle.ca, or by calling the 
ASC national office at 613 -938 -1176. 

Whistle blower 
(Continued from page 16.) 

"In Canada, whistle blowing is 
not legislated yet so I have a pri- 
vate member bill. It was the first 
bill introduced in this House, in 
the new session. The bill is 201. 
I'm still waiting for when the bill 
will be debated in the House," 
Grewal said. 

The Liberal government prom- 
ised to create legislation to pro- 
tect w histle blowers before the 
1993 election. The appointment 
of someone without legislative 
power to act is seen as a poor at- 
tempt to keep that promise. 

"We have given them almost 
nine years. Nothing has hap- 
pened so far," the Alliance MP 
said. 

He added that the govern- 
ment's tepid response to the idea 
of having someone with power 
oversee the public service will 
not encourage anyone to step for- 
ward on serious matters. 

"No. Encouragement is one 
thing. Leaving them alone is an- 
other thing. But muzzling them 
is the third degree. So they are 
completely trying to suppress the 
whistle - blowing intent," he said. 

ATE YOUR 
OWN ENERGY 

COMPANY 
FNET in partnership with 

S A I T is o f f e r i n g a 

one -week introductory course with 
the petroleum industry to Create 

Aboriginal Owned Energy Companies. 

The partnership is also offering a ten -month 
Petroleum land Administration course 

including royalty verification for interested 
first Nation employees, 

First Nations EÌAIlCaFTRPftt and TraiIIll>\r, Centre - FNET 

ra, tefe.aN.. tasuri Peter K.3tanqweends-ttrnìdn6Tta 

Teti (403)138b047 î0.r: (40.3):S1-83.51 Celt 1303) 811-30t9 
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Become a global citizen 

Volunteer overseas with CUSO 
Contact us for: 

Two -year professional postings 
Short-term youth internships 

Agriculture - Capacity building - community 
development - environment - forestry - gender - 

human rights - non -formal education - technology 

For current postings call 
1 -888- 434- CUSO(2876) 

or visit www.cuso.org 

at Limn 
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Purchase and Malte delivery of" a SuniffidRirnea r s e cßnesponding-1 nr óur model qualifies 

ONE TWO THREE 11.111rF71=1111111 FOUR 111111111,11111111 FREE 

$49 

KARCHER® 
KARCHER MODEL K520M 

J 
STINGER® 

STINGER PESSURE WASHER 

W. WARN A2000 WINCH 
& FAIRLEAD SUPE WINCH 

AVAILABLE RH PURCHASE OF: 

LT A500F VINSON 4X4 

LT -A400F EIGER 4X4 

LT -F400F EIGER 4X4 

LT -F500F 4X4 

LT -F300F 4X4 

AVAILABLE WITH PURCHASE OF: 

LT -F250 

LT -F160F 

LT -80 

LT -A50 

AVAILABLE WITH PURCHASE OF: 

LT -A500F VINSON 4X4 

LT -A400F EIGER 4X4 

LT -F400F EIGER 4X4 

SUPERWINCH MODEL X1FA 
& FAIRLEAD 

AVAILABLE WRA PURCHASE OF: 

LT -A500F VINSON 4X4 

LT -A400F EIGER 4X4 

LT -F400F EIGER 4X4 

LT -F500F 4X4 

LT -F300F 4X4 

Available with the purchase of all 

Suzuki OuadRunner Models 

=SUZIACi .SSPVREPLUS =144t 
sttZtao" 

SUZUKI 

Qisad/iwinao- 
First s. 4 wY.sss 

0% financing for 6 months is available through authorized Suzuki Fast Buy lenders Laurentian & Scotia Bank on all new model Suzuki QuadRunner ATVs; including 2001, 2002 and 2003 models, O.A.C. Financing available for a maximum 
of 60 months. Monthly payments and cost of borrowing will vary with amount borrowed. Finance example: $7,000.00 financed at 9.35% A.PR. for 84 months, monthly payment is $131.42 which includes taxes, administration and registration 
fees for a total finance amount of $8,325.00 and a total loan obligation of $11,039.28. Freight, POI, License and insurance not included. Offer available from March 25th, 2002 to June 28th, 2002.72 and 84 month terms may be available 
subject to the lenders discretion. * $49.00 plus applicable taxes and installation where applicable. Unit must be purchased & delivered prior to the close of business on Friday June 2B, 2002. Approx. retail value for Karcher pressure 
washers; Model K520M - $399.00, Stinger Pressure Washer - $179.99. Warn Winch Model A2000 comes with a genuine Suzuki mounting bracket, safety solenoid, roller fairlead & 50ft cable with an approx. retail value of $677.90. 
Superwinch model X1FA comes with a 50ft cable & safety solenoid with an approx. retail value of $677.90. Limited time offer. OAC. Offers apply to retail deliveries on new & in stock models only. Offers cannot be combined. See your 
participating dealer for details. Specifications, product features and colours are subject to change without notice. Read your owner's manual carefully. Always wear a helmet and protective clothing when riding and remember to observe 
all safety regulations and respect the environment. Please see your local Suzuki dealer for more information. 


